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Title 49—^Transportation 

SUBTITLE A—OFFICE OF THE 
SECRETARY OF TRANSPORTATION 

[OST Docket No. 16; Aihdt. 99-10] 

PART 99—EMPLOYEE RESPONSIBILITIES 
AND CONDUCT 

Conflict of interest; Revision 

The purpose of this amendment Is to 
revise the Department of Transporta¬ 
tion’s regulations governing employee 
conflict of interest. 

The term “conflict of interest” is often 
misunderstood by Government employ¬ 
ees and the general public. Yet, a careful 
imderstanding of the term and its full 
implications is necessary if the public is 
to have full confidence that their Gov¬ 
ernment is truly working for them at all 
times. 

Conflict of interest is not synonymous 
with dishonesty. Employees with un¬ 
questionable loyalty to the United States 
and the highest standards of public 
service may find themselves in situations 
where the Employees’ Responsibility and 
Conduct Regulations (Part 99) may have 
a direct bearing on actions they propose 
to take either in their capacity as a 
Government employee, or as a private 
citizen. Thus, each employee is urged to 
become familiar with the regulations 
contained in Part 99 so that they may 
avoid potential conflict of interest and, 
just as Importantly, avoid the appear¬ 
ance of a conflict of interest. 

The regulations provide that a copy 
of Part 99 be given to each employee so 
that it can be referred tj from time-to- 
time. In this way the general public can 
be assured that ^ officers and employees 
of their Government understand the 
dangers presented by conflict of interest 
situations: both the Government and the 
individual employee can know that they 
are doing all they can to insure that 
such conflicts—and the appearance of 
such conflicts—do not occur. 

Every potential or actual conflict of 
Interest is “dangerous” in two respects. 
First, there is the risk that public confi¬ 
dence In Government decision making 
and in Govemm nt actions will be un¬ 
dermined. Without public support the 
task of maintaining an orderly and effi¬ 
cient set of public programs is made 
vastly more difficult, if not at times im¬ 
possible. 

Second, there is the significant risk of 
disciplinary action or even criminal 
prosecution of the employee who violates 
either the spirit or the letter of conflict 
of interest statutes and regulations. And, 
as in other situations, ignorance of Uie 
law is no excuse. 

It is not necessary to detail the poten¬ 
tial impact on an employee who is found 
in violation in order to emphasize the 
significant stake each employee has in 
understanding and adhering to the high¬ 
est standards set forth in the regula¬ 
tions. 

It is Important to note that Part 99 
contains a revised standard and sets 
forth more clearly the duties and obliga¬ 
tions of each employee as well as poten¬ 
tial effects of violation. 

For example, considerable thought was 
given to the entire question of so-called 
“business luncheons” before adopting a 
standard which reduces the circum¬ 
stances imder which employees may ac¬ 
cept such luncheons and, in such in¬ 
stances where permitted, limits the cost 
to a nominal amoimt on infrequent oc¬ 
casions. Other areas of concern which 
have been carefully addressed involve 
the solicitation of donations, the giving 
or accepting of gifts, the solicitation of 
employment with someone outside of 
Government service, and the relation¬ 
ship of activities of an employee’s spouse, 
if such activities create either an actual 
or implied conflict of interest. 

Of necessity, no set of guidelines or 
regulations can specify every action to 
be taken or refrained from, in every pos¬ 
sible set of circumstances. The permuta¬ 
tions and combinations of factors which 
can lead to a potential conflict of interest 
are infinite in number. Yet, the use of 
simple Judgment, common sense, mid 
care can aid an employee and avoid the 
overwhelming majority of potential prob¬ 
lems. The guidance contained in both 
the spirit and letter of Part 99, together 
with Departmental directives governing 
specific substantive matters, should help 
the employee understand the obligation 
involved in serving the general public. 

Because Part 99 places a duty on the 
employee to abide by both the spirit and 
the letter of the regulations, it is the 
affirmative responsibility of the Depart¬ 
ment’s Ethics Coimselor and the D^uty 
Counselors to be readily available to dis¬ 
cuss Individual problems and give inter¬ 
pretation and advice to the employees. 
Counselors may find that there is a vio¬ 
lation or potential violation of the regu¬ 
lations even where the conduct in ques¬ 
tion does not fall squarely within a sec¬ 
tion of the rules. Clearly, it is the duty of 
the Counselors to treat each Instance 
individually without making a blanket 
presiunptlon that all matters of a cer¬ 
tain type are improper. This is especially 
true in areas where the husband-wife, 
or other family relationship may lead to 
a presumption that the employment or 
financial interest of either may influence 
the proper discharge of duties by the 
other. Each employee must exercise "great 
care in close family relationships— 
especially where a husband-wife situa¬ 
tion is involved—to avoid either an actual 
or the appearance of a confiict of in¬ 
terest, the improper disclosure of infor¬ 
mation not available to the public, or the 
receipt of ex i>arte commimications 
which have not been documented for 
the record. 

Because we start with a strong pre¬ 
sumption that each spouse has an inde¬ 
pendent right to career development and 
fulfillment as an individual and that 
each may act in his or her professional 
responsibilities independently and objec¬ 
tively, it is especially important that 
there be full and frank disclosure of any 
potential confilcts and that there be 
agreement between the spouses concern¬ 
ing appropriate issues for discussion. 

In all clrcmnstances—^whether Involv¬ 
ing the financial holdings of the em¬ 

ployee’s spouse, the receipt (from any 
person) of ex parte commimications dur¬ 
ing the pendency of a rulemaking pro¬ 
cedure, or any other potentially trouble¬ 
some matter—full and frank disclosure 
of the circumstances surrounding the 
potential confiict is essential to the 
prompt and satisfactory resolution of 
that issue. Therefore, full and open 
channels of communication between all 
employees and the Department’s Ethics 
Counselors are of the utmost importance 
in protecting both the interest of the em¬ 
ployee and of the Government. 

Confiict of interest situations which 
do not involve intentional dishonesty or 
willful misconduct are by their nature 
matters on which reasonable people may 
differ. As previously stated, no set of reg¬ 
ulations or guidelines can take the place 
of good, sound judgment. Nor can they 
be all-inclusive. Therefore, to the extent 
that Departmental policy can be stated 
simply and directly, it is this: make full 
and complete disclosure of all relevant 
factors on a timely basis. 

Finally, responsible, responsive and ef¬ 
fective Glovemment depends upon the 
trust and confidence that the people have 
in their Government officials. Trust in 
Government Is delicate and fragile. It is 
easily shattered when violated, and its 
reconstruction is a painstaking and per¬ 
sistent process. However well-intended 
and pure the motives of Federal employ¬ 
ees may be, it is a fact that a skeptical 
public often does not accord the tradi¬ 
tional presumption of innocence; indeed, 
the appearance of impropriety, in certain 
circumstances, can be more damaging 
to the effectiveness of Government than 
any wrongdoing. Accordingly, each Gov¬ 
ernment employee has a twofold respon¬ 
sibility: first, to ensure that his or her 
activities are motivated solely by the 
public interest; and, secondly, to consider 
both the appearance of any potential 
confiict and the effect any action may 
have ultimately on the confidence that 
the American people have in their Gov¬ 
ernment. There will be occasions when an 
employee’s decision will involve balancing 
public interest considerations. Consider, 
for example, the decision that must be 
made by the employee who has an oppor¬ 
tunity to participate in an activity or 
event that will increase his or her knowl¬ 
edge, facilitate communication with cer¬ 
tain segments of the public and broaden 
the information base upon which de¬ 
cisions are made. The employee must 
evaluate carefully whether participation 
in such an activity possibly may lead 
the public to conclude—^probably errone¬ 
ously—that favored treatment has been 
given to a particular person, organiza¬ 
tion or special interest. In weighing these 
considerations, the employee must con¬ 
sider the risk to the entire process of 
decision making and the credibility of 
the Government as well as the risk to 
public confidence in the way the partic¬ 
ular issue or activity is resolved. 

This, then, is the spirit of Part 99, 
and recognizing that many questions will 
need to be answered on a case-by-case 
basis, the regulations contained in part 
99 are issued and commended to each 
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employee of the Department for their 
couns^ 

Since this amendment relates to de< 
partmental management, i»rocedaFes> 
and practices, notice and public cmnment 
thereon are unnecessary and it may be 
made effective in fewer than 30 days 
after puUication in the Federal 
Register. 

In consideration of the foregoing, Part 
99 of Title 49, Code of Federal Regula¬ 
tions, is revised to read as set forth below. 

Effective date: This amendment is ef¬ 
fective January 14,1977. 

Issued in Washington, D.C., on Janu¬ 
ary 11,1977. 

William T. Coleman, Jr., 
Secretary of Transportation. 

Subpart A—General 
Sec. 
99.735- 1 Purpose and policy. 
99.735- 3 Definitions. 
99.735- 6 Aiq>licabiUty. 

Subpart B—Ethical and Other Conduct and 
Responsibilities of Employees 

99.735- 7 General. 
99.735- 9 Gifts, entertainment, favors, em¬ 

ployment and reimbursement 
of expenses. 

99.735- 11 Outside employment and other 
activities. 

99.735- 13 Financial interests. 
99.735- 15 Disqualification arising from pri¬ 

vate financial Interests. 
99.735- 17 Use of Government property or 

official title. 
99.735- 19 Misuse of information. 
99.735- 21 Indebtedness. 
99.735- 23 Gambling, betting, or lotteries. 
99.735- 25 Miscellaneous statutory provi¬ 

sions. 

Subpart C—Statements of Employment and 
Financial Interest 

99.735- 31 Employees required to submit 
statement. 

99.735- 33 Time and place for submission of 
employees statements. 

99.735- 35 Supplementary statements. 
99.735- 37 Interest of employee’s relatives. 
99.735- 39 Information not known by em¬ 

ployee. 
'99.735-41 Information not required. 
99.735- 43 Confidentiality of employee’s 

statement. 
99.735- 45 Effect of employee statements on 

other requirements. 

Subpart D—Ethical and Othor Conduct and Re¬ 
sponsibilities of Special Government Employees 

99.736- 51 Use of Government employment. 
99.735- 53 Use of Inside information. 
99.735- 55 Coercion. 
99.736- 67 Gifts, entertainment, and favors. 
99.735- 59 Miscellaneous statutory provi¬ 

sions. 
99.735- 61 Specific regulations for special 

Government employees. 

Subpart E—Counsellns: interpretations; Review 
of Statements; Remedial Actions 

99.735- 71 Interpretation and advisory serv¬ 
ice. 

99.735- 73 Review of statements. 
99.735- 75 Remedial actions. 
99.735- 77 Appeals. 

Subpait F—Responsibilities of the Government 
Employee and Special Government Employee 
Following Departure From Government Service 

99.735- 81 Post-employment duties and re- 
sponslbUlties. 

Appendix A—Categories of Financial Inter¬ 
ests Exempted from the Pro¬ 
hibitions at section 908(a) o< 
title 18, United States Code. 
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Sec. 
Appendix B—Miscellaneous Statutory Pro¬ 

visions Relating to Bnployee 
Conduct. 

Appendix C—^Ldst of Employees Required to 
Submit Statements at Enjoy¬ 
ment and Financial Interests. 

Appendix D—Extract from Appendix C of 
Civil Service Federal Personn^ 
Manual System on ^>ecial Gov¬ 
ernment Employees (Including 
Guidelines for Obtaining and 
Utilizing the Services of Special 
Government Employees). 

Appendix E—Statutes Regxilatlng Post-Em¬ 
ployment Re^onslbilitles of 
Government and Special Gov¬ 
ernment Employees. 

Authority: Sec. 9, 80 Stat. 944 (49 US.C. 
1657), and E.O. 11222, 3 CFR, 1965 Comp., 
unless otherwise noted. 

Subpart A—General 

§ 99.735—1 Purpose and poliry. 
(a) This part sets forth standards of 

ethical and other conduct, and reporting 
requirements, for employees and special 
Government employees of the Depart¬ 
ment of Transportation. It implements 
Executive Order 11222 (30 FR 6469) and 
Part 735 of Chapter I of Title 5 of the 
Code of Federal Regulations (30 FR 
12529), as amended (33 FR 12487). The 
standards and requirements are appro¬ 
priate to the particular functions and 
activities of the Department. 

(b) Since the efScient operation of the 
Department requires continued public 
confidence in its employees, acts which 
may result in the appearance of a con¬ 
flict of interest also are governed by this 
part. The absence of a specific published 
standard of conduct covering an act 
which would tend to discredit the De¬ 
partment, and/or an employee or spe¬ 
cial Government employee of the Depart¬ 
ment does not mean that such an act is 
condoned, is permissible, or would not 
call for and result in corrective or dis¬ 
ciplinary action. 

