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INDEX
ACCIDENTS, INDUSTRIAL:

Causes of, in munition factories in the United

Kingdom, 463.

Disaster at Halifax, 15.

In Ontario mines, 302.

In Quebec mines, 160.

In United States coal mines, 159.

Laws relating to, 890.

Periodical statements, 52, 146, 226, 298, 370, 459,

550, 1,021.

AFFORESTATION

:

In United Kingdom, report on, 1,145.

AGREEMENTS, INDUSTRIAL:
(See Industrial Agreements.)

AGRICULTURAL WAGES BOARD:
For England and Wales, 4, 308.

ALBERTA:
Federation of Labour, annual convention, 64.

Inspectors of Mines and Factories, 295.

Mines Act, additional regulations under, 1,046.

Monthly review of labour conditions, 22, 80, 176,

250.
Workmen's Compensation, 159, 284, 561, 658, 788,

1,140.

ALIENS:
Americanization of, in United States, 159.

Trades and Labour Congress views on Coolie la-

bour, 833, 844.

United States restrictions on Mexicans removed,
472.

AMALGAMATED MINE WORKERS OF NOVA
• SCOTIA

:

Affiliation of, with U.M.W.A., 305.

AMERICAN ASSOCIATION FOR LABOUR LEGIS-
LATION:

Annual meeting, 687.

ANTI-LOAFING LAW:
Conviction of trade unionist quashed under, 683.
Order-in-Council, April 4, 1918, 378. >

ARBITRATION AND CONCILIATION:
Board of Appeal, Canada, 618.
British Columbia shipyards, 231, 310, 409.
Canada Railway Board of Adjustment No. 1, 618,

821, 976, 1,095.

Chicago packers and employees, 382.
Civil servants in Great Britain, 783.
Dominion Coal Co. and miners, 143.
Electrical contractors and workers at Toronto, 310.
In Sweden, 230.

United Kingdom Joint Standing Industrial Councils,
232.

United Kingdom National Maritime Board, 3.

• United States Department of Labour, 237, 310.
United States Industrial Service Sections, 309.
United States Mediation Commission, 158, 414.
United States National War Labour Board, 365,

382, 530, 538, 619, 760, 866.
¥nited States Railway Board of Adjustment No. 1,

292.
¥uited States Shipping Board, 381, 693.

Whitley Committee's views on, 746.

(See also Industrial Disputes Investigation Act,

1907, and Commissions.)

AUSTRALIA

:

Land settlement for soldiers and sailors, 1,045.

BETHLEHEM STEEL CO.:
Decision of United States War Labour Board, 760.

BONUS:
(See War Bonus.)

BRITISH COLUMBIA:
Annual convention, Federation of Labour, 64.

Labour delegation to Provincial Government, 782.

Minimum wage for women and girls, 637, 904.

Monthly review of labour conditions, 22, 81, 176,

250.

Mothers' pension bill requested by women of, 382.

Personnel of labour bureaus and boards, 295.

Settlement of wages difficulties in shipyards of, 409.

Workmen's Compensation, 5, 650, 788.

BRITISH LABOUR PARTY:
Conference of, 694.

BUILDING PERMITS:
(See Employment in the Building Trades.)

BUREAUS OF LABOUR:
(See Departments and Bureaus of Labour.)

CANADA FOOD BOARD:
Creation and orders of, 224, 379, 468, 559, 691.

Peace and the food supply, 898.

CANADA REGISTRATION BOARD:
Appointment of, 155, 379.

CANADIAN BUILDING INDUSTRIES ASSOCIA-
TION:

Organization of, 1,122.

CANADIAN FEDERATION OF LABOUR:
Annual convention, 830.

CANADIAN MANUFACTURERS' ASSOCIATION:
Labour committee formed by, 696.

Reconstruction plans of, 1,042.

CANADIAN OFFICIAL RECORD:
Publication of, 696, 788.

CANADIAN RAILWAY BOARD OF ADJUSTMENT
NO. 1:

Organization of, 618, 981.

Personnel of, 983.

Proceedings under:
Canadian Northern Railway: telegraphers, 1,096.

Canadian Pacific Railway: telegraphers, 821,

976; engineers and firemen, 977; maintenance
of way employees, 978; freight handlers, 1,098.

Dominion Atlantic Railway: engineers, firemen,

conductors, etc., 1,100.

Great North West Telegraph Company: em-
ployees, 1,096.

Quebec Railway Light and Power Company:
locomotive engineers, conductors, firemen,

1,095.

Toronto, Hamilton and Buffalo Railway: con-

ductors and trainmen, 821, 976.
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CANADIAN RAILWAY WAR BOARD:
McAdoo Award adopted by, 615, 759, 857, 1,005.

CENSORSHIP REGULATIONS:
Order-in-Council, 378.

CHANGES IN WAGES AND HOURS OP LABOUR:
(See Wages and Hours.)

CHILD LABOUR:
Anti-child labour league of Montreal, 310.
In Maryland, 1,146.
In United States, 901.
Ontario Factory Act amended, 284.
Provincial laws re, 886.
United States Federal law, 469, 696.

(See also Legal Decisions affecting Labour.)

CIVIL RIGHTS OF EMPLOYEES:
Provincial election laws, 891.

CIVIL SERVICE:
Act for compensation of Dominion employees, 657.

Conciliation Board for, in Great Britain, 783.
Memorial presented to Dominion cabinet for bonus,

789.

Order-in-Council granting provisional bonus, 1,046.

Workmen's Compensation Act of British Columbia
extended to, 5, 651.

COAL:
(See Fuel Control.)

COAL MINING:
(See Mining.)

COLD STORAGE:
Food in, Cost of Living Commissioner's statement,

50.

COMMISSIONS, ROYAL:
British Columbia shipyards and machine shops, 231,

310, 409, 810.

Cumraings and Son: employees, 523.

Davie Shipbuilding Co. : boilermakers and iron

shipbuilders, blacksmiths and carpenters, etc.,

^574, 955, 967.

dominion Iron and Steel Co. : employees, 524.

Eastern Car Company at Trenton, N.S.: employees,

522.

Fraser Brace & Co. : blacksmiths, electrical workers,

etc., 575, 961, 972.

Metal shops and automobile repair shops, at Win-
nipeg: employees, 604.

Montreal Dry Docks and Ship Repairing Co.:

boilermakers' helpers, etc., 962.

< Nova Scotia Steel and Coal Co., at Sydney Mines:

\ employees, 520; at North Sydney: wash-plant

men, section men, shippers and trimmers, 521
;

<:r.admakers at the Florence Colliery, 521.

Nova Scotia Steel and Coal Co., at Trenton, N.S.

:

employees, 521; Eastern Car Co.: 522.

Quebec Shipbuilding Co. : carpenters and joiners,

574, 954, 959, 969.

Quinlan and Robertson Shipbuilding Co.: joiners

and carpenters, 574, 959, 968.

Sorel shipyards : Boilermakers and iron ship-

builders, 963.

Three Rivers Shipyards Co.: carpenters, 960, 971.

Tidewater Shipbuilders Co.: carpenters and joiners,

960, 970.

CONCILIATION:
(See Arbitration and Conciliation.)

COOLIE LABOUR:
(See Aliens.)

CO-OPERATION:
Alberta Act, 891.
British co-operative statistics, 157.
In Canada, 691.
In France, Permanent Council formed, 310.
In Sweden, 779.

COST OF LIVING:
Christmas buying discouraged in United States by

Council of National Defence, 473.
Commissioner's report on price of gasoline in Can-

ada, 773.

Foods in Coal Storage, 50.
For coal miners in Pictou District, N.S., 1,129. /
For coal miners in Western coal fields, 142, 367,"

753.

Housewives' league, Quebec, action by, 5?~
In Sweden, 1914-1916, 59.
Order-in-Council regulating packers' profits, 158.
Restaurant profits in Ottawa, 878.
(See also Prices, Profiteering.)

CROTHERS, HON. T. W.

:

Letter re trade disputes, 472.
Resignation of, as Minister of Labour, 1,040. *

Statement re recognition of unions, 558.

DENMARK:
Unemployment benefit, 236.

DEPARTMENT OF LABOUR:
Aid in transfer of munition workers to lumber

camps, 1,046. ^
Gratuity paid to widow by, 1,042.
New Minister of Labour, 1,040.

DEPARTMENTS AND BUREAUS OF LABOUR:
Bureau of Social Affairs in Finland, 560.
Ministers and officials of, in Canada, 294.
Laws re, 881.
Manitoba Bureau, Annual report, 554.
(See also United States.)

DISEASES. OCCUPATIONAL:
Mortality from lung diseases in dusty trades, 896.
National Industrial Conference Board's appeal for

Government action in United States, 465.
Stonecutters, effect of air hammer on, 1,035.
(See also Industrial Safety and Health.)

DISPUTES, INDUSTRIAL:
(See Industrial Disputes, Industrial Disputes In-

vestigation Act.)

DOMINION POWER BOARD:
Functions of, 899.

EDUCATION:
Americanization of aliens in United States, 159.

Industrial and Social conditions in Great Britain
in relation to, 823.

In United States, in relation to the war, 374.

Lessons in community and national life, 1,036.

United States Federal aid for, 470.

ELECTIONS:
Manitoba law, 891.
Ontario law re railway employees, 284.

Saskatchewan law, 891.
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ELECTRICAL WORKERS:
Alberta Act for protection of, 886.

EMIGRATION:
(See Migration and Settlement.)

EMPLOYEES' INSURANCE:
American Bank Note Company's system of, 5.

Government Railway Employees' Relief and Insur-

ance Association, 1,029.

In Italy, 236.

New York State Bill, 236.
Soldiers' and Sailors' Insurance in United States,

65, 159, 237.

(See also Health Insurance, Workmen's Compensa-
tion.)

EMPLOYMENT:
Conditions of, in New South Wales, 1,035.

Employment system of Lake Carriers' Association,

380.

For civic employees in certain cities, 33, 128, 209,
271, 335, 442, 534, 634, 750, 854, 993, 1,120.

In Building trades, by months, 34, 121, 210, 272,
336, 443, 535, 628, 728, 749, 853, 992, 1,119.

In Building trades, 1910-1917, 122.
In Trades and Industries, monthly statements, 6,

8, 65, 67, 160, 162, 237, 239, 311, 313, 383,

385, 473, 475, 562, 564, 697, 699, 789, 791, 905,
906, 1,047, 1,048.

Of women in Great Britain, 470.
Of women in industries in Canada, 690.

Of women in the metal trades in United States,

778.

Of women on street railways in United States,

condemned, 472.

(See also Employment Offices, Unemployment.)

EMPLOYMENT EXCHANGES:
(See Employment Offices.)

EMPLOYMENT OFFICES:
American Association of Public, 58, 696, 994.
Coordination Act in Canada, 285, 354, 690, 1,115.

Great Britain, Exchanges in, during 1917, 356.
Great Britain, National Clearing House, 783.
Manitoba Act, 283.
Monthly reports of, 31, 119, 207, 269, 332, 439,

531, 625, 747, 850, 990, 1,116.
Ohio free labour exchanges, 779.

Port Arthur, office opened, 160.

Provincial acts, 890.

Quebec provincial, 154.

United States Employment Service, 5, 233, 237,
310, 622, 788, 904.

United States war labour programme, 148.

Cobourg, 635; Edmundston, 1,004; Esquimalt,

1,003; Fairview, 456; Farnham, 456; Faubourg
St. Jean, Que., 141; Fourchu, 1,128; Frederic-

ton, 1,003; Graham, 1,004; Grosse Isle, 1,127;
Halifax, 298, 354, 456, 536, 751, 752, 1,003,

1,004, 1,128; Hampton, 1,128; Hardwicke (Mc-
Lean's Gulley), N.B., 226; Hardy Bay (Comox-
Alberni District), 1,127; Hull, 1,127; Iroquois,

635; Kingston, 1,003; London, 1,003, 1,127;
Margaree, 536; Moffat Station, 1,128; Ottawa,
141, 226, 298, 456, 536, 752, 1,127, 1,128;
Port Arthur, 141; Port Borden, 141, 456, 752;
Port Burwell, 1,002; Rapide Plat Canal, 635;
Regina, 51; Stellarton, 1,004; Ste. Anne de Belle-

vue, 635, 751, 1,003; St. John, N.B., 354, 751,

1,003, 1,004, 1,127; St. Johns, Que., 1,127; St.

Octave, 456; St. Peter's, 1,128; Sackville, 456;
Springhill, 1,004; Sydney, 1,004; Thorburn,
141; Tofina, 1,127; Toronto, 1,002, 1,127, 1,128;
Valley, N.S., 226; Vancouver, 51, 298, 1,003;
Victoria, 1,127; William Head, 536, 751, 855;
Winnipeg, 298.

Halifax rates approved by Reconstruction Committee,
354.

Manitoba Government Contracts

:

On Provincial Public Works, 457.

Manitoba Act amended, 159, 284.
Saskatchewan law, 883.

(See also Wages.)

FARM LABOUR:
Agricultural Wages Board in Great Britain, 3, 308.

Compulsory Accident Insurance for, in Italy, 236.

Factory employees in Connecticut released for, 381.
Farm Service Branch of United States Employment

Service, 788.

In Sweden, during 1916, 556.

Wages of, in Manitoba, 63.

FINLAND

:

General Bureau of Social Affairs established, 560.

FOOD:
In cold storage, 50.

Peace and the food supply, 898.

FOOD CONTROL:
In United States, 65.

New Controller appointed in United Kingdom, 561.

(See also Canada Food Board.)

FRANCE

:

National' Council for Co-operative Movement, 310.

Rents in war time, 307.

FUEL CONTROL:
Regulation of price of coal, 561.

ESSAYS, ECONOMIC:
Hart, Schaffner and Marx contest, 309.

FACTORY INSPECTION:
Alberta Act, 884.

United Kingdom report for 1917, 894.
Quebec report for 1917, 153.

FAIR WAGES:
Canadian Government Contracts:

Monthly statements, 51, 141, 226, 298, 354, 456,

536, 635, 751, 855, 1,002, 1,127.

. Y
V

?eliedune, 536; Belleville, 1,002; Calgary, 1,128
M \ Oarillon, 1,003; Campbellton, 1,004; Cayuga,

g I 141; Charlottetown, 1,102, 1,004; Ohaudiere

I
Junction, 141, 1,004, 1,128; Chicoutimi, 1,127;

/

GERMANY:
Condensation to workpeople for wages lost through

coal shortage, 310.

Repeal of law restricting trade unions, 562.

HALIFAX

:

Disaster at, 15.

HEALTH:
(See Industrial Safety and Health.)

HEALTH INSURANCE:
British report on, 65.

In United States, 687.

Massachusetts Commission, 65.

New York State Federation of Labour reports of,

236.
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HEALTH OF MUNITION WORKERS' COMMITTEE
OF THE UNITED KINGDOM:

Pinal report, 685.
Handbook summarizing memoranda, 154.

Memorandum on causes of accidents, 463.
Memorandum on Hours of Munition workers, 57.

HOMESTEAD ENTRIES:
(See Migration and Settlement.)

HOURS OP LABOUR:
British Columbia laws, 285.
Dominion and Provincial laws, 883.
Munition workers in United Kingdom, 57.

United Kingdom railway employees, 1,046.

United States railway employees, 1,046.

United States Railroad Wage Commission, policy of,

428.

(See also Wages and Hours, etc.)

HOUSING:
Federal loan in aid of, 1,104.

In Brantford, Ont., plan of Dominion Steel Pro-

ducts Co., 696.

In Germany, 382.

In Ontario, Government programme, 558.

In Regina, Sask., plans of Imperial Oil Co., 472.

In South Africa, 902.

In United Kingdom, 58, 785, 1,044, 1,105.

In United States, 382, 473, 560. 561, 692, 786.

In Washington, U.S.A., 382.

HUNGARY:
Restriction against railway servants combining and

striking, 310.

IMMIGRATION

:

Recommendation of committee representing labour

and capital, 1,102.

(See also Migration and Settlement.)

INDUSTRIAL ACCIDENTS:
(See Accidents, Industrial.)

INDUSTRIAL AGREEMENTS:
Builders' Exchange and Stonecutters' Association,

Toronto, 380.

Canadian Railway War Board and Railway Bro-

therhoods, 981.

Civic employees at Winnipeg, 526.

Davie Shipbuilding and Repairing Co., Ltd., and
lers la Rive Sud,

14 3.

the

Union Nationale des Ouv:

/ 967.
Dominion Coal Company and its employees,

236.
Fraser, Brace and Company, Limited, and

Montreal Marine Trades Federation, 972.

In British Columbia Shipyards, 412.

In Sweden, 303.

Quebec Shipbuilding and Repair Company, Lim-

ited, and United Brotherhood of Carpenters and
Joiners, Local Union No. 730, 969.

Quinlan and Robertson, Limited, and United Bro-

therhood of Carpenters and Joiners, Local Union
No. 730, 968.

Tidewater Shipbuilders, Limited, and the Catholic

Labour Corporation of Three Rivers, 970.

The Three Rivers Shipyards, Limited, and La Cor-

poration Ouvriere Catholique de Trois-Rivicres,

971.

(See also Arbitration and Conciliation, Industrial

Disputes Investigation Act.)

INDUSTRIAL COUNCILS:
Formation of, in United Kingdom, 232, 742, 827.

INDUSTRIAL DISPUTES:
In Canada, 1901-1916, 114.

In Canada, 1917, 98.

In Clyde Shipyards, 904.
In New South Wales, 555.
In Sweden, 1916, 303.
In United States, 237, 310.

Minister of Labour's views of, 472.
Monthly statements, 7, 29, 67, 96, 161, 2§5, 238,

268, 312, 331, 384, 407, 474, 528, 568, 61§,
698, 738, 790, 816, 906, 973, 1,048, 1,098.

Order-in-Council forbidding strikes and lockouts
during war, 983.

Order-in-Council forbidding strikes rescinded, 1,161.

Industrial Disputes, by Industries:

Building and Construction :

Carpenters, at St. Anne de Bellevue, 206 ; at Moose
•Taw, 408; at Regina, 408; at Guelph, 468; at

Port Arthur, and Fort William, 529, 611; at

CaU/ary, 611; at Vancouver, 741.

Electrical workers, at Ottawa, 819.
Granite cutters, at Montreal, 408.

Labourers, at Port Arthur, 408, 528.
Painters and decorators, at Calgary, 529, 611, 740;

at Vancouver, 741.

Pipefitters, at Nobel, Ont., 611, 740, 819, 975,

1,094.

Plumbers and steamfitters, at St. John, N.B., 39,

97, 206, 268, 332, 407, 528, 611; at Ottawa,

611; at Toronto, 611, 708, 740, 819; at St.

Thomas, 741, 819; at London, 1,094.

Structural steel and iron workers, at Winnipeg,
268.

Clothing Trades:

Cap makers, at Winnipeg, 612, 741, 819.

Clothing workers, at Toronto, 30, 97, 206.

Ftl; shoe workers, at Kitchener, 408.

Garment workers, at Montreal, 30.

Ladies' Tailors, at Montreal, 30.

Moccasin stitchers, at Toronto, 332, 407.

Tailors, at Broekvil'e. 820, 975, 1,094; at Ottawa,
97.",, 1,094; at Winnipeg, 332.

Fool. Tobacco and Liquors:

Bakers, at Vancouver, 529, 611.

Brewery workers, at Winnipeg, 408.

Cigarmakers, at Montreal, Toronto, Hamilton and
London, 30, 97, 611, 612, 741, 820, 975, 1,094.

Meat packers, at Stratford, 741.

Packinghouse employers, at Toronto, 97.

Leather, Boots, Shoes and Rubber:

Boot and shoe workers, at Quebec, 206; at Port

Dalhousie, 612.

Tannery emp'oyees, at Kingston, 529.

Lumbering :

Sawmill employees, at St. John, 332.

Steam and operating engineers, at various points in

British Columbia, 611, 740.

Metals, Machinery, Conveyances and Etam?

building:

Boilermakers, heaters and helpers, at Meetri
tf^

30, 97; at OttaAva, 528; at Regina, 268.

Blacksmiths and helpers, at Toronto, 741

.



INDEX vn

(1

INDUSTRIAL DISPUTES.—Con.

Industrial Disputes, by industries.—Con.

Electrical workers, at Vancouver and Victoria, 611

;

at Montreal, 975.
Iron shipworkers, etc., at Lauzon, 612, 740, 819,

975, 1,094; at Collingwood, 206.

Iron workers, at Kingston, 820.

Machinists, at Victoria, 408, 528; at Hamilton, 30,

97, 206; at Montreal, 268, 332, 407, 528, 611,

740, 819, 975; at Winnipeg, 408.

Machinists and toolmakers, at Toronto, 529, 611.

Metal polishers, at Weston, 206, 268, 332, 407,

528, 611.

Metal workers, at Winnipeg, 604, 611, 740, 819.

Moulders, at St. John, 741; at Gait, Ont., 30, 97,

206, 268, 332; at London, 97, 1,094; at Toronto,

408, 528; at Hamilton, 408, 528; at Peterbor-

ough, 529; at Wingham, Ont., 611; at Sarnia,

820, 975, 1,094; at Vancouver, 1,094.

Munition workers, at Owen Sound, 408.

Painters, at Toronto, 820, 975, 1,094.

Pipefitters, at Nobel, 740, 819, 975, 1,094.

Rivetters, at New Glasgow, 1,094.

Rolling mill employees, at Amherst, 819.

Ship carpenters, at Montreal, 408.

Shipyard employees, at Vancouver, 408, 528 ; at

New Westminster, 408, 528; at Victoria, 408,

528, 612; at Fort William, 408.

Sheet metal workers, at Montreal, 820; at Toronto,

408.
Stationary engineers, at Winnipeg, 408 ; at Regina,

268.

Steamfitters, at Montreal, 97.

Steel workers, at New Glasgow, 332, 529 ; at Syd-

ney, 740; at Trenton, N.S., 30; at Kingston, 820.

Mines, Smelters and quarries:

Coal mine employees, 97; at Lethbridge, 30, 332;
at Drumheller, 206, 820; at Oliphant Mines,

206; at Rosedale, 268; at Brule Mines, 528,

741; at Minto, N.S., 611, 820; at Entwhistle,

Alta., 611, 740; at Anyox, 611; at Cardiff, 975;
at Coalspur, 268 ; at Thorburn--and Greenwood,
332; at Sydney Mines, N.S., '$32/ 741 ; at Fernie
and Michel, 820, 975; at Stellartdn^ New Glas-

gow, Westville and Thorburn, 820 ; at Wayne,
Alta., 611, 740, 820, 1,094.

Pottery workers, at St. Johns, Que., 975, 1,094.

Smelter employees, at Anyox, B.C., 611 ; at Trail,

B.C., 30.

Miscellaneous Trades:

Barbers, at Moose Jaw, 820 ; at Toronto, 820.
Hotel and restaurant employees, at Calgary, 268,

332; at Vancouver, 741.

Labourers, at Regina, 529 ; at Winnipeg, 741, 820.
Laundry workers, at Vancouver, 820, 975, 1,094.
Waiters and waitresses, at Vancouver, 30, 741; at

Calgary, 97; at Regina, 820, 975, 1,094.

Municipal Employment:

Civic employees, at Vancouver, 332, 407; at Winni-
peg, 408, 526; at London, 529; at Toronto, 612;
at Calgary, 975.

Firemen, at Edmonton, 206, 268; at Winnipeg,
408; at Victoria, 975.

Printing and Publishing:

Printers, at Winnipeg, 612; at Ottawa, 820.

Navigation :

Piermen, at North Sydney, N.S., 612.

Public Utilities:

Electrical workers, at London, 408 ; at Niagara
Falls, 612.

Letter carriers, in various cities, 612.
Telephone operators, at Port Arthur, 332; at Win-

nipeg, 408; at Regina, 975, 1,094.

Pulp and Paper:

Papermakers, at Iroquois Falls, 612; at Thorold,
612; at Fort Frances, Ont., 612, 740; at Hawkes-
bury, 612, 740; at Powell River, 612, 740; at
Ottawa, 1,094.

Textiles, Cordages and Carpets:

Carpet weavers, at Peterborough, 268, 332.
Knitting mill operatives, at Hamilton, 206, 741 ; at

Toronto, 529, 611, 741, 820, 975, 1,094.

Transportation :

Car repairers of Michigan Central Ry., at St.

Thomas, 206.
Coal handlers, at Port Arthur and Fort William,

408, 528; at St. John, 1,094.
Conductors and motormen, at Niagara Falls, 975.
Dominion Express employees, at Montreal and other

eastern localities, 820.
Electric railway employees, at Winnipeg, 408 ; at

Halifax, 206 ; at Ottawa, 741 ; at Vancouver,
Victoria, and New Westminster, B.C., 612; at

Calgary, 975.
Elevator men, at Port Arthur and Fort William,

975.

Freight handlers, (G.T.R.) at Toronto, 268, 741;
(T.H. & B.R.) at Hamilton, 408, 529; (C.P.R.)
at Fort William and Winnipeg, 408 ; at Calgary
and Lethbridge, 820, 975; at St. John, N.B.,

1,094; (C.N.R.) at Winnipeg, 408.
'Longshoremen, at St. John, N.B., 1,094.
Machinists, (C.P.R.) at Winnipeg, Moose Jaw, Re-

gina and Nelson, 529.
Master mariners and mates, at Vancouver and Vic-

toria, 741.

Piermen, at Inverness, N.S., 741.

Railway shopmen, (C.N.R.) 408; carmen, 408.
Railway storemen (C.P.R.) 408; shopmen, 408;

carmen, 408.
Teamsters, at Montreal, 529, 741 ; at Winnipeg,

408; at Toronto, 612.

Truckmen, at Sydney, N.S., 529.
Warehousemen, at Vancouver, 529.
Wharfmen, at Quebec, 741, 820, 975.

Woodworking :

Millmen, at Vancouver, 741 ; sash and door mill

employees, at Winnipeg, 820, 975.
Woodworkers, at Alexandria, 408.

INDUSTRIAL DISPUTES INVESTIGATION ACT:

Act amending, 285, 656.

Executive of Trades and Labour Congress, report

on, 835.
Proceedings under, monthly statements, 23, 82, 177,

251, 322, 395, 486, 573, 708, 800, 916, 1,058.

(See also Commissions, Royal.)

Proceedings under, by industries:

Mining :

Alberta Coal Co. : check weighmen, 575.

Canadian Collieries, Ltd.: machinists, blacksmiths,

etc., 251, 400.
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INDUSTRIAL DISPUTES INVESTIGATION
ACT.—Con.

Proceedings under, by industries.—Con.

Dominion Coal Co. : coal miners, 24.

Dominion Iron and Steel Co.: employees, 709.

Nicholas Chemical Co. : miners and ore strippers,

324, 397.

Nova Scotia Steel and Coal Co.: miners, 323.

Railways, Steam:

Canadian Northern Ry. : conductors, trainmen and
yardmen, 23, 82, 252, 324; steam shovel and
excavation workers, 83 ; maintenance of way em-
ployees, 93, 178; clerks, station employees, etc.,

251, 321, 917, 1,060.

Canadian Pacific Ry. : locomotive engineers, 574;
maintenance of way employees, 24 ; freight
handlers, at Vancouver, 25; conductors, baggage-
men, brakemen and yardmen, 181

; dining car
employees, 396, 488, 597; telegraphers, 487, 724.

Grand Trunk Pacific Ry. : maintenance of way
employees, 24, 178, 204; machinists, boiler-

makers and blacksmiths, 82, 200; stationmen,
etc., 323, 487, 490.

Halifax and South Western Ry. : conductors, train-

men and yardmen, 82, 324.

Michigan Central Ry. : passenger men, baggagemen,
flagmen and brakemen, 83

;

Pere Marquette Ry. : trackmen, 323, 397; main-
tenance of way employees, 488.

Temiskaming and Northern Ontario Ry. : clerks,

baggagemen and freight handlers, 802, 917.

Wellington Ry. : machinists, blacksmiths, moulders,
carpenters, helpers and outside labourers, 251.

Winnipeg Joint Terminals: station baggagemen,
clerks, janitors, 1,059.

Railways, Street and Electric:

Brantford Municipal Ry. : motorinen and conduc-
tors, 397.

British Columbia Electric Ry. : employees, 487, 575.

British Columbia Electric Ry. and Western Power
Co.: electrical Avorkers, 588.

Grand River and Lake Erie and Northern Rail-
ways: employees, 1,059.

Hamilton Street Ry. Co. ; conductors and motor-
men, 323, 328.

Hull Electric Ry. Co. : motorinen, conductors, etc.,

324, 404.

International Transit Co. : motormen and conduc
tors, 24.

London Street Ry. : motormen, conductors, barn-
men, 395, 500.

New Brunswick Power Co. : conductors, motormen,
574, 717.

Niagara, St. Catharines and Toronto Ry. Co. : em-
ployees, 1,058.

Ottawa Electric Ry. Co.: employees, 574, 731.

Quebec Railway, Light, Heat and Power Co. : tool-

makers, machinists, etc., 575, 802.
Sandwich, Windsor and Amherstburg Ry. : motor-
men and conductors, 252, 398.

Toronto Street Ry. : machinists, specialists, etc.,

395, 488, 593, 1,058.

Winnipeg Street Ry. : shopmen and trackmen, 487,

575; machinists, etc., 709, 932; employees, 801;
motormen, conductors, etc., 938.

Express Companies:

Canadian Express Co. : emplovees, 395, 709, 802,
937.

Canadian Northern Express Co. : emplovees, 324,
397, 710, 917.

Dominion Express Co.: employees, 708.

Shipping and 'Longshore Work:

Elevator companies: 'longshoremen, 916, 1,081.

Steamship companies in British Columbia : various
employees, 487.

B. C. Lake and River service (C.P.R.) : marine
engineers, 487.

Montreal Transportation Co. ; carpenters and caulk-
ers, 1,059.

Montreal Harbour Commissioners: labourers, 916.

Shipping companies at St. John, N.B. ; coal hand-
lers, 1,059.

Shipbuilding:

.\llis-Chalmers Co.: boilermakers and iroa ship-

builders, 801, 946.

Collingwood Shipbuilding Co. : boilermakers, iron

shipbuilders, etc., 177, 252, 325.

Dominion Shipbuilding Co. : carpenters, caulkers,

etc., 917, 1,085.

Praser Brace and Co. : machinists, blacksmiths, etc.,

488, 575.

John Inglis Co. : boilermakers and iron ship-

builders, 801, 946.
Poison Iron Works : boilermakers and iron ship-

builders, 709, 801, 946; plumbers and steam-

fitters, 804; marine pipe and steamfitters, 709;
carpenters, caulkers and joiners, 917, 1,085

;

marine painters, 1,058.

Port Arthur Shipbuilding Co. : boilermakers, etc.,

86.

Toronto Shipbuilding Co. : carpenters, caulkers,

etc., 917, 1,085.

Public Utilities:

Bell Telephone Co. : operators, clerks, messengers,

etc., 801, 943.

Great North Western Telegraph Co. : telegraphers,

709.

New Brunswick Power Co. : power-house men, etc.,

574, 717.

Ontario Hydro-Electric Commission: employees, 83.

Vancouver Gas Co.: stationary firemen, oilers, etc.,

397, 488, 575.

Western Power Co. : electrical workers, 487.

Waterworks Department at Montreal: engineers,

firemen and oilers, 916.

Quebec Railway, Light, Heat and Power Co.:

toolmakers, machinists, etc., 575, 802.

Municipal Work:

Edmonton: firemen, 92.

Montreal: firemen, 1,060; teamsters, chauffeurs,

stablemen, etc., 1,060; policemen, 1,060; engi-

neers, firemen and oilers, 916, 1,060.

New Westminster: employees, 801.

Ottawa: firemen, 252, 327; policemen, 324; certain

employees, 323, 330.

Quebec: firemen, 1,060.

Toronto: various classes, 323; oilers and fitters,

323.

Victoria: employees, 397, 488, 589.

Winnipeg: employees, 396, 502; policemen, 1,060.
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War Work:
A. Davis and Sons: leather workers, 396, 516.

Algoma Steel Corporation: electrical workers, 177;
steel workers, 178, 709, 1,061.

British Chemical Co. : carpenters and millwrights,

802, 917, 951.
Employers' Association of Toronto : blacksmiths and

helpers, 708, 805, 952.

Goold, Shapley and Muir Co.: workers engaged in

making munitions, 396.

Imperial Munitions Board: carpenters, joiners, etc.,

708.

National Manufacturing Co. : munition workers,

709, 802, 935.

Steel Corporation of Canada: employees, 1,059.

Various Toronto firms: patternmakers, 1,058.

Miscellaneous Trades:
Booth Mills: pulp and paper workers, 917.
Brantford Builders' Exchange : carpenters and

joiners, 801.
Canadian General Electric Co.: employees, 574,

721, 809.

Eastern Car Co.: rivetters, 1,059.
Elevator companies: employees, 916.
Furniture Manufacturers' Association: carpenters

and joiners, painters and decorators, 1,059.
Hamilton Cotton Co. : employees, 708, 802.
Muller Manufacturing Co.: machinists, 916, 1,060.
Nicholson File Co.: file workers, 802, 917, 949.
York Knitting Mills: carders and spinners, 488.

(See also Commissions, Royal.)

INDUSTRIAL RESEARCH:
Recommendations of committee representing labour

and capital, 1,102.

INDUSTRIAL SAFETY AND HEALTH:
Electrical Employers' Association of Ontario, 1,026.
Industrial Accident Prevention Association, 1,026.
Industrial Conference on sickness prevention, 4 65.
New York State Congress, 2, 904.
Ontario Pulp and Papermakers' Association, 3,027.
"Safety First" Movement in Canada, 1,026.

(See also Diseases, occupational.)

INDUSTRIAL TRAINING:
Caulkers in Cameron-Genoa Mills Shipbuilders, etc.,

310.
Massachusetts Trade Schools for girls, 229.
Report on, in United Kingdom, 358.

(See also Technical Education and Vocational
Training.)

INDUSTRIES AND TRADES:
Appointment of Registration Board to take in-

ventory of, 155.
Monthly review of labour conditions in, 6, 8, 65,

67, 160, 162, 237, 239, 311, 313, 383, 385, 473,
475, 562, 564, 697, 699, 789, 791, 905, 906,
1,047, 1,048.

INSURANOE

:

Soldiers and Sailors, United States, 65, 159, 237.

(See also Employees' Insurance, Health Insurance.)

ITALY:
Compulsory accidents insurance, 236.
Preparation for reconstruction after the war, 787.

r

INVALIDED SOLDIERS' COMMISSION:
Re-education of returned soldiers, 696.

LABOUR:
Conference with British Columbia Government, 782.
Conferences with Dominion Government, 62, 831,

1,111.

Conference with Saskatchewan Government, 5.

Labour sub-committee of Reconstruction and De-
velopment Committee, 619.

Montreal Street Railway contract permits employees
to organize, 159.

National Clearing House for, in Great Britain, 783.
Organization and distribution of, in United States,

148.

Organization of a Political, party in Ontario, 377.
Recruiting and moving of unskilled labour in United

States, 788.

Trade unions propose to establish Bureau of La-
bour Statistics, 236.

War labour policy, declaration of, by Dominion
Government, 616.

Women's division added to United States Depart-
ment of Labour, 561.

(See also Labour Organizations.)

LABOUR APPEAL BOARD:
Creation of, 618.

Personnel of Board, 980.
Permanent Chairman appointed, 788.

Regulations of, 980.
Reports of, 735, 809, 952.

LABOUR COMMITTEE:
Of the War Cabinet in United Kingdom, 3.

LABOUR DEPARTMENTS AND BUREAUS:
(See Departments and Bureaus of Labour.)

LABOUR EDUCATIONAL ASSOCIATION OF ON-
TARIO :

Annual convention, 461.

LABOUR EXCHANGES:
(See Employment Offices.)

LABOUR LEGISLATION:
American Association for, annual meeting, 687.

In Canada, 1918, 283, 654, 788, 881.

In Massachusetts, 1916, 229.

LABOUR MARKET:
(See Employment.)

LABOUR ORGANIZATIONS

:

Albert a Federation of, annual convention, 64.

Amalgamated Mine Workers, Nova Scotia, vote to

join U.M.W.A., 305.

British Columbia Federation of, annual convention,

64.

Canadian Federation of Labour, 561, 830.

In Canada, 467.

In United Kingdom, 472.

Machinists, Ontario, convention of, 561.

Montreal Tramways contract permits formation of,

159.

Police and firemen forbidden to join, in Cincinnati,

Ohio, 5.

Provincial convention of Machinists' Union held

in Toronto, 561.

Recognition of, advised by Minister of Labour, 553.

Recognition of, by Lake Carriers' Association in

United States, 693.

Recognized by United States Secretary of Labour,
472.

Trades and Labour Congress, Canada, 561, 830.

United States, women's trade union conference, 904.

(See also Labour.)
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LABOUR PARTY:
British, 694.

Canadian, 835.
Ontario, 377.

LABOUR STATISTICS:
Plan of Ontario Labour Educational Association,

236.

LAKE CARRIERS' ASSOCIATION:
Employment system of, 380.

Refusal of, to attend conference of marine workers,
vessel owners and the United States Shipping
Board, 382.

Seamen's Unions recognized by, 693.

LANDS PATENTED:
(See Migration and Settlement.)

LAND SETTLEMENT SCHEMES:
(See Migration and Settlement.)

LEGAL DECISIONS AFFECTING LABOUR:
Alberta Cases: Anti-loafing, 561, 683; Conspiracy,

228; Trade Unions, 776; Wages claims, 228;
Workmen's Compensation, 300 ; Wrongful dis-

missal, 228.

British Columbia Cases: Employer's liability, 554;
Seamen, 554; Wages, 685.

Canadian Cases: Employer's liability, 892, 893;
Employees' Insurance, 893 ; Intercolonial Rail-

/ way, 777; Workmen's Compensation, 777, 1,142.

Manitoba Cases: Accidents, compensation for, 776;
Workmen's Compensation, 56, 462, 1,032.

Ontario Cases: Fatal Accidents Act, 55; Foreman's
responsibility for subordinate's act, 301; Medi-
cal attendance in lumber camps, 1,144; Quitting

work without notice, 472; Workmen's Compen-
sation, 56.

Quebec Cases: Accident Insurance, 1,031; Child

Labour, 1,144; Employers' liability, 892, 894;
Inexcusable fault, 152; Workmen's Compensa-
tion, 152, 371, 553, 1,033, 1,142, 1,143, 1,144.

Saskatchewan Cases: Accidents, compensation for,

553; Employers' liability, 1,034; Workmen's
Compensation, 153, 462, 1,145.

United States Cases: Child Labour, 469.

LICENSING OF WORKMEN:
Provincial laws re, 889.

LOCKOUTS:
(See Industrial DilPnes.)

LUXURIES:
Classification of, in United Kingdom, 898.

MACHINISTS' UNIONS:
Provincial Convention of, held in Toronto, 561.

MANITOBA:
Bureau of Labour, 554.

Employment Bureau Act, 283.

Fair Wages Act, 159.

Minimum Wage Act, 283, 681.

Minimum Wage Board, 537, 637, 681, 1,121.

Monthly review of labour conditions, 22, 80, 175,

249.

Mothers' Allowances Commission, 381.

Personnel of labour bureaus and boards, 295.

Workmen's Compensation, 62, 552, 788.

McADOO AWARD:
General Order No. 27, 432.
Amendments, United States, 754, 861.
Applied to Canadian Raiways, 615, 759, 857.
Interpretations of, for Canada, 1,005.
Interpretations of, for United States, 1,067.
Report of Railroad Wage Commission, 4?©.

MEAT PACKERS:
Limitation of profits, 158.

MEDIATION:
(See Arbitration and Conciliation.)

MIGRATION AND SETTLEMENT:
Homestead entries, statements of, 35, 129, 211, 342,

653, 1,030.

Lands patented, statements of, 35, 130, 311, 343,
654, 1,030.

Migration, statements of, 35, 129, 211, 342, 652,

775, 1,030.

Recommendation of committee representing labour
and capital, 1,102.

Soldiers' Settlement Acts, Canada, 892.
Soldiers and Sailors Settlement, United Kingdom,

903.

Soldiers and Sailors Settlement, Australia, 1,©45.

MINIMUM WAGE:
Agricultural workers in Great Britain, 308.
Female workers in Manitoba, 1,121.

Minimum Wage Act, British Columbia, 285.
Minimum Wage Act, Manitoba, 283, 681.
Minimum Wage Board, in British Columbia, 637,

904.

Minimum Wage Board, in Manitoba, 537, 637.
Minimum Wage Bill for the District of Oolumbia,

introduced in Congress, 382.

Resolution, Trades and Labour Congress, 845.

MINING

:

Conference of Coal Mine Operators and Miners'

Representatives at Ottawa, 309.

Cost of living investigation in Pictou District, N.S.,

1,129.

Cost of living investigation in Crow's Nest Pass
District, 142.

Coal output in Alberta and British Columbia, 696.

Earnings of contract miners in Alberta and B.C.,

1,124.

Judgment on Crow's Nest Pass Coal Miners' claims

for exemption from Military Service, 150, 159.

Mineral production in Canada, in 1917, 156.

Regulations affecting western mines, 142, 225, 297,

367, 439, 635, 753, 1,004, 1,046.

Report on, accidents in Ontario in 1917, 802.

Saskatchewan Mines Act, 885.

Wages in United States coal mines, 1,125.

War Bonus, Consolidated Mining and Smelting ©o.,

471.

War Bonus, Cobalt Silver Area, 904.

MONTH'S WORK, THE:
Issued by British Ministry of Labour, 789.

MOONEY CASE, THE:
Mediation Commission's report on, 158.

MOTHERS' PENSIONS:
British Columbia women's delegation, 382.

Manitoba Mothers' Allowances Commission, 881.

Maternity grants in the United Kingdom, 9C0.

Saskatchewan Act, 891.
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MUNITION FACTORIES:
Causes of accidents in, 463.

MUNITION WORKERS:
Aid in transfer of, to lumber camps, 1,046.

Number required in proportion to soldiers, 237.

(See Health of Munition Workers' Committee.)

NATIONAL MARITIME BOARD, BRITISH:
Formation of, 3.

NEW BRUNSWICK:
Monthly review of labour conditions in, 16, 75, 170,

246.

Personnel of labour bureaus and boards, 296.

Workmen's Compensation Act, 669, 789.

Workmen's Compensation Commission, 2, 5286.

NEW YORK STATE :

(See United States.)

NEW SOUTH WALES:
Industrial conditions in, 1,035.

Industrial disputes in, 555.

NOVA SCOTIA:
Personnel of labour bureaus and boards, 296.

Monthly review of labour conditions, 15, 74, 170,
245."

Workmen's Compensation Board, 364.

OCCUPATIONAL DISEASES:
(See Diseases.)

OLD AGE PENSIONS:
(See Pensions.)

ONTA RIO

:

Labour Educational Association, annual convention,
461.

Mining accidents in, 1917, 302.
Monthly review of labour conditions, 18, 76, 172,

247.
Organization of a political labour party in, 377.
Personnel of labour bureaus and board, 296.
Workmen's compensation in, in 1917, 459.

ORDERS-IN-COUNCIL

:

Anti-loafing law, 378.

Cabinet committee to co-ordinate reconstruction

programmes, 1,041.

Canada Registration Board, 155.

Censorship regulations, 378.

Civil Service war bonus, 1,046.

Dominion Power Board created, 899.
Federal loan in aid of provincial housing scheme,

1,104.

Food Controller's powers transferred to Canada
Food Board, 224.

Forbidding strikes and lockouts, 983.

Meat packers' profits, 158.

Organizations declared unlawful, 782.

Prices of necessaries of life, 879.

Provisional War Bonus to civil servants, 1,046.

Regulations governing Labour Appeal Board, 980.
Reconstruction, 1,041. «

Repealing order forbidding strikes, 1,101.

War Labour Policy, 616.

ORGANIZATIONS:
Certain organizations declared unlawful, 782.

ORGANIZED LABOUR:
(See Labour Organizations.)

PEACE CONFERENCE:
Labour delegates to, 841.

PENSIONS:
Civic firemen, Toronto, 159.

United Kingdom, old age, 58.

(See also Mothers' Pensions.)

POOR LAW:
Proposed reform of, English, 291.

POOR RELIEF:
In United Kingdom, 58.

POWER BOARD, DOMINION:
Functions of, 899.

PRICES AND PRICE FIXING:
Coal in British Columbia and Alberta, 561, 635,

1,004.

Gasoline in Canada, report re, 773.

In other countries, 44, 139, 220, 281, 352, 454,

550, 650, 771, 876, 1,021, 1,140.

In restaurants in Ottawa, 878.

In United States, in 1916, 222.

Manufacturer^' right to fix re-sale prices in United
States, 381.

Maximum prices of hides in United States, 381.

Regulations of packers' profits, 158.

Regulations of prices of necessaries, 879.

Retail and wholesale, monthly articles, 7, 35, 67,

130, 161, 211, 238, 273, 312, 343, 385, 444,

475, 540, 563, 640, 698, 762, 791, 867, 906,

1,012, 1,048, 1,131.

Retail and wholesale in the United States, 1916,
222.

Summary for 1917, 46.

Trades and Labour Congress resolution, 845.
•***

(See also Cost of Living.)

PRINCE EDWARD ISLAND:
Monthly review of labour conditions, 16, 75.

PROFITS:
(See Prices and Price Fixing.)

PROFIT SHARING:
In Canada, 302.
Soldiers and Sailors settlement in United Kingdom,

903.

PROFITEERING:
Connecticut Commission on rents, 560.

United States Federal Trade Commission's report,

623.

PUBLIC WELFARE, BUREAU OF:

Recommendations of committee representing labour

and capital, 1,102.

QUEBEC:
Monthly review of labour conditions, 17, 75, 171,

246.
Personnel of labour bureaus and boards, 297.

Report of Factory Inspection and Employment
Offices, 153.

Workmen's Compensation law, 2, 65.
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RAILWAYS:
Board of Adjustment No. 1, Canada, 618, 821,

976, 981, 1,095.

Board of Adjustment No. 1, United States, 292.

Government control of, in Great Britain, 289.

Hours, reduction in, in Great Britain, 1,046.

Hours, reduction in, in United States, 1,046.

Policy of organized labour, 832.
Policies of United States railroad administration,

560.

Wage Commission in United States, 63, 293, 419.

(See also McAdoo A.ward, Canadian Railway Board
of Adjustment No. 1, Canadian Railway War
Board.)

RECONSTRUCTION AFTER THE WAR:
Afforestation in United Kingdom, 1,145.

Cabinet committee to co-ordinate Reconstruction
programmes, 1,041.

Canadian Manufacturers' Association, plans of,

1,042.

Canadian National Reconstruction groups, 1,041.

Conference at Rochester, N.Y., 1,043.

Economic programme for Spain, 904.
In Italy, 787.
In United Kingdom, 235.

Labour sub-commiltee of cabinet, 619.

Recommendations of labour and capital to Do-
minion Government, 1,102.

Temporary industrial reconstruction committees for

United Kingdom, 1,044.

REGISTRATION BOARD, CANADA:
Appointment of, 155, 379.

RENTS :

In France in Avar time, 307.

Profiteering in U.S., 560.

RESTAURANTS:
Profits of, in Ottawa, 878.

ROBERTSON, HON. G. D.

:

Appointment of, as Minister of Labour, 1,040.

SAFETY:
(See Industrial Safety.)

SASKATCHEWAN:
Labour bodies confer with Government, 5.

Monthly review of labour conditions, 22, 80, 175,

250.

Personnel of labour bureau, 297.
Workmen's Compensation, 788.

SETTLEMENT:
(See Migration and Settlement.)

SOLDIERS AND SAILORS:
Insurance of, in the United States, 65, 159, 23 7.

Land settlement for, in Australia, 1,045.

Land settlement for, in Great Britain, 903.

Re-education of returned, 237, 383, 696.

SOUTH AFRICA:
Housing shortage in Bloemfontein, 902.

SPAIN:
Economic programme, 904.

STRIKES AND LOCKOUTS:
(See Industrial Disputes.)

SWEATING SYSTEM:
Regulations for Suppression:
Post Office contracts let under, 51, 226, 457, 536,

753, 1,004, 1,128.

SWEDEN:
Conciliation in Trade Disputes in, 230.

Cost of living, 1914-16, 59.

Co-operation in, 779.

Farm labour in, 556.

Industrial Agreements in, 1916, 303.

SWITZERLAND:
Government grants to unemployed, 899.

TECHNICAL EDUCATION:
Joint recommendations of representatives of labour

and capital, 1,102.

Recommendation of Executive of Trades and La-

bour Congress, 835.

Report on, in the United Kingdom, 358.

(See also Indus: rial Training, and Vocational

Education.)

TRADE DISPUTES:
(See Industrial Disputes.)

TRADE UNIONS:
(See Labour Organizations.)

TRADES:
(See Industries and Trades.)

TRADES BOARDS ACT:
United Kingdom, 691.

TRADES AND LABOUR CONGRESS OF CANADA:
Annual convention, 830.

Deputation of, to Dominion Government, 1,111.

Deputation of, to Quebec Government, 2.

Deputation of, to Saskatchewan Government, 5.

CNEMPLOYMENT:
In Denmark, relief for, 236.

In Switzerland, 899.

Quarterly reports on, of trade unions, 123, 337,

629, 9*85.

(See also Employment.)

UNION LABEL:
Conference of Union Label Crafts, 1,112.

Recommendations of Trades and Labour Congress,

840.

UNITED KINGDOM:
Afforestation in the, 1,145.

Agricultural Wages Board, 3, 308.

Annual report of Inspector of Factories and Work-

shops for 1917, 894.

British Government to pay passage of Canadian
workmen, 1,040.

Employment Exchanges in 1917, 356.

Government control of railways, 289.

Hours of labour in, 1,046.

Joint Standing Industrial Councils, 232, 691, 827.

Labour committee appointed by war cabinet, 3.

Labour re-settlement committee established, 235.

Land settlement for soldiers and sailors, 903.

Local Government Board, work of, 58.

Luxuries, classification of, 898.

Maritime Board appointed, 3.

Maternity and child welfare, 900.

Reform of Poor Law, 291.

Temporary Industrial Reconstruction Committee re-

commended, 1,044.

Trade Boards Act, 691.

Trade Unionist appointed food controller, 561.

Trade union membership in, for 1916, 472.

Whitley Committee, reports of, 306, 742.

Workmen's Compensation, addition to amount of, 5.

Women munition workers, pre-war occupations, 4.

Women's report on workmen's houses, 1,044.
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UNITED MINE WORKERS OF AMERICA, DIS-

TRICT 18:

Annual convention, 157.

UNITED STATES:
Americanization of foreign born, 159.

Christmas buying discouraged by Council of Na-

tional Defence, 473.
Departmental cabinet of Department of Labour

formed, 559.

Employment Service of Labour Department, 5, 233,

237, 310, 619, 622, 788, 904.

Federal Employees' Compensation Commission, 6,

53.

Federal Trade Commission's report on profiteering,

623.

Food Administration asks wider powers, 65.

Housing of Government employees in Washington,
382.

Housing of war workers, 561.

Hours and wages for railroad employees, 419,

1,046.

Industrial disputes in, 237, 310.

Industrial Service sections of the Army created,

309.

Labour legislation in Massachusetts, 1916, 229.

Labour, restrictions on Mexican, removed, 472.

Lake Carriers' Association recognizes Seamen's
Unions, 693.

Lessons in community and national life, 1,036.

Mediation Commission, 158, 414.

Prices, retail and wholesale in the, in 1916, 222.

Railroad Administration policies, 560.

Railway Board of Adjustment No. 1, 292.
Railway Wage Commission, 63, 293, 419.

Ratio of munition workers to soldiers, 237.

Reconstruction conference, 1,043.

Rent profiteering, 560.

Report on Education in relation to the war, 374.
Secretary of Labour's opinion on employers' recog-

nition of labour's right to organize, 472.

Speakers' Bureau formed to speed up production,

310.

Trade Schools for girls in Massachusetts, 229.
War Labour Board^ 365, 382, 530, 538, 619, 760,

825, 866.

War Labour Policies Board, 530, 621, 1,046.

War Labour programme, 148.
Women added to Employment Service and labour

boards, 904.

Women's Division added to Department of Labour,
561.

Women's employment offices, 237.
Workmen's Compensation in California, 1,037.

VOCATIONAL EDUCATION

:

Massachusetts Trade Schools for girls, 229.
Progress of, in United States, 1,110.

Re-education of returned soldiers, 696.
Returned soldiers courses, 237, 383.
Saskatchewan School Grants Act, 891.
Trades and Labour Congress Committee on, 841.
(See also Technical Education.)

WAGES AND HOURS:
Agricultural Wages Board, United Kingdom, 3, 308.
Contract miners' earnings in Alberta and B.C., 1, 124.
Farm Labour in Manitoba, 63.

For B. C. shipyards, 1,125.

In Chicago packing houses, 382.
In United States coal mines, 1,125.

Laundry workers, Manitoba, 537.
Laws re, 882.
Paper workers on newsprint, United States, 538.

Quarterly articles, 144, 368, 637, 998.

Railway Wage Commission, United States, 63, 293.

School teachers, in Montreal, 696; in New York
city, 382.

United States railroad employees, 419, 1,046.

United States Railroad Wage Commission, 63, 419.

United States Shipbuilding industries, 310.

United States Steel Corporation employees, 382.

(See also Fair Wages, Minimum Wage, McAdoo
Award, Bonus.)

Changes in, by industries:

Quarterly articles, 144, 368, 637, 998.

Building and Construction:

Bricklayers, at Hamilton, 639; at London, 639; at

Niagara Falls, 639; at Windsor, 640; at Winni-
peg, 639.

Carpenters, at Brantford, 1,000; at Bridgeburg,
Ont., 639; at Calgary, 1,001; at Edmonton,
1,000; at Halifax, 639; at Kingston, 1,001; at

Port Colborne, 639; at St. John, N.B., 146; at

Toronto, 1,000; at Vancouver, 1,000; at Wel-
land, 640.

Electric workers, at Hamilton, 639; at Vancouver,
1,000; at Winnipeg, 145.

Labourers, at St. John, N.B., 146.

Lathers, at Hamilton, 639.

Masons, at Hamilton, 639; at Niagara Falls, 639;
at Windsor, 640; at Winnipeg, 639.

Painters, at Calgary, 146; at Halifax, 639; at

Hamilton, 639; at Regina, 1,001; at Vancouver,
369; at Winnipeg, 146, 639.

Plasterers, at Halifax, 639; at Hamilton, 639; at

Winnipeg, 146.

Piumbers, at Calgary, 146; at Hamilton, 639; at

Ottawa, 1,000; at Toronto, 1,000; at Winnipeg,
146.

Steamfitters, at Hamilton, 639.

Stonecutters, at Hamilton, 639.

Structural ironworkers, at Hamilton, 639.

Clothing and Laundering:

Garment workers, at Victoria, 638.

Food, Tobacco and Liquor:

Bakers and cake makers, at Vancouver, 999.
Brewery workers, at Toronto, 638.

Butchers, at New Westminster, 145.

Confectionery and biscuit workers, at Winnipeg,
999.

Food factory workers in Manitoba, 638.

Government Employees :

Letter carriers and mail clerks, 1,001.

Postal clerks, 1,001.

Railway mail clerks, 1,001.

Leather, Boots, Shoes and Rubber:

Boot and shoe workers, at Hamilton, 638.

Lumbering :

Loggers, in British Columbia, 369.
Mili hands, at St. John, N.B., 640.

Metals, Machinery and Conveyances:
Auto employees, at Ford, 999.
Forge workers, at Toronto, 999.
Iron moulders, at Brockville, 145, 999 ; at Hamil-

ton, 999; at London, 368; at Peterborough, 638;
at St. John, N.B., 999.

Lathers, at Hamilton, 999.
Machinists, etc., at Hamilton, 638; at Kingston,

145; at Peterborough, 368.
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Patternmakers, at Hamilton, 638.
Repairmen at shipyards, Quebec, 368.
Shipbuilders, at Collingwood, 638; at Port Arthur,

368.
Shipyard workers, in British Columbia, 909; at

Lauzon, Que., 999 ; at Montreal, 999 ; at Quebec,
999.

Steel workers, at Sydney, 145.

Mining :

Coal miners, Acadia and Intercolonial Coal Com-
panies, 369.

Crow's Nest Pass District, 142.

District 18, Western Canada, 1,000.

Dominion Coal Co., 1,000.

Dominion Iron and Steel Co., 639.

Drumheller coal fields, 145.

Nanaimo, 145.

Sco'ia Mines, N.S., 1,000.

Trail, B.C., 145.

Western Coal Operators' Association, 639.

Western Fuel Co., 639.

Westville, N.S., 1,000.

Miscellaneous: \

Barbers, at Calgary, 146.

Cooks, waiters and waitresses, at Victoria, 640

;

at Vancouver, 146; at Winnipeg, 146.

Hospital orderlies and storekeepers, 1,002.

Hydro-electric employees, at Hamilton, 1,002.

Telegraph operators, (C.P.R.) 1,002; Western
Union Telegraph Co., 1,002.

Telephone operators, B. T. Co. at Toronto, 369;
Ontario and Quebec, 1,002.

Printing, Publishing and Paper Goods :

Assistants, at Hamilton, 638.

Bookbinders, at Victoria, 999.

Compositors, at Halifax, 369; at Hamilton, 638;
at Montreal, 145; at Ottawa, 145; at Saskatoon,

145; at Winnipeg, 86©.

Feeders, at Hamilton, 638.

Floormen, at Hamilton, 638.

Pressmen, at Han.'lton, 369, 638, 999; at Victoria,

999; at Winnipeg, 145.

Public Employment:
Civic carpenters, at Calgary, 1,001.

Civic employees, at Fernie, B.C., 1,001 ; at Hamil-
ton, l.ooi; at Nanaimo, B.C., 1,001; at Ottawa,

1,001; at Saanich, B.C., 1,001; at Toronto,

1,001.

Firemen, at Brantford, 640; at Kingston, 369; at

Kitchener, 1,001; at Ottawa, 146, 369; at

Peterborough, 369, 640; at Vancouver, 369; at

Victoria, 640.

Foremen, at St. John, N.B., 640.

Gas works men, at St. Thomas, 1,001 ; at Victoria,

1,001.

Labourers, at Moncton, 369; at St. John, N.B.,

640.

Policemen, at Brantford, 369; at Edmonton, 1,001;
at Gait, 369; at Victoria, 1,001.

Street cleaners, at Vancouver, 640.

Teachers, at Montreal, 1,001 ; at Ingersoll, Ont.,

1,001; at Regina, 1,001; at Winnipeg, 1,001.

Teamsters, at Moncton, 369; at Edmonton, 1,001.

Yard and shop employees, at Montreal, 1,001.

Textiles :

Cotton mill workers, at Montmorency Falls, 638.

Tailors, at Hamilton, 999.

Textile workers, at Hamilton, 999 ; at Kingston,
999.

Transportation :

Coal teamsters, at Brockville, 1,000; at Hainirtony
1,000; at Vancouver, 145; at Winnipeg, 145.

Engineers and firemen: G.T.R., Montreal, 145.

Express employees: Canadian Northern Express,
1,000; Dominion Express, 1,000; at Winnipeg,
638.

Freight handlers: C.P.R., St. John, N.B., 145.
'Longshoremen: Halifax, 369; Montreal, 1,000;

St. John, N.B., 145.
Maintenance of way men: C.N.R. Western lines,

369.

Shopmen: G.T.R., 362.
Stationmen: G.T.R., 638.

Street and electric railway employees: B. C. Elec
trie Co., 1,000; Brantford, 639; Edmonton
1,000; Hamilton, 638; Hull, 638; Kingston
1,000; Kitchener and Waterloo, 369; Nelson
1,000; New Westminster, 1,000; Ottawa, 1,000
Port Arthur and Fort William, 638; Regi-na
1,000; Sandwich and Windsor, 638; Sault Ste

'Marie, 145; Sherbrooke, 638; St. John, N.B.
1,000; St. Thomas, 1,000; Toronto, 1,000; Van
couver, 1,000; Winnipeg, 638.

Teamsters and carters, Vancouver, 145, 1,000; at

Winnipeg, 145.

Telegraphers, Government Ry. lines, 369
;
Quebec

Central Ry. at Sherbrooke, 145.

Trainmen, C.P.R. Western lines, 369; M.C.R.R.
Canada division, 369.

Woodworking :

Broom-makers, at Hamilton, 638.

WAR:
Education in relation to, in United States, 374.

Effects of, on British women and children, 372.

WAR BONUS:
Cobalt miners, 904.

Consolidated Mining and Smelting Company of

Canada, 471.

Order-in-Council granting bonus to civil servants,

1,046.

WAR CONFERENCE:
Report of Executive of Trades and Labour Con

gress, on, 831.

WTAR LABOUR BOARD, UNITED STATES:

Presidential action to enforce rulings of, 825.

WTork of, 365, 382, 530, 538, 619, 760, 866.

WAR LABOUR POLICY, CANADA:
Order-in-Council, 616.

WAR LABOUR POLICIES BOARD, UNITED
STATES:

Organization and proceedings of, 530, 621.

Resumpion of municipal construction urged, 1,046.

WAR WTORKERS:
British Governm^ ; to pay return passage of Oana

dian workmen. .'..^40.
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WELFARE WORK:
American Bank Note Co., life insurance plan for

employees, 5.

Algoma Steel Corporation, 696.

Lake Carriers' Association, 381, 693.

Maternity and child welfare in Great Britain, 900.

WESTERN COAL OPERATORS' ASSOCIATION:
Membership list, 1,113.

WHITLBY COMMITTEE:
Summary of reports of,

306, 742.

in United Kingdom, 232,

WOMEN:
Economic effects of war on
Employment of,

Employment of

384.

Employment of,

Employment of,

Employment of,

in Great Britain, 372.

n Canada, 690.

in canning factories of Ontario,

in metal trades, 778.

on street railways, 472.
in United Kingdom, 470.

First conference Trade Union women in U.S., 904.
Munition workers, pre-war occupations of, 4.

Women's Division added to United States Depart-
ment of Labour, 561.

WORKMEN'S COMPENSATION:
Alberta, 159, 284, 561, 658, 1,140.
British Columbia, 5, 650.

California, 1,037.

Dominion Government Employees Act, 657.
Gratuity paid to widow through Department of

Labour, 1,042.

Manitoba Act, 889.
Manitoba Board, 62, 552.

Nova Scotia Board, 364.

New Brunswick, 669, 889, 1,042.

New Brunswick Board, 789.

New Brunswick Commission, 2, 286.
Ohio State fund plan of, 381.
Ontario, 459, 888.
Proposed conformity of acts, by provinces, 788.

Quebec, 2, 65, 284.
Saskatchewan Act, 889.
United Kingdom, 5.

United States, 1,141.

United States Federal Employees' Commission, 6
;

53.

Union of South Africa, 65.

Yukon Territory Ordinance, 887.

WORKSHOP COMMITTEES:
Employer's reasons for favouring,

(See also Whitley Committee.)
1,107.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

Bxeept in industrial establishments

seasonally quiet, employment during De-

cember continued at a

»n thU high level. In some cases

Issue slackness due to fuel

shortage was reported

a rul there was some quietness during
the holiday season. The cost of the

weekly budget of staple foods was
$12.24 for December as compared with
* MO for the previous month and $7.95

December, 1914. The Departmental
index number of wholesale prices stood
at 253.3 for December as compared with
247.3 for the previous month and 137.6

for December, 1914. Only four new
strikes were recorded in December, as

compared with six in the previous
month. Three of the new and four of

the old strikes were recorded as having
terminated, leaving five unsettled
strikes at the close of the year. Special
articles deal with a report of the United
States Employees Compensation Com-
inision and with prices during the year
1917.

During December, majority and min-

ority reports were received from the

Board appointed to deal

with a dispute between
the Canadian Pacific

Railway Company and
its freight handlers at

Vancouver. Two ap-

plications for Boards
one from conductors,

Proceedings

under the In-

dustrial Dis-

putes Investi-

gation Act

were received,

trainmen and yardmen employed on the

Canadian Northern Western lines and

the other from employees of the Do-

minion Coal Company at Glace Bay.

In the former case a Board was estab-

lished and in the latter an investigation

which was being conducted by the

Government into the shortage of coal

production, obviated the necssity for

the establishment of the Board. No
action was taken on the application

for a Board received during November
from maintenance-of-way employees of

the Grand Trunk Pacific Railway as it

was deemed advisable to await the out-

come of the enquiry which had been
made into a dispute affecting the same
class of employees on the Canadian
Pacific Railway. A further communic-
ation from Mr. D. Campbell, who was
a member of a Board appointed to in-

vestigate a dispute between the Cana-
dian Pacific Railway and its mainten-
ance of way employees was received.

Mr. Campbell had already made a min-
ority report and his letter was in reply
to a supplementary report of the Chair-
man of the Board. During December
the International Transit Company ac-

cepted the award of the Board which
had enquired into a dispute affecting

the employees of the street railway at

Sault Ste. Marie and Steelton; the em-
ployees had already accepted the

award.
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In December representatives of the

Trades and Labour Congress of Canada,

the Montreal Trades

Workmen's and Labour Council,

Compensation the Labour Party of

in Quebec and Montreal and the Bro-

New Brunswick therhoods of Railway
Employees waited upon

the Cabinet of the Quebec Government

and presented a number of resolutions

dealing with the high cost of living,

home work in the garment industry,

technical education, factory inspection

and other matters. Perhaps the most

important resolution was that which

asked for better workmen's compensa-

tion in the province. (See also issue

of September, 1917, p. 662.) It was

pointed out that the provinces of On-

tario, Nova Scotia and British Columbia

had appointed special commissions which

had studied the question of workmen's

compensation, and in view of their re-

commendations new compensation acts

had been passed in these three provinces.

These new acts, it was asserted, were

vastly superior to the legislation in force

in the Province of Quebec, and it was

urged that a special commission should

be appointed to study the question with

a view to having a new Workmen 's Com-

pensation legislation enacted at the next

session of the Quebec Legislature. The

Commission appointed by the Provincial

Government of New Brunswick to in-

quire into the operation of the Work-

men's Compensation Act of New Bruns-

wick has been taking further evidence

(see also issue of August, 1917, p. 572)

and has held meetings in different parts

of the province. It is reported that the

general opinion of both employers and

employees is that much improvement

can be made in the present Workmen's

Compensation Act.

The December issue of the Bulletin

of the Industrial Commission of New
York State is given over

The New York almost entirely to a re

State Industrial port of the deliberations

Safety Congress of the Third New York
State Industrial Safety

Congress, held at Syracuse, N.Y., in the

first week of December. Over one thou-

sand representatives of manufacturing

corporations, trade unions and safety or-

ganizations were in attendance. Six dis-

tinct features stood out in the delibera-

tions :

1. Relative responsibilities of em-

ployers, employees and the public in

promotion of safety and prevention of

accidents.

2. What will be the effect upon in-

dividual safety and industry after the

war?

3. What effect will maimed war vet-

erans have upon industry after the war?

4. Concession upon the part of th

manufacturers of the State as a whole

that the inspection force of the New

York State Department of Labour is an

exceedingly high-class and efficient body

of men and women.

5. Determination to maintain New

York States high standard of industrial

efficiency, war or no war.

6. That compulsory education of all

foreigner workers would conduce to

greater industrial safety.

President Carleton A. Chase of the

Associated Manufacturers and Mer-

chants of New York State emphasized

the service the Congress might render in

connection with the problem of maimed

soldier workmen. Dr. Royal H. Meeker,

United States Commissioner of Labour

Statistics, said that workmen's compen-

sation laws should be standardized, and



January, 1918 THE LABOUE GAZETTE

expressed the hope that the time of

standardization and uniformity in com-
pensation laws all over the United States

was not far off. A paper on '

' The Eng-
lish for Safety Campaign by the State

Industrial Commission' ' was given by
Mrs. Marian K. Clark, Chief Investi-

gator of the New York Industrial Com-
mission 's Bureau of Industry and Immi-
gration. On Tuesday, Wednesday and
Thursday, morning sessions were given

over to set papers, while the afternoons

were devoted to "round table discus-

sions" led by practical experts. Tues-
day was "employers' day." Wednes-
day was "employees' day," while Thurs-
day was "State Industrial Commission
day.

'

' At the morning session on Tues-
day, Dr. Lucian W. Cheney, of the

United States Bureau of Labour Statis-

tics, read a paper on "The Engineering
Factor in Safety Work." He said that

safety men must recognize that they are

dealing with two very different classes

of things—the causes of minor injury
and the causes of death.

I

The first is in a large measure a mat-
ter of the human factor, but in the

second there is needed a re-examination
of industry from the engineering stand-

point, to the end that the lurking dan-
gers which lead to death may be discov-

ered and remedies devised and applied.

James Eaton, of the General Electric

Company of Schenectady, urged the ex-

tension of the anti-accident campaign,
and Mr. F. S. Katura, Chief Engineer
of the Department of Finance of the
Imperial Government of Japan, gave an
interesting talk on labour conditions in

Japan. In the afternoon discussion on
"employers' day," the subjects discuss-

ed were mechanical devices or education,
shop conditions, and accident prevention
in its relation to labour turnover. The
evening was devoted to addresses on
safety campaigns in the State of New
Jersey and in the City of Rochester.
On "employees' day," the first speaker
was R. M. Little, Chairman of the United
States Employees' Compensation Com-
mission, who outlined safety conditions
in governmental industrial establish-

ments. John M. O'Hanlon, of Troy,

read a paper on "Disciplining Careless

Workmen." The Wednesday evening
session was given over to "Women in

Industry as a Result of the War." On
"State Industrial Commission day,"
Charles B. Barnes, Director of the In-

dustrial Commission's Employment Bur-
eau, read a paper on '

' The Labour Mar-
ket," and inspectors of the Commission
discussed factory exits and fire hazards,

the enforcement of labour laws, safe-

guards and safe practices, and co-opera-

tion between employer and employee and
factory inspectors. The safety exhibit

of practical safety devices and the ex-

hibit of the work of the various bureaus
of the State Industrial Commission at-

tracted widespread attention.

The December Labour Gazette of the

Ministry of Labour of the United King-

dom reports that the
Labour w&r Cabinet have ap _

Committee,
pointed a committee to

Maritime Board
co .ordinate the action of

an
,

g
T^f governmental depart-

cultural Wages &
, ,, ^

. , ments on matters con-

it .,. j v nected with industrial
United King- , ,. ,

, wages and disputes by
laying down general

principles for their guidance and set-

tling questions of policy affecting more
than one Department. The War Cabi-

net Labour Committee will not super-

sede Arbitration Tribunals set up under
the Munitions of War Acts by the Min-
istry of Labour, and that administration

will remain with the Government de-

partments concerned. The chairman of

the committee is the Right Honourable
G. N. Barnes, M.P.

The Shipping Controller announced
November 2 that shipowners and seamen
had agreed to the formation of a Na-
tional Maritime Board to settle the

standard rates of pay for officers and
men of the mercantile marine and to

advise on all questions relative to the

personnel of the mercantile marine.

The chairman of the Board is Sir Leo
Chiozza Money, M.D. There are six re-



THE LABOUR GAZETTE January, 1918

preservatives of shipowners and sep-

arate panels of representatives of deck
officers, engineers, seamen and firemen
and men of the catering departments,
respectively. Revised schedules of pay
for various classes of seamen have al-

ready been agreed upOn.
The Board of Agriculture and Fish-

eries have established the Agricultural
Wages Board for England and Wales
under Part II of the Corn Production
Act, 1917. The Board consists of 39

members, of whom seven are appointed
as impartial members and the remainder
as representatives in equal numbers of

the interests of employers and workers,

respectively. Of the 16 representatives

of employers, the Royal Agricultural

Society, the National Farmers' Union,
the Central and Associated Chambers of

Agriculture, and the Welsh Agricultural

Council were each invited to elect two
members, and of the representatives of

workers, the National Agricultural La-
bourers and Rural Workers' Union were
invited to elect six, and the Workers'
Union two. The remaining representa-

tive members have been nominated by
the president of the Board of Agricul-

ture and Fisheries after consultation in

regard to the representatives of workers
with the Minister of Labour.

An interesting analysis of the pre-war

occupations of some 524,000 female

munition workers in the

United Kingdom ap-

pears in the December
issue of the Labour Ga-
zette of the British Min-
istry of Labour. The
workers whose occupa-

tions were investigated

were those to whom unemployment books
were issued up to January, 1917, under
the National Insurance (Part II) Muni-
tion Workers Act of 1916. Of the total

number, 444,137 (380,470 women and
63,667 girls) stated their occupations de-

finitely enough to make tabulation pos-

sible, and the following table shows that

of this number nearly 308,000 had
changed their occupation^

:

Changes in the

occcupations

of women and
girls in Great
Britain during

the war,

Occupations at January, 1917

Pre-War Occupa-
tions.

Metal
Trades
(ex-

cluding
En-

gineer-

ing)

Chemical
Trades
(in-

cluding
Small
Arms)

Clothing
Trades

Other
Trades

AU
Insure

Trades

Same Trade
Household Duties,

and not pre-

viously occu-

53,249

18,927

3,408

4,635

12,458
12,502

5,449

14,634

52,407

6,226

17,911

20,879
44,438

17,079

38,256

9,334

1,000

8,430
5,745

4,970

3,643

30.39f

17,843

4,374

8,787

10,065
12,062

4,977

136,538

98,511
Textile Trades. . .

.

Clothing Trades..

.

Other Industries...

Domestic Service.

.

Other non-indus-
trial occupations

15,008
39,793
49,147

73.992

31,148

Total Insured. .

.

110,628 173,604 71,378 88,527 444,137

In July, 1917, the latest date for which
figures were available, the number of

women drawn into industrial work (in-

cluding Government establishments) was
720,000, or about double the number
drawn into the trades here considered,

and assuming that the whole of the in-

crease of 720.000 can be accounted for m
the same manner, it would mean that it

is made up as follows: 231,000 women
and girls who were previously unoccu-
pied, 173,000 who were domestic ser-

vants, 243,000 who came from other in-

dustries, including 93,000 from the cloth-

ing trades, and 73,000 from non-indus-

trial occupations other than domestic

service. It is pointed out that the fact

that so many persons have left a trade

cannot be taken to indicate that the num-
bers employed have decreased by an
equal amount, because these trades have
in their turn drawn in workers from the

outside.

The following table shows what per-

centage of the total classified for each

group of insured trades had been pre-

viously employed in the same occupa-

tion, and what percentage had been

drawn from the various other occupa-

tions. It will be seen that 48.1 per cent

of the women and girls in the metal

trades insured under the Act were pre-

viously employed in the same trade,

while 51.9 per cent were drawn from
other occupations. In the chemical
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trade only 8.4 per cent were previously

in this line, but it is pointed out that

this is due to the great developments in

the manufacture of explosives since the

outbreak of the war. In the clothing

trade 53.6 per cent were employed in

this line before the war, while in the

lines included in "other trades" 34.3

per cent of those now engaged are fol-

lowing their pre-war occupation. Tak-
ing all the insured trades together, about

31 per cent have not changed their occu-

pations, 22 per cent were previously un-

occupied, or engaged in household duties,

23 per cent came from other industries,

and 17 per cent from domestic service.

Occupations at Jar uary, 1917

Pre-War Occupa- All

tions. Metal Chemical Clothing Other Insured
Trades Trades Trade? Trades Trades

Same Trade 48.1 8.4 53.6 34.3 30.7
Household Duties,

and not pre-

viously occu-

pied 17.1 30.2 13.1 20.2 22.2
Textile Trade 3 1 3.6 1.4 4.9 3.4
Clothing Trade . . 4.2 10.3 11.8 9.9 9.0
Other Industries. . 11.3 12 8.0 11 4 11.1
Domestic Service.. 11.3 25.6 7 13.7 16.6
Other Boa-indus-

trial occupa-
t»o»a 4.9 9.9 5.1 5.6 7.0

Total Insured .

.

100 100.0 100.0 100.0 100.0

On Christmas Eve the American Bank
Note Company of Ottawa announced the

inauguration of a sys-

Labour tern of life insurance

Jottings for its employees. The
amount of insurance is

based on wages received and length of
service. In the case of female employees
the minimum policy is $500 and the
maximum $1,000, and in the case of
male employees the minimum is $1,000
and the maximum $4,000. The entire

expense of the plan is borne by the
company. Some five hundred male and
female employees will be affected.

Under date of August 21, 1917, the
Parliament of the United Kingdom pass-
ed "An Act to provide for an addition

during the present war and a period of

six months thereafter, to the amount of

the compensation payable under the

Workmen's Compensation Act of 1906,

in cases of total incapacity."

It is reported that such members of
the civil service of British Columbia as

would be protected by the Workmen's
Compensation Act of the province if

engaged in private enterprise, will be
brought under that measure in the near
future.

At a recent meeting of the provincial

labour executive and representatives of
the Saskatchewan Government, the pass-

ing of legislation on alien labour, child

labour and other labour subjects was
discussed.

It is reported that the Housewives r

League of the City of Quebec have un-
dertaken with considerable success mea-
sures for reducing the cost of living.

Potatoes, flour and other foods have been
bought in quantities at reduced rates.

The League also pointed out to the City
Council that by local custom potatoes
were sold in 80-pound bags while those
brought in from outside points were
sold in 90-pound bags. In view of their

representations the municipal authori-

ties fixed the weight of a bag of pota-
toes for sale in the city at 90 pounds.

Some account of the disruption of in-

dustry caused by the- Halifax disaster

is given on page 15.

According to the Firemen's Herald
of December 8th, 1917, members of the
police and fire departments in Cincin-
nati, Ohio, have been forbidden to join

"any organization or society the ob~
jects or purpose of which shall, either
directly or indirectly seek to interfere

with the discipline and conduct of a
member of the department and the ex~
elusive control of the police department
(or fire department) bv the Director of
Public Safety."

A Bill has been introduced into the
United States Congress providing for
organization of an employment service
in the Department of Labour. The Bill,

which is substantially the same as the
one outlined in the October, 1917, La-
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hour Gazette vpage 768) calls for au
appropriation of - 100 for the
fiscal year ending June 1. 1918, and
-_ 00,000 for each fiscal year there-
after for the assistance of public em-
ploy bureaus in the various states which
conform to regulations laid down by the

:al Bureau.
- 'ion Com-

mission recently announced the settle-

ment of a claim of a railway postal clerk

who irown from a mail e<

on the Baltimore aud Ohio Railway and
seriously injured. Instead of filing suit

against the Company be assigned the
right to xh* Compensation Commission

as permitted under the Federal compens-
ation act. The Commission paid com-
pensation at the rate of $66.67
month, settled the hospital and doctor
bills and took up the question with the
railroad. On the basis of the reports
of impartial physicians a settlement was
effected with the railway for tl

$2 300.

A report of the Department of Labour
St ikes and Lockouts in Canada.

. will be ready for distribu-
tion in the course of a few we

The index of the 1917 volume of the
Labour Gazette accompanies tl

INDUSTRIAL CONDITIONS DURING DECEMBER. 1917

I.—GENERAL REVIEW

mployment con*:

on the same high level in December, ex-

cept in industries

The Labour 3 ^v quiet. There was

Market soine qnieti oring

the holiday season and
in a few c - & due to fuel

iployment in

I industry was very good and
in metals and machinery generally,

cept in a few establishments affected

-hortage of materials. Employment
utinued brisk and much

of the uriskille u released from
'longshore work was absorbed. At

.1. munition workers were in de-

mand and at Toronto munition workers

and toolmak "anted. Fi~"
1 ed for Halifax and boiler-

makers and stove moun i de-

mand a points. In fools em-
ployment was very good. In m-

>

flour mills worked day and night ,

•cereal mills were busier owing to some
modification of the Food Control.

regulations. Bakery and eonfectdo]

with tl. nas

iployment in sugar r

*:er than last month except at

Si Jo] N Kitchener, On:. Meat
king ho o reported improve-

ment an mdfl were in demand
at Toronto. Brewery workers ack
at most points, and employment for

- was only fair. Employment
in

*

uTood and some overtime
rked. In clothing, workers on

hat- gloves and fur were generally

some qui as reported

t Ottawa. Hull and
Winnipeg, and there was slackness also

in collar and button factories. Employ-
ment in pulp and paper mills was re-

ported good except at Ottawa, where
there was a falling otf in the demand for

newsprint and some difficulty in secur-

ing material. Printers on newspaper
work continued fairly well employed
an<; an improvement in job

printing. The Christmas trade afforded

an increase in the volume of employment
for workers on paper bags and boxes.

Reconstruction operations at Halifax
• demand for building ma-

terials and increased the volume of em-
ploymenl - or and planing nulla
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in the maritime provinces and in parts

of Ontario and Quebec. In the west

planing mills continued quiet. Boot and
shoe workers were on the whole well em-

ployed, and workers in tanneries had a

good month. Employment for railway
workers continued good and there was a

demand for trackmen at Montreal, Fort
William, Port Arthur and Edmonton.
Employment in railway shops was very
good. Employment for 'longshoremen
was good at both Atlantic and Pacific

ports. In the metal mines at Cobalt
and Porcupine employment continued
good and with the settlement of the

strike at the Trail Smelter metal mining
in British Columbia was more active.

Coal miners in Nova Scotia and in Al-

berta and British Columbia were well

employed, and miners were in demand
at Edmonton. Employment in lumber-
ing camps continued good, with a de-

mand for bushmen at Montreal, Ottawa,
Toronto, Fort William, Port Arthur,
Winnipeg, Saskatoon, Edmonton and
Calgary. Employment in the building
trades as indicated by the value of

building permits issued in 35 cities

decreased 59.3 per cent as compared
with November, and 81.6 per cent as

compared with December, 1916. At
points in the Maritime Provinces, Que-
bec and Ontario, there was a heavy de-

mand for carpenters, glaziers and build-

ers' labourers for reconstruction work at

Halifax. In civic employment, reports
from 15 cities indicated an increase of 17
per cent in the number of employees
temporarily employed, and a decline of
15 per cent in the wages paid such em-
ployees in the first payroll period of two
weeks, as compared with the same period
in November. With the seasonal quiet-

ness in agriculture the demand for farm
labourers declined, although at Winni-
peg, Saskatoon and Edmonton, there was
some demand for help on stock farms.
The demand for workpeople at 110 em-
ployment offices showed a decline of 16
per cent compared with October and a
gain of about 9 per cent as compared
with November, 1916.

There was a decline in the number of

strikes in existence and in the number of

strikes recorded in De-

Strikes cember, although there

was a slight increase in

the time loss due to industrial disputes.

Four new strikes were recorded in the

month as compared with six in Novem-
ber. In all there were 12 strikes, in-

volving 25 firms and 3,209 employees, in

existence at some time or other in De-
cember. The total time loss was esti-

mated at 33,192 working days, as com-
pared with 26,844 in November and
12,523 in December, 1916. There were
eight disputes carried over from Novem-
ber, and three of these, together with
three of the December strikes, ter-

minated during the month, while one
dispute was regarded as having ceased

to affect conditions, leaving the five fol-

lowing unterminated strikes on record

at the end of December : plumbers and
steamfitters, St John, N.B. ; moulders,

Gait. Ont., and boilermakers, garment
workers and cigarmakers at Montreal,

Que.

In prices the greatest increases ap-

peared in some grains, and in fodder,

fresh fish, bananas, lem-

Prices ons and textiles, while

there were smaller ad-

vances in many other commodities. In
the retail prices of foods there were
slight increases in many of the staples,

but the more important increases ap-

peared m salt pork, lard, eggs and pota-

toes. Coal and wood were also higher.

The average cost of a family budget of
staple foods was $12.24 for December as

compared with $12.10 for the previous

month, $10.10 for December, 1916, and
$7.95 for December, 1914. The Depart-
mental index number of wholesale prices,

based on the average prices of 272 com-
modities during the decade 1890-99, was
253.5 for December, as compared with.

247.3 for the previous month, 207.4 for
December, 1916, and 137.6 for December^
1914.
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II.—THE INDUSTRIES AND TRADES

Metals, machinery and conveyances.
<—The Sydney steel plant reported pro-

duction for December as follows: pig

iron 48,000 tons, ingots 32,000, blooms,

billets and slabs 24,000, wire rods 5,000,

wire and products of wire 12,000, as

compared with a pro-

Manufactur- duction in November of

ing pig iron 29,000, ingots

34,000, blooms, billets

and slabs 29,000, rods 7,000, wire and
wire products 1,500. Four blast fur-

naces were in operation, and while the

rail and merchant mills were idle all

the men were well employed. At the

Sydney Mines steel plant the production
of iron was 6,200 tons and of steel 8,000

tons, as compared with 7,200 tons of

iron and 9,700 tons of steel produced
during the previous month. Halifax re-

ported the rolling mills and skate fac-

tory of the Starr Manufacturing Com-
pany damaged, but it was expected
operations would be resumed in Jan-
nary. The workshops of the drydock at

Halifax were destroyed. Westville re-

ported steel plants working at capacity,

and at Amherst, machine shops and the

Canada Car Company's plant were ac-

tive. Truro reported steel works running
full time in two shifts, and at St. John,
rolling mills, shipyards and other metal
industries were active. Moncton report-

ed the Government railway shops active

and normal conditions in foundries ; ma-
chine shops were well supplied with
work, but were short of skilled machin-
ists. At Fredericton more hands were
taken on at machine shops. Montreal
reported the Lachine plant of the Do-
minion Bridge Company had orders

which would keep the plant busy for

several months. At Quebec, shipbuild-

ing and repairing trades had a busy
month. At Sherbrooke, metal industries

were active, though not as busy as dur-

ing the same period of last year. Three
Rivers and Sorel reported iron foundries

and machine shops active; employment
in ship yards at Sorel was fairly good.

Toronto reported the metal and machin-

ery trades busy except where work was
retarded by scarcity of material and
working forces at some plants were de-

creased. At Hamilton all branches of

the metals, machinery and conveyances
group were active, with a demand for

labour in the manufacture of locomotives

and cars, stoves and furnaces and elec-

trical apparatus. St. Catharines and
Niagara Falls reported metal working
plants busy, and at Niagara Falls skilled

labour was in constant demand. Foun-
dries and machine shops at Ottawa were
busy, and there was a demand for boiler-

makers, machinists, stove mounters and
pattern makers; one plant at Renfrew
finished operations and released a small

number of employees. Brockville re-

ported a fair amount of activity on boil-

ers, stoves and furnaces and hardware,
but motor boat building was quiet. The
Canadian Locomotive Works and the

Shipbuilding Company at Kingston were
active, and at Belleville and Peterbor-

ough all branches of the metal trades

were busy. Gait reported stove and fur-

nace foundries, engine and boiler fac-

tories and other branches of the metals

group active, and at Brantford, agricul-

tural implement plants were working
overtime.

Kitchener reported the various bran-

ches of the metals group normally engag-

ed, and at Guelph there was a demand
for skilled workmen in machine shops

and foundries ; Stratford also reported a

demand for men in the metals group. At
Woodstock the supply of labour in

wagon factories was equal to the de-

mand, but in stove and furnace foun-

dries, moulders, mounters and polishers

were required. London reported foun-

dries and machine shops busy, and at

St. Thomas, iron foundries and the rail-

way shops were active. Chatham report-
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ed the metals trade active, but owing to

the low pressure of natural gas for fuel

several factories closed down for a few

days. Windsor also reported metal fac-

tories adversely affected by fuel short-

age, but the bridge. works and other iron

plants were making parts for stock and
expected to keep the greater part of their

hands busy during the slack season. Ma-
chine shops and foundries at Owen
Sound were busy, and Orillia reported

the stove foundry and agricultural im-

plement foundry active. At Port Ar-

thur, iron working establishments and
shipbuilding yards were short of ma-
chinists and iron workers. In Fort Wil-

liam, the car works, the foundry and the

Northern Engineering Works were busy
and short of mechanics, though there

was a sufficient supply of ordinary la-

bour owing to the release of 'longshore-

men. Winnipeg reported all branches
of the metal and machinery group well

employed, and at Brandon, agricultural

implement plants and machine shops

were busy. Medicine Hat reported the

metal working industries quiet, with the

exception of a few shops engaged in spe-

cial work. Calgary reported locomotive

shops and iron works fully employed,
but at Edmonton the Edmonton Iron
and Machinery Company, having finish-

ed a number of its contracts, laid off

some employees. Vancouver reported
activity in engine works and in boat and
shipbuilding yards; iron foundries and
ship yards at Victoria were fairly brisk.

Food, tobacco and liquors.—kalifax
reported that the Richmond plant of the

Acadia Sugar Company was completely
destroyed, but the company's refinery at

Woodside continued busy, though closed

for a short time awaiting shipments of
raw sugar; bakers continued in opera-
tion, but two breweries were destroyed.
St. John reported flour ancl feed mills

busy, but the sugar refinery was working
with a reduced staff; one brewery shut
down and another was expected to close

the first of the year. Moncton reported
the biscuit factory running to capacity,
and at Fredericton, meat packing houses
and confectioneries were busy. At Mont-

real, manufactures of food, tobacco and
liquors reported an increase of business

during the holiday season. Quebec re-

ported baking and confectionery estab-

lishments active, and Sherbrooke and'

Hull reported meat packing houses ac-

tive. At Toronto, flour and feed mills,

abattoirs and meat packing houses were
busy, and two companies commenced
the manufacture of oleomargarine ; bak-

ing and confectionery establishments;

were busy and candy factories worked
overtime; fruit canning and extract

firms were active most of the month and
a modification of the order of the Food
Controller regarding the package of
cereal products resulted in a renewal of

activity in this industry. At Hamilton,
flour mills, meat packing houses and
fruit and vegetable canneries were ac-

tive, and there was a demand for cigar-

makers. Peterborough reported flour

and cereal mills working overtime and
meat packing houses very busy. At
Brantford, milling companies were run-
ning full time and confectioneries were
active. Kitchener reported flour mills

active, meat and sausage plants, bakeries:

and confectioneries busy, but the sugar
factory closed down; cigar factories had
a fair month, but breweries were quieter.

At Guelph and Stratford the various
branches of the food group had an active,

month, and at Woodstock there was a.

demand for women in baking and con-
fectionery establishments. London re-

ported biscuit and confectionery fac-

tories working overtime and the Corm
Flake Company, which had been quiet
for some time, resumed active operations.

Chatham reported flour mills and meat
packing houses very active and the sugar
factory working 24 hours a day, seven
days a week. At Windsor, food and
tobacco industries were busy, but brew-
eries and distilleries were quiet. Oat-
meal mills at Owen Sound were running
day and night. Winnipeg reported con-
fectioneries busy, with experienced
chocolate dippers and bakers in demand

;

milling companies and abattoirs report-

ed a fair month's business. At Brandon,
flour mills were active, but cigar fac-
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tories and breweries were dull. Regina
and Prince Albert reported the foods

group busy, and at Medicine Hat there

was a scarcity of help in candy fac-

tories. At Lethbridge, flour mills were
fairly busy and breweries were working
overtime. Calgary reported flour mills

running day and night shifts and abat-

toirs and meat packing houses steadily

engaged. Cigar factories reported busi-

ness good and breweries and soft drink

establishments showed improvement. At
Edmonton the Swift Canadian packing
house increased the number of its em-
ployees. Vancouver reported flour and
feed mills, the sugar refinery and abat-

toirs steadily employed; fruit and vege-

table canneries were quiet and evaporat-

ing plants had completed contracts;

cigar factories were dull.

Textiles, cordage and carpets.—Hali-

fax reported that the Dominion Textile

Company's cotton factory, which em-

ployed about 200 hands, was burned, but

employees were being placed on other

of the company 's mills. About 50 women
were thrown out of employment by dam-
age to the Dartmouth rope works. Am-
herst reported woollen mills working full

time, and at Truro, woollen mills were
steadily employed. Cotton factories at

St. John were active. At Moncton, wool-

len mills and underwear factories were
in active operation, and at Fredericton,

cotton factories were working full time.

At Montreal, cotton mills made large de-

liveries of spring lines and still had heavy
orders on hand. Cotton mills at Quebec
worked overtime, and at Sherbrooke, cot-

ton factories were busy. Three Rivers

reported the Wabasso Cotton Company
active. Toronto reported knitting mills

busy, with night shifts during most of

the month, but towards its close factories

were quieter owing to stock-taking. The
^carpet factory was very active, but the

rope and twine factory was quiet. At
Hamilton, weavers were required in the

cotton factory, and other branches of the

textile group were busy. St. Catha-

Tines reported woollen and knitting

nills busy, with orders ahead, but in

«ilk mills there was a falling off in em-

ployment. Kingston reported cotton,

woollen and knitting mills in need of

more help, and at Gait, cotton and wool-

len mills were well employed. At Brant-
ford, woollen and knitting mills were
advertising for labour. The Guelph
worsted spinning mills reported enough
orders on hand to last for a year,

and at Stratford, woollen, hosiery and
knitting factories were very busy.

Knitting factories at Woodstock re-

ported a demand for women, and at

London and St. Thomas, knitting com-
panies were well employed. Chatham
reported woollen mills and textile com-
panies active, and at Owen Sound, while

knitting mills were busy, woollen mills

were closed down until spring. At Win-
nipeg, bag factories were well employed,

and knitting mills, while reporting busi-

ness quiet, maintained their usual staffs

;

some tent and awning factories laid off

a few hands, but others kept staffs busy
making up stock. Tent and sail fac-

tories at Vancouver were steadily em-

ployed.

Clothing and laundering.—Truro re-

ported the cap factory steadily employed
and ready-made clothing factories at St.

John were well employed. Hat and cap

factories at Moncton were in active

operation. The garment making indus-

try at Montreal was disturbed by a strike

in one establishment. Quebec reported

clothing trades active and fur workers

very busy. Ready-made clothing estab-

lishments at Sherbrooke were well em-

ployed, but at Hull, clothing factories

were not as well employed as in Novem-
ber. Toronto reported the different

branches of the clothing industry fairly

well employed; glove and fur manufac-

turers were busy, and whitewear firms

advertised for experienced operators;

steam laundries were active, but dyeing

establishments were quiet. Hamilton re-

ported clothing factories and shirt and

collar factories and whitewear factories

active and a demand for labour in steam

laundries and dyeing and cleaning estab-

lishments. At Niagara Falls, hat, corset

and suspender factories were busy, but

at Ottawa, clothing factories reported
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quieter conditions and a dyeing and
cleaning establishment placed its staff on
short time. At Brockville the Walthosen
Hat Corporation was fairly busy, and
manufacturers of gloves were active.

Brantford, Kitchener, Stratford and
London reported clothing factories ac-

tive, and at Kitchener there was a de-

mand for help in some departments of

clothing* and shirt and collar factories.

Guelph reported the women's whitewear
factory and the felt hat factory running
full time. At Windsor, shirt, collar and
button factories were quiet. Winnipeg
reported ready-made clothing factories

somewhat quieter and some of the shirt

factories slightly reduced their working
forces; cap manufacturers were fairly

busy, and glove factories reported ex-

perienced help in demand; some inex-

perienced hands were laid off in fur fac-

tories, but whitewear factories were
busy. Edmonton reported the Great
Western Garment Company fairly busy,

and at Vancouver garment workers were
well employed, though dressmakers and
milliners, owing to seasonal dullness,

were not fully engaged. Shirt and over-

all factories at Victoria were normally
employed.

Pulp, paper and fibre.—St. John re-

ported pulp mills operating steadily,

and at Newcastle, pulp and paper mak-
ers were very busy, with a shortage of

unskilled labour. Sherbrooke and Three
Rivers reported pulp and paper mills

steadily employed. The beaver board
company near Hull, owing to heavy or-

ders from Halifax, worked considerable

overtime. Manufacturers of roofing

paper at Hamilton and pulp and paper
mills at St. Catharines were active. Ot-
tawa reported that the demand for news-
print fell off slightly and paper com-
panies reported difficulty in securing
some raw materials. Pulp and paper
mills on the Pacific coast were active,

and several hundred men were employed
upon the construction of a new mill on
the west coast of Vancouver Island.

Printing, publishing and paper. —
One printing establishment at Halifax
was totally destroyed by the explosion

and 25 employees were killed. Other
establishments, while damaged, were able?

to carry on business. St. John reported
newspaper offices and paper box fac-

tories busy and job printing fair. Monc-
ton and Newcastle reported printing es-^

tablishments well employed, and at New-
castle printers worked considerable over-
time. At Fredericton, employment in*

printing in newspaper and job printing-

offices was well maintained. Montreal
and Quebec reported printers well em-
ployed, and at Toronto, printers, book-
binders, lithographers and allied trades
were active. Hamilton reported news-
paper and job printing offices fairly

busy, and binderies, engraving and litho-

graphing and paper box factories active.

At Ottawa, newspapers, engraving and
job printing companies had an active

month, but paper bag and box com-
panies reported some falling off after

the completion of Christmas orders. St.

Catharines, Brockville, Kingston, Belle-

ville, Gait, Brantford, Guelph and St.

Thomas reported the printing trades well

employed. Woodstock and Chatham re-

ported a demand for experienced men.
Windsor reported newspaper and job
printing establishments well employed',,

but paper box manufacturers quieter.

At Winnipeg, printing and publishing
establishments reported active conditions,

and there was a demand for experienced
help. Regina, Medicine Hat, Lethbridge
and Calgary reported newspaper and job
printing offices and binderies busy. At
Edmonton, newspaper offices employed
all hands, but job printing was only
fairly busy. Vancouver reported news-
paper printing active and job printing
improving. Victoria reported an im-
provement in printing offices and an
increased demand for paper boxes.

Woodworking and furniture.—Re-
construction operations at Halifax cre-

ated an active demand for the products
of sash, door and planing mills, and
these establishments in many Maritime
Province centres were very active. Que-
bec reported sash, door and planing mills

had a good month, but box factories were
dull. Three Rivers also reported sash^
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door and planing mills busy. At Tor-

onto, wooden box makers, furniture

workers and piano workers had plenty

of employment, and at Hamilton all

branches of the woodworking and furni-

ture group were active. St. Catharines

reported sash, door and planing mills

fairly active, and at Ottawa, sash, door

and planing mills were busy on boxes

and on building material for Halifax.

At Kingston, broom factories reported

a fair amount of employment and piano

factories were busy. Belleville, Gait and
Brantford reported sash and door fac-

tories well employed, and at Kitchener,

furniture factories and other branches

-of the woodworking group were busy.

Guelph reported sash and door factories

quiet, but the piano and organ factory

was running full time. At Stratford,

furniture factories and broom and coop-

erage works were active. At Woodstock,

furniture factories and piano and organ

factories reported a steady demand for

skilled labour. The Sherlock Manning
Piano and Organ Company at London
was very busy. At Chatham and Wind-
sor, sash and door factories and planing

mills showed some slackening, but at

Windsor, piano factories were running

with full staffs. Owen Sound reported

fair conditions in the woodworking and
furniture group. Prince Albert report-

ed planing mills quiet, but at Medicine

Hat they continued fairly active. Vic-

toria reported sash, door and planing

frills dull, but cooperage establishments

busy.

Leather, boots, shoes, rubber. — St.

John reported the tannery working

steadily and the boot and shoe factory

busy. At Fredericton, boot and shoe

workers were fairly well employed and
larrigan factories were busy. Montreal

reported fair activity among boot and
shoe workers in the first part of the

month, but a general closing down for a

week or ten days at the end of the year.

At Quebec, tanneries and boot and shoe

factories continued quiet. At Sher-

l>rooke, however, shoe factories had a

good month. Three Rivers reported boot

and shoe factories quiet, Toronto re-

ported tanneries busy, but boot and shoe

factories quiet and fair conditions in

trunk and bag factories. Boot and shoe,

factories at Hamilton were fairly busy,

and at St. Catharines, rubber footwear
factories were well employed. Ottawa
reported the S. H. Borbridge harness
factory busy up until the last wreek of

the month when its plant was destroyed
by fire. Kingston reported tanneries ac-

tive, and at Peterborough, boot and shoe

wrorkers were busy. Gait reported that

the boot and shoe industry showed im-
provement, and at Brantford the Bran-
don Shoe Company was running full

time. At Kitchener, tanneries worked
full time, some shoe factories were quiet,

but others wrere wrorking overtime, and
trunk factories had a good month. The
Dominion Tire Company laid off a num-
ber of hands owing to seasonal slacken-

ing. Rubber factories continued very
busy. Tanneries at London, Owen
Sound and Orillia were steadily employ-
ed. Brandon reported tanneries and
trunk and horse goods factory fairly

active, and at Calgary, trunk, bag and
harness workers were fully employed.
Shoe workers at Vancouver were stead-

ily engaged.

Clay, glass and stone.—Monctou re-

ported that the Humphrey Glass Com-
pany, which formerly operated at Tren-
ton, N.S., was erecting a new factory.

Hamilton reported pottery and porce-

lain works required labour and that

other branches of the clay, glass and
stone group were active. Belleville re-

ported the pottery active, but at Chat-

ham, brick, tile and cement works were
quieter owing to the extreme cold. Brick

plants at Medicine Hat were quiet, but

the Medalta stoneware company was
fairly busy.

Paints, oils, chemicals, explosives.—
Halifax reported that the buildings and
plant of the Brandram-Henderson paint

company were damaged, but at the end
of the month the compairy was in a posi-

tion to handle orders. Montreal report-

ed paint and varnish manufacturers fair-

ly busy, and at Hamilton, soap factories

and manufactures of acids and dru^s
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were active. Brantford reported the

starch and varnish factory well employ-

ed, and at Windsor, while paint and var-

nish works were quieter, drug manufac-
turers were active, with a good demand
for woman help. Winnipeg reported

soap factories normally employed. At
Regina the oil works was running full

time, but the soap factory reported em-
ployment only fair. Vancouver report-

ed the petroleum refinery fairly busy.

Water, light and power.—Employ-
ment in water, light and power com-
panies continued normal, except in some
instances where additional working
forces were necessary to make repairs

occasioned by cold and stormy weather.

Niagara Falls reported that the contin-

uation of work on the Montrose-Chip-

pewa power canal afforded employment
for several hundred workmen.

Earnings of the- Canadian Pacific

Railway during November were $15,-

191,162, as compared
Transporta- with $13,401,943 for the

tion same month in the

previous year. Sydney
reported railway transportation active,

and Westville reported very heavy ship-

ments of freight, though there was still

a shortage of cars. The shipment of

supplies and building material to Hali-

fax during the latter part of the month
occasioned great activity on railway

lines in the Maritime Provinces. Mont-
real and Quebec reported freight and
passenger traffic heavy and other points

in the Province of Quebec reported the

volume of employment for railway work-

ers "Well maintained. Toronto reported

railway and street railway employees
had a busy month, and teamsters and
expressmen were greatly in demand.
Railways and repair shops at Hamilton
were active and freight traffic out of

Niagara Falls was heavy on all lines.

At Broekville the locomotive depart-

ments of the railways were advertising

for labourers and firemen. Belleville re-

ported railway passenger and freight

traffic heavy and repair shops busy.

Kitchener reported railway passenger
traffic during the holidays heavier than
during the previous year. Railway re-

pair shops at Stratford were very busy,

and at St. Thomas a number of new
men were added to the railway service.

Chatham reported railway freight traffic

very heavy, but a shortage of cars. At
Winnipeg, employment in railway repair

shops was well maintained and traffic

was brisk. Brandon reported trans-

portation brisk and repair shops well

employed. At Regina, railway passen-

ger traffic was very heavy and freight

traffic was fair; railway repair shops
were busy. Medicine Hat reported nor-

mal conditions in all branches of rail-

way transportation. At Calgary, rail-

ways reported activity and repair shops
had plenty of work ahead.

Sydney reported some slackening in

navigation and 'longshore work, but at

St. John 'longshore work was very brisk.

The ferry service between the New
Brunswick mainland and Prince Edward
Island commenced December 1, and pas-

senger and freight traffic was heavy.

Montreal reported the harbour clear of

ocean-going craft by December 8, but
canals were kept open for some time to

allow lake steamers to reach port. Van-
couver reported navigation and 'long-.

shore work active, and at Victoria con-

ditions were fairly brisk, though steam-

ers were placed on winter schedules and
a number of men were laid off.

Sherbrooke reported iron, copper and
asbestos mines busy, and at the silver

mines at Cobalt Decem-

Mining Der was an active month,
though as usual with

winter weather, ore shipments fell off

considerably, there being 31 cars con-

taining 2,377,708 pounds of ore, as com-
pared with 53 cars containing 4,071,284

pounds of ore in November. Bullion

shipments totalled 426,710.69 fine ounces,

as compared with 701,536.10 ounces in

November. Gold mines in the Porcu-
pine and Kirkland districts continued
active. The yield for 1917 was esti-
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mated at $9,000,000; milling facilities

have been provided for a much greater

production in 1918. A shortage of la-

bour was preventing the full employ-

ment of milling equipment. During No-

vember the Alexo mine at Porquois

Junction shipped 13 cars containing 1,-

066,900 pounds of nickel ore. With the

settlement of the strike of smeltermen

at Trail there was an improvement in

British Columbia metal mines.

Sydney reported the coal output of

the Dominion Coal Company 245,000

tons as against 284,000 tons last month,

the falling off being due largely to the

holiday season. The coke output was the

same as last month, 49,000 tons. The
output of coal at Sydney Mines was
8,000 tons less than in the previous

month owing to the holiday season and
the breaking down of one of the power
plants. Amherst reported mining opera-

tions in the district active, and at West-
ville, coal mines operated fairly steadily.

Towards tha end of the month No. 1

slope of the Acadia Company's plant

was closed owing to fire, the men thus

released being employed in other col-

lieries. Fredericton reported the coal

mines at Minto were employed to the

full capacity of the help available. Leth-

bridge reported coal mining very active,

with a demand for more men ; there were

a few idle days as the result of a labour

dispute. Calgary reported coal mines in

the district working at full capacity.

Fernie reported coal mines active the

first three weeks of the month, but dur-

ing the holidays many of the workers

laid off and outputs were considerably

reduced. Nanaimo reported coal mines
in the city and district operating at

capacity and new work being opened
up as quickly as men could be secured.

The disaster at Halifax caused a very

active demand for building tradesmen,

not only in the Maritime

Building and Provinces but in parts

Construction of Ontario and Quebec,
and the reconstruction

work afforded a large volume of employ-

ment during" the month. Montreal re-

ported that there was little building

being done, but that many of the build-

ing contractors were taking part in re-

construction work at Halifax. Quebec
reported outside building at an end, but
some interior work under way. Other
localities in Quebec reported building
quiet. Nearly all Ontario localities, ex-

cept Hamilton, where building was re-

ported active, reported building quiet.

Towards the end of the month the dam-
age to water pipes caused by the ex-

treme cold afforded a considerable

volume of employment in the plumbing
trade. Western provinces also reported
building quiet, and on the Coast build-

ing was generally dull, although the

extension of industrial plants afforded

some employment. The value of build-

ing permits issued in 35 cities decreased
from $2,149,223 in November to $874,-

689 in December, or 59.3 per cent.

As compared with December, 1916,

there was a decline of $3,890,624. or

81.6 per cent.

Amherst and Westville reported that

lumbering operations were interrupted

by heavy falls of snow.
Lumbering At St. John nearly all

shingle and saw mills

were closed down for the winter. New-

castle and Fredericton reported lumber-

ing active, with a shortage of woodsmen.

Sherbrooke reported lumber camps ac-

tive and Hull reported a shortage of

woodsmen. The J. R. Booth Company
at Ottawa reported its lumbering forces

in the woods about 50 per cent of the

usual strength ; it was expected that the

operations would be mainly in taking

out pulpwood. Peterborough reported

lumbering camps very active and a

large cut was expected. At Owen Sound,
sawmills and lumber camps were busy.

At Prince Albert, lumbering camps were
very active, several thousand men being

employed, and there was a demand for

more help. Calgary reported a demand
for men in lumbering camps, and on the

Pacific coast lumbering was active.
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Sydney reported little fishing was

done owing to stormy weather. At New-
castle, smelt fishing was

Fishing in progress and some
3,000 men and boys

were employed. At Port Arthur, severe

weather put a premature stop to herring

fishing, which was very busy up till the

twentieth of the month. Prince Albert

reported fishing active in Northern lakes.

Vancouver reported fishing good but im-

peded by rough weather. Victoria re-

ported an increase of about a quarter

of a million cases in the British Columbia
salmon pack. Nanaimo reported whale
fishing nearly finished on account of

rough weather, but herring fishing was
active.

III.—LABOUR AND INDUSTRY IN THE PROVINCES

Nova Scotia

At Halifax, owing to a very disastrous

explosion on December 6, which occa-

sioned a loss of several hundred lives

and destroyed a portion of the city, a

great many industries were disrupted

and thousands of men thrown out of

employment. The damage done to the

rolling mills and skate factory of the

Starr Manufacturing Company disorgan-

ized the work, but temporary repairs

were made and the company expected

to have its plant operating to capacity

about the middle of January. The dry
dock suffered heavy loss, workshops and
buildings were completely destroyed;

about 200 men were employed at the

time, and at the end of the month those

who escaped injury were clearing up the

debris. The Acadia Company's sugar

refinery at Richmond was levelled to the

ground and about 20 employees buried

under the ruins, but the company's re-

finery at Woodside was not damaged and
was running with its regular staff at the

end of the month. While all the bakeries

were damaged by the explosion with one
exception, they were able- to supply
bread to meet requirements; one bakery
located at Richmond was completely de-

troyed. Aerated water and soft drink

establishments, while suffering a pro-

perty loss, were able to resume opera-

tions, but two breweries were destroyed,

several of the workingmen losing their

lives. The Dominion Textile Company's
cotton mill, *which employed about 200
hands, was burned to the ground. No
lives were lost and the company was en-

deavouring to have its employees accept

work in its other mills. The Dartmouth
Cordage Company's rope works were
badly damaged and were not expected

to' resume operations until March; the

company was using all its male em-
ployees and about 60 men from Mont-
real repairing buildings and plant;

about 50 women were thrown out of em-
ployment. Printing and publishing es-

tablishments, while damaged, were with
one exception able to resume normal con-

ditions within a week; the Richmond
Printing Company's plant was totally

destroyed, about 25 employees being
killed. Woodworking plants also suffer-

ed loss to buildings, but temporary re-

pairs were made and all available help

was working steadily at the end of the

month. The buildings and plant of the

Brandram-Henderson Paint Company
were damaged, but by the end of the

month the company was in position to

handle orders. The machine shops and
round-house of the Canadian Govern-
ment railways suffered considerable dam-
ages and quite a number of passenger
and freight cars were destroyed; piers

8 and 9, the Halifax passenger station

and workshops, sheds and other build-

ings were destroyed; many railway em-
ployees were killed and the financial loss

was very heavy. The street railway
suffered heavy loss and several employees
were killed and a number injured; sev-

eral women conductors were employed,
as the company found it difficult to

secure help. About 1,400 men were em-
ployed in reconstruction work and there

was a heavy demand for carpenters,
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glaziers, handy men and unskilled la-

bour.

Westville reported steel plants work-
ing at capacity. Railway companies
were active, though there was still a

shortage of cars. Coal mines operated
fairly steadily ; owing to fire in one slope

of the Acadia Coal Company's colliery

the mine was closed up and the men
given employment in other mines. Lum-
bering during the first ten days of the

month was very busy, but owing to

heavy snowfalls very little was done
during the latter half of the month.
Sydney reported an increased produc-

tion of pig iron and a slight decrease in

the production of ingots, blooms, billets

and slabs at the Sydney steel plant. The
rail and merchant mills of this plant

were idle, but all men were well em-
ployed. Production at the Sydney
Mines steel plant was slightly under that

of the previous month. Other branches
of the metal industry continued nor-

mally engaged. Railway transportation

was active,, but there was a falling off in

navigation and 'longshore work. The
Dominion collieries, owing to the holi-

day season, showed some falling off in

output
;
production at Sydney Mines also

showed a decrease, due to the holiday

season and the breaking down for a

time of one of the power plants. Lime-
stone quarrying for the Dominion Steel

Company at Port au Port, Newfound-
land, ceased during the month; some of

the men returned to their homes and
others found employment at the ¥a-
bana iron mines. Little fishing was done
owing to stormy weather.

Amherst reported the International

Engineering Company working three

shifts and the Canada Car Company's

plant active in all branches. Woollen

mills were working full time, and sash,

door and planing mills were very busy,

chiefly on Halifax orders. The piano

factory was active. Lumbering was in-

terfered with by heavy falls of snow.

Mining in the district was fairly active,

but was affected by a shortage of cars.

Truro reported steel works running

full time in two shifts and woollen mills

and the cap factory steadily employed.

Prince Edward Island

Charlottetown reported machine shops,

canning factories and meat packing

houses busy. Fishing was quiet txeept

for some activity in smelt fishing.

New Brunswick

St. John reported rolling mills, skip-

yards and other metal industries active.

Flour and feed mills were busy, but the

sugar refinery was working with a re-

duced staff. One brewery shut down
and another was expected to close the

first of the year. Cotton factories were
running steadily and ready-made cloth-

ing factories reported business good.

The pulp mills operated steadily and
newspaper printing and paper box fac-

tories were busy; job printing was fair.

Sash, door and planing mills and the

box factory were busy, but broom fac-

tories were quiet. Cooperage establish-

ments were well employed, but one large

shop was completely destroyed by fire.

The tannery was working steadily and
the boot and shoe factory was bnsy.

Railway transportation was heavy and
'longshore work was very brisk. Saw
and shingle mills were nearly all closed

down for the winter.

Moncton reported the Government
railway shops active and normal con-

ditions in foundries. Machine shops
were well supplied with work, but were
short of skilled machinists. The biscuit

factory was running to capacity, and
woollen mills, underwear factories and
hat and cap factories were in active

operation. Printing establishments were
well employed and planing mills and
cooperage shops were busy. The Hum-
phrey Glass Company, which formerly

operated at Trenton, N.S., was erect-

ing a new factory and expected to be

ready for the manufacture of glass in
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the spring. Railway passenger and
freight traffic continued exceptionally

heavy. The ferry service between the

New Brunswick mainland and Prince

Edward Island commenced the first of

the month, and passenger and freight

traffic was heavy.

Newcastle reported sash and door fac-

tories busy and the shipbuilding plant

at Nordin active. Pulp and paper
makers were very busy, with a shortage

of unskilled labour, and newspapers and
job printing offices worked considerable

overtime. Railway transport workers
were active, and lumbermen reported a

shortage of woodsmen. Smelt fishing

was in progress and some 3,000 men and
boys were employed.

Fredericton reported that more hands
were taken on at machine shops, and em-
ployment in newspaper and job printing

offices was well maintained. Meat pack-

ing houses and confectioneries were busy
and cotton factories were working full

time. Boot and shoe workers were fairly

well emploved and larrigan factories

were busy. Lumbermen reported a short-

age of woodsmen. The coal mines at

Minto were employed at the full capacity

of the help available.

Quebec

Montreal reported the Dominion

Bridge Company had orders which

would keep its Lachine plant busy for

several months, and manufacturers of

food, tobacco and liquors reported an

increase of business during the holiday

season. Cotton mills made large deliv-

eries of prints and other spring lines

and still had heavy orders on hand.

Printers were well employed. There was

fair activity among boot and shoe manu-
factures in the first part of the month,

but there was a general closing down
for a week or ten days at the end of

the year. Paint and varnish manufac-

turers were fairly busy. Railway and

railway repair shops were very active.

The harbour was clear of ocean-going
craft by December 8, but canals were
kept open longer to allow lake steamers
to reach port.

Quebec reported shipbuilding and re-

pairing trades had a busy month. Bak-
ing and confectionery establishments

were active and cotton mills worked over-

time. Clothing trades were active and
fur workers were very busy. Sash, door
and planing mills reported a good month,
but box factories were dull. Tanneries

and boot and shoe factories continued
quiet. Steam railways reported freight

and passenger traffic heavy; during the

month the Quebec bridge was opened
to freight traffic. The removal of snow
afforded employment to a large number
of labourers.

Sherbrooke reported metal industries

busy, though not as active as during
the same period of last year. Abattoirs
and meat packing houses and baking and
confectionery establishments were active

and all branches of the textile group
were busy. Ready-made clothing estab-

lishments were well employed and shoe

factories had a good month. Railway
employees and men employed in iron,

copper and asbestos mines were busy.
Lumbering camps were active and pulp
and paper mills were steadily employed.

At St. Hyacinthe, the metal, machin-
ery and conveyance group was fairly

active, bakers and confectioners were
very busy, and soft drink establishments

and the distillery were active. The cot-

ton and woollen industry had a very
active month; the Penman Manufactur-
ing Company worked day and night
shifts, employing between eight and nine
hundred hands. Clothing establishments

and shirt, blouse, underwear, overall and
corset factories and steam laundries were
busy. Sash and door, wooden box and
chair factories had an active month, and
organ factories worked full time and
boot and shoe factories showed consider-

able improvement over November; the

new shoe mountings factory was in full

operation.
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Three Rivers reported iron foundries

and machine shops active and the Wa-
basso Cotton Company, the Wayagamack
Pulp and Paper Company and the St.

Maurice Paper Company actively em-
ployed. Sash, door and planing mills

were active, but boot and shoe factories

were quiet.

Hull reported abattoirs and meat
packing houses very active and woollen

mills busy, but clothing factories and
paper mills were not as well employed
as in November. The Beaver Board
Company, owing to heavy orders from

%

Halifax, was exceptionally busy, and
worked considerable overtime. Lumber-
ing companies still reported a shortage

of woodsmen.

St. Johns and Iberville reported all

factories working full time. The Singer

Manufacturing Company was reported

seriously hampered by the United States

Government's order prohibiting the ex-

portation of iron and lumber.

Sorel reported machine shops and
foundries active, and at the shipyards

employment was fairly steady. About
500 women continued to be employed
at the mica factory.

Ontario

Toronto reported the metal and ma-
chinery trades busy except where work
was retarded by a scarcity of material.

and working forces at some plants were

decreased. A number of men and girls

who were laid off some weeks ago were

given employment, but at wages consid-

erably less than those formerly paid and
only the more capable women were being

engaged. Architectural and structural

steel plants were active and engine and
boiler plants had plenty of work. Ship-

building showed great activity, and auto-

mobile, bicycle, agricultural implement
and ynotor tractor plants were active,

with labour much in demand. Flour
and feed mills, abattoirs and meat pack-

ing houses were active; two companies
commenced the manufacture of oleomar-

garine. Baking and confectionery estab-

lishments were busy, candy factories

working overtime. Fruit canning and
extract firms were active most of the

month and the modification of the order
of the Food Controller regarding the

package of cereal products resulted in

a renewal of activity in this industry.

Knitting mills continued busy with night

shifts, but during the last week of the

month were quieter owing to stock-

taking. The rope and twine factory was
quiet, but the carpet factory was very
active. The different branches of the

clothing industry were fairly well em-
ployed. Glove and fur manufacturers
were busy, and whitewear firms adver-

tised for experienced operators. Steam
laundries were active, but dyeing estab-

lishments were quiet. Printers, book-

binders, lithographers and allied trades

were active. Wooden box makers, furni-

ture workers and piano workers had
plenty of employment. Tanneries were
busy, but boot and shoe factories re-

mained quiet and fair conditions existed

in trunk and bag factories. Railway and
street railway employees had a busy
month, and teamsters and express men
were greatly in demand.

Hamilton reported all branches of the

metals, machinery and conveyances

group active, with a demand for labour

on locomotives and cars, stoves and fur-

naces and electrical apparatus. Flour
mills, meat packing houses and fruit

and vegetable canneries were busy, and
there was a demand for cigarmakers.

Weavers were required in the cotton

factory and other branches of the tex-

tile group were busy. Clothing fac-

tories, shirt and collar factories and
Avhitewear factories were active, and
there was a demand for labour in steam
laundries and dyeing and cleaning es-

tablishments. Newspaper and job print-

ing offices were fairly busy. All

branches of the woodworking and fur-

niture and leather groups were active

except boot and shoe factories, which

were only fair. Pottery and porcelain

works reported a demand for labour, and
other branches of the clay, glass and
stone group were active. Soap factories

and manufacturers of acids and drugs
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had a good month. Railway repair shops

were active.

Niagara Falls reported metal working

plants busy and skilled labour in con-

stant demand. Hat, corset and suspen-

der factories were busy. Freight traffic

was heavy on all railway lines, and the

continuance of work on the Montrose-

Chippewa power canal afforded employ-

ment for some hundreds of workmen. It

was expected that 500 men Avould be em-

ployed at the shipyards of the Canadian
Allis-Chalmers Company at Bridgeburg,

which have been re-opened.

St. Catharines reported all branches

of the metals group well employed ; flour

and feed mills continued active, but

breweries were quiet. Woollen and knit-

ting mills were busy, with orders ahead,

but in the silk mills there was a falling

off in employment. Pulp and paper mills

were active, and manufacturers of

beaver board and other pulp products

were well employed. Sash, door and
planing mills were fairly active, and
newspaper and printing establishments

continued busy. Rubber foot-wear fac-

tories had a good month.

Ottawa reported that extra machinists

were taken on by the Victoria Foundry
Company and more men were required;

the P. J. Powers Company was excep-

tionally busy but short of boilermakers,

and the Beach Furnace Company was
active, with a demand for machinists,

stove mounters and pattern makers;
sheet metal workers reported a seasonal

slackening; a plant at Renfrew engaged
on special work finished operations and
was closed down; a small number of

employees were released. Clothing fac-

tories reported quieter conditions, and a

dyeing and cleaning establishment

placed its staff on short time owing to

seasonal slackness. The demand for

newsprint fell~ off slightly, and paper
companies reported difficulty in secur-

ing some raw materials. Engraving and
job printing companies had an active

month; paper bag and box companies
reported some falling off with the com-
pletion of Christmas orders. Sash, door

and planing mills were busy on boxes and

on building material for Halifax. The
S. H. Borbridge Company was busy up
till the last week of the month when its

plant was destroyed by fire. Railways
reported a heavy Christmas passenger

traffic. The J. R. Booth Company re-

ported its lumbering forces in the woods
about 50 per cent of its usual strength

;

it was expected that the operations would
be mainly in taking out pulp wood. Ice

cutting was under way, but workmen
were scarce.

Brockville reported a fair amount of

activity on boilers, stoves and furnaces

and hardware ; motor boat building was
quiet. Feed mills and the meat packing
company were fairly active. The Wal-
thosen Hat Corporation was fairly busy
and manufacturers of gloves were active.

The locomotive departments of the rail-

ways were advertising for labourers and
firemen, and it was reported that passen-

ger service would be curtailed on ac-

count of the shortage of coal.

Kingston reported the Canadian Loco-

motive Works and the Kingston Ship-

building Company active and all

branches of the foods group busy. Cot-

ton, woollen and knitting mills required

more help and newspaper and job print-

ing offices were well employed. Broom
factories reported business fair, piano
factories were busy and tanneries were
very active.

Belleville reported the iron industries

very busy. In foods, flour and feed mills

were active. Printing establishments

were well employed, and sash and door
mills were only fair. The pottery re-

ported a good month.

Peterborough reported all branches of

the metal trades active and flour and
cereal mills working overtime. Ma-
chinery was being installed in the new
plant of the .Quaker Oats Company, and
operations were expected to commence
early in the New Year. Meat packing
houses were very busy, and woollen mills

were working overtime. Lumbering
camps were very active and a large cut

was expected.

Gait reported stove and furnace foun-
dries, engine and boiler factories and
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other branches of the metals group ac-

tive. Cotton and woollen mills were
busy and laundries were advertising for

help. Newspaper and job plants work-

ed overtime and the paper box factory

was busy. Sash, door and planing mills

were active and the boot and shoe in-

dustry showed improvement.

Brantford reported manufacturers of

engines and boilers busy and agricul-

tural implement plants working over-

time. Milling companies were running
full time and confectionery establish-

ments were active. Woollen mills and
knitting mills were advertising for la-

bour. Clothing manufacturers were very
busy. Printing establishments were ac-

tive and the box factory had a very busy
month. Sash, door and planing mills

were well employed, and the Brandon
Shoe Company was running full time.

Kitchener reported manufacturers of

engines and threshers well employed, and
other branches of the metals group nor-

mally engaged. Flour mills were active,

but the sugar factory was closed down

;

meat and sausage plants and bakeries

were busy, cigar factories had a fair

month, but breweries were quieter ; the

Seagram distillery was advertising for

men for the bottling department. Cloth-

ing and shirt and collar factories and
button factories were busy, with a de-

mand for help in some departments.

Furniture factories were busy, and other

branches of the woodworking group were
well employed. Tanneries worked full

time ; some shoe factories were quiet, but

others were working overtime ; trunk fac-

tories had a good month. The Dominion
Tire Company, while running full time,

laid off some 40 hands, this being their

slack season; rubber factories continued
very busy. Railway passenger traffic

during the holidays was heavier than
in the previous year.

Guelph reported machine shops and
foundries busy, with a continued de-

mand for skilled workmen. Flour and
feed mills were running to full capacity.

?ind all provision trades had an active

month. The Guelph Worsted spinning
mills reported enough orders on hand

to last for a year and the women 's white-

wear factory and the felt hat factory

were running full time. Newspaper and
job printing offices had an active month,
and paper box factories were running
to capacity. Sash and door factories

were quiet, but the piano and organ fac-

tory was running full time. The White
sewing machine factory had some de-

partments working overtime. Rubber
factories were active and short of woman
help.

Stratford reported metal and ma-
chinery trades active, with a demand for

men. Flour mills, meat packing houses

and confectioneries were busy, cigar-

makers were fairly busy, and the brew-
ery was quiet. Woollen, hosiery and
knitting factories were very busy.

Ready-made clothing factories were fully

employed. Sash and door factories were
working full time and furniture fac-

tories, broom and cooperage factories

were active. Railway repair shops were
very busy.

Woodstock reported the supply of la-

bour in wagon factories equal to the de-

mand, but in stove and furnace foun-

dries, moulders, mounters and polishers

were required. Baking and confection-

ery establishments and knitting factories

reported a demand for women, and in

printing establishments there was a con-

stant demand for job hands. Furniture
factories and piano and organ factories

reported a steady demand for skilled

labour.

London reported foundries and ma-
chine shops busy and biscuit and con-

fectionery manufacturers working over-

time. The Corn Flake Company, which
had been quiet for some time, secured a

license from the Food Controller and
resumed operations. Hosiery companies
worked overtime and clothing manufac-
turers were busy. Newspaper and job

printing establishments were working
overtime and paper box companies had
a good month. The Sherlock Manning
Piano and Organ Company was very

busy and the tannery was steadily em-
ployed.

St. Thomas reported the Canadian
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Iron Corporation very busy, and labour

more plentiful than during November.
The Dominion Brake Shoe Company was
quieter, but the Michigan Central and
Pere Marquette shops were busy. The
Norsworthy Foundry Company and the

Erie Iron Works were active, and the

St. Thomas Packing Company and the

Monarch Knitting Company were well

employed. Newspaper and job printers

had a good month, but shoe factories

were quieter. Railway employees were
very busy, and a number of new men
were added to working forces.

Chatham reported metal trades active,

but owing to low pressure of natural

gas several factories closed down for a

few days. Flour mills were very active,

and the sugar factory was working day
and night seven days a week. Abattoir

and meat packing nouses were well em-
ployed, and woollen mills and textile

companies were active. Sash and door

factories and planing mills showed some
slackening, and brick, tile and cement
works were not as active owing to the

extreme cold.

Windsor reported manufacturing es-

tablishments adversely affected by a

shortage of fuel. The bridge works and
other iron plants were making parts for

stock and expected to keep the greater

part of their men busy during the slack

season. Automobile factories were nor-

mally engaged, though some of them had
to shut down for two days owing to coal

shortage. Other brandies of the metals

group were well employed. Food and
tobacco industries were busy, but brew-

eries and distilleries were quiet. Shirt,

collar and button factories were quiet.

Newspaper and job printing establish-

ments had a good month, but paper
box manufacturers were quieter. Piano
manufacturers were running with full

staffs, but sash, door and planing mills

were quiet. Paint and varnish works
were quieter, but drugs were active, with

a good demand for women help. The
electric light and gas companies employ-
ed additional working forces on repairs.

Owen Sound reported one machine
shap working overtime, with a shortage

of pattern makers; another shop was
making some alterations and had ceased
running overtime. The Canadian Malle-

able Company was working day and
night in some departments. Other metal
working establishments were steadily

employed. Oatmeal mills were running
day and night and the flour mill was
normal. Other branches of the food

group were fairly well employed. Knit-

ting mills were busy, but woollen mills

were closed down until the spring. Fair
conditions were reported in the wood-
working and furniture group. Tanneries
were normally engaged and sawmills and
lumber camps were active.

Orillia reported the stove foundry and

agricultural implement foundry active,

sash and door factories busy and the

tannery working at full capacity. News-

paper and job printing offices worked

considerable overtime.

Cobalt reported that as usual in win-

ter weather ore shipments fell off con-

siderably. The labour supply continued

comparatively satisfactory. Gold mines

in the Porcupine and Kirkland Lake

district continued active, though a short-

age of labour was preventing full em-

ployment of milling equipment.

Port Arthur reported iron working
establishments and shipbuilding yards
short of machinists and iron workers of

all classes. The shipbuilding plant had
material and work ahead to engage a

large number of men for some time, and
most of the resident carpenters and join-

ers formerly in the building trades were
working at this plant. In Fort William
the car works, the foundry and the

Northern Engineering Works were busy
and short of mechanics, though there

was a sufficient supply of ordinary la-

bour owing to the release of 'longshore

workers. The elevators laid off a large

number of men at the end of the month.
Herring fishing was very busy until

about the twentieth of the month when
operations were brought to a close by
severe weather.
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Manitoba

Winnipeg reported all branches of

metal and machinery trades well em-
ployed. Confectioneries were busy and
experienced chocolate dippers and bakers

were in demand. Milling companies and
abattoirs reported a fair month's busi-

ness. Bag factories were well employed,
and knitting mills, while reporting busi-

ness quiet, maintained their usual staffs.

Some tent and awning factories laid off

a few hands, but others kept staffs busy
making up stock. Ready-made clothing

factories reported business quieter, and
one concern closed during part of the

last week of December. Some of the

shirt factories slightly reduced their

working forces. Cap manufacturers
were fairly busy, and glove factories re-

ported experienced help in demand.
Some inexperienced hands were laid off

in fur factories, but whitewear factories

were busy. Printing and publishing es-

tablishments reported business very ac-

tive and there was a demand for experi-

enced help. Employment in railway re-

pair shops was well maintained. Soap
factories were normally employed.

Brandon reported agricultural imple-

ment plants and machine shops busy,

flour mills active, but cigar factories and
breweries dull. Tanneries and manufac-
turers of trunks and horse goods were
fairly active. Railway transportation

was brisk and repair shops were well

employed.

Saskatchewan

Regina reported the foods group

steadily employed, newspaper and job

printing establishments busy, and bind-

eries working full time. The oil works

was fully employed, but the soap works

reported business only fair. Railway

workers had a good month.

Prince Albert reported flour mills

active and the abattoir and meat packing

plant busy. Railway workers were very

busy, chiefly on cordwood shipments to

Southern points. Lumbering camps

were active, several thousand men being

employed, and there was a demand for

more help. Fishing was being carried

on extensively in Northern lakes.

Alberta

Medicine Hat reported metal working
industries quiet, except those engaged
upon special lines. Flour mills were
busy and candy factories reported a

scarcity of help. Newspaper and job

printing establishments were very busy,

and planing mills continued fairly active.

Brick plants were quiet.

Lethbridge reported flour mills fairly

busy and breweries working overtime.

Newspaper and job printing was busy,

and sash and door factories were active.

Coal mining was very active, with a de-

mand for more men ; a dispute in regard

to union recognition resulted in a few-

idle days.

Calgary reported locomotive shops and
iron works fully employed, flour mills

running day and night shifts and abat-

toirs and meat packing houses steadily

engaged. Cigar factories reported busi-

ness good and breweries and soft drink

establishments showed improvement.

Newspaper and job printing offices were

busy, and trunk, bag and harness work-

ers were fully employed. Railways re-

ported activity and repair shops had
plenty of work ahead. Coal mines in

the district were working at full capacity

and the demand for men in lumbering

camps and mines continued.

Edmonton reported that the Edmon-
ton Iron and Machinery Company,
having finished a number of its contracts,

laid off some employees. The Swift

Canadian packing house, however, added
to its staff. The Great Western Gar-

ment Company was fairly busy, and
newspaper printing employed all hands;

job printing, however, was only fair.

British Columbia

Fernie reported bakeries and confec-

tioneries busier owing to the holiday

season and breweries were fairly active.

There was a slight falling of¥ in job

printing. Sash and door factories were

dull, but planing mills were operating
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to capacity. "With the settlement of

the strike at the Trail smelter, metalli-

ferous mines were being re-opened, and
shipments were expected to resume a

normal basis within a short time. Coal
mines were active during the first three

weeks of the month, but during the holi-

days many of the workers laid off and
outputs were considerably reduced. Log-
ging operations were active and nearly

all sawmills in the district were oper-

ating.

Vancouver reported activity in engine

works and in boat and shipbuilding

yards. Machine shops were busy and in

the foods group, flour and feed mills,

the sugar refinery and abattoirs were
steadily employed. Fruit and vegetable

canneries were quiet and evaporating
plants had completed contracts. Cigar
factories were dull and a number of

women who were laid off found employ-
ment in stores during the Christmas sea-

son. Garment workers and shoe workers
were well employed, but tailors, dress-

makers and milliners, owing to seasonal

dullness, were somewhat slack. Pulp
and paper works up coast were running
at capacity. Newspaper printing was
good and job printing was improving.
The petroleum refinery was fairly busy.
Navigation and 'longshore work were
active and lumber camps _were busy,
thong]: snow interfered with operations

to some extent. Saw and shingle mills

were active; fishing was good, though
hampered by rough weather.

Nanaimo reported sash and door fac-

tories working steadily, but transport-

ation in all branches quiet. Coal mines
in the city and district were being oper-

ated at capacity and new work was being

opened up as fast as men could be ob-

tained. Logging camps were employing
all the men available, but reported a

shortage of skilled workmen. Sawmills

also were working steadily, but were
short of men. Whale fishing was prac-

tically finished on account of the rough
weather, but herring fishing was active.

Victoria reported iron foundries and
shipyards fairly brisk, and shirt and
overall factories, steam laundries and
cleaning establishments were doing an
average business. All pulp mills in Bri-

tish Columbia were working to capacity

and several hundred men were employed
upon the construction of a new mill

being erected on the west coast of Van-
couver Island. There was an improve-
ment in the printing business and an
increased demand for paper boxes. Sash,

door and planing mills were dull, but
cooperage establishments were busy.

Navigation companies placed their

steamers on winter schedules and laid

off a number of men; 'longshore work,
however, was fairly brisk. Lumbering
was active.

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING DECEMBER, 1917

"HURING the month of December the
-^ Department received the report of

the Board of Conciliation and Investi-

gation which had inquired into certain

mat ters in dispute between the Canadian
Pacific Railway Company and its freight

handlers at Vancouver, B.C. ; a minority
report was also received.

Two applications for Boards were re-

ceived in the Department during the

month, one from the conductors, train-

men and yardmen employed on the
Canadian Northern Western lines, and

the other from employees of the Do-
minion Coal Company, Limited, at Glace
Bay, N.S. In the former case a Board
was established ; in the latter, an investi-

gation which was being conducted by the

Government into the shortage of coal

production obviated the necessity for the

establishment of a Board.

Applications ReceiTcd

On December 3, an application for a

Board was received from the conductors,



24 THE LABOUR GAZETTE January, 1$18

trainmen and yardmen employed on the

"Western lines of the Canadian Northern
Railway, members of the Order of Rail-

way Conductors and the Brotherhood
of Railroad Trainmen respectively. The
application grew out of demands on the

part of the employees for a revision of

the schedules which would provide for

increased wages and improved working
conditions, and for compensation for

time lost through alleged wrongful dis-

missals. The number affected was given

as 1,300 directly and 600 indirectly. A
Board was established by the Minister

on December 7, Messrs. C. E. Dafoe and
Thos. J. Murray, both of Winnipeg,
being appointed members thereof on the

recommendation of the employing com-
pany and the employees respectively. In
the absence of any joint recommendation
from the foregoing Board members, the

Minister appointed the Honourable Mr.
Chief Justice Mathers, Winnipeg, to the

chairmanship.

—On December 24, a telegraphic re-

quest for a Board to deal with a wages
dispute was received from the employees
of the Dominion Coal Company, Lim-
ited, engaged in the company's mines in

the Glace Bay district, members of the

Amalgamated Mine Workers of Nova
Scotia. This was followed on December
28 by a formal application. It was stated

that approximately 5,000 employees were
affected by the dispute. Shortly after

the close of the month the applicants

were informed that, owing to a shortage

in coal production, an investigation was
being conducted by the Government
which would include labour difficulties.

No action was therefore taken by the

Department.

Other Proceedings under Act

Reference has been made in the De-

cember number of the Labour Gazette

to an application for a Board from the

maintenance of way employees of the

Grand Trunk Pacific Railway Company,

members of the International Brother-

hood of Maintenance of Way Employees,

to deal with a dispute involving wages
and working conditions and affecting

2,000 employees directly and 1,200 in-

directly. No action on this application

was taken during the month, as it was
deemed advisable to await the outcome
of the inquiry which had been made into

a dispute affecting the same class of em-
ployees on the Canadian Pacific Rail-

way.

On December 17, a communication was
received in the Department from the In-

ternational Transit Company signifying

the company's acceptance of the award
of the Board which had inquired into

a dispute affecting the motormen and
conductors engaged in the operation of
the street railway at Sault Ste. Marie
and Steelton. The employees concerned
had, during the month of November,
notified the Department of their accept-

ance of the award.

RE C.P.R. COMPANY AND ITS MAINTEN-
ANCE OF WAY EMPLOYEES

The report of the Board of Concilia-

tion and Investigation in this matter was

printed as a supplement to the issue of

the Labour Gazette for November. The

report proper was, it will be remember-

ed, signed by Mr. E. L. Taylor, chair-

man, and Mr. W. Georgeson, member
appointed on nomination of the em-

ployer. A minority report was present-

ed by Mr. David Campbell, the member

appointed on the nomination of the em-

ployees. Mr. Campbell's report contain-

ed some references to statements appear-

ing in the Board's findings. The chair-

man (Mr. Taylor) made a supplement-

ary report in answer to Mr. Campbell's

remarks. These three documents were
printed together in the supplement.

Some time later a communication was
received from Mr. Campbell replying to

certain statements contained in the

chairman's supplementary letter. Mr.

Campbell's letter, which is addressed to

the Deputy Minister under date of No-
vember 28, reads as follows

:
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David Campbell,
Barrister and Solicitor.

709 Electric Railway Chambers,
Winnipeg, Man.,

November 28, 1917.

Mr. I\ A. Acland,
Deputy Minister of Labour and

Registrar of Boards of Conciliation,

Department of Labour,
Ottawa, Ontario.

Dear Sir,

—

Be the Industrial Disputes Investigation Act
and in the matter of a dispute between the

Canadian Pacific Railway Company and its

maintenance of way employees.

Your favor of November 23 is received, and
I am indeed pleased to receive the copy of Mr.
E. L. Taylor's supplementary report in the

above matter. It is especially gratifying to

receive same from you because I have not yet

seen the majority report in the above matter.

What I received from Mr. Taylor, after he and
Mr. Georgeson had completed their report, was
a copy of the schedules, and, as stated above,

I have not yet seen the report itself.

I do not wish to enter into any controversy

in regard to the matter, but I regret that Mr.
Taylor's supplemental report is quite as confus-

ing to me as the schedules prepared by him
and Mr. Georgeson.
The explanatory paragraphs relating to some

of the peculiarities of their proposed wage
scale still leave me without any knowledge as

to how or where he obtained the information
contained therein. As stated in my report

there was absolutely no evidence or suggestion

by either of the parties at any of the sittings

of the Board to make these distinctions, where
then did Mr. Taylor obtain the material for

making them and for his later explanations'?

Regarding Mr. Taylor's denial of the attend-

ance of an officer of the company with him and
Mr. Georgeson while they were preparing their

report on Sunday, October 28, I happen to know
that Mr. McLeod was present part of the time,

and when I asked Mr. Taylor on the following
Monday where he got certain information rela-

tive to their proposed wage scale, he frankly
admitted to me that Mr. McLeod was present
and gave them the information.

I note what Mr. Taylor says regarding the

preparation of my report. However, this was

not on Thursday, but rather on Friday «ight,
and after three days waiting for the company
to instruct its representative what he should
or must do in the matter, and Mr. Taylor wait-

ing for the company 's representatives t» de-

clare himself accordingly. On Saturday morn-
ing, October 27, I commenced compiling the

schedule containing the working conditions as

agreed upon by members of the Board, and had
in mind as much the preparation of this for

the entire Board as for myself, because up to

that time, with the exception of two or three

items, the^e matters had been agreed upon
unanimously by the Board, and there had been
no suggestion by the chairman to set them aside

and revert to the company 's position in these

matters, and not until I received the chairman's
report on Monday morning had I any intima-

tion that the chairman had considered such a

step. Mr. Georgeson, of course, had formerly
stated that he reserved his final decisioa on
the rules until the question of wages was set-

tled. It might be noted, however, that Mr.
Georgeson expressed himself on several occa-

sions as being in favor of the rules agreed
upon, and that they appeared to him t© be
fair.

Regarding Mr. Taylor 's view that the rates

of pay for these employees being higher than

on roads South of the line, and that competing
railways received substantially the same freight

and passenger rates, and that it would be un-

just to saddle the Canadian Pacific Railway
with a further increase, the public should know
ana might fairly be informed that the Canadian
Pacific rates of pay and working conditions to

these employees are not in excess of thor-e of
any other important Canadian railways, nor

were they as good as those on the Canadian
Government railways, or of the Canadian North-
ern Eastern lines. As to whether or not the

Canadian Pacific should be the first road in

Canada to make a substantial increase, or

whether it should be the last to do so in times

like these, can perhaps better be answered by
recalling to our minds that no railroad in Can-
ada has, from its inception, enjoyed the public

generosity, and, until recent years, the exclusive

and perhaps excessive freight and passenger
rates in great tracts of non-competitire terri-

tory in this country.

Yours truly,

(Sgd.) D. Campbell.

Report of Board in Dispute between the Canadian Pacific Railway Company and
Freight Handlers at Vancouver, B.C.

AN December 14, the Minister received" the report of the Board of Concilia-

tion and Investigation to which had been
referred for adjustment certain differ-

ence* between the Canadian Pacific Rail-

way Company and freight handlers em-
ployed at Vancouver, B.C., members of

Vafceeuver Freight Handlers' Associa-

tion, No. 40. This was followed a few
days later by a supplementary report,

explanatory of some phases of the award.
A minority report was presented by Mr.
Midgley, the employees' nominee on the

Board.
The application in this matter eman-

ated from the employees, and stated that
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the dispute related to the question of

wages and affected 150 employees direct-

ly and from 500 to 1,000 indirectly. The
Board which inquired into this dispute

was established on October 25 and was
composed as follows : the Honourable
Mr. Justice D. Murphy, 'Vancouver,
chairman, appointed on the joint recom-
mendation of the other Board members;
Mr. W. E. Burns, Vancouver, appointed
by the Minister as for the company ; and
Mr. Victor R. Midgley, Vancouver, ap-

pointed on the recommendation of the

employees. Mr. A. E. James, Vancouver,
had been appointed a member of the

Board on the company's recommend-
ation, but shortly after the Board con-

vened Mr. James resigned, a question

having arisen as to the classes of workers
to be included in the investigation.

The report is signed by the chairman
and Mr. Burns, and contains recommend-
ations as to wages and hours for the yard
staff. The company, during the course

of the inquiry, placed before the Board
revised rates for the clerical staff, and,

after due consideration, these rates were
approved by the Board. In connection
with this report a supplementary report

was issued, explaining that in dealing

with train clerks and car checkers the

award was intended to apply to em-
ployees engaged in manual labour ex-

clusively.

Mr. Midgley, in his minority report,

states that he is unable to agree with the

majority award as to the rates of pay
and expresses the opinion that higher

rates should be paid.

On December 31, the Department re-

ceived a notification of the company's
acceptance of the award, subject to the

points named in the supplementary re-

port, but at the time of writing the em-
ployees' position had not been stated.

Majority Report

In the matter of the "Industrial Disputes In-
vestigation Act, 1907" and of a dispute
between the Canadian Pacific Railway Com -

pany and its freight handlers at Vancouver.

To the Honourable
The Minister of Labour.

Ottawa, Ont.

The Board of Conciliation and Investigation

originally appointed herein met on November
12, 1917, for the purpose of hearing evidence.
The case for the men was opened when the com-
pany took the position that they had appointed
their' representative on the Board, Mr. E. A.
James, on the understanding that the enquiry
was to be confined to the freight shed staff as
distinguished from the clerical staff. The Com-
mission issued by the Department, in the opinion
of the chairman, directed an investigation in

reference to both classes of workers, and he so
rules. The company thereupon announced,
through their representative. Mr E. A. James,
that he, Mr. James, would resign from the
Board if this ruling were acted upon. The
matter was referred by wire to your Depart-
ment which confirmed the correctness of the
chairman's ruling.

Thereupon on November 14, 1917, Mr. James,
the company's representative, at a meeting of
the Board tendered his resignation. Your
Department was informed of the position, with
the result that Mr. W. E. Burns was appointed
by it to represent the company under the pro-
visions of the Act.

The re-constituted Board, consisting of Mr.
Justice Murphy, chairman, Mr. Victor R.
Midgley, representative of the men, and Mr.
W. E. Burns, so appointed to represent the
company, met on November 19, 1917, to take
evidence. Further meetings for the same pur-
pose took place on November 20, 21, 23, 27 and
29. On December 1, 1917, the Board met to
consider the evidence. Further meetings were
held on December 3, 5, 6 and a final meeting on
December 7, when the majority report was
drawn up and approved. The men were re-

presented by W. B. Sly, J. W. Hope and Jno.
Brodie; the company by F. W. Peters.

As already pointed out, the disputed matters
arrange themselves under two heads: 1st,—the
yard staff; and 2nd, the clerical staff. Dealing
first with the yard staff, two matters come up
for consideration—the hours which constitute
a day's work and the rate of wages. Most of the
men in this class work by the hour but there are

some who are employed at a monthly wage.
Dealing first with the men on an hourly wage, the

Board is unanimous in the opinion that nine
hours should constitute a day's work. Hitherto
these men have been working ten hours a day.
There are, so far as the members of the Board are

aware, no exceptional circumstances in con-
nection with the work done by these men which
would call for them putting in more hours than
what is, the Board believes, generally con-
sidered at the present time a fair number to

constitute a day's work. This demand, there-

fore, is conceded. The hour at which overtime
is to begin is to remain as it is at present.

The next point is their rate of pay. These
men, previous to May, received 2hYi and 26 } 2

cents per hour. Demands for increase were
made at that time. Both parties agreed to refer

the matter to arbitration with the result that the

men were awarded 30 and 31 cents per hour with

overtime at the rate of time and one-third. The
men now demand 40, 43 and 45 cents per hour.

The award in May was within half a cent per
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hour of what the men asked. The company
before the Board took the position that the in-

creased cost of living since May coukb not
possibly justify the increase in wage asked for

by the men and contended that since the award
in May was within half a cent of the men's
demand that award should be regarded by the
Board as a fair living wage in Vancouver at

the date when it was made. The Board has given

this matter very serious consideration and the
majority is of the opinion that, under present

conditions in Vancouver, these men should re-

ceive $7 and 36 cents per hour to enable them
to earn a reasonable living wage. On this basis,

their monthly earnings will be practically the
same as the monthly earnings of the civic em-
ployees of the City of Vancouver. It is true that

the civic employes receive a higher rate per
hour as they only work an eight hour day with
Saturday afternoons off. The cost of living

problem, however, is in both cases identical.

The men strongly urge that the company is

paying a much higher rate for identical work
done by the company's employees on the
wharves in the city of Vancouver. To this the
company replied that it is a recognized feature of

this class of employment that the rates of pay
for work on wharves is higher than the rates of

pay in local freight offices situate up town and
the evidence produced before the Board sus-

tains this position. The cause cf this is stated to

be that the work at the wharves is more casual,

depending on the amount of freight discharged
from ships. The men contend that, under
present conditions in Vancouver, so far as a
great number of these wharf employees are con-
cerned, at any rate, the work is in fact con-
tinuous. Whilst this may be so, it is obvious
that there can be no assurance that such con-
dition of affairs will continue in the future.

Further, the company contend that the rate
they are paying at the wharf is one which they
were forced to grant as a result of a strike em-
bracing not only these employees but most other
employees on the water Iront which resulted in

tieing up the shipping of the port and that in

fact it is not a fair rate under existing circums-
stances. The majority of the Board have
approached the question from the standpoint of
the cost of living in Vancouver. They feel they
must in settling a rate of wage regard the wage
earner's family as consisting of himself, a wife
and three children, that being the standard of

the Labour Department. As stated, they
believe that the rate awarded will solve the
cost of living problem in a reasonable way for

such employees, when the bread-winner is work-
ing on an hourly basis.

As to the rate of pay for overtime, the men
contend that they do not desire to work overtime
at all and in the opinion of the Board the rate
for such work should be such as will insure no
more overtime being asked for than is abso-
lutely necessary.' Therefore, the Board fixes the
rate for overtime at time and a half. Under this

head there remains to consider the men who are
on a monthly wage. Without infringing the
principle now prevailing that the company is

not to pay overtime to such men, the Board

decided that their normal working day should be
nine hours as in the case of the men working
by the hour. In fixing their wage it will be
necessary to deal with positions seriatim.

Clerks and car-checkers at present receive $65
and $70, the lower rate being paid to some
clerks and some car-checkers and the higher
to some clerks and some car-checkers. The
difference in the rate that at present obtains,
therefore, is not based on the distinction between
clerks and car-checkers but on a distinction

between individuals. No evidence was given
before the Board that would justify it in the
opinion of the majority in disturbing this dis-

tinction. The Board has here again approached
the question from the standpoint of giving the
men a fair living wage under existing con-
ditions in Vancouver. This must necessarily

result in men who are now receiving a lower rate

of pay being awarded a higher increase than
men who now receive a comparatively higher
rate. The majority of the Board is of the
opinion that the men who are now receiving

$65 a month should receive $78 and those now
receiving $70 should receive $80. This reduces
the standard of differentiation, in the particular

instance under discussion, from $5 a month to

$2 a month, but so far as the Board is able to

judge, from the evidence before it, the work
done by these two classes is in the main identical,

the differentiation being apparently introduced
because it is desirous, from the company's
standpoint, to have it exist. The rate of $78 a
month has been arrived at, after much con-
sideration, as being the minimum rate on which
a typical famify, in the employ of the company
entitled to the benefits hereinafter set out which
such employment gives them a right to receive,

could maintain a reasonable degree of comfort
under living conditions in Vancouver at the
present time. It follows that weigh-men now
receiving $65 a month should receive $78. The
majority of the Board is of the opinion that it

should disturb as little as possible the gradations
of pay now existing, which have doubtless been
established as a result of careful valuation of the
relative importance of these positions. This has
been done, as above stated, in the case of clerks

and checkers because of the tacts above set out,
but with regard to all other monthly employees
in this class, the Board thinks it advisable to
retain the present differentiation. Therefore, it

fixes the rate to be paid sealers, stock-inspectors
and freight-checkers at $80 for the first year,
$85 for the second, and $90 for the third. These
men now get $77.50, $83.50 and $87.50. The
majority awards to icing inspectors $90 per
month. These men now get $85 per month.
To train-clerks they award $85 per month

—

these men now get $75.

It will be observed that the minimum rate
fixed for men on a monthly wage is lower than
that which will be received under this award by
the men working by the hour. Monthly wage
men, however, are entitled to benefits which
they evidently regard as of considerable value
since at the hearing preference was expressed for

remaining on a monthly wage basis rather than
going on an hourly wage basis. These benefit
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are that they became part of the permanent
body of employees of the company. This en-
titles them to two weeks holidays with pay in

each year and also brings them within the scope
of the company's pension system, which pro-
vides, without cost to the employees, for pen-
sions to be paid to employees in their old age
provided that they have served the company a
fixed number of years. The lower paid of these

monthly wage men have also, to a limited

extent at any rate, the prospect of advancement
in the service to higher paid positions. All

these things in the opinion of the majority of the
Board fairly offset the difference of the minimum
monthly wage hereby awarded as compared with
the wage capable of being earned by hourly
workers provided they put in full time every
month.

In reference to the clerical staff, the Board had
not the assistance at the hearings when evi-

dence was taken of being informed of the aspects

of the case from the company's point of view.
The company adhered throughout the pro-
ceedings to the position taken originally that it

would have nothing to do with an investigation

by a Board under the Act into the matter of

wages paid its clerical staff. The men in their

demand desire to introduce into the pay of the
staff the progressive principle. Their demand is

so much for the first year with an increase the
second year and a further increase the third

year. The Board had devoted a considerable

length of time to the consideration of this

clerical staff matter when the company an-
nounced that they were posting a revised rate

of pay for such clerical staff. A copy of this

revised rate was placed before the Board and
also a table giving to the Board considerable
information from the company's standpoint of
this aspect of the dispute inasmuch as such
table snowed the personnel of the clerical staff,

their length of service with the company and
other details. The Board went carefully into

the increases awarded by the company and in

so doing kept in mind their view of the basic

wage that ought in fairness to be the minimum
paid in Vancouver under present conditions.

The majority has concluded that on the whole
the increased rate so granted by the company
is fair and they therefore approve of it.

There are obvious difficulties in the way of

a Board of this character attempting to adjust
differentiations in rate of pay for different

positions of a staff such as the one under con-
sideration and the majority has not attempted to

do so but has been forced to content itself with
being reasonably certain that a fair living wage
has been awarded by the new increases.

All of which is respectfully submitted.

Vancouver, B.C., December 7, 1917.

(Sgd.) Denis Murphy,
Chairman.

(Sgd.) W. E. Burns,

Representative of the Company.

Supplementary Report

Memorandum to the Honourable the Minister of
Labour, Canadian Pacific Railway Company
vs. Freight Handlers.

It has been drawn to the attention of the
Board that some misunderstanding may arise

under the Majority award forwarded to you a
few days ago. This award in dealing with train

clerks and carc-heckers, was intended to apply
to people employed in manual labour exclusively.

A statement has been laid before the Board
showing that some, at any rate, of these po-
sitions are not positions of manual labour but
are of a clerical nature. Nothing in the award is

intended to apply to persons engaged in clerical

work nor to unmarried females or young un-
married men, in these positions of car-checkers
and train clerks.

Vancouver, B.C.. Dec. 13, 1917.

(Sgd.) D. Murphy,
Chairman.

(Sgd.) W. E. Burns,
Representative of the Company

.

To the Hon. the Minister of Labour,
Ottawa, Ont.

Minority Report

In the matter of the "Industrial Disputes In-

vestigation Act, 1907" and of a dispute

between the Canadian Pacific Railway
Company and its Freight Handlers at

Vancouver, B.C.

To the Honourable
the Minister of Labour,

Ottawa, Ont.

While agreeing with the majority of the Board
that the demand of the men for a reduction of

hours for the yard office and shed staff is justified

and agreeing that overtime should be paid at

the rate of time and one half, I am unable to

agree with them as to the rates of pay.

The majority concede in their report that

"they must in settling a rate of wage regard the

wage-earner's family as consisting of himself,

a wife and three children, that being the standard

of the Labour Department," and they set the

rate of pay for the shed staff at 36 cents and 37
cents per hour. This will give the men, on the

basis of a nine hour day, a weekly wage $19.44

and $19.98, respectively.

The Labour Gazette for the month of November,
1917, gives the "Cost per week of a family

budget of staple foods, fuel, lighting and rent,"

which shows that for a family of five the average

cost throughout Canada for food, fuel, light and
rent is eighteen dollars and eighty-two cents

($18.82) per week. A table is also given for the

"Average cost of staple foods by Provinces"

showing the average cost of staple foods in the

province of British Columbia to be higher than

in any other province in Canada.



January;, 1918 THE LABOUR GAZETTE 29

The rate of pay fixed by the majority of the
Board as a "reasonable living wage" only leaves

a balance over and above the cost of food, fuel,

light and rent of 62 cents and one dollar

and 16 cents respectively, to provide for all

the other commodities required to maintain the
wage-earner and his familv in the necessities of

life.

I consider the demand of the men for a
minimum of 40 cents per hour to be reasonable
and justified by the present cost of living.

With reference to the clerical s^aff, while the
company refused to participate in the investi-

gation when the hearings were taking place,

after the case had been closed and the Board was
considering evidence, the company through its

representative on the Board presented a sche-
dule showing an increased rate of pay for the
clerical staff, the revised rates giving most of
the staff an increase of about five dollars per
month, while some did not receive any in-

crease.

Together with other increases that have been
granted in the interim, this totals approximately
15 per cent increase oyer the 1914 pay-roll
and this I do not consider sufficient to meet
the increased cost of living, which is fully

double the percentage of increase granted.
While agreeing with the other members of the

Board that "there are obvious difficulties for a
Board of this character to attempt to adjust
differentiations in rates of pay for different

positions of this character" still if the rates in

effect in 1914 for the office staff were fair and
equitable, then the increase granted should be

equal to the increased cost of living, whioii is,

according to the figures of the Labour Gazette,

for a typical family, over 30 per cent during
that time.

The majority report, in pointing out that the
minimum rate fixed for men on a monthly wage
is lower than that awarded to men working by
the hour, mentions certain benefits that monthly
wage men enjoy, which in the opinion of the
majority offsets the lower rate of pay as com-
pared with the hourly men.
These benefits consist of two weeks vacation

with pay, old age pension and the prospect of

advancement. However, none of these bnefits

make easier the difficulties of the wage earner
who is awarded in the majority report $78.00 or

$80.00 per month to provide his family with the
necessities of life.

Two weeks vacation a year is an important
factor in maintaining the efficiency of the
worker and therefore works out to the advantage
of the employer, while the prospect of obtaining
a pension in twenty or twenty-five years time
is not of much comfort or assistance to the
worker who finds it difficult to obtain the bare
necessities of life in the immediate present, and
the advancement to higher paid positions is of
course contingent upon such vacancies as may
occur after long years of service and satis-

factory performance of duties.

All of which is respectfully submitted.

(Sgd.) Victor R. Midglet,
Representative of the men.

Vancouver, B.C., December 21, 1917.

INDUSTRIAL DISPUTES DURING DECEMBER, 1917

l^OUR strikes involving five firms and

1,575 employees were reported to

the Department as having commenced
during December. Altogether there

were in existence at some time or other

during the month 12 strikes involving

25 firms and 3,209 employees. The total

time loss on account of industrial dis-

putes was estimated at 33,192 working
days, as compared with 26,844 days in

November and 12,523 days in De-
cember, 1916. The time loss occasioned

by the four strikes which began in De-
cember amounted to 7,392 working days,

while a loss of 25,800 days is charged
to the eight disputes which b^gaii prior

to December. Termination of dispute
was reported in the case of three of the

old strikes and three of those which be-

gan in the month and another strike

was regarded as having terminated,

leaving the five following unterminated
strikes on record December 31 : plumbers,

and steamfitters, St. John, N.B.
;

gar-

ment workers, boilermakers and cigar-

makers at Montreal, Que., and moulders
at Gait, Ont,

The most important dispute in exist-

ence during the month from the stand-

point of time loss was the strike of

1,600 smelter employees at Trail, B.C
The total time loss charged 10 this dis-

pute was 48,000 working days, of which
25,600 occurred in December. Work wa&
resumed on December 20. A strik.3 of

875 steel workers at Trenton, N.S., caus-

ed a time loss of 4,812 days, and a strike

of 664 coal mine employees at Lethbridge
caused a time loss of 1,992 days; both

of these strikes, however, were of sfeort

duration.
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INDUSTRIAL DISPUTES IN DECEMBER, 1917.

January, 1918

Locality Alleged Cause or Object

Number
involved

e i

1 M
ft Q,

a a

Duration

Date on which Method
Occupation Em-

ployees
left

work

Strikers

return-

ed to

work

of

settlement

DISPUTES COMMENCING PRIOR TO DECEMBER, 1917.

Mines an» Meialliferous Works
Smelter employees Trail, B.C.

BUILDING AND CONSTRUCTION

—

Plumbers and steamfitters

Metals, Machinery and Ship-
building—

Machinists

Moulders

Boilermakers

CLOTHraa Trades—
Ladies' tailors

Garment Workers

Miscellaneous Trades—
Waitresses

St.John,N.B.

Hamilton, Ont

Galt.Ont

Montreal, Que

Montreal, Que

Montreal, Que

Vancouver.B.C.

Demand for eight-hour day

Demand for i ncreased wages

Demand for a nine-hour day

Increased wages and nine-

hour day.
Alleged discrimination in

dismissal of employees

Demand for increased

wages on weekly instead
of piece-work basis and a
shorter week

Alleged unfair distribution

of piece-work among
employees.

Demand for one day off in

seven.

r 1,000 Nov. 15

April 23

June 12

1916

1917
May 17

Oct. 26

Mar. 12

Nov. 13

Oct. 6

Dec. 20 International Executive
Board declared strike called

by Trades and Labour
Council of Trail t« have
been unconstitutional and
advised strikers *• return

to work.

Unsettled.

No formal settlement was
made. Seven firms granted

the nine-hour day: ten-

hour day prevails in other

establishments.

Unsettled.

Unsettled.

A settlement was effected

through negotiations with
six of the nine firms origin-

ally involved.

Unsettled.

Strikers obtained work else-

where and their places were
filled

DISPUTES COMMENCING DURING DECEMBER, 1917

Mines and'Mbtalliferous Works
Coal Mine employees

Metals, Machinery and Ship-
building—

Steel workers

Clothing—
Clothing workers.

Foods, Tobacco and Liquor-
Cigar makers

Lethbridg*,
Alta.

Trenton, N.S.

Toronto, Ont...

Montreal, Que

Demand for enforcement of

a "closed-shop."

Protest against employ-
ment of alleged enemy
aliens.

Protest against reduction in

piece-work rates.

Demand for increased wages

2 664

1 875

1 26

1 10

Dec. 19

Dec. 13

Dec. 3

Dec. 1

Dec. 22

Dec. 20

Dec. 18

Dispute referred to director

of coal operations. Strikers

returned to work under
conditions prevailing prior

to strike.

Employees demanded dis-

missal of enemy aliens.

Negotiations resulted in de-

mands being acceded to.

Firms proposed a reduction

of 5 cents in rate for pant

making and 2 cents for

pressing. A reduction of

2£ cents for pant making
and 1 cent for pressing was
accepted by strikers after

negotiations.

Unsettled.
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REPORTS OF EMPLOYMENT BUREAUS

rpHE decrease in the demand for work-
-*- ers continued in November. There
was a decline of 16.2 per cent, as com-

pared with October on the basis of the

daily average of vacancies notified to 110

employment bureaus (80 commercial, 14

public and 16 philanthropic). As com-

pared with the demand reported for No-
vember, 1916, by practically identical

bureaus, there was a gain of about 9

per cent. The total number of vacancies

notified to all offices in November was
37,956, a daily average of 1470.5 as com-
pared with 1755.6 in October, 1917, and
1346.8 in November, 1916. The number
of persons placed was 18,499, a daily

average of 716.2, as compared with aver-

ages of 856.8 in October and 747.7 in

November, 1916. The proportion of the

total vacancies filled to the total vacan-

cies notified was 48.7 per cent, as com-
pared with 4ft.8 per cent in October, and
with 55.5 per cent in November, 1916.

As to employment for woman and girl

workers, the number of vacancies noti-

fied was 5,752, a daily average of 224.7,

as compared with averages of 236.2 in

the preceding month, and 241.6 in the

corresponding month of 1916. The num-
ber of such workers placed was 2,175,

a daily average of 84.5, as compared with
84.2 in October, 1917, and with 117.1 in

November, 1916. Of the five principal

centres of labour distribution— Mont-
real, Toronto, Winnipeg, Edmonton and
Vancouver—Edmonton alone showed an
increase in the demand for workers dur-
ing November, as compared with Oc-
tober. In comparison with November,
1916, Toronto, Edmonton and Vancouver
recorded larger demands. Of the smaller
centres, Hamilton reported an increase,

both as compared with the preceding
month, and with the same month in 1916,
while Brandon and Fort William and
Port Arthur showed gains over Novem-
ber, 1916.

The number of persons who obtained
casual employment through the Salva-

tion Army, the Young Women's Chris-

tian Association and other agencies was
1,837, a daily average of 71.5, as com-
pared with averages of 86.0 in October,

1917, and 75.9 in November, 1916. The
number of casual jobs secured was 4,568,

a. daily average of 177.1, as compared
with 185.5 in the preceding month, and
with 161.8 in November, 1916.

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS
AGENCIES DURING THE MONTH ENDED

NOVEMBER 30, 1917.

AGENCY.

Salvation Army
Halifax

St. John
Quebec
Montreal
Ottawa
Toronto
Hamilton
London
Winnipeg
Calgary
Edmonton
Vancouver

Y.W.C.A
Sherbrooke
Winnipeg. . .V .

.

Brandon
Saskatoon
Calgary
Edmonton .

New Westminster.
Vancouver
Victoria

Miscellaneous .

Montreal Municipal
Montreal Catholic
Social Service Guild

Montreal Directorate

of Female Immigra-
tion

Toronto Provincial..

Toronto Municipal.

.

London Provincial. .

Hamilton Provincial.

Winnipeg Municipal.
Saskatoon Provincial

New Westminster
Municipal

VancouverMunicipal
Victoria Municipal.

.

Total.

Daily Average
November. . . .

October

Individuals

given casual

employment

45

726

37

1106

e La
W]Jt

t

Number of

casual jobs

supplied.

— " —

I
s

I

I
en

5 1

1425
29

45

1837

71.5
86.0

1109
2

22

19

398
30

451

19

17

15

56

"so
291

6

81

101

11

34

9

29
1073 2031

28 1

5 40

4

625

232

2182 2381

1173
2

22
19

398
34

451
24
17
55
70
1

80
291

5
15

6
81

101

11

34
9

29
3104

29

45

4
625
119
54
15

1107
40

3

682
381

4568

177.1
185 5
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REPORTS OP EMPLOYMENT BUREAUS FOR THE MONTH ENDED NOVEMBER 30, 1917.

BUREAUS

Vacancies Notified. Individuals Placid.

Halifax—Commercial"^)

.

St.'Jolm—Commercial (V.

Quebec—Provincial

Sherbrookc
Provincial.

.

Y.W.C.A..

.

Montreal
Provincial

Municipal
Catholte Social Service Guild.

.

Directorate of Female Immi-
gratio»

CwMsereial (10)

Ottawa. .

.

Provincial.

Y.W.C.A..

ial(5).,

Toronto
Provincial

Municipal
,

Y.W.C.A
Oeauaercial (5).

Hamilton—Provincial

.

"London—Provincial . .

.

Fort William and Port
Arthur—Commercial (7).

'Winnipeg
atMunicipal

Girls' Home of Welcome.
Y.W.C.A
CooHaercia! (10)

Brandon ,

Y.W.C.A •

Commercial (3) !| 805

3371

471
347

4

2556

1568
633

933

3364
449
910

2005

174

96

3434

6243
159

1

6084

805

Reegin
Y.W.

na
C.A

Coaunercial (3)

.

662

'662

Daily Average

Oct.,

1917
Nov.,
1917

Saskatoon - 2185
Provincial 1S5
Y.W.C.A
Commercial (3) 2000

Calgary. .

Y.W.C.A.
. 2240

Commercial (5).

Edmonton
Y.W.C.A.
Caaunerciai (10)

.

New Westminster
Municipal
Y.W.C.A,

Vancouver
Municipal
Y.W.C.A
Comjerral(lO).

Victoria
Mnrricipal

Y.W.C.A
Commercial (6).

Total (19 centres)

4509

4500

3

3042
112

79

32046

89 2 6

2 2 6

6 26
19

5 7

330 5 144
74
9

28 5 4

77
142 140

67 7 84
34 7

33
"34

41 3 250
149 150

100 100
172 3

73 2

133 9

14 12

1442 35 102'

203 5 18
127

150 7
962 30 77

44 20 64

4 4

40 20 50

86 11 91

2 14

83 11 77

189 63
29
CO 63

100

156 7 12

88
68 7 12

548 34 137
55

493 137

24 8

8

24

604 21 374
83 4
146 18
375 17 356

207 51

37
59

111 51

4383 158 1369

69 3.00

39

124

109

97;

12

3857
545 1

356
41

77

1674
674
33!

34

748
910
200

2180

1.84

11 58

5 86
5.56
.30

186.80
27.81
25.19
1.48

4.93
127.39

92 79
24.12
1.22
2.52

64.93

170 78
33.12
43.92
5.84
87.90

249 7 96

238 10 62

3460 148 56

7822
385
127
157

7153

923

354 36

15.58
5.00
6.70

327.58

42.93
8 .42

915 42 51

849 47 36

16 .56

833 46.80

Nov.,
1916

2.27

1.63

4.96 4.00

4.34
3.88
.46.

153.64

22.71
13.69
1.64

2.96
112.64

64 45
25.92
1.27
1.13

36.13

166 32
28.77
35.00
8.70
83.85

4.18
3.64

H
175.61

40.44
10.16
2.04

5.19
117.78* :

53.85
29

1.92
1.45

50.18

112.74

2158
328
342

1

1487

1034
633

47.38
6.25

59. Hi

9 58 169

9 15 19

401

2247
212
810

1225

71

77

133.27 127.06 748

300.85! 334
14.81 14

4.88! 9
6.04i 8

275.12 301

36.37 22
.33

36.04 21

33 48

.62

32.86

19 2466
69 59

|::::
81 2407

08 128
62

46 128

45

45 23

46 473
.23

2437 133 34: 93 92 104 20 644
214 26.69 8.231 24.15 152
123 4.461 4.92

1

5.40
2100 102.19! 80.77 74.65 492

2415 132 49

88 3.74
2327 128.75

5228 200.49
55 3.59

5173 196.90

1 69
1.50
.19

4041 182 46

199 7.63
164 6.54

3678 168.29

359 20 17

59 5.11
59' 2.46

241 12

37956 1755 58

100 09 163192 88

3 38
89 50 100.09 1631

201 78

r2.i2

1.38
.42

.96

156 20
7.96
6.31

141.93

14 OS

2.27
2.36
9.40

1470.50

112

2

109

15 1926
77

38 1926

32 2394
48 116
46
38 2278

13 75

1346

40 ..

35,

76 16260

Daily Average

Oct..

1917

1816

18

16

359

63

20

124

67
61

6

2332
397
343
29

18

1545

1089
674
10
4

401

2632
424'

810

35,

1363

131

174

751

3124
175
19

22
2908

155
8

147

4

524

710
173

32
505

2.46

.72

8 27

3 52

3.37
.15

95.79
14 04
12.23

.96

67.67

45.12
24.12

.37

.13

20.50

117.97
16.95
34.00

.64

66.38

5 54

8.81

20 62

177 20
S.73
1.54
.67

12 54

.42

12.12

22.12
.22

21.90

38 52
22.04
1.00

15.48

167H 91 55

16 .46

1655 91.09

14

2076

9

6

2697
132

28
25.37

136
19

6i
111;

88 66

.89

87.77

34

.15

.19

5.33
1.35

103.79

6 68
.96

.19

5 53

18499 856 80 716 21

Nov.,
1917

.Nov.,

1916

2 04

83

4 96

2 67
2.44
.28

82 11

16.54
13.19
lift

.69
60 53

2 48

35

228

3 78

3.64
.15

H
81.12
19.36
9.76
.92

1.69
49.39

¥<*

25.67
.11

41.87
25.92

.38

.11 .46

15.44
!

23.81

101 40 77 13

16.31!

31.16 36.00
1.52 1.12

52.42 40.01

5 04

28 98 40.09

120.16186 81

6.78! 9.42

.73| 2.69
85 2 12

lll'85.172.'58

6 02 11.69
.33i .31

5.69| 11 .38

21.13 31 27

.15 .23

29 98 31.04
I «

27 35 38 92
6.65 12.08
1.28

1

.84

19.42 26.00
i

64 31 75.00
• 62,

63.6*1 75.00

80 59 70.27
.54 .58

80. Oil 69.69

.59

.24

110.47 104.21 93.13
5.28
1.08

97.85

5 26

.73

.24

4 29

5 48
.38

87.27

6 86

.20

6.65

747.74
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES

EMPLOYMENT for civic employees

during the first payroll period of

two weeks in December, as indicated by

reports from 15 cities showing the num-

ber of workers temporarily employed and

the wages paid these employees, showed

an increase of about 17 per cent in the

number of employees and a decline of

about 15 per cent in the wages paid.

In December, 9,067 persons were tem-

porarily employed and the payrolls

amounted to $222,227.18, as compared

with 7,787 employees and an aggregate

payroll of $263,590.36 in November.

Larger numbers of employees and larger

payrolls were reported at Regina, Ed-

monton and Vancouver, while smaller

numbers of workers and smaller payrolls

were reported at St. John, Ottawa, Ham-
ilton, London, Winnipeg, Brandon,

Moose Jaw, Calgary and Victoria. Mont-

real, Toronto and Saskatoon reported

larger numbers of persons employed,

with declines in the amounts of wages

paid.

Reports from nine cities are available

since July, 1916, and are summarized in

the accompanying table. As regards the

number of workers employed, the figures

show a decline beginning in January,

1917, and continuing almost without in-

terruption to November. In December
a slight increase over the three preceding
months is shown, but this increase in the

number of employees is accompanied by
a decrease in the wages paid, the total

of the December payrolls being the small-

est in the 18 months of the record. This
gain in employees accompanied by fall-

ing off in wages shown in both tables is

evidence of the volume of casual employ-
ment afforded in December in removing
snow from the streets and in other casual

work incident to winter weather.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY FIFTEEN CITY CORPORATIONS, NOVEMBER

AND DECEMBER, 1917

City.

Number of

employees
temporarily
employed in

first fort-

night in:

Amount of wages paid em-
ployees temporarily em-
ployed in first fortnight

in:

Nov. Dec. November December

St. John 299
2,348
399

1,511

392
317
512
45

251

88
290
356
343
446
190

233
3,702
292

1,906
353
198
371
42
307
72

296
305
361
460
169

$6,927.31
66,674.94
14,758.82
55,871.52
14,156.55

10,562. 06
19,092.43
1,355.29
9,990.55
3,346.65
11,437.25
12,549.80
12,908.62
16,741.49
7,217.08

$6,200.67
48,308 08
11,524 87
50,729 80
11,188.63
6,074.05
14,695 25
1,077 70

10,889.68
2,606.45
10.486 23

Calgary 9,972.40
14,062.89
17,996 24
6,414.24

Total. 7,787 9,067 $263,590.36 $222,227.18

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY NINE CITY CORPORATIONS, JULY, 1916—

DECEMBER. 1917.

Month.

Total number of

employees tempor-
arily employed in

first fortnight.

Total amount of wages
paid employees tem-
porarily emploved in

first fortnight.

1916
July 10,244

9,425

8,397

8,079
7,669

6,360

8,466

7,784

8,390

7,341

6.639

6,515

6 612
5.954

i 445
5,165

4.879

5,932

$281,062 15

275,364 93
235,632 94
220,986 22
211,678 38
164,293 79

1917

193,797.33
213,605 85
210,691 .01

167,938 77
160 076 31

206,449 96
July 201 856 82

188 731 51
174.203 48

161,374 34
160.605 47
129,662.49
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS

EMPLOYMENT in the building trades
-^ as indicated by the value of building

permits issued in 35 cities, showed a

decrease during December as compared
with the previous month, the total value

of permits falling from $2,149,223 in

November to $874,689 in December, a

decrease of $1,274,534, or 59.3 per cent.

The only province to record an increase

was British Columbia. As compared
with the corresponding month of 1916,

there was a decrease of 81.6 per cent,

the value for December, 1916, being
$4,765,313. In this comparison none of

the provinces reported increases.

Of the larger cities—Montreal, Tor-
onto, Winnipeg and Vancouver—the last

named only showed an increase as com-
pared with November, 1917, while each
of the centres recorded a decrease in

comparison with December, 1916. Of
the smaller cities. Three Rivers, West-
mount, Brantford and Kingston showed
increases in both cases.

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THRITY-FIVE CITIES

City November,
1917

December,
1917

December,
1916

December, 1917, compared
with November. 1917

Increase (+) Decrease (—

)

December, 1917, compared
with December, 1916 A

Increase (+) Decrease (—

)

Amount 1 Per cent Amount Per cent

$11,373
35,208

46,165

25,933

18,403

8,500

784,170

1,200

219,355
495,945
53,400
12,770

1,500

971,142
27,346

11,100

6,515

153,460

4,247

11,765

85.010
104,200

7,235

5,932

6,060

56,448

2,400
418.019

71,405

49,300

2,700

46,600

119,290

33,950

13,240

62,100

83,799

27,700

56,000

43,345

4,550

35,075

3,720

$24,390
13.255

11,135

2,629

1,125

1,500

132,910

$91,020
52.820

8,200

19,199
16,100

2,000

487,883 _

+
+

+

+

+

+
+

$56,983
21,953
35.030

24.278

17,278
7,000

651.599

1,200

163,085

487,505
53,400
37,230

16,400

350.967

122,569

10,250

6,365

127,010

5,360

11,765

50,420

93,100

6,900

3,192

5,270

48,233
1,600

47,661

66,820

39,700

2,700

37,000

99.796

33,150

6,190

57,366

73.509

17,500

56,000

18.859

2,950

21,220

580

— 79 94— 63.35— 75.88

— 99 24— 93 88— 82.35

— 83 61

_

+

$39,830
39,565

2,935

15.475
14,075

500

364,773

— 69 93
Halifax — 74 90

+ 35 79

New Brunswick — 85 59
03.01

St. John — 25.00

— 72.79

56.270

8,440

298,000
89,069
88,500

3,750

8,064

3,809,765

5,735

1,500

43,750

116,750

2,870

13,825

18.705

41,125

1,025

6,272
115

36,145

4,700

3.428,848

87,400

29,205

125
28,900

18.330
125

2,655

15,600

29,799

9,200
20,500

311,949

1,700

286,365
23,875

— 74.35
— 98.30

+
+

+

+

+

+

+
+

+

241,730

80,629
83,500
46,250

9,836

3,189,280
' 144,180

650
43.800
90,300

6,737

13,825

15,885

30,025
690

3,532

675
27,930
3,900

3,058.490

82,815

19,425

125

19,300

5,796

675

4,395

10,866

19.509

1.000

20,500

24S745
100

230,070
19,575

— 81.12
- 90.52

50,000
17,900

620,485
149,915

850
150

26,450

9,607

+291.54
+1093.33

— 38 18

+448.22— 92.34
— 97.70
— 82.76
+126.21

+ 1233.33

+ 121.97

— 83 07

+2514.04
Fort William — 43.33

Guelph — 99.66— 77.34
+234 74

34,590
11,100

335
2,740
790

8,215
800

370,358

4,585

9,600

— 59.31— 84.34— 95.37
— 53.81
— 86.96
— 85.45
— 66.67— 11.40
— 93.58

— 80.50

+ 84.92

Ottawa — 73.01— 67.31
— 56.31

Stratford +586.96— 77.27

St. Thomas — 82.98— 89.11— 94.75

- 68 92

9,600

12,584

800
7,050

4,734

10,290

10,200

— 79.40

— 89 49— 97.64— 46.75— 92.38

— 97.91
— 63.18

— 66.78

Saskatchewan — 31.53
+540.00
+165.54— 69.65

— 65 66

+ 10 S7

British Columbia ....

New Westminster

62.195

1,600

56,295

4,300

+ 43.49
— 64.84
+ 60.49
+ 15.59

- 90 05
- 5.8S- 80.34
— 81.99

Total—35 cities $52,149,223 $ 974,999 $ 4,765,313 — $ 1,274,534
|

— 59 30 - $ 3.890.924 - 81 94



January, 1918 THE LABOUE GAZETTE 35

MIGRATION AND SETTLEMENT

OF persons other than citizens of the

United States, 2,609 left the United
States in October, 1917, to take up per-

manent residence in British North
America, as compared with 2,330 in Sep-

tember, 1917; 3,132 persons (other than
citizens of the United States) departed
from British North America in October,

1917, to take up permanent residence in

the United States, as compared with

3,309 in September, 1917, indicating for

British North America an outward bal-

ance of 523 in October of this class of

persons compared with 979 in Septem-
ber, 1917.

Homestead entries.—During Novem-
ber, 1917, there were 203 homestead

entries in Manitoba, 275 in Saskatche-

wan, 331 in Alberta and 18 in British

Columbia, a total of 827, as compared
with a total of 895 in October, 1917, and
858 in November, 1916.

Lands patented.—According to the

Department of the Interior's statement
of letters patent covering Dominion
lands in Manitoba, Saskatchewan, Al-

berta, British Qolumbia and the Yukon
Territory for the month of November,
1917, the number of patents was 1,766

and the number of acres 288,108.78, as

compared with 2,143 patents and 334,-

698.08 acres in October, 1917, and 1,359
patents and 229,267.80 acres in Novem-
ber, 1916.

PRICES, RETAIL AND WHOLESALE, IN CANADA, DECEMBER, 1917,
AND IN OTHER COUNTRIES

rpHE chief movements in prices for the
* month were in bran, shorts, hay,

oats, and barley, but among textiles,

jute and flax products advanced steeply.

There were slight increases in nearly
all the groups except fruits and vege-

tables where prices were lower for pota-

toes, turnips, raisins and prunes. In
retail prices the chief increases were in

salt pork, lard, and eggs, but there were
slight increases in many of the staple

foods.

The average cost of a family budget
of staple foods in terms of the average
retail prices in some sixty cities was
$12.24 as compared with $12.10 for

November, $10.10 for December, 1916,

and $7.95 for December, 1914. In fuel,

prices were also higher for coal and
wood. In foods, as compared with a

year ago, the chief increases appeared in

eggs, meats, milks, dairy products, bread,

flour and beans.

In wholesale prices the index number,
based on the average prices of 272 com-
modities in the decade 1890-99, rose to

253.5 as compared with 247.3 in Novem-
ber, and 207.4 in December, 1916. The
chief increases for the month appeared
in the groups : Grains and Fodder, Ani-
mals and Meats, Dairy Products, Fresh
Fish, and Textiles, with slight increases
in Breadstuffs, Hides, Metals, Fuel,
Building Materials, Chemicals, and Mis-
cellaneous.

The weekly budget for a family of
five, including staple foods, laundry
starch, coal wood and coal oil, and rentr

is based upon the estimated importance
of the various commodities included,
these being slight modifications of those;
employed in similar calculations by var-
ious official bodies. For some articles
comparatively large quantities are in-
cluded, owing to the omission of other
important foods of the same class. For
instance, the only fruits are evaporated
apples and prunes and the only fresh
vegetable is potatoes. As market con-
ditions affecting these usually affect the
prices of other fruits and vegetables
somewhat similarly the relative propor-
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tion of expenditure on the various foods

therefore tends to be maintained. In

fuel and lighting the quantities are esti-

mated on a similar principle, anthracite

coal being used chiefly east of Manitoba

and soft coal and wood in the western

provinces, while no allowance is made
for the quantities required in the various

localities owing to climatic conditions,

nor for the difference in quality. It is

estimated that these calculations repre-

sent from 60 to 80 per cent of the ex-

penditure of an ordinary family, accord-

ing to the total income.

The index number of wholesale prices

is based upon the quotations of 271 com-

modities, one having been dropped in

1915, and is the simple average of the

percentages which the current prices of

the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal

to 100.

The accompanying tables and notes

give details as to the prices movement
during the month and as compared with

the same month in previous year. The

table of retail prices shows the prices of

some 30 foods at the middle of the month
in 60 localities in Canada having a popu-

lation of 10,000 or over. Quotations are

obtained by the correspondents of the

Labour Gazette from dealers doing a

considerable trade with workingmen. All

prices are for delivered goods. The rates

for rent are for six-roomed houses in dis-

tricts inhabited by workingmen.

Retail Prices

Sirloin steak was slightly lower at St.

Catharines, Port Arthur, Fort William,

and Hamilton, but advanced in St.

Thomas, Ont., and Fernie, B.C. Should-

er roast advanced at Ottawa, St.

Thomas, and Winnipeg. Veal advanced

at Hull, Que., Hamilton, but was lower

at Port Arthur and Vancouver. Fresh

pork advanced at Quebec, Ottawa,

Brockville, Belleville Orillia, and St.

Thomas. Salt pork advanced at Fre-

dericton, Quebec, St. Hyacinthe, Mon-

treal, Hamilton, Calgary, and Victoria.

Bacon was higher at Sydney, St. John,

Quebec, Sorel, Ottawa,"St". Thomas. Ed-
monton, and Nanaimo. Lard was- higher

in many of the cities.

Fresh eggs were higher throughout the

Dominion, reaching 75-80c. in some
Western cities and being up to 65c. in

several cities in Ontario, and to 70c

in some localities in the Maritime pro-

vinces. Milk was higher at Sydney,
Westville, Truro, Moncton, St. Hya-
cinthe, Hull, Brantford, Guelph, Wind-
sor, Regina, New Westminster, and Vic-

toria, but was lower at Vancouver.
Butter was higher in several of the cities.

Cheese was steady. Bread and flour

were steadjr
. Rolled oats, rice and ta-

pioca were also unchanged in most of

the cities.

Canned corn rose at Westville, Monc-
ton, St. Hyacinthe, St. John's, Montreal,

Brockville, Kingston, Niagara Falls,

Woodstock, St. Thomas, New Westmin-
ster, and Victoria, but declined at St.

John and St. Catharines. Beans were
higher at St. John, St. Hyacinthe, Hull,

Kingston, but declined at Brockville, St.

Catharines, Woodstock, Vancouver, and
Victoria. Evaporated apples rose in

price to 20c and 25c per lb., in some of

the cities as a result of the short crop.

Prunes were higher in Amherst, St. Hya-
cinthe, St. John's Brockville, Belleville

Peterborough, Orillia, Guelph, Windsor
and Victoria, but declined at St. John,

Woodstock, and New Westminster.

Sugar was higher at St. John, Three
Rivers, Sherbrooke, Orillia, Windsor, but

was down at Vancouver.

Potatoes were higher at Sydney, Ot-

tawa, Kingston, Belleville, Peterborough
Hamilton, Brantford, Gait, Kitchener,

Woodstock, Stratford, London, Owen
Sound, Cobalt, Sault Ste. Marie, Port

Arthur, Fort William, Regina, Moose
Jaw, Medicine Hat, Calgary, • and New
Westminster, but declined at Frederic

ton, St. John's, Orillia, Lethbridge, and

Vancouver.
Anthracite coal was higher in Nova

Scotia, Quebec, Ontario, and Saskat

eh ewan. Bituminous coal was lower ir

Nova Scotia, but was higher in Quebec
Ontario, and British Columbia. Wood
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF

THE AVERAGE PRICES IN SIXTY CITIES IN CANADA.

Commodities. Quantity 1900* 1905* 1910 1911 1912 1913 1914 1915 1916 Dec.

1914

Dec.

1915

Dec.

1916

Nov.

1917

Decf
W17

Beef, sirloin, steak

Beef' shoulder, roast ....

Veal, roast, forequarter

.

Mutton, roast, hindq'r.

.

Pork, fresh, roast, ham.

.

Pork, salt, mess

Bacon, breakfast

2 lbs.

2 "

1 "

1 "

1
"

2
"

1
"

2
"

1 doz.

1
"

6 qts.

2 lbs.

1 "

1 "

1
"

15 "

10 "

5 "

2
"

2 "

1 "

1
"

4 "

2
"

i "

i "

i "

2pks.

i "

c.

27.2

19 6

10

11.8

12.2

21.8

15.4

26 2

26.7

20 2

36 6

44 2

25.6

16 1

14 6

55 5

25

18

10 4

8 6

9 9

11.5

21.6

10

8 2

8 7

8 8

24.1

.7

c.

30.4

24 6

11 3

12.2

13.1

26.0

17.8

28.2

30

23.4

39 6

49.4

27.7

17.6

15.7

58 5

28

19.6

10 6

9.4

7.7

9 6

22.0

9 8

8.3

8.7

8.8

28.0

.7

c.

87.6

26

12.8

16.8

18.0

34 4

24.5

40 6

33.3

23 4

48.0

62.0

31.9

18 5

17.6

66

33.0

21

10.4

10 8

11.6

9.9

24

10 8

8.7

9.1

8 9

30.3

.7

c.

39 8

27 8

14.0

18.0

17.8

33

23.8

38.0

32.6

27.9

49 2

53

31.5

19.2

17.8

64 5

32.0

21

10.6

10 4

13.8

12 2

24.0

11

8 9

9 4

92
44.6

.7

c.

41.6

28.0

14.4

17.8

17 5

33.2

22 5

35 6

34.3

31.2

49.8

58.4

31.7

20.1

19 5

60.0

34.0

22.0

11.6

11.6

13.5

12.9

26

12

8.8

9 5

9.3

46.3

.8

c.

44.4

29 6

16.7

19.1

19.5

35 2

24.7

38 4

33.7

28 1

51.6

58.0

33.9

20 5

19.1

61.5

32

22

11.4

12.4

12

11 9

23.6

11.0

8.9

9 3

9 4

36

.8

c.

48.8

33.4

17.3

20.8

20 2

37.2

25 9

37.2

34.4

32

52 8

57 2

53 7

21.4

19.8

64 5

35

22.5

12 2

12.4

12 8

12 6

25.6

11.8

9.4

9.6

10.8

41.0

.8

/

c,

47.6

32 8

17.5

20 9

19 2

35.4

25 6

35.6

32.7

28.6

52 9

61 6

35.3

23 8

21.6

70 7

39.5

25.1

11.9

14.5

11.9

12.9

31.4

14.4

9.4

9.7

9 8

33 8

.7

c.

50.3

34

18.7

23 3

22

38 7

28 8

40.4

33.0

32 7

52 6

68 7

38.5

26

24.2

74.8

41 7

24.6

13.1

19 5

13.4

13.1

35.8

16.6

9.9

10.2

9 9

58.7

8

c.

47.4

33.4

17.6

20.7

19.3

36.8

25.5

36.2

45.1

34 5

52.8

60.0

34.9

22.1

20.3

67.5

37.0

24.5

13.2

13.4

12.2

12.8

31.2

14.4

9.7

9.7

9.9

32.0

.8

0.

46.6

32.2

17.5

20.8

19.7

36.0

26.3

36.2

45.4

35.4

52.2

65.4

37.4

24.3

22.0

66.0

35.0

23.5

12.2

16.6

12.2

12.7

30.8

14.2

9.7

10.0

9.8

42.0

.7

c.

51.6

33.8

19.3

24.2

23.7

41.2

30.9

47.6

56.7

44.9

59.4

84.2

49.0

29.9

28.2

91.5

54

27.0

13.6

23.8

13.8

13.3

37.2

1Z.6

9.9

9.7

9.9

64.0

.8

c.

62.6

43.4

24.3

29.7

32.5

59.8

44.1

64.8

58.1

50.7

69.6

94.4

51.4

34.0

30.1

112.5

65.0

33.0

18.8

32.6

16.8

16.5

42.8

19.8

11.9

10.1

67.0

.9

c.

62.4

43.4

24.7

30.4

32,7

62.4

44.6

65.8

60.8

50.7

Milk 70.8

Butter, dairy, solid

Butter, creamery, prints.

94.8

51.3

33.2

30.3

Bread, plain, white 112.5

65.0

33.5

Rice, good, medium

Beans, handpicked

Apples, evaporated

Prunes, medium size

Sugar, granulated

19.2

32.6.

17.5

16.6

43.2

20.0?

Tea, black, medium

Tea, green, medium

Coffee, medium

12.5

11.9

10.1

70.7

Vinegar, white wine .8

AH Foods 55.48 $5.98 $6.85 $7.14 $7 34 $7.34 $7.73 $7.87 $8.79 $7 95 $8.13 $10 10 $12 10 $12 24

Starch, laundry i lbs.

c.

2 9

c.

3.0

c.

3.1

c.

3 1

c.

3.2

c.

3.2

c.

3.2

c.

3 2

c.

3.3

c.

3.2

c.

3.2

e.

3 4

c.

4.5

c.

4.5

Coal, anthracite

Coal, bituminous

Wood, hard

tV ton

" cord

1 gal.

38.5

31.1

32.5

22.6

24

45.2

32 3

35 3

25 5

24 5

48.1

35

38.8

29 4

24.4

48.

8

35.0

41.4

30

23.1

61.9

37.5

41.3

30

21.0

55

38.7

42 5

30 6

23.7

54.0

33.1

42.5

31.3

23.6

52.7

38 8

38.8

30 8

23 3

46

39.4

42.9

30.8

23

54.1

37.2

42.2

31 1

23.4

53.0

37.0

41.5

30.2

23.0

63.1

47.3

44.5

32.2

23.1

69.7

54.9

59.6

43 5

26.0

77.9

55.6

60.8

44.0

Coal oil 25.6

Fuel and lighting $1.50 $1.63 $1.76 $1.78 $1.82 $1.91 $1.90 $1.82 $1.92 $1.88 $1.85 $2.10 $2.54 $2.64

Rent $2.37 $2 89 $4.05 $4.05 $4 60 *.i 75 $4.65 $4.12 $4.04 $4.39 $3.97 51.09 $4.51 $4.45f

Grand Total $9 37 $10.50 $12.79 $13.00 $13 79 $14.02 $14.31 $13.84 $14 78 $14.25' $13.98 $18.33 519 19 19 38t

AVERAGE COST OF STAPLE FOODS BY PROVINCES.

Prince Edward Island.

New Brunswick

Quebec

Ontario

Manitoba

Saskatchewan

Alberta

British Columbia

$5.61 $5 83 $6 82 $6 78 $7.17 $7 29 $7 48 $7.83

4.81 5 28 5 81 5 88 6.11 6.34 6.69 6.82

5 38 5.83 6 55 6 84 7.13 7.04 7.44 7.68

5.15 5.64 6 33 6 46 6.97 6 87 7.16 7.39

5.01 5 60 6 50 6 67 7.25 7.20 7.48 7.68

5 85 6 19 7 46 7.41 7.88 7.87 8 15 8 07
!

6 86 6 92 7.86 8 08 8.16 8.25 8.32 8.30

6 02 6 50 8.00 8.08 8.15 8 33 8.27 8 21

6 90 7.74 8.32 8.79 9.03 9 13 9.12 8 81

7.57

8.70

8.43

8.84

8 68

8 86

8 79

9.25

$7.81 $8.24 $9.98

6.89 6.95 8.29

7.76 8.11 9.87

7.31 7.76 9.74

7.74 8.11 10.27

8.27 8.43 9.98

8.81 8.32 10.34

8.47 8.36 10.35

8.80 8.65 10.66

$12 15

10.66

12.05

11.66

12.20

11.53

11.95

12.00

12.63

$12.36

10.81

12.24

11.83

12.39

11.67

12.05

12.25

12.67

'December only. fHalifax and Saskatoon omitted.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

M
Nova Scotia u New Brun

|o a

ft

on

O

•
M
9

3
o

a
o

^3

5

9
1

3
J!

< O
e
o 1£

Quebec

Per

1-Beef, sirloin steak lb..

.

2-Beef, rou d steak. ..."..

3-Beef, rib roast prime . .
"

.

,

4-Beef, shoulderroast . .
" .

.

5-Veal, roast, forequarter "
.

.

6-Mutton, leg roast, h'q. "
.

.

7-Pork, fresh, roast, ham "
.

.

8-Pork, fresh chops. ..."..

9-Pork, salt, mess "
.

.

10-Bacon, br 'fast, not sli'd" .

.

11-Fish, fresh, g. quality. "
.

.

12—Fish, salt, herrings, .doz..

.

13-Salmon, canned, med..lb..

.

14-Lard, pure leaf, best. .
"

.

.

15-Eggs, new laid doz..

16-Eggs, storage "
.

,

17-Milk, delivered qt..

18-Butter, dairy solids. . .lb.

.

19- " creamery prints" .

20-Cheese, old

21-Cheese, new "
.

22-Bread, plain white. . .
"

.

23-Flour, family

24-Rolled oats, standard. " .

25-Rice, medium "
.

26-Kice, I'atna

27-Tapioca, medium pearl" .

28-Tomatoes, canned 3's can

.

2'"<-Peas, canned 2's. ... "
.

30-Corn, canned 2's. . . .
"

.

31-Bean.-, common lb.

.

32-Applet, evaporated. . .
"

.

33-i runes, medium

34 Puyar, granulated "
.

35 Su<*ar, yellow "
.

3G-Tca, black, medium. .

"
.

37-Tea, green, medium. .
"

.

38-Coffec, medium "
.

39-Potatoes, local, per bag of

lJ4bu.,90lba

40-Vinegar, white wine,

XXX, per quart

41 -Starch, laundry, per

pound

42-Coal, anthracite, stove

size, per ton, 2,000 lbs...

43-Coal, bituminous, domes-

tic, per ton, 2,000 lbs. .

.

44-\Vood,hard,best,pcrlong

cord. (128 cu. ft.)

45-Wood, soft, best, per long

cord. (123cu.ft.)

46-Coal, oil, prime white, per

gallon

47-Rent, house, 8 roomed,

san. conveniences, mon..

48-Rent, house, 6-roomed,

no san. con., per month.

cts.

35

30

30

25-28

15-20

25-30

32-35

38

22

45

7

60

12-14

52

55

cts.

30

30

25-28

23

15

18-20

30

25-30

35

35

15-18

50

30

7-8

7.2-7.4

8

12-15

12-20

12

11

50-55

40-45

$2.10

.12

.15

16.80

4.80

6.00

5.00

5.35

5.00

4.00

.25 .25

14.00-

18.00,12

4.00

12.00 | 8.00

15

28-30

20

25

18

18

15

11

10

55

55

45

$1.50

.12

.12

cts.

30

30

22

20

22

25

30

30

30

33

25

00

35

32

55

50

10

50

53

30

8

7

7

10

10

25

25

20

25

18

16

18

10

9.1

55

55

45

$1.80

.09

.15

14.00

7.00

6.00

4.50

.25

16.00

7.00

10.8

10.8

45

40

$2.10

.13

.15

14.25

7.75

7.00

4.50

.24

18.00-

20.00

12.00-

15.00

cts.

31 8

30

26 6

23 4

18.1

23 1

30 4

31 4

23 3

39.5

18 2

55

30

35

61 3

52 5

11 .5

49 3

54 5

28

40

10

50

25-30

32

45

30 5

7 9

7 6

7 6

10 9

10

19.5

28

21 3

23 8

18 5

17

16 3

11.0

10 2

51.9

55.0

43.1

$1.88

115

.143

15.02

6.23

6.00

4.50

.248

15.75

9 13

cts.

32

30

28

20-24

25-30

- 30

30

30

45

12

50

30

32

50

26

26

5.5

6.6

7

7

9

14

22

20

25

16

12

16

10

9.

J

50

60

45

SI. 50

.12

.14

15.00

8.00

6.00

6.00

.24

8.00

10.00

7.00

8.00

10-11

50

55

45

51.80

.10

.15

cts.

33

28

30

22

16

30

30

32

32

45

10-15

48

35

32

65

50

12

48-50

55

32

30

10

12

12

25

20

20

18

22

14

11

10

55

65

40

$2.40

.12

.14

.00

cts.

35

30

24

16

15

20

25

30

33

45

12

45

28

33

70

50

11

45

54

32

30

8

7

7

12

14.

18

28

15

25

17

20

20

10

8.3

55

60

.
40

$2.10

.10

.14

14.50 13.00

7.75-

8.25 9.00

6.40-

0069. 60 14.00

!

—M.80 7.00

20.00,12.00

.24

16.00

14.00! 9.00 12 00

30

8

7.6

7

10

15

22

27

20

23

18

18

11

10

55

65

45

$1.50

.15

.15

14.00

8.25

6.00

4.00

.25

14.00

10.00

cts.

32 5

29

26

20

15 3

24 4

28 3

30 6

32 5

43 8

11 6

50 8

30 8

S3

60

50

10 9

48 5

64 8

32

30

8.0

7.0

7.8

10 6

13.7

17.5

26

18 3

22 5

17 8

18 8

17.3

10.5

9 6

55 3

63.3

42.5

51 95

118

.145

13.85

8.31

9 00

4.95

.243

15 50

11 25

cts.

25-23

25-28

25

19-20

25-30

25-28

30-32

30

30-32

42

12

60

30

32

60-65

55

12

44-46

48-50

34-36

30-32

7

7

6

10

15

25

20

20

18

13

12

10

9

50

50

50

$2.25-

$2.50

.18-

22

.12-

.14

11.25

11.00

13 33-

614.67

11.13-

612.67

.20

22.00-

25.00

cts.

30

28

30

20

18

25

30

30

33

50

15-35

60

25-40

33

60

50

12

47

50

35

30

6

66
55
10

12

17

25

18

25

20

20

20

11

10.5

40

40

40

*2.70

.15

10.50

10.00

12.00

8.00

.25

12.00

8.00

$2.40

.125

.15

9.50

10.00

13.00

11.00

.25

16.00

14.00

Calculated from price per 80 ^Calculated from price per wagon load.
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a
cts. cts. cts. cts. Ct3. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. |

25 30 28 25-30 28 S 35 30-32 30-35 28 30 30-32 30-35 35 32-34 28 ! 34 30 35 33 1

25 30 22 25-30 27.0 32 30 28-32 25 30 30 25-30 32 30-31 27
j

30 30 30 30 2

18 22 20 25-30 24.1 30 25-26 30 24 24 28 25-30 28 24-26 25 25 25 28 25 3

18 20 16-18 18-20 19.8 28 24 22-25 22 22 20-23 19-22 23 22-23 19 23 22 24 24-25 4

20 32

35

20

25

18

28

21.

S

26.5

28

35

25

35

28

25

25-28

32-38

30

35

27-28

30

30

28
|

30

40

25

30

27

30

28 5

30 38 20-25 30 6

27 30 35 32 SO 8 38 30-33 35 32 35 32 37-40 ,40 36- 37 37 35 30 35 7

27 30 38 32 30 9 38 32-35 30-38 34 38 30-35 40-45 40 38 38 40 35 40 38-40 8

32 35 36 31 32 3 37 30 30-35 30 35-38 32 29 32 35 25 31 30 9

35 38 43 33 42 48 40-15 40-15 48 50 48 45-48 53 43 45 45 40 42 50 10

12-18 20 10 15-25 16.2 10-12 10-30 15-20 12.5 20 15 11-22 18 18-25 18 20 28 12J-20 12-20 11

72

25-30

60

25

55

25

59 5

27 6 22-30

25

20-40

60

30 30

60

25-35

50

30

50

35

60

30

12

25 28-30 25 35 27 35 30 13

32 35 35 32 33 34 32-33 30 34 35 34 32 34 34 32 34 30 33 35 14

I
60 60 50 55 57 5 60 55 60-75 60 60 55 60-65 60 60 60 60 55-60 65 65 15

50 46 51 5 50 59 50 50 50 50 47 50 55 55 16

9 9 13 10 10 S 11 11-12 10 11 12 10 13.3 12 12 12.5 12 11.8 10-11 10.5 17

46 43 48 48 50 48 45-48 50 a50 45 45-50 51 48 49 50 a49 a49 18

43 48 48 50 41 4 51 48-52 48-50 52 52 50 52-55 55 51-52 49 50 52 52 50 19

30 35 35 28 32 S 38 30 34 35 35 38 30 28 32 35 38 20

30

5.3

30

8

23

5.7-7.3

29 8

6 6

32

6.9

29-32

6.7

30

6.7

30

7.3

28-30

7.3

28

7.3

32

7.3 8

30

6.7

26

7.3

30

7.3

32

7.3

21

6.5 7.3 6.3 22

6.4 6.8 7.2 6.2 6 8 6.8 6-6.8 7.4 6.8 6.4 5.6 6.6 6.8 6.2 6 6.4 5.8 6.2 5.9 23

7 8 6 5.8 6.4 6.7 6.5 6 7 8 4.5 6 7 6.3 7 7 6.3 63 6.7 24

8 10 10 9 9.4 10 10 10-12 10 10 8.3 8 7 10-12 10 10 10 10 25

10 12 12 10 11 2 10 12.5 10 11 13 10 10-12.5 12.5 I2H5 13-14 10 12 12.5 10 26

12 15 18 16 16 1 15 15-18 15 20 15 18 18 12.5 15 17 20 18 20 20 27

32 25 25 25 25 9 25 23-25 20-25 25 25 30 25-30 25 25 25 28 25 25 25 28

25 22 20 15 19.8 18 15-20 18 20 20 20 18-30 20 20 18 20 20 20 18 29

25 22 25 20 22 6 20 20-22 23 25 23 25 25 25 20 25 25 20 20 20 30

15 18 20 15 17.4 15 12|-15 13-15 15 18 15 15 15.5 15 15 15 20 18 15 31

15 25

25

18

18

15

15

17.7

17 1

17

18

15

18

20

20

15

13-18

18

18

32

15 15 18 17.5 15-20 17 20 20 18 33

10 10.5 10 10 10 3 10 11.1 10 10 10.5 11.1 11 10 ill 11.1 10 11.1 11 1 10 31

9.1 10 9.5 9.1 9 6 9 5 10 9.1 9.5 10 10 10 9 5 10 10 9.5 10 10 10 35

40 40 45 45 43 1 60 55 40-15 55 60 40 50-55 40 50-55 50 60 50-60 55 50 36

40 40 40 40 40.6 45 50 40-15 55 55 30 50-55 40 35-10 50 60 50 50 45-50 37

40 40 30 40 40.6 45 40

$1.75

40

$2 00-

35 45 40 40-50 30 35-40 30 45 30-50 40 30 38

$2.25 $2.25 $2.50 $2.00 $2.37 $2.20 $2.00 $2.25 $2.25 $2.25 $1.75 $2.35 $2.25 $2.40 52.30 $2.40 $2.25 $2.25 $2.35 39

.10 12 .15 .10 .131 .125 .10 .12 .10 .125 .10 .12

.12-

.125 .12

.12-

.10 .10 .10 .13 .10 10

.10 .12 .12 .10

9. SO-

.125 .13 .12 .15 .12 .125 12

12 00-

.15 .14 .14 .12

9.00-

.15 .12

9.25-

.13 .13

8.50-

U

11.00 10.00 10.00 IO. 00 10.31 9.75 10.00 10.00 10.50 10.00 12.40 9.85 9.00 9.50 10.00 9.25 9.75 9.50 9.50 12

11.00 8.50 9.00 10.00 10.25 10.00 8.50 11.00 11.00 11.60 9.00 10.25 10.00 10.00 9.00 9.00 9.50 13

11.00-

12.00 15.00 14.00 8.00 12.56 8.50 613.50 10.00 8.00 10.00 10.00 15.00 15.00 11.50 15.00 14

9.00-

10.00 9.00 8.00 6.00 8.98 4.50

.22-

7.50 7.00 7 00 7.00 9.00

.20-

12.00 10.00 11.00 8.00 8.50 45

.22 .20 .25 .20 .224 .30 .25 .22 .20 .25 .22 .25 .20 .22 .20 .22 .25 .23 .24 46

12.00- 10.00- 14.00- 14.00- 15.00- 18.00- 12.00- 25.00- 13.00- 22.00- 15.00 14.00- 18.00

14.00 12.00 18.00 17.00 15.31 24.00 16.00 18.00 18 00 20.00 15.00 35.00§ 18.00 16.00 23.00 20.00 16.00 16.00 22.00 47

9.00- 6.00- 12.00- 12.00- 12.00- 14.00- 10.00- 10.00- 16 00- 10.00- 12.00

12.00 10.00 13.00 15 00 1 10 71 17.00 11.00 15.00 15.00 16 00 12 00 15 00 13.00 14.00 18.00 13.00 12.00 12.00 15.00 48

oDairy prints. , fin 20 b. o s, 10.75e.
§Since May, houses to rent have brought $20.00 to $30.00, but some higher, especially in the autumn.

Houses without sanitary conveniences have brought $10.00 to $20.00.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Ontario {C»ntin%»i)

1 £ 1"S 1m < Is~ c JJ

£ £ £

Manitoba

cts.

29.0

25

25

20.

C

21

33.

34

35

29 8

44.0

22.0

90

25

35

52. S

40.0

12.8

40

49.0

36 5

30

6 8

6 4

6 6

8

11

14.8

25.0

17.5

200

Per

1-Beef, sirloin, steak lb.

2-Beef, round 8teak
"

3-Beef, rib, roast, prime
"

4-Beef, shoulder roast
"

5-Veal, roast, forequarter
"

6-Mutton, leg roast, hind'q'ter
"

7-Pork, fresh, roast, ham "

8-Pork, fresh, chops
"

9-Pork, salt, mess
"

10-Bacon, breakfast, not sliced
"

11-Fish, fresh, good quality. . .

"

12-Fish, salt, herrings doz

13-Salmon, canned, medium. . .lb.

14-Lard, pure leaf, best
"

15-Eggs. new laid doz.

16-Eggs, storage "

17-MiIk, delivered qt.

18-Butter, dairy 6olids lb.

19-Bulter, creamery prints
"

20-Cheese, old
"

21-Cheese, new "

22-Bread, plain, white
"

23-Flour, family
"

24-Rolled oats, standard
"

25-Rice, medium "

26-Rice, Patna "

27-Tapioca, medium pearl
"

28-Tomatoes, canned 3's can

29-Peas, canned 2'»

30-Corn, canned 2's

31-Beans, common

32-Apple8, evaporated

33-Prunes, medium

34-Sugar, granuated

35-Sugar, yellow

36-Tea, black, medium

37-Tea, green, medium

38-Coffee, medium

39-Potatoes, local, per bag of V/i

bushels, 90 lbs

40-Vinegar, white v.ine, XXX
per quart

41-Starch, laundry, per
pound

42-Coal, anthracite, stove size, per

toncf 2,0C01bs

43-Coal, bituminous, domestic

per ton of 2,0C0 lbs

44-Wood, hard, best, per long

cord (128 cu. ft.)

45-Wood, soft, best, per long

ccrd (128 cu. ft.)

46-Coal oil, prime white, pi

gallon

47-Rent. house, 6 roomed, san.

conveniences, per month. .

.

48-Rent, bouse, 6-roomed, n

san. conveniences, per mo.. .

.

cts.

33

30

28

23

2.5

28

35

40

20

46

10-20

45

26

32

55

50

10

a48

50

35

30

6.7

6

6.3

10

12.5

18

25

20

25

18

20

15

11.1

10

50

40

40

$2.50

.10

.125

9.50

9.00

10.00

5.00

.25

cts.

32

30

22

20

28

34

38

35

32

42

20

50

28

32

5-1

50

10

46

48

32

30

7.3

5 8

6.3

8

10

15

25

20

20

15

12.00

15

10

9.1

50

55

45

$2.25

.13

10.00

9.50

12.00

10.00

.22 .20

17.50-

25.00

12.00-

00 10.00 17.00

15.00

35

38-40

36

48

9-15

40

25

32-35

65

10

50

52

35

30

7.3

6.4

6.3

10

13

18

28

20

25

18

20

11 1

10

55

45

45

$2.50

10.00

CO

12.00

35

40

30

45

15

30

25

32

48

47

8.3

50

35

30

7.3

6.2

7

10-12 .5

15

15

25

20

25

20

15

18

10

9.1

55

55

40

$2.40

.125

12.00

10.00

8.50

.18

15.00

22.00

8.00-

12.00

cts.

32

30

23-25

22

25

25

38

38

30

45

15-20

11-12

48

50

32

32

6.7

6.6

8

8

10

18

30

20

25

20

15

11.

10

50-70

45-50

40

$2.25

9.50

9.00

8.00

6.00

.24

15.00-

18.00

10.00-

12.00

45

14-20

25

30

32

62

14

50

52

35

32

7.3

7

8.3

10-12

12.5

18

32

22

25

18

18

16

11

10.5

50-60

50-60

35-40

$2.40

.10

.50

.50

22.00

16.00

cts.

30

25

22-25

15-17

25

25

30

28

25

45

16

10

45

46

30

30

6.7

6

6.3

10

12.5

12.5

25

20

20

15

12.5

10

10

55

50

40

$2.00

.125

10.01

9.50

9 00-

12.00

6.00

.25

10.00-

13.00

7.00-

10.00

cts.

35

30

28

25

28

30-32

35

35-37

35

48-50

18

60

30-35

35

65

cts.

35

34

23-25

22-23

25

30

35

35

15

48

50

33-35

30

8.7

6.8

7

10

15

18

23

20

22

18

16

18

10

10

45-50

45-50f

40-45

12.5

49

53

35

8

6.8

6.5

12.5

15

18

25

20

23

18

18

18

11.1

10

55

40

40

$2.50

12.50

7 50

6.50

.25

22.00

14.00

$2.50

11.00

11.00

8.00

6.00

.25

20.00

25.00

cts.

30-32

28

25-28

20-22

28

30-35

32

35-38

30

50

15-18

60

15-35

33.3

75

55

12.5

48.2

55

30

30

8.3

6.2

7.5

8.3

10

15

20

15

20

15

17.5

15

11.1

10

50-75

45-65

40-50

$2.25

10.50

10.50

cts.

30-32

28

25

20-22

27-30

30-35

32

35-38

29

50

15-18

60

20-35

35

75

55

12.5

48.2

55

30

30

8.3

6.2

7.5

8.3

8-12

12.5

20

15

20

15

17.5

15

11.1

10

55-75

50-65

40-50

$2.25

10.00

10.00

7.50- 7.50-

8 50 I 8.50

6.50-

7.50

.25

15.00-

25.00

13.00 10.00-

15.0oll5.00

6.50-

7.50

.25

15.00-

25.00

10.00

15.00

cts. CtB. cts.

12 2 28 30

21 6 25 25

21 2 25 25

22 5 18 22

27.1 22 20

Sit 36 30

15 2 38 30

87.1 40 30

32 4 33 25-28

41.1 43 45

17 3 15 28-30

48 2 90

29 4 25

32 9 35 35

80 7 60 45

60 8 45 35

11.6 13 12.5

48 4 40

51.1 50 48

18 4 38 35

SO 4 30

7 3 6.4 7.2

6 4 6.2 6.6

1.7 6.5 6.7

9.7 10 6

11.9 12 10

18 7 17.5 12

25 4 25 25

18 4 17 18

22 7 22 18

18 3 12.5 10

17.8 17.5 18

17.1 14 18

11.1 10.5 11.1

9 8 10 10

61 3 35 55

48 1 35 45

41 1 28 40

$2 28 $1.80 $2.25

.114 .15

111 .125 .15

10.08 12.50

10.50

13.50

9 78 12.00 10.50

10.45 c9.00 clO.50

7.63 7.00 8.50

.229 .25 .25

18 00-

18.15 25 00 20.00

t 12.00-

12 76 17.50 15.00

$2 01

.15

.118

13 00

10.88

c«.7i

7.75

25

JTltis rate has prevailed since April for some houses, but since September for others.

1916 the rate for these houses was about $15.00. cPoplar, tamarac, jackpine, etc.

In 1915 and
/Lignite.
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CANADA, AT THE MIDDLE OF DECEMBER, 1917.- Concluded

Saskatchewan Alberta British Columbia
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>
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4
55

1

"a

j
1
*

>
O
a

.3

|

1

2

a

>
<

cts. cts. cts. cts. cts. cts. cts. Ct8. cts. cts. cts. cts. cts. cts. cts. cts. J». cts.

35 30 32 32 3 30 28 32 32 38 5 32 35 32 30-35 30 27 32 31 5 31.2 1

25 25 30 21 7 25 23 28 28 28 8 28 30 28 25-30 24-28 25 28 27.5 28 4 2

25 25 30 21 7 25 22-28 28 26 26.8 26 28 28 25 25 24 25 25.9 25.8 3

18 25 28 21 7 18 17.5 22 22 19.9 22 20-25 23 22 20 20 22 27 6 21.7 4

25 25 30 217 30 22 30 27.3 30 25-30 25-28 30 24-28 25 28 27 6 24.7 5

35 30 30 11 7 30 32 35 35 S3 6 35 35 35 35 35 40 32 35.3 36.4 6

32 25 28 21.3 30 32 36 30 32 8 35 35 35 30-35 30-34 32 30 33.1 32.7 7

35 30 28 11 35 35 36 30-35 34 6 32 38-10 35-40 30-35 38-45 30 35 35 3 34 5 8

23 25 24 9 22 32 34 28.3 35 35 35 25 32 20 SO 3 31.2 9

50 45 45 41 7 40 45-50 40 45 45 6 45 50-55 40-45 40 44 42 45 44.4 44.6 10

25-27 15-25 20 22 25 25 25 25 25 8 25 25 25 20 25 17-25 15 22 3 18 1 11

75

30

75

25

76

21 3

60

30 28.0

45.5

28 8

12

30 20-35 35 28.1 25 33 33 25 25 25 13

35 30 30 31 7 30 28 33 35 31 5 35 33.3 33 35 28 29 31 32 32 9 14

55 45 50 SO 60 55 60 70 61 3 65 85 77 75 70 65 80 73 9 60.8 15

50 SO 50 45 50 55 SB 6 45 60 59 55 50 50 53 2 50.7 16

14 12.5 14.3 13.8 12.5 12 5 12.5 12.5 12.5 14.3 14.3 15 14.3 13.8 14.3 12.5 14.1 11 8 17

40 c45 45 43 3 a45 45 45 a50 46 3 55 46 50 42 47 45 47.5 47.4 18

45 50 50 41.3 50 50 50 55 51 8 50 55 52 55 49 60 55 53.7 51.3 19

35 35 35 35 25 30 35 35 31 3 35 35 35 35 32 34 4 33.2 20

35 35 6

to
30

7 6.7

30

8.3

35

8.3

31.7

7 6

30

9.5 8.3

30

10 8.9

32

8 9

29

8.9

32

10

36 6

9.2

30 3

7 5

21

8.3 7.3 8.3 22

6.6 6.2 6.4 14 6 5.8 6 6.4 6.1 6.2 6.5 6.4 5.8 6.4 6 6 6 2 6 5 23

7.5 6 5.8 14 5 5.6 7 7.5 6 3 6.9 7.5 6 6 8 7 6 6.8 6.7 24

8.3 8.3 10 IS 8.5 8.3 7.1 12.5 9.1 10 10 10 11 10 9 10 10.0 9.6 25

10 10

12.5 15

10.0

14.2 15

12.5

15

10

18 17.5

11.3

16 4 17.5

15

12.5

9

15 15

12.0

16.6

12.0

16 5

26

15 16 17.5 16 27

25 25 20 23 3 25 22.5 22.5 25 23 8 20 22.5 21 20 22 20 20 20.8 24 8 28

20 20 15 11.3 20 20 17.5 20 16.4 17.5 15 16 17.5 18 20 20 17.7 19.2 29

20 20 20 20.0 20 22.5 25 25 23 1 22.5 25 21 25 25 23 20 23.1 22 6 30

20 10 15 15.0 15 12.5 16.7 20 18 1 12.5 15 15 20 14 15 15 16.2 16.3 31

15 15 15 15.0 20 17.5 22 20 18 8 15 20 18 15 22 15 20 17.9 17.5 32

17.5 15 15 15.1 17.5 17.5 17 20 18.8 15 20 17 15 15 17 15 16.3 16.6 33

11.3 11 11.1 11.1 114.3 12.5 12.5 11.8 12.8 11.1 11.3 10.7 11.1 10 11.1 11.1 10.9 10.8 34

11.1 10 10 10.4 12.5 12.5 11.1 11 11.8 10 10 10 10 9.1 11.1 10.5 10.1 16.0 35

50-60 55 50 53 3 30 40-50 50 50-55 44.4 40 40-45 40 50 40 45 50 42 5 49 7 36

50-60 55 50 53 3 40 45-50 40 55 46 6 40 50 37 50 40 45 50 44.6 47.7 37

45-50 45 40 44.1 40 35-50 35-40 40-45 40.6 37.5 40 33 40 35 40 40 37.9 48.4 38

$2.25 $1.20 $2.25 $1.90 $2.40 $1.50 $1.95 $2.25 $2.03

Q

$1.71 t/$2.03 0$1.62 $1.65 $1.45 $1.58 $1.58 $1 66 $2.12 39

.15 .15 .15 .150 .20 .15

.125-

.15 .20 .175 .30 .20 .18 .15 .25 .15 .20 .204 133 40

.15 .15 .15 .150 .125 .15 .15

5.75-

.18 .148 .15 .15 .16 .10 .14 .14 .12 137 136 41

15.00 15.00

7.50-

14.75 14.92 7.50

5.75-

6.63 12.46 42

4.75- 3.25- 7.50- e5.75-

9.25 9.50 8.50 8.75 /5.00 7.50 5.75 5.75 5.50 9.50 9.00 8.00 8.50 6.00 7.54 8 90 43

clO.OO c7.00 c8.50 c4.00 c5.00 c7.00 c5.33 9.73 44

4.50-

9.00 6.00 8.00 7.87 4.00 4.50 69.75 6. OS 9.00 7.50 7.50 6.00 5.63 6.50 6 93 7 04 45

.30 .30 .35 .317' .35 .30 .35

25.00-

.30

18.00-

325 .50 .40 .30 .30 .35

12.00-

.30

15.00-

358 .256 4G

30.00 15.00 20.00 21.67 20.00 22.00 35.00 20.00 22.75 20.00 17.00 22.50 15.00 18.00 16.00 20.00 17.71 17 79 47

10.00- 15.00- 12.00-

15.00 10.00 10.00 10 83 12 50 12.00 25.00 10.00 13.63 18 00 9.00 15.00 10.00 15.00 15 00 13.42 12 05 48

elncluding $1.00 for delivery,

tin 20 lb. lots, 10 %c.
^Calculated from price per 100 lbs. § Halifax and Saskatoon omitted.
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also advanced in several of the cities on

account of the scarcity of coal.

Rent advanced in Sorel and Brockville

for houses with sanitary conveniences,

and for houses without sanitary con-

veniences in Sorel, Brockville, and Moose

Jaw.

Wholesale Prices.

Grains and Fodder.—The prices of

oats were upward, Ontario oats rising

from 74-75c per bush, to 79-80c. Western

oats advanced at Winnipeg from 79c.

to 82%c,.but were lower for a short time

at the middle of the month. There was

a good demand and receipts were not

large. Western barley rose from $1.23

per bush, to $1.38 and Ontario barley

from ^$1.23 to $1.34 at Toronto. A de-

mand for the manufacture of barley

flour was reported. Flaxseed declined,

being down to $3.00 from $3.10, but re-

covered in the last week of the month.

Peas at Toronto declined from $3.80 to

$3.65. Rye advanced from $1.75 to

$1.78. In wheat there was a shortage

in supplies for millers in Ontario, and

it was expected that the prices of No. 3

Ontario Winter wheat and lower grades

would also be fixed by the Board of

Grain Supervisors. Hay rose at Mon-

treal from $13.50 to $15.50 and at To-

ronto the best hay rose to $16.50. Straw

rose to $9.50 per ton, bran rose from

$35.00 per ton to $38.00, and shorts

from $42.00 to $44.00.

Animals and Meats.—Best butchers'

steers declined from $13.00 to $12.50 per

hundred at Toronto, and at Winnipeg

from $11.00 to $10.50. Beef, hind-

quarters, advanced from $18.00 per hun-

dred at $20.00. Live hogs advanced at

Toronto from $17.00 per hundred to

$17.75. Dressed hogs eased off from

$24.00 to $23.00. Ham declined from

32c per pound to 30c. Lard rose from

27y2c per pound- to 38%c. Sheep ad-

vanced from $14.00 per hundred to

$15.00. Turkeys rose from 31^0 per

pound to 35c. Fowl was down to 19c-

23c per pound.

Dairy Products. — Butter, finest

creamery, rose at Montreal from 43c to

45c. Dairy butter at Toronto eased off

from 38-42c to 35-42c. Eggs rose from

65-60c to 65-70c. Storage eggs were

firmer, rising from 43-48c to 44-48c.

Fish.—Whitefish rose from 12-15c to

14-15c at Toronto and lake trout from

12-14c to 15-16c.

Fruits and Vegetables.— Lemons

rose from $8.00 per case to $9.00.

Oranges were down to $4.75 per case.

Evaporated apples were firmer at 2£y2c.

Currants were lower at 26-28c per pound.

Prunes were easier at ll%c to 12c.

Raisins were down to lO-lO 1/^. Potatoes

declined at Toronto from $2.25 per bag

to $2.10 and at Montreal to $2.00.

Miscellaneous Foods.—Oatmeal

advanced from $4.00-5.40 to $5.40-6.25

per bag, and Patna rice was firmer at

14-15c per lb. Honey rose from 19-20c

per lb. to 20-21c. Cream of tartar ad-

vanced to 70-75c per lb.

Textiles.—Woollen goods were high-

er, a line of beaver cloth being up to

$3.60 per yard and a line of yarn to

$1.65 per pound. Cotton, raw, rose to

30. 10c per pound. Gray cottons averag-

ed over 52c per pound. Coloured cottons

were up to 70c per pound. Silk thread,

machine, was slightly lower at $10.50c

per pound. Hessians advanced to 27-35c

per yard. Flax fibre advanced to 55.60c

per pound and tow to 20-25c. Flax



January, 1918 THE LABOUR GAZETTE 43

Index Numbers op Wholhsale Pricbs by - Groups of Commodities for
December, 1917, November, 1917, and November, 1916, 1915, 1914 and 1913.

(Averse prioe 1III-1MI—181.)

L—GRAINS AND FODDERS—
Grains, Ontario
Grains, Western
Fodder

All

II—ANIMALS AND MEATS—
Cattle and beef

Hogs and h g products
Sheep and matton
Poultry

All

III.—DAIRY PRODUCTS

IV.-FISH-
Prepared fish

Fresh fish

All

V.-OTHER FOODS—
(a) Fruits and Vegetables:

—

Fresh fruits, native
Fresh fruits, foreign

Dried fruits

Fresh vegetables

Canned vegetables
All

(b) Miscellaneous groceries

—

Breadstuffs

Tea, coffee, etc

Sugar, etc

Condiments
All

VI.—TEXTILES—
Woollens
Cottons
Silks

Jutes

Flax products
Oilcloths

All

VII.—HIDES, LEATHER, BOOTS AND SHOES
Hides and tallow

Leather
,

Boots and shoes
All

VIII.—METAL AND IMPLEMENTS—
Iron and steel

Other metals
,

Implements
All

IX.—FUEL AND LIGHTING—
Fuel.

Lighting
All

X.—BUILDING MATERIALS-
Lumber
Miscellaneous materials

W Paints, cils and glass

All

XI.—HOUSE FURNISHINGS—
Furniture
Crockery and glassware
Table cutlery.

Kitchen furnishings

All

XII—DRUGS AND CHEMICALS

XIII.—MISCELLANEOUS—
Raw furs

Liquors and tobaccos
Sundries

All

All commodities

Number of

commodities

262

1

INDEX NUMBERS

Dec.1917* Nov. '17

392.6
312.3
221.3
314.1

301.4
338 6
268.8
327.1
311.

8

253.9

241.6
234.0
239.1

254.0
146.8
250.5
329.3
246.9
255.2

260.9
153.9
240.5
199.1
226.5

369.2
272.0
130.0
615.9
388.4
173.7
322.8

307 9
271.5
229.0
273.1

281.1
241.5
199.1
241.8

207.4
114.0
170.0

231.9
209.1
261.2
230.9

207.3
237.5
150 7

208 5
208.1

276.1

465.4
186.5

250 5

253.5

349.3
302.8
204.0
288.4

289.7
336.6
266.1-
305.8
304.3

245.

241.6
217.1
233.5

254.0
128.3
258.1
345.3
247.8
258.8

257.2
153.9
238.9
197.5
224.4

359.5
257.0
130.9
574.3
329.0
171.4
301.3

295.3
268.5!
229.0
267.4!

280.5
239.1
199.1
240.8

202.9
114.0
167.3

227.7
209.8
256.9
228.8

207.3
237.5
150.7
200.0
206.0

274.5

427.5
165.9
197.8
240 6

247 3

Dec. 1916 Dec. 1915 Dec. 1914 Dec. 19

276.0
241.1
191.3
238.4

229.7
236.1
220.2
264.2
234.5

245.7

180.6
178.7
180.0

220.6
114.5
203 6

357.6
181.6
230.1

194 9

133.9
181.6
155 3

174.1

236.7
191.0
120.9
381.4
243.3
139 8
216.3

416.0
268.5
220.3
309.0

180.9
233.4
151.5
191.1

211.6
91.0
163.4

185.3
181.6
222.6
194.6

171.5
208.4
132.2
155 4
171.8

238.5

351.0
169.1
154.8

207.4

184.2
165.0
166.9
173.3

203.6
175.2
172.1
206.3
188.3

189.6

151.8
162.0
155.2

169.3
100.7
163.6
211.1
108.1
156.6

140.2
121.9
147.5
132.3
137.4

200 7

141.9
96.1

250.9
166.9
118.7
163.3

207.4
174.3
162.4
183.1

120.2
207.0
114.8
150.1

129.9
94.7

115.6

174.5
123.9
169.7
152.0

145.9
170.3
87.3
129 3

140.5

279.1
134.0
123.5
163.8

161.1

189.6
162.3
178.1
178.5

213.3
154.1

147.3
158.1
174.2

160.7
158.7
160

103.5
93 7

115.9
135.1
101.2
114.2

146.5
123.5
126.0
118.3
132.2

151.1
119.1
85.2
147.8
126.7
101.1
124.6

202 2

161.8
158.3
175.6

99 9
124.8
108.2
111.9

120.3
92.4
109.1

179.5
108.6
142.9
139.3

144.8
78.4
123.4
131.9

134.9

96.1
138.3
111 5
117 3

137.6

*Preliminary figures. fNine commodities off the market, fruits, vegetables, etc.

Leather unchanged from December, 1916, to November, 1917.
One line of spelter was dropped in 1915. tRevised.
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sewing twine, and rope were also higher.

Floor oilcloth rose to 42c per yard.

Hides, Leathers, Boots and
Shoes.—Horsehides advanced $1.00 per

skin to $6.00-7.00. Harness leather rose

to 68-70c per pound.

Metals and Implements.—Wrought
iron scrap rose to $26.00 per ton. Brass
eased off to 35M>c per pound and copper
was lower at 30-32c per pound. Lead
eased off to 8^c per pound. Silver,

quicksilver, solder and tin were higher.

Fuel and Lighting.—Anthracite
coal at Montreal rose to $8.85 per ton.

Connellsville coke was still steady at the
price fixed in October. Bituminous coal

and coke in Western Canada were
slightly upward.

Building Materials.—No. 1 pine
rose to $53.00-55.00 per M. at Toronto.
Pine shipping culls were higher at $42.00
per M. and box boards rose to $28.00.

Spruce advanced to $27-28.00 at Ottawa
and at St. John, N.B., spruce deals ad-
vanced to $25.00 per thousand. Lead
pipe was easier at 14-1 5c per pound.
Copper wire was lower at 27-29c. Wire
fencing and coal tar were higher. Lin-
seed oil was slightly higher but tur-

pentine was easier at 70-72 3^c per
gallon. Window glass rose from $7.65
to $9.18 per box.

House Furnishings.—An advance
in crockery of about 15 per cent was
announced for the end of the year.

Wooden pails and tubs were higher.

Drugs and Chemicals.—Carbolic

acid crystals rose from 90c to $1.00 per

pound. Glycerine rose from 80c to 86c.

Quinine was up to $1.40 per ounce.

Miscellaneous.—In raw furs, mink
was up to $7.00-8.00 per skin, muskrat

to 60-75c, and skunk to $4.00-4.75.

Raw rubber advanced from 47c per

pound to 48c.

Prices In Other Countries

In the United Kingdom the general
level of retail prices of the principal

articles of food at December 1st showed
a very slight decline as compared with
November 1st. There were decreases in
the prices of salt butter, meat,, potatoes,

and margarine, but advances in fish,

eggs, milk, bacon, and tea. In salt

butter the decline was 13 per cent, being
due to official restrictions on the price

of Danish butter. Fish advanced 10
per cent and eggs nine per cent. In
wholesale prices the index number of the
Economist showed a slight decline in the
miscellaneous foods group, tea, sugar,

etc., but an advance in the cereals and
meats group. The wholesale prices of

tea and Danish butter were lower. In
textiles, cotton advanced. Among mis-

cellaneous coal and tin rose but raw
rubber declined.

In the United States wholesale prices

were higher at the first of December
than a month before, according to

Bradstreet''s index number, the advance
being over 4 per cent, and the level being

30 per cent higher than a year before,

and 105 per cent higher than in July,

1914. Breadstuffs were higher owing to

a rise in corn, oats, barley, and rye.

There were also advances in pork pro-

ducts, fresh eggs, butter, lard, cheese,

cod fish, tea, and beans. Textiles were
up and tin advanced steeply. Coal also

advanced as the Government allowed
an increase of 35c per ton in anthracite
coal. Glass, carbolic acid, and alcohol

advanced, as well as tobacco and hay.
Sheep, cattle, lemons, some leather and
turpentine declined. The same* index
number for January 1 advanced to
$17.9636. there being increases in grain,

some leathers, textiles, and several other
commodities, but decreases in beef,

hogs, and hog products while milk,

butter and eggs were upward. The
decrease in Dan's index number for

December 1st, was due to declines in

breadstuff's and metals.
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Im ex Numbers of Prices in Canada, the United Kingdom and Certain
Other Countries.

Retail Prices.

Canada

29 foods
60 cities

United
Kingdom
21 foods

600 towns

Australia
46 foods &
groceries

30 towns

New
Zealand
59 foods

25 towns

Austria^

18 foods

Vienna

Germany?)

19 foods

Berlin

Italy

7 food*

40 cities

Holland

29 articles

40 cities

Norway

24 articles

20 towns

Sweden

21 articles

44 towns

United
States
17 foods
45 cities

82
_

1910...
1914...
1915...
1916...

1914
Jan. . .

.

April...

July..
Oct. . .

.

1915
Jan
April..

.

July. . .

Oct. . .

.

1916
Jan
April. .

.

July. . .

Oct.. . .

1917
Jan. . .

.

Feb....
March .

April..

.

May. .

.

June. .

.

July. . .

Aug.. .

.

Sept....

Oct....
Nov....
Dec...

$6.95
7.73
7.86
8.79

7.73
7.50
7 42
7.99

7.96
7.79
7.80
7.81

8.28
8.34
8.45
9.30

10.27
10.46
10.70
10 77
11.82
11.89
11.62
11.68
11.65
11.81
12.10
12.24

100
112

118
124

132H
140

145
149
161

168

187
189
192
194
198
202
204
202
206
202
206
205

1155
1428

1099
1162
1164
1156

1240
1318
1522
1551

1504
1520
1516
1454

1453
1462
1462
1473
1473
1473
1470
1502

991
1098
1201

1070
1096

1190
1212
1200
1202

1236
1258
1276

1359
1346
1346
1357
1367
1365
1357
1363

100
104.2

121.4
165.5
178.6
217.2

221.5

271.7

288.3
311.6
296.1
273.2

113

116
142
167

100
116.4

131.0
165.4
169.6
193.2

188.5
219.8
217.6
209.4

95.7
96.2
94. S

97.6

102.0
106 5
113.6
120.0

125.1
124.9
124.6
124.2

136.0
145.6
151.5
154.6
157.7
162.1

168.2

113c

121c

128
139
148
145

153
161
170
179

187
191

192
203
208
212

115
135

112
111
113
115

123
128
135
140

159
175
199d
206d

230rf

240d
257d

266d

100
103

113*

121*

124*
128*

130*
134*
142*
152*

160
166
170
175
175
175
177
181

187

100

91

85
99
93

90

94
96
97
106

112
117
117
127
133

131
128
130
134
138

a. January-March
d. Basis changed;

,1914. b. British Labour Gaiette. c. January-July, 113; Aug
calculated to previous basis. 'Quarter beginning that month

st-December, 121.

Wholesale Prices.

•si
Canada United Kingdom United States Australia

ji
Department
of Labour Economist Sauerbeck

Boreau of

Labour Statistics. Annalist Bradstreet Dun Gibson
New

South Wales.
Common-
wealth

£0
o 172 44 45 294 256 96 200 22& 92 92

1890.. 110.3
95.6
108.2
113.8
124.2
136.1
148.7
182.0

136.5
135.7
134.6
138.7

138.9
146.4
150.2
152.4

172.0
179-.1

178.8
187. J

208.1
217.3
220.6
228.7
240.0
242.7
242.6
245.0
243.2
242.6
247.3
253.5

102.2
87.6
110.5
103.2
113.2
120.8
150.6
196.3

119.0
117.5
116.6
124.2

136.5
151.2
149.1
153.2

174.5
190.5
191.1
208.7

225.1
230.5
240.9
244.5
246.0
256 6

254.4
257.1
256.1
259.1
262.2
265.4

72
62
75
72
78
86
108
137

83.5
82.3
82.4
89.8

96.4
105.9
106.4
110.X)

123.6
134.2
130.5
141.5

159.3
164.0
169.0
173.0
175.0
181.2
176.9
175.7
176.4
180.6
181.9

66
57
63
69
81
80
81

100

81

80
80
80

80
81
82
82

89
94
97
108

122
126
130
139
147
150
151

151

149

109.252
94.604
99.388
110.652
137.172
146.069
148.050
175.720

142.452
141.120
144.879
150.245

149.80
154.94
145.12
140.83

150.20
164.61
180.71
187.04

208.88
229.33
239.00
262.50
288.16
276.53
265.20
267.59
276.80
280.205
276.804
279.248

91.56a
81.51
91.41
98.31
119.17
119.71
124.96
148.80

124.528
119.791
119.708
123.351

124.168
125.090
124.958
126.663

137.666
145.690
145.142
152.355

169.562
176.273
186.244
190 012
208.435
211.585
211.950
218.779
215 010
219.679
220.750
220.172

43.4
42.0
44.2

1053
7601895.. 6.4346

7.8889
8.0987
8.9881
8.9035
9.8530
11.8236

8.8857
8.7562
8.6566
9.2416

9.1431
9.7753
9.8698
9.9774

10.9613
11.7550
11.5294
12.0399

13.7277
13.9377
14.1360
14.5769
15.1203
15 4680
16.0680
16.3985
16.6441
16.9117
17.0710
17.5966

1900..
1905..

1000c 894
910

1910..

1914..

1915..
1916..
1914

Jan. .

.

April..

July..

Oct....

1916
Jan. .

.

April..

July..
Oct....

1916
Jan. .

.

April.

.

July..

Oct. .

.

1917
Jan. .

.

Feb...
March
April..

May..
June.

.

July..

Aug...
Sept...

59.3
60.8
64.0
74.9

58.2
57.7
58.9
62.9

64.7
67 8
64.4
60.0

65 6

71.3
71.9
82.2

87.4
90.5
96.4
109.2
118.5
114.2
116 4

117.9
119.4
120.1
119.9
121.4

1205
1303
1562
1873

1337
1389
1378
1303

1382
1487
1573
1605

1677
1878
1838
1920

2049
2064
2061
2049
2089
2078
2083
2128

iooo'

1162
1362
1640
1494

1300
1297
1331
1330

1330
1330
1344
1361
137'

1003
1140
1604
1504

1085
1113
1185
1229

1387*
I860*
1822*
1544*

1502*
1493*
1505*
1514*

15?

Oct....

Nov...

Dec... ...I

oJ uly of eaoh yeiit. 6. Foods c. 1901-1000—. 'Quarter beginning that month.
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PKICES DURING 1917

TOWARD the end of 1916 the rise in

prices became steeper, especially in

foods owing to the reduced production
throughout the world for the 1916
season as a result of unfavourable
weather in many countries and shortage

of labour, fertilizers, etc. Supplies of

materials also became gradually de-

pleted in spite of increased production
in many cases, but costs of production
and transportation were rising with the

increased cost of food, labour,, materials,

and manufactured goods. In all parts

of the world measures were taken by
governments to keep down prices, to

secure supplies, and to provide for

equitable distribution. As the year ad-

vanced high prices and scarcity of

supplies became more acute and such
measures were taken to an increasing

extent, and included within their scope

most of the important necessities of

life and industry as well as war materials.

In some cases prices fixed by govern-

ments, based on costs of production and
transportation, had to be advanced at

intervals as these costs increased. The
crops of 1917 were in most countries

larger than in 1916 owing to increased

acreage and efforts to provide good seed,

fertilizers, labour, and to secure other

conditions necessary for larger pro-

duction. In wheat and other grains, the

crops of 1916 had been supplemented by
a large surplus from the bumper crop

of 1915, and as no such surplus was
available from the 1916 crops there was
a shortage in the total supply as com-
pared with the previous year. This
shortage was increased by the difficulty

in transporting supplies from Australia

where there was a surplus. The wheat
.•upply available for Europe was esti-

<*ted to be half a billion bushels short,
Ra the oat and corn crops in America
pouncrery large. Prices of wheat were

America as well as in Europe,
ur prices were regulated accord-

. In coal, coke, iron, copper, and
other materials required in the pro-

duction of minerals, prices had been
fixed in European countries earlier in

the war and in the United States were
regulated under the authority of the
government in the summer and autumn.
The entry of the United States into the
war had increased the demand for many
commodities owing to the increased
demand by the Government for sup-
plies. During the closing months of
the year the prices situation was marked
by the stationary levels in those com-
modities for which the Government
had fixed prices, but advances in other
commodities; and in those for which
the fixed prices were changed from
time to time under Governmental au-
thority caused the index numbers to

_rise.

In Great Britain, the index number of

the London Economist shows the in-

creases by groups since July, 1914. The
least increase appeared in metals which
had risen 82.5 per cent, and the greatest

increase in textiles which rose 169.3 per
cent. The cereal and meat group was up
113.8 per cent, and other foodstuffs 92.9

per cent. The Statist, in reporting on its

index number for the end of November,
pointed out that wholesale prices were
30 per cent higher than a year before,

and 124 per cent higher than before the
war, also that relatively few of the com-
modities included in the index number
showed any movement recently as prices

had been fixed by the Government.
During recent months it was shown that
there had been a constant rise in the
index number for materials but that
foods were lower in November than in

June,, but higher than in September.
In retail food prices the cost of a

weekly budget of staple foods in terms of

the average prices in 60 cities in Canada
rose from $10.27 in January to $12.24 in

December. In January, 1914, the same
budget cost $7.73. The average cost of

a supply of coal and wood rose from
$2.13 in January to $2.64 in December as

compared with $1.90 in January, 1914,
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and $1.85 in December, 1915. During
the first year of the war the prices of

coal and wood showed some declines

but advanced considerably during 1916
and 1917. The greatest increases in the

cost of food during the year were in

meats, especially pork products, eggs

butter, bread, flour, beans, sugar and
potatoes. As compared with prices of

foods before the war all commodities
were much higher except coffee, prunes,

and rice. Milk showed relatively little

advance until the autumn of 1917 when
prices in most of the cities went above
10 cents per quart, and in several rose

to 15 cents.

The British Labour Gazette reported

on prices at the end of the year as

follows, in part:

—

After the recession from the higher

prices of early August, 1914, to the level of the

beginning of September, there was an almost
continuous rise in the prices of food up to July,

1917. Twenty-five per cent, increase was first

exceeded on 1 May. 1915, after nine months of

war, 50 per cent, on May 1, 1916, a year later,

75 per cent, on November 1, 1916, after 27
months of war, and 100 per cent, on June 1,

1917. During June there was a rise of 2 per cent,

in the increase over the normal of July, 1914,

but a similar fall in July brought the increase in

prices after three years of war to 102 per cent.

In other words, prices had practically doubled

during the three years. The figure for December
1, is not substantially different from that for

July 1, 1917, and it is interesting to note that in

the corresponding five months of 1916 an in-

crease of 23 per cent, was recorded. It is note-

worthy that the items which have shown a fall

in price since July, 1917, are those of particular

importance in the dietary of the poorer classes

—

viz., bread and flour, potatoes, cheese and
margarine, as well as meat.

When the average percentage increases at
December, 1 1917, as compared with July,
1914, for each of the foregoing articles of food
are brought together, their arrangement in
descending order of magnitude is as follows:

—

Per cent Per cent
Fish 191 Eggs (see text) ... 95
Sugar (granulated) . 188 Cheese 92
Meat, imported Meat, British 75 to 100

115 to 161 Margarine 65
Bacon? 134 Bread 54
Tea 107 Flour 52
Butter 99 Potatoes 39
Milk , 96

For eggs, the percentage shown here relates
to July, 1917, and not to December, 1917, as the
seasonal change in prices of eggs is so great that
the December percentage would be valueless for
comparative purposes. With regard to meat it

may be remarked that the diversity in per-
centages arises from the disparity in the prices
of different cuts, and that the actual amount of
average increase shows much less variation, the
range 6Hd. to 8Kd. per lb. covering six of the
eight cuts included in the figures.

The foregoing particulars relating to the
principal articles of food may usefully be sup-
plemented by the following figures showing the
approximate average percentage increase between
July, 1914, and December 1, 1917, in the retail

prices of a number of groceries of less importance.
in working-class dietaries:

—

Per cent. Per cent
Lentils, split (red) 230 Milk, condensed .. 120
Peas, split (yellow)210 Beans, butter. .. .110
Sago 190 Jam 110
Tapioca 160 Rice, Rangoon . . . 100
Syrup 160 Cocoa (loose) 95
Beans, Haricot ... 140 Coffee 30
Oatmeal, Scotch . . . 140

The average rise with these secondary items
is clearly greater than with the principal food-
stuffs. Excluding coffee, for which the advance
is exceptionally small, it would appeaf that the
average would be between 140 and 150 per cent;

including coffee it would be less, but certainly

above the 105 per cent shown as the average for

the principal articles of food.

FOODS IN COLD STORAGE

rpHE Commissioner appointed by the

Minister of Labour to administer

Order in Council No. 2777, of November

10, 1916 (issue of December, 1916, p.

1848), has issued a statement of the

quantities of certain food commodities

in cold storage in Canada on the first

day of each month beginning with July

1, 1917. The statement also gives quan-

tities in storage on the same dates in

the previous year. The figures, which
are compiled from reports of approxi-

mately 99 per cent of the cold storage

plants in Canada, include the entire

stocks of the commodities in cold storage

establishments whether technically in

cold storage or not. The statement,

which is summarized in the following

tables does not cover goods in transit,

which it is estimated, would increase the

totals by about ten per cent.
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QUANTITIES OF CERTAIN FOODS IN COLD STORAGE ON THE FIRST OFJEACH MONTH, JULY, 1917, TO JANUARY, 1918

Commodity Julyl August 1 September 1 October 1 November 1 December 1 January 1

Butter

Lbs. or Doz.

4,306,685

4,674,239

8,590,861

6,616,415

27,622,902

11,912,087

568,832

Lbs. or Dos.

12,250.124

19,919,693

13.001.751

7,912,885

32,918,864

8,583,745
604,101

3,468,854

13,992,170

Lbs. or Dos.

20,480,809

19,693,704

14,948,5.40

14,215,677

29,989,519

14.019,243
295,588

1.841,207

15,546,732

Lbs. or Dos.

21,025,400
18,091,055
15,124.849

24,702.000

20,851,876

11,240,021

885,822
1,561,165

19,757,730

Lbs. or Dos.

17,023,477
13,772.101

14,917,224

36,794.218
19,940,337

19.513,846

2,632,786
1,716.986

18,783.537

Lba. or Doz.

15,414.154
15,809.639

6,819.169

48,093,680

21.086,221

10.971.611

4,610,444

2,216.236

12,871,275

Lbs. or Doz.

11.237,627

12,374,985
Eggs 4,144,490
Beef, fresh and pickled.

Pork, fresh and pickled

Bacon, ham and smoked

43.335.952
22,623,378

15.086,828
Mutton and lamb
Fowl (all kinds)

3,963,483
3,369,307

Fish (all kinds) 19,419,984

PERCENTAGE INCREASE <+) OR DECREASE (—) IN THE QUANTITIES OF CERTAIN FOODS IN COLD STORAGE ON
THE FIRST OF EACH MONTH, AUGUST, 1917, TO JANUARY, 1918, AS COMPARED WITH THE PREVIOUS YEAR.

Commodity August 1 September 1 October 1 November 1 December 1 January 1

Butter +40
+29
+31
+50

+18
+13— 7
+27
+37
+33
—20
+56

+ 24
— 19

+ 4

+ 19

+200— 6

+ 26

+ 16

+34
—13
+ 4

+ 8

+ 6— 6— 9

+ 2

+ 28
+ 52
+ 63

+ 12

+ 7— 22
— 20

+ 48

+ 12
+ 70

+ 48
+ 6

+ 8— 8

Beef, fresh and pickled

— 19
Fish (all kinds) + H

FAIR WAGES CONTRACTS, DECEMBER, 1917

T)URING December, 1917, the Depart-
*J merit of Labour received for inser-

tion in the Labour Gazette information

relative to two fair wage contracts.

Both of these contracts were awarded
by the Department of Public "Works and
contained the usual fair wage clause.

Department of Public "Works. —
Docking, cleaning, painting and repairs

to Dredge No. 303,
'

' Fruhling. '

' Name
of contractor, British Columbia Marine
Company, Vancouver, B.C. Date of

contract, December 6, 1917. Amount,
$19,960 and $0.75 per sq. ft. for any
extra cement work.

Department of Public Works. —
Alterations required for post office pur-
poses in the old Royal Bank Building,

Regina, Sask. Name of contractors,

Wilson and Wilson, Limited, Regina,
Sask. Date of contract, December 12,

1917. Amount, $7,900.

Post Office Department.—The fol-

lowing is a statement of payments made
in November for supplies ordered by the

Post Office Department subject to the

Regulations for the Suppression of the

Sweating System, the securing of fair

wages and the performance of work
under sanitary conditions:

Nature of orders.

Making metal dating stamps and type and making
other hand stamps and brass crown seals

Making and repairing rubber dating stamps
Supplying stamping material and repairing stamping

pads
Supplying new bags
Repairing mail bags
Supplying mail bag fittings

Making and supplying articles of official uniforms
Repairing mail clerk's tin, boxes and steel portable

boxes
Repairing post office scales

Repairing miscellaneous articles of postal stores

Amount
of

Orders

$921.10
192.24

841.44
6,754.02
5,548.56
14,252.18

543.25

87.35
7.10
20.50
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FATAL INDUSTRIAL ACCIDENTS DURING DECEMBER, 1917

TOURING December the Department re-

ceived reports of the occurrence in

that month of 41 fatal accidents, as com-
pared with 58 fatal accidents during
November and 89 in the month of De-

cember, 1916. The Department is un-
able to secure reports of all fatal acci-

dents, but reports are received monthly
from all available sources.

FATAL INDUSTRIAL ACCIDENTS DURING DECEMBER, 1917

Trade or industry. Cause of fatality.

Agriculture^-
Farmer .... Virgil, Ont.

Lumbering—
Sawmill employee.
Logmaker

Quebec, Que.
Massey, Ont

.

Minis, Metalliferous Works and Quarries—
Hoistman
Miner
Miner
Mucker

Building and Construction—
Bricklayer

i rrick operator

Metal, Machinery andShipbuilding-
Steel worker

Steam Railway Service-
Engineer and fireman (2)

.

Engineer
Engineer
Brakeman
Brakeman
Brakeman
Brakeman
Brakeman
Brakeman
Yardman
Yardman
Section foreman

.

Employee
Employee

Navigation-
Bargeman.

Miscellaneous Transport—
Driver
Driver

Public Utilities—
Lineman

Miscellaneous Trades-
Paper mill employee . .

.

Chemical plant "

Chemical plant "

Domestic servant
Hotel employee
Stableman

Unskilled Labour—
Labourer
Labourer
Labourer
Labourer
Labourer

NewLiskeard.Ont. . .

Timmins, Ont
Crean Hill, Ont
Silverton, B.C

Miner Nanaimo, B.C

Quebec, Que.

.

Toronto, Ont.

Hamilton, Ont.

Stony Creek, Ont. .

.

Sarnia, Ont
Cabot, Man
Tillsonburg, Ont
Mont Joli, Que
Chambord, Jet., Que.
Rennie, Man
PortBurwell, Ont...

Moose Jaw, Sask.. .

.

Toronto, Ont
Transcona, Man
Collins' Bay, Ont. .

.

Prince Albert, Sask.

.

Montreal, Que

Quebec, Que.

Toronto, Ont.
Toronto, Ont.

Toronto, Ont.

Iroquois, Falls, Ont.
Victoria, B.C
Trenton, Ont
Montreal, Que
Montreal, Que
Montreal, Que

Grand Falls, N.l

St. John. N.B...
Tuxedo, Man. .

Pinawa, Man.

.

Point Ann, Ont.

Dec. 4 Kicked by a horse.

Clothing caught in belting of machinery.
Falling tree.

Struck by hoist cable.

Fell down ore chute.

Struck by flying piece of blasted rock.

Fall.

Fall of rock.

Falling from chimney.
Falling derrick.

Contact with revolving shaft.

Collision of trains.

Drowned—locomotive fell into river.

Crushed by overturning of locomotive.

Collision of trains.

Fell from train.

Derailment of a car.

Run over by train.

Collision of trains

Run over by cars
•

Run over by a train.

Crushed between cars.

Struck by a locomotive.

Mangled by gasoline engine.

Struck by a train.

Entangled in hawsers.

Collision of wagon and street car.

Collision of wagon and street car.

Struck by elevator balance weight.

Caught in machinery.
Burned—Fell into cherried tank.

Crushed by falling weight.

Fell into elevator shaft.

Fell into elevator shaft.

Burned—Stable caught fire.

Falling mass of frozen gravel.

Falling roll of paper.

Crushed in clay crusher.

Drowned.
Struck by a belt of machine.
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REPORT OF THE UNITED STATES EMPLOYEES' COMPENSATION
OMMISSION*

fPHAT the industry and not the em-

ployee ought to bear the larger part

of the burden of cost resulting from in-

juries due to the employment has been

recognized by the enactment of work-

men 's compensation laws in 37 Ameri-

can States, but until September 7, 1916,

no comprehensive plan had been adopted

by the United States for the protection

of its half million employees, although

certain groups had been protected by

the provisions of several widely different

acts, no one of which was at all ade-

quate when tested by the standards of

even the narrower State compensation

laws.

The first annual report of the United

States Employees' Compensation Com-
mission upon the operations of the new
Federal compensation act shows that,

although the Commission was not organ-

ized until the end of March, 1917, nearly

seven months after the law came into

effect, yet during the three months to

June 30 it made awards and paid com-

pensation of $122,806 on account of

2,758 claims arising from injuries occur-

ring during the period September 7,

1916, to June 30, 1917.

In the 2,669 cases in which disability

had terminated, the average compensa-

tion was $40.53; in 87 cases, where the

injured employee was still disabled and

only part of the compensation had been

paid, the average of compensation paid

was $155.93; in death cases, one widow
was awarded $35 per month, and one

*For text of the United States Employees' Compen-
sation Act, see issue of November, 1916, page 1786.

$27.65 per month during life or until

re-marriage; in 27 cases payments for

medical, surgical and hospital expenses

amounted to $781.15. Among the Pana-

ma Canal employees, where the compen-

sation act is separately administered by

the Governor of the Panama Canal, 673

cases, 12 of which were deaths, resulted

in compensation of $29,807, while among

employees of the Alaskan Engineering

Commission, where the compensation act

is also separately administered, 65 cases

received compensation of $7,317.

The number of cases settled is yet too

small to permit any comparison of the

relative cost of compensation under the

old and new systems. Under the old

system, $626,896 were paid as compen-

sation for injuries occurring during the

fiscal year ending June 30, 1916, and

inclusion of certain additional groups of

post office employees who had been pro-

vided for beginning with July 1, 1916,

had called for an additional appropria-

tion of approximately $100,000.

The injuries reported to the Commis-

sion up to June 30, 1917, numbered

7,832. Since that date a marked increase

has occurred, so that during October the

reports received were more than double

the average number for the months prior

to June 30, probably due in part to a

better understanding of the law and bet-

ter reporting, but mainly due to a rapid

increase in the number of employees in

many Government establishments.

Of the injuries reported to the Com-

mission, 121, or 1.9 per cent, were

deaths, and 20 per cent resulted in dis-
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ability of over 28 days. Of the 121

deaths, 34 occurred in the engineering

work of the War Department ; 17 in the

nine navy yards, 14 in the lighthouse

service, 10 in the railway mail service

and 8 among rural mail carriers.

Bruises, contusions and abrasions con-

stituted about 30 per cent of the in-

juries, while cuts, punctures and lacera-

tions made up 25 per cent. The great

majority of these were not serious. Less

numerous, but usually more serious, were

the strains and sprains, amounting to 21

per cent of the injuries; fractures, 10.5

per cent ; eye injuries, 4.5 per cent ; and

amputations, 1.5 per cent. Infection,

probably due to delayed or inadequate

first aid or to some defect in treatment

or care, occurred in 7 per cent of the

injuries, often greatly prolonging the

disability. In several establishments,

more than 10 per cent of the injuries

became infected.

Under the terms of the new Federal

compensation act, compensation is pay-

able for personal injuries sustains! in

the performance of duty, and this the

Commission has interpreted to mean not

only accidents as ordinarily defined, but

also any bodily injury or disease due to

the performance of duties and causing

incapacity for work. The Commission

thus follows the precedent established

by the Department of Labour in its in-

terpretation of the act of 1908, by the

Massachusetts Industrial Accident Board

and the Massachusetts Supreme Court

in their interpretation of the Massachu-

setts compensation act, and by the State

of California in its amendment of its

State compensation act. The cases which

have come before the Commission thus

far indicate that the use of the word
1

'injury' ' in place of "accident'' has not

resulted in adding more than one per

cent to the number of compensable cases.

This is of special interest in view of

the fact that where the inclusion of occu-

pational diseases has been proposed,

legislators have often hesitated, fearing

that the inclusion of such injuries would

introduce an element of great uncer-

tainty and might extend the act so as

to make it practically a sickness insur-

ance law. It is clear, however, that these

doubtful cases are not more numerous or

costly than those where questions arise

as to whether the injury was sustained

while in the performance of duty in cases

which must necessarily be left to the

judgment of the administrative author-

ity.

The many cases in which question

arose as to whether the injury sustained

occurred in the performance of duty

have led the Commission to adopt the

following ruling

:

A personal injury sustained by a

civil employee of the United States

while on the industrial premises of a
navy yard, arsenal, or other place of

employment, provided such employee
is on such premises for the purpose of

going to or returning from his work
or performing duties connected with
or incidental to his work, and is not

on such premises merely for purposes
of his own, shall be an injury sustain-

ed "while in the performance of his

duty" within the meaning of that

phrase as used in section 1 of the com-
pensation act of September 7, 1916.

This ruling is based upon the responsi-

bility of the United States, as the em-
ployer, for the safe and sanitary con-

dition of its premises.

This definition is in accord with the

decisions of practically all of the State

compensation commissions.

That independent contractors and em-

ployees of contractors are not employees

of the United States in a sense entitling
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them to compensation for injuries sus-

tained while in the performance of work

under their contracts has been held in

recent decisions of the Commission.

Thus the outside piece-worker who sus-

tained an injury while carrying a heavy

bundle of work to her home from the

quartermaster's depot was denied com-

pensation; as was also the widow of a

workman who was drowned while en-

gaged in certain river improvement work
for the United States in the service of

a contractor. Where, however, a con-

struction firm was employed as agent,

as distinguished from contractor, for the

performance of certain work in France
for the War Department, it was held

that the men engaged in such work were
civil employees of the United States and
subject to compensation under the com-
pensation act.

Where an injury occurs under circum-

stances creating liability upon a third

party to pay damages on account of in-

jury or death and compensation is also

payable by the Commission, the law re-

quires that whatever is recovered as per-

sonal damages (but not including pro-

perty damages) must be applied as a

credit against the payment of compen-

sation by the Commission. The compen-

sation is then paid only when the amount

to which the injured employee would

be entitled because of the duration of the

disability exceeds the amount recovered.

Settlements made up to November 15 by

or on behalf of injured employees with

third parties who were liable covered

36 cases, and the amount recovered ex-

ceeded $12,000.

RECENT LEGAL DECISIONS AFFECTING LABOUR

{ MAN was killed by a fall of earth

and snow when working in a gravel

pit. His father sued the

Failure to company for whom the

examine effect work was being done

of explosion under the Fatal Acci-

held negligence dents Act, and was
awarded damages. The

company appealed to the Second Divi-

sional Court, but the appeal was dis-

missed with costs. The deceased was

not employed directly by the company,

but by a teamster who was removing

the gravel under contract. In order that

the gravel might be taken out, the sur-

face earth and snow had to be removed,

and by agreement with the teamsters, it

was the duty of the company to have

this done. In the evening before the

accident took place a servant of the com-

pany had exploded three charges of

dynamite in the frozen surface, and the

next morning he had ordered the teams-

ters to load the gravel at that part of

the pit where the explosion had taken

place, without having examined the ef-

fect of the explosion. The fall of the

earth loosened by the explosion was the

direct cause of the accident, and the de-

fendants were held by the Court
to be liable because of the ne-

glect of their servant to make a proper
examination of the place of the explo-

sion, which would have revealed the dan-

ger. Both teamster and teamster's ser-

vant were on a like footing in respect

of a claim of that character, as there

was a duty upon the defendant towards
every one employed in removing gravel
to take reasonable care that the frozen
surface should not be a needless danger
to them when so engaged. (Ontario—
Durant v. Ontario and Minnesota Power
Company.)
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A workman was struck on the head
and severely injured by a part of a

shoddy picker machine,

Defec* ve which he was feeding.

machine held He sued his employers

cause of and was awarded $4,000

accident when damages upon the find-

no eye witness nigs of a jury. Upon
appeal by the defend-

ants, the judgment of the lower court

was sustained and the appeal was dis-

missed. There was no eye-witness to the

accident and no one in a position to say

what caused the blow. The plaintiff

stated that he was struck on the head

when picking felt out of the apron of

the machine with his right hand, hold-

ing in his left a wrench with which he

had just tightened some screws that had

become loose. He claimed that the ma-

chine was not adapted for the picking

of felt and that it was not in proper

repair. Evidence was adduced in sup-

port of this claim. This contention was

accepted by the jury, the theory of the

defendants being rejected, that the acci-

dent was caused by the dropping of the

wrench, or in some other way not at-

tributable to any defect in the machine,

but to the act of the plaintiff himself.

Three questions were put to the jury,

and their replies were as follows

:

1. Was the accident sustained by the

plaintiff caused by the negligence of the

defendants ? A. Yes.

2. If so, in what did such negligence

consist? A. Machine not adapted for

the work and not in proper repair.

3. Could the plaintiff, by the exercise

of reasonable care, have avoided the acci-

dent? A. No.

On appeal, the counsel for the appel-

lant argued that the jury's answers were

not sufficient to entitle respondent to

have judgment entered for him, and

that there was an absence of a finding

of causal connection between the de-

fective condition of the machine and
respondent's injury. This' contention

was held by the Court not to be well

founded, as the jury's answers must be

read in connection with the evidence and
in the light of the charge to them. Hav-
ing found that the accident was not

caused or contributed to by the respond-

ent, and that the machine was not adapt-

ed for the work and not in proper re-

pair, it would seem to follow that the

condition of the machine must have been

the cause of the accident. (Ontario—
Tooen v. Elmira Felt Company.)

A workman, on his way to work, was
killed by coming into contact with an

electric wire, about 18

Appellant feet from a wagon road

must show leading to the yard
accident hap- where he was employed.
pened in course An application for com-
of employment pensation was made by

his widow under the

Workmen's Compensation Act of Mani-

toba. It was ruled by the County Court

judge that the company was not liable

to pay compensation. The case was
taken to the Court of Appeal, which

sustained the judgment of the lower

court and the appeal was dismissed with-

out costs. It was held by the court that

there was no evidence to show why the

deceased had left the wagon road, and

there was nothing to indicate that his

purpose in leaving the road and going

to the spot where he was killed was in

any way connected with his employment.

The onus was clearly upon the appel-

lant to show that the accident both arose

out of and happened in the course of

his employment. {Manitoba—Gousick v.

Canadian Pacific Railway Company.)
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REVIEWS

United Kingdom.—Weekly Hours of Employment.
Ministry of Munitions. Health of Munition Workers'

Committee. Memorandum No. 20. Supplementary to

Memorandum No. 5. (Hours of Work.) London,

1917; 7 pp.*

TN January, 1916, the Health of Muni-
-*- tion Workers' Committee, appointed

by the British Ministry

Hours of of Munitions, issued

Munition Memorandum No. 5 on

Workers Hours of "Work," in

which the following lim-

its of the weekly hours of employment
were suggested:

(a) For men, that the average week-

ly hours of employment should not ex-

ceed 65-67 (exclusive of meal times), i.e.,

a 13-14 hour working day.

(b) That boys under 18 should be al-

lowed to work the same hours as men,

provided that

—

(i) The hours of boys under 16

should be limited to 60, so far

as possible

;

(ii) Substantial relief at the week-

ends should be insisted on

;

(iii) Night work should be limited, as

far as possible, to boys over 16.

(c) That for women and girls, em-

ployment should be restricted within the

normal legal limit of 60, i.e., a 12-hour

working day, though within these limits

moderate daily overtime might be al-

lowed, and that the employment of girls

under 18 at night should be limited as

far as possible.

*A review of Memorandum No. 5 of the Health of
Munition Workers' Committee, to which this Memo-
randum is supplementary, appeared in the Labour
Gazette for June, 1917, p. 502. Memorandum No.
18, an Appendix to Memorandum No. 5, is reviewed
in the Labour Gazette for August, 1917, p. 659.

Since then, exact data have been col-

lected by the committee with regard to

the relation of weekly hours of labour to

output in various occupations, and it was

shown that a reduction in the weekly

hours of actual work, varying from 7 to

20, in no case resulted in more than an

insignificant diminution of total output,

while on the average it produced a sub-

stantial increase.

Inv Memorandum No. 20, this subject

is discussed further, and it is pointed

out that conditions are not the same as

in the early clays of the war. Not only

have large numbers of the youngest and

strongest workers been withdrawn for

military service, but those who remain

are suffering from the strain due to a

continuous period of long hours of em-

ployment and to anxieties arising out of

the war. While much has been done to

improve conditions of employment, they

are still in many cases far from ideal,

notably as regards housing and transit.

Large numbers of women are also now
employed on work which was considered

two years ago quite beyond their capac-

ity. The committee are convinced that

the maximum limits of weekly employ-

ment provisionally suggested are too

high except for quite short periods, or

perhaps where the work is light and the

conditions of employment are exception-

ally good. It is impossible to lay down
a single rule as to the best hours in all

cases, and the best scheme can only be

determined after a careful consideration

of the following factors:

(a) The strain involved in the work,

its character (heavy or light, continuous



58 THE LABOUR GAZETTE January, 1918

or intermittent) and the mental demand
which it makes upon the worker

;

(b) The extent to which the pace of

the work is governed by the machine

;

(c) The factory environment— tem-

perature, ventilation, etc.

;

(d) The individual physical capacity

of the workers, and their age, sex and

experience

;

(e) The organization of the factory

(including welfare supervision)
;

(f) The sufficiency and suitability of

the workers' food, canteen accommoda-

tion, etc.

;

(g.) The arrangements of the hours of

work (spells, breaks and pauses)
;

(h) Conditions outside the factory

—

e.g., housing and transit.

United Kingdom.—Forty-sixth Annual Report of

the Local Government Board, 1916-1917. Part I.

—

Administration of the Poor Law: Special Work Aris-
ing Out of the War. Part IT.—Housing and Town
Planning. Part III.—Public Health: Local Admin-
istration: Local Taxation and Valuation. 59 pp.

The Report of the Local Government
Board for 1916-1917 deals largely with

conditions, arising out of

Work of the the war and the means
Local Govern- taken to meet them. In

ment Board the autumn of 1916, the

Government decided to

pay an additional allowance up to a

maximum of 2s. 6d. a week to old age

pensioners who were suffering hardships

from the high prices of food caused by

the war. At the beginning of November,

500,000 applications for this extra allow-

ance had been made by old age pen-

sioners in the United Kingdom. Each
application is investigated in much the

same way as claims for old age pensions.

The special work arising out of the war

consisted in the relief of distress among
dependents of British civilians interned

in Germany, victims of air raids, mem-
bers of the professional classes, British

and Belgian refugees, and lodging-house

keepers on the East Coast. The scales

of allowances for British-born wives of

interned aliens were raised to a maxi-
mum of 12s. 6d. in London and 10s. out-

side London for the wife and 3s. for each

child. Aid was continued to Belgian re-

fugees in co-operation with the War Re-
fugees Committee and the Comite Offi-

ciel Beige pour l'Angleterre. Up to

March 31, 1917, accommodation had been
provided for 119,739 refugees in insti-

tutions controlled by the Metropolitan
Asylums Board and in other places.

On account of the war there has been
a marked diminution in the activity of

local authorities generally in housing

matters, but during the past year the

subject of the housing of the working
classes has received much consideration

with a viewr to proposals for dealing with

some difficult problems which will arise

on the conclusion of the war, especially

in regard to the need of a very consid-

erable number of houses to meet the

large and growing deficiency in housing

accommodation. The war has also had
a deterrent effect On town planning, but

local authorities are recommended to

take every possible opportunity to ad-

vance their town-planning schemes in

order that when the opportunity occurs

progress with building operations may
be made without delay.

United States.—Proceedings of the Fourth An-

nual Meeting of the American Association of Public

Employment Offices, Buffalo, N.Y., July 20 and 21,

1916. U. S. Bureau of Labour Statistics. Bulletin

No. 220. 92 pp.

The United States Bureau of Labour

Statistics has issued a bulletin contain-

ing the proceedings of

American the fourth annual meet-

Association ing of
^
the American

of Public Association of Public

Employment Employment Offices,

Offices which was held at

Buffalo in July, 1916.

Among the subjects discussed at this

meeting were the following: ''How can

co-operation among Federal, State and

city employment bureaus be effected";

"A National system of employment of-

fices"; "Juvenile placement depart-
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ments, their connection with vocational

guidance and trade schools"; "Special

problems in the women's departments,"

and "Labour organizations and public

employment offices: how they can be

mutually helpful."

In a letter from Dr. W. M. Leiserson,
i

the retiring secretary-treasurer, a brief

review is given of the work that has al-

ready been accomplished by the associa-

tion, and mention is made of the things

that, yet remain to be done. As the re-

sult of the influence of this association,

all the leading public employment offices

of the country have adopted improved

systems of records and methods of man-

agement that are substantially uniform.

Public employment office laws recently

enacted in the States of New York, New
Jersey, Pennsylvania,- Illinois and Cali-

fornia, have included provisions which

had been advocated by the association,

namely, advisory committees of employ-

ers and employees, and a measure of civil

service. The work remaining to be done

by the association includes the prepara-

tion of a standard set of forms for keep-

ing records of employment offices, the

drafting.of a standard employment office

law, and the working out of a plan for a

national organization of employment of-

fices.

Sweden.—Livsmedelsforbrukningen. Sveriges Offi-

ciella Sfatistik. Stockholm, 1917; pp. 77.

j

The Swedish Labour Office has pub-
lished a report on the cost of living,

giving the result of an
Cost of Living investigation into the
in Sweden, expenditure of 600 fami-
1914-1916 lies in 27 towns on the

same basis as a previous

investigation in 1913-14. Expenditures
as obtained from household accounts
were compared for May, 1914, and May,
1916. The average income per week in

May, 1916, was 39 Kr. 32 ($10,538) as

compared with 35 Kr. 92 ($9,627) in

the same month of 1914. In many fami-

lies, however, the children had grown up

and the families were larger. The aver-

age income per member reduced to a

common unit was 10 Kr. 84 ($2,905) as

compared with 10 Kr. 67 ($2,860) in

1914. More than half of the families

investigated lived in one room houses.

The number using electricity and gas,

however, had slightly increased, these

now being used by one-half oi; the fami-

lies. The average monthly rent for a

one-roomed house increased from 16 Kr.

07 ($4,307) to 16 Kr. 94 ($4,540). In

expenditure on food, etc., the cost of

meat increased by 36 per cent and form-

ed a slightly larger percentage of the

budget in 1916 than two years before,

namely 13.04 per cent, as compared with

12.32 per cent. Expenditure on fish bore

a greater proportion to the total expendi-

ture on food than before. The expendi-

ture on butter decreased, but that on

margarine increased. Rye bread and

flour represented an increased percent-

age of the total budget for food; also

sugar and molasses. The amount of meat

used decreased four per cent, being

greatest in preserved meat, especially

pork. The use of fish increased consid-

erably. There was a reduction in the

consumption of unskimmed milk. The
consumption of potatoes increased great-

ly, over 50 per cent. There was also an

increase in the consumption of sugar

and coffee.

The investigation sought, finally, to

discover in what measure the 601 fami-

lies in question succeeded in avoiding

an increase in the cost of living by sub-

stituting certain foods for others. A
comparison was made between the actual

expenses for food shown in an average
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family weekly budget in May, 1914, and

May, 1916, and, on the other hand, the

cost, in May, 1916, of a budget of the

same foods as used in 1914. The average

weekly budget of foods actually con-

sumed in May, 1914, was 12 Kr. 06

($3,232) and in 1916 the actual expendi-

ture was 16 Kr. 13 ($4,323), that is, an

increase of 33.7 per cent. The same

expenditure calculated per unit of con-

sumer stood at 3 Kr. 58 ($0,959) in

1914 and at 4 Kr. 45 ($1,193) two years

later, showing an increase per unit of

24.3 per cent. The budget of the same

foods consumed in the same quantities

as in 1914 at the average prices in Mayy

1916, would be 16 Kr. 89 ($4,527), while

the average cost per unit would be 4

Kr. 65 ($1,246), which would represent

an increase of 40 per cent over the actual

cost of foods in 1914 and an increase of

29.9 per cent over the cost per unit of

consumer in 1914. Thus the consumer

has been able to save about 6 per cent

on his weekly budget by substituting

cheaper foods for the more expensive.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

In January there was quietness in

some lines after the Christmas trade and
some temporary slack-

In this ness on account of fuel

Issue shortage and adverse

weather conditions was

reported, but on the whole employment

was well maintained. The cost of the

weekly budget of staple foods was $12.42

in January, as compared with $12.24 for

the previous month and $10.27 in Jan-

uary, 1017. The departmental index

number of wholesale prices stood at

257.1 for January, as compared with

253.5 for the previous month and 208.1

for January, 1917. There were 11

strikes in existence at some time or other

during the mouth, as compared with 12

in December ; five of the new and two

of the old strikes were reported as having

terminated, leaving four unterminated

strikes on record at the end of the month.
A review of the report on strikes and
lockouts in Canada, 1901-1916, just is-

sued by the Department, and the annual
review of strikes and lockouts, which
also appears, afford a summary of in-

dustrial disputes in the 17 years of the

departmental record. The present issue

also contains the usual quarterly articles

on wage changes, unemployment in trade
unions and the annual review of employ-
ment in the building trades as indicated
by building permits.

Proceedings

under the In-

dustrial Dis-

putes Investi-

gation Act

ada, and the

During January there were two ap-

plications for the establishment of

Boards of Conciliation

and Investigation, one

from machinists, boiler-

makers and blacksmiths

employed on the Grand
Trunk Railway in Can-

other from conductors,

trainmen and yardmen employed on the

eastern lines of the Canadian Northern

Railway and the Halifax and South

Western Railway. In the former case

a Board was established, and in the lat-

ter the dispute was referred by joint

request of the parties to the Board estab-

lished in connection with a dispute on

the western lines of the Canadian North-

ern Railway and affecting the same class

of workers. Reports of the Boards which

dealt with the following disputes appear

in this issue: (1) Michigan Central Rail-

road Company and passenger trainmen,

baggagemen, flagmen and brakemen
; (2)

Port Arthur Shipbuilding Company,

Limited, and boilermakers, etc.
;
(3) Cor-

poration of Edmonton and firemen ; and

(4) Canadian Northern Railway Com-
pany and maintenance of way employees

on western lines. Settlements were re-

ported in connection with two applica-

tions which the Department had dealt

with during previous months.
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On the invitation of the Dominion
Government a number of representative

labour men from all

Government parts of the Dominion
Conference came to Ottawa in the

with Labour last week of January
Representatives and conferred with the

Government on many
important problems and on those having

to do with labour in particular. The
railway situation was discussed and the

labour men asked for the nationalization

of all the roads, or failing this, a central

control board which should operate the

railways as one system during the war.

As to shortage of labour for railway
maintenance, the labour men were of the

opinion that the difficulty was not caused
by labour shortage, but rather by un-
equal distribution of labour. It is un-
derstood that the question of compulsory
farm labour was not raised by the Do-
minion Government, but it was informal-

ly discussed with the labour representa-

tives by some of the local representatives

of agricultural departments of the pro-

vincial governments. The labour repre-

sentatives took the position that conscrip-

tion of farm labour was impracticable,

and argued if this were granted it would
be quite reasonable that labour should be

conscripted for manufacturing farm ma-
chinery and the transportation of farm
produce. It was conceded, however, that

it might be advisable to make some sta-

tistical survey of the supply of labour

available, and it was understood that

the Government would take the matter
into consideration and issue a statement

shortly. The labour representatives also

opposed the introduction of alien labour.

As counter proposals to conscription of

labour and the importation of aliens, the

labour men suggested that efforts should

be made to organize more efficiently the

present supply of labour in the country.

They approved the abolition of private

employment agencies and the organiza-

tion by the Dominion Government in

co-operation with the provinces of a

national system of employment ex-

changes. They also suggested that spe-

cial railway rates should be granted to

labourers going to employment at a dis-

tance. No opposition was expressed to
the securing of farm labour from the
United States or the exemption of farm
labour from compulsory military ser-

vice. The labour men urged the pro-
tection of women employed in industry
and asked that they should be paid the
wages previously paid to men for the
same class of work.

The Manitoba Gazette of January 12
publishes a proclamation appointing a

commission to inquire in-

Investigation to the operations of the

of Operations Manitoba Workmen's
of Manitoba Compensation Act. The
Workmen's members of the eommis-
Compensation sion are "William S.

Board Fallis. manager of the

Sherwin-Williams Com-
pany of Canada. Limited; Andrew R. D.
Paterson, adjuster of fire losses, and Ar-
thur W. Puttee, vice-president and
manager of the Winnipeg Printing and
Engraving Company. Limited, all of the
city of Winnipeg. The inquiry is to be
made "into and concerning any admin-
istrative, executive or judicial acts of the
Workmen's Compensation Board and of
the officers, servants and employees
thereof appointed under the Workmen's
Compensation Act." The commissioners
are specifically directed to inquire into

the following: (a
s

) any order respecting

insurance rates made by the said Board
and the reasons therefor; (b) the ap-

pointment of any officers and servants

of the said Board, their salaries and
duties, and the necessity for any or all

of said appointments; (c) the offices,

equipment and appliances, rented, pur-

chased or procured or proposed to be

procured by the said Board and the

necessity therefor: (d) the work
]

formed by the commissioner, assistant

commissioner and other officers and -

vants of the said Board: (e) generj

the nature of the staff and office and
equipment necessary for the proper ad-

ministration of the said Act

;

forms prescribed by tin 1 said Board i
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any regulations or rates laid down by the

said Board in any way affecting- em-

ployers, insurers or employees, and the

reasons therefor.

The Director General of Railways in

the United States has announced the

appointment of a rail-

Raiiway Wage wage wage commission

Board in the to investigate railroad

United States wages. The members
of the commission are

:

Franklin K. Lane, Secretary of the In-

terior; Charles C. McChord, member of

the Interstate Commerce Commission; J.

Harry Covington, Chief Justice of the

Supreme Court of the District of Colum-
bia, and William R. Wilcox, of New
York. The commission is directed to

make a general investigation of the com-
pensation of persons in the railroad ser-

vice, the relation of railroad wages to

wages in other industries, the conditions

respecting wages in different parts of the

country, the special emergency respect-

ing wages which exists at this time owing
to war conditions and the high cost of

living, as well as the relation between
different classes of railroad labour. The
commission is "not to sit as a body of

judges in a contested case/' but ani-

mated by a spirit of justice is to meet a

present problem. The commission will

begin work at once and will report to the

Director General its recommendations in

general terms as to changes in the exist-

ing compensations that should be made.

Crop Bulletin No. 96, recently issued

by the Department of Agriculture and
Immigration of Mani-
toba has some interest-

ing data with regard to

the wages paid farm la-

bourers in the province

The bulletin states that

farm labourers were very scarce through-

out the year and wages were unprece-

dentedly high. The" gathering of the

harvest was helped considerably by
gangs of town dwellers who were or-

Wages of

Farm Labour
in Manitoba

during 1917.

ganized and taken out to the fields for

stooking purposes. A table is given
showing the average monthly wage in

the different agricultural seasons in the

five districts of the province. With re-

ference to autumn wages it is stated that

it was impossible to secure an accurate

statement as some hands are engaged by
the month and a large number by the

day. The figures of autumn wages
<

I
noted in the table are on the basis of

day wages, estimated at 20 working days
to the month.

District.

Employed
during
winter

Average
wages

(winter)

per month

Employed
during
seeding

Average
wages

(seeding)

per month

North Wester n . . .

.

South Western. . . .

North Central
South Central
Eastern

2,429
1,478

1,546
1.767

1,469

$21.00
19.00
23 00
20.00
22.00

5,342

3,040
3,204

2,746
2,583

$47.00
48. CO
45.00
46.00
41.00

Total 8,689 16,915

Employed
during
summer

Average
wages
summer

per month

Employed
harvest
and fall

Wages
harvest
and fall

per month

North Western
Southwestern
North Central
South Central
Eastern

4,582

2,789

2,737
2,974
3,740

$45.00
47.00
46.00
45.00
42.00

9,085

5,804
7,553

5,497

8,952

$65.00
-74.00

66.00
68. no

59.00

Total 16,345 36,891

As to women domestics on the farms
there were some 4,919 employed in the

first half year and 5,117 in the last half

year. Average monthly wages in the

period January to June varied from
$18.00 in the North Western and Eastern
districts to $19 in the North Central

and South Central districts, and $21.00

in the South Western district. In the

period from June to December the

monthly wage ranged from $20.00 in the

North Western district to $21.00 in the

Eastern and South Central district,

$22.00 in the North Central district, and
$24.00 in the South Central district.
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The annual convention of the Alberta
Federation of Labour was held at Leth-

bridge January 7-9. and

Annual Conven- a number of labour

tion of Alberta questions were diseuss-

Federation ed. The majority of the

of Labour 26 delegates were repre-

sentatives of local bodies

in Lethbridge, Medicine Hat, Redclrff,

Edmonton and Calgary. The conven-

tion urged the establishment of a pro-

vincial Department of Labour and the

creation of a Fair Wage Board similar

to the body created by the Manitoba

Legislature in 1916. Rigid enforcement

of the Factories Act and of the Coal

Mines Act was urged, and the conven-

tion was in favour of legislation which

would provide for the payment of wages

to all employees in the province bi-

monthly. The better control of con-

tagious diseases, more stringent sanitary

regulations for lumber camps, the better

housing of employees at coal mines and

changes in regard to the system of wash-

houses at coal mines were also discussed.

The convention expressed itself as in

favour of proportional representation,

the abolition of election deposits and

legislation providing for one day's rest

in seven. Resolutions were passed asking

that the Dominion Government allow

the brewing of a mild beer similar to

the Avar beer of Great Britain; in favour

of better wages for letter carriers, or,

failing that, an investigation by com-

mission into the question ; that the Work
men's Compensation Act, when enacted,

should provide compensation for indus-

trial diseases; and that a provincial heat-

ing inspector and a board of examiners

be appointed. A resolution was also

brought forward recommending a sys-

tem of compulsory health insurance, but

it was left to the executive to collect

data and report to the next convention

on the subject. President J. A. Kinney
and Secretary-Treasurer p. Wheatley
were re-elected, and Medicine Hat was
chosen as the place of meeting in 1919.

The British Columbia Federation of

Labour held its eighth annual conven-

tion at Vancouver dur-

Annual ing the last week of the

Convention month, upwards of 100

of the British delegates representing

Columbia local organizations at

Federation of Vancouver. Victoria,

Labour Powell River, Trail and
other places being pres-

ent. The president's report urged

amendments to the Workmen's Compen-

sation Act, objected to the provincial

poll tax. "company towns/' and indus-

trial conscription, and recommended the

formation of a labour party. In addi-

tion to the resolutions covering the ques-

tions raised in the president's report,

others were passed disapproving the im-

portation of Oriental, negro or other

indentured labour; in favour of the

adoption of a general 44 hour week and

of the principle of Government owner-

ship of abattoirs and cold storage plants.

The convention approved the appoint-

ment of a committee to meet returned

soldiers and to discuss with them the

future of returned men. The conven-

tion also urged that metal mining be

made safer and that better conditions

be brought about in regard to wash

houses and sleeping accommodation at

mines. Sanitary inspection of shipyards

was advocated. The payment of wages

by cash instead of by cheque aiul the

prohibition of deductions from wages in

company towns and in incorporated dis-

tricts were approved. The convention

also went on record as in favour of

mother's pensions, a minimum wage for

working women and equal pay to men



February. 1918 THE LAB0TJB GAZETTE 65

and women on the same work. Duncan
McCallum was elected president and A.

S. Wells was re-elected secretary-treas-

urer. Victoria was selected as the con-

vention city for 1010.

A bill has been introduced into the

Quebec Legislature to amend the work-

men's compensation law

Labour of that province. The
Jottings measure seeks to in-

crease the maximum
amount of compensation payable on ac-

count of fatal accidents from $2,000 to

$2,500, and to raise the maximum
amount upon which compensation for

injury is calculated to $2,500. A bill

entitled "An Act to provide for one day
of rest each week for emplo3Tees in cer-

tain industries" has also been presented.

Tt proposes to empower the Governor in

Council to order a weekly day of rest

for employees in hotels, restaurants,

clubs, etc.

The United States Food Adminis-
trator has suggested additional legisla-

tion widening the powers of the Food
Administration. The Administration is

"willing to go ahead on a voluntary
basis," but asks to be relieved of the

responsibility if that method should fail.

The Union of South Africa has passed
an act "To amend the Workmen's Com-
pensation Act. 1914, for the purpose of

providing compensation in case of in-

dustrial diseases.
'

'

A special health insurance commission
appointed in Massachusetts has reported

against the establishment by the state

of compulsory health insurance because

of "the united opposition of employers
and employees, and difficulties presented

by the constitutional aspect of the ques-

tion." The report, however, submits
legislation for the extension of group in-

surance in industrial plants through the

savings bank life insurance department.
A minority of the commission favoured
compulsory health insurance and recom-
mended the appointment of a commis-
sion to study the subject.

British National Health Insurance De-
partment reports total receipts for 1916,

from employers and emplovees, £18,-

500,000; from the state, £5,000,000. Dis-

bursements were : sickness and disable-

ment benefits, £6,000,000 ; medical ser-

vice, £4,800,000; maternity benefits, £1,-

250,000; sanatorium benefits, £750,000;
administrative expenses, £2,250,000;

balance invested, £8,500,000. Certain

amendments in the financial scheme of

the National Insurance Acts are pro-

posed in a bill now before Parliament.

The amount of insurance applied for

by soldiers and sailors of the United
States under the Government's insurance

scheme amounted to $3,633,213,000 up to

January 12. Applications from 427,-

811 soldiers and sailors were received,

the average amount being about $8,500.

The cost of the insurance to the enlisted

man is about $8 per thousand.

INDUSTRIAL CONDITIONS DURING JANUARY, 1918

I.—GENERAL REVIEW

In January there was some falling off

in employment in steel plants, the large

works at the Sydneys

The Labour reporting decreased pro-

Market duction due mainly to

transportation difficul-

ties. Employment in the metals, ma-
chinery and conveyances group was gen-

erally good, although some instances of

slackness on account of fuel shortage

were reported, mainly in the Maritime
Provinces. At Toronto, machinists and
women munition workers were wanted,

and machinists, moulders and stove-

mounters were in demand at many other

points in Ontario. Workers in shipyards
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were especially busy, both in the East
and on the Pacific Coast, slackening

being reported only from Sorel and Que-
bec City because of adverse weather con-

ditions. In foods, employment in sugar

refineries was well maintained in the

East, except for dullness in beet sugar

refineries in Western Ontario; in the

West the refinery at Vancouver was
operating steadily. Flour and feed mills

were brisk, operations continuing day
and night in most of the large mills in

the West, and the only instances of

slackness in cereal mills was reported

from Niagara Falls. Employment in

meat packing plants was generally good.

In confectionery establishments there

was some falling off in employment after

the Christmas trade, and dullness in the

tobacco trade continued in the West, but
there was improvement in the East with
workers in demand at the large cigar

factories in Hamilton. In all branches
of the textile industry employment was
very good, staffs were increased and
much overtime was worked. Seasonal

quietness, however, was reported in some
of the garment trades at Toronto, Ot-

tawa, Hull, Windsor, Winnipeg, and
Vancouver. Workers on caps and gloves

were fairly busy. Employment in pulp
and paper mills continued good, al-

though the large mills at Ottawa were
hampered by fuel shortage and freight

congestion. In the East, workers on
beaver board were well employed on
orders for Halifax. Employment in

printing was good. Many workers in

sash, door and planing mills in the
Maritime Provinces were well employed
on material for re-construction at Hali-

fax. Employment at woodwork and fur-

niture was good on the whole in the rest

of the country except in the prairie pro-
vinces where planing mills were quiet.

Fairly active conditions prevailed in

boot and shoe factories in the Maritime
Provinces, but in Quebec there was quiet-

ness except at St. Hyacinthe and Sorel.

There was also some improvement for
shoe workers in Western Ontario, and
leather workers in the West had a fair

month. In chemicals there was a de-

mand for nitrators and powder hands
at Trenton. Lumbering was hampered
by heavy snowfalls, especially in the

Maritime Provinces. Bushmen were in

demand at Montreal, Ottawa, Port Ar-
thur and Fort William, Winnipeg, Sas-

katoon and Calgary. The lumber camps,
sawmills and shingle mills in British

Columbia were generally working to

capacity. With the further curtailment
of passenger traffic there was some trans-

fer of passenger trainmen to freight

service. Large forces were engaged in

clearing the lines of snow, track labour-

ers being reported in demand at Port
Arthur and Fort William, Winnipeg
and Edmonton. 'Longshoremen were
well employed at Atlantic ports and were
also fairly brisk on the Pacific Coast.

In metalliferous mining, employment in

the Cobalt, Porcupine and Kirkland
Lake camps was well maintained except

at one or two mines. Copper miners and
muckers were in demand at Port Arthur
and Fort William. Metal mining in Bri-

tish Columbia was again practically nor-

mal after the resumption of operations

at the Trail smelter. In coal mines, em-
ployment was good in Nova Scotia and
production increased, but*" at Westville

there was dullness following a disastrous

explosion in one of the mines. Coal
miners in the Alberta and British Col-

umbia fields were well employed and at

many points miners were in demand.
Employment in the building trades, as

indicated by the value of building per-

mits issued in 35 cities, increased 78.68

per cent, as compared with December,
and 11.46 per cent as compared with
January, 1917. At Montreal, Ottawa
and Toronto, there was a demand for

carpenters, bricklayers and electricians

for work at Halifax. There was some
demand for farm labour at the provin-

cial employment bureau at Toronto, and
workers for stock farms were wanted
at several points in the West. In civic

employment, reports from 15 cities in-

dicated a decrease about one per cent in

the number of employees temporarily
employed and an increase of 22 per cent
in the wages paid such employees in the
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first payroll period of two weeks as com-
pared with the same period in December.
In December the demand for workpeople
at 110 employment offices showed a de-

cline of 15 per cent compared with No-
vember and a gain of about 15 per cent

as compared with December, 1916. The
percentage of unemployment in all occu-

pations at the close of December, as re-

ported by local trade unions, was 2.5,

as compared with 1.7 at the close of

September, 1917, and 2.2 at the end
of December, 1916.

The number of industrial disputes in

existence in January, the number of

workpeople affected and

Strikes the time loss involved,

were smaller than in

December. There were in existence at

some time or other during the month 11

strikes, affecting 976 workpeople and in-

volving a time loss of 7,898 working
days, as compared with 12 strikes, 3,209

employees and 33,540 days in December,
and 14 strikes, 12,433 employees and
108,331 days in January, 1917. On Jan-
uary 1, there were on record four strikes,

affecting 103 workpeople. Seven new
strikes were reported as commencing
during the month as compared with four

in December. Five of these new strikes

terminated and two of the disputes car-

ried forward from December were also

settled, leaving the four following un-
terminated disputes, involving 222 work-
people, on record at the end of Jan-
uary: plumbers and steamfitters, St.

John, N.B. ; clothing workers at Tor-

onto; machinists at Hamilton, and
moulders at Gait, Ont.

The prices movement continued up-

ward, but in wholesale prices it was not

as steep as during the

Prices autumn months. In re-

tail prices the average

cost of a weekly family food budget in

some 60 cities rose from $12.24 in De-
cember to $12.42 in January, as com-
pared with $10.27 in January, 1917, and
$7.73 for January, 1914. The increase

for the month was due to slight advances
in all the commodities except butter and
sugar, in which there were small de-

clines, and flour and tea, which were
steady. The greatest increase appeared
in eggs. In wood and coal there were
advances, especially in wood. In whole-
sale prices, the departmental index num-
ber reached 257.1 for January, as com-
pared with 253.5 for December and 208.1

for January, 1917, and 136.5 for Jan-
uary, 1914. The chief increases for the

month were in livestock and meats and
in raw furs; there were slight increases

in nearly all the groups, but in hides a
decline was recorded.

II.—THE INDUSTRIES AND TRADES

Metals, machinery and conveyances.

—The production for January at the

Sydney Steel plant in tons was as fol-

lows: pig iron, 24,000; blooms, billets

and slabs, 21.500; merchant bars, 1,000;

wire rods, 500; wire and products of

wire, 900, as compared
Manufactur- with the following pro-

ing duction in December:
pig iron, 48,000 ; ingots,

32,000 ; blooms, billets and slabs, 24.000

;

wire rods, 5,000; wire and products of

wire, 12,000. At the Sydney Mines steel

plant the production of iron was 5,500
tons and of steel 7,725 tons, compared

with 6,200 tons of iron and 8,000 tons of

steel produced during the previous

month. Heavy snowstorms and the in-

terruption of railway traffic accounted

for the reduction in outputs. Halifax

reported the Dartmouth rolling mills

and the Starr Manufacturing Company
busy, and at boat and shipbuilding
plants all help was steadily employed.
At Westville, some departments of steel

plants were steadily engaged, but other

departments, owing to fuel shortage,

were closed down for several days. At
Amherst, the International Engineering
Company was busy on marine engines,
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but was (juiet in the boiler department
on account of difficulty in securing ma-
terial. The Canada Car and Foundry
Company was also delayed in certain

work on account of lack of material, but
was well employed in the rolling mills.

St. John reported rolling mills and ship

yards active, and, at Moncton, employ-

ment in the government railway shops

and in the various foundries and ma-
chine shops was steady. Fredericton re-

ported a demand for machinists and tool

makersin foundries and machine shops.

At Montreal, steel plants and shipbuild-

ing yards were active, but at Quebec
there was some falling of in iron

shipbuilding and repairing owing to

cold weather. Sherbrooke reported all

branches of the metals group active,

and. at St. Hyacinthe, workers employ-

ed in the iron industry were well en-

gaged. Three Rivers reported iron and
steel plants steadily employed. At Sorel

• over 100 men were laid off from ma-
chine shops and ship yards, but secured

work at Port Arthur. Toronto reported

the metal and machinery group active

and labour in demand in steel plants.

Hamilton reported activity in all

branches of the metals, machinery and
conveyances group, with a demand for

\ labour in the manufacture of locomo-

tives, stoves and furnaces and electrical

apparatus. At Niagara Falls, polishers

and grinders on automobile parts were

in demand, and, at St. Catharines, the

various metal plants were well employ-

ed. Ottawa reported activity in the iron

industry, and one company was adver-

tising for moulders and stove mounters:
help was laid off in one large sheet metal

C^ant, but a i'oundry increased its staff

considerably and reported machinists

scarce. At Brockvillc, manufacturers
of engines and boilers were fairly busy,

and stove and furnace foundries were
active; the automobile and carriage

plant, however, was somewhat quiet.

Kingston reported the Canadian Loco-

motive Works and shipyards busy, and.

at Belleville, all branches of the metals

group and shipbuilding yards were ac-

tive. Tool makers were in demand at

Peterborough, and there was a demand
for moulders at Gait. Brantford re-

ported engine works and stove foundries
busy, and in farm implement factories

there was a shortage of labour. Ma-
chinists were in demand at Kitchener,

and, at Guelph and Stratford, iron

foundries and machine shops were well

employed. Woodstock reported a con-

stant demand for moulders, mounters
and finishers in stove and furnace foun-

dries. At London, rolling mills were
busy, but short of material. St. Thomas
also reported iron works experienced

difficulty in getting material owing to

railroad congestion. Chatham reported

foundries and machine shops fairly ac-

tive, and. at, Windsor, the metals group
continued fairly well employed. At
Orillia the stove foundry was handicap-

ped by a shortage of moulders, but the

agricultural implement plant was well

employed. Winnipeg reported manu-
facturers of rolling mill products fairly

active, and. at Brandon, agricultural im-

plement plants were busy. At Medicine

Hat, rolling mills and other metal work-
ing establishments were active. Calgary
reported iron works fully employed.

New Westminster reported shipyards

fully employed and machine shops very
busy. At Victoria, iron shipyards and
foundries were well employed, and
wooden shipbuilding yards were work-

ing at full capacity.

Food, tobacco and liquors,—Halifax

reported the Acadia.Sugar Refinery nor-

mally employed and baking and confec-

tionery establishments active, ('aiming

factories at Charlottetown were fairly

busy, and. at St. John, the sugar refinery

was operating steadily, but with a re-

duced staff. Moncton reported biscuit

factories active. At Montreal, sugar re-

fineries were receiving enough raw ma-
terial to meet demands; other branches

of the foods group were well employed:

there was some demand for cigar and
cigarette workers. At Toronto, flour

and feed mills, abattoirs and packing
houses were working steadily; manufac-
turers of oleo-margarine were installing

additional equipment and increasing
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their staffs; biscuit factories were busy,

but candy factories were quieter; fruit

canneries were fairly active. At Hamil-

ton, the various branches of the foods

group continued busy, and there was a

demand for cigarmakers in large fac-

tories. Niagara Falls reported the shred-

ded wheat plant running at half capacity

owing to lack of shipping facilities.

Peterborough reported cereal mills and
meat packing houses very busy, and, at

Kitchener, flour mills and abattoirs, bis-

cuit and candy factories were well em-
ployed ; breweries were <jiiiet. but dis-

tilleries were busy. At London, flour

and cereal mills were active ; biscuit and
candy factories were very busy, and
cigarmakers were fully employed. Chat-

ham reported flour mills working 18

hours a day, but compelled to close down
occasionally owing to lack of fuel and
cars ; the Dominion Sugar Company laid

off between 350 and 400 hands, most of

them temporarily, until raw material

could be secured. Windsor reported the

Postum cereal works active and that

cigar factories required woman help. At
Winnipeg, confectioners reported busi-

ness fairly good, though some help was
released ; vegetable canneries were fairly

well employed. At Brandon, flour mills

and breweries were active, but cigar fac-

tories were dull. Regina reported flour

mills operating day and night, but the

abattoir was quiet. Moose Jaw, Medi-
cine Hat, Prince Albert and Lethbridge
reported flour mills busy. At Calgary,
flour mills were running day and night
shifts, abattoirs and meat packing houses
were fully employed, and cigar factories

reported employment good. Edmonton
reported employment at the Swift Cana-
dian packing house good, and, at New
Westminster, meat packing and vege-

table evaporating factories were working
full time. At Vancouver, flour, feed and
cereal mills, abattoirs and meat packing
houses were busy, and the sugar refinery

was running steadily; fruit and vege-
table canneries and evaporators were
quiet ; a number of women laid off from
cigar factories were absorbed in other
industries.

Textiles, cordage and carpets.—Am-
herst reported woollen mills running full

time, and, at Truro, the mattpess fac-

tory was busy, but short of help and ma-

terial. St. John reported cotton fac-

tories steadily employed, and, at Monc-
ton, woollen mills and underwear fac-

tories were busy. Fredericton reported

a demand for help in the cotton mills.

At Montreal, cotton and woollen mills

and knitting mills were busy, and, at

Quebec and Sherbrooke, cotton mills

were very active. St. Hyacinthe report-

ed the Penman Company working day
and night, and, at Three Rivers, all em-
ployees of the Wabasso Cotton Company
were steadily engaged. St. Johns report-

ed the Belding-Paul Corticelli Company
working at capacity. At Toronto, tex-

tile and carpet factories were active, and
knitting mills were busy, though there

was less overtime in knitting mills than
during the previous month. At Hamil-
ton, weavers were in demand at the cot-

ton factories, and other branches of the

textile group were busy. St. Catharines

reported manufacturers of knitted goods

active, but silk factories only fairly busy.

Kingston reported cotton, woollen and
hosiery mills active, with a demand for

help, and, at Peterborough, all branches

of the textiles group were well employed.
Gait reported cotton and woollen mills

very active, and, at Peterborough, manu-
facturers of underwear reported a short-

age of woman help. There was also a
demand for help at the Brantford Cord-
age Company. Kitchener reported hos-

iery and felt factories and the twine
factory active. At Guelph, cotton spin-

ning mills and knitting factories were
very active, and linen mills reported a

shortage of woman labour. Woollen and
knitting factories at Stratford were
busy. Hosiery factories at London took

on extra help and a full staff was em-
ployed at the Monarch Knitting Com-
pany, St. Thomas. Woollen knitting

mills at Chatham were working over-

time. Winnipeg reported bag manufac-
turers well employed, and that knitting

companies were adding to staffs. Van-
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couver reported tent, awning and sail

manufacturers working to capacity.

Clothing and laundering. — Halifax
reported all employees of Clayton and
So] is, ready-made clothing manufactur-
ers, at work, temporary repairs having
been made to the factory. Hat and
cap factories at Truro and Moncton
were busy, and ready-made elothing fac-

tories at St. John were steadily em-
ployed. Fredericton reported employ-
ment in garment making well maintain-

ed. At Montreal, there was a demand
for workers in clothing factories, and,

at Sherbrooke, clothing factories were
busy. St. Hyacinthe reported ready-

made clothing factories and shirt fac-

tories active, but clothing manufacturers
at Hull reported seasonal quietness. The
Ciuett-Peabody Company at St. Johns
was working at capacity. Toronto re-

ported garment workers not as active as

in December owing to seasonal quietness,

and suspender factories and fur factories

were dull. Cap and glove firms were

busy, and manufacturers of women's
whitewear were taking on experienced

operators and finishers. Hamilton re-

ported a demand for labour in dyeing

and cleaning establishments. At Ottawa,

Grant, Holden and Graham laid off 150

workers owing to seasonal slackness and
difficulty in obtaining material. Brock-

ville reported hat and cap factories ac-

tive and glove factories fairly busy. Gait

also reported hat and glove factories ac-

tive, and, at Kitchener, woman help was
in demand in shirt and collar factories.

Windsor reported the shirt factory busy,

but that some clothing factories laid off

their working forces on account of coal

shortage and to take stock. At Winni-

peg, clothing establishments and laun-

dries were fairly active, shirt factories

reported some falling off in employment,

but glove makers and furriers were busy.

At Edmonton, the Great Western Gar-

ment Company added 20 employees to

its pay-roll, and, at Victoria, shirt and
overall factories were steadily employed.

At Vancouver, overall and shirt making
establishments were not running full

time, and dressmakers and milliners were

somewhat slack.

Pulp, paper and fibre.—Halifax re-

ported manufacturers of felt and tarred
paper exceptionally busy, owing to the
heavy local demand. St. John reported
the sulphite pulp mill active, and, at

Newcastle, pulp and paper mills were
working steadily, with men in demand.
At Sherbrooke and Three Rivers, pulp
and paper mills were active and the
beaver board factory at Hull continued
busy on Halifax orders. St. Catharines
reported pulp and paper mills well em-
ployed, but, at Ottawa, the J. R. Booth
Company reported conditions in the
pulp and paper industry complicated by
coal shortage and freight congestion.

Vancouver reported coast pulp and
paper mills very busy.

Printing, publishing and paper. —
Halifax reported newspaer and job

printers well employed, job printers

working overtime. Newspaper and job
printing offices at St. John, Fredericton
and Moncton were busy. Montreal re-

ported employment in newspaper offices

good, but lighter in job plants. Que-
bec and Sherbrooke reported the pub-
lishing group busy. At Toronto, print-

ers, bookbinders and allied trades were
active, and, at Hamilton, all branches
of the printing and publishing group
were busy. Woodstock reported a de-

mand for job hands and other Ontario

cities reported employment in the print-

ing group was well maintained. Win-
nipeg reported newspaper and job print-

ers steadily employed and experienced

help in demand in binderies. Paper box
factories reported business normal. At
Brandon, newspaper and job printing

offices were active, and, at Regina, were
working full time; help was in demand
in binderies. Moose Jaw reported that

newspaper and job printing offices show-

ed an improvement over the same month
in 1917, and, at Medicine Hat, the print-

ing group continued fairly busy. Cal-

gary and Edmonton reported newspaper
printing active, but, at Edmonton, job

printing was only fair. At Vancouver,
newspaper printing was fairly busy, but

job work was somewhat quiet. All

branches of the printing industry at

Victoria were busv.
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Woodworking and furniture. — Hali-

fax reported employees of woodworking

factories working day and night, and,

at Westville, woodworking factories re-

ported a fair month. Amherst report-

ed sash, door and planing mills excep-

tionally busy on Halifax orders, and

the Amherst Piano Company well em-

ployed. St. John reported sash, door

and planing mills active, and box fac-

tories and brush and broom factories

steadily engaged. At Moncton, sash,

door and planing mills were well em-

ployed, but cooperage shops were run-

ning on short time. Newcastle reported

sash and door factories quieter, but, at

Fredericton, sash, door and planing

mills were busier than usual at this sea-

son. Sherbrooke reported sash, door and
planing mills fairly busy and chair fac-

tories active. At St. Hyacinthe, sash

and door factories, planing mills, wooden
box factories and the chair factory were

busy and both organ factories were work-

ing full time. Three Rivers reported

sash, door and planing mills very busy,

but the chair factory was partly destroy-

ed by fire. Toronto reported all branches

of the woodworking trades, including

piano makers, well employed, and, at

Hamilton, the woodworking and furni-

ture group was busy. At Ottawa, plan-

ing mills and sash and door factories

were busy, and one company added to

its working forces; the Parker broom
factory was adversely affected by freight

embargoes, but at the end of the month
was normally engaged. Kingston re-

ported sash, door and planing mills ac-

tive, and broom factories and piano fac-

tories fairly busy. Woodworking fac-

tories at Peterborough reported a de-

mand for men. At Kitchener, furni-

ture and chair factories were working
full time and interior hardwood factories

were very busy; the piano and organ
factory was running full time, but a

woodenware and toy factory was obliged

to close down for want of coal. Guelph
reported sash, door and planing mills

quiet, but piano makers steadily em-
ployed. Furniture and chair factories

at Stratford were working steadily, and,

at Woodstock, there was a demand for

skilled hands in furniture, piano and
organ factories. London reported plan-

ing mills, wooden box factories and the

Sherlock-Manning Piano Company busy.

Furniture factories at Owen Sound con-

tinued normally employed. Planing
mills and sash and door factories

throughout the Prairie Provinces were
reported quiet at most points. At New
Westminster, the sash and door factory

was normally employed, and box fac-

tories were working full time. Van-
couver reported sash, door and planing
mills and wooden box factories busy, and,

at Nanaimo, sash and door factories were
working steadily.

Leather, boots, shoes, rubber. — St.

John reported the boot and shoe factory

steadily employed, and, at Fredericton,

shoe factories and larrigan factories

were fairly busy and employment in tan-

neries was good. At Montreal, slack-

ness continued in shoe factories, with a
consequent small demand for leather

from the tanneries. Quebec reported
that boot and shoe factories and tan-

neries had a poor month, but, at St.

Hyacinthe, the leather industry showed
considerable improvement over the pre-

ceding month, shoe factories having re-

ceived large orders that were expected
to keep employees busy for some time.

At Three Rivers, shoe factories remained
quiet. At Sorel, the tannery and shoe

factory continued well employed. Tor-

onto reported tanneries active, boot and
shoe factories busier during the last half

of the month, and rubber footwear firms

busy. Hamilton reported boot and shoe

factories fairly busy, and trunk and har-

ness factories active. St. Catharines re-

ported rubber footwear factories well

employed, but shoe factories at Gait were
quiet. Tanneries at Kitchener were well

employed, with a demand for men ; some
boot and shoe factories were fairly busy
and others were active. Trunk and bag
factories reported a shortage of trunk
makers and rubber footwear factories

were very busy. London reported tan-

neries and shoe factories well employed,
but, at St. Thomas, working forces in
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one factory were below normal. Bran-
don reported tanneries fairly busy, and
manufactures of trunks and harness

very active. At Calgary, trunk, bag and
harness makers were active, and, at New
Westminster, the tannery was working
at full capacity. Boot and shoe workers
at Vancouver were busy.

Clay, glass and stone.—Hamilton re-

ported all branches of the clay, glass

and stone group active, with a demand
for labour in potteries and porcelain

works. Belleville reported the pottery

well employed. At Kitchener, marble
and .monument works were steadily en-

gaged, but manufacturers of brick, tile

and sewer pipe were not very busy.

Stone cutting yards and the Hobbs plate

glass company at London were active.

Medicine Hat reported brick and tile

works somewhat quiet, but the stone-

ware industry was fairly active.

Paints, oils, chemicals, explosives.

—

Halifax reported that repairs had been

made to the Brandram-fienderson paint

works and that all available help was
employed. Three Rivers reported paint

factories fairly active, though handi-

capped by lack of cars and poor quality

of Coal. Toronto reported manufactur-
ers of paints, oils and chemicals had a

good month, and, a"t Hamilton, soap fac-

tories and acid and drug factories were

busy. Brantford reported varnish and
starch factories well employed. Windsor
reported manufacturers of soaps, ex-

tracts and drugs had a good month. At
Regi ua the oil works and soap factory

were busy. Victoria reported the paint

and soap factory active and the oil re-

finery running steadily.

Earnings of the Canadian Pacific Rail-

way during December, 1917, showed a

decrease of *1, 110,149,

Transporta- compared with the same
tion month in 1916. Halifax

reported railway traffic

active, and the street railway company
was employing women as conductors ow-

ing to difficulty in securing men. At

Sydney, railway crews and men in re-

pair shops were fairly active, but traffic

was hindered by snow storms. St. John
reported railways busy, though a num-
ber of trains were taken off. Moncton
reported freight and passenger traffic

on the Canadian Government railways

steady and storms and snowfalls necessi-

tated much extra work. Newcastle re-

ported similar conditions. At Montreal,
railway freight traffic was heavy ; a num-
ber of passenger trains were taken off

to assist in the movement of freight.

Quebec also reported a reduction in the

number of passenger trains and an ex-

pansion of freight service. Toronto re-

ported railway workers busy, though
traffic was much impeded by snowfalls

and railway repair shops had much work
on hand; street ear employees had plenty

of employment and men were in demand.
Hamilton reported railway repair shops
busy and traffic active. Electric lines

at Niagara Falls were advertising for

trainmen and ear repairers were in de-

mand. Brantford reported that steam
railways had difficulty in operating on
account of weather conditions and street

and electric railways had to curtail their

services owing to shortage of hydro
power. Kitchener reported traffic on
steam railways and street and radial rail-

ways interrupted for several days
through heavy snowfalls. London re-

ported railway transportation on some
lines interrupted for several days and
clearing the tracks required several thou-

sand men; the cancellation of a number
of trains in the district reduced the

number of train crews employed, and a

shortage of hydro power caused some
temporary unemployment on the street

railway. At St. Thomas, railway traffic

men were busy, and employees of the

Michigan Central and Pere Marquette
shops were well employed. Chatham re-

ported local freight traffic active, but

the radial electric line was compelled to

abandon the southern portion of its

route on account of snowfalls, and later

to give up all traffic owing to lack of

coal. Windsor reported steam and street

railwavs blocked for several days bv
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stormy weather. Winnipeg reported a

shortage of men for street railway work
during the early part of the month. At
Brandon, all branches of the transporta-

tion group were busy, and, at Regina,

steam railways were active ; some crews

were taken off for freight service. Cal-

gary reported railways active, and, at

New Westminster, employment on street

and electric railways was good except for

track maintenance employees.

Halifax reported 'longshoremen very

active and shipping companies were find-

ing difficulty in obtaining men. ' At St.

John, longshoremen had all the work
they could handle. Statistics of the

Shipping Federation at Montreal showed
that there was an average of 1,299 men
at work every day of the 1917 season,

twice the number employed in 1916.

Vancouver and Victoria reported 'long-

shore work fairly busy, though coast

navigation was seasonally quiet.

Sherbrooke reported chrome iron, cop-

per and asbestos mines busy and mills

and concentrators fairly

Mining active. At Cobalt, bul-

lion shipments during

January were exceptionally heavy, a

total of 830.964.78 fine ounces being sent

out as compared with 426,710.69 fine

ounces in December, and 701,536.10

ounces in November. Ore shipments for

the month aggregated 39 cars, contain-

ing 2,909.995 pounds, compared with 53

cars, containing 4,071,284 pounds, in

November. The gold mines of Porcu-
pine and Kirkland Lake were steadily

employed, with the exception of the

Dome Mine, the mine and mill of the

Dome Company being closed down in-

definitely. Fernie reported the various

metal mining camps in the district were
resuming activity following the re-open-

ing of the Trail smelter. At Trail, two
copper and two lead furnaces were oper-

ating. The Rossland mines were work-
ing steadily, but there was a shortage of

men. It was expected that ore would
soon be shipped from the Slocan and
Kootenay Lake district. Nanaimo re-

ported quartz mining quiet.

The coal output of the Dominion Coal

Company was 275,000 tons, an increase

of almost 30,000 tons over the previous

month. The output at Sydney Mines was
48,900 tons, as compared with 42,000

tons in December. Westville reported
that, owing to fire in one colliery and
an explosion in another, in which 85
lives were lost, the production of the
Acadia Coal Company had been greatly
reduced. Amherst reported all coal
mines in the district working steadily,

and, at Minto, N.B., coal mines were
being worked to capacity. Lethbridge
reported coal mines very busy, but not
working to capacity, owing to a shortage
of men. Calgary reported the coal mines
in the district working at full capacity,
though outputs were delayed through
lack of cars. At Fernie, coal mines were
being worked to the capacity of the la-

bour available, and coke ovens were
operating steadily. Nanaimo reported
coal mines active, and the Granby Smelt-
ing Company was making preparations
to open up some new mines in the dis-

trict from which to obtain coke for its

smelter. Victoria reported that the out-
put of coal at the Vancouver Island
mines for 1917 was 1,698,235 tons, the
largest in the history of the industry.

Activity in building and construction
in the Maritime Provinces was practi-

cally confined to the city

Building and of Halifax, where re-

Construction construction operations
continued to afford

building tradesmen a large volume of
employment. Cities in Quebec reported
building very quiet, except Three Rivers
and Sherbrooke, where a number of men
were employed in the extension of in-

dustrial plants. At Montreal, building
was quiet, but many building tradesmen
of the city were employed at Halifax.
Nearly all points in Ontario reported
building seasonally dull, with a small
amount of work on repairs and exten-
sions to industrial plants. Hamilton
and Gait reported some activity. The
Prairie Provinces and British Colum-
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bia reported building practically' at a

standstill. The value of building per-

mits issued in 35 cities increased from
$874,689 in December to $1,562,637 in

January, or 78.68 per cent. As com-

pared with January, 1917, there was an

increase of $160,705, or 11.46 per cent.

At St. John, only one sawmill was

operating, and Moncton reported lum-

bering operations less

Lumbering extensive than in pre-

vious winters owing to

scarcity of help and heavy snowfalls.

Newcastle reported lumbering operations

interrupted by heavy snowfalls. Que-
bec and Sherbrooke reported lumbering
active. At Peterborough, lumbering was
busy, and the demand for woodsmen
was heavy. Sault Ste. Marie reported

lumbermen well supplied with labour.

Calgary reported a continued demand

for men in lumber camps and sawmills.

At Xew Westminster, sawmills were
busy, and shingle mills were working
to full capacity. In the Nanaimo dis-

trict, logging camps lost some time owing
to wet weather; sawmills worked stead-

ily, and shingle mills were fairly active,

and, at Vancouver, saw and shingle mills

were working to capacity. Victoria

logging camps were working to ca-

pacity.

Fishing on the Atlantic coast was in-

terrupted by rough weather. Newcastle

reported small catches

Fishing of smelt, but good
catches of tom-cods and

flounders. Prince Albert reported little

lake fishing, owing to severe weather. At
Xew Westminster, practically no fishing

was being done, but Vancouver reported
halibut fishing fairly busy.

III.—LABOUR AND INDUSTRY IN THE PROVINCES

Nova Scotia

Halifax reported that employment in

the Dartmouth rolling mills and the

plant of the Starr Manufacturing Com-
pany was brisk, and in boat and ship-

building plants all available help was
engaged. Reconstruction of the work-

shops in connection with the Halifax

graving dock was proceeding day and
night. Emploj^ees of stove and furnace
plants were very active, installing new
stoves and ranges in the temporary
houses built for those made homeless by
the explosion, and upon repairs to fur-

naces and water pipes. Electrical work-
ers were also working overtime. The
plant of the Acadia Sugar Refinery con-

tinued normally engaged, and baking
and confectionery establishments were
active. All employees of Clayton and
Sons, ready-made clothing manufactur-
ers, were at work, temporary repairs

having been made to the factory. Manu-
facturers of felt and tarred paper were
exceptionally busy owing to the heavy
local demand. Newspaper and job print-

ers were well employed, job printers

working overtime. Employees of wood-
working factories were working day and
night. Repairs were made to the Brand-
ram-Henderson paint and varnish works
and all available help was employed.
The street railway company was em-
ploying women as conductors owing to

difficulty in securing men. 'Longshore-
men were very active.

Sydney, reported reduced outputs in

the steel industry owing to heavy snow
storms, but there was an increase in coal

outputs. There was no change from con-
ditions of the previous month in ship-

yards and in stove and furnace foun-
dries. Railway crews and men in repair
shops were active, though traffic was
greatly hindered by snow storms.

Westville reported that some depart-

ments of steel working plants were stead-

ily engaged, but. owing to fuel shortage,

other departments were closed down for

several days. Flour mills worked at

capacity, but feed and grinding mills

reported a scarcity of material. Wood-
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working plants reported a fair month's

business. A scarcity of cars and fuel

caused difficulty in the operation of

steam railways. Freight traffic was very

heavy, and some congestion prevailed.

Owing to fire in one colliery and an ex-

plosion in another, in which 86 lives

were lost, the output of the Acadia Coal

Company was reduced 1,100 tons per

day.

Amherst reported the International

Engineering Company busy on marine

engines, but quiet in the boiler depart-

ment on account of difficulty in securing

material. The Canada Car and Foundry
Company was also delayed in certain

work owing to lack of material, but was
well employed in the rolling mills. Wool-

len mills were running full time, and
sash, door and planing factories were ex-

ceptionally busy on Halifax orders ; the

Amherst Piano Company was well em-

ployed. All the coal mines in the dis-

trict were working steadily, the only

difficulty being a lack of cars, which

was being overcome.

Truro reported woodworking factories

employed full time on building material

for Halifax. The cap factory was busy,

but the mattress factory was somewhat

short of help and material.

Prince Edward Island

Charlottetown reported machine shops,

canning factories and woodworking

plants fairly busy.

New Brunswick

St. John reported rolling mills and

shipyards active, flour and feed mills

busy, and the sugar refinery running

steadily, but with a reduced staff. Cot-

ton factories and ready-made clothing

factories were steadily employed. The

sulphite pulp mill continued active, and

newspaper and job printing offices were

well employed. Sash, door and planing

mills had a good month, and box fac-

tories and brush and broom factories

were steadily engaged. The boot and

shoe factory reported business good.

'Longshoremen had all the work they

could handle. Sawmills were closed

down for the winter.

Moncton reported steady conditions in

the Government railway shops and in

foundries and machine shops. Flour and
feed mills were quiet, but biscuit fac-

tories were active. "Woollen mills and
underwear factories were steadily em-
ployed. The Maritime Hat and Cap fac-

tory was busy, and newspaper and job

printing offices were active. Sash, door
and planing mills were well employed
for the season, but cooperage shops were
running on short time. Freight and
passenger traffic on the Canadian Gov-
ernment railways continued steady and
snow storms increased the volume of em-
ployment. Lumbering operations were
slacker than in previous winters owing
to scarcity of help and exceptional heavy
snowfalls.

Newcastle reported pulp and paper
mills working steadily and men in de-

mand. Sash and door factories were
quieter. Railway workers were very
busy and many extra men were required
in clearing snow from tracks. Lumber-
ing operations were hampered by heavy
snow. Smelt fishing was in progress, but
catches were small. Good catches of

tom-cods and flounders were reported.

Fredericton reported a demand for
machinists and tool makers in foundries
and machine shops. There was a de-

mand for help at the cotton mill and
employment in garment making was well
maintained. Printing establishments
were brisk, and sash, door and planing
mills were busier than usual for the sea-

son. Employment in tanneries was good,
and shoe factories and larrigan factories

were fairly busy. Railway employees
continued busy, and the coal mines at

Minto were being worked to capacity.

Quebec

Montreal reported steel plants and
shipbuilding companies active. Sugar
refineries were receiving enough raw ma-
terial to meet demands, and other
branches of the foods group were well
employed. Cigar and cigarette workers
were in demand. Cotton mills, knitting
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mills and woollen mills were busy. News-
paper offices were well employed, but in

job plants employment was somewhat
slack. In boots and shoes, quietness con-

tinued, and the demand for leather from
the tanneries was small. Railway freight

traffic was heavy, a number of passenger
trains being taken off to assist in the

better movement of freight.

At Quebec, employees in iron ship-

building and repairing plants were laid

off for a week owing to cold weather.

The tobacco industry was quiet, but cot-

ton mills and newspaper and job print-

ing establishments were busy. Boot and
shoe factories and tanneries had a dull

month. Railways reduced the number
of passenger trains, but increased the

freight service. Lumbering continued
active.

Sherbrooke reported all branches of

the metals group active, and cotton and
wToollen factories and ready-made cloth-

ing factories busy. Pulp and paper
mills and all branches of the printing

group were well employed. Sash, door
and planing mills were fairly busy and
chair factories were active. Chrome
iron, copper and asbestos miners were
well employed, and mills and concen-

trators were fairly active.

St. Hyacinthe reported iron workers
well employed. Cigar factories worked
full time. The Penman Manufacturing
Company was working day and night,

and the clothing establishments had an
active month. The paper box factory

was fairly active. Sash and door fac-

tories, planing mills, wrooden box fac-

tories and the chair factory were busy,

and both organ factories were working
full time. The leather industry showed
considerable improvement over the pre-

ceding month, the boot and shoe fac-

tories having received large orders which
will keep employees busy for some time.

Railroads were very busy.

Three Rivers reported all iron and
steel plants busy and employees of the

Wabasso Cotton Company steadily em-
ployed. Pulp and paper mills were ac-

tive, and sash, door and planing mills

were very busy; the chair factory was

partly destroyed by fire. Leather and
boot and shoe factories remained quiet.

Paint factories were fairly active,

though handicapped by lack of ears and
poor quality of coal.

At Hull, clothing manufacturers re-

ported seasonal quietness, and E. B.

Eddy's paper mills reported a fair de-

mand for newsprint and an improve-
ment in the supply of raw materials.

Large orders for material needed in the

rebuilding of Halifax increased employ-
ment at the Beaver Board Company.

At St. John's and Iberville a number
of men were idle for a few days, owing
to coal shortage. Foundries found it

difficult to secure iron and steel. The
Cluett-Peabody Company and the Beld-
ing Paul Corticelli Company worked at

capacity. LTnskilled labour was fairly

well employed removing snow from the

streets and in ice cutting.

Sorel reported that over 100 men were
laid off from shops and shipyards, but

most of these hands secured work at

shipyards in Port Arthur. Foundries,
the tannery and the shoe factory con-

tinued well employed.

Ontario

Toronto reported the metal and ma-
chinery industries active and labour was
in demand in structural steel plants.

Shipbuilders had extensive contracts on
hand and automobile, bicycle and motor
engine plants were active. Agricultural

implement and sheet metal works were
busy. Flour and feed mills, abattoirs

and packing houses were working stead-

ily. There was a heavy demand for

oleo-margarine, and manufacturers were
installing additional equipment and in-

creasing staffs. Biscuit factories were
busy, but candy factories were quieter.

Fruit canneries were fairly active, and
cigarmakers were fairly busy, but brew-
eries had a quiet month. Textile and
carpet factories were active, knitting

mills were busy, but less night work was
done than during the previous month.
Garment Avorkers were not as active as

in December, trade being quieter be-
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tween seasons. Suspender factories and
fur factories were dull. Cap and glove

firms were busy and manufacturers of

women's whitewear and dresses were

taking on experienced operators and fin-

ishers. Printers, bookbinders and allied

trades were busy, and all branches of

the woodworking trades, including piano

makers, were well employed. Tanneries

were active, and boot and shoe factories

were busier in the last half of the month.

Manufacturers of paints, oils and chemi-

cals had a good month. Railway work-

ers were busy; traffic was much im-

peded by heavy snowstorms and railway

repair shops had a great deal of work
on hand. Street car employees had
plenty of employment and men were in

demand.

Hamilton reported activity in all

branches of the metals, machinery and
conveyance group, with a demand for

labour in the manufacture of locomo-

tives, stoves and furnaces and electrical

apparatus. The various branches of the

foods group continued busy, and there

was a demand for cigarmakers in the

larger factories. Weavers were in de-

mand at cotton factories, and other

branches of the textile group were busy.

Ready-made clothing factories, shirt,

collar and button factories and women's
whitewear factories were active, and
there was a demand for labour in steam
laundries and dyeing and cleaning es-

tablishments. The printing and publish-

ing group was busy, and in woodwork
and furniture nearly all, branches were
active. Manufacturers of boots and
shoes were fairly busy, and trunk and
harness factories were well employed.
There was a demand for labour in pot-

teries and porcelain works, and soap

factories and acid and drug factories

had a good month. Snow storms gave
employment to a large number of men
on the railroads.

Niagara Falls reported metal working
plants busy, and polishers and grinders

on automobile parts in demand. A new
factory for the manufacture of electric

cranes commenced operations. The
Shredded Wheat plant was running at

only half capacity owing to lack of ship-

ping facilities. Planing mills were
quieter, but the shoe parts factory was
busy. Steam railways were active and
electric lines were advertising for train-

men ; car repairers also were in demand.
Work on the refining plant of the Inter-

national Nickel Company at Port Col-

borne was nearing completion.

St. Catharines reported the metals and
machinery group active, flour mills busy,

and breweries quiet. In textiles, manu-
facturers of knitted goods were active,

but silk manufacturing was only fair.

Pulp and paper mills were well employ-
ed and newspaper and job printing es-

tablishments continued busy.

Ottawa reported activity in the iron

trades and one firm was advertising for

moulders and stove mounters. Help was
laid off in one large sheet metal plant.

The Victoria Foundry Company increas-

ed its staff considerably, but reported

machinists scarce. Grant, Holden and
Graham, clothing manufacturers, laid off

150 workers on account of the usual sea-

sonal slackness and difficulty in securing

materials. • The J. R. Booth Company
reported conditions in the pulp and
paper industry complicated by a threat-

ened coal shortage, freight congestion

and railway embargoes. Planing mills

and sash and door factories were busy,

and the W. C. Edwards Company added
to its working forces. The Parker broom
factory was adversely affected during
the month by freight embargoes, but at

the end of the month was normally en-

gaged. The Martin-Orme Piano Com-
pany abandoned its experiment of plac-

ing women in men's places. The Hugh
Carson harness and- leather goods fac-

tory took on additional skilled help.

Brockville reported engine and boiler

Avorks fairly busy, but the Briscoe Motor
Car Company and the Canada Carriage
Company somewhat quiet. Stove and
furnace foundries were busy. Hat and
cap factories were brisk and glove fac-

tories were fairly busy.

Kingston reported the Canadian Loco-

motive works and the shipyards busy.

All branches of the foods group were
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active, and at cotton, woollen and hos-

iery mills there was a demand for help.

Sash, door and planing mills were ac-

tive and broom factories and piano fac-

tories were fairly busy.

Belleville reported all branches of

metal manufacturing active and boat

and shipbuilding yards busy on repairs.

Flour and feed mills ,were active and
the cigar factory had a good month. The
shirt factory and steam laundries were
well employed and printing was brisk.

Sash, door and planing mills and fur-

niture and chair factories were only fair-

ly busy, but the pottery was active.

Peterborough reported metal trades

active and toolmakers in demand. Flour,

feed and cereal mills and meat packing
houses were- very busy. All branches of

the textiles group were well employed,
and woodworking factories reported a

demand for men. Lumbering was ac-

tive, with a heavy demand for woods-
men.

Gait reported activity in the metals

group, and moulders in demand. Cotton
and woollen mills were very active, but
shoe factories were quiet.

Brantford reported manufacturers of

engines, tractors and stoves very busy.

Farm implement plants were active and
reported a shortage of labour and cars.

Flour mills and other branches of the

foods group were well employed. Wool-
len mills were busy, and manufacturers
of underwear were short of woman help.

The Brantford Cordage Company re-

ported a demand for unskilled labour.

Newspaper and job printing establish-

ments and paper box companies were
busy, and sash, door and planing mills

were well employed. The Brandon Shoe
Company was active, and varnish and
starch factories had a good month. Steam
railways had difficulty in operating on
account of weather conditions, and the

street and electric railways had to cur-

tail their services owing to shortage of

hydro power.

Kitchener reported manufacturers of

engines and threshers steadily employed
and the clock works and bicycle factory

busy. Machinists were well employed,

and a number of jobs were open. Flour
mills and abattoirs and biscuit and candy
factories were well employed. Employees
of one cigar factory were laid off owing
to shortage of stock, but others were
busy. Breweries were quiet, but distill-

eries were active, with a demand for help
in bottling departments. Hosiery and
felt factories were busy, the twine fac-
tory was active, and there was a demand
for woman help in shirt and collar fac-
tories. Help was also required in but-
ton and glove factories. Furniture and
chair^ factories were working full time
and interior hardwood factories were
very busy; the piano and organ factory
was running full time, and a wooden-
ware and toy factory was obliged to close
down for want of coal. Tanneries were
well employed with a demand for more
men

; some boot and shoe factories were
fairly busy and others were active;
trunk and bag factories reported a short-
age of trunk makers. Rubber footwear
factories were very busy. Marble and
monument works were steadily employed,
but manufacturers of brick, tile and
sewer pipe were not very busy.

Guelph reported iron foundries and
machine shops active. Flour and feed
mills were running to capacity, and cot-
ton spinning mills and knitting factories
were very active ; linen mills reported a
shortage of women weavers, and steam
laundries were short of help. Sash, door
and planing mills were quiet, but piano
makers had a steady month.

Stratford reported iron working in-

dustries steadily employed and flour
mills, meat packing houses and bakeries
active. Woollen and knitting factories
were very busy, some factories running
night shifts. Furniture and chair fac-
tories were working steadily.

Woodstock reported the supply of la-

bour in wagon factories equal to' the de-
mand, but that in stove and furnace
foundries there was a constant demand
for moulders, mounters and finishers. In
printing establishments there was a de-
mand for job hands, and furniture and
piano and organ factories reported a de-
mand for skilled men.
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London reported rolling mills busy

but short of material. Flour and cereal

mills were active and biscuit and candy
factories were very busy. Cigarmakers
were fully employed and extra help was
taken on in hosiery factories. All

branches of the printing, publishing and
paper goods group were busy, and plan-

ing mills, wooden box factories and the

Sherlock-Manning Piano and Organ
Company were busy. Tanneries and shoe

factories were well employed, and stone

cutting yards and the Hobbs Plate Glass

Company were active. Railway trans-

portation was seriously interrupted for

several days by heavy snow storms and
work in clearing the lines required sev-

eral thousand men. Several trains in the

district were cancelled by order of the

railway commission and the number of

train crews was reduced. Owing to

shortage of hydro, power the street rail-

way company took off eight cars, which
left 32 men out of employment tempor-

arily.

St. Thomas reported the Canadian
Iron Corporation very busy, though
some difficulty was experienced in get-

ting coke and material owing to railroad

congestion. The Dominion Brake Shoe
Company reported business normal, but
at the Norsworthy Foundry Company
business was quieter. The Erie Iron

Works reported business brisk. The St.

Thomas Meat Packing Company report-

ed employment satisfactory and a full

staff was employed at the Monarch Knit-

ting Company. Employment in news-

paper and job printing offices was well

maintained. The Just "Wright Shoe Com-
pany reported working forces below nor-

mal. Railway traffic men were busy and
employees of the Michigan Central and
Pere Marquette shops were well em-
ployed.

Chatham reported all foundries and
machine shops fairly active. The auto-

mobile factory laid off a number of

hands for a short time owing to a short-

age of material. Flour mills were work-

ing 18 hours a day, but were compelled

to close down occasionally owing to lack

of fuel and cars. The Dominion Sugar

Company finished work on the 1917 crop
of beets and laid off between 350 and
400 hands, most of them, however, only
temporarily. Woollen mills were work-
ing overtime, box factories were active,

and cement and tile works were fully

employed. The radial electric line was
compelled to abandon the southern por-

tion of its route on account of snow-
falls and later to give up all traffic owing
to lack of coal.

Windsor reported steel works fairly

busy and men were in demand at the

Trussed Concrete and Steel Company.
Automobile factories were fairly busy,

but had no demand for men. Machine
shops were busy. The flour mill had
ceased operations, but the Postum cereal

works were active. Candy manufactur-
ers were busy, but creameries and dairies

were quieter owing to difficulty in mak-
ing deliveries on account of rough wea-
ther. Cigar manufacturers required
woman help, but breweries and distil-

leries were very quiet. The shirt fac-

tory was busy, but some clothing fac-

tories laid off their working forces for

several weeks on account of stock-taking

and coal shortage. Steam laundries and
dyeing and cleaning establishments were
very busy. Newspaper and job printing
offices were active, and planing mills

were working full time. Manufacturers
of paints and varnish were quiet and had
difficulty in securing materials. Manu-
facturers of soaps, extracts and drugs
were well employed. The hydro-electric

system cut off half the street lighting

and the gas works were endeavouring
to shut off fuel from the large manu-
facturers in order to furnish a sufficient

supply to householders. Steam and
street railways were blocked for several

days by stormy weather. Work was
commenced on the docks of the steel

corporation's plant at Ojibway and a
large force of men was employed.

Owen Sound reported normal con-

ditions in the metal industries, skilled

mechanics scarce, but unskilled labour
fairly plentiful. Furniture factories

continued normally employed.

Orillia reported the stove works
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handicapped by a lack of moulders, but
the agricultural implement plant work-
ing- almost to capacity. The tannery had
a good month. The molybdenum smelter

was closed down but was expected to

ae operations in the near future.

Cobalt reported silver mines active

and an increase in bullion shipments.

Gold mines at Porcupine and Kirkland
Lake were progressing steadily, with the

exception of the Dome and Porcupine
Crown, the mine and mill at the Dome
mine having been closed down indefi-

nitely.

Shipyards at Port Arthur and the car

works and foundry at Fort William were
busy, and in machine shops there was a

demand for men. The pulp mill wras ex-

pected to commence operations in Feb-
ruary, and farmers were active cutting

and supplying pulpwood. Considerable

prospecting for iron, copper and molyb-
denite was being carried on. The ele-

vators at Port Arthur and Fort William
were employing fewer men, but men laid

off were readily absorbed in other in-

dustries.

Saskatchewan

Regina reported flour mills operating
24 hours a day, but the abattoir was
quiet, supplies being limited. Newspaper
and job printing offices were working
full time and help was in demand in

binderies. The oil works and soap fac-

tory were busy. Steam railways were
active, though some crews were taken off

from freight service.

Moose Jaw reported flour mills busy.
Newspaper and job printing houses re-

ported an improvement in business over
the same month in 1917. Sash and door
factories were idle.

Prince Albert reported flour mills run-
ning full time, the abattoir quiet, and
sash, door and planing mills dull. Fair
railway shipments were reported, but
traffic was interrupted by continued
cold weather. Lumbering camps were
very busy, though the cut was not ex-

pected to be quite as large as that of
last season. Lake fishing was hampered
by unusually severe weather.

Alberta

Manitoba

Winnipeg reported manufacturers of

rolling mill products fairly well employ-

ed; confectioneries fairly busy, though
some help was released and vegetable

canneries fairly well employed. Bag
manufacturers were well employed and
knitting companies reported an increase

in the number of working forces. Cloth-

ing establishments and laundries were

fairly active. Shirt factories reported

some falling off in employment, but glove

makers and furriers were busy. News-
paper and job printers were well em-

ployed, and in binderies there was a de-

mand for experienced help
;
paper box

factories reported business normal.

Brandon reported manufacturers of

agricultural implements busy, flour mills

and breweries active, but cigar factories

dull. Newspaper and job printing of-

fices were active. Tanneries were fairly

busy, and manufacturers of trunks and
harness were active.

Medicine Tint reported rolling mills

and other metal working establishments

fairly active and flour mills running day
and night. The printing group con-

tinued fairly busy. Planing mills and
brick and tile works were somewhat
quiet, though the stoneware industry

was fairly active.

Lethbridge reported flour mills busy
and sash and planing mills active. Coal

mines were very busy, but not working
to capacity owing to a shortage of men.

Calgary reported iron works fully em-
ployed; At the Ogden Locomotive shop,

although there was plenty of work ahead,

the hours were reduced from nine to

eight a day. Floras mills were running
day and night shifts; abattoirs and meat
packing houses were fully employed and
cigar factories reported business good.

Breweries and distilleries and soft drink

establishments were also well employed.

In newspaper and job printing offices

employment was good. Trunk, bag and
harness makers were active. Railways
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were active with freight and coal ship-

ments. The coal mines of the district

were working at full capacity, although

outputs were delayed by lack of cars.

The demand for men in lumber camps
and sawmills continued.

Edmonton reported the Edmonton
Iron and Machinery Company quiet.

The Swift Canadian House Packing

Company reported trade good and the

Great Western Garment Company added
20 employees to its pay-roll. Newspaper
offices continued active, but job printing

was only fair.

British Columbia

Pernie reported sash and door fac-

tories quiet, but planing mills operating

to capacity. Railway employment, ow-

ing to the falling off of import shipments

usual during January, showed a decline.

Reports received from the various min-

eral mining camps indicated a fairly

satisfactory resumption of activity fol-

lowing the re-opening of the Consoli-

dated .Alining and Smelting Company's
smelter at Trail. Coal mines in the dis-

trict Were being worked at capacity of

the labour available and coke ovens were

operating steadily-

Normal conditions had not yet been

resumed at the Trail smelter, about 1,100

men being engaged, most of the others

formerlv emploj^ed having left for the

coast cities and Vancouver Island. The
smelter had two copper and two lead

furnaces running and all departments

of the smelting and refining branch were

operating. The Rossland mines were
working steadily, but there was a short-

age of men, some of the old miners

having left during the Trail strike. The
completion of the Trail sewerage system

caused about 40 men to he laid off, but

these men were expected to be absorbed
in lumbering.

Vancouver reported activity on sta-

tionary and portable engines and in boat

and shipbuilding yards. Flour, feed

and cereal mills were busy, and the sugar

refinery and meat packing houses were
running steadily. Fruit and vegetable

canneries and evaporators were quiet. A

number of women employees of cigar

factories were laid off, but tent, awning
and sail manufacturers were working to

capacity, and the ready-made clothing

trades reported the season opening
briskly. Overall and shirtmaking estab-

lishments were not running full time.

Pulp and paper mills on the coast were
very busy, and newspaper printing was
fairly active; job work was quiet. Sash,

door and planing mills and wooden box
factories were busy, and boot and shoe

workers had a good month. 'Longshore

work was fairly busy, and saw and
shingle mills were active. There was
some halibut fishing, but, owing to rough
weather, catches were only fair.

New Westminster reported shipyards

fully employed and machine shops very
busy. The meat packing plant and vege-

table evaporating factory were working
full time, but cigar factories were nearly

all idle. The sash and door factory was
normally employed, and box factories

were busy. The tannery was working
to full capacity. Employment on street

and electric railways was good except in

track repair work, where men were being

laid off. Railway repair shops were
working steadily. Sawmills were very

busy; one of the larger mills started to

work two shifts in order to keep up with
orders for ship timbers. Nearly all

shingle mills were working to full

capacity.

Nanaimo reported the local foundry
working steadily, but not to capacity.

Cigarmakers were quiet and breweries

in the city and district were practically

closed down. Sash and door factories

were working steadily. Quartz mining
was quiet, but coal mines were active.

The Granby Smelting Company was
making preparations to open up some
new coal mines in the district from
which to obtain coke for its smelters.

Much time was lost in logging camps
owing to wet weather. Sawmills worked
steadily, but shingle mills were quieter.

Victoria reported iron shipyards and
foundries steadily employed manufac-
turing boilers, winches, etc., for wooden
ships. .Marine repair work was also
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brisk. "Wooden shipbuilding yards were

working at full capacity, about 1,400 men
being employed. The local stove foun-

dry was busy; shirt and overall fac-

tories were steadily employed, and all

branches of the printing industry were

busy. The wooden box factory and the

paint and soap factory were active.

Coast navigation was seasonally quiet,

but 'longshore work was fairly good.

Logging camps were working to capacity.

The Victoria Whaling Company was
building a cannery on the west coast of

Vancouver Island for the canning of

whale meat, the first of its kind on the

Pacific Coast, The output of coal at the

Vancouver Island mines for 1917 was 1,-

698.235 tons, the largest in the history

of the industry.

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING JANUARY, 1918

TOURING the month of January two

applications were received in the

Department for the establishment of

Boards of Conciliation and Investiga-

tion, one from machinists, boilermakers

and blacksmiths employed on the lines

of the Grand Trunk Railway system in

Canada, and the other from conductors,

trainmen and yardmen employed on the

eastern lines of the Canadian Northern

Railway and the Halifax and South

Western Railway. In the former case

a Board was established, and in the lat-

ter the dispute was referred by joint

request of the parties concerned to the

Board established in connection with a

dispute on the western lines of the Cana-

dian Northern Railway and affecting the

same class of workers.

Reports appear in this issue of Boards

which dealt with the following disputes

:

( 1 ) Michigan Central Railroad Company
and passenger men, baggagemen, flag-

men and brakemen; (2) Port Arthur
Shipbuilding Company, Limited, and
boilermakers, etc.; (3) Corporation of

Edmonton and firemen; and (4) Cana-

dian Northern Railway Company and
maintenance of way employees on west-

ern lines.

Settlements were reported in connec-

tion with two applications which the

Department had dealt with during pre-

vious months.

Applications Received

On January 8. an application for a

Board was received from certain em-
ployees of the Grand Trunk Railway
System in Canada, being machinists,

boilermakers and blacksmiths, members
of the International Association of Ma-
chinists, the International Brotherhood
of Boilermakers and Helpers, and the

International Brotherhood of Black-

smiths and Helpers respectively. The
dispute, it was stated, grew out of the

employees' demand for a schedule of

rules and rates of pay. copy of which
schedule was appended to the applica-

tion. Thirteen hundred employees were
said to be directly affected by this dis-

pute. A Board was established by the

Minister on January 16 and was con-

stituted as follows : His Honour Judge
J. G. Wallace. Woodstock. Ont.. chair-

man, appointed by the Minister in the

absence of any joint recommendation
from the other Board members: Mr. R.

Patterson, Stratford. Ont.. company's
nominee: and Mr. Fred Bancroft. Tor-

onto, employees' nominee. Whilst *he

Board was in process of constitution,

efforts were made to settle the dispute

by direct negotiations, which, however,

proved unsuccessful.

On January 23, an application for a

Board was received from certain em-
ployees on the eastern lines of the Cana-
dian Northern Railway and the Halifax
and South WT

estern Railway, being con-

ductors, trainmen and yardmen, mem-
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bers of the Order of Railway Conductors

and the Brotherhood of Railroad Train-

men respectively. The number affected

was given in the application as 650

directly and 1,400 indirectly. The ap-

plication stated that the dispute related

to the employees' demands for increased

wages, shorter hours, and a revision of

the conditions of employment. Both

parties concerned requested that this

dispute be referred to the Board which

had been appointed to deal with a dis-

pute affecting similar classes of em-

ployees on the western lines of the Cana-

dian Northern Railway, the personnel

of the Board being as follows: the

Honourable Mr. Chief Justice T. G.

Mathers. Winnipeg, chairman, appointed

by the Minister in the absence of a joint

recommendation from the other Board
members; Mr. C. E. Dafoe, Winnipeg,
company's nominee; and Mr. T. J. Mur-
ray, Winnipeg, employees' nominee.

Under date of February 4 an order was
issued by the Minister authorizing the

above Board to deal also with the dis-

pute on the eastern lines of the Cana-
dian Northern Railway and the Halifax

and South Western Railway.

Other Proceedings under Act

It has been reported to the Depart-
ment that a satisfactory understanding
has been arrived at in connection with
the dispute affecting the steam shovel

and excavation workers employed by the

Canadian Northern Railway on lines

west of Port Arthur, members of the

International Brotherhood of Steam
Shovel and Dredge Men. An applica-

tion for a Board had been received, but
as a result of representations made to

the Minister it was thought that the

necessities of the situation might be met
by an informal investigation. The ser-

vices of Messrs. E. L. Taylor and D.

Campbell, both of Winnipeg, were secur-

ed for this purpose.

Reference has been made in the De-
cember, 1917, number of the Labour Ga-
zette to an application which was receiv-

ed from the carpenters and joiners em-
ployed by the Ontario Hydro Electric

Commission on the power canal develop-

ment work at Niagara Falls and dis-

trict, a number of the employees con-

cerned being members pf Frontier Dis-

trict Council of Carpenters and Joiners

of America. The dispute was said to

affect 32 employees directly and 22 in-

directly and resulted from a demand for

the conditions established in the district

by the union. The employer being a

Commission acting under the authority

of the Government of the province of

Ontari©, it was not clear that the dispute

fell within the scope of the statute.

Correspondence with the Hydro Electric

authorities was, however, continuing at

the close of the month with a view to

arranging the points at issue.

Report of Board in Dispute between the Michigan Central Railroad Company and
certain Employees, being Passenger Men, Baggagemen, Flagmen,

and Brakemen

rpHE Minister received during Decem-
-*• ber the report of the Board which
had been appointed to inquire into a

wages dispute affecting certain em-
ployees of the Michigan Central Rail-

road Company, being passenger men,
baggagemen, flagmen and brakemen,

members of the Brotherhood of Railroad

Trainmen. A minority report was also

received. The application, which was
made by the employees, stated that the

dispute had grown out of demands for

the scale of wages in effect on the eastern

lines of the Canadian Pacific Railway,
the number affected being given as 340
directly and 1,100 indirectly. The Board
established in this matter consisted of

Messrs. H. T. Malcolmson, Hamilton, and
James Murdock, Toronto, appointed on
the recommendation of the company and
the employees respectively, and His
Honour Judge J. G. Wallace, Wood-
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stock. Out., appointed by the Minister
in the absence of any joint recommend-
ation from Messrs. Malcolmson and Mur-
dock.

The report is signed by the chairman
and Mr. Murdoek. Recommendations
are made therein for certain increases

to take effect on August 1, 1917. Mr.
Malcolmson, the company's nominee on
the Board, did not concur in the findings

and submitted a minority report. The
award was declared acceptable to the

employees concerned. The Department
was later informed by the company that

a conference had been held at which the

matters in dispute had been adjusted to

the satisfaction of the employees.

Majority Report

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute be-

tween the Michigan Central Eailroad Com-
pany (employer) and certain of its em-
ployees, being passenger men, baggagemen,
flagmen and brakemen, members of the

Brotherhood of Railroad Trainmen (em-
ployees).

To the Honourable T. W. Crothers. Esq., K.C.,
Minister of Labour,

Ottawa, Canada.
The Board of Conciliation appointed with

reference to this matter has the honour to re-

port as follows:

The members of the Board met for the first

time at the city of St. Thomas on November
26, 1917, at 1 p.m., and after each member had
taken the prescribed oath of office, proceeded
to endeavou?' to effect an amicable settlement
between the parties.

The Board Avas unable to bring the parties

to any agreement and proceeded with the hear-

ing.

The men were represented by Mr. W. J. Bale
and Mr. George Fullaway, and the company
was represented by Mr. John G. Walber, Mr.
Henry Shearer (general superintendent), Mr.
James Balkwill (divisional superintendent),
and Mr. J. W. Fry (special representative).

The men requested changes in rates as fol-

lows:

Present rate. Requested rate

cents. cents.

Baggagemen 1 65 per mile 2.00 per mile

Brakemen 1.60 per mile 1.89 per mile

Minimum Daily Rates

Baggagemen $2 75 per day. $3.10 pei day.
Biakemen 2.55 per day. 2.03 per day.

Minimum Monthly Rates

Present late Requested rate

Baggagemen $82.50 per month. $03.00 per month.
Brakemen 76.50 per month. 88.00 per month.

Before this Board, Mr. Babe, for the men,
asked that the increase take effect from the
first of April, 1917, his letter to Mr. Shearer
asking for this increase, however, is dated
the second day of July, 1917.
The number of men involved in this appli-

cation is about 70, and it was claimed by the
men that they had received no increase in
wage rates since 1913.

The company contended that under the settle-

ment awarded by the Committee of the Council
of National Defence, bearing date March 19r

1917, that the men were not entitled to any
increased compensation until the thirty-first

day of December, 1917.

The position taken by the men with reference
to this settlement was that the said settlement
did not prevent the men in the passenger ser-

vice asking for increased pay at any time after
the said settlement.

A great many documents were filed with the
Board, including a typewritten statement put
in by Mr. John G. Walber, consisting of 21
typewritten pages, and the exhibits referred
to in the said document are all liefore the
Board. The Board discussed with the repre-
sentatives -for the company and the men the
documents which were filed before the Board
all of Monday afternoon and all of Tuesday,
the twenty-seventh instant, and the evidence to
be put l»efore the Board was closed on Tuesday
with exception of exhibits "P" and "Q, ,r

which were put in on Wednesday with some
statements by Mr. Fry and Mr. Babe.

On Wednesday and Thursday, frhe twenty-
eighth and twenty-ninth instant, the members
of the Board discussed the matter fully, but
were unable to come to any unanimous decision.

The members of the Board met again to-day in

the Court House in Woodstock and they are
still unable to come to any unanimous decision

as to what should be recommended.

The chairman of the Board decided as be-
tween the parties that the settlement of the
nineteenth of March, 1917, above referred to,

does iK)t prevent the men from making the
claim which is before this Board, and the re-

presentative of the men on the Board, Mr.
James .Murdoek, agrees with the chairman on
that point.

On' the question of the date at which any
increase should be given, the company contends
that it should not be prior to the thirty-first

day of December, 1917. Owing to the fact

that in previous schedules it was provided that

any change must be upon 30 days' notice, the

chairman decided that as the application for

increased pay was not made by Mr. Babe until

the second day of July, 1917, that no increase

should lie effective until the first of August,

1917, and Mr. Murdoek has agreed to this posi-

tion taken by the chairman.

The chairman and Mr. Murdoek have agreed

to recommend an increase in the wages of these

men to be fixed on a percentage basis as shown
in the company's exhibit "Q" as follows:
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For baggagemen, 19.88 per cent increase, and
for brakeinen, 18 per cent increase, and that

the men should be paid on this basis since the

fifrst day of August, 1917, and until this in-

crease is superseded by any new arrangement
between the men and the railroad company un-

der a new movement which this Board under-

stands is about to be launched.

Dated at Woodstock, this thirtieth day of

November. A.D. 1917.

(Sgd.) J. G. Wallace.
Chairman of Board.

(Sgd.) James Murdock,
Member of Board.

Minority Report

Tu the matter of the Industrial Disputes Investi-

gation Act, 1907, and a dispute between
the Michigan Central Railroad Company
(employer) and certain of its employees,
being passenger men, baggagemen, flagmen
and brakemen, members of the Brotherhood
of Railroad Trainmen (employees).

To the Honourable T. W. Crothers, Esq., K.C.,

Minister of Labour,
OttaAva, Canada.

Being unable to concur in the majority award
of the Board on this subject. I respectfully

present the following minority report

:

The application of the employees was for

rates of pay prevailing on a number of Canadian
roads and by comparing the percentage increase

requested with that awarded by the Board, it

will immediately be seen that the awarded in-

crease of 19.88 per cent for baggagemen and 18

r>er cent for brakemen is inconsistent with the

demands, and instead of securing uniformity
in Canadian rates, it will create new rates en-

tirely at variance with, and much in excess of,

the so-called Canadian standards of minimum
daily and monthly allowances, and the differ-

ence created is intensified under the American
rules governing payment of overtime in passen-

ger service provided for in the schedule of the

M.C.R.R., as compared with the overtime rules

in schedules of all other railroads operating
in Canada.
The following is a statement of the existing

rates of pay of M.C.R.R. passenger trainmen,
the rates requested, the percentage increase re-

presented by such request and the percentage
increase granted by the award:

MILEAGE BASIS

MINIMUM DAILY ALLOWANCE, 155 MILES

Pre&ent
Rate

Requested
Rate

Pei centage
of increase

req aested

Percentage
of increase

awarded

Baggagemen . .

.

Brakemen
... 1.65c.

. . f 1.60c.

2.00c.

1.89c.

21.2',

18.1

19.88%
18

. Present
Rate

Requested
Rate

Percentage
of increase

requested

Percentage
of increase

awarded

Baggagemen
Brakemen

$3.75
2.55

$3.10
2.93

12.7%
14.9

19.88%
18

Monthly
Minimcm
Baggagemen ....

Brakemen
$82.50
70. 50

$93.00
88.00

12.7%
15

19.88%
18

While it is a fact that the preponderance of
passenger service on the M.C.R.R. comes under
the mileage basis of settlement, it will be seen
that for the short or so-called turn-around runs,

which come within the monthly minimum basis
of settlement, the award of the Board is out
of all proportion to the request of the em-
ployees, and, if adopted, would create a serious

disturbance of rates on other Canadian lines.

To my mind the railroad company presented
evidence which proved the existence of a con-

tract binding alike upon the company and the

employees at least until November 30, 1917, if

not until December 31, 1917. In connection
with the establishment of the so-called eight
hour day and the passage of the Adamson Law
in the United States, it was shown by exhibits

filed with this Board:

1. That the employees of the M.C.R.R, de-

manded that the Conference Committee repre-

senting the railroad in those negotiations should
represent the M.C.R.R. as a unit, including its

lines in Canada. The Conference Committee was
accordingly authorized by the M.C.R.R.. to re-

present all of its lines. These negotiations
were concluded after the United States govern-
ment had intervened, and a settlement was
reached through the Committee of the Council
of National Defence (U.S.A.) on March 19,

1917, at which time it was also agreed between
the labour organizations and the National Con-
ference Committee of the Railroads that ail

differences arising out of the settlement should

be decided by "a standing Commission of

eight, four to be chosen by the National Con-
ference Committee of the Railroads and four

by the Railroad Brotherhoods. '

'

2. That the Adamson Law referred to cre-

ated the so-called eight hour day and fixed the

rates of pay thereunder in passenger service

as well as all other classes of service for a
period of 11 months ending November 30, 1917.

This law was later sustained by the decision of

the Supreme Court of the United States, a copy
of such decision being submitted to this Board.

3. In addition, one of the company's wit-

nesses made the following positive statement:
'

' As a member of the Commission of eight, I

''can state that the subject of the duration of
'

' the award of the Committee of the Council
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"of National Defence and the decisions of the
" Commission was discussed a number of times,

"and it was recognized by all members of the

"Commission that the usual understandings
'

' under which the managements and the repre-
'

' sentatives of the employees had been working
"for years, viz., that any settlements reached
" shall be in effect for a year, and thereafter
'

' subject to the usual 30 days ' notice, was not
'

' changed in any way and was still in force.
'

'

The employees are represented on the Commis-

sion of eight above referred to by a vice-presi-

dent of their organization.

Exception is also taken to the effective date
of the award (August 1, 1917) and the very in-

definite period during which the proposed settle-

ment should continue in effect.

Dated at Hamilton, this third day of Decem-
ber. A.D. 1917.

(Sgd.) H. T. Malcolmson,
Member of Board.

Port Arthur Shipbuilding Company, Limited, and Employees, being
Boilermakers, etc.

fTHE Minister received early in Jan-

uary the report of the Board which

had dealt with this dispute. The Board

was constituted as follows: Alderman

Wm. Marrigan, Port Arthur, recom-

mended by the company; Mr. Wm. N.
Welsh, Fort William, recommended by
the employees, and Mr. Frederick Urry.
Port Arthur, chairman, appointed on the

joint recommendation of Messrs. Marri-

gan and Welsh.

The Board held its first meeting, by
mutual consent, on November 6. and the

above named members subscribed and
took the oath of office.

The matter in dispute for the investi-

gation of the Board was the case of the

dismissal or the leaving of the work by
Louis J. Romain, a boilermaker, and
president of Local Lodge 461, the union
claiming that he had been discriminated

against as a union man and should be re-

instated, while the company contended
that he had left work on his own account,

and while refusing to reinstate him. de-

cided to accept the decision of the Board
after a thorough investigation into the

facts of the case. The union also pre-

sented a schedule for increased rates of

pay, a shorter work-day, better workshop
conditions regarding sanitary affairs and
heating of the shops, etc.

Owing to the illness of Mr. Marrigan,
that gentleman resigned from the Board
on November 19. and Mr. D. W. Davies,

Fort William, was. oirthe company's re-

commendation, appointed as a substitute.

The findings of the Board were signed

by the chairman and Mr. Davies, Mr.
Welsh submitting a. minority report.

The Board classified the points in dis-

pute as follows: (1) the necessity for

an agreement: (2) the desirability of a
shorter workday : (3) sanitary and work-
shop conditions; (4) the rise in the cost

of living; (5) industrial problems relat-

ing to apprenticeship, classification of

work, piece work difficulties, etc.; (6)

increase in rates of pay; (7) recommend-
ations for dealing with these problems.

1. The Necessity of an Agreement.

—

On the question of an agreement, it is

pointed out that on evidence submitted
to the Board there were in November,
1917. 1.187 men and boys on the payroll

of the company, made up of 28 different

nationalities. Out of these 1.187 work-
men. 596 men and boys were employed
in the boiler shop, ship rigging gang and
ship yard. "The union," the Board
states, "at that time claimed a member-
ship of 185 in the Local Lodge of Boiler-

makers. Iron Shipbuilders and Helpers.

less than one-third of the total number
of men working at the industry and eli-

gible to join the union, if they so wish-

ed, and of these 185 only 59 voted in

favour of asking an agreement according

to the records of the union minute book
produced for the inspection of the Board
on November 26. '

'

The Board remarks that the union offi-

cials were not well advised to ask for an
agreement, the terms of which had only

been agreed upon by less than a third

of the workers in that particular branch,
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while less than one-third of that number
voted in favour of its presentation for

consideration by a Board of Investiga-

tion. "Two-thirds of the men were

not." >ays the Board, "in the union."

Of those in the union, less than one-

third thought it right to submit the ques-

tion for consideration, therefore we have

the vote of 59 men deciding the action

of 185 men. and if the company should

sign an agreement with the union what
guarantee is there that the union could

keep the men employed loyal to the terms

of the agreement? The answer to this

has been that the International is behind

the Local Lodge, but with over 400 men
and boys outside the union, how could

the International control them? And if

it were possible for a minority to gain

higher rates of pay for the majority.

what inducement would there be for the

majority to join a union ?

"We cannot see our way to advise the

signing of such an agreement, as we be-

lieve it would be prejudicial in the best

interests of the men as well as the com-

pany, and for other economic reasons

dealt with under other clauses of this

report, which will show on what grounds
we can conceive a good and workable
agreement could be arrived at."

2. The Desirability of a Shorter Work-
day.
—"This question." says the Board,

"has received much attention during the

past few years, and all who have had to

do with industry and have studied the

effects of long hours of labour, confess

that the shorter work-day is the most
economic and efficient form of service."

It was not, however, urges the report,

in the present case clear if the effect of

a reduction would be to decrease the

labour of the clay, or to increase the num-
ber of overtime hours paid for at the rate

of time and a half. Evidence submitted
did not indicate, the Board held, that

the members of the union would welcome
a nine hour day with all chance of time

and a half and double time pay entirely

eliminated. On the other hand, evidence
showed "that men in the union had come

to the Port Arthur Shipbuilding Plant

to make as much overtime as possible."

3. Sanitary and Workshop Conditions.

—The findings of the Board on this point

are as follows:

'

' The general manager of the company
has stated to the Board that the com-
pany has spent the sum of $9,100.00 this

year in heating the workshops, that the

whole of the sanitary conveniences have
been pulled down this summer and new
buildings erected with more accommoda-
tion, and in this respect the conditions

laid down by the Ontario Factory Act
are more than fulfilled.

"Unfortunately, there is no sewerage

system for the site or anywhere near it,

so that the most modern conveniences

cannot be installed ; however, all that

can be done, the manager states, is being

done.

"At the present time there is being

erected a building to be used as a lunch

room for the men of the shipyard. The
material for this was ordered last sum-
mer and the site selected, but the press

of work before navigation closed and the

shortage of men compelled its construc-

tion to be postponed until this time.

"This work is therefore being looked

after and was projected, according to the

evidence placed before the Board, before

the general manager had any knowledge
that it would be brought forward as a

clause in a proposed agreement."

4. The Rise in the Cost of Living.

—

On this point the Board remarks

:

"We find on the evidence submitted

that the advance made since the ninth

of April. 1917. in the wage rates of all

employees at the shipbuilding plant has

been in proportion to the increase in the

cost of living in the city of Port Arthur
and that these increases compare very

favourably with increases made during

the same period in the district in other

industries."

5. Industrial Problems Relating to

Apprenticeship, etc.—The Board finds
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that the union proposition of one ap-

prentice to every five boilermakers is

considered by the company as a very fair

proportion, and this rule should be car-

ried out; also, "the excessive classifi-

cation of work, making specialists of

men for one small branch of the work,

should be eliminated ; chance should be

given to all men to become all-round

tradesmen."

The Board discusses at some length

the relative merits of ^ piece work and
straight time and observes in conclusion

:

"A living wage fixed on the maximum
of an eight or nine hour day would be a

desirable condition for the industrial

workers of Canada, we believe, but that

condition can only prevail by the insti-

tution of some system of settlement

which we venture to outline in our re-

commendationsJ

'

6. Increase in Rates of Pay.—Various

wage scales came before the Board
which, after a careful analysis of the

figures, remarks :

'

' Taking the shipyard

rates of pay and the large railway cen-

tres of all parts of the United States of

America and Canada, including the

Skinner and Eddie yard at Seattle, the

Vancouver, Victoria, Puget Sound and
Mare Island shipyards on the Pacific

coast, and New York, Boston, Philadel-

phia, Norfolk, New Orleans and Charle-

ston shipyards on the east and south

coasts of the United States of America
and the whole of the Lake shipyards of

Canada, together with rates paid in the

railway shops to boilermakers on the

Canadian Pacific Railway and Canadian
Northern Railway at Fort William and
Port Arthur and in the railway shops of

Chicago, Minneapolis, St. Paul, etc., we
have the average prices paid for the

different classifications of work in com-
parison with the prices paid at Port Ar-
thur Shipbuilding Plant.

"We append three tables of these

average prices; the first taking in all

the centres named ; the second taking in

all centres except the shipyards on the

Pacific coast at Seattle, Vancouver, Vic-

toria. Puget Sound and Mare Island; the

third, taking -the Canadian shipyards
under contract with the Department of
Ship Construction for building ships for
the Imperial Government and working
under similar conditions to the Port Ar-
thur shipyard and the boiler shops of
the Canadian Pacific Railway and Cana-
dian Northern Railway at Port Arthur
and Fort William.

TABLE No. 1.

Average Wages all Average wruf.es

Workers Yards Pacific to Port Arthur Yard
Atlantic and Lakes

hour 43c

58 68^
55Boilermaker "-; ' •

Ship fitter 50
"

42 • •

Riveter 44
"

43
•*

ChippersA caulkers .
-vl'

j 42 "

Pre^. punch shop. . . \y 42 '•

Welder? 51
"

52=2
•'

D-iliers& tappers. . . 351.2 363
j

•'

Punch and shear. . . . 44M
" 44% "

Counter sinkers 48
"

39J4
"

Drillers& reamers. . . 37H
"

363-4
•*

Holders on 37^ " 3914 "

Riggers 49V^
" 391

4

•*

Rivet heaters 24X "
31M •*

Boilermakers' helpers 37K
"

IWi
'•

General helper.' :s
•->'., 35,'.!

"In this table Port Arthur prices are

above the average for the whole conti-

nent in eight instances out of 17.

TABLE No. 2.

Workers

Layers out
Dangers
Boilermakers
Ship fitters

Rivetters

Chipper s'& caulkers.

Press, punch she p. . .

Welders
Drllers and tappers.

Punch and shear

Countei sinkers

Drillers <fe reamers.

.

Holders on
Riggers

Rivet heaters

Boilermakers' helpers

General helpers

Average Wages all

Yard;- except

Pacific Coast

52? >c per

54H
44
46
39' 2

43
42> 2

48
35' 2

41

3SK
:;»'•.

34

43

221

,

35
29'..

Aveiage Wages
Port Arthur

43c

6SH
.V.

42
43

42
42

52> •

36&
44 »

4
39i

4

36N
391

4

391 4

nu
3654

35M

per boor

"In this table Port Arthur prices are

above the average in 12 instances out of

17.
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TABLE No. 3.

Average wages all

Lake Yards,

Wor kcrs C.P.R. and C.N.R. Average wages
Fort William and Port Arthi

Port Arthur

43c per hour

Flangers mi 68K
"

Boi'ermakers 50H 55
"

39 42
"

Riveteis Z9% 43
"

Chippers& caulkers. I'H, 42
"

Press, punch shop. . . 45 42
"

Weldeis, not given in

Yards C.P.R H 52i
2

"

Drillers and tappers. 35 36f
"

Punch and shear, not

given in yards ....

C.P.R.
443|

Counter sinker?, not

39li
"

Dri'lors and reamers. 33 36K
Holders on 34 39^ "

39M
4

Heaters 23M 31X "

Boilermakers' helpers 354 3634
"

General helpers 30 35M

"In this table Port Arthur prices are

above the average in 15 instances out

of 17.

"Note.—The 5 per cent increase bonus

granted on October 15 to all workers

at the Port Arthur Shipbuilding Com-
pany's work is added to above average

prices.

"The rates of pay in the Port Arthur
yard in nearly all the classifications men-
tioned are graded in three rates rising

in steps of 2% cents per hour, for ex-

ample—boilermakers are 50 cents, 52%
cents and 55 cents, or, with the 5 per
cent bonus, 52% cents, 55 cents and 57%
cents.

"We have in all cases taken the middle
rate as the average.

"The union men object to this method
and ask for a flat rate for each classifi-

cation, such flat rate to be an advance
of the present highest rates.

"The company claims that many of

the men seek work in the yard without
any previous experience. They are

trained in the work and advance from
common labourers or helpers in many
instances to skilled mechanics and are

paid as they become skilful in the branch
of work they are following.

7 '

The Board's conclusions on this point

are as follows

:

"We find that the rates of pay, with

time and half for overtime and double
time for Sundays, holidays and night

work after midnight and the hours of

labour worked, are according to the con-

ditions generally prevailing in this dis-

trict and the wages paid above the aver-

age. We find that only 59 of the men
in the whole plant voted in favour of

the presentation for an agreement and
increased wages; that there has been no
general demand on the part of the ma-
jority of the workers for increase in

wages; that the increase advanced by the

company on October 15 was voluntary

;

that there has been no discrimination

by the company against union men ; that

the manager has been willing to meet
committees of the men and discuss griev-

ances with them at any time when ap-

pointments have been made.
"The average rate of wages at the

Port Arthur Plant compares very fa-

vourably with the average rates prevail-

ing throughout Canada and the United
States of America, and we believe the

analysis of average rates we have made
needs no further comment, and we have
therefore come to the conclusion that

we should not be justified in recom-
mending any increase in the rate of

wages paid to their employees by the

Port Arthur Shipbuilding Company at

the present time."

7. Recommendations. — The Board
made some general remarks as to the

desirability of the establishment of an
Adjustment Board in the shipbuilding

industry, whose functions would include

the regulation of wages, hours of la-

bour, etc.

The Board presented no report with
reference to the Romain case, but in-

dividual expressions of view were re-

ceived from the three members, two
against reinstatement, one, that of the

employees' nominee, favouring rein-

statement.

Minority Report

The text of Mr. Welsh's minority re-

port and of the agreement recommended
by him in this matter is as follows

:
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In the matter of the Industrial Disputes In-

vestigation Act, 1907. and of a dispute

between the Port Arthur Shipbuilding Com-
pany (employer) and its employees, being
boilermakers, rivetters, helpers and others,

members of the International Brotherhood
of Boilermakers, Iron Shipbuilders and
Helpers of America.

To the Honourable T. W. Crothers,

Minister of Labour,
Ottawa, Ontario.

Sir-
In weighing the merits of this dispute, cog-

nizance must be given to the fact that the
work over which the dispute has arisen is of

the highest national importance and that the

award must be of such a character that the

clanger of jeopardizing the uninterrupted prose-

cution of the work will be reduced to a mini-

mum; any award which fails to adjust the

differences in question will place upon this

Board the responsibility for the industrial fric-

tion that will inevitably arise.

In the general discussion which took place

before the Board on the question of the agree-

ment as presented,- on only two points did there

appear to be any insurmountable difficulty in

the way of bringing the parties to the dispute

together; these points were, first: the question

of signing an agreement as between the com-
pany and the union, and, second, the wage
scale.

The union presented the following evidence

supporting their demand for an agreement; and
also that they are a responsible body capable
of fulfilling any agreement entered into.

First: This union, along with other of the

metal trades unions, has signed agreements with
the U. S. Government in the navy yards on
the Pacific and Atlantic coasts.

Second : That it has signed agreements with
all the shipyards in British Columbia and
which are largely employed in the building of
ships for the Imperial Munitions Board.

Third: That on September 1, 1917, it had
approximately 215 signed agreements with var-

ious railroads, shipyards and boilershops in

the United States and Canada, that these agree-

ments have been added to since above date
until there is now above 300.

Fourth: That the International organization
is a party to all agreements and will not per-

mit subordinate lodges to violate agreements
under penalty of being ordered back to work,

and, if refusing to obey such orders, are liable

to have the financial support of the Grand
Lodge withdrawn.

It might be further pointed out that in no
instance, wrhere there has been a signed agree-

ment in effect, has the efforts of this organi-

zation to meet changing conditions resulted in a
strike. All its strikes in both Canada and the

United States have occurred where there was
either no agreement or where an agreement had
expired without prospect of a favourable re-

newal.

During the discussion on the question of
signing an agreement, the only objection offer-

ed to it by the general manager of the company
was that it was the settled policy of the com-
pany to run the plant to suit themselves, or, in

other words, they wish to continue their policy
of denying their employees any voice as to the
conditions under which they may wrork.

In dealing with the question of an agreement,
it must be borne in mind that the principle of
collective bargaining, in the relations between
employers and employees, must obtain to a
greater degree than in past, if a proper indus-

trial balance is to be maintained. But the pre-

cise point at which it becomes advisable for
an organization to enter into negotiations to

secure is not within the province of this Board
to determine.
The union has at all times been unanimous

on the question of presenting an agreement
to the Port Arthur Shipbuilding Company, and
at the mass meeting held on Nov. 6, at which
nearly 500 men, union and non-union, were
present, the men without a dissenting voice de-

cided that an agreement regarding a schedule
of wages was absolutely necessary to secure in

the~ shipbuilding plant. The vote referred to

in the majority report on Nov. the eighth and
eleventh, respectively, was on the question of
submitting that phase of the dispute to the

Board which was then sitting on the Romain
case. This mis-statement of the men's action

appears a second time in clause 6 of the ma-
jority report.

In view of the evidence submitted by the

organization supporting its responsibility in the

matters of agreements and of the absolute lack

of controverting on the part of the company,
it is difficult to see wherein the principle of

collective bargaining becomes detrimental to the

best interests of all concerned.

Shorter work-days are part of the demands
of all labour organizations, and, I agree with
the findings of the majority of the Board that

a day of eight or nine hours with a wage in

keeping with the cost of living is essential to

the physical and social welfare of the workers.

That the practice of overtime is not generally

satisfactory is amply borne out in the state-

ments by the general manager of the company
showing that men were constantly sleeping on
the work and that it was impossible to get the

full number of employees to report for work
daily, as high as 240 out of about 1,100 having
failed to report in a single day, while a general

average of about 10 per cent of the working
force was absent daily. This same state of

affairs existed in Great Britain recently, and
the Commission which investigation the situa-

tion there recommended the abolition of over-

time or its restriction to short periods to meet
unexpected circumstances.

There is sufficient evidence that this union

does not desire overtime in the fact that they

have presented a scale of hours and wages that

will enable them, in some measure, to meet the

cost of living without working two days in

one.
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Sanitary and workshop conditions are in all

probability no better and worse than in other

industrial establishments, but there is a great

deal to be done in this respect before the phy-

sical welfare of the workers can be said to be
properly safeguarded. This clause is in the

proposed agreement, not because it is a grow-
ing grievance, but because it is part of all

standard agreements entered into by this or-

ganization.

On the question of piece Avork, the men are a

unit in desiring its abolition and the introduc-

tion of a minimum flat scale of wages such as

prevails on the Pacific coast and in the United
States navy yards. The men prefer bit work
to piece work only as the lesser of two evils.

In only a comparatively small number of the

300 establishments with which this organization
has working agreements does the piece work
system prevail. I am in accord with the view
of the majority of the Board that the excessive

classification of work and piece work must be
eliminated to insure proper industrial con-

ditions.

With respect to the wage no evidence has in

any way been produced by the company that

it would suffer by conceding the proposed rates

of pay; while it has advanced wages voluntarily

and otherwise during the past summer, it is not
shown nor is it claimed that such increase is

commensurate with the increased cost of living

as compared with the pre-war period. The cost

of living has increased approximately 60 per
cent, while on the company's own showing they
have advanced wages but 35 per cent.

The argument that the company never has
paid a. dividend does not merit serious con-

sideration for two reasons: first, until recently
the plant was controlled by the American Ship-
building Company and was used largely as an
auxiliary yard effecting certain repairs and
doing such new work as would enable it to

collect the cash bonus guaranteed by the city

of Port Arthur ; second, the employees have
only their labour with which to secure a live-

lihood and cannot be expected to bear the brunt
of depression unless they have their just share
of periods of prosperity.

It was shown by the evidence that the work
of the yards is largely in connection with the
Munition Board representing the Government,
and _ as such is work of a public nature and
workmen employed on such work should receive
a fair compensation for their labour, which the
workers concerned are not *iow receiving. In
Vancouver and Victoria, under similar con-
ditions, the rights of the workers have been
recognized and have a workday of eight hours
and an average of 9 cents per hour more than
is being asked in Port Arthur, although there
is practically no difference in the cost of living
as between the two places.

I am unable to agree with the majority find-
ings in clause 6. It is contradictory to the
findings in clause 5, and, furth*v, it is in direct
contradiction to the majority findings as given
in clause 7. which practically substantiates the
contention of the men that an agreement is

necessary to maintain settled industrial rela-

tions. I fully concur that the prolonging of
unsatisfactory conditions will lead to industrial

strife in the near future, but I cannot agree
to recommend that the collective bargaining
power of the organization be taken from them
and placed in the hands of a Board clothed with
feudal prerogative. This would result in the

workers being reduced to a state of complete
vassalage.

I therefore recommend that the demands of

the employees, as contained in the appended
agreement, be granted.

(Sgd.) Wm. N. Welsh,

Representative of the Employees.

Port Arthur, Ont., January 7, 1918.

Text of Agreement recommended by
Mr. Welsh

Agreement between the Port Arthur Shipbuild-
ing Company and their boilermakers. rivet-

ters, holders-on, heaters, reamers, drillers,

-aulkers, punch-shopmen and helpers and
others enumerated in the following wage
scale, being members of the International
Brotherhood of Boilermakers, Iron Ship-
builders and Helpers of America.

Article 1.—This agreement shall become ef-

fective and shall remain in effect from month
to month unless either party to this agreement
desires a change, when 30 days' notice must
be given.

Article _.—Nine hours shall constitute a
day "s work, to be worked between the hours
of 7 a.m. and 5 p.m., except on Saturdays when
five hours will be worked between the hours of
7 a.m. and 12 n. for regular day men. Regular
night men's hours shall be 10 hours per night,

five night per week, for which 11 hours will be
allowed per night. These hours to be worked
between the hours of 7.30 p.m. and 6 a.m.

Article 3.—All time worked outside the bulle-

tin hours shall be considered as overtime and
paid for at the rate of time and one half on
new work and double time on repair work.
Double time shall be paid for all Sundays and
the following holidays : New. Year 's, Good Fri-

day, Victoria Bay, Dominion Day, Labour Day,
Thanksgiving and Christmas. Should any of
the above holidays fall on Sunday the day ob-

served by the Dominion shall be considered as

the holiday.

Article 4.—When reduction of force is neces-

sary, before laying off the men, the hours must
first be reduced to eight hours per day; five

days per week ; further reductions to be made
by laying off men, seniority to govern in each
department. The hours shall not be increased
until all available employees laid off are given
an opportunity of re-employment according to

their previous seniority.
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Article 5.—Such grievances as do not relate

to the subject of hours and wages covered by
this agreement and which may arise shall be
given consideration as follows:

All grievances not satisfactorily adjusted by
the foreman and committee from the men may
be appealed to the next succeeding higher offi-

cer, until the president is reached. In no case

will any employee be discriminated against for
having acted on a committee in behalf of his

fellow employees. When after investigation it

is shown that an employee who has been dis-

charged has been unjustly dealt with, he shall

be paid for all time lost and be reinstated.

Article <>.— Employees who are required to do
work that calls for a higher rate than that which
they are receiving shall be paid said higher
rate after being employed on such work more
than one day.

Article 7.—Shops shall be kept in a clean

and sanitary condition and shall be properly
heated on cold days and a properly heated
lunch room will be provided for men who work
outside in. cold weather.

Article 8.—Any man who has served an ap-

prenticeship or has had four years' experience

at the boilermakers' trade, ami who by his skill

and experience is qualified and capable of fitting

up, laying out, flanging, rivetting, chipping,

etc., shall be considered as a boilermakcr.

All work such as laying out, fitting up, flang-

ing, rivetting, patching, chipping, caulking,

punching, shearing and rolling of any sheet

iron or steel, 16 gage or heavier, that is used
in the construction of any boilers, tanks, smoke-
stacks, and the testing and tubing in connec-

tion with the same, shall be considered as boiler-

makers ' work.
Men now in the employ of the company 's

boiler department and doing a part of the

above work, and rated as specialist, Avill be con-

tinued on this class of work and given a chance
to learn all parts of the trade, with an increase

of 3 cents per hour at the end of each year until

three years have been served, when they shall

receive the boilermaker 's rate. No more
specialists to be started.

Article 9.—There shall be one apprentice for
every five boilermakers, one half shall be taken
from the ranks of the helpers, who have had
at least two years ' service with the company,
they to be paid the regular helpers' rate for
the first year's apprenticeship, with an increase
of 3 cents per hour at the end of each year,

until three years have been served, when at the

end of that time,, if retained in the company's
service, shall be paid the boilermakers' rate.

Regular apprentices shall serve a term of four
years and shall be paid 20 cents per hour for

the first six months, with a two and a half cent

increase every six months until his four years
have been served, when, if retained in the ser-

vice of the company, he shall receive the boiler-

makers' rate.

The following shall be the minimum rates

of pay, with 5 cents additional for under fore-

man:

Layer-out 65 cents per hour.

Flange-turner 65 cents per hour.

Boilermaker s 62 cents per hour.

Ship-fitters 62 cents per hour

.

Riveters 62 cents per hour.

Chippers and caulkers 62 cents per hour.

Pre?smen 55 cent? per hour

.

Acetylene burners and welders 62 cents per hour.

Driller and tapper 55 cents per hour.

Punch and shears 55 cents per hour.

Planermen and counter sinkers «».... 55 cents per hour.

Drillers and reamers 50 cents per hour.

Holders-on 50 cents per Hour.

Tool-sharpener 50 cents per hour

.

Risers 50 cents per hour.

Plate hangers 45 cents p?r hour.

Rivet heaters 45 cent? per hour

.

Crane men 45 cents per hour .

HelDers, boilermakers 42 ccnta per hour.

Helper* on punch 42 cents per hour

.

Helpers on general 40 cents per hour

.

Helpers on ship fitters 30 cents per hour.

Helper? on plate hanger? 40 cents per hour .

Signed for Company

! for men ....

Report of Board in Dispute between the Corporation of Edmonton and Firemen

AN January 15, the Minister received
^ the report of the Board which was
established on November 12 to deal with

a dispute between the Corporation of

Edmonton and firemen, members of

Division No. 29, Fire Fighters' Federal
Labour Union. The application eman-
ated from the employees. The dispute,

it was stated, affected 70 employees and
grew out of the city's refusal to enter

into an agreement providing for increas-

ed wages and improved working con-

ditions. The report bears the signatures

of all three members of the Board, name-

ly: the Rigid Reverend II. A. Gray.

Bishop of Edmonton, Edmonton, chair-

man, appointed by joint agreement of

the other Board members; Mr. Wm. J.

Carter, Edmonton, city's nominee, and

.Air. Arthur Davis, Edmonton, em-

ployees' nominee
The report states that the question

of wages had been settled by the parties

themselves before the Board met. Fur-

ther conferences between the parties re-

sulted in an agreement being reached as

to terms of employment, which the Board

recommended should be incorporated in
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a b/-law. Recommendations were made
for the settlement of any outstanding

differences.

Report of Board

To th* Honourable Minister of Labour,
Ottawa.

Sir-

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and re differences

between the Corporation of Edmonton, Al-

berta, and its employees, being firemen,

members of the Fire Fighters Federal La-

bour Union.

Your Board of Conciliation have the honour

to report:

1. That pursuant to their appointment, a

preliminary meeting was held December 6, 1917,

and arrangements made, to proceed on the fol-

lowing day, Dec. 7.

2. On December 7, when the Board met, the

parties reported that the matter of wages re-

ferred to it had been satisfactorily adjusted.

The Board then directed an adjournment for

the purpose of allowing the parties to get to-

gether to see if some settlement of the whole
matter could not be reached. The Board, after

resuming its sittings (no settlement having
been reached at this sitting) took evidence on
the questions before it. The city contended
that it was '

' ultra vires '
' for the city to enter

into an agreement with the union, and any
agreement so entered into would not be binding
and unenforceable ; that the terms of employ-
ment should be arranged and set out in a By-
law and Rules and Regulations, but the em-
ployees contended that such an agreement was
possible and binding, and stated that if the
Board obtained the opinion of a solicitor, they
would be bound by the award of the Board.
Your Board obtained the opinion of an in-

dependent solicitor, without reference to either

of the parties, and whose name was not divulg-

ed to either of the parties, and as that opinion
suggested that the terms of employment should
be put in the form of a By-law, your Board
recommend that the terms of employment which
were agreed upon should be incorporated in a

By-law and Regulations to be enforced by the

city. The representatives of the city agreed to

recommend to the City Council the acceptance
of the award in the event recommendation was
i-o made. We therefore feeT that this award
will be carried out.

3. With regard to the terms of employment,
representatives of the city and representatives

of the men got together and agreed to certain

regulations which were to be incorporated in

an agreement, if an agreement were made, or

a by-law if it were to be done in that manner,
and other terms were to be set out in regula-

tions governing the fire department. There
were several points, however, which the parties

could not agree upon and were left with the

Board to make an award upon, namely:

(a) Whether the employees were to have one
day off in four, or continue as at pre-

sent, one day off in six.

(b) Whether or not the merit system of pun-
ishment for offences should be put in

force.

With reference to the difference (a) first

above mentioned, your Board is of the opinion
that the firemen are entitled to one day off

in four.

With reference to question (b) above men-
tioned, your Board is of the opinion that the
time is not yet ripe for putting in force of the

merit system.

Your Board is therefore of the opinion that

Rules and Regulations as agreed upon by the

parties should be incorporated in a By-law, or

that a By-law be so amended so as to contain
the same and regulations promulgated by the

city, and that these regulations should contain,

in addition to the matters agreed -npon, pro-

vision for giving the employees one day off in

four and should not contain the merit system
of punishment for offences as suggested by the

city.

(Sgd.) H. Allen Gray,
Chairman.

(Sgd.) Wm. J. Carter.

(Sgd.) Arthur Davies.

Dated at Edmonton, Alberta, this fifteenth

day of December, A.D. 1917.

Report of Board between the Canadian Northern Railway Company and Main-
tenance of Way Employees on Western Lines

AN January 28, the Minister received
^ the report of the Board which had
been established to deal* with a wages
dispute between the Canadian Northern
Railway Company and maintenance of
way employees on the company's western
lines, members of the International Bro-

therhood of Maintenance of Way Em-
ployees. The number affected was given

as 3,000 directly and 2,000 indirectly.

The Board in this matter was composed
as follows: the Honourable Mr. Chief

Justice T. G. Mathers, Winnipeg, chair-

man, appointed by the Minister in the
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absence of a joint recommendation from
the other Board members; Mr. John T.

Haig, Winnipeg, company's nominee,

and Mr. D. Campbell, Winnipeg, em-

ployees' nominee.
The report is unanimous and includes

a proposed schedule of wages which the

Board recommended should be "accept-

ed by the parties as a fair settlement

of the matters in dispute and that such

new rates take effect as of the first day
of January, A.D. 1918."

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute be-

tween the Canadian Northern Bailway,
western lines (employer) and its em-
ployees, being maintenance of way men,
members of the International Brotherhood
of Maintenance of Way Employees.

To the Honourable
Thos. W. Crothers, K.C.,

Minister of Labour.

On the thirteenth Nbvember, 1917, a Board
of Conciliation and Investigation was appoint-

ed in the above matter, consisting of John T.

Haig, of the city of Winnipeg, in the province

of Manitoba, barrister, nominated by the com-
pany; David Campbell, of the same place, bar-

rister, nominated by the employees, and the

Honourable Chief Justice Mathers, of the same
place, appointed by the Minister as chairman
of the Board.

The Board held its first meeting on the

twenty-fourth November, 1917, when the several

members took the necessary oath of office, and
fixed the twenty-sixth December for proceeding
with the inquiry. It was impossible to fix an
earlier date because two members of the Board
were also members of a Board then sitting con-

cerning a dispute between the Canadian Paci-

fic Railway Company and its trainmen.

On the twenty-sixth December the Board met
as per appointment, and were attended by Mr.
Warren, assistant to the general manager of

the company, representing the company, and by
Mr. Fljozdal, chairman of the general commit-
tee of the employees; Mr. M. C. Lay, vice-

chairman of the general committee, and Mr.
Crick, Mr. Abrahaimon and Mr. Maggs, mem-
bers of the committee representing the men.
At the subsequent meetings the company was
represented by Mr. Cameron, assistant general
manager, with the exception of the one held
on the second January, 1918, at which Mr.
Warren also was present. Mr. Woods was
present as one of the employees' committee
from and including December 27, and Mr.
Ward from and including December 28.

Upon opening up the matters involved, it was
found that the locality of the dispute extended

over the main line, branches and yards of the
railway company from Port Arthur, Ont., to the
Pacific coast, and included 45 miles of line

in the United States.

It further appeared that the employees had,
on or about the seventh day of June? 1917,
given notice that they desired changes in that
portion of the existing schedule which deals
with rates of pay, and on or about the fifth

October last they applied to your department
for the appointment of a Board, and submitted
therewith the proposed new wages schedule now
on file in your department, which constitutes

the material in writing on which the application
for a Board was based.

The employees sought a re-classification of a
number of the yards, and also sought an in-

crease in pay of 75 cents per day, both for

those paid by the day and those paid by the
month, in the latter case claiming an increase

of 75 cents per day for a 30 day month.

Meetings of the Board were held at which
the parties were present on the twenty-sixth,

twenty-seventh and twenty-eighth days of De-
cember. 1917, and on the second of January,
1918, when all the matters of difference were
very fully discussed by the representative- of

both parties, and both parties expressed the
view that they had given all the evidence they

desired to give and had made all the repre-

sentations to the Board that it was their desire

to make.
Classification of yards.—The parties were

able to agree upon the classification set out in

Schedule A hereto, except as to Morris, which
in the existing schedule is classed a- a second-

class yard. The company contended that Mor-
ris had ceased fo be of sufficient importance to

belong to either first or second class. The em-
ployers would not agree that Morris should be
stricken out of the second (lass and it was loft

to the Board to decide the dispute.

Bates of pay.—The employees based their

claim to the increase asked on the increased

cost of living. In support of their claim they

filed with the Board tables published in the

Labour Gazette of June and October, 1917,

showing the increase in the cost of food, fuel,

lighting and rent between September, 1916, ami
September, 1917.

The company resisted tin 1 claim by pointing

out that a new schedule came into force on the

first November. 1916, by which substantial in-

creases were granted to the men. these in-

creases averaging about six ami a half per cent.

They also filed statements from aine different

railways operating in the United States north

of St. Paul and Minneapolis, showing that the

rat< - <>t' pay to similar employees on these var-

ious lines were in the great majority of cases

considerably below those already paid t< the

men by this company. They also file I
the

schedule of the Grand Trunk Pacific and the

majority and minority reports <>!" a I

Conciliation recently made upon a disputi

th< Canadian Pacific Railway Company
and its maintenance of way employees.
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The employees replied to these statements

that, excepting in two cases the United States

companies referred to do not deal with the men
collectively, and that in the case of the two
excepted companies there were better wages
paid than on any of the others. They also

pointed out that the conditions of labour on
other railroads varied so that no fair conclu-

sion could be drawn from a comparison of the

wages paid. They also pointed out that the

majority report in the case of the Canadian
Pacific Railway Company had not been accepted
by the employees, and in the case of the Grand
Trunk Pacific, that the men had recently asked
for a revision of their schedule.

Findings of the Board.-—The Board held
meetings on the seventeenth, eighteenth, nine-

teenth, twenty-second and twenty-third Jan-
uary, 1918, at which all the evidence adduced
before them and the representations of the
parties was carefully weighed and considered,

with the result that the Board has been able

to arrive at a unanimous decision upon all

points in dispute. A new schedule of rates of
pay has been prepared in accordance therewith,

which new schedule is appended as Schedule A
to this report.

Classification of yards.—After giving the

matter full consideration, the Board has come
to the conclusion that the contention of the

company with respect to Morris is well founded
and that it should be stricken out of the list

of second-class yards.

Rates of pay.—Upon the general question,

we find that the employees have made a case

for a substantial increase of pay. By the evi-

dence we are satisfied that since the existing

schedule came into effect on the first November,
1916, there has been a large increase in the

cost of living. It Avas recognized that this

increase is abnormal, and the employees did
not ask for, nor do we think they should re-

ceive, an increase in wages sufficient to en-

tirely absorb this abnormal increase in the cost

of living, but we do think that they are en-

titled to a substantial increase. Our attention
was drawn to the fact that the wages paid
to the maintenance of way men on the Cana-
dian Government railways, western lines, were
much higher than the wages at present paid to

the employees by the company, and that the
Canadian Government railways schedule came
into effect in May, 1917, by agreement between
the general manager of the western lines and
the men, and that on District No. 3 on the
Government Railway, from Mission to Trans-
cona, the conditions of life and operation are
practically identical with that on the company's
lines.

With those matters in mind, we have come
to the conclusion that foreman and skilled

labourers should generally receive an increase

of 45 cents per day, and that an increase of
from 35 cents to 40 cents per day be given to

the other classes of employees.
The employees asked that '

' foremen in charge
of steel, ballast and other important extra gangs
shall receive the maximum, '

' and that a note be

inserted to that effect. The Board have agreed
to allow this amendment, inserting the words
'

' large and '

' between the words '
' other '

' and
".important," so that the clause shall read:
"Foremen in charge of steel, ballast and other
large and important extra gangs shall receive

the maximum. '

'

The existing schedule has this item :
' < Snow

plow—wing men—foremen, .... per day; la-

bourers, .... per day. '
' The employees sug-

gest that these two items be eliminated and
replaced by two other items :

'

' Foremen work-
ing in snow plow or flanger, .... per day and
expenses; labourers working in snow plow or
flanger, .... per day and expenses." The
Board have decided to refuse the amendment
suggested by the employees and to retain the
old classification, adding, however, the follow-

ing note :

'
' Note : Any section foreman working

as a labourer in a snow plow or flanger shall

receive not less than his regular rate of pay. '

'

Under the head '

' carpenters, '
' the employees

suggested that the sliding scale at present in

existence should be eliminated and that only
a minimum rate per day be fixed. The Board
consider that the sliding scale, with a difference

of 25 cents per day between the maximum and
minimum should be retained.

The employees also asked for the insertion

of a provision that there should be for bridge-
men "30 cents per day increase on minimum
after one year's service until the maximum is

reached. '
' By this request the employees are

asking a variation of section 17, clause (b) of
the rules. This clause provides that the rate

of increase shall be 15 cents per day and that

the maximum shall be reached after five years,

thus providing for a differential of 75 cents

between the minimum and the maximum. The
Board have come to the conclusion that the

differential should remain at 75 cents, but that

the maximum should be reached at the end of
three years' continuous service, and have con-

sequently provided for a 25 cents per day in-

crease after one year's service until the maxi-
mum is reached. Article 17, clause (b) of

the rules is hereby amended accordingly.

The Board desires to express its appreciation

of the courtesy and candour with which the

inquiry was conducted by both the representa-

tives of the company and of the men. Evi-

dence was not given under oath, but each side

accepted the oral and written statements of
the other without further verification.

We recommend that the rates of pay given
in the schedule hereto appended be accepted
by the parties as a fair settlement of the mat-
ters in dispute, and that such new rates take

effect as of the first day of January, A.D. 1918.

All of which is respectfully submitted.

Dated at the city of Winnipeg, this twenty-
third day of January, 1918.

(Sgd.) T. G. Mathers,
Chairman of Board.

(Sgd.) D. Campbell,
Member of Board.

