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officiales and siightly more than 600 were ol outslde the government,
% 2 5 . - - ~
21T 10)Y S TIN IR - < - ' 3 .
I'ne examination s A8 11ANG11Y “evVeioped, conslsted of several components de=-

and (d) physical fitness, Structurally the examinstion consisted of two types
of objective written tests, ratings of experience, character investigation, and

areas and four levels of administrative responsibility, making possible the

": = i ‘L D - "‘.' \ - "': . o 1 ™ - ™ ' " . > : ":
setting up of standards of experience as integral parts of the examination

which covered the hasic principles of specific occupational areas. Written

tests were found to be feasible in 45 of the 60 occupatlons, All candidates
took the administrative aptitude test which determined their positions on the
eligible lists if all other parts of the examination hsd been passed, Two
follow=-up examinations were held in May and June for a small rimber of incumbents
wheo had been unsble to attend the first examination, During the entire period
the huge undertaking of rating the qualifications of each candidate and obtaining
charter ratings was effected successfully, Special measures to m=intain security
were applied at every step of the examinstion snd no evidence has developed
that any secret information ever found its way into unauthorized hands,
Certification of the eligibles was, a8 a2 general ruel, made simultaneously

for all occupational areas in the order of the levels of the pceitions, Three

names were takin in order of scores were presented to the appointing officer

Vi

for each position vacancy, Certification pegan on 3 June 1950 and was completed,

for all practical purposes, on 10 July 1950, )
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The following table summarizes the results (as of 31 Aug 1900 reilectling
SOme roeanizational hancea )
1......4&-1 L’ O-Eqn..- L d N AN S wlhe e - - - :_J"“-j
Risyrm b . o
Nuaneer O4
I
DOS1C10OIS
i ol - Wt
-
Level 1
(Vice-ministers, et al 35 3/ a8 29
\ .i-\...fe ’..-.rl..l..\.: ‘:'JA\...’ v U q.l../ . e ’j-+ N e A

Level 111
[ v @ . B : - . Fa 9 9 -y 9 "2 o 9™ ~ 7
r\u V1i8101i ];1 ‘f_i.f__, ’:t QL.} _ju...'? > 21. 5’.:‘.;/;}
Level 1V
/ - F & - o : - . i"""*- .. d:
(Section chiefs, et al,) 1,948 1,74E 18,85
™ e - e o ¢ 4+ v ¥ - = : = 3 14
There were 11,506 written tests given, Ialilures were 2,175, Fallures

due to non-gualification were 612, Failure on the physical examinatlon were

nine. The character investigation activities brought te light 14 criminal
cases, 8 false declarations of personal history, and one misrepresentation of
education, ;

o |

"+ should be remembered when considering the general resulis of the

-4

-

axamination that some of the tTurncover oceasioned by the examination is not

oflected in the table given sabove, For example, when the examination was

announced a number of incumbents resigned their positicns, other failed to
apply for the examination, a few applied but failed to appear, Furthermore

the eligible 1lists set up as a result of this examinstion will be in force for

(Q

a maximum of two years and will be used as further vacancies occur,

JOSEPH L., SFEICHER
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i'ied as peolitical &nd Wwemnical, or perhaps, predisvosing and pre¢ipitating
CaAUSos.,.

Qe Ooeking the cooperation of the ageonoies in the inplementation
of the positione-clagsification system, and the efficiency revort
system, the commissioners felt a definite resistance, if not
no8tility, to the EPA programs. In order to eprease the agencies,

it was thought that some suech meesure as was taisn would establ ish
better relations.