(c) The President has stated the basic 
philosc^hy of conduct for those who 
carry out the public business: 

Where government is based on the con¬ 
sent of the governed, every citizen is entitled 
to have complete confidence In the integrity 
of his government. Each individual officer, 
employee, or adviser of government must 
help to earn and must honor that trxist by 
his own integrity and conduct in all official 
actions. 

Personnel of the Department are ex¬ 
pected to adhere to the President’s mes¬ 
sage and to standards of conduct that 
will reflect credit on the Government. 

§ 99.735—3 Definitions. 
Unless liie c<xitext requires otherwise, 

the following definitions apply in this 
part: 

“Department” means the Depcutment 
of Transportation, including the Office of 
the Secretary, nonai^ropriated fund ac¬ 
tivities, and the following operating 
adminlstratkms: 

(a) The UB. Chast Guard. 
(b) The Federal Aviation Administra¬ 

tion. 
(c) The Federal Highway Administra¬ 

tion. 
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(d) The Federal Railroad Adminis¬ 
tration. 

(e> The St. Lawrence Seaway Devel¬ 
opment Oorpotatlon. 

(f) The Urban Mass Transportation 
Administration. 

(g) The National Highway Traffic 
Safety Administration. 

(h> The Materials Transportation 
Bureau. 

“Employee” means an officer or em¬ 
ployee of the Department and an active 
duty officer or enlisted member of the 
(Toast Guard, but does not include any 
special CSovemment employee. 

“Includes” means “includes but is not 
limited to.” 

“May” is used in a permissive sense to 
state authority or permission to do the 
act prescribed. 

“Secretary” means the Secretary of 
Transportation smy pers<». to whom 
he has delegated his authority in the 
matter concerned. 

“Shall” is used in an imperative sense. 
“Special Government employee” is “a 

Special Government Employee” of the 
Department as defined in section 202 of 
Title 18, United States Code, which in¬ 
cludes, but is not limited to * an of¬ 
ficer or employee of the executive branch 
of the United States Government, of any 
independent agency of the United 
States * * * who is retained, designated, 
appointed, or employed to perform, with 
or without compensation, for not to ex¬ 
ceed one hundred and thirty days dur¬ 
ing any period of three hundred and 
sixty-five consecutive days, temporary 
duties either on a full-time or intermit¬ 
tent basis, • • •” “• • • a Reserve officer 
of the Armed Forces • • • unless other¬ 
wise an officer or employee of the United 
States, shall be classified as a special 
Government employee while on active 
duty solely for training,” and “a Reserve 
officer of the Armed Forces • • • who Is 
serving involuntarily. • • 

§ 99.735—5 Applicability. 

(a) Ibis part applies to the following: 
(1) Each Employee of the Department. 
(2) Each special Government employ¬ 

ee of the Department. 
(3) Each civilian employee or member 

of an armed force who is detailed to the 
Department. 

Subpart B—Ethical and Other Conduct and 
Responsibilities of Employees 

§ 99.735-7 General. 
(a) Each employee :^all avoid any 

action, whether or not specifically pro¬ 
hibited by this part, which might result 
in or create the appearance of: 

(1) Using public office for private gain; 
(2) Giving preferential treatment to 

any person; 
(3) Impeding Government efficiency or 

economy; 
(4) Losing complete independence or 

impartiality; 
(5) Making a Government decisicm 

outside of official channels [or not in 
accordance with applicable published 
procedures or statutory requirements; 
or 
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(6) Affecting adversely the confidence 
of the public in the integrity of the Gor- 
emm^t. 

(b) Employees shall not engage In 
criminal, dishonest, Infamous, Immoral, 
or notoriously disgraceful conduct, or 
any conduct prejudicial to the Govern¬ 
ment. 
§ W.735—9 Gifts, nilorlainiiienl, favors, 

employment and reimbiirsement of 
expcnsfvi. 

^a) Except as provided in paragraphs 
(b) through (e) of this sectitm an em¬ 
ployee shall not solicit, or accept, directly 
or indirectly, any gift, gratuity, favor, 
entertainment, food, lodging, loan, or 
other thing of monetary value, from a 
person or employer of a perswi who: 

(1) Has, or is seeking to obtain con¬ 
tractual or other business or financial 
relationshUis with the Departmoit; 

(2) Conducts operations or activities 
that are regulated by the Department, or 

(3) Has interests which may be sub¬ 
stantially affected by the performance or 
nonperformance of that employee’s offi¬ 
cial duties. 

(b) Notwithstanding paragraph (a) of 
this section, an employee may: 

(1) Accept a gift, gratuity, favor, en¬ 
tertainment, loan, or other thing of value 
when the circumstances make it clear 
that an obvious family relationship 
rather than the business of the p«%ons 
c(mcemed is the motivating factm*; 

(2) Accq?t food or refreshment of nom¬ 
inal value on infrequent occasions in the 
ordinary course of a luncheon or dinner 
meeting or other meeting, or on an in¬ 
spection tour if the employee is properly 
in attendance and there is not a reason¬ 
able opportunity to pay; 

(3) Accept a loan from a bank or other 
financial institution on customary terms 
to finance premier and usual activities of 
the employee such as a home mortgage 
loan; or 

(4) Accept unsolicited advertising or 
promotional material such as pens, pen¬ 
cils, note pads, calendars, or other items 
of nominal Intrinsic value. 

(c) In seeking employment with an 
organization described in paragraph (a) 
(1), (2) and (3) of this section, an em¬ 
ployee must be aware of the great potm- 
tial for the appearance of a conflict of 
Interest, and Federal law which prohibits 
certain kinds of empl03rment. Accord¬ 
ingly, in soliciting employment an em¬ 
ployee shall not: 

(1) Solicit such employm^t if ac¬ 
ceptance thereof would cause a violation 
of section 207 or 208 of title 18 of the 
US. Code; 

(2) Permit the prospect of employment 
otherwise permitted by these regulations 
to influence the performance or nonper¬ 
formance of his or her duties; 

(3) Communicate or use information 
of particular interest to the prospective 
employer even if such infenrmation is 
available to the public generally; or 

(4) Indicate, directly or indirectly, 
that he or she would be able to offer in¬ 
formation or special relationships with 
officials of the Department. 

(d) An employee shall not solicit a 
contribution from another employee for 
a gift to an official superior, make a do- 
natiem aa a gift to an official superior, or 
accept a gift from an employee receiving 
less pay than himself. An employee who 
violates this paragraph shall be removed 
from Government service in accordance 
with 5 U.S.C. 7351. However, this para¬ 
graph does not prohibit a volimtary gift 
of nominal value or the solicitation or 
making of a voluntary donation in a 
nominal amount to a gift made cm a spe¬ 
cial occasion such as marriage, illness, 
resignation, retirement, or transfer. 

(e) An employee shall not accept a 
gift, present, decoration, medal, badge or 
other emblem from a foreign govern¬ 
ment or from an agent acting on behalf 
of a foreign government; however, this 
section does not prohibit an employee 
from either (1) accepting and retaining 
a gift of nominal value given as a souve¬ 
nir or mark of courtesy, or (2) accepting 
of a gift of more than nominal value 
when it appears that to refuse such gift 
would cause embarrassment, or offense, 
or adversely affect the forel^ relations 
of the United States, provided that such 
gift is accepted on behalf of the United 
States and shall be reported to the De¬ 
partment Counselor in writing and used 
or disposed of as the property of the 
United States. This subsection is adopted 
pursuant to Article I, Section 9 of the 
United States ConstituUon and section 
7342 of Title 5 of the U.S. Code. 

(f) Except as provided in 5 U.S.C. 
4411, an employee shall not accept re¬ 
imbursement from a non-Federal source 
for expenses incurred in connection with 
travel or official business. 

(g) Ihe Department may accept re- 
imbiusement for an employee’s expenses 
incurred in connection with travel on 
official business except where the accept¬ 
ance of reimbursement by the employee 
would constitute a conflict or apparent 
conflict of interest. 

(h) An employee shall not accept re¬ 
imbursement from any private source for 
expenses incurred in connection with 
voluntary travel by the employees on 
their own time to the extent that such 
reimbursement exceeds ordinary and 
reasonable transportation and subsist¬ 
ence costs or otherwise constitutes a con¬ 
flict or apparent conflict of interest. 

§ 99.735—11 Oulsido emplo.'l'nirnt anil 
ether activities. 

(^a) An employee shall not engage in 
any outside employment or other out¬ 
side activity which is not compatible 
with the full and proper discharge of 
the duties and responsibilities of the em¬ 
ployee’s Government employment. In¬ 
compatible activities include; 

(1) Acceptance of a fee, compensa¬ 
tion. gift, payment of expenses, or any 
other thing of monetary value in cir¬ 
cumstances in which acceptance may 
result in, or create the appearance of, 
a conflict of interest; and 

(2) Outside emplo3rment which tends 
to impair his mental or physical capac¬ 
ity to perform his Government duties 

and responsibilities in an acceptable 
manner. 

(b) An onployee shall not receive any 
salary or anything of monetary value 
from a private source as compoisation 
for his services to the Government (18 
UJ5.C. 209). 

(c) Although employees are encour¬ 
aged to engage in teaching, ^turing 
and writing that is not prohiffited by law. 
Executive Order 11222, Civil Service 
Commission regulations or this part, an 
employees shall not engage in such ac¬ 
tivities under circumstances: 

(1) Which might result in a conflict 
or apparent conflict of interest; 

(2) Which depend on Information or 
official data obtained as a result of gov¬ 
ernment employment, except when the 
information has been made available to 
the general public, or when an appro¬ 
priately designated official gives written 
authorization for use of nonpublic infor¬ 
mation following a determination that 
the basis for the use is in the public 
interest; or 

(3) Which tend to Impair the employ¬ 
ee’s mental or physical capacity to per¬ 
form government duties and responsibil¬ 
ities in an acceptable manner. 

(d) Honoraria. (1) A Presidential ap¬ 
pointee covered by Section 401(a) of 
Executive Order 11222 shall not receive 
compensation or ansrthing of monetary 
value for any consultation, lecture, dis¬ 
cussion, writing, or appearance the sub¬ 
ject matter of which is devoted substan¬ 
tially to the responsibilities, programs, or 
operations of the Department, or which 
draws substantially on official data or 
lideas which have not become public 
information. 

(2) Any employee, other than those 
described in paragraph <d) (1) of this 
sectiem. may receive compensation or 
other thing of monetary value for any 
lecture, discussion, writing or appearance 
the subject matter of which is devoted 
to the responsibilities, programs or op¬ 
erations of the Department, or which 
draws on official data or ideas of the De¬ 
partment. provided that any such em¬ 
ployee shall disclose to the General 
Counsel of the Department within five 
business days following the event, the 
source, amount or value and data of re¬ 
ceipt of all compensation or other thing 
of monetary value. All disclosures under 
this section shall be subject to public 
inspection and availability. 

(e) If an activity permissible under 
paragraph (c) or (d) of this section is 
to be undertaken as official duty, ex¬ 
penses will be borne by the Department, 
and the nnployee shall not accept com- 
pensati(m or allow his or her expenses to 
be paid by the person or group under 
whose auspices the activity is being per¬ 
formed. If it is determined that an ac¬ 
tivity vmder paragraph (c) or (d) (2) is 
to be undertaken In a private captulty, 
the employee may not use duly hours or 
Government prcnierty Including equip¬ 
ment and supplies, lor that pmnose. but 
may acc^t compensatloo. and may sub¬ 
ject to S 99.7S5-17(b), use his or her offl- 
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cial title only if it is made clear that he 
or she does not represent the Depart¬ 
ment. 

(f) [Reserved] 
(g> Tliis section does not preclude an 

employee from; 
(1) Participation in the activities of 

National or State political parties not 
proscribed by law (5 U.S.C. 7321-7327). 

(2) Participation in the affairs of, or 
acceptance of an award given or to be 
given on a regular basis for, a meritorious 
public contribution or achievement given 
by a charitable, religious, professional, 
social, fraternal, nonprofit educational, 
recreational, public service, or civil orga¬ 
nization; or 

(3) Outside employment that is not 
otherwise prohibited. 

§ 99.735—13 Financial interesits. 

(a) An employee shall not have a di¬ 
rect or indirect financial interest that 
conflicts or appears to conflict with his 
Government duties and responsibilities. 
In any case in which such a question of 
financial interest arises the procedures 
set forth in § 99.735-15 shall be followed. 

(b) An employee shall not engage in, 
directly or indirectly, a financial trans¬ 
action as a result of, or relying primarily 
on, information obtained through his 
Government employment if that infor¬ 
mation has not been made available to 
the general public. 