(Sgd.) John T. Haig,
Member of Board.
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SCHEDULE A

RATES OF PAY

Trackmen

Section foremen at Pert Arthur, Rainy River, Padding-
ton, Fort Rouge, Portage^a Prairie, Brandon, Dau-
phin, Saskatoon, Edmonton, North Battleford

and Drumbeller S3.90 per day

Section foremen at Atikokan, Fort Frances, Beaduette,
Emerson Junction, Belmont, Westside, Neepawa,
Kipling, Radville, Swan River, Prince Albert,

Ncitb Regina, Humboldt, Kamsack, Vermilion,

Kindersley, Hanna, Big Valley, Calgary, Morin-
ville, Kamkloops, Port Mann, Lucerne, Boston
Bar, Blue River and Noith Saskatoon $3.70 per day

Section foremen at all other points 3.50 " "

Section or permanent laboure s

—

In all first-clase yards 2.60 " "

At all ether points 2.55 " "

Assistant foremen in yaids 3.50 " "

Foremen of extra gangs $3.80 to 4.35 " "

Note—Foremen in charge of steel, ballast and other large and
important extra gangs sb Jl receive the maximum.

First assistant foremen cf extra gaDgs S3.5C per day
Second assistant foremen of extra gaDgs 3.35 " "

Srow plow and Sanger foreman 4.5G " "

and expenses
Snow plow wing-men S3.90 per day
Snow plow labourers 2.85 " "

Sdow plow—general—Expenses and regular rates.

Note—Any section foreman working as a labourer in a snow
plow or'flanger shall receive not less than his legdlar rate

of pay.

Track watchmen . 78.00 tc 80.50 per month
Signalmen at level crossings $70.00 per niODth
Signalmen at interlocking crossings

—

13 leveis or under $73.50 per menth
14 to 24 levers 80 00 " "

25leveis and over 95.00 " "

Signal repair men or maintpiners 90.0C " "

and expenses

BRIDGE AND BUILDING DEPARTMENT

Yard and shop foremen $4.80 per day
Road foremen 4.65 " "

Carpenters 3.90 to 4.15 per day
Bridgemen 3.10 to 3.85 per day

Note—25c per day increase on mirimum after or,e years'
continuous service until maximum is reached.

B. and B. labourers $2.85 per day
Painters, foremen 4.65 " "

Painters 3.75 " •'

Bridge watchmen $75.60 per month .

.

Pump repairers 111.00 " "

and $1.00 per dsy expenses when away from headquarters.

Pumpmen—one pump $74 00 per month
Pumpmen—each additional pump 5.00 " "

Pumpmen—single pump whore 2 men employed. . 74.00 " "

Pumpmen—with single pump and doing coal

hoisting 71.00 " "

Hon.

Sir,:

(Sgd.) T. G. Mathers.
Chairman of Board.

(Sgd.) D. Campbell,
Member of Board.

(Sgd.) John T. Haig,
Member of Board.

Correction

(Copy.)

Court of King's Bench,
Winnipeg, January 28, lil8.

Thos. W. Crothers,

Minister of Labour,
Ottawa, Ont.

Be Canadian Northern Railway and its main-
tenance of way employees.

Eeferring to the report dated the twenty-
third of January, 1918, which we made ia this

matter, and particularly to Schedule A, we hare,

since the report was sent to you, discovered that,

owing to inadvertence in copying the Schedule,
some words were omitted which should hare
been inserted.

The fourth item in Schedule A is as f©Hows

:

''Section or permanent labourers, in all first-

class yards, $2.60 per day. ' '

The words '
' and second-class'' should have

been inserted between the words " first-class

"

and "yards," so that the clause should read:
'

' Section or permanent labourers, in all first

and second-class yards, $2.60 per day."
This is as the clause was originally drafted,

but in copying the words referred to were in-

advertently omitted.

This letter should be attached to and teecime

part of our report.

We have the honour to be,

Sir,

Your obedient servants,

.) T. G. Mathers.
Chairman of Board.

(Sgd.) D. Campbell,
Member of Board.

Sgd.) John T. Haig.
Member of Board.

INDUSTRIAL DISPUTES DURING JANUARY, 1918

OEVEN strikes affecting 760 work-

people were reported as having com-

menced during January. , There were in

existence at some time or other during

the month 11 strikes directly affecting

976 workpeople. The total time loss on

account of industrial disputes was esti-

mated at 7,898 working days, as compar-

ed with 33,540 in December and 108,331

in January. 1917. The time loss occa-

sioned by the seven strikes which began

in January was 5,890 days, while a loss
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©f 2,008 days is charged to the four

strikes which commenced prior to Jan-

uary. Termination of dispute was re-

ported in the case of two of the disputes

commencing prior to January and four

of the disputes commencing during Jan-
uary, leaving the four following unter-

minated strikes on record January 31

:

plumbers and steamfitters, St. John,
N.B. ; clothing workers at Toronto, Ont.

;

machinists at Hamilton, and moulders at

Gait, Ont.

A strike of 160 clothing workers at

Toronto occasioned the greatest time loss

—3,520 working days—while a strike

affecting 510 workpeople at Montreal,

Que., although of short duration, was
responsible for a time loss of 1,785 days.

In a strike of packing-house employees

at Toronto, 107 workpeople were in-

volved. Less than 50 workpeople were
affected by the other strikes recorded

during the month.

INDUSTRIAL DISPUTES IN JANUARY, 1918.

Industry or occupation Farticjlars

Number
cf

employees
affected

Time loss

is

working
days J

Building and Construction—
Plumbers and steamfitters, St. John, N.B

Metals, Machinery and Conveyances—
Moulders, Gait, Ont

DISPUTES COMMENCING PRIOR TO JANUARY,
1918

Commenced April 23, 1917. Demand for an increase in the rate

of wages irom 37H to 50 cents per hoar. Unterminated.

Commenced, May 17, 1917. Demand for nine-hour day. Unter-
minated.

Commenced October 26, 1917. Disci imication in dismissal of

employees. Strikers returned to work January 18, 1918.

Employers to maintain an "open shop."

Commenced December 1, 1917. Demand for an increase of $1.00

per M for making cigars. Increased rate granted follow-

ing negotiations. Strikers resumed work January 7, 1918.

DISPUTES COMMENCING DURING JANUARY, \
1918

Commenced January 21, 1918. Delay in receiving pay deques.
Work resumed January 24 en receipt of pay cheques and a
guarantee providing for prompt payment of wages in future.

Commenced January 8 :
1918. Demand for an increase in the rate

cf wages from $3.75 to 4.25 per day. Negotiations resulted in

employers granting the rate demarded and work was resumed
January 28, 1918.

Commenced Janu?ry 16, 1918. Demand for restoration of 10 per

cent bonus which bad been discontinued. Firm granted 10 per

cent increase after negotiations with strikers, who resumed
work on January 21, 1918.

Commenced January 19, 1918. Against increase in daily hours
from nine to ten. Unterminated.

Commenced January 7, 1918. Alleged discrimination against

members cf anion. Unterminated.

Commenced January 8, 1918. Demand for reinstatement of dis-

missed employee. Following negotiations employee was re-

instated and work resumed by strikers, January 9, 1918.

Commenced, January 23, 1918. Demand for reinstatement of

dismissed employee. Hotel management refused to reinstate

employee. Strikers resumed work January 24, 1918.

42

10

44

10

25

18

510

10

160

107

40

260

Boilermakers, Montreal, Que 616

Foods, Tobacco and Liquor-
49

Mines, Smelters, and Quarries-
59

Metals, Machinery and Conveyances—
Moulders, London, Ont 288-

Structural steel workers, electricians, steamfitters.

carpenters and boilermakers, Montreal, Que.

Machinists, Hamilton, Ont

1,785

ice

Clothing—
Clothing workers (coat, pants and vest makers),

Toronto, Ont.

Foods, Tobacco and Liquor—

3,528

10T

MISCELLANEOUS

—

Waiters, and waitresses, Calgary, Alta 40
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INDUSTRIAL DISPUTES IN CANADA IN 1917

rpHE number of strikes which began in

1917 was 141. Seven disputes were

carried over from 1916, making a total

of 148 in existence in the year. Four

strikes remained unterminated at De-

cember 31. Only one lockout was report-

ed—in the case of 100 knitting mill

operatives at Toronto, who were locked

out when they charged that the manage-

ment discriminated against members of

their union. The number of employees

involved in the 148 disputes was 48,329,

and the number of employers was 714.

The total time loss was estimated at 1,-

134,970 working days (ascertained by

multiplying the number of working days

in which the industry was idle by the

number of employees involved in the dis-

TABLE I.—RECORD OF LABOUR DISPUTES BY YEARS

No. of disputes Disputes in existence in the year

Year In existence

in the year
Beginning
in the year

Employers
involved

Employees
involved

Time lose in

working days

1901 104

121

146

99

89

141

149

68

69

84

99

150

113

44

43

75

148

104

121

146

99

88

141

144

65

68

82

96

148

106

40

38

74

141

273

420

927

575

437

1,015

825

175

397

1,335

475

989

1,015

205

96

271

714

28,086

12,264

50,041

16,482

12,223

26,050

36,624

25,293

17,332

21,280

30,094

40,511

39,536

8,678

9,140

21,157

48,329

632,311

120,940

1,226,500

265,004

217,244

359,797

621,962

708,285

871,845

718,635

2,046,650

1,099,208

1.287,678

430,054

106,149

208,277

1,134,970

1902

1903

1904

1906

1906

1907

1908

1909

1910

1911

1912

1913

1914

1915

1916

1917

Total 1,742 1,701 10,144 446,120 12,055,509
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pute), there being three years in the

17 years of the departmental record in

which the time loss was greater—1911,

1913 and 1903 respectively.

The most serious disputes in the year

occurred in the coal mining areas in

British Columbia and Alberta, known as

District No. 18 of the United Mine
Workers of America, On January 16,

some 5,870 coal mine and coke-oven em-

ployees in the district went on strike

and a time loss of 42,000 days was in-

volved before the dispute was termin-

ated. On April 1, 7,475 employees in

the same district went on strike and the

dispute was not terminated until July

3, when the Dominion Government ap-

pointed a Director of Coal Operations

to take control of the mines. This dis-

pute involved a loss of 512,075 days or

45 per cent of the total time loss in the

year. Another serious strike was that

of 1,600 employees at the smelter at

Trail, B.C. This dispute, which began
November 15, caused a time loss of

48,000 days.

A large number of disputes were of

minor importance. In about 32 per cent

of the cases not more than 650 employees

were affected, and in about half of the

cases there were not more than 100 work-

people. In a large proportion of the

disputes also the time loss was com-
paratively small. In 42 per cent of the

disputes the number of working days
lost was under 500. The great majority

of the disputes were also of short dura-

tion; in one third of the cases the dis-

pute was terminated in five days or less,

in 56 per cent in less than 10 days, and
in 69 per cent in less than 15 days.

Twenty-two of the disputes, or 15 per
cent of the total, endured for more than
30 days.

As usual, Ontario had more disputes

than any other province, there being 54
disputes, or 36 per cent of the total

number, within its borders. As to time
loss, however, Ontario ranked fourth

with 5.7 per cent of the total number
of working days lost. Alberta stood

first with 34.2 per cent, British Colum-

bia second with 29.1 per cent, and Que-
bec third with 25.6 per cent. The two
strikes in the coal mines of district 18

accounted for the heavy time loss in Al-

berta and British Columbia—361,000

days being charged to Alberta and
192,975 days to British Columbia, on
account of these two strikes. As usual

the time loss in mining—55 per cent

of the total—was greater than in any
other industrial group, although only 14
per cent of the total number of disputes

is charged to the industry. From the

standpoint of time loss, the clothing

trade was second with 24 per cent of

the total time loss in the year and only

8 per cent of the total number of dis-

putes. Mining also stood first from the

standpoint of workpeople affected with

18,729, or about 39 per cent of the total.

In transportation, 8,258 employees were
involved, or 17 per cent of the total,

and in clothing the number of employees
affected was 6,983, or 14 per cent of the

total. The metals, machinery and con-

veyances group was charged with a

higher percentage of the total number of

disputes than any other group—25.8 per
cent—but the time loss in this group
was only 6 per cent of the total.

In the disputes of the year, the ques-

tion of wages was the most important
cause, 74 disputes, or 50 per cent of

the total number, being due to requests

for increased wages, and 22 disputes, or

15 per cent of the total, to requests for

increased wages and other changes.

Thus, the demand for higher wages was
the dominant cause in 65 per cent of

the disputes. In 15 cases, or 10 per

cent of the total, the dispute was due
to a request for shorter hours. In about

3 per cent of the disputes the dominant
cause was a demand for recognition of

the union, "closed shop" or other trade

union principles.

The figures show that 82 disputes, or

56 per cent of the total number, were
terminated in favour of the employees,

while 31 disputes, or 21 per cent of the

total, terminated in favour of the em-
ployers. In 20 per cent of the cases
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TABLETII.—INDUSTRIAL DISPUTES, 1917, BY NUMBERS OF EMPLOYEES INVOLVED

Disputes Number
Involved

Time Loss

No. Per cent of

total

Employees Working days Per ce»t of

total

•5,000 employees upwards.

2,500 employees to 5,000.

1,000 employees to 2,500.

500 employees to 1,000.

250 employees to 500

.

100 employees to 250.

50 employees to 100.

25 employees to 50.

Under 25 employees

Total.

1.4

.7

3.4

9.5

11.5

24.0

17.6

17.6

14.3

13,345

4,500

6,962

9,298

5,768

5,481

1,771

937

267

147 100 48,329

554,075

186,000

90,764

118,152

73,602

75,697

13,375

17.6S5

5,620

1,134,970

48.9

16.4

S.O

10,4

6.5

6.7

1.0

1.6

.4

100

TABLE III.—INDUSTRIAL DISPUTES, 1917, BY TIME LOSS

CSumber of working days lost.

Disputes

No. Per cent of

total

Number
Involved Time Loss

Employees Working days
j

Per «ent ©f

total

Over 25,000 days 5

15,000 and under 25,000 days 4

10,000 and under 15,000 2

5,000 and under 10,000 13

2,500 and under 5,000 15

1,500 and under 2,500 IS

1,000 and under 1,500 1

500 and under 1,000 28

250 and under 500 20

100 and under 250 29

11

2

Total. 148

3.3

2.7

1.3

8.7

10.0

12.2

.6

19.0

13.5

20.0

7.4

1.3

100

19,945

2,742

527

6,956

7,729

3,759

64

3,327

1,415

1,412

323

130

S21.551

79,306

21,836

84,362

5S.644

34,309

1,152

21,005

7.221

4,816

708

4S.329 1,134,970

'2.4

7.0

100



Fhbbuary, 1918 THE LABOUR GAZETTE

TABLE IV—INDUSTRIAL DISPUTES, 1917, BY DURATION

mi

Period of duration.

5 days or less

6 to 10 days

11 t* 15 days

16t«2Q days

21 to 30 days

Over 30 days

IndeSaite and unterminated

Total

Disputes

No.

148

Per cent of

total

33

23

12.8

6.1

6.1

15

4

100

Employees
involved

9,841

8,889

8,934

1,308

3,776

15,429

152

48,320

Time lots i»

working days

29,860'

67,584

75,916

21,724

101,012

834,567

4,307

1,134,970

TABLE V—INDUSTRIAL DISPUTES, 1917, BY PROVINCES

DispiJTES Number
Involved

Time Loss

No. Per cent of

total

Employees Days Per cent of

total

7

2

2

24

(1) 54

12

3

(2) 17

(2) 27

4.7

1.4

1.4

16.0

36.48

8.1

2.0

11.48

18.24

1,415

270

77

8,805

9,707

2,261

155

11,613

14,026

9,173

1,010

2,366

290,632

65,148

47,206

1,130

387,687

330,618

.8

1

2

25 6

Ofitario 5 7

4 2'

Saskatchewan 1

Alberta 34 2 -

29.1

Total 148 100 48,329 1,134,970 100

(1) Great North Western Telegraph Company's strike was interprovincial but is charged to Ontario as the great
majority of the employees affected were in that province.

(2) Strikes in the Crow's N?st Pass Coal Mining 'istrict which is partly in Alberta and partly in British Columbia
are charged half to each province. In such strikes, however, the numbers involved and the time loss in each province kae
bee» ascertained and charged accordingly.
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TABLE VI—INDUSTRIAL DISPUTES, 1917. BY INDUSTRIES

Disputes

No.
Per cent of

total

Number
Involved

Employees

Time Loss

Days.
Per cent of

total

Lumbering

Mines, smelters and quarries

Building and construction

Metal, machinery and conveyances..

.

Pulp and paper

Printing and publishing

Clothing.

Textiles

Foods, tobacco and liquor

Chemicals and explosives

Transportation

Navigation

Public utilities

Municipal employment

Miscellaneous

Total

.6

14.2

12.8

25.8

8.1

2.0

8.1

.6

15.0

1.3

4.8

2.0

3.4

800

18,729

2,071

6,409

600

240

6,983

132

1,637

300

8,258

500

807

689

174

6,400

633,600

40,245

64,301

2,400

4,880

271,387

652

40,886

3,900

44,451

7,350

7,408

5,281

1,829

.5

55.8

3.6

6.0

.2

.4

24.0

.05

3.6

.34

3.9

.65

.7

.5

.2

148 100 48,329 1,134,970 100

the disputes ended in a compromise and

4 per cent were indefinite or untermin-

ated. Of the total number of employees

concerned, 62 per cent were involved in

disputes which resulted in favour of em-

ployees, 13 per cent in disputes which

terminated in favour of employers, and

23 per cent in disputes which were com-

promised. Comparing the results of the

disputes and of the number of work-

people affected, it is shown that the em-

ployees were more successful in disputes

in which comparatively large numbers of

them were involved. The disputes de-

cided in favour of employees concerned

368 workpeople on an average, while the

corresponding average in disputes in

which the termination favoured the em-

ployers was 206.

As to methods of settlement, 89 dis-

putes, or 60 per cent of the total, were

settled by direct negotiations between

the parties, and 13 disputes, or about 9

per cent, were settled by conciliation or

mediation, and in 11 cases, or about 7

per cent of the total, settlement was

effected by arbitration. Four disputes

were settled by reference to Boards of

Conciliation under the Industrial Dis-

putes Investigation Act.
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TABLE VIII—INDUSTRIAL DISPUTES, 1917: BY METHODS OF SETTLExMENT.

Negotiations
between the

parties.

Conciliation

or

Mediation.
Arbitration.

Refereaee to

Board under
I.D.I. , Act.

Industry or occupation.

an
o>

3
a
2

'-3

o

4)

S
3

on
V

o
13.

a

l-s

CD

&
3
G
on

O

t-i

6
3

en
<0
o
>>

£
a;

n g

3

CO

3
a
2

'"3

o

O)

a
3
ft

en
o
o
>>
o

a

°i
>• 8

|?
3

CD
4>

3
a
.2

o>

a
3

i
©
*a

£

:1
.si
a

85

3

7

13

20
1

1

9
2

9
1

12

2

7
2

3

1,040

1,954

3,506
600
240

5,873
112

1,035

300
6,051

500
807
180
128

1

1

8

5,870
25

2,300

8 2,344

1 35

1 1,000 1 75

Textiles

1 242

2 725 1 40 2 153

1 509

Total 89 22,326 13 9,162 11 3,893 4 263

Returned to

work on em-
ployers' terms.

Replacement
of strikers.

Otherwise
(including in-

definite and
unterminated).

Total.

Industry or occupation.

a
3
a
2
t3

*o

0>

a
3

0>

R

a
o>

I*
3

0>

3
a
.2

'o

u
O)

a
3

CO
o>
o>

>>
O
3.
a
o>

fl
3
55

an
(U

3
a

"8

CD

a
3

a
09

>>
o
"a
a
o

o

J8«S
a

*

3

an
o>a
3
a
.2

3

a
3
2

3

1

s

3

1

1

800
150

1

21

19
38
1

1

12

3

12

1

22
2

7

3
5

soo
3

2

5

1,850

45
463

*1

3
4

7,475
47
105

1S.729

2,071

6,409
600
240

1 35 6.9S3

1 20 132

1 350 1 10 1,637

300
4 1,219 1 70 8.25S

500
807
689

2 46 174

Total 15 3,597 6 1,381 10 7,707 148 4&32§

*Terminated with appointment of director of coal operations by Dominion Government.
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STRIKES AND LOCKOUTS IN CANADA, 1901-1916

THHE Department of Labour has just

issued a report containing informa-

tion collected to the close of the calendar

year 1916 with respect to strikes and

lockouts in Canada. In the report on

this subject for the period, 1901-1912,

issued in 1913, it was indicated that the

department planned to issue similar re-

ports periodically, supplementary to the

statements on industrial disputes ap-

pearing in the Labour Gazette and in the

Annual Report of the Department. The

earlier report gave special attention to

the quinquennial periods, 1901-1905 and

1906-1910, and the present volume gives

special tables for the succeeding quin-

quennium. Comparisons are made with

the statistics of industrial disputes for

the periods 1901-1905 and 1906-1910, and

in addition a brief survey is given of in-

dustrial disputes during the 16 years

covered by the departmental record.

In the period 1901-1916 there were

1.594 strikes, which involved 9,430 em-

ployers, 398,391 employees and a time

loss estimated at 10,920,539 working

days. Perhaps the outstanding feature

of the record is the comparatively

slight industrial disturbance in Canada

since the outbreak of the war. Dis-

putes in progress when war began in

August, 1914, were soon adjusted: only

seven disputes occurred in the period

from August 1 to December 31, 1914,

and less than 300 employees were affect-

ed. In 1915 there were 43 strikes affect-

ing 9,140 employees, and causing a

time loss of 106,149 days—the smallest

amount of disturbance from the stand-

points of number of disputes, time loss

and percentage of the total population

involved ever recorded. Although in

1916 the number of disputes increased

to 75, the year stands third in the record

as to minimum of trouble. In 1911-

1915, the five years with which the re-

port deals most closely, the number of

disputes—449—was lower than in either

of the two previous quinquennial per-

iods. The number of employees affected

—127,959—shows a slight increase over

the figures for the two previous periods

—126,179 in 1906-1910, and 123,096 in

1901-1905—but the time loss of 4,969,739

days was much the heaviest of the three

five-year periods.

From the standpoint of the number of

disputes, industrial unrest in the period

1911-15, was- greatest in the building,

metal, clothing and transportation trades

in the order named, and it is noteworthy

that this order prevails throughout the

three quinquennial periods. Time loss,

however, was greatest in mining, in

which industry 51.7 per cent of the time

loss was recorded. The clothing trade

stood second with 11.8 per cent, and

building third with 11.2 per cent; in

each of the other two periods building

took second place. The time loss in min-

ing and lumbering shows marked in-

creases throughout the three periods, and

there is also a steady increase in time

loss in the metals group, although this

is probably not disproportionate to the

expansion of the industries of that class.

The time loss in the «foods and tobaccos

group in the last quinquennium was
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much heavier than in either of the two

previous periods. In the building, wood-

working, printing, and miscellaneous

groups, the time loss in the last period

was greater than in the second, but less

than in the first. The figures of time

loss for 1911-15 in the textile, leather,

and general transportation groups dimin-

ished.

Mining contributes a constantly in-

creasing share of the country's indus-

trial unrest, about 25 per cent of the

total time lost being chargeable to this

industry in the first quinquennium as

against approximately 47 per cent and

51 per cent in the periods 1906-10 and

1911-15, respectively. Leaving mining

out of consideration, the volume of in-

dustrial unrest as measured by time

losses shows a decline in the second quin-

quennium and the increase in the third

period is greatly reduced. This is in-

dicated in the following statement in

which the figures for 1901-05 are taken

as 100 in each case:

Time loss in working days—
1901-05. 1906-10. 1911-15.

Total time loss 100 133.3 201.9

Time loss excluding

mining 100 97.9 132.2

Industrial unrest in the mining indus-

try is chargeable chiefly to coal mining,

the time loss on account of labour trou-

bles in coal mines being particularly

heavy in the years 1911, 1913 and 1916.

The greatest single factor in the time

loss of 2,046,650 working days in 1911,

the largest time loss in the 16 years of

the record, was a seven-months strike of

7,000 coal miners in the Crow's Nest

Pass and Southern Alberta districts.

This strike involved a time loss of 1,-

580,000 working days. Another import-

ant factor in the 1911 record was the

continuance until May, 1911, of a 22-

months strike of coal miners at Spring-

hill, Nova Scotia, which had been in ex-

istence from the summer of 1909. The

number of working days lost through

this strike in 1911 alone was 190,000.

"While the number of strikes in 1912,

namely, 150, was larger than in any

other year of the record, coal mining

disputes were relatively unimportant.

There were only two disputes in this in-

dustry, one at Coleman, Alberta, where

560 men were on strike for less than a

week, and one at Cumberland, and Lady-

smith, on Vancouver Island, which in-

volved a time loss of 350,500 days in

1912. This strike which began Septem-

ber 17, 1912, was not settled until August

19, 1914; the time loss in 1913 on ac-

count of this dispute was 588,000 days.

The only other dispute in coal mining

in 1913 took place at Taber, Alberta,

and involved only 37 employees. The
continuance of the strike on Vancouver

Island until August, 1914, involved a loss

of 153,750 working days in that year,

and a strike of 900 coal miners at Nor-

degg, Alberta, brought the time loss in

coal mining up to 169,200 days in a

total time loss for the year of 430,000

working days. In 1915 there were five

relatively unimportant strikes in the coal

mining industry, two of these took place

at Westville, Nova Scotia, and one at

Springhill, in the same province. Strikes

of coal miners at Lovettville and Drum-
heller, Alberta, accounted for the re-

maining two. The time loss on account

of these strikes was 16,794 days in a

total for the year of 106,000 days. In

1916 strikes in coal mines accounted for

73,000 days in a total time loss of 208,000

days. These strikes, which were of short

duration, took place at Stellarton and
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Minto, Nova Scotia, at Bienfait and

Taylorton, Saskatchewan, at Bellevue,

Alberta, and South Wellington, British

Columbia, and two in the Crow's Nest

Pass and Alberta coal fields.

The record of the distribution of

strikes or lockouts among the provinces

during the period 1911-15 places On-

tario, the most populous province, in the

lead with 43.4 per cent of the total num-

ber. Quebec ranking second with 16.7

per cent, Measured by working days

lost, however, the economic disturbance

was greatest in British Columbia, that

province recording 35 per cent of the

total time loss. Interprovincial disputes

caused 28.9 per cent of the time loss,

and disputes in Ontario, which province

ranked third from this standpoint,

caused 13.5 per cent of the time loss.

The great majority of the disputes con-

cern comparatively small numbers of

employees. In 61 per cent of the dis-

putes in the period 1911-1915, less than

one hundred employees were involved.

There were 10 disputes in which the

time loss was 100,000 days or upwards,

and these disputes accounted for almost

70 per cent of the total time loss for the

period. The majority of the disputes

were also of short duration; almost 30

per cent of the disputes in the period

1911-1915 existed for less than five days

and 57 per cent endured not more than

20 days. Disputes in this period were

of greatest duration in building and

mining, in which industries 18.7 and 17.3

per cent of the disputes, respectively

continued longer than 30 days.

The majority of the disputes in the

period 1911-1915 were due to questions

of wages and hours, about 70 per cent of

the disputes and 63 per cent of the time

loss being due to this cause. Three per

cent of the disputes and 20.7 per cent

of the time loss were due to demands

for recognition of the union, and 2.2

per cent of the strikes and 5.2 per cent

of the time loss were on account of sym-

pathetic strikes. As to the results of

the disputes, 139 or 30 per cent resulted

in favour of the employees, 164, or 36

per cent in favour of the employers, 79

or 17 per cent were compromised and in

67 cases the result was indefinite.

Direct negotiations between the par-

ties or their representatives ranks first

as a method of settlement, 196 of the

449 disputes having been settled in this

way. Thirty-one disputes were settled

by conciliation or mediation, three by

arbitration and five by reference to a

Board under the Industrial Disputes In-

vestigation Act; in 104 cases the em-

ployees returned to work on the em-

ployers' terms and in 40 cases the dis-

pute was settled by replacement of the

workpeople ; in 70 cases the dispute was

settled otherwise, or there was no settle-

ment, or the settlement was indefinite

or not reported.

The factors which determine the causes

and duration of disputes are found in a

measure in the general economic situa-

tion of the country. The accompanying

chart indicates that the percentage of

strikes in each year in which the de-

mands for increased wages and shorter

hours were dominant causes rises or falls,

generally speaking, with the curve of

prices. The commercial crises of 1903-

1904 and 1907-1908 seem, however, to

have retarded the demand for higher

wages much more than the advance in

prices, while in the period of depres-

sion which began in 1913 the downward

trend of the demand for higher wages

proceeded simultaneously with the move-
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ment upward of prices. On the other

hand the percentage of strikes to pre-

vent wage reductions rises perceptibly

in the crises of 1903-1904 and 1907 and

1908 and during the depression at the'

time of the outbreak of the war. In

the intervening periods of expanding

employment and rising prices, strikes to

secure higher wages increased.

As to the duration of strikes, the curve

showing the percentage in each year of

strikes of more than 30 days duration

has the same general trend as the curves

of prices, demand for higher, wages and

union recognition. It is noteworthy that

when the crest of the wave of prosperity

was reached in 1911-1912 there was a

strong demand for higher wages, but

the percentage of strikes continuing over

30 days declined. In the depression of

1913 and 1914 the number of prolonged

strikes increased in apparent efforts to

make wages conform to the cost of liv-

ing and to prevent wage reductions,

while in 1915 workmen opposed attempt-

ed reductions in wages, half the strikes

of more than 30 days in that year being

chargeable to this cause. In 1916 the

steep advance in prices was concurrent

with a strong demand for higher wnges,

but the decline in the percentage of the

disputes which endured for more than

30 days indicated that in general adjust-

ments were speedily effected.

The years 1903, 1911, 1912 and 1913

are prominent in the record as years

of unrest and the year 1902, 1904, 1905,

1915 and 1916 as years of comparative

calm. The heavy time loss in 1903 is

due chiefly to a number^ of strikes in

the building trades and one of over 3.000

men at Toronto in particular and a

strike of 5,000 shoe workers at Quebec.

The year stands third highest in the

record from the standpoints of both time

loss and number of disputes. In 1911,

the year of heaviest time loss, there were

prolonged strikes in the coal fields of the

Crow's Nest Pass and at Springhill,

Nova Scotia. In 1912 there was a strike

of 6.000 railwaj^ construction workers in

British Columbia, and in September a

strike began in the coal mines at Lady-

smith, Vancouver Island, which was not

terminated until August, 1914. There

were strikes of some magnitude in gold

mines in the Porcupine district, of gar-

ment workers at Montreal and of cloak

makers at Toronto. The most serious

dispute in 1913 was that in coal mines

on Vancouver Island. A number of dis-

putes of lesser importance in the build-

ing and clothing trades, and a strike by

saw-mill hands at St. John, New Bruns-

wick, contributed to the total. The years

1902, 1904 and 1905 are years of low

time loss in the period of comparative

industrial peace before the era of ex-

panding employment and advancing

wages. They also show the influence of

the crises of 1900-01 and 1903-04. The

effect of the crisis of 1907-08 is no doubt

reflected in the decline in the number

of disputes. After the outbreak of the

war there was a period of almost com-

plete immunity from labour troubles and

the year 1915 established a low record

in time losses. The year 1916 stands

third in the record as a year of low

time loss.
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REPORTS OF EMPLOYMENT BUREAUS

fPHE decrease in the demand for work-
-* ers noted in previous months con-

tinued in December. During the month
there was a decline of about 15 per cent,

as compared with November, on the basis

of the daily average of vacancies noti-

fied to 110 employment bureaus (80 com-
mercial, 14 public and 16 philanthropic).

As compared with the demand reported

for December, 1916, by practically iden-

tical bureaus, there was. a gain of about

14 per cent. The total number of vacan-

cies notified to all offices in December
was 30,525, a daily average of 1237.9, as

compared with 1447.7 in December,
1916. The number of persons placed

was 14,273, a daily average of 698.3 in

November and 557.4 in December, 1916.

The proportion of the total vacancies

filled to the total vacancies notified was
47.3 per cent, as compared with 48.7 per
cent in the preceding month and with
51.5 in December, 1916. As to employ-
ment for woman and girl workers, the

number of vacancies notified was 4,554,

a daily average of 184.6, as compared
with averages of 224.7 in the month be-

fore and 243.1 in the corresponding
period of 1916. The number of such
workers placed was 1,597, a daily aver-

age of 70.8, as compared with 84.5 in

November, 1917, and with 79.5 in De-
cember, 1916.

Of the five principal centres of labour
distribution—Montreal, Toronto, Winni-
peg. Edmonton and Vancouver—Mont-
real alone showed an increase in the de-

mand for labour, both as compared with
November, 1917, and with December,
1916; Toronto, Edmonton and Van-
couver all reported decreases in Decem-
ber as compared with the preceding
month, and gains as compared with De-
cember, 1916, while Winnipeg recorded
declines in both cases. Of the smaller

centres Ottawa and Regina showed in-

creases in each comparison. Small gains

were also noted in Saskatoon and Vic-

toria .

The number of persons who obtained

casual employment through the Sal-

vation Army, the Young Women's Chris-

tian Association and other agencies was
1,751, a daily average of 72.0, as com-
pared with averages of 71.5 in Novem-
ber, 1917, and 74.6 in December, 1916.

The number of casual jobs secured was
4,218, a daily average of 173.2, as com-
pared with 177.1 in the preceding month
and with 142.5 in December, 1916.

CASUAL MEPLOYMENT SUPPLIED BY VARIOUS
AGENCIES DURING THE MONTH ENDED

DECEMBER 31, 1917

AGENCY.

Individuals

given casual

employment

Salvation Army.
St. John
Quebec
Montreal
Ottawa
Toronto
Hamilton
London
Winnipeg
Calgary
Edmonton
Vancouver

.

Y.W.C.A
Sherbrooke
Winnipeg
Brandon
Saskatoon
Calgary
Edmonton
New Westminster . .

.

Vancouver
Victoria

Miscellaneous ....

Montreal Municipal

.

Montreal Catholic

Social Service Guild.

Montreal Directorate

of Female Immigra-
tion

Toronto Provincial .

.

Toronto Municipal.

.

London Provincial..

.

Hamilton Provincial.

Winnipeg Municipal

.

Saskatoon Provincial

Vancouver Municipal
Victoria Municipal.

.

Total.

Daily Average-
December, 1917.

November, 1917.

December, 1916.

60

20

25

379

1107

220
20

9

48
9

40
10

12

29
21

7

15

116
5

10

2

14

44
9

2

10

20
1415

19

30
6

36
4

250
2

502
445

1751

72.0
71.5
74

Number of

casual jobs

supplied.

jie

1822

26

2

"l2
5
2

1

188
4

6

8
50
44
9

21

17
29

2181

691

2395

930
20
16

356
26

310
24
12

29
57
9

72
189

5

6

8
50
44
9

21

17

29
3099

19

30
6

691
88
107

4
999

445

4218

173.2
177.1
142 3



120 THE LABOUR GAZETTE February, 19] S

REPORTS OF EMPLOYMENT BUREAUS FOR THE MONTH ENDED DECEMBER 31, 1917.

Vacancies Notified. Individuals Placed.

BUREAUS
e

1

g
S K

O
PQ

to

6
3

Daily Average

g
g

1

00
JS

3
3

Daily Average

1

Nov., 1 Dec,
1917 1 1917

Dec,
1916

Nov.,

| 1917
Dec,
1917

Dec,
1916

Halifax—Commercial (2)
|

St. John—Commercial (2)

5

90

134

37
37

4197
195

352
2

20

6

4

2

2 10

33
21

12

75

"3

"72

32

'"2

30

37J 2.27

96 7.88

138 4 96

72 4.34
58 3.88
14 .46

4525 153.64
219li 22.71

357 j 13.69
41 1.84

51 2.96
3857 112.64

1887 64.45
1170 25.92
22 1.27

30 ; 1.13

665 36.13

2531 140.28

529 1 28.77
534 35.00
115 8.70

1353 67.81

74 2.81

162 9.15

25*4 133 27

6518 312.96
351' 14.81

101; 4.88
120; 6.04

5946,1 287.23

543, 36 37
6i .33

537
' 36.04

953 33 48

10 .62

943 32.86

1825 70 84

168 8.23
90: 4.92

1567; 57.69

1524 92 88

55 3.38
1469 89.50

3757 201.78
41 2.12

3716: 199.66

18 1.38
4 .42

14 .96

2953 160 89

99; 7.96
101 6.31

2753 146.62

388 14 03
112, 2.27
57 2.36

219 9.40

1.50

4.22

5.75

2 98
2.42
.56

187.66
9.13

15.52
1.71

2.04
159.26

81 00

46.80
.85

1.00
32.35

105 77

21.16
25.38
5.11

54.12

2 96

6 48

101.83

257.89
14.04

4.21
4.80

234.84

23 50

.25

23.25

40.26
.40

39.86

72 89
6.40

3.75
62.68

60 96

2.20
58.76

148.54
1.71

146.83

.70

.16

.54

117.44
4.30
4.04

109.lt)

15.65
4.48
2.15
9.02

II

4 98 5

1.97 55

1.83 91

6.65 20

6.42 20

.23

156.78 2087

16.44; 146

11.13 348
1.38 3

2.92
124.91 1590

38.76 1479
.56 1141

20

2

2 9 36 2.04

57 2.25

91 4.96

41 2.67
36 2.44
5 .23

2174 92.11
157 16.54
353 13.19
23 1.16

11 .69

1630 60.53

1514 41.87
1170 25.92

4 .38
13

338 15.44

1888 92.13
377 16.31

484 31.15
14 1.52

1013 43.15

46 2.27

120 6.69

567 29.98

2215 124.85
206 6.73
15 .73

20 .85

1974 116.54

122 6.02
.33

110 _5.69

574 2113
1 .15

573 20.98

384 12.74

145 6.65
23 1.28

210 14.81

884 64 31

5 .62

879 63.69

1502 80 59

10 .54

1492 80.08

7 .59

3 .35

4 .24

1911 106 82

63 5.24
30 1.08

1818 100.50

140 5 26
29 .73

8 .24

103 4.20

1.46

2.45

3.79

1.70
1.50
.20

98 45

6.83
15.35
9.58

.44

66.25

60.65
46.80

.15

.07

13.68

74.84
15 08
18.62

.62

40.52

1.84

4 80

23.59

87.50
8.24
.63

.80

77.83

5.01

.25

4.76

24.22
.C4

24.18

15 18

5.58
.96"

8.64

35 36

.20

35.16

62.71

.42

62.29

27

.12

.15

76 13

2.74
1.20

72.19

5 65

.16

.31

4 18

2.79

68

1.00

2 19

16

3

16

2.62
2.54

Y.W.C.A 2

217
24

5

36

51

101

41

21

20

33

36

8

8

2

64
11

7

.08

87.06
10.17
10.75

Catholic Social Service Guild.

.

directorate of Female Immigra-
19

11

18

1 .50

.76

3648

1806
1141

7 15

2

"'2

64. SS1 '

i

Ottawa 1 25| 8

21 8
16.31

.33

Y.W.C.A
Women'E Hostel

.96

.48

36 76

4 .72

.29

Commercial (5) 665

1969
201
534

338 14.97

283
164

279
164

82. ES 1593
172

25.76 484

179 116
102

50.92
Provincial 103
Muaidpal 17.30

Y.W.OA 115

1

10

201

6

"60

135

54
4

50

89
6

83

70

"45

25

7

120

6.67
50 45

14 1.56
Commercial (4) 1234 119

73

93

2

1093
201

101

60
731

72
2

70

70
4

66

102
22

45
35

130
55
75

298
41

257

12

32

3

20

17

17

56

'50

2

"2

12

937 76

46

69

4

387
80
15

10

282

9

%

7

52

32.00

Hamilton—Provincial 1.64

.31 51

92.94 563

293.45 1787
19.28 121

7.33
7.00

259.84 1666

14.23 108
.48'

13.75|| 108

29 27 482

f
.48

69

2512

5192
141

•MM

400

"400

73S

"738

1653
146

1507

1385

"i385

3327

'3327

4

4

2148
53

'2095

127

'"48

.19

Fort William and Port
Arthur—Commercial (7)..

.

26 58

23

3

....

"20

12

18
2

"io
6

5

4

1

28

1

27

26

146.32
6.88

Girts' Home of Welcome
Y.W.C.A
Commercial (10)

.93

1.20
131.31

4 39

Y.W.C.A
Commercial (3)

.24

4 15

14.58
YW.C.A .12,

29.15

.12

Commercial (4) 482 52

31

20

7

4

12 14 40

38 82 3?7

7.201 125
5. 04

1

:

26.58: 202

69 00 854
4.73
64.27 854

136 01 1388

18 85

Provincial 3.0S
Y.W.C.A
Commercial (2)

16

10

1

.77

15.00
!

29 62.11

Y.W.C.A 5

24

1.19
Commercial (5) 1

G

50.92

i

93 S 67.39
Y.W.C.A 2.16

133.85

.99

.80

i398

3
3

in .28

Commercial (1C) 12 120

2

83

2

5 6

2

67.11

New Westminster
Municipal

.39

.32

Y.W.C.A 12

525
44
101

380

215

57
125

13

2

ii

2

267

*267

46

"46

.id

99.82 1644

6.00 55

4.14
89 68 1589

2

172

6

30

136

55

8
8

39

4

2

•

91

.07

66.21

Municipal 5.30
Y.W.C.A .60

2 91

19

60.31

Victoria 11 21

"2'60

8.61

66
21

'"45

4.55

Y.W.C.A .24

Commercial (6) IS 4.31

Total (19 centres) 25793

I

3258 178 1296 3052S '1447 66 1237 98 1081.541:12613

1

1241 61 351 14273 698 28

I

585 60 557 42
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS

"PMPLQYMENT in the building trades,

as indicated by the value of build-

ing permits issued in 35 cities, showed an

increase during January as compared

with the previous month, the total value

of permits rising from $874,559 in De-
cember to $1,562,637 in January, an
increase of $688,078, or 78.7 per cent.

All theprovinces, except New Bruns-

wick, Ontario and Saskatchewan, record-

ed increases. As compared with the

corresponding month of 1917, there was
an increase of 11.5 per cent, the value

for January, 1917, being $1,401,932. In
this comparison, large increases were
shown in Alberta, British Columbia and
Nova Scotia. A small gain was also re-

ported in Ontario.

The larger cities—Montreal, Toronto,

ESTIMATED COST OF BUILDING WORK AS x ,/DICATED BY BUILDING PERMITS ISSUED IN THRITY-FIVE CITIES

- City.

December,
1917

January,
1918

January

,

1917

January, 1918, compared with
December, 1917

Increase (+) Decrease (—

)

January, 1918, compared with
January, 1917

Increase (-{-) Decrease (—

)

Amount Per cent Amount Per cent

$24,360
13,225

11,135

2,625

1,125

1,500

132,610

$71,280
62,470

8,810

$22,855
20,055
2,800

3,500

3,500

+
+

+

$46,920
49,245
2,325

2,625

1.125

1,500

34,879

+
+

192.61
372.36
20.88

+
+
+

$48,425
42,415
6,010

3,500

3,500

+ 211.88
Halifax

Sydney
|

+ 67. 89

+ 214.64

Monctoa
St. John

Quebec 167,482 613,448
120,000
249,895
117,938

9,000
112,000

4,615

590,414

2,000
'50

1,000

51,825

4,340
275

14,435

54,660

11,625
21,276

1,780

4,428
5,200

394,880

22,650

79,175

10,725

68,450

54,575
51,000
2,200

1,375

3,800

3,300
500

34,165
1,300

29,045
3,820

+ 26.30

+
+
+

+
+
+

+

+

+
+
+
+
+
+

+

445,966
120,000
133,785

87,366
9,000
92,700
3,115

20,706

3,245

79,950
1,000

1,825

855
3,325

2,715

45,775
8,325

4,381

1,165

1,393

5,200
15,085

17,735

38,075
10,725

27,350

48.775

51,000
1,500

3,725

503,900
502,000

1,900

123,990
350

24.080

99,560

— 72.70

Montreal
Quebec '

56,270

8,440

116,110
30,572

+
+

59,840
22,132

+
+

106.34
262.23

— 53.54— 74.08
Sherbrooke
Three Rivers 50,000

17,900

620,485
149,915

850
150

26,450

9,607

19,300

1,500

611,120
5,245

80,000 +

+

+

+
+
+

+
+

+

30,700
16,400

9,365
144,670

79,150

150
23,550
4,412

3,600
17,440

2,225

2,965
14,155

2,155

5,180

800
39,607

330

31,500

+

61.40
91.62

1.51

86.50
9,311.76

— 82.77
Westmount — 67.49

+ 3.51

Brantford
Fort William

4- 162.25
+159,900.00

Gaelph
Hamiltoa 50,000

5,195
3.600
17,150

8,875

3,300
16,895
2,945

3,035

+ 89.04
45.92

— 3.52
KiiigitOB + 19.70

+ 1,209.09
London
Ottawa
Peterborough
Port Arthur

34,590
11,100

335
2,740
790

8,215
800

370,358
4,585

9.600

+
+
+

50.42
20.04
885.07
516.62
272.78
63.06

+ 18.81— 83.76
— 71.61
— 20.59

Stratford

St. Catharines
+ 65.45— 31.46

Tojonto
Windsor

Manitoba

409,965
4,915

41,100

+
+
+

10.69
7.20

328.12

+ 3.82
— 78.30

— 48.09

9,600

12,584

800
7,050

4,734

10,100

10,100

41,100

5,800

+

+
+
+
+
+
+

+

31,500

6,784
800

6.350

366

497,600

495,200
2.400

95,960
50

3,170

99,080

+ 328.12

5383

— 39.96

— 89.37

Regina 700
5,100

507,700

505,300
2,400

158,155
1,650

53,125
103,380

+

+
+

90.07
7.73

492,673
4,902,97

— 68.18
Saskatoon + 270.91

Alberta + 13,260 53

+ 15,212.12

+ 380.00

British Columbia 62.195

1,600
56,295

4,300

+
+

+

152 68
3.12

5.63
2,304.19

+ 362.62
+ 26,92

+ 82.91

Victoria + 2,606.28

Total—35 cities 874,559 1,562,637 1,401,932 + 688,078 + 78 68 + 160,705 + 1146
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Winnipeg and Vancouver—all recorded

increases as compared with December,
1917. Toronto and Vancouver also

showed gains over January, 1918, while

Montreal and Winnipeg reported de-

clines in that comparison. Calgary, Vic-
toria, Fort William and Halifax showed
very large increases in both cases.

EMPLOYMENT IN THE BUILDING TRADES IN THE YEARS 1910—1917
AS INDICATED BY BUILDING PERMITS

"HURING the year 1917 there was a

slight decrease in the volume of em-

ployment in the building trades com-

pared with 1916, as indicated by the

value of building permits issued in the

35 cities with populations of 15,000 or

over. The estimated cost of the building

work in these cities in 1917 was $33,-

936,422, as compared with $39,724,286

in 1916, a decline of $5,787,864, or 14.6

per cent. In the accompanying table,

which groups the cities by provinces,

decreases are shown in all of the eight

provinces included, except New Bruns-

wick and Saskatchewan. British Colum-

bia reported the largest decrease, 69 per

cent, while in the other provinces the

declines were comparatively small. All

the larger cities, Montreal, Toronto,

Winnipeg and Vancouver showed de-

clines during 1917. Of the smaller cen-

tres, Sydney, Maisonneuve, Peterborough

and Saskatoon recorded very large gains

as compared with the previous year.

As the table presents the figures for

each year beginning with 1910, the effect

of the war upon employment in the

building trades is plainly indicated.

With the industrial depression of 1913-

14 the total of building permits for the

35 cities declined in 1913 to $156,547,900

from $185,252,944 in 1912, which was

probably the record year in the period

of building and construction which b$-

gan soon after 1900. In 1914, the first

war year, there was a decline of 40 per

cent, and in 1915 there was a further

decline of almost 70 per cent, For the

country as a whole building operations

seem to have reached practically an irre-

ducible minimum as the value of the

permits issued in the 35 cities for the

last three years has been almost station-

ary. There is, however, a greater shink-

age in the volume of employment than

appears from the figures on account of

the increases in the estimates due to

higher wages and advances in the cost

of building materials.

The figures show that the pre-war level

of employment in the building trades

has been much better maintained in the

Maritime Provinces than in other parts

of the country. In the years 1915, 1916

and 1917, the total for the two Nova
Scotia cities was higher than in any of

the other five years of the record, and
the showing for the two New Brunswick
cities is also very good. In the province

of Quebec there has been a steady de-

cline since the high level of 1913. The
heaviest decline took place in 1915 when
permits for the five cities fell off about
50 per cent. The total for the 15 On-
tario cities has fallen from $50,000,000

in the record years of 1912 and 1913
to $17,000,000 in 1917. The lowest level

was reached in 1915 when there was a

falling off of over 60 per cent from 1914,

and there has been little or no recovery.

In the western provinces the falling off

in building has been much more marked
than in Ontario and Quebec. In Mani-
toba, the 1917 figures represent a decline

of 88 per cent from 1913, in Saskatche-

wan 90 per cent, in Alberta 95 per cent,

and in British Columbia 85 per cent.



February, 1918 THE LABOUR GAZETTE 123

ESTIMATED COST OF BUILDING WORK IN THE YEARS 1910-1917, AS INDICATED BY BUILDING PERMITS

ISSUED IN THIRTY-FIVE CITIES.

City.

Nova Scoti
Halifax. . .

.

Sydney

$
831,584
484,040
347,554

637,380
112,915

524,475

Quebec 21,378,827

Maisonneuve. . . . 2,000,000

Montreal .

.

Quebec
Sherbrooke.
Three Rivers
Westmount. .

New Brunswick
Moncton
St. John

1910

Ontario
Brantford
Fort William. . .

.

Guelph
Hamilton
Kingston
Kitchener
London
Ottawa
Peterborough. . .

.

Port Arthur
Stratford..

St. Catharines..

.

St. Thomas
Toronto
Windsor.

.

Manitoba J18
Brandon 1

Winnipeg 15

Saskatchewan
Moose Jaw
Regina
Saskatoon

Alberta..
Calgary. .

.

Edmonton

.

Br- Columbia..
*New Westminst'r
Vancouver
Victoria

Total (35 cities)

864,103
681,030
381,125
143,700

604,605
220,092
349,906
805,074
022,650
517,958

066,056
187,084

263,000
202,000
,127,783

392,040

340,836
224,385

116,450

6,350,749

1,116,690

2,416,288

2,817,771

7,750,950

5,589,594

2,161,356

15,523,410

13,150,365

2,373,045

102,777,858

1911

$
1,005,287

509,645
495,642

655,655
82,955

572,700

20,998,391

2,289,120

14,579,952

739,423
920,000

1,135,825

1,334,071

38,824,589

613,858
3,068,900

513,690
4,255,730

314,569
391,293

1,036,880

2,997,610
345,372
595,180
103,523

265,435
207,415

24,374,539

740,595

13,255,429

1,538,679

17,716,750

12,534,901

2,431,235

5,099,340

5,004,326

16,579,898

12,907,638

3,672,260

22,862,605

1,126,355

17,652,485

4,083,765

133,716,755

1912 1913

$
1,209,781

555,020
654,761

638,795
121,845

567,950

26,688,493

2,824,678

19,608,720
933,002

1,100,000
389,000

1,833,093

50,024,770

1,167,105

4,210,285

395,695
5,491,800

642,915

553,523
1,137,108

3,621,850

565,893
2,492,554

367,233
811,335
67,150

27,401,761

1,098,563

21,761,954

1,166,214

20,595,740

20,947,160

5,275,797

8,046,238

7,625,125

34,840,639

20,393,820

14,446,819

29,090,352

1,638,460

19,374,522

8,077,370

$
1,158,854

! 837,756

;

321,198

2,882,780

i

470,780
2,412,000

34,883,248

i 2,466,823

27,257,629

1,939,781

747,450
i 482,250

2,000,316

49,486,583

1,015,886

4,009,565
357,335

5,110,000

i 660,474
680,721

1,789,920

3,991,280

488,240
1,935,575

334,085

759,4,68

166,146

27,038,913

1,148,975

19,231,258

609,609
18,621,650

13,070,665

4,535,470
4,081,350

4,453,845

185,252,944

$
990.2S3

879,320
110,973

852,655
337,355
515,300

24,527,591

2,599,840

17,626,561

2,759,573
191,322

652,130
698,165

38,558,430

435,510

1,530,865

521,734

3,703,865
288,577
728,320

1,837,735

4,397,820

452,335

1,234,085

440,715
782,253
388,915

20,694,288

1,121,413

13,240.385

395,335

12,845,050

2,783,235
459,860

1,761,875

561,500

1915

17,862,103 8,938,627

8,619,653 3,425.350

9,242,450 5,513,277

17,962,307

3,769,555

10,423,197

3,769,555

6,889,765

261,629
4,484,476

2,143,660

1,262,087

1,063,985

198,102

864,338

518,064
346,275

12,267,849

776,800
7,486,221

2,576,342
354,876
484,205

589,405

14,353,828

235,606
638,930
219,672

1.522,348

244,088
334,404

1,207,630

1,605,160

97,610

83,625

209,800
445,981
134,215

6,651,889

722,870

1,862,455

36,155
1,826,300

574,987

90,722
464,065
20,200

460,375
150,550

309,825

1,920,823

85,130

1,593,249

242,450

156,547,900 96,780.981 33,566,749

1,348,434

1,220,329

128,105

675,980

211,630
464,350

9890630
194,340

5,333,204

2,912,157

368,830
537,345
544,754

20,229,394

282,677
400,525
155,222

2,410,131

184,321

324,838
926,125

1,530,400

128,040

1,565,095

190,619

595,715
145,685

9,881,671

1,508,330

2,752,173

244,873

2,507,300

687,170

318,945
222,075
146,150

895,040
663,500

231,540

3,245,465

85,307
2,989.893

170.265

39,724,286

1917

$
1,320,647

904,377

416,270

870,963
339,713
531,250

8,794,149

1,114,280

4,387,638

2,459,386

254,000
423,860
154,985

17,407,571

287,195
658,445
111,435

2,746,675
150,705
205,352
837,890

1,041,017

953,503
1,345,174

216,338
449,036
79,875

7,163,556

1,161,375

2,392,788

180,338

2,212,450

1,294,659

295,460
416,460
582,739

858,000

548,200
309,800

997.645
81,515

768,255

147,875

33,936,422

1917 compared with
1916

Increase (+)
Decrease (—

)

Amount Per cent

$— 27,787— 315,952

+ 288,165

+ 194,983

+ 128,083

+ 66,900

— 1,096,481

+ 919,940— 945,566— 452,771— 114,830— 113,485— 389,769

— 2,821,823

-f 4,518

+ 257,920— 43,787

+ 336,544— 33,616— 119,486— 88,235— 489,383

+ 825,463— 219,921

+ 25,719— 146,679— 65,810— 2,718,115— 346,955

— 359,385— 64,535— [294,850

+ 607,489— 23,485

+ 194,385

+ 436,589

— 37,040
— 115,300

+ 78,260

— 2,247,820— 3,792— 2,221,638— 22,390

5,787,864

— 2.06
— 25.89
+224.94

+ 28.84

+ 60.52

+ 14.41

— 1108
+473.37— 17.73— 15.55
— 31.13— 21.12— 71.55

— 13 95

+ 1.60

+ 64.39
— 28.21

+ 13.96
— 18.24
— 36.78
— 9.53
— 31.98
+644.69— 14.05

+ 13.49— 24.62
— 45.17
— 27.51
— 23.00

— 13.06
— 26.36
— 11.76

+ 88 40
— 7.36

+ 87.53
+298.73

— 4.14
— 17.38

+ 33.80

— 69.26
— 4.45
— 74 31
— 13.15

14 57

•No record is available for New Westminster before 1911.

UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF DECEMBER,
1917

fFHE present article on unemployment
A among the members of local trade
unions, which is the eighth quarterly re-

port on the subject, deals with unem-
ployment as at the end of December,
1917, and is based on returns received

from 1.264 labour organizations with a
total membership of 139,046, or about
87 per cent of the total trade union mem-

bership of the country. Trade unionists

unemployed on account of trade disputes

or disability were not included. For all

occupations represented, 2.4 per cent of

the members were unemployed as com-
pared with 1.7 per cent in September,
1917. 2.2 per cent in December, 1916,

and 8.7 per cent in December, 1915. The
percentage unemployed at the end of
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December is somewhat larger than was
reported at the end of the previous
quarter, and also than at the same time
in 1916, due principally to seasonal

slackness in the building trades and in

the mining, quarrying and refining of

ores group. Employment in the manu-
facturing industries, however, showed
improvement over September, Avhile, as

compared with December, 1916, the vol-

ume of employment was slightly less.

Transportation workers, on the contrary,

were slacker than in September, 1917,

and better engaged than in December,
1916.

Employment in the manufacturing
and mechanical industries, as reported

by 336 unions having a total member-
ship of 36,062, was considerably brisker

than in September, 1917, but it was
scarcely as good as in December, 1916.

The improvement in the first case is due
principally to a greater volume of em-
ployment for the leather, boot and shoe

workers, the glass bottle blowers, and in

the printing trades. As to the sub-

groups, employment in metals, machin-
ery and conveyances was not as brisk

as in September. This is also true of

the foods, tobacco and liquors trades and
in the woodwork and furniture groups,

while the percentage out of work among
the clothing workers altered very slight-

ly. Pulp and paper men, whose returns

numbered 17, were scarcely as well en-

gaged owing to the installation of a new
scheme at one of the plants. Carpet

weavers, in the textile group, as reported

by four unions, were as usual well em-
ployed. The slight increase in the vol-

ume of unemployment in the manufac-
turing industries, as compared with De-
cember, 1916, is chiefly attributable to

greater slackness among the garment
workers and among workers in foods,

tobacco and liquors. The printing, pub-
lishing and paper goods group, and the

glass bottle blowers were also not so well

employed, but there was improvement
in the leather trades and in the wood-
work and furniture trades. Metals, ma-
chinery and conveyances remained prac-

tically stationary.

Returns from 531 organizations of

transportation workers, with a total

membership of 59,598, indicate that .70

per cent of the members were out ©f

work, as compared with .55 per cent at

the close of September, 1917, and 1.6

per cent in December, 1916. In this

group, steam railway employees, consti-

tuting about 73 per cent of the total

membership reporting, were not quite so

well engaged as in September, 1917, or

December, 1916, while street railway men
and navigation workers were better em-
ployed than at either time. This is evi-

dent with regard to navigation em-
ployees in particular. Teamsters, chauf-
feurs and drivers, as reported by six

unions, appear to be uniformly busy.

In the mining, quarrying and refining

of ores group, reports were received

from 40 unions having a combined mem-
bership of 14,462. The percentage of

unemployment was larger than in any
previous quarter, except in the one end-

ed December, 1915. This may be at-

tributed to seasonal slackness among the

quarry workers and the mill and smelter

men. The percentage of miners unem-
ployed remained stationary as compar-
ed with the preceding report, but an
increase was shown as compared with the

same quarter in 1916.

The percentage unemployed in the

building and construction trades, accord-

ing to returns received from 1 95 unions.

with 15.621 members, was {).»$ per cent.

as compared with 2.26 per cent at the

close of September, 1917, 5.2 per cent

at the end of December, 1916, and 28.3

per cent on December 31, 1915. This

increase is, probably, largely due t© the

severe climatic conditions prevailing at

the time throughout the country. Brick-

layers, masons and plasterers, granite

and stone cutters, tile layers, lathers and
roofers and bridge and structural iron

workers were especially slack. In no
trade was there an improvement in the

volume of employment as compared with

September, 1917. In comparison with

December, 1916. however, there was a

smaller percentage out of work among
the steam shovel and dredge men and
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also among the tile layers, lathers and
roofers.

In the public employment group, the

number unemployed, as reported by 49

unions with 4,168 members, is slightly

greater than in the preceding quarter,

and also than in 'December of 1916 and
of 1915.

Employment in the group of miscel-

laneous trades as indicated by returns re-

ceived from 112 unions with a total

membership of 8,935. was poorer than

in both September, 1917, and Decem-
ber, 1916, but was much better than in

December, 1915. In the first compari-

son, the increase in unemployment is

due to slackness among the stationary

engineers and firemen, the musicians and
theatre employees and the hotel and res-

taurant workers. As compared with De-

cember, 1916, also, these tradesmen were
not so well employed.

The percentages reported unemployed
in the different groups of occupations

are indicated in the following table:

TABLE I.

Occupation. Dec. Sept June Mar Dec. Sept. June Dec.

1917 1917 1917 1917 1916 1916 1916 1915

Manufacturing &
mechanical in-
dustries 2.77 4.05 1.79 1.22 2.3 1.3 1.1 3.1

Metate, machinery
and conveyances

.

.76 .15 .11 .29 .71 .6 .9

Food, tobacco and
liquors 3.29 2.12 1.50 1.75 1.2 .5 .4 .8

Textiles, carpet? and
.0 (1

Clothing and laun-
11.21

.34

11.13 4.95 5.46 6.4 1.0 .6 3 3

Pulp, paper &fibie.

Printing, publishing

and paper goods. .67 2.05 .79 .52 .3 1.2 .8 3.7

Woodwork and fur-

3.00 .89 .62 .69 6.0 5.9 1 5

Leatber, boots and
shoes and rubber. 2.92 30.70 6.28 4.18 4.3 .10

Glass bottle blowers 4.48 13.84 3.56 1.92 12.17

Transportation .

.

.70 .55 .51 1.26 1.6 .6 .5 .3

Steam railways .76 .25 .35 1.12 .6 .6 .5 2.4

Street and electric

railways 17 .44 .18 .09 .2 .3 2.3

Navigation .64 2.38 1.793.79 10.5 1.2 2.3 12.2

Teaming & driving.

Mining, quarry-
ing & refining
of ores 2 09 .22 .32 .80 .65 .7 1.2 5.9

Building & con-
struction 9.58 2.26 3.21 7.47 5.2 6.3 8.6 28.3

Public employ-
.17

1.56

.04

86

.04

.99

.47

2 11

.1

1.3

2.1

.1

1.9 3 1

2 1

23 3

Miscellaneous.. .

.

8.4

All occupations .

.

2.42 1.71 1.25 2 16 1.4 8.7

The following table summarizes the

returns by provinces. As compared with

September, 1917, Quebec was the only

province to record a decline in the per-

centage of members unemployed. The

increase was most noticeable in New
Brunswick, while Manitoba and Alberta

reported the smallest percentages out of

work. In comparison with December,

1916, Quebec, British Columbia and Al-

berta showed slight percentage de-

creases.

TABLE II.

PrcviEce. Dec.
1917

Sept
1917

June
1917

Mar
1917

Dec.
1916

Sept
1917

June
1916

Dec.
1915

Neva Scotia and Prince
Edward Island 2.64

3.07
2.96
2.44
1.07
2.41
1.55
3.05

2.42

.11

.11

4.66
.99

.86

.46

.17

2.05

1.71

.23

.20

2.23
.94

58
.25

.84

2.50

1.25

2.72 .74

1.781.66
2.95:3.62
1.5311.55
2 8M-M

.47

.09

2.43
.72

.83

2.19
.92

3.37

1.47

.49

8
.36
7

Quebec
Ontsrio

1 .81 9.9
1.7 8.1
12 32

Saskatchewan 1.77
1 09

1.63
1 70

2.6
3.03
5.3

2.1

7.0
4 3

British Columbia

Canada

3 00

2.16

3 86

2.17

14.3

8.7

The percentages reported idle in some

of the largest industrial centres are in-

dicated in the table which follows

:

TABLE III.

City.

Halifax—
St. John.

.

Montreal .

.

Toronto. .

.

Winnipeg.

.

Regina
Edmonton.
Vancouver

.

Dec. Sept June Mar Dec. Sept Jjne
1917 1917 1917 1917 1916 1916 1916

.34 .42 1.03 .98 .24 4.03
5.69 .16 .43 2!94 .47 .18 .09

3.73 4 48 2.95 4.17 4.61 5 2.6
3.81 1.68 1.74 1.06 1.32 .63 1.8
1.07 1.02 72 2.53 .98 .58 1.9
5.63 3.73 1.75 .65 1.38
2.41 .55 1.68 1.11 3.32 4.27 1.78
3.28 2.99 2.67 4.75 5.94 4.56 8.4

Dec.
1915

2.29
10.6
10.6
2.6
14.31
8.43
18.0

The tabular statement on the following

pages presents the returns in some de-

tail.
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UNEMPLOYMENT ON DECEMBER 31, 1917.

Nova Scotia &
Prince E'd I'd

New
Brunswick Quebec Ontario

OCCUPATIONS
No. re-

porting
Unem-
ployed

No. re-

porting

Unem-
ployed

No. re-

porting

Unem-
ployed

No. re-

porting
Unem-
ployed

B
a
•1

£3

1.9
3-=

00

a
5

2

a
8

Oh

to
a
C
a
S3

9-°
1"

Q
S

a

Oh

go

ao

1 a

1
§
a

1

1
l-s
a

£
M
§
a

1

1 -Manufacturing & Mechanical Industries
2- (a) Metals, Machinery and Conveyances—. . 3

2

241

132
92

22
20
20

9.13
1515 8

2

2

2

953
820
47
167

183

3 .81

14

2

10371

2141

610
13

80
177

116

908
237

1037
747

472
41

8

5

28
12

4.55
1.91

157
70

18
2

6

5

4

31

4
12

7

. 3

2

4

19

9

9
1

6
31

15

6

3

2

4
1

2

9

4

199
181

22

37
28
30
29
2

18244
CS47
1381

34
590
199
96

3060
287

1459
1268
150

41

695
2464
286

2C58
12C

1509
3267
1955
343
482
114

311

62
38

816
349

19070
14404

942
2272
2594
1639
4516

80

452

1
1

4

2.79
.39

1 40 3

2 423 9

70

70

339
4

335

9

3

5

1

12

38
10

10

10- (6) Food, Tobacco and Liquors 1

1

9

9

2

2

22.22 4 79

13- Otbeis 3 290 12
14- (c) Textiles, Carpets and Cordage
15- (d) Clothing and Laundering 14

2

8

4

10

5

2

3041

123

231C
608
1322
863
748

300
4

246
50
10

19
18

9.85

2.20

18.76
16- Tailors

19- (e) Pulp, Paper and Fibre
2

1

1

20- (/) Printing, Publishing and Paper Goods. .

.

1Q9
88
21

2

2

1 83 2

1

1

114
87
27

1

1

.88 .27

23- Bookbinders
24- Steieotypers and electiotypera 1

1

1

1

8

1

74

68
6

12

8
10

12

2

39
55
21

20
1877

70
9315
6847
310
788
652

1811

2084
27

1

3

67
20

127
106

6

26

15 00
3.57

28 57

1.36
1.55

26- Others
27- (g) Woodwork and Furniture
28- (h) Leather, Boots, Shoes and Rubber 1 10 1 47

ft

31

1

5

4

5

1932

40
145
216

446
25

33

29

2

4

1

5

4756
2818
113

239
61

453
670

143

142
3.01

5.04
.20

07

5 508 9 468 14 874 48 29 2179

41- Railway employees, N.E.S
42- (6) Street and Electric Railway Employees

3 178 6
1

3

1

1

814
181

1757
81

1550
126

142

1

1

6
06

4

2

4

2
2

301
308

2160
160

2000

26

10

11

11

3 25

.51

4

8

9

5

4

182

3085
1451

230
1221

6
2

2

115
115

28 1 93

28

47- (d) Te\.msters and Chauffeurs 1

I

130
3060
2942

23
17

48-Mining, Quarrying & Refining of Ores. 9

1

3682

240

150

150

4.07 2
2

1290
1290

75

1

88
22
31

3

8

6

9

4

2

19
1

18

118
6765
2192
2482
199
304
633
621

81

73

180
716
47

669

6
669
527
49
2

37
20
12

17

2

3

7

3

3

59G
173

332

5

1

1

251

69

89 15.54 31 3701 192 5.19 9 89

IS

4

3

2

2

2

2402
325
165
271

505
33

91

50
40
1157- Painters, decorstors and paperbangers

1 43

2 46 2 37 4

2

2

573
34

539

2

2

.35

2 46 2 37

1

1

22
22

1 20 11 1719 4 23 58 3633 27 .74

2

22
20

10

4

97
639

2261
544
92

3

20
4

1

3

5

35
329
1200

3
11

72- Others

55 6513 172 2.64 53 6017 185 3 07 180 26969 797 2 96 525 49488 1209 2 44

•Commercial and railway—organized in interprcvincial divisions.
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AS REPORTED BY TRADE UNIONS.

Manitoba
Saskat-
chewan Alberta

British
Columbia Canada

N o. re-

nting

[Ab
a-s

1 2

Unem-
ployed

No. re-

porting

Unem-
ployed

No. re-

porting

Unem-
ployed

No. re-

porting

Unem-
ployed

No. re-

porting

3 i.9

S=> 2

Unemployed

n

B

a

a
<oa

An

a
o
'a

a-3

no

1
IS

a3u

&

ra
a
o
'3

£3

£.9
a-S

2

CO

%
a

1

a
a.>o a

o

3
a-=

00

.a

a

2

a
8

E

i
2

Per cent.

•i
June, I Sept.,

1917
i
1917

Sept..

1916

25

15

1

3689
2656

61

168
1135

36

17

14

1

1

12

m
.53

14

5

566
257

1

1

.18

.39

25

10
1381

849
6

1

.43

.12

48
15

2

2

4

1

2617
1584

95
145

900
38

26
8

6

1.00
.50

336
140
26
12

20
8

6
61

7
31

14

11

6
4

38
14

19

5
17

77
36
18

8

6

7

2

4

18

7

531

479
51

86
64

67
75
5

(5

106
2

23
19
27

11

9

7

6

40
34
1

5
195
39
70

14

16
15

20
8
8
5

49
12

37
1

112

2
6

37
36
20
11

36G62
14088
2286
722

3073
450
252

6751
552

2976
2182
413
381

695
5698
511

4459
728

2909
6449
4203
782
779
184

418
83

100
2703
446

59598
43541

2571
4825
5068
6338
10562

132
5409
7743
4350
1952
6047
8620
883

5503
2234
1390

14462
13349
240
873

15621
2925
6883
1288
634

1203
1634
140
523
391

4168
2176
1992
200

8935
41

527
1384
3257
1894
1832

999
107
34
8

13

4
3

17

28
98

86

12

639
8

581
50
10

43

32
5

4
1

1

3
79
20

416
330
12

10

1

2

59

48

198
10
55

27
28

21

303
26
150
127

1496
772
317
52
161

69
47
28
43
7

7

7

139

31

3
41
59
5

4.05
.15

.51

.71

1.96
.01

2.12
2.74
.17

2.1

11.13
.22

12.61

2.05
1.45
.77

6.97

.47

1.23

.89

30.70
13.84

.55

.25

.22

.88

.58

.02

.17

.01

.44

2.38
1.34

.96

6.15

.22

.19

.48

2.26
3.95
1.74

3.50
6.80

1.03
5.26
2.03
.98

.04

.12

.80

.56

2.15

.81

2.18

2 77
.76

1.49
1.11
.42

.89

1.19
.25

5.07
3.29
3.94

3.15

11.21

1.57
13.03
6.87

34

.67

.76

.64

.51

.54

1.20

3.00
2 92
4.48

.70

.76

.47

.21

.02

.03

.56

.62

10.14
.17

.64

3.06
.51

2.09
.19

62.50
14.55
9 68

26.39
4.61
4.04

25.39
5.74
2.88

20.00
8.22
1.79
.17

.32

1.56

5.88
.22

1.26
3.12
.27

2.3
.71

1.6
1.3
.08

.06

. .9

1.28
.7

4.9

6.48
1.4

7.9

34

.5

.2

6
4.33

1.52
.62

.44

.41

.32

.77

.48

0)

1.06

.93

.20

10.57
2.19
10.74
18.50

.65

.67

5.24
7.72
4.89
4.43
921
6.13
1.77

22.18
6.37
12.18

.11

1.23

1.37

5.15
.48

.77

1.35i

01

1

2

3

? 3! 195
1 110

1 4

4

1

1 75 5

fi
i

7

7 1256 C 4 182 1 5

1

3

1

2

524
20
114

13

101

3

3

2 63

5

1

8

3

5

398
8

212
145

67

2

11

11

5U9

S

9

? 145 10

11

1 95
50

n
13

14

1 16

16

4

2

2

177
86
91

15

16
17

IP.

1

12

6

3

2

1

78
666
395
109
51

11

7

6

1.24
19

7
2

2

1

846
416
163

215

3

3

3.55 9
5

2

1

1

309
224
48
25
12

9
4

3
1

1

375
290
71

I

2

2

.51 20
21

22
23

M
? 52 P5

?0

1 42 ?7
?8

2
35
33
4

6

4

27
2727
2456
247
278
338

?9

57

55
6

7

7

5

7

11533
10315
362
455
595

49
49

7

.42

.47

46
43
5
8
7

2888
2641
284
344
286

5

5

C

4

1

.17

.19

56

41

5

7

5

7377
2243
273
304
326

54
18

5

.73

.80

30
31

32

33
34

35
36
V
38

16 1483
4350
458
850

30

10 688 10 809 13 734 39
40

5 1

3

9

2

6

3

11

19
1210
3137
297
732

2108
787

2602
1847

15
15

21

124
3

o
48

?'67

4.77

41

1 2 142 2 271 42

43
44

45
4 B

1 368 1 105 47
14
14

3828
3828

6

6

.16 4*
4ft

TO
4

21

3

6

755
1876
162

. 981

121

265
99
89

1413
51

8
2
1

113
123

430
100

111

30

50

17

4
4

1

2

3

114

100
103

2

35
60

70
16

4

6

23.19 18

4

6
2

2

932
113

394

15

62

124
22
72

11

9

13.30 52
53
54

56
1 2

2
2

3

1

6

3

3

1

15

3

5

3

3

48

131

26
391
20

1647
1410
237
200
1475

19

368
189
246
653

23

20
11

10

74

22

12

40

*b

"6

5 02

56

57
1 212 68

1 52
62

729
515
214

31 1

1

6
2

4

7
129
318
140

178

4
"

b

BO
1 81

5

3

2

5

4

102

30
72

5

5

4.90 62

6S
64
6Ft

7 914 15 1 64 8 680 6 .74 11 472 14 2 97 66
67

1 62
162
440
250

9

2

4

88
2

3

1

2

4

1

70
89
26

495 5

4

5
1

1

169
186
72

45

4
10

69
70
71

102 17967
1

192 1.07 90 4650 112 2.41 109 9658 150 1.56 150 17794 543 3.05 1264 139046 3360 1.71 2.42 2.17
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES

EMPLOYMENT for civic employees

during the first payroll period of

two weeks in January, as indicated by

reports from 15 cities, showing the num-

bers of workers temporarily employed

and the wages paid these employees,

showed a decrease of less than one per

cent in the number of employees and an

increase of about 22 per cent in the wages

paid. In January, 9,042 persons were

temporarily employed and the payrolls

amounted to $272,234.29, as compared

with 9,067 employees and an aggregate

payroll of $222,227.18 in December. St.

John, Montreal and Brandon showed in-

creases both in the numbers of workers

and the wages paid, while Ottawa, Lon-

don, Moose Jaw, Edmonton, Vancouver

and Victoria reported smaller numbers

of employees and smaller payrolls. Ham-

ilton and Winnipeg were the only cities

showing greater numbers employed and

small payrolls, while Toronto, Saskatoon

and Calgary reported declines in the

numbers of temporary employees with

increases in wages paid.

The accompanying table summarizes

reports from nine cities which are avail-

able since July, 1916. It will be seen

from these figures that as regards the

number of workers a decline began in

January, 1917, and continued almost

without interruption to November. In

December, however, a slight upward

tendency is evidenced and this is con-

tinued in January. As to wages, the

total for January is the largest reported

in the past four months.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY FIFTEEN CITY CORPORATIONS, DECEMBER

1917, AND JANUARY, 1918.

City.

Number of

employees
temporarily
employed in

first fort-

night in:

Amount of wages pai 1 em-
ployees temporarily em-
ployed in fust fortnight

in.

Dec.
1917

Jan.
1918

December
1917

January
1918

St. John 233
3,702
292

1,906

353
198
371
42
307
72

296
305
361
460
169

288
4,278
283

1,121

356
194
377
45

*300

70
290
279
325
452
166

$ 6,200.67
48,308.08
11,524.87
50,729.80
11,188.63
6,074 05
14,695.25
1,077.70

10,889.68
2,606 45
10,486.23
9,972.40

14,062.89
17,996.24
6,414.24

$6,447.34
92,377 98
10,776 46
57.171.86
9,769.47

London 5,991.23
13,618.70
1,188.41

10.605.00
2,376.42
10,625 98
10,066.35

• 12,260.42
17,651 78

Victoria 6,045.85

Total 9,067 9,042 $222,227.18 272,234.2*

Estimated.
,

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY NINE CITY CORPORATIONS, JULY, 1916—

JANUARY, 1918.

Month.

Total number of

employees tempor-
arily employed in

ifirst. fortnight

Total amount of wages
paid employees tem-
porarily employed in

first fortnight

1916
July 10,244

9,425

8,397

8,079
7,669

6,360

8,466
7,784

8,390

7,341

6,639

6,515

6,612
5.954

5,445

5,165

4,789
5,932

6,434

$281,062.15
275.364.93
235,632.94
220,986.22
211,678.38
164,293.79

1917
193,797.33
213,605.85
210,691 01

167,938.77
160,076.31
206,449 96

July 201,856 82
188,731.51
174,203.48
161,374.34
160,695.47
129,662.49

1918
167,896.65
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MIGRATION AND SETTLEMENT

AF persons other than citizens of the

^ United States, 2,443 left the United

States in November, 1917, to take up

permanent residence in_British North

America, as compared with 2,609 in Oc-

tober, 1917; 2,226 persons (other than
citizens of the United States) departed

from British North America in Novem-
ber, 1917, to take up permanent resi-

dence in the United States, as compared
with 3,132 in October, 1917, indicating

for the United States an inward balance

of 217 in November.

Homestead entries.—During Decem-

ber, 1917, there were 108 homestead en-

tries in Manitoba, 147 in Saskatchewan,

168 in Alberta and 13 in British Colum-

bia, a total of 436, as compared with a

total of 827 in November, 1917, and 727

in December, 1916.

The following shows by provinces and

nationality the number of those who
took up homesteads during the last

quarter of 1917

:

HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY^ HOMESTEADERS, OCTOBER-DECEMBER, 1917

NATIONALITY

Manitcba Saskat-
chewan

Alberta I

C(

iritisb

)lumbia
Total (all province*)

Oct. Nov Dec. Oct. Nov Dec. Oct. Nov Dec. Oct. Nov Dec. Oct. Nov Dec. For 3 month*

40
9
4

33
6

4

"ii
2

15
2

2

"is

40
23
2

1

1

14

6
6

45
24
5

3
1

20
4

28
9
2

5
7

8

43
26
7

9
1

2
2

14

1

44

37
26

5
3

6
5

3

8
2

46

22
11

4

4 2 1 127

58
14

10

3
58
12

22
1

97

117

56
12

10

8
67
9
8
3

91

2

194
101
34
18

5
3

5
1

1

1

11

4
2

4
20

18

66
22
5
5
S
26
14

9

81
....

79
45
24
5
6
2
2
2
1

"ii

"6

1

7

7
3

310
ISO

1 1 31

25

42
4
2

1 .... 16
151

6
8

35
39

2
1

2
5

19 25 26 32 18
2

20 33 2 239
2

1

26
15

9
1

2

1

1

1

129
33
11

5
2

1

101
33
13

7

1

205
112
36
18
9
3

3

3
22
42
18
12

3
1

14

36
13

4

4

4
16

9

51

35
7

77
28
6
6
4
2

46
12

3
4

3

2

....

2

4

2

1

3
2

3

473
English : 253

94
41

3 4
2

20
8

3 1

1

1

1

1

to
3

1 1 3
1

8
f

6 7
1

3
2

3 3

4

4

"'2

2

1

"4

1

1

11

6
4
1

18

27

33
10

1

3

12

5

2

5
1

"6

11

2

6

7

6

"*2

3

5

15

9

9

4
5

2 45
1 52

3
4
1

10 9 15
4
2

1

7
2

29
6

2

1

16

5

45
2 11

2
Greek 1

TOTAL 237 203 1G8 255 275 147 386 331 168 17 18 13 895 827 43S 2,158

Total homestead entries, October-December, 1917 2,158

Total hooiestead entries. October-December, 1916 2,419
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Lands patented.—According to the

Department of the Interior's statement

of letters patent covering Dominion
lands in Manitoba, Saskatchewan, Al-

berta, British Columbia and Yukon Ter-

ritory for the month of December, 1917,

the number of patents was 1,670 and
the number of acres 269,459.85, as com-

pared with 1,766 patents and 288,108.78

acres in November, 1917, and 2,080

patents and 331,078.68 acres in Decem-
ber, 1916.

The following statement gives details

of lands patented during the last quar-
ter of 1917, with a comparison of the

figures for the same period in 1916

:

STATEMENT OF LETTERS PATENT COVERING DOMINION LANDS SITUATED IN MANITOBA, SASKATCHEWAN,
ALBERTA, BRITISH COLUMBIA AND THE YUKON TERRITORY, OCTOBER-DECEMBER. 1917

Nature of Grant

October November December Total

No. of

pa-
tents

Number of

acres

No. of

pa-

tent?

Number of

acres

No. of

pa-
tents

Mumber of

acres

No. of

pa-
tents

Number of

acres

7

8

1

4\

3
973

5

5,824.50
1,119.40

10.78
1.65

481.00
155,323.38

14.71

7

42
1

10
48

3,534

14

8
3

1

1.305

174
9

26
11

23

1

14

23
2

1

30
85

179
24
4

5,824 50

14 1,305.02 20 2,858.27 5,282 69
10 78

4

32

1,406

7

5

2

1

450
61

7

3
2

23

1

9

13

1.155

2

3

1 65

5,118. CO
227.402.24

15.16
182.83
318.00
188.66

71,719.52

9,485.46

2,012.80
186,456.84

3 28
220.09

7,611.80
569,182 46

33 15
402 92

1 160.00 478 00
188 66

382
56
2

12

8

60,699.05
8,903.45

473

57

75,137.71

8,949.51

207,556 28
27,338 42

Railway—
2,560.00
478.00
196.43

3.03

3,491.00
7,207.47

11

1

2,799.65
1,276.00

8,850 65
8,961 47
196 43

Canadian Pa3ific Railway rcadbed and station

3 03

2

1

151.81

6.31
160.00

2 39.27 191 08

Edrnontcn, Danvegan and British Columbia
21 368.94 375 25

1

1

15

24
76
7

1.96
.65

3,426.82
1,342.87

13,197.89
352.10

161 96

65

Qu'Appelle, Long Lake and Sask. Rd. and Steam-
10

39
46
6

3

2,075.90
5,312.92

7,858.32
58.00
51.56

5

22

57
11

1

1,202.00
1,756.20

10,920.18
2,008.38

51.65

6,704 72

Sales 8,411 99

31,976 39

2,418 48
103 30

Total 2,143 334,698.08 1,766 288,108.78 1,670 269,459.85 5,579 892,266 71

Total October-Deoeaabar, 1917—5.579 patents; 892,266.71 acres.

Total Octobcr-Dacembor, 1916—4,732 patents; 760,540.09 acres.

PRICES, RETAIL AND WHOLESALE, IN CANADA, JANUARY, 1918,

AND IN OTHER COUNTRIES

TX prices the upward movement con-

* tinned, but in wholesale prices was

not as steep as in recent months. Foods

were higher, but there were some de-

creases in certain materials and in fruits.

In retail prices the average cost of a

weekly family budget of foods averaged

$12.42 at the middle of the month as

compared with $12.24 in December,
$10.27 in January, 1917, and $7.73 in

January, 1914. Slight increases appear-

ed in all the commodities included, ex-

cept butter and sugar, in which there

were declines, and in flour and tea,

which were steady. The greatest in-

crease appeared in eggs. Coal and wood
also advanced.
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Iii wholesale prices the index number
reached 257.1 for January as compared
with 253.5 for December, 208.1 for Jan-
uary, 1917, and 136.5 for January, 1914.

The greatest increases during the month
were in the prices of grain, animals,

meats, dairy products, vegetables, mis-

cellaneous foods, cottons, drugs, and in

the miscellaneous group. Decreases oc-

curred in fodder as the Food Controller

had fixed the prices of bran—and shorts.

There were also decreases in fresh fruits,

sugar, hides, and miscellaneous building

materials. In metals there were slight

increases.

The weekly budget for a family of

five, including staple foods, laundry
starch, coal, wood and coal oil, and rent,

is based upon the estimated importance
of the various commodities included,

these being slight modifications of those

employed in similar calculations by var-

ious official bodies. For some articles

comparatively large quantities are in-

cluded, owing to the omission of other

important foods of the same class. For
instance, the only fruits are evaporated
apples and prunes and the only fresh

vegetable is potatoes. As market con-

ditions affecting these usually affect the

prices of other fruits and vegetables

somewhat similarly the relative propor-
tion of expenditure on the various foods

therefore tends to be maintained. In
fuel and lighting the quantities are esti-

mated on a similar principle, anthracite

coal being used chiefly east of Manitoba
and soft coal and wood in the western
provinces, while no allowance is made
for the quantities required in the various

localities owing to climatic conditions,

nor for the difference in quality. It is

estimated that these calculations repre-

sent from 60 to 80 per cent of the ex-

penditure of an ordinary family, accord-

ing to the total income.

The index number of wholesale prices

is based upon the quotations of 271 com-
modities, one having been dropped in

1915, and is the simple average of the

percentages which the current prices of

the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal

to 100.

The accompanying tables and notes

give details as to the prices movement
during the month and as compared with
the same month in the previous year. The
table of retail prices shows the prices of

some 30 foods at the middle of the month
in 60 localities in Canada having a popu-
lation of 10,000 or over. Quotations are

obtained by the correspondents of the

Labour Gazette from dealers doing a
considerable trade with workingmen. All

prices are for delivered goods. The rates

for rent are for six-roomed houses in dis-

tricts inhabited by workingmen.

Retail Prices

In sirloin steak the prices advanced in

Halifax, Montreal, Belleville, Peterbor-

ough, Orillia, Winnipeg, Medicine Hat,
Vancouver, and Victoria. Shoulder
roast was also higher at Halifax, Fred-
ericton, Three Rivers, Montreal, Ottawa,
Brockville, Belleville, Peterborough, Tor-

onto, Brantford, Gait, Owen Sound, Co-
balt, Sault Ste. Marie, Winnipeg, and
Medicine Hat, Mutton advanced at St.

John, St. Hyacinthe, Montreal, Strat-

ford, Chatham, Sault Ste. Marie, Medi-
cine Hat, Edmonton, Calgary, and Van-
couver. Fresh pork advanced at St.

John, St. Hyacinthe, Belleville, Peter-

borough, Brantford, Medicine Hat. Salt

pork was up at Moncton, Three Rivers,

Brantford, Guelph. Breakfast bacon ad-

vanced at Peterborough, Hamilton, Gait,

Stratford, Calgary, New Westminster,
and Victoria, but declined at Sydney,
St. John, Kitchener, London, St. Catha-
rines, Nanaimo. Lard was higher at

Halifax, Fredericton, St. John, Three
Rivers, Hull, Toronto, Niagara Falls,

Brantford, Gait, Chatham, Windsor,
Port Arthur, Prince Albert, Calgary,

Victoria, and Nanaimo.
Fresh eggs advanced at Amherst,

Moncton, St. John, Fredericton, Sher-

brooke, St. Hyacinthe, Montreal, Hull,

Ottawa, Brockville, Belleville, Peter-

borough, St. Catharines, Hamilton,
Brantford, London, St. Thomas, Owen
Sound, Cobalt, Prince Albert, Medicine
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Mova Scotia New Brunswick Quebec

Commodity.
•

1 1 s o

«
H
a
h

%

1 a e

a
s
1 8

«
to
a
h

1
a

2
>

1
a

1
8

1
3

<
§

—»

TO
1
fr-

«

< 1
iB

£ 1 1
Per cts. cts. ts. cts. cts. cts. cts cts. cts. ets cts. cts. cts. cts. cts. eta.}

1-Beef, sirloin steak lb. 35 30 30 37 32 S2 8 28 32 33 35 30 32 5 25-28 30 30 28-30

2-Beef, rout d steak
"

30 30 30 34 30 SO 8 28 30 28 30 28 (9 25-28 30 28 28-30

3-Beef, rib roast prime. .

"
30 25-28 22 30 28 27 3 25 25-28 30 24 22 25.6 25 30 25 25

4-Beef, sboulderrca st .
" 25-28 23 20 26 24 23.9 25 20-24 22 18 20 20.5 19-20 22 20 20-22

5-Veal,ro8st,forequarter
"

15-20

25-30

32-35

15

18-20

30

22

25

30

16

27

30

18

22

28

17.7

24.1

30.3

18

35

84

16

20

28

15

20

28

16.3

25.0

30.0

25-30

25-28

30-32

20

25

35

20

30

18-20

6-Mutton, leg roast, h'q .

"
30

7-Pork, fresh, roast, ham "
28 30 30

8-Pork, fresh chops "
38 25-30 30 30 30 31.1 28 30 34 35 30 32 3 30 35 30 30

9-Pork, 6alt, mess "
22 35 30 30 30 29 4 28 32 35 38 35 35 30-32 35 30 30

lO-Bacon.br'fast.notsli'd
"

40 35 38 45 40 39 6 40 45 40 45 40 42 5 42 50 45 50

11-Fish, fresh, g. quality.
"

7 15 25 10-14 15 14 8 10 12-20 10-15 12 12 13 1 13 15-35 12 9-12

12-Fish, salt, herriBgs. .doz 60 50 60 35-45 60 54 50 50 48 45 60 60 8 60 60 50

13-Salmon, canned, med..lb- 35 35 30 25 31.3 25-30 30 35 28 35 32.0 30 25-40 30 25

14-Lard, pure leaf, best . .
"

38 35 32 34 35 34.8 32 35 35 35 34.3 32 35 35 30

15-Eggg, new laid doz. 70 60 60 70 60 64 45 60 70 75 55 65 60-65 60 70 55

16-Ejf3, storage *'

12-14

55

12

55

10

55

12.5 11

66

11.7

50

12

55

11

50

10

51.7

10.6

55

12

50

12

55

11.1

48

17-Milk, delivered qt- 8 9-10 12

18-Butter, dairy 6olids. . .lb- 52 50 50 52 45 49 8 38 50 45 45 45 46 3 46-48 48 48 45

19- " creamery prints" 55 55 53 55 55 64.6 40 55 50 54 50 62.3 50-52 50 53 46

20-Cheese, old "
26

26

5.5

30

8-8.7

35

33

8

32

30

8

30

8.7

33.5

308
8 3

34-36

30-32

7

35

30

6

35

7.5

28

21-Chcese, new "
30

7-8

30

8

30

8

30

8

"32**

8

30.4

7.7

26

22-Bread, plain white. . .

" 6.3

23-Flour, family "
7.2-7.4 7.6 7 7 8 7.4 6.6 6.6 7.2 7 7.6 7.1 7.5 7 7.6 6.4

24-Rolled oats, standard.

"

8 8 7 8 8 7 8 7 7 8 8 7 7.6 6 8 8

25-Rioe, medium " 12-15 12 10 10 10 11 1 9 10 7 12 10 9 8 10 10 9 9

26-i ice, Vatna "
10

25

15

20

10

20

11.7

19.6

9

18 18

15

15

14

18

15

20

14 7

17 8 15

12

17

15

20

10

27-Tapicca, medium pearl

"

18 15 18

28-Tomatoes, canned 3's can 28 28 25 25 30 27.2 25 24 25 28 27 26 25 25 25 25

fcl-Peas, canned 2's " 25 20 20 20 20 21 22 18 20 18 20 19 20 20 20 18

30-Corn, canned 2's
'*

25 25 25 25 25 26 25 22 18 25 23 22.0 20 25 25 22

31-Bean*, common lb. 20 18 18 18 18 18.4 16 20 18 18 18 18.6 18 20 18 15

32-Applei, evaporated.. .

"

33-i runes, medium "
18 16 20 11 12 20 22 22 20 21.0

17.5

15 30

15-20 15 18 18 18 17.3 16 18 18 18 16 14 20 15

34- Fugar, graoulnted. . .
" 12 11 10 11 10.8 11 10 10 10 10 10 10.0 10 11 11.1 10

35 Sugar, yellow " 11 10 9.1 10 10.8 10 2 9.5 10 9.1 9.1 10 9 6 9 10 10 9.5

36-Tea, black, medium. .

" 50-55 55 55 50 45 61.6 50 60 55 55 55 66 3 50 45 45 40

37-Tea, green, medium. .

"
55 55 50 53 3 60 65 60 65 63.3 50 45 45 30

38-Coffee, medium " 40-45 45 45 40 40 42 6 45 45 40 40 45 42.5 50 40 45 40

39-Pofatoes, local, per bag of $2.00- c.

l^bu.,90lbs $2.10 $1.50 $1.80 $1.90 $2.10 $1 88 $1.50 $2.10 $2.10 $2.30 $2.25 $2.19 $2.25 $2.70 $2.40 $2.50

40-Vinegar, white wine,

XXX, per quart .12 .12 .09 .10 .13 .112 .12 .10 .12 .10 .15 .111 .18-22 .15 .125 10

41-Starch. laundry, pe»

pound. .15 .12 .15 .15 .15 .144 15 .14 .14 .15 .14! .12-.14 .15 .15 13

42-Coal, anthracite, stove

size, per ton, 2,000 lbs.. 16.80 14.00 14 50 14.25 14 89 15.00 14.50 13.00 14.00 13.63 11 50 11.00 9.00 11.00

43- Coal, bituminous, domes- 7.75-

tic, per ton, 2,000 lbs.. 4 80 5.35 7.00 8.00 7.75 6 58 8.00 8.00 8.25 9.00 8.00 8.25 11.00 10 00 10.00

44-Wood, hard, best
,
per long i6.40- 13.33-

cord. (128 cu. ft.) 6 00 6.00 6 00 9.00 7.00 6 fO 6,(1 8.00 6.90 14 00 7.00 8 91 14.67 12.00 12.00 13 00

45-Wood, soft, best, per long 11.13- 7 50-

cord. (128 cu. ft.).. ... 5.00 5.00 4.50 6.50 4.50 5 10 6.00 4.00 64.80 8.00, 4.00 5 20 12.67 8.00 11 00 8 00

46-Coal oil, prime white, per R

gallon .25

14.00-

.25 .25 .25 .24

18.00-

.248 .24

8.00-

24 .24 .22 .25 238 .20

22.00-

.25 .25 .22

47-Rent, house, 6 roomed.

san. conveniences, mon. 18.00 14.00 16.00 25.00 20.00 10.00 20.00 12.00 16.00 14.00 15 50 25.00 12.00 16.00 14 00

48-Rent, house, 6-roomed, 8.00- 18.00- 12.00- 7.00
1

no ?f>p. con., per month 12.00 9.00 7.00 20.00 15.00 11.70 8.00 14.00 9.00 12 00 10.00 11.25 8.00 14.00 7.00

•Dairy prints. ^Calculated from the price per wagon load. ("Calculated from the price per 80 lbs.
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CANADA, AT THE MIDDLE OF JANUARY, 1918

Quebec (Continued} Ontario

1
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1
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o 9

S
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5

•p
M
o
CO

a
3

i
>
oa
CO

JS

1
1
is

,

o
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o
5H

S
J
5
6
55

a
3

'S

1
pq

t3
o

Guelph

Kitchener

•Kb. cts. cts. cts. cis. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts.

25 30 30 28 23 6 35 30-32 30-35 30 35 33-35 32-35 35 32-34 28-30 34 30 35 32 1

25 30 25-28 25 27.6 32 30 28-32 28 32 30-32 28-33 32 30-31 28 30 30 30 30 2

18 22 22-25 20 23 6 30 26-30—30— - 27 25 28 28-32 28 24-26 25 28 28 28 25 3

18 20 20-22 22 20.4 28 25 23-25 24 23 20-23 23-25 23 22-24 19-22 25 25 24 23-24 4

25 32 • 20 20 22.9 30 20 28 27 28 25-28 30 30 30 30 25 27 28 5

35 35 30 28 29.9 38 20-25 30 30 35 25 35-38 35 30 28-30 40 30 30 [6

28 30 35 32-33 31.4 38 30-35 35 30 42 32 37-40 40 36 37 40 35 30 35 7

28 30 40 32 31 5 38 32-38 35-40 32 42 30-35 40-45 40 38-40 38 40 35 40 38-40 8

32 35 36 32 32.6 37 30 30-35 35 35-38 32 29 32 38 25 34 30 9

35 38 43 44 43.4 48 40-45 40-45 48 52 48 45-48 53 43 48-50 45 44 42 45 10

12-18 20-30 12 10 15.3 10-12 10-30 18-25 20 15 11-22 18 18-25 18 20 28 m-20 20 11

72

25-30

60

25

55

20-10

59.5

23.1 25-35

25

20-40

40

28-35 25

60

30 30

90

25-35

50

30

50

35

60

30

1?

25 35 27 35-40 35 13

32 35 35 33-35 336 34 32-34 30 34 35 34 34 35 34 32 35 32 33 35 14

65 60 55 70 62.2 75 60 60-75 65 65 55 60-65 60 60-65 70 65 55 65 55 15

50 50 61.3 50 50 55 50 50 50-52 55 55 50 16

10 9 13 11 11.3 11 11-12 10 11 12 10 13.3 12 12 12.5 12 11.8 10-12 10.5 17

46 43 45 46 50 46-48 45-48 50 60 43 45-56 51 48 50 47 a47 a 47 18

43 48 50 50 48 9 52 46-50 48-50 52 50 48 54-57 55 50 52 50 52 49 19

30 35

30

6

35

30

8

27-28

7.2

33

29.9

6.6

38

32

6.9

34 35

30

6.7

35

30

7.3

38

28-30

6.7

32

28

7.3

30

7.3

28 30 32

28

7.3

35

30

7.3

38

32

7.3

?0

29-32

7.3

21

6.5 7.3 6.3 8 5.3-6. 22

6.4 6.8 7.2 6-6.2 6.9 6.8 6-6.8 7.4 6.8 6.4 5.6 6.6 6.8 6.2 6 6.4 5.8 6.2 5.9 23

7 8 6 5.8 69 7.5 6.5 6 7 8 4.5 8 7 6.3 7 8 8 6.3 6.3 24

8 10 12.5 7-9 9.6 10 10 10-12 10 10 8.3 8 12.5 10-12 10 10 10 10 25

10 12 15 12121 12.3 10 12.5 12 11 13 10 10-12 .5 12.5 12H5 13-14 12 12 12.5 10 2t>

20 15 20 15-18 17.7 18 17-18 15 20 15 18 18 20 18 17 18 18 20 20 27

32 26 25 25 26 25 23-25 20-25 25 25 30 20-30 25 25 25 28 25 25 25 28

25 25 20 18-20 26 9 18 15-20 18 20 20 20 18-30 20 20 18 20 20 20 18 29

25 25 25 20-23 23.6 25 20-22 23 25 23 25 20-25 25 20 25 25 25 20 20 30

15 18 20 14^-15 17.4 15 12|-15 13-15 15 18 15 15 15.5 20 15 15 20 18 15 31

25 28

28

18

18

25

15

23 6

17.9

20

18

15

18

15

15 • 18

20

20

15

13-18

18

18

n
15 17.5 15-25 17 18 18 20 18 33

10 11.1 10 9.8 10.4 10 11.1 10.5 10 10.5 11.1 11 10 11.1 10 10 11.1 11.1 10 34

9.1 10.5 9.5 9.3 96 9.5 10 9.1 9.1 10 10 10 9.1 10 10 9.5 10 10 10 35

40 40 45 50-55 44.7 60 55 40-45 55 60 40 50-55 40 50-55 50 60 50-60 55 50 36

40 40 40 40-45 41 6 50 50 40-15 55 55 30 50-55 40 35-40 50 60 50 50 45-50 37

40 40 30 40

$2.10

40 6 45 40

$1.75

40

$2.25-

35 45 40 40-50 30 35-40 30 45 30-50 40 30 38

$2.25 $2.25 $2.50 $2.20 $2.36 $2.20 $2.00 $2.50 $2.25 $2.25 $1.75 $2.50 $2.25 $2.70 $2.25 $2.25 $2.25 $2.25 $2.25 39

.1C .12 .15 .10

.10

.125

.131 .125 .10 .12 .10 .14 .10 .12 .125 .12

.12-

.14

.10 .10 .10 .13 .1040

M .12 .12 127 .13 .13 .15 .12 .125 .12 .125 .14 .12 .15 .12 13 .1341

9.50- 10. SO- 13.00- 9.00-

12.0C 10.00 10.40 9.75 10.57 11.00 10.0 IL 50 14.50 11.00 9.85 9.50 10.00 12.00 10.00 10.50 9.50 42

12.00 8.50 10 30 10.25 10.50 11.00 11.60 10.25 10.00 10.00 10.00 9.50 9.50,43

10.00- 8.00-
I

12.00 15.00 14.00 13.00 12.69 8.50 13.50 12.00 9.00 11.75 12.00 15.00 16.00 15.00 14.50 15.00144

9.00-
|

10.00 9.00

.20

8.00

.25

6.75

22-23

8 99

227

4.50

.30 .25

8.00

.22

8.00

.22

7.00

.28

7.50

.22

9.00

.20-.25

12.00

.20

13.00

.22

11.00

.25

9.00

.23

8.50 45

.22 .22 .23 .24 46

12.00- 10.00- 14.00- 15.00 14.00- 15.00- 18.00- 12.00- 20.00- 13.00- 22. GO- 15.00 14.00- 18. oo!

14.00 12.00 18.00 18.00 15 25 24.00 16.00 18.00 18.00 20.00 15.00 30.00 18.00 16.00 23.00 20.00 16.00 16.00 22.00 47

9.00- 6.00- 12.00- 10.00 12.00- 12.00- 14.00- 10.00- 14.00- 10.00- 16.00- 10.00- 12.00

12.00 10.00 13.00 15.00 10 36 17.00 11.00 15.00 15.00 16.00 12.00 18.00 13.00 14.00 18.00 13.00 12.00 12.00 15.00 48
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Ontario (Continued)

o

Manitoba

Per

1-Beef, sirloin, steak lb.

2-Beef, round steak
"

3-Beef, rib, roast, prime
"

4-Beef, shoulder roast
"

5-Veal, roast, forequarter. ..."

6-Mutton, leg roast, hind'q'ter
"

7-Pork, fresh, roast, ham "

8-Pork, fresh, chops
"

9-Pork, salt, mess
"

10-Bacon, breakfast, not sliced
"

11-Fish, fresh, good quality. . .

"

12-Fish, salt, herrings doz

13-Salmon, canned, medium. . .lb.

14-Lard, pure leaf, best
"

15-Eggs. new laid doz.

16-Eggs, storage "

17-Milk, delivered qt.

18-B utter, dairy solids lb.

19-Butter, creamery prints
"

20-Cheese,old "

21-Cheese, new "

22-Bread, plain, white
"

23-Flour, family "

24-Rolled oats, standard
"

25-Rice, medium "

26-Rice, Patna "

27-Tapioca, medium pearl
"

28-Tomatoes, canned 3's can

29-Peas, canned 2's
"

30-Corn, canned 2's
'*

31-Beana, common "

32-Apples, evaporated "

33-Prunes, medium "

34-Sugar, granuated "

35-Sugar, yellow
"

36-Tea, black, medium "

37-Tea, green, medium "

38-Coffee, medium. "

39-Potatoes, local, per bag of V/%

bushels, 90 lbs

40-Vinegar, white wine, XXX,
per quart

41-Starch, laundry, per
pound

42-Coal, anthracite, stove size, per

ton of 2,000 lbs

43-Coal, bituminous, domestic,

per ton of 2,000 lbs

44-Wood, hard, best, per long

cord (128 cu. ft.)....

45-Wood, soft, best, per long

cord (128 cu. ft.)....

46-Coal oil, prime white, per

gallon

47-Rent, house, 6 roomed, san

conveniences, per month

48-Rent, house, 6-roomed, no

san. conveniences, per mo.

cts. cts. cts. cts.

33 32 35 32

30 30 30 28-30

28 22 25-28 25

23 20 22-25 23

25 28 22-25

28 36 32 35

35 39 35-38 35

40 35 38-10 35-40

20 34 36

46 44 45-48 40-45

13-20 20 9 15

45 40 30

25 28 35 25

32 32 32-35 32

55 54 70 52-55

47 48 55 48

10 10 10 8.3

a48 46 50

50 48 53 50

35 32 32 35

30 30 30 30

6.7 7.3 7.3 7.3

6 5.8 6.4 6.2

6.3 6.3 8.3 7

10 8 10 10-12*

12.5 10 13 15

18 15 18 15

25 25 25 25

20 20 20-25 20

25 20 25 25

17 15 18 20

20

15

15

18-2015 20

10 11.1 11.1 10

9.1 10 10 9.1

50 50 50 55

40 55 50 55

40 45 45 40

$2.50 $2.25 $2.50 $2.35

.10 .10 13 .125

.125 .13 .15

11.00-

.09

10.00 11.00 12.00 12.00

10.00 10.00 10.00

13.50-

10.00

11.00 14.00 15.00 8.50

7.00

.25

12.00

.22 .20 .18

17.50- 15.00-

12.00 15.00 25.00 22.00

12.00-
i

8.00-

8.00 10.00 17.00 !l2.00

cts.

32

30

23-25

22

25

28

38

40

8-20

50

30

35

55

40

11-12

48

50

34

32

6.7

6.6

cts.

32

28

25

22

25

32

30-32

47

14-20

25

30

33

62

15

10

9.1

50-70

45-50

40

$2.50

.10

.14

10.00

9.50

8.00

14

50

52

36

35

7.3

6.8

8.3

10-12

12.5

18

30

24

25

20

20

18

11

10.5

50-60

50-60

35-40

$2.50

.10

.10

10.00

8.50

10

45

48-50

30

30

6.7

6

6.3

10

12.5

15

25

20

20

15

cts.

35

30

30

27

30

32

35

35

35

48-50

18

60

30-35

33

65-70

45

25-30

17
.

10
*

10

55

50

40

$2.00

.125

.15

10.00-

10.50

15

4S

50

33-35

30

S.7

6.8

7

10

15

18

23-25

20

22

20

18

18

10

10

50

50

45

$3.00

.10

.15

12.50

12.5

53

10.00-

12.00

10.00

.24

15.00-

18.00

10.00

12.00

.18

22.00

.22

10.00-

13.00

I
7.00-

00 10.00

8.00

7.00

.25

35

8

6.8

6.5

12.5

15

18

25

20

23

18

18

18

11.1

10

55

40

40

$2.75

.15

.15

11.00

11.00

8.00

6.00

.25

20.00

22.00 25.00

Il3.00

14.00 15.00

cts.

30-32

28

25-28

20-22

28

30-35

32

35-38

30

50

15-18

60

15-10

33.3

75

14.3

48.2

55

30

30

8.3

6.2

7.5

8.3

10

15

20

15

20

15

20-25

15

11.1

10

50-75

45-65

40-50

$2.25

.15

.15

10.50

10.50

7.50-

8.50

6.50-

7.50

"
.25

15.00-

25.00

10.00-

15.00

cts. cts.

30-32 32.8

28 30.1

25 27

20-22 23.4

27-30 27.5

30-35

32

31.5

35 8

35-38 i
37.6

29 31.8

50 46.5

15-18 18.1

60 I 49.7

20-40 ' 30.6

35 I 33

75 62.8

50.3

11.6

48

51.2

33 5

14.3

48.2

55

30

30

6.2

7.5

8.3

30.6

7.3

6.4

7

9 9

8-12
;
12.1

12.5

20

15

20

15

20-25

15

17.3

24 9

19.6

23

16.7

18.4

17.4

11.1 10.6

10 9 8

55-75 63.4

50-65 49

40-50 40.2

$2.25 $2

.15
I

•i
10.00 10

10.00 10

7.50-

8.50 11

6.50-

7.50 8

.25

15.00-

25.00 18

10.00-

15.00 12

cts.

32

28

28

20

32

36

38

40

35

43

15

90

28

35

60

45

13

cts.

30

25

25

22

20

30

30

30

25-28

45

28-30

52

38

30

6.4

6.2

6.5

10

12

17.5

25

17

22

12.5

17.5

14

10.5

10

35

35

25

35

50

40

12.5

40

50

35

7.2

6.4

6.7

6

10

12

25

18

18

12.5

18

18

11.1

10

55

45

40

$2.10j$2.25

09 .15

12.5

12.50

9. SO-

IL 75

.15

13.50

10.50

d

10.50</9.50

7.50 8.50

.30 -25

18.00

25.00 20.00

12.00-

17.5015.00

cts.

31

26.5

26.5

21

26

33

34

35

30.8

44

22

90

26.5

35

55

42.5

12.8

40

61

36 5

30

6 8

6 3

66
8

11

14.8

25

17 6

20

12.5

17.8

16

10.8

10

46

40

34

$2.18

.12

.131

13.00

10.57

10.00

8.00

.275

22 00

15 80

d Poplar, jackpine, tamarac, etc. ^Natural gas. /Lignite. ^Calculated from the price per 100 lbs.



FrBRUARY, 1918 THE LAB()UE GAZETTE 135

CANADA, AT THE MIDDLE OF JANUARY , 1918 . —Concluded

Saskatchewan Alberta British Columbia
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cts. cts. cts. ct?. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts.

35 30 32 32.3 35 28 32 34 32 3 32 35 32 30-35 32 30 32 32 2 31.9 I

25 25 30 26.7 30 25 28~^ ^28 27.8 28 30 28 25-30 27-30 25 28 27.9 28.9 2

25 25 30 26.7 27 23-28 28 26 26 6 26 28 28 25 28 24 25 26.3 26.3 3

18 25 28 23.7 22 17.5 22 22 20.9 22 20-25 23 22 20-22 20 22 21.8 22.5 4

25 25 30 26.7 30 23 35 29.3 30 25-30 25-28 30 28-30 25 28 28.0 25.3 5

35 30 30 31.7 35 35 38 35 35.8 35 35 35 35 40 40 32 36.0 31.2 6

32 25 28 .28.7 35 32 36 30 33.3 35 35 35 30-35 30-34 32 30 33.1 33.1 7

35 30 28 31.0 35 38 36 30-35 35.4 32 38-40 35-40 30^35 35-45 32 35 35.4 34.9 8

...... 23 25 24.0 25 32 34 30.3 35 35 35 25 32 20 30.3 31.3 9

50 45 45 46.7 45 45-50 42 45 44.9 45 50-55 40-15 45 44 43 45 45.3 44.8

27 15-25 20 22 3 25 28 25 25 25.8 25 25 25 20 25 15-17 15 23.0 18.4 11

1.00

30

75

25

87.5

30.8

60

30

12

35-40 15 25-35 35 26 7 25 33 33 25 25 25 28.0 29.7 13

35 35 30 33.3 30 28 35 35 32.0 35 33.3 33 35 28 32 31 32.5 33 3 14

45 50 47.5 65 60 75 80 70.0 65 75 75 65 75 65 75 70.7 63.3 15

50 50 50 50 60 53.3 45 60 59 55 50 50 53.2 51.2 16

14 12.5 14.3 13.6 14.3 12.5 12.5 12 12 8 14.3 14.3 15 14.3 12.5 14.3 12.5 13.9 11.9 17

40 45a 45 43 3 45 45 45 a50 46.3 55 46 50 40 48 45 47.3 46.9 18

45 50 50 48 3 50 50 50 55 51.3 50 55 52 55 49 60 55 53.7 51.2 19

35 35 35 35 25 30 30 35 30 35 35 35 35 32 34.4 33.3 20

35 35 25 30 35 30.0 30 30 32 29 32 30.6 30.4 21

8.3 7.3 8.3 8.0 7 6.7 8 8.3 7.5 9.5 8.3 10 8.9 8.9 8.9 10 9.2 7.6 22

6.6 6.2 6.4 6.4 6 6.2 6 6.4 6 2 6.2 6.5 6.4 5.8 6.4 6 6 6.2 6.5 23

7.5 7 5.8 6 8 5 5.6 7.5 7.5 6.4 7.5 8.1 6 6 8 7 6 6.9 7 24

8.3 8.3 10 8.9 8.5 10 9 12.5 10.0 10 10 10 11 10 9 10 10.0 9.8 25

12.5 10

12.5 15

11.3

13.2 15

12.5

17.5

12.5

18 17.5

12 5

17.0 17.5

15

12.5

9

17 15

12.0

15.9

12.1

17.2

26

15 16 17.5 16 27

25 25 20 23.3 25 23 22.5 27.5 24.5 20 22.5 21 20 22 20 20 20.8 24.7 28

20 20 15 18.3 20 20 17.5 20 19.4 17.5 15 16 17.5 18 20 20 17.7 19.5 29

20 20 20 20.0 25 23 25 25 24.5 25 25 21 25 25 23 20 23.4 23.1 30

20 15 15 16.7 15 12.5 16.7 20 16.1 12.5 15 15 20 14 15 15 15.2 16.7 31

15 15 15 15.0 20 30 30 30 27.5 15 20 18 15 22 15 20 17.9 19.7 32

17.51 20 15 17.5 17.5 17.5 17 20 18.0 15 20 17 15 15 15 15 16.0 17.3 33

10.8^ 11 11.1 11.0 10.8 12.5 12.5 11.5 11.8 11.1 11.3 10.7 10 10 11.1 11.1 10.8 10.7 34

11.1 10 10 10.4 12.5 12.5 11.1 12 12.0 10 10 10 10 9.1 11.1 10.5 10.1 9.9 35

50-60 55 50 53.3 30 45-50 50 50-55 45.0 40 45-55 40 50 40 45 50 45.0 50.1 36

50-60 55 50 53.3 40 50 40 55 46.3 40 50 37 50 40 45 50 44.6 48.3 37

45-50 45 40 44.2 40 35-50 35-10 40-15 40.6 37.5 40 33 40 40 40 40 38.6 40.5 38

$2.25 $1.65 $2.25 $2.05 $2.85 $1.90 $1.95 ff$2.70 $2.35 0$1.58 $1.71 $2.18 39

.15 .15 .15 .15 .20 .15

.12*-

.15 .20 .175 .30 .20 .18 .15 .25 .15 .20 .204 .134 40

- .15 .15 .15 .15 .125 .15 .15

5.75-

.18 .143 .15 .15 .16 .10 .13 .14 .15 .14 .137 41

15.00

gl. SO-

14.75 14.88 e

/4.75

7.50

5.75-

6.66 11.59 42

3.25- 7.50- A5.75-

§.75 10. 00 8.50 9.00 e 5.00 7.50 6.00 5.85 9.50 9.50 9.50 9.00 8.50 8.50 6.00 7.82 8.94 43

lo.ood 7.00d 8.50 e i.OOd 5.00d 7.00d 5.33 7.b0d 7.50 10.19 -11

4.50-

9.00 6.00 8.00 7.67 e 4.00 4.50 9.75 6.08 9.00 7.50 7.50 7.00 5.63 6.50 7.10 7.55 45

.3d .30 .35 .317 .35 .30 .15

25.00-

.30

18.00-

.275 .40 .50 .40 .30 .30 .35

12.00-

.30

15.00-

.364 .258 46

38. CO 15.00 20.00 21 67 20.00 22.60 35.00 20.00 22.75 20.00 17.00 22.50 15.00 20.00 16.00 20.00 18.00 18.01 17

10.00- 15.00- 12.00-

18.00 10.00 10.00 10.83 12.50 12.00 25.00 10.00 13.83 18.00 9.00 15.00 10.00 17.00 15.00 12 36 12.21 48

in 20 lb. bags. hi nclud ng $1 .00 p<;r ton for d slivery
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING. AND RENT, IN TERMS OF

THE AVERAGE PRICES IN SIXTY CITIES IN CANADA.

Commodities.

Beef, sirloin, steak

Beef' shoulder, roast. . .

.

Veal, roast, forequarter.

Mutton, roast, hindq'r.

.

Pork, fresh, roast, ham.

.

Pork, salt, mess

Bacon, breakfast

Lard, pure leaf

Eggs, fresh

Eggs, storage

Milk

Butter, dairy, solid

Butter, creamery, prints.

Cheese, old

Cheese, new

Bread, plain, white

Flour, family

Rolled oats

Rice, good, medium

Beans, handpicked

Apples, evaporated

Prunes, medium size ....

Sugar, granulated

Sugar, yellow

Tea, black, medium

Tea, green, medium

Coffee, medium

Potatoes

Vinegar, white wine

All Foods

Starch, laundry.

Coal, anthracite.

.

Coal, bituminous.

Wood, hard

Wood, soft

Coal oil

Fuel and lighting.

Rent.

Grand Total.

Quantity

lbs.

i lbs.

tV ton

" cord

1 gal.

1S00*

27.2

19.6

10.0

11 8

12 2

21.8

15.4

26 2

25.7

20 2

86.6

44 2

25 5

16.1

14.6

56.6

260
180
10.4

8.6

I.I

11.6

21.6

10

8 2

8 7

8 6

24.1

.7

$5 48

c.

2.9

39 6

81.1

82 6

22.6

24.0

$1 60

$2 87

$9 87

1905*

30.4

24 6

11.3

12.2

13.1

25.0

17.8

28.2

30

23 4

39.6

49 4

27.7

17.6

15.7

68 6

28

19 5

10 .1

9.7

7.7

9.6

22

18
8.8

1.7

8 8

28

.7

$5 86

c.

8

452
32 3

35.3

25 5

24.5

1910

37.6

26.0

12.8

16.8

18.0

34 4

24 5

40.6

33

23

43

62

31

18

17

66

33

21.0

10.4

10 I

11.6

9.9

24

108
8.7

9 1

8 1

SO 8

.7

$6 95

c.

3 1

48.1

35.0

38 8

29 4

24 4

$1 63

$2.89

$10.60

$1 76

$4 05

$12 79

1911

39.8

27.8

14.0

18

17.8

33

23 8

36.0

32.6

27 9

49 2

53

31.5

19.2

17.8

64.5

82.0

21

106
10 4

18.8

12 2

24

11.0

II
9.4

9.2

44.1

.7

1912

41.6

28.0

14.4

17.8

17 5

33 2

22 5

35 6

84 3

31.2

49 8

58 4

31.7

20.1

19.5

60.0

34

22

11.8

11.6

13 6

12.9

26

12 9

8 8

9 6

9 8

48 8

.8

$7.14 $7 34

3 1

48.8

85

41 4

3 2

61.9

37.5

41 3

30.0 i SO

23.1 I 21.0
I

$1.78 $1 82

$4.60

$13 79

1913

c.

44 4

29 6

15.7

19.1

19 5

35 2

24.7

88 4

83.7

28 1

51.6

58

S3 9

20 5

19.1

61.5

32.0

22.0

11.4

12 4

12

11.9

23 6

11

89
9 3

9 4

36

.8

$7 34

c.

3 2

65

38 7

42 6

388
23 7

$1 91

$4.75

$14.02

1916

50 3

34

18.7

23.3

22.0

38 7

28.8

40 4

33

32.7

62 6

68 7

38 5

28

24 2

74 8

41.7

24 6

13 1

19 6

18.4

13 1

35.8

16 6

99
10 2

II
68 7

8

$8 79

c.

I.I

46.9

39 4

42.9

39 8

23

Jan.

1914

46.4

32.6

16.6

20.9

20.6

36.2

24.8

37.2

45.5

33.4

55.2

61.0

35.9

21.3

19.6

64.2

32.0

21.5

12.0

11.8

12.4

12.2

22.8

10.2

9.1

9.2

9.5

38.0

37.73

3.3

54.1

37.1

42.9

32.1

23.9

SI 92

$4 04

$14 73

$1.90

*4.83

$14 49

Jan.

1915

47.2

32.8

17.6

20.4

19.0

35.8

25.1

35.6

45.5

34.9

55.2

61.8

35.0

22.5

20.5

67.5

39.0

24.5

12.2

13.2

12.1

12.9

30.8

14.0

9.6

9.6

9.9

31.7

$7.97

Jan.

1916

3.3

54.1

38.0

42.5

31.2

23.7

$1.90

47.2

32.4

17.8

21.1

19.9

36.0

26.7

36.6

46.4

36.1

52.2

66.6

38.1

24.4

22.4

66.0

37.0

24.0

12.0

16.9

12.5

12.7

31.2

14.4

9.7

10.0

9.8

47.0

$8.28

c.

3.2

53.2

36.9

41.6

30.7

23.0

Jan.

1917

52.8

34.8

20.3

24.8

24.6

44.8

31.2

48.6

56.9

45.3

59.4

88.4

48.9

30.5

28.8

91.5

53.0

27.0

13.6

24.4

14.6

13.6

36.8

17.0

10.1

10.1

9.9

64.7

$10.27

$1.85

$4.37 $3.98

3 5

64.0

47.7

45.7

32.7

23.2

$2.13

$4.03

$14 27 $14 14 $16 46

Dec.

1917

62.4

43.4

24.7

30.4

32.7

62.4

44.6

65.8

60.8

50.7

70.8

94.8

51.3

33.2

30.3

112.5

65.0

33.5

19.2

32.6

17.5

16.6

43.2

20.0

12.5

11.9

10.1

70.7

$12.24

c.

4.5

69.8

55.6

60.8

44.0

25.6

$2.56§

S4.45J

Jan.

1918

63.8

45.0

25.3

31.2

33.1

62.6

44.8

66.6

63.3

51.2

71.4

93.8

51.2

33.3

30.4

114.0

65.0

35.1

19.6

33.4]

19.7

17.3

42.8

19.8

12.5

12.1

10.1

72.7

.8

$12.42

c.

4.6

72.4

55 9

63.7

47.2

25.8

$2.66

$4.59t

$19 39 $1911

"Djoembar only. {Halifax aid Sukatoan omitted. tSas'catirn ottittei. §R3vbel

hrti, Edmonton, Calgary, Lethbridge,
and Vancouver, but declined at Gait,

Nelson, 'Trail, New Westminster, and
Nanaimo. Storage eggs were higher at

Fredericton, Hull, St. Catharines, Brant-
ford, St. Thomas, Brandon, Edmonton,
Calgary, and" Lethbridge, but declined at

Sherbrooke, Woodstock, Stratford, and
Regina. Milk declined at Moncton, but

advanced at Sorel, St. Hyacinthe, Hull,

Guelph, Medicine Hat. Dairy butter

was lower at Charlottetown, St. John,

Newcastle, Hull. Brockville, Orillia, Gait,

Guelph, Kitchener, and Vancouver, but

advanced at Three Rivers, Brantford,

and Victoria. Creamery butter declined

at Charlottetown, Ottawa, Toronto, Ham-
ilton. Brantford, London, Owen Sound,
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Winnipeg, and Brandon. Cheese was
higher at St. John, Chatham, Windsor,
Hull, Gait, Windsor, but was lower at

Kingston, St. Catharines, and Medicine

Hat.

Bread was higher at Moncton, New-
castle, St. Johns, and Brockville. At
Brantford some bakers were selling at

lower prices after the middle of Decem-
ber. Rolled oats advanced at Westville,

Fredericton, Three Rivers, Sherbrooke,

Toronto, Gait, London, Prince Albert,

Fernie, and Nelson.

Rice was higher at Westville, Char-

lottetown, Montreal, Niagara Falls, Ed-
monton, Calgary, St. John, Brantford,

and Regina. Tapioca was higher at St.

John, Sherbrooke, St. Hyacinthe, Mont-
real, Ottawa, Brockville, Niagara Falls,

St. Catharines, Owen Sound, Edmonton,
and Victoria.

Canned tomatoes were higher at Char-

lottetown, St. John's, Cobalt, Lethbridge,

but declined at Toronto, Chatham. Can-

ned peas were higher at Charlottetown,

Fredericton, Three Rivers, St. Johns,

Hull, London, and Windsor. Canned
corn advanced at St. John's, Hull, Ot-

tawa, Gait, Medicine Hat, but declined

at St. John and Toronto. Beans were
higher at Moncton, Fredericton, St. Ca-

tharines, Cobalt, Brandon, Prince Al-

bert, but declined at Woodstock. Evap-
orated apples advanced at Halifax,

Moncton, Fredericton, Newcastle, Que-
bec, Three Rivers, St. Hyacinthe, St.

John's, Hull, Ottawa, Windsor, Cobalt,

Port Arthur, Fort William, Edmonton,
Calgary, Lethbridge, 30c per pound
being reached in these three cities and
also in Three Rivers. Prunes advanced
at St. John, Quebec, St. John's, Wind-
sor, Owen Sound, Prince Albert, but de-

clined at Fredericton and Brantford.

Sugar declined at Hull, Woodstock,
Chatham, Regina, and New Westmins-
ter, but advanced at St. John's, Kings-

ton, and Stratford.

Potatoes declined at Halifax, St. John,
Hamilton, Brantford, Kitchener, St.

Thomas, and New Westminster, but ad-

vanced at Moncton, Fredericton, New-
castle, Toronto, St. Catharines, Chatham,

Windsor, Cobalt, Sault Ste. Marie, Win-
nipeg, Prince Albert, Medicine Hat, Ed-
monton, Lethbridge, Fernie, and Trail.

Anthracite coal averaged higher in

Quebec and Ontario. Bituminous coal

averaged higher in Quebec, Ontario, Al-

berta, and British Columbia, but was
lower in Manitoba, Wood was also up-
ward.

Wholesale Prices.

'Grains and fodder.—Prices for wheat
were unchanged at the levels 'fixed in the

autumn. Barley rose to $1.49 per bushel

at Winnipeg and to $1.48-1.50 at Tor-
onto. Oats rose to 90c at Winnipeg and
Toronto. Flaxseed reached $3.21 per
bushel. Peas were steady at $3.70-3.80,

and rye at $1.78. Hay rose to $15.50 at

Montreal. Baled straw was easier at

Toronto. Bran declined to $35.00, and
shorts to $40.00 at Toronto, being fixed

by the Food Controller.

Animals and meats.—Western cattle

rose to $11.75 per hundred pounds, and
at Toronto the best cattle reached $12.75.

Beef rose to $23.00 per hundred pounds
for hindquarters. Veal also rose, the

best being up to $23.50. Live hogs rose

to $18.25 at Toronto, and dressed hogs
reached $24.00. Bacon, ham and salt

pork were steady. Lard advanced to 29c
per pound. Sheep advanced to $15.50,

but eased off. Chickens rose to 33c per
pound, and fowl reached 29-30c. Tur-
keys were also high at 35-36c.

Dairy products. — Creamery butter

reached 47%c per pound at Montreal
and 48c at Toronto. Dairy prints de-

clined from 35-42c to 30-37c. Eggs were
higher at Montreal, the best rising from
65-70c to 70c. Storage eggs rose from
44-48c per dozen to 49-53c. Milk was
up from 40c to 45c per gallon at Vic-

toria.

Fish.—The export markets for Porto
Rico and Europe were very strong, but
transportation to Europe was difficult

to obtain. The supply of salt fish was
very light, there being very few herrings
and practically no mackerel.
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J

[ndex Numbers of Wholesale Prices by Groups of Commodities for
January, 1918, December, 1917, and January, 1917, 1916, 1915, 1914 and 1913

(Average price 1390-1339—100.)

Number oi

commodi-
ties

INDEX NUMBERS
*Jan.

1918
Dec.
1917

Man.
1917

Jan.

1916
Jan.

1915
Jan.

1914
, Jan.

I 1913

I.—GRAINS AND FODDERS-
Grains, Ontario 6

4

15

6

6

2

17

9

6
3

9

1

3

4

5
3

16

10

4
6

5
25

5
4

3
2
4

2
20

•

4

4
3

11

11

12

10

33

6

4
10

14
20
14

48

6

4
2

4
16

16

4

6

7

17

405 2

^329.7
2C6.1
319.3

321.8
341 2

279.6
364.8
336.3

260.1

241.6
242.9
242.0

229.8
133.2
2511
349.8
246.9
257.7

264.7
153.9
230.9
209.3
227.7

369.2
287.2
130.9
615.9
388.4
173.7
326.0

277.2
271.5
229.

C

261.8

284.8
242.9
199.1

243.6

207.4
117.3
171.4

231.9
208.7
263.2
232.6

207.3
237.5
150.7
208.5
208.1

290.6

511.5
171.6
200 8
263 6

392.6
312.2
221.3
314.1

301.4
338.6
268.8
327.1
311.8

253.9

241.6
234.0
207.9

254.0
146.8
250.5
329.3
246.9
255.2

260.9
153.9
240.5
199.1

226.5

369.2
272.0
130.0
615.9
388.4
173.7
322.8

307.9
271.5
229.0
273.1

281.1
24C.5
199.1
241.8

207.4
114.0
170.0

231.9
209.1
261.2
230.9

207.3
237.5
150.7
208.5
208.1

276.1

465.4
169.8
196.8
250.5

270.1
258.6
193.1
258.7

247.5
253.6
223.5
280.2
249.2

233.3

186.4
178.7
183.8

229.8
104.5
200.4
373.7
181.7
234.9

200.9
138.7
180.9
153.5
176.7

242.0
187.8
115.0
385.1
243.3
139.8
216.4

351.9
268.5
221.1
285.9

186.9
232.9
156.5
194.4

201.6
96.9

159.7

185.8
179.6
213.0
191.1

177.5
209.0
132.2
155.4
1689

2367

399.5
167.2
155 5
216.4

189.5
174.0
176.5
181.0

199.9
181.5
189.4
240.7
196.3

186.7

151.8
187.3
163.7

183.8
100.6
143.0
269.2
103.3
169.6

147.0
126.5
153.7
136.4
143.2

204.2
145.4
100.6
267.6
198.1

125.6
174.2

230.7
176.2
166.9
193.5

128.9
262.4
116.6
173.6

144.3
88.5

122.0

178.1
132.4
193.9
163.7

143.6
178.8
126.6
129.3
146.7

250.4

269.6
136.7
135.1
167.3

203.6
182.2
184.9
191.7

214.9
155.0
149.5
179.4
177.9

177.5

160.6
158.6
16C.0

110.3
85.5
120.8
137.4
101.2
115.1

147.4
115.2
134.8
118.3
133.4

151.3
120.1
84.4
153.2
133.2
101.1
126.1

207.5
163.5
158.3
178.1

100.3
124.0
107,5
111.1

119.6
92.5
108 9

178.0
108.2
142.9
138.7

146.7
144.8
78.4
123.4
131.9

135.0

121.8
137.9
113.6
124.1

140.5
117.1
160.5
140.9

228.2
176.7
162.3
192.9
194.2

179.9

151.7
158.4
153.9

137.9
93.4

116.8
164.8
97.7
125.2

123.3
110.3
106.3
102.3
112.9

137.5
145.2
93.8

242.8
115.1
104.6
135.2

194.0
151.4
155.7
168.1

102.9
124.7
106.6
112.3

127.5
92.7
113.6

183.5
114
140.2
141.9

147.1
133.9
72.4

124.6
128.8

111.1

226.5
138.8
109.3
147.3

146.2
112 9

Fodder
All

II.—ANIMALS AND MEATS—

157.1
140.9

177.8
172.8

Sheep and m atton

Poultry
All

Ill—DAIRY PRODUCTS

IV—FISH—

123.3
194.3
168.4

172.6.

160.5
Fresh fish 171.5

All

v.—other foods-
Co) Fruits and Vegetables:

—

Fresh fruits, native

164.2

110.3
94. 7

113.2
156.4
125.2

ah....:;:::::::::::::::::::::::
(b) Miscellaneous groceries

—

Breadstuffs

Tea, coffee, etc

125.3

126.2-

118.2
111.8
96.9

All 115.4

VI.—TEXTILES—
124.3
145.6

Silks 85.9,

203.2
117. i.

104.7
All 127.3

vii.-hides, leather, boots and SHOES-
184.7
152.7

Boots and shoes

All

146.5.

162.6

VIIL—METAL AND IMPLEMENTS—
105.8
136.8
105.6imp men ._.....

;;;;;;;;;;;;;;;;;;;;;;•

IX.—FUEL AND LIGHTING-
Fuel
Lighting

All

X.—BUILDING MATERIALS—
Lumber
Miscellaneous materials

117.6

153.6
89.9.

12S.0

74.7
113.5
145.1

All

XL—HOUSE FURNISHINGS—
Furniture

140.6

139.4
118.0
72.4

arm ings............. ........... 120.4

XII—DRUGS AND CHEMICALS

120.9

113.3

XIII.—MISCELLANEOUS—
358

Liquors and tobaccos
Sundries

All

135.1
116.5
179.0

262f 257.1 253.5 208.1 172.1 138.9 136.5 137.1

•Preliminary figures. fNine commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915.
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Other foods.— Winter apples were
easier and bananas and lemons were
lower. Prunes were higher at 12%c per
pound, but raisins were easier at 6-10y2 c.

Onions were up to $3.50 per hundred
pounds. Potatoes rose to $2.25 per bag
at Toronto and $2.50 at Montreal. Soda
biscuits rose from 12c to 13c per pound.
Oatmeal advanced to $5.75-6.50 per bag.

Sugar was 10c to 40c per hundred
pounds cheaper. Molasses advanced to

89c per gallon. Cream of tartar and salt

were higher.

Textiles. — Raw cotton was up to

32.6c per pound and coloured cottons

averaged higher. Silk thread advanced.

Hides, leathers, boots and shoes. —
Beefhides, calfskins and horsehides de-

clined. In the leather market heavy
grades were reported scarce, but in light

grades the supply was better. The de-

mand for the manufacture of harness

was strong, but boot manufacturers were
buying heavily.

Metals and implements.—Tin plates,

scrap iron and cast steel advanced.
Quicksilver and silver were lower.

$3.75, and skunk to $5.50. Malt ad-

vanced to $1.75 per bushel. Rubber, raw,

rose to 49c per pound. Soap was also

higher.

Prices in Other Countries

In the United Kingdom the Ministry

of Labour reported a slight average in-

crease in the retail cost of foods on Jan-

uary 1 as compared with December 1, so

that the level was 106 per cent above that

on July, 1914. The chief changes were

an advance in butter and a fall in tea.

The Board of Trade index number of

wholesale prices was reported as shown

in the accompanying table by groups.

BRITISH BOARD OF TRADE INDEX NUMBERS OF WHOLE
SALE PRICES

1917 1916 1915 1914 1913 1912

Coal and metals.

,

182.0 165.8 116.7 86.7 92.5 84.9'

Textiles (raw matei ials) 270.1 180.1 119.8 128.8 135.0 119.

&

Food, Drink and To-
bacco 246.1 189.4 154 .

1

120.9 117.7 119.9

Miscellaneous 256.0 2C4.0 143.8 111.3 109.4 110.1

All 242.9 186.5 143.9 117.2 116.5 114.9-

Fuel and lighting.—Coal and coke

were steady, but calcium carbide ad-

vanced.

Building materials.—In lumber, a

fairly good demand was reported in

Ontario and old stocks had been pretty
well cleaned up. The demand for lath

was improved. It was reported that the

Ontario cut would not be above 60 per 'The index llumDer of the Economist
cent of that in the previous year. At at the end f January showed a decline,
St. John the market was quiet, but the })oth the cereals and meat groups and
stocks were low. Montreal reported a the minerals group being lower,
good demand for export to the United
States. Iron pipe eased off, also roofing In the United States, wholesale prices

pitch, red lead and copper wire. Sash were nl£ner at the beginning of Jan-

cord and cement were higher. Linseed uaiT, new high records being reached.

oil, putty, shellac, and turpentine were Gram was upward, also two grades of

higher, but white lead was lower. leather, textiles, tin, coal, and coke, wm-
_ . . , . dow glass, hops, and tobacco, while there
Drugs and chemicals. — Alcohol, were lower levels in livestock? fraits?

opium and soda ash were higher. naval stores> and chemicals and drugs.

Miscellaneous.—In raw furs, mink In provisions, milk, butter and eggs were
advanced to $8.50 per skin ; raccoon to higher, but beef and hogs were down.



140 THE LABOUR GAZETTE February, 1918

Index Numbers of Prices in Canada, the United Kingdom and Certain
Other Countries.

Retail Prices.

Canada

29 foods

1 60 cities

United
Kingdom
21 foods

600 towns

Australia
46 foods &
groceries

30 towns

New
Zealand
59 foods

25 towns

Austria^

18 foods

Vienna

Germany?)

19 foods
Berlin

Italy

7 foods

40 cities

Holland

29 articles

40 cities

Norway

24 articles

20 towns

Sweden

21 articles

44 towns

Unite»
Status
17 foods
45 cities

1910 $6.95
8.79

7.73
7.50
7.42
7.99

7.96
7.79
7.80
7.81

8.28
8.34
8.45
9.30

10.27
10.46
10.70
10 77

11.82
11.89
11.62
11.68
11.65
11.81
12.10
12.24

12.42

991

1268
113

167
82

1916 1506

1099
1162
1164
1156

1240
1318
1522
1551

1504
1520
1516
1454

1453
1462
1462
1473
1473
1473
1470
1502
1506

100
1914

95.7
96.2

112
111
113
115

123
128
135
140

159

175
199d
206d

91

April..

.

July..
Oct. . .

.

1915
Jan. . .

.

April.. .

July. . .

Oct....
1916

113c 85
100
112

118
124my2

140

145
149
161

168

187
189
192
194
198
202
204
202
206
202
206
205

206

1070
1096

1190
1212
1200
1202

1236
1258
1276
1289

1359
1346
1346
1357
1367
1365
1357
1363
1376
1392

100
104.2

121.4
165.5
178.6
217.2

100
116.4

131.0
165.4
169.6
193.2

188.5
219.8
217.6
209.4

94.3
97.6

102.0
106.5
113.6
120.0

125.1
124.9
124.6
124.2

136.0
145.6
151.5
154 6

157.7
162.1

100
103

113*
121*
124*
128*

130*
134*
142*
152*

160
166
170
175

175
175
177
181
187
192

90
121c

128
139
148
145

153

161

170
179

186
187
191

192
203
208
212

93

91

87

88
90

94
April..

.

July...
Oct....

1917

221.5

271.7

96
97
106

112

Feb.. .. 117
230d
240.4

257d

117
April..

.

May. .

.

127
288.3
311.6
296.1
273.2

133
131

July. . .

Aug. .

.

Sept....

Oct

128
168.2
177.0

266d 130
134
138
136

Dec. .

.

1918
Jan . .

.

a. January-March
d. Basis changed;

1914. 6. British Labour Gazette, c. January-July, 113: August-December, 121.

calculated to previous basis. 'Quarter beginning that month.

Wholesale Prices.

si
o

Canada United Kingdom

Department
of Labour i Economist

172 44

Sauerbeck

45

United States

Bjreau of

Labour Statistics.) Annalist

294 256

Bradstreet

96

Dun

200

Gibson

226

Australia

New
South Wales

Common-
wealth

1890..
1895..
1900..
1905..
1910..
1916..

1914
Jan. .

.

April.

.

July.

.

Oct....

1915
Jan. .

.

April.

.

July.

.

Oct....

1916
Jan. .

.

April.

.

July..
Oct. .

.

1917
Jan. .

.

Feb..

.

March
April..

May.

.

June.

.

July.

.

Aug. .

Sept...

Oct....

Nov...

Dec...
1918

Jan . .

.

110.3
95.6
108.2
113.8
124.2
182.0

136.5
136.7
134.6
138.7

138.9
146.4
150.2
152.4

172.0
179.1
178.8
187.2

208.1
217.3
220.6
228.7
240.0
242.7
242.6
245.0
243.2
242.6
247.3
253.5

257.1

102.2
87.6
110.5
103.2
113.2
196.3

119.0
117.5
116.6
124.2

136.5
151.2
149.1
153.2

72
62
75
72

78
137

83.5
82.3
82.4

96.4
105.9
106.4
110.0

262.9

174.5 123.6
190.5 134.2
191.1 130.5
208.7 141.5

225.1 159.3
230.5 164.0
240.9 169.0
244.5 173.0
246.0 175.0
256 6 181.2
254.4 176.9
257.1 175.7
256.1 176 4

259.1 180 6

262.2 182.9
265.7 185.1

81
100

82

94
97
108

122

126
130
139
147
150
151

151

149

109.252
94.604
99.388
110.652
137.172
175.720

142.452
141.120
144.879
150.245

149.80
154.94
145.12
140.83

150.20
164.61
180.71
187.04

229.33
239.00
262.50
288.16
276.53
265.20
267.59
276.80
280.205
276.804
279.248

278.696

6.4346
7.8889
8.0987
8.9881
11.8236

8.8857
8.7562
8.6566
9.2416

9.1431
9.7753
9.8698
9.9774

10.9613
11.7550
11.5294
12.0399

13.7277
13.9377
14.1360
14.5769
15.1203
15 4680
16.0680
16.3985
16 6441
16.9117
17.0710
17.5966

17.9636

91.56a
81.51
91.41
98.31
119.17
148.80

124.528
119 791

119.708
123.351

124.168
125.090
124.958
126.663

137.666
145.690
145 142
152.355

169.562
176.273
186.244
190 012
208.435
211.585
211.950
218 779
215.010
219.679
220.750
220.172

222.175

43.4
42.0
44.2 1000c

59.3
74.9

58.2
57.7
58.9
62.9

64.7
67 8
64.4
60.0

65 6

71.3
71.9
82.2

87.4
90.5
96 4

109.2
118.5
114.2
116 4

117.9
119.4
120.1
119.9
121.4

118.9

1205
1873

1337
1389
1378
1303

1382
1487
1573
1605

1677
1878
1838

2049
2064
2061
2049
2089
2078
2083
2128

1000

1162
1362
1640
1494

1300
1297
1331
1330

1330
1330
1344

1361
1371

1441
1483

1517
1519

1053
760
894
910

1003
1504

1085
1113
1185
1229

1387*
1660*
1822*
1544*

1502*
1493*
1505*
1514*

1525*

1587-

a July of each year. 6. Foods, c. 1901-1000— . 'Quarter beginning bhat month.
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FAIR WAGES CONTRACTS, JANUARY, 1918

TkURING January the Department of
*^ Labour received for insertion in the

Labour Gazette information relative to

eight fair wage contracts. Of these con-

tracts, four were awarded by the De-

partment of Public Works and four by
the Department of Railways and Canals.

Five of the contracts contained the usual

fair wage clause, while the remaining
three contained fair wage schedules.

Department of Railways and Can-
als.—Construction and completion of an
extension to the ice-house at Chaudiere
Junction, P.Q., on the line of the Inter-

colonial Railway. Name of contractor,

A. J. Morin, Wolfe, P.Q. Date of con-

tract, December 27, 1917. Amount of

contract, $4,350.

Department of Railways and Can-
als.—Construction and completion of

several buildings at Port Borden, Prince
Edward Island Railway. Name of con-

tractor, Peter G. Clarke, Summerside,
P.E.I. Date of contract, January 22,

1918. Amount of contract, $2,280.*

Department of Public Works. —
Post office fittings in public building,

Faubourg St. Jean, Quebec, Que. Name
of contractor, Jos. Bourque, Hull, Que.
Date of contract, January 11, 1918.

Amount of contract, $1,250.

Department of Public Works. —
Supply of 125 four-cap drawer vertical

filing sections, No. 22CV. (S-1945) for

Dominion Public Buildings, Ottawa,
Ont. Name of contractors, Office Spec-
ialty Manufacturing Company, Limited,
Ottawa, Ont. Date of contract, January
25, 1918. Amount of contract, $5,600.

Department of Public Works. —
Alterations and additions to plumbing
and heating system in public building,

Cayuga, Ont. Name of contractor, T. J.

Minnes & Company, Brantford, Ont.
Date of contract, December 31, 1917.

Amount of contract, $2,196.

The fair wage clause obtaining in such
cases was inserted in the above contracts.

Department of Railways and Can-
als.—Construction and completion of a
one stall frame engine house at Thor-
burn, N.S., on the line of the Inter-

colonial Railway. Name of contractor,

James W. Douglas, New Glasgow, N.S.
Date of contract, January 22, 1918.
Amount of contract, $3,625.

Trade or class of

labour.
Rate of wages
Not less than

Carpenters and joiner $0.40 per b our, 9
0.30 " 9
0.40 " 9
0.40 " 9
0.35 " 9
0.25 " 9
0.50 " 8
0.50 " 8
0.40 " 8
0.45 " 8
0.50 V 8
0.40 " 9
0.37^ " 9

hours per day

u
i,

,i

Labourers H
Masons H

Bricklayers ii

Painters and glaziers ,i

Plasterers ii

Stonecutteis H
Structural iron workers H

Electricians *.#'.... "

Department of Railways and Can-
als.—Construction and completion of a
standard No. 4 station at Thorburn, N.S.,
on the line of the Intercolonial Railway.
Name of contractor, James W. Douglas,
New Glasgow, N.S. Date of contract,
January 22, 1918. Amount of contract,
$3,725.

Trade or class of

labour.
Rate of wages
Not less than

Carpenters and joiners $0.40 per
0.30 '

0.40 '

0.40 '

0.35

0.25 '

0.50 '

0.50 '

0.40

0.45

0.50 '

0.40

0.37H '

lour. 9 hours per day

9 " '•

9 ** ••

"

9 "
8 " "
8 "
8 " "
8 "
8 " "
9 "

9

Concrete workers
Plumbers
Tinsmiths
Lathers
Labourers
Masons
Bricklayers

Painters and glaziers

Plasterers

Stonecutters
Structural iron workers
Electricians
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Department of Public Works. —
Temporary pile protection breakwater,

Port Arthur, Ont. Name of contractors,

The Thunder Bay Harbour Improve-

ment Company, Limited, Port Arthur,

Ont. Date of contract, December 31,

1917. Amount of contract, schedule of

prices.

Trade or clas8 of labour.

Foreman carpenter
Carpenters
Blacksmith
Blacksmith's helpers

Engineman for pile driver

Ordinary labourers

Driver with 1 horse and cart . .

.

Driver with 2 horses and wagon

Rate of wages
Not less than the following

rate:

60c per hour, 10 hours per day.
50c per hour, 10 hours per day.

42H to 45c per hour, 10 hrs pr. day.

32J/6 to 35c per hour. 10 hrs pr. day.
50c. per hour, 10 hours per day.
32^c per hour, 10 hours per day.
$4.50 per day of 10 hours.

$6.00 per day of 10 hours.

CHANGES IN REGULATIONS AFFECTING COAL MINERS IN CROW'S
NEST PASS DISTRICT

JT will be remembered that when labour

difficulties in the coal mines of the

Crow's Nest Pass District were adjusted

in the summer of 1917 (issue of August,

1917, page 613), it was agreed that

wages should be adjusted to the cost of

living, and a Commission was appointed

to report on the cost of living every four

months, so that the proper adjustment

might be effected. The first report of the

Commission, which covered the period

April 1 to August 1, 1917, indicated a

rise of 20 cents per day in the cost of

living (issue of December, 1917, page

987), and Mr. W. H. Armstrong, Direc-

tor of Coal Operations, issued an order

granting an increase of 20 cents a day

in wages. The second report finds the

increase in the cost of living from August

1 to December 31, 1917, to be .8360 cents

per week or .1393 cents" per day, and on

this finding the Director of Coal Opera-

tions has ordered that wage rates be ad-

vanced 14 cents per day from December

1, 1917. Mr. W. H. McNeill, representa-

tive on the Commission of the Western

Coal Operators' Association, in a minor-

ity report, finds that the increase in the

cost of living for a family of five persons

amounted to .5711 cents per week or

.0951 cents per day, and that as the

average family in the district consisted

of three persons the increase should be

.0571 cents per day.

The Director of Coal Operations has

also issued a number of orders dated

December 1, 1917, adjusting various

questions in regard to contract rates in

some of the collieries in the district. At

Hillcrest, rates for loading coal under-

certain conditions were fixed at 90 cents

per ton, and in the same colliery, owing

to a change in the pitch of the seam,

which rendered it impracticable to drive

the entry according to specifications laid

down in the original tentative agreement,

it was ordered that yardage be paid in

proportion to the tonnage produced and

that to ascertain the tonnage, measure-

ments should be taken in three places

where the pitch of the entry was normal,'

and in a like number of places where the

amount of yardage was in dispute. An-

other order fixes certain rates affecting

raises and angles and brattice and pillar

work at the collieries of the Franco-

Canadian Company, Frank, Alberta.

All orders remain in force until March

31, 1919.
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PROPOSED AGREEMENT BETWEEN THE DOMINION COAL COMPANY
AND ITS EMPLOYEES

T ABOUR difficulties which have exist-

ed for some time between the Do-

minion Coal Company of Sydney, N.S.,

and its employees, came before the De-

partment of Labour officially in Decem-

ber when the employees of the company

asked for a conciliation board under the

Industrial Disputes Investigation Act.

Involved in the dispute was the question

of increased production of coal, a mat-

ter of serious moment as the Dominion
Coal Company is the largest producer

of bituminous coal in the Maritime Pro-

vinces. On January 4. an arrangement
was made by which Senator Robertson,

vice-president of the railway telegraph-

ers ' organization, should proceed to Syd-

ney to see what might be done to in-

crease the output of coal from the mines

operated by this company and to inquire

into and assist if possible in adjusting

the disputes between the company and
its miners. Mr. J. C. Watters, president

of the Dominion Trades and Labour
Congress, who had been named by the

employees in their application to the

Minister of Labour for a board of con-

ciliation as their representative on the

Board, accompanied Senator Robertson

on this mission.

On January 9 and 10, conferences

were had with the executive board of

the miners' organization, representing

approximately 4,900 men, and a full

statement of their grievances was re-

ceived and considered. On January 11

and 12, conferences took place as be-

tween the company's officials and the

employees' representatives, attended also

by Senator Robertson and Mr. Watters.

At these conferences ways and means
to increase production by special effort

on the part of both the operators and
miners was discussed, and a number of

suggestions with this end in view were
advanced by both parties, and in a num-
ber of instances were adopted, and with-

in a week beneficial results ensued, so

that at this date the company advise that

there has been an increase in the quan-
tity of coal mined per day.

It was impossible, however, to reach

an amicable adjustment of the wages
dispute at Sydney, but an understand-
ing was reached that Mr. MacDougall,
general manager of the company, and
Senator Robertson, would proceed to

Montreal and lay the whole matter be-

fore the president, and, if necessary, the

board of directors of the company.

Accordingly, on January 15, a con-

ference was held in Montreal, at the head
office of the company, and the whole sit-

uation carefully gone into, and a promise
obtained from the president that a meet-
ing of the full board of directors would
be held on the sixteenth, with a view of

seeing what could be done to further

increase the efforts the company had
formerly made in reply to the men's
request for increased wages.

On January 17, the president and
general manager of the company came to

Ottawa and submitted to Senator Robert-
son a revised proposition, with a request

that he go to Sydney, if possible, and
submit it to the men. This was, how-
ever, impossible, on account of other en-

gagements, and, in view of the president

and secretary of the miners' committee
being called to Ottawa to attend a gen-

eral labour meeting on January 29, it

was arranged with the miners' repre-

sentatives to postpone negotiations until

that date.

On January 29, negotiations were re-

sumed at Ottawa, at the Senator's office,

and, on January 30, the following memo-
randum of agreement was drawn up and
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agreed to by the general manager, re-

presenting the company, and the presi-

dent and secretary of the miners' union,

as a satisfactory adjustment of all the

matters in dispute, subject to acceptance

by the employees concerned:

"Memorandum of proposed settlement,

as agreed between the Dominion

Coal Company and the committee

representing the mine workers,

which is subject to acceptance by

the employees concerned—effective

Jan. 1, 1918.

1. All men being paid less than $3
per day to receive 10 cents per day, plus

15 per cent in addition. All datal men
receiving more than $3 and not more
than $3.75 per day, who are not eligible

to benefit by the steady work bonus,

to receive 15 per cent. All datal men
over $3.75 to be increased 12% per cent.

2. Steady work bonus to be extended
10 per cent instead of 5 per cent as at

present.

3. All contract rates to be granted an
increase of 12% per cent.

4. In the event of any perceptible

change occurring in the cost of living,

the parties to this agreement to be will-

ing to adjust the wage scale to conform
with existing conditions on July 1, 1918,

and at the end of each six months'
period thereafter, upon 30 days' notice.

Note.—Where the adjustment men-
tioned in paragraph 1 provides an in-

crease of 10 cents per day for machine
helpers the company agrees to absorb

the 10 cents thus paid."

It is confidently expected that this

agreement will be accepted by the em-
ployees, inasmuch as their executive offi-

cers are so recommending. The increase

in cost annually to the Dominion Coal

Company is approximately $900,000,

and considerably more than the company
felt they should be called upon to pay.

The employees, on the other hand, great-

ly modified their original proposition,

and have accepted a settlement on a basis

considerably less than the rate constitut-

ing standards in other mining districts.

Both parties were, in their action, im-

pelled by patriotic motives and each

entertaining reasonable respect for the

justifiable contentions advanced by the

other party, both made concessions that,

in all probability would not, under nor-

mal conditions, have been either offered

or accepted.

CHANGES IN RATES OF WAGES AND HOURS OF LABOUR DURING
THE LAST QUARTER OF 1917

TOURING the last quarter of 1917, 33

changes in rates of wages and hours

of labour, affecting approximately 21,400

workpeople, were reported to the De-

partment, as compared with 41 changes

affecting approximately 22,000 work-

people, in the third quarter of 1917, and

38 changes, affecting approximately

40,500 workpeople, in the last quarter of

1916. Of the 33 changes, 26 were wage

increases, without other changes, five

were increases with a reduction in work-

ing hours, one a reduction in hours and

one a reduction in wages. In the manu-
facturing and mechanical industries,

eight changes were reported, affecting

approximately 6,363 workpeople, of

whom the great majority were in metals,

machinery and conveyances. In trans-

portation, there were seven changes, af-

fecting 5,920 workpeople. Only three

changes were reported in mining; the

number of workpeople affected—8,100—
was larger than in any other group.

The particulars of each change, in so

far as they are known to the Depart-

ment, are given in the following table :
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CHANGES IN WAGES AND HOURS DURING OCTOBER, NOVEMBER AND DECEMBER, 1917

Class of workpeople affected Firm or establisment

affected

Approxi-
mate

number
of

work-
people
affected

Date
from
which
change
took
effect

Particulars of change

Metals, Machinery and Con-
veyances—

Employees Canadian Locomotive Wke,
Kingston.

Jae. Smart Manufacturing
Co., Brockville.

Dominion Steel. Co., Syd-
ney.

Swift Canadian Co., New
Westminster.

English Newspapers, Mont-
real.

All offices, Saskatoon

All offices, Winnipeg

All offices, Ottawa

Quebec Central Railway,

1,200

40

4,000

50

559

39

30

445

200

3,000

700

20

250

1,500

250

1.600

4,000

2,500

Oct.

Oct.

Nov.

Nov.

Oct.

Nov.

Oct.

Dec.

Oct.

Oct.

Nov.

Nov.

Nov.

Dec.

Dec.

Oct.

Oct.

Dec.

22

16

1

15

ft

1

1

17

1

1

20

19

1

12

1

1

20

1

Increase of 10 per cent granted.

Moulders and helpers Increase of 10 per cent granted

-

Employees Increase of 10 per cent granted.

Foods, Tobaccos and Liquors—

Butchers and helpere Hours reduced from 10 to 9 per day

Printing and Publishing—

with an increase of 10 per cent in

wages.

An increase of $3 per week on evening

Compositors

paper and $4.50 on morning papers.

Increase of from $4 to $5 per week.

Rates advanced $1 per day.Pressmen (Web)

Compositors Rated advanced from $2.50 to $4.50

Transportation—
Telegraphers

per week.

Regular rates increased 15.5 per cent

and overtime 20 per cent.

Engineers and firemen

Freight handlers

Motormen and conductors . .

Teamsters

Grand Trunk Railway,
Montreal.

C.P.Railway, St. John

Internationzl Transit Co.,

Sault Ste Marie.

Cartage Companies, Win-
nipeg.

Steamship Companies, St.

John.

Employers, Vancouver ....

Consolidated Mining Co.,

Trail.

Various Companies, Drum-
heller Coal Fields.

Western Fuel Co. and Can.
Col., Nanaimo.

Increase in rates and hour reduced

from 10 to 8 per day.

Increase of $3 per week.

Granted an increase of 4 cents per hour.

Rates advanced $2.50 per week.

'Longshoremen Increase of 5 cents per hour granted.

Increase of 20 per cent and hour*

Mining, Quarrying and Refin-
ing of Ores—

reduced from 10 to 9 and a half.

Rates reduced 10 cents per day.

Miners, etc General increase of 20 per cent granted.

Minors Rates increased by 10 per cent.
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CHANGES IN WAGES AND HOURS DURING OCTOBER, NOVEMBER AND DECEMBER, 1917 — Concluded

ClafB of workpeople affected

Building and Constrtjction-

Painters

Carpenters.

Painters . .

.

Plasterers . .

Electrical workers.

Plumbers

Plumbers

Labourers

Public Emplotment—

Fire captains and lieutenants

Miscellaneous—

Cooks and waitresses

Barbers

.

Waiters

.

33 changes

.

Firm or establisment
affected

Employers, Calgary.

Fegles-Bellows Co., St

John.

All employers, Winnipeg. .

.

Calgary

.

St. John.

City of Ottawa

Approxi-
mate

number
of

work-
people
affected

All employers, Vancouver.

All employers, Calgary.

C.P.R., Winnipeg.

15

20

300

50

50

150

35

45

17

250

60

20

21,395

Date
from
which
change
took
effect

Oct.

Oct.

Oct.

Oct.

Oct. 11

Oct. 1

Oct.

Oct. 15

Oct. 1

Oct.

Oct. 1

Nov. 5

Particulars of change

Rate per hour advanced from 50 to

55 cents.

Increase of 5 cents per hour and hours
reduced from 9 to 8 per day.

Hours reduced from 53 to 50 per week

Rates increased from 65 to 70 cents

per hour.

Rate increased from 50 to 55 cents

per hour.

Rate increased from 55 to 62><j cent6

per hour.

Rate advanced from 62J4 to 70 cents

per hour.

Rate advanced from 30 to 32H cents

per hour.

Five per cent increase granted.

Minimum wage for waitresses estab-

lished at $10 per week, 8 hour day,

6 days a week.

Rate of wages increased from $18 to

$19 per week and 60 per cent com-
mission over $30.

Rate of wages increased $5 per month.

FATAL INDUSTRIAL ACCIDENTS DURING JANUARY, 1918

TjURING January the Department re- N.S., on January 23, was responsible^ ceived reports of the occurrence of for 87 fatalities. The Department is un-

148 fatal accidents, as compared with 41 able to secure reports of all fatal acci-

in December and 63 in January, 1917. dents, but reports are received monthly
A coal mining accident at Stellarton, from all available sources.
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FATAL INDUSTRIAL ACCIDENTS DURING JANUARY. 1918

147

Trade ob Industry Locality Date Cause

Lumbering—
Clarendon, Is. B
Elk Lake. Ont

Ian. 25

« jj

" 12

2

8
" 23
,.

1?

" 18

" 17
" 27

3

1

" 12

8

4

" 15
" 25

" 20
1

" 15

'• 10

4

" 10
" 12
" 11
" 15
" 14
" 24
" 27
" 21
" 22
" 17

9
" 12
" 27
" 17
" 13
it -

(

" 26

9
" 21
" 15

8
" 15
" 28
" IC
'• 12
" 16

9
" 21
" 23

4

" 21

2
" 16
" 14

2

Caught by machinery
Struck by a falling tree.

Exposure to storm.
Struck by a falling tree.

Fall of coal.

Explosion.

Crushed by ore.

Falling from trestle.

Caught in machinery.
Fall from a crane.

Struck by falling crank of crane.
Struck by a plank.
Struck by a locomotive.
Struck by falling iron.

Caught in shafting of machinery.

Struck by a carrier.

Struck by roll of paper

Explosion of a tank.
Caught in machinery.
Struck by part of machine.

Falling down elevator shaft.
Blood poisoning.

Struck by a semaphore lever.
Collision.

dun over by a train.

Derailment of locomotive.
Derailment of locomotive.
Collision of trains.

Crushed between hoist and car.
Crushed between cars.

Crushed between cars.

Run over by a train.

fell from a car.

Falling from and run over by a train.
Crushed between care.

Run over by a train.

Struck by snow plow.
Fell from a car.

Fell from a car.

Struck by falling chain.
Derailment of train.

Collapse of snow plow.
Struck by a train.

Struck by a train.

Struck by a locomotive.
Struck by a locomotive.
Struck by a locomotive.
Derailment of snow plow.

Load of logs overturned.
Crushed by a motor truck.

Drowned.
Fell into hold of ship.

Fell into elevator shaft.

Fell down elevator shaft.

Crushed by elevator.

Buried under falling coal.

Explosion—burned

.

Seckwith Island, Ont
Grand View, Man1 '

Mines, Smelters and Quarries—

Miners, Allan Col. (87) . . Stellarton, N. S

Building and Construction—
Carpenter Port Colborne, Ont

St John, N. B
Metals, Machinery and Conveyances—

Chippawa. Ont
Toronto, Ont

Rigger Steelton, Ont
Montreal Que
Hamilton, Ont

Woodworking—
Pembroke, Ont

Paper mill employee Merriton, Ont
Laborer Palais, Que

Chemicals and Explosives—
Trenton, Ont
James Island, B. C
Medicine Hat, Alta

Toronto, Ont

" linseed oil mill

Leather—

Steam Railway Service—
Conductor Chatham Jet., Ont. ......

Mimico, Ont
Coglin, Ont

Fireman Elmhurst, Ont
Grafton, Ont

««

«•

Yard foreman

Brakeman Petersburg, Ont

"
St Thomas. Ont
St. Rosalie, Que"

"
M.P.55 BoundaryS.D.B.C

Shops employee

Sectionmen (2)

Sectionman
Ville St. Pierre, Que

"
"

Niagara Falls, Ont

Employee

Miscellaneous Transport—
Teamster
Teamster's helper
Carter

Longshoreman St. John, N. B

Calgary, Alta

Municipal Employment—
Employee (water service)

Miscellaneous.—
New Glasgow, N.S

gas plant Ingersoll, Ont
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WAR LABOUR PROGRAM OF THE UNITED STATES

ftECENT articles in the Official Bulle-

tin of the United States Committee
on Public Information afford some view

of the plans of the administration in

dealing with the labour problems of the

war. The Committee on National De-

fense recently announced, after a series

of conferences on the subject, a plan to

effect the better organization and dis-

tribution of the labour forces of the

country. This plan was laid before the

President, who approved it and asked

the Secretary of Labour to proceed with

the organization. The scheme as out-

lined consists of six principal agencies

and is as follows:

1. A means of furnishing an adequate

and stable supply of labour to war in-

dustries. This will include:

(a) A satisfactory system of labour

exchanges.

(b) A satisfactory method and ad-

ministration of training of

workers.

(c) An agency for determining priori-

ties of labour demand.

(d) Agencies for dilution of skilled

labour as and when needed.

2. Machinery which will provide for

the immediate and equitable adjustment

of disputes in accordance with princi-

ples to be agreed upon between labour

and capital and without stoppage of

work. Such machinery would deal with

demands concerning wages, hours, shop

conditions, etc.

3. Machinery for safeguarding con-

ditions of labour in the production of

war essentials. This to include indus-

trial hygiene, safety, women and child

labpur, etc.

4. Machinery for safeguarding con-

ditions of living, including housing,

transportation, etc.

5. Fact-gathering body to assemble

and present data, collected through var-

ious existing governmental agencies or

by independent research, to furnish the

information necessary for effective

executive action.

6. Information and education divi-

sion, which has the functions of devel-

oping sound public sentiment, securing

an exchange of information between de-

partments of labour administration and
promotion in industrial plants of local

machinery helpful in carrying out the

national labour programme.

A portion of the machinery required
to carry out this programme is already
in existence in the Department of La-
bour. The Department's employment
service, which has been undergoing ex-

pansion for some time past, has been
divorced from immigration and created

a separate bureau of the Department of

Labour, and an appropriation of more
than a million dollars for the fiscal year
ending June 30, 1918, has been granted.

The service now covers the entire coun-

try with a network of labour exchanges.

Federal, state and municipal employment
offices are being utilized and already

some 200 exchanges are in existence, and
it is announced that 50 more are to be

opened in the immediate future. The
bureau is divided into five divisions

which will handle the details of the ser-

vice's national operations. These divi-

sions are : division of information ; divi-

sion of farm service ; women 's division
;

division of reserves, and division of in-

vestigation. The information and wo-

men's divisions have existed in the em-
ployment service for some time; the

others are being created in the reorgani-

zation.

The Department of Labour denies the

existence of a labour shortage in the

country and the need for conscription

of labour. It believes that the solution

of the problem lies in the proper distri-

bution of the available supply of work-
ers. In operation the employment ser-

vice "will serve as the national labour

mobilization and distribution machine."
The administration estimates that the

expanded and reorganized service will

place between three and four million
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workers in agriculture, shipbuilding and
other war industries this year.

On January 15, Secretary of Labour
Wilson announced the appointment of a

national war labour board of six men
and one woman to be known as the ad-

visory council, to assist him in the execu-

tion and administration of the compre-

hensive war labour programme here out-

lined. The personnel of the council is

as follows : John Lind, chairman, Minne-
sota ; Waddill Catchings, New York, and
A. A. Landon, Buffalo, representatives

of employers; John B. Lennon, Illinois,

and John J. Caskey, of Pennsylvania,

representatives of employees; Dr. I. C.

Marshall, of Chicago, economist, and
Agnes Nestor, of Chicago, representative

of women. Secretary Wilson plans to

add to the council representatives from
the War, Navy and Agriculture Depart-

ments and the Shipping Board, and in

this way to insure unity of action by the

various departments and the elimination

of conflict and duplication of effort in

supplying the war industries with la-

bour.

The labour administrator and his coun-

cil will immediately consider the ques-

tions of standardization of labour poli-

cies, the providing, distributing and
maintaining of a stable and adequate
supply of workers, labour dilution and
training, priority demands, the adjust-

ment of disputes, the safeguarding of

employment, and living and housing

conditions. A comprehensive study of

these problems is expected to assist in

making recommendations for additional

machinery, and in the supervision of its

operation.

With reference to the placing of skill- _

ed labour, it was announced on Jan-

uary 29 that "with the aid of the Coun-
cil of National Defense, the Shipping
Board, governors of states, organized la-

bour and business, the Department of

Labour has begun the 'recruiting' of

an army of 250,000 men to fill all present

and future needs of the shipbuilding

yards of -the United States." On the

institution of the administration's

" coast-to-coast drive," independent ef-

forts ceased and the entire problem was

turned over to the Department by the

Shipping Board and the shipbuilders.

All men fitted for shipbuilding work are

to be registered and employers and em-
ployees will be brought together through
the medium of the employment service.

For the purpose of enrolling the workers
the country was divided into zones and
each state allotted a certain quota ac-

cording to its population and industries.

It is expected the registration will be

completed by February 11 and ship-

builders will then notify the service of

their requirements. While the workers
will not be compelled to accept employ-
ment in shipyards, the administration is

confident that all needs will be taken
care of.

Dealing with the unskilled labour sup-

ply, in a statement on January 24, As-
sistant Secretary of Labour Post char-

acterized the agitation for the importa-
tion of Chinese and Mexican labourers

as "unnecessary and prejudicial." In
his statement he said that the require-

ments for common labour can be met
entirely by the better distribution of the

domestic supply and by the proper use
of American citizens from Porto Rico
and the Virgin Islands. It was stated

that 110,000 labourers from these two
territories were being secured for main-
tenance and other work on the railroads

and that arrangements had been made
with the roads for the release of num-
bers of these workers for farm service

during the press of the agricultural sea-

son.

All branches of the Government are
using the Department of Labour as the
common organ for recruiting workers.
Men enrolled by the employment service

are asked to indicate the work they are
best fitted for and the kind of work pre-
ferred. As men are needed in shipyards,
on railroads, in munition factories or in

the divisions of the army which require
skilled mechanics, they will be supplied
by the employment service first from its

lists of unemployed, and, second, by call-

ing on members of the reserve. With
reference to the general effect of the
Department's employment activities, the
"Official Bulletin" says:
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Employers of labour, even in so-called

unessential industries, will be helped by
the success of the public service reserve,

because a large registration will make
it possible for the Department of La-
bour to make a fair distribution of all

calls for men, and to minimize and equal-

ize the drain on industry which results

from unregulated competition for men
between war industries and different

branches of the Government. Labour
is in entire sympathy with the purpose

of the department in creating this re-

serve, because it will help prevent the
great hardships which fall upon working
men by having no certain way of know-
ing whether or where there may be a
place for them in shipyards, or in muni-
tion plants, and because of the absence
of any compulsory features. The De-
partment relies wholly on the patriotism
of the American workingmen to induce-
them to answer the country's call wher-
ever reasonable request is made of them.

JUDGMENT ON CROW'S NEST PASS COAL MINERS' CLAIMS FOR
EXEMPTION FROM MILITARY SERVICE

JN the Crow's Nest Pass and Southern

Alberta coal mining districts where
the mines are being operated under the

direction of the Director of Coal Opera-
tions, appointed by the Dominion Gov-

ernment, the question has been raised as

to whether miners eligible for military

service under the Military Service Act,

1917, should be exempted from such ser-

vice, in view of the urgent need for

greater coal production. In the cases of

some 36 miners whose claims for exemp-
tion were disallowed by the local tri-

bunal at Fernie, appeals were made to

the Appeal Tribunal by the United Mine
Workers of America, and His Honour
Judge Thompson, under date of Jan-

uary 26, rendered a judgment in re

James L. Hunter et at, which reads as

follows

:

This case, with thirty-five others, are

appeals made by the United Mine Work-
ers of America on behalf of men of mili-

tary age whose claims have been dis-

allowed by the local tribunal at Fernie.

Each case will be dealt with individ-

ually on its merits and on the principles

which I am stating in this general judg-

ment. In each case this general judg-

ment is made part of the individual

one.

In making any decisions upon the

claims of these appellants, I cannot con-

sider what they promise to do in the

future; I can only judge their future

conduct by their past performance.

The country has been at war for near-
ly four years; for months the Military
Service Act has been discussed in the
House of Commons and in the press, and
for months the Act has been in force.

Both this winter and last we read state-

ments made by Ministers of the Crown
and from many other sources that in-

creased production of coal was essential

to the welfare of the country. If a man
has not shown that he has been spurred
on to greater production by the request

of his country, it is not likely he would
willingly obey the demand of his coun-
try.

These appellants must understand
they are not soldiers. And where ex-

emption is granted to them it is so grant-

ed because the Court is of the opinion
they are of greater value to the nation
by remaining coal miners than by be-

coming soldiers. And the only waj^ they
can continue to be of greater value as

coal miners than as soldiers is by pro-

ducing coal.

I repeat my statement: men to whom
exemption is granted are in the position

of soldiers and they must work as stead-

ily and continuously as though they had
donned khaki. To my mind they should
esteem it an honour and privilege to be
in the position where they are called

upon to help their country by using ex-

tra, efforts for the production of a com-
modity so essential as coal; and they
should carry on their duties here with
the same willingness and the same cheer-
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fulness that their brothers and friends

have shown when they went to the front.

It must be understood that in granting

exemption I am endeavouring on the one

hand to protect the interests of the

worker. He cannot be bound down to .

any one particular employment in the

mine or to work for any one particular

employer. That would be placing him
too much in the power of his employer.

I can understand, also, that there may
be many reasons why a man will be un-

able to work continuously every working

day. There may be sickness, some acci-

dent may happen in the mine whereby
the man is unable to work; therefore, I

would endeavour to frame rules to cover

these conditions.

On the other hand, there must be no
mal-lingering, no holidays other than

specified, no letting up on the produc-

tion of coal, but rather a speeding up on
the part of these appellants. If it can
be shown by the military authorities at

any time that any man is not following

the rules I am establishing, that man
must understand that his exemption
ceases and he will at once become liable

for military duty.

I will give both the men and the mili-

tary authorities every opportunity to

come before me from time to time and
state their respective cases, but I think it

only right I should now warn every
appellant that in the event of there being

any letting up or any cessation of work
by him, either individually or collective-

ly, their exemption will stop and they
will at once be drafted into military ser-

vice.

The rules I establish are as follows

:

(1) In cases where I grant an exemp-
tion, it shall be conditional upon the

appellant being continuously employed
in his occupation. Either that in which
he is now engaged or some other occu-

pation in the mine.

(2) Any person ceasing to work for

more than twenty-four (24) hours will

be deemed to be not continuously em-
ployed, unless he can show some just

cause or reason for his non-employment.
This prohibition does not apply to re-

cognized holidays and the holding of

funerals pursuant to the book :of rates

and conditions (pages 16 and 17) as ad-

justed and amended by the Commis-
sioner on June 27 and July 31, 1917.

A lay-off of twenty-four (24) hours
without just cause or reason being shown
shall not occur more than once a month,

(3) In case of illness a certificate

signed by some medical practitioner

must be procured within forty-eight (48)

hours, and if demanded ]?y the military

or civil authorities, produced and filed

in the office of the Chief of Provincial

Police at Fernie.

(4) Where a stoppage of work is oc-_

casioned by some cause beyond the work-

man 's power to prevent, for example,

accident, gaseous condition of the mine,

shortage of material, or any other rea-

son whatsoever, a certificate must be

obtained from the manager of the mine
where the workman is engaged, and
upon demand by the military or civil

authorities, must be produced and filed
'

in the office of the Chief of Provincial

Police at Fernie.

(5) In the event of a strike or cassa-

tion of work by workmen, other than
exempted men whereby the latter are

prevented from working, exemption
shall cease, subject, however, to the pro-

visions in rules 9 and 10.

This may seem a harsh ruling, but it

must be remembered that this appeal

has been made by the United Mine Work-
ers of America, and it will be the duty
of the officials of the Brotherhood to

see that no such strikes or cessations of

work occur.

(6) No exempted man shall occupy
an official position, or carry on work,

which will necessitate his absence from
work at his usual occupation in the

mines.

(7) In the event of any person to

whom exemption is granted desiring to

change his employment from one em-
ployer to another, he may do so upon
application being made in writing to me,
and a certificate allowed by me.

(8) Exemption granted shall continue
until the first clay of June, 1918. On
or before which date application may be
made to me for an extension of time.
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(9) In the event of any dispute aris-

ing between the military authorities and
any person to whom exemption is grant-

ed, or in the event of the military au-

thorities drafting, detaining, or arrest-

ing- an exempted man for alleged non-

compliance with these rules, or from any
cause, the matter shall be brought before

me as speedily as possible for determina-

tion.

(10) All parties have leave to apply
to me in a summarily manner respect-

ing any matters which may arise from
time to time in order that they may ob-

tain any further special or general
ruling.

"(Sgd.) G. H. Thompson,
Judge, Appeal Tribunal No. 12.

Fernie, B.C., Januarv 24, 1918.

RECENT LEGAL DECISIONS AFFECTING LABOUR

{ BOILERMAKER was injured while

engaged in cutting rivets by the use

of a hammer and chisel.

Definition of A piece of steel struck

inexcusable him upon the right eye

fault in Quebec and caused the loss of

that eye; there followed

a sympathetic inflammation of the left

eye, and he became completely blind. He
sued his employers for $1,175 for tem-

porary incapacity and for a rent of $475

per annum, charging them with inex-

cusable fault, and claiming that the work
he was doing at the time of the accident

should have been performed by two men
instead of by one, and also that the com-

pany should have provided him with a

special lunette. The defendants' plea

was that there had been no fault on his

part and that the accident was due to

the plaintiff's own negligence. "Wit-

nesses stated that lunettes were not

necessary in such cases and that there

was no necessity for the employment of

more than one man at the work in ques-

tion, and also that the defendants' busi-

ness had been conducted for many years

on that principle and that there had

never been any accident reported. The
trial judge ^found that there had been

no inexcusable fault on the part of the

defendants, and ordered them to pay

to the plaintiff a rent of $307.89 per

annum, said sum representing one half

of the wages he was earning before the

accident. "The defendants appealed and

the judgment of the Superior Court was

maintained.

In announcing the decision of the

Court of Review, Mr. Justice Archibald,

Acting Chief Justice, said among other

things :

'

' There have been numerous ef-

forts to define what is meant by inex-

cusable fault and probably the effort has

not been successful. Some light may
possibly be derived from the considera-

tion of our criminal law. Thus, for ex-

ample, the offense of murder must con-

tain, as a necessary element, malicious

intent. Now, that malicious intent may
be expressed, resulting from an inten-

tion on the part of the criminal to do
harm to or to kill the victim. But in

some cases the law will presume a ma-
licious intent, although the person caus-

ing the death of another may not have
had any previous knowledge of that very
person at all. That would result from
the voluntary performance of an act on
the part of the criminal which would
be very likely to result in the death of

some one, as, for example, throwing a

heavy object out of a window upon a

sidewalk which would probably have per-

sons passing upon it. As far as I can

reconcile the views as to inexcusable

fault, it seems to me that such fault

must contain as an element some volun-

tary act on the part of the person guilty

which is likely to produce injury or

death, that is to say, an act which would

be sufficient at criminal law to consti-

tute implied malice." (Quebec—Smith
v. J. R. Weir, Limited.)
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An injured workman gave a release to

his employer, in consideration of the

payment of $60, where-

Workmen's by he relinquished all

Compensation, rights to further corn-

Right after pensation in respect to

injury to make the accident. In spite

settlement of this, he applied for

with employee compensation, claiming

that the release was null

and void. The action was dismissed by
the trial judge, and the plaintiff appeal-

ed to the Supreme Court of Saskatche-

wan. Two grounds of appeal were urg-

ed, namely:

1. That the appellant did not under-

stand the nature and effect of the re-

lease given by him to respondent.

2. That by virtue of sections 4 and
16 of the Workmen's Compensation Act,

said release, even if understood when
signed, was void and of no effect.

With reference to the first ground, the

judgment of the Supreme Court sustain-

ed the opinion of the trial judge, who
found that, according to the evidence,

the release was fully explained to the

plaintiff, and that he understood it.

The second ground was based on sec-

tion 4, subsection 2 of the Workmen's
Compensation Act, which reads as fol-

lows:

(2) Any contract made after the com-
ing into force of this Act whereby a

workman relinquishes any right to com-

pensation from the employer for personal

injury arising out of and in the course

of his employment shall, for the pur-

poses of this Act, be void and of no ef-

fect; and any such contract existing at

the coming into force of this Act shall

not, for the purpose of this Act, be deem-
ed to 2ontinue after the time at which
the workman's contract of service would
determine if notice of the determination
thereof were given at the time of the

coming into force of this Act.

It was held by the Supreme Court that

this means that any contract entered
into by a workman, before the injury
takes place, that he will relinquish any
right to compensation under the Act
from the emplo:/er for personal injury
shall be void and of no effect. In other

words, the workman is prevented from
contracting himself out of the Act, but
he is not prevented from making a set-

tlement of the rights or compensation
that he claims under the Act after the

injuries are received. Section 16, also

referred to in the appeal, simply means
that no deductions are to be made from
the compensation for anything in the

way of debts or otherwise, except what
may have been paid to him on account
of the injury, without an actual settle-

ment in full agreed to by the employee,
as in this case. The appeal was there-

fore dismissed with costs. {Saskatche-

wan—Carr v. The Imperial Oil Com-
pany, Limited.)

REVIEWS

Quebec.—General Report of the Minister of Public

Works and Labour of the Province of Quebec for

the year ending June 30, 1917; 186 pp.

rpHE general report of the Minister of

Public Works and Labour of the

Province of Quebec for

Factory the year ending June 30,

Inspection and 1917, contains among
Employment other matters reports on
Offices the Inspection of In-

in Quebec dustrial Establishments

and Public Buildings,

Provincial Employment Bureaus, Trade

Disputes, Sunday Labour, Examination
of Stationary Engineers, and Fair
Wages. The reports of the factory in-

spectors show that children under the

legal age of 14 are gradually disappear-

ing from the factories. For greater safe-

ty the employment of children with weak
constitutions is forbidden, and in certain

unhealthy or dangerous industries the

age limit is fixed at 16 years for boys
and 18 for girls. A recommendation is

made that children employed in factories

should be required to have school certifi-
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cates instead of being examined by the

inspectors at their place of employment.
It is further recommended that the limi-

tation of the working hours of women
and children now successfully in force

in cotton mills should be extended to all

industries in which they are employed.
While there was an increase of 434 in

the number of non-fatal accidents, at-

tributed largely to more complete re-

turns, the number of fatal industrial

accidents was only 18, a decrease of 10

compared with the previous year.

The reports of the three provincial

employment offices show that the de-

mand for labour greatly exceeded the

supply. The scarcity of labour was a

cause of serious anxiety among some
manufacturers, and farmers had great

difficulty in procuring the necessary

help. The following table shows the

operation of these offices during the

year:

Locality

Help
wanted

Situations

Wanted
Places

filled

Male Femalo Male Female Male Female

Quebec
Montreal
Sherbrooke. . .

.

2,429 28

9,273 961
1,351 416

1.752

4,628
705

51

365
226

1,133

5,540
751

9

311

387

13,053 1,405 7.085 642 7,424 707

The registrar of Councils of Concilia-

tion and Arbitration reports that the

year was free from serious trade dis-

putes. The few minor ones that took

place were chiefly in connection with
working hours and were settled amicably
after only a few days' idleness. Com-
plaints were laid by the registrar against

several manufacturing companies for

violation of the law against Sunday la-

bour, and four judgments that had been
rendered are quoted in full in the report.

United Kingdom.—Health of the Munition Worker.
Handbook prepared by the Health of Munition Work-
ers' Committee. Ministry of Munitions. London,
1917; 138 pp.

The Health of Munition Workers'
Committee, appointed by the British

Ministry of Munitions,

Health of have prepared a hand-
Munition book for directors, mana-
Workers in gers, foremen and others
the United in authority in munition
Kingdom works of all kinds. The

handbook is largely

based on the 20 Memoranda which have
been issued from time to time by the

committee, and which have been review-

ed in previous issues of the Labour Ga-
zette* The volume deals with the fol-

lowing subjects: Relation of Fatigue to

Industry, Hours of Labour, Sunday La-
bour and Night Work, Lost Time and
Incentive to Work, a Healthy Factory
Environment, Washing Facilities and
Baths, Seats, Clothing, etc., the Indus-

trial Canteen, Sickness and Accident,

Protection of the Eyesight, Industrial

Diseases, Welfare Supervision, Outside

Factory Conditions. The purpose of the

handbook is to state in brief, categorical,

and somewhat dogmatic form, the prin-

cipal steps which must be taken to main-

tain the health and efficiency of the

worker. In the appendices are given

regulations with regard to factories and
workshops; conditions under which ex-

penditure for canteen, recreation, etc.,

can be allowed as an expense for excess

profits duty ; canteen equipment ; medi-

cal certificates of incapacity for work;

order in regard to ambulance and first

aid arrangements at blast furnaces,- cop-

per and iron mills, foundries and metal

works ; and rules for the use of trinitroto-

luene.

*June, 1917, p. 502; August, 1917, p. 659; Sep-

tember, 1917, p. 763; January, 1918, p. 57.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

The closing of industries East of Fort

William for a few days by order of the

Fuel Controller occa-

In this sioned some loss of time,

Issue but apart from this and
some slackness due to

the scarcity of raw materials, employ-
ment was on the whole maintained at

a high level in February. The cost of

the weekly budget of staple foods was
$12.54 in February, as compared with
$12.42 in the previous month and $10.46
in February, 1917. The Departmental
index number of wholesale prices stood
at 263.5, as compared with 258.7 in the
previous month and 217.3 in February,
1917. There were 14 strikes in existence

at some time or other during the month
as compared with 11 in January; seven
of the new and two of the old strikes

were reported as having terminated leav-

ing five unterminated strikes on record
at the end of the month.

# # #

During February reports were re-

ceived from four Boards of Conciliation

and Investigation which
had been appointed to

inquire into disputes

between (1) The Algo-
ma Steel Corporation,

Limited, and steel work-
ers—settlement reported : (2) The Cana-
dian Pacific Railway Company and con-

ductors, baggagemen, brakemen, and
yardmen—report includes signed agree-

ments; (3) The Grand Trunk Railway

Proceedings

under the In

dustrial Dis-

putes Investi

gation Act

Company and machinists, boilermakers,

and blacksmiths—report includes signed

agreement; and (4) The Grand Trunk
Railway Company and maintenance of

way employees—majority and minority
reports submitted, company accepted

majority report. An application for a
Board was received from certain em-
ployees of the Collingwood Shipbuilding
Company, Limited, but constitution of

the Board had not been completed at

the close of the month. Settlements
were reported in two disputes in connec-

tion with which applications had been
received during preceding months, name-
ly, electrical workers at Steelton, em-
ployed by the Algoma Steel Corporation,

and maintenance of way employees of

the Grand Trunk Pacific Railway. In
one other dispute affecting Canadian
Northern Railway maintenance of way
employees the award of the Board was
made the basis of an agreement between
the parties concerned.

# # *

By Order-in-Council dated February

23, a Sub-committee of the War Com-
mittee of the Cabinet

National was created under the

Registration name '

' The Canada Reg-
istration Board, '

' to

take an inventory of the man power and
woman power of the country as a part of

the Government's policy of organization

and mobilization to "enable Canada to

make her maximum contribution towards
the successful prosecution of the war in
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men, food-stuffs, munitions and ships."

The personnel of the Board is as fol-

lows: Honourable G. D. Robertson, Min-
ister without portfolio, chairman; Mrs.

Adelaide Plumptre, Toronto, and Messrs.

F. Blanchard McCurdy, Halifax; G.

M. Murray, Toronto; Eugene McG.
Quirk, Montreal, and Thomas Moore,
Niagara Falls. Mr. E. L. Newcombe,
K.C.. as chairman of the Military Ser-

vice Council, and Mr. J. D. McGregor,
as Director of Agricultural Labour, are

members of the Board ex-offieio, and
provision is made for additions to the

membership.

The duties and powers of the Board
are as follows

:

(a) To make provision for a registra-

tion of all male and female per-

sons over 16 years of age residing

in Canada.

(b) To make such further provision

from time to time as may be deem-
ed necessary and expedient to en-

sure that the Board shall at all

times have as accurate informa-
tion as possible respecting the

man power and woman power of

the nation.

(c) To secure an inventory of such of

the industries in Canada as the

Board may determine with a view
to having accurate knowledge at

all times of the extent to which
the various classes of labour are

employed by such industries, the

hours of employment, wages paid
and such other information as the

Board may deem advisable.

(d) To formulate plans subject to the

approval of the Governor in Coun-
cil whereby the eligible men and
women of the nation may be made
more readily available for such
industries as are most essential

for the prosecution of the war.

The Board may, with the approval
of the Governor in Council, make regu-
lations for the efficient discharge of its

duties and may impose penalties for

violation of its regulations. The Order
provides for the co-operation of the dif-

ferent departments of the Government
and for the transfer to the staff of the

Board of any officer of any department
if it should seem desirable. Meetings
of the Board have already been held and
it is expected that organization will

shortly be concluded, and that the work
of registration will commence at an
early date.

=* # *

According to a preliminary report on

the mineral production of Canada dur-

ing the calendar year

Mineral Pro- 1917, just issued by the

duction in 1917 Department of Mines,

the total value of the

output was $192,982,837, as compared
with $177,201,534 in 1916, an increase

of 8.9 per cent. The total output of

the mines, however, did not increase at

the same average rate. The tonnage
output of many important products was
considerably less in 1917 than in 1916,

and over two-thirds of the increase in

value is to be attributed to coal, gypsum
and cement, in which the quantities

marketed were less than in the previous
year. The falling off in the production
of copper and gold is parth' due to the

diminished coal and coke output. Lead
and silver production was also diminish-

ed. There was, however, an important
increase in the production of zinc and
some gains were also shown in Cobalt,

molybdenite and nickel. The total value

of the non-metallic production, includ-

ing clav and quarry products, was $S6,-

352.085. as compared with $70,882,169,

in 1916, an average increase of 26 per
cent. Under this head practically every

product, except the stone quarry output,

shows an increased value of production,

but in the case of coal, graphite, gypsum
and cement, the quantities actually mar-
keted were less, notwithstanding the in-

creased values. The imports of anthra-

cite coal and dust during the year total-

led 5,320,198 tons, as compared witli 4,-

570.815 in 1916.
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British co-operative statistics for the

year ending December 31, 1916, which

appear in the January

British issue of the Quarterly

Co-operative Review of the British

Statistics Co-operative Union, dis-

close remarkable pro-

gress. The increase in membership for

1916 was 255,416 as against 210,514 for

the previous year. Deposits in the penny
banks conducted by co-operative socie-

ties increased during the year from $10,-

840,315 to $12,735,955, and the reserve

and insurance funds showed an increase

of over $1,000,000. The share capital

of the Retail Society was increased by
approximately $20,000,000, and the loan

capital also showed an increase. The
retail trade made a gain over 1915 of

$95,000,000, the grand total of the retail

trade of the British Co-operative Move-
ment for 1916 being $608,442,750. The
purchases per member for the year aver-

aged $172.85, an increase from $157.05.

The trade of the Co-operative Wholesale
Society of England increased from $215,-

508,735 in 1915 to $261,150,370 in 1916.

The trade figures for the Scottish Co-

operative Wholesale Society were $57,-

091,770 in 1915, as compared with $72,-

512,050 in 1916. The aggregate Whole-
sale and Retail Trade for the British

Co-operative Movement for 1916 was
therefore $942,105,170. There has been
a notable gain in the productive depart-

ments of the great wholesale societies in

the three war years'. Notwithstanding the
drain upon their labour resources for the

army and navy, the output of the Eng-
lish Co-operative Wholesale Society in-

creased from $45,546,590 to $81,837,545
and the Scottish Wholesale Society's

production increased from $14,035,235
to $23,940,520. The surplus for the

year was $81,675,295 as compared with
that of the previous year of $74,800,430,
a sum equal, after paving interest on
capital, to 30.60 per cent of the capital

employed in the Movement. During the

year 1916 the number of workers iff the
employ of the co-operative retail organi-

zations increased from 109,449 to 115,-

651. Adding to this the productive and

distributive workers in the employ of the

two wholesale societies, the aggregate

labour force is 158,715.

* * *

The fifteenth annual convention of

District 18, United Mine Workers of

America, was held at

Annual Fernie, B.C., February
Convention 18 to 28, with 28 dele-

of District 18, gates present. The con-

United Mine vention devoted much
Workers of time to a discussion of

America the dispute in the Drum-
heller mines, and it was

recommended that the miners in the

Drumheller field, except those employed
in the Moodie mine, should go back to

work and that the convention should

give financial and moral support to the

miners on strike at the Moodie mine
until the management recognized the or-

ganization and operated under the rates

of pay and working conditions obtaining

in other mines in the Drumheller field.

Questions affecting Workmen's Compen-
sation were discussed and a resolution

was passed calling for a broader defini-

tion of the term "accident" in the com-
pensation laws of British Columbia and
Alberta. A number of matters affecting

coal mines inspection and legislation

were discussed and resolutions were
passed as follows: approving the intro-

duction of the single shift system to

lessen the danger from explosions and
accidents, which it was stated occurred
largely on the night shift; suggesting

that the Alberta Mines Act be amended
so as to provide for the payment of

wages weekly, and for the appointment
of an inspector from among the mem-
bers of the miners' organization, who
should be subject to recall by a majority
vote of the miners and be paid by the

Government ; recommending that the Al-

berta Mines Act be amended so that in-

spectors and check weighers might be
appointed who would not be subject to

company influence, as it was alleged the
"working" inspectors necessarily are.

Other resolutions recommended that
miners be paid at the rate of 2,000
pounds to a ton instead of 2,240 pounds;
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that modern electric lamps and gas de-

tectors be installed in the mines, and that

the companies supply and maintain the

lamps without charge to the men. The
convention was of the opinion that the

dependants of soldiers should be pro-

vided for from the general revenues of

the Federal and Provincial Governments.
A motion to the effect that legislation

should be passed to provide for crip-

pled soldiers being taught new trades

was defeated and it was urged that ade-

quate compensation should be provided
in such cases. A resolution protesting

against the further extension of the em-
ployment of Asiatics was also passed,

and the convention favoured the boy-

cotting of products produced by Oriental

labour. It was decided to re-establish

the "District Ledger," formerly the

official organ of District 18. The ques-

tion of friction between the local unions
and District 18 with the head offices

in the United States received consider-

able discussion, but towards the close

of the convention telegrams were sent

to the president of the United Mine
Workers stating that the feeling which
had prevailed in some quarters against

the International had been eliminated

and to the United States Fuel Adminis-
trator suggesting that an arrangement
be made with the Canadian Fuel Con-
troller in respect to Canadian mines
similar to that effected in the United
States, for a permanent wage advance
and abolition of war bonuses. Calgary
was selected as the next place of meet-
ing.

w w w

The Mediation Commission appointed

by President Wilson to promote peace-

ful industrial relations

Reports of has submitted reports in

Mediation regard to the labour dis-

Commission of turbances which occur-

the President red in the copper min-
of the United ing industry in the
States Warren District of Ari-

zona during June and
July, 1917, and the famous Mooney case

in San Francisco. The disturbance in

Arizona culminated in the deportation

of 1,186 men to Columbus, New Mexico,
by a sheriff and his deputies. The Com-
mission found that the deportation was
wholly illegal and that the constitutional

rights of citizens and others had been
ignored by processes not provided by
law, and recommendations are made that

the evidence should be brought before
the proper authorities. In the Mooney
case the Commission recommends that

Tom Mooney be given a new trial, and
the hope is expressed that such action

be taken by the Supreme Court of Cali-

fornia, before whom an appeal is now
pending. In case the Supreme Court
fails to take such action the Commis-
sion recommends that the President use
his good offices to invoke action by the

Governor to the end that Mooney may
have a new trial. The report states that

the jury acted in good faith in Mooney 's

trial, but that because of subsequent de-

velopments there is doubt as to the jus-

tice of his conviction.

On March 9 an Order-in-Council was
passed providing for the limitation of

profits in the meat pack-

Regulation ing business in Canada.
of Packers' By the terms of the

profits Order no person or firm

in Canada, whose gross

sales exceed $750,000 shall engage in the

slaughter of livestock or the manufac-
ture of products therefrom except under
license issued by the Canada Food
Board. Apart from the issue of licenses,

the regulations are to be administered by
the Minister of Finance. As to limita-

tion of profits the Order stipulates that

:

A licensee shall, so far as prac-

ticable, so fix the prices on his sales

that the profit thereon or on that part

thereof not expressly excluded from
this limitation, shall not exceed two
per cent of the gross value of his sales

during any one year.

The section dealing with the disposal

of profits reads as follows:

If any licensee makes profits ex-

ceeding an amount equal to seven per
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cent upon the capital actually invest-

ed in his business, the licensee shall

be entitled to retain in addition to

such seven per cent, one-half of such

excess up to an amount equal to 15

per cent upon such capital. Provided,

however, that a licensee shall not be

entitled to retain any profits exceed-

ing an amount equal to two per cent

of the gross value of his sales during
any one year. All profits in excess

of those that the licensee may retain

shall belong to His Majesty, and shall

be paid by the licensee to the Receiver

General of Canada.

The Order-in-Council deals in detail

with such matters as profits of separate

branches, methods of computing sales

and profits, interest and similar pay-

ments, definition of capital, deprecia-

tion, repairs and maintenance, salaries,

taxes, .etc. Any business in which the

licensee has an interest and which he

was accustomed to treat as a Depart-
ment of his own general business is to

continue to be so treated. Provision is

made for regular reports to the Minis-

ter of Finance and any duly authorized

representative of the Minister of Finance
is to be given access to all books and ac-

counts of the firm and of subsidiary

companies. Reports of stock holdings in

other companies are also required. The
Minister of Finance is given power to

make regulations for carrying out the

provisions of the regulations and the

penalty for violation is a fine not ex-

ceeding $5,000 or imprisonment for a

term not exceeding six months, or both
fine and imprisonment. The Order-in-

Council is made retroactive to January
1, 1918, and is to continue in force dur-
ing the war and until further order.

A Bill has been introduced at the

present session of the Manitoba Legis-

lature to amend the

Labour Fair Wages Act, and
Jottings in the Alberta Legisla-

ture a "Mine Em-
ployees Compensation Act" has received
its first reading.

Leave to appeal to the Central Appeal
Court Judge from the judgment of His
Honour Judge Thompson, regarding
military exemption to coal miners, the

full text of which was given in the Feb-
ruary Gazette, p. 150, has been granted.

The Tramways Commission of Mont-
real has drafted a 35 year contract be-

tween the city and the Tramways Com-
pany. The contract calls for the con-

struction of 13 miles additional double

track lines, a uniform fare for Greater
Montreal, and provides that the company
shall allow its employees to organize in

labour unions if they so wish.

The Toronto Board of Control and
representatives of the civic firemen have
arranged a new schedule of pensions.

Allowances are based on the salaries in

effect at the time of adoption of the new
schedule and benefits are provided after

10 years of service. Old members will

contribute seven per cent and new mem-
bers nine and a half per cent of their

gross wages.

The United States Bureau of Educa-
cation is carrying on a campaign for the

Americanization of the 13 million foreign

born and the 33 million persons of for-

eign origin in the United States.

The United States Bureau of Mines
reports that 2,695 men were killed in

coal mining in the United States in the

year 1917. This is an increase of 470
over the previous year, and is the highest

fatality record in the industry in the

last seven years. It is said the demora-
lization caused by war-time conditions

is largely responsible-

The United States Official Bulletin of

February 19 announces that at that date

at least 90 per cent of the members of

the American army were insured. The
total amount of insurance on the books

of the Bureau of War-Risk Insurance

was $8,879,104,000. There was a total

of 1,082,009 applications on file and the

average amount applied for was $8,205.
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Mr. Frederick Urry, correspondent of

the Labour Gazette at Port Arthur, has
been appointed manager of the new On-
tario Government Employment Office in

that city.

According to the preliminary report
on mineral production in Quebec during
1917, issued by the provincial mines
branch, there were only 4 fatal acci-

dents as compared with 18 in 1916.

INDUSTRIAL CONDITIONS DURING FEBRUARY, 1918

I.—GENERAL REVIEW

Industries east of Fort William were

closed down February 9-11, by order of

the Fuel Controller, but

The Labour apart from this loss of

Market time and some slackness

on account of scarcity

of raw materials, employment was on the

whole maintained at a high level in

February. A further decline in steel

production was reported from Sydney,

but there was improvement at Sydney

Mines. There was some slackening in

metal working plants at Montreal and

at Toronto structural steel works were

rather quiet because of scarcity of ma-

terials. The large steel works at Sault

Ste. Marie were working at capacity.

Munition workers were in demand at

Montreal, and nitrators at Trenton, and

in the Parry Sound District. Shipyards

were busy at all points though hampered

at Quebec by unfavorable weather;

greater activity in shipyards was re-

ported from Sorel. Employment in

agricultural implement works was very

good and some overtime was worked, but

scarcity of cars for western shipments

was reported by some plants in Ontario.

Locomotive works were well employed,

but there was some loss of time in car

building because of scarcity of materials.

Automobile plants at points in Ontario

reported increased activity. In the

foods group employment was generally

good. Flour mills were active in the

east except at Toronto, where receipts

of wheat were behind schedule; in the

west activity was general. Meat packing

houses reported a good month, but there

was some quietness in the confectionery

trade. Sugar refineries were reported

slack at Montreal and Chatham. Abat-

toire hands were reported in demand at

Toronto. Tobacco workers were gener-

ally well employed, but employment for

brewery and distillery employees while

good in Quebec was poor in Ontario.

Employment in textiles was reported

good at all points; help was in general

demand and some overtime was worked.

With large orders on hand several im-

portant clothing establishments reported

slackening in employment because of

slow delivery of materials. Employment

for fur workers was declining, but for

cap and glove workers it was well main-

tained. Employment in pulp paper and

fibre continued very good except at Ot-

tawa, where water power difficulties

caused some slackening. Printers were

well employed throughout the country.

In word working, sash and door fac-

tories in the Maritime Provinces and at

many point in Quebec continued busy

on orders for Halifax, but there was

some slackness in Ontario and the west.

Shoe factories generally continued quiet.

A more active demand from agricultural
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districts increased employment in har-

ness factories. Preparations for spring

building improved conditions somewhat

in brick yards. During the greater part

of the month severe weather rendered

railway operations difficult, but although

a number of trains were taken off, traffic

employees were on the whole well em-

ployed and repair shops were busy.

Railway labourers were in demand at

Montreal, Fort William and Port

Arthur, Winnipeg and Saskatoon.

'Longshoremen were reported active ex-

cept at Sydney. Although ore shipments

from Cobalt showed a falling off employ-

ment in the mines was well maintained,

and British Columbia metal mines were

in steady operation. Muckers were in

demand at Fort William and Port

Arthur. In coal mining there was

activity in all fields except at the Drum-
heller mines in Alberta, where a dispute

was in progress. Coal miners were in

demand at Edmonton. In lumbering,

some camps were finishing work in the

woods and numbers of men were leaving,

but on the other hand bushmen were in

demand at Montreal, Ottawa, Toronto,

Port Arthur, Fort William, and Win-
nipeg, and bushmen and tie makers at

Edmonton. There was a demand for

farm help at Ottawa, Toronto, Winni-

peg, Saskatoon and Edmonton. Em-
ployment in the building trades as in-

dicated by the value of building permits

issued in 35 cities decreased 42.22

per cent as compared with January and

46.39 per cent as compared with Feb-

ruary, 1917. Carpenters were in de-

mand at Halifax and Toronto; brick-

layers and plasterers at Halifax and

painters at Ottawa.

Reports from 16 cities, showing the

number of workers temporarily engaged

and the wages paid these employees dur-

ing the first pay-roll period of two weeks

in February, indicated an increase of

almost 25 per cent in the number of

workers, an dan increase of nearly 23

per cent in the wages paid.

The loss of time in February on

account of industrial disputes, while

greater than in Jan-

Strikes uary, was much less

than in February of

last year. There were in existence at

some time or other during the month 14

strikes, affecting 3,266 workpeople and
involving a time loss of 44,152 working

days, as compared with 11 strikes, 976

workpeople and 7,898 days in January,

and 13 strikes, 6,139 workpeople and
120,414 days in February, 1917. On Feb-

ruary 1, there were on record four

strikes, affecting 206 workpeople. Ten
strikes were reported as commencing
during the month as compared with seven

in January. Seven of the new strikes

and two of the disputes carried over

from January were settled, leaving the

five following unterminated disputes, in-

volving 505 workpeople, on record at

the end of February: plumbers and
steamfitters, St. John, N.B. ; metal polish-

ers, Weston, Ont. ; moulders, Gait, Ont.

;

coal mine employees at Drumheller,
Alta., and civic firemen at Edmonton,
Alta.

Wholesale prices showed slight ad-

vances in many lines and substantial in-

creases appeared i n
Prices grains, fodders and some

metals and building ma-
terial. The index number of wholesale

prices reached 263.5 as compared with

258.7 in the previous month and 217.3

in February, 1917. In retail food prices

there were slight advances in nearly all

articles except fresh eggs, cheese, bread
and sugar which were slightly lower.

The average cost of a weekly family

budget of staple foods was $12.54 as

compared with $12.42 in the previous

month and $10.46 in February, 1917.
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II—THE INDUSTRIES AND TRADES

Metals, machinery and conveyances.

—Sydney reported the outputs of the

steel company adversely affected by

storms. The February production at

the Sydney steel plant in tons was: pig

iron and steel, 23,000; ingots, 28,000;

blooms, billets and slabs,

Manufactur- 24,000 ;
wire rods, 1,200

;

ing wire and wire products,

1,000 ; merchant bars,

5,500, as compared with a production in

January of: pig iron, 24,000; blooms,

billets and slabs, 21,500; merchant bars,

1,000 ; wire rods, 500 ; wire and products

of wire, 900. At the Sydney Mines steel

plant the production of iron was 6,500

tons and of steel 9,750 tons, compared
with 5,500 tons of iron and 7,725 tons of

steel produced during the previous

month. Halifax reported the smaller

ship repairing plants at Dartmouth ac-

tive, and reconstruction of the dry dock

nearly completed. Westville reported

steel working plants quieter and many
men in the employ of the Nova Scotia

Steel and Coal Company were laid off

during part of the month because of

scarcity of fuel. At Amherst the Canada
Car Company worked about half time

on car building owing to difficulties in

securing material, but other metal plants

were well employed. Truro also report-

ed steel works active. St. John reported

rolling mills running steadily and ship-

building yards active. Car shops at

Moncton were steadily employed, but

stove and furnace foundries were re-

ported quiet. Fredericton reported ma-
chine shops and foundries fairly busy.

Montreal reported a slackening in activ-

ity in the metals group and an over-

supply of labour; shipbuilding was ac-

tive, with plenty of labour available.

Quebec reported shipbuilding busy ex-

cept when interfered with by severe wea-
ther, and, at Sorel, where shipyards were
reported quiet last month, activity was
resumed. Sherbrooke reported fair con-

ditions in the metals group, and, at

Three Rivers, iron foundries and steel

plants were busy. Toronto reported the

iron and steel industries generally busy

;

structural steel works were somewhat
quiet owing to scarcity of material ; ship-

building was active and engine and
boiler plants had plenty of work; auto-

mobile and cycle manufacturers had an
active month and agricultural implement
manufacturers had large orders on hand
and reported a shortage of skilled la-

bour. Hamilton reported activity in the

metals group and a demand for labour in

locomotive shops and stove and furnace

foundries. At Niagara Falls, metal
working industries were busy and die-

makers and machine operators were in

demand. St. Catharines reported metal

jnants busy, although some shops closed

down for three days owing to fuel short-

age. Ottawa reported much greater ac-

tivity in iron industries and there was
a demand for skilled mechanics; the

sheet metal trade, however, was quieter.

Brockville reported boiler shops and au-

tomobile and carriage factories fairly

active, and stove and furnace foundries

busy. At Kingston the Canadian Loco-

motive Works was fairly active, and
the Kingston Shipbuilding Company and
Montreal Transportation Company were
busy fitting out boats for the coming
season. Belleville reported rolling mills

quiet for a few days but operating to

capacity at the end of the month. At
Peterborough, foundries and machine
shops were very active, and, at Gait, all

branches of the metals group were busy,

with a demand for moulders. Brant-

ford reported boiler and engine works,

carriage and wagon factories active and
a demand for skilled and unskilled la-

bour in stove foundries. Agricultural

implement plants were working over-

time on export orders. Kitchener and
Guelph reported activity in all branches

of the metals group, and, at Stratford,

there Avas a demand for skilled workmen.
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Woodstock reported a constant demand
for moulders, polishers and mounters in

stove and furnace foundries. London
reported the metals group busy. At St.

Thomas the Canadian Iron Corporation

and the Erie Iron Works were busy, but

the Norsworthy foundry was only fairly

active. Employees of the Michigan Cen-

tral and Pere Marquette shops were busy.

Chatham reported all foundries and ma-
chine shops so hampered by lack of fuel

that one company closed down and laid

off 80 hands; automobile and carriage

and wagon factories reported business

brisk. Windsor reported resumption of

activity in the automobile industry and
the bridge works and the Concrete Steel

Company were busy. Metal industries

at Owen Sound were well employed and
there was a scarcity of mechanics in some
branches. Orillia reported the agricul-

tural implement works hampered by
difficulty in obtaining cars for western
shipments. The Algoma Steel Corpora-
tion at Sault Ste. Marie was running
day and night. Winnipeg reported all

branches of the metals and machinery
group well employed, and, at Brandon,
agricultural implement plants and ma-
chine shops were busy. At Medicine
Hat the rolling mills were active, but
some metal-working establishments were
quiet. Calgary reported iron works fully

employed. At New Westminster, ship-

yards continued fully employed and ma-
chine shops were busy. Victoria report-

ed iron shipyards normally employed
and work at wooden shipyards was brisk.

Foods, liquors and tobacco.—Halifax

reported confectioneries short of woman
help. At Charlottetown, canning fac-

tories were running short time. At St.

John, flour and feed mills and the sugar
refinery were running steadily. Monc-
ton reported flour and feed mills quiet,

but bakeries and confectioneries active.

At Fredericton, flour mills, meat packing
houses and confectioneries were well em-
ployed. Montreal reported flour mills

busy, but sugar refineries, on account of
the difficulty in getting raw sugar, were
somewhat slack. Sherbrooke reported
abattoirs and meat packing houses and

baking and confectionery establishments

active and tobacco factories fairly busy.

St. Hyacinthe reported activity in cigar

and tobacco factories, breweries and dis-

tilleries. Toronto reported flour mills

slack owing to the delay in receiving

wheat shipments, some plants being tem-

porarily closed down ; abattoirs and meat
packing houses were active ; baking, con-

fectionery and fruit canning establish-

ments were comparatively quiet owing
to shortage of supplies. Hamilton re-

ported all branches of the food group
active, with a demand for cigarmakers

in large factories, and, at St. Catharines,

flour mills and meat packers were busy.

Peterborough reported flour and cereal

mills and meat packing houses busy. At
Brantford, flour mills and baking and
confectionery establishments were active,

but preserving companies were season-

ally quiet. Kitchener reported flour

mills, abattoirs and sausage factories ac-

tive and cigarmakers steadily employed

;

breweries were only fair, but the dis-

tillery at Waterloo was busy. Guelph
reported flour and feed mills active, but
breweries and cigar factories quiet. Bis-

cuit manufacturers at London were very
busy, and all cigar factories were well

employed. Chatham reported flour and
feed mills active, but the Dominion
Sugar Company was dull owing to lack

of raw material. At Winnipeg, confec-

tioneries reported a slight increase in

staff, but vegetable canneries were oblig-

ed to lay off a number of hands owing
to difficulty in securing supplies. Regina
reported flour mills running full time
and the abattoir fairly busy. Flour mills

at Moose Jaw, Prince Albert and Medi-
cine Hat continued active. Calgary re-

ported flour mills and meat packing
houses fully employed. At New West-
minster, vegetable evaporating plants
were shut down and cigar factories were
only partly employed. Victoria report-

ed breweries active and making large
shipments.

Textiles, cordage and carpets.—Truro
reported some slackening in woollen
mills, though there was no reduction in

staff. Cotton mills at St. John were
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busy, and, at Moncton, woollen mills

and underwear and knitted goods fac-

tories were active. Fredericton reported

the cotton factory running steadily with

a demand for more hands. Cotton mills

at Montreal were active, with many or-

ders on hand. Quebec reported cotton

mills very busy, and, at Sherbrooke, all

branches of the textiles group were ac-

tive. At St. Hyacinthe, knitting fac-

tories were working day and night. Tor-

onto reported woollen mills working to

capacity, and hosiery, underwear and
knitted goods establishments were busy;

carpet makers were well employed. Ham-
ilton reported cotton manufacturers ac-

tive «a,nd there was a demand for weavers.

St. Catharines reported manufacturers
of silk, underwear and knitted goods ac-

tive. At Kingston, cotton, woollen and
hosiery mills were very active, with some
demand for help. Peterborough report-

ed woollen mills and the cotton factory

busy. At Gait, cotton and woollen mills

were active, and, at Brantford, there

was a demand for help in woollen mills

and knitting factories. Kitchener re-

ported hosiery, felt and twine factories

busy. At Guelph, woollen spinning

mills, knitting factories and carpet fac-

tories were very active. Stratford re-

ported a demand for help in woollen

and knitting factories. London and St.

Thomas reported knitting companies ac-

tive, and, at Chatham, woollen mills were
working overtime. The worsted woollen

factory at Orillia installed additional

machinery and increased the number of

hands. Winnipeg reported bag com-
panies well employed, but knitting es-

tablishments were handicapped by lack

of material ; tent and awning makers re-

ported a slight increase in staff. Van-
couver reported an increased demand
for operators on sails, tents and awnings.

Clothing and laundering.—At Hali-

fax, clothing factories reported a de-

mand for woman help, and, at Truro,

the Eastern Hat and Cap Company was
Working overtime with a full staff. At
St. John, ready-made clothing establish-

ments were active on spring orders, and,

at Moncton, cap factories were active.

Quebec reported ready-made clothing es-

tablishments quiet, but, at Sherbrooke,

clothing factories were brisk. Glove fac-

tories at Three Rivers were hampered
by slow deliveries of materials. Hull
factories also reported difficulty in secur-

ing raw material, but, at St. Hyacinthe,
clothing trades were well employed.
Toronto reported garment workers well

employed, although not as busy as usual,

owing to difficulty in obtaining mater-
ials; women's whitewear factories were
active, with a constant demand for ex-

perienced operators. Hamilton reported
ready-made clothing factories active,

with a demand for labour in steam laun-
dries and dyeing and cleaning establish-

ments. At Niagara Falls, hat, corset

and suspender factories were active. Ot-
tawa reported clothing manufacturers
busy, though suffering from delays in

shipment of materials. Brockville re-

ported the Walthosen Hat Corporation
working full time and manufacturers of

gloves and fur goods well employed.
Brantford reported overall and shirt

companies very busy, and, at Kitchener,
help was in demand in shirt and collar

factories, button factories, glove and
whitewear factories. At Stratford,

ready-made clothing factories were fully

employed. Windsor reported that the
Peabody Overall Company, which had
been shut down for three weeks, had
re-opened with a very active demand for

woman help; the shirt factory also re-

quired help. At Orillia, a clothing fac-

tory which had been destroyed by fire

resumed operations. Winnipeg reported
ready-made clothing factories active, but
shirt factories rather quiet. Glove fac-

tories were fairly active, but furriers

were dull; whitewear factories reported
a slight increase in staff. At Vancouver,
the opening of the season in the ready-
made clothing trade created a demand
for operators, finishers and pressers, and
overall and shirt operators were fairly

well employed.

Pulp, paper and fibre.—St. John re-

ported the pulp mill running day and
night, and, at Newcastle, pulp mills were
busy, with unskilled labour in demand.
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Sherbrooke reported pulp and paper

mills active, and, at Three Rivers, there

was a demand for help. The E. B. Eddy
Company and the Beaver Board Com-
pany at Hull reported increased business.

Manufacturers of felt and tarred paper

at Hamilton were busy, and, at St.

Catharines, beaver board, pulp and
paper mills continued active. At Ot-

tawa, owing to low water and scarcity

of cars, the J. R. Booth ground wood
mill was partially shut down, about 100

employees being affected. The pulp and
paper mills at Sault Ste. Marie were
running at full capacity day and night.

Victoria reported the roofing paper fac-

tory at Sidney and pulp and paper mills

on the coast very busy.

Printing, publishing and paper. —
Halifax reported printing offices active,

and, at St. John, all printers were well

employed and binderies and paper box
factories were busy. Moncton, Newcastle

and Fredericton reported printers well

employed. There were no printers idle

at Montreal, and, at Quebec, printing

offices and binderies reported a busy
month. Sherbrooke and St. Hyacinthe
reported printers busy, but at Three
Rivers the trade was quiet. At Toronto,

printers, bookbinders and allied trades

were well employed, and all branches of

the printing, publishing and paper goods

group at Hamilton were active. Ottawa
reported the printing and publishing

group well employed, and, at Brantford,

there was a demand for woman help in

paper box factories. Kitchener reported

printers steadily employed and paper
box factories busy, and, at Guelph, news-

paper and job printing offices had an
active month. There was some demand
for job printers at Woodstock, and all

branches of the printing group at Lon-
don were well employed. Windsor re-

ported employment in newspaper and
job offices and in paper box factories

quiet. At Winnipeg, printing and pub-
lishing houses were fairly busy, and
paper box factories were well employed.

Brandon reported printers busy, and,

at Regina, help was in demand. Moose
Jaw and Prince Albert reported employ-

ment in the printing industry good.
Medicine Hat reported fair conditions,

and, at Lethbridge and Calgary, printers
were steadily engaged. At Vancouver,
employees of paper box factories were
not quite as busy as during the previous
month. New Westminster reported all

printers employed full time, and, at Vic-
toria, newspaper and job printing offices

were well employed.

Woodworking and furniture.—Hali-
fax reported sash, door and planing mills

operating at capacity day and night,

and, at Amherst, the piano company was
Avell employed. Truro reported the
woodworking factory running at capac-
ity. St. John reported sash, door and
planing mills operating steadily, and the
wooden box factory busy; brush and
broom factories were well employed. At
Moncton, sash, door and planing mills

and the cooperage works were steadily

engaged, and, at Newcastle, there was a
demand for skilled labour in planing
mills and sash and door factories. Fred-
ericton also reported activity in planing
mills. At Quebec, sash, door and broom
factories were active, but box factories

were quiet. Sherbrooke reported sash,

door and planing mills quiet, but chair
factories active. St. Hyacinthe reported
sash and door factories and wooden box
factories active, and furniture and organ
factories well employed. Woodworking
establishments at Three Rivers were busy
and the E. B. Eddy match factory at
Hull reported normal activity. At Tor-
onto, sash and door mills and wooden
box factories and furniture factories
were working steadily, and piano makers
had a good month. Hamilton reported
all branches of the furniture and wood-
working group active. Sash and door
factories at Niagara Falls were quiet, but
at St. Catharines were fairly active. Ot-
tawa reported box factories busy and an
improvement in broom factories. Sash,
door and planing mills at Brockville
were somewhat slack, but, at Kingston,
were fairly active. Piano factories at
Kingston were obliged to close down a
few days owing to lack of material.
Belleville reported sash, door and plan-
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ing mills busy and furniture factories in

need of help. Peterborough reported

sash, door and planing mills very active

;

one mill which was destroyed by fire was

being rebuilt. At Gait, sash, door and
planing mills were very busy, and, at

Brantford, sash and door factories were

fairly well employed and the piano case

factory was very busy. Kitchener re-

ported sash and door factories working

full time, wooden box factories busy, and

all furniture factories running full time.

Broom factories reported trade fair, the

piano and organ factory was active, and

the wooden toy factory, while having

plenty of orders, was closed down part

of the month owing to shortage of coal.

Guelph reported sash, door and planing

mills quiet, but piano and sewing ma-

chine factories busy. At Stratford, sash,

door and furniture factories were well

employed. Woodstock reported there

was some demand for skilled hands in

furniture and chair factories and in

piano and organ factories. London re-

ported activity in sash and door fac-

tories and in wooden box factories. At
Chatham, some sash, door and planing

mills were working short hours, but box

factories were busy. Windsor reported

sash and door factories well employed

and the piano factory running full time.

At Owen Sound, all branches of the

woodworking group, except the wooden
toy factory, were normally engaged. The
furniture factory at Orillia reported

difficulty in obtaining labour and a slight

falling off in demand. Winnipeg report-

ed sash and door factories dull, but, at

Brandon, sash and door factories and
planing mills were busy. Regina re-

ported fair conditions in the woodwork-
ing group, and there was some activity

at Moose Jaw in the manufacture of

wooden boxes. Planing mills at Prince

Albert and Medicine Hat were quiet. At
New Westminster the sash and door fac-

tory increased its staff and box factories

were fully employed; one factory added
a wooden toy department, employing

about 100 hands. Nanaimo reported

sash and door factories working steadily

but not at capacity. Wooden box fac-

tories at Victoria were busy.

Leather, boots, shoes, rubber. — The
Amherst Boot and Shoe Company re-

ported employment good, and, at St.

John, the tannery and boot and shoe

factory were steadily employed. Fred-
ericton reported tanneries working stead-

ily, the shoe factory busy and larrigan

factories working full time. Montreal
reported boot and shoe factories very
quiet and tanneries dull owing to the

small demand for leather. Quebec re-

ported tanneries active, but boot and
shoe factories and trunk and bag fac-

tories dull. At Sherbrooke, boot and
shoe factories were fairly active, and, at

St. Hyacinthe, tanneries were very busy
and boot and shoe workers were better

employed than during the previous

month. Three Rivers reported tanneries

and boot and shoe factories quiet, but, at

Sorel, tanneries were normally employed.
Toronto reported the boot and shoe in-

dustry quiet, though workers on harness

and horse goods were well employed, and
the Goodyear Tire and Rubber Company
was increasing its staff. Boot and shoe

factories at Hamilton were fairly busy,

and workers on trunks, bags, horse goods
and belting were active. St. Catharines
reported that rubber footwear factories

had a good month, and, at Ottawa, the

Hugh Carson leather company was in-

creasing its staff. Brockville reported
fair conditions in the manufacture of

harness and belting, and Kingston re-

ported tanneries active. At Peterbor-
ough, harness makers and boot and shoe
workers were busy. Gait reported an
improvement in boot and shoe factories

;

the Brandon Shoe Company at Brant-
ford were very busy; at Kitchener, tan-

neries were well employed, and while
some boot and shoe factories were busy
others were quiet. The Dominion tire

factory was working overtime and the

large rubber factories were very busy.

Tanneries at Stratford and London were
active. Winnipeg reported tanneries and
trunk and saddle factories fairly active,

and, at Brandon, tanneries were fairly

busy. Calgary reported trunk, bag and
harness workers fully employed. Em-
ployees of boot and shoe factories at Van-
couver worked steadily, and, at New



March, 1918 THE LABOUR GAZETTE 167

Westminster, the tannery was running

full time.

Clay, glass and stone.—St. John re-

ported cut stone and granite works dull.

Quebec also reported a quiet month, but,

at Sherbrooke, employment was fair. St.

Hyacinthe reported stone cutting yards

quiet, but brick plants and lime kilns

were active. Hamilton reported a de-

mand for labour in pottery and porce-

lain works. Brockville reported cut

stone and granite yards quiet. Belle-

ville reported the pottery active in the

manufacture of small wares and tile.

Kitchener reported stonecutters and
marble workers employed full time, but

for workers in brick, tile and sewer pipe

plants, employment was slack. Chatham
reported brick, tile and cement works

quiet owing to the severe weather. At
"Windsor, cut stone and brickyards were

making preparations for the spring de-

mand. Regina. reported cut stone and
granite works very quiet. Brick plants

at Medicine Hat continued quiet, but the

stoneware company reported business

brisk. Victoria reported the pottery and
sewer pipe plant operating steadily.

Paints, oils, chemicals, explosives. —
Halifax reported the paint factory ac-

tive, but, at Montreal, there was a re-

duced demand for paints and oils. The
destruction of a wax candle factory by
fire threw 15 employees out of work.

Sherbrooke reported manufacturers of

acids and extracts active, but Three

Rivers reported paint mills handicapped

by delay in coal and freight shipments.

Toronto reported paint and varnish

plants busy on spring orders, and chemi-

cals and soap works were in steady

operation. At Hamilton, all branches of

the paints and chemical group were ac-

tive. The cyanamid plant at Niagara

Falls was quieter owing to lack of elec-

tric power. Brantford reported starch

and varnish factories well employed.

Windsor reported paint and varnish fac-

tories active and manufacturers of ex-

tracts and drugs busier than usual at

this season. At Regina, the oil refinery

was running full time and the soap

works reported business fair. At Medi-

cine Hat the linseed oil mills were fairly

busy. Victoria reported the paint and

soap factory working steadily.

Earnings of the Canadian Pacific Rail-

way during January, 1918, were $10,-

789,817, as compared
Transporta- with $10,158,307 for the

tion same month in the pre-

vious year. St. John
reported that heavy snowstorms inter-

fered with railway operations. At Monc-
ton, railway traffic was very active and
repair shops were busy. Newcastle re-

ported that heavy snowfalls necessitated

much overtime, and, at Fredericton, rail-

way men had more work than they could

handle. Montreal reported that the de-

mand for freight handlers exceeded the

available supply of experienced men.
The Canadian Pacific Railway shops at

Angus were brisk, but shops in Mont-
real reported a slackening owing to

shortage of materials. Quebec reported
railways active and much employment
in keeping lines free of snow. Toronto
reported that steam and electric railways

were operated under unusual difficulties

owing to frequent snow blockades. Rail-

way repair shops had a large quantity

of work on hand. Hamilton reported
railway traffic and repair shops active,

and, at Niagara Falls, all railways were
busy. Brockville reported steam rail-

ways active ; some passenger trains were
taken off. Gait reported steam and elec-

tric railways busy, and, at Kitchener,
freight departments were well employed.
The Grand Trunk Railway shops at

Stratford were well employed. London
reported that the general curtailment of

passenger train service by the Grand
Trunk and Canadian Pacific railways
set back quite a number of passenger
conductors and brakemen, but freight

traffic was heavy. The London street

railway took off eight cars for a part of

the month to conserve electric power but
these were later returned to service. St.
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Thomas reported the railroad traffic con-

gestion was somewhat relieved, and rail-

road employees, with the exception of

those on the Wabash, were well em-
ployed. The Wabash line removed a

number of locomotives from the Cana-
dian division, which laid off a number
of emploj^ees. Railway repair shops at

North Bay reported business brisk.

Sault Ste. Marie reported that railways

were having difficulty in handling

freight owing to snow and frost, poor

coal and shortage of cars. Winnipeg and
Brandon reported employment in rail-

way repair shops well maintained. Re-

gina reported that several passenger

trains were taken off
%
and that freight

service was only fair. Moose Jaw re-

ported railway traffic not heavy, though
there was considerable overtime in re-

pair shops. At Prince Albert, railway

conditions were somewhat improved.

The Canadian Pacific Railway at Medi-
cine Hat reported improvement, Cal-

gary reported railways fully employed
and repair shops busy. New Westmins-
ter reported street and electric railway

business improving, freight traffic being

exceptionally heavy; railway repair

shops were fully employed. While work
at the Canadian Pacific Railway repair

shops in Vancouver was reported plen-

tiful, the shops have been placed on eight

hours a day for five days and four hours
on Saturdays. Halifax and St. John
reported 'longshoremen very active, but

at Sydney 'longshore work was quieter.

Victoria reported some improvement in

coast navigation, several boats which had
been tied up during the winter having
been placed in commission.

Sherbrooke reported copper and as-

bestos mining active and mills and con-

centrators fairly busy.

Mining At Cobalt, ore ship-

ments during February
amounted to 26 cars containing approxi-

mately 2,128,376 pounds, compared with

39 cars containing 2,909,995 pounds dur-

ing January, the falling off being attri-

buted to severe winter weather and the

short month. Bullion shipments were

somewhat lower, there being a tendency
on the part of the producing companies
to hold their silver ore for expected
higher prices. Shipments of bullion

were 220,117.80 ounces, compared with
830,964.78 ounces in January. Gold
mines at Porcupine and Kirkland Lake
reported the supply of labour more ade-

quate. The Alexo Nickel mine near Por-
quois Junction was shipping ore at the
rate of nearly one and one-half mil-

lion pounds per month, as compared with
1,000,000 pounds monthly during 1917.

Fernie reported metal mines in the dis-

trict steadily employed.

The coal output of the Dominion Coal

Company was 268,000 tons, compared

with 274,000 tons in January, the short

month being responsible for part of the

decline. Compared with the first two

months of last year there was a decrease

of 77,000 tons, and it was estimated that

the output for the year would show a

decrease of at least 300,000 tons from

the production of 1917. The Sydney
mines coal output was 44,000 tons, com-

pared with 48,900 tons in January. The
coke output of the Dominion Steel Com-
pany was 42,000 tons and that of the

Sydney Mines coke ovens 9,050 tons.

Westville reported that the Allan shaft

of the Acadia Coal Company, where an

explosion occurred in January, was again

being operated, but that the Albion plant

which was closed in December last on

account of fire was not in condition for

re-opening. The Intercolonial Coal Min-

ing Company was working steadily and
raised about 15,000 tons. Amherst re-

ported that some old shafts were being

opened in the River Hebert district.

Fredericton reported continued activity

in coal mines at Minto. Calgary report-

ed the coal mines of the district, with the

exception of the Drumheller field, where

a dispute was in progress, were working
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to the capacity of the men employed.

Lethbridge and Fernie reported coal

mines operating steadily, and, at Fernie,

coke ovens were fully employed. Na-

naimo reported coal mines on the Island

steadily employed but short of men.

Halifax reported that repairs to the

various industrial plants and the erec-

tion of temporary dwell-

Buildin? and ing houses were proceed-

Construction ing rapidly, and that

the reconstruction opera-

tions were giving employment to about

4,000 men. Sydney reported some activ-

ity in building and repairs, but, at St.

John, building was dull. Moncton also

reported building quiet. At Montreal it

was estimated that only one-quarter of

the available equipment of the large con-

tractors was in actual use and many
building tradesmen were out of work.

Sherbrooke reported quietness in all

branches of building and construction,

and other Quebec cities reported build-

ing dull. Toronto reported a number of

building tradesmen out of employment
and some carpenters obtained work in

other places. At Hamilton, building

tradesmen, while handicapped by wea-

ther conditions, were all actively em-,

ployed ; about 25 plasterers went to Hali-

fax. Peterborough reported building

active, and Windsor reported extensive

building and construction work for the

Canadian Steel Corporation at Ojibway,

but with these exceptions building was
reported quiet at all Ontario centres.

"Winnipeg and Brandon reported build-

ing practically at a standstill. Other
western cities reported building quiet,

and, at New Westminster and Nanaimo,
no building was being done. Victoria

reported that construction work on the

new Government wharf at Ogden Point
was approaching completion. The value

of building permits issued in 35 cities

decreased from $1,562,637 in January
to $901,933 in February, or 42.22 per
cent. As compared with February,

1917, there was a decrease of $780,562,
or 46.39 per cent.

Westville reported that despite the

very heavy snowfall the lumbering in-

dustry continued active.

Lumbering Newcastle reported that

heavy snowfalls and lack

of unskilled labour interfered with lum-

bering operations. Quebec reported that

some of the lumbering camps in the Lake

St. John district were closing down ow-

ing to the heavy snowfall. Sherbrooke

reported lumbering camps active, but in

the Ottawa district lumbering operations

were somewhat reduced because of diffi-

culty in securing bushmen. At Peter-

borough lumbering was active, but heavy

snowfalls made it difficult to bring out

logs. Port Arthur reported that more

men were wanted in lumber camps and

that outputs were being curtailed accord-

ingly. Prince Albert reported lumbering

camps preparing to finish for the season

and small squads of men were coming

back from the woods. Calgary reported

a continued demand for men for lumber

camps and sawmills. New Westminster

reported sawmills working steadily and

nearly all shingle mills operating two

shifts. Logging camps in the Nanaimo
district were fairly well employed, and

sawmills were short of labour. Victoria

reported activity in the lumbering and

logging industry.

Sydney reported fishing quiet. Prince
Albert reported that lake fishing show-

ed improvement ; many
Fishing men and teams were

employed and fair

catches were made. New Westminster

reported no fishing being done except

for the local market, At Nanaimo the

herring season was nearly over.



170 THE LABOUR GAZETTE March, 1918

III.—LABOUR AND INDUSTRY IN THE PROVINCES

Nova Scotia

At Halifax, reconstruction of the dry
dock was nearing completion, and
small shipyards at Dartmouth were ac-

tive on repairs. Stove and furnace

foundries were working overtime and
confectioneries were short of woman
help, which was also in demand in ready-

made clothing factories. Employment
for printers was good; sash, door and
planing mills were running day and
night, and the paint factory was active.

All 'longshoremen were employed.

Sydney reported steel outputs fairly

well maintained despite adverse weather
conditions. Shipbuilding and repairing

yards were not as active as during last

month, but normal conditions obtained

in stove and furnace foundries. Coal

outputs, owing in part to the short

month, were less than in January.
Westville reported all steel working

plants quiet, and many men in the em-
ploy of the Nova Scotia Steel and Coal

Company were laid off during part of

the month, the company finding it diffi-

cult to secure fuel to keep all depart-

ments in operation. Woodworking plants

were somewhat quiet and* freight ship-

ments were less than in January. The
coal mining situation, while improved
over that of the previous month, still

remained serious. The Allan shaft of

the Acadia Coal Company was again in

operation, but the Albion colliery, which
closed down in December on account of

fire, was not re-opened. The Interco-

lonial Coal Mining Company worked
steadily during the month. Despite

heavy snowfalls the lumbering indus-

try continued active.

At Amherst the Canada Car Com-
pany was working about half time on
car building, owing to shortage of ma-
terial, but the International Engineer-
ing Company and the Rhodes-Curry
Company were well employed. The Am-
herst Piano and the Amherst Boot and

Shoe Company were steadily engaged.

Coal mining was very active and two
old shafts were being re-opened in the

River Hebert district.

Truro reported the steel works oper-

ating two shifts. Woollen mills were
commencing to slacken a little, though
there was no reduction in staffs or short

time. The Eastern Hat and Cap Com-
pany was working overtime, and the

woodworking factory was employed at

full capacity. Railway trainmen and
machinists were working long shifts and
sectionmen were in demand.

New Brunswick

St. John reported rolling mills in

steady operation and shipbuilding yards
continued active. The sugar refinery and
other branches of the foods group were
well emplo}Ted and cotton mills were
busy. The pulp mill was running day
and night and all printers were em-
ployed. Sash, door and planing mills

were running steadily, and wooden box
factories and brush and broom factories

were busy. The boot and shoe factory

was working steadily. 'Longshoremen
were well employed.
Moncton reported steady conditions

in the manufacture of locomotives, cars

and parts, but stove and furnace foun-

dries were quiet. Biscuit factories and
bakeries were active, but other branches
of the food group were somewhat dull.

Employment in woollen and underwear
factories and in hat and cap factories

was good, printers were well engaged,
and steady conditions prevailed in the

woodworking and furniture group. Em-
ployment was good on steam railways

and in repair shops.

Newcastle reported shipbuilders very
busy and pulp and paper mills were
working day and night, with unskilled

labour in demand. Planing mills and
sash and door factories were well em-
ployed. Steam railway employees were
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very busy, but lumbering operations con-

tinued to be handicapped by heavy snow-

falls and lack of unskilled labour.

Fredericton reported machine shops

and foundries and the cotton factory

running steadily, and sash, door and
planing mills busy. Employees of larri-

gan factories were working full time.

Railway men had plenty of employment
and the coal mines at Minto continued

active.

Quebec

Montreal reported a falling off in ac-

tivity in some branches of the metals

group, owing to delay in receipt of raw
materials. Shipbuilding was active.

Flour mills were well employed, but

sugar refineries, on account of difficulty

in getting raw sugar, were somewhat
slack. Cotton mills were active and re-

ported a large number of orders still

on hand. Manufacturers of clothing

were busy and printers had a good

month. Tanneries and boot and shoe

factories remained quiet. Fifteen em-

ployees were thrown out of work owing
to fire in a candle factory. Freight

handlers had all the work they could

do and the demand for men exceeded the

supply.

Quebec reported shipbuilding busy

and cotton mills active. Newspaper and
job printing plants and sash and door

factories were active, but box factories

were quiet. Tanneries were active, but

boot and shoe factories continued dull.

Some lumbering camps in the Lake St.

John district were closing down owing
to heavy snowfalls.

Sherbrooke reported the metals group
fairly active, and cotton and woollen

factories busy. Pulp and paper mills

and newspaper and job printing estab-

lishments were well employed, but sash,

door and planing mills were quiet. Boot
and shoe factories were fairly busy.

Employees of steam railways had plenty

of work and active conditions prevailed

in copper and asbestos mining. Lum-
bering camps were active, but saw mills

and shingle mills were quiet.

St. Johns and Iberville reported that

all local industries worked full time, with

the exception of the Hearst Accumu-
lator Company, which was short of lead.

Furriers were quiet, but all the other

trades were well employed.

Three Rivers reported that the Canada
Iron Foundries had plenty of work and
their machine shops were running day
and night ; other iron working establish-

ments were also running full time. The
Wabasso Cotton Company was employ-
ing all hands regularly and glove fac-

tories were busy. There was a demand
for men at the Wayagamack Pulp and
Paper Company, and the St. Maurice
Paper Company was working steadily.

Tanneries and boot and shoe factories

were rather slack. Paint mills were fair-

ly busy, but were hampered by delay in

coal shipments.

At Hull, building manufacturers re-

ported some improvement, though there

was still some difficulty in securing raw
material owing to freight congestion and
railway embargoes. The E. B. Eddy
Company reported business improved as

compared with January, freight conges-

tion affecting raw materials having been
overcome. The Beaver Board Company
was very busy, and extra help was taken

on during the month by the Canada Ce-

ment Company.

St. Hyacinthe reported the metal, ma-
chinery and conveyances group fairly

active but some difficulty in securing

raw material. Flour and feed mills,

abattoirs and bakeries and confection-

eries were active. Cigar and tobacco

manufacturers and breweries and dis-

tilleries were busy. Knitting factories

worked day and night and overall fac-

tories were short of help. The clothing

trades were fairly well employed and
steam laundries had a good month.
Printers were busy and the paper box
factory fairly active. Sash and door and
wooden box factories were active, and
furniture and organ factories had plenty

of work. Tanneries were very busy, and
boot and shoemakers better employed
than during the previous month. Stone
cutters had a quiet month; brickmaking
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establishments and lime kilns were ac-

tive. Railway workers were very active

in all branches, extra gangs being en-

gaged in clearing the yards. Farm
hands were scarce; farmers could not

secure the help necessary to cut fire-

wood in spite of the high prices offered.

At Sorel, shipyards which were re-

ported quiet last month showed a revival

of activity and large numbers of men
were engaged upon repairs and new
vessels. Foundries were busy and the

mica factory and tannery were well em-

ployed.

Toronto reported the iron and steel

industry generally busy, and some
plants working on special orders were

being operated to capacity. Structural

steel plants were rather quiet, owing to

scarcity of raw material, but shipbuild-

ing was active. Agricultural implement
manufacturers had large orders on hand
and reported a shortage of skilled la-

bour. Flour milling was slack, owing to

the delay in receiving wheat shipments,

some plants being closed down tempor-

arily. Abattoirs and meat packing

houses were active. Baking, confection-

ery and fruit canning firms were quiet,

owing to shortage of materials. Cigar

makers were fairly busy. Woollen mills

wrere working to capacity with pleuty

of orders. Hosiery, underwear and
knitted goods establishments were busy
and carpet workers had plenty of em-

ployment. Cloak and garment workers

were active, with a demand for woman
labour. "Women's whitewear factories

also reported a demand for experienced

operators. Printers, bookbinders and
allied trades had a good month. Sash

and door factories, wooden box makers,

and furniture factories were working
steadily, and piano makers had a good

month. The boot and shoe trade was
quiet. Paint and varnish plants were

busy with spring orders and chemical

and soap works were in steady opera-

tion. Severe weather interfered with

the movement of freight on steam rail-

ways and repair shops had a large quan-

tity of work on hand.

Hamilton reported all branches of the

metals group busy and a demand for

labour in locomotive shops and stove

and furnace foundries. The demand for

cigarmakers in large factories continued
and there was a demand for weavers
in cotton factories. Steam laundries and
dyeing and cleaning establishments re-

ported a demand for labour, and ready-

made clothing factories, shirt, collar and
button factories and women's whitewear
factories were busy. All branches of the

printing and publishing group were well

employed and woodworking and furni-

ture factories were active. There was
a demand for labour in pottery and por-

celain works.

Niagara Falls reported metal-working
industries of all kinds busy and die-

makers and experienced machine oper-

ators in demand. Hat, corset and sus-

pender factories were active, but planing
mills were quiet on account of the slack-

ness in building. Railways were busy,

though bad weather and lack of motive
power delayed freight services. At Wel-
land all industries were active, and at

Port Colborne lake vessels were being
fitted out for the coming season.

St. Catharines reported metal-working
establishments active, although some of
them had closed down for a few days
owing to fuel shortage. Flour mills,

meat packers and confectioneries con-

tinued busy and breweries were dull.

Manufacturers of silk, knitted goods and
underwear were well employed, and
beaver-board, paper and pulp mills con-

tinued busy. Sash, door and planing
mills, and the various branches of the

woodworking trade were fairly active.

Rubber footwear factories had a good
month.

Ottawa reported a demand for boiler-

makers, but employment for sheet metal
workers was dull. Machinists and
moulders were in demand at the Vic-

toria Foundry Company, which was
much busier than in January. There
was an improvement in clothing, al-

though trade was hampered by uncer-

tainty in the shipment of raw materials.

The printing, publishing and bookbind-
ing trades were busy, and paper box and
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bag factories reported employment well

maintained. Wooden box factories con-

tinued busy. At Arnprior the factory

of the newly organized Arnprior Cabi-

net Company was opened and operations

begun with a staff of 30. Short time

was reported in the Parker Broom fac-

tory owing to delay in receiving ma-
terial. Additional help was being taken

on in leather factories. Owing to low
water and a scarcity of cars, the J. R.

Booth ground wood mill was partially

shut down, about 100 employees being

affected, and the general mill operations

were also quieter. Lumbering opera-

tions were, somewhat reduced owing to

difficulty in securing bushmen.

Brockville reported employment in

the metals group and in flour and feed

mills fair. Newspaper and job printing

offices were busy, but sash, door and
planing mills were not very active. Rail-

way transportation was steady and a

number of boats were being repaired

prior to the opening of navigation.

Kingston reported the Canadian Loco-

motive Works fairly active, and the

Kingston Shipbuilding Company and the

Montreal Transportation Company were
very busy fitting out boats for the com-
ing season. Help was in demand at

cotton, woollen and hosiery mills. Sash,

door and planing mills were fairly busy
and piano factories were active, though
closed down a few days owing to lack

of material.

Belleville reported activity in all

branches of metal manufacturing, with

a demand for labour in some establish-

ments. Newspaper and job printers were
well employed; sash, door and planing

mills were somewhat quiet, but furniture

factories were busy. The pottery was
steadily engaged.

Peterborough reported electrical work-

ers and employees of foundries and ma-
chine shops active, and flour and cereal

mills and meat packing houses busy.

Employment in woollen mills was good
and newspaper and job printers were
well employed. Forty men were thrown
out of employment by a fire which de-

stroyed the Peterborough Planing Mills,

but rebuilding operations were to be

commenced as soon as possible.* Heavy
snowfalls interfered with lumbering
operations.

Gait reported all branches of the

metals group busy and flour mills work-
ing day and night. Cotton and woollen

factories and the silk mill were active,

with a demand for help. Sash, door
and planing mills were very busy, and
employment in boot and shoe factories

was improving.

Brantford reported the manufacturers
of engines and boilers active and car-

riage and wagon factories were busy on
summer orders. The Buck Stove and
Range Company was busy and short of

labour. All agricultural implement fac-

tories were very active on export orders
and were working overtime. Flour mills

were running full time and baking and
confectionery establishments reported an
active month. Woollen mills and knit-

ting mills were very busy and short of

help. The Brantford Cordage Company
was very active and was employing
Chinese labour. Shirt and overall manu-
facturers reported business brisk. Print-
ing establishments were active, but box
manufacturers reported a shortage of
woman help. Sash, door and planing
mills were fairly well employed, and the

piano-case company was busy. The
Brandon Shoe Company was very ac-

tive and the starch and varnish factories

were well employed.

Kitchener reported activity in the
metals group, and some demand for ma-
chinists. Flour mills and bakeries and
confectioneries were busy and cigar-

makers were steadily employed. The
hosiery, felt and twine factories were
active, and operators were in demand
in shirt and collar factories. Help was
also in demand in button factories, glove
factories and whitewear factories. Sash
and door factories worked full time,

wooden box factories were busy, and all

furniture factories and piano and organ
factories were running full time. Tan-
neries were active, but boot and shoe
factories were only fairly well employed.
The Dominion Tire factory was work-
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ing overtime and both of the large rub-

ber factories were very busy.

Guelph reported all machine shops
and foundries active, with the supply
of labour equal to the demand. Flour
and feed mills were busy, but breweries

and cigar factories were quiet. The
Guelph Cotton Spinning Mills and the

Dominion Linen Mills were running at

full capacity and reported a shortage

of woman workers. Woollen spinning

mills and all knitted goods factories were
very active. Carpet mills were busy
and steam laundries were advertising

for woman help. Newspaper and job

printing houses and paper box factories

had a good month. Piano and sewing
machine factories were brisk.

Stratford reported a demand for skill-

ed workmen in the metals and machinery
group, and in woollen, hosiery and knit-

ting factories. Newspaper and job print-

ers were working full time, and sash,

door and furniture factories and the

Grand Trunk repair shops were well

employed.
At Woodstock there was a constant

demand for moulders, polishers and
mounters in stove and furnace foundries,

but in baking and confectionery and in

underwear and knitted goods the sup-

ply was equal to the demand. There
was some demand for job printers and
for skilled hands in furniture and chair

factories and in piano and organ fac-

tories.

London reported the metals group well

employed, though a shortage of raw ma-
terials was affecting business. Biscuit

factories and cigar factories were busy,

and hosiery and clothing establishments

were active. Newspaper and job print-

ers had a busy month. The curtailment

of railway passenger trains lessened em-
ployment for passenger trainmen, but
freight traffic was active. The street

railway took off several cars during the

month to conserve electric power.

St. Thomas reported the Canada Iron
Corporation busy and Michigan Central
shop employees well engaged with the

exception of a few days when car re-

pairers were on strike. Pere Marquette

employees also were busy. The Nors-
worthy Foundry Company was only
fairly well employed, but the Erie Iron
Works reported business brisk. The St.

Thomas Packing Company was busy and
the Monarch Knitting Company worked
full time. Newspaper employees had a

normal month and job printers were
busy. The Just-Wright Shoe Company
was increasing its staff. Railroad traf-

fic men continued busy with the excep-

tion of Wabash employees ; a number of

locomotives were removed from the Can-
ada division.

Chatham reported all foundries and
machine shops active, but still handi-

capped by a lack of fuel, and one com-
pany was compelled to close down en-

tirely and lay off 80 hands, owing to

lack of gas. Automobile and carriage

and wagon factories were brisk and flour

and feed mills were busy. The Dominion
Sugar Company was dull owing to lack

of raw material. The abattoir, while

active, was short of cars. Woollen mills

were still working overtime and the

American Pad and Textile Company was
short of hands. Sash, door and planing
factories were working short hours, but
box factories were busy. Brick, tile and
cement works, owing to severe cold

weather, were quiet. Steam railways

were active, but the electric railway was
out of service the greater part of the

month owing to fuel shortage.

Windsor reported the bridge works
and the concrete steel company active,

and automobile plants running to full

capacity; stove and furnace factories

were somewhat quieter. The Canadian
Postum Company was running short-

handed and flour mills were dull. Cigar
factories reported a demand for woman
help. The Peabody Overall Company,
which had been shut down for three

weeks, re-opened and placed agents in

Kingsville, Leamington and Windsor to

employ all the woman help they could

secure. Help was also in demand at the

shirt factory. Newspaper and job print-

ing was quieter. Sash and door factories

reported business good and the piano

factory was running full time. The
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Standard Paint and Varnish Company
reported an increase in business and

the Canadian Salt Company was very

busy; manufacturers of drugs and ex-

tracts were active. The gas plant con-

tinued to have difficulty in supplying

consumers and the electric light plant

cut down the use of street and store

lights.

At Owen Sound the metals group was
active with some demand for mechanics.

Woollen mills were still closed down. All

branches of the woodworking group, ex-

cept the wooden toy factory, were nor-

mally engaged.

Orillia reported the agricultural im-

plement factory hampered by difficulty

in obtaining cars for western shipments,

flour mills were working overtime and
the worsted woollen factories put in more
machinery and increased the number of

its hands. A clothing company which
had been destroyed by fire resumed
operations, employing 16 hands. The
furniture factory reported difficulty in

obtaining labour.

Cobalt reported the supply of labour

adequate, though there was some falling

off in ore shipments due to severe wea-

ther and the short month. The supply
of labour was also reported more ade-

quate at gold mines in the Porcupine
and Kirkland Lake district.

Sault Ste. Marie reported the Algoma
Steel Corporation operating day and
night and pulp and paper mills were also

running at full capacity. Iron mines
were getting out more ore owing to an
improvement in the supply of labour.

Port Arthur and Fort William report-

ed activity in shipbuilding and all other

industries were working regular hours.

Manitoba

Winnipeg reported the metals group
active and flour mills and meat packing
plants normally employed. Confection-
eries reported a slight increase in staff

and vegetable canners, while reporting
business good, were obliged to lay off a

number of employees, owing to diffi-

culty in securing material. Bag com-
panies were well employed, but knitting

factories reported business dull. In tent

and awning factories a few extra hands
were employed. Clothing factories re-

ported February conditions somewhat
above the average, but in shirt factories

there was some dullness. Glove factories

were fairly busy, but furriers reported

business dull. Whitewear factories re-

ported a slight increase in staff. Print-

ing and publishing houses were fairly

busy, and paper box factories reported

business very good. Sash and door fac-

tories were dull, but soap factories were

,

fairly well employed. Tanneries and
manufacturers of saddlery were fairly

busy. Employment in railway repair

shops was well maintained.

Brandon reported machine shops busy,

flour and cereal mills active, and cigar

factories dull. Tanneries were fairly

busy and leather factories well employed.

Saskatchewan

Regina reported flour mills running
full time and the abattoir fairly busy.

Help was in demand in newspaper and
job printing establishments, and sash,

door and planing mills were fairly ac-

tive. The oil refinery was running full

time and the soap works reported busi-

ness fair. Freight traffic was somewhat
quiet and several passenger trains were
taken off. Railway repair shops were
fairly busy. Farmers were hiring men
for the spring season.

Moose Jaw reported flour mills run-
ning full time, but abattoirs and meat
packing houses somewhat quiet. News-
paper and job printing houses reported
activity. Sash and door factories were
quiet, but wooden box factories were
fairly active.

Prince Albert reported flour mills

working full time, but abattoirs quiet.

Newspaper and job printing offices re-

ported activity with help scarce. Plan-
ing mills were quiet. There was an im-
provement in railroad conditions and
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continued heavy shipments of wood to

southern points. Lumbering camps were
finishing for the season and small squads

of men were coming back from the woods.

There was an improvement in fishing

in northern lakes, though the extreme

cold still interfered with operations.

Alberta

Medicine Hat reported rolling mills

active, but other metal working indus-

tries, with the exception of a few en-

gaged in special work, were somewhat
quiet. Flour mills were brisk, but other

branches of the foods group were fairly

quiet. Printers were fairly well em-

ployed, but woodworkers were very

quiet. Brickyards continued quiet, but

the' stoneware industry was very brisk.

Railway employment showed improve-

ment.

Lethbridge reported flour mills work-

ing overtime and planing mills busy.

Coal mining was very active, though

there was still a shortage of men.

Calgary reported iron works fully em-

ployed and the Ogden locomotive shops

working nine hours per day owing to the

pressure of work. Flour mills were still

running double shifts and abattoirs and
meat packing houses were fully employ-

ed. Newspaper and job printing firms

reported employment good, and em-

ployees of leather factories were steadily

engaged. Railway crews and employees

of repair shops were busy. Coal mines

in the district, with the exception of

Drumheller, where some men were out

on strike, were working at full capacity.

There was still a good demand for men
in lumber camps and sawmills.

British Columbia

Fernie reported job printing active,

and one plant which had been closed

down for two years was about to be re-

opened. Owing to severe weather only

a few planing mills were operating.

Freight traffic was considerably reduc-

ed owing to the temporary suspension
of operations in the lumbering industry
and in planing mills. Metal mining in

the district was active and coal mines
and coke ovens were steadily employed.

New "Westminster reported shipyards
fully employed and machine shops busy.

Vegetable evaporating plants were shut
down, but cigar factories were better em-
ployed than during the previous month.
Printing offices reported all men em-
ployed. Sash and door factories and box
factories were fully engaged ; one factory

added a wooden toy department em-
ploying one hundred people. Sawmills
were working steadily, some of them on
double shifts, and nearly all shingle mills

were working two shifts.

Nanaimo reported sash and door fac-

tories working steadily, though not to

capacity. Quartz mines on the west
coast of the Island were commencing to

get out ore for shipment and coal mines
were working to capacity, though still

short of men. Logging camps and saw-
mills were busy. Shingle mills were
somewhat quiet.

Victoria reported the iron shipbuild-

ing yard normally employed and work
at wooden shipyards proceeding brisk-

ly; the work of installing machinery in

wooden vessels was commenced. The
rubber roofing company at Sidney was
busy and breweries were operating stead-

ily. Flour and feed mills were busy, and
pulp and paper mills and newspapers
and job printers were steadily engaged.
The pottery and sewer pipe factory and
the paint and soap factory was busy.

There was some improvement in coast

navigation, several boats which had been
tied up during the winter being placed
in commission. Logging and lumbering
were brisk.



March, 1918 THE LABOUR GAZETTE 177

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING FEBRUARY, 1918

T\URING the month of February re-
*J ports were received of four Boards

of Conciliation and Investigation which

had been appointed to inquire into dis-

putes between (1) Algoma Steel Cor-

poration, Limited, and steel workers

—

settlement reported
; (2) Canadian Paci-

fic Railway Company and conductors,

baggagemen, brakemen and yardmen

—

report includes signed agreements; (3)

Grand Trunk Railway Company and
machinists, boilermakers and blacksmiths

—report includes signed agreement; and

(4) Grand Trunk Railway Company and
maintenance of way employees—major-

ity and minority reports submitted, com-

pany accepted majority report.

One application for a Board was re-

ceived during the month, being from cer-

tain employees of the Collingwood Ship-

building Company, Limited. The con-

stitution of the Board had not been com-

pleted at the close of the month.

Settlements were reported of two dis-

putes in connection with which applica-

tions had been received during preceding-

months. In one other dispute the award
of the Board was made the basis of an
agreement between the parties con-

cerned.

Application Received

On February 15 an application was re-

ceived from certain employees of the

Collingwood Shipbuilding Company,
Limited, members of Georgian Bay
Lodge No. 343 of the International Boil-

ermakers, Iron Shipbuilders and Helpers

of America. The number affected was
given as 375 directly and 200 indirectly,

and the cause of the dispute was a de-

mand for increased wages and improved
working conditions in accordance with an
agreement submitted by the employees to

the company. A strike of the employees

occurred on February 20, following the

refusal of the company to reinstate an

employee to his former position of fore-

man. An officer of the Department visit-

ed the locality for the purpose of assist-

ing in adjusting the dispute. The com-
pany agreed to have the workman in

question reinstated as foreman, and the

men returned to work on February 25
under the same conditions as existed

prior to the strike, pending investiga-

tion under the Industrial Disputes In-

vestigation Act, 1907. A Board was es-

tablished on February 26, Capt. J. B.

Foote, Toronto, and Mr. Fred. Bancroft,

Toronto, being appointed members there-

of on the recommendation of the com-
pany and the employees respectively. At
the close of the month steps were being
taken looking to the appointment of a

chairman.

Other Proceedings under Act

Reference has been made in the Oc-
tober, 1917, number of the Labour Ga-
zette to an application for a Board re-

ceived from the electrical workers at

Steelton, Ont., employed by the Algoma
Steel Corporation, Limited, the em-
ployees concerned being members of

Local No. 726 of the International Bro-
therhood of Electrical Workers. The
application stated that the dispute re-

lated to wages, working conditions, and
discrimination against certain employees.
The number affected was given as 167.

This matter was brought to the atten-

tion of the Board established in connec-
tion with a dispute affecting the steel

workers of this company, but as a move-
ment was under way by the manage-
ment to adjust wages and improve con-

ditions it was decided to leave the matter
in abeyance for a time. Word was later

received on behalf of the electrical work-
ers to the effect that a Board inquiry
would be unnecessary. As a result of the
general readjustment a new schedule of
wages was formulated by the company,
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providing for increased rates to the elec-

trical workers.

Reference has been made in the De-
cember and January numbers of the La-

hour Gazette to an application for a

Board received from the maintenance of

way employees of the Grand Trunk Paci-

fic Railway Company, members of the

International Brotherhood of Mainten-

ance of Way Employees, to deal with a

dispute involving wTages and working
conditions and affecting 2,000 employees
directly and 1,200 indirectly. Procedure
looking to the constitution of a Board
was held in abeyance pending the out-

come of inquiries into disputes affecting

similar classes of employees on the Cana-
dian Pacific and the Canadian Northern
railways. Subsequently, negotiations

took place between the parties concerned
which resulted in an agreement being
signed, effective from January 1, 1918.

With reference to the findings of the

Board of Conciliation and Investiga-

tion which inquired into certain matters
in dispute between the Canadian North-
ern Railway Company and the main-
tenance of way employees on the com-
pany's Western Lines, the Department
has been informed on behalf of both
parties concerned that an agreement has
been arrived at on the basis of the award.

Report of Board in Dispute between the Algoma Steel Corporation, Limited,

Sault Ste. Marie, Ont., and Steel Workers

AN February 7 the Minister received" the report of the Board of Con-

ciliation and Investigation which had
been appointed to deal with a dispute

between the Algoma Steel Corporation,

Limited, Sault Ste. Marie, Ont., and cer-

tain employees, being steel workers, mem-
bers of Algoma Lodge No. 5, Amalga-
mated Association of Iron, Steel and Tin

Workers of North America. The dispute

had to do with wages, hours and con-

ditions of employment, 1,588 employees

being affected thereby. The personnel of

the Board established in this matter was
as follows: His Honour Judge Powell,

Parry Sound, Ont., chairman, appointed

by the Minister in the absence of a joint

recommendation from the other Board
members ; Capt. Wm. J. Thompson, Sault

Ste. Marie, appointed by the Minister as

for the company, and Mr. James Lock-

wood, Sault Ste. Marie, employees' nomi-

nee.

The Board convened in September,

but, shortly afterwards, it was deemed
advisable to adjourn for a time in view

of efforts which were being made by the

disputants to reach a satisfactory ar-

rangement. The report of the Board
states that this general scrutiny of the

wage rates resulted in a new schedule

which " shows not only fair but generous

treatment, so much so that the amount of

earnings of the employees in different

departments run from four per cent

(4%) to twelve per cent (12%) in ex-

cess of that demanded in the schedule

submitted to this Board by the em-
ployees.

'

' Reference is also made in the

report to the alien enemy aspect of the

situation.

Word was received in the Department
from both parties to the dispute con-

firming their concurrence in the findings

of the Board.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute be-

tween the Algoma Steel Corporation and
some of its employees, members of the

Amalgamated Association of Iron, Steel

and Tin Workers of North America.

To the Honourable
the Minister of Labour,

Ottawa.
Sir-

In response to the request of the above-

named Association, your Department authorized

the appointment of a Conciliation Board, Mr.

James Lockwood being selected on behalf of

the employees; the Algoma Steel. Corporation

declining to appoint a representative; your De-

partment, under the powers contained in the

Act, named W. J. Thompson. Mr. Lockwood

and Mr. Thompson met on August 31, and



March, 1918 THE LABOUR GAZETTE 179

again on September 1, and being unable to

agree on a choice of a third man, for chair-

man, your Department was asked to make the

selection. As a result you named His Honour
Judge Powell, of Parry Sound. The completed
Board, with Judge Powell in the chair, met on
September 7, and sat continuously on the eighth,

tenth, eleventh and twelfth, when the Board
adjourned. A critical condition arising, Messrs.
Lockwood and Thompson were in session again
on the thirteenth and fourteenth. The execu-

tive of the Algoma Steel Corporation made it

clear that they were not a party to the creation

of the Conciliation Board, and, under the cir-

cumstances, did not recognize its authority, but
would not embarrass its work in any way;
the members of the Board would have free and
immediate access to any part of the plant when-
ever they desired it. They would have access

to any evidence they chose to call ; that Captain
D. Kyle, the superintendent, would be at their

service during the investigation.

The first meeting was a consultative one with
the executive of the company and the repre-

sentatives of the employees, after which the

Board adjourned and visited the plant and
carefully observed conditions at the coke ovens,

open hearths numbers 1 and 2, the blast fur-

naces, rail mills, gas engine room and machine
shops. Some of these departments have good
and ample lavatories, lockers and cloak rooms;
others were inadequate, and inconvenient. Of
these all but one were in the course of im-

provement or renewal—shower baths being add-
ed to some. The management assured the

Board that plans were out for an improved
sewer system and that ample and proper lava-

tories and lockers would be installed where
necessary throughout the plant. At the re-

quest of the Board, Captain Kyle, the super-

intendent of operations at the steel plant, was
present, whenever required, in the interest of
the company. Mr. T. W. O'Neil, president of
the Local Lodge of the Amalgamated Associa-
tion of Iron, Steel and Tin Workers of North
America, was present and gave evidence on
behalf of the claims of the employees; also a
statement of conditions required and rates re-

quested by this organization was submitted.
The schedule presented demand as follows:

1. A flat rate of so much per hour, plus so

much per 100 tons production, plus a 10
per cent increase on total earnings, for all

men paid on a tonnage basis.

2. That all blast furnace machinists, boiler-

makers, iron workers, millwrights, helpers
and oilers, now working 10 hours per day,
be paid for noon hour, making an eleven

(11) hour day, in addition to advance in

schedule.

3. That nine (9) hours per day will consti-

tute a day's work in gas engine room for
all engine repair men and riggers.

4. That cinder dump pot men be given an
additional increase of 5 per cent.

5. That the rail mills cease rolling at 4 p.m.
on Saturday in the event of roll changing
while rolling shell steel, as at present ar-

ranged.

6. The position of blower at number 1 and
2 blast furnaces be increased to the same
rate as blower at number 3 blast furnace.

7. The blast furnace boiler house crew be paid
same rate per hour as the rail mill boiler

house crew.

8. That a clock system be established, and
all employees be paid their earnings every
two weeks.

9. That proper toilets and clothes lockers be
provided throughout the plant.

It was also urged that the Union of the
Amalgamated Association of Iron, Steel and
Tin Workers of North America be recognized
by the making and signing of an agreement
with them.

The representatives of the employees claimed
that in many instances the wages paid in 1913,
and previous to the outbreak of the war, were
higher than that paid up to August throughout
the season of 1917; that for a long period,

from time to time, their claims had been prom-
ised consideration, and intimations of increases

had been held out, but nothing materialized,

and they declared serious trouble was b/ewing
and would occur should their demands not be
complied with.

In reply to the demands and claims of the

representatives of the Local Union of the Amal-
gamated Association of Iron, Steel and Tin
Workers of North America, Captain Kyle as-

serted: the schedule of rates demanded would
not work out fairly; that it was out of bal-

ance; that since his coming to the superin-

tendency of the plant the company had been
working on a scrutiny of the rates since July
and were endeavouring to adjust their pay-rolls

so as each department would receive their pro-

per rate; that already they had adjusted with
departments covering more than four hundred
men; they had to do this carefully—it occu-

pied time—and asked for patience for some
time longer, as their scrutiny would be com-
pleted at the earliest possible date, and such
scrutiny would be retroactive, taking effect from
August 1 last. Captain Kyle pointed out that

the men so far who came under the scrutiny
appeared satisfied; that the Algoma Steel Cor-
poration employed approximately four thou-

sands (4,000) men, while the organization
making the demand represented less than fifty

per cent (50%) of their employees.

The company submitted a schedule of rates

paid their different departments during a period
of 1913 before the war, and a corresponding
period of 1917 during the war, and instead
of any of the departments showing a lower
scale of wage during 1917 than that during
1913, they all show increases from twenty-
three (23%) to fifty-two per cent (52%) ex-
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cept one, which shows eleven per cent (11%),
and the average wage of each individual in

this department was $165.00 per month. The
executive of the company declared that under
no circumstances, at the present time, would
they recognize or sign an agreement with this

organization, the Amalgamated Association of

Iron, Steel and Tin Workers of North Ameri-
ca, but they were willing and glad to meet any
one group, or committee, from the departments
of their plant to talk over rates and con-

ditions at any time : they welcomed that sort

of co-operation j that the company would con-

sent to make semi-monthly payments of earn-

ings and wages.
At this stage of the investigation, after

earnest appeals for forbearance, all the repre-

sentatives present agreed to the following reso-

lution, with the distinct understanding on the

part of the representatives of the employees
that it would require to be confirmed by the

members of the Local Lodge of the Amalga-
mated Association of Iron, Steel and Tin Work-
ers of North America, before it could be ac-

cepted :

'

' Eesolved, that in view of the fact Captain
Kyle having been but a short time in his present

position, and as improvement in the conditions

at the plant are apparent under his manage-
ment, and from his statement it appearing that

it is the intention of the employer corporation

to maMfe semi-monthly payment of wages, and
also to further improve the conveniences of the

plant, and that the manager intends a complete
scrutiny of the pay-rolls of the plant, with a
view to adjustments, and as he has stated the

adjustments are to take effect from first of

August last, but that it will take him until the

thirty-first October next to complete this scru-

tiny, this Board thinks the management ought
to be given a free hand for a couple of months,
and, in view of the war, this Board requests

the employees to withdraw their applications

for a Board of Conciliation and Investigation

—

it being understood that after that time the em-
ployees will be at liberty to apply again for a
Board of Conciliation and Investigation under
the Industrial Disputes Investigation Act. ' '

—

Carried.

(Sgd.) F. R. Powell,

Chairman.

Simulantaueously with the presentation of

this resolution to the men in session, a letter

explanatory of the company 's attitude was re-

ceived from Captain Kyle by Mr. W. T. O 'Neil,

which was misunderstood, thereby precipitating

matters again, and almost severing negotiations,

and necessitating further meetings on the thir-

teenth and fourteenth of Messrs. James Lock-
wood and W. J. Thompson, the two available

members of the Board. With great patience

and judgment the representatives of the em-
ployees succeeded in persuading delay until the

promised scrutiny was completed. It is now
finished, and a copy of the company's new
schedule is in the hands of the Board, and, so

far as this Board can discover, shows not only
fair but generous treatment, so much so that

the amount of earnings of the employees in

the different departments run from four per
cent (4%) to twelve per cent (12%) in excess
of that demanded in the schedule submitted
to this Board by the employees. The adjust-

ment is now completely satisfactory. The fol-

lowing is a copy of a letter from the appli-

cants for a Conciliation Board expressing their

satisfaction with rates and conditions arrived

at:

Algoma Lodge No. 5,

A.A. of I.S. and T.W.,

Sault Ste. Marie, Ont.,

December 17, 1917.

W. J. Thompson, Esq.,

Queen St., Sault Ste. Marie.

Dear Sir—
In reply to your letter of the twelfth inst., I

have very great pleasure in stating that a sat-

isfactory settlement has been reached between
the members of the above Lodge and the Al-

goma Steel Company, with the exception of a
feAv isolated cases, which can be adjusted in

time.

Thanking yon on behalf of the Algoma Lodge
No. 5,

I beg to remain,

Yours faithfully,

(Sgd.) A. O. Davies.
Financial Secretary.

(Sgd.) Wm. T. O'Neil,
President.

In the course of this investigation and en-

quiry, your Board discovered one of the causes

of unrest and dissatisfaction, particularly "in
the departments where men are paid on a ton-

nage basis only," is the fact that when these

departments fall below normal in their produc-

tion there was a consequent shrinkage of earn-

ings for the employees. What we may call the

basic departments of the plant are the coke

ovens and the open hearth furnaces. When they

fall below normal, dissatisfaction then is appar-

ent. All the more advanced departments de-

pend on them, and if these fail, the production

of rails, rods and munition steel is, to a corre-

sponding extent, reduced. In these basic de-

partments there are nearly twelve hundred

(1,200) Austrians employed (alien enemies);

they almost entirely run the coking ovens;

they have been very hard to control; they re-

ceive such good pay that they do not require

to work all the time, so they knock off whenever

they like, and do not come back until their

money is spent, or they are good and ready.

On occasion the company has been obliged to

round these men up with the police in order

to get men enough to operate this department,

so as the mills could be kept going. On one

occasion, when the Munitions Board was crowd-

ing the company for greater production, the
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absentee Austrian alien labour was so great
the management appealed to the office help

for volunteers to keep this department going
until these absentees would turn up. The Police

Department of this city inform us that these

Austrians were frequently in the Police Court
for violation of the speed limit, the Ontario
Prohibition Act, and breaking parole, and upon
being searched they were found to have large

sums of money on their persons—eight and
ten hundred dollars; one one occasion one had
twenty-three hundred dollars. This Board re-

commends that your Department should take
recognition of this situation, and, if possible,

correct it. For the duration of the war these

alien enemies should be compelled to work six

days per week and be given sufficient remunera-
tion to keep yiem in reasonable bodily comfort
—the over-plus should go to the War Tax or
Pension Fund of Returned Soldiers, or in any
other way the Government might determine.

All of which is respectfully submitted.

(Sgd.) F. R, Powell,
Chairman.

(Sgd.) Jas. Lockwood.

(Sgd.) W. J. Thompson.

Sault Ste. Marie, Jan. 31, 1918.

Report of Board in Dispute between the Canadian Pacific Railway Company and
Conductors, Baggagemen, Brakemen, and Yardmen

AN February 11, the Minister received

the report of the Board of Concilia-

tion and Investigation which had been

appointed to inquire into a dispute be-

tween the Canadian Pacific Railway

Company and certain employees, being

conductors, baggagemen, brakemen, and
yardmen, members of the Order of Rail-

way Conductors and the Brotherhood of

Railroad Trainmen.

An application in this matter was re-

ceived from the employees on October
16, and grew out of a demand for a

revision of the existing schedule, pro-

viding for increased wages and improved
working conditions. On October 19, an
application was received from the Cana-
dian Pacific Railway Company in this

matter, stating that the company de-

sired certain alterations and modifica-

tions in the schedule. The number af-

fected was given as 6,200 directly and
8,800 indirectly. The applications hav-
ing reference to the same dispute and
both parties agreeing thereto, one Board
was established to deal with the matter.

The personnel of the Board was as fol-

lows : The Honourable Mr. Chief Justice

T. G. Mathers, Winnipeg, chairman,
appointed by the Minister in the absence
of any joint recommendation from the

other Board members; Mr. Isaac Pit-

blado, K.C., Winnipeg, company's nomi-
nee; and Mr. D. Campbell, Winnipeg,
employees' nominee.

The report of the Board is unanimous
and includes new schedules signed on
behalf of both parties concerned, cover-

ing (a) conductors, baggagemen, brake-
men, and flagmen; and (b) yardmen.
Both schedules provide that the increases

and the application of the eight hour
day should become effective from Jan-
uary 1, 1918. and the rules from
February 1, 1918. The dispute Avas thus
satisfactorily settled.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and in the matter
of a dispute between the Canadian Pacific

Kailway Company, Western lines, and
its conductors, trainmen and yardmen.

To the Honourable Thomas W. Crothers, K.C.,

Minister of Labour,
Ottawa, Canada.

In accordance with the provisions of the
Industrial Disputes and Investigation Act,
1907, a Board of Conciliation and Investiga-
tion was, on the 19th day of Occtober, 1917,
constituted on the application of the em-
ployees, to investigate and report upon a dis-

pute between the above named parties; and
on the 16th day of November, 1917, the
undersigned — Isaac Pitblado, K.C., and
David Campbell, Barrister, both of the City
of Winnipeg, were appointed members of the
Board on the recommendation of the em-
ployers and employees respectively. They
having failed to recommend the name of one
person who was willing and ready to act as

a third member, you appointed the under-
signed Chief Justice Mathers of Winnipeg as

the third member of the said Board.
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The Board so constituted met on the 23rd
November, 1917, and duly took the oaths of

office, and appointed the 3rd day of De-
cember, at the City of Winnipeg, as the
time and place the Board would convene to

hear the said parties, their witnesses and
evidence.

At the time and place appointed the Board
met and -were attended by: C. Murphy, gen-

eral superintendent of the Western Lines of

the said company; W. Mathers, assistant

general superintendent, Vancouver; T. F.

Flett, superintendent, Winnipeg; A. Halkett,
superintendent, Moose Jaw; F. D. Frayne,
train master, Calgary; and W. A. McKenzie,
secretary of the committee,—representing the

company, and Samuel M. Berry, vice-president

of the Order of Railway Conductors; A. F.

Whitney, vice-president of the Brotherhood
of Railway Trainmen; W. G. Chester, general
chairman of the Order of Railway Conduc-
tors; E. H. Cooke, general chairman of the

Brotherhood of Railroad Trainmen, Western
Lines; James McLaughlin, secretary of the

Brotherhood of Railroad Trainmen; W. A.
Wilson, secretary of the General Committee;
C. E. Cross, secretary of the General Com-
mittee of the Order of Railway Conductors;
and R. H. Urquhart; W. W. Lynes and R. E.

Goodwin, members of the Committee, re-

presenting the employees.

Upon opening up the matters involved in

the said dispute, it was found that the locality

of the said dispute extended over the main
lines, branches and yards of the Railway
from Fort William, Ontario, to the Pacific

Coast, the territory between Fort William,
Ontario, West, to the Eastern Boundary of

British Columbia, knawn as the Manitoba,
Saskatchewan and Alberta or Prairie Dis-

tricts, being governed by one schedule of
rates and working rules for conductors and
trainmen, and the British Columbia or Paci-
fic territory by another, each containing
many different working rules, and materially
unlike in rates of compensation, and a
separate schedule covering the whole territory

for yardmen. The questions in disputes af-

fected about 6,200 employees directly.

It further appeared that the employees had,
on or about the 23rd day of June, 1917,

given notice that they desired a revision of

these schedules and submitted a proposed
revised schedule consolidating the two sche-

dules heretofore in force for conductors and
trainmen and also a revised schedule for the
yardmen. These proposed revised schedules
are on file in your department in these pro-
ceedings.

It further appeared that on the 31st day
of July, 1917, a gneral committee represent-
ing the employees met the officers of the
company and discussed their demands and
continued in conference from time to time
until on or about the 4th day of October,

1917, and that, notwithstanding the exhaus-
tive efforts on the part of both parties to

arrive at an agreement, it was ultimately
found impossible to do so, and on the 11th
day of October an application was made to

you on behalf of the employees for the ap-

pointment of a Board under the said Act.
It also appeared by the proposed schedules

that the employees sought, in additions to
the intorduction of the eight hour day, large
direct ncreases in compensation and many
variations and changes in the working rules

governing the service of the employees, which
the company's representatives alleged ma-
terially hampered and interfered wiht the suc-

cesful and satisfactory operation of the Rail-

way, and which resulted indirectly in large
additional increases to many of the em-
ployees, all of which the company opposed.

It further appeared that on the 16th Octo-
ber, 1917, the company made a reply to the
presentation of the employees in which it

was pointed out that on the 1st day of

October, 1916, substantial increases in rates

of pay had been granted to certain classes

of these employees and on the 1st November,
1916, changes in rules had been made, which
materially increased the earning power of the
men.
The company contended that there should

be no revision of the schedules, which would
result in an increase in the cost of operation,
claiming that the remuneration paid at the
present time under all the circumstances was
not only fair and ample, but in many cases

excessive.

The company further took the position by
their said answer and also by a separate ap-

plication for a Board, dated the 16th day of
October, 1917, that if the schedules should
be opened upon the application of the em-
ployees, several articles and clauses therein
should be changed or modified, the changes
and modifications requested being set out in

the said answers and application.

At the first meeting of the Board the re-

presentatives of the employees presented a
memorial supplementing their demands con-

tained in their original presentation. In
and by the said memorial the employees urged
that because of the enormous expense to

which they were put by the prolonged nego-

ciations with the company, and of the time
that had elapsed since their original demands
were made, they were entitled to submit a

supplementary statement of rates, which sup-

plementary statement is attached to the said

memorial. An examination of the said sup-

plementary statement or rates disclosed the

fact that the same carried an increase of ap-

proximately ten per cent over and above the

rates claimed by the original presentation.

The representatives of the company ob-

jected to the employees presenting, or the

Board's considering the subject matter of
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the said memorial, and a like contention was
made by the representatives of the employees

with respect to the claims made by the com-

pany for alterations and emendations in the

existing schedule. The Board decided that

it was most desirable that all matters of

differences should be considered and disposed

of during the present hearing, and that no

legitimate subject of complaint should be ex-

cluded from consideration by the Board.

The representatives of both parties at once

acquiesced in this decision of the Board, and

the enquiry was proceeded with on the under-

standing that all matters of difference should

be open to ventilation and consideration.

Meetings of the Board for the purpose of

hearing arguments and evidence were held

on the 3rd, 13th, 14th, 15th, 18th, 19th, 20th

and 21st December; the 3rd, 4th, 5th, 7th,

8th, 10th, 15th, 18th, 19th, 21st, 22nd, 23rd,

24th, 25th, 28th, 29th, 31st January; 1st, 2nd,

4th, 5th, 6th and 7th February.
After the Board had been in session for

several days, it was suggested by the re-

presentatives of the company that the dis-

pute, in so far as it related only to rates of

pay, should be left to abide the result of a

movement in the United States, in so far as

such affected the rates in the Western Terri-

tory. Upon consideration, the representatives

of the employees agreed to accept this sug-

gestion, as applicable to both roadmen and
yardmen, provided an agreement could be
arrived at respecting the other portions of

the respective schedules, and as to the date

when the eight hour day should come into

effect. Upon this understanding the Board
proceeded with a consideration of the other

operations of the schedules.

The feeling of the Board was that a strike

at this time would be a national calamity,

and that a negotiated settlement was most
desirable. All their efforts were therefore

directed to bringing the parties together and
getting them to agree upon each of the

numerous items in the schedules concerning
which there was a dispute. The representa-

tives of both parties fully recognized the de-

sirability of a settlement by agreement, and
they proceeded in a most conciliatory spirit,

and with admirable patience and perseverance
to negotiate to that end.

After prolonged negotiation and much argu-
ment and careful consideration, the parties
with the assistance and upon the recommend-
ation from time to time of the Board arrived
at an agreement upon all matters in dispute.
One new revised schedule for the roadmen
in lieu of the two previously existing, and a
new revised schedule for the yardmen was
unanimously agreed to and signed by the
representatives of both parties and is marked
Exhibit A and B to this report.

The rates of pay with the exception of the
rates on the New Westminster sub-division,

which are by agreement fixed for the life

of this new schedule, are the existing rates

of pay, but when new rates are promulgated
for the Western territory, pursuant to the
movement now pending in the United States,

these rates of pay are to be replaced by in-

creased rates of pay, if any, granted in the
United States, pursuant to the agreement set

out in Exhibit C hereto.

Before closing this report, we desire to ex-

press our warm appreciation of the ability,

patience, diligence and good temper with
which the prolonged negotiations were con-

ducted, and the spirit of conciliation and
give and take which animated the representa-

tives of both parties, and in the absence of
which it would have been impossible to

achieve a negotiated settlement.

All of which is respectfully submitted.

Dated this 8th day of February, A.D. 1918.

(Sgd.) T. G. Mathers,
Chairman of the Board.

(Sgd.) Isaac Pitblado,
Member of the Board.

(Sgd.) D. Campbell,
Member of the Board.

CANADIAN PACIFIC RAILWAY COMPANY,
WESTERN LINES.

Schedule of rates and rules for conductors, baggage-
men and flagmen.

In effect—Increases and application of the eight hour
day, January 1, 1918.

Rules February 1, 1918.

ARTICLE 1.

A.—Mileage and rates of pay on all passenger trains.

For monthly mileage of 5,000 miles or less, ex-

clusive of overtime, switching and detention, except
on the Revelstoke and Nelson divisions, where the
mileage will be 4,200 miles or less, exclusive of over-
time, switching and detention:

Conductors $165 . 00 per month.
Baggagemen 97.57 per month.
Brakemen 88.77 per month.

All mileage in excess of 5,000 miles per month and
4,200 miles per month, respectively, will be paid pr0
rata.

For through freight work (construction) helper
(pusher) service.

East of Lake Louise and Crow's Nest:
Conductors $4.18 per 100 miles.

Basrgagement and brakemen.. 2. 84^ per 100 miles.

West of Crow's Nest to Kootenay Landing:

Conductors, brakemen and baggagemen will be
paid a differential of 11 cents per hundred miles in

addition to the above through freight rates, making
the rate for:

Conductors $4.29 per 100 miles.
Baggagemen and brakemen .. 2 .95*4 per 100 miles.
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From Lake Louise west and from Kootenay Land-
ing west through the Kootenays, the basing rate 'is:

(These rates also apply to mixed trains, except on the
Arrow Lake and Okanagan subdivisions where the
way freight rate will apply.)

Conductors $4.29 per 100 miles.

Baggagemen and brakemen .... 2.97 per 100 miles.

On the Mountain subdivision (Lake Louise to Rev-
elstoke) conductors will receive a differential of $1.05
per hundred miles, baggagemen and brakemen a dif-

ferential of $1.04 per hundred miles, in addition to
the above rates, making rate for:

Conductors $5.34 per 100 miles.

Baggagemen and brakemen .... 4.01 per 100 miles.

On the Nakusp and Slocan subdivisions and on all

subdivisions west of the Columbia river on the Nel-

son division, conductors will receive a differential of

90 cents per 100 miles, and baggagemen and brake-
men a differential of 76 % cents per 100 miles, in

addition to the basing rates, making rate for:

Conductors $5 . 19 per 100 miles.

Baggagemen and brakemen . . 3.73% per 100 miles.

For all mixed and way freight service east of Lake
Louise and Crow's Nest.

Conductors will be paid a differential of 42 cents per
100 miles, and baggagemen and brakemen a differen-
tial of 28% cents per 100 miles in addition to through
freight rate, making rate for

:

Conductors $4. 60 per 100 miles.

Baggagemen and brakemen .... 3.13 per 100 miles.

(This differential is based on 10 per cent in excess
of the through freight rate.)

For mixed and way freight service from Crow's Nest
to Kootenay Landing.

Conductors will receive a differential of 43 cents
per hundred miles, baggagemen and brakemen a dif-

ferential of 29% cents per 100 miles in addition to

through freight rates, making rate for

:

Conductors $4 . 72 per 100 miles.
Baggagemen and brakemen .... 3 .25 per 100 mile-.

(This differential is based on 10 per cent in ex-

cess of the through freight rate.)

For way freight service west of Lake Louise and
Kootenay Landing.

On way freight trains on all subdivisions, conduc-
tors will receive a differential of 43 cents per 100
miles, baggagemen and brakemen a differential of 30
cents per 100 miles, in addition to through freight
rates for the subdivision on which mileage is earned.

(This differential is based on 10 per cent in ex-
cess of the basing through freight rate.)

The way freight rates will be:

Where mountain rates apply (Lake Louise to Rev-
elstoke) :

Conductors $5 . 77 per 100 miles.
Baggagemen and brakemen .... 4.31 per 100 miles.

Where semi-mountain rates apply (on the Nakusp
and Slocan subdivision and on all subdivisions west
of the Columbia river, on the Nelson division) :

Conductors $5 . 62 per 100 miles.
Baggagemen and brakemen .. 4 . 03 % per 100 miles.

Where the basing rate applies:
Conductors $4 . 72 per 100 miles.
Baggagemen and brakemen .... 3 . 27 per 100 miles.

SPECIFIED ASSIGNMENTS.

1. On Westminster subdivision for crews in as-
signed passenger, mixed and other service combined.
100 miles or less, eight consecutive hours or less to
constitute a day's work. Conductors to be paid no;
less than $175.00 for calendar month and brakemen
not less than $131.25 for calendar month. All time
in excess of 224 hours in any month to be paid as
overtime pro rata.

2. Field Hill crews will be guaranteed 224 hours
per month. Eight (8) consecutive hours to constitute
a day's work. Overtime after eight (8) hours pro
rata.

Ruling.—When a crew comes into Field and is re-

leased from duty they cannot again be called after
the expiration of eight (8) hours from the time they
came on duty without being entitled to a new day.

3. Crews may be assigned to transfer, switching
and industrial work at the following points: Medi-
cine Hat, Redcliffe, Frank, Taber, Grand Forks,
Granby Smelter, and Greenwood-Motherlode, and shall
be paid way freight rates except as specified, obtain-
ing on the respective territory where the assignments
are made, on the following basis:

Eight hours or less to constitute a day's work, over-
time pro rata. Time to be computed from the time
crews are required to report for duty until time off
duty.

Each crew in these assignments will be guaranteed
208 hours per month. In the event of an assignment
being discontinued or created during any month,
crews will be paid their full proportion of the monthly
guarantee for each day held in the assignment.

Medicine Hat, Frank, Taber, Grand Forks and
Greenwood, respectively, to be considered the home
terminals for such crews.

Crews assigned at Medicine Hat will work between
Medicine Hat and Redcliffe and at industries at
Redcliffe.

Crews assigned at Frank will not be used in road
service to handle traffic east of Burmis or west of
Crow's Nest, and will not handle traffic east from
Crow's Nest to Sentinel.

Crews assigned at Taber will work only at or be-
tween Taber and Barnwell.

Crews assigned at Grand Forks will work only at

or between Grand Forks and Granby Smelter, but
may be used to unload cinders within five miles of
Grand Forks, and will be paid at the following rates:

Conductors $4. 72
Brakemen 3 . 40

Crews assigned at Greenwood will work only at or
between Greenwood and Motherlode.

Should any of these crews be used outside of their
assignments as above, the crews so used will be paid
for such service in addition to and irrespective of the
compensation provided above for the assigned work,
at schedule rates and under schedule conditions.

All assignments in this service will be made as per
Article 7 of the schedule.

4. Swing men on the mountain subdivision shall

receive $108.90 per month, and shall be paid over-
time at the rate of 4.01c per mile for work between
Albert Canyon and Revelstoke, east of Beavermouth,
or while working uphill.

(b) No reductions in crews or increases in mileage
will be made for the purpose of offsetting the increases
of wages given passenger trainmen under this sche-

dule.
(c) Passenger trainmen will not be required to do

any other work than their regular trips on their as-

signed runs in order to make up their mileage.
Switching, detention or overtime earned on passenger
trains not to be used to make up their mileage.

(d) Passenger trainmen who work only a portion
of a month on any assigned run will be paid their

full proportion of the compensation provided for such
run under this schedule.

(e) Regular passenger trainmen running extra pas-
senger trains or making extra mileage on assigned
runs, other than their regular trips, will be paid at

through freight rates.

Delayed or detoured regular passenger trains will

not be considered extra trains when manned by their

regular assigned men.

Where detouring trains occasions extra mileage,
same will be paid for in addition to the guarantee at

passenger rat< s.

(f) Freight or mixed trainmen running passenger
trains will be paid at through freight rates unless
relieving passenger trainmen on their assigned trains,

who are on leave of absence or who are not in ser-

vice, when they will be paid schedule rates of the
corresponding men relieved.



March, 1918 THE LABOUR GAZETTE 185

(g) On short turn-around runs, no single trip of

which exceeds eighty (80) miles, including suburban
service, overtime shall be paid for all time actually on
duty, or held for duty in excess of eight (8) hours
(computed on each run from the time required to re-

port for duty to end of that run) within ten (10)
consecutive hours ; and also for all time in excess of

ten (10) consecutive hours, computed continuously
from the time first required to report to the final re-

lease at the end of the last run. Time shall be counted
as continuous service in all cases where the interval

of release from duty at any point does not exceed one
hour.

This rule applies regardless of mileage made.
In calculating overtime under the rule, the rail-

road company may designate the initial trip.

Work incidental to turning or storing their own
trains and paid for as switching will be the only de-

ductions when computing overtime.

"(h) Regular passenger crews handling freight or
boarding cars between local points will be paid through
freight rates between points cars are handled.

(i) Crews assigned to runs, a portion of which is

passenger and the balance mixed or freight or both,

will be paid mileage rate for each class of train, but
not less than the minimum passenger rates, exclusive
of overtime, detention and switching.

Ruling.—Under this clause crews should not be
used to perform service other than the regular ser-

vice contained in the assignment. Should crews as-

signed under this rule perform extra service they
should be paid for such service in addition to and
irrespective of the compensation for the assigned
service, and under the conditions of unassigned crews
should they be required to do the same work.

(j) One hundred miles or less, eight consecutive
hours or less, shall constitute a day's work in all

assigned mixed train service, overtime pro rata.

Crews assigned to mixed train service will be guar-
anteed not less than 2,800 miles per month at mixed
train rates, exclusive of switching or detention. When
regular monthly mileage is less, the company will

have the right to use such crews in road service up
to 2,800 miles, but will not in doing so run them
around other crews except:

1. In case of branch line mixed crews on their
own subdivision, and

2. When such a crew is being returned light to

its assignment after having been brought to a ter-

minal Avith or Avithout a load because the engine re-

quired to be repaired, washed out or exchanged, or
has been used to relieve a temporary accumulation of
traffic, which the regular service is unable to move
promptly, in any of which cases the crew may be
sent out light out of its turn for the purpose of re-

turning to its assignment without it being consid-
ered a violation of Article 14.

This clause does not apply to Westminster sub-
division.

On the British Columbia district, west of Field
and Kootenay Landing, except on Arrow Lake and
Okanagan subdivisions, mixed train crews handling
way freight en route will be paid way freight rates
for the time so occupied but not in excess of way
freight rates for the entire trip, such time to be de-
ducted in computing overtime. Way freight rates will
be paid over entire trip if way freight is loaded or
unloaded or switching is done at three or more points
(other than picking up and setting out cars belonging
to their own train). The rulings in connection with
Article 2, Clause "a," will~~also apply to this para-
graph.

Ruling 1.—The last sentence of the first paragraph
of this clause refers to crews and not to individual
members of a crew, and the crew can only be used
as a unit in road service to make up any shortage in
the guaranteed mileage of the run. For example: If
a member of a crew is used as a pilot he would be
paid for such service irrespective of the compensation
provided for his assigned service.

Ruling 2.—With the adoption of the general mixed
train rule on the British Columbia district, it is un-
understood that the practice of combining mixed and

freight service on the Phoenix and Mission sub-
divisions may be continued on these particular sub-
divisions, when the work is performed in continuous
service in any one calendar day and the time or mile-

age will be computed continuously exclusive of switch-
ing.

See Example.
(k) Light running (engine and van), also a train

on which a snow plow or a flanger is working, will

be paid for at through freight rates and under through
freight conditions. Where a plow or a flanger is

working on a way freight train, way freight rates
will apply. Track mileage will be paid for at sche-

dule rates for extra mileage made for plowing or
flanging side tracks.

When a flanger is used on a passenger train it

will not affect the rate being paid the crew running
the train.

(1) Through freight rates on basis of 12 ^ miles
per hour will be paid for all time occupied in making
up and setting away trains, or switching at the ter-

minal points of the subdivision on which the train is

run (not less than three of the crew being used) and
for work performed in or between yards at a terminal,
and for all time at turn around points, when trains
are turned at intermediate points on such subdivision.

On the British Columbia district, west of Field and
Kootenay Landing, on trains passing through estab-

lished turn around points, crews will be paid at

through freight rates on the basis of 12 ^ miles per
hour for all time occupied in switching at such turn
around points, and this time will be paid for in

addition to pay for trip. The established turn around
points are Ruby Creek, Walbachin, Notch Hill, Gla-
cier, Beavermouth and West Robson and such other
points as may be regularly established as turn around
points hereafter.

Through freight rates on the basis of 12% miles
per hour will be paid for all time occupied in switch-
ing at Canadian Pacific Railway Junction points and
this time will be paid in addition to pay for trip.

Such time will be deducted in computing overtime
for the trip and this switching will not be regarded
as constituting switching at an intermediate point
under Article 2, Clause "A."

Interrupted time of 30 consecutive minutes or more
preventing continuance of switching operations will
be deducted in computing time for switching at Cana-
dian Pacific junction points and also at established
turn around points on the British Columbia district

west of Field and Kootenay Landing.

Xote.—Any time paid for as switching will be de-
ducted in computing detention or overtime.

Ruling.—A train during switching operations is

required to turn on a wye. Under these circum-
stances the total time occupied, including the time
consumed in turning on the wye, will be paid for as
switching.

(m) When a train is delayed two hours or more
loading or unloading stock at any point, the crew will

be paid 12% miles per hour at through freight rates
for all time so occupied. This time will not be in-

cluded when computing overtime.

(n) Trainmen acting as pilots, or trainmen acting
as conductors on engines running light, will receive
conductor's pay at through freight rates and under
through freight conditions.

When a member of a crew is used as pilot or
conductor on an engine to a terminal for any purpose
he may be returned to his assignment either with the
engine or deadhead irrespective of his turn and will

not be considered as violating Article 14.

(o) Trainmen doubling will be paid a minimum
of 10 miles for each double, or actual mileage when
this minimum is exceeded.

This clause will apply in all cases where trainmen
are required to double on account of inability of en-
gine to handle the train. In cases where the double
is made for other reasons, or where it is necessary
for an engine to run for coal or water, and any mem-
ber of the crew accompanies the engine, actual miles
run will be allowed the crew.
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(p) Trainmen will not be required to coal engines
where regular coalmen or sectionmen are available,
nor will it be considered a part of a trainman's duty
to shovel down coal on engines en route.

Trainmen actually engaged in coaling engines be-
tween the hours of 7 o'clock and 18 o'clock will be
paid at the rate of fifty-one (51) cents per hour for
the time so occupied, and when engaged in coaling
engines between the hours of 18 o'clock and 7 o'clock
will be paid at the rate of fifty-one (51) cents per
hour with a minimum of four hours for each engine
coaled, and this time will not be deducted in com-
puting overtime. If more than four hours are con-
sumed they will be paid for the additional time at the
above rate. Not less than two trainmen will be used
when it is necessary to shovel the coal. Where the
coaling of engines is commenced prior to 18 o'clock
the four hour minimum will not apply. Under no
circumstances will trainmen be required to coal en-
gines other than those propelling their own train.

It is understood that sectionmen are available when
they can be secured without involving an additional
delay to the train of more than thirty (30) minutes.

(q) Trainmen held off duty on the company's busi-
ness or by order of the company's officials Avill be
paid at schedule rates of pay and actual reasonable
expenses while away from home. If they are required
by the company to attend coroner's inquests, court
cases or other public investigations, they will lie paid
schedule rates for mileage lost and will be reimbursed
actual reasonable expenses when away from home. In
such cases the witness fees will go to the company.

(r) Trainmen deadheading or travelling passenger
will be paid mileage, overtime and initial detention
for the trip at the same rate as the corresponding
men running the train on which they travel, but in no
case will men deadheading be paid less than the
minimum day of 100 miles at through freight rates,

either for deadheading or for continuous combined
deadheading and working service when deadheading
to an intermediate point and started to work at that
point.

Where deadheading and working service is com-
bined as above and is not in the same class v freight
or passenger) separate trip trickets will be made out
for each class of service and overtime will be com-
puted separately.

The company shall order the deadhead crew for a
definite time.

The first crew out will deadhead and will stand
first out of those crews at the other terminal.

See examples.

(s) Trainmen when deadheading to a point to take
a preference run or promotion to which they are en-
titled by change of time table or permanent vacancy,
or when returning from same on account of being
displaced by reduction of crews, will not be entitled

to compensation for same.

Ruling.—It is understood that under this clause
a man deadheading to a point for relief work at his

own request will not be entitled to the deadhead
mileage either going or returning.

(t) Crews or men moved from one point to another
locally by order of the company's officers will be
considered as deadheading . at the instance of the
company and will be entitled to compensation as per
elause "r" of this article.

Trainmen transferring at the instance of the com-
pany from one general superintendent's district to

another, travelling passenger for a distance of over
200 miles, will be paid at half passenger rates; other-
wise they will be paid as per Clause "R."

Ruling on second paragraph.—This paragraph is

intended to cover cases where men are transferred for
operating service, or if men are required to travel pas-
senger at the instance of the company from one gen-
eral superintendent's district to another over 200
miles for any special purpose of the company and
does not apply to ordinary deadheading in connection
with their regular service.

Example.—A baggageman is required to work on a
special train from Winnipeg to Vancouver and is

then deadheaded back to Winnipeg, the paragraph
will not apply to him and he will be paid as per clause
(r) of this article.

(u) Trainmen will be advised at once in writing
through the proper officer with the reason, if mile-
age or time claimed is not allowed in full. In case
time is disputed the mileage or time not in dispute
will be paid in current pay-roll.

(v) Train baggagemen who receive help to load
or unload handle for the purpose of checking, trans-
fer or delivery, between or at terminals any sacks of
His Majesty's mail on runs which regularly handle
same will be paid the sum of ten dollars ($10.00)
per month therefor.

When a baggageman on such a run works only
part of a month he will receive his due proportion
of this amount and the man or men relieving him
will also receive their due proportion of same.

Train baggagemen who are only intermittently re-

quired to handle mail as described above, by reason
of their being assigned to trains in pool or other ser-
vice, some of which do not regularly carry mail, will

be compensated therefor on the basis of fifty cents
(50c) per trip, with a maximum of ten dollars

($10.00) per month. On short turn around runs a
round trip will be considered a trip within the
meaning of this clause.

(w) Trainmen required to turn engines on turn-
tables will be paid for all time occupied, irrespective

-

of any other compensation earned on trip. They will

not be required to turn engine on turntable at ter-

minals where shop staff is employed.

ARTICLE 2.

Way Freight Service.

(a) Through freight trainmen required to load or
unload way freight en route will be paid overtime at

Avay freieht rates for the time so occupied, but not in

excess of way freight rates for the full trip, such
time to be deducted in computing overtime. Way
freight rates will be paid over full trip if way freight

is loaded or unloaded or switching is done at three

or more points (other than picking up and setting

out cars belonging to their own train).

Ruling 1.—Trainmen will be paid way freight rates

over the full trip if they load or unload way freight

at three or more points, or swvtch at three or more
points or a combination of three or both. This is not J
to be construed to apply to through trains setting out
or picking up cars belonging to their own trains,

unless a switch has to be made to spot cars which are

set out; that is, cars set out of a train will be placed
for loading or unloading, and th :

s will not constitute

switching unless the placing of same will necessitate

the removal of car or cars from the track to which
cars set out are destined. When picking up, any
cars which are placed must be re-spotted.

Ruling 2.—It is is ruled that the arbitrary allow-

ance will be paid for time occupied in loading or

unloading way freight in addition to the through
freight mileage unless this amounts to more than way
freight rates for the entire trip.

(b) Way freight crews arriving too late to take

regular assigned run will be entitled to work on
through freight to enable them to catch their regular

run at the other terminal, and they may run around
other crews to do so. (This will not constitute a

run around under Article 14.)

(c) The handling of water cars for other than train

purposes will be by way freight rates. If by through

freight trains, way freight rates will be paid, provided

water is distributed at three or more stations.

(d) Train crews will not be compelled to handle

way freight on night trains or on Sundays. They will

not be required to put such freight in warehouses,

except in case of stress of weather, or when the way
freight is perishable. Way freight trains will leave

terminal points between the hours of three o'clock and
ten o'clock and will not be considered night trains.

Such trains will work way freight through to the

destination of their run, irrespective of the hour reach-
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ing such destination. Trains leaving terminals at
hours other than between three o'clock and ten o'clock
will be considered night trains after sunset, and
trainmen may after sunset set off local way cars.

(e) If the work on any way freight or switching
run is unduly heavy it will be lightened by using
a, smaller engine or by employing additional brake-
man.

(f) Way freight trains will not be double headed
except in case of storm, and in such case the tonnage
will not exceed the rating of the largest engine attach-
ed, except that on the British Columbia district, west
of Field and Kootenay Landing, the double heading
of way freights will be permissible in order to allow
a helper engine to be returned to the foot of the
helper district and no additional tonnage will be added
•over that of the single engine handling the train.

ARTICLE 3.

Work Train Service.

(a) Trainmen assigned to work train service and
held in that service will be paid on the basis of 12%
miles per hour computed from the hour that the crew
is ordered for until laid up, and will be paid equiva-
lent to not less than eight consecutive hours at work
train rates for every working day so held, not includ-
ing overtime work lapping over from previous day.

Crews assigned to work train service will not be
transferred or used in other service during a con-
tinuance of the assignment by a temporary suspension
of the assignment for less than three days, excepting
that when a congestion of traffic occurs, which the
unassigned crews on the territory are unable to handle,
work train crews may be used for that purpose.

(b) Actual mileage, detention and overtime will be
paid at through freight rates when going to or from
work and this will not be included in time or mileage
paid for at work train rates.

When the mileage of a work train, including run-
ning and working, exceeds 12% miles per hour, com-
puted from the time crew is ordered to start work
until relieved from duty on any day, actual miles run
will be allowed.

Work trains under the meaning of this article are
trains assigned to maintenance, construction and bet-
terment work.

(c) Trainmen on wrecking trains will be allowed
actual mileage and overtime at through freight rates
to and from working limits and work train rates while
at work with a minimum of one day's pay at work
train rates for the combined service for every day
held in such service.

(d) Trainmen will not be paid for performing work
train service en route unless time occupied aggre-
gates one hour, in which case they will be paid work
train rates for the whole time so occupied, such time
not to be included in computing overtime.

Ruling.—Under this article when the aggregate
time occupied in work train service is one hour or
more it will be paid for in addition to compensation
for the trip, but will not be included in computing
overtime.

(e)" Trainmen assigned to work train service will
not be considered absent from duty from the time
work is through on Saturday night until usual start-
ing hour Monday morning, unless notified in writing
before they are laid up on Saturday night that they
will be required. Trainmen will be allowed to go
home for Sunday if the train service will permit and
it will not interfere with the work service, and will
be furnished transportation if requested within a rea-
sonable time before departure of train. If arrange-
ments as per this clause are not made permitting the
trainmen to go home for Sunday and they are not
used they will be paid for fifty (50) miles at work
train rates.

(f) When an unassigned crew is used in work
train service for two calendar days or less the crew
will be paid through freight rates and under through
freight conditions, excepting that when the nature of

the work is such that it is necessary for the crew to
be run in and out of terminals, it may do so without
involving payment of run arounds or the crew being
automatically released.

If such crew is tied up at a terminal it will take
its turn out in the unassigned service.

If an individual crew is used longer than two
days in such service it will be paid under work train
conditions after the second calendar day, but all work
train service of 10 days' duration or longer will be
advertised and made a regular assignment.

This rule will not apply should crew handle revenue
freight.

(g) Unless senior conductors or brakemen desire
otherwise, junior conductors or brakemen will, if they
are competent, be assigned to work and construction
trains. All assignments in this service will be gov-
erned by the provisions of clauses (c) and (e) Ar-
ticle 7.

(h) Crews assigned to snow service, such as the
crews at Glacier, will be paid work train rates and
will be governed by work train conditions.

(i) When crews are taken out of work service at

a terminal they will take their turn out behind all

unassigned crews then in the terminal.

Ruling.—A crew handles revenue traffic from a
terminal to a point 60 miles distant, where the crew
is then put on a work train for two or three days,
after which it is returned to the terminal with an-
other train of revenue freight. Under these circum-
stances the crew would be entitled to 100 miles in
each direction, when handling the revenue freight,

and while on the work train would be paid in accord-
ance with Article 3 of Schedule.

ARTICLE 4.

Overtime.

(a) When a regular passenger train averages less

than 20 miles per hour and any other train less than
12% miles per hour, overtime will be allowed at the
schedule rates of the subdivision on which such over-
time is incurred on a basis of 20 and 12% miles per
hour respectively for the time so occupied, computed
from the time train actually leaves initial terminal
until arrival at objective terminal. In computing
overtime all mileage paid for, including allowances
for doubling, will be included in the mileage, and
unless otherwise provided for herein the time will not
include the time otherwise paid for.

Note.—On the Revelstoke and Nelson divisions,

overtime for regular passenger trains will be computed
on a speed basis of 15 miles per hour.

(b) Overtime on the Laggan subdivision will be
computed separately on the two portions of the line

east and west of Lake Louise. On westbound trains
the overtime will be computed at 12% miles per hour
at prairie rates from the time the train leaves Cal-

gary until arrival at Lake Louise, and at 12% miles
per hour at mountain rates from the time of arrival

at Lake Louise, until arrival at Field. On eastbound
trains the overtime will be computed at 12% miles
per hour at mountain rates from the time the train
leaves Field until arrival at Lake Louise, and at 12%
miles per hour at prairie rates from the time of
arrival at Lake Louise until arrival at Calgary.

(c) Overtime will be computed separately on the two
portions of the line east and west of Castlegar. On
westbound trains the overtime will be computed at

12% miles per hour at valley rates from the time
the train leaves Nelson until arrival at Castlegar and
at 12% miles per hour at semi-mountain rates from
the time of arrival at Castlegar until arrival at Grand
Forks. On eastbound trains the overtime will be
computed at 12% miles per hour at semi-mountain
rates from the time the train leaves Grand Forks until

arrival at Castlegar, and at 12% miles per hour at
valley rates from the time of arrival at Castlegar until

arrival at Nelson.

(d) When trainmen are called, for duty and the
call is cancelled before they have started to work,
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they will be paid 12% miles per hour with a minimum
of 33 miles and stand first out. If cancelled after
work has been commenced they will be entitled to the
minimum day and stand last out.

Trainmen shall be paid initial terminal detention
for all time required to be on duty prior to the time
that train is ordered to leave, and also for all time
held at the terminal until the train actually leaves
the terminal.

Excepting that trainmen required to be on duty
15 minutes or less prior to the time train is ordered
for shall not be paid initial terminal detention for the
first 15 minutes after the time required to report for

duty.

Ruling.—Article 4, Clause (d).

It is understood under Article 4, Clause (d), that

a crew will not be considered to have started work
until they have actually started their train or com-
menced to switch.

(e) When a train making an objective terminal
is held out of such terminal (at the semaphore, yard
limit board, or behind another train similarly de-

layed) on account of yard being congested, or other
conditions which make it impossible for the train to

be taken in promptly, the crew shall be paid over-
time at road rates from the time first stopped until

able to proceed, and be released from duty without
delay, and this time will not be included when com-
puting road overtime, except that it shall be in-

cluded to make up a short day.

Ruling.—Under these clauses the principles outlined
in the arbitrator's award, December 14, 1916, will

apply, viz. : when a train does not make a speed of

nine miles per hour, computed from the time they
start until they clear the terminal, the crew will be
paid for all time in excess of the time necessary to

go from the starting point to a point where terminal
is cleared at the rate of nine miles an hour, and will

be paid for such time at overtime rates. The same
allowance will be made on the incoming trip com-
puted from the time train is first stopped approaching
the terminal until finally stopped in the receiving yard.

On the incoming trip on short runs, delayed time
as stated above may be used to make up a short
day.

(f) Trainmen held more than 15 minutes at ter-

minal points after arrival of train has been registered
shall be paid for such time at overtime rates.

Ruling.—When the company require the engine
coming in on the train to be placed on house track by
the crew in charge of the train, they will have the
right to use one of the crew to do this work. It is

to be distinctly understood that the balance of the
crew are relieved from all responsibility and that the
man used to perform this service will be paid his

regular rate in the class of service employed for all

time occupied if held in excess of 15 minutes.

It is agreed that the 15 minutes specified in this

clause applies only to trainmen held for service in-

cidental to their own train, such service being defined
as:

(1) Taking engine to shop.

(2) Unloading baggage.

(3) Registering train or delivering bills.

When trainmen are held for any other service they
will be entitled to all time so he'd computed from the
time train finally stops in receiving yard or at station
where road service ends.

It is understood that train is not considered stopped
until it has been secured.

The men used for this service will submit their

own wages tickets.

ARTICLE 5.

Short Runs.

(a) In all freight service and in all unassigned
passenger and mixed train service, pusher and helper
service, 100 miles or less, eight hours or less, consti-

tute a day's work, exclusive of switching. When
trains are turned at intermediate points, actual mileage
both ways on round trip will be counted as mileage
of run, but not less than one day's pay for such
service will be allowed, exclusive of switching.

(b) A trip will automatically end on arrival at a
terminal. The meaning of terminal is understood to be
the regular points between which crews regularly run,
for instance, the terminal from which a branch line

projects will be the terminal for the branch, but not
necessarily for the subdivision from which the branch
line projects. Crews in short turn around service on
the Nelson division may be required to make two
short turn around trips out of a terminal with the
understanding that a crew shall not be started out of
a terminal on a second turn around trip after having
been on duty seven hours or more. The definition of
terminal in this clause not to apply to the Nelson
division. On the Nelson division, Grand Forks, Nelson
and Roseberry will be regular terminals for all crews,
and additional terminals for crews assigned at other
points will be governed as per letter, November 24,
1916, to Mr. Coleman. See letter.

Ruling.—On the Nelson division where crews are
permitted to make two turn around trips in con-
tinuous service under Article 5, Clause "B," should
they earn way freight rates on either one or both of

those trips they will be entitled to way freight rates

for the entire day.

Note.— (1) For snow plough and passenger extras
the following will be considered turn around points:

Kelfield, for Reford subdivision.

Cutknife, for Cutknife subdivision.

Vanguard, for Vanguard subdivision.

Macklin, for Macklin subdivision.

End of track, for Kimberley division.

End of track, for Waldo subdivision.

Huntingdon, for Mission subdivision.

Westminster, for Westminster subdivision.

Arrowhead, for Arrow Lake subdivision.

.

Note.— (2) Time occupied in making trip from Lac
Du Bonnet to Winnipeg river bridge and return will

be paid for as switching.

Note.— (3) When La Riviere subdivision assigned
way freight makes a trip, Rudyard to Kalcida and
return, time or mileage will be allowed, with a mini-
mum of twenty-five (25) miles, exclusive of regular
trip. See examples.

(c) Freight crews handling extra passenger trains
or sections of regular passenger trains out of Van-
couver for the east, or vice versa, may run through
Coquitlam without involving the payment of run
arounds to crews then in Coquitlam, providing that
the crews in Coquitlam will take their turn out when
going to Vancouver to catch those extra passenger
trains eastbound. It is understood, however, that
freight crews handling such passenger trains will not
be required to 1 handle freight in either direction.

Crews so used will be paid actual mileage and over-
time between Coquitlam and Vancouver, and for all

time at Vancouver at 12% miles per hour, at through
freight rates. Road crews will be assigned to handle
all freight work between Coquitlam and Vancouver,
but will not be compelled to do any yard switching
at either end of the run and will be paid actual mile-

age and overtime at 12% miles per hour for all time
engaged in such assignment, with a minimum of 100
miles for each calendar day exclusive of overtime earn-
ed on other days. No such assignment will be for a
period of less than five consecutive days. Unassigned
crews used in freight service between Coquitlam and
Vancouver will be paid as per short run clause, but
will not be compelled to do yard switching at either

terminal. Where unassigned crews are used in this

service, Vancouver will be considered as a turn aronnd
point for such crews.

Ruling.—Freight crews assigned under this clause
who earn way freight rates as per Article 2 "a" on
any individual trip or on the trips as a whole wiH
be paid way freight rates for the entire day.
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ARTICLE 6.

Double Heading and Helping.

(a) It is not the intention of the company to adopt
generally the plan of double heading freight trains,

which has prevailed on some other roads, and no ma-
terially greater portion of double heading trains on
any district will be run than in the past.

(b) Thakj>ractice of double heading freight trains
of over 1,375 actual tons, exclusive of caboose, will

be discontinued.

(c) Helping engines may be used to assist trains
between the following points:

Westbound

—

Fort William to Raith
Kenora to Lowthei
Austin to Sidney
Brandon to Kemnay
Neepawa to Minnedosa
Minnedosa to Large
Solsgirth to Birtle
Binscart to Harrowby
Morden to Darlingford
LaRiviere to Wood Bay
Tndian Head to McLean
Curls to Crestwynd
Medicine Hat to Bowell
Wardner to Cranbrook
Cranbrook to Fassiferne
Lake Louise 1o Stephen
Beavermouth to Glacier
Reve'stoke to Clanwilliam
Tappen to Notch Hill

Castle: ar to Farron
Grand Forks to Eholt
Roseberry to Summit Lake

Eastbound

—

Broadview to Percival
Rennie to Kenora
Kenora to Pine
Birt'e to Solsgirth
M nnedosa to Ameer
Rapid City to "Varcoe
Rapeard to Oxbow
LaRiviere to Binney
Millwood to Binscarth
Moose Jaw to Pasqua
Regina to McLean
Expanse to Crestwynd
Suffield to Bowell
Medicine Hat to Dunmore
Wynndel to Goatfell
Michel to Crow's Nest
Field to Lake Louise
Ruby Creek to North Bend
Shuswap to Notch Hill
Craiare'lachie to Clanwilliam
Revelstoke to Albert Canyon
Albert Canyon to Glacier
Beavermouth to Mileage 54
Golden to Field
Wakusp to Summit Lake
Roseberry to Sandon

J

Cascade to Farron

Northbound

—

'

Greenwood to Motherlode Spur
Southbound

—

Smelter Junction to Rossland
Eholt to Phoenix

and all other places where regular helper engines may
now or hereafter be established to take over any single
grade, the actual tonnage which any single engine
handling the train may bring to the foot of that grade.
(By the foot of the grade is meant a convenient sta-

tion near the foot of the grade, at which the helper
engine may be taken care of.)

(d) Double headers may be run in cases of storms,
accidents, to avoid running engine light, moving en-
gines to and from shops or from one division to
another, to expedite stock or perishable freight, but
in all such cases the tonnage will not exceed the
rattag of the largest engine attached, unless as here-

inbefore specified. In case of an accident to an
engine, consolidation may be effected with another
train and the consolidated train brought into ter-
minal as a double header.

(e) Note.—Nothing in the above rules in regard
to limiting tonnage or length of train to be handled
by double headers, or otherwise, shall be construed so
as in any way to limit or establish a precedent as to
the proper or safe length of the train to be handled
by one engine.

(f) If it is found at any time that the above ar-
rangement is not satisfactory, a meeting will be held
on one month's notice to discuss and revise same,
without it involving a revision of the schedule.

See letters.

ARTICLE 7.

Promotion.

(a) Promotion on each promotion district will be
made according to the seniority of the tra ; nmen on
that district, and will be governed by merit, fitness
and ability. Any man who is not promoted by the
company when his turn comes will be promptly ad-
vised in writing by the superintendent the reason
therefor.

(b) Brakemen will have no seniority standing for
the first six months' service, after which they will
rank as brakemen from the date they entered the
company's service as such.

(c) Senior brakemen will be required to pass their
examinations for conductor in turn. Brakemen re-
fusing their promotion to conductor or failing to quali-
fy for same within 30 days of the date set for their
examination, will thereafter rank junior as conductor
to men promoted in their stead. Trainmen will be
advised in writing by the company immediately the
result of their examination.

The promotion of brakemen east of Field and
Kootenay Landing will be from through freight to

way freight, from way freight to mixed on permanent
freight promotion districts. In the event of a brake-
man refusing to accept any particular run that his
seniority entitles him to, he will lose his rights to that
run until it again becomes vacant or until change
of time table, but will otherwise retain his seniority
standing. Permanent vacancies or new runs created
will be bulletined for ten days and given to the senior
qualified man applying therefor. Any man away on
leave of absence or who is ill will not be affected
by this clause. In the event of a reduction in staff

the junior men will be reduced.

The promotion of passenger brakemen east of Field
and Kootenay Landing will be to train baggagemen,
or to any run in passenger service as brakeman or
baggageman to which their seniority as brakeman
entitled them. In the event of a baggageman or a
brakeman refusing to accept any particular run to
which he is entitled, he will lose his rights to the
run until it again becomes vacant or on change of
time table, but will otherwise retain his seniority
standing. This will not apply to men who are ill

or on leave of absence. Permanent vacancies or new
runs created will be bulletined for 10 days and given
to the senior man applying therefor. Freight brake-
men will not be eligible for position in passenger
service, epccept that when there is a vacancy and no
passenger brakeman to fill same, preference will be
given to the senior suitable freight brakeman apply-
ing for it, and if no suitable freight brakeman applies
to the senior suitable yardman applying therefor.

Promotion for brakemen west of Field and Koote-
nay Landing will be to any run in either passenger,
mixed, freight or work train service, to which their

seniority as brakeman entitled them, but in the event
of a brakeman refusing to accept any particular
run that his seniority entitles him to, he will lose his
rights to that run until it again becomes vacant or
until change of time table, but will otherwise retain
his seniority standing. Permanent vacancies or new
runs created will be bulletined for 10 days and given
to the senior qualified man applying therefor. Any
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mau away on leave of absence or who is ill will not
be affected by this clause. In the event of a reduc-
tion in staff the junior men will be reduced.

Promotion to baggage cars west of Field and Koot-
enay Landing to be made from the ranks of brake-
men on their promotion district. A disabled trainman
or yardman, who is capable, to have preference.

(d) Trainmen promoted shall rate as conductors
from the date they are actually placed in charge of a
train, provided always that the senior qualified man
gets his turn to qualify. If a junior man has to be
used in an emergency, the trainmaster shall take im-
mediate steps to get the senior man in and place him
on the train and the emergency trip shall not count
as date of rating for the junior man.

(e) The promotion of conductors will be to any
run in either work, freight, mixed or passenger ser-

vice to which their seniority as conductors entitles

them. In the event of a conductor refusing to accept
any particular run to which he is entitled, he will lose
his rights to the run until it again becomes vacant or
change of time table, but will otherwise retain his
seniority standing. Permanent vacancies or new runs
created will be bulletined for 10 days and given to

the senior qualified man applying therefor. Any man
away on leave of absence or who is ill will not be
affected by this clause. In the event of a reduction of
crews the junior men will be reduced.

(f) In the event of the transfer of lines from one
promotion district to another, the trainmen on such
lines will have the choice of being transferred or not
according to their seniority. The trainmen transferred
will rank with those on the promotion district to which
they are transferred, according to the date from which
they ranked as conductors, baggagemen and brake-
men respectively, but no men will be reduced in rank
unless the number of crews employed on that pro-
motion district is reduced.

(g) Promotion to runs extending over more than
one promotion district will be divided between the
crews on such districts as nearly as possible on a
mileage basis.

(h) West of Field and Kootenay Landing in the
event of a line of railway being constructed which
will connect any two divisions, the whole of such line

will be manned equally by trainmen from the superin-
tendents' divisions so connected.

(i) East of Field and Kootenay Landing preference
in manning new lines or extensions of the general
division (as defined in special agreement of December
3, 1909) will be given to the trainmen on the exist-

ing lines of that division, according to seniority, pro-
vided they are competent.

Hereafter conductors transferred to new lines or
extensions of the general divisions, as per above
paragraph, will be given a rating and placed on the
seniority list of conductors on the promotion district

of which the new line or extension becomes a part, as
the junior conductor regularly entitled by seniority to

a run in the class of service to which he is trans-
ferred at that time of his transfer.

When brakemen transfer as per this clause, they
shall take the seniority they held on the promotion dis-

trict from which they transferred and will be placed
on the seniority list accordingly. If a man, who is a
brakeman at the time of vacancy, has a rating of con-
ductor on his original promotion district, he may ap-

ply, but the only time which shall be counted in both
applying for the position, also for place on the senior-

ity list on the district to which he is transferred, shall

be the actual time he rated as brakeman previous to
promotion.

Vacancies to be filled under this clause will be
bulletined at all terminal points of general division, as
defined in the permanent promotion district agree-
ment. Applications must be made within 30 days of

bulletin. After such line is once crewed no further
applicants will be considered.

(j) Men who have lost their promotion rights under
former promotion rules will not be considered as
regaining any rights by the adoption of this article.

(k) Superintendents will prepare seniority lists of
conductors and trainmen covering each promotion
district, and post at the headquarters on the first of
January, first of May and first of September of each
year. Any employee who considers that his standing is

not correctly shown on this list must enter a protest
in writing between the dates of issue, or no action
will be taken in regard to any claims he may make.
Any man who is away on leave of absence or who is

ill will not be affected by this clause. These lists will
be kept posted in passenger and freight registering
offices at terminals.

ARTICLE 8.

Leave of Absence.

(a) Conductors on leave of absence will be re-

lieved by the senior suitable conductor desiring same.

(b) Baggagemen or brakemen on leave of absence
will be relieved by the senior suitable baggageman or
brakeman desiring same. This to apply to freight

and passenger service.

ARTICLE 9.

Rest at Terminals and on Line.

Trainmen who have been on duty 12 hours or more
wall have the right to book rest at any point, the men
to be judges of their own condition. Eight hours'
rest to be considered sufficient except in extreme
cases. Trainmen will not be required to leave ter-

minals until they have had at least eight hours' rest,

if desired, but such rest must be booked on arrival

and in no case if rest is booked at a terminal shall it

be for less than five hours. See letter.

ARTICLE 10.

Discipline and Dismissal.

No trainman shall be disciplined or dismissed until

his case has been investigated and he has been proven
guilty of the offence charged against him and. de-

cision rendered. He, however, may be held off for

such investigation for a period not oxcredinj: three
days, and when so held off he will be notified in

writing that he is being held off for that turpose and
advised of the charges against him. He may. if he
desires, enjoy the privilege of the assistance of a fel-

low employee in stating his case at the investigation

and will be given a copy of statement made by him
at the investigation. All material and necessary wit-

nesses must be notified in writing to appear. It I hey
appear their evidence shall be taken in the presence
of the accused. If they do not appear the accused
shall be furnished with a copy of their written state-

ments and their names. If accused is not satisfied

with the decision he will be given an opportunity of

reviewing the evidence and may appeal through his

representatives to the higher officials. Should the

charge not be proven the trainman will be reinstated at

once and paid for all time lost at schedule rates and
reasonable actual expenses.

Should the charge be proven the trainman will be
paid his reasonable actual expenses for the time he
may be held away from his home terminal in excess

of three days, but nothing for the time lost, nor for

expenses if not held longer than said three days.

Note.—It is understood that men will not be held

off unnecessarily and caused to lose time under above
rule.

When a trainman is discharged or resigns he will,

within five days, be paid and given a certificate,

stating the term of service and in what capacity he
was employed.

ARTICLE 11.

Trainmen employed in freight crews regularly set

up will be paid for not less than 2,800 miles at

through freight rates in any one month. When it is
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necessary to reduce the number of crews set up, it will

be done^ in the order of seniority, commencing with
the junior men. Crews running only a part of a
month will be credited with such mileage at the rate
of 100 miles for each day regularly set up. This will

not be construed to mean that 2,800 miles is a maxi-
mum mileage which trainmen will be permitted to

make.

ARTICLE 12.

Where more than one distributing baggage car is

placed on passenger trains, sufficient baggagemen will
be put on so that the work may be properly handled.

(b) East of Field and Kootenay Landing, when
mixed trains are manned with conductor and two men,
the brakemen will be taken from the freight service,
one of whom may act as baggageman, and when
train is manned with conductor and three men the
baggageman will be taken from the passenger ser-
vice.

(a) -Trainmen will not be temporarily transferred
from one promotion district to another, except in cases
of shortage of men on that district, and the junior
men will be sent and shall go, unless the senior men
wish to go. Trainmen will be notified of such trans-
fer at their home terminal and given necessary time
to prepare for such transfer.

(b) Trainmen will not be run on any other than
their own subdivision, except in cases of shortage of
men on that subdivision.

Note.—This article refers to shortage of crews on
the subdivision and not at terminal or subdivisional
points on the subdivision.

ARTICLE 13.

(a) Freight trainmen living within one and one-
half miles of yard office, and passenger trainmen
living within one and one-half miles of passenger
station will be called in time to be on duty at the
time required by the company, but such call shall not
exceed two and one-half hours previous to the time
train is ordered to leave. Caller will be furnished
with a book in which the time will be registered and
in which trainmen will sign their names.

(b) When the location of a yard office or a pas-
senger station at any terminal is changed in future,
any one residing within the one and one-half mile
limit at the time of the change will still be considered
as within the calling limit. (This not to affect the
present conditions existing at Moose Jaw and Cal-
gary.)

ARTICLE 14.

Unassigned crews in freight service will be run
first in and first out of terminals. When run around
they will be paid 50 miles for each run around and
stand first out.

Note.—When an unassigned crew has come on duty
in turn and they have got their engine and com-
menced work, they will remain with train called for,

even though another crew comes on duty later and
gets out of terminal first. The first crew called will
not be entitled to pay as per this article.

ARTICLE 15.

When freight crews are called out for any service
the full crew will be used, but may be split when
required to run sections of passenger trains, except
between Revelstoke and Field.

Note.—It is agreed as an exception to the above
that the company will have the right to require a
member of a crew in any service to bring engine from
shop track to train, and such trainman will be en-
titled to initial terminal detention from the time he is

required to report for duty until the train actually
leaves the terminal and shall submit his own wages
ticket from the time he reports for duty until his
regular time with his crew commences.

ARTICLE 16^

(a) All passenger and mixed trains will have at
least one baggageman and one brakeman. All pas-
senger trains of eight cars or more will have two
brakemen and one baggageman if there is a local
baggage car on train ; one or . two box baggage cars
or refrigerator cars to count as one car, and three
or four as two cars. Two brakemen in addition to
baggagemen to be employed on all passenger trains
between Revelstoke and Field.

ARTICLE 17.

One brakeman on all trains must be competent and
have had at least six months' experience as such, and
one of the brakemen must be acquainted with the
road. A conductor will not be required to take out
a brakeman who is found to be incompetent more
than one round trip, unless his incompetency is dis-

proved.

ARTICLE 18.

Trainmen will not be compelled to ride in plows
or flangers, but will be supplied with a van or other
suitable car properly equipped.

ARTICLE 19.

(a) Crews will not be compelled to abandon their
vans between terminals for the purpose of travelling
passenger, nor when being moved from one to next
subdivision terminal for freight service, nor when
handling trains composed of colonist or immigrant
cars.

(b) Crews regularly set up in freight service will

be supplied with regular caboose or other suitable
car properly equipped. When freight crews are sent
out on passenger trains without their regular caboose,
they will, unless otherwise employed, be returned to
original terminal deadhead on the first available
train after their arrival at the distant terminal or
their caboose will be delivered at the distant terminal
within 15 hours of the time of departure of such
crew from the original terminal. Article 14 will not
apply if creAv returns deadhead to the crew or crews
run around at the distant terminal.

(c) Cabooses will not be taken away from crews
when they book rest, unless the congested state of
traffic absolutely demands it, and all other available
cabooses at that point are in service, and if this rule
is violated the men will not be used in any service,

but will be paid the same compensation as earned by
the crew using the caboose.

Note.—A caboose will not be laid up under this
rule unless all members of the regular crew arriving
thereon book rest.

ARTICLE 20.

(a) Trainmen assigned to regular runs will not be
required to stop in vans at terminal points, and un-
less they are advised that they will be required be-

fore their regular run will not be considered absent
from duty if so required and not on hand. When
assigned crews are willing to perform extra service
during their lay over hours, they will not be used in
such service if unassigned crews are available, to

the detriment of the unassigned crews.

(b) Conductors and trainmen in pool freight and
in unassigned service held at other than home ter-

minal will be paid continuous time for all time so
held after the expiration of 18 hours from the time
relieved from previous duty, at the rate per hour paid
them for the last service performed. If held 16 hours
after the expiration of the first 26 hour period, they
will be paid continuous time for the next succeeding
eight hours, or until the end of the 24 hour period,
and similarly for each 24 hour period thereafter.
Should a conductor or trainman be called for duty
after pay begins, time §hall be computed continuously.
For the purpose of applving this rule the railroad
company will designate a home terminal for each crew
in pool freight and in unassigned service.
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ARTICLE 21. ARTICLE 29.

Fraight crews handling five or more heated cars,

seven or more coaches, or three and five combined,
will have a man in charge of same. Where less than
the number of heated cars or coaches as specified

above are on a train, the heated cars wi!l be mar-
shalled together as far as practicable. This is to apply
between the months of November and March in-

clusive

ARTICLE 22.

Trainmen will not be compelled to handle cars in

trains the draft gear of which is defective and re-

quires to be chained, further than to take car of

perishable freight or live stock that may become dis-

abled en route to the first terminal. Under no cir-

cumstances will trainmen be compelled to handle cars
behind van other than official cars or flangers.

ARTICLE 23.

Crews assigned to regular runs will not be com-
pelled to do other work than that to which they are
regularly assigned, excep' in cases of wrecks when
no other crews are available, and as provided in

clause governing short mileage mixed train runs.

Crews will not be held away from home terminal
to make more than two round trips in turn around
service. Article 14 will not apply to crews exer-
cising this right.

ARTICLE 30.

Home terminals for unassigned crews as at present
established will not be changed except by mutual
arrangement.

ARTICLE 31.

Trainmen will not be required to brass cars other
than those in their own trains.

ARTICLE 32.

The articles embodied in this schedu'e shall con-
stitute an agreement between the Canadian Pacific
Railway Company and its conductors, baggagemen,
brakemen and flagmen employed on its western lines
thereof, and will remain in force subject to 39 days'
notice from either party.

ARTICLE 24.

(a) Trainmen will not be required to sweep or
clean coaches, but where train porters are not em-
ployed they will remove rubbish from coaches while
en route, so as to keep them in a tidy condition

.

•(b) Trainmen will not be required to couple or
uncouple air or steam hose at terminals where car-

men are employed and within the hours of service

of such carmen,

ARTICLE 25.

At points where company's ice houses are located,

trainmen will be allowed ice for cabooses.

ARTICLE 26.
I

Rotary plows will not be handled on way freight

trains, and these plows will, when handled behind
the cabooses, he properly equipped with automatic
air in working order.

The car limit on trains handling rotary plows as

above to be 15 cars, exclusive of caboose.

ARTICLE 27.

Trainmen will not he required to place the follow-

ing heavy s'oros on cabooses at points Avhere same are
regularly supplied, i.e., jacks, chains, brasses, wedges,
knuckles, air hose, oil and dope. Stores for pnssen, er

crews will be supplied at or near depot. Requisitions
for stores required and keys of vans will be left at

the registering office when the arrival of the train is

booked and a receipt therefor secured, otherwise train-

men will secure their supplies on their own time.

Receipt will be given for requisition and key by
the man in charge of the office.

ARTICLE 28. .

When trainmen are used to set up a caboose, the

men who are to occupy it will be called and will be

paid thirty-three (33) miles at through freight rates

for so doing.. The crew so set up will take their

turn out as per article 14 after work of setting up
caboose is completed.

When a regularly set up crew is required to trans-

fer into another caboose, the crew will be notified

of time such transfer will be made, and if required

to make the transfer, will be paid for the time so

occupied, and will be called in time to do so before

leaving the terminal in their turn.

THE FOLLOWING EXAMPLES, AGREEMENTS
AND LETTERS ARE A PORTION OF THIS
SCHEDULE:

Article 1, Clause "J."

A crew is assirned to a mixed train running daily
except Sunday, and making sixty-two (62) actual
miles each day, for which they are, of course, en-
titled to a minimum of one hundred (100) miles per
day. There are twenty-seven (27) working days in

the month and the crew work every one of these days
oil their n jnment. In addition to this they
make five hundred (500) miles in extra sei-vice out-

side of their assignment during the month.

Under this example one hundred (100) miles would
go to make up the shortage of 'he guaranteed mileage
and the crew would be entitled to payment for four
hundred (400) miles in addition to their guaranteed
mileage,

Artide 1, Clause "R."

Example No. 1.

Crew deadheads on passenger "A" to "C" and runs
freight "C" to "G."

"A" and "G" are terminals and "C" an inter-

mediate point.

Ordered to appear on duty at 6.45 to leave at 7K.
Leaves "A" at 7K.
Arrives "C" at 9K. (distance 50 miles).

Goes in freight service at 9K.
Leaves "C" at 9.30K.
Arrives "G" at 15K. (distance 50 miles).
Allowed 50 miles deadhead at passenger rates.

75 miles at freight rates.

Total 125 miles.

Example No. 2.

Ordered to appear on duty at 6.45 to leave at 7K.
(to run freight).

Leaves "A" at 7K.
Arrives "C" at 10K. (distance 50 miles).

Leaves "C" at UK. (deadhead on freight).

Arrives "G" at 15K. (distance 50 miles).

Allowed 100 miles at freight rate.

Example No. 3.

Ordered to leave "A" at 7K. (to deadhead ea pas-

senger).
On duty at 6.45.

Leaves "A" at 8K.
Arrives "C" at 10K. (distance 50 miles).

Goes into freight service at "C" at UK.
Leaves "C" at 12K.
Arrives "G" at 15K. (distance 50 miles).

Released from duty at "G" at 16K.
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Allowed 20 miles initial detention (passenger rates).

50 miles deadhead at passenger rates.

20 miles at passenger rates (held at "C")
50 miles at freight rates.

12% miles at freight rates (objective deten-

tion )

.

Total 152% miles.

Example No. 4.

Ordered to leave "A" at 7K. to appear on duty
at 6.45 to run freight.

Leaves "A" at 8K.
Arrives "C" at 13K. (distance 50 miles).

Leaves "C" at 15K. (deadhead on passenger).
Arrives "A" at 17K. (distance 50 miles).

Allowed 12% miles initial detention at freight rates.

62% miles at freight rates.

25 miles at freight rates (held at "0").

50 miles at passenger rates' (deadhead)

.

T»tal 150 miles.

Example No. 5.

Ordered to leave "A" at 7K. to appear on duty at

6.45 to deadhead on passenger.
Leaves "A" at 7K.
Arrives "D" at 9K. (50 miles) ("D" is a C.P.R.

Junction)

.

Goes into freight service at 10K.
Switches one hour, 10K. to UK.
Leaves "D" at 12K.
Arrives "G" at 16K. (50 miles).

Allowed 50 miles at passenger rates.

20 miles at passenger rates (held at "D").
12% miles at freight rates (switching from

10K. to UK.
50 miles at freight rates.

12% miles at freight rates (overtime).

Total 145 miles.

Example No. 6.

Ordered to leave "A" at 7K. to appear on duty at

6.45 to pilot engine.
Leaves "A" at 7K.
Arrives "B" at 9K. (distance 25 miles).

Leaves "B" at 10K. (on passenger train deadhead).
Arrives "A" at UK. ( distance 25 miles).

Allowed 25 miles freight rates.

12% miles freight rates held at "B."
25 miles passenger rates.

Total 62% miles.

Total not equalling 100 miles at through freight

rates, 100 miles allowed.

Example No. 7.

Called for 7K. to appear on duty at 6.45 to pilot

engine.
Leaves "A" at 7K.
Arrives "D" at 10K. (distance 50 mi'es).

Leaves "D" at 13K. (deadhead on freight).

Arrives "A" at 16K. (distance 50 miles).

Allowed 50 miles through freight rates.

Held at "D" no allowance.
50 miles through freight rates.

T«tal 100 miles.

Prom "A" to "D" to "A," 9 hours, man is, there-

fore, entitled to one hour overtime.
Examples, Article 5.

Example No. 1.

Crew runs from Red Deer to Alix and return to

Red Deer.

Red Deer is a terminal point between CaTpary and
Strathcona, and 18.4 miles north thereof is Lacombe,
the junction of the Lacombe branch. Alix is on the
Lacombe branch at a point 26.7 miles east of La-
combe. The distance, therefore, from Red Deer to

Alix and return is 90 miles, and the crew is accord-
ingly entitled to 100 miles.

Example No. 2.

Orew runs from Red Deer to Alix, from Alix back
to Laeoinbe, thence to Strathcona.

The distance between Red Deer and' Strathcona
is 97 miles; the distance on the Lacombe branch to

Alix and return is 53 miles. The crew is, therefore,
entitled to 100 miles for the trip from Red Deer to
Strathcona and 100 miles for the trip from Lacombe
to Alix and return to Lacombe.

Example No. 3.

Stettler is at the end of the Lacombe branch and
a crew runs from Red Deer to Stettler, back to La-
combe, thence to Strathcona.

Inasmuch as Stettler is the terminus ©f the La-
combe branch, the crew is entitled to pay for two
trips (a) Red Deer to Stettler, (b) Stettler t« Strath-
cona. The distance from Red Deer to Stettler is 68
miles, for which the crew is entitled to 100 miles and
the distance from Stettler to Strathcona is 128 miles,
and the crew is entitled to actual mileage.

Example No. 4.

Crew starts at Brandon, runs to Ohater on Oar-
berry subdivision, to Varcoe on Rapid City sub-
division, to MacGregor on Varcoe subdivision, to Win-
nipeg on Carberry subdivision. Allowed miles or
hours whichever the greater.

Example No. 5.

Crew starts at Brandon, runs 1o Chater on Car-
berry subdivision, to Forrest On Rapid Oity subdivi-
sion, to Lenore on Lenore subdivision, Lenore being
end of line and a terminal, crew allowed time or
miles whichever the greater, but not less than mini-
mum day.

Example No. 6.

Crew starts at Souris, runs to Lauder on Estevan
subdivision, to Sanger on Boissevain subdivision, to

Deloraine on Napinka subdivision, to Lyleton on Lyle-
ton subdivision. Lyleton being a terminal, crew
allowed time or miles whichever the greater, but not
less than minimum day.

Example No. 7.

Crew starts at Souris, runs to Napinka on Estevan
subdivision, to Deloraine on Napinka subdivision,
to Lyleton on Lyleton subdivision. Lyleton being a
terminal, crew allowed time or miles whichever the
greater, but not less than minimum day.

Note.—Napinka being a terminal for Napinka sub-
division, where crews tie up, example seven applies
only to snow plow and passenger trains runnin? from
Estevan subdivision to Napinka subdivision via Na-
pinka.

Exampl" No. 8.

A crew leaves Revelstoke, runs to Okanagan Land-
ing, thence to Sicamous and return to Okanagan
Landing. Crew wou'd be entitled to two trips, viz.:

A. Revelstoke to Okanagan Landing.
B. Okanagan Landing to Sicamous and return.
Sicamous being considered a turn around point.

Article 5. Clause "B."
Extract of letter addressed to Mr. Coleman under

date of November 24, 1916, referred to under Clause

(b) Article 5.

"We understand that in the case of a crew sta-

tioned at Sme'ter, for instance, to do the .running
on short turn around trips out of Smelter, wou'd be
considered as arriving at their home terminal when
they arrived at Smelter.

"If this crew for any reason was run from Smelter
to Nelson or from Smelter to Grand Forks, Nelson
and Grand Forks would also be terminals for that
crew and they would be entit'ed to a minimum of
100 miles from Smelter to Nelson and from Nelson
to Smelter, also from Smelter to Grand Forks and
from Grand Forks to Smelter.

"The position we want to make e'ear to you is

that a terminal cannot be considered as a terminal
to-day and a turn around point to-morrow. It is and
must be either one thing or the other, excepting where,
as stated above, a crew is assigned Avi'h heme ter-

minal at Smelter or other similar places, which for
other crews than those regularly assigned there is

not considered a terminal point under the British
Columbia district schedule, and in the case of those
crews assigned to work out of Smelter, or other simi-
lar places, the regular terminals on the divisions such
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as Nelson and Grand Forks, are terminals for these
crews as well as other crews working on the terri-

tory."

Article 6.

Winnipeg, October 3, 1913.
W. G. Chester, Esq.,

Canora Street,

Winnipeg, Man.
Dear Sir,

—

Referring to our conversation this morning respect-
ing the operation of Article 6 in regard to double
heading and helping.

The tonnage over any helper's district is limited

to the tonnage which any single engine handling the
train may bring to the foot of the grade. For in-

stance, if the tonnage that an engine of a certain
rating can bring into a point at the foot of the
helper's district is 1,000 tons, it is to be understood
that there will be no tonnage above this 1,000 tons
added for the helper's district no matter what the
capacity of the helper engine may be. I have issued
instructions in accordance with this.

Yours truly,

(Sgd.) Grant Hall,
General Manager.

Article 6.

Example.—The tonnage from Fernie to Wardner
for a 210 per cent engine is 1,575 tons. This ton-
nage cannot, of course, be taken into Cranbrook and
has to be reduced at Wardner to 1,183 tons. The
tonnage set off is allowed to accumulate there until

there is sufficient tonnage for two engines, when a
helper is sent down to Wardner to bring it into
Cranbrook. This is contrary to schedule, as no more
than 1,575 tons can be brought from Wardner to

Cranbrook in accordance with Article 6. It must
be understood that the tonnage from Wardner to

Cranbrook with an assisting engine must not exceed
the tonnage that can be brought into Wardner from
Fernie with any single engine handling the train.

Article 6.

Winnipeg, January 31, 1918.
S. N. Berry, Esq.,

Vice-President, Order of Railway Conductors.
Winnipeg, Man.

A. F. Whitney, Esq.,
Vice-President, Brotherhood of Railroad Trainmen,

Winnipeg, Man.

Dear Sir,

—

Regarding our conversation to-day in connection
with pusher grade tonnage from Michel East.

The tonnage of 1,530 tons as shown out of Natal
is proven by test an error, and it is agreed, as pre-
viously sta'ed, that the tonnage into Michel from the
west is that shown out of Fernie, and will remain
as such so long as the gradients between Fernie and
Michel remain as at present.

Yours truly.

(Sgd.) C. Murphy,
Chairman of the General Manager's Committee.

Article 9.

"Winnipeg, January 21, 1918.

To all Officers and Members,
Divisions O.R.C. and Lodges B. of R. T.,

Canadian Pacific, Western Lines.

Dear Sirs and Bros.,

—

While your committees were presentins its argu-

ments in support of certain changes in the proposed
joint schedule before the Honourable Board of Con-
ciliation and Investigation, established under the pro-

visions of the Industrial Disputes and Investigation

Act, the manager's committee representing the railway
company adeged that a few trainmen at certain points

were abusing their rights under the 12 hour rest rule

by booking rest between terminals for the purpose of

evading work, and complaint was made that in some
instances crews booked rest when within one or two
stations from the terminal.

The purpose and intent of the rule is to give train-
men the right to take rest when their physical con-
dition demands it and in no instance should it be
used as a subterfuge to avoid work, and while it is

conceded that every trainman shall be the judge of his
own condition, it is understood that men will not book
rest between terminals unless they really require it

and in their opinion they cannot proceed to the ter-

minal without rest.

We urgently request, therefore, that our members
refrain from giving justification to complaints relative
to booking rest between terminals for any purpose
oth^r than to do justice to their physical condition.

We are, yours fraternally,

(Sgd.) S. N. Berry.
Vice-President.

Order of Railroad Conductors.

(Sgd.) A. F. Whitxey.
Vice-President,

Brotherhood of Railroad Trainmen.

PROMOTION DISTRICT AGREEMENTS.

(Revised Dec. 1, 1909.)

Canadian Pacific Railway Co..

General Superintendent's Office,

Winnipeg, Dec. 3, 1909.

The Central Division permanent promotion sections
will be as under:
Freight Train Service.

Section 1.—Kenora, Ignace. Fort William sections;

Dyment and Lac du Bonnet branches.

Section 2.—Brandon, Souris. La Riviere, Napinka
and Varcoe sections; Emerson, Winnipeg Beach, Teu-
lon, Gretna, Mowbray. Lyleton and Carsman branches.

Section 3.—Broadview, Pheasant Hill, Last Moun-
tain, Lanigan and Saskatoon sections and Wynyard
section Lanigan to Wynyard.

Section 4.—Minnedosa and Yorkton sections, Wyn-
yard section to Wynyard. Estevan. Rapid City, Areola
and Reston sections; Lenore, Miniota and Russell

branches.

Section 5.—Moose Jaw. Swif: Current, Portal, Out-
look and Moose Mountain sections and Weyburn
branch.

Extensions or acquired lines will be included in

the freight promotion section they are projected from
except all lines built or acquired east of Winnipeg,
which will be added to promotion section No. 1.

Permanent Passenger and Mixed Trains.

Section 1.—Kenora, Ignace. Fort William sections;

Dyment and Lac du Bonnet branches.

Section 2.—Brandon, Souris. La Riviere. Napinka,

Estevan, Areola, Rapid City. Minnedosa, Varcoe and
Yorkton sections; Wynyard section to Wynyard;
Emerson, Gretna, Winnipeg Beach, Teulon, Lenore,

Miniota, Russell, Carman, Mowbray, Lyleton and
Broomhill branches.

Section 3.—Broadview, Pheasant Hills, Last Moun-
tain, Lanigan, Saskatoon, Moose Jaw, Swift Current,

Outlook, Portal and Moose Mountain sections: Wyn-
yard section from Lanigan to Wynyard and Wey-
burn branch.

Extensions and Branches Built or Acquired will be

Added to Passenger and Mixed Promotion as

under.

Section 1.—East of Winnipeg.

Section 2.—West of Winnipeg to Second Meridian

Line.

Section 3.—West of Second Meridian Line to Swift

Current.
Through change in time card reducing train crews,

the conductors taken out of passenger service and
mixed service will resume freight service on the pro-

motion section upon which they ran prior to advance-

ment to passenger service or mixed service.

A permanent run is one established by carding pas-

senger and mixed trains and through vacancies in

regular carded passenger and mixed trains.
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When men fir§t enter train service on freight pro-

motion sections 3 and 4, they will be assigned to pro-

motion section 3 or 4, and it will be so noted on their

employment form.
Men on freight promotion sections 3 and 4 will be

run as much as possible on their assigned promotion
sections, but are required to run on any part of freight

promotion sections 3 and 4 if required.
Passenger and mixed promotion on Reston and

Wolseley branch to be governed as follows: Manning
from passenger and mixed promotion section No. 2 to

remain as at present, but next crew required will come
from passenger and mixed promotion section No. 3 and
alternate crews thereafter.

It was decided by the committee and general super-

intendent that Wynyard would be the dividing line

between the promotion sections in both freight and
passenger service.

It is understood that where additional crews are
required on runs extending over more than one pro-

motion district, the crews will be assigned as nearly
as possible on a mileage basis from each district.

It has been agreed that a line be drawn due north
and south at Swift Current to the nearest terminal
point on new lines, this to be' considered as dividing
line between Central and Western divisions for pro-

motion and application of Article 31.

No change will be made in promotion sections, un-
less upon mutual desire of the general superintendent
and the men in train service.

(Sgd.) J. T. Arundel,
General Superintendent.

(Sgd.) W. G. Chester,
Chairman, Joint Gen. Com.,

O.R.C. and B.R.T.

Winnipeg, December 3, 1909.
-. T. Arundel, Esq.,

General Supt. C.P.R. Central Division,
Winnipeg, Man.

Dear Sir,

—

Our understanding of the agreements arrived at

between yourself and the committee covering the ques-

tions involved are as follows, and we submit the same
for your approval.

It has been agreed by yourself and the committee
that the line from Lipton to Sutherland will be ad-

vertised for one crew as per Article 31.

The line from Yorkton to Lanigan will be adver-
tised according to Article 31.

That the men transferred from Moose Jaw to man
the line between Saskatoon and Wilkie in accordance
with special agreement of June 2, 1908, will take
their rating in seniority on freight promotion section

No. 3 according to their length of service as con-

ductors and brakemen respectively with the company.
It is understood that the line from Saskatoon to

Wilkie is now manned by special agreement of April
18, 1907, in accordance with Article 31, and is exempt
from application of the Article.

In the event of passenger service being extended
from Wilkie to Hardisty and only one crew required
between Saskatoon and Hardisty. it has been agreed
that the crew on the run between Saskatoon and
Wilkie will man the train.

Yours truly,

W. G. Chester,
Chairman, Joint General Committee,

O.R.C. and B.R.T.
Approved

:

J. T. Arundel, Gen. Supt.
A. Price, Gen. Supt.

Calgary, July 6, 1907.

Canadian Pacific Railway Company,
Office of the General^ Superintendent.

The Western Division will be divided into per-
manent promotion districts as specified hereunder:
Freight Train Service.

District No. 1

—

.Medicine Hat section.

Calgary section.

Lethbridge section.

District No. 2

—

Laggan section.

Edmonton branch.
Lacombe branch.
Wetaskiwin branch.

District No. 3—
Crow's Nest section.

Sirdar section.

Macleod branch.
Kimberley branch.
Curson branch.
Kootenay Central subdivision.
Extensions or acquired lines will be included in

the freight promotion districts from which they
are projected.

Passenger and Mixed Promotion Districts.

District No. 1

—

Medicine Hat section.

Calgary section.
Laggan section.
Edmonton branch.
Lacombe branch.
Wetaskiwin branch.
Macleod branch.

District No. 2.

Lethbridge section.

Crow's Nest section.

Cranbrook section.
Sirdar section.
Kimberley branch.
Curzon branch.
Kootenay Central subdivision.

Extensions or acquired lines will be included in the
passenger and mixed train promotion districts from
which they are projected.

It is agreed that the men employed in freight ser-

vice on Lethbridge section before the districts were
changed will have no promotion rights on Medicine
Hat or Calgary sections, but will retain their pro-
motion rights on District No. 3, holding their present
standing on Lethbridge section until promoted or
moved to a run of the same class west of Leth-
bridge, to which, under this arrangement, they will
be entitled to in order of seniority in their respective
classes, and which they must take when it is coming
to them. New men employed on Lethbridge section,
after this arrangement becomes effective, will have no
promotion rights on District 3, but will belong to and
take their promotion on District No. 1 in the same
manner as the men now employed on the Medicine
Hat and Calgary sections, and it will be so noted
on the superintendent's records.

It is further agreed that the men employed in
freight service on the Macleod branch, when this
agreement becomes effective, will have no promotion
rights on District No. 3, but .will retain their promo-
tion rights on District No. 2, holding their present
standing on Macleod branch until promoted or moved
to a run of the same class on District No. 2, to
which under this arrangement they will be entitled
in order of seniority in their respective classes and
which they must take when it is coming to them.
New men employed in freight service on Macleod
section after this arrangement becomes effective will
have no promotion rights on District No. 2, but will
belong to and take their promotion on District No. 3,
and it will be so noted in the superintendent's re-
cords.

Through change in time table, reducing train crews,
the conductors taken out of passenger service and
mixed service will resume freight service on the pro-
motion district upon which they ran prior to their
advancement to passenger or mixed train service.
A permanent run is one established by carding

passenger or mixed trains and through vacancies in
regular carded passenger or mixed runs.

Senior men in passenger and mixed train seryice
will have choice of runs in their respective classes,
but no change of men in the same class will be neces-
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sary, except when a permanent vacancy occurs, or
when a change is made in the time table.

Men in freight service on freight promotion dis-

tricts 1 and 2 will have until August 1st to apply
for transfer to Districts 1 and 2. Transfers will be
governed by seniority in service in their respective
classes, and in the event of enough men not making
application for transfer to man either district, the
company will transfer a sufficient number to do so,

commencing at the junior conductor and brakeman
on the other district. The company to have until

August 15 to make transfer in accordance with the
above, and after that date no transfers will be made
except as per Article 20 in schedule, which provides
for temporary transfers.

Macleod branch will be temporarily manned by men
from Districts 1 and 2. The manning of the Mac-
leod branch will be governed by seniority. In the
event of senior men not wishing to go, junior men
will be required to go.

No changes will be made in promotion districts as

arranged herein, unless by mutual desire of the gen-
eral superintendent and of the men on train service
on the western division.

(Sgd.) R. R. Jamieson,
General Superintendent.

(Sgd.) W. G. Chester,
General Chairman O.R.C.
and Chairman Joint

Committee O.R.C. and B.R.T.

(Sgd.) J. McLaughlin,
General Chairman B.R.T.,

Western Division.

Extract of Agreement Arrived at, at Winnipeg, De-
cember 3, 1909:

It has been agreed that a line be drawn due north
and south at Swift Current to the nearest terminal
point on new lines, this to be considered as dividing
line between Central and Western Divisions for pro-

motion and application of Article 31.

(Sgd.) A. Peiok,
General Superintendent.

(Sgd.) J. T. Arundel,
General Superintendent.

(Sgd.) W. G. Chester,
Chairman, Joint General

Committee O.R.C. and B.R.T.

•c

(c) The contention that the mountaim rate skould
be extended to the semi-mountain territory.

When an attempt was made to formulate an agree-
ment to carry into operation the suggestion referred
to, pursuant to which the consideration of rates of
pay had been deferred, a sharp difference of opinion
developed as to what the suggestion covered. The
understanding of the company's representatives was
that wha + ever rates were adopted for the different
classes of service in the western territory should be-
come the rates for the same classes of service on the
Canadian Pacific Railway. On the other hand, the
understanding of the men's representatives was that
whatever increases were granted in the western terri-
tory whether percentage or flat rate increase should
be added to the existing basing rates on this line.
The representatives of the men also contended that
the eight-hour day should become effective as of the
first of October, 1917, and that the increases, if any
granted, should take effect at the time they become
effective in the United States. The company's re-

presentatives contended that the eight-hour day should
take effect as of the first of February, 1918. At this
stage of the "proceedings the Conciliation Board held
a conference, and as a result made the following
unanimous recommendation as a fair and equitable
settlement of the difference between the parties, which
recommendation the representatives of the parties after
consultation with their respective committees agreed to
accept.

First.—That the increases in rales of pay, whether
percentages or flat rates, hereafter granted by the
United States Government in the western territory
to conductors, brakemen, baggagemen or yardmen,
in the movement now pending be applied to the exist-

ing basing rates on the Canadian Pacific Railway.
This not to app'y to conductors, brakemen or bag-
gagemen upon the Westminster subdivision who are
not to participate in the said increases, if any grant-
ed, and for whom increased rates have been agreed
upon in the new schedule.

Second.—In the event of the United States Govern-
ment standardizing the rates of pay or adopting a
uniform rate throughout said territory, and in case
the parties cannot agree as to the application of such
standard or uniform rates to the Canadian Pacific
Railway, it is agreed that the members of this present
Board will be consulted and asked to make a recom-
mendation.

Third.—That the mountain rates be not extended to

the semi-mountain territory.

Fourth.—That the eight-hour day and the increases,
if any granted, become effective as of the first of
Januarv, 1918, and the new rules take effect as of
first of 'February, 1918.

Winnipeg, Man., February 6, 1918.

7?^ Canadian Pacific Railway and trainmen and
yardmen.

At an early stage of the proceedings before the

Conciliation Board appointed in this matter, the sug-

gestion was made by the representatives of the com-
pany that the dispute in so far as it related only to

rates of pay should be left to abide the result of a
movement inaugurated in the United States in so far

as such result affected rates on the western territory.

After consideration the representatives of the men
agreed to accept the suggestion applicable to both
roadmen and yardmen provided an agreement could

be arrived at respecting the other portions of the

respective schedules and as to the date when the eight-

hour day should come into effect. Upon this under-
standing, consideration of the other portions of the
schedules was proceeded with and this morning an
agreement had been arrived at on all matters of

difference with the exception of:

(a) The fixing of the respective dates when the

eight-hour day and the increased rates of pay, if any
(the disposition of which had been deferred), should
become effective.

(b) When the new schedule of rules should come
into force, and

Winnipeg, Man., January 18, 1917.

Memorandum of Agreement Regarding the Handling
of Hospital Trains.

Bad order cars which cannot be repaired on the
road, or which have to be moved to general repair
shops for repairs, will be handled by hospital trains

only, and such trains will be run when necessary to

do this work.

The car limit of these trains will not exceed a total

of thirty-five (35) cars nor will they exceed fifty (50)
per cent of the advertised tonnage rating of the engine
used in hauling the train.

Such trains will be accompanied by not less than
two carmen with proper equipment and may pick up
bad order cars en route up to the limit specified

above.

In order that the men may have daylight as far

as possible to do this work, these trains will leave ter-

minals not later than eight (8) K.

Way freight rates will apply to this service.

This agreement is in no way to be construed as

interfering with or modifying Article 22 in the Prairie

and British Columbia schedules of the conductors and



^March, 1918 THE LABOUR GAZETTE 197
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trainmen, except as herein specified, and is subject to

cancellation on 30 days' notice in writing from either

party.
(Sgd.) Grant Hall,.

(Sgd.) W. G. Chester. .

(Sgd.) E. H. Cooke.

(Sgd.) C. Murphy,
Chairman, Assistant General

Manager's Committee,
(For the Company.)

(Sgd.) W. G. Chester,
General Chairman O.R.C.,

(For the Order of Railway Conductors.)

(Sgd.) E. H. Cooke,
General Chairman B. of R.T.,

(For the Brotherhood of Railroad Trainmen.)

Approved

:

(Sgd.) S. N. Berry,
Vice-President, Order of Railway Conductors.

Approved

:

(Sgd.) A. F. Whitney,
Vice-President, Brotherhood Railroad Trainmen.

RATES AND RULES FOR YARDMEN, CANADIAN
PACIFIC RAILWAY COMPANY,

WESTERN LINES.

Increase and Application of Eight Hour Day, in

effect January 1, 1918. Rules, February 1, 1918.

Rates of Pay.

(a) Lethbridge and west through the Kootenays,

Calgary and west, main line and branches, Calgary

and north to all points on the Edmonton branch.

Rates per hour.

Day. Night.

Yard foremen • 52V£c 55c

Yardmen ' 48%c 51^0
All other vards

—

Yard foremen 50c 52 V2 c
Yardmen 46 ^c 48 3/4c

(b) Pilots will receive foreman's pay. Engine
herders will be paid yardman's pay, and no yardman
acting as such will be used outside of yard limits,

except as otherwise provided in Article 8 hereof.

ARTICLE 1.
,

Hours of Duty.

(a) Eight hours or less shall constitute a day's

work. Overtime to be paid pro rata, actual minutes

to be counted.

(b) Yard crews will be assigned for a fixed period

of time per day, not to exceed 10 hours except in iso-

lated yards where only one yard crew is assigned and
where 'he work requires it, the t me of the assign-

ments may be extended not to exceed 12 hours; under
this exception the minimum sha'l be 10 hours.

(c) No new work will be given to a crew where
the assignment is for nine or more hours after the
expiration of the period for which regu arly assigned;

overtime may be required in order to finish work that

the crew s' performing at the expiration of the as-

signed period or in emergencies. This will not be

construed to extend the company's rights under similar

existing rules for 10 hour assignments.

(d) On assignments where the hours are limited to

e'rlit, overtime will be worked only in case of emer-

gency; or in case of transfer crews or crews en agred

in industrial work to finish assigned or programmed
work, or in either case :o get to regular relief points;

the purpose being that if assigned or programmed

service usually requires more than eight hours' work,
the assignment should be extended to meet the require-
ments of the service either nine or ten hours.

(e) Section (a), (b), (c) and (d) will also apply
to yard crews called or used in extra service. They
shad not be construed to require railroads to pay
yard crews for more than the minimum day plus the
actual time consumed in excess of eight hours, except
where the assignment is for either nine or ten hours
the minimum shall be nine hours exclusive of the
meal hour.

(f) The word "emergency" as used in sections (c)
and (d) is defined as follows: wrecks, handling live

stock, attending fires or handling passenger trains.

RULINGS OF COMMISSION OF EIGHT.

ARTICLE 1.

Question 1 : "May a yard crew be assigned to a
10 hour shift for, say, four days in a week, and an
eight or nine hour shift for the remaining two or
three days, specifying in the publishing of the assign-
ment the days on which the crew would work 10
hours and the day on which it would work eight or
nine hours?"

Answer: "No, the assignment should be for the
same hours daily."

Question 2: Decision No. One, Article 1 (b) :

'*.
. .in isolated yards where only one yard crew

is assigned and where the work requires it, the time
of the assignments may be extended not to exceed 12
hours; ..."

"Does this mean a spread of 13 hours with one hour
deducted for meal, or does it mean a total spread of
12 hours?"

Answer: The provisions for nine or more hour as-

signments apply to the hours of work and not the
hours of spread of day produced by deductions of time
for meals.

Question 5: "In a certain switching district, engine
terminal is located at A. Engines work out of A,
switching all day at B—2 'miles from A; at C—

3

miles, D—4 miles, E—5 miles. Can B, C, D and E
be considered isolated yards?"

Answer: Crews working out of a common terminal
do not come within the exception relating to isolated
yards.

Question 7: Article 1, paragraph (b) reads as
follows: "Yard crews will be assigned for a fixed
period of time per day, not to exceed 10 hours except
in iso'ated yards where only one yard crew is assigned
and where the work requires it, the time of the as-
signments may be extended not. to exceed 12 hours;
under this exception the minimum shall be 10 hours."

Is the foregoing intended to encourage the reten-
tion of nine or more hour assignments ?

Answer: Nothinsr in Article No. 1 is intended to
encourage the retention of nine or more assignments,
nor to prevent eight hour assignments. The purpose

' ivon was to make practicable eight hour
assignments, where rules existing prior thereto pro-
vented such assignments.

Question S, paragraph (c).

Should the words "or in emergencies," Article 1,

paragraph (c), Decision No. 1, be incorporated in the
Chicago Memoranda of Agreement, and, if so, how
should the said Article be written into the Agreement,
or in any schedule containing the rule reading: "No
now work shall be ass ; gned after the expiration of
10 hours?"

Answer: The words should be inserted in the Chi-
ca- o Memoranda of Agreement, as well as in other
agreements containing this rule, in the following man-
ner :

"No new work wil' be given to a crew where the
.assignment is for nine hours after the period for
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which assigned; overtime may be required in order to
finish work that the crew is performing at the ex-
piration of the assigned period or in emergencies.

"No new work shall be assigned to a 10 hour crew
after the expiration of 10 hours."

Note—Under schedules where in an isolated yard
a 12 hour assignment is worked and the schedule
contains the provision relative to "new work after 10
hours," there should be inserted in the second line of
the answer, following "nine hours," the words "or
12 hours."

Question 7, paragraph (c).

What constitutes new work as mentioned in this
Article which stipulates that no new work will be
given to a crew where the assignment is for nine or
more hours after the expiration of the period to which
regularly assigned ?

Answer : New work is such work as is not a por-
tion of the regular programmed or routine work of
a crew. If the regular work is made up of distinct
portions, and a distinct portion remains to be per-
formed after the hours of the assignment, such dis-

tinct portions are not new work. "Work which is not
a portion of the problem or routine may be added to
the programme or routine prior to the end of the
assigned hours, but not afterward.

Overtime may be worked to finish the programmed
or routine work of an assignment. This is not to be
construed as authority to work crews overtime when
it can be avoided; nor is it to be construed as au-
thority to programme work when it is clearly known
that portions of the programmed work, under ordi-

nary conditions, cannot be started until after the
assigned period, or to require overtime on new work
which is given to a crew prior to end of assigned
period.

Question 11 : Is it permissible to have regular crew
on an assignment for a given nunfber of hours and
have one cr more members thereof on an assignment
of a less number of hours ?

Answer : No regular member of the crew shall be
assigned for a lesser number of hours than the num-
ber of hours for the crew as a unit.

ARTICLE 2.

Lunch Time.

(a) Yard crews where the hours of work are lim-

ited, to eight will be allowed 20 minutes for lunch
between four and one half and six hours after start-

ing work without deduction in pay.

(b) In eight hour yard assignments, yard crews
will not be required to work longer than six hours
without being allowed 20 minutes, and in nine or
more hour assignments 30 minutes, for lunch, with
no deduction in pay or time therefor.

(c) In nine or more hour assignments, yardmen
will be allowed one hour for meals between the hours
of eleven thirty and thirteen o'clock and between
twenty-three thirty and one o'clock, but if required
to work the meal hour or any part thereof they will

be paid for one hour in addition to the hours of their

regular assignment, and will be allowed 30 minutes
under pay for meals. Day crews not relieved by
nineteen o'clock and night crews not relieved by seven
o'clock will be allowed 30 minutes for meals and
paid continuous time after nineteen and seven o'clock

respectively.

(d) At points where the time is changed, yardmen
will work on the time used by the community.

ARTICLE 2.

Question 2: "If a yard crew, through some un-
foreseen circumstances, be on duty, say, 14 hours,

would the crew be entitled to a second period of 30
minutes in which to eat, and, if so, when would it

begin ?"

Answer: Article 2, paragraph (b) applies to both
the first and second lunch periods. In the case cited,

crew would be entitled to the second lunch period
six hours after completing the first lunch period. In
either case, yardmen will not be worked longer than
six hours without being given an opportunity to eat.

Questio'n 13, paragraph (b).

Under the several provisions for meal periods, must
they be given within the prescribed time ?

Answer: Yes. The lunch period must be given and
completed within four and one half and six hours.

ARTICLE 3.

Starting Time.

(a) Regularly assigned yard crews will each have
a fixed starting time and the starting time of a crew
will not be changed without at least 48 hours' advance
notice.

(b) Where three eight-hour shifts are worked in
continuous service, the time for the first shift to begin
work will be between 6.30K. and 8K; the second,
14.30K. and 16K., and the third, 22.30K. and 24K.

(c) Where two eight-hour shifts are worked in con-
tinuous service, the first shift may be started during
any one of the periods named in paragraph (b).

(d) Where two eight or nine hour shifts are worked
not in continuous service, the time for the first shift
to begin work will be between the hours of 6.3 OK.
and 10K., and the second not later than 22K.

(e) Where ten or more hour assignments are work-
ed, the rules or practices for time of beginning work
are not affected by paragraphs (b), (c) and (d), and
starting time will be 7K. and 19K.

(f) Day rates will be paid yardmen on assign-
ments beginning as follows

:

Where time for Where time for meals
meals is deducted. is not deducted.

8-hour
assignments 6.30K. and UK.

9-hour
assignments .. 6.30K. and 9K. 6.30K. and 10K.

10-, 11- or 12-

hour
assignments . . 6.30K. and 8K. 6.30K. and 9K.

Yardmen starting their assignments at other periods
will be paid night rates.

ARTICLE 3.

Question 15, paragraphs (a) to (d) inclusive. Are
paragraphs (a), (b), (c) and (d), Article 3, optional
or mandatory on the part of the companies?

Answer: Said paragraphs are mandatory.

Question : What is starting time for two nine-hour
shifts in continuous service?

Answer: Where two nine-hour shifts are worked
in continuous service, the starting time will be gov-
erned by Article 3, paragraph (d).

ARTICLE 4.

Yardmen will have the right to book rest after 12
hours' service.

ARTICLE 5.

Yardmen held off duty on company's business or
by order of the company's officials will be paid at

schedule rates of pay and actual reasonable expenses
while away from home. If they are required by the
company to attend coroner's inquests, court cases or
other public investigations, they will be compensated
as above. In such cases the witness fees to go to

the company.

ARTICLE 6.

Yardmen will be advised at once, in writing, through
the proper officer, of the reason if the mileage or
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time claimed is not allowed in full. In case time is

disputed the time not in dispute will be paid on cur-

rent pay-roll.

ARTICLE 7.

(a) The right to preference of work and pro-
motion for yardmen will be according to seniority in

their respective yards, and will be governed by ability.

Preference of work to mean men in their respective
classes to have choice of work in their respective
yards according to their seniority. Any man refus-
ing promotion or failing to qualify for promotion will

thereafter rank junior to the man or men promoted
in his place as foreman only. This not to apply to

men who are sick or on leave of absence. Any yard-
man not promoted when his turn comes will be
promptly advised the reason in writing by the yard-
master.

Note.—West of Field and Kootenay Landing, yard-
men will have preference of work and promotion
under their respective superintendents.

When a yardman claims preference of work in

another yard under this note and is transferred he
will remain in such other yard for not less than one
year except in case he goes for promotion or on
account of reduction in staff in that yard.

(b) In the event of a yard being abolished, the
men in such yard will be assimilated with the men
in other yards on the superintendent's division, rank-
ing according to seniority from the time of entering
the company's service as yardmen. When a new yard
is created, yardmen on superintendent's division will

be given preference in the positions in that yard in

accordance with seniority in their respective classes.

(c) Men who have lost their promotion rights under
former promotion rules will not be considered as re-

gaining any rights by the adoption of this rule.

Ruling.—That when a man takes his preference of

work as per Article seven, he will be required to hold
it for not less than 30 days, except that if a per-
manent vacancy occurs the senior man shall have pre-
ference. Regarding the spare men : the senior man
shall have preference, and has the first right to a
job whenever a spare man is required and he will

stay with the job until the regular man returns to
service, and then if a junior man is working he has
the right to displace him and work there until the
other man returns.

ARTICLE 8.

(a) Yardmen will not be required to go outside of

yard terminals except for switching or transfer ser-

vice, and yard crews whose work takes them outside
of the switching terminal will receive yardmen's

(b) Yardmen allotted to other than their regular
duties will receive not less than schedule rates of pay
for yardmen. If a yardman is used in an emer-
gency in road service, road rates - and conditions
will apply.

Ruling.—The first sentence of this clause means
that yard foremen or yardmen will receive not less

than their schedule rates per hour for all time en-
gaged in other than their regular duties, but not less

than their daily guarantee, except when used to re-

lieve a yardmaster, assistant yardmaster or station-
master, for 30 consecutive days or more they will be
paid the rate of the man relieved.

Note.—The above will not prevent the company
from using yardmen to handle high explosives to

powder houses adjacent to terminals, or for the pur-
pose of handling mill or transfer work within a
reasonable distance of terminal. Road crews wiH be
used for work train service. The superintendent will

regulate the manning of a crew to protect a pile

driver working within a terminal.

ARTICLE 9.

ments are made between the officers of the company
and the general committee.

ARTICLE 10.

Yard foremen will not be compelled to work with
an incompetent yardman, after such man has been
reported in writing to the yardmaster, unless his in-
competency is disproved. Yard foremen will not be
compelled to work with two inexperienced yardmen,
if experienced yardmen are available.

ARTICLE 11.

(a) Yardmen will not be required to work with
an engine that is not properly equipped with foot-
boards, grab irons, automatic couplers and head-
lights. Engines that leak steam, thereby obstructing
the observation of signals, shall not be used while in
that condition in yard service.

(b) Yardmen will not be required to move cars by
the use of stake, cable or chain between engine and
cars or between cars except in cases where the draft
gear is damaged or in some other temporary emer-
gency. This will not be construed to interfere with
Article 12.

ARTICLE 12.

Yardmen will not be required to couple or uncouple
air or steam hose on cars on chain up cars in yard
or on repair tracks where carmen are employed.

ARTICLE 13.

No yardman shall be disciplined or dismissed until
his case has been investigated and he has been proven
guilty of the offence charged against him and deci-
sion rendered. He, however, may be held off for such
investigation for a period not exceeding three days,
and when so held off he will be notified in writing
that he has been held off for that purpose and advised
of the charges against him. He may if he desires
enjoy the privilege of the assistance of a fellow em-
ployee in stating his case at the investigation, and
will be given a copy of statement made by him at
the investigation. All material and necessary wit-
nesses must be notified in writing to appear. If they
appear, their evidence shall be taken in the presence
of the accused. If they do not appear the accused
shall be furnished with a copy of their written state-
ments and their names. If accused is not satisfied
with the decision, he will be given an opportunity of
reviewing the evidence and may appeal through his
representatives to the higher officials. Should the
charges not be proven the yardman will be reinstated
at once and paid for all time lost at schedule rates
and reasonable actual expenses.

Should the charge be proven the yardman will be
paid his reasonable actual expenses for the time he
may be held away from his home terminal in excess of
three days, but nothing for the time lost, nor for ex-
penses if not held longer than said three days.

When a yardman is discharged or resigns, he will,

within five days, be paid and given a certificate stating
the time of service and in what capacity he was em-
ployed.

Note.—It is understood that men will not be held
off unnecessarily and caused to lose time under above
rule.

ARTICLE 14.

Yardmen who are on night duty shall not be re-
quired to attend an investigation into a matter duly
reported until they have had an opportunity of having
at least eight hours' rest after going off duty, unless
the extreme urgency of the case demands otherwise.

ARTICLE 15.

A yard crew shall consist of not less than a fore-

man and two helpers, except where special arrange-
Yardmen must not switch trains with cabooses at-

tached.
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ARTICLE 16.

Yardmen in transfer service will be supplied with a
caboose or other suitable car properly equipped.

At points where two or more yard engines are em-
ployed, suitable shelter will be provided for the accom-
modation of yardmen.

ARTICLE 17.
t

i

Employees in yard service shall have access at all

times to seniority list, to be posted in a convenient
place in the office of the general yardmasier, which
will contain a correct list of a 1 the yardmen and their
seniority standing. Such lists will be compiled and
posted January the first and July first of each year,
and list to be subject to appeal for 30 days. Any
man who is on leave of absence or who is ill will not
be affected by this rule.

ARTICLE 18.

Regular yardmen who do not lay off of their own
accord and are held for entire month to fill an assign-

ment wi.l he paid for not less than the calendar work-
ing days of the month or their proportion thereof
when an assignment is created or discontinued.

This will not apply to irregular yard service unless
men are held for such service.

ARTICLE 19.

(a) Pay of yardmen will continue until they return
to point at which they started work.

Note.—In Winnipeg, "I" and "N" yard offices will
be considered as one and the same point.

(b) Yardmen who do not hold regular work will
be called when required for duty, and if called and
no service is performed they wi.l be paid for at least
eight hours at yardmen's rates. The senior spare
yardman will be called.

Note.—Spare yardmen will be considered avail-
able for service un.ess leave of absence has been
granted. In such cases they must notify the general
yardmaster in writing when they are again ready for
service.

ARTICLE 20.

The Articles embodied in this schedule shall con-
stitute an agreement between the Canadian Pacific
Railway Company and the yardmen and trainmen em-
ployed on its western lines thereof, and will remain
in force subject to 30 days' notice from either party.

(Sgd.) C. Murphy,
Chairman Assistant General

Manager's Committee,
(For the Company.)

(Sgd.) E. H. Cooke,

General Chairman Brotherhood
of Railroad Trainmen.

Approved:
• (Sgd.) A. P. Whitney,

Vice-President Brotherhood Railroad Trainmen.

Report of Board in Dispute between the Grand Twink Railway Company and
Machinists, Boilermakers, and Blacksmiths

AN February 18, the Minister received

the report of the Board of Concilia-

tion and Investigation to which had

been referred certain matters in dis-

pute between the Grand Trunk Railway

Company and machinists, boilermakers,

and blacksmiths, members of the Inter-

national Association of Machinists, the

International Brotherhood of Boiler-

makers and Helpers, and the Interna-

tional Brotherhood of Blacksmiths and
Helpers. The application for a Board
in this dispute grew out of a demand
for certain rates and rules which were
embodied in a proposed schedule. Thir-

teeen hundred employees were said to

be directly affected by the dispute.

A Board was established by the Min-
ister on January 16 and Was constituted

as follows: His Honour Judge J. G.

Wallace, Woodstock, Ont., chairman;
Mr. R. Patterson, Stratford, Ont., com-
pany's nominee; and Mr. Fred Ban-
croft, Toronto, employees' nominee.
The appointment of Judge Wallace was
made by the Minister in the absence of

a joint recommendation from Messrs.

Patterson and Bancroft.

The report of the Board is unanimous
and includes an agreement signed by
both parties to the disputes, effective

for one year from March 1, 1918, and
thereafter, thirty days' notice being re-

quired if a change is desired. The dis-

pute was thus satisfactorily settled.

Report of Board

In the Matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute
between the Grand Trunk Railway Sys-
tem, employer, and its machinists, boiler-

makers and blacksmiths, being members
of the International Association of Ma-
chinists, International Brotherhood of

Boilermakers and Helpers, and Inter-

national Brotherhood of Blacksmiths and
Helpers, respectively, employees.

To the Honourable T. W. Crothers, Esq., K.C.,

Minister of Labour,

Ottawa, Canada.

The Board of Conciliation appointed with
reference to this matter has the honour to
report, as follows:
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The members of the Board met for the

first time at the City of Stratford, on the

6th, and after each member taking the pres-

cribed oath of office, proceeded to endeavour
to effect an amicable settlement between the

parties, and continued in session on the 7th,

8th, 9th, 12th, 13th, and 14th days of Feb-
ruary, 1918.

The Railway Company was represented by
W. D. Robb, vice-president; W. H. Sample,
superintendent of Motive Power; G. M. Wil-

son, master mechanic, Montreal Shops; C. F.

Needham, accountant; C. Kelso, master me-
chanic, Stratford Shops. The employees were
represented by the Men's Committee, com-
posed of: John Sample, J. Clark, R. Hanlon.
A. Stralo, H. Harper, International Officer

of Machinists; J. P. Merrigan, International

Officer of Boilermakers; John McClelland, In-

ternational Officer of Machinists.

The members of the Board desire to re-

port that the sessions were marked by a

desire on the part of both parties to avoid
assuming an arbitrary position. The com-
pany's representatives and employees' re-

presentatives discussed the points at issue,

which were in some ways most involved, in

a businesslike and amicable way, and the re-

sult of this attitude is a mutual agreement
arrived at by the parties.

The logical result of this attitude of both
parties is that a mutual understanding has
been arrived at embodying conditions and
wages, which has been signed by the re-

presentatives of the men. This being so, the

Board, with pleasure, report that they have
unanimously endorsed the agreement arrived

at, feeling conscious that not only does this

agreement provide a mutual arrangement for

the term of one year, but also the discussions

which have taken place across the table and
before the Board, and the knowledge of each
other gained by the parties, have brought
about a mutual respect, which will do much
to continue the harmonious arrangements
which seem now to prevail.

The Board does not feel that anything else

is necessary than to append hereto the agree-

ment duly signed and accepted by both
parties, and submitted as the unanimous
award of the Board.

,

(Sgd.) J. G. Wallace,
Chairman.

(Sgd.) Fred. Bancroft,
Member of the Board.

(Sgd.) Robt. Patterson,
Member of the Board.

Agreement

Mutual agreement arrived at between the Grand Trunk
Railway Company and its employees of motive
power department in Canada, as represented by
the trades specified herein.

ARTICLE 1.

Hours.

(a) Work hours for shop work are as follows:

For day work, excepting Saturdays and Sundays,
7 a.m. to noon and 1 p.m. to 5 p.m. Saturdays 7
a.m. to noon.

For night work 9V£ hours between 7 p.m. and 6
a.m. on the day following. When shops are on full

time men will be worked 10*6 hours each night, five

nights a week.

(b) Work hours for running work in locomotive
department are as follows

:

For day work, excepting Sundays, 7 a.m. to noon,
and 1 p.m. to 6 p.m.

For night work, excepting Sundays, 7 p.m. to 6
a.m. on the day following, y2 hour to be allowed for
meals between 11 p.m. and 2 a.m.

\

ARTICLE 2.

Overtime.

(a) Overtime at the rate of time and one half will
be allowed for all time worked outside of the regular
working hours.

(b) Men called for woak after regular hours will
receive in all not less than two and one half hours
if called before midnight ; after midnight, four hours
will be allowed.

(c) Night men called during the day will receive
the same consideration.

(d) Overtime will be as follows, except as here-
tofore specified, from the close of regular work hours
and on Sundays and the following Dominion holi-

days, viz.: New Year's Day, Good Friday, Victoria
Day, Dominion Day, Labour Day, Thanksgiving Day
and Christmas Day, and will be paid for at the rate
of time and one half.

Should any of the above mentioned holidays fall

on Sunday the day observed by the Federal or Pro-
vincial Governments will be observed. Men will not
be laid off during regular working hours to equalize
overtime made.

(e) Men who, while working, are told to continue
to work after shop hours, or who are told to come
back and work overtime, commencing not over one
hour after shop hours, will not be considered to have
been called out.

ARTICLE 3.

Travelling and Wrecks.

(a) All men called for wrecks will be paid accord-
ing to regular working hours, from time called, in-

cluding men left in charge of wreckage. Men called
for wrecks and afterwards cancelled will received in
all not less than two and one half hours straight time
if called prior to midnight, and four hours if called
out after midnight, except such call is made two hours
prior to regular working hours, when time and one
half shall be allowed.

Night men called during the day will receive the
same consideration.

(b) Should men be sent from home temporarily to
work at any other point, they shall be paid at the
regular rate, and also receive straight time from the
time called for service, and in addition an allowance
for expenses of $1.00 per day if away one week or
more, and $1.50 per day if away less than a week.

ARTICLE 4.

Reduction of Expenses.

When reduction of expenses is necessary, before
reducing the force, time will be reduced to at least
eight hours per day, five days per week; when force
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is reduced, seniority and proficiency to govern, other
things being equal. When force is again increased,
or when vacancies occur, men who have been laid
off will be given preference of employment if avail-
able provided services are satisfactory. Men laid off

at one point may be transferred to another in pre-
ference to hiring new men.

ARTICLE 5.

Grievances.

Employees having grievances, either specific or of
a general nature, may present the case to the proper
officer. If investigation is desired, the aggrieved party
or other employee representing him, or a committee
of employees representing him, may during working
hours arrange with his foreman for same. Investi-
gation to be held within 48 hours after such appli-

cation, and in case a satisfactory adjustment cannot
be made the case may be referred to the next higher
officer of the department, until the superintendent is

approached. If, after investigation, the employee is

found to have been unjustly dealt with, he will be
paid for all time lost. In order that the committee
may be properly constituted and entitled to formal
recognition it must have applied to adjust the case
with the foreman before applying to a higher officer.

Employees representing their fellow workmen will

not be discriminated against.

ARTICLE 6.

Leading Hands.

Recognized leading hands are those who, while
working themselves, also direct and supervise the
work of others.
Where such leading hands are paid by the hour,

they will receive not less than two (2) cents per hour
above the minimum rate.

ARTICLE 7.

Superior Work.

Employees required to do superior work will be paid
at the rate for such superior work for each day so
employed, providing they are employed at such work
for three days or more, irrespective as to whether
such superior work is continuous or not, excepting
that fractions of days at superior work will not be
considered.

ARTICLE 8.

Oil Tank Cars.

All gasoline and oil tank cars shall be thoroughly
steamed and allowed to cool before the employees are
asked to work inside of them.

ARTICLE 9.

Apprentices.

(a) Apprentices when engaged must be between
the ages of fifteen (15) and twenty-one (21) years;
must serve not less than four years, must be able to
read and write and know the first four rules of arith-

metic.

(b) The number of apprentices shall be one for the
shop and one for every three (3) mechanics em-
employed.

(c) Apprentices will be instructed as thoroughly as
possible in all branches of their trade during their
apprenticeship.

(d) Apprentices will not be required to work over-
time unless it is impossible to avoid it.

(e) Apprentices out of their time will be paid the
minimum rate for journeymen if retained in the
service.

(f) Apprentices who have served three months, and
in the opinion of the shop foreman show no aptitude
for acquiring their trade, will be transferred or dis-
missed, and all obligations accepted by the company
will, of necessity, be forfeited.

(g) Roundhouse apprentices may move to larger
shops for the purpose of acquiring larger (wider) ex-
perience, after three years, and are open to make
applications for such transfer after two years' service,
providing they are 19 years of age.

ARTICLE 10.

Promotion.

(a) Employees through general good conduct, strict
attention to, and faithful discharge of duty, and who
show qualifications to assume increased responsibility,
will be considered as in line for promotion.

(b) Helpers will not be advanced to the detriment
of mechanics or apprentices, unless committee has been
unable to furnish men after two weeks' notification,
work not to be delayed in the meantime.

DEFINITION OF CRAFTS.

ARTICLE 11.

Machinists.

(a) Men who have served an apprenticeship or who
have had four years' varied experience in the opera-
tion of lathes, boring mill, planing, milling, shaping,
tyre boring machine, or machine tool, and are capable
of fitting up, assembling and repairing the various
parts or details of engines or locomotives, stationary,
marine or any kind of machine or machine tools and
vise work generally, shall be designated as "ma-
chinists."

(b) A machinist shall be in charge of tender work
in all shops and roundhouses.

(c) Helpers will not be advanced to the detriment
of mechanics or apprentices, unless committee has been
unable to furnish men after two weeks' notification,
work not to be delayed in the meantime.

(d) Locksmiths and brass burnishers will be con-
sidered as machinists specialists' work.

ARTICLE 12.

Blacksmiths.

Any man who has served an apprenticeship of four
years or who has had four years' varied experience
at the blacksmiths' trade, and who, by his skill and
experience, is qualified and capable of taking a piece
of work and with the use of drawings and blue prints
can transmit such work to a successful completion
within reasonable time, shall be considered a black-
smith. All work appertaining to the blacksmiths'
trade shall be done by blacksmiths or apprentices
where such are available.

ARTICLE 13.

Steamfitters, Plumbers and Coppersmiths.

(a) Any man who has served an apprenticeship
of four years or who has had four years' varied
experience at the trade, and is capable of piping an
engine, or general pipe work, shall be considered a
steamfitter, plumber or coppersmith.

(b) All pipe work, whether new or repaired, shall

be done by pipefitters if available. At roundhouses
pipefitters or machinists will do the work if avail-

able.

(c) Helpers will not be advanced to the detriment
of mechanics or apprentices, unless committee have
been unable to furnish men after two weeks' notifica-

cation, work not to be delayed in the meantime.
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(d) As far as possible the general piping on loco-

motives in main shops is to be done when engines
are not under steam.

ARTICLE 14.

Oxy-acetylene and Electric Welders.

Employees engaged on electric or oxy-acetylene
welding will be taken from the craft that would have
handled the work had it been done by the former
methods, where possible, and will be confined to work
pertaining to their trade when there is not sufficient

of this work to keep them employed. At outside
points where there is not sufficient of this work to

require a man from each craft, the foreman shall

select a man from the metal trades craft to perform
all the work to be done by these processes. This
clause is not intended to interfere with present prac-
tice. When practicable, protection will be provided
employees when these processes are being operated.

• ARTICLE 15.

Foreman's Decision to be Accepted.

In case of any work being undertaken which is

not provided for in this schedule, the foreman's deci-

sion will be accepted by employees without action
which would delay the completion of the work. If

the decision is not considered fair, employees can
have the matter adjusted under Clause "A," Article 6.

ARTICLE 1 .

Boilermakers, Apprentices and Helpers

Work. — Classification.

Defining

(a) Men who have served an apprenticeship or
had four years' varied experience and are competent
to do laying-out on boiler and light work, patching
(including electric and acetylene welding and burn-
ing out), staybolt testing on locomotive and other
steam boilers, flanging and fitting up, will be desig-

nated as first-class boilermakers.

(b) (At main shops.) Men competent to do chip-

ping, caulking, staybolt riveting, hand and machine
riveting on steam tight work, will be designated as
riveters.

(c) Men competent to do riveting, chipping, caulk-
ing, tubing, staybolt and other work, tank, ash pan,
front end, grate work and other sheet iron work, will

be designated as second-class boilermakers.

(d) Helpers will not be advanced to the detriment
of mechanics or apprentices, unless committee has
been unable to furnish men after two weeks' notifi-

cation, work not to be delayed in the meantime.

(e) Boilermakers sent out on the road to work
shall, when possible, have a skilled helper with him.

(f) When boilermakers are required to work on
Sundays or holidays, they shall, when possible, be
notified the day before, and shall when necessary have
a helper to assist them.

ARTICLE 17.

Rates of Pay.—Machinists.

Per hour.
Marker off 45c
Machinists 43c
Drills, single spindle 31c
Dril's, multiple spindle (tool work, etc.) 34c
Drills, multiple spindle (general work) 32c
Drills, multiple spindle (heavy precision work) . 34c
Drills (precision work) 35c
Drills (circular) 35c
Drills, radial (general work) 33c
Drills, air motor (boiler and erecting work) . . . 36c
Drills, air motor (general) 34c
Lathes, turrett, bolt and stud (small) 35c
Lathes, car axle 35c
Car wheel borer 33c

Per hour

Lathes, turrett, bolt and stud (over 2") 36c
Lathes, car wheel 35c
Wheel press 33c
Bolt-threader and nut tapper 30c
Bolt-threader, 3", and staybolt cutter 31c
Bolt machine (Lassiter) 38c
Pipe-threader 31c
Lapping machine 36c
Pipe-threader, 5'/ 33c
Plate edge planer • 35c
Cylinder chipper 37c
Millwrights 43c
Superheater bender and surfacer 35c
Rail friction saw 35c
Grinders, tool and twist drills 32c
Grinders, forged tools 34c
Grinder (general) 35c
Grinders (guide bars) 31c
Strippers 32c
Shaft oilers 29c
Engine truck fitters 34c
Tyre setters 33c
Tender truck fitters 32c
Frog fitters 33c
Switches and fitters 34c
Brass polishers and buffers 37c
Cleaners 29c
Bolt men , 32c
Helpers (skilled) 29c
Helpers (general) 27c
Welders and burners

—

1st class 38c
2nd class 33c
3rd class 28c
Note.—Helpers employed on machinists' work with

two years' experience will receive 35c per hour; with
three years' experience 39c per hour; increases to take
place every six months of 2c per hour. On com-
pletion of four years they will receive minimum rate.

ARTICLE 18.

Rates of Pay.—Boilermakers.

Per hour.
Boilermakers (1st class) 45c
Boilermakers (2nd class) 41c
Layers-out and flangers 48c
Acetylene, electric welders and burners (steam

work) 45c
Helpers (general) 29c
Helpers (1st class) 32c
Helpers (hot work and flange fire) 33c
Boilerwashers ( 33c
Drillers and tappers 36c
Staybolt screwing machinemen 33c
Rivet boys , 16c'
Riveters (main shop) 43c
Punch and shears (light) 32c
Punch and shears (heavy) 33c
Punch and shears (spacing and rotary) 34c
Machine riveting (tank and frame) 35c
Machine rivetinsr (cab and ash pan) 33c

Notes.— (a) Inexperienced helpers will start 2 cents
below the standard rate and will receive the standard
in six months. (b) Men employed as flue and grate
cleaners will receive first-class helpers' rates.

ARTICLE 19.

Rates of Pay.—Blacksmiths.
Per hour.

Forgemen .• 43c
Heaters for forgemen 36c
Heavy blacksmith fire 42c
Double helpers' fire .* 40c
Heaters for heavy blacksmith and double helpers'

fires 34c
All other blacksmith fire 38c
Spring makers 37c
Tube welders 36c
Bradley hammermen and drop hammers 35c
Bulldozers (heavy) 35c
All other bulldozers 32c
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Per hour
Forging machine operators 35c
Small forging machine operators 33c
Heavy shear and punch men 33c
Light shear and punch men 31c
Bolt and nut makers 32c
Bending machine men 32c
Rail benders 33c
Inside helpers 32c
Spring furnace helpers 30c
General blacksmith helpers 31c
All other helpers 30c
Hammer boys 19c
5" upsetting machine 38c

Shops other than Montreal and Stratford

—

1st blacksmith fire 41c
General blacksmith fire 38c
Too! fire 38c
Spring fire 37c
Bolt makers 32c
Helpers (first, heavy and spring fire) 32c
General blacksmiths' helpers 31c
All other helpers 30c

Roundhouses

—

Blacksmiths 38c
Helpers 31c

ARTICLE 20.

Rates of Pay.—Pipefitters.

Per hour.
Steamfitters and superheater pipefitters 37c
Pipefitters and plumbers (locomotive) 36c
Pipefitters (general) 35c
Promoted helpers (1st year) 32c
Promoted helpers (2nd year) 34c
Promoted helpers (3rd year) minimum rate
Helpers (general) 27c
Helpers (experienced) 29c

Outside of Montreal and Stratford Shops

—

Steamfitters (shop staff) 39c
Steamfitters (running staff) 38c
Helpers (experienced) 29c
Helpers (general) 27c

ARTICLE 21.

Rates of Pay.—Electricians.

Per kour.
Chief electrician 50c
Electrical machinists 43c
Electrical helpers 29c
Electricians sic
Crane fo;lowers (floormen) 33c
Electrical cranemen 33c

ARTICLE 22.

Rates of Pay.—Apprentices.

Per hour.

Apprentices, 1st year 15 C
Apprentices, 2nd year 17 C
Apprentices, 3rd year 21c
Apprentices, 4th year 25c

This agreement effective from March 1, 1918, and
to continue in effect for one year, and will remain in
force thereafter unless thirty (30) days' notice in
writing is given by either party for a desired cha»ge.

For the Company

:

(Sgd.) W. H. Sample,
Supt. M. P.

For the Men

:

(Sgd.) John Semple,
Chairman of Committee.

(Sgd.) J. Clark,
Secretary.

(Sgd.) H. Harper,
For Machinists.

(Sgd.) J. P. Merrigan,
For Boilermakers and Helpers.

Stratford, February 13, 1818.

Report of Board in Dispute between the Grand Trunk Railway Company and
Maintenance of Way Employees

AN February 20, the Minister received

the report of the Board which had

been established on the application of

the maintenance of way employees of

the Grand Trunk Railway Company,

members of the International Brother-

hood of Maintenance of Way Em-
ployees, to deal with a dispute affecting

wages, the number concerned being

givn as 3,200. A minority report was
also received.

A Board was established in this

matter on November 12, and was con-

stituted as follows. His Honour Judge
J. G. Wallace, Woodstock, Ont., chair-

man, appointed by the Minister in the

absence of a joint recommendation from
the other Board members; Mr. F. H.
McGuigan, Toronto, company's nomi-

nee; and Mr. J. G. O'Donoghue, Toron-
to, employees' nominee.
The report is signed by the Chairman

and Mr. McGuigan and recommends an
increase of forty cents per day to the

employees concerned, to be effective

from January 1, 1918, "with the under-
standing that these increases shall not
exceed similar rates paid by the Cana-
dian Pacific Railway in the same or

adjacent territory." Mr. O'Donoghue,
in his minority report, states that he
is unable to agree with the majority
award as to the amount of increase and
recommends the payment of higher
rates to the employees concerned.

On February 22 the Department re-

ceived a notification of the company's
acceptance of the majority award, but
at the time of writing the employees'
position had not been stated.
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Report of Board

In the matter of the Industrial Dispute in-

vestigation Act, 1907, and of a dispute

between the Grand Trunc Railway Sys-

tem, employers, and its maintenance of

way employees, being members of the

International Brotherhood of Mainten-
ance of Way Employees, employees.

The Board of Conciliation and Investiga-

tion to inquire into the above dispute was
appointed by the Minister of Labour on No-
vember 12th, 1917; His Honour, Judge J. G.

Wallace, of Woodstock, was appointed Chair-

man on November 20th, 1917, the other mem-
bers of the Board being Mr. F. H. McGuigan,
representing the Grand Trunk Railway Sys-

tem, and Mr. J. G. O'Donoghue, representing

the employees.

The meetings of the Board were held at

Toronto and Montreal on January 3rd, 12th,

14th, 15th, 16th, 17th, 18th, 19th, 30th, Feb-
ruary 1st, 2nd and 16th, 1918. The re-

presentatives of the men were: Messrs. A. E.

Barker, Joseph Mainhood, George Cummings,
M. J. Wilson, G. Geraldi, Fred Foster, James
Shaw and L. Seeberger. The company was
represented by Messrs. H. R. Safford, chief

engineer, M. S. Blaiklock, engineer of main-
tenance of way, H. E. Whittenberger, general
superintendent, and John Regan, general road-

master of Western Lines. The Board finding

it impossible to reach agreement, adjourned
to Montreal and met in conference Mr.
Howard G. Kelley, president, Mr. U. E. Gillen,

vice-president, and Mr. Safford, in the general
offices of the Grand Trunk at Montreal.

A very full hearing was given to the claims

and arguments of all parties to the dispute;
after much serious consideration the Board
is unable to agree and submits its majority
and minority reports herewith:

Majority Report

In view of the fact that the Board of

Conciliation dealing with the demands of the
same class of labor on the Canadian Pacific

Railway, after hearing all evidence submitted
and considering the matter from August till

October, granted an increase of approximately
forty cents a day to these employees, and
that the same class of labor employed by the
Canadian Northern Railway recently entered
into an agreement to accept thirty-five cents
per day advance in their wages, we are un-

able to grant a greater increase to the men
whose cases we are considering than the
amount granted by the Board of the Cana-
dian Pacific Railway, and we therefore re-

commend an increase of the rate now paid
of forty cents per day, to be effective from
January 1st, 1918, (which would make the
rate five cents per day in excess of the rate
now paid by the Canadian Northern Rail-

way) with the understanding that these in-

creases shall not exceed similar rates paid
by the Canadian Pacific Railway in the same
or adjacent territory.

(Sgd.) J. G. Wallace,

Chairman of the Board.

