
YJBJECT A d m i n i s t r a t i v e  D i s c h a r g e s  

Refs. : ( a )  DoD Directive 1332.14, sttbject as above, January 1 L ,  
1959, as amend.ed. (hereby cancelled) 

( b )  DoD Directive 1332.19, "use of Records of Monji~dicial 
Funishment ," February 12, 1963 (hereby cancelled) 

( c )  DoD Directive 5210.9, "I4ilitar-y Persocnel Secllrity 
Progran," June 19, 1956 

(d )  DoD Directive 1300.11, " ~ l l e g a l  or Improper Use of 
Drugs by Members of the A-med Forces," February 12, 
1968 

I. PURPOSE 

This Directive prescribes po l ic ies ,  standards, and procedures 
governing the adnin i s t ra t ive  discharge of en l i s t ed  persons 
from the Armed Forces. 

References ( a )  and ( b )  a r e  hereby cancelled and superseded. 

111. APPLICABILITY 

The pol ic ies ,  standards, and procedures prescribed herein 
are  applicable t o  the  Army, the  Navy, the A i r  Force, and 
the Maritle Corps, and, by agreement with the Secretary of 
the Transportation, t o  the Coast Guard, and t o  a l l  Reserve 
components thereof. 

IV. DEFINITIONS 

As used herein, the  following def in i t ions  w i l l  apply: 

A.  Member - an en l i s ted  man or an en l i s ted  woman of an 
armed force.  

B. Discharge - complete severance from a l l  mi l i t a ry  s ta tus .  -- 
C. Release from Active Duty - termination of ac t ive  duty 

s t a tu s  and t ransfe r  o r  reversion t o  a Reserve component 
not on act ive  duty. 



Separation - a general term which includes discharge and r e -  
lease from act ive duty. 

Administrative Separation - discharge or  re lesse  from act ive 
duty upon expiration of enlistment or  required period of 
service, o r  p r ior  thereto,  i n  the manner prescribed herein 
or by law, but  spec i f i c t~ l ly  excluding separation by sentence 
of general o r  special  court-martial. 

Mili tary Record - comprises a member's behavior while i n  
mi l i t a ry  service, including general comportment and perform- 
ance of duty. 

Prior Enlistment or  Period of Service - service i n  any corn- 
ponent of the  armed forces, including the Coast Guard, which 
culminated i n  the issuance of a discharge c e r t i f i c a t e  or 
c e r t i f i c a t e  of service.  

Administrative Discharge Board - a board appointed t o  render 
findings based on f a c t s  obtaining or believed t o  obtain i n  a 
case and t o  recommend retent ion i n  the  service or discharge 
and reason fo r  and the type of separation or discharge cer- 
t i f i c a t e  t o  be furnished. 

Discharge Authoritx - a s  established herein and implemented 
by regulations issued by an Armed Force, an o f f i c i a l  author- 
ized t o  take f i n a l  act ion with respect t o  specified types of 
discharge. 

Respondent - a member of the  Armed Forces who has been no t i -  
f i ed  t h a t  act ion has been i n i t i a t e d  with a view toward d i s -  
charging him under a specified service regulation. 

Counsel - a lawyer within the meaning of a r t i c l e  27(b) ( l )  of 
the Uniform Code of Mili tary Jus t ice  unless appropriate 
authori ty  c e r t i f i e s  i n  the permanent record the nonavailabil- 
i t y  of a lawyer eo qual i f ied and se t s  fo r th  the qual i f icat ions  
of the subst i tuted nonlawyer counsel. 

Honorable Discharge - i s  separation fran an Armed Force with 
honor. 

&;-~eraL Dischar~e  - is  separation fran an Amed Force under 
homrable conditions. 

Undesirable Discharge - i s  separation frm an b e d  Force 
under conditions other  than honorable. 

v. POLICY 

A. General. The Armed Forces h a w  the r i gh t  and the duty t o  
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d e f e c t ,  apparen t ly  beyond the  con t ro l  c~f t h e  indiviclual,  
elsewhere not r e a d i l y  descr ibab le .  