(c) This section does not preclude an 
employee from having a flnancial inter¬ 
ests or engaging in financial transactions 
to the same extent as a private citizen 
not employed by the Government as long 
as it is not prohibited by law. Executive 
Order 11222, or this part, 

(d) All employees, whether or not sub¬ 
ject to the disclosine requirem^ts of 
Appendix C, shall promptly report within 
ten days of such events, all transactions 
involving real or personal property in 
which the employee has an Interest and 
in which the Department is a buyer, 
seller, lessee, lessor or otherwise acquires 
or divests itself of an interest in such 
property. 

§ 99.735-15 Disqualification arising 
from private financial interests. 

(a) Section 208 of title 18, United 
States Code, provides criminal penalties 
for any employee who participates per¬ 
sonally and substantially, as a Govern¬ 
ment employee in certain matters in 
which, to the employee’s knowledge, the 
employee, the employee’s spouse, minor 
children, or certain other persons, have a 
flnancial interest. In administering this 
section and implementing section 208 of 
title 18, policies set forth in § 99.735-13 
are controlling. For exemptions from 
section 208, see paragraphs (i) and (j) 
of this section. 

(b) The kinds of participation covered 
by section 208 include but are not lim¬ 
ited to, any decision, approval, disap¬ 
proval, recommendation, investigation or 
furnishing of advice, in any proceeding, 
application, request for ruling or other 
determination, contract, claim contro¬ 
versy, charge, accusation, or other par¬ 
ticular matter. Section 208 of title 18 

United States Code applies to these mat¬ 
ters when a flnancial interest therein is 
possessed by the participating employee, 
his spouse, minor child, or partner, or by 
an organization in which the employee is 
serving as an officer, director, trustee, 
partner or employee, or by any person or 
organization with which the employee is 
negotiating or has arrangements con¬ 
cerning prospective employment. 

(c) The words “other particular mat¬ 
ter’’ in the flrst sentence of paragraph 
(b) of this section refer to matters in 
which the employee concerned reason¬ 
ably may anticipate that participation or 
advice may have or may appear to have 
a direct or predictable effect on the fl¬ 
nancial interest referred to in the sec¬ 
ond sentence of paragraph (b) of this 
section. While not restricted to matters 
involving a specific party or parties, the 
words “other particular matter” do not, 
normally include rulemaking, the formu¬ 
lation of general policy or standards, or 
similar matters of broad scope and gen¬ 
eral applicability. 

(d) Before an employee may partici¬ 
pate in a matter to which he or she 
knows, or should reasonably know, sec¬ 
tion 208 applies, he or she must either 
cause the flnancial Interest involved to 
be divested or request a determination 
of the propriety of participation in such 
matter by informing in writing the offi¬ 
cial for his or her appointment of the na¬ 
ture and circumstances of the matter 
and the flnancial interest involved. 

(e) After examining the information 
sul»nitted, the said appointing official 
shall: 

(1) Cause the employee to be relieved 
from participation in the matter and 
reassign it to another employee who is 
not subordinate to the relieved employee; 
or • 

(2) Approve the employee’s participa¬ 
tion upon determining in writing (a copy 
of which shall be placed in the employ¬ 
ee’s personnel file) that the interest [or 
the participation] involved is not so sub¬ 
stantial as to be likely to affect the in¬ 
tegrity of the services the Government 
may expect from the employee thereby 
making section 208 inapplicable to the 
matter; or 

(3) Recommend the reassignment of 
the employee; or 

(4) If none of these alternatives is 
feasible, direct the employee to cause the 
financial interest "to be divested so that 
it no longer comes within the scope of 
this section. 

(f) In any case in which a responsible 
official has reason to believe that an em¬ 
ployee may have an interest that woiild 
be disqualifying under this section, said 
responsible official shall discuss the mat¬ 
ter with the employee. If it is found that 
the interest exists, he may take, any of 
the actions stated in paragraph (e> of 
this section. 

(g) A holding in a trust whose terms 
direct the trustee to manage solely in 
accord with his own judgment and not 
to disclose to the beneficiary, in any 
manner, the specific dealings and hold¬ 
ings (a so-called “blind trust”) may be 

exempted from the prohibitions of this 
section, when an employee or a member 
of the employee’s household is the bene¬ 
ficiary, upon a finding by the General 
Counsel of the Department that the em¬ 
ployee is in fact unaware or is unable 
to determine what interests are held in 
the trust. Thus, a “blind trust” consist¬ 
ing of an interest in only one company 
or industry will not be exempted if the 
employee could reasonably be expected 
to assume that the trustee has not di¬ 
vested the trust of that interest. 

(h) Exemptions. Information con¬ 
cerning categories of financial interests 
'Which are exempted from the prohibi¬ 
tions of section 208(a> of title 18, United 
States Code, as being too remote or too 
inconsequential to affect the integrity 
of an employee’s interest in a matter, 
are set forth in Appendix A. 

§ 99.735—17 Use of Government prop¬ 
erty or offieial title. 

(a) An employee shall not, directly or 
indirectly, use or allow the use of Gov¬ 
ernment property of any kind, includ¬ 
ing property leased to the Government, 
for other than an officially approved 
activity. Each employee has a positive 
duty to protect and conserve Govern¬ 
ment property, including all equipment, 
supplies, and other property. 

(b) An employee shall not direct^ or 
Indirectly, use or allow the use of hi»~ or 
her title or position in connection with 
any commercial enterprise or in endors¬ 
ing any commercial product or service. 

§ 99.735—19 Misuse of information. 

Except as provided in $ 99.735-11 (d) 
an employee shall not for the purpose of 
furthering a private interest, directly 
or indirectly, tise or allow the use of of¬ 
ficial information obtained through or 
in connection with Government employ¬ 
ment, if that information has not been 
made available to the general public. 

§ 99.735—21 Indebtedness. 

Each employee shall pay all just flnan¬ 
cial obligations in a proper and timely 
manner. For the purposes of this section 
“just financial obligations” means those 
imi>osed by law such as Federal, State, or 
local taxes or those that are recognized 
as such by the employee or reduced to a 
judgment by a court. “In a proper, and 
timely manner” means in a manner 
which, considering all circumstances, will 
not reflect adversely on the Government 
as employer. The Department will not 
determine the validity or amount of a 
disputed debt and will not act to collect 
such debts, except as provided in the 
Federal Wage Garnishment Law 42 
U.S.C. 659. 

§ 99.735—23 Cambling, britiiig, or lot¬ 
teries. 

An employee shall not. while on Gov¬ 
ernment owned or leased property, or 
while on duty for the Government, par¬ 
ticipate in any gambling activity, includ¬ 
ing the operation of a gambling device, 
in conducting a lottery or pool, in a game 
for money or property, or in buying or 
selling a numbers slip or ticket. However, 
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this section does not prevent an employee 
from engaging in activities: 

(a) Necessitated by his law enforce¬ 
ment duties; or 

< b) Under section 3 of Executive Order 
10927, related to fund raising activities 
for national voluntary agoicles. or simi¬ 
lar activities approved by the Depart¬ 
ment. Employees are reminded that 11- ; 
legal gambling is prohibited by the pro¬ 
visions of § 99.735-7<b), supra. 
t; 00.7.3.'>—2i> |>r«>- 

\ ■sioii>. 

It shall be tlie duty of each employee to 
become acquainted with the laws which 
relate to ethical and other conduct as an 
employee of the Department and of the 
Government. The attention of employees 
is specifically directed to the statutory 
provisions relating to employee conduct 
.cet forth in Appendix B. 

Subpart C—Statements of Employment 
and Financial Interest 

t- ‘>9.735—31 Emplo»c«*h !«► miIi- 
iiiil 

(a) Unless required to report to the 
Chairman of the Civil Service Commis¬ 
sion under section 401 <^a) of Executive 
Order 11222, each of the following em¬ 
ployees shall submit a statement of em¬ 
ployment and financial interest on a 
form provided by the Departmait; 

(1) Each employee paid at a level based 
on the Executive schedule in subchapter 
H of Chapter 53 of title 5. United States 
Code; 

(2) Each employee classified at GS-13 
or above, under section 5332 of Title 5, 
United States Code or a comparable pay 
level imder another authority, or in mil¬ 
itary pay grade 0-5 or above, who is in a 
position identified in Appendix C as a 
position the incmnbent of which is re¬ 
sponsible for making a Government de¬ 
cision or taking a Government action in 
regard to; 

(i) Contracting or procurement; 
(ii) . Administering or monitoring 

grants or subsidies; 
Uii) Regulating or auditing private or 

other non-Federal enterprise; or 
(iv) Other activities where the decision 

or action has an economic impact on tiie 
interests of a non-Federal mtermise; 

(3) Each employee classified at GS-13 
or above under section 5332 of Title 5, 
United States Code or a ccmiparable pay 
level undo- anoth«: authority, or in mil¬ 
itary pay grade 0-5 or above, who is in a 
position id«itified in Appaviix C as hav¬ 
ing duties and resp<msibilties which re¬ 
quire the incumbent to report employ¬ 
ment and financial interests in order to 
avoid involvement in a possible conflict- 
of-interest situation and carry out the 
purpose of Title 18, Executive Order 
11222, and this part; and 

(4) Each employee classified below 
GS-13 \mder sectiwi 5332 of "ntle 5, 
United Stat» Code or at a comparable 
pay levd imder another authority, or in 
a military pay grade below 0-5, wdio is 
in a positimi which otherwise meets the 
criteria in paragraphs (a) (2) or (3) of 
this section, on the basis that the inclu¬ 
sion has beoi SE>ecifically justified in 
writing to the Ciiil Service Commission 

FEDERAL 

thal such inclusion is essential to protect 
the Integrl^ of the Government and 
av(^ emploiree involvement in a possible 
confllct-<rf-lnteresi sltnatlon. 

(b> Hie Assistant Secretary for Ad¬ 
ministration and the head of each oper¬ 
ating administration shall ^isure that 
the portiLMi of Appendix C enumerating 
positions within their respective jurisdic¬ 
tions is current, accurate and that the 
incumbents of those positkms enumer¬ 
ated file their financial interest state¬ 
ments with the appropriate official. To 
discharge their respcmsibilities under 
this paragraph, the Assistant Secretary 
for Administraticm and the head ol each 
operating administration shall, as nec¬ 
essary, amend the portion of Appendix 
C concerning positions within their juris¬ 
diction, obtain necessary clearance from 
the Civil Service Commission for posi¬ 
tions at GS-12 and below and pubhsh 
such amendments in the Feoerai. Reg¬ 
ister. At the time of such publication in 
the Federal Register, a copy of all such 
amendments shall be transmitted to the 
General Counsel. 

(c) Any employee in a position which 
meets the criteria in paragraph (a) (2) 
of this section may be excluded from the 
reporting requirements oi this section 
whenever the Secretary, his designee, or 
the head of an (grating administration 
or his designee, as appropriate, deter¬ 
mines in writing that the duties of the 
position are at such a level of responsi¬ 
bility that the submission of a statement 
is not necessary because ci the degree of 
supervlsuHi and review or the remote or 
Inconsequential effect on the integrity of 
the Government. 

(d) Information concerning financial 
interests which have been exempted un¬ 
der Appendix A from the prohibitions of 
section 208(a) of Title 18, United States 
Code, shall nevertheless be Included in 
the statement required by this section. 

§ 99.735—33 Time and place for »ul>nii<u 

sion of employee statements. 

(a) Each employee who is subject to 
the reporting requirements of 9 99.735-31 
Shan sulnnit an employment and finan¬ 
cial interest statement not later than: 

(1) Forty-five das^ after the effective 
date of this part, if employed by the De¬ 
partment on or before that date; or 

(2) Thirty days after altering on duty, 
but not earlier than thirty days after the 
effective date of this part, if appointed 
after that effective date. 

(3) Thirty days after the occurrence of 
any event, transEiction or any other thing 
which obligates an onployee not other¬ 
wise required to submit a statonent, to 
file such statement, but not earlier than 
thirty days after the effective date of 
this part. 

(b) Each employee who is subject to 
the reporting requirements of i 99.735-31 
Shan submit employment and flrianclal 
Interest statements, including supide- 
ments thereto, as follows: 

(1) Heads of operating administra¬ 
tions and employees of the Office of the 
Secretary shaU submit their statements 
to the Departmoit Counselor for revtew. 

(2) Otlier employees shall sulunlt their 
statement to an official designated by the 
head of their administration for review. 
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The official designated must be at a level 
of administratiim to which a Deputy 
Counselor has been assigned and higher 
in the chain of authority than the em¬ 
ployee whose statement is to be reviewed. 
§ 99.73.5—35 Supplementary statements. 