(Sgd.) F. H. McGuigan,

Member of the Board. .

Minority Report

I am unable to agree with the majority
report. I am of the opinion -that the em-
ployees have made out a good claim and I

respectfully recommend that section foremen
should receive a minimum increase of sixty
cents a day and sectionmen a minimum in-

crease of fifty-five cents a day. The increase
should take effect on and after January 1st,

1918. The differential as between section fore-

men at intermediate points and sectionmen in

first and second class yards can be arranged
between the company and the representatives
of the employees.

In view of the admittedly great increase
in the cost of living, the amount recom-
mended is only fair. In the stress of living

the small savin gsi of the men in earlier years
have been gradually disappearing. The wage
paid is not sufficient to attract desirable
labour to this very important service, nor to

retain any man who is free to transfer his

labour elsewhere.

(Sgd.) J. G. O'D. noghue.

INDUSTRIAL DISPUTES DURING FEBRUARY, 1918

TIEN strikes affecting 3,060 workpeople count of industrial disputes was esti-

were reported as having commenced mated at 44,152 working days as com-

during February. There were in exist- pared with 7,898 in January and 120.414

ence at some time or other during the in February, 1917. The time loss ocoa-

month 14 strikes directly affecting 3,266 sioned by the 10 strikes which began in

workpeople. The total time loss on ac- February was 41,595 days, while a loss
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of 2.553 days is charged to the four

strikes which commenced prior to Feb-

ruary. Termination of dispute was re-

ported in the case of two of the disputes

commencing prior to February and seven

of the disputes commencing during Feb-

ruary, leaving the five following unset-

tled strikes, involving 505 workpeople,

on record February 28 : plumbers and

steamfitters, St. John, N.B. ; metal polish-

ers at Weston, Ont. ; moulders at
(

Galt,

Ont. ; civic firemen at Edmonton, Alta.,

and coal mine employees at Drumheller,

Alta.

INDUSTRIAL DISPUTES IN FEBRUARY, 1918

Industry or occupation. Particulars
No. of

employees
affected

Time loss

in working
days

Building and Construction—
Plumbers and iteamfitters, St. John, N.B.

.

Metals, Machinery and Conveyances—
Moulders, Gait, Ont.,

Machinists, Hamilton, Ont.

Clothing—
Clothing workers (coat, pants and vest

makers), Toronto, Ont.

Mines, Smelters and Quarries—
Coal mine employees, Rosedale Mine,

Drumheller, Alta.

Coal mine employees (Oliphant Munson
Collieries, Oliphant Mines, Alta.

Building and Construction—
Carpenters, Ste. Anne de Bellevue, Que

—

Metals, Machinery and Conveyances—
Metal polishers and machinists, Weston,

Ont.
Iron workers (shipbuilding) Collingwood,

Ont.

Clothing—
Boot and shoe machine workers, Quebec,

Que.

Textile—
Knitting mill operatives, Hamilton, Ont.

.

Transportation—
Car repairiers, Michigan Central Railway

St. Thomas, Ont.

Electric Railway Employees, Halifax, N.S.

Municipal Employment—
Civic firemen, Edmonton, Alta.

DISPUTES COMMENCING PRIOR TO FEBRUARY,
1918

Commenced April 23, 1917. Demand for an increase in the rate of

wages from 37^ to 50 cents per hour. Unterminated.

Commenced May 17, 1917. Demand for nine-hour day. Unterminated

Commenced January 19, 1918. Against increase in daily hours from
nine to ten. Company replaced strikers, with ten-hour day in effect.

Commenced January 7, 1918. Alleged discrimination against mem-
bers ol union when reducing staff. St:ikers returned to work on
Feb. 12, following negotiations.

DISPUTES COMMENCING FEBRUARY, 1918.

Strike commenced February 2, 1918. Employees of Rosedale Coal
and Clay Products Co. demanded recognition ot union. Em-
ployees in fifteen other mines ceased work in sympathy on Feb. 4,

and returned to work on Feb. 26. Unterminated Feb. 28.

Commenced February 1, 1918. Misunderstanding as to date of pay-
ment of war bonus. Work resumed on February 5, following nego-

tiations.

Commenced February 19, 1918. Objection to a new superintendent.

Strikers resumed work on February 25; superintendent not removed

Commenced, February 12, 1918. Against a reduction of wages. Un-
terminated February 28.

Commenced February 20, 1918. Alleged discrimination in the matter
of reducing a foreman to an inierior position. Dispute adjusted

through mediation of Department of Labour. Strikers resumed
work February 25, under conditions prevailing prior to strike.

Commenced February 14, 1918. Demand for an increase in piece-

work rate of 10 cents per case to 15 cents per case. Strikers ac-

cepted the rate of 12H cents per case, following negotiations, and
work was resumed February 27.

Commenced February 18, 1918. Objection to the employment of

Chinamen. Terminated February 26. Employees returned to

work under conditions prevailing prior to strike.

Commenced February 14, 1918. Demand for adjustment of piece-

work rates, according to schedule. Dispute adjusted through me-
diation, Department of Labour. Assurance given that schedule

rates would be effective in future. Work was resumed February 18.

Commenced February 23, 1918. Alleged unjust dismissal of one em-
ployee and suspension of another. Compromise adjustment effected

through mediation, company changing dismissal to suspension.

Work resumed February 26.

Commenced February 1, 1918. Objection to appointment of chief of

fire department. Unterminated February 28, 1918.

145

1,500

75

280

400

350

2S

155

1,008

240

1,305

29,276

225

1,400

2,700

1,600

3,850

196

54

542

1,752
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REPORTS OF EMPLOYMENT BUREAUS

T^HE decline in the demand for porkers

which has been noted in previous

months continued in January. During
the month there was a decrease of nearly

13 per cent as compared with December
on the basis of the daily average of

vacancies notified to 110 employment
bureaus (77 commercial, 18 public and
15 philanthropic). As compared with

the demand reported for January of last

year by practically identical bureaus,

there was a slight increase. The total

number of vacancies notified to all offices

in January was 27,167, a daily average

of 1040.5 as compared with 1191.0 in

December and with 1021.6 in January,
1917. The number of persons placed

was 14,764, a daily average of 559.6 as

compared with averages of 584.9 and
514.0, respectively, in December and Jan-
uary, 1917. The proportion of the total

vacancies filled to the total vacancies

notified was 53.8 per cent, as compared
with percentages of 49.2 in December
and 50.3 in January, 1917. As to em-
ployment for woman and girl workers
the number of vacancies notified was
4,767, a daily average of 184.4 as com-
pared -with 182.4 in December and with
263.9 in January, 1917. The number of

such workers placed was 1,938, a daily

average of 74.7 as compared with 70.6

in the month before, and with 97.2 in

the corresponding period in 1917. The
proportion of vacancies filled to vacan-
cies notified for men and boys was 57.3

per cent, and for women and girls 40.7

per cent, as compared with 48.8 per cent
and 35.1 per cent, respectively, for De-
cember, and with 52.6 per cent and 36.5

per cent, respectively, for January of a
year ago. Of the five principal centres

of labour distribution—Montreal, Tor-
onto, Winnipeg, Edmonton and Van-
couver—Toronto and Vancouver showed
increases in the demand for labour, both
as compared with December and with
January, 1917. Montreal and Winnipeg
recorded declines in both cases, while at

Edmonton a decrease was reported in

comparison with December and an in-

crease as compared with January, 1917.

The number of persons who obtained

casual employment through the Salva-

tion Army, the Young Women's Chris-

tian Association and other agencies was

1,869, a daily average of 71.7, as com-

pared with averages of 72.0 in Decem-

ber and 76.9 in January of last year.

The number of casual jobs secured was

4,704, a daily average of 180.5 as com-

pared with 173.2 in the preceding month

and with 149.2 in January, 1917.

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS
AGENCIES DURING THE MONTH ENDED

JANUARY II, 1918

AGENCY.
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1
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1

ivi
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o
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lua
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Number of
casual jobs

supplied.
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n

^ fmjo H

Salvation Army. . 384

2

41

2S
52

7

168

12

12

7

22
12

21

37 1 422
2

41

28
52
11

168
14

12

28
28
15

23

89
2

14

2

27

15

9

20
1358

15

35

6
53
40
53

5
316

4

2

401
428

1869

72.0
71.7
76.9

1211

2

41

28
347
30

452
27
47
27

45

58
107

982
15

2

i63
15

'492

20

154

121

2193

58 1 . 1270
2

St. John 41
28

347
4 5 35

452
2 3 30

47
20
6
3

2

89
2

14

2

27
15

9

20
893

l

i

33
12

3

2

195
2

14

4

110

15

13

37
2256

1 .

i

'

61

57
69
101

Y.W.C.A . 194
5

12

4

110
15

13

37
Miscellaneous. . . 464

15

2

. 3239
15

Montreal Catholic

Social Service Guild
Montreal Directorate

of Female Immigra-

32

6

53

l 32

6

684

m
5

558

9

543
307

2509

i .

2 .

. 35

6

Toronto Provincial.

40
15

133

4

. 684

. 163

London Provincial.

.

Hamilton Provincial

Winnipeg Municipal

38
5

183

127

'. 1050
20

New Westminster
2

269
307

1019 2
_1

9

VancouverMunicipal
Victoria Municipal.

.

Total

132

121

848

697
. 428

. 4704

Daily Average
December, 1917. . .

.

. 173.2
January, 1918 . 180.5
January, 1917 143 2
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REPORTS OF EMPLOYMENT BUREAUS FOR THE MONTH ENDED JANUARY 31. 1918.

Vacancies Notified. Individuals Placid.

BUREAUS

9
5

a•
S
o
* PQ 6

3
2

Daily Averajt
a
5
3

s
a
o

03 5
1

Daily Average

j
Dec., 1 Jan.,

1 1917 ! 1918
Jan.,

1917
Dec,
1917

1 Jan., 1 Jan.,

1 1918 1 1917

Halifax—Commercial (2) ...

:60

79

.3
62

28

2

6

2

2 7

43
36
7

53

"b

"48

44 150

62: 4 22

85 5 75

107 i 2 98

98; 2.42
9 .55

3386 187.86
475 9.13
476 15.52
411 1.71

77 2.04
2317] 159.26

1716 81.09
1043 46.80

19 .85

1 69

4 27

3.49

4.19
3.77
.33

129 99
18.27
18.23
1.52

2.96
88.00

95.50
40.12

.73

1.09
23.66

110 31

25.54
22.73
6.00

56.04

3 98

9 22

4 49

3 11

4.12

1.44

96 99

199.41
11.12
4 62

6 11

176 56

21 99

.33

21.65

23 49
.33

23 16

27 03

4.62
3 33
19 08
39 94

30 64

139.27
2.00

137.27
1 97

.38

69
145 96

4.27
5.15

136.53
13 99
2. SI

2 77

8 4l|

i.'J

1.73

3

38

25

2

1

2

"2

80
31

7

21

10

11

83
22

3

8

2 B 28 146

40 2.45

58 3.79

104 170
98 1.50
6 .20

2527 99.45
341 6.83
460 15.35
27 9.58

111 .44

1688 66.25

1465 60.66
1043 46.80

3 .15

8 .04

414 13.63

1990 74 84
456 15.08
516 18.62
25 .62

993 40.52

68 1.84

134 4 80

1.46

2.44

2.32

3.93

2.12

1 60

Quebec—Provincial 4.52 67

9 90 62

6 17 62
.73

149 78 2417
24.63 310
18 24 453
2.24; 4

3.67
92.00 1650

76.79 1414
30.20 1000
1.12
.81

43.66 414

96.97 16S9
2.62 278

28.58 516

73

3

40

36
4

27

4 8S
3 77 4 79

Y.W.C.A 2

222
44
15

31

75
57

75
22
19

34

5

1

1

3

21

21

22 04

Montreal 31 OS

431
461

4

1

2309

1929
1000

95.86 75.39
13 12

1 15 08
Municipal
Catholic Social Service Guild

.

Directorate of Female Immi-

17 69 16 76

"*3

21

21

2

24

1.00 1.12

-42
!

.50

63.57 41 93

Ottawa
Provincial

Y.W.C.A. .

56.32 39.79
40.12 29.92

12 48
34

620

2996
664
591
150

1461

193

168

116

u

197

1.00

32.35

195.77
21.16
25.38
5.11

54.12

2 98

9.49

3.96

1.90

2 16

.26 .29

620

2198
311
591

15.82 6 10

Toronto
Provincial

382
66

9

4

290
283

189
63

4

4

117
111

74.14 68 62
17.54 2 62
19.85 25 46

Y.W.C.A.... 150

166

192

191

27

12

"5 "*7

1

7.00
58.77

8.31

16

6 30

.32

3 68

.46

<

105 57

"886

66

71

12

17

24

396

25

101

62

79

16

10

1.00 1 40
1283

67

99

15

95

26

2528

3850
97

3753

295

6

1

35 75 39 id

Hamilton—Provincial 2.40

4,96

3.35

.67

1.04

1.33

15.14

80 28
6.92

38

2.00

08

4 65

87

18

27

24

386

2128
180

10

3.35

1.00

1.24

1.69

21.01

85 74

8.24
.63

,„
Kitchener—Provincial 2 4 .36

96

26 1 86 46

Fort William and Port
5

1292
175
120

100
887

87
2

35

104

"i04
63
12

30
11

S3
33

299
52

244
19

1

18

631

59
139

337
189
33
36
120

22

8

14

16

ifi

10

10

9

115
9

"65

41

39
6

30

99
9

89
75

2641 95 33 1

567
79

10

15

463

11

2
9

56

23 85

Winnipeg
Municipal

C269 219 94
289 14.04
120 4 21

165. 4 80
4695 193.89

384 22 59

8 25

376 22^25

999 40.29
9 40

600 39.86
799 72 99
120 6.46
90 3 75

496 62.68
904 52 90
804 52.80

3713; 148 54

52 1.71

3661 146.83
28 .79

10 .16

18 .54

247 61 1520
15.04 86
5.00 ....

8 52
219^05 1434

7 15 69

.65

6.50 69

'?
26

8
111.13
8.62

.Cjfi

Y.W.C.A. "8

5

10

8

8

6

2

33
5
28
28

25 .80

1913 76.07

88, 5.01

8 !

.25

80 4.76

315 24.22

5 .04

310 24 18

284; 15 18

90 5.58
22 .96

172! 8.64
632 31 72

632 31.72

92- 1.11
72.06 100 44

3 83
.33

3 50

12.17
19

11 98
10 40

3.46
.82

6.62
24 04

24 04
60 50

.42

60.08
.23

.19

.04

96.30
2 46

67

93.17
5 99

1.65
.50

3 84

3 07
Y.W.C.A .15

295

397

"397

579
108

2.92

Regina 17.94
.08

16.96

221 6 28
.08

221 56
12

3

3

6

10

10

65
11

54

2

J
&
18

177

62

13

6

43

5 6 15

Saskatoon 20 18 244
3.42 87
3.81
12.93 157
29 04 622
29 04 622

121 88 1641
2 56

119.30 1541

1 08 4

81 4

.27...
106 59 2230

6 19 54

4 88

05 43 2176
15 04 72

3 00 30

81
11.23 42

10 49
3 04
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21

1

1

17

2

15

60
15

"44

"44

1

1

360

3^0
73

"36

37

19

9

1.08
470
771

471
3362

3352
7

7

2996
54

6 37
Calgary 23 37

23 37
Edmonton
Y.W.C.A

1 6 1613
11

1602

4
18

82 71

.42

62.29
.27

.12

.15

7613
2 74

1 20

62 74

.41

1 6 52 33
46

.42

Y.W.C.A 04

Vancouver
Municipal
Y.W.P.A

3983
111

139

3633
360
73

73

215

117 44

4.30
4.04

109 10

16 66

4 48
2 15

9 02

4

2

"2

133

i.33

20

73 39

5 34
1 08

2931
98
40

"'58

72.19 66 97
164

43

13

88

6 65
1.16

31

4 18

8 86

3 00

Y.W.r.A. 7

13

53
5 28

Total (23 centres) 2227? 3601 128 1269 27167 1191 03 1940 43 1021 60 12769
ll

1487 67 451
14794J

584.80 559 62 514.01
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EMPLOYMENT FOR CIVIC EMPLOYEES IN SIXTEEN CITIES

"DEPORTS from 16 cities showing the

number of workers temporarily en-

gaged, and the wages paid these em-

ployees during the first pay-roll period

of two weeks in February, indicated an

increase of almost 25 per cent in the

number of workers, and an increase of

nearly 23 per cent in the wages paid.

In February, 11,293 persons were em-

ployed temporarily, and the pay-rolls

amounted to $333,630.00, as compared

with 9,040 employees, and an aggregate

pay-roll of $272,259.64 in January. St.

John, Montreal, Toronto, London, Win-

nipeg, Regina, Moose Jaw and Edmon-

ton all showed increases both in the num-

ber of workers and in the wages paid.

Halifax, Calgary and Brandon reported

smaller numbers of employees and

smaller pay-rolls. Ottawa, Hamilton,

Saskatoon and Victoria recorded fewer

employees, but larger pay-rolls, while at

Vancouver the same number of men were

engaged, but the amount of wages paid

was smaller.

The accompanying table summarizes

reports from the nine cities for which

returns are available since July, 1916.

The table shows that as regards the num-

ber of workers, a decline began in Jan-

uary, 1917, and continued almost with-

out interruption to November. In De-

cember and January, however, an up-

ward tendency is evidenced, and this is

continued in February. As to wages, the

total for last month is the largest re-

ported since September, 1916.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY SIXTEEN CITY CORPORATIONS. JANUARY

AND FEBRUARY, 1918

City.

Number of

employees
temporarily

employed in

first fort-

night in:

Amount of wages paid em-
ployees temporarily em-
ployed in first fortnight

in:

Jan.

1918
Feb.
1918

January
1918

February
1918

Halifax* 199
306

4,278
283

1,121

356
194
377
45
299
70

290
279
325
452
166

182
311

5,548
129

2,276

333
239
383
37

316
74

276
242
334
452
161

$3,948.54
6,760.90

92,377.98
10,776.46
57,171.86
9,769.47
5,991.23
13,618.70
1,188.41

11,629.29
2,376.42
10,625.98
10,066.35
12,260.42
17,651.78
6,045.85

$3,696.89
St. John 8,404.50

142,040.43
12,027.20
65,128.92
10,591.71

London 7,269.29
14,469.30
1,151.57

11,848.24
3,009 45
11,479.71
9,142.10
12,396.10
14,699.72
6,274.87

Total 9,040 11,293 $272,259.64 $333,630.00

Contract work not available.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY NINE CITY CORPORATIONS, JULY, 1916-

FEBRUARY, 1918

Month.

Total number of

employees tempor-
arily employed in

first fortnight.

Total amount of wages
paid employees tem-
porarily employed in

first fortnight.

1916
July
August. .

.

September
October . .

.

November
December

.

1917
January.

.

February

.

March
April

May
June
July
August. .

.

September
October . .

.

November
December.

1918
January. .

.

February.

$281,062.15
275,364.93
235,632.94
220,986.22
211,678.38
164,293.79

193,797.33
213,605.85
210,691.01
167,938.77
160,076.31
206,449.96
201,856.82
188,731.51
174,203.48
161,374.34
160,695.47
129,662.49

168,920.94
221,799.40
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS

EMPLOYMENT in the building trades

as indicated by the value of build-

ing permits issued in 35 cities showed

a decrease during February as compar-

ed with the previous month, the total

value of permits falling from $1,562,637

in January to $901,933 in February, a

decline of $660,704, or 42.2 per cent.

Saskatchewan and Manitoba recorded

increases, while in Nova Scotia, also,

there was an inconsiderable gain. As
compared with the corresponding month

of 1917, there was a decrease of 46.4 per

cent, the value for February, 1917,

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES

City January,
1918

February,
1918

February,
1917

February, 1918, compared
with January, 1918

Increase (+) Decrease (—

)

February, 1918, compared
with February. 1917

Increase (+) Decrease (—

>

Amount Per cent Amount Per cent

$71,280
62,470

8,810

167,482

'

lib'.iio

30,572

"19,366

1,500

611,120
5,245

80,000

50,666
5,195

3,600
17,150

8,875

3,300

16,895
2,945

3,035

'

409,965
4.915

41,100

4U06

6,800

''700

5,100

507,700

505.300
2,400

168,155
1,650

53,125

103,380

$71,584

68,075

3,509

134,692

77,645

25,147

17,666

15,500

492,492
10,000

2,800

65,890

425
16,560

15,800
1,230

530
575

7,675
550

347,282
23.175

54,900
250

54,650

29,225
18,600

3,650

6.975

47,850
32.200

15,650

71,190

3,900

55.415
11,875

$90,450

88,535

1,915

88,475

2,175
' 86,300

568,380
500

402,565
145..725

9,940

2,700
1,900

774,485

5,815
150

3.200
42.610

2.775

18,305

25.500
13.425

1.125

11,305

13,508

2.000
573,517
60.200

86.350
24,000

12,350

17,255

2,600
13,005
1,650

8.800

4,500
3,500

104,200

6,520

96,780
900

+
+

+

+

+
+

+

+
+
+

+
+
+

+
+
+
+

+

+
+

$304
5.605
5,301

32,790

'

39,665
5,425

2,300
14.000

118,628
4,755

80,000
2,800
15.890

5,195

3.175

590
6,925

2,070

16.365
2,370

4,640
550

62.683
18,260

13,800
250

13,550

23,425

18,600

2,950

1,875

459.860
473.100
13.250

86,985
2,250
2.290

91.505

+
+

+

+

+

+

+

+
+

+

+

+
+

+

+
+

.43

8.97
60.17

19.68

"33.65
17.74

"ii!92
933.33

19.41
90.66

"

31.78

"88'.19

3.44
78.03
62.73
96.86
80.48
152.88

*i5.29
371.52

33.58

"32.97

403 88

'421 '43

36.78

90 57

93.63
552.08

54.99
136.36

4.31
88.51

— $18,886
— 20,460

+ 1,594

— 88,475
— 2,175
— 86,300

— 428.638— 500
— 325,520
— 120,578
— 9.940

+ 14,300

+ 13.600

— 281,943

+ 4,185
— 150
— 400

+ 23,280

— 2,350
— 1,745— 10,700
— 12.195
— 595— 10,730— 5.833
— 1,450— 226,235
— 37,025

+ 18.550
— 23.750

+ 42.300

+ 11,970

+ 16,000— 9.355

+ 5,325

+ 39,850

+ 27,700

+ 12.150

— 33,010
— 2,620
— 41.365

+ 10.975

+

+
+

+

+

+

+

+
+

+
+
+
+

+

20.86
23.11

Sydney 83.24

St. John

76.09
Maisonneuve

80.86
82.74

529.63
715.79

Ontario 36.46
71.97

Fort William
Guelph 12.50

54.63

84.68
9.53

Ottawa 40.38
90.84

Port Arthur 52.89
Stratford 94.01
St. Catharines 41.70
St. Thomas 72.50
Toronto 39.44
Windsor 61.40

51 03

Brandon 98.96
342.51

69 37
Moose Jaw 615.38

71 93
Saskatoon 322.73

Alberta 498 13

615.56
347.14

British Columbia
New Westminster
Vancouver

31 68
40.18
42.74

Victoria 1,219.44

Total (35 cities) $1,562,637 $ 901,933 $1,682,495 - $660,704 - 42 22 — $780,562 - 46 89
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being $1,682,495. In this comparison,

increases were shown in Alberta, Saskat-

chewan and Manitoba.

Of the larger cities, Montreal and Tor-

onto reported decreases both as compared

with January, 1918, and with February,

1917; Winnipeg recorded increases in

both comparisons, while at Vancouver

there was a gain as compared with Jan-

uary and a decline as compared with

February of last year. Of the smaller

centres, Westmount, Brantford, Hamil-

ton, Moose Jaw, Saskatoon and Edmon-
ton all reported increases in both cases.

MIGRATION AND SETTLEMENT

AF persons other than citizens of the

United States, 2,434 left the United

States in December, 1917, to take up
permanent residence in British North

America, as compared with 2,443 in

November, 1917; 2,094 persons (other

than citizens of the United States) de-

parted from British North America in

December, 1917, to take up permanent
residence in the United States, as com-
pared with 2,226 in November, 1917, in-

dicating for British North America an
inward balance of 340 in December,
1917.

Homestead entries.—During Jan-
uary, 1918, there were 75 homestead

entries in Manitoba, 109 in Saskatche-
wan, 124 in Alberta, and 10 in JBritish

Columbia, a total of 318, as compared
with a total of 436 in December, 1917,

and 455 in January, 1917.

Lands patented.—According to the
Department of the Interior's statement
of letters patent covering Dominion
lands in Manitoba, Saskatchewan, Al-

berta, British Columbia and the Yukon
Territory for the month of January,
1918, the number of patents was 1,834

and the number of acres 293,728.75, as

compared with 1,670 patents and 269,-

459.85 acres in December, 1917, and
2,087 patents and 339,146.52 acres in

January, 1917.

PRICES, RETAIL AND WHOLESALE, IN CANADA, FEBRUARY, 1918,

AND IN OTHER COUNTRIES

T)RICES showed slight advances in
-* many lines and substantial increases

appeared in grains, fodders, and some
metals and building materials. There
were declines in fresh eggs, hides, and
jute. Live stock, meats, and dairy pro-

ducts averaged somewhat higher, as well

as fruits and canned vegetables.

In retail food prices there were slight

advanced in nearly all the articles in-

cluded, but prices were slightly lower

for fresh eggs, cheese, bread, and sugar.

The average cost of a weekly family

budget of staple foods in nearly sixty

cities was $12.54 as compared with
$12.42 in January, $10.46 in February,
1917, and $7.75 in February, 1914. Coal

and wood were also slightly higher.

In wholesale prices the index number
reached 263.5 as compared with 258.7

in January, 217.3 in February, 1917,

and 136.6 in February, 1914. The chief

increases were in grains and fodder,

fruits and vegetables, miscellaneous

foods, metals and implements, and paint,

oils, and glass.

The weekly budget for a family of

five, including staple foods, laundry
starch, coal, wood and coal oil, and rent,

is based upon the estimated importance
of the various commodities included,

these being slight modifications of those

employed in similar calculations by var-

ious official bodies. For some articles

comparatively large quantities are in-

cluded, owing to the omission of other
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important foods of the same class. For
instance, the only fruits are evaporated
apples and prunes and the only fresh

vegetable is potatoes. As market con-

ditions affecting these usually affect the

prices of other fruits and vegetables
somewhat similarly the relative propor-
tion of expenditure on the various foods
therefore tends to be maintained. In

fuel and lighting the quantities are esti-

mated on a similar principle, anthracite

coal being used chiefly east of Manitoba
and soft coal and wood in the western
provinces, while no allowance is made
for the quantities required in the various
localities owing to climatic conditions,

nor for the difference in quality. It is

estimated that these calculations repre-

sent from 60 to 80 per cent of the ex-

penditure of an ordinary family, accord-

ing to the total income.

The index number of wholesale prices

is based upon the quotations of 271 com-
modities, one having been dropped in

1915, and is the simple average of the

percentages which the current prices of

the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal
to 100.

The accompanying tables and notes
give details as to the prices movement
during the month and as compared with
the same month in the previous year. The
table of retail prices shows the prices of

some 30 foods at the middle of the month
in 60 localities in Canada having a popu-
lation of 10,000 or over. Quotations are
obtained by the correspondents of the
Labour Gazette from dealers doing a
considerable trade with workingmen. All

prices are for delivered goods. The rates

for rent are for six-roomed houses in dis-

tricts inhabited by workingmen.

Retail Prices

In beef, sirloin steak advanced at St.

Hyacinthe, Ottawa, Belleville, Wood-
stock, Sault Ste. Marie, Brandon. Ed-
monton, New Westminster, Vancouver,
Victoria, and Nanaimo. Round steak,

rib roast and shoulder roast, rose also

in several localities. Mutton advanced

at Niagara Falls, Woodstock, Sault Ste.

Marie, Brandon, Regina, Edmonton,
Fernie, New Westminster, and Nanaimo.
Pork, fresh, was higher at Westville,

Halifax, St. Hyacinthe, St. John's,

Brockville, Belleville, Orillia, St. Catha-
rines, Woodstock, Stratford, Sault Ste.

Marie, Regina, Lethbridge, Fernie, and
Nanaimo. Salt pork was higher at

Quebec, St. Hyacinthe, St. Catharines,

Chatham, Edmonton, Calgary, and New
Westminster. Breakfast bacon was
higher at Quebec, Hull, Belleville, Peter-

borough, St. Catharines, Guelph, Wood-
stock, Regina, Calgary, Fernie, Vancou-
ver, and Nanaimo. Lard was dearer at

Kingston, Toronto, Guelph, Woodstock,
St. Thomas, Sault Ste. Marie, and Moose
Jaw.

Eggs were cheaper at Westville, Am-
herst, Guelph, London, Cobalt, Prince
Albert, New Westminster, Vancouver,
Victoria, and Nanaimo, but were dearer
at Charlottetown, St. John, Quebec,
Three Rivers, Hull, Brockville. St.

Catharines, Woodstock, Stratford, St.

Thomas, Chatham, Windsor. Owen
Sound. Sault Ste. Marie, Winnipeg,
Brandon. Regina, Moose Jaw, and
Fernie. Milk advanced at Charlotte-

town, Kingston. Orillia, Chatham, Sault

Ste. Marie, but declined at New West-
minster. Dairy butter advanced at Syd-
ney, Charlottetown, St. Johu, Three
Rivers, Sorel, St. John's, Hull, Brock-
ville, Kingston, Cobalt, Fort William,
Regina, Calgary, Lethbridge. and Vic-

toria, but declined at Guelph, Gait. Kit-

chener, London, Chatham, Windsor,
Sault Ste. Marie, and Port Arthur.

Bread and flour were changed very
little, but there were some advances in

rolled oats. Rice was fairly steady, but
tapioca advanced in several cities.

In canned vegetables and dried beans
prices were steady. Evaporated apples

/advanced at Halifax, Quebec, Ottawa.

Kitchener, Woodstock, Windsor, Cobalt.

Winnipeg and Vancouver. Sugar, tea.

and coffee were steady.

Potatoes were lower at Sydney, Truro,

Quebec, Guelph, Edmonton and Victoria,

but advanced at St. John, Sherbrooke.
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COST per week of a family budget of staple foods, fuel and lighting, and rent
IN TERMS OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

Commodities. Quantity 1900* 1965* 1910 1811 1812 1913 1916 1917 Feb.

1914

Feb.

1915

Feb.

1916

Feb.

1917

tJan.

1918

tFeh.

1918

Beef, sirloin, steak

Beef' shoulder, roast

Veal, roast, forequarter.

Mutton, roast, hindq'r.

.

Pork, fresh, roast, ham.

.

Pork, salt, mess

Bacon, breakfast

Lard, pure leaf

2 lbs.

2 "

1 "

1 "

1
"

2
"

1
"

2
"

1 doz.

1
"

qts.

2 lbs.

1
"

1 "

1
"

15 "

10 "

5 "

2
"

2 "

1 "

1
"

4 "

2
"

i "

1
"

i "

2 pks.

i "

c.

27.2

19.6

10.0

11.8

12.2

21.8

15.4

26 2

26 7

20.2

36.6

44.2

26.5

16.1

14.6

56.6

25

18

10 4

8.6

9 9

11.5

21.6

10.0

8 2

8.7

8 6

24.1

.7

c.

30 4

24.6

11.3

12.2

13.1

25.0

17.8

28.2

31 6

23.4

39 6

49.4

27.7

17.6

15.7

58.5

28.0

19 5

10.6

9.7

7.7

9 6

22.0

8.8

8.8

8.7

8.8

28.1

.7

c.

37 6

26

12.8

16.8

18

34 4

24 5

40.6

33.3

28 4

48 8

52.6

81.8

18.6

17.5

63

33

21

18.4

18.8

11.5

9 9

24.0

18.8

8 7

9.1

8.8

36.3

.7

c.

39 1

27.8

14.6

18.6

17 8

88.8

21 8

36 6

32 6

27 9

48 2

53 8

31 5

19.2

17.8

84 5

32 9

21 8

16.8

18 4

13.8

12 2

24 6

11.0

8.8

9 4

9 2

44.6

.7

c.

41.6

28.0

14.4

17.8

17 6

33.2

22 5

35 6

84 8

31 2

48 8

68 4

31.7

26 1

16.5

68.8

34 6

22.8

11.1

11.6

18.5

12.8

26.0

12 6

8 8

8.5

6 3

48 3

8

c.

44.4

29 6

16.7

19.1

19.5

36.2

24.7

88 4

S3 7

28 1

51 6

58 8

IS 9

20 5

18.1

61.5

32.8

22.0

11.4

12 4

12

11.9

21 .6

11.8

8 9

9 8

9 4

36 8

8

c.

58.3

34

18.7

23.3

22.0

38.7

28 8

40.4

33

32 7

52 6

68 7

38 5

26.0

24 2

74.8

41.

r

24.6

13 1

19 5

13.4

13.1

35 8

16.6

9 9

10 2

9 9

58 7

8

c.

60 2

41.3

22.7

28.1

29.6

53.5

38.5

59.4

48.9

42.4

62.2

86.4

48

33

30 4

104.4

64 2

30 5

16 2

29 8

15.6

15.4

39.9

18 5

11.5

11.3

10 1

89 2

.8

c.

48.0

32.6

17.0

20.8

21.9

34.6

26.0

37.4

42.6

35.4

55.2

61.4

35.3

21.8

19.6

63.0

32.0

21.0

11.6

11.8

12.6

12.0

22.4

10.6

8.9

9.1

9.4

40.0

.7

c.

47.0

32.4

17.6

20.3

18.7

35.2

24.5

35.4

40.8

32.9

55.2

61.4

35.6

23.0

21.1

70.5

43.0

25.5

11.8

13.8

11.8

12.9

31.6

14.4

9.2

9.6

9.7

33.3

.8

c.

47.6

33.0

18.2

21.7

20.4

36.6

26.8

37.0

42.2

34.7

52.2

65.8

38.5

24.4

22.6

67.5

38.0

24.0

12.4

17.3

12.9

12.9

31.6

14.6

9.8

10.2

9.9

56.5

.8

c.

54.0

35.8

20.9

25.9

26.1

45.2

32.6

50.2

54.9

44.5

60.6

86.4

48.0

31.2

29.5

91.5

52.0

26.5

13.6

25.2

14.0

13.8

36.4

17.0

10.4

10.5

10.5

78.3

.8

c.

63.8

45.0

25.3

31.2

33.1

62.6

44.8

66.6

63.3

51.2

71.4

93.8

51.2

33.3

30.4

114.0

65.0

35.0

19.6

33.4

19.7

17.3

42.8

19.8

12.5

12.1

10.1

72.7

.8

c.

65.2

46.4

25.

T

31.9

34.1

63.2

45.6

67.4

63.8

49.9

Milk 71.4

Butter, dairy, solid

Butter, creamery, prints.

Cheese, old

95.4

52.8

33.2

30.4

Bread, plain, white 112.5

65.9

37.5

Rice, good, medium

Beans, handpicked

Apples, evaporated

Prunes, medium size ....

Sugar, Rranulated

Sugar, yellow

Tea, black, medium

Tea, green, medium

Coffee, medium

Potatoes /

Vinegar, white wine

20.2

33.3

20.5

17.2

42.8

19.8

12.7

12.2

10.2

73.7

.8

All Foods $5 48 $5.96 $6.95 $7.14 $7 34 $7.34 $8.79 $11.42 $7.75 $7.99 $8 40 $10 46 $12.42 $12.54

Starch, laundry \ lbs.

c.

» 2.9

c.

SO
c.

3.1

. c.

11
c.

3 2

c.

3 2

c.

3 3

c.

4

c.

3.2

c.

3.2

c.

3.2

c.

3.5

c.

4.6

c.

4.6

-tV ton

" cord

1 gal.

39.5

31.1

32.5

22.6

24

45 2

32 3

35 3

25 5

24 5

48.1

35

38 8

29.4

24 4

48.8

86.0

41.4

30

23.1

61.8

37 5

41 3

36 6

21 8

55.0

38.7

42.5

30.6

23.7

46

39 4

42.9

30.8

23.0

67.0

52 7

52 9

33.9

25.0

53.8

39.0

41.9

31.6

23.4

53.6

37.2

41.3

30.9

23.7

53.6

37.4

41.5

30.4

23.0

68.7

50 4

47.9

33.7

23.2

72.4

55.9

63.7

47.2

25.8

74.1

Coal, bituminous 58.3

64.8

49.4

Coal oil 25.8

Fuel and lighting S1.58 $1.63 $1.76 $1.78 $1 82 $1.91 $1.92 $2.37 $1.90 $1.87 $1.86 $2.24 $2.65 $2.72

Rent $2 37 $2.89 $4 86 $4 06 $4.68 $4.75 $4.84 $4.32 $4.86 $4.26 $3.98 $4.04 $4.50 $4.49

$9.37 $10 50 $12 79 $13.00 $13.79 $14.02 $14.78 $18 15S14 S3 $14 15 $14.27 $16.78 $19 61 $19.80

AVERAGE COST OF STAPLE FOODS BY PROVINCES.

Nova Scotia

Prince Edward Island.

New Brunswick

Quebec

Ontario

Manitoba

Saskatehewai

Alberta

British Columbia

$6.61 $5.83 $6.82 $6.78 $7.17 $7.28 $8.71 $11 39 $7.53 87.81 $8.34 $10.43 $12.45

4.81 5 26 6.81 5 80 6.11 6.34 7.57 9 79 6.72 6.70 7.19 8.75 10.63

6 38 6 83 6 56 6.84 7.13 7.04 8.70 11.22 7.60 7.79 8.46 10.15 12.33

6.15 5.64 6 33 8 48 6.87 8.87 8.48 11.15 7.28 7.40 8.14 10.52 12.18

5.81 6 68 6.58 6 67 7.26 7.28 8.84 11 60 7.50 7.79 8.34 10.62 12.51

5 85 6.19 7 48 7.41 7.86 7.87 8.68 10.73 8.37 8.27 8.51 10.04 11.84

6.86 6 9E 7.88 8.88 8 16 8.26 8.86 11.11 8.18 8.56 8.58 10.33 12.18

6.82 6 50 8 88 8 88 8.11 8 88 8 78 11 55 8.61 8.73 8.56 10.69 12.72

6.90 7.74 8.82 8.78 8.68 8.13 9.25 11.83 9.10 8.95 8.89 10.18 12.69

$12.58

10.97

12.65

12.37

12.66

12.04

12.69

12. 8T

12.61

•December omly. tSaskatoon omitted.

.



214 THE LABOUR GAZETTE March, 1918

RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Nova Scotia

CO

New Brunswick

DQ

Quebec

Per

1-Beef, sirloin steak lb.

2-Beeff, roiu d steak.... "

3-Beej , rib roast prime . .

"

4-Bee ' shoulderroast .

"

5-Vea l,
roast,forequarter "

6-Mutton, leg roast, h'q.
"

7-Pork, fresh, roast, ham "

8-Pork, freah chops "

9-Pork, salt, mesa "

10-Bacon,br'fast,notsli'd "

11-Fish, fresh, g. quality.
"

12-Fish, salt, herrings, .doz.

13-Salmon, canned, med..lb.

14-Lard, pure leaf, best..
"

15-Eggs, new laid doz.

16-Eajgs, storage "

17-Milk, delivered qt.

18-Butter, dairy solids. ..lb.

19- " creamery prbta"
20-Cheese, old "

21-Cheese, new "

22-Bread, plain white. . .
"

23-Flour, family "

24-Rolled oats, standard.

"

25-Rice, medium "

26-K ice, Patna "

27-Tapioca, medium pearl

"

28-Tomatoes, canned 3'sean

2,i)-Peas, canned 2's "

30-Corn, canned 2's "

31-Bean(>, common lb.

32-Apples, evaporated. . .

"

33-Prunes, medium "

34 -Sugar, granulated "

35-Sugar, yellow "

36-Tea, black, medium.. "

37-Tea, green, medium. .
"

38-Coffee, medium "

39-Potatoes, local, per bag of

l^bu.,90lba

40-Vinegar, w h i t e w i e,

XXX, per quart

41-Starch, laundry, pet

pound

42-Coal, anthracite, store

size, per ton, 2,000 lbs..

43-Coal, bituminous, domes-

tic, per ton, 2,000 lbs..

44-Wood, hard, best, perlaag

cord. (138 cu. ft.)

45-Wood, soft, best, per Itag

cord. (118 cu. ft.)

46-Coal oil, prime white, par

gallon

47-Rent, house, 6 roosaad,

san. conveniences, at*.

48-Rent, house, 6-roo«8d,

no san. con., per month

aDairy prints.

cts.

35

30

30

25-28

15-20

25-30

32-35

38

22

45

7

60

38

70

12-14

55

60

cts.

30

30

25-28

23

15

18-20

25

35

135

35

13

50

30-35

35

55

50

12

50

55

cts.

30

30

22

20

22

25

30

30

30

38

25

60

35

32

00

55

10

48

50

cts.

37

34

30

26

16

27

32

32

30

45

10-14

35-45

30

34

70

55

12.5

52

55

7-8

7.2-7.4

12-15

S

7.G

S

12

15-20

12

11

50-55

40-45

$1.90

.12

.15

16.80

4.80

6.00

5.00

.25

14.00-

18.00

8.00-

12.00

15

28

20

25

18

18

15

11

10

55

55

45

$1.50

.12

.12

5.35

6.00

5.00

.25

14.00

9.00

30

8

7

7

10

10

25

25

20

25

18

16

18

10

9.1

55

55

45

$1.80

.9

.15

14.00

7.00

6.00

4.50

.26

16.00

7.00

10

15

20

25

20

25

18

25

18

11

10

50

50

40

$1.90

.10

.15

14.50

8.00

9.00

6.50

.25

25.00

18.00-

20.00

cts.

32

30

28

24

IS

40

$1.90

.13

.15

14.25

8.50

8.00

4.50

.25

18.00-

20.00

12.0C-

15. 0C

cts.

32 8

SO I

27.3

23 9

17.7

24.1

31.7

33.0

29.4

40.6

14.4

54

30.6

34 8

63.0

53.3

11.7

51.0

55

30.8

7.9

7.4

7.8

11.1

11.7

20.0

27.2

21.0

25

IS 8

19.7

17.3

10 8

10

51.5

53.3

42.5

$1 SO

.112

.144

14 89

6.73

7.09

5.10

.252

18 00

11.70

9

45

45

26

26

5.5

6 4

8

10

9 \

18

25

20

25

15

12

16

10

9 5

50

60

45

|$1.50

.12

.14

15.00

8.00

6.00

6.00

.24

8.00-

10.00

7.00-

8.00

30

18-8.7

6.6

7

10

cts.

32

30

25-28

20-24

30

30

34

45

12-20

50

30

32

9-10

50

55

cts.

33

28

30

22

22

35

35

35

35

45

10-15

60

35

35

75

55

12

48

50

35

45

$2.10

10

15

18

10

9.1

60

70

40

$2.50

.12

.15

14.50

7.75-

8.25

o6.40-

.00 6.90

.60

4.00

.24

20.00

14.00

64.80

.24

12.00

9.00

cts.

35

30

24

18

16

20

28

35

38

45.

12

50

28

36

70

50

11

45

54

33

30

8

7

8

12

15

18

28

18

25

18

22

18

10

9.1

55

65

40

$2.30

.10

.14

13.00

9.00

14.00

8.00

.22

16.00

12.00

30

10

15

20

27

20

23

20

20

16

10

10

55

65

45

$2.25

.15

.15

14.00

8.00

7.00

4.00

.25

14.00

10.00

cts.

32 5

29.0

25.6

20.5

17.7

25.0

30.3

32.5

35 5

45

13.6

55.0

32

34.5

65

52 5

10 6

47

52 3

34.0

30

8.3

7.1

7.8

10.5

14

18.5

26

19

22 5

19

20 7

17 5

10

9 6

57 5

66 7

42 5

$2 29

.118

.148

13 83

8. 38

8.91

5.20

.238

15 50

11.25

cts.

25-28

25-28

25

19-20

25-30

25-28

30-32

30

32-35

45

13

60

30

32

75-80

50

12

46-48

50-52

34-36

30-32

7

7.5

7

10

15

25

20

20

18

16

18

10

9

50

50

50

$1.75-

$2.00

.18-

.22

.12-

.14

13.50

12.00

b 13.33

14.67

b 11.33

12.67

.20

22.00-

25.00

cts. cts.

30 30

30 28

30 25

22 2a

20 20

25

35 30

35 30

35 30

50 45

15-35 12

60

25-40 30

35 35

65 70

50 55

12 11.1

52 48
55 53

35

30 35

6 7.5.

7 7.6

8 8

10 9

12 15

20 20

25 25

20 20

25 25

20 18

30

20

11 11.1

10 10

45 45

45 45

40 45

$2.70 82.70

.15 .125

.15 .15

11.50 12.00

10.00 11.00

12.00 12.00

8.00 11.00

.25 .25

12.00 16.00

8.00 14.00

28-3
u

28-3°

25

20-2
2

18-2°

30

30

30

30

5°2
9-12

50

25

30

55

48

12

46

49

30-32

28

6.3

15

10

9.5

40

30

40

$2.50

.10

.13

11.00

10.50

13.00

7.50-

50

14.00

7.00

^Calculated from price per wagon load. /(Sold in K ton lots.
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CANADA, AT THE MIDDLE OF FEBRUARY, 1918

Quebec (Continued) Ontario

1 1
02

g
"3

<5

"5

e
bfl

a
h
a
>
<

t

o

J2
'>

1
CO

|
C

J2

C2

a
i

.2

6

o
"a
o
o
H

m
B

i
53

<1)

.s

1
a
55

a
o

I 1 "cS

%
"a

s

aV

cts. cts. cts. cti. cys. cts. cts. cts. cts. cts. cts. cts. Ct3. cts. cts. cts. cts. cts. cts.

28 30 30 28 28 .9 38 30-32 30-35 33 35 33-35 35-38 35 32-34 30 34 30 35 32 1

28 30 25-28 25 27.9 34 30 28-32 30 32 30-32 30-33 32 30-31 28 30 30 32 30 2

18 22 22-25 20 24.0 32 26-30 30 32 25 28 28-32 28 24-26 25 28 28 28 25 3

18 20 20-22 22 20.4 30 25 23-25 25 23 20-23 23-25 25 22-24 19-22 25 25 25 23-24 4

25 30 20 20 22.7 35 20 30 27 28 28-32 30 32 30 30 25 30 28 5

35 35 30 28 21 9 38 20-25 30 30 35 25 35-38 40 30 28-30 40 30 30 6

30 32 35 32-33 31.9 38 35 35 32 42 34 37-40 40 38 37 40 35 30 35 7

30 32 40 32 32 4 40 35-38 35-10 34 42 35-38 40-15 40 40 38 42 35 40 38-40 S

35 35 36 32 33 3 37 30 30-35 35 35-38 32 33 32 38 25 34 30 9

35 38 43 46 44 48 42-15 40-45 54 55 48 45-48 53 45 48-50 45 44 44 45 10

12-18 20-30 12 10 15.3 10-12 10-25 18-25 20 15 11-22 18 20-25 18 20 25 12^-20 20 11

72 60 55 59.5 90 25 40 60 50 90 50 50 60 12

25 25-30 25 20-40 25.6 25-35 20-40 28-35 25 30 30 25-35 35 27 30 35 35-40 35 30 13

32 35 35 33-35 33.5 34 32-34 30-35 34 35 34 35 35 35 32 35 32 35 35 14

65 60 55 70-75 15.0 75 60-65 60-75 65 65 55 60-65 60 65 65-70 60 55 60 55 15

50 54 51.2 55 55 55 55 55 55 55 55 50 48 16

10 10 13 11 11.4 11 11-12 10.11 11 12 10. 41.4 13.3 12 12 12.5 12 11.8 10-12 10.5 17

53 45-49 49.8 50 48-52 48-50 50 o50 43 45-50 51 48 50 45 a45 45 18

52 55 50 52-54 52. S 53 50-55 50-55 54 54 48 55-58 58 54 50 54 50 52 48 19

30 35 35 33.5 38 30 34 35 35 38 35 28 32 35 20

30 30 27-28 30.2 32 29-32 28 30 30 28-30 32 30 30 28 30 32 21

6.5 6 8 7.3 18.3 6.9 7.3 7.3 6.3 6.7 7.3 6.7 7.3 7.3 8 6.7 7.3 7.3 7.3 22

6.2 7.2 7.2 6-6.2 8.9 6.8 5.5 7.4 7 6.4 5.6 6.6 6.4 6.2 8.3 6.4 5.8 6.2 5.9 23

7 10 7 7.5 7.7 7.5 8 6 8 8 4.5 8 7 7.1 7 9 8 7 7 24

8 10 12.5 7-9 9 8 10 10 10-12 10 10 8.3 8 12.5 10-12 10 10 10 10 25

10 13 15 12.5 12.5 10 12.5 12 12.5 13 10 11-12.5 12.5 12M5 13 12 12 12 5 10 26

20 18 20 15-18 18.4 18 17-18 15 20 15 18 18 20 20 17 18 18 20 20 27

32 26 25 20-25 25 7 25 23-25 20-25 25 25 30 20-25 25 25 25 28 25 25 25 2S

25 25 20 18-20 28 9 18 15-20 18 20 20 20 20-30 20 20 18 20 20 20 18 29

25 25 25 20-23 23 6 25 20-22 23 25 23 25 25-30 25 20 25 25 25 20 20 30

15 18 20 14-15 17.3 15 12|-15 13-15 15 18 15 15-18 15.5 20 15 15 20 18 15 31

25 28

28

18

15

25

I2i-15

23.7

17.8

22

18

15

18

15

15 18

20

17 17.5

25

15-25

15

13-18

20

15

32

15 18 18 18 20 18 33

10 11.1 9.5 9.8 18.3 10 11.1 10.5 10 9.5 10 10 10 10 10 10 11.1 11.1 10 34

9.1 10.5' 9.5 9.3 8 8 9.5 10 9.1 9.1 9.1 9.1 9 9.1 9.1 10 9.5 10 10 10 35

40 40 45 50-55 44.7 60 55 40-45 55 60 40 50-55 50 50-55 50 60 50-60 55 50 36

40 40 40 40-45 41.8 50 50 40-15 55 55 30 50-55 40 35-40 50 60 50 50 45-50 37

40 40 30 40

$2.10

48.6 45 40

$1.75

40

$2.25-

35 45 40 40-50 30 35-40 30 45 30-50 40 30 38

$2.40 $2.50 $2.50 $2.20 $2 42 $2.20 $2.00 $2.50 $2.25 $2.40 $1.75 $2.75 $2.25 $2.70 $2.25 $2.25 $2.25 $2.00 $2.25 39

.10 .12 .15 .10

.10-

.131 .125 .10 .12 .10 .14 .10 .12 .125 .12

.12-

.12 .10 .10 .13 .10 40

.10 .12 .12 .125 .127 .13 .13

10.60

.15 .12 .125 .12 .125 .14 .14

9.50-

.12

9.00-

.15 .12 .13 .13

h

41

12.00 12.00 10.40 9.75 11.52 10.50 hli.00

9.00

11.50 14.50 12.00 10.50 W.85 d 10.00 12.00 10.00 10.00 10.50 11.40 42

12.00 8.50 10 67 10.25 10.00 10.50 13.50 12.00 11.00 Ml. 60 d 10.25 12.00 10.00 10.00 10.00 12.50 43

11.00- 12.75 b

12.00 15.00 614.00 12.00 12 94 8.50 15.00

b

12.00 11.00 11.75 12.00 15.00 d 16.00 14 00

b

14.50 15.00 44

9.00-

10.00 9.00 68.00 9.00

.22-

9 31 4.50 12.00 8.00 9.00 7.00 7.50 9.00

.20-

d 14.00 13.00 10.00 9.00 9.50 45

.22 .20 .30 .23 .233 .30 .25 .22 .22 .28 .25 .25 .22 .23 .20 .25 .25 .24 .25 46

12.00- 10.00- 14.00- 15.00 14.00- 15.00- 18.00- 12.00- 20.00- 13.00- 22.00- 15.00 14.00- 18.00

14.00 12.00 18.00 18.00 15.25 24.00 16.00 18.00 18.00 20.00 15.00 30.00 18.00 16.00 23.00 20.00 16.00 16.00 22.00 47

9.00- 6.00- 12.00- 10.00 12.00- 12.00- 14.00- 10.00- 14.00- 10.00- 16.00- 10.00- 12.00

12.00 10.00 13.00 15.00 10.36 17.00 11.00 15.00 15.00 16.00 12.00 18.00 13.00 14.00 18.00 13.00 12.00 12.00 15.00 48
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Ontario (Continued)

O

u a
i
to

3

< i

n: CL, fc

Manitoba

Per

1-Beef, sirloin, steak lb.

2-Beef, round steak
"

3-Beef, rib, roast, prime
"

4-Beef, shoulder roast
"

6-Veal, roast, forequarter
"

6-Mutton, leg roast, hind'q'ter"

7-Pork, fresh, roast, ham "

8-Pork, fresh, chops
"

O-Pork, salt, mess
"

10-Bacon, breakfast, not sliced
"

11-Fish, freeh, good quality. . .

"

12-Fish, salt, herrings doz

13-Salmon, canned, medium. . .lb.

14-Lard, pure leaf, best
"

15-Eggs. new laid doz.

16-Eggs, storage "

17-Milk, delivered qt.

18-Buttex, dairy solids lb

19-Butter, creamery prints
"

20-Cheese, old
"

21-Chcese, new "

22-Bread, plain, white
"

23-Flour, family
"

24-Rolled oats, standard
"

25-Rice, medium "

26-Rice, Patna "

27-Tapioca, medium pearl
"

28-Tomatoes, canned 3's can

29-Peas, canned 2's

30-CorD, canned 2's

81-Beaus, common
82-Applcs, evaporated

33-Pruues, medium

34-Sugar, granuated

85-Sugar, yellow

36-Tea, bl«?ck, medium

37-Tea, green, medium

38-Coffee, medium

39-Potatoes, local, per bag of V/i

bushels, 90 lbs

40-Vinegar, white wine, XXX
per quart

41-Starch, laundry, per
pound

42-Coal, anthracite, stove size, per

ton of 2,000 lbs

43-Coal, bituminous, domestic,

per ton of 2,000 lbs

44-Wood, hard, best, per long

cord (128 cu. ft.)

46-Wood, soft, best, per long

cord (128 cu. ft.)

48-Coal oil, prime white, per

gallon

47-Rent, house, 6 roomed, an.

conveniences, per month

48-Rent, bouse, 6-roomed, no

ean. conveniences, per mo

^Natural gas.

cts. cts. cts. cts. cts. cts.

35 32 35 32 32 33

30 30 30 30 30 32

28 22 25-28 25 28 35

23 20 22-25 23 25 25

25 26 22-25 25 25 28

30 36 32 35 28 30

40 40 35-38 35 38 45

40 36 38-40 40 40 45

20 35 36 32

48 44 45-48 45 48 48

13-20 20 8 15 11-20 14-20

45 40 40 30 50 25

25 30 35 25 30 30

34 32 32-35 34 35 33

60 55 60 60 60 75

55 50 55 45

10 10 10 8.3 12 14

o48 46. 48 48 45 45

54 48 51 53 50 48

35 32 32 32 34 36

30 28 30 30 32 35

6-7 7.3 7.3 7.3 6.7 7.3

5.8 5.8 6.4 6.2 6.6 6.6

7 7.5 8.3 8 8 8.3

10 8 10 10 -12.5 8 13

12.5 10 13 15 10 14

18 15 18 18 18 18

25 25 25 25 25 25

20 20 20-25 20 20 20

25 20- 25 25 25 18

17 15 18 17 20 30

25 15

15 15

22

2215 15 20

10 11.1 11.1 10 10 10

9.1 10 10 9.1 9 1 9.5

50 50 50 55 50-70 50-60

40 55 50 55 45-50 50-60

, 40 45 45 40 40 35-40

$2.50 $2.25 $2.50 $2.40 $2.50 $2.70

.10 .10 .13 .125 .10 .10

.125 .13

h

12.00

.15 .9 .14 .12

10.00 11.00 12.00 10.50 10.00

10.00 11.00 10.00

613.50

10.00 10.00 8.50

11.00 12.00 15.00 8.50 68.00 d

7.00 10.00

.22

66.00

.24

d

.22.25 .20 .18

17.50- 15.00- 15.00-

12.00 15.00 25.00 22.00 18.00 22.00

12.00- 8.00- 10.00-

8.00 10.00 17.00 12.00 12.00 16.00

cts.

32

28

25

22

25-30

25

32

30-32

30

30

60

50

10

45

48-50

30

30

6.7

6

7.1

10-12

12.5

15

25

20

20

15

17

10

9.5

55

50

40

$2.00-

$2.10

.15

.15

10.50

9.50

12.00

10.00

.22

10.00-

13.00

7.00-

10.00

cts.

35

30

30

27

30

32

35

35

35

50

22

65

30-35

33

55-60

15

50

52

33-35

8.7

8

7

cts.

35-38

35

28-30

25-28

35-38

35-38

35-40

35-40

45

22-25

13.3

48

53

10 12.5

15

18

25

20

22

20

24

20

10

10

50

50

45

$3.00

.10

.15

12.50

10.50

9.50

.25

22.00

14.00

15

18

25

20

23

18

18

18

10

10

55

40

40

$2.75

.15

.15

11.00

11.00

8.00

7.50

.25

20.00

25.00

13.00

15.00

cts

30-32

28

25-28

20-22

28

30-35

32

35-38

30

50

18

60

15-40

35

75

14.3

47.5

55

30

30

8.3

6.2

7.5

8.3

10

15-20

20

15

20

15

20-25

15

11.1

10

50-75

45-65

40-50

$2.25

.15

10.50

10.50

7.50-

8.50

6.50-

7.50

.25

15.00-

25.00

10.00-

15.00

cts

30-32

28

25

20-22

27-30

30-35

32

35-38

29

50

18

60

20-10

35

75

14.3

50

55

30

30

8.3

6 2

7.5

8.3

8-12

15-25

20

15

20

15

20-25

15

11.1

10

55-75

50-65

40-50

$2.25

10.00

10.00

7.50-

8.50

6.50-

7.50

25

15.00-

25.00

10.00-

15.00

cts.

33.3

30.6

27.7

23 9

28 3

31.9

36 9

38 4

32 2

47.3

18

51.7

30.6

33 8

63 3

52 9

11.7

47 7

52.2

33 3

30 5

7.3

6.4

7.4

10.1

12 2

179
24 7

19.5

22 9

17

20 1

17.3

10 3

9 6

53 8

49.2

40.2

.117

.133

10.53

10.55

11.61

8. It

.217

II

12 10

55

38

30

6.4

6

7

10

12

17.5

25

17

22

12.5

23

14

10.5

10

35

35

28

S2.35[$2.10

10

12

12.50

9.50

11.75

c9.50

7.50

25

00

17.50

cts

20-35

25

25

22

20

35

30

30

25-28

45

28

25

35

55

40

12.5

40

50

35

16 25

7.2

6.4

6.7

6

10

12

25

20

23

12.5

18

18

11.1

10

55

ftl

4J

$2.25

.15

.15

13.50

10.50

cl0.50

8.50

.30

18.00-

20.00

12.00H

16.00

cPoplar, tamarac, jackpine, etc. /Lignite.
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CANADA, AT THE MIDDLE OF FEBRUARY, 1918. -Concluded

Saskatchewan Alberta British Columbia

CJ
a

1PC

I

8

1

1

•

s
u
o
>
<

5

1
1

Edmonton

Calgary

3

a
h

4

|
in

55

>

I

1

.2
o
5
>

I

a
a

&
9
u
II
>
<

e.s
bi.-s

si
<

cts. cts. cts. cts. eta. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts.

35 30 32 32.3 36 32 32 34 33.3 35 33-38 35 35 35 35.1 32.6 1

25 25 30 21.7 30 27.5 30 30 29.4 30 30-35 30-32 30 32 31.1 29.7 2

27 25 30 27.3 27 25 32 26 27.5 28 25-30 30 28 35 29.7 27.0 3

22 25 28 21.t 22 22 22 24 22.6 25 25 22-25 22 25 24.1 232 4

25 25 30 28 7 30 25 35 30 8 30 30-35 30 25 30 29.5 25.7 5

38 30 30 32.7 35 38 38 35 36.5 38 40 40 40 45 406 31.9 6

33 25 28 28 7 35 33 36 32 34.0 36 30-35 30-34 32 35 33.5 34.1 7

38 30 28 32 t 35 40 38 32-38 37.0 34 30-35 40-45 32 42 36 6 35.8 8

23 25 24 t 25 33 35 31.0 35 30 32 20 29.3 31.6 9

55 45 45 41.3 45 45-50 44 45 45 4 47 45 45 43 50 46.0 45.6 10

27 15-25 20 22.3 15 28 25 25 23.3 25 25 25 15 15 21.0 17.9 11

1.01

30

75

25

17.1

38 8 15

15

22.5-30

15

25.4

56.5

29.4

12

35-40. 35 25 25 25 25 30 26.0 13

35 35 35 311 30 28 35 35 32.0 35 35 28 32 31 32 2 33.7 14

70 45 70 •1.7 65 60 75 80 700 80 60 70 55 60 65.0 63.8 15

50

12.5

50

14.3

601
13 8

50

14.3

45

12.5

55

12.5

60

12

52.5

12.8

55

12.5

45

14.3

50

12.5

60.0

11.2

49.0

11.9

16

14 14.3 12.5 17

45 c45 45 45.0 o45 45 50 a55 48.8 50 40 50 45 46.3 47.7 18

50 50 50 50 e 50 55 55 60 55.0 55 55 55 65 55 57.0 52.8 19

35 35 35 35.0 25 30 30 35 30.0 35 35 35 32 34 3 33.2 20

35 35 8

8 8

25

7 6.7

30

8

35

8.3

30

7.5

30

9.5 8.9

32

8.9

29

8.9

32

10

30 8

9.2

30.4

7.5

21

8.3 7.3 8.3 22

6.6 6.2 6.2 1.3 6 5.8 6 6 60 6.2 5.8 6.4 6 6 6 1 6 5 23

7.5 7 5.8 6 8 8 6.2 7.5 8 7.4 8.1 6 8 7 8 7.4 7.5 24

12.5 8.3 10 18 3 10 10 9 12.5 10.4 10 11 10 9 10 10 10.1 25

17.5 10

12.5 15

13.8

14 2 15

12.5

17.5

12.5

18 17.5

12.5

17.0

9

17 15

9.0

17.0

12 2

17.8

26

15 17.5 17.5 18 27

25 25 25 25.1 25 23 22.5 27.5 24.5 20 20 25 20 20 21.0 24.8 28

20 20 20 28 8 20 20 17.5 20 19.4 20 17.5 20 20 20 19.5 19 8 29

20 20 20 28 8 25 23 25 25 24.5 22.5 25 28 23 20 23.7 23 2 30

20 15 15 28.7 15 12.5 16.7 20 16.1 12.5 20 14 15 15 15.3 16 9 31

15 15 15 15.8 20 30 30 30 27.5 15 15 25 15 20 18 20.5 32

17.5 20 15 17.5 17.5 18 17 20 18.1 15 15 15 15 15 150 17.2 33

10.8 11 11.1 11.1 tlO.

5

12.5 12.5 11.5 11.8 11.1 10 11.1 11.1 11.1 10 9 10.5 34

11.1 10 10 11.4 12.5 12.5 11.1 12 120 10 9.1 10 11.1 10.5 10.1 9.9 35

50-60 55 60 68 7 30 40-50 50 50-55 44.4 40 50 40 45 50 460 50.9 36

50-60 55 50 53.3 40 55 40 55 47.5 40 50 40 45 50 460 48.8 37

45-50 45 45 458 40 35-50 35-10 40-45 406 37.5 40 35 40 40 38.6 40.7 38

$2.25 $1.65 $2.25 52 65 $2.85 $1.65 $2.10 !7$2.70 $2 33 <7$2.25 $1.50 $1.45 0$1.49 ?$1.80 $1.70 $ 2 21 39

.15 .15 .15 .16 .20 .20

.125

.15

.15 .20 .188 .30 .15 .25 .15 .20 .21 .134 4t

.15 .15 .15 .16 .125 .15 .18 1.48 .15 .10 .14 .14 .15 .186 .137 41

5.75-

15.00

/7.50

1 * 75 14.88 d

4.75-

7.50

5.75-

6.63 11.86 42

3.25- 8.00- e5.75-

9.75 11.00 8.75 9.25 d 5.00 7.50 6.00

b&c

5.84 5.65 9.30 8.80 8.50 6.00 7.34 9 32 43

clO.tO «6.50 8.25 d 4.00 c5.00 7.00 5.33 10 36 44

64.50-

9.00 5.50 8.00 7 58 d 4.00 4.50 69.75 808 9.00 7.00 5.63 6.50 6 89 7 91 45

.30 .30 .35 .317 .35 .30 .35

25.00-

.35

18.00-

.338 .40 .30 .30 .35

12.00-

.30

15.00-

.33 .258 46

30.00 K.OO 20.00 21.67 20.00 22.00 35.00 20.00 22.75 20.00 15.00 20.00 16.00 20.00 17.30 17 95 47

it to- 15.00- 12.00-

la.*) It 00 10.00 18 83 12.50 12.00 25.00 10.00 13.63 18.00 10.00 17.00 15.00 14.63 13.25 48

t»5c per lb. in $1.00 lots. ^Calculated from price per 100 lbs. ^Including" fl.00 for delivery.
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St. Hyacinthe, St. John's, Peterborough,

Toronto, St. Thomas, Windsor, Owen
Sound, Calgary, Fernie and Nanaimo.

Anthracite coal was higher at Quebec,

Sherbrooke, St. John's, Brockville,

Peterborough, Hamilton, Kitchener,

Stratford, but declined at Brantford.

Bituminous coal was higher at Truro,

Quebec, Belleville, Peterborough, Hamil-

ton, Guelph, Kitchener, Stratford, Chat-

ham, Moose Jaw, and New Westminster.

Hard wood advanced at Truro, Brock-

ville, Cobalt, but declined at Stratford,

and Prince Albert. Soft wood declined

at Sorel, Stratford, Prince Albert, but

advanced at Hull, Brockville, Hamilton,

Kitchener, Cobalt, Sault Ste. Marie.

Coal oil was higher at Amherst, Mon-

treal, Orillia, Brantford, Guelph, Kit-

chener, Windsor, Lethbridge.

Wholesale Prices.

Grains and fodder. — Barley ad-

vanced from $1.49 to $1.71 at Winnipeg

and from $1.50 to $1.69 at Toronto.

Oats advanced from 89c to 95c at Win-

nipeg and from 89c to 98c at Toronto.

Corn rose to $2.00 at Toronto. Flaxseed

was up from $3.21 to $3.68. Rye rose

to $2.10. Hay was $1.00 per ton higher

at Montreal at $15.50-16.00 and at To-

ronto at $16.00-17.00

Animals and meats. — Cattle ad-

vanced at Winnipeg to $11.75 for the

best butchers, but eased off 25c at To-

ronto. Best butchers were down from

$12.75 to $11.75, but later advanced to

$12.25. Dressed beef declined from

$22.00-23.00 for hindquarters and fore-

quarters were also easier. Veal was

higher at $15.00-22.50. Live hogs rose

from $17.00 to $18.25. Dressed hogs rose

from 23-24c to 24-25c per pound.

Bacon was steady at 40-41c, but ham

was lc higher at 31-32c. Lard rose

from 29c per pound to 29y2-30c. Sheep

were up to $13.00-14.50. Mutton ad-

vanced from 16-18c per pound to 18-

20c.

Dairy products.— Butter rose from

47-47y2c to 50y2-51c at Montreal. Dairy

butter at Toronto rose .to 32-41c. Fresh

eggs eased off at Montreal from 70c to

65c. Storage eggs at Toronto rose from

49-50c to 50-51c.

Fish.—Dried codfish reached the high-

est price on record at Halifax, reaching

$11.50 per quintal, the export market

being very good except for Porto Rico.

There was also a good demand for fish

in Canada, but there were some difficul-

ties in the transportation of sufficient

supplies.

Fruits and vegetables. — Bananas

were up to $3.50 per bunch, lemons to

$6.00 per case. Oranges were also higher

at $5.50 per case. Evaporated apples

were easier at 23-24c per pound. Cur-

rants advanced to 29-30c per pound.

Prunes were easier at 12-13%c. Potatoes

were down to $1.90 at Montreal. Onions

were easier at $2.25-2.50 per bag of 75

pounds. Canned corn, peas and tomatoes

were slightly higher.

Miscellaneous foods. — Oatmeal ad-

vanced to $7.00 per bag and rolled oats

to $6.50. Yellow sugar was higher at

$8.19 per hundred pounds. Molasses ad-

vanced to 94c per gallon. Maple sugar

rose to 20-22c per pound. Pepper was

higher at 36-40c. Cream of tartar was

up to 80-90c per pound.

Textiles.—Raw cotton was easier at

31-35c per pound. Grey cottons and

prints averaged higher. Machine silk

thread advanced to $10.90 per pound.

Jute was slightly higher and hessians

were- slightly lower. Oilcloth advanced.
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Index Numbers of Wholesale£ Prices by Groups of Commodities for
February, 1918, January, 1918, and February, 1917, 1916, 1915, 1914 and 1913

(Average price 1830-1899—100.)

Number
of com-
modities

INDEX NUMBERS
•Feb.
1918

iJan.
1918

•Feb.
1917

Feb.
1916

Feb.
1915

Feb.
1914

Feb.
1913

I.-GRAINS AND.FODDERS-
6
4
5

15

6
6
3

2

17

9

6
3

9

1

3

4
5

3

16

10

4
6
5

,
25

5

4

3
2

4
2

20

4
4
3

11

11

12

10

33

6

4
10

14
20
14

48

6
4
2

4

16

16

4
6
7

17

420.1
352.9
210.7
332.4

324.9
345.6
277.5
381.3
330.5

254.1

241.6
225.8
236.3

229.8
160.1
269.5
339.0
251.2
264.8

260.4
151.6

'244.9

225.1
232.2

369.2
293.6
131.5
609.5
388.4
177.7
327.1

264.7
263.3
232.9
255.5

282.6
242.2
214.7
250.5

235.8
120.2
189.6

233.2
212.7
273.7
236.5

207.3
279.8
150.7
222.9
222.2

294.4

511.5
207.9
210.1
280.2

405.2
331.4
208.1
319.8

321.8
342.7
279.6
349.6
325.0

259.0

241.6
225.8
236.3

229.8
133.2
256.1
348.2
246.9
258.4

258.5
151.6
227.8
214.9
225.3

369.2
291.7
130.9
615.9
388.4
173.7
326.9

277.2
268.1
232.9
261.8

278.7
251.0
199.0
241.3

235.3
117.3
188.1

232.1
209,4
263.2
231.7

207.3
279.8
150.7
223.6
222.4

289.2

511.5
202.2
200.8
274.4

287.8
235.7
198.9
243.0

265.9
263.4
233.3
273.6
260.2

234.8

186.4
193.3
188.7

257.4
95.2
192.7
481.9
181 7
266.8

200.1
141.6
185.0
153.1
177.7

242.0
184.0
115.0
412.7
270.2
139.8
223.7

320.8
271.5
221.1
274.6

190.3
274.4
165.2
213.3

204.6
99.3
162.5

189.2
186.0
222.8
197.7

177.5
208.4
132.2
155.4
174.0

237.0

403.7
164.8
155.6
218.8

184.8
172.5
177.6
179.1

201.6
187.2
193.9
263.5
202.4

175.8

151.8
176.7
160.1

183.8
110.2
146.1
266.2
102.4
171.0

151.9
126.5
151.8
137.8
145.0

207.4
146.0
106.1
298.0
202.7
125.6
179.8

230.7
180.0
166.9
194.9

132.6
304.2

i22.0
191.8

147.9
88.5
124.2

177.3
136.6
192.5
164.8

143.6
181.7
126.6
129.3
147,4

255.8

273.7
143.5
139.4
172.1

235.8
204.9
186.1
210.9

210.6
154.7
150.0
179.4
176.5

173.4

160.6
158.6
160.0

128.7
82.6
125.2
138.6
101.2
117.1

165.6
113.8
136.8
118.3
141.4

156.1
120.6
84.7
161.0
152.9
101.1
132.7

213.7
167.1
158.3
187.6

100.9
123.7
107.5
113.2

119.4
90.0
107.6

178.4
108.4
146.3
139.9

146.7
144.8
78.4
123.4
137.9

149.9

128.1
140.1
110.8
125.1

141.7
120.9
161.8
142.8

225.8
177.0
168.1
186.6
193.8

169.6

151.7
161.0
154.8

147.1
91.4
116.8
172.6
97.7
127.8

123.1
107.7
106.4
103.9
112.8

138.0
145.1
94.3
233.3
114.7
104.6
134.4

194.0
151.4
155.7
168.1

102.9
125.9
106.6
112.8

128.9
92.7
114.4

184.2
114.1
141.3
142.5

147.1
133.9
72.4
124.6
128.8

111.1

230.3
138.8
109.9
148.4

145.5
117.9

Fodder 149.1

All 139.3

II.-ANIMALS AND MEATS-
181.1

1
Hogs and hag products 173.9

147.7
Poultry 193.0Y

All.... 174.1

Ill—DAffiY PRODUCTS 155.7

IV.-FISH-
160.5

Fresh fish 171.5
All 164.2

v.—other foods-
Co) Fruits and Vegetables:—

Fresh fruits, native 110.3
102.1
113.2
133.1
125.2

Au..„.::::::::::::::::::::::::
(b) Miscellaneous groceries

—

Breadstuffs

119.4

125.8
118.2

Sugar, etc

Condiments
All

VI.-TEXTILES-
Woollens
Cottons
Silks

108.8
96.9
114.7

124.3
144.0
86.1

Jutes 205 1

Flax products 118.4
Oilcloths 104.7

127 4

VII.—HIDES, LEATHER, BOOTS AND SHOES—
Hides and tallow 174
Leather
Boots and shoes

152.3
146 5

All

VIII.-METAL AND IMPLEMENTS-
Iron and steel

158.6

107 2
Other metals 135 4
Implements

All

Fuel...

Lighting

All

X—BUILDING MATERIALS-
Lumber
Miscellaneous materials

105.6
117.5

146.6
91.0
124.4

175.9
113 5

Paints, oils and glass 145 4
All

XI—HOUSE FURNISHINGS—
Furniture

140.9

139.4
118

Table cutlery 72 4
Kitchen furnishings

All

XII—DRUGS AND CHEMICALS

120.4
120.9

113 9

XIII.—MISCELLANEOUS—
Raw furs 353 9
Liquors and tobaccos 134 9

Aii ::::::::

All commodities. .......

115.8
178.6

262f •263.5 •258.7 •217.3 175.9 142.5 136.6 135 8

•Preliminary figuree. ^Revised. fNine commoditiee off the mark et, fruits, vegetablea, eto. Cme line oi spelter was droppe 1 in 1915.
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Hides, leather, boots and shoes. —
Hides were easier at 15c per pound. A
line of sole leather was lower at 82-83c

per pound.

Metals and implements.. — Boiler

plates and wrought iron scrap were

slightly higher. Aluminum was down lc

per pound at 36-38c per pound. Lead
was higher at 9%-lOc per pound. Silver

bar was lower at 85c per ounce. Spelter

was down from 12c to lie per pound.

Solder bar rose to £2y2e. Tin rose to

80-90c. Axes, crowbars, grindstones,

horseshoes and carpenter's mallets were

higher.

Fuel and lighting.—Anthracite coal

7-ose from $8.85 to $9.00 per ton at Mont-

real. Coal oil rose from 15V2C per gallon

to 16i/
2c.

Building materials.—In lumber there

were some advances in pine and spruce.

Brick rose to $16.00 per thousand and

cement to $2.60 per barrel. Lime rose

from 29V4c per bushel to 29y2 c. Iron

pipe and sash cord were higher, but iron

nails, iron wire and copper wire were

lower. White lead, linseed oil and win-

dow glass were higher. Prepared paints,

shellac and varnish were higher.

House furnishings.—Sad irons ad-

vanced slightly.

Drugs and chemicals. — Bleaching

powder was up to 4c per pound.

Miscellaneous.—Malt rose to $2.00

per bushel. Newsprint paper advanced

to $2.85 per hundred pounds on the re-

commendation of the investigating com-

missioner. Sulphite pulp was up to 70-

75c per ton. Rubber was easier at 48-

49c per pound. Laundry soap advanced

ot $9.00 per case.

Prices in Other Countries

In the United Kingdom, the La-

bour Gazette of the Ministry of

Labour reported that the retail prices

of foods were only slightly higher

at the beginning of February than a

month before. Maximum prices were

fixed for fish as the prices were ris-

ing on account of the scarcity of meat

and bacon. Eggs were also higher in

price for the same reason, whereas they

usually decline in January. Tea was

lower, the average being %d. per pound.

The rise in the retail prices of food since

July, 1914, is estimated at 108 per cent,

hut owing to changes in diet it was cal-

culated that the average expenditure on

food had increased only 51 per cent. In

wholesale prices the index number of the

Economist at the end of January showed

a decrease from the figure at the end of

December owing chiefly to the change in

quotations made by the Food Controller.

The index number of the Statist showed

a rise due chiefly to increase in vegetable

food, but animal food, minerals, textiles

and sundries were also up, while sugar,

coffee and tea were lower.

In the United States, wholesale prices

at the beginning of February were higher

than a month before owing to advances

in nearly all the groups except hides and

leather, and miscellaneous, where hops

and tobacco were lower. At the first of

March, Bradstreet's index number of

wholesale prices showed a slight decrease

from that at February first, two hun-

dredths of one per cent, the first decline

since August, 1916. The decrease was

due to a fall in foodstuffs.



March, 1918 THE LABOUR GAZETTE 221

INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KIN(

Retail Prices.

[DOM AND CERTAIN OTHER COUNTRIES

Canada United
Kingdom

Australia
46 foods &

New
Zealand

Austria^ Germany^ Italt Holland Norway
i

Sweden United
States

29 foods 21 foods grocenss 59 foods 18 foods 19 foods 7 foods 29 articles 24 articles ! 21 article? 17 foods

60 cities 600 towns 30 towns 25 towns Vienna Berlin 40 cities 40 cities 20 towns 44 towns 45 citie i

1910... $6.95
8.79

991
1268

113

167
82

1916... 1506 100
1914

7.73
7.50
7.42

1099
1162
1154

95.7
96.2
94.3

112
111

113

91
113c 85

July. 100 1070 100 100 100 90
Oct. . .

.

7.99 112 1156 1096 104.2 116.4 97.6 121c 115 103 93
1915

Jan 7.96 118 1240 1190 121.4 131.0 102.0 128 123 113* 91
April. .

.

7.79 124 1318 1212 165.5 165.4 106.5 139 128 121* 87
July. . . 7.80 my, 1522 1200 178.6 169.6 113.6 148 135 124* 88
Oct.... 7.81 140 1551 1202 217.2 193.2 120.0 145 140 128* 90

1916
8.28
8.31

145
149

1504
1520

1236
1258

188.5
219.8

125.1
124.9

153

161
159
175

130*
134*

94
April..

.

221.5 96
July. .

.

8.45 161 1516 1276 217.6 124.6 170 md 142* 97
Oct.... 9.30 168 1454 1289 209.4 124.2 179 206<i 152* 106

1917
10.27
10.40
10.70

187
189
192

1453
1462
1462

1359
1346
1346

271.7 136.0
145.6
151.5

186
187
191

160
166
170

112
Feb.... 117
Mar. .

.

230d 117
April..

.

10 77 194 1473 1357 154.6 192 240.4 175 127
May. .

.

11.82 198 1473 1367 288.3 157.7 203 257d 175 133
11.89
11.62
11.68

202
204
202

1473
1470
1502

1365
1357
1363

311.6
296.1
273.2

162.1 208
212

175

177
181

131
July. . . 128
Aug. .

.

168.2 265<2 130
Sept...

.

11.65
11.81
12.10
12.24

206
202
206
205

1506 1376
1392
1396

177.0 187
192

134
Oct 138
Nov.... 136
Dec. .

.

1918
Jan . .

.

12.42
12.54

206
208Feb....

a. January-March, 1914. b. British Labour Gazette, c. January-July, 113; August- December, 121.

d. Basis changed; calculated to previous basis. 'Quarter beginning that month.

Wholesale Prices.

o

Canada

Department
of Labour

172

1890..
1895..

1900..
1905..
1910..

1916..
1914

Jan. .

.

April..

July..

Oct....

1915
Jan. .

.

April.

.

July.

.

Oct....

1916
Jan. .

.

April..

July.

.

Oct. .

.

1917
Jan. .

.

Feb.. .

Mar. .

April..

May. .

|

June.

.

July. J
Aug. . . i

Sept..
.

;

Oct....

Nov...

Dec...

1918J
Jan . .

.

*cb ..

110.3
95.6
108.2
113.8
124.2
182.0

136.5
136.7
134.6
138.7

138.9
146.4
150.2
152.4

172.0
179.1
178.8
187.2

208.1
217.3
220.6
228.7
240.0
242.7
242.6
245.0
243.2
242.6
247.3
253.5

258.1
263.5

United Kingdom

Economist

44

102.2
87.6
110.5
103.2
113.2
196.3

119.0
117.5
116.6
124.2

136.5
151.2
149.1
153.2

174.5
190.5
191.1
208.7

225.1
230.5
240.9
244.5
246.0
256.6
254.4
257.1
250.1
259.1
262.2
265.7

262.9
264.9

Sauerbeck

45

72
62
75
72
78
137

83.5
82.3
82.4

96.4
105.9
106.4
110.0

123.6
134.2
130.5
141.5

159 3

164.0
169.0
173.0
175.0
181.2
176.9
175.7
176.4
180.6
132.9
185.1

186.2

United States Australia

Bureau of

Labour Statistics.

294

66
57
65

£9
81

100

Si)

82

94
97
108

122
126
130

139
147

150
151

151

149

Annalist

25b

109.252
94.604
99.388
110.652
137.172
175.720

142.452
141.120
144.879
150.245

149 80
154.94
145.12
140.83

150.20
164.61
180.71
187.04

208.88
229.33
239.00
262.50
288.16
276.53
265.20
267.59
276.80
280.205
276.804
279.248

278.696
286.844

Bradstreet

05

6.4346
7.8889
8.0987.

8.9881
11.8236

8.8857
8.7562
8.6566
9.2416

9.1431
9.7753
9.8698
9.9774

10.9613
11.7550
11:5294
12.0399

13.7277
13.9377
14.1360
14.5769
15.1203
15.4680
16.0680
16.3985
16.6441
16.9117
17.0710
17.5966

17.9636
18.0776

Dun

200

91.56a
81.51
91.41
98.31
119.17
148.80

124.528
119.791
119.708
123.351

124.168
125.090
124.958
126.663

137.666
145.690
145.142.
152.355

169.562
176.273
186 244
190 012
208.435
211.585
211.950
218.779
215.010
219.679
220.750
220.172

222.175
227.020

Gibson

226

New
:

South Wales

43.4
42.0
44.2 1000c

59.3
74.9

58.2
57.7
58.9
62.9

64.7
67.8
64.4
60.0

65 6
71.3
71.9
82.2

87.4
90.5
96.4
109.2
118.5
114.2
116.4
117.9
119.4
120.1
119.9
121.4

118.9
121.9

1205
1873

1337
1389
1378
1303

1382
1487
1573
1605

1677

1878
1838
1920

2049
2064
2061
2049
2089
2078
2083
2128

Common-
wealth

1000

1162
1362
1640
1494

1300
1297
1331

1330

1053
760
894
910

1003
1504

1085
1113
1185
1229

1387*
1660*
1822*
1544*

1502*
1493*
1505*
1514*

1525*1330
1330
1344
1361

|

1587'

1371
1441
1483
1517
1519

a July of eacb year, b. Foods, c. 1901-1000—. "Quarter beginning that month.
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PRICES, RETAIL AND WHOLESALE, IN THE UNITED STATES, 1916

T1HE Bureau of Labour Statistics in
*- the United States Department of

Labour has issued its annual reports on
Retail Prices and Wholesale Prices' in

the United States for the calendar year

1916. Quotations of prices from month
to month during 1916 are given for the

articles included, and index numbers for

each commodity and group, back to 1907
in the case of retail prices, and back to

1890 for wholesale prices.

In the report on retail prices, quota-

tions in 46 cities are given for 28 articles

of food, 8 textiles (several lines being

quoted in each case), 2 kinds of anthra-

cite coal, bituminous coal, and gas. The
price of bread per loaf and the weight
of each loaf before baking are also in-

cluded. The index number of food prices

includes 27 articles back to 1915, 18 back
to 1914, and 15 back to 1907. Index
numbers of coal prices are also given.

INDEX NUMBERS OF RETAIL PRICES OF FOODS IN THE UNITED STATES

(Average Pricet for 1918—100)

1907 1910 1913 1914 1915 1916 Man.
1914

July
1914

Jan.

1915
July
1916

July
1916

Jan.

1917
Sept.

1917

66
62

71

75
71

79

93
91

93

95
96
96
100
99
97
96
93
89
92

94
94
94
95
95
89
94
89
84
88
98
91
91
90
97
96
93
96
100
57
71
71

101

97
82
100
100

100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100
100

92
93
93
98
96
91
92
90
90
90

99
100
98
102
99
98
95
95
88
93

93
93
94
95
97
82
95
90
88
86
98
118
100

94
93
94
94
94
82
95
100
100
92
99
113
97
94
98
95
89
95
100
88
83
83
99
98
84
100
100

105
106
104
104
103
103
101

110
119
102
99
85

V90
94
97

95
86
96
100
'87
109
106
100
99
109
MOO
noo

101
101

102
101
103
104
103
104
122
108
106
145
115
121

109
108
127
118
100
145
141
132
104
109
100
100
100

122
121
122
127

Plate beef. .

.

127

69
70
69
73
74

85
89
84
94
85

92
94
92
90
90

171

Bacon
Ham
Lard
Hens

154
139
169
128
137

Eggs
Butter

77
83

90
91

92
97

94
92

116
101

80
87

140
126
130

Milk
Bread

85 93 98 98
86
77
93

100
85
73
92

97
85
73
92

99
89
84
95

130
135

Flour 71

78
80
84

74

89
166
241
119

Potatoes 68 65 65 70 70 100 54 111

94
171
122
115

72 75 68 74 65 65 75 123
102

Tea 112

All 72 82 88 90 89 100 91 90 91 94 97 117 134

"Prices in 1916 were more than 12 per cent

higher than in 1915—a much greater increase

than in any other year shown. Food prices

have risen each year since 1907 except 1911 and
1915, and in 1916 were more than 39 per cent

higher than in 1907. Every article reported for

the period has increased in price each year
almost without exception save for the years

1911 and 1915. Milk shows the smallest in-

crease for the period, 18 per cent, while round
steak shows the greatest, 61 per cent. Only
two articles, potatoes and sugar, in any year
dropped below the prices of 1907. In 1915,
14 of the 27 foodstuffs carried fell in price when
compared with the prices in 1914. Even so,

the price level in 1915 was higher than in any

previous year except 1914. Prunes were cheaper

in 1916 than in 1915; rice, coffee and tea re-

mained the same in price; all "the other 23

articles carried made advances in price ranging
from 2 per cent for canned salmon to 75 per

cent for potatoes/'

In the report on wholesale prices, 342

series of quotations are given, once each

month for most of the lines, but weekly

for those articles which change frequent-

ly in price. For some of the commodi-
ties, such as eggs and potatoes, there

are quotations in several markets. For



March, 1918 THE LABOUR GAZETTE 223

INDEX NUMBERS OF WHOLESALE PRICES IN THE UNITED STATES BY GROUPS.

(Average Pricei for 1916—100)

Group. NO. 1907 1910 1913 1914 1915 1916 Jan.
1914

July
1914

Jan
1915

Jan.

1916
July
1916

Jan.

1917
Sept.

1917

*• *!&*•
30
90
65
15

25
30
10

6
21

70
70
82
81

81

96
67
99
84

84
79
79
72

63
100
72
'94

96

82
79
79
87
67
99
70
91

83

85
81
78
80
59
96
72
94
81

86
63
78
75
65
93
80
92
81

100
100
100
100
100
100
100
100
100

83
80
78
86
62
97
71

94
81

85
81

79
78
57
96
71
94
80

84
84
75
75

56
93
74
92
81

89
90
87
88
85
98
98
95
89

96
96
99
91
98
98
100
101
101

120
119
127
147
124
105
101
116
114

166
141
149
149

Metals and metal products
Lumber and building materials .

.

154
133
143
150
128

All 292 76 81 81 80 81 100 81 80 80 89 97 122 149

each commodity the average price for

each year back to 1890 is also given with

the relative price for each year based on
the average price in 1890-1899. Until

1913 the Bureau's index number was
based on this decade, but since that year

the general index number is based on
the average prices for the current year.

"Wholesale prices in the United States, con-

sidered in the aggregate, reached new high
levels in 1916. The upward trend which began
in the latter part of 1915 continued without
interruption through the whole of 1916, the in-

crease being most pronounced in the closing

months of the year. The Bureau's weighted
index number for December stood at 118, as
compared with 89 for January, an increase of
nearly 33 per cent. The increase over the level

of prices in December, 1914, was more than 49
per cent.

"During 1916 phenomenal advances were re-

corded in the prices of many commodities be-

longing to the groups designated as farm pro-

ducts, food, cloths and clothing, fuel and light-

ing, and metals and metal products. Farm
products, which include many food articles in

the raw state, increased steadily in price from
January to November, with a slight decline in

December. The net increase in average monthly
prices during the year in this group closely

paralleled those in farm products, a net in-

crease of nearly 28 per cent being observed be-

tween the beginning and e end of the year.

"Cloths and clothing prices advanced rapid-
ly throughout the year, the greatest increase
being between November and December. In
the fuel and lighting group a slight decline

took place in May, but prices again advanced
. in the following month and continued steeply

upward until the close of the year. The De-
cember average for this group was 60 per cent

above that for January. Metals and metal pro-

ducts increased in price from January to May,

but decreases occurred in the next three months.
In September prices again advanced, the in-

crease continuing through the remainder of the

year and becoming most pronounced (16 per
cent) between November and December.

"In the remaining groups, except the one
designated as miscellaneous, prices in 1916
moved within somewhat narrower limits. Lum-
ber and building materials were lowest in Jan-
uary and July and highest in December. Drugs
and chemicals showed steady increases during
the first five months, but reached the lowest

point of the year in August and September.
House-furnishing goods increased materially in

price in each quarter of the year. In the group
of commodities classed as miscellaneous, in-

cluding such important articles as cottonseed

meal and oil, lubricating oil, malt, . news-print

and wrapping paper, rubber, plug and smoking
tobacco, whiskey, and wood pulp, prices as a
whole climbed steadily upward throughout the

year, except for a slight drop in February. The
net increase for the year in this group was
approximately 27 per cent.

"Comparing 1916 with 1915, the group of

commodities showing the greatest increase in

average yearly prices was that of metals and
metal products, the increase in the group as a
whole being nearly 54 per cent. In the other

groups the increase in average yearly prices

between 1915 and 1916 was: fuel and lighting,

33 per cent; cloths and clothing, 28 per cent;

drugs and chemicals, 25 per cent; miscellaneous,

23 per cent; food, etc., 20 per cent; farm pro-

ducts, 16 per cent; house-furnishing goods, 9

per cent, and lumber and building materials,

8 per cent.

The accompanying tables show the in-

dex numbers for recent years based on

prices in 1916=100. In the Monthly
Review, issued by the Bureau of Labour
Statistics, the figures are given for recent

dates from time to time.
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THE CANADA FOOD BOARD

fflHE powers and duties formerly vested

in the Food Controller were trans-

ferred to a new body, The Canada Food

Board, under the jurisdiction of the

Minister of Agriculture, by an Order in

Council of February 11, as follows

:

His Excellency the Governor Gen-

eral in Council, on the recommendation

of the Minister of Agriculture and under

and by virtue of the powers in that be-

half conferred on the Governor m Coun-

cil by the War Measures Act, 1914, is

pleased to order and it is hereby or-

dered :

—

That a Board be created to be called

The Canada Food Board

;

That the said Board consist of a

Director of Food Conservation, a Direc-

tor of Food Production, and a Director
of Agricultural Labour;

That the Board shall be under the

jurisdiction of and shall report to the

Governor General in Council through
the Minister of Agriculture.

And it is hereby further ordered :

—

1. That the Board shall generally

direct the production, conservation and
distribution of food stuffs in the interests

of Canada and the other British Do-
minions as well as the Allied Nations.

2. That all the powers and duties now
vested in the Food Controller be trans-

ferred to and vested in The Canada Food
Board, and that all relevant Orders
in Council and regulations conferring

powers or imposing duties upon the Food
Controller shall have force and effect as

if The Canada Food Board had been
named and designated therein instead of

the Food Controller.

3. That for the better accomplishment

of the said purposes the Board shall

have power:

—

(a) To expend any sums of money
approved by the Governor General
in Council for any of the purposes
aforesaid.

(&) To co-operate with the Provincial

Governments with a view to co-or-

dinating .the activities of all local

bodies for the aforesaid purposes.

(c) To enter into agreements for the

cultivation of idle land on such

terms as may appear to the Board
to be advisable.

(d) To utilize and direct the co-oper-

ation in the work of the Board of

any member of the Outside Service

for the purposes of publicity and of

securing information.

(c) To mobilize on a voluntary basis

the farm labour resources of Can-
ada.

(/) To make such regulations con-

sistent herewith for carrying out

their duties and for the internal

economy of the Board, as the Board
may deem advisable.

An Order in Council of the same date

constituted the Canada Food Board as

follows : Mr. Henry B. Thomson, Chair-

man of the Board and Diiector of Food
Conservation ; Hon. Charles A. Dunning,

Director of Food Production ; Mr. James
D. McGregor, Director of Agricultural

Labour. Mr. Thomson had been Food
Controller since the resignation of Hon.
W. J. Hanna, in January. Mr. Dun-
ning is Provincial Treasurer for the

Province of Saskatchewan and Mr. Mc-
Gregor was the Western Representative

of the Food Controller.
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FURTHER REGULATIONS AFFECTING WESTERN COAL MINES

T|URING the month, Mr. W. H. Arm-

strong, the Director of Coal Opera-

tions for the mines in South Eastern

British Columbia and South Western

Alberta, issued a number of orders in

regard to working conditions in several

of the mines. (See issues of August,

1917, p. 613; December, 1917, p. 987,

and February, 1918, p. 142.) At the

Jasper Park collieries and the Pocohon-

tas andMiette mines, rates were fixed

for pumpmen, motormen and black-

smiths, and a complaint having been

received from men employed at these

mines that the cost of living increase

had not been paid to men who had left

the company's employ since August 1,

1917, the company was ordered to pay
the increase for the time the employees
had worked. An employee of the Inter-

national Coal and Coke Company at

Coleman made a claim for a special rate

as a boiler washer, but the Director

found that as the employee had severed
his connection with the company he had,
under the terms of the agreement, no
claim for compensation. The Director
allowed a claim for blacksmith's wages
to an employee who had been given a
lower rate, although doing blacksmith's
work. A number of employees at the

same mine claimed compensation for
time lost owing to the company's refusal
to allow them admittance to the mine, it

being stated by the company that the
men were late for work. The claim was
admitted only in the case of one of the
smployees concerned. Another order ad-
justed the rate for haulage and fan engi-
neers at No. 6 mine of the Gait colliery,

Lethbridge, and the rates to be paid for
brushing in entries. Orders in regard

to the Midland mine in the Drumheller
field directed the company to hold a con-

ference with the district union officers

and to endeavour to effect a settlement

of a dispute in regard to the use of black

powder and the elimination of timber

sets. Another order affecting the same
field directed the Rosedale Coal and Clay
Products Company to open their colliery

and to continue operations under the

conditions as to the employment of la-

bour set forth in the tentative agreement
and supplementary orders. A joint re-

quest was received from the Commis-
sioner of the Western Coal Operators'
Association and the district officers of

the union for an interpretation of the

clause in the tentative agreement en-

titled "Retirement," which reads as fol-

lows :

'

' Where any employee has drawn
his time before the regular pay day, he
therefore severs his connection with the

company, and any alleged grievance he
may have ceases to be a question for

consideration under this agreement."
In the Director's opinion the phrase,
"drawn his time before the regular pay
day," is satisfied by the application of
the employee for, and his receipt of, his

time cheque before the regular pay day.
Another order deals with a claim of min-
ers at the Coal Creek mines of the Crow's
Nest Pass Coal Company for yardage in

certain places. The Director found that
the places in question were not haulage
ways, as the men contended, but different

in no way from the regular roons and
cross-cuts, and that there should be no
further payment in respect thereof.
Other orders fixed the contract mining
rates and other conditions at the Federal
mine, Lethbridge, and the rate for ma-
chine mining at the Canmore Coal Com-
pany 's properties.
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FAllt WAGES CONTRACTS, FEBRUARY, 1918

TjURING February the Department of^ Labour received for insertion in the

Labour Gazette information relative to

three fair wage contracts. Of these con-

tracts, two were awarded by the Depart-
ment of Public Works and contained the

usual fair wage clause, while the third

one was awarded by the Department of

Railways and Canals and contained a

fair wage schedule.

Department op Public Works. —
Dredging, Hardwicke (McLean's Gully),

N.B. Name of contractor, F. A. Fowlie,

Chatham, N.B. Date of contract, Feb-
ruary 6, 1918. Amount of contract,

Class "B," $0.36c n,c. yd. (scow-).

Department op Public Works. —
Supply of 200 four-cap-drawer vertical

filing sections, No. 14CV (S-1950), for

Dominion Public Buildings, Ottawa,

Ont. Name of contractor, The Steel

Equipment Company, Limited, Ottawa,

Ont. Date of contract, February 1, 1918.

Amount of contract, $8,160.

The fair wage clause obtaining in such

cases was inserted in the above con-

tracts.

Department op Railways and- Can-
als.—Construction and completion of a

standard No. 4 station at Valley, N.S.,

on the line of the Intercolonial Railway.

Name of contractor, James W. Douglas,

New Glasgow, N.S. Date of contract,

February 11, 1918. Amount of contract,

$3,725.

Class of labour. Rate of wages not less thug

Carpenters and joiners

Concrete workers
$0.40 per
0.30

0.40
0.40

0.35

0.25

0.50
0.50

0.40

0.45

0.50

0.40

0.37}*

lour, 9 hours per day
9 "

Plumbers 9 "
Tinsmiths
Lathers

9 " "
9 V

Labourers
Masons

9 "
8 "

Bricklayers 8 "
Painters and glaziers 8 " "
Plasterers 8 " "
Stonecutters 8 "
Structural iron workers
Electricians

9 " "
9 " "

Post Office Department.—The fol-

lowing is a statement of payments made
in February for supplies ordered by the

Post Office Department subject to the

Regulations for the Suppression of the

Sweating System, the securing of fair

wages and the performance of work un-
der sanitary conditions:

Nature ot orders.

Amount
of orders

Supplying new mail bags and bagging $6,613 63
3,816 92

Supplying mail bag fittings, including new
1,961 30

4,901 15
Making and supplying articles of official

Supplying and repairing mail clerk's tin

boxes and steel portable boxes; also re-

pairing and erecting letter boxes
Repairing miscellaneous articles of postal

485 84

16 17

FATAL INDUSTRIAL ACCIDENTS DURING FEBRUARY, 1918

TjURING February the Department re-

ceived reports of the occurrence of

59 fatal industrial accidents, as compar-

ed with 148 in January and 48 in Feb-

ruary, 1917. The Department is unable

to secure reports of all fatal industrial

accidents, but reports are received

monthly from all available sources.
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FATAL INDUSTRIAL ACCIDENTS DURING FEBRUARY, 1918.
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Trade or Industry Locality Date Cause of fatality.

Agriculture—
Farmer
Farmer
Farmhand

Lumbering—
Sawmill employee
Engineer
Logger
Logger
Logger
Piler

Mines, Smelters and Quarries—
Copper mine employees (5)

Miner
Miner
Miner

Building and Construction—
Structural steel worker
Structural steel worker

Woodworking Trades—
Sash and door factory employee

Pulp and Paper—
Pulp and paper mill employee
Pulp and paper mill employee

Textile—
Woollen mill employee

Foods, Tobacco and Liquor—
Cheese maker
Cereal mill employee

Chemicals and Explosives—
Chemical works employee
Explosive plant employee

Steam Railway ServiIce—
Engineer
Fireman
Fireman
Fireman
Fireman
Brakeman ,

Brakeman
Brakeman
Brakeman
Wiper
Sectionman
Sectionman
Labourer
Labourer
Labourer
Labourer

,w

Labourer
Labourer

Miscellaneous Transport—
Teamster
Teamster
Driver

Expressman
Longshoreman

,.

Longshoremen

Public Utilities—
Hydro-commission employee
Light and power department employee

Municipal Employmeni—
Municipal employee

Miscellaneous—
Labourer
Warehouse employee
Box factory employee
Washing machine factory employee. .

,

Glue factory employee

Wainfleet, Ont
Canboro, Ont
Ingersoll, Ont

Renfrew, N.S
Nairn Centre, Ont. .

.

Stag Bay, B.C
Myrtle Point. B.C..
Siowx Lookout, Ont.

.

Poplar Island, B.C..

.

Eustis, Que
Magpie Mine, Ont. .

.

Sellwood, Ont
Britannia Mines, B.C

Winnipeg, Man
Deseronto, Ont

New Westminster, B.C.. .

.

Sault Ste Marie, Ont.
Iroquois Falls, Ont.

.

Preston. Ont.

Thurlow.Ont.
Gait, Ont

Trenton, Ont.
Belceil, Que.

.

Duncan, B.C
Mimico, Ont
Montrose, Ont
Trenton, Ont
North Bay, Ont
Calhoun. Station, N.B.
Oshawa, Ont
London, Ont
Winnipeg, Man
Lucerne, B.C
Transcona, Man
Drayton, Ont
Hamilton, Ont
Farnham, Que
McAdam, N.B
Capreol.Ont
Kamloops, B.C
Montreal, Que

Bannock, Sask.
Egan, Ont
Montreal, Que.
Montreal, Que.
Halifax, N.S...

St.John,N.B..

Stamford, Ont.

.

Winnipeg, Man.

Winnipeg, Man.

Feb. 23
" 16
" 19

Calgary, Alta. .
.'

Charlottetown, P.E.I
Toronto, Ont
Toronto, Ont
Echo Place, Ont

Fall from a ladder.

Struck by falling beam.
Crushed by falling tree.

Fell on revolving saw.
Struck by falling post.

Falling tree.

Collision of trains.

Struck by a tree.

Crushed by falling timber.

Fall of rock.

Fall of rock.

Crushed between cars.

Buried by a snow slide.

Fall from top of pier.

Fall from trestle.

Fall from a runway.

Suffocated—Fell into a pulp tank,
Struck by a knife.

Fall.

Struck by a block of ice.

Caught in shafting of machine.

Struck by s

Explosion.
icicle.

Overturning of locomotive.
Struck by a locomotive.
Struck by a train.

Asphyxiated by gas fumes.
Crushed between tender and locomotive.
Falling from a car.

Run over by cars.

Run over by cars.

Run over by cars.

Burned in fire box of locomotive.
Struck by a locomotive.
Struck by a train.

Crushed by falling coal.

Struck by locomotive.
Struck by cars.

Struck by locomotive.
Caught in coal hoisting machinery.
Attempting to board moving cars.

Crushed by falling logs.

Struck by a sleigh.

Falling from vehicle.

Explosion of percuseion caps.
Struck by falling timber.
Fell into hold of vessel.

Collision of electric locomotives.
Crushed by an elevator.

Crushed by an elevator.

Caught in machinery.
Crushed by falling elevator.
Crushed by a hoist.

Fall from a ladder.

Caught by shafting.



228 THE LABOUR GAZETTE March, 1918

RECENT LEGAL.DECISIONS AFFECTING LABOUR

AN employee of a railway company was
dismissed and he took action against

the company and also

Action on against certain em-

grounds of ployees of the company
conspiracy and Oil the grounds of

wrongful dis- wrongful dismissal and
missal taken conspiracy. Separate
by dismissed applications were made
employee by the two sets of de-

fendants for an order

striking out the whole or certain portions

of the statement of claim on the ground
that they disclosed no reasonable cause

of action. These applications were dis-

missed by the Master in Chambers at

Calgary and the defendants appealed to

the Supreme Court of Alberta. With
regard to the company, its application

was only in respect of conspiracy, being

against the claim that the company had
conspired with others to ruin the plain-

tiff's reputation, and to reduce his salary

and dismiss him. It was held by the Court
that an employer, whether an individual

person, or a corporation, could not be

charged with conspiracy with some of

his, or its, employees to dismiss wrong-
fully another employee. It was there-

fore ruled that no legal cause of action

for conspiracy was disclosed against the

company, and the appeal of the com-
pany was allowed with costs. With
regard to the individual defendants, who
were alleged to have had a part in the

dismissal of the plaintiff, their appeal

was "for an order that the statement of

claim and particulars filed pursuant to

order be struck out on the ground that

the statement of claim and particulars

disclosed no reasonable cause of action"

against them. It was contended for the

defendants that their acts were the acts

of the company, and accepted as such by
its president, as proved by the continu-

ance of the defendants in the service

of the company. Therefore, it was claim-

ed there was no conspiracy, but. merely
a termination by the company of the

contract with the plaintiff. This con-

tention was not upheld by the Court,

which declared that a good cause of ac-

tion was disclosed in the statement of
claim, and that 'even if the defendants'
acts were the acts of the company, a ser-

vant is always personally liable for his

tort, although his master may be also.

The appeal of the individual defendants
was therefore dismissed with costs. (Al-
berta—Patterson v. Canadian Pacific
Railway et al.)

A company made an assignment for

the benefit of its creditors under The
Assignments Act of

Priority of Alberta. Workmen's
wages claims claims for wages were
against insol- filed with the assignee.

vent estate The Assignments Act
held valid provides that '

' the as-

signee shall pay in prior-

ity to the claims of the ordinary or gen-

eral creditors the wages or salary of all

persons in the employ of such person at

the time of making such assignment . . .

not exceeding three months' wages or

salary.
'

' Two months later the company
was ordered to be wound up under The
Winding-Up Act, and a permanent liqui-

dator was appointed with whom the

workmen filed their claims. Their coun-

sel asked the court that these claims be

paid in priority to those of the ordinary
creditors. The Winding-Up Act says:

"Clerks and other persons ... in the

employment of the company . . . shall

be collocated in the dividend sheet by
special privilege over other creditors for

any arrears of salary or wages due or

unpaid, at the time of the making of the

winding-up order, not exceeding the ar-

rears which should have accrued to them
during the three months next previous

to the date of such order." It was con-

tended by the liquidator that since the

claims in question did not accrue during
the three months previous to the date of

the winding-up order, therefore the privi-

lege or priority of the workmen was lost

and their claims must rank with those

of the ordinary creditors.

The opinion was expressed by the

Court that the wages due were not a lien,

but by virtue of Section 28 of The As-
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signments Act they were given statutory

priority over the claims of ordinary

creditors, the workmen having a first

claim on the company's assets. This

right to their wages was given by statute

and was not lost by the subsequent wind-

ing-up proceedings. It was a right ac-

quired before the liquidator took over

the affairs of the company, and he was
bound to recognize it. It was further

pointed out that if the contention of the

counsel for the liquidator was correct,

a company might fraudulently defeat the

claims of honest workmen by causing an
assignment for the benefit of creditors,

allowing the proceedings to drag on for

three or more months, and then bringing
about winding-up proceedings. The con-

clusion was reached by the Court that

the estate came into the hands of the

liquidator subject to the statutory prior-

ity or privilege of the wage-earners,
which must be recognized by him, and
the claims should be paid in priority to

those of the ordinary creditors. (Al-

berta re Pioneer Tractor Company.)

REVIEWS

United States.—Industrial Experience of Trade

Schools in Massachusetts. U. S. Department of La-

bour. Bureau of Labour Statistics. Bulletin No. 215.

275 pp.

A BULLETIN has been issued by the
*"" United States Department of La-

bour on the trade schools

Trade schools for girls in Massachu-

for girls in setts. It is the result of

Massachusetts a study undertaken in

September, 1914, by the

Department of Research of the Women 's

Educational and Industrial Union of

Boston. These trade schools for girls

are situated in Boston, Worcester, Cam-
bridge and Somerville. The school at

Somerville, however, has been changed
into a Vocational School, offering train-

ing in, home making, and is therefore

not included in the study.

In 1914-15, the Boston Trade School
for Girls offered six courses, dress-

making, millinery, power-machine oper-

ating on cloth, power-machine operating

on straw hats, catering, and design. The
Worcester school trained girls in four
subjects—dressmaking, millinery, power-
machine operating on cloth, and trade
cooking. In Cambridge, instruction was
offered in dressmaking and in trade

cooking. These schools have grown rap-

idly, without, however, detracting from
the attendance of the public schools of

the State. Of the 2,500 who had entered
the schools up to the time when this

study was made, 908 girls, or more than
one-third, went into the trades. While
trade training for girls is still in the

experimental stage, and the body of ex-

perience is insufficient for the formation
of a final opinion, the trade school ex-

perience has already shown

—

1. That a completed grammar-school
education is a great help in gaining ac-

cess to the skilled trades.

2. That a certain degree of maturity,
16 years at least, is essential to entering
these trades at present in Massachusetts.

3. That the majority of girls require

a trade-school course of at least a year
in order to enter and remain in their

trades.

The schools have not yet succeeded in

their endeavour

—

1. To make a year in trade school

equivalent to a year in the trade.

2. To find trades suitable for all pu-
pils who apply for training.

3. To develop school incentives com-
parable to the incentive of the pay en-

velope in trade, leading to rapid and
thorough work.

United States.—Labour Legislation in Massachu-
setts, 1915, 1916 and 1917. Commonwealth of Massa-
chusetts. Bureau of Statistics. Labour Bulletin No.
122. 162 pp.

A bulletin has been issued by the

Massachusetts Bureau of Statistics on

Labour Legislation in

Labour Massachusetts during
Legislation in the years 1916. It is

Massachusetts supplementary to La-
bour Bulletin No. 104,

entitled "Handbook of Labour Laws in

Massachusetts/' which contain the la-

bour laws in effect at the close of the

legislative session of 1914.
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During the last three years it is stated

that no distinctively new principle in

the matter of labour legislation was es-

tablished in Massachusetts, the laws

passed for the most part having been
merely for the purpose of amending pre-

vious legislation. In 1915 the more im-

portant acts had reference to the follow-

ing subjects, namely: Unemployment;
liens for labour; amendments to the

Workmen's Compensation Act; further

regulation of licensed occupations ; a re-

vision of the public school teachers' re-

tirement system; the extension of pen-

sions to various employees of cities and
towns ; a general extension of the Civil

Service law; the establishment of a de-

partment of university extension under
the direction and control of the State

Board of Education; and the establish-

ment of agricultural schools in Norfolk

and Hampshire counties. In 1916 the

principal measures dealt with the Civil

Service and provided for the reorgani-

zation of the Civil Service commission,

the extension of the Civil Service laws

and the abolition of the Joint Board of

the State Board of Labour and Indus-

tries, and the Industrial Accident Board,

and the transfer of its powers and duties

to the State Board of Labour and In-

dustries. The law relative to the week-

ly payment of wages was extended to

include hotel employees, and changes

were made in the law relating to the

assignment of wages. Amending acts

were passed relating to pensions, hawk-
ers' and peddlars' licenses, employment
of women and children, and workmen's
compensation. During 1917 a great

many acts were passed affecting public

employment relating to hours of labour,

wages and salaries, vocations, etc. As
a war-time measure an act was passed

making lawful :

'

' The cultivation of land

and the raising, harvesting, conserving

and transporting of agricultural pro-

ducts on the Lord's Day." Provision

was made for the establishment of county

industrial farms and the employment

thereon of prison labour. A resolution

was passed accepting the Federal Act

providing for the promotion of vo-

cational and agricultural education

through the co-operation of the Federal
and State Governments.

Sweden.—Statens Forlikningsmans for medling I
Arbetstvister verksamhet under ar 1916. 92 pp.

According to the official report under
the law of Sweden with regard to trade

disputes, the principle
Conciliation in of conciliation and me-
Trade Disputes diation is making pro-
in Sweden gress there. The coun-

try is divided into seven
districts, each of which has a separate
official conciliator, who in the event of
a strike or lockout either offers his ser-
vices to the parties in dispute, or inter-
venes upon the request of one or both
of the disputants. In 1916 the total
number of disputes in which the con-
ciliators took part was 102, compared
with an average of 70 for the years 1907
to 1915. Negotiations, however, took
place in only 72 disputes in 1916 out
of the 102 cases in which the interven-
tion of the conciliators had been attempt-
ed. These negotiations affected 1,138
employers and 33,864 workpeople. In
53 cases where negotiations took place
work was suspended prior to the negotia-
tions, and in only one case was there
a suspension of work after the interven-
tion of the conciliator. Fifty-one of the
stoppages were in the nature of strikes

and the other three cases were a mixture
of strike and lockout. Of the 72 cases
of negotiation during 1916, 64 were on
the initiative of the conciliator, three on
that of the employees, one on that of
the workpeople, and in four cases the
initiative was taken by both parties in
the dispute. In 47 cases of mediation
definite results were obtained, three being
in favour of the employers, 14 in favour
of the workmen, while 30 ended in a
compromise. Of the remaining 25 cases
an arrangement was made between the

parties concerned in 22 cases, and in only
three the dispute continued without any
solution being reached. As an indication
of the progress of conciliation, it is stated

that action was taken by the conciliators

in 24.2 per cent of the disputes in which
there was a suspension of work during
1916, as against 18.8 per cent during the

years 1907 to 1915.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

While there was some decline in out-

put of steel plants at the Sydneys, metal

manufacturers generally

In this were busier, due in the

Issue main to improvement in

the transportation and
fuel situations, and, on the whole, em-
ployment in industry was good. As to

industrial disputes the month was
quieter than February and also than
March of last year. There were in exist-

ence at some time or another during the
month 13 strikes, as compared with 14
strikes in February. Five of the new
strikes and two of the old disputes were
settled, leaving six unterminated strikes,

involving only 313 workpeople, on the
record at the end of the month. The cost

of the weekly budget of staple goods was
$12.65, as compared with $12.54 in the
previous month and $10.70 for March,
1917. The departmental index number
jof wholesale prices stood at 269.2, as com-
pared with 263.5 for the previous month
md 220.6 for March, 1917. The special
irticles include a review of labour legis-

ation enacted or likely to be enacted in
1918.

# # #

During March the Department receiv-
d the report of the Board of Concilia-

tion and Investigation

Weedings appointed to inquire in-

mder the In- to a dispute between the
lustrial Dis- Canadian Northern Rail-

»utes Invest!- way and trainmen on
ation Act Western lines. Four ap-

plications for Boards
rere received: (1) from certain em-

ployees of the Canadian Collieries, Lim-
ited, and the Wellington Railroad Com-
pany—Board appointed; (2) applica-

tion affecting certain employees of the

Canadian Northern Railway Company

—

application under consideration; (3)
from firemen in the employ of the Cor-
poration of Ottawa—action pending; (4)
from motormen and conductors in the

employ of the Sandwich, Windsor and
Amherstburg Railway Company—Board
appointed. The Board appointed to

deal with the application of certain em-
ployees of the Collingwood Shipbuilding
Company was completed by the appoint-
ment of a chairman.

A difficult situation, which had arisen

between the various shipbuilding com-
panies on the Pacific

Coast and their em-
ployees by reason of a
difference arising out of
the wages schedule, etc.,

seems likely to be ad-

justed through the ef-

forts of a Commission which was ap-

pointed during March. Some months
ago the United States Shipbuilding La-
bour Adjustment Board undertook an
inquiry into conditions at the shipyards
on the Pacific Coast of the United States
where a strike had prevailed for a good
many weeks. Fortunately the strike had
not extended to the shipbuilding yards
of the Canadian Pacific Coast, but much
unrest existed among the employees. The

Commission
appointed to

adjust wage
dispute in B.C.

shipyards
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Imperial Munitions' Board, which con-

trols many of the contracts in the Cana-

dian yards, is understood to have under-

taken to use its influence to secure in

the Canadian yards in which its con-

tracts.were placed the adoption of the

same wage schedule which might be re-

commended by the "Wages Adjustment

Board for the United States yards, and,

later, when the Labour Adjustment

Board made its report and recommended

a certain wages schedule, this schedule

was adopted also in the Canadian ship-

yards in question. Subsequently, how-

ever, to the adoption in the United States

of the schedule recommended by the La-

bour Adjustment Board, the United

States Board added 10 per cent to the

wage rate named in the schedule and

the increased wage went into effect in

the United States shipyards. Employees

in the Canadian shipyards urged that

the 10 per cent increase should apply

also in their case, but this view was not

accepted by the shipbuilders of the Im-

perial Munitions Board. The employees

were apparently prepared to press the

point, if necessary, to a strike, and it

was publicly announced that arrange-

ments were made for a strike to be ef-

fective from March 1. The matter did

not, however, escape the attention of the

Minister of Labour, who had been in ne-'

gotiation with the various disputants,

and a Royal Commission was appointed

charged with the duty of investigating

the situation and endeavouring to bring

about a working agreement, The Com-

mission was composed of Mr. Justice

Murphy, of the British Columbia Su-

preme Court, chairman; Mr. Gordon

Kelly, of Vancouver, representing the

men, and H. Tonkin, of Victoria, repre-

senting the employers. The employees

undertook at once to postpone action

looking to a strike and the inquiry pro-

ceeded without delay. Shortly after the

end of the month word was received by

the Minister indicating that the inquiry

had been closed, with what appeared to

be a good prospect of a satisfactory

working agreement being concluded.

The March issue of the British La-

bour Gazette contains the following sum-

mary of the second

Second Report report on Joint Stand-

on Joint Stand- ing Industrial Coun-

ing Industrial cils, prepared by the

Councils in Committee on Relations

the United between employers and

Kingdom employed. A summary
of the first report, the

so-called Whitley report, was printed in

the August, 1917, issue of the Labour
Gazette, page 570.

The second report on Joint Standing

Industrial Councils, which has been pre-

pared by the Committee on Relations be-

tween Employers and Employed, has

now been published. This report deals

especially with industries in which or-

ganization on the part of employers and

employed is less completely established

than in the industries covered by the

previous report, and with industries in

which such organization is weak or non-

existent.

For convenience of consideration the

committee have divided the industries of

the country into three groups : Group A
—consisting of industries in which or-

ganizations on the part of employers and

employed is sufficiently developed to

render their respective associations re-

presentative of the great majority of

those engaged in the industry. Group

B—comprising those industries in which,

either as regards employers and employ-

ed, or both, the degree of organization,

though considerable, is less marked than

in Group A. Group C—consisting of

industries in which organization is so im-

perfect, either as regards employers or

employed, or both, that no associations

can be said adequately to represent those

engaged in the industry.

In the more highly organized indufr

tries (Group A) the committee have, 1
their first report, proposed a triple oi

ganization of national, district and

workshop bodies. In industries^ whew

there are representative associations oJ

employers and employed, which, how

ever, do not possess the authority oi
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those in Group A industries, they now
propose that the triple organization

should be modified by attaching to each

National Industrial Council one or at

most two representatives of the Minis-

try of Labour to act in an advisory

capacity. In industries in both Groups
A and B they propose that unorganized

areas or branches of an industry should

be provided, on the application on the

National Industrial Council and with the

approval of the Ministry of Labour, with

Trade Boards for such areas or branches,

the Trade Boards being linked with the

Industrial Council. In industries having
no adequate organization of employers
or employed, it is recommended that

Trade Boards should be continued or

established, and that these should, with
the approval of the Ministry of Labour,

be enabled to formulate a scheme for an
Industrial Council, which might include

in an advisory capacity the "appointed
members" of the Trade Board.

Briefly, the proposals are that the ex-

teiit of state assistance should vary in-

versely with the degree of organization

in industries. The committee do not,

however, regard Government assistance

as an alternative to the organization of

employers and employed. On the con-

trary, they regard it as a means of fur-

thering the growth and development of

suoh organization.

The proposals which are set forth do

not require legislation except on three

points, namely, to provide : ( 1 ) that the

Trade Boards shall have power, in ad-

dition to determining minimum rates of

wages, and hours; (2) that the Trade
Boards shall have power to initiate in-

quiries, and make proposals to the Gov-
ernment Departments concerned, on mat-
ters affecting the industrial conditions

of the trade, as well as on questions of

general interest to the industries con-

cerned respectively; (3) that when an
Industrial Council sufficiently represen-

tative of an industry makes application,

the Minister of Labour shall have power,
f satisfied that the case is a suitable one,

o make an Order instituting for a sec-

ioa of the industry a Trade Board on

which the Industrial Council shall be
represented, or constituting the Coun-
cil a Trade Board under the Trade
Boards Act.

The committee remark that their pro-

posals must necessarily be adopted to

meet the varying needs and circum-
stances of different industries, and do
not anticipate that they will be uniform-
ly in practice. Their recommendations
are intended merely to set forth the main
line of development believed to be essen-

tial to ensure better relations between
employers and employed. The applica-

tion of the recommendations to the sev-

eral industries can, the committee assert,

be safely left to those intimately con-

cerned, with the conviction that the flexi-

bility and adaptability of industrial or-

ganization which have been so large a
factor in enabling industry to stand the

enormous strain of the war will not fail

the country when peace returns.

In a Prefatory Note it is stated that

this report is now receiving the joint

consideration of the Minister of Recon-
struction and the Minister of Labour, in

the light of the practical experience

which has been gained in establishing

Joint Industrial Councils in accordance
with the proposals of their first report.

A statement will shortly be published
with regard to any modification of the

recommendations of this second report

which may be considered expedient from
the administrative point of view.

The United States employment service,

organized by the Department of Labour
(see February issue,

Organization page 148), is publishing

of the United a weekly bulletin called

States Employ- The United States Em-
ment Service ployment Service Bulle-

tin, the first issue of

which appeared on January 28, 1918.

In its initial issue the announcement is

made "that its primary purpose is to

distribute information and promote co-

ordination among the officials and em-
ployees of the Federal employment ser-

vice and of the co-operating state and
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municipal employment offices and stat«

councils of defence." The following

statement outlining the work and or-

ganization of the employment service is

from the March issue of the Monthly Re-

view of the United States Bureau of La-

bour Statistics:

The organization of the Service to meet

the labour distribution problem is on*

of the features of the national war-

labour programme, the administration of

which has been delegated to Secretary-

Wilson and the department. It will b*

the task of the extended service to fur-

nish millions of workers for the various

war industries. It is estimated that by

August between 3,000,000 and 4,000,000

workers will be needed in agriculture,

•hipbuilding, munitions making, and

other essential industries. John B. Dens-

more, of Montana, for the past five years

solicitor for the Department of Labour,

has been appointed Director of ths

United States Employment Service by

Secretary Wilson. Charles T. Clayton,

of Maryland, is assistant director. The

details of the operation of this national

labour distribution machinery will be

managed by four divisions, the chiefs of

which, together with the director and

assistant director, will constitute a poli-

cies board. The statistical data in con-

nection with the employment service

will be tabulated and published from

time to time by the Bureau of Labour

Statistics of the Department of Labour.

The following are the four divisions,

with the names of their respective chiefs

:

Division of Information, Administration

and Clearance—T. V. Powderly, of

Pennsylvania, chief. Woman's Division

—Mrs. Hilda Muhlhauser Richards, of

Ohio, chief. Division of Reserves—Wil-

liam E. Hall, of New York, national

director of the United States Public Ser-

vice Reserve and the United States Boys'

Working Reserve, chief. Farm Service

Division—A. L. Barkman, of Missouri,

chief.

For several months the Department

of Labour has been quietly working to

equip the Federal employment service

to handle efficiently the problem of sup-

plying war labour. Funds appropriated

specially by Congress or allotted by the

President from his war-emergency fund

are believed to be sufficient to conduct

the service until the end of the fiscal year.

The service is now covering the entire

continent with a network of labour ex-

changes. Federal, state and municipal

employment offices and the facilities of

the various state councils of defence are

being utilized and made co-ordinate

parts of this comprehensive Federal ma-

chine. Complete centralization and uni-

fication of all efforts to supply labour

are thus effected, eliminating all dupli-

cation and waste of effort, time and ex-

penditures. There are already more than

200 such exchanges in operation, and the

immediate establishment of 50 more in

various parts of the country is now being

arranged. With these labour exchanges

as the medium for the distribution of

workers and their placement in the war

industries, a vast reservoir of skilled and

boy workers to meet the additional de-

mands of the essential industries is being

created by the United States Public Ser-

vice Reserve and the United States Boys'

Working Reserve, both comprising a

division of the Federal employment ser-

vice. The reserves are, in effect, the

service's "recruiting service." Already

about 30,000 skilled workers have been

enrolled in the Public Service Reserve

and approximately 150,000 boys between

the years of 16 and 21 in the Boys'

Working Reserve. Both bodies are now

placing men and boys in industrial ser

vice through the machinery of the em-

ployment service. In connection with

the work of the service and its reserves

a corps of travelling examiners is being

created. These examiners will cover the

country and determine the fitness of a;

plicants for shipbuilding and other w
industrial work. They will have 1

co-operation of the enrolling officers

the Public Service Reserve througho

the country, employers, labour leader^

chambers of commerce, and other busi

ness organizations and patriotic perso

generally. By means of these examiner*

it is anticipated that few men will to
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placed in positions for which they are

not fitted, and there will be real con-

servation of the available supply of skill-

ed workers. "Maximum service from
every worker" is a cardinal principle of

the reorganization of the employment
service.

• * #

The Minister of Labour of the United

Kingdom has established a Labour Set-

tlement Committee to

Labour advise him on problems

Resettlement arising out of the de-

Committee mobilization of the army
in the United and navy. The commit-

Kingdom tee is composed of equal

numbers of representa-

tives of employers and trade unions, and
there are also representatives of women
workers and of Government departments.

The following outline of the Minister's

view of the work of the committee, given

in an address at the committee's first

meeting, is taken from the March issue

of the British Labour Gazette. The Min-
ister said

:

There were two sets of questions which
they would have to consider, though
they constituted a single problem. First,

there was the re-settlement of sailors and
soldiers to civil life, and, secondly, the

re-settlement of those who had been en-

gaged in war industries. As regards the

former, a sub-committee of the Recon-
struction Committee had examined the

matter with great care, and they would
be asked to consider the scheme which
that committee recommended for adop-
tion. He thought they would agree that

the committee 's work had been done well

and that they had studied the question

with great thoroughness. As regards
civil workers, another committee ap-

pointed by the Reconstruction Depart-
ment had been considering their case and
are submitting two reports, which would
shortly be laid before them. The ques-

tion of the civil worker he regarded as

being more difficult even than that of

the soldier and sailor. Recent events, of
which the committee would be aware,
in connection with discharges of a cer-

tain number of munition workers, had

brought this question up already in a
concrete form. The position arising

from these discharges, whether as re-

gards the total numbers discharged or

the prospect of finding fresh work, was
not of a nature that need cause alarm,

but it should be carefully watched, and
he proposed to ask the committee to ap-

point a sub-committee whose function it

would be to keep the matter under re-

view.

Among the most important subjects

for consideration by the committee would
be the arrangements for providing out-

of-work pay for ex-service men and
others who were unemployed. In the

case of pay and allowances, to be fol-

lowed by a free policy of insurance

against unemployment which would be

valid during the succeeding year. The
precise amount of the weekly rate of

benefit was not yet settled, but it was
proposed that it should be possible to

draw benefit up to a total of 20 weeks
during the year. The majority of civil

war workers were already insured

against unemployment, but the rate of

benefit in their case was only 7s. a week,

and though this was in many cases sup-

plemented by voluntary insurance

through trade unions, the amount was
clearly inadequate for any prolonged
period of unemployment. The best

method of dealing with this difficulty

and also of providing for the workpeople
who were not at present covered by in-

surance was receiving careful considera-

tion.

There was, further, the -question of

the machinery by which the schemes
adopted were to be administered. The
Government had decided that the work
would have to be largely carried out by
the employment exchanges, which were
the only national organization capable
of coping with the problem. We pos-

sessed a great advantage in having the

organization of the employment ex-

changes ready to hand. He did not
think, however, that the exchanges, or

indeed any piece of official machinery,
could carry out the task unaided. They,
like the Ministry itself, would need the



230 THE LABOUR GAZETTE April, 1918

constant advice and co-operation of the

employers and workpeople in their dis-

tricts. In order to secure this, he and
his predecessor had undertaken the for-

mation of local advisory committees con-

sisting in the main of an equal number
of employers and workpeoples' repre-

sentatives who would be associated with

the work of the exchanges. Some two
hundred and fifty of these committees

were already in working order and some
of them had performed very valuable

work, especially in the direction of find-

ing employment for disabled men.

Through the agency of these committees

he hoped that the exchanges would be

able to ascertain the demand for labour

in their districts and to secure the co-

operation of the local branches of the

trade unions in meeting it. He was sure

that in order to obtain the best results

it was necessary to utilize the trade

union organization to the fullest possible

extent. He knew that some trade union-

ists did not like using the exchanges, but

he also knew many others who did, and
he hoped that by a free interchange of

information between the exchange and
the local branches of the trade unions
through the latter 's representatives on
the local advisory committees it would
be possible to deal successfully with these

men. In other words, his view was that

every scrap of machinery suitable for

the purpose ought to be used in order

to carry out the work of re-settlement

as smoothly and easily as possible, and
he hoped that the committee would be
able to give him very useful advice as to

how co-ordination could best be secured

over the whole field of industry.

T.he Minister referred to other ques-

tions, such as the classification of the

various trades of the country according

to their national importance and the im-

mediate prospects of employment which
they afford; arrangements for rein-

stating soldiers and munition workers
in the industries from which they have
gone ; arrangements in regard to sub-

stitutes who had been introduced in

their places; arrangements necessary to

enable those whose apprenticeship had

been interrupted by military service to

resume their instruction. It was essen-

tial that these questions should be care-

fully considered beforehand by joint

bodies fully representative of the em-
ployers ' organizations and the trade
unions in every important industry.

In the February Labour Gazette, page
143, a copy of the proposed agreement

between the Dominion
Labour Coal Company and its

Jottings employees was given, to-

gether with some ac-

count of the negotiations which resulted

in the drafting of the agreement. The
Department has since learned that the

proposed agreement has been signed by
both parties and is now in effect.

In a series of three reports, the New
York State Federation of Labour has
come out for state administration of
health insurance and has drafted a bill

which is now pending in the state legis-

lature.

Under a Danish law, dated October

27, 1917, which, however, is to be opera-

tive only until March 31, 1918, provi-

sion is made for granting increased re-

lief to unemployed workpeople who are

members of approved unemployment
funds. The relief in question takes the

form of (a) special out-of-work benefit

in respect of unemployment amounting
to at least one-third of the normal week-
ly working hours, and (b) grants in aid

of rent.

By a Vice-Regal Decree, dated August
23, 1917, and entering into operation

some time before June next, Italy has
extended the principles of compulsory
insurance against accidents to agricul-

tural workers generally.

The trade union movement has under
advisement a plan to establish a bureau
of labour statistics, to be operated co-

operatively by international trade

unions in this country, for the purpose
of gathering and disseminating statisti-
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cal and other information of interest to

organized labour. The proposal was first

considered at the convention of the On-
tario Labour Educational Association,

held at London last May, and a com-
prehensive plan has been developed by
the committee of the executive which
has had the matter in hand.

The United States Government has ob-

tained the co-operation of the ablest edu-

cators in the country in connection with
its plans for re-education for blinded

soldiers.

The United States Department of

Labour announced, on March 29, that

during the previous week the Depart-
ment's mediators succeeded in settling

17 industrial disputes, involving some
25,000 workers, and that in only five in-

stances was time-loss occasioned through
strikes. Nearly all of these disputes oc-

curred either in war industries or in in-

dustries indirectly connected with the

war.

Insurance to the extent of about

$12,000,000,000 has already been written

on the lives of American soldiers, sailors

and nurses by the United States Bureau
of War-Risk Insurance. This amount
covers more than 1,500,000 persons and
the average policy is $8,085.

The United States Employment Ser-

vice has announced establishment in 13
principal cities of employment offices de-

voted to obtaining positions for women
and girls in all fields except that of

teaching.

Estimates of United States Army
General Staff and Department of La-
bour, based on British experience, indi-

cate that six workers in munitions fac-

tories are required for every soldier

maintained in the field.

INDUSTRIAL CONDITIONS DURING MARCH, 1918

I.—GENERAL REVIEW

In the steel plants at the Sydneys, em-

ployment declined still further in March
because of heavy snow-

The Labour storms, but the metal

Market industries were gener-

ally busier throughout
the Maritime Provinces and in Quebec
and Ontario, due in the main to improve-
ment in the transportation and fuel

situations. Employment was good in

locomotive and car works and in rail-

way repair shops some overtime was
worked. There was some slackness

among machine shop men at Montreal,
but machinists, moulders and black-

smiths were in demand at many points
in Ontario. Employment continued brisk

in agricultural implement plants. Muni-
tion workers were in demand at Mont-
real, Toronto and London, and women
for aeroplane work were wanted at Tor-
onto. The high level of employment in

shipbuilding was maintained, and at

lake ports there was activity preparing

vessels for the opening of navigation.

In the foods group, sugar refineries con-

tinued slack at all points and there was
also some dullness in confectionery es-

tablishments. Abattoirs and meat pack-

ing houses experienced some difficulty in

securing supplies and there was conse-

quent dullness. Brewery and distillery

workers were well employed at most
points in Quebec and Ontario, and em-
ployment for tobacco workers were gen-

erally brisk. Flour mills were active

throughout the country, but canning and
preserving establishments reported be-

tween-seasons ' slackness. Textile work-
ers were reported busier at all points ex-

cept Quebec and Winnipeg ;
' the mills

were calling for hands at Fredericton,

Sherbrooke, Kingston, Hamilton, Guelph,

Brantford and Kitchener. Employment
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was better for workers on tents and
awnings. Workers in the garment trades

were generally busier and women work-
ers were in demand at shirt, collar and
whitewear factories. Pulp and paper
mills were working at capacity, and la-

bour shortage was reported from some
plants. Conditions in the printing

trades were generally normal, some
slackness being reported from cities in

the prairie provinces. Despite the ap-

proach of the building season, sash, door

and planing mills were quieter at many
points in the east, but improvement was
reported in the west. Furniture work-
ers, however, were generally well em-
ployed. In the leather group, tanneries

were busy and employment for shoe

workers was much improved. Employ-
ment on clay, glass and stone products
continued dull in Quebec, but some im-

provement was reported from Ontario
and the west. In railway work, snow-
storms afforded much extra employment
early in the month, but there was some
quietness in the prairie provinces. 'Long-

shoremen were active at Halifax and St.

John and men were in demand ; employ-
ment was also reported good from Paci-

fic ports. Metal miners were busy in the

Cobalt and Porcupine fields, but there

was some quietness in mines in British

Columbia, as the smelters were well sup-
plied with ore. There was some falling

off in coal production in Nova Scotia;

coal miners were in demand in the Al-

berta and British Columbia fields. Lum-
bering in the east was rather quiet, log-

ging having been completed and river-

driving not having been begun; num-
bers of men were leaving the camps.
Employment continued brisk, however,
in logging camps, sawmills and shingle

mills in British Columbia. There was
a heavy demand for farm hands at points
in Ontario. Except in a few instances,

building continued dull. Employment
in the building trades, as indicated by
the value of building permits issued in

35 cities, increased 136.6 per cent as com-
pared with February and decreased 13.3

per cent as compared with March, 1917.

Reports from 16 cities, showing the num-

ber of civic employees temporarily en-

gaged and the wages paid these em-
ployees during the first pay-roll period
of two weeks in March, indicated an in-

crease of about 9 per cent in the number
of workers, and an increase of nearly 6

per cent in the wages paid.

The loss of time in March on account

of industrial disputes was much less than

in February and was
Strikes also less than in March

of last year. There were
in existence at some time or other during
the month 13 strikes, affecting 1,008

workpeople and involving a time loss of

8,276 working days, as compared with
14- strikes, 3,266 employees and 44,152

days in February, and 16 strikes, 6,727

workpeople and 67,777 working days in

March, 1917. On March 1, there were
on record five strikes, affecting 313 work-
people. Eight strikes were reported as

commencing during the month as com-
pared with ten in February. Five of

the new strikes and two of the old dis-

putes carried over from February were
settled, leaving the six following unter-

minated disputes, involving 343 work-
people, on record at the end of March:
plumbers and steamfitters, St. John,
N.B. ; machinists at Montreal ; carpet
weavers at Peterborough; metal polish-

ers at Weston, Ont. ; moulders at Gait,

Ont. ; hotel and restaurant employees at

Calgary.

In prices, foods continued upward, al-

though there were important decreases

in eggs and potatoes. In
Prices materials there were

some advances, especial-

ly in building materials, but there were
also some declines, notably in hides,

metals and chemicals. Grain and hay
were considerably higher, also cattle,

hogs and meat. Eggs were lower, but
storage eggs went off the market. Pota-

toes and apples declined considerably in

some parts of the country. In whole-

sale prices, the departmental index num-
ber for March stood at 269.2, as com-
pared with 263.5 for February, 220.6
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for March, 1917, and 136.0 for March,
1913. The average cost per week of a
family budget of staple foods in nearly

60 cities was $12.65, as compared with

$12.54 for February, $10.70 for March,
1917, and $7.68 for March, 1914. In
fuel, anthracite coal was slightly lower,

but wood advanced.

II.—THE INDUSTRIES AND TRADES

Metals, machinery and conveyances.

—Sydney reported that heavy snow-

storms kept the outputs of the Dominion
Steel Company lower than usual. The
March production of the plant in tons

was: pig iron, 25.000; ingots, 30,000;

blooms, billets and slabs,

Manufactur- 24.000 ; rods, 9.600 ; mer-

fnr chant bars, 4,200; wire,

1.200, and wire pro-

ducts. 1,100. as compared with a pro-

duction in February of: pier iron and
steel. 23.000: ingots. 28.000; blooms, bil-

lets and slabs, 24.000; wire rods, 1,200;

wire and wire products, 1,000, and mer-
chant bars. 5.500. At the Sydney Mines
steel plant, the production of iron was
6.200 tons and of steel 9.100 tons, com-
pared with 6.500 tons of iron and 9,750

tons of steel last month. Halifax re-

ported boat and shipbuilding plants

busv and stove and furnace foundries
verv active. Westville reported steel

plants a* little more active during the

latter part of the month owing to an
imnrovement in transportation and in

fuel supply, and, at Truro, the steel

plant was working two shifts. St. John
reported rolling mills and shipyards ac-

tive. At Moncton, employment in the
Canadian Government railway shops was
steady, with overtime in some depart-
ments, and foundries and machine shops
were busy. Fredericton also reported
machine shops and foundries well em-
ployed. At Newcastle, ship builders
were steadily employed. Montreal re-

ported a gradual betterment of con-
ditions in the various industries using
ron and steel, though there were still

Ji number of machine shop men unem-
' ilovpd. A number of large orders for

oiling stock promised a continuation of
gltctivity in railway shops. Quebec re-

ported iron shipbuilding and repairing

yards very busy, and metal working es-

tablishments at Sherbrooke were active.

All branches of the metals group at St.

Hyacinthe were busy. At Three Rivers,

the Canada Iron foundry was increasing

the number of its employees and ship-

building yards were active. At Toronto,

the metal industries showed continued
activity, though some plants, owing to

the limited supply of materials, were
readjusting for the manufacture of new
lines. Hamilton reported a demand for

labour in car shops, in stove and fur-

nace foundries, and in factories making
electrical apparatus. Niagara Falls re-

ported machine shopmen and black-

smiths in special demand. At Ottawa,
there was a demand for machinists.

Kingston reported the locomotive works
very active and the shipbuilding com-
panies well employed. The Canada
Steel Company's plant at Belleville was
running day and night shifts. Metal
workers at Peterborough were well em-
ployed and nearly all shops reduced the

working hours from ten to nine. Gait

reported the various branches of the

metals group busy, and, at Brantford,
machine shops and agricultural imple-

ment plants were working some over-

time. Kitchener reported a demand for

machinists. There Was a constant de-

mand for moulders in stove and furnace
foundries at "Woodstock, and foundries
and agricultural implement plants at

London were busy. St. Thomas report-

ed iron foundries well employed and rail-

way shop employees busy. At Chatham,
foundries and machine shops were ac-

tive, but short of men; automobile and
carriage factories were busy and were
working nine hours per day. Windsor
reported the Canadian Bridge Work*
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taking on more men and automobile fac-

tories were very busy, with mechanics

in demand. At Orillia, stove and agri-

cultural implement plants were busy. At
Fort William, the car works was adding

to staff. Winnipeg reported the metal

industries well employed, and, at Bran-

don, machine shops were busy. Iron

works and the Ogden Locomotive shops

were fully employed. Edmonton report-

ed a slight increase of staff at the Ed-

monton Iron and Machinery Company.

Shipyards and machine shops at New
Westminster were fully employed. Vic-

toria reported steady employment at

iron shipyards and foundries and work

in the wooden shipbuilding yards con-

tinued brisk.

Foods, liquors and tobacco.—St. John

reported the sugar refinery slack, on

account of the scarcity of raw sugar.

Biscuit factories at Moncton were very

active, and, at Fredericton, bakeries were

busy, but there was some slackening in

confectionery departments. Montreal

reported sugar refineries were restricting

deliveries to limited lots on account of

the uncertainty as to raw supplies. Que-

bec reported abattoirs busier and tobacco

factories active. At Sherbrooke, meat

packing houses and confectioneries were

busy and tobacco factories and breweries

fairly well employed. St. Hyacinthe re-

ported abattoirs fairly active, and bis-

cuit factories very busy. Toronto re-

ported the provision trades steadily em-

ployed and cigarmakers had an active

month. All branches of the foods group

at Hamilton were busy and the demand

for cigarmakers in large factories con-

tinued. Peterborough reported flour and

feed mills active. Flour mills at Brant-

ford were running full time, but the

Waddell Preserving Company was sea-

sonally quiet. Kitchener reported flour

mills and meat and sausage factories well

employed; breweries had a good month,

and the Seagram distillery was active.

Guelph reported flour and feed mills

running to capacity, cigarmakers fairly

busy, and breweries quiet. Biscuit and

confectionery factories at London were

short of help ; tobacco factories and brew-

eries were very active. Chatham report-

ed flour and feed mills busy, but the

sugar refinery was not operating; abat-

toirs and meat packing houses were also

quiet, owing to delays in deliveries of

stock. Windsor reported the cereal plant

operating again and cigar factories ac-

tive, with a demand for woman help.

At Winnipeg, confectioneries and vege-

table canneries reported employment
good. Flour mills at Regina were busy
and the abattoir was fairly active,

though hampered by a shortage of sup-

plies. Flour mills at Moose Jaw and
Prince Albert were operating steadily.

Medicine Hat reported flour mills run-

ning day and night and confectioneries

busy. At Lethbridge, flour mills and
the macaroni factory were busy. Cal-

gary reported flour mills and meat pack-

ing houses fully employed. Vancouver
reported confectionery establishments

and tobacco factories fully employed,
and, at New Westminster, the abattoir

was running at capacity; evaporating

and canning plants, however, were shut

down and cigar factories were working
part time.

Textiles, cordage and carpets.—Am-
herst reported woollen mills working full

time. At St. John, cotton mills were
running steadily, and, at Moncton, wool-

len and underwear factories were very
j

busy. At Truro, also, woollen mills were I

busy. Fredericton reported a demand
for help in the cotton mill. Montreal
reported cotton and woollen factories

busy, but, at Quebec, cotton mills were
reported quieter. At Sherbrooke, cot- 1

ton, woollen and knitting mills were
active, and, at St. Hyacinthe, there was
a demand for weavers and other hands.
Three Rivers reported cotton mills work-
ing day and night. At Toronto, woollen

j

goods and knitting factories were busy
; |

carpet factories and tent and awning)
factories were busy, but the twine fac-

tory was quiet. At Hamilton, there was
a demand for weavers in the cotton fac-

tories, and other branches of the tex-

tiles group were active. St. Catharines

reported woollen and knitting factories

busy and the silk mill well employed.



April, 1918 THE LABOUK GAZETTE 241

Kingston reported textile mills very ac-

tive and in need of woman help. At
Peterborough, woollen mills were active

and carpet factories were well employed
in some departments. Gait reported cot-

ton, woollen and knitting factories busy

and the silk mill had a good month.

Brantford reported woollen mills, knit-

ting mills and silk mills busy, with an
active demand for help. At Kitchener,

knitting factories and felt factories were
busy, and there was a shortage of help

in the twine factory. "Woman help was
also in demand in cotton spinning mills

and woollen and worsted mills at Guelph.
Stratford reported woollen and knitting

mills very busy and taking on extra

help. Knitting factories at London and
St. Thomas were well employed and
woollen mills at Chatham were working
overtime. Winnipeg reported bag fac-

tories busy, but knitting mills were dull

owing to a. shortage of material; tent

and awning workers were well employ-
ed. Vancouver reported an increased

demand for operators on sails, awnings
and tents ; knitting factories were fairly

busy.

Clothing and laundering.— Halifax
reported a shortage of woman help in

ready-made clothing factories. At St.

John, ready-made clothing factories

were busy and laundries were very ac-

tive. Moncton reported the Maritime
Hat and Cap Company well employed
and steam laundries very active. At
Frcdericton, garment workers were re-

ported somewhat quieter. Ready-made
clothing factories at Montreal, Quebec
and Sherbrooke were busy. St. Hya-
cinthe reported shirt factories and ready-
made clothing factories very active.

Clothing manufacturers at Hull were
fairly well employed, but there was some
difficulty in securing materials. At St.

John and Iberville, there was a demand
for woman help in the Cluett-Peabody
factory. Toronto reported hat, cap and
glove factories steadily employed, and
whitewear, dress and blouse firms work-
ing to capacity. Ready-made clothing
factories were busy and woman help was
in demand. All branches of the cloth-

ing group at Hamilton were busy, and
hat, corset and suspender factories at

Niagara Falls were active. At Ottawa,
additional help was taken on in clothing

factories, and Brockville reported hat,

cap and glove factories fairly active.

At Kitchener, the clothing factories were
busy and there was a demand for woman
help in shirt and collar factories and in

glove and whitewear establishments.

Stratford reported ready-made clothing

factories very active. At Windsor, the

Peabody Company was advertising for

woman help. Winnipeg reported ready-
made clothing establishments busier, and
shirt, cap and glove factories steadily

employed ; furriers were busy and white-

wear factories reported business im-
proving. All branches of the ready-
made clothing trade at Vancouver re-

ported activity. Victoria reported shirt

and overall factories steadily employed.

Pulp, paper and fibre.—St. John re-

ported the pulp mill running steadily,

and, at Newcastle, pulp and paper mills

were running at full capacity, with a
shortage of unskilled labour. Sher-
brooke reported' pulp and paper mills

active. Pulp and paper companies at

Three Rivers were busy, and Hull re-

ported the E. B. Eddy Company and the
Beaverboard Company well employed.
Manufacturers of felt and tarred paper
at Hamilton were active, and beaver-
board, pulp and paper mills at St. Catha-
rines had a good month. Port Arthur
reported a demand for car unloaders
and river drivers at the pulp mills. Vic-
toria reported pulp and paper mills un-
able to supply the heavy demand.

Printing, publishing and paper,—
Halifax reported newspaper and job
printing plants busy, with some demand
for plate pressmen. At St. John, print-
ers were steadily employed, and paper
box factories were brisk. Moncton and
Frederieton reported printers and al-

lied trades well employed. Montreal re-

ported little change in employment in
the printing trades, though there was
some demand for men. At Quebec, news-
paper and job printing establishments
reported a quiet month. All branches
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of the printing and publishing group
at Sherbrooke and St. Hyacinthe were
busy. Toronto reported the printing

and publishing trades active, and paper
box and bag makers were well employed.

Normal conditions prevailed at Hamilton
and Ottawa. At Guelph, paper box fac-

tories were active. There was a demand
for job hands in printing establishment!

at Woodstock, and, at St. Thomas and
London, printers were busy. Windsor
reported newspaper and job printers

quiet, but at other Ontario centres nor-

mal conditions prevailed. Winnipeg re-

ported printers steadily employed, but

bindery hands were only fairly busy.

At Brandon, employment in newspaper
and job offices was fair, but, at Regina,

help was in demand. Medicine Hat re-

ported newspaper and job printing

quieter, but at Lethbridge, Calgary and
Edmonton, employment was good. At
New Westminster, printing offices were
working full time, and, at Victoria, em-
ployment was good.

Woodworking and furniture.—Hali-

fax reported sash, door and planing mills

working day and night. At St. John,

the planing mills, the wooden box fac-

tory and the brush and broom factory

were well employed. Westville reported

sash and door factories quiet. At Que-
bec, planing mills were quiet, but, at

Sherbrooke, they were fairly busy. St.

Hyacinthe and Three Rivers reported

all woodworking factories active. Tor-

onto reported woodworkers and piano-

makers busy and furniture factories gen-

erally active, though operations were

somewhat hampered by scarcity of ma-
terials. At Hamilton, sash and door fac-

tories were fairly busy and other

branches of the woodworking and furni-

ture group were active. St. Catharines

reported fair conditions in planing mills,

and, at Ottawa, sash and door factories

continued active. Brockville reported

sash and door factories fairly busy, and,

at Kingston, all branches of the wood-
working group were active. Gait re-

ported sash and door mills well employ-

ed, but, at Brantford, these factories

were quiet. Kitchener reported planing

mills running full time, wooden box fac-

tories very busy and furniture factories

active, with a demand for finishers, cabi-

net makers and machine hands. The
cooperage shops at Waterloo had a good
month. Guelph reported planing mills

quiet, but piano and sewing machine em-
ployees busy. Planing mills at Strat-

ford were quieter, but furniture and
chair factories were working full time
and there was a demand for help in the
stave factory. Woodstock reported a de-

mand for skilled labour in furniture and
chair factories and in piano and organ
factories. Sash, door and planing mills

at Windsor were fairly busy and the
piano factory was active, chiefly on re-

pairs. Winnipeg reported an improve-
ment in planing mills, and, at Brandon,
sash and door factories were busy. Re-
gina reported planing mills fairly ac-

tive, and, at Medicine Hat, improvement
was reported. Lethbridge reported
planing mills very busy. New West-
minster reported sash and door fac-

tories very busy and wooden box fac-

tories working full time. Victoria and
Nanaimo also reported steady conditions
in sash and door factories.

Leather, boots, shoes and rubber. —
St. John reported employment in tan-

neries and shoe factories good, and, at

Fredericton, shoe and larrigan factories

were well employed. Montreal reported
an improvement in employment in shoe
factories, though normal conditions had
not been restored. At Quebec, shoe fac-

tories had an active month and tan-

neries were busy. Sherbrooke reported
shoe factories very busy. St. Hyacinthe
reported that the leather industry had
a fair month and shoe factories worked
some overtime. At Three Rivers, how-
ever, the leather industry was somewhat
quiet. Toronto reported that the shoe
industry showed a decided improvement,
manufacturers having received extensive

orders ; harness workers were active and
rubber factories were busy, with labour
in demand. Hamilton reported fair con-

ditions in shoe factories. St. Catharine!
reported tanneries busy and rubber foot-

wear factories well employed. Gait re-
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ported shoe factories quiet, but at Brant-

ford, the Brandon Shoe Company was
well employed. Kitchener reported tan-

neries very busy and some shoe fac-

tories active and short of help; trunk

and bag factories, the Dominion Tire

Company and the rubber factories were

running full time. London reported the

tannery and shoe concerns busy, and, at

St. Thomas, shoe workers were fairly well

employed. Brandon reported tanneries

and trunk and harness factories fairly

busy, and, at Calgary, workers in trunk,

bag and harness factories were fully em-

ployed. Vancouver reported shoe work-

ers busy, and the tannery at New West-
minster was fully employed.

Clay, glass and stone.—St. John re-

ported cut stone and granite works quiet,

and the brick, tile and sewer pipe busi-

ness very dull. Quebec also reported

conditions quiet, but, at Sherbrooke,

there was a fair amount of activity in

cut stone and granite yards. At St.

Hyacinthe, marble and stone yards were
well employed and lime kilns were ac-

tive. At Belleville, the cement works
and factory was busy. Hamilton report-

ed activity in all branches of the clay,

glass and stone group, and, at Kit-

chener, stone and granite cutters had a

good month ; brick and tile plants, how-
ever, were somewhat slack. Windsor
also reported cut stone yards busy.

Medicine Hat reported an improvement
in brick and tile plants, and the stone-

ware industry was active. At Victoria,

there was an improved demand for tile

and for lime.

Paints, oils, chemicals, explosives.

—

Halifax reported the Brandram-Hender-
son paint and varnish works employed
at capacity. Montreal reported an im-

provement in orders, and, at Sherbrooke,

manufacturers of acids and extracts con-

tinued active, l^aint mills at Three Riv-

ers were only fairly busy. Toronto re-

ported that paint, varnish and chemi-

cal works had a good month. Hamilton
reported manufacturers of soaps and of

acids and drugs active. The cyanamid
plant at Niagara Falls received more

electric power and operated more units.

Windsor reported the paint and varnish

factory fairly busy, and manufacturers
of soap, extracts and drugs reported a

demand for woman help. At Winnipeg,
the soap factory reported normal con-

ditions, except for some difficulty in se-

curing material. At Regina, the oil re-

finery continued well employed and the

soap factory was fairly busy. Medicine
Hat reported fair conditions at the lin-

seed oil works.

Earnings of the Canadian Pacific Rail-

way during February were $9,574,301,

as compared with $9,-

Transporta- 084,276 for the same
tion month in the previous

year. Sydney reported
steam railways very active, but West-
ville reported freight and passenger ser-

vice interrupted by snowstorms during
the first three weeks of the month. St.

John reported that snow blockades af-

forded additional employment to railway
workers. Moncton reported an average
passenger business, but heavy freight

traffic and much special work by train

crews. At Fredericton, railway workers
and freight handlers were busy; traffic

was much impeded by heavy storms dur-
ing the month. Quebec reported steam
railways busy, and, at Sherbrooke, rail-

way crews and repair shop employees
were well employed. St. Hyacinthe re-

ported railway workers very busy and
much extra employment owing to heavy
snowfalls. Toronto reported transporta-
tion conditions much improved by fa-

vourable weather, and many arrears in
shipments were overtaken. Hamilton
reported steam and electric railways and
repair shops active. Niagara Falls re-

ported that favourable weather helped
to relieve freight congestion. Brantford
and Kitchener also reported steam and
electric railways busy, and the Grand
Trunk repair shops at Stratford were
steadily employed. At St. Catharines all

railway men were well employed. Men
for train service were in demand. Wind-
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sor reported a greater volume of em-
ployment on steam railways. "Winnipeg
reported that owing to the discontin-

uance of the jitney service, about 200
men would be displaced, although the

street car company will be required to

place auto busses upon routes not served

by cars. Brandon reported fair con-

ditions upon railways and repair shops

active, but Regina reported railways

quiet. Moose Jaw reported that the

limitation of passenger service released

a number of crews for freight work and
employment was somewhat quieter for

men who had not been long in the ser-

vice. Calgary reported all railwaymen
fully employed. New Westminster re-

ported railway repair shops fairly busy.

Halifax reported 'longshoremen very
active and shipping companies found it

difficult to secure men; there was also

a shortage of coal handlers. 'Longshore
work at Sydney was quiet, but, at St.

John, employment for 'longshoremen

and ship labourers was good. Victoria

reported an improvement in coast navi-

gation.

Copper and asbestos mining in the

Sherbrooke district continued active.

Cobalt mines worked at

Mining maximum capacity, the

output aggregating ap-

proximately 1,500,000 ounces. During
March, 38 cars were shipped, containing

2,879,423 pounds of ore, as compared
with 26 cars in February, containing

2J 28,376 pounds. Bullion shipments
were 898,668.26 ounces, as compared
with 220,117.80 ounces in February. At
Porcupine, operations were more exten-

sive. In the Kirkland Lake gold area,

satisfactory progress was being made,
and in the Boston Creek district a new
mill, with a capacity of about 40 tons

per day, was being installed. Fernie
reported normal conditions in metalli-

ferous mining. In the Nelson district,

however, few mines were operating, as

the smelter at Trail was unable to handle
all the ore. Rossland mines were work-
ing and shipping about 5,000 tons of

ore per week to Trail. At Trail, the

smelter and refinery was in steady opera-
tion, but the concentrator was closed

down for two weeks. Nanaimo reported
the smelter at Ladysmith still shut down
and quartz mines in the district were
quiet.

Sydney reported that the coal output
of the Dominion collieries was 272,000

tons, compared with 278.000 tons last

month, heavy snowstorms being respons-

ible for the decrease. The coal output
at Sydney Mines was 42,000 tons, as com-
pared with 44,000 tons last month, and
the coke output was 9,200 tons, as com-
pared with 9,050 tons. Westville re-

ported improved conditions in coal min-
ing in the district; the Acadia Coal
Mining Company resumed operations,

though on a somewhat limited scale,. in

the mines ^which had been temporarily
shut down. Amherst reported all coal

mines working steadily, and in the Minto
district outputs were somewhat increas-

ed, though there was still a labour short-

age. Lethbridge reported coal mining
very- busy, but some of the miners were
leaving to go on farms. Coal mining
operations were reported ory at

Fernie, and coke ovens were operating
to capacity. Nanaimo mines were oper
ating steadily, but were hampered by a

shortage of skilled miners.

Halifax reported reconstruction work
progressing favourably ; temporary

houses were almost^

Building and completed and many
Construction were oceupied : build-

ing tradesmen were-
steadily employed and there was still a

demand for good mechanics. St. John
and Moncton reported building dullJ
but, at Fredericton, building tradesmen
were well employed. Montreal reported

building and construction quiet. Quebec
|

reported building quiet, with a poor
outlook for the summer. At Sherbrooke
there was little activity in the erection

of dwellings, but a number of industrial

plants were extending their premises.

St. Hyacinthe also reported building

operations very quiet, but, at Three
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Rivers, a fair amount of building was

under way. Toronto reported that build-

ing began to show more activity towards

the close of the month, and with several

large undertakings in prospect, the sea-

son promised to be more active than last

year ; many small houses were being put

up in the suburbs and dwellings were

much in demand. ' Hamilton reported

building tradesmen well employed upon
alterations and extensions and in the con-

struction of dwellings. Belleville re-

ported that no extensive building work
was planned for this season. Guelph and
Peterborough reported fair prospects,

but in practically all other cities building

was dull, with little prospect for much
improvement. Brandon reported activ-

ity in the erection of dwelling houses

and fair conditions in extensions to in-

dustrial plants. At Regina, building

was fairly active, but at Moose Jaw and
Prince Albert building was quiet. Leth-

bridge reported dullness, but there was
some building activity in Calgary. Fer-

nie, Trail and New Westminster reported

building quiet, but at Victoria building

was fairly brisk. The value of build-

ing permits issued in 35 cities increased

from $901,933 in February to $2,133,781

in March, or 136.6 per cent. As com-
pared with March, 1917, there was a

decrease of $327,381, or 13.3 per cent.

Newcastle reported lumbering quiet;

logging operations had been finished

and stream driving had
Lumbering not commenced. In

the Fredericton district,

however, lumbermen were still in the

woods. Quebec reported lumber camps
closed for the season and men were get-

ting ready for river driving. Sher-

brooke reported activity in lumber
camps. In the Ottawa district it was
reported that the cut was below that of

last year and most of the large com-
panies were finishing operations in the

woods. Peterborough reported lumber-
ing active. Lumber camps on the Al-

goma Central Railway were closing down
and a number of men were available

for other work. Prince Albert reported

the lumber camps breaking up and large

numbers of men were returning daily.

Calgary reported a demand for men for

lumber camps and sawmills. At New
Westminster, all sawmills were very
busy, some working double shift ; shingle

mills were running to capacity. Nanaimo
reported logging camps active, but short

of men; sawmills also continued busy,

but shingle mills were somewhat quiet.

Victoria reported logging and lumber-
ing brisk, about 3,000 men being em-
ployed on the Island and lower main-
land.

III.—LABOUR AND INDUSTRY IN THE PROVINCES

Nova Scotia

Halifax reported boat and shipbuild-

ing plants busy and stove and furnace

foundries active ; one foundry was erect-

ing a new building. There was a de-

mand for woman help in ready-made
clothing factories and for pressmen in

printing offices. Sash, door and planing

mills were working day and night, and
the Brandram-Henderson paint and
varttish factory was working at capacity.

'Longshoremen were very active and
shipping agents reported difficulty in

secuHng men. There was also a short-

age of coal handlers.

Sydney reported that heavy snow-
storms kept the outputs of both coal and
steel lower than usual ; the collieries were
hampered and the movement of cars at

the steel plants was retarded. The
smaller works were fairly busy. Owing
to heavy drift ice there was no fishing.

Westville reported steel plants more
active owing to the improvement during
the latter part of the month in trans-

portation and in fuel supplies. Steam
and electric transportation was serious-

ly affected during the early part of the
month by snowstorms. Coal mines were
more aciive; the Acadia Company re-

sumed operations, though on a some-
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what limited scale, in mines which had
been temporarily shut down. Lumber-
ing continued very busy.

Amherst reported that owing to diffi-

culty in securing material the Canada
Car and Foundry Company was only

fairly well employed. Woollen mills

worked full time and woodworking fac-

tories had a fair month. Coal mines
were operating steadily.

Truro reported metal plants working
steadily and woollen mills employed full

time, with the exception of a few days
when they were closed for want of coal.

Printers were working overtime.

New Brunswick

St. John reported activity in rolling

mills and in shipyards. The sugar re-

finery was somewhat slack, owing to the

scarcity of raw sugar. Cotton mills were
operating steadily and ready-made cloth-

ing factories reported employment good.

The pulp mill was busy and newspaper
and job printing plants were well em-
ployed. Sash, door and planing mills

and the wooden box factory were run-

ning to capacity, and brush and broom
factories had a good month.

Moncton reported steady employment
in the Canadian Government Railway
shops, with considerable overtime in

some departments. Foundries and ma-
chine shops were busy. Flour mills were
quiet, but biscuit factories were active.

"Woollen and underwear factories and the

Maritime Hat and Cap Company were
operating steadily, and sash and door

factories were well employed.

Newcastle reported shipbuilders stead-

ily employed, and pulp and paper mills

working to full capacity with a shortage

of unskilled labour. Sash and door fac-

tories were busy, but lumbering was
quiet, logging operations being finished

and river driving not having com-
menced.

Fredericton reported machine shops

and foundries well employed, and flour

mills and packing houses working stead-

ily. Sash and door factories were oper-

ating full time and shoe workers and

larrigan workers were busy. Help was
in demand at the cotton mill, but gar-

ment workers were quieter than during
the preceding month. Railway employees
were busy, heavy storms necessitating

extra workers. Coal mines at Minto
were increasing their output.

Quebec

Montreal reported some improvement
in the various industries using steel and
iron, though there were still a number
unemployed who some months ago were
working regularly in machine shops.

Sugar refineries were restricting deliv-

eries owing to uncertainty as to supplies

of raw material. Cotton and woollen

factories were busy and printing and
publishing establishments were well em-
ployed. Tanneries were still quiet, but
boot and shoe factories were busier.

Quebec reported iron shipbuilding and
repairing very busy, and about 1,000

men were employed in the construction

of wooden ships. Abattoirs were more
active, and tobacco factories were busy.

Cotton mills had a very busy month and
the clothing trades were normally em-
ployed. Newspaper and job printing es-

tablishments and planing mills reported

a quiet month. Boot and shoe factories

were active and tanneries were busy.

Timber camps were closed for the season

and preparations for river driving were
under way.

Sherbrooke reported fair conditions in

iron and steel working establishments,

abattoirs and meat packing houses ac-

tive, and all branches of the textile

group busy. Pulp and paper mills and
newspaper and job printing establish-

ments were active and planing mills were
fairly well employed. Chrome iron, cop-

per and asbestos mines were active.

At St. Hyacinthe the metal plants

were active. The flour mill was well em-
ployed and the abattoirs were fairly ac-

tive. The Penman Manufacturing Com-
pany worked day and night, and weav-
ers and other classes of labour were in

demand. Clothing establishments work-
ed full time, with help in demand. The
paper box factory was active. Boot and
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shoe workers were active, some working
overtime.

Three Rivers reported the Canada
Iron foundry adding to plant and in-

creasing the number of its employees.

Shipyards were active. The Wabasso
Cotton Company was working day and
night and pulp and paper mills were
steadily employed. All woodworking
factories were busy.

At Hull, clothing manufacturers con-

tinued well employed. The E. B. Eddy
Company reported an improvement in

the pulp and paper mill and activity

was well maintained in the match and
indurated ware departments. The Bea-

ver Board Company reported business

brisk.

At St. Johns and Iberville, industrial

establishments were steadily employed.

The Canadian Accumulator Company
was working below capacity because of

difficulty in securing raw materials. The
Excelsior Straw Hat Company com-
menced operations at Iberville. "Woman
labour was in demand at the Cluett-Pea-

body Company's factory.

At Sorel, shipyards continued active

and one company was adding extensive-

ly to its plant. The mica factory, the

tarihery and the shirt factory were well

employed.

Ontario

Toronto reported the metal industries

active, but some factories reported lim-

ited supplies of material. Shipbuilders

were active, with a large number of steel

and wooden vessels in course of con-

struction and many steamers under-
going repairs and alterations prior to

the opening of navigation. Agricul-

tural implement plants, automobile fac-

tories and other lines of metal manufac-
turing were active, though in some cases

handicapped by shortage and delay in

the delivery of steel. The provisions

trades were steadily employed and cisrar-

makers had an active month. Knitting
mills were steadily employed and the car-

pet factory was busy; the twine factory-

was quiet, but tent and awning firms

were active. Hat, cap and glove fac-

tories were steadily employed, and white-

wear, dress and blouse firms were work-
ing to capacity. Printing, bookbinding
and allied lines were active and paper
box and bag makers were well employed.

The boot and shoe industry showed a de-

cided improvement. Harness workers
were active and rubber factories were
busy, with labour much in demand.

Hamilton reported all branches of the

metals and machinery group active and
a demand for labour in locomotive and
car plants and in stove and furnace foun-

dries. There was also a demand for la-

bour in plants manufacturing electrical

apparatus and fixtures. The various

branches of the foods group were busy
and ci^armakers continued in demand in

large tobacco factories. There was a de-

mand for weavers in cotton factories and
other branches of the textiles group were
busy. Feady-made clothing factories

were active and steam laundries and
dyeing and cleaning establishments were
in need of help. All branches of the

printing and publishing group were busy
and furniture and chair factories were
active. Boot and shoe factories were
fairly busy.

Niagara Falls reported metal working
establishments bnsv and machine shop
men and blacksmiths in special demand.
Hat, corset and snspender factories were
well emploved. Planing mills were more
active and the shoe parts factory requir-

ed women operatives.

St. Catharines reported metal manu-
facturing active in all branches and
flour mills and meat packing houses
busy. The various branches of the tex-

tiles group continued well emploved and
manufacturers of beaverboard, pulp and
paper were active. Tanneries and rub-
ber footwear factories had a good month.

Ottawa reported machinists in demand
at several plants and all branches of
metal manufacture were active except
the sheet metal industry. Woollen mills

and clothing manufacturers were busy,
and printers were well emploved. Sash
and door factories were brisk. Ad-
ditional help was taken on by the Hugh
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#arson Company to meet the active de-

mand for leather horsegoods. A marked
shortage of freight cars hampered lum-

ber shipments.

Brockville reported fair conditions in

the manufacture of engines and boilers

and of automobiles and carriages. Manu-
facturers of hats, caps, gloves and fur

goods were fairly active. There was

10me activity in the fitting up of boats

for the opening of navigation.

Kingston reported the locomotive

works very active and shipyards busy.

At the textile mills woman help was in

demand.
Belleville reported the Canada Steel

Company operating day and night shifts

and other branches of the metals group

busy. Flour and feed mills were active,

and newspaper and job printing estab-

lishments were well employed. There

was a demand for help in furniture fac-

tories. The Canada Cement Company's
plant was very active and the pottery

was well employed.

Peterborough reported the various

branches of the metals group well em-

ployed and the Canadian General Elec-

tric Company was advertising for men.

Flour and feed mills continued active.

Woollen mills and carpet works were ac-

tive. Lumbering was busy and sawmills

were making preparations for the sea-

son's cut.

Gait reported all branches of the

metals group active. Cotton and wool-

len mills had a good month; planing

mills were active. Boot and shoe fac-

tories, while busy in some departments,

were quiet in others.

Brantford reported manufacturers of

engines and boilers busy and carriage

and wagon companies running full time.

The Buck Stove and Range Company
was short of skilled moulders. Farm im-

plement plants were working overtime

in some departments owing to shortage

of men. Flour mills were running full

time, but the Waddell Preserving Com-

pany was seasonally quiet. Woollen

Miills were very busy, and the Watson
Knitting Company was advertising for

help. The silk works and the cordage

company were short of operators. Manu-
facturers of overalls and shirts were
working full time. Planing mills were
quieter.

Kitchener reported manufacturers of

engines and threshers very busy and a

demand for machinists at the Regal Mo-
tor Company. Foundries also reported

a demand for machinists. Flour mills

and sausage factories had a good month.
Confectioneries were active and short

of help. Breweries and distilleries were
very busy. The hosiery factory was run-

ning full time and the twine factory was
short of hands. The robe and clothing

factory was working overtime in the

tailoring department. There was a de-

mand for women in shirt and collar fac-

tories, and in button, glove and white-

wear factories. Sash, door and planing
mills were running full time and wooden
box factories were very busy. Finishers,

cabinet makers and machine hands were
in demand in furniture factories. Tan-
neries were very busy; some boot and
shoe factories were active and short of

help, while others were quiet. The Do-
minion Tire Company and the rubber
factories were running full time. Stone

and granite cutters had a good month.

Guelph reported engine plants active

and moulders in demand in stove and
piano-plate works. Flour and feed mills

were running to capacity. Breweries
were quiet, but cigarmakers were fairly

busy. Cotton spinning mills and wool-

len and worsted mills continued active,

with woman help in demand. The print-

ing and publishing group was fairly

busy and paper box factories were ac-

tive. Planing mills and sash and door
factories were quiet, but piano makers
were busy.

Stratford reported iron foundries and
machine shops steadily employed. The
various branchesof the foods group were
busy, but the cigar factory closed down.
Woollen mills and hosiery and knitting

factories were very busy. Sash, door and
planing mills were quieter, but furniture

and chair factories were working full

time and there was a demand for help

in the stave factory
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Woodstock reported a demand for

moulders in stove and furnace foundries

and for job hands in printing establish-

ments. Furniture and chair factories

reported a demand for cabinet makers,

and in piano and organ factories skilled

workmen were wanted.

London reported the metals group ac-

tive and a demand for help in biscuit

factories. Tobacco factories and brew-
eries were very busy. Printers and em-
ployees in paper box factories were brisk.

Employment was good in the Hyman
tannery and in boot and shoe factories.

The Grand Trunk car shops were very

active.

St. Thomas reported iron foundries

and railway machine shops busy. The
bakeries and the St. Thomas packing
company had a good month. All railway

men were well employed and a greater

quantity of freight was handled than in

the previous month.

Chatham reported foundries and ma-
chine shops short of men, and automo-
bile plants and wagon factories were
working steadily. Flour and feed mills

were active, but the sugar refinery was
unable to resume operations for want of

raw material. Abattoirs and packing
houses, owing to difficulty in securing

stock and transportation, were quieter

than in the previous month. Tile and
sewer pipe yards were busy.

Windsor reported that the Canadian
Bridge Works was adding to staff and
the Trussed Concrete Steel Company
was busy. Automobile factories were
very active and in need of mechanics.

The cereal plant resumed business in all

departments, but was hampered by a

scarcity of material. Cigar factories

were busy, with woman help in demand,
and the Peabody Overall Company was
advertising for woman help. News-
papers and job printers were quiet.

Sash, door and planing mills were fairly

busy, and the piano factory was active.

Cut stone yards were busy and brick and
tile yards reported improvement, The
paint and varnish company was fairly

brisk.^ Manufacturers of soap, perfumes
and patent medicines were active, with
woman help in demand. Steam railway
traffic was active.

Cobalt reported the mines working at

capacity. There was an increase in the

amount of ore and bullion shipped. In
Porcupine there was a more adequate
supply of labour and more extensive

operations were under way. In the

Kirkland Lake gold area, work was car-

ried on steadily, and in the Boston Creek
district a new mill, with a capacity of

about 40 tons per day, was being in-

stalled.

Sault Ste. Marie reported lumber
camps were closing down and large

numbers of men were being released.

Port Arthur reported shipbuilding-

active and a considerable increase in the

payroll of the car works at Fort Wil-
liam. There was a demand at the Port
Arthur pulp mill for car unloaders and
river drivers.

Manitoba

Winnipeg reported rolling mills and
metal working establishments well em-
ployed. Confectioneries and vegetable

canneries reported business good. Bag
companies slightly increased their staffs,

but knitting factories reported business

dull owing to a shortage of material.

Tent and awning makers were busy.

Ready-made clothing factories reported

increased business, with a greater num-
ber of employees ;. in shirt factories busi-

ness was normal. Glove manufacturers
slightly increased their staffs and fur-

riers were exceptionally busy. White-
wear factories reported an improvement
in business and experienced help hard
to secure. In the printing trades all

branches were steadily employed. Sash,

door and planing mills reported improve-
ment.

At Brandon, agricultural implement
plants and machine shops were busy and
flour mills and breweries were active, but
cigar factories were dull. Tanneries and
trunk and harness factories were fairly

busy.
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Saskatchewan

Regina reported the flour mills run-

ning night and day. The abattoir re-

ported business 'fair, but supplies limi-

ted. Newspaper and job printing estab-

lishments were active, with help in de-

mand. Railway repair shops were fair-

ly busy. Wages for farm help were
higher, farmers offering from $55 to $70
a month for single men and from $75 to

$100 a month for man and wife.

Moose Jaw reported flour mills run-
ning to capacity. A number of passen-

ger crews were released for freight work,
and as these take seniority, employment
was slack for men not long in the rail-

way service.

Prince Albert reported flour mills in

regular operation, but the abattoir was
only moderately busy. Printers were
busy, but sash and planing mills were
quiet. There was considerable hauling
of ore from the Beaver Lake district for

the smelter at Trail. Lumber camps
were breaking up and large numbers
of men were returning daily. Prepara-
tions for a busy season were being made
at the sawmills.

Alberta

At Medicine Hat the rolling mills were
fairly active, and an improvement in

metal working establishments was re-

ported. Flour mills were busy. News-
paper and job printing continued fair.

Planing mills and brick and tile plants

reported an improvement. The stone-

ware industry was very active.

Lethbridge reported flour mills very
busy and planing mills active. Coal
mining was very brisk, though some of

the miners were leaving to go on their

farms and others were taking up new
homesteads.

Calgary reported the iron works and
the Ogden locomotive shops fully em-
ployed. Flour mills were running day
and night shifts and abattoirs and meat-
packing houses were busy. Newspaper
and job printing firms reported business

good and leather workers were fully em-
ployed. Steam railway traffic was

heavy. There was a decline in activity

in the 'coal mines of the district owing to

lack of orders.

Edmonton reported the Edmonton
Iron and Machinery Company fairly

busy, and there were some additions to

staff. The Swift Canadian Packing
Company also reported an increase in

staff. The Great Western Garment Com-
pany reported trade good. There was a
demand for compositors in newspaper
printing and job printing remained fair.

British Columbia

Fernie reported increased activity in

breweries, and sash and door factories

were busy. Railway freight traffic was
considerably reduced owing largely to

the temporary suspension of operations

in the lumbering industry. Metaliferous

mines in the district reported satisfac-

tory conditions and coal mining opera-

tions maintained the same level as in

March of the preceding year. Coke
ovens were operating to capacity.

In the Nelson district there were very
few mines operating, the smelter at Trail

being unable to handle all the ore. All

mines in Rossland were working and
shipping about 5,000 tons of ore to Trail

per week. About 1,300 men were em-
ployed at the Trail smelter and refinery.

The concentrator was closed down for

two weeks, but was in operation at the

end of the month.
New Westminster reported shipyards

busy, about 575 men being employed.
Machine shops were active. The abat-

toir was running at capacity, but evapo-

rators and canning factories were shut

down. Cigar factories were working
part time, about half the normal staffs

being employed. Printing offices were
working full time, and sash, door and
wooden box factories were well employ-
ed. Railway repair shops were busy and
all sawmills were very active, some work-
ing double shift. All sawmills in the

district changed from a ten to a nine-

hour day with Saturday afternoons off.

Shingle mills were running to capacity.

Nanaimo reported sash and door fac-

tories working steadily. Quartz mines
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in the district were quiet, as smelting fa-

cilities for small shipments were inade-

quate. The smelter at Ladysmith re-

mained shut down. Coal mines in the

district worked steadily, but were still

short of men. Logging camps were
active, and sawmills were busy, but
shingle mills were quiet.

Victoria reported employment in iron

shipyards and foundries steady, and
work at the wooden shipbuilding yards
continued brisk. Owing to a shortage

of skilled caulkers, one of the yards es-

tablished a school to teach the trade.

A large number of men were employed
in assembling machinery for wooden
vessels at Ogden Point. Shirt and over-

all factories were busy. The pulp and
paper industry was active, and news-
paper and job printers were busy. Sash,

door and planing mills showed improve-
ment. Coast navigation was better, ow-
ing to greater traffic to northern ports.

Logging and lumbering camps continued
brisk, about 3,000 men being employed
on the Island and lower mainland. Since
March 11, all loggers in these districts

were granted the eight-hour day.

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING MARCH, 1918

TOURING the month of March the re-

port was received of the Board of

Conciliation and Investigation which had

been appointed to inquire into a dispute

between the Canadian Northern Railway

Company and the conductors, trainmen

and yardmen employed on the company 's

western lines.

Four applications for the establish-

ment of Boards were received during

the month. Boards were established in

three cases, the remaining application

being under consideration at the close of

the month. One other Board, establish-

ed during the preceding month, was com-

pleted by the appointment of a chair-

man.

Application Received

On March 7, an application for a
Board to deal with a dispute was re-

ceived from certain employees of the

Canadian Collieries (Dunsmuir) Limi-

ted, and the Wellington Railway Com-
pany, being machinists, blacksmiths,

moulders, carpenters and helpers, and
outside labourers, employed at Union
Bay, Vancouver Island, B.C. The num-
ber of employees directly affected was
given in the application as 30. The dis-

pute grew out of the employees ' demand
for a revival of the system of overtime

payment which prevailed before the de-

pression of 1914. A Board was estab-

lished in this matter on March 14, the

personnel of which was as follows: His
Honour Judge D. M. Eberts, Victoria,

chairman, appointed by the Minister in

the absence of any joint recommendation
from the other Board members; Mr.
Thos. R. Stockett, Vancouver, company's
nominee, and Mr. Jos. Naylor, Cumber-
land, B.C., employees' nominee.
The workmen in question had gone on

strike on January 31, but had returned
to

t

work on February 4 on the under-
standing that the matter would be in-

vestigated by a local board. To this end
the company and the employees named
their representatives. The company
made an offer, which was, however, re-

fused, and a deadlock occurred. It was
considered impracticable to proceed with
the completion of the local Board, a
Board of Conciliation and Investigation

under the Industrial Disputes Investi-

gation Act being instead applied for by
the employees concerned.

On March 18, an application was re-

ceived for a Board to deal with a dis-

pute affecting certain employees of the

Canadian Northern Railway Company,
being clerks, station employees, etc.,

members of the Canadian Brotherhood
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of Railroad Employees. The application

stated that the dispute grew out of a

demand on the part of the employees
for a schedule providing for increased

wages and improved working conditions.

The number affected was given as 786

directly and 1,200 indirectly. At the

close of the month this application was
under consideration.

On March 22, an application was re-

ceived from the firemen in the enlploy

of the Corporation of Ottawa, members
of Federal Union No. 24. The number
affected by the dispute was given as 85

directly and 10 indirectly. The dispute

related to wages, classification and other

grievances. A Board was established by
the Minister on March 30, Mr. Win.
Lodge being appointed a member there-

of on the employees ' recommendation.
At the close of the month steps were
being taken looking to the completion

of the Board.

On March 23, an application for a

Board was received from the motormen
and conductors in the employ of the

Sandwich, Windsor and Amherstburg
Railway Company, members of Division

616 of the Amalgamated Association of

Street and Electric Railway Employees
of America. The dispute was said to

affect 80 employees and resulted from
the latter 's demand for the adoption by
the company o'f a proposed agreement
providing for increased wages and im-

proved working conditions. Subsequent-
ly, word was received from the em-
ployees alleging that one of their num-
ber had been unjustly dismissed, and
asking that this matter should be in-

cluded in the Board investigation. A
Board was established by the Minister

on March 27. Messrs. E. G. Henderson
and F. C. Kerby, both of Windsor, Ont,
were appointed members on the recom-
mendation of the company and the em-
ployees respectively. Shortly after the

close of the month the Board was com-
pleted by the appointment of Mr. Mal-
colm G. Campbell, also of Windsor, to

the chairmanship, this appointment
being made on the joint recommendation
of Messrs. Henderson and Kerby.

Other Proceedings under Act

In the March number of the Labour
Gazette, reference has been made to the

appointment of Capt. J. B. Foots and
Mr. Fred. Bancroft, both of. Toronto, as

members of a Board which had been ap-

plied for by certain employees of the

Collingwood Shipbuilding Company,
Limited, Collingwood, Ont., members of

Georgian Bay Lodge No. 343 of ;the In-

ternational Boilermakers, Iron Ship-

builders and Helpers of America." Dur-
ing the month of March, Mr.' H. P.

Hill, Ottawa, was appointed to the chair-

manship on the joint recommendation
of the other Board members.

Report of Board in Dispute Between the Canadian Northern Railway Company
and Conductors, Trainmen and Yardmen on Western Lines

TUJRING the month of March the Min-
-^ ister received the report of the

Board of Conciliation and Investigation

to Which had been referred certain differ-

ences between the Canadian Northern
Railway Company and the conductors,

trainmen and yardmen employed on the

company's western lines, members of the

Order of Railway Conductors and the

Brotherhood of Railroad Trainmen re-

spectively. The application grew out of

demands on the part of the employees

for a revision of the existing schedules

which would provide for increased wages
and improved working conditions; also

for compensation for time lost through
alleged wrongful dismissals. The num-
ber affected was given as 1,300 directly

and 600 indirectly. A Board was es-

tablished by the Minister on December
7, the personnel of which was as fol-

lows: the Honourable Mr. Chief Justice

Mathers, Winnipeg, chairman, cippoint-

ed by the Minister in the absence of any
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joint recommendation from the other

Board members; Mr. C. E. Dafoe, Win-
nipeg, company's nominee, and Mr. T. J.

Mmrray, Winnipeg, employees' nominee.

Under date of March 15 the Board
presented an interim report to which
was attached proposed schedules cover-

ing (1) baggagemen, flagmen and brake-

mem, and (2) yardmen. In these sche-

dules the section concerning wages is

left blank, this point being dealt with
in the report proper. The report states

that' at the opening of the inquiry the

company offered to introduce the eight

hour day; this was accepted on behalf

of the employees and the inquiry there-

fore proceeded on the assumption that

the eight hour day would be established

for all classes of employees. It was re-

commended that the eight hour day and
the proposed rates of pay should be ef-

fective as of the first of January, 1918,

and the rules from the fifteenth of

March, 1918.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and a dispute be-

tween the Canadian Northern Railway
Company, western lines, and its employees,
being conductors, trainmen and yardmen,
members of the Order of Eailway Con-
ductors, and members of the Brotherhood
of Railroad Trainmen, respectively.

To the Honourable Thos. W. Crothers, K.C.,

Minister of Labour.

Qn the seventeenth day of December, 1917,
a Board of Conciliation and Investigation was
appointed to investigate the subject matter of
the said dispute, consisting of the undersigned:
C. E. Dafoe, of Winnipeg, nominated by the

railway company; T. J. Murray, of the same
place, nominated by the employees; and Chief
Justice Mathers, also of Winnipeg, appointed
by yourself as chairman, the other two mem-
bers having failed to agree.

The Board held its first meeting on the

thirtieth day of January, 1918, when the sev-

eral members took the necessary oath of office

and fixed the eighth day of February for pro-

ceeding with the inquiry. It was impossible
to proceed at an earlier date, because the chair-

man of the Board was also chairman of a Board
then sitting upon a dispute between the Cana-
dian Pacific Railway Company and its con-

ductors and trainmen, and because the Grand
Lodge representatives of the employees were

also engaged before the said last mentioned
Board.
On the eighth day of February, the Board

met as per appointment, and were attended by
S. N. Berry, vice-president of the Order of
Railway Conductors; A. F. Whitney,- vice-
president of the Brotherhood of Railroad
Trainmen; H. E. Barker, general chairman of
the Order of Railway Conductors; J. Irwin,
secretary of the Order of Railway Conductors;
A. J. Ryall, chairman of the Brotherhood of
Railroad Trainmen, and F. Spooner, secretary
of the Brotherhood of Railroad Trainmen, and
their committees, representing the employees,
and by Mr. J. R. Cameron, assistant general
manager of the company, on behalf of the
company. From time to time during the in-

quiry the company was also represented by Mr.
W. A. Brown, Mr. A. Wilcox, general superin-
tendent at Edmonton and Winnipeg, respective-
ly; Mr. B. T. Chappell, superintendent of the
Pacific division, and Mr. J. E. Nelson, superin-
tendent at Fort William.

Upon opening of the matters involved, it was
found that the locality of the dispute extended
over the whole of the company's railway sys-
tem from Port Arthur, Oat., to the Pacific
Coast, and included that portion of the com-
pany's railway which runs through the United
States.

It further appeared that the conductors are
governed by one schedule of rules, the train-
men by another, and the yardmen by still an-
other. The conductors did not ask for a re-
vision of their schedule of rules, but requested
an increase of 25 per cent over the prevailing
rates of pay. The. trainmen and yardmen, on
the other hand, asked for a general revision
of their schedules, including increases in the
rates of pay amounting in the case of train-
men to 25 per cent, and in the case of yardmen
to 34 per cent. They presented complete new
and revised schedules embodying their demands,
which new schedules were made the basis of
the inquiry and were carefully considered clause
by clause. Both conductors and trainmen
claimed a differential equivalent to a further
increase of 10 per cent' upon all lines west of
Tollerton (Edson), in British Columbia.

Some of the changes in the rules asked for
by the trainmen would, if granted, involve still

further increases in the rates of pay, the chief
of these being a change in the lay-away from
home condition; pay for switching at junction
points; change in way freight clauses; the ex-
tension of area of terminals, and through
freight rates for crews of passenger trains
upon which a flanger is operated.

It further appeared that both conductors and
trainmen complained specially that a conductor
and brakeman on the Duluth, Winnipeg & Paci-
fice, a subsidiary of the company, had been
wrongfully dismissed, and asked for compen-
sation for the time so lost by them.

Meetings of the Board at which the parties
were present were held on February 8, 9 11 12
13, 14, 15, 16, 18, 19, 20, 21, 22, 23, 25,' 26,
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27 and 28, and March 1, 2 and 4, and by the
Board alone on March 12, 13 and 14 for the
consideration and- preparation of report.

The employees' presentation filed with the
Department upon application for a Board did
not ask for the establishment of an eight hour
day, but the company, at the opening of the
inquiry, offered to introduce it. The Grand
Lodge representatives of the employees took
the position that the eight hour day had been
asked for by the men and had been granted on
practically all the great railways, and that they,

on behalf of the employees, would accept the
company's offer to introduce it here, and it was
therefore agreed that the inquiry should pro-

ceed upon the assumption that an eight hour
day would be established for ; 11 classes of em-
ployees.

With respect to the increases in rates of pay
asked, it was, at the commencement of the in-

quiry, agreed between the parties that, if an
agreement could be arrived at with respect to

all other matters in dispute, the question of
increased rates of pay for conductors, trainmen
and yardmen should be left to abide the result

of a movement at present pending in the
United States, and that the increases in rates

of pay, if any, there granted, as applicable to

the western territory, whether percentages or
flat rates to conductors, brakemen, baggagemen
or yardmen, be applied to the existing basing
rates on the Canadian Northern Railway.

A consideration of the trainmen 's and yard-
men 's schedule was then proceeded with. On
the fourth of March, an agreement had been
arrived at with respect to the yardmen's sche-

dule, and with respect to all matters involved
in the trainmen's schedule with the exception
of the following:

1. The differential of 10 per cent west of
Tollerton (Edson) claimed by both the con-
ductors and trainmen.

2. The date when the eight hour day should
become effective.

3. The date when the proposed increases, if

any, granted should become effective.

4. The date when the new rules should come
into effect.

5. Article 5, rule 6 of the employees' pre-
sentation.

The representation of the employees claimed
that the eight hour day and the increases when
granted should become effective on the first

January, 1918, and that the rules should come
into operation on the first March, 1918. The
company, on the other hand, objected to making
either the eight hour day or the increases ef-

fective before the first February, 1918, or the
rules before the fifteenth of March, 1918.

Upon these five points there appeared to be
a very sharp difference of opinion between
the representatives of the employer and the em-
ployees, chiefly with respect to the claim for a
10 per cent differential for Mountain terri-

tory. The Board earnestly endeavoured to in-

duce the parties to come to an amicable agree-

ment on these remaining points. For this pur-
pose they met the parties separately and placed
themselves in the position of mediators for the
purpose of bridging, if possible, the difference
that existed between them, but we regret to say
that our efforts were not successful.

Upon all the points with the exception of the
claim for a differential, we think the parties
could have been brought together, but upon this

point neither party was willing to yield in any
respect, and the matter was left in the hands
of the Board. ^

By agreement recently made between the
Canadian Pacific Railway Company and its con-
ductors and trainmen, the first of January,
1918, was fixed as the date when the eight
hour day and increased rates of pay, if and
when granted, should become effective. We are
given to understand that the same date has
been fixed for the new rates when granted in
the United States to become effective. We
think therefore that the eight hour day and the
increased rates of pay should become effective
as of the first of January, 1918. Some time
will be required to familiarize the company's
officers with the new rules, and we think, there-

fore, that they should take effect as of the
fifteenth of March, 1918.

The principal dispute centred around the
claim for a differential of 10 per cent for the
territory west of Tollerton (Edson). The re-

presentatives of the men vigorously and earnest-
ly pressed upon the Board their claim to thi9

differential, basing their claim upon the fact
that it exists in the Mountain territory on the
Canadian Pacific Railway and on other rail-

ways in the United States through their Moun-
tain territories; upon what they claimed to be
higher cost of living and worse living con-
ditions, and greater danger for crews operating
in that territory; upon the slower train move-
ment and the greater productive efficiency of
the crews as compared with like crews operating
through the Mountain territory upon the Cana-
dian Pacific Railway; and upon the fact that
the company is allowed to collect higher freight
and passenger rates upon that section of its

line. The representatives of the company ar-

gued that the differential in force on the Cana-
dian Pacific Railway main line was confined to

freight service from Lake Louise to Revelstoke
and to passenger service from Lake Louise to

Kamloops, only a fraction of. the distance for

which the men claimed a differential here; that
it was granted in that territory because the line

there has a grade in excess of two per cent and
pusher and helper engines are required in both
services, whereas the highest grade on the Cana-
dian Northern Railway line through said terri-

tory is .07 per cent, and no pusher or helper

service is required or used. They also pointed

out that no differential is granted on the Grand
Trunk Pacific Railway, although the grade on.

part of that line is one per cent; that the engi-

neers and firemen have recently made a settle-

ment with this company, claiming the same
rates of pay from Edmonton westward as is

paid to the Canadian Pacific Railway employees
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of the same class on the valley territory on that

line. Our attention was also drawn to the fact

that on the Great Northern and Northern Paci-

fic Railways a differential is granted only on
certain specified grades and others of 1.8 per

cent or more; that from Kamloops to the Coast

the Canadian Northern Railway line parallels

the Canadian Pacific Railway, and that no ar-

gument could be urged for paying the Canadian
Northern Railway conductors and trainmen on
that portion of the line higher rates than are

paid to like employees on the Canadian Pacific

Railway. The crews operating in this territory

reside at Kamloops and Lucerne. The latter

terminal, it is said, will in a short time be
changed to Jasper.

We believe that the conditions of operation

between Tollerton (Edson) and the Coast on
the Canadian Northern Railway are not -as

onerous as those prevailing on the so-called

Mountain territory on the Canadian Pacific

Railway. We believe that the employees are

entitled, on the lines west of Tollerton (Edson)
to as high rates as are paid to the same class

of employees on the valley territory on the

Canadian Pacific Railway; but after careful

consideration, and with a due regard for all

the evidence and arguments in favour of the
differential and with a sincere desire to be fair

to both parties, we cannot find that they have
shown themselves entitled to the differential

asked for.

The company's representative offered to

grant the Canadian Pacific Railway valley rates

from Edmonton westward, such rates not to

apply to trains operating to, from and upon
the Athabasca and Sangudo subdivisions. That
is, that the existing rates on the Canadian
Northern Railway from Edmonton westward be
continued, but that in any case where the rates
paid for the valley territory on the Canadian
Pacific Railway to its conductors, brakemen
and baggagemen are greater than those paid
by the Canadian Northern Railway to its con-
ductors, brakemen and baggagemen, operating
from Edmonton westward, the Canadian North-
ern rate shall be increased to that paid on the
Canadian Pacific.

As an agreement upon all points involved,
exclusive of the claim for increased remunera-
tion, has not been reached in so far as the
trainmen's schedule is concerned, the condition
upon which it was agreed to let the question
of increased rates abide the result of the pend-
ing movement in the United States has not been
fulfilled. Nevertheless, it is the desire of both
parties that we should not enter upon an inquiry
as to rates of pay, but should embody in our
report a recommendation in consonance with
the agreement referred to—a recommendation
in which we have no doubt both parties will
acquiesce.

Attached hereto, marked Exhibit A, is the
schedule (trainmen and yardmen) in so far as
the same has been agreed to by both parties.
The rates of pay have been left blank and
we recommend that these several blanks be in

each case filled in with the existing rates of pay
except that from Edmonton west, the rates in

force upon the so-called valley territory on the
Canadian Pacific Railway for conductors, bag-
bagemen and brakemen be substituted for the
existing Canadian Northern rates in all cases
in which the Canadian Pacific rate is greater
than the Canadian Northern rate. This not to

include crews operating to, from and upon the
Athabasca and Sangudo subdivision. These
rates to take effect as of January 1, 1918, and
to be the basic rates upon which the increases
for this territory shall be applied.

Several clauses included in the new schedules
as presented by the men were by agreement
stricken out, as the subject matter could be
more appropriately covered by the exchange
of a letter, and this course the parties in each
case agreed to adopt. In one of such cases the
parties did not reach an agreement upon all

points. The men, by Article 5, Rule 71, of
their presentation, sought to procure for the
forward brakeman more suitable seating ac-

commodation upon some of the engines in use
by the company. The Board inspected one of
the engines and found that the only seating
accommodation provided for the brakeman was
a narrow space on the left side scarcely wide
enough to admit a full grown man between the
injector pipe on the boiler and the side of the
cab. The representatives of the company agreed
to remedy this defect by moving forward the
injector pipe and making some other changes
which the men agreed would remove the griev-

ance. Upon the question of the time within
which these changes should be made the parties

could not agree. Forty-five engines required to

be changed, and it was obviously out of the
question, in view of the paucity of motive
power, to send all these engines to the shop at

once. The representatives of the men finally

adopted as satisfactory the suggestion of the
Board that not less than 11 of the engines be
altered every three months and that all of them
be so altered within 12 months.

The employees requested that Article 5, Rule
6, of their presentation be stricken out out of
the schedule. The company's representatives,

on the other hand, desired its retention in the
form presented. We recommend as fair to both
parties the following modification of the rule as

presented

:

"Rule 6. Trainmen tied up between ter-

minal points and relieved of duty by can-

cellation of train on account of wrecks, wash-
outs or snow blockades, will be allowed actual
mileage made as per Rule 11 of this Article,

and thereafter one hundred (100) miles for
each successive twenty-four (24) hours on a
basis of hour for hour up to eight (8) and
so on to the end of the twenty-four (24)
hours, then actual mileage as per Rule 11 of
this Article to terminal. Time so tied up to

apply to all trains at through freight rates.

"

The Board submits the above recommend-
ations as a fair and equitable settlement of the
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matters in difference between the parties ac-

cording to the merits and substantial justice of
the case.

The members of the Board desire to express

their appreciation of the courtesy, candour and
fairness with which the inquiry was conducted
on both sides and ef the mutual respect and
confidence towards each other by which the par-

ties were animated.

As all matters referred to the Board are

not yet disposed of, this must be regarded as

an interim report.

All of which is respectfully submitted.

Dated at Winnipeg, this fourteenth day of
March, 1916.

(Sgd.) T. G. Mathers,
Chairman.

(Sgd.) C. E. Dafoe,
Member of Board.

(Sgd.) Thos. J. Murray,
Member of Board.

"A."

(Copy.)

CANADIAN NORTHERN RAILWAY COMPANY.
"Western Lines.

SCHEDULE OF RATES AND RULES
For Baggagemen, Fiagmen and Brakemen.

Eight hour day effective;

Increase- in rates effective

;

Rules effective.

ARTICLE 1.

Rates and Rules for Passenger Trainmen.

Clause A.—Rates and minimum monthly mileage.

For average monthly mileage of five thousand
(5,000) miles or less, baggagemen will be paid ....
per month. Brakemen will be paid .... per month.
Baggagemen and brakemen making less than four
thousand five hundred (4,500) miles per month will

include switching and detention to make up four
thousand five hundred (4,500) miles.

Clause B.—Excess mileage.

All mileage made in excess of five thousand (5,000)
miles per month will be paid pro rata.

Clause C.—Additional crews.

When the combined extra mileage of trainmen on
any regular run exceeds five thousand (5,000) miles,

an additional crew will be put on.

Clause D.—Terminal payments.

Trainmen in passenger service will be paid initial

terminal detention for all time required to be on duty
prior to the time that train is ordered to leave, and
also for all time held at terminal until train actually
leaves terminal. Excepting that trainmen required
to be on duty fifteen (15) minutes or less, prior to

the time train is ordered for shall not be paid initial

terminal detention for the first fifteen (15) minutes
after the time required to report for duty.

Trainmen held at terminal points after arrival of
train has been registered shall be paid for such time
at overtime rates.

Trainmen on passenger trains required to accom-
pany engines to or from shop tracks at Edmonton.
Saskatoon, and on trains from the west at Kamsaek,
will be paid for all time consumed at overtime rates
with a minimum of twenty (20) minutes in addition
to other payments. Trainmen performing this service
will put in his own wage ticket. At other point*
present practices will be continued.

Clause E.—Overtime speed basis.

When a passenger train averages less than twenty
(20) miles per hour, overtime will be allowed pro
rata on a basis of twenty (20) miles per hour. This
not to include time otherwise paid for.

Clause F.—Freight or mixed trainmen running pas-
.senger trains.

Freight, or mixed trainmen running passenger trains
will be paid through freight rates, unless relieving: pas-
senger trainmen on their assigned runs, when they
will be paid at schedule rates per mile of the corre-
sponding man relieved. Passenger trainmen will not
be used off their assigned runs if freight trainmen
are available. If used, they will be paid the same
rate and on the same basis as freight trainmen.
Freight trainmen used as extra men on passenger
trains will receive freight pay.

Clause G.—Manning passenger trains.

One baggageman and two brakemen shall be em-
ployed on all passenger trains west of Edson, and one
baggageman and one brakeman on all passenger trains
east of Edson, except that on trains of eight (8) gars
or more east of Edson an additional brakeman shall

be used.

When second brakeman is used on account of train
having eight (8) cars or more, he will go through
to passenger terminal, except, when train is reduced
to loss than eight (8) cars, he may be returned in

service from meeting point on first passenger train.

When a passenger train has cars to pick up en
route, which will increase its number to eight (8)
or more, the second brakeman will be taken from the
initial terminal or from an intermediate point to

avoid violating this article.

Clause H.—Filling position of baggagemen.

When appointing baggagemen, passenger trainmen
will be given preference. Passenger trainmen not to

be in line for promotion to conductor. As far as
practicable the services of disabled trainmen and
yardmen will be utilized for baggage car service, with
the approval of the general superintendent and the
general chairman.

Clause I.—Promotion to passenger service.

In the event of a passenger run becoming vacant,
or new runs created for baggagemen or brakemen,
it will be advertised for fifteen (15) days and given
to the. oldest passenger trainman applying for H in

order of seniority on the lines west of Port Arthur,
and if no passenger trainman applies for it, to th*

senior suitable freight trainman applying for it, and
if no freight trainman applies for it, to the senior

suitable yardman applying for it. Fifteen (15) days
will be given to transfer. Freight trainmen or yard-
men accepting passenger service under this clause

for longer than fifteen (15) days will thereafter hold

no rights in freight or yard service.

A trainman making application for a bulletined

passenger run will be required to take it if his senior-

ity entitles him to same unless notice of withdrawal
of application is forwarded, either by Government
registered mail or commercial telegraph, to the official

to whom the application was sent, on or before the

date of the expiration of the bulletin, when the next

senior applicant will be assigned. This is, however,
not to interfere with the right of the trainman to

take fifteen (15) days to transfer.

A trainman who gives up his run causing it to be
advertised will not. be permitted to bid it in until it has
been filled and again becomes vacant, unless he i» the

only applicant.
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Clause K.—Passenger trainmen transferring to freight
service.

Any passenger trainman who has been in passenger
service eighteen (18) months or more and desires to

transfer to freight service will upon written appli-

cation be given four (4) months rights in freight
service for each year of seniority in passenger service
and will lose his seniority in passenger train service,

and must after transferring have at least one year's
actual freight experience before being eligible for pro-
motion to conductor. It is understood under this

clause that no passenger trainman will be allowed to
accumulate more than two years' freight seniority.

It is further understood that a man transferring under
this clause will take up his freight seniority on the
district on which he was hired, except in cases where
he has been in passenger service on the district where
he is working for at last two years.

Clause L.—Cleaning coaches.

Trainmen will not be, required to clean coaches,
but it will be their duty on trains on which train
porters are not employed to keep coaches in a tidy
condition en route.

Clause M.—Designation of train baggageman.

Aay person performing the duties of train baggage-
man will be classed as train baggageman and receive
pay as such. This not to apply to cases where special
arrangements have been made with foreign roads, and
where their men run over the Canadian Northern
Railway.

ARTICLE 2.

Rates and Rules for Mixed and Way Freight

Trainmen.

Clause A.—Rate per mile.

Trainmen,' per mile cents.

Clause B.—Rate for combination run.

Tteainmen assigned to runs, a portion of
whiah are passenger and the balance mixed or freight,

or both, will be paid a mileage rate for each class of
train, but not less than the minimum passenger train
rate.

Claese C.—Minimum monthly mileage.

Tirainmen assigned to mixed trains will be paid
for not less than twenty-eight hundred (2,800) miles
per month. When assigned trainmen do not make
this mileage, overtime and time occupiad while making
up and putting away their own trains may be in-

cluded as mileage up to an equivalent of twenty-eight
hundred (2,800) miles.

Clause D.—Run around to make up minimum.
Trainmen on mixed trains may run around chain

gang trainmen to make up their mileage on their own
branoh lines.

Clause E.—No. trainmen on mixed trains.

Mixed trains will have at least two trainmen; one
trainman may be used to handle baggage, express and
mail.

Clause F.—Vacancy ten days or more.

Mixed and way freight trainmen on leave of ab-
sence for ten (10) days or more will be relieved by
the senior freight trainman applying for it on the
promotion territory.

Clause G.—Housing way freight.

Trainmen will not be required to put freight in
warehouses or sheds, except in cases of stress of wea-
ther or when the freight is perishable, or any ex-
ceptionally heavy piece. At all points where there are
no agents and shelter is provided freight will b«
housed.

Clause H.—Assistance on heavy way freights.

All trains handling way freight will have at least
two trainmen and on runs where the work is unduly
heavy, it will be lightened by using a smaller engine
or an additional trainman.

ARTICLE 3.

Rates and Rules for Through Freight Trains.

Clause A.—Rate per mile.
Trainmen, per mile .... cents.

Clause B.—Rate, light engine and caboose.

Clause B.—Trainmen with light engine and caboose
will be paid through freight rates.

Clause C.—Snow plow on flanger trains.—Plowing and
flanging side tracks.

Trainmen on snow plow and flanger trains will be
paid through freight rates.

Where a plow or flanger is working on way freight
trains, way freight rates will apply.

Under no circumstances will trainmen be required
to ride in snow plow or flanger. When sending out
a snow plow or flanger, a caboose or other suitable
car will be provided for the accommodation of the
trainmen, and two trainmen will be used, and accom-
modation when practicable, other than the caboose,
will be provided for labourers.

Plowing or flanging side tracks will be paid for at
the rate of twelve and one-half (12^4) miles per hour
in addition to pay for trip. Time so occupied will be
deducted in computing overtime to avoid duplicate
payment.

Clause D.—Performing work train service en route.

Trainmen will not be paid for performing work
train service en route unless time so occupied aggre-
gates one (1) hour, in which case they will be paid at

work train rates for the whole time so occupied. Such
time not to be included in counting overtime.

Clause E.—Minimum monthly mileage.

Trainmen employed on through and way freight
trains regularly set up will be paid a minimum of
three thousand (3,000) miles and twenty-eight hun-
dred (2,800) miles respectively a month. Detention,
switching and overtime may be used to make up these
guarantees. Trainmen working only part of a month
will be allowed not less than one hundred (100) miles
for each day regularly set up.

This rule does not mean that three thousand (3,000)
and twenty-eight hundred (2,800) miles a month is

the maximum mileage that trainmen will be permitted
to make.

Clause F.—First in first out.

Trainmen in chain gang regularly set up will be
run first in first out of terminal points on their re-

spective sections. All such trainmen ready for duty
so run around will be paid one hundred^ (100) miles
for each run around, retaining their original standing
on train board. It will be understood that the first

crew called out in unassigned service will take the
engine first turned out in unassigned service.

Clause G.—Manning through freight trains.

Through freight trains will have at least two train-

men, but may be split when required to run sections

of a passenger train.

On Pacific district west of Lucerne trains of sixty

(60) cars or more will have three (3) trainmen.

Clause H.—Reduction of crews.

When it is necessary to reduce the number of
trainmen regularly set up, it will be done in the order
of seniority, commencing with the junior man, even
though he may be on a run acquired by bulletin.

ARTICLE 4.

Rates and Rules for Work Trains, Construction,
Helper, Pusher and Pile Driver Service.

Clause A.—Rate per mile and basic rate.

Trainmen, per mile cents, eight hours or less,

one hundred (100) miles or less, to constitute a day's
work, overtime pro rata.

Clause B.—Manning work trains.

Work trains will have at least two (2) trainmen.
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Clause C.—Work trains running forty miles or more,
to or from work.

When work trains run forty (40) miles or more to

or from loading or unloading point, they will be paid
time or mileage, whichever amounts to the most, in
addition to actual time loading or unloading.

In any case, where trainmen make more actual
mileage than hours in any one day, they will be paid
on a mileage basis.

Clause D.—Work train assignment.

Trainmen assigned to work train service and held
in that service will be paid on the basis of twelve
and one-half (12%) miles per hour, computed from
the time they come on duty until tied up, and will

be paid for not less than one hundred (100) miles or
eight (8) consecutive hours at work train rates for

every working day so held, not including overtime
lapping over from previous day.

Clause E.—Payment for service on wreck trains.

Trainmen on wrecking train will be allowed actual
mileage to and from wrecks, work train rates while
working at same, and will be paid for not less than
one (1) day's pay for such combined service.

Clause F.—Week-end leave.

Trainmen assigned to work train service will not
be considered absent from duty from the time work
is through Saturday night until usual starting hour
Monday morning, unless notified in writing before they
are tied up on Saturday night that they will be re-

quired. If so notified and not used they will be paid
for five (51 hours at work train rates. Trainmen will

be allowed to go home for Sunday if the train ser-

vice will permit and it will not interfere with work
train service. Work trainmen may have the option
of refusing to do through freight service between
Saturday night and Monday morning.

Clause G.—Assigning men to work trains.—Used in

service other than work train.

Unless senior trainmen desire otherwise, junior
trainmen will be assigned to work trains. When
trainmen are required to go out on work trains they
will be given sufficient time before leaving home to

prepare for such service, twenty-four (24) hours
being considered sufficient.

Trainmen assigned to work train service will not
be transferred or used in other service during a
continuance of the assignment by a temporary sus-

pension of the assignment for less than three (3)
days, excepting that when a congestion of traffic

occurs, which the unassigned trainmen on the terri-

tory are unable to handle, work train trainmen may
be used for that purpose.

ARTICLE 5.

Rates and Conditions for Trainmen to Apply to all

Classes of Service Unless Otherwise Specified

in this Schedule.

Rule 1.

Rule 2.—Full crew.

When trainmen are called out, full crew governed
by this schedule will be used.

Rule 3.

—

Pro rata allowance guarantee.

Trainmen who work only a portion of a month on
any assigned' run will be paid their full proportion
of the compensation provided for such run under this

schedule.

Rule 4.—Overtime speed basis, other than passenger
trains.

When any train other than a passenger train
averages less than twelve and one-half (12%) miles
per hour, overtime will be paid at schedule rates on a
basis of twelve and one-half (12%) miles per hour.
Time to be computed from the time of departure of
train until arrival at destination. In computing
overtime, all mileage paid for, including doubling, will

be allowed in the mileage, and unless otherwise pro-
vided herein, the time will not include time otherwise
paid for.

Rule 5.—Trainmen held at other than home terminal.—Trainmen tied up between terminals.

Rule 5.—Trainmen in pool freight and in unas-
signed service held at other than home terminal will

be paid continuous time for all time so held after the
expiration of eighteen (18) hours from the time re-

lieved from previous duty, at the rate per hour paid
them for the last service performed. If held sixteen
(16) hours after the expiration of the first twenty-
six (26) hour period, they will be paid continuous
time for the next succeeding eight (8) hours, or until
the end of the twenty-four (24) hour period, and simi-
larly for each twenty-four (24) hour period there-
after. Should a. trainman be called for duty after
pay begins, time shall be computed continuously. For
the purpose of applying this rule the railroad com-
pany will designate a home terminal for each crew
in pool freight and in unassigned service.

Rule 7.—Deadheading.
Trainmen deadheading or travelling passen-

ger will be paid at the same rates and mileage
as earned by the corresponding trainmen working
the train on which they travel except a trainman
deadheading to take a preference run or promotion
to which he is entitled by change of time table or per-
manent vacancy, or when returning from same on
account of being displaced by reduction of crews, or
when deadheading to or returning from a point for
relief work which he took at his own request, will not
be entitled to the deadhead mileage going or return-
ing.

The trainmen first out will deadhead, and will
stand first out of these trainmen at the other ter-

minal. Trainmen will not be required to abandon
caboose except to run passenger or official trains, or
unless it is the intention to return them deadhead on
passenger, when the caboose would be an encum-
brance, in which case trainmen will be advised num-
ber, date of, and departure of train they will be re-

turned on before they are obliged to give up caboose.
On any passenger train, other than a first class pas-
senger train, caboose will be attached. This not to
be construed as to force trainmen to give up caboose
in order to deadhead them on passenger.

Rule 8.—Handling express in addition to baegage.
Train baggagemen and mixed and way freight

brakemen handling express in addition to baggage
will be paid seventeen dollars and fifty cents $17.50)
a month, except milk train between Vancouver and
Hope, the rate will be twenty-two dollars and fifty

cents ($22.50), in addition to other compensation.

Men who work only part of a month will receive
their due proportion of this amount.

Rule 9.—Payment for overtime handling express.

Train baggagemen and mixed and way freight

brakemen handling express, who are required to be
on duty more than fifteen (15) minutes at beginning
or end of trips, will be paid for all time held, handling
express, at overtime rates. Terminal time paid for

under any other rule will be deducted to avoid dupli-

cate payment.

Rule 10.—Handling Government mail.

Train baggagemen and mixed and way freight

brakemen who receive help tojoad or unload, handle
for the purpose of checking, transfer or delivery,

between or at terminals, any sacks of His Majesty's
mail on runs which regularly handle same, will be
paid the sum of ten dollars ($10.00) per month
therefor.

When a trainman on such a run works only part
of a month, he will receive his due proportion of

this amount, and the man or men relieving him will

also receive their due proportion of same.

Trainmen who are only intermittently required to

handle mail as described above, by reason of their

being assigned to trains in pool or other service, some
of which do not regularly carry mail, will he com-
pensated therefor on the basis of fifty cents (50c) per
trip, with a maximum of ten dollars ($10.00) per
month. On short turn around runs a round trip

will be considered a trip within the meaning of this

clause.
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Rule 11.—Basic day, freight and mixed service.

One hundred (100) miles or less, eight (8) hours
or less, to constitute a day, in through and irregular
freight, local freight, and mixed train service.

Rule 12.—Loading or unloading way freight or
switching en route.

Trainmen required to load or unload way freight,

or switch en route, will be paid overtime at way
freight rates for time so occupied, but not in excess of
way freight rates for the full trip, such time to be
deducted in computing overtime. Trainmen will be
paid way freight rates over the full trip if they load
or unload way freight or switch at three (3) or more
points, or a combination of three (3) of both. This
is not considered to apply to through trains setting

out or picking up cars belonging to their trains, un-
less a switch has to be made to spot car^s which are
get out; that is, cars set out of a train will be placed
for loading or unloading, and this will not constitute
switching unless the placing of same will necessitate
the removal of car or cars from the track to which
cars set out are destined. When picking up, any
cars which are placed for loading must be respotted.
The handling of water cars for other than train pur-
poses will be by way freight trains; if by through
freight trains, way freight rates will be paid pro-
vided water is distributed at three (3) or more points.

EXAMPLES UNDER RULE 12.

Example 1.

Leave A, 10K.
Switch or handle way freight at C, 11.15K. to

11.45K., and at E. 12.30K. to 12.45K.
Arrive G., 18K. (Distance, 102 miles.)
Allowed: 102 miles through freight rates.

9% miles way freight rates.

Totallll% miles.

Example 2.

Leave A., 10K.
Switch or handle way freight at E., 11.3 OK. to

12.30K.
Arrive G., 19K. (Distance, 102 miles.)
Allowed: 102 miles at through freight rates.

12 % miles at way freight rates.

Total 114% miles.

Example 3.

Leave A., 10K.
Switch or handle way freight at E., 11.30K. to

12.30K.
Arrive G., 20K. (Distance, 102 miles.)
Allowed: 102 miles at through freight rates.

12% miles overtime at through freight
rates.

12% miles overtime at way freight rates.

Total: 127, miles.

Example 4.

Leave A., 10K.
Switch, load or unload way freight at E., 11.30 to

14.30K.
Arrive G., 18K.
Allowed: 102 miles at way freight rates.

Example 5.

Crew makes trip over sub-division A. to G.
Loads or unloads way freight at B.
Performs station switching at C.
Picks up cars necessitating a switch at D.
Allowed: way freight rates for full trip.

Rule 13.—Handling way freight at terminals.
Trainmen required to load or unload way freight

at terminal points will be paid at way freight rates
for the time so occupied.

Rule 14.—Switching or delayed at terminal or turn
around points.—Switching at C.N.R. junction
points.

Clause (a).—Trainmen switching or delayed at
terminal or turn around points will be paid for
actual time so occupied at through freight rates. Ex-
cepting that trainmen required to perform yardmen's

work in any one yard in excess of five (5) hours in
any one day will be paid at yardmen's rates per hour
for the actual time occupied. This time will be in
addition to mileage or hours made on the trip.

Agents or yardmasters will issue tickets specifying
time in this service, same to be forwarded to time-
keeper with trip ticket.

Clause (b).—Through freight rates on the basis
of twelve and one-half (12%) miles per hour will be
paid trainmen in through freight service for all time
occupied in switching at Canadian Northern Railway
junction points and this time will be paid in addition
to pay for trip. Such time will be deducted in com-
puting overtime for the trip and this switching will

not be regarded as constituting switching at an inter-

mediate point under Article 5, Rule 12.
Interrupted time of thirty (30) consecutive minutes

or more preventing continuance of switching opera-
tions will be deducted in computing time for switch-
ing at Canadian Northern junction points.

Rule 15.—Short runs.—Suburban service.

Clause (a).—Unassigned trainmen on short rung
for round trip of seventy-five (75) miles or less, will

be allowed actual hours or one hundred (100) miles.
On round trip of over- seventy-five (75) miles going
and returning portions of trip to be split, giving
overtime made in either direction.

Example 1.

Leave A., 7K.
Arrive D., 9K., 35 miles.
Leave D., 10K.
Arrive A., 12K., 35 miles.

Allowed: 100 road miles.

12% miles at turn around point.

Total: 112%

Example 2.

Leave A., 7K.
Arrive D., 9K., 40 miles.

Leave D., 10K.
Arrive A., 15K., 40 miles.

Allowed: 40 miles A. to D.
12% miles at D.
40 miles D. to A.
25 miles overtime D. to A.

Total: 117% miles.

Clause (b).—Trainmen may be assigned to subur-
ban service (within a radius of ten (10) miles, the
duration of which exceeds one day and will be paid
for all time actually on duty, or held for duty. Eight
(8) consecutive hours or less to constitute a day, over-
time pro rata.

Rule 16.—Annulled after coming on duty.
"When trainmen come on duty for a train which

is annulled, they will be allowed for time held on
duty at through freight rates, with a minimum of
three (3) hours, and stand first out. See ruling
dated February 26th, 1918.

Rule 17.—Fitting up caboose.
Trainmen called out to fit up a caboose will be

paid for time so occupied with a minimum of three

(3) hours at through freight rates.

Rule 18.—Doubling.
Trainmen doubling will be paid a minimum of

ten (10) miles for each double, or actual mileage
when this minimum is exceeded.

This clause will apply in all cases where trainmen
are required to double on account of inability of
engine to handle the train. In cases where the double
is made for other reasons or where it is necessary
to assist other trains or for an engine to run for

coal or water and any member of the crew accom-
panies the engine, actual mileage run will be allowed
the crew.

Rule 19.—^Switching industrial spurs en route.
Trainmen required to switch industrial spurs en

route, of over one (1) mile in length, will be paid
at the rate of twelve and one-half (12%) miles per
hour as per class of service for all time so occupied
in addition to pay for trip. Time paid for under this
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rule will be deducted in computing overtime to avoid
duplicate payment.

Rule 20.—Time on duty at initial terminal.
Trainmen of mixed or freight trains will be en

duty at initial terminal thirty (30) minutes before
time set for departure of train, and will receive pay
for same at through freight rates.

Rule 21.—Piloting.
Trainmen acting as pilots will be paid the same

rate of pay as the man running train.

Rule 22.—Coaling engines.
Trainmen actually engaged in coaling engine en

route will be paid at the rate of forty cents (40c)
per hour for the time so occupied. This time not to

be deducted in computing overtime. Trainmen will

not be required to coal engines, except where no coal

men or section men are available.

Rule 23.—Held off duty on company's business.
Trainmen held off duty on company's business or

by order of the company's officials will be paid at
•chedule rates of pay and actual reasonable expenses
while away from home. If they are required by the
company to attend coroner's inquests, court cases, oi

other public investigations, they will be paid schedule
rates for mileage lost and will be reimbursed actual
reasonable expenses when away from home. In such
cases the witness fees shall go to the company.

Rule 24.—Promotion of trainmen to conductors.
Clause (a).—Promotion of freight trainmen will

be to conductors under each superintendent's juris-

diction, and will be made according to seniority of the

trainmen, and will be governed by merit, fitness and
ability.

Clause (b).—Freight trainmen who have been in the
company's service as such, four (4) years, will be
given an opportunity to qualify as conductors and
will be given conductors' rank if successful. Their
written and oral examinations shall be held at their

home terminals during the months of January and
July on dates designated by the examining officer.

Clamse (c).—Trainmen will be notified in order of
seniority when it is necessary to increase the force
of conductors, in order that they may qualify for

promotion. If for any reason they are not notified,

they will not lose any rights under this rule provided
they can pass the required examinations. Trainmen
not promoted in order of seniority or if the examina-
tion is not satisfactory, will be advised the reason
thereof in writing and will have the right of appeal.

Clause (d).—Trainmen failing to pass the examina-
tion for conductors will be given another opportunity
to pass at the expiration of ninety (90) days and
wiU not lose their seniority as trainmen. Trainmen
promoted during the interval will rank senior to those
who fail to pass.

Clause (e).—Inexperienced trainmen will have no
seniority standing for the first six (6) months' ser-

vice, after which they will rank as trainmen from the

date they entered the service as such.

Rule 25.—Promotion of trainmen from through
freight.

The promotion of trainmen will be from through
freight to way freight, and from way freight to mixed.

Ruling.—When a man is reduced by reduction of

crews he may have the option of replacing a junior
man on his promotion territory, although such man
may have acquired the run by bulletin.

Rule 26.—Manning of built or acquired lines.

Any lines built or acquired will be manned by the
trainmen on the promotion territory to which such
lines are added, except that manning branch lines

which connect up two (2) freight promotion terri-

tories, they will be manned equally from the two (2)
promotion territories so connected, in which case the
trainmen transferred will rank according to their

seniority with the trainmen on the territory to which
they are transferred. All lines built or acquired east
of the Red River (except Victoria Beach line) will

be manned by trainmen from the first division Cen-
tral district.

Note.—It is understood that operating trainmen
on acquired lines will not be displaced.

Rule 27.—Transfer of lines from one superintendent's
division to another.

In the event of transfer of lines from one superin-
tendent's division to another; the number of trainmen
necessary to operate the lines transferred will be
taken over with the lines. Trainmen will be allowed
to transfer according to their seniority, and will rank
with those on the territory to which they are trans-
ferred according to their seniority, but no man on
that territory will be reduced in rank or taken off a
regular run which he already holds, except in case of
reduction in staff when the junior man will in all

cases be reduced. Trainmen will not be transferred
from one promotion territory to another except in
case of shortage of men on that territory when the
junior men will be sent and must go, unless the
senior men wish to go. Trainmen will be notified
of such transfer at their home tewninal.

Rule 28.—Spare trainmen run first in first out.

Spare trainmen will be run first in first out in

their respective classes and will be paid one hundred
(100) miles for each time run around and will main-
tain their standing on the spare board except:

(1) When a caboose or run is to be vacant for a
period of ten (10) days or more, the senior man on
the spare list will be entitled to said caboose or run.

(2) When a regular man lays off and does not
give the company forty (40) minutes' notice before
train for which he is called is ordered to leave, in

which to call the spare man entitled to the run, the
most available spare man will be called and spare men
run around under these circumstances will not be
paid run arounds.

(3) The penalty features of this rule will not apply
to spare trainmen who have less than six (6) months'
experience.

Ruling.—The forty (40) minute provision under
exception (2) of this rule will not permit regular men
to lay off on short notice except in cases of sickness

or injury.

Rule 29.—Trainmen assigned to regular sub-divisions.

Freight trainmen will be assigned to regular sub-
divisions, and will be kept on those sub-divisions, ex-

cept in emergency on account of shortage of men or

crews they may be required to go on another sub-
division, in which case they must be changed off with
the first unassigned trainmen on that sub-division

met en route.

Trainmen arriving at their own sub-division ter-

minal, when trainmen from another sub-division are

about to be used, shall change off with said trainmen
for the purpose of keeping trainmen on their own
respective sub-divisions, even though the trainmen
about to be used have been called and started to

work.

This rule will not be enforced when trainmen
require rest.

Rule 30.—Handling way freight at night and on
Sunday.

Trainmen will not be required to handle way freight

at night or on Sunday, except trainmen on trains

handling perishable freight, such as fresh meat, fruit,

butter, eggs and beer, or other liquids that are perish-

able, will load or unload such perishable freight at

night or on Sundays, but will not be required to load

or unload other freight at stations where they may
handle perishable freight during the prohibited hours.

Al! trains leaving terminal points between the hours
of five (5) o'clock and ten (10) o'clock, November
first to April first, and all trains leaving terminal

points between the hours of three (3) o'clock and
ten (10) o'clock, April first to November first, will

not be considered night trains and such trains will

work as way freight through to destination of runs
irrespective of the hours of reaching such destina-

tion.

It is understood that trainmen called for way
freight service under this rule will not be called so

as to be required to be on duty previous to three

(3) o'clock and five (5) o'clock.
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Rule 31.—Handling bad order cars.

Trainmen will not be compelled to handle cars in

trains, the draft gear of which is defective and
requires to be changed, further than to take care of

perishable freight or livestock that may become dis-

abled en route to the first terminal. Under no cir-

cumstances will trainmen be compelled to handle cars
behind caboose, other than official cars or flanger.

Rule 32.—Booking rest.

Trainmen on arrival at terminals will not be called

again for immediate duty if they want rest, the train-

man to be judge of his own condition, but eight (8)
hours is to be considered sufficient, except in extreme
cases. Required rest must be booked on arrival, and
will be given complete before being called. When a
trainman books rest, the caboose will not be sent out
until rest period has expired. Under the above pro-
vision, trainmen will not be permitted to book less than
five (5) hours' rest.

Rule 33.—Booking rest.

Trainmen who have been on duty twelve (12)
hours on way freight, or fourteen (14) hours oh other
trains, will be entitled to eight (8) hours' rest; the
same to be granted by the dispatcher as soon as it

can be arranged without delaying other trains that
meeting points have been arranged with, before notice
of rest required had been given. When any trainman
so books rest it will automatically tie up the other
trainmen.

Ruling.—It is agreed that trainmen will be auto-
matically tied up for rest when conductors with whom
they are working book rest, after being on duty on
any trip twelve (12) hours in way freight service or
fourteen (14) hours in other train service, and that
said trainmen shall not be entitled to compensation
during rest period.

Rule 34.—Coupling or uncoupling air or steam hose.
Trainmen will not be required to couple or uncouple

air or steam hose at terminals where car men are
employed and within the hours of service of such car
men.

Rule 35.—Handling supplies for cabooses and bag-
gage cars.

At terminal points trainmen will not be required
to carry chains, knuckles, brasses or other supplies,
between their cabooses, baggage cars or storehouses.
Trains arriving at terminal with cars chained up, or
emergency knuckles in use will have some returned
to them, or new ones supplies. Stores for passenger
crews will be placed at or near passenger station.

Rule 36.—Coal for cabooses.
Arrangements will be made between superintendent

and local committee to supply cabooses with suitable
coal at terminals.

Rule 37.—Ice for cabooses.
Trainmen will be allowed to take a reasonable

amount of ice for use in cabooses at terminals where
ice is kept.

Rule 38.—Watering stock; filling water barrels or
water cars.

Trainmen will not be required to water stock en
route except in case of emergency. Trainmen will
not be required to fill water barrels or water ears,
except for domestic purposes, and when done at three
(3) or more points, way freight rates will be allowed
for entire trip.

"Emergency" means train delayed between terminals
'

on account of wrecks, washouts, engine failure or
other unavoidable causes.

Rule 39.—Caboose track, switching with cabooses.
A caboose track will be provided at terminals. It

"is understood that switching operations will not be
performed with cabooses.

Rule 40.—Handling repair cars.
Repair cars moved forty (40) miles or less will

be handled on head end of train.

Rule 41.— (Blank.)

Rule 42.—Train service between Port Mann and
Vancouver.

Freight trainmen may be assigned to transfer
freight, mixed and local service between Port Mann
and Vancouver, and will do all industrial and other

switching at Vancouver and make up and set out
their own trains at Port Mann. One hundred (100)
miles or less, eight (8) consecutive hours or less to
constitute a day's work. Trainmen to be paid not
less than one hundred and thirty-one dollars and
twenty-five cents ($131.25) per calendar month. All
time in excess of two hundred and twenty-four (224)
hours in any one month to be paid as overtime pro
rata.

When the switching and industry work at Van-
couver becomes heavy enough to warrant installing
a yard crew, yardmen will be assigned and trainmen
provided for under this rule will not be permitted to
do switching at Vancouver except to make tip and
set out their own trains.

7\ule 43.—Filling temporary runs or vacancies.
All temporary runs or vacancies in first class ser-

vice of thirty (30) days or more, will be bulletined
for five (5) days to the division on which such run
or vacancy originates and five (5) days will be given
to transfer.
When a temporary run or vacancy is filled by a

trainman holding a regular permanent assignment,
such assignment will be considered as temporary.

Under this rule when a baggageman lays off for less

than thirty (30) days, senior trainman on superin-
tendent's division will have the privilege of taking
car.

Rule 44.—Double heading.
It is not the desire or intention to establish the

practice of double heading engines on freight trains.

Double headers may be run in case of storms, acci-

dents, to avoid running engines light, moving engines
to and from shops, or from one division to another,
or to consolidate with another train on which the
engine has been party disabled, and in all such cases
the tonnage shall not exceed the tonnage of the
largest engine attached over the division. The maxi-
mum number of cars handled, exclusive of caboose,
will be thirty-five (35). Way freights will not be
double headed.

It is understood under this clause that two engines
under steam will be considered double headers.

Rule 45.—Helping.
Helping engines may be used to assist trains over

the following' grades, and at such points as may be
arranged from time to time between the general
superintendent and the general committee without the
revision of this schedule

:

Central District—First Division.

Stanley Junction to Kakabeka Falls.

Mokoman to Rowan.
Shabaque to Mabella.
Sprague to South Junction.

Second Division.

Miami to Altamont.
Learys to Cardinal.
Somerset to Top of Hill (Carman and Miami sec-

tions.)

Third Division.

Wawanesa to Top of Hill, both ways.
Ninette to Top of Hill, both ways.

Western District—First Division.
Roblin to Makaroff.
Prince Albert to Davis.
Kamsack to Veregin.
Buchanan to Rama.

Second Division.

Lumsden to Regina.
Lumsden to Disley.
Saskatoon to Top of Hill, both ways.
Prince Albert to Clouston.

Third Division.
Borden to Langham.
Islay to Kitscoty.

Fourth Division.

Drumheller to Top of Hill, both ways.
Note.—Munson Junction to be considered Top of

Hill east bound.
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Rule 46.—Calling trainmen.
Freight trainmen living within two (2) miles of

yard office, and passenger trainmen living within
two (2) miles of passenger station, will be called
sufficiently in advance to be on duty the required
time before leaving time of train. Caller will be fur-
nished with a book in which will be registered time
train leaves, and in which they will sign their names,
and calls will be made as nearly as possible two (2)
hours before the departure of train.

Trainmen of passenger and mixed trains timed to
leave passenger station between the hours of eight
(8) o'clock and twenty-two (22) o'clock will not be
called.

Rule 47.—Trainmen assigned to regular runs remain-
ing in cabooses.

Trainmen assigned to regular runs will not be
required to stop in cabooses at terminal points, and
unless they are advised that they will be required
before their regular run, will not be considered absent
from duty if required and not on hand. Trainmen
will leave their proper addresses at terminals, and
should they be absent from their regular residence
they will leave word where they can be found, if re-
quired.

Rule 48.—Assigned trainmen not* required to do other
work.

Trainmen assigned to regular trains will not be
required to do other work than that to which they
are regularly assigned, except in case of wrecks, when
no other trainmen are available.

Rule 49.—Competent trainmen.—Charges made against
trainmen.

One trainman on each train must be competent,
and have at least six (6) months' experience as a
trainman. Objections or charges made against any
trainman shall be in writing, and must state clearly
and fully the reasons for filing such objections or
charges. An investigation will be held before any
decision is rendered or action taken, and if charges
are not proven, the man against whom charges were
made will be paid for time lost, if any.

Rule 50.—Discharged account past record.
No trainman will be discharged on account of past

record after sixty (60) days from date of entering
the company's service.

Rule 51.—Discipline or dismissal.—Notice of appeal.—Charges made against trainmen.
All accidents shall be investigation, and trainmen

may be held off not exceeding three (3) days for
this purpose. Evidence of all parties concerned shall
be taken, and no trainman shall be disciplined until
his case has been investigation, and if not satisfied
with decision rendered he will be given an oppor-
tunity to review the evidence, and may appeal to
the superintendent, and through his representative to
the higher officials.

Notice of appeal to be served in writing on the
superintendent within twelve (12) days.

Trainmen charged with offences involving discipline
or dismissal will be advised the nature of such
offences, and may have the assistance of a fellow em-
ployee at any and all investigations; when found
blameless, will be paid for time lost at schedule rates.

When a charge is laid against a trainman, said train-
man may have the privilege, if desired, of meeting
party or parties making the charge face to face in the
presence of an officer of the company. It is under-
stood that the investigation will be held as quickly
as possible, and men will not be held off unnecessar-
ily. The lay-over time will be used as far as prac-
ticable. Trainmen will be furnished with copies of
their statements at the time of signing same.

Rule 52.—Certificate of service.

When a trainman is discharged or resigns, he will,

as soon as possible, be paid, and given a certificate,

on request, stating time of service and in what capaci-
ties he was employed.

Rule 53.—Fines.
No fines will be imposed on trainmen.

Rule 54.—Trainmen working on construction lines.

Canadian Northern trainmen compelled to work on
construction lines will be governed by rules and ratea
of pay governing the trainmen on the Canadian
Northern Railway.

Rule 55.—Trainmen turned in by construction de-
partment.

A trainman who, with proper consent, temporarily
works for the construction department, and is turned
in by that department, will have the right to place his
case before the proper officials of the operating de-
partment, who will immediately institute enquiries, and
if evidence obtained shows that dismissal is not war-
ranted, he will be returned to the service.

Rule 56.—Loss of seniority when engaged in other
service.

Trainmen entitled to regular work in road ser-
vice will lose their seniority standing after thirty (30)
days' service in any other class of work, except by
special arrangement with the superintendent and local
committee, and in cases where trainmen accept posi-
tions with the Brotherhood of Railroad Trainmen.
Rule 57.—Trainmen to rank as new men if not re-

employed within six months.

Men who are discharged and not re-employed with-
in six (6) months will be regarded as new men, ex-
cept that a man who has been discharged more than
six (6) months may be reinstated when such action
has been sanctioned by the general superintendent and
general committee.

Rule 58.—Leave of absence for men laid off on ac-
count reduction of force.

Trainmen who are laid off on account of reduction
of force will, upon requesting same, be paid and
given leave of absence for six (6) months, and a
letter stating the reason. Trainmen accepting leave
of absence under this rule will keep superintendent
or trainmaster advised as to their whereabouts, and
superintendent or trainmaster will notify such train-
men by letter or wire when they are required. If not
required for service at end of six months, leave of
absence, when requested, will be extended.

Trainmen so notified will report for duty within
fifteen (15) days, otherwise they will lose their senior-
ity standing.

Rule 59.—List of names to be added to seniority
list.

Superintendent or trainmaster on each district will,

on request, furnish the chairman of local committee
each month with the names of all men promoted to

conductor, or hired as brakeman during the month,
giving dates. Such names will be added to the senior-
ity list, which will be kept in a conspicuous place at

each terminal. Any man desiring to protest his rating,

or the absence of rating, must do so within sixty (60)
days from the date names are posted; otherwise his

protest will not be considered.

Rule 60.—Relief and transportation, general commit-
tee men.

Members of general committee shall be relieved
when required for committee work, and will be fur-

nished necessary transportation. Sufficient notice must
be given superintendent or trainmaster so that service
will not suffer.

Rule 61.—Assistance for attending heaters and
coaches.

All freight and mixed trains handling five (5) or
more heated cars, or seven (7) or more coaches, or
three (3) and five (5) combined, between the months
of November and March inclusive, will be allotted

a man to attend to the heaters.

Rule 62.—Meals.

Trainmen will have the opportunity of having meals
at a reasonable hour by previously advising dis-

patcher.

Rule 63.—Turn around service away from home
terminal.

Trainmen will not be held away from home ter-

minal to make more than two (2) round trips in

turn around service.

Ruling.—In event of trainmen standing first out
after havfhg made two (2) turn around trips away
from home terminal and the third trip is to be made
they may elect as to whether or not they will make
the third trip or require trainmen standing behind
them to do so, but when exercising this right clauie

(F) of Article 3 will not apply.
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Rule 64.—Disputed time or mileage.

Trainmen will be advised at once in writing through
the proper office, with the reason, if mileage or time
claimed is not allowed in full. In case time is dis-

puted the mileage or time not in dispute will be paid
in current pay-roll.

Rule 65.—Making assignments.
No assignments will be made except by bulletin or

time-table.

Rule 66.—Brassing cars.

Trainmen will not be required to brass a car of

company's or construction material, unless perish-

able freight, except to insure safe movement to station

where it can be set out, nor to pick up cars on line

that need brassing.

Rule 67.—Notification of being displaced.

A trainman displaced will be notified in sufficient

time to permit removal of his personal effects from
caboose.

Note.—Failure after due effort to find man for pur-

pose of notifying him of being bumped will not be
justification for claim for compensation.

Rule 68.—Held for other than assigned service.

Trainmen held for other service than that to which
assigned and not used will be paid for time lost at

schedule rates.

Rule 69.—Handling grain doors.

Trainmen will not be required to load or unload
grain doors in car lots, or to load or unload grain

doors in smaller quantities, except in cases of emer-
gency, when they may be required to load and unload
in way freight service, not more than twenty (20)
sections on one trip.

Rule 70.—Transferring trainmen from one division to

another.
When there is a surplus of trainmen on one divi-

sion of the railroad and a shortage on another, the

surplus trainmen will be transferred to the portion

of the railway where the shortage exists, for the

purpose of giving them employment and to avoid
employing new men, and will rank ahead of inex-

perienced trainmen who have less than six (6) months'
rights on that division.

Such trainmen will be promptly returned to their

home division as soon as there is work there for

them, unless they desire to remain on the division to

which they were temporarily transferred, in which
event they will be permitted to do so (unless there is

a surplus of men on that division) and their seniority

on that division shall date from the day that they
made their first trip on the division to which trans-
ferred.

Under this rule it is incumbent upon surplus train-

men to accept temporary transfer to the division
where shortage of trainmen exists. Men transferring
under this rule will not be entitled to deadhead
mileage.

Rule 71.—Terminals.
The following stations constitute terminals within

the meaning of the term, and may be eliminated or
added to by giving the general chairman fifteen (15)
days' notice in writing and bulletining same on divi-

sion affected over the signature of the general superin-
tendent of the district:

River. Big Valley.
Lochearn.
Edson.

Port Arthur.
Rainy River.
Dauphin.
Deloraine.
Steep Rock.
Yorkton.
Carlvle.

Central District.

North Lake.
Winnipeg.
Brandon.
Virden.
Neepawa.
Beulah.
Estevan.
Gravelbourg.

Western District.

Atikokan.
Emerson.
Belmont.
Gvpsumville.
Russell.
Kipling.
Radville.
Moose Jaw.

Dauphin. Regina.
Kamsack. Saskatoon.
Humbolt. Prince Albert.
North Battleford. Kindersley.
Vermilion. Hanna.
Vegreville (for 4th Div. crews.)
Edmonton. Calgary.

Winnipegosis.
Swan River.
Hudson Bay Jet.

The Pas.
Alliance.
St. Brieux.
Carlton.

Pacific District.

Edson. Blue River.
Lucerne or JaspeiKamloops Jet.

Eston.
Dublane.
Turtleford.
Sangudo.
Athabasca.

Boston Bar.
Port Mann.
Vancouver.

Note.—The limits of Winnipeg terminals will be
the east switch at Paddington and the west switch
at Portage Junction.

The limits of Port Arthur yard will be the Port
Arthur passenger station and the west switch Fort
William "loop." Switching performed between west
switch at Mount and west switch Fort William "loop"
will be paid for under terminal time rule.

The limits of Rainy River yard will be the east
switch at Rainy River and the Avest switch at Beau-
dette.

The limits of North Regina yard will be Dewdney
street and north switch at North Regina yard.

The limits of Saskatoon yard will be Twenty-fifth
street and Nutana and the Government elevator
switch on the Kindersley subdivision. Except that
the terminal limits for Delisle subdivision, trains will

be at the switch to the Quaker Oats plant, and switch-
ing at the Government elevator switch will be paid
for under terminal time rule. Switching at North
Saskatoon will be paid for under terminal time rule.

The limits of Dauphin yard will be the west switch
at West Yard and the east switch at East Yard. De-
lays to eastbound trains at North Jet. will be paid
for under terminal time rule.

Note.—It is understood that at terminals other
than those specified above, when a train can head
into a clear track, or pull ahead and back into a
clear track, and get engine away without delay, ter-

minal time will not apply.

Rule 72.—Promotion territories.

Permanent freight and mixed promotion territories

will be as under:

Central District—First Division.
Hornepayne to Winnipeg, and North Lake, Ridge-

ville sub-divisions.

Second Division.
Victoria Beach, Oak Point, Emerson, Carman, In-

wood, Miami, Wakopa sub-divisions.

Third Division.
Winnipeg to Dauphin, Arizona, Oakland, Neepawa,

Riding Mountain, Carberry, Rapid City, Rossburn,
Yorkton, St. Rose sub-divisions.

Fourth division.

Wawanosa, Hartney, Kipling, Regina, Carlyle, Rad-
ville, Bienfait, Bengough, Moose Jaw, Gravelbourg
sub-divisions.

Western District—First Division.
Dauphin to Humbolt, Dauphin to Prince Albert,

Winnipeeosis, Thunder Hill, Hudson Bay, St. Brieux,
Assiniboine sub-divisions.

Second Division.

Regina to Prince Albert, Kindersley, Shellbrook,
Crooked Lake, Delisle, Elrose, Battleford, Carlton sub-
divisions.

Third Division.

North Battleford to Edson, Sturgeon River, Cut
Knife, Athabasca, Stony Plains, Sangudo sub-divi-
sions.

Fourth Division.

Kindersley to Calvary, Vegreville to Munson, Bra-
zeau sub-division, Strathcona to Alliance.

Pacific District.

Lines west of Edson.

Note.—By arrangement between general superin-
tendent and general committee, this rule can be
changed without the revision of this schedule and for
promotion purposes the second and third divisions
Central District may be considered as one promotion
territory.
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Rule 73.—Designation of trainmen.
The word "trainmen" in this schedule shall apply

to baggagemen, brakemen and flagmen.

Rule 74.—Taken out of service account imperfection
ear, or eye.

A trainman taken out of service on account of im-
perfection of sight or hearing will have an oppor-
tunity of re-examination in the presence of repre-
sentatives of the company and organization, before
an ear or eye specialist satisfactory to both parties,
and if the specialist finds his sight or hearing to be
within the requirements of the Board of Railway
Commissioners, he will be reinstated and paid for time
lost.

Rule 75.—Interpretation of schedule.
Any question of interpretation of this schedule which

may arise will be taken up by the general committee
with the assistant general manager, and if not adjust-
ed, may be appealed to the higher officials.

Rule 76.
This schedule will constitute an agreement between

the Canadian Northern Railway Company and its

trainmen and shall not be changed or abrogated with-
out the approval of the assistant general manager
and the trainmen's general committee, and not then
until thirty (30) days' notice in writing has been
served by the party desiring the change on the other
party thereto.

For the Company.

Approved

:

For the Trainmen.

Vice-President, B. of R. T.

CANADIAN NORTHERN RAILWAY COMPANY.
Western Lines.

SCHEDULE OF RATES AND RULES.
Yardmen.

Eight hour day effective;

Increase in rates effective;

Rules effective.

Rates of pay:
ARTICLE 1.

Hours of Duty.

Clause A.—Basic day.
Eight (8) hours or less shall constitute a day's

work. Overtime to be paid pro rata, actual minutes
to be counted.

Clause B.—Assignment of yard crews.

Yard crews will be assigned for a fixed period of

time per day, not to exceed ten (10) hours except in

isolated yards where only one yard crew is assigned

and where the work requires it, the time of the assign-

ments may be extended not to exceed twelve (12)
hours; under this exception the minimum shall be ten

(10) hours.

Clause C.—Allotting new work.
No new work will be given to a crew where the

assignment is for nine (9) or more hours after the

expiration of the period for which regularly assigned;

overtime may be required in order to finish work that

the crew is performin,- at the expiration of the assign-

ed period or in emergencies. This will not be con-

strued to extend the company's rights under similar

existing rules for ten (10) hour assignments.

Clause D.—Overtime on eight hour assignments.

On assignments where the hours are limited to eight

(8), overtime will be worked only in case of emer-

gency; or in case of transfer crews or crews engaged
in industrial work to finish assigned or programmed
work, or in either case to get to regular relief points;

the purpose being that if assigned or programmed
service usually requires more than eight (8) hours'

work, the assignment should be extended to meet the

requirements of the service, either nine (0) or ten

(10) tan.

Clause E.—Yard crews in extra service.
Sections (a), (b), (c) and (d) will also apply to

yard crews called or used in extra service. They shall
not be construed to require railroads to pay yard
crews for more than the minimum day plus the actual
time consumed in excess of eight (8) hours, except
where the assignment is for either nine (9) or ten
(10) hours the minimum shall be nine (9) hours
exclusive of the meal hour.

Clause F.—Definition of word "emergency."
The word "emergency" as used in clauses (c) and

(d) is defined as follows: wrecks, handling livestock,
attending fires, or handling passenger trains.

RULINGS OF COMMISSION OF EIGHT.

ARTICLE 1.

Question 1 : "May a yard crew be assigned to a
ten hour shift for, say, four days in a week and an
eight or nine hour shift for the remaining two or
three days, specifying in the publishing of the assign-
ment the days on which the crew would work ten
hours and the days on which it would work eight or
nine hours ?"

Answer: "No, the assignment should be for the
same hours daily."

Question 3, Decision No. 1, Article 1 (b) : ". . . in
isolated yards where only one yard crew is assigned
and where the work requires it, the time of the assign-
ments may be extended not to exceed twlve hours;

"Does this mean a spread of thirteen hours with
one hour deducted for meal or does it mean a total
spread of twelve hours?"

Answer: "The provisions for nine or more hour
assignments apply to the hours of work and not the
hours of spread of day produced by deductions of time
for meals."

Question 5 : "In a certain switching district, engine
terminal is located at A. Engines work out of A,
switching all day at B—2 miles from A; at —

3

miles, D—4 miles, E—5 miles. Can B, C, D and E
be considered isolated yards ?"

Answer : "Crews working out of a common ter-

minal do not come within the exception relating to
isolated yards."

Question 7, Article 1, paragraph (b) reads as fol-

lows: Yard crews will be assigned for a fixed period
of time per day, not to exceed ten hours except in iso-

lated yards where only one yard crew is assigned and
where the work requires it, the time of the assign-
ments may be extended not to exceed twelve hours;
under this exception the minimum shall be ten hours."

"Is the foregoing intended to encourage the reten-

tion of nine or more hour assignment ?"

Answer: "Nothing in Article No. 1 is intended to

encourage the retention of nine or more hour assign-

ment, nor to prevent eight hour assignments. The
purpose of the decision was to make practicable eight
hour assignments, where rules existing prior thereto
prevented such assignments."

Question 6, paragraph (c) : "Should the words
"or in emergencies," Article 1, paragraph (c), Deci-

sion No. 1, be incorporated in the Chicago Memo-
randa of Agreement, and, if so, how should the said
Article be written into the agreement, or in any
schedule containing the rule reading: "No new work
shall be assigned after the expiration of ten hours?"

Answer: "The words should be inserted in the
Chicago Memoranda of Agreement, as well as_ in other
agreements containing the rule, in the following man-
ner:

"No new work will be given to a crew where the
assignment is for nine (9) hours after the period
for which assigned; overtime may be required in

order to finish work that the crew is performing
at the expiration of the assigned period or in emer-
gencies.

"No new work shall be assigned to a ten (10)
hour crew after the expiration of ten (10) hours."

Note.—Under schedules where in an isolated yard
a twelve (12) hour assignment la worked and ths
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schedule contains the provision relative to "new work
after ten hours," there should be inserted in the
second line of the answer, following "nine (9) hours,"
the words "or twelve (12) hours."

Question 7, paragraph (c) : "What constitutes new
work as mentioned in this Article which stipulates

that no new work will be given to a crew where the
assignment is for nine (9) or more hours after the
expiration of the period to which regularly assigned?"

Answer: "New work is such work as is not a
portion of the regular programmed or routine work
of a crew, If the regular work is made up of dis-

tinct portions, and a distinct portion remains to be
performed after the hours of the assignment, such
distinct portions are not new work. Work which is

not a portion of the programme or routine may be
added to the programme or routine prior to the end
of the assigned hours, but not afterward.

Overtime may be worked to finish the programmed
or routine work of an assignment. This is not to be
construed as authority to work crews overtime when
it can be avoided; nor is it to be construed as au-
thority to programme work when it is clearly known
that portions of the programmed work, under ordi-
nary conditions, cannot be started until after the
assigned period, or to require overtime on new work
which is given to a crew prior to end of assigned
period." ^

Question 11: "Is it permissible to have regular
crew on an assignment for a given number of hours,
and have one or more member thereof on an assign-
ment of a less number of hours?"

Answer: "No regular member of the crew shall be
assigned for a lesser number of hours than the num-
ber of hours for the crew as a unit."

ARTICLE 3.

Lunch Time.
Clause A.

Yard crews where the hours of work are limited
to eight (8) will be allowed twenty (20) minutes for
lunch between four and one-half (4^) and six (6)
hours after starting work without deduction in pay.

Clause B.
In eight (8) hour yard assignments, yard crews will

not be required to work longer than six (6) hours
without being allowed twenty (20) minutes, and in
nine (9) or more hour assignments thirty (30) min-
utes for lunch, with no deduction in pay or time there-
for.

Clause C.
In nine (9) or more hour assignments, yardmen

will be allowed one (1) hour for meals between the
hours of eleven-thirty (11.30) and thirteen (13)
o'clock, and between twenty-three thirty (23.30) and
one (1) o'clock, but if required to work the meal
hour, or any part thereof, they will be paid for one
(1) hour in addition to the hours of their regular
assignment and will be allowed thirty (30) minutes
under pay for meals. Day crews not relieved by
nineteen (19) o'clock, and night crews not relieved
by seven (7) o'clock will be allowed thirty (30)
minutes for meals, and paid continuous time after
nineteen (19) and seven (7) o'clock respectively.

Clause D.—Time to be used.
At points where the time is changed, yardmen will

work on the time used by the community.

RULINGS OF COMMISSION OF EIGHT.

ARTICLE 2.

Question 2 : "If a yard crew, through some un-
foreseen circumstance, be on duty, say, fourteen (14)
hours, would the crew be entitled to a second period
of thirty minutes in which to eat, and, if so, when
would it begin ?"

Answer: "Article 2, paragraph (b) applies to both
the first and second lunch periods. In the case cited,

crew would be entitled to the second lunch period six

(%) hours after completing the first lunch period. In
either case, yardmen will not be worked longer than
six (6) hours without being given an opportunity to
eat.

Question 13, paragraph (b) : "Under the several
provisions for meal period, must they be given within
the prescribed time?"

Answer: "Yes, the lunch period must be given, and
completed within four and one-half (4%) and six

(6) hours.
ARTICLE 3.

Starting Time.

Clause A.
Regularly assigned yard crews will each have a fixed

starting time and the starting time of a crew will not
be changed without at least forty-eight (48) hours'
advance notice.

Clause B.
Where three (3) eight (8) hour shifts are worked

in continuous service, the time for this first shift to
begin work will be between six-thirty (6.30) and
eight (8) o'clock; the second fourteen-thirty (14.30)
and sixteen (16) o'clock, and the third twenty-two
thirty (22.30) and twenty-four (24) o'clock.

Clause C.
Where two (2) eight (8) hour shifts are worked

in continuous service, the first shift may be started
during any one of the periods named in paragraph
(b).

Clause D.
Where two (2) eight (8) or nine (9) hour shifts

are worked not in continuous service, the time for the
first shift to begin work will be between the houra
of six thirty (6.30) and ten (10) o'clock, and the
second not later than twenty-two (22.00) o'clock.

Clause E.

Where ten (10) or more hour assignments are
worked, the rules or practices for time of beginning
work are not affected by paragraphs (b), (c) and
(d), and starting time will be seven (7) o'clock and
nineteen (19) o'clock.

Clause F.

Day rates will be paid yardmen on assignments
beginning as follows:

Where time Where time
for meals for meals

is deducted. is not deducted.

8-hour assignments 6.30K and 11.00K
9 hour assignments 6.30K and 9.00K 6.30K and 10.00K
10-, 11- or 12-hour

assignments . . 6.30K and 8.00K 6.30K and 9.00K

Yardmen starting their assignments at other periods

will be paid night rates.

RULINGS OF COMMISSION OF EIGHT.

ARTICLE 3.

Question 15: "Paragraphs (a) to (d) inclusive.

Are paragraphs (a), (b), (c) and (d), Article 3,

optional or mandatory on the part of the com-
panies?"

Answer: "Said paragraphs are mandatory."

Question: "What is starting time for two (2) nine

(9) hour shifts in continuous service?"

Answer: "Where two (2) nine (9) hour shifts are

worked in continuous service, the starting time will

be governed by Article 3, paragraph (d).

ARTICLE 4.

Clause A.—Piloting.

When pilots are required within yard limits, yard-

men will be used and will receive foreman's pay.
Yardmen will not be used outside of yard limits as

pilots.

Note.—Yardmasters and assistant yardmasters may
be used in cases of extreme emergency.

Clause B.—Transfer, construction, maintenance of

way, and work service.

Yardmen will do all transfer, construction, main-
tenance of way and work train service exclusively

within switching limits, and will be paid yard rates
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for such service. Switching limits to cover all transfer
and industrial work in connection with terminal.

Clause C.—Work other than that to which assigned.

Yardmen assigned to other than their regular
duties will he paid the established rate for the service
performed, but in no case shall the yardmen so as-

signed be paid less than on the basis of their regular
rates.

Clause D.—Held off on company's business.

Yardmen held off on company's business or by
order of the company's officials will be paid at schedule
rates of pay and actual reasonable expenses while
away from home. If they are required by the com-
pany to attend coroner's inquests, court cases, or other
public investigations, they will be compensated as
above. In such case the witness fees to go to the
company.

ARTICLE 5.

Booking rest.

Yardmen will have the right to book rest after
twelve (12) hours' service.

ARTICLE 6.

Time not allowed.

Yardmen will be advised at once in writing trrough
the proper officer of the reason, if mileage of time
claimed is not allowed in full. In case time is dis-

puted, the mileage or time not in dispute will be
paid in the current pay-roll.

ARTICLE 7.

Clause A.—Consist of yard crews.

A yard crew shall consist of not less than a fore-

man and two helpers, except where special arrange-
ments are made by the general superintendent and
the general committee.

Clause B—Laying off.

Yardmen regularly assigned who wish to lay off will

give the yardmaster at least three hours' notice.

Clause C.—Spare yardmen.

Spare yardmen not called in order of their seniority
will be paid a day's pay for each day not called.

Clause D.—Called and not used.

Yardmen who do not hold regular work will be
called when required for duty, and, if called, and no
service is performed, they will be paid for at least
eight (8) hours at yardmen's rates. The senior spare
yardman will be called.

Clause E.—Leave for spare yardmen.

Spare yardmen will be considered available for ser-
vice unless leave of absence has been granted. In
such cases they must notify the general yardmaster
in writing when they are again ready for service.

Clause F.—Trainmen doing yard work.

Where no spare yardmen are kept, spare trainmen
will be called, as per Rule 28 of Trainmen's Sche-
dule to fill vacancies in yard.

ARTICLE 8.

Clause A.—Promotion.

The promotion of yardmen in their respective yards
will be according to seniority and ability. .Any yard-
man refusing promotion to position of foreman, or
failing to qualify for such position, will thereafter
rank junior to the man or men promoted ahead of
him except that he will retain his seniority standing
as a helper. Senior men to have preference for day
work. Any man not promoted, or failing to qualify
for promotion, will be promptly advised in writing
by the general yardmaster the reason therefor.

Clause B.—Bulletining positions.

All positions shall be bulletined, and yardmen will

have preference to assignments according to seniority.

A man accepting assignment will hold same (unless
conditions of assignments or hours are materially
changed by the company) until he can move to fill

a vacancy or accept a newly created position.

Note.—It is understood that vacancies of seven
(7) days or less will not be bulletined, but will be
filled by the senior yardman applying for same until
such time as regular man returns to duty.

Clause C.—Appointing assistant yardmaster.
In appointing assistant yardmasters, selection will

be made from the yardmen in their respective yards.
Senior men will be given preference, but ability will
govern in all cases. A yardman accepting appoint-
ment as assistant yardmaster will not lose^his seniority
standing as a yardman.
Clause D.—Leaving service.
Yardmen leaving the service of the company of

their own accord forfeit all seniority rights.

Clause E.—Extended leave.
Yardmen will not be granted leave of absence for

a longer period than six (6) months, except in case of
sickness.

ARTICLE 9.

Clause A.—Discipline or dismissal.—Notice of appeal.—Charges made against yardmen.
All accidents shall be investigated and yardmen may

be held off not exceeding three (3) days for this
purpose. Evidence of all parties concerned shall be
taken and no yardman shall be disciplined until his
case has been investigated, and if not satisfied with de-
cision rendered he will be given an opportunity to
review the evidence, and may appeal to the superin-
tendent, and through his representative to the higher
officials.

Notice of appeal to be served in writing on the
superintendent within twelve (12) days.

Yardmen charged with offences involving discipline
or dismissal will be advised the nature "of such
offences, and may have the assistance of a fel'ow em-
ployee at any and all investigations ; when found
blameless, will be paid for time lost at schedule rates.
When a charge is laid against a yardman, said yard-
man may have the privilege, if desired, of meeting
party or parties making the charge face to face in
the presence of an officer of the company. It is

understood that the investigation will be held as
quickly as possible, and men will not be held off un-
necessarily. Yardmen will be furnished with copies
of their statements at the time of signing same.

Clause B.—Certificate of service.

When a yardman is discharged or resigns, he will,

as soon as possible be paid and given a certificate on
request, stating time of service, and in what capacities
he was employed.

Clause C.— Fines.
No fines will be imposed on yardmen.

ARTICLE 10.

Seniority lists.

Yardmen shall have access at all times to seniority

lists, to be posted in a convenient place, which will

contain a correct list of all yardmen, and their

age in the service. A new list will be posted every
three (3) months.

ARTICLE 11.

Disab'ed yardmen.

Yardmen disabled in Company's service will, as far

as practicable, be given preference in filling vacan-
cies as switch benders, signal operators, tower men,
crossing rla^ men. Where a yardman's injuries are

such ;is will not prevent him from taking a position

as passenger brake-men or baggageman, he will be
given preference to such service when vacancy occurs,

if no disabled roadman requires it.

ARTICLE 12.

Working on construction lines.

Canadian Northern yardmen compelled to work on
construction lines will be governed by rules and rates

of pay governing yardmen on the Canadian Northern
Railway.
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ARTICLE 13. ARTICLE 19.

Discharged and not re-employed within six months. Clause A.—Work outside of yard limits.—Caboose for

•
M

,

e" wh0 "e discharged and not re-employed within yardman wuTnot be worked outside of yard limits
six (6) months will be regarded as new men, except

fa rQad se onlv
.

n cases Qf wrecks and ^^
that a man who has been discharged for more than

outg where nQ rQad crewg &re available yardmen per-
six (6) months may be reinstated when such action

f
. .

h outside f d H . ^
has been sanctioned by the general superintendent

bg paid £ yard rateg Nothing here£ ig tQ bg con .

and the general committee. strued ag meaning that yardmen will not do switching

„, _ at industries or transfer cars to and from a connecting
ARTICLE 14. road within a reasonable distance of the yard limits.

Yardmen will be furnished with a caboose in transfer
Relief and transportation for grievance committee. service, also on other extended runs justifying having

Members of grievance committee will be relieved same.

when required for committee work, and will be fur- Clause B.—Seal records.

nished necessary transportation. Sufficient notice Yardmen will not be required to take seal records,

must be given general yardmaster so that service

will not suffer. ARTICLE 20.

ARTICLE 15 Taken out of service account imperfection ear or eye.
- A yardman taken out of service on account of im-

n , . .„,,...„ . „„_• .„ perfection of sight or hearing will have an opportunity
Clause A.—Condition of engines.

£f re .examinatfon in the p?esence of representatives
Yardmen will not be compelled to work with any of the companv and organization, before an ear or

engine that is not properly equipped with foot-boards, eye specialist satisfactory to both parties, and if the
grab-irons, headlights, and automatic couplers, nor specialist finds his sight or hearing to be within the
with an engine that blows steam, obstructing the ob- requirements of the Board of Railway Commissioners
servaton of signals.

]ie w i;l be re-instated and paid for time lost.

Note.—Foot-boards will be free of ice at beginning
of each trick. ARTICLE 21.

Clause B.—Shelters. Interpretation of schedule.

At points where two (2) or more yard engines are Any question of interpretation of this schedule

employed, suitable shelters will be provided to accom- which may arise will be taken up by the general

modate the number of yardmen employed, and will be committee with the assistant general manager, and if

equipped with lockers. not adjusted, may be appealed to the higher officials.

ARTICLE 16. ARTICLE 22.

Coupling or uncoupling hose and chaining cars. This schedule will constitute an agreement between
... , .„ , , . , . , ,

the Canadian Northern Railway Company and its yard-
Yardmen will not be required to couple or uncouple men and ghaU nQt be ch

'

d or abrogated without
air or steam hose on cars or chain up cars in yard or

th(j al of the assistant general manager and
on repair tracks where carmen are emp'oyed.

the trainraen -

s generai committee, and not then until

APTTCTF 17
thirty (30) days' notice in writing has been served
by the party desiring the change on the other party

Clause A.—Charge of incompetence.
ere.o.

A yard foreman making a charge of incompetence For the Companv.
against a yardman shall report it in writing to the

general yardmaster, and if said charge is sustained, por tjie Yardmen.
after proper investigation, he will be furnished another Approved:
man.

Clause B.—Discharged account past record. Vice-President. B. of R. T.

No j'ardman will be discharged on account of past
record after sixty (60) days from date of entering
the company's service.

ARTICLE 18.

Clause A.—Loss of seniority if engaged in other
service.

Yardmen entitled to regular work in yard service
will lose their seniority standing after thirty (30)
days' service in any other class of work, except by
special arrangement with the approval of the superin-
tendent and loca' committee, and in cases where
yardmen accept positions with the Brotherhood of

Railroad Trainmen.

Clause B.—Leave of absence account reduction of

force.

Yardmen who are laid off on account of reduction
of force will, upon requesting same, be paid and
given leave of absence for six (6) months, and a
letter stating the reason. Yardmen accepting leave
of absence under this ru'e will keep superintendent or
yardmaster advised as to their whereabouts, and super-
intendent or yardmaster will notify such yardmen by
letter or wire when they are required. If not re-

quired for service at the end of six (6) months, leave
of absence, when requested, will be extended.

Yardmen so notified will report for duty within
fifteen (15) days, otherwise they will lose their
seniority standing.

(As intimated, the above report was
of an interim character. Only two
points, however, remained to be dealt

with in the supplementary or final re-

port. This report was received shortly

before going to press, and indicated

agreement between the members of the

Board as to the points at issue. The
points related to (a) claims for compen-
sation for time lost made by two em-
ployees who had been dismissed and later

restored to their positions; and (b) a
claim for through freight rates for the

crew on a passenger train on which a

flanger was operated. In the former case

the Board expressed the view that the

employees claims were justified, and in

the latter that the crew in question was
not entitled to through freight rates.)
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INDUSTRIAL DISPUTES DURING MARCH, 1918

THGHT strikes, affecting 659 work-
•^ people, were reported as having com-
menced during March. There were in

existence at some time or other during
the month 13 strikes, directly affecting

1,008 employees. The total time loss on
account of industrial disputes was esti-

mated at 8,276 working days, as com-
pared with ' 44,152 in February and
67,777 in March, 1917. The time loss

occasioned by the eight strikes which
began in March was 5,670 days, while a

loss of 2,606 days is charged to the five

strikes which commenced prior to March.
Termination of dispute was reported in

the case of two of the disputes com-
mencing prior to March and five of the
disputes commencing during March,
leaving the six following unsettled
strikes, affecting 313 workpeople, on
record March 31 : plumbers and steam-
fitters, St. John; machinists at Mont-
real; carpet weavers at Peterborough;
metal polishers at Weston; moulders at

Gait; hotel and restaurant employees at

Calgary.

INDUSTRIAL DISPUTES, MARCH, 1918.

Industry or occupation Particulars

No. of

employees
affected

Time loss

in working
days

Mines, Smelters and Quarries—
Coal mine employees, Rosedale Mine, Rose-

dale, Alta.

Building and Construction—
Plumbers and Steamfitters, St. John, N.B

Metals, Machinery and Conveyances—

DISPUTES COMMENCING PRIOR TO MARCH, 1918

Commenced February 2, 1918. Employees of Rosedale Coal and Clay
Product! Co. demanded recognition ofUnion. Employees in fifteen

other mines ceased work in sympathy on February 4 but returned
to work February 26. Employees at Rosedale Colliery resumed
work on March 6. Dispute adjusted through efforts of Director of

Coal Operations.

Commenced April 23, 1917. Demand for an increase in wages. Un-
terminated March 31.

Commenced May 17, 1917. Demand for nine-hour day. Unterminat-
ed March 31,

220

12

10

880

312

260

Commenced February 12, 1918. Against reduction of wages. Un-
minated March 31.

Commenced February 1, 1918. Protest against action of city council

in the matter of the appointment of new chief of fire department.

Matter referred to ratepayers by plesbiscite and firemen's protest

upheld. On March 6, the firemen resumed work under chief ap-

pointed from fire department.

33

74

858

Municipal Employment—
296

Mines, Smelters and Quarries—
DISPUTES COMMENCING DURING MARCH, 1918.

Commenced March 1. Demand for increase in wages for tipplemen

Referred to Director of Coal Operations. Increased rate not granted

Work resumed March 11.

Commenced March 1. Demand for increase in wages. Negotiations.

Increase granted. Work resumed March 6.

85

28

680

Building and Construction—
Bridge, structural and ornamental iron work-

ers, Winnipeg.
104

Metals, Machinery and Conveyances—
Commenced March 5. Demand for standard rate of wages and an

eight-hour day. Demands granted following negotiations. Work
resumed March 12.

17 102

Boilermakers, heaters and helpers, (oil refinery)

Regina.
Commenced March 18. Demand for increase in wages and a nine-

hoar day. Increased rate granted following negotiations. Work
resumed March 30.

48 576

Commenced March 23. Demand for increase in wages and a nine-

hour day. Unterminated March 31.

Commenced March 5. Demand for increase in wages. Unterminated

43

15

301

Textile—
Carpet weavers, Peterborough 345

Transportation—
Freight handlers (G.T.R.), Toronto

March 31.

Commenced March 1. Demand for increase in wages. Work was
resumed on March 14. Strikers accepting increase somewhat less

than that demanded.

Commenced March 25. Increased wages and recognition of union.

Unterminated March 31.

225

200

2,362

Miscellaneous—
Hotel and restaurant employees, Calgary 1.200
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REPORTS OF EMPLOYMENT BUREAUS

T1HE steady decline in the demand for
A workers noted in the past four
months was less pronounced in Feb-
ruary. During the month there was a
decrease not quite 1 per cent, as com-
pared with January, on the basis of the

daily average of vacancies notified to 110
employment bureaus (76 commercial, 18
public and 16 philanthropic). As com-
pared with the demand reported for

February of last year by practically

identical bureaus, there was a decrease

of 3.6 per cent. The total number of

vacancies notified to all offices in Feb-
ruary was 24,294, a daily average of

1042.5, as compared with 1051.9 in Jan-
uary and 1081.7 in February, 1917. The
number of persons placed was 11,915, a
daily average of 504.7, as compared with
averages of 546.6 and 615.2 in the pre-

vious month and February of last year.

The proportion of the total vacancies
filled to the total vacancies notified was
48.4 per cent, as compared with percent-

ages of 51.9 in January and 56.8 in Feb-
ruary, 1917.

As to employment for woman and girl

workers, the number of vacancies notified

was 5,018, a daily average of 214.0, as

compared with 187.0 in January and
with 296.2 in February, 1917. The num-
ber of such workers placed was 1,880, a
daily average of 80.5, as compared with
75.1 in the preceding month and with
105.1 in the corresponding period in

1917. The proportion of vacancies filled

to vacancies notified for men and boys
was 52.1 per cent, and for women and
girls 37.4 per cent, as compared with
57.3 per cent and 40.7 per cent, re-

spectively, for January, and with 56.3

per cent and 35.9 per cent, respectively,

for February of a year ago.

Of the five principal centres of labour
distribution—Montreal, Toronto, Winni-
peg, Edmonton and Vancouver—Mont-
real, Edmonton and Vancouver showed
increases in the demand for labour both
as compared with January and with Feb-
ruary, 1917. Toronto reported a very
small increase as compared with Jan-
uary, and a decline in comparison with
February of last year, while at Winni-

peg decreases were recorded in both
cases.

The number of persons who obtained
casual employment through the Salva-
tion Army, the Young Women's Chris-

tian Association and other agencies was
2,025, a daily average of 85.0, as com-
pared with averages of 71.7 in January
and 65.1 in February of last year. The
number of casual jobs secured was 4,184,

a daily average of 176.6, as compared
with 180.5 in the preceding month and
with 154.9 in February, 1917.

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS
AGENCIES DURING THE MONTH ENDED

FEBRUARY 28. 1918

AGENCY.

1

Individ
given ca

•mployi

iials

sual

nent

Number of
casual jobt
supplied.

1 m c

I 1
5 H

a

a
9}

a 3

£ 1
•S O

m -

Salvation Army.
Halifax

452
4

31

28
51

10
223
14

6

7
20
13

35

41

"3

. 493
4

31

28
51

13

233
16

6
31

. 28
15

37
8 156

3

14

2

3 3

27

50
16

3

15

23
1376

9

9

23

34

23

26

1082

4

31

28

376
29

375
40
22
30
24

50
73

78 ..

4
"

" '3
;

.'

'

56 !

!

8 ..

4 ..

4 ..

266 ..

3 ..

14 ..

2 ..

. Ilfl

4
St. John 31

28
371
33

371
Hamilton 2 43

23
24

8
2

2
.153

3
14

2

86
32

Edmonton
Vancouver

Y.W.C.A

54
77

3 269
3
14

2
3 3

27

50
16

3

15

23

964
2

9

20
34

844

7

3

"70

108 ..

50 ..

16 ..

12 ..

19 ..

42 ..

1910 ..

2 ..

9 ..

20 ..

515 ..

"81 '.'.

108
50
16

New Westminster.

.

12

19

42
Miscellaneous . .

Montreal Municipal
Montreal Directo-

rate of Female

412
7

. . 2754

9

Montreal Catholic

Social Service Guild
Toronto Provincial

3

"23

23
.. 515

70
London Provincial. 26 81

Winnipeg Munici-
89

3

2

141

144

864

145 234

3

2

591
322

2025

71.7
85

65.1

413

25

2

180
144

1926

452 ..

553 ..

278 ..

2255 ..

865
Saskatoon Provin-

25
New Westminster

Municipal 2
Vancouver Munici-

pal 450
278

1158 .. I

.. 733
Victoria Municipal.

Total

422

3 4194

Daily Average .

.

.. 180.

S

February, 1918 .. 176.8
February, 1917 .184.8
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REPORTS OF EMPLOYMENT BUREAUS FOR THE MONTH ENDED FEBRUARY 28, 1918.

BUREAUS

Vacancies Notified. Individuals Placid.

Daily Average

Jan., I Feb., Feb..

1918 1918 1917

Daily Average

Jan.. I Feb., I Feb.,

1918 1 1918 1 1917

Halifax—Commercial (2) ...

St. John—Commercial (1)...

Quebec—Provincial

Sherbrooke.
Provincial. .

Y.W.C.A....

Montreal
Provincial

Municipal
Catholic Social Service Guild.

Directorate of Female Immi-
gration

Commercial (10)

Ottawa
Provincial

Y.W.C.A
Women's Hostel

.

Commercial (4) .

.

Toronto
Provincial

Municipal
Y.W.C.A
Commercial (4).

Hamilton—Provincial

.

London—Provincial . .

.

Brantford—Provincial

.

Kitchener—Provincial

.

St. Thomas—Provincial.

Walkervllle—Provincial.

Fort William and Port
Arthur—Commercial (6) . .

Winnipeg

SI47
201
477

5

2984

355

1114
293
110

1011

170

Municipal I

Girls' Home of Welcome
Y.W.C.A
Commercial (10).

Brandon
Y.W.C.A
Commercial (3).

Regina
Y.W.C.A
Commercial (4)

Saskatoon
Provincial

Y.W.C.A
Commercial (2)

Calgary
Y.W.C.A.
Commercial (3)

Edmonton
Y.W.C.A
Commercial (10)

New Westminster.
Municipal
Y.W.C.A

Vancouver
Municipal
Y.W.C.A
Commercial (10)

Victoria
Municipal
Y.W.C.A
Commercial (7)

TOTAL (23 CENTRES)

.

16

E4

17

20

2125

23S8
46

2342

440

440

321

598
3103

3103
22
22

2778
75

2703
104
29

27

4

"4

237
30

5

19

74

109

77

35

16

26

1238 38
159 2

85
110

884 36

79

75

76

6

70

ieo

2

158

1C8

39
40
20

111

70

4!

2SQ

69

221

19

2

17

627
52
125

350

265
48

75

142

"70

3 6fi

4

4

15 117

15 i if

3

3

31 444
2 1

29 443
30

4029
231

482
28

74

3214

909
509
19

26
355

2615
600
610,

140

1156

25!

i129

H
"I

21 1

i

2129

1.69

4.27

8 40

4 10

3.77
.33

160 45
18.27
18.23
1.52

2.96
119.47

66 66
40.12

.73

1.09
14.62

110 31

25.54
22.73
6.00

56.04

9 15

3 74

4.46

I 11

4 12

1 44

96 99

3450
44

27, i

30

19060 3717 228 1301 242941051 92 1042 62 1081 72 9976 1451 69

2 08

1 46

2.57

3.84
3

174.13
11.00
20.96
1.17

3.08
137.92

39 70
21.21

.79

.93

16.77

112 01

27.68
25.42
6.36

52.55

11 10

4 32

5 33

2 29

1 23

1 24

96 77

156 29

9.04
3.54
4.58

139.13

29.15
.42

28.73

23 33

.37

22.96
22.62
6.29
4.58
11.75
29.71
2.92

26.79
148 84

2

143

1.84
1.13
.71

167 96
5.42
5.21

147.33
16 71

3.21
3.13
10.37

4.50

3 33
I

2.1S

I

4.54
4.00
.54

18.39 142

14.69 470
2.30 5

2.67!

115.08
|

1162

111 28 686
88.04 471

1.21]

1.611

20.42 64

133 70

18.08
28.75

.70

86.17.

11 31

21

I

4 13

2 20

1 96

1 29

!

66 54
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209
610
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19
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253 39 1362
11. 75 I 44
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7.721

225.50 1318

13 21 97
.63;....

12.58-; 97

23 75

.08

23.67
11.58
5.92
4.74
10.92
29.17
3.02

25.25
89 83
2.04

87.79
1 30

.92,

.38
113 51

4.96
4.17)

104.38;

16 66
2.08 !

2.08
11.50!

210

210
179
79

100
385

'385

1211

i2ii

2
2

2013
75

26 7 9

1 37
35

1 2

76 5 10
23

5

13 2

14

21 3 10

48 9

35 3

9

4

207 7 139
101 3 101

ii 11

95 4 26

66 9

72

12

1 6

8

1

1

542 18 12
87 2 4
15

20
420 16 8

13 9
6 4

7 5

65 6 31

1 2

64 6 29

35 19
27

6 11

2 8
23 . 1

15

8 1

61 1 25
5

56 1 25
4

1

3

143 8 110
8 2

11

124 6 110

67 24
9

8
40 24

«61 69 429

47

29

44

83

80
3

1810
165

475
20

14
1136

686
509

9

4
64

1874
414
610
22

828

154

72

101

28

21

20

309

1934
137

15

20
1762

119

10

109

312
3

309
233
106
17

110
409
15

394
1298 1

5

129:!

I
3!

3
2274

85
11

2178
155
26

8
121

1 46

2 44

2 32

3 99
3.77
.22

96 56

13.12
17.69

1.00

.42

64.33

47.29
40.12

.12

.26

6.78

74 14

17.54
19.85
1.00

35.75

4 77

2 90

3 35

67

1 04

1 33

16 14

80 28

6.92
.38

.92

72.06

3 83

.33

3.50

]
12.17

11.98
10 90
3.46
.82

6.62
19 57

.41

18.16
60 60

.42

60.08
.28

.19

.04

96 30

2.46
.67

93.17
6 39

1.65
.50

4.24

1.96

1.17

1.91

3 46

3.33
.13

80.41

7.86
20.65

.83

.58

50.49

24 57
21.21

.38

.14

2.84

78 33

18.82

25.42
1.00

33.09

6 63

827

4.21

1 08

95

1 19

1.83

1 83

1.57

3 43

3.39
.04

101.41

12.17
13.95

.83

.38

74.08

93 50

87.71
.54

.29

4.96

99.63
9.96

24.34
.70

53.63

3 33

.21

2 67

32

83

.92

14 05 14.69

80 59 120.25
5.71 7.58
.63 1.92
.83 1.08

73.42 109.67

5 28

.42!

4.86i

13 00

• 12
12.88
9.71
4.42
.71

4.58
17 05

.63

16.42
54 09

• 2l|

53.881
26

.13

.13

95 01

3.54
.46

91.01
6 63

1.08
.33

5.12

6 54

.25

10.71

.08

10.63
12.02
4.54
.69

6.79
18 67

.29

18.38
63 05

.38

52.67
25
.21

.04

71 00
4.96
.71

65.33
7 63

2.08
17

5.38

646 66 604 70 616 2t
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EMPLOYMENT FOR CIVIC EMPLOYEES IN SIXTEEN CITIES

"DEPORTS from 16 cities showing the

number of workers temporarily en-

gaged, and the wages paid these em-

ployees, during the first pay-roll period

of two weeks in March, indicated de-

creases of about 9 per cent in the num-

ber of workers, and of nearly 6 per cent

in the wages paid. In March, 10,245

persons were employed temporarily, and

the pay-rolls amounted to $314,861.86,

as compared with 11,293 employees, and

an aggregate pay-roll of $333,630.00 in

February. Halifax, St. John, Ottawa,

"Winnipeg, Brandon, Moose Jaw and Cal-

gary all showed increases, both in the

number of workers and in the wages

paid. Toronto, London, Vancouver and

Victoria reported smaller numbers of

employees and smaller pay-rolls. Mont-

real, Regina and Edmonton recorded

fewer employees but larger pay-rolls,

while at Hamilton more men were en-

gaged with a smaller pay-roll.

The accompanying table summarizes

reports from the nine cities for which re-

turns are available since July, 1916. The

table shows that as regards the number

of workers, a decline began in January,

1917, and continued almost without in-

terruption to November. In December,

January and February, however, an up-

ward tendency is evidenced, and this con-

tinued in March. As to wages, the total

for last month is the largest reported

since September, 1916.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY
EMPLOYED BY SIXTEEN CITY CORPORATIONS,

FEBRUARY AND MARCH, 1918

City

Number of

employees
temporarily

employed in

first fort-

night in:

Amount of wages paid em-
ployees temporarily em-
ployed in first fortnight

in:

Feb.
1918

Mch.
1918

February
1918

March
1918

Halifax 182
311

5,548
129

2,276

333
239
383
37
316
74

276
242
334
452
161

187
317

5,509
156

1,180

343
229
474
41

283
92

270f
269
312
426
157

$3,696.89
8,404.50

142,040.43
12,027.20
65,128.92

10,591.71
7,269.29
14,469.30
1,151.57

11,848.24
3,009.45
11,479.71
9,142.10
12,396.10
14,699.72
6,274.87

$4,450.25
St. John 8,766.46

148,396.42
12,486.30
38,288.21
10,213.51
7,105.92

Winnipeg 14,887.55
1,257.95

Regina 12,721.08
3,119.05

1 1,232. 00f
9,640.70

Edmonton 12,500.80
Vancouver 13,657.24
Victoria 6,138.42

Total 11,293 10,245 $333,630.00 $314,861.8©

fEstimated.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY
EMPLOYED BY NINE CITY CORPORATIONS,

JULY, 1916—MARCH, 1918

Month.

Total number of

employees tempor-
arily employed in

first fortnight

Total amount of wages
paid employees tem-
porarily employed in

first fortnight

1916
July 10,244

9,425

8,397

8,079
7,669

6,360

8,466

7,784

8,390
7.341

6.639

6,515
6,612

5,954
5.445
5.165

4,879

5,932

6,433

7,520

7,595

$281,062.15
275,364.93
235.632.94
220,986.22
211,678 38

September
October

164,293 79
1917

193,797 33
213,605 85
210,691 01
167,938 77
160,076 31

206,449.96
July 201.856 82
August
September

188.731.51
174.203.48
161,374 34
160,695 47
129.662 49

1918
168.920.94
221,799.40
230,103 83
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EMPLOYMENT IN THE BUILDING TRADES AS JNDICATED BY
BUILDING PERMITS

EMPLOYMENT in the building trades,
-^ as indicated by the value of build-

ing permits issued in 35 cities, showed
a substantial increase during March as

compared with the previous month, the

total value pf permits rising from $901,-

933 in February to $2,133,781 in March,

an increase of $1,231,848, or 136.6 per

cent. Alberta was the only province to

record a decline, and large gains were
made in Saskatchewan, Manitoba, On-
tario and Quebec. As compared with
the corresponding month of 1917, there
was a decline of 13.3 per cent, the value
for March, 1917, being $2,461,162. In
this comparison, gains were shown in

Nova Scotia, Saskatchewan, Alberta and
British Columbia.

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUDLDINQ PERMITS ISSUED IN THIRTY-FIVE CITIES

City February,
1018

Mareh,
' 1918

Mareh,
1917

March, 1918, compared
with February, 1918

Increase (+) Decrease (—

)

March, 1918, compared
with March, 1917

Increase (+) Decrease (—

)

Amount Per cent Amount
1 Per cent

Nova Scotia $71,614
68,075
3,509

134.692

77,045
25,147

"1*7.666

15,500

492,412
10,000

'

2.866
65,890

*425

16,560

15,800
1,230

530
575

7,675
550

347,282
23,175

64,900
250

54,650

29,226
18,600

3,650

6,975

47,860
32,200

15,650

71,190
3,900

55,415
11,875

$98,426
47,768
45,658

46,609
1,500

44,100

271,189
241,660
22,329

7,200

1,001.699

8,925
97.450

11.820

94,625

5,660
14,970
29,615

94,470
3,250

3,015
1,670

32,305
1.975

529,664

72,285

187,902

2,252

135,650

469.100
7,300 .

442,150
9,650

27,410
23,000
4,410

97.466
4,300

79,170

13,985

$87,168
68,475

18,683

277,200

277,266

610,284
470,840
129,699

5,200
3,795
750

1,234,630

13.260

2.150
14,369

287,180
11,040

15.480

46,300
63,175
4,945

220,745
11,258

22,835
1,170

414,508
106,115

169,610
2,060

157,550

23,300
5.200

6.885

11,215

18,900

14,300

4.600

60,180

14,185
33,715

2,280

+

+

+
+
+
+
+

+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+
+

+
+
+
+

$21,842

20,307
42,149

45,600
1,500

44,100

136,497
164,615

2,818

9.800

15,500

609,207
1,075

97,450
9,020

28,735

6,660
14,545

13.055

78,670
2,020
2.485

1,095

24.630

1,425

182,382

49,110

83,002

2,002

81,000

429,876
11,300

438.500

2,675

20.440

9,200

11,240

26,266
400

23,755

2,110

+ 30.61— 29.83

+ 1,201.17

+ 101 .33

+ 213.66— 11.26

— "57!65

+ 103.39
— 10.75

+ "

322!ii
+ 43.61

+ 3,422; 55

+ 78.83

+ 497.91
+ 164.23
+ 468.87

-f 190.43

+ 320.90
+ 259.99
+ 52.52
+ 211.91

+ 151.19
+ 800.80
+ 148.21

+ 1.470.99— 60.75
+ 12,013.70

+ 38.35

— 42 72— 28.57— 71.82

+ 86.89
+ 10.26
+ 42.87
+ 17.77

+
+

+

+

+

+

+
+
+

+

+
+
+

+
+

+
+
+

$8,268
20,707
26,975

231,600

1,500

233,100

339.096

229.180
107,370

5,200

3,405

750

232,881

4,335

95,300
2,549

192,555

5,380
510

16.685

31,295

1,695

217,730
9,588

9,470
805

115.156

33.830

21.708

192
21,900

435,800
2,100

435,265
1,565

8,510

8,700

190

47.276

9.885

45.455

11,705

+

+

+

+

+

+
+
+

+

+
+
+

+
+

+

+
+

i' E7 19
Halifax i 30 24

144 38
HP 1

83 66

St. John 84.09

66 66
Montreal-Maisonneuvt. .

.

48.61
82.78

Three Rivera 89.72

18 86
32 69

Fort William 4,432.58
17 74
67 05
48.73
32.95
36.04

Ottawa 49.52
34.28
98 63

Stratford 85 17

St. Catharines

St. Thomas
41.47
68 80

Toronto
Windsor

Manitoba

27.78
31.88

18 60
9.32

Winnipeg 13.90

1,870 39
40 38

6,321.93
13 94

Alberta 46 OS
60 84
4 13

British Columbia
New Westminster

94.26
69.69
134 82

Victoria 513 38

Total—SS cities $901,189 $2,183,781 $2,461,162 +$1,231,848 + 186.68 " $327,381 — 18 32
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Of the larger cities, Toronto and Van-
couver recorded gains both as compared
with February, 1918, and with March,
1917. Montreal-Maisonneuve and Win-
nipeg reported increases in comparison

with the preceding month and declines

as compared with March of last year.

Of the smaller centres, Sydney, Fort
William, Ottawa and Regina all showed
considerable increases in both cases.

PRICES, RETAIL AND WHOLESALE, IN CANADA, MARCH, 1918,

AND IN OTHER COUNTRIES

JN prices, there were slight advances in

nearly all lines of staple foods with
decreases in eggs and potatoes. Anthra-
cite coal showed some declines, while

hardwood advanced. Grain, hay, live-

stock and meat were higher, as well as

some materials.

In retail prices, the average cost per
week of a family budget of staple foods

in nearly 60 cities rose to $12.65, as com-
pared with $12.54 for February, $10.70

for March, 1917, and $7.68 for March,
1914. The only declines were in eggs

and potatoes, while there were slight in-

creases in nearly all the 29 articles in-

cluded. In fuel and lighting, hardwood
and coal oil were up, while anthracite

coal was slightly lower.

The index number of wholesale prices

rose to 269.2 for March, as compared
with 263.5 for February, 270.6 for

March, 1917, and 136.0 for March, 1913.

The chief increases for the month ap-

peared in the groups: Grains and Fod-
der, Animals and Meats, Building Ma-
terials, but there were increases also in

Textiles, Metals and Implements, and
Miscellaneous, while there were decreases

in Dairy Products, Fresh Fruits and
Vegetables, and in Hides, Leather, Boots
and Shoes, Drugs and Chemicals. As
compared with March last year, the only

decreases appeared in the sub-group
" Other Metals,' ' and in Fresh Fruits

and Vegetables.

The weekly budget for a family of

five, including staple foods, laundry
starch, coal, wood and coal oil, and rent,

is based upon the estimated importance

of the various commodities included,

these being slight modifications of those

employed in similar calculations by var-

ious official bodies. For some articles

comparatively large quantities are in-

cluded, owing to the omission of other
important foods of the same class. For
instance, the only fruits are evaporated
apples and prunes and the only fresh

vegetable is potatoes. As market con-

ditions affecting these usually affect the

prices of other fruits and vegetables

somewhat similarly the relative propor-
tion of expenditure on the various foods
therefore tends to be maintained. In
fuel and lighting the quantities are esti-

mated on a similar principle, anthracite

coal being used chiefly east of Manitoba
and soft coal and wood in the western
provinces, while no allowance is made
for the quantities required in the various

localities owing to climatic conditions,

nor for the difference in quality. It is

estimated that these calculations repre-

sent from 60 to 80 per cent of the ex-

penditure of an ordinary family, accord-
ing to the total income.

The index number of wholesale prices

is based upon the quotations of 271 com-
modities, one having been dropped in

1915, and is the simple average of the
percentages which the current prices of
the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal
to 100.

The accompanying tables and notes
give details as to the prices movement
during the month and as compared with
the same month in the previous year. The
table of retail prices shows the prices of
some 30 foods at the middle of the month
in 60 localities in Canada having a popu-
lation of 10,000 or over. Quotations are
obtained by the correspondents of the
Labour Gazette from dealers doing a
considerable trade with workingmen. All
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Nova Scotia
cu

o

New Brunswick Quebec

Commodity. • 3 o • fe
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Per c. c. c. c. c. c. c. c. c. C. c. C. c. c. C. c.

1-Beef, sirloin steak. . . .lb. 35 30 30 37 32 32 8 28 32 33 35 30 32.5 25-28 35 30 28-30

2-Beef, round steak. ..." 30 30 30 34 30 30.8 28 30 28 30 28 29 25-28 32 28 28-30

3-Beef, rib roast, prime.
"

30 25-28 22 30 28 27.3 25 25-28 30 24 22 25 6 25 35 25 25-

4-Beef , shoulder roast . .

"
25-28 23 20 26 24 23 9 25 20-24 22 18 20 20.5 19-20 25 20 20-22

5-Veal, roast, forequarter
"

15-20 15 ?,?, 16 18 17 7 ?,?, 16 15 17.7 25-30 20 20 18-20

6-Mutton, leg roast, h'q.
"

25-30 18-20 25 30 22 24.7 35 20 20 25 25-28 25 30

7-Pork, fresh, roast, ham '

'

32-35 35 30 32 28 31.7 28 35 35 28 28 31.5 30-32 35 33 30

8-Pork, fresh chops. ..." 38 35 30 32 30 33 28 35 35 35 30 33 8 30 35 34 30

9-Pork, salt, mes3
"

22 35 30 30 30 29 4 28 34 40 38 35 36 8 32-35 37 33 30

10-Bacon, br'fast, not sli'd
"

45 35 38 45 40 40 6 40 48 48 45 45 46 5 45 50 45 50

11-Fish, fresh, g. quality.
"

7 14 25 10-14 15 14.6 10 12-20 10-18 12 12 13 5 13 15-35 15 10-12

12-Fish, salt, herrings, .doz. 60 60 60 60 60 60.0 50 60 60 50 56.7 60 60 55

13-Salmon, canned, med..lb. 30-35 35 30 35 33.1 30 35 30 30 35 32 5 30 25-40 30 25

14-Lard, pure leaf, best . .

"
38 35 35 34 37 35.8 34 34 35 36 35 35 32 35 35 30

15-Eggs, new laid doz. 75 55 60 70 55 63 50 65 70 65 55 63.8 60 70 70 60

16-Eggs, storage
"

50 55 55 53 3 50 50 50 50 50 55 50

17-Milk, delivered qt. 12-14 12 10 12.5 11 11 .7 9 9-10 12 11 10 10 6 12 12 11.1 12

18-Butter, dairy solids. ..lb. 55 50 48 52 50 51.0 45 50 48 42 45 46 3 44-46 52 50 46

19- " creamery prints
"

60 55 50 55 55 55 45 55 50 54 50 52 3 48-50 55 55 50

20-Cheese, old
"

26

26

30 35 33

30 30

32 7

30

35-37

31-33

35

30 35

30-32

21-Cheese, new "
30 30 30 32 32 30 8 30

22-Bread, plain white. 8 8 8 8 8 8 5.5 8-8.7 8 8 8.7 8 3 7 6.5 8.3 6.3

23-Flour, family
"

7.5-7.7 7.9 7.3 7.3 8.3 7.7 6.7 6.9 7 7 7.9 7 2 7.5 7 7.9 6.3

24-Rolled oats, standard.
"

8 8 8 8 8 8 8 8 8 8 . 8 8.0 9 8 8 7

25-Rice, medium
"

12-15 15 10 10 12 12.1 10 11 7 12 10 10.0 10 10 9

26-Rice, Patna
"

10

25

15

20

12

20

12.3

20

9

18 18

12

15

15

20

15

25

14.0

19.5 15

12

20

18

20

10

27-Tapioca, medium pearl
'

'

20 15 18

28-Tomatoes, canned 3's can 30 28 25 25 30 27 6 25 24 25 28 27 24.4 25 25 25 25

29-Peas, canned 2's " 25 20 20 20 20 21.0 20 20 20 18 20 19.5 20 20 20 18

SO-Corn, canned 2's " 25 25 25 25 25 25 25 24 25 25 23 24.3 20 25 25 22

81-Beans, common lb. 20 20 18 18 20 19 2 15 20 20 18 20 19 5 18 20 18 15

32-Apples, evaporated. . .

"

33-Prunes, medium "
18 16 25 19 7 14 22 22 20 21 3 16 32

15-20 15. 16 18 18 16 9 16 18 18 18 16 17.5 18 20 15 15

34-Sugar, granulated
"

12 11 10 10 10 10.6 10 10 10 10 10 10 10 11 11.1 10

35-Sugar, yellow
"

11 10 9.1 10 10 10 9.5 10 9.1 9.1 10 9 6 9 10 10 9.5

36-Tea, black, medium. .

" 50-55 55 55 55 50 53.5 50 60 60 55 55 57.5 50 45 45 40

37-Tea, green, medium. .

"
55 55 55 55 60 70 65 65 66.7 50 45 45 30

38-Coffee, medium " 40^5 45 45 40 40 42.5 45 45 40 40 45 42.5 50 40 45 40

39-Potatoes, local, per bag of $ $ $1.75-

lHbu.,90lba $1.90 71.50 $1 80 $2.25 $1.65 $1 82 ffl.35 $2 10 $2 70 $1.75 $1.75 52 03 $2.00 $2.25 $2.70 $2.15

40-Vinegar, white wine, .18-

XXX, per quart .12 .12 .09 .10 .13 112 .12 .10 .12 .10 .125 .111 .22 .15 .125 .10

41-Starch, laundry, per .12-

pound .15 12 15 .15 .15 .144 14 15 15 .14 .15 .148 .14 .15 .15 .13

42-Coal, anthracite, stove

16.80 14.00 14.50 14.25 14 89 15.00 13.00 14.00 13.50 12.00 12.00 10.00 11.00

43-Coal, bituminous, domes- 7.50- 8.00-

tic, per ton, 2,000 lbs.

.

4.80 5.35 7.00 8.00 8.50 6.73 8.00 8.50 10.00 9.00 8.00 8.60 12.00 10.00 11.00 10.50

44-Wood, hard, best, per long 6.40- 13.33-

cord. (128 cu. ft.) 6.00 6.00 6.00 9.00 8.00 7 00 8.00 8.00 66.90 14.00 7.00 8 90 614.67 12.00 12.00 13.00

45-Wood, soft, best, per long 611.33- c7.50

cord. (128 cu. ft.) 5.00 5.00 4.50 6.50 4.50 6.10 8.00 4.00 64.80 8.00 4.00 5 20 12.67 8.00 11.00 8.00

46-Coal oil, prime white, per

.25

14.00-

.25 .26 .25 .25

18.00-

.252 .24

8.00-

!fc .24 .22 .25 .238 .20

22.00-

.25 .25 22

47-Rent, house, 6 roomed,

san. conveniences, mon. 18.00 14.00 16.00 25.00 20.00 18.00 10.00 20.00 12.00 16.00 14.00 15.50 25.00 12.00 16.00 14.00

48-Rcnt, house, 6-roomed, 8.00- 18.00- 12.00- 7.00-

no san. con., per month 12.00 9.00 7.00 20.00 15.00 11.70 ] 8.00 14.00 9.00 12.00 10.00 11.25 8.00 14.00 7.00

oPrints. ^Calculated from price per 100 pounds. oSlabs and millwood.
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CAN[ADA, AT THE MIDDLE OF MARCH, 1918

Quebec (Continued) Ontario
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28

c.

32

c.

30

c.

28

c.

38

C. C. c. h. c. c. c.

3529.8 30-32 30-35 33 35 33-35 35-38 35 32-34 30 34 30 35 t

28 32 25-28 28 28 8 34 30 28-32 30 32 30-32 30-33 32 30-31 28 30 30 32 32 2

18 25 22-25 20 24 6 32 26-30 30 32 25 28 28-32 28 24-26 25 28 28 28 25 3

18 .22 20-22 22 21.1 30 25 23-25 25 23 20-23 23-25 25 22-24 19-22 25 25 25 24 4

25 28 30 20 24.9 30 18-20 20 25 27 28 28-32 30 32 30 33 25 30 28 5

35 32 32 28 29.8 38 30 32 35 25 35-38 40 30 28-30 40 30 30 6

30 32 40 32-33 32 9 38 32-35 35 32 42 34 37-40 40 38 27 40 35 30 35 7

30 32 42 32. 33 1 40 35-38 35-40 34 42 35-38 40-45 40 40 38 42 35 40 38-40 8

35 35 37 32 34.1 40 30 30-35 35 35-38 32 33 32 40 25 34 30 9

35 45 45 48 45.4 50 45 40-45 52 55 50 45-48 55 45 48-50 50 44 44 45 10

12-18 20-30 15 12 16.4 10-12 10-25 13-25 15 20 15 11-22 18 20-25 18 20-23 25 12.5-20 22 11

96 80 55 67.7 90 25 40 50 90 50 50 84 12

25 25-30 25 20-40 25.6 25-35 20-40 28-35 25 30 30 25-35 35 27 30 35 35-40 35 30 13

32 35 35 35-36 33.7 34 32-34 30-35 34 39 36 35 35 35 33 35 32 35 35 14

60 65 55 55 61 9 60 55-60 65 45 55 55 60-65 65 65 50-55 55 50-55 55 48 15

55

10

52.0

11.4 11

55

11-12

55

10-11

55

13.3 12

50-52

12 12.5

55

12

16

10 13 11 11 11.1 10-11.4 11.8 11-12 10.5 17

53 50 49 3 50 52-55 48-50 50 a52 45 45-50 51 47 50 50 a50 47 18

52 55 55 54 53.1 '53 55-57 50-55 55 57 50 55-58 60 55 53 55 53 54 51 19

30 33 37 33.7 38 30 34 35 35 38 35 28 32 35 34 20

28 32 27-28 30 6 32 29-32 28 30 30 28-30 32 30 30 28 30 32 21

6.7 7.3 8 7.3 7.2 6.9 7.3 7.3 6.3 6.7 7.3 6.7 7.3 7.3 8 6.7-7.3 7.3 7.3 7.3 22

6.2 7.4 7.3 6-6.2 7.0 7.1 6.5-7.1 7.7 7.1 6.4 5.8 6.9 6.7 6.5 6.2 6.7 6 6.2 6 23

7 10 7 7.5 7.9 7.5 8 7 7 9 6.3 8 7 7.1 7 9 8 8.3 7 24

8 10 12.5 10 9.9 10 12.5 10-12 10 10 10 8 12.5 10-12 10 10 10 10 25

10 13 15 14 13.1 10 15 12 12.5 13 12.5 11-12.5 12.5 12-15 13-14 13 12 12.5 10 26

20 16 20 15-18 18.2 18 20 18 20 15 18 18 20 20 18 20 18 20 20 27

32 23 25 20-25 25 3 25 23-25 20-25 25 25 30 20-25 25 25 25 25 25 25 25 28

25 25 20 18-20 20.9 18 15-20 18 20 20 20 20-30 20 20-22 18 20 20 20 18 29

25 22 25 20-23 23.2 25 20-22 23 25 23 25 25-30 25 23 25 25 25 25 20 30

15 18 20 14-15 17.3 15 12-15 13-15 15 18 15 15-18 15.5 20 15 15 20 15 15 31

25 25 18 25 23.5 22 18 15 20 25 15 25 20 32

15 25 15 12-15 17.1 18 20 18 18 17 17.5 15-25 18 18 15-18 18 20 18 15-18 33

10 11.1 9.5 9.8 10.3 10 10 10.5 10 9.5 10 10 10 10 10 10 11.1 11.1 10 34

9.1 10.5 9 9.3 9 6 9.5 10-9.1 9.1 9.1 9.1 9.1 9 9.1 9.1 10 9.5 10 10 10 35

40 40 45 50-55 44.7 60 55 40-45 55 60 40 50-55 50 50-55 '

50 60 50-60 1 55 50 36

40 40 40 40-45 41.6 50 50 40-45 55 55 30 50-55 40 35-40 50 60 50 50 45-50 37

40 40 30 40

$2.25

40.6 45 40

$1.75

40

$2.25-

35 45 40 40-50 30 35-40

g

30 45 30-50 45 30 38

$2.40 $2.50 $2.50 $2.35 $2.34 $2.20 $2.00 $2.50 $2.00 $2.25 $1.75 $2.75 $2.60 $2.85 $2.25 $2.50 $2.25 $2.00 $2.20 39

.10 .12 .15 .10 .131 .125 .10 .12 .10 .14 .10 .12 .125 .12 .12 .10 .10 .13 .10 40

.10 .12 .12 .10- .12-

.125 .127 .13 .13 .15 .12 .125 .12 .125 .14 .14 .12

9.00-

.15 .12 .13 .13

11.00

41

10.00 10.00 10.40 9.75 10.64 10.50 10.60

9.00-

11.50 12,50 12.00 11.00 10.00 e 10.00 12.00 10.00 10.00 10.50 11.40 42

10.00 8.50 10.33 10.25 12.00 10.50 12.50 12.00 11.00 11.60 8.00 10.25 12.00 10.00 10.00 10.00 12.00 43

11.00- 12.75 16.00-

12.00 15.00 14.00 13.00 13.06 12.00 15.00 13.00 11.00 12.00 14.00 615.00 e 17.00 20.00 14.00 14.50 15.00 44

9.00- b

10.00 9.00 c8.O0 10.00

.22-

9.41 6.00 12.00

b

10.00 9.00 8.00 8.00 69.00

.20-

e 14.00 14.00 10.00 9.00 10.00 45

.22 .22 .30 .23 .236 .30 .25 "23 .22 .28 .25 .25 .22 .23 .20 .25 .25 .24 .25 46

12.00- 10.00- 14.00- 15.00 14.00- 15.00- 18.00- 12.00- 20.00- 13.00- 22.00- 15.00 14.00- 18.00

14.00 12.00 18.00 20.00 15.38 24.00 16.00 18.00 18.00 20.00 15.00 30.00 18.00 16.00 23.00 20.00 16.00 16.00 22.00 47

9.00- 6.00- 12.00- 10.00 12.00- 12.00- 14.00- 10.00- 14.00- 10.00- 16.00- 10.00- 12.00

12.00 10.00 13.00 15.00 10 36 17.00 11.00 15.00 15.00 16.00 12.00 18.00 13.00 14.00 18.00 13.00 12.00 12.00 15.00 48

^Calculated from price per wagon load. eNatural gas used.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Ontario (Continued)

m

s

|

a

00 !
*i ^j

a CL, £

Manitoba

|
Per

1-Beef, sirloin, steak lb

2-Beef, round steak. "

3-Beef, rib, roast, prime

4-Beef, shoulder roast

5-Veal, roast, forequarter "

6-Mutton, leg roast, hind'q'ter
"

7-Pork, fresh, roast, ham "

8-Pork, fresh, chops

9-Pork, salt, mess "

10-Bacon, breakfast, not sliced
"

11-Fish, fresh, good quality. . .

"

12-Fish, salt, herrings doz

13-Salmon, canned, medium. . .lb.

14-Lard, pure leaf, best

15-Eggs, new laid doz.

16-Eggs, storage

17-Milk, delivered qt-

18-Butter, dairy solids lb.

19-Butter, creamery prints

20-Cheese, old "

21-Cheese, new

22-Bread, plain, white "

23-FIour, family "

24-Rolled oats, standard "

25-Rice, medium "

26-Rice, Patna "

27-Tapioca, medium pearl "

28-Tomatoes, canned 3's can

29-Peas, canned 2*8 "

30-Corn, canned 2's

31-Beans, common

32-Apples, evaporated "

33-Prune8, medium "

34-Sugar, granulated "

85-Sugar, yellow "

36-Tea, black, medium "

37-Tea, green, medium "

38-Coffee, medium .

.

"

39-Potatoes, local, per bag of V/<i

bushels, 90 lbs

40-Vinegar, white wine, XXX
per quart

41-Starch, laundry, per

pound

42-Coal, anthracite, stove size, per

ton of 2,000 lbs

43-Coal, bituminous, domestic,

per ton of 2,000 lbs

44-Wood, hard, best, per long

cord (128 cu. ft.)

45-Wood, soft, best, per long

cord (128 cu. ft.)

46-CoaI oil, prime white, per

gallon

47-Rent, house, 6 roomed, san.

conveniences, per month ....

48-Rent, house, 6-roomed, no

san. conveniences, per mo

35

30

28

23

25

30

40

40

20

48

13-20

60

25

34

45

10

o48

55

35

30

7.3

63
7

10

12.5

18

25

20

25

17

25

15

10

9 1

50

40

40

$2.50

.10

.125

10.00

10.00

11.00

7.00

.25

15.00

10 00

48

32

28

7.3

6

7.5

8

10

15

25

20

20

15

c

35-38

30-35

30

25

22-25

32

35-38

40

36

45-48

8

40

35

32-35

55

45

10

49

52

30

28

7.3

6.3

7.5

10

13

18

25

20

25

18

15

11.1

10

50

55

45

$2.25

.10

.13

11.00

11.00

12.00

10.00

20 .18

17 50- 15 00

15.00 25 00 22 00

1

12 00
j

8.00

10 00 17 00 12 00

18

11.1

10

50

50

45

$2.50

.13

15

11.00

8.3

48

55

32

30

7.3

6.3

8

10-12

15

18

25

20

25

17

15

15

10

9.1

55

55

40

$2.60

.125

.09

12.09

10 00 10.00

15.00-

18.00 8.50

c

32-35

30

2S

25

25

28

38

40

32

48

11-20

50

32

28

25

24

25-30

30-32

30-32

48

14-20

25

35

33

50

12

48

55

34

32

6.7

6.9

8

8

10

18

25

20

25

20

15

10

9.1

50-70

45-50

40

$2.75

.10

.14

11.00

10.00

68.00

66.00

.24

15 00-

18 00

10 00-

12.00

14

52

55

36

35

7 3

6.4

8.3

12.5

14

18

25

30

22

22

11

10

50-60

50-60

35-40

$2.40

.10

.12

10.00

8.50

10

45-47

50

30

30

6.7

6.3

7.1

10-12

12.5

15

25

20

20

15

17

10

9.5

55

50

40

$2.00

125

.15

10.50

9.50

12.00

10.00

22.00

22

10.03-

13.00

35

30

30

27

30

32

35

35

35

50

22

65

30-35

33

65

35-38

35

28-30

35-28

25-38

35-38

35-40

35^0

45

25-30

15

50

52

33-35

13.3

48-50

57

S.7

7.1

7

10

15

18

25

22

22

20

27

20

10

10

50

50

45

35

7

12.5

15

18

25

20

23

18

18

18

10

10

55

40

40

$2.75 $2.75

35

30

32

28

30

35

38

40

40

55-60

18

60

15-40

33.3

75

14.3

47 5

55-60

30

30

8.3

6.3

7 5

8.3

15

15-20

20

15

20

15

20-25

15

11.1

10

50-75

45-65

35

30

32

28

30

35

38

40

40

55-60

18

60

20-40

35

75

13.00 11.00

11.00

10.50 8.00

i

9.50 7.50

25
I

.25

20 0)

22.00 25.0)

I 7.00-| 13 0)

Oo! 10. .00 14 0) 15.0.)

40-50

$2.25

.15

.15

10.50

10.50

7. 50-!

10.00

6 50-

7.50

.25

15 00-

25 00

10.00-

15 00

14.3

55

55-60

30

30

8.3

6.3-7.3

7.5

8.3

8-12

15-25

20

15

20

15

20-25

15

11.1

10

55-75

50-65

40-50

$2.25

.15

.15

10.00

10 50

7. SO-

10 00

6 00-

7.50

25

15 00-

25.00

10.03-

15 00

33 9

30.8

28 4

24 7

27 7

32 7

35 6

38 8

33 6

48 5

18.1

53 5

31

33 9

56 1

52 7

11.7

49 2

54 2

33 2

33.4

7 3

6 5

7.5

10 2

12.4

18.3

24 6

19.1

23 4

16 9

20 8

17 5

10 3

9 6

53 8

49

40.4

$2.35

.117

.133

10.85

10 44

12.88

9.14

.237

18 27

12 88

13

55

38

30

7.5

6.3

7

10

12

17 5

25

17

22

12.5

23

14

10.5

10

35

35

$1 95

.10

12

12.50

10.50

11.75

d9.50

i7.50

25

25 03

17 5)

30-35

25

25

22

20

35

30

30

25-28

45

28

35

35

55

40

12.5

40

50

35

7.3

6.7

6 7

10

12.5

17.5

25

20

23

12.5

18

18

11.1

10

55

45

40

$2.25

.15

.15

13.50

10.50

dlO.50 10

<f8.50

30

18 00-

20 00 22 00

12 00-

15.00 15.50

oPrints. ^Calculated from price per wagon load. tZPop ar, tamarac, jackpine, etc.
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CANADA, AT THE MIDDLE OF MARCH, 1918. -Concluded

Saskatchewan Alberta British Columbia
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r
c. [c. e. C. c. c. c. c. C. c. c. c. c. c.

35 30 32 32.3 35 30 35 35 33.8 36 40 40 33-38 35 35 35 36.6 33.3 1

25 25 30 26.7 30 28 32 30 30.0 32 35 35 30-35 30-32 30 32 32.5 30.2 2

27 25 30 27 3 27 25-32 34 28 29.4 28 28-32 34 25-30 30 28 35 30.4 27.8 3

22 25 25 24.0 22 20-22 25 24 23.0 26 22-30 30 25 24 22 25 25.4 23.8 4

25 25 30 26 7 30 35 32.5 30 30 35 30 25 30 30 26
-

38 30 30 32.7 35 35-38 38 35 36.1 40 38 38 35 38 40 45 39.1 32.3 6

33 25 30 29.3 35 35 38 34 35.5 36 38 40 "-0-U 30-34 32 35 35.1 34.4 7

38 30 32 33.3 35 40 40 35-40 38.1 35 35-45 40 30-35 35-45 32 42 37.4 36.4 8

23 25 24.0 30 33 35 32 7 35 36 30 35 20 31.2 32.6 9

55 45 50 50.0 45 45-50 44 45 45.4 46 42-50 46 45 46 45 50 46.3 46.5 10

27 15-25 20 22 3 15 25 25 25 22.5 25 28 25 30 25 12.5 15 22.9 18 3 11

1 00

30

75

35

87.5

34.2

60.0

30.6

12

35-40 15 40 27.5 25 30 35 35 25 24 30 29.1 13

35 35 35 35.0 30 28 35 35 32.0 35 33 40 35 28 32 31 33.4 34.0 14

60 50 60 56.7 75 70 65 60 67.5 75 60 60 50 55-60 50 55 58.2 58.9 15

50

14.3

50.0

13.6

50

14.3

45

12.5

45

12.5 12

46.7

12.8

50..

15 12.5

45

12.5 14.3

50

12.5

48.3

13.7

68.5

12.0

16

14 12.5 14.3 15 17

45

55

a45 45 45 a50 45 50 a55 50 55 45 55 45 50 48.8

54.3

18

1950 50 51.7 60 55 55 60 57 5 55 55 55 60 56 65 60 68.0

35 35 35 35 25 30 30 35 30.0 35 35 35 32 34 3 33.1

30.4

7.7

20

°125

7 8

30

8

35

8.3

30.0

7.8

30

8.9

33

8.9

30

8.9 8.9

32

8.9

29

8.9

32

10

31.0

9.18.3 7.3 8.3 7.9 22

6.9 6.5 6.5 66 6.3 6 6.3 6.3 6.2 6.5 6.7 7.1 6.3 6.7 6.3 6.1 6.5 6.7 23

8.6 7 7.5 7.7 8 7.5 8 8 7.9 8.1 8.5 7 6 8 8 8 7.7 7.7 24

12.5 8.3 10 10.3 10 10 9 12.5 10.4 10 10 11 11 10 10 10 10.3 10.3 25

17.5

20

10 13 8 12.5 12.5 12.5 10 10 12.6

18.1

26

2715 15 16 7 15 17.5 18 17.5 17.0 17.5 15 16 17.6 18 17 15 16 6

25 25 25 25.0 25 25 27.5 25.8 20 25 19 20 25 20 20 21.3 24.6 28

20 20 20 20 20 20 20 20 20.0 20 20 16 17.5 20 20 20 19.1 19.6 29

20 20 20 20.0 25 23 25 25 24.5 22.5 25 21 25 28 23 20 23.6 23.5 30

20 15 15 16.7 15 12.5 16.7 20 16.1 12.5 15 15 17.5 14 15 15 14.9 16.8 31

15 15 15 15.0 20 30 30 30 27.5 30 21 20 25 15 20 21.8 21.3 32

17.5 20 15 17.5 17.5 17.5 17 20 18.0 15 15 17 17.5 15 15 15 15.6 17.1 33

11.5 11.5 11.1 11.4 •10.8 12.5 12.5 •11.5 11.8 11.1 11.1 11 10 11.1 11.1 11.1 10.9 10.1 34

12.5 12.5 10 11.7 12.5 12.5 11.1 12 12.0 10 10 11 9.1 10 11.1 10.5 10.2 10.0 35

50-60 55 60 56.7 30 45-50 50 50-55 45.0 40 45 45 50 40 45 50 45.0 60.9 30

50-60 55 50 63.3 40 45-55 40 55 46.3 40 45 35 50 40 45 50' 436 48.4 37

46-50 45 45 45 8 40 35-50 35-40 40-45 40.6 37.5 40

9

40

9

40 35 40

g

40

9

38.9 40.7 38

0*2.55 $1.65 $2.50 $2.23 $2.85 $1.65 $1.80 $2.70 $2.25 $2 168 39

.15 .15 .15 .15 .20 .15

.125-

.15

.15 .20 .175 .30 .25 .30 .15 .25 .15 .20 .229 .117 40

.15 .15 .15 .15 .125 .15 .18 .148 .15 .15 .16 .125 .12 .14 .15 .142 .137 41
5.75-

/15.00 14.75 14.88 e 7.50 6.63 9.75 8.50 9.13 11.47 41

7.00- /4.75- 5.75- 3.25- 8.00- A5.75-

9.75 8.75 9.17 e 5.00 7.50 6.00 5.84 5.65 7.50 10.00 9.30 8.80 8.80 6.00 7.76 9.26 43

dlO 00 d6.00 8.00 e d4.00 d5.50 d7.00

b&cd
5.50 d7.50 7.60 18.97 44

6d4.50

49.00 d5.00 d8.00 7.33 e d4.00 d5.25 9.75 6.33 d9.00 d7.50 d7.50 d7.00 5.63 S6.00 7.01 7.11 45

.30 .30 .'35 .317 .35 .30 .35

25.00-

.35

18.00-

.338 .40 .50 .30

15.00-

.30 .35

12.00-

.30

15.00-

.358 .263 46

30.00 15.00 20.00 21.67 20.00 22.00 35.00 20.00 22.75 20.00 15.00 30.00 18.00 21.00 16.00 20.00 19.14 18.22 47

10 00- 15.00- 10.00- 12.00-

15.00 12.50 12.00 25.00 10.00 13.63 18.00 10.00 20.00 12.00 18.00 15.00 15.08 12.58 48

/Lignite. 20 pound lots. ^Calculated from the price per 100 lbs. ^Including $1.00 for dslivsry*
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING. AND RENT IN TERMS OF THE
AVERAGE PRICES IN SIXTY CITIES IN CANADA.

Commodities.

Beef, sirloin, steak

Beef, shoulder, roast

Veal, roast, forequarter.

Mutton, roast, hindq'..

.

Pork, fresh, roast, ham.

.

Pork, salt, mess

Bacon, breakfast

Lard, pure leaf

Eggs, fresh

Eggs, storage

Milk

Butter, dairy, solid

Butter, creamery, prints.

Cheese, old

Cheese, new

Bread, plain, white

Flour, family

Rolled, oats

Rice, good medium

Beans, handpicked

Apples, evaporated

Prunes, medium size. . .

.

Sugar, granulated . .

.

Sugar, yellow

Tea, black, medium..

Tea, green, medium..

Coffee, medium

Potatoes

Vinegar, white wine.

.

Quantity

All foods.

Starch, laundry.

2 lbs.

2
"

1
"

1 "

1
"

2
"

1
"

2
"

1 doz.

1
"

6qts.

2 lbs.

1 "

1
"

15
"

10 "

5 "

2
"

2 "

1
"

4 "

2
"

1
"

i
"

i "

2 pks.

iqt.

1905

§ lb.

27 2

19.6

10

11.8

12.2

21 8

15 4

26 2

25.7

20.2

36.6

44 2

25 5

16.1

14 6

55.5

25.0

18

10.4

8 6

9 9

11.5

21.6

10

8 2

8.7

8 6

24.1

.7

1906'

$5 48

2 9

30

24

11

12

13

25

17

28

30

23.4

39 6

49.4

27 7

17 6

15.7

53 5

28

19 5

10 6

9.7

7.7

9 6

22

9 8

8 3

8.7

8 8

28

.7

1910

$5 96

3

6

8

8

4

5

40 6

33.3

28 4

43

52

31 9

18.5

17.5

66

33

21

10 4

10 8

11.6

9 9

24

10 8

8.7

9 1

8 9

30 3

.7

1911

$6 95

3 1

39 8

27.8

14.0

18

17.8

33

23 3

36

32.6

27 9

49 2

53

31 5

19 2

17.8

64.5

32

21

10 6

10 4

13 8

12 2

24.0

11

8 9

9 4

9 2

44 6

7

1912

$7 14

3 1

41.6

28

14.4

17.8

17.5

33 2

22 5

35 6

34.3

31 2

49.8

58.4

31.7

20.1

19 5

60

34.0

22

11.6

11.6

13 5

12 9

26

12

8 8

9 5

9 3

46 3

8

1913

$7 34

3 2

44.4

29 6

15.7

19.1

19 5

35 2

24.7

33.4

33.7

23.1

51.6

53

33.9

20 5

19.1

61 5

32

22

11.4

12 4

12

11.9

23 6

11.0

8 9

9 3

9 4

36

.8

1916

$7.34

3 2

50 3

34

18 7

23 3

22

38.7

28 8

40 4

33

32 7

52 6

68.7

38 5

26

24 2

74.3

41.7

24 6

13.1

19 5

13 4

13.1

35 8

16 6

9 9

10 2

9 9

58 7

8

1917

$8 79

3 3

c.

60.2

41.3

22.7

28 1

29 6

53 5

38 5

59 4

48.9

42.4

62 2

86 4

48

33

30.4

104.4

64 2

30 5

16 2

29 8

15 6

15.4

39 9

18 5

11.5

11.8

10.1

89 2

.8

March

1914

$11 42

4

c.

48.0

32.8

17.3

20.9

20.2

36.8

25.9

37.6

37.0

33.3

53.4

61.2

35.5

21.2

19.2

64.5

32.0

21.0

11.8

12.0

12.5

12.2

22.4

10.4

8.6

9.1

9.5

40.7

.7

March

1915

$7 68

c.

3.1

c.

46.6

32.0

17.7

20.5

18.5

34.8

24.9

35.2

28.6

26.7

55.2

64.4

37.4

23.4

21.8

72.0

43.0

26.0

11.8

13.6

11.8

12.8

32.4

14.6

9.2

9.7

9.7

33.0

March

1916

$7 88

3.2

c.

44.4

33.2

17.9

22.1

20.5

36.8

27.2

37.2

33.9

29.1

52.8

67.0

38.7

as

24

12

17.9

13.5

12.8

32.8

15.0

9.9

10.1

10.0

61.0

March

1917

$8 36

3.3

c.

56.2

38.2

21.6

26.5

26.8

46.8

33.3

52.8

46.9

41.8

60.6

85.4

48.7

31.9

30.1

90.5

53.0

27.5

13.0

25.6

14.2

14.0

36.4

16.8

10.7

10.7

10.0

98.7

.8

fFeb.

1918

$10 70

c.

3.5

c.

65.2

46.4

25.7

31.9

34.1

63.2

45.6

67.4

63.8

49.0

71.4

95.4

52.8

33.2

30.4

112*5

65.0

37.5

20.2

33.8

20.5

17.2

42.0

19.8

12.7

12.2

10.2

73.7

tMar.

1918

$12 54

c.

4.6

c.

66.6

47.6

26.0

32.3

34.4

65.2

46.5

68.0

58.9

50.5

72.0

97.6

54.3

33.1

30.4

114.5

67.0

37.5

20.6

33.6

21.3

17.1

42.4

20.0

12.7

12.1

10.2

72.2

.9

$12 65

c.

4.6

Coal, anthracite.

.

Coal, bituminous.

Wood, hard

Wood, soft

Coal oil

tV ton

" cord

1 gal.

39 5

31.1

32.5

22.6

24

45.2

32.3

35 3

25 5

24.5

48.1

35.0

38 8

29 4

24.4

48 8

35.0

41.4

30

23 1

51 9

37.5

41 3

30

21.0

55

38 7

42 5

30 6

23 7

46

39 4

42 9

30 8

23

67

52.7

52 9

38 9

25

54.6

38.6

41.9

31.9

23.7

53.5

37.2

41.4

31.3

23.8

53.5

37.6

41.6

30.3

23.0

66.6

51.1

36.1

23.4

74.1

58.3

49.4

25.8

71.7

57.9

68.6

49.4

26.3

Fuel and lighting. $1 50 $1.63 $1.76 $1 78 $1 82 $1 91 $1 92 $2 37 $1.91 $1.87 $1.86 $2.27 $2.72 $2.74

Rent. $2.37 $2.89 $4 05 $4 05 $4 60 $4.75 $4 04 $4 32

Grand total $9 37 $10 50 $12.79l$13 00 $13 79 $14 02 $14.78 $18 15

$4.77 $4.22 $3.96 $4.16 $4.49 $456

$14 39 $14 01 $14 21 $17 16 $19 80 $20.00

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia

Prince Edward Island.

New Brunswick

Quebec

Ontario

Manitoba

Saskatchewan

Alberta

British Columbia

$5.61 $5.83 $6 82 $6 78 $717 $7.29 $8 71 $11.39 $7.43 $7.71 $8.49 510.57 $12.50

4.81 5 26 5 81 5 80 6.11 6.34 7.57 9.79 6.68 6.61 7.45 8.94 10.97

5.38 5 83 6.55 6 84 7.13 7.04 8 70 11.22 7.36 7.23 8.44 10.38 12.65

5.15 5 64 6 33 6 46 6 97 6.87 8 48 11.15 7.23 7.38 8.14 10.56 12.37

5 01 5.60 6.50 6.67 7.25 7.20 8 84 11.60 7.49 7.70 8.32 10.89 12.66

5 85 6.19 7.46 7.41 7 88 7.87 8 68 10.73 8.24 7.85 8.51 10.08 12.04

6 86 6 92 7.86 8.08 8.16 8.25 8 86 11.11 8.24 8.31 8.46 10.37 12.69

6.02 6 50 8.00 8.08 8 15 8.33 8.79 11.55 8.69 8.37 8.40 10.90 12 87

6.90 7.74 8 32 8.79 9.03 9.13 9 25 11 83 8.96 8.98 8.72 10.90 12.61

$12.61

11.07

12.61

12.62

12.72

12.07

12.63

12.98

12.95

, December only. fSaskatoon omitted.
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prices are for delivered goods. The rates

for rent are for six-roomed houses in dis-

tricts occupied by workingmen .

Retail Prices

Beef advanced in several of the cities,

chiefly in Western Canada. Mutton and
veal declined slightly in a few of the

cities, but were upward in others. There
were several advances in pork and bacon.

Prices of fish were lower in some locali-

ties, but were higher in others, while in

lard there were many advances.

Eggs declined in many of the cities,

but storage eggs were off the market in

many localities. Milk declined only in

Peterborough, Ont. Butter was com-
paratively steady, there being increases

in several cities and decreases in only

three or four.

Bread advanced at Three Rivers, St.

Hyacinthe, St. John's, Hull, Brantford,

Woodstock, Winnipeg, Brandon, Edmon-
ton and Fernie. Flour was higher in

many of the cities. Rolled oats also show-

ed some advances. Rice advanced, but
tapioca was almost unchanged. ^
Canned tomatoes, peas and corn were

steady. Beans advanced in one city, but
declined in two. Evaporated apples

were higher in several of the cities, prices

exceeding 25c per pound in many locali-

ties. Sugar, tea and coffee were steady.

Potatoes advanced at Halifax, St.

John, Niagara Falls, St. Catharines,

Brantford, St. Thomas, Chatham, Re-
gina and Moose Jaw, out declined at

Toronto, Charlottetown, Fredericton,

Newcastle, Three Rivers, Sorel, Hull,

Belleville, Peterborough, Chatham,
Windsor, Cobalt, Winnipeg, Calgary,

Fernie, New Westminster and Van-
couver.

Anthracite coal declined at Quebec,
Charlottetown, St. John's, Brockville,

Belleville, Stratford, but advanced at

Three Rivers, Orillia, Toronto, St. Catha-

rines, and Cobalt. Bituminous coal

showed only slight changes. Hardwood
was higher in Hull, Ottawa, Kingston,

Belleville, Peterborough, Orillia, Brant-
ford, London, Port Arthur and Fort

William. Soft wood was also higher in

several of these localities.

Rents advanced at St. Thomas, Three
Rivers, Truro, but in several localities

leases were being made at higher rates

than before for the next twelve months.

Wholesale Prices.

Grains and fodder. — Wheat was
steady at the prices fixed in 1917. Bar-
ley, rose to $1.98 per bushel at Winni-
peg, but fell to $1.70. At Toronto, bar-

ley was up to $1.85, but fell to $1.80.

Oats rose to 98%c at Winnipeg and to

98c at Toronto. The Board of Grain
Supervisors fixed the price for delivery

in May and this tended to steady the

market. At the end of the month the

price was down to 94c. American corn

rose to $2.05 at Toronto. Flaxseed rose

to $3.97, but eased off 15c. Peas were
down to $3.60-3.70, a drop of 10c. Rye
advanced from $2.25 to $2.50. Hay was
up to $17.00 per ton at Montreal for

No. 2 and also advanced $1.00 at Tor-

onto.

Animals and meats.—At Winnipeg,
the best butcher cattle rose to $12.00 per
hundred, a rise of 50c. At Toronto, the

highest grade reached $12.75 at the end
of the month. Dressed beef, hind-

quarters, was slightly easier at $20.00-

22.00, as compared with $22.00-23.00 the
month before. Forequarters, however,

had fallen from $16.00-18.00 to $16.00-

17.00 in February, but recovered to

$16.00-18.00 in March. Hogs rose to

$19.50-19.75 per hundred at country
points in Ontario. Dressed hogs rose to

$25.00-26.00. Ham advanced to 33-34c

per pound. Lard rose to 30-31c per
pound. Sheep continued at $14.50, but
mutton advanced to $20.00-22.00. Fowl
was down to 24-30c, and turkeys were
steady at 35-36c at Montreal.
Dairy products.—In butter, the finest

grade at Montreal declined from 51c to

48%c per lb., but rose to 49c. At Tor-
onto, creamery butter reached 48-49c at

the end of February and 49-50c at the

middle of March, while dairy butter rose

from 32-41 to 38-42c. Fresh eggs were
down from 65c per dozen to 55c at the
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Index Numbers op Wholesale Prices by Groups op Commodities for
March, 1918, February, 1918, and March, 1917, 1916. 1915, 1914 and 1913

(Average price 1 890-1898—180.)

I.—GRAINS AND FODDERS—
Grains, Ontario

Grains, Western
Fodder

All

II.—ANIMALS AND MEATS—
Cattle and beef. ,

Hogsand hog products ,

Sheep and mutton ,

Poultry
All

Ill—DAIRY PRODUCTS

IV.-
Prepared fish

Fresh fish

All

v.—other foods-
Co) Fruits and Vegetables:

—

Fresh fruits, native

Fresh fruits, foreign

Dried fruits

Fresh vegetables

Canned vegetables
All

(6) Miscellaneous groceries

—

Breadstuffs

Tea, coffee, etc

Sugar, etc

Condiments
All

VI.—TEXTILES—
Woollens
Cottons
Silks

Jutes
Flax products

Oilcoths
All

VII.—HIDES, LEATHER, BOOTS AND SHOES
Hides and tallow

Leather
Boots and shoes

All

VIII.—METAL AND IMPLEMENTS—
Iron and steel

Other metals
Implements *.

All

IX.-FUEL'AND LIGHTING—
Fuel
Lighting

All

X—BUILDING MATERIALS—
Lumber
Miscellaneous materials

Paints, oils and glass

All

XI.—HOUSE FURNISHINGS—
Funriture
Crockery and glassware

Table cutlery.

Kitchen furnishings

All

XII.—DRUGS AND CHEMICALS

Xin.-MISCELLANEOUS-
Raw furs

Liquors and tobaccos

Sundries
All

All commodities

Number of

commodities.

INDEX NUMBER3
March*
1918

262f

443.4
383.0
215.3
353.4

325.5
358.1
321.1
382.2
342.5

245.9

241.6
225.8
236.3

193.0
180.8
272.0
319.2
252.9
261.1

261.2
151.6
250.0
225 1

233.8

388.5
300.5
133.4
609.5
388.4
177.7
333.6

263.6
263.3
230.9
254.6

279.8
261.6
221.6
255.5

236.7
120.2
190.1

251.8
216.9
297.4
250.6

207.3
279.8
150.7
239.7
226.4
290.5

535.4
214.7
217.2
291.2

Feb.* *March March March March March
1918 1917 1916 1915 1914 1913

269.2

420.1
352.9
210.7
332.4

324.9
345.6
277.5
381.3
330.5

264.1

241.6
225.8
236.3

229.8
160.1
269.5
339.0
251.2
264.8

260.4
151.6
244.9
225.1
232.2

369.2
291.1
131.5

609.5
388.4
177.7
327.1

264.7
263.3
232.9
255.5

282.6
251.0
214.7
250.5

235.8
120.2
189.6

233.2
212.7
273.7
236.5

207.3
279.8
150.7
222.9
222.2
294.4

511.5
207.9
210.1
280.2

263.5

297.5
255.4
201.1
254.1

270.9
273.1
236.3
305.7
269.1

224.2

186.4
212.7
195.1

257.4
122.3
192.3
511.1
181.9
280.8

203.2
141.6
179.4
157.8
178 5

253.7
192.2
115.0
415.0
280.7
139.8
230.7

291.9
268.5
221.1
264.1

190.3
274.4
165.2
213.3

222.3
103.7
174.9

193.5
191.3
244.4
207.4

177.5
208.4
132.2
160.3
170.2
246.3

403.7
164.8
157.2
219.0

220.6

176.5
162.2
176.1
172.5

207.0
192.2
211.0
271.5
200.1

171.1

151.8
182.0
161.9

174.6
98.7
150.3
266.1
102.4
169.3

147.5
125.4
158.6
141.9
145.2

213.3
143.6
108.8
320.8
203.4
125.6
183.7

233.2
187.7
180.6
202.1

137.3
299.6
127.9
193.5

158.3
88.5
129.6

180.2
141.1
190.1
166.8

143.6
183.8
126.6
132.4
148.7
261.4

287.4
143.5
139.2
175.2

177.9

230.0
199.1
192.6
209.3

207.7
154.5
167.5
200.8
181.0

163.1

153.9
153.9
154.0

128.7
85.3
121.9
136.5
101.2
116.2

166.6
113.3
142.6
120 3

143.1

159.2
121.5
79.7
198.1
153.7
101.1
136.7

221.2
172.2
158.3
186.2

102.7
158.6
108.2
124.6

119.4
90.0
107.6

178.4
110.1
148.0
141.1

146.7
155.1
80.3
123.4
134.7
^57.7

133.8
135.3
116.1
127.0

145.4

144.3
125.6
163.8
145.8

221.0
175.9
170.4
221.8
196.2

162.9

153.6
161.0
156.1

165.4
84.2
119.1
188.7
97.7
139.4

124.4
107.7
102.8
104.6
112.5

138.0
144.7
95.5
226.5
114.7
104.6
133.8

198.9
151.4
155.7
169.9

103.3
125.4
106.6
112.7

128.5
92.7
114.2

183.0
113.8
140.2
141.7

147.1
133.9
72.4
124.6
128.8
111.1

236.0
138.8
108.2
149.1

137.0

•Preliminary figures. fNine commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915.
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beginning of the month and by the last

week were down to 47c. Storage eggs
declined to 38-40c in the second week
and were then off the market at Toronto.

Prices of milk at Montreal, Toronto and
Victoria were unchanged in March, but
the producers set the same price for the

summer months as in the winter, the

prices being much higher than the year
before.

Fish.—The market for dried fish at

Halifax was firmer, as prices were higher
in the West Indies. Supplies of salt fish

were exhausted and new supplies were
not expected for about two months. The
export of lobsters to Boston was reported

to be curtailed by the lack of shipping.

Fruits and vegetables.—Apples were
down $1.00 a barrel for No. 1 fruit at

Toronto, being quoted at $4.50-6.00.

Bananas, lemons and oranges were slight-

ly higher. Prunes were also up. Pota-

toes were down to $1.90-2.10 at Toronto
and to $1.55 at Montreal. Onions were
down to $1.00 per hundred. Canned
peas and tomatoes were slightly higher.

Miscellaneous food's.—Rice advanced
to 8y2 c per pound. Glucose was 20c per
hundred higher. Barbados molasses rose

to 96c per gallon for choice.

Textiles. — Washed wool rose to

80-85c per pound at Toronto, and un-

washed wool to 58-63c. Raw cotton was
up to 33.65c per pound. Grey cottons

and prints were also higher. Japan silk

rose to $5.60 per pound. Spool silk was
up to 48c per dozen. The price of jute

and hessians was unchanged. Owing to

restrictions on shipments, prices were
only nominal.

Hides, leathers, boots and shoes. —
Beef hides declined to 12c per pound,
but horsehides were slightly upward at

$5.50-5.60 each. Tallow was also up lc

to 14-1 5c per lb. In some lines of leather

and boots in which there were large

stocks, prices were easier.

Metals and implements.—Tin plates

were lower, but wrought iron scrap was
higher. Aluminium was down to 32c per

pound at New York, having been fixed

by the United States Government. Tin

advanced to $1.00 per pound. Axes and
coil chains were higher.

Fuel and lighting.—Prices were
steady at the same levels reached in Feb-
ruary.

Building materials.—NewBrunswick
spruce deals advanced to $27.0.0 per
thousand and shingles rose to $4.40-4.65.

Pine rose about $3.00 per thousand at

Ottawa. At Toronto, No. 1 pine and
hardwoods advanced about $10.00 to

$12.00 per thousand. At Victoria, B.C.,

lumber rose about $3.00 per thousand.
Brick advanced $1.00 per thousand at

Toronto. Fire brick rose from $70.00
per thousand to $80.00. Cement, plaster

of Paris, pitch, sash weights and wire
fencing advanced, but hinges were down.
Putty, white lead, linseed oil, Venetian
red and window glass advanced, but tur-

pentine declined.

House furnishings.—Celluloid and
bone-handled knives were very scarce

and difficult to obtain as well as high
in price, being practically off the mar-
ket. Wooden pails and tubs were
higher, while brooms also advanced.

Drugs and chemicals. — Brimstone
eased off i/4c per pound. Caustic soda
was down to 9%c. Muriatic acid fell

from 8c per pound to 7c.

Miscellaneous.—Muskrat skins rose

to 75-85c each. Malt advanced to $2.30
per bushel. Ground wood pulp was
slightly easier. Binder twine advanced
to 231/2C for the best grade. Laundry
soap advanced to $7.25 per box.

Prices in Other Countries

In the United Kingdom, the retail

prices of food averaged slightly lower at

the first of March than a month before,

eggs and butter having declined nearly

two per cent. While food prices, weight-

ed according to pre-war consumption,
appeared more than twice as high as be-

fore the war, and the increase in prices

of other items would make the general

increase in the prices of supplies for a

workingman's family 90 per cent, it was
estimated by the Ministry of Labour that,
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES
Retail Prices.

Canada

29 foods

60 cities

United
Kingdom
21 foods
600 towns

Australia
46 foods &
groceries

30 towns

New
Zealand
59 foods
25 towns

Austria6

18 foods
Vienna

Germant6

19 foods
Berlin

Italt

7 foods
40 cities

Holland Norwat

29 articles
j

40 cities !

24 articles

20 towns

Sweden

21 articles

44 towns

United
States
17 foods

45 cities

1910...
1916...
1914

Jan
Avril...

July..
Oct. . .

.

1915
Jan
April..

.

July. .

.

Oot....
1916

Jan
April...

July...
Oct....

1917
Jan
Feb
Mar...
April...

May. .

.

June. .

.

July. .

.

Aug . .

.

Sept....

Oct....
Nov....
Dec. .

.

1918
Jan . .

.

Feb....
March

.

$6.95
8.79

7.73
7.50
7.42
7.99

7.96
7.79
7.80
7.81

8.34
8.45
9.30

10.27
10.46
10.70
10 77

11.82
11.89
11.62
11.68
11.65
11.81
12.10
12.24

12.42
12.54
12.65

100
112

118
124

132H
140

145
149
161

168

187
189
192

194
198
202
204
202
206
202
206
205

206
208
207
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owing to the reduction in the consump-
tion of some articles and the substitu-

tion of cheaper foods, the average ex-

penditure on foods had increased by only

45 per cent over July, 1914. Rents were
reported nearly unchanged. In whole-

sale prices the index numbers of the

Economist and the Statist showed in-

creases at the end of February.

In the United States, the Bureau of

Labour Statistics reported in its Monthly
Review for March that the retail prices

of foods were higher in December, 1917,

than in November. In wholesale prices,

the index numbers of Dun and Brad-
street were higher at the first of March.,

Butter, eggs, hides, leather, naval stores,

drugs and chemicals were lower, but in-

creases were reported in other lines.

In France, the General Statistical Of-

fice reported the retail cost of food in

French cities over 100,000 in population,

not including Paris, to be 84 per cent

higher in the third quarter of 1917 than
in 1914. In Paris, food prices in Oc-
tober, 1917, were 84 per cent higher than
in 1914. Both calculations were based
on pre-war family budgets.

In Norway, the Department of Social

Affairs reported the expenditure of a

family in November, 1917, to be 1 per
cent higher than in October, but 128
per cent higher than in July, 1914, food
being up 130 per cent, fuel 725 per cent,

lighting 108 per cent, clothing 194 per
cent, and rent 10 per cent.

In Switzerland, the Swiss League for

Reducing the Cost of Living reported
the general level of retail food prices on
Dec. 1, 1917, to be about the same as

three months before, but 90 per cent
higher than on June 1, 1914. Other
necessaries rose about 2.8 per cent from
September to December and were 97.4

per cent higher than on June 1, 1914.

In Portugal, the Ministry of Labour
and Social Affairs reported its index
number of the cost of living, based on
the retail prices of ,30 commodities in

1913, to be 165.0 in June, 1917, as com-
pared with 158.3 in January, 1917, for
Lisbon; and, for Oporto, 184.6 in June,
as compared with 148.6 in January, 1917.

In Japan, the index number of the
Oriental Economist, Tokyo, was report-
ed to be 193.5 for January, 1918, as com-
pared with 181.3 in December, 1917, and
140.0 in February, 1917.

LABOUR LAWS ENACTED OR IN PROSPECT DURING 1918

fTHE 1918 sessions of the legislatures

have come to a close in the provinces

of Quebec, Ontario and Manitoba, with

Manitoba well to the fore in the labour

legislation record for the year. The new

Minimum Wage Act of that province is

important as being the first of its kind

in Canada. The Act provides for the

appointment of a Board with power to

make orders as to minimum wages, hours

of employment and conditions of labour

for female employees in mail order

houses, shops and factories in any city

of the province. By the enactment of

an Employment Bureau Act, Manitoba
becomes the fourth province to provide

for provincial employment offices. Que-

bec was the pioneer in this field with

the Act of 1910—"An Act Respecting
the Establishment of Employment Bur-
eaus for Workingmen." In the Trades
and Labour Branch Act of 1916, the On-
tario Government required the new
branch to "establish and maintain in

the various centres of population

throughout Ontario employment bureaus
and similar agencies for obtaining suit-

able employment for workingmen. '

' The
Government of the Province of British

Columbia inserted a similar clause in the

Act which created the new Provincial
Department of Labour in 1917. The
Manitoba act charges the new bureau
with the establishment of employment
offices at "Winnipeg and such other

places as may be designated by order-

in-council. The service is to be entirely
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free and the offices are to be strictly

neutral in trade disputes. The act will

come into force on proclamation by the

Lieutenant-Governor-in-Council.

An amendment to the Fair Wage Act
of Manitoba provides for the meeting of

the Board in March instead of July. It

is hoped that the holding of the meeting

at the beginning rather than in the middle
of the building season will save the in-

dustry from much of the unrest which
accompanies the promulgation of new
wage schedules. The Shops Regulation

Act has been amended to include "fruit-

erers" and "confectioners," and any
store selling groceries may now be re-

quired by municipal by-law to close at

the same hour as stores wherein the prin-

cipal or only trade is that of a grocer.

Sections 39 and 41 of the Manitoba Fac-
tories Act dealing with the reporting of

accidents have been replaced by new sec-

tions. Under the act as it now stands,

accidents must be reported within 24
hours instead of within six days as for-

merly, and notice of fatal injury must
be given immediately instead of within

24 hours.

The Ontario Factory Act has also been
amended. The application of. the prin-

cipal act has been extended, and the

sections permitting the employment of

children in fruit canning and author-

izing the employment of women in can-

ning factories to a later hour than 6.30

in the evening have been repealed. The
amending act also contains new provi-

sions respecting sanitation, guarding of

machinery, and boiler inspection. An-
other Ontario statute has in view the pro-

tection of the civil rights of railway em-
ployees. It enables those railway em-
ployees who expect to be absent, by rea-

son of their employment, on a munici-

pal election day, to vote before the regu-

lar polling day.

In Quebec the two bills noted in the

February issue of the Gazette (p. 65)
have become law. One of these increases

the maximum amount of compensation
payable under the Workmen's Compen-
sation Act on account of fatal accidents

from $2,000 to $2,500, and advances the

maximum amount upon which compen-
sation for injury is calculated to $2,500.

The other act provides for a weekly day
of rest for employees in hotels and cer-

tain other establishments.

A number of labour laws are under
consideration by the provincial legisla-

tures still in session at the date of writ-

ing. A bill before the Nova Scotia Legis-

lature empowers municipal councils to

pass by-laws regulating the hours for

closing shops and directs that, upon
being presented with a petition, signed

by at least 60 per cent of the occupiers

of shops of any class, asking for a by-
law requiring the closing of shops of

such class, a municipal council must give

effect to the petition within one month.
Another bill aims at the establishment

of an eight hour day for the coal miners
of Nova Scotia. A number of changes
in the Workmen's Compensation Act
have also been proposed, the most im-
portant being the repeal of seotion 4,

which authorizes the substitution of other

schemes of compensation under certifi-

cate from the Board, in the industries

carried on in Cape Breton Island by the

Dominion Steel Corporation and the

Nova Scotia Steel and Coal Company.
Another Nova Scotia bill deals with the

examination of stationary engineers and
with the issue of certificates of com-
petency to such engineers.

At the time of writing, the proposed
new Workmen's Compensation Act of

Alberta was under discussion in the

House. As it was first submitted to the
legislature the bill embodied certain fea-

tures radically different from the com-
pensation laws now in force in the pro-

vinces of Ontario, Nova Scotia, Manitoba
and British Columbia. For example, the

amount of the periodical payments for

death and permanent total disability

must not exceed in the whole $2,500,

whereas in the other provinces mentioned
no limits are stated. As to permanent
partial disability the Act specifies 10-

different accidents and names the

amount of compensation in each case;
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for example,—"for the loss by separa-

tion of one arm at or above the elbow

joint or the permanent or complete loss

of the use of one arm, $1,000." In the

other acts mentioned, no amount is

stated, the section reading in each case

—

"the compensation shall be a weekly pay-

ment of 55 per cent of the difference

between the average weekly earnings of

the workman before the accident and the

average amount which he is earning or

is able to earn in some suitable employ-

ment or business after the accident and
the compensation shall be payable dur-

ing the lifetime of the workman." The
act is to be administered by a commission

and a separate accident fund is to be pro-

vided for each schedule of industries by
assessments on all employers in the sche-

dule. A boilers act, replacing former

legislation on the subject, is also before

the Alberta legislature.

Several important bills have been in-

troduced in the British Columbia legis-

lature, a number of which are concerned

with hours of labour. One bill proposes

the establishment of an eight hour day
in all industries where the hours of la-

bour are not already regulated by law,

while bills to amend the Coal Mines
Regulation Act and the Metalliferous

Mines Inspection Act have in view the

extension of the provisions regarding an
•eight hour day, already in force with

respect to work under ground, to work
above ground, at or about any coal or

metalliferous mine. A further amend-
ment to the Metalliferous Mines Inspec-

tion Act aims at the protection of work-

men by the prevention of rockdust. The
Minimum Wage Act introduced by the

Minister of Labour is similar in principle

to that enacted by the Manitoba legisla-

ture, although more limited in scope. A
bill requiring an education test for all

persons employed in dangerous indus-

tries, such as coal mines, powder-works,

etc., is also under consideration.
' At the time of writing there had been

introduced in the Dominion Parliament

legislation of labour interest as follows

:

An act to aid and encourage the organi-

ation and co-ordination of employment
offices; An act to amend the Industrial

Disputes Investigation Act, 1907 ; An act

to provide compensation where em-
ployees of His Majesty are killed or suf-

fer injuries while performing their

duties. The "Employment Offices Co-
ordination Act" provides that $50,000,

$100,000 and $150,000 shall be paid over

to the provincial governments in the fis-

cal years 1918-19, 1919-20 and 1920-21,

respectively, and $150,000 annually
thereafter, in the proportion which their

expenditure for the maintenance of em-
ployment offices bears to the total of the

expenditure of all the provinces for such
purpose, the allotment to a province in

no case to exceed the amount expended
by the province. The payments are made
conditional upon an agreement between
the Minister of Labour and the govern-
ment of the province as to the terms and
purposes for which the payments are to

be macje. The bill which proposes to

amend the Industrial Disputes Investi-

gation Act provides among other things

that the Minister of Labour may refer

to a Board of Conciliation other matters
than those appearing in the application

for the Board if they have a bearing on
the dispute. The Minister, where a dis-

pute has been long continued, may on
the application of any municipality or
of his own motion without application of

either of the parties to the dispute, es-

tablish a Board of Conciliation and In-

vestigation. The bill involves no changes
in the principle of the act, but has in
view improvement in its administration.

The bill for the compensation of federal

employees provides that such employees
shall be entitled to "the same compen-
sation as the employee or as the de-

pendent of a deceased employee of a
person other than His Majesty would
under similar circumstances be entitled

to receive under the law of the province
in which the accident occurred."
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REPORT OF THE COMMISSION APPOINTED IN NEW BRUNSWICK TO
INVESTIGATE WORKMEN'S COMPENSATION

fflHE Commission appointed in New
Brunswick, January 3, 1917, to in-

vestigate the subject of workmen's com-
pensation in the province (see issues of

June, 1917, page 422, and August, 1917,

page 572), has submitted its report to

the provincial legislature. In the sum-
mer .of 1917 the Commission made an
interim report in which it asked for en-

larged powers, and on June 22 the legis-

lature passed "An Act to Aid and Fa-
cilitate the Work of the Commission to

Inquire into the Working of the Ontario
and Nova Scotia Workmen's Compensa-
tion for Injuries Acts." The text of the

final report submitted under date of

March 14 is as follows

:

To His Honour
the Lieutenant-Governor in Council

:

Your Honour,

—

We have the honour to present to you
the conclusions at which we have ar-

rived with regard to the operation of a

workmen's compensation law in this

province.

The order-in-eouncil of Jan. 3, 1917,

authorized us to consider the operation

of the Ontario and Nova Scotia acts, in

their respective areas, in regard to their

applicability to this province. This was
enlarged by the legislative assembly at

its last session, and further power given

to us under chapter 35 of the acts of this

province, passed in the present year of

His Majesty's reign. The consideration

of these acts necessarily led to a greater

or less degree, to the consideration of

other acts in Europe, Australia, New
Zealand, the United States and South
America.

Before proceeding to discuss these, it

may be well to explain fully, in express

terms, the common law liability, as be-

tween the employer and the employee.
Under the common law the employer is

liable to the employee for certain injuries

sustained by him in the course of, or
arising out of the employment.. This
principle of the common law was en-

forced against the employer, but subject

to three defences, which may be stated

as follows:

First: Negligence on the part of the

employee.

Second: The doctrine of common em-
ployment, which shortly stated means
that if one employee is injured by the act

of a fellow employee, an action would
not lie against the employer.

Third : What is called the doctrine of
the assumption of risk, wherein the em-
ployee was assumed to know the hazard
upon which he entered, and therefore by
accepting money for his services he con-

tracted himself out of the liability by
the employer. That, we think, is the
common law doctrine. This, however,
was modified by the passing in England
of Lord Campbell's act, which was re-

enacted in this province and which may
now be found in the Consolidated Stat-

utes, chapter 79. The effect of this act

was to vest in the heirs of the injured

person the right of action against the

employer. At common law the right of
action died with the death of the injured
man, this statute gave the right to the
injured man's heirs to proceed against

the employer. There is, therefore, the

common law right to consider, which
we may discuss in this way ; the liability

of the employer to the employee, subject

to the defenses which we have suggested

above, and enlarged by Lord Campbell's
Act.

In the year 1884, legislation was im-

plemented in Germany by which the

common law doctrine of that country
was varied, and the Workmen 's Compen-
sation Act was passed. This was fol-

lowed by Norway in 1887, and succes-

sively by nearly all the European nations

as time went on.
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In point of fact there are forty-six

nations or peoples in Europe and por-

tions of the British Empire, as well as

in South America, which have accepted

the principle of workmen's compensa-
tion. Turkey is perhaps the one Euro-
pean nation which has not yet passed

legislation of this kind. In America and
Canada during the last seven years about

forty acts have been passed which adopt
the principle.

Let us consider this principle. It means
that there shall be fastened upon the in-

dustry in which the workman is en-

gaged the hazard of that industry. Or
putting it still more broadly, the right

of the workman to be compensated, and
the liability of the employer to pass as-

sessments of some sort in order to meet
his liability. So that the modern doc-

trine would seem to run in this wise,

that the industry which has caused loss

to the individual, whether it be that of

life or otherwise, should pay the loss.

Or practically that the statutary law
should restore to the individual the loss

occasioned by the industry itself, and
this proposition we venture to suggest

for Your Honour's careful considera-

tion.

It is admitted, and we believe it will

probably be found to be true generally,

that modern workmen's compensation
costs more than the old plan of em-
ployer's liability, but on the other hand
it confers larger benefits upon the em-
ployee, while it relieves the employer of

a heavy personal liability. The material
question to consider is the expense of

doing business by way of a Government
Commission. It has been found, broadly
speaking, that the Commissions have
transacted the business at much less cost

than the insurance companies, and in this

connection it is necessary to say that we
believe the Government of the province
should pay part of the expense of the

Commission, probably all of its adminis-
trative expenses.

In the province of Ontario, where of

course the income of the Commission is

large, the cost has only run to about 4%

or 5 per cent of the assessment, where-
as the ratio of expense of insurance com-
panies is probably not. less than 35 per
cent. It is therefore clear that of the

total amount collected by a Commission,
a much larger amount is returned to the

employee than is returned by the sys-

tems at present in force. One reason,

and probably it is a sufficiently sound
one, why the province should contribute

to the expense, is that in some cases

"those who are left behind by the in-

jured workman become a charge upon
the public, and the assessment which is

made under the workmen 's compensation
plan upon all industries does away with
the possibility of these public charities,

and the contribution should, therefore,

be made partly by the public. This is

true in all the provinces of Canada
where the Commissions are in force, but
on account of the short time they have
existed in British Columbia, Manitoba
and Nova Scotia, it is not feasible to give

exact details of cost.

The Nova Scotia Act runs in this

wise: Fifty-five per cent of the injured

workman's wages is paid when he is in-

capacitated, and less in proportion to the

injury when partially incapacitated. If

death ensue, $20.00 a month to his widow
until death or re-marriage, in the latter

event two years ' annuity and $5 a month
for each child, but the latter not in all

to exceed $20 a month, no matter how
many children, until each attain the age
of sixteen years.

A certain number of occupations are

excluded in Nova Scotia by regulation,

on account of the smallness of the num-
ber employed, or for some other reason.

For those which are so excluded, the

Common Law Rights are preserved. In
cases where the statutary right to col-

lect is given to the employee, the Com-
mon Law right of action and all other

statutary rights are taken away.

On the practical side of the question,

and accepting as we do the principle of

workmen's compensation, we venture to

say that the act of Nova Scotia is more
nearly applicable to this province than
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any other. Without wishing to criticize,

and in fact not criticizing, permit us to

say that the acts of British Columbia,
Manitoba, Ontario and Nova Scotia are,

in our opinion, too drastic to be applied
in their entirety, in this small province,

in fact in those provinces there is gener-

ally assumed liability, ended in some
cases only by death of the workman, or

his or her dependent, if the latter is a
widow. While all of these acts may be

open to question at one point or another,

yet each has strong features, and after

full consideration we suggest that an
act along the lines of that of Nova
Scotia, modified in some particulars but
enlarged in others, be submitted by
Your Honour 's advisers to the legislative

assembly of this province; strict provi-

sion being made:

1. To limit, by way of weekly or

monthly payments, the amount pay-
able to any one person, or his or her de-

pendents, to $3,500. This suggestion

varies radically the other acts, but we
believe the limit should be fixed in the

public interest.

2. That the Nova Scotia Act be

again varied by a provision for first

medical aid of a character to be deter-

mined by the Commission itself.

3. That a system of merit rating be

adopted so that the rate of assessment

to each employer will be fixed to some
extent upon the record of his own par-

ticular business. And therefore if the

record of any particular industry were
especially good, it could be noted in a

general consideration of all rates.

4. If it is possible that consideration

be given to a scale of specified payments
in lieu of the weekly or monthly one as

above described in case of certain speci-

fied injuries.

5. That the act only apply to those

whose employers have filed their pay-

rolls as may be provided by the act, but

that failure to comply shall leave the

employer open to action at law, and that

he should be placed under heavy penalty

as well for such failure.

6. That in order to keep as close

watch over each industry as possible,

that the provisions of the Factory Act
be extended so that it will be necessary
for each engineer to have a certificate

for the special industry in which he is

engaged which shall set forth the date
of his employment, and notice to be
given to the Government of the termina-
tion of his engagement; in other words,
the Government should know at all times

where each engineer is employed.

7. That negotiations be entered into

-with the Medical Society of New Bruns-
wick to fix, if possible, fees for first

medical aid or for other services which
may be rendered under the act.

8. That provision be made to include

occupational or industrial diseases.

9. That the $5 monthly to be paid to

each child be not limited to any num-
ber.

10. When an employee is paid more
than $1,500 a year, the act shall only

apply on that basis; to those who are

paid less than $6 a week, full wages
shall apply.

11. That the waiting period be fixed

at seven days, no payment to be made
for any part of this time, unless in-

capacitated for that period when cbm-
pensation shall be paid from date of in-

jury.

12. That provision be made to pay
burial expenses in case of death of work-
man, the amount of which shall be lim-

ited in the act to a special sum.

We therefore recommend to Your
Honour that an act be passed embodying
the abftve suggestions; believing, as we
do, that from an economic point of view,

each industry should carry its own bur-

den so that every human life which is

jeopardized in the process of creating

should be paid by the industry affected.

In other words, that human life, human
thought, human action which have been

impaired by injury arising out of, or in

the course of employment, should be re-

paid by the industry which has caused

the loss, which therefore would carry

the burden of debt to the individual, it

would also thereby relieve the employer
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in many instances of his present heavy-

liability.

There is enclosed herewith a copy of

the testimony taken at the different ses-

sions of the Commission, as well as

tabulated statements of the pay-rolls of

the province. "We estimated that these

represent about 70 per cent of the yearly

wages of the province, but we think they

establish sufficiently nearly the full

commendation which we have the honour

amount to justify us in making the re-

to submit herein.

Yours ; respectively,

(Sgd.) F. J. G. Knowlton,
Chairman,

(Sgd.) L. W . SIMMS.

(Sgd.) J. B. Cudlip.

(Sgd.) J. L. SuGRUE.

(Sgd.) Fred. , W. Daley.

GOVERNMENT CONTROL OF RAILWAYS IN GREAT BRITAIN IN
RELATION TO RAILWAY EMPLOYEES*

TWO memoranda have been prepared
A in the Library of Congress at "Wash-

ington for the United States Committee
on Interstate Commerce relative to Gov-
ernment control of railways in Great
Britain in its financial aspects and in re-

lation to railway employees. The present

article is based on the memorandum on
Government control in relation to rail-

way employees.

A brief review of labour conditions on
British railways before the war shows
that long hours and low pay prevailed.

A Member of Parliament, in 1907, de-

clared that a 15i/2 hour day for firemen

and an almost 16 hour day for engine

drivers were still usual. In 1893, an act

was passed authorizing the Board of

Trade to investigate any complaints of

railway employees as to unduly long
hours of work, but it does not appear
to have been effective in improving con-

ditions. No direct attempt to regulate

wages of railwaymen was made by the

Government, but in the settlement of a
strike in 1911 it agreed "that an increase

in the cost of labour due to the improve-
ment of conditions for the staff would be
a valid justification for a reasonable gen
eral increase in charges." In 1913, an
act was passed establishing the principle

that the financial burden of improve-

* Government Control of Railways in Great Britain.

Memoranda submitted to the Committee on Interstate
Commerce, United States Senate, relative to the Gov-
ernment Control of Railways in Great Britain in its

Financial Aspects and in Relation to Railway Em-
ployees. Washington, 1918.

ments in the conditions of railway labour

shall be borne by the shippers rather

than by the shareholders. There was,

however, little improvement in the wages
of the railwaymen between the settle-

ment of the strike and the outbreak of

the war, and they continued to rank with
the lowest in the country. In 1907, a
crisis arose through the refusal of the

railway companies to consider certain

demands made by the men for higher

wages and shorter hours, and a general

strike was only averted by the accept-

ance of a scheme of conciliation and ar-

bitration proposed by the Right Hon.
Lloyd George, at that time president of

the Board of Trade. This scheme, which
was in the form of an agreement signed

by representatives of the railway com-
panies and the unions and countersigned

by representatives of the Board of Trade,

is still in force in an amended form.

Trouble broke out again in 1911, the

men declaring that the machinery of con-

ciliation was being used by the com-
panies to put them off and delay the

settlement of their grievances. They pre-

sented an ultimatum to the companies to

meet the union representatives in a dis-

cussion of wages, hours, and other press-

ing questions. On the rejection of the

ultimatum by the employers, a strike was
declared and 200,000 men walked out.

On the next day, August 19, the Right
Hon. Lloyd George again successfully in-

tervened by inducing the union leaders

to agree to an inquiry into their griev-
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ances by a Royal Commission, and the

strike was called off. The findings of the

Commission, particularly with regard to

recognition of the unions, were not ac-

ceptable to the men, and although some
concessions were made, their dissatisfac-

tion revived and caused serious difficul-

ties to the companies and the Govern-
ment after the outbreak of the war.

Immediately on the declaration of war,

the Government assumed control of all

the important railways of Great Britain,

under Section 16 of the Regulation of

the Forces Act, 1871. The Government
control is exercised through an executive

committee composed of general managers
of railways, one of whom is the deputy
chairman and working head. The nomi-
nal chairman is the president of the

Board of Trade.

The policy of the Government has been
not to interfere with the conditions and
terms of railway employment beyond
wrhat has been necessary in order to

carry on the war. The Government,
however, has taken some action in the

matter of wages, conciliation schemes,

etc, in order to prevent the crippling of

the railway service through strikes. Part
I of the Munitions of War Act, 1915,

provides for compulsory arbitration

through the Board of Trade for the pre-

vention of strikes or lockouts "directly

or indirectly prejudicial to the manu-
facture, transport, or supply of muni-
tions of war." This part of the act,

which has been held to apply to rail-

ways, is now under the jurisdiction of

the ministry of labour, which was es-

tablished on December 22, 1916.

The decrease in the supply of labour

due to enlistment and drafting into the

army, together with the increased traffic

due to the transport of men and muni-
tions caused a great lengthening of the

average hours of labour, and on June
15, 1915, it was stated by the secretary

of the National Union of Railwaymen in

the House of Commons, that since the

war broke out the men had been working
20, 30, 40 and up to 46 and 48 hours a

turn, many becoming ill from overwork.

Very little complaint was made by the

men on account of the increased hours
and overtime, but in the summer of 1917
the Associated Society of Locomotive
Engineers and Firemen launched an
eight hour movement, accompanied by
a strike threat. This trouble was set-

tled by the Government giving a pledge
that the control of the railways would
be retained for a time after peace was
declared, so that if, on the cessation of

hostilities, a request for a shorter work-
ing day for railwaymen were put for-

ward, the matter could be dealt with
during the continuance of that control,

and that if this course were adopted any
reasonable request for a shorter working
day would receive sympathetic consid-

ers Hon.

It had been expected that the railway-

men would make demands for higher

wages in 1914, and it was admitted on
behalf of the companies that "no doubt
the men would have received some con-

cessions," but on the outbreak of the

war they forebore to press any demands,
and consented to postpone the consider-

ation of the questions which they had
already given notice of their intention

to raise, in particular with regard to the

machinery for conciliation. But the

steady increase in food prices made the

wage question a pressing one, and de-

mands were made by the railwaymen for

wage increases or bonuses, generally ac-

companied by an alternative proposal

that the Government take some action

to control the price of foodstuffs. On
five occasions since the beginning of the

war, wage concessions have been made
to railwaymen engaged in the manipula-

tion of traffic. On February 13, 1915,

there was granted a weekly war bonus

of 3s. to men earning less than 30s. a

week, and 2s. to those earning 30s. or

more. On June 11, 1915, a weekly bonus

of Is. 6d. was granted to boys 18 years

of age or under. On October 13, 191"),

the bonus was increased by 5s. to men,

and 2s. (k\. to boys. On September 20.

1916, it was again increased by 10s. to

men. and 5s. to boys. On April 12, a

further increase was granted of 15s. to
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men and 7s. 6d. to boys. Finally, on
August 1, 1917, the bonus was converted

into wages. Railway shopmen were also

granted concessions as follows: In

March, 1916, they received an increase

of 3s. on their weekly wage with a corre-

sponding piecework rate increase. In

June, 1916, there was granted a iurther
increase of 4s., and on September 20 a

bonus of 5s. was added, which was in-

creased to 10s. on April 12, 1917. On
August 1, 1917, the bonus was converted

into wages.

When women were first introduced

into the railway service to replace men
taken for the war, their wages were lower
than what had been paid to the men, but
after protests had been lodged against

this both by the women and the men,
an agreement was made by which the

women were to receive the lowest men's
pay for similar work. When the first

bonus was paid to the men, the women
demanded a similar bonus, but they were

refused, and it was not until after the

third bonus had been granted to the men
that the first women's war bonus was
granted, on November 11, 1916, amount-
ing to 3s. for women over 18 years of

age and Is. 6d. for girls. On April 12,

1917, it was increased by 5s. 6d. for wo-
men and 2s. 9d. for girls employed in

the transportation branches, with bon-

uses of 2s. 6d. for women and Is. 3d. for

girls in shops. On August 1, 1917, an
increased bonus for shop workers was
granted, amounting to 2s. for women and
Is. for girls, while the bonuses for other

classes of women and girls were con-

verted into wage increases.

Concessions were also granted to rail-

way clerks similar to those granted to

the main body of railwaymen. In Sep-
tember, 1917, their bonus amounted to

15s. a week, which was changed to an
increase of £40 a year on salaries up to

£400, and a 10 per cent increase on sala-

ries between £400 and £500.

PROPOSED REFORM OF THE ENGLISH POOR LAW*

T AST July, a Local Government Com-

mittee was appointed by the British

Minister of Reconstruction "to consider

and report upon the steps to be taken

to secure the better co-ordination of pub-

lic assistance in England and Wales and
upon such other matters affecting the

system of local government as may
from time to time be referred to it.

'

' The
first report of the committee, dealing

with the functions of Boards of Guar-
dians and other Poor Law authorities,

has been issued by the Minister of Re-
construction in order to enable the pub-
lic to form a considered judgment upon
the general problem of the co-ordination

of public assistance in England and
Wales, which is covered by the commit-
tee's recommendations.

A review of the present situation with

*Ministry of Reconstruction. Local Government
Committee. Report on Transfer of Functions of Poor
Lav? Authorities in England and Wales. London:
1918. Price, 3d. 26 pp.

regard to public assistance, as set forth

in the report, shows a great deal of over-

lapping in the work of various public

bodies. There are, for instance, seven

different public authorities giving money
in the home, and at least six provide

various forms of medical treatment.

Three give educational training, and five

give aid to the able-bodied unemployed.
The committee, in this report, have lim-

ited themselves to the overlapping of the

Boards of Guardians, on the one hand,
and the county, municipal and other

health and education authorities on the

other. The recommendations made by
the committee may be summarized as

follows

:

The Boards of Guardians and the Poor
Law Union should be abolished, and all

the functions of the Poor Law authorities

should be merged in those of the county
council and the county borough council.

Provision for the sick and infirm should

be made by the council under public

health acts suitably extended. Provision
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for all children able to attend school

should be made by the local education
authority under the education acts suit-

ably extended. Provision for the men-
tally deficient, and for persons of un-
sound mind, whether certified or not,

should be made by the council under
the lunacy and mental deficiency acts,

suitably extended, and through the com-
mittee or committees administering their

powers under these acts. For the bene-

fit of the able-bodied unemployed, there

should be appointed by each county or

county borough council a Prevention of

Unemployment and Training Committee,
including in its membership representa-

tives of employers' associations and of

organized labour. This committee should
exercise the powers of the council as to

(i) preventing unemployment so far as

practicable, by procuring such a re-ar-

rangement of the council's works and
services as to regularize the local de-

mand for labour; (ii) facilitating

through the employment exchanges the

finding of situations
;

(iii) making use of

any form of educational training in co-

operation as much as possible with the

Education Committee; (iv) assisting

migration; and (v) creating and ad-

ministering, whether by themselves or

in federation with other local authori-

ties, any specialized provision of the

kind required by the unemployed.
For the benefit of applicants for chari-

table aid, each county or county borough
council should appoint a Home Assist-

ance Committee formed on the lines of

the Education Committee, which should

be charged with (i) the duty of making
the necessary inquiries into the econo-
mic circumstances of applicants for or

recipients of any form of assistance in

money, kind, or service, wholly or partly
provided out of rates or taxes, eligibility

for which is dependent on the pecuniary
need of the person or family concerned,
or for which payment is legally recov-

erable; (ii) general supervision of re-

cipients of such assistance and their de-

pendants; (iii) the administration of all

such assistance in money or kind given
in the home of the applicant; (iv) the

exercise of the powers of guardians as

regards any children maintained by them
who are orphans or whose parents are

unfit to have care of them; (v) the duty
of seeking in co-operation with the ap-

propriate committee institutional treat-

ment for any applicant or the dependant
of any applicant for whom such treat-

ment is required
;
(vi) the recovery from

persons liable by law of expenses in re-

spect of accommodation, maintenance,
treatment and services rendered; and
(vii) the duty of keeping a register

(which should not be open to public in-

spection) of all families within the area,

any member of which is in receipt of as-

sistance, together with particulars of

such assistance.

Further recommendations are made
with the view to providing adequate com-
pensation for officers of the poor law
authorities who would suffer loss of office

or fees, and allocating among the coun-

cils concerned the property and liabili-

ties of the poor law authorities.

NEW AGREEMENT FOR THE ADJUSTMENT OF RAILWAY LABOUR
DISPUTES IN THE UNITED STATES

fTHE following is the new agreement

for the adjustment of railway labour

disputes in the United States issued by

Director General of Railways, W. G. Mc-

Adoo. The agreement is really a memo-

randum of an understanding between
Messrs. A. H. Smith, C. H. Markham and
R. H. Aishton, regional directors repre-

senting the railroads in the eastern,

southern and western territories with

the chief executive officers of the Bro-

therhood of Locomotive Engineers, Order
of Railway Conductors, Brotherhood of

Railway Trainmen and Brotherhood of

Locomotive Firemen and Enginemen, the

understanding being adopted and put

into effect as of March 22, 1918.
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Memorandum of an understanding between
Messrs. A. H. Smith, C. H. Markham and
R. H. Aishton, regional directors—repre-

senting the railroads in their respective

regions—and Mr. W. S. Stone, grand chief

engineer, Brotherhood of Locomotive Engi-
neers; Mr. A. B. Garretson, president,

Order of Railway Conductors; Mr. W. G.

Lee, president, Brotherhood of Railway
Trainmen; Mr. Timothy Shea, acting presi-

dent, Brotherhood of Locomotive Firemen
and Enginemen.

It is understood that all controversies growing
out of the interpretation or application of the

provisions of the wage schedule or agreements
which are not promptly adjusted by the officials

and the employees on any one of the railroads

operated by the Government shall be disposed
of in the following manner:

New Commission Authorized

1. There shall be at once created a Commis-
sion to be known as Railway Board of Adjust-
ment No. 1, to consist of eight members; four
to be selected by the said regional directors,

and compensated by the railroads, and one each
by the chief executive officer of each of the
four organizations of employees hereinbefore
named, and compensated by such organizations.

2. This Board of Adjustment No. 1 shall meet
in the city of Washington within 10 days after
the selection of its members and elect a chair-

man and vice-chairman, who shall be members
of the Board; the chairman or vice-chairman
will preside at meetings of the Board, and both
will be required to vote upon the adoption of all

decisions of the Board.
3. The Board shall meet regularly at stated

times each month and continue in session until

all matters before it are considered.

Will Meet in Washington

4. Unless otherwise mutually agreed, all meet-
ings of the Board shall be held in the city of
Washingtou, provided that the Board shall have
authority to empower two or more of its mem-
bers to conduct hearings and pass upon con-
troversies when properly submitted at any place
designated by the Board; provided, further,
that such subdivision of the Board will not be
authorized to make final decision. All decisions
shall be made and approved by the entire
Board, as herein provided.

5. Should a vacancy occur in the Board for
any cause, such vacancies shall be immediately
filled by the same appointive authority which
made the original selection.

Powers of the Board

. 6. All authority vested in the Commission of
eight to adjust disputes arising out of the appli-
cation of the eight hour law is hereby trans-
ferred to the Railway Board of Adjustment
No. 1 in the same manner as has heretofore
been done by the Commission of eight. All de-

cisions of a general character heretofore made
by the Commission of eight are hereby con-
firmed and shall apply to all railroads under
governmental operation, unless exempted in said
eight hour law. Decisions which have been ren-
dered by the Commission of eight, and which
apply to individual railroads, shall remain in
effect until superseded by decisions of the Rail-
way Board of Adjustment No. 1, made in ac-

cordance with this understanding.
7. The Board of Adjustment No. 1 shall ren-

der decisions on all matters in dispute, as pro-
vided in the breamble hereof, and when pro-
perly submitted to the Board.

Railroad Wage Commission

8. The broad question of wages and hours
will be considered by the railroad wage Com-
mission, but matters of controversies arising
from interpretations of wage agreements, not
including matters passed upon by the railroad
wage Commission, shall be decided by the Rail-

way Board of Adjustment No. 1 when pro-
perly presented to it.

9. Wages and hours, when fixed by the
Director General, shall be incorporated into ex-

isting agreements on the several railroads, and
should differences arise between the manage-
ment and the employees of any of the railroads
as to such incorporation, such questions of dif-

ferences shall be decided by the Railway Board
of Adjustment No. 1, when properly presented,
subject always to review by the Director Gen-
eral.

Personal Grievances

10. Personal grievances or controversies aris-

ing under interpretation of wage agreements,
and all other disputes arising between officials

of a railroad and its employees, covered by this

understanding, will be handled in their usual
manner by general committees of the employees,
up to and including the chief operating officer

of the railroad (or some one officially desig-

nated by him), when if an agreement is not
reached, the chairman of the general committee
of employees may refer the matter to the chief

executive officer of the organization concerned,
and if the contention of the employees' com-
mittee is approved by such executive officer,

then the chief operating officer of the railroad

and the chief executive officer of the organiza-

tion concerned shall refer the matter, with all

supporting papers, to the director of the divi-

sion of labour of the United States railroad

administration, who will, in turn, present the
case to the Railway Board of Adjustment No.
1, which Board shall promptly hear and decide
the case, giving due notice to the chief oper-

ating officer of the railroad interested and to

the chief executive officer of the organization
concerned of the time set for hearing.

11. No matter will be considered by the Rail-

way Board of Adjustment No. 1 unless officially

referred to in the manner herein prescribed.

12. In hearings before the Railway Board
of Adjustment No. 1, in matters properly sub-
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mitted for its consideration, the railroad shall

be represented by such person or persons as
may be designated by the chief operating offi-

cer, and the employees shall be represented by
such person or persons as may be designated by
the chief executive officer of organization con-
cerned.

13. All clerical and office expenses will be
paid by the United States railroad adminis-
tration. The railroad directly concerned and
the organization involved in a hearing will re-

spectively assume any expense incurred in pre-
senting a case.

14. In each case an effort should be made
to present a joint concrete statement of facts
as to any controversies, but the Board is fully

authorized to require information in addition
to the concrete statement of facts, and may call

upon the chief operating officer of the railroad

or the chief executive officer of the organiza-
tion concerned for additional evidence, either

oral or written.

15. All decisions of the Railway Board of
Adjustment No. 1 shall be approvel by a ma-
jority vote of all members of the Board.

Reference* to Director General

16. After a matter has been considered by
the Board, and in the event a majority vote
cannot be obtained, then any four members of
the Board may elect to refer the matter upon
which no decision has been reached to the Direc-
tor General of Railroads for a final decision.

17. The Railway Board of Adjustment No. 1

shall keep 'a complete and accurate record of all

matters submitted for its consideration and of
all decisions made by the Board.

18. A report of all cases decided, including
the decision, will be filed with the Director,

division of labour of the United States railroad

administration; with the chief operating officer
of the railroad affected; the several regional
directors, and with the chief executive officers
of the organizations concerned.

19. This understanding shall become effective
upon its approval by the Director General of
Railroads and shall remain in full force and
effect during the period of the present war,
and thereafter, unless a majority of the regional
directors, on the one hand, as representing the
railroads, or a majority of the chief executive
officers of the organizations, on the other hand,
as representing the employees, shall desire to
terminate the same, which can, in these cir-

cumstances, be done on 30 days' formal notice
or shall be terminated by the Director General
himself, at his discretion, on 30 days' formal
notice.

Signed and sealed this twenty-second day of
March, 1918.

R. H. Smith,
C. H. Markham,
R. H. Aishton,

Regional Directors for the Railroads under Gov-
ernment Control.

W. S. Stone,

Grand Chief Engineer, Brotherhood of Loco-
motive Engineers.

A. B. Garretson,

President, Order of Railway Conductors.

W. R, Lee,

President, Brotherhood of Railroad Trainmen.

Timothy Shea,

Acting President, Brotherhood of Locomotive
Firemen and Enginemen.

MINISTERS AND OFFICIALS OF DEPARTMENTS AND BUREAUS
LABOUR, WORKMEN'S COMPENSATION COMMISSIONS,

ETC., IN CANADA

OF

CANADA.

Department of Labour:

Honourable T. W. Crothers, K.G.,

M.P., Minister.

F. A. Acland, Deputy Minister.

Bryce M. Stewart, Chief Statistician

and Editor Labour Gazette.

Address: Ottawa.

The Department of Labour adminis-

ters the Conciliation and Labour Act, the

Industrial Disputes Investigation Act,

1907, the Combines Investigation Act;

fixes fair wages schedules to be inserted

in Government contracts; collects and

classifies statistical and other informa-

tion relating to conditions of labour, and

publishes monthly the Labour Gazette

and periodically special bulletins on

prices, strikes and lockouts, labour legis-

lation, labour organizations, etc.
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ALBERTA.

Inspection of Mines: (Under Depart-

ment of Public Works.)

John T. Stirling, Chief Inspector.

Address: Edmonton.

Factory Inspectors: (Under the At-
torney-General.)

Mrs. Robert Kneil.

Address: Parliament Buildings, Ed-
monton.

J. N. McLeod.

Mrs. Margaret Lewis.

Address: Calgary.

BRITISH COLUMBIA.

Department of Labour:

Honourable J. W. deB. Farris, Min-

ister.

J. D. McNiven, Deputy Minister.

Address: Victoria.

The duties of the Department of La-

bour are to administer laws affecting la-

bour; to improve relations between em-

ployers and employees; to place labour

where the demand for same exists^ to

regulate sanitary and other conditions

relating to the health and well-being of

the industrial classes; to encourage the

establishment of new industries in Bri-

tish Columbia; to provide for technical

training, etc.

Workmen's Compensation Board:

E. S. H. Winn, Chairman.

Parker "Williams, Commissioner.

Hugh Gilmour, Commissioner.

Address: Board of Trade Building,

Vancouver.

Inspection of Mines :

R. F. Tolmie, Deputy Minister of

Mines.

George Wilkinson, Chief Inspector.

Address: Victoria.

Inspection of Factories:

Robt. J. Stewart, Chief Inspector.

Address: Victoria.

Inspection of Boilers:

J. Peck, Chief Inspector.

Address : Court House, Vancouver.

MANITOBA.

Bureau of Labour: (Under Public
Works Department.)

Honourable George A. Grierson, Min-
ister of Public Works.

E. McGrath, Secretary.

Address: Winnipeg.

Inspectors :

A. MacNamara, Chief Inspector. (On
active service.)

Miss Ida H. Bauslaugh.'

Robert A. Stewart, Acting Chief In-

spector.

Thomas Horn.
James L. Naylor.

William J. Restall.

Thomas A., Watts.
Charles E. James.

Address: 301 Boyd Block, Winnipeg.

The Bureau of Labour is established

to co-operate with trade unions and
others to bring about better relations be-

tween employers and employees, and is

charged with the enforcement of the fol-

lowing acts

:

The Manitoba Factories Act.

The Shops Regulation Act.

The" Public Buildings Act.

The Bake Shops Act.

The Building Trades Protection Act.

The Passenger and Freight Elevator
Act.

The Steam Boiler Act.

The Fair Wage Act.

The Electricians ' License Act.

Fair Wage Board:

S. C. Oxton, Deputy Minister of Pub-
lic Works, Chairman.

W. J. Davidson.

J. W. Morley.

Geo. Armstrong.

Walter Owens.

Address: Winnipeg.
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Elevator Board:

E. McGrath, Secretary of Bureau of

Labour, Chairman.
A. Steventon.

W. J. Easterbrook.

Address: Winnipeg.

Board of Examiners, Stationery En-
gineers :

F. S. May, Chairman.
H. W. Cooper.

H. Carry.

Address: Winnipeg.

Board of Examiners, Electricians:

J. M. Leamy, Provincial Electrical En-
gineer, Chairman.

G. L. Guy.
G. J. Brown.

Address: Winnipeg.

NEW BRUNSWICK.

Factory Commission:

Kilgour Shives.

Address: Campbellton.

Emma S. Fiske.

Michael Kelly.

Charles McDonald.
James Stevens, Jr.,

Address : St. John.

Inspection of Factories and Hotels:

James Kenney.

Address : St. John.

Board of Examining Engineers :

James Sullivan.

Address: Newcastle.

Thomas Irwin.

John B. Cudlip.

Address : St. John.

Public Utilities :

Felix Michaud.
Address: Shediac.

G. 0. D. Dickson.

Address: Hampton.

Allison B. Connell.

Address: Woodstock.

Frederic P. Robinson, Secretary.

Address : Fredericton.

NOVA SCOTIA.

Factory and Mines Inspection: (Under
Department of Public Works.)

H. Donkin, C.E., Deputy Minister of

Public Works.

Phillip Ring, Factory Inspector.

Address: Halifax.

Workmen's Compensation Board:

V. J. Paton, K.C., Chairman.

Fred. W. Armstrong, Vice-Chairman.

John T. Joy, Commissioner.

Address: Halifax.

ONTARIO.

Trades and Labour Branch: (Under
Department of Public Works.)

Walter A. Riddell, Superintendent.

Inspectors

:

Harold C. Hudson, Inspector of La-
bour Agencies.

D. M. Medcalf, Chief Boiler Inspector.

James T. Burke, Chief Factory, Shop
and Office Inspector.

Wm. C. McGhie, Chairman of Board
of Examiners, Stationary Engineers.

Address: Parliament Buildings, Tor-

onto.

Among the duties of this branch are

included the collection of statistical and

other information ; investigation and re-

search respecting trades and industries

in the province; the establishment and

supervision of employment bureaus ; the

administration of the Bureau of Labour
Act, the Stationary and Hoisting Engi-

neers Act, the Building Trades Protec-

tion Act, the Factory, Shop and Office

Building Act, the Steam Boiler Act, the

Employment Agencies Act, and general-

ly the administration of all labour legis-

lation other than the Workmen's Com-
pensation Act.
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Bureau of Mines :

T. F. Sutherland, Chief Inspector.

Address: Toronto.

Workmen's Compensation Board:

Samuel Price, Chairman.

A. W. Wright, Vice-Chairman.

Geo. A. Kingston, Commissioner.

J. M. McCuteheon, Secretary.

Address: Toronto.

QUEBEC.

Inspection of Industrial Establishments
and Public Buildings: (Under De-
partment of Public Works and La-
bour.)

Honourable L. A. Taschereau, Min-
ister.

Address: Quebec.
Louis Guyon, Chief Inspector.

Address: 9 St. James Street, Mont-
real.

Registrar of Boards of Conciliation and
Arbitration :

Felix Marois.

Address: Department of Public
Works, Quebec.

Inspection of Mines: (Under Depart-
ment of Colonization, Mines and
Fisheries.)

Theo. C. Denis, Superintendent of

Mines.

A. 0. Dufresne, Assistant Superin-
tendent of Mines.

Address: Quebec.

SASKATCHEWAN.

Bureau of Labour: (Undei Depart-
ment of Agriculture.)

Thos. M. Molloy, Secretary.

Address: Regina.

The Bureau collects and publishes sta-

tistical information regarding labour,

operates employment bureaus, etc.

ADDITIONAL REGULATIONS AFFECTING WESTERN COAL MINES

TOURING the month Mr. W. H. Arm-
** strong, the Director of Coal Opera-
tions for the mines in Southeastern Bri-

tish Columbia and Southwestern Alberta,

issued some additional orders respecting

working conditions in several of the

mines. (See issues of August, 1917, p.

613; December, 1917, p. 987; February,
1918, p. 142, and March, 1918, p. 225.)

Two of the orders affected the mines of

the Rosedale Coal and Clay Products
Company, one re-instated five employees
who had not been taken back upon the
conclusion of the recent strike affecting

the Rosedale mines, and the other fixed

rates for various forms df contract work.
Gladstone local union, composed of min-
ers in the Fernie district, asked for an
interpretation of the method of reckon-
ing the minimum monthly wage provided
for in the minimum wage clause of the
agreement. The commissioner found that
as the period used in estimating the
make-up due the miners was two weeks
in practically all of the mines in the dis-

trict, two weeks should be taken as the

period to be used in estimating the mini-

mum wage. Hillcrest local union, having
requested payment for pumpmen at a
rate similar to that paid at the Gait

mine, the commissioner found that the

duties of pumpmen at Hillcrest were not

as arduous as those at Gait and that the

company was paying the rates provided
in the tentative agreement. Another
order affecting the Hillcrest mines pro-

vided that the mining rate in rooms
where coal is loaded into the mine car

should be 12 cents per ton in excess of

that paid where coal is put into chutes.

The commissioner directed that boys
working as tipple dumpers at the Corbin
mines should be paid the regular rate

of $3.66 per day for tipple dumpers in-

stead of $2.13 per day, the rate men-
tioned in the agreement as that to be

paid boys, the commissioner holding that

this rate referred to boys assisting tipple

dumpers but not to boys acting alone as

tipple dumpers. Another order direct-
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ed the company at Corbin and the men's
representatives to confer on the ques-

tion whether drivers were entitled to pay
for "wet places.' ' The request of the

Corbin men for a new classification of a

part of the mine known as "The Big
Showing/' was disallowed, the commis-
sioner holding that no classification was
necessary and that the present rates were
applicable. At Michel, claims for com-

pensation by a hoistman and a rope rider

for time lost when a portion of the mine
was shut down were disallowed ; the com-
missioner held that the company had
offered the men work at other employ-
ment and had re-engaged them in their

old places when the work was re-com-

menced. Other, orders fixed contract

prices at the Cadomin and Greenhill

mines.

FAIR WAGES CONTRACTS, MARCH, 1918

"nURING March the Department of
*J Labour received for insertion in the

Labour Gazette information relative to

four fair wage contracts awarded by the

Department of Public Works. Three of

these contracts contained the usual fair

wage clause, while the fourth one con-

tained a fair wage schedule.

Department of Public Works. —
Supply and installation of an electric

freight elevator in Postal Station "A,"
Winnipeg, Man. Name of contractors,

Otis-Fenson Elevator Company, Limited,

Toronto, Ont. Date of contract, March
2, 1918. Amount of contract, $4,140.

Department op Public Works. —
Supply and installation of two freight

elevators in Government Printing Bur-
eau, Ottawa, Ont. Name of contractors,

Otis-Fenson Elevator Company, Limited,

Toronto, Ont. Date of contract, March
5, 1918. Amount of contract, $7,935.

Department of Public Works. —
Reconstruction of steel roof trusses, etc.,

over the main hall of the Drill Hall at

Halifax, N.S. Name of contractors, The
Maritime Bridge Company, Limited,

New Glasgow, N.S. Date of contract,

March 19, 1918. Amount of contract,

$4,100 for removal of present roof and
unit prices for remainder of work.

The fair wage clause obtaining in such
cases was inserted in the above contracts.

53 fatal industrial accidents, as compar-

Department of Public Works. —
Wooden freight shed and fireproofing of

grain conveyor supports on west side of

wharf, Vancouver, B.C. Name of con-

tractors, J. P. Hodgson & F. T. King,
Vancouver, B.C. Date of contract,

March 5, 1918. Amount of contract,

$128,274.

Trade or class of Labour

Foreman carpenter

Carpenters
Blacksmith
Blacksmith's helpers

Ordinary labourers

Foreman electrician

Electricians

Plumbers
Painters
Roofers (metal)

Bricklayers

Concrete™
Pipefitters

Steel erecters

Driver with 2 horses and wagon.
Timekeeper

Rate of wages
Not less than the

following

$5.00 per day of 8 hours.

4.50

4.50

3.50

3.20

6.50

6.00

5.00

4.50

4.50

fl.00

3.50

5.00

5.00
8.00

4.00

FATAL INDUSTRIAL ACCIDENTS DURING MARCH, 1918

TkURINGr March the Department re-
" ceived reports of the occurrence of

52 fatal industrial accidents, as compar-

ed with 58 in February and 48 in March,

1917. The Department is unable to se-

cure reports of all fatal industrial acci-

dents, but reports are received monthly

from all available sources.



Apiil, 1918 THE LABOUE GAZETTE 290

TABLE OF FATAL INDUSTRIAL ACCIDENTS. DURING MARCH 1918.

Trade or industry. Locality Date Cause of fatality.

AGRICULTURE

—

Mch.12
" 8
" 25

" 1

" 6

" 25
.. 21
" 13
" 16
" 11
" 25

" 4
" 14

" 13
" 1
" 2
" 20
" 31
•• 29
" 29
II g

" 5

..
?

" 20
44

28

" 2
" 18

" 12
" 9

.. g

" 4
" 6
" 1

" 2
" 11
" 30
" 11
" 15
" 26

20

" 4

13

" 17,

" 22'
" 28

" 5
" 10
.. g
" 31
" 25
" St

Farmer
Nottawa, Ont

Lumbering—
Feller Flanders, Ont Falling tree.

F«U«r Jocko River, Ont Falling tree.

Minis, Smelters and Quarries—
Miner Springhill, N.S
Copper miner Fall of rock.

Miner Timmins, Ont
Coal Creek, B.C
Trail, B.C

Fall of ore.

Miner Fall of coal.

Smelter employee
Smelter employee Thorold, Ont Scalded.

Building and Construction—
Building laborer

Laborer Windsor, Ont Struck by swinging beam.

Caught in shafting.

Metals, Machinbrt and Conveyances—
Ottawa, Ont

Fall.

Steel worker Scalded.
Metal worker Toronto, Ont Struck by a boiler valve.
Machinist
Employee, separator manufacturing'plant
Ship carpenter Hantsport N.S. Struck by flying knee of vessel.

Woodworking—

Pulp and Paper—
Paper mill employee Sault Ste. Marie, Ont

Smooth Rock Falls, Ont
Sault Ste. Marie, Ont.

Sudbury, Ont

Fall of wood

i it it

Foods, Tobacco and Liquor—
Caughtinacable.
Caught in shafting.

Asphyxiated by nitric fumes.

Grist mill employee

Chemicals and Explosives—
Trenton, Ont...

Employee explosives (manufacturing plant) Northfield, B.C

Leather—
Penetanguishene, Ont

M.P.22H(T. AN.O.Ry.)..
Abbotsford, B.C
Gait, Ont .

Blood poisoning.

Collision.

Steam Railwat Service—
Engineer
Fireman
Brakeman

Nanaimo, B.C
Kingscourt, Jet., Out
Smith's Falls, Ont

Brakeman Fell from and ran over by train.

Yardman Toronto, Ont Struck by a locomotive,

Struck by a snow plow.

Struck by a locomotive.

Run over by a train.

Struck by a locomotive.

Fell while carrying bag oi nom
Vechicle struck by automobile.

Drowned—fell overboard.

Section foreman
Sectionman
Flagman
Car checker

Miscellaneous Transport—
Carter
Mail driver

Navigation—
Halifax. N.S

Electrical worker

Reserve Jet., N.S.1 .'..'.'..'. '.

'.

Toronto, Ont

Electrocuted.

Miscellaneous—
8oap factory employee

Flying piece of iron.

Bursting machinery.
Crushed by an elevator.

Linseed oil mill employee
Elevator operator Toronto, Ont...
Elevator operator Toronto, Ont. .

.

Labourer
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RECENT LEGAL DECISIONS AFFECTING LABOUR

A WORKMAN who had been seriously

injured by an accident took proceed-

ings for compensation

under the Workmen's

°t "t^tl d
Compensation Act of

to continuance Alberta. The employers

of compema- admitted that the man
tion if injuries was originally entitled
pro onge y ^ compensation, but
misconduct r

submitted two conten-

tions^ (1) about the

proper amount to be awarded, and (2)

as to alleged misconduct by the appli-

cant while in the hospital, whereby his

complete and earlier recovery was pre-

vented. On February 22, 1917, the arbi-

trator arrived at the following written

conclusion :

'

' Prom the facts above given

I find that the present condition of the

applicant 's limb is due to his wilful mis-

conduct in removing the splints ; that if

he had not done so his limb should have

been fully restored by the thirtieth Sep-

tember, 1916, judging from the healthy

bony union of the fractured bones, and

that his full earning capacity would have

been regained." Compensation was

therefore allowed at the rate of $19.80

per week from the date of the accident

to September 30, 1916, amounting to

$376.30.

In January, 1918, a notice of motion

was served upon the solicitors of the em-

ployers that a request would be made on

behalf of the workman before the Ap-

pelate Division of the Supreme Court

for: (1) an immediate order remitting

the award in question to the arbitrator

for reconsideration of the question of

the amount of compensation which

should be awarded to the applicant in

respect of the incapacity caused to him

by the accident, and calling his attention

to section three of the first schedule at-

tached to the Workmen's Compensation

Act, and also to sections 13 and 16 of the

said first schedule; and (2) an order for

leave to appeal from the award. .

In the judgment of the Court, it is de-

clared that there does not seem to be

any authority in the act for making the

first order asked for, and with respect

to that the application should be dis-

missed.

With respect to the leave to appeal,

this is allowable under the statute only

'

upon a question of law. It was claimed

that upon an original application to fix

compensation and the amount of weekly

payments, the arbitrator had no power to

fix a limit of time at the expiration of

which the payments should cease, but

that an employer who desires to have

an order made ending the payments,

must make a separate application for a

review under section 13 of the first sche-

dule to the act. -It was held, however,

by the Court that this is no doubt true

with respect to fixing a date in the future

when the payments shall cease, but it

is otherwise with respect to a date in the

past.

It was further argued that the arbi-

trator had no authority to deal with the

question of the serious and wilful mis-
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conduct of the workman in the manner

adopted in this case. The contention

was that the words of section 3, sub-

section 2 (c) of the act only refer to

serious and wilful misconduct of the

workman as having caused the original

accident and injury, and that there is

nothing in the act giving the arbitrator

power to consider serious or wilful mis-

conduct at a later time as being the real

cause of the continuance of the incapac-

ity, and, therefore, to fix the limit of

the duration of the weekly payments at

a time when but for such subsequent

serious and wilful misconduct the inca-

pacity would have ceased. This conten-

tion was not upheld by the Court. It

was pointed out in the judgment that

this section of the act says that " where

total or partial incapacity for work re-

sults from the injury," a weekly pay-

ment during incapacity shall be awarded.

If the arbitrator finds that the incapacity

presently existing was not really the re-

sult of the original injury, but due to

some other cause for which the workman

was responsible, he cannot declare that

the incapacity "results from the in-

jury.' ' It was therefore ruled that the

arbitrator made no mistake in law in

deciding that an incapacity existing

after September 20, 1916, was not the

result of the injury, and in ending the

payments as of that date. The applica-

tion was accordingly dismissed, with

costs. (Alberta—Bipka v. Georgetown

Collieries, Limited.)