-

e 1Ine decision was & hasty one, soccording to ¥r. Yamashite, be-
cause Uirector-leneral Sato wes scheduled to speak on Friday (26
January,) to both the Natiomal Personnel Council and the Vicew
dinister's Conference, on future ¥PL policy relative to appointments
snd promotions., After an extended meeting the commissionors felt
‘npelled to make the decision they made,

out-run their usefulness, being either exhausted or ¢ omposed of
relatively inferior candidates. In addi tien, numerous able officials
had become qualified, as to extent of experisnce, during the wyear
which has elapsed since the examination wme given,

de A further rsason, according to Nr. Yamashita, wag the desir-
ability of training persomnel officials of the ¥inistriee in the
tecimiques of qualificetions evaluation in preparaetion for the

installment of the promotion syster wndsr which thess agencies would
be dslegated much of the operations.
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repgretting nct baving ccnsulted Civil Serviece

i | . ‘”ﬂa the mew pelicy wmould serve its purpose
well, and he assured the divisien "’i"h&‘ﬁ'i there 'H‘Cxﬁld 09 no 2DPO Nte
nte of candidetes whoe r= ;-? ail the Article © examinati on,

” STP B - » - 3 s B ¥~ - -
2e +he mewW policy, as explained primerily by ¥r. Yamshita has ssversl
."" ‘_! *'*‘ .‘w o - - - . W, '. ‘} l‘- ‘: = - -1- - _1 :r .! e - '1" ?_J - 1 .
r *msaf* which are clear encurh, although very little of tis details have been
worked out sz vet:

&, All registers or 2ligible liste of the Article © examimetion
deglared nuily, Theee were set up on 31 Ay 1950 and had orie
n‘!:ez:;ded to last for parhaps Ywo years (s stated in

4

1 ™ 2 2. - A & wnibian.d : b - . 2

De rOncing the activation of the new appointment and promrtion
program bHasea on the pesitiom-el asn"‘é,cat‘? on syshbem, scheduled for
ol August 1901, and interim methed iz to be used., "her a vacancy
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the napes of O candidates, *:.‘!:'-:f‘ the agency's choosing, to
upon, ¥PFA and the personnel !
3 e e S _— v .h" & s p——
gvaluate the ocancidstes’ gus

the sppointing office

L%
“*&*r* of the agenmey will jof
ications and suonit the results %o

o~

, who wi ;,1 marxe his selsction,

*
“ v
ntly

-

6. i1he reasom given by the comrissionsrs for not havimg 2l] quali-
fied candidates’ nares subnitted for ecnsiderstion is that there are
ingsufTicisnt trained personnel both in ¥FZ and the Apencies to bear
such a tagk. The plan is to evaluate, at first, five candidates

for sach vacaney: then ag the svaluators becone® more skilled and
mOre numerous, larger mumbers of candidates will Yo considered for
sach vacangy, until eventually the agencies will b2 able to rroperly

gvalumte all persons qualified for the prosition.

de The pprmenent rlan for promotions is to be the extension of the
evaluation method, for Sectiom ghiefl and higher, vherein the agency
evaluates all qualiricd cand idates under a competitive situation,
and subject To NFiA's standards and inspection,

3. The reaction of this Branch %o the policy and its method of adoption
will be given hare briefly.

&, There soems to be little doubt that politieanl! motives wers pre-
doninant in FPA's action. The technical reeasons cffered have little
validity in many instances, and are perhaps retionmlisatioms. While,
no deubt many of the eligible lists have seriously deteriorated in

the pest sevoral months, this is s zmdual process and does net justi-
cy suek Sudden umhtian. Sixty registers do mot simultansously
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mexviained ard improper fallure %o consult Civili Jervies - ivision
before king sueh an important step. +his romomnsirance ghoulid
coms from a relatively high source.

b. 4 prepert should be reguested ss to the actual condition of
esch of the registers at e time of their mulllf ‘

&
<
-

b |
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g. Awsekly report should bs reguired from HFL listing all appe nt-
sents made to designated pomitioms, givimg in detall The carver
background of both the ineumbent and the mew appoinies. “spscial
gare should be taken to ocbtain acouwrate informeti-n as to each
ons's status with regard to the Article © emamination. Unly by

such & series of regular reports cam it be deternzimed whether or not

d. A periodic report shouvid be rxade describing the state of the
evalustion training of the agencies' persomnsl officers. - check
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that in & minimas amerv-i of tizme the sslection vill e on o 100%
competitive bagisg,
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should be advised that (3! dmﬂ not mecessarily comewur in

the exelusive uge of yeal ”‘4cat o ovals “*. n as the method of

seiecting sppointess to des igoated pesitions. We should recuest
ti® rogt "*horoug? conguitation with us ?afnm Ay meior . or De rearent
steps are takenm as ¢o ‘tcolmieal methods.