(a) Each employee required to file a 
statement shall, not later than July 31 
of each year, file a supplementary state¬ 
ment, showing, as of Jime 30 of that 
year, any change in, or addition to, the 
information contained in his statement 
of employment and financial interest, 
and call attention to any infonnation 
previously xmreported that may present 
a conflict because of different job func¬ 
tions. If no change or addition occurs, a 
negative report is to be filed stating that 
there have been no changes or additions. 
In addition all supidementary state¬ 
ments filed under this section shnJi con¬ 
tain a record of any changes which oc¬ 
curred at any time during the year for 
which the report is filed. Notwithstand¬ 
ing the filing of the annual statement 
required by this section, each employee 
shEtU at all times avoid acquiring any 
financial interest that could result, or 
taking any action that would result, in a 
violation of the conflict-of-interest pro¬ 
visions of section 208 of Title 18, United 
States Code, or subpart B of this part. 

(b) The head of each operating ad¬ 
ministration and the Assistant Secretary 
for Administration shaU notify employees 
within their respective jurisdictions of 
the requirement to file a sufHPlementary 
statement by July 31 of each year. How¬ 
ever, no employee shaU be relieved of 
the responsibUlty to file a timely suiHTle- 
mentary statement on the ground of his 
failure to receive individual notification. 

§ 99.735—37 Intervsl of employee's rela- 

tKes. 

Any interest of a spouse, minor child, 
or other relative who is a resident of the 
employee’s household! Is considered to 
be an interest of the employee. 

§ 99.735—39 loformation not known by 

employee. 

If any Infcurmation required to be in¬ 
cluded on a statement of ensployment 
and financial interest or a supplemen¬ 
tary statement. Including any holding 
placed In trust. Is not known to t^ em¬ 
ployee but is known to another person 
(such as a trustee), the employee shall 
request that person to submit the infor¬ 
mation on his or her behalf. 

§ 99.735—41 Infomintion not rcquirtnl. 

This subpart does not require an em- 
plo3Tee to submit (m a statonent of em¬ 
ployment and financial Interest or sup¬ 
plementary statement any information 
relating to said empk^ee’s connection 
with, or interest in, a professional so¬ 
ciety. or a charitable, religions, social, 
fraternal, recreatiimal, public service, 
civic, or poUtical organization, or a sim¬ 
ilar organization not conducted as a 
business enterprise. For the purposes of 
this section, educational and other in¬ 
stitutions doing research and develop¬ 
ment or related work Involving grants of 
money from or contracts with the Gov¬ 
ernment are considered to be “business 
enterprises” and are required to be in- 
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eluded In the emplo3^’s statement of 
employment and financial interest. 

§ 99.735—43 Confidentiality of em¬ 

ployee's statement. 

(a) Information provided in each 
statement of employment and financial 
Interest and each supplementary state¬ 
ment shall be held in confidence. The 
reviewing oflacials, counselor, deputy 
counselors, and others who receive state¬ 
ments shall be responsible for maintain¬ 
ing them in confidence and shall not 
allow access to, or allow information to 
be disclosed from a statement except to 
carry out the purposes of this part. In¬ 
formation may not be' disclosed to any 
person outside the Department, except 
as the Civil Service Commission or the 
Secretary may determine for good cause 
shown, 

(b) Each statement of employment 
and financial interest and each supple¬ 
mentary statement shall be maintained 
in a separate file by the ofiBce or operat¬ 
ing administration concerned, in accord¬ 
ance with the Privacy Act of 1974 (Pub. 
li. 93-579; 5 U.S.C. 552a(e)(ll)) and 
guidelines issued thereunder. 

§ 99.735—45 Effect of employee state¬ 

ments on other requirements. 

Statements of employment and finan¬ 
cial interest and supplementary state¬ 
ments required of employees and special 
Government employees are in addition 
to, and are not a substitute for or in der¬ 
ogation of, any similar requirements im¬ 
posed by law. order, or regulation. The 
submission of a statement of supplemen¬ 
tary statement by an employee or special 
Government employee does not permit 
said employee or any other person to 
participate in a matter in which that em¬ 
ployee’s or the other person’s participa¬ 
tion is prohibited by law, order, or regu¬ 
lation. 

Subpart D—Ethical and Other Conduct and 
Responsibilities of Special Government 
Employees 

§ 99.735—51 Use of Government Em¬ 

ployment. 

A special Government employee may 
not use Government employment for a 
purpose which is, or gives the appear¬ 
ance of being, motivated by the desire for 
private gain for said employee or an¬ 
other person, particxUarly one with 
whom there is a marital, family, business, 
or financial tie. 

§ 99.735—53 Use of inside information. 

A special Government employee shall 
not use Inside Information obtained as 
a result of Government employment for 
private gain for self or another person, 
whether by direct personal action or by 
counsel, recommendatitm, or suggestion 
to another person, particularly one with 
whom there is a mi^tal, family, busi¬ 
ness, or financial tie. However, this sec¬ 
tion does not prevent a special Govern¬ 
ment employee from using inside infor¬ 
mation ti]T the purpose of teaching, lec¬ 
turing. or writing if an appropriately 
designated official authorizes in writing, 
the use of such information upon a de¬ 
termination that any such use is in the 

public interest. For the purposes of this 
section, “inside information’’ means in¬ 
formation obtained under Govenunent 
authority which has not become a peurt 
of the body of public information. 
§ 99.735-55 Coercion. 

A special Government employee shall 
not use his Government employment to 
coerce, or give the appearance of co¬ 
ercing, a person to provide financial 
benefit to himself or another person, 
particularly one with whom there is a 
marital, family, business, or financial 
tie. 

§ 99.735—57 Gifts, ciitertiiinmont, and 

favors. 

(a) Except as provided in paragraph 
(b) of this section, a special Govern¬ 
ment employee shall not while employed 
by the Department receive or solicit 
from any person having business with 
the Departmoit anything of value as a 
gift, gratuity, loan, entertainment, or 
favor for self or another person, partic¬ 
ularly one with whom there is a marital, 
family, business, or financial tie. 

(b) The exceptions authorized for em¬ 
ployees under § 99.735-9 shall also apply 
to special Government employees. 

§ 99.735—59 Miscellaneous statutorr 

provisions. 

(a) Each special Government em¬ 
ployee shall become acquainted with the 
statutes referred to in § 99.735-25 that 
relate to conduct as a special Govem- 
m»it employee of the D^artment. Ap¬ 
pendix D of this part explains the effect 
of the conflict of interest statutes on 
special Government employees. The De- 
partmwit follows the guidelines set forth 
in Appendix D of this part for obtaining 
and using the services of special Gov¬ 
ernment employees. 
§ 99.735—61 Specific regulations for 

special Government cmployc^es. 

(a) Each special Government em¬ 
ployee, employed as an expert or con¬ 
sultant, shall submit a statement of em¬ 
ployment and financial interest, on a 
form provided by the Department, in the 
manner prescribed in S 99.735-33 (b) and 
99.735-35 no later than at the time of 
employment. 

(b) Each special Government em¬ 
ployee not employed as an expert or con¬ 
sultant shall submit a statemrat of em¬ 
ployment and financial Interest on a 
form provided by the Department, as 
provided in paragraph (a) of this sec¬ 
tion, unless an appropriate waiver is is¬ 
sued in writing by the office or operating 
administration in which he or she is 
employed based up(m a finding that the 
duties of such position are of such a 
nature and at such a level of responsibil¬ 
ity that the submission of a statement 
by the special Gtovemment emplosree is 
not necessary to protect the Integrity of 
the Government. 

(c) For the purposes of this section, 
the words “consultant” and “expert” 
have the meaning given to them by 
chapter 304 of the Federal Personnel 
Manual, but do not include; 

(1) A physician, dentist, or allied 
medical specialist whose services are 
procured to provide care and service to 
patients; or 

(2) A veterinarian whose services are 
procured to provide care and service to 
animals. 

(d) Each special Government em¬ 
ployee shall keep his statement current 
throughout his employment by the De¬ 
partment by submitting supplementary 
statements within five days after a 
change required to be report^ occtus. 

(e) Each statement of employment 
and financial interest and each supple¬ 
mentary statement of a special Govern¬ 
ment employee shall be held in con¬ 
fidence and maintained in the same 
manner as prescribed for statements 
submitted by employees. 

Subpart E—Counseling; Interpretation; 
Review of Statements; Remedial Actions 

§ 99.735—71 Interpretation and advisory 

service. 

(a) The General Counsd of the De¬ 
partment shall act as the Department 
ethics Counsrfor and serve as the De¬ 
partment’s designee to the Civil Service 
Ccxnmission on matters covered by this 
part and i>art 735 of Cliapter I of Title 
5 of the Code of Federal Regulations. 
The Department Counselor shall be re¬ 
sponsible for coordinating the Depart¬ 
ment’s counseling services provided 
imder paragraph (b) this secti<m, for 
assuring that counseling and interpreta¬ 
tions on questicxis of conflicts of interest 
and other matters covered by this part 
and peu*! 735 of Chapter I of Title 5, 
Code of Federal Regulations are avail¬ 
able to the deputy counselors designated 
in paragraph (b) of this secti<m and 
may exercise the authority of the Sec¬ 
retary in any matter covered by this 
part. 

(b) The following are designated as 
deputy counselors for the purpose of pro¬ 
viding authoritative counseling and in¬ 
terpretations to employees and special 
Government employees who require ad¬ 
vice and guidance on questions of con¬ 
flicts of interest or any other matters of 
legal import covered by this part: 

(1) The Assistant General Counsel for 
Operations and Legal Counsd, Office of 
the General Couns^ 

(2) The chief legal officer ot each op¬ 
erating administration the Depart- 
mmt, and his designees. 

(c) Counseling on other ethical mat¬ 
ters covered by this part will be provided 
by personn^ specifically designated by 
the Assistant Secretary for Administra¬ 
tion for employees in the Office of the 
Secretary, and by the head of the oper¬ 
ating administration concerned for em¬ 
ployees of that administration. 

(d) The Assistant Secretary for Ad¬ 
ministration shall ensure that each em¬ 
ployee and special Government employee 
is furnished a copy, and a clear and com¬ 
prehensive summary, of Uiese regula- 
tims within thirty dasrs after approval 
of this part and within thirty dajrs after 
approval of any amendments thereto. He 
Shan also ensure that sufficient quanti¬ 
ties are available to furnish each new 
employee and special Government em- 
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ployee a copy at the time of his or her 
entrance on duty. 

§ 99.735—73 Revien of slatemenis. 

(a) Each statement of employment 
and financial Interest submitted under 
this part shall be promptly reviewed by 
the ofBcial authorized to receive that 
statement. 

(b) Procedures governing the review 
of statements of employment and fi¬ 
nancial interest established by the office 
or operating administration concerned 
shall provide that: 

(1) Whenever the review discloses an 
actual, apparent or alleged conflict of 
interests, the employee concerned shall 
be provided an opportunity to explain. 

(2) K the actual, apparent or alleged 
conflict is not resolved on review by the 
explanation made by the employee pon- 
cemed, the information pertaining to the 
matter shall be submitted to the head 
of the operating administration con¬ 
cerned or to the Secretary, in the case of 
any employee of the Office of the Secre¬ 
tary. 

(3) The resolution of a conflict or ap¬ 
parent conflict of Interest either on re¬ 
view or after submittal under paragraph 
(b) (2) of this section shall be effected 
promptly so that the conflict of or ap¬ 
pearance of conflict is ended. The res¬ 
olution of the conflict or apnearance of 
conflict may be accomplished by one or 
more means. Including any means listed 
in paragraph (b) of § 99.735-75. The res¬ 
olution, whether by disciplinary action 
or otherwise, will be effected In accord¬ 
ance with applicable laws. Executive Or¬ 
ders, and regulations. 

(c) After review of a statement of em¬ 
ployment and financial Interest has been 
completed, the reviewing official shall en¬ 
sure that it is filed and protected from 
disclosure as required by § 99.735-43. 

§ 99.735—75 Remedial actions. 

(a) A violation of this part by an em¬ 
ployee or special Government employee, 
in addition to any other penalty pre¬ 
scribed by law, may be cause for ap¬ 
propriate disciplinary action by the De¬ 
partment. 

(b) If, after consideration of the ex¬ 
planation provided by the employee or 
special Government employee concerned 
under § 99.735-73, it is determined that 
remedial action is required. Immediate 
action shall be taken to end the conflict 
or appearance of conflict of interest. Re¬ 
medial action may Include: 

(1) Divestment by the employee or 
special Government emfdoyee of the con¬ 
flicting interest; 

(2) Disqualification for a particular 
assignment; 

(3) Changes in assigned duties; or 
(4) Disciplinary action. 

Remedial action, including disciplinary 
action where appr(H>riate, shall be taken 
in accordance with ai^licable laws. Ex¬ 
ecutive Orders, and regiilations after 
consultatkm with the Department Coun¬ 
selor. When remedial action is completed, 
the person taking that action shall in¬ 
form the Department Counselor, or dep¬ 
uty cotmselor, as appropriate. 

§ 99.735-77 Appeals. 