A gang of men were engaged in build-

ing a road, and under instructions of

the foreman they were

Foreman in the habit of having

road builder a fire lit every day at

in Ontario noon for the purpose of

responsible making tea. One day,

for acts of in the absence of the

subordinates foreman, the fire got out

of bounds and on the

following day it spread to some farm

buildings and destroyed them. The

owner brought action against the fore-

man of the gang and was awarded dam-

ages of $217 with costs, the plaintiff al-

leging that the fire which destroyed his

property had spread to his land from

a fire negligently set in a highway by

order of the defendant. This judgment

was sustained on appeal. It was held

by the Court of Appeal that there was

negligence in lighting the fire in the first

instance, and in failing to keep it with-

in bounds, and that the foreman was

negligent in that he had sanctioned the

lighting of fires and had given no speci-

fic directions how or where a fire was to

be made, and took no precautionary mea-

sures. The plea invoked by defendant

that since the road-building was a public

work of the province, the alleged wrong-

ful acts or omissions were not his, but
those of the Crown, and, therefore, by
law, not wrongful, was not upheld. It

was declared by the Court that the onus
was upon the defendant to establish not

only general authorization to do the

work, but specifically that in committing
the alleged wrongs he was executing the

work in the manner authorized or direct-

ed by the Crown. No proof to this ef-

fect was offered. (Ontario—Bigras v.

Tasse.)



302 THE LABOUR GAZETTE April, 1918

REVIEWS

Ontario. — Department of Lands, Forests and

Mines: Bulletin No. 32. The Bureau of Mines. Re-

port on the Mining Accidents in Ontario in 1917.

32 pp.

A REPORT of the Ontario Bureau of

^ Mines on Mining Accidents in On-

tario in 1917 shows that

Mining tnere were 36 fatalities

Accidents last year in mines,metal-

in Ontario lurgical works and quar-

ries, as compared with

51 deaths in 1916. The number of fatali-

ties in the various occupations for the

two years is shown in the following

table:

1916. 1917.

Mines, underground . 30 19

Mines, surface ^ '

Metallurgical works 8

Quarries 6 4

Totals 51 36

The fatalities at the mines were divid-

ed among the several districts as fol-

lows:

1916. 1917.

Gold mines of Porcupine and Kirkland

Lake 14 8

Silver mines of Cobalt and adjacent dis-

tricts 8 9

Nickel-copper mines of Sudbury 13 9

Iron mines of Michipicoten 2

Totals 37 26

The number of fatal accidents per

1,000 persons employed was 2.32 in

1917, as compared with 3.07 in 1916, and

an average of 3.09 for the last 17 years.

More efficient scaling methods have

greatly reduced the number of fatal acci-

dents caused by falls of earth and rock,

there having been only four casualties

of this nature in 1917. Four fatalities

underground, due to explosives, occur-

red in 1917. This is also a reduction

over previous years and is due to greater

care in the handling and storage of ex-

plosives, reporting of missed holes, etc.

Canada.—Profit-sharing and Producers' Co-opera-

tion in Canada. By H. Michell. Queen's Quarterly,

January, February, March, 1918. 26 pp.

An article has appeared in the last

issue of Queen's Quarterly, by Mr. H.

Michell, ^n "Profit-

Profit-sharing sharing and Producers'

in Canada Co-operation in Can-

ada.
'

' Three systems

are described by the author, and are

defined as follows: "Profit-sharing is

understood to involve an agreement be-

tween employer and his workpeople un-

der which the latter receive, in addition

to their wages, a share, fixed before-

hand, in the profits of the undertaking.
'

'

"Labour co-partnership is an extension

of profit-sharing, enabling the worker to

accumulate his share of profit in the capi-

tal of the business employing him, thus

gaining the rights and responsibilities of

a shareholder." "Producers' co-opera-

tion is that system by which the whole

management of the business is turned

over to the employees and the profits

therefrom divided among them, the origi-

nal owner of the concern retaining a

share fixed by mutual arrangement be-

forehand.
'

'

There have been in Canada, according
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to the author, 13 profit-sharing schemes,

of which eight are now defunct, nine co-

partnerships, two of which have been dis-

continued, and eight examples of pro-

ducers' co-operation, all of which have

failed. There has been a similar lack of

success in other countries, such as Eng-

land and the United States. The causes

of so many failures are attributed to the

disappointment of employers with the

results, because of the employees showing

no appreciation of the benefits extended

to them, but looking upon the increased

remuneration as their right; the hostil-

ity of the trade unions to any form of

profit-sharing or labour co-partnership,

and a change in the ownership or man-

agement of a business leading to the

dropping of the scheme. Still other

causes are given for the failure of profit-

sharing in Canada. It is pointed out that

labour in this country is very fluid, and

the chances of a man being able to better

himself are so great that the turn-over

in the labour force is exceptionally high.

Wages are high, and the chance of an

ambitious man stepping from the wage-

earning class to the employer or inde-

pendent class are very good. Finally,

the situation is described in the follow-

ing quotation from '

' Co-partnership and

Profit-sharing," by Dr. Aneurin Wil-

liams: "The material development of

the country has been too rapid, the in-

crease in the production of wealth too

great, and the openings for men of abil-

ity, even without capital, too tempting,

for many of the most active minds to

concern themselves much with the im-

provements in industrial relations and

the system of sharing wealth.
'

'

Sweden.—Sveriget Officiella Statistik. Socialstatis-

tik. Kollektivavtal. I Sverige ar, 1916, ar k. so-

cialstyreisen. 51 pp.

A report has been issued by the Statis-

tical Office of Sweden on the industrial

agreements in force in

Industrial that country during

Agreements 1916. In that year, 752

in Sweden new agreements were

made between employ-

ers and their employees, affecting 4,219

employers and 117,358 workpeople. At

the beginning of 1916, there were 1,457

agreements in force, affecting 255,731

workmen. By the end of the year the

number of agreements had increased to

1,586, and the number of workpeople to

265,517. Of the 752 agreements of 1916,

549 were signed by associations of em-

ployers and 203 by individual employers.

For the employees the corresponding fig-

ures are 725 and 27. The majority of

the agreements, 431 in all, applying to

46,412 workpeople, concerned only one

or a few isolated employers. There were

313 local agreements affecting 34,496

workpeople, and eight national agree-

ments with 36,450 employees. With re-

gard to the settlement of disputes, 235

agreements provided that they should

first be dealt with through negotiations

between the parties concerned, and if

this is not successful, that they should

be referred to the organizations to which

the parties to the dispute belonged. Ac-

cording to 396 agreements, disputes had

to be submitted for settlement to the

committees of conciliation and arbitra-

tion. In 228 agreements it was provided

that these committees were to have cog-

nizance only of disputes concerning the

interpretation and application of the

agreements, but in 168 others the powers
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of the committees were to extend to all

disputes. Agreements between 4,126 em-

ployers and 115,741 employees specified

the hours of labour. 49,774 employees

worked 60 hours per week, 27,681 worked

57 hours, and 11,468 employees worked

54 hours. In 670 agreements, affecting

109,183 workpeople, clauses were insert-

ed providing for payment of indemni-

ties in case of accidents. Insurance

against accidents is stipulated in 376

agreements, applying to 40,180 work-

men. In addition, 332 agreements affect-

ing 71,295 employees, provide for in-

demnities in case of accident under the

form of direct payment by the employers

during the period of 60 days after the

accident.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

The percentage of the membership

reported unemployed at the beginning

of April by trades

In this unions was 1.7 as com-

\ Issue pared with 2.2 at the

same time last year and

2.4 at the beginning of January. Em-
ployment in the metal industries con-

tinued to improve. * There was an ad-

vance over March in the value of build-

ing permits issued, but a decline in com-

parison with April, 1917. A falling off

in civic employment as compared with

March was indicated. While there was
an increase over last month in the time

loss on account of industrial disputes,

the record was much better than in

April of last year, and at the end of

the month only five strikes remained

unsettled. Of the twenty-six changes

in wages and hours reported in the

first quarter of the year, twenty-two

were wage increases, three were reduc-

tions in hours and one an increase in

wages with a reduction in hours. The
cost of the weekly budget of staple

foods dropped from the March level of

$12.66 to $12.57. The cost of the budget
in April, 1917, was $10.77. The index

number of wholesale prices was practi-

cally unchanged, standing at 269.4 as

compared with 269.2 in March, and
228.7 in April, 1917.

During the month of April reports
were received of four Boards of Con-

ciliation and Investiga-

Proceedings tion which had inquired

under the In- into disputes affecting

dustrial Dis- (1) Collingwood Ship-

putes Invest!- building Company,
gation Act Limited, Collingwood,

Ont., and employees

;

(2) Corporation of the City of Ottawa
and firemen; (3) Hamilton Street Rail-

way Company and conductors and
motormen; and (4) Corporation of the
City of Ottawa and certain employees.
In the first three cases settlements were
effected, and in the fourth the award
was declared acceptable to the em-
ployees, but the civic authorities had
not stated their position at the close of

the month. Settlement by direct nego-
tiations was reported of a dispute be-

tween the Canadian Northern Railway
(Eastern Lines) and the Halifax and
Southwestern Railway and conductors,
trainmen and yardmen. Ten applica-
tions for the establishment of Boards
also received attention during the
month.

The Amalgamated Mine Workers of

Nova Scotia have decided by a vote of

nearly ninety-eight per
Affiliation of cent of their member-
Nova Scotia ship to affiliate with the
Amalgamated United Mine Workers of
Mine Workers America. In the month
withU.M.W.A. of March, 1917, two ap-

plications for Boards of
Conciliation were received in the De-
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partment of Labour from employees of

the Glace Bay Colliery of the Dominion
Coal Company, one from employees
members of the Provincial Workmen's
Association and the other from em-
ployees members of the United Mine
Workers of Nova Scotia, the two organi-

zations which have divided the field in

that district for some time. In view of

all the circumstances, the Minister of

Labour recommended the appointment
of a Royal Commission to inquire into

the causes of unrest in the coal mining
districts of Nova Scotia, and to investi-

gate the relations between the Dominion
Coal Company and its employees. (See

issues of May, June and July, 1917.)

The Commission found that much of the

unrest was due to the presence of the

two rival labour organizations, and after

several days' negotiations, on June 15,

an amalgamation of the two bodies under
the name of the Amalgamated Mine
Workers of Nova Scotia, was agreed
upon. By its affiliation with the United
Mine Workers of America the new body
becomes a part of an organization with

a strength of half a million members,
and at the same time adds to it a mem-
bership of over one thousand. It is ex-

pected that the miners of Inverness and
Pictou counties, numbering about four

thousand, will also affiliate with the

United Mine Workers.

Reference to the first, and second re-

ports of the committee on relations be-

tween employers and
Supplementary employed, the so-called

Report of Whitley Committee, a

the Whitley sub-committee of the

Committee Reconstruction Commit-
tee of the United King-

dom, has been made in previous issues

of the Labour Gazette (August, 1917,

page 570; April, 1918, page 232). The
April issue of the British Labour Gazette

has the following summary of a "Sup-
plementary Report on Works Commit-
tees," which deals more fully with the

proposal to institute such committees

:

In this supplementary report, it is

pointed out that, while in every indus-

try there are certain questions such as

rates of wages and hours of work, which
should be settled by district or national
agreement, there are also many ques-
tions closely affecting daily life and
comfort in, and the success of, the busi-

ness, and affecting in no small degree
efficiency of working, which are pecu-
liar to the individual workshop or fac-

tory. The purpose of a Works Commit-
tee is to establish and maintain a system
of co-operation in all these workshop
matters.

Throughout their recommendations
the committee have proceeded upon the

assumption that the greatest success is

likely to be achieved by leaving to the i

representative bodies of employers and
employed in each industry the maxi-
mum degree of freedom to settle for

themselves the precise form of council

or committee which should be adopted,

having regard in each case to the par-

ticular circumstances of the trade; and,

in accordance with this principle, they
refrain from indicating any definite

form of constitution for the Works Com-
mittees. Their proposals as a whole as-

sume the existence of organizations of

both employers and employed and a

frank and full recognition of such or-

ganizations, and they remark that Works
Committees established otherwise than
in accordance with these principles

could not be regarded as a part of the

scheme recommended, and might indeed

be a hindrance to the development of

new relations in industry. »

The report puts forward the opinion

that the complete success of Works Com-
mittees necessarily depends largely upon
the degree and efficiency of organiza-

tion in the trade, and upon the extent

to which the committees can be linked

up with the proposed district and na-

tional councils, a matter in regard to

which the national councils should de-

termine a scheme. It is thought im-

portant to state that the success of the

Works Committees would be very ser-

iously interfered with if the idea exist-

ed that such committees were used, or

likely to be used, by employers in oppo-



May, 1918 THE LABOUR GAZETTE 307

sition to trade unionism, and it is

strongly felt that the setting up of

Works Committees withoutJ;he co-opera-

tion of' the trade unions and the em-
ployers' associations in the trade or

branch of trade concerned would stand

in the way of the improved industrial

relationship which it is now endeavoured
to further. The Works Committees are

regarded as the broad base of the in-

dustrial structure recommended, and as

the means of enlisting the interest of

the workers in the success both of the

industry to which they are attached and
of the workshop or factory where so

much of their life is spent; the commit-
tee should not, in constitution or methods
^of working, discourage trade organiza-

tions.

Opinions are expressed that Works
Committees should have regular meet-
ings at fixed times, and, as a general
rule, not less frequently than once a
fortnight. They should always keep in

the forefront the idea of constructive

co-operation in the improvement of the

industry to which they belong. Sugges-
tions of all kinds tending to improve-
ment should be frankly welcomed and
freely discussed. Practical proposals
should be examined from all points of
view. There is an undeveloped asset of
constructive ability—valuable alike to

the industry and to the state—awaiting
the means of realization; problems, old

and new, will find their solution in a

frank partnership of knowledge, experi-

ence and good-will. Works Committees
should fail in their main purpose if they
existed only to smooth over grievances.

It is recognized that, from time to time,

matters will arise which the management
or the workmen consider to be questions
they cannot discuss in these joint meet-
ings, and it is anticipated' that when this

occurs nothing but good will come from
the friendly statement of the reasons
why the reservation is made.

The committee regard the successful

development and utilization of Works
Committees in any business on the basis

recommended in this report as of equal
importance with its commercial and

scientific efficiency, and they think that

in every case one of the partners or

directors, or some other responsible re-

presentative of the management, would
be well advised to devote a substantial

part of his time and thought to the good
working and development of such a com-
mittee.

A report of an enquiry made by the

Ministry of Labour into the constitution

and functions of existing Works Com-
mittees will be published shortly.

The following summary of the text

of a French law, dated March 9, 1918,

relating to the cancell-

Rentsinwar ing or modifying of

time in France leases and the payment
of rents in Prance dur-

ing the war period, appears in the April

issue of the British Labour Gazette.

Among the principal provisions of the

new law is one stating that the tenants

of small dwellings who are serving in

the army, or who have been discharged

on account of wounds or illness, or who
are in receipt of military or certain other

specified allowances, poor relief, or as-

sistance in accordance with the law of

14th July, 1905, are entitled to claim

exemption from payment of rent during
the war and during the six months fol-

lowing its termination. ''Small dwell-

ings" in this connection are those the

rent of which does not exceed the follow-

ing limits:

Rent per Annum

Unmarried
Tenants

Married
Tenants

Paris and District

Communes of over 100,000 in-

habitants
Communes of 20,000 to 100,000

inhabitants
Communes of 5,000 to 20,000 in-

habitants

Communes of 1,000 to 5,000 in-

habitants
Communes of less than 1,000 in-

habitants

20

14

10

• G

4

3

24

16

12

8

6

4

If a tenant who is mobilized is killed
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during the war or dies while serving

with the colours, the lease may be can-

celled without indemnity on a declara-

tion of his widow or his heir made with-

in a certain period. Questions as to

compensation for fixtures, etc., will be

determined by the arbitration committee

concerned (see last paragraph). A lease

may likewise be cancelled when, owing
to wounds or illness arising out of the

war, the tenant can no longer carry on
his former occupation, or if his business

capacity is permanently reduced. Dur-
ing the war, and for a further period

of six months, all proceedings at law
against mobilized tenants are prohibited.

For twelve months from the promulga-
tion of the law, this prohibition also

applies to widows and dependents of

soldiers killed since 1st August, 1914, to

wives of soldiers officially reported as

missing, and to soldiers discharged ow-
ing to wounds or illness due to the war.

It also 'applies to the wives and fami-

lies of men retained by the enemy in

invaded districts or interned in enemy
or neutral countries.

House owners and landlords, whose
tenants have been freed from liability,

wholly or in part, under this Act, or by
mutual agreement, are entitled to an
indemnity from the state not exceeding
50 per cent of their losses if their net

annual income does not exceed £200 in

small towns (under 100,000 inhabi-

tants), £320 in large towns, and £400 in

Paris and the Seine department.

An owner who has been deprived of

a considerable part of his resources and
is in consequence unable to pay mort-
gage instalments will be granted the de-

lay considered necessary by the arbitra-

tion committee to meet the case, not ex-

ceeding a period of three years after the

conclusion of the war. At the demand
of the tenant, leases may be extended
for a period equal to that from the ten-

ant's mobilization up to the end of the

war in the case of business premises and
for two years in case of dwellings.

All disputes arising out of the opera-

tion of the law are to be settled by spec-

ial arbitration committees to be set up
in each district, upon which owners and
tenants will be represented in equal

numbers.
# # *

The Agricultural Wages Board, es-

tablished for England and "Wales under
the Corn Production

Fixing of Act of 1917 (see issue

Minimum of January, 1918, page

Wages by the 3), is reported in the

Agricultural April number of the

Wages Board British Labour Gazette

in England to have given notice that

and Wales they propose to fix mini-

mum time rates of wages
for male workers over 18 years of age

in certain counties. The rates will be

fixed on the basis of 30s. for 54 hours

(exclusive of meal times) for the period

commencing the first Monday in March
and ending on the last Sunday in Oc-

tober, and on the basis of 30s. for 48

hours (exclusive of meal times) for the

remainder of the year. Objections to

these rates will be heard for a period of

one month dating from April 2, and no

wages will be fixed until the expiration

of this interval. Differential rates for

overtime will be set at a later date after

due notice in accordance with the pro-

visions of the Act. The difficuHies at-

tending the establishment of all the Dis-

trict Wages Committees and the consid-

eration of their recommendations regard-

ing minimum wage rates applicable to

their areas having caused some delay,

the Board recommend that the minimum
rates, when fixed, be made retroactive to

the first of April, by mutual agreement

between employers and workers.

On March 28th, the Board received the

report of the Committee on "Cottage

Rents," which suggested that the Dis-

trict Wages Committees should make re-

commendations to the Board as to the

minimum rates of wages as affected by
the question of cottage rents, and ex-

pressed the view that "a worker should

be in a position should he so desire to

provide himself with a proper and rea-

sonable standard of accommodation . . .
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and that any minimum rates fixed for

adult male workers should accordingly

be such as will enable an ' economic rent

'

for such standard of accommodation to

be paid by the worker." The standard

defined by the report includes a five-

roomed dwelling in a proper state of re-

pair, adequate water supply and satis-

factory sanitary arrangements and hav-

ing a garden of not less than one-eighth

of an acre. It also outlined for the

guidance of District Committees how the

''economic rent" may be determined in

certain districts. The final report of the

Committee on "Allowances," which was
appointed to consider the general prin-

ciples to be adopted as a basis for de-

termining the value of allowances and
benefits other than cottages received by
workers, was also received. The com-
mittee were of the opinion that wages
should be paid, so far as possible, wholly
in cash, but they thought an attempt
to abolish allowances at the present time
would be detrimental. They therefore

recommend a general order of the Board
defining milk and potatoes as allow-

ances which may be reckoned as part
payment in lieu of cash in the fixing of

minimum wages and a basis on which
the value of these articles might be ar-

rived at was suggested. This report was
approved and adopted and the Board
decided to invite district committees to

consider its recommendations on the
question of allowances in fixing wages.

District committees were formally es-

tablished for twenty districts at a meet-

ing of the Wages Board held in March,

and a sub-committee of six members of

the Board, together with three co-opted

members appointed to "enquire into the

financial results of the occupation of

agricultural land and market gardens in

view of present conditions, and into the

cost of living as affecting workers in

rural districts, to collect data and re-

1 ceive evidence on these subjects and to

report to the Wages Board as soon as

possible."

At the request of the Minister of

Labour a conference was held at Ot-

tawa, April 17 arid 18,

Conference for the purpose of dis-

of Coal Mine cussing the fuel situa-

Operators s tion in Canada, with
and Miners' special reference to in-

Representatives creased production.
at Ottawa Mine operators and re-

presentatives from coal

miners' organizations in all the coal

fields of the country were invited to

the conference. On the opening day
the delegates were addressed by the

Prime Minister and the Minister of La-
bour, and representatives from the Fuel
Controller's Office ?lso took part in

the proceedings. In a "round table"
discussion the various phases of the

fuel problem were thoroughly can-

vassed. The following day was devoted
to informal meetings between the Min-
ister of Labour and the delegates and
consideration was given to the causes

of unrest among the miners in the dif-

ferent coal fields of the country. At the

close of the conference the delegates

were agreed that the meeting had been
most satisfactory and that a larger

measure of co-operation between capi-

tal and labour in the coal mining in-

dustry would result.

Announcement has been made of the

fifteenth economic essay contest for

, prizes donated by the

Labour Chicago tailoring firm

Jottings of Hart, Schaffner &
Marx. Two prizes, a

first of $1,000, and a second of $500, are

offered in Class B, which includes under-

graduates of any American college.

Class A is open to any other American
without restriction, a first priize of $300
and a second of $200 being offered in

this class. Six topics are suggested, and
a long list of "available subjects" is

also given.

Industrial Service Sections have been
created in the United States Signal

Corps, the Quartermasters' Department,
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and the Ordnance Bureau, by the War
Department, to develop and maintain
satisfactory relations between employers
and employees engaged in production
for the army. The work of these sec-

tions is to be carried on in close co-

operation with the Department of La-
bour and is being co-ordinated with the

Labour Administration through the of-

fice of the Secretary of War.

The April British Labour Gazette

states that the Correspondenzblatt
for 15th February, 1918, reports the

results of "difficult and protracted

conferences" between representatives of

trade unions, of employers' associations

and of Government departments in

Germany in regard to the payment of

compensation to workpeople for loss of

wages consequent upon the shortage of

coal.

On April 1, the United States Depart-
ment of Labour announced that during
the preceding week the Department had
been successful in settling 11 disputes

between capital and labour. The list in-

cludes six strikes, three controversies and
two walkouts, and approximately 20,000

men were involved.

After investigations on the part of

private citizens of Montreal into the con-

ditions of employment for children, in

which it was found that in many in-

stances boys and girls of nine, ten and
eleven years of age were among the

workers, an Anti-Child Labour League
has been formed in that city.

The United States Employment Ser-

vice recently announced the appointment
of federal directors of employment for

Arkansas, Indiana, Maryland and New
Mexico. Twenty-two states now have
federal directors.

A French decree of February 22, 1918,

establishes a permanent council attach-

ed to the Ministry of Labour and Social

Thrift, whose functions shall be to study
questions relative to the development of

the co-operative movement.

A plan is being developed by repre-

sentatives of the United States Depart-
ment of Labour in conference with the

National Shipping Board to provide for
the periodic adjustment of wages in ship-

building industries on the basis of the
cost of living as reported by the Bureau
of Labour Statistics.

A.t a recent joint meeting of the elec-

trical workers and electrical contractors
of Toronto, a conference Board was es-

tablished to promote harmonious rela-

tions between employers and employed.
The Board is composed of two repre-
sentatives from the local electrical work-
ers' union and two from the electrical

contractors' association. It was decided
that it should meet monthly to adjust
any differences.

'

The Department of Labour of the

United States has established a Speak-
ers' Bureau to send speakers into the
industrial districts of the country to

urge patriotic speeding up of production
by workmen. Already large audiences
have been addressed and the Depart-
ment reports that its corps has created
much enthusiasm in the centres visited.

To insure against vessels under con-
struction in their yards being held up
at Point Ellice, B.C., on account of

shortage of skilled caulkers, the Came-
ron-Genoa Mills Shipbuilders, Ltd., have
decided to establish a school of instruc-

tion in this trade.

The Director General of state railways
in Hungary has issued an order which
restricts the right of railway servants to

combine and to strike.

In the April, 1918, issue of the Labour
Gazette (p. 231) reference was made to

the friction which had arisen over the
wage question in British Columbia ship-

yards and machine shops and to the

appointment of a Commission to look

into the same. 'The Commission, towards
the end of the month, presented a report

and it was understood a minority report

would follow. Work in the shipyards
in Victoria and Vancouver was con-

tinued, pending a consideration of the

reports by the Dominion Government,
but the employees of a number of ma-
chine shops in Victoria ceased work on
Mav 1.
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INDUSTRIAL CONDITIONS DURING APRIL, 1918

I.—GENERAL REVIEW

In April employment in the steel

works at the Sydneys was better than
in March and the gen-

The Labour eral improvement in the

Market metal industries indi-

cated last month was
continued; the only slackness was re-

ported from a few places in the Mari-

time Provinces. Employment was very
brisk in ship-building yards in Quebec
and the Maritimo Provinces and also

on the Pacific Coast. Employment in

railway shops and locomotive works
was well maintained and the large

agricultural implement plants at To-

ronto, Hamilton and Brantford were
very busy. Workers on electrical ap-

paratus were generally well employed
and some overtime was worked. Em-
ployment in automobile and carriage

factories was reported good at all

points. Munition workers were in de-

mand at Toronto. In foods there was
improvement, in sugar refineries in the

East except in the beet sugar works of

Western Ontario. The refinery at Van-
couver was operating steadily. , The
confectionery trade was unsettled by
new regulations of the Food Board, but
establishments making aerated wa'ters

and similar beverages were generally

busier. Workers in flour and pro-

vender mills in the East were well em-
ployed and in many of the Western
mills operations were continued day
and night. Abbatoirs and meat-pack-
ing establishments were busy in the

West, but at a feAv points in Ontario
there was difficulty in securing sup-

plies. Employment for tobacco and
brewery workers was generally only
fair. The high level of employment in

textiles indicated last month was con-
tinued in April, but at some points the
workers were leaving for more remun-
erative employment in other lines and
the mills were calling for hands. Em-
ployment for workers on tents and

awnings continued to improve. Gar-
ment workers were generally well

employed in Quebec and Ontario;

whitewear operatives were busy, but
at a few points there was some slack-

ness in the cloak trade and in shirt

and collar factories. Employment for

pulp and paper workers continued very
good, some of the mills working day
and night. Employment in both news-

paper and job printing was very good
in the East and printers were wanted
in different establishments in Western
Ontario; in the West employment was
good, especially at Edmonton and Van-
couver. In wood-working, sash, door
and planing mills in the East were
much busier than in March ^and em-
ployment continued to improve in the

West. Furniture workers were gener-

ally well employed. In the leather in-

dustries employment for workers in

tanneries was good on the whole, but
there was slackness in factories at

several points in Quebec and in some
Ontario factories. Workers on harness

and horse goods were well employed
because of the brisk demand for these

lines in farm work. In clay, glass and
stone employment continued generally

dull, but brickyards at some points

were busier. In chemicals employment
was good and nitrators were in demand
at Trenton. On the railways employ-
ment was better in the East than in the

West and in the Maritime Provinces
much overtime was worked ; laborers

for maintenance work were in demand
at Winnipeg, Brandon and Calgary.
Longshoremen continued well employed
at Halifax and St. John. Navigation
was open on the St. Lawrence to Mon-
treal, but steamers had not begun to

arrive; at other lake and river ports,

however, activity was beginning and at

Pacific ports employment for longshore-

men continued good. In metal mining
the workers in the Cobalt field were
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well employed, but with costs increas-

ing operators in the Porcupine gold

field were not extending operations.

The conditions for metal miners in

British Columbia, however, showed im-

provement except at Nanaimo. Coal

miners in Nova Scoia fields were well

employed and in Crow's Nest Pass and
on Vancouver Island employment was
very steady. In lumbering, river driv-

ing operations were actively under

way in Quebec, New Brunswick and
Nova Scotia and some scarcity of hands
was reported. Saw mills, which were
beginning operations, also had dif-

ficulty in securing help. Lumbering in

British Columbia continued very brisk.

Farm hands were in demand at the

different provincial employment Offices

of Ontario and also at points in the

prairie provinces. Building operations

were confined mainly to repair work,

•although some new construction was
reported; carpenters were still in de-

mand for Halifax. Employment in the

building trades, as indicated by the

value of building permits issued in 35

cities, increased 40.8 per cent as com-

pared with March and decreased 6.9

per cent as compared with April, 1917.

Reports from 16 cities, showing the

number of civic employees temporarily

engaged and the wages paid these em-

ployees during the first pay-roll period

of two weeks in April, indicated a

decrease of about .5 per cent in the

number of workers, and a decrease of

nearly 17 per cent in the wages paid.

The loss of time in April on account

of industrial disputes while greater

than in March was

Strikes much less than in April,

1917. , There were in

existence at some time or other during

the month 15 strikes, affecting 7,315

workpeople and involving a time loss

of 15,671 working days as compared

with 13 strikes, 1,008 employees and

8,276 working-days in March and 22

strikes, 10,008 employees and 122,008

working days in April, 1917. On April

1, there were on record six strikes af-

fecting 120 workpeople. Nine strikes

were reported as commencing during

the month as compared with eight in

March. Seven of the new strikes and
two of the old disputes were reported

terminated, while' one was withdrawn
from the record, leaving the five

following unterminated strikes affect-

ing 410 employees on record at the end

of April : plumbers and steamfitters, St.

John; machinists at Montreal; metal

polishers and buffers, Weston; moccasin

stitchers, Toronto, and civic employees

at Vancouver.

In prices, decreases in grains, dairy

products, fruits and vegetables, metals

and implements, drugs

Prices and chemicals were off-

set by increases in ani-

mals and meats, in building materials

and by slight increases in nearly all the

other groups. The index number of

wholesale prices therefore was practi-

cally unchanged, standing at 269.4 for

April as compared with 269.2 for the

previous month, 228.7 for April, 1917,

and 136.7 for April, 1914. In retail

food prices, eggs and potatoes showed

considerable decreases and although

meats and several other articles were

slightly higher, the average cost of a

budget of staple foods for a family of

five averaged $12.57 at the middle of

April in nearly 60 cities as compared

with $12.66 in the preceding month,

$10.77 in April, 1917, and $7.51 in April,

1914.

During the first -quarter of 1918,

twenty-six changes in rates of wages

and hours of labour,

Changes in affecting approximate-

Wages ly 18,800 workpeople,

and"Hours were reported to the

of Labour Department, as com-

pared with thirty-three

changes affecting approximately 21,400

workpeople, in the last quarter of 1917,

and 61 changes affecting approximately

26,700 workpeople in the first quarter

of 1917. Of the twenty-six changes

twenty-two were wage increases, three

were reductions in working hours and

one an increase in wages with a reduc-
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tion in hours. In the manufacturing
and mechanical industries, eight
changes were reported, affecting ap-

proximately 2,600 workpeople, of whom
the majority were in the metals, ma-

chinery and convej^ances group. In
transportation there were seven
changes affecting approximately 9,600

workpeople of whom 9,036 were steam
railway emploj^ees.

II.—THE INDUSTRIES AND TRADES

Sydney reported the production of the

Dominion Steel Company for April in

tons as follows : pig iron,

Metals, 28,000; ingots,
.
31,000;

machinery, billets, 12,000; rails,

conveyances 13,000; rods, 7,200;

merchant bars, 1,200

;

wire and products of wire, 2,300, as com-

pared with a production in tons during

March of: pig iron, 25,000; ingots, 30,-

000; blooms, billets and slabs, 24,000;

rods, 9,600 ; merchant bars, 4,200 ; wire,

1,200, and wire products, 1,100. At the

Sydney Mines steel plant the production

of iron was 7,690 and steel 10,500 tons,

as compared with 6,200 tons of iron and

9,100 tons of steel last month. Char-

lottetown reported machine shops active,

and, at Amherst, metal working estab-

lishments were busy, with a shortage of

labour in some departments of the Can-

ada Car and Foundry Company. "West-

ville reported steel manufacturers fair-

ly busy, but there was some suspension

of work at New Glasgow owing to a la-

bour difficulty, and another company
during the latter part of the month laid

off most of its hands and was only oper-

ating on a small scale. At Moncton,
steady conditions prevailed in the Gov-
ernment railway shops and there was a

fair amount of activity in foundries in

the city and at Sackville. . Fredericton

reported machine shops and foundries

very active, and, at St. John, the roll-

ing mills were working steadily; nail

factories were busy, with a demand for

labour, and shipyards were active, but
hampered by difficulty in securing

hands. Newcastle also reported ship-

building plants very busy. Montreal re-

ported many metal manufacturing es-

tablishments adding to plant and ship-

building yards were increasing opera-

tions. Quebec also reported boat and
shipbuilding yards very busy and ma-
chine shops and stove and furnace foun-

dries active. Sorel and Three Rivers re-

ported shipbuilding active. Sherbrooke
reported a fair amount of activity in
metal plants, and, at St. Hyacinthe,
foundries and engine and boiler plants
were well employed. St. John's and
Iberville, however, reported the iron and
steel industries quiet. At Toronto, the

metal trades were active, with a decided
shortage of skilled labour in many lines.

Plants engaged upon special work for

the Government were operating to ca-

pacity and many women and girls who
had been laid off were re-employed.
Shipbuilding yards were in full opera-

tion, and engine and boiler plants had
a busy month. Automobile and bicycle

plants were active and manufacturers
of electrical apparatus and agricultural

implements had large orders on hand.
Hamilton reported a demand for labour
in the manufacture of locomotives, cars

and parts and electrical apparatus. At
Niagara Falls all metal working estab-

lishments continued very busy, with
skilled help constantly in demand; men
and women without experience were
being taken on in machine shops and
cutlery factories. St. Catharines re-

ported metal manufacture in all branches
active. Ottawa reported foundries and
machine shops busy and short of ma-
chinists and boilermakers. The Kingston
Locomotive Company and the Kingston
Shipbuilding Company were well em-
ployed. Belleville reported rolling mills

and manufacturers of structural iron

and steel active, and, at Peterborough,
there was a demand for machinists and
tool makers ; the Canadian General Elec-

tric Company was working overtime.
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Gait reported all branches of the metals

group active, and foundries and ma-

chine shops in Kitchener and Waterloo

were busy, with machinists in demand
in several shops. At Brantford, the

Waterous Engine Company was not as

busy as during last month, though all

hands were well employed ; carriage and

wagon companies and the Buck Stove

Company and agricultural implement

plants were very busy. At Guelph, ma-

chinists were well employed and skilled

men were in demand ; iron moulders gen-

erally were well employed, though in one

plant a number of men were laid off.

Stratford reported the. agricultural im-

plement plant very busy, with a demand
for workmen. At "Woodstock, there was

a demand for painters in wagon fac-

tories, and for moulders, mounters and

polishers in stove and furnace foundries.

At London, the rolling mills were ex-

ceptionally busy, and all foundries and

machine shops were active.' St. Thomas

reported iron works busy or normally

employed, and there was a decided scarc-

ity of skilled help in railway shops. At
Chatham there was a constant demand

for men in the metal industries. Wind-

sor reported the Canadian Bridge Works
employed day and night and advertising

for men ; automobile plants were working

at full capacity. Metal working estab-

lishments at Owen Sound were generally

active, though in a few instances work-

ing forces were slightly reduced owing

to delay in the receipt of material ; some

companies were working overtime and

reported a scarcity of mechanics. At

Orillia there was a lack of men in the

metal industries; early in the month the

Electro-Foundries began operation with

their new furnace, and between 20 and

25 tons of pig iron were being produced

daily. Shipbuilding plants and iron

working plants at Port Arthur and Fort

William were very busy. Winnipeg re-

ported all branches of the metal trades

well employed, and, at Brandon, machine

shops were busy. At Medicine Hat, roll-

ing mills were busier than in the pre-

vious month and other metal establish-

ments reported a slight improvement.

Iron workers at Calgary were fully em-

ployed, and the Edmonton Iron and Ma-
chinery Company, while reporting trade

quiet, expected improvement. At New
Westminster, all shipyards were very

busy and machine shops were advertis-

ing for men. Vancouver reported manu-
facturers of engines and boilers working
at capacity with large orders ahead ; boat

and shipbuilding was absorbing all avail-'

able men, and semi-skilled men were
being employed in large numbers; stove

manufacturers were quiet owing to diffi-

culty in securing steel plates. Victoria

reported iron shipyards and foundries

fairly busy, chiefly on repairs; a large

force of men were employed at the

wooden shipyards and at the assembling

plant.

Sydney reported normal conditions in

the food industries, but, at Halifax, bak-

eries and confectioneries

Foods, liquors were advertising for wo-

and tobacco man help and there was
an improvement in em-

ployment in aerated water and soft drink

establishments. Canning factories at

Charlottetown were active and employ-

ing many women. Westville reported

flour and feed mills busy. At St. John,

flour and feed mills and the Atlantic

Sugar Refinery were running steadily,

confectioneries and bakeries were active

and breweries were steadily employed.

Fredericton reported packing houses and
baking and confectionery establishments

busy. The J. A. Marvin biscuit company
at Moncton was extending its premises

and installing more machinery; soft

drink establishments were busier with

the advent of warmer weather.

Sherbrooke reported meat packing

houses active and tobacco factories and
breweries fairly busy. Flour and feed

mills at St. Hyacinthe had an active

month and cigar and tobacco factories

were very active ; the distillery was quiet.

Three Rivers reported tobacco workers

only fairly busy.

Toronto reported flour mills, abattoirs

and meat packing houses active ; bakeries

and confectioneries had plenty of worl

but conditions were somewhat unsettle*

owing to recent regulations of the foo<
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controller which were expected to con-

siderably curtail production; soft drink

manufacturers reported more activity

than in the previous month, and cigar-

makers were fairly well employed. At
Hamilton, all branches of the foods

group were busy, and there was a de-

mand for cigarmakers in the large fac-

tories. At St. Catharines, flour mills and
other branches of the foods group were

busy. Brockville reported the foods

group busy, and, at Kingston, flour, feed

and cereal works were active. Belleville

reported flour and feed mills well em-

ployed. At Peterborough, flour, feed

and cereal mills were working overtime,

and the Quaker Oats Company was about

to commence operations in its new plant.

Kitchener reported meat packing estab-

lishments and bakeries and confection-

eries busy; there was some demand for

cigarmakers and breweries were working
full time. Gait reported considerable

overtime in the foods group, and, at

Brantford, milling companies and bak-

ing and confectionery establishments

were active; the Waddell Preserving

Company was making extensions and ex-

pected to give employment to a large

number of hands. At Guelph, flour and
feed mills and biscuit factories were well

employed ; breweries were quiet, but soft

drink establishments were busy. Strat-

ford reported flour and feed mills run-

ning steadily. London reported biscuit

factories and confectioneries brisk, and
the" cigar factories of the city were ac-

tive. Chatham reported flour mills busy,

but the Dominion Sugar Company was
still unable to obtain raw materials and
was employing only a few men ; abattoirs

and meat packing houses were quiet ow-
ing to lack of stock. At Windsor, the

Postum cereal company was running
with a large force, but meat packing
houses were quiet; cigar factories were
active with a demand for workers.

At Winnipeg, all branches of baking
and confectionery establishments were
busy; breweries reported normal con-

ditions; pickle and vegetable canneries

had difficulty in securing sugar and laid

off half their hands. At Brandon, flour

mills and breweries were busy. Regina

reported flour mills working day and
night; help in demand in bakeries and
confectioneries, and an improvement in

soft drink establishments. Prince Al-

bert reported flour mills running full

time. At Medicine Hat, flour mills gen-

erally were active, though one mill was
shut down for a few days. Lethbridge

reported flour mills and the macaroni
factory busy, and, at Calgary, flour mills

were running day and night shifts;

abattoirs and meat packing houses were
fully employed; the cigar factory re-

ported trade good. At Edmonton, the

Swift-Canadian packing house reported

normal conditions. Fernie reported
breweries fairly well employed. At New
Westminster, the abattoir was fully em-
ployed and evaporating plants resumed
operations ; there was some improvement
in cigar factories, and the brewery was
operating steadily. At Vancouver, flour

mills were busy, and the sugar refinery

was steadily employed, though shipments
of raw sugar were irregular; the abat-

toir was working steadily and meat pack-
ing houses were active; fruit and vege-

table canning were seasonally quiet and
breweries were dull; women working in

cigar factories were not as fully em-
ployed as in the previous month. At
Victoria, fruit and vegetable canneries

were making preparations for their busy
season; cigar factories and breweries re-

ported a falling off in trade.

Amherst and Truro reported woollen
mills well employed, and, at St. John and

Fredericton, cotton mills

Textiles, were working full time.

cordage and At Moncton, the Atlan-

carpets tic Underwear Company
showed increased out-

puts and was advertising for additional

help ; Humphrey 's woollen mills were
active. Quebec reported cotton mills

very busy, and, at Sherbrooke, cotton,

woollen and knitting mills were active.

Montreal reported that cotton manufac-
turers and other textile establishments

had all the orders they could fill. Three
Rivers reported the Wabasso Cotton
Company very busy, and, at Hull, Han-
son Brothers knitting mills reported a
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rush of special orders. At Toronto, wool-

len, hosiery, underwear and knitted

goods manufacturers were active and
tent and carpet industries reported trade

good. At Hamilton, there was a de-

mand for weavers in cotton factories

and other branches of the textiles group
were active. St. Catharines reported

manufacturers of silk goods, underwear
and knitted goods well employed, and,

at Wei land, cotton mills were running

day and night shifts and advertising for

hands. Gait reported cotton, woollen

and silk mills fully employed, and, at

Brantford, woollen mills and knitting

companies were very busy, but short of

help. Kitchener reported the felt fac-

tory working full time and the Doon
twine factory active and short of help.

At Stratford, woollen mills, hosiery and
knitting factories were well employed.

London and St. Thomas reported knit-

ting companies busy, and, at Windsor,
the awning company resumed opera-

tions ; button factories were busy. Orillia

reported the demand for employees in

some metal plants was drawing on the

supply of labour in woollen factories.

Owen Sound reported woollen mills and
knitting companies fairly active, al-

though one company shut down for

about two weeks. Kingston reported

cotton and woollen mills active, and, at

Guelph, cotton, woollen and linen mills

and carpet mills were busy and the

whitewear factory was well employed.
At Chatham, knitting mills and textile

factories were active. Winnipeg report-

ed bag companies well employed and
knitting companies increased their staff;

tent and awning firms continued nor-

mally employed. Vancouver reported

manufacturers of tents, awnings and
sails busier and all firms fully employed.

Halifax reported that ready-made
clothing factories had plenty of orders,

but found difficulty in

Clothing and securing help. Truro

laundering and Moncton reported
cap factories running

full time, and, at Fredericton, garment
workers were better employed, owing to

improvement in spring trade. Quebec

reported clothing factories busy, but
laundries quiet; at Sherbrooke, ready-
made clothing- establishments were very
active. At Hull, special orders resulted
in the Woods Company taking on more
help; Sparks Brothers also added to

staff. At St. Hyacinthe, clothing fac-

tories had an active month and help was
in demand in shirt and overall factories

;

steam laundries were very busy. Three
Rivers reported glove factories active,

but at St. John's and Iberville the
Cluett-Peabody Company reduced its

staff. At Toronto, the cloak trade was
fair, but not as active as last month;
workers in ready-made clothing factories

had plenty of employment, and hat and
cap workers and whitewear operatives
and employees in steam laundries were
well employed; experienced operators in

all lines of clothing were in demand and
some shortage of pressers and hand fin-

ishers,was reported. At Hamilton, there
was a demand for labour in steam laun-

dries and dyeing and cleaning establish-

ments; ready-made clothing factories

and shirt and collar factories were busy.
At Niagara Falls, hat and corset fac-

tories were busy, and woman help was
in demand at suspender factories. At
Ottawa, help was taken on by clothing

manufacturers, who reported machine
operators scarce ; extra help was also em-
ployed at Parker's Dye Works. At Kit-

chener the robe and clothing factory
was very busy, and shirt, collar and but-

ton factories were in need of hands;
glove factories were busy and power
machine operators were in demand; in

the women's whitewear factory there was
a demand for operators and girls in

sewing and trimming departments:
Brantford reported shirt and overall

factories very busy. At Stratford the

ready-made clothing factory was not as

busy as during the previous month.
Windsor reported the Peabody Overall

and Shirt Company very active and help
in demand. Dyeing and cleaning estab-

lishments were busy. At Belleville the

shirt factory was busy and steam laun-

dries and cleaning establishments re-

ported an active month. Brockville re-

ported the Walthosen Hat Corporation
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and the glove factory fairly busy. At
Winnipeg, manufacturers of ready-made
clothing reported more employment and
shirt factories were fairly busy; there

was some increase in staff in cap fac-

tories, and glove manufacturers were
active and in .need of help. Furriers

were experiencing an unusually busy
spring and whitewear firms reported

fair activity. Laundries were reported

well employed, and cleaners and dyers

were active. At Edmonton the Great
Western Garment Company reported a

demand for help and some 250 hands
were fully employed. Vancouver report-

ed the overall and shirt making trades

were not as active as during the pre-

vious month, but steam laundries and
dyeing and cleaning establishments were
fairly busy. At Victoria, shirt and over-

all factories were working steadily.

Halifax reported the felt and tarred

paper plant working to capacity. St.

John reported the pulp

Pulp, paper mill working day and
and fibre night, and, at Newcastle,

pulp and paper makers
continued busy. Sherbrooke reported
pulp and paper mills active, and, at

Hull, the demand for pulp and paper
was well maintained. Pulp and paper
mills at Three Rivers had a busy month.
At Ottawa the J. R. Booth Company
reported the demand for pulp and news-
print well maintained, and, at St. Cath-
arines, pulp mills and manufacturers of

pulp products were well employed. At
Sault Ste. Marie, pulp and paper mills

were hampered by a scarcity of paper-
makers and expected to be obliged to

close down part of their plant. Port
Arthur reported the pulp and paper mill

fully employed and taking on men for

camps and for the drives.

At Halifax, printing establishments

were active, with a shortage of help.

Sydney reported print-

Printing, ers active, and, at

publishing Truro, printers were

j and paper very busy and help

scarce. At St. John,
newspaper and job printing was

good, and some establishments were
working overtime. Binderies were busy
and paper box factories reported help

scarce. Charlottetown reported the

printing and allied trades well em-
ployed. At Newcastle, newspaper and
job printing offices were active, though
there was no overtime as in the pre-

vious month. Moncton reported news-

paper and job printing offices very ac-

tive. At Quebec, newspaper and job

printing was dull, but, at Montreal, Sher-

brooke and St. John's and Iberville,

printing establishments had a good
month. St. Hyacinthe reported all

branches of the printing trades active

and paper box factories were well em-
ployed. Three Rivers also reported
printers well employed. At Toronto,

printers, bookbinders and allied trades

had steady work and paper box and bag
manufacturers were active. At Hamil-
ton, all branches of the printing trades

were busy, and, at St. Catharines, em-
ployment continued good. Ottawa re-

ported that the printing trades were not

as busy as in the previous month, though
prospects were good and no employees
were laid off. Paper box factories re-

ported business well maintained. Brock-
ville and Kingston reported newspaper
and job printing fair, and, at Belleville,

the printing trades were busy. Peter-

borough, Gait and Brantford reported
printing offices active, and, at Kitchener,

Stratford and Guelph, printers were
steadily employed. Woodstock reported
some demand for linotype operators and
job hands, and, at St. Thomas, machine
operators were scarce. Chatham also re-

ported a demand for men, and, at Wind-
sor, newspaper and job offices showed an
improvement over the previous month.
Owen Sound reported printers in de-

mand. At Winnipeg, all branches of the

printing group were well employed and
job hands in demand. Paper box manu-
facturers were not as busy as in the pre-

vious month and were employing the

same staff. Brandon reported newspaper
and job printing active, and, at Regina,
there was a demand for help. Prince
Albert reported printers moderately ac-

tive, with help scarce. Medicine Hat
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reported printers fairly well employed,

and, at Lethbridge and Calgary, printers

were steadily employed. Edmonton re-

ported some overtime in the printing

trades. Fernie reported job printing

brisk, and, at New Westminster, print-

ing offices reported business normal.

Vancouver reported newspaper printing

very busy and men in all branches were

engaged full time; job printing was im-

proving and showed better prospects

than for several years; binderies were

fairly busy. Victoria reported all

branches of the printing industry fairly

active.

Sydney, Amherst and Westville re-

ported sash, door and planing mills well

employed, and, at Hali-

Woodworking fax, sash and door fac-

and furniture tories were very active.

Frederieton reported

sash and door factories busy, and, at

St. John, establishments in this line

were working overtime ; wooden box fac-

tories were active and brush and broom

factories had a good month. Newcastle

reported sash and door factories busier

than in the previous month/ and, at

Moncton, also, activity was reported.

Quebec reported sash, door and planing

mills and box factories quiet, but, at

Sherbrooke and St. Hyacinthe, employ-

ment was good, and, at St. Hyacinthe,

organ factories had a good month. St.

John's and Iberville and Three Rivers

reported sash and door factories busy.

At Toronto, the woodworking and fur-

niture trades, including piano makers,

had an active month and more women
were employed. Hamilton reported sash

and door mills fairly active and other

branches of the woodworking group

busy. St. Catharines reported sash and

door factories and other branches of the

woodworking group fairly active, but, at

Niagara Falls, planing mills were quieter

than usual for the season. Ottawa re-

ported sash and door factories busy.

Kingston reported sash, door and shingle

mills busy, and broom factories fair;

piano factories had a good month. Belle-

ville reported sash, door and planing
mills busily employed". At Kitchener,

sash, door and planing mills were all

running full time, and wooden box fac-

tories were also busy; in furniture fac-

tories, finishers, polishers, machine
hands, stainers and fillers were wanted;
broom factories were fairly quiet, but
woodenware and cooperage factories

were busy ; the piano and organ factory
was working full time; sash, door and
planing mills at Gait were very busy
and advertising for help, but, at Brant-
ford, quietness was reported. Stratford

reported sash, door and planing mills

busy and furniture factories well em-
ployed; broom factories and cooperage
shops were active. Guelph reported
piano makers and sewing machine
makers active, and sash, door and plan-

ing mills were well employed. Wood-
stock reported a demand for labour of

all kinds, especially machine hands,

bench hands and finishers in furniture

and chair factories, and there was some
demand for skilled hands in piano and
organ factories. At London, planing
mills were busy, and the Sherlock-Man-
ning Piano Company was active. At
Chatham, sash and door factories were
working full time, and, at Windsor, sash

and door factories were well employed,
but box factories were somewhat quiet;

the piano factory was fully employed.
At Winnipeg, sash, door and planing
mills reported improvement and a de-

mand for experienced help. Brandon,
Regina, Lethbridge and Prince Albert

reported sash, door and planing mills

active, and, at Medicine Hat, employ-
ment in planing mills showed consider-

able improvement over the previous

month. Fernie reported an improve-
ment in sash and door factories, and, at

New Westminster, factories in this line

were very busy on large orders from the

Prairie Provinces; wooden box factories

were also busy, one factory running
overtime. Vancouver reported sash,

door and planing mills and wooden box
factories fully employed.
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Amherst reported the Amherst boot

and shoe factory fairly well employed

and the trunk and bag

Leather, factory very busy. At
boots, shoes St. John, the tannery

and rubber was busy, but reported

heip scarce ; the boot

and shoe factory was running steadily.

Fredericton reported the shoe factory

and larrigan factory steadily employed.

At Quebec, boot and shoe factories were
very dull, but trunk, bag and harness

factories were very busy. Sherbrooke

and Sorel reported the leather industry

busy, and, at St. Hyacinthe, the leather

industry had a fair month, though there

was less activity than in the correspond-

ing month of last year. Three Rivers

reported the leather industry quiet. At
Toronto, boot and shoe factories had a

fair amount of work, and trunk, bag and
harness factories were active. Rubber
factories had large orders on hand and
labour was in demand. Hamilton re-

ported boot and shoe factories busy, and
trunk, bag and harness factories active.

St. Catharines reported rubber factories

steadily employed. At Niagara Falls,

the shoe parts factory was busy, and in

need of women employees. Ottawa re-

ported leather workers very busy, owing
chiefly to the demand for horse goods.

Kingston reported tanneries fairly busy.

At Peterborough, leather workers were
active, but. at Gait, boot and shoe fac-

tories were quiet. Brantford reported

the Brandon boot and shoe factory run-

ning full handed, and, at Kitchener,

both tanneries were busy ; boot and shoe

factories were active, with cutters and
finishers in demand. Trunk and bag
factories were working full time; the

Dominion Tire Company was running
double shifts and was in need of ma-
chinists and other help ; rubber factories

were very busy. Stratford reported the

tannery fairly busy and harness workers
steadily employed. At Woodstock, there
was a demand for tanners. London re-

ported the Hyman tannery exceptionally
busy and shoe factories were active. St.

Thomas reported shoe workers well em-
ployed. At Owen Sound, tanneries were

busy and a new shoe factory began oper-
ations. Brandon reported tanneries fair-

ly active and manufacturers of trunks
and leather goods busy. At Vancouver,
the boot and shoe factory was busy, with
plenty of work ahead.

St. John reported cut stone and
granite workers quiet, and, at Quebec,

stone cutting yards were
Clay, glass very dull and brick-

and stone making was just com-
mencing for the season.

Sherbrooke reported all branches of the

clay, glass and stone group quiet, and,

at St. Hyacinthe, while stone and granite

yards were quiet, brick yards and lime
kilns were in full operation. At St.

John's and Iberville, the Clay Products
Company was working with a reduced
staff. Toronto reported that brick yards
were commencing to show activity. In
the glass bottle industry, operations were
curtailed owing to difficulties in secur-

ing supplies. The Dominion Glass Bottle

Company was replacing hand blowers
with machines. Hamilton reported
brick, tile and sewer pipe yards active,

and a demand for labour in pottery and
porcelain works. At Kitchener, stone

cutters and marble workers were busy,

but brick, tile and sewer pipe workers
were quiet. Stratford reported brick

yards 'fairly well employed, but, at Lon-
don, brickyards were quiet. Chatham
reported brickmaking dull, but tile and
sewer pipe plants were very busy. Medi-
cine Hat reported brick and tile yards
showed improvement and that the stone-

ware industry continued brisk. At Leth-
bridge, brickyards were commencing
work for the season. Vancouver report-

ed cut stone and granite works very
quiet.

Sherbrooke reported manufacturers of

acids, drugs, etc., active, and, at Tor-
onto, paint, varnish and

Paints, oils chemical manufacturers
chemicals, were busy. Hamilton
explosives reported soap factories

and manufacturers of
drugs active ; at Niagara Falls the cyana-
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mid company obtained additional power
and was operating its plant at full capac-

ity. Brantford reported the Scarf Var-

nish Company active, and, at Windsor,

the Standard Paint and Varnish Com-
pany was busy; manufacturers of soaps

were active, and the Canadian Salt Com-
pany was very busy. Soap factories at

Winnipeg and Regina were active, and,

at Regina, the oil works were running

full time. Vancouver reported activity

in paint factories and the petroleum re-

finery was active, although there was
some irregularity in employment because

of delays in the arrival of supplies. Vic-

toria reported paint and soap factories

working steadily, and the Kelp Products

factory at Sidney very active.

Earnings of the Canadian Pacific Rail-

way during March were $12,427,914, as

compared with $11,846,-

Transporta- 542 for the same month
tion in the previous year.

Sydney reported steam

railways very active and repair shops

busy. At Halifax, all branches of rail-

way service were busy, and street and
electric railways were active, with a

shortage of motormen and conductors.

.Westville reported improvement in em-
ployment in steam and electric railways,

and Truro reported railway employees
working overtime owing to heavy freight

traffic. St. John reported railways busy,

but hampered by lack of rolling stock,

and Fredericton and Newcastle reported

active conditions. Moncton reported

many special trains were being run in

order to relieve the congestion of freight

and railway operating crews were work-
ing much overtime. Quebec reported

that railways were very active in freight

service, but there was no increase in pas-

senger service. Montreal, Sherbrooke,

St. Hyacinthe and St. John's and Iber-

ville reported railway men busy. Tor-

onto reported railway and street car

workers well employed. At Hamilton,
steam railways were active and freight

traffic was considerably in excess of the

corresponding period of last year. At
Niagara Falls all the railways were busy
and electric lines were advertising for

trainmen; car repairers were also in de-

mand. Kingston reported railway repair

shops active. At Belleville, passenger
and freight traffic was briskr but, at

Peterborough, railway traffic was quieter

as is usual at this season owing to the

transport of grain by water. Brantford,
Gait and Kitchener reported steam and
electric railways busy. St. Thomas re-

ported railway employees very busy
throughout the month. Winnipeg re-

ported railway shops fairly well em-
ployed and difficulty in obtaining men
for street cars. Brandon reported steam
railways busy and repair shops fairly ac-

tive. At Regina, owing to the curtailment
in train service, a few hands were laid off.

Prince Albert railways were busy. Medi-
cine Hat reported normal conditions on
the Canadian Pacific, with a scarcity of
men in some branches. Calgary report-

ed railway men fully employed and
freight traffic in farm implements heavy.
Fernie reported a slight increase in

freight traffic over March. New West-
minster reported an improvement in elec-

tric railway business. At Vancouver,
railways reported normal conditions.

Sydney reported navigation and 'long-

shore work more active than in the pre-
vious month. Halifax reported 'long-

shore men busy, and, at St. John, 'long-

shore work was also active. Fredericton
reported that the opening of navigation
afforded employment for river men, and,
at Newcastle, a large number of navi-

gation workers were engaged; 'long-

shoremen, however, were not employed,
as no steamers had arrived. Navigation
was open at Quebec, but there had been
no arrivals of ocean-going vessels. The
first coasting vessel to leave Quebec sail-

ed on April 9, and the first coasting

schooner arrived on April 5, somewhat
earlier than usual. Three Rivers report-

ed that the river was clear of ice and
that navigation was open to .Montreal.

Montreal reported most of the gas buoys
laid and vessels passing up and down
the Lachine canal at the end of the

month. At Toronto, with the opening of

navigation, marine engineers and sailors

were busily engaged, and some scarcity

of labour was anticipated. Hamilton re-
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ported the commencement of navigation

between that city and Toronto on April

3, and between Hamilton and Montreal
on April 26. Belleville and Brockville

reported navigation opened and the com-
mencement of some 'longshore work.

Vancouver reported navigation and
'longshore work active. Port Arthur re-

ported that navigation opened on April

25, some two weeks earlier than last

/ear, and many men were engaged for

the boats. Men were being taken on also

at the Fort William freight sheds.

Sherbrooke reported copper and asbes-

tos mining in the district active, and

there was a fair amount
Mining of activity in mills and

concentrators. The Co-

balt mines continued to work at full

capacity. During April a total of 34

cars, containing 2,320,661 pounds of ore,

were shipped, as compared with 38 cars,

containing 2,879,423 pounds in March.
Bullion shipments were 622,042 ounces,

as compared with 898,668.26 ounces in

March. At Porcupine, with the price of

gold remaining the same and costs in-

creasing, some of the mines were cur-

tailing their work somewhat. In the

Kirkland Lake gold camp three mills

were producing, and, at Porquois Junc-
tion the Alexo nickel mine continued to

ship about 10 cars of ore per month. In
the Trail, Nelson and Rossland districts,

metal mining continued active. During
the month the Consolidated Company is-

sued a circular to lead ore shippers an-

Louncing they would remove the restric-

tion upon ore receipts and agreeing to

accept normal shipments from the mine
on and after May 1. This was ex-

pected to increase activity in the smaller

mines. Nanaimo reported that quartz
mines in the district continued quiet,

owing to lack of smelter facilities.

Sydney reported the output of the

Dominion Coal Company "290,000 tons

against 267,000 tons in March. The out-

put at Sydney Mines was 40,500, com-
pared with 44,000 tons last month. The
coke output of the Dominion Company
was 48,000 tons, with 550 ovens in opera-
tion, and of the Sydney Mines plant 8,-

940 tons, with 183 ovens in operation.

Westville reported that coal mines in the

district increased their output; some
slight labour difficulties resulted in a

cessation of work for a short time. Am-
herst reported coal mines in the district

well employed, and the mines at Minto
steadily increased their output, though
still short of men. Lethbridge reported

coal mining very active, though there

was still some shortage of labour. Cal-

gary reported some slackness in coal

mines in the district. Fernie reported
coal mining very steady and only two
unnecessary idle days during April. Na-
naimo reported coal mines in the city and
district working to capacity of the labour
available.

Sydney reported a fair amount of

building work on dwellings and
commercial and public

Building and buildings. Halifax re-

Construction ported building very ac-

tive. At St. John, a
large amount of repair work on dwell-

ings was under way, but not much new
work was started. At Fredericton,

building tradesmen were well employed,
and carpenters, masons and painters

were in demand. Newcastle reported
building operations active, but, at Monc-
ton, building generally was quiet, though
a considerable amount of repair work
was being done. Montreal, Sherbrooke,

St. Hyacinthe and St. John's and Iber-

ville reported building quiet. At Que-
bec, there was an improvement in build-

ing operations, and Sorel reported em-
ployment in building good. Three Riv-

ers reported fairly active conditions,

with good prospects for the summer sea-

son. Toronto reported the building

tradesmen fairly active, owing to a

scarcity of dwelling houses, though there

was comparatively little large construc-

tion. Hamilton reported building active,

despite the high cost of materials. At
Niagara Falls, building was quiet, and
Brockville and Kingston also reported

quietness, but, at Belleville, building was
active, with good prospects for the sum-
mer. Kitchener, Brantford and Guelph
reported quietness, but, at Gait, there
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was some activity. At Woodstock and
London, building was dull, and little

was being done at Chatham and Wind-
sor. Sault Ste. Marie reported build-

ing operations brisk; the construc-

tion of a compensating dam at the St.

Mary's rapids was expected to give em-
ployment to about 50 skilled mechanics;
the Algoma Steel Corporation were erect-

ing a large coal bridge, which it was
expected would require about 50 men.
Winnipeg reported practically all classes

of building tradesmen well employed,

and, at Brandon, there was a fair amount
of work in dwellings and commercial
buildings. Regina reported there was
prospect of a busy building season. At
Prince Albert, building was fairly ac-

tive. Lethbridge reported very little

building in the city, but operations were
becoming active in the country. At Cal-

gary, there was a fair amount of build-

ing in progress. New Westminster re-

ported building at a standstill, and, at

Vancouver, building generally was quiet,

though there was no unemployment
among building tradesmen; some ship-

building plants were making extensions.

The value of building permits issued

in 35 cities increased from $2,133,781

in March to $3,005,785 in April, or 40.9

per cent. As compared with April,

1917, there was a decrease of $226,174,

or 7. per cent.

Fredericton reported that rafting and
milling operations were employing hun-

dreds of men. St. John
Lumbering reported river driving

and rafting started on
the St. John river and that three saw-

mills commenced operations. At New-
castle, stream driving had commenced,
but there was a scarcity of men for the

work as well as for the sawmills, and it

was.expected that some of the Miramichi
mills would not operate this season. Que-
bec reported river driving in full opera-

tion, but sawmills and shingle mills had
not commenced operations. Sherbrooke
reported river driving active and a fair

amount of activity in sawmills and
shingle mills. At Hull, the E. B. Eddy
sawmill was opened towards the end of

the month and gave employment to about
45 men. Ottawa reported that the J. R.

Booth Company was preparing to open
its mills and was experiencing difficulty

in securing men. At Peterborough, the

sawmills were getting ready for the sea-

son's cut and some mills were finding

difficulty in obtaining experienced

hands. Sault Ste. Marie reported that

heavy rains towards the end of the month
improved conditions on the drives.

Prince Albert reported lumber camps
closed, but river drivers and sawmill

hands very busy. Calgary reported a

good demand for men in lumber camps
and sawmills. Nelson reported lumber
mills in the district active. At New
Westminster, sawmills were all busy

and shingle mills were working to ca-

pacity. Vancouver reported lumber

camps active and sawmills and shingle

mills well emploj^ed. Victoria reported

lumbering operations brisk, and large

numbers of men employed. Nanaimo
reported logging camps and sawmills

active, but hampered by a shortage of

labour.

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING APRIL, 1918

DURING the month of April reports

were received of four Boards of

Conciliation and Investigation which had
inquired into disputes affecting (1)

Collingwood Shipbuilding Company,
Limited, Collingwood, Ont., and em-
ployees; (2) Corporation of the City of

Ottawa and firemen; (3) Hamilton
Street Railway Company and con-

ductors and motormen; and (4) Cor-

poration of the City of Ottawa and
certain employees. In the first three

cases settlements were effected, and in

the fourth the award was declared
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acceptable to the employees but the
civic authorities had not stated their

position at the close of the month.
Settlement by direct negotiations was

reported of a dispute between the
Canadian Northern Railway (Eastern
Lines) and the Halifax and South
Western Railway and conductors, train-

men and yardmen.
Ten applications for the establish-

ment of Boards also received^attention
during the month. Details of these
applications are given hereunder.

Applications Received

On April 3 an application . for a
Board was received from the con-
ductors and motormen in the employ of

the- Hamilton Street Railway Com-
pany, members of Division No. 107,
Amalgamated Association of Street and
Electric Railway Employees of America.
Particulars of the application, the per-
sonnel of the Board established in con-
nection therewith, and the text of the
Boards' report appear in the present
chapter.

On April 4 an application for a Board
was received from certain employees of

the Corporation of the City of Ottawa,
members of Federal Labour Union No.
15. Particulars of the application, the
personnel of the Board established in

connection therewith, and the text of

the Board's report appear in the pre-
sent chapter.

On April 8 an application for a
Board 'was received from the trackmen
employed on the Canadian Lines of the
Pere Marquette Railway Company,
members of the International Brother-
hood of Maintenance of Way Employees.
The dispute involved wages and con-
ditions, a schedule of rates and rules as

proposed by the employees being at-

tached to the application. One hundred
and fifty employees were said to be
affected by the dispute. A Board was
established by the Minister on April

29, Mr. J. G. O'Donoghue, Toronto,
being appointed a member thereof on
the recommendation of the employees.
At the close of the month steps were
being taken looking to the completion
of the Board.

An application for a Board received
on April 12 from certain employees of
the Corporation of the City of Toronto,
members of Civic Employees' Union
No. 43, and on April 15 a further appli-

cation was received from the oilers and
fitters, members of Local No. 300 of
the International Brotherhood of Sta-
tionary Firemen. The dispute involved
wages, hours, and conditions of em-
ployment, and affected in all 3,000 em-
ployees. The Corporation of the City of

Toronto did not agree to a reference of

the dispute under the Act and no Board
could be therefore established. —
"** On April 15 an application for a
Board was received from employees of
the Nova Scotia Steel and Coal Com-
pany, Limited, members of Local No.
15345 of the American Federation of

Labour, to deal with a dispute having to
do with wages and union recognition.

Nine hundred employees were said to be
directly affected by the dispute and
2,500 indirectly. After due consider-
ation it was thought that the interest of

of all concerned would be best served by
a reference of the dispute indicated in

the application to a Royal Commission,
this Commission to be charged also with
the duty of inquiring into certain other
industrial disputes in the Province of

Nova Scotia. The personnel of this

Commission is as follows:—the Honour-
able Mr. Justice Jos. A. Chisholm,
Judge of the Supreme Court of Nova
Scotia; Rev. Dr. John Forrest; and Mr.
J. B. McLachlan, Secretary-Treasurer
of the Amalgamated Mine Workers of

Nova Scotia.

An application for a Board was re-

ceived on April 19 from certain em-
ployees of the Grand Trunk Railway
Company, members of the International

Brotherhood of Railroad Stationmen
and Railroad Employees' Alliance. The
dispute resulted from a demand on the
employees' part for increased wages and
uniform working conditions throughout
the system. The number affected was
said to be 3,500 directly and several

thousand indirectly. Prior to the appli-

cation efforts were made to effect an
adjustment by direct negotiation, and
an officer of the Department visited the
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locality and did what was possible to

this end, but without success. A Board
was established by the Minister on
April 19 and was constituted as follows:

His Honour Judge J. G. Wallace, Wood-
stock, Ont., chairman, appointed by the
Minister in the absence of any joint re-

commendation from the other Board
members; Mr. F. H. McGuigan, To-
ronto, empeer's nominee; and Mr.
Bernard Rose, Montreal, employees'
nominee.

The Department received on April 20
an application for a Board to deal with a
dispute between the Canadian Northern
Express Company and employees, mem-
bers of the Canadian Brotherhood of

Railroad Employees. The application,

which emanated from the employees,*

stated that the dispute had grown out of

a demand for the adoption by the com-
pany of a proposed schedule providing
for increased wages and improved work-
ing conditions. The number affected

was given as 315.

On April 23 an application for a
Board was received from the policemen
in the employ of the City of Ottawa to
deal with a dispute affecting 79 of their

number. A number of the policemen
had joined a union known as the Police-

men's Federal Association No. 50 and
had consequently been dismissed. A
demand was made that these dismissed
policemen should be reinstated without
loss of pay, seniority rights or any of the
privileges enjoyed prior to their dis-

missal. It was ruled that the police

service did not fall within the juris-

diction of the Act except by joint con-
sent of the disputants. The civic au-
thorities refused, however, to agree to an
inquiry by a Board of Conciliation and
Investigation and no Board could be
therefore established.

On April 30 the Department received
an application for a Board to deal with a
wages dispute between the Nicholas
Chemical Company, Limited, arid em-'
ployees engaged in mining and stripping

ore at the company's mines at Gou-
drea, Ont., to the number of 18. The
employees concerned were members of

the International Brotherhood of Steam
Shovel and Dredgemen.

On April 30 an application for a
Board was received to deal with a dis-

pute between the Hull Electric Com-
pany and various classes of employees,
being motormen, conductors, etc., num-
bering approximately 140. The dispute
grew out of the men's demands for in-

creased wages, reduced hours, and a
refund of, charges made for repairs to
cars as a result of accidents. Steps were
immediately taken looking to the esta-

blishment of a Board to inquire into

the matter.

Other Proceedings under Act

In the April number of the Labour

Gazette reference has been made to an

application for a Board which was re-

ceived on March 18 from certain em-
ployees of the Canadian Northern

Railway Company, being clerks,

stationmen, etc., members of the Can-
adian Brotherhood of Railway Em-
ployees. This dispute grew out of

a demand on the part of the appli-

cants for a schedule providing for in-

creased wages and improved working
conditions and affected 786 employees
directly and 1,200 indirectly. As it was
expected that the Canadian Northern
Railway would shortly be controlled by
the Dominion Government it wasdeemed
advisable to defer action on this appli-

cation until the relations between the
Government and the Canadian Northern
Railway had been definitely determined.
Under date of April 23 the Depart-

ment was informed that an agreement
had been reached by the Canadian
Northern Railway Company (Eastern
Lines) and the Halifax and South
Western Railway and certain employees,

being conductors, trainmen and yard-
men, members of the Order of Railway
Conductors and the Brotherhood of

Railway Trainmen respectively. The
application in this matter was received

on January 23. It was stated that the

dispute related to wages, hours and
conditions of employment, and affected

650 employees directly and 1,400 in-

directly. A Board had been established

to deal with a dispute affecting similar

classes of employees on the Western
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Lines of the Canadian Northern Rail-

way, and by joint consent -of both
parties to the dispute the powers of this

Board were extended to include the

dispute on the Eastern Lines. The
members of the Board were as follows:

the Honourable Mr. Chief Justice T. G.

Mathers, Winnipeg, chairman; Mr. C. E.
Dafoe, Winnipeg, employer's nominee;
and Mr. T. J. Murphy, Winnipeg, em-
ployees' nominee. Negotiations, how-
ever, having brought about a settle-

ment, the necessity of an inquiry by the
Board was obviated.

Report of Board in Dispute between the Collingwood Shipbuilding Company,
Limited, and certain Employees

On April 10 the Minister received the

report of the Board which had been
appointed on the application of certain

employees of the Collingwood Ship-

building Company, Limited, Colling-

wood, Ont., members of Georgian Bay
Lodge No. 343 of the International

Boilermakers, Iron Shipbuilders and
Helpers of America, for the purpose of

inquiring into a dispute growing out of

the employees' demand for increased

wages and improved working conditions

in accordance with an agreement sub-
mitted by the employees to the com-
pany. The number affected was given

as 375 directly and 200 indirectly. The
application was received on February
15 and on February 20 the employees
went out on strike as a result of the
refusal of the company to reinstate an
employee to his former position of

foreman. An officer of the Department
visited the locality with a view to using

the good offices of the Department in

an endeavour to settle the dispute. The
company agreed to have the workman in

question reinstated as foreman and the
men returned to work on February 25
under the same conditions as existed

prior to the strike, pending investigation

under the Act. The members of the
Board established in this matter were as

follows:—Mr. Hamnett P. Hill, Ot-
tawa, chairman; Capt. J. B. Foote,

Toronto, employer's nominee; and Mr.
Fred Bancroft, Toronto, employees'
nominee. The appointment of Mr. Hill

to the chairmanship was made on the
joint recommendation of Capt. Foote
and Mr. Bancroft.
The report states that shortly after

the Board began its inquiry there ap-

peared to be a possibility of settlement
by the interested parties themselves.
Direct negotiations ensued, and, with
the assistance of the Board, an agree-
ment was executed, the same to be
effective for one year from April 9,

1918. The dispute was thus satisfacto-
rily settled.

Report of Board

Honourable Thomas W. Crothers, K.C., M.P.,

Minister of Labour,

Ottawa, Canada.

Dear Sir,

—

In the matter of the Industrial Disputes In-

vestigation Act and in the matter of the

Collingwood Shipbuilding Company, Lim-
ited, and the members of Georgian Bay
Lodge, No. 343, International Brotherhood

of Boilermakers, Iron Shipbuilders and
Helpers of America.

The Conciliation Board appointed herein beg
to report as follows:

A meeting of the Board was held at Ot-

tawa on March 28 and at Collingwood on Wed-
nesday, April 3. At this latter meeting, the

representatives of the company and of the men
agreed that they would negotiate directly be-
tween themselves, as a possibility of a settle-

ment was apparent. Negotiations between
those representatives, assisted by Mr. Bancroft,
v. member of the Board, accordingly took place
on the afternoon of April 3, and were con-

tinued during April 4 and 5, with the assistance

of the Board. As a result of these negotiations
we are very happy to report that an agreement
has been entered into between the company and
its employees, copy of which agreement we beg
to enclose herewith.

The Board would like to -take this oppor-
tunity of expressing its great pleasure at the

good feeling which was apparent between the
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company and its men and the fair spirit in
which both sides conducted the negotiations.

We beg tp remain, Sir,

Your obedient servants,

(Sgd.) H. P. Hill,
Chairman Conciliation Board.

(Sgd.) Fred Bancroft,
Representing Men.

(Sgd.) James B. Foote,
Representing Company.

Collingwood, April 5, 1918.

AGREEMENT.

This agreement made and entered into this fourth of
April. 1918, between the Collingwood Shipbuild-
ing Company, Limited, and the International
Brotherhood of Boilermakers, Iron Shipbuilders
and Helpers of America, Local Lodge, No. 343.

1. Nine hours shall constitute the day's work and
shall be worked from seven a.m. till twelve noon and
from one p.m. to five p.m., except Saturdays, when
five hours shall be worked from seven a.m. till twelve
at noon.

2. All overtime shall be paid at the rate of time
and one half, on all new work and on the following
holidays: New Year's Day, Good Friday, Victoria
Day, Dominion Day and Thanksgiving Day, and
double time on Sundays, Christmas Day and Labour
Day, for all new and repair work. Should any of
the above mentioned holidays fall on Sunday the day
observed by the Federal or Provincial Governments
will be observed.

It is understood that double time for overtime will

only apply to men actually employed on repair work
on the ships.

3. Men required to work a half turn overtime will

work from 5.30 p.m. to 8.30 p.m., and will be paid
for four and one half hours for this time on new
work and six hours on repair work.

4. Night shifts shall be worked from 7 p.m. until

midnight and from 1.00 a.m. to 6.00 a.m., and shall

be paid at the rate of time and one quarter. Any
time worked by night shift outside of these hours
shall be paid on overtime rate. Night shifts on Sat-

urday night shall be paid time and one half from
7.00 p.m. to midnight and double time from 1.00 a.m.
to 6.00 a.m. Sunday. Night shifts on Sunday night
shall be paid double time from 7.00 p.m. to midnight
and time and one half from 1.00 a.m. to 6.00 a.m.
Monday.

5. Should a man work on shift to mid-day and
then be notified to cease work and return to start on
night shift that night, he shall be paid time and one
quarter from 7.00 p.m. to midnight and time and one
half from 1.00 a.m. to six a.m. for that night only.

6. Classification of work to be done by boiler-

makers or shipbuilders: All boilers, fitting up, laying
out, patching, flanging, tubing, rivetting, chipping
and caulking of same. All tanks, stacks, uptakes and
casings, gas holders, smoke-consumers, brewery vats,

digesters, all steel or iron structural work, and all

flanging and bending of plates, frames, beams or
other sections forming part of any of the above men-
tioned items.

Men who have served an apprenticeship, or who
have had four years' varied experience at the trade
and who are competent to do all or any of the work
enumerated above in this clause shall be designated
as boilermakers or shipbuilders, as the case may be.

The rates of wages in this schedule shall apply to

boilermakers and shipbuilders as designated, and all

men engaged on this work as classified in clause 6
who have had two years' service on any of the work
specified. Others advanced from helpers' positions

shall be paid 40c for first year, 45c for the second
year, and at the commencement of the third year
shall receive minimum rate. Helpers shall not be
advanced to detriment of mechanics receiving the
minimum rate.

7. Work classified as boilermakers' or shipbuilders'
work in clause 6 will not be done by other trades.

8. Boilermakers or shipbuilders shall operate, or
supervise, the operation of all pneumatic, hydraulic,
punching, shearing, acetylene welding and burning
tools used in carrying out all work classified as their
work in clause 6.

9. Such grievances as do not relate to the subject
of hours and wages covered by this agreement and
which may arise shall be given consideration as fol-
lows : All complaints not satisfactorily adjusted by
foremen to be taken up direct with the manager by
a committee of the men or a committee of the men
and their business representatives, to endeavour to
settle the same.

10. The management will not discriminate against
any employee or committee of employees who may
from time to time be elected to represented their
craft,

11. The minimum scale of wases shall be as fol-

lows:
New work Old work

Classification. per hour, per hour.

Boilermakers 50 .52%
Ship fitters ; . .50 .52%
Hand rivetters 50 .52%
Holders-on 45 .47%
Heaters 35 .37%
Macfhine rivetters 50 .52%
Holders-on 45 .47%
Heaters 35 .37%
Chippers and caulkers 50 .52%
Reamers 35 .37%
Drillers 40 . 42 %
Bolting up 32% .35
Punch and shear men 40 .42%
Punch shed helpers 33% -.35
Furnace men 50 . 52^
Slab helpers 40 .42%
Plate hangers 40 .40
General helpers 32% .35
Acetylene burners * ... .47% .50
Acetylene welders 50 .52%

Packing to be done by mechanics only.

Heaters' minimum rates need not apply to youths
under 21 years of age except at the discretion of the
foreman.

12. On jobs where men are requested V> work as
though on piece-work, but on account of obstruction,
etc., it is difficult to fix a straight piece-work price,
the following rates will be paid:

Fitters 78c per hour
Chippers and caulkers 78c per hour
Drillers ". 60c per hour

Rivetting gangs:
Hand gang, new work 2.65 per hour
Hand gang, o ] d work 2.90 per hour
Machine cang, new work 2.10 per hour
Machine gang, old work 2.20 per hour

Note.—It is understood that in connection with
Clause 12, piece-work shall prevail wherever pos-
sible.

13. In the event of there being a shortage cf

labour, such as not a sufficient supply of local men,
this local lodge will endeavour to supply as far as
possible competent men from other districts.

14. Provided that this agreement is faithfully

adhered to by the men during the period named, the

firm agree to give preference of employment as far as

practicable to members of local lodge under the con-

ditions described in Clause 13. It is distinctly under-
stood, however, that the firm reserves the right *o

employ shipbuilders, boilermakers and helpers, any
men who are capable of carrying out the work to the

satisfaction of the management, whether they are

members of the above named lodge or not.
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15. The terms of this agreement shall be effective

beginning April 9, 1918, and remain in effect until

April 9, 1919, and thereafter unless 30 days' notice

is given by either party of a desire to change.

16. Pay, regular pay-days at 12.00 "noon.

17. It is understood that men covered by this

agreement at present receiving a rate in excess of the

rates of wages herein specified shall not suffer a re-

duction in wages.

(Sgd.) John S. Leitch,
For the Collingwood Shipbuilding

Company, Limited.

(Sgd.) A. T. Barber,
(Sgd.) T. C. Patterson,
(Sgd.) N. C. Turner,

For I. B. of B. I. S. B. and
H. of A., Local Lodge No. 343.

(Sgd.) J. P. Merrigan.

Report of Board in Dispute between the Corporation of the City of Ottawa and
Firemen

On April 19 the Minister received the

report of the Board which had been

appointed on the application of the fire-

men employed by the Corporation of

the City of Ottawa to inquire into

differences relating to wages, classi-

fication, and other grievances, affecting

85 directly and 10 indirectly. A Board in

this matter was established by the

Minister on March 30 and was con-

stituted as follows:—Lieut. Frank J. P.

Crean, Ottawa, chairman, appointed by

joint agreement of the other Board

members; Mr. T. A. Beament, Ottawa,

employers' nominee; and Mr. Wm.
Lodge, Ottawa, employees' nominee.

The Board presented a unanimous

report in which it was stated that a

settlement of all matters at issue had

been arrived at by the parties con-

cerned. The dispute was thus satis-

factorily adjusted.

Report of "Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute be-

tween the Corporation of Ottawa, em-
ployer, and its firemen, being members of
Federal Union, No. 24, employees.

To the Honourable T. W. Crothers, Esq., K.C.,

Minister of Labour,
Ottawa, Canada.

The Board of Conciliation appointed with
reference to this matter has the honour to re-

port as follows:

The members of the Board met for the first

time at the City of Ottawa, on the fifteenth

of April, 1918, and after each member taking
the prescribed oath of office, proceeded to

endeavour to effect an amicable settlement be-

tween the parties, and continued in session on
the sixteenth and seventeenth days of April,

1918.

The members of the Board desire to report
that the meetings were marked by an evident
desire on the part of both parties to deal with
the matters at issue in a businesslike manner,
and, if possible, to arrive at an amicable settle-

ment which ultimately resulted in the parties

arriving at an agreement with regard to their

differences, the terms of which are as follows:

1. The Corporation agrees to pass a By-law
as follows:

Each fireman after one year's service in any
class shall be promoted to the next higher class,

unless the Chief of the brigade shall report in

writing that such fireman is not deserving of
promotion, and such report is after investiga-

tion confirmed by the Board of Control. This
By-law to be operative from July first, 1918.

2. The Corporation agrees that each fireman
is entitled to one full twenty-four hours in each
eight days and every fourth night from 6 p.m.

to 12 p.m. throughout the year, and where any
man loses any part of this privilege through
relieving, such time is to be made up to him.

3. With regard to other differences, it was
found that there was a certain amount of mis-

understanding on both sides and these are now.
arranged by mutual agreement.

This arrangement having been made by the

parties, the Board unanimously approves of
same and is pleased that such a satisfactory

arrangement has been arrived at.

(Sgd.) Frank J. P. Crean,
Chairman.

(Sgd.) T. A. Beament,

Member of the Board.
s

(Sgd.) Wm. Lodge,

Member of the Board.

Dated at Ottawa, this seventeeth day of
April, 1918.
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Report of Board in Dispute between the Hamilton Street Railway Company and
Conductors and Motormen

The Minister received on April 25 the
report of the Board which had been
established on April 4 to deal with a
wages dispute between the Hamilton
Street Railway Company and certain

employees, being conductors and motor-
men, members of Division No. 107 of

the Amalgamated Association of Street

and Electric Railway Employees of

America. The application in this

matter emanated from the employees,
270 of whom were directly affected and
50 indirectly affected by the dispute.

The members of the Board were as

follows:—His Honour Judge L. B. C.
Livingstone, Welland, chairman, ap-
pointed by the Minister in the absence
of any joint recommendation from the
other Board members; Mr. S. F. Wash-
inghton, K.C., Hamilton, emplo3^er's

nominee; and Mr. W. D. Robbins, To-
ronto, employees' nominee.
The report was unanimous and in-

cluded an agreement on all points

except that of wages. Recommendations
were therefore made by the Board as to

wages. It was further recommended that

the agreement referred to and the rates

of wages recommended should be effect-

ive for two years from April 1, 1918. The
award was formally accepted on behalf

of the employees. The company later

informed the Department that an agree-

ment had been executed under the terms
of the award. The dispute was thus
satisfactorily settled.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, arid of a dispute be-

tween Hamilton Street Kailway Company,
employer, and its motormen and conductors,

being members of Division No. 107 Amal-
gamated Association of Street and Electric

Kailway Employees of America, employees.

To the Honourable,
The Minister- of Labour,

Ottawa, Canada.

The Board of Conciliation and Investigation

appointed herein under the provisions of the

above mentioned Act, and composed of W. D.
Bobbins, of the city of Toronto, recommended
by the employees; S. F. Washington, K.C., of
the city of Hamilton, recommended by the em-
ployer, and His Honour Judge Livingstone,
appointed by the Minister of Labour as chair-

man of the Board, have the honour to report
as follows:

1. After preliminary meetings on the sixth

and eighth days of April, 1918, between the
first mentioned members, at which they failed

to agree upon a chairman, the Board met on
the nineteenth day of April, 1918, and after
the members had duly subscribed and taken the
oaths of office, a conference Avas held between
the parties concerned at the city of Hamilton.

2. A further conference was held on the
twenty-third day of April, 1918, at Hamilton,
and after a full discussion it appeared that

the parties had reached an agreement between
themselves as to all matters pending between
them except as to the question of wages and
a copy of their agreement is hereunto annexed,
marked "A," and signed by us.

3. It being found impossible to get the
parties to agree as to the rate of wages, the
Board met again on the 24th day of April,

1918, at Hamilton, and after a full discussion

and consideration of the
7
evidence the Board

is of opinion that the wages which should be
paid by the employer to the employees should

be as follows:

To its motormen and conductors for the first

year 's service at the rate of 30 -cents per hour

;

For the second year's service at the rate of
34 cents per hour;
And for the third year's service at the rate

of 37 cents per hour;
And we think these rates should take effect

from the first day of April, 1918.

4. We think that the rate of wages recom-

mended should prevail for a period of at least

two years from the first day of April, 1918,

and that the other terms set forth in the annex-

ed agreement should also prevail for the same
period.

5. We are glad to find that in spite of the

dispute as to wages which under the existing

circumstances might be expected, the relations

existing between the employer and the em-

ployees concerned appear to be very friendly.

(Sgd.) L. B. C. Livingstone,
Chairman.

(Sgd.)

(Sgd.)

S. F. Washington.

W. D. Bobbins.

Dated at Hamilton, this twenty-fourth day
of April, 1918.
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Agreement

This agreement made this day of March, in the year of

Our Lord, nineteen hundred and eighteen, A.D.,

between The Hamilton Street Railway Company
(hereinafter called the "Company"), party of the

First Part; The Amalgamated Association of Street

and Electric Railway Employees of America, Division

No. 107 of Hamilton, Ontario (hereinafter called the

"Association"), Parties of the Second Part.

Witnesseth, that in the operation of the line of the

Party of the First Part, both parties hereunto mutually
agree as follows:

Section 1.—That the Company, through its properly

accredited officer, will continue to treat with its employees
who are members of the Association through the properly

accredited officers or representatives of the Association.

Section 2.—(Suggested that rate be left to arbitration.)

Section 3.—For all work performed on Sundays, motor-
men and conductors shall be paid four cents (4c) per hour
extra.

(a) Motormen and conductors shall be paid time and
one half for all overtime.

(b) One and one half hours shall be the minimum amount
of time to be allowed for any one run.

Section 4.—When any authorized schedule run is nat -

completed on account cf failure or shortage of car equip-
ment, the crew shall be allowed full schedule time for

that day.

(a) If time claimed by any motorman or conductor is

not allowed he shall be notified as soo.i as possible.

Section 5.—Motormen and conductors shall be paid
five cents (5c) per hour extra for snow plows, sweepers and
sand cars, and shall L e supplied with overalls for use on
such work.

Section 6.—Motormen and conductors shall be paid
twenty-five cents (25c) per day or part of day extra for
training students.

Section 7.-—All extra motormen and conductors who
report at car barn and for relief changes shall be paid a
guaranteed minimum wago of eight dollars ($8.00) per
week, but should an extra motorman or conductor fail to
report at any time during the week, then the Company
will not be required to guarantee him the eight dollars

($8.00) per week.
Section 8.—All work for extra men shall be divided as

nearl as practicable equally among them.

Section 9.—Each motorman and conductor to hold his

promotion in accordance with his continuance age in the
service, and to have the right to select his run in accordance
with his age in the service of the Company in the following
manner;

(a) All runs must be posted for motormen and con-
ductors to make their selection as to the runs they may
desire, once in each three months, commencing the first

day of January, April, July and October of each year.
Should a permanent vacancy occur between the periods
of selection the run will be filled for the remainder of the
period by the first senior man on the extra list.

(b) As many runs as possible shall be scheduled and
divided in runs, to be known as "Nights Off or Day Runs"
and the balance of runs to be known as "Nights On Runs."

(c) When any change in schedule is made between the
periods of selection which materially alters the conditions
of service, an opportunity will be given to those affected
to make a new selection from the schedules that are
changed.

(d) Ten minutes will be allowed for each reporting time
of conductors and motormen on regular schedule runs, in
addition to their schedule or running time, to cover the
time necessary to inspect cars and make reports.

(e) The Company shall post the quarterly boards in the
James Street Office one month before the change takes
place; the "Nights Off" men to sign up for their runs on a
day during the first week, to be specified by either the
Superintendent or the Association, and the "Nights On"
men to sign up for their new runs on a day during the

second week, to be specified by either the Superintendent
or the Association, the Superintendent or officials of the

Association to have the power to sign up a man that fails

to sign on the day specified. Any member who is unable to

sign on the specified day to leave a list with the Super-
intendent or officials of the Association of any runs he may
prefer.

Section 10.—No regular man shall be compelled to do
extra work after finishing his day's work if spare men are

available, and the Superintendent shall do his best at all

times to* provide a sufficient list so that regular men will

not be required to work extra time.

Section 11.—Any motorman or conductor wishing to

exchange positions shall get permission from the Super-
intendent, who may allow such exchange.

Section 12.—Ever/ motorman and conductor who has
been continuously in the Company's service for a period

of one year shall be supplied with a uniform suit of material

and style to be selected by the Company upon the following

conditions:

(a) The Company agrees to pay one half "the cost of a
uniform for each motorman and conductor who has been
in the Company's service for a period of not less thai one
year and not more than two years, and to provide one
uniform per year free t motormen and conductors who
have been in the Company's service for more tha two
years.

(b) It is further agreed that in case a a r employee eaves
the service of the Co npany withi i one month after re-

ceiving his uniform, the Company may retain from his

wages one half the cost of the said uniform, an an/ em-
ployee leaving the service of the Company within three

months of the time of receiving his uniform, the Company
may retain fro n his wages one quarter of the cost of said

uniform.

(c) Such uniform overcoats as ma r be necessary will e

furnished under the general provisions of the preceding
clauses of this Section, except that the Compan/ will not
be required in any case to furnish an overcoat oftner than
one i i two years and that when new coats are delivered

the old coat will e returned to the Company.
ection 13.—C mductors to be supplied yy the Company

with a sufficient quantit/ of tickets to run their cars, pro-

vided that the said conductors pay to the Company one
half of the cost of a guarantee bond covering the amount
of tickets furnished.

Section 14. —Dropped.
Section 15.—Dropped.
Section 16.—Dropped.
Section 17.—In case any member of the Association is

suspended or discharged for any cause whatsoever, the

Company through its proper officials shall grant an inter-

view to the Grievance Committee, and if upon investi-

gation it is found that the man is not at fault, he shall be
reinstate I in his former position and paid for all time lost.

It is also agreed that when a man is called into the office

for investigation or discipline he may have the privilege

of seeing the Superintendent or other official without the

presence of a third party.

Section 18.—The Company will not give leave of

absence of more than thrity (30) days to any employee for

the purpose of engaging in other employment.

Section 19.—In cases where an employee is required by
the Company to secure evidence in connection with
accidents, collisions or for any other cause, or is taken off

duty by the Company to give evidence in legal or other

matters, the said employee shall be paid for loss of time the

same pay he would have received had he been working at

his regular employment.

Section 20.—Any member elected or appointed to an
pffice in the Association shall be permitted to serve in such
official capacity without prejudice to his service or line of

promotion in the employment of the Company.

Section 21.—Dropped.

Section 22.—All differences between the Company and
the Association shall be adjusted as follows: Any and all

differences or disputes arising between them shall be



330 THE LABOUR GAZETTE May, 1918

submitted through the properly accredited representatives

of the Association to the General Superintendent of the

Company, and if they cannot agree, the General Manager
ma r be called into conference.

Section 23.—This agreement and the provisions thereof

shall continue in force and be binding on the respective

parties thereto for a term of two (2) years from the first

day of April, 1918.

(Sgd.) L. B. C. Livingstone, Chairman.
(Sgd.) S. F. A8HINGTON,

and
(Sgd.) W. D. Robbins.

Report of Board in Dispute between the Corporation of the City of Ottawa and
certain Employees

On April 25 the Minister received the

report of the Board which had been

established on April 6 to deal with a

dispute between the Corporation of the

City of Ottawa and certain employees,

being members of Federal Labour Union

No. 15. The application, which was

made by the employees concerned, was

received in the Department on April 4.

The dispute had to do with wages, over-

time and holiday rates, also with the

employees' demand for a definite under-

standing as to which days were to be

considered holidays. Fifty-two em-

ployees were said to be affected by the

dispute. The Board established in this

matter consisted of the following mem-
bers:—His Honour Judge Colin G.

Snider, Hamilton, chairman, appointed

by joint agreement of the other Board

members; Mr. T. A. Beament, Ottawa,

employer's nominee; and Mr. Fred

Bancroft, Toronto, employees' nominee.

The report of the Board was unan-
imous and contained recommenda-
tions for the settlement of the matters
in dispute. The rate of wages recom-
mended by the Board for each em-
ployee was set out in a schedule attached
to the report, such rates to be effective

from April 1, 1918. The findings were
accepted on behalf of the employees
concerned but at the close of the month
the position of the civic authorities had
not been stated.

Report of Board

In the matter of the Industrial Disputes Investi-

gation Act, 1907, and in the matter of a
dispute between the Corporation of the

City of Ottawa, employer, and certain of

its employees, being members of Federal
Union, No. 15, employees.

To the Honourable T. W. Crothers, K.C., M.P.,
Minister of Labour,

Ottawa.

The report of Colin G. Snider, T. A. Bea-
ment and Fred. Bancroft, members of the
Board of Conciliation and Investigation herein.

The Board of Conciliation herein have the
honour to report as follows:

Pursuant to appointment arranged by the
members, the Board met at the City Hall in

the city of Ottawa, at 10 o 'clock in the fore-

noon of Friday, the nineteenth day of April,

1918, at which meeting all members were pres-

ent. The parties to the dispute also attended
by their representatives. Messrs. A. F. Macal-
lum, commissioner of works; F. C. Askwith,
deputy engineer, and W. E. MacDonald, as-

sistant water Avorks engineer, acted for the
employer, and Messrs. W. E. Travers, president
of Federal Labour Union, No. 15 ; Charles
Clark, secretary of such union, and James Mc-
Gurran appeared for the employees. All efforts

to induce the parties to enter into an agree-

ment as to the rate of wages to be paid to a

number of the employees failed, but the em-
ployer had, before the matter came before us,

agreed to give to a very considerable number
of the employees the rate of wages they asked,

and in some cases more than asked, and these

men expressed themselves as being satisfied.

We took evidence submitted by both the em-
ployer and employees, being engaged contin-

uously on the nineteenth, twentieth and twenty-

second days of April, 1918. We also heard ar-

gument of the representatives of each side.

The whole question to be determined is the

amount of wages. All the conditions under
Avhich the men do their work are satisfactory

to the employees and the city officials express

themselves as well satisfied with men.

The question of pay for overtime remained
to be decided by us, and we recommend that

overtime shall be paid as follows: Each em-
ployee, not including those on the clerical

staffs, who is paid by the day (9 hours) a daily

rate of wages shall be paid time and a half

for work performed by him after 6 p.m. and
before midnight, and shall be paid double time

for work performed by him after midnight and
before 6 a.m., and also double time for work
on Sundays and on the following holidays,

namely: New Year's Day, Good Friday, Easter
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Monday, Christmas Day, the day fixed by pro-

clamation for the celebration of the birthday
of the reigning Sovereign, Victoria Day, Do-
minion Day, Labour Day, Thanksgiving, and
the day proclaimed for Civic Holiday. When
any holiday, other than Sunday, falls on Sun-
day, the day next following shall be in in lieu

thereof a holiday.

Some of the men classed as ' c helpers and
labourers '

' have, by experience gained in long
service for the city, become possessed of skill

in certain branches x>f the work, and on this ac-

count a higher rate of wages has been recom-
mended by us for them.

The Board recommend the rate of wages
set down opposite each employee's name on the

schedule attached to this report as being the

rate which the Board thinks ought to be ac-

cepted by both parties to this dispute, and
should come into effect as of the first day of
April, 1918.

All of which is respectfully submitted.

(Sgd/) Colin G. Snider,
Chairman.

(Sgd.) T. A. Beament.

(Sgd.) Fred. Bancroft.

Ottawa, twenty-second day of April, 1918.

SCHEDULE OF WAGES RECOMMENDED BY THE BOARD

Work. Name.

Turncocks. . .J. McGurran $ 22.00 per week.
F. McBride 22.00
W. Broad 22.00
H.Collier 22.00

Pipe CaulkersA. Chapman ^
and repairers W. Fillman I

J.Nash
I

R. Molloy > 3.60 per day each.
J. Doran

j

W. Beattie
j

A. Lavergne J
Service pipe- W. Howse, foreman 3.85 per day.
layers and J. Bergeron "j

repairers. P. O'Meara I 3.60 each per day.
G. Mullins f
T. Blondin J
S. Pierpont, service foreman O. E. $3.30 per day.

Pump house S. Barnes "\

T. Harriss j- $130.00 per month each.
G.Cheney ;

F. J. Murray 100.00 per month.
S. Gaffney 100.00 per month.

Transformer F. Nevins 1,250.00 per year.

Hypo plant J. Helmer 1,150.00 per year.

M. J. McGrath 1,150.00 per year.

Booster R. A. Stanley 1,150.00 per year.

A. Rice 1,100.00 per year.

Boilerman, M. Rouleau 3.15 per day.

etc >

Carpenter B. Rouleau 3.30 per day
and diver.

Meter C. Clarke 4.05 per day.

repairer E. Travers, helper 3.50 per day.
and plumber.
Tap F. O'Brien, chief 3.00 per day.

inspectors E. Pinard 2.88 per day.

O. K. McDonald, laid off.

Storekeeper. . M. Connolly 85.00 per month.
Chauffeur and
repairer E. Racine $4.50 per day in summer

3.50 per day in winter.

Timekeeper. . M. O'Leary $3.25 per day.
Helpers and R. Germain 3.05 per day.

labourers P. Lavallee 3.06 per day.

L. Rockburn 3.06 per day.

A. Albert 3.06 per day.

W. Ades 2.88 per day.

E. Cunningham 3.06 per day.

C. Crappin 3.06 per day.

J. Gourgeon 3.06 per day.

J. Rodney 2.88 per day.

Rice 2.88 per day.

A. Potvin 3.06 per day.

L. G. Turriff 3.06 per day.

Carters E. Doyle 4.00 per day.

W. A. Seaner 4.00 per day.

T. Rockburn 4.00 per day.

T. O'Meara 4.00 per day.

Cyrille Rock 4.00 per day.

Pipe Caulker
and repairer W. Thompson $3.60 per day.

Foreman B.W. H. -Mooney 95.00 per month.

Blacksmith. . H. Milner 3.65 per day.
R. Nills 3.24 per day.

Blacksmith H. Fournier 3.24 per day.
helper.

Carpenter. . .R. Dyble $4.05. Not to be considered

as affected by the rate to

come in force 1st May.

Labourer J. Butler 2.88 per day.

Service pipe- W. Girling 3.30 per day.

layer and
repair helper

S. Difalco 3.06 per day.

Carter M. Darcy 4.00 per day.

(Sgd.) Colin G. Snider,

Chairman.

(Sgd.) T. A. Beament.

(Sgd.) Fred. Bancroft.

INDUSTRIAL DISPUTES DURING APRIL, 1918

"VTINE strikes, affecting 7,178 work-
people were reported as having com-

menced during April. There were in

existence at some time or other during
the month 15 strikes, directly affecting

7,315 workpeople. The total time loss

on account of industrial disputes was
estimated at 15,671 working days as

compared with 8,276 working days in

March and 122,008 in April, 1917. The
time loss occasioned by the nine strikes

which began in April was 12,229 days,

while a loss of 3,442 days is charged to

the six strikes which commenced prior

to April. Termination of dispute was
recorded in the case of three of the dis-

putes commencing prior to April. Seven
of the disputes commencing during
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April terminated during the month,
leaving the five following unsettled dis-

putes, affecting 410 workpeople, on
record April 30: plumbers and steam-

fitters, St. John; machinists, Montreal;
metal polishers and buffers, Weston;
moccasin stitchers, Toronto, and civic

employees, Vancouver.

INDUSTRIAL DISPUTES, APRIL, 1918.

Industry or occupation. Particulars.

No. of

employees
affected.

Time loss

in working
days

Building and Construction—
Plumbers and steamfitters, St. John

Metals, Machinery and Conveyances—
Moulders, Gait,

Metal polishers and buffers, Weston,

Machinists, Montreal :

Textilb—
Carpet weavers, Peterborough,

Miscellaneous—
Hotel and restaurant employees, Calgary,

Lumbering—
Sawmill employees, St. John,

Mines, Smelters and Quarries—
Coal sune employees (Federal Coals Ltd.),

Lethbridge, Alta.

Coal mine employees, Thorburn, N.S. and
Greenwood, N.S.

Coal mine employees, Sydney Mines, N.S..

Metal,, Machinery and Conveyances—
Steel workers, New Glasgow, N.S

Clothing—
Tailors, Winnipeg,

Moccasin stitchers

Public Utilities—
Telephone Operators, Port Arthur,

Municipal Employment—
Civic employees, Vancouver

DISPUTES COMMENCING PRIOR TO APRIL, 1918.

Commenced April 23, 1917. Demand for an increase in wages. Un-
terminated.

Commenced May 17, 1917. Demand for nine-hour day. Infor-

mation reaching Department indicates conditions are no longer

affected by this dispute.

Commenced February 12, 1918. Against a reduction of wages. Un-
terminated.

Commenced March 23/1-918. Demand for an increase in wages and a
nine-hour day. Unterminated.

Commenced March 5. Demand for an increase in piece-work rates

Following negotiations, increased rates granted. Work resumed
April 22.

Commenced March 25. Demand for increased wages and recognition

of union. Majority of hotels and cafes granted increased wages,

DISPUTES COMMENCING DURING APRIL, 1918.

Commenced April 22. Demand for increased wages. Increased wages
granted following negotiations. Work resumed April 24.

Commenced April 8. Demand for reinstatement of dismissed fellow

employee. Strikers resumed work April 22. Director of Coal

Operations decided that employee be reinstated.

Commenced April 17. Sympathetic (see strike of steel workers, New
Glasgow, N.S.) Work resumed April 19.

Commenced April 26. Demand for increased wages and recognition

of union. Wor.k resumed April 28, pending investigation by Royal
Commission.

Commenced April 17. Demand for increased wages and recognition

of union. Work resumed April 18, pending investigation by Royal
Commission.

Commenced April 1. Demand for increased wages. Increased rate

granted following negotiations. Work resumed April 15.

Commenced April 25. Demand for increased wages. Unterminated
April 30.

Commenced April 15. Demand for increased wages. Increased rate

granted, following negotiations. Work resumed April 17.

Commenced April 27. Demand for increased wages. Unterminated.

33

32

4,000

200

24

300

286

858

270

832

357 357

27 324

250 250

000 4,000

4,000

2,400

100

48

750

REPORTS OF EMPLOYMENT BUREAUS

fTHE steady decline in the demand for
* workers noted in the past five months
was checked during March, there being

an increase of over 22 per cent as com-
pared with February, on the basis of

the daily average of vacancies notified

to 110 employment bureaus (77 com-

mercial, 18 public and 15 philan-

thropic). As compared with the de-

mand reported for March of iast year
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by practically identical bureaus, there
was an increase of nearly seven per cent.

The total number of vacancies notified

to all offices in March was 29 ,29 7, a
daily average of 1211.2 as compared with
989.1 in February, 1918, and with 1133.6
in March, 1917/ The number of persons
placed was 15,452 a daily average of

605.8 as compared with averages of
465.2 and 686.7 in the previous month
and in March of last year. The propor-
tion of the total vacancies filled to the
total vacancies notified was 50.0 per
cent, as compared with 47.0 per cent
in February and with 60.5 per cent
in March, 1917.

As to employment for woman and girl

workers .the number of vacancies noti-

fied was 6,384, a daily average of 253.5,

as compared with 213.5 in Februarv and
with 298.5 in March, 1917. The number
of such workers placed was 2,185, a daily
average of 86.8, as compared with 80.0
in the preceding month and with 120.6
in the corresponding period in 1917.
The proportion of vacancies filled to
vacancies notified for men and boys was
54.2 per cent and for women and girls

34.3 per cent, as compared with 52.1
per cent and 37.4 per cent respectively,
for February and with 65.9 per cent and
40.4 per cent respectively, for March of
a year ago.

Of the five principal centres of labour
distribution—Montreal, Toronto, Winni-
peg, Edmonton and Vancouver—Winni-
peg and Vancouver showed increases in
the demand for labour, both as compared
with February and with March, 1917,
Toronto recorded an increase over Feb-
ruary, and a decline as compared with
March of a year ago. ' Edmonton, re-
ported a decrease in comparison with
the preceding month and a gain over
March, 1917, while at Montreal there
were declines in both cases. Of the
smaller centres, Regina, Saskatoon and
Calgary recorded increases both as com-
pared with February and with March
of last year.

The number of persons who obtained

casual employment through the Salva-

tion Army, the Young Women's Chris-

tian Association and other agencies was
2,059, a daily average of 85.0 as compar-

ed with averages of 82.9 in February

and 59.8 in March, 1917. The number of

casual jobs secured was 4,375 a daily

average of 179.1, as compared with 159.9

in the preceding month and with 154.4

in March of last year.

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS
AGENCIES DURING THE MONTH ENDED

MARCH 31, 1918

AGENCY.

a
*>

a

Individuals

given casual

employment

g

1 51 1£ m 3 H
8
a

Number of

casual jobs

supplied.

rr~

Salvation Army
Halifax

337
3

45

44
7

120

8

8

6
48
13

35

34 . 371

3
743

3

45
44
27

322
16

25
28
56
78

99

966
18

6

"74

503
197
168

48 . 791

3
St. John . 45 45
Quebec . 44 44

6 . 13

. 120
6 33

322
Hamilton 1 9

8

1 17
25

12

12

2

112
4
10

22
31

15

6
6
18

1049 Z
'.

. 18

. 60
14

. 37
3 115

3 7

. 10
22

. 31

. 15

6

6

. 18

. 1573

. 18

. 9

. 62

. 46

. 35

. 54
10

. 298

. 639

. 427

21

15

1

4
200

4
13

83
31

15

14

7

33
2413 2 !

49
71

79
Vancouver 103

Y.W.C.A 3 203
3 7

Winnipeg 13
83
31
15

New Westminster. . .

.

14
7

33
Miscellaneous 522

18

. 3381
1&

Montreal Directorate
of Female Immigra-

9

56
46

10

57
717

10

Montreal Catholic So-
cial Service Guild.

.

Toronto Provincial. .

.

6

35

123
172

168

63^

717
74

London Provincial. .

.

Hamilton Provincial-
Winnipeg Municipal..
Vancouver Municipal
Victoria Municipal..

.

54
10

175
440
259

"2 '.

197
10

564
599
259

'2
\

. 197
10

. 1067

. 798
427

Total 859 1195 2 3 2059

. 82.9
85.0
59.8

1709 2661 2 3 4375

Daily average—
February, 1918 . 159.9
March, 1918 . 179.1

March, 1917 1 . 164.

«

!
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REPORTS OP EMPLOYMENT BUREAUS FOR THE MONTH ENDED MARCH 31. 1918.

Vacancies Notipibd. Individuals Placid.

BUREAUS

3
1

I
3

Daily Average

8
2

s
s

1
JS
.a
O

1
Daily Average

Feb., 1 Mar.,
1918 1 1918

Mar.,
1917

Feb., 1

1918
1

Mar., I Mar.,
1918 | 1917

Halifax—Commeroial (2) ...

St. John—Commercial (1)..

.

14

40

55

26
26

2468
386
463

2

30

20

6

1

....

283
48
7

38

95
95

83
51

32

1

2

2

"2

16

1G

8

31

29
2

52

"2

'.'56

30

"30

1

62

61

58
55
3

2805
434
470
44

95
1762

1216
641!

32!

2.08

1 48

2.57

3.84
3.46
.38

142.99
11.00
20.96
1.17

3.08
106.78

43.12
21.21

.79

2.12

3.10

2.44

2 32
2.20
.12

113.94
17.36
18.80
1.76

3.65
72.37

46.98
24.65
1.28
1.00

20.05

124.44

40.02
25.56
6.70

52.16

9 28

12.20

5 77

1.40

2.16

2.28

50 05

231.17
11.24
1.96
5.00

212.97

26 19

26.19

57.35
.23

57.12
59.60
21.19
6.19

32.22
41.86
3.08
38.78
144.39

2.81
141.58
2.33
1.48
.85

191.13
19.67
6.79

164.67
19.33
3.04
3.46
12.83

5.48

1.85

1.14

3.48
3.00
.48

170.74
22.74
17.19
1.58

3.19
126.04

90.04
45.11
1.85
1.58

41. 50!

181.97
14.33
45.37!

6.12
116.15

6.93

7.00

1.4

3.18

1.74

46.60

13

15

31

26
26

1407
287
458

2

"669

742
514

28

2

7

1

1 7 49

17

39

58

35
3

1543
319
461
35

14

714

812
641

3

1 96

1.17

1.91

3.46
3.33
.13

49.27
7.86

20.65
.83

.58

19.35

' 27.99
21.21

.38

.14

6.26

78.33
18.82
25.42
1.00

33.09

6.63

3.27

4 21

1.08

95

1.18

10.46

I 69.35
5.71
.63

.83

61.88

4.86

1 96

85

1.56

2.32
2.20
.12

62.04
12.76
18.44
1.40

.54

28.90

31.41
24.65

.12

'"6:64

86 16

24.31
22.80
1.13

37.92

4.76

6.76

4.57

1.32

1.08

2.16

19.76

98.70
7.16
1.04
.69

89.81

6 30
6.30

21.99
.08

21.91
29.45
17.85

.77

10.83
26.50

.54

25.96
57.83

.27

57.56
.67

.48

.19

129.63
19.67

.29

109.57
1.11
1.68
.23

6.24

1.56

41

Quebec—Provincial. 1

31

29
2

15

.85

3.15
3.00

Y.W.C.A 1

117
32
3

30

14

38

54

51

3

4

.15

99.71

13.48
17.48

Catholic Social Service Guild

.

Directorate of Female Immi-
1 2 .65

.85

1617

1087
574

3

16

16

13 67.25

Ottawa. 65.26
45.11

Y.W.C.A .44

30! .93

513 20.19

3056 112.01

.19.

513

2241
523
639

'i079

130

164

119

30

36

57

1278

4255
87

'4i68

423
423

827

"827

1111

458
3

935

"935
3162

168

1787
409
564

814

78

91

97

31

13

54

511

168

2133
588
570
27

948

119

169

119

33

27

M

R.

2535
179

27

18
2311

162

19.52

510
214

7

3

298
213

230
89

"is
128

41

78

22

10

11

2

.6

"3

105
88

"ii
3

111.03

953
639
160;

1304

232

305

150

»

1288

5927
281
51

130

5465

608
608

1478
6

27.68
25.42
6.36

52.55

11.10

4.32

5.33

2.29

1.23

1.24

74 95

159.40
9.04
3.54
4.58

142.24

28.73
28.73

23.33
.37

14.37
32.52

Y.W.C.A.... 80
216

102

141

31

14

"4

5

2

80
5

2

1.14
63.00

2 45

5.74

St. Thomas—Provincial

Walkerville—Provincial

2

2 2

1.24

1.07

1.67

Fort William & Port Ar-
10

1445
181

51

65
1148

85
85

309
2

307
270
86
79
105
107
40
67

497
73

424
24
2

22

664

37

163

464
246

26

90

130

47
2

'45

35

35

85

'85

24

7

i7
5

"5

45

45

36
22

14

14

14

180
11

"65
104

65

65

257
4

253
129

"79

50
42
40
2

100

'ioo

246
17

'229

66

"66

1

604
91

27
9

477

22
22

122
1

121

84

65
4

15

27
14

13

106
7

99
5

10 60

226.00 1888 20
2

"is

1

25

"25

10

5

"5
2

23
6

"9

8

1

1

36
1

35
18

"J3
5

2

127.58

Municipal
Girls' Home of Welcome
Y.W.C.A

11.56
6.48
9.07

198.89

13.46
13.46

24.04

80

'i808

138

138

384

6.85
1.19
1.74

117.78

5 77

162 4.86

567 13.00
2 .12

5651 12.88
762 9.71

464 4.42
20 .71

278' 4.58

5.77

13.44

Y.W.C.A

Saskatoon
Provincial

Y.WC.A

. . N
1472 22.06
1534 12 52

551; 6.20

161 1 4 58

24.04; 384
43.81 650
23. 74.il 394
5.46 .3

14.6lfl 253

13.44
25 08
15.04

.89

822
1089

80
1009
3804

73
3731

59

37

11.75
33.18
2.92

30.26
146.84

2.88
143.96

1.84
1 13

9.15

Calgary
Y.W.C.A.

36.22 663 694
14

680
1521

7

1514

17

12

5

3302

472

7

2823
20S

42

8

160

20 52

.63

19.89
54 09

.21

53.88
.26

.13
1 .13

95.01
3.54
.46

91.01
6.53
1.08
.33

5.12

30 59

36.22
91.77
2.40

89.37
1.49
1.07
.42

158.86
33.67

663
1410

'

i4io
12
12

2960
396

2

2

2

3

30.59
60.01

Y.W.C A. .72

3162
35
35

3923
396

3527
171

50

"i2i

2 3 59.29

New Westminster

Y.w.c.A..'.'.'.'.;;'.;!'.*.'.".;;;

Vancouver

53

.41

22 .71

4869 157.96
472 5.42
163

1

5.21
4234! 147.33
497! 16.71

76| 3.21
90 S IS

5

188

37

7

144

37

4

6

27

"24

22

130

17

.12

112.08
30.04

Y WC A 5.81
1

119.381 2564

.48

Commercial (10) 2

9

113

26

81.56

Municipal
Y.WC A

15.96
1.44
2.11
12.41

136

38

"98

6.89
1.44
.15

Commercial (7) 331 10.37 9 26 5.30

Total (23 centres) 22587 487S 326 1506 29297 989.05 1211.18 1133 60 13137 178G 130 399 15452 465.20 605 83 686 69



May, 1918 THE LABOUR GAZETTE 335

EMPLOYMENT FOR CIVIC EMPLOYEES IN SIXTEEN CITIES

"DEPORTS from 16 cities showing the

number of workers temporarily en-

gaged and the wages paid these em-

ployees during the first pay-roll period

of two weeks in April, showed decreases

of about 5 per cent in the number of

workers, and of nearly 17 per cent in

the wages paid. In April 9,718 persons

were temporarily employed in the two

weeks, and the pay-rolls amounted to

$262,633.02, as compared with 10,276

employees and an aggregate pay-roll of

$315,719.03 in March. Halifax, Hamil-

ton, London, "Winnipeg, Brandon, Ee-

gina, Calgary, Edmonton and Victoria

all showed increases, both in the number

of workers and in the wages paid.

St. John, ^Montreal, Ottawa, Toronto and

Saskatoon reported smaller numbers of

employees and smaller pay-rolls. At

Moose Jaw and Vancouver the number

of employees was smaller and the amount

of the pay-rolls was larger.

The accompanying table summarize

reports from the nine cities for which

returns are available since July, 1916.

The table shows that as regards the

number of workers a decline began in

January, 1917, and continued almost

without interruption to November. Dur-

ing December, January, February and

March an upward tendency was evi-

denced, but in April there was again a

decline. As to wages, the total for last

month is smaller than was reported in

.the past two months.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY CITY CORPORATIONS, MARCH AND

APRIL, 1918

City.

Number of

employees
temporarily
employed in

first fortnight in:

Amount of wages paid
employees temporarily

employed in first

fortnight in:

March,
1918

April,

1918
March,
1918

April

1918

Halifax 187
317

5,509
156

1,180

343
229
474
41

283
92

301
269
312
426
157

200
267

4,916
73

1,029

357
267
624
55
323
87

251
344
334
421
200

$4,450.25
8,766.46

148,396.42
12,486.30
38,288.21
10,213.15

7,105.92
14,887.55
1,257.95

12,721.08
3,119.05
12,089.17
9,640.70
12,500.80
13,657.24
6,138.42

$5,186.27
St. John 7,627.73

90,352.12
4,866.16

Toronto 36,376.75
12,747.22
8.529.30

20,234.45
1,565.38

16,052.05
Moose Jaw 3,176.40

9,876.91
12,133.90

Edmonton
Vancouver

12,675.14
13,863.61
7,369.63

Total 10,276 9,748 $315,719.03 $262,633.03

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY NINE CITY CORPORATIONS, JULY, 1916-

MARCH, 1918.

Month.

Total number of

jmployees tempor-
arily employed in

first fortnight

1816
July
August. ..

.

September.
October...,
November.
December.

1917
January. . .

,

February.

.

March
April

May ,

June
July
August
September.
October
November.
December.

1918
January
February.

.

March
April

Total amount of wagei
paid employees tem-
porarily employed in

first fortnight

$281,062.15
275,364.93
235,632.94
220,986.22
211,678.38
164,293.79

193,797.33
213,605.85
210,691.01
167,938.77
160,076.31
206,449.96
201,856.82
188.731.51
174.203.48
161,374.34
160,695.47
129,662.49

168.920.94
221,799.40
230.103.83
179,607.83
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS

EMPLOYMENT in the building trades

as indicated by the value of building

premits issued in 35 cities showed an in-

crease during April as compared with

the previous month, the total value of

building permits rising from $2,133,781

in March to $3,005,785 in April, an in-

crease of $872,004, or 40.9 per cent.

Saskatchewan was" the only province to

record a decline, and substantial gains

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES

City
March,
1918

April,

1918
April,

1917

April, 1918, compared with
March, 1918.

Increase (+) Decrease (—

)

April, 1918, compared with
April, 1917

Increase (+) Decrease (—

)

Amount Per cent Amount Per cent

593,426
47,768
45,658

45,600
1,500

44,100

271,189
241,660
22,329

$328,103
306,850
21,253

47,925
12,550

35,375

808,729

648,510
109,044

2,300

48,875

$108,850
70,935
37,915

44,145
19,645

24,500

880,903
631,340
219,798
20,200
7,465

2,100

1,802,907

13,430
114,475
19,995

366,340
32,443
76,497
84,290
141,150
18,910

109,813

32,250
21,317

* 8,605
594,652

168,740

160,065
11,715

148,350

96,845

53.270

36,000
7,575

41,650

33,700
7,950

96,534
3,565

73,824
19,205

+
+

+

+
+
+
+

$234,677
259,082
24,405

2,325

11,050

8,725

537,540

406,850
86,715
2,300

41,675

+
+

+
+

+

+
+

'

251.19
542.38
53.45

5.10
736.67
19.79

198 22
168.32
388.35

+

+

+

+

+

+
+

+

+

+
+
+

+

+
-f

+
+
+
+

$219,253
235.915
16,662

3,780

7,095

10,875

72,174
17,170

110,754
17,900

41,410
2,100

576,634
11,400

108,535
6,315

134,220
8,406

63,877
970

100,444
6,150

99,597
19,595

32,673
2,250

24,120
77,610

23.510
2,040

25,550

57,680
23,140
6.690

87.510

30,525
22,700
7,825

87.886

9,785
89,406
11.305

+
+

+

+

201.42
Halifax
Sydney

New Brunswick
Moncton
St. John

332.58
43.95

8.56
36.12
44.39

Quebw
Montreal-Maisonneuve. .

.

Quebec

8.19
2.72 .

50.39
88.61

7,200 578.82 554.72

Ontario 1,001,699

8,925
97,450
11,820
94,625

5,660
14,970

29,615

94,470
3.250

3,015

1,670

32,305
1,975

529,664
72,285

137,902

2,252

135,650

459,100
7,300

442,150
9,650

27,410
23,000
4,410

97,455

4,300
79.170

13,985

1,226,273

24,830
5,940

26,310
232,120
40,849
12,620
85,260
40,705
12,760

10,216

12,655
53,990

6,355
570,532
91,130

183,575

9,675

173,900

154,525
30,130
29,310
95,085

72,175
56,400
15,775

184,480

13,350

163,230

7,900

+
+
+
+
+
+
+
+
+
+
+
+
+
+

+

+

+
+

+
+
+

224,574
15,905
91,510
14,490

137,495
35,189
2,350

55,645
53,764
9,510

7,201

10,985

21,685
4,380

40,868
18,845

45.673
7,423

38,250

304,575

22,830
412,840
85,435

44,765

33,400
11,365

87,025
9.050

84.060
6,085

+

+
+
+
+
+
+
+
+
+
+
+

+

+

+
+
+
+

22.49
178.21
93.90
122.58
145.31
621.71
15.70

181.14
56.91

292.62
238.84
657.78
67.13

221.78
7.72

26.07

33.12
329.53
28.19

66.34
312.74
93.32

885.34

163.72
145.22
257.71

89.30
210.47
106.18
43.44

+

+

+
+

+

+

+
+

+
+
+

+
+

31.98

Brantford
Fort William

84.88
94.81

Guelph
Hamilton
Kingston

53.43
36.64
25.91
83.53

London
Ottawa
Peterborough

1.15
71.16
32.52
90.70

Stratford.. 60.76
153.27

St. Thomas 26.15

Toronto
Windsor

Manitoba
Brandon
Winnipeg

Saskatchewan

4.06
45.99

12.81
17.41
17.22

59 56
43.44

Regina
Saskatoon

Alberta
Calgary
Edmonton

British Columbia
New Westminster
Vancouver...
Victoria

18.58
1.155.25

73 29
67.36
98.43

90 98
274.47
12.11
58.86

Total (35 cities) $2,133,781 $3,005,785 $3,231,959 + $872,004 + 40 87 — $226,174 — 6 99
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were made in Nova Scotia, Quebec and
Alberta. As compared with the cor-

responding month of 1917 there was a

decline of almost 7 per cent, the value

for April, 1917, being $3,231,959. In

this comparison increases are recorded

in all the provinces except Quebec and
Ontario.

The larger cities, Montreal-Maison-

neuve, Toronto,Winnipeg and Vancouver

all showed gains as compared with the

preceding month. In comparison with

April of last year, Toronto was the only

one of these cities to report a decline.

Of the smaller centres, Halifax, Three

Rivers, Saskatoon and Calgary all re-

corded increases in both cases.

UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF MARCH, 1918

npHE present article on unemployment

among the members of local trade

unions, which is the ninth quarterly re-

port on the subject, deals with unem-

ployment as at the end of March, 1918,

and is based on returns received from

1,385 labour organizations with a total

membership of 154,453, or about 76 per

cent of the total trade union,membership

of the country. Trade unionists unem-

ployed on account of trade disputes or

disability were, not included. For all

occupations represented, 1.7 per cent of

the members were unemployed, as com-

pared with 2.4 per cent in December

and 2.2 per cent in March, 1917. That

the percentage unemployed at the end

of March is smaller than was reported

at the end of the previous quarter, and

also than at the same time in 1917, is

due principally to greater activity in

the manufacturing and mechanical in-

dustries, the mining, quarrying and re-

fining of ores group, and in the building

and construction trades. Employment

for transportation workers, however,

was not as good as in December, but it

was slightly better than in March of last

year.

Employment in the manufacturing

and mechanical industries, as reported

by 379 unions having a combined mem-

bership of 44,276, was much brisker than

in December, and it was also better than

in March, 1917. The improvement in

the first case is chiefly attributable to a

greater volume of employment for the

metals, machinery and conveyances

workers, in the food, tobacco and liquors

group, and in the clothing trades. Glass

bottle blowers were also better engaged.

As to the sub-groups, workers in leather,

boots and shoes, woodwork and furni-

ture, and printing, publishing and

paper goods, were not so well employed,

as were also in lesser degree the textile,

carpets and cordage workers. There

was no unemployment in the pulp,

paper and fibre trades, as reported by

26 unions. As compared with March,

1917, the decrease in the volume of

unemployment is due principally to bet-

ter conditions among the clothing work-

ers and in the food, tobacco and liquors
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trades. The pulp, paper and fibre

group remained stationary, while in the

metals, machinery and conveyances

group the alteration was inconsiderable.

Woodwork and furniture tradesmen,

leather, boot and shoe workers, glass

bottle blowers and printing and publish-

ing employees, however, were not as well

engaged in this comparison.

Reports from 552 organizations of

transportation workers, having a total

membership of 57,194, indicate that 1.22

per cent of the members were out of

work, as compared with .70 per cent at

the close of December, and with 1.26

per cent in March, 1917. In this group,

steam railway employees, constituting

nearly 76 per cent of the total group

membership reporting, were better en-

gaged than in either December or March,

1917, while street railway employees and

navigation tradesmen were not as well

employed. In the latter sub-group, this

may be attributed to seasonal slackness.

Teamsters reported a small fractional

percentage out of work.

In the mining,.quarrying and refining

of ores group, reports were received from

57 unions having an aggregate member-

ship of 20,686. The percentage of un-

employment was smaller than in the pre-

ceding quarter, and also than in the same

period in 1917. Miners . were much

brisker, but mill and smeltermen showed

a larger percentage out of work than

in either quarter.

The percentage unemployed in the

building and construction trades, ac-

cording to returns received from 216

unions with 16,644 members, was 7.6

per cent, as compared with 9.6 per cent

in December and with 7.5 per cent in

March, 1917. The improvement as com-

pared with the preceding quarter is due

to a greater volume of employment for

bricklayers, masons and plasterers, elec-

trical workers, stonecutters, painters,

decorators and paper hangers, tile lay-

ers, lathers and roofers, and bridge and

structural iron workers. Carpenters and

joiners, plumbers and steamfitters and

steam shovel and dredgemen, however,

were not quite as well employed. In

comparison with March of last year,

bricklayers, masons and plasterers, car-

penters and joiners, granite and stone

cutters, plumbers and tile layers, lathers

and roofers were slacker, as were also

bridge and structural iron workers. Im-

provement, however, was shown for elec-

trical workers, painters, decorators and

paperhangers, steam shovel and dredge-

men and hod carriers and building lar

bourers.

In the public employment group, as

reported by 57 unions with a combined

membership of 3,886, there were no mem-

bers out of work, as compared with un-

employed percentages of .17 and .47, re-

spectively, in December and March,

1917.

Employment in the group of miscel-

laneous trades, as indicated by returns

received from 123 unions with 11,517

members, was brisker than in either the

preceding quarter or in the same month

in 1917. The improvement is chiefly

attributable to a greater volume of

work for hotel and restaurant employees.

Barbers, musicians and theatre em-
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ployees and unclassified workers were

also slightly better engaged, while sta-

tionary engineers and firemen were

slacker than in December, though they

were busier than in March, 1917. Retail

clerks, as reported by 7 unions, appear

to be uniformly well employed.

The percentages reported unemployed

in the different groups of occupations

are indicated in the following table

:

Edward Island and New Brunswick re-

corded the smallest percentages of un-

employed, while it was greatest in Que-

bec. In comparison with March, 1917,

Quebec and Ontario showed larger per-

centages of unemployment. Saskatche-

wan and Alberta remained practically

stationary. In Nova Scotia, Manitoba

and British Columbia, there was much

less slackness.

Occupation.

M a n u facturing
and mechanical
industries
Metals, machinery
and conveyances

Food, 'tobacco and
liquors

Textiles, carpets

and cordage
Clothing
Pulp, paper & fibre.

Printing, publish-

ing& paper goods
Woodwork and fur-

niture

Leather, boots and
shoes and rubber

Glass bottle blowers
Transportation .

Steam railways

Street and electric

railways

Navigation
Teaming & driving

Mining, quarry-
ing & refining of
ores
Building & con-
struction
Public employ-
ment
Fishing
Miscellaneous. .

.

All occupations.

Mar
1918

Dec.
1917

Sept.

1917
June
1917

Mar
1917

Dec.

1916

.91 2.77 4.05 1 79 1.22 • ..»

.28 .76 .15 .11 .29 .71

.85 3.29 2.12 1.50 1.75 1.2

.05

3.40 11.21
.34

11.13 4.95 5.46 6.4

.78 .67 2.05 .79 .52 .3

4.60 3.00 .89 .62 .69 0.6

7.83
2.23
1.22
.29

2.92
4.48
.70

.76

30.70
13.84

.55

.25

6.28
3.56
.61

.35

4.18
1.92
1 26
1.12

4.3

1.6
.6

.38

8.80
.08

.17

.64

.44

2.38
.18

1.79
.09

3.79
.2

10.5

.40 2.09 .22 32 .80 .65

7.63 9.58 2 26 3 21 7 47 5.2

1.25

1.68

.17

1.56

.04

80

04

.99

1.25

.47

2.11

2.16

.1

1.3

2.12.42 1.71

Sept. June
1916 1916

1.3 1.1

,.6

.5 .4

.5

1.0 .8

1.2

1.0
12.17

.6

.7

6 3

1.9 3.1

5.9

.5

.5

.3

2.3

12

8 6

1.4 2.1

The following table summarizes the

returns by provinces. As compared with

December, 1917, all the provinces except

Quebec reported a smaller percentage

out of work. Nova Scotia and Prince

Province. Mar
1918

Dec.
1917

Sept.

1917
June
1917

Mar
1917

Dec.
1916

Sept.

1916
June
1916

Nova Scotia & Prince
Edward Island

New Brunswick
.03

.24

3.90
1.75
.78

1.72
1.08
1.59

1.68

2.64
3.07
2.96
2.44
1.07
2.41
1.55
3.05

.11

.11

4.66
.99

.86

.46

.17

2.05

1.71

.23

.20

2.23
.94

2.72
1.78
2.95
1 53

.74

1.66
3.62
1.55
1.01

1.63
1.70
3.86

2.17

.47

.09

2.43
.72

.83

2.19
.92

3.37

.49

.8

1 8

Ontario 1 7
.582.81
.25|l.77
.84 1.09

1 ?,

Saskatchewan 2.6
3 03

British Columbia 2.50

1.25

3.00

2.16

5.3

2.42 1.47 2 1

The percentages reported idle in some

of the largest industrial centres are in-

dicated in the table which follows:

City

Halifax. .

.

St. John...
Montreal.

.

Toronto. .

.

Winnipeg

.

Regina—
Edmonton
Vancouver

w,

Mar Dec. Sept. June Mar Dec Sept.

.14 .34 .42 1.03 .98 .24

.57 5.69 .16 .43 2.94 .47 .18

6.35 3.73 4.48 2.75 4.17 4.61 5.0
.81 3.81 1.68 1.74 1.06 1.32 .63

.76 1.07 1.02 .72 2.53 .98 .58

2.64 5.63 3.73 1.75 .65

.51 2.41 .55 1.68 1.11 3.32 4.27
1.94 3.28 2.99 2.67 4.75 5.94 4.56

June

4.03

1.8
1.9

1.38
1.78
8.4

The tabular statement on the follow-

ing pages presents the returns in some

detail

:
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UNEMPLOYMENT ON MARCH 30, 1918,

Nora Scotia &
Prince E'd I'd

New
Brunswick Quebec Ontario

OCCUPATIONS
No. re-

porting

Unem-
ployed

No. re-

porting
Unem-
ployed

No. re-

porting
Unem-
ployed

Ne. re-

porting

Unem-
ployed

i

3
o

3
H
as

1
I
2

a
o §

1

I.& 1
§
s

a
8

•
§

1
i-g

1
1
3

!

1

J* i

i
1

i
1-Manufacturing & Mechanical Indua-

7

4

1

1

2884
2765

45
170

2 .07 12

9

2

2

2

1016
894
51

166
183

6 .49 64
18
3

2

2

1

1

7

2

7

4

9695
2486
848
108
78

182

122

953
195

1094
801

193
26

8
18

4

1.99
1.05

a

187
90
22

5
13

5

3

37
5
10

7
1

2

1

28
11

13

4

10

35
16

7

3

4

4

1

8

7
8

212
194

26
34
29
28
29
2

21823
9545
1818
136

2008
208
75

5011
289

1303
1064
200
39

1100
2825
301
1895
629

2318
3849
1988

584
555
134
533
55
87
583
213

19240
14881

1138
2047
2862
1350
4629

82

141

6

,

1

4

9
9

106
6

99

5

2

1

2

16
1

65
64

4

6

54

65
2-(a)METAL8, Machinery and Conveyances. .

.

3- Moulders
.05

4- Blacksmiths

6- Patternmakers
7- Metal polishers, buffers and platers

1

50
2500

3 494
9- Sheet metal workers and tinsmiths

10-(6)Food, Tobacco and Liquors 69
11- Cigar and tobacco workers
12- Brewery workers
13- Others 3

1

6

1

3

2

16
11

4
2

1

1

2

1

2

3
1

73
65
5

12

9

8

8
2

293
930
708

60
500
148

1947
1616
815
346
280
38
117
19
65

820
30

8210
5717
250
776
732
1319
1379
33

4

30

30

21

3

10

6

2

7
100

6
564
28

....

4.24

6
1.30

10 77

12 20
16 67
6.87

49

14-(c)Textiles, Carpets and Cordage
,

3 72
16- Tailors '

17- Garment workers
18- Hat, glove and fur workers
19-(e)PuLP, Paper and Fibre
20-(/)Printing, Publishing and Paper Goods. . .

21- Compositors
3

2

1

119
97
22

2

2

1.68 2

1

114

86
28

5

5

4.88 13

22- Pressmen and assistants
23- Bookbinders

26- Others
27-(g)Woodwork and Furniture
28- (A)Leather, Boots, Shoes and Rubbers 1 8 2 74
29-(i)GLAss Bottle Blowers 47

38

S4

1

6

3

3

•

r
)

2

2602
2271

40
190
196
205
506
83

35
31

2

4

3

2

7

3151
2664
113

246
147
441
805

2

1

06

.04

84
31-(a)STEAM Railways 48
32- Conductors
33- Locomotive engineers
34- Locomotive firemen
35- Carmen
36- Trainmen
37- Telegraphers (Local Union) . . .

6 498 8 435 16 965 28 38 2518

41- Railway employees, N.E.S
42-(6)Street and Electric Railway Employees
43-(c)Navigation

8

2

1

1

553
154
90
90

6

5

1

3

1

1

1

477
180
807
82
140
85

1

1

6
S3

5

2

6
4
2

263
366

2127
304
1823

24
612
12

500

6 W
24 17

8
9
9

5

4

255
3078
1286
252
1034

1

1

08

46- Others
1

22

sn

8

3

2

1

2

87
10782
8536

795
256
372
34
133

3

3

0348-M ining, Quarrying& Refining of Ores 2

2

776

776

3

3

1677
1677

20

20
1.19

8

2

2

2

298
31
118
78

4

4

1.34 30
3
16

4
2
2

1

1

2510
173

1486
331
133

161
145
16

199
17

137
18

27

7 93 101

24
44

5
8

5

7

2

4

2

7151 692 9 68
1968 383
3077
315
437
672
362
23
107
190

108
10

146

27

11

7

1 43

1

6
2

3

65

650
41

509

3 64 2 87 24

8

>.

1528
1228
3003 54 2 37

2

1

49
24

1 20 13

1

2975
150

1 .27 59 3602 46 1 28

2

19

21

13

4

183
567
1810
817
225

3

18

22
3

69- Barbers 3

3

3

3

170

141
170

2344

5

3

1 25
1 20

72- Others

80 17166 6 03 58 4522 11 .24 187 24716 964 3 90 586 55021 964 1.76

'Commercial and Railway—organized in interprovincial divisions
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AS REPORTED BY TRADE UNIONS.

Manitoba
Saskat-
chewan Alberta

British
Columbia Canada

No. re-

porting

Unem-
ployed

No. re-

porting

Unem-
ployed

No. re-

porting

Unem-
ployed

No. re-

porting

Unem-
ployed

No. re-

porting

Unemployed

1
!-§

e

§
s

"3

8
OB

1

g

L
-S.2-

1
a
§

1
1
S3 3

1
§

1 3o
•a §1

s

i
§

1 §
•a

1*
i-s

1
1

Per cent.

Dec,
1917

Mar., 1 Mar.,
1918 1 1917

24

13

3146
1932

59
165
955
43

86
15
2

1

12

1.14
.78

14
6

699
301

3

1

.60

.33

31

12
1

2

2

1643
920
18

108
228

3

1

1

18

.11

40
17

2

1

4

2

3470
2235
125
225
1345
57

17 .49 879
118
32
15

28
9
4

69

11

29
15

6

8

3

42
16

20

6

26

87
39
20
9

9

8

2

5

13

6

552
498
53

79

66

67

68

6

(5

114

2

43
22

25
11

9

5
7

57

51

5

216
46
82
20
16

13

20
4

8

5
2

57
20
37
1

123
7

7

35
41
24
9

44276
21078
2964
107S
4915
490
197

8389
3045
3061

2010
410
641
2068
3972
478
2717
777

4341

7856
4373

„ 1357
1128
209
715
74

152
1481

269
57194
43384
2961
4395
5302
5793
9519
198

5395
8131
4300
2785
6286
6185
728

3732
1725
1339

20686
17396
3290
16644
2994
7848
1614
758
1151
1091

53
487
383
265

8886
2345
1541
260

11617
684
685
1330

3005
2144
3669

400
48
2
2

12

1

4

9

18

26
17

9

1

135
6

129

61

18

14

24
3

2

7

116
6

697
128
14

5

21

4
54

28

2

24

544
14

500
30
1

82
62

20
1270

586
393
28
176

3

47
2

28
7

144

23

1

37
77
6

2593

2 77

.76

1.49

1.11
.42

.89

1.19
.25

5.07
3 29
3.94

3.15

11 21

1.57
13.03
6.87

34
.87

.76

.64

.51

.54

1.20
3 00
2.92
4.48
.70

.76

.47

.21

.02

.03

.56

.62

10.14
17
.64

3.06
.51

2 09
.19

14.55
9.58

26.39
4.61
4.04
25.39
5.74
2.88

20.00
8.22
1.79

.17

.32

1.56

5.88
.22

1.26
3.12
.27

91

28
.07

.19

.25

.20

2.03
.11

.59

.85

.84

1.40
OS

3.40
1.25

4.75

.78

.41

1.03
2.13
1.43
.28

4 60
7 83
2 23
1 22
.29

.47

.11

.39

.07

.57

.34

.07

38
8.80
1.92

13.40
1.16

.08

40

.36

.61

7 63
19.57
5.01
1.73

23 22

1.22
.29

.97

.28

.29

.26

3.78
1.75
1.99
2.77

5.46

11.20

.52

.57

.45

.33

.93

.69

4 18

1 92
1.26
1.12
.36

.90

.73

2.31
1.89

0)

.15

1.49
.09

3 79

.47

4.53
3.07

80
.84

.71

7 47
17.90
4.26
2.84

17 50

1

2

3

?! 4

3

1

2 118 5

ft

7

5 680
30

151

3 183 1 .'..... 6

1

4
1

2

1

544
22

123
10

105

8

2

2

1 62

7

1

6

3

2

1

474
9

390
135
10

245

11

6

5

283

8
9

? 10

11

1 95
56
36
75

1

12

1 13

1 ? 79 14

1

'I

° 3

2

1

197
24
173

4

2

2

167
93
74

'0
15

16

j 75 17

.... 18

11

5

3

2

1

76
542
382
96
53
11

6

6

1.11

19

7

2

2

1

952
513
169
205

20 2 10

....

2 ....V
9

5

2

1

1

298
209
47
29
13

2

2

.67 9
4
2

1

2

367
283

65

13

20
21

22

23

M
2 65 25

"6
''7

I 1

2
44
41

5

6

4

6

5

10
26

3341
2878
345
382
291
317
549

....

....

1 60 ?8
91,

53
51

-5
5

6

5

5

10914
9719
283
270
425
1524

663

23
23
4

15

4

.21

.24

40
37
3

5

6

8

5

3037
2799
501
163
258
469
610

12

12
10

1

.39

.43

67
45
6

7

6

7

4

6699
2456
291
321
391
168
378

31

s

.46 30
31

32

33

34

35

36
37
3S

16

a

1625
4300
629
870

7 561 11 844 12 685 39
40

7

1 6
3

2
237
162

1

1
150

298
3

3

6

221
1183
2375 30

6

1 26

41

42

13

•11

2

4

3

14

9

5

22
2

8
1

2

2

2

1

3
1

735
1640
686

3430
2386
1044
3099
120

2062
81

45
224
178

14

353
. 22

30
1

35
15

20
147
76

56

3

3

3

2

4

AS
1 02

4 74

45

1 325 6

....

76 6
.....

16

16

165
4021

4021
24 K «7

46
47

48

4924 ....
50

9

2

l"
1

1

I 6

2

j

3

1364

194
185

500

70
40
15

5.13 15

4

3

2

1

2

3

393
111

101

86
2

33
60

68
31

s

15

17 30 23
6

6
4

1

1

4

1034
141

447
189

8

33
90

90
35
55

8.70 51

52
53

54

55

o 26 9 n "M\

213 2 4.31
3.77
5.75
1.83

1.25

3.36
.07

1.23

3.59
.16

3 04
2.26
3.41

22.70
2.31
.47

1.84
.10

2.11

8.71
.08-

2.28
1.69
1.46

57

27
45

200
787
440
347

13 59

1 126 fiO

61

5

1

4

106
35
71

8

4

4

524
358
166

6 5
3

2

1

14
2

2

5

3

2

300
243
57

260
1525

52
259
187
279
748

69

20
1

10

38

'6

4.52

62

63
G4

65
1

1

3

1

1412
14

60
162

413
263
500

9

9

.64 10 866 3 35 13
2

2

4

4

1

1068
444
183

172

173
96

9

1

8

.84 6(3

ft7

RS
2

6

1

72
164

30
600

3

69

70

71

72

! 102 17623 138 78 84 5001 86 1.72 135 11631 126 1.08 153 18773 299 1.59 1385 154453 2.42 1.68 2 16
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MIGRATION AND SETTLEMENT

Homestead entries. — During the

first quarter of 1918, there were 210

homestead entries in Manitoba, 294 in

Saskatchewan, 365 in Alberta and 24

in British Columbia, a total of 863 for

the three months, as compared with

2,158 for the last quarter of 1917, and

1,312 for the corresponding period of

1917. The following shows by provinces

and nationality the number of those who
took up homesteads during the first

quarter of 1918

:

HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY OF HOMESTEADERS, JANUARY-MARCH, 1918

XT A TTYW A T TTV

Manitoba Saskat-
chewan

Alberta British

Columbia
Total (all provinces)

Jan. Feb. Mar Jan. Feb. Mar Jan. Feb. Mar Jan. Feb. Mar Jan. Feb. Mar, For 3 months

15

4
1

8
2

14

2
1

24
7
2

11

4
2

1

8

20
2

2

3

"*8

3

21

6
2

....

1

14

8
4
3

....

19

8
2

2

1

2

I
1

18

24
9

4
2

3 1 63
17
5

33
14
6
4
1

29
2
2

30

44
35
12
4

3

2

54 150
12 43
5 16
5 9
2 4

29 79
6 13
4 11

3 5
40 117
43 140
29 102
9 34
4 12

1

19
"2

4

1

21

5
6
2
47
53

38
13

4
2

3

18 20
1

'

1

1

1

4 2 ""2
1

12

27
10

3

1

2

Pers
Ame
Engl
Scot
Irish

Fren
Belg
Swis
Itali

Rou
Syri

Gen
Aust
Holl

Icela

Swe<
Nor
Russ
Rus.
Fini
Japa
Aus<
New
Mex
Heb

12

2

9
4

3

2

4

13

4

7

2

7

3

11

22

3

2

2

1

15

15

11

2

2

23
24

18

6

17

17

17

6

1

.... 1

2

2
2

ch

1

ch 2

1

1 1

1

2

6

6
2
3
4

19

21

24

18

1 2 1 1

1 1

1 1 1 1

1

2

1

1

1 1 2

1

1

2

...J.. 1

6
3

3 2 4 1 1

1

2 1 2 1 1 4
1

1

7

5

9

i

8
11

2 3 2

3

4

3

3

3

4

3

3

4

2

2
2

5

1 6
8
8

2 1

2 3 7 4 1 1 10 8

1

1

3
1

2 1

1

2

1

1

2

1

Total 75 65 70 109 86 99 124 102 109 10 4 10 318 257 288 863

Total Homestead entries, January-Ma

Lands patented.—Accor

rch, 1

1

din

918.

917.

&

..1.

to

363
$12'

the I
)ar ;d writ!h 5 57<»P<iterits anc18<)2,266.7

Department of the Interior's statement

of letters patent covering Dominion

lands in Manitoba, Saskatchewan, Al-

berta, British Columbia and the Yukon
Territory for the first quarter of 1918,

the number of patents was 6,306 and the

number of acres 1,002,761.88, as corn-

acres in the last quarter of 1917, an»

5,635 patents and 915,460.14 acres i<

the corresponding period of 1917. Th

following statement gives details of land

patented during the first quarter of 191£

with a comparison of the figures for th

same period in 1917

:
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STATEMENT OF LETTERS PATENT COVERING DOMINION LANDS SITUATED IN MANITOBA, SASKATCHEWAN,
ALBERTA, BRITISH COLUMBIA AND THE YUKON TERRITORY, JANUARY-MARCH, 1918.

NATURE OF GRANT.

January. February. March. Total

No. of

pa-
tents

Number of

acres

No. of

pa-
tents

Number of

acres

No. of

pa-
tents

Number of

acres

No. of

pa-
tents

Number of
acres

Alberta Railway and Irrigation Company's sale 11

9

5,451.00
1,314.90

4.30

3
18

2

2

12

1,219

1,117.00
2,013.81

14
32

3
2

25
3,626

3
2
1

1

1,859

246
7

30
19

18

1

15

10
1

9

55
110
193
20
4

6,568.00
5 604.70 3,933 41

4.30
5.75

1,921.00
195,288.51

5 75
9

1,087
1

1

1

1,441.00
174,124.51

2.35

4

1,320

2

641.00
210,538.47

18.53

4,003 00
579,951 49

20.88
1

160.00 160.00

579
77

2

9

7

3

786.00
91,929.19
12,147.20

786.00
482
76
2

2

3

8

76,652.47
11,875.16

798
93
3

19

p

i

n

127,343.22
14,513.10

295,924.88
38,535 46

Railways:—
47.47

955.07
4,154.60

246.20
2.533.00
3,804.39

6 00

9 .

123.97
2,874.83
804.00

417.64
Calgary and Ed nonton Railway Company 6,362 90

8,822 99
6 00

Canadian Pacific Railway Roadbed and Station

9 015 18,805
Edmonton, Dunvegan and British Columbia Rail-

10

1

8

16

31

€8
7

129 69
1.50

68.34

2,798.00
4,005.03
10,195.22

348.14

129.69
Grand Trunk Pacific Railway Company
Grand Trunk Pacific Branch Lines Company
Qu'Appelle Long Lake and Sask. Rd. and Steam-

1.50
1

;-0

36
65
10

4

5.57

7,607 66

1,701.21

12,739.66
310.48
69.10

73.91

7
43
60
3

1,122.00
4,529.94
11,549.44

59.40

11,527.66
Salee 10,236.18

34,484 32
Special Grants 718.02

69.10

Total 1,834 293,728 75 2,385 377,579.18 2,087 331,453.95 6,306 1,002,761 88

Total January-March, 1918—6,306 patents; 1,C

Total January-March, 1917—5.635 patents; 9

PRICES, RETAIL AND i

AND ]

02,761.

15,460.1

SVH(

EN C

38 acres.

4 acres.

)LESAL
ITHER

E, I

COT
N CA>
rNTRIES

JAD.

5

i, APRIL, 1918,

QRAINS, except wheat and rye, eggs,

potatoes, hides, metals, opium and

malt showed considerable decreases,

while there were increases in rye, live-

stock and meats, butter, canned vege-

tables, sugar, pepper, some textiles, gaso-

ine, lumber, miscellaneous building ma-

terials and kitchen furnishings.

In retail prices the average cost of a

iamily budget of staple foods in some

)0 cities was $12.57 for April as com-

ared with $12.66 for March, $10.77 for

Vpri], 1917, and $7.51 for April, 1914.

There were important decreases in eggs

tnd potatoes, but slight increases in

meats and other articles. Fuel, light and

rent were almost unchanged.

The index number of wholesale prices

was almost unchanged, standing at 269.4

for April as compared with 269.2 for

March, 228.7 for April, 1917, and 136.7

for April, 1914. The chief increases for

the month were in animals and meats and
in lumber and building materials, with

many slight increases in other groups,

but there were considerable decreases in

grains, dairy products, fruits and vege-

tables, metals and implements.

The weekly budget for a family of

five, including staple foods, laundry
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starch, coal, wood and coal oil, and rent,

is based upon the estimated importance

of the various commodities, included,

these being slight modifications of those

employed in similar calculations by var-

ious official bodies. For some articles

comparatively large quantities are in-

cluded, owing to the omission of other

important foods of the same class. For

instance, the only fruits are evaporated

apples and prunes and the only fresh

vegetable is potatoes. As market con-

ditions affecting these usually affect the

prices of other fruits and vegetables

somewhat similarly the relative propor-

tion of expenditure on the various foods

therefore tends to be maintained. In

fuel and lighting the quantities are esti-

mated on a similar principle, anthracite

coal being used chiefly east of Manitoba

and soft coal and wood in the western

provinces, while no allowance is made
for the quantities required in the various

localities owing to climatic conditions,

nor for the difference in quality. It is

estimated that these calculations repre-

sent from 60 to 80 per cent of the ex-

penditure of an ordinary family, accord-

ing to the total income.

The index number of wholesale prices

is based upon the quotations of 271 com-

modities, one having been dropped in

1915, and is the simple average of the

percentages which the- current prices of

the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal

to 100.

The accompanying tables and notes

give details as to the prices movement

during the month and as compared with

the same month in the previous year. The

table of retail prices shows the prices of

some 30 foods at the middle of the month
in 60 localities in Canada having a popu-

lation of 10,000 or over. Quotations are

obtained by the correspondents of the

Labour Gazette from dealers doing a

considerable trade with workingmen. All

prices are for delivered goods. The rates

for rent are for six-roomed houses in dis-

tricts occupied by workingmen.

Retail Prices

Meats advanced in nearly all lines,

there being advances in several cities

throughout the Dominion, some in-

creases being as great as 5c per pound.

Pork averaged lc to l%c per pound

higher. Lard was , also considerably

higher.

In eggs there was. a general decline.

Storage' eggs were practically off the

market. Milk was unchanged. Butter

averaged slightly higher, being up in

some of the cities and down in others.

Cheese rose in several localities.

Flour was steady, but rolled oats ad-

vanced. Rice was slightly up and prunes

and evaporated apples were higher.

Sugar, tea and coffee were steady. Po-

tatoes declined considerably, being lowei

throughout the Dominion. There were,

however, some advances in British Col-

umbia,

In coal and wood, prices were com-,

paratively steady. In several cities ii

Ontario prices were down to $10.00 pei

ton where levels had been up to $11.(

and $12.00. '

Rent was higher in Belleville, Peter

borough. Toronto. Niagara Falls, Ha mil

ton, Gait, Winnipeg, Medicine Hat anc

Vancouver.
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN TERMS OF THE
AVERAGE PRICES IN SIXTY CITIES IN CANADA.

Commodities.

Beef, sirloin, steak

Beef, shoulder, roast. .

.

Veal, roast, forequarter

Mutton, roast, hindq'.

.

Pork, fresh, roast, ham.

Pork, salt, mess

Bacon, breakfast

Lard, pure leaf

Eggs, fresh

Eggs, storage

Milk

Butter, dairy, solid

Butter, creamery, prints

Cheese, old
,

Cheese, new

Bread, plain, white.

Flour, family ,

Rolled, oats ,

Rice, good medium
Beans, handpicked

Apples, evaporated

Prunes, medium size

Sugar, granulated

Sugar, yellow

Tea, black, medium

Tea, green, medium

Coffee, medium

Potatoes

Vinegar, white wine

All foods.

Starch, laundry.

2o&\, anthracite.

.

3oal, bituminous.

Wood, hard

ffood, soft

3oaloil

i
"uel and lighting.

Quantity

2 lbs.

2 "

1
"

2
"

1
"

2
"

1 doz.

6 qts.

2 lbs.

1 "

1
"

15
"

10
"

5
"

2
"

2
"

1
"

4 "

2
"

i
"

i
"

i
"

2 pks.

iqt.

1905*

ilb.

tV ton

"cord

1 gal.

lent.

Irand total

c.

27.2

19 6

10.0

11.8

12.2

21.8

15.4

26.2

25.7

20.2

86.6

44.2

25.5

16.1

14.6

55.5

25.0

18.0

10 4

8.6

9.9

11.5

21.6

10.0

12
8.7

8.6

24 1

.7

$5.48

c.

2.9

39 6

81.1

32.5

22.6

24.0

$1 50

$2.37

$9.37

1906'

c.

30.4

24.6

11.3

12.2

13.1

25.0

17.8

28.2

30

23.4

39.6

49.4

27.7

17.6

15 7

53.5

28.0

19.5

10.6

9.7

7.7

9.6

22.0

9.8

8.3

8.7

8.8

28.0

.7

1910

$5.96

c.

3.0

45.2

32.3

35.3

25.5

24.5

$1.63

$2.89

$10.50

37.6

26.0

12.8

16.8

18.0

34.4

24.5

40.6

33.3

28.4

43.0

52.0

31 9

18.5

17.5

66.0

33.0

21.0

10.4

10.8

11.6

9.9

24

10 8

8.7

9.1

8.9

30.8

.7

$6 95

3.1

48.1

35.0

38.8

29.4

24.4

$1.76

$4.05

$12.79

1911

c.

39.8

27.8

14.0

18.0

17.8

33.0

23.3

36.0

32.6

27.9

49 2

53

31.5

19.2

17.8

64 5

32

21.0

10 6

10.4

13.8

12.2

24.0

11.0

8.9

9.4

9.2

44.6

.7

1912

$7.14

c.

3 1

48.8

35.0

41.4

30.0

23.1

$1.78

$4.05

$13.00

c.

41.6

28.0

14.4

17.8

17.5

S3 2

22.6

35.6

34.3

31.2

49.8

58.4

31.7

20.1

19.5

60.0

34.0

22.0

11.6

11.6

18.5

12.9

26.0

12.0

8.8

9.5

9 3

46.3

.8

$7.34

c.

3.2

51 9

37.6

41.3

30.0

21.0

$1.82

$4.60

$13.79

1913

c.

44.4

29.6

15.7

19.1

19.5

35.2

24.7

33.4

33.7

23.1

51.6

53.0

33 9

20 5

19.1

61.5

32

22.0

11.4

12.4

12.0

11.9

23.6

11.0

8.9

9.3

9.4

36.0

.1

$7.34

3.2

55.0

38.7

42.5

80.6

23.7

$1.91

$4.76

$14.02

1916

c.

50.3

34.0

18.7

23.3

22.0

38.7

28.8

40 4

33

32.7

52.6

68.7

38.6

26.0

24.2

74.3

41.7

24.6

13.1

19 5

13.4

13.1

35 8

16.6

9 9

10.2

9.9

68.7

.1

$8.79

c.

3.3

46.0

39.4

42.9

30.8

23.0

$1.92

$4.04

$14.78

1917

c.

60.2

41.3

22.7

28.1

29.6

53.5

38.5

59.4

48 9

42.4

62.2

86.4

48.0

33.0

39.4

104.4

64.2

30.5

16.2

29.8

15.6

15.4

39.9

18.6

11.5

11.8

10.1

89.2

I

$11.42

c.

4.0

67.0

52.7

62.9

88.9

26.0

$2.87

$4.82

$19.15

April

1914

c.

49.0

33.0

17.6

21.0

20.3

37.0

26.1

38.2

24.0

23.2

53.4

59.0

34.7

21.4

19.3

64.5

33.0

22.0

11.6

11.8

13.0

12.5

22.4

10.4

8.8

9.7

9.5

43.3

April

1915

$7 51

c.

3.2

52.1

38 4

43.8

34.2

24.4

$1.93

$4.85

$14.32

32.8

17.1

20.8

18.4

34.8

24.7

35.0

23.4

21.8

54.6

66.2

37.9

23.6

22.0

72.0

43.0

26.0

11.8

13.8

11.6

12.9

32.4

14.6

9.2

9.7

9.8

32.0

.8

$7.79

c.

3.2

53.1

37.2

34.1

31.4

23.6

$1.79

$4.17

$13.79

April

1916

c.

48.4

33.2

18.1

22.6

20.9

37.0

27.6

37.8

26.6

26.0

52.8

66.6

38.3

24.7

23.3

69.0

37.0

24.0

12.8

18^3

13.3

13.0

34.4

16.0

9.8

10.2

9.9

61.5

$8 34

c.

3.3

53.5

37.7

41.5

30.2

$1.86

$3.98

$14 21

April

1917

c.

58.0

39.6

21.7

26.9

27.3

47.6

34.5

56.4

37.1

32.9

60.6

85.2

47.9

33.0

30.8

93.0

59.0

28.0

13.8

26.8

14.6

14.3

38.4

17.6

10.9

10.8

10.0

99.0

$10.77

c.

3.6

64.7

50.8

50.6

36.9

24.5

$2.28

$4.27

$17.34

Mar.

1918

c.

66.6

47.6

26.0

32.3

34.4

65.2

46.5

68.0

58.9

50.5

72.0

97.6

54.3

33.1

30.4

114.5

67.0

37.5

20.6

33.6

21.3

17.1

42.4

20.0

12.7

12.1

10.2

72.2

.9

$12.66

o.

4.6

71.7

57.9

68.6

49.4

26.3

$2.74

$20 00

April

1918

67.8

48.2

26.3

33.2

35.7

67.2

48.1

69.4

46.0

43.9

72.0

98.4

54.8

33.2

31.1

117.0

67.0

40.0

21.4

33.8

22.1

17.6

42.4

20.0

12.8

12.1

10.2

64.3

$12.57

c.

4.6

71.8

57.8-

67.1

49.9

26.3

$2.73

$4 56

$19.91

AVERAGE COST OF STAPLE FOODS BY PROVINCES

ova Scotia

rince Edward Island.

*w Brunswick

iebec

Jtario

anitoba

i

skatchewan

jberta

|

itish Columbia

$5.61

4.81

5.88

6.15

6.01

5.85

6.86

6.02

6.90

$5.83 $6.82 $6.78

5.26 681 5.80

5.83 6.55 684
5.64 6.33 6.46

5.69 6.50 6.67

6.19 7.46 7.41

6.92 7.86 8.08

6.60 8.00 8.08

7.74 8.32 8.79

$7.17

6.11

7.13

6.97

7.25

7.88

8.16

8.15

9.03

$7.29

6.34

7.04

6.87

7.20

7.87

8.25

8.33

9.13

$8.71

7.57

8 70

8.48

8.84

8.68

8.86

8.79

9.25

$7.28

6 51

7.20

7.04

7.29

7.97

8.03

7.97

9.13

$7.39

6.61

7.57

7.17

7.40

7.93

8.33

8.33

$10.64

9.09

10.70

10.66

11.14

9.74

10.30

10.76

11 14

$12.61

11.07

12.61

12.62

12.72

12.07

12.63

12.98

12.95

$12.80

11.01

12.50

12.24

12.57

11.97

12.58

12.72

13.08

'/December only. tSa;katoon omitted.
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RETAIL PRICES OF STAPLE ARTICLES OP CONSUMPTION,

Not* Scotia

ou

I3
2

New Brunswick Quebec

Commodity.
JJ •»» & a i

•
M

1 1I i

M

i
o
9

1
la j> 1

a
o 1

53 I |
i i i

Per c. c. c. c. c. C. c c. c. c. c. c. c. c. c. c.

1-Beef, sirloin steak lb. 35 35 30 38 32 34 28 32 33 35 30 32.5 25-28 35 30 28-30

2-Beef, round steak
"

30 35 30 35 30 32 28 30 28 30 28 29 25-28 32 28 28-30

3-Beef, rib roast, prime.
"

30 30 22 32 28 28 4 25 25-28 30 25 22 25.9 25 35 25 25

4-Beef, shoulder roast. .

" 25-28 25 20 26 24 24.3 25 20-24 22 20 2Q 21 19-20 25 20 20-22

6VVeal, roast, forequarter
" 18-20

25-30

18-25 22

25

18

35

18

22

19 7

27.4

22

35

16

25 20

19

26.7

20-25

25-28

20

25

20 18-20

30O-Mutton, leg roast, h'q.
"

7-Pork,fre8h, roast, ham '

'

32-35 35 32 34 28 32.5 28 35 35 30 28 32 30-32 37 33 30

8-Pork, fresh chops
"

38 35 32 32 30 33 4 28 35 35 35 30 33 8 30 38 34 30

9-Pork, salt, mess
"

22 35 32 32 30 80.2 28 35 40 38 35 87 32-35 38 33 30

lO-Bacon.br'fast.notsli'd
"

45 50 48 45 40 45 6 40 48 48 48 45 47.3 45 50 45 50 1

11-Fish, fresh, g. quality.
"

7 13-30 25 10-14 15 16 1 10 12-20 10-15 12 14 13.6 15 15-35 15 10-12
J

12-Fish, salt, herrings, .doz. 60 60 60 60 60 50 50 60 60 50 66.7 60 60 50 ,

13-Salmon, canned, med..lb. 30-35 35 30 35- 33.1 30 35 30 30 35 32.5 30 25-40 30 25

14-Lard, pure leaf, best..
"

38 38 35 38 37 37.2 34 35 38 36 38 36 8 32 35 35 30

15-Eggs, new laid doz. 60 55 50 55 50 54 38 50 50 55 55 52.6 4,5-50 55 50 45

16-Eggs, storage
"

17-Milk, delivered qt.

50 45 50 48.3 45 50 47 5 45

12-14 12 10 12.5 11 11.7 9 9-10 12 11 10 10 6 12 12 11.1 12

18-Butter, dairy solids. ..lb. 55 50 45 52 50 60.4 45 a45 48 40 45 44.5 48-50 53 50 46

19- " creamery prints
"

60 57 50 58 55 66 45 50 50 48 50 49 5 52-54 55 55 50

20-Cheeee, eld
"

26 30 35 33 82.7 35-37 35 30-32

21-Cheese, new "
30

8

32

8

30

8

32

8

32

8

31.2

8

26

7.3

30

8

30

8.7

30

8 4

31-33

8

30

7.3

35

8.3

30

6.322-Bread, plain white. . .

"
8-8.7 8-8.7

23-Flour, family
"

7.5-7.7 7.9 7.3 7.3 8.3 7.7 6.7 6.9 7.3 7.3 ,7.9 7.4 7.5 7.3 7.9 6.3

24-Rolled oats, standard.

"

9 8 8 10 8 8 6 8 8 9 8 10 8 8 9 8 8 7

26-Rice, medium " 12-15 15 10 10 12 12.1 10 12 8 12 10 10 5 10 10 12.5 9

26-Bice, Patna " 10 15 12 12.8 9 15 15 15 15 12 18 10

27-Tapioca, medium pearl
'

'

22-25 15 25 20 20 20.7 18 18 15 22 25 20 15 20 20 IS

28-Tomatoee, canned 3's can 30 28 25 25 30 27.6 25 25 25 28 27 26 3 25 25 25 25

29-Peas, canned 2's
"

25 20 20 20 20 21 20 20 25 18 20 20 8 20 20 20 18

30-Corn. canned 2's
"

25 25 25 25 25 25 25 24 25 25 23 24.3 20 25 25 22

31-Bcans, common lb. 20 20 20 18 20 19.6 15 20 20 18 20 19.5 18 20 18 15

32-Apples, evaporated. . .

"

33-Prunes, medium "
18 28 25 23.7 14 22 25 25 24 16 30

15 16 18- 18 16.8 16 18 18 18 20 18 5 18 20 18 15

34-9ugar, granulated
"

12 11 10 11 10 10 8 10 10 10.5 10 10 10 1 10 10 11.1 10 ,

35-Sugar, yellow
"

11 10 9.1 10 10 10 9.5 10 10 9.1 10 9 8 9 9 10 9.5 1

88-Tea, black, medium. .
" 50-55 55 55 55 50 63.6 50 60 60 55 55 57.6 50 45 45 40

17-Tea, green, medium. .

"
55 55 55 55 60 70 65 65 66.7 50 45 45 30

SB-Coffee, medium ',' 40-45 45 45 40 40 42.5 45 45 40 40 45 42 5 50 40 45 40

39-Potatoes, local, per bag of $1.60- s

\y% bu., 90 lbs $1.90 $1.50 $1.75 $2.00 $1.65 $1.76 $1.13 $1.50 $2.00 $1.60 $1.75 $1.71 $1.80

.18-

62.25 $2.70 $2.1

40-Vinegar, white wine,

XXX, per quart .12 .12 .09 .15 .13 .122 .12 .10 .12 .10 .125 .111 .22 15 .125 .lC

41-9tarch, laundry, per .12-

pound .15 .12 .15 .15 .15 .144 .14 .15 .16 .14 15 .15 .14 .15 .15 .1?

42-Coal, anthracite, stove

size, per ton, 2.000 lbs.. 16.80 15.00 14.50 14.25 16.14 15.00 15.00 13.00 14.00 14.00 12.00 12.00 10.00 11.

(

43-Coal, bituminous, domes- 7.15- 7.50- 8.00-

tic, per ton, 2.000 lbs.

.

4.80 7.50 9.25 8.00 10.00 7.70 8.00 3.50 10.0 9 00 8 00 8.50 12.00 10 00 1100 10..'

44-Wood, hard, best, perlong /6.40- 13.33-
!

cord. (128 cu. ft.) 6.00 6.00 6.00 10.00 8.00 7 20 8.00 3.00 6.90 14.00 7.00 8 91 Q4.67 12.00 12.00 13.

(

4*-Wood, soft, best, per long 11.33- 7.5<

cord. (128 cu. ft.) 5.00 5.00 4.50 6.50 4.50 5 10 8.00 1.00 /5.60 8.00 4.00 6.40 /12.67 8.00 11.00 8.1

4<J-Coal oil, prime white, per

^M gallon .28

14.00-

.25 .27 .25 .28

18.00-

266 .24

3.00-

.25 .24 .22 .27 .246 .20

22.00-

.25 .25 .2:

47-Rent, house, 6 roomed,

6an. conveniences, mon. 18.00 14.00 16.00 25.00 20.00 18 00 10.00 20.00 12.00 16 00 14.00 15 60 25.00 12.00 16.00 14.

<

48-Rent, house, 6-roomed, 8.00- 18.00- 12.00- 7.00- , K
no san. eon., per month 12.00 9.00| 7.00 20.00 15.00 11 70 8.00 14.00 9.00 12.00 10.00 11 25 8.00 14.00

f
.i.

aDairy prints. ^Calculated from price per 80 lbs. /Calculated from price per wagon load.
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Quebec (Continued) Ontario
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55
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55
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1
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i

3
a

i
3
55

1

I

•2

1 "3

a
1

!
3

c. c. c. c. c. c. c. c. c. c. c. c. c. c. c. c. c. c. c.

30 32 30 30 30.

S

38 30-32 30-35 33 35 33-35 35 40 32-34 32 35 30 35 33-34 1

30 32 25-28 28 29 34 30 28-32 30 32 30-32 30-33 35 30-31 30 32 32 32 32 2

20 25 22-25 22 26.1 32 26-30 30 32 25 28 28-32 28 24-26 28 28 30 28 28 3

20 22 20-22 23 21.4 30 25 23-25 25 23 20-23 23-25 25 22-24 24 25 25 25 24-25 4

20 20 20 20 20.2 30 18-20 25-30 28 27 28 28-32 25 32 30 33 25 30 28 5

35 30 30 29.4 36 30 35 35 25 35-38 40 33 28-30 40 35 30 30 6

30 34 40 33-35 S3 6 38 32-35 35 33 42 35-36 37-40 40 40 37 40 40 30 38 7

30 34 42 35 34.1 40 35-38 35-40 35 42 35-38 40-45 40 42 40 45 40 40 38-40 8

35 35 37 33-35 34.4 40 32 30-35 35 35-38 32 35 32 40 25 34 30 .9

35 45 45 47 46.3 50 45-47 40-45 52 55 53 45-48 55 46 48-50 50 44 44 48 10

12-18 15-25 10 15.9 10-12 12.5-30 13-25 15 20 15 11-22 18 18-25 18 25 25 12.5-20 22 11

96

25-30

80

25 20-40

69.2

28.1

90

25-35 20-40

40

28-35

50

30

90

25-35

50

30

50

35

12

25 25 30 35 27 35-40 35 30 13

32 35 35 35 33 6 34 32-34 30-35 37 39 38 37 38 35 33 37 32 35 36 14

40 50

40

10

45 45 47.2

42.6

11.4

45 40-45 55

50

10-11

40 40 35 40-45 50 45 40-45 40 38-40 40 35 15

16

10 13 11 11 11-12 11 11.1 10-11.4 13.3 12 12 12.5 12 11.8 11-12 10.5 17

52 52 50.3 52 50-55 48-50 50 o53 45 45-50 50 53-54 54 52 50 48 18

55 54 55 54 63.9 55 55-57 50-55 55 57 50 55-58 60 53 54-55 55 53 54 52 19

30 33 37 33.7 38 30 34 35 35 38 35 28-30 32 35 34 20

28 32 28 30.7 32 29-32 28 30 30 28-30 32 30 30 28 30 32 21

6.3-6.7 7.3 8 7.3 7.4 6.9 7.3 7.3 6.3 6.7 7.3 6.7 7.3 7.3 8 6.7-7.3 7.3 7.3 7.3 22

6.5 7.3 7.3 6.3-6.5 7.1 7.1 6.3-7.1 7.7 6.9 6.7 5.8 6.9-7.3 6.7 6.5 6.2 6.7 6 6.5 6.1 23

7
s

10 7 7.5 7.9 7.5 8-8.3 7 7.5 9 6.3 9 7 7.1 7 9 8.3 8.3 8 24

10 10 12.5 10 10.5 10 12.5 10-12 11 12.5 10 10 12.5 10-12 10 10 12 10 25

12 13 15 12.5 13.2 10 15 12 15 15 12.5 12.5-15 12.5 15 13-14 13 15 12.5 10 26

20 16 20 18 18.4 18 20 18 20 18 18 20 20 20 18 20 18 20 20 27

32 25 25 25 25.9 25 23-25 20-25 25 25 30 25-30 30 25 25 25 25 25 25 28

25 25 20 20 21 18 15-20 18 20 20 20 20-30 20 20-22 18 20 20 20 18 29

25 22 25 20 28 25 20-22 23 25 25 25 25-30 25 23 25 25 25 25 20 30

15 18 20 15 174 15 12.5-15 13-15 15 18 15 15-18 15.5 20 15 15 20 15 15 31

25 25

25

18

15 15

22.8

17.6

22

18

18-20

20

15

18 18

20

17

15

15-18

20

18

32

3315 17.5 15-25 18 18 18 20 18

10.5 11.1 9.5-10 9.8 10.3 10 11.1-10 10.5 10 10 10 10 10 10 10 10 11.1 11.1 10 34

10 10.5 9 9.3 9 5 9.5 10 9.1 9.1 9.5 9.1 9 9.1 10 10 9.5 10 10 10 35

40 40 45 50-55 44.7 60 55 40-45 55 60 40 50-55 50 55-60 50 60 50-60 55 50 36

40 40 40 40-45 41.6 50 50 50-40 55 55 30 50-55 40 35-40 50 60 50 50 45-50 37

40 40 30 40 40.6 45 40

$1.60

45

$1.90-

35 45 40 40-50

$2.00-

30 35-40 30 45 30-50 45 30 38

11.50 $2.50 $2.00 $1.75 $2.06 $2.00 $1.85 $2.00 $1.65 $2.10 $1.25 $2.15 $2.25 $2.25 $1.80 $2.25 $2.00 $1 60 $1.75 39

.10 .12 .15 .10

.10-

.131 .125 .10 .12 .10 .14 .10 .12 .125 .12

.12-

.12 .10 .10 .13 .10 40

.10 .12 .12 .125 .12/ .13 .15 .15 .12 .125 .12 .125 .14 .14 .12

9.00-

.15 12 .13 .13 41

10.00 10.00 10.40 9.75 10.64 10.50 10.60 12.00 12.00 11.00 11.00 10.00 9.50 10.00 10.00 10.00 10.00 10.50 10.00 42

10.00 8.50 10.33 10.25 10.50 12.00 11.00 11.00 11.00 8.00 12.00 10.00 10.00 10.00 43

1
11.00- 12.75 16.00-

12.00 15.00 14.00 13.00 13.06 12.00 15.00 14.00 11.00 11.00 14.00 15.00 d 17.00 20.00 15.00 14.50 15.00 44

|

9.00-

10.00 9.00 8.00 /10.00

.22-

941 6.00 /12.00 12.00 9.00 7.00 8.00 9.00

.20-

d 14.00 14.00 10.00 9.00 10.00 45

.22 .22 .30 .23 .236 .30 .25 .23 .22 .28 .25 .25 .22 .25 .20 .25 .25 .24 .25 48
12.00- 10.00- 14.00- 15.00- 14.00- 18.00- 20.00- 12.00- 22.00- 15.00- 23.00 15.00- 14.00- 18.00
114.00 12.00 18.00 20.00 16.38 24.00 16.00 18.00 20.00 25.00 15.00 30.00 20.00 16.00 25.00 20.00 18.00 16.00 22.00 47
9.00- fl.OO- 12.00- 10.00- 12 00- 15.00- 16.00- 10.00- 16.00- 12.00- 17.00 10.00- 12.00

|l2.00 10.00 13.00 15.00 10.36 17.00 11.00 15.00 18.00 18.00 12.00 20.00 15.00 14.00 19.00 13.00 14.00 12.00 15.00 48

1

cTama rac, poplar and
,
ackpi:ae, «TNatural gas.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Ontario (Continued)

a a
23 V3 .a •9 M

k fe
~ g g
£ £ £

Manitoba

Per

1-Beef, sirloin, steak lb. 35

2-Beef, round steak " 30

3-Beef, rib, roast, prime " 28

4-Beef, shoulder roast " 23

5-Veal, roast, forequarter " 28

6-Mutton, leg roast, hind'q'ter " 35

7-Pork, fresh, roast, ham " 42

8-Pork, fresh, chops " 42

9-Pork, salt, mess " 20

10-Bacon, breakfast, not sliced " 48

ll-Fish, fresh, good quality. . .
" 13-25

12-Fish, salt, herrings doz 70

13-Salmon, canned, medium... lb. 25

14-Lard, pure leaf, best " 35

15-Eggs, new laid doz. 40

16-Eggs, storage "

17-Milk, delivered qt. 10

18-Butter, dairy solids lb. a48

19-Butter, creamery prints " 55

20-Cheese, old " 35

21-Cheese, new " 30

22-Bread, plain, white " 7.3

23-Flour, family " 6.3

24-Rolled oats, standard " 7

25-Rice, medium " 10

26-Rice, Patna '* 12.5

27-Tapioca, medium pearl " 20

28-Tomatoes, canned 3's can 23

29-Peas, canned 2'a " 18

30-Corn, canned 2'a " 23

31-Beans, common " 17

32-Apples, evaporated " 25

33-Prunes, medium " 15

34-Sugar, granulated " 11 .

:

85-Sugar, yellow " 10

36-Tea, black, medium " 50

37-Tea, green, medium " 40

38-Coffee, medium " 40

39-Potatoes, local, per bag of 1H
bushels, 90 lbs $2.25

40-Vinegar, white wine, XXX
per quart 10

41-Starch, laundry, per

pound 125

42-Coal, anthracite, stove size, per

ton of 2,000 lbs 10.50

43-Coal, bituminous, domestic,

per ton of 2,000 lbs 10.00

44-Wood, hard, best, per long

cord (128 cu. ft.) 11.00

45-Wbod, soft, best, per long

cord (128 cu. ft.) 7.00

46-CoaI oil, prime white, per

gallon 25

47-Rent, house, 6 roomed, Ban.

conveniences, per month 15.00

48-Rent, house,* 6-roomed, no

san. conveniences, per mo ]l0.00

10

46

48

32

28

7.3

6

7.5

13

15

18

25

20

20

20

17

10.5

10

50

50

45

$1.75

.10

.13

10.00

10.00

12.00

10.00

22

15.00

10.00

c

35-38

35

30

28

30

30

35-38

40

36

50

12

40

35

35

38

10

50

54

35

30

7.3

6.7

8.3

10

13

18

10

9.1

50

50

45

$2.25

.13

.15

10.00

10.00

15.00-

18.00

.20

17.50-

25.00

12.00-

17.00

10

50

55

32

30

7.3

6.3

8

10-12*

15

18

25

20

25

17

15

10

9.1

55

55

40

$2.25

125

09

10.00

10.00

50

18

15.00-

22.00

8.00-

12.00

c.

32-35

30

30

25

28

30

38

40

32

48

13-20

50

30

35

40

12

50

55

32

30

7.3

6 7

8

10

15

20

25

20

25

20

15

10

9.1

50-70

45-50

40

$2.25

10

14

11.00

10.00

/8.00

/6.00

24

15.00-

18.00

10.00-

12.00

48 50

15-25 18

45

38 30

35 30

40

14

52

55

36

35

7.3

6.7

8.3

12.5

14

18

28

22

24

30

28

30

10

10

50-60

50-60

35-40

$1.85

12

125

10.00

>.oo

d

i

.22

22.00

16.00]

33

30

25-28

24

30

30

35

33

38

10

a48

50

30

7 3

6.3

8.3

10-12

12.5

15

25

15

10

9.5

55

50

45

$1.75

.125

.15

11.00

9.50

12.00

10.00

25

10.00-

13.00

7.00-

10.00

35

30

30

28

32

32

35

35

35

50

22

70

30-35

35

53

35-38

35

28-30

25-28

35-38

35-38

35-40

35-40

15

10

15

20

25

23

23

20

27

22

11.1

11.1

50

50

45

$2.25

.12

.15

12.50

9.50

8 50

.25

22.00

14.00

45

25-27

35

34

50

13.3

48-50

55

30

16

10

9.:

55

40

40

$2.40

.15

- .15

11.00

11.00

8.00

7.50

.25

20.00

25.00

13.00

15.00

37

32

30

26-28

30

35

38

42-45

40

55-60

18

60

15-40

33.3

60

14.3

47.5

60

30

30

8.3

6.3-6.5

7.5

8.3

10

15-20

20

15

20

15

25

15

11

10

50-75

45-65

40

$1.75-

$2.25

.15

10.50

10.50

7.50-

10.00

6.50-

750

.25

15.00-

25.00

10.00-

15.00

37

32

30

26-28

30

35

38

42-45

40

55-60

18

60

20-i0

35

65

14.3

55

60

30

30

8.3

6.5

7.5

8.3

8-12

15-25

20

15

20

15

25

15

11

10

55-75

50-65

40-50

$2.00-

$2.25

.15

10.00

10.00

7. SO-

10. 00

6.50-

7.50

.25

15.00-

25.00

10.00-

15.00

34.3

31.5

28 7

24.9

28 8

33.1

3/9
39.7

33 8

49 1

18 9

66.8

31.2

34 9

44.1

44

11.8

50

54 4

33.3

31 6

7.4

6 6

7 8

10.7

13 2

18.9

25.1

19.5

23.5

16 9

21 9

17.9

10.3

9 6

54

48.8

40.8

119

9.16

.239 25

25.00

77 30.00

17.50

00

28 35

35 35

37 35

30

13 12.5

40

51 50

38 35

30

7.5

6.3

7

10

12

17.5

25

17

22

12.5

23

14

10.5

10

35

35

$1.99 $1.85

10

.12134

10.62

10.27

12.43(79

12.50

10.50

11.75

7.50

17

13 36120

c.

35

25

25

22

20

35

32

32

25-28

50

28

7.3

6.7

7.5

10

12.5

17.5

25

20

23

12.5

18

18

11.1

10

55

45

40

$2.25

.15

.15

13.50

10.50

010.50

.50

30

18.00-

20.00

12.00-

15.00

c.

35

27 5

27.5

24

23.0

35.6

33 5

40

35.8

49

22

90

31.5

35.0

36

30

12 8

40

50.5

36.5

80

7.4

6 6

7.3

10

12.8

17.5

25

18 5

22 5

12.5

20.5

16

10 8

10

45

$2 05

125

135

13.00

10 00

8 00

276

23.26

16.11

eLignite. cCalculated from price per 100 lbs.
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Saskatchewan Alberta British Columbia
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c. c. c. c. c. c. c. c. C. C. c. c. c. c. C. C. c. c.

35 35 32 34 35 30 35 35 33 8 38 40 40 40 35 35 35 37.6 33 9 1

25 30 30 28 3 30 28 32 30 30 32 35 35 35 30-32 32 32 33.1 30 8 2

27 30 30 29 27 28-32 34 28 29 8 28 32 34 25-30 32 28 35 30 9 28 3 3

22 30 25 25.7 25 20-22 25 25 24 22-26 25 30 25 22-25 2* 25 25 4 24.1 4

25 28 30 27.7 30 25-30 35 30 8 28 28 30 35 28-32 28 30 29 9 26 3 5

38 35 30 34 3 38 35-38 45 35 38 6 40 38 38 35 35 40 45 38.7 33 2 6

38 25 30 31 40 35 40 35 37 5 35-38 40 40 38 32-35 35 35 37 35.7 7

38 30 32 33.3 40 42 42 35-40 40.4 38 45-50 45-50 35-45 40-50 38 42 42 6 37 9 8

27 25 26 30 34 35 33 35 38 35 35 38 36.2 33 6 9

60 45 50 51.7 45 45-55 45 45 46 3 47 52 60 50 50 45 50 50.6 48.1 10

27 15-25 20 22 3 10 25 10-25 25 19.4 25 10-28 10-25 25 22 13-15 15 19.6 18.2 11

100 75 87.5 60 60 62.1 12

35-40 30 35 34 2 15 25-35 40 28.3 25 30 20-35 35 25 24 30 28 1 30.6 13

35 35 35 35 30 28 35 35 32 35 38 38 35 28 34 31 34.1 34.7 14

35 45 35 38 3 35 45 45 40 41.3 65 45 45 50 55

40

50 50 51.4

40

46

43 8

15

16

14 12.5 14.3 13.6 14.3 12.5 12.5 12 12.8 14.3 12.5 15 12.5 12.5 14.3 12.5 13.4 12 17

45 a45 45 45 a50 45-50 50 o55 50 8 55 60 40 55 45 51 49.2 18

55 50 50 61.7 60 60 55 60 58 8 55-60 60 60 65 58 65 60 60.8 54 8 19

35 35 35 35 25 30 30 35 30 30-35 35 35 35 32 33.9 33.2 SMI

25 30 35 30 35 30 32 29 32 31 6 31.1 9
1

8.3 7.3 10 8.5 7 8 8 8 7 8 9.9 8.9 8.9 8.9 8.9 8.9 10 9 2 7.8 22

6.3 6.5 6.5 6.4 6.3 6 6.3 6.3 6 2 6.5 6.7 6.5 6.3 6.7 6.3 6.1 6 4 6.7 23

8.6 7 7.5 7.7 8 7.5 8 9-10 8 3 6.9 8.5 8 8 9 8 8 8 1 8 24

12.5 10 10 10.8 10 10 10 12.5 10.6 10 10 11 11 10 10 12.5 10.6 10.7 25

17.5 10 13.8 12 5 12.5 12.5 10 10 13.1 ftfi

20 20 20 20 15 17.5 17.5 17.5 16 9 17.5 15 16 17.5 18 17 15 16 6 18 6 27

25 25 25 25 25 23 25 27.5 25 1 20 25 19 20 25 20 20 21 3 25 28

20-25 20 -20 20.8 20 2P 20 20 20 20 20 16 17.5 20 20 20 19.1 19.9 29

25-30 20 20 22.5 25 23 25 25 24 6 22.5 25 21 25 28 23 20 23 5 23 6 30

20 15 15 16.7 15 12*. 16 16.7 20 16 5 12.5 15 15 17.5 15 12.5 15 14.6 16 9 31

15 15 15 15 20 30 30 30 27.5 30 21 20 25 15 20 21 8 22.1 32

17.5 20 15 17.5 17.5 17.5 17 20 18 15 20 17 17.5 16 15 15 16.3 17.6 33

11.5 12.5 12.5 12.2 10.8 12.5 10 11.5 11 2 11.1 12.5 11 10 11.1 11.1 11.1 11 1 10.6 34

12.5 12.5 10 11 7 12.5 12.5 9.1 12 11.5 10 11.1 9.1 9.1 10 11.1 10.5 10.1 10 35

50-60 55 60 56.7 30 45-50 50-55 50-55 45.6 40 45 45 50 40 45 50 45 51.1 36

50-60 55 50 33.3 40 40-45 55 45 8 40 50 40 50 40 45 50 45 48.5 37

45-50 45 45 45 8 40 35-50 35-10 40-45 40.6 37.5 40 40 40 35 40 40 38.9 40 9 38

$2.48 $1.50 $2.50 $2.16 $2.50 $1.50 $1.80 c$2.70 c$2.13 c$2.02 c$2.02 c$1.49 c$1.50 c$1.50 c$1.35 $1.80 $1.67 $1.93 39

.15 .15 .15 .15 .20 .20

.125-

.15

.15 .20 .188 .30 .25 .22 .15 .25 .15 .20 .217 .138 40

.15 .15 .15 .15 .125 .15 .18 .148 .15 .15 .16 .125 .125 .14 .15 .143 .138 41

5.75-

15.00

e7.00-

14.75 14.88 7.50

5.75-

6.63 11.48 I
9

e4.75- 3.25- 8.00- 5.75-

9.75 11.00 9.00 9.26 5.00 7.50 6.00 5.84 5.65 9.75 9.50 9.30 8.80 8.80 6.00 8.01 9.25 43

010.00 1/7.00 8.60 d 04.00 05.50 07.00 5.50 07.50 07.50 7.50 10 74 11

4.50-

9.00 6.00 10.00 8.33 d 4.00 5.25 /9.75 6.33 9.00 7.50 7.50 7.00 /5.63 6.00 7.01 7.99 45

.30 .30 .35 .317 .35 .30 .35

25.00-

.35

18.00-

.338 .40 .50 .40 .30

15.00-

.30 .35

12.00-

.30

15.00-

.364 .268 46

30.00 15.00 25.00 23.33 22.50 22.00 35.00 20.00 23.38 20.00 15.00 30.00 18.00 23.00 16.00 20.00 19.43 18.23 47

10.00- 15 00- 10.00- 12.00-

15.00 10.00
1
15.00 12.50 15.00 12.00 25.00 10.00 14.25 18.00 10.00 20.00 12.00 20.00 15.00 15 42 12 93 48

/^Including $1.00 for delivery.
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Wholesale Prices.

Grains and fodders.—All grains de-

clined except rye and wheat. Barley

was down from $1.70 per bushel to $1.50

at Winnipeg and from $1.72 to $1.52 at

Toronto. Oats fell from 94c to 86c at

Winnipeg and from 94c to 91c at Tor-

onto. Corn was down to $3.00 per bushel.

Flax seed fell from $3.84 to $3.78 per

bushel. The price of peas was unchang-

ed at $3.60-3.70 per bushel, the low level

reached at the end of March. Rye ad-

vanced from $2.50 per bushel to $2.65.

Prices of wheat were unchanged at the

levels fixed in 1917. Hay, straw, bran

and shorts were almost unchanged.

Animals and meats.—At Winnipeg,

best butchers' cattle rose from $11.50

per hundred to $14.00, and at Toronto

from $12.75 to $15.00. Dressed beef ad-

vanced from $22.00 to $27.00 for hind-

quarters and from $18.00 to $19.00 for

forequarters. Hogs at Toronto ad-

vanced to $20.25 per hundred f.o.b. ship-

ping points, but eased off each week, and

at the end of the month were down to

$19.25. Dressed hogs rose to $25.00-

27.00 per hundred, but fell 50c toward

the end of the month. Breakfast bacon

rose from 40-41c per pound at Mont-

real to 40-42c. Ham also advanced from

33-34c per pound to 34-35c. Lard ad-

vanced from 30-31c per pound to 31-

32c. Sheep rose from $14.50 per hun-

dred to $16.00. Mutton rose from $22.00

to $25.00 per hundred. Dressed lamb

advanced from $28.00-30.00 to $30.00-

32.00. Fowl rose from 26-29c per pound

to 30-34c.

Dairy products. — Butter, finest

creamery, at Montreal, rose from 48^-
49c to 52-52%c, but during the last two

weeks fell to 45%-46c. Creamery solids

at Toronto fell from 49-50c to 48-49c.

Dairy butter rose from 38-42c to 38-43c.

Cheese was steady at the prices fixed in

the spring of 1917, but it was reported

that a higher figure might be set for the

ensuing season. Fresh eggs fell from

47c to 42c in Montreal, but later ad-

vanced 3c.

Fish.—Fresh halibut rose from 17c to

18c per pound on the Atlantic coast.

At Toronto, lake trout was easier at 14-

16c. The catch of the Lunenburg fish-

ing fleet for the spring fishing trip was

reported to average over 550 quintals

per vessel and was expected to sell at

$11.50 to $12.00 per quintal. The pro-

portion of cod was estimated at 75 per

cent, whereas last year nearly 75 per

cent of the catch was haddock. The mar-

kets in the West Indies were reported

to be very favourable owing to the large

production and higher prices of sugar.

In salt fish supplies were reported to be

unobtainable. The lobster catch was re-

ported to be curtailed by backward

weather during April.

Fruits and vegetables.—Bananas ad-

vanced again, reaching $4.50 per bunch.

Lemons were lower at $5.50-6.00 per box.

Evaporated apples declined 3c per

pound to 20-21c. Currants advanced to

30-35c. Potatoes were down to $1.70-

1.75 per bag at Toronto and to $1.50 at

Montreal. Turnips were down to 50-

55c per bag, and onions were down to

$1.25 per bag. Canned vegetables were

up, corn reaching $2.75 per dozen, peas

$2.25, while tomatoes were steady at

$2.75.

Miscellaneous groceries. — Rolled

oats was slightly higher at $5.85-6.10.

Sugar rose to $8.62-9.02 at Toronto for

granulated and to $8.22-8.62 for yellow.
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Index Numbers of Wholesale Prices bt Groups op Commodities for
April, 1918, March, 1918, and April, 1917, 1916. 1915, 1914 amd 1913

(Ararat* prie* INt-INt—IN.)

Number
of commodities

INDEX NUMBERS
•April

1918
Mar.
1918

•April

1917
April

1916
April

1915
April

1914
April

1913

I.-GRAINS AND FODDERS-
6
4
5
15

1
8

3

2

17

9

6
3
9

1

S

4
5
3

11

10

4
6
i

»
5
4
3
3

4
2

20

4
4
3

11

11

12

10
33

6
4
10

14

20
14

48

6
4
2

4
16

1« .

4
6
7

17

438.9
363.0
216.5
344.5

341.9
364.7
329.2
409.9
355.7

241.7

241.6
228.6
237.3

193.0
178.7
275.6
299.7
258.3
256.6

261.2
151.6
250.5
227.9
234.4

395.6
290.3
134.1
609.5
391.1
193.7
335.6

257.4
263.3
230.9
252.3

276.4
255.2
220.9
251.9

238.5
122.4
192.0

268.3
222.0
297.9
257.6

207.3
279.8
150.7
251.4
229.4
275.9

535.4
209.0
217.1
289.1

443.4
383.0
215.3
353.4

325.5
358.1
321.4
382.2
342.5

245.9

241.6
225.8
236.3

193.0
180.8
272.0
300 5

252.9
255.3

261.2
151.6
250.0
225.1
233.8

388.5
300.5
133.4
609.5
388.4
177.7
333.6

263.6
263.3
230.9
254.6

279.8
261.6
221.6
255.5

236.7
120.2
190.7

251.8
216.9
297.4
250.6

207.3
279.8
150.7
239.7
226.4
290.5

535.4
214.7
217.2
291.2

331.4
289.0
199.7
275.9

284.6
285.8
252.5
305.7
283.0

216.0

199.9
254.3
218.0

257.4
119.7
192.3
566.1
187.3
298.6

223.6
145.9
197.6
160.8
192.3

261.2
201.2
115.0
431.6
286.9
147.1
238.0

291.9
191.3
221.1
254.2

223.3
274.9
165.2
224.7

214.7
105.8
171.1

198.8
146.7
252.4
213.6

177.5
209.0
132.2
176.6'

179.5
248.7

412.4
167.2
161.3
222.3

182.9
165.4
179.1
177.0

213.5
204.7
217.7
272.8
218.1

170.1

151.8
200.9
171.4

183.8
105.0
150.9
271.5
105.5
173.5

147.5
125.4
162.9
145.6
147.3

212.7
151.6
111.2
320.2
205.5
132.5
186.1

248.5
187.1
180.6
207.6

144.0
283.2
134.8
191.8

148.3
88.5
124.4

182.4
152.5
198.9
174.8

143.6
183.8
126.6
132.4
148.7
260.9

295.7
143.5
139.9
177.5

216.9
203.8
188.6
204.0

202.8
162.1
179.8
211.4
185.4

160.7

144.6
145.9
145.2

128.7
83.4
121.9
132.8
101.2
114.7

164.9
113.3
146.8
120.3
143.9

170.2
125.6
79.7

226.6
168.7
103.5
145.5

202.7
172.2
158.3
179.5

103.9
173.8
140.6
131.4

119.4
90.0
107.6

176.7
111.2
150.4
141.7

146.7
155.1
80.3
125.5
135.2
159.2

133.8
135.8
113.8
126.3

143.8
124.6
163.9
145.4

219.3
172.6
172.6
221.8
194.8

148.6

155.6
161.0
157.4

193.0
88.6
121.7
190.0
97.7
136.8

125.4
107.7
101.2
104.6
112.6

138.0
146.1
93.2
225.4
114.7
104.6
133.6

206.4
151.4
155.7
172.6

102.7
124.9
106.6
112.3

127.7
92.7
113.7

182.4
113.3
140.8
141.5

147.1
133.9
72.4
124.6
128.8
111.6

241.3
138.4
108.4
150.3

136 6
121.9

Fodder
AU

II—ANIMALS AND MEATS—
Cattle and beef.

144.8
136.0

188 3
184 6
172 3

Poultry
AU

III.-DAIRY PRODUCTS

IV.—

179.3
183.1

150.9

160 5
Fresh fish 155 2

AU
v.—other foods-

Co) Fruits and Vegetables:

—

Fresh fruits, nature

Fresh fruits, foreign

158.4

96.5
108.0
113.2

Fresh yegetables

Canned regetables
AU

(6) Miscellaneous groceries

—

Breadstuffs

Tea, coffee, etc

Sugar, etc

Condiments
AU

VI.—TEXTILES—
Woollens
Cottons
Silks

Jutes
Flax products

122.9
125.2
116.5

126.3
118.2
115.4
98.0
116.7

125.2
143.4
86.7
213.0
120.4

Oilcoths

AU
104.7
128.8

177.3
Leather : 152.7

153 9
AU

VIII.—METAL AND IMPLEMENTS—

161.9

106 1

133 2
Implements

All ,

IX.-FUEL AND LIGHTING—
Fuel
Lighting

AU

X.—BUILDING: MATERIALS—
Lumber

105.6
116.3

137.6
92.2
119.4

178.8
111 8
146 9

AU

XI.—HOUSE FURNISHINGS—
Funriture
Crockery and glassware .'

141.6

146.6
130 9

Table cutlery 72.4
117 8

AU
XII.-DRUGS AND CHEMICALS

XHI.—MISCELLANEOUS—
Raw furs

126.2
112.7

346.5
134 5

Sundries
AU

113.4
175.7

262f 269.4 269.2 228.7 181.0 146.4 136.7 136 3

market, fruits, v igetables, etc. One 1 ine of spe ter was d ropped in 1915.
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Maple sugar was a little easier at 20-

21c per pound. Pepper rose to 38-42c

per pound.

Textiles.—A line of beaver cloth ad-

vanced to $4.00 per yard. Raw cotton

was lower at 30y2c per pound. Japan

silk advanced to $6.00 per pound. Oil-

cloths advanced about 10 per cent.

Hides, leathers, boots and shoes.—
No. 1 beef hides declined to 10y2c per

pound. Some lines of leather and boots

in which supplies were good showed

slight declines.

Metals and implements.—Iron black

sheets were easier, also boiler plates.

Wrought iron scrap advanced $1.00 per

ton to $29.50. Antimony, copper, lead,

spelter and solder were lower, while

quicksilver and silver were higher. Coil

chain was easier.

Fuel and lighting.—Gasoline rose to

33c per gallon and coal oil rose lc to

17%c per gallon.

Building materials. — In lumber

there were steep advances in pine, some

lines being up $3.00 per thousand. Hem-

lock rose to $25.00-27.00. Fire brick,

plaster of Paris, coal tar, sash cord and

wire fencing were higher. Linseed oil

and turpentine were slightly easier, but

benzine advanced.

House furnishings.—Wooden furni-

ture was rising owing to the cost of ma-

terials and labour. Pails and tubs ad-

vanced nearly 10 per cent.

Drugs and chemicals.—Opium fell

from $40.00 per pound to $30.00.

Miscellaneous. — Malt declined to

$2.05 per bushel. Pulp ground wood

declined to $29.00-30.00 per ton. Sul-

phite pulp, however, was higher at

$75.00-80.00 per ton.

Prices in Other Countries

In the United Kingdom the cost of

food as shown in the Labour Gazette,

for April 1, 1918, was 206 per cent

higher than in July, 1914, but it was

estimated that expenditure on food had

increased on the average only 44 per cent

owing to the use of substitutes, etc. For

the month there was a slight increase in

imported meat and decrease in tea, while

there was a seasonal decrease in eggs. In

wholesale prices the index number of the

Economist for the end of March was

higher than a month before due 'chiefly

to a rise in cotton.

In Portugal, the Ministry of Labour

reported that the index number of the

cost of necessaries consumed by working-

men 's families in Lisbon was 200 for

October, 1917, as compared with 189 in

September, and 172 in July, the cost in

1913 being 100.

In Denmark, the Statistical Depart-

ment reported the cost of maintaining

a family in February, 1918, to be 66.1

per cent higher than in July, 1914, food

being up 72.8 per cent and other items

60.1 per cent. As compared with Feb-

ruary, 1917, the rise was 9.3 per cent in

food and 18.3 in other items.

In the United States, foods were up-

ward for April, but there were declines

in some lines owing to the spring season.

In materials, however, advances occurred

in textiles, building materials, and mis-

cellaneous products. Provisions, bread-

stuffs, leather and metals were down.
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES

Retail Prices.

Canada United
Kingdom

Australia^
46 foods &

- New
Zealand

Austria^ Gbrmany6 Italt Holland Norway Sweden United
States

29 foods 21 foods groceries 59 foods 18 foods 19 foods 7 foods 29 articles 24 articles 21 articles 17 foods

60 cities 600 towns 30 towns 25 towns Vienna Berlin 40 cities 40 cities 20 towns 44 towns 45 citie a

1910 . $6.95
8.79

991

1268

113

167
82

1916.. 1506 100
1914

7.73
7.50
7 42

1099
1162
1164

95.7
96.2
94.3

112
111

113

91
April. .

.

July..
Oct. . .

.

113c 85
100 1070 100 100 100 90

7.99 112 1156 1096 104.2 116.4 97.6 121c 115 103 93
1915

Jan. . .

.

7.96 118 1240 1190 121.4 131.0 102.0 128 123 113* 91

April..

.

7.79 124 1318 1212 165.5 165.4 108.5 139 128 121* 87
July. .

.

7.80 132^ 1522 1200 178.6 169.6 113.6 148 135 124* 88
Oot.... 7.81 140 1551 1202 217.2 193.2 120.0 145 140 128* 90

1916
8.28
8.34

145
149

1504
1520

1236
1258

188.5
219.8

125.1
124.9

153
161

159
175

130*
134*

94
April... 221.5 96
July. .

.

8.45 161 1516 1276 217.6 124.6 170 199d 142* 97
Oct.... 9.30 168 1454 1289 209.4 124.2 179 206d 152* 106

1917
10.27
10 77
11.82

187
194
198

1453
1473
1473

1359
1357
1367

271.7 136.0
154.6
157.7

186
192
203

160
175
175

112
April...

May. .

.

240d
257d

127
288.3 133

11.89
11.62

202
204

1473
1470

1365
1357

311.6
296.1

162.1 208
212

175
177

131
July. .

.

128
Aug . .

.

Sept....

11.68
11 65

202
206

1502
1506

1363
1376

273.2 168.2
177.0

295d 181

187
130
134

Oct 11.81

12.10
12.24

202
206
205

1392
1396
1417

192 138
'

Nov.... 309d
314d

136
Deo.. .

.

212 139
1918

Jan. .. 12.42
12.54
12.65
12.57

206
208
207
206

1427 221 141
Feb.... 141

Apr. . .

.

o. January-March, 1914. 6. British Labour Gasette. c. January-July, 113; August-December, 121.

d. Basil changed; calculated to previous basis. 'Quarter beginning that month.

Wholesale Prices.

•M
Canada United Kingdom Unite d States Acs PRALIA

11
Department
of Labour Economist Sauerbeck

Bureau of

Labour Statistics. Annalist Bradstreet Dun Gibson
New

South Wales.
Common^
wealth

172 44 45 294 266 96 200 226 92 92

1890.. 110.3
95.6
108.2
113.1
124.3
182.0

136.5
136.7
134.6
138.7

138.9
146.4
150.2
163.4

172.0
179.1
178.8
187.2

208.1
328.7
240.0
343.7
343.6
345.0
243.2
242.6
247 3
253.5

258.1
263.5
269.2
269.4

102.2
87.6
110.5
103.2

M13.3
196.3

119.0
117.5
116.6
124.2

136.5
151.2
149.1
153.2

174.5
190.5
191.1
208.7

225.1
244.5
246.0
256.6
254.4
257.1
256.1
259.1
262.2
265.7

262.9
264 4
266.6

72
62
75
72
78
137

83.5
82.3
82.4
89.8

96.4
105.9
106.4
110.0

123.6
134.2
130.5
141.5

159.3
173.0
175.0
181.2
176.9
175.7
176 4
180.6
182.9
185.1

186 2
187.3
188.0

66
57
65
69
81
100

81

80
80
80

80
81

82
82

89
94
97
108

122
139
147
150
151
151

149

109.353
94.604
99.388
110 652
137.172
175.720

142.452
141.120
144.879
150.245

140.80
154.94
145.12
140.83

150.20
164.61
180.71
187.04

208.88
262.50
288.16
276.53
265.20
267.59
276.80
280.205
276 804
279.248

278 696
286 844
286.430
291.404

"i'.Aui"
7.8889
8.0987
8.9881
11.8236

8.8857
8.7562
8 6566
9.2416

9.1431
9.7753
9.8698
9.9774

10.9613
11.7550
11.5294
12.0399

13.7277
14.5769
15.1203
15.4680
16.0680
16.3985
16.6441
16.9117
17.0710
17.5966

17.9636
18.0776
18.0732
18.4656

91.56a
81.51
91.41
98.31
119.17
148.80

124.528
119.791
119.708
123.351

124.168
125.090
124.958
126.663

137.666
145.690
145.142
152.355

169.562
190.012
208.435
211.585
211.950
218.779
215 010
219.679
220.750
220.172

222.175
227.020
227.977
230.313

43.4
42.0
44 2

1053
1896.. 760
1900..
1905..

1000c 894
010

1910..
1916..

1114
Jan...
April..

July...

Oct....

1916
Jan. .

.

April..

July.

.

Oct....

1911
Jan...
April..

July..

Oct. .

.

1117
Jan. .

.

April..

May..
June.

.

July..

Aug..
Sept...

Oct....

59.3
74.9

58.2
57.7
58.9
62.9

64.7
67.8
64.4
60.0

65 6
71.3
71.9
82.2

87.4
109.2
118.5
114.2
116.4
117.9
119.4
120.1
119.9
121.4

118.9
121 9
126.1
130.5

1205
1873

1337
1389
1378
1303

1382
1487
1573
1605

1677
1878
1838
1920

2049
2049
2089
2078
2083
2128

iooo'

1163
1362
1640
1494

1300
1297
1331
1330

1330
1361
1371
1441
1483
1517
1519

1003
1504

1085
1118
1185
1329

1387*
1660*
1822*
1544*

1502*
1493*
1505*
1514*

1525*
1587*

Nov...

Dec...

1911
Jan..
Feb..
March
April

.

• J ulyofoaotayeiif. 6. Foodt ft 1901-10C10—. 'Quarter begjlining that month.
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FAIR WAGES CONTRACTS, APRIL. 1918

TiURING April the Department of La-

bour received for insertion in the

Labour Gazette information relative to

two fair wage contracts, one of which

was awarded by the Department of Rail-

ways and Canals. One contract con-

tained the usual fair wage clause while

the other contained a fair wage schedule.

Department of Railways and Can-
als.—Reconstruction and rebuilding of

a portion of the breakwater wharf,
known as the "Ballast Wharf", St.

John, N.B., on the line of the Canadian
Government Railways. Name of con-

tractors, James E. Kane & Walter T.

Ring, St. John. Date of contract, April

8, 1918. Amount of contract schedule
rates.

The usual fair wage clause was insert-

ed in the above contract.

Department of Public Works.—Con-
struction of two barracks for accom-
modation of two battalions of Infantry,
Common, Halifax, N.S. Name of con-

tractors, Bate, McMahon and Company,
Ottawa. Date of contract, March 27,

1918. Amount of contract $249,524.00.

SCHEDULE No. 2.

Wages Rates at Halifax, approved by
the Reconstruction Committee.

Trade or class of Labour Rate of wages

Carpenters

45c •

45c "

50c '.'

50c "

30c "

40c "

65c "

«

•

•

•

•

«

•

THE EMPLOYMENT OFFICES CO-ORDINATION ACT

rpHE Employment Offices Co-ordina-

tion Bill, which the Minister of La-
bour introduced into the House of Com-
mons April 17th, 1918, has passed both

Houses of Parliament. The legislation

imposes on the Department of Labour
the duty of 'formulating a national em-
ployment policy and of standardizing

the work of the provincial employment
systems in line with that policy through
the subsidies provided in the Act. Since

the beginning of the war the Depart-

ment has given much attention to the

problems of unemployment and the more
efficient distribution of labour and the

new legislation is one of the results of

the Department's attention to these sub-

jects. The measure does not propose any
Dominion interference with the adminis-

tration of the provincial employment
offices. It is recognized that the admin-
istration at Ottawa cannot be as well

acquainted with the labour market con-

ditions in British Columbia, for exam-
ple, as the provincial officials, and com-
plete provincial autonomy in the work
of organizing the labour market within
the province is maintained. On the other

hand, the exchange of labour between
widely separated provinces cannot be
carried on by purely provincial ma-
chinery and the object of the bill is to

secure the co-ordination necessary to en-

able the provincial systems to function

as parts of a national organization. It

is hoped those provinces which as yet

have no employment offices will be en-

couraged to enter the field and that the

others will be stimulated to develop their

systems rapidly.

The following indicates briefly the

steps taken in the different provinces

to establish employment offices:

Maritime Provinces.—No public em-
ployment offices have been established in
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the province of Nova Scotia, New Bruns-

wick and Prince Edward Island.

Quebec.—In 1910 the province of

Quebec passed an Act which provided for

the establishment of provincial employ-

ment offices, and under this Act offices

are now in operation at Montreal, Que-

bec and Sherbrooke.

Ontario.—Following the report of the

Ontario Unemployment Commission, the

province of Ontario established, in 1916,

a Trades and Labour Branch, and one

of its duties is

—

'

' to establish and main-

tain in the various centres of popula-

tion throughout Ontario employment
bureaus and similar agencies for obtain-

ing suitable employment for working
men." Offices are now in operation in

Toronto, Ottawa, Hamilton, London,
Brantford, St. Thomas, Port Arthur and
Fort William, and other points.

Manitoba.—While as yet there are no
provincial employment offices in Mani-

toba, the Government at the session of

the Legislature just passed, established

a Government employment bureau. The
bureau is required "to establish and
maintain one or more employment bur-

eaus in the city of Winnipeg and at such

other places within the province as may
be designated by the Lieutenant-Gover-

nor in Council.

Saskatchewan.—The Bureau of La-

bour of the province of Saskatchewan
operates an employment bureau in the

cities of Saskatoon, Regina, Moose Jaw
and Swift Current, and the head office

of the Bureau at Regina has been active

in securing farm help, especially during
the harvest season.

Alberta.—While the province of Al-

berta has no legislation specifically au-

thorizing provincial employment offices,

the Department of Agriculture is at

present organizing to meet the farm la-

bour situation and has opened employ-
ment offices at Edmonton, Calgary,

Lethbridge, Medicine Hat and Red
Deer.

British Columbia.—The only public

employment offices now in operation in

British Columbia are the municipal offi-

ces of the cities of Vancouver, Victoria

and New Westminster. However, the

new provincial department of labour, es-

tablished in 1917, is required "to estab-

lish and maintain in the various centres

of population throughout British Colum-
bia employment bureaus and similar

agencies for obtaining suitable employ-
ment for working men."

Replying to a question in the British

Columbia House, April 8, 1918, as to

whether the provincial government had
established employment offices in the

province, the Minister of Labour said:

"Preparations are being made to estab-

lish a free employment bureau at Van-
couver with the intention of extending
the system to other centres of popula-

tion as necessity requires. In the mean-
time the Department of Labour is doing
what is possible to meet the demand for

farm help, and has mailed circulars to

the farmers and fruit growers of the

province, informing them that all appli-

cations for help addressed to the Depart-
ment will receive prompt attention. Ar-
rangements have been made with the

Young Women's Christian Association

to register and distribute female help for

fruit picking, packing and canning, and
with the free municipal employment
bureaus of Vancouver and Victoria to

handle all requests for male help.. Many
applications are now being received and
orders filled through these sources."

The text of the Employment Offices

Co-ordination Act follows:

An Act to Aid and Encourage the Or-

ganization and Co-ordination of

Employment Offices.

His Majesty, by and with the advice and
consent of the Senate and House of Commons
of Canada, enacts as follows:

1. This Act may be cited as The Employ-
ment Offices Co-ordination Act.

2. In this Act and in any regulation made
thereunder, unless the context otherwise re-

quires,

—

(a) '
' Minister

'

' means the Minister of La-
bour

;

(b) '
' employment office '

' means an employ-
ment office operated by any provincial

government;
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(c) * 'employer" includes a person seeking
employees

;

(d) "employee" includes a person seeking
employment.

3. The Minister is authorized and empow-
ered,

—

(a) to aid and encourage the organization
and co-ordination of employment offices

and to promote uniformity of methods
among them;

(b) to establish one or more clearing houses
for the interchange of information be-

tween employment offices concerning the

transfer of labour and other matters;

(c) to compile and distribute information
received from employment offices and
from other sources, regarding prevail-

ing conditions of employment.

4. For the purposes of such organization

and co-ordination, and subject to the con-

ditions set forth in section seven, the following

sums shall be appropriated and paid out of the

Consolidated Revenue Fund of Canada during
each fiscal year beginning with the fiscal year
beginning the first day of April, one thousand
nine hundred and eighteen, namely:

During the fiscal year beginning the first day
of April, one thousand nine hundred and eigh-

teen,- the sum of fifty thousand dollars;

During the fiscal year beginning the first day
of April, one thousand nine hundred and nine-

teen, the sum of one hundred thousand dollars;

During each succeeding fiscal year the sum
of one hundred and fifty thousand dollars.

5. The moneys appropriated for each year
shall be allotted and paid to the governments
of the respective provinces in the proportion
which their expenditure for the maintenance
of employment offices bears to the total of the

expenditures pf all the provinces for such pur-

poses, but in no case shall the allotment to any
province exceed one half the amount expended
for the maintenance of employment offices by
such province.

6. The payments hereinbefore authorized
shall, as to each province, be conditional upon
agreement between the Minister and the govern-
ment of the province as to the terms, con-
ditions and purposes within the meaning of
this Act upon and for which the payments
are to be made and applied, and upon such
agreement being approved by the Governor in

Council.

7. In any agreement so made the following
conditions respecting the operation of employ-
ment offices may be stated:

(a) That the offices shall endeavour to fill

situations in all trades and for both
male and female employees;

(b) That the offices shall make such returns
and submit to such inspection as the Min-
ister may require.

8. Such officers shall be appointed as are
required for carrying out the provisions of this

Act, and for such inspection, examination and
report as are necessary to ensure the expendi-
ture of the moneys paid in accordance with
the intention of this Act and the agreements
and regulations made under its authority. Such
appointments shall be made under the provi-

sions of the laws relating to the civil service,

and the salaries and expenses of such officers

shall be paid out of the moneys appropriated
by Parliament for that purpose.

9. The Minister shall annually lay before
Parliament during the first ten' days of the

session, a report of all proceedings under this

Act for the last preceding fiscal year, which re-

port shall contain a statement of the moneys,
expended, the purposes to which they have been
applied, and the work done by the several

provinces in the earning of the subsidies paid
or authorized to be paid.

10. The Minister may make any regulations

not inconsistent with this Act which he may
deem necessary or convenient for carrying this

Act into effect, subject to the approval of the

Governor in Council.

EMPLOYMENT EXCHANGES IN GREAT BRITAIN IN 1917

TIHE information given below with re-

* gard to the work of employment
exchanges in Great Britain in 1917 is

derived from a recent issue of the

British Labour Gazette.
1

The most important development of

the Employment Exchanges during 1917
was the establishment of local advisory

committees, consisting of an equal num-
ber of representatives of employers and

(1) The Labour Gaxette, February, 1918, page 53.

employees, nominated, as a rule, by their

respective associations in the various

localities, together with a few addi-

tional members nominated by the Min-
istry of Labour. It is proposed to form
250 of these committees, and nearly all

of them have already been organized.

The functions of the committees include

the consideration of any matters aris-

ing in connection with the working of

the Employment Exchanges, and it is

hoped by this means to bring the ex-
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changes into the closest touch with em-

ployers and workpeople. An important

part of their work will be in connection

with the provision of substitutes to re-

place men needed for the army, and of

employment for men discharged from

the army or navy, and special problems

in connection with the employment of

women. Ultimately these committees

will form an essential part of the na-

tional machinery for the resettlement of

labour on demobilization.

The activities of the Employment Ex-

changes during 1917 fell little short of

the previous year, which was the high-

est on record in the number of registra-

tions, the number of vacancies notified,

and vacancies filled. The number of

registrations during 1917 was 3,575,380,

relating to 2,837,650 individuals, while

the number of vacancies notified was

1,999,442, of which 1,555,223 were filled

by 1,375,198 separate individuals. Com-
pared with these figures there were in

1916 3,658,689 registrations represent-

ing 2,843,784 individuals, and 2,049.018

vacancies notified, of which 1,557,235

were filled by 1,351,406 individuals.

The influence of the war is shown in

the proportion of registrations of men
and women. In 1914, 64 per cent of

the individuals registered were men and

22 per cent were women, while in 1917

the proportions were 33 per cent men
and 52 per cent women. The number
of Exchanges was increased from 378

to 388.

The following are some of the special

schemes for obtaining and placing la-

bour which are being worked out by the

Employment Exchanges. For the pur-

Ipose

of securing and maintaining an

adequate supply of labour for work of

national importance or for releasing fit

men for the army, the Exchanges co-

operate with the Ministry of Munitions

or the Ministry of National Service

through the schemes of the War Muni-

tion Volunteers, War Work Volunteers,

Army Reserve Munitions Workers, Re-

gistered Substitutes, and the Substitu-

tion Scheme generally. Since April,

1915, the Exchanges have been furnish-

ed by arrangement with particulars of

men discharged from the Forces, with

a view to assisting them in finding em-

ployment. Down to December 31, 1917,

over 80,000 sailors and soldiers had

been placed in their first employment

since discharge, and further arrange-

ments are being made to admit of a

great extension of this branch of work.

A large number of men from the Do-

minions and the Colonies have been re-

cruited by the Employment Exchanges

for munitions work in the United King-

dom, and alien labour was imported,

subject to the proviso that aliens should

not be introduced where British labour

was available, and should not be paid

wages inferior to or in excess of those

normally paid to British workmen.

Over 18,000 women were enrolled dur-

ing 1917 in the Women's Army Aux-

iliary Corps, and over 15,000 women
were placed in agriculture as ordinary

Exchange applicants, while more than

6,000 women were recruited under the

National Service Scheme for placing

women on the land. This Scheme has

been extended to include hay balers for

the Forage Committee of the War Of-

fice, and women for timber work under

the Timber Supply Department. In ad-

dition, the Exchanges have supplied

about 4,000 women to the Army and

Navy Canteen Board as manageresses

and workers, and supplied over 167,000

women to the ammunition, explosives

and chemical trades alone.
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REPORTS ON TECHNICAL EDUCATION AND INDUSTRIAL TRAINING IN
THE UNITED KINGDOM

T1HE departmental committees appoint-
-- ed by the British Government to

inquire into the position of certain

branches of industry have recently sub-

mitted their reports, and a summary of

these reports, published in the Board
of Trade Journal for January 10, 1918,

is given below. The committees com-

prised one for the iron and steel trades,

one for the engineering trades, one for

the shipbuilding and marine engineer-

ing trades and one for the textile trades.

The reports suggest many important

changes.

"The general problem of education

and technical training is now particu-

larly before the House of Commons and
the country in the Education Bill intro-

duced by the President of the Board
of Education. The reports of the de-

partmental committees appointed by the

Board of Trade to enquire into the posi-

tion of certain branches of industry con-

tain a number of important suggestions

on the subject. There is in the reports

evidence of a widespread feeling that,

in spite of the progress which has been
made in respect of technical education

and industrial training, the general posi-

tion is still far from satisfactory. Thus
in the iron and steel trades the evidence

submitted by groups of witnesses and
tested by cross-examination tended to

show a growing feeling of dissatisfac-

tion with the lack of systematized tech-

nical training upon a scale commen-
surate with the needs of these two
trades. In the engineering trades, also,

the committee declare, "there is no
doubt that this country has much lee-

way to make up on the side of higher

technical education and scientific re-

search." In the shipbuilding and ma-
rine engineering trades, the committee
report that: "Boys who leave school at

14 have received only a superficial edu-

cation, and many, before the age of 16,

have forgotten nearly all they learned.

It is unfortunately true that at the lat-

ter age many lads are incapable of

writing an intelligible letter in a rea-

sonably legible hand, or of making sim-

ple arithmetical calculations. Teachers
engaged in the evening science classes

complain that much of their time is

taken up by a course of elementary edu-
cation so as to enable lads to benefit by
the technical training provided."

Neither is the position considered more
satisfactory in the textile trades, where
the committee elicited from the evidence
of employers that boys coming to them
from elementary schools are not so well

grounded in the rudiments as used to

be the case some years ago. On the

other hand, this committee have a criti-

cism to offer on the employers, as it finds

that there is "a very insufficient appre-
ciation on the part of those engaged in

the textile industries as to the value and
importance of technical education in in-

dustrial life." The report adds:

"We do not find any widespread de-

mand on the part of individual employ-
ers for highly specialized education. The
lack of appreciation by textile firms of
the value of adequately educated assist-

ants has a two-fold result—it brings it

about that the staffs of British firms

often occupy a lower intellectual place
than their foreign competitors, and it

discourages the British youth from
taking a course of higher education when
that qualification brings no advancement
nor substantial reward in his industrial

career.

Raising the School Age

The first essential in any scheme for

future education in this country is laid

down by the committee. The recom-
mendation is by no means new; it is

merely that the school age should be

raised to the age of 16 (in the case of

the engineering trades report, to 15).
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This will inevitably interfere with the

present social and industrial order, but

the committees believe that the change
can better be borne now than in normal
times by both the heads of working-class

families and by employers. That is, a
balance must be found in the first year

of the change, between the claim of edu-

cation and the pressure of the economic
situation. The committee of the iron

and steel trades declare that it is pos-

sible to draw a broad distinction between
higher technical or scientific education

and the instruction, identical in kind yet

differing in degree, which appertains to

the industrial training of workmen.
Technical education means the com-
bined training of the mind and body
in a special direction. The habits of

mental discipline, which is the purpose
of early education to form, are gradually

focussed upon a particular range of

knowledge, and it is important that there

should be no break in the process.

The committee report broadly:

"The present system of technical edu-

cation is rather a method of selection

than a process of education, and for the

greater part the existing system suffers

from the defect of discontinuity. Be-
tween the age of 14, when a boy leaves

the elementary school, and the age of

16, when he normally enters the works,

there is a great gulf fixed. From an
educational standpoint these two years

are worse than useless since it may well

be that discipline of the mind becomes
seriously enfeebled if not temporarily
destroyed.

'

'

The committee recommend that the

limit of the school age should be raised

from 14 to 16 years, and that during
these two years instruction of a general

scientific character should form the

dominant portion of the curriculum, at

first general and elementary, including

chemistry, physics and mathematics, and
then in the special direction dictated by
the prevailing local industry. The pro-

blems of the economic disturbance and
the financial loss to the family budget
which this course will cause must be

solved. Boys may only be partially

withdrawn from work at the inception
of the scheme, and "boys who are ap-
prenticed under indenture in the trade
will attend school until 16 years of age,

and the employers should contribute a
small apprenticeship wage of about 5s.

per week."

Apprenticeship

The kind of apprenticeship which the

iron and steel trades committee have in

view is rather in the nature of a gen-

eral agreement of service under a par-

ticular employer than an indenture as

pupil to a particular specialized occupa-
tion. "Apprenticeship in the common
acceptance of the term is fully applica-

ble only to industries of which final pro-

duct is the handiwork of a single crafts-

man, who can give individual instruc-

tions and supervision to one or more
pupils or assistants." Industries of

which the products are the results of

labour co-operatively or collectively ap-

plied do not lend themselves to individ-

ual instruction of this simple kind, and
to this latter class belong the bulk of the

iron and steel industries, actual training

in which for a specific occupation is

scarcely possible, since each occupation
is part of a definite scheme of collective

labour, and only actual practice and
daily contact with the other connected
occupations can give the necessary train-

ing. The skill and craftsmanship of

workmen in the British iron and steel

industries are stated to compare very
favourably with those of similar work-
men in Germany and America, and the

committee believe that in collective tasks

experience is the best teacher. They
recommend, therefore, that apprentice-

ship in the heavy iron and steel trades

should take the form of a contract for 7

years, during the first two of which a

lad should attend school. It is recom-
mended that from 16 to 18 years attend-

ance at technical classes for arranged
hours by day should be a part of the

ordinary routine of employment. This
will serve as a means of linking together

in a co-ordinated whole the existing

system of elementary education with the
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occupation which pupils will follow in

later life. The committee believe that

the system of pupil apprenticeship which
obtains in many works should be brought
into intimate connection with the scheme
for technical education at a university.

In addition, technical institutes should

be built in convenient centres, and, in

the opinion of Mr. John Hodge, M.P.,

promotion to a higher grade of work-
manship should be made dependent up-
on the attendance and success at the

classes, in order to provide an incentive

to workmen to become efficient. Higher
technical education of the university

type must be available at these insti-

tutes to those who show aptitude for and
are likely to derive benefit from further

instruction, and there should be intimate

co-operation between the technical uni-

versities, teaching centres, and work-
shops, pupils spending a portion of their

training in each, equipping themselves

for the practical and theoretical work.

The committee therefore recommend:

(1) That the limit of school age should

be raised from 14 to 16 years.

(2) That a system of apprenticeship

should be introduced into the iron and
steel industries, in the nature of a gen-

eral agreement of service under a par-

ticular employer, to begin at the age of

14; such apprenticeship to provide for

the continuance of attendance at school

until the age of 16, the employer paying
during these two years a small appren-
ticeship wage. The term of apprentice-

ship in the heavy trades should be for

seven years.

(3) That from the age of 16, when the

boy enters the works, he should attend

specially provided technical classes, un-
til the age of 18.

(4) That the teachers in these techni-

cal classes should be selected with a view
to their practical knowledge of works
processes, that they should be duly re-

cognized by the Board of Education, but
that their selection for, and retention in,

their posts should be made a matter for

local committees consisting of manufac-
turers and workmen in the industries.

(5) That there should be intimate co-

operation between the technical univer-
sities, the teaching centres, and those
industries which they subserve, and that

technical courses at the universities

should provide for a period of prac-
tical training in an industrial centre,

for which large employers should offer

special facilities.

( 6 ) That in each large individual cen-

tre there should be created a technical

institute approximating to the university
type.

Evening and Day Classes

The committee for the engineering
trades observe that the value of educa-

tion is not always appreciated. A few
employers, recognizing that the major-
ity of the boys are incapable of working
or unwilling to work at classes after

their day's work, have allowed a certain

number of hours a week for school at-

tendance, at the firm 's expense.
'

' It can-

not be expected that the majority, who
struggle against competition, will do
this voluntarily." They state, "Scot-
land has an Act (The Educational Act,

1908) which enables the authorities, at

their discretion, to impose compulsory
education of a technical character on
young male persons between the ages
of 14 and 17 who are not otherwise re-

ceiving a suitable education, or who are

not specially exempted. Up to the pres-

ent this Act, which is necessarily large-

ly dependent for its success on the cor-

dial co-operation of the manufacturers,
has not been strictly enforced." This
committee consider that if such powers
were general and were applied to en-

force the attendance of all boys at even-
ing classes, the result would probably be
very unsatisfactory, partly because of

the difficulty of getting good work from
a tired boy, and partly because of cases

of hardship due to residence far from
work or school. A limited system of com-
pulsory instruction at day classes is ad-

vocated, a feature of the scheme being
payment to the employer for the time
the apprentice is present at the class.

The school age, as previously stated,
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should, in the view of the committee,

be raised to 15, during which period the

boy should be properly apprenticed.

The abolution of premium, a reasonable

wage, and safeguards in the event of

an apprentice proving unsuitable, are

put forward.

Higher Technical Education

As regards higher technical education
and scientific research, the committee for

the engineering trades adopt the recom-
mendations of the committee of the

Privy Council for scientific and indus-

trial research, and add that the finan-

cial position of engineers who are quali-

fied from universities should be im-
proved. They say:

""We are the more anxious to em-
phasize the lack of sufficient salary as

an inducement to English graduates, be-

cause hitherto it has been possible in

this country to employ the services of

young German scientists — especially

chemists — whose knowledge has been
considerable and whose demands for pay
have been limited. We think that the

engineering trades should make a spe-

cial point of employing, as far as pos-

sible, persons of British university train-

ing in all positions involving technical

and scientific attainments."

The recommendations of this commit-
tee are therefore

:

(1) (a) That the revival of an ap-
prentice system on a large scale be en-

couraged, on the basis of abolition of

premium, a reasonable wage to appren-
tice, and safeguards in cases of the ap-

prentice proving unsuitable for his work.

(b) That a limited system of compul-
sory education at day classes be encour-

aged, particularly in the manufacturing
centres of the country; a part of the

scheme being payment by the employer
for the time the apprentice is present
at class.

(c) That the school age be raised to

15.

(2) That in the case of engineering

(a) The need for the improvement of

their financial position in works should
be recognized by the employers, and

(b) The introduction of post-graduate
classes is recommended; further,

(c) That the status and financial out-

look of the teacher be improved so as

to render the profession attractive to the

most capable persons.

Part-time Work

In the shipbuilding and marine engi-

neering trades, it is recommended that,

pending the raising of the school age to

16
?<

a system of part-time education

should be instituted, although this will

dislocate the journeymen squads, and
that at 16 there should be opportuni-

ties for boys to continue their education.

Any fees charged for this should be re-

funded for good attendance and satis-

factory progress. The local education

authorities, employers, technical schools

and universities should co-opt members
to the governing bodies controlling this

work. The committee also consider that

a universal system of education and
training for all lads, and applicable to

all yards and engine works, can be in-

troduced by employers without difficul-

ty. This would ensure for all boys the

same opportunity for improving them-

selves and would bring firms closer to-

gether in training the Workmen of the

future. As to higher education, firms

should make more arrangements for

their apprentices to attend sessions at a

university or technical school, counting

time so spent as .part of apprenticeship.

They add

:

'

'A large number of bursaries are pro-

vided for naval architects, so that no
really able lad need lack opportunity for

advancement to the highest position. So

far as marine engineering is concerned,

some of these bursaries might be taken

either by naval architects or marine en-

gineers, but there seems to be a lack of

specific courses for marine engineers of

an exactly similar character to those for

the naval architects. The number of

openings available for the advancement
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of marine engineers is much greater than
for naval architects. We are aware that

other bodies have been studying this

question for the purpose of organizing

the training of such men, but we are of

opinion that a special university course

should be organized for marine engineer-

ing designers—at any rate, in universi-

ties situated close to the important ma-
rine engine works."

Accordingly this committee recom-
mended :

(a) Education of boys and appren-
tices ; apprenticeship

:

1. The school leaving age should

gradually be raised to 16, and mean-
while there should be introduced a sys-

tem of compulsory part-time education

between the existing school-leaving age

and the age of 16, such education to be

imparted during the day and not in the

evening.

2. Compulsory education should cease

with the commencement of apprentice-

ship at the age of 16, when further edu-

cation should become optional. There
should be provided at evening classes

:

(a) facilities for higher technical educa-

tion for apprentices able and willing to

profit by it; and, (b) classes on subjects

of a general educational character for

other apprentices. Fees should be
charged, but refunded subsequently if

attendance has been satisfactory.

3. There should be a correlated sys-

tem of control in the schools, and in the

factory; education should be in the

hands of the educational authorities, but

those authorities should co-opt members
of the industries to assist in the work.

4. The system of education and train-

ing introduced should be universal, with
such variations as regards detail as may
be necessary to suit different localities.

5. Apprentices of special ability or

education should be encouraged to at-

tend sessions at a university or technical

school, if they so desire, as part of their

apprenticeship.

6. A special course for marine engi-

neering designers should be organized, at

least in universities near important ma-
rine engine works.

7. Apprenticeship should not exceed
five years.

8. There should be appointed through-
out the industries supervisors or tutors,

whose special function it should be to

interest themselves personally in the

boys and youths from the point of view
of their work, their recreation, and their

social life.

9. Employers should consider the pos-

sibility and desirability of introducing
a system of deferred payments for ap-

prentices.

10. Apprentices should be indentured,

and should up to the age of 21 be mem-
bers of separate approved societies form-
ed by districts under the employers ' asso-

ciations.

(b) Industrial research:

1. Laboratories should be established

by co-operative effort in convenient cen-

tres for the testing of materials. Such
central laboratories might also become
centres of research.

2. A publicly or co-operatively pro-

vided experimental tank in each centre

of industry would be of advantage, and
would encourage research; but such
tanks should only be established when it

is found that the tank at Bushey is being

overburdened with outside work to the

detriment of its research work.

3. With regard to such research work,

more experiments should be directed to-

wards the design of vessels of moderate
speed and size.

Textile Trades: Art and Technical

Schools

In the textile trades, the committee

state, ''it is essential that in all textile

towns of importance there should be an

art school and a technical school, which,

if not actually under the same roof,

should work hand in hand in the train-

ing of young people who will become
manufacturers, managers or designers.

In our opinion it should be made a con-
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dition of Government grants that in the

management of both schools practical

men in the industry should have the op-

portunity of taking an active part." In
these institutions, which should be

equipped with the most modern type of
machinery and appliances for testing

materials and investigating processes,

well-trained and well-paid teachers are

required. They should provide oppor-
tunities equal to those to be found abroad
for the most complete study of manufac-
ture, and should afford a course of ad-

vanced training in design, with special

application to the needs of the local in-

dustry.

"Thus Manchester, Leeds, Belfast,

Macclesfield, Nottingham and Kidder-
minster might become seats of great

schools, serving respectively the needs of

the cotton, woollen, linen, silk, lace, and
carpet-weaving trades. In scientific and
technical research the industries offer

great opportunities in the following
lines of inquiry

:

(1) Scientific investigation into raw
materials.

(2) Scientific improvement of pro-

cesses.

(3) Technical investigation for the im-
provement of machinery. With refer-

ence to (1) in the past, machinery and
methods have been adapted to the var-

ious types of textile fibre commonly pro-

duced, but by means of research in con-

nection with raw materials themselves
special types might be evolved which are
suited to the products required, and the
cultivation of these might be encour-
aged."

The findings of the committee are

:

Technical and art education:

(a) That our system of technical and
art education should be thoroughly over-

hauled, in order to raise the standard of

instruction and enable the schools to

supply the textile industries with more
highly trained workers and managers.

(b) That steps should be taken to en-

sure the provision of more highly train-

ed teachers, with more liberal emolu-
ments and improved status.

(c) That the managing bodies of tech-

nical and art schools should always in-

clude a considerable proportion of mem-
bers connected with the industries which
are taught in the schools.

(d) That employers should afford op-

portunities to promising young people

to attend the courses at technical schools

during the ordinary working hours, with-

out deductions of pay.

(e) That in addition to local schools, a

central institute should be established in

connection with each of the textile in-

dustries, fully equipped with modern
machinery and with the appliances

necessary for testing materials and in-

vestigating processes, and capable of

providing opportunities for the most
complete study of manufacture and de-

sign.

In scientific and technical research

:

(a) That there should be continuous

and systematic research into the raw ma-
terials and various manufacturing pro-

cesses of the several textile industries in

order to stimulate their development and
prosperity.

(b) That scientific and industrial re-

search for the benefit of an industry

should be directed by the industry it-

self, aided by funds from the Govern-
ment, and that with this object the great

trade associations we have suggested, or

trade associations for research on the

lines contemplated by the Department
of Scientific and Industrial Research,

should be established for the several

branches of the textile industry.
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FIRST REPORT OF THE NOVA SCOTIA WORKMEN'S COMPENSATION
BOARD

rpHE Workmen's Compensation Board

of Nova Scotia has issued its first

report covering the period from its or-

ganization in October, 1916, to the end

of 1917. The first work undertaken by

the Board was an industrial census of

the province which secured the names

of over 4,000 industries. After the

elimination of those not under Part I.

of the Workmen's Compensation Act,

and of others of a temporary character

or employing a very small number of

workmen, 1,704 industries remained to

be classified, rated and assessed. The

Board refused the applications made
by the Dominion Coal Company, and

by the Dominion Iron & Steel Company,

for certificates enabling them to sub-

stitute other schemes of compensation

for the provisions of the Act in their

industries in Cape Breton Island.

The Act became effective for the

payment of compensation on January
1, 1917. The Board has adjusted claims
wherever possible on information ob-

tained from the workman, from his

physician if any, and from the em-
ployer. Workmen within the scope of

the new act are able to obtain com-
pensation without legal expense, and
with the least possible trouble and de-

lay. Various precautions taken by the
Board to prevent malingering and
fraud protect the employer from im-
position, and employers in general are
now favorably disposed towards the
Act and ready to co-operate with the
Board. The Board recommends, how-
ever, that the Act be amended to make
assessments like taxes, a first lien on
all the property and assets of an em-
ployer.

The Board reports that in adminis-

tering the Act it has taken every op-

portunity to encourage accident pre-

vention. It believes that many of the

accidents in 1917 might have been pre-

vented, and contemplates further action

when the accident experience of the

different industries has been ascer-

tained.

The Act permits the Board to au-

thorize special surgical operations to

avoid heavy payment for disability, and
the report describes an operation which
saved the eyesight of a coal miner. The
cost of the operation and the compens-
ation during the period of disability

amounted to less than $50, whereas the

reserve fund required to cover pay-
ments during the workman's life would
have been $4,800.

The Relief Commission appointed by
the Dominion Government, has under-
taken the compensation payable in con-

nection with the Halifax explosion, and
the Stellarton disaster of last January
is not included in the present report.

In July, ' 1917, however, an explosion

at New Waterford resulted in the death
of 65 coal miners, and consequently in

the table of accidents compensated
during the year the figures for the coal

mining industry are unusually high.

The total number of claims disposed

of by the Board was 4,812, of which
1,823 were in the coal mining industry

and 1,666 in iron and steel manufactur-
ing. The next highest number of claims

Was 325 in building and construction.

Out of a total of 142 deaths, 92 occured
in the coal mining industry as com-
pared to 17 in the iron and steel manu-
facturing industry, 8 in lumbering and
woodwork, and 7 in building and con-

struction. Owing to the extra work
caused by the Halifax and Stellarton

disasters the staff was unable to pre-

pare statements for the report showing
the causes of the various accidents.



May, 1918 THE LABOUR GAZETTE 365

REPORT OF THE UNITED STATES NATIONAL WAR LABOUR BOARD

T1HE War Labour Conference Board

of the United States which was ap-

pointed by Secretary of Labour Wilson

in January last, to draw up a national

labour policy for the duration of the

war, submitted its report on March 29.

Five members of the Board were named
at the request of the Secretary of Labour
by the National Industrial Conference
Board, a federation of employers' or-

ganizations and five by the American
Federation of Labour. Each group then
appointed an additional member to re-

present the general public, the employers
sel«cting former president William H.
Taft, and the labour men Frank P.

Walsh, former chairman of the United
States Commission on Industrial Rela-

tions. From the report of the Board,
which follows, it will be noted that some
very important concessions were made
by both the . employers and the trade
unionists. These include the recognition

by the employers of the right of workers
to organize and to bargain collectively

through chosen representatives, and the

declaration by the trade unionists that
there shall be no strikes during the
period of the war, and that there shall

be a discontinuance until the coming of

peace of all rules and methods of work
tending to restrict or limit production.
The report which was signed by the

twelve members of the conference is

given below.

(a) That there be created, for the

period of the war a National War La-
bour Board of the same number and to

be selected in the same manner and by
the same agencies as the commission
making this recommendation.

(b) That the functions and powers of

the national board shall be as follows

:

1. To bring about a settlement, by
mediation and conciliation of every
controversy arising between employers
and workers in the field of produc-

tion necessary for the effective conduct
of the war.

2. To do the same thing in similar

controversies in other fields of national

activity, delays and obstructions in

which may, in the opinion of the

national board, affect detrimentally

such production.

3. To provide such machinery by
direct appointment, or otherwise, for

selection of committees or boards to

sit in various parts of the country
where controversies arise, to secure

settlement by local mediation and con-

ciliation.

4. To summon the parties to the con-

troversy for hearing and action by the

national board in case of failure to

secure settlement by local mediation
and conciliation.

(c) If the sincere arid determined ef-

fort of the national board shall fail to

bring about a voluntary settlement, and
the members of the board shall be un-
able unanimously to agree upon a de-

cision, then and in that case and only

as a last resort, an umpire appointed in

the manner provided in the next para-

graph shall hear and finally decide the

controversy under simple rules of pro-

cedure prescribed by the national board.

(d) The members of the national

board shall choose the umpire by unani-

mous vote. Failing such choice, the

name of the umpire shall be drawn by
lot from a list of 10 suitable and disin-

terested persons to be nominated for the

purpose by the President of the United
States.

(e) The national board shall hold its

regular meetings in the city of Washing-
ton, with power to meet at any other

place convenient for the board and the

occasion.

(f) The national board may alter its

methods and practice in settlement of

controversies hereunder, from time to

time as experience may suggest.
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(g) The national board shall refuse

to take cognizance of a controversy
between employer and workers in any
field of industrial or other activity where
there is by agreement or Federal law
a means of settlement which has not been
invoked.

(h) The place of each member of the

national board unavoidably detained

from attending one or more of its ses-

sions may be filled by a substitute to be
named by such member as his regular

substitute. The substitute shall have the

same representative character as his

principal.

(i) The national board shall have
power to appoint a secretary, and to

create such other clerical organization

under it as may be in its judgment
necessary for the discharge of its duties.

(j) The national board may apply to

the Secretary of Labour for authority

to use the machinery of the department
in its work for conciliation and media-
tion.

(k) The action of the national board
may be invoked in respect to controver-

sies within its jurisdiction by the Secre-

tary of Labour or by either in a con-

troversy or its duly authorised repre-

sentative. The board, after summary
consideration, may refuse further hear-

ing if the case is not of such character

or importance to justify it.

(1) In the appointment of committees

of its own members to act for the board
in general or local matters, and in the

creation of local committees, the em-
ployers and the workers shall be equally

represented.

(m) The representatives of the public

on the board shall preside alternately at

successive sessions of the board or as

agreed upon.

(n) The board in its mediating and
conciliatory action, and the umpire in

his consideration of a controversy, shall

be governed by the following principles

:

There should be no strikes or lock-

outs during the war.

' 1. The right of workers to organize
in trade-unions and to bargain col-

lectively through chosen representa-
tives is recognized and affirmed. This
right shall not be denied, abridged, or

interfered with by the employers in

any manner whatsoever.

2. The right of employers to or-

ganize in associations or groups and
to bargain collectively through chosen
representatives is recognized and af-

firmed. This right shall not be denied,

abridged, or interfered with by the
workers in any manner whatsoever.

3. Employers should not discharge

workers for membership in trade-

unions, nor for legitimate trade-union

activities.

4. The workers, in the exercise of

their right to organize, shall not use

coercive measures of any kind to in-

duce persons to join their organiza-

tions, nor to induce employers to bar-

gain or deal therewith.

Existing Conditions.

1. In establishments where the union

shop exists the same shall continue

and the union standards as to wages,

hours of labour, and other conditions

of employment shall be maintained.

2. In establishments where union

and non-union men and women now
work together, and the employer meets

only with employees or represent-

atives engaged in said establishments,

the continuance of such condition

shall not be deemed a grievance. This

declaration, however, is not intended

in any manner to deny the right or

discourage the practice of the forma-

tion of labour unions, or the joining

of the same by the workers in said

establishments, as guaranteed in the

last paragraph, nor to prevent the

War Labour Board from urging, or

any umpire from granting, under the

machinery herein provided, improve-

ment of their situation in the matter

of wages, hours of labour, or other

conditions, as shall be found desirable

from time to time.
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3. Established safeguards and re-

gulations for the protection of the

health and safety of workers shall not

be relaxed.

The basic eight-hour day is recognized

as applying in all cases in which existing

law requires it. In all other cases the

question of hours of labour shall be

settled with due regard to governmental
necessities and the welfare, health, and
proper comfort of the workers.

The maximum production of all war
industries should be maintained, and
methods of work and operation on the

part of the employers or workers which

operate to delay or limit production, or

which have tendency to artificially in-

crease the cost thereof, should be dis-

couraged.

For the purpose of mobilizing the

labour supply with a view to its rapid

and effective distribution a permanent
list of the number of skilled and other

workers available in different parts of

the Nation shall be kept on file by the

Department of Labour, the information

to be constantly furnished

:

' 1. By the trade unions.

2. By State employment bureaus

and Federal agencies of like char-

acter.

3. By the managers and operators

of industrial establishments through-

out the country.

These agencies should be given op-

portunity to aid in the distribution of

labour, as necessity demands.

In fixing wages, hours, and conditions

of labour regard should always be had
to the labour standards, wage scales, and
other conditions prevailing in the locali-

ties affected.

1. The right of all workers, includ-

ing common labourers, to a living wage

is hereby declared.

2. In fixing wages, minimum rates

of pay shall be established which will

insure the subsistence of the worker

and his family in health and reason-

able comfort.

ADDITIONAL REGULATIONS AFFECTING WESTERN COAL MINES

TN earlier issues of the Labour Gazette

(August, 1917, p. 613; December,

1917, p. 987; February, 1918, p. 142)

references have been made to wage in-

creases to coal miners in the Crows' Nest

Pass district awarded by Mr. W. H.

Armstrong as Director of Coal Opera-

tions, upon the findings of the commis-

sion appointed to inquire every four

nonths into the cost of living in western

ioal fields. As a result of the first in-

_ juiry by the Commission the miners were

rewarded an increase of 20 cents per day

on~August 1, 1917, and on December 1,

1917, received a second increase of 14

cents a day. For the period December

1, 1917 to April 1, 1918, the commission

found the average daily increase in the

cost of living for a family of five to be

.1993 cents per day, though Mr. W. F.

McNeill, representative on the Commis-

sion of the coal operators, claiming that

the average family in the district consist-

ed of three persons, considered that the

wages should be increased only three-

fifths of the amount mentioned. The

Director of Coal Operations ordered, on

April 12, that all employees of the mines

in District 18 should receive an increase

of 20 cents per day from April 1, 1918.

By a further order it was directed

that for the purpose of ascertaining the

amount of the increases granted by the



368 THE LABOUR GAZETTE May, 1918

present and preceding orders the hours

of work constituting the day for day-

men should be as provided in the tenta-

tive agreement, and for contract men
should be considered eight hours, and
that workmen working more or less than

a day should be paid in proportion to the

hours worked, including Sundays, on the

basis of the total of the various increases,

namely, 54 cents per day.

In a dispute at the Federal Mines,

Lethbridge, over the dismissal of a miner

which resulted in a cessation of work

for a couple of weeks, the Director after

investigation found there had been a mis-

understanding by the parties concerned

and that the employee dismissed should

be re-instated and paid day wages. By
another order the Director fixed the con-

tract rate to be paid at the Pembina
mine of the North American collieries,

Evansburg, Alta.

CHANGES IN RATES OF WAGES AND HOURS OF LABOUR DURING
THE FIRST QUARTER OF 1918

"HURING the first quarter of 1918,^ twenty-six changes in rates of wages
and hours of labour, affecting approx-
imately 18,800 workpeople, were re-

ported to the Department, as compared
with thirty-three changes affecting ap-

proximately 21,400 workpeople, in the
last quarter of 1917, and 61 changes
affecting approximately 26,700 work-
people in the first quarter of 1917. Of
the twenty-six changes, twenty-two were
wage increases, three were reductions in

working hours and one an increase in

wages with a reduction in hours. In
the manufacturing and mechanical in-

dustries, eight changes were reported,

affecting approximately 2,600 work-
people, of whom the majority were in

the metals, machinery and conveyances
group. In transportation there were
seven changes affecting approximately
9,600 workpeople, of whom 9,036 were
steam railway employees.

The particulars of each change, in so

far as they are known to the Depart-
ment, are given in the following table

:

CHANGES IN WAGES AND HOURS DURING JANUARY, FEBRUARY AND MARCIx, 1918

Class of workpeople affected. Firm or

establishment

Approxi-
mate Date

number from
of which

work- change
people took
affected effect.

18 Jan. 28

30 Mar. 1

1,700 Mar. 1

61 Mar. 1

500 Mar. 18

Particulars of change.

Metals, Machinery and Con
veyances
Iron Moulders

Machinists

Machinists, etc

i

Repair men

/ Shipbuilders, etc
,

Vulcan Co., London

Henry Hope & Sons,

Peterborough.

Canadian Gen. Elc,
The DeLaval Co. &
Wm. Hamilton Co.,

Peterborough.

Shipyards, Quebec.

Shipyards, Port Ar-
thur.

Increase of 50c per day; from $22.50 to

$25.50 per week.

Hours reduced from 55 to 54 per week.
ttv

or
Hours i educed from 55 and 59 to 50 per week.j

re-

er

Wages increased from $2.75 to $3.00 per w'\'K.

Wage increases ranging from 5 to 10 cents

per hour.
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CHANGES IN WAGES AND HOURS DURING JANUARY, FEBRUARY AND MARCH, 1918—Continued.

Class of workpeople affected. Firm or

establishment

Approxi-
mate

number
of

work-
people
affected

Date
from
which
ohange
took
effect.

Particulars of ohange.

Printing &. Publishing—
Compositor*

Compositors

.

Pressmen

.

Tbanbpobtation—
Trainmen, eto

Trainmen

Maintenanoe-of-way Employees

Shop men

Telegraphers

Mot ormen and Conductors

.

Longshoremen

Mining and Quarrying—
Coal Miners

Building and Construction—
Painters

Lumbbbinc
Loggers.

Book and job offices

Halifax.

Daily Newspapers
Winnipeg.

Job offices, Hamilton

C. P. R. Western
Lines.

M. C. R. R., Canada
Division.

C. N. R., Western
Lines.

G. T. R. System...

Government Rail-

way lines.

Kitchener and Wa-
terloo Ry.

Halifax Shipping
Agents.

Aoadia and Inter-

colonial Coal Coys

Employers, Vancou-
ver.

Employers, B.C

Public Euplotmbnt—
Members of Police Department

Members of Fire Department

Members of Fire Department

Members of Fire Department

Members of Police Department

Teamsters and Labourers

Members of Fire Department.

MlSCBLLANBOUS

—

Telephone Operators

Gait

Peterborough

.

Ottawa

Kingston

Brantford. . .
,

Monoton

Vancouver. .

.

Bell Telephone Co.
Toronto.

160

63

4,000

340

3,000

1,300

396

14

600

1.200

3,000

6

8

80

15

16

20

69

1,600

Jan. 1

Feb. 1

Feb. 1

Jan. 1

Feb. 1

Feb.

Mar.

Mar. 1

Jan. 1

Jan. 1

Jan. 1

Feb. 1

Mar. 11

Jan. 1

Jan. 1

Jan. 1

Jan. 1

Jan. 1

Jan. 15

Mar. 1

Mar. 1

Wages advanced from $17.00 to*$20.00 per
week.

Wages for day work increased from $27 to

$29 per week; night work from $30 to $83.

Wages increased from $19.60 to $24. per week.

Wage increase of 25 per oent.

Increase in wage rate per mile.

Wage increase of 45 cents per day for foremen
and skilled labourers; others 36 and 40
oents per day.

General inorease and 9-hour day granted.

Wage increase of 9 per cent.

Wage inorease of 2Hc per hour.

Day wages increased from 35 to 40 cents per

hour; overtime from 40 to 45 cents

General increase averaging from 12 to 15
per cent.

Wages increased from $22 to $27.50 per week.

Hours reduced from 10 to 8 per day.

Increase in wages.

Increase in wages.

Increase in wages.

Increase in wages.

Increase in wages.

General inorease.

Increase of $10 per month.

Increases ranging from 60 cents to $1.00 per
week.
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FATAL INDUSTRIAL ACCIDENTS DURING APRIL, 1918

TAURING April the Department re-
*-* ceived reports of the occurence of

49 fatal industrial accidents, as com-
pared with 52 in March and 77 in April,

1917. The Department is unable to
secure reports of all fatal industrial ac-
cidents, but reports are received monthly
from all available sources.

TABLE OF FATAL INDUSTRIAL ACCIDENTS DURING APRIL, 1918

Trade or Industry. Locality Date Cause of fatality.

Agriculture—
Farmer
Farmer

Lumbering—
Riverman
Riverman
Riverman
Riverman
Riverman
Sawmill employee.
Water boy

Mines, Smelters and Quarribs-
Miner
Miner
Miner
Miner

Building and Construction-
Bricklayer

Workman
Workman

Metals, Machinery and Convbyances-
Iron worker
Munition worker
Munition worker
Munition worker
Shipwright
Steel worker

Pulp and Paper—
Pulp mill employee.
Pulp mill employee.

Foods, Tobacco and Liquor—
Flour mill employee
Cereal mill employee
Packinghouse employee

Chemicals and Explosives—
Amonia and tar works employees (3).

Stbam Railway Sbrvicb—
Engineer and fireman (2).

Brakeman
Brakeman
Brakeman
Yardman
Sectionman
Sectionman
Sectionman
Baggage solicitor

Electric Railway Service—
Car repairer

Employee

Miscellaneous Transport—
Cabman

Navigation—
Deckhand . .

.

Public Utilities—

Lineman
Power Company employee. .

.

Power Commission employee.

Miscellaneous—
Elevator operator

Omemee, Ont.

.

Millbrook, Ont.

Quoddy River, N.B.
St. Francois, Que..

.

Arnprior, Ont
SevernJRiver, Ont..
Grandview, Man. ..

Ottawa. Ont
Keewatin, Ont

ThetfordjMines, Que.

.

Asbestos, Mines, Que.
Merritt,B.C
Michel, B.C

Gladstone, Man.
Toronto, Ont...
Hespeler, Ont...

Brantford, Ont
Leaside, Ont
Renfrew, Ont
Longue Pointe, Que. .

.

Port Arthur, Ont
Sault Ste-Marie, Ont..

Donnacona, Que. .

.

Sturgeon Falls, Ont.

Toronto, Ont
Peterborough, Ont.
Toronto, Ont

Hamiltpn, Ont.

Megantio, Que.
Blgwood, Ont.

.

Montreal, Que.

.

Montreal, Que.

.

Winnipeg, Man

.

L'Islet, Que
Toronto, Ont. .

.

Bowie, Ont. ..

.

Toronto, Ont. ..

Hamilton, Ont.
Windsor, Ont.

.

Montreal, Que.

Trenton, Ont.

.

Brampton, Ont
Renfrew, Ont
Niagara Falls, Ont

.

Stanford, Ont

Moose Jaw, Sask

.

April
" 4

Flying piece of machinery.
Fall from windmill.

Struck by piece of ios.

Struck by a canthook.
Drowned.
Drowned.
Drowned.
Drowned.
Fall of lumber.

Fall of rock.
Crushed between car.

Fall of coal.

Falling timber.

Fall.

Electrocuted.

Falling tree.

Fall.

Fail.

Asphyxiated.
Falling machinery.
Crushed by a cram
Burned.

Fell into vat of boiling water.
Drowned.

Crushed by an elevator.

Crushed between oars.

Fall.^

Explosion.

11 Collision.

14 Crushed between oars.

10 Run over by a train.

11 ~

5

Fall from a oar.

Run over by locomotive.
Struck by a train.

Runover by a band car.

Struck by a train.

Runover bv a train.

FaU.
Fall from a'oar.

Fall from a cab.

Fall.

Electrocuted.
Fall from a pole.

Electrocuted.

Crushed between railway oars.

Crushed by an elevator.
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RECENT LEGAL DECISIONS AFFECTING LABOUR

{ WORKMAN employed as a helper

^ in the manufacture of shells cut

one of the fingers of his

An injured right hand while hand-

workman may Kng shells. Blood pois-

sue for either oning set in, and as a

annual rent or consequence he almost

capital under completely lost the use

Workmen's of his right hand, and
Compensation his right arm was also

Act of Quebec affected. He sued his

employers in the Quebec

Superior Court for $108 compensation to

the date of the action and a capital sum

of $1,500. The defendant company sub-

mitted that the plaintiff could not claim

the capital, but must first sue for the

reet to which he might be entitled. After

this was determined, he might then make

option for the capital representing such

rent. It was further maintained by the

defendants that it was for the plaintiff

to show that the consequences of the

accident Avere not due to any fault of

his, and they alleged that the plaintiff's

present condition was due not to the

accident but to his refusal to be oper-

ated upon.

With regard to the first contention, it

was declared by the Court that the juris-

prudence was contradictory, conflicting

judgments having been rendered, but

the opinion was expressed that the plain-

tiff in an action under the Workmen's
Compensation Act, as amended, may sue

for either the annual rent or the capital,

and even if he sues for the annual rent

he may at any time, even after judg-

ment is rendered, make option for and

recover the capital representing sucli

rent.

The Court also dismissed the second

objection of the defendants. The medi-

cal evidence showed that blood poisoning

is a natural consequence of an injury

such as the plaintiff suffered. He did

all that could be expected of him in

going at once to the first-aid station pro-

vided by the defendants, and going to

the hospital on the advice of a phy-

sician, when his condition became seri-

ous. There he was advised to have his

middle finger amputated, but refused to

let it be done. The only medical evi-

dence before the Court was that if his

finger had been amputated the plaintiff

would have almost entirely recovered the

use of his hand and arm. This evidence,

however, was held by the Court to be

merely an expression of opinion, which

could not possibly be guaranteed, and

as the plaintiff had already submitted

to four or five minor operations, notwith-

standing which he steadily grew worse,

his refusal was not entirely unjustified.

The Court therefore ordered the plain-

tiff's employers to pay him $108 compen-

sation to the date of the action, and a

sum of $1,500, representing the capital

of the rent to which the plaintiff was

entitled under the provisions of the

Workmen's Compensation Act. (Quebec
—Freeman v. Montreal Locomotive

Works. )

The plaintiff, as tutor to his minor

son, sued under the Quebec Workmen's
Compensation Act,

Higher wages claiming an indemnity

after accident of $54.25, being half of

evidence of no his son's salary during

permanent his partial incapacity to

partial work, and $545.73, being

incapacity the capital of an annual

rent for the permanent
partial incapacity resulting from the
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loss of his little finger. The defendant

company admitted the accident, but said

the boy was earning 11% cents per hour,

that he was entitled to $40, being half

his wages to April 10, 1917, when he

was in a position to return to work if

he had seen fit to do so, and to such

rental as the Court might fix after hear-

ing evidence at the trial. The Superior

Court at Montreal granted plaintiff the

sum of $60 by the following judgment:

"Considering that the evidence at the

trial establishes that the said minor was

in the employ of the defendant for

about two months before February 21,

1917, when he met with an accident at

his work as a result of which he lost the

little finger of his left hand, that he

was treated at the General Hospital as

an out-door patient from that day until

he was discharged as being well on

March 28, 1917; considering that the

wages of the said minor before the acci-

dent amounted with bonus to 14 cents

per hour and that he had been working

for 55 hours per week; considering that

said minor was out of work for a period

of 14 weeks after said accident, when he

secured a position which he still occu-

pies at wages of 20 cents per hour ; con-

sidering that the right of the plaintiff

to recover for permanent partial inca-

pacity depends upon the amount by

which the minor's wages have been re-

duced in consequence of the accident of

which he was a victim ; considering that

the said minor since he resumed work is

earning wages amounting to 50 per cent

in excess of what he earned previous to

the accident, and that therefore plain-

tiff has not established any claim for an

indemnity for permanent partial inca-

pacity; considering that the indemnity

for temporary partial incapacity estab-

lished in this case does not exceed the

sum of $60; considering that the plain-

tiff has established his case to the extent

of $60 only; doth maintain plaintiff's

action for the sum of $60 and costs of

action of that amount, including cost of

stenography at the trial." (Quebec —
Smith v. Grand Trunk Railway Com-

pany.)

BEVIEUS

United States.—Economic Effects of the War
Upon Women and Children in Great Britain. By
Irene Osgood Andrews, assisted hy Margarett A.
Hobbs. Carnegie Endowment for International
Peace, Division of Economics and History. Prelimi-
nary Economic Studies of the War. New York: Ox-
ford University Press, 1918; 200 pp.

rTHE Carnegie Endowment for Inter-

national Peace has issued as the

second volume in a series

Effects of the of preliminary war
war on British studies a monograph by
women and Mrs. Irene Osgood An-
children drews, assistant secre-

tary of the American

Association for Labour Legislation , on

the " Economic Effects of the War Upon
Women and Children in Great Britain."

The conclusions reached in this study

are summarized below.

Owing to the dislocation of industry

caused by the outbreak of the war, over

40 per cent of the working women were

out of employment or on short time in

September, 1914, the " luxury" trades

being most severely affected. Then they

began to take the places of the enlisted

men, and they were also in demand for

war work, but the pre-war level of em-
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ployment was not reached until April,

1915. By July, 1917, however, the num-
ber of females gainfully employed was

more than 1,000,000 over the number in

July, 1914. There was also an increase

in the amount of child labour. In Aug-

ust, 1917, it was stated in the House of

Commons that in the past three years

some 600,000 children had been put pre-

maturely to work through the relaxation

of child labour and compulsory school

laws. During the first year of war, wo-

men took men's places in transportation,

retail trade and clerical work. In the

second year there was a rush of women
into the munitions industry, and a de-

cline in the number of women in domes-

tic service, the printing trades, confec-

tionery and laundry work. In the third

year of war the substitution of women
for men on a large scale was extended to

numerous staple industries having a less

direct connection with the war. In the

engineering trades, skilled processes were

subdivided and automatic machinery was
introduced, thus eliminating the need of

all round craft skill. Tn the summer of

1916, there was for the first time a mark-
ed increase in the number of women
agricultural workers. About that time a

women's army corps was recruited for

military work as clerks, cooks, cleaners,

chauffeurs and mechanics behind the

lines in France. In October, 1917, 10,000

recruits a month were wanted for this

corps. It was at first generally consid-

ered that women were not as efficient as

men except on routine and repetition

work, but as more and more women gain-

ed experience and were undertaking the

whole of a skilled man's job, the testi-

mony as to relative efficiency on work
within a woman's strength became far

more favourable. The wages of both

women and children were raised under
war conditions, the smallest increases

being in the so-called "women's trades,"

like laundry work. On munitions work,

the Government fixed the women's

wages, and in so doing accepted the prin-

ciple of "equal pay." In other indus-

tries covered by trade union agreements

women also generally received "equal

pay,
'

' but in the remaining cases of sub-

stitution, though increases were gained,

the men's rates were by no means

reached.

The women who entered the new fields

of labour to meet the demands of war

came for the most part from three differ-

ent groups. First, workers changed from

low paid women's trades and various

slack lines of work to munitions and

different kinds of men 's work. Second-

ly, most of the additional women work-

ers were wives and other members of

workingmen's families, or soldiers'

wives, Avho found their separation allow-

ances insufficient. Finally, a compara-

tively small number of women of a

higher social class entered clerical work,

agriculture, and the munitions factories,

for patriotic reasons. Many women and

children ' were recruited through Wo-

men's War Employment Committees and

County Agricultural Committees formed

by the Government and working in close

co-operation with the national employ-

ment exchanges. Trade union rules re-

stricting the kinds of work that women

might perform were set aside for the

War period, and the dilution of labour

by the admission of women workers was

effected in many industries through con-

ferences and agreements between em-

ployers and employees.

The attempted Government control of

labour through the Munitions Acts, pro-
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viding for compulsory arbitration and a make special regulations for additional

system of "leaving certificates,
'

' caused welfare provisions in factories.

a great deal of irritation among thi ' As to the effects of war work, it is

munition workers, and the system of stated that among women signs of in-

leaving certificates was consequently

abolished in October, 1917.

Various steps were taken by the Gov-

ernment for the safety, health and com-

fort of munition workers. Before the

war, the factory laws forbade the em-

ployment of women at night and on

Sundays and for more than 10 and a

half hours daily and 60 weekly in non-

textile factories, and 10 daily and fifty-

five weekly in textile factories. As the

pressure of war work grew, the hours

were lengthened, and women were fre-

quently kept at work at night and on

Sundays on special orders from the fac-

tory inspectors, or even in defiance of

the law. This unsatisfactory situation

led the Government to appoint the

Health of Munition Workers' Commit-

tee, whose scientific studies on the ef-

fects of long hours on output were in-

strumental in securing a return to pre-

war standards of hours. The Minister

of Munitions also encouraged the en-

gagement of "welfare supervisors'' in

establishments under his control, who

looked after the interests of women, girls

and boys. The owners were allowed to

deduct the cost of special welfare pro-

visions from the excess profit tax. Hous-

ing accommodation was provided on a

large scale, and similar projects under-

taken by municipalities and private or-

ganizations were subsidized by the Gov-

ernment. In August, 1916, a law was

jury to health were not generally ap-

parent, higher wages enabling them to

improve their standard of living in

many cases to the benefit of their

health. Among boy munition makers

the evidences of over-work and a de-

cline in health were said to be much

more striking. Other effects that were

observed were the undermining of

home life, through the absence of

parents and the consequent relaxation

of the discipline of children, leading to

a marked increase in juvenile delin-

quency. This was particularly noticed

among boys of eleven to thirteen, the

ages for which school attendance laws

have been relaxed and premature em-

ployment allowed.

United States.—Report of the Commissioner of

Education for the year ended June 30, 1017. Vol.

I.; 108 pp.

An important part of the Report

of the United States Commissioner of

Education for the year

ended June 30, 1017,

deals with education in

relation to the Avar.

Soon after the declara-

tion of war by the United States, steps

were taken by the bureau to aid in

marshalling the intellectual resources

of the nation. By distributing among

the higher educational institutions

blank service forms of a kind that had

been devised by Columbia University,

Education

in relation

to the war

passed empowering the Home Office to the colleges and universities were en
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abled (1) to make a personnel index

of the entire universities body; (2) to

perfect an internal organization into

larger and smaller subdivisions which

should operate autonomously and in

coordination with one another; and (3)

to establish cooperative relations with

governmental agencies of the Nation,

the State, and city for patriotic pur-

poses.

As the result of a conference between

the Committee on Science, Engineering

and Education of the Advisory of the

Council of National Defence, and repre-

sentatives of various educational organi-

zations, a statement of principles was

prepared and distributed by the Bureau

of Education to colleges and universities.

This statement suggested that all young

men below the age of liability to the se-

lective draft and those not recommended

for special service, who could do so,

should be urged to attend the colleges

;

that the colleges consider the advis-

ability of dividing the academic year

into four quarters and repeating the

courses at least once a year, so that the

college course might be best adapted

to the needs of food production ; that

students pursuing technical courses

such as medicine, agriculture, and en-

gineering, should be considered as

rendering services more valuable than

if they were to enroll at once in the

military or naval service; and that

the Government should provide or

encourage military training for all

young college men and that the colleges

should include teaching in military

science. The colleges and universities

of the United States are reported to be

rendering six different types of special

war services. These comprise: (1)

Special courses for regular student*,

introduced as a result of the war; (2)

special extension courses; (3) new
schools or courses established for the

benefit of the military or naval service

directly; (4J extra academic service of

students and professors; (5) changes

in college calendars; (6) utilization by

the Government of research labora-

tories and of professors in an expert

capacity.

The Bureau has also taken steps to

promote the cultivation of home gar-

dens through the help of the schools.

A letter was sent to secretaries of school

boards in every city and town of more

than 2,500 population, appealing to the

boards to employ through the entire

spring, summer and fall at least one

garden teacher or director for every

100 children between the ages of 9 and

15 for whom land can be found and

who can be induced to spend two or

three hours a day in gardening. It is

suggested that if funds for necessary

expenses are needed, children who re-

ceive instruction or their parents might

pay into a general fund ten or twenty

per cent of the value of vegetables

grown.

In cooperation with the Pood Ad-

ministration, the Bureau distributed

pamphlets among the schools on the

subject of food conservation, outlining

courses in food economics, and urging

instructors to teach the use of substi-

tutes for certain of the more expensirt

foods, and to waste no time on faney

cookery. A pamphlst of ths Pood Ad-
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ministration bearing the title of "Ten

Lessons in Food Conservation" was

also widely distributed by the Bureau

among summer schools, teachers' insti-

tutes and individual teachers. A fur-

ther development is the issuing to

schools of lesson leaflets on the subject

of "Lessons in Community and Na-

tional Life," which discuss in a simple

way the fundamentals of present-day

world organization in special relation

to the problems brought forward by

the war.

The Report of the Bureau also con-

tains chapters dealing with the general

activities of the Bureau, and with educ-

ational conditions in the other warring

countries.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

Generally throughout the country-

there was a brisk demand for labour;

more particularly for

The month unskilled labourers,

farm hands, machinists

and munition workers.
While there was a considerable increase

in the number of industrial disputes

during May and in the loss of time,

the record was better than May of last

year. There were in existence during
the month 37 strikes, affecting 14,583
workpeople; as compared with 15
strikes, affecting 7,315 workpeople,
during April. The time loss for May
was 104,861 working days ; as compared
with 15,671 working days in April and
257,069 during May, 1917. At the end
of the month 10 strikes remained un-
settled. There was an advance over
April of nearly 60 per cent in the value
of building permits issued, and an ad-
vance of 26 per cent over May, 1917.
The cost of the weekly budget of staple
goods was $12.66; as compared with

2.57 for April, and $11.82 for May,
17. The index number of wholesale

trices was 275.8, as compared with
269.4 in April.

# # #

During the month of May the De-
partment received reports from three

Boards of Conciliation

Proceedings and Investigation which
under the In- had been appointed to
dujtrial DU- inquire into disputes af-

putee Investi- fecting : (1) the Sand-
ffttien Act wich, Windsor and Am-

herstburg Railway
-/Oanpany and its motormen and conduc-

tors; (2) the Canadian Collieries

(Dunsmuir), Limited, and certain of its

employees at Union Bay, B.C., and (3)
the Hull Electric Company and its con-

ductors, motormen and various other
employees. In the first and third cases

the findings of the Boards were declar-

ed acceptable to both the employers and
employees; in the Canadian Collieries

dispute a minority report was made by
Mr. Naylor, the nominee of the em-
ployees ; but information to hand at the
end of the month did not indicate that
any cessation of work occurred. Ten
applications for the establishment of
Boards received attention during the
month.

# # #

A meeting was called in Toronto a

few weeks ago to organize a Labour
Party for Ontario. In-

A Political vitations to the meeting
Labour Party were sent to the various

in Ontario trades and labour or-

ganizations, socialistic

and other societies ; there were 420 dele-

gates in attendance. The following
party objects were adopted:
To organize and maintain in parlia-

ment, provincial and federal, a political

labour party; to cooperate with kindred
organizations, in joint political or other
action in harmony with the party con-

stitution and standing orders; to give
effect as far as may be practicable to

the principles from time to time approv-
ed by the party conference; to secure
for the producers by hand or by brain
the full fruits of their industry and the
most equitable distribution thereof; gen-
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erally to promote the political, social and
economic emancipation of the people,

and more particularly of those who de-

pend directly upon their own exertions

by hand or by brain for the means of

life.

Regulations governing the publication

of statements or reports, or the verbal

expression of opinion

Censorship which may tend "to

Regulations weaken or detract from
the united effort of the

people of Canada in the prosecution of

the war, '

' were embodied in an order-in-

council which was passed on April 16,

1918. A further order-in-council, con-

solidating all censorship regulations, was
passed on May 21. The spirit of the

new order, however, was sufficiently well

expressed by the original order of April

16, which was, in part, as follows

:

It shall be an offence:

(a) To print, publish or publicly ex-

press any adverse or unfavour-

able statement, report or opinion

concerning the causes of the

present war or the motives or pur-

poses for which Canada or the

United Kingdom of Great Britain

and Ireland or any of the allied

nations entered upon or prose-

cutes the same, which may tend to

arouse hostile feeling, create un-

rest or unsettle or inflame public

opinion

;

(b) To print, publish or publicly ex-

press any adverse or unfavour-

able statement, report or opinion

concerning the action of Canada,

the United Kingdom of Great

Britain and Ireland or any allied

nation in prosecuting the war

;

(c) To print or give public expres-

sion or circulation to any false

statement or report respecting the

work or activities of any depart-

ment, branch or officer of the

Public Service or the service or

activities of Canada's Military or

Naval Forces, which may tend to

inflame public opinion and there-

by hamper the Government of

Canada or prejudicially affect its

Military or Naval Forces in the

prosecution of the war

;

(d) To print, publish or publicly ex-

press any statement, report or

opinion which may tend to weaken
or in any way detract from the

united effort of the people of

Canada in the prosecution of the

war.

Any person found guilty of an offence

against these regulations is liable to both
fine and imprisonment. Provision is also

made for the seizure of the printing

plant and the destruction of material

used in the publication of any matter
which in the opinion of the Secretary

of State constitutes a hindrance to

united action.

# # #

In view of the urgent need for labour

to assist in the production of food and
other articles essential

"Anti-Loafing for war purposes, and

Law" with the idea of utiliz-

ing for such purposes

the human energy of Canada to the best

advantage, an order-in-council was pass-

ed on April 4, 1918, in which it was
ordered that every male person residing

in the Dominion of Canada shall be

regularly engaged in some useful occu-

pation.

Exception is made in the case of a

person who is

:

(a) Under 16 years or over 60 years

of age.

(b) A bona fide student proceeding

with his training for some useful

occupation.

(c) A bona fide student in actual at-

tendance at some recognized edu-

cational institution.

(d) Usually employed in some useful

occupation and temporarily unem-

ployed owing to. differences with

his employer common to similar

employees with the same em-

ployer.
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(e) Physically unable to comply with

the provisions of the law as here-

in enacted.

(f) Unable to obtain within reason-

able distance any kind of em-
ployment which he is physically

able to perform at current wages
for similar employment.

In any proceedings that may be taken,

the terms "useful occupation" and "rea-

sonable distance" shall be determined
by the magistrate trying the case.

For non-compliance with the regula-

tions the offender is liable to a fine or

imprisonment.

The order is not intended to prevent
members of organized labour associations

from discontinuing their work in the

employment in which they have been
engaged when such discontinuance is

occasioned by differences actually aris-

ing between the employer and the em-
ployed. The purpose is to prevent per-

sons capable of useful work from re-

maining in idleness at a time when the
country most urgently requires the ser-

vice of all human energy available.

Measures relating to idleness, similar

to those now in effect in Canada, have
been passed in four States of the Ameri-
can Union and it is now proposed that

Congress enact legislation of this kind
to apply to the whole of the United
States.

* # #

In the March issue of the Gazette

(page 155) mention was made of the ap-

pointment of the Can-
National ada Registration Board,

Registration whose duties were to

take an inventory, at

some future date, of all the male and
female persons over 16 years of age liv-

ing in Canada. The date for registration

has been fixed by proclamation as June
22. On that date all men and women,
whether of British birth or foreign na-
tionality, who are 16 years of age or
over, must appear before the nearest
deputy registrar and answer certain

questions. A person failing to comply
with the order is liable to fine ; imprison-

ment; is disentitled, if an employer, to

the services of any employee though
liable for the wages earned by such em-
ployee ; is disentitled, if an employee, to

any wages that would otherwise be due
to him; is deprived of the franchise; is

deprived of the right to travel and of

the right to demand board and lodging.

Of particular importance to employers is

another penalty which provides that any-

one who continues to employ an unregis-

tered person, or who pays him any salary

while he remains unregistered, thereby
renders himself liable to a penalty simi-

lar to that which the unregistered em-
ployee himself shall be liable to. Those
who, through illness, accident or absence

from Canada, are unable to register upon
the day proclaimed are permitted to do
so later at any post office. The ques-

tionnaires for men and women have been
designed to find out the particular work
for which each individual would be best

fitted, in the event of the Government
having to take steps to ensure that suffi-

cient labour shall be available for the

production and preservation of foods,

manufacture of munitions and other war
supplies, shipbuilding and other occu-

pations essential to winning the war.
Opportunity is offered to employers of

labour to have one or more of their office

staff sworn in as deputy registrars; in

which event the necessary cards will be
supplied a few days in advance. The
registration can then take place within
the factories and workshops with a mini-

mum of inconvenience to all concerned.

By an order dated April 25, 1918,

the Canada Food Board provided that

no person shall hold,

Canada have in his possession,

Food Board or have under his con-

trol, flour or sugar more
than sufficient for his needs for 15 days,

except that persons living more than two
miles from a dealer licensed by the Food
Board might have supplies for longer

periods according to the distance in each

case from such a dealer. Regulations

were also made as to the quantities deal-

ers and manufacturers might have on
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hand. A general system of licenses for
dealers in food was put in force to cover
the various classes of food, extending the
license system previously adopted. On
May 17 the Canada Food Board issued
the following statement:

HOLDINGS OF FLOUR.

An Order has been issued by the Canada Food
Board setting forth certain conditions under
which persons may be allowed to hold flour in
excess of the limited amounts prescribed by the
Order of April 25th.

It is provided that a bona fide farmer may
hold, subject to the Order of the Canada Food
Board, the amount of flour made wholly or in
part from wheat, which he may have in his pos-
session in excess of the amounts prescribed by
the Order of April 25, on the condition that, on
or before June 15th, he report to the miller or
dealer from whom it was purchased, or by whom
it was manufactured, the excess amount held by
him. It shall then be the duty of such miller

or dealer to report all such holdings to the
Canada Food Board, on forms to be supplied,
and at such times as the Food Board may
prescribe.

It is also provided that any person holding
or having in his possession not more than 25
pounds of flour made wholly or in part from
wheat, or who held or had in his possession on
May 17th part only of one original package in

which such flour was purchased, though the
amount exceed 25 pounds, may retain the same.
All flour held in excess of these amounts must
be returned as required by the original Order.

An agreement to be in effect for one

year from May 1, 1918, has been entered

into between the Build-

Agreement ers' Exchange of the

between city of Toronto and the

Builders' Toronto branch of the

Exchange and Journeymen Stonecut-

Stonecutters' iters ' Association o f

Association North America.
at Toronto The essential clauses

of the agreement are as

follows

:

1. That the wages shall be 65 cents

an hour.

2. That proper sheds and sanitary ac-

commodation shall be provided in all

yards and on all jobs. Also, during the

months of June, July, August and Sep-

tember, sunshades and coverings must
be provided when necessary.

3. That all stonework where a mallet,

mash hammer and chisel is used on the

cutting of all rock-faced ashlar and
range ashlar over 10 inches in height;
the cutting of all clean jambs, whether
tooth-chiseled, chiseled, bush-hammered
or crandeled, or any other finish of a
clean character, the cutting of all cor-

ners with clean specified corner drafts
and the cutting of all clean reveals upon
rock-faced heads, sills, arches, etc., of
the same character as above, and in-

cluding artificial stone, shall be consid-

erad practical stonecutting.

4. That the hours of labour shall be
eight hours per day, from 8 a.m., except
Saturday, when four hours shall be
worked, from 8 a.m. to 12 noon.
Lunch time on all jobs and yards shall

be arranged by mutual agreement.
5. Overtime shall be paid for the first

two hours at the rate of time and one-

quarter, from 7 p.m. to 10 p.m., time
and a half; from 10 p.m. to starting

time next morning, double time; Satur-

day, time and a half from noon till 5

p.m., after 5 p.m. double time.

The United States Bureau of Labour
Statistics, Bulletin No. 235, recently

issued, reviews in detail

Employment the methods used by the

System of the Lake Carriers' Associa-

Lake Carriers' tion in the employment
Association of its seamen.

For some years the so-

called 'welfare plan' has been the cause
of serious dissensions between the vessel

owners and their employees. The men
charge that the plan was devised to
" break strikes, to blacklist union men,
and to crush unionism among the sea-

men.' ' The 'welfare plan' provides,

among other things, for the maintenance
of assembly rooms at various ports to

the privileges of which sailors are en-

titled on payment of an annual fee,

which constitute membership in the
1

plan. ' Preference in employment is al-

ways given to welfare men. Each mem-
ber is given a registration or record dis-

charge book in which is kept a record

of his services in the Association's ships.

When applying for work each sailor

must present this book to the local as-
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sembly room or shipping office officials

and to the captain of the boat on which
he ships. The book is kept by the cap-

tains until he signs the sailor's discharge

record for the trip. If the entry is

favourable the book is returned direct

to the man, but if not the book is handed
by the captain to the secretary of the

association with an explanatory state-

ment. The association then considers

the cancellation of the sailor's member-
ship in the * welfare plan.'

The sailors allege, according to the

report, that the assembly, rooms "are
virtually employment offices for the

shipment of, preferably, non-union men

;

that the registration and discharge book
system constitutes an effective blacklist,

and that the scheme thus becomes a
wholesale strike-breaking system.' ' In
considering these allegations the report

says: " There seems to be no doubt that

the welfare plan, whether or not it was
so intended, is admirably suited to limit

the seamen's freedom of action and to

preclude effective organization among
them."

In view of the strike on the Great
Lakes scheduled to take place on Oc-
tober 1, 1917, the United States Ship-

ping Board intervened. Conferences
took place, as a result of which the Ship-

ping Board has been assured that the

Lake Carriers' Association will accept

any decision the Board may make, and
while it will not "of its own motion
abolish the welfare plan, it will abolish

the discharge book or modify the wel-

fare plan in any manner the Shipping
Board may direct after fair investiga-

tion." In the meantime the strike has
i been postponed until the Shipping Board
shall have had fair opportunity to make

! the investigation suggested.
* #, *

According to the December, 1917,
Bulletin of the Industrial Commission

of Ohio, a remark-
State Fund Plan able reduction in the
of Workmen's cost of administering
Compensation workmen's compensa-
in Ohio tion insurance has been

effected in that state.

The earned premium of the Ohio State

Insurance Plan for 1917 was approxi-
mately $8,000,000. The total cost of ad-

ministering the Plan for 1917 is $312,-

279. Computing on the basis of their

40 per cent expense ratio, the Bulletin

estimates that it would have cost the

liability insurance companies $5,333,000

to have provided this $8,000,000 in com-
pensation benefits. "One of the greatest

revelations the Ohio State Insurance
Plan has to offer," the Bulletin states,

"is the economy with which it can be
effectively administered. It is conserva-

tive to state, that for the single year of

1917, the Ohio State Insurance Plan has
saved its subscribers as an absolute mini-

mum, $5,000,000."
# # #

The Price-Fixing Committee of the

United States War Industries Board has

announced maximum
Labour prices on hides. It is

Jottings reported that tanners

will be called before the

committee at once with a view to estab-

lishing fair prices on leather, in order
that leather products may reach the con-

sumer at the lowest possible figure.

In a test case recently tried before the

United States Federal Trade Commission
to determine whether a manufacturer
had the right to fix the re-sale price of

his product, a decision was rendered
against the manufacturer, the Commis-
sion holding that no such right existed.

The Connecticut Chamber of Com-
merce has arranged with the State Manu-
facturers ' Association for the release of

employees in many of the large indus-

trial plants for necessary- farm work.
The workers released will receive their

regular wage from their employers, and
the farmers using help of this kind will

pay farm wages directly to the em-
ployers.

During the month of November, 1917,

the Manitoba Mothers' Allowances Com-
mission paid "salaries" amounting to

$7,028 to 150 mothers without other sup-

port and with 516 children depending
upon them, the average allowance to

those living in the city of "Winnipeg
being $57.11 and to those outside of
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Winnipeg, $37.13. The Commission has
obtained the services of a woman investi-

gator, whose duties also include instruc-

tion in scientific house management.

A large delegation of representative

women from the cities of Vancouver,
New Westminster and Victoria, recent-

ly waited upon the British Columbia
Legislature to urge that a bill be intro-

duced at the present session providing
for mothers' pensions and that the new
measure become operative this year.

A minimum wage bill designed to pro-

tect the lives, health and morals of

women and minor workers in the Dis-

trict of Columbia, and to establish a
minimum wage board to fix the mini-

mum rates of wages in the district for

women and minor workers, was intro-

duced in Congress April 16. The bill

has received two hearings before com-
mittees and has the strong support not

only of the workers' organizations but
also of the employers who will be most
affected by its enactment.

It was announced recently that, begin-

ning in April, wages for all common la-

bour employed by the United States

Steel Corporation and many independent
steel mills throughout the country would
be advanced 15 per cent. This is the

sixth increase in the mills of the Steel

Corporation since 1916, and makes an
aggregate advance of 85 per cent since

that year to this class of workers. The
labourer under the new schedule will be

paid at the rate of 38 cents an hour.

The plan for the settlement of all la-

bour disputes in the war industries of
the United States, submitted by the Na-
tional War Labour Board in its report

on March 29 (see Labour Gazette for

May, page 365) has been approved by
President Wilson, and while the pro-

gramme has not the sanction of law, it

has been announced as a national policy,

and it is expected it will receive the

hearty support of both workers and em-
ployers.

The United States Department of La-

bour has submitted a bill to Congress to

provide housing accommodation in Wash-
ington for employees of the Federal
Government engaged in war work. The
bill sanctions an expenditure of $50,-

000,000 for the construction of houses
for workers in industrial plants and au-

thorizes a further expenditure of $10,-

000,000 to construct houses and hotels

for the accommodation of Government
clerks.

The German Reichstag has appro-
priated 500,000,000 marks for the con-

struction of family barracks to provide
shelter for families who cannot find

houses. A member of the Reichstag
states that there is a shortage of 750,000
small dwellings.

On March 24, the mediator appointed
last December (Judge Samuel Alschuler)

by the Federal Government of the

United States to investigate the differ-

ences between the large Chicago packing
houses and their employees submitted
his findings. The report which creates

a new minimum standard of living for

labourers in the packing industry was
read before a large assemblage of pack-
ing house officials and workers. It pro-

vides for a basic eight hour day with
double time for Sundays and holidays.

Substantial wage increases are granted
and rates are to be the same for female

as for male employees, and several minor
points in dispute are satisfactorily dealt

with.

The Lake Carriers' Association de-

clined to be represented at a conference

of marine workers, vessel owners and
representatives of the United States

Shipping Board to devise methods of

meeting the demand for American sail-

ors. The Lake Carriers control about

400 vessels on the Great Lakes. It

has been suggested that their absence

from the conference is in accord with

their refusal to recognize organized la-

bour.

Increases in teachers' salaries, amount-
ing to more than $4,000,000 a year, have
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been asked for in a report submitted to

the Board of Education of New York
City by the Teachers' Council. The
report says that "the lure of better pay
in other occupations demanding far less

preparation and calling for much less

sxacting service has become so apparent
that unless provision for better remun-
eration to teachers is immediately made
there will be a steady and increasing

diminution in the number of applicants

for teaching service."

Records of the Vocational Branch of

the Invalided Soldiers' Commission
show that 4,031 returned soldiers were
under instruction on March 1. Of this

number 1,592 are taking re-educational

courses because of disabilities which pre-

vent them from resuming their pre-war
occupations. The remaining 2,439 men
are taking other vocational training

work. In all 2,712 re-educational courses

had been granted returned soldiers to

March 1.

INDUSTRIAL CONDITIONS DURING MAY, 1918

I—GENERAL REVIEW

In the steel plants at the Sydneys,
employment continued to improve; the

conditions during May
The Labour being better than in

Market April and considerably

better than in March.

Machine shops and foundries generally

were active throughout the country,

more especially at the shipbuilding cen-

tres. Machinists, moulders, metal work-

ers and blacksmiths were in demand at

most places. Montreal was rather quiet

in foundry work, but active in other

lines, and some of the manufacturers
proposed to extend their plants. Em-
ployment in locomotive works and rail-

way shops was steady, while in automo-
bile and carriage factories and agricul-

tural implement plants much overtime
was worked.
The shipbuilding yards in the Mari-

time Provinces were well employed. At
Quebec, Sorel and Three Rivers, they
were working overtime and in need of

help. At Port Arthur, the shipyards
employed over 1,400 men. On the "West

coast, boat building was very active, but
shipbuilding was practically suspended
owing to industrial conditions.

In the food group the sugar refinery

at St. John was running steadily, while
,the refineries' at Montreal were very

J

busy. Owing to shortage of labour, the
sugar company at Chatham imported

some hundreds of Mexicans to work in

the beet fields. The refinery at Van-
couver was steadily employed. Workers
in cereal mills were all well employed,
and in some cases working overtime.

The bakery and confectionery trades fell

off slightly, owing to the restrictions of

the Food Board. There was some de-

mand for female help at the canneries

in Ontario. Abattoirs and meat pack-
ing houses were active, but experi-

enced some difficulty in getting supplies.

Employment was very good in aerated
water plants, but showed some falling

off in breweries and cigar factories, al-

though there was still some activity in

these lines.

In the textile group, the woollen and
cotton mills were well employed and were
in many cases in need of additional help.

There is at present, however, a shortage

of wool, which, if it continues, will have
a depressing effect on employment.
Workers in hosiery and knitted under-
wear factories were very well employed
and more female help was needed. Awn-
ings and sail makers generally were
busy. Garment workers were well em-
ployed throughout the country, and
women workers were in demand. In
steam laundries and dry cleaning estab-

lishments, employment was steady.

In the pulp and paper mills, employ-
ment continued to be good. Employ-
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ment in both newspaper and job printing
was good in the East and a scarcity of

linotype operators and job compositors
was reported; west of Winnipeg con-

ditions were reported as fair, except at

Vancouver, where job printing houses
were very busy. Bookbinders were
steadily employed and many of the

paper box factories were in need of fe-

male help.

The sash, door and planing mills in

the Maritime Provinces were-very busy,

but the Quebec mills reported a fall-

ing off in work. Employment generally

was good in planing mills and furniture

factories in Ontario and in the "West,

and some mills had difficulty in securing
skilled labour. Piano factories were
working full time.

In the leather group the tanneries

were very well employed as a whole, but
there was some slackness in tanneries at

Quebec. Employment was good in the

boot and shoe factories and the rubber
plants were all busy.

Brickmakers were well employed at

Toronto and Lethbridge, but slackness

was reported from all other points. In
clay, glass and stone, employment con-

tinued to be dull. In paint and varnish
factories, employment was very good;
chemical workers generally were active.

On the railways, employment was
steady and the repair shops were very
busy. On the Great Lake shipping was
quiet owing to lack of steamers. 'Long-

shoremen were in demand at Halifax,

Sydney, Montreal and Vancouver.

In metal mining, employment in the

Cobalt area was good and more men were
needed. Gold mining at Rossland came
to a standstill. Coal miners in all the

fields were very well employed and many
more men were needed.

The lumbering industry showed activ-

ity in all its branches. Some of the

sawmills were in full operation and
working to capacity, while others re-

ported a considerable shortage of labour.

At Victoria, the industry continued to

expand, thousands of men being taken
on during the month.

Farm hands were generally in demand
throughout the country. In British Col-

umbia several hundred women and
girls offered their services for the

harvesting of fruit and other crops

during the coming season. Applications
from employers indicate that the full

number will be employed.

In the building trades, employment
was very good in Halifax and active in

St. John, Fredericton and Hamilton.
Montreal showed some improvement over

previous months. At Ottawa, labour-

ers were in demand. Winnipeg had
enough employment for the labour avail-

able, but at all other points the building

trades were very dull. Employment in

the building trades, as indicated by the

value of building permits issued in 35

cities, increased 59.9 per cent as com-
pared with April and increased 26.2 per
cent as compared with May, 1917. Re-
ports from 16 cities, showing the num-
ber of civic employees temporarily en-

gaged and the wages paid these em-
ployees during the first pay-roll period

of two weeks of May, indicated a de-

crease of about 19 per cent in the

number of workers, and an increase of

nearly 2 per cent in the wages paid.

The loss of time on account of indus-

trial disputes during May, while greater

than in April, was much
Strikes less than in May, 1917.

There were in existence

at some time or other during the month
37 strikes, affecting 14,583 workpeople

and involving a time loss of 104,861

working days; as compared with 15

strikes, 7,315 workpeople and 15,671

working days in April; and 39 strikes,

14,272 workpeople and 257,069 working

days in May, 1917. On May 1, there

were on record five strikes, affecting

439 workpeople. Thirty-two strikes were

reported as commencing during May, as

compared with nine strikes in April.

Twenty-five of the strikes commencing
during May, and two of those commenc-
ing prior to May, were reported termi-

nated, leaving the following ten un-

terminated strikes, affecting 6,012 work-
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people, on record at the end of May:
plumbers and steamfitters, St. John;
machinists, Montreal; boilermakers, Ot-

tawa; metal polishers and buffers, Wes-
ton ; moulders at Toronto and Hamilton

;

coal handlers at Ft. William and Port
Arthur ; labourers at Port Arthur ; ship-

yard employees at Vancouver, New
Westminster and Victoria; and machin-
ists at Victoria.

In prices, the feature of the month
was a general advance in meats through-

out the Dominion; this

Prices advance was greatest in

the western provinces.

There were considerable decreases in

potato prices in the Maritime Provinces.

Dairy products were only slightly lower.

Some grains were downward. The aver-

age cost of a family budget of staple

foods in 58 cities was $12.66 at the mid-
dle of the month, as compared with
$12.57 in April and $11.82 in May, 1917.

In the Maritime Provinces there were
decreases in the budget, but there were
increases in the other provinces. The
index number of wholesale prices was up
to 275.8, as compared with 269.4 in

April and 240.0 in May, 1917. The chief

increases in wholesale prices appeared
in livestock, meats, textiles, metals and
hides, but there were slight increases in

several of the groups.

II.—THE INDUSTRIES AND TRADES

Sydney reported the production of the

Dominion Steel Company for May, in

tons, as follows: pig

Metals, iron, 27,000; ingots,

machinery, 32,000 ; billets and slabs,

conveyances 26,000; rails, 18,000;

merchant bars, 2,600

;

rods and nails, 1,600. At the Sydney
Mines steel plant, production of iron was
8,800 tons, and steel 14,600 tons, as com-
pared with 7,690 tons of iron and 10,500

tons of steel last month. At Halifax,

the rolling mills, boiler shops, electrical

apparatus and ship repairing plants were
active, but with a shortage of skilled

labour in all departments. Amherst re-

ported metal working establishments
working full time and shorthanded in

many instances; the International En-
gineering Company received a large

Government order that will keep the

plant running full time for the greater
part of the year. At Pugwash a new
company known as the Cumberland
Shipbuilding Company has been formed
and work has already started on a ves-

sel of some size. Westville reported that
the steel plants worked steadily, but that
one plant expects to close down in the
near future. St. John reported the roll-

ing mills working steadily, and also the

galvanized iron and tin and sheet metal

workers very busy with labour scarce,

but shipbuilding seriously handicapped
on account of the shortage of labour.

Truro reported that the steel plants are

working overtime. At Moncton the Gov-
ernment railway shops remained steady,

and confined chiefly to repair and re-

modelling of rolling stock, and the local

foundries were working steadily, and
machine shops active. Newcastle report-

ed shipbuilding plants active. Frederic-

ton reported all branches of the machin-
ery group active, particularly at the New
Brunswick foundry and machine shops
where many new hands have been taken
on and where more are needed. Mont-
real reported general foundry work
showed only a fair amount of activity

for May, but general activity in other
lines of metal manufacturing. Many or-

ders from the American Government
were reported, necessitating in some
cases the enlarging of existing plants.

Quebec reported boat and shipbuilding

very busy ; architectural iron works, ma-
chines and engineering shops very busy;
stoves, furnaces, metal roofing and sheet

iron work quiet. Sherbrooke reported
architectural and structural iron and
steel, stationary and portable engines and
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boilers active, and, at St. Hyacinthe, the

foundry, machine shops and automobile
factories were well employed. Three
Rivers reported foundries and machine
shops and engineering companies work-
ing overtime, and also shipyards in great

need of additional help. Sorel reported

great activity in the shipbuilding yards,

due to orders from the United States

Government for the construction of steel

and wooden ships. The foundries were
also busy. Toronto reported that the

engineering and boiler factories, ship-

builders, agricultural implements and
automobile plants were all operating

steadily, the supply of raw material

having considerably improved. Struc-

tural steel manufacturers were somewhat
quiet ; the bicycle industry was busy, the

demand for bicycles having lately shown
a large increase, especially from West-
ern Canada. The sheet metal, tool and
hardware industries were active. At
Niagara Falls, the foundries, automobile
and metal can factories need both male
and female help, skilled and unskilled.

St. Catharines and Brockville reported

metal manufacturing in all branches
active. Ottawa reported foundries and
machine shops busy and short of skilled

labour. At Kingston, the locomotive

company was very active. At Belleville,

the rolling mills, foundries and machine
shops and carriage manufacturing con-

cerns were busy and good business was
done in parts of automobiles and motor-

cycles. The Canadian General Electric

Company at Peterborough was working
overtime and the machine shops in gen-

eral were very busy. Gait reported all

branches of the metals group very busy,

with a general shortage of mechanics of

-all kinds. At Brantford, the Waterous
Engine Company was rather quiet, but
other companies working on Government
orders continued to be busy, while the

carriage and wagon works were very
busy. At Kitchener and Guelph, ma-
chinists were well employed, with a de-

^mand for moulders in several shops.

-At Stratford, the foundries and machine
shops were active, but short of men, es-

pecially machinists and blacksmiths. At
Woodstock, there was a demand for

painters and ordinary labourers at the
wagon factories. At London, the roll-

ing mills were especially busy, but the

manufacturing companies were held up
by the shortage of raw material in both
their stove and tinware departments,
while all the plants engaged in Govern-
ment contracts took on additional hands
during the month. St. Thomas report-

ed iron works engaged at full capacity.

At Chatham, the various branches of the
metal industries were active, but were
having difficulty in securing material.

The automobile factories were very ac-

tive, turning out 30 machines daily.

Canadian Bridge Works at Windsor
were working overtime on Government
contracts. At Owen Sound, the metal
working establishments were active,

though short of skilled labour and raw
material, pig iron being very scarce. At
Orillia, the stove factory reported an ac-

tive demand, but great difficulty in get-

ting moulders, toolmakers, etc. Girls

are being used for some operations and
are being paid $2 to $2.50 a day. Po
Arthur reported a very busy month i

the shipbuilding yards, over 1,400 me
being employed. The car works at Fort
William had over 1,000 men employed.
At Winnipeg, the automobile industry
reported business active, but the Ford
plant, being ahead of orders, laid offi

their staff for one week. Brandon, Re-
gina and Moose Jaw reported great ac-

tivity in agricultural implements and in

machine and repair shops. At Medicine
Hat, the metal working industries, with

the exception of those working on Gov-

ernment contracts, were rather quiet ; tht

Alberta Rolling Mills closed down for i

couple of weeks on account of fire, bui

subsequently reported business verj

brisk. Lethbridge and Calgary reportec

automobile and motor engine firms ven
busy, and cycle firms fully employed
and a shortage of machinists and black

smiths. Vancouver reported stationary

and portable engine works and boiler

making active, though interfered with t

a certain extent by the shipbuilders

strike. Boat building and repairin

were very active, but shipbuilding prac

tically suspended owing to the strike

id

rt
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Automobile business very busy, but

stove and furnace plants quiet owing to

difficulty of getting plates. Electrical

equipment and sheet metal workers were

active, and the tin can manufacturers

very busy. At New "Westminster, the

shipyards were very dull, over 300 men
being laid off during the month, with a

further reduction expected. Machine
shops were very busy and short of skilled

labour. Victoria also reported the

wooden shipbuilding yards laying off

men, but it was expected that when la-

bour troubles were disposed of the yards

will again be active.

Sydney reported the abattoirs, pack-

ing houses, baking and confectionery es-

tablishments busy. Hali-

Foods, liquors fax and Westville both

and tobacco reported that the
aerated water and soft

drinks establishments had had the busiest

month in several years. At Westville,

the flour mills were very active, but

the feed and grinding mills were dull.

At St. John, the flour and feed mills

and the Atlantic Sugar Refinery were
running steadily; baking and confec-

tionery establishments reported busi-

ness only fair owing to the restric-

tions placed upon the use of lard and
sugar; creameries and dairies were
active and aerated water and soft drink

establishments reported business fair.

At Moncton the flour and feed mill work-
ed part time only, but the rest of the

food industries reported business very
brisk. At Newcastle, the flour mills were
dull, but, at Fredericton, the flour mills

and packing houses were steadily em-
ployed. At Montreal, the food estab-

lishments were all busy; sugar refineries

were very busy, manufacturers of jam
having received large orders from the

British Government. Quebec reported
the abattoirs active, but a falling off in

the baking and confectionery trades due
to the present restrictions on food. The
aerated water and soft drink establish-

ments reported a very busy month. At
Sherbrooke, St. Hyacinthe and Three
Rivers, the food groups reported busi-

ness active. At Toronto, the flour, feed

and cereal products had an active month

;

abattoirs and meat packing houses were
working on large export orders, but
found difficulty in securing sufficient

stock to fill their contracts. The pro-

duction of oleomargarine showed a con-

siderable increase, amounting to about

60,000 pounds per day. The fruit can-

ning industry was very busy and suffer-

ed from a shortage of female labour.

Breweries and soft drink manufacturers
were quiet, while the cigar manufactur-
ers were laying off men preparatory to

closing some of their plants for an inde-

finite period. St. Catharines, Brockville

and Kingston all reported the food
groups active. Belleville reported the

flour and feed mills exceptionally busy,

due to a great demand for feed. The
cigar factory was very active during the

month. Peterborough reported flour and
feed mills very active ; the new plant of

the Quaker Oats Company having be-

gun operations, were in need of help,

both male and female. Gait and Brant-
ford both reported the flour and feed
mills very busy and working overtime,

while the rest of the food groups were
active. The Patterson Biscuit Company
at Brantford have received a large order
for biscuits from the Y.M.C.A. in
France. The flour mills at Kitchener-

reported trade good, but the sugar fac-

tory was closed down. Wholesale meat,
and sausage factories were very busy;
cigar factories were all running full

time and short of cigarmakers, while the
breweries were working full time both
in Kitchener and Waterloo. Guelph and
Stratford reported the flour and feed
mills working to capacity, but soft drink
establishments and breweries were quiet.

The Tuckett Cigar Company at London
have closed down their works, and cigar-
making in general was quiet. At St,

Thomas and Chatham, flour mills were
running full time, while the rest of the
food groups reported business normal.
The cereal company at Windsor report-
ed business good. Creameries and
dairies were exceptionally active, the
cigar factories, though still busy, report-
ed that business was falling off. At
Owen Sound, the cigarmakers reported
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business good, but experienced cigar-

makers very scarce. At Winnipeg, the

food groups reported business up to the

average, but the canneries found it neces-

sary to reduce their staffs owing to short-

age of sugar. At Brandon, the mills,

bakeries and creameries were all actively

employed, but the cigarmakers and brew-

eries were dull. At Regina, the flour

mills were running day and night. The

flour mills at Moose Jaw were running

to full capacity, but the packing houses

complained of a shortage of cattle, hogs

and sheep. The baking trade at Leth-

bridge was very busy, a quantity of

bread being sent out to outlying dis-

tricts; the brewery was also very busy.

At Calgary, the flour mills were running

day and night , abattoir and packing

houses were fully employed; breweries

and distilleries reported trade good;

cigar factories were dull. The Swift

Canadian Packing House Company at

Edmonton reported business fair. At
Vancouver, the flour, feed and cereal

mills were all busy, the aerated waters

and soft drink manufactories were run-

ning at capacity, while the rest of the

food groups reported business normal.

A number of new factories were opened

up in and around Vancouver for the

manufacture of
"
dried products' ' for

food, and a number of girls and women
were engaged in the preparation and
packing of vegetables, etc. At New
Westminster, the evaporating plant was
running to capacity, while cigar factories

were fully employed for the first time

for a long period; the breweries were

running to full capacity. At Nanaimo,

the breweries were running on a small

scale, making the prescribed non-intoxi-

cating drinks. At Victoria, the flour,

feed and cereal mills reported business

very active. The fruit and vegetable

canneries were making preparations for

putting up a record crop; cigarmakers

and breweries reported business quiet.

The Amherst woollen mills reported

business good, but a difficulty in secur-

ing material. At Truro,

Textiles, the mattress factory was
cordage and working to full capacity.

carpets At St. John, the Corn-
wall and York cotton

mills reported a brisk demand ; also that

the installation of new machinery would
increase their output. At Moncton,
Humphrey's woollen mills and the At-
lantic Underwear Company were both
in active operation. The cotton mills at

Montreal were fully employed, some of

them having sufficient orders to keep
them going throughout the year. Wool-
len manufacturers had plenty of orders
on hand, but complained of the shortage
of wool. At Quebec, the cotton mills,

knitting and underwear factories were
all very busy ; the sail makers were also

very busy. Sherbrooke reported the tex-

tile group as all being active. At St.

Hyacinthe, the Penman Manufacturing
Company worked day and night and
were in need of labour. The Wabasso
Cotton Company at Three Rivers ran
full time with about 1,200 hands, but
had employment for a few hundred more.

At Toronto, the textile plants were in

steady operation, with large orders on
hand for woollens, underwear and knit-

ted goods; tent and sail makers were
active ; carpet factories reported business

good. At Gait the cotton and woollen

mills were working overtime and adver-

tising for help. The silk mill was also

busy, while the bleaching and dyeing
business was active. At Brantford and
Kitchener, the textile groups were all

active. At Guelph, the carpet mills were
advertising for weavers. At Stratford,

the woollen, hosiery and knitting fac-

tories reported a slight decrease in busi-

ness, but nevertheless had a good month.

At London, the Holeproof Hosiery and
the Peerless Hosiery Companies were

very busy, while the dyeing mills were

active. At Owen Sound, the knitted
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goods were active, but tent and awning
manufacturers very quiet. At Orillia,

the woollen factory was very much
handicapped by the shortage of female
labour ; they cannot fill more than a third

of the orders offered. At Winnipeg, the

textile groups reported business normal.
At Vancouver, the knitted goods fac-

tories were steadily employed, mainly on
Government orders, but they reported
yarn hard to obtain. Tent, awning and
sail makers reported business very brisk,

with a shortage of labour.

At Halifax and St. John, the ready-

made clothing establishments reported

business good consider-

Clothingand ing the high price of

laundering cloth ; female help is in

demand. At Moncton,
the cap factory ran full time, while at

Newcastle and Fredericton the clothing

establishments were very busy and in

need of help. Montreal reported ready-
made clothing and shirt and collar fac-

tories did a fair business, while the
manufacture of gloves was being very
materially extended. Fur manufactur-
ers reported business better than during
May, 1917, and the waterproof clothing
manufacturers reported this as the best

year in their history. Quebec, Sherbrooke
and St. Hyacinthe all reported ready-
made clothing, and laundry, dyeing
and cleaning establishments active. At
Toronto, the ready-made clothing work-
ers were well employed; women's gar-
ment workers were starting on fall work

;

the hat and cap trade was steady ; white-
wear operatives and laundry workers
were active. Overall and glove factories

were busy. Brockville and Kingston
both reported business fair in the cloth-

ing group. Steam laundries, dyeing and
cleaning establishments at Belleville had
a busy month. At Peterborough, the
women's whitewear factory was busy.
At Brantford, the overall and shirt com-
pany and the Dominion Dress Company
worked to full capacity, while the laun-
dries and cleaning establishments re-

ported a very busy month. At Kit-
chener, the shirt and collar, glove and
whitewear factories were all in need of

female help. The Dominion Twine fac-

tory worked some overtime. At Guelph,
the whitewear factory was active, with a
shortage of operators, and, at Brant-
ford, ready-made clothing factories were
busy. At London, the Green Swift Com-
pany reported wholesale trade in ready-
made men 's clothing to be only fair. The
Peabody Overall Company at Windsor
was very busy and in need of more fe-

male help. At Orillia, the ready-made
clothing factories have almost been put
out of business by the shortage of fe-

male labour, one firm closing up alto-

gether for more than a week. At Win-
nipeg, the ready-made clothiers reported
business for the month good; shirt and
overall factories reported business fair,

while in the laundries and dry cleaning

establishments business was normal. At
Regina the steam laundries were busy,

a new laundry commenced business dur-
ing the month and reported a fair

amount of work, while, at Prince Albert,

laundries were quiet. , At Lethbridge,

laundries and cleaning establishments

were very busy, much work being re-

ceived from outside points. At Edmon-
ton, the Great Western Garment Com-
pany reported trade good, with some 250
employees fully engaged and an increas-

ing demand for more help. At Van-
couver, the shirt making industry was
quiet, while laundries, dry cleaning and
dyeing establishments were reported to

be fairly busy. The ready-made cloth-

ing industry manufacturing men's gar-

ments and ladies' suits were reported as

being exceptionally busy. At Nanaimo,
the steam laundry was rather dull, ow-
ing to Chinese competition. At Victoria,

the shirt and overall industries and
steam laundries were all busy.

St. John reported the pulp mill run*

ning continuously. At Newcastle, the

pulp and papermakers

Pulp, paper were very busy, and

and fibre were in need of unskill-

ed labour. Sherbrooke

reported pulp and paper mills active.

At Three Rivers, the Wayagamack Pulp
and Paper Company were employing
700 men continuously and could have



THE LABOUR GAZETTE June, 191S

used an additional 200 men, and, at

Hull, the demand for pulp and paper
was well maintained. At St. Catharines,

the pulp, paper and beaverboard com-
panies were well employed. At Ottawa,

the new J. R. Booth sulphite mill was
reported as not being in full operation.

Owing to scarcity of logs in reserve, the

full operation of their paper plant was
not assured for this year. At Victoria,

the pulp mills were working continu-

ously.

Sydney reported newspaper and job

printing offices active. St. John and
Halifax reported busi-

Printing, ness good, but a scarcity

publishing of machine operators.

and paper Newcastle and Truro re-

ported an exceptional

amount of job printing done, but labour

very scarce. Fredericton reported print-

ing, publishing and bookbinding firms

busy. Montreal reported employment
was exceptionally good in newspaper and
job printing plants, due to the number
of enlistments for overseas service. The
newspaper and publishing houses, and
paper box factories in Quebec had a

busy month. Sherbrooke and St. Hya-
cinthe printing firms and paper box
factories were fairly busy. At Three
Rivers, St. Johns and Iberville, news-
papers and job printing establishments

had plenty of work. At Toronto, print-

ers, bookbinders, engravers and litho-

graphers were all well employed. At
Niagara Falls, the paper box and fibre

basket factories were in need of female
labour. At St. Catharines, Brockville

and Kingston, job printers were well

employed, while, at Belleville, the book-

binders were very busy during the

monjh. At Gait and Brantford, the

paper box factories and printing estab-

lishments were all very busy. Wood-
stock reported a shortage of linotype

operators and job compositors. The
paper box factories at Guelph and Strat-

ford were very busy, while the job print-

ers were only fairly well employed. At
London, the job printing establishments

reported work less than usual ; the paper
box companies were busy, but found

difficulty in getting cardboard. St.

Thomas reported printers very scarce,

particularly machine operators; the job
printers were very busy. At Windsor,
the paper box manufacturers were busy
and in need of female help. Owen
Sound reported the printing and binding
business very active in all departments.
Winnipeg reported bookbinders and
publishers very active, with a slight in-

crease in the number of girls employed.
The paper box factories reported busi-

ness to be normal. Brandon and Re-
gina reported job printing fair, while,

in Prince Albert, a slight decline was
reported. Medicine Hat and Lethbridge
reported job printing as fair, but Cal-
gary reported that job printing firms

were fully employed. At Vancouver, the
newspaper and job printing houses were
employing all the printers available, but
the bookbinding establishments were
only moderately busy. Victoria report-

ed paper box and bag industry well em-
ployed and business increasing rapidly.

At Halifax, the Avoodworking factories

were very busy, with orders ahead for

several months. Sydney
Woodworking reported sash, door and
and furniture planing mills well em-

ployed, while at St.

John they were working overtime. At
Moncton, the output was not so great as

last year. The Moncton cooperage firm

also reported reduction in business. At
Fredericton, the woodworking factories

were very busy. At Quebec, the sash,

door and planing mills reported a fall-

ing off in work, but that they were
having difficulty in obtaining enough
men for the work in hand, due to the

demand for carpenters in the wooden
shipbuilding yards. Sherbrooke report-

ed the planing mills as very active and
chair factories busy. At St. Hyacinthe,

the wooden box factory and the chair

and furniture factory were active, while

the organ factory was fairly busy. In
Toronto, the woodworking plants in all

lines were active; the manufacture of

gramaphone cases gave employment to a

large number of hands, while piano

firms were working full time. St. Catha-
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rines and Kingston reported the various

woodworking trades as being active,

while at Brockville they were reported

as fair. At Belleville, the sash, door and
planing mills reported a busy month,
but some difficulty in securing mechan-
ics. At Peterborough and Gait, the

planing mills were reported as very ac-

tive, and some of them were advertising

for help. At Kitchener, the piano and
organ factories ran full time. Wood-
stock reported a demand for both skilled

and unskilled labour in furniture and
chair factories, and for skilled labour in

piano and organ factories. At Guelph,
the planing mills and piano factories

were active. Stratford reported the

planing mills and furniture and chair

factories continued active, while broom
makers, cooperage and stave workers
were steadily employed. Sash, door and
planing mills at Chatham reported busi-

ness fair, but a shortage of stock. At
Windsor, planing mills were dull, and
the piano manufacturers not very busy.

Owen Sound reported the wooden box
and broom factories very busy and furni-

ture and chair factories fairly active, but
the planing mills quiet. At Orillia, the

furniture factory was suffering from a
shortage of labour. At Winnipeg, the

sash, door and planing mills reported
that business was not up to the average
for the season of the year. Brandon,
Regina and Prince Albert reported that

the planing mills were all running
full time. At Fernie, the planing mills

were fairly well employed, while, at

Vancouver, the woodworking industries

were busy in all branches. At New
Westminster, the wooden box factories

were fully employed; one of the fac-

tories is making arrangements to enlarge
its plant.

At St. John, the Humphrey boot and
shoe factory was running steadily, while

at Fredericton the lea-

Leather, ther trade was reported

boots, shoes as being in a flourishing

and rubber condition. Montreal re-

ported some improve-
ment in the leather business and in the

boot and shoe trade, but the local manu-

facturing activity was still rather dull.

Jute goods were difficult to secure, be-

cause manufacturers found it hard to

get raw materials. At Quebec, the tan-

neries were quiet, the variation in the
prices of hides and leathers being given
as the reason; the boot and shoe fac-

tories were reported as active. Sher-
brooke reported the leather goods as

fair, while, at St. Hyacinthe, the boot
and shoe factories reported a slight de-

crease in business, though saddlers and
other leather workers had a very active

month. Three Rivers and Sorel report-

ed business fair. At Toronto, the boot
and shoe establishments and harness and
horse goods manufacturers were active;

the rubber plants were very busy. At
Niagara Falls the shoe parts factory was
very busy, and, at St. Catharines, the

rubber factories continued to be active.

At Brockville and Kingston, harness,

belting, boots and shoes were reported
as fair. At Peterborough and Gait, the

boot and shoe business improved a little

duing the month and some of the fac-

tories were in need of help. Brantford
reported the Brandon Shoe Company
very busy with another large war order.

At Kitchener, both tanneries were run-
ning full time. Work at the boot and
shoe factories was held up for 12 days
by a strike, but are now reported as

working full time. The rubber factories

were fully employed and the Dominion
Tire Company was still working overtime

in several departments; the trunk and
bag factories were also busy. At Wood-
stock, unskilled labour was in demand
at the tanneries. At Stratford, the tan-

nery and harness shops were well em-
ployed, and, at London, the tanneries

and shoe companies were exceptionally

busy. St. Thomas reported a scarcity of

skilled shoe workers. At Windsor, the

harness makers were quiet, but, at Oril-

lia, the tannery was working to capacity.

Brandon and Calgary reported the tan-

neries and trunks and horse goods manu-
facturers busy. At Vancouver the boot

and shoe factories were very busy, and,

at New Westminster, the tannery was
fully employed.
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St. John reported the cut stone and
granite workers dull. At Moncton, the

Humphrey glass fac-

Clay, glass tory, a newly established

and stone industry, was in active

operation, employing
about 25 hands. Quebec reported stone

quarrying active. Sherbrooke reported

cut stone, granite and brick yards quiet.

At St. Hyacinthe, the stone and granite

cutters were quiet, but the brick yards

and lime kilns were active. Brick-

makers at Toronto were busy. At Brock-
ville, the brick and tile industries were
quiet. At Kingston, the stonecutters and
granite quarries were fairly well em-
ployed. At Belleville, the pottery was
active in the manufacture of tiles and
small pottery ware. At Brantford, the

brickyards reported business slightly

better than last month, and Strat-

ford reported the brick and tile busi-

ness well engaged. At Kitchener, the

stone and granite cutters at the marble
works were all busy. At London, the

brickyards were at a standstill, there

being no demand for bricks. At Wind-
sor, business in cut stone, granite, lime,

etc., was very quiet, and Owen Sound
reported the cement works very dull.

The brick plants at Brandon have been
closed down. At Regina, business in cut

stone and granite improved. Medicine
Hat reported the brick and tile business

somewhat improved, and Lethbridge re-

ported brickmakers busy and in need
of help. At Nanaimo, the brickyards

were doing nothing.

Halifax reported the Brandram-Hen-
derson paint factory running to capac-

ity and in need of ad-

Paints, oils ditional help. At Mont-
chemicals, real, paint manufactur-
explosives ers reported the usual

rush of business at this

time of the year. Sherbrooke reported
gunpowder active, and good business in

acids, extracts, drugs and medicines. At
Toronto, the paint manufacturers re-

ported continued activity and increased
orders for export. The chemical works
were active, some of them engaged in

new lines of manufacture to take the

place of goods hitherto imported. At
Niagara Falls, the cyanamid and gra-
phite plants were busy, though short of
male labour. At Brantford, the manu-
facturers of high grade varnishes were
very active. At Windsor, the Standard
Paint Company reported business good,
but had difficulty in getting good ma-
terials. Winnipeg reported that busi-

ness in oils and varnishes was not up to

the average this season of the year. The
oil refinery at Regina was running full

time, and the soap works reported busi-

ness fair. Vancouver reported the
petroleum refinery running steadily, but
the future outlook as uncertain, due to
the announcement that the United
States Fuel Board proposes to prohibit

export of raw product to British Colum-
bia. Lubricating products were greater
in demand than in supply. Paint manu-
facturers reported business flourishing,

and the soap works were running stead-

ily. Nanaimo reported that the powder
works within that district were running
to capacity. At Victoria, the paint, var-
nish and soap factories were steadily

employed, and the chemical and powder
works were working to capacity.

Earnings of the Canadian Pacific

Railway during April were $13,328,848,

as compared with $12,-

Railways, 355,519 for the same
shipping and month in the previous
'longshore work year. Halifax reported

an increasing demand
for 'longshoremen and freight handlers.
Sydney reported steam and electric rail-

ways and railway repair shops active,

with an increasing demand for 'long-

shoremen. At Halifax, the shortage of
men interfered with the street railway
service during the first part of the
month. At St. John, the steam railways
reported traffic lighter than usual at

this season, owing to the withdrawal of
some of the steamers of the Eastern
Steamship Company. The street rail-

way company had decided not to operate
one of its summer lines, but in other
respects it was doing business as usual.

'Longshore work was dull, due to the
falling off in navigation. At Newcastle,
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the railway transport workers continued
to be busy, while tug boat men and pas-

senger steamer employees were in de-

mand. Fredericton reported railway
employees well employed. Montreal re-

ported great activity in all departments
of railway work, including the shops.

'Longshoremen were in great demand.
Quebec reported steam railways busy,

railway repair shops very -busy, street

railways active, but navigation and
'longshore work dull

;
garages very busy.

Sherbrooke and St. Hyacinthe reported
railway men well employed. Toronto
reported steam and street railways ac-

tive, while navigation was active during
the latter part of the month; garages
busy. Brockville reported steam rail-

ways active and navigation and 'long-

shore work fair, while at Kingston the

'longshoremen were well employed.
Belleville reported that railwaj^ passen-
ger and freight traffic was brisk, but
that navigation was rather dull, owing
to lack of steamers. Peterborough re-

ported very heavy traffic on both the

Grand Trunk and Canadian Pacific

Railways due to the increased navigation
on the upper lakes. Stratford reported
the railway workers, freight handlers
and repair shop employees very active.

Port Arthur and Fort "William reported
that shipping was quiet owing to the

slow movement of grain. At "Winnipeg,
the street railway transportation busi-

ness increased and a steady demand for

help was reported. Brandon reported
steam and street railways and railway
repair shops active, and Prince Albert
reported that the railways were busy.

At Medicine Hat the Canadian Pacific

Railway reported a scarcity of unskilled

labour. At Lethbridge, the railway re-

pair shops were fairly busy, but, at Cal-

gary, they were fully employed. Fernie
reported that there has been a slight in-

crease in railway freight traffic during
May, which was due to an increase in

lumbering operations. At Vancouver,
the steam and electric railways were
normal, but navigation and 'longshore-

work was active. Victoria reported a
steady improvement in coastal naviga-
tion.

Sherbrooke reported copper and as-

bestos mining in the district active ; mill

concentrators were ac-

Mining tive and the granite and
gravel pits were also

busy. The Cobalt mines during May
produced about the usual amount of sil-

ver, but the scarcity of labour was
making itself felt. During May a total

of 53 cars, containing 4,084,150 pounds
of ore were shipped, as compared witk
34 cars, containing 2,320,661 pounds, in

April. Bullion shipments were 690,762
ounces, as compared with 662,042 ounces
in April. At Kirkland Lake, the Lake
Shore gold mine produced on an average
of about $1,500 daily. During April, the
Alexo nickel mine at Porquois Junction
shipped 13 cars, containing 1,089,200
pounds of nickel ore, as compared with
12 cars, containing 880,000 pounds, dur-
ing March. At Rossland, the gold mines
were closed down, releasing about 350
men for employment elsewhere. This
was said to be due to high wages, in-

creased cost of mining materials and
taxation. At Trail, only one copper fur-

nace was running, but the lead furnaces
and refineries were operating as usual.

Sydney reported the output of the
Dominion Coal Company as 293,000 tons
against 290,000 tons in April. The out-

put at Sydney Mines was 45,000 tons,

compared with 40,500 tons last month.
The coke output of the Dominion Com-
pany was 44,000 tons, with 545 ovens in

operation, and of the Sydney Mines
plant 9,300 tons, with 178 ovens in opera-
tion. Westville reported that the Drum-
mond colliery worked full time during
the month and raised about 17,000 tons

;

also that the Acadia Coal Company
worked full time, though the reputed
condition of the pits made it hard to

procure men. Fredericton reported that

the coal mines at Minto continued to in-

crease their output. Lethbridge report-

ed coal mining very active, with a con-

stant demand for more miners. Calgary-

reported that the coal mines in the dis-'

trict were not as yet being worked to

anything like their full capacity. Fernie
reported continued activity in coal min-
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ing and coke manufacturing ; there were

no unnecessary idle days during May.

Nanaimo reported the coal mines in the

district working full time, but were

handicapped by the scarcity of both

skilled and unskilled labour.

Sydney reported that building work
on dwellings and commercial buildings

was rather dull. Hali-

Building and fax reported building

Construction very active. St. John
reported that a consid-

erable amount of building and repair

work was carried on. At Moncton, the

building trades were dull, owing to the

high cost of all classes of material. At
Fredericton, building tradesmen were
well employed and skilled labour was in

demand. At Montreal, the building con-

tractors were busier in the latter part

of May than they had been for some
time. Quebec, Sherbrooke and St. Hya-
cinthe all reported business very quiet.

At St. Johns and Iberville, the building

tradesmen had to look for employment
in other industries. Sorel reported

building active and carpenters in de-

mand. In Toronto, the building trade

was quiet, being mainly confined to the

erection of dwelling houses. Hamilton
reported a large number of dwellings

under construction, with a shortage of

building labourers. Niagara Falls re-

ported that at Welland several factory

enlargements were projected. At St.

Catharines, building was reported ac-

tive, but at Brockville and Kingston it

was quiet. At Belleville, there was some
activity in the erection of dwelling

houses, while at Peterborough building

operations were more active than they

have been for the past two years. At
Gait, building was active, and" many
foundry extensions have been projected.

At Brantford, building was reported as

very active. At Windsor, the building

trades were very quiet, and at Sault

Ste. Marie a few cheap dwellings were
being erected. At Winnipeg there was
sufficient work in the building trades to

use the available labour. Brandon re-

ported many dwellings being built, but

no public buildings. At Regina the

building trades were fairly well employ-
ed. Vancouver reported a slight im-

provement in the building trades, but
that it was still dull. New Westminster
reported building at a standstill. The
value of the building permits issued in

35 cities increased from $3,024,785 in

April to $4,838,953 in May, or 59.9 per
cent. As compared with May, 1917,
there was an increase of $1,005,889, or
26.2 per cent.

Westville reported the lumbering in-

dustry extremely active. St. John re-

ported that all the

Lumbering drives on the upper St.

John river were in safe

waters; the saw and shingle mills were
running full time. The lumber mills at

Newcastle were handicapped by shortage

of labour, some of the mills had decided
not to cut this year on that account.

Stream driving was hampered by lack

of sufficient water and many of the

drives were checked and will not be

brought into the booms until next spring.

Forest fires caused some damage. At
Fredericton, the river booms employed
a large number of men, and the mills

were working to capacity. At Montreal,

the lumber firms were fairly busy work-
ing on orders from the United States.

Quebec reported a very favourable sea-

son at log driving, the water not having
risen too rapidly and its height having
been maintained by heavy rains. Some
of the sawmills in the district had al-

ready started their season's cut, but re-

ported difficulty in obtaining men.
Sherbrooke reported lumbering quiet

and saw and shingle mills fairly busy.

Lumbering operations at Peterborough
were very brisk, all the mills having
started cutting. Owen Sound reported

sawmills idle as the supply of logs had
not come in. Fort Arthur and Fort Wil-

liam reported a very busy month for

river driving, the abundant rains having
cleared the rivers and given the lumber
camps a chance to get their logs down;
many men joined the summer camps as

tie makers. At Prince Albert, the lum-

ber mills were operating by day and
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night shifts. Calgary reported a con-

stant demand for men in the lumber
camps and sawmills. Fernie reported

that the Olson camp of the Elk Lumber
Company suffered considerable damage
by fire. Vancouver reported lumbering
very busy, with scarcity of skilled work-
ers in all branches ; wages paid were very
high, in some cases $5 for semi-skilled,

and $7.50 for skilled labour. Saw and

shingle mills were running day and
night. At New Westminster, the saw
and shingle mills were very busy. Na-
naimo reported logging camps and saw-
mills in the district were working to

capacity and very short of men. At Vic-

toria, the logging and lumbering indus-

try continued to grow ; thousands of men
were employed last month cutting spruce
timber in Northern British Columbia.

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING MAY, 1918

TOURING the month of May the De-
^ partment received reports from
three Boards of Conciliation and In-

vestigation which had been appointed to

inquire into disputes affecting (1) the

Sandwich, "Windsor and Amherstburg
Railway Company and its motormen and
conductors; (2) the Canadian Collieries

(Dunsmuir), Limited, and certain of its

employees at Union Bay, B.C., and (3)
the Hull Electric Company and its con-

ductors, motormen and various other

employees. In the first and third cases

the findings of the Boards were declared

acceptable to both the employers and
employees; in the Canadian Collieries

dispute a minority report was made by
Mr. Naylor, the nominee of the em-
ployees, but information to hand at the

end of the month did not indicate that

any cessation of work occurred.

Ten applications for the establishment
of Boards received attention during the

month, details of which are given here-

under.

Applications Received

An application was received from the

machinists, specialists, etc., in the em-
ploy of the Toronto Railway Company,
members of the International Associa-
tion of Machinists. The dispute in-

volved wages, overtime rates and hours,

and 25 employees were said to be direct-

ly affected and all other employees in-

directly. After the application was re-

ceived, direct negotiations were renewed

looking to a working agreement. No
agreement being reached, however, a

Board was established, Mr. H. H. Dew-
art, K.C., Toronto, being appointed on
the recommendation of the company, and
Mr. Fred. Bancroft, of Toronto, on that

of the employees. At the close of the

month the chairmanship had not been
filled.

' An application was received from the

employees of the Canadian Express Com-
pany, members of the Canadian Brother-
hood of Railway Employees, for a Board
to deal with a dispute resulting from the

dismissal of certain employees and the

removal of a messenger from the Ed-
monton-Prince George run. The num-
ber affected was- given as 1,300. This
application was the occasion of consid-

erable correspondence. The situation

disclosed at the end of the month was
held not to justify the establishment of a

Board.

An application for a Board was re-

ceived from the motormen, conductors

and barnmen of the London Street Rail-

way Company, members of Local Divi-

sion No. 741 of the Amalgamated Asso-

ciation of Street and Electric Railway
Employees of America. The dispute re-

sulted from a demand of the employees
for the acceptance of certain amend-
ments to a proposed schedule concern-

ing' wages, hours and working conditions.

The Minister established a Board as fol-

lows: His Honour Judge L. B. C. Living-

stone, Welland, chairman, appointed by
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the Minister in the absence of any joint

recommendation from the other Board
members ; Mr. F. H. McGuigan, Toronto,

the company's nominee, and Mr. Chas.
Ferguson, London, the employees' nomi-
nee. The number affected was given as

197.

An application was received regard-
ing a dispute as to wages, hours and
working conditions between the Goold,

Shapley and Muir Company, Limited,

of Brantford, and its employees engaged
in the manufacture of munitions and
farm implements. The application came
from the employees, members of Local
No. 607, International Association of

Machinists, the number affected by the

dispute being given as 49 directly and
115 indirectly. Mr. Fred. Bancroft, of

Toronto, was appointed a member of the
Board on the recommendation of the em-
ployees concerned, but further Board
procedure became unnecessary, a settle-

ment being effected by direct negotia-

tions between the parties concerned.
An application was received from the

leather workers, to the number of 101
directly and 100 indirectly, members of

the Leather Workers Union, employed
by Messrs. A. Davis and Sons, Limited,
of Kingston, on certain war work. The
dispute arose out of the alleged dismis-

sal of an employee on account of his con-

nection with the union, the employees
demanding his reinstatement without
loss of pay. A Board was established

as follows: His Honour Judge R. D.
Gunn, Ottawa, chairman, appointed by
the Minister in the absence of a recom-
mendation from the other two members
of the Board ; Mr. J. F. Whiting, Kings-
ton, appointed on the recommendation
of the company, and Mr. Tom Moore,
Niagara Falls, on the recommendation
of the employees.

An application was received from the
civic employees of the Corporation of

Winnipeg, members of Civic Employees
Federation No. 4, for a Board to deal
with a dispute growing out of a de-

mand on the part of the employees for

the acceptance of a proposed schedule
involving increased wages. The em-
ployer in this case being a municipality,

a Board could not be established only
by the mutual consent of the parties con-

cerned, and under Section 63 of the

statute. The Corporation of Winnipeg
agreed, however, to the reference of the

dispute under the terms of the statute,

and a Board was accordingly establish-

ed as follows: Mr. F. N. Black, Winni-
peg, chairman, and Messrs. James Auld
and Rowland F. McWilliams, both of
Winnipeg, nominees of the Corporation
of Winnipeg and the employees, respect-

ively. The chairman was appointed on
the joint recommendation of the other

members.
It may be remarked that the applica-

tion was received at the time of much
industrial unrest in Winnipeg conse-

quent upon strikes which had been de-

clared by civic employees, members of

other organizations than Civic Em-
ployees Federation No. 4. An applica-

tion was received by telegraph from the

Corporation of Winnipeg for the estab-

lishment of a Board to deal with these

various disputes, namely: (1) electrical

workers, (2) waterworks employees, (3)

teamsters and chauffeurs, and (4) fire-

men. This dispute also fell within the

statute only by mutual consent of the

parties concerned, and the employees not

concurring no action could be taken. An
inquiry before the Board in the matter

of the dispute between the Corporation

of Winnipeg and members of Civic Em-
ployees Federation No. 4 proceeded, but

the report had not been received at the

close of the month.
An application was received from the

dining car employees running between

Calgary and Vancouver on the Canadian
Pacific Railway, members of the Cana-

dian Brotherhood of Railway Employees,

in connection with a dispute arising from
the alleged dismissal of certain employees

who were union members and their re-

placement by negroes, the number af-

fected being given as 205 directly and

500 indirectly. A Board was establish-

ed, and Messrs. A. E. James and V. R.

Midgley, both of Vancouver, were ap-

ponted members thereof, the former by

the Minister in the absence of a recom-

mendation from the company, and the
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latter on recommendation of the em-

ployees. At the close of the month the

chairman had not been appointed.

An application was received from the

motormen and conductors of the Brant-

ford Municipal Railway Company, mem-
bers of Local No. 685 of the Amal-

gamated Association of Street and Elec-

tric Railway Employees of America, the

employees affected numbering 36. The

dispute related mainly to a demand for

increased wages. The employer being a

municipality, a Board could be estab-

lished in this case only by mutual con-

sent of the parties, and while this point

was under discussion the dispute was set-

tled by direct negotiations between the

parties.

The employees of the Vancouver Gas

Company, engaged in the manufacture

and distribution of gas, members of the

International Brotherhood of Stationary

Firemen, Oilers and Gas Workers, made
application for a Board to deal with a

dispute involving a demand for increas-

ed wages. The number affected was
stated to be 65. At the close of the

month the application was under con-

sideration.

On May 31 an application was receiv-

ed from the civic employees of the City

of Victoria, members of the Civic Em-
ployees Protective Association, in con-

nection with a dispute affecting approxi-

mately 250, and having to do with a

demand for increased wages. This ap-

plication was under consideration at the

close of the month.

Other Proceedings under Act

Reference is made in the May number
of the Labour Gazette to an application

in connection with a dispute between the

Canadian Northern Express Company

and its employees, members of the Cana-

dian Brotherhood of Railroad Em-
ployees. The application grew out of a

demand for the adoption by the com-

pany of a schedule providing for in-

creased wages and improved working

conditions, the number of employees af-

fected being 315. A Board was estab-

lished, Messrs. C. E. Dafoe and D. Camp-
bell, both of Winnipeg, being appointed

members thereof, on the recommendation

of the employer and the employees re-

spectively. Shortly after the close of

the month the chairmanship was filled

by the appointment by joint agreement

of the Honourable Mr. Justice Mathers,

of Winnipeg.

In the May issue of the Labour Ga-

zette, mention is made of an application

relating to a wages dispute between the

Nicholas Chemical Company, Limited,

and employees engaged in mining and

stripping of ore at the company's mines

at Goudreau, Ontario, to the number of

18, members of the International Bro-

therhood of Steam Shovel and Dredge-

men. Further communications received

in this matter indicated that direct nego-

tiations promised to secure a settlement.

In the May issue of the Labour Ga-

zette, reference is made to an application

from the trackmen employed on the Pere

Marquette Railroad lines in Canada, and

to the appointment of Mr. J. G. 'Dona-

ghue, Toronto, as a member of the Board

which was established on the recom-

mendation of the employees. During

the month of May the Board was com-

pleted, His Honour Judge Dromgole,

Sandwich, Ontario, being appointed to

the chairmanship by the Minister in the

absence of a joint recommendation from

the other two members of the Board,

and Mr. R. L. Brackin, a member on the

recommendation of the company.
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Report of Board in Dispute between the Sandwich, Windsor and Amherstburg
Railway Company and its Motormen and Conductors

TpHE report of the Board of Concilia-

tion and Investigation, to which had

been referred certain differences between

the Sandwich, "Windsor and Amherst-

burg Railway Company and its motor-

men and conductors, members of Divi-

sion 616 of the Amalgamated Associa-

tion of Street and Electric Railway Em-
ployees of America, was received. The

dispute was said to affect 80 employees

and resulted from the latter 's demand
for the adoption by the company of a
schedule providing for increased wages
and improved working conditions. Sub-
sequently word was received from one
of the employees alleging that one of

their number, Stanley Wardell, had been
unjustly dismissed, and asking that this

matter should be included in the Board's
investigation. A Board was established

by the Minister, Mr. Malcolm G. Camp-
bell, Windsor, being appointed chair-

man on the joint recommendation of the

other two members—Messrs. E. G. Hen-
derson and F. C. Kirby, both of Wind-
sor, who were appointed on recommenda-
tions received from the employer and
employees respectively. The report of

the Board was unanimous, and included

an agreement signed by both parties con-

cerned, all points in dispute being set-

tled with the exception of that having
reference to the dismissal of Stanley

Wardell; it was decided that this last

question was not within the jurisdiction

of the Board.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute
between the Sandwich, Windsor and Am-
herstburg Eailwav Company, employer, and
its employees, being motormen and con-

ductors, members of Division No. 616,
Amalgamated Association of Street and
Electric Railway Employees of America,
employees.

Windsor, Ont., April 30, 1918.

Sir—
> Your Board of Conciliation and Investigation
in these matters beg leave to advise the Min-
ister that the matters in dispute have been ad-
justed and reduced to agreement in writing, in
triplicate, one original of which is enclosed
herewith, signed by the manager of the com-
pany and by the representatives of the em-
ployees authorized to enter into the agreement
by resolution of a general meeting of the
employees, held April 22, 1918.

This disposes of all matters referred to your
Board, except the dismissal of Stanley War-
dell, which matter you have been pleased to
withdraw from the Board by your telegram
of April 20, 1918, for the reason that it is

beyond the jurisdiction of the Board under
Section 2, Sub-Section "E" of the Act, it

being definitely disclosed to the Board that
the cause of dismissal involves matters consti-

tuting an indictable offence.

The sessions of the Board were held April
3, 8, 9, 10, 11, 12, 15, 16, 17, 19, 20 and 22.

The Board has notified the employees and
the company that it shall not proceed with
the Wardell investigation for the reasons above
stated.

We
ments,

enclose herewith memo,
etc.

of disburse-

We have the honour to be,

Sir,

Your obedient servants,

(Sgd.) M. G. Campbell,
Chairman.

(Sgd.) Ernest G. Henderson.

(Sgd.) Frederick E. Kerbt.

The Hon. Thos. W. Crothers, K.C.,

Minister of Labour,

Ottawa, Ontario.

(Note.—It should be perhaps remarked with
reference to the Wardell case that the reply

made to the enquiry received by the Minister

was not precisely in the nature of a direction

to the Board and was not intended to be re-

garded as a direction, but rather as a statement
of fact, the message in question, dated April

20, and signed by the registrar, being as fol-

lows '
' Your message received. Minister was of

course unaware of cause of dismissal. If en<-

quiry discloses cause to have been of nature

you indicate, dismissal becomes a matter out-

side jurisdiction of Board. Situation is covered

by Section two, paragraph E. ")
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In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute

btween the Sandwich, Windsor and Am-
herstburg Bailway Company, employer, and

its employees, being motormen and con-

ductors, members of Division No. 616,

Amalgamated Association of Street and

Electric Railway Employees of America,

employees.

At a general meeting of the motormen and
conductors, employees of the S. W. & A. Rail-

way, held at Windsor, Saturday evening, April
20,' 1918, for the purpose of considering the

adoption of the agreement submitted by the

Board of Conciliation and Investigation con-

stituted under the Industrial Disputes Investi-

gation Act, 1907, it was resolved that the said

agreement be ratified and adopted by the em-
ployees, and that Richard Burgess and Arthur
Chenier, recording secretary, be delegated and
appointed and fully accredited to sign the said

agreement in triplicate, on behalf of the em-

ployees.

Dated at Windsor, this twenty-second day

of April, 1918.

(Sgd.) Richard Burgess.

(Sgd.) Arthur Chenier,

Recording Secretary.

This agreement entered into in triplicate the twentieth

day of April, A.D. 1918, between the Sandwich,
Windsor and Amherstburg Railway Company,
their successors and assigns, hereinafter called

"the company," parties of the first part, and
the motormen and conductors, employed by the

said company, represented by the parties who
sign this" agreement, being their duly accredited

representatives, hereinafter called "the em-
ployees," parties of the second part.

Witnesseth—1. That for the purpose of enabling
harmonious operation of the company's system for the

period hereinafter set out, the parties mutually agree

that should any difference arise out of this agree-

ment, or should any other matters arise which may
not appear to be provided for in this agreement, the

company's properly accredited officers shall at all

reasonable times receive and give hearing to such
officers and representatives which the employees shall

nominate from their own number, regardless of the

fact that such officers or representatives may be a

member of a committee, or a member of Division

€16 of the Amalgamated Association of Street Railway
Employees of America.

2. That the day's work for all motormen and
conductors shall be from nine (9) to ten (10) hours,

to be completed within twelve (12) consecutive hours,

so far as practical and possible. The runs to be as

nearly equally divided as possible between two crews,

to be known as early and late runs, and when prac-

tical to do so the present schedule shall be arranged to

provide for this.

3. The company will not discriminate against any
employee by reason of his being a member of Division

€16, and any employees who are members of any
committee of the employees, or are officers of any
association of the employees, or delegates to conven-
tions of street railway men, shall be entitled to leave

of absence for the purpose of attending conventions
or of doing such committee work without losing any
privilege.

4. If any man is off duty during a "sign up"
and cannot be present, someone appointed by him
shall make choice for him and he shall work the run
so chosen until the next "sign up."

5. Any employee against whom charges may be
received will be required to report when off duty to
the superintendent. His case will be considered by
the proper officers and dealt with according to the
rules and regulations of the company, but any em-
ployee against whom such charges are made shall
have the right of appeal to the general manager or
president and may bring with him any committee or
delegation of his fellow employees as defined in Sec-
tion 1, and if upon such investigation it is proven
there was not sufficient cause for his suspension or
dismissal, he shall be reinstated in his former position
and paid for all time lost at schedule rate.

6. All cars shall be properly cleaned, oiled and
equipped and fires laid by barn men at Windsor
barns, prior to the car men taking out car for the
run.

7. All cars shall be properly equipped with good
brakes, fenders and modern sanders, as required by
the provisions of the Ontario Railway Act.

8. The rate of wages to be paid shall be as follows
for the motormen and conductors

:

First six months 35c per hour,
Second six months 37c per hour,
Second year 38c per hour,
Third year and after 40c per hour,

and an additional allowance of 1 cent per hour, ex-
clusive of overtime, shall be paid to all classes of
conductors and motormen in lieu of uniforms. Caps
and badges will be supplied free by the company and
all men will be expected to be in suitable uniform
clean and tidy when on duty.

9. No regular motorman or conductor after finish-
ing his run shall be required to do extra work if there
are competent extra men available, and the company
will endeavour at all times to provide sufficient extra
men so that the regular men will not be required to

do extra work except when it is absolutely necessary.
In such cases regular men will be paid 6 cents per
hour extra. All motormen and conductors training
students shall be allowed 40 cents per day extra for
such work.

10. All spare men who have been notified and show
up at the barn for work at 5.45 a.m., 11.00 a.m. and
4.00 p.m., and who fail to procure work, shall be
paid no less than one (1) hour's time for each such
attendance.

11. That all conductors and motormen shall have
their respective positions on the Board in accordance
with their seniority and that they shall be entitled

to select runs according to their length of service
with the railway in the following manner:

Schedule shall be posted (5) days before going into
effect. Each motorman and conductor shall have the
right to select his run thereon according to his con-
tinuous age in the service of the railway, and he shall

thereafter hold the run thus selected until the next
sign up. There shall be a sign up at each change
of schedule, also about New Year's. Provided, how-
ever, that in the event of any vacancies, the first

extra shall fill said vacancy for a period not to exceed
five days, whereupon motormen and conductors being
next in rank below such vacancy shall have the right

to re-select their runs.

12. Men called up to do tripper work shall not
receive less than one hour's time for each tripper
they are required to operate. If the time required for
run exceeds one hour then one and one-half hours
shall be allowed, unless it exceeds one and a half
hours and is under two hours, in which case two
hours shall be allowed.

13. Claims for shortage against conductors shall

be made within seven days after the date of said
shortage and the claim for shortage shall be accom-
panied by the trip sheet of the day said shortage
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occurred. Each conductor on cars equipped with
Ohmer registers will, upon request, be shown the
register reporting sheet for the day of said shortage.

14. That all bulletins, notices and rules not ap-
pearing in the book of rules of the said company shall
be posted in the barns and office during the time they
are in force and signed by the proper officials.

15. That there be placed in the office at the car
barns an open book, said book to be dated three (3)
days ahead, in which each man can register the par-
ticular day or days on which they wish to get off, and
the men registering first for any particular day or days
shall have first privilege, provided, however, that in
case of officers and committeemen of the association
having business for the association the station fore-
man shall make a special effort to release them.

16. All employees to be furnished with trans-
portation over the company's lines.

17. Men who are required to go to either Amherst-
burg or Tecumseh to relieve men stationed there shall

be paid for deadheading both ways.

18. Schedule freight cars that run daily shall be
posted as regular runs.

19. That in the case of the schedule on the inter-
urban lines becoming irregular, the despatcher shall

remain in the office until the schedule is readjusted.

20. That the office of the car barns be supplied
with tickets, change and stationery at all times and
the main office to be open from 7.30 a.m. until 9.30
p.m.

21. Motormen shall not be used as conductors or
vice versa except in case of absolute necessity.

22. That signals shall be placed at approaches of
derail at Amherstburg and a light shall be placed at
loop in Sandwich.

23. That a new and up-to-date rule book be pro-

vided.

24. That all new headlights installed shall have
modern adjustable dimmers.

25. This agreement and the provisions hereof skall
be deemed to be in force and binding on both parties
as from the first day of April, 1918, and shall oon-
tinue in force and be binding upon the respective par-
ties hereto until the first day of April, 1919, an* from
year to year thereafter unless changed by the parties
hereto.

Either party desiring a change in any sectioa or
sections of this agreement shall notify the other party
in writing of the desired change or changes 30 day*
prior to the end of the year, which is the first day of
April. In the event of such request, the agreement
will be opened for the consideration of the change
or changes requested. In the event that by confer-
ence an agreement does not obtain as to the said re-
quested changes, the subject matter in dispute shall
be submitted to arbitration in accordance with tke law
of the Dominion of Canada governing such disputes.
In the event that no change is requested, this said
contract to continue from year to year with the pro-
visions that changes will be subject to the procedure
as outlined for the first year.

In witness whereof the parties hereto hare set
their hands and seals, this twentieth day of April,
A.D. 1918.

Sandwich, Windsor and Amherstburg Railway 0».

;

(Sgd.) Sidney S. Anderson.

Signed on behalf of the employees:

(Sgd.) Richard Burgess,

(Sgd.) Arthur Chenier,
Their accredited representative*.

In the presence of:

(Sgd.) M. G. Campbell.

On behalf of the employees:

(Sgd.) Frederick E. Kerbt.

Report of Board in Dispute between the Canadian Collieries (Dunsmuir), Limited,

and certain Employees

rpHE report of the Board established in

connection with the dispute between

the Canadian Collieries (Dunsmuir),

Limited, Union Bay, B.C., and certain of

its employees was received. The report

was signed by the chairman, the Honour-

able Mr. Justice D. M. Eberts, and Mr.

Thomas R. Stockett, the employer's

nominee. About 30 of the employees

were directly affected by the dispute,

which had to do with a demand for the

payment for overtime. The Board did

not concede the demand. A minority

report was received from Mr. Naylor,

the nominee of the employees.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute

between the Canadian Collieries (Duns-

muir), Limited, employers, and certain of

its employees, being machinists, black-

smiths, moulders, carpenters and their

helpers and outside labourers at Union

Bay, B.C., employees.

To the Honourable T. W. Crothers, K.C.,

Minister of Labour,

Ottawa.

The Board of Conciliation and Investigation

appointed herein under the provisions of the

above mentioned Act, and composed of Jo«eph
Naylor, of Cumberland, B.C., miner, representa-

tive of the employees; Thomas R. Stockett,

M.E., of Vancouver, B.C., representative of the

employers, and the Honourable Mr. Justice



Jmm, 1918 THE LABOUR GAZETTE 401

David McEwen Eberts, appointed by the Min-
ister of Labour in default under Section 8,

subsection 4 of said Act, beg to report as fol-

lows:

The sittings of the Board were held at the

school house, Union Bay, on the fourth and fifth

of April. The employers were represented by
Frank Sawford, the company's master me-
chanic, and Thomas Graham, their general

superintendent, and the employees were repre-

sented by John William Hill, machinist, Ed-
ward H. Wilkinson, machinist, and A. C. Dunn,
moulder.

The scope of the matter of the investigation

asked for by the employees was that there might
be ''a resurrection of a system of paying over-

time which was taken from them during the

days of depression in 1914." At the ouset of
the proceedings the chairman suggested the

advisability of a further conference between
all parties concerned with a view of arriving

at a satisfactory understanding without an ar-

bitration, and after some short discussion it

was agreed to adjourn until 2 p.m. with the
above object in view. At 2 p.m. Mr. Hill, one
of the employees ' representatives, reported that
the boys had talked it over and had decided to

let it go to the arbitration board. Mr. Graham,
representing the employers, wished to have
the scope of the Commission defined as it

was never intended that the scope of the
Commission included carpenters and mould-
ers who had made no application for any change
in their condition, nor was it to include outside
labour, as time and a half and double time
never existed as far as they (outside labour)
were concerned. After some further discussion
it was finally agreed that the scope of the ar-

bitration should extend to the contention of the
machinists, blacksmiths, boilermakers, moulders
and car shop carpenters, all of whom belong
to the shop, but did not include outside labour
of any kind.

A short history of the case as it appears to

ui from the evidence placed before us is this

:

The coal mines of the company are situated

oa Vancouver Island and are from 10 to 15
miles inland. The docks where all the coal from
the mines is shipped are at Union Bay and the
mechanical shops of the company have always
been at Union Bay. The mines of the em-
ployers, the railway from them to Union Bay,
the wharves and chutes and workshops at the
latter place were purchased in November, 1910.

At the time of the purchase the men in the
machine shops of the employers at Union Bay
were being paid time and a half for overtime
until 10 oclock and double time after, and
double time Sundays and holidays. Eventually
there was friction caused in this way: It was
often necessary to send men from the Union
Bay shops to carry out repair work in conjunc-
tion with the local repair men at the mines
(who* were paid straight time) and the em-
ployers finally decided the only fair way to do
was to drop the overtime rate of pay at the

Union Bay shops so that all the men would be
on the same basis, and a notice to that effect

was posted and came into effect the first of
December, 1914 (see Exhibit A), and this has
been carried out since, except a concession
(which has been in force since the first of
December, 1914) to the effect that overwork
on Saturdays was to be paid 8 hours work 9

hours pay, and on Sundays and holidays (the

latter being Christmas Day, New Year's Day,
May 24th (Victoria Day), First of July (Do-
minion Day), the pay for overtime was to be
at the rate of 9 hours per day for 7 hours work,
and the pay (if the men left the shops) to com-
mence from the time of leaving till return to

shops, including payment for meals while work-
ing away from the shops, and sleeping accom-
modation in case the work they were engaged
on necessitated their absence from home for a
night or nights, and transportation to and fro.

In August, 1916, there was an increase in pay
to the machinists, boilermakers and blacksmiths,

but the rates were graded covering first class

machinists and second class machinists, and
similarly with boilermakers and blacksmiths.

The first class machinists were advanced from
38 8/9ths cents per hour to 41% cents—$3.75

per day; the boilermakers from 44 4/9ths cents

to 47 29ths cents per hour=$4.25, and the

blacksmiths the same. This advance was mad*
without demand on the employers. In Jan-

uary, 1917, the employers added a war bonus
of 5 per cent on the wages. In June, 1917,

there was dissatisfaction in the car shops of

the employers at Union Bay, and a demand
made for increase in pay, and it was then

agreed that the men in the shops at Union
Bay should be paid the same as those in simi-

lar employment in Nanaimo, that is, those men
who were working in shops operated in con-

junction with the coal mines, as part and parcel

of the mines. This seemingly has been carried

out to the letter since, any advance in pay in

shops at Nanaimo a similar advance was im-

mediately made at Union Bay. By this ar-

rangement the base for machinists was counted

at 39 cents plus 10 per cent at Nanaimo, and
at Union Bay shops the pay was made to com-

pare with the Nanaimo scale of wages, Union
Bay men thus getting 42 9/10ths plus the war
bonus of 5 per cent=$4.04. In July, 1917, the

base rate at Nanaimo was increased 2 cents and
correspondingly Union Bay was increased the

same. This additional rate of 2 cents at Na-
naimo was granted in lieu of overtime and was
accepted in Union Bay according to the agree-

ment, in other words any change taking place

in the shops at Nanaimo would automatically

take effect in the shops at Union Bay. In

December, 1917, there was a further war bonus

given by the employers of 10 per cent, making
in all by way of war bonus 25 per cent. At
present the rate of wages paid to machinists is

$3.69 base wage plus a war bonus of 25 per

cent and the ten per cent of August, 1916,

making together $4.98 per day (it may be her©

noted that while the Commission was sitting, an
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advance of 50 cents a day was posted in Na-

naimo to take effect on April 16, which auto-

matically applies to shops at Union Bay, the

daily pay now being $5.48). It was advanced

with some force by the employers that em-

ployees at Union Bay have free water, and best

coal at $2.50 a ton, with free transportation

from the mines to Union Bay, a distance of 17

miles. It was strongly urged by the employees

that the shops at Union Bay were custom shops

instead of as contended by the employers "as
shops in connection with and part of their coal

mining operations." It did come out in evi-

dence that from time to time a little outside

work was done, but in analyzing it it will be

found, we think, that any such work was done

for persons in distress, and in the vicinity of

their shops, which are a long way from regular

custom shops at Vancouver and Victoria. This,

we think, is the correct view, as the employers

discountenance custom work of every kind as

they have no way of recouping themselves for

overtime as is done in regular in custom shops

by an additional charge to the customer, and,

in fact, the employers assert that the custom

shop hires and discharges its employees with

the fluctuation of work on hand, while their

employees are steadily employed every day the

year round, and while they admit that over-

time is now asked for by the employees with

a legacy that came to them in purchasing the

mine they discontinued that mode of payment

on the first of December, 1914, as it was a

custom not allowed by any shop operating in

connection with coal mines in British Columbia

or any province in Canada nor in the United

States.

The Board have not touched in this report

on the question of the wages of the moulders

as they are paid in a different way, their wage

base being increased in keeping with the weight

of metal produced, which appeared to be satis-

factory to them from the remarks of their re-

presentative. It will be seen by the evidence

that heretofore Christmas Day, New Year's

Day, May 24 (Victoria Day), and July 1 (Do-

minion Day) were the holidays observed by the

employers. At the meeting, Mr. Graham made

the announcement that from then on Labour

Day would be added to the list of holidays and

observed by the employers.

The arbitration was carried out in a most

friendly spirit, the men speaking most highly

of the company and its officials. The employees

appeared to be very satisfied with their environ-

ment.

The majority of the Board, after giving

the whole of the matters placed before them

their best consideration, have come to the con-

clusion that it would be inadvisable at the

present time to report in favour of any change

in the manner of pay to the employees, and

regret exceedingly that they are unable to make

their report unanimous.

Dated at Vancouver, B.C., the tenth day of

May, A.D. 1918.

(Sgd.) D. M. Eberts,

Chairman.

(Sgd.) Thos. E. Stockett.

Minority Report

Cumberland, B.C., June 4.

Mr. T. W. Crothers,

Minister of Labour.

Hon. Sir—
Being compelled to make a minority report

through my inability to agree with Mr. Eberts

and Mr. Stockett, I hereby give my opinions

in brief as to the reasons why I cannot agree

with them. To be candid, I cannot agree with

them in one instance—why these men should be

turned down, for it seems to me that if they

bad had an impartial Board there was only one

conclusion, for although they claim that over-

time is not paid extra in the coal industry, it

was proven without a doubt by "Exhibit A"
that it had been paid for years in these shops

where this controversy took place. It was also

proven that the system of payment of overtime

was taken away from these men in the days of

depression in 1914, when there was no overtime

being worked, and at a time when it was almost

impossible for the men to get a job elsewhere.

It was claimed by Mr. Sawford, a witness for

the company, that the system of payment of

this overtime was causing friction, but when I

pressed hiin to name the individuals who were

dissatisfied, he had to admit that the friction

was between the officials of the company and

not the men, and, furthermore, I have lived in

this community for quite a number of years and

been president of the local union for a few

years and I have never been notified of this
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friction, and where is a complaint most likely

to be lodged, in a union hall or outside? There
is no doubt left in my mind but that these men
were taken advantage of at a time when they
were economically bound. And, again, Mr.
Sawford and Mr. Graham admitted they had
paid overtime in the shape of putting in extra
shifts to the men, and it is done to-day both in-

side and outside of the mines and every man
engaged in the industry knows it, but the fact

of the matter is they have an autocracy and in-

tend to hold on to it. They don't want any
recognized condition which gives to the em-
ployees the slightest privilege. They want to

forever hold the bleeding lash above the backs
of the workers. They want favourites who they
can pay overtime, and others that thej can ride

roughshod over in any fashion. And in taking
the evidence, Mr. Graham many times stated

that this controversy had to be considered from
conditions as they existed when this trouble

commenced, but instead of us taling it from
this position, Mr. Eberts and Mr. Stockett in-

sist on harping on a 50 cents increase that the

employees have received since this investiga-

tion started and which is not and cannot be a
part of this controversy. For these reasons,

firstly: Mr. Graham's stubbornness for the in-

vestigation to be taken on conditions as they
existed when this trouble started; secondly:
this 50 cents is in no way connected with an
overtime basis. This controversy is not on a
wage schedule, but a demand by the men to

resurrect a system of payment that had been
taken from them at a time when it was impos-
sible for them to make an objection; thirdly:

that if this 50 cents is taken into consideration,

then their whole wages should be taken into

consideration, and by doing this we find that

their straight wages are away below Vancouver
or Victoria, without bringing into consideration
the loss of overtime; so where Mr. Eberts gets

his decision from I don't know. And, again,

Mr. Eberts and Mr. Stockett claim that these
men received 2 cents per day on their base rate,

when Mr. Graham clearly states in his evidence
that he never mentioned overtime to these men
when giving them this magnificent raise, but
tolil them it was to bring their wages up to

Nanaimo, and the men had not the slightest

idea before this investigation opened that it

was in lieu of overtime. And, again, at the

present time the flat rate is $3.69 per day,
while in Vancouver and other places the flat

rate is $6.00 or over. These men are brought
a little nearer the schedule by war bonuses,

but not equal to their craftsmen in other places,

and should the war cease to-morrow these men
are liable to be struck down to $3.69, while in

other places the wage will still be $6.00, be-

sides their overtime, and putting these two items
together it would leave the men at the shops
at Union Bay 100 per cent below their fellow

craftsmen in other places; and, taking the sup-

posed concessions these men are receiving, it is

This means that out of this about 20 tons per
month are being transported for these men,
and, according to Mr. Eberts, this needs great
emphasis, and, furthermore, when this coal is

only imaginary, for the water is entirely a nat-

ural thing, being taken from a creek that ran
before there was any thought of the Canadian
Collieries, but the company had to build a dam
for their locomotives and other accessories to

the plant, while the tenants did the other work,

such as digging ditches and laying pipes, etc.,

etc. And I also maintain that the company
loses nothing on the coal at $2.50 per ton, and
Mr. Graham never showed, nor attempted to

show, any proof of this. He just made an
assertion, and I am sorry that just mere asser-

tions should be taken in cases of such signifi-

cance. There are 30 men in this controversy

and great emphasis is being laid on trans-

portation. Now there is not more than 20 of

these men that are directly getting coal, and
they are allowed ctoe ton per month, or 12 tons

per year, and this company is bringing down
from 1,000 to 2,000 tons per day to the wharf,
delivered it is $3.50 per ton and not $2.50; and
these men are paying 14 cents a kilowatt for

electric lights, the highest figure that I know of

on this continent. And when this controversy

opened the company claimed that these shops

were repair shops, but when shown that they

were construction shops as well they changed
their argument along different channels and
called them service shops; and, again, it was
proven without a doubt that they did custom
work as well, and it may be true that custom
shops hire and discharge their men according

to the fluctuations in trade, and so will the

Canadian Collieries unless they have a value or

a potential value. In submitting my minority

report, I am exceedingly sorry that the Govern-

ment was unfortunate in not appointing an
impartial Board.

I remain,

Yours for true justice,

(Sgd.) Joe Naylor.

P.S.—I have had a meeting of the men and

they unanimously turned down the decision and

believe they have been treated extremely unfair.
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Report of Board in Dispute between the Hull Electric Company and its Motor-
men, Conductors, etc.

i REPORT of the Board of Concilia-

tion and Investigation appointed to

deal with the dispute between the Hull

Electric Company and various classes of

its employees, being motormen, conduc-

tors, etc., numbering approximately 140,

was received. The dispute grew out of

the men's demand for increased wages,

reduced hours and refund of charges

made for repairs to cars as a result of

accidents. The Board was composed as

follows : His Honour Judge R. D. Gunn,

Ottawa, chairman ; Messrs. G. D. Kelley,

Ottawa, and Fred. Bancroft, Toronto,

nominees of the company and the em-

ployees respectively. The chairman was
appointed by the Minister in the absence

of a joint recommendation from the

other two members. The report is signed

by the chairman and Mr. Bancroft, and
contains a schedule of proposed increase

in wages, also recommendations of means

by which the other matters in dispute

may be overcome. A minority report

was received from Mr. Kelley, the com-

pany's nominee. "Word was received

that both parties had accepted the ma-

jority award in this matter.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute

between the Hull Electric Kailway Com-
pany, employer, and its Conductors and

Motormen and various employees, em-

ployees.

To the Honourable

The Minister of Labour.

The Conciliation Board appointed by you
to investigate this dispute have at a time

and place agreed upon in the city of Hull
been in session and were attended by Mr.
Joseph Gibbons, Vice-President, Amalgamated
Association of Electric Railway Employees
of America, Mr. Joseph A. Noel, Chairman of
Men's Committee and William A. Sutherland,
Napoleon Seguin, Moses Renaud and Joseph
Noel, members of Men's Committee, represent-
ing the employees, with Mr. Gordon Gale,
Vice-President, and Mr. Meach, Superin-
tedent of Company, representing the company.

It appeared and should be stated that
there are one main line and two branches
operated by the company as an electric rail-

way, having the main terminal at or near
the Chateau Laurier, with turn around points
for main line at Queen's Park, Aylmer, P.Q.,

and for branches on Chelsea Road and for

Belt Line at covering a total

distance of thirty miles. There are about
140 men directly affected in the various em-
ployments as conductors, motormen, track-
men, switchmen, shop and substation em-
ployees, trolley and line men, station agent,
and others. It is generally conceded that the.

holiday and Sunday traffic in season provides
the most revenue producing results, while the
ordinary or week-day traffic is subject to

fluctuation and conditions exist that are not
duplicated, and no other system gives a fair

comparison on many of the subjects submit-
ted to us.

There has been a very full and complete
set of rules approved by the Board of Rail-

way Commissioners for Canada in force for

direction of the employees since A.D. 1913,

and by agreement made about the same time
rates of pay were fixed and remained in force

until June, A.D. 1916, when a further agree-

ment was made whereby the present rates of
pay were put in effect until the 30th day of

April, A.D. 1918, and in the reseult it ap-

pears that an advance equivalent to two cents

per hour for the men paid by the hour and
$5.00 per month for the men paid by the

month was granted in June, 1916, and that

is the only increase in rates since 1912 that

has taken place.

It is not out of place to state here that the

coaches, electrical equipment, power plant and

substation, machinery, road and tracks, are

all first class and up to date and demand a

high degre of skill, efficiency and responsi-

bility from the trained staff of employeee.

Nor have we overlooked the possibilities and
earning power of the system.
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The demand made by the employees re-

quires an advance of sixty per cent in present
rates of pay in all the various employments
and the usual time and one-half for Sunday,
holiday and all overtime work beyond a
nine-hour per day basis, and some amendment
to the working rules that carry increases in

rates and provide betterment in working con-

ditions and re-arrangement of the operating
schedules that will give uniformity in work-
ing hours.

The Board have very carefully and ex-

haustively examined and investigated all the
different demands of the men in presence of

the parties above mentioned and have made
every effort to obtain an adjustment of the
differences in the dispute by negotiation that
was reached on the running schedules, which
we understand have been arranged to suit the
employees.
The demands of the employees are based

on the two well-known grounds: (1) rapidly
increasing cost of living, and (2) rates for

similar services in other company schedules
operating electric railways, and many other

fields of labour. The employees are all mem-
bers of Division 591 of Amalgamated Asso-
ciation of Street and Electrical Eailway Em-
ployees of America and are well-informed and
have presented much evidence in support of
their representations and claims.

The company in their answer practically

admit or concede an increase of thirty-two

per cent in the cost of iving since A.D. 1913,

or the time when rates of pay were first fixed,

but claim that a ten per cent increase, as be-

fore mentioned, was granted the employees
in 1916, and represent that "the company
might be asked to assume an additional ex-

pense represented by an increase of 11 per
cent in wages and the employees 'carry on'
with these additional wages and undergo some
of the hardships which are being experienced
and self-denials which are being made by
our soldiers, " and submitted as well many
other arguments and representations in sup-
port of their opposition to serious or costly
increases, all of which have been very care-

fully considered and weighed.
It is the opinion of the undersigned mem-

bers of the Board after the most full deliber-

ation upon and earnest analysis of the repre-

sentations of the parties and all the other
circumstances and contentions, that the claims
of the employees that the present rates are
inadequate and their demands for increased
rates of pay are well founded, and we have
concluded after reviewing all the circum-
stances that the rates set out in schedule
"A" hereto be recommended as the rates
of pay for the various employments mentioned
and should be accepted by all concerned.
In view of the increase in rates recom-

mended and for other reasons that are ap-
parent to the parties, we are of te opinion that
the overtime rates of time and one-half should
only apply to such service rendered as the

company requires from any employee in ex-
cess of his regular working hours as agreed
upon by the parties and as at present im
force.

The other amendments proposed carrying
increased rates are not of such material im-
portance to the employees that under present
conditions we can recommend the adoption of
any of them. To avoid disputes we respect-
fully suggest and recommend that the Super-
intendent or other officer of the company
arrange so that the bundles of newspaper*
may be delivered to the conductor on the car
if he is to be held responsible for their saf«
delivery at some convenient point and that
the practice as to receipt and delivery of
mail be continued without extra cost to th«
company.
We also recommend that the practice as t«

supply of uniforms as at present arranged be
continued and that the men whose length of
service entitled them to free uniforms b«
supplied with pants and overcoats for winter
seasons without extra charge.
We also further consider that the demand

made for a return of any moneys paid for
damages to company's property by the em-
ployees is not a matter we can here further
entertain. The amendment to the rules pro-
posed by the employees to ensure justice in

the investigation of complaints has been con-
sidered and we recommend the addition t*
the rules of the one following:
"That any employee charged with and sus-

pended for any offence against the rules be
furnished with a copy of the charge in writing
and granted an investigation by the Super-
intendent promptly upon request, at whick
he may be represented by any two member*
of the Grievance Committee and if the charge
be not sustained he be reinstated and paid
for lost time, and all complaints of the em-
ployees be presented by the Committee, or a
member thereof selected by them, to the
Superintendent or other officer having au-

thority to redress same."
It is our judgment that these recommenda-

tions be effective and remain in force for one
year from the First day of May, 1918, and
thereafter unless terminated by 30 days' pre-

vious notice given by the party desiring t»
change same.

Dated 25th May, A.D. 1918.

(Sgd.) Fred. Bancroft,
For the employees.

(Sgd.) R. D. Gunn,
Chairman.

SCHEDULE "A" TO REPORT.

Freight crew

—

per montk
Motorman and conductor $105 . Q#
Brakeman 80 . (*•

Trolleyman 75 . 00
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Power plant employees

—

per month
Runners or operators 80.00
Oilers 65.00
Sub-station employees 80.00

per hour
Trackmen 31 cents
Labourers 30 cents
Linemen 36 cents
Trolley linemen 33 cents

Car barn and shop men, among whom are truck re-

pairers, carpenters, cleaners, blacksmiths, helpers,
machinists, troublemen, air inspectors, apprentices,
and metermen—a general increase per hour of
10 cents.

Conductors and motormen

—

First six months, per hour 29 cents
Second six months, per hour 31 cents
Second year men, per hour 34 cents
Third year men, per hour 36 cents

Snow plow and sweeper work, per hour. ... 39 cents
Flagmen or switchmen, per day.... $2.25
Aylmer station agent, per month. ... 110.00

Minority Report

It should be borne in mind in dealing with
wages from the Hull Electric Railway Com-
pany that cost of living in the City of Ot-

tawa is considerably higher than in the Town
of Aylmer, the Village of Deschesnes or even
in the vicinity of Hull, the employees of the
Hull Electric Railway Company residing prin-

cipally in these three last mentioned places.

Wages paid in Ottawa have therefore in the
past always been on a higher scale than those
paid in Hull and the villages along the line

of the Hull Electric Railway.
In my judgment, the recommendation that

I have made should remain in force for two
years from the first day of May, 1918, and
thereafter from year to year unless terminated
by thirty days previous notice given by the
party desiring to change the same.

Dated June 4th, 1918.

(Sgd.) G. D. Kelley,.
Member of Conciliation Board.

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute
between the Hull Electric Railway Com-
pany, employer, and its Conductors and
Motormen and various employees, em-
ployees.

To the Honourable,

The Minister of Labour.

I regret that I cannot concur in the finding

of the other members of the Conciliation

Board appointed to deal with the above dis-

pute. Careful consideration of the evidence
submitted and of the possibilities and the
earning power of the Hull Electric Railway
Company forces me to the conclusion that
the wage increases recommended by the other
members of the Conciliation Board are not
justified.

In Schedule "A" I have set out the wage
list that I believe would be fair to all parties

concerned and I have attached thereto ex-

planatory remarks.
I would suggest that the following amend-

ment to the rules governing the operations

of the road be made so that the employees
may feel they are in a position to have any
grievances fully inquired into:

*
' That any employee charged with and sus-

pended for any offence against the rules be
furnished wiht a copy of the charge in

writing and granted an investigation by the

Superintendent promptly upon request within
three days of delivery of copy of charge at

which he may be represented by any two em-
ployees he selects, and if the charge be not

sustained be reinstated and paid for lost

time, and all complaints of the employees be
presented by such employee or employees as

may be selected by them, to the Superin-

tendent or other officer having authority to

redress same."

SCHEDULE "A" TO REPORT.

Freight crew

—

per month

Motormen and conductor $95.00
Brakemen 75.00
Trolleyman 70 . 00

Power plant employees

—

per month
Runners or operators 75 . 00
Oilers 60.00
Sub-station employees 75 . 00

Trackmen and labourers

—

I do not believe that it is possible to fix a definite

rate per hour for trackmen and labourers. Works of

considerable magnitude have just commenced in the

vicinity of Hull, and these works being of national

importance, are being rushed to completion, resulting

in much higher wages being paid than would ordinar-

ily be the case. For the time being this has upset the

local labour market. When these works are com-
pleted, which is a matter of but a few months, no
doubt normal conditions will again prevail.

To bind the Hull Electric Railway Company to pay
a rate of wages now being paid under such special

circumstances to men capable of performing duties to

be performed by labourmen and trackmen would be

unfair.

Car barn and shopmen

—

No evidence was submitted on behalf of these men
as to the duties performed by them in the car barn
and shops of the Hull Electric Railway Co. The
company, however, submitted a statement showing the

duties of each man, his rate of wages, and sub-

mitted a statement showing the current rates of wages
which were being paid in the vicinity to men in

similar occupations.
According to the statement submitted by the com-

pany, but a very few men so employed are skilled

workmen and wages run from 15c to 16c per hour

for apprentices to 34c per hour for skilled men. An
increase of 10c per hour to a boy apprentice would
be entirely disproportionate. Considering the likely

increase in the cost of living and having regard to

the agreement herein continuing for two years, I

would recommend an increase to car barn and shop-

men of 15 per cent.

Conductors and motormen

—

First year, per hour 26c

Second year, per hour 28c

Third year, per hour 30c

Fourth year, per hour 32c
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Having regard to the position of the Hull Electric

Railway Company, and considering different railways
occupying a like or similar position, the above rates
would include a justifiable increase. The wages of
motormen and conductors employed by the Hull Elec-
tric Railway Company in the past have been higher
than a number of other roads operated in Canada
under somewhat similar conditions, as shown by
statements submitted by the Hull Electric Railway
Company.

Local conditions have been carefully considered
in arriving at the above figures. The operation of
the line of the Hull Electric Railway Company differs

from that of a company operated within a large and
populous city. According to the evidence submitted
on behalf of the company, and not seriously con-
tradicted, about 80 per cent of the men now in the
employ of the Hull Electric Railway Company are
men in fourth year class.

Snow plow and sweeper work

—

Two cents increase over ordinary hour pay.

Flagmen and switchmen

—

I see no reason for increase herein. The duties
performed are exceptionally light, consisting of a frac-
tional part of a day. The positions are given to men
who have passed the prime of life and cannot engage
in ordinary pursuits owing to some physical defects,

disability, etc.

Aylmer station agent

—

No mention was made of this position at the hear-
ing and no evidence given in regard to the duties per-
formed, remuneration paid or otherwise.

I am at a loss to deal with the situation existing.

I do not know how the other members of the Board
arrive at the amount fixed herein as I had not the
benefit of their views on the subject.

(Sgd.) G. D. Kellev,

Member of Conciliation Board.

INDUSTRIAL DISPUTES DURING MAY, 1918

THIRTY-TWO strikes affecting 14,144

employees were reported as having

commenced during May. There were in

existence at some time or other during

the month 37 strikes directly affecting

14,583 workpeople. The total time loss

on account of industrial disputes was

estimated at 104,861 working days as

compared with 15,671 in April and

257,069 in May, 1917. The time loss

occasioned by the 32 strikes which began

in May was 101,297 working days, while

a loss of 3,564 days is charged to the

five strikes commencing prior to May.

Termination of dispute was reported in

the case of two of the disputes com-

mencing prior to May. Twenty-five of

the disputes commencing during May
terminated during the month, leaving

the ten following unsettled disputes,

affecting 6,012 workpeople, on record

May 31 : plumbers and steamfitters, St.

John; metal polishers and buffers, Wes-

ton; machinists, Montreal; boilermakers,

Ottawa; moulders at Toronto; moulders

at Hamilton ; coal handlers, Port Arthur

and Fort William; labourers at Port

Arthur; shipyard employees at Van-

couver, New Westminster and Victoria,

and machinists at Victoria.

INDUSTRIAL DISPUTES, MAY, 1918

Industry or occupation Particulars

Number of

employees
affected

Time loss

in working
days

Building and Construction—
Plumbers and steamfitters, St. John, N.B ....

Metals, Machinery and Conveyances—
Metal polishers and buffers, Weston, Ont

Machinists, Montreal

DISPUTES COMMENCING PRIOR TO MAY, 1918

Commenced April 23, 1917. Demand for increased wages. Unter-
minated.

Commenced February 12, 1918. Against a reduction in wages. Un-
terminated.

Commenced March 23. Demand for increased wages and nine-hour

day. Unterminated.

Commenced April 25. Demand for increased wages and shorter hours.

Increased wages and shorterhours granted following negotiations.

Work resumed May 2.

Commenced April 27. Demand for increased wages. Increased wages
granted. Work resumed May 6.

11

33

45

50

300

286

858

1,170

Clothing—
Moccasin stitchers, Toronto 50

Municipal Employment—
Civic employees, Vancouver 1,200
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INDUSTRIAL DISPUTES, MAY, 1918

June, 1918

Industry or occupation Particulars

Number of

employees
affected

Time- loss

in working

Building and Construction—
Carpenters, Moose Jaw

Granite cutters, Montreal

Carpenters, Regina

Carpenters, painters and labourers, Guelph

Labourers, Port Arthur

Metals, Machinery and Conveyances—
Machinists, Victoria

Munition workers, Owen Sound

Moulders, Toronto
Moulders, Hamilton
Sheet metal workers, Toronto.

Shipyard employees, Ft. William.

Ship carpenters, Montreal.

Boilermakers, Ottawa
Shipyard employees (Vancouver, New

. Westminster, Victoria

Stationary engineers, Winnipeg, Man

Machinists, Winnipeg, Man.

Woodworking—
Woodworkers, Alexandria.

•lothing—
Felt shoe workers, Kitchener

Foods, Tobacco and Liquor—
Brewery workers, Winnipeg

Transportation—
Railway shopmen, Canadian Pacific Railway,
Canadian Northern Railway, Winnipeg and

Railway carmen, Canadian Pacific Railway,

Canadian Northern Railway, Winnipeg,

Freight handlers, T. H. & B. Railway,

Hamilton
Freight handlers, Canadian Pacific Railway,

Fort William
Freight handlers, Canadian Pacifio Railway,

Canadian Northern Railway, Winnipeg
Railway storemen, Canadian Pacific Railway

Cartage teamsters, Winnipeg Man.

Coal handlers, Port Arthur and Ft. William.
Electric Railway employees, Winnipeg

Public Utilities—
Electrical workers, London.

Telephone operators, Winnipeg, Man.

Municipal Employment—
Civio employees, Employees Light and Power

~)ept., Works Dept. and teamsters

vie firemen, Winnipeg.

DISPUTES COMMENCING DURING MAY, 1918.

Commenced May 1. Demand for increased wages and shorter hours.

Increased wages and shorter hours granted following negotiations.

Work resumed May 4.

Commenced May 1. Demand for increased wages. Increased wages
granted and work resumed May 27.

Commenced May 1. Demand for increased wages. Increased wages
granted. Work resumed May 17.

Commenced May 28. Demanded time and one half for time worked in

excess of eight hours. Work resumed May 31 pending investiga-

tion.

Commenced May 29. Demand for increased wages. Unterminated.

Commenced May 1. Demand for increased wages. Unterminated

—

Commenced May 2. Demand for weekly payment of wages. Follow
ing negotiations employees accepted company's offer providing for

payment of wages every two weeks, with privilege of drawing on
wages earned. Work resumed May 9.

Commenced May 4. Demand for increased wages. Unterminated.
Commenced May 5. Demand for increased wages. Unterminated.
Commenced May 7. Demand for increased wages. Following nego-

tiations increased wages granted. Work resumed May 22.

Commenced May 8. Protested proposed removal of shipbuilding ma-
terial to another location. Work resumed May 10. following

decision to continue construction at Ft. William
Commenced May 15. Demand for increased wages. Work resumed
May 28 under conditions prevailing prior to strike.

Commenced May 23. Demand for increased wages. Unterminated . .

.

Commenced May 23. Demand for increased wages and 44-hour week.

Unterminated.
Commenced May 22. Ceased work in sympathy with civic employees.

Work resumed May 27.

Commenced May 24. Ceased work in sympathy with civic employees.

Work resumed May 25.

Commenced May 22. Demand for increased wages. Increased wages
granted following negotiations. Work resumed May 27.

Commenced May 1. Demand recognition of union. Company re-

jected demands. Majority of employees returned to work May 8,

under same conditions as prevailed before strike.

Commenced May 24. Ceased work in sympathy with civio em-
ployees. Work resumed May 27

Commenced May 21. Ceased work in sympathy with civic employees

Work resumed May 27.

Commenced May 22. Ceased work in sympathy with civic employees

Work resumed May 27.

Commenced May 1. Demand for increased wages. Work resumed
May 2 pending adjustment.

Commenced May 10. Demand for increased wages. Increased wages

granted and work resumed May 21.

Commenced May 18. Ceased work in sympathy with cartage teams

ters. Work resumed May 31.

Commenced May 22. Ceased work in sympathy with civic employees.

Work resumed May 27.

Commenced May 17. Demand for increased wages. Increased wages

granted. Work resumed May 30.

Commenced May 27. Demand for increased wages. Unterminated. .

.

Commenced May 22. Ceased work in sympathy with civic employees

Work resumed May 25.

Commenced May 1. Demand for increased wages. Increased wages

granted and work resumed May 7.

Commenced May 16. Ceased work in sympathy with civic employees

Work resumed May 27.

Commenced May 2. Demand for increased wages. Settlement effected

through mediation, Department of Labour. Increased wages

granted. Work resumed May 27.

Commenced May 14. Demand for inoreased wages and recognition of

union. Settlement effected through mediation, Department of

Labour. Inoreased wages and modified demand for recognition

of union granted. Work resumed May 25.

70

35

12

40

50

180

115

340
200
150

240

250

53
4,800

140

150

52

150

2,148

1,800

40

344

250

160

170

300
910

11

567

201

178
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SETTLEMENT OF WAGES DIFFICULTIES IN B.C. SHIPYARDS

JN earlier issues of the Labour Gazette

(see Labour Gazette, April, 1918, p.

231, and May, 1918, p. 310) reference

was made to friction which had arisen

over the wage question in British Col-

umbia shipyards and machine shops and
to the appointment of a Commission to

look into the same. The Commission
has since made a report, which while

signed by all members, is stated to be

the work of the chairman, Hon.
Mr. Justice Murphy, who assumes
responsibility for it, and states that

throughout the report the words "the
Commission' ' are used for convenience

in phraseology. The attitude of the

other members of the Commission in re-

gard to the various points is noted with
each question discussed.

The report states the Commission as-

sumed two functions (1) to give deci-

sions on the various points in controv-

ersy, and (2) to make recommendations
with a view of stabilizing labour con-

ditions in the shipbuilding industry in

British Columbia for the period of the

war. The decisions, as distinguished

from the recommendations (it is stated)

"are founded on the evidence and ex-

hibits and are not to be taken as express-

ing the views of the Commission on the

points decided as to what would be fair

and just if the Commission were a Con-
ciliation Board and not a Board of In-

quiry.
'

'

The Questions at Issue

After stating the purposes for which
the Commission was appointed and re-

viewing the shipbuilding industry in

British Columbia and the relation of the
shipbuilding firms and machine shops to

the Imperial Munitions Board, for which
Board most of the shipbuilding was
under construction, the report points
out that organized labour, through the
Metal Trades Council of Victoria and
Vancouver, put four demands before the
Commission, namely

:

1. That they were entitled to an all-

round 10 per cent increase in the

wages then being paid in wooden
and steel shipyards.

2. That the differentiation in pay
which existed in the yards as be-

tween men classed as house car-

penters and those classed as ship-

wrights was unjust and should be

abolished.

3. That ordinary labourers should be

paid $4 a day.

4. That an agreement should be en-

tered into between the Imperial
Munitions Board and organized
labour.

In addition to these specific questions,

other matters put before the Board were

:

(1) the question of the shortage of caulk-

ers and the attitude of the Caulkers

'

Union in regard thereto, (2) the effi-

ciency of organized labour, (3) as to

whether the night shift should receive

an increase over the rates paid the day
shift, and (4) as to the position of the

machine shops which had contracts to

supply material to the shipyards in the

event of wages being increased.

The Board's Decisions and Recom-
mendations

After a lengthy review of the circum-
stances leading up to the men's demands
and to the evidence taken before the

Commission, the report finds

:

"That the men in the wooden ship-

yards are entitled to the 10 per cent in-

crease demanded, retroactive from Feb-
ruary 1, provided they are willing to

work 48 hours a week on straight time
in all yards except during June, July
and August, '

' and provided that they
accepted the ruling as to carpenters and
the wage rate for labourers contained
in the Macey award. (The award thus
referred to is the decision given by the
United States Wage Adjustment Board
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—sometimes called the Macey Board,
from the name of the chairman—which
fixed the rates to be paid all classes of

labour in the shipbuilding districts of

the United States Pacific coast. Under
this decision the rate for carpenters was
to be $6 per day for those men who had
worked three continuous months at house

carpenters' rates, which meant that all

house carpenters should serve three

months in the shipyards at the rate of

$4.50 per day before being entitled to

the $6 rate. The Macey award fixed la-

bourers' wages at $3.25 per day.)

To this finding of the Commission,
Mr. Tonkin, the commissioner identified

with the shipbuilding interests, dissent-

ed, and Mr. Kelly, the commissioner

'

identified with the labour interests, while

agreeing that on the evidence the chair-

man was right, stated he would sub-

mit recommendations in regard to the

hours.

In regard to the 10 per cent increase

in the iron shipyards, the Commission
found that in the case of the Coughlan
yards there were three fair courses

which should have been taken by the

men: (1) to abide by the existing con-

tract until it lapsed by effluxion of time

on August 1, (2) to open it up by giv-

ing 15 days' notice required by the

agreement, and (3) to apply to the Im-

perial Munitions Board at Ottawa to fix

a new wage scale under the clause in

the contract which makes the decision

of the Board an operative factor in fix-

ing wages. The Commission submitted,

however, that "the Coughlan firm have

a moral claim to be fairly treated, which

means that they should be allowed a fair

profit on their operations in so far ex-

clusively as such profit would be impair-

ed by the granting of this 10 per cent

increase.
'

' The Commission recommend-
ed that if the 10 per cent increase were

put into effect in the Coughlan yards it

should be put in force at the Wallace

yards and that the Imperial Munitions

Board should favourably consider any
application for relief on the part of this

firm on thorough accounting as to cur-

tailment of profits owing to the forced

adoption of the new scale. While find-

ing that the men were not entitled to

the increase from February 1, the Com-
mission recommended that the matter of

back pay should not be an obstacle in the
way of establishing industrial peace. Mr.
Kelly agreed with the conclusions of the

Commission on the question, but was of

opinion that the Coughlan firm should
have informed the men when they made
the demand for the 10 per cent increase

that under the contract they should have
applied to the Imperial Munitions Board
at Ottawa and that the Coughlan firm

should have informed the Imperial Muni-
tions Board at Ottawa of the demand,
and should have told the men they would
do so. He also stated he would make a
recommended as to hours as in the case

of the wooden shipyards. Mr. Tonkin
dissented.

While referring to the 10 per cent in-

crease as dependent on the acceptance

of the Macey decision as to carpenters

and labourers, the Commission recom-

mended that carpenters doing ship-

wright's work in shipyards should re-

ceive the minimum rate for shipwrights

($6 per day) and that the 50 cents per

day which had been deducted from some
of the carpenters' pay by some yards
following advice of the Macey Board's

decision on the question should be re-

funded. Mr. Tonkin assented to the re-

funding of 50 cents per day to these car-

penters, but dissented from the main
body of the finding. Mr. Kelly assented.

The Commission also recommended that

common labour be paid a rate of $3.85

per day of eight hours, and that it should

be based on the acceptance of the 48

hour week. Mr. Kelly agreed as to the

rate; Mr. Tonkin, while dissenting, re-

commended $3.60 per day.

The demand of the Metal Trades

Council that the Imperial Munitions

Board should enter into an agreement

with organized labour was refused, as in

the Commission's opinion the agreement

called for a closed shop and as the money
contributed to the munitions industry

was raised by taxes on the people of

Canada generally there should be no in-
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terference with the right of any indi-

vidual to obtain employment. Mr. Ton-
kin agreed, but Mr. Kelly dissented.

All members of the Commission were
agreed that the situation in regard to

the caulkers was a regrettable one, it

being found that on the evidence the

caulkers' organization as a body distinct

from the Metal Trades Council, had
sought to unduly impede the efforts of

the employers to remedy the shortage

of caulkers either by the training of ap-

prentices or the establishment of schools

to teach caulking. It was considered re-

grettable, however, that certain negotia-

tions, which had taken place at the out-

set of difficulties between the Caulkers'

Union and the representative in British

Columbia of the Imperial Munitions
Board in which the union proposed to

increase the number of apprentices, had
not been pressed to a definite conclusion.

On the question of an additional 10
per cent to the night shift, the Com-
mission found the men were entitled to

it, but suggested that where three shifts

were worked an additional 5 per cent be
paid to the second and third shifts on
the understanding that the shifts were
changed every two weeks, and, failing

the swinging of the shifts, that they be
paid 10 per cent above the day shift.

All members of the Commission were
agreed that the efficiency of organized
labour in the shipyards was fully equal
to that in any yard on the coast, the
Commission, however, holding that there
must be a fair day's work for a fair

day's pay and a full day's work for a
full day's pay.

While the Commission pointed out
there was no obligation on the part of
the Imperial Munitions Board to reim-
burse contract shops for added costs in
consequence of the 10 per cent increase,
it recommended that the Imperial Muni-
tions Board "should favourably con-
sider any application made by these
firms to it for relief" in the event
of the increase going into effect. Mr.
Kelly concurred, and Mr. Tonkin, al-

though holding against the increase, was
of opinion that if the Dominion Govern-

ment put the increased rates into effect

in the shipyards, there was a strong

moral obligation on the part of the Gov-
ernment to pay the increased labour costs

to outside shops who had based their

contracts on the lower rate.

The Commission also made the follow-

ing suggestions supplementary to the

foregoing

:

That a Dominion Government Wage
Adjustment Board be appointed to deal

with the shipbuilding industry in its re-

lation to labour, composed of one repre-

sentative nominated by the contractors,

one by organized labour and the third,

the chairman, by the Dominion Govern-
ment.

That all restrictions against what is

termed unfair material should be elimi-

nated with the qualification that where
fair material were obtainable in British

Columbia, other things being equal, it

should be purchased there.

That agreements be entered into for

the duration of the war.

That the question of open or closed

shops be left to the negotiations of each
party to the agreements.

That full freedom be given to the em-
ployer to take men from the ranks of

labour to train them as mechanics, and
that these men be graded and paid ac-

cording to ability.

That the question of new grades of
labour with corresponding increases be
dealt with by the proposed wages adjust-

ment board.

That agreements contain the usual

clauses as to the settlement of disputes

and grievances, and, failing a settlement

between the parties, that the matters be

referred to the proposed wages adjust-

ment board and no strike or lockout take

place until this board, after a public

hearing, hands down a decision.

Settlement of Dispute

Following the Board's report, which
was handed out April 23, the Metal
Trades Association held a number of

meetings and finally took a ballot of the
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unions concerned on the question of ac-

cepting the Board's recommendations.
The men voted against accepting the

Board's award, and, on May 23, de-

clared a strike. All employees of the

various coast shipyards, with the excep-

tion of Coughlan's, the Vulcan Iron
Works and the British Columbia Marine
Company, which had agreements with
the unions, went out, about 5,000 work-
men being affected. The men remained
on strike until June 4, when the dis-

pute was adjusted through the efforts of

Hon. G. D. Robertson, who had pro-

ceeded to Vancouver at the request of the

Dominion Government, and after full

conference with the Minister of Labour.
An agreement was arranged between em-
ployers and employees covering the ship-

building industry, the settlement repre-

senting a slight improvement for the men
over the terms of the findings of the

Commission, and having the additional

feature of continuity until the end of

the war. It was agreed that wage rates

should be advanced quarterly as might
be warranted by fluctuation in the cost

of living and that all grievances arising

which the parties were unable to settle

between themselves would be referred

to an adjuster, whose decision should be
final. It also provided that during the
life of the agreement there should be no
strikes or lockouts. The full text of the

agreement which governs "the opera-

tions of shipbuilding and allied manu-
facturing plants in the province of Bri-

tish Columbia as from June 1st, 1918,"
follows

:

Text of Agreement

SHOP RULES.

1. Eight hours shall constitute a regular
day 's or night 's work, and 44 hours shall consti-

tute a regular week's work.

2. All time worked over eight hours will be
considered overtime and be paid for at the rate

of double time until workman is relieved. Sun-
days and Dominion holidays, including the fol-

lowing, New Year 's Day, Good Friday, Victoria
Day, Dominion Day, Labour Day, Thanksgiving
"Day, Christmas Day and Saturday afternoons
will be paid for at the rate of double time.

Under no circumstances shall any work be per-

formed on Labour Day, except to preserve life

or property.

3. Where second and third shifts are worked
the employer will allow 30 minutes for meals
in each of these shifts. Where a double shift

is worked double time will be paid if the job
does not last longer than three nights.

4. Should a man be working during the day,
then be transferred to a night shift, he shall

receive the regular rate of overtime for the first

night.

5. Men sent to work outside city will receive

first-class transportation, board and wages while
travelling and an allowance of $2.50 per day
for board while working or waiting.

6. If a man has worked all day and is re-

quested to travel at night, he shall receive the

regular day's pay. Sleeping accommodation
not being provided, the overtime rate shall pre-

vail.

7. The employees in each craft or calling in

a shop or yard shall have the right to select

three of their number to represent them as mem-
bers of the shop committee. Each member of
this committee shall be chosen by majority
vote in such manner as the employees shall

direct. The chairman of each craft committee
shall be a member of the joint shop committee.

8. Any committeeman appointed in the man-
ner provided in the preceding clause who shall

be found to have been discharged without just

and sufficient cause after due investigation in

the manner herein provided for the adjustment
of grievances shall be reinstated with full pay
for all time lost.

9. It is agreed that all work done in city

districts and adjoining municipalities where it

becomes necessary for a workman to travel

from shop to job and job to shop, said travel-

ling to be in the company's time and carfare

to be supplied.

10. All grievances which arise in any shop

or yard shall be given consideration as follows:

(a) All complaints and grievances to be ad-

justed by the foreman in charge if pos-

sible.

(b) When such adjustment cannot be made
between the foreman and the men direct-

ly interested, the matter will be taken up
by the company direct and the shop com-
mittees representing the craft having the

grievances, and they shall endeavour to

reach a mutual understanding.

(c) If the matter cannot be adjusted be-

tween the shop committee and the em-
ployer, the shop committee may call in to

conference with the employer a repre-

sentative chosen by the committee.

(d) In the event of an adjustment of such

grievance not being reached under the

provisions of the foregoing clauses, then

the matter shall be referred to the ad-
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juster, whose decision shall be final, and
in the meantime there will be no lockout

on the part of the Company or strike on
the part of the men.

11. All employees shall be paid at least every
two weeks and arrangements shall be made to

'pay in cash. In no case shall more than three

days' pay be held back.

12. Any employee being laid off, discharged
or quitting of his own volition, shall receive

all wages and personal property within 24
hours of the termination of his employment.

13. Men required to work in oil tanks, or

tanks of boats carrying oil, or acid tanks, the
same shall be cleaned and steamed according
to Government regulations. Time and one-

quarter shall be paid for exceptionally dirty

work.

14. Men now receiving rates in excess of the

minimum rates herein quoted will suffer no re-

duction, except as justified under provisions

of clause 15.

15. These rules to remain in effect for the
period of the war. The wage rates will be re-

vised every three months according to official

information on the cost of living as published
in the Labour Gazette of the Department of
Labour of the Dominion of Canada as ap-

plicable to the Province of British Columbia.

16. The adjustment of grievances and of
rates as provided in clauses 10 and 15 of these

regulations shall be made by an adjuster ap-

pointed by the Federal Government on the joint

recommendation of parties concerned. In the

event of their being unable to agree, the ad-

juster shall be named by the Federal Govern-
ment on the joint recommendation of the Min-
ister of Labour and Senator Robertson.

RATES OF PAY.