e« The commissiorners lhould be advi sod that C3D is *n f’ull 8T~
chy with their offorts ¥ egtalr1: 8n better mlat
t%’;@m i.’p am m:? 391.’11"5.“. oIl Our support for anv £

r bl

port for any { .,zig*z’:z.z.a noves in
this direction,

S Nr. Tindale has read this memorardum snd concurs ‘n the recomends-
tions,
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ivil Service Division




Exemination

1. Police X
2 Tax Invut:l;ﬂ.or* K2
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3¢ Tax Collectors
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5¢ S=3 (Police)
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With a view to selecting national public employees in a democratic
manner along with The spirit of the National Public Service Law and, also,
in order to improve the efficiency in the government service, the National
Personnel Aauthority had been administering entrance examinations gsince lest
year f{or government service on z nation-wide scale.

SJeginning with the sppointive examingtion for higher level government
positions in Jamuery, ten entrance examinations had been sdministered during
the year under review; i,e. the entrance examination for grade 4, 5 and 6
positions; the entrance examination for diplomats, consuls and chancellors
of the Hinistry for Foreign Affairs; and the entrance examination for police-
men and lmperial guards, There were eight other examinations administered by
designated examining bodies, thus meking a total of 18 examingtions for the

;v'”e 3 g

fhese examingtions, unlike those in the past which had been intended to
test the so-called academic knowledges, were designed to test the ability of
cischarging duties involved., A rational and objective examination method
developed in democratic countries was adopted as the examination method,

Appointive Exsmination for Hig

er-Level Govermment Fositions

Un Jamuary 15, 20, 21 and 22, 1950, the National Fersonnel Authority
edministered an open and competitiye examination for appointuent to 2,464
higher-level government positions at 14 places in the country,

This examination is provided for inm Article 9 of the Supplementary Proe
vigiong of the National Public Service Law. Ever since the establishment of
the sald arvicie in October 1947, the Nationsl Persomnel Authority had con-
timed a careful study on the examination program and, omn November 12, 1949,
designated government positions subject to the examination, beginmning to
accept applications for the examination on November 21, By the deadline date
of December 24, 1949, the total number of applicants by occupation showed as
many as 12,206, actually representing 8,076 applicants., Having been screened
off through the rating of qualifications for examination, 7,815 were given

admission carde. The total number of persons examined throughout the examina-
tion represented 15,777,

Physical examination was administered in June, 1750 for the civilian
applicants who had passed both the rating of qualifications for appointment
-0 designated positions and the written examination, In order to be fair,
close and careful attention was paid to career investigation and personglity

evaluation, mobilizing 102 investigators exclusively engaged in such work and
using 26,705 sheets of special investigation carde prepared for the purpose,
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The Supplementary examinati n was administered on ¥ay 27 and 28 and
vune 10, 1950 at three places = fokyo, Osaka and cendai .,

A8 a result of the writter and physical examinations
evaluagtion and rating of qualifications for appoi
tions, 8,489 in 2ll were selected

on the employment eligible lists

The final result 0f the exami

the actual conditions of appointaents to deai
31 are shown respectively 1 "

€8 and agencies
» adminigtered o written exam na-
I specislized knowledge on public admi niatration,

on August 25 agnd 26, 1950 at 15 places in the country. Physical exanination

and oral tests were given from October 5 to 10 of the same year at eight
places where the regional

offices of the National Personnel Authority are
located,
this was the third €Xahination since the Nationgl Personnel authority
had undertaken the task of administering entrance examingtiong for publie
service,