(a) Any employee who believes that 
his or her position has been impr<^rly 
included as one requiring the submission 
of a statement of emplojunent and finan¬ 
cial interest is entitled to have that In¬ 
clusion reviewed under the employee 
grievance procedures applicable to the 
part of the Department in which em¬ 
ployed. 

(b) An employee has the right to ap¬ 
peal a determination requiring reme¬ 
dial or disciplinary acticm under this 
part. Such appeal shall be initiated in 
writing within ten days. Original deter¬ 
minations of the deputy counselors, or 
their designees, and the Assistant Secre¬ 
tary for Administration shall be 
appealed to the Departmental Ethics 
Counselor whose decision shall be final. 
Original determinations of the Depart¬ 
mental Ethics Counselor shall be ap¬ 
pealed to the Secretarj^ whose decision 
shall be final. 
Subpart F—Responsibilities of the Gov¬ 

ernment Employee and Special Govern¬ 
ment Employee Following Departure 
From Government Service 

§ 99.735—81 Posl-einploymenl «hili<‘6 
and responsibilities. 

The duties and obligations of a Gov¬ 
ernment employee (or a special Gov¬ 
ernment employee) do not end when 
government service terminates by re¬ 
tirement, resignation, or for any other 
reason. In fact the U.S. Code sets forth 
specific criminal penalties for certain 
activities by former Government em¬ 
ployees. To summarize broadly, section 
207 of Title 18, U.S. Code, prohibits a 
former Government employee from act¬ 
ing as agent or attorney in various types 
of proceedings and matters on behalf of 
a non-Govemment party when IJie em¬ 
ployee was involved in the subject matter 
while working for the Government. The 
duration and nature of the prohibitions 
depend in part on the depth of the em¬ 
ployee’s involvement in the matter while 
in Government service. Section 208 of 
the same title relates to activities per¬ 
formed while a Government employee 
that benefit an employee’s prospective 
private employer. All Government em¬ 
ployees and special Government em¬ 
ployees should become familiar with the 
provisions of the two statutory sections 
cited, which have been made a part of 
this regulation as Appendix E, so that 
they will be aware of the restrictions 
which might affect them upon their ter¬ 
mination from the Government service. 
Appendix A—Categories op Financial Inter¬ 

ests Exemp-ied From the Prohxbitions of 

Section 208(a) or Title 18, United States 
Code 

I. Pursuant to the authority of section 

208(b) of Title 18, United States Code, the 

following are exempted from the prohibi¬ 
tion of section 208(a) of Title 18, United 

States Code, because they are too remote 

or too inconsequential to affect the integ¬ 
rity of an employee’s services in any matter 

in which he may act in his governmental 
capacity: 

(1) Any holding in a widely held mutual 

fund, or regulated Investment compciny. 

which does not specialize in an Industry tn 
which the posBlbility of oonfllots arise. 

(2) Continued participation In a bona fide 

pension, retirement, group life, health, or ac¬ 
cident Insurance plan or other employee wel¬ 
fare or benefit plan that Is maintained by a 
business or nonprofit organization by which 
the employee was formerly employed, to the 
extent that the employee’s rights In the plan 
are vested and require no additional services 
by him or further payments to the plan by 
the organization with respect to the services 

of the employee. To the extent that the wel¬ 
fare or benefit plan is a profit sharing or 
stock bonus plan, however, this exemption 
shall not apply and the procedures prescribed 

In S 99.735-15C (c) through (e) will apply to 

the Interest of that employee In the plan. 

Appendix B—Miscellaneous Statutory Pro¬ 

visions Relating to Employee Conduct 

The following is a list of statutory provi- 
vions to which the attention of each em¬ 

ployee Is specifically directed by { 99.735-25. 
The list does not Include specific laws relating 

to ethical or other conduct In individual sit¬ 
uations not applicable generally to the em¬ 
ployees of the Department. 

(a) House Concurrent Resolution 175, 85th 
Congress, 2d session, 72 Stat. B12, the "Code 
of Ethics for Crovernment Service.” 

(b) Chapter 11 of title 18, United States 
Code, relating to bribery, graft, and conflicts 

of Interest, as appropriate to the employees 
concerned. 

(c) The prohibition against lobbying with 
appropriated funds (18 XJS.C. 1913). 

(d) The prohibitions against disloyalty and 
striking (5 U.S.C. 7311, 18 U.S.C. 1918). 

(e) The prohibitions against (1) the dis¬ 
closure of classified information (18 U.S.C. 

798, 50 U.S.C. 783); and (2) the disclosure of 
confidential information (18 U.S.C. 1905). 

(f) The provision relating to the habitual 
use of intoxicants to excess (5 U.S.C. 7362). 

(g) The prohibition againSt the misuse of 
a Government vehicle (31 U.S.C. 638(c)). 

(h) The prohibition against the misuse of 
the franking privilege (18 U.S.C. 1719). 

(1) The prohibition against the use of de¬ 
ceit in an examination or personnel action 

in connection with Government employment 
(18 U.S.C. 1917). 

(j) The prohibition against fraud or false 
statements in a Government matter (18 
U.S.C. 1001). 

(k) The prohibition against mutilating or 
destroying a public record (18 U.S.C. 2071). 

(l) The prohibition against counterfeiting 
and forging transportation requests (18 
U.S.C. 508). 

(m) The prohibitions against (1) embez¬ 
zlement of Government money or property 
(18 U.S.C. 641): (2) falling to account for 
public money (18 U.S.C. 643); and (3) em¬ 

bezzlement of the money or property of an¬ 

other person in the possession of an employee 
by reason of his employment (18 U.S.C. 654). 

(n) The prohibition against unauthorized 
use of documents relating to claims from oi 
by the Government (18 U.S.C. 285). 

(o) ’The prohibitions against political ac¬ 
tivities in subchapter in of Chapter 73 of 
title 5, United States Code and 18 U.S.C. 
602, 603, 607, and 608. 

(P) 7716 prohibition against an employee 
acting as the agent of a foreign principal 
registered under the Foreign Agents Regis¬ 
tration Act (18 U.S.C. 219). 

(q) ’The prohibition against soliciting 
funds for. or giving of gifts to an official 
superior (6 U.ac. 7351). 

(r) The statutory provisions setting forth 
the prohibitions on an employee or special 

government employee after termination of 
Government service (18 U.8.C. 207, 208). 

(s) The statutory provisions in the Federal 

Election Act (2 U.S.C. 4411) limiting the 
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amount of boncxarU vhlch can be accepted 
by a Federal en^>loyee. 

Appekdix C—^List or Emplotees Bcquiexo to 
Submit Statement or Emplotmxnt and 

Financiai. Interest 

I. OFFICE OF the SECRETARY OF TRANSPORTATIDII 

Special Assistant to the Secretary 
Regional Representatives of tbe Secretary of 

Transportation 

Special Assistant to tbe Deputy Secretary 
'Executive Assistant to tbe Deputy Secretary 

Special Assistant to tbe Deputy Under Secre¬ 
tary 

♦Assistant to tbe Deputy Under Secretary for 
Budget and Program l^vlew 

♦Executive Secretary. 
♦Deputy Executive Secretary 
♦Special Assistant to Executive Secretary 
Cbairman, Contract Appeals Board 
Members, Contract Appeals Board 
Director, Office of Civil Rights 
Deputy Director, Office of Civil Rights 

Equal Opportunity Specialist, OS-13/15 en¬ 

gaged in Contract Compliance Review 
Director, OfiBce of Planning and Program Re¬ 

view 

Director, Office of Budget 

Director, Office of Public Affairs 

Deputy Director, Office of Budget 
♦Assistant Director for Communications 

Planning and Programming 

♦Assistant Director for Communication Co¬ 
ordination 

♦Assistant Director for Public Information 

♦Director, Office of Deepwater Ports 
♦Deputy Director, Office of Deepwater Ports 
Deputy Director, Office of Planning and Pro¬ 

gram Review 

OFFICE OF THE GENERAL COUNSEL 

Deputy General Counsel 
Assistant General Counsel 

Special Assistant to the General Counsel 

Special Assistant for Environmental Affairs 
Patent Counsel 

♦Chairman. Board of Correction of Military 
Records 

♦Executive Secretary, Board of Correction of 
Military Records 

OFFICE OF THE ASSISTANT SECRETARY FOR POLICY, 

PLANS AND INTBRNATIONAL ATFAIRS 

Deputy Assistant Secretary 
♦Deputy Assistant Secretary for Policy and 

Program Development 

•Director Management Staff 
♦Special Assistant to the Assistant Secretary 
♦Director, Office of Transportation Systems 

Analysis and Information 
Deputy Director. Office of Transportation Sys¬ 

tems Analysis and Information 

Deputy Director, Office of Transportation 
Systems Analysis and Information 

Director, Office of Tran^>ortation Planning 

Director, Office of Transportation Economic 

Analysis 
Deputy Director, Office of Transpotratlon 

Economic Analysis 

♦Chief, Industry and Financial Analysis 

Director. Office of International Tran^mrta- 
tion Programs 

Deputy Director, Office of International 
Transportation Programs 

Chief, International Cooperation Division 

Chief, Technical Assistance Division 
♦Director, Transportation Energy Policy Staff 

♦Director, Air Transportation Policy Staff 
♦Deputy Director, Air Transportation Policy 

Staff 
♦Director, Office of Transportation Regula¬ 

tory Policy 
♦Chief, Regulatory Coordination Division 

♦Chief, Regulatory Rates Division 
•Chief, Regulatory Analysis Division 

•New listing. 

OSTICE or TBS ASSISTAItT SBCBSTART, 

RNTiaOtlltKirT. SArSTT AMD COMBUMXR AFTAOM 

Deputy Assistant Secretary 
♦Executive Officer 
Director, Office of Safety Affairs 
Deputy Director, Office of Safety Affairs 

♦Assistant Director for Pipeline Safety Policy 
♦Assistant Director of Hazardoiu Materials 

Safety Policy 

Director, Office of Consumer Affairs 
Director, Office of Transportation Security 

Director. Office of Facilitation 
♦Director, Office of Environmental Affairs 

OFFICE or THE ASSISTANT SECRETARY FOR 

ADMINISTRATION 

Deputy Assistant Secretary 

♦Director. Office of Personnel and Training 

♦Deputy Director, Office of Personnel and 
Training 

♦Director, Office of Management Systems 
♦Deputy Director, Office of Management Sys¬ 

tems 
Director, Office of Administrative Operations 
Chief, Procmement Operations Division 

Contract Specialist. OS-13/16 

Chief, Publishing and Graphic Division 

Printing Officer 
Director. Office of Installations and Logistics 

Deputy Director. Office of Installations and 
Logistics 

♦Procurement Officer 
♦Procurement Analyst, 0&-13. 15 

♦Program Analyst 

♦Supply Systems Analyst 
♦Chief, Facilities Management Division 

♦Policy and Programs Officer 
Deputy Director, Office of Administrative 

Operations 

Director, Office of Audits 
Deputy Director. Office of Audits 

Supervisory Auditor 
Auditor, OS-13/15 

Director, Office of Emergency Tranqmrtation 
Deputy Director, Office of Emergency Trans- 

p<Mtation 

OFFICE or THE ASSISTANT SECRETARY FOR 

SYSTEMS DEVELOPMENT AND TECHNOLOGY 

Deputy Assistant Secretary 
Deputy Assistant Secretary for Systems En¬ 

gineering 

♦Executive Officer _ 
Chief Scientist 
Director, Office of R & D Plans and Resources 

Director. Office of R & D Policy 

Director, Office of Systems Engineering 
♦Assistant Director for Project Management 
Assistant Director for Systems Development 
Assistant Director for Telecommunlcatlona 

Director, Office of University Research 

Director, Office of Noise Abatement 

OFFICE OF THE ASSISTANT SECRETARY FOR CON¬ 

GRESSIONAL AND INTERGOVERNMENTAL AFFAIRS 

♦Deputy Assistant Secretary 

♦Special Assistant to the Assistant Secretary 

Director, Office of Congressional Relations 

Congressional Relations Officers, 03-13/15 

Director. Office of Intergovernmental Affairs. 