Machinists $6 . 00
Machinists ' specialists 4 . 50
Machinists ' helpers 4 . 00
Boilermakers 6 . 00
Shipfitters 6.00
Rivetters 6.00
Chippers 6.00
Caulkers (steel) 6 . 00
Flange turners 6 . 60
Pressmen 6 . 00
Planermen 5 . 00
Angle and frame setters 6 . 00
Punch and shear men 4 . 95
Countersinkers 4 . 65
Drillers and reamers 4 . 50
Holders on 4 . 65

Slab helpers 4.30
Anglesmiths 6 . 60
Anglesmith heaters 4 . 50
Machine flange helpers 4.50
Plate hangers (leading hand) 5 .50
Plate hangers ' helpers 4.30
Flange fire helpers 4 . 50
Boilermakers ' helpers 4.30
Shipfitters ' helpers 4 . 00
Rivet heaters 4.00
Blacksmiths 6.00
Blacksmiths ' helpers 4 . 50
Moulders 6 . 00
Moulders ' helpers 4.00
Furnacemen 4 . 95
Casting cleaners 4 . 30
Foundry carpenters 4 . 95
Patternmakers 7 . 15
Coppersmiths 6 . 60
Coppersmiths ' helpers 4. 00
Plumbers and pipefitters 6 . 00
Plumbers ' and pipefitters ' helpers 4 . 00
Acetylene welders 6 . 00
Acetylene burners 5 . 50
Sheet metal workers 6 . 60
Sheet metal workers ' helpers 4 . 00
Painters 5 . 50
Painters (bitumastic) 6 . 60
Electrical workers 6 . 00
Electrical workers ' helpers 4 . 00
Operators of locomotive cranes • 6 . 60
Operators of Gantry cranes 6 . 60
Operators of double cable ways 6 . 60
Operators of all double machines 6 . 60
Operators of electrical, steam or air

operated winches and donkeys 6 . 60
Operators of single aerial cable ways ... 6 . 00
Operators of overhead cranes (in shops) 6.00
Steam and electrical operators in power

houses 6 . 00
Engineers in charge of boilers 5 . 50
Firemen 4 . 40
Oilers 5.00
Furnacemen 5 . 00
Operators of single drum steam, electric

or air winches and donkeys not hoist-

ing 5 . 00
Caulkers (wood) ^ 7 . 70
Shipwrights, joiners, millmen and boat-

builders 6 . 60
Riggers 6 . 00
Air machine tool men 4 . 95
Planking men 4 . 95
Ceiling men 4. 95
Beetlers 4. 95
Hook tenders 4 . 40
Degree men 4 . 40
Hand hammer clinchers 4 . 00
Woodworkers ' helpers, general 4 . 00
Labourers 3.85
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REPORT OF THE MEDIATION COMMISSION OF THE PRESIDENT OF
THE UNITED STATES 1

TN September last, President Wilson

appointed a Commission to visit the

mountain region and the Pacific coast for

the purposes of studying and reporting

on the causes of existing discontent

among workers in that section, and of ad-

justing differences by conferences and by
1 'lending sympathetic council and aid"

to employers and employees. The fol-

lowing is a summary of a report sub-

mitted to the President by the Commis-

sion under date of January 9, 1918

:

The strikes in the Arizona copper dis-

tricts and the disturbed labour condi-

tions in the Pacific Northwest had result-

ed in a serious diminution of the copper
supply available for ammunition and a

general hampering of the war pro-

gramme both as to ships and aircraft.

The chief objects before the Commission,
therefore, were to open the copper mines
of Arizona to their maximum output and
to ensure that the war production pro-

gramme of the nation should proceed
at the necessary pace as far as labour

is an element.

Disputes in Arizona Copper Districts

In the early summer of 1917, strikes

became widespread in these districts, the

causes of which, according to the report,

were found to be (1) "the underly-

ing labour conditions of the mining in-

dustry of the state, which were devoid
of safeguards against strikes, and, in

fact, provocative of them," and (2)

distant ownership of mines and the

failure on the part of the resident mana-
gers

'

' to understand and reach the heart

and mind of labour . . . The managers
are technical men . . . There is no
responsible executive whose sole func-

tion is to deal with labour problems."

1See March issue, page 158, for previous report.

As a result, apparently, of this lack

of understanding of the employees on
the part of the managers, the labour

turnover was appallingly large. This

signifies, too often, "men without re-

sponsibility of home or home-making,
men possessed of a feeling of injustice

against lack of continuity of employ-
ment, serving as inflammable material

for beguiling agitators to work upon."
To this was added the difficulty of racial

diversities. In one camp 32 nationali-

ties were represented. "The industry

contains within itself the Balkan pro-

blem on a small scale . . . The move-
ment toward Americanization, so fruit-

ful in its results in different parts of

the country, has hardly penetrated into

these outposts of industry.
'

'

The trade union movement, according

to the report, "is the most promising
unifying spirit among the workers. The
progress of the movement, however, is

impeded by the traditional opposition of

the companies, by difficulties due to ra-

cial divisiti es and by internal dissensions

in the miners' International."

The labour difficulties were further

complicated by factors created by the

war. Doctrines of internationalism were
strongly held. The belief that all wars

are made by capitalists was encouraged

by heavy profits of the copper com-

panies previous to the entry of the

United States into the war. "The limi-

tation of profiteering through price fix-

ing and taxation had been only too re-

centlv accomplished to have made itself

felt."

The three basic claims urged by the

men and resisted by the companies are

given in the report as follows:

(a) While not expressed in so many
words, the dominant feeling of pro-

test was that the industry was con-

ducted upon an autocratic basis. The
workers did not have representation
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in determining those conditions of

their employment which vitally affect-

ed their lives as well as the company's
output. Many complaints were, in

fact, found by the Commission to be

unfounded, but there was no safe-

guard against injustice except the say-

so of one side to the controversy. In
none of the mines were there direct

dealing between companies and unions.

In some mines grievance committees

had been recently established, but they

were distrusted by the workers as sub-

ject to company control, and, in any
event, were not effective, because the

final determination of every issue was
left with the company. In place of

orderly processes of adjustment, work-

ers were given the alternative of sub-

mission or strike.

(b) The men sought the power to

secure industrial justice in matters of

vital concern to them. The power
they sought would in no way impinge
on the correlative power which must
reside in management. Only by a pro-

per balance of adequate power on each

side can just equilibrium in industry

be attained. In the minds of the

workers only the right to organize se-

cured them an equality of bargaining

power and protection against abuses.

There was no demand for a closed

shop. There was a demand for secur-

ity against discrimination directed at

union membership. The companies
denied discrimination, but refused to

put the denial to the reasonable test

of disinterested adjustment.

(c) The men demanded the removal

of certain existing grievances as to

wages, hours and working conditions,

but the specific grievances were, on the

whole, of relatively minor importance.

The crux of the conflict was the in-

sistence of the men that the right and
the power to obtain just treatment
were in themselves basic conditions of
employment, and that they should not
be compelled to depend for such just
treatment on the benevolence or un-
controlled will of the employers.

To establish the framework of sound
industrial relations between labour and
management, four specific adjustments
were made by the Commission, the gen-

eral principles of which were as follows

:

(a) An orderly and impartial pro-

cess for the adjustment of all griev-

ances inevitable in modern large-scale

industry was substituted for the strike.

In asking labour, for the period of the

war, to forego its ultimate weapon, a
compensatory means of redressing

grievances had to be supplied. There-
fore, there are established in each dis-

trict United States administrators to

decide all disputes where the parties

themselves fail of agreement. The
Commission in effect applied the prin-

ciple of trade agreements, making the
duration of the war the time limit,

and, through the mechanism of a
United States administrator, provided
for the means of determining any
claims of breach of the agreement.

(b) Working conditions of industry
should normally be determined by the
parties themselves. Therefore chan-
nels of communication between the

management and men were created
through grievance committees free

from all possible company influence.

Through these representative contacts

between management and men, dis-

putes find expeditious and informal
settlement. Still more important, the

contract engenders a spirit of mutual
understanding and therefore of co-

operation.

(c) The right of the men to organize

was made effective by providing ad-

ministrative enforcement for the pro-

hibition against discrimination because

of union affiliation.

(d) In view of the dislocation of

the labour supply of the country, it

was important to husband the avail-

able man power. Therefore a re-

employment of the men on strike be-

fore employing newcomers was assur-

ed, excepting only those—few in num-
ber—who were guilty of seditious ut-

terances, w*»o had been proved ineffi-
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cient, or who were members of any
organization whose principles were
opposed to belief in the obligation of

contract. By casting the burden of

re-employment of all the strikers upon
the district instead of upon the indi-

vidual company the beginning was
made toward recognizing the responsi-

bility of the industry as an entirety

for the solution of its problems.

Administration under this settlement

had proceeded in the Arizona districts

for more than two months previous to

the writing of the report and the results

are encouraging.

California Oil Fields Dispute

During the summer of 1917, and again

in November, strikes were threatened in

the fields of some of the independent
companies.

The Commission found upon investi-

gation that the major demands of the

men were for an eight hour day and a

minimum wage of $4; they also sought

protection against alleged discrimination

of union men.

In providing for an eight hour day
the Commission simply adopted the hour
standard which has been proved by the

experience of the Standard Oil Company
to be the most effective. The minimum
wage of $4 on an eight hour basis was
also introduced. The company also

agreed not to discriminate against mem-
bers of any unions affiliated with the

American Federation of Labour.

The results of such action have proved
most satisfactory.

Pacific Coast Telephone Disclute

For several months a tie-up of the

telephone system of the entire Pacific

coast was threatened, and in November
a strike actually became effective in Ore-

gon and Washington.
The dispute affected about 9,000 girl

operators and about 3,200 men. The
recognition of the girls ' union was the

main issue, and the men, being favour-
ably situated because of the demand for

skilled electricians, made the recognition
of the girls ' union their controlling

principle.

There were two other issues: A de-

mand for a wage increase and for a
closed shop, subsequently modified into a
desire for a preferential shop. The men
demanded a 25 per cent wage increase.

The company offered a 12% per cent
increase. The closed shop demand was
used as a leverage in bargaining, but the
preferential shop idea vigorously urged.

What the Commission was able to

achieve in adjusting this dispute is set

forth in the report as follows:

(a) The girls* locals were included
in the trade agreement between the

company and the brotherhood. In
Hsome other parts of the country the

company had heretofore recognized
the girls' union, and the plea that this

made for inefficiency was the specula-

tion of fear rather than the judgment
Of experience.

(b) Wage increases, obviously

necessary, were provided for, leaving

the extent of further increases to ne-

gotiation between the parties. In de-

fault of agreement, the issue was to

be determined by an arbiter, to pass
upon the complicated facts of a proper
wage scale.

(c) The recognition of the girls*

union, as well as the enforcement of

all future grievances, was made ef-

fective by the establishment of im-

partial administrative machinery.
United States administrators in the

various districts were provided for

the settlement of all issues which the

parties themselves could not adjust.

(d) For the period of the war at

least, in place of the resort to strike

or lockout, there was thus established

an effective peaceful process for the

redress of grievances, secured by the

authority of the United States Govern-

ment.

(e) In effect there were involved a

reversal of the labour policy of the

company. New currents of co-opera-
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tion were created. It takes some time,

however, for such a change of policy

to permeate through all the stages of

an industrial hierarchy. Partly,

therefore, through this delayed adjust-

ment to a new industrial regime on
the part of the local subordinate offi-

cials, partly by reason of obstructive

suspicion of some of the radical la-

bour leaders in the Northern States,

partly because of the limited facilities

for labour administration on the part

of the Government, considerable diffi-

culty was experienced in the early

days following the ratification of the

Commission's settlement. The Com-
mission was constantly appealed to.

The quick exercise of administrative

action by the Commission and the new
administrators, and a strict eye to the

enforcement of the settlement in co-

operation with the more conservative

union leaders and the higher officials

of the company, succeeded in tiding

over—by a process of flexible adminis-

tration rather than adjudication—the

obstructions and difficulties inevitable

in such a situation. Before the Com-
mission left the coast signs of a new
order of good relationship were al-

ready evident. Since then ike repre-

sentatives of the company and the
brotherhoods have necessarily negotia-

ted a new wage scale without resort

to arbitration.

Unrest in the Lumber Industry

The lumber industry of the Pacific

Northwest, employing about 70,000 men,

suffered a breakdown throughout the

summer of 1917, and, in fact, is still

in a state of seething unrest.' ' The re-

port sums up the situation as follows

:

We are dealing with an industry
still determined by pioneer conditions

of life. Hardy contact with nature
makes certain rigours of conditions in-

evitable, but the rigours of nature have
been reinforced by the neglects of men.
Social conditions have been allowed to

grow up full of danger to the country.

It is in these unhealthy social con-
ditions that we find the explanations
for the unrest long gathering force,

but now sharply brought to our at-

tention by its disastrous effect upon
war industries. The unlivable condi-
tion of many of the camps has long
demanded attention. While large im-
provements in camp life have recently
been made, many of the camps still

require much betterment to make them
fit human habitations. A number of
employers have shown a most com-
mendable understanding of the impli-
cations of operating camps unfit for
men. Unfortunately, however, the old
abuses were so long continued and so
widespread that even after physical
conditions are bettered a sense of
grievance remains. This discontent
gradually translated itself into de-
mands not merely for physical com-
forts but for certain spiritual satis-

factions.

Partly the rough pioneer character
of the industry, but largely the failure
to create a healthy social environment,
has resulted in the migratory, drifting
character of workers. Ninety per cent
of those in the camps are described by
one of the wisest students of the pro-
blem, not too inaccurately, as

' 'woman-
less, voteless and jobless.'

'

The fact is, about 90 per cent of
them are unmarried. Their work is

most intermittent, the annual labour
turnover reaching the extraordinary
figure of over 600 per cent. There has
been a failure to make of these camps
communities. It is not to be wonder-
ed, then, that in too many of these
workers the instinct of workmanship
is impaired. They are—or, rather,
have been made—disintegrating forces
in society.

Efforts to rectify evils by means of
the trade union movement have failed,

due mainly "to the bitter attitude of
the operators towards any organization
among their employees. This uncom-
promising attitude on the part of the
employers has reaped for them an or-
ganization of destructive rather than
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constructive radicalism. The I.W.W. is

filling the vacuum created by the oper-

ators.
'

'

The demand for an eight hour day was
doggedly opposed by the operators.
1

' Opposition to the eight hour day is car-

ried to the point of binding members
of an employers ' association on the Paci-

fic coast by agreement to discriminate

against such mills as introduce the

change.
'

'

In the judgment of the Commission

the introduction of the eight hour day

in the Pacific Northwest lumber indus-

try is indispensable. "With specific

grievances removed, destructive propa-

ganda extensively preached in the Paci-

fic Northwest will lose its strongest ad-

vocate. Counter propaganda and posi-

tive education will then have an easy

opportunity to supplant fanatical doc-

trines.

Packing Industry Dispute

In December a strike radiating from

Chicago, affecting 100,000 men, threat-

ened the meat packing industry.

The two important grievances involv-

ed low wages and long hours, coupled

with the systematic opposition of the

packers to the organization of its work-

ers. One of the factors that influenced

the wage demand was the belief on the

part of the workers that the companies

had been making excessive profits despite

the Government regulation of prices.

The companies conceded the principle

of an eight hour day, but claimed to be

obstructed in its adoption by reason of

difficulties in connection with shipments.

These conditions "depend for correction

upon action both by the Government and

by the industry."

The Commission's settlement proceed-

ed along general lines, as follows:

(a) The principle of adjustment

through negotiation and arbitration

was established to take the place of

strike and lockout during the period

of the war.

(b) Prohibition of discrimination

for union affiliation is rendered effec-

tive by its enforcement through ad-

ministrative machinery.- It is not suffi-

cient to recognize in the abstract the

right of workmen to organize. There-
fore, effective means were provided
to secure to the union the right to live

and to grow.

(c) The unfairness of compelling
workmen to deal individually with
employers of large-scale industries,

particularly emphasized in the case of
non-English speaking workmen, is re:

cognized in practice by allowing work-
men to voice their claims through re-

presentatives.

(d) The specific demands of the

workers as to changes in hours, wages
and conditions of employment were
all left for determination by the

United States administrator.

Here, as elsewhere, a tense situation

threatening breakdown of a vital war
industry was relieved by establishing

machinery for adjustment. Under
this machinery the parties are now
proceeding to work out their difficul-

ties. The hope is entertained that not

only will specific grievances be justly

dealt with, but healthier permanent
relationships will be created in the

very process of seeking to reach ad-

justments.

Recommendations

The report analyses the various causes

of labour unrest, giving consideration

to those arising out of the war, and in

conclusion the President's Mediation
Commission submits the following re-

commendations :

1. The elimination to the utmost
practical extent of all profiteering dur-

ing the period of the war is a pre-

requisite to the best morale in in-

dustry.

2. Modern large-scale industry has

effectually destroyed the personal re-

lation between employer and em-
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ployee—the knowledge and co-opera-

tion that come from personal contact.

It is therefore no longer possible to

conduct industry by dealing with em-
ployees as individuals. Some form of

collective relationship between man-
agement and men is indispensible. The
recognition of this principle by the

Government should form an accepted

part of the labour policy of the na-

tion.

3. Law, in business as elsewhere, de-

pends for its vitality upon steady en-

forcement. Instead of waiting for

adjustment after grievances come to

the surface there is needed the es-

tablishment of continuous adminis-

trative machinery for the orderly dis-

position of industrial issues and the

avoidance of an atmosphere for con-

tention and the waste of disturbances.

4. The eight hour day is an estab-

lished policy of the country; experi-

ence has proved justification of the

principle also in war times. Provision

must of course be made for longer

hours in case of emergencies. Labour
will readily meet this requirement if

its mis-use is guarded against by ap-

propriate overtime payments.

5. Unified direction of the labour

administration of the United States

for the period of the war should be
established. At present there is an
unrelated number of separate commit-

tees, boards, agencies and departments
having fragmentary and conflicting

jurisdiction over the labour problems
raised by the war. A single-headed
administration is needed, with full

power to determine and establish the
necessary administrative structure.

1

6. When assured of sound labour
conditions and effective means for the
just redress of grievances that may
arise, labour in its turn should sur-

render all practices which tend to re-

strict maximum efficiency.

7. Uncorrected evils are the great-

est provocative to extremist propa-
ganda, and their correction in itself

would be the best counter-propaganda.
But there is need for more affirmative
education. There has been too little

publicity of an educative sort in re-

gard to labour's relation to the war.
The purposes of the Government and
the methods by which it is pursuing
them should be brought home to the
fuller understanding of labour. La-
bour has most at stake in this war,
and it will eagerly devote its all if

only it be treated with confidence and
understanding, subject neither to in-

dulgence nor neglect, but dealt with
as a part of the citizenship of the
state.

1Since this report was written, the direction of the
labour administration for the war has been delegated
to the Secretary of Labour.

UNITED STATES FIXES HOURS AND WAGES FOR EMPLOYEES OF
RAILROADS UNDER GOVERNMENT CONTROL

T AST February it was announced that

the Director-General of Railroads

in the United States had appointed a

railroad wage commission to study and

report on the broad question of wages

and hours of employment in the rail-

road service (see April, 1918, issue,

page 292). On April 30, the Commis-

sion submitted its report to Director

General McAdoo; and, on May 25, the

Director General, acting upon the re-

commendations of the Commission, is-

sued a General Order fixing wages and
hours of work for employees of railroads

under Government control.

The report of the Commission is

printed below in full, excepting that the

appendices to the report have been omit-

ted. The report is followed by a sum-
mary of the Director General's order.
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Report of the Railroad Wage Commission to Director-General McAdoo

To the Director General of Railroads

:

To make an investigation of the wages

and hours of the more than 2,000,000

railroad workers now in the employ of

this Government has been a matter of

engrossing interest. To ask of a man,

"What wages should you in justice re-

ceive ? " is to ask perhaps the profoundest

of all human questions. He is at once

compelled to an appraisement of his own
contribution to the general good. He
must look not selfishly on his own ma-
terial needs, but take a far view of the

needs of those dependent upon him. He
must go into the whole involved problem

of his relationship with his fellows, and

to answer the question aright he must in

the end come to a judgment which will

be nothing less than a determination of

what policy or plan of wage adjustment

will make for the permanent well-being

of the State.

No Practical Answer

We have searched for no such ultimate

answer, if there can be one. But our in-

vestigation sought to reveal the insistent

problems that confronted these workers,

and such recommendations as we make
are the practical answers to an immedi-

ate and direct question : What does fair

dealing at this time require shall be done

for these people who are rendering an

essential service to the nation in the

practical conduct of this industry?

That question to the mind of the Com-
mission is qualified materially by the

phrase
'

' at this time.
'

' The existing state

of war prohibits anything approximating

a determination of ideal conditions. The
exceptional call that has been made upon
the railroads, and upon practically all

other forms of industry in the country,

since the United States entered the war
over a year ago, has created an abnormal

demand for labour.

Law of Supply and Demand

Wages have always responded, to a de-

gree, to the law of supply and demand.

As a result of the war, the prices of the

necessities of life have been mounting to

unheard of levels. The railroads, with

the pressure upon them for greatly in-

creased transportation facilities, have
been confronted with the problem of ask-

ing increased exertion on the part of la-

bour at a time of extreme competitive

labour demand and at a time when the

purchasing power of the pay is shocking-

ly small. The Commission has conse-

quently considered the railroad wage
problem with the idea that the Govern-
ment must courageously direct its atten-

tion toward the maintenance of rates of

wages for the railroad employees which
are still adequate for those who, as they
patriotically labour, recognize the war
has brought to ns all the necessity for

sacrifice.

In undertaking its comprehensive la-

bour of determining, in a broad spirit,

what fair dealing at this time does re-

quire to be done by the Government for

the railroad employees, the Commission
held a large number of public hearings.

It requested to appear before it at those

hearings, representatives' of all classes

of employees, organized and unorganiz-

ed, in the service of the railroads. Those
who came to speak for these employees
were given a full opportunity to present

their views concerning the character and
conditions of the work performed by
those for whom they spoke, and the neces-

sity for an increased compensation to be

paid them. In addition to the state-

ments presented at the hearings on be-

half of the employees, hundreds of let-

ters, written statements, and petitions

which were sent to the Commission by
individual employees and by organiza-

tions of employees, were classified, ana-

lyzed, and considered by the Commis-
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sion in connection with the oral state-

ments.

Testimony of Experienced Men

Men in the service of the railroads

who, during the period of operation and

control by the private owners thereof,

had directly to do with the work per-

formed by the various classes of em-

ployees, and with the determination of

the rates of compensation and conditions

of employment, were also heard, not in

controversy with the employees, but to

give all the information they could con-

cerning the work of the various classes

of employees, the reasons for the exist-

ing differentials in wages between differ-

ent classes, the extent to which increases

in wages had already been given to meet

the present exigency, and the extent to

which increases ought to be given at the

present time.

Extent of Wage Demands

The requests which have come to us

for wage increases would, if fully grant-

ed, involve an additional outlay in wages

of somewhat over $1,000,000,000 per year

in excess of the wage fund of last year,

which exceeded two billions. Some ask-

ed for an increase of 100 per cent in their

pay, and from this they graduated down-
ward to 10 per cent. None were satis-

fied with their present wages.

If we assume that this total sum should

be given, the problem would at once arise

as to its distribution. Quite evidently

the need or the desert of each class of

labour is not to be measured by its de-

mands. The bolder should not be given

all they ask merely for their boldness,

while the more modest are insufficiently

rewarded for the service they render be-

cause of their modesty. Some had evi-

dently thought out their claims with

particular respect to their power to com-

pel concessions, while others based their

demands upon the exceptional character

of the services given, the long experience,

and the training or character required.

Still others found this a proper time to

put forward claims which they felt were

but a slender part of what justice would
award were the whole scheme of wage
making to be taken up afresh under a

new order of things.

To reclassify the many hundreds of

employments in which the 2,000,000 rail-

road workers engage would be a task

calling for more time, skill, insight, and
knowledge than we possess. At the out-

set, it was seen that there were grave in-

equalities in the rates of wages paid.

But who should say what relationship

each class of employees should bear to

the other? Abstractly, why should an
engineer receive $170 per month and a
telegraph operator $90 per month?
What ratio should the messenger boy's

wage bear to that of a brakeman or that

of a machinist's helper to a section boss,

or that of a billing clerk to a train dis-

patcher? Or to be still more particu-

lar, what should be the proportionate
wage of trainmen and stationmen?
Should there, in fact, be, or could any
scientific scheme be devised by which
there might be arrived at some proper
and certain method of determining the

wage of a carpenter as against that of

an electrician? So if the full amount
of the claims were granted we should
still be met with a problem impossible

of certain solution—-the proportionate
share out of the total wage fund that

should go to anyone.
In the world of economics this situa-

tion has been met by the simple appli-

cation of supply and demand, which is

in turn now varied, affected, and modi-
fied by those limitations arising out of
the artificial, but necessary and historic,

methods of collective bargaining.

One Dominating Fact

These forces have classified employ-
ments. In the growth of the railroads
there has consequently been evolved no
other plan for such classification, and no
scientific relationship between the wages
paid. The proposal that a new classifi-

cation should be attempted is one which,
to say the least, may not be accepted now.
Nevertheless, there stands out one domi-
nating fact, recognized by railroad work-
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ers as well as by railroad officials—

a

conclusion compelled by that large sense

of equity which governs where logical

processes fail—that the lower grades of

railroad employment, those in which the

supply of labour has been less restricted,

and where organization has been diffi-

cult, if not impossible, deserve wage in-

creases out of proportion to the increases

for those in superior grades.

Treatment of Different Crafts

In treating of different crafts, it is not

without interest to recall that each of

those workers who appeared made claim,

with a quite manifest and very proper

pride, that without his kind of labour

the railroads could not be operated. And
being essential to the large scheme, each

asked that this pivotal nature of his work
should be recognized in the wages paid.

The train dispatcher spoke with enthusi-

asm of the large responsibilities that he

bore, and he was followed by the section

man, ready for call at every moment, a

minuteman, without whom train dis-

patcher and train would alike be useless.

So by slow steps as our inquiry pro-

ceeded we came to see that the only prac-

ticable way of dealing with a problem so

indented with detail and so complex was

to meet it on a large scale.

Should there be any increase in wages

to these men in the railroad service?

The railroads themselves have for the

past two years been answering this ques-

tion by yielding, some with a wise pro-

vision, and others too slowly for their

own good, to the requests of their em-

ployees. It took neither tables nor charts

nor briefs to make evident that, if the

roads were to hold those men they had,

concession must be made to the imperious

demand of rising prices for the staples

of living.

Call for Men in Certain Trades

Furthermore, an unprecedented call

had come for men of certain trades in

connection with the new industries that

had been created by the war in Europe,

and this long before our entry into the

conflict. Machinists and ironworkers
of all kinds found themselves to be essen-

tial to the great munition plants, and
day labour of the most unskilled charac-

ter rose into high demand. To meet this

competition the roads had advanced
wages by slow steps at first, and later

more rapidly. It is hardly realized that

the roads themselves have in two years,

1916 and 1917, increased wages approxi-
mately $350,000,000 per year, if applied

to the present number of their employees.
But these advances were not in any

way uniform, either as to employments
or as to amounts or as to roads, so that

one class of labour benefited much more
than another on the same road, and as

between roads there was the greatest di-

vergence. The situation had been dealt

with as pressure made necessary, and
naturally those who, by organization or

through force of competition, could exert

most pressure fared best. Things came
to a head just before the Government
took over the railroads. Another three

months of private management and we
would have seen much more extensive

concessions in wages, or there would have
followed an unfortunate series of labour
disturbances. The Government, there-

fore, has now to meet what would have
come about in the natural course.

Indeed, the impatience of the men was
only allayed, after Government interven-

tion, by the assurance that the matter of

wages would be promptly taken up and
that the awarded increases would be re-

troactive as of January 1 of this year.

Government's Distinctive Position

The Government now enjoys this posi-

tion of distinction—it is not yielding to

threats; it is not compelled to a course

by fear of any unpatriotic outburst ; it is

not making concessions to avoid disaster.

There has been no hint that such a policy

would be pursued by those who have it

within their power. The right thing
'

' at

this time," a measure of justice, consid-

eration for the needs of the men, whether
organized or unorganized, whether re-

placeable or not replaceable—these are

the standards that we have sought to
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meet. By what amount have the railroad

workers been disadvantaged by reason of

the war, and how may that disadvantage

be overcome with the largest degree of

equity, assuming that, in common with

all who do not wish to exploit the oppor-

tunities which the war affords, these

workers can not have and will not expect

a full meeting of the entire burden ?

The course of first suggestion is to al-

low a uniform increase of so many dol-

lars per month to each worker. This is

the policy England has pursued, as is

shown in Appendix I
1

of this report. It

has the advantage of simplicity; but to

our minds it fails primarily in drawing
the distinction between those whose need
is greatest and those who have largest

leeway for sacrifice. To make a uniform
wage increase of, say $20 per month,
would increase the railroad budget by
nearly $500,000,000 a year. It would
be a boon to many whose wages are low,

but in its uniformity it would fail to

adapt itself to the varying needs of those

whom it is intended to serve.

Cost of Living Studied

We have had a most exhaustive study

made of the cost of living to-day as con-

trasted with the cost of living in the

latter part of 1915, when by the reaction

of the European war the American peo-

ple first felt keenly the increase in the

burdens of life and the need for higher

wages. This study has been made with-

out reference primarily to those quite

thorough investigations which have been
carried on by the Department of Labour
and other governmental and many pri-

vate agencies. And to our minds it con-

clusively establishes two things, (1) that

the cost of living has increased dispro-

portionately among those of small in-

comes, and (2) that there is a point up
to which it is essential that the full in-

creased cost shall be allowed as a wage
increase, while from this point on the in-

crease may be gradually diminished.

This study of the cost of living was
not made from paper statistics exclusive-

JThe appendices to the report have not been in-

cluded in this article.

ly> by the gathering of prices and com-
parisons of theoretical budgets. It was
in no inconsiderable part an actual study
from life, one of the most interesting and
valuable groups of figures having been
gathered by the newspapers of the coun-
try, by interviews with those of the work-
ing class, and the inspection of their

simple books of accounts. Roughly, it

may be said that the man who received
$85 a month on January 1, 1916, now
needs 40 per cent additional to his wage
to give him the same living that he had
then. Below that wage a larger per-
centage must be allowed, because the op-
portunity for substitution and other
methods of thrift decline almost to a van-
ishing point, while above that wage a
growing proportion of the increase will

go to those things essential to cultured
life, but non-essential to actual living.

Increase to Meet Living Cost

In fairness, therefore, a sufficient in-

crease should be given to maintain that
standard of living which had obtained in

the pre-war period, when confessedly
prices and wages were both low. And
upon those who can best afford to sac-

rifice should be cast the greater burden.

Another argument that is compelling
as against the uniform increase in exist-

ing wages is the unalterable fact that to

give an equal amount, now, to all, would
be giving to some a double increase, that

which they had received from the rail-

roads during the last two years, and that
which the Government might award.
For not all of the railroads made in-

creases to the same classes, and no two
made awards in the same percentages,

even within the same groups of employ-
ments. The line of increases drawn upon
a chart looks like a deeply serrated
mountain chain. To add to all uni-

formly would be but to accentuate the
inequalities resulting from the prompt-
ness of some roads as against the back-
wardness of others in meeting their

workmen's needs.

There is high authority for saying that
"to him that hath shall be given, but
from him that hath not shall be taken
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away even that which he hath." This

dictum as to the way of the world we
take to have been the recognition of a

fact, not the indorsement of an ideal.

And the plan we recommend is an ex-

pression of the reverse policy. We take

from no man that which he hath, insur-

ing him as much as he has now (for no
wages are to be lowered), but we would
add materially to the fund of those who
have least. And of these there are many.

Average Railroad Wages

It has been a somewhat popular im-

pression that railroad employees were

among the most highly paid workers.

But figures gathered from the railroads

disposed of this belief. Fifty-one per

cent of all employees during December,

1917, received $75 per month or less;

and 80 per cent received $100 per month

or less. Even among the locomotive en-

gineers, commonly spoken of as highly

paid, a preponderating number receives

less than $170 per month, and this com-
pensation they have attained by the

most compact and complete organiza-

tion, handled with a full appreciation of

all strategic values. Between the grades

receiving from $150 to $250 per month,
there is included less than 3 per cent of

all the employees (excluding officials)

and these aggregate less than 60,000

men out of a grand total of 2,000,000.

The greatest number of employees on
all the roads fall into the class receiving

between $60 and $65 per month, 181,693,

while within the range of the next $10
in monthly salary there is a total of

312,761 persons. In December, 1917,

there were 111,477 clerks receiving an-

nual pay of $900 or less. In 1917 the

average pay of this class was but $56.77

per month. There were 270,855 section

men whose average pay as a class was
$50.31 per month; 121,000 other unskill-

ed labourers, whose average pay was
$58.25 per month; 130,075 station ser-

vice employees, whose average pay was
$58.57 per month; 75,325 road freight

brakemen and flagmen, whose average
pay was $100.17 per month; and 16,465
road passenger brakemen and flagmen,

whose average pay was $91.10 per month.

These, it is to be noted, are not pre-

war figures; they represent conditions

after a year of war and two years of
rising prices. And each dollar now re-

presents in its power to purchase a place
in which to live, food to eat, and clothing

to wear, but 71 cents as against the 100
cents of January 1, 1916. That there

has been such steadfast loyalty to the

railroads, and so slight a disposition to

use the lever of their necessity and their

opportunity to compel, by ruthless ac-

tion, an increase of wages, is not with-

out significance and should not be passed
without public recognition.

With the various conditions which

have been detailed all in mind, the Com-
mission has reached the conclusion that

the fairest method of dealing with the

problem of wage increases is to award

increases on the following scale:

The Scale Recommended

1

To the monthly rate of

pay of men receiving

in December, 1915,

the amounts named in

this column.

2

Add the

per cent
named
in this

column.

3

Equiva-
lent to

amount
named
in this

column.

4

Making
new rate
per month
as shown
in this

column.

Under $46.00 $20.00
20.21
20.64
21.07
21.50

21.60
21.70
21.73
22.14
22.55
22.96
23.27
23.78
24.19
24.60

25.01
25.42
25.83
26.24
26.65
27.06
27.47
27.88
28.29
28.70

$ 46.01 to $ 47.00 43.00
43.00
43.00
43.00

42.35
41.73
41.00
41.00
41.00
41.00
41.00
41.00
41.00
41.00

41.00
41.00
41.00
41.00
41.00
41.00
41.00
41.00
41.00
41.00

$67 21
47.00 " 48.00 68 64
48.01 " 49.00 70 07
49.01 " 50.00 71 50

50.01 " 51.00 72.60
51.01 " 52.00 73.70
52.01 " 53.00 74 73
53.01 " 54.00 76 14
54.01 " 55.00 77 55
55.01 " 56.00 78 96
56.01 " 57.00 80.37
57.01 " 58.00 81.78
58.01 " 59.00 83.19
59.01 *' 60.00 84 60

60.01 " 61.00 86.01
61.01 " 62.00 87.42
62.01 " 63.00 88 83
63.01 " 64 00 90.24
64.01 " 65.00 91.65
65.01" 66.00 93 06
66.01 " 67.00 94.47
67.01 " 68.00 95.88
68.01 " 69.00 97.29
69.01 " 70.00 98 70
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THE SCALE RECOMMENDED—Continued. THE SCALE RECOMMENDED—Continued.

To the monthly rate of

pay of men receiving

in December, 1915,

the amounts named in

this column.

2

Add the

per cent

named
in this

column.

3

Equiva-
lent to

amount
named
in this

column.

4

Making
new rate

per month
as shown
in this

column.

70.01
"

71.01
"

71.00
72.00

41.00
41.00
41.00
41.00
41.00
41.00
41.00
41.00
41.00
40.87

40.44
40.00
40.00
40.00
40.00
39.36
38.74
38.13
37.53
36.95

36.38
35.82
35.27
34.74
34.22
33.70
33.20
32.71
32.23
31.75

31.29
30.84
30.39
29.96
29.53
29.11
28 70
28.29
27.89
27.50

27.12
26.74
26.38
26.01
25.66
25.31
24.96
24.62
24.29
23.96

23.64
23.32
23.01
22.70
22.40
22.11
21.81
21.53
21.24
20.96

20.69
20.42
20.15
19.89
19.63
19.38
19.13
18.88
18.64
18.39

29.11
29.52
29.93
30.34
30.75
31.16
31.57
31.98
32.39
32.70

32.75
32.80
33.20
33.60
34.00
33.85
33.70
33.55
33.40
33.25

33.10
32.95
32.80
32.65
32.50
32.35
32.20
32.05
31.90
31.75

31.60
31.45
31.30
31.15
31.00
30.85
30.70
3055
3040
30.25

30.10
29.95
29.80
29.65
29.50
29.35
29.20
29.05
28.90
28.75

28.60
28.45
28.30
28.15
28.00
27.85
27.70
27.55
27.40
27.25

27.10
26.95
26.80
26.65
26.50
26.35
26.20
26.05
25.90
25.75

100.11
101.52

72.01
"

73.00 102.93
73.01

"
74.00 104.34

74.01
"

75.00 105.75
75.01

"
76.00 107.16

76.01
"

77.00 10857
77.01

"
78.00 109.98

78.01
"

79.00 111.39
79.01

"
80.00 112.70

80.01
"

81.00 113.75
81.01

"
82.00 114.80

82.01
"

83.00 116.20
83.01

"
84.00 117.60

84.01
"

85.00 119.00
85.01

"
86.00 119.85

86.01
"

87.00 120.70
87.01

"
88.00 121.55

88.01 " 89.00 122.40
89.01

"
90.00 123.25

90.01
"

91.00 124.10
91.01 " 92.00 124.95
92.01

"
93.00 125.80

93.01 " 94.00 126.65
94.01 " 95.00 127.50
95.01 "

96.00 128.35
96.01 " 97.00 129.20
97.01 " 98.00 130.05
98.01 " 99.00 130.90
99.01

"

100.01 "

100.00

101.00

131.75

132.60
101.01

"
102.00 133.45

102.01
"

103.00 134.30
103.01

"

104.01
"

104.00
105.00

135.15
136.00

105.01
"

106.00.... 136.85
106.01

"
107.00 137.70

107.01
"

108.00 138.55
108.81

"
109.00 139.40

109.01
"

110.00. 140.25

110.01
"

111.00 141.10
111.01 "

112.00 141.95
112.01 " 113.00 142.80
113.01 " 114.00 143.65
114.01 " 115.00 144.50
115.01 " 116.00 145.35
116 01 " 117.00 146.20
117.01 " 118.00 147.05
118.01

"
119. 00 147.90

119.01" 120.00 148.75

120.01 "
121.00 149.60

121.01 "
122.00 150.45

122.01 "
123.00 151.30

123.01
"

124.00 152.15
124.01

"
125.00 153.00

125.01
"

126.00 153.85
126.01 "

127.00 , 154.70
127.01 "

128.00 155.55
128.01

"
129.00 156.40

129.01
"

130.00 157.25

130.01
"

131.00 158.10
131.01

"
132.00 158.95

132.01
"

133.00 159.80
133.01

"
134.00 160.65

134.01 "
135.00 161.50

135.01 "
136.00 162.25

136.01
"

137.00 163.20
137.01 "

138.00 164.05
138.01

"
139.00 164.90

139.01
'

140.00 165.75

To the monthly rate of

pay of men receiving

in December, 1915,

the amounts named in

this column.

140.01
141.01
142.01
143.01
144.01
145.01
146.01
147.01
148.01
149.01

150.01
151.01
152.01
153.01
154.01
155.01
156.01
157.01
158.01
159.01

160.01
161.01
162.01
163.01
164.01
165.01

166 01

167.01
168 01

lby.oi

170.01
171.01
172.01
173.01
174.01

175.01
176.01
177.01
178.01
179.01

180.01
181.01
182.01
183.01
184.01

185.01
186.01
187.01
188.01
189.01
190.01
191.01
192.01
193.01
194.01

195.01
196.01
197.01
198.01
199.01

200.01
201.01
202.01
203.01
204.01
205.01
206.01
207.01

141.00.
142.00.
143.00.
144.00.
145.00.
146.00.
147.00.
148.00.
149.00.
150 00.

151.00.
152.00.
153.00.
154.00.

155.00.
156.00.
157.00.
158.00.
159.00.
160.00.

161.00.
162.00.
163.00.
164.00.
165.00.
1PG no

167 00.

168.00.

169.00.
170.00.

171.00.
172.00.
173.00.
174.00.

175.00.

176.00.
177.00.
178.00.
179.00.
180.00.

181.00.
182.00.
183.00.
184.00.
185.00.

186.00.
187.00.
188.00.
189.00.
190.00.
191.00.
192.00.
193.00.
194.00.
195.00.

196.00.
197.00.
198.00.
199.00.
200.00.

201.00.
202.00.
203.00.
204.00.
205.00.
206.00.
207.00.
208.00.

Add the

per cent

in this

column.

18.16
17.92
17.69
17.47
17.24
17.02
16.80
16.59
16.38
16.17

15.96
15.76
15.56
15.36
15.16
14.97
14.78
14.59
14.40
14.22

14.04
13.86
13.68
13.51
13.33
13.16
13.00
12.83
12.68
12.50

12.34
12.18
12.02
11.87
11.71

11.56
11.41
11.26
11.12
10.97

10.83
10.69
10.55
10.41
10.27

10.14
10.00
9.87
9.74
9.61
9.48
9.35
9.22
9.10
8.97

8.85
8.73
8.61
8.49
8.375

8.26
8.14
8.03
7.92
7.80
7.69
7.58
7.48

Equiva
lent to

amount
named
in this

column.

25.60
25.45
25.30
25.15
25.00
24.85
24.70
24.55
24.40
24.25

24.10
23.95
23.80
23.65
23. II

23.35
23 20
23 05
22.90
22.75

22.60
22.45
22.30
22.15
22 00
21.85
21.70
21.55
21.40
21.25

21.10
20.95
20.80
20.65
20.50

20.35
20.20
20.05
19.90
19.75

19.60
19.45
19.30
19.15
19.00

18.85
18.70
18.55
18.40
18.25
18.10
17.95
17.80
17.65
17.50

17.35
17.20
17.05
16.90
16.75

16.60
16.45
16.30
16.15
16.00
15.85
15.70
15.55

Making
new rate
per month
as 'hown
in this

column.

166.60
167.45
16f oO
169 1.3

Tj.OO
170.85
171 70
172.55
173 40
174. '.5

175.10
1.5.95
176.80
177.65
178.50
179.35
180.20
181.05
181.90
182.75

183.60
184.45
185.30
186.15
187.00
187.85
188.70
189.55
190.40
191.25

192.10
192.95
193.80
194.66
195.50

196.35
197.20
198.05
198.90
199.75

201.45
202.30
203.15
204.00

204.85
205.70
206.55
207.40
208.25
209.10
209.95
210.80
211.65
212.50

213.35
214.20
215.05
215.90
216.75

217.60
218.45
219.30
220.15
221.00
221.85
222.70
223.55
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THE SCALE RECOMMENDED—Concluded.
on

1

To the monthly rate of

pay of men receiving

in December, 1915,

the amounts named in

this column.

' 2

Add the

per cent
named
in this

column.

, 3

Equiva-
lent to

amount
named
in this

column.

4

Making
new rate

per month
as shown
in this

column.

208 01 " 209.00 7.37
7.26

7.16
7.05
6.95
6.85
6.74
6.64
6.54
6.445
6.35
6.25

6.15
6.06
5.96
5.87
5.78

5.69
5.595
5.50
5.415
5.33

5.24
5.15
5.065
4.98
4.89
4.81
4.73
4.64
4.56

15.40
15.25

15.10
14.95
14.80
14.65
14.50
14.35
14.20
14.05
13.90
13.75

13.60
13.45
13.30
13.15
13.00

12.85
12.70
12.55
12.40
12.25

12.10
11.95
11.80
11.65
11.50
11.35
11.20
11.05
10.90
10.00

9.00
8.00
7.00
6.00
5.00
4.00
3.00
2.00
1.00
.00

224.40
209 01 " 210.00 225 25

210 01 " 211.00 226 10

211.01 " 212.00 226.95
212 01 " 213.00 227 80
213 01 " 214.00 228 65
214 01 " 215.00 229 50
215 01 " 216.00 230 35
216 01 " 217.00 231 20
217.01 " 218.00 232 05
218.01 " 219.00
219.01 " 220.00

232.90
233 . 75

220 01 " 221.00 234 60
221.01 " 222.00 235.45
222.01 " 223.00 236.30
223 01 " 224.00 237.15
224 01 " 225.00 238 00

225 01 " 226.00 238 85
226 01 " 227.00 239.70
227 01 " 228.00 240.55
228 01 " 229.00 241.40
229.01 " 230.00 242.25

230 01 " 231.00 243.10
231 01 " 232.00 243 95
232 01 " 233.00 244.80
233 01 " 234.00 245.65
234 01 ' 235.00 246.50
235.01 " 236.00 247.35
236.01 " 237.00 248.20
237.01 " 238.00
238.01 " 239.00

249.05
249.90

239.01 " 240.00 250.00

240.01 " 241.00 250 00
241.01 " 242.00 250 00
242.01 " 243.00 250.00
243.01 " 244.00 250 00
244.01 " 245.00 250.00
245.01 " 246.00 250.00
246.01 " 247.00 250.00
247 01 " 248.00 250 00
248.01 " 249.00 250.00
249.01 " 250.00 250.00

Columns 2 and 3 in the above table are explanatory of the
method of arriving at the "new rates" included in column 4.

The roads will substitute for the "old rates" of December, 1915 J

scheduled in column 1, the "new rates" listed in column 4.

In applying the increases prescribed

in the preceding tables to the wages of

men paid on a monthly basis, the roads
will substitute for each group of monthly
wages of 1915, as listed in column 1, the

amount named in column 4, on the same
line.

The inclusion of the percentages con-

tained in column 2 is merely to explain

the method of arriving at the amounts
contained in column 3, which added to

the maximum amount for each group
named in column 1 produces the "new

rate per month" shown in column 4,
the same line.

Application of these new wages to the
present pay rolls of the railroads, as
nearly as may be, indicates that the net
wage increases granted will approximate
$300,000,000 a year. The magnitude of
this amount is not staggering when the
whole expenditure for wages on the rail-

roads is considered. And whatever its

effect upon the mind may be, we regard
such an expenditure as necessary for the
immediate allaying of a feeling that can
not be wisely fostered by national inac-
tion, and as not one dollar more than
justice at this time requires. It will
make hard places smoother for many who
are now in sore need. It gives no bounty.
It is not a bonus. It is no more than an
honourable meeting of an obligation.

Application to the Scale

These increases are to be applied to
the rates of wages in effect on December
31, 1915. They do not represent a net
increase at this time. Because our figures
as to the increase of living costs have
been gathered with reference to the two-
year period January, 1916, to April,
1918, the wage increases are reckoned
with respect to the same dates. The
telegrapher who holds the same position
to-day that he did the last day of Decem-
ber, 1915, and who then received $75 a
month and has received no increase since,
will receive an additional wage of $30.75
per month. If he has received an in-

crease in these two years of $10 per
month, the recommended increase of his
wage will be cut down by that much,
making his net advance $20.75. The
section hand who on December 31, 1915,
received a wage of $50 per month, will
receive an increase of $21.50 per month,
less whatever his monthly wage as sec-

tion man may have been advanced in the
intervening two years.

Based on Rate of Increase

In the application of the scale the wage
runs with the place. If in the past two
years an employee has been promoted,
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his new wage is based upon the rate of

increase applicable to the new schedule

governing the new place.

Reductions in hours are not to be re-

garded as increases in pay. This rule is

made necessary, first, by its justice, for

it is not to be contemplated that hours

are reduced to decrease earnings; and,

second, by the impracticability of apply-

ing any other rule. In some cases the

decrease in daily hours did affect an in-

crease in total wages paid, by reason of

overtime, but in other cases, where the

railroads adjusted themselves to an eight

or a nine hour day, there was no increase

in the monthly compensation. To differ-

entiate between these cases would be an
interminable task. Moreover, we assume

the good faith of all reductions in hours

as being what they pretend to be.

There are some few cases where the

roads, by reason of abnormal conditions,

largely local, and arising out of the ex-

treme competition in certain trades, have

granted wage increases which will well-

nigh cover, if not altogether cover, the

increases here made. As to those who
have received such increases, we advise

no other course than that the scale be

adhered to, for it has its foundation in

principle and not in the compelling force

of any unusual competitive conditions.

In no event, however, should there be any
reduction in wages from those now ob-

taining.
*.!«

Must Maintain Complement

The railroads must, however, maintain
their complement of workers, and if, by
meeting fairly, as here, the needs of the

time, this end can not be secured, there

must be allowed play for other forces

than those we have recognized.

In the application of the scale, that

percentage of increase is to be applied

which is awarded to the normal time

wages paid to the individual in each posi-

tion in the railroad service on December
31, 1915. There are, however, employees
of certain classes, and upon a number of

roads, whose wages are paid upon a

piecework basis, and there are also num-
bers of employees on practically all the

roads whose hours of service at times
run beyond the straight hours of service

established for a day's work of the kind
they perform. A practical plan for wage
increases, in harmony with the scale, has
been devised for application to piece-

work wages and wages for recognized
overtime.

Simplicity of Method

While the method of increasing wages
here devised is manifestly one of sim-
plicity when applied to the straight

schedules of hourly, daily, or monthly
pay, we have found much difficulty in
adapting the plan to the elaborate and
intricate schedules of the trainmen, from
which there is apparently no desire on
the part of the railroad operators or the
trainmen to depart. This, however, we
have succeeded in doing in such manner
as to translate the increase into mileage
rates, thus maintaining the existing sche-

dules relating to the method of pay.
Accepting the average monthly earnings
of employees in the train and engine
service for the fiscal year ended 1915 as
accurately reflecting the rates paid to

those classes we have adopted, as the
percentage of increase to be applied to

the mileage rates obtaining for the sev-

eral classes of trainmen, that percentage
of increase which is awarded to em-
ployees generally whose earnings are
equal to the average earnings of each of
the several classes of trainmen. Thus,
in the case of road passenger engineers,

their average earnings in 1915 were
$178.46. The individual employee in

any other branch of the railroad service

whose monthly wage is $178.46 will re-

ceive a wage increase of 11% per cent,

and the road passenger engineers as a
class will receive an increase of 11% per
cent in their existing mileage rates. And
the same method obtains for each of the
classes of trainmen paid on the mileage
basis.

At the outset of the hearings it was
manifest that the matter of hours of
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service is lodged deep in labour's mind.

A standard day of reasonably limited

length is as much a part of the measure

of justice with the workingman as is his

rate of wage.

Slowly and steadily, by force of law

somewhat, but also by the voluntary act

of the employers, a shorter workday is

being put into effect. This tendency will

continue, and the shorter day will come

to be regarded, not as a means of mini-

mizing the returns which the worker

gains, but as a conserver of the human
material upon which industry rests. This

matter of work time must be submitted

to the pragmatic test. Society will come

to see that there is a maximum which is

beyond the Plimsoll mark/ of wisdom,

and a minimum that makes society in

many ways the sufferer. The line of

moderation, the medial line, is one that

must be proved by experience. The wise

employer will look with sympathetic eye

to find it, and the wise employee will

attempt in good faith to make it mani-

fest. It would be a splendid achieve-

ment if we could at this time crystalize

the experience of the world into a con-

clusion concerning the length of the

workday that would be of universal ap-

plication. But this is not possible now

for many reasons, not the least of which

is an insufficiency of data touching so

many and such diverse employments

which call for such differing strains upon

human nerves and muscles.

This, moreover, is not the time, in the

judgment of the Commission, to make

experiments which might lessen the out-

put of that commodity which railroad

men produce—tons of freight hauled and

numbers of passengers carried. The one

thing now imperative is volume of and

speed in railroad output. Since the Com-

mission's work began, as before, our

needs as a nation, and the vital needs of

those nations with whom, we are allied,

have been imperilled by the shortcomings

of our transportation system. There is

no one who wishes to risk a repetition

of this condition. On the contrary, all

desire that naught shall be done which

will make it likely.

Position of the Employees

The railroad employees have asked for

the shorter day, saying frankly that they
did not wish an increased rate for over-

time save as a means of compelling the

observance Of shorter hours—a penaliz-

ing of the employers for too long a work
day. At this time, however, when urgent
and serious necessity compels sacrifice

from all, to penalize the Government for

working its men as long as they have
been in the habit of working under their

private employers, the railroad com-
panies, is to take advantage of the two-
fold embarrassment of the Government
—its need for the work and its inability

to call in outside men. The Commission
does not believe that the railroad em-
ployees really want thus to hamper the

transportation facilities of the country
in its hour of need.

Manifestly, therefore, at this time,

when men must be constantly taken from
the railroads, as from all other indus-

tries, to fill the growing needs of the

nation's army, hours of labour can not

be shortened and thereby a greater num-
ber of men be required for railroad work.

The nation can not, in good faith, call

upon the farmers and the miners to work
as never before and press themselves to

unusual tasks, and at the same time so

shorten the hours of railroad men as to

call from farm and mine additional and
unskilled men to run the railroads.

While the Commission is strongly dis-

posed to a standard day, in so far as the

nature of the service will permit it, its

firm judgment consequently is that the

existing hours of service in effect on the

railroads should be maintained for the

period of the war.

Exhaustive Study is Urged

But with this we earnestly urge that

a most exhaustive study be made of this

matter of hours of service, not with a

view to the adoption of some arbitrary

and universal policy which shall have no
regard to the kind of work done, or to

the effect upon the railroad service, but

with these very considerations in mind.



June, 1918 THE LABOUR GAZETTE 429

And we have gone into this matter far

enough to justify to ourselves the belief

that by the steady application of such

sympathetic consideration, the railroad

service may be improved, and at the

same time fuller opportunity be given

for lifting a burden that falls dispro-

portionately upon some of the less fa-

voured of the railroad workers.

Overtime Pay

Closely allied to the matter of hours of

service is that of extra pay for overtime.

In fact, the whole theory of those who
speak for labour is that extra pay for

overtime is the logical way to force the

standard day of reasonable hours with

no work thereafter. In that theory there

may or may not be force ; but quite apart
from such view, certain it is that in har-

mony with the broader idea that fair

hours of rest and recreation are the

labourer's right, the use of those hours
in industry may well be obtained only

at a wage much above the normal. With
overtime as with hours of service, how-
ever, the Commission believes that the

existing rules and conditions of payment
should not be disturbed during the per-

iod of the war. But at the time when the

study of the matter of hours of service is

made, that study must sympathetically

cover also the broad and kindred field of

compensation for the overtime which is

necessary in certain classes of service.

Apprentices

Organized labour realizes that at a

time when men are being speeded up in

the colleges by being given special

courses in chemistry and other scientific

subjects necessary for war work, the

rules of inhibition touching the term of

apprentices must be liberalized so that

those who are competent shall the more
quickly be enabled to place their full

skill at the nation's service. It is the

view of the Commission that the full

measure of the increases herein suggest-

ed shall go only to those above 21 years

of age, and that those from 18 to 21 shall

have three-fourths of such increases, and

those under 18 one-half of such increases.

This rule, however, might well be modi-
fied to this extent, that if apprentices
are graduated into the full status of
journeymen before they have reached 21
years they shall have the full pay of this

new status.

Floating Equipment Employees

This award shall be construed to apply
to employees of railroads operating fer-

ries, tugboats, lighters, barges, and any
other floating equipment operated as ter-

minal or transfer facilities, but shall not
be construed as applying to railroad
employees on, or in connection with the
operation of, cargo and passenger carry-
ing equipment on lakes, rivers, or in
coastwise or ocean traffic.

Wage Adjustments by Other Boards

The award of the Commission shall not
be applicable to those employees whose
compensation is the result Of adjust-
ments by or through any agency estab-

lished for the purpose by the Navy De-
partment, the War Department, the De-
partment of Commerce, the United
States Shipping Board, or any other
Government agency created since the
entry of the United States into the war.

Effective Date of Increases

The wage increases provided for in the
scale shall be effective as of January 1,

1918, and are to be paid to all who were
then in the railroad service or who have
come into such service since and remain-
ed therein, according to the time served.

The proper rateable amount shall also

be paid to those who have been for any
reason since January 1, 1918, dismissed
from the service, but shall not be paid to

those who have left it voluntarily, be-

cause remaining in the service was the
consideration of the promise to make the
increases effective from the date men-
tioned. Men who have left the railroads

to enter the Army or Navy shall be en-

titled to the pro rata increases accruing
on their wages up to the time they left,

as they have continued in the service of
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the nation. The same rule shall apply-

to those who have passed from one
branch of the railroad service or from
one road to another.

The increases as to the employees of

any road shall be effective only from the

time the railroads were taken over by
the Government.

Employment of Women

The employment of women is one of

the important problems confronting
those in charge of the actual operation of

the railroads. Up to the time of the ab-

normal demand for labour created by the

European war, women were not exten-

sively employed by the railroads except

as stenographers and clerks in the of-

fices, and as charwomen, car washers and
cleaners, and other employments of like

character. Since the war they have en-

tered the shops, have engaged in hand-
ling freight and baggage, and have even
been employed upon the tracks. Much
of this work requires a physical effort

beyond the strength of women, and some
of it is carried on under conditions men-
acing to health, safety, and morals.

The labour in our shops and elsewhere

must be diluted as the war takes to itself

an increasing number of men. Women
must, to some degree, take these places.

They should be cared for. Their burden
should not be such as to hazard their

health. Their hours should be reason-

ably short. Their working conditions

should be healthful and fitted to their

needs. And their pay, when they do the

full work of men, should be the same as

that of men.

Nearly all the States have laws which
restrict the hours of service of women.
The exigency of war work is not so great

that the railroads should be permitted
to employ women except under the re-

trictions of those laws and in classes of

service comprehended by them unless the

restrictions prescribed by the laws are

extended to the service and all proper
moral and sanitary surroundings are

provided.

Discrimination Against Employees

The investigation of the Commission
disclosed many inequalities of pay in the
same branch of service, not only as be-

tween different sections of the country
but in the same section. The attention
of the railroad managers should be dir-

ected to these inequalities, with a view
to removing them whenever the discrimi-

nation is not justified by differences in
the efficiency of the labour, the cost of
living, or other conditions legitimately

affecting the rate of wages. In every
case where the same service is rendered
there should be the same pay without
regard to sex or race.

Members of organizations and non-
members must stand upon the same
footing. In some branches of the ser-

vice, and this is peculiarly true of those
least paid, there are no organizations,

or, if any, they are limited in their mem-
bership and restricted in their locality.

But, whether organized or unorganized,
the purpose must be duly to consider
every branch of the service and to ac-

cord fair treatment to all.

Salaries of Officials

In carrying out the direction to the
Commission to "make a general investi-

gation of the compensation of persons in

the railroad service," the investigation

obviously included a consideration of the

compensation of those persons who are

classed as officials. The Commission,
therefore, by an individual "question-

naire" which all officials were required

to answer, and also by a report obtained
from each railroad, secured the names of

all persons receiving a compensation of

$5,000 and upward, together with a full

statement of the services performed by
each of them.

The total compensation for the year
ending December 31, 1917, paid to such
officials is approximately $30,000,000.

The individual salaries varied from
$5,000 to $100,000. It is reasonably cer-

tain from the facts gathered by the Com-
mission that a substantial readjustment
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of such salaries may be made and the

efficient operation of the railroads pro-

moted thereby. Such readjustment of

salaries, however, presents an individual

proposition as applicable to each official.

Some salaries may well be abolished

altogether, others greatly reduced, while

in some cases of lesser paid officials an
increase would be warranted.

The Commission recommends that

during the period of Government con-

duct of the railroads no salaries paid to

officials who are not essential to the

operation of the roads shall be charged

as part of the operating expenses, and

that a careful study be made of the

proper relation between the salaries of

the higher officials and those of their

subordinates with a view to readjust-

ments in the interest of the highest effi-

ciency of the service.

There should be constituted a tribunal

or tribunals to continue the study of rail-

road labour problems composed, in part
at least, of men experienced in this kind
of work, for as to these problems there

can be no finality. Conditions are ever

changing, and new adjustments must
from time to time be made, and there

should always be an existing tribunal

authorized to take present appropriate
action. Many complaints have been
made to us by individuals and groups of

men which it was impossible for us to

investigate, and which should be investi-

gated and redress afforded if the com-
plaints are well founded. Among these

are differences of pay where there are

no, or only negligible, differences in the

services rendered. Conditions of em-
ployment are described which, if the

descriptions be true, demand ameliora-
tion. A Commission for each of the gen-
eral divisions of the railroad system
would undoubtedly be fully occupied for

a long time in dealing with such mat-
ters. In the meantime the managers or
others officials operating the several

roads could do much to improve the

situation by dealing with the conditions
on their respective roads.

Importance of Railroads

It would be impossible to magnify the
importance of the American system of
railroads in the conduct of this war. The
country is vast, and has been developed
upon a plan which makes each section
dependent upon all others. In no other
one particular are we so truly inter-

dependent as in our industrial life. No
one section lives to itself alone, and none
of our great industries draws its mater-
ials from the vicinage or finds its mar-
kets near at hand. In a word, our in-

dustries are national in an uncommon
sense. The steel that is fabricated into a
shell in Pennsylvania comes from Minne-
sota and the copper from Montana. The
spruce struts that support the wings of
our aeroplanes grow in Oregon, while
the cotton which covers the wings comes
from the South. These will serve to
make clear how entire is our dependence
upon the railroads and those who oper-
ate them.

That England should want for bread
because American railroad equipment
was unwisely distributed or unnecessar-
ily immobile is a thing not to be explain-
ed to the Englishman, who regards our
system of railroads and our method of
railroading as the model for the world,
excelling either public or private sys-
tems elsewhere.

For our needs and for our pride this
standard of superiority must be main-
tained, and to this end no other one
thing will so greatly conduce as wisdom
and justness in dealing with the actual
workers on the roads. What has been
here done is perhaps all that can be done
now. The spirit which prompted the
Commission should not be permitted to
languish or to flatten out into expansive
inefficiency. The labour problem is

never one exclusively of wages or hours.
When it does become no more then the
human element has gone out of the man-
agement, it has become too remote in
space or in spirit to make good. The
table of wage increases presented in this

report we urge should be constructed in
the largest spirit of liberality, so as to

draw forth from the men a recognition



432 THE LABOUR GAZETTE June, 1918

of that sense of reciprocity which it

speaks—good wages for good service.

The policy comes from above; its sym-
pathetic application must be left to those

below.

Appreciation of Services

We desire in closing this report to ex-

press our most sincere appreciation of

the services rendered to the Commission
by Frederick "W. Lehmann, as counsel;

by William A. Ryan, as secretary; by
Edward J. Barcalo, Riley L. Redpath,

and Lathrop Brown, as the board of
examiners; and by William A. Hatha-
way, J. C. Bowen, Charles P. Neill, Fred.
A. Burgess, A. 0. Wharton, and C. W.
Hillman, as special statisticians.

Respectfully submitted,

Franklin K. Lane.

C. C. McChord.

J. Harry Covington. •

William R. Willcox.

General Order Fixing Wages and Hours

On May 25, Director General McAdoo
issued a General Order, which, with cer-

tain modifications, put into effect the re-

commendations of the Railroad Wage
Commission. The Order applies to the

employees of 164 railroads, and, in ad-

dition to such roads,
'

' all terminal, union

station, and switching companies, all or

a majority of whose stock is owned by

railroads named." The Order states

further that other railroads may be add-

ed to the list, and that the Pullman com-

pany, whose status is now being consid-

ered, will also Jbe added if it should be

decided to place the Pullman company

under Federal control.

The Director General deviates from

the Railroad Wage Commission on the

question of the eight-hour day. "I

agree," he says, "with the Commission

that it is not applicable at this time, . . .

to reduce the actual hours of labour to

eight in every line of railroad work.

Nevertheless, I am convinced that no

further enquiry is needed to demon-

strate that the principle of the basic

eight-hour day is reasonable and just,

and that all further contentions about it

should be set at rest by a recognition

of that principle as a part of its deci-

sion. Recognition of the principle of

the basic eight-hour day in railroad ser-

vice is, therefore, hereby made. '

'

In connection with the employment

of women, the order states that "when
women are employed their working con-

ditions must be healthful and fitted to

their needs. The laws enacted for the

Government of their employment must
be observed, and their pay, when they

do the same class of work as men, shall

be the same as men."

Rates of Wages and Methods of

Computation

The wage increases have been sub-

divided in the order as follows:

Rates of wages of railroad employees

paid upon (a) monthly basis, (b) daily

basis, (c) hourly basis, (d) piece-work

basis, (e) mileage basis.

The tables by sections are given be-

low:

Section A.

—

Rates of wages of railroad

employees paid upon a monthly

basis.

The Director General adopts the scale

recommended by the Commission which

appears on pages 424-426 of this issue.
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Section B.

—

Rates of wages of railroad

employees paid upon daily basis.

("Old rates" are those of December, 1915.)

Old
rate

per
day.

$0.75
.80

.85

.90

.95

1.00
1.05
1.10
1.15
1.20
1.25
1.30
1.35
1.40
1.45
1.50
1.55
1.60
1.65
1.70
1.75
1.80
1.85
1.90
1.95
2.00
2.05
2.10
2.15
2.20
2.25
2.30
2.35
2.40
2.45
2.50
2.55
2.60
2.65
2.70
2.75
2.80
2.85
2.90
2.95
3.00

New
rate

per

day.

$1.52
1.57
1.62
1.67
1.72
1.77
1.82
1.87
1.92
1.97
2.02
2.07
2.12
2.17
2.22
2.27
2.32
2.37
2.42
2.47
2.52
2.57
2.65
2.72
2.77
2.83
2.89
2.96
3.03
3.10
3.17
3.24
3.31
3.38
3.45
3.53
3.60
3.67
3.74
3.81
3.88
3.95
4.02
4.09
4.16
4.23

Old
rate

per

day.

$3.05
3.10
3.15
3.20
3.25
3.30
3.35
3.40
3.45
3.50
3.55
3.60
3.65
3.70
3.75
3.80
3.85
3.90
3.95
4.00
4.05
4.10
4.15
4.20
4.25
4.30
4.35
4.40
4.45
4.50
4.55
4.60
4.65
4.70
4.75
4.80
4.85
4.90
4.95
5.00
5.05
5.10
5.15
5.20
5.25
5.30

New
rate

per

day.

$4.30
4.36
4.41
4.48
4.55
4.60
4.65
4.70
4.72
4.77
4.81
4.85
4.90
4.94
4.98
5.03
5.07
5.11
5.15
5.20
5.24
5.28
5.32
5.36
5.40
5.45
5.49
5.53
5.58
5.62
5.66
5.71
5.75
5.79
5.83
5.88
5.92
5.96
6.00
6.05
6.09
6.13
6.17
6.21
6.26
6.30

Old
rate

per

day.

$5.35
5.40
5.45
5.50
5.55
5.60
5.65
5.70
5.75
5.80
5.85
5.90
5.95
6.00
6.05
6.10
6.15
6.20
6.25
6.30
6.35
6.40
6.45
6.50
6.55
6.60
6.65
6.70
6.75
6.80
6.85
6.90
6.95
7.00
7.05
7.10
7.15
7.20
7.25
7.30
7.35
7.40
7.45
7.50
7.55
7.60

New
rate

per

day.

$6.34
6.38
6.43
6.47
6.51
6.55
6.60
6.64
6.68
6.73
6.77
6.81
6.85
6.90
6.94
6.98
7.02
7.06
7.11
7.15
7.19
7.23
7.28
7.32
7.36
7.41
7.45
7.49
7.53
7.58
7.62
7.66
7.70
7.75
7.79
7.83
7.88
7.91
7.96
8.00
8.04
8.08
8.13
8.17
8.21
8.25

For common labour paid by the day
the scale of new rates per day shown
shall apply, with the provision, however,

that as a minimum 20 cents per 8-

hour day, 22% cents per 9-hour day, 25

cents per 10-hour day, 27% cents per

11-hour day, and 30 cents per 12-hour

day will be added to the rates paid per

day as of December 31, 1917.

Increased to new rate of $4.23 per day $109.98
January 1, 1918, his pay was raised for same work

to $3.50 per day, equal per month to 91.00

Difference in pay:
1 month 18.98

5 months 94.90
An 8-hour 26-day month both years.

Worked 62 hours overtime, at
new 1918 rate 52.9c. —$32.80

Was paid 62 hours overtime at . . 37 . 5c.— 23 . 25

9.55

Total back pay due January 1 to May 31, 1918 104.45

(2) Employee "C" was employed in

1918, but not in 1915. Rate of pay on
the district where he is employed in

1918, in 1915 was $1.10 per day. The
1918 rate of pay is, on the same district,

$1.50 per day. The new rate is $1.87

per day. He will, therefore, be entitled

to receive from January 1, 1918, to May
31, 1918, 37 cents per day additional for

each day he worked in that period.

Section C.

—

Rates of wages of railroad

employees paid upon hourly basis.

(Rates of pay in cents per hour. "Old rates" are those of

December, 1915.)

METHOD OF APPLYING INCREASES TO
DAILY RATES.

(1) Employee, December, 1915, $3:

Old New Old New Old New
rate per rate per rate per rate per rate per rate per
hour. hour. hour. hour. hour. hour.

10 19.75 47 62.50 84 94.00
10.5 20.25 46.5 63.00 84.5 94.50
11 20.75 48 63.25 85 94.75
11.5 21.25 48.5 63.75 85.5 95.25
12 21.75 49 64.25 86 95.75
12.5 22.25 49.5 64.75 86.5 96.00
13 22.75 50 65.00 87 96.50
13.5 23.25 50.5 65.25 87.5 97.00
14 23.75 51 65.75 88 97.25
14.5 24.25 51.5 66.25 88.5 97.75
15 24.75 52 66.50 89 98.25
15.5 25.25 52.5 67.00 89.5 98.50
16 25.75 53 67.50 90 99.00
16.5 26.25 53.5 68.00 90.5 99.50
17 26.75 54 68.25 91 99.75
17.5 27.25 54.5 68.75 91.5 100.25
18 27.75 55 69.25 92 100.75
18.5 28.25 55.5 69.75 92.5 101.25
19 28.75 56 70.00 93 101.50
19.5 29.25 56.5 70.50 93.5 102.00
20 29.75 57 71.00 94 102.50
20.5 30.25 57.5 71.50 94.5 102.75
21 30.75 58 71.75 95 103.25
21.5 31.25 58.5 72.25 95.5 103.75
22 31.75 59 72.75 96 104.25
22.5 32.25 59.5 73.00 96.5 104.50
23 33.00 60 73.50 97 105.00
23.5 33.75 60.5 74.00 97.5 105.50
24 34.50 61 74.50 98 106.00
24.5 35.00 61.5 74.75 98.5 106.25
25 35.50 62 75.25 99 106.75
25.5 36.00 62.5 75.75 99.5 107.25
26 36.75 63 76.00 100 107.50
26.5 37.50 63.5 76.50 100.5 108.00
27 38.25 64 76.75 101 108.25
27.5 39.00 , 64.5 77.25 101.5 108.75
28 39.50 65 77.75 102 109.25
28.5 40.25 65.5 78.25 102.5 109.75
29 41.00 66 78.50 103. 110.00
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(Rates of pay in cents per hour. "Old rates" are those of
December, 1915 )—Continued.

Old New Old New Old New
rate per rate per rate per rate per rate per rate pet
hour hour hour. hour. hour. hour.

29.5 41.75 66.5 79.00 103.5 110.50
30 42.50 67 79.50 104 111.00
30.5 43.00 67.5 79.75 104.5 111.25
31 43.75 68 80.25 105 111.75
31.5 44.50 68.5 80.75 105.5 112.25
32 45.25 69 81.25 106 112.75
22.5 46.00 69.5 81.50 106.5 113.00
33 46.75 70 82.00 107 113.50
32.5 47.25 70.5 82.50 107.5 114.00
34 48.00 71 83.00 108 114.25
34.5 48.75 71.5 83.25 108.5 114.75
35 49.50 72 83.75 109 115.25
35.5 50.25 72.5 84.25 109.5 115.75

36 51.00 73 84.50 110 116.00
36.5 51.50 73.5 85.00 110.5 116.50
37 52.25 74 85.50 111 117.00
37.5 53.00 74.5 86.00 111.5 117.25

38 53.75 75 86.25 112 117.75

38.5 54.25 75.5 86.75 112.5 118.25
39 54.75 76 87.00 113 118.50
39.5 55.50 76.5 87.50 113.5 119.00
40 56.00 77 88.00 114 119.50
40.5 57.65 77.5 88.25 114.5 119.75
41 57.25 78 88.75 115 120.00
41.5 57.75 78.5 89.25 115.5 120.00
42 58.25 79 89.75 116 120.00
42.5 58.50 79.5 90.00 116.5 120.00
43 59.00 80 90.50 117 120.00
43.5 59.50 80.5 91.00 117.5 120.00
44 60.00 81 91.50 118 120.00
44.5 60.25 81.5 91.75 118.5 120.00
45 60.75 82 92.25 119 120.00
45.5 61.25 82.5 92.75 119.5 120.00
46 61.50 83 93.00 120 120.00

46.5 62.00 83.5 93.50

the rates paid per hour
31, 1917.

as of December

While it is expected that the Board of

Railroad Wages and Working Conditions

hereinafter created shall give considera-

tion to all questions of inequality as be-

tween individuals and classes of em-
ployees throughout, sufficient informa-

tion is available to justify certain con-

clusions with respect to the mechanical

crafts, and in the case of machinists,

boilermakers, blacksmiths and other shop

mechanics who have been receiving the

same hourly rates, the increases named
in this order shall apply, with a mini-

mum wage of 55 cents per hour.

It is recognized that this may still

leave among shop employees certain in-

equalities as to individual employees, to

which the Board of Railroad Wages and
Working Conditions will give prompt
consideration.

For common labour paid by the hour,

the scale named herein shall apply, with

the provision, however, that as a mini-

mum 2y2 cents per hour will be added to

METHOD OF APPLYING INCREASES TO
HOURLY RATES.

(1) Machinist worked in January,
1918, 8 hours per day, 27 days, total 216
hours straight time.

The rate of pay for this position in December, 1915,

was 34 cents per hour; new rate under this order

48 cents per hour, bat with minimum rate of

55 cents per hour as herein ordered, will receive. SI 18. 80
In January, 1918, his rate of pay was Z7}4 cents

per hour, for 216 hours, equals 81 .00

Difference 1 month $37.80
On basis of working same amount straight time

each, month for 5 months (January 1 to May 31) 189.00
Also worked in same period 90 hours over-

time at time and one-half, new 55 cents

minimum rate, or 82^ cents, equals . . . $74 . 25

Was paid 56Ji cents (time and one-half). 50 63
r- 23.62

Balance due January 1 to May 31, 1918 $212.62

(2) Machinist worked in January,

1918, 10 hours per day, 26 days; total,

260 hours straight time.

The rate of pay for this position in 1915 was 34

cents per hour; new rate under this order, 48

cents per hour, but with minimum rate of 55

cents per hour as herein ordered will receive $143 . 00
In January, 1918, his rate of pay was 37H cents

per hour; 260 hours equals 97.50

Difference 1 month ... $45.50

On basis of working same amount of straight time

each month for 5 months (January 1 to May 31) 227.50

Also worked in same period 90 hours over-

time at pro rata rate, new 55-cent mini-

mum rate, equals $49 . 50

Was paid at 37^-cent rate pro rata over-

time, on 33.75
15.75

Balance due January 1 to May 31, 1918. . . . .$243.25

(3) Machinist "D" was employed in

the same shop in December, 1915, and in

1918 on the same class of work. His

hourly rate in December, 1915, was 35

cents for 9 hours, 26 days a month. He
was paid for overtime and Sunday work

at time and one-half. On January 1,

1918, his hours were reduced to 8 and his

rate increased to 40 cents. The new
hourly rate applicable to his 1915 rate,

viz., 49 x
/2 cents being less than the mini-

mum of 55 cents, his new rate will be 55

cents per hour. In 1918, from January

1 to May 31, he worked 234 hours per

month, or an average of one hour over-

time daily on the 1918 schedule. This

for five months gives him 130 hours over-

time. He has been paid as follows:
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1,040 hours straight time, at 40 cent3 $416.00
130 hours overtime, at 60 cents 78 .00

Total $494.00
His back pay will be compulsed as follows:

1,040 hours straight time, at 55 cents $572 . 00

130 hours overtime, at 82}4 cents 107 . 25

Total $679.25
Deduct payment at 1918 rates 494 .00

Back pay due $185.25

and his future rate per hour will be 55

cents.

(4) In the case of employee "E,"
who was employed in a shop where the

rate for his position was 35 cents per
hour for 8 hours' work in 1915, with
time and one-half for overtime, but in

the same position and same shop with
the same hours in 1918 his rate is 45
cents per hour; his earnings in 1915 in

the standard 208-hour month would be

$72.80 per month, and he would be en-

titled to the new hourly rate of 49%
cents per hour. His straight time and
overtime earnings and back pay would
be computed in exactly the same man-
ner as machinist "D." The principles

illustrated will apply to all men paid by
the hour, whatever their occupation may
be.

Section D.

—

Rates of wages of railroad

employees paid upon piecework
basis.

METHOD OF APPLYING INCREASES TO
PIECE RATES.

(1) The pieceworker shall receive for

each hour worked the same increase per
hour as is awarded to the hourly worker
engaged in similar employment in the

same shop.

(2) If the hourly rate has been in-

creased since 1915 to an amount greater

than the increase herein fixed, then the

higher rate shall prevail.

(3) "Where there was no piece rate for

an item or operation in the piece-rate

schedule of 1915, adjust the current
price by such an amount as a similar

item or operation has been increased or

decreased since December 31, 1915, or as

near such a plan as practicable.

(4) It is understood that the appli-

cation of this order shall not, in any

case, operate to reduce current earn-

ings.

(5) When a pieceworker works over-

time or undertime, he shall receive that

proportion of the increase provided in

the schedule which the time actually

worked bears to the normal time in the

position.

(6) Overtime is not to be considered

solely as the number of hours employed
in excess of the normal hours per month
in the position, but rather the time em-
ployed in excess of the normal hours per
day.

(7) Employee "F" was employed un-
der a piecework schedule in a shop where
the basic hourly rate was 35 cents for

eight hours, with time and one-half for

overtime. This rate under the plan il-

lustrated above will be increased to 49%
cents per hour. Difference, 14% cents.

Regardless of the schedule of piece

rates under which he is paid, under this

order "F" will be entitled to receive

14% cents per hour in addition to his

piecework earnings for every hour
worked in 1918 unless the hourly rate

shall in the interim have been raised and
a proportionate increase made in the

piecework schedule.

For example : Assume that
'

'F " made
$90 in December, 1915, at his piecework.

At the hourly rate he would have earned
only $72.80, and his hourly rate must
therefore be increased to 49% cents.

If, in January, 1918, he has attained

sufficient skill to earn $100 on the same
piecework schedule, he will be entitled

to receive, nevertheless, 14% cents per
hour for each hour of straight time
worked, and for each hour of overtime,

21 3/4 cents additional (if time and one-

half for overtime is in effect).

Assume that in the five months, Jan-

uary 1 to May 31, "F" has worked
1,040 hours straight time, and 130 hours

overtime, and has, at his piecework sche-

dule earned $500. He will be entitled,

nevertheless, to receive as back pay, the

following amount

:

1,040 hours at WA cents per hour $150.80
130 hours at 21% cents per hour 28.28

$179.08
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But if in January, 1918, the basic

hourly rate had been increased to 50
cents, and this increase had been corre-

spondingly expressed in his piecework
schedule, he would be entitled to no back
pay. If, on the other hand, the hourly
rate had been increased from 35 cents

in 1915 to 45 on January 1, 1918, and
this increase had been expressed in a

corresponding increase in the piecework
schedule, then "F" would be entitled

to receive back pay at 4% cents per
hour for straight time and 6% cents

per hour overtime.

If the practice in the shop, however,
had been to pay pro rata for overtime,

then the rate for such overtime since

January 1, 1918, would be pro rata at

4% cents, or 14% cents per hour, ac-

cording to whether piece rates had been
or had not been increased.

(8) Employee's December, 1915, rate

was S8y2 cents, which rate in this order
for 8 hours per day entitles him to 541

/4
cents per hour. His basic rate had, on
January 1, 1918, been raised to 42%
cents per hour. Piecework rates had not
been raised in the interval. This man
earned in 208 hours $100. He is en-

titled to a raise of 11% cents per hour.

\\% cents x 208:

1 month $ 24.44
5 months 122.20

The following rates will apply ''per

day" or its established equivalent in
"miles":

Section E.

—

Rates of wages of railroad

employees paid upon mileage basis.

PASSENGER ENGINEERS.
("Old rates" are those of December, 1915)
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PASSENGER FIREMEN.

Old. New. Old. New. Old. New.

$4.10 $4.56 $4.65 $5.17 $5.35 $5.95
4.15 4.62 4.70 5.23 5.40 6.01
4.20 4.67 4.75 5.28 5.53 6.15
4.25 4.73 4.78 5.32 5.55 6.17
4.30 4.78 4.80 5.34 5.65 6.29
4.35 4.84 4.90 5.45 5.90 6.56
4.40 4.90 4.95 5.51 6.00 6.68
4.45 4.95 5.00 5.56 6.05 6.73
4.50 5.01 5.05 5.62 6.25 6.95
4.53 5.04 5.13 5.71 6.30 7.01
4.55 5.06 5.15 5.73 6.50 7.23
4.60 5.12 5.28 5.87 7.00 6.79

Old. New. Old. New. Old. New.

$1.91 $2.46 $2.69 $3.46 $3.10 $3.99
2.25 2.90 2.70 3.48 3.15 4.06
2.33 3.00 2.75 3.54 3.20 4.12
2.34 3.01' 2.76 3.55 3.39 4.25
2.40 3.09 2.78 3.58 3.35 4.31
2.42 3.12 2.80 3.61 3.40 4.38
2.45 3.15 2.84 3.66 3.45 4.44
2.50 3.22 2.85 3.67 3.60 4.64
2.51 3.23 2.90 3.73 3.75 4.83
2.55 3.28 2.95 3.80 4.00 5.15
2.60 3.35 3.00 3.86 4.15 5.34
2.62 3.37 3.05 3.93 4.25 5.47
2.65 3.41

PASSENGER CONDUCTORS

Old. New. Old. New. Old. New

$2.50
2.60

$2.89
3.00

$2.68
2.75

$3.10
3.18

$2.90
3.47

$3.35
4.01

PASSENGER BAGGAGEMEN.

Old. New. Old. New. Old. New.

$1.40
1.45
1.49

$1.94
2.00
2.06

$1.54
1.61

1.65

$2.13
2.23
2.28

$1.70
2.00

$2.35
2.77

PASSENGER TRAINMEN.

Old. New. Old. New. Old. New.

$1.35
1.43
1.46

$1.88
1.99
2.04

$1.47
1.49
1.50

$2.05
2.08
2.09

$1.55
1.60
1.87

$2.16
2.23
2.61

FREIGHT ENGINEERS.

Old. New. Old. New. Old. New.

$4.25 $4.91 $5.15 $5.95 $5.70 $6.58

4.50 5.20 5.17 5.97 5.75 6.64

4.70 5.43 5.20 6 01 5.83 6.73

4.75 5.49 5.25 6.06 5.85 6.76

4.80 5.54 5.28 6.10 5.90 6.81

4.85 5.60 5.30 6.12 5.95 6.87

4.86 5.61 5.33 6.16 5.995 6.925

4.87 5.62 5.35 6.18 6.00 6.93

4.88 5.64 5.39 6.23 6.10 7.05

4.89 5.65 5.40 6.24 6.25 7.22

4.90 5.66 5.43 6.27 6.50 7.51

4.95 5.72 5.45 6.29 6.75 7.80

4.97 5.74 5.50 6.35 6.80 7.85

5.00 5.78 5.55 6.41 6.85 7.91

5.05 5.83 5.555 6.415 6.90 7.97

5.06 5.84 5.60 6.47 6.95 8.03

5.10 5.89 5.61 6.48 7.00 8.09

5.13 5.93 5.65 6.53 7.25 8.37

5.145 5.95 5.665 6.545 ....
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FREIGHT FIREMEN

Old. New. Old. New. Old. New.

82.25 $3.02 $3.04 $4.08 $3.57 $4.79
2.36 3.17 3.05 4.09 3.60 4.83
2.45 3.29 3.07 4.12 3.63 4.87
2.47 3.32 3.10 4.16 3.65 4.90
2.50 3.36 3.13 4.20 3.70 4.97
2.56 3.44 3.15 4.23 3.75 5.03
2.59 3.48 3.16 4.24 3.80 5.10
2.60 3.49 3.19 4.28 3.90 5.24
2.70 3.62 3.20 4.30 3.905 5.245
2.75 3.69 3.22 4.32 3.95 5.30
2.78 3.73 3.23 4.34 4.00 5.37
2.71 3.77 3.245 4.355 4.05 5.44
2.85 3.83 3.25 4.36 4.10 5.50
2.87 3.85 3.30 4.43 4.125 5.535
2.90 3.89 3.35 4.50 4.18 5.61
2.93 3.93 3.40 4.56 4.25 5.71
2.95 3.96 3.45 4.63 4.30 5.77
3.00 4.03 3.465 4.65 4.50 6.04
3.01 4.04 3.50 4.70 4.55 6.11
3.03 4.07 3.55 4.77

FREIGHT CONDUCTORS.

Old. New. Old. New. Old. New.

$2.31 $2.78 $4.40 $5.30 $4.83 $5.82
2.90 3.49 4.42 5.33 4.84 5.83
3.46 4.17 4.43 5.34 4.86 5.86
3.63 4.37 4.48 5.40 4.87 5.87
3.85 4.64 4.50 5.42 4.88 5.88
3.90 4.70 4.51 5.43 4.96 5.98
3.975 4.79 4.52 5.45 5.04 6.07
4.00 4.82 4.53 5.46 5.08 6.12
4.10

*M
4.54 5.47 5.10 6.15

4.13 4.55 5.48 5.14 6.19
4.165 5.02 4.63 5.58 5.21 6.28
4.18 5.04 4.64 5.59 5.67 6.83
4.24 5.11 4.66 5.62 5.69 6.86
4.25 5.12 4.74 5.71 6.12 7.37
4.27 5.15 4.77 5.75 6.45 *7.77
4.38 5.28 4.80 5.78 7.09 8.54

FREIGHT BRAKEMEN AND FLAGMEN

Old New. Old. New. Old. New.

$1.60 $2.23 $2.80 $3.91 $3.29 $4.59
1.89 2.64 2.82 3.93 3.33 4.65
1.93 2.69 2.83 3.95 3.41 4.76
2.14 2.99 2.85 3.98 3.46 4.83
2.25 3.14 2.88 4.02 3.48 4.85
2.33 3.25 2.95 4.12 3.60 5.02
2.40 3.35 2.98 4.16 3.62 5.05
2.42 3.38 2.99 4.17 3.66 5.11
2.48 3.46 3.00 4.19 3.707 5.17
2.60 3.63 3.02 4.21 3.71 5.18
2.62 3.65 3.10 4.32 3.93 5.48
2.65 3.70 3.13 4.37 4.24 5.91
2.67 3.72 3.14 4.38 4.26 5.94
2.70 3.77 3.15 4.39 4.52 6.44
2.72 3.79 3.20 4.46 4.96 6.92
2.75 3.84 3.21 4.48 5.37 7.49
2.78 3.88 3.25 4.53

If there were mileage rates in effect
in December, 1915, which are not in-
cluded in the above tables, they shall be

increased in accordance with the follow-
ing percentages:

Per cent.

Road'passenger engineers and motormen 11J£
Road passenger^firemen and helpers 28%
Road passenger conductors 15J^
Roadpassenger.baggagemen 38M
Road'passengerJbrakemen and flagmen 39}!
Road freight'engineers and motormen 15^
Road freight firemen and helpers 34&
Road freight conductors 20)1
Road freight brakemen and flagmen 393^

METHOD OF APPLYING INCREASES TO
MILEAGE BASIS.

(1) Rates for overtime as now in effect,

whether providing for pro rata basis or

in excess thereof, shall be increased by
same percentage as straight time rates.

(2) Miles run, in excess of the estab-

lished equivalent of a day (or of a month
where such basis prevails) shall be paid
for pro rata.

(3) If any increase has been made in

the mileage rates of employees paid on
that basis in December, 1915, it will be
understood that the per cent of increase

allowed by this order is inclusive of such
interim increases and that the new rate

is computed from the base rates of De-
cember, 1915.

(4) Example (1): Engineer "G,"
passenger service, received $4.25 per day
of 100 miles in 10 hours in December,
1915. According to this plan, although

in 1918 this rate was $4.25 per 100 miles

in 8 hours, the rate will be increased

111/4 per cent to $4.73 per 100 miles

($4.7281 equalized as $4.73) . He will be

entitled to back pay for every 100 miles

run at the rate of 48 cents per 100

miles.

Example (2) :

Conductor through freight:

2,950 miles at 4 cents, at'new rate, would en-

title him to!4.82 cents, or $142.19

He was paid 118.00

Leaving to be paid $2419

He made 26 hours and 10 minutes overtime,

equivalent, on basis of 12^ miles per

hour, to 327 miles, which, at the increased

rate of 4.82 cents per mile, entitles him
to $15.76

Was paid, at 4 cents per mile 13.08

A difference of 2 .68

One month $26.87
Five months 134.35
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This principle will apply to all em-

ployees of the train and engine service

who are paid on the mileage basis. There

are some railroads in the United States

upon which men in the train and engine

service are paid on a monthly wage.

Such employees will be entitled to the

increased rates named in section A.

(5) Since the application of the in-

creases hereby granted will tend in in-

dividual cases to give increases greater

than is appropriate or necessary to those

train and engine men who make abnor-

mal amounts of mileage and who, there-

fore, make already abnormally high

monthly earnings, the officials of each

railroad shall take up with the respective

committees of train and engine men the

limitation of mileage made per month

by employees paid upon a mileage basis,

so as to prevent employees now making

such abnormal mileage profiting by the

wage increases herein fixed greatly in

excess of employees habitually making

a normal amount of mileage. It shall

be understood that any such limitation

of mileage so arrived at shall not pre-

clude the officials of a railroad from re-

quiring a train or engine man to make
mileage in excess of this limitation when
the necessities of the service require it.

The officials of each railroad will re-

port to the regional director such ar-

rangements agreed upon and •any cases

of failure to reach such agreements.

Basic Eight-hour Day

The recognition of the basic eight-hour

day, as established in the Order, does

not reduce the hours of employment as

at present worked, nor does it increase

the total compensation fixed in the Order

for the number of hours now worked in

excess of eight hours. The following ex-

amples illustrate the methods of apply-

ing the wage increase to the basic eight-

hour day:

(1) Position which in December, 1915,

paid $2 per 9-hour day:

Old rate, $2 per day.

New rate, $2.51 for 8-hour basic day.

Overtime, 31.4 cents per hour.

New rate, $2.83 for 9-hour service; 83 cents in-

crease.

(2) Position which in December, 1915,

paid $2.40 per 10-hour day

:

Old rate, $2.40 per day.

New rate, $2.70 for 8-hour basic day.

Overtime, $0.68—2 hours, at 34 cents per hour.

New rate, $3.38 for 10-hour service; 98 cents in-

crease.

(3) Position which in December, 1915,

paid $75 per month, working 10 hours

per day for 26 working days:

Old rate, $75 per month.

New rate, $84.60 per month basic 8-hour day.

Overtime, $21.15—52 hours, at 40.67 cents per

hour.

New rate, $105.75 for same service; increase

$30.75.

(4) Position which in December, 1915,

paid $100 per month, working 11 hours

per day for 31 working days:

0!d rate, $100 per month.

New rate. $95.82 per month basic 8-hour day.

Overtime, $35.93—93 hours, at 38.64 cents per

hour.

New rate, $131.75 for same service; increase

$31.75.

While this does not actually reduce

the hours of employment now in effect,

or increase the compensation recommend-

ed by the Wage Commission, it does es-

tablish the basic eight-hour day upon
which further wage adjustments will be

based.

Wherever wages or rates of overtime

are now higher than those fixed by the

Order they will remain undisturbed, and

no adjustment of hours of work will be

permitted which will serve to deprive

any employee of the full amount of the

increased compensation to which he is

now entitled under the Order.

The Order also creates a Board of

Railway Wages and Working Con-

ditions' whose duties will be to hear and

investigate matters presented by railway

employees, or their representatives, af-
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fecting wages and working conditions;

and to also hear and investigate matters

referred to it by the Director General.

The Board is solely an Advisory Board,

and will submit its recommendations to

the Director General for his determina-

tion.

Questions arising out of an order of

the Director General will be referred to

the Railway Board of Adjustment No.

1, and other similar boards when creat-

ed; but decisions shall not be rendered
by such boards until after approval by
the Director General.

FURTHER REGULATIONS AFFECTING WESTERN COAL MINERS

"nURING the month, Mr. W. H. Arm-
^ strong, Director of Coal Operations
for the mines in southeastern British

Columbia and southwestern Alberta, is-

sued a number of orders in regard to

working conditions and scales of pay in

several of the mines. (See May, 1918,

issue, page 367, and preceding issues.)

An order affecting the Crow's Nest
Pass Coal Company provided that at No.
8 mine at Michel the drivers in certain

wet places should be paid according to

the "wet places" clause of the tentative

agreement until such clause ceases to be
applicable to the places in question.

Another order issued affects the
Crow's Nest Pass Coal Company. A
controversy arose between the company
and the miners in connection with the
erection of, and payment for, centre-

posts put in at a greater distance than
required by the special rules. The Direc-
tor has ordered that all centre-posts in
entries put up further from the face
than the special rules demand shall be
paid for.

Another order applied to all the mines
of the Crow's Nest Pass Coal Company
at Michel. An application having been

made for a price where dump cars are

used in lieu of the ordinary mine cars

going to the work face; the Director,

upon investigation, found that at the

Michel mines no rate had been provided

for pushing the coal in the dump car

from the face and dumping it into the

regular mine car. He, therefore, order-

ed that when small dump cars are used
in this manner, the price of 60 cents per
lineal yard shall be paid up to a distance

of 100 feet.

An order affecting the Pacific Pass

mine at Lovett. A fireman working 10

hours per day claims that he should be

paid at the rate per hour as specified in

the wage schedule for nine hours per
day. The Director sustained the fire-

man and ruled accordingly.

Another order affecting the Pacific

Pass mine at Lovett is in connection

with contract mining, and fixes rate for

pushing cars, over-shovelling and un-

avoidable loss of time.

An order affecting the Franco-Cana-
dian Collieries, Limited, in Frank, Alta.,

applies to contract mining, and fixes the

sliding scale to be paid miners working
on the shaft counter-entry.

REPORTS OF EMPLOYMENT OFFICES

TOURING April there was an increase

of 56.4 per cent in the demand for

labour as compared with March on the

basis of the daily average of vacancies

notified to 110 employment offices (81

commercial, 17 public and 12 philan-

thropic ) . As compared with the demand
reported for April of last year by prac-

tically identical offices, there was an in-

crease of 16.6 per cent. The total num-

ber of vacancies notified to all offices in

April was 46,157, a daily average of
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1789.9, as compared with 1144.5 in

March, 1918, and with 1534.5 in April,

1917. The number of persons placed

was 22,536, a daily average of 882.1, as

compared with averages of 607.6 and

882.9 in the preceding month and in

April of last year. The proportion of

the total vacancies filled to the total

vacancies notified was 49.3 per cent as

compared with 53.1 per cent in March
and with 57.5 per cent in April, 1917.

As to employment for woman and girl

workers, the number #of vacancies notified

was 6,831, a daily average of 268.7, as

compared with 240.7 in March and with

296.4 in April, 1917. The number of

such workers placed was 2,471, a daily

average of 97.4, as compared with 85.7

in the preceding month and with 119.5 in

the corresponding period of 1917.

The proportion of vacancies filled to

vacancies notified for men and boys was
51.0 per cent, and for women and girls

36.2 per cent, as compared with 54.2 per

cent and 34.3 per cent, respectively, for

March, and with 60.4 per cent and 39.7

per cent, respectively, for April of a

year ago.

The five principal centres of labour

distribution—Montreal, Toronto, Winni-
peg, Edmonton and Vancouver—all

showed considerable increases in the de-

mand for labour as compared with

March, while of these cities Montreal was
the only one to report a decline in com-

parison with April of last year. Of the

smaller centres, London, Fort William

and Port Arthur, Saskatoon and Calgary

all recorded increases, both as compared
with the preceding month and with

April, 1917.

The number of persons who obtained

casual employment through the Sal-

vation Army, the Young Women's
Christian Association and other offices,

was 1,779, a daily average of 70.5, as

compared with averages of 69.8 in March
and 62.7 in April, 1917. The number
of casual jobs secured was 5,955, a

daily average of 237.9, as compared with

163.9 in the preceding month and with

166.7 in April of last year .

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS
OFFICES DURING THE MONTH ENDED

APRIL 30, 1918

OFFICE

Individuals

given casual

employment

Number of

casual jobs

supplied.

1

a

1
Boys Girls Total

a9 1 1
s I

Salvation Army . .

.

Halifax

341

2

35
22

52
14

118
11

10

9

38
7

23

38 2 . 881
2

. 35
22
52

. 18

. 118

. 13

10

. 24

. 52

. 10
25

. 140
3
1

. 27

. 58

. 29
20

8 1258
27

9

. 83

1518
2

35
22

413
52

590
36
29
57
117
79
87

1075
25

11

118 2 1684
2

St John 35
22

413
4 6 58

590

2 2 38
20

15

12

3

2

140
3
1

27
58
29
20

864
2

9

74
60

'2

;

8

81

13

9
2

223
3

82
58
29
41

3007
2

9

74
1208

2

8 8

138
132
88
89

Y.W.C.A 228
3

1

82

58
29
41

Miscellaneous
Montreal Municipal.

Montreal Directorate

of Female Immigra-

378
25

4088
27

9

Montreal Catholic So-

cial Service Guild.

.

Toronto Provincial.. .

Toronto Municipal .

.

Brantford Provincial.

London Provincial . .

.

Hamilton Provincial..

St. Thomas Provincial

Saskatoon Provincial.

Winnipeg Municipal-

Vancouver Municipal

9

45

12

6

1

7

4

161

108

719

85
1208

. 45
6 46
. 69

14

9
4

. 417
2 475

81778

124
12

6

1

7

16

737
136

2694

124

20
63
13

2

8 20
204
13

11

S 6 46
•210

14

18

16

256
365

1042 10

809
657

3343 10

2

8

1546
795

~5856

Daily average—
March 1918 . 68.8

. 70 6

. 62.7

1688

April 1918 237.8

April 1917 166.7
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REPORTS OP EMPLOYMENT OFFICES FOR THE MONTH ENDED APRIL 30. 1918.

Yacancu Nonnao. Individuals Placid.

OFFICES

1 I Is
3

Daily Average

s
I I 1

3
Daily Average

i Mar., 1 April, 1 April,

1 1918 1 1918 | 1917
Mar.,
1018

April, I April,

1918 1 1917,

Halifax—Commercial;^)

S* John-Commeroial(2)....

9

80

176

109
109

31

16

2

2

2

2

8

32
..29

3

127

'"2

2

i23

43
....

42

50 1.69

98
j

4.27

178 2 44

...

4.05

7.12

5.71

5.52
.19

133.04
22.28
20.32
2.24

5.19
83.01

67.28
33.00
1.88
1.40

31.00

251 .21

69.97
40.42
7.29

133.53

12.85

16.08

9.96

1 88

4.40

2.00

100.12

502.08
12.12
3.42

486.54

28.66
.35

28.31

36.85
36.85
73.23
22.38
4.31
46.54

91.77
3.19

88.58

190.49

2.81
187.68

2 27

2.27

230.50
39.88
190.65
16. 3S

3.16

13.23

6 56

,«,

10.74

12.68
12.00

•j
177.30
42.91
14.70

2.50,

1

4.96
112.23

1

101 79

71.58
1.42
1.33

27.46

213.10
43.46
49.58
7.13

112.93

1

15.67

,.«

4.44

5.80

3.24

2.00

66.52

358.04

8

11

102

37
37

1843
281

469
5

'ioss

1014
699

29

2

1

2 7 4S!

13

105

63
60
3

20271

333
472
31

26}

1165

1.46

2.44

1.56

2 32
2.20
.12

62.04
12.76
18.44
1.40

54
28^90

1.81

.54

4.20

2.52
2.40
.12

80.08
13.32
18.88
1.24

1.00
45.64

52.46
33.00

.19

.20

19.07

165.49

47.34
34.27
1.08

82.80

4.69

8.96

9.52

1.35

1.52

1.64

29.88

140.66
6.81
.73

133.12

11.50
.08

11.42

25.65
25.65
39.54
20.38

.85

18.31

50.65
.19

50.46

80.69
.31

80.38

.50

.50

162.85
36.96
125.89

5.36
.16

5.20

1.64

52

3

25
23
2

41

5.22

143
138
5

3360

2.32
2.20
.12

113.94

4 18
3 88

Y.W.C.A 2

338
73
8

47

134

76

86
38
48

37

"7

2

27

121

121

1

120
52
2

25

26
15

43

38
5

23

28

2858
484
491

5

98 92
557 17.36
508: 18.80

56; 1.76

I35' 3.65
2104J 72.37

1735:! 46 98
858 i 24.65
49| 1.28
421 1.00

786] 20.05

6423 135.40
1731 1 40.02
10511 25.56
175! 6.70

34661 63.12

334 9 28

418 12.20

249 5.77

49 1.40

HO 1

;

2.16

50; 2 28

18 13
1

1

"21

121

121

"4i

6

13 87
Catholic Social Service Guild .

.

Directorate of Female Immi-
.59

.43
1878

1485
699

65.90

Ottawa 1184 31.41

858j: 24.65
5 12

88.37
71 58

Y.W.C.A 29
6 6

315

4257
1193
891
26

2147 !

1

122

233

238

35

38

41

777

3657
177

19

3461

299
2

297

667
667

1028
530
22

476

1305
5

1300

2098
8

"6\64

97.12
24.31
22.80
1.13

48.88

4.76

6.76

4.57

1.32

1.08

2 16

19.76

90.39
7.16
1.04

82.19

6.54
.24

6.30

21.91
21.91
29.45
17.85

.77

10.83

26.50
.54

25.96

57.83
27

30
786

5228
1054
1041

3i33

139

312

117

49

82

50

2586

11135
101

ii034

690

"590

665
665

1464
489

315

3778
909
884

i985

70

158

97

I

35

23

I

I ?9?0

16 20

736
338

"85

313

71

106

12

19

io

"9

53

56

440

339

"90

11

71

64

308
142

"i3
153

17

75

26

10

'"7

"3

18

161

142

"i3
6

17

127 31

41.04
31 00

Y.W.C.A. .39

54 88

Hamilton—ProTiieial 4.96

1 44

Brantford—Provincial 56 59 3.64

1 24

St. Thomas—Provincial

Walker vilie—Provincial

22 6 12 3 1.00

1 88

Fort William Port & Ar-
10

1571

194
70

1307

80
9

71

139
139
196
41

40
115

172
83

89

304

69

(3

*63

20

'20

12
12

50

10

'40

10

'io

36

7

280
15

19

246

55

"55

142
142

194
42

72

80

2

"'2

186

73

113

46!

16

455

7i

"ii

2603 50 05 18 71

13055 222.63
316 11.24
89 1.96

12650] 209.43

745 26.43

1 .24

736: ] 26.19

958 57.12
958^ 57.12
1904 59.60
582: 21.19
in 6.19

I2IO! 32.22

2374! 41.86

83 3.08
2291 1 38.78

Ij

4952, 144.39

73j 2.81
4879,

' 141.58

59 1 .48

59! 1.48

5902 184 34

957 1 19.67

4945 164.67
408 16.29

79 3.46

I 329j 12.82

696
80
10

606

14

2

12

55
55
57

37
8

12

26
5

21

97

18
5

"is

2

23
4
9

10

6

181 79
14.00 88
7.921

336.12 2832

17.56 277
1.04;

16.52
(

; 277
1:

34.70 542
34.70 542
65.33 900
29.97| 456
6.24;

29.12 j 444

71.64 1273
4.84

66. 80" 1273
Ii

7 33
Girls' Home of Welcome .96

173 50

12 32
Y.W.C.A .12
Commercial (3)

Rejrlma

2

12

12

20

10

"io

4

6

58

58
51

27
14

10

2

11.20

23 14
23 14
37.96
26 32

80
Y.W.C.A.. 975

i
2190

10.84

Calfary
54.53

60
Y.W.C.A
f!nmtTiM-oial (4)

2190

442G

4

3

2

10
8

2

53.93

129 68

2.96
126.72

!
1988 75.47

43
Y.W.C.A. 4426

26

|

26

4894

816

407S
10C

"ioe

304

33

33

506

101

39£

213

7J

I 134

36

46

26

2C

11

..

11

|
1988

:

97 3 2090; 57.56 75.04

1 80 13

1.80,| 13

211.33 3751

37.32 816
174.01! 2935
18 16 80

13

13

4155

887

1 .48

.48

i

129.24
19 67

73
76

216
35
181
33
4

29

29

26

a

3

159
10

149
19

131.26
35 40

3268|i 109.57
135;! 6.47

€ .23

131 6.24

95 86
Victoria .....'. 6.59
Y.W.C.A. ... 3.04

15.15
!

i
8c

.63
Commercial (7) 2 19 5.96

Total (23 contres)
1

38771

1

I464C 55(12191 46157 1144.32 1789. 96 1534.52 19738

II

1827 321 644 22536 607.57

1 11

882.06 882.87
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EMPLOYMENT FOR CIVIC EMPLOYEES IN SIXTEEN CITIES

"DEPORTS from 16 cities showing the

number of workers temporarily en-

gaged and the wages paid these em-

ployees during the first pay-roll period

of two weeks in May, showed a decrease

of about 19 per cent in the number of

workers and an increase of nearly 2 per

cent in the wages paid. In May, 7,897

persons were temporarily employed in

the two weeks and the pay-rolls amount-

ed to $269,227.65, as compared with

9,758 employees and an aggregate pay-

roll of $264,060.87 in April. St. John,

Ottawa, Toronto, Hamilton, Moose Jaw,

Saskatoon, Calgary and Victoria all

showed increases, both in the number of

workers and in the wages paid. Mont-

real, London, Brandon, Regina, Edmon-

ton and Vancouver reported smaller

numbers of employees and smaller pay-

rolls, while at Winnipeg fewer men were

engaged, but the amount of their wages

was larger.

The accompanying table summarizes

reports from the nine cities for which

returns are available since July, 1916.

The table shows that as regards the num-

ber of workers a decline began in Jan-

uary, 1917, and continued almost with-

out interruption to November. During

December, January, February and

March, an upward tendency was evi-

denced, but in April and May there was

again a decrease. As to wages, the total

reported for May is smaller than any

recorded since January, 1918.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY NINE CITY CORPORATIONS, JULY, 1916—

MAY, 1918.

Month.

1916
July
August. . .

.

September.
October. .

.

November.
December.

1917
January . .

.

February..
March
April

May
June
July
August
September.
October. ..

November

.

December.
1918

January . .

.

February.

.

March
April

May

Total number of

employees tempor-
arily employed in

first fortnight

Total amount of wages
paid employees tem-
porarily employed m

first fortnight

10,244

9,425

8,397

8,079
7,669

6,360

8,466

7,784

8,390
7,341

6,839
6,515

6,612

5,954

5,445

5,165

4,879

5,932

6,433

7,520

7,595

7,258

5,072

$281,062.15
275,364.93
235,632.94
220,986.22
211,678.38
164,293.79

193,797.33
213,605.86
210,691.01
167,938.77
160,076.31
206,449.96
201,856.82
188,731.51
174,203.48
161,374.34
160,695.47
129,662.49

168,920.94
221,799.40
230,103.83
179.607.83
170,184.87

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY SIXTEEN CITY CORPORATIONS, APRIL AND

MAY, 1918.

City

Halifax...

St. John..
Montreal.
Ottawa. ..

Toronto.

.

Hamilton

.

London . .

.

Winnipeg.
Brandon .

.

Moose Jaw

.

Saskatoon. .

Calgary. .

.

Edmonton

.

Vancouver.
Victoria

Total.

Number of employees Amount of wages paid
temporarily em- employees temporarily
ployed n first employed

fortnig

in first

fortnight in: htin:

April, May, April, May,
1918 1918 1918 1918

200 210 $5,186.27 *$5,445 58
277 298 7,887.74 8,352.54

4,916 2,351 90,352.12 62,143.15
73 395 4,866.16 15,862.17

1,029 1,364 36,376.75 53,142.67
357 418 12,747.22 14,801.24
267 239 8,529.30 7,486.19
624 595 20,234.45 23,190.55
55 44 1,565.38 1,554.96

323 312 16,052.05 14,176.83
87 88 3,176.40 3,715.10

251 258 9,876.91 11,064.99
344 366 12,611.74 14,451.70

334 314 12,675.14 12,433.63

11,99585421 412 13,863.61
200 233 8,059.63 9,410.70

9,758 7897 $264,060.87 $269,267 85

'Estimated
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS

EMPLOYMENT in the building trades

as indicated by the value of build-

ing permits issued in 35 cities showed

an increase during May as compared

with the previous month, the total

value of building permits rising from
$3,024,785 in April to $4,838,953 in

May, an increase of $1,814,168, or 59.9

per cent. None of the provinces re-

corded a decline, while large gains

were made in New Brunswick, Saskat-

chewan, Ontario and Manitoba. As
compared with the corresponding
month of 1917, there was an increase

of 26.2 per cent, the value for May,
1917, being $3,833,064. In this com-
parison, Manitoba and Alberta were the

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES.

City April,

1918

May,
1918

May,
1917

May, 1918, compared with
April, 1918

Increase (+) Decrease (—

)

Amount Per cent

May, 1918, compared with
May, 1917

Increase (+) Decrease (—

)

Amount Per oent

Nova Scotia
Halifax

Sydney

New Brunswick
Moncton
St. John

Quebec
Montreal-Maisonneuve
Quebec
Sherbrooke
Three Rivers
Westmount

Ontario
Brantford
FortWiHiam
Guelfch
Hamilton
Kingston
Kitchener
London
Ottawa
Peterborough
Port Arthur
Stratford

St. Catharines
St. Thomas
Toronto
Windsor

Manitoba
Brandon
Winnipeg

Saskatchewan
Moose Jaw
Regina
Saskatoon

Alberta
Calgary

Edmonton

British Columbia
New Westminster
Vancbuver
Victoria

Total (35 cities)

$828,103
306,850
21,253

47,925
12,550

35,375

827,729

648,510
109,044

2,300
48,875

19,000

1.226,273

24,830
5.940

26,310
232,120
40,849
12,620

85,260
40.706
12,760

10,216

12,655

53,990
6,355

570,532
91,130

183,575

9,675

173,900

154,525
30,130
29,310

95,085

72,175
56,400
15,775

184,480
13,350

163,230

7,900

$364,607
298,940
55,667

167,760

24,760
143,000

987,267
658,680
252,562
23,500
12,575

39,950

2,314,755
182.825

4,930

9,105
134,800
50,770
29,660
83,090
135,475
54,255

525.375
19,680

110,662

6,715

877,508
89,905

305,054
4,354

300,700

314,495
211,855
53,350
49,290

108,420

63,600
44,820

286,595

3,700
261,845
21,050

$205,361

174,311

31,050

69,285

52,885
16,400

918,062
703,154
123,297

23,200
44,330

24,081

1,858,566

9,795

217,890
26,930

352,765
18,264
17,255

95,590
185,650
21,018

18,557
34,665
74,955
12,850

655,427
116,955

479,280
18,330

460,950

112,760
28,425

46,025
38,310

127,550
53,500
74,050

62,200

9,550
47,975
4,675

$3,024,785 $4,838,953 $3,833,064

+ $26,504— 7,910

+ 34,414

+ 119,835

+ 12,210

+ 107,625

159,538
10,170

143,518

21,200
36,300
20,950+

+ 1,088 482

+ 157.995— 1,010— 17,205— 97,320

-f- 9,921

+ 17,040— 2,170

+ 94,769

+ 41,495

+ 515.159

+ 7,025

+ 56,672

+ 360

+ 306,976— 1,225

121,479
5,321

126,800

159,970
181,725

24,040
45,795

36,245
7,200

29,045

102,115
9,650

98,615

13,150

+$1,814,168

+ 8 07— 2.57

+ 161.92

+ 250 47

+ 97.29

+ 304.24

19.27
1.57

131.63
921.74
74.27
110.26

88.76
836.31
17.00
65.39
41.93
24.29
135.02
2.54

232.81
325.20

5,042.67
55.51
104.97
5.66

53.85
1.34

66.17
54.99
72.91

103 52
603.13
82.02
48.16

50 22
12.77

184.12

55.35
72.28
60.41
166.46

+ $149,246

+ 124,629

+ 24,617

+ 98.475— 28,125

+ 126,600

69,205

44,474
129,265

300
31,755
15,869

456,189
173.030
212,960
17,825

217,965
32,506
12,405

12,500

50,175
33,237

506,818
14,985

35,707
6,135

222,081

27,050

— 174,226— 13,976— 160,250

201,735
183,430

7,325
10,980

19,130
10,180
29,230

+ 224,395— 5,850

+ 213,870

+ 16,375

+ 72.67

+ 71.49

+ 79.28

+ 142 13— 53.18

+ 771.95

+ 7.54
6.32

104 84
1 29

71.63
65.90

24.60
1,766.51

97.74
66.15
61.79
17.79
71.89
13.08
27.03
158.13

2,731.14
43.23
47,64
47.74
33.88
23.13

36.35
76.25
34.76

+ 178 91

+ 645.31

+ 15.91

+ 28.66

- 14 99

+ 18.88— 39.47

360.76
61.26

445.79
350.72

59 97 +$1,005,889 26 24
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only provinces to report decreases.

Noteworthy gains were made in British

Columbia, Saskatchewan and New
Brunswick.
Of the larger cities—Montreal-Mai-

sonneuve, Toronto, Winnipeg and Van-
couver—Toronto and Vancouver show-
ed increases, both as compared with

the preceding month and with May,
1917, while at Montreal and Winnipeg
gains were recorded in comparison
with April and declines in comparison
with May of last year. Of the smaller
centres, St. John, Quebec, Brantford,
Port Arthur and Moose Jaw all report-

ed considerable increases in both cases.

PRICES, RETAIL AND WHOLESALE, IN CANADA,
AND IN OTHER COUNTRIES

MAY, 1918,

HPHE feature of the month in prices

was the advance in meats and live-

stock. Dairy products were slightly

lower, but were beginning to rise in some

markets. The usual spring decrease in

milk did not occur, nor in coal.

In retail prices of food the cost of a

list of 29 staple foods for a family of

five averaged $12.66, as compared with

$12.57 in April, $11.82 in May, 1917,

$8.37 in May, 1916, and $7.42 in May,
1914. Anthracite coal was slightly

lower, also bituminous coal and soft

wood, but hardwood and coal oil were

slightly higher. Rent advanced in sev-

eral of the cities. In Nova Scotia the

family food budget averaged $12.46, as

compared with $12.80 in April, there

being substantial decreases in eggs, but-

•ter and potatoes. In New Brunswick
there was also a decrease. In Quebec

the decrease was slight, but in the other

provinces there were substantial in-

creases, as the rise in meats was greatest

in the West and the decreases in potatoes

were greatest in the Maritime Provinces.

In wholesale prices the index num-
ber reached 275.8 as compared with

269.4 in April, 240.0 in May, 1917, and

136.3 in May, 1914, indicating that the

Bevel of wholesale prices was twice as

high as at the beginning of the war.

The chief increases for the month ap-

peared in the groups: Animals and

Meats, Hides, Leathers, Boots and Shoes,

Metals, and Textiles, with slight in-

creases in several of the other groups.

In Grains and Fodder and Fruits and

Vegetables, there were substantial de-|

creases with a slight decrease in dairy
products.

The weekly budget for a family of

five, including staple foods, laundry
starch, coal, wood and coal oil, and rent,

is based upon the estimated importance
of the various commodities included,

these being slight modifications of those

employed in similar calculations by var
ious official bodies. For some articles

comparatively large quantities are in

eluded, owing to the omission of othei

important foods of the same class. Fo:

instance, the only fruits are evaporate<

apples and prunes and the only fresl

vegetable is potatoes. As market con

ditions affecting these usually affect th

prices of other fruits and vegetable

somewhat similarly the relative propoi

tion of expenditure on the various food

therefore tends to be maintained. I

fuel and lighting the quantities are est

mated on a similar principle, anthracil

coal being used chiefly east of Manitot
and soft coal and wood in the wester

provinces, while no allowance is mac
for the quantities required in the varioi

localities owing to climatic condition

nor for the difference in quality. It

estimated that these calculations repr

sent from 60 to 80 per cent of the e

penditure of an ordinary family, accor

ing to the total income.

The index number of wholesale pric*

is based upon the quotations of 271 co]-

modities, one having been dropped i

1915, and is the simple average of t3

percentages which the current prices £
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the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal

to 100.

The accompanying tables and notes

give details as to the prices movement
during the month and as compared with
the same month in the previous year. The
table of retail prices shows the prices of

some 30 foods at the middle of the month
in 60 localities in Canada having a popu-
lation of 10,000 or over. Quotations are

obtained by the correspondents of the

Labour Gazette from dealers doing a

considerable trade with workingmen. All

prices are for delivered goods. The rates

for rent are for six-roomed houses in dis-

tricts occupied by workingmen.

Retail Prices

In meats a considerable increase oc-

curred. Sirloin steak averaged 36.7c per

pound for the Dominion as compared

with 33.9c in April and 31.9c in Jan-
uary. In British Columbia the average
price was up to 43.3e as compared with
32.2c in January. Similar advances oc-

curred in round steak, rib roast, and
shoulder roast. At Sydney, sirloin steak
was up from 35c to 38c per pound. At
Belleville the price rose from 32c to 40c.

At Gait the price was up from 30c per
pound to 35c; at Winnipeg from 35c
to 42c; at Nanaimo from 35c to 45c;
and at Nelson and Trail from 40c per
pound to 48c. In Alberta cities the price
was up from 35c to 40c, except at Ed-
monton. Toward the end of the month
advances occurred in many of the cities.

The least increases in meats appeared in
veal. Mutton was higher in many of
the cities, the average being up to 34.2c
as compared with 33.2c in April and
31.2c in January. Pork products were
up on an average of 2c per pound. Bacon
averaged 50c per pound as compared
with 48.1c in April and 44.8c in Jan-
uary. Fish averaged higher. Lard aver-
aged 36c per pound as compared with
34.7c in April.

Eggs were substantially lower in the

i

average, fresh eggs being down to 43.9

as compared with 46c in April and 51.2c

in January. Milk was unchanged in the

average, whereas a substantial decrease
usually occurs in the spring. The price

was lower at Sherbrooke, St. Hyacinthe
and Montreal, but advanced at Nelson,
B.C. Butter averaged slightly lower,

being down in several of the cities. New
cheese was slightly lower.

Bread and flour were steady. Tapioca
was up to 25c per pound in several cities

in the Maritime Provinces and to 20c
per pound in several of the Ontario
cities. In the Western provinces, how-
ever, 17y2c a pound was the prevailing

price.

Canned vegetables changed very lit-

tle, advances occurring in only a few
cities. Beans were steady, with slight

increases at Sorel, Ottawa, Belleville, St.

Catharines and Windsor. Evaporated
apples were off the market in many of

the cities, but were steady in price.

Sugar was unchanged in most of the

cities, but showed slight increases in 11
cities. Tea was considerably higher,

owing to the war tax of 10c per pound.
In some localities this increase in price

occurred earlier than in others. Coffee

was also higher. Potatoes were lower in

the average as a considerable decrease

occurred in the Maritime Provinces, and
there were decreases in several Ontario
cities.

Anthracite coal was slightly higher in

some of the cities, but slightly lower in

others. The usual decrease in the spring

did not occur in most of the cities owing
to the higher costs of transportation and
delivery, and the wholesale price was
down only 10c per ton instead of 25c or

more. Soft coal was also higher in some
cities and lower in others. Hardwood
advanced in several localities, but there

were reductions in others, so that the

average was almost unchanged. Soft

wood averaged slightly lower.

Rent, for six-roomed workingmen 5

s

houses, was higher in Moncton, St. John,
Kingston, Orillia, Chatham, Regina and
Vancouver.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Nova Scotia New Brunswick Quebec

Per

1-Beef, sirloin steak lb.

3-Beef, round steak. ..."

3-Beef, rib roast prime .

"

4-Beef,sboulder roast med. "
. .

,

5-Veal, roast, forequarter
"

6-Mutton, leg roast, h'q.

"

7-Pork, fresh, roast, ham "

8-Pork, fresh chops "

9-Pork, 6alt, mess "

10-Bacon,br'fast,notsli'd
"

ll-Fish, fresh, g. quality. "

12-Fi8h, salt, herrings, .doz

13-Salmon, canned, med.lb

14-Lard, pure leaf, best.. ".....

15-Eggs, new laid doz

1&-Eggs, storage "

17-Milk, delivered qt

18-Butter, dairy solids. ..lb ,

19- " creamery prints "

20-Cheese, old "

21-Cheese, new "

22-Bread, plain white. . .

"

23-Flour, family "

24-Rolled oate, standard.
"

25-Rice, medium "

26-Rice, Patna "

27-Tapioca, medium pearl " . . .

.

28-Tomatoes, canned 3's can

29-Peas, canned 2's "

30-Corn, canned 2's "

Si-Beans, common lb

32-Apples, evaporated. . .
"

83-Prunes, medium "

34-8ugar, granulated "
. . .

,

35-Sugar, yellow "

36-Tea, black, medium. .

"

3?-Tea, green, medium. .

"

58-Coffee, medium "

89-Potatoes, local, per bag of

lMbu.,901bs

40-Vinegar, white wine,

XXX, per quart

41-Starch, laundry, per

pound

42-Coal, anthracite, stove

size, per ton, 2,000 lbs

43-Ooal, bituminous, domes-

tic, per ton, 2,000 lbs

44-Wood, hard, best, perlong

cord (128cu.ft.)

46-Wood, soft, best, per long

cord (128 cu. ft.)

46-Coal oil, prime white, per

gallon

47-Rent, house, 6 roomed,

san. conveniences, mon
48- Rent, house, Groomed,

no sen. con., per month

35

35

25-28

18-20

25-30

38

38

22

50

7

60

c.

35

35

30

25

18-25

40

35

35

35

50

30

60

30-35

38

40

12-14

55

60

35

32

26

20

40

34

35

34

45

8-12

12.5

52

58

30

8

7.5-7.7

9

12-15

7 9

8

15

22-25

30

25

25

20

20-25

12

11

60-65

45-50

11.60

.12

.15

16.80

4.80

6.00

5.00

.28

14.00-

18 00

8 00

12 00

15

28

20

25

20

18

15

11

10

55

55

45

I

01.50

.12

.12

7.50

6.00

5.00

.25

14.00

9.00

30

8

7.3

8

10

10

25

25

20

25

20

28

16

10

9.1

55

55

45

$1.15

.10

.15

15.00

7.15-

9.25

6.00

4.50

.27

16.00

7.00

7.3

10

12

18

20

25

20

25

18

25

18

11

10

65

65

50

$1.60

.15

.15

14.50

8.00

10.00

6.50

.25

25.00

18.00-

20.00

8.3

8

12

12

20

30

20

25

20

15

10.5

10

50

45

$1.65

.13

.15

14.25

10.00

8.00

4.50

18.00-

20.00

12.00-

15 00

34.6

33.0

29.4

24.3

20.1

28.6

33.4

34

30

46

17

60

33

38

40.0

30.0

11.7

60.4

67.6

$1.2

80
7.7

8.6

12.6

13.8

20.7

27.6

21.0

25.0

19.6

28.7

17.3

10.9

10.0

57.5

58 3

46.5

$1.51

124

.144

15 14

7.60

7.20

6.10

.266

18 00

11 70

32-35

30-32

25-28

20-24

18-22

35

35

35

48

12-20

60

35

35

50

c.

35

30

30

25

18

35

35

35

40

50

10-15

60

35

38

40

9-10

a45

50

30

8-8.7

6.9

8

12

8-8.7

7.3

9

10

15

25

25

25

25

20

45

$

ffl.50

.10

7.50-

8.50

8.00

4.00

.25

20.00

25.00

14.00

16.00

18

10.1

10.5

70

80

45

$1.80

.16

15.25

8.00-

12.00

6.40

66.90

65.60

.24

13.00

10.00

48

33

30

8

7.3

8

12

15

22

28

18

25

18

23

18

10

9.1

60

70

40

$1.50

.10

.14

13.00

9.00

14.00

6.00

.22

12.00

35

S.7

7.9

10

11

15

25

27

20

20

10

9.1

55

65

45

$1.75

.125

.15

14.00

8.00

7.00

4.00

.27

14.00

10.00

33.4

29.0

25.9

21.8

18.0

26.7

82.0

33 8

37.0

49

13.4

56.7

88.8

86.8

43 8

80

10.6

43 8

49 6

82.7

32 5

8.4

7.4

8 8

11.3

15.0

22.5

26 3

20.8

24 3

19.6

24.8

18 5

10 2

9 7

61.3

71.7

43 8

$1.6

.119

15

14.08]

875

8.91

4 90

.245

16 38

11.751

25-28

25-28

25

19-20

20-25

25-28

32-34

32

34-37

47

12

60

30

34

42-45

12

48-50

52-54

35-37

31-33

8

7.5

9

10

55-60

$1.50

.18-

.22

.12

.14

12.00

12.00

613.33

14.67

611.33

12.67

.20

17.00-

20 00

40

35

40

30

25

30

40

40

40

50

15-35

60

25-40

40

45

40

12

43

45

35

30

7.3

7.3

8

10

12

20

25

20

25

20

10

9

45

45

45

$1.97

.15

.15

12.00

10.00

12.00

8.00

.25

12.00

8.00

8.3

7.9

8

12.5

18

23

25

20

25

18

18

12

11

45

45

45

$2.25

.125

.15

10.25

10.00

12.00

11.00

.25

16.00

14.00

aPrints. ^Calculated from price per 100 lbs. cSlabs and millwood.
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CANADA, AT THE MIDDLE OF MAY, 1918

Quebec (Continued) Ontario
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3

1
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3
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6
55

§
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J3

•a

s

B
a

1
3

c c. c. c. 0. c. c. c.
|

c. c. c. c. c. c. c. c. c. c. C.

30 32 32 35 32 3 38 36-40 35-40 35 40 38-10 38-42 40 36 32 38 35 38 35 1

30 32 27-30 33-35 30 8 35 34-38 32-38 32 38 35 35-40 35 33 30 35 33 35 35 2

20 25 22-25 28-30 26.9 32 30-35 32-38 34 30 30-32 32-35 28 30 28 33 35 32 28 3

20 22 20-22 28-30 23 3 30 30 30 27 28 28 28 25 26 24 25 28 28 28 4

15 25 15 20-22 21.1 30 20-25 25-30 28 30 30-35 28-32 25 32 30 35 25 32 28 5

35 32 30 30.6 36 33 25-30 35 38 25 37-40 40 33 30 45 35 32 30 a

30 35 38 35 34 9 38 38 38-40 32 40 37 37-40 40 38 37 45 43 32 40 7

30 35 40 35 35.1 42 40 38-42 34 42 38-40 40-45 40 40-42 40 45 43 42 40-42 8

35 35 35 35 35 3 38 33-35 30-35 35 35-38 32 35 33 40 25 34 9

55 45 45 46-43 48 6 52 48-50 48 55 52 53 45-48 55 45-46 48-50 50 .44 44 48 10

12-18 15-25 10 15 15.7 10-12 12* -30 18 18 20 15 11-22 18 20-25 18 25 25 12i-30 22 11

96

30-35

90

25

55

20-40

72.2

28.8

90

25-35 35 27

50

30

50

35

12

25 25-35 25-40 28-40 25 30 30 35-40 38 30 13

35 35 35 35-37 35.6 35 35-37 30-35 37 39 38 37 38 35 33 37 37 37 37 14

38 50

40

10

45

12.5

45

11

44.6

40.0

10 8

45

11

40-45 45 38 40 35 45 50

40

12

42 42" 38-40 43 38 15

16

9 11-12 10-11 11 11.1 10-11-4 13.3 12 12.5 12 11 8 11-12 10.5 17

50 48-50 47.8 50 50-53 43 50 50 a50 45 40 50 50 50 50 a48 48 IS

43 52 48 50-52 49 6 54 53-55 50-55 52 53 50 50-55 58 52 52 50 53 50 50 19

30 33 36 33 7 35 38-32 35 34 35 35 38 35 32 30 32 35 34 20

28 32 28 29.9 30 30 30 30 28-30 32 30 28 30 28 30 32 21

6.3^6.7 7.3 8 7.3 7.4 6.9 7.3 7.3 6.3 7.3 7.3 6.7 7.3 7.3 8 6.7-7.3 7.3 7.3 7.3 22

65 7.3 7.3 6.5-6.7 7.1 7.1 6.3-7.1 7.7 7.1 6.7 5.8 6.9-7.3 6.7 6.5 6.6 6.7 6.3 6.5 6.1 23

7 10 7 7.5 8.1 8 8-9 7 7.5 9 63 9 7 7.1 7 9 8.3 8.3 8 24

10 10 12.5 12 109 12 12.5 10-12 11 12.5 10 12.5 12.5 10-12 10 10 12 10 25

12 13 15 15 14.2 15 15 12 15 15 12.5 15-18 12.5 15 13-14 13 15 12.5 10 26

20 16 20 18-20 19.1 20 20 18 20 18 18 20 20 20 18 20 18 20 20 27

32 25 25 25 25.9 25 25 25 25 25 30 35-20 30 25 21 25 28 25 25 28

25 25 20 18-20 21.8 18 20 18 20 20 20 20-30 20 20-22 17 20 20 20 18 29

25 22 17.5 20-23 22 4 25 25 23 25 25 25 25-30 25 25 21 25 25 25 25 30

15 18 18 14-15 17 4 18 12*-15 15 17 18 15 15-18 15.5 25 15 15 18 15 15 31

25 25

25

18

15

25

12*-15

23.4

17.9

20

18

18-20

20

15

18 18

20

17

15

15-18

32

15 17.5 15-25 18 18 18 20 18 18 33

10.5 12.5 9.5-10 9.8-10.3 10 6 10 11.1 10.5 10 10 11.1 10 10 11.1 10 11.1 11.1 11 10 34

10 11.1 9 9.8-9.3 9 8 9.5 10 9.1 9.1 9.5 10 9 9.1 10 10 10.5 10 10 10 35

50 50 45 50-55 48.4 70 65 45-50 70 60 50 60-70 50 5.5-60 60 70 50-60 65 50 36

50 50 40 40-45 45.9 60 60 45-50 65-70 55 40 50-55 40 45-50 60 70 50 60 45-50 37

50 50 30 40

$1.90-

44.7 55 50

$1.50

45 45 40 40-50

$2.00-

30 40-45

$

35 45 30-50 45 30 38

1.50 $2.00 $2.00 $2.00 $1.91 $1.85 $1.80 $2.00 $1.75 $1.80 $1.25 $2.15 $2.25 01.95 $2.00 $2.25 $2.00 $2.00 $1.75 39

.10 .12 .15 .10

.10-

.125

.131 .125 .10 .125 .10 .14 .10 .12 .125 .12 .12 .10 .10 .13 .10 40

.10 .12 .12 .129 .13 .15 .15 .12 .125 .12 .125 .14 12-14 .12 .15 .12 .13 .13 41

10.00 9.50 10.50 10.25 10 63 10.25 10.60 12.00 12.00 11.00 11.00 10.00 9.50 10.00 10.00 10.00 10.00 10.00 10 00 42

10. oc 8.50 10.17 9.25 10.50 12.00 11.00 10.00 12.00 7.75 12.00 10.00 10.00 9.50 10.00 43

11 00-

12.00 15.00 14.00 12.50 13.00 13.75 15.00 14.00 11.00 11.00 14.00 615.00 e 17.00 16.00 15.00 14.50 15.00 44

9.00-

10 00 9.00 8.00 9.00

.25-

9.28 7.00 12.00 12.00 9.00 7.00 8.00 £9.00

.20-

e 14.00 14.00 10.00 9.00 10.00 45

.22 .22 .30 .28 .241 .30 .25 .25 .22 .28 .25 .25 .22 .25 .20 .25 .25 .24 .25 49

12.00--10.00- 14.00- 15.00- 15.00- 18.00- 20.00- 13.00- 22.00- 15.00 23.00 15.00 14.00- 18.00

1400 12.00 18.00 20.00 14.76 24.00 16.00 20.00 20.00 25.00 16.00 30.00 20.00 16 00 25.00 20.00 18.00 16.00 22.00 47

9.00-- 6.00-12.00- 10.00
1

14.00- 15.00- 16.00- 11.00- 16.00- 12.00 17.00 10.00 12.00

12.00 10.00 13.00 15.00 10.M '17.0C 11.00 16.00 18 00 18 00 13.00 20 00 15.00 14.00 19.00 13.00 14.00 12 00 )15.00 48

b Calculated from price per wagon load eNatural gas used.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Ontario (Continued)

c

s

So

1
3

J
1

3 1 s
02 CL, £

Manitoba

Per

1-Beef, sirloin, steak Jb.

2-Beef, round steak "

3-Beef, rib, roast, prime "

4-Beef, shoulder roast "

6-Veal, roast, forequarter "

8-Mutton, leg roast, hind'q'ter
"

7-Pork, fresh, roast, ham "

8-Pork, fresh, chops "

9-Pork, salt, mess "

10-Bacon, breakfast, not sliced
"

11-Fish, fresh, good quality. . .

"

12-Fish, Bait, herrings doz

13-Salmon, canned, medium. . .lb.

14-Lard, pure leaf, best "

15-Eggs, new laid doz.

16-Egge, storage "

17-MiIk, delivered qt

18-Butt«r, dairy 6olids i . .lb,

19-Butter, creamery prints "

20-Cheese, old "

21-Cheese, new "

22-Bread, plain, white "

23-Flour, family "

24-Rolled oats, standard "

25-Rice, medium

.

"

_^6-Rice, Patna
"

27-Tapioca, medium pearl "

28-Tomatoes, canned 3's can

29-Peas, canned 2's "

30-Corn, canned 2's "

31-Beans, common "

32-Apples, evaporated "

33-Prunes, medium "

34-Sugar, granulated "

35-Sugar, yellow "

36-Tea, black, medium "

37-Tea, green, medium "

38-Coffee, medium "

39-Potatoea, local, per bag of VA
bushels, 90 lbs

40-Yinegar, white wine, XXX,
per quart

41-S tarch, laundry, per
pound

42-Coal, anthracite, stove size, per

ton of 2,000 lbs

43-Coal, bituminous, domestic,

per ton of 2,000 lbs...

44-Wood, hard, best, per long

cord (128 cu. ft.)....

46-Wood, soft, best, per ltng

cord (128 cu. ft.)

46-Coal oil, prime white, per

gallon

47-Rent, house, 6 roomed, san

conveniences, per month

48-Rent, house, 6-roomed, no

san. conveniences, per mo

c.

38

33

30

25

30

38

42

42

20

50

13-23

90

30

37

40

10

o45

50

30

30

7.3

6.3

7

10

12.5

20

23

18

23

17

25

15

11.1

10

60

50

45

$2.00

125

10.50

10.00

11.00

7.00

35-40

35-38

30-35

28-30

30

35

38-40

45

38

53

12

40

35

35

42

.25

15.00

10.00

17

11

10

55

55

45

$1.75

.10

.13

10.00

10.00

12.00

10 00

22

15.00

10.00

7.3

6.7

8 3

10

13

20

28

20

23

18

10

48

50

32

30

7.3

6.3

8

10-12.5

15

18

25

20

25

17

38

35

30

28

30

35

45

45

35

48

14-20

50

30

35

40

18

10

1.1

60

60

45

$2.25

.13

.15

10.50

10.00

12.00-

15.00

.20

17.50-

25.00

12.00-

17.00

15

10

9.1

55

55

40

$2.25

.125

.09

10.00

10.00

8 50

.18

15.00-

22.00

8.00

12 00

12

50

50

32

30

7.3

6.7

8

10

15

20

25

22

25

20

15

11.1

10

50-70

14

52

55

36

35

7.3

6.7

8.3

12.5

14

16

30

22

25

32

c.

35

32

25-30

25

30

30

35

35
;

c.

'35-38

35

50 50

15-25 20

55

38 30

35 28

36

38

10

45-47

47

30

32

32

38

38

38

35

50

20

70

30-35

35

48

25-28

35-38

35-38

35-40

35-40

45

25-27

30

10

10

50-60

45-50 50-60

40 35-40

$2.00 $1.80

.10

.14

11.00

10.00

bS.OO

56.00

7.3

6.3

8.3

10-12

12.5

15

25

20

20

15

.12

.125

10 00

9.00

e

«

.22.24

15.00-

20 00
J22.00

10.00-

12 00 1 16.00

15

10

9.5

55

50

45

$1.65

.125

.15

11.00

9.50

12.00

10.00

8.7

7.1

8

10

15

20

25

23

23

20

27

20

10

10

50

50

45

$2.50

.12

.15

12.50

c.

40

35

30-32

28-30

35

40

40

42-45

40

55-60

18

60

15-40

40

50

c.

40

35

30-32

28-30

35

40

40

42-45

40

55-60

18

60

20-40

40

10

9.1

55

40

40

$2.25

.15

.15

11.00

11.00

8.00

7.50

.25 25 .25

10 .00-.
J20.00

13.00 J22. 00 25.00

7.00-
J

13 00

10.00 14.00 15 00

14.3

o55

60

30

30

8.3

6.5

7.5

10

12

20

25

15

25

15

25

15-20

11.1

10

60-85

55-75

45-50

$1.75

.15

.15

10.50

10.50

8. SO-

10 00

7.00

8.00

.25

15.00-

25.00

1000-

15 00

14.3

o55

60

30

30

8.3

6.5

7.5

10

15

20-25

25

15

25

15

25

15-20

11.1

10

65-85

60-75

45-50

$1 90

10 00

10.00

8. SO-

10 00

7.00-

8.00

.25

15 00-

25.00

10.00-

15.00

c.

37.2

34.5

31.7

27.6

30

34.8

89.7

41.5

34.6

50

19.2

59 6

31.7

85 9

48.1

899
11.9

49.9

62.4

82.8

39 1

7.4

8.9

7.9

11.9

13.8

19 1

25 7

19.9

84.1

17.4

21 2

19 9

19 6

9.7

69 6

64.1

42 7

51 95

119

.184

10 53

19.14

12

9

.24

23

13.46

13 12.5

40

54 55

38 35

30

7.5

6.3

8

10

12.5

17.5

25

17

22

13

23

19

li.:

10

45

45

28

$1.85

.10

.125

12.50

10.50

11.75

c.

35

27

25

25

25

35

33

33

25-28

50

15 d9

23 a

25

125.00

00

17.50

20.00

46 30

7.3

6.7

7.5

10

12.5

17.5

25

20

23

12.5

20

18

11.1

10

55

45

40

$2 00

.15

.15

13.50

10 50

dlQ 50

rf8.50

.30

18.00-

20.00

12.00-

15 00

dPoplar, tamarac, jackpine, etc. /Lignite. *20 lb. lots. ^Including $1.00 for delivery.
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CANADA, AT THE MIDDLE OF MAY, 1918. -Concluded

Saskatchewan Alberta British Columbia
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c. c. c. c. c. c. c. c. C. c. c. c. c. c. c. c. c. c.

35 35 32 34 40 30 40 40 37.5 45 48 48 40 40 37 45 43.3 36.7 1

25 30 30 28.3 35 28 38 35 34.0 40 42 42 35 36 33 40 38 3 33 5 2

27 30 30 29.0 35 28-32 38 32 33 8 36 40 40 25-30 35 30 35 34.6 30.8 3

22- 30 25 25.7 30 22 30 28 27.5 32 30-32 32 25 30 26 30 29.4 26 3 4

25 30 30 28.8 35 25-30 30 30.8 30 30 35-38 35 30-34 30 35 32.7 27 4 5

38 35 30 34.3 40 35-38 45 38 39 9 42 38 40 35 40 48 55 42.6 34.9 6

38 30 30 32.7 40 35 40 35 37.5 40 35-38 45 38 35 35 42 38.8 37.1 7

38 35 32 35.0 40 42 42 35-40 40.4 40 45-50 45-50 35-45 40-50 40 50 44.3 39 3 8

30 25 27.5 35 34 35 34.7 35 38 35 38 36 5 34 2 9

60 50 55 55.0 60 45-55 50 50 52 5 47 50 60 50 55 49 50 51.6 50.0 10

27 15-25 20 22.3 10 25 10-25 28-30 20.4 30 28 10-32 25 30 12.5 15 23.1 19 11

1.00

30

75

35

87.5

34 2

60

30

60.0

27.7

64 3

31.1

n
35-40 15 25-35 40 28 8 25 20-35 20-35 35 25 24 13

35 35 35 86.0 35 28 38 40 35.3 35 35 38 35 32 35 35 35 , 36 14

35 40 40 38 3 40 40

30

12.5

45 45 42.5

SO

12.8

65

14.3

50

25

14.3

50 50 55

40

12.5

50 50 52.9

32.5

13.6

43 9

34.8

120

15

14 12.5 14.3 18 8 14.3 12.5 12 15 12.5 14.3 12.5 17

45 45 45 45.0 a50 45 50 a50 48 8 44 55 42 55 50 49.2 48.1 18

55 50 50 61.7 60 55 55 60 57.5 55-60 55-60 60 60 56 60 60 58.7 63.4 19

35 35 35 35.0 25 30 30 35 30.0 30-35 32.5 35 32 35 32 33.2 33 1 20

25

7 8

30

8

35

8

SO

7.8

30

8.9 8.9

30

8.9

29

8.9

32

10

30.3

9.2

80S
7.1

?1

8.3 7.3 10 8.5 9.9 8.9 22

6.3 6.5 6.7 6.5 6.3 6 6.3 6.3 6.2 6.5 6.5 6.5 6.3 6.7 6.3 6.1 6.4 6.6 23

8.6 7 7.5 7.7 8 7.5 7 9-10 80 6.9 8.5 8. 8 9 8 8 8.1 8.0 24

12.5 10 10 10.8 10 10 10 12.5 10.6 10 11 11 11 10 10 12.5 108 11.0 25

17.5 10

20 20

13 8

20.0 15

12.5

17.5

12.5

17.5 17.5

12.6

16.9 17.5

12.5

20

10

17 15

11.3

17.8

13.7

19.1

?fl

20 16 17.5 18 27

25 25 25 25.0 25 23 25 27.5 25.1 20 20 19 20 25 20 20 20.6 25.2 28

20-25 20 20 20 8 20 20 20 25 21.3 20 20 19 17 5 20 20 20 19.6 20 2 29

25-30 20 20 22.6 25 23 25 27.5 25.1 22.5 25 21 25 28 23 25 242 23 9 30

20 15 15 16.7 15 121-16 16.7 20 16.5 12.5 15 15 17.5 15 12.5 15 14 6 17.1 31

15 15 15 15.0 20 30 30 30 27.5 30 21 20 25 15 20 21.8 22 4 32

17.5 20 15 17.6 17.5 17.5 17 20 18.0 15 15 17 17.5 15 15 15 156 17.7 33

11.5 12.5 12.5 12.2 •11.3 12.5 10 12 11.6 11.1 12.5 11 10 11 1 11.1 11.1 11.1 108 34

12.5 12.5 11.1 12.0 12.5 12.5 9.1 12 11.5 10 11.1 11 9.1 10 11.1 10.5 10.4 10.1 35

65-75 55 60 61.7 30 55-60 60-65 60-70 53 8 50 60 60 60 50 55 60 66.4 66.9 36

65-75 55 50 58.3 40 55-60 50-60 65 54.4 50 60 55 60 50 55 60 55.7 54.2 37

45-55 45 45 46.7 40 40-55 35-40 40-45 41.9 37.5 40 40 40 40 45 40 40.4 42 9 38

PS2.25 11.50 $2.25 $2 00 $2.50 $1.50 $1.95 $2.25 $2.05 0$2.O2 ff$1.80 0$1.58 $1.50 $1.45 <?$1.80 ff$1.80 $1.71 $1.86 39

.15 .15 .15 .16 .20 .20

.125-

.15

.15 .20 .188 .30 .25 .22 .15 .25 .15 .20 .217 .139 40

.15 .15 .15 .15 .125 .15 .18 .148 .15 .15 .16 .125 .14 .14 .15 .146 139 41

5.75-

/15.00

7. SO-

14.75 14.88 7.50

5.75-

6 63

3.25-

12.50

10.00-

12.60 11.44 4?

/4.75 8.00- A5.75-

9.75 IL 00 9.00 9.33 5.00 7.50 6.00 5 84 5.80 8.00 9.50 9.30 8.80 8.80 6.00 7.92 9.23 4

i dlO.OO c*7.50 8.75 e d4.00 d5.50 eff.OO

b &cd
6 50 d7.50 d7.50 7.50 10 76 44

W4.50
!

d9.00 <J6.50 dlO.OO 8.60 e di 00 d5.25 9.75 6.33 J9.00 d6.75 d7.50 d7.00 d5.63 d6.00 6.89 7.95 45

|
.30 .30 .35 .317 .35 .30 .35

25.00-

.35

18.00-

.338 .40 .55 .40 .30

15.00-

.30 .40

12.00-

.30

15.00-

.379 .271 46

35.00 15.00 25.00 25 00 22.50 22.00 35.00 20.00 23 88 20.00 15.00 30.00 18 00 24.00 16.00 20.00 19 57 20 90 47

10.00- 15.00- 10.00- 12.00-

15.00 12.00 15.00 13 17 15.00 12.00 25.00 10.00 14 25 18.00 20.00 12.00 21 00 15.00 16.70 13.21 48
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT IN » TERMS OF

THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

Commodities. Quantity *1900 *190S 1910 1911 1912 1913 1916 1917 May,

1914

May,

1915

May,

1916

May,

1917

iApril,

1918

(May,

1918

Beef, sirloin, steak

Beef, shoulder, roast

Veal, roast, forequarter..

Mutton, roast, hindq* . .

.

Pork, fresh, roast, ham.

.

Pork, salt, mess

Bacon, breakfast

2 lbs.

2 '«

1 "

1 "

1
"

2
"

2 "

1 doz.

1
"

6 qts.

2 lbs.

1 "

1
"

15 "

10
•'

5 "

2
"

2 "

1
"

1
"

4 "

2
"

1 "

1
"

i "

2 pks

1 qt.

c.

27.2

19.6

10.0

11.8

12.2

21.8

15.4

26.2

25.7

20.2

36 6

44 2

25.5

16.1

14.6

55.5

25.0

18.0

10.4

8.6

9.9

11.5

21.6

10.0

8 2

8.7

8.6

24.1

.7

c.

30 4

24 6

11.3

12.2

13.1

25

17.8

28 2

30.0

23.4

39.6

49.4

27.7

17.6

15.7

53 5

28

19.5

10.6

9 7

7 7

9.6

22.0

9.8

8 3

8 7

8.8

28

.7

c.

37,6

26.0

12.8

16.8

18

34.4

24.5

40.6

33 3

28.4

43.0

52.0

31.9

18.5

17.6

66.0

S3

21.0

10.4

10 8

11.5

9.9

24.0

10.8

8.7

9 1

8.9

30 3

.7

c.

39.8

27.8

14.0

18.0

17.8

33.0

23.3

36.0

32.6

27.9

49.2

53.0

31.5

19.2

17.8

64 5

32.0

21.0

10.6

10.4

13 8

12.2

24.0

11.0

8.9

9.4

9.2

44 6

.7

c.

41.6

28.0

14.4

17.8

17.5

332
22.5

35 6

34.3

31.2

49 8

58.4

31.7

20.1

19.5

60.0

34

22

11.6

11.6

13 5

12 9

26.0

12

8.8

9 5

9 3

46 3

8

c.

44.4

29.6

15.7

19.1

19.5

35.2

24.7

33.4

33.7

23.1

51.6

53

33.9

20.5

19.1

61.5

32

22

11.4

12.4

12

11.9

23.6

11.0

8.9

9 3

9.4

36

.8

c
50.3

34.0

18.7

23.3

22.0

38.7

28.8

40.4

33.0

32 7

52.6

68.7

38.5

26

24 2

74.3

41.7

24.6

13.1

19.5

13 4

13.1

35.8

16.6

9 9

10.2

9.9

58 7

8

c.

60.2

41.3

22.7

28.1

29.6

53.5

38.5

59.4

48.9

42.4

62.2

86 4

48

33

30.4

104.4

64 2

30.5

16.2

29 8

15.6

15.4

39.9

18.6

11.5

11.3

10.1

89 2

8

c.

48.2

32.4

17.1

20.8

19.9

37.0

25.7

37.2

25.8

25.1

53.4

55.2

32.7

21.4

19.8

64.5

32.0

21.5

11.6

12.0

12.9

12.2

22.0

10.2

9.1

9.4

9.4

42.5

.8

c.

47.6

32.8

17.1

21.4

18.9

35.2

24.9

35.2

23.7

22.6

54.6

64.8

37.3

23.9

22.3

73.5

44.0

26.5

11.8

14.2

11.6

13.1

32.0

14.6

9.3

9.8

9.8

31.0

.8

c.

50.2

34.0

16.4

23.3

21.8

36.8

28.4

39.0

26.2

24.4

51.0

64.2

36.8

25.1

23.8

70.5

37.0

23.5

13.0

19.2

14.3

12.9

37.2

17.0

9.8

10.3

9.9

60.5

.8

c.

61.2

43.0

22.5

28.2

29.3

55.6

37.3

60.2

40.8

34.5

60.0

85.6

47.7

34.1

31.7

111.0

77.0

30.5

14.6

29.0

15.3

14.8

40.0

18.6

11.4

11.1

10.1

126.0

.8

c.

67.8

48.2

26.3

33.2

35.7

67.2

48.1

69.4

46.0

43.9

72.0

98.4

54.8

32.2

31.1

117.0

67.0

40.0

21.4

33.8

22.1

17.6

42.4

20.0

12.8

12.1

10.2

64.3

.9

c.

73.4

52.6

27.4

34.9

37.1

68.4

50.0

72.0

43 9

34.8

Milk 72.0

Butter, dairy, solid

Butter, creamery, prints

96.2

53.4

33.1

30.3

117.0

68.0

40.0

22.0

34.2

22.4

17.7

43.2

20.2

14.2

13.6

.10.7

62.0

• 9

Bread, plain, white

Rolled oats

Rice, good medium

Beans, handpicked

Apples, evaporated

Prunes, medium size. . .

.

Sugar, granulated. . . ..-,

Tea, black, medium

Tea, green, medium

Coffee, medium

Vinegar, white wine

All food* 55 48 $5.96 $6 9! $7.14 $7.34 $7.34 58 79 $11.42 $7.42 $7.84 $8 37 511 82 $12.57 512 W

Starch, laundry * lb.

c.

2.9

c.

3

c.

3.1

c.

3 1

c.

3 2

c.

3 2

c.

3.3

c.

4

c.

3.2

c.

3.2

c.

3.3

c.

3.8

c.

4.6

c.

4.7)

Coal, anthracite

Coal, bituminous

Wood, hard

tSr to*1

" cord

1 gal.

39 5

31.1

32 5

22 6

24.0

45 2

32.3

35 3

25 5

24 5

48.1

35

38 8

29 4

24 4

48.8

35

41.4

30.0

23.1

51.9

37 5

41.3

30

21.0

55.0

38.7

42.6

30.6

23.7

46.0

39.4

42 9

30 8

23

67

52.7

62.9

38.9

25.0

53.2

38.4

40.9

31.7

22.4

52.5

37.1

34.1

31.0

23.6

53.9

37.9

41.6

30.0

23.0

64.8

50.8

51.7

37.6

25.3

71.8

57.8

67.1

49.9

26.8

71. ii

57.7'

67.3

49.7

27.1

Wood, soft

$1 50 $1 S3 fl.1l $1.78 $1.82 51 91 51 92 $2 31 51 87 $1.71 51 86 52 30 52 73 $27

Rent. 52 37 $2 89 $4 0!i $4 OS 54 60 54 75 $4.04 54 32 54 88 $4.11 $4 03 54 34 54 66 55 2

Grand total $9 37 $10 51 $12 71I $13 0C $13.79 $14.02 $14.78 518 1! $14 19 513 83 514 30 $18 90 520 01 $20 8

AV ERAG E COSr of s,TAPLI: Fooi)S BY PROVINCES

Nova Scotia

Prince Edward Island.

New Brunswick

Quebec

Ontario

Manitoba

Saskatchewan

Alberta

British Columbia

$5 61 55 83

4 81 5 26

5 38 6 83

5.15 5.64

5 01 6.60

5 35 6 19

6.86 6 92

6.02 6 SO

6 90 7 74

$6 82

5 81

6 55

5 S3

6 50

7 46

7 86

8 00

8.32

$6 78

5 80

6.84

6 46

6 67

7.41

6.08

8 08

8.79

$7.17

6 11

7.18

6.97

7.25

7.88

8.16

8 15

9 03

57 29 $8.71

6 34 7.57

7.04 8.70

6.87 8 48

7.20 8.84

7.87 8 68

8 25 8 86

8 33 8.79

9 OS 9 13

511 39

9 79

11.22

11.15

11 60

10 73

11.11

11.66

11 S3

$7.28

6.90

7.26

6.59

7.28

7.74

7.16

7.76

$7.80

6.58

7.58

7.17

7.60

8.16

8.41

8.30

9.06

$8.48

7.51

8.20

8.04

8.37

8.47

8.38

8.26

8 95

$11.50 $12.80

9.88 11.01

11.49

11.46

12.16

10.82

11.18

12.03

12.50

12.24

12.57

11.97

12.58

12.72

12.21 13.0*

$12.-

12.:

12.:

12.1

12.:

12,

12'

13

'December only. tCharlottetown au<l Saskatoon omitted. §Sa3katoon omitted.
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Wholesale Prices.

Grains and fodder. — Wheat was

steady at the levels fixed in the autumn

of 1917. The opening of lake naviga-

tion lowered the cost of freight from

Fort William to Toronto and Montreal,

reducing prices of western grain slight-

ly. Barley and oats declined consider-

ably at Winnipeg, the former being down
to $1.30 per bushel and the latter to

Sl^c. Ontario barley declined from

$1.55 to $1.42 and oats from 87c to 81c.

American corn was down from $1.90 to

$1.80 per bushel at Toronto. Flaxseed

fell from $3.86 to $3.70. Rye declined

from $2.65 per bushel to $2.10. Hay
declined $1.00 at Toronto to $16.00-

17.00 per ton, and at Montreal the price

also fell toward the end of the month.

Bran and shorts fell to $35.00 and $40.00

per ton at Toronto, the same level as

prior to April, the 40c per ton added in

April for increased freight being re-

moved on the opening of lake naviga-

tion.

Animals and meats. — Considerable

advances occurred in nearly all lines.

At Winnipeg the best butcher cattle

rose from $15.00 to $16.50, and at Tor-

onto from $15.00 to $16.35. In the last

week, however, prices eased off slightly.

Dressed beef, hindquarters, advanced

from 27c per pound to 30c. Live hogs

were up to 19V2C per pound. Dressed

hogs advanced to 27y2 e per pound. Mess

pork was up to $58.00 per barrel. Sheep

advanced from $16.00 per hundred to

$19.00. Lamb and mutton continued at

the high levels reached in the last week
of April.

Dairy products. — Butter, finest

creamery, at Montreal, eased off from

46c to 43c per pound in the first week

but rose to 45c in the second week. In

the following week the price receded

lc, and in the last week %c, leaving the

level at £3y2 c. Creamery solids at Tor-

onto declined from 48-49c per pound to

44-45c. Dairy prints were steady at

Toronto, at 38-43c. Cheese was higher,

the price having been fixed by the Com-

mission at 23c instead of 21%c, the price

fixed in the spring of 1917. Eggs were

down to 43-44c at Montreal, but rose

to 44-45c. At Toronto eggs declined

from 44-46c to 44-45c.

Fish.—The price of new Lunenburg

bank cod rose to $12.50 per quintal. The

export market was reported firm, al-

though conditions at Porto Rico were

uncertain, while other West Indian and

the South American markets were good.

The prevalence of ice in the Gulf of St.

Lawrence was reported to be keeping

back the Lunenburg fleet from reaching

the banks for the summer catch. The

catch of lobsters was reported to be fair-

ly good. At Toronto, salmon trout was

selling at 15-16c per pound and white-

fish at 17-18c.

Fruits and vegetables.—Apples at

Toronto were selling at from $4.50 per

barrel to $7.00 according to variety.

Bananas were higher at $4.00-4.50 per

bunch. Difficulty in securing trans-

portation from the West Indies con-

tinued. Lemons were firmer at $5.75-

6.00 per box, and oranges were higher

at $6.00-7,00 per box. Currants were

higher at 29-32y2c for Grecian and 30-

35c for Californian varieties. Potatoes

were down to $1.65 per bag at Toronto

for Ontario stock and to $1.75-1.90 for

New Brunswick stock. At Montreal,

potatoes were down to $1.50 in car lots

for Green Mountains, but rose to $1.60.

Other varieties were as low as $1.45.
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Index Numbers of Wholesale Prices by Groups of Commodities for May,
1918, April, 1918, May, 1917, 1916, 1915, 1914, and 1913.

(Average price 1890-1899—100.)

I Number of

commodities.

INDEX NUMBERS
•May,
1918

•April, 1

1918
•May,
1917

May,
1916

May,
1915

May,
1914

May,
1913

I—GRAINS AND FODDERS—
6

4
5

15

6

6
3
2

17

9

6
3

9

1

3
4
5

3

16

10

4
6
5
25

5
4
3
2
4
2

20

4
4

3
11

11

12
10
33

6
4
10

14

20
14

48

6
4
2
4
16

16

4
6
7

17

407.2
338.5
213 3
324.2

379.7
437.2
343 1

409.9
397.0

239.4

241.6
253.5
245.6

193

183.3
275.6
298.4
249.5
243.3

260 3

178 8
258.7
234.4
241.7

397 4
299.9
141.2
609.5
411.4
209.6
344.7

339 2

215.0
333.7
283 4

278.4
285 3

217.2
262 3

238.3
124 2

192.7

268.3
222.0
301.1
234.2

298.0
279.8
150.7
268.5
241.4

274.3

583.1
223 7

218.3
306.1

438.9
363.0
216.5
344.5

341.9
364.7
329.2
409.9
355.7

241.7

241.6
228.6
237.3

193.0
178.7
275.6
299.7
258.3
256.6

261.2
151.6
250.5
227.9
234.4

395.6
290.3
134.1
609.5
391.1
193.7
335.6

257.4
265.0
231.9
252.9

278.0
255.2
220.9
251.9

238.5
122.4
192.0

251.8
222.0
297.9
257.6

207.3
279.8
150.7
251.4
229.4

275.9

535.4
209.0
217.1
289.1

366.8
323 8

213.3
304.2

308.4
314.5
296 6

291.5
306.5

221.8

199.9
197.6
199.2

257.4
109,3
200.6
566.6
211.0
303.4

285.5
145.9
261.7
168.2
221.7

275.5
203.2
118.9
431.6
286.9
147.1
242.6

345.7
191.3
221.1
273.7

246.7
281.8
167.7
235.5

210.1
109.9
170.0

204.3
202.5
258.4
219.4

188.0
226.8
150.7
176.6
195.7

255.3

396.6
175.5
183.5
230.8

188.1
168.2
191.7
184.0

230.4
210.8
223.9
288.7
229.2

170.1

154.7
183.2
166.1

183.8
104.3
149.3
270.0
109.7
172.8

158.8
126.5
168.4
147.5
153.7

211.3
158.0
112.0
312.4
211.8
132.5
188.1

295.2
200.5
180.6
229.5

146.3

272.9
124.4
188.7

156.0
88.5
129.0

182.4
153.8
196.8
174.7

143.6
195.5
132.2
132.4
152.3

263.5

307.8
143.6
141.8
181.5

212.5
198.7
186.5
200.2

216.2
169.1

189.6
218.6
195.2

147.0

144.6
153.5
148.2

147.1
87.3
121.9
131.7
101.2
116.2

167.1
110.3
144.6
120.3
143.3

166.5
128.3
79.7
226.2
168.7
103.5
145.5

192.1
173.5
158.3
176.1

104.2
180.3
111.3
134.1

116.4
90.0
105.8

176.7
113.2
155.9
144.2

145.9
155.1
80.3
125.5
134.9

165.2

133.8
134.7
116.0
126.8

149.2
131.3
165.3
149.8

222.9
169.3
162.2
221.8
193.1

129.5

148.4
153.1
150.3

210.8
95.6
121.7
206.7
97.7
144.4

125.9
107.7
102.9
104.6
113.2

142.9
145.0
93.2

231.1
114.7
104.6
135.2

208.3
151.4
155.7
173.3

102.2
118.1
106.6
109.6

123.6
92.2
111.0

183.6
112.7
140.6
141.5

147.1
133.9
72.4
125.3
129.0

111.6

241.3
138.4
108.9
150.5

133.4
122.5

Fodder 145.7
All 134.6

II.—ANIMALS AND MEATS—
189

186 7
177.5

Poultry '. 179.4y
ah. :: 185.0

III.—DAIRY PRODUCTS 135.1

IV.-
162

Fresh fish 156.7
All 159.9

V.—OTHER FOODS—
(a) Fruits and Vegetables:—

124.1
111.0

Dried fruits 111.7
124.5
125.2

All 118.9

Breadstuffs '. 124.2
115.1
116.2
99.6

All 115.9
VI.—TEXTILES—

Woollens 130.7
139.0

Silks 86 3
214.1
114.7
104.7

All 128.2
VII.-HIDES, LEATHER, BOOTS AND SHOES—

177.3
Leather 152.2

155.7
All 162.3

VIII.—METAL AND IMPLEMENTS—
105.4
133.7
105.6
116.2

IX—FUEL AND LIGHTING—
Fuel 130.2

92.2
All 115.0

X.—BUILDING MATERIALS—
180.9
112.7
143.0

All 141.4
XL-HOUSE FURNISHINGS-

Funriture 146.6
130.9
72.4
117.8

aii.._.'.'.:::'.'.:::::::::::::: 126.2

XII.—DRUGS AND CHEMICALS 112.7

Xm.—MISCELLANEOUS—
Raw furs 330.8

131.4
112.4

All 1705

All commodities 262 275.8 269.4 240 183.3 147.4 136.3 135.4

•Preliminary figures. *Five commodities off the market, fruits, vegetables, etc. One luie of spelter was dropped in 1915.
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Onions were steady at $2.50 per 100

pounds at Montreal. Canned corn and

peas were slightly lower.

Miscellaneous foods.—Spring wheat

and blended flour were slightly lower at

Toronto owing to cheaper freight after

the opening of navigation. Oatmeal and

rolled bats were also lower. Rice was

firmer at 9c per pound. Tea advanced

10c per pound owing to the war tax re-

cently imposed, and coffee was higher

from 5c to 6c per pound. Sugar was

higher in price for the products of some

refineries, selling from $8.87 to $9.02 per

hundred at Toronto in barrels. Molasses

was also higher at $1.00-1.03 per gallon

at Montreal. Maple sugar was up to 22-

23c per pound. Cream of tartar rose

to 90-92c per pound.

Textiles.—Unwashed wool was up to

60-63c at Toronto. Raw cotton declined

to 26-27c per pound at New York. Gray

cotton, prints and coloured cottons aver-

aged higher. Raw silk, Japanese, ad-

vanced to $6.85 per pound. Spool silk

advanced from 48c per dozen to 52c, and

machine silk from $10.90 per pound to

$11.25. Jute was unchanged on the

basis of the price fixed in Scotland. Flax

fibre advanced to 55-65c per pound, a

rise of 5c, and tow was firmer at 22-25c

per pound. Oilcloth, table and floor, ad-

vanced about 10 per cent.

Hides, leather, boots and shoes. —
The market had been very weak for some

months, but owing to heavy purchasing

by Governments and the trade, and also

owing to restrictions on shipments, prices

of hides advanced steeply, recovering

the loss in recent months, and the leather

markets became firmer. At Toronto,

the best hides had sunk to 10y2c per

pound, but rose to 16c, nearly as high

as in January. Calfskins rose from 20c

to 38c. Some lines of boots were higher,

particularly coloured leathers, advancing

from 10c to 25c per pair. Kip boots

rose 25c per pair, and black box calf

5c per pair.

Metals and implements. — Black

sheets were higher at $8.05 per hundred.

Copper was down lc to 29-30c per pound.

Lead was firmer at 9y2-10c per pound.

At New York the price of nickle was

settled at 40-45c per pound for the

trade. Quicksilver was up at $117.50-

120.00 per flask of 75 pounds. Bar sil-

ver was higher at 99%^ per ounce. Sol-

der bar was higher at 66-70c per pound.

Tin rose from $1.00 per pound to $1.50.

Coil chain was up to $12.15, the same

level as in March.

Fuel and lighting. — Bituminous

coal rose to $8.50 per ton at Montreal.

Anthracite coal was down 10c to $8.90.

On the Pacific coast bituminous coal

averaged higher at the different mines.

Calcium carbide was higher at $85.00

per ton. A line of matches were slight-

ly higher at $6.75 per gross.

Building materials.—In lumber the

demand was lower in Ontario, as there

were plenty of cars and the retailers

had been able to get delivery of stock

previously ordered. Little building,

however, was being undertaken owing

to the high cost of labour and materials.

Hardwood was in better demand for fur-

niture factories, agricultural implements,

and piano and gramophone industries.

Oak and ash were reported scarce. The

export trade to the United States was

reported fair. Reports as to the fixing

of prices by the United States Govern-

ment on certain grades indicated that the

export from Canada might not be pro-
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fitable. In New Brunswick the drives

were reported to have had good water

conditions. The logs in the St. John

river were bringing the highest prices

ever known, spruce deal logs command-

ing $20.00 per M. feet. Mills were re-

ported to be competing for supplies ow-

ing to the restricted cut. Turpentine

was high at 72y2-78c per gallon. Paints

rose to $3.80 per gallon.

House furnishings.—Wooden furni-

ture advanced 10 per cent owing to the

high cost of labour and materials.

Wooden pails rose from $4.00 to $4.20

per dozen. Sad irons advanced from

$1.90 to $2.30 per set. Sulphur was

down from 4%c to 314c per pound.

Miscellaneous.—In raw furs, musk-

rat advanced to $1.00-1.10 per skin. A
line of smoking tobacco advanced from

92c to $1.44 per pound, following the

imposition of an additional tax by the

Dominion Parliament. Sulphite pulp

rose to $120.00 per ton for bleached, and

sulphite, news grade, rose to $65.00-75.00

per ton. Raw rubber advanced to 55-58c

per pound.

Prices in Other Countries

In the United Kingdom the retail

prices of food were reported to be less

than one per cent higher on May 1 than

on April 1. In the Labour Gazette of the

Ministry of Labour, the principal

changes were a decrease of 18 per cent

in the price of milk, when summer prices

were fixed, and an increase of 18 per

cent in sugar, owing to an increase in

the duty. It was estimated that while

the cost of a uniform budget of foods

had risen 107 per cent since the war be-

gan, owing to changes in consumption,

the average expenditure on these foods

had risen by only 41 per cent. The

general increase in the prices of goods

for a workingman% family since the war

began was estimated to be between 95

and 100 per cent, of which 7 per cent

was due to taxes. The index number

of wholesale prices of the Economist

showed the general level of prices at the

end of April to be above any previous

record, but it was pointed out that ex-

cept in the miscellaneous food group,

higher levels than in April had appeared

previously in each group. In cereals and

meats the level was substantially lower

than in 1917, being down from 1432 in

June, 1917, to 1244 at the end of April,

1917, which, however, was higher than

in January, 1918, when the level was

1221 Vi- In textiles there was a decline

in cotton.

In the United States the wholesale

prices of foods were lower, as shown by

the Annalist and Gibson index numbers,

but the food groups in the index num-

bers of Bradstreet and Dun showed

lower levels for breadstuffs and dairy

products, but higher levels for livestock,

meats and other foods. All the groups of

materials showed higher levels. Exten-

sive purchasing of supplies by the United

States Government was reported as an

important factor in raising prices, while

on the other hand increasing regulation

of prices by the Government caused de-

creases in some commodities and pre-

vented increases in others.

In France, the index number of whole-
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES
Retail Prices.

Canada

29 foods

60 cities

United
Kingdom
21 foods

600 towns

Australia
46 foods &
groceries

30 towns

New
Zealand
59 foods

25 towns

Austria*)

18 foods

Vienna

Germany*)

19 foods
Berlin

Italy

7 foods

40 cities

Holland

29 articles

40 cities

Norway

24 articles

20 towns

Sweden

21 articles

44 towns

United
States
17 foods

45 cities

1910.... $6.95
8.79

7.73
7.50
7 42

7.99

7.96
7.79
7.80
7.81

8.28
8.34
8.45
9.30

10.27
10.77
11.82
11.89
11.62
11.68
11.65
11.81
12.10
12.24

12.42
12.54
12.65
12.57
12.66

991
1268

113
167

82

1916. . .

.

1506

1099
1162
1164
1156

1240
1318
1522
1551

1504
1520
1516
1454

1453
1473
1473

1473
1470
1502
1506
1506
1503
1492

1505

100
1914

95.7
96.2
94 3

97.6

102.0
106.5
113.6
120.0

125.1
124.9
124.6
124.2

136.0
154.6
157.7
162.1

112
111
113
115

123

128
135
140

159
175
199d
206d

91

April. . .

July...
Oct. ...

1915

Jan
April. .

.

July. . .

.

Oct
1916

113c 85
100
112

118
124

132H
140

145
149
161
168

187
194
198
202
204
202
206
202
206
205

206
208
207
206
207

1070
1096

1190
1212
1200
1202

1236
1258
1276
1289

1359
1357
1367
1365
1357
1363
1376
1392
1396
1417

1427

100
104.2

121.4
165.5
178.6
217.2

100
116.4

131.0
165.4
169.6
193.2

188.5
219.8
217.6
209.4

100
103

113*
121*
124*
128*

130*
134*
142*
152*

160
175
175
175
177
181

187
192

90
121c

128
139
148
145

153
161

170
179

186
192
203
208
212

93

91
87
88
90

i

94
April. . .

July. . .

.

221.5 96
97

Oct 106
1917

271.7 112
240(2

257d
127

288.3
311.6
296.1
273.2

133
131

July. . .

.

Aug
Sept....

Oct

128
168.2
177.0

295d 130
134

138
30W
314c2

136
Dec 212

221
227

139
1918

141
Feb .. 141

135

May.... 1

6 January-March, 1914. 6. British Labour Gazette, c. January-July, 113; August-December,
d. Basis changed; calculated to previous basis. 'Quarter beginning that month.

Wholesale Prices.

121.

*.s
Canada United '. Kingdom UniteD STATE8 AUSTR ALIA

11
Department
of Labour Economist Samerbeck

Bureau of

Labour Statistics. Annalist Bradstreet Dun Gibson
New

South Wales
Common-
fe wealth

172 44 45 294 256 96 200 226 92 92

1890... 110.3
95.6
108.2
113.8
124.2
182.0

136.5
136.7
134.6
138.7

138.9
146.4
150.2
152.4

172.0
179.1
178.8
187.2

208.1
228.7
240.0
242.7
242.6
245.0
243.2
242.6
247.3
253.5

258.1
263.5
269.2
269.4
275.8

102.2
87.6
110.5
103.2
113.2
196.3

119.0
117.5
116.6
124.2

136.5
151.2
149.1
153.2

174.5
190.5
191.1
208.7

225.1
244.5
246.0
256.6
254.4
257.1
256.1
259.1
262.3
265.7

262.9
264.4
266.6
270.0

72
62
75
72

78
137

83.5
82.3
82.4
89.8

96.4
105.9
106.4
110.0

123.6
134.2
130.5
141.5

159.3
173.0
175.0
181.2
176.9
175.7
176.4
180.6
182.9
185.1

186.2
187.3
188.0

66
57
65
69
81
100

81
80
80
80

80
81
82
82

89
94
97
108

122
139
147

150
151

151

149

109.252
94.604
99.388
110.652
137.172
175.720

142.452
141.120
144.879
150.245

149.80
154.94
145.12
140.83

150.20
164.61
180.71
187.04

208.88
262.50
288.16
276.53
265.20
267.59
276.80
280.205
276.804
279.248

278.696
286.844
286.430
291.404
288.030

91.56o
81.51
91.41
98.31
119.17
148.80

124.528
119.791
119.708
123.351

124.168
125.090
124.958
126.663

137.666
145.690
145.142
152.355

169.562
190.012
208.435
211.585
211.950
218.779
215.010
219.679
220.750
220.172

222.175
227.020
227.977
230.313
226.665

43.4
42.0
44.2

1053
1895... 6.4346

7.8889
8.0987
8.9881
11.8236

8.8857
8.7562
8.6566
9.2416

9.1431
9.7753
9.8698
9.9774

10.9613
11.7550
11.5294
12.0399

13.7277
14.5769
15.1203
15.4680
16.0680
16.3985
16.6441
16.9117
17.0710
17.5966

17.9636
18.0776
18.0732
18.4656

1 18.9133

760
1900...

1905...

1000c 894
910

1910...

1916...

1914
Jan...

.

April..

July. .

.

Oct....

1916
Jan

April..

July...

Oct....

1918
Jan

April.

.

July...

Oct....

1917
Jan...

.

April..

May...
June. .

.

July. .

.

Aug...
Sept...

Oct....

Nov. .

.

Dec....

1918
Jan....

59.3
74.9

58.2
57.7
58.9
62.9

64.7
67.8
64.4
60.0

65.6
71.3
71.9
82.2

87.4
109.2
118.5
114.2
116.4
117.9
119.4
120.1
119.9
121.4

118.9
121.9
126.1
130.5

1 125.7

1205
1873

1337
1389
1378
1303

1382
1487
1573
1605

1677
1878
1838
1920

2049
2049
2089
2078
2083
2128

iooo"

1162
1362
1640
1494

1300
1297
1331

1330

1330
1361
1371
1441
1483
1517
1519

1003
1504

1085
1118
1185
1229

1387*

1660
1822*
1544*

1502*
1493*
1505*
1514*

1525*
1587*

Feb. .

.

March.
April..

May..

,

oJuly of each year. 6 Foods, c 1901-1900—. 'Quarter beginning that month
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sale prices of the General Statistical Of-

fice reached 288.2 for December, 1917,

as compared with 120.3 for the third

quarter of 1914. The group index num-

ber of 20 foods reached 288.2 as com-

pared with 114.1 in 1914, and 25 ma-

terials rose to 402.6 as compared with

114.1 in 1914.

FAIR WAGES CONTRACTS, MAY, 1918

"HURING May the Department of La-

bour received for insertion in the

Labour Gazette information relative to

seven fair wage contracts, four of which

were awarded by the Department of

Railways and Canals and the remaining

three by the Department of Public

Works. All but one of the contracts

contained the usual fair wage clause, a

fair wage schedule being contained in

the other.

Department of Railways and Can-

als.—Manufacture and delivery of one

standard 85 ft. through plate girder

turntable at Fairview, N.S., for the Can-

adian Government Railways. Name of

contractors, The Canadian Bridge Com-

pany, Limited, Walkerville, Ont. Date

of contract, May 10, 1918. Amount of

contract, $14,626.50.

Department of Railways and Can-

als.—Erection of a modified No. 5 sta-

tion building at St. Octave, Que., for the

Canadian Government Railways. Name
of contractor, Arthur L. Landry, St.

Octave, Que. Date of contract, May 20,

1918. Amount of contract, $5,900.

Department of Railways and Can-

als.—Erection of a mail baggage and

express building at Sackville, N.B., for

the Canadian Government Railways.

Name of contractor, Peter G. Clark,

Summerside, P.E.I. Date of contract,}

May 20, 1918. Amount of contract,

$6,950.

Department of Railways and Can-

als.—Construction of a timber guar

for cribs 7 and 8 at Port Borden, P.E.I,

car ferry terminals. Name of contractor

Peter G. Clark, Summerside, P.E.I. Dat<

of contract, May 20, 1918. Amount o:

contract, $2,860.

Department of Public Works. —

Restoration to wood roofs and genera

repairs to drill hall, Halifax, N.S. Nam
of contractors, Falconer and McDonald

Halifax, N.S. Date of contract, Apr!

22, 1918. Amount of contract, $19,971

Department of Public Works. -I

Alterations and additions to publi

building, Farnham, Que. Name of coi

tractor, S. P. Saxe, Brigham, Que. Da1

of contract, May 4, 1918. Amount <

contract, $3,950.

The usual fair wage clause was i

serted in the above contracts.

Department of Public Works. -

Structural steel work for new Gover

ment office building, Ottawa. Name :

contractors, Dominion Bridge Compan,

Limited, Montreal, Que. Date of co-

tract, May 15, 1918. Amount of co-

tract, $334,650.
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Rate of wages
Trade or class of labour Not less than the following

rate:

Carpenters 50c. per bour, 9 hours per day
35c
65c

9

Stonecutters 8
planennen 65c. 8

diamond saw 55c 9

gang saw 55c 9

Stone sawyers' helpers 45c 9

Stone setters 65c 8

Stone setters' helpers 40c 9

Bricklayers 65c 8
Hoist engineers 50c 9

Mixer engineers 45c 9
Derrick engineers .- 55c 9

Blacksmiths 45c ' 9

Steel erectors 45c ' 9

Steel erectors, riveters 45c 9
Riggers 45c ' 9

Cement finishers 45c ' 9
Asphalt workers 40c 9

Sheet metal workers 45c 9

40c ' 9

Electricians 45c 9

Steamfitters 50c 8

Plumbers 50c 8
50c 9

Tile setters 50c 9
Plasterers', plain 55c ' 9
Plasterers', ornamental 60c ' 9

Metal lathers 55c 9

Painters and glaziers 40c 9

Ordinary labourers 35c 9

Builders' and plasterers' labourers .

.

40c 9
Watchman for engines 40c 12

Rock drillers 45c 9

60c 9
Tool smiths' helpers 40c 9
Masons' pointers 65c ' 8
Driver with one horse and cart $4.00 per day of 9 hours.

6.75 pe r day of 9 hours.

Post Office Department.—The fol-

lowing is a statement of payments made

in April for supplies ordered by the Post

Office Department subject to the Regu-

lations for the Suppression of the Sweat-

ing System, the securing of fair wages

and the performance of work under sani-

tary conditions

:

Nature of Orders.

Supplying new mail bugs
Repairing mail bags
Supplying mail bag fittings

Repairing post office scales

Supplying stamping material

Making and repairing rubber stamps
Making metal dating stamps and type and
making other hand stamps and brass

crown seals

Making and supplying articles of official

uniforms; also cloth supplied for official

uniforms
Repairing mail clerk's tin boxes; also sup-

plying black face locks *,

Repairing miscellaneous articles cf postal

stores

Amount of

Orders.

% 531 25
4,075 91

4,174 20
35 25

1,396 37
57 38

4S0 . 95

242 . EO

149 . 15

45.50

FATE WAGES ON PROVINCIAL PUBLIC WORKS IN MANITOBA

rpHE Manitoba Gazette of April 27,

1918, publishes new fair wage sche-

dules for employees on provincial public

works in the Province of Manitoba.

These new schedules, which have been

approved by the Minister of Public

Works for the province, supersedes

those which were put into effect on

August 14, 1918. (See November, 1917,

issue, page 935-7.) Under the new

schedules the minimum rates per hour

are increased in the case of nearly every

trade, while the maximum hours remain

practically the same as before. The
schedules, which are to be effective from
May 1, 1918, to April 30, 1919, are as

follows

Fair Wage Schedule for Winnipeg

The following schedule shall apply to

the City of Winnipeg and a radius of 30

miles therefrom:
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10

1. Common labourers

2. Builders' labourers (being those

directly engaged an i assisting

tradesmen, not otherwise

classified)

3. Teamsters (employed directly

from or on the building)

4. Bricklayers

5. Stone masons
6. Marble setters

7. Mosaic and tile setters

8. Terrazo workers

9. Stone cutters

—

(a) Carvers

(6) Journeymen
(c) Planermen and lathemen

Plasterers

11. Wood, wire and metal lathers.

12. Plumbers
13. Steamfitters

14. Operating Engineers on Cons
struction

—

(a) Engineers in charge of

machines having three or

more drums
(6) Engineers in charge oi

double drum machines
(c) Engineers in charge of

single drum and other

machines used on con
struction

(d) Firemen
15. Sheet metal workers

16. Painters, decorators, paper
hangers, glaziers

Blacksmiths
Electrical workers (journey-

men inside wiremen)
19. Structural steel and iron

workers
20. Asbestos workers

—

(a) Journeymen
(b) 1st class improvers . . .

(c) 2nd class improvers . . .

21 Asphalters (including mastic

and patent flooring and roofs)

-

(a) Finishers

(6) Men engaged preparing

mixing and heating ma-
terials

22. Carpenters

—

(a) Journeymen
(6) Form carpenter or car

penters' helper

(Men considered by employers to

be qualified for a higher rate

per hour than 40c on account
of the class of work being per-

formed to be paid not less

than 60c per hour.)

17.

18.

Minimum
rate

per hour

30.

40c

35c

80c
80c
75c
62^c
45c

87Mc
75c
60c
70c
60c
65c
65c

75c

70c

60c
42^c
50c

55c

55c

55c

66|c

60c
50c
40c

40c

35c

60c

40c

Maximum
hours

per week

60

Province of Manitoba (exclusive of

Winnipeg

The following schedule shall apply to

any portion of the Province of Mani-
toba other than the City of Winnipeg
and a radius of 30 miles therefrom

:

Minimum
rate

per hour

Maximum
hours

per week

1 25c

35c

30c
80c
80c

75c

62K>c
45c

87Hc
75c

60c

70c
60c
65c

65c

75c

70c

60c

42^c
50c

50c

55c

55c

66|c

60c

50c
40c

40c

35c

55c

40c

60

2. Builders' labourers (being those

directly engaged in assisting

tradesmen, not otherwise
60

3.

4.

Teamsters (employed directly

from or on the building)

Bricklayers

66
44
44

s 44

7.

g

Mosaic and tile setters 48
54

9. Stone cutters

—

44
44

10

(c) Planermen and lathemen 55
44

11.

1?
Wood, wire and metal lathers

.

44
44

ia 44

14. Operating Engineers on Con-
struction

—

(a) Engineers in charge of

machines having three or

60

(6) Engineers in charge of

double drum machines. .

(c) Engineers in charge of

single drum and other

machines used on con-

60

60

15.

16.

(d) Firemen 60
54

Painters, decorators, paper

54

17.

18.

19.

54

Electrical workers (journey-

men inside wiremen)

Structural steel and iron-

50

54

20. Asbestos workers

—

44

21

(6) 1st Class improvers ....

(c) 2nd class improvers ....

Asphalters (including mastic

and patent flooring and roofs:-

44
44

54

(6) Men engaged preparing,

mixing and heating ma-
60

22 Carpenters

—

.50

(6) Form carpenter or car-

60

f> [en considered by employers to

be qualified for a higher rate

per hour than 40c on account

of the class of work being per-

formed to be paid not less

than 55c per hour.)

Dated at the office of the Provincial

Secretary, this twenty-sixth day of

April, A.D. 1918.

J. W. Armstrong,

Provincial Secretary.
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WORKMEN'S COMPENSATION IN ONTARIO IN 1917

THE Report of the Workmen's Com-
-*• pensation Board of Ontario for

1917 covers the third year's operation

of the Act and as was the case in 1916,

a great increase in the work of the

Board is shown compared with the pre-

vious year. The total amount of com-
pensation awarded during the year 1917
was $2,913,085.81, $2,289,529.44 being
in industries included in Schedule 1,

and $623,556.37 in Schedule 2. These
figures are only provisional, the final

figures not being available. Compared
with this, the total compensation during
1916 amounted to $2,011,468.94, $1,559,-

759.01 being in Schedule 1, and $451,-

709.93 in Schedule 2. The increase in

compensation, and also the increase in

amount of assessments, is said to be due
to the increased rate of wages perhaps
more than to the increase in industrial

activity. Accidents are also no doubt
more fully reported now than before.

During 1917, compensation was paid
for 28,702 accidents, of which 25,277
were in Schedule 1, 3,406 in Schedule 2,

and 19 were Crown cases. During 1916,

the total was 18,208, of which 15,370
were in Schedule 1, 2,825 in Schedule 2,

and 13 were Crown cases. The total

number of accidents of all kinds re-

ported in 1917 was 36,514 as compared
with 26,092 during 1916.

An amendment to the Wormen 's Com-
pensation Act went into force on July 1,

1917, under which workmen, whether
disabled more or less than seven days,
are entitled during a period not ex-

ceeding one month from the commence-
ment of disability to the necessary
medical and surgical aid and hospital

and skilled nursing services. In the

industries of Schedule 1, the costs of

these service are to be paid out of the

Accident Fund, and in the industries

of Schedule 2, they are to be met by the

employer individually. Pursuant to the

terms of this medical aid amendment
Act, a regulation was passed by the

Board requiring all employers having
more htan fifteen workmen usually em-
ployed to provide and have in charge
of some suitable person a first aid kit,

and requiring every employer with 300
or more workmen to provide at his

factory or plant an emergency first aid

room with necessary equipment and
supplies in charge of a clerk, nurse, or

other person who has taken a recogniz-

ed course of study in first aid to the in-

jured.

Notwithstanding the increased bene-

fits that workmen now receive, it has

been possible with the large contribu-

tion made by the Province toward ex-

penses, to reduce the employers' rates

of assessment. The average rate per

$100 of pay roll for 1915 under the

schedule as finally adjusted was $1.27,

in 1916 it was $1.09, and the estimated

average preferred rate for 1917 was
98 cents.

The following table shows the com-
pensation awarded and estimated in in-

dustries in Schedule 1 during 1917

:

Compensation paid other than pensions! 914,638.19
Transferred for pensions awarded .... 614,711.32
Compensation awarded—payments de-

ferred 33,515 . 00
Compensation estimated for continuing;

disabilities 380,882.92
Compensation estimated for outstand-

ing accidents 490,462 . 23

Total compensation for the year . $2,434,209 . 66

FATAL INDUSTRIAL ACCIDENTS DURING MAY, 1918

TOURING May the Department re- 1917. The Department is unable to

ceived reports of the occurrence df secure reports of all fatal industrial

52 fatal industrial accidents, as com- accidents, but reports are received

pared with 49 in April and 69 in May, monthly from all available sources.
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FATAL INDUSTRIAL ACCIDENTS, MAY, 1918

June, 1918

Trade or industry Locality Date Cause of fatality

Agriculture—
Farmhand . .

.

Cattle driver

.

Fishing and Hunting-
Fisherraan

LUMBERIBNG

—

Sawmill employee.
Sawmill employee.
Logger
Logger
Logger
Riverman
Rivermen. .(4). .

.

Riverman

Mines, Smelters and Quarries-
Miner
Miner
Miner
Miner

Building and Construction-
Construction foreman

Metals, Machinery and Conveyances—
Metal worker
Shipyard employee
Shipyard employee
Employee of steel plant

*

Employee of steel plant

Employee of steel plant

Employee of steel plant

Employee of steel plant

Pulp and Paper—
Paper factory employee

.

Pulp mill employee
Pulp mill employee

Textiles—
Knitting mill employee
Knitting mill employee

.

Foods, Tobacco and Liquor—
Cannery employee
Packing-house employee

Chemicals and Explosives—
Employee of explosive manufacturing plant.

Employee of explosive manufacturing plant.

Steam Railway Service—
Fireman and brakeman (2)

.

Fireman
Sectionman
Watchman
Pumpman

Electric Railway Service-
Brakeman

Public Utilities—
Electrician

Electrician

Employee Power Commission.

Municipal Employment—
Civic firemen (4)

Civic fireman

Miscellaneous—
Janitor

Clinton, Ont.
Toronto, Ont.

Prince Rupert, B.C.

.

Fassett, Que
Pembroke, Ont
Olson, B.C
Port Alberni, B.C
Flanders, Ont
St. Justine, Que
Mistigouche River, Que.
Smoky Falls, Ont

Reserve, N.S
Haliburton, Ont.

.

Copper Cliff, Ont.
Cardiff, Alta

St. John, N.B.

Montreal, Que
Port Coquitlam, B.C..

St. John, N.B
Sydney, N.S
Quebec, Que
Montreal, Que
SaultSte Marie, Out..

Sault Ste. Marie, Ont

.

Toronto, Ont. . . .

Port Arthur, Ont.
Espanola, Ont. . .

May 26
" 13

Paris, Out
Listowel, Ont.

Delhi, Ont...
Ingersoll, Ont.

James Island, B.C.
Nobel, Ont

Christie Lake, Ont.

Montreal, Que. . . .

Alford, Ont
Revelstoke, B.C. . .

Guelph, Ont

Preston, Ont

Chatham, Ont. . .

Capclton, Que. .

Healy Falls, Ont.

Vancouver, B.C...

Vancouver, B.C...

Niagara Falls, Ont.

Trampled by a bull.

Struck by a train.

Drowned.

Caught in shafting.

Struck by a train.

Crushed by logs.

Crushed by logs.

Drowned.
Crushed by logs.

Drowned.
Drowned.

Fall of rock.

Explosion.

Fall down chute.

Explosion.

Fall

Falling metal.
Fall.

Fall.

Mangled by machinery.
Falling pulley.

Fying piece of a wheel.

Struck by a machine.
Runover by care.

Crushed by an elevator.

Electrocuted.

Fall.

Crushed by elevator.

Electrocuted.

Crushed by elevator.

Infection.

Explosion.

Explosion.

Collision.

Struck by a train.

Struck by a train.

Struck by falling rock
Struck by a train.

Fall from care.

Electrocuted.

Electrocuted.

Fall.

Collision of street car and motor fire truck.

Falling timbers.

Hernia.
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ANNUAL CONVENTION OF ONTARIO LABOUR EDUCATIONAL
ASSOCIATION

rjIHE sixteenth annual convention of

the Labour Educational Association

of Ontario was held in Niagara Falls on

May 24-25. One hundred and sixteen

delegates were present, a larger number

than were expected in view of the 15

per cent advance on all railway fares

and the fact that no special convention

rates could be obtained. President My-
land, of Peterborough, presided, and the

delegates were welcomed by the Mayor
of the city and officials of the local

Trades and Labour Council.

The report of the Executive Commit-
tee referred to the instructions given to

the Executive, by the last convention, to

organize an active campaign in favour
of independent political action on the

part of labour in Ontario. These in-

structions had been fully carried out and
had resulted in the formation of the In-

dependent Party of Ontario, a healthy
and growing organization, with a lecture

bureau established and with branches in

all sections of the province.

The Executive was warmly commend-
ed for its action in arranging interviews
between the heads of departments of the

Provincial Government and the repre-

sentatives of various local unions who.
desired legislation in the interests of
their trades, or for the correction of some
abuse. These interviews had been held
in the evening, when it was convenient
for the representatives of the unions to

attend without loss of time or the in-

curring of expense. Results had already
been attained, and at the last regular
interview held between the Government
and the Ontario Executive of the Trades
and Labour Congress of Canada, Pre-
mier Hearst had expressed himself as
being strongly in favour of having these
matters taken up with the heads of de-

partments direct.

A recommendation of the Executive

to the effect that the Association should

form a bureau of labour statistics was
not endorsed by the convention. It was

thought such a project would result in

much unnecessary labour and expense

as the Federal Department of Labour
spends thousands of dollars yearly in

tabulating statistics similar to those out-

lined in the report.

The action of the Executive in its op-

position to the importation into Canada
of cheap Asiatic labour; and in co-

operating with the municipalities in the

interests of municipal ownership ; and in

protesting against the granting of char-

ters and special privileges to railroad

corporations was commended, and the in-

coming Executive was instructed to fol-

low a similar line of policy.

One of the delegates referred to the

opposition of the Hydro-Electric Com-
mission to granting an eight-hour day
and made the emphatic statement that

public ownership may become as dan-
gerous as private ownership if not wise-

ly and equitably administered. Refer-

ence was also made to the fact that a
publicly owned plant in Toronto had re-

fused to accept the award of a board of

investigation appointed by the Depart-

ment of Labour; with the result that a
strike had taken place. It was the

opinion of the convention that labour

should have direct representation on all

Government bodies if public ownership

was to be successful ; and the motion that

the incoming Executive be instructed to

demand that direct labour representa-

tion shall be granted upon all public

utility commissions was carried unani-

mously.

The recommendation of the Execu-
tive that the convention take steps to-

wards the more thorough organization

of the woman workers of the province
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was strongly endorsed by the delegates

and the incoming Executive was in-

structed to act with the least possible

delay.

A resolution was passed asking the

Dominion Government to offer financial

assistance and protection to inventors

desirous of giving the full benefit of

their inventions to the public free from
capitalistic control.

There was considerable discussion of

a resolution to ask the Ontario Govern-
ment to fix $7 a week as a minimum
wage for girls under 17 years of age,

and $10 a week for women over 17 years

of age. The general opinion of the con-

vention was that no girl nor woman in

Toronto could live decently on such a

wage, and the resolution was finally

withdrawn.
During the proceedings the delegates

were addressed by Mother Bloor, a

noted organizer of women in the United
States, and Mrs. Rose Henderson, of

Montreal. Stratford was selected as the

convention city for 1919, and the fol-

lowing officers were elected: President,

James Marsh, Niagara Falls; Vice-

Presidents, Dr. J. E. Hett, Kitchener:

H. J. Everett, Cobalt; John Briggs,

Hamilton; Chas. Lewis, Ottawa; Wm.
Baxter, Kingston; Fred. Wanless, Lon-
don ; John Semple, Stratford ; Secretary-

Treasurer, Jos. T. Marks, Toronto.

RECENT LEGAL DECISIONS AFFECTING LABOUR

A SWITCHMAN, in the employ of the
^ Winnipeg Street Railway Com-

pany, was struck by an
In suit for automobile when oper-

damages, plea ating a switch and was
that plaintiff seriously injured. He
elected to take claimed compensation
award under under The Workmen 's

Workmen's Compensation Act, and
Compensation was paid $301.45 for
Act must be temporary total dis-

made before ability and $100.80 for
trial medical and hospital

fees. He then sued the

owner of the automobile, who was driv-

ing it at the time of the accident. The
defendant was aware of the claim hav-
ing been made under the Workmen's
Compensation Act, but neglected to

raise the point until the trial, when he
asked leave to amend by pleading that

the plaintiff had elected to take com-
pensation under the Workmen's Com-
pensation Act, and had thereby lost his

right of action at law. Leave to amend
was refused by the Court on the ground
that it was too late to raise this point
during the progress of the trial. By
the Motor Vehicle Act, the onus of

proof that the damage suffered by the
plaintiff did not arise through the de-

pendent's negligence was cast upon him.

In the opinion of the Court he failed to

satisfied that onus, and the plaintiff was
entitled to a verdict. In order to pre-

vent any injustice to the defendant it

was agreed that upon the street rail-

way company filing an undertaking in

writing not to make any claim upon
the defendant for the moneys paid

under the Workmen's Compensation
Act to the plaintiff, the judgment woulc

direct that the verdict and costs be paic

into Court and thereafter to be paid

out (1) In payment of costs; (2) To
reimburse the company for the moneys
advanced to the plaintiff as aforesaid

and (3) the balance remaining to the

plaintiff. (Manitoba.—Leckiw v. Sew-

ry.)

A locomotive engineer, who was in-

jured in a railway collision, sued

the company under com-

A switch light mon - law, and was
held not to be awarded damages by a

a "fixed signal" jury, which found that

according to the company was guilty

railway com- of negligence, and that

pany's rules there was no contribu-

tory negligence on the

part of the plaintiff. An appeal was

taken by the Company to the Court of

Appeal of Saskatchewan, but upon an
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equal division of the Court, the appeal

was dismissed with costs. The grounds
of the appeal were that the rules of the

Company forbid an engineer controlling

a train from passing a fixed signal with-

out knowing the colour of such signal,
and having done so, he was therefore
guilty of negligence. On the night of
the accident the plaintiff took his train
out of the Moose Jaw yards after receiv-
ing the signal that all switches were pro-
perly set. Owing to the stormy weather
he failed to see the light on a switch
stand a short distance from the yards,
which indicated that the switch was set
for a diverging track. Without the
plaintiff's knowledge, the train was thus
switched to the wrong track with the
result that shortly afterwards a collision
took place. The point at issue, there-
fore, was whether a switch-stand equip-
ped with disc and lights was a "fixed
signal/ ' according to the rules of the
company. Two of the judges supported

the contention of the plaintiff that such
switch stand is not according to the com-
pany's rules a "fixed signal,

'

' but merely
a switch indicator. This view is sup-
ported by Rule 506, which recognizes a
distinction between signals and switch
indicators, and by the fact that a red
light as a signal means "stop," but on
a switch stand it merely means that the
switch is set for a diverging track. In
any event, whether the target of a switch
is a target signal within the rules is a
question of fact, which on being put to
the jury by the trial judge was answered
in the negative. On the other hand, it

was held by the dissenting judges that
the switch-stand in question complied
with all the definitions of a target signal,
and therefore came under the heading
of a "fixed signal", and that this point
involves the interpretation of the rules,
which was for the judge to determine
and should not have been left to the
jury. (Saskatchewan.—Walker v. Can-
adian Pacific Railway.)

ttfiVIEWS

_
United Kingdom.—Report of the Health of Muni-

tion Workers' Committee. Memorandum No. 21. An
Investigation of the Factors Concerned in the Causa-
tion of Industrial Accidents. 1918. 46 pp.*

A MEMORANDUM has been issued by
the Health of Munition Workers'

Committee of the Bri-

Causesof tish Ministry of Muni-
accidents in tions, containing the
munition fac- results of an investiga-
tories in the tion of the factors con-
United King- cerned in the causation
dom of industrial accidents

conducted by H. M. Ver-
non, M.D. In the course of the inquiry

*Reviews of previous reports and memoranda is-
sued by the British Health of Munition Workers'
Committee have appeared in the Labour Gazette, as
follows: Report on Sunday Labour, January, 1916,

?oi
846

' ReP°rt on Industrial Canteens, February,
'16, p. 950. Report on Juvenile Employment, No-

vember, 1916, p. 1791. Reprints of the Memorandam Bulletin of United States Bureau of Labour Sta-
tistics, June, 1917, p. 502. Output in Relation to
Hours of Work, August, 1917, p. 659. Industrial
Mflciency and Fatigue, Reprints in Bulletin of United
states Bureau of Labour Statistics, September, 1917,
P. 763. Weekly Hours of Employment, January,

JJ18,
p. 57. Health of the Munition Worker, a

handbook, February, 1918, p. 154.

about 50,000 accidents, which took placem four large munition factories, were
analyzed.

^
The various factors concern-

ed in accident production are classified
under two main headings, namely, fac-
tors of personal origin depending on the
worker himself, and factors of external
origin not directly under his control.
These are further classified as follows

:

Factors of personal origin: (1) Ner-
vous and muscular co-ordination in re-
lation to speed of production. (2) Fa-
tigue.

^
(3) Psychical influences. (4)

Nutrition and alcohol consumption.

Factors of external origin: (5) Light-
ing. (6) Temperature, humidity and
ventilation. (7) Defects of machinery,
and absence of guards.

The relative importance of these fac-
tors in the causing of accidents are sum-
marized as follows:

Speed of Production.—Output deter-
minations at a fuse factory were made
by measuring the excess electric power
supplied to the various sections of the
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works, and verifying the results by
direct enumeration of the articles pro-

duced. The incidence of accidents show-
ed a qualitative resemblance to the out-

put variations, and it was concluded that

varying speed of production is the factor

largely responsible for the day shift

variations of accidents in men, and not

fatigue. The diurnal variations of acci-

dents at the fuse factory generally corre-

sponded with the output variations, as

both rose to a maximum in the middle
of the week and declined at the end of

it. The monthly variations of accidents

also corresponded with output varia-

tions, for the accidents increased grad-

ually about 40 per cent, whilst the hourly

output at the same time increased 30 per

cent. At the other factories, where 6,

9.2 and 15 inch shells were made, there

was very little hourly variation in the

speed with which the operations on these

shells were performed, and in corre-

spondence therewith the hourly inci-

dence of accidents incurred by the day
shift was fairly steady.

Fatigue.—The influence of fatigue on
accidents to women was strikingly shown
at the fuse factory when the operatives

were working a 12-hour day, or 75 hours
a week. The women's accidents were
two and a half times more numerous
than in the subsequent 10-hour day per-

iod, but the men's accidents showed no
difference. Also the women were treated

for faintness nine times more frequently

than the men and were given sal-volatile

23 times more frequently, whereas in the

subsequent 10-hour day period they were
treated for faintness and given sal-

volatile only three times more frequently.

Psychical Influences.—At all the fac-

tories the night shift workers suffered

fewer accidents than the day shift work-
ers, the average defect being 16 per
cent. This was not due to the output
being smaller, as at the fuse factory it

was distinctly bigger by night than by
day. It was psychical in origin, and due
to the night shift workers settling down
to a calmer mental state than the day
shift workers, and so becoming less care-

less and inattentive. The psychical fac-

tor is one of the most important in acci-

dent causation.

Alcohol Consumption.—Indirect evi-

dence as to the effects of alcohol con-

sumption on accidents was obtained.

Lighting.—Accidents due to foreign

bodies in the eye were 7 to 27 per cent

more numerous in the night shift than
in the day shift, though all the other

accidents were considerably less num-
erous. This was due x

,o the artificial

lighting, as the excess of eye accidents

was most marked in the worst lit fac-

tory.

Temperature.—The temperature at the

fuse factory was recorded continuously
for six months by means of a thermo-
graph. Accidents were at a minimum at

65-69 deg. F., and increased rapidly at

higher temperatures and slowly at lower

temperatures. Continuous records of the

external temperature of the town in

which the shell factories were situated

showed that in all of them the accidents

increased considerably as the weather
grew colder, and diminished as it grew
warmer. In one factory the women's
accidents were nearly two and a half

times more numerous when the tem-

perature was at or below freezing point

than when it was above 47 deg., whilst

the men's accidents were twice as num-
erous.

With regard to the prevention of ac-

cidents, the view is expressed that they

are very largely due to carelessness and
inattention, and could be diminished by
preventing the workers from talking to

one another in the shops. It was found

that women suffered twice as frequent-

ly as the men from sprains, and they

were especially liable to wrist sprains

at the fuse factory, as they had not

sufficient strength to push home the

clamping lever of the lathes. At the

shell factories they suffered nearly four

times more burns than the men, chiefly

from hot metal turnings. The number

of sprains could be reduced by altera

tions of machinery, • and the burns by

protecting the hands.
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United States.—Sickness Insurance or Sickness

Prevention ? Research Report Number 6. May,
1918. National Industrial Conference Board. Bos-

ton, Mass. 24 pp.

The National Industrial Conference

Board, composed of representatives of

17 national industrial

Need of sick- associations of the
ness prevention United States, has is-

by Govern- sued a strong appeal
ment action for a national policy

aiming at the preven-
tion of sickness, so far as possible, by
action of the Federal Government,
pointing out the advantages of preven-

tive measures over insurance against

sickness. Various statistics are quoted
showing the nature of the problem and
the need of some action being taken to

improve the health of the community.
Of 2,500,000 men examined for the

National Army in 1917, 33 per cent

were found physically unfit and were
rejected. At least one per cent of the

residents of the United States has
tuberculosis in some form and a larger

number have some organic affection of

the heart. From 5 to 10 per cent of

adult males are estimated to have
syphilis, and the proportions of those

affected by minor ailments and defects

are higher still. At the National Con-
ference on Industrial Diseases held in

Chicago in 1910, it was estimated that

a total of 284,750,000 days were lost

through sickness in a year by the 33,-

500,000 men, women and children then
engaged in gainful occupations in the

United States, an average of eight and
one-half days per worker. This is in

agreement with the results of sickness

surveys made by the Metropolitan Life
Insurance Company among policy-

holders and others in various localities.

If these surveys hold for the industrial

population of the entire country, it is

estimated that the present annual wage
loss for 40,000,000 workers from sick-

ness may be conservatively placed at
from $500,000,000 to $750,000,000. A
further industrial loss is due to the im-
pairment of the efficiency of a large
proportion of workers through various
physical defects and ailments. Of 800

bakers examined in New York for the

army and navy, 57 per cent had some
disease or defect. Of a similar number
of tailors the percentage was nearly
63. Of 203 printers and 1,600 food
handlers, it was only a little below 70,

and of a group of 2,086 male garment
workers, practically all were affected

by some disease or physical disability

.

As to the efficacy of preventive mea-
sures in combatting sickness, the ex-

perience of recent years shows their

value at least in the field of communi-
cable diseases. Within a 40-year per-

iod the death rate from typhoid fever

in many communities has dropped from
50, 75 or more per 100,000 population

to 10 and in some communities to less

than five. The death rate from tuber-

culosis, which in 1900 was over 200 per
100,000 population, has in recent years

been cut to below 150. Many of the

most prevalent diseases are attributable

in part to over-indulgence in alcoholic

liquors and to venereal infection. In

these cases the opportunity for valuable

preventive effort cannot be questioned.

Enough has already been accomplished
in the prevention of many industrial

diseases to show the wisdom of more
intensive prosecution of this work.
"With respect to physical disabilities,

many can be entirely cured if taken in

time, and a radical improvement is cer-

tainly possible in many other instances.

To many diseases among workers of the

larger industrial centres, overcrowding,
poor ventilation and insufficient light-

ing are contributing factors, and such
conditions are clearly preventable.

With regard to sickness insurance, it

is 'stated that in the experience of

foreign countries where it has been
tried, it has failed as a preventive

agency and has placed a premium on
inefficiency and fraud. Official investi-

gating commissions have been appoint-

ed in nine States of the Union to study
sickness insurance, and there appears
to be a disposition on the part of those

investigating the problem to proceed
cautiously.

As a practical step a recommendation
is made that a thorough investigation
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of the further possibilities of sickness

prevention be conducted by some fed-

eral agency, possibly the United States
Public Health Service, under the au-

thority of Congress and with an appro-
priation sufficient to permit of thor-

ough work and conclusive results. This
Commission would take account of such
problems as reduction in infant mor-
tality; supervision of the health of

school children, including treatment of

various common defects; systematic

instruction in personal hygiene, diet

and living conditions ; improvements in

sanitation, housing and milk and water
supply; extension of free hospital and
free clinical agencies; treatment of

feeble-mindedness and venereal dis-

eases; and the effect of occupation on
health of workers.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

The brisk demand for workers that

prevailed during the month of May in

practically all the indus-

The month tries was further accen-

in brief tuated during the month
of June, more particu-

larly in the mining and lumbering indus-

tries. There were some additions to the

number of industries and occupations in

which women were engaged.

There was a decrease, both in the

number of disputes and in the time loss

during June as compared with May.
There were in existence during the

month 26 strikes, affecting 11,105 work-
people and involving a time loss of

40,929 working days, as compared with
37 strikes, affecting 14,583 workpeople
and 104,861 working days during May;
in June, 1917, there were 27 strikes,

affecting 12,420 workpeople and 240,260
working days. At the end of the month
10 strikes remained unsettled. There
was a decrease of 24.2 per cent in the

value of building permits issued as com-
pared with May, and a decrease of 9.2

i

per cent as compared with June, 1917.

The average cost of the weekly budget

|

of staple goods was $12.77 as compared
!

with $12.66 for May, and $11.89 for

1
June, 1917; in June, 1914, the average

|

cost was $7.35.

The index number of wholesale prices

J

was 280.6, as compared with 275.8 in

!

May, and 135.3 in June, 1914..

Proceedings

under the In

dustrial Dis-

putes Invest!

Ration Act

During the month of June the De-

partment received reports from five

Boards of Conciliation

and Investigation ap-

pointed to inquire into

disputes affecting ( 1

)

the Pere Marquette
Railway Company and
its maintenance of way

employees; (2) the Grand Trunk Rail-

way and its stationmen; (3) the London
Street Railway and its motormen, con-

ductors and barnmen; (4) the Corpora-
tion of Winnipeg and its civic employees,
and (5) A. Davis and Sons, Limited, of
Kingston, and their leather workers;
also a report from the Royal Commis-
sion appointed to inquire into the unrest
existing in the coal mining, steel making
and shipbuilding industries of Nova Sco-

tia.

Ten applications for the establishment

of Boards were dealt with during the

month, and further appointments were
made to Boards previously established.

The seventh annual report on Labour
Organization in Canada, containing sta-

tistics, etc., for the cal-

endar year 1917, has re-

cently been issued by
the Department of La-
bour. The figures show

that trade union membership in the Do-
minion has reached the highest point

Labour
Organization

in Canada, 1917
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recorded since the Department com-
menced the publication of these annual
reports in 1911; the total numerical
strength at the close of the year 1917
being 204,630, as compared with 133,132
in 1911. In all there are 1,974 local

branch unions in Canada, of which
1,702 branches with a membership of

164,896 are affiliated with international

organizations ; 244 branches with a mem-
bership of 32,343 are connected with
non-international bodies; and 28 unions
with a membership of 7,391 are inde-

pendent units. During the year the in-

ternational local branches increased their

membership by 35,773; the non-inter-

national bodies increased their member-
ship by 9,459, but the independent units

reported a loss of 1,009 members.
The majority of the international la-

bour organizations operating in Canada
have benefit features on a varying scale.

The disbursements made on this account
for 1917 in the United States, Canada
and elsewhere amounted to $13,175,379,

an increase of $675,251, as compared
with the payments made in 1916. The
amounts paid in benefits for the year
1917 by local branch unions in Canada
to their own members amounted to $313,-

116, an increase of $64,936, as compared
with the payments for 1916.

The report follows closely along the

lines of former reports on Labour Or-
ganization in Canada, the various phases

of the schemes of organization which
have been developed being given due
consideration.

A chapter deals with the proceedings

incident to the indictment by the United
States Government of the Industrial

Workers of the World. The action of

several labour bodies in regard to con-

scription and other matters of interest

to organized labour are also discussed.

The report serves as a directory of

trade unions for the Dominion for 1918,

including as it does particulars not only

of every known local trade union in

Canada, but also a list of all inter-

national and non-international central

organizing bodies, together with the

names and addresses of the chief execu-

tive officers.

Canada Food
Board Regula
tions

On June 25th the Canada Food
Board issued Order No. 50, requiring the

partial use of substi-

tutes for wheat flour in

the production of bread
and other bakery pro-

ducts whether for private consumption,
or for sale, or to be served in a public

eating-place.

The order provides that on and after

July 1st every person in Canada who
bakes for private consumption, bread,
rolls, pastry or any other product in

which white or standard flour is used
shall use not less than one pound of sub-

stitutes to every nine pounds of white or

standard flour. After July 15th persons

baking for private consumption, east

of, but not including, Port Arthur, are

to increase the amount of substitutes

used to one pound in four of flour.

Bakers, confectioners, etc., are made
subject to the same rule except in the

case of the products specified in Food
Board Orders No. 34 and 46, which made
regulations as to quantities of substitutes

to be used for wheat flour in baking .

and as to serving foods in public eating

places. It is noted that the quantities

of substitutes west of Port Arthur are

too uncertain to set a date on which the

use of substitutes to the same degree

as in eastern Canada could be required.

It is also provided that after July 15th

dealers in food shall not sell to any per-

son for private consumption east of Port

Arthur any white or standard flour un-

less substitute in the proportion of one

pound of substitutes to two pounds of

flour are also purchased, except that west

of and including Port Arthur the pro-

portion of substitutes to be purchased is

one in four. Dealers selling flour are

required to have at all times a sufficient

stock of substitutes to meet the de-

mands of his customers at reasonable

prices.

It is also provided that every baker

shall place on each loaf of bread a label or

sticker bearing his name and address and

the words ''Victory Bread", thus guar-

anteeing that the bread contains the

prescribed amount of substitutes. No
person is allowed to have in his posses-
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sion or to sell bread, rolls, pastry, etc.,

which does not conform to this or any
other order of the Canada Food Board.
The Order defines as substitutes for

wheat flour, "pure and wholesome corn,

oat, barley, rice, rye, buckwheat, tapioca,

or potato flour, bran shorts, oatmeal,

rolled oats, corn meal, cornstarch, hom-
iny, corn grits, rye meal, rice, tapioca, or

any mixture of same, and potatoes."

Four pounds of potatoes will be con-

sidered equivalent to one pound of the

other substitutes.

On July 13, the Board issued Order
No. 55, postponing the putting into ef-

fect of certain clauses of Order No. 50.

The use of a label is not to be required

Of bakers for the present, while the pro-

portion of substitutes to be used by
bakers and private persons in any
bakery products containing wheat flour

is to remain unchanged after July 15

;

that is, one pound of substitutes must be

used for every nine pounds of flour, the

increase in the proportion to one in four

being deferred to a later date. Bakers
are warned, however, that the use of a

greater proportion of substitutes will be

required at the earliest possible date. A
change is also made in the proportion

of substitutes required to be purchased
for private consumption by persons re-

siding east of Port Arthur, the propor-

tion of one in four being continued in-

stead of being increased to one in two
on July 15th.

# # *

The Supreme Court of the United

States has decided that the Federal

Child Labour law is un-

united States constitutional. (See is-

Child Labour sues of November, 1916,

Law Invalid p. 1785 ; March, 1917, p.

182 ; and September,
1917, p. 664.) The law, enacted in 1916,
forbade the shipment in interstate or
foreign commerce of the products of all

mines, factories, tanneries, workshops,
mines and quarries employing children
under conditions specified in the Act.
It went into effect September last, and,
when fully enforced, would have affect-

ed 250,000 children. This would still

have left about 2,000,000 child workers

in trades not subject to federal juris-

diction; but, by establishing a nation-

wide minimum standard of protection

and putting the authority of the federal

government behind the principle of

abolishing child labour, it was thought
that the bill would eventually put an
end to the exploitation of child workers.

The question to be decided by the

Court was: whether Congress, in regu-

lating commerce among the States, had
the authority to prohibit transportation

of goods produced in factories where
children under 14 years had been em-
ployed; or children between the ages of

14 and 16 had been employed for more
than eight hours in any day, or more
than six days in any week. A majority
of the judges decided that the necessary

effect of the Act was to regulate the

hours of labour of children in factories

and mines within the States: a purely
state authority. That the Act was con-

trary to the constitution, exerting, as it

did, a power as to a purely local matter
to which the federal authority does not

extend. The Court admitted the gen-

eral desirability of the end aimed at by
the law, but stated that its own duty
was to

' preserve inviolate' the consti-

tutional limitations. It is now being
suggested that the taxing power of Con-
gress be used to stop child labour, by
taxing heavily the products of concerns
employing children. Another proposal

is that a high license be required of all

establishments where children are em-
ployed.

In reference to the decision of the

Supreme Court, the Department of La-
bour in an official statement says

:

Telegrams and letters have been pour-
ing into the Children's Bureau from
the mines, the mills, and the factories

of the country asking whether in view
of the Supreme Court's decision that

the United States child labour law is

unconstitutional, children can now be

put on the long day. Some employers
ask, "Can we now work children under
16 full time at night?" and others, "Are
we allowed to work them in the mines ? '

'

In order that no time may be lost in

getting the children back to work the re-
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quest usually ends, "Wire reply col-

lect."
# # #

The June, 1917, issue of the Labour
Gazette (page 495) contained the text

of the Vocational Edu-
Federal Aid cation Act— known as

for Education the Smith-Hughes Act
in the United —passed by Congress
States last year; and the

December, 1917, issue

(page 955) contained a brief account of

its administration up to that time. One
of the results of this Act has been a

stimulation of thought as to the possi-

bility of establishing a system of fed-

eral aid to the States for the benefit of

other phases of public instruction, and
organized efforts to this end are con-

tinually being made. Last year a bill,

known as the Hollis Bill, for the pro-

motion of elementary education was in-

troduced into Congress at the instance

of the Committee on National Aid to

Education. This bill provided for an
initial appropriation of $50,000,000 to

be increased annually until the maxi-
mum of $100,000,000 was reached, for

the purposes of eliminating illiteracy,

Americanizing immigrants and conduct-

ing rural schools. The bill, however,

was not acted upon by Congress, and it

is now proposed to submit a new bill

drawn upon a broader plan. This new
bill for the promotion of general edu-

cation has been tentatively drafted by
a committee of the National Education
Association Commission on the National

Emergency in Education, in co-operation

with the National Child Labour Com-
mittee. It provides for an annual ap-

propriation of $100,000,000, to be divid-

ed among the states as follows

:

One-twentieth for the purpose of co-

operating with the states in instructing

illiterates in the common school bran-

ches, in citizenship and for definite voca-

tions—to be allotted to the states in the

ratio which the illiterate population 10

years of age and over of each state bears

to the total illiterate population of the

United States; and
One-twentieth for Americanizing im-

migrants through instruction in the

English language, training in the duties

of citizenship, and development of re-

spect for law and order and an under- -

standing of our civic and social insti-

tutions^—to be allotted to the states in

the ratio which the foreign-born popu-
lation of each bears to the total foreign-

born population of the United States;

and
Five-tenths for equalizing opportuni-

ties for education by improving public

elementary and high schools through the

lengthening of the school term where it

is now too brief; through standardizing,

grading and supervising; through de-

veloping rural schools and providing
thorough instruction—to be allotted to

the states in the ratio which the num-
ber of teachers in the public schools

in each state bears to the total number
of public school teachers in the United
States; and

Three-tenths for the promotion of

physical education and recreation, medi-

cal examination of children of school

age, employment of school nurses and
instruction of the people in the prin-

ciples of health and sanitation to be

alloted to the states in the ratio which
the total population of each bears to

the total population of the United

States; and
One-tenth for training teachers, par-

ticularly for the rural schools—to be

allotted to the schools in the ratio which

the number of teachers in the public

schools in each state bears to the total

number of teachers in the public schools

in the United States.

The June issue of the Labour Gazette

of the British Ministry of Labour con-

tains some information

Extension as to the extension in

in the the employment of wo-

Employment men between July, 1914,

of Women in and January, 1918. The
Great Britain position as regards the

up to January, employment of females

1918 in January, 1918, is

summed up in the fol-

lowing table, which shows (a) the ex-

pansion in the employment of women
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and girls since July, 1914, and (b) the

-extent to which women and girls are

directly replacing men, according to the

returns made by employers:

Estimated number of females

employed in

Direct Replacement
of Men by Women

Occupation

July,

1914
October,

1917
January,
1918

Numbers

Percentage
of those
employed
in July,

1914

2,175,500

2,000

600
80,000

17,000

1,200

9,500

496,000
50,500

181,000

60,500

5,000

196,200

2,704,500

213,000

4,600

87,000

94,000
18,200

68,500

829,000
100,500

209,000
107,000

75,000
226,700

2,708,500

209,500

5,100

74,000

93,000

18,200

70,500

839,000
100,500

207,000
108,000

81,500
226,200

503,000

197,000

4,000

31,000

78,000

16,000

57,000
342,000

22,000
45,000
53,000
70,000

24,000

23.0

8,470.0

Gas, Water and Electricity (Under local au-

722.5
Agriculture in Great Britain (Parmanent Labour)
Transport (excluding Tramways under local

39.3

460 3

1,370.0
603 8

68.8
43.0

Hotels, Public-houses, Cinemas, Theatres, etc. . . 24.6
86.8

1,410.0

12.3

Total 3,275,000 4,737,000 4,741,000 1,442,000 44.0

It has, however, to be remembered
in reading the table that it does not show
the numbers now engaged in domestic

service, nor take into account the large

movement there has been from small

dressmaking workshops and workrooms.
It is estimated that the displacement
from these two spheres of employment
taken together amounts to 400,000 wo-
men. It has to be remembered, too, that

figures relating to the number of

women employed in such services as

the Women's Royal Naval Service, the

Women's Army Auxiliary Corps, the

Women Police, and timber cutting un-
der the Board of Trade, are not included,

nor are they available; but some indi-

cation of the large numbers of women
in these services may be gathered from
the statement made in the House of

Commons in February, 1918, that over

20,000 women had enrolled in the Wo-
men's Army Auxiliary Corps.
During the quarter ending January,

1918, the slowing down in the rate of

increase of female workers which was

apparent in the previous quarter has
become more striking, and in the occu-

pations enumerated in the table there

has been a total increase of female work-
ers of only 4,000, as against 48,000 in

the previous quarter and 140,000 in the

quarter April to July, 1917.

The increase in the number of women
employed under the heading of Indus-

tries, though very small, is just suffi-

cient to account for the total increase.

In Government establishments there is

an actual decrease, as also in hotels,

public houses and restaurants, and in all

forms of transport by land. There is

also a seasonal decrease in agriculture.

# # #

Realizing the continued increase in the

cost of living, the Consolidated Mining
and Smelting Company

Labour of Canada recently de-

Jottings cided to pay a war
bonus to their employees

at the Trail plant. For the month of

May, 1918, each employee was to receive
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a war bonus of 15 cents a day; and for

six months, starting on June 1, 1918,

each employee is to receive a bonus of

25 cents a day.

• # *

The Imperial Oil Company have call-

ed for tenders for the immediate erection

of thirty modern houses for their em-
ployees in the city of Regina. The
nouses, when completed, will be rented

at practically a nominal cost rental, just

sufficient to pay for the investment; the

idea being not for profit, but simply to

secure housing accommodation for their

employees. The houses will have from
four to six rooms and about seven differ-

ent designs will be used.

Three workmen at Welland were re-

cently fined $20 each under section 499
of the Criminal Code, which declares it

to be unlawful for a workman to quit

work without notice, when his action in

so doing is likely to involve serious finan-

cial loss. The men were engaged in

furnace work in a steel plant and, when
coming on night duty, refused to pro-

ceed with their work without an im-

mediate increase in their wages. Refus-
ing to let the matter stand until next
morning they quit the job, thereby
jeopardizing a valuable heat.

The Hon. T. W. Crothers, Minister

of Labour, in writing to the general

manager of one of the largest concerns

in Canada in reference to its frequent

labour disturbances, said: "My own
judgment is (you will pardon me for

stating it so frankly) that it is the duty
of the employer himself to adopt such
means as may be found necessary for

the maintenance of peace and content-

ment among his workmen. The fact

that many succeed in doing so is strong

evidence that it is neither necessary or

expedient that others should appeal to

the Government for drastic action when-
ever any labour disturbance is impend-
ing. . . . Speaking generally, I have
found working men reasonable and re-

sponsive to considerate, frank and fair

treatment, but naturally they do not ap-

preciate being entirely ignored concern-

ing conditions — financial and other-

wise — in enterprises in which they are

engaged and this especially under war
conditions with high salaries and large

profits.

'

'

# # #

The United States Secretary of La-
bour in a recent article expresses the

opinion that an increasing number of

employers are coming to believe that a

general recognition of the right of labour

to act collectively will result in a better

war organization and greater industrial

efficiency. The last convention of the

United States Chamber of Commerce
went on record with a resolution urging
employers to deal with organized labour

and even encourage the unions, as the'

best safeguard against such agitation as

that of the I.W.W.

The British Labour Gazette for May,
1918, gives some particulars respecting

trade union membership at the end of

1916. The total membership of the 1,-

115 trade unions known to the Depart-
ment of Labour was 4,399,696, showing
an increase of 6.2 per cent over the pre-

vious year, and being the highest figure

yet recorded. The increase in male mem-
bers was 127,555, or 3.4 per cent; and in

female members, 130,352, or 32.2 per

cent.
* # #

To assist in meeting present shortage

in unskilled labour in the United States,

the Secretary of Labour has issued an
order temporarily removing restrictions

on the importation of Mexican labour to

be used in agricultural pursuits, in rail-

road section maintenance, and in lignite

coal mining. Mexicans so employed will

be exempt from the head tax, literacy

test and contract labour provisions gen-

erally imposed.
# # #

Employment of women conductors on

the street railways of New York City is

emphatically condemned in a recent re-

port to the Department of Labour by

Benjamin Squires of the Bureau of
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Labour Statistics. The report says:

"From the facts brought out, it must
be evident to any thinking person that

it is practically impossible to make the

conditions of street railway employment
even tolerably endurable to women em-
ployees, and that the operation of street

cars is one of the last occupations into

which women should be lured or

forced.
'

'

The Bureau of Industrial Housing
and Transportation of the United States

Department of Labour will administer

the expenditure of the $60,000,000

housing appropriation recently made by
Congress. Ten million dollars of this

amount will be used for the housing of

Government workers in Washington and
the balance will be distributed among
the industrial centres in the States.

The War Industries Board will co-

operate with the Labour Department in
its housing work.

In answer to enquiries as to the atti-

tude of the United States Government
toward Christmas buying, the Council
of National Defence has issued the fol-

lowing statement: "Manufacturers and
merchants are desirous to be advised at

this time in order intelligently to plan
for their Christmas stocks. Therefore
the Council and Advisory Commission
now announce that it is their belief that

Christmas giving which involves the pur-
chase of gifts should be discouraged as

relieving to that extent the present heavy
burden placed upon labour, transporta-

tion and other resources of the nation,

and also as being in harmony with the
previous announcement of the Council
and Advisory Commission urging thrift

and economy upon the country.'

'

INDUSTRIAL CONDITIONS DURING JUNE, 1918

I,—GENERAL REVIEW

Workers were in demand throughout

the month in nearly all the industries,

more especially in those

The Labour of tn <3 East. In Nova

Market Scotia and New Bruns-
wick there was a con-

stant demand for both skilled and un-
skilled labour. In a slightly lesser de-

gree the same was the case in Quebec and
Ontario. In the Western Provinces,
however, the supply and demand became
more nearly equal. In British Columbia,
while there was plenty of employment
offering, the demand for labour was
practically reduced to the mining and
lumbering industries. Farm hands
generally were in demand throughout
the country. Women were being em-
ployed to a greater extent in the cities,

particularly in the cigar factories and
in running elevators, while some employ-
ment was also given to women in draft-
ing offices and aeroplane factories.

Some labour unrest prevailed at the
Sydney and Westville steel plants which
considerably reduced their output. Gen-
erally, however, the steel plants, ma-
chine shops and factories were well em-
ployed and in need of labour, except
that in a few instances operations had
to be curtailed owing to the shortage of
material. There was a steady demand
for machinists, tool-makers and sheet
metal workers.

The boat, and ship building, and re-

pairing yards throughout the country,
with the exception of the shipyards at

New Westminster and Victoria, were all

actively engaged and in need of both
skilled and unskilled labour.

In the food group the sugar refineries

at St. John's and Vancouver were run-
ning steadily, but the refinery at King-
ston was closed down. The flour, feed

and cereal mills in the Maritime Pro-
vinces were very quiet and in some cases
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practically closed down, but in Ontario
they were quite active and in some in-

stances advertised for more help. In
some of the Western cities, however, the

mills were rather quiet owing to the

small supply of wheat available. The
abattoirs and packing houses through-

out the country were steadily employed.
Employment was good in the aerated

water plants, but quiet in the tobacco

industry, and dull in the breweries and
distilleries.

In the textile group there was much
activity throughout the country.

The clothing establishments and laun-

dries generally were active and in need
of help, mostly female.

The pulp, paper and fibre industry

was very busy, particularly in British

Columbia, and the shortage of labour in

this group was pronounced. It is pre-

dicted there will be a shortage of pulp
before next spring.

The printing and publishing houses

were well employed in the East, also in

parts of British Columbia, and there was
some demand for printers and com-
positors.

The sash, door and planing mills in

Nova Scotia were working to capacity

and there was activity in this group at

New Westminster and Victoria.

In the leather group there was some
increase in activity over the preceding
month. Some shoe and shoe-parts fac-

tories reported a shortage of skilled help.

The rubber plant at Toronto and Kit-

chener were very busy and in need of

more girls and men.

The clay, glass and stone group, gen-

erally, was dull.

The paint and varnish factories gen-

erally were busy. The chemical plants

were very busy, though, owing to the

American embargo,, some difficulty was
experienced in obtaining material.

On the railways employment was
steady, though the passenger traffic was
less than is usual in the summer season

;

the repair shops were busy. Employ-

ment in 'longshore work was good, ex-
cept at St. John's and Brockville where
it was dull. Navigation was very active
at Quebec, though there was a shortage
of vessels. Inland navigation varied;
Hamilton was busy with both freight
and passenger traffic, but Brockville was
quiet.

Metal mining was not so active as in
the preceding month. The shortage of
labour caused a decrease in the output of
the Cobalt mines and at Fernie the ore
shipments were very small. Lack of
ships caused inconvenience to some of
the mining operations on the West Coast.
Considerable labour unrest prevailed at

the Sydney coal mines, which had the
effect of reducing the output. . Miners
were very well employed in the Calgary
district, but in British Columbia mining
operations were very much handicapped
by the scarcity of skilled miners and
drivers.

The lumbering industry was very ac-

tive. Most of the sawmills were in full

operation and there was a general de-
mand for workers. The logging cantps
were all handicapped by the scarcity of
labour, especially those in British Col-
umbia.

Employment in the building trades,

as indicated by the value of building
permits issued in 35 cities, decreased
24.2 per cent as compared with May and
decreased 9.2 per cent as compared with
June, 1917. Reports from 16 cities,

showing the number of civic employees
temporarily engaged and the wages paid
these employees during the first pay-roll

period of two weeks of June, indicated
a very slight decrease in the number of

workers and an increase of nearly 5 per
cent in the wages paid.

The loss of time on account of indus-

trial disputes during June, was less than

in May, and much less

Strikes than in June, 1917.

There were in existence

at some time or other during the month
28 strikes, affecting 11,105 workpeople

and involving a time loss of 40,!)29 work-
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ing days; as compared with 37 strikes

14,583 workpeople and 104,861 working
days in May; and 27 strikes, 12,420

workpeople and 240,260 working days
in June, 1917. On June 1, there were
on record ten strikes, affecting 6,012

workpeople. Eighteen strikes were re-

ported as commencing during June, as

compared with thirty-two strikes in May.
Thirteen of the strikes commencing
during June, and seven of those com-
mencing prior to June, were reported

terminated, leaving the following eight

unterminated strikes, affecting approx-
imately 352 workpeople, on record at

the end of June
;
plumbers and steam-

fitters, St. John ; metal polishers and
buffers, Weston ; machinists, Montreal

;

carpenters, Port Arthur and Fort Wil-
liam

;
painters and decorators, Calgary

;

machinists and toolmakers, Toronto;
bakers, Vancouver, and knitting mill

operatives at Toronto.

In prices the advance in meats con-
tinued, but there were declines in butter,

milk, and potatoes. Eggs
Prico« were slightly upward.

The average cost of a
family budget of staple foods in some
sixty cities at the middle of June was
$12.77 as compared with $12.66 for May,
$11.89 for June, 1917, and $7.35 for

June, 1914. In coal, wood and coal oil

there were slight increases. In wholesale

prices the Departmental index number
was up to 280.6 as compared with 275.8

in May, 242.7 in June, 1917, and 135.3

in June, 1914. The chief increases for

the month were in Fruits and Vege-
tables. Textiles, and in Fuel, the last due
to a rise in the price of matches. There
were slight increases in Metals and Im-
plements, Building Materials, House
Furnishings, Drugs and Chemicals, with
decreases in Grains and Fodder, Animals
and Meats, and Fish.

II.—THE INDUSTRIES AND TRADES

Sydney reported the production of the

Dominion Steel Company for June in

tons as follows : pig iron

Metals, 25,000; ingots, 29,000;

machinery, billets and slabs, 24,-

conveyances 000; rails, 13,000; mer-
chant bars, 2,300; wire

and wire products 170 tons. The de-

crease in the rail output was due to an
accident to the machinery of the rail

mill, and the reduction in wire was due
to the making of rails. At the Sydney
Mines plant the production of iron was
7,550 tons, and steel 11,000 tons ; as com-
pared with 8,800 tons of iron and 14,600
tons of steel last month. At Halifax the

rolling mills, machine shops, electrical

apparatus plants were all working to

capacity, while the boat and shipbuild-
ing yards were unable to handle all the

repair work offered. At Westville the

steel working plants operated only on
a limited scale, owing to industrial dis-

turbance. St. John reported that the
rolling mills and iron works were stead-
ily employed. The shipyard completed

work on one schooner and laid the keel

of another; the automobile works were
well employed on repair work. Galvan-
ized iron and sheet metal workers were
reported to be scarce. Conditions at

Moncton remained steady. Newcastle
reported that the shipbuilding plants

were giving a great deal of employment,
while at Fredericton the machine shops
and foundries were in need of more
help. At Montreal the manufacturers
were busy, despite some labour dif-

ficulties and the shortage of necessary

material. Several new steel ships were
completed and work on other steamers
commenced. Some large orders for war
material were received from the Amer-
ican Government. At Quebec several

new ships were completed and the sheet

metal trades were very busy. Sher-

brooke reported architectural iron and
steel, stationary and portable engines

and boilers active. St. Hyacinthe re-

ported the metals and machinery groups
fairly busy, but with no demand for new
hands. The Canada Iron Foundries
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Limited, at Three Rivers, were very busy
on a number of large castings and em-
ployed nearly 500 men. The shipyards
at Three Rivers employed about 1,100
men on both steel and wooden shipbuild-

ing. At Sorel and Richelieu the ship-

yards employed about 1,300 men and
were paying wages of from $2 to $5
per day; the foundries were also very
active. Toronto reported that the metal
and machinery industries, generally,

were working to capacity, except where
operations were curtailed owing to

shortage of material. Shipyards, steam
engines and boiler plants, electrical,

automobile and agricultural implement
plants were all active and in need of

skilled labour. Hamilton reported the
anaehinery groups active with a shortage
<of labour in the stove and electrical ap-
paratus plants. The metal working
trades at Niagara Falls were very busy
and in need of skilled help, while women
were wanted in cutlery, plating and light

metal ware factories. Brockville re-

ported the machinery groups to be fairly

well employed, while Kingston reported

a slight decline in employment. At
Belleville the Canada Steel Company
was busy day and night manufacturing
products of bar iron, for which there was
a good demand. There was also a good
business in automobile parts and elec-

trical apparatus. At Peterborough the

iron foundries were shut down for two
weeks, but were very active after re-

opening: they have re-adjusted their

wage scale. There was a steady demand
for machinists and tool makers; the

Canadian General Electric Company
was working overtime. Gait, Brantford
and Kitchener all reported the metals

group active. Chatham reported a

shortage of skilled help in the boiler and
stationary engine plants, while the Gray-
Dort Motor Company laid off about 70
hands temporarily owing to shortage of

material. At Windsor the Canadian
Steel Corporation worked to capacity

and the automobile plants worked some
overtime. The Canadian Roofing Com-
pany was very busy. At Owen Sound
the machine shops were all short of

skilled labour which affected their out-

put. At Sault Ste. Marie the steel mills

were working to full capacity day and
night. At Winnipeg the automobile,
cycle and motor engine firms reported
business good, except that the Ford as-

sembling plant had greatly reduced their

staff. Regina and Moose Jaw reported
activity in agriculture implements.
Medicine Hat, Lethbridge and Calgary
all reported the metal groups active. At
Edmonton, the Western Foundry Com-
pany was in need of labour. Vancouver
reported structural iron and steel work
as quiet, but that the stationary and
portable engines and boiler making
plants were employing all men available.

Boat and shipbuilding and repairing
yards were very busy, with a shortage
of labour. Steel metal work generally
was inclined to be quiet, but employment
remained steady. At New Westminster,
shipbuilding was very quiet and more
men were laid off during the month, but
there was considerable activity in boat
building. Machine shops were very busy
and were unable to secure sufficient help.

At Victoria work in the iron foundries
was fairly brisk, but the wooden ship-

yards were quiet.

Sydney reported the abattoirs, packing
houses, baking and confectionery estab-

lishments active. At
Foods, liquors Halifax the bakers were

and tobacco very busy and in need
of more help, while the

aerated water and soft drink establish-

ments continued to be very active.

Westville reported that the feed and
grinding mills were practically closed

down during the month, owing largely

to the high prices prevailing for cereals,

etc. Soft drink manufacturers reported

a great increases of business over last

month. Truro reported the condensed
milk factory worked full time. At St.

John the Atlantic Sugar refinery ran

setadily, while the bakers and confec-

tioners reported business good under
present conditions. The soft drink estab-

lishments and breweries both reported

business increasing. At Moncton the

flour and feed mill operated on a reduced

scale, but the biscuit manufacturers
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continued to employ their usual number
of workers. Newcastle reported that

practically no milling was done. Fred-

ericton reported that the packing houses

and flour mills were quiet. Quebec re-

ported the abattoirs and bakeries quiet,

and the breweries and distilleries very

dull. At Sherbrooke the food groups
including the breweries were active. St.

Hyacinthe reported the biscuit factory

worked overtime, but that the distilleries

were very dull. At Toronto the flour

mills, cereal factories, abattoirs and
packing houses were in steady operation

;

fruit and vegetable canneries were in-

creasingly busy and soft drink manu-
facturers reported trade improving.

Breweries were quiet, but cigarmakers

were fairly busy. Hamilton reported all

the food groups as actively employed.
Tobacco manufacturers were active and
the breweries and distilleries were fairly

well employed. At Brockville the food

group was active and the Produce and
Storage Company shipped large orders

of condensed milk and cream to the

Allies. The breweries and distilleries

were practically idle. Kingston report-

ed the flour and feed mills active ; while

at Belleville they were exceptionally

busy, especially in the grinding of grain

for feed. Fruit canning, with the ex-

ception of strawberries, had not yet de-

veloped fully. At Peterborough the

flour, feed and cereal mills were all work-
ing overtime and the cheese factory was
running to full capacity; cigarmakers
were also busy. At Gait the flour mill

worked day and night and were adver-
tising for more help. At Brantford the

flour mills were working day and night,

and the soft drink manufacturers were
very busy. Kitchener reported the flour

mills running full time, but that the
sugar factory was closed down. The rest

of the food group, including the brew-
eries, were busy. At Guelph and Strat-
ford the flour and feed mills were very
active, and in the latter town the abat-
toirs and meat packing houses were well
employed. The Hunt Flour Mill Com-
pany at London ran their new mills at
full capacity, and the biscuit factories
were very busy and in need of more

female help. The tobacco industry re-

mained dull although thhe Tuckett Cigar
Company re-opened their factory. At
Chatham the flour mills reported busi-

ness fair, but the sugar refineries were
practically closed down. The abattoir

and packing company closed down in-

definitely at the middle of the month
and laid off about 45 hands. Baking
and confectionery trades were fully em-
ployed,, but the tobacco industry was
very quiet. Windsor reported the flour

and feed mills very quiet, but the

Postum Cereal Company had a very busy
month. The butter factory was busy,

the cigar industry fell off considerably;

while the breweries and distilleries were
practically idle. Winnipeg reported that

the abattoirs and meat packing houses
were active, and the creameries and dai-

ries well employed. The confectioners

reduced their staffs owing to the cur-

tailment of the sugar supply. Vegetable
canneries were active and in need of

more help. Regina reported the flour

mills running full time and the abat-

toirs well employed with an improved
supply. The baking and confectionery
business needed help. At Moose Jaw
the flour mill only ran one shift owing
to shortage of stock, but the abattoir was.
steadily employed. At Prince Albert the?

flour mills were rather dull owing to-

the irregularity of the wheat supply.
The flour mills of Calgary slackened
down owing to the small supply of wheat
available, but the abattoir and meat
packing houses were fully employed.
The cigar factory was very dull. The
Swift Canadian Packing Company at
Edmonton reported that they had 500
employees engaged and that they were
in need of further help. At Vancouver
the flour, feed and cereal mills were all

busy while the sugar refinery, abattoir
and packing houses were steadily em-
ployed. The baking and confectionery
trades were temporarily disturbed by in-

dustrial disputes. The opening of the
fruit and vegetable canning season
caused a demand for girl workers. The
aerated waters and soft drink manu-
facturers reported the best season for
years and breweries were turning to this
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industry. At New Westminster the

meat packing house was fully employed
and some overtime was worked, while

the vegetable evaporating plant was
running double shifts. The cigar fact-

ories were very well employed and the

breweries were running to full capacity.

Victoria reported the fruit canneries

busy, while the aerated and soft drink

establishments were doing a record busi-

ness ; cigarmakers were dull.

Halifax reported that the cordage

company at Dartmouth was once more
well employed in the

Textiles, manufacture of ropes,

cordage and twine, etc. Stanfield's

carpets woollen mills at Truro
shut down for two

weeks, but later resumed work with a

full staff. At Moncton the woollen mills

and underwear factories were very busy.

The new factory of the Maritime Linen
Company had a number of looms in

operation. Fredericton reported that

the cotton mills were active. Montreal
reported that the domestic manufactur-
ers of cottons, hosiery and knitted goods
all had large orders on hand, while the

woollen mills had more orders than they
could fill. Large orders for khaki cloth

were received from the American Gov-
ernment. At Quebec the cotton factories

were very busy, also the tent, awning
and sail makers. At Sherbrooke the tex-

tile group was reported active. St. Hya-
cinthe reported the Penman's Manufac-
turing Company worked day and night

and employed more than eight hundred
hands. The Wabasso Cotton Company
at Three Rivers ran full time with 1,200

hands. Difficulty experienced last month
in getting additional help continued.

Toronto reported that the textile indus-

tries were busy and that the knitted

goods manufacturers had large orders,

on hand, also that the tent and carpet

makers were well employed. Hamilton
and St. Catharines reported the textile

groups were active. At Brockville the

tent, awning and sail makers were fairly

well employed, while at Peterborough
they were very active. The woollen mills

at Peterborough worked overtime. Large

orders had been received for khaki cloth

for the United States; the carpet weav-
ers were well employed. At Gait the

woollen and cotton mills were very busy,

but handicapped by the shortage of la-

bour; the silk mills were also busy. All

the textile group at Brantford was re-

ported active. At Kitchener the hosiery

and felt factories ran full time and the

Dominion Twine factory was in need of

additional labour. The woollen mills and
hosiery and knitted goods factories at

Guelph and Stratford were very busy
and took on some additional female help

;

the carpet mills at Guelph were active.

At London the Holeproof hosiery and
the Peerless hosiery companies were very
busy and offered bonuses to their em-
ployees for long service ; the dyeing mills

had all the work they could handle. At
St. Thomas the Monarch Knitting Com-
pany was working to capacity. At
Chatham the woollen mills were very
active. Winnipeg reported that the bag
manufacturers were rather slack and
that the knitting factories were almost

out of business owing to the embargo
on wool. The tent and awning manu-
facturers, however, were busy. At Van-
couver the tent, awning and sail making
industries were fully employed, some
difficulty being experienced in obtaining

skilled help.

Ready-made clothing manufacturers

at Halifax worked to capacity with the

hands available ; there

Clothing and w^s a constant demand
laundering for experienced coat

makers, both male and
female. The steam laundries were work-
ing overtime. The ready-made clothing

firms at St. John reported business good,

while the steam laundries were busily

engaged. Moncton reported that the hat

and cap company worked steadily, while

the tailoring, dressmaking and millinery

establishments were all busy and were
experiencing considerable difficulty in

securing help ; the laundries were all ac-

tive. At Newcastle the tailoring estab-

lishments were not quite as well employ-

ed as during the preceding month. Mont-

real reported that the clothing mnnu-
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facturers were well employed. Quebec
reported that the women's whitewear
factories and the laundries were active,

but that the glove factories were quiet.

Sherbrooke reported that the ready-made
clothing establishments and the steam
laundries, dyeing and cleaning establish-

ments were all well employed. At St.

Hyacinthe the clothing industry was
very busy and advertising for more
help, but at St. John's the Cluett-Pea-

body Company reported a quiet month.
At Sorel and Richelieu the Popular
Shirt Company and other similar con-

cerns had several hundred men and
women employed during the month.
Toronto reported that the ready-made
clothing workers, hat and cap workers
and whitewear operators had plenty of

employment, while female labour was
greatly in demand. The steam laundries

also reported a shortage of help. At
Hamilton the clothing and laundering
groups were all reported busy, with a
steady demand for labour. Brockville

and Kingston reported the clothing

group active and the steam laundries

very busy. Steam laundries, dyeing and
cleaning establishments at Belleville re-

ported an exceptionally busy month.
Peterborough reported a general short-

age of female help in this group. The
ready-made clothing business at Gait

was good, and at Brantford the overall,

shirt and dress companies were very
busy, as were also the steam laundries.

At Kitchener there was a shortage of

boys and girls in the button factories,

of cutters and operators in the glove fac-

tories, and of female help in the dress

factories. There was a shortage of fe-

male workers in the women's whitewear
factory at Guelph; the hat factory was
active. At London the Green Swift
Company were busy on their fall cloth-

ing orders and the Helena Cloak Com-
pany needed more female help. The
Peabody overall factory at Windsor ran
full handed and required more female
help; the button factory was quiet;

steam laundries and dyeing and cleaning
establishments were all busy. Owen
Sound reported that the laundry busi-

ness was entirely in the hands of the

Chinese. At Winnipeg the laundries
and dry cleaners were well employed
with the usual staffs. The ready-made
clothing manufacturers were rather
quiet, while the shirt factories reported
business as fair. Business at the cap
factory was good and the staff was
slightly increased. Glove manufactur-
ers reported a shortage of raw material,

though they are seeking operators and
have taken on several inexperienced
hands. The furriers were unusually
busy, while in the whitewear concerns
the business was normal. At Regina the
steam laundries were running to full

capacity, but at Prince Albert they were
reported as quiet. Vancouver reported
that garment workers in all lines were
increasingly in demand and some diffi-

culty was experienced by overall and
shirt manufacturers in obtaining skilled

operators. Steam laundries, dyeing and
cleaning establishments reported busi-

ness good. At Victoria the shirt and
overall factories were very busy.

St. John reported that the pulp mill

was steadily employed, and that quite

a trade had developed

Pulp, paper in beaver board, large

and fibre quantities of which are
being used for finishing

purposes. Newcastle reported that the
pulp and paper mills continued to be
well employed, with a scarcity of skilled

labour. At the plant of the Bathurst
Lumber Company it became necessary
to employ female labour. Sherbrooke
reported the pulp and paper mills active.

At Three Rivers the Wayagamack Pulp
and Paper Company made some reduc-
tion of staff during the month, but re-

ported business as good. The E. B.
Eddy Company at Hull reported that
the paper making departments con-
tinued to be well employed. St. Catha-
rines reported the pulp and paper mills

and beaver board factories active. The
pulp and wood pile of the Ontario Paper
Company at St. Catharines was destroy-

ed by fire, the estimated loss being
$150,000. At Hamilton the felt and
tarred paper concerns were well em-
ployed, but at Windsor they were rather
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quiet. The pulp aud paper mill at Port
Arthur was in need of more men. Van-
couver reported that the pulp and paper
mills up the coast were running 24 hours
a day and Victoria reported that they

were working to full capacity.

Halifax reported a shortage of com-

positors and operators in newspaper

and job printing plants,

Printing, an <l that girls were

publishing being tried out with

and paper varying success. The
demand for paper boxes

was good; Moirs' Limited were making
additions to their factory, which when
completed should double its capacity.

Truro, St. John and Newcastle re-

ported a shortage of skilled help.

Montreal reported that the newspaper
and job printing offices were em-
ploying all the available help in the

city. At Quebec, newspaper and job

printing offices and paper box factories

were all busy. The binderies at Sher-

brooke also were active. At St. Hya-
cinthe the paper box factory was fairly

-busy. Toronto reported the printing,

bookbinding and lithographing estab-

lishments active, while employment in

paper box factories was fair. At Ham-
ilton this group was reported active in

all its branches. At Niagara Falls the

corrugated paper and box factory and
printing offices were all busy. Brock-
ville and Kingston reported the job
printers active, and Belleville reported

that the binding establishments were also

well employed. Gait reported the print-

ing business was not quite so busy, but
that the paper box factory was advertis-

ing for help. The Hampel Box Com-
pany at Brantford reported a busy
month. Kitchener reported that every
printer and pressman in the district

were steadily employed, and that the

paper box factory was very busy. There
was some demand for job hands at

"Woodstock. At London the lithograph-

ing and printing establishments were
exceptionally busy, and in some depart-

ments were working overtime; printers

were scarce. The bookbinderies at Chat-
ham were exceptionally busy during the

month. At "Windsor the newspaper and
job printing offices were busier than they
have been for several months. At Win-
nipeg the publishing houses, binderies

and paper box manufacturers all report-

ed business about the same as usual. At
Regina the printing houses and binderies

were fully employed, but at Prince Al-

bert, Medicine Hat and Lethbridge they

were rather quiet. At Calgary the news-

paper and job printing firms were fully

employed, but at Fernie there was a

slight falling off in business. Vancouver
reported that the newspaper and job

printers, also the binderies and engrav-

ing shops, were absorbing all the help

available. At New Westminster the job

printing offices were busier than usual

at this time of the year. At Victoria

they were reported as fairly busy.

At Halifax the woodworking fac-

tories continued working at full capac-

ity, and at Sydney there

Woodworking was increased activity.

and furniture At Amherst the sash,

door and planing mills

were exceptionally busy on outside or-

ders. The sash, door and planing mills

of St. John were working to capacity on
out of town orders. The wooden box
business was reported to be increasing,

while the brush and broom factories were
steadily employed, though short of la-

bour. At Moncton the woodworking
plants were not quite so busy as during
last season owing to the slackness in

building. The Moncton cooperage plant

was also less busy than last year. At
Newcastle the sash and door factories

continued to work full time. Quebec
reported the planing mill, sash and door

factories active. Sherbrooke reported

the sash, door and wooden box factories

active, and the chair and organ factories

fairly well employed. At Toronto the

sash, door and planing mills were stead-

ily employed; the wooden box makers

were active ; the furniture factories were

fairly active, and the piano and grama-

phone plants were busy, with a shortage

of labour. Hamilton reported the sash,

door and planing mills fairly well em-

ployed, and the rest of the woodworking
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and furniture group active. At Niagara
Falls and Brockville the sash, door and
planing mills were fairly well employed.

At Kingston the planing mills and broom
factories were active, while the piano

factory reported business as fair. The
planing mills at Belleville were very

busy, but the output of the furniture

factories was affected by the scarcity of

skilled workers. Peterborough reported

the planing mills very active, and Gait

reported the wooden box factories also

active. At Brantford the piano case

company was very busy. Kitchener re-

ported sash, door and planing mills

working full time and that the wooden
box and furniture factories were in need
of skilled and unskilled workers. Coop-
erage firms and wooden toy factories

were very busy, but the broom factories

reported business only fair. The piano
and organ factories ran full time. Wood-
stock reported a shortage of bench hands
and finishers in the furniture factories,

also a shortage of skilled woodworkers
and finishers in piano and organ fac-

tories. At London the wooden box com-
pany was exceptionally busy, and the

barrel company worked at full capacity.

The broom factory was burnt down, but
is starting up again. At Chatham the

wooden box factories were rather quiet

owing to the closing down of the abat-

toir and packing houses. Windsor re-

ported the sash, door and planing mills

rather dull for the season of the year;

the piano factory was also rather quiet.

At Owen Sound the planing mills re-

ported business better than last month,
but still rather quiet. The sash, door
and planing mills at Sault Ste. Marie
were exceptionally busy owing to the

increased activity in building. At Win-
nipeg the sash, door and planing mills

reported business fair, while at Brandon
and Regina they worked full time. Medi-
cine Hat reported a slight scarcity of la-

bour. The planing mill at Lethbridge
was very active. Fernie reported that
owing to flood conditions prevailing in

the locality, there was a temporary ces-

sation in work, but that towards the lat-

ter part of the month the sash and door
factories and planing mills were well

employed. At Vancouver the sash, door
and planing mills and wooden box fac-

tories were running at capacity. There
was a reduction in the number of brooms
made, but the demand was steady. The
manufacture of wooden toys, a recent
industry in British Columbia, gave em-
ployment to a number of girls and
women. New Westminster reported the
sash and door factories working full

time, with large orders ahead; also that
the wooden box factories were working
to capacity owing to the heavy demand
for fruit and berry boxes. At Victoria
the wooden box factories worked stead-
ily on export orders.

At St. John the boot and shoe fac-

tories gave employment to about 60

hands and the tannery
Leather, business was reported
boots, shoes good. Fredericton re-

and rubber ported that the shoe fac-

tories and larrigan es-

tablishments were actively employed and
that other workers were also busy. At
Montreal the boot and shoe industry
showed some improvement over the pre-
vious month, some orders having been
received from the Government for army
shoes; tanners had great difficulty in

securing the necessary supplies. Quebec
reported that the leather group was
rather quiet, while at Sherbrooke it was
reported as fair. St. Hyacinthe report-
ed increasing activity in the leather
groups, due to some large contracts for
military boots having been secured.
Three Rivers reported a slight improve-
ment over previous months. At Tor-
onto the boot and shoe and harness
manufacturers had a busy month, while
the rubber plants operated to capacity.

At Hamilton the leather group was re-

ported as active, and at St. Catharines
the rubber footwear factories were well
employed. The shoe-parts factory at

Niagara Falls reported a shortage of
female help. Kingston reported the

boot and shoe factories fairly well em-
ployed, while the Davis Tannery Com-
pany was active. Belleville reported
that while the Mackintosh Rubber Com-
pany had been dormant for some time
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a resumption of work was expected in

the near future. The shoe factories at

Gait were slightly busier than in the

previous month, and that owing to the

shortage of help they were compelled to

employ a few inexperienced hands. At
Kitchener the boot and shoe factories

were working full time; the trunk and
bag factories reported trade very good,

and both tanneries were running full

time and in need of help. The Do-
minion Tire Company was very busy and
short of help ; this firm has again inaug-

urated the three eight-hour shifts in-

stead of two twelve-hour shifts in the

pressing rooms. The Kaufman rubber
factories were very busy and in need of

more girls and men. Guelph reported
that the rubber tire and rubber goods
factories were actively employed. At
Stratford the tannery and harness
makers were busy, while at Woodstock
there was some demand for unskilled

men in the tanneries. London reported

the boot and shoe factories busy, and
the tanneries, harness and other com-
panies very busy. St. Thomas reported

a scarcity of skilled shoe workers. At
Windsor the trunk and harness manu-
facturers were quiet. At Winnipeg the

trunk, bag, harness and horse goods fac-

tories had a fairly busy month. At
Brandon the tanneries were fairly well

employed, but the trunks and horse

goods manufacturers were busy. Cal-

gary reported the trunk, harness and
horse goods workers fully employed.
Vancouver reported the boot and shoe

factories busy.

St. John reported the cut stone and
granite business improved during the

month owing to street

Clay, glass paving being carried on.

and stone At Moncton the Hum-
phrey's glass works clos-

ed down for two weeks for repairs and
additions. At Frederiction the cut
stone and granite workers were rather

quiet, but the brick makers were well

employed. At Quebec the cut stone and
granite cutters were dull, while at Sher-
brooke the brick makers were also

quiet. St. Hyacinthe reported that the
stone and granite cutters were quiet,

but that the brick makers were active,

and that the limekilns were in full

operation. At St. Johns the Standard
Clay Products Co. worked full time.
Hamilton reported the stone, granite,

brick, cement and glass groups as all

being active, with a demand for labour
in the pottery and porcelain business.

Kingston reported the cut stone and
granite business dull; but at Gait the
stone cutting and allied trades were all

reported as active. At Brantford the
brick yards were running full time. At
Kitchener the marble cutters and monu-
ment makers were fairly busy but the
brick and tile makers were rather dull.

At Stratford the brick, tile and sewer
pipe workers were all busy. The brick

yards at London were all dull; the Waide
Brothers Company are making tile this

year instead of brick. At Chatham the
brick makers reported trade very quiet
but the cement block and tile plants
were very active. Windsor reported
that cement block and granite faced
block workers were dull. Sault Ste.

Marie reported greater activity among
the brick making concerns. The brick
yards at Brandon remained closed down.
Regina reported the cut stone and
granite workers employed full time.

At Medicine Hat the brick and tile

plants reported business brisk, with
difficulty in securing sufficient help;

the stoneware industry continued nor-

mal. At Lethbridge, brick making was
carried on to a limited extent in the
common stock brick. At Vancouver the
cut stone and granite workers were
quiet. Victoria reported that the
cement works at Todd Inlet resumed
operations, a considerable number of

men being employed; the pottery and
tile business was reported quiet. At
Nanaimo the brick yards were closed

down.

Newcastle reported that the Miller

Extracts Limited, manufacturers of

tanning extracts, were
Paints, oils well employed. Quebec
chemicals, reported the cartridge

explosives and ammunition fac-

tories very busy. Sher-

brooke reported gun powder, acids,

extracts, drugs and medicines well



July, 1918 THE LABOUE GAZETTE 483

employed. Three Rivers reported the
paint shops of Red Mills busy. At To-
ronto the paint and varnish factories

were active; the chemical works had
plenty of business, but owing to Ameri-
can embargos had much difficulty in

obtaining material. Hamilton reported
the chemical and explosive groups
active. At Brantford the Scarfe Varnish
Company reported a very busy month,
while the Canada Glue Company was
working day and night. At Windsor
the Standard Paint and Varnish Com-
pany were busy the earlier part of the
month, but became a little slack

towards the end of the month; the soap
and perfume companies were both busy
and required additional female help.

The formation of a company to manu-
facture aniline and other dyes has been
completed by Hiram Walker and Sons,
distillers, of Walkerville: they will also

build a factory at Walkerville to manu-
facture tulol. Sault Ste. Marie reported
that the two large chemical plants were
running day and night. At Regina the
oil works were running full time, but
with a decreased staff; the soap works
were running full time, after having
received a supply of oils, of which they
were very short. Vancouver reported
the petroleum refinery normally and the
paint manufacturers were busy. At
Victoria the paint and soap factories

were busy on local and out of town
orders.

Earnings of the Canadian Pacific

Railway during May were $13,314,116,
as compared with $14,-

Railways, 355,149 for the same
shipping and month in the previous
'longshore work year. At Halifax the

street railway company
were forced, owing to the shortage of
motormen and conductors, to reduce
the number of cars; women conductors
were being employed to some extent.
'Longshoremen were as busy as is

usual at this time of the year; transfers
and garages had a very busy month.
Truro reported a shortage of railway
workers. St. John reported considerable
traffic in the freight and passenger
departments of the steam railways, and

the railway repair shops were kept
busy; but 'longshore work was dull.

Newcastle reported all classes of rail

transportation busy; but that, with the
exception of tug boat men, marine
workers were dull, due to the scarcity

of tonnage. Montreal reported that the
steam railroads did a capacity freight

business, as well as a considerable
amount of passenger traffic; the rail-

road repair shops were busy. The street

railway employees had an increase in

wages of approximately 22 per cent.

'Longshoremen were busy. At Quebec
the stream railways were very busy
handling freight, but the passenger
traffic was less than is usual in the
summer season ; street railway employees
reported a quiet month; navigation was
very active, with a shortage of vessels

to meet the demand. Sherbrooke re-

ported steam and electric railways and
railway repair shops active. Toronto
reported that the steam and street rail-

way employees were active, and that
the Railway repair shops had plenty of

work; the street railway company were
making preparations to employ women
as conductors. 'Longshoremen were
fairly well employed. Hamilton re-

ported that the steam railways were
doing a capacity business and that the
inland navigation lines were all active,

both with freight and passenger busi-

ness. Brockville reported that navi-
gation, including 'longshore work, was
rather quiet, owing to the small quan-
tities of coal arriving. At Kingston the
railway repair shops were busy, while a
considerable number of men were em-
ployed at 'longshore work. Belleville

reported that the railways were busy
and that considerable freight was ship-

ped by water during the month. At
Kitchener the steam railways reported
a slight falling off in passenger and
freight traffic, but the electric lines re-

ported business better than in the
previous month; garages were very
busy. At London the street railway
company were busy owing to summer
traffic; an increase in pay was awarded
to all their employees. The Grand
Trunk car shops were busy and em-
ployed some female help. St. Thomas
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reported a decided falling off in the
"business done by local railroads com-
pared with the previous month, and in

the early part of the month a consider
able reduction was made in the number
of crews, but towards the close some of

these crews were re-instated. At Win-
nipeg the railroad shops were steadily

employed.; the demand for experienced

men in railroad and contract shops was
pronounced. The machinists went out
on strike on the 21st of the month. The
street railway company reported an
increase in business due to the summer
season, but that no difficulty had been
experienced in getting a sufficient num-
ber of men. Brandon reported that the
steam and street railway workers were
fairly well employed, but that the
railway repair shops were dull: the

garages were busy. At Regina the
street and electric railways reported an
improvement in business, while the
railway repair shops were busily em-
ployed. At Moose Jaw there was a
walkout in the Canadian Pacific Rail-

way repair shops in sympathy with the
employees of the Winnipeg shops; the
men returned to work, however, in a
few days. At Medicine Hat, the
Canadian Pacific Railway reported a
continued scarcity of unskilled labour.

Lethbridge reported the street railway
as fairly busy. At Calgary the three

local railroads were fully employed with
transportation and shipments. New
Westminster reported that business on
the street and electric railways was
exceptionally good; and the railway
repair shops were very busy. Victoria

reported that tourist traffic on the
railways and steamships was not as

brisk as in former years.

Sherbrooke reported chrome iron,

copper, and asbestos mining active,

with a shortage of labour
Mining in all three branches:

the mills and concen-
trators, were active. The granite quarries

were quiet, due partly to a shortage of

men, but the gravel pits were actively

employed. The Cobalt mines continued
to suffer from a scarcity of labour.
During June a total of 42 cars, contain-

ing 3,280,017 pounds of ore were
shipped; as compared with 53 cars,

containing 4,084,150 pounds in May.
Bullion shipments in June were 418,689
ounces of silver, as compared with
690,762 ounces in May. At Porcupine
the Hollinger Consolidated and the
Mclntyre-Porcupine mines produced the
usual amount of gold, but the Porcu-
pine V.N.T., discontinued mining oper-

ations during the month preparatory
to closing down its mill. At Kirkland
Lake, the Lake Shore mine produced
$43,000 in gold. The construction of a
150-ton mill is proceeding; this will

make the fourth mill in the district.

Sault Ste Marie reported the Michipi-
coten, Helen and Magpie iron mines
were running day and night, and that
miners were in demand. Fernie reported
that in the East Kootenay district there

was a decrease in ore shipments during
the month. The shipments for the
month were: Sullivan mine 963 tons;

St. Eugene mine, No. 2, 33 tons. At
Rossland the gold mines continued to

be closed down. At Trail only one
copper furnace was running, but the
lead furnaces and refineries employed
about 1,100 men as usual. At Nanaimo
the quartz mines were very quiet.

Sydney reported the output of the
Dominion Coal Company as 275,000
tons: against 293,000 tons in May. The
output at Sydney Mines was 42,800
tons; compared with 45,000 tons last

month. The coke output of the Sydney
Mines was 8,950 tons with 185 ovens in

operation; and of the Dominion Com-
pany 42,000 tons with 540 ovens in

operation. Westville reported that the

coal companies operating in that dis-

trict all worked steadily and that the

output from the Acadia Coal Com--
pany's Albion mine was being gra-

dually increased. The Drummond
Company worked full time, raising 700
tons per day. Fredericton reported that

there was increased activity in the

Minto coal mines during the month.
Lethbridge reported coal mining very
active with a constant demand for more
miners. Calgary reported that the coal

mines of the district were being gra-

dually worked to a greater capacity,
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and that additional men were employed
during the month. Fernie reported a
continued activity in coal mining and
coke manufacturing, despite the short-

age of labour. Nanaimo reported that
the coal mines on the Island were work-
ing to their capacity, but were very
short of labour, especially skilled miners
and drivers.

Sydney reported that building and
construction continued to be dull. Ha-

lifax reported that apart
Building and from repairs to damaged
Construction buildings and erection

of houses to replace

those totally destroyed no new work was
being undertaken, but help of all kinds
was in demand. Westville reported
that the building trades were dull.

Truro reported that carpenters and
painters were all busy and in need of

skilled help. Moncton reported that
with the exception of the work on the
Brunswick hotel building, building oper-
ations were very quiet and attributed
this to the high prices of material and
the scarcity and increased cost of labour.
At Fredericton the building trades
were well employed and there was some
demand for masons, carpenters, brick-

layers and painters. Quebec reported
that building was practically confined
to repairs, but that it was difficult to
secure sufficient labour to meet the
small demand. Sherbrooke reported
the building trades fairly well employed.
At Ottawa there was a steady demand
for labour, more particularly unskilled,
in building operations. Toronto re-

ported that many dwellings were in

course of erection, but that there was
comparatively little construction of large
buildings. The building trades at Ha-
milton and Niagara Falls were well
employed, mainly upon dwellings.
Brockville and Kingston reported the
building trades quiet, but Belleville

reported a falling off in employment on
dwelling houses. Peterborough re-

ported a considerable increase in the
amount of building going on; the Peter-
borough Canoe Company are re-erecting
their plant, which was destroyed by fire

last winter. Brantford reported that

the building trades were well em-
ployed. Guelph and Woodstock both
reported building and construction dull.

At London conditions were very dull.

St. Thomas reported a decided improve-
ment, although the work done was
principally on repairs, but Windsor and
Owen Sound reported that practically

no building had been done. Sault Ste.

Marie reported conditions in the build-

ing trades had slightly improved. Win-
nipeg reported that there was sufficient

work to accommodate the number of
men available. At Brandon employ-
ment in the building trades was some-
what steadier and wages were slightly

higher than in the previous months*
Regina reported that the erection of

dwelling houses and commercial build-

ings had increased considerably and
that there was a demand for labour,

expecially carpenters. Moose Jaw re-

ported that there was some difficulty in

securing the labour necessary for the
small amount of building that was
going on. At Prince Albert the building

trades were well employed. Medicine
Hat reported considerable activity both
in dwelling houses and industrial build-

ings. Vancouver reported that the
building trades, although quiet, ab-
sorbed all the labour available. At
New Westminster building was practic-

ally at a standstill. Nanaimo reported
that with the exception of the houses
being erected by the Granby Mining
Company, that practically no building

was going on.

Westville reported that notwith-
standing the high prices for stock

(scantling and rough
Lumbering boards selling for from

$32 to $38 per M.) the
lumbering business continued to be
active, and that large shipments were
made in all grades. At St. John the
saw and shingle mills were all running
steadily. Newcastle reported that

heavy rains, during the latter part of

the month, brought into safe waters
many drives that had been hung up,
and that all the local mills that are

going to cut this season, were in oper-

ation, and working short handed. At
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Fredericton the lumber mills were run-
ning at full capacity. Quebec reported
that in the outside lumbering industry
drives were nearly finished; these were
effected easily on some rivers and with
difficulty on others. Outside sawmills
began their season's cut, which will be
very much inferior to those of preceding
years. Sherbrooke reported the railway
tie camps were quiet, but that saw and
shingle mills were fairly well employed.
Peterborough reported that the saw-
mills were working to full capacity, but
that as logs were rather scarce, they
did not expect to have a long season.

Owen Sound reported that a supply of

logs had arrived and that the sawmills
were in operation. At Sault Ste. Marie
the sawmills were all busy and in need
of more men. At Port Arthur and Fort
William there was a general demand for

labour in the sawmills. At Prince
Albert the Big River sawmills were
operating full time and expected to cut

a large amount. Calgary reported that
there was still a fair demand for men in

the lumber camps and sawmills. The
lumbering industry at Vancouver was
very busy in all its branches, and skilled

men were very scarce. New Westminster
reported that the saw and shingle mills

were all running to full capacity. Na-
naimo reported that the logging camps
in the district were working steadily,

but could not get sufficient men. The
same applied to the sawmills, but the
shingle mills were quieter. Logging
operations in the vicinity of Victoria

were active, particularly in the cutting

of spruce, owing to the great demand for

this wood in building aeroplanes; the

general demand for lumber, largely of an

export character, continued to be good.

Sydney reported the catch of herring

as fair and of lobsters as good; but that

cod, haddock and hali-

Fishing but was scarce; while
the catch of mackerel

amounted to only ten per cent of that of

June, 1917. The month was very stormy
and the fishermen lost heavily in gear.

St. John reported that the sardine
factory of the Booth Fisheries Limited
will be in operation by July 1. This
factory will employ about 60 men and
120 girls. Three Rivers reported that
with the exception of a few good catches

of shad, there^ was very little fishing

done in the district. Vancouver re-

ported that fishermen were very busy
and that better weather generally had
resulted in heavier catches, though high
winds at night had been more frequent
than usual and had interfered periodic-

ally with the industry. The fish canning
industry was also reported very busy.
New Westminster reported that salmon
fishing was temporarily at a standstill,

and that indications were that only a
small number of fishermen would be on
the river when the season opens. One
of the herring canneries was fully em-
ployed and several other canneries were
preparing to start operations. Victoria

reported that owing to better weather
conditions the catch of whales had shown
considerable improvement during the

month.

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING JUNE, 1918

TOURING the month of June the De-^ partment received reports from five

Boards of Conciliation and Investigation

appointed to inquire into disputes affect-

ing (1) the Pere Marquette Railway
Company and its maintenance of way
employees; (2) the Grand Trunk Rail-

way and its stationmen; (3) the London
Street Railway and its motormen, con-

ductors and barnmen; (4) the Corpora-

tion of Winnipeg and its civic em-

ployees, and (5) A. Davis and Sons,

Limited, of Kingston, and their leather

workers; also a report from the Royal

Commission appointed to inquire into

the unrest existing in the coal mining,

steel making and shipbuilding industries

of Nova Scotia.
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Ten applications for the establishment

of Boards were dealt with and further

appointments were made to Boards pre-

viously established.

Applications Received

An application was received from the

employees of the Canadian Pacific Rail-

way Company, B. C. Lake and River

Service, Nelson, B.C., members of the

National Association of Marine Engi-

neers of Canada, for a Board to deal

with a demand for increased wages.

Pending the result of resumed negotia-

tions looking to a settlement of the dis-

pute, no Board was established.

An application was received from the

British Columbia Electric Railway Com-
pany, operating at Vancouver, Victoria

and New Westminster, for a Board to

deal with a dispute between the company
and its employees concerning a demand
for increased wages and changes in

working conditions. A Board was estab-

lished as follows: Honourable Mr. Jus-

tice W. A. Macdonald, chairman, ap-

pointed by the Minister in the absence

of a joint recommendation, and Messrs.

Frederick Buscombe and Thos. J. Cough-
lin, nominees of the company and the

employees respectively. All the Board
members are residents of Vancouver*.

An application was received from the

employees of the Winnipeg Electric

Railway Company, members of the In-

ternational Brotherhood of Boiler-

makers, Iron Shipbuilders and Helpers,

concerning the alleged dismissal of cer-

tain trackmen on account of their con-

nection with the union, and a demand
for their reinstatement with full pay for

time lost. Shortly after the receipt of

the application a message from the em-
ployees' representative requested a stay
of proceedings, and action was accord-
ingly stayed. It is understood the com-
pany and employees effected an agree-

ment.

An application was received from the
telegraph operators of the Canadian Pa-
cific Railway, members of the Commer-
cial Telegraphers' Union of America,
for a Board to deal with a dispute re-

garding proposed amendments to the

existing wage schedule and rules. A
Board was established as follows: Mr.

W. N. Tilley, K.C., of Toronto, and Mr.
David Campbell, K.C., of Winnipeg, ap-

pointed on the recommendation of the

company and employees respectively.

Shortly after the close of the month the

Minister appointed His Honour Judge
Scott, of Perth, Ont., chairman, in the

absence of a joint recommendation.

An application was received from the

British Columbia Electric Railway,

operating at Vancouver, Victoria and
New Westminster, for a Board to deal

with a dispute as to wages and working
conditions. A Board was established as

follows: Honourable Mr. Justice W. A.

Macdonald, chairman, and Messrs. Fred-
erick Buscombe and Thos. J. Coughlin,

nominees of the company and employees
respectively.

An application was received from the

employees of the Grand Trunk Pacific

Railway, members of the Canadian Bro-

therhood of Railway Employees, for a

Board to deal with a dispute concerning

wages and working conditions. The ap-

plication was under consideration at the

close of the month.

An application was received for a

Board to deal with a dispute between
various employers concerned in water
transportation between British Colum-
bia ports and American ports in Puget
Sound and Alaska, and certain of their

employees, being masters and mates,

members of an organization known as

the Canadian Merchant Service Guild.

The application was received from the

employees and stated the cause of the

dispute to be in regard to wages and
working conditions. There being num-
erous employers who were not joined as

one the dispute was not within the In-

dustrial Disputes Investigation Act; it

was therefore decided to have the dis-

pute dealt with by a Commission.

The Western Power Company of

Canada, Limited, made application for

a Board to deal with a dispute between
the company and its employees, mem-
bers of Local Union No. 213 of the In-
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ternational .Brotherhood of Electrical

Workers, concerning wages and working
conditions. A Board was established as

follows: His Honour Mr. Justice W. A.

Macdonald, chairman, appointed on the

recommendation of the other two nomi-

nees, and Mr. Frederick Buscombe and
Mr. Thomas J. Coughlin, appointed on
the recommendation of the employers
and employees respectively.

An application was received from the

employees of the York Knitting Mills,

Limited, of Toronto, members of Local

Union No. 1063 of the United Textile

Workers of America, for a Board to

deal with a dispute concerning wages
and union affiliation. The dispute did

not fall within the scope of the statute,

the work, on which the employees had
been engaged not being war work.

An application was received in con-

nection with a dispute between Fraser,

Brace & Company, Limited, Montreal,

and its employees engaged in shipbuild-

ing, concerning wages and working con-

ditions. No Board was established at

the close of the month, pending direct

negotiations between the parties con-

cerned looking to adjustment of the dis-

pute.

Other Proceedings under Act

During June the Honourable Mr.
Justice W. A. Macdonald, of Vancouver,

was appointed chairman of the Board es-

tablished to deal with the dispute be-

tween the Canadian Pacific Railway and
its dining car employees running be-

tween Calgary and Vancouver. The ap-

pointment was made by the Minister in

the absence of a joint recommendation
from the other Board members.

During June Messrs. Frederick Bus-
combe and James H. McVety, of Van-
couver, nominees of the employers and.

employees respectively, were appointed
members of the Board established to>

deal with a dispute between the Van-
couver Gas Company and its employees.

A Board was established during June
to deal with a dispute between the Cor-

poration of Victoria and its civic em-
ployees, as follows: Mr. W. E. Burns,
Vancouver, chairman, appointed by the

Minister in the absence of a joint re-

commendation, and Mr. R. F. Taylor
and Mr. James Dakers, of Victoria,

nominees of the employers and em-
ployees respectively.

During June His Honour Judge R.

Ruddy, of Whitby, Ont., was appointed

chairman of the Board established to

deal with a dispute between the Toronto

Railway Company and its machinists.

The appointment was made by the Min-
ister in the absence of a joint recom-

mendation.

Report of Board in Dispute between the Pere Marquette Railway Company and
its Maintenance-of-way Employees

{ REPORT was received from the

Board of Conciliation and Investi-

gation appointed to deal with the dis-

pute between the Pere Marquette Rail-

way Company and its maintenance of

way employees, numbering 150, concern-

ing wages and working conditions. The

Board was composed as follows: His

Honour Judge Dromgole, of Sandwich,

chairman, appointed by the Minister in

the absence of a joint recommendation

from the other Board members, and

Messrs. R. L. Brackin, of Chatham, and

J. G. O'Donoghue, of Toronto, appoint-

ed on the recommendation of the com-

pany and the employees respectively.

The award was unanimous and contain-

ed a proposed schedule of rules and

rates of pay, which the employees ex-

pressed their willingness to accept.
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Report of Board

The Honourable,

the Minister of Labour,

Ottawa.

SECTION 4.

In computing time four hours will be the minimum
allowed for every call to duty between the hours of
6 p.m. and 7 a.m.

SECTION 5.

Sir —
The undersigned, a Board constituted under

the Industrial Disputes Investigation Act, to

inquire into the differences existing between the

•Pere Marquette Railway Company and its em-
ployees, being members of the International

Brotherhood of Maintenance of Way Employees,

met at Chatham on Monday and Tuesday, the

twenty-seventh and twenty-eighth days of May,
1918, for the purpose of carrying on the in-

vestigation.

The following appeared on behalf of the

company: H. A. Cassel, engineer, maintenance
of way; R. S. Black, superintendent, and Hy.
Morris, roadmaster.

The representatives of the employees were:

Alphonso Allen, chairman; Stephen Tilley,

secretary; Henry McLaughlin and Arthur Man-
cell, members of committee; H. V. Turnbull,

representative of the Brotherhood.

The matters in dispute were very fully en-

quired into, all parties manifesting a spirit of

fairness and conciliation that made the work
of the Board far from arduous. The parties

were not able to agree, but the Board has much
pleasure in recommending the adoption of the

following schedule:

PERE MARQUETTE RAILWAY COMPANY

RULES AND RATES OF PAY.

Section Foremen and Section Men in Canada.

Effective January 1, 1918.

The following rules and rates of pay will govern
the service of "permanent maintenance of way em-
ployees" on the Canadian lines of the Pere Marquette
Railway Company:

SECTION 1,

By "permanent maintenance of way employees" is

meant employees who take their orders from the road
masters and bridge and building master on such parts
of the line as are open for traffic, and who have been
in the maintenance of way service continually for one
year or more, or who have had one year cumulative
service during the three years immediately preceding
and the same will hereinafter be referred to as "em-
ployees." Labourers in extra gangs unless those
practically engaged all the year round will not be
ranked as "permanent employees."

SECTION 2.

Ten hours shall constitute a day's work excepting
for pumpmen. Twelve hours either continuous or in-

termittent shall constitute a day for a pumpman.

SECTION 3.

Section foreman and sectionmen travelling on orders
of the company .to and from work after regular hours
outside of their regular sections will be allowed
straight time.

(a) Employees will be promoted hereafter on the
Canadian lines in order of seniority, provided they
are qualified in the opinion of the roadmaster.

(b) Employees refusing promotion become junior
to employees accepting such promotion.

(c) Employees unable to read or write English
need not be promoted.

(d) In the event of reduction in the number of
men employed, those longest in the service shall have
preference of employment, provided they are quali-
fied in the judgment of the roadmaster.

SECTION 6.

Employees suspended or dismissed or who con-
sider that they have been unjustly treated will re-

ceive full and impartial hearing, and will be advised
of decision within 15 days of such hearing. Should
investigation show suspension, dismissal or treat-

ment unjust, full time will be allowed and employee
reinstated. Appeals from decisions must be made in
writing through his roadmaster within 15 days after
advised of such decision.

SECTION 7.

Employees taken off their regular sections tem-
porarily to work on show or tie trains or other work
will be compensated for the board and lodging ex
pense they necessarily incur.

SECTION 8.

The company will keep company's section houses
in good repair ; the cost of repairs occasioned by de-
fault or neglect of the occupant shall be charged to

him.

SECTION 9.

(a) Overtime shall be paid at the rate of time and
a half for actual work and straight time travelling
to and from the work. Holidays shall be granted
after patrolling section and everything safe, as
follows: Xmas, New Year's, Dominion Day, Labour
Day and Thanksgiving Day.

(b) Quarterly passes will be issued to employees
living at flag stations and outside sections for mar-
keting purposes.

(c) Half rates will be granted on household goods
of employees when moving and remaining in the com-
pany's service. When moved under agreement with
or on the company's orders, household goods will be
carried free and free transportation for wife and
family.

These rules will not take away any of the privi-

leges that are now in effect with the employees. They
will become effective on January 1, 1918, and will

remain in force until a new schedule is agreed upon.

WAGE SCHEDULE OF SECTIONMEN IN
CANADIAN LINES.

Section Foremen.

1 . St. Thomas $95 . 00
Assistant 80.00

2 . Sarnia and Walkerville 90.00
Chatham E and H 3 87.50
Wallaceburg E and H 5 87.50
Windsor yard 87.50
Leamington L E 5 87.50

3 . Chatham E and H 2 85.00
Blenheim L E 9 85.00
Blenheim E and H 1 85 . 00
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Lawson yard 85 . 00
Other points 80 . 00

Sectionmen, 25.5 cents per hour at St. Thomas,
Sarnia, Chatham, Wallaceburg, Windsor, Leamington,
Blenheim, Lawson and Walkerville.

Sectionmen 25 cents per hour at other points.

Merlin pumpman, $50.00 a month.

(Sgd.) J*ro. O. Dbomgole,
Chairman.

(Sgd.) R. L. Brackin,
Member.

(Sgd.) J. G. O'Donoghue,
Member.

Dated at Chatham, the twenty-eighth day of May,
1918.

Report of Board in Dispute between the Grand Trunk Railway and its Stationmen

\ REPORT was received from the

Board established to inquire into a

dispute between the Grand Trunk Rail-

way and its stationmen, concerning

wages and rules. The Board was com-
posed as follows: His Honour Judge
J. G. Wallace, of Woodstock, chairman,
appointed by the Minister in the absence

of a joint recommendation, and Mr. F.

H. McGuigan, of Toronto, and Mr. Ber-

nard Rose, of Montreal, nominees of the

company and employees respectively.

The award was unanimous and contain-

ed a schedule of rules and regulations

covering working conditions and rates

of pay. The whole schedule was accept-

ed by the employees, but only that por-

tion relating to rules and regulations

was accepted by the company.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute

between the Grand Trunk Railway System,
employer, and certain of its employees,

being members of the International Bro-

therhood of Railroad Stationmen and Rail-

road Employees Alliance, employees.

To the Honourable T. W. Crothers, K.C.,

Minister of Labour,

Ottawa.

Sir—
The Board of Conciliation and Investigation

to enquire into the above dispute was appointed

by the Honourable the Minister of Labour on

the nineteenth day of April, A.D. 1918. His
Honour Judge J. G. Wallace, of Woodstock,

Ont., was appointed chairman of the Board on

the twenty-ninth day of April, A.D. 1918, the

other members of the Board being Mr. F. H.
McGuigan, of Toronto, representing the Grand
Trunk Railway System, and Mr. Bernard Rose,

of Montreal, representing the employees.

Meetings of the Board were held at Toronto
on the fourth, tenth, eleventh, thirteenth, four-

teenth, twentieth, twenty-first and twentv-second
days of May, A.D. 1918.
The men were represented by Messrs. J. L.

Burger, C. R. Koybler, F. E. Seagar, J. J.
Redhead, Charles Smith and F. S. Walker, and
the company by C. G. Bowker, J. D. McMillan,
C. Forrester, R. H. Fish, J. H. Gordon, P. J.
Lynch, W. H. Farrell, D. W. Hay, A. M. Adams,
J. R. Melville and W. S. Cookson.

The Board is pleased to report that the re-

presentatives of the railway company and of
the employees, acting upon suggestions made
by the chairman, agreed upon a schedule of
rules and regulations covering working con-

ditions, a copy of which is appended to and
is a part of this report and bears the signa-

ture of Messrs. Howard G. Kelley, president,
representing the company, and J. L. Burger,
representing the employees.

The representatives of the company and of
the men were unable to agree upon the ques-

tion of wages, and the determination of this

matter was left with the Board.

The Board had a very long discussion as to
the increases to be allowed to the employees,
and is pleased to report that it finally was able
to come to an agreement based upon the evi-

dence submitted by the parties interested, and
the following is the report of the Board as to
the increases:

EMPLOYEES PAID ON A MONTHLY BASIS.

To those receiving from $25.00 to $50.00 per
month (inclusive) an increase of 20 per cent is

recommended.

To those receiving over $50.00 to $60.00 per
month (inclusive) an increase of 12 per cent is

recommended.

To those receiving over $60.00 to $75.00 per

month (inclusive) an increase of 10 per cent is

recommended.

To those receiving over $75.00 to $100.00 per

month (inclusive) an increase of 8 per cent is

recommended.

To those receiving over $100.00 per month an
increase of 5 per cent is recommended.

EMPLOYEES PAID ON A DAILY BASIS.

To those receiving from $1.40 to $2.00 per

day (inclusive) an increase of 30c per day is

recommended.
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To those receiving over $2.00 to $2.50 per
day (inclusive) an increase of 25c per day is

recommended.
To those receiving over $2.50 to $3.00 per

day (inclusive) an increase of 20c per day is

recommended.

To those receiving over $3.00 to $4.00 per
day (inclusive) an increase of 15c per day is

recommended.

The increases recommended in this report are

to apply to all positions shown on attached list,

not covered by other schedules, except positions

of chief clerk, accountant, and private secretary

to superintendents and other divisional officers.

These increases are to be on basis of wages
paid in January, 1918.

These rates are understood not to decrease
any amount granted as increase since January
1, 1918.

This schedule of wages shall continue in effect

for One year, commencing May 1, 1918, and
thereafter unless terminated or revised by 30
days' notice to be given by either party to the

other in writing.

The Board has taken recognition of Rule 14

of the Rules and Regulations covering working
conditions, which is apparently in conflict with
the Board's recommendation as to wages. The
Board would recommend that this rule be
amended to read as follows:

RULE 14.

Notice of Changes.

The foregoing rules have been agreed to and
are to remain in effect for a period of one
year from May 1, 1918, and thereafter, until

terminated Or revised by thirty (30) days'
notice given in writing by either party to the

other.

(Sgd.) J. G. Wallace,
Chairman of the Board.

(Sgd.) Bernard Rose,
Member of the Board.

(Sgd.) F. H. McGuigan,
Member of the Board.

GRAND TRUNK RAILWAY SYSTEM.

Schedule for employees of the Grand Trunk Railway
System in the following departments:

Transportation (including Maintenance of way),

Motive Power and Car,

Passenger (including Dining Car).

Effective May 1, 1918.

RULE 1.

Clerks Denned.

All employees whose duties require the performance
of clerical work for a period of three hours or more
daily shall he classed as clerks, within the meaning of
these rules.

Whenever the word (clerks) appears in this sche-
dule it shall be construed to mean the employees
designated in this rule.

RULE 2.

Basis of a Day's Work.

(a) Ten (10) hours' service, not including the
meal hour, shall constitute a day's work.

(b) In all cases service shall be continuous, except
at points where it is not practicable to confine the
service continually, and in such cases the hours of
service shall be within a limit of twelve (12) con-
secutive hours, provided actual hours of work do not
exceed ten (10) hours, as provided in paragraph (a).

(c) In the case of employees now paid an hourly
rate, their rate under this rule shall be the same for
ten hours' service.

(d) In all cases where employees are now working
on shifts longer than ten (10) hours, this practice
will be continued, and overtime will not start until
after the expiration of the regular assigned hours.

(e) It is understood that the present practice will
be continued in effect where employees are now
working less than ten (10) hours per day.

RULE 3.

Meal Hour.

All employees shall be entitled to one hour for
meals during each day, except where it will interfere
with present practices.

RULE 4.

Overtime.

(a) Employees required to work after the expira-
tion of the regular hours will be paid overtime for
this service at the pro rata rate.

(b) When employees are absent from work tem-
porarily without deduction in pay, they will be ex-
pected to work outside of their regular assigned
hours, without payment of overtime, to bring their
work up to date, when necessary.

(c) In computing overtime, overtime shall begin
at the expiration of time as per paragraphs (a), (b)
and (d) of Rule 2.

(d) Claims for overtime must be submitted to the
officer in charge within forty-eight (48) hours from
the time overtime service was performed.

(e) Employees will be notified when overtime claims
are not allowed and a reason given therefor.

(f) When employees whose regular duties do not
require them to work on Sundays and holidays are
required to work on these days, as shown in Rule
5, they shall be paid overtime for such service.

RULE 5.

Sunday and Holiday Work.

Only such employees as shall be necessary to per-
form the business of the company shall be required
to work on Sundays or legal holidays, namely:
New Year's Day,
Good Friday,
Empire Day (Decoration Day in United States),
July 1st (July 4th in United States),
Labour Day,
Thanksgiving Day,
Christmas Day.

RULE 6.

Vacations.

Clerks who have been in the service of the com-
pany two years or over will be granted six working
days' vacation each year with full pay.

Clerks who have been in the service of the company
four years or over will be granted twelve working
days' vocation each year with full pay.
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If the company finds it inconvenient to grant leave
of absence during any year to a clerk who is en-
titled to it under this rule, the clerk shall at his
option receive compensation at his regular salary for
the period, or in the next year additional leave of
absence for a like period.

In the event of a clerk being discharged, or leaving
the service on proper notice before obtaining the de-
ferred leave of absence, he will be paid for same.

Officer in charge to arrange leave of absence, senior
clerks to be given the preference.

RULE 7.

Attending Court.

Employees attending court or inquests by instruc-
tions of the company will be paid full salary for the
time lost and reasonable expenses if away from home.

RULE 8.

Reductions in Staff.

(a) In all cases of making reductions in force, or
making promotions, other things being equal, em-
ployees longest in continuous service shall be given
preference.

(b) In cases of reduction in force, employees re-
lieved on account of such reduction will retain their
right to re-enter the service, if again needed, the last

man laid off being the first man hired, provided they
keep the immediate official in charge advised of their
address. Should employees fail to return to work
promptly when notified, they shall lose their rights
under these rules.

officials to confer individually, and in fair spirit
dispose of the matter. If, however, employees desire
to present their views to any officer of the company
by means of a committee selected from the employees
of the company, they may do so.

RULE 12.

Free Transportation.

Employees will be granted free transportation and
leave of absence to attend their meetings, such trans-
portation will not extend beyond the next division
adjoining their superintendent's division, and leave
of absence will not exceed two (2) days, and will
only be granted when it will not interfere with the
requirements of traffic and 'the service, and pro-
vided the company is not put to additional expense.

RULE 13.

Notice of Changes.

The foregoing rules, interpretations and rates of
pay have been agreed to and are to remain in force
subject to thirty (30) days' notice given by either
party desiring a change.

Grand Trunk Railway Company of Canada

(Sgd.)

For the employees

Howard G. Kelley,
President.

(Sgd.) J. L. Burgee,
General Chairman B. of R. S.

RULE 9.

Discipline.

Employees, after having been in the service six (6)
consecutive months will not be suspended, removed
or dismissed from the service of the company without
just cause. In case of suspension, removal or dis-

charge of an employee, he may, if he desires, have a
thorough investigation by proper officers and such de-
sire shall be signified within five days after the date
of suspension or removal, and the investigation shall
be begun as soon as practicable, but within ten (10)
days of the date of such notice, and proceed with as
little interruption as practicable until completed. The
employee shall have full authority to present his case
and offer testimony and may be accompanied by a
fellow employee.

If the suspension or removal is found to have been
without just cause, employee shall be reinstated and
paid for the time lost.

Employees will have the right to appeal their case
to higher officials in their regular order up to the
Vice-President.

RULE 10.

Service Letters.

(a) "When employees who have been in the service
three months or more leave the employ of the com-
pany, they shall, if so desired, be furnished with
service letter showing length and kind of service
rendered and whether leaving on account of resig-
nation or dismissal.

(b) Employees securing employment with this com-
pany will upon request have returned to them all

service cards, letters and recommendations or any
other papers which have been furnished by them to
the company for investigation.

RULE 11.

Employees and Officers to Confer.

When difference as to schedule and practices under
it arise it is deemed best for employees and local

PASSENGER DEPARTMENT

Eastern Lines

Station No. Position

1

1

2

2

1

Ticket Agent.
Accountant.
Chief Clerk.

Ticket Seller.

Ticket Sellers.

Ticket Sellers.

Bookman.
Bookman.

Ontario Lines.

Toronto

City Ticket Office.

Station Ticket Office.

District Passenger Agent's Office.

Dining Car Department.

Cashier.

Chief Clerk.

Accountant.
Ticket Clerks.

Ticket Clerks.

Ticket Clerk.

Ticket Agent.
Chief Clerk.

Accountant.
Assistant Accountant.
Ticket Clerk.

Ticket Clerks

Chief Clerk.

Clerk.

Clerk.

Clerk.

Stenographer.
Stenographer.

Stenographer.
Stenographer.

Chief Clerk.

Conductors.
Storekeeper.

Store Clerk.

Store Clerk.

Clerk.

Clerks.

Stenographer.
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MOTIVE POWER AND CAR DEPARTMENTS

Eastern Lines. ,

Motive Power and Car Departments—Continued.

Ontario Lines.

Station No. Position

Richmond 2 Ash Pit Men.
Coalman.

2 Coalmen.
Engine Preparer.

1 Stationary Fireman.
1 Labourer.

Victoriaville 3

3

7

Coalmen.

Brockville Ash Pit Men.
Coalmen.

1 Carpenter.
1 Engine Cleaner.

2 Engine Despatches.
2 Engine Preparers.

5 Hostlers.

5 Hostlers.

4 Labourers.
2 Stationary Engineers.

Belleville Roundhouse 8 Ashpit men.
2 Attendants (Bunk and Tool

Room)

.

6 Coalmen.
1 Carpenter.
2 Carpenters.
1 Carpenter.

11 Engine Cleaners.

2 Engine Despatches.
4 Engine Preparers.
2 Grease Cup men.
7 Hostlers.

33 Labourers.
5 Painters.

2 Painters.

2 Stationary Engineers.
2 Stationary Firemen.

Office 1

1

Clerk.

Clerk.

1 Stenographer.
1 Storeman.

Peterboro 1

3

Watchman.
Watchmen.

Lindsay 1 Ashpit man.
Hostlers.3

1 Stationary Engineer.
1 Stationary Fireman.

Midland Road House (at iffin)... 2 Stationary Firemen.
1 Hostler.

7 Labourers.
Midland Elevator (at Tiffin) 1 Electrician.

2 Firemen.
1 Assistant Engineer.
5 Oilers.

Mechanic (millwright)

1 Assistant Mechanic.
1 Line and Cable Splicer.

Coteau Jet. (R.H.) 3 Ashpit Men.
2 Coalmen.
1 Coalman.
1 Engine Cleaner.

1 Engine Cleaner.

Engine Preparer.
' 6 Hostlers.

2 Labourers.
1 Stationary Engineer.
1 Stationary Fireman.

Office 1

1

Clerk.

Storeman.
2 Storemen.

hawkesbury 1 Coalman.
1 Coalman.

•
1 Hostler.

1 Labourer
Depot Harbor"(R.H.) 4 Stationary Engineers.

C£UE.\ ' 1 Stationary Fireman.

Office .-

1

Clerk.

Storeman.
1 Storeman.

Station No. Position

Toronto (Car Office) 1 Chief Clerk.

1 Storeman.
1 Clerk.

1 Assistant Storeman.
1 Assistant Storeman.
1 Timekeeper.
1 Clerk.

Mimico (Loco. Office) j Storeman.
1 Assistant Storeman.
1 Assistant Storeman.
1 Clerk.

1 Clerk.

Stratford (Loco. Office) 1 Chief Clerk.

1 Storeman.
1 Storeman.

(Round House) 3 Ashpit men.
1 Engine Cleaner.

1 Engine Cleaner.

1 Engine Despatcher.
1 Engine Preparer.

% 2 Grease Cup men.
1 Hostler.

2 Hostlers.

2 Labourers.
1 Labourer.
1 Stationary Engineer.
2 Coalmen.

Woodstock 1

1

Watchman.
London (Loco. Office) *. Storeman.

1 Storeman.
1 Clerk.

1 Clerk.

(Round House) 1 Ashpit man.
Coalman.1

2 Coal Men.
2 Engine Cleaners.

1 Engine Preparer.

4 Hostlers.

1 Labourer.
2 Labourers.
2 Stationary Engineers.

1 Table Man.

Glencoe 1

2

Coalman.
Coalmen.

St. Thomas (Gen. For. Office) 1 Chief Clerk.

Clerk.

Stenographer.1

1 Stenographer.

St. Thoma3 (Loco. For. Office). ..

.

1 Storeman.
1 Assistant Storeman.
1 Clerk.

1 Stenographer.
2 Storemen.

(Car. For. Office.) ; .

.

1 Clerk.

Round House) 4 Ashpit men.
4 Coalmen.
2 Carpenters.
1 Carpenter's Helper.

3 Engine Cleaners.

2 Grease Cupmen.
2 Head Lightmen.
2 Toolmen.
5 Hostlers.

2 Hostlers.
>-

2 Labourers.
27 Labourers.
2 Stationary Boilermen.
2 Tablemen.

Nixon 1

3

Coalman.
Coalmen.

Port Hope 1 Oiler.

2 Watchmen.
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TRANSPORTATION DEPARTMENT

Eastern Lines.

Transportation Department—Continued.

Eastern Lines—Continued.

Station

Coaticook

.

Windsor Mills

Richmond—Station & Freight.

B. &. B. Dept.

Victoriaville.

Pt. Levi.

Quebec

.

Chaudiere Jet.

St. Johns

La Prairie. ...

Howick

Huntingdon .

.

B. & B. Dept

Ormstown....

No. Position

Baggageman
Clerks.

Baggageman.
Porter.

Checker.
Clerk.

Clerk.

Clerk.

Clerk.

Checker.
Checker.
Porter.

Porter.

Baggageman.
Baggageman.
Clerk.

Clerk.

Janitor.

Carpenter.
Carpenter.

Carpenters.
Carpenters.

Electrician.

Assistant Electrician.

Fitter.

Fitters.

Fitter Helper.

Foreman.
Labourers.
Labourer.
Painters.

Stoveman.
Cashier.

Clerk.

Porter.

Porter.

Checkers.
Gatemen.
Chief Clerk.

Clerk.

Foreman.
Porters.

Watchman,
oalmen.

Accountant.
Clerk.

Cashier.

Clerk.

Clerks.

Checkers.
Baggage Agent.
Baggageman.
Checker.
Porters.

Messenger.
Watchman.
Chief Clerk.

Freight Checkers.
Clerk.

Ticket Seller.

Clerk.

Clerks.

Baggageman.
Porters.

Switch Tenders.
Gateman.
Signalmen.
Clerk.

Clerk.

Clerks.

Clerk.

Foreman Carpenter.
Carpenters.
Labourers.
Clerk.

Station No. Position

Montreal, Terminal Baggage Agent.
Assistant Agent,
Transfer Agent.
Baggageman.
Baggagemen.
Chief Clerk.

Clerks.

Clerks.

Po.. Clerk.

Pol. Clerk.

Pol. Clerk.

Checkers.
Checker
Baggage Foreman.
Floorman.
Floorman.
Porters.

—Porter.
Porter.

Porters.

Recorder.
Recorder.
Stenographer.

(Wharf) Chief Clerk.

Clerk.

Cashier.

Clerk.
2 Clerks.
2 Clerks.
5 Clerks.
2 Clerks.
2 Clerks.
1 Stenographer.
1 Messenger
2 Foremen.
1 Foreman.
1 Foreman.
2 Checkers.
2 Checkers.

Pt. St. Charles 1 Chiei Clerk.

1 Clerk.

Clerk.
1 Cashier.
4 Clerks.
-1 Clerk.
1 Clerk.
3 Clerks.

3 Checkers.
1 Checker.
1 Checker.
3 Checkers.
1 Checker.
1 Checker.
1 Checker.
1 Foreman.

Turcot
1

Chief Clerk.

Clerk.
1 Clerk.
2 Clerks.

3 Clerks.

9 Checkei
1

2

Chief Clerk.

Ticket Sellers.

1

1

Chief Clerk.

Clerk.

2 Clerks.

Clerk.

; Clerk.

2 Bagagemen.
1 Fcrter.

Cornwall, (Continued) 1 Porter.

1

1

Vlerk.

Clerk.

Baggagemen .

.

1 Checker.
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Transportation Depabtment—Continued.

Eastern Lines.—Continued

Transportation Department—Continued

.

Eastern Lines.—Continued

Station No. Position

Brockville (Station & Frt.) 1 Chief Clerk.

1 Cashier.

1 Clerk.
1 Clerk.

Clerk.

1 Stenographer.
1 Foreman.
2 Baggagemen.

Ticket Seller.

Checker.
4 Porters.

6 Switch tenders.

3 Gatemen.
(Yard) 1

2
Chief Clerk.

Checkers.
1 Checker.
2 Car Recorders.

B. & B. Dept 2 Carpenters.

8 Carpenters.
12 Carpenters.

1 Electrician.

1 Fitters Helper.

1 Foreman Painter.

2 Painters

1 Foreman Water Dept.
1 Bridge Foreman.
1 Foreman Mason.
1 Foreman Carpenter.
1 Mason.
6 Labourers.

Kingston 1

1

Chief Clerk.

Cashier.

1 Clerk.

2 Clerks.

2 Clerks.

Clerk.

1 Stenographer.
Freight Foreman.1

1 Checker.

1 Checker.

7 Porters.

Napanee 1 Cashier.

Clerk.

2 Baggagemen.
1 Checker.

Belleville 1

1

Accountant.
(Superintendent) Accountant, Road.

1 Accountant, B. & B.
1 Clerk.

2 Clerks.

1 Clerk B & B.
3 Clerks.

1 Clerk.

1 Clerk.

Clerk.

2 Stenographers.
1 Stenographer.

1 Timekeeper.
Timekeeper.

Station and Freight 1 Chief Clerk.

1 Cashier.

1 Cashier.

1 Clerk.

2 Clerks.

1 Clerk.

1 Ticket Seller.

1 Ticket Seller.

3 Baggagemen .

.

1 Foreman.
*

16 Porters.

8 Switchtenders.
(B. & B. Department) 4 Bridge Tenders.

Carpenters,10
5 Carpenters.

24 Carpenters.

1 Carpenter.

1 Carpenter.

4 Foremen.

Station

(B. & B. Department)Con.

(Yard).

Cobourg

.

Port Hope.

.

Bowmanville

Whitby

Peterboro. ..

Lindsay

Midland Station

.

Valleyfield.

Coteau Jet.

No.

Foreman.
Foreman Painter.

Foreman, Water Service.

Foreman, Water Service.

Foreman.
Labourers.
Tinsmith.
Pumpman.
Pumpmen.
Pumpman.
Stationary Engineers.

Chief Clerk.

Clerk.

Checkers.
Checkers.
Car Recorders.

Chief Clerk.

Cashier.

Clerk.

Clerk.

Constables.

Porter.

Checker.
Gatemen.
Flagman.
Flagman.
Baggagemen
Checker.
Biller.

Porter.

Clerk.

Clerk.

Checker.
Baggageman.

Position

Checker.

Chief Clerk.

Cashier.

Clerk.

Clerk.

Clerk.

Clerk.

Freight Foreman.
Messenger.
Porters.

n.

Gatemen.
Gatemen.
Signalman.

Porters.

Chief Clerk.

Cashier.

Clerks.

Clerks.

Clerk.

Clerk. '

Checker.
Porter.

Porter.

Car Sealers.

Clerk.

Checker. i

Baggageman.

Clerks.

Clerk.

Ticket Seller.

Baggageman.
Porter.

Switch Tenders.
Lamp Man.
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Transportation Department—Continued.

Eastern Lines—Continued.

Transportation Department—Continued.

Eastern Lines—Continued.

Station No. Position

Hawkesbury Clerk.

1 Clerk.

2 Clerks.

1 Stenographer.
Cashier.

1 Baggageman.
1 Checker.
2 Signalmen.

Ottawa (Supt.'s Office) 1 Accountant.
2 Clerks.

1 Clerk.

2 Clerks.

1 Clerk.

4 Clerks.

1 Clerk.

1 Clerk.
'

1 Timekeeper.

Tr. and Station) 1 Chief Clerk.

1 Clerk.

1 Cashier.

4 Clerks.

2 Clerks.

6 Clerks.

1 Clerk.

6 Clerks.

Clerk.

Stenographer.

1 Stenographer.
1 Baggageman.
2 Baggagemen.
4 Porters.

2 Checkers.
2 Gatemen.

Freight Foreman.
1 Freight Foreman.

10 Checkers.
24 Porters.

Yard) 1 Chief Clerk.

1 Clerk.

2 Clerks.

1 Clerk.

1 Clerk.

3 Clerks.

1 Stenographer.

1 Biller.

1 Biller

2 Checkers.
2 Checkers.
1 Checker.

(B. and B. Department) 1 Foreman.
1 Foreman Painter.

1 Painter.

4 Painters.

3 Carpenters.

2 Carpenters.

2 Carpenters.

3 Carpenters.

1 Instrument Man.

Ottawa
}

Chief Clerk.
Depot Harbor Cashier.

1 Clerk.

1 Clerk.

1 Station Agent.
1 Foreman.

(B. and B. Department) 5 1 Foreman Painter.

1 Foreman
2 Foreman Carpenters.

3 Painters.

1 Carpenter.
Carpenter.

3 Carpenters.
Plasterer.

Bridge Tender.
1 Pumpman.
3 Stationary Engineers.

Station No. Position

1

1

1

1

2

2

1

1

3
1

1

1

1

1

(Station) Clerk.

Clerk.

Clerk.

Checker.
Baggageman.
Clerk.

Baggageman.
Porters.

Baggageman.
Head Weighman.
Marine Leg Operators.

Grain Distributor.

Asst. Grain Distributor.

Weighmen.
Floorman.
Car Puller Man.
Spoutman.
Car Blocker.

Hookman.

(at Tiffin)

TRANSPORTATION DEPARTMENT

Ontario Lines.

Newmarket

.

Scotia Jet.

Allandale.

Toronto Term

—

(York Freight)

(Don Freight).

(Toronto Freight).

(Yard).

Clerk.

Baggageman.
Porter.

Baggageman.
Ticket Seller.

Baggageman..
Porters.

Porter.

Switch Tender.
Switch Tender.
Chief Clerk.

Clerk.

Clerks.

Clerk.

Checkers.
Checker.
Checkers.
Clerk.

Chief Clerk.

Cashier.

Clerk.

Clerks.

Clerk.

Clerk.

Clerks.

Clerk.

Stenographer.
Foreman.
Checkers.
Chief Clerk.

Accountant.
Accountant. ,

Cashier.

Clerks.

Clerks.

Clerks.

Clerks.

Clerks.

Clerks.

Clerks.

Clerks.

Clerks.

Clerks.

Clerks.

Clerks.

Stenographer.
Stenographers.
Chief Clerk.

Clerks.

Clerk.

Checker.
Checker.
Checkers.
Checkers
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Transportation Department—Continued

Ontario Lines.—Continued.

Transportation Department—Continued.

Ontario Lines.—Continued.

Station No. Position Station No. Position

j Checker. St. Catharines (Freight) 1 Baggageman
3 Recorders. 1 Baggageman.

Chief Clerk.1 Stenographer. 1

1 Timekeeper. 1 Cashier.

1 Weighmaster. 1 Clerk.
Farkdale (Freight) 1 Cashier. 1 Clerk.

1 Clerk. 2 Clerks.

1 Clerk. 2 Checkers.
1 Foreman. 1 Foreman.
4 Checkers. 1 Porter.

3
1

2

Porters.

Switchtender.
Baggagemen.

Merritton 1

1

1

Cashier.
(Station) Clerk.

Porter.

Mimico (Freight) 1 Cashier.

Clerk.
Guelph (Freight) 1

1

Chief Clerk.

Cashier.
1 Checker. 1 Clerk.
1 Checker. 2 Clerks.
1 Stenographer. 1 Cleik.

West Toronto (Freight) j Chief Clerk. 1 Clerk.
1 Accountant 6 Checkers.
1 Accountant 1 Checker.
5 Clerks. 1 Checker.
5 Clerks. 8 Porters.
7 Clerks. Kitchener (Frt. and Stn.) 1 Chief Clerk.
2 Clerks. 1 Cashier.
1 Clerk. 1 Clerk.
1 Stenographer. 2 Clerks.
1 Checker. 1 Clerk.
2 Checkers. 2 Clerks.
1 Checker. 1 Checker.
1 Foreman. 1 Checker.

16 Porters. 3 Checkers.

Mimico (Yard 1 Chief Clerk.
1

1

2

Baggageman.
Porter.

Flagmen.3 Clerks.

2 Checkers. 1 Flagman.
7 Checkers. 1 Flagman.
2 Recorders 1 Freight Foreman
1 Timekeeper. 4 Porters.
1 Weighmaster. 1 Lampman.

Gait 1 Cashier.
2 Crossing Tenders.

Crossing Tenders.
1

2
Clerk.

Clerks.4
20 Crossing Tenders. 1 Clerk.

Hamilton (Frt. and Station) 1 Chief Clerk.
1

1

Clerk.

Ticket Seller.

1 Cashier. Messenger.
1 Clerk. 1 Baggageman
2 Clerks. 1 Baggageman.
4 Clerks. 1 Porter.
1 Clerk. 1 Porter.
7 Clerks. 2 Porters.
6 Clerks. 5 Porters.
5 Clerks. 4 Switch Tenders.
7 Clerks. 1 Signalman.
3 Clerks. 2 Signalmen.
1 Stenographer. 1 Crossing Tender
1 Stenographer. 1 Crossing Tender.
1 Stenographer. 1 Checker.
1 Stenographer. Waterloo (Station) 1 Cashier.

15 Checkers. 1 Clerk.
13 checkers. 1 Checker.
1 Checker. 1 Porter.

Hamilton, (Stn and Frt. con.)

1

1

Checker.

Messenger. Stratford (Station and Freight) . .

.

1

Porter.

Chief Clerk.
Ticket Seller. 2 Clerks.

2 Ticket Sellers. 1 Clerk.
3 3aggagemen. 1 Clerk.
1 Station Master. 4 Clerks.
2 Constables. 1 Clerk.
2 Switch Tenders. 1 Clerk.
19 flagmen. 1 Clerk.
1 iVatchman. 5 Checkers.

Yard)
27 Porters. 1 Checker.
1 Chief Clerk 4

11

Freight Forem.n.
Porters.1 Clerk.

1 Clerk. 5 Stationary Porter .

2
I

Clerks. 1 Baggageman.
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Transportation Department—Continued.

Ontario Lines. Continued

Transportation Department—Continued.

Ontario Lines. Continued

Station

Stratford Station & Freight. Con.

(Yard) .....'

(B. and B. Department)

St. Mary's (Station)

Parkhill Station ,

Owen Sound (Station & Frt.)

Harrisburg (Station)

Woodstock (Frt. and Station).

Ingersoll (Station)

.

London (Supt's Office)

.

Freight).

(Station)

.

No. Position

Station Master.
Station Master.
Janitor.

Switch Tenders.
Clerk.

Checker.
Checker.
Foreman.
Carpenter.
Carpenter.
Labourer.
Instrument man.
Telephone Isnpector.

Cashier.

Clerk.

Clerk.

Baggageman.
Baggageman.
Switch Tender.
Clerk.

Clerk.

Checkers.
Checker.
Baggageman.
Foreman.
Foreman.
Porters.

Stationary Porters.

Watchmen.
Baggageman.
Switch Tenders.
Cashier:

Clerk.

Clerk.

Clerk.

Checker.
Checker.
Foreman.
Porters.

Baggageman.

Baggageman.
Cashier.

Clerk.

Checkers.

Porters.

Accountant.
Clerk.

Clerk.

Clerk.

Clerks.

Clerk.

Clerk.

Clerk.

Clerk.

Clerk.

Stenographer.
Stenographer.
Stenographer.
Chief Clerk.

Cashier.

Clerk.

Clerk.

Clerks.

Clerk.

Clerks.

Clerks.

Clerks.

Clerks.

Clerk.

Stenographer.
Checkers.
Checker.
Foreman.
Foreman.
Porters.

Messenger.

Station No. Position

*

1

Messenger.

Ticket Seller.

1 Ticket Seller.

s 1 Ticket Seller.

1 Ticket Seller.

1 Depot Master.
1 Depot Master.
1 Checker.

3aggageman.
1 3aggageman.
6 Station Porters.

1 Janitor.

15 Switch Tenders.
1 Crossing Tender.
2 Crossing Tenders.

2 Crossing Tenders.

4 Crossing Tenders.

6 Crossing Tenders.

4 Crossing Tenders.

4 Crossing Tender
Chief Clerk.(Yard) 1

1 Clerk.

2 Clerks.

1 Clerk.

2 Clerks.

1 Stenographer.
1 Recorder.
1 Recorder.
2 Callers.

Sarnia Tunnel (Frt. and Stn) 1

2
1

Chief Clerk.

Clerks.

Checker.
4 Checkers.
1 Checkers.
1 Foreman.

10 Porters.

Baggageman.
Baggageman.

2 Baggageman.
1 Watchmen.
7 Switch Tenders.

(Freight) 1

1

Chief Clerk.

Cashier.

1 Clerk.

1 Clerk.

2 Clerks.

1 Clerk.

1 Stenographer.
1 Checker.
1 Checker.
1 Foreman.
2 Porters.

1 Porter.

1 Watchman.
Brantford (Stn. and Frt.)

}
Cashier.

Clerk.

Clerks.2

1 Clerk.

3 Clerks.

2 Clerks.

1 Ticket Seller.

1 Ticket Seller.

1 Baggageman.
Baggageman.

(Yard)
!

Chief Clerk.

Record.er

Mitchell 1 Baggageman.
Clerk.

Goderich
;

Clerk.

Checker.

i Baggageman.
i Porter.

i Porter.

Seaforth 1 Baggageman.
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Transportation Department—Continued.

Ontario Lines—Continued.

Transportation Department—Continued.

Ontario Lines—Concluded.

Station No. Position

Windsor (Frt. and Stn) 1 Chief Clerk.

1 Cashier.

2 Clerks.

1 Cashier.

1 Clerk.

1 Clerk.

3 Clerks.

1 Stenographer.

1 Foreman.
2 Checkers.
7 Porters.

1 Baggageman.
1 Baggageman.
2 Baggagemen.

Chief Clerk.(Yard) 1

2 Clerks.

1 Clerk.

1 Clerk.

3 Clerks.

1 Clerk.

2 Checkers.
1 Recorder.

Weighman.
(Bridge and B. Department) 1 Foreman Carpenter.

2 Carpenters.

3 Carpenters.
Chatham (Frt. and Station) 1 Chief Clerk.

1 Clerk.

1 Cashier.

1 Clerk.

1 Clerk.

1 Clerk.

1 Clerk.

1 Stenographer.

1 Foreman.
Chatham r Checker.

(Stn. and Frt., Con.) 3 Porters.

2 Baggagemen.
4 Signalmen.

(Yard) 1

1

Chief Clerk.

Clerk.

1 Checker.
Thamesville 1 Baggageman.

2 Gatemen.
Bothwell 1 Baggageman.
Glencoe 2

2
Gatemen.
Switch Tenders.

St. Thomas (Supt.YOffice) 1 Accountant.
Clerk.

Assistant Accountant.1

1 Road Clerk.

1 Clerk.

1 Clerk.

1 Tr. Master's Clerk.

1 Clerk.

1 Clerk.

1 Stenographer.

3 Stenographers.
B. and B. Stenographer.1

1 Road Stenographer.

1 Stenographer.
(Frt/andJStation) 1 Cashier.

1 Clerk.

1 Clerk.

1 Clerk.

1 Freight Foreman.
2 Porters.

1 Night Agent.
Ticket Clerk.1

1 Yard Clerk.

1 Baggagemaster.
1 Stationary Porter.

3 Switch Tenders.
2 Gatemen.
2 Signmen.
2 Flagmen.

Station No. Position

(B. and B. Department) 2 Foremen.
1 Foreman Painter.

1 Foreman Water Service.

1 Carpenter.
2 Carpenters.
1 Carpenter.
2 Carpenters.
1 Carpenter.
1 Carpenter.
1 Fitter.

1 Fitter.
-

1 Painter.

1 Painter.

1 Painter.

14 Labourers.

St. Thomas. (B. & B. Con.) 3 Labourers.
1 Labourer.
1 Telegraph Inspector.

Aylmer 1 Clerk.

1 Porter.

1 Gateman.
2 Gatemen.

Dehli 1 Baggageman.
Cashier.Simooe 1

1 Clerk.

1 Baggageman.
Foreman.
Porter.

Till8onburg 2 Signalmen.
Chief Clerk.

Clerks.

Clerks.

Niagara Falls (Frt. & Stn.)

2

3

4 Clerks.

1 Clerk.

4 Clerks.

2 Clerks.

6 Clerks.

1 Clerk.

1 Clerk.

1 Clerk.

4 Clerks.

1 Clerk.

1 Ticket Agent.
1 Baggageman.
1 Baggageman.
1 Baggageman.
7 Porters.

Fort Erie (Frt. and Stn.) 2 Clerks.

2 Checkers.
2 Checkers.
1 Foreman.
2 Checkers.
2 Checkers.
4 Porters.

1 Clerk.

1 Clerk.

1 Porter.

1 Porter.

2 Switch Tenders.
2 Switch Tenders.

Crossing Watchman.
1 Lampman.

(Yard) 2 Chief Clerks.

2 Clerks.

1 Clerk.

1 Clerk.

1 Biller.

1 Biller.

1 Biller.

Fort Erie 7
2

Checkers.
(Yard.-Con.) Checkers.

1 Checker.
1 Caller.

1 Caller.

(B. and B.) '.

1 Carpenter.
Labourers*9
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Report of Board in Dispute between the London Street Railway and its Motor-
men, Conductors and Barnmen

{ UNANIMOUS report was received
"^ from the Board of Conciliation and
Investigation appointed in connection

with a dispute between the London
Street Railway and its motormen, con-

ductors and barnmen, relating to wages.
The award was accompanied by an
agreement signed by both parties. The
Board was composed as follows: His
Honour Judge L. B. C. Livingstone, of

Welland, chairman, and Messrs. F. H.
McGuigan, of Toronto, and Chas. Fer-
guson, of London, appointed on the re-

commendation of the company and em-
ployees respectively. The chairman was
appointed by the Minister in the absence
of a joint recommendation from the
other Board members.

Report of Board

To the Honourable T. W. Crothers, K.C., M.P.,
Minister of Labour,

Ottawa, Can.

Sir,—

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute

between the London Street Railway Com-
pany, employer, and certain of its em-
ployees, being motormen, conductors and
barnmen, members of Local Division No.
741, Amalgamated Association of Street
and Electric Railway Employees of
America, employees.

The Board of Conciliation herein beg to re-

port as follows : On being notified of their ap-
pointment, the members of the Board held a
preliminary meeting at London on the sixteenth

day of May, 1918, when it was found that the

parties were not quite ready to proceed, and it

was arranged to hear the parties, and any evi-

dence that might be adduced, on the twenty-
third day of May, 1918. The Board accord-

ingly met on the twenty-third day of May, and
continued its sittings on the twenty-fourth and
twenty-fifth days of May, and at these sittings

it heard what evidence was adduced on behalf

of the parties, as well as the arguments ad-

vanced. The Board's efforts to bring about a
settlement between the parties were not suc-

cessful up to that time, and the Board therefore

adjourned until the 28th day of May, when
it resumed its sittings, and meetings were held

on that day and on the twenty-ninth, thirtieth
and thirty-first days of May.
As a result of the negotiations conducted by

the Board we are pleased to be able to report
that all matters in dispute have been finally

adjusted and reduced to agreement in writing,
in triplicate, one original copy of which is en-

closed herewith, signed by the manager of the
company and by the representatives of the em-
ployees.

We have the honour to be,

Sir,

Your obedient servants,

(Sgd.) L. B. C. Livingstone,
Chairman.

(Sgd.) F. H. McGuigan,
For the Company.

(Sgd.) C. C. Ferguson,
For the Employees.

THE LONDON STREET RAILWAY COMPANY.

Working Conditions for the Motormen and Conductors.

Effective May 1, 1918.

This agreement entered into in triplicate this thirty-

first day of May, A.D. 1918, between the London
Street Railway Company, its successors and as-

signs, hereinafter called the company, of the first

part, and certain of its employees, being motor-
men, conductors and barnmen, represented by
the parties who sign this agreement, being their

duly accredited representatives, hereinafter called

the employees, of the second part.

Witnesseth

:

That the parties hereto mutually agree to and with
each other as follows:

SECTION 1.

The company has no objections to any ef the
motormen and conductors, or any other employees of

this company, both present and future, joining the
Amalgamated Association of Street and Electric Rail-

way Emp oyees of America, each emp'oyee being at

liberty to use his own judgment in this regard.

SECTION 2.

The company agrees to meet and treat with any
committee of its motormen and conductors, or any
other committee of its employees (whether they are

the properly accredited officers of the association or
not), on all matters and grievances affecting them,
which may arise from time to time, said committee
or committees to consist exclusively of employees of

this company.

SECTION 3.

In the event of a motorman or conductor being
suspended or discharged from the service of the com-
pany, and if he feels such suspension or discharge to

be unjust, he shall have the right to have his case

taken up by any committee of the employees, and his

case brought before the superintendent within three

(3) days of such suspension or dismissal. If upon
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further investigation, first by the superintendent, and
then, if necessary, by the manager, such employee
is, in the judgment of such official, found not guilty

of such cause to warrant such suspension or discharge,
he shall be reinstated to his proper place in the ser-

vice of the company, and shall be paid for all the
time lost during such suspension or discharge at the
rate of his regular daily schedule run.

SECTION 4.

Seniority in service of the company shall govern
so that motormen and conductors may select their

runs in accordance with this principle, that is : When
the board is made up the men longest in the service
shall first select his choice of run, the second in ser-

vice shall next select, and so on down the list until
all scheduled runs shall have been filled. A service
seniority list shall be posted near the board for the
purpose of assisting the men to select their runs.
Selection of runs as here indicated shall be made each
time the board is changed. Board to be changed once
a month.

SECTION 5.

From the first day of May, 1918, until the ter-

mination of this agreement, the wages of the em-
ployees shall be as follows:

For motormen and conductors:

For the first year 30c per hour.
For the second year 33c per hour.
For the third and subsequent years. . . . 35c per hour.

Regular motormen and conductors shall receive 10c
per hour in addition to their regular rates for service
performed after their scheduled working hours.
The wages of barnmen and linemen shall be in-

creased 3%c an hour over and above the present
schedule of rates, and the wages of trackmen shall
be increased 2c per hour over and above the present
schedule of wages paid to them.

SECTION 6.

The company will pay one-half of such uniforms
as may be from time to time required. Orders for
such uniforms being obtained from the superin-
tendent. All caps after first to be provided free.

SECTION 7.

The company will immediately take steps to pro-
vide proper lavatory accommodation on the respective
car lines for necessity of employees on duty.

SECTION 8.

Men off sick, when ready to go to work shall be
permitted to report for duty on or before four o'clock
of the day previous to their starting.

SECTION 9.

All spare motormen and conductors who are booked
for show up shall be paid for each show up (unless
he gets a run) as follows: one hour for each show
up on week days and from time ordered to report
until released on Sundays.

SECTION 10.

All conductors shall be supplied by the company
with twenty dollars ($20.00) with which to purchase
tickets and change necessary for the operation of
their cars.

SECTION 11.

Satisfactory arrangements will be made by the
company for compliance with the law of letting men
off one day each week, when working on Sunday,
and a list shall be posted sufficiently far in advance
notifying the men of their off-day.

SECTION 12.

Day men "missing" will show up before 10 a.m.
and relief men missing before 5 p.m., and will take

such work as the car starter may allot to them, pro-
vided, however, that the spare men shall have first

choice in allotting any such work. Should the car
starter provide no work for such day men who have
slept in by 10.30 a.m., then such day men shall be
relieved from further duties that day, and shall take
his car at the usual time the following morning. All
men who do not report as required in this section
will be placed at the foot of the spare board for the
day following.

SECTION 13.

Motormen or conductors training students, working
snow plows, or sweepers, shall be paid 3c per hour
in addition to regular wage.

SECTION 14.

Any motorman or conductor re-entering the service
of the company within six months from date of resig-

-

nation shall receive their seniority rate of pay, when
the time of his absence from the service is deducted,
but he shall forfeit all rights on the seniority board.

SECTION 15.

The company will provide stools for all motormen,
free of charge, on all cars of the company, and also
standard stools for conductors on P.A.Y.E. cars.

SECTION 16.

Motormen and conductors shall be given reasonable
leave of absence to transact any business of Div. No.
741 of the A. A. of S. & E. R. E. of America, and
when returning shall have the same seniority stand-
ing.

SECTION 17.

No partiality or discrimination shall be shown to
employees in regard to discipline and working con-
ditions.

SECTION 18.

Regular motormen and conductors are to be paid
for the present 10 minutes reporting time, during
which each crew is to inspect the car and its equip-
ment to make sure it is safe for service.

Sunday time paid each motorman and conductor
to be at least equal to his respective week day run.
No regular week day runs to pay less than nine hours,
including the above 10 minutes reporting time.

SECTION 19.

An effort will be made to have the present order
of the Dominion Railway Board relating to the cross-
ing of the St. Mary's branch of the Grand Trunk
Railway on Rectory street changed so that the con-
ductors will not have to operate this derail.

SECTION 20.

Inspectors will be required to see to it that the
Provincial law prohibiting passengers riding on the
steps of open cars is enforced.

SECTION 21.

(a) After the present stock of so-called hard brake
shoes and those already on order shall have been used
up, no more such shoes are to be used on hand
brake cars.

(b) Heaters or other methods are to be adopted
as will prevent the complete frosting of the front
vestibule windows.

(c) The installation of double sand boxes on each
car will be continued as rapidly as possible, these
sand boxes to be filled and in proper working con-
dition when the car is ready to leave the barn. The
motorman before starting out to inspect the same and
report to the contrary.
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SECTION 22.

That the entrance by front door of P.A.Y.E. cars
of motormen and conductors and policemen be made
a matter of adjustment from time to time, as prac-
tice may determine the best.

SECTION 23.

That switches at the corner of Dundas and Rich-
mond streets be operated by the inspector on duty,
•when possible to do so without causing delay.

SECTION 24.

Any member of Division 741 desiring protracted
leave of absence not exceeding 90 days shall make
application for same in writing to the superintendent
and then to the executive board of Division 741,
specifying for what purpose said leave of absence is

desired, and if permit is granted it shall be in
writing, bearing signatures of superintendent and
president of Division 741. Any time over fifteen

days to be considered a protracted leave of absence.

SECTION 25.

This agreement and provisions thereof shall con-
tinue in force and be binding on the respective parties

hereunto from May 1, 1918. to the first day of May,
1919, and from year to year thereafter unless changed
by the mutual consent of the parties hereunto. Either
of the parties hereunto desiring a change on any
section or sections of this agreement shall notify the
other party in writing of the desiring changes 30
days prior to May the first, 1919. Upon such notice
the agreement shall be open to consider the change
or changes desired. If not opened at that period
it shall continue to the next vear, and so on.

The London Street Railway Company:

(Sgd.) C. B. Kjng,

Witness:

Manager.

(Sgd.) L. B. C. LlYTNGSTONE.

For the employees

(i

(Sgd.) J. Reith,

(Sgd.) John Colbert,
/ Chairman.

Secretary.

Dated at London, Ont., this thirty-first day of May,
A.D. 1918.

Report of Board in Dispute between the Corporation of Winnipeg and its

Employees

A REPORT was received from the
•^ Board established to deal with a dis-

pute concerning wages between the Cor-

poration of Winnipeg and its employees,

members of Civic Employees Federation
No. 4. The Board was composed as fol-

lows: Mr. F. M. Black, of Winnipeg,
chairman, and Messrs. James Auld and
Roland F. McWilliams, both of Winni-
peg, appointed on the recommendation
of the Corporation and employees re-

spectively. The award was unanimous
and was accompanied by a proposed
schedule of rates to be effective from
May 1, 1918. The award also recom-
mended that civic employees, members
of unions other than Federation No. 4,

who had gone on strike, but had return-

ed to work, be given increased wages.

Report of Board

Winnipeg, Manitoba, 21st June, 1918.

To the Honourable
the Minister of Labour,

Ottawa, Ont.

Sir,—

He Industrial Disputes Investigation Act, 1907,
and re differences between the Corporation
of the city of Winnipeg and civic em-
ployees, being Civic Employees Federation
No. 4.

The Board of Conciliation appointed herein
begs to report as follows:

Application For and Constitution of Board.

The application herein was forwarded by the

Civic Employees Federation No. 4, and dated
thirteenth May, 1918. In such application it

was stated that the employees directly and in-

directly affected numbered 321.

The chairman received his appointment on
May 21, 1918. In the instructions received from
the Minister of Labour, attention had been
called to the fact that a somewhat difficult

industrial situation existed in the city of Winni-
peg, and that it was desirable that work be
proceeded with as quickly as possible. The
other members of the Board, Mr. R. F. McWil-
liams for the Federation, and Mr. James Auld
for the city of Winnipeg, having already been
appointed, it was possible to hold the first ses-

sion of the Board of Conciliation and Investi-

gation on the afternoon of May 21, 1918. At
the request of both parties the sittings were
adjourned for a week to permit preparation of

material.

Work and Scope of Inquiry.

Since then sessions have been held on May 27,

28, 29, 30, 31, and on June 6, 7, 10, 12, 13, 14,

15, 17, 18, 19, 20 and 21. By agreement of both
parties all sessions were held in private.

Very early in the proceedings it was an-

nounced by the representatives of the city that

the City Council expected that the scope of the

Board 's work would include an investigation

into the entire relationship between the city and

its employees, the status of each employee, the

class of his duties, the remuneration which he

should be paid, and his hours of labour. At
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the opening of its case the Federation filed a
schedule and supplementary schedule containing
an exhaustive classification and grading of its

members and a definition of the duties to be
attached to their respective positions, which
would have necessitated an inquiry of similar

scope. In short, it was apparently desired by
both parties that the Board should perform
the functions of a Civil Service Commission.
The Board very clearly and definitely pointed

out that it had no such powers or instructions,

but it was informed that the same idea was
again voiced at a special meeting of the City
Council held to consider the report of its own
committee, on June 19.

At the second session the question was asked
as to whether either party were willing to bind
itself to accept the findings of the Board, under
section 62 of the Act. At that time neither

would do so, but at the. last session of the
Board a letter was received from the Employees
Federation, dated June 19, agreeing to abide by
the terms of the recommendation which the

Board may make to the Minister of Labour.

The Board would call attention to the fact

that the city of Winnipeg apparently did not
file a statement in reply to the Federation's
application in terms of section 19 of the Act.
In consequence when the Board commenced its

work, considerable time was taken in an en-

deavour to find out just where the city stood
with relation to the application.

The Federation, on the other hand, had given
its case considerable attention and appeared at

all times to have it well in hand and ready
to be advanced rapidly.

Eesults.

In spite of the numerous sessions which have
been held, the Board regrets to report that a
final settlement of the dispute has not been
reached. However, it cannot be said that the
work done has been in any sense a failure, as
the representatives of the Federation and the
city finally reached a common basis for a settle-

ment of the matters in dispute. A special in-

formal meeting of the City Council, called to

receive the report of its representatives, did not
ratify it. The Board believes that such action
has arisen from a misconception of the duties

and scope of a Board of Conciliation. Possibly
the removal of this misconception will pave the
way to the acceptance of $ie tentative basis of
agreement reached between the city's repre-

sentatives and those of the Federation.

History of and Nature of Dispute.

The Federation making the application came
into existence in April, 1917, and, in November,
1917, had presented to the Board of Control of

|

the city of Winnipeg a schedule showing the

!
various classes of employees graded in posi-

i tions and salary according to the importance

[

of their employment. Apparently this com-

I

munication was not acknowledged by the Board
of Control. In March, 1918, a further revised
schedule was submitted to the Board of Con-

trol, without any further progress being made,
and, on April 26, 1918, a delegation from the
Federation met the Board of Control with a
view to establishing the salaries to be paid for
the fiscal year commencing May 1, 1918.

Certain others of the departments of the city

having later gone on strike, and a special com-
mittee having been appointed in this connec-
tion, such committee was approached by the
Federation to deal with their claims, but the
committee informed them that their dispute had
better be left to an independent Board. Ap-
plication was then made to the Minister of
Labour for a Board of Conciliation and In-

vestigation.

It is material to note that, pending adjust-
ment of the dispute, and although other city

departments were on strike, the employees, who
are the applicants in this case, remained at

work.
The matters in dispute related to the sche-

dule before referred to and a supplementary
schedule filed during the investigation which
covered

:

(a) A classification of the grades of the

different members of the Federation in

various city departments.
(b) A definition of their duties.

(c) The minimum and maximum salaries to

be attached to the various grades of em-
ployment and annual increases.

(d) Hours of labour and holidays.

The case as originally presented by the Fed-
eration involved the adoption of a scheme of
organization of the city departments modelled
along the lines recommended in a report pre-

pared at the request of the Milwaukee Board
of City Service Commission, after a survey of
the municipal organization of the city of Mil-

waukee.
The Federation subsequently withdrew its

claim for the adoption of the schedule and
the system of classification and grading out-

lined in the supplementary schedule under the

arrangements outlined hereafter.

In the course of early discussions on the

schedule the fact emerged that a report re-

ferred to as the '
' Equalization Report '

' exist-

ed, which, subsequently, upon request, was pro-

duced by the city's representatives. This re-

port, which was dated April 9, 1918, was made
by the heads of the various departments af-

fected by this investigation, upon the instruc-

tions of the Board Of Control, "to consider

the matter of equalizing the salaries of the

different staffs and of bringing up to the

average rate those which appear to be below
standard," and suggesting that the depart-

ment heads confer together with the object of
establishing a uniform salary rate for all posi-

tions in the Civil Service. '
' In the letter for-

warding it to the Board of Control, it is stated

that it is " the result of careful analysis by the

department heads in their work of co-ordinating

and equalizing the wages paid to the different

staffs.
'

'
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It was learned that this report had been re-

ceived, but was not acted upon by the Board of
Control, except to a limited extent.

After due consideration it seemed reasonable
to the Board of Conciliation that the heads
of the various departments should be better
acquainted than any others with the respective

value of the members of their staffs, and the

Board therefore decided to recommend that
any possible settlement should be based upon
this Equalization Report.

With this in view each member of the Board
of Control was asked to confirm or otherwise
the recommendation of the heads of the de-

partments for which he was responsible. Ob-
jection was raised by the Federation to several

of these- recommendations on the instructions

of the members affected. Such contentions have
been considered by the Board of Conciliation,

and it has accepted the Equalization Report
except as to certain special cases which have
been amended in accordance with the evidence,

as set out in the schedule appended hereto.

Increased Salaries and Wages.

With regard to the salary question, as al-

ready indicated, a critical industrial situation

had been confronting the city. Applications
for increases in wages had been made by sev-

eral departments. The city did not deny the
reasonableness of requests for increased wages,
but had adopted a plan which was not accept-

able to the Federation or to the four unions
which ultimately went on strike. This was
what was known as the '

' War Bonus Sys-

tem. '

' Under it $3.00 per week was to be
granted to all married men earning less than
$1,200.00 per annum, and $2.00 per week to all

unmarried men earning less than $1,200.00 per
annum ; also, $2.00 per week to all men between
$1,200.00 and $1,600.00 per annum, but in any
event the aggregate of the wage or salary as

augmented was not to exceed $1,600.00. This
was passed by the City Council on April 29,

1918. At the same time they increased the

salaries of 15 employees and the pay of junior

clerks and messengers, the latter, however, to

receive no war bonus.

Thus the city had quite clearly committed
itself to the principle of increasing wages and
salaries on account of the abnormal con-

ditions prevailing, the only real difficulty on
their part being as to how these should be
adjusted.

The Strike Settlement.

A settlement with the striking employees was
made by the city on the basis of substantial in-

creases in wages. The four unions involved
were those of the electrical workers, who Ob-

tained an average increase of 12 per cent; the

firemen, whose average increase varied according

to method of figuring, between 11.98 per cent

and 12.38 per cent; and the teamsters and
water works employees, who received increases

on their hourly wages, which in the former

case averaged 16 per cent, and in the latter,

case averaged 17.03 per cent.

It was stated by the city's representatives
that the average increase to the four striking
unions on their total payroll was 13.33 per
cent.

At the time that the settlement of the strike
was effected, it appeared to be the concensus
of opinion among the Mayor and Aldermen of
the city and the public generally that the men
who did not strike should not be dealt with on
any basis of increase which was less favour-
able than that granted the strikers. This sug-
gestion, accordingly, afforded ground for a pos-
sible settlement between the Federation and
the city.

The Basis of Conciliation.

On the fourth of June, 1918, therefore, the
following tentative basis of settlement was put
forward for consideration

:

(1) An expression of opinion was desired
as to:

'

' The wisdom of a schedule being established,

but not in war time, and that a committee
should be appointed to discuss it between now
and the possible date of establishment. '

'

This proposal was accepted by the repre-

sentatives of both parties on June 6, 1918, and
was again discussed with the Mayor and with
the members of the Board of Control as in-

dividual members of Council at the session

of June 13, and confirmed by them.

(2) "That the percentages of increases grant-

ed individually should not be less than the

percentages granted to striking employees. '

'

This proposal was accepted by the city's re-

presentatives on June 6, 1918, and confirmed by
the Mayor at the session of June 13.

(3) "That the dispute then be narrowed
down to the adjustment of the equalization

brought in by the heads of departments. '

'

This was accepted by both parties at the

session of June 6, on the basis of the recom-
mendations to be confirmed by the department
heads and the Controllers in charge.

The action taken by the Board of Concilia-

tion under the last clause has already been
;

referred to, while the principle enunciated in

clause 2 served as the ground upon which the

representatives of the Federation and the city
j

finally reached an agreement.

Clause 1 was not finally agreed upon at the

close of the sittings. The Council voiced,

through its representatives, a strong objection

to any committee dealing with the schedule,

for the following reasons:

(a) That no matter what might be done all

might be changed when the war ends,

and

(b) The city would retain the right to set

the duties of its own employees.



July, 1918 THE LABOUE GAZETTE 505

The representatives of the city and the Fed-
eration conferred together as to the percentages
of increase which should be given to the mem-
bers of the Federation upon the basis agreed
upon outlined above in the second proposal.

The Board was informed that as a result of
the conference between the representatives of
the city and the Federation the following rates

of increase had been tentatively agreed upon,
viz.

:

(a) On salaries below $85.00 per month an
increase of $13.00 per month.

(b On salaries from $85.00 to $100.00 per
month an increase of 16 per cent.

.(<?) On salaries from $100.01 to $133.35 per
month an increase 12 per cent.

(d) On salaries from $133.34 to $166.66 per
month an increase of 10 per cent.

The maximum salaries covered by this ar-

rangement was $2,000.00 per annum. No in-

creases were to be allowed on salaries over
$2,000.00 per annum, and the maximum in-

crease, when made on a percentage basis, to

employees in one class was not to exceed the
minimum increase of the class immediately
above.

A comparison of these suggested increases
with the increases granted to the striking em-
ployees shows a slight advantage in favour of
the Federation.

As already stated, this tentative agreement
was at the request of the Board of Conciliation

submitted to an informal meeting of Council,

at which the city's representatives sought to

get authority to make a settlement with the
Federation. The Board was informed, however,
that the City Council at that stage had decided
not to give this authority to its representatives,

and desired the opinion of the Board on the
whole matter.

At the next session the city's representatives

expressed a desire to introduce evidence as to

salaries paid by private employers in the city

of Winnipeg to employees performing similar

duties to those of the members of the Federa-
tion. The Board, however, was of the opinion
that in order to consider this matter it would
be necessary to make a lengthy inquiry into

this and other questions pertinent to that is-

sue, which would be more properly a subject
for consideration by a special commission. It

was thought that, in view of the tentative un-
derstanding arrived at by both parties as above
outlined, the existing salaries paid to members
of the Federation (subject to equalization in

certain cases) was, for the purposes of this

investigation, a reasonable basis for a settle-

ment of the matters in dispute for the current
fiscal year.

During the proceedings the advisability of
establishing a permanent committee to be ap-

pointed by both parties to deal with grievances

of employees and any questions of a similar
character was discussed. The representatives
of both parties expressed their concurrence in
the desirability of having such a committee,
and that the arrangements already made for
the appointment of a similar committee be-
tween the city and the striking employees should
be made applicable between the city and the
Federation.

Conclusion.

Having regard to all the foregoing circum-
stances, the Board of Conciliation and Investi-

gation begs to report and recommend:

(1) That the Equalization Kaport submitted
by the heads of the departments with
the amendments set out in the schedule
hereto should be adopted.

(2) That the various members of the Federa-
tion be given the percentage increases

tentatively agreed upon by the repre-

sentatives of the Federation and the city,

as a fair settlement, viz:

(a) On salaries up to and including $1,-

200.00 per annum, an increase of 16
per cent, with a minimum increase

of $13.00 per month.

(b) On salaries above $1,200.00 up to

and including $1,600.00 per annum,
an increase of 12 per cent.

(c) On salaries above $1,600.00 up to

and including $2,000.00 per annum,
an increase of 10 per cent.

Such increases to take effect as from May

1, 1918.

(3) That the arrangement for the appoint-

ment of a committee to deal with griev-

ances of employees and matters of a
similar character made between the city

and the striking employees be made ap-

plicable as between the city and the

Federation.

(4) That a committee should be appointed
representing both the city and the em-
ployees, and preferably with an outside

chairman, to consider how far it is prac-

ticable during war time to establish a

classification of civic employees along

civil service lines.

(Sgd.) F. M. Black,
Chairman.

(Sgd.) James Auld,
Member of Board.

(Sgd.) R. S. McWilliams,
Member of Board.

Dated at Winnipeg, this twenty-first day of

June, A.D. 1918.
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SCHEDULE REFERRED TO IN THE FORE-
GOING REPORT.

Equalized
monthly

Present salary as

Name Position monthly recommended
salary by Board of

Conciliation

Draftsman
Chief Engineer. .

.

$100.00
166.66

$118.50
A. A. Finlay 183.33

J. A. Yellowlees Engineer 112.50 120.82
J. Aikman "

112.50 120.82
T. A. Lane

"
112.50 120.82

W. A. Mann "
112.50 120.82
87.49
87.49

90.00
S. M. Allen 90.00
G. Bylers

"
87.49 90.00

T. Shepley
«•

87.49 90 00
H. Evans

'«
87.49 90.00.

W. Pownall
"

87.49 90.00
W. G. McNichol....

"
87.49 90.00

F. Bartlett
"

87.49 90.00
C.Talbot 87.49

87.49
90.00

J. Barnett 90.00
W. Peacock

"
87.49 90.00

W. Gall
«

87.49
87.49

90.00
F. Gregory 90.00
W. Gardner " 87.49 90.00
A. McMahon "

87.49 90.00
H. Gould 87 49

81.50
90.00

H. Yost 87 50
E. S. Bowman Veterinarian 141.66 151.50
H. B. Weston Health Inspector. 84.85 100.00
A. Aitken Sub -Inspector,

Health Dept 84.85 100.00
A. Barclay

ii ii <
84.85 100.00

J. McHardy " " " 84.85 100.00
H. G. D. Thompson. Cashier, Tax Dept. 116.66 120.00
R. L. Long Assistant Market

Superintendent. 96.65 100.00
J. B. Lewis Assistant Hay In-

spector 90.00 95.50
J. M. Harvey Inspector Market

Department. .

.

90.00 90.00
A. Barrett " " " 90.00 90.00
E. C. Russell Clerk 101 75

98.35
97.75
130.00

104.00
J. B. Foster 104.00
A. Dodds "

104.00
G. G.G.Milne Accountant 135.50
A. W. Skinner

"
110.00 135.50

A. C.'Nicholas Night Watchman. 2.75 2.85
Per night Per night

M. Stanton Night Watchman. 2.75 2.85
Per night Per night

Copy '
' Equalization Report '

' referred to in

Report of Board of Conciliation, dated

June 21, 1918.

City of Winnipeg, Manitoba,

April 9, 1918.

To the Chairman and Members,

Board of Control,

City Hall, City.

Gentlemen,

—

On March 21, your Board, by letter, instruct-

ed the department heads to consider the matter

of equalizing the salaries of the different staffs

and of bringing up to the average rate those
which appear to be below standard. Your letter

also suggested the department heads conferring
together with the object of establishing a uni-

form salary rate for all positions in the civic

service.

Attached herewith please find a list of all

monthly salaried employees of the city of Win-
nipeg. This schedule indicates the present sal-

ary and the necessary adjustment, which is the

result of careful analysis by the department
heads in their work of co-ordinating and equal-

izing the wages paid to the different staffs.

These adjustments, embracing a total staff of
745 employees, call for a total increase of $13,-

935.80, on a total yearly paylist of $896,088.72.

We recommend that these adjustments be
approved by your Board to become effective

May 1, 1918, and we further recommend that

a bonus of 12 per cent, which does not include

the above mentioned adjustments, be awarded
to all civic staffs (department heads included),

to become effective May 1, 1918.

We have not endeavoured to equalize the

salaries of the heads of departments, as we
think this is a matter that should be dealt with

by your Board, but the general increase applica-

ble to all civic employees can be taken into

consideration in the event of subsequent adjust-

ments which your Board may make from time

to time in individual cases.

Yours respectfully,

(sgd.: A. J. Douglas.

csgd.: L. W. Donley.

(sgd.: J. E. Buchanan.

(Sgd.: J. H. McCarthy.

(sgd.: R. RlDD.

(sgd.: J. S. Nicholas.

(Sgd/ Frank Main.

(sgd.: G. A. Harrison.

(Sgd/ W. F. Tallman.

(Sgd. ) J. G. Glassco.

(Sgd. C. J. Brown.

(Sgd. ) Theo. A. Hunt.

(Sgd. ) W. H. Evanson.

(Sgd. ) H. C. Thompson.

(Sgd. ) Harry Rich. Pattinson.

(Sgd. ) W. P. Brereton.

(Sgd. ) Arch. Blackie.

(Sgd. ) Thos. H. Hooper.

(Sgd. )' Jas. Smith.

(Sgd. ) R. H. Avent.

) E. H. Rodgers.(Sgd.

(Sgd. ) F. A. Cambridge.

(Sgd. ) F. Kerr.
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SUGGESTED READJUSTMENTS

607

Name Positron

Present
monthly
salary

Present
yearly
salary

monthly
salary

yearly

salary

monthly
increase

l.-J. C. Glassco
2.-R. A. Sara
3.-E. V. Caton.,

4.-J. W. Sanger
5.-J. R. Aikman
6.-L. Smith v

7.-T. P. Phillips

8.-A. J. Crosbie
9-Wm. Stewart
10.-A. T. Appleton
ll.-R. V. Slavin

12.-E. Newington
13.-C. B. Farrell

14 -Mc. K. McLeod
15.-G. Mossman
16.-G. H. Smyth
17.-F. J. Malby
18.-J. Mackie
19.-W. Cook
20.-L. F. Taverner
21 -J. J Stephens
22.-J. M. Clark
23.-G. H. John
24.-W. A. Seller

25.-N. Montgomery
26-Thos. Haines
27.-E. A. Baumback
28.-D. Campbell
29.-H. J. Franklin
30 -A. Graham
31.-T. G. Allerdice

32-D. Sinclair

33.-R. W. Harris
34.-H. M. Stewart
35.-A. E. Taylor
36.-W. Morris
37.-Geo. Markarski
38 -V. Watters
39.-N. Brodie
40.-J. Swan
41.-W. R. Roland
42.-A. Dunwoody . . . . r .

.

43.-G. Gauld
44.-E. B. Ledger
45.-F. Megarry
46.-J. Fincham
47.-J. McBride
48.-J. Johannson
49.-J. A. Smith
50.-A. M.Wilkes
51.-G. Rattray
52.-W. T.King
53.-W. J. W. Finlay
64.-M. Downey
55.-W. A. Evans
56.-F. E. Anthony
57.-A. W. Hill

58.-John McCann
59.-C. F. Davis
G0.-O. S. Dowd
61.-W. Miller

62.-J. Arnold
63.-T. Shepperson
64.-.J. Freeman
65.-G. H. Mutiner
66-Miss H. M. Hawkins.
67.-Miss D. Boys
68.-R. Whiteside

Manager
Sales Manager
Chief Engineer
Supt. Gen. Station

Station Superintendent
St. Lighting Superintendent..
Transmission Superintendent.
Meter Superintendent
Line Superintendent
Oper. Superintendent
Industrial Engineer
Accountant
Accountant
Chief Oper. Gen. Station. . . .

Machinist

Assistant Accountant
Draughtsman
Cashier
Chief Ledger Keeper
Head Ledger Keeper
Head Ledger Keeper
Head Ledger Keeper
Head Ledger Keeper
Head Collection Clerk
Chief Meter Reader
Checker
Checker
Application Clerk
Assistant Ledger Keeper. .

.

Assistant Ledger Keeper. . .

Assistant Ledger Keeper.. . .

Assistant Ledger Keeper. . . .

Extension Clerk
Assistant Extension Clerk . .

Inspector

Solicitor

Clerk
Secretary
Appliance Salesman
Collection Clerk
Collection Clerk
Second Asst. Ledger Keeper.
Second Asst. Ledger Keeper

.

Change of Name Clerk
Meter Reader
Meter Reader
Meter Reader
Meter Reader
Meter Reader
Meter Reader
Meter Book Clerk
Solicitor

Counter Clerk
Business Clerk
Change of Name Clerk
Meter Dept. Clerk
Janitor

Change of Name Clerk
Meter Reader
Meter Dept. Clerk
Meter Reader
Meter Reader
Line Order Clerk
Collection Clerk
Stenographer
Asst. Cashier
Special Biller

$458.33
300.00
225.00
185.00
166.66
166.66
166.66
166.66
166.66
166.66
141.66
132.00
130.00
130.00
120.00
125.00
110.00
100.00
97.75
96.25
93.50
93.50
93.50
93.50
93.50
99.00
90.00
90.00
90.00
90.00
90.00
90.00
90.00
90.00
96.25
90.00
90.00
90.00
90.00
90.00
85.00
85.00
85.00
85.00
93.50
85.00
85.00
85.00
85.00
85.00
85.00
85.00
85.00
81.40
80.00
80.00
80.00
76.40
76.40
75.00
75.00
75.00
75.00
74.75
74.75
74.75
74.75
70.00

$5,500
3,600

2,700

2,220

2,000

2,000

2,000

2,000

2,000

2,000

1,700

1,584

1,560

1,560

1,440

1,500

1,320

1,200

1,173

1,155

1,122

1,122

1,122

1,122

1,122

1,188

1,080

1,080

1,080

1,080

1,080

1,080

1,080

1,080

1,155

1,080

1,080

1,080

1,080

1,080

1,020

1,020

1,020

1,020

1,122

1,020

1,020

1,020

1,020

1,020

1,020

1,020.

1,020

976.

916
916
900
900
900
900
897

897

840

$160.00

150.00

$1,920.00

1,560.00

$18.34

20.00

100.00 1,200.00 6.50

100.00 1,200.00 15.00.
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SUGGESTED READJUSTMENTS.—Continued
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Name Position

Present
monthly
salary

Present
yearly

salary

Monthly
salary-

Yearly
salary

Monthly
increase

69.-Miss D. Whicher
70.-Miss M. Semple
71-Miss N. Teasdale
72.-Miss A. McBride
73.-Miss D. Erskine

74-Miss B. Haly-Hurton..
75.-Miss S. Gordon
76.-Chas. Birch

77.-R. Strugoiki
78 -M. Sopotkiwez
79 -Miss J. Ross
80.-Miss D. Nutter
81.-Miss M. Mulvey
82-Miss R. Ross
83.-Miss S. U. Meade
84.-Mrs. Wrighton
85-Mrs. M. Owans
86-Miss J. Wallace
87-MissB. Beer

88.-C. F. Campbell
89.-Miss L. Reynolds
90.-N. Horn
91.-Miss E. M. King
92.-R. Strong
93.-Miss A. Horn
94.-Miss Lecoy
95.-F. Nicholson
96.-W. Clark
97.-F. R. Chudleigh
98.-L. Phomin
99 -E. N. Penwarden. . .

.

100.-A. Redmond
101.-E. W. Merridew
102-McEachern
103-Miss W. Neal
104-Miss E. W. McCauley
105-Miss N. Schwartz . . .

Stenographer
Pick-up Clerk
Clerk
Telephone Operator
Statistician

Cash Listing Clerk
Counter Clerk
Bill Deliverer

Bill deliverer

Bill deliverer _-

Change of Name Clerk
Name Indexer
Collection Clerk

Cash Listing Clerk .......
Assist. Statistician. ,

Cook at Residence
Demonstrator
Hollerith Operator
Hollerith Operator ,

Transcona Representative

.

Hollerith Operator
Repairs
Junior Book Clerk
Assistant Saleman
Filing Clerk
Residence Maid
Office Boy
Mailing Boy
Meter Reader
Solicitor

Solicitor

Solicitor

Solicitor

Stove Repair
Billing Machine Operator.

70.00
69.00
70.00
70.00
67.50
65.00
65.00
58.50
'58.50

58.50
55.00
50.00
50.00
55.00
57.50
50.00
45.00
40.00
40.00
40.00
40.00
40.00
40.00
32.50
35.00
30.00
27.70
25.00
5.00

Day 1.25
" 1.25
" 1.26
M 1.25

.40

.0055 per

.0055

.0055

840.00
828.00
840.00
840.00
810.00
780.00
780.00
702.00
702.00
702.00
660.00
600.00
600.00
650.00
690.00
600.00
540.00
480.00
480.00
480.00
480.00
480.00
480.00
390.00
420.00
360.00
332.40
300.00
60.00

bill.

45c hr.

TREASURER'S DEPARTxMENT.

106.-M. Galbraith

107.-R. O. White
108.-T. A. Watters
109.-R. Jack
110.-L. Chartrant
110.-L. C Hayes
lll.-W. B. Brown
112.-F. Smith

113.-H. B. Teasdale.

114.-S. Holloway
116.-E. C. Russell

117.-J. B. Foster

( 118.-A. Dodds
119.-W. Jones

120.-S. Goodman
121.-M. Shields

122.-R. D. Ireland

123.-G. M. Williamson
124.-W. G. Kidd
125.-J. B. Martin.
126.-H. V. Mansell. ..

127.-S. P. Olsen
128.-E. Jones
129 -A. Weatherbie....

130.-T. Hosfield

Asst. City Treasurer .

.

Chief Clerk
Cashier
Clerk
Clerk
Paymaster
Clerk
Pay Wagon Teamster.

185.00
150.00
99.00
76.40
40.00
169.41
96.25
30.00

2,220.00
1,800.00

1,088.00
916.80
489.00

2,033.00
1,055.00
360.00

WATERWORKS DEPARTMENT

Chief Clerk
Audit Big. Clerk
Clerk

.

Ledger Clerk.

Cashier

.

Clerk.
Ledger Clerk
Billing Machine Operator..

Ledger Clerk
Counter Clerk
Assistant Cashier
Assistant Ledger Clerk. . . .

Cash Book Writer
Assistant Ledger Clerk. . .

.

Assistant Ledger Clerk. . .

.

Assistant Billing Operator

.

Junior Stenographer

156.03
114.57
101.75
98.35
97.75
94.12
85.00
74.75
80.00
75.00
70.00
67.50
65.00
60.00
60.00
55.00
45.00

1,872.36

1,394.84
1,221.00
1,110.20

1,173.00

1,129.44
1,020.00
897.00
960.00
900.00
840.00
810.00
780.00
720.00
720.00
660.00
540.00

155.00

50.00
174.41

116.66

103.35
103.35

98.35

93.35
83.33
72.50

72.50

65.00
65.00
60.00

1,860.00

600.00
2,093.00

2,000.00

1,240.20
1,240.20

1,180.20

1,000.00
760.00
870.00
870.00

780.00
780.00
720.00
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Name Position
Present
monthly
salary

Present
yearly

salary

monthly
salary

yearly

salary
monthly
increase

131.-W. Rutherford 110.00
85.00
85.00
85.00
85.00
85.00
85.00

1,320.00

1,020.00

1,020.00

1,020.00
1,020.00
1,020.00
1,020.00

132.-H. C. McBurney
133.-J. Wilson
134.-H. Hall

..

135.-F. C. Morgan ..

136.-A. Thomas. . . .

..

137.-H. McDowell ..

138.-A. E. Hunter.
139.-E. J. Pope . . .

140.-Chas. Fortt. .

141.-J. J. Higgins.

142.-S. W. Bonner.

STREET COMMISSIONER'S DEPARTMENT

110.00
100.00
88.00
88.00
35.00

1,320.00

1,200.00

1,056.00
1,056.00
420.00

SURVEY DEPARTMENT

105.00
100.00

1,260.00
1,200.00

17.00
12.00

143.-J. B. Scott

144.—H. A. Bayne. .

145.-W. J. E. Parker.
146.-W. B. Garter. ...

147.-C. J. Brown.
148.-M. Peterson.

149.-G. F. Bentley. . .

150.-W. Lawson
151.-H. J. Boyd
152.-A. G. Newcombe.
153.-S . Scriven

154.-G. L. Gardner. . .

155.- E. P. Savage
156 -C. Charlton

157.-T. H. Hooper....
158.-J. H. Miller

159,-Vacancy
160.-P. J. J. South . . .

161.-J. Boyd
162.-J. Midwinter
163.-H. Slocome
164.-Miss M. Herman.
165.-BL Lister

166'-J. Sharp
167.-E. Masters
168.-R. Lower .

169.-W. Boles
170.-J.ElUs

Instrument Man
Draughtsman. . .

Draughtsman. . .

Stenographer. .

.

105.00
100.00
90.00
40.00

1,260.00

1,200.00

1,080.00
480.00

CITY CLERK'S DEPARTMENT

City Clerk
Asst. City Clerk and Secretary

Board of Control

Chief Clerk

Clerk
Clerk
Clerk and Stenographer
Clerk and Typist
Clerk and Stenographer
Clerk and Typist
Junior Clerk

500.00

250.00
166.66
110.00
85.00
80.00
55.00
50.00
50.00
35.00

6,000.00

3,000.00
2,000.00
1,320.00

1,020.00
960.00
660.00
600.00
600.00
420.00

120.00

50.00

,440.00

600.00

15.00

93.33
88.33

60.00
55.00
45.00

1,120.00

1,060.00

720.00
660.00
540.00

5.33
8.33

10.00
5.00

10.00

OPERATING SUPERINTENDENT OF WATER WORKS

Operating Superintendent

Chief Clerk
Meter and Service

Clerk
Clerk
Clerk and Draughtsman
Yards Storekeeper
Clerk and Stenographer
Asst. Yards Storekeeper

Junior Clerk
General Foreman
Hydrant Foreman » . . .

Acting Meter Foreman
Acting Service & Leak Inspec-

tion Foreman

200.00
112.50
108.33
95.83
87.50
85.00
85.00
70.00
70.00
33.00
125.00
108.33
93.50

93.50

2,400.00

1,350.00
1,300.00
1,150.00
1,050.00

1,020.00

1,020.00
840.00
840.00
396.00

1,500.00
1,300.00

1,120.00

1,120.00

35.00
130.00

420.00
1,560.00

2.00
5.00

CITY ENGINEER'S DEPARTMENT

171.-W
172.-W
173.-B.

174.-A.

175.-A.

176.-H.

177.-J.

178.-W
179.-A.

180.-J.

181.-J.

. P. Brereton .

.

Aldridge
Hallock
Leighton
B. Neilson ....

H. Howlett. . .

A. Wakefield. .

. J. Ducket
W. Eyres
A. McCormick
W. Cameron . .

City Engineer
Assistant Engineer . .

Assistant Engineer.

.

Master Mechanic. .

.

Assistant Engineer . .

Assistant Engineer.

.

Instrument Man . . .

Chief Clerk
Assistant Computer.
Draughtsman
Inspector

358.33 4,300.00
200.00 2,400.00
200.00 2,400.00
150.00 1,800.00
130.41 1,565.00
125.00 1,500.00
116.66 1,400.00

115.66 1,400.00

100.00 1,200.00
95.00 1,140.00

95.00 1,140.00
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Name Position

Present
monthly
salary

Present
yearly

salary

Monthly
salary

Yearly
salary

Monthly
increase

Clerk 87.50
87.50
87.50
87.50
87.50
76.30
75.00
65.00

I 35.00

1,050.00

1,050.00
1,050.00

1,050.00

1,050.00
915.60
900.00
780.00
420.00 45.00 540.00

183 -W. Roche
184 -J Fraser .......

185 _w" Bower
186 -G'Deering
187 -H. Bower. . .

188 -C W Winkworth. .

.

Clerk
189 -Miss G. C. Brown. . . .

190.-Chas. Moon Filing Clerk and Blue Printer . .

.

10.00

CITY ENGINEER—WATER WORKS OPERATING

191.-A. A. Finlay

192.-J. A. Yellowlees.

193.-J. Aikman
194.-T. J. Lane
195.-W. A. Mann
196.-J. T. Laventure.

197.-J. J. Reaney. . .

198.-G. Grassweller.

.

199.-G. Aikman
200 -A. F. Anderson.
201.-A. Brown
202.-H. Cooper
203.-W. Wilson
204.-W. Laver
205.-W. Scott
206.-G. Buckley
207.-A. Sanders
208.-A. C. M. Hill. .

.

209.-G. B. Deans....
210.-G. Mawford
211.-H. Cook
212.-A. Dougal.
213.-C. Boyd
214.-J. Pinkerton
215.-W. Musgrove . .

.

216.-T. Page
217-J."Charfield

Chief Engineer . .

Engineer No. 1.

.

Engineer
.

".

Engineer
Engineer
Engineer No. 5.

.

Engineer
Engineer
Engineer No. 6.

.

Engineer
Engineer
Engineer No. 8 .

.

Engineer
Engineer
Fireman No. 1 .

.

Fireman No. 1 .

.

Fireman
Boilerman No. 1.

Gardner
Helper No. 8
Operator No. 17.

Operator No. 18.

Operator No. 20.

Operator No. 22.

Operator No. 23.

Operator No. 24

.

Operator No. 25

.

166.66
112.50
112.50
112.50
112.50
104.16
104.16
104.16
104.16
104.16
104.16
104.16
104.16
104.16
90.00
90.00
90.00
90.00
90.00
81.50
100.00
100.00
100.00
100.00
100.00
100.00
100.00

2,000

1,350

1,350

1,350

1,350

1,250

1,250

1,250

1,250

1,250

1,250

1,250

1,250

1,250

1,080

1,080

1,080

1,080

1,080

978
1,200

1,200

1,200

1,200

1,200

1,200.

1,200.

120.00
120.00
120.00
120.00

Light
Fuel
and
Water
Free.

1,440.00

1,440.00

1,440.00

1,440.00

7 50
7.50
7.50
7.50

CITY ENGINEER'S DEPARTMENT—FIRE SERVICE WATER WORKS

218.-A. W. Barker
219.-G. Evans
220.-J. Anderson
221.-A. A. Hole
222.-J. Develin
223.-C. E. Strutt

224.-T. Calcott

225.-H. Steinhauer. . . .

226.-S. M. Allen

227.-F. Bamber
228.-G. Byiers

229.-A. W. Underdown

.

230.-T. Shepley
231.-H. Evans
232.-W. Pownall
233.-W. G. McNichol..
234.-F. Bartlett

235.-C. Talbot
236.-J. Barnett
237.-W. Peacock
238.-W. Gall

239.-F. Gregory
240.-W. Gardner
241.-A. McMahon
242.-H. Gould

Superintendent

.

Shift Engineer

.

Shift Engineer

.

Shift Engineer.
Engineer

Fireman.

208.33
120.82
120.82
120.82
120.82
120.82
120.82
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49
87.49

2,500.00
1,450.00
1,450.00

1,450.00
1,450.00
1,450.00

1,450.00
1,050.00

1,050.00
1,050.00

1,050.00

1,050.00
1,050.00
1,050.00

1,050.00

1,050.00
1,050.00

1,050.00
1,050.00

1,050.00
1,050.00
1,050.00

1,050.00
1,050.00
1,050.00
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Name Position

Present
monthly
salary

Present
yearly

salary

monthly
salary

yearly

salary

monthly
increase

CITY CHEMIST'S DEPARTMENT

243.-A. Blackie ICity Chemist. . .

244.-R. Murdoch Ijunior Assistant.

150.00
25.00

1,800.00

300.00

PLUMBING AND SEWER DEPARTMENT

35.00 420.00 10.00

245.-James Smith

.

246. -John McNeill.. .

247.-R. Jones
248.-Wm. McFarlane.
249.-Sam Coop
250.-M. Holmes
251-Walter Eatough.

Chief Plumbing and Sewer
Inspector

Asst. Plumbing Inspector
General Foreman of Sewer Mtce
Plumbing Inspector
Asst. Chief Sewer Inspector ....

Clerk
Sewer Insp. & Clerk

200.00
129.16
121.16
114.58
104.16
91.66
85.00

2,400.00
1,550.00
1,454.00
1,375.00

1,250.00
1,100.00
1,020.00

125.00

105.00

1,500.00

1,260.00

3.84

13.34

CITY CONTROLLER'S DEPARTMENT

252.-W. H. Evanson
253.-W. T. Rutherford. . .

254.-W. J. Beer
255.-J. F.Wright
256.-G. G. G. Milne
256.-W. B.Cheshire
257.-J. W. Skinner
258.-A. F. Cabral
269.-B. C. Hughes
270 -T. W. Carney
271 -Rebe Ellis

272.-Geo. Taylor
273.-S. H.Bailey
274.-A. Wamsley
275.-D. Gonsalves
276.-H. V. Deavers
277.-A. G. YouiU
278.-Christine Ross
279.-L. Allan

280.-Cathrine Downing. .

281.-J. H. McCarthy
282.-H. E. Jackson
283.-R. C. Johnstone
284.-G. S. Scoble
285.-I. Paterson
286-Mrs. G. Evans
287-Louis Smith
288.-T. J. Simmons
289.-Colin Telfer

290-Alex. W. Law
291.-Edith McColl
292.-Mrs. N. M. Price

293.-E. Whittaker
294-Mrs. E. F. McMurtry.
295-Mrs. Nella Maxwell. . .

296-Mrs. J. Meikle
297-Mrs. Edith Hubbard . .

298-Alberta Jones ........
299-Ethel Beer
300.-M. L. Lovell
30l.-Myrtle Kelly
302-Mrs. P. Campbell
303-Jean Nichol
304.-Lila Ellis

3C5.-Eleanor McMurray . . .

306-Tannis Semmens
307.-A. N. F. Munro

City Comptroller.
Asst. Comptroller.

Chief Audit Clerk

.

Accountant.
Accountant
Clerk
Accountant
Clerk
Clerk
Clerk
Clerk
Clerk
Audit Clerk
Clerk
Clerk
Clerk
Clerk
Clerk
Clerk
Stenographer

Librarian
Asst. Librarian

Reference Librarian
Branch Librarian
Br. St. Librarian
Branch Librarian
Asst. Caretaker
Caretaker
Branch Caretaker
Secretary

Registration Department.
Juv. Librarian

Supervisor Circulation . . .

Clerk
Clerk
Clerk
Clerk
1st Asst. Cornish Branch

.

Counter Clerk
1st Asst. Circulation
Counter Clerk
Clerk, Br. St. Sept
Clerk
Clerk .

Clerk
Clerk
Clerk

416.66 5,000.00
216.66 2,600.00
135.00 1,620.00 150.00 1,800.00 15.00
135.00 1,620.00
130.00 1,560.00 135.00 1,620.00 5.00
114.50 1,375.00
110.00 1,320.00 135.00 1,620.00 25.00
100.00 1,200.00
100.00 1,200.00
95.00 1,140.00
95.00 1,140.00

90.00 1,080.00

90.00 1,080.00 100.00 1,200.00 10.00
85.00 1,020.00

83.33 1,000.00
81.50 978.00 83.33 1,000.00 1.83
80.00 960.00
70.00 840.00
65.00 780 00 70.00 840.00 5.00
60.00 720.00

]PARTMEJ

229.20

*JT

2,750.00
125.00 1,500.00

133.33 1,600.00

87.50 1,050.00
83.33 1,000.00

80.50 967.00
73.80 885.60 75.00 900.00 1.20
76.40 916.60
71.15 854.00 75.00 900.00 3.85

. 70.85 850.00 75.00 900.00 4.15
70.85 850.00
63.50 763.00 66.66 800.00 3.15
62.50 750.00 66.66 800.00 4.15
58.50 702.00 60.00 720.00 1.50
58.50 702.00
58.50 702.00 60.00 720.00 1.50
58.50 702.00 60.00 720.00 1.50
57.50 690.00 60.00 720.00 2.50
57.50 690.00
57.50 690.00 60.00 720.00 2.50
57.50 690.00
57.50 690.00
57.50 690.00
57.50 690.00
57.50 690.00
57.50 690.00 60.00 720.00 2.50
57.50 690.00 60.00 720.00 2.50
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Present
yearly

salary

Monthly
salary

Yearly
salary

Monthly
increase

308-Frances Astley
309 -Mrs M. Smith. .

Clerk 57.50
56.00
55.00
55.00
50.00
50.00
51.00
50.00

690.00
672.00
660.00
660.00
600.00
600.00
612.00
600.00

62.50 750.00 6.50
310 -Catherine Watts Clerk
311 -K Maywood. ...... Clerk . .

312 -Ethel Parr . Clerk . .

313-Margarey Wilson Clerk
Clerk

315.-Jean McLean Clerk

CITY HEALTH DEPARTMENT

316.-Dr. A. J. Douglas
|
Medica lHealth Officer | 417.66 | 5,000.00

|

Chief of Divisions

317.-Dr. W. J. Sharman
318.-J. H. Pearson

319.-P. B. Tustin
320.-A. W. J. Hague...
321.-W. J. T. Watt
322.-A. G. Lawrence
323.-E. S. Bowman
324.-E. C. Brown
325.-A. Rigby
326.-W. F. Thornley. .

.

327.-J. W. Stewart
328.-R. J. Buckingham.
329.-A. Officer

330.-G. Hanby
331.-A. W. Foote
332.-G. R. Mines
333.-D. Little

334.-F. Lutley
335.-H. S. Sturges

336.-A. Paull. .

337.-H. B. Weston

Act. Bacteriologist

Div. of Sanitation Refuse Col
lection, etc

Food and Dairy
Asst. Chief Housing and Law. .

Communicable Disease

Sec. & Div. of Statistics

Veterinary
Dairy Inspector

Horse Mtce
Deputy Chief & Smoke Inspr.

Supt. of Scavenging
Stables Foreman
Tenement Inspector

Communicable Diseases Inspr.

Food Inspector

Food Inspector
Scavenging Assistant

Creamery Inspector
Communicable Diseases Insp.

.

Communicable Diseases Inspr.

Inspector

220.85 2,650.00 230.85 2,770.00 10.00

241.66 2,900.00
233.33 2,800.00
183.33 2,200.00
166.66 2,000.00 176.66 2,120.00 10.00
133.33 1,600.00 150.00 1,800.00 16.66
141.66 1,700.00
128.33 1,540.00
42.50 510.00
137 . 50 1,650.00
128.33 1,540.00
120.85 1,450.00
119.25 1,430.00
125.00 1,500.00
123.75 1,485.00
100.00 1,200.00
100.00 1,200.00 107.00 1,284.00 7.00
95.85 1,150.00

87.50 1,050.00 100.00 1,200.00 12.50
87.50 1,050.00 100.00 1,200.00 12.50
84.85 1,018.00 94.85 1,138.00 10.00

Sub-Inspectors, Senior Clerk, Qualified Nurses, and Other Officials.

338.-W
339 -M
340.-C.
341.-0.

342.-H.

343.-S.

344.-M
345.-R.
346.-H.
347.-B.

348.-D.
349.-M
350.-E.

351.-J.

352.-A.

353.-A.
354.-J.

355.-M
356.-L.

357.-L.

358.-C.
359 -M
360.-P.
361.-A.

362.-C.

•63.-K.
864.-B.

. Hanby
, Agranovich.
W. Chisholm
S. Oliver

Olson
Scheving. . . .

. Wilson
McQuillan. .

Moore
C. Brough. .

.

Braschuk . . .

. Wonnacott.
L. Harrison.
Underhill... .

Aitken
Barclay
McHardy. . .

.

. Barr
Fraser
Spratt
Maddin

. McCallum . .

Adair
Moore
Munro
Vanetta
Hookey

Inspector's Clerk
Sub-Inspector
Sub-Inspector
Sub-Inspector
Sub-Inspector
Sub-Inspector
Laboratory Assistant

Sub-Inspector
Sub-Inspector
Sub-Inspector
Sub-Inspector ,

Child Welfare Nurse ,

Milk Depot Chauffeur
Communicable Diseases Clerk
Sub-Inspector
Sub-Inspector
Sub-Inspector
Child Welfare Nurse
Child Welfare Nurse
Child Welfare Nurse
Child Welfare Nurse
Child Welfare Nurse
Child Welfare Nurse
Child Welfare Nurse
Child Welfare Nurse
Tub. Nurse
Tub. Nurse

108 . 35 1,300.00
100.00 1,200.00
100.00 1,200.00
100.00 1,200.00
100.00 1,200.00

100.00 1,200.00
91.66 1,100.00
87.50 1,050.00 100.00 1,200.00 12.50
87.50 1,050.00 100.00 1,200.00 12.50
87.50 1,050.00 100.00 1,200.00 12.50
87.50 1,050.00 100.00 1,200.00 12.50
87.50 1,050.00
85.00 1,020.00

85.00 1,020.00

84.85 1,018.00 95.66 1,138.00 10.81
84.85 1,018.00 95.66 1,138.00 10.81

84.85 1,018.00 95.66 1,138.00 10.81
83.33 1,000.00

83.33 1,000>00

83.33 1,000.00
83.33 1,000.00

83.33 1,000.00
75.00 900.00
75.00 900.00
75.00 900.00
75.00 900.00
75.00 900.00
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Present
yearly-

salary

Monthly
salary

Yearly
salary

Monthly
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Miscellaneous Gradings

365.-K. H. Wilkie |Tub. Nurse
366.-P. Bennett iQuar. Hospital Caretaker. . . .

367.-J. Miller Interpreter Inspector

368.-K. Menna [Milk Depot Dispenser
369.-A. Johnson jMilk Depot. Asst. Dispenser.

370.-W. Aldham Stenographer—Clerk

371.-G. Moore 'Junior Clerk
372.-H. Robinson Laboratory Boy
373.-H. Baxter JMilk Depot Asst
374.-C. McNaughton Milk Depot Asst
375.-D. Le Capallina 'Milk Depot Asst

68.33
85.00
84.85
81.50
76.10
55.00
50.00
45.00
40.25
34.50
34.50

820.00
1,020.00

1,018.00

978.00
913.20
660.00
600.00
540.00
483.00
414.00
414.00

75.00

60.00

45.00
43.33
43.33

900.00

720.00

540.00
520.00
520.00

i.66

5.00

4.75
8.83
8.83

REPAIR SHOP DEPARTMENT

376.-Frank Main (Superintendent.

377.-S. C. P. Collier IClerk
166.66
96.25

2,000.00
1,155.00

l.-H. R. Pattison

2.-R. W. Brown
3.-T. R. Mathew
4.-0. P. Lambourne. . .

5.-G. H. Grindley
6.-H. G. D. Thompson.
7.-T. B. Logan
8.-W. H. Pearson
9.-A. E. Birch
10.-M. M. Macklin. . . .

ll.-W. G Clarke
12.-W. G. Bell

13.-J. Sibbald

14.-D. Reid
15.-R. Hand
16.-S. R. Bryan
17.-W. H. Hopkins
18.-J. Holden ,

.

l.-L. W. Donley
2.-J. G. Hay
3.-J. R. Fraser
4.-W. M. Hay
5.-W. E. Small
6.-E. W. Watts
7.-Chas. Carnegy
8.-C. F. Rosenow
9.-Lionel Behnna
lQ.-Jas. McKenzie
ll.-Marriett Ramsay
12 -A. W. Smith
13.-J. D. Marshall
14.-Theo. Kochan
15.-Chas. McKay
16.-Frederic Swift

17.-G. J. Macalpine
18.-G. A. Elliott

19.-W. Kincaid
20-Herbert Bailey
21.-8. J. Garrard
22.-W. A. Hunt
23.-W. J. Watson
24.-Clerk to fill place of R
25.-Bertha Wiggins

SALARIES—TAX OFFICE.

Collector

Asst. Collector

Acting Chief Clerk
Clerk
Clerk
Cashier
Clerk & Asst. Cashier. .

.

Clerk
Clerk
Clerk and Stenographer

.

Clerk and Stenographer

.

Clerk
Bailiff

Clerk
Clerk
Clerk
Clerk
Clerk

291.66
179.15
127.00
112.50
112.50
115.66
106.25
96.25
104 . 16

85.00
90.00
85.00
85.00
85.00
85.00
83.65
85.00
83.65

3,500.00
2,150.00
1,525.00

1,350.00

1,350.00

1,400.00

1,275.00

1,155.00

1,250.00
1,020.00

1,080.00
1,020.00

1,020.00

1,020.00

1,020.00

1,003.86

1,020.00
1,003.86

ASSESSMENT DEPARTMENT

Assessment Commissioner

.

Assist. Assessment Com...
Assessor

Local Improvement Clerk
Clerk

Clerk.

Motz
Stenographer

.

291.66
162.50
120.00
120.00
120.00
120.00
120.00
97.50
100.00
95.00
95.00
95.00
95.00
90.00
90.00
90.00
90.00
87.50
85.00
85.00
85.00
80.00
80.00
100.00
60.00

3,500.00
1,950.00

1,440.00

1,440.00

1,440.00
1,440.00

1,440.00
1,170.00
1,200.00
1,140.00
1,140.00
1,140.00

1,140.00
1,080.00
1,080.00

1,080.00
1,080.00

1,050.00
1,020.00

1,020.00

1,020.00
960.00
960.00

1,200.00
720.00

191.66
133.33

112.50

85.00

85.00

179.25
133.33
133.33
133.33
133.33
133.33
116.55
112.50
112.50
112.50
112.50
95.85
95.85
95.85
95.85
95.85
90.00

85.00
35.00

2,300.00
1,600.00

,350.00

1,020.00

1,020.00

2,150.00
1,600.00
1,600.00

1,600.00

1,600.00

1,600.00

1,400.00
1,350.00

1,350.00
1,350.00
1,350.00
1,150.00

1.150.00
1,150.00
1,150.00
1,150.00

1,080.00

1,020.00

1,020.00

12.51
6.33

6.25

1.35

1.35

16.75
13.33
13.33
13.33
13.33
13.33
19.06
12.50
17.50
17.50
17.50

.85

5.85
5.85
5.85
5.85
2.50

5.00
5.00
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l.-T. A. Hunt.,

2.-J. Preudhommme.
3.-R. W. Wydeman.

.

4.-I. H. Waitt
5.-E. Lockwood
6.-A. H. McBean . . .

7.-W. R. Eatough. ..

l.-W. Campbell.
2.-D. Craig
3.-R. Ellison

4.-Mi8s E. Crosbie

5.-G. N. Ellis

6.-W. F. Ekins
7.-C. R. Fisher

8.-D. J. Graham
9.-E. Tony

10.-J. R. Van Norman.
ll.-W. Hamilton
12.-L. J. DeNobele
13.-Miss E. E. Murray.

14.-R. L. Long. . .

.

15.-J. P. Lewis. . .

.

16.-J. M. Harvey.
17.-A. Barrett

18.-W. Bryan
19.-James Mullins.

20.-A Towle
21.-F. Fowler

22.-R. E. Davies...

23.-T. E. Briggs. . .

.

24.-G. T. Rodgers.
25.-W. J. Atkinson

.

26.-H. Vance
27.-W. Cottam

29.-G.
30.-B.
31.-W
32.-E.

33.-A.

34.-P.

35.-W
36.-A.

37.-W
38.-M

A. Restall...

R. Mackey.
J. Cosey

. J. Pascoe .

.

Etches
M. Woolley.
V. E. Jones.

. Carlisle ....

G. Cowley . .

. Agger

. Stanton . . .

LAW DEPARTMENT
Corporation Counsel and City

Solicitor

Asst. Solicitor

Asst. Solicitor

Contract Clerk
Stenographer
Stenographer
Clerk

585.33
250.00
200.00
120.00
80.00
70.00
35.00

7,000.00
3,000.00
2,400.00
1,140.00
950.00
840.00
420.00

150.00
90.00
80.00
45.00

LICENSE AND RELIEF DEPARTMENT
Asst. License Insp
Clerk
Sub-Inspector and Automobile

Inspector
Cashier and Stenographer
Acting Bicycle Detective
Sub-Bicycle Detective
Clerk Hospital Coll

Hospital Collector

Hospital Collector

Pound Keeper
Asst. Pound Keeper
Asst. Mgr. Empt. Bureau
Female Agent, Empl. Bureau. .

97.75
83.33

90.00
63.25
97.75
85.00
84.75
86.25
81.83
108.33
78.00
100.00
74.75

1,073.00
1,000.00

1,080.00
759.00

1,173.00

1,020.00
1,017.90

1,035.00
982.00

1,300.00

936.00
1,200.00

897.00

116 66
100.00

79 16
104 16

89 16
100.00
95.83
91 66

DEPARTMENT OF MARKET SUPERINTENDENT
Asst. Market Supt. . . .

Asst. Hay Inspector..

.

Inspector

Inspector

Weighmaster Ward 1 . .

Weighmaster Ward 4 . .

Weigh Master Ward 5

.

Weigh Master Ward 7

.

96.66
90.00
90.00
90.00
85.00
85.00
85.00
85.00

1,160.00

1,080.00
1,080.00

1,080.00
1,020.00

1,020.00
1,020.00

1,020.00

BUILDING INSPECTOR'S DEPARTMENT
Asst. and Architect.

Chief Clerk
Field Inspector

Field Inspector
Field Inspector
Field Inspector

133.33
115.00
109.16
109.16
109.16
109.16

1,600.00

1,380.00
1,310.00
1,310.00

1,310.00

1,310.00

STOREKEEPER'S DEPARTMENT
Clerk.

Storeman, James St. Yards

,

Night Watchman

115.00
115.00
115.00
100.00
99.00
91.66
80.00
116.66
90.00
90.00
2.75

1,380.00

1,380.00

1,380.00
1,200.00

1,188.00
1,100.00
960.00

1,400.00

1,080.00
1,080.00

per night

of 14 hrs.

116.66
108.33
100.00
100.00

150.00
116.66
116.66
116.66
116.66
116.66

100.00
100.00
90.00

3.00
per night

ELECTRICAL DEPARTMENT

>.-F. A. Cambridge | City Electrician | 300.00 | 3,600.00

Fikb and Police Branch—
40.-J. S. Henry...

41.-M. L. Andrew.

42-Thos. Leigh.

.

4S.-C. V. Smith. .

44.-Jafl. Johnston.

Chief Oper. F.'&. P. Telephone
141.66

1st Asst. Oper. Fire Alarm Tele-

125.00
Asst.Oper. Fire Alarm 100.00
Asst. Oper. Fire Alarm 100.00
Oper. in training Fire Alarm,

—

70
Then 80.00

1,700.00

1,500.00
1,200.00

1,200.00

1,800.00
1,080.00
950.00
540.00

1,400.00
1,200.00

950.00
1,250.00

1,070.00
1,200.00

1,150.00
1,100.00

1,400.00

1,300.00
1,200.00
1,200.00

1,800.00

2,000.00
2,000.00
2,000.00
2,000.00
2,000.00

1,200.00

1,200.00

1,080.00
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Name Position

Present
monthly
salary

Present
yearly

salary

Monthly
salary

Yearly
salary

Monthly
increase

46.-D. H. Hughes (Driver F. &. P. Tele. System

.

46.-C. H. Wilkes iSupt. of Lines
70.00
150.00

Inspection, Inbide Wiring Branch—
47.-S. Langley [ Chief Inspector I 137 . 50

48.-Geo. Newman First Asst. Inspector 116 . 66

49.-F. Shepherd 'Asst. Inspector I 108.33

Office Staff—
50.-H. M.Smith...
51.-S.Bielby
52.-T. A. Panzer. . .

Eng. and Draughtsman i 108.33
Permit Clerk , . . 91 . 66
Stenographer 60.00

840.00
1,800.00

1,650.00

1,400.00

1,300.00

1,300.00

1,100.00
720.00

166.66 I 2,000.00

116.66 I 1,400.00

125.00
J

1,500.00

15.66

8.33

16.77

BATHS AND COMFORT STATION

G. A. Harrison. . . .

Mrs. Harrison
A. Stiles

A. Goodchild
B. Evans
H. Moyses
R. Deaken
G. Martin
G. Bowles
F. Barfoot
F. Smith
Mrs. R. Spencer. . .

Mrs. M. Montague.
Mrs. S. Stubbs
Mrs. J. Harvey. . .

.

Mrs. M. Gray
T. Davis v..

J. T. Hare
R. Craig

Pat. McMahon ....

W. Smith
R. Searf

C. Evans
W. Barfoot
Mrs. Johnston
Mrs. C. Goddard . .

Mrs. Irons

Mrs. Mendham
Mrs. Graydon
Mrs. Furnball

Superintendent

.

Matron .* „

Engineer
Attendant

Engineer . .

Attendant

.

Special Help.
Attendant . . .

125.00
60.00
93.50
74.75
76.05
76.05
80.00
76.05
68.50
76.05
74.75
23.40
60.00
50.80
50.80
50.80
60.00
61.00
61.00
61.00
60.00
60.00
60.00
60.00
50.00
52.65
50.00
50.00
50.00
50.00

1,500.00
720.00

1,122.00
897.00
912.60
912.60
960.00
912.60
822.00
912.60
897.00
280.80
720.00
609.60
609.60
609.80
720.00
732.00
732.00
732.00
720.00
720.00
720.00
720.00
600.00
631.80
600.00
600.00
600.00
600.00

CITY HALL AND ANNEX CLEANERS AND FIREMEN

J. H. Baker [Caretaker

.

J. C. Gates Fireman. .

Thos. Foyer Cleaner.

G. Jackland
P. Tonko
W. Butler

E. Rothern

120.00
75.00
75.00
75.00
75.00
75.00
75.00

1,440.00
900.00
900.00
900.00
900.00
900.00
900.00

Note—The above figures are only approximate, as with the exception of the caretaker these men are paid 30c per hour.

DEPARTMENT HEADS NOT INCLUDED IN FOREGOING LISTS

R. Ridd
R. H. Avent
E. H. Rodgers..
F. Kerr
J. S. Nicholas . . .

H. C. Thompson
W. F. Tallman. .

A. Blackie
F. Furgeson. . . .

Market Superintendent
City Surveyor
Building Inspector
License Inspector
City Storekeeper

City Treasurer
Street Commissioner . .

.

City Chemist
Secretary to Mayor. . . .

125.00 1,500.00
200.00 2,400.00
250.00 3,000.00
250.00 3,000.00
200.00 2,400.00
333.33 4,000.00
300.00 3,600.00
150.00 1,800.00
120.84 1,450.00
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Report of Board in Dispute between A. Davis and Sons, Ltd., of Kingston, and
their Leather Workers

A REPORT was presented by each of
**-* the three members of the Board of

Conciliation and Investigation appoint-

ed to deal with a dispute between A.
Davis & Sons, Limited, and their leather

workers, regarding the alleged dismissal

of an employee on account of his affilia-

tion with the union. The Board was
composed as follows : His Honour Judge
R. D. Gunn, of Ottawa, appointed by the

Minister in the absence of a joint re-

commendation, and Mr. J. F. Whiting,
of Kingston, and Mr. Tom Moore, of

Niagara Falls, appointed on the recom-
mendation of the company and em-
ployees respectively. The reports show-

ed a difference of opinion as to whether
the workman in question was dismissed

on account of his connection with the

union, and also in regard to the ques-

tion of his re-instatement. A strike oc-

curred on June 18, but the employees
resumed work on June 25, after an ad-

justment by direct negotiations, in which
assistance was rendered by an officer of

the Department of Labour.

Report of Board

In the matter of the Industrial Disputes Act
and amendments, and in the matter of a
dispute between A. Davis & Sons, Limited,
employers, and their leather workers, being
members of the Leather Workers' Union,
employees.

To the Hon. T. W. Crothers,

Minister of Labour,

Ottawa, Canada.

The employees made application for a Board
of Conciliation and Investigation, which you
duly appointed on May twenty-ninth, 1918, and
the nature of the dispute to be investigated

as set out in their statement is "the dismissal

of an employee, to wit, James Kennedy, for

taking part in organizing a local union, coupled
with a demand by the Leather Workers' Union
for his reinstatement with compensation for

loss of time," and in the efforts made to ad-

just the dispute it is alleged that '

' a committee
of the central body, to wit, the Kingston Trades
and Labour Council, was appointed to interview

the employers, but the employers refused to
meet the committee. '

' The employers, on the
eighteenth of May, 1918, advised your Depart-
ment that '

' the employee was not discharged
on the grounds set out in the application, name-
ly, for participation, in the formation of a
union—as no union either existed or was con-
templated by the employees at the time of his

discharge, but that he was discharged for mis-
use of a portion of the time for which the
employers were paying him to work in their

interests. '

'

After arranging preliminaries, the Board met
at the City Hall, in the city of Kingston, where
all parties reside, on the third day of June,
1918, and having made all earnest efforts that
should be made to effect an amicable settle-

ment of the trouble, were requested to hear the
representations and evidence, and proceeded to

do so in the presence of both sides interested.

Mr. William Baxter, Mr. Hugh Ferguson and
Mr. William Morris appeared for the union em-
ployees, and Mr. Elmer Davis, the president of
the Davis Company, represented the company.

Mr. Baker shortly explained the origin and
nature of the dispute as heretofore described,

explaining that steps had been taken to form
and incorporate the leather worker employees
of the A. Davis & Sons Company, Limited,

operating at Kingston, into a union affiliated

with the Trades and Labour Council of the

city, and a formal meeting was to be held on
Saturday afternoon, the twenty-seventh day of

April, 1918, and on the morning of the same
day James Kennedy, who had been active in the

promotion of the formation work amongst his

fellow employees, was dismissed and paid off

by the secretary-treasurer of the company for

the reason that he was active, as stated, and on

his case being taken up by a committee ap-

pointed to wait on Mr. Davis, they did get no
hearing, and the matter was carried into your

Department and a Board appointed.

Mr. Davis stated that he refused to hear the

committee, as there were men on it who were

not his employees, and, further, that he re-

fused to hear any committee as a committee,

but would not refuse to hear his own employees

or any one of them having a complaint.

These statements so far very fairly outline

the whole situation and dispute which resulted

in these proceedings, and one cannot refrain

from stopping just long enough to say it was
of minor magnitude and interest to all but

those concerned, but we had to deal with it

in a public way and with hopeful results if

sane counsels only prevailed.

After some discussion on those representa-

tions, the Board heard the evidence under oath
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of James Kennedy, Harold Case and George
Babcock, and Harold Davis, secretary of the
company.

Kennedy stated that he had been in the em-
ploy of the company from 1908 to 1912, when
he and his brother ventured into a small leather
business for some years, and both went back
to the company in 1917, and he was still there
till the twenty-seventh of April, 1918. He is

a currier by occupation. Prior to dismissal he
had been speaking to his fellow employees about
benefits of organizing a union to get better
terms and conditions, and three held a meet-
ing and called a general meeting for Saturday
afternoon, twenty-seventh April last, by per-
sonal invitation. There are 90 to 100 men em-
ployees to organize as leather workers. About
9.30 in the morning of the twenty-seventh of
April last he was called to the Office and met
Mr. Harold Davis and Mr. Williams. Mr. H.
Davis said to him, "It is a well known fact
to us that you are dissatisfied with present
conditions here. We are sorry that this should
happen, as you have been in our employ a num-
ber of years. We are and have been well satis-

fied with you, and any time in future you are of
a different opinion come back, see Mr. Wil-
liams, and a job is waiting." He then gave
him his pay and said he was discharged. He
invited Kennedy to sit down and say anything
he had to say and he would be pleased to hear
him. Kennedy said nothing and went out.

Kennedy further said a notice had been put up
in the factory on same day shortly before he
was called. Kennedy denied he had done any
organization work on the company's time and
gave the information above set out afterwards
to the other men. The notice referred to as
furnished reads: "The policy of this firm in
connection with every phase of administration
will be directed by the management in future
as in past: Employees who from any source
have been led to believe otherwise will please
note carefully and govern themselves accord-
ingly. '

'

'
' A. Davis & Sons, Limited. '

'

"April 27, 1918."

Harold Cass stated he had been three years
with the company, and was called to the office

after Kennedy, on same day, when Harold Davis
said to him, "He (Cass) was an agitator for
nine hours a day with ten hours' pay. Fur-
ther, the company was running and going to
run the tannery without any outside interfer-

ence. He had discharged one man that day
and didn 't care if he discharged 25.

'

' He
asked if I was going to the meeting in the
afternoon. I said "No." He says, "You
have a change of heart and if Mr. Williams
is agreeable you can go back to work."
George Babcock stated that Mr. Davis called

him one day about dinner time and asked him
how he stood in the agitation and was told
Babcock belonged to union. He further com-
plained to Babcock that he had been unfriendly
in joining union.

Mr. Harold Davis stated he had heard the
statements of men. He said he discharged Ken-
nedy because in the judgment of firm he was
neglecting work and they were not satisfied
with his work the last week of April. He was
not turning in the quantity and was interfering
with the other men in performance Of their
duties, which in judgment of firm he had no
right to do, and told him (Kennedy) he could
get other employment elsewhere. He denied
some of Cass's statements in minor parts.

Mr. Elmer Davis stated that his brother
Harold had full authority to discharge Kennedy,
and further that he had refused to meet the
committee or discuss employees' affairs with
any committee, but if any employee desired to
present any grievance he could do so, and, if

need be, might have others with him, but not
as a committee. His objection was against any
recognition of any committee as such and that
Kennedy had not sought any conference with
the company and had not been discharged for
his activity in connection with formation of
union—as also did Mr. Harold Davis.

Again at this point the Board desired any
present to add anything further in shape of
evidence that was material, but all agreed that
there was nothing further to present. The
situation was reviewed by the Board and the
chairman urged the parties to meet and arrange
in a friendly manner their differences, and time
was given for that purpose with a strong ex-
hortation that the parties come together, but
recent advices permit of no hope of any satis-

factory adjustment.

In accordance with the agreement of the
Board, if no settlement was arrived at, then
each member should write his report. I now
furnish mine.

It will be quite apparent to any unprejudiced
mind that the proper inference to draw from
the whole testimony and relevant representa-
tions is that the company, employers, were
aware that steps were being taken by and
among their employees to Organize the em-
ployees into a labour union with the end in
view of agitating for shorter hours and better
rates, if possible, involving, as the employers
apprehended, unrest and disturbing influences
between them and their men, and objected to

such efforts, and it must also be assumed, and
with reasonable certainty, that the firm knew
Kennedy had been taking some active part in

the agitation with his fellow employees to

organize them into a union, and it is not un-
fair or improper to conclude that the employers
were dissatisfied with Kennedy's action, and it

was for such reason largely, if not entirely,

that Kennedy was discharged, as nothing was
shown to warrant dismissal of Kennedy except
the very general statement that Kennedy during
the last week of April had failed to turn out
his fair share Of work and had in some unex-
plained way interfered with some of his fellow
workmen during working hours. In reaching
these conclusions, no violence is done any part
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of the evidence, including the statements con-

tained and the terse and autocratic words of
the notice of twenty-seventh April, 1918, posted
so shortly preceding the calling in of Kennedy
and Cass and the contemplated meeting of em-
ployees on same day. Having arrived at these

conclusions, I merely desire to add that in my
opinion the complaint of the employees that

Kennedy was dismissed principally for the rea-

son that he was active in promoting the for-

mation of his fellow employees into a labour

union was well founded.

I take it as conceded that the employees
were not members of the Leather Workers'
Union and did not have any schedule of rules

governing their employment with their em-
ployers on twenty-seventh of April, 1918, and
though a union was formed and a charter

granted to the members on or since the date
of the dismissal of Kennedy I am not clear

that there is any authority to recommend a
reinstatement of Kennedy with or without com-
pensation, or that any benefits would arise

from such recommendation, as the employers
under the contract of hiring might do just

what they did and cannot be required to re-

engage him unless there is some agreement
or provision or rule to such an effect with or

without compensation for time lost; but I see

no reason why the employers should not re-

engage Kennedy in the circumstances, as I am
quite satisfied that had there been no activity

on Kennedy's part about the formation of the

union amongst employees, there would have
been no dismissal on the twenty-seventh of
April, 1918.