A8 in the previous eéxamin
“wo categories

of physics, shipbuilding ang
tions, thus haking e totel of

Three new cccupations

- added to prof essional posi-
22 from 19 for that calegory,

As regards qualifications for teking examinst Mon, feasures were taken
elong with the line of the spirit of the Nationgl Publie Service I
widely open the door te

Law, to
examination sothat the persons with g low gchool

under the old system might
Rg after their graduation,

’

“he applicants for the examinagtion were as Bany as 24,621, broken
down as follows:




Appended Table (1)

Return of the Result of Examingtion Under Article 9 of the
Supplementary Frovisions of the Law

e oo s K e R S TR

-y T .
- LS

Positions Candidates of Successful Candidates Successful
Uccupations (as of 31 Written Exam, Candidates o NN AR Gandidates
s TR RIS, . B BN WAL AN UG WENRR - ISR
1. General
Adminigtration 257 2,004 1,751 253 &9 49 3 364 1, 640
2. FPension 3 6 1 1 y
Je Correction and
Rehabilitation 37 LI 33 10 1 1 12 37
4Le FPrinting and Ninte
ing Management 6 11 11 2 2 P
Ketecrclogy 2 10 9 1 1 2 g
surveying 15 17 3 A 1 5 12
Narcotic Control 1 1 1 1
Veterinary 3 B 7 1 1 2 -
Horse Racling 4 8 7 1 1 7
Sericul ture 4 30 26 6 10 20
Bunting Inspection 1 2 2 1 1 1
Industrial Technologyvll 114 101 13 E 5 27 87
Patents 3 12 1] 1 A 1 & &
Postal Service 141 614 L2 142 %0 17 189 L25
Esonomic Inspection 78 257 232 2y 3 85 172
General Affairs 114 49f 385 111 46 & 163 323
17. Personnel 95 329 272 gy X 2 82 247
Statistics 39 77 7 13 5 ., 20 57 .
Budgeting and |
dccounting 91 34,4 2 56 88 20 114 i
Finance and
Feonanics 198 761 . 140 62 11 213 54,8 ‘.
Taxation 68 13 162 = » 2 b 150 |
Law 85 78 63 15 5 2 22 56 |
Foreign Affairs 26 167 129 38 2 2 L2 125 |
Education - 28 194 139 . 3 2 32 102 |
Land Transportation 41 239 198 4 A 2 47 192 \
Karine Transporta- 1
tion 70 277 223 . 75 20«

e T B I —



27. Public Heelth 18
28, HNedieal AMfairs 17
29, FPharmaceutical

Affairs 7 15 13 2
0. Bursing 1 2 2
1. Health and Welfare

Statigties A
2, 8oecial Insursnce 6 11 8
33. Soeial Welfare 14 34 25 3 12 2
.  Agricul tursl Leonomylll 550 4,40 116 17 Y
25« Agricul ture 53 177 127 50 16
26, Agricultursl

Engineering 12 100 81 19
37. Agricultural

38,

40,

41, 28 23& &0 2! 473 205

42+ Telecommuregtion - | .
kanagement 119 727 54,6 181 45 6 232 495

43. Buginess Specialist,

73 "

20 44
2 27

M

J
52 |
4 26 2

8

92

: - 16 134 380
10 139 113 26 > |

45. DBusiness Specialist

Electric Machanics 1 17 10 7
46. Business ipecialist,

Communication -

Machinery 3 19 13 6 1 3 10 3
47. Business Speciglist, : ' '

blectriec Power 14 o 75 L
48, Business Specialist,

lron & Steel 4 50 42 & 5
47. bBusinegs Specialist, '