Intergovernmental Liaison Officer 

♦Community Assistance Coordinator 

MATERIALS TRANSPORTATION BUREAU 

♦Director 

Director. Office of Hazardous Materials Oper¬ 

ations 

Deputy IMrector, (MBce ot Hazardous Materi¬ 

als Operations 

Director. Office of Pipeline Safety Operations 

Deputy Director. Office of Pipeline Safety 

Operations 

Administrative Officer 

n. Fedbal Aviation AoMiNisnATioN 

OFFICE or GENERAL AVIATION 

Assistant Administrator 

Deputy Assistant Administrator 

omcE or aviation medicine 

Federal Air Surgeon 
Deputy Federal Air Surgeon 

Chief. Aeromedical Applications Division 
Chief. Research Planning Branch 

OFFICE or INTERNATIONAL AVIATION ATTAIRS 

Assistant Administrator 

Deputy Assistant Administrator 

OFFICE or AVIATION POLICY 

♦Director 

♦Deputy Director 

♦Chief, Policy Development Dlvlsimi 
♦Chief, Policy Anal]als Division 
♦Financial Economist 

OFFICE or INVESTTGATIONS AND SECURITY 

Director 
Deputy Director 

Chief, Investigations Dlvlsloa 

OFFICE or AVIATION SYSTEM PLANS 

♦Director 
♦Deputy Director 

♦Chief, SystMn Requirements Division 
♦Chief, Plans Development Division 
♦Chief, Planning Support Staff 

OFFICE or ENVIRONMENTAL QUALITY 

Director < 
Deputy Director 

♦Chief. Environmental Technical and Regu¬ 
latory Division 

♦Chief Environmental Scientist 

OFFICE or MANAGEMENT SYSTEMS 

Director 

Deputy Director 

Chief, Data Sirstems Division 

♦Chief, Information and Statistics Division 

OmCK or BUDGET 

Director 
Deputy Director 

OFFICE or SYSTEMS ENGINEERING MANAGEMENT 

Director 

♦Deputy Director 
♦Chief, Advanced Concepts Staff 
♦Chief, Systems Engineering Division 
•Chief, Technical Programs Dlvlsbm 

AIR TRATFIC SERVICE 

Director 
Deputy Director 
Chief, ATC System Programs Division 

Chief. Flight Services Division 

Chief, Airspace and Air Traffic Rules Division 
Chief. Automation Division 

♦Chief, Airspace Obstruction and Airports 

Branch 

AIRPORTS SERVICE 

Director 
Deputy Director 

Chief and Assistant Chief, Development Pro¬ 

grams Division 
•Chief and Assistant Chief. Airports Plan¬ 

ning Division 

♦Chief, Envlronmoital Planning Branch 
♦Chief. Plann^g Grant Branch 
♦AlrpcHt Planning Specialists, GS-13/14 

♦Civil Engineers, G^13/14 
♦Commimlty Planners, GS-13/14 
♦Chief. National System Planning Branch 

•Chief. Program Establishment Branch 

•Chief, Program Requirements Branch 

Chief, Compliance and Property Conveyance 

Branch 

•Airport Programs Specialists, GS-13/14 
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Director 

Deputy Director 
Executive Qfflcor 
■Technical Assistant to the Director 

Division/Staff Chiefs and Assistant Dlvlaloa 
Chiefs 

Supervisory Engineer 
■Program Analysis QflScer 

•Technical Officer 
■Technical Officer Representative 

CIVIL AVIATION SECTTRITT SERVICE 

Director 

Deputy Director 
•Executive Officer 
•Chief, Technical Security Division 

•Chief, Ground Operations Security Division 
•Chief, Air Operations Security Diyision 
•Chief, Operations Liaison Staff 
•Chief, Foreign Air Carrier Security Division 

FLIGHT STANDARDS SERVICE 

Director 

Deputy Director 

Chief, Engineering and Manufacturing Divi¬ 
sion 

•Chief, Air Carrier Division 
•Chief, General Aviation Division 

LOGISTICS SERVICE 

Director 
Deputy DirectOT 

Chief and Assistant Chief, Contracts Division 
Procurement Officer, GS-13 and above 
Contract Price Analyst, OS-13 and above 
Contract Specialist, G&-13 and above 
Supervisory Contract Specialist 

Supervisory Property Administration Special¬ 
ist 

Property Administration Specialist, OS-13 
and above 

Transportation Specialist, GS-13 and above 
■Industry Liaison Officer 

■Chief and Assistant Chief, Policy and Flans 
Division 

■General Supply Officer, OS-13 and above 
(Plans Branch) 

■Chairman. Contract Review Board 
■Chairman, Sole Source Board 
■Minority Small Business Coordinator 

■Chief and Assistant Chief, Material Manage¬ 
ment Division 

■Chief, Personal Pri^erty Management 
Branch 

■Program Analyst (Ccmununlcatlons), 0&-14 

■Communications Management SpeclaUst, 
OS-13 

■Space, Property and Communications Of¬ 
ficer, 08-13 

■Chief, Beal Property and ^ace Management 
Branch 

■General Supply Specialist (Furniture 
Standards) 

■Chief and Assistant Chief, Industrial Divi¬ 
sion 

■Industrial Engineer, OS-14 and above 
■Industrial Sp^lallst, 08-13 and above 
■Chief, Plans Branch 

■Procurement Analyst (Plans Branch) 

SYSTEMS RESEARCH AND DEVELOPMENT SERVICE 

Director 
Deputy Director 
Division Chiefs and AssisUmt Division Chiefs 

■Technical Advisor, ATC Systems Division 
■Chief, Program Management Staff 
■Assistant Chief, Program Management Staff 

■Chief, Special Program Staff, Atreraft Safety 
& Noise Abatement Ihvlslon . 

•Chief, Spectrum Analysis Branch, Analysis 

Division 

METROPOLITAN WASHINGTON AIRPORTS 

•DirectOT 
■Deputy Director 

Alrp^ Managers 

Headquarters Staff Chiefs 
■Special Asslstante 

■New listing. 
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•General Attorney 
•Chief, Contract/Property Management 

Branch (08-12) 
Chiefs. Operations and Safety Divisions 
Chiefs and Assistant Chiefs, Engineering and 

Maintenance Divisions 
Chiefs, Engineering Branches 
■Chief, Revenue Contract Branch (08-12) 
Chiefs and Assistant Chiefs, Financial Man¬ 

agement Divisions 
■Chiefs, Property Management Branches 

(OS-12) 
Contract Specialists and Negotiators, 08-13 

and above 
■Operations and Safety Officers 
■Engineers and Architects, 08-13 and above 
■Chiefs, Budget and Administrative Branches 

■Chiefs, Fiscal Administration Branches 

OFFICE OF PERSONNEL AND TRAINING 

■Director 

•Eieputy Director 

OFFICE OF LABOR RELATIONS 

■Director 

•Deputy Director 

OFFICE OF ACCOUNTING AND AUDIT 

■Director 

■Deputy Director 
■Technical Assistant to the Director 
■Division Chiefs and Assistant Division 

(Chiefs 
•Supervisory Auditors 

NATIONAL AVIATION FACIUTIES EXPERIMENTAL 

CENTER 

Director 

Deputy Director 

Executive Officer 
■Chief, Engineering Management Staff 

Center Counsel 
■Chief, Logistics Division 

■Chief, Contracts tmd Purchase Branch 

■Chief, Materiel Branch 

■Chief, Audit Division 
■Chief, Air Traffic Sirstems Division 

■Chief, Systems Test Branch 

■Chief, Surveillance Systems Bratudi 

■Chief, Laboratory Management Branch 
•Chief, Systems and Engineering Equipment 

Branch 
■Chief, Simulation and Aralysls Division 

■Chief, Analirsls Branch 
•Chief, Systems Develoinnent Branch 

Electronics Engineer. 08-14 

•Chief, System Engineering Section 

•ATC Specialist B&D, 08-14 
Chief, Communications and Outdance Divi¬ 

sion 
•Chief, Landing Branch 

Chief, Communications and Navigation 

Branch 
Chief, Aircraft and Airports Safety Division 

•Chief, Structures Branch 
•Chief, Propulsion and Fire Protection 

Branch 
•Chief, Instruments and Flight Test Branch 

•Chief, Airports Branch 
•Chief, Supporting Services Division 

•Chief, Aviation Facilities Division 

•Chief, Flight Operations Branch 
•Chief, Investigations and Security Division 

AERONAUTICAL CENTER 

Director 
Deputy Director 

Executive Officer 
•Aeronautical Cen.er Counsel 

•Chief, Operations Staff 

■Chief, ClvU Rights Staff 

■Chief, Personnel Management Division 

•Chief, Accounting Division 

•Chief, Budget Division 
•Chief, Administrative Services Division 

•Chief, Plant Engineering Division 
•Chief, Procurement Division 

•Chief, Contracting Branifii 

•Chief, Contract Management Branch 

■Chief, Procurement and Systems Branch 
■Chief, Electrical, Electronics and Realty 

Contracting 6ectl(m 
•Chief, Aviation, Medical and Training Con¬ 

tracting Section 

•Chief, Electrical and Electronics Manage¬ 
ment Section 

■Chief, Aviation, Medical and Training Man¬ 

agement Section 
•Chief, Audit Division 
■Chief, Investigations and Security Division 

•Chief, Civil Aeromedlcal Institute 

■Chief, Flight Standards Technical Division 

■Chief, Data Services Division 
Chief, FAA Depot 

■Superintendent, FAA Management Training 

School 

Chief, Aircraft Services Base 
Superintendent, FAA Academy 
■Chief, Airways Engineering Support Divi¬ 

sion 
REGIONS 

Regional Director (Includes Assistant Ad¬ 

ministrators and Deputy Assistant Admin¬ 

istrators fOT Europe, Africa and Middle 
East Regions) 

Deputy Regional Director 

Executive Officer 
■Area Managers, San Juan and Balboa 

Resident Directors, Guam and Samoa 
Supervisory Auditor 

Procurement Officer/Speclallst, GS-13 and 

above 
Supply Management Officer/Specialist, GS- 

13 and above 
•Chief, Civil Rights Staff 

Realty Supply Offlcer/Speclalist, GS-13 and 

above 

Realty Officer 
Regional Counsel 

Medical Officer 

Chief, Accounting Division 
Chief and Assistant Chief of an Air Traffic, 

Flight Standards, Airports, Airway Facili¬ 

ties Division 

■Chief, Air Transportation Security Division 

•Chief, Air Security Branch 
•Chief, Air lYansportatlon Security Field 

Office 
■Principal Security Inspector (some GS- 

12’e) 

•Chief and Assistant Chief, Logistics Division 
•Supervisory Contract Specialist 

•Chief and Assistant Chief of a General Avi¬ 
ation District Office, Air Carrier District 

Office, Flight Standards District Office, and 

Airports District Office 

Principal Inspector, except at a Plight In¬ 

spection National Field Office, vrith a title 

such as Air Carrier Inspector, General Avi¬ 
ation Inspector. Air Carrier Operations In¬ 
spector, Aviation Operations Inspector, 
Aviation Safety Officer/Inspector, Airborne 

Instrument Specialist, Aviation Mainte¬ 

nance Specialist, Aviation Electronic Spe¬ 

cialist 

Aviation Safety Inspector/Specialist (Manu¬ 

facturing) , OS-13 and above 

Aerospace Engineer, OS-13 and above 

Flight Test Pilot/Speclallst, GS-13 and above 

Justification for Inclusion of Positions in 
Appendix C Occupied by Incumbents Be¬ 

low GS-13 

CHUT, contract, property MANAGEMENT 

BRANCH 

(Supervisory Contract Administrator. 
WA-3466, 06-1102-12) 

The Incumbent of this position supervises 

the Contract Management Branch and is re¬ 
sponsible fOT the administration of air car¬ 

rier, tenant, and concessionaire contracts at 

Washington National Airport. He also over¬ 

sees coUeotlon, disbursement, safeguarding, 
and preliminary accountability of various 
funds collected or disbursed through Oov- 
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erument operations at Washington National 
Airport. 

CHIEF, REVENX7E CONTRACT BRANCH 

(Supervisory Contract Specialist, WA-3319t, 

os-1103-ia) 

The incumbent of this position supervises 
the Revenue Contract Branch and is respon¬ 
sible for the administration of air carrier, 
tenant, and concessionaire contracts at Dul¬ 

les International Airport. He also oversees 
collection, disbursement, safeguarding, and 

preliminary accountability of various funds 

collected ot disbursed through Government 
operations at Dulles. 

CHIEFS, FROPERTT MANAGEMENT BRANCHES 

(General Supply Officer, WA-12&1, GS-2001- 
12, Washington National Airi^rt) 

(General Supply Officer, WA-1290, QS-2001- 

12, Dulles International Airport) 

The incumbents of these positions super¬ 
vise the Property Management Branches of 

National and Dulles Airports. They are re¬ 

sponsible for the procurement of equipment, 

supplies, materials, and services for the Air¬ 
ports. They are also responsible for the phys¬ 

ical accountability of real as well as per¬ 

sonal property at the Airports. 

, FRINCIPAI. SBCURTTY INSPECTOR 

(Security Specialist, NW-5250, 08-080-12) 

The Incumbent of this position serves as 

Principal Seciu-lty Agent assigned to select 

air carriers and represent FAA on all aviation 
security matters involving these carriers. 