I did not carry the enquiry into any other

questions than the one outlining the dispute

and do not know anything about the inten-

tions of the employees upon and after, the in-

corporation of the union, or upon the sugges-

tion as to hours or wages, leaving these de-

mands, if they ever arise, to be disposed of as

might be directed, as such demands can only

be of importance when presented, and, if re-

fused, may be dealt with in the usual satis-

factory manner provided, and are at present

at least premature and outside the dispute to

be investigated.

(Sgd.) R. D. Gunn,
Chairman.

Dated twelfth June, A.D. 1918.

Judge R. D. Gunn,

Ottawa.

Dear Sir,

—

As a member of the Board appointed by the

Hon. T. W. Crothers, Minister of Labour, to

investigate and report upon the dispute between
the Davis Company, Limited, of Kingston, and
certain of their employees, members of the Lea-

ther Workers ' Union, also of Kingston, I have
the pleasure to submit to you as chairman the
conclusions which I have arrived at, after fully

considering the evidence given at the enquiry
held in Kingston, Ont., on the third of June.

The charge that one James Kennedy was
discharged for his activity in getting the em-
ployees of this firm to form a union for their

mutual advantage was fully borne out. It was
admitted by the company that this man had
been a satisfactory employee for seven years,

and only became objectional to them when a
meeting was arranged by the men to jointly
discuss their conditions and the formation of
a union. Evidence which was not disputed was
given by fellow employees of Kennedy's that
Mr. Harold Davis, the secretary-treasurer of
the company, had tried to induce other em-
ployees to have nothing to do with the for-

mation of a union.

At the time of Kennedy's discharge, another
employee took oath that Mr. Davis had told

him, '

' We already have discharged one man
and we can do the same to another 25 if neces-

sary. '
' The only thing apparently that saved

this man's job being a promise from him not
to attend the meeting called for the organiza-

tion of a union.

I was also very much impressed with the

acknowledgment of the company's representa-

tives that a notice warning men that no recog-

nition of other agencies than the company's
management in regard to working conditions

would be given, and for them ' ' to note carefully

and govern themselves accordingly. '
' This

notice, being posted simultaneously with the

dismissal of Kennedy, to my mind was meant
and possibly in some cases acted to deter others

from joining a union, and impressing them
with the drastic action taken with Kennedy in

this respect.

Reviewing all the above, I am of the opinion

that we should recommend that the company
reinstate James Kennedy to his former em-
ployment, and, in view Of the fact that this

man has not been able because of the peculiar

nature of his trade to secure employment in

Kingston as a currier in the interval, that he

be reimbursed for wages lost pending the hear-

ing of this case.

Special mention should be made of the fact

that, because of this firm being engaged on

material necessary to the carrying on of the

war, the action of the men in remaining at

work under the provocation offered by the com-

pany should be commended.

It was to be deplored that the president of

the company, Mr. Davis, still maintained an

attitude of hostility to receiving any committee

representing his employees as a union, and even

further refusing to consider meeting them even

as a committee of his employees, insisting that

any who approached him must do so as indi-

vidual employees, thus shouldering all the re-

sponsibility of assisting each Other on the em-

ployees selected to do so, without allowing him
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the protection he would receive as a member
of a grievance committee of a union.

This attitude cannot do otherwise than lead

to continued friction, not only in the factory
directly concerned, but, as it strikes at the root

of all rights of men to organize, must have
a disturbing effect on other employees in a
whole community, as recently witnessed in Win-
nipeg. I would recommend that this action of
the company be brought to the attention of the

Militia Department and other Government
bodies purchasing supplies Of the nature made
by this company, to the end that supplies for

the use of our gallant men so nobly defending
the rights of a free democracy should be made
under conditions where the basic principles of
such a democracy are recognized—"the right

to organize, and the right to bargain collective-

ly for improvement of their living conditions. '

'

I would be pleased to attach my signature

to 'any report you may deem it advisable to,

draft providing that it incorporates the senti-

ments expressed in the above as fully as pos-

sible. If you cannot do that, then I would
respectfully suggest that this letter be passed
on with your report to the Minister of Labour
for his information as to my conclusions.

I have the pleasure to remain,
Yours very truly,

June third, 1918.

(Sgd.) Tom Moore.

To the Honourable
the Minister of Labour.

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute

between Messrs. A. Davis & Son, Limited,

Kingston, Ont., employer, and their leather

workers, being members of the Leather

Workers' Union, employees.

The reference in this matter having closed
without our being able to bring the parties to
agree, I beg leave to report that in my judg-
ment the cause of the dismissal of James Ken-
nedy was not '

' his taking part in organizing
a local union, '

' as alleged, but his using his

time during working hours to express in the
shop his dissatisfaction with the existing hours
of labour and to his trying to create among
the 90 odd other employees a similar dissatis-

faction and secure a general demand for a
nine hour day with a ten hour pay.

I am further of opinion that, the company
were under these circumstances justified in

saying to him, as they did, that if he was dis-

satisfied with the existing conditions and was
trying to create dissatisfaction while in the
shop, they thought it better he should go else-

where.

It appears that all the Other tanneries in

Canada work for 10 hours and pay their men
wages similar to those paid by the Davis Com-
pany, and that to run on a nine hour schedule

and continue to pay the existing wages would
subject them to a 10 per cent handicap and
prevent their ability to compete with their rivals

in business.

(Sgd.) John L. Whiting.

Kingston, fifth June, 1918.

Reports of Royal Commission appointed to deal with disputes in industries

engaged in coal mining, steel making and shipbuilding in Nova Scotia

"DEPORTS were received from the
** Royal Commission appointed to in-

vestigate the disputes existing in indus-

tries engaged in coal mining, steel mak-
ing and shipbuilding in Nova Scotia.

The Commission was composed as fol-

lows; The Honourable Mr. Justice

Joseph A. Chisholm, chairman, Rev. Dr.
John Forrest and Mr„ J. B. McLachlan.
Disputes were investigated and reports

rendered thereon affecting the following

companies and their employees:

1. The Nova Scotia Steel and Coal
Company, Limited, and its em-
ployees in the steel plant at Sydney
mines,, N.S. ,

2. The Nova Scotia Steel and Coal
Company, Limited, and certain of

its employees, being washplant men,
section men, shippers and trimmers
at North Sydney, N.S., members of

the Amalgamated Mine Workers of

Nova Scotia, and road makers en-

gaged at the Florence Colliery.

3. The Nova Scotia Steel and Coal
company, Limited, and its employees
in the steel plant at Trenton, N.S.

4. The Eastern Car Company, Limited,

and its employees at Trenton, N.S.

5. J. W. Cummings and Son, Limited,

New Glasgow, N.S., and its em-
ployees being members of certain

trade organizations,

6. The Dominion Iron and Steel Com-
pany, Limited, and its employees in

the steel plant at Sydney, N.S.
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Report re Nova Scotia Steel and Coal Com-
pany, Limited, and Employees at

Sydney Mines, N.S.

In the matter of the Inquiries Act, Chapter 104,
Revised Statutes of Canada, 1906, and in

the matter of the Industrial Disputes Act,
1907, and in the matter of the disputes
between the Nova Scotia Steel and Coal
Company, Limited, and its employees in the
steel plant at Sydney Mines, Nova Scotia.

To the Honourable T. W. Crothers, Esq., K.C.,
M.P.,

Minister of Labour,
Ottawa.

Sir:—
The undersigned, members of a Commission

appointed by His Excellency the Governor
General in Council on the 22nd day of April,

1918, to inquire into the above disputes, among
others, have the honour to report as follows:

The members of the Commission met at the
Town Hall, Sydney Mines, N.S., on Tuesday,
April 30th, at 10 a.m. After having taken the
prescribed oath, the Commission proceeded to
hear the evidence of the employees and of the
Company. The demands of the employees were
as follows

:

"1st. We want the Company to meet the com-
"mittee representing all the men on the Steel
"Plant to discuss any grievances which may
"arise or for the adjustment of wages.

"2nd. That the Company collect our Union
"dues with the understanding that we pay the
"regular commission charged for other col-

"lections.

"3rd. In the event of any workman being
"called out on emergency work on Sunday or
"Holiday, the Company pay for ten hours for

"working five or less hours, and double the time
"for all work over five hours, and time and one-
"half for regular work, and on all other days,
"time and one-half shall be paid for overtime.

"4th. For all unskilled labour in and around
"the Steel Plant the Company shall pay Thirty
"Cents per hour.

"5th. For all men working in and around the
"Steel Plant, not specified below, the Com-
"pany grant an increase of 20 per cent on their

"day rate.

"6th. All men working in and around the ore
"pier shall be granted an increase of 20 per cent.

"7th. For all brick layers the Company shall

"grant an increase of 10 per cent.

"8th. For mechanical repair men of the

First class 50c per hour.
Second class 45c per hour.
Helpers 35c per hour.

"9th. That the rates hereinbefore mentioned
"shall become effective on and after the 16th
"day of February, A.D. 1918."

The Commission was in session on the 30th
day of April and the 1st and 2nd days of May,
1918, and after hearing the evidence and the
argument on both sides deferred the preparation
of its report until the hearings were had at New
Glasgow and Sydney where many of the same

questions were involved. In the course of the
proceedings the members of the Commission
endeavoured to find a way to a mutual settle-
ment of all the disputes but without result. On
May 18th, the Commission was engaged in the
consideration of the matters which are the sub-
ject of this dispute and in the preparation of this
report.

Items 1 and 2. Recognition of Unions, etc.

This is and has long been a vexed question
and any declaration in favour or against the
claim to recognition would, the Commissioners
think, be of little value in this case. The Com-
mission, however, recommends that the Com-
pany be requested to receive and hear from time
to time a committee of its own employees
attending as such upon the officers of the Com-
pany for the discussion, and where they are con-
ceded to exist the adjustment of any grievances
which the employees complain of. Such
grievances may be first presented to the imme-
diate superior, and if the committee is not satis-

fied with his decision, it may be carried to the
superintendent ot the department, and from
him, if need be, to the president of the Com-
pany. The details of the procedure may be left

to the Company and its employees to settle

upon; the only point which the Commission
would urge, until another plan is agreed upon, is

that the employees select from among them-
selves a small committee tor mutual conferences,
as grievances arise. *

Item No. 3. Work on Sundays and Holidays.

In the Company's plant there is what is known
as seven day work, that is, work carried on every
day and night in the week. The rates for such
work are fixed and fixed on the basis of its being
seven day work. There is also repair work which
is performed j^n Sunday, for which a rate and a
half is paid, f The Cemmission is of opinion that
the existing arrangement should not be dis-

turbeaj.

Items No. 4 to 8., inclusive—Wages.

The Commission recognizes the force of the
argument made with respect to the great in-

crease in the cost of living, and takes into account
the increases made in recent years by the Com-
pany. The burden resulting from the increased

cost of living falls most heavily upon the com-
mon labourer. The more highly paid men, of

course, feel it also, but they share it in a degree
common to all other citizens. We desire to see

the common labourer who works in a straight

rate receive at least a living wage and with that

in view we recommend that the Company be
requested to grant the increases hereinafter

mentioned, the same to date from the first day
of April, 1918:

Common labourer receiving

—

24c an hour to receive. .. .27He an hour.

25c an hour to receive .... 28c an hour.

26c an hour to receive. .. .283^c an hour.

27c an hour to receive .... 29c an hour.

28c an hour to receive ... .29He an hour.

29 and under 30c to receive30c an hour.
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As to any other increases asked for the Com-
mission does not see its way to recommend them
under existing circumstances.

If the parties to these disputes accept the

recommendations of the Commission, the

Commissioners wish to give expression to the
hope that both parties will observe the terms of

the settlement thus made for at least one year
from April 1st, 1918.

All of which is respectfully submitted.

Dated this 18th day of May, 1918.

(Sgd.) Joseph A. Chisholm,
j

Chairman \
(Sgd.) John Forrest.

j

(Sgd.) J. B. McLachlan. '

Commissioners.

Report re Nova Scotia Steel and Coal Com-
pany, Limited, and Employees at North

Sydney, N.S., and Road Makers
at the Florence Colliery

In the matter of Inquiries Act, Chapter 104.
Revised Statutes of Canada 1906, and in

the matter of the Industrial Disputes.
Act, 1907, and in the matter of the disputes
between certain employees of the Nova
Scotia Steel and Coal Company, Limited,
Sydney Mines, N.S., and the said Company.

To the Honourable T. W. Crothers, Esq., K.C.,
M.P.,

Minister of Labour,
Ottawa.

Sir:—

Two disputes between the above employees
and the said Company have been referred to the
Commission by a telegram from the Deputy
Minister. One is from certain members of the
Amalgamated 'Mine Workers of Nova Scotia,
being washplant men, section men, shippers and
trimmers at North Sydney, who claim the benefit
of an agreement dated the day of March, 1918,
and signed by the said Company and repre-
sentatives of the said Amalgamated Mine
Workers of Nova Scotia. The other relates to
the complaints made by road makers engaged
at the Florence Colliery with respect to the last

mentioned matter.
A brief history of th? case may explain the

difficulty that has arisen. Up till April last the
road makers or track layers in the Flor-
ence Mine received $2.39 per day, and two
shifts for laying turns and sweeps, and one shift
for lifting turns and connecting up road. In
April this year a contract was signed between the
representatives of the Company and the re-

presentatives of the Miners. In this contract the
following paragraph refers to track laying.

c. "All track laying for the section will be done
"by the datal rate until such time as a tonnage
"contract is agreed upon."
The tracklayers of the Florence Mine south

slope maintain thay they never have agreed to
the present rate.

The Company holds that the seam in the
south slope is about 5 feet 6 inches, while in the
other slope it is only about 4 feet 6 inches. The
tonnage rate in the south slope should be lower
than in the case of the smaller seam.
The track layers of the south slope maintain

that owing to the rolling character of the bottom
of their seam, not only is the work heavier, but
the cutting of coal is more difficult, and con-
sequently a small quantity of coal Is cut, and
that even if they receive the same tonnage rate
their pay would be smaller than that of the
other track layers and considerably smaller
than the pay they received under the old arrange-
ment.
Your Commissioners feel that this is a matter

that should be carefully considered by the
officers of the Company, that the exceptional
character of the mine slope should be taken into
account and the tonnage rate be so increased as
to give the men a wage rate something like that
of the workman in the other slope, and at
least something near what they had received
before this change was introduced.
The other claim is that certain men, members

of the Amalgamated Mine Workers of Nova
Scotia, who are classed by the Company as
being attached to the steel department, should
have the benefit of the agreement above referred

to. The agreement purports to be with the
Amalgamated Mine Workers of Nova Scotia.

These men are members ol that body and are
known to be such for their dues to the union are
deducted at the Company's office. If these
facts are as stated, the Commission thinks that
their claim is well founded and recommends that
the Company be asked to give the men the
benefit of the agreement.

All of which is respectfully submitted.

Dated this 18th day of May, 1918.

(Sgd.) J. A. Chisholm, Chairman.
(Sgd.) John Forrest.
(Sgd.) J. B. McLachlan.

Commissioners.

Report re Nova Scotia Steel and Coal Com-
pany, Limited, and Employees

at Trenton, N.S.

In the matter of the Inquiries Act, Chapter 104,
Revised Statutes of Canada, 1906, and in

the matter of the Industrial Disputes Act,
1907, and in the matter of the disputes
between the Nova Scotia Steel and Coal
Company, Limited, and its employees in

the steel plant at Trenton, Nova Scotia.

To the Honourable T. W. Crothers, Esq., K.C.,
M.P.,

Minister of Labour,
Ottawa.

Sir:—
The undersigned, members of a Commission

appointed by His Excellency the Governor
General in Council on the 22nd day of April,

1918, to inquire into the above disputes, among
others, have the honour to report as follows

:
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The members of the Commission met at the
Town Hall, Trenton, and afterwards at the Town
Hall, New Glasgow, N.S., Friday, May 3rd,

1918, at 10 a.m. and 2 p.m., respectively. The
demands of the employees are set forth minutely
in a memorandum accompanying this report.
They relate principally to recognition of the
various labour unions to which the employees
belong, and the collection of the union dues,
work on Sundays and legal holidays, certain
increases in the wages, and a number of minor
matters, which will be found in the memorandum.
The Commission was in session on the 3rd,

4th, 6th, 7th and 8th days of May, 1918, and
after hearing the evidence and the argument on
both sides, deferred the preparation of its report
until the hearings were had respecting the dis-

putes, at Sydney, where many of the same ques-
tions were involved. In the course of the
proceedings the members of the Commission
endeavoured to find a way to a mutual settle-

ment of all the disputes but without result. On
May 18th, the Commission was engaged in the
consideration of the matters which are the
subject of these disputes and in the preparation
of this report.

Recognition of Unions, etc.

This is and has long been a vexed question,
and any declaration in favour of or against the
claim to recognition would, the Commissioners
think, be of little value in this case. The Com-
mission, however, recommends that the Com-
pany be requested to receive and hear from time
to time a committee of its own employees
attending as such upon the officers of the Com-
pany for the discussion, and, where they are
conceded to exist, the adjustment of any
grievances which the employees complain of.

Such grievances may be first presented to the
immediate superior, and if the committee is not
satisfied with his decision, it may be carried to
the superintendent of the department, and from
him, if need be, to the president of the Com-
pany. The details of the procedure may be left

to the Company and its employees to settle; the
only point which the Commission would urge,
until another plan is agreed upon, is that the
employees select from among themselves a small
committee for mutual conferences, as grievances
arise.

Work on Sundays and Holidays.

In the Company's plant there is what is

known as seven day work, that is, work carried
on every day and night in the week. The rates

for such work are fixed and fixed on the basis
of its being seven day work. There is also repair
work which is performed on Sunday, for which
some mechanics are given a rate and a half, and
some two rates. The Commission is of opinion
that the existing arrangement should not be
disturbed.

Wages.

The Commission recognizes the force of the
argument made with rspect to the great in-

crease in the cost of living, and takes into account

the increases made in recent years by the Com-
pany. The burden resulting from the increased
cost of living falls most heavily upon the com-
mon day labourer. The more highly paid men,
of course, feel it also, but they share it in a
degree common to all other citizens. We desire
to see the common day labourer who works in
straight rate or check time, as it is sometimes
termed, receive at least a living wage and with
that in view we recommend that the Company be
requested to grant the increases hereinafter
mentioned, the same to date from the first day
of April, 1918:

Common labourers receiving

24c or under an hour to re-

ceive 27He an hour.
25c an hour to receive 28c an hour.
26c an hour* to receive 28He an hour.
27c an hour to receive 29c an hour.
28c an hour to receive 29He an hour.
29 and under 30c to receive . . 30c an hour.

As to any other increases and changes asked
for the Commission does not see its way to re-

commend them under existing circumstances.

If the parties to these disputes accept the re-

commendations of the Commission, the Com-
missioners wish to give expression to the hope
that both parties will observe the terms of the
settlement thus made for at least one year from
April 1st, 1918.

All of which is respectfully submitted.

Dated this 18th day of May, 1918.

(Sgd.) Joseph A. Chisholm, Chairman.
(Sgd.) John Forrest.
(Sgd.) J. B. McLachlan.

Commissioners

Report re Eastern Car Company, Limited,

and Employees at Trenton, N.S.

In the matter of the Inquiries Act, Chapter 104,
Revised Statutes of Canada, 1906, and in

the matter of the Industrial Disputes Act,
1907, and in the matter of the disputes

between the Eastern Car Company, Limited,

and its employees at Trenton, Nova Scotia.

To the Honourable T. W. Crothers, Esq., K.C.,
M.P.,

Minister of Labour,
Ottawa.

The undersigned, members of a Commission
appointed by His Excellency the Governor
General in Council on the 22nd day of April,

1918, to inquire into the above disputes, among
others, have the honour to report as follows

:

The members of the Commission met at the

Town Hall, Trenton, N.S., on Friday, May 3rd,

1918, at 10 a.m., and afterwards at the Town
Hall, New Glasgow, N.S., at 2 p.m. The de-

mands of the employees are set forth minutely
in a memorandum accompanying this report.

They relate principally to recognition of the
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various labour unions to which the employees
belong, and the collection of the union dues,

work on Sundays, and legal holidays, certain

increases in wages, and a number of minor
matters, which will be found in the memoran-
dum. This Company is engaged in building

ears and also in building ships.

The Commission was in session on the 3rd,

4th, 6th, 7th and 8th days of May, 1918, and
after hearing the evidence and the argument of

both sides deferred the preparation of its report
until the hearings at other places respecting these
disputes were over. In the course of the pro-
ceedings the members of the Commission en-
deavoured to find a way to a mutual settlement
of all the disputes but without result. On May
18th the Commission was engaged in the con-
sideration of the matters which are the subject
of this dispute and in the preparation of this

report.

Recognition of Unions, etc.

This is and has long been avexed question, and
any declaration in favour of or against the claim
to recognition would, the Commissioners think,

be of little value in this case. The Commission,
however, recommends that the Company be
requested to receive and hear from time to time
a committee of its own employees attending as
such upon the officers of the Company for the
discussion, and, where they are conceded to
exist, the adjustment of any grievances which the
employees complain of. Such grievances may
be first presented to the immediate superior,

and if the committee is not satisfied with his

decision, it may be carried to the superintendent
of the department, and from him, if need be, to

the president of the Company., The details of

the procedure may be left to the Company and
its employees to settle; the only point which the
Commission would urge, until another plan is

agreed upon, is that the employees select from
among themselves a small committee for mutual
conferences, as grievances arise.

Work on Sundays and Holidays.

The Commission is of the opinion that the
present arrangement at these plants as to work
on those days does not call for any recommend-
ation from the Commission.

Wages.

The Commission recognizes the force of the
argument made with respect to the great in-

crease in the cost of living, and takes into
account the increases from time to time made by
the Company. The burden resulting from the
increased cost of living falls most heavily upon
the common day labourer. The more highly
paid men, of course, feel it also, but they share
it in a degree common to all other citizens.

We desire to see the common day labourer who
works wholly on straight rate or check time, as
it is sometimes termed, receive at least a living
wage, and with that in view we recommend that
the Company be requested to grant the follow-
ing increase, the same to date from the first day
of April, 1918, namely, common labourers re-

ceiving less than 27J^c an hour be paid 27^c
an hour.

Most of the men employed receive more than
that rate as they work on what is called con-
tract work and are paid according to results. Our
recommendation is that men who have not an
opportunity to make that amount should be
advanced to that wage.

As to any other increases and changes asked
for, the Commission does not see its way to
recommend them under existing circumstances.

If the parties to these disputes accept the
recommendations of the Commission, the Com-
missioners wish to give expression to the hope
that both parties will observe the terms of the
settlement thus made for at least one vear from
April 1st, 1918.

All of which is respectfully submitted.

Dated this 10th day of May, 1918.

(Sgd.) Joseph A. Chisholm, Chairman.
(Sgd.) John Forrest.
(Sgd.) J. B. McLachlan.

Commissioners.

Report re J. W. dimming and Son,
Limited, New Glascow, N.S.,

and Employees

In the matter of the Inquiries Act, Chapter 104,
Revised Statutes of Canada, 1906, and in

the matter of the Industrial Disputes Act,
1907, and in the matter of certain demands
made by certain trades organizations for

the employees of J. W. Cumming & Son,
Limited, New Glasgow, Nova Scotia, upon
the said Company.

To the Honourable T. W. Crothers/Esq., K.C.,
M.P.,

Minister of Labour,
Ottawa.

Sir:—

The undersigned, members of a Commission
appointed by His Excellency the Governor
Geceral in Council on the 22nd day of April,

1918, to inquire into the above mentioned
demands, interalia, have the honour to report as
follows:

On the 7th day of May we heard the parties

to this dispute very fully at the Town Hall, New
Glasgow, Nova Scotia. The demands are set

forth in detail in the papers accompanying this

report. They relate principally to the question
of the recognition of the various labour unions to

which the employees of the company belong, the
collection of union dues by the company, and
certain increases in the wages of the employees.
We do not deem it expedient to make any re-

commendations respecting these matters. The
employees receive good wages, and are well

treated by the Company. We were unable to

discover any evidence of discontent on the part
of the men. The relations between the Superin-
tendent and the employees are most friendly, and
any grievances, real or supposed, arise, they are



524 THE LABOUR GAZETTE July, 1918

immediately dealt with and corrected or ex-

plained to the satisfaction of the workmen.

All of which is respectfully submitted.

Dated this 18th day of May, 1918.

(Sgd.) Joseph A. Chisholm, Chairman.

(Sgd.) John Forrest.

(Sgd.) J. B. McLachlan.
Commissioners

Report re Dominion Iron and Steel Com-
pany, Limited, and Employees

at Sydney, N.S.

In the matter of the Inquiries Act, Chapter 104,
Revised Statutes of Canada 1906, and in the
matter of the Industrial Disputes Act,
1907, and of the disputes between the
Dominion Iron and Steel Company, Limited,
and its employees in the steel plant at
Sydney, Nova Scotia.

To the Honourable T. W. Crothers, Esq., K.C.,
M.P.,

Minister of Labour,
Ottawa.

Sir:—

The undersigned, members of a Commission
appointed by His Excellency the Governor
General in Council on the 22nd day of

April, 1918, to inquire into the above disputes,

among others, have the honour to report as
follows:

The members of the Commission met at

Sydney on Tuesday, May 14th, 1918, and pro-
ceeded to hear the evidence in connection with
the said disputes. The Commission was in

session on the 14th, 15th, and 16th days of

May and on those days heard the statements of

some thirty witnesses from among the steel

workers and three witnesses on behalf of the
Company. On May 17th, the members of the
Commission were engaged in consultation and
in preparing this report. In the course of the
proceedings the members of the Commission
endeavoured to find a means to affect a settle-

ment by mutual agreement, and found that such
a settlement could not be arrived at.

The claims of the steel workers are sum-
marized in a memorandum presented by them
and which is as follows:

"(1). In order to establish our right to col-

lective bargaining we want the Dominion
"Iron and Steel Company, Limited, through
"their management, to meet committees ap-
pointed by the majority of their employees to

"discuss any grievances that may from time to

"time arise, the adjustment of wage scale and
"general working conditions in and about the
"works.

"(2). That the Company agree to collect the
"dues from the members of our society, the

"Company to receive the same remuneration for
"so doing as is now paid in the case of the Steel
"Workers Mutual Benefit Association.

"(3). We also ask for an increase in wages at
"the following rates:

"15% for men earning .40c and over per hour.
"20% for men earning .39c to 30c per hour.
"30% for men earning .29e and under per hour

"This to apply to men who have not sent in a
schedule. This increase to date from March
"first, 1918.

"(4). We also ask for double time for Sunday
"and legal holidays, time and one-half for all

"overtime, this to apply to all workmen.

"(5). Any man taken from his regular work to
"work on any other job to be paid his regular
"rate.

"(6). We have just cause to suspect that the
"police employed by The Dominion Iron and
"Steel Company have a system of espionage
"over the employed when off duty, and would
"respectfully request that the Commission
"make a thorough inquiry into this matter. As
"free born British subjects we protest with all

"the power we possess against being subjected
"to police surveillance when outside the Com-
pany's property.

"(7)—Machine Shop. Helpers working at
"machines and doing other work in this way
"they are able to learn the trade, while ap-
prentices are helping or putting in their time
"in such a way that they cannot expect to
"become efficient tradesmen. Machinists de-
1

'mand that a helper learning the trade be paid
"apprentices' pay. Helpers will not be advanced
"to the detriment of mechanics or apprentices."

Attached to the above quoted memorandum is

a memorandum setting forth the claims made by
the men employed in the railway yard; a memo-
randum also of the claims made by the moulders
and one from the bricklayers. These memo-
randa, together with the other papers sub-
mitted by the parties are transmitted to your
Department with this report.

Items 1 and 2. Recognition and Collection of

dues.

As to the question of recognition the members
of the Commission recognize that this is an old

question, and without deciding for or against the
right to recognition as a general matter, the
Commission recommends that the Company be
requested to make provision for meeting at

seasonable times as occasion may require

Committees of its employees applying as such
for an opportunity to discuss and if possible

adjust any grievances the}' may wish to bring

to the notice of the management. Such grievances

may be first made to the immediate superior, and
if the committee is not satisfied with his decision,

then it may be carried to the superintendent of

the department, and from him, if necessary, to

the highest official of the Company. A grievance

originating or relating to a particular depart-
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ment shall be presented by a committee of the
employees of that department. If the grievance
or questions to be discussed should not apper-
tain solely to any one department, but to two or
more departments, the committee presenting it

may be selected from all the departments
affected. From statements made on both sides,

the Commission is of opinion that the arrange-
ment suggested above will be acceptable to

both parties to this dispute.

No. 3. Increase in Wages.

While the Commissioners feel the force of the
contention that there has been a great increase in

the cost of living, they are assured by the Com-
pany that since the beginning of 1916, besides
individual increases and in some cases depart-
mental increases average general cumulative
increases were made agregating 55 per cent to
all employees and 71 per cent to all ordinary
unskilled day labourers. These increases have
been five in number. The burden of the in-

creased cost of living obviously falls most
heavily upon the low paid men. The higher paid
men are of course, also affected; but they experi-
ence the same burdens in that respect as all

other citizens throughout the land. The Com-
mission, wishing to see the ordinary labourer
who is on a straight rate, receive a living wage,
recommends that the Company be requested to
grant the increases hereinafter mentioned, the
same to date from the first day of May, 1918.

Common labourers receiving

24c an hour to receive

.

25c an hour to receive

.

26c an hour to receive

.

27c an hour to receive

.

28c an hour to receive

.

29c an hour to receive

.

30c an hour to receive

.

31c an hour to receive.

Between 31^ and 32c
hour to receive . . .

..27^c

..28c

..28^c

..29c

..30c

..soy2c

..31c

..31^c
an
..32c

an hour-
an hour-
an hour-
an hour-
an hour-
an hour-
an hour-
an hour-

an hour.

On inquiry we are informed that these in-

creases will apply to and benefit 2,765 men out
of about 4,000 and will involve an estimated
daily increase of $814.36; and monthly increase
of $24,430.80, and yearly increase of $297,241.00.

As to the other increases looked for, the Com-
missioners do not see their way clear under
existing conditions to recommend them.

Item No. 4. Work on Sundays and Legal Holi-
days.

In the Company's plant there is work known
as continuous work, that is, work carried on
every day and night throughout the week, The
continuous nature of- this work is taken into
consideration in fixing the rates of the men
employed. The rates are the same whether the
work be performed on Sundays, legal holidays
or week days. Besides work of this kind, there

is also considerable repair work performed on
Sundays and legal holidays, and for such
Sunday and holiday work, some mechanics are
now paid a rate and a half and some a double
rate. The Commission is of opinion that the
arrangement now existing should not be dis-
turbed for the present.

Item No. 5.—Change of Work.

The Commission recommends that in case a
man is taken temporarily from his regular work
and put on some other work, he should be paid
at the higher rate, whether it be the rate per-
taining to the work which he has left or the rate
pertaining to the work to which he is put.

No. 6.—Police.

Explanations were made and undertakings
given by the representatives of the company
which are mutually satisfactory to all parties.

No. 7.—Apprentices.

The Mechanical Superintendent stated to the
Commission that their apprentices are urged to

attend the classes in technical instruction at

Sydney carried on under the direction of the
Technical College, and the company pays the
apprentices their regular wages for the time in

attendance at this instruction. Other things
being equal, the Commission recommends that
the helpers be not advanced to the detriment of
the apprentices.

No. 8.—Railway Yardmen.

In as much as the questions raised by the
railway yardmen are largely of a technical char-
acter and would require investigation and
explanation by expert railway men, and assist-

ance of that character is not at present available
to the Commission, it is recommended that a
committee of the men of this department take
up the question with the management of the
company. The conditions involved appear to

the Commission to be different from the con-
ditions in a trunk railway system acting as a
common carrier.

If the parties to these disputes accept the
recommendation of the Commission, the Com-
missioners desire to express the hope that both
parties will observe the settlement thus made
for at least one year from May, 1918.

All of which is respectfully submitted.

Dated this 22nd day of May, 1918.

(Sgd.) J. A. Chisholm, Chairman.

(Sgd.) John Forrest.

(Sgd.) J. B. McLachlan.
Commissioners



;<30 THE LABOUR GAZETTE July, 1918

SETTLEMENT OF STRIKES OF CIVIC EMPLOYEES AT WINNIPEG, MAN,

TkURING May the city of Winnipeg
*J was seriously affected by a number
of industrial disputes which, com-
mencing with a strike of civic employees
in the Municipal Light and Power De-
partment and Works Department, ex-

tended to other branches of civic em-
ployees and to various railway em-
ployees. Statistical particulars of these

several disputes were given in the June
issue of the Labour Gazette, but as ad-

ditional information has been since re-

ceived by the Department, it is possible

to give in the present issue a fuller ac-

count of the situation.

The waterworks employees, city elec-

tricians, city teamsters and the fire de-

partment men had on various dates from
November, 1917, submitted proposals to

the city asking for increased rates of

pay and improved working conditions,

to be effective as of April 1, 1918. The
employees reported that no acknowledg-
ments of their communications had been
received, though the City Council claim-

ed replies were sent; in March the em-
ployees' requests were repeated. It was
not until late in April, however, that

notice was taken of the employees' com-
munications. Notice had been given to

the city that unless negotiations were
entered into immediately, the city em-
ployees would withdraw from service,

and on May 2 the classes named above,

except the firemen, ceased work. Nego-
tiations between committees of the City

Council and of workmen followed, and
on May 13 a unanimous agreement was
reached ; the City Council approved the

draft agreement, but added thereto a
proviso that the same would be made
effective subject to the understanding
that under no conditions would the city

employees resort to strikes. This modifi-

cation was not acceptable to the em-
ployees who declared themselves willing

to submit all disputes to negotiations

direct with the proper authorities, and
failing a settlement to carry the disputes

to a Board of Conciliation, machinery
for which it was proposed to arrange
locally, it being understood that the In-

dustrial Disputes Investigation Act did.

apply where the employer is a munici-
pality. The city declined to make ef-

fective the recommendations of its com-
mittee, unless the employees would un-
conditionally waive the right to strike,

and on the city taking this position, the

firemen also ceased work. The dispute

became especially notable from this

point for the reason that some 36 other

trade unions, including thousands of

street and steam railway employees and
the provincial telephone operators, de-

clared a sympathetic strike, and in a few
days approximately 15,600 workmen
were on strike. Business in Winnipeg
was badly disorganized and trade

throughout the Western Provinces was
seriously affected owing to interruptions

in the shops and freight sheds of trans-

portation companies.

After the civic employees had gone on
strike the city authorities made applica-

tion for a Board of Conciliation, but
the Act being applicable only by mutual
consent of the parties concerned, and the

employees being unwilling, no Board
could be established. At the same time,

however, an application for a Board of

Conciliation was received from others of

the civic employees who had remained
at work, and the city authorities agree-

ing, a Board was established in this case.

The Minister of Labour, also, on learn-

ing the serious situation resulting from
the extension of the civic employees

'

strike, appointed Mr. David Campbell,

K.C., a special mediator. Mr. Campbell
was for several days in constant con-

ference with committees representing

the employers and employees and also

with a conciliation committee of the Citi-

zens' Committee of One Hundred which
had been formed. No basis of agree-

ment being reached, Senator Robertson,

at the request of the Government, ar-
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rived in Winnipeg to take up with Mr.
Campbell the work of mediation. Even-
tually on May 24 an agreement was ef-

fected.

The memorandum of agreement con-

tained provisions that the recommenda-
tions of the sub-committee of Council,

submitted to Council May 13, should be

made effective and the increases in

wages named therein go into force; that

all employees on strike should be re-

instated in their former positions and
rank without prejudice; that the Coun-
cil's resolution denying civic employees
the right to strike under any conditions

be withdrawn, but that officers of the

fire brigade, including lieutenants and
captains, should not be members of the

union.

The recommendation of the sub-com-

mittee of the City Council, submitted to

Council May 13, which, under the memo-
randum of settlement was to govern
wages and working conditions, is as fol-

lows:

Winnipeg, May 11th 1918.

His Worship the Mayor and Council,

Your Committee appointed by Council at its

special meeting on the 9th instant to meet the
employees of the City with a view to settlement
of the strike, egs leave to report that it has met
with the representatives of the several organiza-
tions and had fully considered the various
matters in dispute, and as a result of its nego-
tiations begs to recommend the following settle-

ment, namely:

Water Works Operators

(1) An increase in wages of 5c per hour to date
from May 1st, 1918.

(2) Two weeks annual holidays with pay for

employees who have been in the service of the
Department 10 years or over. One week annual
holidays with pay for employees who have been
in the service of the Department 5 years and
under 10 years.

(3) Four Statutory Holidays with pay, i.e.,

Christmas Day, New Year's Day, Good Friday
and Labour Day.

In granting the annual holidays it is on the
understanding that the same will involve no
extra cost to the Department, except for emer-
gency work.

Electrical Workers

An increase in wages of 12 per cent for sche-
dule adjustments.

Fire Department Employees

(1) The following schedule of monthly pay to
date from May 1st, 1918:
First year men taken on after May 1st,

1918 $ 92.00
Men now receiving $85.00 to be increased

to 100.00
Men now receiving $91.00 to be increased

to 106.00
Men now receiving $97.00 to be increased

to 112.00
Men now receiving $103.00 to be increas-

ed to 114.00
Men now receiving $110.00 to be increas-

ed to... 121.00
Lieutenants to be increased to $1,600.00 per year.

Adjustments of salaries of Captains and
Engineers to be taken up with the Fire, Water,
Light and Power Committee.

(2) All prior scales of wages are hereby can-
celled.

Teamsters, Chauffeurs, Stablemen, Etc

Health Department.

(1) The following schedule of wages to date
from May 1st, 1918:

Teamsters (double) $23.00 per week.
Teamsters (single) 22.00 "

Assistant Stable Foreman . . 26.25 "

Stablemen 23.00 "

Night Soil Helper 22.00

(2) Pay for two additioal statutory Holi-
days, making a total of 8 Statutory Holidays
during the year.

(3) Teams to stop work on Saturdays at 12
l'oclock noon during the months of June, July
and August, as an experiment.

Light and Power Department
(1) The following schedule of wages to date

from May 1st, 1918:
Chauffeurs, Auto Truck, 3 tons
and over $25.00 per week.

Chauffeurs, Auto Truck, under
3 tons 23.00

Drivers, single horse 22.00 "

Stablemen 90.00 per month

Reinstatement of Men
Your Committee favours the total re-instate-

ment of all men.

Notice re Furure Revision of Schedule

It is understood and agreed that in future the
City will receive notice of any application for

revision of schedules with reasons therefor at
least sixty days prior to termination of existing

schedules and if not accepted, the City and the
Union shall forthwith each appoint three re-

presentatives who shall proceed to inquire into

the matters in dispute without any delay by
either party, and reach a conclusion thereon
before April 15th, failing which notice shall at

once be given to the City Clerk and during such
inquiry and up to the 1st day of May, 1919, no
strike shall take place.

(Sgd.) Arthur W. Puttee.
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INDUSTRIAL DISPUTES DURING JUNE, 1918

EIGHTEEN strikes affecting approxi-

mately 5,093 employees were re-

ported as having commenced during

June. There were in existence at some

time or other during the month 28 strikes

directly affecting 11,105 workpeople.
The total time loss on account of indus-

trial disputes was estimated at 40,929
working days, as compared with 104,661

in May, and 240,260 in June, 1917. The
time loss occasioned by the 18 strikes

which began in June was 23,630 working
days, while a loss of 17,299 days is

charged to the ten strikes commencing

prior to June. Termination of dispute
was reported in the case of seven of

the disputes commenced prior to June.
Thirteen of the strikes which commenced
in June terminated during the month,
leaving the eight following unterminated
strikes affecting approximately 352
workpeople on record June 30 : plumbers
and steamfitters, St. John, N.B. ; metal
polishers and buffers, Weston ; machin-
ists, Montreal; carpenters, Port Arthur
and Fort William

;
painters and decora-

tors, Calgary; machinists and tool

makers, Toronto; bakers, Vancouver,
and knitting mill operatives at Toronto.

Industrial Disputes, June, 1918

Industry or Occupation Particulars

No. of

employees
affected

Time loss

in

working
days

Building and Construction—
Plumbers and steamfitters, St. John, N.B

—

Labourers, Port Arthur, Ont

Metals, Machinery and Conveyances—
Metal polishers and buffers, Weston, Ont

Machinists, Montreal, Que

Machinists, Victoria, B.C

Moulders, Toronto, Ont

Moulders, Hamilton, Ont

Boilermakers, Ottawa, Ont

Shipyard employees, Vancouver, Victoria and
New Westminster, B.C.

Transportation—
Coal handlers, Port Arthur and Fort William,

Ont.

Mines, Smelters and Quarries-
Coal Miners, Brule Mines, Alta.

,

DISPUTES COMMENCING PRIOR TO JUNE, 1918—

Commenced April 23, 1917. Demand for increased wages. Untermin-
ated.

Commenced May 29, 1918. Demand for increased wages. Partial

increase granted. Work resumed June 3.

Commenced February 12, 1918. Against a reduction in wages. Un-
terminated.

Commenced May 23. For increased wages and nine-hour day. Un
terminated.

Commenced May 1. For increased wages and shorter hours. Settle-

ment affected through mediation, Department of Labour. In-

creases and shorter hours granted. Work resumed June 4.

Commenced May 4. Demand for increased wages. Settled by ne-

gotiations between the parties; partial increase granted. Work
resumed June 3.

Commenced May 5. Demand for increased wages. Settled by ne-

gotiations between the parties; partial increase granted. Work
resumed June 8.

Commenced May 23. Demand for increased wages. Increases

granted. Work resumed June 11.

Commenced May 23. Demand for increased wages and 44-hour week.

Settlement affected through mediation. Department of Labour.

Increases and shorter hours granted. Work resumed June 4.

Commenced May 27. Demand for increased wages. Increase granted.

Work resumed June 12.

DISPUTES COMMENCING DURING JUNE, 1918.

Commenced June 13. Objection to work while body of miner acci-

dentally killed, lay in camp. Remains sent to relatives and work
resumed June 19.

11 275

50 50

33 825

45 1,125

180 360

340 £
200 1,600

53 424

,800 9.600

300

330

2.700

1.540
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Industry or Occupation

Building and Construction—
Carpenters, Port Arthur and Fort William,

Ont.

Painters and decorators, Calgary, Alta

Machinists and tool-makers (Willys-Overland
Company), Toronto, Ont

Machinists and toolmakere, (Russell Motor
Company), Toronto, Ont.

Moulders, Peterborough, Ont

Steelworkers, New Glasgow, N.S

Food, Tobacco and Liquors—
Bakers, Vancouver, B.C

Textiles, Cordage and Carpets—
Knitting mill operatives, Toronto, Ont

Leather, Boots, Shoes and Rubber—
Tannery, employees, Kingston, Ont

Transportation—
Machinists, Canadian Pacific Railway, Winni-

peg, Man., Moose Jaw and Regina, Sask.

Machinists, Canadian Pacific Railway, Nel-
son, B.C.

Freight handlers, Toronto, Hamilton and
Buffalo Railway, Hamilton, Ont

Warehousemen, Vancouver, B.C..

Teamsters, Montreal, Que.

Truckmen, Sydney, N.S.

Municipal Employment—
Civic employees, teamsters, London, Ont.

Miscellaneous—
Labourers, Regina, Sask

.

Particulars

DISPUTES COMMENCING DURING JUNE, 1918—
(Continued)

Commenced June 19. Demand for increased wages. Unterminated,

Commenced June 29. Demand for increased wages and reduction in

hours. Unterminated.

Commenced June 12. Demand for standard rates of wages, hours and
other working conditions. Settled by negotiations between the

parties and Department of Labour. Work resumed June 19.

Commenced June 25. Against dismissal of employee. Unterminated.

Commenced June 6. Demand for increased wages. Settled by nego-
tiations between the parties; increase granted. Work resumed
June 24.

Commenced June 14. Demand for increased wages and other work-
ing conditions. Settled by negotiations between the parties. Partial

increase granted. Work resumed June 19.

Demand for increased wages, shorter hours and "closed shop."

Commenced June 12. Demand for increased wages. Unterminated.

Commenced June 17. Against dismissal of employees. Settled by
negotiations between the parties and Department of Labour. Men
were re-instated. Work resumed June 28.

Commenced June 21. Demand for discharge of non-unionist em-
ployee. Settled by negotiations between the parties; employee re-

tained in the company's service. Work resumed June 28.

Commenced June 22. In sympathy with the strike at Winnipeg.
Work resumed June 28.

Commenced June 1. Demand for increased waged. Settled by nego-
tiations between the parties. Partial increase granted. Work re-

sumed June 6.

Commenced June 1. Demand for increased wages and shorter hours.
Settled by negotiations between the parties. Men returned to work
at existing wages; hours reduced by one half-hour per week. Work
resumed June 10.

Commenced June 19. Demand for increase in wages. Men returned
to work at existing wages June 22.

Commenced June 1. Demanded that Union have charge of issuing

licenses for truckmen and hackmen. Settled by negotiations

between the Police Commission and City Council. Work resumed
June 8.

Commenced June 3. Demand for increased wages. Increase granted
Work resumed June 18.

Commenced June 4. Demand for increased wages and recognition of

union. Settled by negotiations between the parties. Partial in-

crease granted. Work resumed June 7.

No. of

employees
affected

40

700

135

58

2,700

40

500

25

40

225

95

100

Time loss

in

working
days

20

4,200

675

812

9,450

1,364

400

3,000

125

140

675

570

360

250
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CREATION OF A WAR LABOUR BOARD AND A LABOUR POLICIES
BOARD IN THE UNITED STATES

rpHE May issue of the Labour Ga zette

(page 365) contained the report of

the War Labour Conference Board,

which recommended the creation, for the

period of the war, of a national war

labour board. The report outlined in

detail the purposes and functions of the

proposed Board.

On April 8, President Wilson, by pro-

clamation, formally created such a Board

as an integral part of the Department

of Labour, and named as its members

the same representatives of the employ-

ers and workers, who, together with ex-

President Taft and Frank P. Walsh,

representing the public interests, had

composed the old Conference Board.

The powers, functions and duties of the

new National War Labour Board, and

the methods by which they shall be put

into effect, are those specified in the re-

port of the Conference Board. The gov-

erning principles of the new Board are

:

That there shall be no strikes or lock-

outs during the war; that the right of

workers to organize in trade unions is

recognized; that the right of employees

to organize associations or groups is re-

cognized; that employers shall not dis-

charge workers for membership in trade

unions; that the workers in recognizing

their right to organize shall not use coer-

cion to induce persons to join their or-

ganizations.

A number of disputes have already

been heard by the Board, including that

between the Commercial Telegraphers'

Union and the Western Union Company.
In this dispute the right to organize ap-

pears as the issue. Complaint was made
to the Board that the company refused

to employ members of the Telegraphers'

Union, and had discharged about 700

operators for belonging to it. No dis-

satisfaction appears to exist among the

employees; and the company is willing

that they should organize for collective

bargaining and adjustment of disputes,

provided they refrain from striking and

from affiliation with outside organiza-

tions using or advocating strikes. The

company claims that it will be unable

to give effective and uninterrupted ser-

vice with unionism entrenched in its es-

tablishment.

The employers' representatives on the

Board sustained the company, while the

employee members and Messrs. Taft

and Walsh advocated that the company

should withdraw its objection to any of

its employees joining unions, provided

that they agree not to strike. The Board

in its report states that the Western

Union Company has refused to accept

the compromise offered, "and no further

action of the Board is therefore recom-

mended." Later, however, in response

to the special request of President Wil-

son, the company agreed to refrain,

during the war, from discharging em-

ployees who are, or who may become,

members of unions.

A recent announcement has also been

made of the appointment of a new La-
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bour Policies Board, composed of repre-

sentatives of the War Department, of the

Navy Department, of the Department of

Agriculture, of the War Industries

Board, of the Federal Fuel Administra-

tion, of the United States Shipping

Board, of the Emergency Fleet Corpora-

tion, of the Fuel Administration and of

the Railroad Administration ; with Felix

Frankfurter, assistant to the Secretary

of Labour, as chairman. The Labour

Policies Board is quite distinct from the

War Labour Board already described:

the work of the latter is both judicial

and legislative, while that of the Labour

Policies Board is administrative. It will

bring together and co-ordinate into one

consistent policy the various methods

adopted by the different governmental

departments in dealing with labour pro-

blems that affect production, always ex-

cepting disagreements between employ-

ers and workers.

Weekly meetings of the Board are

being held and immediate attention is

being given to the consideration of plans

for the standardization of working con-

ditions, the establishment of an agency

through which prompt information re-

garding labour supplies, etc., may be

given to industries, and the study of

provisions affecting industrial relations

to be incorporated in Government con-

tracts.

The Board has recommended that all

recruiting of labour for war industries

shall be done through the central agency

of the Employment Service of the De-

partment ofLabour (see Labour Gazette

for February, 1918, page 148) : that such

a central agency must have sole direc-

tion of all recruiting of civilian workers

for war work; and must, at the same

time, have power to assure to essential

industry an adequate supply of labour,

even to the extent of withdrawing work-

ers from non-essential production. Act-

ing upon this recommendation, President

Wilson has recently made a public state-

ment drawing attention to the changed

conditions which the war has created in

the labour market, and urging all em-

ployers engaged in war work to refrain,

after August first, from recruiting un-

skilled labour in any manner except

through this central agency.

Standardization of wages for all skill-

ed and unskilled labour engaged in war

work is now under consideration by the

Board as the second step in the labour

stabilization programme.

REPORTS OF EMPLOYMENT OFFICES

TjURING May there was a decrease of

about 9 per cent in the demand for

labour as compared with April on the

basis of the daily average of vacancies

notified to 110 employment offices (80

commercial, 17 public and 13 philan-

thropic. ) As compared with the demand

reported for May of last year by prac-

tically identical offices, there was an in-

crease of slightly over 1 per cent. The

total number of vacancies notified to all

offices in May was 43,700, a daily

average of 1663.1, as compared with

1834.2 in April, 1918, and with 1646.1
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ip. May, 1917. The number of persons

placed was 17,846, a daily average of

691.9, as compared with averages of

897.1 and 843.3 in the preceding month
and in May of last year. The proportion

of the total vacancies filled to the total

vacancies notified was 41.6 per cent, as

compared with 48.9 per cent in April

and with 51.2 per cent in May, 1918.

As to employment for woman and girl

workers, the number of vacancies noti-

fied was 6,269, a daily average of 256.1,

as compared with 268.7 in April and

with 297.5 in May, 1917. The number

of such workers placed was 2,271, a daily

average of 88.3, as compared with 97.4

in April ^and with 105.8 in the cor-

responding period of 1917.

The proportion of vacancies filled to

vacancies notified for men and boys was

41.6 per cent and for women and girls

36.4 per cent, as compared with 51.0

per. cent and 36.2 per cent, respectively,

for April, and with 60.4 per cent and

39.6 per cent, respectively, for May,

1917.

Of the five principal centres of la-

bour distribution— Montreal, Toronto,

Winnipeg, Edmonton and Vancouver —
Toronto showed increases in the demand

for labour both as compared with April,

1918, and with May, 1917, Montreal re-

corded a gain in the first comparison

and a decline in the second, Winnipeg

and Edmonton showed decreases as com-

pared with the preceding month and in-

creases as compared with May of a year

ago, while at Vancouver there were de-

clines in both cases. Of the smaller

centres, Hamilton and Calgary reported

increases as compared with April, 1918,

and also with May, 1917.

The number of persons who obtained

casual employment through the Salva-

tion Army, the Young Women's Christ-

ain Association and other offices, was
1,959, a daily average of 75.3, as com-

pared with averages of 68.3 in April and
69.5 in May, 1917. The number of<

casual jobs secured was 5,960, a daily

average of 229.2, as compared with
averages of 225.7 in the preceding month
and with 194.6 in May of last year.

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS
OFFICES DURING THE MONTH ENDED

MAY 31, 1918

OFFICE

Individuals

given casual
employment

Number of
casual jobs
supplied.

a

3

S

I R
o
CQ 3

3 s

a

a an
•3

a 1

Salvation Army .

.

Halifax

320
2

31

32

52
12

107
11

85 2 857
2

31

32
52
15

107
16

33
43
6

20
74
10

32
16

3
13

1528

84

11

85
42
37
19

72
18

7

8
391
754

195t

1744
2
31
32

567
65

687
38
72
91

87
72

1129
79

10

iis
7

5

5

9
30
674
192

2878

88 4 1831

2
31
32

567
69

687
43
136
105
87
72

191

St. John
Quebec
Montreal

3 4
Toronto

5
21

6 2

5
64
10 4

12

35

6

20
Edmonton
Vancouver

Y.W.C.A 74
10

32
16

3

13

1089
5

11

75
42

6 3

191
10

111

16

14

40
2811

5

11

108
1120

5 3

10
111

16
14

40
3938
84

11

118
1120
118

New Westminster. .

.

Miscellaneous
Montreal Municipal.
Montreal Directorate

of Female Immi
gration

Montreal Catholic

Social Service Guild

Toronto Provincial..

Toronto Municipal

.

481

79

10

'37

7

5

2

4

8
169

160

101

Brantford Provincial

London Provincial . .

Hamilton Provincial

St. Thomas Provin-
cial

Saskatoon Provincial

4

67
16

3

5 3 4
174
16

7

5 3 19

179
21

16

30
Winnipeg Municipal
Vancouver Municipal

Total

222
694

1148 7 8

636
720

3076 9 3

1310
912

i960

Daily average—
April, 1918 St 8

76.8
69 5

225 7
May, 1918 229 I
May. 1917 194 6
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REPORTS OF EMPLOYMENT OFFICES FOR THE MONTH ENDED MAY 31, 1918.

Vacancies Notified. Individuals Placed.

OFFICES

g

s

i
* 02 "5

"«3

"0

Daily Average

S

a
5

I 1
pa

CO 3
Daily Average

April, 1 May,
1918 1 1918

May,
1917

April,

1 1618
May, 1 May,
1918 1 1917

Halifax—Commercial (2)

St. John—Commercial (1) .

.

10

74

316
157
157

6037
626
390
8

31

10

1

4

2

6

"33
27
6

15

«!

86

317
190
184

6

6541

709
396
45

124
5267
1194
784
16

32
362

6654
2258
998
225

3173

633

348

87

48

•121

36

2055

9851

261
46
102

9442

471

471

869
869

1174
331
108
735

2855
2855

4894
65

4829

«
22
10

4795
159

4636

398
93

305

1.96

4.05

7.12
5.71

5.52
.19

181.71
22.28
20.32
2.24

5.19
131.68
67.28
33.00
1.88
1.40

31.00

251.21
69.97
40.42
7.29

133.53

12.85

16.08

9.96

1.88

4.40

2.00

100.12

508.46
12.12
3.42
6.38

486.54

28.31
28.31

36.86
36.86

73 23
22.38
4.31

46.54

90.89
90.89

190.49
2.81

187.68

3.65
2.27
1.28

220 27
39.88
180.39

15.81
3.16
12.65

1.96

3.73

12.68
7 31

7,08
.23

250.93
28.36
15.62
1.73

4.77
200.45
45.73
30.15

.63

1.03
13.92

262.73
94.08
38.38
9.00

121.27

24.35

13.38

3.48

1.92

4.65

1.44

83.67

368.13
10.04
1.70
3.78

352.61

13.74
13.74

33.42
33.42

45.00
12.73
4.00
28.27

100.67
100.57

183.17
2.50

180.67

1.23
.85

.38

184.43
6.12

178.31

15.45
3.72
11.73

H
H

22.64
10.44
9.7l!

.73!

326.37
53.64
18.33
1.72

4.07
248.61
68 05
37.48
1.11
1.39

28.07

232.48
45.68
57.38
7.29

122.13

12.77

3.48

8.36

2.00

.38

1.69

69.32

339.06
10.77
5.56
8.08

314.65

10.10
10.10

62.00
52.00

46.39
14.16
5.44
26.79

74.31
74.31

151 .23

2.08
149.15

1.66
1.58
.08

203.47
8.87

194.60

14.03
2.46
11.57

5

10

100
30
30

29

2

1 5 40

12

101

53
51
2

2475
265
344
36

18
1812
972
784

3
4

181

3393
966
848
50

1529

165

182

65

34

37

36

672

2575
141

19
15

2400

127
127

493
493

767
289
20

458

1145
1145

1668
7

1661

15
13
2

2654
104

2550

165
8

157

1.81

.54

4.20
2 52
2.40
.12

97.14
13.32
18.88
1.24

1.00
62.70
52.46
33.00

.19

.20

19.07

165.49
47.34
34.27
1.08

82.80

4.69

8.96

9.52

1.35

1.52

1.64

29 88

141.43
6.81
.73

.77

133.12

11.42
11.42

26.65
25.65

39.64
20.38

.85

18.31

52.78
52.78

80.69
.31

80.38

54
.50

.04

168.26
36.96
121.30

5.05
.16

4.86

1.54

.55

4.04
2.00
1.92
.08

95.28
10.60
13.76
1.38

.69

68.85
37.38
30.15

.12

.15

6.96

133.68
40.25
32.62
2.00
58.81

5.35

7.00

2.60

1.36

1.42

1.44

33.59

98.20
5.42
.70

56
91.52

4.70
4.70

18.96
18.96

29.48
11.12

.74

17.62

42.41
42.41

61.95
.27

61.68

.68

.60

.08

102.08
4.00
98.08

6.36
.32

6.04

1.16

.71

8.96
4 23

1
"23
21

2

1

Provincial

488
83

6
35

124
240
75
45
14

16

1

3 96
Y.W.C.A. 27

Montreal 2395
247
344
5

i799
782
601

"isi

2895
680
845

t

1370

38

85

31

20

29

36

671

1872
62

isio

115
115

375
375

724
277

"447

1105
1105

1546

i546

9
9

2324
86

2238

90

"'96

79
18

.... 110.21
25.36
14 00

"i

138
138

....

"i4

18

"2
16

Catholic Social Service Guild.
Directorate of Female Immi-

30

18
13

50

45
3
2

1 .72

59
Commercial (10) 5013

963
601

138
138

"2 69 64
Ottawa

Provincial
48.37
37.48

Y.W.C.A. 29
Women's Hostel . 2 29

362

6366
1534
995

'2837

392

206

48

97

36

2060

8241

75

10 31

Toronto 878
362

"266
316

214

142

7

24

3

"3

27

24

407
362

"25

20

8

16

337
143

"48
146

56

97

2

8

6

"3

"*3

71

24

1

155
143

"'2

10

8

13

159.29
Provincial 40.80
Municipal 39.71
Y.W.C.A
Commercial (6)

.96

77.82

Hamilton—Praviasial

London—'Provincial

St. Thomas—Previaeiel

8.09

3.48

6.08

.80

19

1 69

Arthur—Cammrciel (5)..

Winnipeg

6

1386
172
23
51

1140

65
65

128
128

77
23
22
32

61

61

429
66

364

16
7

9

414
71

343

191

93

98

4642

1

663
72
9
7

575

5
5

72
72

22
11

4
7

37
37

105
7

98

1

11

3

"'6

13
13

1

1

1

1

8

29
4
10

8
7

7
7

33
33

20

"ie
4

2
2

9

20 67

30
6

24

16

16

35
35

4

1

"3

6
6

24

24

15
2

13

3

"3

337

194
8

23
51

112

50
50

141

141

111

"86
25

3
3

138

i38

1

....

386

'386

100

ioo

165.98
Municipal 5.96

.67
Y.W.C.A 1.15
Commercial (10) 8166

340
340

565
565

982
307

"675

2785
2785

4303

'4303

15
15

158.20

Brandon 7.11
Commercial (3).

.*

7.11

18.86
Comrnercial (4) 18.85

Saskatoon 30.23
Provincial 12.00
Y.W.C.A
Commercial (3)

.72

17.61

Calgary 61.06
Commercial (5) 61.08

71.65
Y.W.C.A.
Commercial (10)

23
8 9

6
4
1

182

"m
38

"38

71.32

Naw Westminster .64
.46

Y.W.CjL 1

189
16

173

34
8
26

9
2
7

3

"*3

.03

3980
86

3894

104

108.63

Municipal 6.26

Commercial (10) 102.37

Vlatorla 5.41

Y.W.C.A .12

Commercial (6) 104

37094

5.29

Total (23 centres)

<

1627 43700 1834.19 1663.10 1646.10 15287 1789 288 482 17846 897.16 691.85 843.31
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES

"DEPORTS from fifteen cities showing

the number of workers temporarily

engaged and the wages paid these em-

ployees during the first pay-roll period

of two weeks in June, showed a very in-

considerable decrease in the number of

workers and an increase of nearly 5 per

cent in the wages paid. In June, 7,686

persons were temporarily employed in

fr,he two weeks, and the pay-rolls amount-

ed to $276,358.42, as compared with

7,696 employees and an aggregate pay-

roll of $263,848.57 in May.

St. John, Hamilton, London, Winni-

peg, Brandon, Regina, Vancouver and

Victoria all showed increases, both in the

number of workers and in the wages

paid. Montreal and Ottawa reported

smaller numbers of employees and larger

pay-rolls, while Toronto, Moose Jaw,

Saskatoon, Calgary and Edmonton re-

corded declines in both cases.

The accompanying table summarizes

reports from the nine cities for which

returns are available since July, 1916.

The table shows that as regards the num-

ber of workers, a decline began in Jan-

uary, 1917, and continued almost with-

out interruption to November. During

December, January, February and March

an upward tendency was evidenced, but

in April, May and June there were again

decreases. As to wages, the total re-

ported for June is larger than that for

May, but it is smaller than the total for

April and for the preceding months to

January, 1918.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY
EMPLOYED BY FIFTEEN CITY CORPORATIONS.

MAY AND JUNE, 1918

City

Number of employees
temporarily em-
ployed in first

fortnight in:

Amount of wages paid
employees temporarily

employed in first

fortnight in:

May,
1918

June,
1918

May,
1918

June,

1918

St. John
Montreal
Ottawa
Toronto
Hamilton
London
Winnipeg
Brandon
Regina
Moose Jaw

—

Saskatoon. . .

.

Calgary
Edmonton. . .

.

Vancouver
Victoria

307
2,351

395
1,364

418
239
595
44

312
88

258
366
314
412
233

390
2,055
386

1,332
454
256
674
56

409
79

245
339
311
424
276

$8,419.04
62,143.15
15,862.17
53,142.67
14,801.24
7,486.19

23,190.55
1,554.96

14,176.63
3,715 10

10,064.99
14,451.70
12,433.63
11,995.85
9,410.70

$11,845.63
62,452.00
16,247.10
52,503.52
16,174.31
8,194.24

23,676.35
1,926.52

17,687.76
3,512.55
10,906.33
14,446.23
12,392.88
14,206.99
10,188.01

Total 7,696 7,686 $263,848.57 $276,358.42

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY NINE CITY CORPORATIONS, JULY. 1916-

JUNE, 1918.

Month.

1916
July
August. .

.

September
October...
November
December.

1917
January. .,

February.
March
April

May
June
July
August...
September
October . .

.

November
December.

1918
January..
February.
March
April

May
June

Total number of

employees tempor-
arily employed in

first fortnight

Total amount of wages
paid employees tem-
porarily employed in

first fortnight

$281,062.15
275,364.93
235.632.94
220,986.22
211.678.38
164,293.79

193,797.33
213.605.85
210,691.01
167,938.77
160,076.31
206,449.96
201,856.82
188,731.51
174,203.48
161,374.34
160,695.47
129.662.49

168,920.94
221,799.40
230,103.83
179,607.83
170,184.87

176,775 19
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EMPLOYMENT IN TilE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS

EMPLOYMENT in the building trades,

as indicated by the value of build-

ing permits issued in 35 cities, showed

a decrease during June as compared

with the previous month, the total value

of building permits falling from $4,838,-

953 in May to $3,667,399 in June, a de-

crease of $1,171,554, or 24.2 per cent.

Manitoba and Alberta recorded in-

creases, while Saskatchewan remained
practically stationary. As compared
with the corresponding month of 1917,

there was a decline of 9.2 per cent, the

value for June, 1917, being $4,038,511.

In this comparison there were gains in

Nova Scotia, Ontario, Saskatchewan, Al-

berta and British Columbia.

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES.

City. May,
1918

June,
1918

June,
1917

June, 1918, compared with
May, 1918

Increase (+) Decrease (—

)

Amount Per cent

June, 1918, compared with
June, 1917.

Increase (+) Decrease (—

)

Amount Per cent

Nova Scotia
Halifax

Sydney

New Brunswick
Moncton
St. John

Quebec ,

Montreal-Maisonneuve
Quebec
Sherbrooke
Three Rivers

Westmount

Ontario
Brantford
Fort William
Guelph
Hamilton
Kingston
Kitchener
London
Ottawa
Peterborough
Port Arthur
Stratford

St. Catharines

St. Thomas
Toronto
Windsor

Manitoba
Brandon
Winnipeg

Saskatchewan
Moose Jaw
Regina
Saskatoon

Alberta
Calgary
Edmonton

British Columbia
New Westminster
Vancouver
Victoria

Total—35 cities...

$354,607
298,940

55,667

167,760

24,760

143,000

987,267

658,680
252,562
23,500
12,575

39,950

2,314,755
182,825

4,930
9,105

134,800
50,770
29,660

83,090
135,475

54,255
525,375
19,680

110,662

6,715

877,508
89,905

305,054
4,354

300,700

314,495
211,855
53,350

49,290

108.420

63,600
44,820

286,595

3,700
261,845
21,050

$4,838,953

$259,479
200,086
59,393

24,155
21,905
2,250

440,726
297,560
48,300
8,300

76,200

10,366

1,926,599

55,235

158,500
8,993

273.653

32,230
5,040

58,200

102,500
100,040

6,359

9,760

61,375

7,220

1,006,314

41,180

440,760

8,360

432,400

315,465

68,675
70,280

176,510

190,775
133,600
57,175

69,440
3,750

59.300

6,390

$141,613

102,750

38,863

77,785
15,035

62,750

977,909

706,645
86,179
92,360

47,680
45,045

1,577,029

21,495

25,190

3,322
288,020
10,192

14,450

150,230
137,117

38,165

13,268

19,396

22,300

5,055
692,794

136,035

762,700

7,500

755,200

308,755
14,440
44,525

249,790

138,800
101,300
37,500

53,920
5,880

42,555

5,485

$3,667,399 $4,038,511

— $95,128— 98,854

+ 3,726

— 143,605
— 2,855— 140,750

546,541

361,120
204,262
15,200

63,625
29,584

388,156
127,590

153,570
112

138,853

18,540

24,620
24,890

32,975

45,785
519,016

9,920

49,287
505

128,806

48,725

+ 135,706

+ 4,006

+ 131,700

+ 970— 143,180

+ 16,930

+ 127,220

82,355

70,000
12,355

— 217,155

+ 50
— 202,545— 14,660

26 82

33.07
6.69

$1,171,554

55 36
54.82
80.87
64.68

505.96
74.05

16 77
69.79

3,115.01
1.23

103.00
36.51
83.01
29.96
24.34
84.39
98.79
50.41
44.54
7.52
14.68
54.19

+ 44.46

+ 92.01

+ 43.79

+ .31

— 67.58

+ 31.73

+ 258.10

+ 75 96

+ 110.06

-f 27.56

— 75 77

+ 1.35— 77.35— 69.64

+ $117,866

+ 97,336

+ 20,530

85.54 — 53,630
115.31 + 6,870
98.42 — 60,500

24 21

537,183

409,085
37,879
84,060
28,520
34,679

349,570
33,740
133,310

5,671

14,367

22,038
9,410

92,030

34,617
61,875

+ 39,075

+ 2,165

+ 313,520— 94,855

— 321,940
4- 860— 322,800

6,710

54,235

25,755
73,280

51,975

32,300
19,675

15,520

2,130
16,745

905

$371,112

+ 83.23

+ 94.73

+ 52.82
m

— 68.95

+ 45.69— 96.41

— 54 93
— 57.89
— 43.95
— 91.01

+ 59.82
— 76.99

22.17
156.97
529.22
170.71
4.99

216.23
65.12
61.26
25.25
162.13
52.07
49.68
175.22
42.82
45.25
69.73

— 42.21

+ 11.47— 42.74

+ 2.17

ir 37.56

+ 57.84— 29.34

37.45
31.88
52 47

28 78
36.22
39.35
16.50

9.19
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Of the larger cities, Toronto reported

increases both as compared with the pre-

ceding month and with June, 1917.

Winnipeg showed a gain as compared

with May, but a decline as compared

with June of last year. Montreal re-

corded decreases in both cases, while at

Vancouver there was a decline as com-

pared with May and an increase in com-

parison with June, 1917. Of the smaller

centres, Three Rivers, Fort William,

Peterborough, Regina, Calgary and Ed-

monton all showed increases in both

comparisons.

FAIR WAGES CONTRACTS, JUNE. 1918

TOURING June the Department of La-

bour received for insertion in the

Labour Gazette information relative to

five fair wage contracts, three of which

were awarded by the Department of

Public Works and the remaining two

by the Department of Railways and

Canals. All these contracts contained

the usual fair wage clause.

Department op PublicWorks.—Sup-

ply of ice to Public Buildings for 1918-

1919, Ottawa, Ont. Name of contractor,

Geo. E. Kingsbury, Ottawa, Ont. Date

of contract, May 21, 1918. Amount of

contract, $0.22% per 100 pounds.

Department of Public Works.—Con-

struction of three (3) hospital buildings

for quarantine station, William Head,

B.C. Name of contractors, Robertson

and Partners, Limited, Vancouver, B.C.

Date of contract, May 28, 1918. Amount
of contract, $9,295.

Department of Public Works.—
Breakwater, Margaree, N.S. Name of

contractor, Maurice A. Condon, Digby,

N.S. Date of contract, June 7, 1918.

Amount of contract, $12,690.

Department of Railways and Can-

als.—Erection of No. 5 station building

and platform at Belledune, County of

Gloucester, N.B. Name of contractor,

J. R. Hamilton, Point la Nim, N.B. Date

of contract, June 20, 1918. Amount of

contract, schedule rates.

Department of Railways and Can-

als.—Construction, erection and com-

pletion of the superstructure of a wooden
freight shed at Halifax Deepwater Ter-

minals . Name of contractors, Nova
Scotia Construction Company, Limited.

Date of contract, June 27, 1918. Amount
of contract, $32,000 bulk sum, and sche-

dule rates for additions.

Post Office DepxVrtment.—The fol-

lowing is a statement of the payments

made in June for supplies ordered by

the Post Office Department subject to

the Regulations for the Suppression of

the Sweating System, the securing of

fair wages and the performance of work

under sanitary conditions.

Nature of orders.

Supplying new mail baga
Repairing mail bags
Supplying mail bag fittings.

:

Supplying stamping material

Making and repairing rubber stamps.

Making metal dating stamps and type and making
other hand stamps and brass crown seals

Making and supplying articles of official uniforms. . .

.

Repairing mail clerks tin boxes and steel portable

boxes
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INVESTIGATION INTO THE LAUNDRY INDUSTRY BY THE MANITOBA
MINIMUM WAGE BOARD

rPHE Manitoba Minimum Wage Act,

1918, the full text of which wiU

be printed in the August issue, provides

for the appointment of a Board which

shall have power to make orders as to

minimum wages, hours of employment

and conditions of labour for female em-

ployees in mail order houses, shops and

factories within the province.

A Minimum Wage Board consisting of

five members has therefore been ap-

pointed as follows : Dr. J. W. Macmillan,
chairman; Mrs, Claude Nash and Ed-
ward Parnell, representing employers;
and Miss Lynne Flett and James Win-
ning, representing employees. E. Mc-
Grath, of the Bureau of Labour, has
been appointed secretary to the Board.

The first investigation made by the

Board was in connection with the laun-
dry industry. As a result of the con-

ference between three representatives

of the women laundry workers, three

representatives of the employers, and
the members of the Board, the minimum
wage for a woman worker over eighteen

years of age in the laundry industry
has been fixed at $9.50 per week. This
minimum wage was based on a cost of

living schedule drawn up by the Board
and approved by the conference. It was
estimated that a girl could live decently
on $493.25 a year, or $9.48 a week.

The following is the schedule:

Board and lodging $5.50 per -week . . . $286 00
Footwear and repairs 20 00
Stockings 4 00
Underwear and nightgowns 10 00
Petticoats 4 25
Suit, at $25 (coat and skirt, to last

two years) 12 50
Coat and possibly summer suit at $25

(to last, two years) 12 50
Dresses and aprons 15 00
Shirt waists 6 00
Handkerchiefs 1 25
Corsets 4 00

Gloves 2 '25

Corset waists 2 00

Neckwear 100
Hats 10 00

Umbrella 1 00
Sweater at $7.50 (to last three years) 2 50
Laundry 15 00
Doctor and Dentist 15 00
Street car fares 20 00

Magazines and postage 5 00
Association dues and insurance 8 00
Recreation and amusements 18 50
Church and contributions 5 00
Incidentals 12 50

Total expenditure for the year $493 25
Total weekly expenditure 9 48

In the case of inexperienced employees

of 18 years of age or over a probation

period of six months is allowed, in which

the minimum wage shall be $8 for the

first three months, and $9 for the second
three months, after which they shall be

considered as experienced employees. In
the case of employees under 18 years of

age a probation period of eighteen

months is aUowed, in which the minimum
wage shall be $7 for the first six months,
$7.50 for the second six months, and
$8 for the third six months. After
eighteen months employment such em-
ployees shall be paid at the experienced

rate of $9.50 a week. These concessions

were given the laundries because of the

huge increase in the cost of doing busi-

ness, also the competition of the Chinese
laundries which are held down no
standards of hours, wages or conditions

of labour. It is also stipulated that

the wages shall be paid weekly ; and that

one week's notice shaU be given by the

employer in dismissing an employee, and
by the employee on leaving employment

;

except in the case of flagrant insubordin-

ation or unjust treatment. The findings

of the Board also provided for shorter

hours of labour in laundries, for im-

provements in lighting, heating, ventila-

tion, cleanliness and protection from in-

jury.
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THE UNITED STATES WAR LABOUR BOARD ORDERS A GENERAL WAGE
INCREASE TO NEWS PRINT PAPER WORKERS

THE National War Labour Board, the

formation of which was outlined in

a preceding article, rendered June 27

a final decision and award in the

wage controversy between the manu-

facturers of news-print paper and their

employees in the United States. Nine-

teen paper manufacturing companies

scattered throughout the country are

affected by the decision the principal

features of which are as follows

:

A general increase of 10 cents an hour
is made in the wages of the workers
throughout the industry.

Minimum rates of pay are established

both for men and for women workers,

based upon the prevailing cost of living.

Payment on the basis of an eight-

hour day to all employees working in-

side the mills, with time and a half for

overtime; and on the basis of a nine-

hour day to outside employees, with
time and a half for overtime.

Tt is provided in the award that upon
January 1 and July 1 of each year,
during the period of the war and for

six months after, there shall be a read-
justment of wages, providing statistics

compiled by the government show an in-

crease in the cost of living of 10 per
cent in excess of the cost on July 1,

1918. In such a case the workers shall

receive a wage advance to cover the in-

creased cost of living.

The right of the workers to organize
into trade-unions and to bargain col-

lectively with their employers through
chosen representativs is upheld.

The decision and award is effective in
th paper, jrnlp, and sulphite mills of the
following companies: Abitibi Power &
Paper Co., Fort Francis Pulp & Paper
Co. (Ltd.), St. Regis Paper Co., Tide-

water Paper Mills Co., International
Paper Co., St. Maurice Paper Co., De
Grasse Paper Co., High Falls Pulp &
Paper Co., Spanish River Pulp & Paper
Mills (Ltd.), Taggarta Paper Co., E. B.

Eddy Co. (Ltd.), Ontario Paper Co.

(Ltd.), Falls River Co. (Ltd.), Union
Bag & Paper Co., Lake Superior Co.,

Itasca Paper Co., Pejepscot Paper Co.,

Powell River Co. (Ltd.), Finch Pruyn
Co.

The full text of the decision and award
follows

:

Working Conditions

The hours of employment and general
working conditions in force April 30,

1918, except as herein provided, whether
based upon written or verbal agreement
or general understanding, shall remain
in full force for and during the period
of the war and for six months thereafter,

unless changed by mutual consent of the

committees of the employers and em-
ployees respectively, referred to in the

following subsection (a) :

(a) It is recommended that a commit-
tee of five representing the employers
and a similar committee representing
the employees be formed by the re-

spective groups, which said commit-
tee shall make careful investigation

and study in the industry and en-

deavor to submit a uniform classification

Qf employees, establish proper wage dif-

ferentials between the various classes,

the various grades in each class, and to

formulate a schedule of working condi-

tions that can be adopted by all the mills

with a view of establishing uniform
classification working conditions and
wage schedules throughout the industry.

These committees should be appointed at

once and endeavor to reach a conclusion

and report within six months from July

1, 1918.
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Hours of Labour

(a) All hourly employees working in-

side the mills shall be paid on the basis

of eight hours per day, with time and
one-half for overtime. Mechanics or re-

pair men when working outside the mill

shall be paid on the same basis as if they

were working inside.

(b) All employees regularly working
outside the mills shall be paid on the

basis of nine hours per day, with time

and one-half for overtime.

Basis of Wage Scale

(a) The basis of the new scale of

wages for tour workers shall be 41 cents

per hour.

(b) The basis of the new scale of

wages for inside day workers, except

girls employed in finishing room, shall

be 38 cents per hour.

(c) All female employees doing the

same work as males shall receive the

same rate of pay as males receive for

the same work.

( d ) The minimum rate for mechanical
repair men shall be 50 cents per hour
and for their helpers 39 cents per hour.

Rates of Wages

The rate of wages shall be 10 cents

per hour higher than the rates shown
in the International Paper Co. 's sche-

dule of October 21, 1917, except when
the addition of 10 cents per hour does

not equal the minimums herein elsewhere

established. Schedules showing these

rates are attached hereto and made a

part of this report.
1

This schedule is

used for the purpose of establishing as

nearly as possible at the present time
and pending the report of the joint com-
mittee herein provided for a uniform
classification and wage rate. It is under-
stood that all rates of wages are to be
considered as minimum rates for the

various classifications to which they are

appended. In mills where the classifi-

cation does not now exactly conform

1. The schedules are omitted in this report.

to the attached schedule an equitable ad-
justment of such minor differences as
may exist shall be made, using said scale

as a basis.

Adjustment of Wages

The wage scale adopted herein is based
upon the present cost of living. On
January 1 and July 1 of each year dur-
ing the period of the war and for six

months thereafter, there shall be an ad-

justment of wages which shall automat-
ically take place on the above dates,, pro-
viding Government statistics show an
increase in the cost of living not less than
10 percent in excess of the cost on July
1, 1918, in which case the employees shall

receive an increase in wages equal to said

increase in cost of living. Should said

statistics show a decrease of not less than
10 per cent in the cost of living then the

rate of wages shall be correspondingly

decreased.

Overtime for Tour Workers

Whenever tour workers are required

to work overtime for more than two
weeks to fill a vacancy all overtime over

two weeks shall be paid for at double-

time rates. If, however, the employer is

unable to fill such vacancy he may apply
to the Union to furnish a suitable man
to fill same and if the union is unable to

furnish the required man the employer
shall only be required to pay at the rate

of time and one-half until the vacancy
is filled.

Designation of Hours of Work

In cases of day workers working eight

(8) hours per day the employer shall

have the right to designate the parti-

cular hours to be worked without over-

time allowance, between 7 a.m. and 5

p.m., providing the employee works
eight consecutive hours with time out

for lunch.

Foremen and Boss Machine Tenders

Foremen and boss machine tenders

shall not do manual labour in excess of

1 per cent of the time.
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Holidays

The number of holidays shall be four

in each year, viz. : Fourth of July, La-
bour Day, Thanksgiving and Christmas.

These holidays may be changed by mu-
tual consent of employer and employees
in each mill. Thirty-six hours shall be

allowed for the Christmas holiday only.

Right to Organize

The right of the workers to organize

in trade-unions and to bargain collective-

ly through chosen representatives is

hereby recognized and affirmed. This
right shall not be denied, abridged or

interfered with by the employer or the
representatives in any manner whatso-
ever.

The right of employers to organize in

association or groups and to bargain
collectively through chosen representa-

tives is recognized and affirmed. This
right shall not be denied, abridged, or

interfered with by the workers in any
manner whatsoever.

PRICES, RETAIL AND WHOLESALE, IN CANADA, JUNE, 1918,

AND IN OTHER COUNTRIES

pRICES continued upward, both the

family food budget and the index

number of wholesale prices showing in-

creases. Meats were upward, but there

were decreases in hogs, some hog pro-

ducts, milk, butter and potatoes. Wool,

cotton and other textiles advanced con-

siderably as well as metals and building

materials. Some grains and fish were

lower.

In retail prices the average cost of a

family budget of staple foods in some

60 cities averaged $12.77 at the middle

of June as compared with $12.66 in May,

$11.88 in June, 1917, and $7.35 in June,

1914. The chief increases for the month
were in meats, but there were some de-

creases in milk, butter and potatoes. In

coal, wood and coal oil there were some

increases. Rent was higher in Ontario

and British Columbia.

In wholesale prices the Department's

index number reached 280.6 as compar-

ed with 275.8 in May, 242.7 in June,

1917, and 135.3 in June, 1914. The
chief increases for the month appeared

in the groups: Fruits and Vegetables,

Textiles, and Fuel and Lighting, the last

being due to a rise in the price of

matches. Slight increases in Metals and

Implements, Building Materials, House

Furnishings, and Drugs and Chemicals

occurred, with decreases in Grains and

Fodder, Animals and Meats, and Fish.

The weekly budget for a family of

five, including staple foods, laundry

starch, coal, wood and coal oil, and rent,

is based upon the estimated importance

of the various commodities included,

these being slight modifications of those

employed in similar calculations by var-

ious official bodies. For some articles

comparatively large quantities are in-

cluded, owing to the omission of other

important foods of the same class. For

instance, the only fruits are evaporated

apples and prunes and the only fresh

vegetable is potatoes. As market con-

ditions affecting these usually affect the

prices of other fruits and vegetables

somewhat similarly the relative propor-

tion of expenditure on the various foods

therefore tends to be maintained. In

fuel and lighting the quantities are esti-

mated on a similar principle, anthracite

coal being used chiefly east of Manitoba
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and soft coal and wood in the western

provinces, while no allowance is made

for the quantities required in the various

localities owing" to climatic conditions,

nor for the difference in quality. It is

estimated that these calculations repre-

sent from 60 to 80 per cent of the ex-

penditure of an ordinary family, accord-

ing to the total income.

The index number of wholesale prices

is based upon the quotations of 271 com-

modities, one having been dropped in

1915, and is the simple average of the

percentages which the current prices of

the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal

to 100.

The accompanying tables and notes

give details as to the prices movement
during the month and as compared with

the same month in the previous year. The

table of retail prices shows the prices of

some 30 foods at the middle of the month
in 60 localities in Canada having a popu-

lation of 10,000 or over. Quotations are

obtained by the correspondents of the

Labour Gazette from dealers doing a

considerable trade with workingmen. All

prices are for delivered goods. The rates

for rent are for six-roomed houses in dis-

tricts occupied by workingmen.

Retail Prices

In meats, prices continued to rise in

several of the cities, following the ad-

vances in May. The increases were

greatest in beef, but were not so general

as in the previous month. Some ad-

vances also occurred in mutton.

Eggs were up in several of the cities,

but they declined in some localities.

Milk was lower at St. John's, Que., Oril-

lia, Ont, Medicine Hat and Edmonton,

Alta., but at Windsor, Ont., the price

advanced from 14c to 14-15c per quart.

Butter fluctuated, being up in some

cities and down in others. At Sorel,

P.Q., the price of bread decreased from

25c per loaf of 4 pounds to 16-17-17%-

18c per loaf as a new shop was opened

where bread was sold at 16c per loaf.

At Nanaimo, B.C., the price was reduced

from 25c for two loaves of iy± pounds

each to 10c per loaf, being a reduction

from 10c to 8c per pound. Flour was

slightly higher at London, St. Thomas

and Owen Sound, but was lower at Port

Arthur and Fort "William. Prices also

increased at Victoria, B.C. Rice was

higher at Newcastle, N.B., Orillia, Nia-

gara Falls, London, Port Arthur and

Fort William. Tapioca advanced in

some localities.

Sugar was almost unchanged through-

out the country. In tea and coffee, prices

advanced in nearly all of the cities ow-

ing to the new duties in May, but in some

localities they were advanced in June.

Potatoes were somewhat higher in

some of the cities and lower in others,

but were steady in most localities. The

average for the Dominion was lower as

there were a number of decreases in On-

tario particularly.

Anthracite coal was higher at St. John

and Fredericton, N.B., Sherbrooke and

St. John's, P.Q., Ottawa, Peterborough

and St. Thomas, Ont., and Winnipeg,

Man. Soft coal showed very little

change, except in Western Canada,

where advances occurred at Calgary,

Lethbridge and Nanaimo. Wood and

coal oil were very little changed.

Rent advanced at Sault Ste. Marie,

Ont., and Vancouver, B.C.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Nova Scotia

M

New Brunswick

CO

I

1

55

cts. cts.

35 32

30 30

25 25

25 22

16

25 22

30 30

35 32

38 40

50 55

15 13

50 10

30 35

36 40

40 40

30

11 10

40 50

52 55

33

30 35

8 8.7

7.7 7.9

8 10

12 13

15 17

22 25

28 27

18 20

25 23

18 20

23 28

18 20

10 10

9.1 10

60 55

70 65

50 55

$1.50 $1.75

.10 12.5

.14 .15

13 50 14.00

9.00 8.00

14 00 7 00

6.00 4.00

.22 .27

16 00 14.00

12.00 10.00

Quebec

a
Per

I- Beef, sirloin steak * b.

.

3-Beef, round steak. . . .
"

.

3-Beef. rib roast prime .
"

.

4-Beef^houlder roast med.

.

5-Veal,roast,forequarter "
.

6-Mutton, leg roast, h'q. "
.

7-Pork, fresh, roast, ham "
.

8-Pork, fresh chops "
.

9-Pork, salt, mess "
.

lO-Bacon.br'fast.notsli'd "
.

11-Fish, fresh, g. quality. " .

12-Fish, salt, herrings, .doz..

13-Salmon, canned, med.. lb.

.

14-Lard, pure leaf, best.. ".

15-Eggs, new laid doz..

16-Eggs, storage "
.

17—Milk, delivered qt..

18-Butter, dairy solids. ..lb..

19- " creamery prints " .

20-Cheese, old ••
.

21-Chcese, new "
.

22-Bread, plain white. . .
"

.

23-Flour, family "
.

24-Rolled oate, standard. "
.

25-Rice, medium *'
.

26-Rice, Patna

27-Tapioca, medium pearl" .

28-Tomatoes, canned 3's can

.

29-Peas, canned 2's "
.

30-Corn, canned 2's "
.

31-Beans, common lb .

32-AppIes, evaporated.

33- Prunes, medium "
.

34-Sugar, granulated "
.

35-Sugar, yellow "
.

36-Tea, black, medium. .
"

.

3?-Tea, green, medium. .
"

.

38-Coffee, medium "
.

39-Potatoes, local, per bag of

lj^bu., 90 lbs

40-Vinegar, white wine,
XXX, per quart

41-Starch, laundry, per

pound

42-CoaI, anthracite, stove

size, per ton, 2,000 lbs..

43- Coal, bituminous, domes-

tic, per ton, 2,000 lbs. .

44-Wood, hard, best, per long

cord (128 cu. ft.)

45-Wood, soft, best, per long

cord (128 cu. ft.)

46-Coal o'l, prime white, per

gallon

47- Rent, house, 6 roomed,

san. conveniences, mon.

.

48-Rent, house, 6 roomed,

no san. con., per month.

cts.

38

35

35

25-28

18-20

25-35

38

38

22

50

6-25

60

12-14

55

60

30

8

7.5-7.7

9

14

22-25

30

25

25

20"

18-20

12

11

60-65

45-50

$1.72

.12

.15

16.80

4.80

6.00

5 00

14.00-

18.00

8.00-

12.00

cts.

35

35

30

25

18-25

35

35

35

50

15-35

60

30-35

38

40

32

7 9

15

28

20

25

20

18

15

11

10

55

55

50

/
$1.50

.12

.12

7.50

6.00

5.00

.25

14.00

9.00

cts.

30

30

22

20

22

25

32

32

32

48

25

60

35

38

45

40

10

45

50

cts.

38

35

32

26

20

40

34

35

34

45

8-12

60

30

38

50

12.5

52

58

30

8

7.3

8

10

10

25

25

20

25

20

10

9.1

55

55

45

$1.15

.15

15.00

7.15-

.25

6.00

4.50

.27

16.00

7.00

32

8

7.3

10

12

18

20

25

20

25

18

25

18

11

10

65

65

50

$1.60

.15

.15

14.50

8.00

10.00

6.50

.25

25.00

18 00-

20.00

cts.

32

30

28

24

18

22

28

30

30

40

15

60

35

40

40

15

10.5

10

50

45

$1.65

.13

.15

14.25

10 00

8.00

4 50

.28

18.00-

20 00

12 00-

15.00

cts.

34 6

33

29 4

24 3

20 1

29 3

33 4

34

30 6

46 6

33 1

38 8

44

40

11 7

51 5

57 2

31 2

8

7 7

8 8

12 6

13 3

20 7

27 6

21.0

25

19 6

23 7

16 6

10 9

10

57 5

58 3

47 5

$1 53

12 4

14 4

15 14

7.60

7 20

5.10

26 6

18 01

11 70|

cts

32-35

30-32

25-28

20-24

18-22

35

35

35

48

12-20

60

35

36

50

9-10

a45

50

32

8-8.7

50

$1.50

10

15

7 50-

8 50

cts.

40

30

35

25

14

35

35

38

40

50

10-15

60

35

8-8.7

7.3

9

12

15

25

25

25

25

18

20

10.8

10 5

60

70

45

$1.80

.18

15.50

8.00-

12.00

66.40

908 00

4.00 65.60

.26 .24

20.00

25 13.03

14 00|

16.00 10.00

cts.

35 1

30 3

27 9

23 5

16 7

27 3

32.5

35

38 2

50 8

33 8

37 5

43 8

30

10 6

44 3

50 5

33 3

32 5

8 4

7.5

8 8

12 3

15 7

23

26 3

20 8

243
19

25 5

190
10 2

9 9

60

683
500

75 $1 64

12.6

15.0

14 83

8 75

8.91

4 90

24 8

16 3

11.751

cts.

27-30

27-30

28

21-23

25-30

25-28

36-38

36

38-40

50

12

60

30

36

45

12

40-42

44-46

35-37

31-33

8

7 5

9

10

18

10

9

60

60

55-60

$1.75

18-22

12-14

12 00

12 00

613 33

14 67

611.33-

12 67

.20

17 00-

20 00

cts.

40

35

40

30

25

30

40

40

40

50

15-35

60

25-40

40

45

40

12

44

47

35

30

7.3

7.3

8

10

12

20

25

20

25

20

30

20

10

9

45

45

45

/

$1.97

.15

.15

11.50

10.00

12.00

8.00

.25

12 00

8.00

cts.

35

30

25

8.3

7.9

9

12.5

18

23

25

20

25

20

18

12

11

60

60

50

$2.25

.15

.15

10 75

10.00

12.00

11 00

.25

16 00

1400

cte.

30- 35

30-35

28

25

25

30

35

35

34

50

12-15

10

42

45

30.32

30

8.3

6.3

8

10

10

20

25

25

23

18

25

18

10

9.5

40

35

40

$2 10

.10

.15

10 50

10 50

d

13 00

dl 50

.22

14 00

700

aPrints. ^Calculated from price per wagon load. dSlabs and millwood.
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CANADA, AT THE MIDDLE OF JUNE, 1918

Qu«bM (Continued) Ontario

! 1
55

1
§ "3

a

•

i
la

:
<

!
5 1

1
a
a

9

CQ

%

1 .9

1

o

1
5

i

i

i
*O
35

1

II 1
03 O

-a
a.

1

S

1
12

eta. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cfs.

33 35 38 35 34.6 40 38-45 35-40 40 40 38-40 38-42 40 42 32 38 35 38 35 1

33 35 35 33-35 32 9 38 35-40 32-38 35 38 35 35-40 38 38 30 35 33 35 35 2

20 30 28 28-30 29.1 35 32-36 32-38 30 30 30-32 32-35 30 35-37 28 33 35 35 28 3

25 25 28 28-30 26.1 30 31 30 26 28 28 28 27 31 24 25 28 28 28 4

15 25 16.5 20-22 22.5 30 20-25 25-30 30 30 30-35 28-32 30 30 30 35 25 32 28 5

35 38 38 32.9 36 33 40-42 40 38 25 37-40 40 40 30 45 35 40 30 6

35 38 40 35 36.9 38 38-iO 38-40 32 40 37 37-40 40 40 37 45 43 35 40 7

35 38 40 35 36.8 42 40-43 38-42 35 42 38-i0 40-15 40 42 40 45 43 42 40-42 8

37 38 38 35 36 8 38 33-35 33-35 35 35-38 38 38 33 40 25 34 9

55 45 48 48-50 49 6 52 48-50 48 55 54 53 45-48 55 46-48 48-50 50 44 45 48 10

12-18 10-15 10 15 10-12 15-35 18 15 20 15 15-22 18 20-25 18 22 25 12.5-30 22 11

96

30-36

90

25

55

20-40 28.8 25-35 25-10 28-40 25

12.5

30 30

90

25-35

50

30

12

25 35 27-30 35 35-40 38 30 13

35 35 38 35-37 36 6 35 35-37 30-35 37 39 38 37 40 35 33 38 37 36 37 14

40 45

38

9.5

45

12.5

44-45

11

44.9

39.0

10 8

47 45 45 38 40 38 45 50 45

43

12

43 45 42 42 40 15

16

9 11 11-12 10-11 11 11.1 10 13.3 12 12.5 12 11.8 11-12 10.5 17

46 47-50 45 3 49 48-50 45 50 a45 38 40 45 40 47 45 a45 48 18

45 48 50 50-52 48.3 53 52-54 45-50 50 48 43 50-55 55 49-50 47 50 48 50 50 19

30 33 37 33.9 35 30-32 35 34 35 35 38 35 32 30 32 35 34 20

28 32 28 30.0 30 30 30 30 28-30 28 30 28 32 28 30 21

6.3-6.7 7.3 8 7.3 7.6 6.9 7.3 7.3 6.3 7.3 7.3 6.7 7.3 7.3 8 6.7 7.3 7.3 7.3 7.3 22

6.5 7.3 7 3 6.5-6.7 7.1 7.1 6.3-67 6.9 6.9 6.7 5.8 6.9-7.3 6.7 6.5 6.6 6.7 6.3 6.5 6.1 23

7 10 7 7.5 8.2 8 7.9-9 7 7.5 9 6.3 9 7 7 1 7 9 8.3 8.3 8 24

10 12 12.5 10-12 11 12 12.5 10-12 11 12.5 12.5 12.5 12.5 12.5 10 10 12 10 25

12 15 15 12-15 13.6 15 15 12 15 15 15 15-18 14 15 13-14 13 15 12.5 10 26

20 16 20 18-20 19.1 20 20 18 20 18 18 20 20 20 18 20 20 20 20 27

32 25 25 25 25.9 25 25 25 25 25 30 25-30 30 25 21 25 30 25 25 28

25 25 20 18-20 21.8 18 20 18 20 20 20 20-30 25 20-22 17 20 20 20 15 29

25 22 17.5 20-23 22.4 25 25 23 25 25 25 25-30 25 25 21 25 25 25 25 30

15 18 18 15 17.8 18 12.5-15 15 17 18 15 15-18 18 20 15 15 18 12.5 15 31

25 25

25

18

15

25

12.5-15

23.4

17.9

20

18

18-20

20

15

18 18

20

17

15

15-18 18 .

28

20

32

15 17.5 15-25 17 18 18 18 33

10 12.5 10 9.8 -10.3 10 6 10 11.1 10.5 10 10.5 11.1 10 10 11.1 10 11.1 11.1 11 10 34

9.1 11.1 9 9.3-9.8 9 7 9.5 10 9.1 9.1 10 10 9 9.1 10 9.1 10.5 10 10 10 35

50 50 55 50-55 51 6 70 65 45-50 70 60 50 60-70 50 65-70 60 70 60-70 65 55-60 36

50 50 50 40-15 49.1 60 60 45-50 65-70 55 40 50-55 50 55-60 60 70 60 60 55 37

50 50 40 50

1.90-

47.8 55 50

1.50-

50

1.85-

35 50 40 45-55

2.00-

30 45-50

f

35 45 30-50 45 30 38

$1.50 $1.75 $2.20 $2.00 $1.93 $1.85 $1.80 $2.00 $1.65 $1.60 $1.25 $2.15 $2.25 $1.95 $1.75 $2.25 $2.00 $1.60 $1.75 39

.10 .162 .15 .10

.10-

13.9 .125 .10 .125 .10 .14 .10 .12 .125 .12

.12-

.12 .10 .10 .13 .10 40

.10 .15 .12 .12.5 13.3 .13 .15 .15 .12 .125 .12 .125 .14 .14 .12 .15 .15 .13 .13 41

10.00 10.00 10.50 10.25 10.69 10.25 10.60 11.00 12.00 11.50 11.00 10.00 10.00 10.00 10.00 10.00 10.00 10.00 42

10.00 .... 8.50 10.17 9.25

6

10.50 12.00 11.50 10.00 12.00 12.00 10.00 10.00 9.50 10 00 43

11.00-

12.00 15.00 dl4.00 12.50 13.00 13.75 15.00 13.00 11.00 11.00 14.00 517.00 9 17.00 16.00 15.00 14 50 15.00 44

9.00- 6

10.00 9.00 d8.00 69.00 9.28 7.00 12.00 10 50 9.00 7.00 8.00 69.00 9 14.00 14.00 10.00 9.00 10.00 45

.22 .22 .30 .28 24 3 .30 .25 .25 .22 .28 .25 20-25 .22 .25 .20 .25 .25 .24 .25 46

12.00 10.00 14.00- 15.00 15.00- 18.00- 20.00- 13.00- 22.00- 15.00- 23.00 15.00 14.00- 18.00

1400- 12.00 18.00 20.00 14.75 24.00 16.00 20.00 20.00 25.00 16.00 30.00 20.00 16.00 25.00 20.00 18.00 16.00 22.00 47

9.00- 6.00 12.00- 11.00 14.00- 15.00- 16.00- 11.00- 16.00- 12.00- 17.00 10.00- 12.00

12.00 10.00 13.00 15.00 10 36 17.00 11.00 16 00. 18.00 18 00 13.00 20.00 15.00 14.00 19.00 13 00 14.00 12.00 15.00 48

cMixed—poplar, tamarac, jackpine, lurch, maple, etc.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Ontario [Continued)

Per cts.

1-Beef, sirloin, steak lb. 38

2-Beef, round steak " 33

3-Beef, rib, roast, prime " 30

4-Beef, shoulder roast " 25

5-Veal, roast, forequarter " 30

6-Mutton, leg roast, hind'q'ter " 38

7-Pork, fresh, roast, ham " 42

8-Pork, fresh, chops " 42

9-Pork, salt, mess " 20

10-Bacon, breakfast, not sliced " 50

11-Fish, fresh, good'quality. . .
" 13-15

12-Fisb, salt, herrings doz

13-Salmon, canned, medium. . .lb.

14-Lard, pure leaf, best
"

15-Eggs, new laid - doz.

16-Eggs, storage

17-Milk, delivered qt

18-Butter, dairy solids lb.

19-B utter, creamery prints
"

20-Cheese, old
"

21-Cheese, new
"

22-Bread, plain, whit*
"

23-Flour, family
"

24-Rolled oats, standard
"

25-Rice, medium
"

26-Rice, Patna
"

27-Tapioca, medium pearl
"

28-Tomatoes, canned 3's can

29-Peas, canned 2's

30-Corn, canned 2's

31-Beans, common

32-Apples, evaporated

33-Prunes, medium
"

34-Sugar, granulated
"

35-Sugar, yellow
"

36-Tea, black, medium
"

37-Tea. green, medium.
"

38-Coffee, medium
"

39-Potatoes, local, per bag of 1H
bushels, 90 lbs

40-Vinegar, white wine, XXX,

per quart

41-Starch, laundry, per

cts.

35

33

28

26

28

42-Coal, anthracite, stove size, per

ton of 2,000 lbs

43-Coal, bituminous, domestic,

per ton of 2,000 lbs

44-Wood, hard, best, per long

cord (128 cu. ft.)

46-Wood, soft, best, per long

cord (128 cu. ft.)

46-Coal oil, prime white, pel

gallon

47-Rent, house, 6 roomed, san

conveniences, per month

—

48-Rent, house, 6-roomed, no

Ban. conveniences, per mo..

10

a45

50

30

30

7.3

6.3

7

10

12.5

20

2C

15

20

17

25

15

11.1

10

60

50

45

2.00

.10

.125

10.50

10.00

c

11.00

c8.00

.25

15.00

10.00

cts

35-40

35-38

30-35

28-30

30

35

38-40

45

38

53

12

40

35

35

42

10

45

48

35

30

7.3

6.9

8.3

13

15

18

25

20

23

15

cts.

38-40

35-38

30-32

28-30

25

cts.

38

35

30

28

30

35

45

45

35

48

14-20

50

30

37

40

10

48

50

32

30

7.3

6.5

8

10-12.5

15

20

25

20

25

17

17

10.5

9.1

55

55

45

1.50

.10

.13

10.00

10.00

12.00

10.00

.24

15.00

10.00

15

10.5

9.5

60

60

50

2.10

.13

10.50

10.00

12.00-

15.00

.20

17.50-

25.00

12.00-

17.00

15

10

9.1

60

60

40

2.25

.125

0.9

10.50

9.00

8.50

12

40

45

32

30

7.3

6.7

8

10

15

20

25

22

25

20

cts.

36

35

38

28

32

32

50

48

50

15-25

cts.

35

32-35

28-30

25-27

30

30

35

35-38

50

16-18

14-15

40

42

36

35

7.3

6.7

8.3

12.5

14

15

25

.18

15.00-

22.00

8.00-

12.00

15

11.1

10

50-70

45-50

40

2.00

.10

.14

11.00

10.00

68.00

66.00

.24

15.00-

20.00

10.00-

12.00

25

10

10

50-65

50-65

35-45

1.81

.12

.15

10.00

9.00

9

.22

22.00

Manitoba

cts.

42

40

38

35

36

38

40

40

37

50

20

70

30-35

35

45

cts.

45

40

35

30-32

30

45

40

40

15 13.3

7.3

6.8

8.3

10-12

12.5

15

25

20

20

15

15

10

9.5

55

50

45

1.35

.125

.15

11.00

9.50

12.00

10.00

.25

10.00-

13.00

7.00-

16.00 10.00

8.7

7.1

8

12

15

20

25

23

23

20

27

20

11

11

50

50

45

2.10

.12

.15

12.50

cts.

40

35

32

30

35

40

40

45

40

60

15

60

25-40

40

55

c9.00

c8.00

.28

22.00

14.00

16

11.:

10

65

50

40

2.00

.15

.15

11.00

11.00

8.00

7.50

.25

25.00

35.00

15.00

20.00

cts.

40

35

32

30

35

40

40

45

40

60

15

60

25-40

40

60

14.3

o55

60

30

30

8.3

6.3

6.8

12.5

17.5

20

25

15-20

25

20

25

20

11.8

11.1

60-85

55-75

35-45

2.00

.15

.15

10.50

10.50

8. SO-

10. 00

7.00-

8.00

.30

15.00-

25.00

10.00-

15.00

cts.

St.

5

35.7

32.4

21.4

30.1

36.7

40.1

42.0

35.1

50.5

14.3

o50

60

30

30

8.3

6.3

8.3

15

18

20-25

25-30

15-20

25

20

25

20

11.8

11.1

65-85

60-75

40-45

2.00

.15

.15

10.00

10.00

8.50-

10.00

7.00-

8.00

.30

15.00-

25.00

10.00-

15.00

32.0

36.3

43.6

43.1

11 8

45.0

49.7

33.1

30.0

7.4

6 6

7 8

11.7

14 4

19.1

25 7

19.8

24.0

17 6

21.9

17.9

10.7

9 8

61.3

563
43

1.87

11 9

13.5

10 58

10.27

12 40

9.20

24.6

19.21

13

cts.

35

30

25

25

30

35

40

40

30

50

30

48

38

30

7.5

6.3

8

10

12.5

17.5

25

17

22

13

23

19

11.1

10

45

45

1.85

.10

.12

U.Ofl-

12.00

11.50

c9.50

c7.50

25.00

30.00

17.50

20.00

12.5

45

55

35

7.3

6.7

7.5

10

12.5

17.5

25

20

23

12.5

20

18

11.1

10

55

45

40

2.10

.15

.15

13.50

10.50

clO.50

c8.50

.30

18.00-

20.00

12.00-

15.00

^Calculated from price per 100 lbs. /Calculated. •/Natural gas used.
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Saskatchewan Alberta British Columbia
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•
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H
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a

1
I

1
I
a
S> .2>

1

1
55

&
n
u
•
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<

si

I
3

cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts.

40 35 32 35.7 40 38 45 45 42.0 45 50 50 42 40-45 45 45 45 6 38.4 1

35 30 30 31.7 35 35 40 40 37.5 42 45 45 38 40-45 40 40 41.8 35.3 2

35 30 30 31.7 35 34-38 40 35 36.5 38 40 43 30 35 34 35 38.4 32.1 3

30 30 25 28 3 30 28-30 32 32 30.8 33 30-32 32-38 28 30-35 30 30 31 4 27.8 4

27 30 30 29 35 28-30 35 33.0 33 40 35 30 31 36 34.2 27 9 5

38 35 30 34.3 40 38 45 40 40.8 45 42 40 35 40 48 55 48.8 36.3 6

38 30 30 32 7 40 38 40 35 38.3 40 35-38 45-50 38 35-40 35 42 38.6 34.9 7

38 35 32 35 40 42 42 35-12 40.6 40 45-50 50 40-50 40-55 40 50 48. T 40 2 8

30 25 27.5 35 35 35 35.0 35 38-40 35 38 38.8 34.8 9

60 50 55 55.0 60 55-58 50 50 54.1 47 50 50-60 55 55 49 55 52.3 50.7 10

27 15-25

30

20

75

35 34.2

10

12.5

25

25

15

25-30

10-25

12.5

40

2&-30

11-15

308

30

10

25

10-28

18

20-35

10-30

20

20-35

20

10

25

15-25

15

25

12

10

24

15

60

30

11

1.00 15!

35-40 26.3 31.2 13

35 35 35 35.0 35 35 40 40 37.5 35 38 40 37.5 40 37 40 38.2 36.9 14

40 30 40 36 6 40 45

35

11.1

45 40 42.5

35.0

12.0

65 55 55 55 60

45

12.5

55 55 57.1

45.0

13 6

44.8

38.7

11.9

15

Id

14 12.5 14.3 13.6 12.5 12.5 12 14.3 14.3 15 12.5 14.3 12.5 17

45 a45 45 45.0 a40 40-45 55 a45 45.6 44 50 45 55 50 48.8 46.0 18

55 50 50 51.7 50 50 60 55 53 8 55-60 55-60 60 60 55-58 60 60 68 8 51.7 19

35 35 35 35 30 30 35 35 32.5 30-35 35 35 32 35 32 36 8 33 5 20

30

7

30

8

30

8

35

8

31 2

7.8 9.9 8.9

32

8.9 8.9

30

8.9

29

8.9

38

8

36.8

88
30 5

7.8

9
1

8.3 7.3 10 8.6 22

6.3 6.5 6.7 6 5 6.3 6 6.3 6.3 6.2 6.5 6.3 6.5 6.3 6.7 6.5 6.1 6.4 6.8 23

8.6 7 7.5 77 8 7.5 7 9-10 8.0 6.9 8.8 8 8 9 8 8 8.1 8.1 24

12.5 10 10 108 10 10 10 12.5 10 6 10 11 11 11 11 10 12.5 10.9 11.5 25

17.5 10 13 8 12.5 12.5 12 5 12.5 10 11.3 13.9 m
20 20 20 20.0 15 17.5 17.5 20 17.5 17.5 20 16 17.5 17 17 15 17.1 19.2 27

25 25 25 25.0 25 23 25 27.5 25.1 22.5 20 19 25 25 23 20 22 1 25 4 28

20-25 20 20 20 8 20 20 20 25 21.2 20 20 19 17.5 20 20 20 19.5 20 3 29

25-30 20 20 22.5 25 25 30 27.5 26 9 22.5 25 21 25 28 23 25 24.2 24 30

20 15 15 16.7 15 12.5 -16 16.7 20 16.5 12.5 15 15 17.5 15 12.5 15 14.6 17.3 31

15 15 15 15 25 30 30 32.5 29 4 30 21 20 28 15 20 22 3 22.8 32

17.5 20 15 17.5 17.5 17.5 17 20 18 15 15 17 17.5 15 15 15 15 8 17.6 33

11.5 12.5 12.5 12 2 11.3 12.5 12 12 11.9 11.1 12.5 11.5 11.1 11.1 11.1 11.1 11.4 10 9 34

12.5 12.5 11.1 12.0 12.5 12.5 12.5 12 12 4 10 11.1 11 10 10 11.1 10.5 10.5 10.2 35

65-75 65 65 66 6 30 50-55 60-65 60-70 52.5 50 60 60 60 45 55 60 55.7 58.1 36

65-75 65 55 63 3 40 65 50-60 65 56.2 50 60 55 60 50 55 60 55.7 55 9 37

45-55 50 50 50.0 40 45-55 35-40 40-45 42 5 37.5 40 40 45 40 45 40 41.1 44. 9 38

$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ %
2.25 1.50 2.25 2 00 2.50 1.50 1.95 2.25 2 05 el. 35 el. 80 el. 58 el. 50 el. 45 el. 80 el. 80 1.81 1 82 39

.15 .15 .15 .15 .20 20.

.125-

.15

.15 .20 18 8 .30 .30 .22 .15 .25 .18 .20 22.9 14.2 40

.15 1R .15 .15 .125 .15 .18 14.8 .15 .15 .16 .125 .14 .14 .15 14.5 14.0 41

6.50-

W.50-

7.50

6.50-

7 00

3.25-

12.50

8.00-

12 50 11.49 4°

4.75- 8.00- •5.75-

9.75 11.00 9.00 9.33 5.00 7.50 6.25 6 04 5.80 10.00 9.50 9.30 8.80 8.80 6.00 7.91 9.29 43

clO.OO c7.50 8.75 a c4.00 c5.50 67 00 5 50 c7.50 c7.50
.

7.50 10 78 44

b&d c4.50

c9.00 c6.50 clO.OC 8 50 g c4.00 c5.25 9.75 6.33 c9.00 c6.75 c7.50 c7.00 5.63 c6.00 6 89 7.84 45

.30 .30 .35 31.7 .35 .30 .40

25.00-

.35

18.00-

35 .40 .55 .40 .30

15.00-

.30 .45

12.00-

.30

15.00-

38 6 27.6 46

35 00 15.00 25.00 25.00 22.50 22.00 35.00 20.00 23 38 20.00 15.00 30.00 18.00 25.00 16.00 20.00 19.71 19.08 47

10 00- 15.00- 10.00- 12 00-

15.00 12.00 15.00 13.17 15.00 12.00 25.00 10.00 14 25 18.00 20.00 12.00 22.00 15.00 16 90 13.30 48

'Delivery $1.00 extra. /.Lignite.
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT IN TERMS OF
THE AVERAGE PRICES IN SIXTY CITES IN CANADA

Commodities. Quantity •1900 •1905 1910 1911 1912 1913 1910 1917 June, June,
|
June, June, t May, t June,

1914 1915 1916 1917 1918 1918

c. c. c. c. c. c c. c. c. c. c. c. c. c.

Beef, sirloin, steak 2 lbs. 27.2 30 4 37 39.8 41.8 44.4 50.3 60.2 48.8 48.8 52.0 63.2 73.4 76.8

Beef, shoulder, roast 2 " 19.6 24 20.0 27.8 28.0 29 34 41.3 33.2 33.6 35.0 43.6 52.6 55.6

Veal, roast, forequarter.. 1 " 10 11.3 12.8 14.0 14.4 15 7 18.7 22.7 17.1 17.5 18.8 22.6 27.4 27.9

Mutton, roast, hindq' . .

.

1 " 11 8 12.2 16.8 18.0 17.0 19.1 23.3 28.1 21.0 21.5 24.2 28.5 34.9 36.7

Pork, fresh, roast, ham.

.

1 " 12 2 13.1 10.0 17.8 17.5 19 6 22 29.6 20.0 19.3 22.2 30.1 37.1 37.3

Pork, salt, mess 2 " 21.1 25.0 34 4 33.0 33 2 35.2 38.7 53 5 36.4 35.8 40.2 54.0 68.4 69.6

Bacon, breakfast 1 " 15.4 17.0 24 5 23.3 22.5 24.7 28.8 38 5 25.6 25.3 28.9 39.0 50.0 50.7

2 "

1 doz.

20.2

26.7

28.2

30.0

40.0

33.3

30.0

32.0

350
34.3

33.4

33 7

40.4

33

59.4

48 9

37.2

25.8

35.8

24.8

40.2

28.6

62.2

42.5

72.0

43.9

73.8

Eggs, fresh 44.8

6 qts.

2 lbs.

20.2

SO.

6

44.2

23 4

39.0

49.4

284
43.0

52.0

27.9

49.2

53

31.2

49 8

58 4

23.1

51.0

53.0

32.7

52 6

68.7

42.4

62.2

88.4

25.0

51.6

52.4

24.3

52.8

57.8

26.2

51.0

61.2

36.6

58.8

83.4

34.8

72.0

96.2

38.7

Milk 71.4

Butter, dairy, solid 92.0

Butter, creamery, prints 1 " 25.5 27.7 31.0 31 5 31.7 33.9 38.5 48 31.2 33.8 35.1 46.8 53.4 51.7

1 "

1 "

15 "

10.1

14.6

55.5

17.0

15 7

53.5

10.5

17.5

00.0

19.2

17.8

64.5

20.1

19.5

60.0

20.5

19.1

61.5

26.0

24.2

74.3

33

30 4

104 4

21.4

19.4

64.5

24.6

22.8

73.5

25.5

23.8

70.5

34.0

32.0

111.0

33.1

30.3

117.0

33.5

30.5

Bread, plain, white 117.0

10 "

5 "

2 "

25.0

10.0

10.4

28

19.5

10

33.0

21.0

10 4

32.0

21.0

10.6

34

22

11.6

32

22.0

11.4

41.7

24 6

13.1

64 2

30.5

16 2

33.0

21.5

11.8

42.0

26.5

11.8

37.0

24.0

13.0

73.0

31.5

16.0

68.0

40.0

22.0

68.0

40.5

Rice, good medium 23.0

Beans, handpicked 2 " 0.0 9.7 10.8 10.4 11.6 12.4 19.5 29 8 11.8 14.4 19.5 30.4 34.2 34.4

Apples, evaporated 1 " 9.9 7.7 11.5 13.8 13 5 12 13.4 15 6 13.1 11.9 13.5 15.4 22.4 22.8

Prunes, medium size. . .

.

1 " 11.5 9.0 9.9 12.2 12 9 11.9 13.1 15.4 12.3 13.1 13.2 15.1 17.7 17.6

Sugar, granulated 4 " 21.0 22 24 24.0 26 23 6 35.8 39 9 22.0 31.6 38.0 40.0 43.2 43.6

2 " 10.0

0.2

9.0

8.3

10 8

8.7

11.0

0.9

12.0

8.8

11.0

8 9

16 6

9.9

18.5

11.5

10.2

8.9

14.6

9.4

17.6

9.9

19.0

11.5

20.2

14.2

20.4

Tea, black, medium 14.5

Tea, green, medium i " 8.7 8.7 9 1 9 4 9.5 9 3 10 2 11.3 9.2 9.9 10.7 11.3 13.6 13.9

Coffee, medium i " 8.0 8 8 8.9 9 2 9.3 9.4 9.9 10.1 9.4 9.8 9.9 10.1 10.7 11 1

2 pks

1 qt.

24.1

.7

28.0

.7

30 3

.7

44.0

.7

46 3

8

36.0

8

58 7

.8

89 2

8

40.2

.8

30.0

.8

60.5

.8

127.0

.8

62.0

.9

60 7

Vinegar, white wine .9

All foods $5 48 $5 96 $6.95 $7 14 $7.34 $7.34 58 79 511 42 57 35 $7 78 58 51 511 89 512 66 $12 77

c. c. c. c. c. c. c. c. c. c. c. c. c. c.

Starch, laundry * lb. 2 9 3 3 1 3 1 3 2 3 2 3 3 4 3.2 3.2 3 3 3.9 4.7 4.7

Coal, anthracite tV ton 39.5 45 2 48 1 48.8 51.9 55 46 07 53.2 51.6 54.4 67.3 71.5 71.8

Coal, bituminous
•* " S1.1 32 3 35.0 35 37 5 38 7 39 4 52 7 39 4 37.2 37.8 53.9 57.7 58.1

" cord

1 gal.

32 5

22.6

24.0

35 3

25 5

24 5

38 8

29 4

24.4

41.4

30.0

23.1

41.3

30

21.0

42 5

30 6

23 7

42 9

30 8

23

52 9

38.9

25

41.8

39.1

24.1

34.3

31.3

23.5

41.8

30.2

23.0

51.9

39.4

25.4

67.3

49.7

27.1

67.4

49 6

27.6

$1 50 $1.63 $1.76 $1.78 51 82 51 91 $1 92 $2 37 51 90 $1 79 $1 87 52 33 $2 73 $2 75

$2.37 $2 89 $4 05 $4.05 54 60 $4.75 $4.04 54 32 $4.86 14.11 $404 $4.36 t$4-65

t—
$20 09

$4.77

Grand total $9 37510 50 $12 79 513 00 $13.79 514 02 $14.78 518 15 $14 14 513 69 514 46 518 67 520 33

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia

Prince Edward Island

New Brunswick

Quebec

Ontario.

Manitoba

Saskatchewan

Alberta

British Columbia

55 61

4 81

6 38

5.15

5.01

6.35

0.00

0.02

6.90

$5.83

5 26

5.83

5 64

6.60

0.19

0.02

0.60

7.74

$6 82

5 81

6 55

5 33

6 50

7.40

7.86

8 00

8.32

56 78

5 80

6.84

6.46

6 67

7.41

8.08

8.08

8 79

$7 17 $7 29 $8 71 511 39 $7.29 57.74 $8.49

6.11 6 34 7.57 9 79 6.64 6.54 7.43

7.13 7.04 8 70 11 22 7.00 7 45 8.43

6.97 6.87 8 48 11.15 6 83 7.22 8.10

7.25 7.20 8 84 11.60 7.11 7.52 8.49

7.88 7.07 8.68 10 73 8.66 8.06 8.08

8.16 8 26 8.86 11.11 7.88 8.22 8.62

8.15 8 33 8.79 11.66 8.15 8.26 8.48

9.03 9 03 9.13 11 83 9.24 9.18 9.02

•December only. fCharlottetown and flMlratom omitted. XRevised.
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Wholesale Prices.

Grains and fodder.—Prices of wheat

were unchanged at the level fixed in Sep-

tember. Barley at Winnipeg continued

to fall, being down from $1.30 per bushel

to $1.17. Ontario barley fell from $1.40

to $1.24. Oats were firmer, western oats

being up from 82y2e per bushel to 85c

at Winnipeg. American corn was slight-

ly higher at $1.77. Flaxseed was firmer

at $3.76i/
2c per bushel. Rice at Toronto

was down from $2.10 per bushel to $1.80.

Hay was easier at Toronto and Montreal,

being down to $15.50.

Animals and meats. — The best

butcher cattle at Winnipeg declined

from $16.00 per hundred to $15.00. At
Toronto the best butchers were down
from $16.25 per hundred to $16.00, and

had risen to $17.00 in the second week.

Dressed beef, hindquarters, advanced at

Toronto from 28-30c per pound to 30-

33c. Forequarters rose from 17-19c per

pound to 20-22c. Veal was slightly

firmer at $15.00-25.00. Hogs were down
from $19.50 to $17.50 at the beginning

of the month, and later declined to

$17.00. Dressed hogs declined from

26-27c per pound to 24-25c per pound.

Breakfast bacon was firmer at 41-42c per

pound as compared with 40-42c. Lard
was lc lower at 30-31c per pound. Sheep

were lower at $14.00-16.00 per hundred.

Pressed lamb was higher at $32.00-34.00

per hundred.

Dairy products. — Butter, finest

creamery, at Montreal, was lc higher at

44.441^0 per pound. Dairy butter at

Toronto was easier at 38-42c per pound.

Cheese was unchanged at Montreal at

23c per pound. Fresh eggs at Toronto

were lc higher at 45-46c per dozen.

Eggs at Montreal rose from 40c to 44c

per dozen.

Fish.—Salmon trout and whitefish

were lc lower at 14-16c and 15-16c re-

spectively. The export fish trade in

Nova Scotia was greatly hampered by

the lack of ships. The catch on the

spring trip of the Lunenburg fleet was

reported to be somewhat lower than pre-

viously expected and to average about
550 quintals per vessel. Sales were
made at $12.75 per quintal, ex-vessel at

Lunenburg. The Porto Rico market
continued dull. The supply of salt fish

was lower as the small quantities of

mackerel caught were sold fresh. The
catch of herring was smaller. The catch

of alewives was lower than usual and
the price was up to $8.00 per barrel.

Fruits and vegetables. — Straw-

berries came on the market at a very
high price as compared with previous

years. In the third week of June the

price at Toronto was up to 30-33c per
box as compared with 16-18c a year be-

fore. Bananas continued high at $4.00-

4.50 per bunch. Lemons advanced from
$6.00 to $11.00 per box. Oranges rose

from $7.00 to $8.50 per box. Dried
fruits were steady. Potatoes at Toronto
declined from $1.65 per bag to $1.50-

1.60. At Montreal potatoes were down
to $1.40-1.45 in car lots, but rose 15c in

the last week. Onions were easier at

$2.00 per hundred. Canned vegetables

were steady.

Miscellaneous groceries.—Soda bis-

cuits advanced to 15c per pound. Rolled
oats and oatmeal were easier. Tea was
upward. A brand of chocolate advanced
2c per pound. Sugar was unchanged.

Textiles.—Washed wool was up to

83-85c per pound and unwashed wool
to 60-68e ' per pound. Raw cotton ad-

vanced to 30.4c per pound. Manufac-
tured cottons averaged higher. Japan
raw silk advanced to $7.05 per pound.
Flax fibre was up to 65-70c per pound.
Fine tow rose to 24-28c per pound. Flax
sewing twine was up to 50c per pound.

Hides, leather, boots and shoes.—
A good demand for green hides was re-

ported, but prices were steady.

Metals and implements.—Iron black

sheets and boiler plates were firmer.

Wrought iron scrap was lower at $28.00

per ton. Aluminum was up to 32c per
pound. Lead was higher at 10-12^20

per pound. Quicksilver was up to $125
per flask. Spelter was firmer, but tin

was easier. Grindstones advanced.
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Index Numbers of Wholesale Prices by Groups of Commodities for June,
1918, May, 1918, June, 1917, 1916, 1915, 1914, and 1913.

(Average price 1890-1899—100.)

Number of

commodities.

INDEX NUMBERS
*June,

1918
'May,
1918

June
1917

June, June, June,
1916 1915 1914

I.—GRAINS AND FODDERS—
Grains, Ontario

Grains, Western
Fodder

All

II—ANIMALS AND MEATS—
Cattle and beef . . . . ;

Hogs and hog products
Sheep and mutton
Poultry

All

III.-DAIRY PRODUCTS

IV.-
Prepared fish

Fresh fish

All

V.-OTHER FOODS—
(a) Fruits and Vegetables:

—

Fresh fruits, native

Fresh fruits, foreign

Dried fruits

Fresh vegetables

Canned vegetables

All

(b) Miscellaneous groceries—
Breadstuffs

Tea, coffee, etc

Sugar, etc

Condiments
All

VI.—TEXTILES—
Woollens
Cottons
Silks

Jutes. ....'.

Flax products

Oilcoths
All

VII.—HIDES, LEATHER BOOTS AND SHOES—
Hides and tallow

Leather
Boots and shoes

All

VIII.—METAL AND IMPLEMENTS-
Iron and steel

Other metals
Implements

All

IX.—FUEL AND LIGHTING—
Fuel
Lighting

All

X—BUILDING MATERIALS—
Lumber
Miscellaneous materials

Paints, oils and glass

All

XI.—HOUSE FURNISHINGS—
Funriture
Crockery and glassware

Table cutlery.

Kitchen furnishings

All

XII.—DRUGS AND CHEMICALS ,..,

XIII.—MISCELLANEOUS-
Raw furs

Liquors and tobaccos

Sundries
All

All commodities

1§

3

4

5

3

16

10

4

6

5

25

5

4

3

2

4

2

20

4

4

3

11

384.7
323.6
209.2

395.3
312.6
356.4
409.9
378.6

239.2

241.6
241.6

295. 5§
230.5
275.6
290.2
249.5
268.1

262.1
179.9
256.3
234.4
242.0

421.8
321.6
438.7
609.5
447.1
209.6
363.0

339.2
215.0
233.7
283.6

278.3
285.7
221.5
263.8

243.6
224.1
235.8

269.3
224.6
304.3
260.9

228
307.1
155.1

276 1

250 9

293.1

583.1
222.9
218.9
306.0

407.2
338.5
213.3
324.2

379.7
437.2
343.1
409.9
397.0

239.4

241.6
253.5
245.6

193. 0§
183.3
275.6
298.4
249.5
243.3

260.3
178.8
258.7
234.4
241.7

397.4
299.9
141.2
609.5
441.4
209.6
344.7

262

339.2
215.0
233.7
283.4

278.4
285.3
217.2
262 3

238.3
124.2
192.7

268.3
222.0
301.1
258.6!

228
279.8
150.7
268.5
241.4

274.3

583 1

223.7
218.3
306.1

365 2

301.2
193.4
290 9

306.4
313.0
254.7
291.5
280.4

20 j. 7

1C9.9
195.5
198.4

233. 3§
125
210

212
323

283.1
151.7
195.8
172

219.0

322.5
225.8
118.9
439.6
289.7
155.7
261.1

344.3
191.3
228.9
275.4

267.3
280.6
192 3

294.4

232.1
109.9
183.2

204.4
200.3
257.8
220.0

188.0
226.8
150.7
198.5
190.0

254.4

396.6
175.5
194.2
235.2

189.2
163.0
177.8
178.4

243.8
210.5
215.8
305.8
234.4

154.

160.7
179.6
169.1

165.9
120.2
152.6
341.8
114.9
178.1

156.1
126.5
167.6
147.5
152.4

217.3
158.6
108.5
299.7
213.1
132.5

313.7
203.3

242.1

148.9
246.7
136.1
180.6

152.3
88.5
126.8

182.2
155.2
193 7

174.3

143.6
195 5

132,2
132.4
152.3

262 1

300 8
143.6
141.6
179.8

198.0
177.8
185
188.3

208.1
174.0

218.6
193.6

142.2

144.6
141.3
143.3

127.5
97.5
125.5
138.5
101.2

1.18.6

165.7
121.5
142.0
121.7
144.1

159.5
128.5
79.7

224.0
163 5

107.0
143.3

192.1
173.5
158.3
176.1

105.2
231.6
111 3

153

116.0
90.0
105.6

175.2
114.8
158.1

145.0

145 9
170.3
80 3

125 5

138 7

170.6

142.0
134.7
116.0
128.7

150.3
135.8
164. <*

151.3

225 6
16:.

4

lo4.8
221.8

129.

148.4
155.9
151.4

112.9
99.7
121.7
200.1
97.7
131.6

125.4
105.2
103.4
104.6
112.7

144.0
146.8
93.8

226.1
114.7
104.6
135.4

207.1
151.4

155.7
172.8

102.0
116.7
106.6
108.8

122.3
92.2
110.2

183.4
111.3
104.1
140.7

146 6
133.9
72.4
125.3
128.8

111 6

230.9
138 4
106 8
147.1

275.8 242.7 183.6 149.4 135 3

•Preliminary figures. fNine commodities off the market, fruits, vegetables, etc.

§Strawberries in June, appjes in May. t Revised
One line of spelter was dropped in 1915.
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES
Retail Prices.

Canada

29 foods

60 cities

United
Kingdom
21 foods

600 towns

Australia
46 foods &
groceries

30 towns

New
Zealand
59 foods

25 towns

Austria6 i Germany**

18 foods

Vienna
19 foods

Berlin

ItALT

7 foods

40 cities

Holland

29 articles

40 cities

Norway

24 articles

20 towns

Sweden

21 articles

44 towns

1910...
1914

Jan
April. .

.

July .

Oct
1915

Jan
April. . .

July . .

Oct
1916

Jan
April .

.

July . .

.

Oct
1917

Jan
April . . .

May . .

.

June . .

.

July . .

.

Aug
Sept.. .

.

Oct
Nov. . .

.

Dec. . .

.

1918
Jan
Feb. . .

.

Mar. .

.

April...

May.. .

.

June . .

.

$6.05

7.73
7.50
7 42

7.99

7.96
7.79
7.80
7.81

8.28
8.34
8.45
9.30

10.27
10.77
11.82
11.89
11.62
11.68
11.65
11.81

12.10
12.24

12.42
12.54
12.65
12.57
12.66
12.77

100

112

118

124

132H
140

145
149
161

187

194

198
202
204
202
206
202
206
205

206
208
207
206
207
208

1099
1162

1164
1156

1240
1318
1522
1551

1504
1520
1516
1454

1453
1473

1473
1473
1470
150?
1506
1506

1503

1492

1505

1070
1096

1190
1212
1200
1202

1236
1258
1276

1359
1357
1367
1365
1357
1363
1376
1392
1396
1417

1427
1430
1434
1464

109

104.2

121.4
165.5
178.6
217.2

221 5

271.7

288.3
311.6-

296.1
273.2

100
116.4

131.0
165.4
169.6
193.2

188.5
219.8
217.6
209.4

95.7
96.2
94.3
97.6

102.0
106 5
113.6
120.0

125.1
124.9
124.6
124.2

136.0
154.6
157.7
162.1

168.2
177.0

113

113c

121c

128
139
148

145

153
161

170

179

186
192

203
208
212

112

111

113
115

123
128
135

140

159
175
199d
206d

240d
257d

309d
314d

100

103

113*

121*
124*

128*

130*
134*
142*
152*

160
175

175
175

177

181
187
192

! 333. 6d

212

221
227
235

93

94

96
97
106

112
127

133

131

128

130
134

138

136
139

141

141

135

135

a January-March, 1914. 6. British Labour Gazette, c. January-July, 113; August-December, 121.

d. Basis changed; calculated to previous basis. 'Quarter beginning that month.

Wholesale Prices.

1*
B B

Canada United Kingdom 1 Uniti d States Australia

Department
of Labour Economist Sauerbeck

Bureau of

Labour Statistics. Annalist Bradstreet Dun Gibson
New

South Wales
Common-

wealth

172 44 45 294 256 96 200 226 92 92

1900...

1905...

1910...

1914
Jan.. .

.

April.

.

July. .

Oct....

1916
Jan....

April.

.

July. .

Oct...

1918
Jan
April.

July .

Oct...

1917
Jan.. .

.

April.

.

May. .

June. .

.

July.

Aug. .

.

Sept...

Oct....

Nov. .

.

Dec...
1918

Jan....

Feb...
Mar ..

April*.

May.,,
June...

110.3
95.6
108.2
113.8
124.2

136.5
136.7
134.6
138.7

138.9
146.4
150 2

152.4

172.0
179 1

178.8
187.2

208.1
228.7
240.0
242.7
242.6
245.0
243.2
242.6
247.3
253.5

258.1
263.5
269.2
269.4
275.8

102.2
87.6
110 5
103.2
113 2

119.0
117.5

1166
124.2

136.5
151.2
149.1
153.2

174.5
190.5
191.1

208.7

225.1
214 5
246.0
256.6
254.4
257.1
256.1
259.1
262.3
265.7

262.9
264.4
266.6
270.0
273.4
277.5

72

62
75
72

78

83 5

82.3
82.4

96.4
105 9
106.4
110

123.6
134.2
130.5
141.5

159.3
173.0
175.0
181.2
176.9
175.7
176.4
180.6
182.9
185.1

186.2
187.3
188.0
189.8
191.0

81

94
97

108

122

139

147

150
151

151

149

148
149
149

109.252
94.604
99.388
110.652
137.172

142.452
141.120
144.879
150.245

149.80
154.94
145 12

140.83

150.20
164.61
180.71
187.04

2D8 88
262.50
288 16

276.53
265.20
267.59
276.80
280.205
276.804
279.248

278.696
286.844
286.430
291.404
288.030
281.758

91.56a
81.516.4346

7.8889 91.41
8.0987 98.31
8.9881 119.17

8.8857 124.528
8 7562 119.791
8.6566 119.708
9.2416 123.351

9.1431 124.168
9.7753 125 090
9.8698 124.958
9.9774 126.663

10.9613 137.666
11.7550 145.690
11.5291 145.142
12.0399 152.355

13.7277 169.562
14 5769 190.012
15. 1213 208.435
15.4680 211.58)
16.0680 211.950
16.3985 218.779
16.6141 215.010
16.9117 219.679
17 0710 220.750
17 5966 220.172

17.9636 222.175
18.0776 227.020
18.0732 227.977
18.4656 230.313
18.9133 226.665
19.0043 224.843

13 4

42.0
44.2

59.3

58 2

57.7
58 9

62 9

64.7
67.8
64.4
60

65.6
71.3
71.9
82.2

87 4
109 2

118.5
114 2
116.4
117 9

119 4
120.1

119.9
121 4

118.9
121.9
126.1
130 5

12>.7
122.7

1000c

1205

1337
1389
1378
1303

1382
1487
1573
1605

1677
1878
1S3S
1920

2049
2049
2089
2078
2083
2128

1000

1162
1362
1640
1494

1300
1297
1331

1330

1330
1361

1371

1441
1483
1517
1519

1053
760
894
910

1003

1085
1118
1185
1229

1387'

1660
1822'
1514*

1502*
1493*
1505'
1514*

1525*
1587*

oJtdy of each year, b Foods, c 1901-1900—. 'Quarter beginning that month
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Fuel and lighting.—Matches ad-

vanced from two to three hundred per

cent. One line rose from $6.60 per case

to $21.45c.

Building materials.—Spruce deals at

St. John, N.B., rose from $27.00 per

thousand to $28.00. No. 1 pine at Tor-

onto was $1.00 per thousand higher.

Sash weights advanced from 4%c per

pound to 5%c. White lead rose to $16.75

per hundred pounds. Linseed oil eased

off 3c per gallon at Montreal. Turpen-
tine was up. Shellac was easier. Putty
advanced 5c per hundred.

House furnishings. — Crockery and
silver-plated cutlery advanced 10 per
cent. Brooms were up from $7.00 per

dozen to $8.50.

Drugs and chemicals. — Glycerine

rose from 80c per pound to 85c. Opium
was down to $27.00 per pound. Quinine
was up to $2.25 per ounce.

Miscellaneous. — British Columbia
hops were down to 28c per pound at

Montreal. Malt was lower at $1.95 per
bushel. Sulphite pulp, bleached, was
$5.00 lower at $110.00-115.00 per ton.

Rubber was higher at 59c per pound.

Prices in Other Countries

In the United Kingdom, the Labour
Gazette, issued by the Ministry of La-
bour, reported a slight increase in the

retail prices of staple foods at the be-

ginning of June, there having been in-

creases in the price of potatoes and eggs

and decreases in those of fish and milk.

In wholesale prices the index number of

the London Economist at the end of

June was considerably higher, nearly

all the groups being upward.
In the United States the index num-

ber of wholesale prices in Bradstreet's

Journal and Dim's Review showed little

change, the former being slightly higher,

the latter slightly lower. Both journals

reported that the influence of Govern-
mental regulation of prices was being

reflected more in the price levels.

In Switzerland the figures compiled
by the Swiss League to Reduce the Cost

of Living showed the cost of food on
March 1, 1918, to be 3.5 per cent above
that on December 1, 1917, and 96.6 per

cent above that on June 1, 1914. The
total cost of living was estimated to be

103.7 per eent higher than in June, 1914,

and 3.2 per cent higher than in Decem-
ber, 1917.

FATAL INDUSTRIAL ACCIDENTS DURING JUNE, 1918

TkURING June the Department receiv-

ed reports of the occurrence of 67

fatal accidents; as compared with 52 in

May, and 104 in June, 1917. The De-

partment is unable to secure reports of

all fatal industrial accidents, but reports

are received monthly from all available

sources. ,

FATAL INDUSTRIAL ACCIDENTS, JUNE, 1918.

Tsade or industry Locality Date Cause of fatality.

Agriculture—
June'25
" 26
" r 24
" «18
" * 7

"111

" 20

St. Mary's, Ont .

.

Caught in a gasoline engine.

St. Williams, Ont
Dragged by team of horses.

Runaway.Minto, N.B. .

Fishing and Hunting—
Caraquet, N.B...
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FATAL INDUSTRIAL ACCIDENTS. JUNE, 1918.—Continued.
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Trade or InduBtry. Locality Date Cause of fatality.

Lumbering—
Mont Laurier, Que June 20

" 4
" 21
" 11

" 12
" 20
" 22
" 7
" 22

" 27
" 13

" 3
" 25
*' 10
" 24
" 6
" 25
" 6
" 15
" 21
" 4
" 16
" 3
" 26
" 1

" 25
" 20

" 19

" 12

" 3

" 2

" 6
" 2
" 10
" 25
" 1

" 22
" 4
" 10
" 3
" 15
" 8

" 12
" 17
" 19

" 25
" 14

" 7
" 15

" 19
" 4

Explosion.

Caught in belt. *

Drowned.
Drowned.

Crushed by a crane.

Caught i n machinery.
Caught under a hoisting crane.

vStruck with shaft of pit box.

Fall of coal.

Fell off trip.

Fell from scaffold.

Burned.

Drowned.
Falling plank.

Hernia.
Dashed against smokestack.
Skull crushed by press.

Fell into hold of vessel.

Steel fell on head.

Piece of steel fell on leg.

Burnt with molten metal.
Falling steel.

Struck on head by crane.

Falling crane.

Electrocuted.

Repairing chimney; fell.

Run over by electric crane.

Fell from gang plank.

Struck by flying stone.

Caught in a machine.

Crushed by elevator.

Overcome with gas fumes.

Fell from locomotive.

Crushed by locomotive.

Run over by locomotive.

Derailment of train.

Fell between cars.

Collision.

Attempting to cross track.

Derailment of velocipede.

Struck by train.

Thrown from motor car.

Passing between cars.

Thrown from vehicle.

Fell from vehicle.

Fell from vehicle.

Drowned.
Drowned.

Struck by crane boom.
Electrocuted.

Horses ran away.
Crushed by elevator.

Banff, Alta

Mines, Smelters and Quarries-
Mitchell, Ont
Sydney, N. S
Sydney, N. S
Sydney, N. S
Extension, B. C
Nanaimo, B. C

Ottawa, Ont
Building and Construction-

Metals, Machinery and Conveyances—

Toronto, Ont
Shipyard employee. ...» Port Arthur, Ont

Victoria, B.C
Toronto, Ont.
Vicotria.B. C

Longue Point, Que

Toronto, Ont

Woodworking Trades—
Whitehead, N. B

Pulp and Paper-

Textiles—

Chemicals and Explosives—
Employee of explosive manufacturing plant*.

Steam Railway Service—
Treaton, Ont

Welland, Ont

^

Niagara Falls, Ont

Fernie.B. C

Ft. Saskatchewan, Sask.. .

.

Nutana, Sask
Vancouver, B. C

Miscellaneous Transport—

Montreal, Que

Rossport, Ont
Port Col bourne, Ont

Niagara Falls, Ont

Navigation—

r-

Public Utilities-

Miscellaneous—

Toronto, Ont



552 THE LABOUR GAZETTE July, 1918

REPORT ON THE OPERATIONS OF THE WORKMEN'S COMPENSATION
BOARD OF MANITOBA

TN the February issue of the Labour
-*- Gazette, page 62, mention was
made of the appointment by the Mani-
toba Government of a Commission to in-

quire into the executive and judicial acts

of the Board administering the Work-
men's Compensation Act. After spend-
ing some time in taking evidence, the

Commission submitted a report dated
February 5, 1918, in which it found that

the administration of the Act had not

been altogether satisfactory.

In referring to the changes in insur-

ance rates made by the Board, and the

reasons therefor, the report states that

on December 20, 1917, the Board issued

an order raising all insurance rates ten

per cent and stated that this was done
at the urgent request of the insurance
companies. A week later, after protest

had been made, this order was rescinded.

Upon investigation it was shown that the

"urgent request" of the insurance com-
panies was merely a request for con-

sideration. The report states that there

was no investigation into the facts in

connection with the reasons advanced for

a general increase in rates, and that there

was no compliance on the part of the

Board with the requirements of sub-

section 6 of section 71 of the Act as to

a hearing, so that the order making a
general increase of rates was not justi-

fied.

In the case of another order issued, it

is stated that the evidence showed that

the former Commissioner ordered rates

considerably in excess of the figures at

which an insurance company offered to

accept the risk and that experience had
shown that the rates ordered were exces-

sive.

Referring to the appointments of of-

ficers, salaries paid, office accommoda-
tion, etc., the report finds that the
evidence showed a want of organizing
ability on the part of the administration

;

that the staff was unduly large and that

the salaries paid in some cases were out
of proportion to the responsibility and
work performed.

The necessity for the appointment of

an assistant Commissioner was question-

ed and the services of the statistician

were admittedly superfluous while one
well qualified inspector should have been
sufficient under present conditions. It

was also questioned whether the daily

attendance of a medical officer was ne-

cessary. In regard to office accom-
modation the evidence showed that the

space now under lease is probably double
what is necessary and that a saving
might have been effected by renting

smaller offices in less valuable property
where the business of the Board could

have been carried on with equal facility.

"The whole evidence," says the report,

"shows an apparent disregard of econ-

omy in the establishment of a Work-
men's Compensation Board, which like

any other organization, should have been
building up gradually as necessity de-

manded it."

Referring to the heavy estimate of ad-

ministration expenditure for the year

1918, amounting to about $75,000, the

report stated that "a lack of ability to

organize the Compensation Board on an
economical and efficient basis has been

clearly shown by these unduly extrava-

gant estimates which are not justified

by present conditions or reasonable

hopes of future expansion." It was
also pointed out that while two in-

spectors were employed, there had evi-

dently been some laxity in the matter of

inspection and following up of claims.

The following is recommended as an
approximate estimate of administration

cost to meet the present requirements of

the Board:
Two directors $2,000 . 00
One commissioner 6,000.00
One secretary 3,000 . 00
One inspector 2,100.00
One medical officer (part time) 1,500.00
Accountant, claims clerk and general office

staff (estimated) 6,640.00
Rent, stationery and office expense (esti-

mated) 4,760.00

Estimated total administration cost.. $26,000.00

Complaints have been made, according

to the report, that awards had been given
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by the Board before the insurance com-

panies or employers liable had been
notified. It is suggested that an addi-

tion be made to section 29 of the Act to

the effect that when compensation is

awarded the insurance company or em-
ployer liable shall be notified and shall

be entitled to a hearing if the award
is objected to within three days. Other
minor changes to the Act were also sug-

gested.

In conclusion, the report states, "that
from evidence-and general expression of

opinion, it is apparent that the prin-

ciples of the Workmen's Compensation
Act are highly satisfactory to both the
employers and workmen in that the pro-
visions for adjustment and payment of

claims tend to improve relations by the

removal of controversial points, but
naturally the success of the Act depends
upon efficient administration."

RECENT LEGAL DECISIONS AFFECTING LABOUR

{ WORKMAN was killed in a collision

between a train and a light engine,

due to the neglect of a

Negligence signal by an employee

of workman in of the Central Vermont
joint service of Railway Company when
two employers running on the line of

is negligence of the Grand Trunk Rail-

employer in way, where according

whose general to operation arrange-

service he is ments the Central Ver-
mont Railway becomes

the Grand Trunk Railway. The widow
sued the former Company and was
awarded damages. In the Superior

Court of Quebec, the Grand Trunk Rail-

way Company was condemned to in-

demnify the Central Vermont Railway
Company against the Court's order for

the payment of $10,000. The case was
taken to the Court of Appeal, and it was
submitted that the widow could not have
recourse against the Central Vermont
Railway Company^ but must proceed

only against the Grand Trunk Railway
Company and be content with ordinary

damages under the Workmen's Com-
pensation Act. The Court held there

was no error in the judgment of the

Court of first instance and confirmed the

ruling that in the circumstance of the

joint service of the man responsible for

the accident, the widow had a legal right

to recourse under article 7334 of the

Revised Statutes of the province against

third parties for the accident. It was
observed that the Central Vermont Rail-

way Company retained a measure of

control of the man, whose negligence was
held to have resulted in the accident,

there being no covenant whereby the

services of engine men in the general
service of one company were to pass into

the sole control of the other company
when the men came upon the railway
tracks of the latter notwithstanding that

the latter was to pay the wages. The
principle was laid down that the man's
negligence was the negligence of the

company in whose general service he
was, even if also imputable to the other

company. The appeal of the Central
Vermont Railway Company was there-

fore dismissed with costs. An appeal
from the Grand Trunk Railway Com-
pany as defendants-in-warranty also

failed. (Quebec.—Bain v. Central Ver-
mont Railway Company.)

A railway conductor when switching

cars slipped on a ridge of ice and mud
on a highway beside the

A railway track and was run over

company is by a car and killed. His
responsible for widow brought an ac-

safe condition tion against the railway
of highway company for damages
beside its tracks under an Act Respect-

ing Compensation to the

Families of Persons killed by Accident,

and was awarded damages. The com-
pany appealed against the judgment on
two grounds: (1) That there was no
evidence that the defendants knew of
this accumulation of ice and mud along
the track, and the jury was not asked to
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make any finding upon this question,

and (2) that the accident happened on

a part of the highway over which de-

fendants has no control. With regard

to the first contention, it was held by the

Appeal Court that the jury having
found that the defendants were negli-

gent in not removing the snow and ice,

it followed that they could have seen it

and ought to have known it existed and
was a source of danger. It was therefore

not necessary to ask the jury the ques-

tion whether the defendants knew of

this danger. With regard to the second

contention it was held by the Court that

the fact of the accident happening on
the highway did not affect the de-

fendants' liability, since it was not being

used as a highway, but as part of the

premises on which the defendants' ser-

vants had to work. The company was
obliged by the Act to "provide protec-

tion, safety and convenience for the

public," and the evidence showed that

that portion of the roadway was not safe

for the public. Where the company had
such an. obligation to the public, it was
bound to see that the roadway was in

such a condition that its servants could

discharge their duties with safety. The

appeal was therefore dismissed with
costs. (Saskatchewan. — McEntce v.

Grand Trunk Pacific Railway Com-
pany.)

A deck-hand was knocked overboard

and injured when helping to put out a

gang plank at a dock.

British He sued the company
Columbia for damages under the
Employers' Employers ' Liability

Liability Act Act of British Columbia
does not apply on the ground of negli-

to seamen gence on the part of the
second officer, who or-

dered the plank to be put out. Judg-
ment was given for the plaintiff on the
verdict of a jury, who found the second
officer's negligence to have been "neg-
lect and lack of proper supervision."
The company appealed against the judg-
ment and their appeal was allowed. The
decision of the Court of Appeal was
based on the grounds that the evidence
did not support the claim that the plank
was undermanned, which was the only
neglect and want of supervision sug-

gested, and that the Employers' Liabi-

lity Act does not apply to a seaman,
(British Columbia.—Cleugh v. Canadian
Pacific Railway.)

REVIEWS

Manitoba.—Second Annual Report of the Bureau
of Labour of the Department of Public Works for the

year ending November 30, 1917. 32 pp.

TN the second Annual Report of the

Manitoba Bureau of Labour it is

stated that a satisfac-

Work of tory standard of con-

the Manitoba ditions has been main-

Bureau of tained, and there was

Labour a pronounced improve-

ment in the observance

of
'

' The Passenger and Freight Elevator

Act" and "The Steam Boiler Act." By
amendments to the Manitoba Factories

Act in 1917, an employer was obliged,

before employing any young person un-

der the age of 16 years, to obtain a birth

certificate or a written statement from
the child's parents, and all persons

under the age of 17 years were ex-

empted from working overtime. Only
two prosecutions for infringement of the

Act were made during the past year.

During the year 1,478 inspections of

factories were made, and 1,369 orders

were issued with regard to safety, 157

with regard to health and sanitation, and
49 with regard to child labour.

An inspectress attached to the Bureau
has extended her work to include the pro-

motion of welfare schemes in the estab-

lishments which she visits. As a result

of this phase of her work, 20 employers

during the past year have provided

lunch rooms, and several of these have

also provided hot soup, tea and coffee

for lunch, free of charge.

During the year, 539 industrial acci-
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dents were reported, of which six were
fatal. This is an increase of more than
75 per cent over the previous year, due
to a better observance of the law with

regard to reporting.

There were no serious labour troubles

in Manitoba during the year, but there

were several disputes in which the

Bureau helped to effect a settlement.

Among these were a strike of several

hundred Government telephone girls,

and a strike of about 2,500 men in the

building trades.

An investigation as to the extent of

unemployment was made in Winnipeg
during February, 1917. Within four
days after opening offices for this pur-
pose over 300 men registered as unem-
ployed. After the registration every pos-

sible assistance was rendered to obtain

employment for them, but the majority
remained idle until the spring. It is

suggested that the question of public em-
ployment bureaux should be taken up by
either the Provincial or Dominion Gov-
ernments, whereby statistical data could
be gathered and actual conditions tabu-
lated with a view to reducing the evils

of unemployment to a minimum.
Owing to complaints relative to wages

paid to women workers in the province,

the Secretary of the Bureau of Labour
was instructed to ascertain the facts in

this connection. Accordingly, a special

investigator was engaged for this pur-
pose. She worked in ten industrial

plants, and received a maximum wage
of $7.00 per week, and a minimum wage
of $5.00 per week, or an approximate
weekly average of $6.00. The average
number of hours worked in a week was
52. By practical experience she found
that the bare cost of living for two weeks
was $9.87, leaving a balance for clothes
and- other necessities of only $2.13 for

the fortnight. The standard of living

she was compelled to adopt to keep with-
in this sum did not allow sufficient food
to satisfy her hunger, although she saved
by spending Sundays with friends. As
a result of this investigation the Mini-
mum Wage Act was introduced by the
Government and became law.

New South Wales.—The New South Wales Strike

Crisis, 1917. The New South Wales Industrial Ga-
zette. February, 1918. Special Supplement. 190 pp.

On August 2, 1917, a strike of railway

employees took place in New South

Wales, Australia, which

The Strike rapidly spread until

Crisis in New many of the most im-

South Wales portant industries of the

during 1917 State were affected. A
special report on this

strike crisis has been issued as a supple-

ment to the New South Wales Indus-

trial Gazette. The cause of the trouble

was the introduction at the Randwick
Tramway workshops of what was known
as the "card system," by which the time

of the workers would be kept by' the fore-

men instead of by the men themselves.

It was claimed by the men that the sys-

tem favoured by the Railway Commis-
sioners aimed at an unfair speeding up
of the work, that they could exercise no
check over it as the (aids would not be

open to their inspection, and the fore-

men would be likely to make serious

errors to the prejudice of the men, and
that the Commisisoners were bound by
a pledge not to introduce innovations

as between employer and employee dur-

ing the war. The object of the Com-
missioners in introducing this system
was to provide a more satisfactory way
for recording workshop costs, as the

former system by which the workmen
filled in their own cards entailed on them
burdensome clerical work, and the Com-
misioners alleged it was withdrawn on
the understanding that a scheme would
be substituted which would relieve the

men from keeping their own cards. On
the first day of the strike, 5,780 men
stopped work, and before its termination

on September 11 about 73,500 employees
were involved. These included large

numbers of employees who went out in

sympathy with the original strikers, be-

longing principally to the mining, trans-

port, engineering and food supply in-

dustries.

While the dispute was in progress, the

Government managed to carry on the

essential industries of the State bv or-



5o3 THE LABOUR GAZETTE July, 1918

ganizing substitute labour recruited
largely from country districts, and lo-

cated in large camps at Sydney, New-
castle and elsewhere. Large sums were
raised for the relief of distress owing
to the strike. For this purpose the Gov-
ernment voted £20,000, the combined
trade unions appropriated £23,000, and
the Lord Mayor of Sydney raised a fund
of £5,931. The Benevolent Society of

New South Wales, largely subsidized by
the Government, provided 750 families,

or about 3,000 people, with food each
week in Sydney, and no case of distress

was turned away by the Society.

Various efforts to settle the dispute

were made through the mediation of the

Lord Mayor of Sydney and the chair-

man of the State Recruiting Committee,
and finally a basis of settlement was
reached on September 8 through the me-
diation of the Industrial Commissioner
under the Industrial Arbitration Act,

1912, according to which the card system
as existing on August 1 was to be con-

tinued, and at the end of three months
a Royal Commission would be appointed
to determine whether its operations are

just or otherwise and should be con-

tinued. Every man should have the op-

portunity every day of inspecting and
initialling his card relating to the pre-

vious day's work. Negotiations were
then carried on with the other organiza-

tions that had declared sympathetic
strikes, and, by October 22, normal con-

ditions were resumed in all the indus-

tries that had been affected.

Sweden.—Arbetartillgang, arbetstid och arbe'slon

inom sveriges jordbruk ar 1916. Sveriges officiella

statistik. Socialstatistik. Stockholm, 1918. 49 pp.

An official report has been issued in

Sweden dealing with labour conditions

in agriculture in Swe-
Farm Labour den during 1916, in-

in Sweden formation for which was
during 1916 gathered in the same

manner as in the pre-

vious year. Questionnaires were filled

in by the presidents of assemblies in

2,179 rural communes, which represent

93.3 per cent of the rural communes in-

cluded in the inquiry. With regard to

the supply of labour, 58 communes, or

2.7 per cent, replied that it was good;
in 966, or 44.3 per cent, it was suffi-

cient; in 1,125, or 51.6 per cent, it was
insufficient, and in 30 communes, or 1.4

per cent, a definite reply could not be

given. Compared with the previous year

there was a great decrease in the supply
of farm labour. This was attributed

chiefly to the increased demand for la-

bour in industries due to the war, which
could only be satisfied at the expense

of agriculture; but it was also due to

the exceptionally great demand for la-

bour to harvest the crops of 1916, owing
to the bad weather.

The hours of labour in agriculture

have been unchanged in the six years

during which these reports on farm la-

bour have been issued. The average for

the whole country during the three

summer months is 12.3 hours per day
less 2.2 hours of rest, making 10.1 hours

net. The rates of wages vary greatly in

different parts of the country, and it was
only possible to take into account the

lowest wages paid in a small number of

the more important groups of workmen
who are found in all parts of the coun-

try, or at least in most parts. Farm la-

bourers, as a rule, receive a mixed wage,

being paid partly in money and partly

in food and lodging. In the north coun-

try they generally receive clothing also.

In addition, there are labourers with per-

manent abodes who are paid straight

wages, also labourers who work by the

day for different employers. In the

years 1913 to 1916, the total earnings of

farm servants and labourers with mixed

wages increased about 35 per cent. Tliif-

was largely due to the increased value

of goods supplied in lieu of wages. The
wages of day labourers increased from

26 to 38 per cent, the increase being

greater for winter days than for sum-

mer and for men than women.

i

!*
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

The percentage of unemployed among
the members of trade unions at the be-

ginning of July was 0.5,

Th« month as compared with 1.3 at

inbrUf the same time last year,

and 1.7 at the beginning
of April, 1918.

During July, there was a steady de-

mand for workers throughout the coun-
try, more particularly in the mining in-

dustry. A slight advance in civic em-
ployment in comparison with June was
indicated, but a decline in comparison
with July, 1917.

There was an advance over both May
and June in the value of building per-

mits issued, also an increase in compari-
son with July, 1917.

The time loss on account of industrial

disputes during July was much greater
han in June, and greater than in July,
1917. There were in existence during
the month 39 strikes, affecting 15,848
workpeople and involving a time loss of
123,511 working days. At the end of the
nonth there were 15 unterminated
rikes

. on record affecting approxi-
ately, 4,049 yorkpeople.
The average cost of the weekly budget

>f staple goods was $13.00, as compared
vith, $12.77 for June; $11.62 for July,
917; and $7.42 for July, 1914. The
dex number of wholesale prices was
J4.0, as compared with, 280.6 for June

;

542.6 for July, 1917 ; and 134.6 for July,
014.

During the month of July the Depart-

ment received reports from six Boards
of Conciliation and In-

Proceeding* vestigation appointed to

under the In- inquire into disputes af-

du.trUl Die- fecting (1) The British

put** InrMti- Columbia Electric Rail-

#ati*n Act way Company, Limited,

and its street railway
employees at Vancouver, Victoria and
New Westminster; (2) The British

Columbia Electric Railway Company,
Limited, and its electrical workers; (3)
TheWestern Power Company of Canada,
Limited, and its electrical workers; (4)
Corporation of Victoria and its civic em-
ployees; (5) The Toronto Street Rail-

way Company and its machinists; and
(6) Canadian Pacific Railway Company
and its Dining Car Employees.
Ten applications were received for the

establishment of Boards, and a Royal
Commission was appointed to investigate

certain unrest in the shipbuilding in-

dutry in the Province of Quebec. Four
disputes, regarding which the Depart-
ment had received applications for

Boards of Conciliation and Investiga-

tion, were referred to this Commission,
namely; (1) The Quinlan and Robertson
Shipbuilding Co., Quebec, and its car-

penters and joiners; (2) The Davie
Shipbuilding Co., Lauzon, Que., and its

boilermakers, iron shipbuilders, black-

miths, carpenters, etc.; (3) The Quebec
Shipbuilding Co., and its employees;
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and (4) Fraser, Brace & Co., and its em-
ployees.

Advice was received during the month
of an amicable settlement of the dispute
between the Vancouver Gas Co. and its

employees.
# # #

Tfie Ontario Government has notified

the chairman of the recently formed

Housing Section of the

Housing pro- Organization of Ke-
gramme of sources Committee, that

the Ontario governmental action is

Government being taken in connec-

tion with the shortage

of workmen's dwellings in the province.

An appropriation of $2,000,000 is being

set aside by the Provincial Government,
out of which loans will be available to

municipalities, under certain conditions,

at an interest rate of 5 per cent. The
plan, which is a temporary one to assist

in meeting the pressing emergency at

present existing in Ontario, will be ef-

fective only until January 1, 1920. The
terms and conditions under which loans

will be made are as follows

:

1. The total amount loaned by the

province shall not exceed $2,000,000.

2. Any municipality receiving a loan

from the Government must add at least

25 per cent to the amount received, so

that for every $1,000 received by way
of Government loan, at least $1,250 shall

be expended in home construction.

3. The money shall be loaned to the

municipalities by the Provincial Govern-
ment on the credit of the municipalities

in a manner to be hereafter arranged.

4. The rate of interest payable by the

municipalities shall be 5 per cent per
annum.

5. The type of houses to be construct-

ed with the proceeds of the aforesaid

loan shall

(a) Not exceed in cost for each house

$2,500

;

(b) The houses to be offered to work-
ingmen and women on easy terms
of payment;

(c) Where the house and land are

rented, the monthly rental shaU I

not exceed $25;
(d) The building scheme of eac ^ I

municipality, including the plot-

ting of the buildings on the land,

the plans of the houses, the form
p

of construction, the location of
||

the land to be developed, shall be
j

approved by the Government of
Ontario.

6. The period of the loans above men-
tioned shall be for a term of 20 years,

or for such less period as may be decided
upon by the municipalities and the Gov-
ernment.

7. The municipalities shall not charge
\

against houses erected under proposed
j-

scheme more than 5 per cent, either in |i

respect of the money received by way"
of loan from the Government or money
contributed by the municipality.

The following statement, relative to

the present state of labour unrest in

Canada, was recently

Minister of given to the Canadian
Labour urges press by the Hon. T. W.
employers to Crothers, Minister of

recognize Labour

:

labour unions '

' Perhaps in larger

numbers than ever be-

fore complaints reach the Minister of
Labour from working men that their em-
ployers forbid, upon penalty of dis-

missal, their becoming members of any
labour organization. Upon investigation

such complaints are generally found to

have been well founded.
'

' The Minister deeply regrets this atti-

tude on the part of so many employers,

believing it too well calculated to pro-

duce serious labour disturbances. He
maintains that every man must be at

perfect liberty to associate himself with

his fellow-workers in any legitimate la-

bour organization without thereby sub-

jecting himself to penalties or discrim-

inations of any character. He expresses

the hope that employers may accept his

attitude in this regard, and that here-

after no just cause for such complaints

may arise."
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On July 31 the Canada Food Board
issued Order No. 58 removing the re-

strictions On the COn-

^anada Food sumption of pork.

Board Regula-
, ,

Whereas, the successful ef-
tions forts in production and con-

servation by the people in the

Dominion of Canada and United States of America
permit for the time being the removal of the restriction

on the consumption of pork,

The Canada Food Board hereby orders:

1. Notwithstanding anything contained in Order
No. 46, relating to public eating places, pork, as

defined therein, may be served at any time.

On August 1 the Board issued a state-

ment as to what should be considered

reasonable retail prices for certain sub-

stitutes for wheat flour, specified in

Orders No. 50 and 55 requiring their

use in baking, in households, in bakeries,

etc. A table of these prices may be

found in the article on Retail and Whole-
sale Prices. It was stated that these

prices were not fixed and would vary
with the changes in the price of grain.

It was pointed out that exorbitant prices

for these substitutes must not be charg-

ed, that dealers in such products must
have a sufficient stock of these substi-

tutes for sale at reasonable prices, that

heavy penalties, including fine and im-

prisonment, were provided for infrac-

tion of this or any other Order, and in

addition the Board might cancel the

license of any offending dealer.

The latest step in the organization of

the war labour administration of the

United States has been

Departmental the formation of what
Cabinet of the is becoming known as

United States the
'

' departmental cabi-

Department net," composed of the
of Labour executives of all the

branches of the Depart-
ment of Labour. Many of the produc-
tion departments and boards of the Gov-
ernment will also be represented in this

departmental cabinet in the person of
Felix Frankfurter, assistant to the Sec-
retary of Labour and chairman of the
Labour Policies Board which consists of
the production chiefs of the War, Navy,

and Agriculture Departments, the Ship-
ping and War Industries Boards, and
the Food, Fuel, and Railroad Adminis-
trations. (See July issue, page 530.)

Weekly meetings of the departmental
cabinet are being held.

The full membership of the cabinet

follows :

W. B. Wilson", Secretary of Labour.

Louis F. Post, Assistant Secretary of

Labour.

John W. Abercrombie, Solicitor.

Felix Frankfurter, assistant to the Sec-

retary and chairman of the War La-
bour Policies Board.

Anthony Caminetti, Commissioner Gen-
eral of Immigration.

Dr. Royal Meeker, Commissioner of La-
bour Statistics.

Richard K. Campbell, Commissioner of
Naturalization.

Miss Julia C. Lathrop, Chief Children's

Bureau.

J. B. Densmore, Director General United
States Employment Bureau.

Roger W. Babson, Director Division of

Education and Information.

Hugh L. Kerwin, Director of Labour
Adjustment.

Dean Herman Schneider, Director Divi-

sion of Training and Dilution.

Ethelbert Stewart, Chief Investigation

and Inspection Service.

Grant Hamilton, Director Conditions of

Labour Service.

Miss Mary Van Kleck, Director Woman
in Industry Service.

Otto M. Eidlitz, Director of Industrial

Housing and Transportation.

Charles T. Clayton, Director of Civilian

Insignia.

S. J. Gompers, Chief Clerk, Department
of Labour.

Of the departmental bureaus enumer-
ated above, the Immigration, Naturaliza-

tion, Labour Statistics and the Child-

ren's Bureaus have been in existence for

some time. The other bureaus have been
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established since the beginning of the

year as machinery for the execution of

the war labour programme.

The many various departments of the

Finnish Government engaged on work
of an industrial and

General social character have
Bureau of lately been brought to-

Social Affairs gether into one com-
in Finland prehensive department

known as the General
Bureau of Social Affairs.

The new bureau covers a very wide
field, having under its direction and con-

trol the following activities:

1. The inspection of labour and pro-

tection of workers, including the super-

vision and improvement of working-
men's lodgings.

2. The organization and inspection of

social insurance.

3. The organization and inspection of

public assistance.

4. Labour placing and the prevention

of unemployment.

5. Abstinence, and the supervision of

affairs relating to alcoholic beverages.

6. Social statistics and social publica-

tions.

7. Arbitration in industrial disputes

and relations between employers and
workers.

8. Associations.

9. Registration of relief funds and of

funds against unemployment.

10. Emigration, and the control of

emigrants.
# * #

A few weeks ago the Governor of Con-

necticut appointed a Commission to in-

vestigate and report

Rent profiteer- upon the alleged rent

ing in United profiteering in various

States Connecticut factory
towns where munitions

are being made. The Commission upon
investigation found that in one town
rent increases had averaged 84 per cent

during the past two years, and that in

34 per cent of the cases investigated the
rents had been doubled or more than
doubled.

Similar allegations have also been
made that a large number of employees
engaged in essential Government work
in shipyards and other plants at Wil-
mington have been notified by their land-

lords to move out of their homes on a
specified date, unless they agree to the

payments thereafter of grossly exorbi-

tant increased rentals. In consequence
of these allegations the director of trans-

portation and housing in the Emer-
gency Fleet Corporation has requested
the mayor of Wilmington, if the in-

formation should be correct, to notify

all shipyard employees "that the Emer-
gency Fleet Corporation will not permit
them to be evicted from their homes un-
der such conditions and that any land-

lord who attempts to profiteer at the

expense of the shipyard employee will

be dealt with summarily by the Govern-
ment." -

In this connection the federal Depart-
ment of Labour has also made an official

statement, as follows: "The Housing
Bureau of the Department of Labour is

giving this subject careful consideration,

and intends to co-operate to the fullest

possible extent with the authorities of

the Shipping Board in an effort to curb
the activities of landlords who are

charging excessive rentals to employees
engaged in the manufacture of war pro-

ducts.'
'

m : • -•

In a recent statement outlining the

policy of the Railroad Administration,

Mr. McAdoo, the Direc-

Policies of the tor General of Rail-

United States roads, says that the

Railroad Ad- prompt movement o

ministration men and material necei

outlined sary to win the war is

the first consideration,

to which everything else must be subor-

dinated. Then comes service to the pub-

lic, which means adequate transportation

facilities at the lowest cost, the object of

the Government being to furnish service

1
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rather than to make money. Other poli-

cies are the promotion of a spirit of sym-
pathy and understanding between the

administration of the railways and their

two million employees; and the appli-

cation of sound economies, including

(a) the elimination of superfluous ex-

penditures; (b) the payment of a fair

and living wage for services rendered
and a just and prompt compensation for

injuries received; (c) the purchase of

material and equipment at the lowest

prices consistent with a reasonable but

not an excessive profit to the producer;

(d) the adoption of standardized equip-

ment and the introduction of approved
devices that will save life and labour;

(e) the routing of freight and passenger

traffic with due regard to the fact that

a straight line is the shortest distance

between two points; (f) the intensive

employment of all equipment and a care-

ful record and scientific study of the re-

sults obtained, with a view to determin-

ing the comparative effiiency secured.

The Director General concludes his

statement by saying: "It is as yet too

early to judge of the results obtained,

but I believe that great progress has been

made toward the goal of our ideals.*

'

The tenth annual convention of the

Canadian Federation of Labour will

meet in the city of Tor-

. , onto on September 3
Labour r

Jottings

The thirty-fourth an-

nual session of the Trades and Labour
Congress of Canada will convene in the

Provincial Parliament Buildings in the
city of Quebec on September 16 next,

and will continue in session from day to

day until the business of the convention
has been completed.

The first provincial convention of the

machinists' unions in Ontario, held in

Toronto on July 20, was attended by
more than 100 delegates from unions
throughout the province. The object of

the convention was to discuss the ques-

tion of wages and working conditions

generally, with a view of taking action
to bring about uniformity throughout
the province.

The Workmen's Compensation Act of

Alberta, as passed by the last session

of the legislature, came into effect on
August 1 for those workers covered by
schedule 1 of the Act, which includes

employment in or about coal mines, coke

ovens, briquetting plants, and mines
other than coal. For workers covered

by schedule 2, the Act comes into effect

on January 1, 1919.

A judge of the Supreme Court of Al-

berta has quashed the conviction, by a

Calgary magistrate, of a labour union
official charged with not being engaged
in some useful occupation. Details of

the case are given on page 683 of this

issue.

The Director of Coal Operations for

southeastern British Columbia and
southwestern Alberta has issued an
order that in future no increase in the

price of coal at the pit mouth shall be

made unless by his authority.

John R. Clynes, M.P., the recently ap-

ponted British Food Controller, in suc-

cession to the late Lord Rhondda, is

prominent in Great Britain as a trade

unionist. At the time of his appoint-

ment he was president of the National

Union of General Workers, a union of

164,000 members.

The Secretary of the United States

Treasury has submitted to the Senate
Appropriations Committee an estimate

of $100,000,000 for the housing pro-

gramme of the Department of Labour
for war workers.

A Women's Division has been added
to the United States Department of

Labour. Its immediate task will be to

develop policies and devise methods by
which the services of women may be used

effectively in war production, while at

the same time preventing their employ-

ment under injurious conditions. Be-

cause of its policy-making function, the

new division will be represented by its
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chief, Miss Mary Van Kleek, on the La-
bour Policies Board.

The German Emperor has given his

assent to a law, the effect of which is to

repeal section 153 of the Imperial Crimi-

nal Code, and thereby remove what has
been considered by organized labour in

Germany to be a restriction upon their

freedom of action.

INDUSTRIAL CONDITIONS DURING JULY, 1918

I —GENERAL REVIEW

The demand for workers during July

was more pronounced in the case of

mining than in that of

The Labour other industries. There

Market was a slight increase

over the two preceding

nionths in employment in the building

trades. The demand for labour in the

West was somewhat reduced, as, owing
to the failure of some of the western

crops, some farm labour was released

for other work. There was a demand
for women in munition and aeroplane

factories and for farm work. The need
for fruit pickers was reduced in some
parts of the country, owing to the par-

tial failure of fruit crops.

The steel plants and foundries gen-

erally were well employed and there was
some shortage of skilled hands. Skilled

electrical workers were in demand.
Plenty of employment was offered in the

shipyards, and railway car builders were
needed. Owing to industrial troubles

in the automobile 'factories the demand
for workers in that industry decreased

to some extent.

In the food group, the sugar refineries

at St. John and Vancouver ran steadily,

while the flour and feed mills showed
an increase in activity over last month,
and the biscuit factories were all busy.

Employment in the abattoirs and pack-

ing houses was well maintained. Fruit
and vegetable canners were all well em-
ployed. Confectioners were rather quiet,

mowing to the sugar restrictions; but the

aerated water and soft drink plants were
all busy, and the breweries were more
active than during the preceding month.

In the textile group employment con-

tinued to be very good; female help,

skilled and unskilled, was in demand.
The shirt and whitewear factories were
well employed, but the ready-made cloth-

ing factories were quieter than during
the previous month. The laundries were
active and in need of female help.

The pulp, paper and fibre mills were
well employed and there was consider-

able scarcity of labour. The newspaper
and job printers, and paper box and bag
manufacturers generally, were active.

The sash, door and planing mills in

the Maritime Provinces were working to

capacity, and throughout the country
generally they were active. The wooden
box factories were well employed. There
was some demand for skilled furniture

hands, and in a few instances women
were employed.

In the leather group, activities in the

tanneries varied; but the boot and shoe

factories were, in some instances, adver-

tising for skilled help. The rubber tire

companies generally were busy.

There was a big demand for stone and
granite cutters at Halifax, and some de-

mand in parts of Ontario. There was a
slight improvement in employment in

the brickyards, but generally they were
dull.

The paint works at Halifax were very

busy, and in other parts of the country
the paint, varnish and chemical works
were well employed, although there was
some shortage of material. /

The steam and electric railways did

the usual business for the season, except

that passenger traffic was slightly less
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than in former years. The railway re-

pair shops were busy, in some cases get-

ting cars ready for the fall rush. The
street railways had some difficulty in

getting men. 'Longshore work was
rather dull, except at Sydney, Hamilton
and Kingston, where it was good. The
Inland Navigation Lines did a capacity
business in freight, and navigation gen-
erally was good.

Metal mining showed some improve-
ment over the previous month, particu-

larly in the East Kootenay district. The
shortage of labour was general except

that in the Cobalt district it was not so

acute as it had been formerly. The new
refining plant of the International Nickle

Company at Port Colborne commenced
operations. Gold mining was practical-

ly at a standstill, due partly to high
costs and partly to lack of efficient la-

bour. Coal mining showed an increase

in output over the previous month, al-

though the shortage of labour continued
to be acute.

Employment in the lumbering indus-

try varied, but generally it was quieter

than it had been for some weeks; la-

bour, however, was in demand. As a
result of heavy rains during the month
some later drives were brought in.

Employment in the building trades,

as indicated by the value of building

permits issued in 35 cities, increased 59.9

per cent as compared with June, and
increased 27.7 per cent as compared
with July, 1917. Reports from 15 cities,

showing the number of civic employees
temporarily engaged and the wages paid
these employees during the first payroll

period of two weeks of July, indicated

a very slight increase in the number of

workers and an increase of nearly 4
per cent in the wages paid.

The loss of time on account of indus-

trial disputes during July, was much
greater than in June,

Strikes and greater than in

July, 1917. There were
in existence at some time or other during
the month 39 strikes, affecting 15,848

workpeople and involving a time loss of
123,511 working days ; as compared with
28 strikes, 11,105 workpeople and 40,929
working days in June; and 35 strikes,

24
?
986 workpeople and 62,484 working

days in July, 1917. On July 1, there
were on record eleven strikes affecting

784 workpeople. Twenty-eight strikes

were reported as having commenced
during July, as compared with eighteen
in June; eighteen of the strikes com-
mencing during July and six of those
commencing prior to July were reported
teminated, leaving fifteen unterminated
strikes, affecting approximately 4,049
workpeople on record at the end of July.

During the month there was an up-
ward movement in wholesale prices and

in retail food prices. In
Prices the former the increases

vvere chiefly in dairy pro-

ducts, fresh and canned vegetables, tex-

tiles, and lumber. There were decreases

in fodder, livestocks and meats. In retail

prices there were increases in meats,

eggs, and potatoes, with slight decreases

in milk and in dairy butter. Coal, wood
and coal oil, and rent showed slight in-

creases. The index number of whole-

sale prices for July reached 284.0 as

compared with 280.6 for June, and 242.6

for July, 1917. The cost of a weekly
supply of food at the middle of July
averaged $13.00 in some sixty cities as

compared with $12.77 for June and
$11.62 for July, 1917.

During the second quarter of 1918,

sixty changes in rates of wages and
hours of labour, affect-

Changes in ing approximately 26,-

Wages 500 workpeople, were
and Hours reported to the Depart-

ed Labour ment, as compared
with 26 changes affect-

ing approximately 18,800 workpeople in

the first quarter of 1918, and 150
changes affecting approximately 81,900

workpeople in the second quarter of

1917. Of the 60 changes, 57 were wage
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increases, two an increase in wages with
a reduction in hours and one a reduction
in hours. In the mining industry only

three changes took place, yet 10,765

workpeople were affected. Approxi-

mately 9,150 workpeople were affected

by 17 changes in transportation, while
19 changes occurred in the building
trades affecting approximately 2,500
employees.

II.—THE INDUSTRIES AND TRADES

Sydney reported the production of the

Dominion Steel Company for July in

tons, as follows: pig
Metals, iron, 24,000; ingots 28,-
machinery, 000; blooms 25,000;
conveyances rails, 16,000; merchant

bars, 2,750; rods, 1,700;

wire and nail 330; blast furnaces, 4.

The new coke ovens were reported as

being near completion. At the Sydney
Mines Plant the production of iron was
6,900 tons, and steel 11,000 tons and one
blast furnace; as compared with 7,550
tons of iron and 11,000 tons of steel last

month. At Halifax the machinery
group was reported very active in all

its branches. The shipyards were work-
ing day and night on repairs. The Nova
Scotia Steel Company at Trenton,
reported a very busy month in all

departments. At Amherst the Canada
Car ami Foundry Company were very
busy on an order for stock and refrig-

erator cars and were advertising for

carpenters and car builders. The ship-

yards at Amherst were all well employed
on a number of small vessels. Some firms

formerly engaged in lumbering have now
taken up shipbuilding. Truro reported

a shortage of steel workers. The Port-

land Rolling Mill at St. John continued
to be active, and the shipyards were
well employed. Newcastle reported
that the shipbuilding plants were busy
and that the carriage shops and auto
repair shops were well employed. At
Fredericton the machine shops and
foundries were very busy and looking
for more help, especially for machinists.

The machinery group generally was
active in Montreal, and expert mechanics
were in great demand; there was also

great activity in both steel and wooden
shipbuilding. Quebec reported that the
boat and shipbuilding and repairing

yards had a very busy month; also that
automobile engine repair shops were
very well employed. Sherbrooke re-

ported that most of the iron industries
were busy, both with ammunition
orders and in their own lines. The
Canada Iron Foundries Limited, at

Three Rivers, continued to employ
about 500 men making castings. The
other companies were also very busy.
The Tydewater Shipbuilding Com-
pany employed about 700 hands and
launched their first steel boat during
the month. This company is at present
building fifty brick tenement houses for

their employees. The Three Rivers
Shipyards Limited employed 600 hands
in the construction of some large wooden
boats. The machine shops and foundries
were all very active. At Sorel the
various foundries and steel works gave
employment to about 800 men, and paid
wages of from $2 to $5 per day. The
shipyards, both Government and pri-

vate, were very busy and gave employ-
ment to about 1,200 hands. The mica
factory closed for two weeks for holidays.

Toronto reported that the metal and
machinery industries were busy, and
expanding, and that many additions

were being made to plants^. The Domi-
nion Shipbuilding Company, which has
under construction several steel freigh-

ers, made rapid progress towards the

completion of its plant and largely in-

creased its working forces. Structural

Steel manufactures were operating more
steadily than last month, owing to the

better supply of material. Engine and
boiler works, agricultural implement,
automobile and bicycle plants were all

active, with skilled labour in great

demand. Hamilton reported the ma-
chinery group, boatbuilding and con-

veyances all active, with a demand for
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labour in electrical apparatus plants. St.

Catharines reported that electrical work-
ers are well employed. The Canadian
Locomotives Works and the Kingston
Shipbuilding Company at Kingston were
reported active. The rolling mills at

Belleville were running day and night

shifts. Machinists and tool makers were
in good demand at Peterborough, and
electrical workers were well employed.
The Waterous Engine Company of

Brantford was very busy on an order for

castings for the United States. The
Buck Stove and Range Company were
very busy though handicapped by
a shortage of skilled and unskilled labour.

The Massey-H arris Company were also

short of labour. The Waterloo Manu-
facturing Company, at Kitchener, were
very busy on threshers and portable

engines for their Western trade. The
Regal Motor Company were busy
making motor trucks and in need of

experienced mechanics. At Guelph the
agricultural implement makers were very
active. At Woodstock there was a

demand for moulders and polishers in

the stove and furnace factories. London
reported the rolling mills and engine and
boiler makers were all active, while the
Ford Company were working night and
day assembling automobiles. Chatham
reported that the various branches of

iron workers were well employed, but
that there was a shortage of material.

The automobile works were practically

closed down. Windsor reported that
owing to an impending strike, and also

to the difficulty of securing materials

promptly, the Ford Company laid off

over 2,000 men. This action on the
part of the Ford Company seriously

effected the Fisher Body Company and
the Kelsey Wheel Company. Most of

the men laid off were absorbed by other
companies. Orillia reported a con-
siderable falling off in the demand for

agricultural implements and wagons,
with a consequent reduction in staff.

There was a demand, however, for

moulders at the stove foundry.
Winnipeg reported that the metal

industries group was well employed
during the early part of the month. The
employees quit work later, however, and

this was the state of affairs at the close

of the month. In the automobile in-

dustry, all repair shops were affected by
the strike, while in the assembling plant

of the Ford Company practically no
work was done. At Brandon the agri-

cultural implement firms were only
fairly well employed, but at Regina they
were busy. Saskatoon reported the auto-
mobile business had dropped consider-

ably during the month. The rolling

mills at Medicine Hat were reported
active, but the other metal working
industries were rather quiet. The Ed-
monton Iron and Machinery Company
at Edmonton gave employment to some
fifty hands. Vancouver reported that
the boat and shipbuilding and repairing

yards were very active, with a shortage
of labour. At New Westminster, ship-

building continued to be very quiet but
there was continued activity in boat-
building. The machine shops all re-

ported business very active, with some
scarcity of men. Victoria reported that
work, in the iron foundries continued to

be fairly brisk. Owing to the near com-
pletion of present contracts at the
wooden shipbuilding yards a large num-
ber of men were laid off.

Sydney reported the abattoirs and
packing houses active; while at Halifax

the bakers were very

Foods, liquors busy and the soft

and tobacco drink establishments
worked to capacity.

The flour and feed mills at Westville
reported only a fair month. Truro re-

ported that the condensed milk factory
worked full time, and that help was
scarce. Charlottetown reported the
abattoirs busy, but meat packing houses
quiet; the canning factories were active.

St. John reported the flour and feed
mills running steadily and the sugar
refinery busy. The breweries reported
increased business. At Moncton the
flour mills were quiet. The biscuit

manufacturers continued to employ
about 140 hands, mostly female; they
were in need of additional help. The
creameries and cheese factories were very
active. At Newcastle the flour mill was
closed down. The meat packing houses
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at Fredericton were fairly well employed.
Montreal reported the flour mills quiet.

There was fair activity in tobacco
factories with the exception of the

Tuckett Cigar Company and the An-
drew Wilson Company, whose em-
ployees went out on strike; an increasing

number of women were employed in

this industry. Quebec reported that

bakers were active but that con-

fectioners were dull. The breweries

were also dull. Sherbrooke reported

the food group active and that the

breweries were well employed. Three
Hivers reported that the brewery had
closed down. Toronto reported that the
flour and feed mills were quiet, owing
both to the shortage of wheat and the

impending adjustments in connection

with the new regulations as to wheat
substitutes. The abattoirs and meat
packing houses were all very busy on
Government contracts. Bakers were
active, and confectioners did a fair

business though affected by the restrict-

ions imposed on the use of sugar. Fruit

and vegetable canners were very busy.
Cigar makers were fairly well employed

.

There was a demand for women and
girls in the biscuit factories. The food

groups at Hamilton were reported as

all being well employed. The breweries

and distilleries reported business fair,

but the tobacco factories were em-
barrassed by strikes. Niagara Falls

reported that the fruit and vegetable

canning industry was hampered by
lack of labour for factory work, and by
lack of fruit pickers in the gardens. The
flour and feed mills at Kingston were
well employed, and the breweries were
active. At Belleville the feed mills were
very busy. Peterborough reported the

flour, feed and cereal mills working to

full capacity. The Campbell Milling

Company and the Peterborough Cereal
Company are building additions to

their plants. Gait reported that the
flour mills were not so busy as they
"were last month. The preserving com-
pany at Brantford were very busy, but
the soft drink establishments we&e
forced to close down owing to a shortage
of sugar. Kitchener reported that all

the flour mills in the vicinitv were run-

ning full time; also that the wholesale
sausage and meat packing houses and
abattoirs were exceptionally active. The
cigar factories and breweries were run-
ning full time. London reported that
the Hunt Flour Mill Company ran their

new mill at fullest capacity, and that
the biscuit factories were very busy and
in need of more help. The Empire Flour
Mill Company, at St. Thomas, was very
busy during the month, and the tobacco
workers were well employed. Chatham
reported that the Dominion Sugar Com-
pany were employing the usual number
of hands in their Wallaceburg branch.
The abattoir and packing house re-

mained closed. At Windsor the flour

mills were practically closed down.
Winnipeg reported that employment in

the abattoirs and meat packing houses
continued to be well maintained, also

that the vegetable canners were working
with a full staff. Regina reported that
the flour mills were only running about
two days a week, owing to the scarcity

of wheat. The flour mills and abattoir

at Moose Jaw reported business quiet.

Saskatoon reported the Interprovincial

Flour Mills closed down owing to the
shortage of wheat. The Quaker Oats
Company continued to run, but with
a reduced staff. Medicine Hat reported
the flour mills active, but that the supply
of wheat was nearly exhausted. Ed-
monton reported the Swift Canadian
Packing Company was busy on orders

for the British Government; they had
some 500 employees on their payroll but
needed additional help. Fernie reported
that the breweries were active. Van-
couver reported that much overtime
was worked in the fruit and canning
factories and that there was an in-

creased demand for women and girls.

Women were fully employed in dairies

and creameries, several women having
taken the place of men on the delivery

of milk. At New Westminster the meat
packing plant ran full time, while the

vegetable evaporating plant ran double
shifts. The breweries ran full time, but
the cigar factories laid off several men.
At Nanaimo the cigar makers were
fairly well employed but the breweries

were idle. Victoria reported the flour
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and cereal mills and the fruit and
vegetable canneries steadily employed.

Truro reported that the woollen

mills worked full time, but were handi-
capped by inexper-

Textiles, ienced help. St. John

cordage and reported the cotton

carpets mills running steadily.

At Moncton the woollen

mills were active, while the underwear
factory ran day and night and ad-

vertised for female help. The Maritime
Linen Company was in active operation

with some forty looms running. The
cotton mills at Fredericton were well

employed. Montreal reported the cotton

mills very active, but that the oilcloth

and linoleum factories were tied up
owing to the embargo upon jute. Que-
bec reported the cotton mills very busy,
and that the sail makers, tent and
awning manufacturers were actively

engaged. Sherbrooke reported the
textile group active in all its branches.

The Pennman Manufacturing Com-
pany at St. Hyacinthe reported orders

on hand for several months ahead. The
Wabasso Cotton Company at Three
Rivers continued to employ about
1,200 hands, with plenty of orders

ahead. Toronto reported the woollen
mills very busy on Government orders

but handicapped in obtaining supplies

of wool. The hosiery and knitted goods
manufacturers were also short of raw
material. There was a constant demand
for experienced operators in the knitting

mills. Tent and sail makers were active,

and took on some extra workers. Ha-
milton reported general activity in the
textile group with some shortage of

weavers. Brockville reported that the
tent, awning and sail makers were only
fairly well employed. The textile mills

at Kingston were reported active. Peter-

borough reported that employment was
very good in the woollen mill. Gait
reported that the cotton and woollen
mills and underwear and knitted goods
factories were all very busy and short
of hands. The woollen and silk mills at

Brantford were advertising for both
skilled and unskilled help. The Brant-
ford Cordage Company had to employ
Chinamen in order to fulfil their orders.

Kitchener reported the Dominion Twine
Company busy. Guelph reported a
demand for female help in this group. At
Stratford the woollen, hosiery and
knitting factories were busily employed
on war orders. London reported ten
hosiery companies very busy and takihg
on new help. Windsor reported em-
ployment good in the tent and awning
business. Chatham reported the Taylor
woollen mills very active. At Orillia the
woollen factory made a slight reduction
in their staff. Winnipeg reported that
the knitting factories were very quiet on
account of lack of material, but that
tent and awning manufacturers were
steadily engaged. Vancouver reported
employment good in the knitting fac-

tories; also that the tent, awning and
sail manufacturers found difficulty in

obtaining skilled operators.

Ready-made clothing manufacturers
at Halifax had plenty of employment

for all the help available;

Clothing and the steam launderies,

laundering dyeing and cleaning es-

tablishments were very
busy. The shirt and cap factories at
Truro reported a falling off in business.
Ready-made clothing firms at St.

John reported business -steady, while the
steam laundries were busy and in need
of expert help. Moncton reported that
the hat and cap factory continued to
employ about 40 persons on piece work
At Fredericton there was a demand for

women garment workers. Montreal re-

ported the ready-made clothing factories

rather quiet, though most of the workers
were employed. Quebec reported the
clothing group active and the laundries
busy. The clothing factories at St,

Hyacinthe were very active and short

of help. Three Rivers reported that the
glove factories gave employment to
over 300 workers. The Cluett-Peabody
Company at St. Johns closed down
during part of the month on account of

holidays. Toronto reported that the
ready-made clothing trade was dull and
that some shops had been closed for

short periods; the whitewear firms,

however, were active and steam laun-

dries very busy. Hamilton reported the
clothing group generally as active, with
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some demand for labour. The ready

made clothing firms at Kingston re-

ported business fairTIThe Deacon shirt

factory at Belleville was busy on a

militia order. At Brantford the overall,

shirt and dress factories continued to be

very busy. The robe and clothing com-
pany at Kitchener continued to be

fairly well employed. The shirt and

collar factories were all busy; the button

factories were advertising for boys and

girls; and the glove and whitewear

factories were short of experienced help.

The felt hat factory at Guelph was very

active. The button factory at Windsor
reported trouble in getting material but

business was good. Winnipeg reported

that employment in the ready-made
clothing factories continued steady. The
shirt companies were working overtime,

and operators were in great demand.

The cap factories took on additional

girls, while the glove manufacturers

continued to increase their staffs. The
furriers reported an unsually busy

season and were taking on extra hands.

The whitewear factories continued to be

steadily employed. Experienced help

was in demand in the laundries, while

the cleaning establishments gave em-

ployment to their regular staffs. Regina

reported that steam laundries were in

need of experienced help. At Edmonton,

the Great Western Garment Company
was well employed with some 250

hands on their payroll. Vancouver re-

ported that the overall and shirt

factories were very busy with a shortage

of skilled operators; but in the ladies

garment houses there was very little

employment. The dyeing and cleaning

establishments reported trade good while

the steam laundries were exceptionally

busy and short of help. At Victoria the

shirt and overall factories continued to

be very busy,

St. John reported that the pulp mills

ran continuously night and day; and
that the paper box

Pulp, paper factories were busy.

and fibre Newcastle reported that

the pulp and paper mills

continued to be active with a scarcity of

both skilled and unskilled labour. Sher-

brooke reported the pulp, paper and

fibre mills actively engaged. At Three
Rivers the Wayagamack Pulp and
Paper Company gave employment to
over 800 men. The E. B. Eddy Com-
pany at Hull reported that the usual
midsummer lull in the paper industry
was not so much in evidence this year as
in former years. Hamilton reported
activity in the felt and tarred paper
establishments. St. Catharines reported
the pulp, paper and beaver board manu-
facturers well employed. Fire at a loss

of between $150,000 and $200,000 des-
troyed practically the whole plant of
the Peerless Pulp and Paper Company
at Thorold. The Canadian Roofing
Company, at Windsor, reported a good
month in felt and tarred paper, and in

beaver board. At Sault Ste. Marie the
mills of the Spanish River Pulp and
Paper Company ran full time. Van-
couver reported that the pulp and
paper mills up the coast continued to
be very active; and Victoria also re-

ported a continued demand for pulp
and paper.

Halifax reported a- considerable
shortage of compositors in both news-

paper and job plants.
Printing, The binderies, paper
publishing box and lithographing
and paper departments were very
gaods active. St. John re-

ported activity in the
printing business, while the binderies

were busy. Moncton, Newcastle and
Fredericton all reported that printing

offices were well employed. Montreal
reported that there was a shortage of

skilled help in the printing plants and
publishing houses notwithstanding the
usual summer slackness. Quebec and
Sherbrooke reported the newspaper and
printing offices active. The paper box
factory at St. Hyacinthe was well em-
ployed. In Toronto, the printers, book-
binders and lithographers were all

steadily employed. The paper box con-
cerns were reported as active with a
shortage of experienced workers. Ham-
ilton reported the paper box and bag
and novelties firms well employed.
Brockville and Kingston reported the
newspapers and job printing houses as

fairly busy. Gait reported that the



August, 1918 THE LABOUR GAZETTE 569

printing business was not so active as

formerly, but that the paper box factory

was busy. Paper box factories at Kitche-

ner and Guelph were active. There was a

demand for job printers at Woodstock.
Chatham also reported a shortage of

experienced hands. Windsor reported

that printers and publishers were fairly

busy, but that the binderies were dull.

Winnipeg reported that the book bind-

eries were busy and that the paper box

manufacturers had plenty of work.

Regina reported that the job printing

houses were fully employed, while the

publishing houses and binderies were in

need of additional help. Lethbridge re-

ported the printing establishments very

busy. Vancouver and New Westminster

reported employment good in the print-

ing offices. Victoria reported job printing

quiet, but the paper box and bag

factories well employed.

At Halifax, the sash, door and planing

mills were working to capacity night

and day and at Sydney

Woodworking they were also very

and furniture busy. Charlottetown
reported planing mills

active and the broom factory very

busy. St. John reported that the brush

and broom factories were well em-
ployed, and that the wooden box factory

was advertising for help. Moncton
reported that the cooperage plant was
steadily engaged. The sash, door and

planing mills at Fredericton were very

busy. Quebec reported the woodworking
plants and broom factories active.

Sherbrooke reported the chair factories

well employed. At St. Hyacinthe the

wooden box factories were fairly busy.

Three Rivers reported the sash and door

factories steadily employed. Toronto

reported the sash, door and planing mills

active, while the furniture factories

were operating steadily. Box factories,

piano and gramophone manufacturers

were working to capacity. The Dominion
Toy Company was fairly busy with a

reduced staff. Hamilton reported the

woodwork and furniture groups actively

engaged. St. Catharines, Brockville and
Kingston reported the sash, door and
planing mills well employed. Belleville

reported the furniture factories rather

dull. Peterborough reported good em-
ployment in the woodworking industry.
The wooden box factory at Gait was
busy. The sash, door and planing mills

at Brantford were running to their full

capacity. At Kitchener the wooden box
and furniture factories were running
full time, and there was a demand for

cabinet makers, polishers and stainers.

At Guelph the piano factory was very
active. Stratford reported that the
furniture and chair factories were
steadily employed and that the
cooperage firms were busy. Woodstock
reported a demand for skilled finishers

and bench hands in the chair and furni-

ture factories: some women were em- •

ployed in the furniture factories. Lon-
don reported the piano and organ com-
pany busy, and the barrel company
very busy. Windsor reported dullness

in the sash, door and planing mills.

Winnipeg reported the sash, door and
planing mills steadily employed, while
at Brandon and Regina they were
reported as busy. The planing mills at
Prince Rupert were reported busy, but
at Medicine Hat they were reported
quiet. Fernie reported some slackness in

the sash and door factories. At Van-
couver the sash, door and planing mills

and wooden box factories were running
steadily. At New Westminster the sash
and door factories were working to
capacity and the wooden box factory
continued to be very active. Victoria
reported that the wooden box factories

were working steadily, and the cooperage
factories were busy on a number of

barrels to be used for packing fish and
for whale oil.

St. John reported that the tannery
was active, but that help was scarce;

also that the boot and
L««th«r, shoe factory and harness
boots, shoes makers were stea ily

•*d rubber employed. Fredericton
reported that the shoe

and larrigan factories worked full time,
and that the tanneries were busy. The
tanneries in Montreal reported a quiet

month, but the makers of the cheaper
lines of boots were moderately busy.
Waterproof manufacturers were active.

Quebec reported that the tanneries were
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active, and the boot and shoe, and bag
and harness makers were well employed

.

Sherbrooke reported that the boot and
shoe industry was only fairly well em-
ployed. St. Hyacinthe, however, reported
that the leather industry had a very
active month, but that the scarcity of

help impeded operations. The boot and
shoe establishments at Three Rivers

were busier than usual during the

month. In Toronto the boot and shoe,

harness, and rubber industries were
busy. At St. Catharines the rubber
footwear factories were well employed.
Hamilton reported activity in belting

and tires. The tanneries at Kingston
were well employed. The boot and shoe
factories at Gait were advertising for

help in all departments, and at Brant-
ford the shoe factories were well em-
ployed. Kitchener reported the tanneries

and boot factories working full time with
a demand for female sewing machine
operators. The tire and rubber com-
panies were very busy. There was some
demand for unskilled labour in the
tanneries at Woodstock and London.
At St. Thomas there was a demand for

skilled workers in the shoe factories.

The tanneries at Brandon reported
business fair, while the horse goods
manufacturers were quite active. At
New Westminster the tanneries were
fully employed.

Halifax reported a big demand for

stone and granite cutters. At St. John
the cut stone and granite

Clay, glass workers and brick and
and stone tile workers were dull.

The Humphreys glass

works at Moncton was destroyed by fire

on July 26th, and about 35 workers
thrown out of employment. Quebec re-

ported that the cut stone and granite
workers were dull, but that the brick tile

and sewer pipe plants were active. Toron-
to reported that the brick and sewer pipe
plants were increasingly active. Ham-
ilton reported the cut stone and glass

group generally as being active, but
Brockville reported this group as being
quiet. Belleville reported that the pot-
tery was busy in the manufacture of
sir all ware and tiling. At Kitchener the
brick, tile and sewer tile makers were

dull, but at Stratford the brick and tile

makers were active. London reported
the brick yards were idle. Regina re-

ported the cut stone and granite workers
busy. At Prince Albert the brick makers
were dull, but at Medicine Hat they
were well employed. At Vancouver, the
cut stone and granite workers were
quiet, while at Nanaimo the brick
yards were practically closed down.

Halifax reported that the Brandram-
Henderson Paint Company was operat-

ing to capacity. New-
Paints, oils castle reported the Mil-
chemicals, ler Extracts Limited
explosives were well employed. St.

John reported a great
demand for lubricating oils and greases.

At Montreal the paint factories were
busy. Sherbrooke reported activity in

gun powder extracts and drugs. At
Three Rivers the paint works was well

employed and much red oxide was
shipped. Toronto reported that the
paint, varnish and chemical works were
well employed. Hamilton reported that
the soap, gun. powder and drug com-
panies were actively engaged. At
Niagara Falls the electric chemical
plants were all busy. At Brantford the
Scarfe Varnish Works were well em-
ployed, while the Canada Glue Com-
pany were working day and night. The
Standard Paint and Varnish Company,
at Windsor, were fairly busy but handi-

capped by shortage of material. The
soap and perfume manufacturers were
quiet. At Regina the oil works were
running full time and the soap works
reported business fair. Vancouver re-

ported the paint manufacturers active.

At Victoria the chemical and explosive

plants were busy and in some cases

working double shifts.

Earnings of the Canadian Pacific

Railway during June were $12,577,286,
as compared with $13,-

Railways, 556,979 for the same
shipping and month in 1917. Sydney
'longshore work reported activity in

navigation and 'long-

shore work. At Halifax the street

railway company continued to employ
women conductors in increasing mini-
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bers. Charlottetown reported that the

railway repair shops were very busy, but
that there was no scarcity of labour;

'longshore work was very dull. At St.

John the steam railways reported pas-

senger traffic brisk but the street rail-

way ran with a reduced number of

cars: 'longshore work was very dull.

Moncton reported that the Canadian
Government railways were utilizing all

the available labour upon the work of

putting the recently acquired branch
lines into proper shape for operation.

Employment continued steady in the

railway shops, principally upon repair

and remodelling work. Montreal re-

ported the steam railways busy but that

there was some decrease in passengers

on the street railways. Quebec reported

the steam railways very busy, and that

there was some increase in the number
of freight train crews. The railway repair

shops were busy; coast navigation was
very active, but ship labour and 'long-

shore work was very dull. St. Hyacinthe
reported the railways active, with some
extra men employed on emergency work

.

Three Rivers reported the railways and
steam iship lines very active. Toronto
reported the railways busy with in-

creased freight and passenger traffic; the

street railway also had an active month.
Railway repair shops gave plenty of

employment. Navigation was active

with extensive movement of freight.

Garages were increasingly busy. Ham-
ilton reported that the Inland Navi-
gation Lines did a capacity business in

freight, and that there was a demand
for 'longshoremen. The steam and
electric railways in and near the city

were active. St. Catharines reported

that all branches of the railway system
were steadily employed. 'Longshore
work at Brockville was rather dull,

owing to the small quantities of coal

arriving. Kingston reported the rail-

way repair shops well employed, and
that navigation was fair and employ-
ment at 'longshore work was good.
Belleville reported navigation rather
dull. The Grand Trunk Railway at

Brantford reported a very busy month
both in freightJand passenger traffic.

The electric^line running from Gait to

Port Dover also reported business good.
Stratford reported that freight handlers
and repair shop workers were fully em-
ployed. The Grand Trunk Railway
carshops at London were busy. The
street and electric railways at Windsor
experienced difficulty in obtaining men
and anticipated having to employ
women. Winnipeg reported conditions
on the street railway were normal. The
railway repair shops at Regina were
busy getting cars ready for the wheat
rush. The railway repair shops at New
Westminster in some cases made slight

reductions in staffs. The street and
electric railway business reported heavier
traffic than for some years past. Victoria
reported that passenger travel on coast-
ing steamers was rather quiet, but that
freight business was fairly good, and
'longshore work was steady.

Quebec reported activity in stone
quarrying. Sherbrooke reported chrome

iron, copper and asbes-
Mining tos mining active, but

granite quarrying quiet,
though the gravel pits were well em-
ployed. Niagara Falls reported that the
new refining plant of the International
Nickle Company at Port Colborne com-
menced operation: its capacity is esti-

mated at about 24,000,000 pounds of
refined nickle and 12,000,000 pounds of
refined copper per annum. The Cobalt
mines reported that the shortage of

labour was not so acute as in the
previous month. During July a total of

44 cars containing approximately 3,166,-
328 pounds of ore were shipped, as com-
pared with 42 cars containing 3,280,017
pounds in June. Bullion shipments
during July totalled 1,020,650 ounces of

silver, as compared with 418,689 ounces
in June. At Porcupine the Hollinger
Consolidated and the Mclntyre con-
tinued their usual production of gold,

but the Schumacher closed down, and
arrangements were being made to close

the Porcupine Crown. At Kirkland
Lake, the Lake Shore Mine produced a
little over $43,000 in gold, as compared
with an even $43,000 the month pre-

ceding. Sault Ste. Marie reported that
prospecting in the new gold region
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around Goudreau was going ahead and
that good finds were being reported.

Fernie reported that in the East Koote-
ney District there was a very con-

siderable increase in ore shipments
during the month. Rossland reported

that there was practically nothing but

development work being done in the

gold mines. At Trail there were only

two lead and one copper furnaces run-

ning. The refineries were operating but

at low capacity. There was a general

shortage of mine labour all through this

district. Nanaimo reported that the

Ladysmith smelter was idle but that it

was expected it would start running
before long. There was a little metallic

mining done during the month. The
local quarries were idle.

Sydney reported the output of the

Dominion Coal Company as 280,000

tons, against 276,000 in June. The out-

put at the Sydney mines was 46,450

tons, against 42,800 tons in June. The

coke output of the Dominion Coal Com-
pany was 42,000 tons with 535 ovens

operating; the coke output of the Syd-

ney mines was 10,000 tons with 182

ovens in operation. Westville reported

that the Albion coal mines worked full

time; that the Intercolonial Mining

Company raised 15,000 tons; and that

the Acadia Coal Company had been

steadily increasing the output at all

their mines. Fredericton reported that

the Minto mines continued to increase

their output, but that there was a

considerable shortage of labour. Leth-

bridge reported coal mining very active,

and that^the mines had absorbed many
of the men who became unemployed as a

result of the crop failure. Fernie reported

that the coal mining and coke manu-
facturing had continued steadily with-

out serious interruption. Nanaimo
reported- that the coal mines of the dis-

trict worked full time but complained of

the shortage of labour, especially skilled

miners.

Halifax reported that a great deal of

r epair work was done and a considerable

number of new buildings

Building and started during the
construction month; also that there

was plenty of employ-
ment for all classes of workers, skilled

and unskilled. Truro reported that

carpenters were busy, and that skilled

labour was scarce in every branch of

the building trade. Charlottetown re-

ported that several houses and ware-
houses were in course of erection. St.

John reported that the building trade
was fairly well employed. Moneton
reported a fair amount of work on pri-

vate dwellings. Quebec reported con-

siderable repair work on private dwell-

ings, but very little new work being done.

Sherbrooke and St. Hyacinthe reported
building very quiet. At Three Rivers
there was an increase over last month
in the number of buildings in course of

erection: the Tydewater Shipbuilding
Company commenced work on fifty

dwelling-houses for their employees.
The building trades in Toronto con-

tinued to be active in the construction

of small dwelling houses; there was also

a considerable increase in construction

of industrial buildings, and work was
begun on the new military hospital.

Hamilton reported that the building

trades were all well employed, both on
dwelling houses and industrial work,
number of workmen's dwelling house

were being erected at Kingston. A
large number of men were employed on
the new isolation hospital near Kingston.
Peterborough reported building very

active on dwelling houses and extensioi

to factories. The building trades were

steadily employed at Gait and Brant-

ford. London reported the building

trades were practically idle. Chatham
reported the building trades were very
active, a large number of new buildings

having been started; contractors, how-
ever, were experiencing difficulty in

getting material. At Windsor building

was confined to a few dwelling houses.

Winnipeg reported the building trades

were fairly well employed. The Imperial

Oil Company at Regina started work od

the thirty dwelling houses for their
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employees; these are to cost „ about
$80,000. At New Westminster and
Nanaimo building was practically at a
standstill.

The value of building permits issued

in 35 cities increased from $3,667,399 in

June to $5,863,834 in July, or 59.9 per

cent. As compared with July, 1917,

there was an increase of 27.7 per cent.

Westville reported that lumbering
was decidedly duller during July than

during the last few
Lumbering months. St. John re-

ported that the saw and
shingle mills were steadily employed but
that skilled mill men were scarce. New-
castle reported that practically all the
local mills worked full time and that
there was a scarcity of unskilled labour.

Heavy rains during the month enabled
operators to bring into the booms
several drives that were abandoned
during the spring. Frederiction re-

ported that employment was good
around the mills and logging booms.
Quebec reported that the saw mills of

the district were not as busy as in pre-

vious years; but that the mills were
working short handed, notwithstanding.
Sherbrooke reported the camps for

railway ties, telegraph poles etc., were

quiet but that, the saw.and shingle mills
were fairly well employed. Three Rivers
reported that the saw mills of the dis-

trict, employing over 600 men, had
been very busy. Peterborough reported
activity in the lumbering industry;
some big drives having come in. Owen
Sound reported that the lumber camps
are not active, a few men only being
employed to take care of the material;
the saw mills were active but the tie

mills were not running. The mills of the
Spanish River Pulp and Paper Com-
pany at Sault Ste. Marie were working
full time. The lumber mills at Prince
Albert continued to run day and night
shifts. Fernie reported that the lumber
industry had rather a dull month. New
Westminster » reported that the saw
mills were all actively engaged. The
eight hour day has been extended to
include the engineers in saw and shingle
mills. The logging camps in the Na-
naimo district were working to capacity
but were badly handicapped by the
shortage of men. The saw mills were
fully engaged with all the labour avail-

able, but the shingle mills were not quite
so active. Victoria reported that the
logging camps were very busy, parti-
cularly those getting out spruce for

airplanes. Saw mills were also busy on
foreign orders.

PROCEEDINGS UNDER TrfE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING JULY. 1918

TiURING the month of July the De-^ partment received reports from six

Boards of Conciliation and Investiga-

tion appointed to inquire into disputes

affecting (1) The British Columbia Elec-

tric Railway Company, Limited, and its

street railway employees at Vancouver,
Victoria and New Westminster; (2) The
British Columbia Electric Railway Com-
pany, Limited, and its electrical work-

ers; (3) The Western Power Company
of Canada, Limited, and its electrical

workers; (4) The Corporation of Vic-

toria and its civic employees; (5) The
Toronto Street Railway Company and
its machinists; and (6) Canadian Pacific

Railway Company and its dining car
employees.

Ten applications were received for the
establishment of Boards, and a Royal
Commission was appointed to investigate

certain unrest in the shipbuilding indus-
try in the province of Quebec. Four
disputes, regarding which the Depart-
ment had received applications for

Boards of Conciliation and Investiga-

tion, were referred to this Commission,
namely: (1) The Quinlan and Robert-
son Shipbuilding Company, Quebec, and
its carpenters and joiners; (2) The
Davie Shipbuilding Company, Lauzon,
Que., and its boilermakers, iron ship-
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builders, blacksmiths, carpenters, etc.

;

(3) The Quebec Shipbuilding Company
and its employees; and (4) Fraser,

Brace & Company and its employees.

Advice was received during the month
of an amicable settlement of the dispute

between the Vancouver Gas Company
and its employees.

Applications Received

An application was received from the

employees of the Quinlan and Robertson

Shipbuilding Company, Quebec, being

carpenters and joiners, members of

Local No. 730 of the United Brotherhood

of Carpenters and Joiners of America,

for a Board to deal with a dispute con-

cerning wages and hours. This dispute

was referred to the Royal Commission

which had been appointed to investigate

certain unrest in various shipbuilding

industries in Quebec. The Commission

was composed of the following members

:

the Honourable Mr. Justice F. S. Mac-

lennan, of Montreal, chairman; Mr.

Thomas E. Robb, of Montreal, and Mr.

John M. Walsh, of Quebec.

The following applications were also

referred to this Commission: Applica-

tion from the employees of the Davie

Shipbuilding Company, Lauzon, Que.,

being boilermakers and iron ship build-

ers, blacksmiths, carpenters, etc., mem-
bers of the following organizations : In-

ternational Brotherhood of Boiler-

makers, Iron Shipbuilders and Helpers

of America, Local No. 380, International

Brotherhood of Blacksmiths and Help-

ers, Local No. 235, and United Brother-

hood of Carpenters and Joiners, Local

No. 2033, for a Board to deal with a dis-

pute concerning wages, hours and work-

ing conditions ; application from the em-

ployees of the Quebec Shipbuilding Com-
pany, members of Local No. 730 of the

United Brotherhood of Carpenters and

Joiners of America, for a Board to deal

with a dispute concerning wages and

hours.

An application was received from the

employees of the New Brunswick Power
Company, St. John, N.B., being con-

ductors, motormen, powerhouse men,

shop and barn men, trackmen, etc., for

a Board to deal with a dispute concern-

ing wages. A Board was established as

follows: the Honourable Mr. Justice

W. B. Chandler, Moncton, chairman;
Messrs. Geo. E. Day and "W. Frank
Hathaway, St. John, nominees of the

company and employees respectively.

The chairman was appointed by the Min-
ister in the absence of a joint recom-
mendation from the other two members
of the Board.

An application was received from the

employees of the Ottawa Electric Rail-

way Company, members of Division No.
279 of the Amalgamated Association of

Street and Electric Railway Employees
of America, for a Board to deal with a

dispute concerning wages and conditions

of employment. A Board was establish-

ed as follows : His Honour Judge R. D.
Gunn, of Ottawa, chairman; Mr. Geo.

F. Henderson, K.C., Ottawa, and Mr.
Fred. C. Bancroft, Toronto, nominees
of the company and employees respect-

ively. The chairman was appointed on
the joint recommendation of the other

two Board members.

An application was received from the

employees of the Canadian Pacific Rail-

way running on lines East of Fort Wil-
liam, being locomotive engineers and
members of the Brotherhood of LocomOr
tive Engineers, for a Board to deal with
a dispute concerning wages and working
conditions. A Board was established,

Mr. David Campbell, of Winnipeg, being

appointed a member on the recommenda-
tion of the employees! Before the Board
was completed advice was received that

direct negotiations between the parties

concerned had resulted in a settlement

of the dispute.

An application was received from the

employees of the Canadian General Elec-

tric Company at Peterborough, Ont.,

being machinists, specialists and elec-

trical workers, for a Board to deal with

a dispute concerning wages and working
conditions. A Board was established as

follows: His Honour Judge Colin G.

Snider, Hamilton, chairman; Messrs.

James H. Merrick and Fred. C. Ban-
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croft, Toronto, nominees of the company
and employees respectively. The chair-

man was appointed by the Minister in

the absence of a joint recommendation
from the other two Board members.
An application was received from the

Alberta Coal Company, Limited, Ed-
monton, Alberta, for a Board to deal

with a dispute arising from the com-
pany's objection to the check-weighman
appointed by the employees. No Board
was established, as, in the Minister's

view, the dispute fell within the juris-

diction of Mr. W. H. Armstrong, Direc-

tor of Coal Operations, Calgary, and the

question was accordingly referred to Mr.
Armstrong.
An application was received from the

employees of the Quebec Railway, Light,

Heat and Power Company, being me-
chanics of various classes, namely : tool-

makers, machinists, blacksmiths and
helpers, air brake testers, carpenters, car

repairers, oilers and repairers, painters

and helpers, sheet metal workers, pipe

fitters, millwrights, electricians, car in-

spectors and apprentices of all trades.

A Board was established, Mr. Fred. C.

Bancroft, Toronto, being appointed a
member thereof on the recommendation
of the employees.

An application was received from the

employees of the Winnipeg Electric

Street Railway Company, being ma-
chinists, blacksmiths, electricians, track-

men, carpenters, painters, car cleaners,

switch greasers, specialists and helpers

to these crafts, for a Board to deal with
a dispute concerning wages, hours and
working conditions. A Board was es-

tablished, Messrs. John C. Sullivan and
Ernest Robinson, of Winnipeg, being ap-

pointed members thereof on the recom-
mendation of the company and the em-
ployees respectively. The chairmanship
had not been filled at the end of the
month.

Other Proceedings under Act

A dispute concerning wages and work-
ing conditions between Fraser, Brace &
Company, Limited, Montreal, and its

employees, in regard to which an appli-

cation for a Board had been received,

was referred to the Royal Commission
appointed to investigate the unrest exist-

ing in the shipbuilding industry in the

province of Quebec.

Advice was received during July that

the dispute between the Vancouver Gas
Company and its employees had been
adjusted by direct negotiations between
the parties concerned.

Report of Board in Dispute between B.C. Electric Railway Company and Street

Railway Employees

A REPORT was received from the
** Board established to deal with the

dispute concerning working conditions

between the British Columbia Electric

Railway Company, operating at Van-
couver, Victoria and New Westminster,

and its street railway employees. The
Board was composed as follows: the

Honourable Mr. Justice W. A. Mac-
donald, of Vancouver, chairman, ap-

pointed by the Minister of Labour; Mr.
Frederick Buscombe and Mr. T. J.

Coughlin, of Vancouver, appointed on
the recommendation of the employer
and employees respectively.

The award contains certain recom-

mendations for the adjustment of the

dispute. A minority report was pre-

sented by Mr. Coughliu, accompanied by
the original proposed agreement of the

employees, which he supported in its

entirety.

The award was not acceptable to the

employees, who declared a strike, which

was adjusted at the end of a few days.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and in the matter of

differences between the British Columbia
Electric Railway Company, Limited, here-

inafter called the " Company," and the

Amalgamated Association of Street and
Electrical Railway Employees of Canada,
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represented by Local Division No. 101 of
Vancouver, British Columbia; Local Divi-
sion 109 of Victoria, British Columbia, and
Local Division No. 134 of New Westmins-
ter, British Columbia, comprising em-
ployees of various departments of the Bri-

tish Columbia Electric Railway Company,
Limited, hereinafter called the '

' Em-
ployees. '

'

To the Honourable T. W. Crothers, K.C.,

Minister of Labour,
Ottawa, Ont.

A Board of Conciliation and Investigation

was constituted in this matter, consisting of
the Honourable Mr. Justice W. A. Macdonald,
chairman, appointed by the Minister of La-
bour; Mr. Frederick Buscombe, the representa-

tive of the company, and Mr. T. J. Coughlin,
the representative of the employees. A major-
ity of such Board beg to report as follows:

The company was represented before the

Board by Messrs. J. G. Murrin and William
Saville, and the employees were represented by
Messrs. F. A. Hoover, W. H. Cottrell and Wil-
liam Yates.
The company, in 1915, under provisions of a

then existing agreement with the employees,
gave notice of its intention to cancel such agree-

ment, but at the same time the company declar-

ed its willingness to enter into a new agree-

ment, subject to reduction in the wage schedule

and certain changes in the working conditions.

There were negotiations for settlement between
the parties, but without result, and a Board
of Conciliation then made recommendations
which were, with some changes, adopted as the

basis of a new agreement, dated the first of
September, 1915. This agreement was varied

by a supplemental agreement, dated September
16, 1916, by which the wages of the employees
were increased. Then in June, 1917, after a
strike had occurred, a Commission was appoint-

ed by the Provincial Government to inquire into

the economic condition of the company's trans-

portation system. The company, on its part,

undertook to grant certain increases in the

wages until June 30, 1918, and the employees
then resumed work. The company now seek a
renewal of the agreement, with the same work-
ing conditions, but offered the employees, in ad-

dition to the increase in wages already granted,

an additional 10 per cent. This offer was re-

fused and a counter-proposal submitted, con-

taining important changes in the working con-

ditions and also a large increase in the scale

of wages. The parties, after various efforts,

failed to adjust their differences, and this

Board is the result.

At the initiation of our proceedings, it was
apparent that we could not be of assistance in

bringing about an amicable agreement concern-

ing the important issues involved. The parties,

however, in a proper spirit, endeavoured to

settle between themselves as to some of the

changes in the working conditions. This re-

sulted in an agreement on certain points and

a united expression of opinion, that all matters
in difference, as to working conditions, could
be arranged between the parties, except the
question of an eight-hour day and the inclusion
of certain classes of employees within the scope
of the agreement. We were thus, under this
satisfactory arrangement, only required to deal
with these two matters, in addition to the im-
portant question of the scale of wages.

After the lengthy oral and documentary evi-

dence, coupled with argument, had been con-
cluded, the Board undertook the difficult task
of making a report, which it was hoped would
contain recommendations, forming the basis of
a settlement of the dispute. After discussion,
towards this end, had proceeded with a con-
ciliatory spirit, and with a fair possibility of
success, adjournment took place over Sunday.
In the meantime, the same Board held sittings

to consider the differences between this com-
pany as well as the Western Power Company of
Canada and their electrical workers. This latter

dispute was closely connected with that pertain-
ing to the street railway, and in fact it develop-
ed that all the employees were acting together.
On Sunday, June 30, the employees, although
they had taken part in the sittings, and sub-

mitted evidence, determined not to await the
report of the Board, but to go on strike at the

close of the following day. Efforts were made
to avert this course being pursued, but without
avail. Upon the Board resuming consideration
of its report, Mr. Coughlin, representative of
the employees, frankly stated that he would
only agree to recommendations favouring the
demands of the employees in their entirety. He
admitted that further discussion would be of no
benefit and thus left the other members of the

Board to make their report after due con-

sideration.

As to an eight-hour day: It was contended
by the employees that the Board should lend its

weight to its adoption, as constituting a day's
work in street railway employment, by making
a recommendation in its favour. There is no
doubt that the trend of legislation, and prac-

tice, is in favour of such period representing a
day's work. It was submitted, on the part of
the company, that such a course would be an
innovation, as applied to a street railway, and
that in very few instances did eight hours con-

stitute a day's work for motormen and con-

ductors. This is worthy of consideration, but
in normal times should not of itself operate as

a bar to a change taking place which is bene-
ficial to employees. In the cities of Canada,
nine hours seems to be the prevailing period

for a day's work for such employees, and this

applies even with respect to systems controlled

and operated by municipalities. It was de-

clared by the representatives of the employees
that an eight hour day was not desired for the

purpose of creating overtime, at increased

rates of wages; but simply to compel the com-
pany to adopt '

' running sheets '
' which would

enoJble the employees to complete a day's work
within such shortened period. It would also

limit the ' l spread-over, '

' or time within which
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motormen and conductors are required to be
available for duty. Accepting this assurance of
the representatives and assuming that the com-
pany, in order to efficiently carry on its trans-

portation business, would require to operate the
same number of car miles, then, in order to

accomplish this result, it would, under an eight
hour day, entail the employment of further
motormen and conductors. It is agreed that
the number so required would exceed one hun-
dred. Competent men for such a purpose could
not be easily obtained and the question is

whether, even if available, the man-power of
Canada should thus be curtailed. It has been
sought in every way possible, since the com-
mencement of the war, and the necessity is now
becoming more apparent, to conserve our man-
hood, in addition to our food supply, in order
that Canada may bear its proper share and
render its most effective aid in the great strug-

gle. It would be an abandonment of its policy,

if any industry needlessly employed any con-

siderable number of men. In 1915, the em-
ployees pressed for the adoption of an eight

hour day and men were then more easily ob-

tainable for the service of the company, but
they were eventually satisfied to accept the

previous arrangement as to hours of labour.

The working strain upon the employees has
not been materially increased in the meantime,
and if you compare the work of the motormen
and conductors with other cities it does not
appear to be more arduous. For instance, in

the neighbouring city of Seattle, with vehicle

and pedestrian traffic more congested, the aver-

age rate of speed for street car is 10 miles per
hour, while in Vancouver it is 9.2 per hour.

Then in Seattle nine passengers are carried per
car mile while only seven passengers are car-

ried in Vancouver for the same distance. This
accounts to some extent for the earnings of the

Seattle system being 32 cents per car mile, as

compared with 23 cents in Vancouver. We
have, in the circumstances, formed the opinion
that the principle of an eight hour day should

be accepted for street railway workers in com-
mon with other classes of labour; but until the

termination of the war the length of time to

constitute a day's work should not be altered.

We recommend, however, that in compiling the
'

' running sheet '
' the '

' spread-over '
' should be

decreased as much as possible and that overtime
should be chargeable after nine hours instead

of nine and a half hours, as at present. In
coming to a determination in this matter, we
have considered that one of the conclusions ar-

rived at by the National Industrial Conference
Board in the United States in dealing with
labour, as affecting efficient production, pre-

sented a proper basis, viz., that "applied to

hours the standard shall be those established by
statute or prevailing in the establishment at

the beginning of the war, subject to change
only when, in the opinion of the Council of
National Defence, it is necessary to meet the

requirements of the Government."
We were also, in this respect, impressed with

a portion of the report of the Bailway Wage

Commission, commonly called the " McAdoo
Commission," stating that: "With overtime,
as with hours of service, however, the Commis-
sion believes that the existing rules and con-
ditions of payment should not be disturbed
during the period of the war."
We are thus in accord with the views of Mr.

Mahon, the president of the association, of
which the employees are members, as voiced
in his report to the biennial convention of such
association of September 10, 1917. A portion
of this report is well worthy of quotation, as
follows : "At a meeting of our convention two
years ago we were sad and downhearted because
of the fact that a great number of our Cana-
dian brothers were then upon the battlefield of
Europe. We felt many of them would never
return. '

'

After dealing with the advent of the United
States into the war in the meantime, he then
expresses himself, as to the duty of the or-
ganized workers and the stand taken as to not
insisting on any change in the hours of labour
as follows: "It is a serious and solemn hour
to the organized workers of this North Ameri-
can continent. As citizens, we are called upon
and must do our full duty towards our Govern-
ment in this our solemn hour. It is our solemn
duty, as delegates to this convention to do
everything within our power to maintain and
uphold this organization and its splendid
achievements—at the same time to do our full
duty towards our Government in this struggle
and to destroy Imperialism and establish world-
wide democracy. During the latter year (of the
two years) owing to the war and the contem-
plated shortage of labour, we have not insisted
strongly upon our original change in the hours
of labour, but have aimed to maintain our pre-
sent work day. '

'

While the convention approved of the prin-
ciple of an eight hour day, still they have not
insisted upon its acceptance during the war.
Mr. Mahon is reported, as late as the month
of June, to have reiterated his position in his
statements before the War Labour Board of
the United States when it was considering the
wages of Detroit and Cleveland street railway
employees. It is to be hoped that his senti-
ments, so patriotically expressed, will have equal
force in Canada and induce the members of
his association in this loyal portion of the Em-
pire to accept the recommendation of the ma-
jority of the Board in this matter.
As to the inclusion of other employees in

the agreement: It was sought to have certain
employees of the freight shed department and
station agents included within its terms. This
question was presented towards the close of the
proceedings, when the time was growing short,
in view of the necessity for an early report
from the Board. As a consequence, sufficient
evidence was not submitted to enable us to in-
telligently form a conclusion on this point. We
think it advisable to now call for further
evidence and suggest that such a matter ought,
if approached in a reasonable spirit, be capable
of satisfactory settlement between the parties.
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As to an increased wage scale: The advance
in wages since the agreement of 1915 has al-

ready been referred to. The motormen and
conductors in the three cities affected by the

dispute form the great bulk of the employees,
so a discussion of their rate of wages will be
typical of the general conditions in this respect

and any advance in their wages will naturally

have a reflected effect upon other employees.

When a reduction in wages was obtained by
the company in 1915 it was based upon several

grounds, some of which might well be consid-

ered in now determining the proper amount of

increase. The depression that then existed has

practically disappeared and wages generally

have materially advanced. This change, com-
bined with an increased population, has afford-

ed an additional revenue to the company, but

the added outlay for wages and material has

destroyed the benefit that otherwise would have
resulted. Comparison was then made between
the wages paid motormen and conductors in

other cities and those prevailing under the com-
pany's scale. It was pointed out that such

comparison still favours the contention of the

company and shows that the present wages
are higher than those paid for similar work
elsewhere in Canada, with the exception of

Windsor and by the street railways, controlled

and operated by a municipality. The wages
paid by the municipality owned or controlled

street railways, it was submitted, should not

be compared with a private company, as any
loss in operation is borne by the community as

a whole. It appeared that the maximum rates

paid to motormen and conductors in several

Canadian cities is as follows: Winnipeg 39c,

Toronto 37c, Ottawa 30c, Windsor 40c, Fort
William 36c, Hamilton 37c and Halifax 32%c,
while in the cities where street railways are

operated by the municipality the following

maximum rates prevail: Edmonton 40c, Regina
41 %c, Saskatoon 41c, and Calgary 45c. The
rate now paid in Vancouver to such employees
is 40c an hour, but the company offers to in-

crease this to 44c. The employees, however,

claim that they are entitled to 51c an hour
as a maximum rate. If 44c were adopted as

the maximum rate in Vancouver to motormen
and conductors it would exceed the rate at

present paid in all cities of Canada, except

Calgary, where the cost of operation is reduced

by the use of ll one-man cars." Then, again,

in the larger cities of the Pacific coast in the

United States the maximum rate paid to such

employees is as follows: Tacoma 38c, Seattle

40c, Everett 37c, Portland 45c, San Francisco

43%c, Los Angeles 37c, and Oakland 42c. The
only one of those cities that exceeds the rate

offered is Portland, where the working hours

per day were reduced and the rate of wages
raised to 45c under an arrangement, by which
the fares were increased to meet the additional

cost of operation.

It is urged by the company that it should

not be expected to go beyond the rate offered

by reason of the continued loss in operation.

This fact is so well known that elaboration is

not necessary. Suffice to say that an auditor's
report was submitted showing that for the 12

f
months ending March 31, 1918, the revenue h

received by the company in the operation of i

its street railway was $2,985,620, while the ex-

penditure during such period of operation for
|

wages and material amounted to $3,361,294;
j

thus creating a deficit of $375,674. Even if
j

the jitney traffic were eliminated, it is im-
|

probable that this result would be materially
changed. Unquestionably, if the increased
wages offered are paid, the company, if it con- \\

tinues to operate, will have a more unsatis-

factory financial showing at the end of the
current year.

The company, in addition to operating its

street railway, has, through various franchises,

the right to supply electric light, gas and power
throughout the cities of Vancouver, Victoria,

New Westminster and adjoining districts. If

|

the earnings of these various undertakings were
taken into account, it would appear from state-,,

ments submitted that after paying interest o»
bonds, the entire business of the company, even
with its remunerative rates for lighting un-i

impaired, is not profitable. It contends that
it should not for these reasons be expected to

incur further outlay for wages beyond its offer.

We do not think that this position is tenable
and consider that the ability of the company to

pay wages is, as far as the employees are
concerned, nothing more than an incident in

connection with the dispute. The position of
employees in disposing of their labour has to

be dealt with irrespective of the financial

standing of an employer. When material is

sold to a company the manufacturer does not,

as a rule, reduce his price to suit the financial

requirements of the purchaser. The employees
in question should not be called upon to bear

a share in the loss resulting from an unre-

munerative business undertaking, which serves

the citizens as a whole. While the company
does not, like a merchant, possess the power of

its own volition to raise the price of its com-

modity, in the shape of transportation, still, it

accepted this impediment as forming a part oi

the agreement under which it obtained a fran-

chise, allowing the use of the streets. We havt

then to ascertain upon what reasonable basis

the rate of wages can be fixed. We are quit<

satisfied that, under present conditions, th(

minimum wage of 30 cents per hour, noTi

paid to motormen and conductors, should b<

very materially increased, so as to offer an in

ducement for men to enter the service of th<

company and remain in its employment, witl

the prospect of receiving proper compensation
We also feel that the term of service necessary

before an employee can receive the maximun
rate of wages is unreasonable. If a motormai
or conductor is competent to take charge o

a car, after two or three months' trial, h
should be entitled to an advance in wages a

the expiration of his first year of service an<

be considered to have reached full efficiency a

the end of the second year. If this recom
mendation be accepted it would shorten th<
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term of service in order to reach the maximum
rate from four years to two years. Then as

to the maximum rate to be paid, the local scale

of wages, especially for skilled labour, is very
high at present. At first thought one would
conclude that this should have an important
bearing upon the wages of street railway em-
ployees. This condition, however, is abnormal
and due, in a great measure, to the war. There
is no industry in our province sufficiently simi-

lar to that of the company, in its service and
terms of employment, to afford any material

assistance by way of comparison. We think,

therefore, that the guiding, if not the control-

ling factor, in forming an opinion as to the

rate of wages to be paid to the employees,

must be the cost of living. This ground was
taken by the company in 1915, in seeking a

reduction of wages, and can well be applied at

the present time. In the first place, we have

to consider whether the cost of living is greater

in Vancouver, Victoria and New Westminster
than in other cities of Canada where street

railway employees receive less wages than those

offered by the company. In arriving at such

cost, it is almost impossible to reach any degree

of accuracy, as so much depends upon the per-

sonal equation. The Labour Gazette affords

a means of information as to the increase or

decrease from time to time of the cost of living

in Canada. The statistics there presented form
as reliable a guide as can be obtained. Some
years ago certain quantities of food were al-

lotted, with rent, fuel, etc., as necessary for a
family of five persons. In order to afford a
proper basis of comparison, this formula re-

quires to be permanently adhered to, though the

quantities, e.g., of meat required, for such a
family, may have been lessened in the mean-
time. Any change of this kind, however, does

not destroy the usefulness of the Gazette in

comparing the rise and fall of cost of living in

different cities throughout Canada. Resorting

then to this source of information, we find that

in the month of March of this year the cost of

living was greater in Montreal, Toronto, Ot-

tawa, Winnipeg, Regina, Edmonton and Cal-

gary than in Vancouver, and if the cities of

Victoria and New Westminster be included in

the comparison, as the cost of living in those

cities was less than Vancouver, it would em-

phasize the comparison in favour of the British

Columbia cities. The high cost of living which

has prevailed throughout Canada is still in-

creasing, but it does not seem to have materially

affected the wages of street railway employees

in Eastern Canada. This point was recently

exemplified by the unanimous report of the

Board of Conciliatien, which was accepted by
the employees, fixing the minimum rates of

wages in Hamilton to motormen and conductors

at 30 cents per hour and the maximum at 37

cents.

It would thus appear that a comparison of

the cost of living in this province with other

Canadian cities would not support a recom-

mendation beyond the increased wages offered

by the company; still we think, under existing

circumstances, that the company should be call-

ed on to go further in its offer. In order to
retain the service of employees, they should
receive a fair rate of wages, which will enable
them, with proper economy, to meet the high
cost of food and other necessaries. We propose,
therefore, to deal with the situation as it is

presented locally, though from the standpoint
of the company this will doubtless be open to

objection. During the course of the proceed-
ings we required statements to be submitted,
based on the Labour Gazette, showing a com-
parison of the cost of living in Vancouver,
extending over a number of years. We find

that in March, 1913, the cost Of living per
week, as applied to a typical family of five

persons, was $16.28, while it had risen to 519.34
in March, 1918. This represents an increase of
18.80 per cent. The maximum wage to motor-
men and conductors in 1913 was 35 cents per
hour, as compared with 40 cents per hour in

1918, thus showing an increase of 14.29 per
cent. If the additional percentage of cost of
living between the two periods be added to the
35 cents, the wages now payable should be
41.58 cents per hour. If the cost of living in

March, 1915, be compared with March, 1918,
it shows an increase of 46.30 per cent in the
meantime, then the wages should, in the same
manner, be adjusted so as to establish a rate

of 46.82 cents per hour. Then the cost of living

in June, 1917, as compared with March, 1918,
shows an increase of 11.94 per cent and the
maximum wages fixed in June, 1917, should in

the same manner, if based upon this increase,

be established at 44.78 cents per hour. The
company complained that the reduction of
wages obtained in 1915 was not commensurate
with the decreased cost of living. We think
a fair way, in order to determine the admitted
increased cost of living in previous years, as

compared with that now existing, would be
to average the results shown by these three com-
parisons, and, if so, it would indicate a maxi-
mum rate of 46.64 cents per hour. We con-

sider, however, that there has been a further

increase in cost of living since March, and thus

recommend a maximum rate to motormen and
conductors of 47 cents per hour. The increased

cost of living must of necessity, in view of their

lower wage scale, bear heavily upon the em-
ployees of the company during the first year of

service. We recommend a very substantial in-

crease in the wage of such employees and that

they should be paid 40 cents an hour, thus agree-

ing with the request of the employees in their

proposed agreement. Then, on a line with this

recommendation, they should, after the first

year, and during the second year of service,

receive 43% cents per hour.

If it were not for the existing strike and
the information imparted by the representative

of the employees, we would submit a detailed

wage schedule, showing how the increases whieh
are recommended to motormen and conductors

should be applied to other employees. We do

not, however, consider the delay necessary for

that purpose is warranted, as if our recom-
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memlation be accepted as a basis for settlement
then it is simply a matter of adjustment.

In thus recommending increased wages be-

yond those offered by the company, we are not
overlooking the fact that such rates are in excess

of those paid by any street railway on the con-

tinent, except Anaconda and Butte, where the

mining companies own the street car systems

and operate them, practically as adjuncts to

the mines. It may be important, as supporting

the statement, that we are dealing very fairly

with the employees, to shortly compare the

maximum rates of wages which would thus bo
established, with those prevailing upon street

railways in other cities, coupled with some
features of their operation. In the United
States there are 141 companies operating from
50 miles to 500 miles track and the average
maximum rate of wages is 32.1 cents per hour.

In Canada there are nine companies operating

from 50 to 500 miles of track, and the average

maximum rate of pay is 34.2 cents per hour.

Then treating the matter geographically: In

the Pacific coast cities there are 29 companies
operating with an average maximum rate of

37.2 cents per hour. In Canada, east of Port
Arthur, there are 21 companies operating with

a maximum rate of 28.7 cents per hour. While,

west of Port Arthur, there are nine companies
operating with an average maximum rate of

37.4 cents per hour.

In conclusion, the query may naturally arise

in view of such recommendation for increases

of the rate of wages and the granting of other

benefits to the employees, as to how the ad-

ditional burden is to be borne by the company.
We are, however, only dealing with the matter

in dispute between the parties and endeavour-

ing to afford a solution. It is not within our

province to discuss how the company can, from

a business standpoint, continue its operations

and afford transportation to the public in the

face of the increased deficit which is bound to

follow. There is no doubt that the earning

power of the company is affected in a great

measure by the extensive use of privately owned
automobiles. They have seriously invaded the

constituency from which street railways were

accustomed to look for support. The jitney has

also had the same effect. Whether, under the

circumstances!, the company will attempt to

meet the heavy loss in operation by curtailment

of its lines, reduction of the number of cars,

elimination of jitney traffic, increase of fares

or adoption of the '
' carry for cost '

' scheme is

not for us to determine. Still, we do not think

it out of place to thus briefly refer to the mat-

ter and express an opinion as to the impro-

bability of a company continuing for any period

of time to afford transportation to its patrons

at less than cost. At present it is in the un-

fortunate position of being unable—under ex-

isting agreements—to pass the enormously in-

creased cost on to the public, upon whom, how-

ever, it must inevitably fall in the end, for if

the public want the service it must pay for it.

In submitting this conciliatory report we
trus;t it will be accepted on the part of the

company as a matter of expediency, due to the
situation caused by the war. We hope that
the employees will also agree to its terms and
in coming to a favourable decision that may be
influenced by placing a money value upon the
numerous privileges incident to their employ-
ment, such as free transportation, reduced cost
of gas and light, right of seniority, share in
expense of uniform and also the importance of
permanent employment. We recommend that
the agreement should be for a year at least
with a proviso as to variation, of proper notice,
in the event of the cost of living appreciably
increasing.

(Sgd.) W. A. Macdonald,
Chairman of Board.

(Sgd.) Frederick Buscombe,
Representative of the Company.

Dated at Vancouver, B.C., this sixth day of
July, 1918.

Minority Report

In the matter of the Industrial Disputes In-
vestigation Act, 1907, and in the matter
of a dispute between the British Columbia
Electric Railway Company, Employers, and
its employees, members of the Amal-
gamated Association of Street and Electric
Railway Employees.

To the Honourable Thos. W. Crothers,
Minister of Labour,

Ottawa, Canada.

Dear Sir,

—

In accordance with the provisions of the In-
dustrial Disputes Investigation Act, 1907, a
Board of Conciliation and Investigation was, on
the nineteenth day of June, 1918, constituted
on the application of the above named em-
ployers to investigate and report upon a dispute
between the above named parties, arising out
of a revised schedule of wages, hours and work-
ing conditions submitted by the employees to

the employer on May 14.

While I appreciate the desirability of a unani-
mous report, I regret exceedingly that I cannot
agree with my colleagues on the above Board
and am obliged to make this Minority Report
in fairness to the men I represent, as the in-

creases asked are only fair and one of two
things must happen, either their wages must be
very materially increased, or else they must i

accept a very low standard of living.

At the first sitting of the Board, held on ,

June 19, the employer was represented by
Messrs. W. G. Murrin, general manager, and
W. Saville, and the employees by Messrs. F. A.
Hoover, Wm. Yates and W. H. Cotterill.

Sittings were held daily from June 19 to June
21 inclusive, when at the suggestion of the

Board it was mutually agreed by all concerned
that the employer and employees would get to-

gether on June 22 and devote their time to

arriving at a solution of the working con-
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ditions as presented, and also a request from
Mr. Murrin that he be given more time to

prepare his case, as he had no more information
to go on with. The Board adjourned until

Monday, June 25, at which sitting the repre-

sentatives of the employer and employees re-

ported good progress on their working con-

ditions from the meeting held on June 21.

A similar meeting was held in the forenoon of
June 27, the last day of the sitting, to take
evidence, at which the employer and employees
show still further progress of their working
conditions. Many of the working conditions

were discussed at this sitting with the Board,
when a statement was made by the men that

the working conditions could be satisfactorily

adjusted with the employer irrespective of whe-
ther it took a month, six months or a year, they
did not considef them as vitally important as

the question of hours and rates of pay. Now
it appears to me that the questions before the

Board were the eight hours and the elapsed
hours in Avhich a motorman and conductor
would have to work in order to get in their

eight hours, a reduction of time on which the

sliding scale of pay for motormen, conductors,

shop and barn men, apprentices and trackmen
were to apply and the wage rates asked for by
the men were the vital questions for the Board
to decide on.

At the last sitting for the hearing of evi-

dence on June 27 the men pressed for a decision

to be made on June 29, stating that under
their agreement with the Department of La-
bour made through fair wage officer Mr. Bul-
ger, that an award would be made by June 30,

and they stated frankly that they could not be
responsible for any action that their men would
take after that date. On June 28 the Board
had a session reviewing the evidence which was
submitted in a stenographical report and by ex-

hibits. A general discussion of same took place,

; but no decision was arrived at, and the Board
i adjourned to meet on July 2. According to

I
press reports, the men held a midnight session

j
on June 30, and at that meeting, by a 96 per
cent vote, they decided to go on strike midnight
July 2. The chairman of the Board called a
meeting of the Board on the afternoon of July
1 at which meeting it was thought advisable
to bring in all the parties concerned, including
the electrical workers, for a conference. At
this meeting both the company, the street rail-

way men and the electrical workers were repre-

sented, but efforts to avert the strike were un-
availing, both the employer and employees re-

fusing to recede from the stand they had taken
land the matter was at a deadlock. The strike

}

being on when the Board met again, I took
jthe position in order to facilitate matters and
;8ave a waste of time that I would make a
! Minority "Report, accepting all of the men's
contentions as to wages and hours, to which my
associates did not agree, I therefore attach the

! request of the men in connection therewith.

Section 2. Proposed agreement covers the
rates of pay and the time at which they will

apply on the sliding scale. The rates as set

forth, starting with 40 cents to conductors,
motormen, shopmen and trackmen, is the abso-
lute minimum that the employer should ask
men to work for, as the present cost of living

does not give them any margin whereby they
could lay aside something to meet the prover-
bial rainy day, and the maximum of 51 cents

for motormen and conductors provides only a
fair standard of living and of the scale for the
skilled workers are not excessive for the class

they represent.

In the question of eight hour day, this is

the basic day as admitted by the Governments
of Canada and the United States and by the
larger employers of labour in both countries,

some of whom have voluntarily given their

men an eight hour day, and it is unfair at this

time to ask street railway employees to work a
longer day without punitive time for all time
in excess of the eight hours, nor is it fair to

ask men on regular runs to work over nine
elapsed hours to get eight hours' work. A
conductor or motorman take full charge of a
car on three weeks' tuition, so there is no valid

reason for the long period of waiting to reach
the maximum; in fact to be in line with the

times there should be only one rate of pay for

this class of work and the men should enjoy it

from the moment they are placed in charge of a
car. Also that extra men should be guaranteed
at least six hours' work per day.

The employees, members of the Amalgamated
Association of the Street and Electric Eailway
Employees, to whom the employer had taken
exception to their positions being included in

the wage agreement presented by the employees,
special reference being made to these men,
being in a measure officials of the employer,
such as rate and chief clerk, cashier, accountant,

switching clerk, first abstract clerk, second ab-

stract clerk, billing clerk, demurrage clerk and
station agents at Cloverdale, Milner, Langley
Prairie, Sardis, Clayburn, Abbotsford, Hunting-
don, Chilliwack, and assistant agents, and in

the employers ' opinion outside the jurisdiction

of the employees' association. To this I take

exception as those positions similar in character

on steam service railroads all enjoy the privi-

leges of their respective unions without question

from the employers, but in this connection the

men stated to the Board that they were willing

to insert a saving clause in the interest of the

employer in respect to a closed shop and senior-

ity privileges granted in the agreement. With
respect to salaries as presented, they are beyond
question entitled to the amount set forth.

In conclusion, I desire to record my apprecia-

tion of the efforts of the employees and em-

ployers at presenting their evidence in an ami-

cable manner and for the kindness extended to

me by my associate arbitrators.

All of which is respectfully submitted.

(Sgd.) T. J. Coughlin,

Eef. for Employees.
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DRAFT OF PROPOSED AGREEMENT

Agreement entered into in duplicate, this first day of

July, One Thousand nine hundred and eighteen.

The BRITISH COLUMBIA ELECTRIC RAILWAY
COMPANY, LIMITED, their successors, lessees, or

assigns, hereinafter called the Company,

and

The AMALGAMATED ASSOCIATION OF STREET
AND ELECTRIC RAILWAY EMPLOYEES OF
AMERICA, representing the employees of said Company
affected by this agreement, hereinafter called the Asso-
ciation.

WAGE SCHEDULE

Sec. 1. This wage schedule and the working conditions

submitted herewith shall be binding on the Company and
its employees from the first day of July, 1918, until changed
by the parties hereto.

Either of the parties desiring to change same or open up
the Agreement or wage schedule shall notify the other
party in writing of the desired changes at least thirty days
before the expiry of the same.

Sec. 2. The following rates of wages shall be paid from
and after July first, 1918, during the life of this Agreement,

(a) On City and Suburban Lines, Motormen and Con-
ductors shall receive

First six months 40c per hour.

Second six months 45c "

Third six months 48c "

Thereafter 51c

(6) Motormen and Conductors in work train service

shall receive 2c per hour in addition to above rates.

(c) On Suburban lines, being Dist. 1, Dist. 3, Saanich
lines, 16th St. Yard and Carrall St. Yard;

Passenger Motormen and Conductors.
First six months 40c per hour.

Second six months 46c "

Third six months 50c "

Thereafter 53c
Freight motormen and conductors:

First six months 42c per hour.

Second six months 48c "

Third six months 52c "

Thereafter 55c "

Passenger Brakemen:
First six months 40c per hour.

Second six months 44c "

Third six months 47c "

Thereafter 50c
Freight brakemen 50c per hour

.

Trolleymen 45c '

'

d) All work done on Sundays and Holidays to be paid
time and one naif.

(e) Extra men to be guaranteed six hours work per day.

(/) Shop and barn wages; motorcar repairers, armature
winders, helpers, blacksmiths' helpers, carpenters' helpers,

machinists' helpers, sawyers, janitors, car cleaners, freight-

car repairers and freight car inspectors;

First six months 40c per hour.
Second six months 45c "

Third six months 48c "

Thereafter 51c "

Freight car repairers' helpers 45c "

Painters 60c "

Freight car painters 45c
Brushhands 45o
Freight car carpenters 52J^c "

Carpenters 60c "

Machinists 62>£c "

Babbiter .- 52J^c "

Trolley retriever repairer 55c "

Blacksmiths 62^c "

Carwiremen 55c "

Airbrakes /fitter 55c "

Armature winders (first class) 62J^c "

Armature winders (second class) . . 58c per hour.

Armature winders (third class).. . . 55c ,
"

Leading hands while so acting to

receive 3c "

extra.

(g) Apprentices:
First year 20c per hour.
Second year 25c "

Third year 39c
Fourth year 35c "

(h) Freight Shed Department:
Checkers 48c per hour.

Truckers 45c "

Auto drivers $90 . 00 per month.
Rate and chief clerk 125 . 00
Cashier 120 . 00
Accountant 115.00
Switching clerk 100 .00

1st abstract clerk 100.00
2nd abstract clerk 95.00
Billing clerk 90 00
Demurrage clerk 90.00 "

Shedman (Chilliwack) 90.00
(i) Track maintenance men:
Open track men:

First three months 40c per hour„

Thereafter 45c "

Foreman , $100 . 00 per month

.

Blcok pavement men, switch tenders and greasers:

First three months - 45c per hour.
J

Thereafter 50c
Track welders 53c
Track welders helpers 50c
Track bonders 50c

(i)Baggage room men (Vancouver). .$100.00 per month.
Baggageroom men (Westminster) . 95.00 "

Autodrivers 90.00
Interlocking towermen 85.00

(k) Bridge and Building Master's
maintenance gang 58c per hour.

(I) Station Agents:
Clove'rdale $95 .00 per month,
Milner 95.00
Langley Prairie 95.00

"

Sardis 95.00
Clayburn 100.00
Abbotsford 100.00
Buntington 100.00
Chilliwack 115.00
Assistant Agents 95 . 00 ".

PART TWO—WORKING CONDITIONS.
(Applying to all employees).

Sec. 1. The Company recognizes the employees Asso-

ciation and will not discriminate against any employe*
because of his connection with the same.
The Company agrees that a condition of employment

shall be that all persons employed by them in any capacity

in any of the departments affected by this agreement shall

become members of the Association within one month o.fj

entering employment.
The Company agrees that a condition of remaining ir

employment shall be continuous membership in tht

Association.

In case of suspension or expulsion of any of its memben
by the Association, the Company agrees to suspend o^

dismiss from their service such members upon the satis

factory proof of such misconduct alleged, for which sus

pension or expulsion is made.
The Company agrees that no person after securing em

ployment shall be allowed to start work until they hav<

secured a permit from the Association signed by one o>

more of the officers of the Association.

Sec. 2. The Association agrees that it will not interfer

with, or limit the right of the Company to discharge o

discipline its employees where sufficient cause can be showi

to the Association,
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Sec. 3. The Company shall have the absolute right to

dismiss any employee for inefficiency, provided an em-
ployee so dismissed shall have an appeal to the General
Manager. In event of the General Manager's decision not
being satisfactory to the Association, the case shall be sub-
ject to arbitration under sub-section C of Sec. 5 of this

Agreement.
Sec. 4. The Company shall forward the names of all

•employees entering their employ in any of the departments
covered by this Agreement to the Secretary of the Asso-
ciation the same day such employee is placed on the
payroll.

Sec. 5. (a) Properly qualified officers of the Association
Divisions shall be recognized by the Company in dis-

cussing any grievance of any employee. Grievances will

-first be presented to the Local Manager or Superintendent,
and if a satisfactory adjustment cannot be obtained an
appeal will be made to the General Manager.

(6) Any employee suspended or dismissed for cause, and
upon investigation not being proved guilty, shall be re-

instated and paid for all time lost through suspension or

•dismissal. Investigation of the charge in cases of suspension
or dismissal shall be held within forty-eight hours. The
suspended or dismissed employee shall be notified at least

twenty-four hours in advance when and where to attend,
and also be notified of the nature of the charge laid against
him. He shall have the right to produce witnesses and
evidence thereat, and also the privilege of having officers

of the Association present, if he so desires. Final decision
in all cases of suspension or dismissal shall be given within
forty-eight hours after the hearing of the charge is closed.

(c) In the event of a decision given by the Company
under the foregoing sub-section not being considered just
and equitable by the Association, the Company agrees to
refer the same to a Board of Arbitration, which Board shall

consist of one officer of the Company and one officer of the
Association. These two shall meet within forty-eight hours
and select a third arbitrator or umpire; in event of the
selection not being made within five days the appointment
shall be referred to the Provincial Minister of Labour
immediately to select the third man. The decision of a
majority of the Board shall be final and binding on all the
parties. Each party shall bear the expenses of its own
arbitrator and the expenses of the umpire shall be paid
equally by the parties hereto.

(d) If an employee has been suspended or dismissed for

any violation of duty constituting in the opinion of the
Company an indictable offence, the Company shall imme-
diately inform such employee to that effect, designating
such violation, without being required to furnish the
evidence there of in support. If the Association s not
satisfied with such suspenion or dismissal, it shall within
seven days notify the Company in writing to that effect

and if within seven days after receiving such notice, the
Company does not criminally prosecute the employee for

such alleged violation, then such suspension or dismissal
shall be subject to arbitration and dealt with under the fore-

going sub-section.

It is understood that the provisions of this sub-section
are not in any way to impair, affect or delay criminal pro-
ceedings being taken at any time against any employees.

Sec. 6. Should the business of the Association so in-

crease that it becomes necessary to have a business agent,
and an employee is appointed then the Company shall
recognize the employee so appointed, as such business agent,
and he shall retain his seniority in the Company's service
and have access to the Company's premises at all reason-
able times.

Sec. 7. Officers of the Association shall be granted leave
of absence on Association business in so far as the regular
operation of the service will prmit, and shall be given
preference over any other applications for leave on the
same day.

Sec. 8. Any employee elected to office in the Association
which requires his absence from the Company's employ
shall retain his seniority rights and shall upon his retire-
ment from such office return to the Company's employ.

Sec. 9. Any employee shall be granted leave of absence
on application to their respective foreman or superintendent
where such leave of absence does not exceed fourteen days,
in so far as the proper operation of the service will perm it.

All applications for a longer period shall be made through
the business agent or president of the Association and
taken up with the proper official of the Company, and dealt
with in accordance with the priority of the application

.

Three months absence shall be granted if desired after one
year service. No leave of absence will be recognized unless
jointly approved of by the Company and the Association.

Leave granted for the business of the Association shall not
be included in the foregoing.

Sec. 10. All complaints to the Company brought
against employees must be in writing and open to the
inspection of the officers of the Association.

Sec. 11. In accordance with the past policy of the Com-
pany promotion will, as far as possible, and having due
regard to the needs of the service be governed by seniority

and proficiency, but in all matters of promotion and
appointments the Company reserves the right of absolute
freedom in selection. When vacancies occur, notice of same
will be given on the bulletin boards so that the employees
may make application for same.

Sec. 12. Monthly men will be given fourteen days
holidays each year, after one year service, and shall be
paid for same. Public holidays not included in the fourteen
days.

Sec. 13. Payment of wages shall be made in cash on
every second Friday. Shortages or omissions in pay caused
by the fault of the Company shall be paid, on demand, if

requested by the employee. A clerk shall be stationed in

the New Westminster office to deal with adjustment of

wages of employees on interurban lines, Westminster
city lines, and Westminster car shops and barns. Victoria
to have the same system of timekeeping as Vancouver and
Westminster.

Sec. 14. Fifteen minutes will be paid for making out
accident reports; when motormen and conductor make
out statement of accidents both shall receive the fifteen

minutes pay. All time reporting to head office to be paid
straight time and in no case to be paid less than one hour.

Sec. 15. Duplicate record cards of employees service will

be kept, one copy of which will be retained by the Com-
pany and one copy furnished to the employee; all entries
and notations placed on the Company's copy must be put
on the employees copy at the same time. Only such entries

as are on both copies will be considered as part of the
employees record of service.

Sec. 16. Any employee covered by this agreement will

be entitled on becoming a consumer of gas concessions as
hereinbefore, and to purchase electric light from the Com-
pany for the use of himself and family only on four cents
per kilowatt hour, as measured by meter, and subject to
3uch regulations for the use of same as the Company may
issue from time to time; the Company to instal meters free

and charge no rent for same.
(o) Free transportation shall be granted to all em-

ployees at all times over all lines within the city on which
they are employed or over the interurban district in which
they are employed. Under special circumstances the Com-
pany may grant, upon request a pass to an employee
covering transportation between the nearest interurban
station to his home and the place where he is employed

,

should be he living in a district where city car accommo-
dations will not adequately cover his needs. Trackmen on
District Two to have passes good on Vancouver or West-
minster car lines.

(c) Each employee shall be granted one round trip pass
per week for himself, wife and members of his family
wholly dependent on him, over Districts one, two, three, and
four and Saanich line, good on any day of such week.

(cf) Any employee residing on the interurban lines shal 1

be entitled to purchase settlers tickets not exceeding thirty

per month at half rate for his wife and membersl of his

family wholly dependent on him, except where this pro-
vision is contrary to law.
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(e) Motormen's and conductor's badges will cover trans-

portation at all times over all lines.

(/) Any employee making wrongful use of any of the
concessions granted by this clause or transferring them to

persons not authorized to receive them, shall be dismissed
from the service.

Sec. 17. Any work condition at present in force, which is

not specifically mentioned in this Agreement and is not
contrary to its intention shall continue in effect; provided
that should any dispute arise as to the existance of any
such working condition then the General Manager shall

decide the matter. If the decision is not satisfactory to

the Association then it shall have the right of appeal to a
Board of Arbitration, to be constituted under and having
all powers outlined in Sub-section C, Sec. 5, of this Agree-
ment.

Sec. 18. Employees held off on Company's business by
order of the Company officials will be paid schedule rates

for time lost and will be reimbursed reasonable expenses
when away from home. Like rates and expenses shall be
paid to employees when compelled to attend inquests or

courts on subpoena requested or procured by the com-
pany officials.

PART THREE.—CITY AND SUBURBAN LINES.

Sec. 19. When a man is compelled to work over schedule
running time, time and one half will be allowed up tc

twelve midnight, and double time after twelve midnight
until he is relieved from duty (This to apply to men work-
ing day runs.)

(6) Men working night runs after finishing their run
double time thereafter until relieved.

(c) When an extra man is required to work over eight
and one-half hours he shall receive time and one half up
to eleven hours, and double time thereafter until relieved.

(d) Men working owl runs shall be allowed time and one-
half after running time up to eleven hours, and double time
after eleven hours until relieved.

Sec. 20. Eight hours shall constitute a days work, and
shall be observed as far as operating conditions will permit.
When operating conditions necessitate a longer schedule
than eight hours, all such time over eight hours shall be
computed as overtime. Travelling time to be included in
the eight hours.

Sec. 21. All motormen and conductors on regular runs
must be allowed every eighth day off, except on holidays
and exhibition week, when all motormen and conductors
will be available for service, provided always that the
motormen and conductors considered necessary by the
Company for service, in these occasions, shall be given
three days notice of came

Sec. 22. All regular rune to be completed in eight hours,
with extreme limit of nine hours. In event of a run not
being completed within nine hours of the commencement
of the first shift, all such time over nine hours shall be com-
puted as allowance time, and shall be paid in addition to the
work pay, at the rate of time and one-half.

Sec 23. The Company shall pay extra to motormen and
conductors for breaking in new men at the rate of five

cents per hour. Men breaking in new men shall have
served at least one year, and will be selected by the Com-
pany in accordance with their efficiency.

Sec. 24. When men are required to report ten minutes
or more before taking their car they will be paid for such
time. Any motorman or conductor pulling car in or out of
barn shall get ten minutes pay over scheeule running time;
all conductors shall get ten minutes pay for taking out fare
box and supplies, and travelling time to be paid in accord-
ance to schedule running time from place where box is

received to relief point and from place of relief to point
where box is delivered up. All motormen who have to take
run ten minutes or more from car barns shall be paid travel-
ling time to and from point of relief. Any motorm n or
conductor called for work shall be paid for time he reports
until relieved, no report to be paid leas than two hours.
Each conductor on Sixth and Twelfth St. fines in New

Westminster, who is required to make out coupon reports

shall be paid fifteen minutes for each report.

Sec. 25. Each conductor and motorman if required by
the Company, shall wear uniform and cap while on duty
and the Company shall provide such employee with one
full uniform and one extra pair of pants and one cap each
year. One uniform overcoat will be supplied to each con-
ductor and motorman every second year, if requested.
The cost of said uniform, overcoat and cap to be in so far

as contribution by the Company is concerned based upon
a fixed price, that shall be agreed upon by the Company
and the Association. The Company's contribution shall be
one-half of said fixed price. Union scale of wages shall be
paid for the making of the uniforms and overcoats, and
the union label must be attached to the garments.

In the event of an employee damaging or destroying his

uniform in the execution of his duty the Company will

make good the damage or supply free an extra uniform if

the case warrants. Any employee who has been in the em-
ploy of the Company for six months and has a uniform for

three months shall upon leaving the Company's service not
be required to pay more than one-half of the cost of such
uniform. (This section shall also apply to interurban lines.)

Conductors changers to be furnished by the Company and
to remain the property of the Company.

Sec. 26. No new men shall be employed as motormen
or conductors who a»-e under the age o Uwenty-one years.

S?e. '-'7. Ta; C^npany s'.iall endeavour to maintain at

all times an adequate and proper spare list, up to twenty

per cent of the regular men if the obtaining of them is

practicable. No conductor or motormen after finishing a

run shall be required to do extra work, if there are any
competent extia men available and the Company will

endeavour at all times to provide a sufficient number of

extra men so that any motorman or conductor will not be

required to work over schedule running time.

Sec. 28. All conductors on passenger luns shall be

supplied with change money, up to thirty dollars, according

to the requirements of their runs.

Sec. 29. All regular work trains shall be operated by a
fully qualified crew, and each line car shall be opciated by
a fully qualified motorman. Such crews shall sign on a

special sheet for a period of six months, from July 1st to

December 31st and January let to June 30th. Provided,

however, the Company reserves the right to withdraw any
car or cars referred to in this section, whereupon the

crews signed for any car so withdrawn shall be assigned to

duty in their proper position in the passenger service, and

a new running sheet posted if necessary. And further

provided that crews signed as above if not required for

work train service or line car on any day may be assigned

to duty in the passenger service by the Superintendent for

the day or days said work train or line car is temporarily

out of service. The Company to put on a pilot when
such trains or line cars run over interurban lines.

Sec. 30. Day runs: any run of eight hours or more:

finishing on or b >ioie eix-thirty p.m.

Early night run: any run of eight hours or more finishing

after one a.m.

Block runs: Block runs shall be classed as regular runs,

wil h the exception of those containing one owl run or more.

Block runs containing one owl run or more will be classed as

owl runs.

Special t uns: Any run of less than eight hours.

Sec. 31 Men compulsory taken from their runs and put

into temporary positions shall ba paid the seme rates as

they would receive on theii tegular work and shall not

have their Minings reduced owing to a shoitage of hours.

Sec. 32. A new running sheet for city and suburban cars

shall be posted every two months, and shall be signed up

within five davs of posting. Each new running sheet shall

take effect on the first day of the month, provided however.

the Company icserves the right to -xtend the time for

bringing a new running schedule into effect if foggy weather

or other exceptional conditions prevail.

The Company is to have the right to change the run-

ning sheet during Exhibition week or on holidays or in the
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event of an unforeseen occurrence happening, which so

interferes with traffic as to requhe a change. If the change
at any time exceed one week then the Company shall post
a new running sheet. Running sheets shall be submitted
three days before posting for inspection and approval of

the Executive committee.

Sec. 33. All cars to be provided with suitable heaters on
front and rear vestibules between October 31st and April
30th each winter. (This section to apply also to inter-

urban cars.)

Hand rails on P. A. Y. E. ca re to be covered with felt

or leather.

Sec. 34. Lavatories shall be piovided at the following

points: Vancouver, Fiaser Ave. Line, at River Road;
Fourth Ave. Line, at Alma Road and Cedar Cottage;
Davie St. Line, at 25th Ave; Robson St. Line, at Commer-
cial Drive; Victoria Road Line, at Stanley Pa?k; Fairview
Belt line, in the Lee Block; Hastings St. East line, at Tra-
falgar St; Kitsilano line, at Vine St.; Marpole line, at

Marpole; 16th Ave. line, at 16th Ave. and Main. New
Westminster: Sapperton-Edmonds line, s* Sapperton;
Sixth St. line, at Highland Park; Fraser Mi.Is Branch, at

Queenshore.
Victoria: No. 1 run at Oak Bay; No. 2 run ax C»+er

wharf; No. 3 run at Fernwood; No. 4 run at Esquimau,
No. 5 run at Gorge; No. 6 run at Foul Bay Road; No. ?

run at Cedar Hill Road; No. 8 run South west of Washing-
ton Ave; No. 9 i un at Olympia Ave. ; No. 10 run at Mount
Tolmie; No. 11 run at Exhibition grounds.

Sec. 35. Lockers to be provided wheie this arrange-
ment is not already in effort.

Sec. 36. Two steej? ,di be provided for all double
enter cars.

PART FOLR—INTERURBAN LINES.

Being District One, District Four, Saanich Lines, 16th
St. and Carral St. Yards.

Sec. 37. A new running sheet to go into effect on the
first day of esch month shall be posted not later than
25th of each month for signing.

(a) Men will sign in order of scnority for the run they
desire to woik for the following month.

(6) Any man who does not wish to sign for a regular
run, may sign the spare sheet instead, and will be a spsr*
man for the life of that sign up.

(c) When it is known that a man will be absent for

fifteen days or longer in the following month he will be
requited to sign the spare sheet instead of a regular run.

(d) Every passenger iun will be woiked by the man
signed up for it, when in passenger service, and when he is

absent from his run it will be worked by the Benior com-
petent man on the spare list.

(«) When a vacancy occurs in freight service through a
regular man being absent, or extra trains or cais being put
into service, such vacancy shall be filled by the senior com-
petent man in any service who desires the run.

(/) In event of new trains or cars being put into service
for a period of six days or longer during the life of a sign-up
the senior competent man applying for the run shall take
it, and his run shall be woiked by the senior competent
man on the spaie list.

Sec. 38. Work train crews to consist of one conductoi

,

one motorman, and at least one brakesman and one
trollyman.

Sec. 39. Line car crew to consist of one conductor and
one motorman.

Sec. 40. Freight seivice: Road crews in freight service
when handling from one to five cais in addition to the
motor, will consist ol one conductor, one mctoiman, one
trolleyman and at least one brakeman. When handling
moie than five cars in addition to the motor shall consist
of one conductor, one motoiman, one tiolleyman at and
at least two brakemen

Sec. 41. A way freight, express oi baggage motor ciew
shall consist of at least one conductor, one motorman and
one brakeman, except where business is light, when crew

may if consistent with safety, be'composed of a conductor
and motorman only. If the work on any freight or milk
train is unduly heavy it will be lightened by employing
additional men.

Sec. 42. Freight and woik tiains regularly set up, not
less than 26 calendar working days to constitute a month
at any service and must be paid a proportionate rate for a
number of days held in service. (This clause not to apply
to the month of February.)

Sec. 43. A passenger crew foi one car consists of at
least one conductor and one motorman.

(a) Passenger crews for two cars consists of one con-
ductor, one motorman and one brakeman. All other
passenger trains to be manned as safety and traffic con-
ditions demand.

Sec. 44. The term trainman means a man employed by
the Company exclusively for service as a conductoi,
motorman or trolleyman, and shown on its lists and
records as having been assigned to the train seivice.

Sec. 45. When a man holding a regular passenger iun is

compelled to work over eight houis, he will receive time
and one-half up to 16 hours, and double time sfter 16
hours until relieved from duty.

(a) Men holding U eight, work train or extra runs if

wU-n->°Ho-l to -vork over eight hours shall receive time and
ont-nair up co 16 hours and double time aftei 16 hours
until relieved from duty.

(b) All night men engaged in freight service on Dist.

One or 16th St. yards shall be paid two cents per hour
extra over and above t he wages paid to day men. Night
is defined to be from 6 p.m. to 6 a.m.

Sec. 46. All legular runs shall be paid not less han
eight hours pay.

(a) When schedule runs do not consume eight working
hours, Company reserves the right to assign crews holding
such runs further duties to complete full days work it

being however that such furthei duties shall be specified

when runs are advertised for signing. No freight work to

be included in passenger runs; no passenger work to be
included in freight runs.

(6) Any man called for duty after 19 shall be paid not
less than eight houis for such duty.

(c) When an extra man is called for duty and works
less than four houis, he shall be paid four houis pay; in

event of his working more than four houis and less than
eight hours, he shall receive eight hours pay, unless other

work can be provided for him, giving him eight hours work
within eleven hours of his fiist commencing duty.

(d) Trainmen's time shall be computed from the time
they are required to report for their iun, and shall finish

at the time they arrive st their home teiminal after they

have finished their run, and been relieved of charge of

their train.

(e) Fifteen minutes shall be allowed for reporting time

for all service on Districts Oae, Foui, snd Saanich line.

- Sec. 47. A iunning sheet assigning men to vacant lune
shall be posted no later than 17k of the preceeding day, and
if an extra man is not marked up coirectly accoidicg to

seniority he shall leceive pay equal to the run which the

mistake deprived him of, unless other work is piovided for

him within the same hours, and paying the same amount
oi time.

Sec. 48. The home terminal of all trains shall be design-

ated when runs are advertised for signing.

(b) New Westminster depot shall be the home terminal

for all spare men.
(c) Men wciking runs whose terminal is other than

New Westminstei depot shall be entitled to relief for one

full day each week, in addition to any relief necessary by
sickness.

(d) Any man requiied to work a run which ties up away
from his home terminal shall be paid foi the extra expense

incurred while away from home.
Sec. 49. In event of trainmen requiring relief the Com-

pany will furnish such relief as long as there are competent
extra tiainmen not working, and the Company will be
advised before 16 k. of the day previous that such relief
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is required, except in case of emergency. Reliefs will be
granted in oider in which applications are leceived; all

applications being equal, leave will be granted in older of

seniority.

Sec. 50. Aftei 16 hours duty, a trainman may claim
eight hours rest.

Sec. 51. In so far as service demands and working con-
ditions will permit all legular luns shall be completed
within ten hours of commencement of first shift.

In event of a run not being completed within ten hours,
all such time over ten hours shall be computed as allowance
time and shall be paid in addition to the working pay.

Sec. 52. Extra men to be called at place of residence for

duty if place of residence is within one mile of terminal.

Extra board to be placed in men's waiting room.
Sec. 53. Students while breaking in will be paid at

least $1.00 per day during probation, provided that they
qualify within fourteen days.

Sec. 54. Trainmen on duty shall be allowed time not to

exceed thirty minutes for meals, when detained from home
terminal in any capacity, and shall be paid for time so con-

sumed. Despatchers permission shall be obtained.

Sec. 55. When a train is being operated over any dis-

trict other than that over which the crew operating the

train is acquainted with the physical characteristics or

running rules of such district, a qualified trainman will be
supplied as pilot. Pilots will be paid same rate as their

seniority entitles them to as conductor.

(a) When trains are operated over two or more districts

or lines each and every train shall be run by a crew made
up from the two seniority districts, pro-rated on a mileage
basis as near as possible.

Sec. 56. No employee, not a qualified trainman and
member of the Association shall be allowed to operate a
train over any district, unless absolutely necessary.

Sec. 57. Conductors shall be provided with $15.00

change money for passenger work.
Sec. 58. Where trip reports detain conductors after

days' work they will be paid reasonable time for same.
Sec. 59. A trainman taken from his regular work to

other duty shall be paid not less than the same earnings as

he would receive on his regular work.
Sec. 60. Runs shall be awarded to qualified trainmen in

accordance with their seniority on the district on which
they are employed.

Sec. 61. Trainmen deadheading will be paid time for

same, to and from their home terminal.

Sec. 62. Trainmen will be notified when time is not
allowed as per time slip with reasons therefore, and short-

ages and omissions in pay will be paid at once if requested
by the trainmen.

Sec. 63. Trainmen's seniority shall commence from the

time application is accepted and same be furnished to the
Association if requested.

Sec. 64. Trainmen sick or unfit for duty will register in

a book kept for that purpose, and when they book O.K. for

duty again they will take their place in the run list.

Sec. 65. When a trainman is discharged or resigns he will

as soon as practicable be paid and given a certificate stating

his term of service and in what capacity he was employed;
three days to be considered sufficient, if held longer he
shall be paid eight hours per day at the rate he was re-

ceiving.

Sec. 66. Regular crews after finishing their run will not
be required to do extra work if there are any extra men
available. The Company will endeavour at all times to

provide a sufficient number of extra men so that regular

men will not be required to do extra work.
Sec. 67. Seniority lists of trainmen shall be postedu up

every six months.
Sec. 68. All reliefs and extra work on District Three

shall be assigned to District One man when available.

When men are required permanently on District Three,
applications will be called for, and preference given to

District One man, if competent.

Sec. 69. Men working night runs will not be required to
report for duty or to work runs until they have had eight
hours rest, after the completion of their night's work.

SHOP AND BARN DEPARTMENTS.

Sec. 70. All mechanics and mechanics' helpers on night
duty in mechanical department to receive 5 cents per hour
extra over the rates paid for day work.

(a) All vacancies for day work to be filled by night
men, seniority to govern.

Sec. 71. For all shop and barn employees and freight
car repair department:

(a) Eight hours shall constitute a day's work.
(6) The working hours will be from eight a.m. to five

p.m. with one hour off for lunch, between 12 noon and one
p.m. for first five days in the week and from 8 a.m. to
12 noon on Saturdays.

(c) Night hours shall be from 11 p.m. until 7 a.m. with
a half hour off for lunch, for six nights per week.

(d) Men required to work other than these specified

hours to receive time and one-half for all time worked
outside of these hours.

(e) All overtime to be paid at double time rates. Day
work to be paid overtime after five p.m. the first five days
of the week, and after 12 noon on Saturdays. All time
worked on Sundays and holidays to be overtime rates.

(f) Night men required to work over eight hours to be
paid overtime rates, also for the seventh night, when
required to work, and overtime rates for all work done on
holidays.

(q) As large a proportion as possible of the employees
shall have their night off at week ends, and provision will

be made that employees shall have their leave at week
ends in turns.

(h) Emergency calls shall be paid not less than four
hours time. Notice of emergency calls will be given as
early as possible.

Sec. 72. Barnmen on transportation work- shall do
transportation work only.

Sec. 73. Any man called to work in outside places from
his own shop or barn shall receive transportation, and be
paid for the time going to and coming from such places,

except in the case of a man being transferred from one shop
or barn to another for a period of thirty-one days or more.

(a) Any man sent to Chilliwack to relieve barnmen there
shall have all expenses paid.

Sec. 74. When men are called to places where food is

not readily obtained they shall not be required to work
more than six hours without meals being supplied by the
Company.

Sec. 75. When men engaged in car barns are required to

move cars outside of barns there shall not be less than two
men in service on such car.

Sec. 76. In reduction of staff through slackness of work,
last one, first off; last off, first on, and a man shall not be
considered a new man in re-starting. Men in being laid

off under this section shall leave an address with the Com-
pany. Not less than forty-eight hours notice of resumption
of work shall be given by the Company to the men by
mailing advice to such address. If men do not appear to

resume their positions same shall be deemed to be vacated.

Sec. 77. Blacksmiths shall have own regular helpers

when senior man is not laid off.

Sec. 78. Car repairers to be supplied with all tools.

Carpenters to be supplied with machinists hammers and
monkey wrench and bits for repair work when required.

(a) No man other than a carpenter shall be allowed to

install glass in doors or windows or do any work pertaining

to the body of a passenger car.

Sec. 79. All employees in mechanical staff who are

unable to report for duty at specified time for good and
valid reasons shall be allowed to start one-half or one hour

later.

Sec. 80. Suitable lavatory, toilet and mess room ac-

commodation to be provided.

Sec. 81. The Company shall appoint competent first

said men to take charge of the first aid boxes at eachbarn

and department.

Sec. 82. Heaters shall be installed inside each barn

suitable for drying wet clothes. Each barn shall be heated

between November 1st and April 30th each winter.
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Sec. 83. All wrecking work shall be paid at the rate of

time and one-half from time of leaving until return.

Sec. 84. Service as car cleaners to count on wage scale

when cleaners are transferred to car repairing.

Sec. 85. Men who have served an apprenticeship or

had four years or over experience in the separate trades or

callings as described in the next twelve paragraphs shall be
termed mechanics, and any man doing work which is

generally accepted in Vancouver, New Westminster and
Victoria as mechanics work shall be paid at the minimum
rate of pay, and the Company will not employ semi-skilled

men for mechanics work or have helpers do mechanics
work or any part thereof.

Sec. 86. Men who have served an apprenticeship or

had four years or over varied experience in the operation

of lathes, planing, slatting, milling, shaping and tire-

boring machines or other machine tools, and fitters who are

capable of fitting up, assembling and repairing the various

parts or details of engines or locomotives, stationary,

marine or any kind of machine or machine tools, and vise

work generally, shall be designated as machinists.

Sec. 87. Any man who has served an apprenticeship for

four years or who has had four years varied experience at
the blacksmith trade, and who, by his skill and experience,

is qualified and capable of taking a piece of work and with
the use of drawings and blueprints or from instructions can
transmit work to successful completion within a reasonable
time, shall be considered a blacksmith.

Sec. 88. Boys serving an apprenticeship to learn the
trade shall be designated apprentices. Any boy hereafter

engaging himself to learn any mechanical trade shall be
over 16 years of age, and under 21; must serve not less

than four years, and must be able to read and write
English, and know the first four rules of arithmetic.

(a) The number of apprentices in the case of a machinist
shall be one for the shop and one for each four machinists
employed. Helpers will not be advanced to the work of

machinists, and when used in connection with machinists
work, will work under the direction of a machinist.

Sec. 89. Any man who has served an apprenceship of

four years or over or who has had four years varied exper-
ience at the carpenter trade, and who by his skill and
experience is qualified and capable of taking a piece of

work, and, with the use of drawings and blueprints, or
from instructions, can transmit such work to successful
completion within a reasonable time, shall be considered a
carpenter.

Sec. 90. Any man who shall prove qualified to make
satisfactory carpenter repairs to freight car bodies of any
class, steel frame work excepted, wherein skill required for
joiner or cabinet work is not necessary, and who can
perform same within reasonable time, shall be considered a
freight carpenter.

Sec. 91. Any man who has served an apprenticeship of

four years, or who has had four years varied experience at
the painters' trade, and who by his skill and experience is

qualified to mix and blend paint to colors required by
specifications, or otherwise, and whom can perform success-
fully within a reasonable time the work usually performed
by a skilled painter shall be considered a painter.

Sec. 92. Any man who can prove his qulifications to
satisfactorily apply paint to freight car bodies and work
of this class and who can perform same within a reasonable
time shall be considered a freight car or rough painter.

Sec. 93. Any man who by bis qualifications can satis-
factorily clean work preparatory to being painted, and also
aPPb/ paint in a satisfactory manner to parts of car not
requiring high grade or varnish finish, such as floors, out-
side roof, bottom of car, window guards, fenders and
piping, shall be considered a brush hand.

Sec. 94. Any man who has full knowledge of all pertain-
ing to mechanical side of air brake equipment and capable
of repairing any part of same, shall be considered an air
brake fitter.

Sec. 95. Any man who has full knowledge of all

pertaining to the wiring of electric cars, and is able to
locate and repair all electrical trouble on electric cars and
motors, shall be considered a car wireman.

Sec. 96. Any man who is qualified by his skill and
experience to satisfactorily repair motor armatures and
rewind same shall be considered an armature winder o f

one of the classes mentioned below, depending upon the
number of years service he may have given in any armature
room of recognized standing:

First class—One who has served four years or more in an
armature room.
Second class—One who has served three years or more in

an armature room.
Third class—One who has served less than three years

in an armature room.
Sec. 97. A blacksmith's helper shall be permitted to

have a fire after. he has worked two years continouusly in

the shop where he is employed provided there is a vacancy

;

seniority and competency to govern such advancement.
An advanced helper shall agree to work for a term of three
years, and each year shall receive an advance of 3c per
hour, but not to exceed the minimum rate paid to black-
smiths. After three months trial should he prove in-

competent, he may be reduced to helper. It will be the
duty of foreman to advance apprentices and advance
helpers in all branches of their respective trades. The
number of advanced blacksmith helpers of blacksmith
apprentices shall not exceed the rate of one to five black-
smiths.

PART SIX.

TRACK MAINTENANCE DEPARTMENT.

Sec. 98. The term track maintenance men means em-
ployees who take their orders from the roadmaster and
whose duties are to maintain the track in safe condition
for operation. This definition to include extra gangs.

Sec. 99. Eight hours shall constitute a day's work. The
hours to be from eight a.m. to five p.m. with one hour off

for lunch, the first five days of the week, and from eight
a.m. to 12 noon' for Saturdays.

Sec. 100. In the event of day gangs being required to

do night work for a period of two nights or less, they shall

not on that account be compelled to lose a day prior to the
commencement of that night work, and they shall be paid
overtime rates for the two nights.

(a) When a day gang is required to work three nights
or more in succession, it shall be considered to have been
transferred to night work, but shall be paid at overtime
rates for the first night's work.

(6) Gangs on steady night work to receive 5 cents per
hour extra.

(c) Provided that the foregoing shall not apply to extra
men taken on for emergency work in connection with
snow trouble.

Sec. 101. Men required to work after five p.m. to get
time and one-half until ten o'clock and after ten o'clock,

double time until relieved.

(a) If called out before eight a.m. to get double time
until eight.

(6) Double time will be paid for all work done on
Sundays, holidays, and Saturday afternoons.

Sec. 102. If called out for emergency or night work men
shall be paid not less than four hours' time; no man to be
required to work for a longer period than six hours without
meals being provided by the Company.

Sec. 103. Section houses to be provided on each section.

Sec. 104. Seniority list of maintenance of way men to

be kept by the Company. If through slackness of work a
layoff becomes necessary men shall be laid off in the

following manner: last on, first off; last off, first on.

When men are needed Sec. 76 to apply in so far as it

relates to notices being sent for resumption of work. Pro-

vided that in moving men from one gang to another gang
preference shall be given to married men, so that they shall

not be moved farther from their home. A separate seniority

list shall be maintained for Dist. 2 men.
Sec. 105. All vacancies for promotion among track

maintenance men to be bulletined. Night watchmen to be
appointed from maintenance of way men on maintenance

of way work, seniority to govern.
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Sec. 106. If men are taken from shops to do blacksmith
work or blacksmith helpers work on maintenance of way,
they shall receive regular shop schedule wages.

Sec. 107. Men to be paid time for assembling points to
and from work.

PART SEVEN

FREIGHT SHED, BAGGAGE ROOM AND
STATION AGENTS

Sec. 108. Freight ehed and baggage room, eight hours to

constitute a day's work; hours to be from eight a.m. to

five p.m. with one hour off for lunch.

Sec. 109. Layoffs to be governed by Sec. 76.

Sec. 110. All overtime to be paid at the rate of time and
one half until ten p.m. and double time thereafter until

relieved from duty .

.

(a) All time worked on Sundays or holidays to be
paid double time, each man to work in turn.

Sec. 111. Baggage room men shall have every second
Sunday off.

Sec. 112. Station agents:

(a) Regular working hours per day shall be designated

for each agent.

(6) Ten hour6 shall constitute a day's work for all

agents, for six days per week.
(c) Sunday hours shall not exceed one-half hour for

attendance on each regular passenger or express train.

(d) Agents required to work outside of regular assigned
hours shall be paid overtime for such work at the rate of

time and one-half, based on schedule rates for a 25 day
month, any portion of an hour less than 30 minutes not to
count, any portion of an hour 30 minutes or over to count
as one hour.

(e) Agents required to work over ten hours per day will

be paid overtime at the rate of time and one-half for all

time worked in excess of ten hours.

(/) All agents will be allowed sixty consecutive minutes
for a meal between the hours of 11 K to 13 K.

(g) Overtime tickets will be sent in by agents to the
proper officials and if overtime is not allowed, agents will

be notified in writing within ten days, setting forth the
reasons for time not being allowed.

(h) All agent3 will be relieved for two whole days per
month, without loss of pay. Sec. 12 of the general agree-
ment to apply to agents for annual holidays.

(z) All agents will be furnished with dwelling houses,
fuel and light free.

(f) Where agents are required to attend switch lamps,
they will be paid four dollars per month extra for six or
less lamps and fifty cents additional for each lamp in ex-
cess of six.

Sec. 113. Bridge and Building Master's department to

be included for hours of work and overtime rates same as
mechanical department, for these men employed on
renewals, alterations and maintenance. Sec. 76 to apply to

this Department to govern layoffs.

Sec. 114. Where the word "Holidays" appear in this

agreement it shall be deemed to mean New Year's Day,
Good Friday, Victoria Day, Dominion Day, Labour
Day, Thanksgiving Dav and Christmas.

Report of Board in Dispute between B.C. Electric Company and Western Power
Company and Electrical Workers

A REPORT was received from the

Boards established to deal with a

dispute concerning wages and working

conditions between the British Columbia

Electric Railway Company, Limited,

operating at Vancouver, Victoria, and

New Westminster, and its electrical

workers; and the Western Power Com-

pany of Canada, Limited, of Vancouver,

and its electrical workers. The Board

was composed as follows: the Honour-

able Mr. Justice W. A. Macdonald, of

Vancouver, chairman, and Mr. F. Bus-

combe and Mr. T. J. Coughlin, also of

Vancouver, all appointed by the Minister

of Labour, with the consent of the par-

ties.

The report was unanimous. In this

case the employees ceased work after the

Board had been appointed. The Board,

after an attempt to avert the strike,

which was later adjusted, simply report-

ed the situation.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and in the matter of
differences between the British Columbia
Electric Bailway Company, Limited, and
the International Brotherhood of Electrical

Workers through the Pacific District, Coun-
cil No. 1 of the Third District of the Inter-

national Brotherhood of Electrical Workers,
and in the matter of differences between
the Western Power Company of Canada,
Limited, and its electrical workers, mem-
bers of Local Union No. 213 of the Inter-

national Brotherhood of Electrical Workers.

To the Honourable T. W. Crothers, K.C.,

Minister of Labour,
Ottawa, Canada.

Boards of Conciliation and Investigation were

constituted in these matters, consisting of the

Honourable Mr. Justice W. A. Macdonald, chair-

man, appointed by the Minister of Labour;
Mr. Frederick Buscombe, representative of the

company, and Mr. Thomas J. Coughlin, repre-

sentative of the employees, appointed by the

Minister of Labour.

After the Boards entered upon their duties

it was found that the differences between the

two companies and their electrical workers,

being practically the same, could be dealt with

together. It was understood that the em-
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ployees did not desire to take part in the pro-

ceedings before the Boards. Mr. E. H. Morri-

son, their business agent, was notified of the

first sitting of the Boards and appeared simply
as a spectator. This meeting was held on Sat-

urday, the twenty-ninth of June, 1918. It was
apparent that the parties were not ready to

proceed and it was intimated that the employees
might go on strike at the close of the following
day. It was pointed out by Mr. Morrison that
if a strike occurred, and later on an adjust-

ment of wages took place, the employees might
not be entitled to such wages during the period
of the strike. It was arranged, and the com-
panies undertook, that if the employees refrain-

ed from striking, the wages rate finally deter-

mined would be retroactive and payable in the

meantime. The chairman also referred to the

fact that it was illegal to strike until the Boards
of Conciliation had made their report and asked
Mr. Morrison to communicate this fact to the
parties he represented. The Boards then ad-

journed until Wednesday, the third of July. In
the meantime, on Monday, the first of July, the
newspapers announced that at a meeting held
the previous evening the electrical workers, in

conjunction with the street railway employees,
had resolved to go on strike at the close of that
day. A meeting of the Boards was immediate-
ly called to avert such strike as it would appar-
ently destroy transportation, light and power
throughout the cities affected. The meeting
was well attended by representatives of the
employees and discussions took place at length
to effect a settlement. The fact was not dis-

guised, on the part of the employees, that it

was their intention, even in the face of the
statute, to go on strike in accordance with their

resolution unless their demands were complied
with in their entirety. The meeting was with-
out avail.

At the adjourned meeting of the Boards, on
the third of July, the situation was discussed

and the chairman referred to his inability to
find any precedent for a Board of Conciliation
continuing to perform its duties, after a strike
had occurred during its proceedings. However,
it was deemed advisable, even under such cir-

cumstances, if possible, for the Boards to act
further, in an endeavour to carry out the inten-

tion of the Act. The difficulty presented itself

that the companies could not give assistance in

support of the matters in dispute, because their

superintendents, and other members of the
staff, who were conversant with the question,

were then engaged in manning the plant and
providing light and power. Mr. Morrison, on
his part, was ready to proceed with the evi-

dence, but it was useless to only hear one side
of the question, as the strike had completely
altered the situation. It then appeared to us
that any efforts in the direction of conciliation

might be fruitless. It was impossible, without
evidence, to express any opinion on the merits
of the application or make any recommenda-
tions. We then adjourned sine die.

The street railway strike continued and the
power and light necessary for the public was
supplied through the work of superintendents
and other officials of the companies interested;

but eventually a settlement was arrived at, in

which we understand the demands of the em-
ployees were fully conceded. We feel that we
cannot do anything further in the matter and
thought it well to simply report the situation.

(Bgd.)

(Sgd.)

W. A. Macdonald,
Chairman.

Frederick Buscombe,
Representative of Companies.

(Sgd.) Thomas John Coughlin,
Representative of Employees.

Dated at Vancouver, this nineteenth day of
July, 1918.

Report of Board \m Dispute between the Corporation of Victoria, B.C., and Civic

Employees

A REPORT was received from the

Board established to deal with a dis-

pute concerning salaries and wages be-

tween the Corporation of Victoria and
its civic employees. The Board was com-

posed as follows: Mr. W. E. Burns, of

Vancouver, chairman, appointed by the

Minister of Labour in the absence of a
joint recommendation from the other
Board members; Mr. R. F. Taylor and
Mr. James Dakers, of Victoria, appoint-
ed on the recommendation of the em-
ployers and employees respectively.

The report was unanimous and con-

tained certain recommendations as to the

settlement of the dispute and was accom-
panied by a proposed schedule of wages.

The dispute was adjusted accordingly.

Report of Board

Victoria, B.C., 19th July, 1918.

To The Honourable Minister of Labour,
Ottawa, Canada.

Sir:

We, the undersigned, Rowland Fennings
Taylor, James Dakers and William Ernest
Burns, being the Board established under the
Industrial Disputes Investigation Act, 1907,
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with reference to the dispute between the Cor-
poration of Victoria, Employer, and certain of

its Employees, being members of the Civic
Employees Protective Association, sat for the
hearing of evidence in respect of said dispute,

commencing on the 8th day of July, 1918, con-
tinuing sitting throughout the week, recon-
vening on the 17th instant for the conclusion of

evidence and consideration of our award. At
the request of the City, the scope of the work of

the Board was extended to include all employees
of the City, outside of the Association.

The case of the Association was set out in

the Association's letter, dated 18th May, 1918,

and the City's reply in a letter to the Board by
the Mayor, dated 5th July, 1918, together with
the Estimates By-Law of 1918. The case of the
employees was presented to the Board by
representatives of the Association and was not
confined to Association Members, but dealt,

generally speaking, with the employees as a
whole. Amplifying the evidence thus obtained,
the Board called different employees as witnesses
and investigated the different departments of

the City sufficiently, in the opinion of the Board,
to justify the conclusions the Board has
arrived at.

Courtesy and every facility was accorded the
work of the Board in its requirements by all the
Civic officials involved, from the Mayor down.

In February, 1915, deductions were made
in the then prevailing salaries of the civic em-
ployees and officials, ranging from five per cent
to 20 per cent and more. Since that time action
in respect of wages and salaries has been irregular,

in some cases the amounts paid before the
reduction had been restored, in other cases the
reduced salaries had been increased, and in

still others there has been no change in the
reduced amounts. The filling of some of the
higher positions by promotion has introduced a
certain difficulty in dealing with individuals and
individual positions. In its conclusions the
Board has sought to leave unchanged as much as
possible the comparative positions of the re-

spective employees, having regard to present
salaries and those prevailing before the reduction.
Where an adjustment has been made, such has
been made by the Board unanimously after

careful consideration of applicants facts.

The Board has not ielt justified in investigat-

ing exhaustively the work of each employee in

his Department and the work of each depart-
ment in regard to efficiency and results, but it is

of the opinion that the City has been and is

being well served by its officials in the face of

conditions as to salaries and wages which would
make for the opposite. Where in the same
classes of employment outside the City and in

other classes increases of pay from time to time
have necessarily been brought about during the
last three years because of the changes in the
cost of living, these have not occurred in the
City, except slight increases in the case of the
daily wage men, and also except the cases of the
Fire and Police Departments, which depart-
ments are not within the scope of this in-

vestigation.

Subject, of course, to the fact already men-
tioned, that an expert investigation has not
been made of each Department, the Board
found in its dealings with the City Hall Staff and
those having to do with the outside work whom
it interviewed marked loyalty and evident
efficiency.

The Board found evidence of the evils of the
municipal system at present in vogue in Canada,
mainly exemplified by the direct control over
individual employees by the Council without
regard to the head officials of the respective
departments. This was apparently accentuated
in the irregular manner in which employees were
dealt with since the percentage reduction,
which was made upon a graduated scale. While
the Board does not deem the discussion or con-
clusion in respect of the general municipal
system within its province, it feels justified in
making the comment in this case, that the
respective heads of the various departments
should have some definite control or authority
in respect of the salaries paid, both comparative
and otherwise, and over dismissals and appoint-
ments. The head officials should be, of course,
responsible to the Council.

The Board found no settled conditions

governing increase pay for merit and length of

service. A salary By-Law was passed by the
City Council in 1913 which set out a scheme of

yearly pay increase until a maximum was
reached for each position. This By-Law was
not registered, and consequently did not
become effective. It was, in the opinion of the
Board, a step in the right direction and action

by the City in this respect would be productive
of the best results in efficiency, loyalty and
economy.

The Board also feels that the City Govern-
ment would be well advised if a compulsory
pension fund were established. The general

beneficial results of such a step are so well

known and credited that it is not necessary to

refer to them.

The existence, of these incidents in respect of

any body of civic employees, apart from en-

gendering an efficiency and being really econom-
ical, makes it possible in stressful times for the

City to call for and receive willing sacrifices on
the part of the employees. Their absence makes
for the contrary. The Board feels that the cur-

tailment of pay, generally speaking, which has

been imposed upon the civic employees by the

City and continued, was received and has been
endured in a most admirable manner by the

employees as a whole, and can only be explained

by the presence of loyalty and work interest to

a mark degree. In many cases it has meant the

receipt of wages and salaries less than would
cover the cost of living necessities, having

regard to the position in the community held

by the recipients.

The principal position taken by the City, as

set out in the Mayor's letter above referred to,

is that the City's financial condition does not

warrant payment of increase in wages and
salaries. This means that the City's revenues

/ rom taxes and other sources have not been, up
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to the present, sufficient to enable the City to
pay its help adequately, in the Board's opinion,

for the services rendered. Some classes of

workers, those engaged in trades, have approxi-
mated in their wages the wages paid in the same
trades outside of the City employment. This
is also evidenced in the changes of rates in the
Fire and Police Departments. The reason for

this is obvious, and the result has been that the
other City employees have borne the greater

burden since the 1915 reduction.

The Board has given the City's position in

this respect careful consideration. It realizes

that, as is the case in most other municipalities,

the rate of taxation imposed is very difficult to

determine satisfactorily, because of the large

percentage of taxes which are not paid at all,

and of the fact that the exact percentage of

unpaid taxes each year in the nature of things
must be problematical at the time the rate is

struck. This condition, however, has continued
for some years now, and must be taken to be
capable of being dealt with in the Estimates.
From the City's position it must follow that
any substantial increase in wages and salaries

will mean an increase in the taxation rate.

After giving this matter the fullest consideration
and with every regard for the City's position,

the Board has concluded that the Employees are
entitled to increased pay, the increase being more
or less substantial. The rate for this year has
not yet been struck and this fact relieves the
Board from the necessity of contemplating the
results of such increases in view of the revenue
for this year being already fixed.

The other points raised by the Mayor's letter

have to do with the conditions existing in 1915
at the time of wage reduction. He states that
owing to the cessation of most public works, the
City Staff was over-manned and that a large
proportion of the wages paid previous to the
reduction were the same as those paid during the
period of extreme activity in 1910, 1911, 1912,
when conditions were in every way different
from those in early 1915. These points were
undoubtedly influencing factors in the making
of the reductions; the more so in the manner in
which the reductions were received by the em-
ployees. The Board feels, however, that con-
ditions have so changed in the intervening
period in regard to the cost of living that such
increases over the reduced rates as have been
made were and are inadequate, and this apart
from the inequalities created by the manner in
which such increases were made.
The Mayor further states that the City

Staff, although considerably reduced in its

personnel, in at least some instances has not
been reduced to the same extent as that a
private individual suffering from curtailed
finance in his own business would reduce. With
reference to this point, as also the statement that
the City Staff was over-manned at the time of
the reduction, the Board feels that comment
should be made. The testimony of Mr. Stewart
and Mr. McNeil, Mayor and Chairman of the
Finance Committee respectively in 1915 and
1916, was taken by the Board, and the testimony
of various officials in the different departments.

From the circumstances brought to the attention
of the Board in this way and by observation, the
Board concludes that in no one instance could
the witness have any apparent reason for mis-
stating or colouring the position. From the
Board's observation none of these witnesses are
of a character which would lend i*self to cri-

ticism. As a result, the Board has arrived at the
general conclusion that at the present time the
staffs of the various departments are under-
manned rather than over-manned. The curtail-

ment in 1915 had to do with the reduction, not
only of pay, but also of numbers. The personal
element was apparently not considered as
suggested. Dismissals as well as reduction in

pay were drastic, and made with the sole object
of reducing the City's civil list to the minimum
in every department. At the present time com-
bined positions are held in cases and assistants
dispensed with. Some of the Departments are
not kept up to date, and records which should be
on paper are in the heads of respective em-
ployees. The Board does not pass any criticism

in respect of this position, for it is caused by the
unsettled conditions which obtain at present.
The point has been dealt with because it has
been raised and it has a bearing upon the
Board's deliberations with reference to in-

creasing or not increasing wages and salaries.

In this connection the Board desires to say that
the loyalty and efficiency of the personnel of the
respective staffs were, in the opinion of the
Board, again in evidence in meeting the situation.

The only reservation the Board makes in this

connection is that a complete detailed investi-

gation above referred to was not made, therefore

there may be isolated cases to which the above
remarks may not apply, but the Board's im-
pression is to the contrary.

The claims of the employees include the claim
that any increased pay which may be awarded
should be retroactive to the 1st January, 1918.
In support of this claim have been shown to the
Board the activities of the employees since
November, 1917, in striving for action on the
part of the City Council. These facts, taken with
the various conditions which the Board has
found as above referred to, have led the Board
to the conclusion that some substantial effect

should be given this claim. The Board therefore
awards the scale of wages and salaries which it

has settled upon as at the 1st day of April,

1918. In the case of the Electrical Workers this

shall only apply to the extent of the rates as
established by B. C. Telephone and B. C.
Electric current agreements.

In deciding upon the pay increases, the Board
has considered the cost of living as it applies to

the respective classes of employees, the claims of

the Civic Employees Protective Association,

and the reduction of 1915, and the history of

each class or individual since then as shown by
pay increases. And it has also considered length

of service and recent appointment in each case

where it applies and the incidents of the em-
ployment such as permanency and favourable

conditions. It has given careful consideration to

the fact that in some cases a higher position is

now held by a man who was a junior at the tim#
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of the reduction. It has decided with reference
to the salaried men that they should be restored
substantially to the salaries obtaining before the
reduction in February, 1915, and that the lower
paid salaried men should receive a 10 per cent
addition to that restored rate. The Board has
also had reference to the wages and salaries paid
by the City of Vancouver in cases where the
Board has felt a safe comparison can be made.
The Medical Health Officer, the City Solicitor

and the City Engineer have received separate

treatment at the hands of the Board. The
salaries paid those officials before the reduction

were large and their reductions were at a
greater percentage than any others. The Board
feels that the City's position has a more apt
application possibly in their case than in any
others, and the amounts awarded are the

results largely of that feeling. This also applies

with reference to the head assistants in the
Engineer's Department. The figures of the
Board in these instances may be capable of

merited criticism, but the Board thinks that in

the circumstances it could not force the City
any larger amounts at the present time.

In the case of the Wiring Inspector who has
been reduced to half pay, $52.50 per month,
owing to the work being less, the Board con-
siders that he should be restored to full pay.
The principle applied, in the opinion of the
Board, is not sound, but in this particular case
the action cannot be supported. The employee
has no means of augmenting a wage which he
cannot live on. Either the services of the officer

should be dispensed with, or it be paid for in the
ordinary way. If the position must be self-

supporting as a matter of policy, then the fees

must be raised.

It will be seen that the base wage awarded by
the Board is $3.75 a day, representing, in the
Board's opinion, the minimum wage at the
present time, having regard to the cost of living.

The ascending scale bears relation thereto and
in the Board's opinion the scale settled should
be subject to raise or reduction in accordance
with definite rise or fall of the cost of living.

The Board decides that overtime in respect
of daily employment should be paid as claimed,
namely, time and half for overtime and double
time for Sundays and holidays.

Schedule to this report is the scale of wages
and salaries awarded by the Board.
The Exhibits produced to the Board are

submitted herewith.

Respectfully submitted,

(Sgd.) R. F. Taylor.
(Sgd.) James Dakers.
(Sgd.) W. E. Burns,

Chairman.

SCHEDULE OF WAGES AND SALARIES AWARDED

Per month.
City Clerk's Office:—

W. J. Dowler City Clerk $200. 00
E. W. Bradley Assistant City Clerk 150.00
Miss O'Rourke Mayor's Secretary 70.00
F. Hunter Clerk 50.00

Treasury:

—

J. L. Raymur Comptroller
E. C. Smith Treasurer. ..

J. Muirhead Accountant.
J. L. Grimison Auditor. . . .

W. A. Hurley Cashier

Per month.

$250.00
200.00
150.00

, 100.00
135.00

G. W. Andrews Paymaster and Clerk 110.00
W. A. Lorimer Tax Clerk 110.00
L. E. Gower Tax Collector 100.00
J. F. Bel en License Collector 99.00
W. Wright Clerk 99 .00

G. E. Davis Clerk 99.00
R. Beggs Clerk 99.00
H. Smith Clerk . 35.00
Miss Castleton Clerk and Stenographer. . 80.00
Miss Dowker Clerk and Stenographer.

.

70.00

Weights and Measures and Public Market:
A. G. Robertson Inspector $100.00

Janitor:

—

E. Davies Janitor $103 . 50

Assessor's Office:

—

W. Northcott Assessor, etc -$200.00
W. Scowcroft Assistant Assessor 135.00
Geo. Mclllmoyle Clerk 110.00

Store:

—

A. E. Mitchell ! .Storekeeper. $100.00

Home for Aged and Infirm:

—

J. Mcintosh Superintendent $80.00
T. Burke Cook 15.00

Public Market:

—

F. Collier Weighmaster.

Cemetery:

—

E. Brandon Keeper
J. Fisher Assistant ....

F. Rampley Assistant ....

$80.00

$99.00
88.00
88.00

Wiring Inspector:

—

J. A. Daly Wiring Inspector $100.00

Pound:

—

H. Atkinson Pound Keeper $100.00

Engineer's Department:

—

C. H. Rust City Engineer $350.00
F. M. Preston Assistant Engineer 175.00

A. O'Meara Surveyor 160.00

R. Foulis Accountant 110.00
Miss Graydon Eng. Secretary 80 .00

J. Mclndoe CostDatx Clerk 110.00
T. R. Purdy Park Superintendent 130.00
F. Taylor Carpenter 99.00
H. F. Shade Plumbing Inspector 150.00

Miss Griffiths Clerk 60.00
A. Gough Assistant 99.00

Waterworks:

—

Thos. Preece $50.00
E. Macdonald Foreman 150.00

A. Borde Collector 135 .00

W. Engelhardt Cashier 110.00

J. Walker Clerk 99.00
F. Shilling Clerk 93.50
T. Bayley Clerk 93.50

Miss Moir Clerk 65.00

Miss Porter Clerk 45.00

Miss Morton Clerk 45.00

J. Walker Meter Reader 93.50

S. McGowan Meter Reader 93.50

J. Byers Patrolman 93 . 50

D. Lehman Caretaker—Elk Lake 65.00

C. Pratt Caretaker—Smith's 75
.
00
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Per month.

W. Campbell Caretaker—Sooke 92 . 00
W. Duncan Caretaker—Humpback. .

.

92.00
W. Speed Patrol Flowline 77.00
A. W. Norman Patrol Flowline 77 00
J. Cann Bill Deliverer 88.00

Board of Health:

—

Dr. Price Med. Health Officer $325.00
Thos. Lancaster Sanitary Inspector 135.00
Geo. MacKenzie Asst. Sanitary Inspector.

.

100.00
Mr. & Mrs. Horold . .Caretaker, Comfort Stn. . 60.00
Miss Hardie Matron, Isolation 100.00
Miss Cathcart Nurse 60.00
Miss Thorn City Visiting Nurse 85.00
Miss Lamb Clerk and Stenographer . . 60 . 00
C. Saunders Janitor 15 . 00
Miss Lawson Sec'y Friendly Help 65 .00

Legal Department:

—

R. W. Hannington. . .Solicitor $360.00
Miss Scott 1st Stenographer 80.00
Miss Porritt 2nd Stenographer 65 . 00

Street Lighting:

—

M. Hutchison Superintendent $250.00
T. Carson Operator 121.00
J. Roberts Operator 121 .00
W. Reid Repair Man 133.50
A. Gibson Foreman Lamp Trimmer. 133.50

Street Lighting:

—

F. S. Widowson Lamp Trimmer 109 . 50
J. Perkins Lamp Trimmer 109 . 50
R. Lorrimer Lamp Trimmer 109 . 50
A. McNaughton Day Man 92 . 50

Linemen to be paid on basis of B. C. Telephone and B. C.
Electric agreements covering 2nd class Stations.

Sewer Construction and Maintenance:

—

Foreman 5 . 00 per day.
Pipe-Layers 4 . 00 "

Labourers 3 . 75 "

Sidewalk Constructions-
Foreman
Cement finisher and repairer

.

Labourers

5.00
4.25
3.75

Street Maintenance and Cleaning:

—

Foreman $125 . 00 per month
Labourers $3 . 75 per day.
Carters 3.75 "

Tending pumps 4 . 00 "

Plank Walks:—
Carpenter 4 . 50
Rough Carpenter, 1st 4 . 25
Rough Carpenter, 2nd 4 . 00

Removal of Garbage and Stables:

—

Foreman and Supert. Stables $125.00 per month.
Truck Driver 99 . 00
Sub-Station Men 88 . 00
Labourers and Carters 3 . 75 per day
Ploughmen and Teamsters 3 . 75

Blacksmith Shop:

—

Foreman 5 . 59 per day.

Blacksmith 4.75
Mechanic 4 . 75 "

Painter 4.50
Floorman 4 .00

Truck Driver 4.00
Roller Engineer 5 . 50 "

Tool Sharpener 4 . 50

B. S. Truck Driver 4.00

Paving Plant:

—

Foreman
Tankman
Night Watchman

.

5.00
4.00
3.75

OUTSIDE EMPLOYEES
Parks:

—

Foreman f $4 . 50 per day.
Nurseryman 4 . 50 "

Labourers 3 . 75 "

Carters 3.75

Boulevard Maintenance:

—

Foreman 4 . 50 "

Labourers 3 . 75 "

Rock Crushing and Blast:

—

Foreman 5 . 00 "

Drillers 4. 50
Labourers 3 . 75 "

Water Works:—
General Foreman $140.00 per month.
Pipe Fitters 4 . 50 per day.

Meter Repairer , 4 . 50

Hydrant Inspector '.

.

4 . 25

Mechanic and B. S 4 . 75

Outside Meterman 4 .00

Caulkers 4.25

Miscellaneous :

—

Rod and Chainmen. 4.00

(Sgd.) R. F. Taylor.
(Sgd.) James Daker9.
(Sgd.) W. E. Burns,

Chairman.

Report of Board in Dispute between the Toronto Street Railway Company and
Machinists

A REPORT was received from the

Board established to deal with a dis-

pute concerning wages and working con-

ditions between the Toronto Street Rail-

way Company and its machinists. The

Board was composed as follows: His

Honour Judge R. Ruddy, Junior County

Judge of the County of Ontario, Whitby,

chairman, appointed by the Minister of

Labour in the absence of a joint recom-

mendation from the other Board mem-

bers; Mr. H. H. Dewart, K.C., and Mr.
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F. Bancroft, of Toronto, appointed on

the recommendation of the employers

and employees respectively.

The Board made certain recommenda-

tions as to the settlement of the dispute,

which were accepted by both parties. A
minority report was presented by Mr.

Dewart.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute be-

tween the Toronto Street Railway Company,

employer, and its machinists, employees,

being members of the International Asso-

ciation of Machinists.

To the Honourable T. W. Crothers, K.C.,

Minister of Labour.

The Conciliation Board appointed by you to

investigate this dispute have, at a time and
place agreed upon in the city of Toronto, been
in session and were attended by Mr. Harry
Harper, International officer of the machinists'
organization, and James Brent, representing

the men; F. L. Hubbard, assistant manager
of the Toronto Street Railway Company; D. C.

Deacon, foreman of the machine shop, repre-

senting the company. In addition the follow-

ing witnesses were called and examined by the

company 's representatives

:

J. G. Merrick, secretary of the Toronto Em-
ployers' Association.

,

T. Bates, general superintendent of the Cana-
dian Allis-Chalmers.

W. R. McCrea, master mechanic of the Tor-
onto Street Railway Company.

C. Kelso, master mechanic in the Stratford
shops of the Grand Trunk Railway Company.

W. H. Randall, superintendent of the water-
works of the city of Toronto; and the follow-

ing were called by the men's representatives:

P. C. Young, a Toronto employer of ma-
chinists.

Alderman Joseph Gibbons, business manager
and treasurer of the Toronto Street Railway's
Union.

J. H. Nichols, foreman mechanic of the Cana-
dian Pacific Railway shops, North Toronto.

The dispute seems to be confined to the ques-

tion as to what rate of wages, hours of labour
and other conditions should prevail in the ma-
chine shop of the Toronto Street Railway Com-
pany. It is admitted by the company's repre-

sentatives that all the men involved are ma-
chinists, doing machinists' work. It is also

admitted by the company's representatives that

these men are qualified machinists, as generally
understood by the trade.

Every opportunity and effort were made by
the Board to give opportunity to both sides to
reach an amicable settlement. It was found
necessary, due to the sharp disagreement be-
tween the two parties over several important
items to the controversy, to proceed with the
taking of evidence, with a view to an award
being made by the Board. This position was
only arrived at after it was found impossible
for the two parties to agree.

Considerable evidence was submitted by both
sides covering the question of wages, hours,
overtime, general conditions, and as to the cost
of living.

The company 's representatives sought to show
that the machine shop of the Toronto Railway
Company was not one which could be compared
with a machine shop connected with an indus-

try producing commodities for sale. They also

endeavoured to compare the machine shop in

question with the roundhouses on the steam
railways. The men 's representatives, on the
other hand, sought to prove that the machinists
employed by the Toronto Street Railway Com-
pany were doing general machine work for the

Toronto Railway Company, and also subsidiary
companies associated with it, and also doing
machine work for other parties distinct from
the Toronto Railway Company.

The most careful consideration has been given

to the mass of evidence submitted, and a thor-

ough analysis made of the whole situation.

The members of the Board who sign this award
are convinced that the men's representatives

have established by the evidence adduced that:

First—That the men involved are qualified

machinists.

Second—That the standard minimum rate in

the city of Toronto for machinists is 55 cents

per hour.

Third—That the standard working day for

machinists in Toronto is nine hours, and that

overtime rates prevail after a regular working
day of nine hours for five days per week, and
half a day on Saturday.

The company's own witnesses to some extent

corroborated these claims. It was established

by witnesses for the company that the men in

the machine shop of the Canadian Pacific Rail-

way and Grand Trunk Railway enjoy a nine

hour day and general overtime rates.

In view of all the evidence which has been

submitted, and the most careful consideration

given to it, and all the claims made by the com-
pany for special treatment by virtue of tneir

charter, the Board recommends the following as

terms of employment for the men involved,

which ought to be satisfactory to both parties:

1 . That the minimum rate of wages shall be

55 cents per hour.
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2. Nine hours shall constitute a day's work,

for the first five days of the week, and
four am < je-half hours on Saturday, to

be workc as follows: From Monday
until Frid. v inclusive, hours to be work-
ed must be between 7 a.m. and 5.30 p.m.,

and on Saturday between 7 a.m. and 12

noon.

3. All hours worked in excess of this shall

be overtime and paid for as follows:

From the end of the regular working
day until 10 p.m. on the first five work-
ing days of the week, at the rate of time
and a half. After 10 p.m. at the rate

of double time, until workman is finished

and goes off duty.

4. On Saturday time and a half shall be
paid for 4y2 hours after one-half of the

regular day has been worked and then
double time until workman leaves duty.

5. Double time shall be paid on Sundays
and the following holidays: New Year's
Day, Good Friday, Empire Day, Domi-
nion Day, Civic Holiday, Labour Day,
Thanksgiving Day and Christmas Day,
and in cases when the holiday falls on a
Sunday the overtime rates shall be paid
on the day on which the holiday is ob-

served.

6. No man shall suffer a reduction through
the adoption of the foregoing rates.

7. If any grievance arises between the par-

ties to this contract, the company shall

receive a committee of their machinists,

and, if possible, to adjust such grievance.

8. In case of a disagreement over the in-

terpretation of this schedule, there shall

be no cessation of work until negotiations

between the highest representatives of
both parties shall have failed to come to

an understanding.

9. No discrimination shall be shown against

shop committees elected by the men to

transact their business.

10. This award shall remain in force for one
year, beginning on the first day of June,
nineteen hundred and eighteen, unless 30
days' notice be given by either party of
a desired change.

11. While this award is retroactive to June
1, and the machinists have been working
10 hours per day during June, we recom-
mend that the tenth hour from June 1

to July 4 be paid at straight time, and
after July 4 overtime rates prevail as

herein before recommended.

(Sgd.) Robt. Ruddy,

Chairman.

(Sgd.) Fred. Bancroft,

For the Men.

Dated at Toronto, this fourth day of July,
1918.

Minority Report

Toronto, July 3, 1918.

Hon. T. W. Crothers,

Minister of Labour,

Ottawa, Ont.

Dear Sir,

—

Re Industrial Disputes Investigation Act, 1907,

and re differences between the Toronto

Street Railway Company and certain of its

employees, being machinists and specialists,

etc., members of the International Associa-

tion of Machinists.

I beg to submit my report an i i iv-ommenda-
tion in this matter. Your Buard. consisting of
His Honour Judge Ruddy', Mr. Fred. Bancroft
and myself, have held a number of sittiugs,

have heard the evidence of a number of wit-

nesses and listened to very able presentations
of the case by Mr. Harper for the machinists
and by Mr. Hubbert for the company. We are
unable to agree as to the recommendations that
should be made.

The nature and cause of the dispute is stated

in the application made to your Department as
being for '

' a recognized nine hour day for five

days a week and five hours on Saturday
'

'

—

'
' overtime rates of time and half, and double
time for Sundays and holidays." Also a mini-
mum rate of 55 cents for machinists and 45
cents for specialists.

In support of these claims the efforts "made
by the parties concerned to adjust a dispute are
outlined and references made to the schedule
of rates of wages and hours for 1918 which
has been adopted by other employers of labour
engaged in industrial work. It is quite clear

to me that this schedule is referred to and was
served upon an officer of the company for the

purpose of considering clauses one to eight,

both inclusive, which would affect the matters
in dispute in regard to which demands have
been made which have not been granted. While
this document was filed with us no evidence
whatever was given in support of it so far as

clauses 9 to 19, both inclusive, were concerned,

and they are not within the purview of the

reference that was made to your Board. It was
distinctly understood that the reference related

to the wages, etc., of an approximate 20 ma-
chinists in the employ of the company. No
difficulty was experienced as to the grading of

these men or the definition of the word ma-
chinist. The so-called "specialists" were not
qualified machinists, but only performed some
special operation in which they have developed

considerable skill, were not made the subject

of consideration, and no evidence was offered

with reference to them or as to apprentices, or

as to any other of the matters referred to in

clauses 9 to 19," both inclusive, of the schedule

referred to.
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Four items are clearly in dispute in regard
to which the Board's recommendation should
be made under Section 26 of the Act:

(1) The minimum rate of wages per hour;

(2) The hours of labour per day;

(3) The question of week-day overtime, time
and half;

(4) Double time for Sundays and holidays;

(5) The period during which any settlement
should continue and a date when it should
commence.

(1 and 2.) As to the rate per hour and the
number of hours per day. These two matters
are so correlated that they should fairly be
considered together. The machinists base their

claim upon the concession made by a large num-
ber of employing firms and corporations in

February of 1918, under which machinists were
conceded a minimum rate of 55 cents per hour
both night and day—49% or 50 hours per week
—being practically a nine hour day. Evidence
was offered to show that while this was the

accepted wage, and a nine hour day in most
shops in which machinists were employed, that

they were with few exceptions shops in which
the industry was one where the added cost of

labour was always included in the cost of pro-

duction and so formed part of the added cost

of the manufactured product. It was contended
that so far as the railway company was con-

cerned it stood in a different position, having
a fixed tariff of fares by statute and being
unable by any addition to its tariff to com-
pensate for advances in the rate of wages.

The evidence showed that so far as the Grand
Trunk Eailway Company was concerned their

minimum rate was 43 cents per hour, which
Mr. Kelso testified was equivalent to 48 cents

per hour actual average for guaranteed pro-

duction. Mr. Nichols, machine shop foreman
for the Canadian Pacific Railway Company at

West Toronto, testified that the minimum rate

Of wages with their company for machinists

was 43 cents an hour. Mr. Thomas Bate, of

the Canadian Allis-Chalmers Company, former-

ly with the Canadian Pacific Railway, gave im-

portant evidence. It appeared that there were
compensations coming to the men in certain

branches of the Canadian Pacific Railway ser-

vice, so that machinists actually made consider-

ably higher wages than the minimum by reason

of a semi-contract system for repairs. Having
regard to the two branches of work in the

Canadian Pacific Railway shops at Angus, Mr.
Bate testified that the street railway company's
machinists were more in line with the repairs

shop of the running track, where the men work-

ed ten hours a day, while there were men in

the back shop who only worked nine hours a

day. He did not think that a man working in

a street railway shop should get the same pay
as in an ordinary manufacturing shop, because

the ordinary manufacturer can add the raise

in wages to the cost of his product and the
consumer pays the increase. He testified that
they calculated on the increase in wages in
figuring on a contract and that the street rail-

way company should get an increased fare.
This under the contract is, of course, impos-
sible. This clearly affects the hours of labour.
In addition, there is the fact that under the
agreement made by the Toronto Railway Com-
pany with its employees last year the ten hour
day is recognized and binding upon workmen
who practically work alongside of ttte machin-
ists who are now asking the nine hour day.
This condition will continue until the existing
agreement with the Toronto Railway Company 's

employees expires in June of 1919.

The high cost of living in Toronto and the
increase that has been granted to machinists
in shops where they are not working on the
same conditions as in the Toronto Railway
Company's machine shop must be taken into

consideration as factors in the labour market
so far as machinists in question are concerned.

I consider that the evidence justifies the
Board in finding that the fair settlement of the
questions, both of wages and of the hours of
labour, will be

:

That the approximately 20 men who are in-

volved, or those who take their places as quali-

fied machinists, shall receive as a minimum rate

of wages 55 cents per hour.

That nine hours shall constitute a day 's work
for the first five days of the week and five hours
on Saturday.

(3 and 4.) The conditions under which the

Toronto Railway Company operates its service

make it entirely different from an ordinary
manufacturing or industrial concern. The rail-

way service is operated continuously day and
night—week day—Sunday and holiday—alike

at a fixed schedule of fares, which is reduced
during certain hours of every day and on Sun-
day.

Upon the question of overtime I am there-

fore of the opinion that, conforming to the

existing conditions in the Toronto Railway's
service, the following will be a fair adjust-

ment :

That all hours worked in excess of nine hours
per day shall be considered as overtime and
paid for the tenth hour at a rate not less than

the minimum flat rate of 55 cents per hour.

On Sundays and holidays upon the same scale

as upon week days, subject to the provision that

no man shall be required to work more than six

days in any one week.

That the terms of the award shall be accepted

for a period of one year from the first June,

1918, and be binding upon both parties.

Yours faithfully,

(Sgd.) H. H. Dewart.
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Report of Board in Dispute between Canadian Pacific Railway Company and
Dining Car Employees

A REPORT was received from the

Board established to deal with a dis-

pute concerning alleged discrimination

against the union and the replacing of

white employees by negroes imported

from the United States between the

Canadian Pacific Railway and its dining

car employees of the "Western Division.

The Board was composed as follows : the

Honourable Mr. Justice W. A. Macdon-
ald, Vancouver, chairman, appointed by
the Minister of Labour in the absence of

a joint recommendation by the other

Board members ; Mr. Victor R. Midgley,

Vancouver, appointed on the recom-

mendation of the employees, and Mr. E.

A. James, Vancouver, appointed by the

Minister in the absence of a recom-

mendation from the company.

The Board's report found that while

coloured men were brought into Canada
by the company for use on dining cars

in place of white employees the change
was not an act of discrimination against

the union. A minority report was pre-

sented by the nominee of the employees.

The report was not formally accepted

by either party, but the enquiry is un-
derstood to have had a beneficial effect

and no cessation of work was reported.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and in the matter
of the differences between the Canadian
Pacific Railway and its Dining Car Em-
ployees on the Western Division.

To the Honourable T. W. Crothers, K.C.,
Minister of Labour,

Ottawa, Ont.

A Board of Conciliation and Investiga-
tion was constituted in this matter, con-
sisting of the Honourable Mr. Justice W. A.
Macdonald, chairman, appointed by the Min-
ister of Labour, Mr. Victor E. Midgley, re-

presentative of the employees and Mr. E. A.
1 James representative of the Company, ap-

pointed by the Minister of Labour.

The majority of such Board expresses a
regret that there could not be unanimity in

the conclusions, and begs to report as fol-

lows:
In the application for a Board, the nature

of the dispute was stated to be: That white
employees of the Dining Cars, between Van-
couver and Calgary, were being discharged
by the company and replaced by negroes im-
ported from the United States and that the
employees applying for the Board were being
discriminated against, because of their mem-
bership in the Brotherhood of Railway Em-
ployees. Although the complaint, thus out-

lined, is apparently two-fold, still, the grava-
men of the dispute comes within the Statute
and consists of the alleged dismissal or re-

fusal to further retain, in the service of the
company, this particular class of employees
on account of such membership. It was not,

and could not be conetnded, that there was
any right or agreement on the part of the
employees for continuous employment or that
the company could not, without notice, dis-

charge any, or all, of such employees at any
time on due notice. It was thus a pure ques-

tion of discrimination or otherwise, submitted
to the Board for its decision. A number of
discharged employees gave oral evidence and
this was supplemented by affidavits and de-

clarations to the same effect. The evidence
established beyond a doubt, and it was prac-

tically uncontradicted, that in April, 1918,

after officials of the Canadian Pacific Railway
Dining Car Department on the Western
Division were informed that the employees
of the dining cars were becoming members
of a Union, a further investigation was held

and established the truth of the information.
Those inquiries took place at Winnipeg, Cal-

gary and Vancouver. It was found that a
great number of such employees had joined

this Union at Vancouver. Dealing parti-

cularly with Vancouver, Mr. Tingley, Super-
intendent of the Dining Cars at that point,

had advised Mr. Matthews, his superior of-

ficer, that he proposed to find out all about the
organization. He was instructed to go ahead
and Mr. Matthews told him that the com-
pany did not want any such organization in

the Dining Car Department and would dis-

courage it all they could. This was the course

pursued in interrogating the men upon coming
to his office. Similar feelings of opposition

to the Union were entertained and openly
expressed by Mr. Fraser, superintendent at

Calgary, and Mr. Simpson, superintendent at

Winnipeg. Mr. Tingley was quite frank in

his evidence in this connection. He admitted
that he had done what he could to discourage
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men from becoming members of the Union,
though he would not discharge them for

joining and that personally he had no objec-

tion to Unions, but in this instance he bo-

lieved that the policy of the company was
opposed to such a Union. He had years of

experience with dining car employees and
said that an organization which would in-

clude the stewards with waiters and cooks,

and be linked together by bonds secret or

otherwise, would be a handicap and destroy

the discipline which was essential for proper

service. The employees were told by Mr.

Tingley, and other officials, that the company
would not recognize the Union and that

rather than do so it would either replace the

white dining car employees with colored nr

Oriental help or employ women in their stead,

or, as a last alternative, would do away with

the dining cars altogether on cei tain portions

of the line and arrange for eating houses.

Before the company was called upon, or re-

quested, to recognize this Union the situa-

tion changed and a large number of colored

dining car employees were engaged and
brought into Canada from the United States.

They were distributed by the company c tr

its Western lines, but practically took the

place of all the white employees on that por-

tion of the line between Calgary and Van-
couver. While the dining cars running out

of Winnipeg were only partially changed, so

that now 50 per cent of such crews are manned
by white and 50 per cent by colored employees,

though in some cases the cars have white
cooks and colored waiters. On its face, it

would thus appear that the " discouragement'

'

given by the superintendents to the white
dining car employees not having proved ef-

fectual to dissuade them from joining or

ceasing to be members of the Union, that

the company had implemented its intentions

by pursuing one of the courses indicated.

The company contends that such a belief is

not well-founded and that, as a matter of

fact, it was simply following out a policy

formulated in February, 1918, of introducing
colored help. The events prior to, and sur-

rounding, the interviews of April, 1918, are in-

consistent with this being the true position

of affairs. The change followed so shortly

after the company, through its officials, had
openly declared its opposition to the con-

templated organization that one might fairly

conclude that the change was not in pur-

suance with any settled policy in the interest

of the company or its passengers, but resulted

from the employees joining the Union. The
change was one of those mentioned as likely

to occur in the event of the organization
being perfected and calling for recognition.

While the change was rahter an important
one, there is a lack of correspondence in con-

nection with the policy stated to have be^n
adopted until after the interviews took place
with the employees in April. Then a telegram

w ... produced showing an ; nquiry from Mr.
Matthews to Mr. Tingley, as to obtaining
colored help in Seattle. This was followed
by a confirming letter, but neither documents
referred to any previously settled policy

being then brought into operation. It was
suggested, as a reason for such policy not
being clearly declared and made known, in

advance of its actual introduction, that such
publicity might cause disruption amongst the
dining car employees and not impair the ef-

ficiency, but seriously affect, if not completely
destroy, the service for a period at any rate.

Then .again it was pointed out that if the

policy of introducing colored help had been
decided upon in February, and was known to

Mr. Fraser, the superintendent of the Dining
Department at Calgary, in March, he would
have informed the employees of such change
as an event that would actually happen and
not that probably might happen, when the

summer traffic took place. A letter, however,
from Mr. Fraser to one de Pasquale, of

Seattle, showed that on the 19th of April,

1918, he was still desirous of obtaining white
help, and it was not until the f Mowing month
that he informed de Pasqua 1 ^ that coloured

help was being utilized and '
liat he need not

come to Calgary to re-enter the company's
service. It is worthy of mention that by the

latter month the company, through Mr.
Fraser, had been enabled to obtain v tv ex-

tensive colored help and it may ha^ • V een
greater than was expected. It was cor ruled

that there was proof of the discrimii . on

because the colored help was almost ent'rHy
utilized at the Coast, where the membersh\>
was much stronger than in the Prairie Pro-

vinces, but it was stated that this course was
in pursuance of the usual practice of rail-

roads, where changes take place, to send the

requisite supply of material, or men, as the

case may be, first, to the farthest point.

Then before a complete change from white
to colored help took place, so as to affect

the Prairie Provinces the same way as the

Coast, the application for a Board of Con-

ciliation was filed and the Company may have
decided to comply with the Statute and not

make any further changes until the report

of the Board had been made. There are other

presumptions which need not be enumerated,
tending towards the conclusion that the

change complained of arose through the

course taken by the employees. If such pre-

sumptions stood alone and uncontradicted,

they would, in our opinion, not only warrant
the application being made for a Board on

the ground of discrimination, but would bring

us naturally to the conclusion that the com-
plaint was well-founded. We are met, how-
ever, with the flat contradiction of Mr. Mat-
thews, and the suggestion that the events

thus following one another as they did were
simply coincidents. He firmly denies the

allegation that the employees replaced by
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colored men were discriminated against

through being members of a Union and swears
that in fact there was no discrimination. In

other words, that in pursuance of the policy

decided upon in February, 1918, it was deemed
advisable in May to inaugurate the change
and most of the white employees, having no
right to continued service, were consequently
discharged from the dining cars upon re-

ceiving two weeks' wages in lieu of notice.

It was shown that some of these were re-

engaged, others promoted and a small number
entered the service of the company in other

employment. In considering the complaint,

and the evidence to support it, we require to

bear in mind that where certain events are

proved to have occured and certain inferences

are naturally and logically to be drawn there-

from, still, that these are only presumptions
of fact and are always rebuttable. The ques-

tion is, does this contraction of Mr. Matthews,
corroborated by Mr. Eraser, offset and destroy

such presumptions. The burden rests with
the employees of proving their assertion as

to discrimination and there is no direct evid-

ence that when the change took place it was
on account of a large number of the employees
thus affected having joined the Union. In
order to consider the position, as to the help

that would likely be available for the dining
cars in the summer of 1918, it is necessary to

review the situation as it had existed in pre-

vious years. It appears that the summer pas-

senger traffic increases from 25 to 35 per cent

over the winter traffic. This necessitates the

use of additional dining car employees. They
were supplied by bringing in colored men in

the summer of 1916 and also during the Christ-

mas holidays of 1917. But in the summer of

1917 an effort was made to carry on the din-

ing car service with a reduced staff. This
proved unsatisfactory both to the company
and the public. Steps were taken to avert a
like result in 1918. Statements filed show that
dining car employees are migratory in their

disposition and frequent changes take place
which militate against efficiency. For
example, between January 1st and April 30th,

1918, on the western line there were 64 per
cent of the regular crew lost to the service.

Sixty-two per cent of a loss occured in British

Columbia District and 94 per cent in the Al-

berta District This is better exemplified by
the fact that 305 men were required for the
regular crews during this period and that in

the meantime 186 men left the service of

their own accord. This condition of affairs

during recent years must have been very un-
satisfactory to the management. The asser-

tion that many discussions took place, to

grapple with the situation, seems reasonable.
It was suggested that women might be em-
ployed instead of men. This was favored in

Montreal, but opposed by the officials in Win-
nipeg. Mr. Matthews states that he supported
the scheme of introducing colored help prior

to February, 1918, and in that month," after
consultation with Mr. Grant Hall, Vice Pre-
sident and General Manager of western lines,

the policy of introducing such labour was
definitely decided upon by them, to be applied
to such portion of the railway. It does not
appear that the higher authority in Montreal
approved of such policy, because as late as

the 22nd of April, 1918, the substitution of
eating houses for dining cars on certain por-

tions of the line was advocated. This is proven
by the fact that a schedule of a service of
this kind was submitted to Montreal, but the
scheme was found impracticable. Then it was
that Mr. Fraser was instructed to proceed
to the United States and employ colored help
for the dining cars. Mr. Matthews made an
explanation of the reason why the policy
decided upon in February was not brought
into operation until the end of April. It is

reasonable to suppose, that if the policy was
decided upon in February, it would not be
made public until the company was ready to
make it completely effective. In corrobora-
tion of Mr. Matthews' statement that upon
such policy, having to this extent being de-

cided upon, between Mr. Grant Hall and him-
self. Mr. Fraser state, under oath, that
on the 16th of March Mr. Matthews told

him that it had been definitely decided to

employ such colored help, and that by theh
end of the summer all the dining car em-
ployees would be manned by colored men.
Jf this evidence be accepted, it is strongly
corroborative of the statement made by Mr.
Matthews as to the policy of the company
having been previously determined. Mr. Hall
was not called as a witness to show when the
policy was adopted, even so far as it could
be, without confirmation in Montreal. A tele-

gram was received from him, but it did not
cover the point. A request was made at the
close of the evidence by the representative
of the company to admit a further telegram
more directly bearing upon the subject. In
view of the discussion that had taken place
this application was refused and such repre-

sentative declined to make an application
for an adjournment for the purpose of Mr.
Hall being present to give oral evidence. He
stated that Mr. Hall had an enormous amount
of important work on hand which occupied
his time, and the adjournment that might be
asked for would be considered unreasonable.
He was pressed again, however, to decide
whether he wished to have Mr. Hall called as

a witness for the purpose of corroborating

the statement of Mr. Matthews, as to when
the policy was decided upon. The representa-

tive, however, did not think it was of suffi-

cient importance, nor necessary, in order to

prove the case from the standpoint of the com-
pany, so an adjournment was not sought. In

considering our report, when this important
feature came up for discussion, it was suggest-

ed that an adjournment might even still take
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place, so that the Board might itself call Mr.
Hall as a witness. In view of what had taken
place already in this connection, as the Board
was not unanimous in pursuing such a course,

the majority did not deem it advisable to

pursue it further, so we have to deal with the
evidence without any assistance that might
have been afforded by Mr. Hall. We also must
consider the suggestion that the reason for

his absence is that he could not afford any
assistance nor corroborate Mr. Matthews.

Then, under these circumstances, are we to

disbelieve the emphatic statements of Mat-
thews as to the time when the policy was
decided upon? Bearing in mind that the de-

tailed operation of the policy is not so much
complained of as that it is brought into play,

without a prior decision to that effect, and
is simply aimed at the proposed Union of the
employees.

Mr. Simpson, as corroborative of Mr. Mat-
thews' evidence, stated that he had a dis-

cussion in February, 1918, as to the utilization

of colored employees and that Mr. Matthews
had then said that he was trying to have
the colored men to replace the white help.

Mr. Tingley also stated that in February,
1918, Mr. Matthews told him that it had been
decided to supply the company's demands
with colored help.

We have already referred to the fact that

the complaint of the employees is founded
on strong presumptions giving it great sup-

port, so we must decide whether these pre-

sumptions have been rebutted by the positive

statement of Mr. Matthews to the contrary,

coupled with the corroboration in the manner
indicated. Such statements had reference to

matters upon which the party making them
could not be mistaken. Mr. Matthews did

not treat the decision arrived at in February,
as far as the western management was con-

cerned, as one of simple discussion, but as a
final determination on their part. Honesty
of words and acts is taken for granted until

the contrary is shown. Did Mr. Matthews,
however, falsely state what he knew to be
untrue? There is no direct evidence to the

contrary, it is only circumstantial, based on
presumption. Does his loyalty to the com-
pany, and the desire for it to succeed in its

contention in this matter, go so far as to

destroy his sense of right and wrong and to

disregard the sanctity of his oath ? — The
same remarks apply to Messrs. Fraser, Simp-
son and Tingley. — It is not likely that

persons would act in the reprehensible manner
suggested in a matter in which they are not

personnally involved. Are these men excep-

tions? We feel that we should not decide.

We believe that the presumptive case made
by the employees, on whom the burden rested,

has been rebutted by the sworn statements

of Mr. Matthews, clearly corroborated by Mr.
Fraser, and partially so, by Messrs. Simpson
and Tingley. The result is a finding by the

majority of the Board that while colored men
were brought into Canada by the company
for use on the dining cars of the Western
Division, in place of white employees, that this
change was not intended to be, nor was it,

an act of discrimination against the Union
to which a large portion of the Dining Car
employees had become attached. It was
simply in pursuance of a policy, to that effect,

decided upon in February, 1918, though only
brought into operation in the month of May.

Dated at Vancouver, this 19th day of July,
1918.

(Sgd.) W. A. Macdonald,
Chairman.

(Sgd.) E. A. James,

Representative of the company.

Minority Report

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and in the matter
of the differences between the Canadian
Pacific Railway and its Dining Car Em-
ployees on the Western Lines.

Labour Temple,

Vancouver, B.C., July 23rd, 1918.

Hon. T. W. Crothers, K.C.,
Minister of Labour,

Ottawa, Ont.

Dear Sir,

The minority of this Board regrets its in-

ability to agree with the conclusions of the
majority, and begs to report as follows:

The question to be decided by this investi-

gation was, as stated in the majority report,

whether the employees of the dining cars were
discharged and replaced by negroes, because
of their membership in a labour organization.

It was clearly established by the men and
admitted by the company's officials, that in

April, 1918, after the company's officials be-
came aware that a labor union was being
formed among the dining car employees,

—

the superintendents at Winnipeg, Moose Jaw,
Calgary and Vancouver interviewed the crews
of the dining cars and questioned them as to

their membership in this union.

The interviews at these different points
were practically identical as to the conversa-
tion that took place, in as much as the men
were informed or threatened by the four
superintendents, Tingley, Fraser, Willard and
Simpson, that rather than recognize the union,

the company would replace the white men
with women, colored help, orientals, or build
eating houses along the line; clearly establish-

ing the fact that this 'discouragement' was
a previously determined policy of the com-
pany.
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The organization of these men commenced
at the end of February; the interviews were
held in April—8th to the 14th, and the men
were replaced by colored help at the begin-

ning of May. The colored help was engaged
between the last few days of April and the

8th of May.

The company's officials admitted that their

policy was to discourage organizations among
their employees.

The inferences to be drawn from these un-

disputed facts, as stated in the majority re-

port, "if uncontradicted, would bring us

naturally to the conclusion that the complaint

was well founded."

The majority of the Board, however, con-

sider the denial of discrimination made by
Mr. Matthews and his declaration that the

change from white to colored crews was in

pursuance of a policy decided upon in Feb-

ruary, 1918, disproves the contention of the

men that the change was made because they

became members of a labor union.

Mr. Matthews, General Superintendent of

the Dining and Sleeping Car Department of the

Canadian Pacific Railway Company's Western
Lines, in his evidence before- the Board, stated

that the help situation on the dining cars had
been the subject of numerous conferences

between himself, Mr. Grant Hall, and others

at Montreal, Winnipeg, and other places;

that superintedent Fraser had been sent in

January, 1918, to a number of the large cities

in the United States to investigate the pos-

sibility of securing help, and that in Feb-

ruary, 1918, it was definitely decided to sub-

stitute the white men on the dining cars by
colored help.

It was contended by the men that out of

all the conferences that had been held by the

officials of the company on the subject of

dining car help, some correspondence must
have arisen, and they argue that it is the

custom of large corporations like the Cana-

dian Pacific Railway Company, to exchange

a considerable amount of departmental cor-

respondence and to write letters confirming

conversations and telegrams. This contention

appears to be strongly supported by the only

document relating to colored help that the

company produced. This was a telegram

from Mr. H. F. Matthews, of Winnipeg, to

Mr. Tingley at Vancouver, and which was
followed by a circular letter addressed to

Fraser and Tingley confirming the subject

matter of the telegram; and the letter-head

shows by the words "Inter-Department Cor-

respondence," that such a custom does exist.

Now the representatives of the men con-

tended, and I think justly, that if no such

correspondence existed, it was reasonable to

believe that the policy to change from white

to colored crews had not been decided in

February, 1918; or if on the other hand the

correspondence did exist, the company dared

not produce it because it would show that
the colored men had been introduced because
the white men had joined a labour organiza-
tion.

The telegram and letter referred to are
quoted below:

(Telegram from H. F. Matthews to F. A.
Tingley, Vancouver, dated at Winnipeg, April
15th, 1918.).

"What is your dining car help situation

for the present. It is our intention as more
men or additional crews required, to use
colored help. Could you secure a satis-

factory colored crew or more in Seattle if

required, or would they have to be sent
from here.

"

(Letter from H. F. Matthews to D. S. Fraser
and F. A. Tingley, dated at Winnipeg, April
17th, 1918, File A.McG.)

"Canadian Pacific Railway Company, In-

ter-Department Correspondence.

"As advised you in my cipher wire 15th
inst., the intention hereafter is, as addi-
tional crews are required, or as we become
short of help and additional men are re-

quired for existing crews, to engage and
work in colored help, and in figuring re-

quirements for summer train service, figure

on using colored help for any additional
crews, also as the white help becomes
scarce rather than reach out for more white
help to keep the present cars crewed, figure

on keeping a certain number of the cars
crewed with white, by doubling two crews
into one when possible, and put a complete
colored crew on to a car. JLt will be neces-

sary for you to give a week to ten days
notice of requirements for the colored crew,
to secure and send them on to you. '

'

It should be noted that the dates of these
communications, April 15th and 17th, are sub-

sequent to the date the men were interrogated
by the superintendents as to their union mem-
bership.

The majority report states that: "Mr.
Fraser 's evidence is strongly corroborative of
the statements made by Mr. Matthews as to

the policy of the company having been pre-

viously determined. Mr. Fraser, under oath,

satted that on March 16th, 1918, Mr. Mat-
thews informed him that it had been definitely

decided to employ colored help, and that by
the end of the summer all the dining car
employees would be manned by colored men."

Yet we find on April 19th and May 22nd,
Mr. Fraser wrote the following letters:

(Letter from D. S. Fraser to Mr. Tony De-
Pasquale, 211%, 7th Avenue, Seattle, Wash.,
dated at Calgary, April 19th, 1918, File No.
A.)
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"Your letter of the 14th of March ad-

dressed to Mr. Evans, has been wandering
around for some time and finally came to

hand.
"I note you were ready to start back to

work about April 1st, and also note that

you could pick up some men in Seattle. We
are not requiring any men just at present,

but you might get their names and ad-

dresses and we may want some around the
first of June, and if there are none available

here, we might look them up.

"I enclose you a letter addressed to Mr.
Tingley, which you will present to him;
he will furnish you transportation from
Vancouver to Calgary. It will be necessary
for you to arrange your own transportation
from Seattle to Vancouver."

(Letter from D. S. Fraser, to Mr. Tony De-
Pasquale, 211%, 7th Avenue, Seattle, Wash.,
Dated at Calgary, May 22nd, 1918, File No.
A.)

"I am in receipt of your letter of April
29th, but as I have been away for the past
month, have only just received the same.

"As the company in the meantime has
dceided to change the service from white
to colored help, there will be no opening
available for you here.

"I have received, through the General
Office, the Interim Certificate for your
$50.00 Victory Bond. These Bonds will be
issued by the Government in a short time
now and it will be necessary for you to

sign receipt for same when issued, or au-

thorize someone to do so for you. When I

hear from you again as to whether you are

still in Seattle, and if you wish me to send
these papers on, will send them to our
General Agent there, where you may obtain
same. '

'

Now if Mr. Fraser was aware, as he stated

on oath before the Board, that the company
had definitely decided to employ colored men,
on March 16th, why did he invite a former
employee to bring white men from Seattle

on April 19th, and then in a letter, May 22nd,

state, "the company in the meantime has
decided to change from white to colored

help?"

This proves that the policy was decided
between .April 19th and May 22nd, 1918, after

the company had discovered that the dining
car employees were joining the Brotherhood
of Railway Employees.

Mr. Grant Hall was referred to a number
of times in the course of the evidence by
Mr. Matthews as having been present at

numerous conferences at Montreal and Win-
nipeg when this question of colored help was
being discussed, and was stated to have been
present when the policy of employing colored
help was decided definitely in February. Mr.

Grant Hall was not called as a witness and
the only statement from him produced be-
fore the Board, was the following telegram:

(Telegram from Grant Hall to E. A. James,
Vancouver, dated at Winnipeg, July 6th,

1918):

"In connection with employment of
colored help on our dining cars: this matter
has been receiving more or less considera-
tion for a year or more owing to the diffi-

culty in securing and keeping white help;
furthermore I was spoken to frequently by
public about use on our dining cars of
young white men whom it was felt were re-

quired at other necessary and more im-
portant work; the matter became so ag-

gravated in early spring this year that
something had to be done; the employing
of women was seriously considered but the
idea was given up for obvious reasons,
namely inability to provide proper sleeping
quarters; we are employing women on our
B. C. Lake boats where it is possible to

provide proper sleeping accommodation; the
only alternative therefore was to engage
colored men who seem more adaptable to

that service, and instructions were accord-
ingly given to Mr. Matthews to bring about
the change."

This wire does not state when the instruc-

tions were given Mr. Matthews to engage
colored men, and this is the vital feature of
the case. It cannot be said that the company
did not have an opportunity of calling Mr.
Grant Hall, or of obtaining affidavit from
him, because the application for the Board
was made on May 11th, and the first session

was not held until the end of June. The
Board was adjourned from July 3rd o hte 8th
and an extended adjournment was given on
the application of the Canadian Pacific Rail-

way Company, to July 15th.

Also, the Chairman repeatedly pointed out
to the representative of the company, the
advisability of calling Mr. Grant Hall, or

securing an affidavit from him, bearing on
this important point, as to when the policy

of the company was decided upon.

At the conclusion of the evidence, the
chairman of the Boari. made the following
observation, in a discussion with Mr. Peters:

"The Chairman:—Perhaps I am too much
of a judge in this matter, and am looking

at it from that standpoint and measuring
up the weak points, but I cannot help but

see it is a line of weakness when a man
comes forward like Mr. Matthews— and
when he says his line of policy was adopted
in February, and he has not any letters

showing that they went to Montreal, but

he says that he conferred with Grant Hall

and he approved of that policy, and Grant
Hall is not here, and Mr. Hall sent a tele-
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gram which does not cover the point at all;

and I would think you as a clever man,
Mr. Peters, would see the weakness of that
position. '

'

The Chairman later asked Mr. Peters, the
representative of the Canadian Pacific Rail-

way, point blank, if he wished to have Mr.
Grant Hall called as a witness to corroborate
the statements of Mr. Matthews as to when
the policy was decided upon. Mr. Peters re-

plied that he did not think it was of sufficient

importance.
Mr. Tingley 's evidence before the Board

could not be claimed to corroborate the evi-

dence of Mr. Matthews, as in an affidavit

sworn to on May 15th, in reply to the men's
application, Mr. Tingley makes some state-

ments that do not agree with his evidence
before the Board, as, for instance, where he
states in his affidavit that "the Railway
Company say as to whether the men are mem-
bers of the union or not, it has no know-
ledge;" while before the Board he admitted
having conducted an investigation in the
early part of April, with a view to finding

out how many men had joined the union, and
in an endeavor to 'discourage' organization.

One very important point that must be
borne in mind when considering Mr. Mat-
thews' honesty, is the question that naturally
arises: If the company had definitely decided
in February, 1918, to replace all the white
men on the dining cars with colored, before
the end of the summer, why did Messrs.
Matthews, Tingley, Simpson, Willard and
Fraser go to the trouble of discouraging the
organization of these men?

If such a policy had been definitely decided
upon at that time, why did not the company's
officials so inform the men, instead of threat-

ening them with a recital of various alterna-

tives that would be tried if they persisted in

their membership in the Brotherhood of Rail-

way Employees.

The majority report states: "Does his

(Mr. Matthews') loyalty to the company
and desire for it to succeed in its conten-

tion in this matter, go so far as to dsetroy
his sense of right and wrong, and to dis-

regard the sanctity of his oath? The same
remarks apply to Messrs Fraser, Simpson
and Tingley. It is not likely that persons
would act in the reprehensible manner sug-

gested, in a matter in which they are not
personally involved."

I submit that it is clearly established as

far as Mr. Tingley is concerned, that he did
violate the sanctity of his oath when in the
affidavit above referred to he swore to things
which he knew to be false.

Mr. Simpson 's evidence it not very clear

on this question as to when the policy was
decided upon, and I have already disposed
of Mr. Fraser 's evidence on this point.

That the Chairman of the Board is entirely
lacking in an understanding of the reasons
actuating men in joining a labor union, and
devoid of sympathy with them in their com-
plaint of discrimination, is demonstrated in
the following questions addressed by the
chairman to witness George Hepburn. (These
questions are taken from the transcript of the
evidence furnished by courtesy of the Cana-
dian Pacific Railway Company.)

The Chairman: Q.—What was the object
of joining the Union, what was the idea?
A. Well, to better our conditions.

Q.—Was there any trouble on between you
and the Railway Company? I don't mean
rou, but between tae waiters and the railway
company? A. Well, the men were not satis

fied with the small money they were re-

ceiving.

Q.—Why didn't they leave? Why weren't
you satisfied to be discharged then, what was
the trouble? A. Well, then

—

Q.—What is the real trouble, are you
spokesman enough to say what is the trouble?
You were not satisfied, you got discharged,
now you have got this inquiry, what is it?

A. Well, the men wanted better conditions,

and they didn't like being replaced by black
labor as Canadians and white men, as far as
I knew.

Q.—But you are an intelligent man, is there
any vested right -•> make the company em-
ploy you or any person if they don't want to

keep you? A. Well, that is about the only
big employing concern in Vancouver.

The Chairman: Is that your stand, Mr.
McVety?
Mr. McVety: No sir; I am rather amazed

at your line of questioning, sir. You raised

the whole question as to the right of the
men to organize.

The Chairman: I am not raising any ques-

tion at all in that way, but I want to know
what the trouble is, why they are worrying
about a thing like this. They were dissatis-

fied, they got discharged, now they are com-
plaining."

There were a number of returned soldiers

(some six or eight) among those who were
discharged to make room for negroes, and
it appears that a large number of men
formerly engaged in the dining car service

have enlisted ©r been called up under the

Military Service Act. Putting aside entirely

for the moment, the question of discrimina-

tion, what will be the thoughts of these men
when they learn that the jobs formerly held

by them have been permanently filled with

negroes, while they were shedding their blood

and risking their lives in the defence of the

Empire of which the Canadian Pacific Rail-

way Company forms no small part?

It should be pointed out here that the men
do not object particularly to the importation
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of negroes as much, but would have objected
just the same if white men had been imported
to replace them.
Having regard for the evidence of the em-

ployees and the officials of the company that

the men were threatened and warned against

joining a union, and that the witnesses for

the company freely admitted the hostile at-

titude of the company to any form of organ-

ization among the dining car employees, and
keeping in mind that the company failed to

produce any correspondence on the question

although repeatedly requested to do so, and
claimed that no correspondence existed, I

believe that these facts more than meet the

unsupported evidence of Mr. Matthews that
the policy had been decided earlier than April
and that the employees have made out a prima
facie case of discrimination because of their
membership in a labor organization.
The Government should therefore at once

deport the aliens imported tq make the dis-

crimination possible, and insist on the im-
mediate restoration of the employees to their
former positions.

Respectfully submitted,

(Sgd.) Victor R. Midgley,

Board member representing the employees.

REPORT OF ROYAL COMMISSION APPOINTED TO EKQUIBS INTO
DIFFERENCES BETWEEN METAL CONTRACT SHOFS AND AUTO-

MOBILE REPAIR SHOPS AT WINNIPEG, AND CERTAIN OF
THEIR EMPLOYEES

T^ARLY in June the Winnipeg Metal
-^ Trades Council, comprising various

metal trades employed in metal contract

shops and in automobile repair shops in

the city of Winnipeg, presented a new
agreement calling for increased wages
and improved working conditions. A
few firms accepted the agreement, but

most of the shops concerned refused to

consider the agreement or to hold nego-

tiations with the Metal Trades Council.

Information was received that a strike

was imminent and the Minister took ac-

tion immediately to bring the parties

together, Mr. R. S. Ward, of Winnipeg,
representing the Minister for the pur-

pose. An immediate cessation of work
was prevented, but no agreement could

be secured. There being numerous em-
ployers concerned the Industrial Dis-

putes Investigation Act was inapplicable

and the Minister secured the appoint-

ment on June 26 of a Royal Commission
under the Enquiries Act, composed as

follows: The Honourable Mr. Chief

Justice Mathers, Judge of the Supreme
Court of Manitoba, Chairman, Mr.

George Fisher, manager of the Scottish

Wholesale Co-operative Society and F.

G. Tipping, president of the Winnipeg
Trades and Labour Council. The Com-
mission at one time adjourned its public

sittings and the members endeavoured
by private negotiations to bring about a

satisfactory arrangement. These efforts

proving unsuccessful sittings were re-

sumed. On July 22, the Commission
being still in session, the employees
ceased work, some 45 firms and about
1,000 men being affected ; at the end of

the month the strike was still in exist-

ence. The report of the Commission fol-

lows :

Report of C«mani««M«i

To the Honourable Thomas W. Crothers, K.C.,

Minister of Labour,
Ottawa, Ontario.

The undersigned commissioners, appointed by
Royal Commission, issued the twenty-sixth day
of June, A.D. 1918, to inquire into and con-

cerning causes of friction and unrest alleged

to exist between the metal trade contract shops

employers and the automobile repair shop em-
ployers and their employees, in the city of

Winnipeg, respecting wages, piece-work and
working hours, and overtime, and other labour

conditions, and into the nature and causes

thereof, report as follows:

Your telegram to the chairman of the Com-
mission, advising us of our appointment, was
received on the twenty-seventh day of June,

1918, and on the following day we held a meet-

ing with the representatives of the employers
and the employees for the purpose of outlining

the procedure to be followed in the proposed
inquiry. The desire was expressed by the re-

presentatives of both parties that the proceed-

ings should be open to the public and should

be reported stenographically, and "William F.

Perkins was employed for that purpose.

The chief contract shop employers repre-

sented at the first meeting were: the Vulcan
Iron Works Company, Limited; the Dominion
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Bridge Company, and the Manitoba Bridge and
Iron Works Company; the Alaska Bedding
Company; the Stewart Sheaf Loader Com-
pany; the Northwestern Brass Company, and
the Stuart Machinery Company.
The employers announced their intention of

being represented by counsel. The representa-
tives of the employees objected that the presence
of counsel should not be permitted. Our view
was that we could not arbitrarily refuse to
any of the parties the right to present their

case through whatever medium they might
choose to employ, and we decided tkat any of
the parties were at liberty to employ counsel
if they saw fit to do so, a ruling in which
the employees' representatives acquiesced.

In order that all parties should be free from
embarassment in the conduct of the inquiry, we
decided that the proceedings should be con-

ducted informally; that any party appearing
before us would be permitted to make his state-

ment without oath, and in such manner as he
saw fit, and that there should be no cross-

examination in the ordinary sense of that term,
but that after any party had concluded hie

statement the other side would be at liberty

to ask any questions directly bearing on or

relative to the subject of the inquiry.

Having arranged these preliminaries, we ap-

pointed June 29, at 10.00 o'clock in the fore-

noon, for the purpose of proceeding with the
investigation. At that time we were attended
by Mr. Pitblado, K.C., and Mr. Hugg, K.C.,
as representing the contract shop employers,
no person appearing for the automobile repair
shop employers, and by Mr. R. B. Russell, busi-

ness agent for the Machinists; J. A. McClel-
land, International vice-president of the Ma-
chinists; R. C. McCutcheon, representing the
boilermakers and bridge shop men; William
Ferguson, representing the patternmakers; J.

T. Adair, representing the moulders; J. L. Mc-
Bride, representing the electricians, and E.
Robinson, representing the blacksmiths.

The demands of the men are contained in

the following two agreements presented for

signature to the contract and automobile shops
respectively

:

AGREEMENT.

This agreement, made and entered into this .......
day of . ., 1918, hy and between the

and the Metal Trades
Council of and vicinity.

1. That each party to this agreement herein made
agrees and consents to the following rules and regu-
lations, which shall govern the mutual relations of
the parties hereto mentioned.

2. Eight (8) hours shall constitute a day's work,
from 8 a.m. to 17 p.m., with one hour off for dinner
between 12 noon and 1 p.m. for the first five days of
the week, and from 8 a.m. to 12 noon on Saturdays.

3. (a) All time worked over bulletin hours will be
considered overtime, and will be paid for at the rale
of doub'e time.

3. (b) Regular night shifts in shops or outside
repair work shall be nine hours per night, five nights
per week, and shall be paid for ten hours per night.

3. (c) Should a man be working during the day,
then be transferred to a night shift, he shall receive
the regular rate of overtime for the first night.

4. All grievances which may arise in any shop
shall be given consideration as follows: (1) all com-
plaints and grievances to be adjusted by the foreman
in charge, if possible; (2) when such adjustment can-
not be made between the foreman and the craft
directly interested, the matter will be taken up with
the company direct, by the business agent and the
committee representing the craft having the griev-
ance, and they shall endeavour to reach a mutual
understanding; (3) in the event an understanding
cannot be reached by the company and the repre-
sentatives of the craft involved, a committee of re-
presentatives from the Met«l Trades Council will
meet the company and try to bring about an adjust-
ment of the grievance; and in the meantime there
will be no lockout on the part of the company or
strike on the part of the men.

5. That business representatives of the different
crafts shall have free access to the ghops at all times,
provided they do not interfere or cause the men to
neglect their work.

6. (a) Mechanics and all other help shall be
hired through the representative organizations; pro-
vided, that in cases of emergency the company may
hire help, direct, and shall furbish a list of the names
and the class of work of theee employed to the busi-
ness office of the organization having jurisdiction
over them, within twenty-four (24) hours after their
employment.

6. (b) No employee representing his fellow-
workmen will be discriminated against.

7. Men receiving rate6 in excess of the minimum
rates herein quoted will suffer no reduction, and will
share in the general increases agreed to.

8. This agreement will remain in effect for one
year, except that wage rates will be revised every
three months, according to the official information
on the cost of living.

9. Apprentices shall serve four (4) years, and
during said term shall be advanced in all branches
of the trade. The ratio of apprentices shall net ex-
ceed one for the shop at large, and one for every
five journeymen regularly employed.

10. (a) Patternmakers—shall be any person who
has served an apprenticeship at patternmaking.

(b) Moulders—shall be any person who has served
a regular apprenticeship, or has had four years'
varied experience at the trade.

(c) Blacksmiths—shall do all welding by forge,
furnace, electric, thermit or acetylene process—all

work previously done by blacksmiths—forging, tem-
pering and dressing of tools, ease hardening, potash
or bychloride tempering, bending and straightening
of angle iron, 1 iron channel iron and 1 beams. Any
man doing the above work or other work appertain-
ing to the blacksmith trade shall be considered a
blacksmith and shall receive the blacksmith rate.

(d) Boilermakers. (1) Boilermakers, bridge shop
men and tank men and street railway workers—work
consists of testing, laying-out, fitting-up, patching,
rivetting, caulking, staybolting, tender, and all tank
work, and all work contracted for boiler and contract
bridge shops—all acetylene and electric welding. AH
men coming under this classification shall not receive
less than 75 cents per hour.

(2) Specialists' work consists of grate work; punch
and shears; multiple and radial drill machines; air

motors, screwing machines; nut tapping; grinders;
saw operators ; reaming ; cutting and handling of all

flues, and tubes; holders on; switch repairing; bolt-

ing together of still or iron rails for street railway;
binding rails; cutting rails with hand only. Men
doing this class of work to be paid not less than 65
cents per hour.

(3) Helpers' work consists of striking on all

handle tools; scaling boilers and tanks; painting in-

terior of tanks where no painters are employed; and
generally assisting the mechanic to complete the work— also rivet-heating. Men doing this class of work
to be paid not less than 56 ^ cents per hour.

(e) Electricians.. Men who have served an ap-
prenticeship to the electrical trade or had four years'

varied experience in the following branches shall be
classed as electricians—armature and coil winding;
battery work; lighting systems; power systems, and
maintenance of same.

Helpers will be men who assist electricians, but do
not use the tools.
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(f) Machinists. Machinists' work will consist of
the operation of lathes, planers, slotting, milling,
shaping, boring or other machine tools requiring
skilled operation; laying off work and making and
repairing of tools and machinery. Men employed on
drills and work not included above, which only re-

quires a portion of skill, shall be designated special-

ists. Helpers will be men who assist machinists but
do not use the tools.

(g) Apprentices' rates: 20 cents per hour for the
first year and five cents (5c) per hour increase each
additional six (6) months until finish of apprentice-
ship.

II. The following minimum wage scale shall pre-
vail during the life of this agreement

:

Machinists 75c per hour
Machinists' specialists 65c per hour
Machinists' helpers 56^c per hour
Acetylene welders 75c per hour
Electric welders 75c per hour
Moulders 75c per hour
Patternmakers 75c per hour
Blacksmiths 75c per hour
Blacksmiths' helpers 56 Vic per hour
Boilermakers 75c per hour
Rivetters, chippers and caulkers . . . 75c per hour
Boilermakers' helpers 56 ^c per hour
Electricians 75c per hour
Electricians' helpers 56 %c per hour
General helpers 56 Va, c per hour

Signed for the Metal Trades:

Signed for the Company:

Etc.

Appendix to Moulders' Classification

:

beUnder the classification of moulders it is

understood that same includes coremakers.
Foundry specialists shall consist of the 'oilowing:

furnacemen, potcarriers, grinders, millmpn, cianemen
and weighmasters.

All men coming under this classification shall re-

ceive not less than 65 cents per hour.
Machine moulders shall receive not less than 65

cents per hour.
All other foundry help will be designated as general

helpers.

AUTO SHOPS AGREEMENT.

This agreement, made and entered into this

day of 1918, by and between the
and the Metal Trades Council

of and vicinity.

1. That each party to this agreement herein made
agrees and consents to the following rules and regu-
lations, which shall govern the mutual relations of

the parties hereto mentioned.
2. Eight (8) hours shall constitute a day's work,

from 8 a.m. to 17 p.m., with one hour off for dinner
between 12 noon and 1 p.m. for the first five days of

the week, and from 8 a.m. to 12 noon on Saturdays.
3. All time worked over bulletin hours will be

considered overtime, and will be paid for at the rate

of double time.
4. All grievances which may arise in any shop

shall be given consideration as follows: (1) all com-
plaints and grievances to be adjusted by the foreman
in charge, if possible; (2) when such adjustment can-

not be made between the foreman and the craft

directly interested, the matter will be taken up with
the company direct, by the business agent and the

committee representing the craft having the grievance,

and they shall endeavour to reach a mutual under-
standing; (3) in the event an understanding cannot
be reached by the company and the representatives
of the craft involved, a committee of representatives

from the Metal Trades Council will meet the company
and try to bring about an adjustment of the griev-

ance; and in the meantime there will be no lockout
on the part of the company or strike on the part of
the men.

5. No emp'oyip representing his fellow-workmen
will be discriminated against.

6. Men receiving rates in excess of the minimum
rates herein quoted will suffer no reduction, and will
share in the general increases agreed to.

7. This agreement will remain in effect for one
year, except that wage rates will be revised every
three months, according to the official information on
the cost of living.

8. Apprentices shall serve four (4) years, and
during said term shall be advanced in all branches
of the trade. The ratio of apprentices shall not ex-
ceed one for the shop at large and one for every
five journeymen regularly employed.

9. (a) Machinists' work will consist of the opera-
tion i>1 lathes, planers, slotting, milling, shaping,
boring or other machine tools, requiring skilled opera-
tion ; laying off work and making and repairing of
tools and ?*achiner;

(h) Auto mechan; V work will consist of the fol-

lowing:
First class mechanic will be a man who is

capable of taking a car and with the aid of tools give
same a general repair, to a successful completion.

Second c'ass mechanic will be a man who is not
used or. general work, but who is confined to the
following work: gear, fenders, bodies and tops, radi-
ators, lnuupers, mufflers and brakes.

<«_; Helpers are men who assist mechanics and
woi k cnder their direction.

i • EfctriciaTT!—Men who have served an ap-
: r^i. cpehip 10 the electrical trade or had four (4)
e.irs' varied experience in the following branches
hji'i be classed as electricians—armature and coil

vinding; battery work; lighting systems; power sys-

. eins; and maintenance of same; installation of cables,

and all electrical devices in connection with cars.

10. When reduction of expenses is necessary, work-
ing hours will be reduced to seven (7) hours per day
for the first five days of the week before any reduction
of staff takes place. Men will be laid off according
to their seniority.

10. (a) In the event of the working hours being
reduced below eight (8) hours, no men will be hired
until the eight-hour day is resumed.

' (b) Any man working over thirty (30) days in

a shop shall be considered on the staff.

11. Apprentices' rates: 20 cents per hour for the
first year and five cents (5c) per hour increase each
additional six months until finish of apprenticeship.

12. The following minimum wage scale shall pre-
vail during the life of this agreement:

Machinists 75c per hour
1st class mechanics 75c per hour
2nd class mechanics 65c per hour
Electricians 75c per hour
Helpers 56 *4 c per hour

Signed for the Metal Trades:

President.

Secretary.-

Signed for the Company:

Signed for the Organizations:

Machinists, Auto Mechanics and Helpers.

Electricians.
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It was stated that these several agreements
did not necessarily represent the minimum
which the employees wrere willing to accept,

but that they were tendered as a basis for

negotiations.

The attitude of the employers was that they
would neither sign the said form of agreement
nor make it the basis for negotiations. They
stated that they were then, and always had
been ready to negotiate with their own men,
either individually, or with a committee repre-

senting the different crafts in their shops, both
as to wages and working conditions; but that

they refused to recognize any outside organi-

zation, or to negotiate with the representatives

of such organization. They stated that no com-
plaint by their own men had been made to

them, either concerning wages or shop con-

ditions, notwithstanding that upon receipt of

the said draft agreement they had posted in

their shops a notice of which the following

is a copy:

NOTICE.

The company understands that there is a
desire on the part of its employees to take

up the question of conditions of employment
in this plant, and wishes to state that it is

willing to meet representatives from any craft

from its own shops to discuss questions re-

lating to the conditions of employment of

that craft, with the view of reaching an
agreement.

There was no response to the notice, except in

one shop, viz., the Dominion Bridge Company's.
In that shop a committee of the employees
waited upon the manager and asked if he pro-

posed to negotiate the agreement with the

Metal Trades Council, but made no further de-

mand or request.

Both forms of agreement above referred to

were for a contract between the Metal Trades
Council and the several employers, and the

agreement tendered to the contract shop em-
ployers contained a clause providing that all

mechanics should be hired through the repre-

sentative of the organization.

The representatives of the men finally agreed
to waive both of these provisions, and express-

ed their willingness that the agreement should

be negotiated between the several employers
and committees of their own men, provided
the employers would, if such negotiations re-

sulted in an agreement, enter into an agree-

ment in writing.

The employers appear to have been greatly

alarmed by the demands embodied in the forms
of agreement presented to them; an alarm that

was not allayed by the subsequent withdrawal
of the two clauses most seriously excepted to.

We think the men would have been better

advised had they embodied in the agreement
terms more nearly approaching their minimum
demands.
At this stage it appeared to us that there

was no such serious difference between the par-

ties that a mutually satisfactory understanding
might not be arrived at with a little give and
take on both sides.

We consequently adjourned, sine die, the pub-
lic sittings of the Commission, and endeavoured,
by private negotiations, to bring about a satis-

factory arrangement. For this purpose we con-
ferred separately and apart, and in private,
with each of the parties for the purpose of
ascertaining just how far each was willing to

go to meet the other. We ascertained that all

the employers, with the exception of the Vulcan
Iron Works, expressed a willingness to nego-
tiate with a committee representing the different

crafts in their own shops, and to enter into
a written agreement with such committee if the
negotiations resulted in an agreement. They
stipulated, however, that this committee should
act entirely independent of the Metal Trades
Council, or of any other outside organization,
and they declined to negotiate with a committee
of all their employees.

The Vulcan Iron Works, while not positively
refusing to negotiate with a committee of the
different crafts in their shops, did not express
a willingness to do so, but were willing to nego-
tiate with their individual employees only.

The representatives of the employees insist-

ed that the committee should be one represent-

ing all the employees in the particular shop.

They further stated that such committee would
be under the direction and control of the Metal
Trades Council, and would conduct its nego-
tiations with the employers under the direction

of the Metal Trades Council. It thus appeared
that the intention of the employees Mas to con-

duct negotiations nominally through a commit-
tee of the employers' men, but in reality by
the Metal Trades Council, acting through this

committee.

The difference between the parties may be
stated as follows:

1. The employers, with one exception, were
willing to negotiate with committees represent-

ing the different crafts in their employment,
such committee to be appointed and act entirely

without interference from the Metal Trades
Council, or from any other outside body.

2. The employees insist that such committee
be constituted from all the employees of the

particular employer, and act under the direc-

tion and control of the Metal Trades Council.

After negotiations extending over several

days, neither party would recede from the posi-

tion taken. Both sides seemed to regard the

difference between them as fundamental.

Having failed to find any common ground
upon which the parties could meet and negotiate

with each other directly, we proceeded to in-

quire into the wages and working conditions

in the contract shops. For this purpose we
selected the Vulcan Iron Works, the Dominion
Bridge Company and the Manitoba Bridge
Company. These are the largest of the contract

shops, and conditions prevailing in them are

admittedly fairly typical of all.
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For reasons we shall hereafter explain, we
did not visit any of the shops or hear at first

hand the demands made by the men, but only

through the official representatives of the sev-

eral unions in the Metal Trades Council.

The wages paid at p'resent vary from 50 cents

per hour to the labourer to as high as 70 cents

per hour for the skilled mechanic. In this con-

nection it is fair to point out that there has

been a very considerable advance in wages from
time to time ; an advance which has more than

kept pace with the increased cost of living.

The employers rate and pay their men according

to skill and ability. They claim that this is the

only manner in which employees can be rated

under present day conditions. The war has seri-

ously depleted the country of skilled mechanics,

and it is now quite impossible for employers to

fully man their shops with men of that class.

As a necessary consequence they have had to

take in common labourers and give them the

necessary training for one operation upon a

machine. These men are in no sense skilled

mechanics or entitled to be classed as or receive

the pay of a skilled mechanic. The great ma-

jority of men operating machines in shops at

present belong to this class.

The demand of the representatives of the

employees is that all employees be divided into

three groups: mechanics, specialists, and help-

ers, with a minimum wage of 75 cents, 65 cents

and 56% cents per hour respectively.

For several reasons we find it impossible to

deal with this question with as much definite-

ness as we would desire. The representatives

of the men refused to consent that we should

visit the several shops, get in direct touch with

the men and see them at work, and the men
subsequently struck just as we had entered upon

the inquiry as to wages and working conditions.

It is but fair to say that our suggestion that

we should meet the men in the shops directly

was that we might from themselves learn what

their complaints were, if any, and the grounds

of such complaints. We thus have been unable

to visualize the situation and find it quite im-

possible to arrive at any satisfactory conclusion

as to a classification of the men.

A large number of agreements, entered into

elsewhere, were produced to show that the

wages paid here are sufficient. These agree-

ments are with railways, shipbuilding yards,

and some contract shops, showing a scale of

wages in some cases higher and in some cases

lower than that prevailing in Winnipeg. The

employers object that such agreements cannot

be relied upon as evidence that the wages paid

here are unreasonable, without knowing the

conditions prevailing in the particular place,

and the circumstances under which they were

entered into. They point out that in some

cases the employers may have been forced to

agree to the scale demanded because of con-

tracts of war material, and in other cases the

employer was a public utility having the right

to apply for leave to charge higher rates, and

thus take care of the increased wages, as had

been done in the case of railways. They point
to the fact that they have no such redress, but
that they have to sell their manufactured pro-
ducts in competition with others in the United
States and Canada where no such wages or
working hours prevail.

From the evidence before us we have come
to the conclusion that on the whole the mechan-
ics and skilled craftsmen employed in these
shops are paid fair wages. To this general
rule there appear to be some exceptions where
the men are underpaid. The same may be said
of the class commonly called specialists. The
exceptions in this class appear to be more num-
erous and the variations in rates of pay greater.
In the case of labourers the general rate is 30
cents per hour. This rate appears to us to be
too low under present conditions, and we would
recommend a minimum of 32^ cents per hour.

For overtime the prevailing rate is time and
one-half, with double time for Sundays. This
appears to be a fair and reasonable practice
and should be continued.

As to the number of working hours per day,
we were unable to arrive at a unanimous con-

clusion. The present working day is ten hours
with five hours on Saturday. The evidence
disclosed that a reduction of the hours of labour
from ten to eight as demanded would add at

lea^t 20 per cent to the cost of production.
The chairman and Mr. Fisher believe that the

reduction asked for would impose upon the

local trade too serious a handicap as against
their competitors in other parts of Canada
and the United States, where the ten hour day
prevails. They also believe that when labour
is so scarce and the necessity of attaining the

maximum of production so great, the time is

not opportune for recommending a reduction

in the hours of labour, however desirable they

might consider the change under other circum-

stances. Mr. Tipping, on the other hand, holds

to the view that, notwithstanding existing con-

ditions, the daily hours of labour in the metal
trades is too long and should be reduced at

least to nine hours.

During the progress of the inquiry several

incidents took place to which we desire to make
a brief reference.

At the opening of the proceedings we re-

quested that all parties refrain from doing any-

thing that would in any wise cause irritation,

and that the employers refrain from any acts

of discrimination against union employees.

The representatives of the employees charged

that one of the employers, viz., The North West
Brass Foundry, had discriminated against three

union men—Adair, Neil and Chomisky—by re-

fusing them employment.

The employers made a counter charge of

intimidation against members of the union.

The first charge was that Mr. Adair, a brass

moulder, now secretary of the Moulders' Union,

who had been in the employ of the company
up until the eighth of June last, was refused

employment, although the company was at that
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very time advertising for moulders. The facts

of Mr. Adair's case are these: He entered the

employment of the Brass Company in Septem-
ber, 1917. In November several cases of lead

poisoning occurred in the foundry, and amongst
those who suffered from it was Mr. Adair.

After his recovery he was re-employed by the

Brass Company in February of this year, and
it was stated to him at the time that the shop
was an "open shop," and he agreed to accept

employment in it upon that understanding.

Some time after that he made a claim under
the Workmen's Compensation Act because of

the lead poisoning, and was awarded damages.
In May and June, the Brass Company were
carrying out certain changes in its heating

plant. These improvements had been going on
for some time, and on the eighth of June a
notice was posted that the shop would be closed

until further notice. Mr. Adair says that he

asked the superintendent how long it would
be before the men would be required back, and
was told that when they were wanted they would
be sent for. He asked for something more
definite, but the superintendent refused to give

any further information on the subject. In a
short time afterwards other men were taken

on, and Mr. Adair again applied for employ-
ment. He was then told that when he was
wanted he would be sent for.

The answer which the Brass Foundry Com-
pany makes to the charge is that they did not

object to Mr. Adair because he was a member,
and an active officer of the Moulders' Union,
but because it appeared that he was susceptible

to lead poisoning, and that the management
of the company, after consultation with their

solicitor, and upon their solicitor's advice, de-

clined to re-employ him. This statement was
confirmed by the company's solicitor.

Although the circumstances under which Mr.
Adair was refused employment may excite in

our minds a suspicion that the reason assigned

for his non-employment was not the only reason,

and that the management was actuated by other

motives, we cannot, upon the evidence before
us, find that the reason given for refusing to

re-employ Mr. Adair was not the real reason.

We do think, however, that the management
might have shown more candour in dealing with
Mr. Adair, and more consideration for the men,
when it became necessary to close down the

shop for repairs. It seems to us absurd to

contend that the superintendent could not have
given an approximate date when the men would
be required again. We have no hesitation in

saying that he could have done so, and that the

real reason for not telling Mr. Adair when he
would be required again was that they did not
intend to re-employ him.

The facts as to Neil and Chomisky are these:

Neil was dismissed and the other refused em-
ployment when he applied. We cannot find on
the evidence that Neil was dismissed because
of his membership in the union or that Chomis-
ky was refused employment for that reason.

It was charged that Neil had threatened with
personal violence one of the company's em-
ployees who remained at work during a strike.

While Neil appears to have acted indiscreetly
and frankly admitted such to be the fact, the
incident was too trivial to be made the subject
of a serious inquiry.

The metal trades shops in Winnipeg are and
have always been what are known as '

' open
shops." That is to say, both union and non-
union men have been employed in them indis-

criminately. The employees for some reason
came to regard The North West Brass Foundry,
although nominally an open shop, in practice
a union shop. While the inquiry was proceed-
ing this company put one of its employees, not
theretofore employed as a moulder, to do
moulder's work. The union employees in the
shop objected, and upon the company refusing
to stop him doing moulder's work, a strike was
declared in that shop at a meeting held on or
about the eighth July, to take effect at 10
o'clock in the morning of the tenth. At our
request the representatives of the employees
undertook to call the strike off and to keep the
men at work until we had time to complete
our investigation and make our report.

On or about the seventeenth July, at a meet-
ing of the metal trade employees, a general
strike was declared, to take effect on the twenty-
second July. We were informed that this course
had been resolved upon under the mistaken im-
pression that we intended only to report con-
ditions unaccompanied by any recommendations.
At a meeting on the nineteenth July, we made
it quite clear that we proposed to not only re-

port the conditions as we found them, but to

accompany our report by any recommendations
that we believed to be justified by the facts dis-

closed. We earnestly urged the employees' re-

presentatives to use their influence to prevent
a strike, and they undertook to advise the men
to wait until the inquiry had been completed
and our report made. At a meeting held the
following day, the employees, however, resolved
to go on with the strike. Accordingly, on the
morning of the twenty-second July, a general
strike took place and is still on.

The metal trade employers in this city have
hitherto refused to recognize unions of their

employees or to collectively bargain with them,
and one of the reasons given for not doing so

was that employees did not treat such bargains
as binding. In view of this contention, we
regard it as doubly regrettable that the em-
ployees should have adopted a course which
might lend colour to the employers' contention.

We do not believe the contention is well found-
ed. We believe that employees do as a rule

respect their collective bargains. The fact that

occasionally such agreements are broken is not
a reason for refusing to enter into such agree-

ments any more than the breach by an indi-

vidual of his agreement should be treated as a
reason against individual bargaining.

We find that in the larger contract shops
there exists an atmosphere of suspicion and
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distrust between employer and organized labour.
It is quite impossible to ?ay which party is at
fault. If the real cause could be ascertained
it would probably be found that both parties

had contributed to it. The real purpose of the
present movement on the part of the men is,

we believe, to secure recognition of the unions,

but until the present deep-seated distrust of
organized labour is removed from the minds of
employers we believe the purpose to be un-

attainable.

On the whole, we think the relations between
individual employers and their men to be fairly

satisfactory, and that as a rule the men are

treated with kindness and consideration. The
fact that some of them have retained the same
men for periods ranging from 5 to 35 years

can bear no other construction. All the em-
ployers have repeatedly expressed their willing-

ness to meet their employees either through
craft committees or individually and to comply
with any reasonable demands either as to wages
or working conditions. We can see no reason
why they should not meet a joint committee of

all their employees. We believe that a meeting
of the several employers with such committees
and a frank and free discussion and interchange
of views might go far to satisfy the men and
to remove the desire to secure expression of
their views through their union organization.

Entertaining as we do these views, we recom-
mend the employers to abandon their objection

to meeting a committee appointed by and re-

presenting collectively all their employees. It

is our recommendation that the union organiza-

tions permit these committees to be formed and
conduct their negotiations without interference

or direction. If these recommendations are

adopted, we confidently hope and believe that

satisfactory wages and working conditions can

be established in all the contract shops and a
better atmosphere created all round. The adop-
tion of these recommendations would, we be-
lieve, go far to solve the present difficulties

and we can see no other solution.

The unrest which has prevailed in labour, cir-

cles for the past few months has operated not
only to the detriment of both employers and em-
ployees, but to the injury of this whole com-
munity. Two of the three contract shops under
review produced evidence to show that they had
been offered very large orders for war muni-
tions, which they had to refuse because they
could not, in view of the unsettled conditions

of labour, assume the risk of obligating them-
selves, either as to the price for the work or the
time for completion, with the result that the
orders went to centres where more settled con-

ditions prevail.

We have not dealt specifically with the auto-

mobile shops for the reason that these shops
are all small and relatively unimportant and
wages for skilled mechanics in tkem are well

maintained by the keen competition between
them for such help.

We regret that we have nothing more con-

crete to offer as a solution of the existing un-

rest, and that as we write this report the men
are on strike ; but we have the consolation of
knowing that we spared no effort to bring the

parties together.

All of which is respectfully submitted.

(Sgd.) T. G. Mathers,
Chairman.

(Sgd.) Geo. Fisher.

(Sgd.) F. G. Tipping.

Dated this second day of August, 1918.

INDUSTRIAL DISPUTES DURING JULY, 1918

TWENTY-EIGHT strikes affecting ap-
* proximately 15,024 employees were
reported as having commenced during

July. There were in existence at some
time or other during the month 39

strikes directly affecting 15,848 work-

people. The total time loss on account

of industrial disputes was estimated at

123,511 working days, as compared with

40,929 in June, and 62,484 in July, 1917.

The time loss occasioned by the 28 strikes

which began in July was 108,033 work-
ing days, while a loss of 15,478 days is

charged to the eleven strikes commencing
prior to July. Termination of disputes

was reported in the case of six of the

disputes commenced prior to July.

Eighteen of the strikes which commenced

during July terminated during the

month, leaving the fifteen following

strikes affecting approximately 4,049

workpeople on record July 31 ;
painters

and decorators, Calgary; plumbers and
steamfitters, Nobel, Ont. ; machinists,

Montreal ; knitting mill operatives, To-

ronto; cigarmakers, Toronto and Mon-
treal; steam and operating engineers

throughout British Columbia; coal

miners, Entwhistle, Alta. ; coal miners,

Wayne, Alta.
;
plumbers and steamfit-

ters, Toronto ; metal workers, Winnipeg
;

iron shipbuilders, Lauzon, Que.; paper-

makers, Fort Frances; pulp and paper

makers, Hawkesbury; cap makers, Win-
nipeg, and cigarmakers, Hamilton, Lon-

don and Montreal.
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Industry or occupation. Particulars.

No. of

employees
affected.

f .n -oss

in

working
days

STRIKES COMMENCING PRIOR TO JULY, 1918:

Building and Construction—
Carpenters, Port Arthur and Ft. William, Ont. Commenced June 20. Demand for increased wages and shorter hours.

Increased wages and shorter hours granted. Work resumed July 10.

75 600

Painters and decorators, Calgary, Alta Commenced June 29. Demand for increased wages and reduction in

hours. Unterminated.
40 1,040

Plumbers and steamfitters, St. John, N. B. . .

.

Commenced April 23, 1917. Demand for increased wages. Strike
declared off July 5, 1918.

11 33

Plumbers and steamfitters, Nobel, Ont Commenced June 29. Demand for increased wages. Unterminated. .

.

30 780

Metals, Machinery and Conveyances—
Machinists, Montreal, Que Commenced May 23. Demand for increased wages and nine-hour day. 45 1,170

Machinists and toolmakers, Toronto, Ont

—

Unterminated.

Commenced June 25. Against dismissal of employee. Settled by
negotiations between parties; discharged employee reinstated.

Work resumed July 15.

135 1,485

Metal polishers and buffers, Weston, Ont Commenced February 12. Against reduction in wages. Information
reaching Department indicates conditions are no longer affected

by strike.

33 66

Commenced June 21. For recognition of union. Settled by negotia-

tions between the parties; increase granted. Work resumed July 10.

27 216

Textiles. Cordage and Carpets—
Knitting mill operatives, Toronto, Ont Commenced June 12. Demand for increased wages. Unterminated.

.

88 2,288

Food, Tobacco and Liquors—
Bakers, Vancouver, B.C Commenced June 20. Demand for increased wages, shorter hours and

recognition of union. Settled by negotiations between parties;

demands of employees conceded. Work resumed July 28.

Cigarmakers, Toronto and Montreal Commenced May 16-30. Employees locked out. Unterminated

DISPUTES COMMENCING DURING JULY, 1918.

300 7.800

Lumbering—
Steam and operating engineers, Vancouver
and other places in British Columbia.

Commenced July 2. Demand for shorter hours and increased pay.
Most of companies affected conceded men's demands, but in a few
plants the dispute remained unsettled.

1,000 26,000

Mines, Smelters and Quarries—
Coal miners, Minto, N.B Commenced July 16. Demand for increased wages. Work resumed

July 31.

150 1,800

Coal miners, Entwhiste, Alta Commenced July 19. Demand for increased wages. Unterminated..

.

125 1,250

Coal miners, Wayne, Alta Commenced July 19. Refusal to work on screened coal basis, demand-
ing run-of-mine basis. Unterminated.

24 264

Miners and smeltermen, Anyox, B.C Commenced July 20. Demand for increased wages. Settled by
negotiations between the parties. Work resumed July 26.

2,000 10,000

Building and Construction—
Carpenters, Calgary, Alta Commenced July 2. Demand for increased wages. Men returned to

work July 9, pending findings of Arbitration Board.
300 1,800

Plunders, Ottawa, Ont Commenced July 24. Demand for increased wages. Settled by
negotiations between the parties. Partial increase granted. Work
resumed July 26.

23 46

P;um •• - n.i .. misters, Toronto, Ont Commenced July 6. Demand for increased wages. Unterminated . .

.

39 780

METAL* ACniNERY AND CONVEYANCES—
Elect, .a. workers, Vancouver & Victoria,

B.C.
Commenced July 2. For increased w*ages and other working con-

ditions. Settled by arbitration; increase granted. Work resumed
July 11.

318 2,862

Electrical workers, Vancouver, B.C Commenced July 14. Alleged discrimination and non-compliance
with working agreement by company. Negotiations between the

parties resulted in a compromise. Work resumed July 16.

215 430

Metal workers, Winnipeg, Man Commenced July 22. Demand for higher wages. Untarminated 1,000 3,000
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Industrial Disputes, July, 1918 (Continued)

Industry or occupation. Particulars.

No. of

employees
affected.

Time loss

working
days

Commenced July 11. Protest against working with caulkers trained
in caulking school. Settled by Government adjuster appointed
under existing agreement between parties; future applicants to

pass examination before Board of qualified caulkers. Work resumed
July 22.

80 600

Commenced July 26. Demand for re-instatement of dismissed em-
ployees and for recognition of International Union. Unterminated.

350 1,750

Pulp and Paper—
Commenced July 18. Demand for increased wages. Men returned to
work at previous rates, July 22.

94 329

Commenced July 2. Employees refused to accept scale of wages fixed

by United States War Labour Board. Men returned to work at
former rates, with some adjustments, on July 8.

525 2.625

Papermakers, Powell River, B.C Commenced July 3. Demand for increased wages. Increases granted

, and work resumed July 7.

Papermakers, Fort Frances, Ont Commenced July 13

Pulp and paper-makers, Hawkesbury, Ont. .

.

Commenced July 29. For increased wages. Unterminated 500

250

8

1,000

Printing and Publishing—
Commenced July 1. For increased wages and working agreement.

Settled, by negotiations between the parties; partial increase

granted. Work resumed July 5.

Commenced July 17. For increased wages and against alleged dis-

crimination. Unterminated.

1.000

Clothing—
100

Food, Tobacco and Liquors—
Cigarmakers, Hamilton, Ont., London, Ont.,

and Montreal, Que.
Commenced July 10. Employees at Hamilton presented demand for

increased wages and one company operating at Hamilton, London
and Montreal closed its factories. Employees of another company
secured partial increase and resumed work July 30. General strike

and lock-out unterminated.

400 7,600

Leather—
Boot and shoe workers, Port Dalhousie, Ont.. Commenced July 2. Demand for increased wages. Some employees

secured work elsewhere; others returned at former rates July 8.

71 284

Transportation—
Street railway employees, Vancouver, Vic-

ria and New Westminster, B. C.

Commenced July 2. For an increase in wages and reduction in hours.

Settled by arbitration; wages increased and hours reduced. Work
resumed July 11.

1,348 12,132

Teamsters, Toronto Commenced July 11. Demand for higher wages. Partial increase

granted. Work resumed July 19.

135 945

Navigation-
Commenced July 4. Demand for increased wages. Settled by

negotiations between the parties; no change in rates but company
improved working conditions. Work resumed July 22.

29 352

Public Utilities—
, Letter carriers, Montreal, Toronto, Winni-

per and other cities.

Commenced July 22. Demand for increased wages and for Board of

Investigation. Government arranged to have differences investi-

gated by Civil Service Commission. Employees at some points

returned to work July 25 and all had resumed work July 31.

3,102 12,940

Hydro-electric employees, Niagara Falls, Ont .Commenced July 22. Against discharge of employees, extra rate for

overtime and shorter hours. Compromised; discharged men not

reinstated but general advance of 5 cents per hour granted. Work
resumed July 31.

18 144

Municipal Employment—
Civic labourers, Toronto, Ont Commenced July 5. Men claimed that wage increase had not been

made retroactive. Employees returned to work pending findings of

Arbitration Board. Work resumed July 12.

3,000 18.000
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Disputes by Industries

The following is a review of the

disputes by industries in the order in

which these appear in the preceding

statistical table. A . brief summary is

given of the more important strikes.

Lumbering.—One strike was reported

in this group, that of steam and operat-

ing engineers in Vancouver and other

places throughout British Columbia,
where about 1,000 men went on strike

for increased wages and shorter hours.

At the end of the month nearly all em-
ployees had returned to work, their de-

mands having been conceded; in a few
plants at Vancouver, Victoria and Lady-
smith where about 50 men were con-

cerned the dispute had not been ad-

justed.

Mining and Smelting— There were
four strikes in existence, chiefly affect-

ing metal mining and smelting; coal

mining was little disturbed, there being

only three strikes affecting a small

number of employees at Minto, N.B.,

and Entwhistle, and Wayne, Alta. The
most important strike was that at

Anyox, B.C., where 2,000 metal miners
and smeltermen were out for nearly a

week.
Building and construction.— There

were in all seven strikes in existence

during July ; most of them affected few
employees and at the end of the month
there were but three in existence, those

of painters and decorators at Calgary,

plumbers and steamfitters at Nobel and
plumbers and steamfitters at Toronto.

Metals, machinery and conveyances.
—The greatest number of strikes oc-

curred in the metals, machinery and
conveyances group, there being nine in

existence during the month. Several
disputes carried over from the previous
month and affecting comparatively
small numbers of employees were set-

tled during July. The more important
strikes in this class during July were

those of metal workers at Winnipeg
and iron shipbuilders at Lauzon, Que.
The strike of metal workers at Winni-
peg which commenced July 22 and af-

fected about 45 metal contract shops
and automobile repair shops and ap-

proximately 1,000 employees, arose

from the demands of the Metal Trades
Council for increased wages and im-
proved working conditions, the em-
ployers with some exceptions refusing
compliance. Prior to the strike a Royal
Commission was appointed to investi-

gate the difficulty, but after the Com-
mission had commenced its enquiry the

men ceased work. The strike was un-
lerminated at the end of the month.
At Lauzon, Que., about 350 employees
of a shipbuilding firm went on strike

over the alleged dismissal by the com-
pany of a number of employees because
of their membership in a union. The
employees had made application for a

Board of Conciliation and Investigation

and the application was before the Min-
ister. Information, however, having
reached the Minister that disputes

existed at other shipyards in the Pro-
vince of Quebec the Minister had under
consideration the appointment of a

Commission which would deal with the

disputes in the Province as a whole.

The Commission was appointed a day
or two subsequent to the strike at Lau-
zon. Besides the above mentioned
trikes the only other dispute in the

metals group unterminated at the

month's close was that of machinists

at Montreal where only 45 employees
were affected.

Pulp and paper. — Several strikes

were reported in this group during
July, affecting pulp and papermakers
at Iroquois Falls, Thorold, Fort Frances

and Hawkesbury, Ont., and Powell
River, B.C. All were settled at the

end of the month with the exception of

that at Hawkesbury.
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Printing and publishing.—One strike

was reported at Winnipeg, where 250
printers secured a partial increase and
returned to work after being out a few
days.

Clothing.—One small strike affecting

eight employees of a cap factory at

Winnipeg commenced during July and
was unterminated.

Textiles.—There was only one strike

on the Departmental record in this

group, that of knitting mill operatives

at Toronto affecting about 88 em-
ployees. This strike was unterminated
at the end of the month.

Food, tobacco and liquors. — There
were two strikes of cigarmakers in

existence during the month and unterm-
inated at its close. One of these strikes

commenced prior to July and affected

the establishments of one firm at To-
ronto and Montreal. The other dispute

concerned the factories of another firm

at London, Hamilton and Montreal and
also affected two other firms at Hamil-
ton. One of the latter firms made a

compromise with its employees and
work was resumed, leaving about 700
employees still on strike or locked out
at London, Hamilton, Toronto and
Montreal. The other strike in this

group affected bakers at Vancouver in

the employ of three establishments,

which was adjusted at the end of the

month.

Leather.—The leather group was dis-

turbed by one brief strike affecting

about 70 employees at Port Dalhousie.

The strike was terminated within a week
of its commencement.

Transportation.—A strike of street

railway employees at Vancouver, New
Westminster and Victoria, .which com-
menced July 2 and affected about 1,300

employees, was terminated July 11. A
Board of Conciliation and Investigation

under the Industrial Disputes Investiga-

tion Act had been appointed and was
sitting at the time of the strike. During
May the street railwaymen's organiza-

tion had given notice to the company
that they desired to open negotiations

for a new agreement to take the place
of the one expiring June 30. During
June the company applied for a Board
under the Industrial Disputes Investi-

gation Act, which was established and
commenced its sittings. The men, how-
ever, ceased work July 2. On July 8

the decision of the Board was handed
out and recommended certain increases
in minimum and maximum rates; the
eight-hour day was approved in prin-

ciple, but it was recommended that its

application be postponed during the war.
On July 11 after some negotiations be-

tween the parties a settlement was reach-

ed on the basis of the Board's award
with some further concessions to the em-
ployees. The only other strike in this

group was one of teamsters at Toronto,
which affected about 135 men and lasted

about a week.

Navigation.— There was only one
strike under this head, that of piermen
at North Sydney, N.S. ; about 30 men
were affected and the strike was adjusted
after the men had been out a few weeks.

Public utilities.—Two strikes were
reported, letter carriers in various cities

of the Dominion and hydro-electric em-
ployees at Niagara Falls. During July
the letter carriers made a demand
upon the Government for increased

wages and for the payment of certain

bonuses which had been voted by Parlia-

ment but had not yet been paid. Their

demands not having been conceded, the

men asked for a Board of Conciliation

and Investigation to look into the ques-

tions at issue. It was pointed out by
the Acting Prime Minister that the In-

dustrial Disputes Investigation Act
made no provision for the establishment

of Boards of Conciliation and Investi-

gation between the Government and its

employees, also that no additional money
could be paid without a further vote

of Parliament. On July 22 the men
ceased work, Toronto, Hamilton, Win
nipeg, Vancouver, New Westminster and
Victoria being the cities chiefly affected,
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though in all about 15 cities were con-

cerned. In a few Western cities the

letter carriers were joined by the postal

clerks. On July 25 the Government
having promised to have the matter look-

ed into by a sub-committee of the Cabi-

net, the general secretary of the Letter

Carriers' Federation advised the various

locals to return to work and this course

was followed in Eastern cities, but in

most of the Western cities the men re-

mained out. On July 31, through the

efforts of the Minister of Labour and
the Minister of the Interior, who were
in Winnipeg and conferred with the

parties, the men in Western cities went
back to work, on the understanding that

their grievances would be investigated

by the Civil Service Commission.

Municipal employment.—A strike of

civic employees at Toronto, involving

about 1,200 men, after the men had been

out about a week, was settled by refer-

ence of the matters in question to a local

arbitration board. The men had asked

that a war bonus of $2 per week from

April 1 be made retroactive to January

1, and failing this that they be given a

Board of Conciliation and Investigation

under the Industrial Disputes Investi-

gation Act. The men went on strike

July 5. Sometime prior to the strike an
application had been received by the
Minister of Labour for a Board of Con-
ciliation and Investigation. The appli-

cation was brought to the attention of
the municipal authorities and it was
pointed out that although the employer
being a municipality the Act was with-
out positive jurisdiction, yet with the
mutual consent of the parties to the dis-

pute a Board could be established and
the Minister expressed his willingness to

have the Board procedure instituted im-
mediately. The municipal authorities,

however, declined. The offer was renew-
ed by the Minister on the outbreak of
the strike, but consent was still refused.

Subsequently it was decided to have the
dispute adjusted by a local arbitration
board.

Labour Controversies

During the month there were a num-
ber of important controversies between

employers and employees which received

considerable attention in the public

press and which threatened at times to

develop into strikes. Among these may
be mentioned disputes affecting railway

shopmen throughout Canada, commer-
cial telegraphers in various cities, and
street railway employees at Montreal.

Railway shopmen.—Early in July a

committee of the Federated Shop Trades
Brotherhood, representing men employ-
ed in the mechanical departments of the

various Canadian railways, presented
demands to the Canada Railway War
Board for increased wages for machin-
ists, specialists and helpers of approxi-

mately 21 cents per hour and for the

eight-hour day. Numerous conferences

were held, without, however, any settle-

ment being reached, and for a time it

appeared likely that the country would
be disturbed by a serious railway strike.

Later in the month, after further con-

ferences in which members of the Fed-
eral Government took part, the Railway
War Board issued an order stating that

not later than August 1 and as much
earlier as the various wage schedules

expired, the so-called McAdoo Award
affecting the wages and hours of service

of railway employees in the United
States would be put into force in Can-
ada, the award to apply to all employees
earning less than $3,000 per annum. It

was provided, also, that where the Mc-
Adoo award would give to any workman
less than his present earnings, his pres-

ent rate would not be interfered with,

and that all amendments to the McAdoo
schedule would be put into effect in

Canada. At the time the Canadian Rail-

way War Board put its order into effect,

negotiations were pending between the

American railway companies and their

employees in regard to further increases

under the McAdoo schedule, and shortly

after the Canadian order was announced
further amendments were made in the

United States to the schedule by which
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the rates for shopmen were increased.