4. Enuresis  

5. Alcoholism 

6. Homosexual and o the r  aber ran t  tendencies  

7. F inanc ia l  1 r r e spons ib i l i . t y  

H. Secur i ty .  Discharge, wi th  t h e  charac te r  of discharge and under 
condi t ions  and procedures s t i p u l a t e d  by t he  Secre ta ry  of Defense 
a s  s e t  f o r t h  i n  reference ( c )  which dea l s  e x p l i c i t y  wi th  t h i s  
ma t t e r ,  when r e t e n t i o n  i s  not c l e a r l y  cons i s t en t  w i th  the  i n t e r -  
e s t  of na t i ona l  s ecu r i t y .  

I. Unf i tness .  Discharges by reason of un f i t ne s s ,  wi th  an Undesir- 
a b l e  Discharge, un less  t he  p a r t i c u l a r  circumstances i n  a  given 
case warrant  a  General o r  Honorable Discharge, when an i nd iv idua l ' s  
m i l i t a r y  record i n  h i s  cur ren t  en l i s tment  o r  per iod of ob l iga ted  
s e rv i ce  includes  one o r  more of t h e  fol lowing:  

1. Frequent involvement of a  d i s c r e d i t a b l e  nature  w i t h  c i v i l  
o r  m i l i t a r y  a u t h o r i t i e s .  * 2. Sexual pervers ion  including b u t  not l i n i t e d  t o  (1) lewd 
and l a sc iv ious  a c t s ,  ( 2 )  homosexual a c t s ,  (3)  sodomy, 
( 4 )  indecent  exposure, (5 )  indecent  a c t s  w i th  o r  a s s a u l t  
upon a  c h i l d ,  o r  ( 6 )  o ther  indecent  a c t s  o r  o f fenses .  

3. D n i g  abuse a s  def ined  i n  DoD Di rec t i ve  1300.11 ( re fe rence  ++ 
( a )  + 

4. An es t ab l i shed  p a t t e r n  f o r  shirking.  

5. An e s t ab l i shed  p a t t e r n  showing dishonorable f a i l u r e  t o  
pay j u s t  deb ts .  

6. An es t ab l i shed  p a t t e r n  showing dishonorable f a i l u r e  t o  
con t r ibu te  adequate support  t o  dependents o r  f a i l u r e  t o  
comply wi th  o rde r s ,  decrees ,  o r  judgments of a  c i v i l  
cou r t  concerning support  of dependents. 

7. Unsani tary hab i t s .  

J. Misconduct. Discharge by reason of misconduct, wi th  an Un- 
d e s i r a b l e  Discharge, un l e s s  t h e  p a r t i c u l a r  circumstances i n  
a  given case warrant  a  more favorable  discharge,  when one o r  
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VIII. PROCEDWS FOR D1SC;IARGE 

I n  accordacce with  the  standards hereinabove ou t l ined  , the  
r'ollowirg p r ~ - e d - ~ e s  w i l l  be adhered t o  i n  e f f ec t i ng  adminis t ra t ive  
discharges:  

A. Honcrdbie Discharge. A separat ion with  an Honorable Dis- 
chirge may be effected by the member*~ commanding o f f i c e r  
o r  higher, au tho r i t y  when the  member i s  e l i g i b l e  f o r  o r  
sub2ect t o  discharge and it has been determined t h a t  he 
meri ts  an Honorable Discharge under the  prescribed 
standards. 