In this capacity, he plays a majOT role In 
approving the security programs of the car¬ 
riers. 

in. Saint Lawrence Seaway Development 
Corporation 

Assistant Administrator/Resident Manager 

Assistant Administrator for Development 
General Counsel 
Comptroller 
•Dlrrctor, Office of Procurement & Supply 

(GS-13) 

*Director, Office of Comprehensive Planning 
(GS-14) 

IV. Urban Mass Transportation Adminis¬ 
tration 

Special Assistant to the Administrator 

'Special Assistant to Deputy Administrator, 
Associate Administrator fm: Administra¬ 

tion 
•Contract Price Analyst 
Procurement Anal3nst 

Financial Manager 
Supervisory Auditor 
Contract Specialist GS-13 and above 
Auditor, GS-13/14 
'Management Analyst GS-13 and above 

'Accountants GS-13 and above 

'Budget/Analyst GS-13 and above 
•Director, Office of Administrative Services 
•Director, Office of Procurement and Third 

Party Contract Review 

Chief Counsel 
Assistant Chief Counsel 
Attorney Advisor GS-13 and above 

Directm: of Civil Rights 
Equal Opportunity Specialist GS-IS and 

Associate Administrator tar Policy and Pro¬ 

gram Develc^ment 
•Director, Office of Program Development 
•Dlrecttv, Office of Program EvaluatkMi 
•Director, Office of PoUcy Research 
•Associate Administrator fw Tlranait As¬ 

sistance 
•Director, Office of Grants Assistance 
•DirectOT, Office of Program Support 
•Director, Office of Prr 'ram Analfsts 

• New listing. 

Urban Mass TransportaUon R^resentative 
GS-13 and above 

•General Engineers GS-13 and above 

•Mechanical Engineers GS-13 and above 
•Relocation ^>eclallst GS-13 and above 
•Transit Operations Specialist OS-13 

•Program Analyst GS-13 and above 
Associate Administrator tor Research and 

Development 

•Director Office of Bus and Para transit 
Technology 

•Director, Office of Rail Technology 

•Director, Office of Safety and Product Qual¬ 
ification 

•Director, Office of New Systems and Auto¬ 
mation 

•Electrical Engineer GS-13 and above 
•Electronic Engineer GS-13 and above 
•Safety Engineer GS-14 and above 

•Operations Research Analyst GS-13 and 
above 

•Director A.G.T. Applications Division 
Director UMTA Programs—High ^>eed 
Ground Test Center—^Pueblo, Colorado 
•Associate Administrator for Transportation 

Management and Demonstrations 
•Transit Industry Liaison OS-15 
•Director, Office of Transit Management 

•Director, Office of Services Methods Demon¬ 
strations 

•Transportation Project Manager GS-13 and 
above 

•Community Planners GS-13 and above 
Regional Directors and Chiefs 

V. Federal Highway Administration 

Executive Directm: 

OFFICE OF THE CHIEF COUNCIL 

Chief Counsel 

Deputy Chief Counsel 

Assistant Chief Counsel 

OFFICE OF PROGRAM REVIEW AND INVESTIGATIONS 

Director 

OFFICE OF CIVIL RIGHTS 

Director 

Chief, Contract Compliance Division 

Civil Rights Specialist, GS-13/14, engaged In 

Contract Compliance Review 

NATIONAL HIGHWAY INSTITUTE 

Director 

State Programs Officer 
Assistant State Programs Officer 

Federal Programs Officer 

Assistant Federal Programs Officer 

University and Industry Programs Officer 

Assistant University and Industry Programs 
Officer 

ASSOCIATE ADMINISTRATION FOR PLANNING 

Associate Administrator 
Director, Office at Program and Policy Plan¬ 

ning , 

Chief, Transportation Economics Division 

Chief, Policy Planning Division 

Chief, Program Coordination Division 

Director, Office of Highway Planning 
Chief, Program Management Division 

Chief, Urban Planning Division 

ASSOCIATE ADMINISTRATOR FOR RESEARCH AND 
DEVELOPMENT 

Associate Administrator 

•Program Coordinator 

Director, Office of Research 
Director, Office of Development 

Chief, Program Analysis Staff 
Chief, Structures tt Applied Mechanics Divi¬ 

sion 
D^uty Chief, Structures & Applied Mechan¬ 

ics Division 
Chl^, Bridge Shmctures Group 
Chief, Protective Systems Group 

Chief, Pavement Systems Group 

Chief, Materials Division 

Deputy Chief, Materials Division 

Chief, Soils & Exploratory Techniques Group 

Chief, Paving & Structure Materials Group 
Chief, Chemistry & Coatings Group 

Chief, Traffic Systems Division 

Deputy Chief, Traffic Systems Division 

Chief, Analysis and Experimentation Group 

Chief, Systems Develc^ment & Technology 
Group 

Chief, Systems Requirements & Evaluation 
Group 

Chief, Environmental Design & Control Divi¬ 
sion 

Deputy Chief, Environmental Design A Con¬ 
trol Division 

Chief, Socio-Economic & Environment Group 
Chief, Environmental Control Group 

Chief, Engineering Services Division 
Chief, Electronic Instrumentation Group 
Chief, Computer Technology Group 

Chief, Mechanical Design & Experimentation 
Fabrication Group 

Chief, Implementation Division 

Deputy Chief, Implementation Division 
Chief, Engineering Location A Design Group 

Chief, Construction, Materials and Methods 
Group 

ASSOCIATE ADMINISTRATOR FOR RIGHT-OF-WAY 

AND ENVIRONMENT 

Associate Administrator 

Director, Office of Environmental Policy 
Chief, Environmental Programs Division 

Chief, Environmental Quality Division 

Director, Office of RIght-of-Way 
Chief, Real Pn^rty Acquisition Division 

Chief, Relocation Assistance Division 

ASSOCIATE ADMINISTRATOR FOR ENGINEERING 

AND TRAFFIC OPERATIONS 

Associate Administrator 
Director, Office of Highway Operations 

Chief, Federal Highway Projects Division 
Chief, Foreign Projects Division 
Chief, Construction and Maintenance Divi¬ 

sion 
Highway Engineer, QB-15, Construction and 

Maintenance Division 
Chief, Defense Plans and Operations Divi¬ 

sion 
Director, Office of Traffic Operations 
Chief, Traffic Performance and Analysis Di¬ 

vision 
Director, Office of Engineering 
Chief, Federal-Aid Division 
Chief, Highway Design Division 

Chief, Bridge Division 
Highway Engineer, GS-15. Divisions In Of¬ 

fice of Engineering 

ASSOCIATE ADMINISTRATmt FOR MOTOR CARRIERS 
and HIGHWAY SAFETY 

Associate Administrator 
Director, Office of Highway Safety 
Chief, Program Management Division 
Chief, Technical Development and Standards 

Division 
Director, Bureau of Motor Carrier Safety 
Deputy Director, Bureau of Motor Carrier 

Safety 
Chief, Regulations Division 
Chief, Compliance Division 
Deputy Chief, Compliance Division 

•Chief, Accident Analysis Division 

ASSOCIATE ADMINISTRATOR FOR ADMINISTRATION 

Associate Administrator 
Deputy Associate Administrator 
•Chief, Operations and Services Division 

•Director, Office of Contracts and Procure¬ 

ment 

•Chief, Procurement Management Support 

Division 

•Chief, Services Procurement Division 

•Chief, Contract Administration Division 

•Senior Procurement Analyst 

Supervisory Contract and Procurement ^>e- 

clallst, OS-13/14 
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Regional Federal mghway Administrator or 
Regional Englnees 

Deputy Regional Federal Highway Admin- 
ietratOT 

Director, Office of Federal Highway Projects 
Deputy Director, Office of Federal Highway 

Projects 
Chief, Construction Division or Director, Of¬ 

fice of Construction and Maintenance 
Regional Civil Rights Officer, GS-14 
ClvU Rights Specialist, GS-13 
Regional Audit Manager 
•Audltor-in-Charge or Assistant Regional 

Audit Manager for (State) 
* Division Administrator ' 
Director. Motor Carrier Safety Office 
Regional Hazardous Materials Officer 
Regional Accident Investigator 
Motor Carrier Safety Investigator 

VI. Federal Railroad Administration 

OFFICE OF the ADMINISTRATOR 

Deputy Administrator 
Special Assistant to the Administrator 
Executive Director, Minority Resource Center 
Civil Bights Officer 
Director, Office of Public Affairs 

OFFICE OF PLANNING AND BX7DCET 

DEVIXOPMENT 

Director 
Chief, Budget Development Division 
Chief, manning DlTlslon 
Chief, Program Review Division 

OFFICE OF ADMINISTRATION 

Associate Administrator 
Director, Office of Procurement 
Director, Office of Administrative Operations 
Contract Officers, GS-13/14 

OFFICE OF THE CHIEF COUNSEL 

Chief Counsel 
Assistant cailef Counsels 
Contract Counsel 

OFFICE OF FEDERAL ASSISTANCE 

Associate Administrator 
Director, Office of Ball Assistance Programs 
Director, Rail Freight Division 
Chief, Rail Passenger Programs Division 
Director, Office of State Ban Programs 
Manager. State Safety Program 
Chltf, Planning Assistance Dlvtslon 
Chief, Programs Division 

NORTHEAST CORRIDOR PROJECT 

Director 
Deputy Director 
Chief, Engineering Division 
Chief, C^jmratlons Division 
Chief. Project Control Division 
Chief, Planning and Analysis Division 

OFFICE OF RESEARCH AND DEVELOPMENT 

Associate Administrator 
Director, Office of Freight Systems 
Director. Officer of Passenger Systems 
Director, Office of Ball Safety Research 

OFFICE OF FOLICT AND FROGRAAf DEVELOPMENT 

Associate Administrator 
Deputy Associate Administrator 
Director, Office of Rail Economics and Policy 

Development 
Director, Office of Ball Systems Analysis and 

Programs Division 
Director, National Ball Systems Project Office 

OFFICE OF SAFETT 

Associate Administrator 
Deputy Associate Administrator 
Director, Office of Safety Programs 
Dlreetor, Office of Standards and Procedures 

•New listing. 

RULES AND REGULATIONS 

EEGIONAl. eiWCEfc 

Regional Admlntotratom 
DirectGCB of SaM;y 
Dlreetoca of Federal Asslstanee 

TRANSFOBTATION TEST CENTER 

Director 
ALASKA RAILROAD 

General Manager 
Assistant General Manager 
Chief, Administration Division 
Real Estate Officer 
Contracts and Procurement Officer 
Chief Counsel 
Operations Officer 
Traffic Officer 

vn. National Highway Traffic Saiett 
Aomintstratton 

OFFICE OF THE ADMINISTRATOR 

Director, Office of Civil Rights 
Equal Opportunity Specialist. OS-13 and 

above, engaged In Contract Administra¬ 
tion 

Chief Counsel 
Attorney-Advisor, all grade levels 

OFFICE OF THE ASSOCIATE ADMINISTRATOR 

FOR MOTOR VEHICLE PROGRAMS 

Associate Administrator 
Director. Engineering Test Facility 
Chief, Project Engineering Division 
Chief, Testing Operations ^vision 
Director, Engineering Systems Staff 

Cost and Lead-Time Engineer and Cost 
and Lead-Time Analyst 

Director, Office of Standards Enforcement 
Chief. Validation Division 
Chief, Verification Division 
All other Office of Standards Enforcement 

professional personnel, regardless of grade 
level. 

Director, Office of Crash Avoidance 
Chief, Driver Environment Division 
Chief, Handling and Stability Division 
Chief, Tire Dtvlrton 
AH other Office of Crash Avoidance profes¬ 

sional personnel. 08-13 and above. 
Director, Office of Crashworthiness 
Chief, Standards Engineering Division 
Chief, Standards Prepiu’atlon Division 
Chief, Automobile RaUnga Division 
All other Office of CraabEnrtUness profes¬ 

sional personnel, 08-18 and above. 
Director, Office ot Defects Investigation 
All oOier Office of Defects Investigation pro¬ 

fessional persannel. 
Any other employees, regardless of grade, 

designated in MVP to serve as Cfmtract 
Tectinlcal Muiagers and supervisors of 
such employees. 

OFFICE OF THE ASSOCIATE ADMINTSTRATOB FOR 

TRAFFIC SAFETY PROGRAMS 

Associate Administrator 
Director, Office of Driver and Pedestrian Pro¬ 

grams 
Chief, Program and Demonstration Man¬ 

agement Division 
Chief, Demonstrations Branch 
Chief, Program Definition Branch 

Chief, Demonstration Evaluation Division 
Chief. Enforcement and Emergency Serv¬ 

ices Division 
Chief, Emergency Medical Services 

Branch, 
Chief, Police Traffic Services Branch 
Chief, Driver and Pedestrian Education 

Division 
Chief, Driver Programs Branch 
Chief, Pedestrian and Cyclist Branch 
Chief, Safety Belt Usage Branch 

Chief. Driver Licensing and Adjudication 
Di vision 

Chief, Licensing and RegulaUoDs Branch 
Chief, Adjudication Branch 
Chief, Driver Register Branch 

ZMreetor, Office of State Program Assistance 
Chief, Program Management Division 
Chief, Manpower Development Division 
Chief, Program Review and Analysis Di¬ 

vision 
Chief, Information and Records Systems 

Division' 
Director, Office of State Vehicle Programs 

Chief, Engineering and Demonstrations Di¬ 
vision 

Chief, Vehicles-in-Use Standards Branch 
Chief, State Program Dlvieion 
All other Office of State Vehicle Pro¬ 

grams professional personnel, OS-13 
and above. 