Although details of the new increases

had not been given out at the end of

the month it was stated that the increase

amounted to between 5 and 13 cents an
hour higher than the general advance
given some months before, though the

rates were somewhat less than the em-
ployees had asked. Shortly after put-
ting into effect in Canada the rates estab-

lished by the McAdoo schedule and
amendments the Federal Government
passed an Order-in-Council permitting
railway companies to increase their

freight rates by an amount sufficient to

meet the increased operating costs under
the new wage schedule, the increase in

freight rates amounting to approximate-
ly 20 per cent. At the end of the month
it appeared likely that the shopmen
would accept the McAdoo award as

amended and that danger of a strike

had ended.

Commercial telegraphers. — During
July difficulties between the Great
Northwestern Telegraph Company and
its employees culminated in a cessation

of work on July 16, which, however,
lasted a few hours only. The difficulty

arose over the company's dismissal of

two operators who were awaiting trial

for the alleged dissemination of news
relating to horse races. The men were
acquitted of the charge and the union
requested their reinstatement with full

pay for time lost. The company refused

to reinstate the men, and for several

weeks it appeared likely that there

would be a strike involving not only

the Great Northwestern Company but
all other telegraphers in Canada. Con-
ferences were held between the parties

and the Minister of Labour and the

Hon. Senator Robertson, and finally

after the men had been on strike for a

few hours at Ottawa, Toronto and Mont-
real, the matter was adjusted by the

company agreeing to reinstate the dis-

charged men with full pay for time lost.

Street railway employees, Montreal.

—Employees of the Montreal Tramways
Company on July 25 secured sanction

from the international union to go on
strike owing to non-payment of an in-

crease which had been granted them, but

which the company delayed paying until

it received the sanction of the Quebec
Public Utilities Commission to increase

its fares. The company finally agreed

to pay the increase without waiting for

the decision of the Commission and no

strike took place.

DECLARATION OF A WAR LABOUR POLICY BY THE DOMINION
GOVERNMENT

T1HE Government, acting upon the re-

commendation of the Minister of

Labour, has recently made a formal de-

claration of certain principles and poli-

cies that should govern the relations

between employers and workmen en-

gaged in war production, if industrial

peace is to prevail during the period of

the war. These views of the Govern-

ment were embodied in an Order-in-

Council, the full text of which in given

below.

Text of Order

P. C. 1743.

Report of the Committee of the Privy Council,

approved by His Excellency the Gov-
ernor General on the 11th July, 1918.

The Committee of the Privy Council have

had before them a report, dated July, 1918,

from the Minister of Labour, representing

that industrial unrest during the past few
months has become more general than former-

ly, thus causing serious interruption in some
lines of war work, and indications are that

it will become more widespread still unless

successful efforts be made to check it. This

unrest has many causes among which are the



August, 1918 THE LABOUR GAZETTE 617

shortage of labour, rapid advance in the cost

of many of the necessaries of life, employers
denying their workmen the right to organize
or to meet them in joint conference to dis-

cuss requests for improved conditions or to

negotiate adjustments of differences; and in
others from too hasty action on the part of
workingmen in ignoring the provisions of the
Industrial Disputes Investigation Act and in
adopting drastic measures before exhausting
every reasonable effort to reach a satisfactory
settlement. Wages alleged to be inadequate
together with length of work day said to be
too long, are among other frequent causes of
such unrest.

The Minister, realizing the necessity of
steady work and close and sympathetic co-

operation between employers and employees
to secure maximum results from war efforts,

is of opinion that the Government should
forthwith adopt such means as may seem
practicable for the prevention of such in-

terruption during the continuance of the war,
whehter caused by lockouts or strikes, and
the establishment of such co-operation, while
at the same time striving to ensure to the
workmen adequate compensation for their

labour and reasonable safeguards for their

health and safety, and to employers fair and
reasonable treatment.
The Minister is further of opinion that

a declaration by the Government of a war
labour policy, fair and equitable to all con-
cerned, governing relations between employers
and workmen in all industries engaged in

war work and including all those mentioned
in the Industrial Disputes Investigation Act
(except railways), and amendments thereto
by Parliament or extensions thereof by Order
in Council, for the duration of the war, would
materially contribute to the attainment of
these objects.

The Minister, therefore, recommends that
the Governor in Council declare the following
principles and policies and urge their adop-
tion upon both employers and workmen for
the period of the war:

1. That there should be no strike or lock-

out during the war.

2. That all employees have the right to
organize in trade unions, and this right
shall not be denied or interfered with
in any manner whatsoever, and through
their chosen representatives should be
permitted and encouraged to negotiate
with employers concerning working
conditions, rates of pay, or other griev-

ances.

3. That employers shall have the right to

organize in associations or groups, and
this right shall not be denied or inter-

fered with by workers in any manner
whatsoever.

4. That employers should not discharge or

refuse to employ workers merely by

reason of membership in trade unions
or for legitimate trade union activities

outside working hours.

5. That workers in the exercise of their

right to organize shall use neither
coercion nor intimidation of any kind
to influence any person to join their

organizations or employers to bargain
or deal therewith.

6. That in establishments where the union
shop exists by an agreement the same
shall continue and the union standards
as to wages, hours of labour and other

conditions of employment shall be
maintained.

7. That in establishments where union and
non-union men and women now work
together, and the employer meets only
with employees or representatives en-

gaged in such establishments, the con-

tinuance of such conditions shall not be
deemed a grievance.

This declaration, however, is not in-

tended in any manner to deny the
right, or discourage the practice of

forming labour unions, or the joining

of the same by workers in said estab-

lishments as aforesaid, nor to prevent
a Board of Conciliation or other body
or adjuster from recommending im-

provements in the matter of wages,
hours of labour, or other conditions, as

shall from time to time be found de-

sirable.

8. That established safeguards and regula-

tions for the protection of health and
safety of workers shall not be relaxed.

9. That all workers, including common la-

borers, shall be entitled to a wage
ample to enable them with thrift to

maintain themselves and families in

decency and comfort, and to make rea-

sonable provision for old age.

10. That in fixing wages, minimum rates

of pay should be established.

11. That women on work ordinarily per-

formed by men should be allowed equal

pay for equal work and should not be
allotted tasks disproportionate to their

strength.

12. That in all cases where eight hours is

by law or agreement the basic day, it

shall so continue. In all other cases

the question of hours of labour should

be settled with due regard to govern-

mental- necessities and the welfare,

health and proper comfort of the work-
ers.

13. That a maximum production from all

war industries should be sought and
methods of works and operation on the

part of employers or workers which
operate to delay or limit production or

which tend to artificially increase the

cost thereof should be discouraged.
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14. That for the purpose of mobilizing the
available labour supply with a view to

its rapid and effective distribution as
well as constant employment, the Man-
agers and Operators of industrial estab-

lishments and the trade unions con-
cerned should keep Provincial or Muni-
cipal Employment Agencies and the
Canada Eegistration Board fully in-

formed as to labour required or avail-

able. Those agencies should be given
opportunity to aid in the distribution
of labour.

15. That in fixing wages, hours and con-
ditions of labour regard should be had
to the labour standards, wage scales,

and other conditions, prevailing in the
locality affected, always mindful, how-
ever, of the necessity of payment of
living wages.

16. That to better preserve industrial peace
during the war, employers and em-
ployees should, after once establishing
an agreement as to wages and working
conditions, agree to its continuance
during the war, subject only to such
changes in rates of pay as fluctuation
in cost of living may justify.

17. That when employers and employees
are unable to arrive at a mutual agree-
ment concerning any existing dispute,
unless some other means of settlement
is agreed upon by the parties, they
should use the machinery provided for
in the Industrial Disputes investiga-
tion Act in an endeavour to reach an
adjustment.

Should the recommendation of the
Board of Conciliation not be accepted
either party may appeal to the Board
of Appeal who shall review the findings
of the Board of Conciliation and hear
such further evidence as either party
to the dispute may desire to submit at

their own expense, the decision of the
Board of Appeal to be final.

Any settlement of a dispute referred
to the Board of Conciliation, or carried
in appeal to the Board of Appeal, shall

be effective not later than the date on
which the application for a Board of
Conciliation was filed.

The Board of Appeal shall be com-
posed of two representatives of labour
nominated by the Executive Council of

the Trades and Labour Congress of Can-
ada, two representatives of the em-
ployers, nominated by the Executive of
the Canadian Manufacturers Associa-
tion, and a Chairman nominated by
the said members of the Board, or, in

case of failure to agree upon a Chair-

man, then the Minister of Labour shall

appoint such Chairman.

The Minister further recommends that
the Minister of Labour be authorized to make
regulations governing procedure on appeal
provided for by paragraph 17 of the above
recommendations.

The Committee concur in the foregoing
recommendations, and submit the same for

Your Excellency's approval.

KODOLPHE BOUDREAU,

Clerk of Privy Council.

As soon as the policies outlined in the

recommendations to council were ap-

proved, action was taken towards putting

them into effect; and details are given

below as to what has been done up to

the present in this direction.

Board of Appeal Created

The Board of Appeal, provided for

in paragraph 17 of the above Order-in-

Council, to hear appeals from recom-

mendations made by Conciliation

Boards, is now in process of formation.

At the request of the Minister of La-

bour, the Council of the Trades and La-

bour Congress of Canada have nomi-

nated John W. Bruce, of Toronto, and
Gustave Francq, of Montreal, as the re-

presentatives of labour on the Board;
and the executive of the Canadian Manu-
facturers ' Association have nominated
S. R. Parsons, of the British American
Oil Company, Toronto, and G. H. Dug-
gan, of the Dominion Shipbuilding Com-
pany, Montreal, as the representatives

of the employers. The above nomina-

tions have been confirmed by the Min-

ister ; but the chairman of the Board has

not yet been appointed.

This Board of Appeal will not deal

with matters arising out of disputes be-

tween the railway companies and their

employees.

Railway Board of Adjustment, No. 1

For the benefit of the railways and

their train service employees a Board has

been formed, known as the Railway

Board of Adjustment No. 1. This Board

consists of six representatives of the rail-
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way companies and six representatives

of labour, one for ^ach of the railway

brotherhoods. The personnel of the

Board, at present, is as follows

:

For the railway companies: XL E.

Gillen, vice-president, Grand Trunk
Railway; A. D. MacTier, general mana-
ger of eastern lines, Canadian Pacific

Railway; F. P. Brady, general manager
of western lines, Canadian Government
Railways; S. J. Hungerford, general

manager, Canadian Northern Railway;
George Hodge, eastern lines, Canadian
Pacific Railway; A. J. Hills, Canadian
Northern Railway.

For the brotherhoods: S. N. Berry,
vice-president, Order of Railway Con-
ductors; Ash Kennedy, Brotherhood of

Locomotive Engineers; J. M. Mein,
deputy president, Order of Railroad
Telegraphers; James Murdock, vice-

president, Brotherhood of Railroad
Trainmen; W. V. Turnbull, vice-presi-

dent, International Brotherhood of

Maintenance of Way Employees.

In the event of the members of the

Board being evenly divided in opinion,

then, either the Board itself or the Min-
ister of Railways and Canals shall ap-
point a referee whose decision shall be
binding.

The Board will commence work at

once on the details in connection with
the application of the McAdoo scale of
wages.

Labour Sub-committee of the Reconstruc-
tion and Development Committee

In order that the Reconstruction and
Development Committee of the cabinet

may keep in closer touch with labour

conditions throughout the Dominion, a
sub-committee on labour has been added.

It will be the duty of the Labour Sub-
Committee to investigate the social and
economic conditions of the workers of

Canada ; and to recommend for the con-

sideration of the reconstruction commit-
tee, policies and measures to be adopted
in respect of labour problems both dur-

ing the war and in the reconstruction

period to follow. In conducting its in-

vestigations, the sub-committee will co-

operate with and, as far as possible,

utilize the machinery of the Department
of Labour. The members of the Labour
Sub-Committee are as follows:

Hon. G. D. Robertson, chairman;
Hon. T. W. Crothers, Minister of La-
bour ; Prof. R. M. Maclver, of the Uni-

versity of Toronto; Herbert J. Daly,

manufacturer and merchant, of Toronto

;

J. C. Watters, president of the Trades
and Labour Congress of Canada; and
Calvin Lawrence, legislative representa-

tive of the Brotherhood of Locomotive
Engineers. Gerald H. Brown, secretary

of the Reconstruction and Development
Committee, has been appointed to serve

also as secretary of the Labour Com-
mittee.

ACTIVITIES OF THE WAR LABOUR BOARD, THE LABOUR POLICIES
BOARD AND THE FEDERAL EMPLOYMENT SERVICE IN THE

UNITED STATES

TN the July issue of the Labour

Gazette (pages 530 and 538) an

account was given of the creation and
initial activities of the War Labour

Board and the Labour Policies Board in

the United States. The present article

gives an account of the further proceed-

ings of these Boards, together with those

of the Employment Service of the De-

partment of Labour.

War Labour Board

Shortly after its formation, the War
Labour Board (sometimes spoken of as

the Taft-Walsh Board) was notified by
the National Association of Manufactur-
ers that that organization had placed it-

self on record as being in favour of the

policies and principles adopted by the

Board and approved by President Wil-

son; and that it had urged its members
to co-operate with the Board, so that its
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aims and purposes may be effectuated in

their respective industries for the dura-
tion of the war. Gratification was ex-

pressed by Messrs. Taft and Walsh,
joint chairmen of the Board, that such
an association should follow the lead of

organized labour in "so whole-heartedly

pledging support to the great principles

upon which the Government had set out

to adjust differences arising in the field

of industrial relations."

Considerable trouble having existed

for some time between the street railway
companies of Chicago, Newark, N.J.,

Scranton, Pa., Portland, Ore., and else-

where, and their employees in regard to

wages, it was eventually agreed to by all

parties to the dispute that the adoption

of a definite policy was necessary; and
that, therefore, the whole question

should be referred to the War Labour
Board for its decision and ruling. This

was done, and Me&srs. Taft and Walsh
were appointed as a section of the Board
with full power to make decisions. Dur-
ing the hearings that have ensued, the

street railway corporations, almost with-

out exception, agreed that the increased

cost of living necessitated a general wage
increase to their employees; but, almost

invariably, the corporations protested

their inability to meet demands for in-

creased wages unless they were allowed

to increase their fares. Counsel on both

sides held that the President of the

United States has ample power and au-

thority under existing law to assume con-

trol of the electric railway systems of

the country to the extent of regulating

fares for the duration of the war. This
opinion was also held by Messrs. Taft
and Walsh, who announced that they
would not hesitate to ask the President

to invoke such powers if it should be
shown that the granting of wage in-

creases would threaten the solvency of

the operating companies; but they also

held that, "the question of providing a

fair and living wage for the workers had
priority over all other questions, in-

cluding the financial conditions of the

companies. '

' The hearing is still in pro-

gress, but a speedy decision is expected.

The General Electric Company and its

21,000 employees at Schenectady and
Pittsfield, Mass., have also agreed to sub-

mit their differences to Messrs. Taft and
Walsh and to be bound by their decision,

whatever it may be. The demands of

the workers at Schenectady are: a 25
per cent increase in wages throughout
the plant; the application of the basic

eight hour day ; modification of the phy-
sical test; equal pay for equal work,
whether performed by men or by women.
About 2,800 women are employed in the

plant. At the preliminary hearing it was
brought out that the men had voted to

go out on strike, but had reconsidered
their action when they were assured that

the matter would be taken before the

War Labour Board.

At the Pittsfield plant of the General
Electric Company it has been the prac-

tice to submit individual contracts to the

men at the time they were employed.
One of the principal demands of the men
was that the individual contract should

be abolished and that a system be estab-

lished by which the workers can deal

collectively with the company. The or-

der of the Board is that all existing in-

dividual contracts shall be eliminated

and that the company shall make none in

the future. The staff of the War Labour
Board will devise a system of election

by which workers may choose committees

to represent them in dealing with the

company. Up to the present the com-
pany has not recognized either commit-

tees or individuals representing groups

of the workers. The wage dispute which
forms a part of the controversy at Pitts-

field will be adjusted by the Board at the

same time as that at Schenectady.

As a result of a recent strike of 10,000

skilled workers in Bridgeport, Conn., the

entire existing system of industrial rela-

tions in Bridgeport, affecting 53 employ-

ing firms and corporations and more
than 50,000 workers, has been turned

over to a section of the War Labour
Board for such changes, corrections or

improvements as, after a thorough in-

vestigation, it sees fit to make. "This
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blanket authority to revise the existing

system at Bridgeport," says the Official

Bulletin for July 5, "was given to the

Board when the employers of the city,

most of whom were not affected by the

recent strike, made known their belief

that it would lead to further instability

and unrest in the district if an award
involving increased wages and improved

working conditions were made in favour

of machinists and some other skilled

workers in a restricted number of plants.

The remainder of the working popula-

tion, the employers felt, would undoubt-

edly formulate demands of their own
and set out upon a campaign to realize

them. Consequently, the employers ask-

ed that the Board extend its inquiry to

take in the conditions prevailing

throughout all of the plants and that

such award or decision as it finally ar-

rives at be made applicable to the entire

industrial life of the community. More-

over, each of the employing companies

signed an agreement binding it to abide

by whatever decision is ultimately

reached.

'

'

One of the grievances of the workers

was that employers in Bridgeport main-

tained a so-called "black list." The
Board without hearing testimony on this

point pronounced that discriminatory

practices against union workmen were

forbidden by the principles and policies

of the Board by which both capital and
labour had consented to be governed.

The employers were then asked to rein-

state any men the reason for whose dis-

charge had been given on the employers'

cards as
'

' belonging to the union. '

' This

the employers promised to do. The in-

dustries of Bridgeport are almost ex-

clusively engaged upon war production
and the award of the Board, when made,
will affect nearly 90 per cent of the

industrial population of the town.

Other disputes concerning wages, the

basic eight hour day, and discriminatory

practices are also receiving the attention

of the War Labour Board.

Labour Policies Board

At the present time there is hardly a

munition plant or shipyard in the United

States that is not eagerly seeking for

additional workers, and the high wages

that are being offered in consequence has

caused an abnormal turnover of labour

engaged in essential war industries.

Thousands of workers are moving from
factory to factory and from State to

State to secure employment where higher

wages are offered; and, as a result, com-
petition among the employers has con-

tinued to increase to the extent that even
the production departments of the Gov-
ernment have been forced into competi-

tion against one another. The demand
for common labour is especially acute.

And yet the records of the Department
of Labour show that from 25 to 40 per
cent of the common labour available is

not productively employed; that there

is such a constant movement of men from
place to place as a result of the special

inducements offered for their services

that they are merely encumbering the

railroads and producing nothing.

The problem of how to prevent this

increasing competition and waste of la-

bour was given to the Labour Policies

Board for solution. The Board, after

consideration, recommended that that

part of the problem connected with the

recruiting of labour should be under-
taken by the Employment Service of

the Department of Labour, and allo-

cated to itself the task of preparing
a standardized scale of wages and work-
ing conditions for both skilled and un-

skilled workers engaged in war produc-
tion. The Board has not yet completed
its study of the question, but in the

meantime it has urgently requested the

various departments and boards repre-

sented on it to refrain from making
changes in standardization pending the

standardization now under considera-

tion.

In regard to the employment of

women, the Board has recommended the
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further introduction of women into occu-

pations easily filled by them, thereby
releasing additional men for war pro-

duction; but that women should not be

employed to replace men in occupations

or places of employment clearly unfit for

women owing to physical or moral con-

ditions, as, for instance, bar-rooms, pool-

rooms, in or about mines, smelters,

quarries, or furnace work in glass works,

etc. In addition, girls under 21 years

of age should not be employed in occu-

pations or places of employment clearly

unfit for them owing to their youth, as

for instance in the public messenger ser-

vice, in street car, elevated, and subway
transportation service, as elevator oper-

ators, as bell boys in hotels and clubs,

etc.

The Board further recommends as

follows: The introduction of women
into war industries or into employments
involving special hazards such as the use

of industrial poisons, should be guided
by the standards as to health, comfort

and safety set up from time to time by
the War Labour Policies Board, in ad-

dition to the standards already defined

by the Federal Government and by State

labour departments. The introduction

of women into new occupations such as

street railway service, public messenger
service, etc., should be guided by regu-

lations concerning hours of labour, night

work, etc., such, for instance, as tho«e

adopted by the Industrial Commission
of Wisconsin for street railway service

and by the legislature of New York
State for messenger service. The re-

cruiting of mothers of young children

for war industries should be discouraged.

The introduction of women into positions

hitherto filled by men should not be made
a pretext for unnecessarily displacing

men. Services of the Division of Women
in Industry should be sought by employ-
ers to advise on best methods of intro-

ducing women, and the working con-

ditions which should be established.

Older men should be more generally em-
ployed. They constitute a largely un-

used labour reserve. In the past they
have been considered superannuated at

early ages. It is estimated that since

the war began the maximum age of en-

gaging men has advanced 10 to 12 years
—that is, from about 38 to 50. It has
been found that tasks can be graded
for these workers according to their

strength, and that work unsuitable for

women, especially at night, can be per-

formed by them. In many trades their

experience is an asset which offsets less

physical strength. Thus the productive
power of this large class, now wasted,

can be utilized.

All the above recommendations have
been approved by the production and
distribution agencies of the Government.

In regard to the employment of

children the Board recommends, and the

production departments of the Govern-
ment have ordered, that "a contractor

shall not directly or indirectly employ
in the performance of his contract any
minor under the age of 14 years, or per-

mit any minor between the age of 14 and
16 years to work more than eight hours

in any one day, more than six days in

any one week, or before 6 a.m. or after

7 p.m."

The use of prison labour by con-

tractors is not allowed.

Federal Employment Service

As a result of the Labour Policies

Board's recommendation, the Employ-
ment Service

1

of the Department of

Labour is preparing an approximate
statement of the common labour require-

ments of war industries throughout the

country for the next three months, and
of the common labour resources in each

State which may be utilized for war pro-

duction.. The information as to the

amount of labour required is being fur-

nished by the industries on a special

form issued to each industry through

the particular Government department

with which its contract is placed ; while

the estimate of the number of unskilled

'See issues of Gazette for October. 1917, page

768: February, 1918, pate 148, and April, 1918,

page 233.
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labourers not engaged in war work is

being made through the Employment
Service of the various states and through
other agencies.

Acting on the advice of the Labour
Policies Board, President Wilson has

ordered that, after August 1, the ex-

clusive centralization of recruiting for

common labour shall be vested in the

federal Employment Service. This or-

der refers only to manufacturers engag-

ed on war contracts and employing over

100 workers; non-war industries are af-

fected only indirectly. But non-war in-

dustries must not offer superior induce-

ments or otherwise prevent the transfer

of workers urgently needed for war pro-

duction, or in any way attempt to com-
pete with the Government for labour.

For the purpose of assisting the fed-

eral Employment Service in its task

there will be established (1) in each
State an advisory board, to be known as

the State Advisory Board of the United
States Employment Service; (2) in each
city or town a labour board, to be known
as the Federal Community Labour
Board; and (3) a State organization

committee to establish the State Ad-

visory Board and the Federal Commun-,
ity Labour Boards, to be known as the

State Organization Committee of the

United States Employment Service. In
selecting the personnel of these boards

the Employment Service will see that

employers and workers are equally re-

presented. So that, therefore, the plan
of the three systems of boards and the

equal representation of capital and la-

bour, will give the employers and work-

ers in each State and community a voice

in the operation of the labour recruiting

and distributing machinery of the fed-

eral Employment Service.

While the ban against private labour

recruiting for the present applies only

to unskilled labour, it must eventually

include skilled labour also, and steps are

already being taken by the Employment
Service to meet the situation when it

arises. It might be added that in its

mobilization of machinists the Employ-
ment Service is receiving the co-opera-

tion of the International Association of

Machinists, which is putting its whole
weight behind the war labour pro-

gramme; also that employers in several

cities have promised their whole-hearted

support.

THE FEDERAL TRADE COMMISSION'S REPORT ON PROFITEERING IN
THE UNITED STATES

V
fTHE United States Senate, in a recent

resolution, directed the Federal

Trade Commission to furnish all the in-

formation in its possession relative to

profiteering that would in any way en-

able Congress to deal with the matter.

The Federal Commission has, according-

ly, submitted to the Senate a report

upon its investigations into the methods

of price fixing, based upon the informa-

tion obtained by it while engaged in

the work for which it was created, viz.

:

(1) Cost-finding for the Food and Fuel

Administrations, the War Industries

Board and other executive departments;

(2) Industrial Surveys made at the

direction of the President and upon the

Commission's own initiative; (3) En-

forcement of the law against unfair com-

petition.

At the outset the Trade Commission

states that it has reason to know that

profiteering exists, and attributes this

partially "to inordinate greed and bare-

faced fraud," and partially to the "high

fixed price" method of fixing a price

for the whole industry based on costs at

the plant where costs are highest. This
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method of price-fixing results in exorbi-

tant profits to the low cost producers.

"The outstanding revelation which

accompanies the work of cost finding,"

says the report, "is the heavy profit

made by the low cost concern under a

governmental fixed price for the whole

country. ... In the case of basic

metals, as in steel, when the Government

announced a fixed price it was so high

that it would insure and stimulate pro-

duction. This has resulted in giving a

wide range of profits. Under the device

of cost plus a margin of profit these pro-

fits are necessarily great in the case of

the low cost mills. Thus, while the mar-

ket was prevented from running away,

as it would have done undoubtedly if it

had not been regulated by a fixed price,

the stronger factors in the industry are

further strengthened in their position

and enriched by profits which are with-

out precedent.'

'

"The outstanding fact in the indus-

trial surveys which the Commission has

recently made, '

' says the report,
'

' is the

heavy profit made by the meat packers

and by those allied with them and by
the flour millers."

In the case of flour milling, the report

shows that although a Government-fixed

price for wheat and an allowance of

maximum margin of profit over cost on

flour did stabilize the price somewhat,

yet, owing to a lack of definition as to

what constitutes manufacturing cost, the

profits resulting continue to be heavy.

"Before the Government interfered."

says the report, "flour sold in 1917 with

an average profit as high as 52 cents a

barrel. After the fixation of the price of

wheat and the determination of a maxi-

mum profit of 25 cents per barrel of

flour, the very high average profit per

barrel dropped toward the maximum.
Where this decline in price did not

bring the price down to the maxi-

mum—that is, where the millers con-

tinued to exceed the Government maxi-

mum, as they did in many instances

—many of the millers were actuated by

the hope that they would be allowed to

include income and excess profit taxes

in their costs and pass these on to the

consumer. However, if there had been

a fairly general compliance with the

maximum of 25 cents the profits of the

least efficient mills would have been con-

siderable and those of the most efficient

mills proportionately heavier. To the

extent that the maximum price was ex-

ceeded the profits were larger and in

general were in fact very great."

Experience with steel and coal also

shows that "a high fixed price, while

stabilizing an ascending market, pro-

duces an economic situation which is

fraught with hardship to the consuming

public and with ultimate peril to the

high-cost companies through increasing

the power of their low-cost competitors.
'

'

The Commission also points out that

in cases where the Government fixes a

definite margin of profit above costs, it

thereby provides an incentive to com-

panies to juggle their accounts in such

a way as to make them show a fictitiously

high statement of costs and so add to

the volume of profits.
'

' Increase of costs

showing on the producers' books can be

accomplished," says the report, "in

various ways. The item of depreciation

can be padded. Officers' salaries can

be increased. Interest on investment

can be included in cost. New construc-

tion can be recorded as repairs. Fie-
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titious valuations on raw material can

be added, and inventories can be manip-

ulated."

The Commission in support of these

statements cites the instance of a Kansas

City milling company. "This com-

pany,' ' says the report, "padded its

costs by heavily increasing all its offi-

cers' salaries and manipulating the in-

ventory value of flour bags on hand. As
evidence of the length to which padding

can be carried, it may be added that

this company even included in its costs

the gift of an automobile, which it

charged to advertising expense. In this

case the Federal Trade Commission re-

commended to the Food Administration

that the company's license be revoked,

and the recommendation was carried

out.

Unlike the situation in steel, flour and

coal, no price has been fixed upon petro-

leum and its products by the Govern-

ment; but, nevertheless, the situation in

the petroleum field is also the subject

Of criticism by the Trade Commission.

In fact, the report—in one single sen-

tence—condemns as devices to prevent

inordinate profits both high-price fixing

and the leaving of prices uncontrolled

when it says that a market under the

control of such a dominating factor as

Standard Oil "can be one of huge pro-

fits without the device of the high fixed

price.
'

' The Commission points out that

when prices remain uncontrolled large

profits may eventuate through the bid-

ding up of prices by anxious buyers.

Prices may also be forced up by spread-

ing false and misleading information

concerning the condition of supply and

demand. ' Reports have been circulated

that the supply of gasoline was endan-

gered for the purpose of maintaining

the high price of that product and the

heavy profits from it. At different stages

of the oil industry different products of

petroleum have yielded the heavy pro-

fits. Kerosene was once the chief profit

producer. Gasoline followed and super-

seded it as the chief producer of profits.

Enormous profits are now being made

in fuel oil, with the advantage to the

refiner that the high price of that pro-

duct meets no popular challenge. Gaso-

line is maintained at its present high

price and produces heavy profits for the

low-cost refiners."

The Commission makes no specific re-

commendations bearing upon the elim-

ination of profiteering, except to quote

President Wilson, where he says: "The
profiteering that cannot be got at by the

restraints of conscience and love of coun-

try can be got at by taxation. There is

such profiteering now and the informa-

tion with regard to it is available and

indisputable.
'

'

REPORTS OF EMPLOYMENT OFFICES

TOURING June there was a decrease of

nearly 8 per cent in the demand for

labour as compared with May on the

basis of the daily average of vacancies

jnotified to 110 employment offices (81

commercial, 17 public and 12 philan-

thropic). As compared with the demand

reported for June of last year by prac-

tically identical offices, there was an in-

crease of almost 4 per cent. The total

1
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number of vacancies notified to all

offices in June was 36,946, a daily aver-

age of 1510.6, as compared with 1638.5

in May, 1918, and with 1457.5 in June,

1917. The number of persons placed

was 16,718, a daily average of 666.1, as

compared with averages of 685.1 and

723.7 in the preceding month and in

June of last year. The proportion of

the total vacancies filled to the total

vacancies notified was 44.1 per cent, as

compared with 41.8 per cent in May
and with 49.7 per cent in June, 1917.

As to employment for woman and girl

workers, the number of vacancies noti-

fied was 6,497, a daily average of 259.0

as compared with 258.4 in May and with

259.7 in June, 1917. The number of such

workers placed was 2,210, a daily aver-

age of 90.7, as compared with 88.5 in

May and with 95.2 in the corresponding

period of 1917. The proportion of

vacancies filled to vacancies notified for

men and boys was 47.6 per cent, and for

women and girls 34.0 per cent, as com-

pared with 41.6 per cent and 36.4 per

cent, respectively, for May, and with

51.9 per cent and 35.4 per cent, re-

spectively, for June, 1917.

Of the five principal centres of labour

distribution—Montreal, Toronto, Win-

nipeg, Edmonton and Vancouver

—

Edmonton showed increases in the de-

mand for labour both as compared with

May, 1918, and with June, 1917. Tor-

onto and Vancouver recorded declines

as compared with the preceding month

and gains as compared with the same

month of last year, while Montreal and

Winnipeg reported decreases in both

cases. Of the smaller centres, Ottawa

and Hamilton showed increases both as

compared with May, 1918, and with

June, 1917.

The number of persons who obtained

casual employment through the Sal-

vation Army; the Young Women 's Chris-

tian Association and other agencies was

2,162, a daily average of 86.2, as com-

pared with averages of 76.9 in May and
76.1 in June, 1917. The number of cas-

ual jobs secured was 4,646, a daily

average of 191.2, as compared with

averages of 230.7 in the preceding month
and with 168.9 in June of last year.

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS

OFFICES DURING THE MONTH ENDED
JUNE 30, 1918

OFFICE

Individuals

given casual

employment

Number of

casual jobs

supplied.

1 1 1
m I i

E-t

s
3J

a

a
o 1 '6 1

Salvation Army .

Halifax

Quebec
Montreal
Ottawa
Toronto
Hamilton
London
Winnipeg
Calgary
Edmonton
Vancouver
Y.W.C.A
Saskatoon
Calgary
Edmonton
New Westminster. . .

Victoria

Miscellaneous . .

.

Montreal Municipal
Montreal Directorate

of Female Immigra-
tion

Montreal Catholic

Social Serviae Guild

Toronto Provincial..

Toronto Municipal.

.

Brantford Provincial

London Provincial . .

Hamilton Provincial

St. Thomas Provin-

cial

Winnipeg Municipal.

Saskatoon Provincial

Vancouver Munici-

pal

Total.

Daily average

—

May, 1918
June, 1918
June, 1917

1311

462

1437 106

233 811

2

13

247
12 19

347
14

5
28

44

55

37

90

24

33
10

7
187
32
39
8

92

16
1742
113

2162

76 9

86 2

76 1

178

1774

180

13

10

26
2538

43

1093

575

2770

8 14

104

863
2

13

247
22

.347
15

5
57
60
58
37

270
92
39
13

100
26

3523
113

46
1093
78
40
111

12

1234"

20

753

230
191 2

168 9
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REPORTS OP EMPLOYMENT OFFICES FOR THE MONTH ENDED JUNE 30, 1*18.

OFFICES

Vacancies Notified.

Daily Average

May,
1918

June,

1018
June,
1917

Individuals Placed.

Daily Average

May, I June. {June,
1918

I
1918

I
1917

Halifax—Commercial t2) . .

.

St. John—Commercial (2) .

.

Quebec

—

Provincial.

Sherbrooke.
Provincial . .

.

Y.W.C.A....

Montreal
Provincial

Municipal
Catholic Social Service Guild
Directorate of Female Imnu

gration

Commercial (10)

Ottawa
Provincial

Y.W.C.A
Women's Hostel

.

Commercial (5)..

Toronto .

Provincial

Municipal
Commercial (6).

Hamilton—Provincial

.

London—Provincial

Brantford—Provincial

Kitchener—Provincial .....

St. Thomas—Provincial

Walkerville—Provincial.. .

.

Fort William & Port
Arthur—Commercial (5)

Winnipeg
Municipal
Girl's Home of Welcome.
Commercial (10)

Brandon
Y.W.C.A
Commercial (3)

.

Refine
Y.W.C.A
Commercial (4).

4342

243
4

2

3707

1492
750

742

4095
623
1014
2458

767

155

II

31

64

29

1713

5350
93

Saskatoon. . .

.

Provincial

Y.W.C.A
Commercial (2).

Calgary
Y.W.C.A
Commercial (5).

5257

275

275

615
290

325

1722

1722

Edmonton
Y.W.C.A
Commercial (10)

New Westminster .

Municipal

|

Y.W.C.A
Vancouver
Municipal
Commercial (10)

1 Victoria
Y.WC.A
Commercial (7)

Total 23 centres)

4621

4621
14

14

3684
76

874
584

290

173

152

11

20

1

1967
185
30

1752

85
5

121

4

117

161

17

100

44

192
52
140

379

69
310
18

6

12

364

40
324
189
75

114

23

233

I

4768
484

248,

45

74

3917,]

1704
900
21

34
749

5008
1207,

1017
2784

979

307

141

38

105

1716

1.96

3 73

12 68

7

7.08
.23

248 02
28.36
15.62
1.73

4.77
197.54

45.73
30.15

.63

1.03
13.92

253 73

94.08
38.38
121.27

24.35

13 38

3 48

1.92

4.65

1 44

83 67

7627 364 35
284 10.04

60| 1.70

7283 | 352.61

421! 14.24
5 ,50

4161 13.74

741 33.46
.04

33.42

882 33 46
334 12.73
138 4.00
390 16.73

300

'

50

1958
52

1906

5267
69

5198
41

20
21

4369
118

4251
339
75

264

102 86
2.29

100.57

183.17
2.50

180.67
1.23
.85

.38
184.43

6.12
178.31
15,45
3.72
11.73

2 72

2.58

9.04

6 88

195 67

21.04
10.78

2.96
159.01

75 67
39.13

.84

1.13
34.57

208.68
50.31
46.80
111.57

39.16

12 28

5 64

1 52

4.20

2 24

76.40

307 36
10.92
2.40

294.04

16 82
.20

16.60

29 63
.15

29.48

34 92
13.36
5.52
16.04

78.24
2.08
76.16

210 68
2.76

207.92
1.71

.83

.88

174.96
4.92

170.04
13.56
3.00
10.56

5.04

4 96!

267.75 2701

35.13 187
12.12
2.00

2277

31.77| 785
94.581 1192

|

13 96 56

55 02

1056

71

30052 5184 397 1313 36946 1638.47 1510 56 1457 52 1416911827 339 383 16718 685 13 666 07 i 723 71

115

421 13 10

9 36

1 11

2295i

7 3105

36

6 22

30

787
1384

92 60
10.60
13.76
1.38

1.17

442 33 59

97 64
5.42
.70

91.52

19 00
.04

18.96

573 23.71

253 11.12

27, .74

293 11.85

42 63
.22

42.41

00

1.68 2.01

.54'

687

4 17
4.17

112.78
8.70
10.13
1.29

.56

92.10

46 41

39.13
.12

.10

7.06

125.54 126 50

38.54 36.46

4.96

1.79
1.79
.04

98 74
12.58
11.20

.78

.27

73.91

46 82
33.28

.38

.23

12.93

31.48
55.52

24.12
65.92

13.32 8.77

7.68 3 46

3.84 7.16

1.12 92

2 04 1.0t

2.12 1.92

18.16 28.11

73 72
5.35
.48

67.89

115 04
6.77
.92

107.35

5 96
.16

5.80

6.79
.17

6.62

22 19

.15

22.04

17 80
.07

17.73

23 23
10.12
1.08

12.03

31 39
11.40

.76

19.23

49 08
.12

48.96

61.79
.58

61.21

45.96
.16

45.80
.80

.38

69 23
.23

69.00
12
.12

42|
981 83.27
42j 2.92
56 80.35

6.04
.23

5.81
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS

EMPLOYMENT in the building trades,

as indicated by the value of building

permits issued in 35 cities, showed an in-

crease during July as compared with the

previous month, the total value of build-

ing permits rising from $3,667,399 in

June to $5,863,834 in July, an increase

of $2,196,435 or 59.9 per cent. All the

provinces, except Manitoba and Saskat-

chewan, recorded increases, those in On-

tario, Quebec, New Brunswick and

British Columbia being especially note-

worthy. As compared with the corre-

sponding month of 1917, there was an

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES

City June,

1918
July,

1918
July,

1917

July, 1918, compared with
June, 1918

(Increase (+) Decrease (—

)

Amount Per cent

July, 1918, compared with
July, 1917

Increase (+) Decrease (—

)

Amount Per cent

Nova Scotia.
Halifax

Sydney

New Brunswick
Moncton
St. John

Quebec
Montreal-Maisonneuve

.

Quebec
Sherbrooke
Three Rivers
Westmount

Ontario
Brantford
Fort William..
Guelph
Hamilton
Kingston .....
Kitc'»ener

London
Ottawa
Peterborough.

.

Port Arthur. ..

Stratford

St. Catherines.

St. Thomas...
Toronto ......
Windsor

Manitoba.
Brandon.

.

Winnipeg.

Saskatchewan
Moose Jaw
Regina
Saskatoon

Alberta. ..

Calgary. . .

Edmonton

.

British Columbia.
New Westminster
Vancouver
Victoria

Total— 35 cities.

$259,479
200,086

24,155
21,905
2,250

440.728
297,560

48,300
8,300

76,200

10,366

1,928.599

55,235

158,500
8,993

273,653
32,230
5,040

58,200
102,500
100,040

6,359

9,760
61,375

- 7,220

1,006,314

41.180

440.760

8.360
432,400

315.465
68,675

70,280
176,510

190,775
133,600
57,175

69,440

3,750
59,300
6.390

$3,667,399

$419,652
388,158
31,494

106,473

19,475

1,088,070
610,045

236,875
50,000
85.300

105,850

3,404.716

105,045
104,930

7,565

168,780

67,182
54,000
48,685

1,610,830

9,005

9,504

4.189

41,658
455

1,094,278

78,610

240,700

13,550
227,150

268,385
71,950

53.300
143,135

195,950
45,000
150,950

139,888

5,860
132,153

1,875

$99,223
56,840
42,383

39,500
32,400

7,100

1,583.641

1,044.295

448,956
66,900
19,340

4,150

2,440,175

7,425

4,600
11,734

236,415
10,557
11,290

75.030
59.050
15.450

925,470
20,001

57,854

5,955
762,004
237,340

182,050
18,000

164.050

99.485
39,025
17.360

43,100

76,300

32,600
43,700

70.087

22,850
27,602
19,635

+ $160,173

+ 188,072
— 27,899

+ 82,318
— 2,430

+ 84,748

$5,863,834 $4,590,461

+

847,344

312,485
188,575
41,700
0,100

95,484

1,478,117

49,810
53,570

1,428

104,873

34,952
48,960
9,515

1,508,330

91,035

3,145

5,571

19,717

6.765

87,964

37,430

200.060

5,190

205.250

47,080
3,275

— 33,375

5,175

88,600
93,775

70.448

2,110
72,853

4,155

+ 61 73

+ 93.99
— 47.01

+ 340 79
— 11.09

+ 3766.58

+$2,196,436

146 88
105.02
390.42
502.41
11.94

921.12

71 53

90.18
33.74
15.88
38.32
108.45
971.43
16.35

1471.54
90.99
49 46
57.08
32.12
93.70
8 74

90.89

— 45 37

+ 62.08— 47.47

— 11 73

+ 4.77
— 24.16
— 18.91

2 71

66.32
164.01

101 45
56.27
122.85
70.66

+ $320,429

+ 331,314— 10.889

+ 66,973
— 12.925

+ 79,898

495,571

434,250
212,081

16,900

65,960
101,700

+ 964,541

+ 97.620

+ 100.330— 4,169— 67,635

+ 56,625

+ 42,710— 26.345

+ 1,551,780— 6,445— 915,966— 15,812— 16,196— 5,500

+ 332,274— 158,730

-I- 58650— 4,450

+ 63,100

59 89

168,900
32,925
35,940

100,035

119,650

12,400
107,250

— 16.990

+ 104,551— 17,760

+$1,273,373

+ 322 93

+ 582.89
— 25.69

+ 169 55
— 39.89

+ 1125.32

31.29
41.58
47.24
25.26

341.06
2450.60

39 52
1314.75
2181.09
35.53
28.61

536.37
378 30
35.11

2627.91
41.71
98.97
79.05
27.99
92.36
43 61

+ 32 22— 24.72

+ 38.46

+ 169.67

+ 84.37
+ 207.03
+ 232.10

156 81

36 04
245.42

99 59
74.35

382.40
90.45

27 74
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increase of 27.7 per cent, the value for

July, 1917, being $4,590,461. In this

comparison, Quebec was the only pro-

vince to inidcate a decline.

Of the larger cities, Toronto and Van-

couver reported .increases both as com-

pared with the preceding month and

with July, 1917, Montreal showed a gain

as compared with June and a decline in

comparison with July, 1917, while at

Winnipeg there was a decrease as com-

pared with June and an increase over

July of last year. Of the smaller centres,

Halifax, Westmount, Brantford, Ottawa

and Edmonton all showed large increases

in both comparisons.

UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF JUNE, 191g

HHHE present article on unemployment

among the members of local trade

unions, which is the tenth quarterly re-

port on the subject, deals with unem-

ployment as at the end of June, 1918,

and is based on returns received from

1,389 labour organizations with a total

membership of 160,426, or over 78 per

cent of the entire trade union member-

ship of the country. Trade unionists

out of work on account of trade disputes

or disability were not included. For all

occupations represented, 0.5 per cent of

the members were unemployed, as com-

pared with 1.7 per cent in March, 1918,

1.3 per cent in June, 1917, and 2.1 per

cent in June, 1916. That the percentage

unemployed at the end of June is smaller

than has ever been reported is due to

greater activity in practically all the

groups of industries, particularly build-

ing and construction, transportation and

manufacturing.

Employment in the manufacturing

and mechanical industries, as reported

by 365 unions, having a combined mem-
bership of 42,144, was considerably

brisker in June than in March, 1918,

and also than in the same quarters in

I 1917 and 1916, there being only .14 per

|
cent Of the members idle. In the first

1

1 1 comparison the improvement is chiefly

attributable to a greater volume of em-

ployment in the leather and clothing

trades, while as compared with June of

last year the food, tobacco and liquor

group and the glass bottle blowers were

more active. As to the sub-groups, the

percentage of unemployment in the

metals, machinery and conveyances in-

dustries was smaller than in the preced-

ing quarter and also than in June, 1916,

though it was slightly larger than in

June of last year. Food, tobacco and

liquor workers were somewhat slacker

than in March and in June, 1917, but

improvement was shown over the same

month in 1916. Unemployment in tex-

tiles, carpets and cordage remained sta-

tionary as compared with March, and in

comparison with the preceding Junes the

alteration was inconsiderable. Clothing

workers were much brisker than at any

time since June and September, 1916.

Pulp, paper and fibre tradesmen, as re-

ported by 19 unions, appear uniformly

well engaged ; while in the printing, pub-

lishing and paper goods industries the

change in the percentage was trifling.

Woodwork and furniture workers were

better employed than in the preceding

quarter, but there was a falling off from

June, 1917. Employment in the leather,

boots and shoes group appeared much
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brisker than in either March, 1918, or

June, 1917.

Reports from 569 organizations of

transportation workers, having a total

membership of 65,018, indicate that .42

per cent of the members were out of

work, as compared with 1.22 per cent

in March, .51 per cent in June, 1917,

and .5 per cent in June, 1916. Steam
railway employees, whose returns con-

stitute about 70 per cent of the total

group membership reporting, were bet-

ter engaged than in any previous quar-

ter. Street and electric railway men
reported no member out of work as

compared with small fractional per-

centages of unemployment in March,

1918, and in June, 1917 and 1916.

Navigation workers and teamsters and
chauffeurs were better engaged than in

the previous quarter and the percentage

altered very slightly from the same per-

iods in 1917 and 1916.

In the mining, quarrying and refining

of ores group, reports were received from
59 unions having an aggregate member-
ship of 20,535. The percentage of un-

employment was smaller than has ever

been reported, there being improvement
in each of the sub-groups.

The percentage unemployed in the

building and construction trades, as re-

ported by 215 unions with 16,624 mem-
bers, was 1.57 per cent. That this is the
smallest percentage yet recorded is due
to the noteworthy improvement in the

volume of employment afforded brick-

layers, masons and plasterers particular-,

ly, while carpenters and joiners, stone

and granite cutters, plumbers and steam-
fitters and other tradesmen in the group,
were well employed in comparison with
former reports.

In the public employment group, as

reported by 48 unions with a combined
membership of 4,336, .02 per cent of

the members were unemployed as com-
pared with .04 per cent in June, 1917,

and with no members out of work in

March, 1918, and June, 1916.

Employment in the group of miscel-

laneous trades, as indicated by returns
received from 131 unions with 11,469
members, was brisker than in any pre-

vious report, hotel and restaurant work-
ers, musicians and theatre employees and
stationary engineers being particularly

well engaged. Clerks and barbers, how-
ever, were somewhat slacker than in last

March or in June, 1917 and 1916.

The percentages reported unemployed

in the different groups of occupations

are indicated in the following table

:

Occupation. June
1918

Mar.
1918

Dec.
1917

S»pt.

1917
June
1917

Mar.
1917

Dec.

1916
Sept.

1916
June
1916

Manufacturing and Mechanical Industries

Metals, machinery and conveyances

Food, Tobacco and Liquors

Textiles, carpets, and cordage

Clothing
Pulp, paper and fibre

Printing, publishing and paper goods
Woodwork and furniture

Leather, boots gnd shoes and rubber

Glass bottle blowing
Oil refining

Transportation
Steam railways

Street and electric railways

Navigation
Teaming and driving

Mining, quarrying and refining of ores

.

Building and construction
Public employment
Fishing
Miscellaneous

All occupations

42

.14

1.78
.05

1.18

.72

2.20

.42

.21

2.12
.05

.18

1.57
.02

.49

.91

.28

.85

.05

3.40

.78

4.60
7.83
2.23

1.22
.29

.38

8.80
.08

.40

7.63

1.25

2.77
.76

3.29

11.21

.34

.67

3.00
2.92
4.48

.70

.76

.17

.64

2.09
9.58
.17

1.56

4.05
.15

2.12

11.13

2.05
.89

30.70
13.84

.55

.25

.44

2.38

.22

2.26
.04

1.79
.11

1.50

4.95

.79

.62

6.28
3.56

.51

.35

.18

1.79

.32

3.21
.04

.99

1.22
.29

1.75

5.46

.52

.69

4.18
1.92

1.26
1.12
.09

3.79

.80

7.47
.47

2 11

2.3
.71

1.2

6.4

.3

6.0
4.3

1.6

.6

.2

10.5

.65

5.2
.1

1.3

1.3

.5

.5

1.0

1.2

1.0
12.17

.6

.6

1.2

.7

6.3
.1

1.9

1.1

.6

.4

.6

.8

5.9

.5

.5

.3

2.3

12
8.6

3 1

50 1.68 2.42 1.71 1.25 2.16 1.4 2.1
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The following table summarizes the

returns by provinces. In Quebec, On-

tario, Manitoba and Saskatchewan the

percentage reported unemployed is

smaller than in any previous quarter,

while in Alberta, September, 1917, alone

recorded fewer members disengaged.

Nova Scotia and Prince Edward Island

and British Columbia showed larger per-

centages unemployed than in March, but

there were declines as compared with

June, 1917 and 1916. In New Bruns-

wick, the percentage was slightly greater

than in the previous quarter and in the

same period of 1917, while it was less

than in June, 1916.

Province. June
1918

Mar.
1918

Dec.
1917

Sept.

1917
June
1917

Mar.
1917

Dec.
1916

Sept.

1916
June
1916

Nova Scotia and Prince Edward
.16

.27

.44

.37

.29

.18

.39

1.70

.03

.24

3.90
1.75
.78

1.72
1.08
1.59

2.64
3.07
2.96
2.44
1.07
2.41
1.55
3.05

.11

.11

4.66
.99

.86

.46

.17

2.05

.23

.20

2.23
.94

.58

.25

.84

2.50

5.72
1.78
2.95
1.53
2.81
1.77
1.09
3.00

.74

1.66
3.62
1.55
1.01

1.63
1.70
3.86

.47

.09

2.43
.72

.83

2.19
.92

3.37

.49

.8

1.8
1.7

1.2
2.6
3.03
5.3

.50 1.68 2.42 1.71 1.25 2.16 2.17 1.47 2.1

The percentages reported idle in some of the largest industrial centres are in-

dicated in the table which follows:

City. June
1918

Mar.
1918

Dec.
1917

Sept.

1917
June.

1917
Mar.
1917

Dec.
1916

Sept.

1916

June
1916

Halifax .27

1.18
.60

.13

- .25

.10

.23

1.05

.14

.57

6.35
.81

.76

2.64
.51

1.94

.34

5.69
3.73
3.81
1.07
5.63
2.41
3.28

.42

.16

4.48
1.68
1.02

.55

2.99

1.03
.43

2.75
1.74
.72

1.68
2.67

.98

2.94
4.17
1.06
2.53
3.73
1.11

4.75

.24

.47

4.61
1.32
.98

1.75
3.32
5 94

.18

.50

.63

.58

.65

4.27
4.56

4.03
St. John .09

Montreal 2.6
Toronto 1.8

1.9
Regina , 1.38
Edmonton 1.78
Vancouver 8.4

The tabular statement on the following page presents the returns in some

detail.
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UNEMPLOYMENT ON JUNE 29. 1918.

Nova Scotia
Prince E'd I'd

New
Brunswick Quebec Ontario

OCCUPATIONS
No. re-

porting
Unem-
ployed

No. re-

porting
Unem-
ployed

No. re-

porting

Unem-
ployed

No. re-

porting
Unem-
ployed

I
•a

1* 1
i
S

a
8

£ 1

J.&M 1
§
S

a
8

£ 1
M 1

§
1

£

«
§ M

s

1
§
2

1

1-Manufacturing & Mechanical Indus -

8

6

2

1

437
338
79
128

2 .46 12
9

2

2

2

1052
934
56
167

173

4 .38 69
17
1

2

1

1

1

8

3

4

11708
2568
700
108
53
179
141

1122
265
323

94 .80

i.:.
o!

o

173
94
20
6

14

3

6

40
5

10

19845
10834
1802
199
2102

77
234

6092
328
1049

11

5

1

2

2

1

OS
2-(a)METALs, Machinery and Conveyances. .

.

.05

o3 131 3 538
o

10-(6)Food, Tobacco and Liquors 14 4.33 09

12- Meat cutters and butchers
"

3 312
11

14

7
2

1

14

4
9
1

6

33
16
6
2

4

4
1

3

9

3

33
915
101
886

1040
482
408
150

1770
3157
1718
574
330
132

338
65
87

893
129

1

2
2

3
2

1

16-(c)Textiles, Carpets and Cordaoe 2

15
1

10

4

13
12

5

2

2

1

2

4

1014
3291

60
2311
920
1706
1761

942
336
332
38
92
21

61

984

1

53

45
8

20
13

5

2

6

.10

1.61

6

1.14

9 85

17-(d)CL0THINQ AND LAUNDERING 1... 19
18- Tailors 1

20-^ Hat, glove and fur workers
21-(e)PuLP, Paper and Fibre
22-(/)Pbinting, Publishing and Paper Goods. .

.

23- Compositors
2

2

99
99

2

2

2.62 3

2
118
98
20

4

4

3 39 .09

25- Bookbinders
26- Stereotypers and electrotypers
27- Engravers and lithographers
28- Others
30-(g)Woodwork and Furniture
31-(A)Leather, Boots, Shoes and Rubbers
32-(i')Glass Bottle Blowers
33-0")Oil Repining

41

35
1

6

3

4

6

3508
2242

38
183

144
247
600
20

5

5

5

.14

.22

33

30

1

4

3

1

7

3390
3067

65
257
336
420
817

2 06 79
68

6

12

8
7

8
1

13569
6343
308
794
675
1102
1527

19

4

4

.03

.06

209
193
24

33
24
28
32
2

19625
15707

979
2068
2367
1709
5015

82

76
76

6

20

39
35-(o)Steam Railways 48
36- Conductors
37- Locomotive engineers
38- Locomotive firemen
39- Carmen
49- Trainmen
40- Telegraphers (Local Unions) . .

.

42- Road maintenance men , 6 493
'

9 476 18 1323 4 34 2634 50
43- Shop employees
44- Railway employees, N.E.S
45-(6)Street and Electric Railway Employees
46-(c)Navigation.

8

1

4

2

2

517
102

1069
119
950

"6 5

1

2

696
180
143 2 1 40

8

7

1

3
1

2
2

595

3311

450
2645
600
900
900

16

8

3

853

760

455

47- Marine engineers
48- Longshoremen o!"
59-"^Others 1 60
50-W)Teamsters and Chauffeurs

, 1

18

15

1

2

11

3

3

2

95
9414
4198
220

4996
1171

367
471
131

21

167
14

16

16

.17

1
52-Mining, Quarrying& Refining of Ores 1 .11

1

4
4

2592
2592

12
12

46
52- Miners
53- Quarry workers

'"::.'":

8

2

2

288
61

131

7

5

2.43 25
2
15
2

2

2570
619
1512
55
123

37 1 44 104
28
41

6

7

7

8
3
2

1

21

7

14

7661

1446
3539
347
362
678
717
48
44
180
200

2042
1820
222

85
49
34

. 2

1 12
56- Bricklayers, masons and plasterers 22

5

10

57- Carpenters and joiners
58- Electrical workers
69- Granite and stonecutters
60- Painters, decorators and paperhangers

2

27

5261- Plumbers and steamfitters 1

2
185
2662- Tilelayers, lathers and roofers

63- Bridge and structural iron workers
64- Steam shovel and dredgemen 1 17 2
65- Hod carriers and building labourers

5
3
2

50
632
495
37

66-Public Employment 1 47 1 28
67- Civic employees
68- Letter carriers 1

1

2

1

47
51
46
23

6
1 28

70-Misceilaneous 1 14 13
1

1

3
1

2

5

2294
150
35
164
46
88

1811

s

3

.13 71 4379 24 65
71- Retail clerks

72- Hotel and restaurant employees 2
21
24
16

8

202
581

2108
989
499

2

5
17

74- Musicians and theatre employees 1 23
75- Stationary engineers and firemen 1

76- Others

All occupations 82 14673 23 .16 55 4772 13 .27 193 31573 139 .44 682 56044 208 .37

•Commercial and Railway—organized in interprov incial clivis ons.
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AS REPORTED BY TRADE UNIONS.

Manitoba

No. re-

porting

a -a

Unem-
ployed

Saskat-
chewan

No. re-

porting

Unem-
ployed

241 3249
2136
104

182

965
60

790
45

124

125

rr.

24 .74 14
10 47 5

11201

9839
277
357
473
1276
1214

1659
4400
183
900

462

1138
448

262

35

225

838

281

W 16870 49

1 62

129

163

36C4
3339
281

426
350

355
769

850

100

39

935

96 5555 10

Alberta

No. re-

porting

2 10

a'-s

Unem-
ployed

1385
882
23
60
128

556
115

103

367
293

57

19

3542
2989
361
226
396
494
565

538

409
338

1 21*
21 4391

21

.43

1080
114

470
177

8
85
75

151

522
422
100

1181

720
100
160
201

.12

3 42

.19

British
Columbia

No. re-

porting

47

.42

3842
2365
157
241

1545
40

382

Unem-
ployed

8

Canada

No. re-

porting

-2.S-
a^s

Unemployed

Per cent.

Mar.
|
June I June, June

1918| 1918| 1917

366 20

233 17

117

16

155
6579
2599
301
344
405
160

490

674

225
429
2838
246
•660

1982
663
2738
1955

783
2530
159

1363

38
300
242
22
328
78

617
403
214
250
1782

24
313
176
304
965

18 133 12601 49 .39 153 18338 312 1 .70 1389 160426 803 1.68

1 09

.55

5 46

1 56

2 61

5.92

80 3 16

10...
70!...

365
170

29
17

27!

6

7

72

12

24

1

1

5

12

5

3

35

42144
20349
2921
1085
5095
346
375

9774
753

1965
8

233
385
1137
202
1900
4644
659

2915
1070
3476
7271

4207
1301
978
195

504
86

273
1963
148
155

65018
46125
2610
4655
5155
5763
10997

121

3915
8647
4400
3777
8687
8171

969
2515
4687
2035
20535
14536
220

5779
16624
3280
7780
710
559
1296
1595
96
407
426
475
4336
3400
936
300

11469
917
650
1307
3164
2410
3021

.91

.28

.07

.19

.25

.20

2.03
.11

.59

.85

2.04
1.03
.84

.05

3.40
1.25
4.75

.78

.41

1.03
2.13
1.43

.28

4.60
7 83
2 23

1.22
29
.47

.11

.39

.07

.57

.34

.07

.38

8 80

1.92
13.40
1.16
.08

.40

.36

.61

7.63
19.57
5.01

.42

.14

.82

.04

.27

1.78

7.30
3.64
.26

.49

.05

.18

1.30
1.54
.75

.72

.70

.46

1.43
1.03

2.20

.42

21

.08

.13

.12

.09

.23

.62

2.12
.83

5.96
.32

.05

18

.25

1.57
3.26
1.68

.73 1.41
.54

.26

4.31
3.77
5.75
1.83

1.25

3.36
.07

1.23
3.59
.16

.31

1.17

.02

.03

.49

.55

1.54
.23

.38

1.79 1.1
11 .6

1.9
.7

.68 1.3

.27 1.23
.98

.5

4) .39
1 50 4.9

34.92
17.43 4.1

.95 6.4

4.95 .6
6.03
6.43 .9

.79 .8

.88 .9

.91

.56

1.11

.9

1.26
62 5 9

6.28
3 56

.51 5

.35 .5

.24 .7

1.33 1.4
.27 .3

12 .04

.35 .2

1.55
1.17 0)
.01 .8

.15

.18 .3

1.79 2 3
1.4

2.31 3.43
2.8

.32 1.2

.34 1.3

3.21 8.6
8.03 17.2
2.45 2.8
2.24 .9

1.18 14.3
1.39 8.5
1.59 5.6
1.15 20.4

16.2
3.89
1.78 .6

.04

.05

.99 3 1

1.69 4.48

.49 3.7
1.99 1.4
1.15—

—

1.25 2.1
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES

"DEPORTS from fifteen cities showing

the number of workers temporarily

engaged and the wages paid these em-

ployees during the first pay-roll period

of two weeks in July, showed increases

of not quite 2 per cent in the number of

workers and of slightly over 4 per cent

in the wages paid. In July, 7,813 per-

sons were temporarily employed in the

two weeks and the pay-rolls amounted

to $288,464.97 as compared with 7,690

employees and an aggregate pay-roll of

$276,950.08 in June.

Montreal, Hamilton, London, Bran-

don, Regina, Moose Jaw, Edmonton and

Vancouver all showed increases, both in

the nmber of workers and in the wages

paid. At Winnipeg there was a decrease

in the number of employees, but the

amount of wages paid was larger. St.

John, Ottawa, Toronto, Saskatoon, Cal-

gary and Victoria reported declines in

both cases. At Toronto this is largely

accounted for by the strike which took

place there in the early part of last

month.

The accompanying table summarizes

reports from the nine cities for which

returns are available since July, 1916.

The table shows that, as regards the

number of workers, a decline began in

January, 1917, and continued almost

without interruption to November. Dur-

ing December, January, February and

March an upward tendency was evi-

denced, but in April, May and June

there were again decreases. July, how-

ever, records a larger number of em-

ployees than in May and June. As to

wages, the total reported for July is

the largest since that for March.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY FIFTEEN CITY CORPORATIONS. JUNE AND

JULY. 1918.

Number of
employees
temporarily
employed in

first fortnight in:

Amount of wages paid
employees temporarily

employed in first fortnight in

:

June,
1918

July.

1918
June,
1918

July,

1918

St. John
Montreal
Ottawa
Toronto
Hamilton
London
Winnipeg
Brandon
Regina
Moose Jaw...

.

Saskatoon ....
Calgary
Edmonton. . .

.

Vancouver. . .

.

Victoria

390
2,055

386
1,332

454
256
674
56
409
83
245
339
311
424
276

389
2,363
385

1,109

462
266
596
69

431
108
234
330
338
475
258

$11,845.63
62,152.00
16,247.10
52,503.52
16,174.31

8,194.24
23,676.35
1,926.52

17,687.76
4,104.21
10,906.33
14,446.23
12,392.88
14,206.99
10,186 01

$11,037.49
84.675.49
15,908.24
32.985.12
18,840.90
8,906.24

24,493.36
2,110.57
19,760.60
5,074.91
10,154.59
13,189.00
14,015.25
17,346.25
9,966.96

Total 7,690 7,813 $276,950.08 $288,464.97

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL
WORK) AFFORDED WORKPEOPLE TEMPORARILY EM-
PLOYED BY NINE CITY CORPORATIONS, JULY. 1916-

JULY. 1918.

X= = 1

Month.

Total lumber of

employees tempor-
arily employed in

first fortnight

Total amount of wage*
paid employees tem-
porarily employed in

first fortnight

1916
July. .

.

10.244

9,425

8,397

8,079

7,669

6,360

8,466

7,784

8,390
7.341

6,639

6.615

6.612
5.954

5,445
5,165
4.S79

5.932

6,433

7,520

7.595
7.258

5.072

4.987
5.271

$281,062.16
276.364. 63
236.632. f4
220,986.22
211.678.88

164.293. 79

193.797. 3S
213.605.86
210.691.01
167,9*8.77
160.076.M
206.449 96
201.656.82
188.731.61
174.203.41
161,374 34

160,695.47
129,662.49

168,920.94
221.799.46

October

1917

May

July

1918

230,103.83
April 179.607.83

May 170.184.87

177,366.85
July 205.924.71
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FAIR WAGES CONTRACTS, JULY, 1918

TOURING July the Department of La-

bour received for insertion in the

Labour Gazette information relative to

four fair wage contracts, two of which

were awarded by the Department of

Railways and Canals and the remaining
two by the Department of Public Works.
These contracts all contained the usual

fair wage clause.

Department of Public Works. —
Repairs to Langevin Pier, Cobourg,
Ont. Name of contractor, R. Brewder,
Ottawa, Ont. Date of contract, July 18,

1918. Amount of contract, schedule

rates.

Department of Public Works. —
Painting of Military Hospital Build-

ings, Ste. Anne de Bellevue, Que. Name

of contractors, Goodwin's, Limited,
Montreal, Que. Date of contract, July
6, 1918. Amount of contract, $28,-

759.00.

Department of Railways and Can-
als. — The rebuilding of the Lower En-
trance Pier of Lock No. 23 of the Rapide
Plat Canal. Name of contractor, Wil-
liam Bermingham, Kingston, Ont. Date
of contract, July 8, 1918. Amount of
contract, schedule rates.

Department of Railways and Can-
als. — The rebuilding of the North
Lower Entrance Pier of New Lock No.
25 at the Village of Iroquois, on the
Galops Canal. Name of contractor, Wil-
liam Bermingham, Kingston, Ont. Date
of contract, July 8, 1918. Amount of

contract, schedule rates.

FURTHER REGULATIONS AFFECTING WESTERN COAL MINES 1

TOURING the month of July, Mr. W.
H. Armstrong, Director of coal

operations for the mines in southeast-

ern British Columbia and southwest-

ern Alberta, issued a number of orders

in regard to working conditions and

scales of pay in various mines; also an

order in reference to the price of coal

at the mouth of the pit.

As the result of a number of com-

plaints that have been received by the

office of the Director of coal operations

in regard to the increase in the price of

coal at the pit mouth, the Director has

ordered that in future, before any in-

crease in price is made, it will be neces-

sary to obtain authority from him. If

any coal operator desires to increase the

1See June, 1918, issue, page 439, and preceding
issues.

price of coal, an application stating the

reason therefor shall first be made to the

Director, whereupon the matter will re-

ceive proper consideration.

A request was received for cost of liv-

ing increases from the men employed on

the Smoky Valley Railway at the mines

of the Blue Diamond Coal Company,

Limited, Brule Mines, Alberta. The

Director, after investigation, was of the

opinion that the train crews are employ-

ed by the railway company, but that it

had not been established that the section

men are not employed by the coal com-

pany; he, therefore, ordered that the

section men should receive cost of living

increases, to come into effect from the

date of the application for such in-

creases.

A dispute between the McGillivray
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Creek Coal and Coke Company and its

employees as to the payment for lagging

when put in behind the sides of room

timbering. The employees contended

that neither by past practice nor under

the terms of the tentative agreement are

they supposed to do the class of work

in question without remuneration. The

Director, upon investigation, found that

at the mines of the International Coal

and Coke Company at Coleman, where

conditions were practically the same as

those at the McGillivray Mines, practi-

cally no side lagging was used behind

the room sets; he therefore ordered that

the payment of 50 cents per side be made
for lagging of the required height.

An order affecting the Monarch Mines

of the North American Collieries, Lim-

ited, at Drumheller, Alberta, provided

that all coal passing over a one-and-half

inch screen should be paid for at certain

specified screened coal rates; that load-

ing out of machine dirt should be paid

for at the rate of 35 cents per car; that

over-shovelling beyond 12 feet shall be

paid for at the rate of 60 cents per lineal

yard. Prices were also specified for other

classes of work.

Another order, affecting the Michel

mines of the Crow's Nest Pass Coal Com-

pany, cancelled a previous order apply-

ing to those mines. Owing to the various

places where dump cars are used at the

Michel mines being of different cubical

contents, the Director is of the opinion

that, in lieu of the 60 cents per lineal

yard provided in the previous order for

this class of work, the sum of 6y2 cents

per cubic yard be paid, and has ordered

accordingly.

A dispute having arisen at the Pacific

Pass Mine of the North American Col-

lieries at Lovett, Alberta, as to whether

"McGintys" should be handled entirely

by the company, the Director has order-

ed that for each time a "McGinty" is

moved and properly set the company
will pay $3.63, and that the maximum
distance it shall be moved shall be 12

feet.

An order applying to the Pembina
Mine of the North American Collieries,

Limited, at Evansburgh, Alberta, fixed

various rates of pay for runners, helpers,

scrapers, loaders ; also for yardage, track

laying, timbering and other work.

A dispute at the mine of the Jasper

Park Collieries, Limited, Pocahontas,

Alberta, regarding the wages paid to a

man driving a horse and cart, the Direc-

tor is of the opinion that a man so em-

ployed is entitled to a teamster's rate of

wages, and has ordered that he be paid

$3.66 a day.

A dispute arose out of the dismissal

of a coal miner, named Robert Taylor,

from the employ of The Rosedale Coal

and Clay Products Company, Rosedale,

Alberta. The reason for the man's dis-

missal, it is alleged, was because he was

connected with trade union affairs. The

Director has ordered that the company

shall reinstate Taylor in their employ.

A number of minor grievances on the

part of the workers at the mines of the

Western General Coal Company, Drum-
heller, Alberta, were investigated and

satisfactorily adjusted. Some of the com-

plaints made by the men were that the

wash-house was too small ; that the house

rents charged by the company were too

high ; that second-hand mattresses in bad

condition were being sold to them ; that,

contrary to general practice, they were

charged for carbide for use in mine

lamps; that the company's office offi-

cials were uncivil. It is stated that a

strike was averted through the adjust-

ment of these grievances.



August, 1918 THE LABOUR GAZETTE 637

THE MINIMUM WAGE BOARDS OF MANITOBA AND BRIT SH
COLUMBIA

THE Manitoba Minimum Wage Board

has announced a minimum wage for

women and girls employed in food stuff

factories. Under the new schedule the

lowest wage to be paid inexperienced

girls under 18 years of age shall be $7.00

a week; while to experienced workers

the minimum weekly wage shall be

$10.00, except in pickle, macaroni and

vermicelli factories, where it shall be

$9.50. An investigation conducted last

fall disclosed the fact that nearly 300

women and girls were employed in these

factories at wages ranging from $5.00

upwards.

An account of the Board's investiga-

tion into the laundry industry was given

in the July issue of the Gazette, and

the text of the Manitoba Minimum Wage
Act is given elsewhere in this issue.

The Minimum Wage for Women Act

for British Columbia, passed at the last

session of the Legislature, provides for

the appointment of a Minimum Wage
Board consisting of three members, of

whom one shall be the Deputy Minister

of Labour and one shall be a woman.

The Board has now been appointed as

follows : J. D. McNiven, Deputy Minis-

ter of Labour, chairman ; Mrs. Helen G.

McGill, Judge of the Juvenile Court of

Vancouver; and Thomas Matthews, a

member of the Board of School Trustees

of Vancouver. The Board has power to

fix a minimum wage for women engaged

in industries, and is also clothed with

extensive powers to make investigations

into conditions in the various industries

in which women are employed.

CHANGES IN RATES OF WAGES AND HOURS OF LABOUR DURING
THE SECOND QUARTER OF 1918

hURING the second quarter of 1918,

sixty changes in rates of wages and

hours of labour, affecting approximately

26,500 workpeople, were reported to the

Department, as compared with 26

changes affecting approximately 18,800

workpeople in the first quarter of 1918,

and 150 changes affecting approximately

81.900 workpeople in the second quarter

of 1917. Of the 60 changes, 57 were

wage increases, two an increase in

wages with a reduction in hours, and

one a reduction in hours. In the mining

industry only three changes took place,

yet 10,765 workpeople were affected.

Approximately 9,150 workpeople were

affected by the 17 changes in transporta-

tion, while 19 changes occurred in the

building trades affecting approximate-

ly 2,500 employees.

The particulars of each change, so

far as they are known to the Depart-

ment, are given in the following table

:
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CHANGES IN WAGES AND HOURS DURING APRIL, MAY AND JUNE, 1918

Class of workpeople affected Firm or

establishment

Approxi-
mate

number
of

work-
people

affected

Date
from
which
change
took
effect

Particulars of change

Metals, Machinery and Con-
veyances—

Collingwood Ship-

building Co.
375

100

50

50

60

275

300

1,489

30

150

Apr. 4

May 1

May 1

May 1

June 24

June 1

June 1

Apr. 8

June 10

May 1

Increase ranging from 20 to 30 per cent and
hours reduced from ten to nine.

Wages increased five cents per hour.

Wages increased two and a half cents per hour

Increase of 73^ cents per hour.

Wages increased 1.40 per day.

Increase of $2 per week.

Wages increased from $7.00 to $9.00 and

Hamilton.

Hamilton.

Hamilton.

Food, Tobacco and Liquors—
Peterboro.

Dominion& O'Keefe
Brewing Cos.

All employers in Ma-
nitoba.

Dom. Textile Co.,

Montmorency Falls.

Turner, Beeton and
Co., Limited.

All employers
Hamilton

All employers
Hamilton.

Employers,
Hamilton.

McPherson Shoe Co.

Dom. Express Co.,

Winnipeg.
Grand Trunk Ry.,

System.
Dominion Power Co,

Hamilton.
Hamilton St. Ry.,

Hamilton.
Sandwich & Windsor

Ry., Sandwich.
Sherbrooke St. Ry.

Winnipeg St. Ry . .

.

Port Arthur & Fort
William Civic Ry.

Hull Electric Ry. . .

Textiles—
Cotton mill workers..

Clothing and Laundering—

$10.00 per week.

Increase of 10 per cent.

Wages increased $2 per week.

Wages increased from $19.50 to $24 per week,

Printing, Publishing & Paper
Goods—

Wages increased from $22 to $24.50 per week.

Wages increased from $22.50 to $25. per week.

Advanced from $19.50 to $24 per week.75 May 1

Woodworking and Furniture-
15

300

200

3,000

100

260

80

30

950

33

130

May 1

May 1

May 1

May 1

Apr. 1

Apr. 1

May 1

May 1

May 1

May 1

May 29

Leather, Boots and Shoes and
Rubber—

Boot and shoe workers

Transportation—

Wages of cutters increased 4 cts per hour; all

others, 10 per cent.

Increase of 35 per cent.

Conductors and motormen

Conductors and motormen

Conductors and motormen

Motormen and conductors

Motormen and conductors

Motormen and conductors

Motormen and conductors

Wages increased.

Increase in wages of from 6 to 8 cents per hour.

Increase of 7 cents per hour.

Bonus of 5 per cent granted.

Increase of from 2 to 3 cents per hour.

Increase of from 4 to 5 cents per hour.

Increase ranging from 25 to 50 per cent.
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CHANGES IN WAGES AND HOURS DURING APRIL, MAY AND JUNE, 1918—Continued.

Class of workpeople affected Firm or

establishment

Approxi-

mate
number

of

work-
people

affected

Date
from
which
change
took
effect

Particulars of change

Transf ortation—Continued.

Motormen and conductors.

Motormen and conductors.

Trackmen and barnmen. . .

,

Motormen and conductors.

Marine firemen, oilers, etc.

Steamer employees

Longshoremen

Tramsters

Brantford Municipal
Railway.

London St. Ry

London St. Ry.

Mining, Quarrying & Refining
of Ores—

Coal miners

Coal miners.

Miners ....

Building and Construction—
Painters

Bricklayers and masons . .

.

Bricklayers and masons . . .

Bricklayers

Electric worker*

Stonecutters

Painters, etc

Structural iron workers . . .

Lathers

Bricklayers and masons . . .

Plumbers and steamfitters

.

Plasterers

Plasterers

Carpenters, etc

Painters

Carpenters

Carpenters

Carpenters

Tramway Co.,

Montreal.
All Companies, Vic-

toria.

Stevedoring Cos. . .

.

Gilles-Guy Coal Co.

Western Coal Oper-
ators Association.

Western Fuel Co. . .

Dominion Iron and
Steel Co.

Employers
Winnipeg.

Employers
Niagara Falls

Employers
London.

Employers
Hamilton.

Employers
Halifax.

Employers
Niagara Falls.

Employers
Bridgeburg.

Employers
Port Colborne

35

169

63

3,129

300

450

160

7,000

1,000

2,765

250

350

35

60

85

23

120

40

15

200

125

80

215

308

200

225

20

50

May 23

May 1

May 1

June 1

Apr. 1

Apr. 1

June 1

Apr. 23

Apr. 1

Apr 16

June 1

Apr. 1

" 15

May 1

May 1

May 1

May 1

Apr. 1

May 1

May 1

May 15

May 15

May 1

May 1

May 1

May 1

May 1

May 1

Increase in wages.

Increase ranging from 5 to 8 cents per hour.

Increase ranging from 2 to 3J^ cents per hour.

Wage increase of 20 per cent.

Increase ranging from $10 to $15 per month.

Increase ranging from $10 to $15. per month.

Wage increase of 20 cents per hour.

Increase of $1 per week.

General increase.

Wage increase of 50 cents per day.

General increase.

Wage increase of 5 cents per hour.

Increase of 5 cents per hour.

Wage increase of 5 cents per hour.

Increase of 5 cents per hour.

Increase of 5 cents per hour.

Increase of 5 cents per hour.

Increase of 5 cents per hour.

Increase of 10 cents per hour.

Wage increase of 50 cents per day.

Increase of 5 cents per hour.

Increase in wages.

Increase of 10 cents per hpur.

Increase of 10 cents per hour.

Increase of 10 cents per hour.

Wage increase of 10 cents per hour.

Wages advanced 5 cents per hour.

Increase of 10 cents per hour.

Wage increase of 10 cents per hour.
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CHANGES IN WAGES AND HOURS DURING APRIL, MAY AND JUNE, 1918—Concluded.

Class of workpeople affected Firm or

establishment

Approxi-
mate

number
of

work-
people

affected

Date
from
which
change
took
effect

Particulars of change.

Building and Construction—
Continued.

35 1 Increase in wages and reduction in hours.

Increase of 5 cents per hour.

Wage increase of 45 cents per day.

Increase of 25 cents per day.

50 cents per day increase.

Welland. May
60

| June 15

i

257 Mav 23
Lumbering—

Windsor

Public Employment—
St. John.

City of Vancouver.

City of St. John

City of Victoria. . .

.

City of Peterboro..

City of Brantford..

.

300

44

60

. 17

21

65

May 4

May 15

June 1

May 28

June 14

Apr. 15

Foremen, labourers, etc

War bonus of 15 per cent.

Increase of 15 cents per day.

Hours reduced from 9 to 8 per day.

Miscellaneous—

Victoria.

PRICES, RETAIL AND WHOLESALE, IN CANADA, JULY, 1918,

AND IN OTHER COUNTRIES

fTHE movement was upward in retail

prices as well as in wholesale prices.

Many of the changes were seasonal,

including increases in certain grains,

dairy products, potatoes, and fuel as

well as decreases in livestock and meats.

In retail prices the average cost of a

weekly family budget of staple foods

was $13.00 as compared with $12.77 in

June, and $11.62 in July, 1917, $8.46 in

July, 1916, and $7.42 in July, 1914. The
increases for the month were in meats,

eggs, and potatoes with slight decreases

in milk and dairy butter. Coal, wood,
coal oil, and rent showed increases.

In wholesale prices the index number
reached 284.0 for July as compared

with 280.6 for June, 242.6 for July,

1917, and 134.6 for July, 1914. The
chief increases for the month were in

dairy products, fresh and canned vege-

tables, textiles, and lumber but there

were decreases in livestock, meats, and

fresh fruits.

The weekly budget for a family of

five, including staple foods, laundry

starch, coal, wood and coal oil, and rent,

is based upon the estimated importance

of the various commodities included,

these being slight modifications of those

employed in similar calculations by var-

ious official bodies. For some articles

comparatively large quantities are in-

cluded, owing to the omission of other
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important foods of the same class. For
instance, the only fruits are evaporated
apples and prunes and the only fresh

vegetable is potatoes. As market con-

ditions affecting these usually affect the
prices of other fruits and vegetables

somewhat similarly the relative propor-
tion of expenditure on the various foods
therefore tends to be maintained. In
fuel and lighting the quantities are esti-

mated on a similar principle, anthracite

coal being used chiefly east of Manitoba
and soft coal and wood in the western
provinces, while no allowance is made
for the quantities required in the various
localities owing to climatic conditions,

nor for the difference in quality. It is

estimated that these calculations repre-

sent from 60 to 80 per cent of the ex-

penditure of an ordinary family, accord-
ing to the total income.

The index number of wholesale prices

is based upon the quotations of 271 com-
modities, one having been dropped in

1915, and is the simple average of the
percentages which the current prices of

the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal
to 100.

The accompanying tables and notes
give details as to the prices movement
during the month and as compared with
the same month in the previous year.The
table of retail prices shows the prices of

some 30 foods at the middle of the month
in 60 localities in Canada having a popu-
lation of 10,000 or over. Quotations are
obtained by the correspondents of the
Labour Gazette from dealers domg a
considerable trade with workingmen. All
prices are for delivered goods. The rates
for rent are for six-roomed houses in dis-

tricts occupied by workingmen.

On August 1st, the Canada Food Board
issued a statement as to what the highest

prices of certain substitutes for flour

should be at retail, in view of existing

wholesale prices, east and west of Fort

William. It was pointed out that these

were not fixed prices and would vary

with changes in the prices of grain.

WHOLESALE AND RETAIL PRICES OF FLOUR
SUBSTITUTES

Wholesale

)Per bbl. of 19G

lbs.)

Retail

(Per lb.)

East West East West

Corn flour, white $11.50-

12.10

6^c
-

Corn flour, blended io. so-
il. 10

11.80-

12.80

Wi c 8c

Rye Flour 13.00 12.00* 7^c 8Hc

Barley Flour 11.00 11.50 6%c 6c

*$13.50 in British Columbia.

Retail Prices

Sirloin steak was higher in price in

several of the cities east of Fort William,

but west of that city, there were several

decreases. Similar changes occurred in

other lines of meats, except salt pork and
bacon which were comparatively steady
throughout the Dominion.

Eggs, fresh, were higher throughout
the Dominion. Milk was lower in price

at St. John's, Montreal, and Regina.
Dairy butter averaged slightly lower,

being down in several cities and up in

others. Creamery butter was also

higher in some of the cities but lower in

others but averaged the same as in

June. Cheese was almost unchanged.

Bread was lower at Sorel, having
declined toward the end of June. At
Prince Albert, the price was higher.

Flour changed slightly in some of the

cities east of Fort William. Tapicoa
showed some increases. In canned
vegetables there were some advances.

Potatoes rose considerably in some
localities as the stock of old potatoes

became exhausted and new potatoes

were not yet being marketed in large

quantities. In some localities the prices

were lower as supplies were good.

Coal, anthracite, was higher in several

of the cities by 50c or $1.00 per ton but,

at Belleville the price was reduced

from $12.00 to $11.50 per ton, the same
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION

Nova Scotia
mi

Id New Brunswick Quebec

Commodity.
a

a

3 J B a I JS

•g

QQ 1

1
JB

1

M
o
9

M
iu
I
<

48

o

iMO

§

a
o

1 !

M
a
a
a
•< 1

s

1 1
1

Per c. c. c. c. c. c. c. c. C. c. c. c. c. c. c. c.

l-B^ef, sirloin steak h 38 40 35 40 40 38 6 30 35-38 45 35 32 37.1 29-31 40 40 38-38

2 Beef, round steak
"

35 40 35 38 37 37.0 30 32-35 35 30 30 12.1 29-31 35 35 35-38

3-Beef, rib roast prime " 35 30 28 25 35 30 6 28 25-30 35 25 25 28 1 30 40 35 30

-Beef.shoulder roast med. 25-35 30 25 28 32 29 25 20-25 28 25 22 24.4 23-25 35 30 28
5-Veal, roast, forequarter " 18-20 18-25 22 22 22 21.3 15 18-24 18 16 18.3 29-34 30 30 25

6-Muttoo, leg roast, h'q.
" 25-35 20 30 40 30 25 35 25 22 27.3 27-30 40 30

7-Pork, fresh, roast, ham " 38 35 30 35 33 34 2 35 35 35 30 30 32 5 36-38 40 35 35

8-Pork. fresh chops "
38 40 32 35 35 36 35 35 38 35 32 35.0 36 40 35 35

9-Pork, salt, mess "
22 35 36 35 35 32 $ 33 35 40 38 40 38.3 38-40 40 33 34

lO-Bacon,br'fast,notsli'd
"

50 50 50 45 45 48 48 48 45 50 55 49 5 50 50 50 50

11-Fish, fresh, g. quality.

"

40 12-30 30 8-12 15 23 2 8 12 10-15 12 18-25 14 6 10 15-35 15 12-15

12-Pish, salt, herrings, .doi. 60 60 60 50 60 61 60 60 60 50 60 57 5 60 60

13-Salmon, canoed, med. .lb. 30-35 35 30 35 S3 1 30 35 35 30 40 35 30 25-40 30-40 25

14-Lard, pure leaf, best . .
"

40 38 37 38 38 38 2 35 36 38 36 40 37 5 36 40 38 35

15-Eggs, new laid doz. 50 40 55 60 48 60 6 45 45 50 55 40 47.5 45 50 50 45

16-Eggs. storage "

12-14 12

50

10

60

11.7

35

11 10

350
10 6 12

.40

1217-Milk. delivered qt. 12.5 11 9 9-10 12 10 10

18-Butter, dairy solids ..lb. 55 50 45 52 48 50.0 37 42 45 38 45 42 6 40-i2 44 50 42

19- " creamery prints" 60 55 50 58 55 65.6. 48 48 50 55 55 52 44-46 47 55 45

20-Cheese, old M
28 35 33 34.6 35-37 35 35 30-32

21-Cheese, new "
30 32 30 32 32 31.2 25 32 35 30 35 33 31-33 30 35 30

22-Bread, plain white. . .

"
8 8 8 8 8 8 7.3 8-8.7 8-8.7 8 8.7 8 4 8 7.3 8.3 4.5

23-Flour, family "
7.5-7.7 7.9 6.9 7.3 8.3 7.6 6.6 7.2 7.9 7.7 7.9 7.7 7.5 7.3 7.9 7.3

24-Rolled oats, standard.

"

9 9 8 10 8 II 8 8 10 8 10 9.9 9 8 10 8

25-Rice, medium "
14 15 10 12 12 12 6 10 12 12 12 13 12.3 10 10 12.5 10

26-Riee, Patna "
10 18 12 13 3 12 18 15 17 16.7 12 18 12

27-Tapioca. medium pearl

"

22-25 15 25 20 20 20 7 20 t35 25 22 25 26 8 15 20 23 20

28-Tomatoes, canned 3's can 30 28 25 25 30 27.6 25 25 25 28 27 26.3 25 < 25 25 25

29-Peas, ianned 2's
"

25 20 20 20 20 21.0 20 20 25 18 20 20 8 20 20 22
1

25

30-Coro, canned 2's
" 25 25 25 25 25 25 25 24 25 25 23 24 3 20 25 25 23

3I-Beans, common lb 20 20 20 18 20 19 S 15 20 18 18 20 19.9 18 20 20 18

32- Apples, evaporated.. .

"

18-20

18

18

30

17

25

18 15

24 1

17.4

25

18

23

18 20

Ml
19.5

16

18

30

20 18

25

33- Prunes, medium "
18 18 18

34 -Sugar, graaulcted
**

12 11 10 11 10.5 10 10 10 10.8 11.1 10 19.5 10 11 12 10

35-Sugar. yellow "
11 10 9.1 10 10 11.6 9.5 10 10.5 9.5 10 19 9 9 10 11 9.5

36-Tca black, medium.. "
55-75 55 55 65 55 Nl 60 75 60 65 55 6S.9 60 45 60 40

37-Tea, green, medium. .
"

55 55 65 58. S 79 70 70 65 Ml 60 45 60 35

38-Ceffee, medium " 45-50 50 45 50 45 47.6 45 50 45 50 55 69 9 55-60 45 50 40

39 -Potatoes, loeal, per bag of $

lHbu..90lb« $1.50 /1.50 SI. 35 $3.50 $1.65 $1.90 $1.13 $1.50 $2.40 $2.50 $1.75 $2 94 $2.00 $1.97 $2.25 $3.00

40-Vinegar, whit* w i at. .18-

XXX, per quart .12 .12 .10 .15 .13 .124 .16 .10 .15 .10 .125 .119 .22 .15 .15 .10

41-Starch, la in dry, par .12-

pound 15 .12 .15 .15 .15 .144 .14 .15 .16 .14 .15 .15 .14 .15 .15 .15

42- Coal, anthracite, stove

sice, per ton. 2,000 lbs 16.80 15.00 14.50 14.25 16 14 r.M 15.50 13.50 14.00 14. S3 12.00 11.50 10.75 10.75

43-Coal, bituminous, domes- 7.15- 7.50- 8.00- 8.00-

tic, per tan, 2.000 lbs . 7.80 7.50 9.25 8.00 10.00 7.60 9.35 8.50 12.00 9.00. 8.25 9 79 12.00 10.00 10.00 10.50

44-Wood, hard, best, perleag 10.00 613.33 d

cord (128 eu. ft.) 6.00 6.00 6.00 10.00 8.00 7.26 9.00 rf8.00 14.00 dl4.00 7.00 19.25 14.67 12.00 12.00 13.00

46-Wood, soft, 'est, par loag 611.33 c7.50

cord (12* cu. ft.) 5.00 5.00 4.50 6.50 4.50 6.16 8.00 4.00 8.00 6.00 4.00 5 69 12.67 8.09 11.00 8.00

46-Coal (M, prime white, per

gallon .28

14.00-

.25 .27 .25 .28

18.00-

.266 .24 .26

20.00

.24 .22 .27 .246 .22

17.00-

.25 .25 .22

47-Rent, house, • roomed,

san. conveniences, mon. 18.00 14 00 16.00 25.00 20.00 18 00 12.00 25.00 13.00 16.00 14.00 16.31 20.00 12.00 16.00 14.00

48-Rent, house, 6 roomed, 8.00- 14.00

no san. con., per month 12.00 9.00 7.00 20.00 15.00 11.70| 9 50 16.00 10.00 12.00| 10.00 11 75| 8.00 14.00 7.00

/Calculated
tin packages.

from price per bushel cSlabs and millwood. fcCalculated from price per wagon load.
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Qu«b«c (Continued Ontario
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1
a
a

o

1
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•a

3
CD

ao
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c.

33

33

20

25

15

35

32

32

37

55

12-18

25

35

45

45

30

6.3-6.7

7.3

7

10

12

20

32

25

25

15

25

15

10

9.1

50

50

50

11.00

11.00

iill.00

12.00

d9.00-

lO.OO

.22

12.00-

14.00

9.00-

12.00

c. c.

40 38

40 35

35 25-28

30 25-28

25 20

38 38

40 40

40 42

38 38

50 48

10-15 10

96

30-35 25

36 37

50 50

40

9 12

48

50 50

38

28 32

6.7 8

6.9 7.3

10 7

12 12.5

15 15

16 20

25 25

25 20

24 17.5

18 20

25 18

25 15

11.1 10

10 9

50 55

SO 50

50 40

$ $

2.25 •

.16 15

.15 .12

10.00 11.10

8.50

15.00 dl4.00

9.00 c8.00

.22 .30

10.00- 14.00-

12.00 18.00

6.00 12.00-

10.00 13 00

34-35

30-35

28-30

25-28

20-22

35

35

35

45-48

12.5-15

55-60

25-40

37

11

45-46

50

28-30

7.3

6.5-6.1

7.5

10-12

12-15

18

25

18-20

22-23

15

25

15-17

10-10.3J 10.6

8.9-97! 9.6

60-65

50-55

50

$

36

34 6

30

28

24

34 9

36

36.7

36.8

49 9

14.4

68.4

29.7

36

49

40

10

45

48

34.2

30 9

7.1

7.3

8 3

11.0

13.9

19.0

25 9

22

22 8

18

23 4

18 1

52.8

50.3

47 8

.10

.125-

.13

10.25

12 50

7.00

.23-

.25

15.00

20.00 114.75

10.00

15.00 10 29

$2.73

.139

.135

10 92

10 33

13.00

9 03

.24

35

35

30

25

25-30

37

38

38-40

38

52

10-12

25-35

35

52

c.

40-45

36-42

33-37

32

25-30

35

35-38

40

32-35

48-50

15-35

11

49

52

35

30

6.J

7.1

8

12

1.5

20

25

18

25

18

20

18

11.]

10

70

60

55

12.5

.13

10.25-

10.75

9.25

3.75

7.50

.30

24.00

17.00)

25-40

35-37

43-46

11-12

43-47

50-52

30-32

7.3

6.3-6.7

7-8

12.5

15

20

25

20

25

12.5-15

18-20

20

11.1

10

55-65

55-60

45-50

$1.50

1.80

.10

.15

11.00

15.00

6

12.00

.25

16.00

11.00

42

40

35-40

30-32

25-30

40-42

38-40

38-42

33-35

48

18

28-40

30-35

45

10-11

45

45-50

35

30

7.3

6.9

7

10-12

12

18

25

18

23

15

15

18

10

9.1

45-50

45-50

50

$1.80

.125

.15

11.50

11.50

13 00

10.50

.25

15.00-

20.00

14.00-

00

11

48

48

34

30

6.3

6.9

7.5

11

15

20

25

20

25

15

18

10

9.1

70

65-70

35

$2.00

.10

.12

11.50

11.50

11.00

9.00

.22

18.00-

20.00

15.00-

18.00

11.1

d48

50

35

30

7.3

6.7

9

12.5

15

18

25

20

25

18

20

20

10

10

60

55

50

$1.75

.14

.15

11.50

11 50

dll 00

7.00

.28

20.00-

25.00

16.00-

18.00

45

40

35

32

30-35

38-40

37-38

38-10

10

38

43

35

30

7.3

5.8

6.8

12.5

15

18

30

20

25

15

17.5

11.1

10

60

40

40

$1.50

.10

.12

11.00

10.00

15.00

8.00

.25

13.00-

16.00

11.00-

13.00

45

40-43

35-38

30-32

30-34

37-40

40-15

35-38

45-48

12.5-18

25-35

38

50-55

13.3

40-15

50-55

38

28-30

6.7

6.9-7.3

8

12.5

15-18

20

25-30

20-30

25-30

15-18

15-25

10

9

60-70

50-55

45-55

.12

.125

11.00

12.00

17.00

9.00

.20-

.25

22.00-

30.00

16.00-

20.00

12

55

35

28

7.3

6.7

7

12.5

14

20

30

25

25

18

7.75

a

.22

15.00

20.00

12.00

15.00

42

38

35-39

30

32

42

40

42

38

46-48

20-25

27-30

35

55

50

12

50

51

32

30

7.3

6.5

7.1

12.5

15

20

30

20-22

25

20

18

11.1

10

65-70

55-60

45-50

I

.12

12-

.14

10.00

16.00

14.00

45

40

35

.28

30

35

37

40

33

48-50

18-20

50

30

33

52

12.5

48

50

30

7

10

13-14

18

21

17

21

15

15

15-18

10

9.1

60

60

35

$1.50

.12

12

10.00-

10.50

12.00

17.00

14.00

.20

23.00-

25.00

17.00-

19.00

42

40

33

30

35

45

45

45

40

50

15-20

18

11.1

10.5

70

70

45

.10

.15

10.50

10.50

20.00

16.00

.25

15.00

20.00

13.00

25-40

37

47-50

11.8

46-48

48

30

28

7.3

6.3

8.3

12

15

20

25-30

20

25

18

28

20

111

10

60-70

60

30-50

$

10

15

10.50

10.50

16.00

10.00

25

18.00

14.00

c.

42

38

35

28

32

42

35

42

34

45

12.5-30

11-12

13

48

35

30

7.3

6.5

8.3

10

12.5

20

25

20

25

12.5

18

11

10

65

60

45

$2.00

.13

.13

10.00

9.50

14.50

9.00

.25

16.00

12.00

40

40-42

10.5

7.3

6.1

30

$1.50

2.00

.10

.13

10.50

10.50

15.00

10.00

.25

18.00

22.00

12.00

15.00 48

*Ntw potatoes only, quoted per lb. and per peek. •Calculated from price per 100 lbs.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Ontario {Continued)
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Manitoba

Per

1-Beef. sirloin, steak lb.

2-Beef, round steak "

3-Beef. rib. roast, prime "

4-Beef, shoulder roast "

5-Veal, roast, forequarter "

6-Mutton, leg roast, hind'q'ter
"

7-Pork, fresh, roast, ham "

8-Pork, fresh, chops "

9-Pork, salt, mess "

10-Bacon, breakfast, not sliced
"

11-Fish, fresh, good quality. . .

"

12-Fish, salt, herrings doz

13-Salmon. canned, medium. . .lb.

14-Lard, pure leaf, best "

1 5 -Eggs, new laid doi.

16-Eggs, storage "

17-Milk, delivered qt.

18-Butter, dairy solids lb.

19-Butter, creamery prints
"

20-Cheese, old "

21-Chee6e, new "

22-Bread, plain, white "

23-Flour, family "

24-Rolled oate, standard "

25-Rice, medium "

26-Rice, Patna
"

27-Tapioca, medium pearl "

28-Tomatoe8, canned 3's can

29-Peas, canned 2's "

30-Corn, canned 2's "

31-Beans, common "'

32-Apples, evaporated "

33-Prunee, medium "

34-Sugar . granulated "

85-Sugar, yellow "

36-Tea, black, medium "

37-Tea, green, medium "

38-Coffee, medium "

39-Potatoes, local, per bag of \\i

bushels, 90 lb*

40-Vinegar, white wine, XXX
per quart

41-Starch, laundry, per
pound

42-Coal, anthracite, stove siie, per

ton of 2,000 lbs

43-Coal. bituminou*. domestic,

per ton af 2,000 lbs

44-Wood, hard, best, per long

cord (128 cu. ft.)

45 -Wood, soft, beet, per long

cord (128 eu. ft.)

46-Coal oil, prime white, per

gallon

47-Rent, house, 6 roomed, sen.

conveniences, per month ....

48-Rent, house, 6-roomed, no

san. conveniences, per mo

40

37

30

28

30

38

43

43

20

52

13-15

35-40

35-38

30-35

28-30

27-30

35

35-38

38-42

36

50

1-13.5

40

35

35

48

38-40

35-38

30-32

28-30

25

35

43

45

10

a45

50

30

30

7.3

6.3

7

12.5

15

.20

20

15

20

17

25

15

11.

10

60

50

45

$

125

10.60

10.00

11.00

.00

25

15.00

10.00

18

10.5

9.1

55

55

45

$

.10

11.00

11.00

14.00

12.00

10

45

49

30

30

7.3

6.7

8.3

13

15

20

25

18

20

18

15.00

10.00

18

10.5

9.5

60

60

50

$2.75

10.50

10.00

12.00-

15.00

45

15

30

25

36-38

50

10

48

50

32

30

7.3

6.5

8

10-12.5

15

25

25

20

25

17

38

35

30

28

30

35

.45

45

35

48

14-20

12

45

50

32

30

7.3

6.7

8

12.5

15

20

25

18

25

20

50

12-25

38

46

c.

38

35

30

25-28

30

35

35

35-40

22

17.00-

25.00

12.00-

17.00

18

11 1

10

60

60

40

$

125

.10.50

9.00

.50

18

11.1

10

50-70

50-«0

45

S

14-15

46

48

36

35

7.3

6.7

8.3

12.5

14

16

32

22

25

32

18

15.00-

22.00

8.00-

12.00

10.50

10:00

b&c
8.00

b& c

6.00

.25

15.00-

20.00

10.00-

12.00

25

10

10

50-65

50-65

35-45

$

.15

10.50

9.50

10

42

45

30

30

7.3

6.3

8.3

10-12

12.5

18

25

20

22

15

c.

43

40

38

36

36

40

40

40

37

52

20

70

30-35

35

55

.22

25.00

18.00

15

10

12.5

55

50

45

$1.80

.125

11.00

8.50

12.00

10.00

.25

10.00-

13.00

7.00-

10 00

10

7.1

8

12.5

16

20

25

23

25

20

27

20

10.5

10 5

55

55

M

$2.40

.12

c.

45

40

35

30-32

30

45

40

40

13.3

45

52

12.50

10.50

9.50

,28

22.00

14.00

11 1

10

50

40

S

c.

45

40

40

35

35

35

40

45

40

55-65

15-18

60

25-40

40

50-55

11.00

11.00

on

<f7.50

25

25.00

35.00

15.00

20.00

14 3

50

55

30

30

8.3

6.3

6.8

12.5

17.5

20

30

20

25

20

25

20

11.1

10

55-80

50-70

45-50

$1.85

.15

10.50

10.50

8.SO-

10. 00

7.00-

8.00

.30

15.00-

25.00

10.00-

15.00

45

40

40

35

35

35

40

45

40

60-65

15-18

60

30-40

40

50

14.3

50

55

30

30

8.3

6.5

8.3

12.5

18

20-25

30

20

25

15

25

20

11.1

10

60-85

55-75

40-50

$1.75

.15

.15

10.00

10.00

8.50-

10.00

7.00-

8.00

.30

15.00-

25.00

10.00-

15.00

409
38.1

33 8

29 7

30 4

38 2

40

41 6

38 4

50 4

18

51.7

31 9

36 9

48 8

50

11 8

46 1

50

32 9

30 1

7 5

6 6

7.8

11.8

14.5

19 5

25 9

19 8

24

17.2

21.9

18.4

108
9.9

689
56 4

43 7

$1.83 $2.62

.12

.136

10 27

12.83

9 50

.247

13 72

50

38

30

7.5

6.?

8

10

12.5

17.5

25

17

25

13

23

17

11.1

10

50

50

12.5

45

55

35

.10

.125

10.76 12.00

11.50

9.50

7.50

25

25.00

36 30.00

17.50

20.00

6.7

7.5

10

12.5

17.5

25

20

23

12.5

20

18

11.1

10

60

50

45

$2.10

.15

.15

13.50

10.50

10.50

8 50

.30

18.00-

20.00

12.00-

15.00

aPrints. ^Natural gas.
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c. c. c. c. c. C. C. c. c. c. c. c. C. c. d. C. c. C. c.

40 35 40-45 32 37.4 40 38 42 42 40 5 43 50 45 42 45 40 50 45 39 8 1

30 30 35 30 31.3 35 35 36 38 36.0 40 45 40 38 38-43 36 40 40 36 4 2

30 30 35-38 30 31 6 35 34-38 36 32 34 8 35 40 38 30 36 32 38 35 6 32.6 3

28 30 28-30 25 28.0 30 28 28 28 28 5 32 30.32 35 28 27-31 28 35 31 .1 28 9 4

27 30 32 30 29.8 35 28-30 35 33 33 35 40 27 28 32 35 32 9 28.3 5

40 35 38 30 35.8 40 38 42 45 41.3 45 42 40 30 41 45 50 41.9 36.8 6

38 30 35-40 30 33.9 40 38 40 35 38 3 38 35-38 40 38 30-33 35 45 37 7 37.7 7

40 35 30^0 32 38 40 42 42 35-40 40 4 38 45 45 40-50 40-50 40 50 44.0 39.8 8

30 40 25 31.7 35 35 35 35 35 40 35 38 37.0 35.2 9

60 55 60 55 57.5 50 55-58 50 50 51.6 53 50 50 55 55 52 55 52.9 51.0 10

27 15-25 12-5 20 19 9 25 28 10-25 28-30 24.6 28 10-30 10-30 20 22 9.5 15 19.2 18.4 11

1.00 75

35

87 5

38.1

60

30

60.0

27.7

62.0

31.7

n
35-40 30 40 25 25-30 40 30.8 25 20-35 20-35 35 25 24 13

35 35 40 35 36 3 35 35 40 40 37 5 35 38 37 40 33 37 40 37.1 36.9 14

40 35 40 35 37.5 45 40

30

11.1

50 45 45

30

12

65 65 65 60 65

45

12.5

60

14.3

65

55

12.5

63 6

50.0

13 6

49 3

43.1

11.8

15

16

13 12.5 12.5 14.3 13 1 12.5 12.5 12 14.3 14.3 15 12.5 17

40 o40 40 45 41.3 a40 40-45 50 a45 44.4 45 50 45 55 50 49 45.7 18

50 50 55 50 51 3 50 50 55 50 51.3 55-60 55-60 55-60 60 55 65 60 59 51.7 19

35 35 35 35 35 30 30 35 35 32 5 30-35 35 35 32 35 32 33 6 33 4 20

30

8

30

8

35

8

31.7

7 8

30

8.9 8.9

32

8.9

29

8.9

32

8

30.8

8 9

30 6

7.8

9
1

8.3 8 8 10 8 6 7 9.9 8.9 22

6.3 6.5 6 6.3 6 3 6.3 6 6.3 6.3 6.2 6.5 6.3 6.5 6.3 6.7 6.5 6.1 6.4 6.8 23

8.1 7 8.1 7.5 7.7 8 7.5 7 9-10 8.0 6.9 8.8 8 8 •9 9 8 8.2 1.1 24

12.5 10 12.5-15 10 11 8 10 10 11 12.5 10.9 12.5 11 12.5 13 12 10 12.5 11.9 11.6 25

17.5 10

20

15

20 20

14 2

26.0 20

12.5

18

15

17.5 20

13.8

18.9 17.5

12.5

20

10

17 17

11.3

17 6

14.2

19.7

?e>

20 16 17.5 18 27

25 25 30 25 26 3 25 25 25 27.5 25.6 22.5 20 19 25 25 23 20 22.1 25 6 28

20-25 20 15-25 20 20 6 20 23 20 25 22 20 20 19 17.5 22 20 20 19 8 20.4 29

25-30 20 25 25 24 4 25 27 30 27.5 27.4 22.5 25 21 25 28 23 25 24.2 24.2 30

20 15 20 15 17.5 15 12.5-16 16.7 20 16.5 12.5 15 15 17.5 15 12.5 15 14 6 17.1 31

15 15 25 15 17.5 25 30 30 32.5 29.4 30 21 20 28 15 20 22 3 22.9 32

17.5 20 20 15 18.1 17.5 17.5 17 20 18.0 15 15 17 17.5 18 17 15 16.4 18.0 33

11.5 12.5 12.5 12.5 12.3 11.3 12.5 12 12 12.0 11.1 12.5 11.5 11.1 11.1 11.1 11.1 11.4 10.9 34

12.5 12.5 11.1 12.0 12.5 12.5 12.5 12 12 4 10 11.1 11 10 10 11.1 10.5 16.5 10.2 35

65-75 65 65 65 66 3 40 55-60 60-65 60-70 56 3 50 60 60 60 45 55 60 55.7 58.3 36

65-75 65 50 55 60.0 50 55-60 50-60 65 56 9 50 60 55 60 45 55 60 55 56 4 37

45-55 50 40 55 48 8 40 40-45 35-40 40-45 40.6 37.5 40 46 45 45 45 40 42 6 44 8 38

S % $ $
• $1.50 $2.25 $2.25 $2.00 $2.50 $1.50 $1.95 e$2.25 $2.05 e2.25 $1.80 61.35 $1.75 $3.15 $1.80 • $2.02 $1.98 39

.15 .15 .15 .15 .20 .20 .15 .20 .188 .30 .30 .22 .15 .25 .25 .20 .239 .144 40

.15 .15 .15 1.5 .15 .125 .15 .15

7.25-

.18 .151 .15 .15 .16 .125 .14 .15 .15 .146 .141 41

M5.00

10.00-

14.75 14.88 a

/i5.50-

8.25

7.25-

7 75

3.25-

13.00

8.00-

13.00 11.80 49,

8.25-

10.00 6.50 8.25 6.25 6.67 5.80 10.00 0.50 9.30 8.80 9.00 6.15 7 99 9.39 43

dll.00 d7.50 9 25 a 4.00 5.75 c7.00 5 58 7.50 7.50 7 50 11.07 44

4.50-

10.00 d6.50 10.50 10.00 9 25 a 4.00 5.25 9.75 6.33 9.00 6.75 7.50 7.00 5.63 6.00 6 89 8 13 45

.30 .30 .30 .35 31.3 .35 .30 .40

25.00-

.35

18.00-

35 ,40 .55 .50 .30

15.00-

30 .45

12.00-

.30

15.00-

40 278 46

35.00 15.00 30.00 25.00 26 25 22.50 22.00 35.00 20.00 23 38 20.00 15.00 30.00 18 00 25.00 16.00 20.00 19 71 19 22 47

10.00- 15.00- 10.00- 12.00-

15.00 25.00 10.00 114.25 18.00 20.00 12.00 22.00 15.00 19 90 13.30 4

dMixed, poplar, tamarac, jackplne, birch, maple, etc. {Lignite.



646

COST PER

THE LABOUR GAZETTE August, 1918

OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT IN TERMS F

THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

Commodities. Quantity •1900 •1905 1910 1911 1912 1913 1916 1917 July,

1914

July,

1915

July,

1916

July,

1917

Junef

1918

July

1918

c. c. c. c. c. 0. c. c. c. c. c. c. c. c.

Beef, sirloin, steak 2 !bs. 27.2 SO 4 876 39 8 41.6 44.4 50 3 60.2 49.4 49.2 52.6 63.6 76.8 79.6

Beef, shoulder, roast 2 " 19.6 24.6 26.0 27.8 28 29 6 34 41.3 33.6 33.4 35.2 43.5 55.6 57.8

Veal, roast, forequarter.. 1 " 10.0 11.3 12.8 14.0 14.4 15.7 18.7 22 7 17.4 17.3 19.2 22.8 27.9 28.3

Mutton, roast, hindq'. .

.

1 " 11 8 12 2 16.8 18.0 17.8 19.1 23.3 28 1 20.9 21.3 23.9 28.9 36.3 36.8

Pork, fresh, roast, ham.

.

1 " 12.2 18.1 18.0 17.8 17.5 19 5 22 29.6 20.2 19.5 22.4 30.0 34.9 37.7

Pork, salt, mess 2 " 21 8 25.0 34 4 33.0 33 2 35.2 38 7 53.5 37.4 34.4 38.8 54.1 69.6 70.4

Bacon, breakfast 1 " 15.4 17.8 24.5 23.3 22.5 24.7 28 8 38 5 25.5 26.6 28.7 39.8 50.7 51.0

2 "

1 doz.

1
"

6 qts.

2 lbs.

26.2

25.7

20 2

38 6

44.2

28 2

30.0

23 4

39.6

49.4

40.6

33.3

28 4

43.0

52.0

36.0

32.6

27 9

49.2

53

35.6

34 3

31.2

49 8

58 4

33 4

33 7

23.1

51 6

53.0

40 4

33.0

32 7

52.6

68.7

59.4

48 9

42 4

62 2

86.4

36.8

26.9

24.9

51.0

49.8

35.8

25.3

24.9

52.2

56.2

40.4

31.0

28.0

45.0

60.4

62.3

38.9

35.9

59.3

75.5

73.8 !

44.8

38.7

71.4

92.0

49.3

43.1

Milk! 70.8

Butter, dairy, solid 91.4

Butter, creamery, prints 1 " 25 5 27 7 31.9 31 5 31.7 33.9 38 5 48 30.0 32.6 34.5 42.5 51.7 51.7

1 "

16.1

14.6

17.6

15 7

18.5

17.5

19.2

17.8

20.1

19.5

20.5

19.1

26.0

24 2

33

30 4

21.1

19.4

24.6

22.6

25.6

23.6

33.4

30.3

33.5

30.5

33.4

Cheese, new 30.6

Bread, plain, white 15
M

55.5 53 5 66 64.5 60 61 5 74 3 104.4 63.0 73.5 70.5 110 4 117.0 117.0

10 "

5 "

2 "

25.0

11.0

10.4

28

19 5

10 6

380
21.0

10.4

32

21.0

10.6

34

22

11.6

32.0

22

11 4

41.7

24 6

13.1

64 2

30.5

16 2

33.0

21.5

11.6

41.0

26

11.8

37.0

24.0

13.4

69.9

31.4

16.8

68.0

40 5

23.0

68.0

40.5

Rice, good medium 23.2

Beans, handpicked. 2 " S.6 9.7 10.8 10.4 11 6 12.4 19 5 29 8 11.8 14.8 19.4 31.5 34.4 34 2

Apples, evaporated 1 " 9.9 7.7 11.5 13.8 18.5 12.0 13.4 16 6 13.1 11.9 13.4 15.8 22.8 22.9

Prunes, medium size 1 " 11.5 9.6 9.9 12.2 12 9 11.9 13.1 15.4 12.4 13.1 13.1 15.5 17.6 18.0

Sugar, granulated 4 " 21.6 22.0 24 24.0 26.0 23 6 35 8 39 9 22.0 31.9 38.4 39.5 43.6 43.6

2
M

i "

10.0

8.2

9.8

8.3

10 8

8.7

11.0

8.9

12

8.8

11

8 9

16 6

9.9

18.5

11.5

10.2

9.1

14.6

9.5

17.6

9.9

18.3

11.6

20.4

14.5

20.4

Tea, black, medium 14.6

Tea, green, medium 1 " V7 8.7 9.1 9 4 9.6 9.3 10 2 11.3 9.3 9.8 10.3 11.3 13.9 14.1

Coffee, medium i " 8.6 8.8 8.9 92 9 3 9 4 9.9 10 1 9.4 9.8 10.0 10.1 11.1 11.2

2 pks

i qt.

24 1

.7

28.0

.7

30 3

.7

44 6

.7

46 3

.1

36.0

.8

68 7

8

89.2

8

50.3

.7

29.3

.8

58.6

.8

118.2

.8

60.7

.8

66.0

Vinegar, white wine.. . .

.

.9

All foods $5 48 $5.96 $6.95 $7.14 $7.34 $7.34 $8 79 $11.42 $7 42 $7 74 $8 46 $11 62 $12 77 $13 00

c. c. c. c. c. c. c. c. c. c. c. c. c. c.

Starch, laundry i lb. 2.9 3 8.1 3.1 3 2 3.2 S3 4 3.2 3.3 3.3 4.0 4.7 •?

Coal, anthracite lV ton 39 5 45 2 48.1 48.8 51.9 56 46.0 67 53.2 52.1 54.7 63.2 71.8 73.8
• 4 «•

31 1 32 3 35.0 35 87.6 38 7 39 4 52 7 38.0 35.8 38.0 53.8 58.1 58.7

Wood, hard •
" cord

1 gal.

32 5

22 6

24.0

35 3

25 5

24 5

88.8

29 4

24 4

41.4

30

23.1

41.3

30

21

42.6

SO 6

23 7

42 9

SO 8

23

62 9

38.9

25

42.5

31.8

23.5

41.7

30.6

23.4

41.9

30.2

22.8

$1.88

52.0

39.7

25.6

$2.34

67.4

49.6

27.6

69.2

Wood, soft 50.8

Coal oil 27.8

Fuel and lighting $1.50 $1.63 $1.76 $1.78 SI 82 $1 91 $1 92 $2 37 $1,898 $1.84 S2.75 2.80

Rent $2.87 $2 89 $4 05 $4.05 54 60 $4.75 $4.04 $4 32 $4.83 $4.10 $4.04 $4.37 $4.77 $4.81

Grand total $9 37 $10 50 $12 79 $13 00 $13 79 $14 02 $14 78 $18 15 $14 16 $13 71 $14.41 $18.87 $20.36 $20 66

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia $5.61

Prince Edward Island ! 4.81

New Brunswick 6.38

Quebec

Ontario

Manitoba

Saskatchewan

Alberta

British Columbia.

5.15

5 01

5.35

6.86

6.02

6.90

$5.83 $6 82

5 26
!
5 81

5 83

5 64

5 60

6.19

6.92

6.50

7.74

6 55

5 33

6 50

7.46

7 86

8 00

8.32

$6 78

6 80

6.84

6 46

6 67

7.41

8.08

8 08

8 79

$7 17

6.11

7 13

6 97

7 25

7 88

8 16

8 15

9 03

$7 29 $8 71

6 34 7.57

7.04 8 70

6 87 8.48

7 20 8.84

7.87 8 68

8 25 8 86

8 33 8 79

9 08 9 13

$11 39

9 79

11.22

11 15

11 60

10.73

11 11

11 55

11 83

7.25

6.54

7.05

6.92

7.29

7.76

8.16

7.78

8.99

7.63

6.60

7.45

7.19

7.30

8.15

7.90

7.99

8.99

8.47

7.37

8.41

8.22

8.55

8.35

8.67

8.22

9.01

11.58 12.65

9.69

11.07 12.51

11.26 12.51

11 90 12.74

10.62 12.45

10.85 12.74

11.73 13.15

12.29 13.65

13.14

11.38

12.80

12.91

13.05

12.75

12.90

13.01

13 86

'December only. fCharlottetown and Saskatoon omitted.
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rate as at Kingston and other cities in

that neighborhood. Coal, bituminous,
showed some advances in Western
Canada. Wood was also higher in

several of the cities.

Rent was higher at Guelph and
Windsor, Ont.

Wholesale Prices.

Grains and fodder.—Wheat was
unchanged at the prices fixed in 1917.

Barley at Winnipeg rose from $1.18 per

bushel to $1.35 but declined 10c later.

Barley at Toronto advanced from $1.26

to $1.37. Oats at Winnipeg rose from
85c to 90c per bushel but eased off.

Oats at Toronto advanced from 80c to

88c but eased off lc. Corn advanced
from $1.70 to $2.00 but eased off to

$1.87. Flaxseed advanced from $3.76
to $4.53. Rye advanced from $1.80 to

$1.90. Hay was easier at Montreal and
Toronto being down to $14.50 and
$14.00. Straw was 50c per ton lower.

Animals and meats.—Cattle, choice
butcher, had fallen toward the end of

June at Winnipeg to $15.00 per hundred
but in the middle of July advanced to

$15.25 for best quality. At Toronto,
cattle declined from $12.75-16.00 to
$12.00-15.00. Beef, hindquarters, de-
clined from 33c per pound to 32c at the
beginning of the month and each week
thereafter, coming down to 28c at the
end of the month. Forequarters declined
from 22c per pound to 18c. Hogs ad-
vanced from 17c per pound to 173^c.
Salt pork declined from $58.00 per
barrel to $56.00. Sheep were again
lower, being down to $13.50-15.00.
Mutton was down from $20.00-25.00 to
$19.00-24.00 per hundred. Dressed
lamb declined from 32-34c per pound
to 29-31c.

Dairy products.—Finest creamery
butter at Montreal was easier at 43J4-
44c per pound. Eggs advanced from 45c
per dozen to 55c at Montreal and from
44c to 49c at Toronto.

Fish.—Fresh lake trout at Toronto
rose lc but white fish declined an equal
amount. The trade in dried fish on
the Atlantic Coast was hindered by
lack of dry weather for drying the fish.

Stocks of fish for export were reported
to be almost bare and large supplies of
the spring catch were not being dried
owing to the damp weather. Reports of

the summer catch indicated favourable
conditions. In pickled fish the catch
of mackerel and herring was reported
to be short. The lobster catch for the
season was reported to be smaller than a
year before.

Fruits and vegetables.—Straw-
berries were down to 20-23c at the
beginning of July at Toronto as com-
pared with ll-13c a year before. Cherries
were up to $1.35-1.50 per eleven quart
basket as compared with 75c-$1.00 a
year before. Raspberries came on at

28-30c per quart as compared with 20c
in 1917. Bananas were unchanged at

the high levels reached in May. Lemons
declined from $9.00-11.00 per box to

$8.00-9.00. Valencia oranges were on at

from $4.00 to $8.50 per box. Evaporated
apples were down to 19c per pound.
Potatoes were up to $2.50 per bag at

Montreal and Toronto. Beans were
lower at $6.50-7.50 per bushel. Canned
corn rose 5c per dozen and canned peas
advanced 25c per dozen for one line.

Rolled oats advanced to $6.00 per bag.
Some brands of sugar were up to $9.32
per hundred at Toronto in barrels. Salt

was higher; also pepper and cream of

tartar.

Textiles.—Unwashed wool was
higher at 60-72c per pound. A line of

woollen underwear was slightly easier

at $20.00-20.50 per dozen. Raw cotton
was 23^c per pound higher at 32.95c per
pound. Manufactured cottons were also

higher. Aline of silk thread advanced
$1.00 per pound. A line of table oilcloth

advanced by 10 percent.

Hides, leather, boots and shoes.
—No changes were reported.

Metals and implements.—A brand
of pig iron declined $2.00 per ton to

$49.50. Antimony advanced to 18-21c

per pound. Brass rose to 393^c per

pound. Copper, lead, quicksilver, silver,

and spelter were also higher. Grind-
stones and horseshoes were 'firmer.

Fuel and lighting.—Bituminous
coal at Montreal advanced 35c per ton
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Index Numbers of Wholesale Prices by Groups of Commodities for July,
1918, June, 1918, July, 1917, 1916, 1915, 1914, and 1913.

(Average price 1890-1199—100.)

Number of

commodities

INDEX NUMBERS
July,
1918

•June,

1918
•July,

1917
July,

-1916
July,

1915
July,

1914
July,

1913

I.—GRAINS AND FODDERS—
6
4

5

15

6

6

3
2

17

9

6

3

9

3§
3
4
3

3

16

10

4
6
5

25

5

4

3
2

4

2
20

4

4
3

11

11

12
10

33

6
4

10

14

20
14

48

6

4

2

4

16

16

4

6

7

17

390.5
341.4
200.8
314.2

383.1
359.5
335.0
409.9
369.4

251.0

241.6
239.3
240.9

231.9
176.1

271.1
470.8
254.0
280.2

262.1
179.9
257.4
248.0
246.0

428.3
342.4
149.9
609.5
447.1
220.2
370.4

339.2
215.0
233.7
283.5

277.5
290.0
221.5
265.6

248.2
233.6
242.4

273.0
227.7
312.6
265.6

228.0
307.7
155.1
276.1
250.9

293.1

583.1
222.9
218.9
306.0

384.7
323.6
209.2
3C9.9

395.3

362.6t
356.4
409.9
378.6

239.2

241.6
241.6
241.6

295.5
230.5
275.6
290.2
249.5
268.1

262.1
179.9
256.3
234.4
242.0

421.8
321.6
146.2
609.5
447.1
209.6
363.0

339.2
215.0
233.7
283.5

278.3
285.7
223.8
263.8

243.6
224.1
235.8

269.3
224.6
304.3
260.9

228.0
307.7
155.1
276.1
250.9

293.1

583.1
222.9
218.9
306.0

372.1
305.6
192.6
294.1

295.1
315.0
243.5
296.5
263.3

208.6

181.0
208.9
190.3

156.4
111.1
281.2
474.6
212.5
292.3

270.2
208.6
151.7
178.9
218.2

339.2
325.5
126.3
427.4
289.7
155.7
266.2

323.1
191.3
228.9
267.6

279.1
276.6
198.7
253.6

286.8
109.9
216.1

215.9
227.9
256.0
232.6

188.0
237.5
150.7
198.5
198.4

256.6

396.6
175.5
193.4
234.9

194.8
173.3
164.6
179.1

231.0
216.3
212.6
308.5
231.7

160.5

168.7
138.8
155.9

113.4
115.9
153.4
359.8
115.8
170.5

156.1
126.5
167.6-

147.5
152.4

231.9
160.4
108.5
293.4
218.9
132.5
192.7

306.4
205.2
198.6
240.2

149.3
230.8
136.7
175.1

151.4
86.8
125.6

182.2
153.5
197.4
174.7

144.4
195.5
132.2
132.4
152 5

249.0

292.3
136.7
142.1
175.6

2C0.7
183.7
185.8
191.2

215.1
171.9
185.3
218.6
195.0

141.2

143.6
129.4
137.9

99.7
101.0
125.5
154.8
78.5
103.5

153.5
121.5
140.0
121.7
144.1.

159.5
128.5
79.7

224.0
163.5
107.0
143.3

188.8
173.5
162.4
176.3

107.6
206.2
113.2
157.3

117.0
90.0
106.2

174.1
120.3
162.1

148.2

145.9
170.3
80.3
125.5
138.7

174 2

144.0
13-1.7

116.3
129.3

147.8
136.3
164.7
150.4

282.9
165.6
175.7
216.8
195.7

131.3

149.5
147.8
148.9

109.4
87.2
121.7
243.5
97.7
131.2

125.1
105.2
102.8
104.6
112.5

144.0
145.0
93.5

212.1
111.6
102.3
132.8

209.1
151.4
155.7
173.6

101.8
115.4
106.6
108.4

121.1
90.9
109.0

183.2
110.8
140.6
140.6

146.6
133.9
72.4
125.3
128.8

111.6

235.0
128.3
106.2
144 3

136.7
125.2

Fodder 137.5

All 133.9

n.—ANIMALS AND MEATS—
188.9
187.5
151.1

Poultry 186.5* ah... :
181.4

IB—DAIRY PRODUCTS 138.4

IV.—
149.8
174.6

All 159.7

v.—other foods-
Co) Fruits and Vegetables:

—

135.2
102.2
108.4
150.0
110.5

All 120.4

(6) Miscellaneous groceries

—

125.0
115.4
114.7
99.0

All 115.5

VI.—TEXTILES—
Woollens 135.8

146.1

Silks 89.0
204.1
114.1
104.7

All 130 2

VII.—HIDES, LEATHER BOOTS AND SHOES—
185.9

Leather 151.4
155.7

All 165.1

VIII.-METAL AND IMPLEMENTS-
103.0
130.1

105 6

All .. 114.1

IX.—FUEL AND LIGHTING—
Fuel 130.1

92.2

"An::::::::::::::::::::::::::: 114.9

X.—BUILDING MATERIALS—
183.0
112.5
143.7

All 142.2

XL—HOUSE FURNISHINGS—
146.6
130.9
72.4
117.8

All 126 2

XII.—DRUGS AND CHEMICALS 113.4

XIIL—MISCELLANEOUS—
302.0
134 4

112 8

AU 165.0

262 281.0 280.6 242.6 180.9 146.2 134.6 135.1

•Preliminary figures, ftfine co nnolities of the market, fruits, ve^et:iblos. etc.

§One line ii June, t'araaii July. JRsvissd

One line of spelter was dropped n 1915.
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NDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES
Retail Prices.

Canada

29 foods

60 cities

Unitbd
Kingdom
21 foods

600 towns

Australia
46 foods &
groceries

30 towns

New
Zealand
59 foods

25 towns

Austria^

18 foods
Vienna

Germany*)

19 foods
Berlin

Italy

7 foods

40 cities

Holland

29 articles

40 cities

Norway

24 articles

20 towns

Sweden

21 articles

44 towns

United
Statkb
17 fooda

45 cities

1010.... $6.95
7.34
7.73
7.86
8.79
11.42

7.73
7.50
742
7.99

7.96
7.79
7.80
7.81

8.28
8.34
8.45
9.30

10.27
10.77
11162
11.81

12.42
12.54
12.65
12.57
12.66
12.77
13.00

991
1037
1098
1201
1276
1370

113
114
116
142
167

93
1913... 1106

1155
1428
1301
1294

1099
1162
1194

1156

1240
1318
1522
1551

1504
1520
1516
1454

1453
1473
1470
1506

1505
1510
1519

114
115
135

100
1914... 102
1915... 101
1916... 114
1917... 146
1914

Jan 95.7
96.2
94.

S

97.6

102.0
106 5
113.6
120.0

125.1
124.9
124.6
124.2

136.0
154.6

112
111
113
115

123
128
135
140

159
175
199d
206d

104
April. .

.

113c 97
July 190

112

118
124
132^
140

145
149
161
168

187
194

204
202

206
208
207
206
207
208
210

1079
1096

1190
1212
1200
1202

1236
1258
1276
1289

1359
1357
1357
1392

1427
1430
1434
1464
1484

190
104.2

121.4
165.5
178.6
217.2

100
116.4

131.0
165.4
169.6
193.2

188.5
219.8
217.6
209.4

190
103

113*
121*
124*
128*

130*
134*
142*
152*

ISO
175
177
192

227
235
247

102
Oct

1915
Jan.. . .

.

April...

July
Oct

1919
Jan

121c

128
139
148
145

153
161

170
179

186
192
212

105

103
99
100
103

107
April...

July
221.5 109

111
Oct 121

1917
Jan 271.7 128
April. .

.

240d 145
July 296.1 146
Oct 309d 157

1919
Jan 160
Feb. . .

.

1 161
Mar. .. 333. 6d 154
April..

.

154
May.... :;;;;;

June . .

.

i

July. .

.

'

# . # mm

a January-March, 1914. b. British Labour Gazette, c. January-July. ' 13; August-December,
d. Basis changed; calculated to previous basis. 'Quarter Leeiuning that month.

121.

< Wholesale Prices.

J!
ES

s

Canada United Kingdom United States Australia

Department
of Labour Economist Sauerbeck

Bureau of

Labour Statistics. Annalist Bradstreet Dun Gibson
New

South Wales
Common-

wealth

172 44 45 294 255 96 200 226 92 92

1890... 110 3
95.6
108.2
113.8
124.2
135.5
136.1
148.7
182.0
237.0

136.5
136.7
134.6
138.7

138.9
146.4
150.2
152.4

172.0
179.1
178.8
187.2

208. i

228.7
242.6
242.6

258.1
263.5
269.2
269 4
275.8
280.6
284.0

102.2
87.6
110 5
103.2
113.2
122.3
120.8
150.6
196.3
210.6

119.0
117.5
1160
124.2

136.5
151.2
149.1
153.2

174.5
190.5
191.1

208.7

225.1
244.5
254.4
259.1

262.9
264.4
266.6
270.0
273.4
277.5
278.5

72
62
75
72
78
85
86
108
137
174

83.5
82.3
82.4
80.8

96.4
105.9
106.4
110.0

123.6
134.2
130.5

^ 141.5

159.3
173.0
176.9
180.6

186.2
187.3

188.0
189.8
191.0

109.252
94.604
99.388
110.652
137.172
139.980
146.069
148.050
175.720
261.796

142.452
141.120
144 879
150.245

149.80
164.04
146.12
140.83

150.20
164.61
180.71
187.04

208.88
262.50
265.20
280.205

278.696
286.844
286.430
291.404
288 090

91.56o
81.51
91.41
98.31
119.17
116.32
119.71
124.96
148.80
204.12

124.528
119 791

119.798
123.351

124 168
125.090
124 858
126.663

137.666
145.600
145.142
152.355

169.562
190.012
211.950
219.679

222.175
227.020
227.977
230.313
22fi 665

43.4
42.0
44.2
47.3
59 3
58.1
60.8
64.0
74.9
110.8

58.2
57.7
58.9
62.9

04.7
67.8
64.4
60.0

65.6
71.3
71.9
82.2

87.4
109.2
116.4
120.1

118.9
121.9
126.1
130.5
125.7
122.7
123.3

1053
1895... 6.4346

7.8889
8.0987
8.9881
9.2076
8.9035
9.8530
11.8236
15.6381

8.8857
8.7562
8.6566
9.2416

0.1431
9.7753
9.8698
9.9774

10.9613
11.7550
11.5294
12.0399

13.7277
14.5769
16.0680
16.9117

17.9636
18 0776
18.0732
18.4656
is om

760
1900... 1000c 804
1905... 910
1910... 1205

1367
1303
1562
1873

1008
1913...

1914...

1915...

1916...

1917...

100
99
100
123
175

100
98
99
99

98
99
101

101

110
116
119
133

150

171
185
180

185
187
187

1088
1140
1604
1504

1914
Jan. .

April.

.

July....

Oct....

1915
Jan.. ..

April.

.

July....

Oct...
1915

Jan....

April.

.

July....

Oct....

1917
Jan....

April.

.

July....

Oct

1337
1389
1378
1303

1382
1487
1573
1605

1677
1878

1S38
1920

2049.

2049
2083

ioob'

1162
1362
1640
1494

1300
1297
1331

1330

1330
1361

1483

1085
1118
1185
1229

1387*
1660
1822*
1544*

1502*
1493*
1505*
1514*

1525*
1587*

1919

Feb

April.

.

May..

,

Tune .. 281.758 1S-.0091
I .:4 843

July... 285.744 19.1849 1 232.575 ...T. 1

oJaly of each year, b Foods, e 1901-1900—. •Quarter beginning that month.
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and anthracite coal advanced 60c per
ton. A line of matches was higher.

Building materials.—Spruce deals

at St. John were down from $38.00 per
thousand to $26.00. Box boards at

Ottawa rose to $38.00 per thousand.
British Columbia fir and shingles also

advanced. Coal tar was higher but soil

pipe declined. Lead pipe advanced to

15c per foot. Wire nails and copper wire

were up. White lead, linseed oil, putty,
and turpentine advanced.

House furnishings.—No changes
were reported.

Drugs and chemicals.—On out-
side markets opium eased off slightly but
carbolic, muriatic, and sulphuric acids

advanced.

Miscellaneous.—In raw furs, ra-

coon was slightly higher. Sulphite pulp
was firmer.

Prices In Other Countries

In the United Kingdom prices of

foods averaged higher at the first of

July than a month before, there having
been increases in milk, eggs, and potatoes

with a decrease in butter as reported
by the Ministry of Labour in the Labour
Gazette. In wholesale prices the index
number of the Economist, London,
showed increases at the end of June and
again at the end of July., During July
the chief increase appeared in minerals.

In the United States the index number
of wholesale prices showed increases.

Bradstreets reported an upward move-
ment in bread stuffs, provisions, fruit,

hides and leather, textiles, metals, coal,

oils, naval stores, and building materials
and in the miscellaneous groups. Live-
stock and chemicals, however, were
downward.

In Italy the index number of whole-
sale prices computed by Professor Bachi
on the model of that of the Economist,
London, was up to 523.0 for May as com-
pared with 462.3 for January, 290.0 in

January, 1917, and 132.7 in January,
1915.

In Japan the index number of the

Oriental Economist reached 203.6 for

June as compared with 204.8 for May
and 140.0 in February, 1917.

THE FIRST ANNUAL REPORT OF THE WORKMEN'S COMPENSATION
BOARD OF BRITISH COLUMBIA

fPHE Labour Gazette for January,

1917 (page 2) gave a brief descrip-

tion of the personnel of the Board of

Commissioners appointed to administer

the new Workmen's Compensation Act

of British Columbia
1

which came into

effect on the first day of January, 1917.

The first annual report of the Board is

of more than usual interest, due to the

fact that the commissioners are invested

with many arbitrary powers in their ad-

ministration of the Act.

The field of operation covered by the

Board includes an annual pay-roll of

approximately $100,000,000, and ap-

proximately 75,000 workmen, and about

6,000 employing firms.

^he Act is printed in "Labour Legislation in Can-
ada for 1916," published by the Department of

Labour, Ottawa.

The first work of the Board on assum-
ing office was to make the terms and pro-

visions of the Act known to all those who
were likely to be affected by it. This

was accomplished by means of addresses,

circular letters and personal interviews.

Particularly, was it pointed out to labour

unions that injured workmen would no
longer need to seek assistance of the

Courts and the legal profession in order

to get fair compensation for their in-

juries.

The moneys from which compensation

and administration expenses are paid is

received from the employers by means
of assessment upon their pay-rolls. Basic

rates were adopted in accordance with

what is believed to be the hazard in each

particular industry. The annual assess-

ments are payable in instalments as the

needs of each class of industry require;



August, 1918 THE LABOUK GAZETTE 651

but so long as the funds to the credit

of any particular class are sufficient, no

further instalment will be collected from
the employers within that class. "By
this means, " says the report, "any ef-

forts of employers which result in pre-

vention of accidents result immediately

and automatically in a lessening of the

strain upon the funds of the class in

which their industry is listed, and there-

fore makes it just so much the longer

before it will be necessary to replenish

the class funds by paying another in-

stalment." The assessment is divided

annually into four instalments, but in

the case of one class only—that in which
the operation of coal mines was listed

—

was it necessary to collect all four in-

stalments. The collection of the full

basic rate from employers in this class

last year was directly attributable to the

disaster at Fernie, in which 34 coal min-
ers were killed.

In other classes, which include the

lighter forms of wood manufacturing
and also navigation, stevedoring and
wharf operation, it was necessary to col-

lect three instalments owing to serious

accidents which occurred in the work of

these classes. In most of the other

classes two instalments were sufficient to

pay the losses during the year.

In addition to the 12 classes named
in the Act, the Board has created four
new classes, namely: Class 13, the Pro-
vincial Government employees ; Class 14,

municipalities; Class 15, canning and
fishing, and Class 16, explosives.

For the purpose of pay-roll audits

a number of field auditors have been
appointed. These auditors call upon
employers and inspect and audit their

pay-rolls. It is the intention of the

Board that the pay-roll of every em-
ployer shall be inspected and audited at

least once a year.

In regard to a proposed system of

rating industries by merit, the Report
says: "In order to introduce the merit-

rating system contemplated by the Act,
a complete record of the accidents hap-
pening in each employer's plant is being
carefully kept. Rates may then be equi-

tably adjusted to the particular con-
ditions of individual plants. This plan
is designated to enable employers who
have reduced the hazards in their plants,

by the installation of safety devices and
by measures for accident prevention, to

secure a proportionate reduction on
rates through merit credits; and on the

other hand penalize employers who
neglect safety equipment in their plants

and tolerate conditions dangerous to life

and limb of their employees, by imposing
a demerit differential in addition to the

regular rate.

The Board experienced some difficulty

at first in connection with the varying
fees charged by medical men for render-

ing practically the same service. This
difficulty, however, was finally adjust-

ed by the establishment of the medical
fee tariff, which has eliminated most of

the difficulties in regard to medical fees.

After very careful investigation, the

Board has added to the industrial dis-

eases specified in the Act those of sul-

phur poisoning, trinitro-toluene poison-

ing, and cedar poisoning.

The total number of fatal accidents

during 1917 was 217. These were dis-

tributed as follows: coal mining, 44 (38

of which were due to explosion) ; metal
mining, 19 (5 due to explosion) ; logging

industry, 43 (12 caused by falling

trees) ; sawmills, 18 ; and of the remain-
ing 93 fatal accidents in other industries,

22 were caused by drowning.

The total number of non-fatal acci-

dent claims reported during the year

was 12,467. Of these, 5,483 were award-

ed compensation and finally disposed of

during the year, the remainder being

either still in receipt of compensation

or in process of adjustment at the end
of 1917. The average accidents per

month were 1,140; but during the last

six months the average slightly increas-

ed, "due to the fact that the workmen
are becoming conversant with the Act
and therefore are now making claims

where in the past they said nothing.
'

'

The compensation payable is as fol-

lows : (a) In the case of total permanent
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disability—a periodical payment to the

injured workman of 55 per cent of his

average earnings. The minimum shall

not be less than $5 per week, (b) In
case of permanent partial disability—

a

periodical payment to the injured work-
man of 55 per cent of his lost earnings.

(c) In case of facial disfigurement, im-

pairment of earning capacity may be
recognized, and a lump sum allowed in

compensation, (d) In the case of tem-

porary total disability the compensation
shall be that as outlined in (a), (e) In
the case of temporary partial disability,

the compensation shall be that as is out-

lined in (b).

The total amount of assessment receiv-

ed from the industries during 1917 (in-

cluding interest on cash balances)

amounted to $939,800. The compensa-
tion claims paid out for 'accidents dur-
ing 1917 amounted to $358,200. The
cost of administration (excluding per-

manent equipment) amounted to $48,-

200. The actual cost to the industries

for administration amounted to 4.94 per
cent of the moneys collected from assess-

ments.

The report contains a paragraph on
accident-prevention, from which the fol-

lowing extracts are taken

:

"The primary purpose of workmen's
compensation legislation should be to

prevent injuries to workmen. . . . We
have from time to time urged upon them
to write us confidentially, making sug-

gestions as to how best to improve their

conditions, as well as to protect against

injuries to their fellow-workmen. In
order to further encourage suggestions

from injured workmen as to the best

course to be adopted to prevent against

accidents of the nature of which befell

him, a question was placed on his claim
form in these words :

'

' Suggest anything
you can to prevent such accident' '—at

the same time advising the workman that

his suggestion would be treated as abso-

lutely confidential. Many valuable sug-

gestions have been made by workmen,
and in the case of every suggestion the

same has been carefully inquired into

and in many cases adopted.

'•Rules for accident-prevention have
been drafted by the Board for submis-

sion to public hearings which will short-

ly be held in accordance with the require-

ments of the Act.

"Some of the employers in the Pro-

vince have their plants well safeguarded
and also have their employees organized

along safety lines. In the last six months
of this year considerable work along

these lines has been perfected. It has

also developed another peculiar phase of

the situation. An employer who has

adopted measures is active in seeing that

other employers in his class do likewise,

and therefore it quite frequently hap-

pens that an employer takes up with

other employers in his class the advisa-

bility of installing certain safety devices,

and in some cases have reported to our
Board the failure of some other employer
in his class as not being active in that

regard; in other words, we find an ac-

tive co-operation on the part of the em-

ployers in the majority of classes to-

wards adopting the most recent safety

apparatus and devices."

MIGRATION AND SETTLEMENT

rpHE usual renewal of the Dominion

Order-in-Council continuing the pro-

hibiting of artisans and labourers from

entering British Columbia was passed

on May 18. Some reductions, however,

were made in the renewal in the number
of prohibited ports. The new Order-in-

Council gives the prohibited ports as fol-

lows: Vancouver, Victoria, New West-

minster, Nanaimo, Prince Rupert, Port

Simpson, Anyox, Atlin, Comox, Ganges

Harbour, Ladner, Ladysmith, Steveston,

Chemainus, Powell River, Rykerts,

Stewart, Union Bay, Whales Island,

Newport, Alberni, White Pass.
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Immigration and emigration.—Dur-
ing April and May, 1918, 2,293 and
2,683 persons respectively (other than

citizens of the United States) left the

United States -to take up permanent
residence in. British North America, as

compared with 2,111 and 1,681 persons

during February and March, 1918, and
1,043 and 1,043 persons during the

corresponding period of 1917.

During April and May, 1918, 3,452

and 3^439 persons respectively (other

than citizens of the United States) de-

parted from British North America to

take up permanent residence in the

United States, as compared with 2,264

and 2,439 persons during February and
March, 1918, and 7,304 and 6,204 per-

sons during the corresponding period

of 1917.

During April and May there was an
outward balance against British North
America of 1,915 persons.

Homestead entries. — During the

second quarter of 1918 there were 258

homestead entries in Manitoba, 374 in

Saskatchewan, 815 in Alberta and 25 in

British Columbia, a total of 1,472 for

the three months, as compared with 863

for the first quarter of 1918 and 2,777

for the corresponding period of 1917.

The following statement shows the num-
ber and nationality of those who took up
homesteads in the various provinces

during the second quarter of 1918, with

a comparison of the figures for the same

period in 1917

:

HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY OF HOMESTEADERS, APRIL-JUNE 1918

NATIONALITY

Manitoba Saskat-
chewan

Alberta British

Columbia
Total (all Provinces)

1
< 3

a
1 <

*
s

O.
< I

S
a <

*
2

a
1

O.
<

49
a
1

For 3 months

16
5

7
4
1

10

5

1

18

20
20
6

1

2
3

32

1

"*9

6

32
17
2
2
1

8
3
10

3
48

56
7
3
5

39
7
4

4

2 66
42
3
2
1

38
7

10
4
76
1

108
60
10
4
5
5
2
4
1

85
17
5
6

1

20
6
8
4

70
2
88
81

10
7

7
3
2

....

1

""5

2
4

"ii
9
9
2

81

14
7

5

"81

7

11

3
82

105
64
31

17
3

1

"z
1

"5
4

2
2
7

10
8

3
2

"i

232
" " Quebec 73

15
13
2

18 14

1

15 12
4

4
2
8
4
46
2

58
48
5
3
2

2

2

7

11

11

*'46

89
20

" M
Alberta 29

.... 3 11

12 7 18 15
1

30
11

2
....

1

16 18 227
3

11

15

2
10

2
1

5
1

3
24
6

6

27
20
2
3

25
11

5
6

2
1

66
34
7

3
2

2
2

4

75
27
19

5

....

1

3
1

2

,2

301
English 205
Scotch 51

[riBh 28
French 2

2
15
9
4

1 1 6
1

!

1 s
1

6

1

7
1

3 3 1 2 1

1

1

3
1

17

"*2 2

2
6

2 1

2
1 S

3
10
12
9
2

9
Icelanders 3

2

2

6
Swedes 6

2
6

2

3

1

1

2
1

2

2

8
3

6
6
6

6

8
6

1

2

3 28
31

2 1 26
1 1 7

Chinese 2
Japanese 1 1 1

Australians 1 1

Servians 1 1 1
1

Total 98 63 97 132 112 130 261 281 273 5 11 9 496 467 509 1.472

Total Homestead entries, April-June, 1918 1,472
Total Homestead entries, Ap-il-June, 1917 2,777
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Lands patented. — According to the

Department of the Interior's statement

of letters patent covering Dominion

lands in Manitoba, Saskatchewan, Al-

berta, British Columbia and the Yukon
Territory for the second quarter of

1918, the number of patents was 4,784

and the number of acres 792,863.83, as

compared with 6,306 patents and 1,-

002,761.88 acres in the first quarter of

1918, and 5,850 patents and 949,710.80
acres in the corresponding quarter of

1917. The following statement gives de-

tails of lands patented during the second
quarter of 1918, with a comparison of
the figures for the same period in

1917:

STATEMENT OF LETTERS PATENT COVERING DOMINION LANDS SITUATED IN MANITOBA, SASKATCHEWAN,
ALBERTA, BRITISH COLUMBIA AND THE YUKON TERRITORY, APRIL.JUNE 1918.

NATURE OF GRANT.

April May June Total

No. of

pa-
tents

Number of

acres

No. of

pa-
tents

Number of

acres

No. of

pa-
tents

Number of

acres

No. of

pa-
tents

Number of

acres

Alberta Railway and Irrigation Company's sale 31
9

1

5

1,037

52,912.27
1,282.20

71.90
799.30

166,763.01

3

19
4

5

796

6,790.39
2,318.11

69.81
800.00

126.908.51

34
45
6

20

2,726
1

1

5
2
1

1,360

185
8

6
21

19
1

44
5

5

141

120
25
3

59,702.66

British Columbia Homesteads 17
1

10

893
1

1

1,927.95
77.11

1,605.00
142,289.31

311.75
4.59

5,528.26

British Columbia Sales 218.82
Homesteads, Peace River Block 3,204.30

Homesteads 435,960.83
311 75

4 59

2 3

2

152.81
240.00

152.81

North West Half-breed grants 240.00

1

574
73
2

3

Pre-emption Sales 91,051.31
11,215.98

428
65
2

3

8

4

67,322.38

10,010.20
358
47
4

56,414.50
7,356.50

214,788.19
28,582 68

Railways:—
65.77 13.91

2,226.20

1,766.00

79.68

13

7

4,129.00
6,402.00

6,355 20

8
1

10

3

2

28
39
3

1,959.32
30.91

157.29
43.45

322.00
1,709.86
5,311.41
252.00

10,127 32
30.91

Edmonton, Dunvegan and British Columbia Rail-

10

1

1

86
54
15
3

85.91
2.68

320.00
1,991.77
8,858.42
1,022.63

10.34

24

1

2

27

27
7

416.21
12.18

874.05
1,508.77
4,326.09
350.77

659.41
58 31

Qu'Appelle Long Lake and Sask. Rd. and Steam-
15,16.05

Sales. '. 5,210.40
18,495.92

Special Grants 1,625.40
10.34

Total 1,832 333,947 98 1,603 239,846.15 1,349 219,069.70 4,784 792,863 83

Total April-June, 1918 4,784 patents; 792,863.83 acres.

Total April-June, 1917 5,850 patents; 949,710.80 acres.

LABOUR LAWS OF 1918

rpHE article on labour legislation which

appeared in the April issue of the

Labour Gazette was prepared at a time

when several of the provincial legisla-

tures were still in session. Since then

these legislatures have been prorogued,

and the present article indicates what
part of the labour legislation programme
of each was actually written into the

statutes.

Of the laws noted in April as being1

under consideration by the Nova Scotia

legislature, neither the Act relating to

the closing of shops nor the Stationary

Engineers Act has become law. The
Coal Mines Regulation Act, however,

was amended and consolidated, and

amendments to the Workmen's Compen-
sation Act, the Mechanics' Lien Act and

the Railways Act were enacted. Two
other bills of labour interest received a
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first reading in the House, but were lost

on subsequent readings. The first of

these measures was an amendment to the

Factory Act providing for minimum
wages, weekly payment of wages and
the maintenance of first aid chests in

factories. The second bill provided that

employers in certain specified industries

must grant a hearing to a properly ap-

pointed committee of employees in the

event of an industrial dispute.

New Brunswick enacted a Vocational
Education Act constituting a Vocational

Education Board and providing for the

establishment of local vocational schools

under the management of local commit-
tees. The Act authorizes provincial aid

for such schools provided that the total

amount expended under the Act shall

not exceed $50,000 per annum. The
most important Act passed in New
Brunswick during the last session, how-
ever, was the Workmen's Compensation
Act. Although the new law is similar in

principle to the compensation laws
enacted in recent years by Ontario, Nova
Scotia, Manitoba and British Columbia,
certain features of the new Brunswick
Act deserve special mention. The list of

industries to which Part I is applicable

includes lumbering, but among those

enumerated as being outside the scope

of the Part are " persons employed in

the woods in logging, cutting of timber,

pulpwood, firewood, railroad ties or

sleepers, or river driving, rafting, boom-
ing or the transportation of logs, timber,

pulpwood, firewood, railroad ties or

sleepers." Compensation is not pay-
able under Part I if the injury is, in

the opinion of the Board, intentionally

caused by the workman, or wholly or

principally due to intoxication or ser-

ious or wilful misconduct on the part
of the workman, or to a fortuitous event
unconnected with the workman's em-

.
ployment. The law provides for peri-

odical compensation payments on a basis

very similar to that of the Ontario and
Nova Scotia Acts, with this important
difference, that it is stipulated in the

New Brunswick statute that the total

aggregate amount of compensation paid

shall not exceed the sum of $3,500. In-
dustrial diseases are provided for in the
Act on the same basis as accidents and
the Board is empowered to declare by
regulations what diseases shall be deem-
ed industrial diseases. The various pro-

visions of the Act become effective from
a day to be named in a proclamation

by the Lieutenant-Governor in Council.

The text of this Act and also of the new
Alberta Workmen's Compensation Act
is reproduced at the end of this article.

Some aspects of the Alberta Work-
men's Compensation Act were referred

to in the April Gazette, but one or two
additional points may be noted here.

Whereas in Ontario, Nova Scotia and
New Brunswick, the waiting period is

seven, in Manitoba six and in British

Columbia three days, the Alberta law
provides that if a workman is disabled

for ten days or more compensation is

payable from the day of the accident,

but if he is disabled for less than ten

days compensation is payable from the

fourth day. Compensation is payable

under the new law in respect to indus-

trial diseases and the schedule of dis-

eases appended to the Act includes an-

thrax, lead poisoning, arsenic poisoning,

mercury poisoning, phosphorus poison-

ing, ankylostomiasis and miners' phthi-

sis. The Act is to come into force for

mines, coke ovens and briquetting plants

on August 1, 1918, and for the other in-

dustries within its scope on January 1,

1919. The Act does not apply to the

various railways operating in the pro-

vince. The new Boilers Act was passed

by the legislature, and also an amend-
ment to the Factories Act of 1917. This

amendment extends the application of

the principal Act and prohibits the em-
ployment of women between the hours

of 11 p.m. and 7 a.m. except by special

permission of an inspector. The Act is

further amended by the inclusion of

"war production necessities" among the

special reasons for which an inspector

may permit longer working hours than

those prescribed by the statute. A fair

wage clause in the Public Highways Act
and an amendment to the Mines Act
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complete the list of recent labour laws

in Alberta.

The majority of the bills previously

noted as being before the British Colum-

bia legislature have become law. The

Eight Hour Day Act, however, was lost

and the Dangerous Employments Act

was set aside for six months upon the

proposal for a second reading. In ad-

dition to the bills mentioned in April,

three amendments to labour laws were
enacted. The "Weekly Half-holiday Act
of 1916 was amended so that the regular

half-holiday which falls nearest any
public holiday is to be cancelled, and
the seven days immediately preceding

Christmas are also exempted from the

provisions of the Act. An amendment
to the Factories Act orders the installa-

tion of suitable devices for carrying off

noxious fumes and gases in printing-

offices where there are three or more
type-setting machines. The third amend-
ment makes several changes in the Work-
men 's Compensation Act of 1916. Any
employment under "the Crown in right

of the Province " to which Part I would
apply if the employer were a private

person is now included within the scope

of that Part. The section respecting

the waiting period of three days is re-

pealed and a new section substituted.

Formerly no compensation other than
medical aid was payable under Part I

unless the workman was disabled for

longer than three days from earning
wages at his usual employment. In the

new section the word "wages' ' is chang-
ed to "full wages." The amendment
also empowers the Board to require em-
ployers in any industry to maintain first

aid appliances and service and to install

safety devices for the prevention of acci-

dents or of industrial diseases.

The three Federal labour laws sum-
marized in the April issue were passed
by the Dominion Parliament, but two
of the bills, the Employment Offices Co-
ordination Act and the Act to provide
compensation where employees of His
Majesty are killed or suffer injuries

while performing their duties, were
amended during the third reading. Un-
der the former Act as finally passed

by the House, the allotment to a pro-

vince must not exceed one half the

amount expended by the province. A
proviso added to the latter Act stipu-

lates that employees on Government rail-

ways must elect between the benefits of

the Railway Provident Societies and
those of the new law. The Industrial

Disputes Investigation Act amendment
was passed without change. The text

of the Employment Offices Co-ordination

Act was printed in the May issue of the

Gazette as part of a special article on
the subject. The text of the two other

Acts follows, and the text of the Mani-
toba Minimum Wage Act referred to in

the April issue is also given.

The Act amending the Industrial Disputes Investigation Act

His Majesty, by and with the advice and consent of the Senate and House of Commons
of Canada, enacts as follows:

Chap. 27, Sec. 1. The following paragraph is inserted immediately after paragraph (d)

of section two of The Industrial Disputes Investigation Act, 1907:

"(dd) A lockout or strike shall not, nor, where application for a Board is made
within thirty days after the dismissal, shall any dismissal cause any employee to cease to be

an employee, or an employer to cease to be an employer, within the meaning and for the

purposes of this Act."

2. Section six of the said Act is repealed and the following is substituted therefor

:

"6. (1) Whenever, under this Act, an application is made in due form for the appoint-

ment of a Board of Conciliation and Investigation, the Minister shall, within fifteen days from
the date at which the application is received, establish such Board under his hand and seal of

office, if satisfied that the provisions of this Act apply.
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" (2) The decision of the Minister as to the granting or refusal of a Board shall be final,

and when a Board is granted by the Minister, it shall be conclusively deemed to be authorized
by and to be in accordance with the provisions of this Act, and no order shall be made or
process or proceeding had or taken in any court to question the granting or refusal of a
Board, or to review, prohibit, or restrain the establishment of such Board or the proceedings
thereof."

3. Section ten of the said Act is amended by adding at the end thereof the following:
1

' and for the purposes of subsection two of section twenty-nine of this Act, from the time the
Boa'rd is reconvened by the Chairman until the report required under such section is trans-

mitted to the Minister.' '

4. Section twenty-two of the said Act is amended by adding thereto the following sub-
section :

"(2) Should it at any stage of the proceedings be made to appear to the Minister that
it is necessary, in order to deal satisfactorily with the matters in dispute, that some other
matter or matters involved in or incidental to those appearing in the application and statement
in answer, if any, should also be referred to the Board, the Minister may under his hand and
seal of office refer such matters to the Board accordingly."

5. Section twenty-nine of the said Act is repealed and the following is substituted there-

for:
"29. (1) For the information of Parliament and the public, the report and recom-

mendations of the Board, and any minority report, fihall, without delay, be' published in the
Labour Gazette, either verbatim or in summary form as the Minister may determine.

"(2) Where any question arises as to the meaning or application of, or as to anything
relating to or connected with,

—

(a) any recommendation made by the Board, or,

(b) any settlement agreement drawn up by the Board under section twenty-four of this

Act,

the Minister, where he deems it expedient, may, on the application of either party or of his

own motion, request from the chairman of the Board an expression of the Board's opinion
upon such question, and the chairman shall upon receipt of such request reconvene the Board,
and the Board shall as soon as practicable report to the Minister its opinion upon such ques-

tion. " -

6. The said Act is amended by inserting the following sections immediately after section

sixty-three thereof:

"63a. Where in any industry any strike or lockout has occurred, and in the public in-

terest or for any other reason it seems to the Minister expedient, the Minister, on the applica-

tion of any municipality interested, or of the mayor, reeve, or other head officer or acting

head officer thereof, or of his own motion, may, without application of either of the parties

to the dispute, strike, or lockout, whether it involves one or more employers or employees in

the employ of one or more employers, constitute a Board of Conciliation and Investigation

under this Act "in respect of any dispute, or strike or lockout, or may in any such case, if it

seems to him expedient, either with or without an application from any interested party,

recommend to the Governor in Council the appointment of some person or persons as com-
missioner or commissioners under the provisions of the Inquiries Act to inquire into the dis-

pute, strike or lockout, or into any matters or circumstances connected therewith.

"63b. The Minister, where he deems it expedient, may, either upon or without any
application in that behalf, make or cause to be made any inquiries he thinks fit regarding
industrial matters, and may cause such steps to be taken by his department and the officers

thereof as seem calculated to secure industrial peace and to promote conditions favourable to

settlement of disputes."

The Act for the Compensation of Employees of the Dominion Government

An Act to provide Compensation where Employees of His Majesty are killed or suffer in-

juries while performing their duties.

His Majesty, by and with the advice and consent of the Senate and House of Commons of
Canada, enacts as follows:

Chap. 15, Sec. 1. (1) An employee in the service of His Majesty who is injured, and the

dependents of any such employee who is killed, shall be entitled to the same compensation as the

employee, or as the dependent of a deceased employee, of a person other than His Majesty would,

under similar circumstances, be entitled to receive under the law of the province in which the
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accident occurred, and the liability for and the amount of such compensation shall be deter-

mined in the same manner and by the same Board, officers or authority, as that established
by the law of the province for determining compensation in similar cases, or by such other
Board, officers or authority or by such court as the Governor in Council shall from time to

time direct.

(2) Any compensation awarded to any employee or the dependents of any deceased em-
ployee of His Majesty by any Board, officer or authority, or by any court, under the authority
of this Act, shall be paid to such employee or dependent or to such person as the Board, officer,

or authority or the court may direct, and the said Board, officer, authority and court shall have
the same jurisdiction to award costs as in cases between private parties is conferred by the law
of the province where the accident occurred.

(3) Any compensation or costs awarded hereunder may be paid by the Minister of Finance
out of any unappropriated moneys in the Consolidated Eevenue Fund of Canada.

(4) Provided that no employee on the Canadian Government Eailways, who is an employee
within the meaning of the Intercolonial and Prince Edward Island Eailways Employees' Provi-
dent Fund Act, shall be entitled to compensation under this Act for or on account of any
injury for which an allowance is provided under the provisions of the said Provident Fund
Act, unless such employee has, prior to the date of the injury for which compensation is

sought, given notice in writing to the General Manager of the said railways under whom he is

employed, electing to accept the compensation under this Act instead of such allowance, and
no person who has so elected shall be entitled to any such allowance; and provided further,

that no dependent of any such employee who is killed shall be entitled to any compensation
under this Act unless such employee has made election as aforesaid.

2. The Governor in Council may make regulations as to the title of the defendant and
the effecting of service of process in proceedings under this Act.

The Alberta Workmen's Compensation Act

His Majesty, by and with the advice and consent of the Legislative Assembly of the Pro-
vince of Alberta, enacts as follows:

SHORT TITLE. .

Chap. 5, Sec. 1. This Act may be cited as "The Workmen's Compensation Act, 1918."

INTERPRETATION.

2. In this Act, unless the context otherwise requires

—

(a) "Accident" shall include a wilful and intentional act, not being the act of the work-
man, and shall also include a chance event occasioned by a physical or natural

cause

;

(b) "Accident funds" shall mean the funds provided for the payment of compensation,
outlays and expenses and the cost of installation and operation of mine rescue sta-

tions under this Act;

(c) "Board" shall mean the commission as constituted under this Act;

•(d) "Compensation" shall include medical aid except where such interpretation is incon-

sistent with the context;

(e) "Dependants" shall mean such of the members of the family of a workman as were
wholly or partially dependent upon his earnings at the time of his death Or who but
for the incapacity due to the accident would have been so dependent;

(f) "Employer" shall include every person having in his service under a contract of

hiring or apprenticeship, written or oral, express or implied, any person engaged
in any work in or about an industry to which this Act applies and includes munici-

pal corporations, school boards, commissions and boards having the management of

any work or service operated for a municipal corporation; and where the services of

a workman are temporarily let or hired to another person by the person with whom
the workman has entered into such a contract the latter shall be deemed to continue

to be the employer of the workman while he is working for that other person;

(g) "Employment" shall include employment in an industry or any branch, part or de-

partment of an industry;

(h) "Industry" in this Act shall include establishment undertaking, trade and business

as included in the schedules hereto

:
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(i) "Industrial disease" shall mean any of the diseases mentioned in the form hereto
and any other disease which by the regulations is declared to be an industrial
disease

;

(j) " Invalid' ' shall mean physically or mentally incapable of earning;

(k) "Medical referee" shall mean medical referee appointed by the Board;

(1) "Member of the family" shall mean and include wife, husband, father, mother, grand-
father, grandmother, stepfather, stepmother, son, daughter, grandson, granddaughter,
stepson, stepdaughter, brother, sister, half-brother, half-sister and a person who
stood in loco parentis to the workman or to whom the workman stood in loco parentis,
whether related to him by consanguinity or not so related and where the workman
is the parent or grandparent of an illegitimate child shall include such child, and
where the workman is an illegitimate child shall include his parents and grand-
parents

;

(m) "Mine" shall mean mine as defined by An Act respecting Mines, being chapter 4
of the Statutes of Alberta, 1913;

(n) " Eegulations " shall mean regulations made by the Board under the authority of
this Act;

(0) "Workman" shall include a person who has entered into or works under a contract
of service or apprenticeship, written or oral, express or implied, whether by way of
manual labour or otherwise, but shall not include an outworker or a person engaged
in clerical work if not exposed to the hazards incident to the nature of the work
carried on in the employment, and shall also include any person engaged in training
for mine rescue work or who with the knowledge and consent of the management
is doing recovery work after an explosion, accident or catastrophe;

(p) "Construction" shall include reconstruction, repair, alteration and demolition;

(q) "Outworker" shall mean a person to whom articles or materials are given out to be-

made up, cleaned, washed, altered, ornamented, finished, repaired or adapted for sale

in his own home or on other premises not under the control or management of the
person who gave out the articles or materials.

THE BOARD.

3. There is hereby constituted a commission for the administration of this Act, to be
called The Workmen's Compensation Board, which shall consist of not more than three mem-
bers to be appointed by the Lieutenant-Governor in Council and shall be a body corporate.

4. One of the commissioners shall be appointed by the Lieutenant-Governor in Council to

be chairman of the Board and he shall hold that office while he remains a member of the

Board.

5. In case of the death, illness or absence from Alberta of a commissioner or of his in-

ability to act from any cause, the Lieutenant-Governor in Council may appoint some person

to act pro tempore in his stead and the person so appointed shall have all the powers and
perform all the duties of a commissioner.

6. Each commissioner shall hold office during good behaviour, but may be removed at

any time for cause.

7. The presence of- two commissioners shall be necessary to constitute a quorum of the

Board.

8. A vacancy in the Board shall not if there remain two members of it impair the author-

ity of such two members to act.

9. The office of the Board shall be situated in the City of Edmonton, and its sittings

shall be held there except where it is expedient to hold sittings elsewhere, and in that case

sittings may be held in any part of Alberta.

10. The members of the Board shall receive such salaries as may be fixed by the Lieu-

tenant-Governor in Council.

11. The Board shall have like powers as the Supreme Court for compelling the attendance

of witnesses and of examining them under oath, and compelling the production of books, papers,

documents and things.

(2) The Board may cause depositions of witnesses residing within or without the province

to be taken before any person appointed by the Board in similar manner to that prescribed

by the Eules of the Supreme Court for the taking of like depositions in that court before a

commissioner.

12. The Board may appoint such officers as the Board may deem necessary for carrying

out the provisions of this Act and may prescribe their duties and fix their remuneration.
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(2) Every person so appointed shall hold office during the pleasure of the Board.
13. The Board shall have exclusive jurisdiction to examine into, hear and determine all

matters and questions arising under this Act, and the action or decision of the Board thereon
shall be final and conclusive and shall not be open to question or review in any court, and no
proceedings by or before the Board shall be restrained by injunction, prohibition or other
process or proceedings in any court or be removable by certiorari or otherwise into any court.

(2) Nothing in subsection (1) shall prevent the Board from reconsidering any matter which
has been dealt with by it or from rescinding, altering or amending any decision or order pre-

* viously made, all of ^vhich the Board shall have authority to do.

14. The Board may act upon the report of any of its officers and any inquiry which it

shall be deemed necessary to make may be made by a commissioner, or by an officer of the
Board or some other person appointed to make the inquiry and the Board may act upon his

report as to the result of the inquiry.

(2) The person appointed to make the inquiry shall for the purposes of the inquiry have
all the powers conferred upon the Board.

15. The Board may make such regulations and prescribe such forms as may be deemed
expedient for carrying out the provisions of this Act and any such regulations shall come into

force at the expiration of thirty days from the date of their publication in The Alberta Gazette.

16. The Board may add to, withdraw or re-arrauge any industries which are or may be
included in the schedules hereto.

17. If any question arises as to whether an industry or any part thereof is an industry
to which this Act applies, the question shall be decided by the Board whose decision shall be
final.

18. The accounts of the Board shall be audited by the Provincial Auditor.
19. The Board shall on or before the fifteenth day of February in each year make a

report to the Lieutenant-Governor in Council of its transactions during the next precedingq
calendar year.

(2) Every such report shall be forthwith laid before the Legislature if the Legislature

is then in session and if it is not then in session, within fifteen days after the opening of the

next session.

ASSESSMENT.

20. Within a reasonable time after the first day of July, 1918, the Board shall make an
assessment on the employers for the purposes of this Act and to cover the cost of the adminis-

tration thereof of such amount as the Board may consider necessary.

(2) The Board shall from time to time thereafter as it may deem expedient and at least

quarterly make an assessment on each employer for the period which has elapsed since the next

preceding assessment was made but in no event shall the amount assessed be less than $5.

(3) The sums to be so assessed may be either a percentage of the payroll of the em-
ployer or a specific sum as the Board may determine.

(4) Where the payroll includes the wages or salary of a workman who has been paid more
than at the rate of .$2,000 per annum the excess shall be deducted from the amount of the pay-
roll and the assessments shall be based on the amount of it as so reduced.

(5) The assessment may be made in such manner and form as the Board may deem ade-

quate and expedient.

21. Every employer shall pay to the Board the sum payable by him within fifteen days

after the notice of the assessment of the amount so payable has been given to him.

(2) The notice may be sent by registered post to the employer and shall be deemed to

have been given to him on the day on which the notice was posted.

22. If for any reason an employer liable to assessment is not assessed he shall nevertheless

be liable to pay to the Board the amount for which he should have been assessed and pay-

ment of that amount may be enforced in the same manner as the payment of an assessment

may be enforced.

23. Notwithstanding that the deficiency arising from a default in the payment of the

whole or part of any assessment has been made up by a special assessment the defaulting

employer shall continue liable to pay to the Board the amount of every assessment made upon

him or so much of it as remains unpaid.

24. If in the opinion of the Board it is necessary to provide and maintain a reserve fund

to meet the payments to be made in respect of compensation as they become payable and

so as not unduly or unfairly to burden the employers in future years with payments which

are to be made in these years in respect of accidents which have previously happened, the

Board may from time to time set apart an amount from the assessments for that purpose and

the amount so set apart shall form a reserve fund and may be invested by the Board in

securities in which a trustee may by law invest moneys.
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,
25. An order of the Board for the payment of money made under the authority of this

Act or a copy of any such order certified by the secretary of the Board to be a true copy may
be filed with the clerk of the Supreme Court or of any District Court and when so filed shall
become an order of the court and shall be enforced as a judgment of the court.

26. When any industry coming under the provisions of this Act is established or com-
menced the employer shall forthwith notify the Board of the fact and furnish to the Board
an estimate of the probable amount of his payroll for the remainder of the year, verified by
a statutory declaration, and shall pay to the Board a sum equal to that for which he would
have been liable if his industry had been established or commenced before the last assessment
was made or so much thereof as the Board may deem reasonable.

(2) The Board shall have the like powers and be entitled to the like remedies for en-
forcing payment of the sum payable by the employer under subsection (1) as it possesses or is

entitled to in respect of assessments.

27. Subject to the regulations of the Board every employer included in this Act shall

before the twentieth day of June, 1918, prepare and transmit to the Board a statement of
the total amount of wages earned by all his workmen during each of the twelve calendar
months then last past and shall monthly thereafter before the twentieth day of each month
prepare and transmit to the Board a statement of the total amount of wages earned by all

his workmen during the calendar month then last past and such statements shall be accom-
panied by such additional information as the Board may require and shall be verified by a
statutory declaration of the employer, or his representative, or where the employer is a cor-

poration by an officer of the corporation having a personal knowledge of the matter to which
the declaration relates.

(2) If an employer does not make and transmit to the Board the prescribed statement
or cause same to be done within the prescribed time the Board may base any assessment
thereafter made upon such sum as in its opinion is the probable amount of the payroll of the
employer and the employer shall be bound thereby, but if it is afterwards ascertained that,

such amount is less than the actual amount of the payroll the employer shall be liable to pay
to the Board the difference between the amount for which he was assessed and the amount,
for which he should have been assessed on the basis of his payroll.

28. The Board or any member of it or any officer or person authorized by it for that
purpose shall have the right to examine the books and accounts of the employer and to make
such other inquiry as the Board may deem necessary for the purpose of ascertaining the
amounts of the payroll of any employer and for the purpose of any such examination and
inquiry the Board and person so appointed shall have all the powers which may be conferred
on a commissioner appointed under An Act respecting Inquiries Concerning Public Matters.

(2) No person shall obstruct or hinder the making of an examination or inquiry men-
tioned in subsection (1) or refuse to permit it to be made.

(3) If a statement is found to be incorrect the assessment shall be made on the true
amount of the payroll as ascertained by such examination and inquiry or if an assessment
has been made against an employer on the basis of his payroll being as shown by the statement,

the employer shall pay to the Board the difference between the amount for which he was
assessed and the amount for which he should have been assessed.

29. The Board or any member of it or any officer or person authorized by it for that

purpose shall have the right at any time to enter into the establishment of any employer who
is liable to contribute to the accident fund, and the premises connected with it and every
part of them for the purpose of ascertaining whether the ways, works, machinery or ap-

pliances therein are safe, adequate and sufficient and whether all proper precautions are taken
for the prevention of accidents as to the workmen employed in or about the establishment or

premises and whether the safety appliances or safeguards prescribed by law are used and
employed therein, or for any other purpose which the Board may deem necessary for the pur-

pose of determining the proportion in which such employer should contribute to the accident

fund.

30. Every employer shall keep in such form and with such detail as may be required for

the purposes of this Act a careful and accurate account of all wages paid to his employees

and such account shall be kept within the province and shall be produced to the Board or its

officers when so required.

ACCIDENT FUND.

31. A separate accident fund shall be provided for each schedule by contributions to be
made in the manner herein provided, by all employers included in that schedule and compen-

sation payable in respect of accidents under each schedule and the costs of administration

shall be paid out of the accident fund provided for by that schedule.
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32. Where at any time there is not money available in any accident fund for payment
of the compensation which has become due, the Lieutenant-Governor in Council may direct that
the same be advanced out of the Consolidated Revenue Fund and in that case the amount
advanced shall be repaid to the Provincial Treasurer after the next assessment, together with
interest at the rate of six per centum per annum.

33. Separate accounts shall be kept of the amounts collected and expended in respect of
each employer, but for the purpose of paying compensation each accident fund shall nevertheless
•be deemed one and indivisible.

(2) Where a greater number of accidents has happened to workmen in the employ Of any
employer than in the opinion of the Board ought to have happened, the Board may add to
the amount of any contribution to the accident fund for which such employer is liable such
a percentage thereof as the Board may deem just and may assess and levy the same upon such
employer.

(3) The powers conferred by the preceding subsections herein may be exercised from time
to time and as often as in the opinion of the Board occasion may require.

COMPENSATION.

34. Where in any employment to which this Act applies personal injury by accident
arising out of and in the course of the employment is caused to a workman compensation shall

be paid in the manner and to the extent herein mentioned

—

(a) If a workman is disabled for a period of ten days or more he shall be paid com-
pensation from the day of the accident, but if he is disabled for a period.of less than
ten days he shall be paid for and from the fourth day after the accident;

(b) Except where the injury is attributable solely to the serious and wilful misconduct
of the workman unless the injury results in death or serious disablement.

(2) An employer or a member of his family may be deemed to be a workman within the
meaning of this Act, provided that at the time of the accident he was carried on the payroll

of the employer and his wages were included in the then last statement furnished to the Board
under sections 26 and 27, and he or his dependants shall be entitled to compensation accord-
ingly.

35. This Act shall not apply to

—

(a) A person whose employment is of a casual nature and who is employed otherwise
than for the purposes of the employer's trade or business;

(b) Non-residents of the Dominion of Canada who are dependants after one year after

the arrival of the workman in Canada; provided this subsection shall not apply to

the father and mother of the workman.

(2) Clause (b) of this section shall not take effect until January 1st, 1920.

36. Employers to whom this Act applies shall be liable to contribute to the accident

funds, as herein provided.

37. Where an accident happens while the workman is employed elsewhere than in the

province which would entitle him or his dependants to compensation under this Act if it had
happened in the province, the workman or his dependants shall be entitled to compensation
under this Act

—

(a) If the place or chief place of business of the employer is situate in the province and
the residence and the usual place of employment of the workman are in the province

and his employment out of the province has immediately followed his employment
by the same employer within the province and has lasted less than six months; or

(b) If an accident happens to a workman who is a resident of the province and the

nature of the employment is such that in the course of the work or service which the

workman performs it is required to be performed both within and without the pro-

vince.

(2) Except as provided by subsection (1) no compensation shall be payable under this

Act where the accident to the workman happens elsewhere than in the province.

(3) Where by the law of the country or place in which the accident happens the workman
or his dependants are entitled to compensation in respect of it they shall be bound to elect

whether they will claim compensation under the law of such country or place or under this

Act and to given notice of such election and if such election is not made and notice given

it shall be presumed that they have elected not to claim compensation under this Act.
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(4) Where the compensation is payable out of the accident fund notice of the election
shall be given to the Board within three months after the happening of the accident or in
case it results in death within three months after the death or such longer period as either
before or after the expiration of such three months the Board may allow.

38. No action shall lie for the recovery of compensation but all claims for compen-
sation shall be heard and determined by the Board.

(2) The provisions of this Act shall be in lieu of all rights and rights of action, statutory
or otherwise, to which a workman or his dependants are or may be entitled against the em-
ployer of such workman for or by reason of any accident happening to him while in the em-
ployment of such employer and no action in respect thereof shall lie.

39. If a workman receiving periodical payments ceases to reside in the province he shall

not thereafter be entitled to receive any such payments unless a medical referee certifies that
the disability resulting from the injury is likely to be of a permanent nature and if a medical
referee so certifies and the Board so directs the workman shall be entitled quarterly to the
amount of the periodical payments accruing due if he proves in such manner as may be pre-

scribed by the regulations his identity and the continuance of the disability in respect of
which the same is payable; provided, that a workman who claims compensation or to whom
compensation is payable under this section shall if so required by the Board submit himself
for examination by a medical referee.

40. It shall not be competent for a workman to agree with his employer to waive or to

forego any of the benefits to which he or his dependants may become entitled under this.

Act and every agreement to that end shall be absolutely void.

41. No sum payable as compensation or by way of commutation of any periodical pay-
ment in respect of it shall be capable of being assigned, charged or attached nor shall any
claim be set Off against it by operation of law or otherwise unless with the approval of the
Board.

42. Subject to subsection (4) compensation shall not be payable unless notice of the acci-

dent is given to the employer or his representative before the injured person leaves the works
on the date of the accident, if he is able to do so, and in every case before he has voluntarily

left the employment in which he was injured.

(2) The notice shall give the name and address of the workman and shall be sufficient

if it states in ordinary language the cause of the injury and where the accident happened.

(3) All claims for compensation shall be made to the Board within three months from
the happening of the accident or in case of death within three months from the time of
death.

(4) Failure to give the prescribed notice or to make sueh claim or any defect or in-

accuracy in the notice shall not bar the right to compensation if in the opinion of the Board
the claim for compensation is a just one and ought to be allowed.

43. A workman who claims compensation or to whom compensation is payable under this

Act shall if so required by the Board submit himself for examination by a medical referee.

(2) A workman shall not be required to submit himself for examination otherwise than in

accordance with the provisions of subsection (1) of this section.

44. The medical referee who has examined a workman by direction of the Board under

subsection (1) of section 43 shall certify to the Board as to the condition of the workman and
his fitness for employment, specifying where necessary the kind of employment, and if unfit

the cause of such unfitness and his certificate unless the Board otherwise directs shall be
conclusive to the matters certified.

(2) If a workman does not submit himself for examination by a medical referee as

provided by subsection (1) of section 43 or in any way obstructs an examination his right to

compensation or if he is in receipt of a periodical payment his right thereto shall be sus-

pended until such examination has taken place.

45. Where in any case, in the opinion of the Board, it will be in the interest of the

accident funds to provide a special surgical operation or other special medical treatment- for

a workman, and the furnishing of the same by the Board is in its opinion the only means of

avoiding heavy payment for permanent disability the expense of such operation or treatment

may be paid out of the accident fund.

46. Any payment to a workman may be reviewed on the Board's own motion or at the

request of the workman and on such review the Board may put an end to or diminish or may
increase such payment to a sum not beyOnd the maximum hereinafter prescribed.

47. Where compensation is payable the Board may commute the payments payablt to

a workman or a dependant to a lump sum.

(2) The Board may in any case where in its opinion the interest or pressing need of the

workman or dependant warrants it, advance or pay to or for the workman or dependant such

lump sum as the circumstances warrant and as the Board may determine.
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Scale of Compensation.

DEATH.

48. Where death results from an injury the amount of compensation not exceeding $2,500
in the whole shall be

—

(a) The necessary expenses of the burial of the workman not exceeding $75;

(b) Where the widow or invalid husband is the sole dependant, a monthly payment of $20;

(c) Where the dependants are a widow or an invalid widower and one or more children
a monthly payment of $20 with an additional monthly payment of $5 for each child
under the age of sixteen years to be increased upon the death of the widow or
invalid widower to $10, not exceeding in the whole $40 per month;

(d) Where the only dependants are children a monthly payment of $10 to each child
under the age of sixteen years, not exceeding in the whole $40 per month; provided
that where there are more than four children the payments may be proportioned;

(e) Where the only dependants are persons other than those mentioned in the foregoing
elauses, a sum reasonable and proportionate to the pecuniary loss to such dependants
occasioned by the death, to be determined by the Board, but not exceeding to the
parents or parent $20 per month, and not exceeding in the whole $30 per month.

(2) In the case provided for by clause (e) of subsection (1) the payments shall continue
only so long as in the opinion of the Board it might reasonably have been expected had the
workman lived he would have continued to contribute to the support of the dependants.

(a) Compensation shall be payable to an invalid child without regard to the age of such
child, and payments to such child shall continue so long as in the opinion of the Board
it might reasonably have been expected had the workman lived he would have con-
tinued to contribute to the support of such child.

(3) Where there are both total and partial dependants the compensation may be allotted

partly to the total and partly to the partial dependants.

(4) Where the Board is of the opinion that for any reason it is necessary or desirable

that a payment in respect of a child should not be made directly to its parent, the Board
may direct that the payment be made to such persons or be applied in such manner as it

may deem most for the advantage of the child.

(5) Where a payment to any one of a number of dependants ceases the Board may in

its discretion readjust the payments to the remaining dependants so that the remaining de-

pendants shall thereafter be entitled to receive the same compensation as though they had
been the only dependants at the time of the death of the workman.

49. Subject to the provisions of section 48 if a dependant widow marries, the monthly
payments to her shall cease, but she shall be entitled in lieu of them to a lump sum equal to the

monthly payments for two years and such lump sum shall be payable within one month after

the date of her marriage.

(2) Subsection (1) shall not apply to payments to a widow in respect of a child but the

payments provided in section 48 subsection (1) clause (c) in respect of a child shall cease when
the child attains the age of sixteen years or dies.

50. Where a workman leaves no dependants such sum as the Board may deem reasonable

for the expenses of his medical attendance, nursing, care and maintenance shall be paid to the

persons to whom such expenses are due.

PERMANENT TOTAL DISABILITY.

. 51. Where permanent total disability results from the injury the amount of compen-
sation shall be a weekly payment of $10; provided that in a case where a workman has a
child or children dependent upon his earnings, the weekly payment shall be $12, but not ex-

ceeding in either case in the whole $2,500.

(2) In the following cases it shall be conclusively presumed that the injury is permanent
and results in total incapacity, to wit:

(a) Total and permanent loss of sight of both eyes;

(b) The loss of both feet at or above the ankle;

(c) The loss of both hands at or above the wrist;

(d) The loss of one hand at or above the wrist and one foot at or above the ankle;

(e) Any injury to the spine resulting in permanent and complete paralysis of legs or

arms or one leg and one arm;
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(f) Any injury to the skull resulting in incurable imbecility or insanity;

Provided that this enumeration shall not be conclusive but in other cases the Board shall
find the facts.

PERMANENT PARTIAL DISABILITY.

52. Where permanent partial disability results from the injury the total compensation
shall be:

(a) For the loss by separation of one arm at or above the elbow joint or the permanent
or complete loss of the use of one arm, $1,000;

(b) For the loss by separation of one leg at or above the knee joint or the permanent or
complete loss of the use of one leg, $860;

(c) For the loss by separation of one foot at or above the ankle or the permanent or
complete loss of the. use of one foot, $625;

(d) For the permanent or complete loss of hearing, $600;

(e) For the permanent and irrecoverable loss of sight of one eye, $550;

(f ) For the loss by separation of a thumb, $150

;

(g) For the loss by separation of a finger or a great toe, $100;

(h) For the loss by separation of any toe except the great toe, $50;

(i) The loss of one phalanx of a thumb or two phalanges of a finger shall be considered
equal to the loss of half a thumb or of a finger and compensation shall be one»half
that of the loss of a thumb or of a finger;

(j) The loss of more than one phalanx of a thumb and more than two phalanges of a
finger shall be considered as the loss of an entire thumb or finger.

(2) In all other cases of injury resulting in permanent partial disability the compen-
sation shall be fixed by the Board and shall be as near as possible in proportion to the amounts
fixed herein for specified cases.

TEMPORARY TOTAL DISABILITY.

53. Where temporary total disability results from the injury the compensation shall be
the same as that prescribed by section 51 subsection (1) but shall be payable only so long as
the disability lasts.

(2) Provided that in the case of any person who is under the age of twenty-one years
and has no person wholly dependent upon him the amount shall be $7.50 per week.

TEMPORARY PARTIAL DISABILITY.

54. Where temporary partial disability results from an injury and the workman is at
work at reduced earnings which are less than 90 per cent of the earnings he was receiving at
the time of the injury he shall receive compensation equal to 55 per cent of the difference

between the average weekly earnings received at the time of the injury and the average weekly
earnings at which he is actually employed computed in accordance with the provisions of this

Act.

(2) For the purposes of the provisions of this section relating to ll earnings " and " aver-

age weekly earnings" of a workman the following shall be observed:

(a) Average weekly earnings shall be computed in such manner as is best calculated to

give the rate per week at which the workman was being remunerated; provided that

where by reason of the shortness of the time during which the workman has been in

the employment of his employer, or the casual nature of the employment, or the terms

of the employment, it is impracticable at the date of the accident to compute the

rate of remuneration, regard may be had to the average weekly amount which during

the twelve months previous to the accident, was being~earned by a person in the same
grade employed at the same work by the same employer, or, if there is no person so

employed, by a person in the same grade employed in the same class of employment
and in the same district;

(b) Where the workman had entered into concurrent contracts of service with two or more
employers under whom he worked at one time for one such employer and at another

time for another such employer, his average weekly earnings shall be computed as if

his earnings under all such contracts were earnings in the employment of the em-

ployer for whom he was working at the time of the accident;
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(c) Employment by the same employer shall be taken to mean employment by the same
employer in the grade in which the workman was employed at the time of the acci-

dent, uninterrupted by absence from work due to illness Or any other unavoidable
cause

;

(d) Where the employer has been accustomed to pay to the workman a sum to cover any
special expenses entailed on him by the nature of his employment, the sum so paid
shall not be reckoned as part of the earnings.

55. In fixing the amount of a payment regard shall be had to any payment, allowance
or benefit which the workman may receive from his employer during the period of his dis-

ability, including any pension, gratuity or other allowance provided wholly at the expense of
the employer.

56. "Where a workman or a dependant is under the age of twenty-One years or under any
other legal disability the compensation to which he is entitled may be paid to such person or
be applied in such manner as the Board may deem most for his advantage.

57. All compensation due from the first day to the fifteenth day of a month, both days
inclusive, shall be paid On the first Saturday of the month following and all compensation due
from the sixteenth to the last day of a month, both days inclusive, shall be paid on the third
Saturday of the month following.

(2) For the purpose of ascertaining the amount of compensation due such amount may be
computed on a daily basis and regard may be had for a week of six days.

MEDICAL AID.

58. Any plan for providing medical aid to the workmen existing at the time of the
coming into force of this Act or which is hereafter put into force and made available to the
workmen and which in the opinion of the Board, after investigation of the facts is found
on the whole to be efficient in the interests both of the employer and of the general body of
the workmen may by order of the Board subject to such conditions as it may require be
declared to be a plan approved by the Board

:

Provided, however, that for the purpose of rendering immediate medical aid where no-

such plan as aforesaid is in force, in addition to any compensation payable under this Act
the cost of medical attendance, nursing, care and maintenance rendered necessary by acci-

dent, as the Board may deem reasonable, shall be paid by the Board out of the accident
fund to the persons to whom the same may be due and payable.

INDUSTRIAL DISEASES.

59. Where

—

(a) A workman suffers from an industrial disease as defined by this Act and is thereby-

disabled from earning full wages at the work at which he was employed; or

(b) The death f the workman is caused by such industrial disease,

and the disease is due to the nature of the employment in which the workman was employed
at any time within the twelve months previous to the date of the disablement, whether under
one or more employments, the workman or his dependants shall be entitled to compensation
under this Act as if the disease were a personal injury by accident arising out of and in the

course of that employment, subject to the following modifications:

(c) The disablement shall be treated as the happening of an accident; and

(d) If the workman has at the time of entering the employment wilfully and falsely

represented himself in writing as not having previously suffered from the disease,

compensation shall not be payable.

(2) If the workman at or immediately before the date of the disablement was employed
in any process mentioned in the second column of the form hereto and the disease con-

tracted is the disease in the first column of the form set opposite to the description of the

process the disease shall be deemed to have been due to the nature of that employment unless

the contrary is proved.

(3) The Board may by the regulations require every physician treating a patient who is

suffering from an industrial disease to report t® the Board such information relating thereto

as it may require.

(4) Nothing in this section shall affect the right of a workman to compensation in respect

of a disease to which this section does not apply, if the disease is the result of an injury in.

respect of which he is entitled to compensation under this Act.
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NOTICES AND RECEIPTS.

60. Every employer included in this Act shall keep posted in a conspicuous place on the
premises where the work is carried on where it may be seen a certificate or duplicate of his
last assessment receipt issued by the Board.

(2) Every workman shall before entering into any employment to which this Act applies
satisfy himself that his employer has paid his assessment and that the same is paid thereafter
when due, so that he may receive compensation in case of injury.

(3) Any person knowing of any violation of the provisions of this Act shall immediately
report same to the Board or to some person appointed by the Board.

61. No employer as defined, by this Act shall keep or have in his employment any work-
man unless such employer has complied with the provisions of this Act.

(2) When an employer as defined by this Act ceases to be an employer he shall within
ten days notify the Board by registered mail of his ceasing to be an employer within the
meaning of this Act.

62. Every employer to whom this Act applies having knowledge of the happening of an
accident to a workman in his employment by which the workman is disabled from earning
full wages shall notify the Board by registered mail within twenty-four hours of

—

(a) Name and postal address of employer;

(b) Name and postal address of person killed or injured;

(c) Occupation;

(d) Age;

(e) Date of accident;

(f) Time of accident;

(g) Cause of accident;

(h) Date of first employment;

(i) Nature of injury;

(j) Place of accident;

(k) Name and address of the physician or surgeon, if any, by whom the workman was or

is attended for the injury.

(2) The physician or surgeon who attends an injured workman shall forward to the Board
•a report within seven days after the date of his first attendance upon such workman on a form

. prescribed by the Board.

PENALTIES.

63. Any person who violates any of the provisions of this Act or any regulations made
thereunder shall be liable on summary conviction to a penalty not exceeding five hundred dol-

lars and costs and in default of payment to imprisonment for a period not exceeding three

months.

64. The penalties imposed by or under the authority of this Act shall be recoverable on
summary conviction before a justice of the peace or a police magistrate and the provisions of

Part XV of Chapter 146 of the Eevised Statutes of Canada, 1906 (The Criminal Code), shall

.apply to all prosecutions under this Act.

(2) All penalties imposed by this Act shall when collected be paid over to the Board and
form part of the accident fund.

65. The Supreme Court or any judge thereof, whether any other proceedings have been

taken or not may upon the application of the Board prohibit by injunction the employment
of any person in contravention of this Act and may award such costs in the matter ©f the

injunction as the court or judge thinks just; but this provision shall be without prejudice to

any other remedy permitted by law for enforcing the provisions of this Act.

66. No prosecution shall be instituted for a violation against this Act except by some

person appointed by the Board.

67. This Act shall except as provided in sections 20 and 27 come into force and effect

on the first day of August, A.D. 1918, in so far as it applies to employment covered by the

first schedule hereto, and on the first day of January, A.D. 1919, in so far as it applies to

employment covered by the second schedule hereto.

68. On the coming into force of this Act, so far as it relates to any employment covered

thereby, the provisions of The Workmen's Compensation Act, being chapter 12 of the Statutes

of Alberta, 1908, and any amendments thereto, are hereby repealed so far as the provision*
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thereof relate to such employment; provided that in the case of any accident occurring in

any employment before the bringing of such employment within this Act the provisions of said

chapter 12 of the Statutes of Alberta, 1908, relating to compensation and the recovery thereof,

shall still apply.

69. Save and except the industries included in schedule 1 hereto, this Act shall not
apply to employment by

—

(a) The Canadian Pacific Railway Company;

(b) The Canadian Northern Railway Company;

(c) The Grand Trunk Pacific Railway Company;

(d) The Edmonton, Dunvegan and British Columbia Railway Company;

(e) The Central Canada Railway Company;

(f) The Alberta and Great Waterways Railway Company.

SCHEDULE 1.

Class 1.—Employment in or about coal mines.

Class 2.—Employment in or about coke ovens.

Class 3.—Employment in or about briquetting plants.

Class 4.—Employment in or about mines other than coal.

schedule 2.

Any trade or business connected with the industries of lumbering; fishing; manufac-
turing; building; construction; engineering; transportation; operation of electric power lines

and power plants ; waterworks and other public utilities ; navigation ; operation of boats, ships,

tugs and dredges; operation of grain elevators and warehouses; teaming; scavenging and street

cleaning; painting; decorating and renovating; dyeing and cleaning; planing mills; flour

milling; packing plants; printing; lithographing and engraving; telephone and telegraph
systems; laundries run by mechanical power; excavation; well drilling; operation of gas and
oil wells; quarrying; lumber yards; ice or any occupation incidental thereto or connected with
the industries enumerated in this schedule, also including moving pictures and theatres, but
not including any players connected with the cast of any performance or play.

Description of Disease. Description op Process.

Anthrax. Handling of wool, hair, bristles, hides and
skins.

Lead poisoning or its sequelae. Any process involving the use of lead or its

preparations or compounds.

Mercury poisoning or its sequelae. Any process involving the use of mercury or
its preparations or compounds.

Miners' Phthisis. Mining.

Phosphorus poisoning or its sequelae. Any process involving the use of phosphorus
or its preparations or compounds.

Arsenic poisoning or its sequelae. Any process involving the use of arsenic or
its preparations or compounds.

Ankylostomiasis. Mining.
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The New Brunswick Workmen's Compensation Act

An Act to provide for Compensation to Workmen for injuries sustained and industrial
diseases contracted in the course of their employment.

Be it enacted by the Lieutenant-Governor and Legislative Assembly as follows:

PRELIMINARY.

Chap. 37, Sec. 1. This Act may be cited as the Workmen's Compensation Act, 1918.

2. In this Part, unless inconsistent with the context,

(a) '
' accident fund '

' shall mean the fund provided for the payment of compensation
under Part 1 of this Act;

(b) " association '
' shall mean any association or body of employers whose consti-

tution shall have been approved by the Board as entitling such association to represent
any of the classes provided for in this Act or any sub-division or group of employers in
such class;

jw/ , [.,-.

j

(c) "average earnings'' and "earning capacity", when used in reference to the
time of or before the injury, shall be calculated upon the daily, weekly, monthly or other
regular remuneration which the workman was receiving at the time of the injury or had
received previously, as may appear to the Board best to represent the actual loss of
earnings suffered by the workman by reason of the injury, and in reference to the time
after the injury shall take into account any military or other pension, allowance or pay-
ment which the workman may receive apart from Part I of this Act;

(d) "Board" shall mean Workmen's Compensation Board;

(e) "construction" shall include reconstruction, repair, alteration, renovating, paint-

ing and decorating;

(f) "dependents" shall mean such of the members of the family of a workman as
were wholly or partly dependent upon his earnings at the time of his death, or who but for

the incapacity due to the accident would have been so dependent;

(g) "employer" shall mean any person, firm, association or body having in serviee

any workman in any industry within the scope of this Part, and shall in respect of any
such industry include municipal corporations and the Crown as represented by the Province,
and may include the Crown as represented by the Dominion of, Canada in so far as it

may, in its capacity as employer, submit to the operation of this Act;

(h) "industrial disease" shall mean any disease which by the regulations is declared

to be an industrial disease;

(i) "industry" shall mean and refer to the whole or any part of any industry, opera-

tion, undertaking or employment within the scope of this Part; and in the case of any
industry, operation, undertaking or employment not as a whole within the scope of this

Part, shall mean any department or part of such industry, operation, undertaking or em-
ployment as would, if carried on by itself, be within the scope of this Part;

(j) "invalid" shall mean physically or mentally incapable of earning;

(k) '
' manufacturing '

' shall include making, preparing, altering, repairing, renovating,

dyeing, cleaning, ornamenting, printing, finishing, assembling, packing, and adapting for

use or sale any raw material, goods, article or commodity;

(1) "member of the family" shall mean and include wife, husband, father, mother,

grandfather, grandmother, stepfather, stepmother, son, daughter, grandson, granddaughter,

stepson, stepdaughter, brother, sister, half-brother, and half-sister, and a person who
stood in loco parentis to the workman or to whom the workman stood in loco parentis

whether related to him by consanguinity or not so related, and where the workman is the

parent or grandparent of an illegitimate child, shall include such child, and wThere the

workman is an illegitimate child, shall include his parents and grandparents;

(m) "mining" shall include mine rescue work;

(n) "navigation" shall mean the operation of any ship, boat, tug, dredge or other

vessel owned in New Brunswick, while such vessel is within the limits of the said pro-

vince
;

(o) "outworker" shall mean a person to whom articles or materials are given out

to be made up, cleaned, washed, altered, ornamented, finished, repaired or adapted for use

or sale, in his own home or in other premises not under the control or management of the

person who gave out the articles or materials;



670 THE LABOUR GAZETTE August, 1918

(p) " person' ' shall include any person, whether male or female, or any corporation,
and the heirs, executors, administrators or legal representatives of such person, or the
successors of such corporation;

(q) "quarrying" shall include excavation for any purpose, drilling, and the re-

moval or transportation of any rock, shale, gravel, sand, earth or other material;

(r) "regulations" shall mean regulations made by the Board under the authority
of this Part;

(s) "stevedoring" shall mean the loading or unloading of vessels and railway cars
and the handling of goods, articles asd commodities on or about any dock, wharf or
quay

;

(t) "teaming" shall include all kinds of work done by workmen with teams, carts
(including hand carts), drays, trucks, cabs, carriages, automobiles and other vehicles;

(u) "workman" shall include a person who has entered into or works under a con-
tract of service or apprenticeship, written or oral, express or implied, and whether by way
of manual labour or otherwise, in any industry within the scope of this Part.

»

PART I.

SCOPE OF THIS PART.

3. This Part shall apply to employers and workmen in or about the industries of lum-
bering, mining, quarrying, manufacturing, building, construction, engineering; operation of
any railway, tramway, telegraph, telephone, cable or electric light or power line or system;
operation of any water works, gas works or sewerage plant or system, or other public utility;

operation of any refrigeration, storage or terminal warehouse, elevator or plant; operation
of any passenger or freight elevator; operation of any theatre or place of public amusement;
scavenging and street cleaning; horse-shoeing; operation of any lumber yard, or fuel yard;
stevedoring; or navigation; and any employment incidental thereto or immediately connected
therewith; provided that, subject to sections 4 and 5 this Part shall not apply to the following:

(a) Persons engaged as travelling salesmen or in office or other clerical work, and
not exposed to the hazards incident to the nature of the work carried on in the industry;

(b) Persons whose employment is of a casual nature, and who are employed other-

wise than for the purposes of the industry;

(c) Outworkers;

(d) Persons employed by a city, town or municipal corporation as members of a police

force or fire department;

(e) Members of the family of the employer residing with the employer;

(f) Persons employed as farm labourers or domestic or menial servants;

(g) Persons employed in the woods in logging, cutting of timber, pulpwood, firewood,

railroad ties or sleepers, or river driving, rafting, booming or the transportation of logs,

timber, pulpwood, firewood, railroad ties or sleepers.

4. Where it shall appear to the Board that any kind of industry not within the scope of
this Part may properly be brought within the scope of this Part, the Board may so report to

the Lieutenant-Governor in Council, who may thereupon, by Order in Council, declare such in-

dustry to be within the scope of this Part, and from and after the date of such Order in

Council, or such date as may be named therein, such industry shall be deemed to be within

the scope of this Part.

5. (1) Any industry or workman not within the scope of this Part by virtue of section 3

may, on the application of the employer, be admitted by the Board as being within the scope

of this Part on such terms and conditions, and for such period, and from time to time, as

the Board may prescribe, and from and after such admission, and during the period of such

admission, such industry Or workman shall be deemed to be within the scope of this Part.

(2) Any employer in any industry within the scope of this Part may be admitted, on such

terms and conditions, and for such period, and from time to time, as the Board may prescribe,

as being entitled, for himself or his dependents, as the case may be, to the same compensa-
tion as if such employer were a workman within the scope of this Part.

(3) Such admission may be made in such manner and form as the Board may deem ade-

quate and proper.

6. The Board may by regulation exclude from the scope of this Part any industry or

industries in which not more than a stated number (fixed by such regulation) of workmen are

usually employed, and the Board may from time to time revoke, alter or modify any such

regulation; provided that any industry so excluded may be re-admitted by the Board as being
within the scope of this Part.
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COMPENSATION.

7. Where personal injury or death is caused to a workman by accident arising out of and
in the course of his employment in any industry within the scope of this Part, compensation
shall be paid to such workman or his dependents, as the case may be, as hereinafter provided
unless such injury was, in the opinion of the Board, intentionally caused by such workman*
or was wholly or principally due to intoxication Or erious and wilful misconduct on the part
of the workman, or to a fortuitous event unconnected with the industry in which the workman
was employed.

8. Where it appears that by the laws of any other province, state or country, a workman
or his dependents, if resident in New Brunswick, would be entitled in respect of death or
injury in such province, country or jurisdiction to compensation corresponding or similar to
that provided in this Part, and an Order in Council to that effect is passed by the Lieutenant
Governor in Council, the Board may order that payments of compensation under this Part may
be made to persons resident in such province, country or jurisdiction in respect of any work-
man killed or injured in New Brunswick; but save as in this section provided nothing in
this Part shall entitle any person not resident in New Brunswick to compensation payments;
provided that the Board may upon application grant leave from time to time to any workman
or dependent resident in New Brunswick at the time of the accident to reside out of New
Brunswick without thereby forfeiting the right to compensation payments under this Part.

9. Where an accident occurs to a workman in the course of his employment in such
circumstances as to entitle him or his dependents to any claim or right of action against
his employer under, or in virtue of, any statute of the Parliament of Canada, or of the
United Kingdom of Great Britain and Ireland, such workman or dependents shall be entitled
to compensation under this Part to the extent to. which the compensation under this Part would
exceed in amount or value the amount or value of such claim or right of action; provided
that if such workman or dependents shall execute and give a full and effectual release of the
employer from any such claim or right of action the Board may pay to such workman or de-
pendents the full amount of the compensation provided by this Part.

10. (1) Where an accident occurs to a workman in the course of his employment in such
circumstances as to entitle him or his dependents to an action against some person other than
his employer the workman or his dependents if entitled to compensation under this Part may
claim such compensation or may bring such action.

(2) If such workman or his dependents bring such action, and less is recovered and col-

lected than the amount of the compensation to which such workman or dependents would be
entitled under this Part, such workman or dependents shall be entitled to compensation under
this Part to the extent of the amount or amounts of such difference.

(3) If such workmen or dependents, or any of them, have claimed compensation under
this Part, the Board shall be subrogated to the position of such workman or dependent as
against such other person for the whole or any outstanding part of the claim of such workman
or dependent against such other person.

11. Nothing in section 10 shall give any right to an employer or to a workman within
the scope of this Part to bring an action against any employer within the scope of this Part;
but in any case where it appears to the satisfaction of the Board that a workman of an em-
ployer in any class was injured or killed owing to the negligence of an employer or the work-
man of an employer in another class, the Board may direct that the compensation awarded
in any such case shall be charged against the class to which such last mentionel employer
belongs.

12. Except as provided by section 61 the provisions of this Part shall be in lieu of all

claims and rights of action, statutory or otherwise, to which a workman or his dependents are
or may be entitled against the employer of such workman for, or by reason of any accident

in respect of which compensation is payable under this Part.

13. It shall not be competent for a workman to agree with his employer to waive or fore-

go any of the benefits to which he or his dependents are or may become entitled under this

Part, and every agreement to that end shall be absolutely void.

14. It shall not be lawful for an employer, either directly or indirectly, to deduct from
the wages of any of the workmen any part of any sum which the employer is or may become
liable to pay into the accident fund or otherwise under this Part, or to require or to permit

any of his workmen to contribute in any manner towards indemnifying the employer against

any liability which he has incurred or may incur under this Part.

15. Unless with the approval of the Board, no sum payable as compensation or by way
of commutation of any periodical payment in respect of it shall be capable of being assigned,

charged or attached, nor shall it pass by operation of law except to a personal representa-

tive.

16. No compensation shall be payable under this Part in respect of any injury unless

application for such compensation is made within one year after the occurrence of the injury.
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THE WORKMEN'S COMPENSATION BOARD.

17. There is hereby constituted a commission for the administration of this Part to be
called the "Workmen's Compensation Board," which shall be a body corporate, and shall
have a seal which shall be judicially noticed.

18. (1) The Board shall consist of three members to be appointed by the Lieutenant-
Governor in Council.

(2) Each commissioner shall hold office during good behaviour, but may be removed at any
time for cause.

(3) Unless otherwise directed by the Lieutenant-Governor in Council, a commissioner shall
cease to hold office when he attain the age of seventy-five years.

19. In case of the death, illness or absence from New Brunswick of any commissioner, or
of his inability to act from any cause, the Lieutenant Governor in Council may appoint some
other person to act pro tempore in his stead.

20. (1) One of the commissioners shall be appointed by. the Lieutenant-Governor in
Council to be the chairman of the Board, and another of the commissioners shall be appointed
by the Lieutenant-Governor in Council to be vice-chairman of the Board.

(2) In case of the absence of the chairman or of his inability to act, or of a vacancy in
the office, the vice-chairman may act as and shall have all the powers of the chairman.

(3) Where the vice-chairman appears to have acted for or instead of the chairman, it

shall be presumed that he so acted for oue of the reasons mentioned in the preceding sub-
section.

21. The presence of two commissioners shall be necessary to constitute a quorum of the
Board.

22. A vacancy in the Board shall not, if there remain two members of it, impair the au-

thority of such two members to act.

23. (1) The offices of the Board shall be situated at the city of St. John or at such other

place as the Lieutenant-Governor in Council shall designate and its sittings shall be held there,

except where it is expedient to hold sittings elsewhere, in which case sittings may be held in

any part of New Brunswick.

24. The commissioners shall sit at such times and conduct their proceedings in such

manner as they may deem most convenient for the proper discharge and dispatch of business;

provided that in respect of any matter coming beiore the Board for decision, any employer,

association, workman or dependent interested in such decision, shall be entitled, upon appli-

cation, to a public hearing, before such decision is made by the Board.

25. The Board shall appoint a secretary and a chief medical Officer and may appoint

such auditors, actuaries, accountants, inspectors, officers, clerks and servants as the Board
may deem necessary for carrying out the provisions of this Part, and may prescribe their

duties, and every person so appointed shall hold office during the pleasure of the Board.

26. It shall be the duty of the Secretary to cause proper reports or minutes to be made
of all meetings or sittings of the Board, to cause all decisions and findings of the Board to

be duly recorded, and to cause all claims and communications to be brought before the Board
or its proper officers and to prepare and make such reports and communications as are re-

quired by law or may be required from time to time by the Board.

27. The salaries of the commissioners, and of the Secretary, chief medical officer, auditors,

medical inspectors, officers, clerks, and servants, together with the necessary expenses of ad-

ministration of this Part, shall be paid out of the revenue of this province, provided that

the Lieutenant Governor in Council may in any year order the payment of any portion of such

salaries or expenses out of the Accident Fund.

28. (1) The accounts of the Board shall be audited by a chartered accountant to be

appointed by the Lieutenant-Governor in Council for that purpose.

(2) Any association may appoint an auditor to act in conjunction with such chartered

accountant or to make an independent audit of the funds of any class or sub-class represented

by such association.

29. (1) The Board shall on or before the first day of April in each year make a report

to the Provincial Secretary of its transactions during the last preceding calendar year, and

such report shall contain a statement of the receipt and disposition of funds for the said

year in each of the classes and sub-classes established in sections 45 and 52, together with

such other particulars as the Lieutenant-Governor in Council may prescribe.

(2) Any association applying therefor shall be entitled to receive from the Board, on

or before the first day of April in each year, a detailed statement of the receipts and dis-

bursements during the preceding calendar year on account of each employer in the class or

sub-class represented by such association.
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JURISDICTION OF BOARD.

30. (1) The Board shall have jurisdiction to inquire into, hear and determine all matters
and questions of fact and law necessary to be determined in connection with compensation
payments under this Part and the administration thereof, and the collection and management
ef the funds therefor; provided that no decision or ruling of the Board shall be binding upon
it as a precedent for any other decision or ruling, the intent of this proviso being that each
case shall be decided upon its own merits.

31. The Board shall have the like powers as the Supreme Court for compelling the attend-
ance of witnesses and of examining them under oath, and compelling the production of books,
papers, documents and things.

32. (1) The Board may act upon the report of any of its officers, and any inquiry which
it shall be deemed necessary to make may be made by any one of the commissioners or by
an officer of the Board or any other person appointed to make the inquiry, and the Board
may act upon his report as to the result of the inquiry, and any person so appointed to make
the inquiry shall for the purposes of the inquiry have all the powers conferred upon the
Board by section 31.

33. (1) Except as provided in sections 35 and 66 the decisions and findings of the Board
upon all questions of law and fact shall be final and conclusive, and in particular, but not so
as to restrict the generality of the powers of the Board hereunder, the following shall be
deemed to be questions of fact;

(a) The question whether an injury has arisen out of, or in the course of an em-
ployment within the scope of this Act;

(b) The existence of, and degree of disability by reason of any injury;

(c) The permanence of disability by reason of any injury;

(d) The amount of average earnings;

(e) The degree of diminution of earning capacity by reason of any injury;

(f) The existence of the relationship of member of the family;

(g) The existence of dependency;

(h) The character, for the purpose of this Act, of any industry, and the class to
which such industry should be assigned.

34. The Board may in any case where it is deemed necessary, and shall on the appli-

cation of any employer, association or workman interested in any order, ruling or decision

of the Board, issue a certificate under the seal of the Board, embodying the substance of any
such Order, ruling or decision.

35. (1) An appeal shall lie to the Supreme Court, Appeal Division, from any final de-

cision of the Board upon any question as to its jurisdiction or upon any question of law, but
such appeal shall be taken only by permission of a judge of the Supreme Court, given upon
a petition presented to him within fifteen days after the rendering of the decision, and upon
such terms as said judge may determine. Notice of such petition shall be given to the

Board, at least two clear days before the presentation of such petition.

(2) Where an appeal has been granted, the appeal shall be brought by notice served on
the chairman or vice-chairman of the Board, within ten days after the permission to appeal
has been granted. The notice shall contain the names of the parties and the date of the

order appealed from, and such other particulars as the judge granting the appeal may re-

quire.

(3) The Board may of its own motion state a case in writing for the opinion of the

Supreme Court, Appeal Division, upon any question which in the opinion of the Board is a
question of law.

(4) On the hearing of such appeal or stated case any association representing a class in-

terested in the result of the case shall be entitled to appear and be heard.

(5) The Supreme Court, Appeal Division, shall hear and determine the question or ques-

tions of law arising thereon and remit the matter to the Board, with the decision of the Court

thereon, and such decision shall be binding upon the Court.

(6) No costs shall be awarded in any appeal or case stated under this section.

SCALE OF COMPENSATION.

36. (1) The compensation payable under this Part to an injured workman or to the

dependents of a deceased workman shall be as follows:

(a) In case of temporary partial disability continuing for more than seven days after

the accident and diminishing the earning capacity of the workman by more than ten per cent,

a payment or payments, at a rate equal to 55 per cent of such diminution of earning capacity,

calculated on a basis not exceeding $125 per month;
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(b) In case of total disability, continuing for more than seven days after the accident, a
payment or payments, equal to 55 per cent of the average earnings of the workman, but not
less than $6 per week or more than $125 per month, such payments to be continued during
the life of the workman or the duration of such disability;

(c) In case of permanent partial disability, payments on a scale to be established by
the Board and proportioned upon the diminution of earning capacity and the degree of dis-
figurement, but not exceeding in any case $1,500;

(d) In case of death of the workman as a result of the injury, in addition to #ny
payments under (a) or (b)

;

(I) Necessary and proper expenses of burial, not exceeding $75;
(II) Where the sole dependent is a widow or invalid widower, payments during the

life of such widow or widower, at the rate of $2® per month;
(III) Where the dependents are a widow or invalid widower and one or more

children under the age Of sixteen years, payments at the rate of $20 per month, with
an addition of $5 per month for each of such children;

(IV) Where the dependents are persons other than those mentioned in the foregoing
clauses, payments at a rate reasonable and proportionate to the pecuniary loss to such
dependents, on a scale to be determined by the Board, having in view the scale of pay-
ments laid down in clauses (II) and (III)

;

(2) In the case provided in item (IV) of clause (d) of sub-section (1), the payments
shall continue only so long as in the opinion of the Board it might reasonably have been
expected had the workman lived he would have continued to contribute to the support of the
dependents

;

(3) Where there are both total and partial dependents the compensation may be allotted
partly to the total and partly to the partial dependents;

(4) Exclusive of the expenses of burial, the compensation payable as provided by sub-
section (1) shall not in any case exceed 55 per cent of the average earnings Of the workman,
and if the compensation payable under that sub-section would in any case exceed that per-

centage it shall be reduced accordingly, and, where several persons are entitled to monthly
payments, shall be reduced proportionately;

(5) If a dependent widow marries, the monthly payments to her shall cease, but she shall

be entitled in lieu of them to a sum equal to the payments for two years, provided this sub-

section shall not apply to payments to a widow in respect of a child;

(6) Payments in respect of a child shall cease when the child attains the age of sixteen

years or dies;

(7) The total aggregate amount of compensation paicl under this section shall not in the

case of any workman, or his dependents, exceed in the aggregate the sum of $3,500.

37. (1) In fixing the amount of any payment, regard shall be had to any payment,
allowance or benefit which the workman may receive from his employer during the period of his

disability, including any pension, gratuity or other allowance provided at the expense of the

employer.

(2) Where the compensation is payable, any sum deducted from the compensation under
sub-section (1) may be paid to the employer out of the accident fund.

38. The Board may in its discretion:

(a) Commute the whole or any part of the payments due or payable to any work-
man or dependent for a lump sum; or

(b) Substitute for such payments any other scheme of periodical payments; or

(c) Substitute for any lump sum or sums any scheme of periodical payments; as

may be deemed most expedient in the interest of such workman or dependent.

(2) Where in any case, in the opinion of the Board, it will conserve the accident fund to

provide a special surgical operation or Other special medical treatment for a workman, the

expense of such operation or treatment may be paid out of the accident fund.

39. The Board may in its discretion, by regulation, provide for the payment of the cost

of first aid to workmen in case Of injury and should such workman require hospital care, to

pay cost of such care; but no such regulation shall come into force until three months after

proclamation thereof by the Lieutenant-Governor in Council.

PAYMENT OF COMPENSATION.

40. (1) Where any workman or dependent is entitled to compensation under this Part
he shall file with the Board an application for such compensation, together with the certificate

of the attending physician, if any, and such further or other proofs of his claim as may be
required by the Board.
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(2) It shall be the duty of every physician or surgeon attending, or consulted upon, any
case of injury to any workman to furnish or cause to be furnished from time to time, such
reports, and in such form, as may be required by the Board, in respect of such injury and the
resulting condition of the workman.

(3) It shall also be the duty of every physician in attendance upon any injured workman
to give all reasonable and necessary information, advice and assistance to enable such work-
man or his dependents, as the case may be, to make application for compensation, and to

furnish such proofs as may be required by the Board.

(4) It shall be the duty of every employer, within three days after the happening of an
accident to a workman in his employment by which the workman is disabled from earning
full wages, to notify the Board in writing of the:

(a) happening of the accident and nature of it;

(b) time of its occurrence;

(c) name and address of the workman;

(d) place where the accident happened;

(e) name and address of the physician or surgeon, if any, by whom the workman was
or is attended for the injury;

(f) any other particulars required by regulation of the Board.

(5) It shall be the duty of the employer to make such further and other reports respecting
such accident and workman as may be required by the Board.

(6) It shall also be the duty of every employee within fourteen days after any accident
•entitling him to compensation, or so soon thereafter as his claim to compensation shall have
accrued, to make due application under sub-sec. 1 or to notify the Board of such accident.

41. Payments of compensation shall be made in such manner and in such form as may
appear to the Board to be most convenient, and in the ease of minors Or persons of unsound
mind, payments may be made to such persons as, in the opinion of the Board, are best qualified

in all the circumstances to administer such payments, whether or not the person to whom the
payment is made is the legal guardian of such minor or person or unsound mind.

42. The Board may re-open, re-hear, re-determine, review or re-adjust any claim, de-

cision, or adjustment, either because an injury has proven more serious than it was deemed to

be, or because a change has occurred in the condition of a workman or in the number, circum-
stances or condition of dependents, or otherwise.

43. The Board may require such proof from time to time of the existence and condition
of any dependents in receipt of compensation payments as may be deemed by the Board
necessary, and may from time to time require any workman applying for or receiving com-
pensation payments to submit to medical examination by the Board or its duly appointed
officers, and in default of such requirement being complied with, may withhold such com-
pensation payments.

CLASSIFICATION.

44. Subject to section 61, the compensation provided for in this Part shall be paid out of
a fund to be called '

' The Accident Fund. '

'

45. For the purpose of creating and maintaining the Accident Fund, all industries' within

the scope of this Part shall be divided by the Board into classes in the discretion of the

Board.

(2) The Board may by regulation re-arrange such classes or withdraw from any class,

any industry or group of industries included therein, and transfer such industry or group of
industries to any other class, or form it into a separate class.

46. The Board shall assign every industry within the scope of this Part to its proper
class; and where any industry includes several departments assignable to different classes,

the Board may either assign such industry to the class of its principal or chief department, or

may, for the purpose of this Part, divide such industry into two or more departments, assign-

ing each of such departments to its proper class.

ASSESSMENT.

47. The Board shall on or before the first day of January of each year make an estimate

of the assessments necessary to provide funds in each of the classes sufficient to meet all

claims for compensation payable during the succeeding year.

48. (1) Every employer shall, on or before a date to be fixed by the Lieutenant-Governor
in Council, and thereafter on or before the first day of January in each year, or whenever

'

he shall have become an employer within the meaning of this Part, or whenever required from
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time to time by the Board so to do, cause to be furnished to the Board an estimate or esti-
mates of the probable amount Of the payroll of each of his industries within the scope of this
Part, together with such further and other information as may be required by the Board for
the purpose of assigning such industry to the proper class or classes, and of making the assess-
ments hereunder; provided that the Board may also require any employer not within the scope
of this Part to furnish from time to time such information as may enable the Board to
determine whether such employer is or is not within the scope of this Part;

(2) Every employer wilfully neglecting or refusing to furnish such estimates or informa-
tion shall be liable to a penalty of $20 per day for each day of such default;

(3) Every assessor appointed under Chapter 21 of the Acts of 1913, or any other Act
respecting assessments for taxation, shall yearly, within ten days after the completion of the
assessment roll, make a return to the Board upon forms provided by the Board, for the pur-
pose of showing the names, addresses, nature of business and usual number of employees,,
if known, of all employers of labour carrying on any industry or business, other than farming
or mercantile business, within the district of such assessor, together with such other informa-
tion as the Board may require;

(4) Within three days after the granting of any building permit in any city, town or
parish, notice thereof, together with such particulars as the Board may require, shall be given
to the Board by the person whose duty it is to keep a record of such permits;

(5) Every steam engineer employed in connection with the operation of any portable
sawmill shall before such operation is begun in any particular locality or place, or within
three days after such operation is begun, report to the Board that such operation will be or
has begun, and shall likewise from time to time report to the Board upon the cessation of
such operation, and furnish to the Board such further and other information with respect to
such operation as the Board may by regulation require.

49. The Board shall every year assess and levy upon and collect from the employers in
each class, by an assessment rated upon the payroll, or otherwise as the Board may deem
proper, sufficient funds to meet all claims payable during the year.

50. Separate accounts shall be kept of the amounts collected and expended in respect of

every class and of every fund set aside by way of reserve, but for the purpose of paying com-
pensation the accident fund shall, nevertheless, be deemed one and indivisible.

51. (1) The Board may, in addition to the amount actually required in each class for

the year, assess and levy upon and collect from any class or classes a surcharge or surcharges

to be set aside as a reserve or reserves

—

(a) by way of providing a contingent fund in aid of industries or classes which may
become depleted or extinguished; or

(b) by way of providing a sinking fund for the capitalization of periodical com-
pensation payments payable in future years; or

(c) by way of setting up a reserve fund for the equalizing of assessments.

(2) The Board may, in respect of any industry or class where it is deemed expedient,

assess, levy and collect in each year a sufficient amount to provide capitalized reserves which

shall be deemed sufficient to meet the periodical payments accruing in future years in

respect of all accidents during such year.

(3) Upon any such change being made as provided for in sub-section (2) of section 45

the Board may make such adjustment and disposition of the funds, reserves and accounts of

the classes affected as may be deemed just and expedient.

52. The Board may establish such sub-classifications, differentials and proportions in the

rates as between the different kinds of employment in the same class as may be deemed just;

and where any particular industry is shown to be so circumstanced Or conducted that the

hazard is greater than the average of the class or sub-class to which such industry is assigned,

the Board may impose upon such industry a special rate, differential or assessment, to corre-

spond with the excessive hazard of such industry.

53. If authorized by the Lieutenant-Governor in Council the Board may make or sanction

any arrangement for the insurance or re-insurance, with an underwriter or underwriters, of

any employer or class under this Part, subject to such terms and conditions as the Board may
prescribe, and may make any necessary or equitable adjustment of the assessment of such em-

ployer or class, having in view any premium paid on such insurance or re-insupance
;
provided

that all claims for compensation shall be adjusted and paid by the Board.

54. Assessments shall be made under seal, and may be general as applicable to any class

or sub-class, or special as applicable to any industry or part or department of an industry.

(2) Any general assessment may be made in the manner and form set forth in Schedule

A.
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(3) Notice of any general assessment may be in the form set forth in Schedule B, and
shall be published in the Royal Gazette and in such other newspapers, and in such other man-
ner, as the Board may deem adequate or expedient.

55. The Board shall give notice to each employer, in such manner as may be deemed by
the Board adequate and proper, of the amount Of the assessments due from time to time in
respect of his industry or industries, and the time or times -when such assessments are due and
payable.

56. (1) Notwithstanding any provisions of this Part respecting estimates or payrolls

and notice to employers, it shall be the duty of every employer, without demand from the Board,
to cause to be paid to the Board the full amount of every assessment assessed or levied in

accordance with this Part in respect to workmen in his employ who are entitled to compen-
sation hereunder, and every such assessment, whether the employer have notice thereof or other-

wise, shall be a debt unliquidated until the amount thereof shall have been ascertained by ad-
justment as provided by this Act, and payable by the employer to the Board.

(2) The Board shall have a right of action against the employer in respect of any amount
unpaid, with costs of such action.

57. (1) At or before the first of January of each year, or as soon thereafter as any in-

dustry shall have begun operation, the Board may levy upon each employer a provisional
amount based upon the estimates and information furnished by such employer or upon such
further or other information as the Board may obtain, and such provisional amount shall be
presumed to be the amount due by any such employer and may be collected from such employer
as hereinafter provided.

(2) In case of the refusal or neglect of any employer to furnish any estimate or informa-
tion as required under section 48, the Board may make its own estimates of the amount due
by such employer and may levy and collect such amount.

(3) Such provisional levies may, wherever it is deemed expedient, be collected in half-

yearly, quarterly or monthly instalments, or otherwise; and where it appears that the funds in

any class are sufficient for the time being, any instalment may be abated or its collection de-

ferred.

58. If in any class the estimated assessments shall prove insufficient the Board may
make such further assessments and levies as may be necessary, or may temporarily advance
"the amount of any deficiency out of any reserve provided for such purpose, and may add such
amount to any subsequent assessment or assessments.

59. In the case of any industry which, in the opinion of the Board, is to be carried on
only temporarily, the Board may, instead of collecting a provisional amount, require or take
from the employer security in such form and amount as the Board may deem adequate, until

the cessation of the industry and final report and audit of the payroll therefor.

60. If any assessment is not paid at the time when it becomes payable, a percentage
prescribed by regulation of the Board, and not exceeding in the whole twelve per cent per
year, may be added to such assessment, by way of penalty, and collected and enforced as part
of such assessment..

61. (1) Any industry in respect of which the employer neglects or refuses to furnish

any estimate or information as required by section 48 shall, during the continuance of such
default, be deemed to be an industry within Part II, and such employer shall be liable for

damages as provided in Part II, and except as provided in sub-section (3) no compensation
shall be payable under Part I during the continuance of such default;

(2) Notwithstanding sub-section (1) such employer shall be liable to pay to the Board
the full amount or capital value of any compensation payments to which any workman would
be entitled under Part I by reason of any accident occurring during the continuance of such

default, and such amount or capital value may be assessed against, and collected from, such

employer by like process and means as in the case of other assessments under Part I.

(3) If, and to the extent that, such employer shall pay to the Board such amount or

capital value he shall cease to be liable under sub-section (1) and such workman shall be
entitled to compensation under Part I.

(4) If satisfied that such default was excusable, the Board may relieve such employer in

whole or in part from liability under sub-section (1) or sub-section (2), or both, on such

terms as the Board may deem just.

LIABILITY FOR ASSESSMENTS.

62. Where any work within the scope of this Part is performed under contract for any
municipal corporation or public service commission, any assessment in respect of such work
may be paid by such corporation or commission, as the case may be, and the amount of such

assessment may be deducted from any moneys due the contractor in respect of such work.
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63. (1) Where any work within the scope of this Part is undertaken for any person by
a contractor, both the contractor and the person for whom such work is undertaken shall be
liable for the amount of any assessment in respect thereof, and such assessment may be levied
upon and collected from either of them or partly from one and partly from the other; pro-
vided that in the absence of any term in the contract to the contrary the contractor shall, as
between Jiimself and the person for whom such work is performed, be primarily liable for the
amount of such assessment.

(2) Where any work within the scope of this Part is performed under sub-contract, both
the contractor and the sub-contractor shall be liable for the amount of any assessments in
respect of such work; and such assessments may be levied upon and collected from either,

or partly from one and partly from the other; provided that in the absence of any term in
the sub-contract to the contrary the sub-contractor shall as between'' himself and the con-
tractor be primarily liable for such assessments.

64. In the case Of any work or service performed by an employer in any of the industries
within the scope of this Part, for which the employer would be entitled to a lien under the
Mechanics' Lien Act, it shall be the duty of the owner as defined by that Act, to see that
the amount of any assessment in respect of such work or service is paid, and if any such
owner fails to do so he shall be personally liable to pay it to the Board, and the Board shall

have the like powers and be entitled to the like remedies for enforcing payment as it possesses

or is entitled to in respect of an assessment.

65. There shall be included among the debts' which under the Act Eespecting Assign-
ments and Preferences by Insolvent Persons, i ' The Companies ' Winding Up Act, '

' and '
' The

Trustee Act," are, in the distribution of the property in the case of an assignment or death
or in the distribution of the assets of a company being wound up under the said Acts respect-

ively, to be paid in priority to all other debts, the amount of any assessment the liability

wherefor accrued before the date of the assignment or death or before the date of the com-
mencement of the winding up, and the said Acts shall have effe :t accordingly.

66. Where default is made by any employer in the payment of any levy the Board may,
after ten days' notice to such employer of its intention so to do, issue its certificate specifying

the amount of such levy and the person by whom it is payable, and such certificate, or a
copy thereof under the seal of the Board, may be filed with the Clerk of any County Court
or with the Registrar or Assistant Registrar of the Supreme Cour,t, and such Clerk, Registrar

or Assistant Registrar shall thereupon issue a judgment of such Court against such person for

such amount, and such judgment shall be enforceable in the same manner as other judgments
of such Court, subject to such appeal as in the case of other judgments of such Court.

ADJUSTMENT OF ASSESSMENTS.

67. On or before the first day of April in each year the amount of the assessment for the

preceding calendar year shall be adjusted upon the actual requirements of the class and upon,

the correctly ascertained payroll of each industry, or otherwise as the case may require, and
the employer shall forthwith make up and pay to the Board any deficiency, or the Board shall

refund to the employer any surplus, or credit the same upon the succeeding assessment as the

case may require.

68. (1) Every employer shall, at or after the close of each calendar year, or at such

other times as may be required by the Board, furnish verified copies or reports of his pay-

roll or payrolls, together with such other information as the Board may require, verified by
statutory declaration, for the purpose of enabling the Board to adjust and compute the

amount of the assessment as provided in section 67.

(2) In computing and adjusting the amount of the payroll of any industry, regard shall

be had only to such portion of the payroll as represents workmen and work within the scope

of this Part, and where the wages of any workman exceeds the rate of $125.00 per month,

due and proper deduction may be made in respect of any such excess.

69. Where in any industry a change of ownership or employership has occurred, the

Board may levy any part of such deficiency on either or any of such successive owners or

employers, or pay or credit to any one or more of such owners or employers such surplus as

the case may require, but as between or amongst such successive owners or employers the

assessment in respeet of such industry shall, in the absence of an agreement between the

respective owners or employers determining the same, be apportionable, as nearly as may be,

in accordance with the proportions of the payrolls of the respective periods of ownership or

employment.

70. (1) The Board and any member of it, and any officer of the Board or person au-

thorized by it for that purpose, shall have the right to examine the books and accounts of any

employer and to make such other inquiry as the Board may deem necessary for the purpose

of ascertaining whether any statement furnished to the Board under the provisions of section
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68 is an accurate statement of the matters which are required to be stated therein or of ascer-
taining the amount of the payroll of any employer, or of ascertaining whether any industry or
person is within the scope of this Part.

(2) Every member of the Board and every officer or person authorized by it to make
examination or inquiry under this section shall have power and authority to require and
to take affidavits, affirmations or declarations as to any matter of such examination or in-

quiry, and to take statutory declarations required under section 68, and in all such cases to

administer oaths, affirmations and declarations and certify to the same having been made.

71. The Board and any member of it and any officer or person authorized by it for that
purpose shall have the right at all reasonable hours to enter into the establishment of any
employer and the premises connected with it, and every part of them, for the purpose of ascer-

taining whether the ways, works, machinery or appliances therein are safe, adequate and suffi-

cient, and whether all proper precautions are taken for the prevention of accidents to the
workmen employed in or about the establishment or premises, and whether the safety appli-

ances or safeguards prescribed by law are used and employed therein, or for any other purpose
which the Board may deem necessary for the purpose of determining the amount of the assess-

ment of such employer.

72. No Officer of the Board and no person authorized to make an inquiry under this

Part shall divulge or allow to be divulged, except in the performance of his duties or under
the authority of the Board, any information which has been obtained by him or which has
come to his knowledge in making, or in connection with, an inspection Or inquiry under this

Part.

INVESTMENT OF FUNDS.

73. (1) The Board may in its discretion invest any part of the accident fund, and under
its control in any securities which are under the "Trustee Act" a proper investment for trust

funds, except mortgages on real estate.

(2) No part of the accident fund, whether so invested or not, shall be subject to any
municipal or other tax.

REGULATIONS.

74. (1) The Board .may make such regulations, approved by the Lieutenant-Governor in

Council, as may be deemed requisite for the due administration and carrying out of the pro-

visions of this Part, and may likewise prescribe the form and use Of such payrolls, records,

reports, certificates, declarations and documents as may be requisite.

(2) Such regulations, when so approved, shall forthwith be published in the Royal
Gazette.

(3) Any such regulation may at any time be revoked or amended by the Lieutenant-

Governor in Council.

PENALTIES.

75. The Board may, by regulation, prescribe penalties for the violation of any of the

provisions of this Part, or for the breach of any rules, regulations or orders made under the

authority of this Act, provided that such penalties shall be approved by the Lieutenant-

Governor in Council.

76. The penalties imposed by Or under the authority of this Part shall be recoverable

under the Summary Convictions Act or by an action brought by the Board in any court of

competent jurisdiction, and such penalties when collected shall be paid over to the Board,

and shall form part of the accident fund.

ASSOCIATIONS.

77. (1) Where any Association shall make rules for the prevention of accidents in the

industry or industries represented by such Association, such rules shall, if approved by the

Board, be binding on all the employers included in the class, sub-class or group represented by
such Association whether or not such employers are members of such Association.

(2) Where an Association under the authority of its rules appoints one or more in-

spectors, engineers or experts for the purpose of accident prevention, the Board may pay
the salary and necessary expenses of any such inspector, engineer or expert out of the accident

fund and charge the same to the account of the proper class, sub-class or group.

(3) The Board may on the application of any Association make an allowance to such

Association to meet any expenses of such Association and pay such allowance out of the acci-

dent fund and charge the same to the account of the class, sub-class or group represented by
such Association.
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INDUSTRIAL DISEASES.

78. (1) "Where a workman suffers from an industrial disease and is thereby disabled from
earning full wages at the work at which he was employed, or his death is caused by an in-

dustrial disease, and the disease is due to the nature of any employment in which he was
engaged at any time within twelve months previous to the date of his disablement, whether
under one or more employments, the workman or his dependents shall be entitled to compen-
sation as if the disease were a personal injury by accident and the disablement were the
happening of the accident, subject to the modifications hereinafter mentioned, unless at the
time of entering into the employment he had wilfully and falsely represented himself as not
having previously suffered from the disease.

(2) Nothing in this section shall affect the right of a workman to compensation in respect

of a disease to which this section does not apply, if the disease is the result of an injury in
respect of which he is entitled to compensation under this Part.

PROCLAMATION OF PART ONE.

79. The provisions Of this Part relating to the organization of the Board, the classifi-

cation of industries, and levying and collecting of assessments, or any of them, shall become
effective from and after a day to be named in a proclamation by the Lieutenant-Governor
in Council; the provisions of this Part respecting the payment of compensation and the right

of the workmen thereto shall become effective from and after a day to be named in any sub-
sequent proclamation by the Lieutenant-Governor in Council, and compensation shall be
payable in respect of injuries occurring on and after the day named in such last mentioned
proclamation, on which day also the Workmen's Compensation for Injuries Act, being Chapter
34 of the Acts of the Legislative Assembly, passed in the fourth year of His present Majesty's
reign, and amendments thereto shall stand repealed.

PART II.

80. Subject to section 84, this Part shall apply to industries to which Part I does not
Apply.

81. (1) Where personal injury is caused to a workman by reason of any defect in the
condition or arrangement of the ways, works, machinery, plant, buildings or premises con-

nected with, intended for or used in the business of his employer or by reason of the negli-

gence of his employer or any person in the service of his employer, acting within the scope of
his employment, the workman, or if the injury results in death, the legal personal representa-

tive of the workman, and any person entitled in case of death shall have an action against
the employer, and if the action is brought by the workman he shall be entitled to recover
from the employer the damages sustained by the workman by or in consequence of the injury,

and if the action is brought by the legal personal representatives of the workman or by or on
behalf of persons entitled to damages under the Act respecting compensation to relatives of
persons killed by wrongful act, neglect or default, they shall be entitled to recover such
damages as they are entitled to under that Act.

(2) Where the execution of any work is being carried into effect under any contract, and
the person for whom the work is done owns or supplies any ways, works, machinery, plant,

building or premises, and by reason of any defect in the condition or arrangement of them,
personal injury is caused to a workman employed by the contractor or by any sub-contractor,

and the defect arose from the negligence of the person for whom the work or any part of it

is done or of some person in his service and acting within the scope of his employment, the-

person for whom the work or that part of the work is done shall be liable to the action as

if the workman had been employed by him, and for that purpose shall be deemed to be the

employer of the workman within the meaning of this Act, but any such contractor or sub-

contractor shall be liable to the action as if this sub-section had not been enacted, but not so

that double damages shall be recoverable for the same injury.

(3) Nothing in sub-section (2) shall affect any right or liability of the person for whom
the work is done and the contractor or sub-contractor as between themselves.

(4) A workman shall not by reason only of his continuing in the employment of the em-
ployer with knowledge of the defect or negligence which caused his injury be deemed to have
voluntarily incurred the risk of the injury.

82. A workman shall hereafter be deemed not to have undertaken the risks due to the

negligence of his fellow-workmen, and contributory negligence on the part of a workman
shall not hereafter be a bar to recovery by him or by any person entitled to damages under
the Act respecting compensation to relatives Of persons killed by wrongful act, neglect or de-

fault, in an action for the recovery of damages for an injury sustained by, or causing the

death of the workman while in the service of his employer, for which the employer would
otherwise have been liable, but the damages that may be recovered under the provisions

of this section shall not exceed the sum of $3,500.00.
83. Contributory negligence on the part of the workman shall nevertheless be taken into

account in assessing the damages in any such action. In such cases when tried by a Judg»
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with a jury, the jury shall assess the damages sustained, and the deductions to be made there-
from because of contributory negligence, separately. The Court of Appeal may review such
deduction upon the evidence, drawing such inferences therefrom as a Judge sitting without a
jury might do, and increase or decrease the amount of such deduction.

84. This Part shall not apply to farm labourers, domestic or menial servants, or their
employers, or fishermen.

85. This Part shall take effect on, from and after a day to be named in a proclamation
by the Lieutenant-Governor in Council.

(Schedules omitted.)

The Manitoba Minimum Wage Act

Whereas it is expedient to create and provide for a Minimum Wage Board to investi-

gate and fix in accordance with conditions in Manitoba standard minimum wages and
standard hours of employment and standard conditions of labour for female workers em-
ployed in shops, factories and mail order houses in cities in Manitoba.

Therefore His Majesty, by and with the advice and consent of the Legislative Assem-
bly of Manitoba, enacts as follows:

Chap. 38, Sec. 1. This Act may be cited as ''The Minimum Wage Act."
2. In this Act unless the context otherwise requires:

(a) "Minister" means the Minister of Public Works for the Province of Manitoba.
(b) "Board" means the Board created by this Act for the purposes herein stated.

(c) "Bureau of Labour" means the Bureau of Labour created under Chapter 6 of
5 George V, Statutes of Manitoba or any Act substituted therefor.

(d) "Employer" means and includes every person, firm or corporation, agent, manager,
representative, contractor, sub-contractor or principal, or the person responsible directly or
indirectly for the payment of the wages of one or more female workers in any shop, mail
order house or factory in any city in Manitoba.

(e) "Employee" means and includes every worker employed in any mail order
house, shop or factory in any city in Manitoba who is in receipt of or is entitled to

compensation for labour performed for any such employer.
(f) "Shop" means and includes any barber shop and any building or portion of

a building, booth, stall or place where goods are exposed or offered for sale by retail and
without limiting the generality of the foregoing means and includes all places where
the trade or business carried on is that of a tobacconist, news-agent, messenger service,

hotel, inn, tavern, victualling house, restaurant, or refreshment house, and sale by retail

shall be deemed to include sale by auction.

(g) "Factory" means the same as in "The Manitoba Factories Act."
(h) "Occupation" means and includes any and every vocation, pursuit, trade and in-

dustry in any mail order house, shop or factory in any city in Manitoba.
(i) "Wage" or "Wages" means any compensation for the labour of an employee.
3. (1) For the purposes of this Act there is thereby created a board, to be called "The

Minimum Wage Board," to be appointed by the Lieutenant-Governor in Council, on the

recommendation of the Minister, and to consist of five persons, as follows:

(a) Two representatives of employers, one of whom shall be a female.
(b) Two representatives of employees, one of whom shall be a female.

(c) One disinterested person to be chairman of the Board, who shall not be directly

or indirectly connected with employers or employees.

(2) The members of the Board shall be paid such compensation for their services and
expenses as may be determined by the Lieutenant-Governor in Council.

4. The said Board is hereby authorized and empowered to ascertain and declare, and to

make all necessary orders relative to:

(a) Standards of minimum wages for employees, and what wages are adequate to sup-

ply the necessary cost of living to employees, and maintain them in health.

(b) Standards of hours of employment for employees, and what are reasonable hours
for employees in any occupation within the meaning of this Act.

(c) Standards of conditions of labour for employees, and what surroundings or condi-

tions, sanitary or otherwise, are essential to the health or morals of employees in any such

occupation.
Any order or orders -made hereunder shall become effective, and shall be in full force

and effect one month after the publication of same in the Manitoba Gazette.

5. For the purpose of carrying out this Act the Bureau of Labour, by its secretary

or other officers, shall, from time to time, at the request of the Board, procure and transmit

to the Board all possible procurable data and statistics in the possession of said Bureau.

Provided, however, that the Board shall not be limited to the information furnished by
the Bureau of Labour as aforesaid, but it may procure such other or further informa-

tion as it deems necessary.
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6. The Lieutenant-Governor in Council, on the advice of the Minister, may from time to
time authorize the expenditure of such moneys of the Province of Manitoba as may be ne-
cessary to enable this Act to be carried out, and as may be appropriated by the Legisla-
ture for the purposes of the Bureau of Labour.

7. The Board shall have the power to conduct all necessary inquiries and investigations
respecting all matters and things appertaining to or in any way connected with the
subject matter of this Act, and shall, for the purposes of its investigations under this Act,
have, in addition to the special powers herein provided, all such powers, rights and privi-

leges as are vested in the Court of King's Bench of Manitoba, or in any. judge thereof
in civil cases, in respect of the following matters:

(a) Enforcing the attendance of witnesses and examining them on oath, affirmation

or otherwise.

(b) Compelling the production of such documents and things as are necessary to ef-

fectually complete any inquiry or investigation.

(c) Punishing persons guilty of contempt of said Board.
(d) A summons or subpoena signed by one or more of the members of the Board may be

substituted for and shall be equivalent to any form of process capable of being issued in

any action for enforcing the attendance Of witnesses or compelling the production of

such documents and things as are necessary to effectually complete the said inquiries and
investigations.

8. If any person who has been served with a summons or subpoena under this Act
fails without reasonable excuse to appear according to the tenor thereof, the Board or

a majority thereof shall have power to issue a warrant for the arrest of such person, so

as to have him brought before the Board to give evidence or produce documents or other

things.

9. The Board may at its discretion make an order extending the provisions of this

Act to any portion of Manitoba not in any city, and any such order made shall have the
same force and effect as if such portion of Manitoba were part of a city.

10. The Board may issue to any employee physically defective, or to a female learner

in such class or occupation as usually requires to be learned, a special license authorizing
the employment of the licensee under such rules and regulations as may be made under
this Act.

10. The Board may issue to any employee physically defective, or to a female learner

earnings of all his employees, and shall on request permit any member of, or any repre-

sentative of, the Board to inspect and examine such register.

12. The said Board is hereby authorized and empowered to prepare, adopt and promul-
gate rules and regulations for the carrying into effect of the provisions of this Act, which
shall have the same force and effect as if incorporated herein, after same have been
published in the Manitoba Gazette.

13. The Board shall from time to time ascertain and determine whether employers
are obeying the provisions of this Act and of any order made by the Board.

14. If any employee be paid by her employer less than the minimum wage to which
she is entitled she may recover in a civil action the full amount of her said minimum
wage less any amount acually paid to her by the employer together with such costs as

may be allowed by the court, and any agreement made by any employee to work for less

than the fixed minimum wage shall be no defence in any such action.

15. After any order of the Board becomes effective and while it is effective, it shall be
unlawful for any employer to violate or disregard any of the terms or provisions of the

said order.

16. It shall be unlawful for any employer to discharge or threaten to discharge, or in

any other manner discriminate against any employee because such employee has testified,

or is about to testify, or because such employer believes that said employee may testify

in any investigation or proceedings relative to the enforcement of this Act.

17. Any employer who violates any of the provisions of this Act or of any order, rule,

or regulation of the Board, shall be guilty of an offence and upon conviction thereof, before

a Police Magistrate shall be punished by a fine of not less than $25.00, nor more than

$100.00, and in default of payment by imprisonment for not less than ten days nor

more than three months or by both such fine and imprisonment in the discretion of tire

Police Magstrate trying the charge..

18. In case of conflict between this Act or any orders made thereunder and any other

Act or any order or regulation made under the authority of said other Act, the provisions

of this Act and of the orders made thereunder shall supersede and repeal any such other

conflicting provisions.

19. This Act shall come into force on a day to be fixed by proclamation of the Lieu-

tenant-Governor in Council.
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RECENT LEGAL DECISIONS AFFECTING LABOUR

OHORTLY after the passage of the

order-in-council for the suppression

of iileness, a man was
Conviction arrested in Exshaw, Al-

under the berta, and taken to Cal-

"anti-loafing gary for trial before a

law" quashed magistrate on the charge

upon appeal that he was '

' not regu-

larly engaged on some
useful occupation, contrary to Section 1
of the Regulations made and issued un-
der Order-in-Council No. 815, dated
April 4, 1918."

From the evidence, it appeared that
the defendant had come to the United
States from Russia shortly before the
war, and that since that time he had been
engaged in various occupations, both in
the United States and in Canada. Dur-
ing the three weeks previous to his arrest
he had been engaged, at a salary of
$20.00 per week, to collect dues and to

obtain new members for an organization
of unskilled workers known as "The
Federal Workers' Union of Canada.

"

The magistrate found that the de-
fendant was not engaged in some useful
occupation, and fined him $10.00 and
costs. The defendant, thereupon, ap-
pealed to the Supreme Court of Alberta,
with the result that the magistrate's
finding was not upheld and the convic-
tion was quashed.

The judgment of the Supreme Court
was, in part, as follows

:

"It appears that the accused was em-
ployed by a labour organization known
as "The Federal Workers' Union of
Canada" to canvass for members, and to
collect fees. He was paid $20.00 a week
for this work.

"One paragraph of the preamble of
the order-in-council under which the
charge was laid, reads as follows : "And,
whereas, these regulations are not intend-

*See Labour Gazette, June, 1918, p. 378.

ed to affect any right of members of or-

ganized labour associations to discon-

tinue their work in the employment in

which they have been engaged when such
discontinuance is occasioned by differ-

ences actually arising between the em-
ployer and the employed. The purpose
is to prevent persons capable of useful

work from remaining in idleness at a
time when the country most urgently re-

quires the service of all human energy-

available.
'

'

"It is apparent from the foregoing

that the maintenance of an organized

labour union or association is not to be

considered as in any sense violating the

letter or the spirit of the law. If I mis-

take not, a member of a labour union is

a member of the Committee of the Privy
Council, that is the Cabinet, which pass-

ed the order-in-council and is a member
of that body just because he is a member
of a labour union and held at one time
a high office in labour union circles.

1
'Now a labour union cannot be main-

tained, no organization of any scope can
be maintained, without officials and paid
servants. The Law Society of Alberta,

of which the magistrate and the prose-

cuting and defending counsel are mem-
bers, needs to have a paid secretary. I

should be surprised to hear it suggested

that Mr. Adams, while doing his work
is not engaged in any useful occupation,

or that the secretary of the United
Farmers of Alberta or of the Canadian
Manufacturers' Association is liable to

conviction under this law. But it is pos-

sible, of course, that to a certain aris-

tocracy of labour some reluctant recog-

nition is to be extended by that class of

the community which exercises the social

privilege of 'recognizing' other people

or other classes. If 'skilled' labourers

organize themselves into labour unions

and by the means of united action suc-

ceed in getting themselves 'recognized'

to the extent of having representatives
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in cabinets and legislatures, then, of

course, we must reconcile ourselves to it

with a sigh. But when it comes to ' un-

skilled ' labour, to men who merely dig

sewers, although we really must have

sewers for the enjoyment of the refine-

ment of our social life, or men who mere-

ly shovel coal and cut wood, although

these are also necessary to our comfort,

it seems, according to the tenor of the

evidence of this case, that these men
must work separately and alone. The
'privilege' of organizing is not to be

extended to them, they are not to be

'recognized' as entitled to act together

like farmers and manufacturers and
bricklayers, and if they attempt to or-

ganize themselves any official whom they

employ for that purpose is open to con-

viction under this order-in-council if the

magistrate's view of the matter is cor-

rect.

'.'Of course there was a great deal of

irrelevant evidence admitted which was
intended to raise suspicions against the

accused. Hints were made of connec-

tions with other organizations which are

fairly well known, as a matter of gen-

eral knowledge, to be of doubtful useful-

ness and perhaps of harmful tendencies

or purposes. But these were hints only

and should have been excluded.

'

' If the accused had been shown to be

actually engaged in seditious propaganda
he could have been dealt with under an-

other law. But it seems to me to be con-

trary to the proper administration of the

law when a man is accused of not being

engaged in a useful occupation, to pass

beyond the enquiry as to what he was
doing and indulge in hints, insinuations

and suspicions of connections with some
organizations whose nature and purposes

are but vaguely understood.

"The witnesses, the counsel and the

magistrate are probably all in the same
position as myself. I really do not know
the difference between the Red Guard
of Russia and the social democratic party

there, and both of these, with other

things of a like kind, were flung into the

evidence quite irrelevantly and seeming-

ly with some deliberate purpose.

"Bosoms swelling with patriotism
must not forget that even in time of war
civil courts continue to act on judicial

principles, and properly so. The order-

in-council says that the question of what
is a useful occupation shall be a question

of fact for the magistrate. It is not for

me to speculate on the vast variety of

opinion on this economic subject which
may exist among the justices of the peace
in Canada. The law has left it to them
to decide. But the magistrate must have
some evidence upon which to base his

opinion. All the relevant evidence he
had as to the occupation of the accused

was that he was a paid official of a la-

bour organization and these organiza-

tions are recognized in the order-in-

council itself as not illegal. I am unable

to see, therefore, how any reasonable in-

ference could be made that their paid
servant is not engaged in a useful occu-

pation. I leave aside, therefore, the

general question whether under this

order-in-council the Court is entitled to

go behind the fact that a man is doing

honestly otherwise lawful work for

which he is paid by his employer and, as

against the employee, declare that his

employer's business or occupation is not

a useful one.

"The conviction will be quashed, and
as to costs I think the applicant is en-

titled to them as against the informant

Who I understand is a member of the

Provincial Police, and as against the

Crown, which appeared and prosecuted.

The man.was arrested on the request of

a manufacturer at Exshaw who asked

to have him 'investigated.' 'He was

picked up' and taken by the Provincial

Police to Calgary and the impression I

get from the evidence is that a prosecu-

tion under this order-in-council was an

afterthought and that he was not arrest-

ed in the first place for an infringement

of it.

'
' The only safe path is to put all on an

equal equality before the law. Any
other course will inevitably ultimately

lead to the very evils which this prose-

cution was evidently intended to help

avert." {Alhertch-Eex v. Ruttke.)
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A coal miner was prosecuted on a
charge of obtaining money under false

pretenses. It appears

Coal miner that while employed by

fined for the company at a stated

claiming pay rate of wages, he was
at contract accused of placing his

rate when on tally check on a number
company's of cars that he was load-

time ing, claiming extra pay
under the contract sys-

tem. It was alleged by the defence that

sub-officials would frequently allow con-

tract miners while working on company
time credit on coal loaded on contract

basis in addition to their regular pay.

The existence of such a system, however,

was denied by company officials. It was
held by the Court that if this custom did

exist it was a criminal one and the ac-

cused was found guilty of attempting

to obtain money under false pretenses.

He was fined $100, or six months' im-

prisonment. (British Columbia—Rex v.

Hnatz Melnik.) ;

REVIEWS

United Kingdom.—Health of Munition Workers
Committee. Final Report. Industrial Health and
Efficiency. 1918. 182 pp.*

THE Health of Munition Workers'

Committee of the British Ministry

of Munitions has issued

Industrial its final Report, which

health and consists largely of a

efficiency of recapitulation of the

munition conclusions reached in

workers its earlier Reports and
Memoranda.

It also contains a historical survey of

Factory Acts and other legislation affect-

ing employees passed in Great Britain

since the beginning of the nineteenth

century. There are also a number of

appendices to the Report, which include

Reports by Dr. Janet Campbell on the

Health of Women Munition Workers,
Plans and Equipment of Canteens and
Hosfcels, A Memorandum of the Minis-

*Reviews of previous reports and memoranda is-

sued by the British Health of Munition Workers'
Committee have appeared in the Labour Gazette, as

follows: Report on Sunday Labour, January, 1916,

p. 846. Report on Industrial Canteens, February,

1916, p. 950. Report on Juvenile Employment, No-
vember, 1916, p. 1791. Reprints of the Memoranda
in Bulletin of United States Bureau of Labour Sta-

tistics, June, 1917, p. 502. Output in Relation to

Hours of Work, August, 1917, p. 659. Industrial

Efficiency and Fatigue, Reprints in Bulletin of United
States Bureau of Labour Statistics, September, 1917,

p. 763. Weekly Hours of Employment, January,

1918, p. 57. Health of the Munition Worker, a

Handbook, February, 1918, p. 154. An Investiga-

tion of the Factors Concerned in the Causation of

Industrial Accidents, June, 1918, p. 463.

try of Munitions on the Duties of Wel-
fare Supervisors for Women, and Con-
cessions in Regard to Expenditure on
Provision of Welfare Facilities, Can-
teens, etc.

In summarizing the results of the in-

vestigations of the committee, the fol-

lowing conclusions were reached: Fa-

tigue and ill-health in relation do indus-

trial efficiency is in large degree a sub-

ject of preventive medicine, a question

of physiology and psychology, of sociol-

ogy and industrial hygiene. Fatigue

may spring from the maintained use of

intelligence, the continued use of special

senses, or from monotonous work. It

should be detected and its causes dealt

with before it becomes excessive. The
tests of fatigue are diminished output,

the failure of concentration as shown i»

increased accidents and spoiled work,

staleness, ill-health and lost time. The
conditions essential to the maintenance

of health are : first, personal conditions

such as food, fresh air, exercise, warmth
and adequate rest, and, secondly, a sat-

isfactory environment, such as a safe

and sanitary factory, suitable hours of

work, good housing accommodation, and
convenient means of transit.

With regard to the hours of labour,

the committee in January, 1916, pro-

visionally recommended that the average

weekly hours of employment of men
should be limited to 65-67, that the
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hours of women should be limited to 60
per week, as prescribed by the Factory
and Workshops Act, 1901, that the em-
ployment at night of girls under 18

should be limited, so far as possible, and
that while boys should be allowed to

work for the same hours as men, it was
urged that so far as possible boys under
16 should not be employed for more
than 60 hours a week or at night. Scien-

tific data since collected for the com-
mittee support the view that these hours
which were provisionally recommended
are too long and can be reduced with-

out loss of output. "What the extent of

the reduction should be in any particular

case can only be determined after con-

sidering a number of factors such as

the physical or mental strain of the

work, the extent to which the pace of the

work is governed by the machine, the

factory environment, the physical capac-

ity, age, sex, and experience of the

worker, the arrangement of hours, and
outside conditions such as housing and
transit. The daily employment of work-
ers is organized in single shifts, double
shifts, or in three shifts. From the point

of view of output, single shifts are open
to objection owing to the large number
of hours during which the machinery
lies idle. Double shifts are most com-
monly adopted, and under reasonable

conditions they are undoubtedly produc-
tive of increased output. Wherever pos-

sible an interval should be left between
the two shifts. The shorter hours are

widely recognized to be advantageous
from the point of view both of the health

of the worker and of output, and an op-

portunity is thus afforded for cleaning

and ventilating the shops. The system
of beginning work at 6 a.m. with a break
•of half an hour for breakfast has been
found to be a mistake as only a few can
put in their best work before having a
proper meal in the morning. It is best

to commence after breakfast at 7 or 8

a.m. Many women and young persons

cannot profitably be employed on con-

tinuous work for the full spell of five

hours allowed by the Factory Act. Em-
ployers frequently allow short intervals

for rest and refreshment in the after-

noon, and also in the morning. All
workers should be allowed periodic holi-

days, preferably of several days' dura-
tion. At the commencement of the war
Sunday labour, especially for men, was
widely adopted in the hope of increasing
output. The evidence, however, proves
conclusively that Sunday labour is un-
popular, uneconomical and not pro-
ductive of increased output. Where
Sunday labour becomes necessary, ar-

rangements should be made by a system
of relief shifts, that no individual worker
is employed more than six days in the
week. Night work is open to serious ob-

jection even for men. It has been il-

legal for women and girls for over 50
years. Although inevitable for adult
women under existing conditions, it

should be stopped as soon as it ceases

to be essential. Night work for girls

under 16 has now been entirely stopped.

For girls between 16 and 18 it has been
largely curtailed and should be ended as

soon as possible. Night work for boys
is only legal in certain continuous pro-

cesses. It has already been curtailed for

boys under 16 and should be altogether

stopped. Investigations suggest that

continuous night work is productive of

less output than the system under which
a worker is engaged on day and night

shifts alternately.

For the maintenance of industrial

efficiency, proper and adequate food is

essential. Many workers do not obtain

suitable food owing to domestic difficul-

ties, distance of the home from the fac-

tory, night work, and ignorance of the

need, in the case of women. The only

satisfactory way of providing suitable

food at low prices for large numbers
at convenient times lies in the establish-

ment of industrial canteens. At the end
of 1917, there were about 840 canteens

in munition works and docks. The com-
mittee are convinced that they have very

materially contributed to the mainten-

ance of the health of the worker, to the

prevention of a serious breakdown under
the strain imposed by war conditions,

and to increased efficiency and energy

and corresponding output.

li
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A large amount of interruption to

work is due to industrial accidents. The
principal causes of accidents are speed
of working, fatigue, psychical influences,

alcoholic consumption, lighting and tem-

perature. Success in the prevention of

accidents depends largely upon the in-

telligent co-operation of workers and
foremen. In each shop there should be

one or two workers trained to render
first aid in case of accidents. Leaflets

of instruction and advice should also be

issued. Great improvements are expect-

ed to result from a recent Home Office

Order requiring employers in certain in-

dustries to provide and maintain: (a)

first-aid posts or local dressing-stations

for every 150 workers; and (b) an am-
bulance room or central dressing station

in charge of a nurse or other person
trained in first-aid work. Records of all

cases treated are to be kept. Provision

is also made for the conveyance to hos-

pital of the more serious cases.

The increased employment of married
women and young girls led the commit-
tee in January, 1916, to recommend the

appointment of welfare supervisors in

all factories where women were employ-
ed. The exact duties of a welfare super-

visor will to some extent depend upon
the circumstances of the factory and her

own capacity, but experience shows that

her duties may properly include the en-

gagement of workers, so far as their

general suitability is concerned ; keeping
of records of individual workers; inves-

tigation of cases of lost time, sickness,

low output or wages, incapacity, dismis-

sals or withdrawals, working conditions,

home visiting, feeding arrangements,
training and instruction, housing, tran-

sit and recreation. The welfare super-

visors should undergo a preliminary
course of training of not less than one
year, which should be grounded on a

wide study of social questions, and
should include practical work for a
large part of the time. A definite judg-
ment cannot yet be passed on the de-

velopment of welfare work during the

past two years, and the confident sup-

port of the workers has still to be ob-

tained, but the conditions of employment
of women have vastly improved, and it

has been and is likely to be of material
advantage that there should exist a body
of persons specially concerned to pro-

mote the health and well-being of the

worker.

United States.—Labour in War Time. The
American Labour Legislation Review, March, 1918.
119 pp.

The American Labour Legislation Re-

view for March, 1918, contains an ac-

count of the proceed-

Labour in War ings of the eleventh

Time: Conser- annual meeting of the

vation, mobiii- American Association
zation, health for Labour Legislation,

insurance which was held in Phila-

delphia in December,
1917. This meeting was devoted to a
discussion of labour problems in war
time, the principal subjects of debate

being Health Insurance, Mobilizing of

the Labour Supply, Labour Conserva-
tion in War Time, and Problems and
Methods of Legislative Investigating

Commissions. The need for a system
of state health insurance is emphasized
in the opening address by Irving Fisher,

president of the association. The great

wastage of men in the war, and the dis-

covery that about one man out of three,

medically examined, is rejected as unfit

for the army, have shown the need for

better conservation of health, to which
end health insurance would be the great-

est stimulus. Already nine States of

the Union have Commissions working
on this subject.

The discussion on mobilizing the la-

bour supply was held at a joint session

with the American Economic Association

and the American Farm Management
Association. Henry R. Seager, Secre-

tary of the United States Shipbuilding

Labour Adjustment Board, stated that

the Department of Labour was planning

to open war emergency employment
bureaus in all centres where war indus-

tries were actively carried on. An ac-

count of English war experience in the

employment of labour is given by M. B.
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Hammond, of Ohio State University.

The following lessons are drawn from
this experience: (1) Any country pos-

sesses in its industrially unemployed
women a vast reserve of productive

power on which it can call in times of

emergency, and which possesses a mobil-

ity hitherto unsuspected. (2) For the

utilization of such labour there is

no limit except that set by the phy-
sical capacity of the worker and the

extent of her training. (3) The
effective utilization of women's labour

requires the Government and private

employers to give unusual considera-

tion to problems relating to the health

and fatigue of the workers, lest the

effort to secure maximum productiv-
ity over-reach itself. (4) Among peo-
ples trained in self-government, govern-
mental efforts to secure co-operation of

organizations of employers and of em-
ployees will win better results than will

measures of compulsion. (5) For the
effective mobilization of its labour forces

a well integrated system of employment
bureaus is essential, and employers
should be encouraged to rely upon these

bureaus to secure the extra labour re-

quired. (6) The need of men for mili-

tary service should not be allowed to

outweigh the need of men for the pro-

duction of those things upon which mili-

tary success is dependent.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

During August the most noticeable
feature in the labour market was the

scarcity of skilled work-
The month ers in the coal and
in brief metal mining indus-

tries. There was also a
steady demand for farm hands and lum-
bermen. In civic employment a slight
decline in comparison with July, and
a considerable decline in comparison
with August, 1917, was noted. There was
a decline in the value of building per-
mits issued as compared with July, but
an increase as compared with August,
-Lyj. i

.

The time loss on account of industrial
disputes during August was not as
great as during July, but greater than
in August, 1917. There were in exist-

ence at some time or other during the
month 33 strikes, affecting 8,638 work-
people and involving a time loss of
94,040 working days.

The average cost of the weekly budget
of staple goods was $13.41 as compared
with, $13.00 in July; and $7.68 in
August, 1914. The index number of
wholesale prices was almost unchanged,
standing at 284.3 for August as com-
pared with, 284.0 for July ; and 136.3 for
August, 1914.

Proceedings
under the
Industrial

Disputes In-

vestigation Act

During August the Department re-

ceived reports from five Boards of Con-
ciliation and Investiga-

tion appointed to in-

quire into disputes af-

fecting: (1) The Cana-
dian Northern Express

Company and its em-
ployees; (2) The New

Brunswick Power Company and its

conductors, linemen, power-house men,
shop and barn men, trackmen, etc.; (3)
The Canadian General Electric Com-
pany, Limited, Peterborough, Ont, and
its machinists, specialists and electrical

workers; (4) The Canadian Pacific Rail-
way Company and its commercial tele-

graphers, and (5) The Ottawa Electric
Railway Company and its employees;
also a report from the Labour Appeal
Board, to which the last mentioned dis-

pute was referred.

Ten applications were received for the

establishment of Boards ; and one other

Board of Conciliation and Investigation

established during the preceding month,
also the Labour Appeal Board, were
completed by the appointment of chair-

men.
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Considerable progress has been made
tinder the Employment Offices Co-

ordination Act passed

Co-ordination at the last session of

of Employment the Dominion Parlia-

Offices ment. The Act set aside

in Canada $50,000 in 1918, $100,-

000 in 1919, and $150,-

000 in 1920, and each year thereafter for

distribution among the provincial gov-

ernments to assist them in their employ-

ment office work. Under section 6 of

the Act the annual grants to the pro-

vinces were made conditional on an

agreement between the Minister of La-

bour and the governments of the pro-

vinces as to the terms, conditions and

purposes within the meaning of the Act

for which the payments were to be made.

The Act further empowered the Minis-

ter to promote uniformity of methods

among .employment offices and generally

p standardize their work. The Minis-

ter has been in communication with the

various provincial governments and as

the plan has been warmly commended
the closest co-operation is anticipated.

In fact, the provincial government of

Quebec has already created the office of

Inspector-General of the Government

Labour Bureau, to which office it is re-

ported Mr. Joseph Ainey, of Montreal,

has been appointed. Other provinces

have also begun to extend their employ-

ment services and a large measure of

agreement has been reached as to the

standards under which they shall oper-

ate. The Department of Labour has pre-

pared a set of forms for use in the local

employment offices, and the adoption of

these forms is now being considered by
the provincial officials. The Department
is also giving attention to the matter of

employment office routine. As soon as

the provincial organizations are well un-

der way a Dominion clearing-house will

be established at Ottawa.

Female labour in industries in which
formerly men only were employed has

become so common in

Employment Great Britain, as no
of women longer to excite eom-
in industries ment. In Canada, how-
in Canada ever, the employment

of women, except in

certain kinds of industries, is as yet in

an experimental state ; therefore the fol-

lowing experiences of Canadian manu-
facturing concerns will be of interest.

The Massey-Harris Company have, for

the first time, lately employed young wo-
men, about 100 in number, to perform
work for which men would have been
hired had they been available. The
women are engaged in drilling plates,

bending metal sheets, sharpening mower
blades and collecting goods for shipment.
They are not employed in the blacksmith

shops, where the heat is extreme and the

physical strain severe ; but it is expected

that they can be employed in piling

lumber in the yards, as this open-air

work should not prove too arduous. One
of the officials of the company is re-

ported as saying that the employment
of women for work formerly done by
men "must still be regarded as an ex-

periment—though apparently a success-

ful one. The girls are physically fit for

the work and seem to have taken to it

well." It is stated that in all cases the

women are being paid the same wages as

would be paid to men doing similar work.

A few weeks ago a Canadian wholesale

shoe company undertook to teach girls

the art of shoe cutting. For this work,

which requires considerable skill and in-

telligence, a higher scale of wages is paid

than for other less skilled work. It is

further claimed that the work is not

arduous but is, in fact, well adapted for

young women. One of the officials of

the company is reported as saying that

the pupils are showing an adaptability

which is very encouraging.

It should be added that, according to

the latest statement of the Inspector of

Industrial Establishments for Montreal,

there are in and around that city 2,315
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women in the employ of railway, steel

and cement companies who are engaged
on work for which hitherto men only

were employed. In addition to the above

there are some 1,500 women engaged in

munitions work.

The September issue of the Canadian

Co-operator prints a summary of an ad-

dress recently delivered

The by George Keen, the

Co-operative general secretary of the

Movement Co-opqrative Union of

in Canada Canada, in which the

speaker, in indicating

the growth of the movement, pointed out
that during the past year the organized
co-operative movement of Canada did
business to the amount of $1,264,246;
and that in share capital the members
had invested $146,522 and had made a

profit of $91,079. The speaker also

stated that of the 13 societies which had
reported to the Union, only two had
failed to show a surplus ; also that if the

net surplus had been divided on capital

it would have been equal to an average
of 61 per cent, as compared with the

British average of 30.6 per cent.

As an instance of the rapidity with
which the movement is spreading, refer-

ence was made to the latest quarterly

report of the British Canadian Co-opera-
tive Society in the mining town of Syd-
ney Mines, N.S. According to the report

the sales for the second quarter of 1918
amounted to $181,793, which was an in-

crease of $64,091 over the corresponding
quarter of last year. At the end of June
the share and loan capital of the Society

amounted to $126,836, showing an in-

crease for the year of $42,067; and the

membership amounted to 1,409 persons
•ut of a total population of about 10,000.

A dividend of 12 per cent was declared
on general purchases and 10 per cent on
meat purchases made by members dur-
ing the quarter. The Society at Sydney
Mines proposes to expend about $44,000
in purchasing land, in building^ store ex-

tensions and in additional equipment in

their bakery.

The Canada
Food Board's

Still further restrictions on the use of

sugar by manufacturers, confectioners,

bakers, etc., were im-

posed by the Canada
Food Board early in

r
U
ns

F
September. Restaurants

are now restricted to

two pounds of sugar for every ninety

meals served, while soda fountains and
ice cream establishments are restricted

to 25 per cent of the average monthly
amount of sugar used during 1917.

Manufacturers of bread and bread rolls

may use only one-half pound of sugar

to one hundred pounds of flour and all

of this amount must be yellow or brown
sugar. Similar restrictions have been
placed on other manufacturers using

sugar. The Board also issued a state-

ment asking the public to voluntarily

ration their ordinary household con-

sumption of sugar on the basis of two
pounds per head per month, including

the quantity served at meals and in

cooking, except that used for preserving

fruit.

The Board pointed out that the use

of only one teaspoonful of sugar instead

of two to a cup of tea by the people of

Canada would save three times the

amount of sugar now allowed to candy
and confectionery manufacturers in the

Dominion for one year. Householders

were also requested to use yellow and
brown sugar as much as possible, and
in cooking to substitute honey, corn

syrup, etc. For preserving, yellow

sugar, white corn syrup, or a syrup

made from sugar and glucose or white

corn syrup is recommended

The Trade Boards inst, 11 18, amend-

ing the Act of 1909, will r;omr into effect

in October aext. The

Trade Boards passage wf L. is new Act

Act, 1918, of is direc% j ttributable

the United to the i^com nendations

Kingdom of the WhitI iy Commit-
tee (wh>m <%i.e consider-

ed elsewhere in this i*ffie) that Trade

Boards should be established for the

purpose of regulating conditions of em-
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ployment in trades that are not suffi-

ciently well organized to justify the for-

mation of Joint Industrial Councils.

Under the original Act of 1909 the estab-

lishment of Trade Boards could only be

accomplished after considerable delay,

and, when they were established, their

powers were limited. The main objects

of the new Act are to simplify and ex-

pedite the procedure required (a) for

setting up new Trade Boards, and (b)

for the fixing of minimum rates of wages
by such Boards.

The functions of the Act and the ad-

vantages that will result from it are sum-
marized in the Labour Gazette of the

British Ministry of Labour, as follows

:

In view of the dislocation of indus-

try which it is apprehended may occur
after the war, there is reason to fear

that the problem of inadequate wages
for unskilled and unorganized workers
—particularly women—may be rendered
exceptionally acute. On the one hand
there are a large number of women who
have left such occupations as dress-

making in order to work in munition
works and other war industries; and on
the other hand large numbers of women
have entered occupations which were for-

merly confined to men. The first class

will tend to try to find work in their

old trades when the demand for war ma-
terial slackens, with keen competition

for employment in these trades as a re-

sult; and the second class will in many
cases be driven to compete for employ-
ment with the returning soldiers. In
both cases the competition for employ-
ment may reduce wages to an unduly
low level, unless precautionary measures
are taken.

The eight years' experience of the sat-

isfactory results achieved by the Trade
Boards, whose activities have proved of

benefit not merely to the workers but
to all sections of the trades which have
worked under them, pointed to an ex-

tension of the Trade Boards Act, 1909,

as the best means of meeting the situa-

tion. . . .

The new Act of 1918 widens the power
of the Minister to apply the Act of 1909

to new trades, as it enables him to apply
it to any trade in which, on account of

defective organization, wages are unduly
low, or there is reason to apprehend an
undue fall in wages when the special war
conditions have passed. This provision

removes the limitation imposed by the

Act of 1909, by which the Minister was
confined to dealing with trades in which
wages were at the time exceptionally low
as compared with those in other employ-
ments. In normal times the wages of

large numbers of women workers are

very low, and this fact has made it very
difficult to urge that the wages of women
in any given trade were exceptionally

low.

Furthermore, the new Act accelerates

the machinery for the fixing of compul-
sory minimum rates, since it will be pos-

sible for a rate to be brought into full

operation within three months after it

has been proposed by a Trade Board,
while under the Act of 1909 nine months
are required for this purpose.

Other provisions in the Act give Trade
Boards additional powers in regard to

the fixing of rates of wages and the con-

trolling of the conditions under which
particular classes of workers, especially

learners, are employed. And, in accord-

ance with a recommendation of the

Whitley Committee, the right is con-

ferred on Trade Boards to make recom-

mendations to Government departments

with respect to the industrial conditions

in their trades.

An addition has been made to the or-

ganization of the United States Depart-

ment of Labour ap-

Housing pointed to deal with the

Activities of the matter of industrial

United States housing. Shortly after

Government the entry of the United

States into the war a

branch of the Department of Labour was
created, known as the Bureau of In-

dustrial Housing and Transportation,

under the direction of Otto M. Eidlitz.

This Bureau lias had not only executive

duties but administrative work to per-



September, 1918 THE LABOUE GAZETTE

form; and it is in connection with the

administrative work that the addition

to the organization has been made in the

creation of the United States Housing
Corporation. It is expected that this

new body will afford more facility in

operation than was possible under the

usual government agency. The articles

of incorporation provide for the issuance

of 1,000 shares of stock without par
value. The stock is held on behalf of

the Government by the Secretary of La-

bour, who is credited with 998 shares,

and by the president and treasurer of

the corporation, who are credited with

one share each. The president of the

Housing Corporation is Otto M. Eid-

litz, the director of the Housing Bureau.

The Bureau has undertaken to relieve

the situation at Bethlehem, Pa., where
the need for government houses is very

great. It is stated that in Bethlehem
there are 7,000 sets of furniture in

storage, and that many families have
been forced to leave the city because they

could find no place in which to live.

The Bureau is proposing to build from
1,200 to 1,500 houses, for which about

300 acres of land has been acquired near

the steelworks. Because of the large size

of this development it is impossible to

locate it very near the city; so, in addi-

tion to the houses, the Bureau is making
provision for community facilities and
for supplementing the existing school

accommodation. At Bridgeport, Conn.,

contracts were recently awarded for

housing accommodation for 600 families

;

and work elsewhere on a similar scale is

being undertaken.

With the desire to centralize as far

as possible the administration of the

housing policies of the Government, the

Housing Bureau of the Department of

Labour has come to an arrangement with
the housing and transportation depart-

ment of the Emergency Fleet Corpora-
tion, which will result in complete co-

operation, and the avoidance of duplica-

tion between the two departments, and
which will produce maximum results for

the Government with maximum efficien-

cy at minimum cost.

To deal further with the influx of civil

servants into Washington, a committee
of the Housing Corporation has develop-

ed a scheme for the greater use of the

housing facilities at present in existence

in the city. The committee proposes to

assist women to establish boarding and
rooming houses and co-operative house-

keeping apartments. A revolving fund
of $25,000 has been allotted for the pur-

pose of making loans to women of ap-

proved qualifications. The committee
will approve the rents paid and control

the prices charged occupants of these

assisted houses. After houses and rents

are approved, open letters of credit will,

in selected cases, be given the boarding-

house keepers for the purpose of pur-

chasing household equipment at ap-

proved prices. The underlying purpose
of this arrangement is to make available

for use buildings which, for one reason

or another, are now unoccupied.

The June issue of the Gazette (page

380) contained an account of the con-

troversy between the

Lake Carriers' Lake Carriers' Associa-

Association tion and its employees

now recognizes in reference to the

Seamen's Welfare Plan Discharge

Unions Book. It was claimed

by the employees that

the manner in which the discharge books

were used virtually amounted to a black-

listing of union men. That the Associa-

tion was opposed to unionism was plainly

evidenced in its refusal to attend a na-

tional conference—called by the United

States Shipping Board—of the shipping

interests and representatives of marine

workers, on the ground that such attend-

ance would be a recognition of organized

labour.

In September last a strike of the As-

sociation's employees was called as a

protest against the use of the books ; but

the Shipping Board intervened, and is-

sued a decision abolishing the continuous

discharge book. The Association then

issued new discharge books omitting

some of the features objected to ; but, in
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July last, the unions threatened another

strike on the ground that the books were
still being used to discriminate against

union men. The Shipping Board again

upheld the men in their contention, and
decided that a simple certificate of mem-
bership to the Welfare Plan should be

issued and that such certificate should

not be in book form nor accompanied by
a container, and should state on its face

that it is the property of the man to

whom it is issued. The holder of such

certificate should not be required at any
time to dispose of his certificate or to

deposit it, nor should he be required to

produce it at the time of hiring. The
decision also stated: "It is the intent

of this finding that seamen should be
employed solely with reference to their

fitness for the work, and not with re-

ference to membership in the welfare

plan, nor with reference to affiliation

with, or activity in, any union. With
the foregoing modification in force, the

Shipping Board believes that the welfare

plan will not be open to the charge of

being an instrument for discrimination

against union men. '

'

Finally, on August 1 a conference was
held between the Labour Adjustment
Commission of the Shipping Board, the

union of great lakes seamen, firemen and
stewards, and practically all the lake

shipping companies, including the Lake
Carriers' Association; and a working
agreement was signed in which the com-
panies agreed to recognize the great

lakes unions and to grant access to their

docks and vessels to union representa-

tives. It was also agreed that the ques-

tion of wage increases and other matters
that had been in dispute for some time
should be left to the Shipping Board for

adjustment.
# # #

The conference of the British Labour
Party, held in London during June 26-

28, was attended by
The British delegates representing

Labour Party nearly two and a half

Conference million w o r k er s , of

whom about 2,415,000
were trade unionists, and about 50,000

were "party Socialists." Many of the
Socialists, however, were also trade
unionists. At times the conference took
on something of an international char-

acter, for among its speakers were:
Kerensky, of Russia; Albert Thomas,
Renaudel and Longuet, of France ; Hjal-
mar Branting, minister of state and
leader of the Social Democratic Party of

Sweden; and Emile Vandervelde, the
Belgian Minister of Munitions. The
main purpose for which the conference
was called' was the consideration of the
draft report on "The General Policy of

the Party on Reconstruction," pre-

pared by a sub-committee of the execu-

tive for the consideration of the British

Labour Party.

The Labour Party expressed its plat-

form of reconstruction in 26 reso-

lutions, all of which were based upon
the well-circulated and widely-read

pamphlet, "Labour and the New Social

Order." These resolutions are a pro-

gramme of political, industrial, economic
and social reforms. It also expressed
its political independence by terminating
the truce with the government and an-

nouncing some four hundred prospec-

tive parliamentary candidates. The at-

titude of the Labour Party towards the

war was stated in unmistakable terms
by the chairman, W. Frank Purdy, when
he said: "All plans of reconstruction,

all hopes of rebuilding a better social

and industrial life after the war, depend
on one cardinal fact, and that is—win-
ning the war. The trade union and la-

bour movement have declared that they
want no inconclusive peace." The re-

solutions are too numerous and too long

to print in full, but some of them are

briefly summarized in the following

paragraphs.

In the opinion of the conference the

task of Social Reconstruction should be

undertaken by the government an<

should involve
'

' the gradual building u]

of a new social order based ... on the

deliberately planned co-operation in pre

duction, distribution and exchange, thef

systematic approach to a healthy equal-

ity, the widest possible participation
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power, both economic and political, and
the general consciousness of consent

which characterize a true democracy."
In order to help to realize the new social

order and to give legislative effect to its

reconstruction policy the conference em-
phasized the necessity for an inde-

pendent and unfettered Political Labour
Party, both in Parliament and in the

country.

In regard to the maintenance and pro-

tection of the Standard of Living it is

the duty of the government to see that,

when peace comes, the standard rates of

wages shall, relative to the cost of

living, be fully maintained ; and that the

government, for its part, shall insist on
the most rigorous observance of the fair

wages clause in public contracts. In
making provision for the Soldiers and
Sailors on demobilization it is imperative

that a detailed plan should be worked
out immediately, and that it should be

published for general information so

that mistakes and omissions may be recti-

fied and everyone made acquainted with

the steps to be taken, In connection

with the discharge of Civilian "War
"Workers, male and female, the same
sort of careful provision should be made
in advance for systematically replacing

them in situations and for their adequate
maintenance until situations are found.

For the prevention of unemployment the

Minister of Labour is urged to ar-

range, before demobilization is begun,

the next ten years' programme of na-

tional and local government works and
services, and to put this programme in

hand at such a rate and in such districts

as any temporary congestion of the la-

bour market may require. The govern-

ment is also asked to restore the subvem-
tion for Unemployment guaranteed by
the insurance act. A resolution on the

Restoration of Trade Union Conditions

reminds the Government and the nation

that they are pledged to the restoration

after the war of all the rules, customs
and conditions that prevailed in the

workshops before the war. In a resolu-

tion on the Complete Emancipation of

"Women the conference maintains the

importance "of securing to women, as

to men, the fullest possible opportunities

for individual development." With re-

gard to women in industry the confer-

ence affirms, among other things, that

trade unions should be urged to accept

women members in all trades in which
they are employed ; and that the prin<

ciple of equal pay for similar duties

should be everywhere adopted.

Education is dealt with in a resolu-

tion which states that "the most im-

portant of all the measures of social re-

construction must be a genuine national-

ization of education, which shall get rid

of all class distinctions and privileges,

and bring effectively within the reach,

not only of every boy and girl, but also of

every adult citizen, all the training,

physical, mental and moral, literary,

technical, and artistic, of which he is

capable." The Labour Party, whilst ap-

preciating that advances in this dire stion

are being made, cannot be satisfied with
a system "which condemns the bulk of

the children to merely elementary school-

ing ... in classes too large for efficient

instruction, under teacher of whom at

least one-third are insufficiently trained
;

which denies to the great majority of

the teachers . . . any opportunity for all-

round culture, as well as for training in

their art, an adequate wage, reasonable

prospects of advancement and suitable

superannuation allowances." The con-

ference recommended that the whole
educational system, from the kindergar-

ten to the university, be reorganized on
the basis of social equality; and the re-

cognition of the teaching profession,

without distinction of grade, as one of

the most valuable to the community.

Among the Political Reforms recom-
mended by the conference were: com-
plete adult suffrage; absolutely equal

rights for both sexes; adoption of the

best practicable arrangements fer insur-

ing that every minority in the country
shall have its proportionate and no more
than its proportionate representation in

parliament. Other resolutions had refer-

ence to housing, abolition of the poor law,

development of the municipal health
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service, local government, Ireland, tem-
perance reform, constitutional devolu-
tion, life assurance, national finance,
agriculture and rural life, control of
capitalist industry, electricity supply,
railways and canals, and coal and iron
mines.

# # #

A list of Canadian railways to which

it is understood the McAdoo award and

its amendments will be

applied is given else-

where in this issue.

Labour
Jottings

Details of the fatal industrial acci-

dents reported to the Department dur-

ing the third quarter of 1918 will appear
in the November issue of the Gazette.

The Government will shortly issue an
official weekly journal entitled, "The
Canadian Official Record." This pub-
lication, following the lines of the daily

bulletin of the United States Govern-
ment, will be issued by the Director of

Public Information, and will contain in-

formation as to the actions and decisions

of the Government and the activities

and programmes of government depart-

ments, more particularly in connection

with war efforts.

During the first six months of 1918,

the output of coal for the province of

Alberta was 2,875,077 tons, and for the

province of British Columbia, 1,375,269

tons, an increase of 55 per cent and 22

per cent respectively over the output for

the corresponding period of 1917.

The Catholic Board of School Commis-
sioners are to increase the salaries of its

female teaching staff. The maximum for

teachers holding an academic diploma
is $800 instead of $700; for a model
diploma, $700 instead of $600; aad for

all elementary diplomas, $600 instead of

$500. The increases will affect some 270

lay women teachers besides those who
are members of religious communities.

The Dominion Steel Products Com-
pany at Brantford have taken out build-
ing permits and started the construction
of 40 houses for their employees, each
house to cost on an average $3,500.

The Toronto members of the Canadian
Manufacturers Association have formed
a committee to deal with labour ques-
tions and problems that will arise dur-
ing the reconstruction period that will

follow the war.

A Welfare Board has been formed
among the officials and employees of the
Algoma Steel Corporation, Limited, at

Sault Ste. Marie. The general duties
of the Board shall be advisory in matters
relating to welfare and recreation, and
to the maintenance of good relations

between the Corporation and its em-
ployees. The Board has no executive
powers.

Records of the Vocational Branch of
of the Invalided Soldiers' Commission
show that up to the end of June 4,612
returned soldiers had been approved for

courses of re-education. Of this num-
ber, 302 have refused the benefit, and
442 have begun their courses and dis-

continued them.

The American Association of Public
Employment Offices will hold its an-

nual convention at Cleveland, Ohio,

during September 19, 20 and 21.

A Federal Child Labour Bill is again
being introduced into Congress with
standards identical to those of the old!

law recently declared invalid, but pro-j

viding that they shall be in force only]

until six months after the war. It is)

stated that immediate temporary actioi

is necessary to prevent the increasing

use of child labour.
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INDUSTRIAL CONDITIONS DURING AUGUST, 1918

I s—GENERAL REVIEW

In the metals and machinery group

employment generally was good through-

out the country and
The Labour there was a demand for

Market machinists, metal work-

ers and moulders, and
a strong demand for toolmakers. There

were some labour disturbances at the

Sydney steel plant. A number of

women were engaged in the agricultural

implement factories on work formerly
done by men. In the automobile indus-

try there was a demand for skilled

mechanics, notwithstanding the scarcity

and high cost of material. "Women muni-
tion workers were being sought. Em-
ployment was very good in shipbuilding,

especially in the building of wooden
ships. A further extension of employ-
ment in wooden shipbuilding is antici-

pated on the West coast. In the food

group the sugar refineries at St. John
and Chatham reduced their operations

owing to the scarcity of raw sugar. The
recent sugar restrictions of the Food
Board affected employment in the con-

I
fectionery establishments and to some
extent in the fruit canning factories,

although employment in the fruit and
vegetable canneries was good. The
workers in flour mills were well em-
ployed in Ontario ; but in other parts of

the country the mills were very quiet

and in some cases closed down temporar-

ily. There was a slight improvement in

employment in breweries and tobacco

factories. In the textile group employ-

ment was good. Notwithstanding the

shortage of raw material there, was a

steady demand for help, mostly female,

in the woollen mills. Additional hands
were being sought in the cotton mills.

In Hamilton a 10 per cent wage in-

crease, affecting about 1,000 cotton mill

workers, was paid. There was some de-

mand for spinners in the knitting mills

and carpet factories, and in one factory

women were being trained as weavers
to take the place of men. Awning and
sailmakers were well employed. The
clothing manufacturers were active

throughout the country, and at Hali-

fax, Toronto and Hamilton there was
some demand for whitewear workers.

The steam laundries in most cases were
in need of expert help. In the pulp
and paper mills employment was good
and more hands were needed, though a
reduction in employment may result

from the shortage of pulpwood. There
was some demand for printers in the

East, and in the West employment was
well maintained. The paper box fac-

tories were all busy. In the woodwork-
ing industry, the sash, door and planing
mills in the Maritime Provinces con-

tinued to work to capacity, and employ-
ment in planing mills generally was
good. The furniture and piano fac-

tories were all active and those at Tor-

onto were short of skilled labour. In
the tanneries, employment was good and
some additional hands were needed. The
boot and shoe factories were well em-
ployed, in some cases on Government
orders. The tire and rubber companies
were all busy and in need of help. In
the clay, glass and stone group, there

was a continued demand for stone and
granite cutters in Halifax, the brick-

yards at Quebec were active, and at

Toronto the glass factories were well

employed; otherwise in this group gen-

eral quietness prevailed. At Regina
and Vancouver the oil works and re-

fineries were busy. Employment in the

paint, varnish and soap factories re-

mained normal. There was some de-

mand for help in chemical works. In

transportation, the steam railways were
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all active, and the repair shops were

very well employed. There was some

curtailment in the electric railway ser-

vice in the Maritime Provinces owing

to shortage of help. Toronto reported

a considerable improvement over the

previous month in lake transportation,

and Halifax and Sydney reported an

increase in 'longshore work. In mining

and quarrying, the silver and gold mines

of the Cobalt and Porcupine districts

were all suffering from a shortage of

labour, more particularly of skilled la-

bour, and other branches of metal min-

ing suffered from the same cause. The

shortage of labour in the coal mines was

very pronounced throughout the coun-

try. The labour disturbances at the

Sydney steel plant extended to the Syd-

ney coal field. Lethbridge reported

that more mines would likely be opened

up in the near future. In the lumbering

industry there was some increase in

activity over the previous month, and a

scarcity of labour at some points was

reported. Employment was good in the

sawmills. It is feared that during the

coming fall and winter the lumber

camps will be severely handicapped by

the shortage of lumbermen. Farm
hands, both male and female, were in

demand at the different provincial em-

ployment offices of Ontario, and there

was also a large demand for farm help

at pokits in the prairie provinces. The

increased activity in building during

July was barely maintained during

August, the falling off being mainly in

Ontario. Employment in the building

trades, as indicated by the value of

building permits issued in 35 cities, de-

creased 14.4 per cent as compared with

July, and increased 55.2 per cent as

compared with August, 1917. Reports

from 15 cities, showing the number of

civic employees temporarily engaged and

the wages paid these employees during

the first payroll period of two weeks in

August, indicated a very slight de-

crease in the number of workers and

an increase of about 6 per cent in the

wages paid.

The loss of time on account of indus-

trial disputes during August was not as

great as during July,

Strikes but greater than in

August, 1917. There

were in existence at some time or other

during the month 33 strikes, affecting

8,638 workpeople and involving a time

loss of 94,040 working days as com-

pared with, 39 strikes, 15,848 workpeople

and 123,511 working days in July ;
and

18 strikes, 2,695 workpeople and 26,177

working days in August, 1917. On
August 1, there were on record 15 strikes

affecting 3,956 workpeople. Eighteen

strikes were reported as having com-

menced during August as compared

with 28 in July ; 15 of the strikes com-

mencing during August and seven of

those commencing prior to August were

reported unterminated, leaving 11 un-

terminated strikes, affecting approxi-

mately 1,333 workpeople on record at

the end of August.

In prices of farm products there were

the usual seasonal changes during the

month. In the case of

Prices grain, hay and eggs,

the movement was up-

ward; in that of cattle and beef, sheep

and mutton, fresh fruit and vegetables,

the movement was downward. Metal

products and house furnishings were

also higher, while some metals and

chemicals were lower. The retail prices

of potatoes were higher in many of the

cities, though they were lower in the

province of Quebec. Meats averaged

lower in the Western provinces, but

higher in the East. . Coal, wood and

coal oil averaged slightly higher. The

index number of wholesale prices was

almost unchanged, standing at 284.3 for

August as compared with, 284.0 for

July; 245.0 for August, 1917; and 136.3

for August, 1914. In retail prices, the

average cost in 60 cities of a list of

staple foods for a family of five was

$13.41 at the middle of August as com-

pared with, $13.00 in July; $11.68 in

August, 1917, and $7.68 in August

1914.
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II.—THE INDUSTRIES AND TRADES

Sydney reported the production of

the Dominion Steel Company for August
in tons as follows: pig

Metals, iron, 35,000; ingots,

machinery, 24,000; blooms, billets

conveyances and slabs, 24,000; mer-
chant bars, 2,300; rails,

13,000; wire and wire products, 134;

blast furnaces, 3. At the Sydney Mines
plant the production of iron was 7,900

tons and steel 10,900 tons, as compared
with 6,900 tons of iron and 11,000 tons

of steel last month. Construction on

the new plate mill at Sydney was re-

ported as progressing. There was some
increased activity in boat and shipbuild-

ing and repairing. Halifax reported

the rolling mills, boiler shops and stove

factories were very busy, with much
overtime worked. Electricians were
very well employed and the metal roof-

ing and copper work companies were
advertising for help. The shipbuilding

yards were very busy. At "Westville,

steel workers and machinists were work-
ing overtime. The Portland Rolling

Mill at St. John continued to be actively

engaged and the wooden shipyards con-

tinued to be well employed. Some short-

age of galvanized iron, tin and sheet

metal workers was reported. Newcastle
reported that the shipbuilding plants,

carriage shops and auto repair shops

continued to be busy, with a scarcity of

skilled labour. At Fredericton the ma-
chine shops and foundries were looking

for more help. Montreal reported con-

siderable activity in all branches of the

metals and machinery group, and in the .

production of engines and boilers and
in shipyards generally. The Armstrong-
Whitworth Company employed about
800 hands in their new locomotive wheel
plant at Longueuil. At Quebec, em-
ployment was good in structural steel

work and in automobile and motor en-

gine shops, and the shipbuilding and
repairing yards were very busy. St.

Hyaeinthe reported the metals and ma-

chinery group were well employed, par-
ticularly the agricultural implement
factories. At Three Rivers the Canada
Iron Foundries, Limited, continued to
employ nearly 500 men on castings, and
the other companies were also busy. The
shipbuilding plants employed several
hundred men. At Sorel the shipyards,
both Government and private, continued
to give employment to about 1,200 hands,
the wages ranging from $2 to $5 per day.
Toronto reported the metal and ma-
chinery industries generally were busy,
but that some difficulty was experienced
in obtaining raw material, particularly
in the steel plants. Great activity pre-^
vailed in the shipyards. The Massey-
Harris Company employed a number of
women to do work formerly done by
men. Hamilton reported the metal and
machinery industries and shipyards as
all well employed. Niagara Falls and
St. Catharines reported the metal indus-
tires active, and Brockville reported
them fairly well employed. At Kingston
the locomotive and shipbuilding com-
panies were active. Peterborough re-
ported a demand for moulders and core-
makers in the foundries; electric work-
ers were well employed ; machinists and
toolmakers were in demand. The ma-
chine shops at Gait were advertising
for help. The agricultural implement
makers at Brantford and Kitchener
were very busy and short of help. The
motor engine works were also well em-
ployed. Guelph reported that moulders
were being advertised for, and that sev-
eral foundries were short of pig i»on.
Stratford reported the machine shops
and foundries very busy and in need of
skilled help. At "Woodstock there was a
constant demand for mouklers and pol-
ishers in the stove and furnace iactories.
At London the rolling mills and agri-
cultural implement firms were excep-
tionally busy. At Chatham the Gray
Dort Automobile Company, the Interna-
tional Harvesters Company and the
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Gray Campbell Carriage Company all

worked with very considerably reduced
staffs. At Windsor the Ford Automo-
bile Company resumed work during the

month with about half the staff formerly
employed, and as a result the Kelsey

Wheel Company and the Fisher Body
Company were busier than during the

preceding month ; other automobile com-
panies ran on a reduced scale owing to

scarcity of material and high, cost of

parts. The machine shops were all very

busy, but the metal roofing and other

metal work firms were very dull. Orillia

reported a depression in the agricultural

implements and carriage plants, but that

the stove factories were very busy and
short of moulders. Sault Ste. Marie re-

ported that the steel mills were working
day and night and very short of labour.

The car workers at Fort William were
very actively employed; the shipyard
was also very busy, and it has been an-

nounced that the yard will be worked to

full capacity during the whole of next
winter. Winnipeg reported conisider-

abfe disturbance in the metal groups on
account of industrial disputes, but to-

wards the end of the month normal con-

ditions prevailed. The Cater Pump and
Windmill Company at Brandon have
completed their new factory and trebled

their capacity. Medicine Hat reported

that employment in the rolling mills

was good but that the other metal work-
ing industries were rather dull. Cal-

gary reported that the iron works and
locomotive shops were fully employed.
At Vancouver the structural iron work-

ers were quiet, but employment was
good in the stationary and portable en-

gine goods. There was a demand for

skilled mechanics in the automobile re-

pair shops, and for skilled labour in the

shipbuilding and repairing yards. At
New Westminster the machine shops are

fully employed, with the supply of la-

bour about equal to the demand, and the

shipyards were working to full capacity

until the latter end of the month, when
the number of hands was temporarily

reduced. The engine and boiler foun-

dries at Victoria gave steady employ-

ment to a large number of men. Em-
ployment in the iron foundries was very
good and several hundred men were en-

gaged in the shipyards. The outlook
for the wooden shipbuilding industry is

reported to be very good; it is expected
that the several hundred hands already
employed will be doubled in the near
future.

Sydney reported the abattoirs and
soft drink establishments active. At

Halifax the bakeries

Foods, liquors and confectionery estab-

and tobacco lishments gave employ-
ment to all the help

available and the soft drink factories

worked to capacity, notwithstanding the

sugar restrictions. Charlottetown re-

ported that abattoirs and packing houses
were dull but that dairies and condensed
milk factories were actively employed.
St. John reported the flour and feed
mills working steadily, but that the

sugar refinery ran with a day shift only
on account of the scarcity of the ra.w

material. The rest of the food group
was well employed and the breweries

also reported an improvement in busi-

ness. Moncton reported the flour mills

quiet, but that the cheese factories and
creameries had a large output. The
flour mill at Newcastle did practically

no grinding during the month. Montreal
reported a reduction in activity in the

food group due partly to the sugar
restrictions. At Quebec the abattoirs

and confectioneries reported a quiet

month, but the creameries and aerated

water establishments were busy. The
tobacco factories were quiet and the

breweries dull. Sherbrooke reported the

food groups and breweries active, and
the tobacco factories fairly well employ-
ed. St. Hyacinthe reported the flour,

feed and cereal mills very active, while

in the biscuit factory overtime was work-
ed. The cheese and butter factories and
soft drink establishments were all busy,

and there was some demand for labour

in the tobacco factories. At Three
Rivers, employment was dull in cigar

and tobacco factories, but soft drink
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manufacturers were very busy. At
Toronto the flour and cereal industries

were fairly active and the abattoirs and
meat packing houses were busy, with
large orders ahead. Bakers and con-

fectioners were steadily employed,
though conditions were unsettled owing
to food restrictions. Fruit and vege-

table canners, soft drink manufacturers
and brewers were all busy and cigar-

makers had plenty of work. There was
a demand for help in the biscuit fac-

tories. Hamilton reported the food

groups active and the breweries and
distilleries fairly well employed. St.

Catharines reported the canneries very
busy. At Kingston the flour and feed

mills, creameries and dairies and brew-

eries were all well employed. At Belle-

ville the flour and feed mills were work-
ing overtime, and the bakers and con-

fectioners reported exceptional activity.

The fruit and vegetable canneries,

creameries, and dairy and soft drink es-

tablishments were all well employed. At
Peterborough the flour, feed and cereal

mills all worked overtime, the condensed
milk factory was very busy, and the

cheese factory well employed. At Gait

there was a demand for help at

the creameries and dairies, but fruit

canning was affected by the scarcity of

sugar. A fire at the plant of the Wad-
dell Preserving Company at Brantford
delayed operations considerably, but the

flour mills were well employed as usual.

At Kitchener the wholesale sausage and
meat packing houses were very well em-
ployed, and help was in demand at the

bakeries and biscuit factories. The cigar

factories ran full time and the breweries

worked overtime. Guelph reported that

the flour and feed mills continued to

work to capacity, but that the breweries

were quiet. London reported the flour

mills and cereal factories working to

capacity and the biscuit factories very

busy. St. Thomas reported the Empire
Flour Company working to capacity.

At Chatham the flour mills were busy
during the first part of the month, but

later closed down for repairs; the abat-

toirs and packing houses remained closed

and the sugar refinery gave employment
to a few men only. The canning fac-

tories at Windsor were in need of fe-

male help. Creameries and dairies and
soft drink manufacturers were busy,

though the latter had difficulty in secur-

ing sugar. Cigar factories were quiet

and breweries and distilleries were very
dull. At Winnipeg the confectioneries

were fairly active, but the vegetable

canners reported business dull. At
Brandon the flour mills were busy, and
at Regina the abattoirs reported busi-

ness good. At Prince Albert the flour

mills and abattoirs were quiet, though
soft drink manufacturers were busy. At
Saskatoon the flour mills were unable to

secure wheat, and the canning and soft

drink manufacturers were handicapped
by the sugar shortage. At Medicine Hat
the flour mills closed down temporarily,

and breweries reported business only
fair. At Lethbridge the flour mills were
fairly well employed, but the macaroni
factory was busy. At Calgary the flour

mills closed down awaiting the new crop
;

the abattoir and packing houses were
fully employed; cigar factories and
breweries and distilleries were dull. The
breweries at Fernie reported business

very brisk. At Vancouver the flour,

feed and cereal mills were steadily em-
ployed, and the sugar refinery ran nor-

mally, although shipments of raw sugar
were becoming irregular. The abattoirs

and meat packing houses were busy.

There was a constant demand for help

in the fruit and vegetable canneries.

Confectioners were affected by the sugar
regulations, but the soft drink factories

were well employed. Cigarmakers were
busy. New Westminster reported the

abattoir running full time and the

fruit canning and vegetable evaporating

plants working double shifts. The cigar

factories re-employed some of the hands
laid off last month. The brewery was
very busy, while the distillery was ar-

ranging to start the manufacture of alco-

hol for Government uses. At Victoria

the fruit and vegetable canneries were
operating to capacity, and the breweries
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were well employed making light beers,

chiefly for export trade.

The rope works at Halifax took on

additional help during the month. The
woollen mills at Truro

Textiles, worked full time and

cordage and were short of help. St.

carpets John reported the cot-

ton mills working stead-

ily. At Moneton the woollen mill ran
steadily and the linen factory was well

employed, but the underwear company
was quieter. Montreal reported a gen-

eral shortage of raw material, though
the cotton mills worked to capacity and
had to refuse orders. The woollen mills

also worked steadily, though many looms
are idle for want of tenders. The cotton

mills at Quebec worked overtime and
the sail and tent makers were well em-
ployed. Sherbrooke and St. Hyacinthe
both reported the textile group active

in all its branches. The "Wabasso Cot-

ton Company at Three Rivers "continued

to employ more than 1,200 hands. Tor-

onto reported that the knitting mills

were busy on Government contracts and
a scarcity of spinners was reported by
both knitting mills and carpet factories.

Many concerns were busy on cotton un-

derwear for the American army. Women
were being trained as weavers to take

the place of men. Tent and sail makers
had plenty of employment. Hamilton
reported activity th^pughout the textile

group, with a demand for textile work-
ers. A ten per cent wage increase was
given to the employees of both the Cana-
dian Cotton and the Hamilton Cotton
Company, affecting about 1,000 workers.

Kingston reported the textile mills ac-

tive. Peterborough and Gait reported

the woollen mills working night and day,

with a scarcity of female help. At
Brantford the textile industries and the

cordage company were all busy. The
Dominion Twine Factory at Kitchener
was short-handed. At Guelph there was
a demand for female workers in the

linen and carpet mills. Stratford re-

ported that the woollen, hosiery and
knitting factories were taking on extra

help. At London the hosiery companies

worked to capacity and employed extra

help, except that at the Penman Com-
pany a severe fire caused a reduction
in operations. At Chatham the textile

company was looking for more help. At
Winnipeg the bag companies worked
with their regular staffs, though the
knitting factory was almost idle and the

tent and awning firms reported a de-

crease in business. The tent, awning
arid sail makers at Vancouver reported
difficulty in getting skilled operators

for the heavy machines.

The clothing manufacturers and laun-

dries at Halifax had plenty of employ-

ment for the help avail-

Clothing and able. At Westville the

laundering steam laundry made
some additions to its

plant to take care of increased business.

At Truro the cap factory worked full

time. The ready-made clothing estab-

lishments at St. John report an improve-
ment in business over last month, while
the steam laundries needed expert help.

Moncton and Fredericton reported con-
ditions normal. The fur manufacturers
at Montreal reported an increase in busi-

ness as compared with last year. Que-
bc reported that the clothing trades, the

glove and fur manufacturers were quiet,

but that steam laundries were busy. At
St. Hyacinthe and Three Rivers the

clothing trades and glove manufacturers
were actively employed. At St. Jean-
Iberville the Cluett-Peabody Company
ran with a reduced staff. At Sorel the

Poplar Shirt Company gave employment
to over 100 hands. Toronto reported
that the ready-made clothing firms were
all busy and that there was a demand
for operators in the whitewear and
blouse factories. Hamilton reported a

slight demand for labour in the clothing

group. The shirt factory at Belleville

gave employment to a large number of

hands. At Peterborough, Brantford and
Gait the clothing firms were active. At
Kitchener the shirt, collar and button
factories were in need of boys and girls.

Winnipeg reported that some of the

ready-made clothing factories had in-

creased their staffs, though in the white-
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wear, shirt and cap factories they re-

mained as usual. The glove manufac-

turers found difficulty in getting ex-

perienced help, the furriers took on
additional hands, and the laundries were

in constant need of help. Vancouver re-

ported that the clothing group generally

was well employed, and that the laun-

dries, dyeing and cleaning establish-

ments were all busy. New Westminster

reported the steam laundry working to

capacity. At Victoria the shirt and over-

all factories continued to be busy.

St. John reported that the pulp mill

continued to run steadily. Newcastle re-

ported that the pulp

Pulp, paper and paper mills con-

and fibre tinued to be busy.

Sherbrooke reported the

pulp and paper mills actively engaged.

At Three Rivers the Wayagamack Pulp

and Paper Company employed nearly

800 men and the St. Maurice Company
employed over 500 hands. Hamilton re-

ported the felt and tar paper companies

active. St. Catharines reported the

beaverboard, paper and other pulp pro-

duct companies well employed. The

paper mills at Sault Ste. Marie were

handicapped by shortage of labour.

Port Arthur reported that the pulp mill

was working to full capacity. Van-

couver reported that the pulp and paper

mills up the coast were very busy and

short of labour, and Victoria reported

all the mills working to full capacity.

Halifax reported a continued shortage

of compositors and platen pressmen

in newspaper and job

Printing, plants. St. J@hn re-

publishing ported activity in the

and paper printing and binding

goods establishments, with a

shortage of job printers.

At Newcastle and Fredericton the print-

ers were well employed, and at Montreal

employment was maintained. At Que-

bec and St. Hyacinthe the printing

trades and paper box factories reported

a busy month. Toronto reported that

printers, bookbinders, engravers and

lithographers were busy and that there

was a shortage of labour in the paper
goods manufacturies. Hamilton and
Kingston also reported activity in this

group. The paper box factory at Gait

had a busy month, but the printing

business was quiet. The Hampel Paper
Box Company at Brantford reported ac-

tivity. At Kitchener a new job printing

office opened during the month, and the

paper box factory reported a continu-

ance of last month's activity. The paper
box factories at Guelph also were busy.

Woodstock reported a demand for ex-

perienced printers. At London the paper
box companies were very busy. Some
slackness in this group was reported at

Chatham and Windsor. Winnipeg re-

ported that the newspaper and .job

printers, bookbinders and paper box
makers were well employed. At Calgary
the newspaper and job printers were
active. Printers generally were fairly

busy in Vancouver and New Westmins-
ter, and at Victoria the paper box
makers were well employed.

At Halifax and Sydney the sash,

door and planing mills continued to

work to capacity, but at

Woodworking Westville the wood-
and furniture working plants reported

business quiet. At Am-
herst the sash, door and planing mills

were exceptionally busy, but at Char-
lottetown they were affected by a

scarcity of lumber. At St. John the

planing mills were very busy and the

broom factories were advertising for

boys and girls, and at Newcastle the

planing mills and wooden box factory

were very active. At Fredericton the

sash, door and planing mills worked
to capacity. Sherbrooke reported the

planing mills and chair factories active.

At St. Hyacinthe the planing mills were
very active, and the organ and wooden
box factories were well employed. At
Three Rivers the planing mills and the

wooden box and chair factories gave

steady employment. At Toronto the box

and basket factories were fully employ-

ed, and the furniture and piano manu-
facturers also had a busy month, though

short of skilled labour. Hamilton re-



704 THE LABOUR GAZETTE September, 1918

ported the sash, door and planing mills

as fairly well employed and the rest of

the woodwork and furniture group as

active. At St. Catharines the planing
mills were busy, but at Brockville they
were rather quiet, Kingston reported

the planing mills and broom factories

active and the piano factories busy. At
Peterborough, Brantford and Gait the

planing mills and box factories worked
to capacity. Kitchener reported a de-

mand for skilled furniture hands, and at

the cooperage plant also help was want-

ed. The piano and organ company work-

ed full time and the toy factory was
very busy. Piano workers at Guelph
were well employed. The planing mills

at London reported business fair, but

the piano company was very busy.

Chatham reported a scarcity of skilled

workers in the sash, door and planing

mills; also good employment in the

wooden box factories. "Windsor report-

ed some improvement over the dullness

of last month in the planing mills. The
broom factories were very quiet, but the

piano factory continued to employ the

regular number of hands. At Sault Ste.

Marie the sash and door factories were
well employed. The sash, door and
planing mills at Winnipeg reported busi-

ness normal and the wooden box fac-

tories reported continued activity. At
Brandon and Regina the planing mills

worked full time, but at Prince Albert

and Medicine Hat they were quiet. At
Lethbridge the planing mills were kept

busy in connection with the new grain

tanks. Vancouver reported the sash,

door and planing mills working to

capacity. At New Westminster the

wooden box factories were working on

double shifts. At Victoria activity in

the sash, door and planing mills con-

tinued to increase.

St. John reported the tannery active

and in need of help, and the boot and
shoe factory well em-

Leather, ployed. Fredericton re-

boots, shoes ported that the shoe and
and rubber larrigan factories were

running full time. At
Montreal the tanneries and shoe fac-

tories reported a rather quiet month.
At Quebec the boot and shoe factories

and tanneries were active, but the trunk
and bag factories were quiet. Sher-
brooke reported the boot and shoe fac-

tories fairly well employed. St. Hya-
cinthe reported an active month in the

leather industry, with a scarcity of help.

The boot and shoe factories at Three
Rivers employed over 200 hands. Sorel

reported normal conditions in the tan-

nery and shoe factory. At Toronto the

boot and shoe makers were quiet, but the

harness, trunk and leather bag trades

were good and the rubber plants were
operating to capacity. Hamilton report-

ed activity in this group. Kingston re-

ported the tanneries very active. At
Gait the boot and shoe factories were
very busy and short of help. Kitchener
reported that the tanneries could not get

enough help ; that the boot and shoe fac-

tory was working full time, and that

there was some demand for trunk
makers. The Dominion Tire factory

worked day and night shifts with about
600 hands and were in need of more
help, and the Kaufman Rubber factory

was also very busy and in need of hands.

London reported the tanneries excep-

tionally busy and the shoe factories well

employed. St, Thomas reported some
shortage of shoe workers. At Windsor
the trunk, bag and harness makers were
very quiet. At Brandon and Calgary
the leather workers were well employed.

At Vancouver the boot and shoe factories

were working to capacity. New West-
minster reported normal conditions at

the tannery. Victoria reported dullness

in the harness trade.

Halifax reported a continued demand
for stone and granite cutters, but at St.

John the stone and
Clay, glass granite workers were

and stone dull, as were also brick,

tile and sewer pipe

makers. Steps were being taken to re-

build the Humphreys Glass Works at

Moncton, which was destroyed by fire

in July. Quebec reported dullness in

this group, except that the brickyards

were active. Sherbrooke reported dull-
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ness generally, but St. Hyacinthe re-

ported that the stone and granite cutters

had a fairly good month, that the brick-

makers were busy, and that the lime

burners were active. Toronto reported

that the glass factories were well em-
ployed. Hamilton reported the clay,

glass and stone group generally as ac-

tive. Brockville and Kingston reported

it quiet. The pottery at Belleville was
steadily employed in the manufacture
of smallware and tiles. At Kitchener

the Braum Marble Works reported a fair

month. Stratford and Chatham report-

ed that the brick, tile and sewer pipe

workers were well employed. At Wind-
sor the sewer pipe makers had a 'fairly

good month. At Regina the cut stone

and granite workers were fairly well

employed. The brick yards at Prince

Albert reported a slight improvement
over the dullness of last month. At
Medicine Hat the brick and 'tile plants

were not so well employed as in the pre-

vious month, but the Medalta Stoneware
Company was well employed. At Van-
couver and Victoria a general dullness

prevailed.

Halifax reported that the paint com-
pany was well employed. Newcastle re-

ported that the extract

Paints, oils, factories were fairly

chemicals, busy. At Montreal the

explosives paint factories were
steadily employed. At

Quebec the soap factories were reported
busy and the cartridge factories very
busy. Sherbrooke reported general ac-

tivity in this group. At Three Rivers
the two paint factories were well em-
ployed. Toronto reported that the paint,

varnish and chemical works were all

active. Niagara Falls reported that the

several big electro-chemical plants were
busy and that rapid progress was being
made in the erection of a new abrasives

factory. Gait reported that the soap
factory was busy. Brantford reported
that the Scarfe Varnish Company had a
very busy month, but that the starch

factory had discontinued operations. At
Windsor the paint and varnish com-

panies reported that business was only
fair, also that the soap and perfumes
companies were running short-handed
during the holiday season. The soap
works at Winnipeg reported that there

had been no change in employment dur-

ing the month. Regina reported that

the oil works ran full time with a com-
plete staff and that the soap works were
fairly busy. Vancouver reported that

the petroleum refinery and oil works
generally were busy despite uncertainty

in delivery of the raw product. The
paint factories were reported busy. At
Victoria the powder and explosives fac-

tories were busy and in some cases oper-

ating two shifts.

The earnings of the Canadian Pacific

Railway during July were $12,374,164,

as compared with $13,-

Railways, 377,860 for the same
shipping and month in 1917. Sydney
'longshore work reported some increased

activity in navigation
and 'longshore work. At Halifax the

street and electric railways added a few
motormen and conductors to their staff,

but had not sufficient men to run the

usual number of cars. Women con-

ductors were reported to be giving entire

satisfaction. 'Longshoremen were well

employed. Truro reported that railway
trainmen were all working long shifts

owing to the shortage of men. Char-
lottetown reported the steam railways

very busy and that the railway repair

shops were well employed. 'Longshore
work was dull. Liveries reported a dull

month, but the garages were very busy.

At St. John 'longshore work and navi-

gation were very dull, but the garages

were very busy. The street railway ser-

vice was somewhat disorganized by the

shortage of help. At Moncton the elec-

tric car service to the suburban vil-

lages had been discontinued until after

the war. On the steam railways oper-

ating crews were very active and were
doing much special work. Newcastle

reported that railway transport workers

were very busy, but that navigation was
dull. Frederieton reported that the
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railways were doing a capacity business.

At Quebec the repair shops reported a

very busy month; 'longshoremen and
freight handlers were also very busy,

but ship labourers were very dull. Ga-
rages were very busy. St. Hyacinthe
reported that all classes of railway em-
ployees were working full time. Three
Rivers reported that navigation was
dull. Toronto reported that railway

employees generally were busy, especial-

ly during the latter part of the month;
street railwaymen had steady work;
lake transportation was more active than
in July. Hamilton reported that the

inland navigation lines were active and
that employment was good in steam and
electric railways. Brockville reported a

slight improvement in 'longshore work.

Kingston reported the railway repair

shops active and employment good in-

navigation and 'longshore work. The
Grand Trunk Eailway repair shops at

Belleville and London were busy. At
St. Thomas the railway traffic and shop

employees of the Michigan Central Rail-

way were busy, while other railwaymen
were fairly well employed. At Windsor
the liveries and garages reported a busy
month. Sault Ste. Marie reported that

1,546,088 tons of freight were locked

through the Canadian canal during the

month, as compared with 2,876,582 tons

in the corresponding month in 1917.

Winnipeg reported considerable activity

in the handling of grain, while the rail-

road repair shops continued to be well

employed; in street railway transporta-

tion there was a constant demand for

men; the liveries and garages reported

business normal. Regina reported the

steam and electric railways only fairly

busy, but the railway repair shops were
well employed. Moose Jaw reported that

transportation was quiet. The railways

at Prince Albert were busy on lumber
shipments. The railway repair shops

at Calgary were well employed. Fernie

reported freight traffic fairly active due
to increased lumber shipments. Van-
couver reported 'longshore workers well

employed. The railway repair shops at

New Westminster took, on full staffs

during the month. The heavy freight
business of the past two months con-
tinued.

Quebec reported considerable activity

in the stone quarries and sand pits.

Sherbrooke reported ac-

Miningand tivity generally in the
quarrying mining group except

in granite quarrying
which was quiet. It was reported at
Cobalt that in order to attract additional
labour to the silver mines a daily bonus
of 25 cents might possibly be paid. Dur-
ing August the Cobalt mines shipped a
total of 36 cars containing 2,554,180
pounds of ore, as compared with 44 cars

containing 3,166,328 pounds in July.
Bullion shipments for August amounted
to 801,356 fine ounces of silver as com-
pared with 1,020,650 fine ounces in July.
The- Porcupine district continued to

suffer from a marked shortage of skilled

labour; the Hollinger and Mclntyre
mines were the only important producers
operating. The Dome Lake and the

Davidson mines had small mills running
at limited capacity. The Kirkland Lake
mines were fairly active, but the supply
of labour was much below normal. At
Boston Creek a 40-ton mill was operating
at the Patricia mines. Fernie reported
that the shortage of labour very seri-

ously interfered with the workings of
the mines of the district. At the Ross-
land mines about 200 men were employed
in development work only. The smelter
and refineries at Trail operated on a re-

duced scale.

Sydney reported the output of the

Dominion Coal Company as 292,000 tons
as against 280,000 tons in July. The
output at the Sydney mines was 42,000
tons as against 46,450 tons in July. The
coke output of the Dominion Steel Com-
pany was 35,000 tons with 520 ovens
operating, as compared with 42,000 tons
and 535 ovens in July. The coke out-

put at the Sydney mines was 9,500 tons

with 180 ovens in operation, as compar-
ed with 10,000 tons and 182 ovens in

July. Westville reported that all the

coal mines of the district worked full



September, 1918 THE LABOUR GAZETTE 707

time, though the shortage of labour cur-

tailed the output. Fredericton reported

that the Minto mines worked steadily,

but that there was a shortage of labour.

Lethbridge reported great activity in

coal mining and that more mines were
likely to be opened up in the near future.

Calgary reported that all the miners of

the district were well employed. Fernie

reported that the limited supply of avail-

able labour seriously . affected the pro-

duction of coal and the manufacture of

coke.

Halifax reported great activity in

building construction and repair work;

also that it was impos-

Building and sible to secure sufficient

construction labour owing to the

shortage of housing ac-

commodation for the workers. Moncton
reported building operations were quiet,

but that carpenters and building labour-

ers were in fair demand. Fredericton

reported that all the available labour in

the building trades was being absorbed.

At Montreal, building and construction

was, very quiet. Quebec reported that

in spite of the small amount of building

going on there was difficulty in securing

sufficient labour. Sorel reported a good
month for carpenters and joiners. Tor-

onto reported that the building trades

were actively employed, mainly on ad-

ditions and extensions to industrial

plants. Hamilton reported the building

trades all well employed, with a demand
for carpenters, plumbers and steel work-

ers. During the month carpenters re-

ceived an increase of 5 cents an hour
and lathers an increase of 2 cents. Nia-

gara reported the building trades busy,

mainly on dwelling houses. Kingston
reported dullness in the building trades^

but Peterborough reported that employ-
»ment Was fairly good. Brantford report-

ed considerable activity in erecting

dwelling houses. Kitchener reported

building trades well employed and that

carpenters and labourers were in de-

mand. At Gueiph they were quiet, but

at Stratford they were fairly active.

Woodstock reported a scarcity of labour.

Building was very quiet in London and
Windsor, but a little better in Chatham.
Port Arthur reported that repair work
on buildings was brisk. Winnipeg re-

ported that the building trades con-
tinued to be fairly well employed. At
Brandon, building labourers generally
were in good demand. Regina reported
that work on dwelling houses was very
limited, but that some additions and re-

pairs to industrial buildings were being
made. Prince Albert reported that all

the available building labourers were en-
gaged on the new packing house of the
P. Burns Company. At Lethbridge and
Calgary the building trades were dull;
also at Vancouver and New Westminster.
The value of building permits issued

in 35 cities decreased from $5,863,834 in
July to $5,018,092 in August, or 14.4
per cent. As compared with August,
1917, there was an increase of 55.2 per
cent.

Westville reported that the lumbering
industry was much more active during

August than during
Lumbering July, the demand for

export trade being par-
ticularly heavy. The lowest grades of
rough boards and scantling sold for $32
per M. St. John reported that the saw-
mills were busy filling English contracts.

At Newcastle the sawmills were absorb-
ing all the labour available. Fredericton
reported the mills were all in operation
and giving employment to a large num-
ber of men. Sherbrooke reported that
the camps for railway ties, telegraph
poles, etc., were quiet, but that the saw
and shingle mills were active. Three
Rivers reported fchatythe three lumber
mills, each employing several hundred
men, were working full time. Sorel re-

ported that the lumber mills were busier
than for some time past, more especially

in the cutting of cordwood. At Peter-

borough the lumber mills were all work-
ing to full capacity, but log driving was
impeded by the shortage of men. Prinee
Albert reported that the lumber mills

continued running day and night shifts,

but that .the Big River mill had to dis-



708 THE LABOUE GAZETTE September, 1918

continue night work owing to scarcity of

labour. Fernie reported that the lumber
industry showed a decided improvement
over last month. The lumber mills in

the Nelson and Trail districts curtailed

operations slightly. Vancouver reported

that all branches of the lumber industry

were very busy. New Westminster re-

ported that the saw and shingle mills

were running to full capacity with
plenty of work ahead. At Victoria the

lumber industry continued to be busy
in all its branches. The sawmills of
the Cameron Lumber Company, which
was partially destroyed by fire some
months ago, has been rebuilt.

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING AUGUST, 1918

TOURING the month of August the De-

partment received reports from five

Boards of Conciliation and Investigation

appointed to inquire into disputes affect-

ing : (1) The Canadian Northern Express
Company and its employees; (2) The
New Brunswick Power Company and its

conductors, linemen, power-house men,
shop and barn men, trackmen, etc.; (3)

The Canadian General Electric Com-
pany, Limited, Peterborough, Ont., and
its machinists, specialists and electrical

workers; (4) The Canadian Pacific

Railway Company and its commercial
telegraphers; and (5) The Ottawa .Elec-

tric Railway Company and its em-
ployees; also a report from the Labour
Appeal Board, to which the last men-
tioned dispute was referred.

Ten applications were received for the

establishment of Boards; and one other

Board of Conciliation and Investigation

established during the preceding month,
also the Labour Appeal Board, were
completed by the appointment of chair-

men.

Applications Received

An application was received from the

employees of the Dominion Express
Company, members of the Canadian
Brotherhood of Railroad Employees on
lines from Port Arthur to Halifax and
Vancouver, for a Board to deal with a

dispute concerning the adoption of a

new wage schedule governing all em-
ployees, to take the place of the one at

present in effect, which expires May 31,

1919, also union recognition. In view

of the fact that the Dominion Express
Company already had an agreement with
an organization which embraced the ma-
jority of its employees, in the Minister's

view, a Board to set aside this agreement
did not fall within the scope of the

statute.

An application was received from the

employees in the Aviation Department
of the Imperial Munitions Board, Tor-

onto, members of the United Brother-
hood of Carpenters and Joiners of

America, for a Board to deal with a dis-

pute concerning a change in their work-
ing conditions. The dispute was ar-

ranged by mediation of the Department.

An application was received from the

employees of the Hamilton Cotton Com-
pany for a Board to deal with a dis-

pute concerning alleged discrimination

against union members and a demand
for the reinstatement of a discharged
employee. A strike occurred on August
2, but the employees returned to work
pending investigation by a Board of

Conciliation and Investigation. A Board
was established as follows: His Honour
Judge L. B. C. Livingstone, Welland,
chairman, and Messrs. S. F. Washing-
ton, K.C., and F. J. Flatman, of Hamil-
ton, nominees of the company and em-
ployees respectively. The chairman was
appointed by the Minister in the absence

of a joint recommendation from the

other two Board members.

An application was received from the

employees of certain firms in Toronto,

members of the Employers Association

of Toronto, for a Board to deal with a
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dispute with their employees, being
blacksmiths and helpers, engaged in war
work, concerning increased wages. These
employees had gone on strike August 7,

but returned to work pending an investi-

gation by a Board of Conciliation and
Investigation. A Board was established

as follows : His Honour Judge Colin G.

Snider, Hamilton, chairman; Messrs.

James G. Merrick and Fred. Bancroft,

of Toronto, nominees of the employers
and employees respectively. The chair-

man was appointed by the Minister in

the absence of a joint recommendation
from the other two Board members.

An application was received from the

Poison Iron Works, of Toronto, for a

Board to deal with a dispute concerning

a demand for increased wages made by
its employees, being marine pipe and
steamfitters, members of local union No.

731, United Association of Plumbers and
Steamfitters of the United States and
Canada, who were engaged in shipbuild-

ing and who had gone on strike on July
6. This dispute was eventually referred

to the foregoing Board, the powers of

this Board being enlarged accordingly.

• An application was received from the

employees of the Algoma Steel Corpora-
tion and the Algoma Construction Engi-
neering Company, Sault Ste. Marie,

Ont., being steel workers engaged in war
work, and members of Algoma Lodge
No. 5, Amalgamated Association of

Iron, Steel and Tin Workers of North
America, for a Board to deal with a dis-

pute concerning increased wages and
union recognition. A Board was estab-

lished as follows : His Honour Judge F.

R. Powell, Parry Sound, Ont., chairman,
and Messrs. Hartley Dewart, K.C., and
F. Buscombe, of Toronto, nominees of

the company and the employees respect-

ively. The chairman was appointed by
the Minister in the absence of a joint

recommendation from the other two
Board members.

An application was received from the

employees of the Great North Western
Telegraph Company, members of the

Great North Western System, Division
No. 43 of the Commercial Telegraphers'

Union of America, for a Board to deal
with a dispute concerning wages and
rules. The establishment of the Board
was stayed on the request of the em-
ployees' representative, pending renewed
negotiations for settlement.
- An application was received from the
employees of the Dominion Iron and
Steel Company, Limited, Sydney, N.S.,

being members of Lodge No. 1, Amal-
gamated Association of Iron, Steel and
Tin Workers of North America, for a
Board to deal with a dispute concerning
wages and Sunday overtime. The men
had gone on strike four consecutive Sun-
days, but remained at work on Sunday,
September 1, pending investigation of
the dispute by a Board of Conciliation
and Investigation. The Board, however,
had not been established at the close of
the month of August.
L An application was received from the
employees of the National Manufactur-
ing Company, of Ottawa, engaged in war
work, and members of Munitions Work-
ers' Federal Labour Union, No. 56, for
a Board to deal with a dispute concern-
ing wages. The application was under
consideration at the close of the month.
An application was received from the

employees of the Canadian Express
Company, members of the Canadian
Brotherhood of Railroad Employees, for
a Board to deal with a dispute concern-
ing wages and the dismissal of certain

employees. A strike occurred on August
2, but the employees returned to work
on August 9 pending an investigation of
the dispute by a Board of Conciliation

and Investigation. The Board, however,
had not been established at the close of

the month.

Other Proceedings under Act

An application which had been re-

ceived in July for a Board in connection

with differences between the Winnipeg
Electric Railway and certain of its em-
ployees, being machinists, etc. At the

request of both parties the application

was held pending resumption of direct

negotiations, but these not bringing an
agreement procedure was resumed dur-
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ing August when a Board was consti-

tuted as follows: Mr. Isaac Campbell,
Winnipeg, chairman, appointed by the

Minister on the joint recommendation of

the other two Board members, Messrs.

John C. Sullivan and Ernest Robinson,

nominees of the company and employees
respectively.

Mention is made in the August issue

of the Labour Gazette to the constitu-

tion of a Labour Appeal Board. Dur-
ing August Mr. Herbert J. Daly, of
Toronto, was appointed chairman of the
Board by the Minister of Labour in the

absence of a joint recommendation from
the other members of the Board.

Report ofBoard in Dispute between the Canadian Northern Express Company
and its Employees

\ REPORT was received from the
** Board established to deal with the

dispute concerning wages and conditions

between the Canadian Northern Express

Company and its employees, members of

the Canadian Brotherhood of Railway
Employees. The Board was composed
as follows: Honourable Mr. Chief Jus-

tice Mathers, of Toronto, chairman, ap-

pointed on the joint recommendation of

the other two Board members, Messrs.

C. E. Dafoe and D. Campbell, of Winni-
peg, nominees of the company and em-
ployees respectively. The report was
unanimous and contained certain recom-

mendations as to the settlement of the

dispute and was accompanied by a pro-

posed schedule of wages.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and amendments, and
a dispute between the Canadian Northern
Express Company and certain of its em-
ployees, being members of the Canadian
Brotherhood of Railway Employees.

To the Honourable Thomas W. Crothers, K.C.,

Minister of Labour,
Ottawa.

The undersigned members of a Conciliation

Board constituted to investigate the subject

matter of said dispute, by order dated four-

teenth May, 1918, report as follows:

The members of the said Board were ap-

pointed by your order, dated the tenth day

ef June, 1918, and held their first meeting for

the purpose of the investigation on the twenty-

second day of June following.

On the said date we were attended by W. C.

Muir, general superintendent of the company,

and by C. A. Cunningham, superintendent of

the Western Division, out behalf of the em-

ployer, and by J. W. Watson, general chairman

of the employees' committee; N. L. Preston,
vice-chairman of the said committee; H. E.
Eace, general secretary of the committee, and
subsequently by W. N. Doane, and by members
of the general committee, on behalf of the
employees.

Matters in Dispute.

It then appeared that the dispute involved
the consideration and adoption of a schedule of
rules and rates of pay of the employees of
the company from Quebec, in the Province of
Quebec, to Vancouver, in the Province of Bri-

tish Columbia.
At the present time there are four schedules

in existence, viz.

:

1. One for the messengers on the Western
Division

;

2. One for the messengers on the Eastern
Division; .

3. One for the office employees on the West-
ern Division;

4. One for the office employees on the East-

ern Division;

and it was the desire of the employees, con-

curred in by the officers of the company, that

these four schedules should be incorporated
into one.

Meetings of Board.

Meetings of the Board were held on June
22, 27 and 28, July 1, 2, 3, 4, 5, 6, 8, 9, 10,

11, 12, 15, 16, 17, 18, 19, 2Q, 22, 23, 24, 25,.

26, 27, 29 and 30, and August 7, 8, 9, 10.

After prolonged negotiations, we succeeded
in effecting an agreement between the parties

on all points involved in the dispute with the
exception of those points hereinafter specifically

referred to. The greatest difference occurred

respecting the rates of pay on the Western
Division, and the settlement of such rates was
left, with few exceptions, in the hands of the

Board. With respect to the Eastern Divisio«

the panties agreed upon the rates with a few
exceptions.

We are pleased to be able to report that

upon all the points upon which the parties did

not agree we have been able to arrive at a
unanimous decision.
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Recognition of Brotherhood.

The first point left to us was the question of

recognition by the company of the Canadian
Brotherhoodeof Railway Employees. This is a
comparatively new organization and it has not
hitherto been recognized by any railway except

by the Canadian Government railways. It has

a large membership amongst the Express com-
pany's employees on the Western Division and
has also a considerable membership on the

Eastern Division. After considering the mat-
ter from all angles, we can see no valid reason
why the company should not recognize this

brotherhood, and we recommend that it be re-

cognized.

Agents and Travelling Agents.

The next point in dispute was the inclusion

in the schedule of the company's agents. More
than half of the agents on the Western Division

are members of the Brotherhood, but it does

not appear that any of the agents on the

Eastern Division are members. The company
strongly objected to including the agents in

the schedule. Their contention was that the

agents are officers of the company, and, for

that reason, it was not desirable that they
should be included in a schedule and be subject

to the rules and regulations governing other

employees. After canvassing the whole situa-

tion, and in view of the fact that it does not
appear that even a majority of the agents

are members of the Brotherhood, we cannot
recommend that the agents be included in the

schedule. What we have said with respect to

agents also applies to travelling agents.

Posting Notices.

The employees asked for the right to post

notices of meetings on the company's premises.

The premises occupied by the company belongs

to the railway company, and as it refuses to

consent to such notices being posted, the right

cannot be granted.

Half Holiday for Female Employees.

The employees also asked that all female
employees be allowed one-half day per week off

duty. These employees are occupying the posi-

tions formerly held by male employees with the

same rate of pay. The privilege asked for is

not granted by other companies, and we cannot
recommend that it be granted by this com-
pany.

Rates of Pay.

The next point to be dealt with was the rates

of pay. The points left for our decision are

too numerous to be discussed in detail. It will

be sufficient to say that we considered each
position separately and upon its own merits,

and fixed the rate of pay which seems to us to

be fair and reasonable under the circum-

stances.

Coming Into Force of Rules and Rates of Pay.

Boih parties agreed that the rules should take

effect as of the fifteenth August instant, but
there was a difference of opinion as to the date
when the rates of pay should take effect. The
employees asked that the rates of pay should
take effect as of the first March. The com-
pany, on the other hand, contended that the
time should be the first of the month after this

report is made. It appears to us that the nor-
mal time for new rates taking effect is upon
the first pay-day succeeding the adoption of the
new schedule, but that if any delay in the
prosecution of the inquiry, for which the em-
ployees are not responsible, has taken place,

the new rates should be dated back to the date
when they would have come into effect had
the necessary steps for the constitution of the
Board and the prosecution of the inquiry fol-

lowed after each other in the ordinary and
regular course of events. Had the Board been
constituted immediately upon the application
therefor, and had the inquiry been prosecuted
without delay, it could not have been completed
before the end of May. We consequently re-

commend that the rates of pay take effect as
of the first day of June.

Duration of Agreement.

We have considered with great care the ques-
tion of adopting some provision which will,

at least during the period of the war, prevent
strikes and lockouts and give both employers
and employees the assurance that while the
nation is engaged in a struggle for its life

they may devote their energies to the prosecu-
tion of the business of the country in the assur-

ance that their operations will not be inter-

rupted by industrial strife. To us it appears
absolutely essential that during this period of
peril all the forces of the country should be
mobilized and applied towards the successful
prosecution of the war, and we believe there is

sufficient good sense and patriotism in the ranks
of both employees and employers to induce
them to adopt some method of settling their

disputes without the interruption of industry
which is always involved in a strike or a lock-

out. At an early period in the negotiations
we outlined a proposal to this end and it was
from time to time discussed by the parties as

the investigation proceeded. This proposal in-

volved three considerations, viz.

:

1. That during the period of the war there
should be no strike and no lockout;

2. That periodically there should be a com-
parison of the increased cost of living

with that existing at the time the scale

of wages was adbpted, and that an in-

crease sufficient to take care of the in-

creased cost of living, if any, should from
time to time be granted;

3. That in the event of any dispute arising

as to the interpretation of these rules and
rates of pay or their application, a refer-

ence should be made to some constituted
Board, whose decision should be accepted
as final by both parties.



712 THE LABOUE GAZETTE September, 1918

At the suggestion of both the company and
Mr. Watson, chairman of the employees' com-
mittee, the proposal was put in concrete form
and it now appears as the last article of the
annexed schedule. After it had been drafted a
joint meeting of the members of this Board
and of the members of another Board, con-
sisting of the present chairman, Mr. Dafoe,
and Mr. F. Urry, then holding an inquiry into
a dispute between the Canadian Northern Kail-
way and its clerks and station employees, was
held. At this meeting all the members of both
Boards were present, together with Mr. Muir,
on behalf of the company; Mr. Watson, chair-

man of the employees' committee; Mr. Dixon
and Mr. Howard, chairman and secretary of
the clerks ' and station employees ' committee,
and several members of their respective com-
mittees. The article appearing in this schedule
was read and discussed and it was unanimously
adopted by all the members of the two Boards,
by Mr. Muir on behalf of the company, by
the chairman of both committees, and by all

the members of both committees present. The
sentiment of all present was that an agreement
such as outlined was most desirable. One mem-
ber of the clerks' committee suggested that it

would be wiser not to pledge the Brotherhood
to it until it had been submitted to the mem-
bers of the different organizations and their

assent obtained, but neither of the chairmen
of the two committees agreed with this view.

Both expressed the opinion that it was the
patriotic duty of every British subject to do
all that was possible to prevent industrial

strife, and they could conceive of no reason
why the members of the Brotherhood should
not concur in a proposal so eminently fair.

We believe that no person who desires to see

the Empire successful in the terrible struggle
in which we are engaged will hesitate for a
moment to agree to the clauses we have drafted.

By doing so they will abandon little, if any-
thing, of the rights which they now possess,

because in the event of a dispute arising in

the future its merits must of necessity be sub-

mitted to a Conciliation Board, and the ex-

perience of the past has shown that in a large

majority of the cases the decision of the Board
has been accepted. Under these circumstances,

little, if anything, will be lost and much will

be gained by agreeing to abide by the decision

of such a Board in advance, and thus giving
employers the assurance that until victory has
been achieved and peace restored, labour and
capital will work in harmony for the achieve-

ment of that end.

We desire to express our sincere thanks to

Mr. Watson and the members of his committee
for the manner in which they received this

proposal and the readiness with which they

agreed to abandon, for the period of the war
at least, their right to strike. We believe their

patriotic conduct will commend itself to the

Brotherhood they represent and to the people

of Canada as a whole.

We append hereto a schedule of rules and
rates of pay and recommend the acceptance
thereof by both parties.

Before closing, we desire to express our ap-
preciation of the courtesy, candour, fairness and
good temper with which the representatives of
both the company and the employees conducted
the negotiations, without which so satisfactory
a result could not have been attained.

All of which is respectfully submitted.

(Sgd.) T. G. Mathers,

Chairman of Board.

(Sgd.) C. E. Dafoe,

Member of Board.

(Sgd.) D. Campbell,

Member of Board.

Dated this tenth day of August, A.D. 1918.

RULES AND RATES OF PAY GOVERNING CER-
TAIN CLASSES OF EMPLOYEES.

ARTICLE 1.

It is understood that the Canadian Brotherhood
of Railway Employees' comrrrttee will represent the
employees covered by this schedule in matters pertain-
ing to rates, rules, seniority, and general grievances.

ARTICLE 2.

For the purpose of this schedule the word "em-
ployee" shall be understood to mean any employee,
male or female, filling any position incorporated in
these rules, regulations and rates of pay, irrespective
of title by which designated.

ARTICLE 3.

Employees governed by this schedule will be requir-
ed to furnish guarantee bonds in such amount as the
Company may deem necessary to fully protect its

interest. Premium thereon will be paid by the com-
pany.

ARTICLE 4.

Employees will not be discriminated against for

being members of a Union or Brotherhood, nor for

service on committees representing employees; mem-
bers of committee shall be relieved when required for

committee work and will be furnished necessary trans-

portation. Sufficient notice must be given superin-
tendent so that the service will not suffer, but at no
time should it be necessary to give more than 15 days'
noticef

ARTICLE 5.

Employees called upon to attend court or investiga-

tions at the request of the proper officials of the Ex-
Press Company will receive pay at their stated rate
of salary, and if away from home will be allowed
transportation and reasonable hotel and living ex-

penses when supported by proper vouchers.

ARTICLE 6.

Employees off duty on proper leave of absence, or

on account of sickness for a reasonable length of
time, will not lose their seniority rights. The Company,
however, reserves the right to determine seniority

rights after six months' absence, except that em-
ployees on war leave will retain their seniority.
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ARTICLE 7.

(a) Any qualified employee except messengers call-

ed on by the proper authority to do relief work will

be paid the minimum rate of pay specified for the
position filled by the employee he relieves, provided it

is not less than his own, and if away from home will

be allowed reasonable living and travelling expenses
when supported by proper vouchers.

(b) Any qualified employee doing messenger relief

work, if required to take a route other than from his

home terminal, will be allowed reasonable travelling
expenses incurred while going to or from terminal
out of which relief work is to be done.

ARTICLE 8.

(a) Right of promotion will extend over each
superintendent's division and will be governed by fit-

ness, the senior employee to be given the preference.
Promotion rights, however, will not extend to an em-
ployee in the service less than six months.

(b) In the case of employees under local agent or
claim agent promotion shall be confined to positions
under such agent, except where such employee's senior-

ity entitles him to the following positions, namely

:

messengers, agents, depot or assistant agents, account-
ants, cashiers and chief clerks.

(c) When a vacancy occurs, or a new position is

created to which employees are entitled to promotion
as per cause (b) hereof, it will be bulletined for 15
days in all agents' bulletin books in each superin-
tendent's district, during which time employees may
app.y for same.

(d) When a vacancy occurs in any specified posi-

tion under a local agent, or a similar new position is

created, it will be bulletined in the agent's division
book for five days, during which time employees may
apply for same.

(e) When there is a change in train service which
materially affects messengers' runs, such runs will be
bulletined. All runs, however, will be bulletined when
the summer time-card is issued. Bulletins covering
messengers' routes will state at which end of route
the long lay-over will be.

(f) Bulletins will close at the expiration of the time
provided in the foregoing clauses, assignments will be
made within five days thereafter, and change will

take place within ten days from date of assignment.
The name of the employee awarded the position shall

be immediately bulletined.

(g) It is understood when an employee is promoted
to a higher paid position he will, if fully qualified to

fill the position, be paid the specified minimum rate
for the position. If not fully qualified for the posi-

tion he will be placed under probation for 30 days.
If he qualifies within that time he will be paid the
specified minimum rate from the date appointed to

the position. If he does not qualify within that time
he will be paid only the same rate of pay that he
received in former position, and may be removed from
the position and revert to his previous one.

(h) Any employee, except chairman of the general
committee, refusing promotion offered him, where such
promotion would take him into another class, shall

become junior (within that class only) to the employee
accepting the position.

(i) All temporary vacancies in positions mentioned
in clause (b) shall be filled by the Company for any
period up to 30 days, thereafter said vacancy to be
awarded to senior qualified employee making appli-

cation.

(j) It Avill be understood that when owing to special
qualifications or length of service, etc., increases of

pay are granted to an employee, which makes his
monthly pay higher than the specified minimum for
the position occupied by him, it will in no way be
construed as establishing the rate of pay for the
position.

(k) Employees working on an hourly basis shall,

after a period of three months, possess seniority
entitling them to a monthly paid position should one
become vacant, having due regard to their fitness and
ability.

(1) Bulletin books shall be supplied at all offices
and terminals of the company.

ARTICLE 9.

In the event of a reduction of staff, senior quali-
fied employees will be retained in preferenc to junior
employees.

Employees laid off will, if available, be given pre-
ference for employment when staff is increased, pro-
vided their services were satisfactory, and will retain
their seniority.

ARTICLE 10.

(a) A list showing the seniority of all employees
(including those on war leave) governed by this
schedule, and the date of their last entry into the
service of the Company, will be posted by the Com-
pany at all offices and terminals in each division
within 60 days after the adoption of this schedule,
and will be revised and so posted in the month of
January in each succeeding year in which this sche-
dule remains in effect. Corrections will be made on
proper representation by any employee, but if an
employee does not avail himself of the privilege within
three months the list shall be considered as accurate
and closed. This time limit will be extended in the
case of employees on leave of absence.

(b) The seniority of an employee shall date from
the time he last entered the service.

(c) The seniority of a messenger will date from
the time he was last appointed as messenger, pro-

vided, however, that messengers will retain their

seniority standing as employees.

ARTICLE 11.

Employees shall, on application, have returned to

them all service cards or letters of recommendation
that may have been taken up for inspection.

ARTICLE 12.

When an employee is dismissed, or leaves the

service, he will immediately be paid all money due
him and also be given, upon request, the usual certifi-

cate of service, showing capacity in which employed
and whether discharged or left of his own accord.

If discharged, cause of dismissal to be stated if re-

quested.

ARTICLE 13.

(a) Motormen or wagonmen in permanent service

will be supplied each year with a complete uniform
made of material as specified in clause (b), which
shall consist of one three-piece suit, with one extra

pair of trousers of same material, one winter reefer,

one winter and one summer cap; to be supplied as

follows

:

Three-piece suit and summer cap on or about May
first of each year, one extra pair of trousers, winter
reefer and cap, on or about October first of the same
year.

In the case of motormen or wagonmen entering

the service, if the date fal's between April first and
August thirtieth, they will be supplied with one
three-spiece suit and summer cap. If the date falls

between September first and April first, they will be

supplied with one pair of trousers, winter reefer and
cap ; it to be understood, however, that only one com-
plete uniform will be supplied in any one year.

(b) Uniform wi'l be of indigo blue serge, weight to

be not less than 19 ounces per yard. The reefer will

be of good Irish frieze cloth, weight to be not less

than 44 ounces per yard. If possible, material sup-

plied will contain not less than 60 per cent wool.

(c) The employees will pay one-third cost of uni-

form, which amount will, if the employee so desires,

be deducted from his monthly pay in three equal

monthly instalments.
In the event of the employee being dismissed or

leaving the service before his proportion is paid, any
balance due will be deducted at the time he is paid off

and he mav retain the imiform.
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ARTICLE 14.

(a) No employee will be disciplined or dismissed
from the service without just cause.

(b) When an empleyee has been disciplined or dis-

missed or feels that he has been unfairly dealt with,

he will have the right, within ten days, to appeal to

his superior officer, and may be accompanied by one
or two of his fellow employees.

(c) If the decision is considered to be unjust by
the employee affected, an appeal may be made through
tii" chairman of the local committee, who may be ac-

companied by one or more of the employees to the
higher officer of the company. If a charge has been
laid against the employee affected, he may require
the evidence in support of such charge to be given
in his presence and in presence of the investigating
officer of the company at the place of investigation.

A complete record of the proceedings at this investi-

gation will be taken in writing. If the employee
affected feels the decision reached thereat to be unfair
he will be furnished a complete copy of such record,
and will have the right to appeal through the general
committee to the highest officer of the company.

ARTICLE 15.

(a) Female employees, who have been in the service
of the company one or more conseeutive years, and
male employees, who have been in the service of the
company two or more consecutive years, will be allow-
ed two weeks' leave of absence each year with full

pay.

(b) If the company find it inconvenient to grant
leave of absence during any year to an employee
entitled to it under this Article, the employee shall,

at his option, receive either extra compensation at his
regular salary for the period, or in the next year
additional leave of absence for like period.

(c) Applications for holidays filed in January of
each year will be given preference in order of senior-
ity of applicant, and applicants will be advised in

February of dates allotted to them. January appli-
cants will have preference over later applicants, and
applicants after September 30 will not be entitled
to salary compensation if the company is unable to
relieve them that year. The company will, as far as
practicable, relieve all applicants during the summer
season when so desired.

Holidays or leave of absence, except as provided for
in -clause (e) will not be granted in the month of
December.

(d) Applications received for transfers in the
month of December will not be considered or dealt
with during that month.

(e) Employees will be granted leave of absence by
local agent or official in charge in special cases such
as the following : death, serious illness, or unusual
event in employee's family.

(f) All employees governed by this schedule shall
be subject to the regulations governing Canadian
Northern Railway employees as regards transporta-
tion for themselves and dependent members of their
families.

(g) Employees will be granted transportation of
their household goods in accordance with the general
regulations of the Canadian Northern Railway Com-
pany.

Note.—It is understood that the company's rules
in connection with clause (g) of this Article are that
when an employee receives his change through bulle-
tin, provided that he has not moved within one year,
his household goods will be transported free, other-
wise one-half rate will be given.

ARTICLE 16.

The following holidays will be granted with pay
to employees not engaged in messenger service, viz.:

New Year's Day, Good Friday, Victoria Day, Do-
minion Day, Labour Day, Thanksgiving Day, Christ-
mas Day.
When it is necessary to call upon employees to

work on the holidays named they will be paid one-
half day extra for that day. Employees will not be
expected to work on holidays and will not be paid
extra unless they are especial'y instructed by their
foreman or head of department to do so.

Night men to receive the same consideratio* as
day men.

Monthly paid employees, except messengers, called
to work on Sunday shall be paid one day extra at

time and on»-half rates. Daily or hourly paid em-
ployees shall also receive time and one-half.

Minimum call to be two hours.

ARTICLE 17.

Monthly rated employees, except messengers, who
work less than a full month, will be paid pro rata on
the basis of a 26 day month.

ARTICLE 18.

(a) Ten consecutive hours, exclusive of meal hoursr

will constitute a day's work for stablemen, motormen,
wagonmen and wagon service foremen.

(b) Except as specified in clause (a) of this Arti-

cle, nine consecutive hours, exclusive of meal hours,
will constitute a day's work for all employees except
those working at nigbt, when eight consecutive hours,
exclusive of meal hours, will constitute a day's work.

This Article does not apply to messengers.

(c) Employees, working days, shall start and quit
work between the hours of 6 a.m. and 7 p.m.

Employees, working nights, shall start and quit

work between the hours of 5.30 p.m. and 7 a.m.

Employees will not be required to take more than
one and one-half hours per day for meals.

(d) Employee* required to work more than the
specified hours per day, as prescribed in clauses (a)

and (b) of this Article, will be paid overtime for such
service at time and one-half, based on schedule rates,

any portion of an hour less than 30 minutes not to

count; any portion of an hour, 30 minutes or more,
to count as one hour.

(e) Generally, employees are expected to have on«
day's rest in seven.

ARTICLE 19.

(a) When a messenger is required to work more
than one car containing express matter he will be
supplied with a helper when reasonably necessary.

(b) When a messenger or driver is required to

handle heavy shipments, either in quantity or weight,

he will be supplied with help when reasonably neces-

sary.

ARTICLE 20.

Where a change of business conditions at an offiee

necessitates an addition to the specified positions, the

employee appointed will receive the same rate of pay
as paid for a similar position at an office of like size

and importance.

ARTICLE 21.

(a) Rates of pay for messengers on Western Diri-

sion will be as follows:

First class routes $135.00 per month
Second class routes .... 122.50 per month
Third class routes 110.00 per month

Rates of pay for messengers on Eastern Division

will be as follows:

First class routes $130. 00 per month
Second class routes .... 117 . 50 per month
Third class routes 107.50 per month

(b) Messengers' routes will be classified as fol-

lows:
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WESTERN DIVISION ARTICLE 24.

First Class—
Winnipeg and Kamsack.
Kamsack and No. Battleford.

No. Battleford and Edmonton.
Edmonton and Blue River.

Blue River and Vancouver.
Winnipeg and Regina.

Regina and Prince Albert.

Winnipeg and Dauphin.
Winnipeg and Port Arthur.

Saskatoon and Kindersley.

Kindersley and Calgary.

Saskatoon and Eston.

Second Classe—
Dfn. and Prince Albert.

Winnipeg and Hartney.
Winnipeg and Virden.

Calgary and Edmonton.
Brandon, Moose Jaw and Gravelbourg.
Winnipeg, Yorkton and Gypsumville.

Third Class—
Canora and Swan River.

Edmonton and Athabaska.
North Battleford and Prince Albert.

North Battleford and Turtleford.

Winnipeg and Hodgson.

i EASTERN DIVISION

First Class—
Port Arthur and Foleyet.

Foleyet and Toronto.
Toronto and Ottawa.
Toronto, Napanee and Ottawa.

Second Class—
Quebec and Chicoutimi.
Monti eal and Ottawa.
Montreal and Quebec.

Messenger's helpers will be paid on the basis of
80 per cent of the rate of pay specified for the route.

ARTICLE 25.

Messengers delayed at initial terminal, after time
set for departure of train, will be allowed detention
time pro rata in addition to pay for the trip, to the
extent of such time as is not made up on the trip.

Delays of 15 minutes or less not to count.

ARTICLE 26.

When a regular passenger train averages less than
20 miles an hour and a mixed train less than 12Vz
miles per hour, overtime will be allowed at the sche-
dule rates on the routes on which such overtime is

incurred on the basis of 20 and 12% miles per hour
respectively, for the time so occupied from the time
train actually leaves initial terminal until arrival at
objective terminal.

ARTICLE 27.

(a) Unless notified to the contrary, messengers will

be required to report for duty at initial terminals
in accordance with time as set forth in bulletin notices,

but not to exceed one hour before departure of train.

(b) In the event of a train being cancelled, delayed
or set back, and in consequenoe of not having been
so notified, a messenger reports for du!y at the regular
time, he may, if not required, be then set back to

actual time required for duty, but will be allowed one
hour's pay at regular schedule rates for having so
reported.

ARTICLE 28.

Except three routes denoted by star in specific

classification of Article 24, messengers' routes shall

cover same divisions and have same terminals and
layover as passenger train crews.

ARTICLE 29.

Third Class—
Toronto and Parry Sound.
Ottawa and Pembroke.

(c) The above rates are for 5,000 miles or less, all

mileage in excess of 5,000 miles will be paid pro
rata.

(d) Messengers and messengers' helpers making
less than four thousand five hundred (4,500) miles
per month will include detention to make up four
thousand five hundred (4,500) miles.

(e) Messengers required to report for duty more
than 15 minutes before the starting time of their
train will be paid on the basis of 20 miles an hour
for all time in excess of said 15 minutes.

(f) Messengers required to remain on duty after
the arrival of their train at objective terminal will be
paid on the basis of 20 miles per hour.

(g) Messengers will not be required to remain in

cars or unload freight after arrival at objective ter-

minal, except where car is taken over by a connecting
messenger.

Messengers wi
ment mail.

not be required to handle Govern-

ARTICLE 30.

Messengers covering train between Prince Albert

and East Prince Albert will be allowed for actual

time necessary for the round tripf minimum one
hour, at regular schedule rates.

ARTICLE 31.

(a) Messengers will submit tickets for each trip

to cover their own time and that of helpers (when
helpers are employed on the route). All time tickets

as to terminal detention to be certified by agents or

their accredited representatives at initial and ob-

jective terminals.

(b) If for any reason some portion of time claimed

by messengers and messengers' helpers is not allowed

they will be advised in writing with the reason for

same. Time not in dispute will be paid for in the

current pay-roll.

ARTICLE 22.

When the combined extra mileage on any regular
run exceeds 5,000 miles per month an additional
messenger will be appointed thereto as per Ai'ticle

8, clause (c) hereof.

ARTICLE 23.

All messengers will be allowed eight consecutive
hours' rest in each 24 consecutive hour period except
in cases of extreme emergency.

ARTICLE 32.

(a) For the purposes of this schedule, wagonmen,
motormen and porters will be divided into two classes,

junior and senior.

(b) A wagonman or motorman engaged in that

capacity 18 months or more will be classed as senior

and will be paid the senior rate of pay.

(c) A wagonman or motorman engaged in that

capacity less than 18 months will be classed as junior

and will be paid the junior rate ©f pay.
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Note.—In the case of a porter promoted to such
position the 18 months will be reduced by 50 per cent
of the time served as porter.

(d) Porters engaged in that capacity six months
or more will be classed as senior, and will be paid the
senior rate of pay.

(e) Porters engaged in that capacity less than six

months wi!l be classed as junior and will be paid
the junior rate of pay.

(f) Senior wagonman's or motorman's rate of pay
will be $101.00 per month; junior wagonman's or
motorman's rate of pay will be $85.00 per month.
Senior porter's rate of pay will be $87.50 per month;
junior porter's rate of pay will be $82.50 per month.

(g) The above classification of wagonmen, motor-
men and porters and rates of pay pertaining thereto
will apply at the following main points:

Brandon.
Calgary.
Edmonton.
Montreal.
Moose Jaw.

Ottawa.
Quebec City,

Regina.
Saskatoon.

Toronto.
Vancouver.
West Toronto.
Winnipeg.

Note.—The rate for a senior porter at Winnipeg
who has served for one year or more in that capacity
will.be $92.50.

ARTICLE 33.

(a) The minimum rates of pay for clerks and
stenorraphers shall be as follows:

S'enographers' minimum rate, per month. . . . $77.50
Clerks, under 18 years of age, per month. ... 50.00
Clerks, over 18 years of age, per month 70.00
For first year, and after one year, per month. 80.00

(b) The minimum rate of pay for stablemen will be
$77.50 per month.

(c) The minimum rate of pay for porters at points
other than those specified in Article 32, clause (g),
will be $77.50 per month.

ARTICLE 34.

The rates of pay specified for the different posi-

tions at the various offices, as shown herein, will be
the minimum rate, and nothing herein contained will

be understood as reducing the present rate being paid
to an employee in any position.

Note.—At all points other than those specified in

clause (g) of Article 32, a junior porter, motorman or
wagonman is one who has been engaged in that capac-
ity one year or less, and a senior porter, motorman or
wagonman is one who has been engaged in that
capacity over one year.

Note.—In the case of a porter promoted to be a
was: onman or motorman, the period of one year will be
reduced by fifty per cent of the time served as porter.

Western Division.

Rate per month
Brandon, Man.

:

General clerk $100 . 00
Night foreman 87 . 50

Calgary, Alta.

:

Cashier 105 . 00
General clerk (2) 90.00
Shed foreman 110.00
Night foreman 95 . 00
Waybill clerk 97.50

Dauphin, Man.

:

Wagonman, junior 75 . 00
Wagonman, senior 82 . 50

Edmonton, Alta.:

Chief clerk 125 . 00
Cashier J 10. 00
General c'erk 90.00
Depot foreman 115.00
Assistant foreman 95.00
Night foreman 105 . 00

Moose Jaw, Sask.

:

General clerk 95 . 00

North Battleford, Sask.:

General clerk 95 . 00
Wagonman, junior 75 . 00
Wagonman, senior 82.50

Prince Albert, Sask.

:

General clerk 100 . 00
Wagonman, junior 80 . 00
Wagonman, senior 87.50

Regina, Sask.

:

Chief clerk 115 . 00
Cashier 105 . 00
Waybill clerk 97 . 50
Night foreman 100 . 00

Saskatoon, Sask.

:

Chief clerk 122 . 50
Cashier 110.00
On hand clerk 95 . 00
General clerk (2) ' 90.00
Shed foreman 115 . 00
Assistant shed foreman 95 . 00
Waybill clerk 102 . 50
Scaleman 95 . 00
Stable foreman 97.50

Vancouver, B.C.

:

General clerk 95 . 00

Winnipeg, Man.:

City Office:

Accountant and chief clerk 140.00
Correspondent 117.50
Collectors (2) 95.00

Eatons' Shipping Room:
Chief clerk 105 . 00

Depot Office:
Chief clerk 125 . 00
Money clerk, day 105 . 00
Money clerk, night 97 . 50
Settlement clerk 105 . 00
On hand clerk 97.50
Intrip clerk 97 . 50

Warehouse

:

Night foreman 115 . 00
Day foreman 105 . 00
Assistant night foreman 95 . 00
Assistant day foreman 1 95 . 00
Intrip checker 95.00
Waybill clerk, day 97 . 50
Waybill clerk, night 105 . 00
Scaleman, day 95 . 00
Scaleman, night 97 . 50
Transfer clerk 97 . 50
Wagon service foreman 112 . 50
Stable foreman 107.50

Claims Agent's Office

:

Expense clerk 115.00
Over and short clerk 105 . 00

Eastern Division.

Rate per month
Belleville, Ont.:

Wagonman, junior $ 72 .
50

Wagonman, senior 77 . 50

Brockville, Ont.

:

Wagonman, junior 72 . 50
Wagonman, senior 77.50

Cobourg, Out.:

Wag onman, junior 72 . 50

Wagonman. senior "
i . 50

Kingston, Ont.:

Wagonman, junior 72.50
Wagonman, senior 77.50
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Montrea', Que.

:

City Office:
Chief clerk 112.50
Cashier 107.50
Settlement clerk 92.50
On hand clerk 87 . 50
Waybill clerk 95 . 00
Scaleman 92.50
Wagon service foreman 102 . 50
Stable foreman 102 . 50

Moreau St. Depot

:

Foreman 100 . 00

Ottawa, Ont.

:

Cashier 102.50
General clerk 100 . 00
Shed foreman, day 100 . 00
Shed foreman, night 92 . 50
Stable foreman 97.50

Quebec, Que.

:

Chief clerk and cashier 107 . 50
General clerk 90.00

Toronto, Ont.

:

City Office:
Chief clerk 117 . 50
Accountant 117 . 50
Settlement clerk 97 . 50
On hand clerk 92.50
General clerk 90.00
Collectors (2) 90.00

Warehouses

:

Chief clerk 117.50
Night foreman 105 . 00
Waybill clerks (2) 100.00
Money clerk, day 100 . 00
Money clerk, night 92.50
Intrip clerk, day '. 92 . 50
Intrip clerk, night 87 . 50
Scaleman (2) 95 . 00
Car pilers (3) 95.00
Stable foreman 105 . 00

Trenton, Ont.:
Night foreman 85 . 00

West Toronto, Ont.

:

General clerk 97 . 50

ARTICLE 35.

Hourly paid employees shall receive 36% cents per
hour.

ARTICLE 36.

Any question of interpretation of this schedule
which may arise will be adjusted by the general
committee with the superintendent, or, if necessary,
with the general superintendent.

ARTICLE 37.

The rates of pay herein provided shall come into
force on the first day of June, 1918, and the rules
on the fifteenth day of August, 1918.

ARTICLE 38.

This schedule of rules and rates of pay shall con-
tinue in force until terminated by a thirty (30) day
notice by either party after the conclusion of peace
between Great Britain and her present enemy nations,
and until that time there shall be no strike of em-
ployees and no lockout by the employers.

Provided, that there shall be a revision of the wage
scale at the expiration of every six (6) months here-
after if it appears that since the last revision of wages
there has been a general increase in the cost of living
of ten per cent or more, in which case an increase of
wages will be granted sufficient to absorb such in-

creased cost of living. The cost of living statistics

tabulated by the Department of Labour and publish-
ed in the Labour Gazette first issued after the ex-
piration of such six (6) monthly period, shall be
accepted as conclusive as to such increase, if any,
and the extent thereof.

Provided, further, that should any dispute take
p'ace as to the interpretation of these rules, or as to
the right of any employee or employees to an increase
in accordance herewith, or as to the carrying out of
these rules, the parties agree to refer the same to
any Board or other tribunal constituted by the Do-
minion Government for the settlement of labour dis-

piites, or, if no such Board or tribunal be consti-
tuted, then to a Board of Conciliation under the In-
dustrial Disputes Investigation Act, 1907, and to
abide by the decision of such Board or tribunal, or
a majority thereof.

In the event of it becoming necessary to apply
for a Board under the said Act, the application may
be made by either party, and in such application it

shall not be necessary to make the statements required
by s.s 1 (b) of section 15 of said Act as amended.

(Sgd.) T. G. Mathers,
Chairman.

(Sgd.) C. E. Dafoe.
(Sgd.) D. Campbell.

Mr. J. W. Watson,
General Chairman,

Employees' Committee.

It is understood that in all express depots or sheds,
where there is no provision made for drinking water,
that the company will provide water tanks and drink-
ing water. That so far as possible, lavatory accom-
modation will be provided. Also that the railway
company will be requested to have all express cars
equipped with water tanks and see that they are kept
clean and filled with fresh drinking water, and that
express cars are kept properly heated, lighted and
cleaned.

It is also understood that agents will be instructed
not to accept for shipment, or forward by express,
any shipments of decomposed matter that emits bad
odour or that may be injurious to health, and that

such matter will not be kept in sheds or depots.

(Sgd.) W. C. Muir,
General Superintendent.

Report of Board in Dispute between the New Brunswick Power Company, St.

John, N.B., and its Conductors, Motormen, Powerhouse Men,
Shop and Barn Men, Trackmen, Etc.

A REPORT was received from the

Board established to deal with a

dispute between the New Brunswick
Power Company, St. John, N.B., and
certain of its employees, including con-

ductors, motormen, linemen, power-

house men, shop and barn men, track-

men, etc. The Board was composed as

follows: The Honourable Mr. Justice

W. B. Chandler, Moncton, chairman,

appointed by the Minister in the absence

of a joint recommendation from the
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other two Board members, Messrs. Geo.

E. Day and "W. Frank Hathaway, of St.

John, nominees of the company and em-

ployees respectively. The award was

accepted by the company, although a

misunderstanding and delay in the pay-

ment of the back pay recommended in

the' award resulted in a strike of a few

hours' duration on Aug. 15. This was

adjusted and no further cessation of

work occurred. A minority report was

presented by Mr. Day.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute

between the New Brunswick Power Com-
pany, employer, and certain of its em-

ployees, including conductors, motormen,

linemen, power house men, shop and barn

men, track men, etc., employees.

To the Hon. T. W. Crothers,

Minister of Labour,

Ottawa, Canada.

The Board of Conciliation and Investigation
constituted in this matter, consisting of the
Honourable Mr. Justice Chandler, chairman,
appointed by the Minister of Labour; Mr.
George Day, the representative of the com-
pany, and Mr. W. Frank Hatheway, the repre-

sentative of the employees, begs to report as

follows

:

A meeting of the Board was held at the city

of St. John, in the Province of New Brunswick,
on the thirteenth day of July, 1918, when the

members of the Board were sworn in and ar-

ranged for a subsequent meeting. The next
meeting of the Board took place on the fifteenth

day of July, 1918, at the city of St. John, and
at this meeting the members of the Board con-

ferred with representatives of the company and
with a committee of Division No. 663, Amal-
gamated Association of Street and Electric

Railway Employees of America, to which asso-

ciation the employees interested in this matter
belong. At this meeting an attempt was made
to bring the parties interested together and
to arrive at some conclusion with respect to

the matters in difference, but it was found
impossible to get the parties to agree, and it

was thereupon decided to proceed with the

hearing of the parties.

The hearing of the parties to the dispute
was proceeded with on the sixteenth and seven-

teenth days of July, 1918, at the city of St.

John, and at this hearing the company was
represented by Mr. Fred. R. Taylor, a share-
holder and member of the executive committee
of the company, and by Mr. Hopper, the mana-
ger of the company. The employees were re-

presented at the hearing by Mr. Sinclair. A
considerable amount of documentary evidence
was adduced by both parties at the hearing,
and evidence was taken upon oath as to certain

statements alleged to have been made by Mr.
Fred. R. Taylor before a committee of the
Legislature at Fredericton, but nothing ma-
terial turned upon this evidence. On the
twenty-second and twenty-third days of July,

1918, the Board met at the city of St. John
to consider the matters submitted to them at

the hearing by the parties, and on the twenty-
third day of July an agreement was arrived at

between two" of the members of the Board,
viz., the chairman and Mr. Hatheway, the re-

presentative of the employees. Mr. Day, the
representative of the company in this matter,
found it impossible to agree with the other

members of the Board.

The main, and in fact the only question,

brought forward by the employees at the hear-

ing was that of wages. The employees asked
for an increase of wages of 7 cents per hour
for all classes of employees affected, as members
of Division No. 663, and desired that the said

increase in wages, if granted, should date from
the first day of April, 1918. The company,
through its representatives, expressed its will-

ingness to increase the wages by 3 cents per
hour to conductors and motormen, and to place

the lower paid men, conductors and motormen,
on a $3.00 a day wage basis, and to give the

higher paid conductors and motormen a 3 cents

per hour increase. This suggestion on the part

of the company was not acceptable to the com-
mittee of the Division. At the hearing state-

ments were submitted to the Board, document-
ary and verbal, as to the present cost of living

in the city of St. John, and it was contended
on the part of the employees that about $1,600
was the lowest amount on which a man in the

position of the conductors and motormen em-
ployed by the company could maintain him-

self and wife and three children, and detailed

statements as to the cost of living were sub-

mitted to the Board by Mr. Sinclair on behalf

of the employees. This amount of $1,600 did

not include some expenses, such as those for

medicine and taxes, nor any expenditure for

amusement, etc. The view of two members of

the Board, viz., the chairman and Mr. Hathe-
way, is that about $1,300 is a low estimate of

the annual living expenditure of a man in the

position of conductors and motormen of the

company in the city of St. John at the present

time, having a family composed of himself,

his wife and, say, three children. According

to a late number of the Labour Gazette, the

average weekly budget for a family of five

persons is $20.65 a week—equal to $1,074 a

year, which estimate includes food, fuel, light-
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ing and rent—and adding to this amount a
reasonable sum for clothing and other expenses

it seems that $1,374 is about as little as a

man with a family of five persons can get

along with in the city of St. John at the

present time. Living expenses are constantly

increasing, and while it seems that the cost

of living in St. John is in some respects lower

than such expenses in other cities of Canada,
still living expenses are increasing and are

likely to increase in the future, and the two
members of the Board mentioned do not con-

sider that the sum of $1,374 mentioned is an
extravagant estimate for living expenses for

a year for the average family of five. Under
the present scale of wages the conductors and
motormen employed by the company are not
getting $1,374 a year. The wages of the

highest paid men at the present scale average
about $3 a day for a day of ten hours, and the

annual wages of the conductors and motormen
do not exceed $1,000, and if the estimate of liv-

ing expenses above submitted is correct it

seems impossible for the conductors and motor-
men to maintain themselves at the present

scale of wages. The representatives of the com-
pany at the hearing contended very strenuous-

ly that the company was losing money in its

operations at the present time and that it was
not in a position to pay any increase in wages.
Statements were submitted by the company to

the Board which show that the business of the

company, so far as the street railway is con-

cerned, is not increasing, that the expenses of
operation are increasing, and that the company
is going behind so far as the operation of the

street railway is concerned. The financial posi-

tion of the company is now being inquired into

by a Royal Commission appointed for that pur-

pose by the Province of New Brunswick, and
the members of the Board of Conciliation do
not consider it necessary to inquire into these

statements of the financial position of the com-
pany at any length, as doing so would cause
delay and incur considerable expense, and
would cover practically the same ground as

that now being covered by the Royal Commis-
sion.

It may be that the company may succeed
in getting an increase in its transportation

rates, and will therefore be in a position to

pay increased wages, and the situation of the

employees of the company is such, under present
conditions in the city of St. John, that some
increase in wages seems absolutely necessary

to enable them to get along. For this reason

the two members of the Board who have
agreed have come to the conclusion that it is

advisable to recommend some increase in wages
for all the employees of the company who are

members of Division No. 663:

As stated above, two members of the Board
have agreed to recommend an increase in

wages, and they recommend an advance of 20

per cent upon the present rate of wages for

all union men in the employment of the com-

pany, such advance to date from the first day
of April, 1918, and to continue for the duration
of the war and for six months after 'its ter-

mination. This advance will bring nearly
every employee of the company who is a mem-
ber of the union up to at least $3 a day, and
will increase the wages of the higher paid con-

ductors and motormen who are now getting
30 cents an hour, from about $3 a day of ten
hours to $3.60 per day of ten hours. This rate

does not seem extravagant when compared with
the rates now paid to conductors and motor-
men on other street railways in Canada. In
mos-t of the street railways in Canada the rate

now paid to conductors and motormen who
have been in the employment of the same com-
pany for over two years runs from 24 cents to

40 cents per hour, and the average rate is over

30 cents per hour, the highest rate at present

paid being 47 cents per hour in Vancouver,
B.C. The rates paid to conductors and motor-
men on street railways in the United States

are in most cases larger than the rates at

present paid in Canada, but it seems that the

rate of wages to street railway men in the

United States has in many cases been increased

to a considerable extent, and that constant

applications for an increase in wages are being
made by the employees. There does not seem
to be much hope of any decrease in living ex-

penses in Canada for some time to come, and
the two members of the Board who have agreed
are of opinion that the suggested increase, if

granted, should continue for the duration of

the war and for six months thereafter, as there

is no prospect of a reduction in living expenses

during that period.

All of which is respectfully submitted.

(Sgd.) William B. Chandler,

Chairman.

(Sgd.) W. Frank Hatheway.

Dated this sixth day of August, 1918.

Minority Report

Honourable T. W. Crothers,

Minister of Labour,

Ottawa.

Dear Sir,

—

I have the honour to submit the following

minority report as a member of a Conciliation

Board appointed to deal with the claim of

certain employees of the New Brunswick Power
Company for an increase in wages.

At the first session of the Board a most

earnest and strenuous objection was entered by

the street railway representatives to the ap-

pointment of W. F. Hatheway as a member
of the Board for several reasons. He has
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always been, in season and out of season, a
very bitter opponent of the street railway.
Before and since his appointment he has pub-
lished in a daily newspaper several lengthy
letters prejudicial to its interests. These let-

ters were not only misleading but inaccurate
in essential particulars and sometimes untruth-
ful. He has gone out of his way repeatedly to

injure the railway and apparently would like

to see it wrecked and become a bankrupt con-
cern. The chairman ruled that it was entirely

a matter for Mr. Hatheway to decide himself.

The case as presented on behalf of the em-
ployees was not essentially borne out by the
facts. The schedules of cost of living were
full of inaccuracies, exaggerations and mis-
statements. For instance, enough bread was
supplied for a family of five, with cake and
pastry included, and yet ten pounds of flour

were required each week. Three tins of mus-
tard were provided for, when they would not
use one a year. The allowance for rent was too
high, because I know, as one who has nine
tenants, six of whom are on Douglas avenue,
a choice residential section of our city, five of
these pay less than their schedule and only
one above it. One schedule was ridiculous in

the impression sought to be conveyed—a veri-

fied statement of the cost of three meals for one
day—when multiplied by 365 days in a year,

a motorman's food bill amounted to $1,265.

In Board conferences I offered to grant an
increase of 3% cents an hour to all 30 cent
men and 5 cents an hour to all those getting
less. I was largely influenced in this by the

fact that what the employees asked was too
much, an increase of about $200 to each. My
idea was that an increase of $100 a year to

a body of over 200 men was a very substantial

increase. And then consider that these same
employees received a very substantial increase

in wages just about a year ago. Consider
also the fact that other employees, just as

necessary and just as important to the railway
as motormen and conductors, were living (and
fairly so, too) on less, their contention that

they were on the "bread line" falls to the

ground.

The financial condition of the company did

not warrant any increase. The street railway
has been showing a decreased revenue for over

a year, some months more and some less, but
each and every one showing a deficit against
working expenses. They are to-day overdrawn
in their bank to the sum of $70,000, besides

they have to face an increase in cost of work
for the future. Take the case of fuel, which
will be $86,000 more this winter than last.

A careful avoidance of Halifax was made
by the employees' representative. This is cer-

tainly a fair comparison, far more so than

any other city in Canada or the United States.
It is larger in population and far more wealthy
per capita. The cost of living is greater there
than here. St. John has been cited as one of
the cheapest cities in Canada to live in. The
average rent is about one-third more, and yet
the motormen and conductors there only get
32% cents an hour and this figure represents
an increase given them about a month ago.
Surely if they can "get by" in HaKfax under
the conditions now prevailing there, and likely
to continue for a long while, St. John men in
like employ can do the same under far better
conditions and with more money at the end of
a year than Halifax men have.

The chairman expressed his opinion that
there should be an all-round increase of 5 cents
an hour. (The 20 per cent represents an in-

crease of 6 cents an hour.) From experts he
had satisfied himself that the statements of
the financial condition of the railway (falling

revenue and borrowed money) were correct,

but he allowed himself to be influenced by the
erroneous statement that it cost more than
$1,000 for a workman to live in St. John.
Why, there are thousands of workpeople here
living on that with higher social positions to

maintain. Another factor that caused him to

go higher was the inutility of any award the
Board might make. The employees refused
to be bound by any award we might make,
while the railway was willing to be so bound.

In conclusion, I want to express an opinion
that the whole proceedings were somewhat
farcial and that the term " Conciliation Board"
is a misnomer. Farcial because we got no-

where, and might just as well not have been
brought together. Misnomer on account of no
great effort being made at conciliation, and
this because under the law (a defect that ought
to be remedied in the future) the parties to

a dispute such as this are not bound by any
award that may be made. Before the ma-
chinery of such a law as your Department is

governed by it should be understood that both
parties to a wage dispute will be bound to

accept the verdict of a Board appointed to

settle the controversy.

Under the conditions little consideration can

be given to the result of any verdict. Suppose
it results in a strike. Is this not just what
such a Board is appointed for to prevent or

forestall? In the words of one of our men
at the front, "Is this not a hell of a time for

men to strike, '
' and yet we have here in Canada

labour strikes not justifiable.

Respectfully yours,

(Sgd.) George E. Day.

St. John, N.B., August 8, 1918.



September, 1918 THE LABOUE GAZETTE 721

Report of Board in Dispute between the Canadian General Electric Company,
Limited, of Peterborough, Ontario, and its Machinists, Specialists

and Electrical Workers

A REPORT was received from the

Board established to deal with the

dispute concerning wages and working

conditions between the Canadian Gen-

eral Electric Company, Limited, of

Peterborough, and its employees, being

machinists, specialists and electrical

workers. The Board was composed as

follows: His Honour Judge Colin G.

Snider, of Hamilton, chairman, appoint-

ed by the Minister in the absence of a

joint recommendation from the other

two Board members, Messrs. James G.

Merrick and F. Bancroft, nominees of

the company and the employees respect-

ively. The report was unanimous and

was accompanied by the original sche-

dule of wages, rules and regulations sub-

mitted by the employees in their appli-

cation for a Board, this being considered

by the Board to be fair and reasonable.

Mr. Merrick dissented on some points.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute

between the Canadian General Electric

Company of Peterboro, Ont., employer,

and its. employees, being machinists,

specialists and electric workers, employees.

To the Honourable,

The Minister of Labour,

Ottawa.

The Board of Conciliation and Investigation
established herein have the honour to report as
follows

:

On the morning of the fourteenth day of
August, 1918, the Board met in the Court
House in the city of Peterboro. Notice of the
meeting had been given and the representatives
of both sides were in attendance.

The members of the Board, James G. Mer-
rick, Fred. Bancroft and Colin G. Snider, were
all present, and having been sworn, proceeded
with the investigation.

The employer was represented by George W.
Watts and E. G. Patterson, and the employees
were represented by H. W. Harper, John Noble
and John Cairnes.

The Board was in session on the fourteenth,
fifteenth, sixteenth, twentieth, twenty-first,

twenty-second and twenty-third days of August.

The schedule of wages and shop rules asked
by the employees was gone over item by item,
and evidence, discussion and agreement heard
on all matters on which the Board failed to

secure an agreement. From time to time as

favourable opportunities offered, the Board en-

couraged and urged conferences and made sug-

gestions with a view to securing an agreement,
and on many points with success.

The greatest difficulty which presented itself

was in regard to classifying certain employees,
either as machinists or toolmakers, specialists

or electric workers. Unless this could be over-

come all efforts to restore harmony and avoid
further trouble in this factory seemed doomed
to failure, and yet the Board as a whole did
not feel qualified to decide the standing of
individual employees.

Various expedients were tried to make a
satisfactory classification, and it was finally

agreed to have Eobert Dobie, acting for the
employer, and Alexander Murray, for the em-
ployees, make classification and fix wages for
each employee as to whom no agreement had
been made, and both sides agreed to accept
the decision of these two men if they could
agree. Later, Messrs. Dobie and Murray put
in their report in writing, having agreed to

every man in dispute. This report is attached
to and forms part of our report.

This report puts the wages of H. B. Eogers
at 45 cents per hour and A. Smeaton at 47%
cents per hour. The employer had at a pre-

vious meeting of the Board expressed its will-

ingness to pay each of these men 50 cents per
hour, and the Board recommends that as this

expectation had been raised it should be carried

out with these two men.

Mr. James G. Merrick joins in all of this

report excepting the section 10 of the schedule

which deals with apprentices, as to which he
refuses to place any limitation on the number
of apprentices which the company may engage.

He also refuses to agree to any increase of
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wages being given to the power house operators
and objects to the increases in the minimum
rates of pay being given from any time pre-
vious to the date of this report.

It is a pleasure to us to say that, although
conflicting interests, which the men seem to
think and the company seem to think were of
very great importance to them and were keenly
contested throughout, the matter was carried on
in a spirit which reflects credit upon the
moderation of language that they universally
indulged in. Nothing of an unpleasant nature
has arisen throughout the long continued dis-

cussions which we have had.

The members of your Board signing this
report hereby return the schedule of wages
and rules and regulations which, with the ex-
ception mentioned made by Mr. Merrick, we
have agreed upon as being, in our opinion,
reasonable at the present time in consideration
of all the facts and evidence laid before us,

and which we think ought to be accepted by
both the parties to this difference.

All of which we submit respectfully.

(Sgd.) Colin G. Snider,

Chairman.

(Sgd.) Fred. Bancroft.

(Sgd.) James G. Merrick.

Peterboro, August 24, 1918.

SCHEDULE OF WAGES, .RULES AND REGULA-
TIONS RECOMMENDED BY THE BOARD
FOR ACCEPTANCE BY THE PARTIES.

1. Nine hours shall constitute a day's work for
the first five days of the week and five hours on Sat-
urday, to be worked as follows: From Monday until
Friday inclusive, hours to be worked must be between
7 a.m. and 5 p.m., and on Saturday between 7 a.m.
and 12 noon.

The foregoing shall not affect departments now
working a shorter day.

2. All hours worked in excess of this shall be over-
time and shall be paid as follows: From the end of
the regular working day until 10 p.m. on the first five

working days of the week at the rate of time and a
half. After 10 p.m. at the rate of double time until
workman is finished and goes off duty.
On Saturday time and a half shall be paid after

12 o'clock noon, then double time after 5 o'clock
p.m.

3. Double time shall be paid on Sundays and the
following holidays: New Year's Day, Good Friday,
Empire Day, Dominion Day, Civic Holiday, Labour
Day, Thanksgiving Day and Christmas Day, and in
cases when the holiday falls on a Sunday the overtime
rate shall be paid on the day on which the holiday
is observed.

4. Hours to be worked on night shift shall be as
follows: Ten hours a night from Monday night until
Friday night inclusive, all hours worked in excess
of this shall be overtime and paid for as follows:
From the end of the regular working night, time and
a half for the first five hours, after which no employee
should be expected to continue working.

5. When a man working on a night shift is re-

quired to work on Saturday night he shall be paid
time and a half until midnight, after that double
time until he goes off duty, and all time worked Sun-
day night shall be paid for at the rate of double time.
Sunday commences 12 p.m. on Saturday and ends at
12 p.m. Sunday.

6. When men employed on the day or night shift
are required to change from one to the other and are
required to work two shifts or part of two shifts in
any 24 hours the second shift shall be "paid for at
overtime rates.

7. When a man is called out to work after the
close of the regular working day he shall not be paid
less than three hours unless he is notified to return
to work before leaving the premises, in such a case
his -time shall start not later than one hour after the
close of the regular work day.

8. Rates of pay shall be as fo^ows: Minimum rates
for toolmakers, 60 cents per hour; minimum rate
for machinists, 55 cents per hour; minimum- rate for
specialists, 45 cents per hour. Employees in punch
press department receiving less than *20 cents per
hour to receive 20 per cent increase; those receiving
20 cents and not over 30 cents per hour, 15 per cent
increase; those receiving over 30 cents per hour,
12 per cent increase.

Electrical workers receiving less than 20 cents per
hour to receive 20 per cent increase; those receiving
20 cents per hour and not more than 35 cents per
hour, 15 per cent increase; those receiving more than
35 cents per hour, 10 per cent increase.
Power house operators to receive 10 ner cent in-

crease. ^
Where more than the above rates are being paid

no reduction shall take place.
9. During slack periods, before any reduction is

made in any branch of its employees the working
day shall be reduced to eight hours a day for five
days a week.

10. Apprentices shall serve four years at the trade
and in no case shall leave their employer without just
cause. The number of apprentices shall be as fol-
lows: one for the shop and one for every five ma-
chinists employed.

11. Apprentices starting the trade in 1918 shall
receive 15 cents per hour, and on the expiration of
apprenticeship shall receive the standard rate of pay.

12. Specialists shall not be employed on machinist's
work to the detriment of machinists or apprentices,
or advanced to the detriment of machinists or ap-
prentices.

13. No machinist or apprentice shall be required to
operate more than one machine at one time.

14. If any grievance arises between the parties to
this contract the employer agrees to receive a com-
mittee of its employees from the same department
affected, and if possible to adjust such grievance.

15. In case of a disagreement over the interpre-
tation of this schedule, there shall be no cessation of
work until negotiations between the highest representa-
tives of both parties shall have failed to come to an
understanding.

16. No discrimination shall be shown against shop
committees elected by the men to transact their busi-
ness.

17. This schedule shall remain in force for one
year, beginning on the first of June, nineteen hundred
and eighteen.

(Sgd. Colin G. Snider,
Chairman.

(Sgd.) Fred. Bancroft.

(Sgd.) James G. Merrick.

Peterboro, August 24, 1918.

The men named hereunder have been agreed upon
by the employer as toolmakers or to be paid tool-

makers' wages

:

J. Ahem. J. Pitchford. H. Crawford.
F. Cavalear. G. Snowden. E. Raheml.
F. Champion. M. Sharp. E. Wickland.
W. G. Freeburn. F. ITuppe. J. Sager.
J. Grimison. A. Vass. A. Gilbert.

C. McKay.
(Sgd.) Colin G. Snider,

Chairman.

(Sgd.) Fred. Bancroft.

(Sgd.) James G. Merriok.
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These men whose names are hereunder written have
been agreed on by the employer as machinists:

HANDY MEN—Cont.

E. Baldry. T. Moor. H. Donivan.
E. Bartley. W Moor. A. Lastlette.
A. Barnes. E. Marchand. D. Memmo.
A. E. Bohn. A. Millard. D. Beck.
J. Bell. B. Moor. R. Buntin.
H Connelly. C. Masterson. H. Mason.
.1. Cairns. A. Murray. C. Pink.
s. Cadigan. F. McArthur. J. Runnett.
it. H. CollingwoodA. McLaren. B. Cookman.
E. Cronk. N. J. O'Brien. W R. McNeil
E. Coss. A. Prest. a. Horton.
N. J. Coss. W H. Payne. H. Snowden.
W J. Collins. F. J. Palin. H. Moore.
J. Collinson. J. F. Pilling. s. Jones.
H Coudery. G. W. Robinson. c. Harrison.
T. Gooley. J. Sweir. H. Allen.
A. Doris. W Sutherland. A. McFarlane.
W E. DorringtonJ. Sanderson. A. Folev.
J). Donoghue. C. Thompson. F. Mortimer.
G. Everall. H. Thompson. F. Fairley.
(J. Eaton. W H. Thompson. H. Buckley.
P. Finnie. E. Turner. C. Clemence.
M H. Galvin G. Thompson. W Henry.
0. J. Goodfellow . W Walker. H. Tremblay.
J. H. Hamer. b\ G. Wiman. G. Yonker.
F. J. Hickey. H. M. Wilson. R. Gibson.
K. E. Heath. H. A. Webb. Robinson.
G. L. Knight. D. Youngson. P. Adamson.
F. Leplant. R. Beaton.

The employer agrees to pay 45 cents' an hour to
each of the following men for whom it is asked by
the men as specialists:

R. Crookshanks. A. V. Leal. H. Alton.
J. Knight. R. S. Clifford.

(Sgd.) Colin G. Snider,
Chairman.

(Sgd.) Fred. Bancroft.
(Sgd.) James G. Merrick.

The Chairman,
Board of Conciliation.

We, the committee appointed by the Board of Con-
ciliation to consider the classification and rate of
wages to be paid to the employees under discussion
at the Canadian General Electric Company (Peter-
borough works), herewith beg to submit our report.

(Sgd.) Robt. Dobie,
Mechanical Superintendent,

Canadian General Electric Co., Ltd.

(Sgd.) Alexander Murray,
Machinist,

Canadian General Electric Co., Ltd.

Peterborough, August 23, 1918.

HANDY MEN

Name.

Scarce, R
Stevenson, W

.

Barnes, W. H.
Jones, N
Duffy, T
Jones, A
Generoux, E . .

Neary, M
Mahew, J . . . .

Beyette, H....
Vass,
Welsh, J
Gibson, J

a
o

a T3

Department
2|

3 i

rt 8?

Machine Shop 50 52H
* * 50 50
' 45 47^
' ' 42.9 45
' ' 42.9 42.9
• •

35 37^
' ' 39.6 42^
1 '

33 37^
' * 36.9 42H
1 • 39.6 40
* " 42.9 45
" " 42 45
' • 50 52H

Remarks.

Name.

Harran, A. C.

Killingbeck, G.
Melino, T
Huggins, L . . .

Knowls, W. . .

Black, A
Brady, B. J. . .

Coutu, J
Lebar, E
Moore, B. R.

.

Meeks, A
McWilliams.R.J.
McNamara, R.J.
Simmons, J
Tulley, J

Telfer, S
Dunlop, D
Craig, R
Pasey, T
Asta, F
Payne, W. H
Campbell, M. .

.

Collis, F
Labban. J. R
Briscoe, A
Thompson, L . . .

Hanrahan, J . . . .

Menno, D
Wheeler, W
Roddy, F
Gohren, D
Gasley, G
Stevens, J. A. . .

.

Smeaton, A
Rogers, H. B. . .

.

Lee, S

a
•P

o
a TJ

Department 8 $ 3 8 Remakrs.

pSSp

.. 52.8 55 Rate accepted
not as
machinist.

" * 42.9 45
" 1 47 50
" '

49.5 50
" ' 46.2 47^
" 1

46.2 47^
" 1 42.9 47K" 1 49.5 50
" • 46.2 47^
" '

52.8 52.8
~

" *

50 50
" • 46.2 47H
" '

45 55
" '

45 50
" • 45 47y2
" '

49.5 50
" " 45 45

Commutator.

.

49.5 52H
Switchboard . . 49 50

45
4?, 9

50

47K
39.6
37 5

45
423^

27.6
33 5

53.5
45

40
46.2
49.5
45

50
50
50
52^

42.9
42
42.9
36.3

50
42
50
45Co ntroller ....

Tool. 45 47K
39.6
39.6

45
50

'•

MECHANICS

G
O

Name. Dept.

a
s
%3
£2

Remarks.

Prost, C Brass . .

.

50 55

Ahearn, J. .

.

Tool.... 59 60

Gibbs, S 56.1 56.1 Not accepted as a tool

maker.

Carts, H.... 55 57H Not accepted as a tool

maker, but is accepted

as an improver in tool

department.

Carter, W..

.

Machine
Shop

42.9 42.9 Could not accept him as a
machinist if expected

to be paid machinist's

rate.

Billingsley.J. Machine
Shop

52.8 52.8 Could not accept him as a
machinist if expected

to be paid machinist's

rate. Old man.
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Report of Board in Dispute between the Canadian Pacific Railway and its

Commercial Telegraphers

A REPORT was received from the
*** Board established to deal with the

dispute concerning wages and rules be-

tween the Canadian Pacific Railway and
its commercial telegraph operators, being

members of the Commercial Telegraph-

ers' Union of America. The Board was
composed as follows : His Honour Judge
Jas. H. Scott, of Perth, appointed by
the Minister in the absence of a joint

recommendation from the other two
Board members, Messrs. W. N. Tilley,

K.C., of Toronto, and D. Campbell, of

Winnipeg, nominees of the company and
employees respectively. The award con-

tained certain recommendations as to

amendments in the rules and rates of

wages and was accepted by the com-
pany, but the employees refused to ac-

cept other than the conditions set forth

in the minority report which was pre-

sented by Mr. Campbell. Word was re-

ceived in the Department that negotia-

tions were being renewed in an en-

deavour to arrive at an amicable settle-

ment of the points in dispute.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute
between the Canadian Pacific Railway
Company (employer) and its commercial
telegraph operators, being members of the

Commercial Telegraphers' Union of
America (employees).

The Honourable T. W. Crothers, K.C., M.P.,

Minister of Labour,

Ottawa.

The Board of Conciliation and Investigation

established and appointed by your orders,

dated respectively the twenty-sixth day of June,
1918, and the sixth day of July, 1918, and to

which the foregoing dispute was referred, beg
to submit the following report:

Every effort was made to proceed promptly
and expeditiously, and, although the seven-

teenth, twenty-second and twenty-ninth days
of July were fixed successively and by consent
for the commencement of the Board's sittings,

it was not, until the fourteenth day of August
instant, found possible to secure the attendance
of all the members. On that day, however, the
investigation was opened, after due notice, in

convenient quarters in the Canadian Pacific

Railway Telegraph Building, No. 4, Hospital
street, Montreal. The employer was represent-

ed by Mr. J. McMillan, Mr. W. M. Thompson
and Mr. W. Marshall, and the employees by
Messrs. Thomas Carrothers (Montreal), G. R.
Pawson (Toronto) and J. F. Campbell (Van-
couver). The usual preliminaries having been
disposed of and a general survey made of the
differences between the parties and their causes,

the luncheon hour was extended at the Board's
suggestion in order that the representatives

on each side might confer with a view to an
adjustment without intervention. This confer-

ence having failed, the Board then proceeded
from day to day to get at the facts in dispute.

The case from each viewpoint was exhaustively

and creditably presented. Every facility was
given to both parties to emphasize their re-

spective attitudes in any way that appealed to

them and to discuss the subject matter without
regard to a relevancy or otherwise. The griev-

ance centred in a claim for salary increases

and improved working conditions. The con-

ditions of employment between this company
and its commercial telegraphers have for some

• years been embodied in a Schedule of Rules
and Wages, and, for the purposes of this

Board, it has not been necessary to consider the

situation prior to the schedule in effect on first

July, 1912. Since that time, as a result of
dissatisfaction on the part of the employees,

a Board of Conciliation, upon their demand,
met in July, 1917, and determined upon certain

changes in the rules and increases in the scale

of wages which went into effect on first Sep-

tember, 1917. That Board's report was not

unanimous, the company's representatives being
unable to join in it, but, nevertheless, the com-
pany submitted to its recommendations, as

amended by consent of the employees. The
operators have, within six months of the pre-

vious adjustment, renewed their demands in

so far as they remain unsatisfied.

Some of the proposed amendments of the

rules have been assented to by the company

—

others have been settled unanimously by the

Board. In some important particulars, how-

ever, it is to be regretted that all the members
are unable to see "eye to eye" and that in

the result separate findings and recommenda-
tions have to be submitted. It is most satis-

factory, however, to observe that the whole

proceedings have been characterized by fair

consideration, general good humour, and a real

desire to work out the spirit of the Act. The
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undersigned beg to submit the accompanying
proposals as affecting, in their judgment, a fair

solution of the alleged grievances.

In the matter of wages the company have
acceded to an increase based upon the applica-

tion of the findings of the McAdoo Commission,
and the undersigned are of opinion that this

affords a fair adjustment of wages and should
be adopted. Their proposal shows some dis-

parity between Toronto and Montreal, which
should be adjusted by bringing Toronto wages
to a level with Montreal.

The Morkrum operators should be paid $70
on entering the service; $75 after six months'
satisfactory service; $80 after one year's ser-

vice.

The change in wages should be made effective

as of first August, 1918.

(Sgd.) J. H. Scott,

Chairman.

(Sgd.) W. N. TlLLEY.

Montreal, August 20, 1918.

AMENDMENTS TO RULES AND WAGES FOR
CANADIAN PACIFIC COMMERCIAL

TELEGRAPHERS,

referred to in and forming part of the annexed
report, dated August 20, 1918.

ARTICLE 2.

Paragraph 4. Amend to read as follows:

In case of reduction of staff, the junior telegrapher
from point of service on the superintendent's district

will be dispensed with, and if reduction is necessary
in higher grades, the junior in higher grade will have
the preference of continuing in the service, but at a
reduced salary, and so on through each class until
the junior class is reached.

ARTICLE 5.

Paragraph 1. Amend to read as follows:

Telegraphers shall be granted leave of absence
each year with pfey at regular wages as follows, viz.:

one week after the first and second years and two
weeks after three years' service.

Paragraph 7. Amend to read as* follows:

Where regular relieving agents are appointed, they
will not be included in the telegraphers' ratings while
engaged in such duties, but will retain all seniority
rights and will receive one dollar per day extra ex-

penses while away from headquarters.

Add new paragraph 8 as follows:

On and after the first day of September, 1919,
where telegraphers are required to use typewriters,
the same shall be supplied and maintained by the
company.

ARTICLE 6.

Paragraph 2. Amend to read as fo.lows:

No telegrapher shall be compelled to work more
than five consecutive hours without a lunch relief.

Minority Report

In the matter of the Industrial Disputes Act,
1907, and of a dispute between the Cana-
dian Pacific Eailway Company, employers,
and its commercial telegraph operators,
being members of the Commercial Tele-
graphers Union of America, employees.

To the Honourable Thomas W. Crothers,
Minister of Labour,

Ottawa, Canada.

Pursuant to your appointment, dated the
twenty-sixth day of June, A.D. 1918, the Board
of Conciliation, to which the above dispute was
referred, proceeded with the hearings of the
parties in the city of Montreal, on the four-
teenth day of August, and concluded on the
eighteenth day of August, 1918. Efforts to
bring about a settlement by conciliation met
with failure, and it then became necessary for
the Board to prepare a report setting forth
the matters in dispute, and recommending to
the parties some basis of a settlement which
in its judgment would seem fair and equitable,
having regard to all the circumstances.

It is with' very deep regret I have found
myself unable to agree with my colleagues on
the Board, and I therefore beg to submit here-
with a minority report, much as I dislike doing
so, particularly at a time like the present.
During the hearing of the dispute, the com-

pany was represented by its manager, Mr. J.

McMillan, and the superintendents, Mr. W.
Marshall, of Winnipeg, and Mr. W. M. Thomp-
son, of Montreal. The employees were repre-

sented by Messrs. Thos. Carrothers, of Mont-
real; J. F. Campbell, of Vancouver; G. E.
Dawson, of Toronto, and other witnesses were
present from St. John, Winnipeg, Moose Jaw
and Calgary.