B. General Discharge. R separat ion wi th  a General Discharge 
pay be ef?ected by t he  cormanding o f f i c e r  o r  higher 
au tho r i t y  when the  member i s  e l i g i b l e  f o r  o r  i s  sub jec t  
t o  discharge and it has been determined under the  pre- 
scr ibed standards t h e t  s ~ c h  discharge i s  warranted. 
Wen a General Discharge i s  i s sued  f o r  one of t he  
reasons l i s t e d  i n  VI1.A. through F., above, t h e  
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more of the following coriditions have been determiced: 

I. Conviction by c i v i l  au tho r i t i e s  ( foreign or  domestic) 
c r  ac t ion  taken which i s  tactamount t o  a f inding of 
w i l t y  of an offense f o r  which the  maximum penal ty  under 
the  Uniform Code of Mi l i t a ry  J u s t i c e  is  death o r  con- 
finement i n  excess of one year;  o r  which i w o l v e s  moral 
turpitude; or  where the offender i s  adjudged a juvenile 
delinquent,  wayward minor, o r  youthful offender o r  i s  
placed on probation or.p?miShed i n  any way a s  the  r e s u l t  
of an offense involving moral turpi tude.  I f  the  offense 
i s  not l i s t e d  i n  the_MCM Table of Maximum Bmishments 
o r  i s  not c lose ly- re la ted  t o  an offense l i s t e d  there in ,  
the  maximum punishments authorized by the  U.S. Code or 
t he  D i s t r i c t  of Columbia Code, whichever i s  l e s s e r ,  
appl ies .  

2. Procurement, of a fraudulent enl is tment ,  induction o r  
period of actLv.e service  through any' de l i be r a t e  
mate r ia l  misrepresentation, omissiotl o r  concealment 
which i f  known a t  the  time might have r e su l t ed  i n  
re jec t ion .  

3. Prolonged unauthorized absence. When unauthorized 
continuous absence of one year o r  more has been 
es tabl ished.  

K. Resignation or  Request f o r  Discharge f o r  the  Good of the  
Servtce.  Discharge by reason of res igna t ion  o r  request  
f o r  discharge f o r  the good of the  se rv ice ,  wi th  an 
Ucdesirable Discharge, where a member's conduct rendered 
him t r i a b l e  by court-martial  under circumstances which 
could lead  t o  a puni t ive  discharge,  subject  t o  the  pro- 
cedures and safeguards spec i f ied  elsewhere i n  t h i s  Direct ive.  
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spec i f i c  b a s i s  t he re fo r  s h a l l  be included i n  the  member's 
permanent personnel records. 

C. Discharge f o r  Unsuitabilitjr .  Ac Honorable or  a General 
Discharge, based on t h e  standards prescribed i n  VII.G., 
above, may be issued by the commander exerc is ing  spec ia l  
court-mart ial  j u r i sd i c t ion  o r  higher au thor i ty .  

1. A member with l e s s  than e ight  years of contlcuous a c t i v e  
mLlitl~r!i zervice tiill be no t i f i ed  i ~ n  wr i t ing  of the pro- 
posed discharge ac t ion  ard w i l l  be afforded an opportunity 
t o  make a statemens i n  h i s  o m  behalf o r  dec l ine  the 
opportunity i n  Writing. This correspondence w i l l  be 
f i l e d  i n  t,he member's perinanent personnel records. 

2. A member with e igh t  o r  more years  of continuous ac t ive  
m i l i t a r y  serv ice  w i l l  be discharged by reason of unsuit-  
a b i l i t y  only i n  accordance w i t h  t h e  s a f e g ~ a r d s  and 
procedures spec i f ied  i n  paragraphs VII. D. 1. and 2., 
be low. 

D. Undesirable Discharge. A n  Undesirable Discharge w-111 be 
d l rec ted  by a commander exerc is ing  general  court-mart ial  

+ j u r i sd i c t ion  o r  by higher authori ty.  This zd tho r i ty  may be x 
it delegated t o  a genera l  o r  f l a g  o f f i ce r  i n  command who has a it 

x judge advocate on h i s  s t a f f  fo r  cases a r i s ing  i n  t h a t  command. K 

x Every ac t ion  taken pursuant t o  such a delegat ion w i l l  s t a t e  x 
x the autnori t y  therefor .  An Ucdesirable Discharge w i l l  be x 
x issued i n  accordance wi th  t h i s  Direct ive and t h e  following it 

it procedures and safeguards : x 

1. A member who i s  under mi l i t a ry  cont ro l  w i l l  be no t i f i ed  
i n  wr i t ing  of the bas is  f o r  the proposed discharge ac t ion  
and advised t h a t  he has the  following r i g h t s :  

a. To present  h i s  case before an admirlistrstive discharge 
board 

b. To be represented by coucsel. 

c. To waive the zbove r i g h t s  i n  wri t ing.  If he so re-  
quests ,  she member s h a l l  be given ar. opportunity t o  
consult  wi th  counsel p r i o r  t o  waiving h i s  r i gh t s .  