¥#ining 23 217 185 32
X. Business Specialist,

Chemistry 13
ol EBusiness Jpecialist,

Textile 10 | ’ ' -
o2. PBusiness Specialist A '
G ongtructi. b} 2| 18

23, Givil Lngineering 47 263 } ) |

L)
\J
N
5 B
e ™ 1




54« Architecture 33 185

139 46 ; A 53 132
55. Mechanics 16 108 86 a2 9 3 32 76
56, Eleetricity A 45 36 3 1 10 3
57. Mining 4 98 73 20 6 4 30 £
8. Telecomrunications
Engineering 51 4,16 311 105 2 5 1 115 303
2. Shipbuilding 17 B& . T4 1 3 17 71
&0, Police 105 133 125 & 125
101 .Combined
Uceupations 57 08 : : P . e ;o . e
Total 23464 ly2l1 ¥, 336 2,175 0612 226 93,02% 8,489
e R A e O PR R gt s R R

8.B., In the gbove table "A" indicates the mumber of csndid

lates who failed in the writien examinstion,
"BY indicates the number of candidstes screened off as unqualified for appointment.
“C" indicates the number of candidates sereened off

a8 unqualified for appointo ent, as a result of
Pating by means of the Special investigation sheet.
"U% indicates number of candidates screened off as physical 1y unfit.




-
" . ™ g

_'—‘-"‘-“-—- r —

o e - —
A —— —

sppended Table (2)

Table Showing Actual © ondition of Appointments to
Deeignated Govermment Fogitions

w8 of Lecembe] 31, 1950 -
Grace Grade srage Grade

Waw i aa . D G e

Appointmernt Irom Incupbent 83 \ |
Number of employees appointed O @D .

(2)
Oriﬁinﬁl M’ugitiQHSQ.ttitt!ttﬁ*i':lnoio‘Olrt‘.. ?{) 108 ?34 l L&) 1,831
& &) 9 11)
?:w \ ’
Nupber of employees appo- nted from other by (3)
- 3 » ‘l T, o £ - , 1 ) J l
grddt? within same mindsiry ©OI AECHIC s s e v e & 17 ?7 O ’ 70
\J) \JJ
2 ’ 4 3 / %
Number of eumployees sppoinied from other (1) 1)
crade in other ministries and agencies.... C 3 4 O :
. . - | _ Eatol » o ,_ - :’!1.‘; (?) ‘2}
Number of employees appointed irom Sane 'y : J
grade in other ninistries and agencies.... U U 1 3_‘ 36 %
; (1) (1) (2)
/ 4
New appolintment: o :
wumber of employees appointed from The \d ) (12) (13)
0 A 7 316 327

Bam? I""iﬁiﬂt?;’f 31" &g?ncngtitittlbnlai'il.l,

xupber of employees appointed f rom

Ott:er mi:istries or agﬁﬂCi@St e & S 9 &2 " N « o 1
Namber of employees appointed irom (1)
Othf‘r SMCGS..O.lQqunv.--ao.oonuu.c-ott. 1 O\
(1) (1)

Total number of Appointmentss ccccscecencense : 1%5
1)

vumber of designated positionsSi...csceccocses 26 139

Percentege of Appointments....cecovsnecrvencs 97.2% 38, 6%

L —————————

—_—

e ————————————————————

Note: T!dis table shows how the incumbents of the designated positions have Deen
appointed as of 31 Decewber 1950

The figure in ( ) indicates the number of employees sppointed under the
provisions of Paragraph £ of the NFa Rule g-11.

The Figure in 0 indicates the mumber of employees appointed under the
provisions of Parsgraph 11 of the NFA Rule 8-11




Exanination Centers Grade 5 Total
Sapporo 330 751
sendal 871 1;337
Akita 245 311
Tokyo 5, 623 10,079
Nagano >4 YW A
Nagoya 1,289 1,774
Kanazaws 395 527
Usaka l, 597 2, 455
Kyoto 753 1,417
Hiroshima €53 308
Katuee 231 282
Takamatsu 763 199 968
Fukuoka 1,291 767 2,078
Kumamo to 922 170 1,092

Grand Total 15, 541 9, 080 24,621

The number of successful candidates of the examinations who have been
registered in the employment eligible lists is 1,810 for the grade 5 (560
for edministrat.ve positions and 1,527 for professional positions) and
1,416 for the grade 6 (541 for administrative positions and 1,201 for pro-
fessional positions), Some of them were zlresdy certified and appointed
by minigtries and sgencies of govermment,

. {t‘!.‘- ",‘_ lL_

N - .
Grade &g 4 CISS. : OLE

LILEBINCE

in the past, the gppointment of grade 4 national public employees hss
been left to the discretion of each organ of the National Government and
made, a® a matter of expediency, to fill a vacency as it had oecurred.