Any other employees, regardless of grade, 
designated In TSP to serve as Contract 
Technical Managers and supervisors of 
such employees. 

OFFICE OF THE ASSOCIATE AOMINISTRATOU 

FOR RESEARCH Aim DEVELOPMENT 

Associate Administrator 
Director, Office of Vehicle Safety Research 

Chief, Crash Avoidance Research Divisioii 
Chief, Structures Research Division 

Dlreetor, Safety Research Laboratory 
Chief, Braking Sirstems Division 
Chief, Occupant Restraint Systems Di¬ 

vision 
Chief. Tire Systems Division 

Director, Office of Statistics and Analysis, 
Chief, Mathematical Analysis Division, 
Chief, Accident Investigation Division, 
Chief, Statistical Programs Divtskm 

Director, Office of Driver and Pedestrian Re¬ 
search 

Any Oither employees, regardless of grade, 
designated in R&D to serve as Contract 
Technical Managers, and supervisors of 
such employees. 

OFFICE OF THE ASSOCIATE ADMINISTRATOR 

FOR PLANNING AND EVALUATION 

Associate Administrator 
Dlzector, Office of Program Planning 
Director, Office of Program EvaluaMon 
Any other employees, regardless of grade, 

designated in P&E to eerve as Contract 
TechnVoal Managers, and supervisors of 
such employees. 

OFFICE or THE ASSOCIATE ADMINISTRATOR 

FOR ADMINISTRATION 

Associate Administrator 
Dlrectmr, Office of Contracts and Procurement 
Contract Specialist, 08-18,14 
Director. Office of Financial Management 
Director. Office of Managraoent Services. 

Chief, Technical Services Division, Chief, 
General Services Division 

Any other employees, regardless of grade, 
desigiiaited In ADMIN to serve as Ckmtract 
Technietd Managers, and supervisors of 
such employees. 

Any other employees regardless erf grade that 
designates the contractor to perform 
graphics or other art WOTk. 

REGIONAL OFFICES 

Regional Administrators 
Any other NHTSA employees, regardless of 

grade, designated to eerve as a Contract 
Technical Manager, and supervisors of such 
employees. 

Vin. United States Coastt Guard 

Commandant 
Vice Commandant 
Chief of Staff 
•Deputy Chief of Staff 
Ownptroller 
Deputy Comptroller 
Chief, Procurement Division 
Chief, Adminlstrattve and Review Branch 
Chief, Quality Assurance Division 
Supervisory Contract ^leciallst, 08-13 and 

above 
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Ck>ntract Specialist, GS-13 and above 
Chief, Office of Op>erations 
Deputy Chief, Office of Operations 
Chief, Office of Engineering 
Deputy Chief, Office of Engineering 
Chief Counsel 
Deputy Chief Counsel 
’Chief, Claims and Litigation Division, Of¬ 

fice of Chief Counsel 
•Chief, Procurment Law Division, Office of 

Chief Counsel 
Chief, Office of Merchant Marine Safety 
Deputy Chief, Office of Merchant Marine 

Safety 
Chief, Merchant Vessel Documentation Divi¬ 

sion 
•Chief, Merchant Marine Technical Division 
•Chief, Merchant Vessel Inspection Division 
•Assistant Chief, Merchant Vessel Inspection 

Division 
•Chief, Marchant Vessel Personnel Division 
•Traveling Inspector, Office of Merchant Ma¬ 

rine Safety 
•Chief, Cargo & Hazardous Materials Divi¬ 

sion 
•Assistant Chief, Cargo & Hazardous Mate¬ 

rials Division 
Chief, Office of Research and Development 
Deputy Chief, Office of Research and Devel¬ 

opment 
Chief Scientist 
Chief, Office of Boating Safety 
Deputy Chief, Office of Boating Safety 
•Chief, Boating Technical Division 
•Chief, State Liaison and Compliance Divi¬ 

sion, Office of Boating Safety 
Commander, U.S. Coast Guard Districts 
Officer in Charge, Marine Inspection Office 
Captain of the Port 
Director, Great Lakes Pilotage Staff 
Chief, Office of Civil Rights 
•Deputy Chief, Office of Civil Rights 
•Equal Opportunity Specialist (Employ¬ 

ment) , OS-13, Office of Civil Rights 
Civil Rights Specialist, OS-13 and above, 

engaged In Contract Complktnce Review 
Chief, Office of Marine Environment and 

Systems 
Deputy Chief, Office of Marine Environment 

and Systems 
Chief, Bridge Division 
•Assistant Chief, Bridge Division 
Project Manager, Deepwater Ports Project 
•Assistant Project Manager, Deepwater Ports 

Project 
•Chief, Marine Environmental Protection 

Division 
•Assistant Chief, Marine Environmental Pro¬ 

tection Division 
•Chief, Port Safety & Law Enforcement Di¬ 

vision 
•Assistant Chief, Port Safety & Law Enforce¬ 

ment Division 
•District Chiefs of Staff 
•District Chiefs, Boating Safety Division 
•District Chiefs, Engineering Division 
•District Chiefs, Naval Engineering Branch 
•District Comptrollers 
•District Chiefs, Marine Safety Branch 
•Commanding Officer, Marine Safety Office 

Appendix D—Extract from Appendix C of 
Civil Service Federal Personnel Manual 
System on Special Government Employ¬ 
ees (Including Guidelines for Obtaining 
AND Utilizing the Services of Special 
Government Employees) 

• • • • • 

Appendix E—Statutes Regulating Post— 
Employment Responsibilities of Govern¬ 

ment AND Special Government Employ¬ 

ees 

§ 207 Disqualification of former officers and 
employees in matters connected with 
former duties or official responsibilities; 
disqualification of partners. 

(a) Whoever, having been an officer or 
employee of the executive branch of the 

•New listing. 

RULES AND REGULATIONS 

United States Government, of any independ¬ 
ent agency of the United States, or of the 
District of Columbia, Including a special 
Government employee, after his employ¬ 
ment has ceased, knowingly acts as agent or 
attorney for anyone other than the United 
States in connection with any judicial or 
other proceeding, application, request fw a 
ruling or other determination, contract, 
claim, controversy, charge, accusation, ar¬ 
rest, or other particular matter involving a 
specific party or parties in which the United 
States is a party or has a direct and sub¬ 
stantial interest and in which he partici¬ 
pated personally and substantially as an offi¬ 
cer or employee, through decision, approval, 
<llsapproval, recommendation, the rendering 
of advice, investigation, or otherwise, while 
60 employed, or 

(b) Whoever, having been so employed, 
within one year after his emplbyment has 
•ceased, appears personally before any court 
or department or agency of the Govern- 
knent as agent, or attorney ior, an}rone other 
■than the United States in connection with 
■any proceeding, application, request for a 
irullng or other determination, contract, 
•claim, controversy, charge, accusation, ar¬ 
rest, or other particular matter Involving a 
specific party or parties In which the United 
•States is a party or directly and substantial¬ 
ly interested, and which was under bis of¬ 
ficial responsibility as an officer or employee 
of the Government at any time within a 
period of one year prior to the termination 
of such responsibility— 

Shall be fined not more than $10,000 or 
imprisoned for not more than two ye*krs, or 
both: Provided, That nothing In subsection 
(a) or (b) prevents a former officer or em¬ 
ployee, including a former special Govern¬ 
ment employee, with outstanding scientific 
or technological qualifications from acting as 
attorney or agent or appearing personally In 
connection with a particular matter in a 
scientific or technological field if the head 
of the department or agency concerned with 
the matter shall make a certification In writ¬ 
ing, published in the Federal Register, that 
the national Interest would be served by such 
action OT appearance by the former officer 
or employee. 

(c) Whoever, being a partner of an officer 
or employee of the executive branch of the 
United States Government, of any ind^iend- 
ent agency of the United States, or of the 
District of Columbia, including a special 
Government employee, acts as agent or at¬ 
torney for anyone other than the United 
States, in connection with any judicial or 
other proceeding, application, request for a 
ruling or other determination, contract, 
claim, controversy, charge, accusation, arrest, 
or other particular matter in which the 
United States is a party or has a direct and 
substantial interest and in which such of¬ 
ficer or employee of the Government or 
special Government employee participates or 
has participated personally and substantially 

as a Government employee through decision, 
approval, disapproval, recommendation, the 
rendering of advice, investigation or other¬ 
wise, or which is the subject of his official 

re^onsibility— 
Shall be fined not more than $5,000, or im¬ 

prisoned not more than one year, or both. 
A partner of a present or former officer or 

employee of the executive branch of the 
United States Government, of any independ¬ 
ent agency of the United States, or of the 
District of Columbia or of a present or former 
special Government employee shall as such 
be subject to the provisions of sections 203, 
205, and 207 of this title only as expressly 
provided In subsection (c) of this section. 
(Added Pub. L. 87-849, § 1(a), Oct. 23, 1962, 

76 Stat. 1123.) 

3129 

§ 208 Acts affecting a ’ personal financial 
interest. 

(a) Except as permitted by subsection (b) 
hereof, whoever, being an officer or employee 
of the executive branch of the United States 
Government, of any Independent agency of 
the United States, or of the District of 
Columbia, Including a special Government 
employee, participates personally and sub¬ 
stantially as a Government officer or em¬ 
ployee, through decision, approval, disap¬ 
proval, recommendation, the rendering of 
advice, investigation, or otherwise. In a judi¬ 
cial or other preceeding, application, request 
for a ruling or other determination, contract, 
claim, controversy, charge, accusation, ar¬ 
rest, or other particular matter in which, to 
his knowledge, he, his spouse, minor child, 
partner, organization in which he is serving 
as officer, director, trustee, partner or em¬ 
ployee, or any person or organization with 
whom he is negotiating or has any arrange¬ 
ment concerning prospective employment, 
has a financial interest— 

Shall be fined not more than $10,000, or 
Imprisoned not more than two years, or both. 

(b) Subsection (a) hereof shall not apply 
(1) If the officer or employee first advises the 
Government official responsible for appoint¬ 
ment to his position of the nature and cir¬ 
cumstances of the judicial or other proceed¬ 
ing, application, request Ior a ruling or other 
determination, contract, claim, controversy, 
charge, accusation, arrest, or other particular 
matter and makes full disclosure of the 
financial interest and receives in advance a 
written determination made by such official 
that the Interest is not so substantial as to 
be deemed likely to affect the integrity of 
the services which the Government may ex¬ 
pect from such officer or employee, or (2) 
if, by general rule or regulation published in 
the Federal Register, the financial interest 
has been exempted from the requirements of 
clause (1) hereof as being too remote or too 
inconsequential to affect the Integrity of 
Government officers’ or emplovees’ services. 
(Added Pub. L. 87-849, § 1(a), Oct. 23, 1962, 
76 Stat. 1124.) 

New IS V.S.C. 208. This section forbids cer¬ 
tain actions by an officer or employee of the 
Government In his role as a servant or repre¬ 
sentative of the Government. Its thrust is 
therefore to be distinguished from that of 
sections 203 and 205 which forbid certain 
actions in his capacity as a representative of 
persons outside the Government. 

Subsection (a) In substance requires an 
officer or employee of the executive branch, 
an independent agency or the District of 
Columbia, including a special Government 
employee, to refrain from participating as 
such in any matter In which, to his knowl¬ 
edge, he, his spouse, minor child or partner 
has a financial interest. He must also remove 
himself from a matter in which a business or 
nonprofit organization with which he is con¬ 
nected or is seeking employment has a fi¬ 
nancial interest. 

Subsection (b) permits the agency of an 
officer or employee to grant him an ad hoc 
exemption from subsection (a) if the outside 
financial interest in a matter is deemed not 
substantial enough to have an effect on the 
Integrity of his services. Financial interests 
of this kind may also be made nondisquali¬ 
fying by a general regulation published in the 
Federal Register. 

Section 208 is similar in purpose to the 
former 18 U.S.C. 434 but prohibits a greater 
variety of conduct than the “transaction of 
business with • • • (a| business entity” 
to which the prohibition of section 434 was 
limited. In addition, the provision in section 
208 including the interests of a spouse and 
others is new, as is the provision authorizing 
exemptions for insignificant interest. 

' [FR Doc.77-1284 Filed l-13-77;8:45 amj 
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