2. If a member waives h i s  r i g k t s ,  the Discharge Authority 
may disapprove the waiver and r e f e r  the case t o  an admin- 
i s t r a t i v e  discharge board, o r  d i r e c t  r e t en t ion  on ac t ive  
a-aty, or  d i r e c t  discharge by reason of unf i tness ,  mis- 
conduct, o r  secwrity. If discharge i s  d i rec ted ,  the tyme 
of c e r t i f i c a t e  w i l l  be specif ied.  

3.  A member unable t o  appear i n  person before 2.n adminis- 
r;rative discharge board by reason of corifiaeriient by 
c i v i l  a d t h o r i t i e s  w i l l  be advised (by r eg i s t e r ed  mai l )  
of the proposed discharge a c t i o r ,  tine type of discharge 
c e r s l f i c a t e  t h a t  rnsy be issued,  and the f a c t  t h a t ' a c t i o n  
has been suspended t o  give him t h e  opportunity t o  exer- 
c i s e  t h e  following r i g h t s :  

a .  TO request  appoin-tment of a mi l i t a ry  counsel t o  

11 
Qecond amendment ( ~ h  4, 3/3/69) 



renresent him and in  h i s  absence present h i s  case 

b. To s&mit statements in his  own behalf. 

c. To waive the  foregoing r ights ,  e i ther  i n  writing or  
by declining t o  reply t o  the  l e t t e r  of not i f ica t ion 
within a prescribed time l i m i t .  

4. A member beyond m i l i t s s y  control by reason of unauthorized 
absence of more than one year may be issued an Undesirable 
Discharge i n  absentia. Notification of the imminent dis-  
charbe action and the effect ive date thereof w i l l  be sent 
by registered mail t o  the  record address of the member or 
the  next of lrin, as appropriate. Sepsrstion of members of 
the reserve conponents w i l l  be subject t o  the l imitat ions 
of T i t l e  10, U.S.C. 1163. 

5. A member irho sub,mi.ts a resirnation or  requests discharge 
fo r  the  zoo13 of tile service may be issued an Undesirable 
Discharge vi thout  board action prwided he has been 
afforded the opportunity t o  consult counsel and prwided 
t h a t  the  nen~ber c e r t i f i e s  i n  writing his  understwding 
t h a t  he w i l l  receive a discharge wder  other than honor- 
able conditions and t h a t  he understands the  adverse nature 
of such a discharge and the  possible consequences thereof. 

M. AININISE3ATIW DISCHARGE BOARD 

A. Composition. An administrative discharge board s h a l l  be can- 
prised of a t  l e a s t  three experienced commissioned officers ,  
a t  l e a s t  one of whom s h a l l  be serving i n  the grade of major/ 
lieutenant comnander or higher, and may include a nonvoting 
recorder. The following provisions K i l l  apply if the res-  
pondent is: 

1. An enl is ted  member of a Reserve conponent or  holds an 
appointment as a Reserw cmnissioneil or warrant officer,  
the membership shall include a majority of Reserve o f f i -  
cers if reasonably available. Where a Reserve maJority 
i s  not available, t he  board s h a l l  include a t  l e a s t  one 
Reserve cmponent off icer .  Voting members shsll be 
senior t o  the respondent's Reserve grade. 

2. An enl is ted  woman, the  board s h a l l  include a female o f f i -  
cer as a voting member. 

B. Procedures. The board functions as an administrative rather 
than a judicial  body. S t r i c t  ru les  of evidence need not be 
observed. However, %he chairman may impose reasonable re-  
s t r i c t ions  as t o  relevancy, ccmpetency, and material i ty of 