With an eye to the establishment of a new recruitment system, public
announcement was issued in November setting forth that the National FPer-
sonnel Authority would administer en bloc an entrance examination for
grade 4 national public emplcyees whose appointment in the past had been
considered only as a problem of filling vacancies. The forthcoming emamins-
tion is for grade 4 national public employees (assistant clerks) who are
expected Lo work at Hakodate, asahikawa and EKushiro in addition to the seats
of local govermment units, Applicants must be over full 18 but under 24
years of age, regardless of their educaetionsl background., In response to
such announcement as many as 110,133 applied by the deadline on December
22, 1950, The examination is scheduled %o be adm nistered in the m ddle
of v anuary 1951,




tntrance Examinstion for_;;ipltmgts, (onsuls and

"

yhancellors of the Ministry for Foreign Affairs

‘he application for the first entrance examination for diplomats, con-
suls and chancellors of the Ministry for Foreign Affairs was closed at the
end of the previous year. On Jamuary 8 of this year, the forst examination
wvas administered in Tokyo and at the places where the regional offices of
the Natlonal Personnel Authorit: are located, the test covering such culture
and knowledges as may be desmed necessary for foreign service. in February,
1750, the second examination (oral test and physiecal examination) was con-
aucted in Tokyo,

in view of the nature of the duties of the positions th
placed speclial emphasis on foreign languages. The mumber of applicants for
the examination, the number of examinees and those successful
examination, the num'er of examinees of the second examination and the num-
ter of final successful candidates by foreign langus;e are as follows;

G S g ————_—

; g Lxaminees of Successful % Bxagminees of . Fingl
Position i Applicants | 1lst Examin, ¢ ¢ 2nd Exam., . Successful
| e

igandiagtga

4y
-
s
e 7
o
er
D
#3)

|
36 ! 14
|

26 i 10

 kanguage, | | |
Fogition  English | French i German | R
f' 1 !
| | E
Diplomat ; 5 :
and Consul 12 i O
Chancellor 6 1 ‘ 0

The succgssful candidates of the examination were registered in the em-
ployment eligible lists and certified on the requisition of the Ministry for
Foreignm &ffeirs, To date, 17 have been appointed.

The first examination of the seceond éntrance examinationfor the positions
of diplomslis, consuls and chancellors of the dinistry for Foreign Affairs was
administered in December 1950 in Tokyo and the places where the regional offices

of the National Persomnel Authority are located. The second examination is
scheduled to be held in January 1951.

The mumber of applicents for this examination and the number of the
successful candidates of the first examingtion are zs follows:




i e rxzminees of successful Candidateg
rogition aoplicants l1st Exam, of lst Exam,
Diplomat and

Consul 625 378 56
Chancellor 1,084 611 53

Entrance Examinstion for Folice Fersomnel gnd Imperigl
Guards

The successful candidates of the examination were registered in the
esployment eligible lists by prefecture and certified upon the requisition
cf the police guthorities in the order of their examination scores.

lhe second, third and fourth entrance exam.nations were held for poO-
lice personnel only, The second entrance examination was sdministered in
W¥ay and June st 81 places all over the country (the second examination
covering oral test and physical examination was asdministered at 30 places),
The number of agpplicants for the exam nstio:, the number of examinees and
the mumber of successful candidates wec.e as follows:

Number of Mumber of succesgsful Candidates sumber of Finagl
ipplicants Exgminees of lst Examination successful Candidates

21,286 15,432 1,224 726

e o e

The third entrance examination was administered in August and Ceptember
at 71 places throughout the country (the second examination covering oral test
end physical examination was given at 25 pleces). The number of applicants
for the examination, the number of examinees and the number of successful
candidates are as follows:

Fumber of Mamber of Succesaful Candidates Number of Final
Applicants Exguinees of 1st Examination uccegssful Candidates
24, 680 17,250 1,856 910

fhe feurth entrance examination was conducted in October and November at
83 places throughout the country (the second examination covering oral test
and physical examination was held at 22 places). The number of applicants

for the examingtion,; the number of examinees and the number of successful
candidates are as follows:




Nunber of Sumber of Mumber of Successful sumber of Final
appiicants Examineesg Candldates lst Exam successful Candids
11,410 6, 569 1,612 796 3

The {ifth entrance examinagtion is scheduled to be held from the end
of January to rebruary 1751. Necessary preparations are now under way.

wgtlong Conducted by Dezsignsted Agencie

T
SN S
rl"---'-#

By a designated agency is meant an agency other than the Nationgl FPer-
sonnel Authority which is speciglly designeted as an exmmining oody by a
resoclution of the Nationgl Personnel Authority under the provisions of
Article 48 of the Hational Public Service Law and the NPA Rule 7-3, and
i3 decided after taking inteo consideration the bud:;et and the staff strength
of the National Personnel Authority as well as the peculisrity of the duties
of positions %o be covered by examination, Each of the designated agencies
will be delegated the power by the National Personnel Authority, and subiect
to general supervision of the Director-Generzl of the Authority, will ade
minister examination on behalf of the Authority which is responsible for

such examination,

Juring the year under review, the following eight entrance examinations
wefe aominislered by the designsted examining bodies:

- - " L g > - 2 - - - "" ™ . » ‘ . - \ r
finc of Entrance Examination pXamining bogy

Entrance Examinstion for nstionzl tax
investigators {ax Administration aAgency

Entrance Examination for nztional tax
cellectors .

Entrance exapination for taxation employees
(for grade 2 and grade 3 taxation personnel) "

Entrance examination for general taxation
enployees "

First entrance examingtion for employees of

the karitime Safety Agency slaritime Safety Agency
Entrance examination for lagbor standard

inspectors ¥inistry of Labor
Zntrance examination for probational court

clerks (for grades 5 snd 6) Supreme Court Secretariat
Entrance examingtion for juvenile del inguency

investigators (grade 6) ’

6
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As to 2ach of tThese examinationsg, the designated examining body was
respongible for its administration, while the work relating to advertise-
ment and acceptance of applications was conducted jointly by the desig-
nated examining body and the Katlional Personnel Authority, while career
investigation w.s made primarily by the National Fersomnnel Authority., he
suthority held itselfl responsible for cetermining final successful candi-
Cates anc The preparation of the employmeni eligible lists which are kept
at the Authority,

T
-

Lntrance txaminastion for National Tax Investigators

‘he entrance examination for national tax investigators was en examina-
tion to select employces neded by tax administration buresus and taxation
cifices throughout the country for various investigations concerning internal
taxes 2s well as members of conference groups for nationazl taxes. The written
first exsmination was sdministered on 7 May 1950, and the second examination
covering oral test and physical examination was conducted on 21 Kay and 1
+une 1750 at 10 places in the country, respectively.

in view of the nature of the duties of the positions, the examination
vas given to those over full 30 but under 50 years of sge, with experience
of over three years in taxation business, finsnce, and econom.cs or account-
ing. No lin tation as to school career execpt for scholaship coordinste to
graduates from college under the old systen,

The mumber of applicants for the examination, the number of examinees
and the mumber of successful candidates of the examination sre as follows:

Appli- Examinees for successful Candi- Exgminees for Finsl Successe
8,670 7,038 1,829 1,793 1,389

-

WE———

cnbrance ixaminztion for Ngtiongl Tax Collectors

fhis was an examination designed to select employees who are to be en-
gaged in work relating to internal taxes., The written first examinstion was
administersd on 14 Mgy and the second exami astion covering orgl test and
physical exsmination was conducted on 14 and 15 June 1950 at four rlaces -
Tockyo, Nagoya, Usak and Fukuoka.

As One of the qualificetions ior taking examination, epplicants must
be over 25 but under 40 years of age and must be greduates of the old system
middle schools end high schools, The breskdown is as followss

ippli- Examinees for Successful Canii- Lxaminees for Final Successful
ante st Exan dgtes - lst Exa X8 undids

: . 110 _-_li - .y,

S A

Bl

8,758

5,849 1,147 1,116 871




zaitrance Examination for Taxation ¥ i
(For Crade 2 and urade 3 Taxation Fersonnel )

ihis was an entrance exam.ination for emplovees to Oe engaged in busi-
ness relating to assessment and collection of interngl taxes, The written
Iirst examinztion wes sdministered on 8 October and the second examinztion
covering cral test and physical exam nstion vas conaucted from 132 to 16
Novewber 1750 at all places in the country where tax administrati n buresus

in view of the duties involved, positions were divided into two cate-
gories, 4 and B -« A4 for general texation business end B for acsessment and
collection of taxes. Another distinction w.s made =8 to scholarship; appli-
cants for grade 2 were required to possess scholarship coord. nate to gradu-
ates from old system nigh school or colle e, whiie thoge for gradé 2 were

required to posse=s scholarship comparasble tc gracuates from sn old system

university, The figures concerning applicents for the examination, examinees
and successful candidstes are as follows:

W_MM'M
Appli-  Examinces of | L C

cants lst
r—————t 8 181

A Grade 2 2,642 1,61

B Grade 1,884 1,231

4 Grade 3 1,826 1,136

£ Crade 1,209 7
Total 7, 561 4, 825

e ————————

Jftragnce Examination for Ger

This w:=s an entrance examination for employees to be assigned to various
lax administration buresus or taxation offices throughout the country (limited
for this tine to those unsfzr 4. Jurisdiction of the Nagoya, Usaka, Hiroshims
end fukuoka Tax Administration Bureaus) and to deal with trensactions relating
C the assessment snd collection of internal taxes. The first examination was
administered on 10 December 1950 at the places where the above-mentioned four
tax administration bureaus are located for gpplicants who were over full 28

tut under scholarship coordingte to gfadustes from a mid-

system. The second examination will be conducted in
of January 1951, The number of applicants for the examination

reached 4,406,

N
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Liiployees of th
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This was an entrance examination for second class maritinme safety officers
and below and their subsidiary staff, The written first |

on &, 11, and 14 September 1350 and the
and physical examination wes conducted from

VAR A i e




in view of the pecullarity of the duties involved, a detsiled list of
qualifications for taking exemination was provided for, such as, for instance,
that, for senior safely officers, experience cof at least three years at sea
was regquired in lieu of the written examination, and in sddition it was also
prescribed that the spplicants concerned could take the examination on eny
cday al thelr convenlence during the period set for the exsmination,

The number of applicants for the examinstion by positiorn and the number
of successful candidates are as followss

B AN 3 AT . VR . S, S PP - Gy PG . o S S AR SN TGP o I B s~ esmig e

dumber of Number of Successful

fosition _ —— fpplicants — Gandidates
2nd Class Maritime Safety Officer 112 16
°rd Class ¥aritime Safety Officer 282 91
1t Class Haritime Safety Warrant Officer 401 105
Znd Clase Maritime Safety Warrant Officer 772 211
oréd Class Maritime Safety Warrant O0fficer 1,577 158
Subsidiary Staff (experience at sea required) 15,162 1,136
Subsidisry Staff (experience at sea not

required) 22, 651 376

Total 40,957 2,093

Zntrance Exaningtion for Labor Standards Inspectors

The written test of this examingtion was administered on 1> November 1950
and the second examination (oral test snd physical examination) was conducted
from 9 to 14 December of the same vear at the places where the regio<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>