The dispute consisted of a proposal by the

telegraph employees of the company, number-
ing about 500, located at the company's prin-

cipal offices in Canada from Halifax to Van-
couver, whereby important changes in the work-
ing conditions and material increases in wages
were sought. Quite a large number of the

employees concerned are women. Specifically

the changes proposed in the working con-

ditions of the employees consists of the fol-

lowing numbered articles, which were to be
incorporated into an existing schedule of work-

ing conditions.

Article 1. Amend Articles 1 and 8 by striking

out the entire two Articles and substituting

the following as Article 1:

Paragraph 1.
'

' Employees assigned to com-

mercial telegraph service, whether operated by
the Morse system, telephone, or any automatic

device of any character, or who are required

to devote any portion of their time to the trans-

mission or receiving of telegraph matter, by
any device whatsoever, will be considered com-
mercial telegraphers, within the meaning of

this schedule. This, does not apply to em-
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ployees handling such matter by telephone dur-
ing the act of filing for transmission or de-
livery. '

'

Paragraph 2. " Morse telegraphers shall have
the right to operate any automatic device for
the purpose of transmitting or receiving tele-

graph matter, without reduction in salary and
seniority shall govern. '

'

Paragraph 3. "When additional telegraph
positions are created, compensation will be
fixed in conformity with that for positions of
the same class as shown in this schedule. '

'

Article 2. Amend Article 2, Paragraph 3,

to read as follows:

"A complete list of all telegraphers within
each superintendent's district, showing senior-

ity standing and salary, will be supplied month-
ly to the representative of the telegraphers.

This list, compiled according to seniority in

the ratings, shall be subject to correction on
proper representation from the district chair-

man. '

'

Amend Article 2, Paragraph 4, to read as

follows

:

"In case of reduction of staff, the junior
telegrapher from point of service on the super-

intendent 's district will be dispensed with. '

'

Article 5. Amend Article 5, Paragraph 1,

to read as follows:

"Telegraphers, after one (1) year's service,

shall be granted two (2) weeks 's leave of ab-

sence, each year, with pay at regular wages. '

'

Amend Article 5, Paragraph 4, to read as

follows

:

"Full holidays will be allowed on the follow-

ing public holidays: New Year's Pay, Good
Frirray, Victoria Day, or (King's Birthday),
Dominion Day, Labour Day, Thanksgiving Day,
Christmas Day. '

'

Amend Article 5, Paragraph 6, to read as

follows

:

'
' Telegraphers, when called upon to perform

duties at other than their regular place of em-
ployment, shall be allowed all necessary expense
incurred, and overtime for travelling in excess

of their regular tricks. When assigned to such
duties, a telegrapher shall be advanced a reason-

able amount of expense money.

"

Amend Article 5, Paragraph 7, to read as

follows

:

"Where regular relieving agents are appoint-

ed, they will not be included in the telegraph-

ers' ratings while engaged in such duties, but
will retain all seniority rights, and will receive

one (1) dollar per day extra expense while
away from headquarters, and will be paid the

same wages as the men they relieve, provided
such wages are not less than their own. '

'

Add to Article 5 a new paragraph as para-
graph 8, reading as follows:

'
' Where telegraphers are required to use

typewriters the same shall be supplied and kept
in repair by the company."
Add to Article 5 a new paragraph as para-

graph 9, reading as follows:

"Any person not employed as a telegrapher
will not be allowed to send or receive telegraph
matter. This does not apply to telegraph offi-

cials. '

'

Amend Article 5 by adding a new paragraph
as paragraph 10, reading as follows:

'
' No discrimination shall be shown towards

commercial telegraphers in the matter of trans-
portation. They shall be entitled to the same
privilege as any other employees."

Article 6. Amend Article 6, paragraph 1, to

read as follows:

"At offices where two (2) or more tele-

graphers are employed, the hours of duty shall

be as follows:

Eight hours shall constitute straight day
duty, beginning and ending between 7 a.m. and
6 p.m.

Seven hours shall constitute a day's work on
all other tricks, and no trick shall be split more
than once, nor extended over ten (10) hours.

At all other offices the hours of duty shall

be ten (10) consecutive hours, including one (1)
hour for lunch. '

'

Amend Article 6, paragraph 2, to read as

follows

:

"No telegrapher shall be compelled to work
more than five (5) consecutive hours without a
lunch relief.

'

'

Amend Article 6, paragraph 3, to read as

follows

:

'
' Overtime will be computed at the rate of

five (5) hours per day on regular week days,

and at the rate of three and one-half (3*4)
hours on Sundays and public holidays."

Add to Article 6 a new paragraph as para-

graph 6, reading as follows:
'

' Overtime shall not be compulsory. '

'

Add to Article 6 a new paragraph as para-

graph 7, reading as follows:

"A telegrapher will be entitled to two (2)
short relief periods of a maximum of fifteen

(15) minutes each on each trick. He will make
application in writing and will be given relief

within thirty (30) minutes of such applica-

tion.
'

'

The wage increases were set out in a lengthy
schedule and amounted to an average increase

of t-3.00 per month to each employee.

It appears that schedule agreements between
the company and these employees have been in

existence since about 1908, and changes have
been sought in 1911, 1912, 1916 and 1917.

While some changes either in the working con-

ditions or wages, or in both, have been obtained
in each of the above years, there are, however,

some improvements sought at this time which
have been a matter of dispute on several of

the previous occasions. In fact, these disputes

were referred to a Board of Conciliation in

1911, and in 1917, and on both occasions it so

happened that I was appointed to represent

the employees on these Boards. In 1911 a set-

tlement was reached between the parties upon
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all matters before the Board. In 1917 no settle-

ment could be obtained and the majority of
the Board recommended the adoption of cer-

tain rules and rates of pay as the basis of settle-

ment at that time, the employees being urged
by the Board to postpone the balance of their

demands to some future time. This report was
made by the chairman and myself and is con-

tained in the Labour Gazette of August, 1917.

The company's representatives made a minority
report which likewise appears in the said num-
ber of the Labour Gazette.

The company refused to adopt the Board's
report and (as I am now advised by the em-
ployees) rather than engage in a strike or force

its adoption, consented to some amendments
to it to suit the company's demands.

In the operation of the company's telegraph
system, including the transmission and delivery

of commercial telegrams and cables, as well as

considerable quantity of telegrams that belong
to the company's railway service, in addition

to the usual Morse system of telegraphy the

company operates a mechanical or automatic
device known as the Morkrum system, whereby
messages are transmitted over the telegraph
lines by the operators of a machine having a
keyboard somewhat similar to that af a type-

writer, and are received by the counterpart of
this machine. These automatic machines are

now operated by young women who are not
familiar with the Morse system, but work in

the same offices with the Morse operators. The
company contends that with these machines
approximately three times as much business

can be handled, with a similar number of em-
ployees, as can be handled by the Morse system.

These machines appear to have been adopted
in 1911, and the number in use has been in-

creased from time to time until at the present

time a very large proportion of the company's
business between its larger offices, such as

Montreal, Ottawa, Toronto, Winnipeg, Moose
Jaw, Calgary and Vancouver, is handled by
them. The installation of a set of these ma-
chines, and the employment of young women,
is said to have displaced about six Morse tele-

graphers. The academic qualifications of Morse
and Morkrum operators would be about the

same. The technical skill of Morse operators

is acquired in from four months to a year,

while that of Morkrum operators is acquired,

according to the company's contentions, in a
few days by a person who is a qualified typist,

and according to the employees' contention in

from several months to a year.

On account of the determination of the em-
ployees to include the Morkrum operators in

the schedule of working conditions and at the

same rates of wages, and the very positive un-

willingness of the company to so include them,
the foregoing somewhat lengthy explanation
seems necessary in order to understand the full

nature of the dispute.

By Article 1, as proposed by the employees,

the Morkrum operators would be classified with
the Morse operators without any distinction as

to working conditions and wages. The Board
in 1917 recommended their inclusion as far as
all the working conditions were concerned, but
did not make any recommendation to place them
on the same basis as to wages. They, too, con-
tended that the Morkrum operators should not
be paid the same wages as the Morse operators
because these wages were for skilled work, and
also contended that to include them as pro-
posed would give the Morse operators an ad-
vantage whereby Morse men senior in the ser-
vice would crowd out the Morkrum operators
who were junior to them.

It was further contended that as clause 4 of
Article 6 of the existing schedule provided for
a minimum of work of 30 messages per hour
for Morse operators, and that this minimum
really amounted to a maximum, that its appli-
cation to the Morkrum operators would reduce
their output to about 65 per cent.

On the other hand the employees contended
that their wages were so low that they could
not be regarded as wages of skilled men; that
no unfavourable advantages would result to
employees engaged as Morkrum operators, and
that inasmuch as both Morse and Morkrum
operators were employed in transmitting and
receiving the company's telegraph business,
their employment was practically the same and
that, therefore, they should be classified and
paid on the same basis. The company also
pointed out that telegraph companies and cer-

tain railroad companies in the United States
employed Morkrum operators at a lower rate
than for Morse operators. The company also

objected to making any changes in the working
conditions during the war.

The employees also pointed out that the
Southern Pacific Railway Company used the
Morkrum machines and paid the operators the
same rates as were paid to Morse operators.
Also that a very undesirable relationship exists

between the telegraph companies in the United
States and their employees.

So far as the inclusion of the Morkrum
operators in the schedule of working conditions
is concerned, I can see no valid objection to

it if these conditions are fair, and the Board
which considered this matter in 1917 so held.

The minimum work clause, contained in clause

4 of Article 6 (as the employees suggested)
should be amended by adding to the end thereof

these words, "this clause is not applicable to

Morkrum operators," and thus meet this objec-

tion of the company.

The contention that changes in working con-

ditions during the war should not be used by
an employer as a basis for refusing fair work-
ing conditions any more than the employees
should take advantage of the war situation to

enforce unreasonable conditions. The wages of

Morkrum operators now are $60.00 per month
for the' first six months ; $65.00 per month after

six months, and $70.00 per month after one

year. The wages of Morse operators range all

the way from $55.00 per month up to $105.00

in the unclassified, and from $85.00 to $105.00
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in the classified. But these wages are not above
those now paid to unskilled labour in this coun-
try, and as the work of both Morkrum operators
is as arduous and requires as close tension as

that of Morse operators, I am unable to make
any distinction upon that ground. Moreover,
if the workmen are not to suffer injury by
the adoption of new and modern inventions

or should have their earnings considered at all

from the standpoint of productivity or output,

then there can be no answer to a demand for

paying Morkrum operators fully as much or

more than Morse operators.

The company has adopted the principle in

this and all other classes of its service that in

reducing the staff at any given time, the junior

employees in point of length of service should

be the first to be laid off, and I can see no
reason why any exception should be made in

this rule as between the Morkrum and Morse
operators, so long as those retained are capable

of performing the work required of them. I

therefore recommend the adoption of Article 1.

As to Article 2 it was proposed to change
the present arrangement of correcting mistakes

in seniority lists through the district chairman.
The company pointed out that every employee
had the right personally to take up with the

officers of the company any grievance which
he might have, and that this clause would in-

terfere with that. It would seem fair that

this right should not be interfered with, and
I therefore recommend that paragraph number
3 be not adopted.

It was agreed by the company that paragraph
number 4 in the present schedule should be
amended by adding the words, "on the super-

intendent 's district '
' after the word '

' with '

' in

the second line, and I recommend that this

change be made, and that the proposed para-

graph 4 be dropped. This should be done.

Amendments to Article 5 of the existing

schedule were proposed to paragraphs 1, 4, 6

and 7 thereof, and it was also proposed to add
thereto new paragraphs numbering 8, 9 and 10.

With reference to paragraph 1, the company
contended that in 1917 the period of service

required before the holidays were granted had
been reduced from four to three years, and
that to further reduce it would entail the em-
ployment of additional men at 'the present

time, which was undesirable.

On the other hand, the employees contended

that the nature of their work was such that

very close tension was required at all times,

and that the principle of holidays was generally

recognized by all employers of office and cleri-

cal help, and that an annual vacation was essen-

tial in the interests of their health and well-

being, and also that if a vacation period was
inaugurated, employees could and would offset

the loss of time to the company by increased

efficiency.

Having regard to these various representa-

tions, and although I believe that not less than

two weeks is required for a reasonable vacation,

I would, however, agree with the recommenda-

tion of my colleagues in the matter, viz., one
week's vacation after the first and second year's
service respectively, and two weeks after the
third and subsequent years.

By the changes proposed in paragraph 4,

the employees sought to obtain full relief from
work on the ordinary legal holidays, the present
practice being that employees are required to

work half time on these days. Having regard
for the representations made by the parties,

it does not appear that it would be unreason-
able to expect the present conditions . in this

regard to continue.

Paragraph 6 provides for the payment of
overtime while travelling on the company's
business outside of the regular hours of ser-

vice. The present arrangement provides that

time travelling in excess of regular hours of
service shall be paid for at overtime rates up
to 11 o'clock in the evening. Having regard
for all the circumstances in this matter and the

comparatively small amount of travelling in-

volved, it would not seem unreasonable that the

present conditions should be continued.

Paragraph 7, as proposed, was agreed to by
the company, and I therefore recommend its

adoption.

The proposed new paragraph 8 provides that

where telegraphers are required to copy mes-

sages by use of a typewriter, and which is the

universal practice at the present time, that the

typewriter should be supplied and kept in re-

pair by the company. This matter has been a

matter of dispute for at least eight years. The
ure of the typewriter was necessitated many
years ago by telegraphers being afflicted with

writer 's cramp. It was soon found that once

proficiency was acquired, a telegrapher could

copy messages more rapidly and accurately

by using a typewriter, and at the same time

produce in many instances a more legible copy.

The companies realized the higher degree of

efficiency by the use of the typewriter, and for

a time would pay slightly higher wages to an

operator who could use a typewriter, but later

it became in practically all commercial tele-

graph offices of this and other companies one

of the necessary qualifications for employment.

Up to the present time the company has requir-

ed its employees to furnish their own type-

writers and generally to keep them in repair.

The company contends that once having

recognized the greater efficiency in the com-

mencement of the use of the typewriter by in-

creasing wages, the cost of the typewriter has

been met, and that in any event the company
should not now be required to meet the heavy

Outlay for a supply of typewriters for all its

offices.

The employees represent that the recognition

given originally for the use of the typewriter

has since disappeared, because, in employing

new men for service previously paid for at a

particular rate the new employee would be com-

pelled to accept a lower rate ; that the increased

efficiency by using the typewriter more than

offsets any outlay in the cost and upkeep of
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the typewriter; that some telegraph companies
in the United States now furnish their tele-

graphers with typewriters; that it was part of

the necessary equipment in an office for the

performance of their service for the company,
just as the Morkrum typing machines are essen-

tial to the transmission and receiving of tele-

graph matter by that system, and that in the

large majority of cases the typewriters which
the telegraphers are now using are worn out

in the company's service and must be replaced.

It seems extraordinary that part of the neces-

sary office equipment for transacting telegraph

business, as the company requires it transacted,

should be purchased and maintained by the em-
ployees. If the cost of purchasing the new
typewriters constitutes a large sum of money,
surely the company is better able to and more
entitled to meet this outlay than its employees
who are struggling to live and support fami-

lies upon their meagre wages. The greater

the cost the greater would be the obligation

upon the company rather than upon the em-
ployees, but it was pointed out that a special

typewriter is being made, suitable for this ser-

vice, and that in buying a number of them
the cost price was in the neighbourhood of

$30.00 each.

It seems that an additional hardship also

exists by some telegraphers being required by
their chief operators to hand over the use of

their typewriters to newly employed operators

employed by the company, whose services may
not be permanent and who are unwilling or un-

able to purchase their own typewriters.

It was also pointed out by the employees
that if typewriters were supplied by the com-
pany, one typewriter for each necessary wire

circuit would accommodate an average of about
three operators, as the operators follow each
other in working different shifts. I therefore

recommend that the rule be adopted obligating

the company to furnish and keep in repair the

required number of typewriters.

The proposed new paragraph 9 contemplates

the prevention of check boys, employed at

$20.00 and $25.00 a month, from being used

to transmit telegraph messages instead of the

men who are regularly employed for the ser-

I vice. In a comparatively short time one can

\ learn to transmit by the Morse code, but the

I receiving process requires a very much longer

period of practice, and the company has some
of its check boys transmit some of the mes-

sages as soon as they are capable of that part

of the work.
The company contend that this was necessary

in order to give these boys an opportunity of

learning the practical part of telegraphy, and
that it enabled them to utilize the assistance of

these boys to take care of extra business from

|

time to time. The employees contended that

I

by the use of the check boys the regular staff

of telegraphers could be reduced and an oper-

ator receiving messages transmitted by a check

boy was necessarily delayed, to the detriment

of the quality of work which was required of

him. While it would seem that the employees'
objections are reasonably founded, it would
not appear that the abuse is of sufficient im-
portance to require the company to disc<Jntinue

it at the present time.

By proposed new paragraph 10 the em-
ployees desired to obligate the company to
secure where possible transportation from other
railway companies in the same manner as it

is sometimes done for employees who are en-

gaged purely in railway work. Having regard
to all the representations and the facts thereby
in evidence, it would seem that this paragraph
could be very well abandoned for the present.

Article 6, paragraph 1, proposes a reduction
in hours of service. At the present time there
are three shifts working, one known as the
day shift which works eight and one-half hours
per day, another shift known as the early night
staff, working seven and one-half hours per
day within a period of ten hours, and a third
shift known as the all night men, working
a period of seven hours commencing not earlier

than eight o'clock in the evening. It was pro-

posed to reduce the eight and one-half hour
period to eight hours and the seven and one-half

hour period to seven hours. The company con-

tended that this would necessitate the employ-
ment of additional men in its larger offices,

which were not now available, and that the

present hours were not exacting, and that if

the eight and one-half hour period were reduced
to eight hours there should be the adoption of
a universal eight-hour workday.

On the other hand the employees contended
that the seven and one-half and the seven hour
periods have been in existence for many years;
that it was not necessary in commercial tele-

graph business that the twenty-four hour period
of each day should be covered, because from
five till eight o'clock in the morning there was
practically no business to be transacted, and
that in view of the seven and one-half hour
period being divided and spread over a period
of ten consecutive hours to meet each day's
particular periods of peak-load traffic, not more
than seven hours should be required. They
also urge upon the Board that the work was
very exacting and required very close applica-

tion at all times, so that employees were con-

stantly at work under an exacting strain. The
employees further contended that there had
been during the past month plenty of tele-

graphers available, and that men had been
laid off on account of so-called lulls in traffic,

but that at the very time during which they

were working they had worked in the neigh-

bourhood of one hundred hours' overtime per

month, and they also mentioned specific cases

where telegraphers had applied for employment
recently and were informed they were not

needed.

In 1917 the Board reduced the hours of the

first shift of men from nine to eight and one-

half hours, but it was not intended that further

consideration should not be given this matter
at any future time. There can be no doubt
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that a period of eight hours in employment
such as commercial telegraph business should
constitute a maximum workday. In no case in

railway telegraph service, where the work ap-

proaches the close tension of the commercial
telegraph business, are men required to exceed
eight hours per day. I would therefore recom-
mend, in view of these facts, that the eight and
one-half hour workday should be reduced to

•eight hours.

Paragraph 2 of this Article was agreed to by
the parties.

It was proposed by paragraph 5 to alter the

basis of payment for overtime worked from
seven to five hours, and on Sundays and public

holidays to three and one-half hours. The
present method of computing overtime is to

calculate the hours per month on the basis of
seven hours per day, twenty-six days per month,
dividing this result into the monthly rate to

ascertain the hourly rate for overtime.

The company contended that the present rate

should not be disturbed because of the reason-

ably short hours of service, that the employees
could very well afford to work overtime at the

present rate; that overtime was necessarily in-

cidental to the service, and that, in fact, a great

many men were glad of the opportunity.

The employees contended that owing to the

exacting nature of their work they should not
be required to work beyond their regular hours
of service if the health and well-being of the

employees were fairly considered, and that the

overtime rate ought to be considerably more
than the regular hourly rate or the present 'rate

for overtime, so as to compel the company in

the interest of economy to reduce overtime to

a minimum, and at the same time compensate
the employees for having to sacrifice their

hours off duty which ought to be devoted to

rest and recreation.

My personal experience and observation in

the, matter of overtime during a -period of

many years compels me to accept the views of

the employees in this regard. It is a well

established fact that so long as employers may
compel employees to work overtime without any
material increase beyond the regular hourly

rate, excesses are bound to occur to the detri-

ment of the health of the employees. It has

also been well established that low wages force

the workmen to the desire to work overtime.

The only remedy for these conditions has been
the adoption of the almost universally recog-

nized practice of paying for overtime at the

rate of regular time and one-half. In fact, this

company recognizes the practice with its rail-

way telegraphers, its maintenance of way em-
ployees, and in fact practically all employees
whether rated by the day or by the month who
work a specific number of hours each day. I

can therefore see no reason why its commercial
telegraphers who, probably above all others,

having regard to the nature of their work
should not be so paid, and I recommend that

the overtime rate be at the rate of time and
one-half in all instances.

Paragraph 5 of this Article provides that the
working of overtime shall be optional with the
employees. But having regard to the repre-
sentation made by the company and the em-
ployees, and realizing that it is to some extent
a necessary incident to the employment, I think
that for the present such a rule should be
adopted.

The proposal to adopt a new paragraph to
this Article whereby employees would be allow-
ed a short relief of fifteen minutes twice a day
was contended for on the grounds that it was
necessary in order to meet the demands of
nature, and that in the past instances had oc-

curred where employees had been refused rea-
sonable request in this regard. On the other
hand the company contended that the practice
of relieving its employees for a few minutes
when necessary was followed, and it was shown
that in some instances the period of fifteen

minutes had been exceeded.

While there may be cases where employees
have a grievance in this matter it is difficult

to believe that any employer would have so
little humane consideration 'as to refuse reason-
able requests in matters of this character. In
declining at this time to recommend the adop-
tion of the rule, future consideration thereof
should not thereby be precluded if grievances
of this character should arise. The discussion

of this rule, however, served at least to indicate

the close application to duty which the nature
of the service demands of these employees.

In the matter of the increase in wages the
employees emphasized the extraordinary in-

crease in the cost of living which had occurred
during the past four or five years, and more
especially in the last two years, and contended
that during that time they had not received
sufficient increases in wages to nearly meet
this increase in the cost of living and that their

wages were inadequate for the maintenance of
a family, especially in the large cities and
towns in which they are generally located.

The company was willing to concede in-

creases which in the aggregate were equivalent
to the well known McAdoo award in the United
States, plus an additional sum of $1,100. per
month, and also agreed to adopt any amend-
ments made to the said award from time to
time. The employees contended that the Mc-
Adoo award was based upon the working con-
ditions and wages applicable to the four classes

of railway transportation employees, whose
hours of service, working conditions and wages
had been improved and advanced for many
years, during which time their working con-

ditions and wages had Undergone few improve-
ments. They also pointed out that the United
States not being engaged in the war until 1017,
these railway employees were making substan-
tial improvements in their working conditions
and wages during the years 1014, 1015 and
1016. while they had withheld reasonable de-

mands, largely owing to the fact that Canada
during these three years had been engaged in

the war, and they claimed that they should not
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now be expected to accept the company's pro-

position. Notwithstanding the possible justifi-

cation of the employees' contentions it would
seem that the company's proposition would
bring a substantial measure of relief, and I

would therefore recommend its adoption and
that the parties arrange the distribution of

them according to the local requirements.

The employees also proposed to include in

their schedule the chiefs. This was vigorously

opposed by the company, and the contention

was made that men entrusted with the charge

of other employees should not be included in

the same schedule.

The employees contended that the wire chiefs

and traffic chiefs had nothing to do with the

employing or dismissing of the employees, and
that there was no obligation due the company
by them which such common interests would in

any way interfere with.

Having regard to the fact that other classes

of employees of the company, such as station

agents who have immediate jurisdiction over

railway telegraphers, are included in the same
schedule with such telegraphers, and also bridge

and building foremen and section foremen are

continually in charge of and have immediate

jurisdiction over large gangs of men and super-

vise their work and that these are all likewise

included in the same schedule, it would seem

quite consistent that the wire chiefs and traffic

chiefs should be included in the telegraphers'
schedule, and I recommend the adoption of that
amendment.

A difference exists between the company and
the employees as to the date upon which the
adjustment of these rules and wages should be-
come effective. The agreement between them
provides that the existing schedule may be
terminated upon 30 days' notice. It appears
this notice was given about the last of March,
1918, and in any event was operative from
April thirtieth. The parties should have con-

ferred during the month of April and arrived
at a settlement in order to carry out the spirit

of the agreement. It seems, however, that some
considerable time elapsed before the confer-
ences took place. A dispute resulted and was
referred to this Board. The delay thus created
should not be charged against the employees
as they do not appear to have been in any way
responsible. I would therefore recommend that
the wage increases should be effective from
May first, 1918, and that the changes in the
rules should become effective as from August
first, 1918.

Respectfully submitted,

(Sgd.) D. Campbell,

Member of Board,

Reports of Board of Conciliation and Investigation and of Labour Appeal Board
in Dispute between the Ottawa Electric Railway and its Employees

{ REPORT was received from the

^ Board established to deal with the

dispute concerning wages and conditions

of employment between the Ottawa Elec-

tric Railway- and certain of its em-

ployees, being members of Division No.

279 of the Amalgamated Association of

Street and Electric Railway Employees

of America. The Board was composed

as follows: His Honour Judge R. D.

Gunn, of Ottawa, chairman, appointed

by the Minister in the absence of a joint

recommendation from the other two

Board members, Messrs. Geo. F. Hen-

derson, K.C., of Ottawa, and Fred. Ban-

croft, of Toronto, nominees of the com-

pany and employees respectively. The
award was signed by the chairman and
Mr. Henderson, and contained recom-

mendations as to settlement and a sche-

dule of rates and rules. The award was

accepted by the company, but not by

the employees, who ceased work on

August 13, resuming work, however, on
August 14, pending reference of the
dispute to the Board of Appeal consti-

tuted, by the Order in Council of July
11. The award of the Board of Appeal
was unanimous and was accepted by
both the company and the employees.
No further cessation of work occurred.

Report of Board of Conciliation and
Investigation

In the matter of the Industrial Disputes In-
vestigation Act, 1907, and of a dispute
between the Ottawa Electric Bailway Com-
pany, employer, and certain of its em-
ployees, being members of Division No.
279, Amalgamated Association of Street
and Electric Railway Employees of Ameri-
ca, employees.

To the Hon. T. W. Crothers, K.C.,

Minister of Labour,
Ottawa, Ontario.

Sir—
The members of the Board of Conciliation

and Investigation appointed on the fifteenth
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day of July, A.D. 1918, met at the Court House
in "the City of Ottawa, to hear the parties and
their representatives, and were attended by Mr.
Joseph Gibbons, vice-president, Amalgamated
Association of Street and Electric Railway
Employees of America, and Messrs. W. G.

O'Meara, R. G. Jardine, F. Watters, S. Seguin,

J. McGregor, W. Cote and "W. J. Jennings on
behalf of the employees, and by the president

and vice-president and secretary-treasurer of

the company, Mr. J. M. Ahearn, and Mr. Lang,
superintendent, and other officials of the com-

pany, on behalf of the employer, by previous

arrangement.
It appeared that in July, A.D. 1916, the

parties were before a Board of Conciliation

and arrived at an agreement upon their differ-

ences, which was duly reported by that Board
and has been in existence till terminated by
effluxion of time on the first day of July,

1918. By their present demand the employees

were seeking not only large increases in rates

of pay, but also many important additions and
amendments to the provisions of the agreement
covering working conditions, all of which had
been the subject of conferences between the

parties without any satisfactory results.

After the examination of the various agree-

ments and some discussion, at the urgent re-

quest of the Board the parties and their re-

presentatives again proceeded to revise the pro-

posed amendments and additions to the pro-

visions of the agreement, and as a result were
able to reach agreement upon very many of

the clauses, leaving a small number to the

judgment of the Board. Upon hearing the

arguments, contentions and representations of

the representatives of the respective parties,

and fully considering these representations,

the Board have concluded to recommend that

the agreement set out in Schedule "A" thereto

be adopted and executed by the parties hereto

in the place and stead of the agreement here-

tofore in existence between them. This agree-

ment covers all working conditions, and is

practically the result of the conference already

mentioned. It covers everything brought to

the attention of the Board except the rates of

pay, which must be dealt with separately.

RATES OF PAY.

A very thorough and exhaustive enquiry has

been conducted into the demand for increased

rates of pay. The Board heard the representa-

tives of the respective parties at great length

and very much testimony was accumulated on
the different contentions and submissions, which
were conducted in a very amicable and intelli-

gent manner. The Board again urged that a
further effort be made to adjust these rates by
agreement and a prolonged conference was held

in an honest endeavour to fix rates, but with-

out results, and at the sincere request of all

concerned the Board were requested to make
their findings and report their recommenda-
tions, as it was evident that further attempts
to agree would be useless.

The Board then proceeded to consider the
whole matters referred to them remaining un-
settled, and have made a most careful investi-
gation into all the facts and figures presented
and the representations submitted.

It can be stated generally that until recently
in no two places where street railways are
operated do conductors and motormen receive
uniform rates, nor do the service- and operating
conditions permit of reasonably exact com-
parison, so that we cannot entirely rely on the
rule that is often invoked and grant similar
rates for like services on other lines without
further enquiry. That principle is not over-
looked. It should be pointed out that in Ottawa
and suburbs there are about 51 miles of track-
age owned by the company, and their revenues
flow from passenger traffic only, with a low
fixed rate with transfer privileges and an expir-
ing franchise.

The records show that the Ottawa rates for
conductors and motormen range from 12 cents
per hour in A.D. 1891 to 30 cents in 1916.
Increases were granted almost yearly, or over
100 per cent increase in such rates in 15 years,
while the demand now presented asks over 60
per cent additional increase for the same em-
ployees, entirely based on the present excessive
living expenses. Already many beneficial and
comfortable concessions are granted these em-
ployees by the terms of the agreement recom-
mended herein, while the rapidly advancing
cost of every class of material entering into
the upkeep, betterment and extension of street
railways and the onerous taxation levied upon
the earnings of all public utilities by the Do-
minion, Provincial and municipal authorities
make further inroads upon the earnings and
receipts. Add to this the serious difficulties

regarding more rapidly advancing operating
expenses now before us, and the magnitude of
the burdens facing all this class of public util-

ity cannot be too strongly emphasized.
On close examination of the material pre-

sented, including the recent deliverances on
operating expenses on street railways in every
province and the more recent disposition of
such demands in the larger and more congested
American cities, it is safe to assert that in

every case the tendency has been always up-
wards, and varying increases have been con-

ceded for similar reasons to those which pre-

vail here.

The Board therefore have realized, after a
most careful analysis of all the facts, circum-
stances and conditions laid before them, that
these employees have established grounds that

warrant a recommendation for increased rates

of pay, notwithstanding the comparatively rea-

sonable rates agreed on two years ago, yet it

is a most difficult and perplexing task to arrive

unanimously at the amount of such increases.

Conductors and motormen.—There are 224
conductors and 214 motormen affected by these

proceedings, and all but 75 conductors and 59
motormen receive the maximum rates. The
weekly earnings at maximum rates equal $16.20,

with small additions for overtime and Sunday



September, 1918 THE LABOUR GAZETTE 733

rates, and it is alleged with reason this is not
adequate under present living conditions. It

is also to be remembered that any increase

must have regard to the quality of service ren-

dered as well as other considerations, but over-

time and holiday labour is not ever intended
as a means to work out an existence, even
admitting that a junior can qualify for increase

in six and the maximum at end of 24 months,
and many here are old employees who have en-

joyed all the increases granted.

On an examination of the schedules filed

with the Board %n the hearings, many of which
have been revised within the last 90 days by
and at the request of the conductors and motor-
men in the presence of officers of the different

companies, we find the rates of pay for junior

and senior motormen and conductors in places

that fairly, justly and reasonably compare in

operating earning power and living conditions

with the lines under consideration, to be as

follows :

Junior. Senior.

Montreal Street Railway .... 31c 37c
Toronto Street Railway 30c 37c
Hamilton Street Railway .... 30c 37c
Port Arthur Street Railway . . 30c 36c
Fort William Street Railway. . 30c 36c
Hull Street Railway 29c 36c
London Street Railway 30c 35c
Windsor Street Railway 36c 41c

The other centres in the Eastern and Western
Provinces all vary widely and offer no fair or

reliable comparison in our opinion. In no case

has the maximum applied for here been reach-

ed, and besides different living conditions, other

operating conditions are very dissimilar, as

the most superficial enquiry will determine. It

is a very important fact that increased rates

have been conceded by this company to its em-
ployees almost annually and much of the har-

mony and friendly relations between the parties

concerned are due undoubtedly to the fact that

all these increases have been the subject of

mutual concessions resulting in agreement faith-

fully observed on both sides from the beginning
till now. An inspection of the figures estab-

lishes that the increases have more than doubled
I the hourly rates of pay up to A.D. 1916, when
an additional 3 cents brought the maximum
rates to 30 cents per hour, so that it might
be claimed with considerable force that had
living conditions not been disturbed since 1916
there would not be any room for increases in

rates of pay for this class of labour.

On the Hull Electric lines an increase in May
last of 11 cents, which was considered very
high, was granted in the hourly rate, but on
scrutiny of the whole figures it will be found
that it was a grant made suddenly, but after

;

many years of waiting on the part of the men,

I

of what might be justly claimed "back pay."
Six cents per hour to these employees would be
equivalent to Hull, Fort William and Port
Arthur rates, and 7 cents would level up with
Montreal, Toronto and Hamilton maximum

rates, while London is 2 cents lower for similar
service. Windsor is not comparable for rea-
sons known to all.

The demand here is for a maximum of 13
cents higher than Montreal, Toronto, Hamilton
and the others but Windsor rates, and 9 cents
higherjthan Windsor rates. Some reference was
made to the revenues of the company, but con-
clusions based on ability or inability to pay
have little or no weight in fixing wages, as a
living wage must be paid, not as a favour or
gratuity, but irrespective of the revenues on
all public utilties, and such as cannot pay such
wages to its employees must go under. This
point was not developed, as it afforded little

or no assistance, though the company desired
to go into explanations which were considered
irrelevant at the present time.
Having regard therefore to what is paid for

similar service on other similar lines that are
unquestionably fair guides, and where rates of
pay, density of traffic, operating and living
conditions are approximately in line, and having
given all the facts, figures and representations
submitted to the Board the most anxious and
careful consideration in our power, no valid
reason can be found or is known to us to
support lower rates on these lines than on the
lines in the other commercial centres referred
to.

The undersigned have therefore concluded to
recommend that during the existence of the
agreement referred to in the schedule or agree-
ment hereunto annexedj the rate of pay for
conductors and motormen be increased all

around by 7 cents per hour, this being an in-

crease of 20 per cent upon the present maxi-
mum, and practically the same proportion of
the junior rate.

It is also recommended that overtime be paid
for at the rate of time and one half as hereto-
fore and that those working on snow ploughs,
sand cars and sweepers receive 5 cents per hour
extra.

(See emendation of this paragraph in report
of Labour Appeal Board published in this

issue.)

Rates for Sundays and holidays have hereto-
fore been time and one half, and it is recom-
mended that this be continued.

Employees other than motormen and conduc-
tors.—Inasmuch as the demand of the men is

exclusively based upon increased cost of living,

it follows that the other employees should re-

ceive increases to correspond with those of the
conductors and motormen. It was agreed at

the hearing that a general increase in the rate

of pay to all the men would work out justly,

since the present rates of pay are properly in

proportion to the earning capacity of the sev-

eral employees. This renders it unnecessary to

go into detail as to the other classes of men in

the employ of the company, the recommendation
being that each and all receive 7 cents an hour
in addition to the rate paid under the former
agreement.
While the power house maintenance men who

work for this company as well as for other
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Chaudiere power owners are not technically

employed by this company, and therefore can-

not be formally included in this report, the

Board recommends that these men should re-

ceive the same increase as the others.

All of which is respectfully submitted.

(Sgd.)

(Sgd.)

Ottawa, August 8, 1918.

E. D. Gunn.

Geo. F. Henderson.

Agreement between the Ottawa Electric Railway, here-

inafter called "the Company," Party of the First

Part, and the Ottawa Railway Employees Union,
being Division 279 of the Amalgamated Associa-

tion of Street and Electric Railway Employees of

America, hereinafter called "the Association,"

Party of the Second Part.

Witnesseth that in the operation of the company's
system both parties hereunto agree as follows:

1. The company recommends that all employees

affected by this agreement shall become and remain
members of the Association during the life of this

agreement in accordance with the Constitution and
By-laws of the Association, in order that all questions

and grievances may be dealt with by one head, and
that the standing of employees with the company shall

not be affected by the fact of their membership in

the Association.
2. The company agrees to meet and treat, through

their properly accredited officers, with the properly

accredited officers and representatives of the Associa-

tion upon all questions or differences that may arise

during the term of this agreement.
3. Employees who are members of any committee

of the Association, or who are officers of any Associa-

tion of the employees, or are delegates to conventions

of the Association, shall be entitled to leave of absence
(

for the purpose of attending conventions, or of doing

such other committee work, or other work as may be
necessary, without losing any privilege of seniority.

Any employee elected to any office in the Association

which requires his absence from the company's em-
ploy shall retain his seniority rights, and shall upon
his retirement from such office have his respective

place in the company's employ.
4. In the event of an employee being guilty of

violating the rules of the company, he shall be warned,
when off duty, by the superintendent, against a re-

currence of the same offence, and in the event of the

employee being suspended his case shall be dealt with

by the superintendent, save that any employee sus-

pended or discharged shall have the right to appeal

to the president, in person, or through the Grievance
Committee of the employees, and any employee sus-

pended or discharged, and who, upon investigation,

is found not guilty of sufficient cause to warrant
such suspension or discharge, shall be reinstated to

his former position and be paid in full for all lost

time caused by such suspension or discharge.

5. All promotions or transfers in all departments

shall be based upon seniority and efficiency, and
without discrimination, and when an employee who
is working on night shift desires a day position, pre-

ference shall be given to such night \nen when vacan-

cies occur. .

6. When throiigh slackness of work a reduction of

staff becomes necessary in any department, men shall

be laid off in the following order: Last on, first off;

last off, first on. Men being laid off under this clause

shall leave an address with the company, and notice

of resumption of work shall be given by the company
to the men by mailing advice to such address. If

men do not appear to resume their positions, the

same shall be deemed to be vacated.

7. No employee, other than those covered by Sec.

3, shall be granted leave of absence exceeding thirty

(30) days unless agreed to by both parties.

8. The company shall keep a list of motormen
and conductors in order of seniority, posted in the

men's waiting room, together with a Run Guide, on
which shall be posted the regular scheduled daily

service. Motormen and conductors shall then have
the right to choose such runs as they may prefer,
the senior men on the list to have first choice, and
so on down until all have chosen. Booking shall be
conducted subject to the approval of both parties.
The choosing or picking of runs shall take place every
three months, or at such other times as the operating
conditions make it necessary for another selection
of runs.

9. Nine hours shall constitute a day's work for
motormen and conductors. All regular and relief

runs shall be paid not less than nine hours as hereto-
fore. No swing run shall pay less than eight and one-
half hours. Overtime rates shall be paid for all work
in excess of nine hours.

10. All runs shall be classified a*d listed upon the
Run Guide, and shall be known as: Kegular day runs;
regular relief runs; swing runs, trippers, and extras.

(a) All regular day runs shall be completed within
twelve and one-half consecutive hours.

(b) All regular relief runs shall be completed
within fourteen and one-half consecutive hours when-
ever practicable.

(c) All regular swing runs shall have not more
than three periods of work. All three period swing
runs shall be completed within thirteen and one-half
consecutive hours. Two period swing runs shall be
completed within fourteen consecutive hours.

(d) Tripper runs shall not exceed four hours' pay
time, and may be coupled to the regular day runs,
and shall pay the double time rate for time worked.

(e) Extra runs shall be service not regularly
scheduled on the Run Guide, and such other runs as
cannot be foreseen, and cannot be provided for by
the regular time table. No extra run shall pay less

than two hours and parts of hours shall count an
hour.

11. Where the elapsed time consumed by swing
runs exceeds thirteen and one-half hours for three
period runs, or fourteen hours for two period runs,
overtime shall be paid for such additional elapsed
time, and where the break in any run is less than one
hour continuous time shall be paid.

12. No period of work shall exceed six and one-
half hours, without a break of sufficient time for
meals, but no break shall take place between midnight
and two a.m.

13. No motorman or conductor shall be compelled
to do extra work after his regular scheduled or as-

signed run has been completed unless he is agreeable
to do so.

14. Where motormen or conductors have selected
or have been assigned to runs regularly scheduled,
and a portion of such runs is cancelled, they shall
be paid the full time such run would have paid had
full run been completed.

15. All spare men who show up at the shed for
work at six o'clock in the morning or six o'clock in
the evening, and who fail to procure work, shall be
allowed one hour for so turning up at either morning
or evening.

16. Whenever the cars are delayed so that a motor-
man or conductor cannot reach his reporting place on
time, no miss shall be marked against him, and if

he arrives before his car goes out or is relieved, he
shall be a'lowed to take it. Men to telephone.

17. Motormen and conductors, who are required
to report ten minutes before time shown on time
table, shall be paid for such additional ten minutes'
time. A ten minute allowance time over scheduled
time shall be paid on all runs.

18. Uniform clothing for metormen and conductors
shall consist as follows

:

Summer—Full suit, coat, vest and trousers.
Winter—Trousers every year, overcoat every second

year.
All motormen and conductors shall be so provided,

the company to pay full cost of such clothing for all

men in their service over one year, and half the cost

of those in the service first year, said uniforms to be
supplied not later than the first of May and fifteenth

of October each year. After any article of clothing
has been in the possession of a motorman or conductor
for a period of three months, it shall become his
absolute property. All caps and badges to be sup-
plied by the company without charge. In the event
of an employee damaging or destroying his uniform
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in the execution of his duty, the company will make
good the damage or supply free an extra uniform if

the case warrants.
19. Cars shall he sent out each morning and night

for the purpose of conveying employees to and from
their work; said cars shall be run on Somerset,

Bank, Hull, St. Patrick, Sussex, Gladstone and Pres-

ton lines.

20. Suitable seats shall be provided for both motor-

men and conductors on all cars, said seats shall be
placed in a position where convenient for motormen
and conductors' use in the proper discharge of their

duty. Seats to be installed in cars arid men allowed

to use them on certain parts of the route, to be

agreed upon.
21. All cars shall be equipped before taken out

with sand, switch bars, brooms, dusters or any other

necessary article, and all cars shall be cleaned and
in proper condition to go upon the street each morn-
ing. This will not relieve the crew of the responsi-

bility of seeing that their car is properly equipped.

All equipping and cleaning of cars to be done by
shedmen provided for that purpose.

22. All cars shall be properly heated to a reasonable

temperature. All cars shall be fitted out with double

windows on front vestibule and on one rear window
on step side of car. All cars to be so fitted out from
November to March of each year.

23. All employees shall be given free transportation

at all times on all lines of the Ottawa Electric Rail-

way. !>,

24. For all accident reports conductors and motoiDW
men shall be paid for actual time consumed in making
such reports.

25. Sundav rate shall be paid for the following

holidays: New Year's Day, Victoria Day, Dominion
Day, Civic Holiday, Thanksgiving Day, Labour Day
and Christmas Day.

26 The company will supply all conductors with

tickets and change to the extent of thirty-five dollars

($35.00).
27. The Association shall be allowed to post

notices of meetings, bulletins, or any other matter

that may be of interest to the members of the Associa-

tion, at all car barns, power stations, and in the

motormen's and conductors' waiting room.

28. Sunday hours for motormen and conductors

shall remain as at present. All regular motormen and
conductors shall be booked off on each alternate Sun-

day.
29. The schedule of running time shall be so ar-

ranged as to provide for a lay-over of two minutes at

the end of each line on each round trip. Sufficient

running time shall be allowed at all times.

30. Shop and Shed Men. Nine hours shall consti-

tute a day's work and shall be completed within ten

consecutive hours. Overtime shall be paid for all

work performed in excess of the regular day's work
of nine hours.

31. Overtime shall be paid for all work performed

on Sundays and legal holidays, as named in Sec. 25.

32. All special calls for men when off duty shall

be paid not less than one half day for so reporting.

Present rules for overtime shall remain in force.

33. All shops and sheds shall be heated during

the winter months to a reasonable temperature.

34. "Wrecking cars shall be equipped with proper

.protection from inclement weather, and men shall be

supplied with rubber coats and boots when working

with wrecking cars.

35. All present shop and shed rules shall remain in

force unless otherwise amended previous to the accept-

ance of this agreement, and no individual changes

shall be made only through and with the consent of

the Grievance Committee.
36. When an employee is engaged in any two or

more classes of work for two days or longer he shall

be paid the maximum rate for the work performed.

37 Track maintenance men shall mean employees

who take their orders from the roadmaster or track

foreman, and whose duties are to maintain the track

in a safe condition for operation, and switch men
employed at switch points.

38. Nine hours shall constitute a day's work for all

track maintenance men. All time in excess of nine

hours shall be paid at the overtime rate.

39. In the event of day gangs being required to

do night work for a period of two nights or less, they

shall not on that account be compelled to lose a day
prior to the commencement of that night, work, and
they shall be paid overtime rate for the first night.

40. When a day gang is required to work three
nights or more in succession, it shall be considered
to have been transferred to night work for the time
being, but shall be paid at overtime rates for the first

night's work. Provided that the foregoing shall not
apply to extra men taken on for emergency work in
connection with snow trouble.

41. When day gangs are required to work in excess
of the above nine hours, they shall be paid time and
one-half for all such overtime up to twelve midnight
and double time from twelve midnight until relieved
from duty. Double time shall be paid for emergency
calls and statutory holidays and straight time will
be paid when men are held under foreman's orders,
not less than one hour.

42. When trackmen are employed at drain work
during the spring and fall of the year, and conditions
demand such, rubber boots shall be supplied by the
company to all men so employed.

43. One week's holidays, with pay, shall be allowed
to all dynamo, generator and switch board attendants
at all power stations each year.

44. Wood mats and proper insulation shall be
supplied at all sub-stations.

45. No switch board or machinery shall be cleaned
while said machinery is running.

46. Rubber gloves, boots and aprons to protect
clothes, shall be supplied to men working in the
battery rooms.

47. Wire and Conduit Department. Nine hours
shall constitute a day's work and the day shall be
completed in ten consecutive hours. All work per-
formed in excess of the regular nine hours shall be
paid overtime rate.

48. All wire and linemen shall be supplied with
rubber coats, boots and gloves.

49. From and after July 1, 1918, until the ter-

mination of this agreement, in place of the rates pro-
vided by the agreement entered into and dating from
July 1, 1917, all men employed in the several depart-
ments of the company shall be paid 7 cents per
hour in addition to the pay received by them as of
June 30, 1918.

50. Any employee of the company enlisting or
having been drafted under the Military Service Act,
or shall be drafted for military service or duty, shall,

at discharge, be given full seniority rights, dating
continuously over such period of military service.

51. This agreement and the provisions thereof
shall continue in force and shall be binding on the
respective parties hereto until the first day of April,
A.D. one thousand nine hundred and twenty (1920)
and thereafter for another year until terminated on
one month's notice.

In witness whereof the parties hereto have signed.

Report of Labour Appeal Board

In the matter of an appeal to the Labour Ap-
peal Board of the Dominion from the
findings of a Board of Conciliation and
Investigation established under the Indus-
trial Disputes and Investigation Act, 1907,
and appointed on the fifteenth day of
July, A.D. 1918, by certain employees of
the Ottawa Electric Eailway Company,
being members of Division No. 279, Amal-
gamated Association of Street and Electric

Eailway Employees of America.

To the Hon. T. W. Crothers, K.C.,

Minister of Labour,

Ottawa, Ontario.

Sir—
The members of the Labour Appeal Board

of the Dominion were summoned by the Honour-
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able G. D. Robertson, Acting Minister of La-
bour, to meet in Ottawa in the office of the

Acting Minister of Labour, at 10 a.m., Friday,
August 16, to hear the parties in the matter
of the above mentioned appeal.

The Acting Minister submitted a letter, ap-

pended hereto, received by him from the em-
ployees (Division 279), dated August 15, 1918,
setting their cause for appeal.

The Acting Minister further explained the
situation, stating that the Ottawa Electric

Railway Company's employees had refused to

accept the recommendations of the Board of
Conciliation which had recently reported upon
them, and that the employees had gone on
strike. The strike had been suspended on his

promise that the Board of Appeal would con-

sider the matters in dispute at the earliest prac-

ticable date.

After receipt of instructions the Board at

once proceeded to a consideration of the points

at issue, and at 2 o'clock in the afternoon
representatives of the employees and of the

company were called in to present their cases.

necessary for them to be on call from eleven to
thirteen hours per day.

(e) That there should be a classification of
employees other than motormen and conductors,
with rates which they submitted from each
class. Generally these rates called for a
greater increase than the 20c asked for motor-
men and conductors.

In the matter of the duration of the agree-
ment, the employees claimed that with con-
ditions changing as rapidly as they now are
and with the probability of higher costs in
the future, it would be unfair to ask them to
be bound by an agreement extending over 21
months or until the first of April, 1920.

THE COMPANY'S CASE.

The representatives of the company stated
on its behalf:

(a) That an exhaustive investigation had
been made by the Board of Conciliation and
that the management had agreed to the report

On behalf of the employees There appeared Mr*^« th« ^rd »Dly on the ground,
,
oi

I
eonciha-

Sinclair, of the Amalgamated Association of
Street and Electric Railway Employees of
America, and Mr. J. McGregor, an employee
of the Ottawa Electric Railway and a member
of the Executive of Local No. 279 of A. A. S.

& E. R. E. of A.

On behalf of the company there appeared
Mr. T. Ahearn, president, and Mr. W. Y. Soper,
vice-president.

The written appeal of the employees, ap-

pended hereto, was on two grounds: The rate

of wages recommended by the Board and the
duration of the agreement—the other clauses

of the agreement, number from 1 to 48 in-

clusive, and clause 50, being acceptable to the
employees, and, before the strike, to the com-
pany.

Representatives of the employees claimed:

(a) That the rates for different classes of
motormen and conductors had been 30c, 27c and
26c per hour under the agreement which ran
from the first of July, 1916, to the first of
July, 1918, and that whereas the employees had
asked for an increase of 20c per hour to all

classes, bringing the aforesaid rates to 50c, 47c
and 46c per hour, the Board of Conciliation had
recommended an increase of only seven (7c)
cents per hour.

(b) That the cost of living had advanced
about 45 per cent since the last agreement was
made: stating that careful computations by
their committee had shown that to maintain a
family of five, consisting of father, mother and
three children too young to work, required per
annum not less than $1,677.81.

(c) That there were many men with very
large families who would find it difficult to
live even at the rates they asked.

(d) That the conditions of their employment
entitled them to further consideration, as, in
order to work the nine hours agreed to, it was

tion, considering that the rates proposed were
comparatively higher than those fixed by recent
agreements with the representatives of the same
union in Montreal, Toronto, Hamilton and the
adjoining city of Hull, submitting the following
table in support of this contention:

Wages—Conductors and Motormen.

Date of
Junior. Senior. Agreement.

Ottawa ... . . . . 33 37
Montreal.. . . . ... 31 37 June, 1918
Toronto .... 30 37 June, 1917
Hamilton . . . . . . . 30 37 May, 1918
London .... ... 30 35
Hull . . . . 29 36 July, 1918

(b) That the Ottawa classification brings the
maximum rate into effect after two years'
service, while the Montreal and some other
classifications do not bring it in until after
five years' service, bringing the Ottawa aver-

age rate much higher than would appear by
the above comparison.

(c) That the recommendation of the Board
of Conciliation imposed a very heavy burden
upon the company, amounting on its present
payroll to, per annum, $158,356.

(d) That the increase of three (3c) cents

granted in 1916 was based on the increased
cost of living. Nevertheless, the employees at
once elected to work nine hours per day instead

of the ten hours worked previous to the in-

crease, thus bringing their annual compensa-
tion to about the same amount as before the

increase.

(e) That the time and a half stated in the

agreement for Sunday time had never been
conceded by them; was unusual and unjust, the
maximum rate in any of the other cities where
such is allowed being five (5c) cents per hour

against 18% cents recommended by the Board
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of Conciliation, and asked that this clause of

the agreement be changed accordingly.

(f) That the employees had privileges not
found in other trades, special cars being pro-

vided to take them to and from work and no
charge being made for travelling on the com-
pany's cars at any time.

(g) That the employees are liberally sup-

plied with uniforms.
(h) That consideration should be given to

the steady employment given to their men as

compared with most trades, and to the very
cordial relations that had hitherto existed be-

tween the employees and the management.
(i) The company submitted a list of prices

of ten commodities obtained from a local

dealer showing that the articles ©n this list

now cost $4,085 as against $3,910 in 1916.

The company also submitted lists from their

payrolls showing the remuneration actually

received by a number of their employees and
asked attention to a comparison of the re-

munerations paid to Government employees in

Ottawa as shown by the blue-book.

Duration of the agreement.—The company
claimed that it should run until the first of
April, 1920, stating that the negotiation of a
new agreement inevitably interfered with the

operations of the railway and that they should

take place at periods of least traffic—say, in

the early spring or late autumn.

The Board has taken all the arguments of
both sides of the controversy under the most
careful consideration. The members of the

Board have independently informed themselves

of the general conditions existing in this em-
ployment and of the increased cost of sub-

sistence.

First, as to the duration of the agreement.

—

It is the opinion of the Board that agreements
extending over a period of one year are not
in the best interest of either the employer or

the employees at the present time, owing to

the unusual conditions brought about by the

war.
The Board finds that the agreements should

run for twelve months from the expiration of

the last agreement, until the first of July,

1919, and continue thereafter year by year
unless notice in writing is given by either

party 30 days in advance of the termination
date that such a party desires a change, and
that clause 51 should be amended to read as

follows

:

'
' This agreement and the provisions therein

contained shall be in effect from July 1, 1918,

to July 1, 1919, and thereafter from year to

year unless either party to this agreement de-

sires a change in any section or sections there-

of. Either party desiring such a change shall

notify the other party in writing not less than
thirty (30) days prior to July 1 of each year,

on such notification the changes desired shall

be open for amendment. '

'

In the matter ®f rates.—The Board has given
careful consideration to the representation of

the railway company as to the financial bur-

dens imposed upon it by the increased cost of
all the materials which they use; that the
rates recommended are comparable to the rates
paid in other nearby Canadian cities, and that
the individual income of the employees was
voluntarily decreased by adopting a nine in-

stead of a ten hour day. Notwithstanding the
financial burden imposed upon the company
and the other considerations mentioned above,
the Board is of the opinion that the rates re-

commended by the Conciliation Board do not
fully cover the increased cost of living, and
that, having regard to the increased cost of
all commodities, while making allowance for
the economies now practised by all, as well as
for the substitution of cheaper commodities,
that conditions would be fairly met as regards
the men by granting increases as follows:

(a) Motormen and conductors—an increase

of nine (9c) cents per hour over existing rates.

(b) Employees other than conductors and
motormen.—That men now receiving a rate of
twenty-three and a half (2Sy2 e) cents, and
under, per hour, receive an increase of eleven
and a half (ll^c) cents per hour. That men
now receiving a rate of over twenty-three and
a half (2Sy2 c) cents and up to and including
twenty-five (25c) cents per hour receive an in-

crease of ten (10c) cents per hour. That men
now receiving over twenty-five (25c) cents per
hour receive an increase of nine (9c) cents

per hour. And that clause 49 of the agree-

ment should be amended accordingly.

Referring to the clause in the report dealing
with rates for Sundays and holidays, the Board
received further evidence, including a communi-
cation from the chairman of the Conciliation

Board, in which he states that the clause was
written in error and unnoticed. Furthermore,
that all agreed and understand that the rate for

Sundays and holidays be increased from four

(4c) cents to five (5c) cents per hour.

The Board therefore finds that the clause

should read as follows:
'

' Rates for Sundays and holidays have here-

tofore been four (4c) cents per hour extra,

and it is recommended that the rate shall be
increased to five (5c) cents per hour extra. '

'

The Board does not recommend the adoption
of the schedule submitted by the employees for

employees other than motormen and conductors,

the Board considering that the general increases

recommended for all employees substantially

Covers the claim of the Association. It should

be mentioned, too, that the schedule was not
referred to in the appeal of the Association,

but was introduced in evidence.

(Sgd.) H. J. Daly,
Chairman.

(Sgd.) Gus. Francq.

(Sgd.) G. H. Duggan.

(Sgd.) John W. Bruce.*

(Sgd.) S. R. Parsons.

August 23, 1918.



738 THE LABOUE GAZETTE September, 1918

INDUSTRIAL DISPUTES DURING AUGUST, 1918

TTUGHTEEN strikes affecting approxi-

mately 4,677 employees were re-

ported as having commenced during

August. There were in existence at

some time or other during the month

33 strikes directly affecting 8,638 work-

people. The total time loss on account

of industrial disputes was estimated at

94,040 working days, as compared with

123,511 in July, and 26,177 in August,

1917. The time loss occasioned by the

eighteen strikes which began in August

was 31,598 working days, while a loss

of 62,442 days is charged to the fifteen

strikes commencing prior to August.

Termination of disputes was reported

in the case of seven of the disputes com-

menced prior to August. Fifteen of

the strikes which commenced during

August terminated during the month,

leaving the 11 following strikes affect-

ing approximately 1,333 workpeople on

record August 31 : pipefitters, Nobel,

Ont.
;
plumbers and steamfitters, Toron-

to ; iron shipbuilders, Lauzon, Que.

;

machinists, Montreal ; cap makers, "Win-

nipeg; knitting mill operatives, Toron-

to ; cigarmakers, Toronto and Montreal

;

cigarmakers, Hamilton, London and

Montreal; plumbers and steamfitters,

St. Thomas ; wharfmen, Quebec, and la-

bourers, Winnipeg.

Disputes by Industries

The following is a review of the dis-

putes by industries in the order in

which these appear in the statistical

table. A brief summary is given of the

more important strikes.

Lumbering. — There was but one

strike in existence involving 50 em-

ployees and a time loss of 50 working

days, that of steam and operating en-

gineers in British Columbia, which was
carried over from the previous month,

three plants not having conceded the

men 's demands at the end of July. The

strike, however, so far as it affected

these firms was settled August 1.

Mining and smelting.—Four strikes

were in existence affecting approxi-

mately 2,399 employees and involving

a time loss of 14,235 working days.

Two of these strikes— those in coal

mines at Entwhistle and at Wayne,
Alta., were carried over from the pre-

vious month, but were settled early in

August. Two strikes which occurred

during August were adjusted within a
short time of their ocurrence — coal

miners at Brule, Alta., and at Sydney,
N.S.

Building and construction. — There
^vere six strikes affecting 575 employees
and involving a time loss of 5,925 work-
ing days. Three of these strikes

—

painters and decorators at Calgary,
pipefitters at Nobel and plumbers and
steamfitters at Toronto were carried

over from the previous month ; the strike

at Calgary was settled, but the others

were unterminated. Three strikes occur-

red during August — carpenters and
painters at Vancouver and plumbers and
steamfitters at St. Thomas. The car-

penters' strike was adjusted through
the mediation of an officer of the De-
partment -of Labour and the painters

'

strike at the same place was settled by
negotiations between the parties. The
strike at St. Thomas was unterminated.

Metal, machinery and conveyances.
—Six strikes were in existence affecting



September, 1918 THE LABOUK GAZETTE 739

2,062 employees and involving a time

loss of 48,604 working days. Four of

the strikes occurred prior to August

—

iron shipbuilders at Lauzon (untermin-

ated), machinists, Montreal (untermin-

ated), metal workers at Winnipeg
(terminated except in three shops),

and steel workers at Sydney, where the

men had ceased work for several Sun-
days to show their dissatisfaction with
working conditions. This strike was
settled upon the appointment of a Board
of Conciliation and Investigation under
the Industrial Disputes Investigation

Act. Two strikes occurred during
August—blacksmiths and helpers in the

employ of a number of firms in Toronto
which was concluded upon the appoint-

ment of a Board of Conciliation under
(the Industrial Investigation Act, and

moulders at St. John, N.B. The latter

strike affected only five employees and
was terminated shortly after its com-
mencement.

Woodworking.—One strike occurred
during August involving 160 employees
and a time loss of 1,600 working days.

The disputes affected millmen at Van-
couver and was adjusted through the

mediation of an officer of the Depart-
ment of Labour.

Pulp and paper.—One strike was in

existence affecting 100 employees and
involving a time loss of 200 working
days, that of pulp and papermakers at

Hawkesbury which was settled in the

month. A strike of pulp and paper
makers at Fort Frances is givan in

the table, as particulars of its adjust-

ment had not been received at the end
of the previous month; the strike, how-
ever, was not in existence during Au-
gust.

Clothing.—One small strike of cap
makers affecting only eight employees
and involving a time loss of 104 work-
ing days was carried over from the

previous month and was unsettled.

Textile.—Two strikes were in exist-

ence affecting 128 employees and in-

volving a time loss of 2,208 working

days. A strike of knitting mill opera-

tives at Toronto was carried over from
the previous month and remained un-
terminated. A strike of textile workers
which occurred at Hamilton during
August was adjusted after the em-
ployees had been out two weeks.

Foods, tobacco and liquors.—Three
strikes were in existence affecting 326
employees and involving a time loss of

13,044 working days. Two of these

strikes — cigarmakers at Toronto and
Montreal, and at Hamilton, London
and Montreal were carried over from
the previous month and remained un-
settled. A strike of meat packers at
Stratford which occurred during August
and affected but few employees was
settled within a day or two of its occur-
rence.

Transportation. — There were six

strikes affecting 1,435 employees involv-

ing a time loss of 8,570 working days. All
these strikes occurred during August and
were terminated at the end of that
month except one—wharfmen at Que-
bec. The most important strikes were
those of street railway employees at

Ottawa and masters and mates on the
British Columbia coast. The street

railway employees at Ottawa, number-
ing over 500 men, refused to accept the
award of a Board of Conciliation and
Investigation which had been appointed
under the Industrial Disputes In-

vestigation Act and ceased work on
August 13, but at the end of two days
the men resumed work upon the diffi-

culties at issue being referred to the

Labour Appeal Board. The award of
this Board gave the men some increases

over the rates recommended by the
Board of Conciliation and both the
parties to the dispute accepted the Ap-
peal Board's decision. On August 24
about 400 master mariners and mates
members of the Canadian Merchant
Service Guild employed in British

Columbia coast steamship service ceas-

ed work. During June the Guild had
applied for a Board of Conciliation

under the Industrial Investigation Act,
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but owing to the number of employers

concerned the disputes was referred to

a Royal Commission. While the enquiry

was in progress the question of recogni-

tion of the Guild became acute, and the

employers refusing recognition, the men

ceased work. The strike continued,

however, only four days when the men
returned to work upon the understand-

ing that their organization would be

accorded the same recognition as given

to the Imperial Merchant Service Guild

in England, that a satisfactory adjust-

ment of wages and working conditions

would be made and that there would

be no discrimination against members

of the Guild. A strike of freight han-

dlers at Toronto which commenced

August 2 was settled upon the appoint-

ment of a Board of Conciliation and In-

vestigation under the Industrial Dis-

putes Investigation Act after the men
had been out about a week. A strike

of teamster at Montreal affecting about

200 men was adjusted about two days

after its occurrence by negotiations be-

tween the parties. The other strike re-

ported in this group was that of pier-

men at Inverness, N.S., who ceased

work for only two days.

Miscellaneous.—Two strikes occurred

during August affecting 95 employees

and involving a time loss of 1,120 work-

ing days—hotel and restaurant em-

ployees at Vancouver which was settled

by mediation after the employees had
been out about a week—and labourers

at Winnipeg which was unterminated.

Industrial Disputes During August, 1918

Industry or Occupation Particulars
No. of

employees
affected

Time loss

in

working
days

Lumbering:—
Steam and operating engineers, Vancouver
and other places in British Columbia.

Mines, Smelters and Quarries:—
Coal miners, Entwhistle, Alta

Coal miners, Wayne, Alta

Building and Construction:—
Painters and decorators, Calgary, Alta. .

.

Pipefitters, Nobel, Ont
Plumbers and steamfitters, Toronto, Ont.

.

Metals, Machinery and Conveyances:-
Iron shipbuilders, Lauzon, Que

Machinists, Montreal, Que :

Metal workers, Winnipeg, Man

Steel workers. Sydney, N.S

Pulp and Paper:—
Pulp, sulphite and paper mill workers, Fort

Frances, Ont.

Pulp and papermakers, Hawkesbury, Ont . . .

DISPUTES COMMENCING PRIOR TO AUGUST, 1918.

Commenced July 2. Demand for shorter hours and increased pay.

Mo3t of companies affected conceded men's demands. Work
resumed August 1.

Commenced July 19. Demand for increased wages. Settled by
arbitration under order of Director of Coal Operations. Work
resumed August 5.

Commenced July 19. Men refused to work on screened-coal basis,

demanding run-of-mine basis. Company conceded men's demands.
Work resumed August 19.

Commenced June 29. Demand for increased wages and reduction in

hours. Settled through negotiaions; partial increase granted
Work resumed August 10.

Commenced June 29. Demand for increased wages. Unterminated. .

.

Commenced July 6. Demand for increased wages. Unterminated

Commenced July 26. Demand for reinstatement of dismissed em-
ployees and for recognition of International Union. Unterminated.

Commenced March. 23. Demand for increased wages and nine-hour
day. Unterminated.

Commenced July 22. Demand for higher wages. Dispute in all shops
except three settled by mediation through Provincial Bureau of

Labour. Partial increases granted. Work resumed August 31.

Commenced July 28. For wage i ncreases. Men ceased work for four

consecutive Sundays. Work resumed upon appointment of Board
of Conciliation under Industrial Disputes Investigation Act.

Commenced July 13. Dissatisfaction with award of United States

War Labour Board. Settled by negotiations between the parties

and by arbitration. Work resumed July 17.

Commenced July 29. For regconition of the Union . Men returned to

work August 3, under previous con

\\o^

50

125

24

45

100

50

375

360

30
39

780
819

350

45

1,750

1,170

,000 27,000

,500 15.000

175

Ox.
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Industry or Occupation Particulars

No. of

employees
affected

Time I oss
in

working
days

Clothing:—
Cap makers, Winnipeg, Man

Textiles, Cordage and Carpets:—
Knitting mills operatives, Toronto, Ont

00 D8, TvBACCO AND LlQUORS:

—

Cigarmakers, Toronto and Montreal
Cigarmakers, Hamilton, London & Montreal.

Mines, Smelters and Quarries:
Coal miners, Brule, Alta

DISPUTES COMMENCING PRIOR TO AUGUST, 1918—
(Continued).

Commenced July 17. For increased wages and alleged discrimination,

Unterminated.

Commenced June 12. Demand for increased wages. Unterminated.

Commenced May 16-20. Employees 1 ocked out. Unterminated
Commenced July 10. Employees at Hamilton presented demand for

increased wages and one company operating at Hamilton, London
and Montreal closed its factories. General strike or lockout un-
terminated.

Coal miners, Sydney, N.S.

Building and Construction:—
Carpenters, Vancouver, B.C....

Painters, Vancouver, B.C

Plumbers and steamfitters, St. Thomas, Ont

Metals, Machinery and Conveyances:—
Blacksmiths and helpers, Toronto, Ont

Moulders, St. John, N.B

Woodworking:— - -

Millmen, Vancouver, B.C

Textiles:—
Textile workers, Hamilton, Ont

Food, Tobacco and Liquors:—
Meat packers, Stratford, Ont

Transportation:—
Freight handlers, Toronto, Ont

Street railway employes, Ottawa, Ont

Teamsters, Montreal, Que

Master mariners and mates, Vancouver and
Victoria, B.C.

Piermen, Inverness, -N.S

Wharfmen, Quebec, Que
Miscellaneous:—

Hotel and restaurant employees, Van-
couver, B.C.
Labourers, Winnipeg, Man ,

DISPUTES COMMENCING DURING AUGUST, 1918.

Commenced August 21. Demand for better working conditions. Work
resumed August 28.

Commenced August 21. Demand that mine deputies join the Union.
Superintendent informed deputies they could join the Union if they
so desired. Work resumed August 26.

Commenced August 1. Demand for increased wages and standard-
ization of wages of house carpenters working outside and in ship-

yards. Settled through mediation of Department of Labour;
partial increase granted. Work resumed August 12.

Commenced August 1. Demand for increased wages. Settled by nego-
tiations between the parties; increase granted. Work resumed
August 15.

Commenced August 26. For increased wages. Unterminated

Commenced August 7. For increased wages. Work resumed August 31

upon appointment of Board of Conciliation under Industrial

Disputes Investigation Act.
Commenced August 17. For increased wages. Settled by negotiations;

increases granted. Work resumed August 30.

Commenced August 1. For increased wages and shorter hours. Settled

through mediation of Department of Labour; partial increase

granted. Work resumed August 13.

Commenced August 2. Misunderstanding in regard to alleged dis-

charge of an employee. Employees returned under former con-

ditions. Work resumed August 15.

Commenced August 21. For increase in wages. Increases granted.

Work resumed August 23.

Commenced August 2. Demand for increases in wages and in overtime
rates. Men returned upon appointment of Board of Conciliation

under Industrial Disputes Investigation Act. Work resumed
August 9.

Commenced August 13. For increased wages and improved con-

ditions. Settled by award of Labour Appeal Board. Partial in-

crease granted. Work resumed August 15.

Commenced August 17. Against dismissal of employee. Settled by
negotiations between the parties. Work resumed under former

conditions August 22.

Commenced August 24. For recognition of the Canadian Merchant
Service Guild by the various steamship companies. Settled through
mediation of the Dominion Government. Work resumed August 28

Commenced August 16. Misunderstanding concerning foreman who
was taken off his regular work. Work resumed August 17.

Commenced August 1. For increased wages. Unterminated

Commenced August 1. For increased wages. Settled by mediation

;

partial increases granted. Work resumed August 8.

Commenced August 14. For increased wages, shorter hours and re-

cognition of the Union. Unterminated.

58

287

450

300

104

1,508

7,800

5,166

2,700

10,800

2,700

50 1,200

11 66

62 3,564

5 120

70

39

100

550

200

425

1,600

700

78

650

1,100

800

1,700

160

50

45

4,320

400

720
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SUMMARY OF REPORTS OF THE " WHITLEY COMMITTEE" ON RELA-
TIONS BETWEEN EMPLOYERS AND EMPLOYED IN THE UNITED

KINGDOM

TkURING the past year the Sub-Com-
-^ mittee on Relations between Em-
ployers and Employed (the so-called

Whitley Committee), a sub-committee

of the Reconstruction Committee of

the United Kingdom, have issued a

number of reports, some of which have

already been discussed in the Labour
Gazette. These reports, which relate to

different phases of the question of rela-

tionship between employers and workers,

will be considered in this article under
the various heads to which they are re-

lative.

Joint Standing Industrial Councils
Proposed

The August, 1917, issue of the Gazette

(page 570) contained a summary of an

"Interim Report on Joint Standing In-

dustrial Councils." (Cd. 8606), in which

the Sub-Committee "recommends that

His Majesty's Government should pro-

pose without delay to the various asso-

ciations of employers and employed the

formation of Joint Standing Industrial

Councils in the several industries where

they do not already exist, composed of

representatives of employers and em-

ployed, regard being paid to the various

sections of the industry and the various

classes of labour engaged."

The April, 1918, issue of the Gazette

(page 232) contained a summary of a

"Second Report on Joint Standing In-

dustrial Councils" (Cd. 9002) in which

the Sub-Committee deals more especially

with industries in which organization on

the part of employers and employed is

less completely established than in the

industries covered by the previous re-

port, and with industries in which such

organization is weak or non-existent.

The Second Report contained the follow-

ing proposals:

"(a) In the more highly organized

industries (Group A.) we propose a

triple organization of national, district,

and workshop bodies, as outlined in our
First Report.

"(b) In industries where there are

representative associations of employers
and employed, which, however, do not
possess the authority of those in Group
A industries, we propose that the triple

organization should be modified, by at-

taching to each National Industrial

Council one, or at the most two re-

presentatives of the Ministry of Labour
to act in an advisory capacity.

" (c) In industries in both Groups A
and B, we propose that unorganized
areas or branches of an industry should
be provided, on the application of the

National Industrial Council, and with
the approval of the Ministry of Labour,
with Trade Boards for such areas or

branches, the Trade Boards being with
the Industrial Council.

"(d) In industries having no ade-

quate organization of employers or em-
ployed, we recommend that Trade
Boards should be continued or estab-

lished, and that these should, with the

approval of the Ministry of Labour, be
enabled to formulate a scheme for an
Industrial Council, which might include,

in an advisory capacity, the 'appointed
members' of the Trade Board."

Adoption of Joint Standing Industrial
Councils

The above reports are now followed

by a "Memorandum by the Minister of

Reconstruction and the Minister of La-
bour" (Cd. 9085) in which it is stated

that the proposals contained in the In-

terim Report (Cd.'8606) as to the forma-
tion of Joint Standing Industrial Coun-
cils have been adopted by the Govern-
ment. The Memorandum, however, goes

on to say that it has not been found
possible to adopt the whole of the recom-
mendations contained in the Second Re-
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port (Cd. 9002). The modifications to

these recommendations are set out brief-

ly, as follows

:

(1) As regards (b) it has been de-

cided to recognize one type of Industrial

Council only, and not to attach official

representatives to the Council, except on

the application of the Industrial Council

itself.

"(2) As regards (c) and (d) the re-

lations between Trade Boards and In-

dustrial Councils raise a number of seri-

ous administrative difficulties due to the

wide differences in the purpose and
structure of the two types of bodies.

It is not regarded as advisable that a

Trade Board should formulate a scheme

for an Industrial Council, nor is it pro-

bable that Trade Boards for unorganized

areas will be set up in conjunction with

a Joint Industrial Council."

The Memorandum then proceeds to

point out the fundamental differences

between Industrial Councils and Trade
Boards as constituted under the Trade
Boards Act* It is pointed out, on

the one hand, that a Joint Industrial

Council is a voluntary organization

created by agreement between employers

and organized labour, and that its mem-
bers are nominated by the people most
concerned ; and, further, that the activi-

ties of these councils cover a very wide

range and are concerned with many
other matters than wages. On the other

hand, it is pointed out that a Trade
Board is a statutory body established by
the Minister of Labour, and that its ex-

penses are defrayed out of public money

;

also that its personnel, while probably

including representatives of both the

employers and workers interested, must
also include a number of impartial mem-
bers, appointed by the Government, who
are unconnected with the trade; and,

further, that the primary function of a

trade board is to fix a minimum rate of

wages that are enforceable by criminal

proceedings.

The proposal to establish Industrial

Councils and Works Committees has al-

*A summary of the new Trade Boards Act, 1918,

appears on page 691 of this issue.

ready been approved by the British As-
sociation of Chambers of Commerce and
other great inudstrial organizations ; and
a plan very similar has been adopted by
the Admiralty and the Post Office De-
partment. Further, during the month
of July alone, five Joint Industrial

Councils were established respectively

in the furniture trade, the gold, silver

and allied trades, the match manufactur-
ing industry, the rubber industry and
the silk industry. Enquiries with regard

to the formation of Councils are now
proceeding in some thirty other indus-

tries; and the Ministry of Reconstruc-
tion has formed Interim Reconstruction
Committees for about twenty other in-

dustries, which may finally develop into

Joint Industrial Councils.

Representative opinions

It may be of interest to recapitulate

some of the arguments for the adoption
of Industrial Councils that have been
advanced by representatives of Labour
and Capital, and by members of the

British Government. It has been said

that the modern industrial problem is

too large for employers alone; that it

demands a co-operative effort on^the part
of the best brains of Labour as well as

of Management and Capital. Such a co-

operative effort can best be obtained

through the establishment of Industrial

Councils in every industry; for an in-

dustry knows its own needs better than
any government or outside body. An
Industrial Council will prepare the way
for self-government in each industry.

Any persons with ideas regarding the

better working of trade, better methods
of production, new processes, will have
a responsible body to whom they can go.

The industry as a whole will have an
organization for its own improvement

;

and the control of that organization will

rest, not in the hands of a government
department, but with the members of

the trade itself.

The State, also, will have a definite

advantage, inasmuch as it will have a

single organization to approach in all

matters relating to a particular industry.
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Hitherto, no one body has been in a posi-

tion to speak with authority as to the

needs of a given trade. Industrial Coun-
cils will tend to greater simplification

and ease of working ; the old multiplicity

of authorities will disappear and the

adjustment of questions between an in-

dustry and the Government will be more
smoothly and rapidly effected. The
Minister of Labour, in discussing this

point in an open letter to the leading
employers' associations and trade unions
in Great Britain, said: "I should
now like to explain some of the reasons
which have made the Government
anxious to see Industrial Councils estab-

lished as soon as possible in the organized
trades. The experience of the war has
shown the need for frequent consultation

between the Government and the chosen
representatives of both employers and
workmen on vital questions concerning
those industries which have been most
affected by war conditions. In some in-

stances different Government depart-

ments have approached different organ-

izations in the same industry, and in

many cases the absence of joint repre-

sentative bodies which can speak for

their industries as a whole and voice the

joint opinion of employers and work-
men, has been found to render negotia-

tions much more difficult than they
would otherwise have been. The case of

the cotton trade, where the industry is

being regulated during a very difficult

time by a Joint Board of Control, indi-

cates how greatly the task of the State

can be alleviated by a self-governing

body capable of taking charge of the in-

terests of the whole industry. The pro-

blems of the period of transition and re-

construction will not be less difficult

than those which the war has created,

and the Government accordingly feel

that the task of rebuilding the social

and economic fabric on a broader and
surer foundation will be rendered
much easier if in the organized trades

there exist representative bodies to

which the various questions of diffi-

culty can be referred for considera-

tion and advice as they arise. There
are a number of such questions on

which the Government will need the
united and considered opinion of each
large industry, such as the demobilisa-
tion of the Forces, the resettlement of
munition workers in civil industries, ap-
prenticeship (especially where inter-

rupted by war service), the training and
employment of disabled soldiers, and the
control of raw materials; and the more
it is able to avail itself of such opinion
the more satisfactory and stable the solu-

tion of these questions is likely to be.
' '

Works Committee Recommended

In the reports already referred to,

references were made to the establish-

ment of ''Works Committees, '

' repre-

sentative of both management and
workers, and appointed from within the

works, as an essential part of the or-

ganization suggested.

The May, 1918, issue of the Gazette
(page 306) contained a summary of a

"Supplementary Report on "Works Com-
mittees" (Cd. 9001) which dealt more
fully with the proposal to institute such
committees.

A further report, entitled "Works
Committees.—Report of an Enquiry
made by the Ministry of Labour," con-

taining a summary of the experience

available with reference to Works Com-
mittees has now been issued. This re-

port—which is based upon enquiries

from directors, managers, trade union
officials, shop stewards, and others con-

cerned with existing committees—con-

tains particulars of some 20 individual

works committees, a summary of a dis-

trict investigation in the engineering

and shipbuilding industries, the consti-

tution of joint timekeeping committees

at coal mines and at ironworks, three

schemes for district or national arrange-

ments of shop committees or shop stew-

ards, and other material. The July issue

of the British Labour Gazette summar-
izes the report, in part, as follows

:

The report is divided into seven sec-

tions. ... In Section (3) the forms of

constitution are analyzed. Joint com-
mittees, at least among committees whose
range of functions is not strictly limited,



September, 1918 THE LABOUE GAZETTE 745

are comparatively rare. "Even when
the committee is a joint committee . . .

some provision has generally to be made
for separate meetings of the representa-

tives of the workers; and. as a rule,

works committees appear to be commit-

tees of the workers only, with regular

facilities for consultation with the man-
agement, either at fixed intervals or

whenever occasion arises." Later, in

section (5), which deals with functions,

it is pointed out that "generally we
cannot speak of joint committees, if by
joint committees we understand joint

executive councils acting by the vote of

the majority. On the other hand, there

are joint committees, if by joint com-
mittees we understand deliberative meet-

ings of both sides, always attended by
both sides, though often accompanied by
separate meetings of the two sides."

The composition of the more usual form
of works committee—or of the work-
people's side of a committee which is

joint in character—follows a variety of

methods of which two are distinguished

as the principal methods. One of the

two is election "by all the workmen em-
ployed, each department or shop being
treated as a constituency, and returning
a number of members perhaps in pro-

portion to its size"; on the other hand,

"the committee may be a committee of

the shop stewards of the different unions
represented in the works, or, in a large

works where shop stewards are numer-
ous, a committee elected by the shop
stewards" ; this is the second main possi-

bility. In practice the first of these

methods commonly results, if the works
is strongly trade unionist, in a commit-
tee, the members of which are all trade

unionists, and also, ^ in large part, shop
stewards. Apart from these principal

methods of election, others found in

practice are election by trade union
branches, by the whole of the employees
in an establishment voting as one con-

stituency, and by occupations or trades.

The report states that "wherever it is

possible, a committee of shop stewards
or trade union representatives would
appear to be the best solutioll.

,,

Procedure is the subject matter of

section (4). Some committees have regu-

lar meetings with the management at

intervals of a week, a fortnight, or a

month; in other cases the meetings are

not regular, but are held whenever occa-

sion arises. Arguments for and against

regularity of meetings are given, and it

is "suggested that the main thing is not

so much regularity of meetings as what
may be called the principle of the open
door." If a works committee is to be

successful the position of the officials,

in particular that of the secretary, is

important; the question of freedom of

movement about the works is a conten-

tious matter, but "from the experience

of several works ... it would appear
that this freedom of movement is found
to be an essential condition of the suc-

cess of a committee '

'
; the remuneration

of the secretary for the time, which may
be considerable, spent on committee

work, is another problem which is solved

in a variety of ways in different estab-

lishments. Another question of proce-

dure is concerned with the time of meet-

ings; where there are regular meetings

with the management they are commonly
held during working hours, and the

members are often paid their usual rates

for the time spent in attendance. Other

aspects of procedure which are touched

upon include the method of dealing with

grievances, the committees' use of "the
referendum" (at shop meetings), and
such things as the keeping of minutes,

the drawing-up of agenda, and the pre-

sentation of complaints in writing.

Finally "it is important that the repre-

sentatives of the firm who meet the

committee, or (if it is a joint body), sit

on the committee, should belong to the

highest rank and should include the gen-

eral works manager (or, if there is one,

the labour superintendent), and one or

more of the directors
'

'
; the members of

the firm as well as the workmen gain

from this arrangement.
Under Functions, in section (5) in

addition to information as to the sub-

jects actually discussed on works com-

mittee, some general problems are dealt
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with. "Are these functions always con-

sultative or are they sometimes execu-

tive? What, again, are the functions of

the management and how far may a

works committee trench on these func-

tions?" The answer to the first of these

questions is that the functions are prac-

tically always consultative; at the same
time examples of executive powers are

given. The relation of works commit-
tees to problems of management is dis-

cussed at some length; consultation

about the appointment of foremen is al-

ready in practice. The report concludes,

so far as this question is concerned, in

this way: "It has already been men-
tioned that works committees very often

discuss the conduct of foremen. The
conclusion then reached that such dis-

cussion was a desirable function for a

committee would appear to involve as a

corollary that of consultation about ap-

pointments. This latter function would
tend to remove the necessity for the for-

mer/ ' The appendices indicate the

great range of functions undertaken by
works committees; these functions may
be connected -with, among other matters,

wages (e.g., the regulation of piece

prices or of a collective bonus scheme),
hours, dilution, works organization, dis-

cipline, disputes, and welfare.

The next section is concerned with the

relations of the works committee with
the trade unions. The division of juris-

diction appears to be "that general

questions of district or national condi-

tions are left to the trade unions, while

the works committee deals with either

the detailed application of these general

rules within the works or with questions

entirely peculiar to the works. '

' While,
"on the whole . . . the division of juris-

diction is well understood and closely

followed/' it is observed that difficulties

do arise ; there is need for careful defini-

tion of a works committee's powers in

reference to wages. The number of

unions with members in the works may
be large—in one example in the appen-
dices the number is 26, and this creates

a problem in representation.

In summing up, under General Con-

siderations in section (7) the Report
states "that works committees have, in

the great majority of cases, tended to

introduce greater harmony, and, through
it, greater efficiency, is proved by the

evidence of those concerned in their

working. '

'

Compulsory Arbitration not approved of

The Sub-Committee on Relations be-

tween Employers and Employed have
also issued a report entitled "Report on
Conciliation and Arbitration" (Cd.

9099), which definitely opposes any sys-

tem of compulsory arbitration. "There
is no reason to believe," says the report,

"that such a system is generally de-

sired by employers and employed, and,

in the absence of such general accept-

ance, it is obvious that its imposition

would lead to unrest. . . . For the same
reason we do not recommend any scheme
relating to conciliation which compul-
sorily prevents strikes or lock-outs pend-
ing inquiry." The Sub-Committee does

not wish to see any elaborate system of

conciliation and arbitration imposed Up-
on industry in place of the present well-

recognized voluntary machinery which
exists in so many of the more important
trades. On the contrary, emphasis is

placed on the advisability of continuing,

as far as possible, the present system
whereby industries make their own
agreements and settle their differences

themselves. The report concludes with

the following recommendations:
"Where the parties are unable to ad-

just their differences we think that there

should be means by which an independ-

ent inquiry may be made into the facts

and circumstances of a dispute, and an
authoritative pronouncement made there-

on, though we do not think that there

should be any compulsory power to de-

lay strikes and lockouts.

"We further recommend that there

should be established a standing Arbi-

tration Council for cases where the par-

ties wish to refer any dispute to arbi-

tration, though it is desirable that suit-

able single arbitrators should be avail-

able, where the parties so desire."
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REPORTS OF EMPLOYMENT OFFICES

"HURING July there was an increase
^ of about 3 per cent in the demand
for labour on the basis of the daily aver-

age of vacancies notified to 110 employ-
ment offices (81 commercial, 17 public

and 12 philanthropic). As compared
with the demand reported for July of

last year by practically identical offices

there was a decline of almost 20 per
cent. The total number of vacancies

notified to all offices in July was 40,843,

a daily average of 1570.3, as compared
with 1525.3 in June, 1918, and with
1950.7 in July, 1917. The number of

persons placed was 20,668, a daily aver-

age of 788.9 as compared with averages
of 696.2 and 805.6 in the preceding
month and in July of last year. The
proportion of the total vacancies filled

to the total vacancies notified was 50.2

per cent as compared with 45.6 per cent

in June and with 41.3 in July, 1917.

As to employment for woman and girl

workers, the number of vacancies noti-

fied was 5,885, a daily average of 228.5,

as compared with 273.7 in June and with
276.9 .in July, 1917. The number of such
workers placed was 2,549, a daily aver-

age of 99.1, as compared with 98.9 in

June and with 80.0 in the corresponding
month of ,1917. The proportion of

vacancies filled to vacancies notified for

men and boys was 51.8 per cent and for

women and girls 43.4 per cent, as com-
pared with 47.6 per cent and 34.0 per
cent, respectively, for June, and with
44.2 per cent and 28.6, respectively, for

July, 1917.

Of the five principal centres of labour
distribution—Montreal, Toronto, Winni-
peg, Edmonton and Vancouver—Tor-
onto alone reported increases in the de-

mand for labour both as compared with
June, 1918, and with July, 1917. Mont-
real, Winnipeg and Vancouver record-

ed declines in both cases, while at Ed-
monton there was a decrease in compari-
son with the preceding month, and an
increase in comparison with the same
period of last year. Of the smaller cen-

tres, Ottawa, Fort William and Port

Arthur and Regina all showed increases

both as compared with June, 1918, and
with July, 1917.

The number of persons who obtained
casual employment through the Salva-

tion Army, the Young Women's Chris-

tian Association and other agencies was
1,731, a daily average of 66.6, as com-
pared with averages of 86.2 in June and
84.9 in July, 1917. The number of

casual jobs secured was 4,485, a daily

average of 172.5, as compared with aver-

ages of 191.2 in the preceding month
and 161.1 in July of last year.

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS
OFFICES DURING THE MONTH ENDED

JULY 31, 1918

OFFICE

Individual

given casua

employmei

3

i

it

Number of
casual jobs

supplied.

1

a
a
a

1
m
o
b

3
o

a

a

a >>
o

o

Salvation . rmy.
Halifax
St. John
Quebec
Montreal
Ottawa
Toronto
Hamilton
Winnipeg
Calgary
Edmonton
Vancouver

Y.M C.A
Sherbrooke
Winnipeg
Saskatoon
Calgary
Edmonton
New Westminster. . .

Victoria

Miscellaneous . . .

.

Montreal Municipal.
Montreal Catholic
Social Service Guild
Montreal Directorate

of Female Immigra-
tion

Toronto Provincial

Toronto Municipal
Brantford Provincial

London Provincial. .

Hamilton Provincial

St. Thomas Provin-
cial

Winnipeg Municipal
Saskatoon Provincial

Vancouver Mun
pal

Total.

Daily Average:
June, 1918
July, 1918
July, 1917

55

27 1

45 7
33
24l

...22
206,

375 31

155

155

172

223
1

5

..10

35
13
62
12

17

33
14

21
282

8

7

75
21

6

155
10

1226
55

37

4

50
25

96
37
24

45
394

4

455

1731

86.2
66.6
84 9

151

1886

54

35
2119

325

2412 177

958
1

5
10

470
13

273
16
20

103
26
21

394
8

11

78
79
28
155
35

3133
55

37

4

867
100
96
113
20

80
1260
25

476

4485

191.2
172.5
161.1
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REPORTS OP EMPLOYMENT OFFICES FOR THE MONTH ENDED JULY 31, 1918.

Vacancies Notified. Individuals Placed.

OFFICES a
3
Q
o
fee

1
03

3
Eh

Daily Average

8

§

1 (8

Daily Average

June, 1 July, 1 July,

1918 1 1918 1 1917
June,
1918

1 July, 1 July,

1 1918 1 1917

Halifax—Commerc'al (1) 11

30

377

180
180

4937
530
205

1

4201

2116
856

23

6

2 3 39

380

200
200

5120
588
216
40

75
4201

2246
941
25
20

1260

6411

1437
1315
•150

3509

676

260

305

36

132

86

2339

7241

223
40
75!

6903,

488,

488

991;

9911

1

1277
293
120

864!

2009
91

1918

5322

65,

5257

65
55
10

4757
116

4641
437
68

369

2.72

2.58

9.04

6 88
6.88

201.67
21.04
10.78
1.88

2.96
165.01

75.67
39.13

.84

1.13
34.57

220.03
50.31
46.80
11.35

111.57

39.16

12.28

6.64

1 62

4 20

2.24

76 40

295 50

10.92
2.40
3.70

278.48

16.60
16.60

29 48
29.48

34 92

13.36
5.52
16.04

78 24

2.08
76.16

210 68
2.76

207.92

1.71

.83

.88

184 56
4.92

179.64
13.56
3.00

1.12

3.00

14.62

7.69

196.09
22.62
8.21
1.48

2.78
161.00

90.10
36.19

.96

.77

52.18

247.46
57.36
50.58
6.25

133.27

26 00

10 00

11.72

1 38

6.28

3 31

87 28

274.14
8.58
1.48
2.90

261.18

19 67
18.67

39 11

39.11

48 85
11.26
4.44
33.15

77.66
3.37

74.29

202 59

2.50
200.09

4.19
3.79
.40

182.38
4.46

177.92
16.66
2.62

2 72

2.69

16.32

4.31

4.31

421.17
34.96
9.52
1.23

1.70

273.76

82 55

27.93
.65

.92

53.05

187.50
41.15
48.40
8.70

89.25

14.28

9.72

12.12

136

4 16

1.64

67.00

392.27
14.04
5.38
6.38

366.47

55 71

55.71

33 86

33.86

1

100 95
17.42
5.31

78.22

178.12
3.38

174.74!

153 53

2.84
150.69

4.44
1.44
3.00

183 84

6.48
177.36
19 58

1.80
11.78

11

9

129

52
52

2975
246
190

2538

1358
856

23

1

2 3 39

10

132

74
74

3047
266
193

:
2538

1446
941

2

1

502

3854
984
940
23

1907

291

260

245

32

70

36

679

2622
129
10

15
2468

200
200

685
685

715
208
38

469

1477

1.68

.54

6.87

4.17
4.17

115.51
8.70
10.13
1.29

.56

94.83

46.41

39.13
.12

.10

7.06

133.49
38.54
31.48
7.95

55.52

13 32

7.68

3 84

1.12

2 04

2 12

18.16

86 39
5.35
.48

.56

80.00

5 88
5.80

22 04
22.04

23 23
10.12
1.08

12.03

49 08

1.12

.83

5.08

2.85
2.85

115.91
10.23
7.42
1.19

.67

96.40

55.38
36.19

.08

.04

19.07

148.94
38.94
36.15

.96

72.89

11.19

10.00

9.42

1.38

2 80

1 38

25 46

98 82

4.96
.37

.58

92.91

7.49
7.49

27 32

27.32

27.45
8.00
1.41

18.04

54 96
.74

54.22

62 34

.65

61.69

.77

.77

11T27
2.58

108.69
6 72

.38

6.34

2.72

96

Quebec—Provincial 3

20
20

4

3

22
22

4

7.16

3 20
Provincial 3 20

179
58
11

36

74

68

20
3

28

17

110 08
18 80
B 24

Catholic Social Service Guild

.

Directorate of Female Immi-
4 4 1.08

.33
Commercial (10) 81 63

Ottawa 82

58
24

27

27

21

....

20

60
58
2

27
27

1 38.47
Provincial 27.93
Y.W.C.A .46
Women's Hostel 1 .27
Commercial (5) 1260

5197
810
1303

'3084

435

134

226

34

74

83

2325

5735
60

5675

360
360

778
778

1063
273

790

1593

1593

4779

4779

47
47

56
3871
131

131

502

33.07
645
928

i734

83

134

186

30

38

83

677

2045
45

.....

2666

173
173

586

585

656
200

"456

1333

1333

1459

H59

20
20

9.81

Toronto 1059
627

"i50

282

230

113

79

40

112

"i2

43 530
339

*23

168

149

126

59

14 3 97.19
Provincial 21.13
Municipal . 12

"2

48

'"'3

11

14.72
Y.W.C.A .57
Commercial (6) 100

8

43

3

13

60.77

Hamilton—Provincial

London—Provincial .....

11.44

9.08

Brantford—Provincial 8.16

Kitchener—Provincial

8

2

3

4

71

9

20

2

3

.96

St. Thomas—Provincial

Walkerville—Provincial

25 7 2 11

1.11

Fort William and Port
Arthur—Commercial (5)... 8

1372
154
20
75

1123

58

58

123
123

134
20
60
54

246
91

155

380
62

318

18

8
10

509
60

449
216
68

148

2

63

2

526
77

5
15

429

17

17

67

67

35
8
15

12

97
20
77

179
17

162

12.27

Winnipeg 28 23
7

5

113 85
Municipal 7 88
Girls' Home of Welcome
Y.W.C.A

1.15
85

Commercial (10) 63

16
16

20
20

6

42

54

54

70

70

74

28

4

4

1

11

10

10

28
28

23

103 97

Brandon 16 36
Commercial (3) 16.36

Retina 16 73

16 73

Saskatoon 46 06
Provincial

, 10.08

Commercial (3)
'6

39

60
14

131

....

21

23

26

1.00
34.97

Calgary
1 131.17

Y.W.C.A 20' .12

1457! 48.96

1652 45 96
17 .16

1635 45.80

.38
Commercial (6) , 39

47

"47

131

116
3

113

21

9

26

6

130.79

Edmonton 63 07
Y.W.C.A .72

Commercial (10) 9 5 62.35

New Westminster 20
20

.80

.38

.42

100.10
3.42

96.68
5 88

.28

4 OS

Municipal 1.08
Y.W.C.A 3.00

21 300 2546
56

2490
99

"99

274
11

263
48
10

38

11 75 2906
67

2839
176
10

103.37
Municipal 4.40
Commercial (10) 21

12

300
78

11

6

75
24

100.97
Victoria 4 96

Y.W.C.A .20

Commercial (7) 12 78 10.56| 14.04 5 24 166! 5.6O 4.76

Total (23 centres) 34572 4875 386 1010 40843 1525 28 1570.30 1950.74 17939 2286 180 263 20668 696 23 788 88 805.58
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS

"EMPLOYMENT in the building trades^ as indicated by the value of build-

ing permits issued in 35 cities showed a

decline during August as compared with

the previous month, the total value of

building permits falling from $5,863,834

in July to $5,018,092 in August, a de-

crease of $845,742, or 14.4 per cent. All

the provinces except New Brunswick,
Ontario and Alberta showed increases.

As compared with the corresponding

month of 1917, there was a gain of 55.2

per cent, the value for August, 1917,

being $3,233,922. In this comparison

New Brunswick was the only province
to indicate a decline, while especially

noteworthy gains were recorded in Nova
Scotia, Alberta and British Columbia.
Of the larger cities, Montreal-Mais-

onneuve, Winnipeg and Vancouver re-

ported increases both as compared with
the preceding month and with August,
1917, while at Toronto there was a de-

cline in comparison with July, but a

gain over August of last year. Of the

smaller centres, Halifax, Brantford,
Hamilton, Regina and Calgary, all show-
ed large increases in both comparisons.

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES.

City. July,

1918
August,
1918

August,
1917

August, 1918, compared with
July, 1918

Increase (+) Decrease (—

)

August, 1918, compared with
August, 1917

Increase (+) Decrease (—

)

Amount 1 Per cent Amount Per cent

Nova Scotia
Halifax
Sydney

New Brunswick
Moncton
St. John

Quebec
Montreal-Maisonneuve .

.

Quebec
Sherbrooke
Three Rivers

Westmount

Ontario
Brantford
Fort William
Guelph
Hamilton
Kingston
Kitchener
London
Ottawa
Peterborough
Port Arthur
Stratford

St. Catharines
St. Thomas
Toronto
Windsor

Manitoba
Brandon
Winnipeg

Saskatchewan
Moose Jaw
Regina
Saskatoon

Alberta
Calgary
Edmonton

British Columbia
New Westminster
Vancouver
Victoria

Total— 35 cities

$419,652
388,158
31,494

106,473
19,475

1,088,070

610,045

236,875
50,000
85,300
105,850

8,404,716

105,045
104,930

7,565

168,780
67,182

54,000
48,685

1,610,830

9,005

9,504
4,189

41,658
455

1,094,278

78,610

240,700

13,550

227,150

271,385
71,950
53,300
146,135

195,950

45,000
150,950

139,888

5,860
132,153

1,875

$5,863,834

$605,485
560,767
44,718

4,500

4,500

1,265,366

1,058,268

85,873

54,000
52,750
14,475

2,037,053

202,290
7,400
2,480

392,194
34,542

76,480
55,760
188,810
11,115

3,638
23,524

62,580
9,945

937,405

28,890

413,885

31,535
382,350

285,570
14,570

237,100

33,900

134,200
127,000

7,200

272,033

39,650
216,313
16,070

$5,018,092

$167,558
126,608
40,950

22,595
11,895

10,700

876,030

307,868
521,418

7,900

27,075
11,769

1,573,857

10,975

262,190
9,525

78,375

17,947

32,390
31,255
67,750
3,540

7,290

36,311

79,003
10,415

850,801
76,090

251,618

29,368

222,250

237,020
51,250
164,670
21,100

36,700
27,000

9,700

68,544

4,915

54,424

9,205

+ 185,833

+ 172,609

+ 13,224

— 101,973— 14,975

$3,233,922

+ 177,296

+ 448,223— 151,002

+ 4,000— 32,550—^ 91,375

— 1,367,663

+ 97,245— 97,530— 5,085

+ 223,414— 32,640

+ 22,480

+ 7,075— 1,422,020

+ 2,110— 5,866

+ 19,335

+ 20,922

+ 9,490— 156,873— 49,720

+ 173,185

+ 17,985

+ 155,200

+ 14,185— 57,380

+ 183,800— 112,235

61,750

82,000
143,750

132,145
33,790
84,160
14,195

44.28
44.47
41.99

95.81
76.89

— $845,742

16.29
73.47
63.75
8.00

35.81
86.13

40.17
92.57
92.09
67.22
132.37
48.58
41.63
14.53
88.28
23.43
61.72

461.56
50.22

2,085.71
14.34
63.25

71.95
132.73
68.32

5.23
79.74

344.83
76.80

31.51

182.22
95.23

94.46
576.62
63.68

757.06

14.42

437,927
434,159

3,768

18,095

7,395

107.00

+ 389,336

+ 750,400— 435,545

+ 46,100

+ 25,675

+ 2,706

463,196
191,315

254,790
7,045

313,819
16,595

44,090
24,505
121,060

7,575

3,652

12,787

16,423
470

86,604
47,200

+ 162267
+ 2,167

+ 160.100

48,550

36,680
72,430

12,800

+ 97,500

+ 100,000— 2,500

+ 203,489

+ 34,735

+ 161,889

+ 6,865

+ 261.36

+ 342.91

+ 9.20

— 80.84— 62.17

+ $1,784,170

44.44
243.74
83.53

583.54
94.83
22.99

29.43
1,743.19

97.18
73.96

400.41
92.47
136.12
78.43
178.69
213.98
50.10
35.18
20.79
4.51
10.79
62.03

64.49
7.38

72.04

20.48
71.57
43.98
60.66

265.67
370.37
25.77

296.87
706.71
297.46
74.58

55.17
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES

"DEPORTS from fifteen cities showing

the number of workers temporarily

engaged and the wages paid these em-

ployees during the first pay-roll period

of two weeks in August showed a de-

crease of not quite 1 per cent in the

number of workers and an inconsider-

able increase in the wages paid in com-

parison with July. In August, 1918,

7,757 persons were temporarily engaged

in the two weeks, and the pay-rolls

amounted to $290,503.95 as compared

with 7,832 employees and an aggregate

pay-roll of $290,475.67 in July. In

comparison with the same period of last

year, declines of about 20 per cent in

the number of persons engaged and of

slightly over 4 per cent in the wages

paid, are indicated, there being 9.702

employees with a total pay-roll of $302,-

515.00 in the first two weeks in August,

1917.

Montreal, Ottawa, Toronto, Winni-

peg and Calgary reported increases in

the number of employees as compared

with July, while in comparison with

August, 1917, Regina alone showed a

gain. As to wages, at Toronto, Saska-

toon, Calgary and Vancouver, the pay-

rolls were larger than in July, 1918,

and in only six cities—Toronto, London,

Saskatoon, Calgary, Edmonton and

Vancouver—were they smaller than in

August, 1917. This increase over last

year is not entirely due to civic employ-

ment being more permanent last month,

but also to increases in the rates of wages

paid by several cities.-

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPOR-
ARILY EMPLOYED BY FIFTEEN CITY CORPORATIONS. AUGUST 1918, COMPARED WITH JULY,

1918, AND WITH AUGUST, 1917.

City.

Number of employees tempor-
arily employed in first fort-

night in:

—

Amount of wages paid employees tempor-
arily employed in first fortnight in:

—

July.

1918
August,
1918

August,
1917

July.

1918

August,
1918

August,
1917

St. John 389
2,363

385
1,109

462
266
596
69

431
108
234
330
357
475
258

310
2,402

398
1,160

462
223
641

57
369
106
233
333
354
475
234

328
2,663
402

1,995

516
397
735
71

325
111

332
481
468
626
252

SI 1,037. 49
84,675.49
15,908.24
32,985.12
18,840.90
8,906.24

24,493.36
2,110.57
19,760.60
5,074.91

10,154.59
13,189.00
14,015.25
17,346.25
11,593.22

$9,957.21
77,068.36
15,884.02
45,569.91
18,359.82
7,774.72

24,364.45
2,034.56
16,035.65
5,034.21

10,795.02
14,302.05
12,477.73
18,450.56
10.947.53

$9,441.01
75,281.07
11,321.57
57,558.16
18,201.13
12,142.22
23,594.13
2,004.70
11,394.33
4,117.95
12,757.97
18,059.17
16,128.33
19,879.43
10,633.83

Montreal
Ottawa
Toronto.
Hamilton
London
Winnipeg
Brandon
Regina
Moose Jaw
Saskatoon
Calgary
Edmonton
Vancouver
Victoria

Total 7,832 7,757 9,702 $290,475.87 $290,503.95 $302,515.00
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FAIR WAGES CONTRACTS, AUGUST, 1918

TkURING August the Department of

Labour received for insertion in the

Labour Gazette information relative to

19 fair wage contracts, 16 of which were

awarded by the Department of Public

Works, and the remaining three by the

Department of Railways and Canals.

All but two of the contracts contained

the usual fair wage clause, a fair wage

schedule being contained in the other

two.

Department of Public Works. —
Repairs and placing additional ballast

in No. 7 wharf, St. John Harbour, West
St. John, N.B. Name of contractors, J.

E. Kane & W. R. Ring, St. John, N.B.
Date of contract, August 28, 1918.

Amount of contract, unit prices.

Department of Public Works. —
Construction of Detention Cell Building,

Mellville Island, Halifax, N.S. Name
of contractors, M. E. Keefe Construction
Company, Ltd., Halifax, N.S. Date of

contract, August 27, 1918. Amount of

contract, $5,858.00.

Department of Public Works. —
Electric wiring at Orthopaedic Hospital,

Toronto, Ont. Name of contractors,

Harris & Marson Electric Company,
Toronto, Ont. Date of contract, August
21, 1918. Amount of contract, $19,-

219.37.

Department of Public Works. —
Heating and plumbing at Orthopaedic
Hospital, Toronto, Ont. Name of con-
tractors, Purdy, Mansell, Ltd., Toronto,
Ont. Date of contract, August 21, 1918.
Amount of contract, $79,044.00.

Department of Public Works. —
Construction of Military Garage, Tor-
onto, Ont. Name of contractor, Wm.
Williamson, Toronto, Ont. Date of con-

tract, August 15, 1918. Amount of eon-

tract, $13,405.00.

Department of Public Works. —
Supply and delivery of special castings,

flanged, for Quarantine Station, William
Head, B.C. Name of contractors, Can-
ada Iron Foundries, Ltd., Montreal,

Que. Date of contract, July 29, 1918.

Amount of contract, per net ton, $220.00.

Department of Public Works. —
Supply and delivery of special castings

hub and spigot for Quarantine Station,

William Head, B.C. Name of con-

tractors, Canada Iron Foundries, Ltd.,

Montreal, Que. Date of contract, July
29, 1918. Amount of contract, per net

ton, $170.00.

Department of Public Works. —
Dredging in the Eastern Channel, River
St. Maurice, Three Rivers, Que. Name
of contractors, The Laurin & Leitch En-
gineering & Construction Company,
Ltd., Montreal, Que. Date of contract,

July 27, 1918. Amount of contract,

Class "A," $4.00 per cu. yd.; Class

"B," $0.18% per cu. yd.

Department of Public Works. —
Interior fittings in Military Hospital
Building, Ste. Anne de Bellevue, Que.
Name of contractors, Jas. Davidson's
Sons & Grant Powley Davidson, Ottawa,
Ont. Date of contract, August 15, 1918.

Amount of contract, $11,665.00.

Department of Public Works. —
Heating of Recreation and Vocational
Building, Military Hospital, Frederic-

ton, N.B. Name of contractors, D. J.

Shea & Son, Fredericton, N.B. Date of

contract, August 9, 1918. Amount of

contract, $5,814.00.

Department of Public Works. —
Heating apparatus and plumbing in

County Military Hospital, St. John,
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N.B. Name of contractor, R. E. Fitz-

gerald, St. John, N.B. Date of contract,

August 10, 1918. Amount of contract,

$6,780.00.

Department of Public Works. .

—
Electrical wiring to Eecreation & Voca-
tional Building (Military Hospital),
Fredericton, N.B. Name of contractors,

The Vaughan Electric Company, Ltd.,

St. John, N.B. Date of contract, August
8, 1918. Amount of contract, $2,475.00.

Department of Public Works. —
Supply and delivery of all necessary
cast iron pipes required to complete
water service at Quarantine Station,

William Head, B.C. Name of con-
tractors, National Iron Corporation,
Ltd., Toronto, Ont. Date of contract,

July 29, 1918. Amount of contract, per
net ton of cast iron pipes supplied and
delivered, $87.50.

Department of Public Works. —
Construction of Temporary Barracks,
Halifax (North Common), N.S. Name
of contractors, Bate, McMahon Maritime
Company, Ltd., Ottawa, Ont. Date of

contract, August 13, 1918. Amount of

contract, $169,900.00.

Department of Public Works. —
Repairs to pier, Burlington Channel,
Ont. Name of contractors, J. W. Mc-
Allister & J. Taylor, Hamilton, Ont.
Date of contract, August 22, 1918.

Amount of contract, unit prices.

Trade or Class of Labour

Carpenters
Blacksmith
Blacksmiths' helpers

Ordinary labourers
Driver with 1 horse and cart.

.

Driver with 2 horses and wagon

Rates of Wages. Not less than
the following rate:

60 cents per hour, 8 hours per day.

40 cents per hour, 9 hours per day.

35 cents per hour, 9 hours per day.

35 cents per hour, 9 hours per day.

$4.50 per day of 10 hours.

$6.00 per day of 10 hours.

Department of Public Works. —
Construction of new Dominion Govern-
ment Office Building, Ottawa, Ont.

Name of contractors, Bate, McMahon
Co., Ltd., Ottawa, Ont. Date of con-

tract, August 13, 1918. Amount of con-

tract, $1,000,969.00.

Trade or Class of Labour Rate of Wages. Not less than
the following rate:

Carpenters 50 cents per hoi

35 " "
65 " " '

65 " "

55 " "

55 " "
45 " "

65 " " '

40 " "

65 " ** '

50 " "

45
55
45 " "
45 " "
45 " "
45 " " *

45 " " '

40
45 " "
40 " "
45 " "
50 " "
50
50 " " '

50 " " '

50 " " '

60 " "

55
40
35 " "
40
40 " "
45 " M

55 " "
40 " "

|

65 " " *-

$4.00 per day c

$6.75 per day c

ir, 9 hours per day.
' 9Concrete workers
'8 " "
.

8
ii «

diamond saw .

9
<

9
.. i.

Stonesawyers' helpers
,

9
.. .t

Stone setters '8 " "
Stonesetters' helpers ' 9 " " *

Bricklayers '8 " "
' 9

Mixer engineers ' 9
, 9 .. ..

Blacksmiths '9 " "
Steel erectors ' 9

'9
Riggers '9 " •"

'9
'9

Sheet metal workers '9
Felt and gravel roofers ' 9

. 9

'8
'8
' 9

Tile setters ' 9
' 9
'9
'9
'9

Ordinary labourers
Builders' andjplasterers* labourers

' 9 *'

' 9
' 12

Rock drillers
,

9
Toolsmiths

.

9
Toolsmiths' helpers '9

'8
Driver with one horse and cart.

.

Driver with two horses and wagon
f 9 hours,

f 9 hours.

Carpenters are asking 55 cents, which will probably be estab
lished, the Corporation of Ottawa having granted this rate.

Department of Railways and Can-
als. — Construction of twenty-one sec-

tion houses on the Transcontinental

Railway of the Canadian Government
Railways between Moncton, on the East-

ern Lines, and Graham, on the Western
Lines. Name of contractors, Doran &
Devlin, Ottawa, Ont. Date of contract,

August 17, 1918. Amount of contract,

$82,748.00.

Department of Railways and Can-

als. — Construction of fourteen single

section houses, C.G.R. type, and five

double cottages, C.G.R. type, on the

Transcontinental Railway of the Cana-

dian Government Railways (Western

Lines) between Graham and Winnipeg

and on the Lake Superior Branch. Name

of contractors, Doran & Devlin, Ottawa,

Ont. Date of contract, August 21,

1918. Amount of contract, $96,800.00.
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Department of Railways and Can-
als. — Construction of concrete baffle

on the sea wall approach to the car

ferry landing at Port Borden, P.E.I.

Name of contractors, Lynch, Peckman &
Gorman, Cape Tormentine, County of

Westmorland, N.B. Date of contract,

August 21, 1918. Amount of contract,

$7.00 per cu. yd. of concrete placed and
cost plus 10 per cent for certain other

work.

Post Office Department. — The fol-

lowing is a statement of payments made
in July for supplies ordered by the Post

Office Department subject to the Regu-
lations for the Suppression of the Sweat-

ing System, the securing of fair wages

and the performance of work under
sanitary conditions:

Nature of Orders.

Repairing mail bags
Supplying mail bag fittings

Supplying stamping material

Making and repairing rubber stamps
Making metal dating stamps and type and making

other hand stamps and brass crown seals

Repairing scales

Repairing mail clerk's tin boxes and steel portable

boxes
Making and supplying articles of official uniforms
Repairing parcel post hampers
Repairing miscellaneous articles of postal stores

Amount
of

Orders

$1,345.57
4,366.35
560.13
14.87

848.21
43.50

71.50
11,788.97

16.55
43.55

FURTHER REGULATIONS AFFECTING WESTERN COAL MINES*

TN accordance with the findings of the
-*- Commission appointed to inquire

every four months into the cost of living

in western coal fields, Mr. W. H. Arm-
strong, the Director of Coal Operations

for the mines in southeastern British

Columbia and southwestern Alberta, has

ordered that all employees of the coal

mines in District 18 shall receive an in-

crease of wages of 25 cents per day,

dating from August first.

During the month a dispute arose at

the Kipp mines of the North American
Collieries, Ltd., Coalhurst, regarding

the contract rate for the erection of

timber for ribbing in stump other than
of size 4 inches by 6 inches, for which
the rate is 24 cents per set. The Director

has ordered that when round timber is

used in this work, 48 cents per set shall

be paid ; also that when 3 inch by 5 inch

sets are used the rate of 15 cents per set

shall apply. These rates were made re-

troactive from April first.

A dispute arose at the mines of the

Hillcrest Collieries, Ltd. The employees
claimed that for driving a new air course

they should be paid at counter entry

*See August issue, 1918, page 635, and various
preceding issues.

rates, instead of at gangway prices. The
Director ordered that in this particular

case counter rates should apply, but that

deductions should be made for the cubic

contents of the cross cut which had al-

ready been driven.

In connection with a dispute at the

Bellevue Mines of the West Canadian
Collieries, Ltd., regarding payment for

drawing pillars where a barrier is left

to support an adjoining entry, the

Director ordered that as such a con-

dition entails more work than ordinarily

obtains in drawing pillars, the rate of 56
cents per ton shall be paid instead of

the usual rate of 52 cents. This rate was
made retroactive from April first.

In connection with a previous order
in reference to machine mining at the

Pembina mine of the North American
Collieries, Evansburgh, Alberta, the

Director has now ordered that in the

clause relating to runners and runners

'

helpers the words "where places order-

ed driven over 12 feet and under 20
feet—yardage to be paid proportion-

ately less
'

' shall be eliminated ; also that

in addition to the differential of 13^2
per cent for Jeffery machine runners
and helpers, the same shall apply to the
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Sullivan iron clad machine, No. C.E. 7.

Under the head of loaders ' narrow work,

the clause yardage is eliminated and
the following substituted:

"Yardage 72

cents per yard. If gobbing is ordered

to be loaded out in cars, to be paid at

the rate of 60y2 cents per cut or 60y2
cents shall be paid for gobbing a 6 foot

cut."

The employees of the Bankhead mine
complained of the rate being paid for

contract work in B level cross cuts

in No. 2 seam. These cross cuts were
being driven ten feet wide instead of

eight feet as provided for in the Tenta-

tive Agreement. The Director was of

the opinion that a rate should be estab-

lished for this class of work and decided

that the rate for ten foot cross cuts shall

be $7.07 per lineal yard. This decision,

however, is not to be considered as set-

ting a precedent.

Certain employees working in No.

0000 seam at the Bankhead mine com-
plained regarding the rate paid for

breasts that have been narrowed from
the usual width of 20 feet down to 10
feet. The men contended that at these

places they should be paid the chute rate,

which is $4.24 per lineal yard. The
Director upheld the men in their con-

tention and ordered that the $4.24 rate

shall be paid in breasts where same have
been narrowed down to ten feet.

In the Drumheller coal field the Direc-

tor has ordered that the following pick
mining rates shall be in effect up to

March 31, 1919:—Run of mine: entry
cross cuts, room necks and room cross

cuts, 97 cents per ton; yardage, $1.21

per lineal yard; rooms and pillars, 97
cents per ton. Screened coal: entry
cross cuts, room necks and room cross

cuts, $1.25 per ton; yardage, $1.21 per
lineal yard ; rooms and pillars, $1.25 per
ton.

AMENDMENTS TO THE McADOO AWARD IN THE UNITED STATES

nPHE June issue of the Gazette (pages

432-439) printed the greater part of

the text of General Order No. 27 of the

Director General of Railroads—now gen-

erally known as the McAdoo Award

—

fixing wages of railroad employees in

the United States. There were named in

the General Order 165 railroads to which

the Order would immediately apply, and

it was stated that ''such other railroads

as may be retained in Federal Control

on July 1, 1918," would be subsequently

added by order to the list. It was also

stated that the Pullman Company would

be added, if it should be decided to re-

tain it in Federal Control.

Since the Order was promulgated,
amendments to it have been made in the

form of supplementary orders, and this

article deals with the four supple-

mentary orders to the General Order,

which have been passed up to the present

time.

Supplementary Orders

Supplementary Order No. 1 provides

that for positions created since Decem-
ber, 1915, and for wage increases grant-

ed by arbitration since that date, the

wages will be readjusted so as to con-

form to the basis established in the Mc-
Adoo Award for positions of similar

scope or responsibility.

Supplementary Order No. 2 provides

that the McAdoo Award shall apply to

the operating department of the Pull-

man Company, except that on account

of the peculiar character of the employ-

ment of conductors, porters, and maids,

it is impracticable to apply a basic eight-

hour day to such service. With respect

to conductors, porters and maids, there-

fore, it is ordered that wage increases

shall be upon the monthly wages basis

given in section A, but that the basic

eight-hour day shall not be applicable

thereto.

Supplementary Order No. 3 names
382 additional railroads in the United
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States to which the McAdoo Award
shall apply.

Supplementary Order No. 4, which
provides minimum rates and wage in-

creases for employees of the mechanical

departments of the railroads, supersedes

the rates, increases and other conditions

established by the General Order for this

class of employees. The minimum rates,

etc., specified in the Supplementary
Order may be summarized as follows:

1. Machinists, boilermakers, black-

smiths, sheet metal workers, moulders
and first-class electrical workers, 68

cents per hour.

2. Car men and second-class electrical

workers, 58 cents per hour.

3. Helpers, 45 cents per hour.

4. Foremen, paid on hourly basis, 5

cents per hour more than respective

crafts.

5. Foremen, paid on monthly basis,

increases $40.00 per month, minimum
$155 and maximum $250.

6. New rates are retroactive to Jan-
uary 1, 1918.

7. Beginning August 1, 1918, eight-

hour day, with time and one-half for

overtime, Sunday work, and seven speci-

fied holidays.

8. Payments of back pay will be made
just as soon as they can be calculated.

The full text of the Supplementary
Order follows:

Text of Supplementary Order No. 4

In the matter 6f wages, hours and other con-

ditions of employment of employees in the

mechanical department (specified herein) of the
railroads under Federal control, it is hereby
ordered

:

ARTICLE I.—CLASSIFICATION OP EMPLOYEES.

Section 1. Machinists.—Employees skilled

in the laying out, fitting, adjusting, shaping,

boring, slotting, milling, and grinding of metals
used in building, assembling, maintaining, dis-

mantling, and installing locomotives and en-

gines (operated by steam or other power),
pumps, cranes, hoists, elevators, pneumatic and
hydraulic tools and machinery, scale building,

shafting and other shop machinery; ratchet

and other skilled drilling and reaming, tool and
die making, tool grinding and machine grind-

ing, axle, wheel and tire turning and boring;
engine inspecting; air equipment, lubricator

and injector work; removing, replacing, grind-

ing, bolting and breaking of all joints on
superheaters, oxy-acetylene, thermit and electric
welding on work generally recognized as ma-
chinists' work; the operation of all machines
used in such work, including drill presses and
bolt threaders using a facing, boring, or turn-
ing head or milling apparatus, and all other
work generally recognized as machinists ' work.

1 (a). Machinist apprentices.—Include regu-
lar and helper apprentices in connection with
the above work.

1 (b). Machinist helpers.—Employees as-

signed to help machinists and apprentices.
Operators of all drill presses and bolt threaders
not equipped with a facing, boring or turning
head or milling apparatus, bolt pointing and
centering machines, wheel presses, bolt thread-
ers, nut tappers and facers; cranemen helpers,

tool-room attendants, machinery oilers, box
packers and oilers; the applying of couplings
between engines and tenders, locomotive tender
and draft rigging work, except when performed
by carmen.

Section 2. Boilermakers.—Employees skill-

ed in laying out, cutting apart, building or re-

pairing boilers, tanks and drums, inspecting,
patching, riveting, chipping, caulking, flanging,

and flue work; building, repairing, removing
and applying steel cabs and running boards;
laying out and fitting up any sheet iron or sheet
steel work made of 16 gauge or heavier, in-

cluding fronts and doors; grate and grate rig-

ging, ash pans, front and netting and dia-

phragm work engine tender steel underframe
and steel tender truck frames, except where
other mechanics perform this work; removing
and applying all stay bolts, radials, flexible

caps, sleeves, crown bolts, stay rods and braces
in boilers, tanks and drums, applying and re-

moving arch pipes; operating punches and
shears for shaping and forming, pneumatic
stay bolt breakers, air rams and hammers; bull,

jam and yoke riveters; boilermakers' work in

connection with building and repairing of
steam shovels, derricks, booms, housings, cir-

cles and coal buggies; eyebeam, channel iron,

angle iron and tee iron work; all drilling, cut-

ting and tapping, and operating rolls in con-

nection with boilermakers' work; oxy-acetylene,

thermit and electric welding, on work generally
recognized as boilermakers' work; and all other
work generally recognized as boilermakers'
work.

2 (a). Boilermaker apprentices.—Include
regular and helper apprentices in connection
with the above.

2 (b). Boilermaker helpers.—Employees as-

signed to help boilermakers and their appren-
tices. Operators of drill presses and bolt cut-

ters in the boiler shop, punch and shear oper-

ators (cutting only bar stock and scrap).

Section 3. Blacksmiths.—Employees skilled

in welding, forging, shaping, and bending of
metal; tool dressing and tempering; spring

making, tempering, and repairing; potashing,

case and bichloride hardening; flue welding
under blacksmith foreman; operating furnaces,
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bulldozers, forging machines, drop-forging ma-
chines, bolt machines, and Bradley hammers;
hammersmiths, drop hammermen, trimmers, roll-

ing mill operators; operating punches and
shears doing shaping and forming in connec-
tion with blacksmiths' work; oxy-acetylene,
thermit and electric welding on work generally
recognized as blacksmiths' work, and all other
work generally recognized as blacksmiths'
work.

3 (a). Blacksmith apprentices.—Include
regular and helper apprentices in connection
with the above.

3 (b). Blacksmith helpers.—Employees as-

signed to helping blacksmiths and apprentices;
heaters, hammer operators, machine helpers,

drill-press and bolt-cutter operators, punch and
shear operators (cutting only bar stock and
scrap), in connection with blacksmiths' work.

Section 4. Sheet metal workers.—Sheet
metal workers shall include tinners, copper-
smiths, and pipe fitters employed in shop yards
and buildings and on passenger coaches and
engines of all kinds, skilled in the building,

erecting, assembling, installing, dismantling
and maintaining parts made of sheet copper,

brass, tin, zinc, white metal, lead, and black
planished and pickeled iron of less than 16
gauge, including brazing, spidering, tinning,

leading, and babbitting; the bending, fitting,

cutting, threading, brazzing, connecting, and
disconnecting of air, water, gas, oil, and steam
pipes; the operation of babbitt fires and pipe-

threading machines; oxy-acetylene, thermit, and
electric welding on work generally recognized
as sheet metal workers' work, and all other

work generally recognized as sheet metal work-
ers' work.

4 (a). Sheet metal worker apprentices.

—

Include regular and helper apprentices in con-

nection with the above.

4 (b). Sheet metal worker helpers.—Em-
ployees regularly assigned as helpers to assist

sheet metal workers and apprentices.

Section 5. Electrical workers, first-class.

—

Employees skilled in repairing, rebuilding, in-

stalling, inspecting, and maintaining the elec-

tric wiring of generators, switchboards, motors
and control, rheostats and control, static and
rotary transformers, motor generators, electric

headlights and headlight generators; electric

welding machines, storage batteries and axle

lighting equipment; pole lines and supports for

service wires and cables, catenary and mono-
rail conductors and feed wires, overhead and
underground; winding armatures, fields, mag-
net coils, rotors, stators, transformers and
starting compensators; all outside and inside

wiring in shops, yards, and on steam and elec-

tric locomotives, passenger train and motor
cars, and include wiremen, armature winders,

switchboard operators, generator attendants,

motor attendants, sub-station attendants, elec-

tric crane operators for cranes of 40 tons
capacity or over; cable splicers, linemen and
groundmen, signalmen and signal maintainors,

where handling wires and apparatus carrying
240 volts or over, or in dense traffic zones,
and all other work properly recognized as first-

class electrical workers' work.

5 (a). Electrical workers, second class.

—

Operators of electric cranes of less than 40
tons capacity; linemen and groundmen, signal-
men and signal maintainers, where handling
wires and apparatus carrying less than 240
volts, and in normal traffic zones, and all other
work properly recognized as second-class elec-

trical workers' work.

5 (b). Electrical worker apprentices.—In-
clude regular and helper apprentices in connec-
tion with the above.

5 (c). Electrical worker helpers.—Employees
regularly assigned as helpers to assist electrical
workers and apprentices, including electric lamp
trimmers who do no mechanical work.

Section 6. Carmen.—Employees skilled in
the building, maintaining, dismantling, paint-
ing, upholstering, and inspecting of all passen-
ger and freight train cars, both wood and steel;

planing mill, cabinet and bench carpenter work,
pattern and flask making, and all other car-

penter work in shop and yards; carmen's work
in building and repairing motor cars, lever cars,

hand cars, and station trucks; building, repair-

ing, removing, and applying locomotive cabs,
pilots, pilot beams, running boards, foot and
headlight boards, tender frames and trucks;
pipe and inspection work in connection with
air-brake equipment on freight cars; applying
patented metal roofing; repairing steam-heat
hose for locomotives and cars ; operating
punches and shears doing shaping and forming,
hand forges and heating torches, in connection
with carmen's work; painting, varnishing, sur-

facing, lettering, decorating, cutting of stencils

and removing paint; all other work generally
recognized as painters' work under the super-

vision of the locomotive and car departments;
joint car inspectors, car inspectors, safety ap-

pliance, and train-car repairers, wrecking der-

rick engineers, and wheel-record keepers; oxy-

acetylehe, thermit and electric welding on work
generally recognized* as carmen's work; and all

other Avork generally recognized as carmen's
work.

6 (a). Carmen apprentices.—Include regular

and helper apprentices in connection with the

above.

6 (b). Carmen helpers.—Employees regular-

ly assigned to help carmen and apprentices;

car oilers and packers, material carriers, and
rivet heaters; operators of bolt threaders, nut
tappers, drill presses, and punch and shear

operators (cutting only bar stock and scrap).

Section 7. Moulders.—Include moulders,
cupola tenders, and core makers.

7 (a). Moulder apprentices.—Include regu-

lar and helper apprentices in connection with
the above.

7 (b). Moulder helpers.—Employees regu-

larly assigned to help moulders, cupola tenders,

core makers and their apprentices.

i
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ARTICLE II.—RATES AND METHOD OF
APPLICATION.

Section 1. For the above classes of em-
ployees (except carmen, second-class electrical

workers, and all apprentices and helpers), who
have had four or more years' experience and
who were on January 1, 1918, receiving less

than 55 cents per hour, establish basic minimum
rate of 55 cents per hour, and to this basic

minimum rate and all other hourly rates of 55
cents per hour and above, in effect as of Jan-
uary 1, 1918, add 13 cents per hour, establish-

ing a minimum rate of 68 cents per hour.

1 (a). For carmen and second-class elec-

trical workers who have had four or more years'

experience and who were on January 1, 1918,
receiving less than 45 cents per hour, establish

a basic minimum rate of 45 cents per hour,

and to this minimum basic rate and all other

hourly rates of 45 cents and above, in effect

as of January 1, 1918, add 13 cents per hour,

establishing .a minimum rate of 58 cents per
hour.

1 (b). Rates of compensation exceeding the

minimum rates established herein to be pre-

served; the entering of employees in the ser-

vice or the changing of their classification or

work shall not operate to establish a less favour-

able rate or condition of employment than here-

in established.

1 (c). The Director General recognizes that

the minimum rates established herein may be
exceeded in the case of men of exceptional

skill, who are doing special high-grade work,
which has heretofore enjoyed a differential.

Such cases would include pattern makers, pas-

senger car repair men, oxy-acetylene, thermit,

and electric welding in car-repair work, etc.,

and should be presented to the Board of Rail-

road Wages and Working Conditions for recom-
mendation as provided in General Order No.
27.

Section 2. The above classes of employees
(except carmen, second-class electrical workers,

and all apprentices and helpers) who have had
less than four years' experience in the work
of their trade will be paid as follows:

(a) One year's experience or less, 50 cents

per hour.

(b) Over one year and under two years' ex-

perience, 53 cents per hour.

(c) Over two years' and under three years'

experience, 57 cents per hour.

(d) Over three years' and under four years'

experience, 62 cents per hour.

2 (a). Carmen and second-class electrical

workers who have had less than four years'
experience in the work of their trade will be
paid as follows:

(a) One year's experience or less, 48% cents

per hour.

(b) Over one year and under two years' ex-

perience, 50% cents per hour.

(e) Over two years' and under three years'
experience, 52% cents per hour.

(d) Over three years' and under four years'
experience, 54% cents per hour.

2 (b). If retained in the service after the
expiration of the four-year period the employees
mentioned in section 2 and section 2 (a) shall

receive the respective minimum of their craft.

ARTICLE III.

Section 1. Regular apprentices between the
ages of 16 and 21, engaging to serve a four-
year apprenticeship, shall be paid as follows:
Starting-out rate and for the first six months,
25 cents per hour, with an increase of 2% cents
per hour for each six months thereafter up to

and including the first three years; 5 cents per
hour increase for the first six months of the
fourth year, and 7% cents per hour for the
last six months of the fourth year.

1 (a). If retained in the service after the
expiration of their apprenticeship, apprentices
in the respective trades shall receive not less

than the minimum rate established for their

craft.

Section 2. Helpers in the basic trades here-

in specified will be paid 45 cents per hour.

Section 3. Helper apprentices will receive

the minimum helper rate for the first six

months, with an increase of 2 cents per hour
for every six months thereafter until they have
served three years.

3 (a). Fifty per cent of the apprentices
may consist of helpers who have had not less

than two consecutive years ' experience in their

respective trades in the shop on the division

where advanced. In the machinist, sheet metal
worker, electric and moulder trades, the age
limit for advancement will be 25 years; in the

boilermaker, blacksmith and carmen trades, 30
years.

Section 4. In the locomotive and car de-

partments gang foremen or leaders and all men
in minor supervisory capacity and paid on an
hourly basis will receive 5 cents per hour above
the rates provided for their respective crafts.

Section 5. The supervisory forces of the

locomotive and car departments, paid on a

monthlv basis and exercising supervision over

the skilled crafts, will be paid an increase of

$40 per month in addition to the monthly rate

as of January 1, 1918, with a minimum of $155
per month and a maximum of $250 per month.

ARTICLE IV.—GENERAL APPLICATION.

Section 1. Each railroad will, in payments
to employees on and after July 1, 1918, include

these increases therein.

1 (a). The increases in wages and the rates

established herein shall be effective as of Jan-
uary 1, 1918, and are to be paid according to

the time served to all who were then in the

railroad service or who have come into such
service since and remained therein. A proper
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rateable amount shall also be paid to those
who for any reason since January 1, 1918, have
been dismissed from the service, but shall not
be paid to those who have left it voluntarily.

Men Avho have left the railroad service to enter
the military service of the Army or Navy shall

be entitled to the pro rata increase accruing on
their wages up to the time they left, and the
same rule shall apply to those who have been
transferred from one branch of the railroad

service or from one road to another.

Section 2. The hourly rates named herein
are for an eight-hour day and one and one-

half time will be paid for all overtime, in-

cluding Sundays and the following holidays:
New Year 's Day, Washington 's Birthday,
Decoration Day, Fourth of July, Labour Day,
Thanksgiving and Christmas.

Section 3. While the specific rates per hour
named herein will be retroactive to January
1, 1918, the special overtime provisions estab-

lished in section 2 of this Article will be ef-

fective as of August 1, 1918, with the pro-

vision that in computing overtime to determine
back pay to January 1, 1918, overtime will be
paid at a pro rata rate for all overtime worked
in excess of the hours constituting the recog-

nized day or night shift, except where higher
overtime rate basis exists, or has been applied,

in which event the more favourable condition
shall be the basis of computing back pay ac-

cruing from this order.

Section 4. Employees, except monthly sala-

ried employees, coming within the scope of this

order, sent out on the road for emergency ser-

vice, shall receive continuous time from the

time called until their return, as follows: Over-
time rates for all overtime hours whether work-
ing, waiting, or travelling, and straight time
for the recognized straight time hours at home
station, whether working, waiting or travelling,

except that after the first 24 hours, if the work
is completed or they are relieved for 5 hours
or more, such time shall not be paid for, pro-

vided that in no case shall an employee be paid
for less than 8 hours on week days and 8 hours
at one and one-half time for Sundays and holi-

days for each calendar day. Where meals and
lodging are not provided by the railroad, an
allowance will be made for each meal or lodg-

ing. Employees will receive allowance for ex-

penses not later than the time when they are

paid for the service rendered.

Section 5. Employees specified herein when
sent from home point to temporarily fill vacancy
or perform work at outside division points, will

be paid straight time and overtime rates as per

shop rules, including going and return trip, in

addition to which they will be paid pro rata

at the rate of $2 per day for meals and lodging.

Section 6. Carmen stationed at points re-

quiring only one employee on day shift or night

shift, or day and night shifts, shall be paid 8

hours at not less than the hourly rate provided

herein.

Section 7. Mechanics now regularly assign-
ed to perform road work and paid on a month-
ly basis shall be paid for 8 hours at not less

than the hourly rate provided herein.

Section 8. Employees on a piecework basis
shall receive not less than the minimum rate
per hour awarded to the hourly workers, in-

cluding time and one-half for overtime, as here-
inbefore provided; otherwise piecework rates

provided in General Order No. 27 shall apply.

Section 9. The application of this order
shall not, in any case, operate to establish a
less favourable wage rate than in effect Jan-
uary 1, 1918.

ARTICLE V.—PAYMENTS FOR BACK TIME.

Section 1. As promptly as possible the
amount due in back pay from January 1,

1918, in accordance with the provisions of this

order will be computed and payment made to
the employees, separately from the regular
monthly payments, so that employees will know
the exact amount of these back payments.

Section 2. Recognizing the clerical work
necessary to make these computations for back
pay, and the probable delay before the entire

period can be covered, each month, beginning
with January, shall be computed as soon as

practicable, and, as soon as completed, pay-
ments will be made.

ARTICLE VI.—INTERPRETATION OF THIS
ORDER.

Section 1. Railway Board of Adjustment
No. 2 is authorized by Article IX of General
Order No. 27 to perform the following duty:

"Wages and hours, when fixed by the

Director General, shall be incorporated into

existing agreements on the several railroads,

and should differences arise between the man-
agements and the employees of any of the rail-

roads as to such incorporation, such question of
difference shall be decided by the Railway
Board of Adjustment No. 2 when properly
presented, subject always to review by the

Director General. '

'

Section 2. In addition to the foregoing,

other questions arising as to the intent or appli-

cation of this order in respect to the classes of

employees within the scope of Railway Board
of Adjustment No. 2 shall be submitted to such

Board, which Board shall investigate and report

its recommendations to the Director General.

Section 3. All rates applied under this order

shall be filed by the Regional Directors with

the Board of Railroad Wages and Working
Conditions.

Section 4. The rates, increases and other

conditions of employment herein established

for the classes- of employees herein specified

shall supersede the rates, increases and other

conditions established by General Order 27.

except as provided in section S, Article IV.
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In reaching the conclusions upon which this

order is based, I have been keenly conscious

not alone of the interests of the large number
of railway employees who are greatly benefited

thereby, but also of my solemn duty to the
American people to see to it that the trust

they have committed to me is discharged faith-

fully, with justice to them as well as to the

railroad employees concerned. No right deci-

sion can be made which considers only the
demands and interests of any class of men
apart from the paramount interests of the

public and the supreme necessity of winning
this war.

Now that the decision has been made, the

American people, whose servants we are, ex-

pect every railroad employee to devote himself
with new energy to his work, and by faithful

and efficient service to justify the large in-

creases of pay and the improvement in working
conditions hereby granted. The American peo-

ple have a right to expect this, and they will

be content with nothing less.

It is of the utmost importance that motive
power and cars shall be kept in repair and
that the output of railroad shops throughout
the country shall be greatly increased in the
future. Unless this is done, the railroads can
not efficiently perform the increased duties im-

posed upon them by the war, and the fighting

power of our armies in France and of our
navies on the high seas will be seriously im-

paired.

I am proud of the loyal service the great
body of railroad men throughout the country
have rendered to their Government since the
railroads have come under Federal control. It

is a genuine pleasure to make this acknowledge-
ment, but I should not fail to say at the same
time that there are instances where agitations

and disturbances in some of the locomotive and
car shops have been extremely hurtful to the
country. The loyal and patriotic employees,
who constitute the great majority of the army
of railroad workers, have not yielded, be it

said to their credit and honour, to these dis-

turbances. But the few who have, have done
their country a grievous injury by impairing
the efficiency and reducing the output of the

shops where these disturbances have occurred.

The loyal and patriotic employees can render
a new and powerful service to their country by
using their influence to expose any who may
become slackers in their work, by co-operating
with their officers in the enforcement of dis-

cipline, and by increasing, to the utmost limit

of their capacity, the output of locomotives
and cars which are so essential to the efficient

operation of the railroads of the country and
to the success of our armies in the field. I
know I can count on the patriotism and devo-
tion to duty of every true American engaged
in the railway service of the United States.

(Sgd.) W. G. McAdoo,

Director General of Eailroads.

Application of McAdoo Award to Canadian
Railways

On page 615 of the August issue of the

Gazette it was stated that the applica-

tion of the McAdoo Award to various

Canadian railways had been decided
upon. The following is a list of the

Canadian railways to which it is under-
stood the McAdoo Award and its amend-
ments will apply:

Alberta Great Waterways.
Algoma Central & Hudson Bay.
Algoma Eastern.

Atlantic, Quebec & Western.
Berlin, Waterloo, Wellesley & Lake
Huron.

Brandon, Saskatchewan & Hudson Bay.

(Great Northern).
British Columbia Electric.

Canada & Gulf Terminal.

Canada Southern (Michigan Central).

Canadian Government (Intercolonial).

Canadian Northern.

Canadian Pacific.

Cape Breton.

Central Vermont.
Crow's Nest Southern (Great Northern).

Cumberland Railway & Coal Company.
Dominion Atlantic.

Eastern British Columbia.
Edmonton, Dunvegan & British Colum-

bia.

Esquimault & Nanaimo.
Essex Terminal.

Fredericton & Grand Lake.

Grand Trunk.
Grand Trunk Pacific.

Hereford.
Intercolonial of New Brunswick (Cana-

dian Government).
Kettle Valley.

Lake Erie & Northern.
London & Port Stanley.

Maine Central.

Manitoba Great Northern (Great North-
ern).

Massawippi Valley (Boston & Maine).
Montreal & Atlantic (Canadian Pacific).

Montreal & Southern Counties.

Morissey, Fernie & Michel ( Great North-
ern).

Midland of Manitoba (Great Northern).
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Napierville Junction.

National Transcontinental (Canadian
Government).

Nelson & Fort Sheppard (Great North-
ern).

New Brunswick & Prince Edward
Island (Canadian Government).

New Westminster & Southern (Great
Northern).

Northern New Brunswick & Seaboard.

Ottawa & New York.
Pere Marquette.
Phillipsburg Railway & Quarry Co.

Quebec Central.

Quebec, Montreal & Southern.

Quebec & Oriental.

QuebecRailway, Light & Power Co.

Red Mountain (Great Northern).
Roberval & Saguenay.
St. Lawrence & Adirondack.
Sydney & Louisburg.
St. John & Quebec (Canadian Govern-

ment).
Temiscouata.
Temiskaming & Northern Ontario.

Toronto, Hamilton & Buffalo.

Vancouver, Victoria & Eastern (Great
Northern).

Victoria & Sydney (Great Northern).
"Wabash.

Bedlington & Nelson (Great Northern).
Lotbiniere & Megantic.

DECISION OF THE WAR LABOUR BOARD OF THE UNITED STATES IN
THE CASE OF THE BETHLEHEM STEEL COMPANY

rPHE recent decision of the War La-

bour Board in the dispute between

the Bethlehem Steel Company and its

employees is in many respects the most

important and far-reaching decision that

has yet been made by the Board. It

grants to workers the right to organize

and to bargain collectively ; it orders the

revision or complete elimination of the

bonus system, so strenuously defended
by the company, until now in operation

at the plant; it orders the revision of

piecework rates, and the establishment

of a minimum hourly wage rate for some
5,000 machine shop workers; it applies

the basic eight-hour day, with time and
a half pay for all overtime, and double
time pay for Sundays and holidays, and
provides for just overtime pay to piece-

workers; it stipulates that men and
women shall receive the same rate of pay
for the same work, and that women shall

not be allotted tasks beyond their

strength. The decision affects nearlv

28,000 workers.

A new and additional feature in the

machinery for adjusting disputes be-

tween employers and workers is pro-
vided in the appointment of an " Exami-
ner,' ' or arbitration administrator,

whose duty it will be to supervise the

application of the awards of the Board.

The case came before the War Labour
Board in May last, following a series of

strikes by machinists and electrical

workers, and after various Government
agencies had failed to effect a settlement.

The Board has conducted an exhaustive

investigation into the relations between
the company and its workers by means
of hearings at which testimony was
taken, and also by means of first-hand

investigations of conditions on the

ground. In this latter work the Board
was assisted by trained investigators.

With respect to collective bargaining,

the attitude of the company has always

been, according to its president, one o'f

willingness to receive its employees indi-

vidually, but not to recognize representa-

tive committees or any methods '

' savour-

ing of organization."

The investigations of the Board re-

vealed conditions resulting in a consider-

able loss of production of important war
materials. It was shown that during the

year ended May 31, 1918, the company
had employed 57,423 workers, while dur-

ing the same period 56,771 workers had
left their employ. During the month of
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May the labour turnover was at the rate

of 118 per cent per year.

A charge was made by the men that

the company was employing the draft

law to coerce workers into remaining
at the plant, and testimony in support
of this was referred to the "War Depart-
ment for action, if necessary.

"The main cause of the dissatisfac-

tion/' states the Board, "is a bonus
system so complicated and difficult to

understand that almost one-half of the

time of the hearings was consumed in

efforts to secure a clear idea of the sys-

tem. The absence of any method of

collective bargaining between the man-
agement and the employees is another
serious cause of unrest, as is also the

lack of a basic guaranteed minimum
wage rate."

The findings of the War Labour
Board are as follows:

1. Piece rates. Bonus and basic hour-
ly rates, machine shops.— (a) That the
bonus sj^stem now in operation should
be entirely revised or eliminated; that
piece-work rates should be revised also,

and that a designated, guaranteed mini-
mum hourly wage rate be established in

conformity with one of the scales now
being applied by the "War and Navy De-
partments as most nearly fits the con-
ditions in this particular case, (b)

That any necessary revision of piecework
rates shall be made by an expert in co-

operation with the Ordnance Depart-
ment, the plant management, and a com-
mittee from the shops, such expert to

be selected by the National War Labour
Board and with the approval of the
Secretary of War. (c) That the piece
rates thus established shall not be re-

duced during the period of the war.

2. Overtime.—That the principle of
daily overtime should be compensated
at the rate of time and a half and double
time on Sundays and holidays. That in

the fixing of piece rates provisions be
made for overtime payment such as are
now provided in the case of time work-
ers. The application as to the definition

of what days constitute holidays and
the division of the weekly work periods

can in the opinion of the Board be best

settled by conference between commit-
tees hereinafter provided and the man-
agement of the plant.

3. Committees.—The right of the em-
ployees to bargain collectively is recog-

nized by the National War Labour
Board; therefore the employees of the

Bethlehem plant should be guaranteed
this right. The workers at the Beth-

lehem plant should use the same method
of electing committees as is provided
in the award of the National War La-
bour Board for the workers of the Gen-
eral Electric Company at Pittsfield.

4. Employment of women.—That on
work ordinarily performed by men,
women must be allowed equal pay for

equal work and must not be allotted

tasks disproportionate to their strength.

5. Military exemption.—That the evi-

dence relative to the complaints of the

workers that foremen and other sub-

ordinate officials of the plant have made
improper use of the selective draft act

shall be referred to the War Depart-
ment for such action as may be war-
ranted by the facts and the law.

6. Electrical workers.—The Board
finds in the case of the electrical workers
that the following rates should be estab-

lished : first class, 67*/2 cents per hour

;

second class, 62y2 cents per hour; help-

ers, 40 cents per hour. Overtime pro-

visions should be the same as herein-

before specified.

7. Other departments.—That wages
and working conditions of other depart-

ments and crafts shall be considered and
adjusted by the committees provided
for in paragraph "b," subsection 1.

8. Local board.—That a local board
of mediation and conciliation, consisting

of six members, shall be established,

three members of which shall be selected

by the company and three by the em-
ployees, for the purpose of bringing

about agreements on disputed issues not

covered by this finding. In the event

of the local board failing to bring about
an agreement, the points at issue shall

be referred to the National War Labour
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Board. The members of the local board
shall be compensated for their services

by the parties whom they represent.

This board shall be presided over by a

chairman, who shall be selected by and
represent the Secretary of War.

9. No reductions.—The revision of

wages or earnings provided for in this

award shall in no case operate to reduce
the wages or earnings of any employee.

10. Discrimination. — The examiner
hereinafter provided for shall investigate

the charges of discrimination, and shall

report his conclusions, with recom-
mendations, in each unsettled case to the

National "War Labour Board and to the

company.
11. Examiner.—The National War

Labour Board shall detail an examiner
to supervise the application of this find-

ing. The examiner shall hear any differ-

ences arising between the parties in

respect to this finding, from which an
appeal may be taken by either party to

the National War Labour Board. Pend-
ing the appeal the decision of the exam-
iner shall be enforced.

12. Duration.—This finding is to take
effect August 1, 1918, and shall be ef-

fective for the duration of the war,
except that either party may re-open the
case before the Board at periods of six-

month intervals for such adjustments as

changed conditions may render neces-

sary.

13. The Board desires to point out to

both parties to this controversy that the

questions raised and for which the Board
has endeavoured to find solution have
largely to do with matters which will re-

quire a reasonable time to satisfactorily

adjust, and that in view of the vital im-
portance of the output of the Bethlehem
Steel Company both sides should address
themselves with patience and good spirit

to finding fair and reasonable adjust-

ments of the matters to which the Board
here directs attention.

PRICES, RETAIL AND WHOLESALE, IN CANADA, AUGUST, 1918, AND
IN OTHER COUNTRIES

fTHERE were seasonable changes in

the prices of farm products and

foods, while the cost of materials ad-

vanced in several lines, but there were

easier tendencies in some articles. Grain

was upward, and also hay, while eggs

advanced. Cattle and beef were lower,

especially in Western Canada, and mut-

ton was also down. Hogs fluctuated but

hog products were comparatively steady.

The retail prices of potatoes were up-

ward throughout the country but were

lower in some parts.

In retail prices of food the average

cost of a list of staple foods for a family

of five was $13.41, as compared with

$13.00 in July, $11.68 in August last

year, $8.63 in August, 1916, $7.78 in

1915, and $7.68 in 1914. The chief in-

creases for the month were in potatoes,

which were higher in all the provinces

except Quebec, but there were also con-

siderable advances in eggs and slight in-

creases in the averages for meats, butter,

sugar, and most of the other lines. In

coal, wood, and coal oil, slight advances

occurred. Rents averaged higher in

Saskatchewan.

In wholesale prices the index number

stood at 284.3 as compared with 284.0

in July and 245.0 in August last year,

180.7 in August, 1916, 151.5 in 1915,

136.3 in 1914, and 134.1 in 1913. The

chief increases for the month appeared

in grains, fish, textiles, implements, mis-

cellaneous building materials, and house

furnishings, with decreases in cattle and

beef, sheep and mutton, fresh fruits and
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vegetables, metals, drugs and chemicals,

and raw furs.

The weekly budget for a family of

five, including staple foods, laundry

starch, coal, wood and coal oil, and rent,

is based upon the estimated importance

of the various commodities included,

these being slight modifications of those

employed in similar calculations by var-

ious official bodies. For some articles

comparatively large quantities are in-

cluded, owing to the omission of other

important foods of the same class. For

instance, the only fruits are evaporated

apples and prunes and the only fresh

vegetable is potatoes. As market con-

ditions affecting these usually affect the

prices of other fruits and vegetables

somewhat similarly the relative propor-

tion of expenditure on the various foods

therefore tends to be maintained. In

fuel and lighting the quantities are esti-

mated on a similar principle, anthracite

coal being used chiefly east of Manitoba

and soft coal and wood in the western

provinces, while no allowance is made
for the quantities required in the various

localities owing to climatic conditions,

nor for the difference in quality. It is

estimated that these calculations repre-

sent from 60 to 80 per cent of the ex-

penditure of an ordinary family, accord-

ing to the total income.

The index number of wholesale prices

is based upon the quotations of 271 com-

modities, one having been dropped in

1915, and is the simple average of the

percentages which the current prices of

the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal

to 100.

The accompanying tables and notes

give details as to the prices movement

during the month and as compared with

the same month in the previous year. The

table of retail prices shows the prices of

some 30 foods at the middle of the month

in 60 localities in Canada having a popu-

lation of 10,000 or over. Quotations are

obtained by the correspondents of the

Labour Gazette from dealers doing a

considerable trade with workingmen. All

prices are for delivered goods. The rates

for rent are for six-roomed houses in dis-

tricts occupied by workingmen.

Retail Prices

In meats there were some decreases

in the western provinces, but some in-

creases in the east, while prices were

changed very little in most of the cities.

Eggs were higher throughout the coun-

try, being up to 60c per dozen in sev-

eral cities in the East and 70c in the

"West. Milk was higher in Orillia, Leth-

bridge, New Westminster and Victoria,

but were slightly lower at Windsor,

Port Arthur and Fort William. Butter

was higher in several of the cities

throughout the Dominion. Cheese was

unchanged in most of the cities. Bread

and flour were steady. Rice and tapioca

were almost unchanged. Canned to-

matoes, peas and corn were steady.

Beans were steady. Prunes advanced in

several cities. Sugar advanced in some

of the cities. Tea and coffee were

steady. Potatoes were considerably

higher in several of the cities as stocks

of old potatoes were small and the sup-

ply of new potatoes was not large. In

some of the cities, however, the prices

were lower,, chiefly in the Province of

Quebec. Anthracite coal was slightly

higher in several of the cities. Soft

coal also showed some advances. Wood
was higher in several of the cities. Rent

advanced at Saskatoon.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION

Commodity.

M
Nova Scotia u

0U
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s
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si

1 J

M

a H

be
a
u

<

o

1
O

New Brunswick

a

Quebec

Of

Per

1-Beef, sirloin steak. . . .lb..

.

2-Beef, round steak. ..."..

3-Beef, rib roast prime . .
"

.

.

4-Beef, shoulder roast. .
"

.

.

5-Veal, roast, forequarter "
.

.

6-Mutton, leg roast, h'q. "
.

.

7-Pork, fresh, roast, ham "
.

.

8-Pork, fresh chops "
.

.

9-Pork, salt, mess "
.

,

10-Bacon, br'fast, not sli'd " .

.

11-Fish, fresh, g. quality. "
.

,

12-Fish, salt, herrings, .doz..

13-Salmon, canned, med..lb.

.

14-Lard, pure leaf, best. .
"

.

.

16-Eggs, new laid doz..

16-Eggs, storage "".

17-Milk, delivered qt..

18-Butter, dairy solids. ..lb..

Id- " creamery prints "
.

20-Cheese, old

21-Cheese, new "
.

22-Bread. plain white. . .
"

.

23-Flour, family

24-Rolled oats, standard. "
.

25-Rice, medium. "
.

26-Rice, Patna "
.

27-Tapioca, medium pearl "
.

28-Tomatoes, canned 3's can

.

29-Peas, canned 2's "
.

30-Corn, canned 2's "
.

31-Beans, common, dry. lb..

32-Apples, evaporated.. .
"

.

33-Prunes, medium "
.

34-Sugar, granulated "
.

35-Sugar, yellow "
.

36-Tea, black, medium. .
"

.

37-Tea, green, medium. .
"

.

38-Coffee, medium "
.

39-Potatoes, local, per bag of

l^bu.,901bs

40-Vinegar, white wine,

XXX, per quart

41-Starch, laundry, per

pound

42-Coal, anthracite, stove

size, per ton, 2,000 lbs...

43-Coal, bituminous, domes-

tic, per ton, 2,000 lbs...

44-Wood, hard, best, perlong

cord. (128 cu. ft.)

45-Wood, soft, best, per long

cord. (128 cu. ft.)

46-Coal oil, prime white, per

gallon .'

47-Rent, house, 6-roomed,

san. conveniences, mon.

.

48-Rent, house, 6-roomed,

no san. con., per month.

38

35

35

25-35

18-20

25-35

38

38

22

50

7-25

60

12-14

55

60

cts.

40

40

30

28

15-20

25

35

35

48

12-35

70

35

38

50

30

7.5-7.7

22-25

25

20

18-20

12

11

65-75

45-50

$4.50

.15

16.80

6.00

5.00

.28

14.00-

18.00

8.00-

12.00

18

11

10

65

65

55

$1.50'

/3.60

.12

.12

cts.

35

35

28

25

22

30

30

32

36

50

30

60

35

37

60

55

10

45

50

7.50

.00

5.00

.28

14.00

9.00

30

10

10

25

25

20

25

20

30

17

10

9.1

55

55

50

$1.50

2.70

.12

.15

15.00

7.15-

9.25

6.00

4.50

.27

16.00

7.00

cts.

40

38

35

28

22

40

35

35

35

45

8-12

50

60

12.5

52

58

32

8

7.3

10

12

18

20

25

20

25

18

25

cts.

40

37

35

32

cts.

38.6

37.0

32 6

28.6

20 5

31.3

34 2

35.0

32

47.6

19.0

60 6

33.8

38 2

580
55

11.7

50

56.0

18 18

11 10.5

10 10

65 55

65

50 45

#3.38 $3.60

.15 .13

.15 .15

14.65 14.25

9.50 10.00

10.00 8.00

6.50 4.50

.25 .28

18.00-

25.00 20.00

18.00- 12.00-

20.00 15.00

31.2

8.0

7 6

8.8

12 6

14.3

21.7

27 6

21

25

19 6

27.5

18.0

10 9

10

62

61 7

49.5

$3 23

.128

.144

15 18

8 00

7 20

5 10

.232

18 00

11.70

cts.

30

42

48

28

25

7.3

6.6

8

10

12

20

20

20

25

18-20

18

10

9.5

60

70

45-50

$2.10*

3.00

.16

.14

15.35

9.35

9.00

8.00

.24

12.00

9.50

cts.

35-38

32-35

25-30

20-25

18-24

40

35

35

35

48

12

60

35

36

50

cts.

45

35

35

25

18

35

35

38

40

50

10-15

60

35

38

65

9-10

45

50

32

8-8.7

7.2

8

12

12

45

50

35

35

8-8.7

7.)

9

15

IS

25

25

25

25

18

50

$3.60

.10

18

11

10.5

60

70

45

$2.48

.15

.15 .16

16.50

8.00- 10.00-

9.50 12.75

16.00-

8.00 18.00

4 00 9.00

.26 .24

20 00-

25.00 13.00

14.00-

16.00 10.00

cts.

35

30

25

25

16

25

30

35

38

50

10

50

30

36

55

40

11

40

55

33

30

8

7.7

8

12

15

22

28

18

25

18

23

18

11.1

9.5

65

70

50

$3.00

.10

.14

13.50

9.00

14.00

6.00

.22

16.00

12.00

cts.

38.8

32.8

29.2

34 2

18.3

33.3

33 3

36.0

37.7

49.3

11.5

56.7

33 3

36.7

56.7

40.0

10 8

43.3

51.7

34.0

32.3

8.3

7.6

8.3

13

16.5

23 5

26

21.0

24 7

18.7

23

18

10.7

10.0

66 7

70

48 3

S3 03

.117

.15

15 00

9 71

13

6 33

.24

cts.

29-31

29-31

30

23-25

29-34

27-30

36-38

36

38-40

50

11

60

30

36

55

48

12

40-42

44-46

35-37

31-33

8

7.5

18

16

18

10

9

60

60

55-60

$2.00

.18-.22

.12-.14

12.50-

13.00

12.00

13.33

14.67

11.33-

12.67

17.00-

20.00

eta.

35-38

35-38

30

28

25

30

35

35

34

50

12-15

10

45

48

30-32

30

4.5

7.3

8

10

12

20

25

25

23.

18

25

18

10

9.5

40

35

40

$1.90-

2.00

.10

10.75

10.50

13.00

c7.50-

8.00

.22

14.00

7.00

*01d potatoes. ^Newcastle, N.B., Sherbrooke and Three Rivers, P.Q., omitted.

cSlabs and millwood. ^Calculated from price per wagon load.



September, 1918 THE LABOUR GAZETTE

CANADA, AT THE MIDDLE OF AUGUST, 1918J

765

Quebec (Continued) Ontario
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33 40 32 34-35 34.3 35 40-45 42 40 40 45 45 40 42 45 43 40 42 35 1

33 40 30 30-35 33.7 35 36-42 40 35 40 40 40 38 38 40 40 40 38 35 2

20 35 25-28 28-30 30.1 28 33-37 35-40 30 30 35 35-38 30 35-37 35 33 38 35 28 3

25 30 22-25 25-28 26.2 25 32 30-32 26 28 32 28-32 27 30 28 30 30 28 28 4

15 30 18 20-22 23.4 30 25-30 25-30 30 28 30-35 32-35 35 32 30 35 25 32 30 5

35 38 30 32.3 37 35-40 40-42 45 35 38-40 45 40 40 35 45 40 42 6

32 38 38 35 35.8 38 35-40 38-40 40 37-38 40 40 40 37 45 43 35 40 7
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37 35 38 35 36.3 38 32-35 33-35 35 38-40 38 33 40 25 34 9

55 50 48 48-50 50 3 52 48-50 48 55 56 53 48 55 46-48 48-50 50 44 45 48 10

12-18 10-15 9 12.5-15 12.5 10-12 15-40 18 20 15 10-17 15 20-25 18-20 15-20 25 12.5-30 22 11

25

96

30-35

90

25

55-60

25-40

75.9

28.3

50

30

12

25-35 25-40 28-40 25 35 30 25-40 35 32-35 35 25-40 38 35 13

35 36 37 37 36.0 38 35-37 30-35 35 39 38 38 40 35 33 38 37 36 37 14

50 60 60 60 55.8 52 55 55 48 50 48 55-60 60 55 55 52 50 50 50 15

9

50

9

49.0

10.5 11

50

11-12

50

12

16

12 11 10-11 11.1 12 13.3 12 12.5 12 11.8 11-12 10.5 17

48 45 45-46 44.9 49 43-47 45 48 a48 43 50 48 48 47 48 46 a46 18
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30 33 36 33.2 35 30-32 35 34 35 35 35 32 30 30 35 34 20

28 32 28-30 30.2 50 30-32 30 30 30 30 30-32 30 30 28 32 28 30 21

6.3-6.7 6.7 8 7.3 6.8 7.3 7.3 7.3 6.3 7.3 7.3 6.7 7.3 7.3 8 7.3 7.3 7.3 7.3 22

7.3 6.9 7.3 6.5-6.9 7.2 7.1 6.5-6.9 6.9 6.9 6.7 5.8 6.9 6.7 6.5 6.6 6.7 6.3 6.5 6.1 23

7 -10 7 7.5 8.1 8 8-9 7 7.5 9 6.8 8 7 7.1 7 9 8.3 8.3 8 24

10 12
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14
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12-15

11.2

13.5

12

15
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10-12
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11
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15-16
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13-14
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12 15 10 26
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32 25 25 25 26.2 25 25 25 25 25 30 25 30 30 21 25 25-30 25 25 28

25 25 20 18-20 22.3 18 20 18 20 20 20 18 25 18-22 17 20 20 20 18 29

25 24 17.5 22-23 22.0 25 25 23 25 25 25 25 25 25 21 25 25 25 25 30
15 18 20 15 17.3 18 12.5-15 15 15 18 15 15 15 15-18 15 15 18 12.5 15 31

25 25

25

25

17.5
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15-17

23.5

18.3
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18

18-20

20

15

18 18

20

20

15

15-18 18

28

20

32

15 17.5 18-20 17 20 18 18 33

10 11.1 10.5 10.-10.3 10.3 11.1 11.1 10 10 10 11.1 11 10 11.1 10 11.8 11.1 11 11.1 34
9.1 10 10 8.9-9.7 9.5 10 10 9.1 9.0 10 10 10 9.1 10 9.1 11.1 10 10 11.1 35

50 50 65 60-65 54.6 70 55-65 45-50 70 70 60 60 50 65-70 60 70 60-70 65 60 36
50 50 50 50-55 49.6 60 55-60 45-50 65-70 70 40 70 50 55-60 60 70 60 60 60 37

50 50 45 50

$1.00*

48.8 55

$1.75

45-50 50 35 50 40 45 35 45-50

$

35 45

$

30-50

$

45 35 38

$1.50 $1.75 $2.00 2.25 $1.81 2.00 $2.25 $2. 10f $1.75 $2.75 $2.25 $2.70 $2.70 /3.50 $1.50 2. 10f 2. 10t $2.50 3.00t 39

.10 .16 .15 .10

.125-

.135 .125 .10 .125 .12 .14 .10 .10 .125 .12

.12-

.12 .10 .10 .13 .10 40

.10 .15 .12 .13 .13 .13 .15 .15 .12 .15 .12 .13 .14 .14 .12

10.00-

.15 .15 .13 .125 41

11.00 10.00 11.10 10.55 11.03 10.55 11.00 11.50 11.50 12.00 11.00 11.00 10.00 10.00 10.75 11.00 10.50 11.00 11.10 42

\ 11.00 8.50 10.50 9.55 10.50 11.50 12.00 10.00 12.00 8.00 g 12.00 11.00 10.50 10.00 11.00 43
1 11.00-

t 12.00 15.00 14.00 12.50 13 33 13.75 615.00 13.00 11.00 11.00 15.00 16.50 a 17.00 20.00 16.00 16.00 16.00 44
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10.00 9.00 C8.00 7.00 8.88 7.50 612.00 10.50 9.00 7.00 8.00 12.00 a 14.00 16.00 10.00 11.00 10.50 45

.22 .22 .30 .23 .238 .30 .25 .25 .22 .28 .25 .25 .22 .25 .22 .25 .25 .25 .25 46
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12.00 10.00 13.00 15.00 17.00 11.00 16.00 18.00 18.00 Il3.00 22.00 15.00 14.00 19.00 13.00 14.00 12.00 15.00 48

1Calcul ated from price per tmshel. aPrir ts. Mnclu ding $1.00 for deliv( ry.
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Commodity.

Ontario (Continued) Manitoba

Per

1-Beef, sirloin, steak .... .lb

2-Beef, round steak
"

3-Beef, rib, roast, prime
"

4-Beef, shoulder roast
"

5-Veal, roast, forequarter
"

6-Mutton, leg roast, hind'q'ter
"

7-Pork, fresh, roast, ham "

8-Pork, fresh, chops
"

9-Pork, salt, mess
"

10-Bacon, breakfast, not sliced
"

11-Fish, fresh, good quality. . .

"

12-Fish, salt, herrings doz

13-Salmon, canned, medium. . .lb

14-Lard, pure leaf, best
"

15-Eggs, new laid doz

16-Eggs, storage "

17-Milk, delivered qt.

18-Butter, dairy solids lb.

19-Butter, creamery prints

20-Cheese, old

21-Cheese, new

22-Bread, plain, white

23-Flour, family

24-RolIed oats, standard.

.

25-Rice, medium

26-Ri e, Patna

27-T»pioca, medium pearl

.

28-Tomatoes, canned 3's can

29-Peas, canned 2's

30-Corn, canned 2's

31-Beans, common (Ly

32-Apples, evaporated

33-Prunes, medium

34-Sugar, granulated

35-Sugar, yellow

36-Tea, black, medium. . .

.

37-Tea, green, medium. . .

.

38-Coffee, medium

39-Potatoes, local, per bag of 1%
bushels, 90 lbs

40-Vinegar, white wine, XXX,
per quart

41-Starch, laundry, per
pound ,

42-Coal, anthracite, stove size, per

ton of 2,000 lbs

43-Coal, bituminous, domestic,

per ton of 2,000 lbs....

44-Wood, hard, best, per long

cord (128 cu. ft.)

45-Wood, soft, best, per long

cord (128 cu. ft.)

46-Coal oil, prime white, per

gallon

47-Rent, house, 6 roomed, san

conveniences, per month

48-Rent, house, 6-roomed, nc

san. conveniences, per mo

cts.

40

37

30

28

30

38

43

43

20

55

13-15

10

a45

50

30

30

7.3

6.3

7

12.5

15

20

20

15

20

17

25

15

11.

10

60

50

45

cts.

36

34

30

28

30

42

35

45

$2.25

.10

125

11.00

10.00

11.00

8.00

.25

15.00

10.00

10

45

47

32

30

7.3

6.3

8

13

15

18

20

18

18

15

30

18

10.5

9.

55

55

45

$2.30

11.00

11.00

14.00

12.00

cts

35^0
35-38

30-35

28-30

27-30

35

35-38

38-42

36

53

11

.23

15.00

10.00

10

48

50

35

30

7.3

6.7

8.3

13

15

20

25

20

23

IS

cts

38-40

35-38

30-32

30

25

35

42

45

14-20

30

45

20

10

10

60

60

50

t$2.70

.13

10.50

10.00

12.00-

15.00

21

17.00-

25.00

12.00-

17.00

10

48

50

32

30

7.3

6.5

8

10-12.5

15

25

25

20

25

17

18

10

9.1

65

65

40

t$3.00

125

.9

10.50

9.00

8.50

18

15.00-

22.00

8.00-

12.00

12

45

50

32

30

7.3

6.7

8

13

15

20

25

18

25

20

cts.

37

33

36

30

35

32

50

48

cts.

38

35

30

25-28

30

35

35

35-40

55

12-25

30

45

cts.

43

42

40

38

36

40

42

42

38

52

20

70

30-35

30-33

55

IS

11.

10

50-75

50-60

45

t$2.70

10.50

10.00

68.00

66.00

25

15.00-

20.00

10.00-

12.00

18

10

10

50-65

50-60

35-50

$2.10

10

45

45

30

30

7.3

6.3

8.3

10-12

12.5

18

25

20

22

15

15

10

9.5

55

50

45

$2.25

.125

11.00 11.00

9.50

22

25.00

18.00

14.00

10.00

.25

10.00-

13.00

7.00-

10.00 14.00

10

7.1

9

12.5

16

20

27

23

25

20

28

20

11.]

11.1

60

60

50

$3.75

35

55

13.3

48

52

30

.15

12.50

10.50

9.50

.28

22.00

6.9

8

12

14

20

30

20

25

15

25

IS

11.1

10

65

50

40

$

t3.90

cts.

45

40

40

35

35

40

40

45

40

55-65

15-18

60

25-40

40

12.5

50

55

35

35

8.3

6.3

6.8

12.5

17.5

20

25-30

15-20

25

20

25

20

11.

10

58-80

50-70

40-50

t$3.90

cts.

45

40

40

35

35

40

40

45

40

60-65

15-18

60

30-40

40

60

.15

.15

11.00

11.00

8.00

7.50

.25

25.00 15.00-

35.00 25.00

15.0012.00-

20.00115.00

.15

11.50

10.50

8.50-

10.00

7.00-

8.25

.30

12.5

50

55

35

35

8.3

6.5

7

12.5

18

20-25

25-30

15-20

25

20

11.:

10

60-85

55-75

40-50

t$4.20

.15

.15

11.50

10.50

8.00-

9.00

6.50-

8.00

.30

15.00-

25.00

12.00-

15.00

cts.

40.8

37.9

33 8

29.9

31.2

38.9

40.7

42.4

35.2

51.1

18.0

54.0

32.6

36 6

51.9

50

11.7

47.4

50 6

33.1

30.7

7.5

66
7.8

12.2

14.6

19.6

25.8

19.4

24.1

16.9

22.9

18.8

11.1

9.9

62 3

58 3

489

$2 85

.12

.186

11

10.36

12 98

9 77

248

cts.

35

30

32

25

25

47

55

30-35

13 12.5

45

52 55

38 35

30

13 82

7.5

6.3

8

10

12.5

17.5

25

17

25

13

23

19

11.5

11

55

55

40

$

t2.40

10

12.00

11.50

i

10.00

00

25

25.00

i.32|30.00

17.50

25.00

7.3

6.7

7.5

10

12.5

17.5

25

23

23

12.5

20

18

12.5

11.1

60

50

45

$3.00

cts.^

350
30.0

31.0

25.0

27.5

40.0

39.0

44

38

62.5

25 3

90.0

35.0

36 5

43.5

10.50

dlO.50

50

30

18.00-

20.00

12.00-

15.00

12.8

45.0

53.5

36 5

30.0

7.4

6.5

7.8

10.0

12 5

17.5

25.0

200
24

12.8

21.5

18.5

12

11.1

57.5

52 5

42 5

$2 79

.126

.15

12.00

11.00

10 25

8 25

27.5

23 25

17 If

fFrom price per peck. ^Natural gas. dPoplar, tamarac. jackpine, etc.
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Saskatchewan Alberta British Columbia
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"35
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j
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55

3
>
15
a

>

.2
3
o
>

o
a

1

60
3
h

>
<

C r,
o s?
.2 v-H
C b»»

111

cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts. cts.

40 35 40 32 36 8 40 35 40 42 39.3 40 45 45 42 41 40 50 43.3 39.3 1

30 30 35 30 31.3 35 32 35 38 35.0 38 40 40 38 38 36 40 38 6 36.1 2

30 30 35 30 31.3 35 32-38 28 32 32.5 33 40 35-40 30 36 32 38 35 2 32.7 3

28 30 30 25 28 3 30 24 28 27.3 30 30-32 32-36 28 29 26 35 30.4 28.6 4

27 30 30 30 29 3 35 25 32 35 31.8 33 35 35 27 27 32 35 32.0 28.3 5

40 35 40 30 36 3 40 40 40 45 41 3 45 42 42 30 35 45 50 41.3 37.4 6

38 30 38 30 34.0 40 35 40 35 37.5 38 38-40 40 35 25-38 35 45 37.6 37.9 7

40 35 45 32 38.0 40 40 42 35-40 39.9 38 45-50 45 40-45 40-50 40 50 44.0 40.3 8

30 40 25 31.7 35 35 35 35.0 35 38 35-38 35 38 36.5 35.1 9

60 55 55-65 55 57.5 50 52-58 50 50 51.3 53 50 50-52 55 50 52 55 52.3 51.2 10

27 15-25 28-15 20 22.1 25 28 10-25 28-30 24.9 28 10-28 10-30 10 22 12 15 18.0 18.0 11

100 75 88 5 60 60 65.6 n
35-40 30 40 35 35.6 25 30-35 40 32.5 25 20-35 20-35 40 25 28 30 29.0 32.0 13

35 35 40 35 36.3 35 35 40 40 37.5 35 38 40 40 32 37 40 37.4 36.8 14

45 35 45 35 40.0 45 50 50 45 47.5 65 70 70 65 75

60

12.5

64

16

70

55

12.5

68.4

57.5

14.1

53.6

51.0

12.0

15

Ifi

13 12.5 12.5 14.3 13.1 12.5 11.1 12 14 12.4 14.3 14.3 15 14.3 17

40 o40 49 45 42.5 40 45 50 a45 45.0 45 45 50 52 55 50 49.5 46.7 18

50 50 55 50 51.3 50 52 55 50 51.8 55-60 55-60 60 60 57 70 60 60.3 52 3 19

35 35 30 35 33.8 35 30 35 35 33.8 30-35 35 35 32 35 32 33.6 33.4 20

35

8 10

35.0

8.6

30

7

30

8

30

8

35

10

31.3

8.3

32

8.9 8.9

32

8.9

29

8.9

32

8.9

31.3

9.0

30.8

7.8

?,\

8.3 8 9.9 8.9 22

6.3 6.5 6.5 6.3 6.4 6.3 6 6.3 6.3 6.2 6.5 6.3 6.5 6.3 7.1 6.5 6.3 6.5 6.7 23

8.1 7 8.1 7.5 7.7 8 7.5 7.5 9-10 8.1 6.9 8.8 8 ?8 9 9 8 8.2 8.0 24

12.5 10 12.5-15 10 11.6 10 10 11 12.5 10.9 12.5 11 12.5 13 14 10 12.5 12 2 11.9 25

17.5 10

20

15

20 20

14.2

20.0 20

12.5

17.5

15

17.5 20

13.8

18 8 17.5

12.5

20

10

17 17

11.3

17.6

14.1

19.4

?fi

20 16 17.5 18 27

25 25 30 25 26.3 25 25 25 27.5 25 6 25 20 19 25 25 23 20 22.4 25 5 28

20-25 20 15-25 20 20.6 20 20 20 25 21.3 20 20 19 17.5 20 20 20 19.5 20 2 29

25-30 20 30 25 25 6 25 28 30 27.5 27.6 27.5 25 21 25 30 25 25 25.5 24.5 30

20 15 15 15 16.3 15 12.5-16 16.7 20 16 5 15 15 15 17.5 15 12.5 15 15 16.8 31

15 15 25 15 17.5 25 30 30 32.5 29.4 30 21 20 30 15 20 22.7 Z3.3 32

17.5 20 18 15 17.6 17.5 17.5 17 20 18 15 15 17 17.5 18 21 17 17.2 18.1 33

12.5 12.5 12.5 12.3 11.3 12.5 12.5 12 12.1 11.1 12.5 11.5 11.1 11.1 11.1 11.1 11.4 11.2 34

12.5 12.5 12 11.1 12 12.5 12.5 12 12 12.3 10 11.1 11 10 10 11.1 10.5 10.5 10.3 35

65-75 65 75 65 68.8 40 60-65 60-65 60-70 57.5 50 60 60 60 45 55 60 55.7 60.8 36

65-75 65 50 55 60 50
f
65 60-70 65 61.3 50 60 50 60 45 55 60 54.3 57.8 37

45-55 50 40 55 48.8 40 40-45 35-40 40-45 40.6 37.5 40 50

$

el. 35

45 40 45 40 42.5 45.1 38

/S4.13 $2.00 $3.75 $2.25 $3.04 $5.63 $3.50 $2.10* § $3.74 $4.50 c$1.53 $2.00 $2.20 e$2.70 e$3.15 $2.49 $2.69 39

.15 .15 .20 .15 .162 .20 .20

.125-

.15 .20 .188 .30 .30 .22 .15 .25 .25 .20 .239 .145 40

.15 .15 .18 .15 .151 .125 .15 .15

7.25-

.18 .148 .15 .15

10.00-

.16 .125 .14 .15 .15 .146 .141 41

15.50

8.00-

15 51 e

5.50-

8.25

7.25-

7.75

3.25-

13.00 11.50 11.99 42

8.25-

10.00 11.50 10.40 10.00 10. 11 9 6.50 8.25 6.25 6.67 5.80 8.00 9.50 9.30 8.80 9.00 &6.15 7.84 9.53 43

dll.00 d7.50 9 2! 9 </4.00 d5.75 d7.00 5.58 d7.50 d7.50 7.50 11.31 44

/4.50-

10.00 6.50 10.50 10.00 9.2! 9 4.00 5.50 69.75 6.42 9.00 6.75 7.50 7.00 5.63 6.00 6.89 8.30 45

.30 .30 .30 .35 .313 .35 .30 .40

25.00-

.35

18.00-

.35 .40 .55 .40 .30

15.00-

.30 .50

12.00-

.30

15.00-

.393 .280 46

35.00 15.00 35.00 25.00 27. 5( 22.50 22.00 35.00 20.00 23.38 20.00 15.00 30.00 18.0C 25.00 16.00 20.00 19.71 19.65 47

10.00- 15.00- 10.00- 12.00-

15.00 12.00 15.00 15.00 13.61 15.00 12.00 25.00 10.00 14.25 18.00 20.00 12.00 22.00 15.00 16 90 13.55 |48

(Lignite. §New potatoes, 8c per lb. ^Calculated from price per 100 pounds.
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT IN TERMS OF
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

Commodities. Quantity •I860 •1905 1910 1911 1812 1913 1916 1917 Aug.

1914

Aug.

1915

Aug.

1916

Aug.

1917

July

1918

Aug.f

1918

Beef, sirloin, steak

Beef, shoulder, roaet

Veal, roast, forequarter..

Mutton, roast, hindq' . .

.

Pork, fresh, roast, ham.

.

Pork, salt, mess

Bacon, breakfast

2 lbs.

2 "

1
"

2
"

1
"

2
"

1 doz.

6 qts.

2 lbs.

1 "

1 "

1
"

15 "

10 "

5 "

2
"

2 "

1 "

1
"

4 "

2
"

i "

i "

i "

2 pks

i qt.

c.

27.2

19.6

10

11.8

12 2

21.8

15.4

26.2

25.7

28.2

36.6

44.2

26.5

16.1

14.6

66.5

25

18.8

10.4

8.6

9.9

11.5

21.6

10.0

8 2

8.7

8 6

24.1

.7

c.

80 4

24.6

11.3

12.2

18.1

26.0

17.8

28.2

30.0

23 4

39.6

.49.4

27.7

17.6

15 7

58.5

28.0

19.5

16.6

9.7

11
22.0

9 8

8 3

8.7

8 8

28.0

.7

c.

37 6

26.8

12.8

16.8

18.0

84 4

24.5

40.6

33.3

28 4

43.0

62.0

31.9

18.5

17.5

86.0

83.6

21.8

10 4

10 8

11.5

9 9

24

10 8

8.7

9 1

8 9

30 3

.7

c.

38.8

27.8

14.6

18.6

17.8

33.6

23.3

36.8

32.6

27.8

48.2

53.6

31.5

18 2

17.8

64.5

32.6

21.6

18.6

16.4

13.8

12.2

24.0

11.6

8.8

9.4

9.2

44.6

.7

c.

41.6

28.0

14.4

17.8

17.5

33 2

22.5

35.6

34 3

31.2

48.8

58.4

31.7

26.1

18.5

66.8

84

22.6

11.6

11.6

13.5

12.9

26.6

12.0

8.8

9.5

9.3

46.3

.8

e.

44.4

29.6

15.7

19.1

19.5

35.2

24.7

33.4

83.7

23.1

51.6

53.6

33.9

20.5

18.1

61.5

32

22.0

11.4

12.4

12.6

11.3

23.6

11.0

8.8

9 3

9.4

36.8

8

c.

56.3

34.8

18.7

23 3

22 6

38.7

28.8

48.4

33.0

32.7

52.6

68.7

38.6

26.6

24 2

74.3

41.7

24 6

13.1

19.5

13.4

13.1

35.8

16.6

9.9

10.2

9 9

58 7

8

c.

60.2

41.3

22.7

28 1

28.6

68.6

38.5

69.4

48.8

42.4

62.2

86.4

48 8

33.6

36 4

184.4

64 2

38.5

16.2

29 8

15 6

15.4

39 9

18.5

11.5

11.3

10.1

89.2

8

c.

49.8

34.4

17.6

21.3

20.9

37.2

25.7

37.6

29.5

24.3

52.2

53.0

31.9

21.4

19.7

64.5

37.0

24.0

12.0

12.2

13.5

12.9

24.4

11.6

9.3

9.4

9.5

50.3

.8

c.

48.8

33.4

17.6

21.2

19.4

35.6

25.6

36.0

26.5

25.7

50.4

58.0

32.2

24.5

21.6

73.5

40.0

25.5

12.0

14.6

12.0

13.1

31.6

14.4

9.6

9.3

9 9

35.3

.8

c.

52.6

34.2

19.1

23.8

22.7

38.8

29.2

40.4

33.3

29.7

51.0

62.6

35.6

25.5

23.5

73.5

40.3

24.0

13.4

19.4

13.1

13.1

38.0

17.4

9.8

10.3

9.9

57.7

.8

c.

62.6

43.4

23.0

28.8

30.6

55.6

40.4

62.2

45.0

41.2

60.0

80.2

44.9

33.5

30.1

110.0

69.0

31.5

17.2

32.6

16.0

19.1

40.4

18.6

12.0

11.6

10.1

97.3

-.8

c.

79.6

57.8

28.3

36.8

37.7

70.4

51.0

73.8

49.3

43.1

70.8

91.4

51.7

33.4

30.6

117.0

68.0

40.5

23.2

34.2

22.9

18.0

43.6

20.4

14.6

14.1

11.2

66.0

.9

c.

78.6

57.2

28.3

37.4

37.9

70.2

51.2

73.6

53.6

57.0

Milk 72.0

Butter, dairy, solid

Butter, creamery, prints

93.4

52.3

33.4

30.8

Bread, plain, white

Flour, family

117.0

67.0

40.0

Rice, good medium

Beans, handpicked

Apples, evaporated

Prunes, medium size

Sugar, granulated

23.8

33.6

23.3

18.1

44.8

20.6

Tea, black, medium

Tea, green, medium

Coffee, medium

Potatoes

Vinegar, white wine

15.2

14.5

11.3

89.7

.9

All foods $5 48 $5 96 $6 95 $7.14 $7.34 $7.34 $8.79 $11.42 $7.68 $7.78 $8 63 $11.68 $13 00 $13.41

Starch, laundry i lb.

c.

2 9

c.

3.0

c.

3.1

c.

3 1

c.

3 2

c.

3.2

c.

3 3

c.

4

c.

3.2

c.

3.2

c.

3.3

c.

4.1

c.

4.7

c.

4.7'

Coal, anthracite

Wood, hard

iV ton

" cord

1 gal.

39 5

81.1

82.5

22 6

24.0

45 2

32.3

35.3

25 5

24.5

48 1

35.0

38.8

29 4

24.4

48.8

35

41.4

30.0

23.1

51.9

37.5

41.3

30

21.0

55.0

38.7

42.5

30 6

23.7

46.0

39 4

42 9

30.8

23

67

52.7

52.9

38.8

25

53.4

37.6

42.5

31.3

23.8

52.3

36.6

41.6

30.6

23.1

55.0

38.5

42.6

30.5

23.0

67.7

54.2

53.2

39.1

25.8

73.8

58.7

69.2

50.8

27.8

74.9

59.6

70.7

Wood, soft 51.9

Coal oil..'. 28.0

$1 50 $1 63 $1.76 $1.78 $1.82 $1.81 $1.92 $2 37 $1.89 $1.84 $1.90 $2.40 $2.80 $2.85

Rent $2.37 52 89 $4.05 $4.05 $4.60 $4.75 $4.04 $4.32 $4.81 $4.09 $4.08 $4.36 $4.81 $4.89f

Grand total $9 87 $10.50 $12 79 $13 00 $13.79 $14 82 $14.71 $18 15 $14.40 $13.74 $14.63 $18 48 $20 66 $21 20

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia

Prince Edward Island

New Brunswick

Quebec

Ontario

Manitoba

Saskatchewan

Alberta

British Columbia

•December only. fNewcastle,

$5.61 $5.83 $6 82 $6.78 $7.17 $7.29 $8.71 $11.39 $7.49 $7.90 $8.51 $11.90 $13.14

4.81 5 26 5.81 5.80 6.11 6.34 7.57 9.79 6.54 6.60 7.39 10.27 11.38

5.38 5 83 6.55 6.84 7.13 7.04 8.70 11.22 7.59 7.69 8.58 11.51 12.80

6.15 6.64 5.33 6.46 6 97 6.87 8.48 11.16 7.19 7.24 8.30 11.33 12.91

6.01 5.60 6 50 6.67 7.25 7.20 8.84 11.60 7.53 7.68 8.69 11.75 13.05

6.35 6.19 7.46 7.41 7.88 7.87 8.68 10.73 8.00 7.76 8.43 11.22 12.75

6.86 6.92 7.66 8.08 8.16 8.25 8 86 11.11 8.02 8.11 8.71 11.23 12.90

6.02 6.50 8 00 8 08 8.15 8 33 8.79 11.55 7.98 7.79 8.72 12.01 13.00

6.90 7.74 8.32 8.79 9.03 9.03 9.13 11 83 9.36 8.72 9.20 12.19 13.86

12.08

13.52

12.51

13.50

13.02

12.23

13.84

14.17

N.B. and Three Rivers, Que., omitted.
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Wholesale Prices

Grains and fodder.—At Winnipeg.

the price of wheat, No. 1, Manitoba

Northern, in store at Fort William or

Fort Arthur, advanced from $2.21 per

bushel, which had been fixed by the

Board of Grain Supervisors for the 1917

crop, to $2.24y2 , the price fixed for the

1918 crop. The price of Ontario winter

wheat for the 1917 crop had been based

On a fixed price for the grade No. 2 at

$2.22 per bushel in car lots in store at

Montreal. The base price for the 1918

crop was raised to $2.26 for No. 2 grade,

but an additional premium of 5c was

allowed for grades No. 1, 2 and 3, thus

making the price for No. 2 grade at

Montreal $2.31. Prices of barley de-

clined considerably during the month;

at Winnipeg, Western barley, No. 3,

falling from $1.25 to $1.00. At Toronto,

Ontario barley fell from $1.35-1.37 at

the end of July to $1.20-1.22 early in

August, and by the end of the m$uth
was down to $1.03-1.05. Oats also de-

clined. Ontario oats being down from

85-86c per bushel to 77c-79c. Western

oats rose from 89c to 92c, but fell to

88c in the last week. American corn

rose from $1.86-1.88 per bushel to $1.93-

1.94. Flaxseed had risen to $4.54% in

the last week of July, but declined at

the middle of August to $4.23, but rose

again to $4.31 1/2 . Hay advanced to

$15.00-15.50 at Montreal for No. 2, and

at Toronto rose to $18.00-19.00 for

No. 1.

Animals and meats.—Prime cattle at

Wininpeg declined from $15.25 per hun-

dred pounds to $13.00. At Toronto,

choice heavy steers advanced from $15.00

per hundred to $16.00. Butcher cattle,

however, were steady at $12.00 per hun-

dred. Dressed beef hindquarters de-

clined from 26-28c per pound to 22-25c

at the end of July. Forequarters fell

from 17-18c to 16-17c per pound. Veal

was slightly easier, the highest grade

being down from 25c per pound to 24c.

Hogs at Toronto had risen in the last

week of July and were up to $19.25 at

the middle of August, but declined $1.00

in the last week. Dressed hogs were

unchanged at 24-25c per pound. Hams
and bacon were slightly firmer than in

July. Sheep were slightly easier and
mutton continued on the lower level of

19-24c per pound reached at the end of

July. Dressed lamb also continued
lower. Poultry was steady.

Dairy products.—Butter was slightly

lower at Montreal, finest creamery being

down to 43Vo-43%c per pound. At
Toronto, creamery solids and dairy

prints were steady. Fresh eggs at Mont-
real were up to 55c per dozen and were
also higher at Toronto at 52-54c.

Fish.—The supply of fish from the

Lunenburg fleet was reduced by the loss

of several vessels owing to the opera-

tions of a German submarine off the

banks. The total supply landed, how-
ever, was estimated to be as great as the

large catch last year. The prices wTere

up to $12.75 per quintal as compared
with $9.50-9.75 a year ago. The catch

of herring was reported to' be disappoint-

ing. Salt mackerel and alewives were
up to $21.00 and $9.50 per barrel re-

spectively. Dried cod rose from 10c to

lie per pound at Canso, and dried had-
dock from 18c per pound to 20c.

Fruits and vegetables. — Cherries
were up to $1.85-2.00 per eleven quart
basket at Toronto. Raspberries were
slightly easier at 27-30c per quart box.

Tomatoes were down to 65-85c per bas-

ket at the end of July, but advanced to

75-$1.00 early in August, and by the end
of the month they were down to 30-40c

per basket. Early peaches came on at

75c-$1.00 per basket. Plums came on at

50-65c per basket of six quarts, but fell

to 35-50c. Bananas were slightly easier

at 6c per pound. Verdelli lemons were
up to $9.00 per box. California Valen-
cia oranges were up to $8.00-10.50 per
box. At Toronto, potatoes were slight-

ly lower at $2.25-2.40 per bag. At
Montreal, potatoes were lower at $1.75-

1.85.

Miscellaneous foods. — Flour was
steady. Oatmeal was slightly higher at

$6.00-7.00 per bag. Rice was up to

$9.75-10.25 per hundred. Tapioca was
i/2C lower at 14-14!/2C per pound. Granu-
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Index Numbers of Wholesale Prices by Groups of Commodities for August
1918, July, 1918, and August, 1917.1916, 1915, 1914, and 1913.

(Average prioe 1890-1899—100.)

I.-GRAINS AND FODDERS—
Grains, Ontario
Grains, Western ,

Fodder
All

II.-ANIMALS AND MEATS—
Cattle and Beef
Hogs and Hog Products
Sheep and Mutton
Poultry

All

III.—DAIRY PRODUCTS

IV.—FISH—
Prepared fish

Fresh fish

All

V—OTHER FOODS—
(a) Fruits and Vegetables:—

Fresh fruits, native

Fresh fruits, foreign

Dried fruits

Fresh vegetables

Canned vegetables
All

(b) Miscellaneous groceries—
Breadstuffs

Tea, coffee/etc

Sugar, etc

Condiments
All

VI.—TEXTILES—
Woollens
Cottons
Silks

Jutes
Flax products
Oilcloths

All

VII.—HIDES. LEATHER, BOOTS AND SHOES—
Hides and Tallow
Leather
Boots and Shoes

All

VIIL—METAL AND IMPLEMENTS—
Iron and Steel

Other metals ,

Implements
All

IX.—FUEL AND LIGHTING—
Fuel
Lighting

All

X.^-BUILDING MATERIALS-
Lumber
Miscellaneous materials

Paints, oils and glass

All...

XL-HOUSE FURNISHINGS—
Furniture
Crockery and Glassware
Table cutlery

Kitchen funishings

All

XII.-DRUGSIAND CHEMICALS

XIII—MISCELLANEOUS—
Raw furs

Liquors and tobaccos
Sundries

All

All commodities

Number of

commodities

263t

INDEX NUMBER
•Aug.
1918

406.5
339.1
211.9
323.7

353.8
366.2
323.3
409.9
359.3

255.2

248.8
249.9
249.2

158.3
178.9
271.1
428.7
254.0
243.7

263.4
179.9
900.4
250.8
246.8

432.6
354.8
147.4
609.5
438.9
220.2
377.0

352.4
215.0
224.6
285.7

278.8
282.7
232.1

248 2

233.6
242.4

275.5
236 1

318.6
271.6

276 7

334.4
155.1
272.3
274.9

283.4

581.0
221.7
218.9
305 1

284.3

•July,

1918

390.5
341.4
200.8
314.2

383.1
359.5
335.0
409.9
369.4

251.0

241.6
239.3
240.9

231.9
176.1
271.1
470.8
254.0
280.2

262.1
179.9
257.4
248.0
246

428.3
342 4

149.9
609.5
447.1
220.2
370.4

339.2
215.0
233.7
283.5

277.5
290.0
223.8
265.6

248.2
233 6

242.4

273.0
227.7
312.6
265.6

228
307.7
155 1

276 1

250 9

293.1

583.1
222.9
218.9
306.0

•Aug.,

1917

284.0

372.6
306.5
191.8
294.7

286.1
316.1
239.9
291.5
289.2

225.2

181.0
209.0
190.4

137.5
134.4
207.5
466.9
221.9
258.1

272.9
151.7
231.3
183.6
225.7

348.4
235.3
128.2
467.9
289.7
159.8
274.1

328.8
191.3
228.9
269.7

287.0
269.7
200 7

254.5

269.8
109.9
205.8

221 3

216 1

259 6

230 3

262 8

388.4
175 5

196.5
234.2

245

Aug.
1916

206.3
195.9
159.4
187.9

216.7
224.8
213.6
294.1
228.1

154.7
163.7
157.7

99.5
124.8
153.4
394.5
123.5
155.6

168.7
127.9
163.4
149.3
157.0

224.6
162.5
113.6
316.8
224 8
132.5
195.6

290
206 9

234.

150.5
215.4
136.7
169.9

152.3
86 8
126.1

182.2
154

199.9
175.6

170.3
195.5
132.2
132.4
162.3

249.4

292.3
139.0
142 6

176.6

180 7

Aug.
1915

182.2
159.6
191.9
179.4

237.1
172.1

176.4
218.6
201.3

141.6

145.7
140.0
143.8

65.0
105.3
127.4
154.0
87.2
111.4

152.7
121.9
143.3
125.7
140.1

196.4
127.6
85.9

246.4
165.6
116.4
156.8

196.2
174.3
162.4
179.0

108.8
195.6
113.2
156.8

116.3
90.0
105 8

174 1

120.0
161 6

147.9

145

170
SO

125

138

175 2

150.2
134.7
116.0
130 6

Aug.
1914

151.6
168.1
161.3

231.9
178.9
166.8
216.8
199.9

140.5

153.0
158.4
154.8

95.7
89.0
121.7
176.1
100.3
116.7

130.7
112.5
105.9
118.3
119 3

146.4
141.0
93.6

255 2

119.8
104.6
138.7

202.9
151.4
155.7
171.3

100.5
124.7
106 6

111.5

120 3

90.9
108.6

182.1

109.8

140 4

139.8

146.6
133.9
72.4
125 3

128 8

121.4

208.6
128.3
106.5
138.2

151.5 136.3

•Preliminary figures. fSeven commodUies off the market, fruits, vegetables, etc, One line of spelter was dropped in 1915.
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lated sugar was higher at $9.09-9.39 at

Toronto. Molasses rose to $1.06 per gal-

lon at Montreal. Gream of tartar was
up to $1.00 per pound and baking soda

up to 4c per pound.

Textiles.—"Wool was steady. A line

of yarn rose to $2.00 per pound. Raw
cotton was higher at 33.35c per pound.
Manufactured cottons averaged higher.

A line of silk thread rose from 52c per
dozen to 63c and machine twist rose

from $12.25 per pound to $13.25. Flax
fibre was easier at 60-75c per pound.

Hides, leather, boots and shoes. —
Calfskins were higher at 42c per pound.
Men's split boots were lower by 25c per
pair. Tan calf and similar lines were
25c per pair higher.

Metals and implements.—Iron black

sheets were higher at $7.75-8.80 per hun-
dred. Antimony, lead, quicksilver and
tin were lower, while spelter was firmer.

A line of axes was easier, but coil chain
and crowbars advanced.

Fuel and lighting.—Bituminous and'
anthracite coal at Montreal were un-
changed. Gasoline and coal oil were also

steady.

Building materials. — New Bruns-
wick spruce deals were steady. Deals
were scarce, but the mills were working
on English orders. Pine cuts at Toronto
were higher at $75.00-77.00 per thou-
sand. Soft maple was higher at $45.00
per thousand. Cement advanced to

$2.80 per barrel. Plaster of Paris was
higher at $2.90 per barrel. Building
paper advanced to $1.20 per roll. Roof-
ing pitch and coal tar were higher. Soil

pipe, sash weights, and hinges advanced.
Linseed oil was higher at $2.22" per gal-

lon. Turpentine was lower at 95c-$1.00
per gallon. Prepared paints and var-
nish advanced.

House furnishings.—Wooden furni-

|ture advanced about 10 per cent owing
to the higher cost of materials and la-

bour. Iron beds were also higher.

Earthenware advanced. Brooms were
slightly easier at $7.75-8.50.

Drugs and chemicals.—Carbolic acid

was easier at $1.10 per pound. Quinine
was down to $1.65 per ounce.

Miscellaneous.—In raw furs, mink
was lower, but muskrat was higher.

Malt was lower at $1.90 per bushel.

Manila wrapping paper rose to 7c per
pound. Ground wood pulp was slightly

easier, but sulphite pulp was higher.

Prices In Other Countries

In the United Kingdom, the Labour
Gazette published by the Ministry of

Labour reported that the retail prices

of foods on the first of August were
about 4 per cent higher than a month
before. Government margarine and
cheese were higher and seasonable ad-

vances were made in eggs, milk and
potatoes. Butter, however, was slightly

lower. It was estimated that while the

retail food prices were 118 per cent

higher than in July, 1914, allowing for

the importance of each article in family

consumption before the war, the average
expenditure on foods had increased by
only 81 per cent owing to the changes
in diet, etc.

In the United States retail prices of

food averaged higher on June 15 than
a month before, as shown by the figures

of the Bureau of Labour Statistics in

the Monthly Labour Review. Meats,

flour and potatoes were higher, but lard,

peas, milk and cornmeal were lower. In
wholesale prices, the index numbers of

both Bradstreet and Dun showed slight

decreases at the first of August as com-
pared with the first of July. Lower
prices of textiles, due to governmental
regulation, were reported to be the chief

cause of the decrease. Increases in live-

stock, provisions, metals, coal, building

materials, and miscellaneous goods were
largely offset by decreases in breadstuffs,

leather, and naval stores.

In South Africa the level of prices

shown in the Union of South Africa Gov-
ernment Gazette in Capetown was 42.7

per cent higher in April than before

the war and the increase in expenditure

including rent would be 35.6 per cent.

In India, the Department of Statistics

reported prices at Bombay in December,
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INDEX NUMBERSOF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES
Retail Prices.

Canada United
Kingdom

Australia
46 foods &

New
Zealand

Adbtria6 GERMANTb Italt Holland Norway Sweden United
States

29 foods 21 foods groceries 69 foods 18 foods 19 foods 7 food9 29 articles 24 articles 21 articles 17 foods

60 cities 600 towns 30 towns 25 towns Vienna Berlin 40 cities 40 cities 20 towns 44 towns 45 cities

1910... 16.95
7.73
7.86
8.79
11.42

991
1098
1201

1276
1370

113
116
142

167

93
1914... 1155

1428
1301

1294

115

135

102
1915... 101

1916... 114

1917... 146
1914

7.73
7.60
7 42

1099
1162
1164

95.7
06.2
94.8

112

HI
113

104
April. . .

1070 100 100
113c 97

July. 100 100 102

Oct 7.99 112 1156 1096 104.2 116.4 97.6 121c 116 103 105
1915

Jan 7.96 118 1240 1190 121.4 131.0 102.9 128 123 113' 103
April. .

.

7.79 124 1318 1212 165.6 165.4 106.5 139 128 121* 99
July . .

.

7 80 132^ 1522 1200 178.6 169.6 113.6 148 135 124* 100
Oct 7.81 140 1551 1202 217.2 193.2 120.0 145 140 128* 103

1916
Jan 3 28

8.34
.

145
149

1504
1520

1236
1258

188.5

219.8
125.1
124.9

153
161

159
175

130*
134*

107
April .

.

221 6 109
July. .. 8 45

9.30
161

168
1516
1454

1276
1289

217.6
209.4

124.6
124.2

170
179

199(i

206d
142*
152*

111

Oct 121

1917
10.27
10.77
11.62
11.81

187
194

204
202

1453
1473
1470
1506

1359
1357
1357
1392

271.7 136.0
154.6

186
192
212

160
175
177
192

128
April. .

.

2404 145

July .. 296.1 146

Oct 309d 157

1918
12.42
12.54
12.65

12.57
12 66
12.77
13.00
13.41

206
208
207
206
207
208
210
218

1505
1510
1519

1427
1430
1434
1464
1484
1485

221
227
235
247
258

160

Feb. . .

.

208.8 161

333. 6d 154

154

May .. 158
162

July.. .

Aug. ...

a January
d.B&t

March, 1914. b. British Labour Gazette, e. January -July. '13; August-December, 121.

is changed; calculated to previous basis. 'Quarter i eginning that month.

Wholesale Prices.

Canada United Kingdom United States Australia

Department
of Labour Economist Sauerbeck

Bureau of

Labour Statistics. Annalist : Bradstreet Dun Gibson
New

South Wales
Common-

wealth

172 44 45 294 255 96 200 225 92 92

1890... I

1895...

1900...
I

1905...

1910...

1914...

1915...

1916...

1917...

1914
Jan. . .

.

April.

.

July .

.

Oct....

1915
Jan.. ..

April.

.

July .

.

Oct....

1916
Jan

—

April.

.

July..

Oot...
1917

Jan....

April.

.

July .

.

Oct....

1918
Jan.. ..

Feb. .

.

March.
April.

.

May...
June .

July. .

.

Aug.

110.3
95.6
108.2
113.8
124 2

136.1

148.7
182.0
237.0

136 5
136 7

134.6
138.7

138.9
146.4
150.2
152.4

172.0
179.1
178.8
187.2

228.7
242.6
242.6

258.1
263.5
269.2
269.4
275.8
230.6
284.0
284.3

102.2
87.6
110 5
103.2

113 2

120.8
150.6
196.3
210.6

119.0
117.5
1166
124.2

136.5
151.2
149.1
153.2

174 5
190.5
191.1
208.7

225.1
244.5
254.4

262.9
264.4
266.6
270.0
273.4
277.5
278.5

137
174

83.5
82.3
82.4

96.4
105.9
106.4
110.0

123.6
134.2
130.5
141.5

159.3
173.0
176.9
180.6

186.2
187.3
188.0
189.8
191.0

100
123

175

100
98
99

99
101

101

110
116
119
133

150
171

185

185
187
187
191

191
193

109 252
94.604

91.56a
81.51

43.4
42.06 4346

99 388 7.8889 91 41 44.2
110.652 8.0987 98.31 47.3
137.172 8.9881 119.17 69 3
146 069 8.9035 119.71 60.8
148.050 9.8530 124.96 64.0
175.720 11.8236 148.80 74.9
261.796 15.6381 204.12 110.8

142.452 8.8857 124.528 58.2
141.120 8.7562 119.791 57.7
144 879 8.6566 119.708 58.9
150.245 9.2416 123.351 62.9

149.80 9.1431 124.168 64.7
164.94 9.7753 125.090 67.8
145.12 9.8698 124 958 64.4
140.83 9.9774 126.663 60.0

150.20 10.9613 137.666 65.6
164.61 11.7550 145.690 71.3
180.71 11.5294 145.142 71.9
187.04 12.0399 152.356 82.2

208.88 13.7277 169.562 87.4
262.50 14.5769 190.012 109.2

265.20 16.0680 211.950 116.4

280.205 16.9117 219.679 120.1

278.696 17.9656 222.175 118.9

288.844 18.0776 227.020 121.9

280.430 18.0732 227.977 126.1

291.404 18.4656 230.313 130.5
288.030 18.9133 226.665 126.7
281.758 19.0091 224.843 122.7

285.744 19.1849 232.575 123.3
287.376 19.1162 232.058 122.2

1000c

1205
1303
1562

1873

1337
1389
1378
1300

1382
1487
1573
1605

1677
1878

2049

1000

1162
1362
1640
1494

1300
1297
1331

1330

1330
1361

1483

1053
760
894
910
1008
1140
1604
1504

1085
1118

1186
1229

1387'
1660

'

1822'

1644'

1502"

1493'

1505*
161-4-

1525'
1687*

aJuly of each year, b Foods, c 1901-1900—. 'Quarter beginning that month.
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1917, higher than in July, 1914, as fol-

lows: cereals 19 per cent, pulses 18 per
cent, sugar 72 per cent, salt 84 per cent,

and ghee 29 per cent, Rent advanced
18 per cent, The percentages of in-

creases varied among the cities, being
higher in some cases and lower in others.

Tn Portugal, the Ministry of Labour's
index number, showing the changes in

the cost of food, lighting, fuel and wash-
ing materials in Lisbon, based on the

year 1913, rose to 204 in November,
1917, 210 in December, 223 in January,
1918, and 233 in February.

REPORT OF THE COST OF LIVING COMMISSIONER ON THE PRICE 1

GASOLINE IN CANADA

HHHE constantly increasing use of gaso-

line by industries engaged in war
production and by farmers in the pro-

cesses of agriculture make it essential,

not only that the supply be conserved

and maintained for these purposes, but

also that the price shall be such that

farmers and others engaged in necessary

production can obtain it at the lowest

cost.

So as to conserve as much as possible

the gasoline supply, the Fuel Board has
issued an appeal to the public to refrain
from the unnecessary use of motor cars^

and to assist in other ways in the eco-

nomic use and handling of gasoline.

Tn order to arrive at a determination
of the lowest possible cost at which gaso-
line ought to be obtainable and to un-
cover any profiteering that may exist,

the Cost of Living Commissioner, acting
upon the instructions of the Minister of
Labour, has made an investigation into
the matter and has submitted a report
which deals with the prevailing price of
gasoline in Canada.

The investigation centered around the
cost of refined gasoline imported from
the United States; the cost of domes-
tically refined gasoline was not inquired
into. Tn explanation of this, the report
draws attention to the fact that gasoline
is produced almost exclusively by the
refining of crude petroleum, of which
Canada, at present; produces less than
five per cent of her requirements; also,

that, though the major portion of the
gasoline consumed in Canada is refined

in the country, the output of our own
refineries not being sufficient for our
needs we are compelled to import gaso-

line already refined from the United
States; and "since this refined product
is subject to a protective tariff, the price

of this imported product laid down in

Canada becomes the basis for the whole-

sale price in general throughout the

country, and the profits of the refining

industry in Canada have no bearing on
the case."

The Commissioner finds that the

wholesale price of gasoline in Canada is

fair and reasonable, but that the retail

price "could and should be lowered.

Exorbitant prices are being charged by
the retailers, especially in Alberta and
Saskatchewan, where in many places the

retail price charged is 50 cents, the re-

tailer getting 9 and 11 cents for retail-

ing. This form of profiteering is most
severe in the smaller towns where there

is the least competition and where the

ones who pay are the farmers who use

gasoline largely for necessary purposes
rather than for pleasure seeking."

The Commissioner recommends the es-

tablishment of 35 cents as the maximum
retail price in Ontario, and 43 cents and
45 cents in Saskatchewan and Alberta

respectively.

The text of the findings of the Cost

of Living Commissioner follows

:

The cost of gasoline imported from specific

points in the United States and laid down in

Canada at sample points, before recent freight

rate increases was as follows:

Gasoline imported into the Canadian prairie

would naturally originate near the oil fields in

the southwest of the United States. The con-
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tracts of the Imperial Oil, Ltd., show costs on
May 31, 1918, of refined gasoline to have been
18.50c a gallon wine measure at Caspar, Wyo.
Since our Imperial gallon is one-fifth larger,

this price amounts to 22.20c for the gallon as

sold in Canada. To this cost at that time,

to bring this gasoline to Swift Current, Saskat-
chewan, was added freight at $1.17 per hun-
dred pounds of 8 gallons or 9.36c a gallon; a
quarter of a cent a gallon for car rental; a
duty of 2.5c a gallon; a war tax at 7% per
cent amounting to 1.67c a gallon; exchange at

2 per cent amounting to .44c a gallon; 2 per
cent of all these items must be allowed for

evaporation and loss in transit, amounting to

.74c a gallon, making a total of 37.16c a gallon

in the cars at Swift Current. By the time the

gasoline is distributed in tank wagons or steel

barrels to the retailer or engine owners, an-

other cost is incurred, which cost must be added
before comparison is made with the wholesale

or tank wagon price in the United States. The
jobbers are allowed 3c a gallon for this work.

The Imperial Oil, Ltd., find that such costs of
distribution in the West amount to 3.34c a
gallon. This makes the cost of imported gaso-

line laid down at Swift Current 40.50c. The
cost at Regina on a similar basis would be
39.11c, at Tompkins 40.13c, at North Battle-

ford 40.34c, and at Edmonton, Alberta, 41.07c.

The wholesale price, as charged for all gaso-

line, is an even 39c for all Saskatchewan points

and 41c for Alberta points.

For Ontario points, we have worked out the

cost as based upon the United States wholesale

or tank wagon rate, thus avoiding working
out the last item of cost, which is the distri-

bution by tank wagon in Canada. The tank
wagon price in Detroit was 23.20c per wine
gallon or 27.84c per Imperial gallon. Add
2.09c for the 7% per cent war tax, .56c for

exchange, 2.5c for duty and the cost laid down
at Windsor, Ont., without allowing for freight

or evaporation, becomes 32.99c, but 2 per cent

for losses should in fairness be added, and the

cost would then become 33.66c a gallon. Taking
the Buffalo tank wagon price of 23c for a wine
gallon or 27.60c for an Imperial gallon, to find

the cost laid down at Toronto, we must add
freight amounting to 1.16c and a car rental of

.25c, a duty of 2.5c, war tax of: 2.07c and ex-

change of .55c a gallon, making the cost laid

down to be 34.13c, without allowances for

evaporation which would bring it up to 34.83c.

The price laid down at Ottawa would be 35.60c

and at Kingston 35.11c, including allowance
for evaporation. It should be noted, more-
over, that these costs are based upon the freight

n es before the advance, and upon the United
States prices at that time. Since May 31,

both freight rates and United States wholesale

prices have advanced. In all this territory of

Eastern Ontario the tank wagon price is 33c.

These facts show immediately that we could

not, even though we possessed price fixing pow-
ers, require the refiners, who are jobbers of
imported gasoline, to reduce the price. The

refiners could not be compelled to import at
a loss. A reduction of price would imperil
the supply of all the imported refined gasoline.
Were our consumption restricted to the output
of our refineries, such price reduction might
be possible. Doubtless our consumers would
prefer their supplies sustained ratner than to
gain the possibility of a reduction in price
which would be slight at best. Moreover, since

Parliament has seen fit to establish a protective
tariff, we think that it would be unbecoming
to suggest that our manufacturers be deprived
of this protection.

We should expect under such a protective

tariff that our refiners would sell their product
at a price approaching the price of the import-
ed articles, the degree of approach, or nearness,

being determined very largely by the propor-

tion required to be imported. If there were no
independent jobbers in the field, the imported
and the domestically refined products might be
mixed and so the price fixed somewhat below
the import price. Such is the situation. It is

to the interest of the refiners to keep their cus-

tomers supplied, especially since gasoline is an
aid to the sale of more lucrative products of re-

fining such as lubricating oil. They, accord-

ingly, supplement the product of their own re-

fineries with the imported finished product, this

imported product being sold somewhat below
its own cost, but this loss is easily carried by
their business in general. Were it not for the

fact that the Imperial Oil Company allows the

Canadian Oil Company to sell the product of

the Imperial refineries as a jobbing proposition,

the Canadian Oil Company would either be
forced out of the gasoline market in the West
and the Maritime Provinces or else be com-

pelled to sell at the full import price. The
Canadian Oil Company, being allowed to job

part of the output of the Imperial refineries

at a fair margin of profit, they are able to

supplement this with imported refined products

and sell the combined product somewhat below

the import price.

Since our investigation opened there have

been decided increases on the side of costs on

account, of increased freight rates, but no in-

creases in the Canadian wholesale price.

On June 25, action of the Director General

of the United States Railways increased the

freight rates from points of origin in the

United States to points of destination in Can-

ada by 25 per cent; since that date this has

been modified in part of the territory to an

advance of 4% cents per hundred pounds.

These increases caused an advance in the im-

port cost of one-third of a cent and upwards

to one cent in addition to one-half cent in-

crease in the price in the United States;

making a total increase in cost of imported

gasoline laid down in Canada of 5/6 cents up-

wards to IY2 cents a gallon. It is interesting

to note that while the freight rate advance

increased the cost in United States points by

one-third of a cent, prices in the United States

rose by one-half a cent, while prices in Canada
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remained the same, although Canadian import-

ers paid the advanced price in the United States

and the advanced freight rate in addition. On
August 12, the advance in Canadian rates

went into effect, increasing the distribution

costs of the domtstic product in Canada to 25

per cent more in the West and 43 per cent

more in the East than early this spring, affect-

ing the profits of the refiners, but not affecting

the costs of importation. This caused an in-

crease in cost of domestic gasoline varying from
one-half to one cent a gallon besides the 5/6 to

1% cent increase in the cost of the imported

product. These figures look small, but assume
importance on a total annual consumption of at

least 100,000,000 gallons.

While these advanced freight rates have
brought about increased prices in the United

States, it has been found that an increase was
not necessary in Canada. We have had no

powers to require that prices be kept at then-

present level, but we have received assurances

that in addition to the fact that prices have
not been raised, no increases in Canada are

contemplated. There is thus no chance to fur-

ther decrease the wholesale price of gasoline

in Canada, all increases in price since the war
having been required by increased cost of the

imported article from the United States, and
this phase of the subject is wholly within the

jurisdiction of the United States authorities.

We do find, however, that the retail price of

gasoline could and should be lowered. Exorbi-

tant prices are being charged by the retailers,

especially in Alberta and Saskatchewan, where
in many places the retail price charged is 50c,

the retailer getting 9 and 11 cents for retail-

ing. This form of profiteering is most severe
in the smaller towns where there is the least

competition and where the ones who pay are
the farmers who use gasoline largely for neces-

sary purposes rather than for pleasure seeking.

In the cities where gasoline is used more
largely for joy-riding, competition serves to

hold the retailers' price more closely to the
fair level. In Toronto, gasoline is sold largely

at 2c above the wholesale or tank wagon rate.

This fact combined with the experience of
dealers in the United States and investigation
of the books of Canadian retailers, points to

the finding that a margin of 3c above the
wholesale price in districts where such price is

not more than 35c and 10 per cent of such
wholesale price as maximum in any case, is a
fair allowance for the retail price above the
wholesale price for all retailers whose sales are

1,000 gallons a month or more. Such a ruling
would establish 36c as a maximum retail price

in Ontario, while in Saskatchewan and Alberta
it would bring it down from 50c to 43c and 45c
respectively.

It is respectfully suggested that such a ruling
be immediately embodied in an Order-in-Coun-
cil, and that the local authorities be empowered
to enforce the same, the wholesale price being
freely published at the same time.

MIGRATION AND SETTLEMENT

Immigration and emigration. — Dur-

ing June, 1918, 2,162 persons (other

than citizens of the United States) left

the United States to take up permanent

residence in British North America, as

compared with 2,683 persons in May
and 2,528 persons during June, 1917.

During June, 1918, 3,378 persons

pother than citizens of the United

States) departed from British North

America to take up permanent residence

in the United States, as compared with

3,439 persons in May and 2,807 persons

during June, 1917.

The following statement shows by

months the Immigration and Emigration

during the second quarter of 1918, to-

gether with a comparison of the figures

for the same period in 1917

:

1918
Immigration
to Canada

from
I nited States

Emigration
from Canada

to

United States

Balance

inward outward

April

May
June

2,293 persons
2,683 '*

2,162 "

3,452 persons
3,439 "

3,378 "

1.H9
7 56

1,216

2nd quarter

1918 7,138 " 10,269 " 3,131

2nd quarter!

1917 6,038 persons 15,152 persons 9,114
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RECENT LEGAL DECISIONS AFFECTING LABOUR

rpW0 coal miners brought suit against

a local union of the United Mine
Workers of America,

Members of and officers and mem-
local union bers thereof individual-

liable for ly, for wrongful refusal

damages for to admit them to mem-
refusal to bership in the union, as

admit workmen a result of which they
to membership were unable to obtain

employment. The plain-

tiffs claimed that they had been mem-
bers of a local union at the mine where
the one involved was situated until Jan-

uary, 1917, when the mine operators dis-

charged the men and closed the mine for

three weeks. It was then re-opened as a

non-union mine, and the plaintiffs re-

sumed work there. Later on a new local

union was formed, and two of the

defendants representing the reorganized

union insisted that the operators dis-

charge the plaintiffs unless they joined

the union. The plaintiffs claimed that

I hey made two applications for admis-

sion to membership in the union, but

were wrongfully refused on both occa-

sions in violation of the constitution of

the local union. They then appealed to

.the officers of District 18 of the U. M.

W. A. to which the local union was
affiliated. As a consequence the local

union was instructed to reinstate them,

but refused to do so as late as January
6, 1918. They were told, however, that

the union had no objection to their work-

ing in any of the mines. They began

to work again about the middle of Jan-

uary, but were boycotted by the other

miners, so that they were forced to quit.

In the judgment of the Court it was

declared that the plaintiffs were de-

prived of a civil right as a consequence

of th? defendants' actions, and the de-

fendants were liable. The local union,

however, was not liable in regard to any-

thing subsequent to the date when the

plaintiffs last returned to work. What
took place after that was the individual

action of the union men in the camp,
and there was no evidence that the local

union authorized it. The local union,

not being a corporation, a partnership,

or a trade union incorporated under the

Trade Union Acts, can be reached only

by suing the individual members. The
officers of the local union were the

agents for the individual members, and
the principal is bound by the authorized

acts of the agent acting within the scope

of his authority. The individual mem-
bers of the local union were each liable

for what was done by their agents.

Judgment was given against the defend-

ants for each of the plaintiffs for $435.62

for loss of wages and $100 general dam-
ages and costs, each judgment to carry

one-half of the costs. (Alberta—Wil-

liams and Bees v. Local Union No. 1562,

United'Mine Workers of America, and
Young et al.)

A teamster was driving a sleigh load-

ed with wood on a street in Winnipeg
beside the car tracks.

Liability of when it was overturned,

street railway an^ tne man received

company for injuries which caused

removal of snow his death. His widow
brought suit against the

City of Winnipeg and the Winnipeg
Electric Railway Company for negli-

gence, and was awarded damages. The
questions submitted to the jury and

answered by them were as follows:

1. W7 as the Winnipeg Electric Rail-

way Company guilty of any negligence

that caused the accident? A. Yes.

2. And if so, in what did the negli-

gence consist? A. In allowing the snow

to be slanted up from the tracks which

when it became hard and icy was not

safe for public traffic.
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3. Was the City of Winnipeg guilty

of any negligence that caused the acci-

dent? A. Yes.

4. And if so, in what did that negli-

gence consist ? A. In neglecting to force

the street railway company to remove

the snow that caused the danger to traf-

fic, and in not removing it themselves.

5. How, in your opinion, did the acci-

dent happen? A. In pulling his team

out to pass the milk sleigh the hind bob

slid down the slope to Point 1ft. 8in.

shown on the model exhibited by Mr.

Bower from the city engineer's depart-

ment, the sudden stop caused the box

to overturn.

6. If your verdict be in favour of the

plaintiff against either of the defendants,

or against both of them, what damages
do you award ? A. $4,000 in all.

An appeal was taken against this ver-

dict by both defendants. With regard

to the Electric Railway Company, it was
declared in the judgment of the Court
of Appeal that answers to questions 2

and 5 do not disclose a liability. The
company was only obliged to keep an 18-

inch strip clear of snow, and the point

where in the opinion of the jury the

upset took place was outside of that

strip. If the snow had been wholly re-

moved from the strip the accident would
have been aggravated. The plaintiff fail-

ed to show any breach by the company of

the by-law or contract with the city.

According to the findings of the jury,

the accident was caused by a condition

of the street for which the company was
not responsible. For these reasons the

appeal of the Electric Railway Company
was allowed and the action against it

dismissed.

With regard to the City of Winni-
peg, the Court agreed with the counsel

for the city when he raised the objection

that the trial judge had failed to give

the jury any definition of negligence,

or to indicate what the duty of the city

was under section 722 of the Winnipeg
charter, which provides that "every pub-
lic road, street, bridge and highway, and

every portion thereof, shall be kept in

repair by the city, and in default of the

city so to keep in repair, the city shall ,

... be civilly responsible for all dam-
ages sustained by any person by reason

of such default.
'

' For this reason it was
ruled by the Court that the verdict

against the city should be set aside and

a new trial ordered. (Manitoba—Clark

v. City of Winnipeg and Winnipeg Elec-

tric Railway Company.)

The widow of a brakeman who was

killed while in the discharge of his

duties on the Interco-

To recover lonial Railway, sought

damages for by petition of right to

accident to recover the sum of

Government $22,000 as damages on

railway account of his death.

employee, He was sitting on the

negligence last box car of a train

must be shown which was travelling

slowly, when the car

suddenly jumped the track, uncoupled
and rolled down an embankment, causing

him fatal injuries. It was pointed out

by the Court that to succeed the claim

of the suppliant must arise out of the

death of her husband caused by the

negligence of any officer or servant of

the Crown while acting within the scope

of his duties, or employment upon, in or
about the construction, maintenance or
operation of the Intercolonial Railway
or the Prince Edward Island Railway.
The suppliant's evidence showed that the

roadbed was in perfect condition, the

rate of speed was moderate, and the box
car which jumped the track was in per-
fect order. The cause of the accident
was unexplained. It was an unforeseen
event which was not the result of any
negligence or misconduct of an officer
or servant of the Crown. It was there-
fore declared that the suppliant was not
entitled to the relief sought by her peti-
tion of right, and judgment was given
in favour of the Crown.
The above decision was given under

the Exchequer Court Act, as amended
in 1910. In the present year, however,
an Act was passed providing that an
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employee of the Dominion Government
who was injured, or the dependents of

an employee who was killed, would be

entitled to the same compensation as

other employees under the law of the

province in which the accident occurred.

Employees on the Canadian Government
railways prior to the date of an injury

may elect to accept compensation under
this Act instead of an allowance under
the Intercolonial and Prince Edward
Island Railways Employees' Provident
Fund Act.* {Canada—Thibault v. The
King. )

See Labocr Gazette, August, 1918, pp. 657, 653.

REVIEWS

United States.—Wartime Employment of Women
in the Metal Trades. National Industrial Conference

Board. Research Report Number 8. July, 1918.

83 pp.

npHE National Industrial Conference

Board of the United States has is-

sued a report on War-
Women in time Employment of

Metal Trades Women in the Metal

in United States Trades, based on in-

formation from repre-

sentative manufacturers in those trades

in the United States. The report

was prepared chiefly for the in forma-

tion of manufacturers who contem-

plate the introduction of women work-

ers into their establishments. It is

confined to a study of results of the em-

ployment of women in new occupations

as reflected in output and other factors

directly contributing to manufacturing

efficiency, and does not discuss the broad

social aspects of the subject.

The conclusions reached in the investi-

gation are summarized briefly as follows

:

" Experience of employers in the metal

trades in the United States has clearly

demonstrated the practicability of em-

ploying women in a large variety of

manufacturing operations. In a major-

ity of establishments included in this in-

vestigation where women were employed

in the same work they have equalled

or excelled men in respect to output.

In some processes their superiority is

marked. As a rule, however, they have

not been employed on highly skilled

work and it is on light repetitive work

requiring little experience or initiative

that they have made their best record.

It is the concensus of opinion that

women should not be employed on heavy

work, or on machinery where the acci-

dent hazard is distinctly high, or on

work where extreme temperatures, poi-

sonous fumes, or other serious health

hazards are involved. The principle of

equal wages for equal work has found

fairly general acceptance among employ-

ers in the metal trades. Women are

somewhat less regular in attendance at

their work than men, but the labour

turnover thus far has been lower. The

attitude of women frequently is report-

ed as more receptive, steadier, and more

conscientious than that of new men

workers at present available. The pro-

portion of accidents apparently is lower

among women than among men, due

especially to employment in the less

hazardous occupations. In approximate-

ly half of the establishments reporting

on hours, women were working not over

fifty hours per week. Substitution of

women for men in the metal trades lias

not yet been extensive. In the establish-

ments represented in the investigation
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women thus far have been chiefly drawn

from other industrial occupations rather

than from the ranks of those previously

unemployed. While the permanent em-

ployment of women in the light occu-

pations in the metal trades is regarded

by many employers as desirable, their

continuance will doubtless -depend large-

ly upon the condition of the labour mar-

ket after the war. As yet little objec-

tion has been made by men to the intro-

duction of women into new occupations,

but it cannot be assumed that this atti-

tude will remain unchanged if the com-

petition of women workers becomes

more keenly felt."

United States.—Work of the Free Labour Ex-
changes of Ohio for the year ending June 30, 1917.
The Industrial Commission of Ohio, Department of

Investigation and Statistics. Report No. 34. 42 pp.

A report on the work of the free la-

bour exchanges of the State of Ohio for

the year ending June
Free Labour 30, 1917, which has
Exchanges been issued by the In-

in Ohio dustrial Commission of

Ohio, is interesting as

showing how they have been utilized to

meet the new war conditions which pre-

vailed during that year. The shortage

of labour at the beginning of that period,

due largely to war orders, became more
acute when the United States declared

war, owing to thousands of enlistments.

In order to provide better means for the

distribution of labour, the State was
divided into twenty-one employment
districts, and in April, 1917, fourteen

new employment offices were added to

the original seven offices, which were

located in the largest cities of the State.

Owing to the scarcity of available help

there was an increase of only fifty in

the total number of applicants for the

year, 348,043 having applied for work
during 1916-17, and 347,993 during the

previous year. Employers requested

through the free labour exchanges an

average of 832 persons per day, or a

total of 253,687. An average of 712

persons per day were referred to them,

and an average of 577 were reported

placed. The total number reported

placed, 175,955, was equal to 50.6 per

cent of the total number of applicants

for work, and to 69.4 per cent of the

number requested by employers. Of the

total applicants for work, 246,635, or

70.9 per cent were males, and 101,408,

or 29.1 per cent were females.

With regard to the class of labour

handled in these offices, the proportion

of unskilled and semi-skilled workers

dealt with is steadily decreasing. During

the year ending June 30, 1917, a total

of 4,460 applicants of a high grade were

placed in positions, an average of 372

per month. Of these 2,759 were males

and 1,701 were females. Of the males

placed, 54.8 per cent were labourers,

13.1 per cent were day workers, 2.9

per cent were in skilled building

trades, 2.6 per cent were farm and

dairy hands and gardeners, and 1.9

per cent were in skilled metal trades.

Of the females placed 80.1 per cent were

day workers and laundresses, 6.4 per

cent were in hotel and restaurant work,

4.9 per cent were in general housework,

and 3.2 per cent were factory workers.

Sweden.—Kooperativ Verksamhet. I. Sverige Aren
1911-1913. Sveriges officiella Statistik. 597 pp.

An official report on co-operation in

Sweden brought up to the end of the

year 1913 shows that

Co-operative the co-operative move-
Societies ment was making fair

in Sweden progress in that coun-

try, although some al-

lowance has to be made for societies

which had ceased to exist, but had not
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so reported to the Bureau of Statistics.

The total membership of co-operative

societies at the end of 1910 was 85,358

persons, and during the period from

1911 to 1913 the number rose to 112,694.

If each member represented on an aver-'

age five persons, then at the end of 1913

about 565,000 persons, or ten per cent

of the total population of Sweden, were

directly interested in co-operation. Dur-

ing the years 1897 to 1913, inclusive,

4,284 workmen's co-operative societies

were registered, of which number 522

declared their dissolution, leaving 3,762

officially in existence at the end of 1913.

In the same period 2,310 agricultural

co-operative societies were registered,

136 reported that they had ceased to

exist, leaving 2,174 still in operation.

There was thus a total of 6,594 societies

registered, out of which number 658 re-

ported that they had dissolved. Many
societies, however, went out of existence

without reporting, and it was estimated

that the actual number of existing socie-

ties at the end of 1913 was about 5,000.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

During September employment was

good and in most industries there was

a demand for labour,

The month particularly in the ship-

in brief yards, while large num-
bers of men were being

sought for the lumber camps. Employ-

ment generally in the districts of Fernie

and Michel was disturbed by strikes in

the coal mines. In civic employment a

slight decline was n®ted in comparison

with August, and a considerably larger

decline in comparison with September,

1917.

The tims loss on account of industrial

disputes during September was greater

than during August and much greater

than during September, 1917. There

were in existence during the month 30

strikes, affecting 7,416 workpeople and
involving a time loss of 102,563 working

days.

The average cost of the weekly bud-

get of staple foods decreased slightly

during the month, the September figure

, being $13.31, as compared with $13.41

in August, 1918, and $7.83 in September,

1914. The index number of wholesale

prices rose from 284.3 in August to

285.3 in September, while the index

number for September, 1914, was 141.3.

Proceedings

under the

Industrial

Disputes In-

vestigation Act

During the m^nth of September the

Department received reports from three

Boards of Conciliation

and Investigation ap-

pointed to inquire into

disputes affecting: (1)

The Hamilton Cotton

Company and certain of

its employees; (2) The

Poison Iron Works, Limited, Toronto,

and certain of its marine pipe and steam

fitters; and (3) Certain firms, being

members of the Employers' Association

of Toronto, and various classes of their

workmen. A report was received from

the Board of Appeal to which had been

referred the dispute between the Cana-

dian General Electric Company, Peter-

borough, Ont., and its machinists,

specialists and electrical workers; also

an interim report from the Royal Com-
mission established under the Inquiries

Act to investigate the dispute existing

on the British Columbia coast between

shipowners and their employees, being

masters and mates, members of the Cana-

dian Merchant Service Guild.

Eight applications were received for

the establishment of Boards ; two Boards

were established in connection with ap-
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plications which had been received dur-
ing the preceding month ; and advice was
received of an amicable settlement by
direct negotiations of the dispute be-

tween the Quebec Railway, Light, Heat
and Power Company and its mechanics
of various classes. The powers of the

Royal Commission appointed under the

Inquiries Act to investigate the dispute

existing on the British Columbia coast

between various shipowners and their

employees, being masters and mates,

members of the Canadian Merchant Ser-

vice Guild, were extended during Sep-
tember to investigate also any differ-

ences which might exist on the vessels

operating on the lakes and rivers of

British Columbia.

The Government, on September 28, pass-

ed an Order-in-Council declaring that

while Canada is engag-

Order-in- ed in war the following

Council associations or organiza-

declarM certain tions shall be considered

associations to be unlawful: The
to ba unlawful Industrial Workers of

the World, The Russian
Social Democratic Party, The Russian
Revolutionary Group, the Russian Social

Revolutionists, The Russian Workers
Union, The Ukranian Revolutionary
Group, The Ukranian Social Democratic
Party, The Social Democratic Party, The
Social Labour Party, Group of Social

Democrats of Bolsheviki, Group of So-

cial Democrats of Anarchists, The Work-
ers' International Industrial Union,

Chinese Nationalist League, Chinese La-
bour Association.

And, further, that any association that

endeavours to bring about any govern-

mental, political, social, industrial or

economic change in Canada by the use

of force, or by threats, or which defends

the use of force, shall also be considered

unlawful. Any person being connected
either as an official or a member, or who
knowingly allows his premises to be used
as a meeting place for such association,

or who prints any book or pamphlet in

which force is advised or defended, will

be liable to fine and imprisonment.

The Order-in-Council also makes it a
punishable offence, while Canada is at

war, to hold or attend meetings the pro-

ceedings of which are conducted in the

language of any enemy country or in the

Russian, Ukranian or Finnish language.

This prohibition, however, does not ap-

ply to religious services.

The British Columbia cabinet recent-

ly met a delegation from the British

Columbia Federation of

Labour men Labour to discuss the

in British strike situation in the

Columbia meet mining industry, and to

Provincial consider a number of

Cabinet proposals in the inter-

est of labour generally.

The matters under discussion included

changes in the Election Act. It was
urged on behalf of organized labour

that the Proportional Representation

system of election be tried in the con-

stituencies of Vancouver and Victoria

for provincial elections, and that the

law requiring deposits from candidates

be amended. With regard to labour

legislation, it was urged that the ad-

ministration of the Factories Act be

turned over to the Workmen's Compen-
sation Board. On educational matter*

the labour men urged that school sup-

plies be free, and that child labour legis-

lation shall be passed raising the age

limit to 16 years. Mothers' pensions,

State sick benefits, and unemployment
were also discussed. For the better pro-

tection of street railway employees, legis-

lation making the eight hour day com-

pulsory was asked. The subject of 'com-

pany towns' was discussed at length,

and in this connection the Minister of

Lands stated that, while realizing the

advantages that would accrue, there

were many difficulties in the way of

opening these towns, but stated that

practical suggestions would be given

consideration.



October, 1918 THE LABOUR GAZETTE 783

The clearing house for the proper dis-

tribution of labour in Canada, for which

future provision is made
National in the new Employment
Clearing House Offices Co-ordination

for labour in Act (see May issue of

Great Britain the LABOUR GAZETTE, p.

354) will be modelled
along the lines of that already in exist-

ence in Great Britain.

The National Clearing House of the
British Ministry of Labour was created
in 1914 as a section of the Employment
Department. Its principal function is

to circulate expeditiously to all employ-
ment exchanges throughout the country
details of vacancies in any of the indus-
tries and trades that may be received
from districts where there is a shortage
of labour. The following details as to

its methods of procedure are derived
from a recent article in The Month's
Work, published by the Ministry of
Labour.

The whole country is divided up into

what are known as "clearing areas.'

'

Each of these areas contains, in addition
to a number of employment exchanges,
a clearing exchange where information
is collected for the whole area as to the
surface labour available. When an em-
ployment exchange has vacancies for
labour that it is unable to fill it com-
municates by telephone with the clear-

ing exchange. If the latter is unable
to find sufficient labour within its clear-

ing area to fill the vacancies it at once
notifies the National Clearing House, or
"N.C.H.," as it is generally becoming
known. At the National Clearing House
vacancies thus notified are collated and
published in what is known as the Na-
tional Clearing House Newspaper. In
this journal the vacancies in each occu-
pation are set out in groups, thus
making it possible to ascertain at a
glance where vacancies exist in any
given occupation. It is issued weekly
and is supplemented on the subsequent
clays of each week by daily sheets; and
as each week's issue is cumulative it

cancels the whole of the preceding issues.

During the past twelve months vacancies

have been circulated through the Na-
tional Clearing House for nearly 370,000
workpeople ; on one day alone there were
actually in circulation over 22,000 sepa-

rate advertisements, covering roughly
five times that number of vacancies. The
following illustrations will serve to show
the speed with which the National Clear-

ing House brings man and job together.

A certain dockyard put in an applica-

tion for 150 rivetters to be supplied im-
mediately; and within a few hours the

Clearing House was able to state the

exact place from which this number of

men could be procured. In connection

with the construction of large hutments,
etc., for immediate military employment,
nearly 25,000 men were brought from
all parts of the country. From London,
through the medium of a single em-
ployment exchange, 14,000 men were
sent to various parts of the country to

build huts, construct military roads,

assist in the shipment of goods to the

army, etc.

With the progress of the war a system
was instituted between the War Pro-
duction Department and the Ministries

of Labour and National Service where-
by a National Committee was set up
to decide which vacancies were to be
accorded "priority" treatment at em-
ployment exchanges in accordance with
the urgency of the occupation from a
national standpoint.

In the early months of the war when
the cost of living began to rise, the Gov-

ernment employees of

Conciliation Great Britain sought to

Board for impress upon the Gov-
Civil Servants in ernment that the posi-

Great Britain tion of those having to

depend on fixed salaries

was far different from those who, owing
to the special demand for their services,

were able to command an increased wage
commensurate with the increase in

prices. In January, 1917, the Govern-
ment, fully conceding to this point of
view, authorized the appointment of a
"Conciliation and Arbitration Board
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for Government Employees." Previous

to this, however, the Government had
on two occasions, in March, 1915, and
in September, 1916, yielded to the re-

quest of the lower paid post office em-
ployees for wage increases and had
granted on each occasion bonuses of

from 5 per cent to iy2 per cent for men
and about half that amount for women.
A third appeal being made in 1917 by
six organizations of post office em-
ployees, the Government finally au-

thorized the appointment of a concilia-

tion and arbitration board to consider

this and other requests for increased

wages due to the war that may be pre-

ferred by both permanent and tem-

porary employees of the Government.
In respect to this third appeal of the

post office employees the conciliation

board was of the opinion that the con-

tinual increase in the cost of living war-

ranted "a (further) temporary increase

of remuneration by way of war bonus"*
and granted an additional bonus of from
8 per cent to 15 per cent approximately
for men and about two-thirds of that

amount for women. In the case, how-
ever, of employees engaged in the engi-

neering and other departments of the

post office under trade conditions this

award was made not to apply. It was
thought that in these cases wages should
follow the decisions of the local indus-

trial tribunals of the districts in which
these employees happened to be engag-
ed. Other requests for wage increases

were preferred by the Civil Service

Federation, the Civil Service Clerical

Alliance and the Customs and Excise
Officers Association. The board took

these cases under advisement and made
awards identical to those granted in the

cases of the post office employees
(Award No. 2).

The first meeting of the Conciliation

and Arbitration Board for Government
Employees was held during February,
1917, and up to the end of last year 50
claims had been heard, of which 15 were

* Conciliation and Arbitration Board for Govern-
ment Employees. Award No. 1. London, May 7,

1917. 2 pp.

settled by conciliation, 33 by arbitration,

and two were outstanding. The board,

which consists of three members, was
formed "to deal by way of conciliation

or arbitration with questions arising

with regard to claims for increased re-

muneration, whether permanent or tem-
porary owing to war conditions, made
by classes of employees of Government
departments other than classes of em-
ployees who are engaged wholly or main-
ly by way of manual labour of a kind
common to Government and other em-
ployment and in respect to whom the

board are satisfied on the certificate of

the Government department concerned,

that adequate means for the settlement

of such questions have already been pro-

vided, or that changes of remuneration
always follow the decisions of the recog-

nized machinery applicable to the dis-

trict generally."

The methods of procedure adopted by
the board have been described in an offi-

cial publication as follows:

"The board, together with not more
than three official representatives and
not more than three representatives of

the class concerned, or their association

if one exists, will hear any claim which
falls within its terms of reference (cabi-

net instructions). No stereotyped pro-

cedure is followed in its hearings, but

the proceedings are kept as informal as

possible. The hearings are confidential

and no verbatim report is taken, though
a record is kept of each one. An agree-

ment is required from representatives

of the claimants that they will abide by
any decision, and assurance is given that

the Government will be similarly bound.

"Since the organization of employees

has not made much headway except in

the general post office ... it was de-

cided to deal with the representation for

each case on its merits, and in cases

where outside associations represent em-

ployees to admit one such representative,

who, however, cannot be signatory to any
agreement arrived at by conciliation."

At the outset of its activities the board

differentiated, both in principle and in

amount of bonus, between permanent
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and temporary employees on the ground
that wages for permanent employees had
been fixed in times of peace with refer-

ence to normal conditions, and had
therefore ceased to be a fair wage, while

in the case of temporary employees the

rates of pay had presumably been fixed

by conditions brought about since the

war.

In addition to dealing with the pro-

blem of providing housing accommoda-
tion for workers engag-

After-the-War ed in war production,

Housing in the British Government
Great Britain has also given consider-

able attention to the

'emergency housing problem that is

bound to present itself at the close of

the war when many thousands of men
will return to industrial life. The Ad-
visory Housing Panel, appointed by the

Ministry of Reconstruction to study and
report upon this particular phase of the

housing shortage, recently submitted a

memorandum (published as a Parlia-

mentary Paper—C. D. 9087) which has
been summarized, as follows, in a recent

issue of the British Labour Gazette :

In order to make up the deficiency in

housing caused by the cessation of build-

ing during the war, it is estimated that

it would be necessary to build, in the

year following the war, 250,000 houses,

plus an additional 75,000 for each year
after 1917 through which the war is con-

tinued. Further, in addition to this

number, it is considered that 50,000
houses should be built in rural districts

over and above what may be regarded as

their share of the foregoing. It is not
suggested that these figures approach the

full need of either urban or rural dis-

tricts, but they are given as represent-

ing the lowest limit to be aimed at. One
member of the Panel appends a reserva-

tion in support of his belief that the

i; figures are far too low.

The Panel think it clear that what-
ever other measures may be taken, no
considerable number of houses will be
built in the year after the war unless

financial aid is forthcoming from public

funds to make good the inevitable loss

due to abnormal prices, and they come
to the conclusion that the bulk of the

new houses must be provided by local

authorities or by the State. This, of

course, does not mean that private firms

will have no share in the work which
has to be carried out; their assistance

will certainly be required, and they

should be fully employed as building

contractors. To meet the financial diffi-

culties which will have to be faced the

Panel propose:

(a) That the State should provide the

whole cost of the building and
should own the houses for a

period to be fixed, say five years,

at the end of which prices may
be expected to have attained a
normal level. This period is re-

ferred to as the transitional

period.

(b) During this period the local

authority will act as agents of

the State, and will be responsible,

subject to the approval of the

District Housing Commissioner
(appointed by and subject to the

control of the president of the

Local Government Board), for

building and managing the houses

and collecting the rents.

(c) At the end of the transitional

period the ownership of the

houses will be transferred to the

local authorities at a figure to be

arrived at by deducting from the

original cost such a percentage as

represents the fall in price of ma-
terials and labour, together with
fair allowance for depreciation.

(d) During the transitional period

the rents, collected by the local

authorities as agents, will be paid
over to the State. In urban dis-

tricts the aim should be to fix

rents at a figure likely to provide

a fair interest, sinking fund, etc.,

when normal conditions are re-

stored and the abnormal cost has
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been written off. In rural dis-

tricts the rents should fee fixed in

consultation with the Agricul-

tural Wages Board, and in co-

operation with that body raised

by stages to a similar figure,

which should be reached by the

end of the transitional period.

(e) Upon the transfer at the end of

the transitional period, it should
be incumbent upon the local

authorities to secure, as far as

may be practicable, rents suffi-

cient to cover the annual charges.

(f) It will be clearly impossible to

forecast accurately the date when,
conditions having become normal,
the transitional period may be

equitably considered to be con-

cluded. It may be desirable,

therefore, to give power to the

Government of the day to post-

pone by order the date of the

transfer of ownership in any dis-

trict where circumstances might
require it.

Great importance is attached to the

provision dealing with the raising of

rents by stages in rural districts. Until

rents can be obtained to cover the an-

nual charges no permanent solution of

the housing difficulty will be found.

The only possible method of achieving

this end is by a deliberate co-ordination

between rents and wages.

The present scheme of State building

provides an opportunity, which must
not be let slip, of securing permanently
a greatly improved standard of build-

ing, and the Panel recommend that the

Government should insist on a high

standard of design and lay-out, and,

save in exceptional circumstances, on a

restriction of the number of houses built

to the acre to, say, 12 in the towns and
to eight in the country; that the houses

must be completed within a definite

time, suggesting for this purpose that

a year may be fixed ; and that the houses

built must be for the occupation of the

working classes, the definition of which

term, as given in the Housing Acts,

needs some extension. The right view
appears to them to be that adopted in

the "Workmen's Compensation and Na-
tional Health Insurance Acts, namely,
that all persons should be included
whose incomes from all sources are below
the limit of 160 pounds per annum. In
view of the great rise in prices the limit

might possibly be raised to 200 pounds.
Where prompt action cannot be ob-

tained through other agencies, the Panel
consider that power should be reserved
to the State itself to build the neces-

sary houses. It is not anticipated that

this power would often be required, but
it is believed that it will prove an ef-

fective sanction when dealing in the last

resort with unwilling local authorities.

The creation of the United States

Housing Corporation by the Depart-

ment of Labour (see

Housing page 692 of the Sep-

policyofthe tember issue) followed

United States by the publicly express-

Government ed desire of the Gov-
ernment that building

operations not required for war pur-

poses should be suspended, has led to

some misunderstanding as to the exact

function of this corporation. Some com-
munities are apparently under the im-

pression that the Government is pre-

pared to take upon itself the duty of

providing housing accommodation for all

workers in any locality that may seek

its aid. In order to remove all mis-

understanding and to make clear the

Government's policy, the housing cor-

poration gtates that the Government
g

will build houses for war workers only

as a measure of final relief and not until

every community concerned has exhaust-

ed its own resources. The Industrial

Housing Bureau urges that appeals be

made to citizens in these centres, what-

ever their prior customs may have been,

to now open their houses to boarders. It

further urges that towns and cities

which have profited by the war " could

well spend some of their new earnings
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upon homes for working people." The
bureau points out that in cases where
communities engaged on war contracts

are suffering from a house famine and
are doing nothing to relieve the situa-

tion, it is the intention of the War De-
partment to limit, and even withhold,

further contracts in order to assist other

communities who are saving for the Gov-
ernment not only the cost of providing

houses but also the increased cost and
delay in the completion of work due to

the high labour turnover that always
accompanies poor housing facilities.

In order that those communities that

are being developed by the Government
may be so conducted as to encourage and
enable the workers to put forth their

best efforts the Industrial Housing
Bureau is looking for competent men to

undertake their management. "The
duties of management, '

' according to the

bureau, "will involve not only the col-

lection of rents, the supervision of re-

pairs and the maintenance of buildings,

but it will comprise duties similar to

those of mayor, including oversight and
responsibility for sanitation, cleanliness,

fire and police protection and the gen-

eral health and welfare of the inhabi-

tants." It has been decided as a mat-
ter of policy that these communities
shall not be managed by local men ; it is

thought that the transfer of managers
from one community to another will de-

velop a number of experts in this line

of work.

Italy, in common with most other

countries involved in the war, is engag-

ed in the formation of

Italy prepare* a policy to meet the re-

for construction period that

Reconstruction will follow. Somemonths
ago the Government ap-

pointed a reconstruction commission,
comprised of some 600 members, which
included senators, deputies, civil ser-

vants, educationalists and leaders of in-

dustrial and commercial life. This Com-
mission was divided into two sub-com-
missions, one for dealing with judicial.

administrative and social questions, and
the other for treating industrial, com-
mercial and agricultural problems. These
sub-commissions were in turn divided

into a number of sections, each section

having its own problem with which to

deal. As a direct result of the delibera-

tions of the various sections of this Com-
mission having to do with labour pro-

blems, the Italian Ministry of Labour
has now issued a report containing state-

ments of general principles and pro-

posals in connection with the task of re-

construction after the war, of which re-

port the following is a summary:

In order to ensure an increase in na-

tional production, it is stated, as a fun-

damental principle, that the workers
should be made to feel an interest in

their country and in society, through
having a direct share in public affairs

and in the regulation of production ; and
that to this end they should be granted
further economic and political freedom,

coupled with a system of general and
technical education. The report speaks

of the
'

' conflicting interests of consumer
and producer," and suggests that in

order to bring these interests more into

harmony the State shall seek the advice

and co-operation of those technical and
financial leaders who, in determining
what is best for the nation as a whole,

"will put aside their adherence to pre-

conceived ideas and political prejudices

on behalf of the protectionist system to

the disadvantage of the consumer, or on
behalf of unrestrained freedom (of

trade) to the hindrance of industrial

development. '

'

In reference to demobilization and re-

establishment of labour in industry, it

is recommended that the Government,
through the machinery of the Labour
Department, proceed immediately to

take a census of the number and char-

acter of the workers at present under
arms and engaged in war production, to

determine their intelligence and adapta-
bility and the place and nature of their

last employment.

The co-ordination of existing emploj-
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ment offices and the creation of new ones

is recommended, and, in order to cover

every district, mnnicipal committees

should be formed, under the control of

provincial committees which, in turn,

will be under the national committee at

the Labour Department. Workmen
registered for employment and travel-

ling to obtain it should be granted re-

ductions in railway fares. As a guide

to the state of the labour market and in

order to prevent abuses and parasitism,

it is recommended that in the future a

census of unemployment be taken peri-

odically.

In reference to the demobilization of

war industries, it is suggested that a

national fund for unemployment be es-

tablished, out of which aid may be

granted for at least a year after the con-

clusion of peace to those suffering from

unemployment through the effect of the

war and of the post-bellum readjust-

ment. It is suggested that all agencies

for the control of industry should be

reorganized so as to prevent the lower-

ing of wages, and to establish a mini-

mum wage for wounded men rendered

less capable as a result of the war, and

for industries poorly organized and for

home work. It is also recommended that

commissions be appointed to judge the

cases of those in debt for rents and to

provide relief where necessary.

As to the transferring of war indus-

tries into other lines of activity, an in-

vestigation should be made as to the

possibilities of each industrial establish-

ment, the time necessary for the trans-

fer and the amount of labour likely to

be re-employed in such establishment.

In order to stem the tide of possible

future emigration, it is suggested that

conditions at home be so improved as

to remove the desire on the part of the

industrial population to emigrate. Other

recommendations embodied in the re-

port are: the preparation of a well-

considered programme of public works,

the settlement by boards of arbitration

of labour disputes, and the study of the

whole question of social insurance.

Labour
Jottings

Details of further amendments to the

McAdoo Award in the United States

and their application to

Canadian railways are

given in this issue.

The Department of Labour has just

published the last of a series of three

reports which are a compilation of all

the labour laws enacted by the Dominion

and Provincial Governments up to the

end of 1917.

Hon. Justice F. S. Maclennan, of

Montreal, has been appointed permanent

chairman of the recently created Labour

Appeal Board. In the two cases already

heard by the Board the decisions were

unanimous.

The United States Employment Ser-

vice has added to its organization a farm

service branch, upon which the National

Grange, the National Farmers' Union

and the National Dairy Union are re-

presented.

During August, the first month of its

extended operations, the United States

Employment Service recruited and

moved* between 50,000 and 60,000 un-

skilled workers from States having a

surplus to other States where unskilled

labour was required for Government

work.

The first number of "The Canadian

Official Record," referred to in the Sep-

tember issue, appeared on October 1. It

will be published weekly by the Director

of Public Information.

A meeting of selected representatives

of the provinces of British Columbif

Manitoba, Alberta and Saskatchewa

was recently called to consider the ide*

of bringing into uniformity the work

men's compensation acts of these pro

vinces. The acts of British Columbia

Manitoba and Alberta are administered

by boards specially provided for the pur-

pose, but in Saskatchewan the old forn:

to the act requiring action through the

courts to secure compensation is still ii

force.
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Under section 79 of the new Work-
men's Compensation Act of New Bruns-
wick the Lieutenant-Governor of that

province recently fixed the eighteenth of

September as the date upon which the

organization of the Workmen's Compen-
sation Board, the classification of indus-

tries and levying and collecting of assess-

ments shall be commenced. The right of

workmen to receive compensation for

injuries shall become effective on a date

yet to be fixed, upon which date also the

Workmen's Compensation Act of 1914
shall be repealed. The text of the new
Act was printed in the August issue of

the Labour Gazette.

In July last the British Ministry of

Labour issued the first number of a

monthly magazine, entitled "The
Month 's Work. '

' The magazine, though
ostensibly "for official use," deals in a

very human way with the activities of

the labour department and the many
various committees and councils for

which the department is responsible.

The Foreword was contributed by the

Minister of Labour, the Right Honour-
able G. H. Roberts.

Officers of the Civil Service Federa-

tion of Canada recently met the Do-

minion Cabinet in conference, and pre-

sented a Memorial signed by all the

officers of affiliated associations asking

for a bonus of $350 for civil servants

to offset in some measure the increased

cost of living during the past four years.

During the conference it was urged that,

for a limited period, a Minister be as-

signed to deal with Civil Service matters

and to be accessible to further repre-

sentation from the Service. Sympathetic
consideration of the Memorial was prom-
ised by the Cabinet.

INDUSTRIAL CONDITIONS DURING SEPTEMBER, 1918

I.—GENERAL REVIEW

Employment in the metals and ma-
chinery group was very good in all its

branches, except that

The Labour the structural steel

Market plants" in some cases

were rather quiet, due
to a shortage of material. There was
a considerable reduction in the output
of the Sydney steel plants, owing partly
to industrial unrest. Many additional

workers were taken on at the shipyards,

and a further expansion of employment
was anticipated on the West coast. In
the food group, the flour mills were
quiet in the Maritime Provinces and

|

Quebec, but in Ontario and the West
. they were all employed. There was a

|

demand for help in the abattoirs at Tor-
onto. The soft drink plants were quieter
owing to the seasonal change and the
shortage of sugar. Confectioners were

all affected by the sugar shortage. The
fruit and vegetable canneries were in

need of extra help. Employment was
good in the tobacco factories and fair

in the breweries and distilleries. In the

textile group employment was good, ex-

cept for some seasonal slackness among
tent, awning and sail makers. The cot-

ton mills at Montreal were hindered by
the shortage of raw material. There
was a fairly pronounced demand for

female help in the ready-made clothing

and whitewear factories, and employ-
ment was good in steam laundries a>id

dyeing establishments. The pulp mills

generally were operating to full capac-

ity and there was a demand for both
unskilled and skilled labour, especially

for the woods. Printers were well em-
ployed and there was some demand for

girl press-feeders. Experienced help and
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apprentices were being sought in some
of the paper box factories. In the

woodworking industries the activity of

last month in the Maritime Provinces

was maintained. The wooden box, fur-

niture and piano factories generally

were active. In the leather group the

tanneries were rather quiet owing to the

shortage of raw material, but employ-

ment was good in the boot and shoe fac-

tories. The rubber workers were active-

ly engaged. In the clay, glass and stone

group, there was an advance in employ-

ment in cement, lime and plaster works
and in the cement block plants, but

otherwise the group was dull. In paints,

oils and chemicals, the paint factories

at Halifax and Toronto continued to be

well employed and the Regina oil works
continued to run with a full staff. There

was some demand by the drug com-
panies at "Windsor for female help. In
transportation, the heavy shipments of

freight on the steam railways gave good
employment to operating crews and
freight handlers, and the car shops were
very busy. There was some reduction

in the amount of lake transportation due
to unfavourable weather. Electric rail-

ways generally were somewhat quieter

owing to the close of the tourist season.

'Longshore work was dull at Halifax

and St. John, but active at other East-

ern ports; at inland ports it was better

than in the previous month, due to the

arrival of coal shipments. In mining
and quarrying there was some demand
for labour in the granite quarries near
Sherbrooke. In the Cobalt silver mines
the supply of labour was fairly satis-

factory, due partly to the 25c daily

bonus paid to mine workers as a result

of the war time high price of silver.

In the Porcupine gold area the shortage

of labour continued to be pronounced,
and there was a steady demand for la-

bour in the mining centre between Fort
William and Fort Frances. Nickel re-

finers were also in demand. In coal min-
ing, labour disturbances and strikes in

the Fernie and Michel districts prevailed
throughout the month, and at Sydney
there were labour disputes also, but in

other coal fields there were demands for

skilled labour. In the lumber industry
there was a decrease in the previous
month's activity, although employment
was good. It was apparent that opera-
tions at the lumber camps would have to

be very much curtailed this winter, ow-
ing to the great scarcity of skilled men.
Employment in the saw and shingle

mills generally was good. There was
a great demand for farm hands in the

Western provinces and a lesser demand
in the East. In the building trades,

employment generally was good except
in Quebec, though in Quebec there was
difficulty in securing the small amount
of labour required. Building permits
fell off slightly during the month, but
employment in the building trades was
maintained, due to the high total of the

permits issued during July. The value
of building permits issued in 35 cities

decreased from $5,018,092 in August to

$2,690,821 in September, or 46 per cent.

As compared with September, 1917,

there was a decrease of 5.8 per cent.

The loss of time on account of indus-

trial disputes during September was
greater than during

Strikes August and much
greater than in Sep-

tember, 1917. There were in existence

at some time or other during the month
30 strikes, affecting 7,416 workpeople

and involving a time loss of 102,563

working days, as compared with 33

strikes, 8,638 workpeople and 94,040

working days in August ; and 20 strikes,

2,400 workpeople and 25,288 working

days in September, 1917. On Septem-

ber 1, there were on record 11 strikes

affecting 1,335 workpeople. Nineteen
strikes were reported as having com-
menced during September as compared
with 18 during August ; 11 of the strikes

commencing during September and
four of those commencing prior to Sep-

tember were reported terminated, leav-

ing 15 unterminated strikes, affecting

approximately 3,444 workpeople, on

record at the end of September.
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In prices, there were decreases in sev-

eral groups, the most important decline

being in Grains—barley,

Prices oats, corn and flax all

showing decreases. Met-
als declined on the whole, due to a fall

in the price of tin ingots, while carbolic

acid and caustic soda caused a decrease
in the index number for Drugs and
Chemicals. Fruits and Vegetables also

showed a decline. Advances in prices

were shown in Dairy Products, Miscel-

laneous Foods, Textiles, Hides and
Leather, Implements, Fuel and Light-
ing, Lumber, Miscellaneous Building
Materials, Paints and Oils, and Furs.
Meats and House Furnishings remained

steady during the month. In the case

of Meats, a decline in the price of dress-

ed lamb was offset by the increases in

the prices of beef and veal. The index
number of wholesale prices rose very
slightly, standing at 285.3 in September
as compared with 284.3 in August, 1918,

246.1 in September, 1917, and 141.3 in

September, 1914. In retail prices, the

average cost of a family budget of staple

foods in some 60 cities declined from
$13.41 in August to $13.31 in Septem-
ber. The cost of the same budget in

September, 1917, was $11.65, and in

September, 1914, $7.83. The cause of

the decrease was the lower prices for

potatoes and meats.

II.—THE INDUSTRIES AND TRADES

Sydney reported a considerable reduc-

tion in the Dominion Steel Company's
September output of pig

Metals, iron, the total being
machinery, 18,000 tons, as compar-
conveyances ed with 35,000 tons in

August. This reduction

was partly attributed to there being two
working days less in the month and to

the slowing down after-effects of Labour
Day. The balance of the company 's out-

put for the month was: ingots, 23,000

tons; rails, 12,000 tons; other products,

very small quantities; blast furnaces,

four, working part time owing to in-

sufficient supply of coke. At the Syd-
ney Mines plant the production of iron

was 8,160 tons, and steel 10,300 tons, as

compared with 7,900 tons of iron and
10,900 tons of steel last month. At Syd-
ney and Halifax the shipbuilding yards
and stove and furnace foundries were
all reported very active. At Halifax
there was a constant demand for elec-

tricians, metal roofers, tin and copper
workers. -At Westville the steel plants

were affected slightly by the fuel short-

age. Amherst reported a shortage of

car builders and boilermakers. At St.

John the Portland Rolling Mills con-

tinued to employ about 120 hands, and
the wooden shipyards were active. Em-
ployment was good in the Government
Locomotive Shops at Moncton, where
the employees started on the new 47-

hour-week schedule. There was a con-
stant demand for help in the machine
shops and foundries at Fredericton.
Montreal reported that the shipyards
and steel plants were very busy. Que-
bec also reported great activity in the
metal and machinery trades and in the
ship and boatbuilding and repairing
yards. The steel foundry at Three Riv-
ers was well employed, and it was an-
ticipated that there would be an expan-
sion of employment in foundry and
machine shop work within a few months.
The Tidewater Shipbuilding Company
increased the number of their employees.
At Sorel the shipyards gave employ-
ment to about 1,500 men. Toronto re-

ported the metal and machinery indus-
tries generally working to capacity and
shipyards increasingly active. Struc-
tural steel plants were rather quiet ow-
ing to shortage of material. Agricul-
tural implements, engine, boiler, motor
and machinery manufacturers were
busy, and employment was good in the
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electrical trades. Hamilton reported the

metal trades very active, with a demand
for labour. The output for the month
of the Dominion Steel Foundry was
18,000 tons of finished steel, of the

Steel Company of Canada 25,000 tons,

and of the Hamilton Bridge Company
about 3,500 tons. Niagara Falls report-

ed a constant demand for both experi-

enced and inexperienced workers in the

machine shops and for cutlery, plating

and light metalware factories. Kingston
reported that the locomotive company
was well employed and that the ship-

building company was busy. The Cana-
dian Rolling Mills at Belleville were em-
ployed day and night in the manufac-
ture of bar iron products. Employment
was also good in the automobile, cycle

and agricultural implement plants.

There was a demand for moulders in

Peterborough, but a slight reduction of

employment in the electrical plants.

Gait reported considerable activity in

the metal group. The agricultural im-

plement firms at Brantford were very
busy, and in some cases were arranging

to employ more female labour. The car-

riage and stove companies were also very
active. Kitchener reported every foun-

dry busy, and in need of additional help.

At Guelph the Gilson Works ran over-

time three nights a week in the engine

and motor tractor departments; and
there was a demand for moulders and
coremakers in the foundries. Stratford

reported a shortage of machinists and
blacksmiths. Woodstock reported a con-

stant demand for moulders and finishers

in the stove and furnace foundries. Lon-
don reported the rolling mills working
to capacity and the Ford tractor plant

working overtime every night. The
stove and furnace departments of the

McCleary Manufacturing Company were
very active. At Chatham the Gray-Dort
automobile factory and the carriage and
wagon factories were working to capac-

ity. The Canadian Bridge Works of

Windsor were in need of additional men
and the Maxwell Motor Company and
the Kelsay Wheel Company were well

employed. There was a constant de-

mand for skilled machinists. Orillia

reported that the electro foundries were
again operating to full capacity, the

heavy rains having overcome the power
shortage. The stove factory had many
orders ahead. Sault Ste. Marie reported
that the steel plants had openings for all

classes of labour. At Fort William the

car works gave employment to about
1,200 men, and at Port Arthur the ship-

yards employed about 1,400 hands and
needed an additional 300. Winnipeg
reported a constant demand for skilled

mechanics. Brandon reported that the

agricultural implement foundries and
machine shops were well employed.
Medicine Hat reported that the rolling

mills were well employed, but that other

metal working industries were rather

quiet. At Calgary the iron works were
all fully employed, also the automobile
and motor engine firms, but employment
in the farm implement plants was rather

dull. Following the temporary slack-

ness at the end of last month the ship-

yards at New Westminster were report-

ed as again active, and it was antici-

pated that more hands would soon be

needed. The machine shops continued

to be active, with the supply of labour

about equal to the demand. The iron

foundries and shipyards at Victoria

were working to their full capacity and
anticipated a further expansion in em-
ployment in the near future.

Sydney reported that the abattoirs

and meat packing houses continued to

be active, but that due
Foods, liquors to the seasonal change
and tobacco that aerated waters and

soft drink establish-

ments were quieter. At Halifax the

Scotia sugar refinery was quiet owing to

shortage of raw material. There was a

reduction in the manufacture of confec-

tionery owing to the sugar restrictions.

The flour and grinding mills at West-
ville reported a very quiet month owing
to scarcity of wheat. Truro reported

the milk factory running to capacity.

St. John reported the flour and feed

mills well employed and the sugar re-
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finery running steadily. At Moncton
the flour mills were quiet, but the

bakeries were all active, and the cream-

eries and cheese factories were very
busy. At Newcastle the flour mills com-
menced grinding the local wheat. The
flour mills at Fredericton were quiet, but
the soft drink establishments were busy
and bakers reported employment steady.

Montreal reported most of the flour mills

again in operation, but the sugar re-

fineries working on a limited scale. Em-
ployment in the confectionery trade was
quiet and the aerated water establish-

ments were affected by the cold weather.

Tobasco factories were busy, except

where there were labour disputes. At
Quebec the abattoirs were active, but the

bakers and confectioners and tobacco

factories were quiet, and breweries dull.

Sherbrooke reported the abattoirs and
meat packing houses active. In Toronto
the flour and cereal industries were ac-

tive, and the abattoirs, including the

municipal abattoir, and meat packing
houses had a busy month. Bakers were
active, but confectioners were rather

quiet. Fruit and vegetable canners were
working to capacity, and cigarmakers
were well employed. Hamilton reported
the food group generally as active. At
Niagara Falls and St. Catharines em-
ployment was good in the fruit can-

neries. Kingston reported the flour and
feed mills and the breweries active.

Belleville reported the flour and feed
mills very busy and the fruit and vege-

table canneries active. At Peterborough
the flour and cereal plants worked to

full capacity and the Quaker Oats Com-
pany needed additional help. The
creameries, dairies and cheese factories

were all very busy. Employment was
very good in the flour mills and meat
packing houses at Brantford. At Kit-

chener the flour mills ran full time and
the wholesale sausage makers and meat
packing houses were advertising for

help. The cigar factories were adver-
tising for help, while the breweries were
running full time. The flour and feed
mills at Guelph and Stratford were
very active. The biscuit manufacturers

at London were reported very busy, al-

though handicapped to some extent by
food regulations. The cigar factories

were well employed. At Chatham the

flour mills were running full time; and
the Dominion Sugar Company were ad-

vertising for help, the harvesting of the

beet crop having commenced during the

early part of the month. The abattoir

and packing company remained closed

down. Windsor reported that the fruit

and vegetable canneries were in great

need of additional help. The cigar fac-

tories were short of rollers, in which
work female help is preferred. The
breweries and distilleries were fairly

busy. At Owen Sound the Harrison
flour mills were closed down owing to

scarcity of water power, but other flour

and oatmeal mills were busy. Employ-
ment was very good in tobacco factories.

The brewery company at Sault Ste.

Marie was working at capacity. The
abattoirs and meat packing plants at

Winnipeg reported business normal.
There was some demand for experienced
bakers. Vegetable canners reported
help scarce. The flour and feed mills at

Brandon and Regina were well employ-
ed. Moose Jaw reported that the arrival

of new wheat had created activity in the

flour, feed and cereal plants. The abat-

toir was well employed, but there was a
falling off in the manufacture of butter.

Prince Albert reported flour mills quiet,

but the abattoirs very busy. The cream-
eries were very well employed. At Sas-

katoon there was a shortage of unskilled

labour in the flour mills. At Medicine
Hat the flour mills resumed operations,

and were working to full capacity. At
Calgary the flour mills, abattoir and
meat packing houses were fully employ-
ed, but the cigar factory and breweries

were dull. At Edmonton the Swift
Canadian Packing Company employed
some 540 hands. Vancouver reported
bakeries and confectionery houses and
fruit and vegetable canneries very busy,

while creameries, dairies and soft drink
establishments were well employed. In
cigar and tobacco factories women were
steadily engaged. At New Westminster
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employment was good in the meat pack-

ing house, the evaporating plant worked
full time with two shifts, and the fruit

and vegetable canneries were employed
to capacity. Employment in the cigar

factories was better than for several

months past and all available men were
employed. Employment was also good
in the brewery. At Victoria the fruit

and vegetable canneries were working to

capacity and the aerated water plants

and breweries were steadily engaged.

The rope and twine works at Halifax

were in need of additional help. The
woollen mills at Truro

Textiles, worked full time. At
cordage and St. John the Cornwall

carpets and York Cotton mills

gave steady employment
to about 400 hands. At Moncton the

woollen mill ran steadily and the At-

lantic Underwear Company was very

busy. The cotton mills at Frederic-

ton needed further help. The cotton

mills at Montreal reported orders for

months ahead, but a great difficulty

in securing raw material. Quebec
reported that the cotton mills were
busy, but that the woollen mills were
quiet. The Wabasso Cotton Company
at Three Rivers continued to employ
over 1,200 hands. Toronto reported

that manufacturers of woollens and
knitted goods were very busy, with

large orders ahead. Hamilton reported

the textile groups actively employed,

with a demand for weavers in the cot-

ton factories. At St. Catharines em-
ployment was good in the silks, knitted

goods and woollen goods. Brockville re-

ported some slackness among tent, awn-
ing and sail makers. At Kingston the

cotton and woollen mills were active and
the hosiery mill was short of help.

Peterborough reported the woollen mills

working overtime. The cotton and wool-

len mills at Gait were advertising for

help. At Brantford the Slingsby Wool-
len Mills were very well employed on
United States army orders. The cord-

age company was very busy. Kitchener
reported the knitting and hosiery com-
pany were short of help, and that the

felt factory and the Dominion Twine
Company continued to be very well em-
ployed. The Guelph carpet factory was
very active and short of weavers and
female help. London reported the
hosiery companies very busy. Chatham
reported the woollen mills engaged to

full capacity. At Winnipeg the knit-

ting manufacturers employed the regu-

lar staff, although short of wool. The
bag companies were taking on the ad-

ditional hands available. The tent and
awning business was at a standstill. At
Edmonton the Great Western Garment
Company employed some 250 hands.

Vancouver reported employment in

knitting factories was good and that

tent, awning and sail makers were very
well employed.

Halifax reported that ready-made
clothing manufacturers were short of

female help and that the

Clothing and laundries and dye works
laundering continued to be busy.

Truro reported that

hands were being laid off at the cap fac-

tory. The tailor and dressmaking estab-

lishments at Moncton reported difficulty

in securing help. The Maritime Hat and
Cap Company employed about 40 hands
as usual, and the laundries were very

busy. Fredericton reported that gar-

ment workers were in demand, and em-
ployment good in the laundries and dye-

ing establishments. Montreal reported

the usual seasonal activity in ready-made
clothing establishments, and that laun-

dries were unusually well employed.

Quebec reported that the clothing group
and steam laundries had a very busy

month. Toronto reported a constant de-

mand for female labour in the ready-

made clothing and wThitewear establish-

ments, while the steam laundries and
dyeing establishments had plenty of

work. Hamilton reported some demand
for help in the clothing group. Niagara

Falls reported a constant demand for

female help in the knitting, corset and
suspender factories. At Peterborough

the whitewear factory was well employ-

ed. At Gait the ladies' hat factories

were active. Kitchener reported the
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overall and shirt company very busy,

and that help was wanted in the white-

wear and shirt factories. At Guelph the

whitewear factory was short-handed in

the finishing department. London re-

ported great activity in the clothing

group. The ready-made clothiers at

Winnipeg reported a slight demand for

experienced help. The glove manufac-
turers took on some additional hands,

and there was a steady demand for fe-

male help in the laundries and dyeing
establishments. At Prince Albert the

laundries and cleaning works were dull.

Vancouver reported difficulty in obtain-

ing skilled operators in the ready-made
clothing and overall factories. The
steam laundries were closed down owing
to industrial troubles, but the cleaning

and dyeing establishments were excep-

tionally busy. At Victoria the shirt and
overall factories were operating to full

capacity.

St. John reported that the pulp mill

was steadily employed. Newcastle re-

ported that the pulp

Pulp, paper and paper mills were

and fibre very busy and that un-

skilled labour was very

scarce, especially men for the woods.

Sherbrooke reported the pulp and paper

mills active. At Three Rivers the Waya-
gamack Pulp and Paper Company and

the St. Maurice Company continued to

employ 800 hands and 500 hands re-

spectively. Hamilton reported that the

felt and tar paper companies were ac-

tive. St. Catharines reported that the

beaverboard, paper and other pulp pro-

duct companies were busy. The Spanish

Pulp and Paper Company at Sault Ste.

Marie were operating day and night and

in constant need of additional help. Vic-

toria reported the pulp and paper mills

were operating steadily and that the mill

which has been under construction at

fort Alice was now in operation and

that about 600 men were employed.

Halifax reported a serious shortage of

compositors and platen pressmen, and
that as a result much

Printing, overtime was being
publishing worked. Employment
and paper was very good in the
goods paper box factory.

Charlottetown reported

that printers and bookbinders were
steadily employed. At St. John the

paper box factories were well employed
on Christmas orders. At Moncton and
Fredericton the job printing offices

were active. Montreal reported that

newspaper offices and job printing
plants employed all the men available,

although the volume of work was far

under pre-war times. Quebec reported
a very busy month in the printing
trades. Toronto reported that printers,

bookbinders and lithographers were
well employed, and that there was a
general demand for both experienced
workers and apprentices in the paper
box factories. Niagara Falls reported
that skilled labourers and apprentices

and girl press-feeders were wanted.
Kingston reported newspaper and job

printing houses active. Gait reported
that the printing business improved
during the month, and that the paper
box factory was very active. The Ham-
pel Paper Box Company at Brantford
was busy. At Kitchener help was want-
ed in the paper box factory. Woodstock
reported a demand for job printers.

London reported the printing houses

well employed and the paper box com-
panies very busy. Owing to shortage

of men the newspaper and job printing

houses at Chatham resorted to overtime.

At Windsor the newspaper staff was in-

creased and the job printing plants re-

ported an improvement in activity. The
paper box and novelty houses were well

employed. Winnipeg reported that the

publishing houses and binderies gave
employment to their regular staffs, and
that paper box manufacturers were ad-

vertising for help. At Regina the sup-

ply of printers was about equal to the

demand. Medicine Hat reported some
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slackness in the printing business. In
the job printing offices in New West-
minster employment was normal, but at

Nanaimo the printing houses were rather

dull.

At Halifax and Sydney the sash, door

and planing mills continued to work to

capacity, and at Am-
Woodworking herst they were very

and furniture active, with a shortage

of skilled help. Char-
lottetown reported that woodworkers
were well employed. At St. John the

sash, door and planing mills were busy,

the wooden box factory was active and
the broom and brush factories working
steadily. Employment was steady in the

sash and door factory at Moncton. At
Newcastle some overtime was worked in

the box factory. Fredericton reported

that all woodworking concerns were
busy. Quebec reported that the box fac-

tories were very well employed. Sher-

brooke reported that employment was
fair in the planing mills and good in

the chair factories. At Three Rivers

the sash and door factories were active.

Sorel reported employment fairly good
in the furniture factory. Toronto re-

ported that woodworkers in all lines

were well employed, and that the piano,

brush and toy factories had a busy
month. The planing mills at Niagara
Falls and St. Catharines were actively

engaged. At Kingston the sash, door
and planing mills and broom factories

were active and the piano factory was
fairly well employed. The furniture

factories at Belleville were well employ-
ed on plain furniture. Employment was
good in the box factories at Peter-

borough and at Gait they were looking

for help. Planing mills at Brantford
were reported very busy. At Kitchener
the furniture factories ran full time, also

the cooperage company and the piano
and organ factory. At Guelph the piano
and sewing machine makers were very
active. At Stratford the cooperage and
stave workers were very well employed.
At Woodstock there was a demand for

cabinet makers and finishers in the fur-

niture factories, and for action-makers

and cabinet makers in the piano and
organ factories. A piano company at

London reported a labour shortage, but
that female help was being used to coun-
teract this. At Chatham some overtime
was worked in the sash, door and planing
mills and4he wooden box factories were
well employed. Windsor reported the

sash, door and planing mills dull and
that the piano factories were busy on
exhibits for the fall fair. At Owen
Sound there was a slight demand for

help in the furniture factories. The
sash, door and planing mills at Sault

Ste. Marie were working to capacity.

At Brandon the sash and door factories

were very quiet, but at Regina they ran
full time. The planing mills at Medi-

cine Hat were reported as very quiet,

but at New Westminster the sash and
door factories worked full time, and the

wooden box' factories were very busy.

At Nanaimo the sash and door mills

were steadily employed.

The Amherst Boot and Shoe Com-
pany, who were working on a Govern-

ment order, reported a

Leather, shortage of help; the

boots, shoes trunk and bag company
and rubber was also short of skilled

labour. At St. John the

tannery was advertising for help and
employment was good in the harness

shops. The Humphrey Shoe Company
was forced to close down permanently
on account of the difficulty experienced

in keeping employees due to the higher

wages being offered elsewhere. At Fred-

ericton the tanneries were fairly busy,

and the boot and larrigan factories

were very busy. Montreal reported

that the tanneries were quiet owing
to great difficulty in getting South
American hides. In Quebec the tan-

neries and boot and shoe factories had
a quiet month, but at Three Rivers

the boot and shoe factories were report-

ed as fairly busy. Sorel reported that

employment was good in the leather

trades. In Toronto the boot and shoe

industry was quiet, though some im-

provement was reported towards the end

of the month. Harness and horse £oods
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makers were well employed, and rubber
manufacturers were operating steadily.

The shoe-parts factory at Niagara Falls

was advertising for female help. At
St. Catharines the rubber footwear fac-

tories were well employed. Kingston
reported that the tanneries were working
overtime, and at Peterborough the lea-

ther workers were busy and the boot

and shoe factories active. At Gait shoe

workers were in demand. Kitchener
reported the tanneries running full time
and short of help, and that employment
was good in the leather group generally.

The Dominion Tire Company, with
about 400 hands, were in need of more
help, and the two rubber factories were
very busy. London reported the tannery
and shoe factories working overtime. St.

Thomas reported some demand for skill-

ed shoe workers. At Brandon the tan-

neries were fairly active, but trunk and
bag makers were busy. At Calgary the

horse goods workers were well employed.
At Vancouver employment was very
good in the boot and shoe factories. New
Westminster reported normal conditions

at the tannery.

St. John reported that employment
was fairly good in cut stone and granite

wear. In brick, tile and
Clay, glass sewer pipe work it was
and stone slack, but good in the

cement, lime and plaster

works. At Moncton it was anticipated

that the Humpreys Glass Works would
shortly recommence operations on a
larger scale. The cement block plants

were active. Quebec reported that stone-

cutters had a dull month. Toronto re-

ported that the brick makers were busy
and the glass factories active. Hamilton
reported the clay, glass and stone group
active. Kingston reported that the cut
stone and granite trades were dull. The
pottery at Belleville was steadily em-
ployed. At Kitchener the stonecutters

were well employed, but brick and sewer
pipe workers were rather dull. Strat-

ford reported the brick and tile yards
busy. Chatham reported that the brick-

yards and tile companies were quiet, but

that cement tile and block firms were
very active. At Windsor the cement,
lime and plaster group was very dull.

At Brandon the brick works were closed.

Regina reported the cut stone and
granite workers well employed. At
Medicine Hat the brick and tile plants
were rather quiet, but the stoneware in-

dustry continued to be well employed.
Nanaimo reported that the brickyards
were practically closed.

Halifax reported that the paint fac-

tory continued to be well employed.

Newcastle reported that

Paints, oils, the extract factory was
chemicals, working day and night.

explosives The cartridge factories

at Quebec reported a
very busy month. Toronto reported that

the paint and varnish plants were in

steady operation and that employment
was good at the soap factories. Niagara
Falls reported that the electro-chemi-

cal plants were all busy. The Scarfe

Varnish Company at Brantford was
very busy. The oil and grease com-
panies at Kitchener were fairly well

employed. All the drug concerns at

Windsor reported a shortage of fe-

male help. The chemical works at

Sault Ste. Marie were working day and
night. Regina reported that the oil

works ran with a full staff. Medicine
Hat reported that the linseed oil mills

were closed down waiting for the new
crop. The paint and soap factories in

Victoria were operating steadily, and
the power and explosives plants were
running double shifts.

The earnings of the Canadian Pacific

Railway during August were $13,109,-

753, as compared with

Railways, $12,414,537 for the same
shipping and month in 1917. Hali-

'longshore work fax reported that em-
ployment was good on

the steam railways and electric railways

and repair shops, but that 'longshore-

men had a very dull month. Charlotte-

town reported that all railway em-
ployees were steadily engaged and that
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longshoremen were active. St. John
reported that the steam railways were
busy, and that electric railways were
proposing to run a few one-man cars

owing to the shortage of operators. The
railway repair shops were busy, but
navigation was slack and 'longshore

work dull in consequence. Transfers,

liveries and garages had a good month.
Moncton reported that operating crews
and freight handlers on the steam rail-

ways were very active. Fredericton re-

ported that railway employees were very
busy. Montreal and Quebec reported
that the railway companies were doing
a record business and that employment
was very good in 'longshore work. Three
Rivers reported that the steamship lines

had all the business they could manage.
Toronto reported that railway employees
had an active month with a heavy move-
ment of freight, that the repair shops

were busy ; and that additional help was
required for the street railways, the

number of men on the operating staff

being about 400 fewer than a year ago.

Hamilton reported that the inland navi-

gation lines were all active, also that

there was a demand for teamsters and
'longshoremen. Navigation was not so

active as in the previous month owing
to unfavourable weather. Niagara Falls

reported that steam railways were busy,

and that the new yards of the Toronto,

Hamilton and Buffalo Railway were giv-

ing additional employment. The electric

railways were quieter owing to the close

of the tourist season. Brockville report-

ed that 'longshoremen were fairly well

employed owing to the arrival of a con-

siderable amount of coal. Kingston re-

ported that the steam railways and re-

pair shops were active, and that the elec-

tric railways reported business fair.

Employment was fair in navigation and
'longshore work. Peterborough report-

ed the steam railways were very busy
shipping grain, mainly oats. Stratford

reported railway workers, expressmen
and repair shop employees very active.

The G.T.R. car shops at London were
busy. St. Thomas reported that certain

departments of the railroads had some

difficulty in obtaining men. Chatham
reported that the electric railway was
actively engaged in transporting sugar
beets. Owen Sound reported that navi-

gation was about normal. All the rail-

way shops at Winnipeg reported normal
conditions without any change in em-
ployment. The street railway companies
were advertising for help. Regina re-

ported a fair amount of activity on the
steam and electric railways. Moose Jaw
reported that the light crops had affected

the usual increase in railway business

for the season. Saskatoon reported a
considerable shortage of freight hand-
lers. Employment on the C.P.R. at

Medicine Hat was normal for the season.

Traffic fell off very considerably at Fer-
nie owing to the suspension of coal and
coke shipments, although there was some
compensatory increase in lumber ship-

ments. New Westminster reported that

the railway repair shops were employing
men to the limit of their capacity. The
street railway business was reported as

very active, and the auto garages were
working to capacity. Victoria reported
some decrease in navigation.

Quebec reported activity in stone

quarrying. Sherbrooke reported fair

activity in the mining
Mining and group and that the

quarrying granite quarries had
difficulty in getting

help. During September the Cobalt

mines shipped 34 cars containing 2,-

510,270 pounds of ore, as compared with

36 cars containing 2,554,180 pounds in

August, Bullion shipments for Sep-

tember amounted to 480,298 ounces as

compared with 801,356 ounces in Aug-
ust. The supply of labour during the

month was fairly satisfactory, due part-

ly to the 25 cent daily bonus paid to

the mine workers as a result of the war-

time high prices of silver. In the Por-

cupine gold area there was still a pro-

nounced shortage of skilled labour, al-

though the Hollinger and Mclntyre Por-

cupine mines continued to maintain a

good production. Development work was
being extended to greater depth at the
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Dome mines. In the Kirkland Lake
camp work .was resumed at the Teck
Hughes mine during the last week of

September. The Lake Shore mines pro-

duced about $1,400 daily. There was a

steady demand for labour in the mining
centre between Fort William and Fort
Frances. The Mond Nickel Company
were also calling for many men.
Conditions at the Rossland mines con-

tinued to be quiet. A fire at the

Trail smelter did some damage, but
no men will be thrown out of employ-
ment as a result. Nanaimo reported

quartz mining was quiet, but that im-

provement work was going on.

Sydney reported the output of the Do-

minion Coal Company as 250,000 tons as

against 292,000 tons in August. The out-

put at the Sydney mines was 40,250 tons

as against 42,000 tons in August. As in

the case of steel, these reductions in

output were partly attributed to there

being two working days less in the month

and to the slowing down after-effects of

Labour Day. The coke output of the

Dominion Steel Company was 33.500

tons as compared with 35,000 tons in

August. The coke output at the Sydney
mines was 8,800 tons, with 184 ovens in

operation, as compared with 9,500 tons

and 180 ovens in operation in August.
Westville reported a general strike in

the coal mines in the vicinity. The
mines at Minto continued to increas<

their output and miners were in de-

mand. The new company who took over

the old Ainsley coal mine near Medicine
Hat commenced operations during the

month. Calgary reported that all the

miners of the district were being absorb-

ed and that more were required. In the

Fernie and Michel coal fields, strike con-

ditions prevailed during practically the

whole month. Nanaimo reported that

the coal mines of the district were being
worked to capacity, but that skilled la-

bour was very scarce. It was anticipated

that the Canadian Western Fuel Com-
pany will be getting coal out of their

new shafts before the end of the year.

Halifax reported continued great ac-

tivity in building, construction and
repair work. Truro re-

Building and ported that carpenters

construction continued to be well em-
ployed, but that paint-

ers were rather slack owing to bad
weather. Charlottetown reported that

building tradesmen had steady employ-

ment. St. John reported that a few new
contracts had been let. Moncton report-

ed that there was a good demand for

carpenters and other building mechan-
ics, and Fredericton reported that the

building trades were well employed.
Quebec reported a very large falling off

in building work, but that there still

existed a difficulty in securing suffi-

cient labour. Sorel reported that all

branches of the building trade were well

employed. The building trades in Tor-
onto were active in the construction of

small houses and additions to industrial

plants. Work was commenced on the

military casualty clearing station and
barracks. A number of factory ad-

ditions in Hamilton gave good employ-
ment to the building trades. Niagara
Falls reported the building trades all

busy. St. Catharines and Brockville re-

ported a fair demand for labour. The
building trades at Kingston were well

employed on workingmen's dwellings,

the addition to the military hospital and
on the new barracks at Barriefield.

Peterborough and Gait reported that

considerable building was going on and
that employment was good. At Brant-
ford and Kitchener some factory exten-

sions were being made, but very few
dwellings were going up. Guelph re-

ported that outside building trades were
fairly well employed and that inside

trades were active. Woodstock reported
that the supply of building labour was
about equal to the demand. London was
very quiet. Chatham reported that the

building trades were brisk. Windsor
and Owen Sound reported that the

building trades were practically at a

standstill. The building tradesmen at

Winnipeg continued to be well employ-

ed, due partly to the reduced number
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available. Brandon reported a very
good demand for skilled carpenters,

masons and concrete workers. At Re-
gina the building trades were brisk, but
at Moose Jaw they were very dull.

Prince Albert reported that the P.

Burns Company's packing house was
practically completed, but that a num-
ber of men were busy on finishing work.

Building trades were dull at New West-
minster, but at Nanaimo carpenters

were steadily employed.

The value of building permits issued

in 35 cities decreased from $5,018,092

in August to $2,690,821 in September,

or 46 per cent. As compared with

September, 1917, there was a decrease

of 5.8 per cent.

Charlottetown reported that the saw
and shingle mills were quiet. St. John

reported the sawmills

Lumbering well employed, and that

the lumber mill at

Grand Bay started operations for the

first time this year. Newcastle reported

that with one exception all the mills

were still busy. It was anticipated that

with the large amount of lumber now on
hand and the scarcity of men for the

woods that operations would be some-
what curtailed this winter. Fredericton

reported that most of the lumber mills

were still running, but that the men
were preparing to go to the lumber
camps. Quebec reported great difficulty

in securing sufficient men for the lum-
ber camps, although $80.00 a month and
board was being offered. Sherbrooke re-

ported that the saw and shingle mills

were active. Peterborough reported the

lumber industry was quiet owing to the

shortage of men and that most of the

lumber used was being shipped in from
other points. Sault Ste. Marie reported

that owing to the scarcity of skilled

men lumbering operations would be

carried out on a small scale this season,

the operators claiming that with inex-

perienced men and high wages they

would be forced to produce at a loss.

The lumber mills at Prince Albert laid

off their night shift and were advertis-

ing for 5,000 men for the winter eamps.

Nelson reported that the lumber mills of

the district were quiet. At New West-
minster the sawmills were very busy,

but the shingle mills were held back by
a shortage of cars. The logging camps
in the Nanaimo district were absorbing

all the labour available. The sawmills

were working full time, but employment
in the shingle mills was rather un-

steady. Victoria reported the lumber
industry working to capacity^ with a

large demand for lumber for shipbuild-

ing and aeroplane manufacture.

PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING SEPTEMBER, 1918

TjURING the month of September the

Department received reports from

three Boards of Conciliation and In-

vestigation appointed to inquire into

disputes affecting: (1) The Hamilton

Cotton Company and certain of its em-
ployees (2) The Poison Iron Works,
Limited, Toronto, and certain of its

marine pipe and steamfitters; and (3)
Certain firms, being members of the Em-
ployers J

Association of Toronto, and

various classes of their workmen. A re-

port was received from the Board of

Appeal to which had been referred the

dispute between the Canadian General

Electric Company, Peterborough, Ont.,

and its machinists, specialists and elec-

trical workers, also an interim report

from the Royal Commission established

under the Inquiries Act to investigate

the dispute existing on the British

Columbia coast between various ship-

owners and their employees, being
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masters and mates, members of the

Canadian Merchant Service Guild.

Eight applications were received for

the establishment of Boards, two Boards
were established in connection with ap-

plications which had been received dur-

ing the preceding month, and advice was
received of an amicable settlement by
direct negotiations of the dispute be-

tween the Quebec Railway, Light, Heat
and Power Company and its mechanics

of various classes. The powers of the

Royal Commission appointed under the

Inquiries Act to investigate the dis-

pute existing on the British Columbia
coast between various shipowners and
their employees, being masters and
mates, members of the Canadian Mer-
chant Service Guild, were extended dur-

ing September to investigate also any
differences which might exist on the

vessels operating on the lakes and rivers

of British Columbia.

Applications Received

An application was received from the

employees of the Winnipeg Electric

Railway Company, being members of

Winnipeg Division No. 99 of the Amal-
gamated Association of Street and Elec-

tric Railway Employees of America, for

a Board to deal with a dispute concern-

ing wages. A Board was established as

follows : The Honourable Mr. Chief Jus-

tice Mathers, Winnipeg, chairman, and
Messrs. Isaac Pitblado and R. S. Ward,
Winnipeg, nominees of the company and
employees respectively. The chairman
was appointed by the Minister in the

absence of a joint recommendation from
the other two Board members.
An application was received from the

employees of the Bell Telephone Com-
pany, Toronto, being operators, clerks,

messengers, etc., members of Local No.
83A of the International Brotherhood of

Electrical Workers, for a Board to deal

with a dispute concerning wages, hours,

payment of overtime and general con-

ditions of employment. A Board was
established as follows: His Honour
Judge Colin G. Snider, Hamilton, and
Messrs. E. H. Ambrose, Hamilton, and

Fred. Bancroft, Toronto, nominees of

the company and employees respective-

ly. The chairman was appointed by the

Minister in the absence of a joint recom-
mendation from the other two Board
members.

An application was received from the

employees of various firms in Brantford,
Ont., members of the Brantford Build-

ers' Exchange, for a Board to deal with
a dispute relating to wages, the em-
ployees concerned being members of

Locals Nos. 498 and 2602, United Bro-
therhood of Carpenters and Joiners.

This dispute did not fall within the

scope of the Industrial Disputes Investi-

gation Act and a Board could be estab-

lished only by mutual consent of the dis-

putants, the employers refusing this con-

sent, no action looking to the establish-

ment of a Board could be taken.

An application was received from the

civic employees and labourers of the

Corporation of New Westminster, mem-
bers of the New Westminster Civic Em-
ployees' Union, for a Board to deal with
a dispute concerning wages. This being
a municipal corporation the applicants

were advised that the dispute did not
fall within the scope of the Industrial

Disputes Investigation Act, and that a
Board could not be established except
by the joint consent of the disputants.

The municipality refusing this consent,

no action looking to the establishment
of a Board could be taken.

An application was received from the

employees of the John Inglis Company,
the Poison Iron Works and the Cana-
dian Allis-Chalmers Company, Toronto,
members of the Brotherhood of Boiler-

makers and Iron Ship Builders and
Helpers of Canada, Local No. 1, for a

Board to deal with a dispute concerning
wages. The employers were members of
the Employers' Association of Toronto,
and the secretary of that body was au-

thorized to speak for the employers con-

cerned. A Board was established as fol-

lows: His Honour Judge Colin G. Sni-

der, Hamilton, chairman, and Messrs.

James G. Merrick and James Higgins,

Toronto, nominees of the companies and
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employees respectively. The chairman
was appointed on the recommendation
of the other two Board members.

An application was received from the

employees of the Nicholson File Com-
pany, Port Hope, Ont., being file work-

ers, for a Board to deal with a dispute

concerning wages, union recognition and
working conditions. The application

was under consideration at the close of

the month.

An application was received from the

employees of the British Chemical Com-
pany, Trenton, Ont., being carpenters

and millwrights, members of Local No.

1622, United Brotherhood of Carpenters
and Joiners, for a Board to deal with
a dispute concerning wages. The appli-

cation was under consideration at the

close of the month.

An application was received from the

employees of the Temiskaming and
Northern Ontario Railway, being clerks,

baggagemen and freight handlers, mem-
bers of the Canadian Brotherhood of

Railroad Employees, for a Board to deal

with a dispute concerning wages and
working conditions. As this railway

operates under the control of the Pro-
vincial Government it was ruled that

the dispute did not fall within the scope

of the Industrial Disputes Investigation

Act, and the applicants were advised
that a Board could not be established

except by joint consent of the dis-

putants.

Other Proceedings under Act

During September advice was receiv-

ed that an amicable adjustment had
been made by joint agreement of the

dispute between the Quebec Railway,
Light, Heat and Power Company and
its employees, being mechanics of vari-

ous classes, who had made application

for a Board of Conciliation and Investi-

gation during July.

A Board was established during Sep-
tember to deal with a dispute between
the National Manufacturing Company
and its employees, members of the Muni-
tions Workers Federal Labour Union,
No. 56. The Board was composed as

follows: Mr. Hamnett P. Hill, Ottawa,
chairman, and Messrs. Geo. F. Hender-
son, K.C., and Romeo R. Marcil, Ottawa,
nominees of the company and employees
respectively. The chairman was ap-

pointed on the joint recommendation of

the other two Board members.

A Board was established during Sep-

tember to deal with a dispute between
the Canadian Express Company and its

employees. The Board was composed as

follows: His Honour Judge R. Ruddy,
Whitby, Ont., chairman, and Messrs. F.

H. McGuigan and J. G. O'Donoghue,
Toronto, nominees of the company and
employees respectively. The chairman
was appointed by the Minister in the

absence of a joint recommendation from
the other two Board members.

Report of Board in Dispute between t b ?. Hamilton Cotton Company and certain

oi t r, Employees

i REPORT was received from the^ Board established to deal with the

dispute between the Hamilton Cotton
Company and certain of its em-
ployees, concerning alleged discrimina-

tion against members of the union
and a demand for their reinstate-

ment. The Board was composed as

follows: His Honour Judge L. B.

C. Livingstone, Welland, chairman, ap-

pointed by the Minister in the absence

of a joint recommendation from the

other two Board members, Messrs. S. F.

Washington, K.C., and F. J. Flatman,
Hamilton, nominees of the company and
employees respectively. The award was
signed by the chairman and Mr. Flat-

man, and the minority report by Mr.

Washington, the point of difference

being as to the cause for the dismissal
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of the employees involved, Mr. Washing-
ton maintaining that the company was
justified in the action which it had
taken.

Report of Board

Hon. T. W. Crothers,

Minister of Labour, Ottawa.

Sir—
Be Industrial Disputes Investigation Act,

1907, and of a dispute between Hamilton Cot-
ton Company (employer) and certain of its

employees (employees), the undersigned mem-
bers of the Board of Conciliation beg to report
as follows:

1. The members of the Board met at Hamil-
ton on the thirteenth day of September, 1918,
and discussed the matters in dispute between
the parties, and it was then arranged to hear
the parties and their witnesses on the twenty-
fifth day of September, 1918, at Hamilton.

2. The Board met accordingly at the Court
House, Hamilton, on Wednesday, the twenty-
fifth day of September, 1918, and on the fol-

lowing day, when the parties and their wit-

nesses were heard.

3. It was apparent from the first that no
amicable arrangement between the parties
could be brought about by the Board, and so

far as we can see all we can do is to report
the facts as they appeared to us, which are
as follows

:

The Hamilton Cotton Company employs
about 500 hands, of whom about 30 per cent
are men and boys and the balance women and
girls. In or about the month of May certain

of these employees, both men and women, form-
ed a union, and James McClymont, Thomas
McClymont and Elizabeth Lumsden, who were
employees of the company, became respectively

financial secretary, recording secretary, and
vice-president of the union. On or about the
thirteenth day of July, 1918, James McClymont
and Thomas McClymont were discharged by
the company from its employment. The Mc-
Clymonts allege that their dismissal took place
because of the fact that they were active mem-
bers of the union. This the company denies

and alleges other grounds for the discharge.

The evidence offered by the company to show
the grounds for the dismissal of these men
failed to satisfy us that the grounds alleged by
the company were the real grounds upon which
they acted. For that reason, and taking into

consideration all the surrounding circum-
stances, we are driven to the conclusion that
the McClymonts were dismissed because of
their connection with the union.

Following the discharge of the McClymonts,
and on or about the second day of August,
1918, the company discharged Mrs. Lumsden
from its employment. She was engaged at

certain machines for making lamp wicks, and
the company contend that they had got ahead

of their orders and had accumulated so much
of this particular stock that it became neces-

sary to stop the production of it for a time.
They notified Mrs. Lumsden to stop work on
the machines. We find that the foreman,
Brindle, who delivered the message to Mrs.
Lumsden, did not, as was afterwards alleged,

at that time offer Mrs. Lumsden other work
in the factory. This led to the strike, and
some 75 employees went out. It is quite pos-

sible that the reasons offered by the company
for the discharge of Mrs. Lumsden were the

true reasons, but on the other hand, in view
of what had already transpired, it was natural
that the members of the union should come to

the conclusion which they seem to have arrived

at that Mrs. Lumsden was dismissed for other

reasons than those alleged. We are not able to

make a more definite finding in this connec-

tion.

As to the allegation made on the application

for the Board that in addition to the persons
already referred to, another member of the

union was dismissed by the company, we may
say that the only evidence offered in this con-

nection related to the case of one Vassil. He
was an employee of the company and a member
of the union, and he went out on strike with
the others, and was not dismissed. The action

of the employees in going out on strike as they
did was hasty and inconsiderate, and no doubt
occasioned loss and great inconvenience to the

company. The company allege that the action

of Vassil in leaving as he did occasioned dam-
age to some of the yarn in his charge. This is

no doubt correct, and we think under all the

circumstances the company was justified in

refusing to re-engage Vassil. We do not think

that Vassil, in acting as he did, did so with
the intention of damaging the company's pro-

perty.

We may add that nearly all the other em-
ployees who went out returned again to work
within a week or two.

We remain,

Your obedient servants,

(Sgd.) L. B. C. Livingstone,
Chairman.

(Sgd.) F. J. Flatman.

Hamilton, Sept. 26, 1918.

Minority Report

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute

between Hamilton Cotton Company (em-

ployer) and certain of its employees (em-

ployees).

The only charge before the Board was that

there was discrimination by the employer

against the officers of Local Union No. 1140,

vice-president, recording secretary, financial

secretary and one member having been dis-

charged.
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In my opinion there was no evidence what-
ever to support this charge. There was in fact

no direct evidence at all, but it was argued
on behalf of the employees that because these

employees were discharged shortly after the

union was formed, the Board should draw the
inference that they were discharged because
they were members of the union. I cannot
draw that inference, particularly as all the

responsible officials of the employer company
swore that that was not the reason and gave
reasons for the dismissal of two and the re-

fusal to reinstate a third, which appear to me
to amply justify their action. As to the

fourth, it is extremely doubtful that she was

dismissed; her leaving arose really from a mis-
understanding, and a little discretion on her
part would have led to her reinstatement. In
any case the employer was not called upon, or

should not have been called upon, to justify

dismissals; it could have dismissed on notice

for no cause; all it was required to do was
to show that there was no dismissal for the

reason charged, if there had been any evidence
that that was the reason, which there was not.

(Sgd.) S. F. Washington,

Member of Board.

Hamilton, Sept. 26, 1918.

Report of Board in Dispute between the Poison Iron Works, Limited, Toronto,
and its Employees

\ REPORT was received from the

Board established to deal with the

dispute between the Poison Iron Works,

Limited, Toronto, and its employees,

being members of Local Union No.

731, United Association of Plumbers
and Steamfitters of United States and
Canada.

The Board was composed as follows

:

His Honour Judge Colin G. Snider,

Hamilton, appointed on the joint recom-
mendation of the other two Board mem-
bers, Messrs. James G. Merrick and
Fred. Bancroft, Toronto, nominees of

the company and employees respective-

ly. The report, which was unanimous,
contained advice that the matters in dis-

pute had been settled between the par-

ties concerned and a copy of the agree-

ment reached was attached to the re-

port.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute
between The Poison Iron Works, Limited
(employer) and its marine pipe and steam-
fitters (employees).

To the Honourable T. W. Crothers, K.C.,
Minister of Labour.

Sir—
The Board of Investigation and Conciliation

appointed in the dispute between certain mem-
bers of the Employers' Association of Toronto
and their employees, being members of the In-
ternational Brotherhood of Blacksmiths and

Helpers and the Amalgamated Society of En-
gineers, has the honour to report as follows:

Acting upon your appointment and direction
in the first above-mentioned dispute referring
this dispute to the Board established in the
blacksmiths' matter, we entered into communi-
cation with Poison Iron Works Company and
its steamfitters, notifying them of your refer-

ence of the matter, and that this Board would
take up their dispute at the first opportunity
during the sittings in the blacksmiths' case,

ami urging a settlement. As it became desir-

able to give the parties in the blacksmiths'
case an opportunity to consult over suggestions
made to overcome certain points in dispute, we
notified the employer and the employees in the

Poison Iron Works dispute to attend before
us at the City Hall in Toronto on the twenty-
fifth day of September, 1918, at ten o'clock

a.m.

Pursuant to this appointment the Board met
at the City Hall and was attended by Mr.
Henry H. Miller, the assistant manager and
vice-president of the Poison Iron Works, Lim-
ited, and by Mr. Fred. Newman, president of

the shop committee of the Marine Pipe and
Steamfitters, for the employees. They an-

nounced that they had come to an agreement
settling their dispute, and, although no time

limit is set in the agreement, both appear satis-

fied that it will continue operative and pro-

ductive of harmony for a considerable term. A
duplicate original of the agreement entered into

is attached to and hereby made part of our

report.

We, the members of the Board, have the

honour to be,

Your obedient servants,

(Sgd.) Coltn G. SxiDER.
Chairman.

(Sgd.) JAMES 0. Merrick.

(Sgd.) Fred. Bancroft.

Toronto, September 2.1, 19 18.
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Poison Iron Works, Limited,
Toronto, Can., Sept. 23, 1918.

(Duplicate Original.)

Marine Steam and Pipe Fitters

of Poison Iron Works, Limited.

(Attention, Shop Committee, c/o Mr. Fred.
Newman.)

Gentlemen,

—

As per my verbal conversation above date,

we will agree, providing you return to work
Tuesday a.m., September 24, to pay sixty-five

(65c) per hour, with conditions remaining same
as existed previous to your going on strike.

Trusting this will gain the result that work
will be resumed immediately, and the same
co-operation will exist as formerly, I remain,

Yours truly,

Poison Iron Works, Limited,

(Sgd.) F. E. Wall,

Works Manager.

Accepted on behalf of men:

(Sgd.) Fred. Newman.
(Sgd.) S. Tippen.

Report of Board in Dispute between certain Firms in Toronto, Members of the
Employers' Association of Toronto, and their Employees

i REPORT was received from the

Board established to deal with the

dispute between certain firms in Toronto,

members of the Employers' Association

of Toronto, and their employees, being

various classes of workmen, members re-

spectively of the International Brother-

hood of Blacksmiths and Helpers and of

the Amalgamated Society of Engineers.

The Board was composed as follows:

His Honour Judge Colin G. Snider,

Hamilton, ^appointed by the Minister in

the absence of a joint recommendation
from the other two Board members,
Messrs. James Gr. Merrick and Fred.
Bancroft, Toronto, nominees of the em-
ployers and employees respectively. The
award, which was signed by the chair-

man and Mr. Bancroft, was accompanied
by recommendations as to the settlement

of the dispute and a proposed schedule
of wages. A minority report was pre-

sented by Mr. Merrick.

Report of Board

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and in the matter
of a dispute between certain firms, being
members of Employers' Association of
Toronto (employer) and various classes of
workmen, members respectively of the In-

ternational Brotherhood of Blacksmiths
and Helpers and of the Amalgamated
Society of Engineers (employees).

To the Honourable

T. W. Crothers, K.C., M.P.,

Minister of Labour, Ottawa.

Sir,—

The Board of Conciliation herein have the
honour to report as follows:

Pursuant to appointment made, after con-
sultation between the members, the Board met
in room 220 in the City Hall in Toronto on
the morning of Tuesday, September the twenty-
fourth, 1918, and continued in session that day
and on the twenty-sixth and twenty-seventh
days of September instant. The representa-

tives of the employers and of the employees
were in attendance at the sittings on the
twenty-fourth and twenty-sixth. The firms that
were represented were: The Canadian Allis-

Chalmers Company, Limited; The John Inglis

Company, Limited; The Poison Iron Works,
Limited, and John Whitfield Company. The
British Forgings, Limited, was not represented
before us, but it was stated by those in attend-

ance that this last named company will act in

accordance with the four firms that were in

attendance.

For the employees Messrs. W. G. Powlesland,
vice-president, International Blacksmiths; A. H.
McNamee, general organizer, Amalgamated
Society of Engineers, and E. H. Gregory, a
blacksmith, attended throughout the sittings

of the Board on the twenty-fourth and twenty-
sixth September last.

The schedule presented by the employees as

constituting their demand contains seven rules

or paragraphs. On going over these with the

employers and employees present, the employers
agreed to all excepting the third rule, that as

to wages, and the seventh rule, that as to the

life of the agreement. The Board heard and
encouraged a full statement of the views and
reasons for and against rule 7. The employers
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desired it to last 12 months, as less, they
agreed, would not justify them in risking enter-
ing into contracts for work which would re-

quire that much time to complete, as most of
the desirable contracts offering would do. The
employees on the other hand said that the
rapidly changing prices of things they must
have prevented them from binding themselves
for a longer term than six months. We were
under the impression that we had secured an
agreement between the parties on this rule 7,

but at the close of the proceedings the repre-

sentatives of the employees said they had not
agreed to the modified proposition presented.
On this rule 7 and on rule 3 (wages) we in-

duced the parties to enter into an effort to settle

apart from us, but they reported that no agree-
ment could be arrived at, and that the Board
would have to consider the facts, arguments
and filings submitted and report the Board's
conclusions as to wages and length of time it

considered the rates suggested should be in

force.

We have added as part of this report the
schedule of rules, the five agreed to by the par-

ties, and rule 3 (the rates of wages) and rule

7 (the length of time) recommended by the
chairman, Colin G. Snider, and Fred. Ban-
croft, for acceptance by the employers and the

employees as being in the opinion of the Board
just and fair according to the facts and argu-
ments submitted and the conditions prevailing

and those likely to come during tke term men-
tioned in rule 7.

The employers and employees held a confer-

ence on these demands about the fifteenth day
of July, when the employers offered an increase

in wages, which, after consideration at a gen-

eral meeting of the employees, they refused to

accept and they went out on strike on the

seventh of August. On the twenty-second of
August, 1918, the employees returned to work
and applied to your Department for a Board
of Conciliation. The rate of wages they hare
been receiving since the twenty-second of
August is set down the chairman's notes of
the proceedings returned among the papers.

James G. Merrick does not join in this re-

port and will submit a minority report. He
does agree to all the rules in the schedule at-

tached excepting rule 3 (the wages clause) and
rule 7 (the life of the agreement), ia neither

of which j'.oes he concur.

All of which we, the undersigned, have
the honour to report.

(Sgd.) Colin G. Snider,
Chairman.

(Sgd.) Fred. Bancroft,
for Employees.

Dated at Toronto, this twenty-seventh day
of September, 1918.

SCHEDULE OP RULES.

Rule 1.—Nine (0) hours shall constitute a day's
work, between the hours of 7 a.m. and 5.80 p.». far

the first five days of the week. On Saturdays, from
7 a.m. to 12 o'clock noon.

Rule 2.—All time worked after the regular working
hours, until 10 p.m., for the first five days of the
week, and after 12 o'clock noon to 5 p.m. on Satur-
day, will be paid at the rate of time and one-half time,
after which double time will be paid.

Double time will also be paid for all time worked
on Sundays and the following holidays: New Year's
Day, Good Friday, Victoria Day, Dominion Day,
Civic Holiday, Labour Day, Thanksgiving Day and
Christmas Day.

In the event of any of the above holidays falling
on Sunday the overtime rates shall be paid for the
day on which the holiday is observed.

Rule 3.—The rates shall be as follows:
Per hour.

First heavy forgers 85c
Second heavy forgers 75c
Heavy fire blacksmiths and toolsmiths 68c
General blacksmiths 68c
Forging machine operators 60c
Heaters and first helpers for heavy forgers and

heavy fires 50c
Tip welders 55c
General helpers and hammer drivers 45e

When the helpers are required to build fires before
the regular starting time, they will be allowed thirty

(30) minutes' extra pay per day.

Rule 4.—When a regular night shift is employed,
they will receive 10 per cent in excess of the regular
hourly rate of pay.

Clause (a) of Rule 4.—Hours to be worked on
night shift shall be as follaws: Ten hours per night
from Monday night until Friday night inclusive. All
hours worked in excess of this shall be overtime and
paid for as follows: From the end of the regular
working night, tims and one-half for the first five

hours, after that double time until workman goes off

duty. Fram 12 midnight Saturday to midnight Sun-
day to be paid double time.

Rule 5.—In the event of grievances arising between
parties to this agreement, it is agreed that the eaa-

ployers will meet a committee of their employees, or
their accredited representatives, for the purpose of
effecting a settlement, and that no suspension of work
or lockout shall take place until every effort has been
made to settle such grievances.

Rule 6.—No discrimination shall be shown against
any committee elected by the men to represent them
on any grievances affecting them.

Rule 7.—This agreement to remain in effect for
12 months from the twentieth day of August, 1918,
from which day this report is to have effect, with a
right to a reconsideration by the parties, of the wage
scale, at the end of six months from the twentieth
day of August, 1918, if the cost of living has ma-
terially increased in the meantime, and in case the

parties cannot then agree as to the rate of pay, a
third person is to be chosen by them to decide be-

tween them.
(Sgd.) Colin G. Snider,

Chairman.

(Sgd.) Feed. Bancroft,
for Employees.

Toronto, September 27, 1918.

Minority Report

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and re differences

between certain firms, being members of

the Employers' Association of Toronto,

and various classes of workmen, members
respectively of the International Brother-

hood of Blacksmiths and Helpers and of

the Amalgamated Society of Engineers.
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To the Honourable Thomas W. Crothers,

Minister of Labour, Ottawa, Ont.

Sir,—

I have the honour to submit the following
Minority Report as a member of the Board of
Conciliation and Arbitration appointed to ad-
just, if possible, the differences between certain
of the employees, being blacksmiths and helpers
of the Canadian Allis-Chalmers Company, Lim-
ited; The John Inglis Company, Limited; The
Pelson Iron Works, Limited; John Whitfield
Company, Limited; The British Forgings, Lim-
ited.

In order that there may be a clear record of
the causes which brought about the reference
of the demands of the employees to a Board of
Conciliation, I hereby beg to set before you a
resume of the efforts made to arrive at a mutual
settlement previous to the strike which occurred
on the seventh of August.

A form of agreement was sent to me as

secretary of the Employers' Association, from
Mr. Powlesland, on behalf of the blacksmiths
and helpers, containing nine clauses, to which
a reply was requested within 15 days from date.

A reply was sent asking for a list of the prin-

cipal firms where the members of the organiza-
tion are employed. This list was promptly for-

warded, and a preliminary meeting of the firms

held to decide upon what action should be taken
in connection with the demand.

A sub-committee composed of Messrs. Bates,
Inglis, Whitfield, and Miller, was nominated to

enter into negotiations with the committee re-

presenting the men, in order to see if a settle-

ment could not be arrived at. Several meetings
were held, at the first of which an offer of 2^c
per hour was made. This was rejected by the
unions, and a further offer was made on August
2 of 2,y2 c an hour for helpers and 5c for black-

smiths. This offer was made after the firms

had met and secured detailed information as

to the wages being paid to the trade in the
city, and after a table had been prepared show-
ing the number of firms reporting and the
hourly rate being paid to every man in the
employ of the nine firms from whom the in-

formation was sought, and showing the total

number employed under the different wage
headings. (Copy of this schedule is attached.)

The blacksmiths' committee agreed to sub-
mit this offer of 2^c and 5c per hour to their

meeting, which was to be held "on the evening
of August 6, and to bring back a reply to a
meeting of the joint committees which was to

have been held on Friday, August 9.

Instead of a reply being received through
the committee in joint session with the com-
mittee from the employers, the following com-
munication was received, dated August 3:

Dear Sir,

—

We have been instructed by a mass meeting
of blacksmiths and helpers of the above or-

ganizations, held Friday, August 2, to inform

you that the wage conditions offered by the
Employers' Association of Toronto to meet
dexiands put forward by men in the afore-
mentioned trade as per schedule presented to
you are totally inadequate and unacceptable.

Furthermore, it was unanimously resolved
that whereas schedule was drafted only after
full consideration of requirements to meet
the abnormal increases in the cost of living,

that the conditions stated therein are the
minimum terms that can be accepted.

Therefore, in order to secure these con-
ditions, notice be given to all employers
throughout Toronto that, failing a satisfac-

tory settlement along these lines by 8 p.m.
Tuesday, August 6, an immediate cessation of
work will appertain in all plants not acced-
ing.

In placing this statement before you we
suggest a further immediate conference on
matters in dispute.

Yours truly,

(Sgd.) W. G. Powlesland.

(Sgd.) A. H. McNamee.

Toronto, October 1, 1918.

In the belief that the negotiations were pro-

ceeding towards a prospective settlement, the

chairman of the employers' committee was
absent from the city when this ultimatum was
received. He forwarded the following letter

to the two principal representatives of the

unions involved:

W. G. Powlesland, Esq.,

Business Agent,
Blacksmiths' Union.

A. H. McNamee, Esq.,

Amalgamated Society
of Engineers.

Gentlemen,

—

I was exceedingly surprised on my return

to Toronto this morning to find your letter

of August 3, stating that unless the con-

ditions set forth in your schedule be com-
plied with by 8 p.m. Tuesday, August 6,

the blacksmiths in Toronto would imme-
diately cease work.

I wish to clearly point out to you that this

was not according to the agreement made
between the manufacturers' committee and
you two gentlemen when we met on Friday
evening, August 2, at 5 o'clock, in the Em-
ployers' Association office. I proposed at

that meeting a 5c increase to general black-

smiths, with a 2%c increase to helpers, and
intimated that, if the increase was accepted

by the men for general blacksmiths, that

further negotiations would be carried on im-

mediately with a view to arriving at some
further increase for forgers, and it was dis-

tinctly agreed that you would carry this

proposition back to the men and that We
would call together the manufacturers to
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discuss a proposed increase above the prom-
ised 5c and 2^c advance, and that the manu-
facturers' committee would meet you two
gentlemen again not later than 5 p.m. Friday
evening, August 9. In view of this agree-

ment being arrived at between our commit-
tees I was very much surprised to learn of
the drastic action taken by the men on Tues-
day evening. I think this clearly proves to

all manufacturers that it is impossible for

our committee to do business on a business

basis with your committee when you fail to

have the men you represent abide by an
agreement that you yourselves made with us,

namely, that August 9 would be the date on
which the wage scale would be settled.

In view of the fact that this agreement
has been broken by your committee and the

men they represent are out on strike, we
feel that there is no need of further con-

ference.

Yours truly,

Canadian Allis-Chalmers, Ltd.,

(Sgd.) T. Bate.

Toronto, August 7, 1918.

Finally a conference was arranged through
the Honourable Senator Robertson, with a pro-

position from the men that they would return

to work pending the submission of differences

to a Board of Conciliation and Arbitration on
the understanding that all those on strike

should be taken on at the various shops and
that whatever award was made should date
from the submission of their demand to the

firms. The employers refused to be bound by
these two restrictions, and it was finally agreed
to submit the differences to a* Board without
-any qualifying clauses.

In the course of the submission of evidence

to the Board, the representatives of the men
were only able to show that one firm on marine
construction work had entered into an agree-

ment with them to pay the scale demanded.
The prevailing rates of wages paid in all

branches of their trade in the city were sub-

mitted by Mr. Bate and showed that the scale

paid was in conformity with the wages paid
other classes of skilled and unskilled workmen
in various manufacturing establishments.

It was contended by the men that the scale

of wages known as the McAdoo Award should
be paid in industry, as it had been established
as the standard wage on the railways. This
contention was vigorously opposed by the em-
ployers on the ground that the railroads were
in a position to increase their freight and pas-
senger rates to meet any material increase in

the wage schedule, whereas the manufacturer
was bound by the terms of his contract which
in many cases extended over a period of years
in completion, and therefore the comparison
was unfair.

Despite this argument and others advanced,
the majority award has determined on the Mc-

Aeloo scale as in their opinion fair and equi-

table for blacksmiths and helpers in the manu-
facturing shops in Toronto.

With this award I certainly cannot agree,

as it has advanced the wages between 15 per
cent and 40 per cent, and has put them entirely

out of conformity with the wages being paid
to men of similar skill in our local industries.

It has adopted as a minimum wage for

blacksmiths on an average of 16c an hour
above current rates; for second heavy forgers,

10c above current rates; for forging machine
operators, about 15c above current rates, and
for helpers, between 5c and 7%c above current

rates.

These wages are greatly in excess of the

wages paid to helpers in other lines of em-
ployment, which range between 5oc and 40c an
hour. They are also greatly in advance of the

standard minimum wage for machinists of 55c

and for toolmakers of 60c, rates which can
only be demanded as a minimum in the major-

ity of Toronto shops. They are also in ad-

vance of the wages paid to moulders, who earn

a minimum of 60c per hour.

I am of the opinion that the offer made by
the manufacturers of 2^c and 5c per hour

would have been adequate to bring the wages
of this class of labour to a parity with men
of similar skill.

I cannot agree with the decision arrived at

as to the duration of the agreement, because

of the fact that it contains a provision to re-

open the wage scale after a period of six

months. This is at variance with the practice

in all industrial agreements, and is unfair to

the manufacturer, as he is not at liberty to have

his contracts revised at the termination of any
period during their continuance. It offers an
uncertainty in tendering which will be very

prejudicial to the acceptance of contracts

where close prices prevail and may even mean
a loss where liberal provisions for increases

have been made, provided contracts extend

beyond the yearly period.

I also cannot agree to the decision arrived

at to date the award from the twentieth of

August in view of the fact that the men re-

sorted to a strike which had proved unsuc-

cessful at the time it was decided to refer the

matter to a Conciliation Board. I am of the

opinion that the award, if accepted, should

date from the time it was arrived at and no

earlier.

I desire to express my appreciation of the

very friendly spirit in which the reference was

carried on, and to the co-operation of my
associates on the Board, who sought to arrive

at a mutual agreement, which, however, was

found to be impossible.

All of which is respectfully submitted.

(Sgd.) James G. Merrick,

Representative of the Employees.

Toronto, October 1, 1918.
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BLACKSMITHS' WAGES, JULY, 1918.

TORONTO MACHINE SHOPS

9 FIRMS REPORTING

Firm. 75c. 70c. 67^ c 65c. 60c. 57Hc 55c. 52Hc 50c. 48^c 47Hc 45c. 43^c 42^c 42e. 41c.

1 1 2 4
1

1

1

1

2
1

1

1

1 1

"J"
1

1 3
"i"

1

2 1

3
4. .

.

1 1 . 4 1

6 2

6 1

17 3 4 1

18. .

.

1

39 1 3 3

Total 2 1 2 8 9
!

5 9 3 2 1 1 10 1 8 1 1

BLACKSMITHS HELPERS* WAGES, JULY, 1918.

Firm. 40c. 39c. 38c. 37Ho. 35c. 32^c. 25o. 22Hc

1 1 2
9

1 1

2 1 1

13 1

4 7
35

6 1

7 " 9
1

9

8
9

Total 40 1 1 11 2 1 1 1

Report of Board of Appeal in Dispute between the Canadian General Electric

Company, Peterborough, Ont., and its Machinists, Specialists

and Electrical Workers

4 REPORT was received from the

Board of Appeal to which was re-

ferred the dispute between the Canadian

General Electric Company, Peterbor-

ough, Ont., and its machinists, special-

ists and electrical workers. The findings

were unanimous.

Report of Board

Present: Honourable Mr. Justice Maclennan,

chairman; Gus Francq, S. H. Parsons, John W.
Bruce, G. H. Duggan.

In the matter of the Appeal of the Canadian
General Electric Company of Peterborough,
Ontario, and its employees from the deci-

sion and award of the Board of Concilia-

tion and Investigation rendered on August
24, 1918.

The Board of Appeal, having heard the par-

ties through their representatives, examined the

decision and award of the Board of Conciliation

and Investigation and the reasons of Appeal,
and having duly considered the same, renders

the following decision:

(1) Paragraph 17 of the schedule attached

to the decision of the Board of Con-

ciliation and Investigation, providing

that it shall remain in force for one year

beginning on June 1, 1918, is confirmed.
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(2) Paragraph 10 of the schedule is amend-
ed by striking out the last sentence there-

of, reading '
' the number of apprentices

shall be as follows, one for the shop and
one for every five machinists employed. "

(3) Paragraph 9 of the schedule is struck
out and replaced by the following:
" During slack periods, before any re-

duction is made in any branch in the
number of its employees, the total work-

ing hours for the week shall be re-

duced. '

'

(Sgd.) F. S. Maclennan,
Chairman.

(Sgd.) Gus Francq.

(Sgd.) S. R. Parsons.

(Sgd.) John W. Bruce.

(Sgd.) G. H. Dugoan.

INTERIM REPORT OF ROYAL COMMISSION APPOINTED |TO INVEST-
IGATE THE DISPUTE EXISTING ON THE BRITISH COLUMBIA

COAST BETWEEN VARIOUS SHIP OWNERS AND
THEIR EMPLOYEES

AN interim report was received from^ the Royal Commission appointed
under the Inquiries Act to investigate

the dispute existing on the British Col-

umbia coast between various shipowners
and their employees, being masters and
mates, members of the Canadian Mer-
chant Service Guild.

The Commission was composed as fol-

lows: Messrs. W. E. Burns, James H.
McVety and A. E. James, of Vancouver,
Mr. Burns being appointed chairman.
The powers of this Commission were
extended during September to investi-

gate also any differences which might
exist on vessels operating on the lakes

and rivers of British Columbia.

Report of Board

(Copy.)

To His Excellency
Governor-General for the

Dominion of Canada.

Sir-
Pursuant to the appointment of your Com-

missioners, W. E. Burns, chairman; Edwin A.
James and James H. McVety, under the "In-
quiries Act," to inquire into the unrest exist-

ing on the coast of British Columbia as be-

tween various employers concerned in water
transportation between British Columbia ports
and to American ports in Puget Sound and
Alaska and certain of their employees, being
shipmasters and mates, members of the organi-

zation known as the Canadian Merchant Ser-

vice Guild, and employed in vessels operating
out of British Columbia ports in coastwise ser-

vice, your Commissioners beg to make interim
report as follows:

The Canadian Merchant Service Guild was
formed in 1917, and on the twenty-eighth day
of March, 1918, adopted its constitution and
by-laws, which are in the main based upon the

objects of the constitution or rules of the Im-
perial Merchant Service Guild. Its membership
is confined to certificated shipmasters, navi-

gating officers and pilots, and at the present

time it appears that about 98 per cent of
such upon all vessels trading upon the British

Columbia coast belong to the Guild.

On the nineteenth of April, 1918, the Guild
submitted to the various owners affected a mini-

mum wage scale and working rules, which the

Guild had decided upon, with an accompanying
letter asking careful and favourable considera-

tion thereof by the owners, and that the same
be accepted and recognized by the owners as

from the first day of April, 1918.

The owners replied to the communication,
taking the position that they had always dealt

with their own masters and officers, and in-

dicated that they preferred to deal with them
in the premises. In the course of the corre-

spondence which followed with the different

owners, the Guild indicated that the schedule

had been presented with the idea of opening

a discussion in respect thereof, taking a posi-

tion which, had it been taken at the outset,

might have been productive of different results.

The correspondence which ensued came to the

point where the owners refused altogether to

deal with the Guild, although in one case, or

perhaps two cases, the owner was willing to

discuss matters with a committee of their own
employees who were members of the Guild.

The Guild demanded the right to have its re-

presentative or representatives present at such

negotiation and a deadlock occurred, the Guild

demanding recognition and the owners declin-

ing to confer with any person or body outside

of their own employees^

The Guild then applied for a Board of Con-

ciliation under the Industrial Disputes Act, and

because of the non-application of that Act to
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the situation your Commissioners were appoint-

ed to make inquiry as above set out, the in-

quiry extending to all such matters as wages,
hours of work, working conditions and such
other matters as might seem to be the occasion

of the existing friction.

The taking of evidence was commenced on
the twenty-second day of July, and it soon ap-

peared to your Commissioners that the deadlock
above mentioned was the primal cause of the
existing difficulties. It appeared that most at

least of the difficulties regarding wages and
working conditions might be successfully ar-

ranged by negotiations between the owners and
representatives of their respective employees,
the status of whom was accepted, and in these

circumstances your Commissioners, at a stage
of the inquiry, confined the evidence to the
question of recognition or non-recognition of
the Guild in order that this question might be
dealt with as a preliminary point.

The evidence centred mainly on the position

of the Imperial Merchant Service Guild, its

activities and status in respect of problems of
the same nature as indicated in this inquiry.

Both sides before your Commissioners took the
position that the status of the Imperial Mer-
ckant Service Guild as worked out in practice

in its relations with ship-owners was accept-

able, and the Canadian Merchant Service Guild
would be accepted or recognized on the one
hand and satisfactory on the other, if its ob-

jects were carried out and its influence devel-

oped upon the same lines and in the same
manr.cr.

After the completion of evidence offered on
the question of recognition, and after discus-

sion of same by your Commissioners, the chair-

man telegraphed to the Imperial Merchant
Service Guild at Liverpool and to the Secretary
of the Liverpool Steamship Owners' Associa-
tion, an organization composed of a large
number of steamship owners, asking as to the
status of the Imperial Merchant Service Guild
previous to the appointment of the Shipping
Controller in connection with the National
Maritime Board, the formation of which, since
the beginning of the war, having presumably
affected the situation. The telegram read as
follows

:

"Shipping Commission here desires in-

formation whether before appointment Ship-
ping Controller Imperial Guild was recog-
nized by shipowners to extent of discussion
by letter and at times conferences or inter-

views on questions of wages and working
conditions. Cable exact position fully."

This cable was sent on the sixth of August.
On the following day a reply was received from
Lieutenant Commander Moore, R.M., Secretary
of the Imperial Merchant Service Guild, as
follows

:

"Imperial Guild fully recognized for many
years past by Government and shipowners in
all matters concerning captains, officers,

British ships.

"

No reply was received to the other cable-

gram for some time, although pressed
%
for

through the Telegraph Company, and the mat-
ter investigated. Finally word was received
that the message had been held up by censor,

and it was arranged for it to get through, and
on the nineteenth of August a reply was re-

ceived from Sir Norman Hill, the secretary, as

follows

:

'

' Liverpool Steamship Owners * Association
have never had any discussions at any time
with Guild on questions of wages and work-
ing conditions. Association leave all wages
questions in hands of Liverpool Employers'
Association. Am informed by last named
association that they have never had any dis-

cussions with Guild. For your information
neither association is in any way represented
on National Maritime Board. They have
both refused to appoint representatives."

In the meantime, feeling that it might be
possible for the parties to get together upon the
basis of a limited recognition of the Guild as

indicated by a memorandum of the views of the
chairman submitted to the other Commissioners,
the chairman discussed the situation with the

executive of the Guild and also with a meeting
of the owners. From these discussions it ap-

peared that a limited recognition would be ac-

ceptable to the Guild whereby a committee
composed solely of employees would be received

by the owner involved on the question under
discussion, but that this would not be acceptable
to the owners at any rate at that time.

The situation was then discussed by your
Commissioners and a public sessiom of the Com-
mission called for Wednesday, the twenty-first

of August.

At this session the chairman announced that

on account of the fact that the views of your
Commissioners in connection with the point

under discussion were not such as would form
a basis upon which the parties in dispute in

connection with wages and working conditions

could arrange them themselves, your Commis-
sioners proposed to go on and deal with the

questions of wages and working conditions

which were in difference, not making any find-

ing on the question of recognition in the mean-
time. After a discussion upon the situation

the Guild announced that in view of there being
no present finding on the question of recogni-

tion it was withdrawing from the proceedings

and its members were resigning from service.

The chairman stated that the question of recog-

nition was taken up first in the hope that a
relationship could be established between the

owners and the Guild whereby the questions of

wages and working conditions could be readily

adjusted; that this had been shown to be im-

possible and that your Commissioners were ac-

cordingly simply proceeding with their work
and purposed calling upon the owners for state-

ments of the extent to which they were ready

to meet the Guild's claims. The Guild, how-

ever, in the fac« of these circumstances with-
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drew from the proceedings and proceeded to
carry out its determination in respect of the
resignation of its members.

Your Commissioners followed the course
which had been announced and called upon the
owners to present the following day the state-

ments above referred to. On the twenty-second
August, statements with explanatory evidence
were presented by the Canadian Pacific Bail-
way Company, the Union Steamship Company,
Limited, the Grand Trunk Pacific Railway Com-
pany and the British Columbia Tow Boat Own-
ers' Association, setting out scales of wages
effective from August 1, 1918, and in the case
of the Canadian Pacific Railway Company and
the Grand Trunk Pacific Railway Company, a
scale of increase effective from April 1, 1918,
giving effect thereby to increases which were
at that time contemplated but held in abey-
ance because of the situation. After considera-
tion of the various statements thus submitted
and of the evidence given on working con-
ditions, your Commissioners felt that they were
in a position to make a report which would
substantially cover the whole field of inquiry
with the exception of some matters which might
well be reserved for further evidence and con-

sideration.

It was felt, however, that the views of the
majority of your Commissioners as to recogni-

tion of the Guild on the evidence submitted
would not be accepted by both parties unless

some sanction were imposed which must neces-

sarily involve at best a considerable period of
time. The tie-up of shipping and water trans-

portation which had resulted from the action

of the Guild had brought about a very serious

situation which was fast assuming calamitous
proportions. Public and private business and
war productions were being seriously interfered

with and retarded. In these circumstances the
chairman and Commissioner James met the

owners on the twenty-sixth of August and ob-

tained from them the following memorandum
of agreement:

"We agree to accept and abide by the

finding of the Commission that the Canadian
Merchant Service Guild be recognized to the

extent of the recognition accorded the Im-
perial Merchant Service Guild by shipowners
in Great Britain in reference to relations

between employer and employees on questions

of wages and working conditions, the exact
status of the Imperial Merchant Service Guild
in this respect to be determined by the Com-
mission after further evidence at the instance

of either party or on the Commission's own
initiative. It is understood that the Com-
mission will make its finding now on the

claims of the Guild in respect of wages and
in respect of working conditions, reserving

only such points as it may desire further in-

formation upon.

Dated this twenty-sixth day of August,
1918."

This was taken before the Vancouver section
of the Guild on that evening by the chairman
and Commissioner McVety, when after an ex-
haustive discussion a resolution was passed ac-
cepting the proposal subject to the approval
of the Victoria section of the Guild. En-
deavour was made over long distance telephone
to obtain action in Victoria with negative re-

sults, and on the twenty-seventh August your
Commissioners proceeded to Victoria and met
the Victoria section of the Guild in meeting at
that city. At a following meeting which Com-
missioner McVety attended, the following reso-
lution was finally passed:

"Whereas, assurances have been received
from Sir Robert Borden, Prime Minister, and
also from the Royal Commission, that recog-
nition of the Canadian Merchant Service
Guild, on the basis of the Imperial Mer-
chant Service Guild, will be given by the
employers, and that a fair and satisfactory
adjustment of wages and working conditions
will be given promptly;

Resolved that we, the Victoria members of
the Canadian Merchant Service Guild, here-

by agree to resume our services, believing
that by so doing we will secure a prompt and
fair adjustment of matters in dispute, and
not impede nor interfere with the require-

ments of the nation at this time."

This resolution was submitted by long dis-

tance telephone to a meeting at Vancouver
sitting at the same time as the Victoria meet-
ing, and the following resolution was passed:

'
' That we adopt and confirm the decision

arrived at by the members of the Canadian
Merchant Service Guild at Victoria, with re-

commendation to the Commissioners that the

present decision will not be considered a
break in service, and that members on the

lake and river steamers receive the same
consideration as coast members. '

'

A further resolution was adopted at the Van-
couver meeting:

"That the Royal Commission be asked to

use its influence to secure a fair and satis-

factory adjustment of wages and working
conditions for masters and officers in vessels

in Government service in proportion to the

rates and conditions in other vessels of the

same class."

As a result of these proceedings, work was
resumed and the shipping tie-up ceased.

Your Commissioners since this result have

taken further evidence bearing on adjustments

of the statements filed by the owners and the

Guild's claims; on questions involved in claims

with respect to working conditions; and on the

question of recognition. Evidence as to the

exact status of the Imperial Merchant Service

Guild as aforesaid will have to be obtained from



October, 1918 THE LABOUE GAZETTE 813

England, and upon certain other matters which
came before your Commissioners to be dealt

with in this -inquiry further evidence will be
required before your Commissioners will feel

justified in making definite findings or recom-
mendations with respect thereto.

In accordance with the foregoing, your Com-
missioners beg to make the following findings

and recommendations

:

Eecognition

:

Your Commissioners find that the Canadian
Merchant Service Guild should be recognized by
shipowners in Canada to the extent of the
recognition accorded the Imperial Merchant
Service by shipowners in Great Britain in re-

ference to relations between employer and em-
ployees on questions of wages and working con-
ditions. The exact status of the Imperial Mer-
chant Service Guild in this respect, your Com-
missioners, in accordance with the above ar-

ragnement, will determine after further evi-

dence on the point has been obtained.

Wages

:

After careful consideration of the claims of
the Guild and the position of the owners as set

out in the statements filed and in the evidence,

your Commissioners find that the wages set out
in the schedule hereto should apply as in-

dicated.

In this schedule in certain instances retroac-

tive pay is established. In the case of the
Union Steamship Company, Limited, and tow
boats, the increases in pay which have occurred
from time to time are, in the opinion of your
Commissioners, satisfactory.

With reference to the vessels which have
not been represented before your Commission-
ers, the classification of the Guild had been ac-

cepted". It is felt that this should be satis-

factory in reference to tow boats as the Tow
Boat Owners' Association, which appeared be-
fore your Commissioners, representing 45 tow
boats, made no complaint as to this classifica-

tion. Notice of the proceedings was given to
all owners of whom information could be ob-
tained. Your Commissioners will be ready to
hear any owner who considers himself aggrieved
in reference to this classification, and reserva-

tion is made so that any such case may be made
the subject of subsequent action and readjust-
ment.

Working Conditions:

Three Watch System: The only objection
voiced before your Commissioners to the use
of this. system on the ships to which it is ap-
plicable was that the men were not available.
Your Commissioners feel that the three watch
system should be inaugurated and sustained
where possible and would therefore recommend
that this be done wherever and whenever the
men are available.

Classification of Officers: Your Commission-
ers feel that the claim of the Guild in this

respect should not be given effect to. Any ad-

justments which the situation calls for because
of difficulties in respect of time to be served
for certificates should be made under Govern-
ment regulations as the present classification

in use by the owners is the most sensible and
satisfactory.

Holidays: Your Commissioners recommend
that masters and mates on all boats should be
given annual holidays with full pay to the ex-

tent of two weeks. The principle of annual
holidays to the extent of a fortnight is in

vogue on passenger and freight steamers, and
in the opinion of your Commissioners should
be applied to all boats. Your Commissioners
also recommend that two boat masters and cer-

tificated officers away from the home port for
fourteen days or more should be given upon
their return 24 hours free from the vessel.

Increased percentage for two boat masters
and officers operating to the westward of the
Jordan River and north of and across Queen
Charlotte Sound:
Your Commissioners are of the opinion that

the evidence submitted does not disclose any
undue or extraordinary hazard for the class of
vessels sent to the waters in question, and if

such hazard exists the practice of laying up in

shelter for favourable weather removes any
extra danger likely to be encountered because
of weather conditions. Your Commissioners
also feel that there has been no good reason
shown why the wages on vessels operating out
of Prince Rupert should be increased 20 per
cent above wages on vessels from others ports
in the province. The finding on this point is

that the claim is not well founded and should
not be granted.

Be Harbour Tugs: The questions in respect

to harbour tugs of the working day, overtime
and extra pay in lieu of board, are reserved
by your Commissioners to be dealt with later

upon further evidence.

Towing by Freight Boats: Your Commis-
sioners feel that the claim for extra pay on this

score is not- well founded and should not be
granted.

Number of Officers on Specified Ships: Your
Commissioners' position with reference to any
claim in this regard is indicated by the officers

mentioned in the wage schedule hereto.

Vessels in Government Service: Evidence
was given before your Commissioners to the
effect that the present rate of wages paid is

and has been for some time inadequate. The
completion of evidence now would mean con-

siderable delay and your Commissioners reserve

this situation to be dealt with subsequently.

Ferry Boats, Fishing Vessels and Barges : In-

timation was made to your Commissioners that

the present situation with reference to these

vessels is satisfactory. The matter was not
made absolutely definite, however, and your
Commissioners therefore reserve for subsequent
attention any questions or difficulties which
may be presented to your Commissioners by
owners or the Guild with reference to these

vessels.
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Lake and Kiver Steamers: The Guild has
made application to your Commissioners for
the extension of the Commission to cover in-

quiry with respect to wages and working con-
ditions on these vessels. Your commissioners
therefore would request that their powers be
extended so that what difficulties exist may be
dealt with.

Eeservations

:

Your Commissioners, in view of the fact that
subsequent report on the matters specifically re-

served will be deferred on account of the neces-

sity, in your Commissioners' opinion, of obtain-
ing evidence from England on the status of
the Imperial Merchant Service Guild, desire it

to be understood that any questions properly
coming within the work of the Commission con-

cerning which no findings or recommendations
have been set out will, at the instance of any
owner or the Guild, be made the subject of in-

quiry, if in the opinion of your Commissioners,
thev are of sufficient importance.

Commissioner James is unavoidably absent
from the city, and will be away for a few days,

so that his signature to this report will be de-

layed. He, however, concurs in the findings and
recommendations contained herein.

All of which is respectfully submitted.

Sept. 27, 1918.

(Sgd.) Jas. H. McVety.
(Sgd.) C. A. James.
(Sgd.) W. E. Burns.

Chairman.

Dated at Vancouver, B.C., this twelfth day
of September, A.D. 1918.

SCHEDULE OF SALARIES AWARDED.

Vessels Owned by the Canadian Pacific Railway
Company.

PASSENGER AND CARGO VESSELS.

Class 1A.

Princess Charlotte, Princess Sophia, Princess Victoria,

Princess Adelaide, and Princess Alice.

Effective Effective
April 1,1918. Aug. 1,1918.

per month. per month.
Master $245.00 $250.00
1st Officer 145.00 160.00
2nd Officer 120.00 135.00
3rd Officer 90.00 100 . 00

Class IB.

Vessels of Class 1A that run to Alaska.

Master $245 . 00 $300 . 00
1st Officer 145.00 160.00
2nd Officer 120.00 135.00
3rd Officer : 90 . 00 110 . 00

Class 2A.

Princess Maquinna when on West Coast service.

Master $220.00 $250.00
1st Officer 135.00 160.00
2nd Officer 110.00 135.00
3rd Officer 90.00 100.00

Class 2B.

Princess Mary, Princess Royal, Princess Maquinna,
and Princess Sophia when on local runs.

Master $220.00 $225.00
1st Officer 145.00 150.00
2nd Officer 110.00 135.00
3rd Officer 90.00 100 . 00

Class 3.

Princess Beatrice, Princess Ena, Princess Patricia,
Princess May, and Tees.

Master $195.00 $210.00
1st Officer 135.00 150.00
2nd Officer 110.00 125.00
3rd Officer 90.00 100 . 00

Class 4.

Princess Patricia (when on single runs) and Charmer.

Master $185.00 $190.00
1st Officer 125 . 00 130 . 00
2nd Officer 105.00 110.00

Class 5.

Island Princess and Otter.

Master $165.00 $175.00
1st Officer 120 . 00 120 . 00
2nd Officer 90.00 100.00

Note.—The April 1 sca'e will apply to the Island
Princess as from the date of acquisition by the Cana-
dian Pacific Railway Company.

TOW BOATS.

Nanoose, Nitinat, and Qualicum.

Master $180.00
1st Officer 90.00

$200.00
110.00

Vessels Owned by the Grand Trunk Pacific Railway

Company.

PASSENGER AND CARGO VESSELS.

Class 1.

Prince Rupert and Prince George.

Effective Effective
April 1, 1918. Aug. 1, 1918.

per month. per month.

Master $245 . 00 $250 . 00
1st Officer 145.00 160.00
2nd Officer 120.00 135.00
3rd Officer 90.00 100.00

Class 3.

Prince Albert and Prince John.

Master $195.00 $210.00
1st Officer 135.00 150.00
2nd Officer 110.00 125.00
3rd Officer 90.00 100.00

TOW BOATS.

Tug Lome.

Master $175.00 $200.00
Mate 90.00 100.00
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Vessels Owned by the Union Steamship Company of

British Columbia, Limited.

Class 3.

Camosum, Chelohsin, and Venture.

Effective
Aug. 1, 1918.

Master $210.00
1st Officer 150.00
2nd Officer 125 . 00
3rd Officer 90 . 00 to 100 . 00

Class 4A.

Cheakamus and Cowichan.

Master $190.00
1st Officer 130.00
2nd Officer 110 . 00
3rd Officer 90.00 to 100.00

Class 4B.

Cassiar.

Master $185 . 00
1st Officer 125.00
2nd Officer 110.00

Class 5A.

Chasina and Chilco.

Master $175 . 00
1st Officer 120 . 00

Class 5B.

Coquitlam.

Master $180.00
1st Officer 125 . 00
2nd Officer 90.00 to 100.00

PASSENGER AND CARGO VESSELS OTHER
THAN ABOVE MENTIONED.

Class 2.

Amur.
Effective

Aug. 1, 1918.

Master $225 . 00
1st Officer 150 . 00
2nd Officer . 125 . 00
3rd Officer ; 100 . 00

Class 3.

British Columbia, Gray, Henriette, Marmion, and
Quadra.

Master $210.00
1st Officer 150 . 00
2nd Officer 125 . 00
3rd Officer 100 . 00

Class 5.

Ballena, Bowena, Britannia, Celtic, Eastholm, and
Queen City.

I Master $175 . 00
I 1st Officer 120 . 00
I 2nd Officer (when carried) 100.00

Class 8.

Cascade, Clansman, Coaster, Forrager, Grainer,
Matsqui, Selkirk, Trader, and Westham.

Master $150 . 00
Male (when carried) 110.00

Class 9.

Bentick, Enilada, Fort Langley, Lake Buntzen, Le
Olbee, Marine Express, and New Delta.

Outside Harbour.
Master $150 . 00
Mate (when carried) 110.00

Inside Harbour.
Master $125 . 00
Mate (when carried) 100 . 00

Tug.

TOW BOATS OTHER THAN ABOVE
MENTIONED.

Effective August 1, 1918.

Master.

Class 2.

Commodore $200.00
Sea Lion 200 . 00

Class 3.

Achates 180.00
Active 180.00
Czar 170.00
Chemainus 180.00
Dauntless 180.00
Dola 180.00
Erin 180.00
Faultless 180 . 00
Germania 180.00
Haro 180.00
Tvanhoe 180.00
Le Roi 180.00
Peerless 180.00
Sebastian 180 . 00
Tartar 180.00

Class 4.

Beatrice 170.00
Berquist 170.00
Clayburn 170.00
Coutli 170.00
Earl 170.00
Etta White 170.00
Freno 170.00
Hope 170.00
Mystery 170.00
Olive M 170.00
Progressive 170.00
Queen 170.00
St. Clair 170.00
Tepic 170.00
Wireless 170.00
Vulcan 170.00

Class 5.

Annacis 155 . 00
B. C. Boy 155.00
Belle 155.00
Cheerful 155.00
Chieftain 155.00
Daring 155.00
Farquhar 155 . 00
Fearful 155.00
Francis Cutting 155.00

Mate.

$100.00
110.00

105.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00
105.00

100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
90.00

90.00
90.00
90.00
90.00
90.00
90.00
90.00
90.00
90.00
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Tug. Master.

Gleeful 155.00
Glenboro 155 . 00
Hopkins 155.00
Lornet 155.00
M. C. M 155.00
Phoenix 155.00
Protective 155.00
Red Fir 155.00
Spray 155.00
Storm King 155 . 00
Swell 155.00

Class 6.

Armoco 145 . 00
B. C. Maid 145.00
Brunette 145 . 00
Burrard 145.00
Canadian 135.00
City of Lund 145 . 00
Daisy 145.00
Defiance 145 . 00
Digges 145.00
Edith 145.00
Edna Grace 145.00
Ellison 145.00
Fearless ' 145 . 00
Flyer 145.00
Hero No. 1 145.00
Imp 145.00
Jessie Mac 155 . 00
Kildonan 145.00
Maagen 145 . 00
Marvis 145.00
Moonlight 145 . 00
Muriel 145.00
Native 145.00
Owen 145 . 00
Plunger 145.00
Projective 145.00
Pronative 145.00
Sadie 145.00
Squid 145.00

Mate. Tug. Master. Mate.

90.00 Stormer 145.00 90.00
90.00 Superior 145.00 90.00
90.00 Vancouver 145.00 90.00
90.00
90-00 Class 7.
90.00

nn '™ Autolycus 125 . 00
90.00 Beryl 125>00
90-00 Bugter B 125.00
90-00 Canpac 125.00
yu.uu Centre Star 125.00

Cleeve 125.00
Clive 125.00
Cultus 125.00

90 . 00 Delta 125 . 00
90.00 Dolphin 125.00
90.00 Dominion 125.00
90.00 Dorothy 125.00
90.00 Elsie 130.00
90 . 00 Enola 125 . 00
90.00 Eva 125.00
90.00 Gypsy 125.00
90.00 Hilda 125.00
90.00 Iris 125.00
90.00 Isaac 125.00
90.00 Jovful 125.00
90.00 Lottie N 125.00
90.00 M. T. No. 1 125.00
90.00 Naiad 125.00
90.00 Polarine 125.00
90.00 Reliance 125.00
90.00 Respond 125.00
90.00 Senator 125.00
90.00 Shuswap 125.00
90.00 Stetson 135.00
90.00 Stranger 125.00
90.00 TussltTr 125.00
90.00
90.00 (Sgd.) W. E. Burns.
90.00 Chairman.

Io\qq (Sgd.) Jas. H. McVktv.

9o!oo (Sgd.) E. A. Jambs.

INDUSTRIAL DISPUTES DURING SEPTEMBER, 1918

NINETEEN strikes affecting approxi-

mately 6,104 employees were re-

ported as having commenced during

September. There were in existence at

some time or other during the month

30 strikes directly affecting 7,416 work-

people. The total time loss on account

of industrial disputes was estimated at

102,563 working days, as compared

with 94,040 in August, 1918, and 25,288

in September, 1917. The time loss oc-

casioned by the 19 strikes which began

in September was 75,371 working days,

while a loss of 27,862 days is charged to

the 11 strikes commencing prior to Sep-

tember. Termination of disputes was

reported in the case of four of the dis-

putes commenced prior to September.

Eleven of the strikes which commenced

during September terminated during

the month, leaving the following 15

strikes, affecting approximately 3,444

workpeople, on record September 30:

pipefitters, Nobel; iron shipbuilders,

Lauzon; machinists, Montreal; knitting

mill operatives, Toronto; cigarmakers,

Toronto and Montreal; cigarmakers,

Hamilton, London and Montreal ; wharf-

men, Quebec; coal miners, Fernie and
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Michel; painters, Toronto; moulders,

Sarnia; sash and door mill employees,

"Winnipeg; tailors, Brockville; freight

handlers, Calgary and Lethbridge ; laun-

dry workers, Vancouver, and waiters

and waitresses, Regina.

Disputes by Industries

The following is a review of the dis-

putes by industries in the order in

which these appear in the statistical

table. A brief summary is given of the

more important strikes:

Mines, smelters and quarries. —
There were six disputes in existence

during the month, involving 4,117 em-

ployees and a time loss of 60,655 work-

ing days. All these disputes commenced

during September, and in all cases af-

fected coal mines. Five strikes were

settled, leaving one unsettled dispute,

that at Fernie and Michel, B.C.

Three of the strikes adjusted, those,

namely, in the Drumheller district and

at Wayne, Alberta, lasted for a few

days only and affected few employees.

The fourth settlement, that of coal min-

ers in Pictou County, N.S., affected about

2.300 miners, having lasted about two

weeks. The dispute related to the de-

mand of the men for a wage increase

of 15 per cent for day labour and 10 per

cent for miners, with a minimum wage

for miners of $5 per day. The company

offered 20 cents a day to all employees,

but the offer was not accepted. Mr. C.

A. Magrath, who had been recently ap-

pointed Director of Coal Operations for

Nova Scotia and New Brunswick, visited

the locality and held conferences with

the parties, officers of the Department,

of Labour assisting. Work was resum-

ed on September 30 under an arrange-

ment providing for an investigation into

the cost of living by a committee jointly

representing operators and miners, with

a statistical adviser, and that apart from

the wage increase of 20 cents per day

which the operators agreed to put im-

mediately into effect, any further wage

increase which the cost of living enquiry

would justify should take effect as

from September 1, and that wages so

adjusted should remain in force for four

months from that date, when the enquiry

would be renewed. The fifth coal strike

adjusted was that of about 100 miners

at Minto, N.B., who asked that all coal

should be weighed, and ceased work

September 24. A few days later a work-

ing basis was reached and the men re-

turned to work September 30.

The strike remaining unsettled at the

end of the month was that of miners at

Fernie and Michel, B.C.. where approxi-

mately 1.400 men ceased work to enforce

the adoption of the single-shift method

of operating the mines, the men claiming

that thp existing method of working two

shifts did not allow sufficient time to

permit fras to escape and that one eight-

hour shift per day was the only way in

which the work could be made reason-

ably safe. The question of the single

shift had been discussed between the

men and the management some time pre-

vious to the strike and the company had

offered to operate on the single shift sys-

tem provided three men worked in each

working place. This, however, was not

acceptable to the men, who on September

4, following a severe "bump," ceased

work. Several conferences were held

between representatives of the miners
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and mine owners in which the Minister

of Mines for British Columbia and the

Director of Coal Operations for District

18 took part. The Minister of Mines

stated he would introduce legislation at

the next session of the legislature which

would make the single shift system ob-

ligatory in all coal mines of the province

except in case of national emergency,

the system to become effective within one

year after the conclusion of the war, and

also proposed a commission to take evi-

dence regarding the condition of the

mines. This proposal was rejected, but

the miners offered to return to work on

the single shift basis pending the report

of a commission. On September 27 the

Director of Coal Operations made an

order requiring that the Crow's Nest

Pass Coal Company instal the single

shift system at its mines, the system,

however, not to extend to development

work nor to necessary repairs. The or-

der also stated that the Director would

ask the Minister of Mines to appoint a

Royal Commission to determine the

question at issue. At the close of the

month the men had not returned to

work, but meetings were being held to

consider Mr. Armstrong's proposals, and

before these pages went to press word
reached the Minister that the miners

had resumed work.

Building and construction.—There

were four strikes in existence, affect-

ing, however, but 119 employees and in-

volving a time loss of 2,194 working

days. Three of the strikes were carried

over from the previous month, and of

these two were settled during September,

leaving one old strike and one new strike

unterminated.

Metals, machinery and convey-

ances.—There were seven strikes in

existence, affecting 640 employees and

involving a time loss of 8,579 working

days. Three strikes were carried over

from the previous month—iron ship-

builders at Lauzon, machinists at Mont-

real, and metal workers at "Winnipeg.

A strike of rolling mill employees at

Amherst was commenced in August, but

was not reported to the Department

until September. Three new strikes oc-

curred during September—moulders at

Sarnia, iron workers at Kingston, and

sheet metal workers at Montreal. All

these strikes affected comparatively few

employees and two of them were set-

tled shortly after their occurrence.

Woodworking.—But one strike, af-

fecting 300 employees and involving a

time loss of 900 days, was reported in

the woodworking group—sash and door

mill employees at Winnipeg—which

commenced during September. The

strike, which involved increased wages

and a nine-hour day, was unterminated.

Printing and publishing.—One strike

occurred, affecting 88 employees and in-

volving a time loss of 176 days. Print-

ing pressmen at Ottawa asked for an in-

crease in wages and 45 hours a week for

night shifts. A partial increase was

granted and work resumed two days

after the men went out.

Clothing.—One strike of tailors was

in existence at Brockville, affecting 15

employees and involving a time loss of

165 working days. A strike of cap

makers at Winnipeg, which is noted in

the table, began prior to the month of

September, but no report of its settle-

ment was received until the end of the

month.

Textiles, carpets and cordage.—One

strike—knitting mill operatives at Tor-
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onto—affecting 58 employees and in-

volving a time loss of 1,392 working
days, was carried over from the pre-

vious month

Foods, tobacco and liquors.— Two
strikes were in existence, affecting 562
employees and involving a time loss of

13,488 working days. Both these strikes

affected cigarmakers and were carried

over from the previous month.

Transportation.— There were four

strikes in existence, affecting 1,020 em-
ployees and involving a time loss of

8,052 working days. One strike—wharf-
men— (unterminated) was carried over

from the previous month, and two strikes

occurred during the month, freight

handlers employed by the Canadian
Pacific Railway at Calgary and Leth-

bridge and other western cities, and em-
ployees of the Dominion Express Com-
pany at Montreal and other eastern

points. The strike of freight handlers

commenced at Calgary and arose out of

a demand for reinstatement of a fore-

man who had been dismissed, and that

increases under the McAdoo Award be

made retroactive to May 1 instead of

August 1 ; the question of union recog-

nition was also involved. At the end

of the month the strike was unter-

minated and there was the possibility

of the difficulty extending to other

places on the western lines of the Cana-
dian Pacific Railway. The strike of

employees of the Dominion Express
Company affected about 600 persons, but
lasted only four days. The main ques-

tion at issue was apparently union recog-

nition, but a revised wage schedule was
also brought up. After some negotia-

tions the difficulty was adjusted, the

employees withdrawing their claim for

union recognition, and the company
agreeing to reinstate all strikers and to

meet a committee of employees to dis-

cuss grievances.

Miscellaneous.—Four strikes, affect-

ing 497 employees and involving a time
loss of 6,962 work days, were in exist-

ence. One strike—labourers at Winni-
peg—occurred during August, but was
not reported until September. Two of

the strikes, barbers at Moosejaw and at

Toronto, were settled shortly after their

occurrence, and affected a comparatively
small number of men. Strikes of 290
laundry workers at Vancouver and of

50 waiters and waitresses at Regina were
unterminated.

Industrial Disputes During September, 1918

Industry.

Building and Construction:—
Electrical workers, Ottawa

Pipefitters, Nobel, Ont
Plumbers and steamfitters, St. Thomas, Ont

Plumbers and steamfitters, Toronto, Ont . .

.

Metais, Machinery and Conveyances:—
Iron shipbuilders, Lauzon, Que

Machinists, Montreal, Que

Metal Workers, Winnipeg, Man

Rolling mill employees, Amherst, N. S

Clothing:—
Cap makers, Winnipeg, Man

Particulars.

DISPUTES COMMENCING PRIOR TO SEPTEMBER, 1918.

Commenced August 8. For an increase in wages and reduction in

hours. Settled through negotiations. Partial increase granted and
hours reduced. Work resumed September 30.

Commenced June 29. Demand for increased wages. Unterminated. .

.

Commenced August 26. For increased wages. Increases granted. Work
resumed August 31.

Commenced July 6. Demand for increased wages. Increase granted.

Work resumed September 25.

Commenced July 26. Demand for reinstatement of dismissed em-
ployees and for recognition of International Union. Unterminated.

Commenced March 23. Demand for increased wages and nine-hour

day. Unterminated.
Commenced Julv 22. Demand for higher wages. Information reach-

ing Departmert indicates conditions are no longer affected by
strike.

Commenced August 27. For an increase in wages. Increase granted.

Work resumea September 2.

Commenced July 1 7. For increased wages and alleged discrimination.

Men returned to work July 25.

No. of

employees
affected

27

30

39

239

45

12

150

Time I03

in

working
days.

648

720

780

5,736

1,080

268

150
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Industrial Disputes, During September, 1918

—

(Continued)

Industry. Particulars.

No. of

employees
affected

Time loss

in

working
days.

Textiles, Cordage and Carpets:—
Knitting mill operatives, Toronto, Ont

.

Foods, Liquors and Tobacco:—
Cigarmakers, Toronto and Montreal
Cigarmakers, Hamilton, London and Montreal

Transportation:—
Wharfmen, Quebec, Que.

DISPUTES COMMENCING PRIOR TO SEPTEMBER, 1918—
(Continued).

Commenced June 12. Demand for increased wages. Unterminated . .

.

Commenced May 16-20. Employees locked out. Unterminated.

.

Commenced July 10. Employees at Hamilton presented demands for

increased wages and one company operating at Hamilton, London
and Montreal closed its doors. General strike or .lockout unter-

minated.

Commenced August 1. For increased wages, nterminated.

Miscellaneous:—
Labourers, Winnipeg, Man.

Mines, Smelters and Quarries:—
Coal miners, Drumheller, Alta. (Western Gem'
Company.)

Coal miners, Drumheller, Alta. (Alberta

Black Coal Company.)

Coal miners, Fernie and Michel, B.C

Coal miners, Minto, N.B

Coal miners, Stellarton, New Glasgow, West-
ville, and Thorburn, N.S.

Coal Miners, Wayne, Alta

Building and Construction:—
Painters, Toronto, Ont

Metals, Machinery and Conveyances:—
Iron workers, Kingston, Ont

Moulders, Sarnia, Ont

Sheet metal workers, Montreal, Que

Printing and Allied Trades:—
Printing Pressmen, Ottawa, Ont

Woodworking:—
Sash and door mill employees, Winnipeg, Man

Clothing:—
Tailors, Borckville, Ont.

Commenced August 14. For increased wages, shorter hours and re-

cognition of Union. Strikers' places filled.

STRIKES COMMENCING DURING SEPTEMBER, 1918.

Commenced September 2. Demand for increased wages and free car-

bide. A Commission was appointed and pending a decision, work
was resumed September 5.

Commenced September 5. Dispute among men as to which local

Union the company should pay "checkoff." Men returned to work
under the conditions prevailing prior to strike; district officials of

U. M. W. of A. to decide the question. Work resumed September 8.

Commenced September 4. Demand for the single shift system in

operation of mines. Unterminated.
Commenced September 24. Demand that coal should be weighed.

Men returned to work while scales were being installed. Work
resumed September 30.

Commenced September 14.Demand for increased wages and minimum
wage. Settled through mediation of Dominion Fuel Controller and
Department of Labour. Partial increase granted. Work resumed
September 30.

Commenced September 3. Dissatisfaction over boarding house.

Settled .by mediation through the efforts of the Department of

Labour; a compromise effected. Work was resumed September 7.

Commenced September 28. Protest against the use of a spraying ma-
chine. Unterminated.

Commenced September 12. Against dismissal of employees. Em-
ployees re-instated and work resumed September 17.

Commenced September 12. For increased wages and recognition of

Union. Unterminated.
Commenced September 3. Demand for increase in wages. Increase

granted. Work resumed September 15.

Commenced September 10. For an agreement; an increase in wages
and 45 hours a week for night shifts. Partial increase granted. Work
resumed September 12.

Commenced September 27. For increased wages and a nine-hour day.

Unterminated.

Transportation:—
Freight Handlers, (C.P.R.), Calgary, Alta
and Lethbridge, Alta.

Dominion Express Employees. Montreal and
other Eastern localities.

Miscellaneous:—
Barbers, Moosejaw, Sask.

Barbers, Toronto, Ont

Laundry workers, Vancouver, B.C..

.

Waiters and waitresses, Regina, Sask.

Commenced September 3. Demand for increased wages.

urinated.

Unter-

Commenced September 21. For recognition of the Union and re-

troactive payment under McAdoo award. Unterminated.
Commenced September 10. For recognition of Union. Question of re-

cognition withdrawn; strikers reinstated and company agreed to

discuss grievances with committee. Work resumed September 14.

Commenced September 16. Demand for increased wages and better

conditions. Negotiations between parties resulted in a compromise.
Work resumed September 25.

fCommenced September 9. For increase in wages. After negotiations

between parties increase granted and work resumed September 11.

Commenced September 9. For increased wages and Union conditions.

Unterminated.
Commenced September 11. Demand for reduction in working hours.

Unterminated.

58

300
262

150

45

12

85

1,400

100

2,300

220

23

110

9

75

88

300

278

592

23

134

290

50
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT
No. 1

rTHE Labour Gazetee for August,

1918 (page 618) printed the names

of the six representatives of the railway

companies and the six employee repre-

sentatives who comprise the recently

created Railway Board of Adjustment

No. 1. Mr. W. M. Neal, the secretary of

the Canadian Railway War Board, has

now been elected general secretary also

of the Adjustment Board, with offices in

Montreal.

Two disputes have already been heard

by the Board, and in both cases decisions

have been given. A summary of each

case follows:

Case 1—Dismissal of Brakeman by T. H. &
B. Railway

The first case to come before the Board
was a controversy between the Brother-

hood of Railroad Trainmen and the Tor-

onto, Hamilton and Buffalo Railway,
concerning the dismissal of a brakeman
on account of an accident on January 29

last, involving a rear-end collision, in

which one employee was killed and an-

other injured. The contention of the

company was that when his train stop-

ped, the brakeman, although he had
ample time at his disposal, did not get

back the proper distance required by the

rules to flag the oncoming train, and
that for this reason he was discharged.

The organization on the other hand con-

tended that the brakeman left the ca-

boose of his train as promptly as possible

and that he had gone back as far as he
could with the time at his disposal be-

fore the oncoming train showed around a

curve, and that for this reason it was
improper to hold him responsible for

the accident.

The Board decided, with one member
dissenting, that the brakeman had ob-

served the company's flagging rules and
that he should be reinstated in the com-
pany's employ and be paid according to

schedule for all time lost.

Case 2—C. P. R. Company and Commercial
Telegraphers

The second case had reference to

wages and hours of commercial tele-

graphers employed by the Canadian
Pacific Railway Company, and was an
appeal from the award of a Conciliation

Board which was published in the La-
bour Gazette, September, 1918, (page
724). The matters in dispute concerned
certain proposed amendments to the

schedule of September, 1917, which were
requested by the telegraphers.

The decisions of the Board of Adjust-
ment were briefly as follows

:

1. DEFINITION OF "COMMERCIAL TELE-
GRAPHERS" AND RATES FOR

"MORKRUM" OPERATORS.

Article 1 as proposed by the em-

ployees is amended as follows:

(1) Employees assigned to the commercial
telegraph service, whether operated by the
Morse system, telephone or any automatic de-

vice of any character, or who are required to

devote any portion of their time to the trans-

mission or receiving of telegraph matter by
any device whatsoever (not including agents,
wire chiefs, traffic supervisors or traffic chiefs

having authority to hire or discipline em-
ployees) will be considered commercial tele-

graphers within the meaning of this schedule.

This does not apply to employees handling
such matter by telephone during the act of
filing for transmission or delivery.

(2) Morse telegraphers, when not required
to work as such, shall, if competent, have the
right to operate any automatic device for the

purpose of transmitting or receiving telegraph
matter at the rate they were receiving in op-

tional group as Morse operators in the office

affected. Seniority shall govern.

Article 8, Clause 2, is amended as

follows

:
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The rate for Morkrum employees shall be to how the McAdoo Award increases
$75.00 per month for the first year's service

and $85.00 per month thereafter. should be applied to the percentage rates

A .. t n ™ a • in m effect in December, 1915, and both
Article 6, Clause 4, is amended as ,. ,.,,-, , -, , .

follows:
parties submitted schedules for two

specific offices at Vancouver and Tor-
The average minimum performance on

all Vancouver-Winnipeg, Montreal-Winnipeg, onto
- lne -Board decided that neither

Montreal-Vancouver and Toronto-Winnipeg cir- f the basic rates Submitted was a COr-
cuits, not including Morkrum operators, shall

be 30 messages per hour, and on all other first- rect application O't the McAdoo Award,
class circuits 33 messages per hour, allowing an(j on request of the parties to the dis-
30 words to count as one message in case of _
press, and 20 shall be counted as one message Pute tne -Board established the following
in E.S. business and night lettergrams. Chief basis ill these offices •

operators and traffic chiefs shall determine the
carrying capacity of the circuit, and any loss Basic McAdoo
through interruptions shall not be charged -o , at
against the telegrapher's average. '

Award,

per month, per month.
2. WORKING HOURS. Vancouver Office-

Article 6, Clause 1, is amended as 30 per cent $1°?-°° $KH£
o ,,

' ' 30 per cent 94.00 -126.75
lOllOWS: 30 per cent 88.00 121.75

At offices where two or more telegraphers are
10 Per cent Optional.

employed, the hours of duty shall be as follows:
Toronto OffVe

Eight hours shall constitute straight day duty,

beginning and ending between 7 a.m. and 6 30 per cent 90.00 123.25
p.m. Seven hours shall constitute all night duty 30 per cent 84.00 117.60
beginning at or later than 8 p.m. Seven and 20 per cent 78.00 109.98
one-half hours shall constitute all other tricks. 20 per cent Optional.

No trick shall be split more than once or ex-

tended over 12 hours. At all other offices the A minimum rate of $85 per month shall be
hours of duty shall be 10 consecutive hours, paid to Morse telegraphers in all percentage
including one hour for lunch. offices in both East and West.

3. overtime rate. The agPeement is effective from May
Article 6, Clause 3, is amended as 1, 1918, to continue for one year in so

follows: far as it applies to wages. In its per-

Overtime accruing within eight hours' ser- tinence to rules, the agreement shall be-

vice shall be paid for pro rata, Overtime after come effective October 1, 1918, and shall
eight or nine hours, as the case mav be, shall be ••«,• ,i ,

paid for at time and one-half. continue m effect both as to wages and

4. INCLUSION OF TELEGRAPH CHIEFS IN
™leS ^^ * date n0t later than APr11

schedule. 30, 1919, subject to termination there-

This was requested by the emplovees,
after uPon service of

'

30 da^s ' notice b^

but by the first decision of the Board, either party. The special overtime pro-

given above, it was ruled that the tele- visions under this award will be effective

graph chiefs should not be included. as of October 1, 1918. Overtime hours

5. interpretation of the mcadoo worked between May 1 and September
award. 20, 1918, will be paid for at the increas-

There was a difference of opinion be- ed rates on the basis of rules heretofore

tween the company and the employees as in effect.
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INDUSTRIAL AND SOCIAL CONDITIONS IN GREAT BRITAIN
RELATION TO EDUCATION

IN

A COMMITTEE under the chairman-

ship of the Master of Balliol has

been appointed by the Ministry of Re-

construction "to consider the provision

for, and possibilities of, adult education

(other than technical or vocational) in

Great Britain, and to make recommenda-

tions." An interim report* recently is-

sued briefly reviews the present situa-

tion in Great Britain with regard to this

matter, and discusses the relation of in-

dustrial and social conditions to adult

education. It is pointed out that there

is a wide and growing demand among

adults for education of a non-vocational

character, arising from the desire for

knowledge, for self-expression, for the

satisfaction of intellectual, aesthetic and

spiritual needs, and for a fuller life.

The opinion is expressed that democracy

can only be operative through an edu-

cated community, and facilities for adult

education must be regarded as perman-

ently essential, whatever developments

there may be in the education of children

and adolescents.

While for many years a number of

agencies have been at work in this field,

it is stated that since the opening of the

present century the development of

adult education has been most marked.
University Extension Lecture courses,

dating from 1873, are now part of the

extra-mural work of most universities,

and are attended every year by many
thousands of people. Valuable work has

been done by the Gilchrist Educational

*Interim Report of the Committee on Adult Educa-
tion. Industrial and Social Conditions in Relation to

Adult Education. 1918. ,32 pp.

Trust, which expended nearly £40,000
from 1868 to 1909 on lectures to working
men and women in various parts of

Great Britain and Ireland. The adult

school movement dates back to the end
of the eighteenth century, although the

modern movement really began in 1845.

At the outbreak of the war the number
of adult schools in existence was 1,883,

with a membership of over 80,000 men
and women. In 1903, the Workers' Edu-
cational Association was founded by a

small group of trade unionists and co-

.operators to arouse and satisfy the de-

sire for education among working men
and women. According to its annual
report issued in July, 1917, it had 186
branches in England and four in Scot-

land, comprising 2,333 affiliated socie-

ties and 10,700 individual members
apart from those belonging to the affili-

ated societies. As a direct result of this

organization the university tutorial class

movement originated in 1907. The Uni-
versity of Oxford was the first to set up
a joint committee consisting of an equal

number of representatives of the Uni-

versity and of working class organiza-

tions to arrange for the provision of

tutorial classes. These classes consist of

not more than 32 men and women each,

and are mainly working people. They
are pledged to undertake a three years'

course of study which "must aim at

reaching within the limits of the sub-

ject covered the standard of university

work in Honours." The classes are con-

ducted by tutors approved by the uni-

versity joint committees, and are report-

ed on and inspected by the Board of

Education and the universities. The
subjects studied include general and in-

dustrial history, economics, political

science, philosophy, biology, and litera-

ture. This movement rapidly grew, and
every university and university college
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in England and Wales has participated

in the work. In 1914, there were 152
classes in operation, containing 3,110

students. The war reduced the num-
ber of classes to 99 in the winter of

1916-17, but last winter the number rose

to 121. Among other institutions and
agencies for adult education that are

mentioned are Ruskin" College in Ox-
ford and the Labour College in Lon-
don, which provide residential courses to

fit workingmen to take an active part
in their trade union and other organiza-

tions, and education committees of co-

operative societies, which provide in-

struction in co-operation, industrial his-

tory, citizenship, and economics.

These movements indicate a wide-

spread desire for education among the

working classes, but evidence obtained

by the committee showed that the pre-

vailing industrial and social conditions

hindered employees to a large degree
from availing themselves of opportuni-

ties for education to which, in the

opinion of the committee, they are moral-
ly entitled. The following recommenda-
tions for the improvement of these

conditions were made on educational

grounds

:

(a) That there should be a general

shortening by law of the normal work-
ing day, and that, subject to qualifica-

tions in the case of certain industries,

such as agriculture, it should not be more
than eight hours.

(b) That in heavy and exhausting
kinds of work, and work accompanied
by special disabilities, the maximum
legal working day should be shorter than
the normal ; and that heavy and exhaust-

ing occupations should be specially regu-

lated, and wherever possible mechanical
devices introduced.

(c) That overtime should be more
closely regulated by law and reduced
to a minimum.

(d) That where "shift" work con-

tinues, the hours should be reduced be-

low those of a normal working day ; and
that, except where it is absolutely essen-

tial, regular night-work, whether peri-

odical or continuous, should be pro-
hibited by law.

(e) That efforts should be made to

meet the evil effects of monotonous la-

bour by alternating forms of employ-
ment, by creating opportunities for the

exercise of initiative, and by establish-

ing works committees for the considera-

tion of matters affecting workshop life.

(f) That steps should be taken to

guarantee to the worker some reasonable

security of livelihood, either by such a

reorganization of industry as may pre-

vent or minimize fluctuations in the

volume of production, or, where that is

impossible, by siome extension of the

principle of insurance, which would pro-

tect the wage-earner against the ruinous
effects of such fluctuations as cannot be
prevented.

(g) That wage-earners should be en-

titled by law to an annual holiday, with
pay; and that the weekly half-holiday

should be extended by law to the worker
in agriculture.

(h) That the preparation of schemes
of housing and town-planning should be
accelerated ; that such schemes should be
drawn up in consultation with the best

expert advice available, and in co-opera-

tion with representatives of the people

for whom such schemes are intended;
and that, particularly, representatives

of women, who are the persons most con-

cerned, should be included in the Hous-
ing and Town Planning, Public Health
and other committees dealing with this

question.

(i) That adequate washing facilities

should be required to be provided in all

places of employment where the nature

of the work makes it desirable.

(j) That special consideration should

be given to the peculiar problems of

rural housing.

(k) That a village institute, or at least

a hall, should be established in every

village under public control.
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PRESIDENTIAL ACTION TO ENFORCE RULINGS OF THE WAR LABOUR
BOARD

rjIHE principles and functions of the

War Labour Board of the United

States have been reviewed in previous

issues of the Labour Gazette* and it is

therefore unnecessary to recapitulate

them hei»e. It will be sufficient to recall

that the Board is composed equally of

accredited representatives of capital and

labour; and that hitherto in practically

every instance its decisions have been

obeyed by employers and workers alike.

It comes as a surprise, therefore, and

in the interests of industrial peace it is

very much to be regretted, that it should

now become necessary for the President

of the United States to assert his author-

ity in two instances to enforce the rul-

ings of the Board—one of these instances

being in the case of "recalcitrant" em-

ployers, and the other of "lawless and

faithless" workers. In both cases the

contending parties had agreed before-

hand to be bound by the decisions of the

Board.

A recent decision of the War Labour

Board in the dispute between the Smith

and Wesson Company, small arms manu-
facturers, of Springfield, Mass., and

their employees, contained a recom-

mendation that the company discontinue

for the duration of the war its practice

of compelling employees to sign "indi-

vidual contracts," one clause of which

binds the employee not to join any trade

union. The Board in its ruling did not

pass upon the validity or otherwise of

these individual contracts, but urged

merely that in the interests of indus-

trial peace they should be discontinued

during the war. The company in re-

fusing to abide by the decision stated

. that it saw no reason why it should

abandon a legitimate method of employ-

ment and one that has contributed to

*See issues of May, 1918, p. 365; and July, 1918,

p. 530.

industrial peace and high efficiency in

its plant "for the fantastic method out-

lined by the War Labour Board in its

recommendation for dealing with its em-
ployees.

'

'

In order to nullify the undermining
effect that this ill-judged criticism would
otherwise have upon the authority of

the War Labour Board, President Wil-
son immediately ordered the War De-
partment to take over the plant and
business of the Smith and Wesson Com-
pany at Springfield, Mass., for the dura-
tion of the war and to place an officer

of the Ordnance Department in charge
of all its further operations.

The other instance where presidential

action became necessary occurred in

various munitions plants at Bridgeport,

Conn., shortly after that at Springfield,

Mass, It has already been mentioned in

a previous article (see August, 1918,

issue, p. 620) that the munition com-
panies of Bridgeport had, in agreement
with their employees, asked the War
Labour Board to investigate the whole
system of industrial relations in the dis-

trict and to make rulings thereon. The
members of the Board, however, were
unable to agree upon the findings, so an
umpire was selected to decide the points

in dispute, whose decision was adopted
as the decision of the whole Board.

This decision granted wage increases

to all the workers receiving less than 78

cents per hour, and established a mini-

mum wage of 42 cents per hour for all

male workers, skilled and unskilled, of

21 years of age or over, and a minimum
wage of 32 cents per hour for all female
workers 18 years of age or over. The
decision also established the basic eight

hour day in all the manufacturing
plants of Bridgeport, and maintained

the right of workers to bargain col-

lectively and to join trade unions, and
provided that women performing the
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same work as men should receive equal

pay. On the question of classification,

which was one of the main demands of

the workers and the major point of dif-

ference among the members of the

Board, the umpire decided against

changing the method now in operation

on the ground that to suddenly order a

complete readjustment of the prevailing

working system would not be in the in-

terest of the Government which is direct-

ly concerned in the output of the Bridge-

port industries.

With regard to classification it was
the demand of the workers in the ma-
chine shops that in the performance of

their respective duties they be classified

as toolmakers, machinists, specialists and
machinists' helpers, and that minimum
rates of pay be established for each of

these classifications. Joint Chairman
Walsh, in commenting upon the deci-

sion, said :

'

' The fact that the umpire
did not immediately put a minimum
wage into effect with a definite classifica-

tion for skilled mechanics ought to be

acceptable to all sides in view of the

fact that provision is made for commit-
tees of the employers and employees of

Bridgeport, democratically selected to

take up all grievances, including the

rates of pay and the classification of the

employees, . . . and in case of a dis-

agreement the right of speedy reference

to a decision by the National War La-
bour Board." The machinists, however,

refused to abide by the decisions of the

Board, and after informing the Presi-

dent of the United States of their in-

tention, went out on strike. The Presi-

dent, thereupon, in a letter to the ma-
chinists, outlined the course of action

that would have to be taken if the strike

were persisted in. In the course of his

letter he says

:

. . . With the approval of the national offi-

cers of your union, you signed an agreement to

submit the questions as to the terms of your
employment to the National War Labour
Board, and to abide by the award, which in

accordance with the rules of procedure approv-
ed by me, might be made.

The members of the Board were not able to

reach a unanimous conclusion on all the issues

presented, and, as provided in its constitution,
the questions upon which they did not agree
were carried before an arbitrator, the unani-
mous choice of the members of the Board.

The arbitrator thus chosen has made • an
award which more than 90 per cent of the
workers affected accept. You who constitute less

than 10 per cent refuse to abide by the award,
although you are the best paid of the whole
body of workers affected, and are, therefore,

least entitled to press a further increase of
wages because of the high cost of living. But,
whatever the merits of the issue, it is closed
by the award. Your strike against it is a
breach of faith calculated to reflect on the
sincerity of national organized labour in pro-
claiming its acceptance of the principles and
machinery of the National War Labour Board.

If such disregard of the solemn adjudication
of a tribunal to which both parties submitted
their claims be temporized with, agreements
become mere scraps of paper. If errors creep
into awards, the proper remedy is submission
to the award with an application for re-hearing

to the tribunal. But to strike against the

award is disloyalty and dishonour.

The Smith & Wesson Company, of Spring-
field, Mass., engaged in Government work, has
refused to accept the mediation of the National
War Labour Board, and has flaunted its rules

of decision approved by presidential proclama-
tion. With my consent the War Department
has taken over the plant and business of the

company to secure continuity in production
and to prevent industrial disturbance.

, It is of the highest importance to secure

compliance with reasonable rules and procedure
for the settlement of industrial disputes.

Having exercised a drastic remedy with re-

calcitrant employers, it is my duty to use means
equally adapted to the end with lawless and
faithless employees.

Therefore, I desire that you return to work
and abide by the award, if you refuse, each

of you will be barred from employment in any
war industry in the community in which the

strike occurs for a period of one year. During
that time the United States Employment Ser-

vice will decline to obtain employment for you
in any war industry elsewhere in the United

States, as well as under the War and Navy
Departments, the Shipping Board, the Kailroad

Administration, and all other Government
agencies, and the draft boards will be instruct-

ed to reject any claim of exemption based on -

your alleged usefulness on war production.

This letter had the desired effect: the

workmen called a meeting and voted to

return to work. It was reported, how-

ever, that the employers, in many cased

refused to reinstate them; whereupon

the President wrote another letter, this

time to the employers, in which he said:
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On the thirteenth instant, I communicated
with the workmen engaged in the strike, de-

manding that they accept the decision of the

arbitrator and return to work, and stated the

penalties which would be imposed if they re-

fused to do so. The men at a meeting voted to

return to work this morning, but I am informed
by their representative that the manufacturers
refuse to reinstate their former employees. In
view of the fact , that the workmen have so

promptly complied with my directions, I must
insist upon the reinstatement of all these men.

SUGGESTED CONSTITUTION AND FUNCTIONS OF A JOINT
INDUSTRIAL COUNCIL

TjlOLLOWING the publication of the

"Whitley Keports" and the adop-

tion of the recommendations made there-

in as to the formation of Joint Standing

Industrial Councils (which were fully

discussed in the September issue of the

Gazette), the British Ministry of La-

bour has issued a pamphlet (H.Q. 7A.)

giving suggestions as to the constitution

and functions of such councils. It may
be stated that already a considerable

number of trades have made draft con-

stitutions based upon the recommenda-

tions contained in the pamphlet. The

full text of the suggestions as to the con-

stitution and functions of these councils

is as follows

:

The Whitley report on joint standing indus-
trial councils, in discussing the constitution and
functions of such councils, recommended that it

should be left to the trades themselves to con-
stitute schemes suitable to their special circum-
stances. The object of the following memo-
randum is not to lay down any hard and fast
rules as to the constitution and functions of
an industrial council, but to put forward cer-

tain suggestions which may serve as a basis

for discussion and help in concentrating atten-

tion upon some outstanding points in the rela-

tions of employers and workpeople which must
be taken into consideration in the actual for-

mation of a council. Many of the clauses which
follow are drawn from constitutions already
drafted.

In a letter sent out by the Minister of La-
bour to the chief associations of employers and
workpeople on October 20, 1917, the Minister
announced that '

' the Government desire it to

be understood that the councils will be recog-

nized as the official standing consultative com-
mittees to the Government on all future ques-

tions affecting the industries which they
represent, and that they will be the normal
channel through which the opinion and experi-

ence of an industry will be sought on all

questions with which the industry is concern-
ed. " In order to secure such official recog-
nition the Minister of Labour will require to
be satisfied that the composition of the joint
industrial council is such that it will be re-

garded by the industry as being truly repre-
sentative of the industry. The associations of
employers and workpeople in any given indus-
try should therefore, either directly or through
a joint committee, if such a body has been
established by them to carry out the necessary
preliminary negotiations, send in to the Minis-
try of Labour an application for official recog-
nition at some time during the negotiations and
before the council is actually formed.

Functions of a Joint Industrial Council

1. To secure the largest possible measure of
joint action between employers and workpeople
for the development of the industry as a part
of national life and for the improvement of the
conditions of all engaged in that industry.

It will be open to the council to take any
action that falls within the scope of this gen-
eral definition. Among its more specific objects
will be the following:

Note.—It is not possible and it is not the

intention of the Minister to suggest any hard
and fast policy as to what should constitute

the functions of an industrial council. This is

a question which the employers and workpeople
in each industry must settle for themselves in

their preliminary conferences in the light of
their special needs and conditions.

2. Eegular consideration of wages, hours,

and working conditions in the industry as a
whole.

Note.—In some cases a joint industrial coun-

cil will contain representatives of a number of
trades which have been accustomed in the past

to deal with such questions as Avages, hours,

etc., "through their already existing organiza-

tions. To meet such cases the following clause

has been inserted in one of the draft constitu-

tions: tl Provided, that where any such matters

have in the past been dealt with separately by
any organization, such matters shall not be
dealt with by the council as far as that organi-

zation is concerned without the consent of the

representatives of that organization."
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3. The consideration of measures for regu-
larizing production and employment.

4. The consideration of the existing ma-
chinery for the settlement of differences be-
tween .different parties and sections in the in-

dustry, and the establishment of machinery for
this purpose where it does not already exist,

with the object of securing the speedy settle-

ment of difficulties.

5. The collection of statistics and informa-
tion on matters appertaining to the industry.

6. The encouragement of the study of pro-

cesses and design and of research, with a view
to perfecting the products of the industry.

7. The provision of facilities for the full

consideration and utilization of inventions and
any improvement in machinery or method, and
for the adequate safeguarding of the rights of
the designers of such improvements, and to

secure that such improvement in method or

invention shall give to each party an equitable

share of the benefits financially or otherwise

arising therefrom.

8. Inquiries into special problems of the in-

dustry, including the comparative study of the

organization and methods of the industry in

this and other countries, and, where desirable,

the publication of reports.

9. The improvement of the health conditions

obtaining in the industry, and the provision

of special treatment where necessary for work-

ers in the industry.

10. The supervision of entry into, and train-

ing for, the industry, and co-operation with the

educational authorities in arranging education

in all its branches for the industry.

11. The issue to the press of authoritative

statements upon matters affecting the industry

of general interest to the community.

12. Representation of the needs and opinions

of the industry to the Government, Government
departments, and other authorities.

13. The consideration of any other matters
that may be referred to it by the Government
or any Government department.

14. The consideration of the proposals for

district councils and works committees put for-

ward in the Whitley report, having regard in

each case to any such organizations as may
already be in existence.

Note.—The following have also been in-

cluded among the functions in some of the

provisional constitutions which' have been
brought to the notice of the Ministry of

Labour:

1. The consideration of measures for secur-

ing the inclusion of all employees and work-

people in their respective associations.

2. The arrangement of lectures and the hold-

ing of conferences on subjects of general in-

terest to the industry.

3. Co-operation with the joint industrial
councils for other industries to deal with pro-
blems of common interest.

The Constitution of a Joint Industrial

Council

1. Membership.

The council shall consist of members,
appointed as to one half by associations of em-
ployers and as to the other half by trade

Associations of employers:

(I).'.

(2)........-

(3)

etc.

Total.

Trade unions:

(1)

(2)

(3)

etc.

Total.

Number of
representatives.

2. Re-appointment.

The representatives of the said associations
and unions shall retire annually, and shall be
eligible for re-appointment by their respective
associations and unions. Casual vacancies shall

be filled by the association concerned, which
shall appoint a member to sit until the end
of the current year.

3. Committees.

The council may delegate special powers to

any committee it appoints.

The council shall appoint an executive com-
mittee am! may appoint such other standing or

sectional committee as may be necessary. It

shall also have the power to appoint other com-
mittees for special purposes. The reports of all

committees shall be submitted to the council for

confirmation except Avhere special powers have
been delegated to a committee.

4. Co-opted Members.

The council shall have the power of appoint*

ing on committees or allowing committees to

co-opt such persons of special knowledge not

being members of the con mil as may serve the
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special purposes of the council, provided that

so far as the executive committee is concerned:
(a) the two sides of the council shall be equally

represented, and (b) any appointed or co-opted
members shall serve only in a consultative

capacity.

Note.—It is desirable to take power to

appoint representatives of scientific, technical,

and commercial associations upon committees
and sub- committees of the council, and the

above clause would give this power.

5. Officers.

The officers shall consist of a chairman or

chairmen, a vice-chairman, a treasurer, and a
secretary or secretaries.

1. The chairman:

Note.—The Whitley report suggests that the

appointment of a chairman or chairmen should

be left to the council, who may decide that

there should be: (1) a chairman for each side

of the council, (2) a chairman and vice-chair-

man selected from the members of the council

(one from each side of the council), (3) a
chairman chosen by the council from inde-

pendent persons outside the industry, or (4)

a chairman nominated by such persons or au-

thority as the council may determine, or, fail-

ing agreement, by the Government.

2. -Secretary:

The council shall be empowered to maintain
a secretary or secretaries and such clerical staff

as it may think fit.

All honourary officers shall be elected by the

council for a term of one year.

6. Meetings of the Council.

The ordinary meetings of the council shall be
held as often as necessary and not less than
once a quarter. The meeting in the month
of shall be the annual meeting. A special

meeting of the council shall be called within

days of the receipt of a requisition from any
of the constituent associations or from the

executive committee. The matters to be dis-

cussed at such meetings shall be stated upon
the notice summoning the meeting.

7. Voting.

The voting both in council and in committees
shall be by show of hands or otherwise as the

council may determine. No resolution shall be
regarded as carried unless it has been ap-

proved by a majority of the members present
on each side of the council.

8. Quorum.

The quorum shall be
side of the council.

members on each

9. Finance.

The expenses of the council shall be met by
the associations and trade unions represented.

10. Relation of a Joint Industrial
Council to the Government.

It is desirable that there should be intimate
and continuous touch between the industrial
councils and the various Government depart-
ments interested, not only to secure prompt
attention from the right officials, but also to

obtain information as to what other councils
are doing. To meet this need, the Ministry of
Labour has, at the request of the Government,
set up a special section dealing with industrial
councils.

Where any industrial council so desires, a
civil servant with the necessary experience will

be assigned the duties of liaison officer by the
Ministry of Labour. He will act only as and
when required and in a purely advisory and
consultative capacity, and will be available
when desired for any meetings of the council.

By this means similarity of method and con-
tinuity of policy in the various industrial

councils will be assured, and the experience and
proposals of one council will be available for

all the others.

11. District Councils and Works
Committees.

It will be necessary for the council when
formed to consider the necessary arrangements
for district councils and works committees if

the conditions of the industry are such as to

require them. Obviously existing local con-

ditions and existing organizations will have to

be taken into account and the variety of such

conditions make it difficult to suggest any
draft constitution which would be of value.

The Ministry of Labour will, however, be glad

to supply examples of existing schemes and
other information at their disposal.*

*The report of an inquiry into works commitrees

made by the Ministry of Labour and published as

"Industrial Reports No. 2" was reviewed on pp. 744

of the September issue of the Labour Gazette.
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TENTH ANNUAL CONVENTION OF THE CANADIAN FEDERATION OF
LABOUR

fFHE tenth annual convention of the
-* Canadian Federation of Labour was
held at Toronto on September 3-6, and
was attended by 16 delegates, represent-

ing various local unions affiliated with
the Federation.

In his address, the president, Mr.
Charles G. Pepper, asked the affiliated

local unions to adopt every means pro-

vided by law for settling disputes, point-

ing out that the Federation had always
believed in conciliation and arbitration.

In commenting on the increased prices

of foodstuffs, he noted that many work-
ingmen are providing food for their

families by cultivating vacant lots, but
in the case of such articles as flour and
sugar, which cannot be produced by the

individual, he said they should urge
upon the Dominion Government the

necessity of bringing them under their

immediate control. Reference was made
to the growth of the idea of municipal
control of public utilities, a principle

which has been repeatedly endorsed by
the Federation.

The following resolutions were adopt-

ed by the convention

:

That the Provincial Governments be

requested to provide such regulations as

are necessary to facilitate the entrance
of- deserving poor to public hospitals.

That this convention request the Fed-
eral Government to pass legislation en-

forcing weekly pay in all factories and
workshops.

That all enemy aliens be interned or

given the privilege of working for $1.10

a day with subsistence allowance, the

difference between this amount and their

earning capacity to be devoted to sol-

diers' dependants.
That this convention request the Do-

minion Government to pass legislation

enforcing eight hours a day for the

workers.

It was decided to place an organizer
in the field for the Federation, the execu-
tive officers having the power to take this

step.

The following officers were elected for

the ensuing year : President, James Hig-
gins, Toronto ; vice-president, Jabez
Shaw, Toronto ; secretary-treasurer,

Charles E. Clay, 164 Grange avenue,
Toronto; executive officers, "William

Chambers and William Harrison, Tor-
onto ; vice-president for Ontario, R.
Sullivan, Toronto; vice-president for

Quebec, George Marois, Quebec City.

REPORT OF PROCEEDINGS OF THE THIRTY-FOURTH ANNUAL CON
VENTION OF THE TRADES AND LACOUR CONGRESS OF CANADA

THE thirty-fourth annual convention
of the Trades and Labour Congress

of Canada was held in the city of Que-
bec, Que., the sessions continuing from
September 16th to 21st. The opening
proceedings were preceded by a parade
of the delegates through some of the
principal streets to the Knights of

Columbus Hall, where the sessions were
held. The president of the Federated
Trades and Labour Council of Quebec
and Levis, Mr. M. J. Walsh

;
welcomed

the delegates on behalf of organized
labour of the district, while His Worhsip
Mayor H. E. Lavigueur extended a
welcome on behalf of the municipality,
and the premier of the province, Sir

Lomer Gouin, did similarly for the pro-
vince. Hon. Alex. Taschereau, Pro-
vincial Minister of Public Works and
Labour, and Mr. Stuart A. Hayward, of

Buffalo, N.Y., fraternal delegate from
the American Federation of Labour, also

contributed to the opening proceedings
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Mr. J. C. Watters, president of the Con-
gress, replied to the various addresses,

thanking the representatives for the

welcome extended, and declared the

convention open. The first business was
the report of the Credential Committee,
which had been previously appointed by
the Executive Council. The report,

which was adopted, showed that cre-

dentials had been received for 440
delegates, the largest number in the
history of the Congress. The repre-

sentation was divided as follows: Forty-
one international organizations which
have affiliated all of their Canadian
members were represented by one dele-

gate each; one provincial federation had
one delegate; 25 trades and labour
councils were represented by 43 dele-

gates, and 253 local branch unions had
351 delegates. The British Trades
Union Congress, the American Fed-
eration of Labour and the Women's
Trade Union League were represented

by fraternal delegates. A representative

of the Women's Labour League of

Winnipeg was also accepted as a fra-

ternal delegate.

REPORTS PRESENTED

Under this heading follows a synopsis
of the reports submitted to the con-
vention by the Executive Council,
parliamentary representative, provincial

convention committees, provincial fed-

eration of labour, fraternal delegate,

immigration representative and secre-

tary-treasurer.

REPORT OF THE EXECUTIVE COUNCIL.

The report of the executive council
opened with a reference to the increased
trade union membership in Canada and
the disbursements which had been made
by international organizations on ac-

count of benefits to members. The in-

creased strength of labour organiza-
tions had enabled them to make a more
effective stand for increased wages.
Through the medium of the Industrial
Disputes Investigation Act many dis-

putes had been settled without resort to

strikes, but in some instances it had
been necessary to call strikes to enforce

the demands. Reference was also made
to the formation of the Independent
Labour Party in the various provinces
and to the appointment of labour re-

presentatives on commissions establish-

ed by the Government, as well as to the
necessity of women workers being en-

rolled in the ranks of organized labour.

Conference on War Problems. —
Under this caption the executive council

reported on a conference of labour re-

presentatives and members of the Gov-
ernment, which had been held early in

the year. A number of important war
problems had been considered, and as a

result the following circular was issued

and forwarded to the local labour bodies

in Canada

:

To Organized Labour in Canada:

This pamphlet is issued for the information of
your organization, outlining the results of Con-
ferences called by the Government and held
between them and representatives of organized
Labour of Canada.

The Government of this country having
realized that no measures can be successful with-
out the co-operation of the workers, and also
that to obtain that expression of true co-oper-
ation it must recognize the organizations of the
workers as only tangible means of expression.
The methods of conference of all other allied

countries in dealing with organized Labour
representatives may have some bearing on their

changed attitude or it may be other reasons, but
we are not concerned for the purpose of this cir-

cular as to what has brought about the change.
Their attitude is now one of co-operation with
the organized Labour movement and, by tole-

rance on both sides, it is hoped that such co-

operation will expand to its fullest degree.

With this introduction we submit in very
condensed form the final decisions of three joint

meetings with the War Cabinet of the Govern-
ment, occupying over seven hours, at which free

interchange of expression took place, and 14
private meetings of over 50 Labour repre-

sentatives of different trades, from all parts of

the Dominion. Although these delegates had no
official instructions on any of the matters from
their respective organizations, yet their official

standing, and years of experience and observa-
tion, must be taken into account, and we there-

fore feel no hesitation in placing these findings

before you as in no way a careless conclusion,

but one arrived at in the full expectation that

it represents the attitude of the members of

organized Labour in this country.

The subjects dealt with are tabulated in con-
densed form as follows, with the additions of

such comments as seemed advisable by the con-
ference :
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1. The acceptance of any position in the
Onion Government which would carry with it

the necessity of subscribing to the platform of

this or any other political Government, was not
deemed advisable, and the conference so in-

formed the Government in reply to their state-

ment that it was their intention to create a
position of Under Secretary of Labour, who
would of necessity have to be a Member of the
House of Commons, and accept a Government
seat to obtain that position.

It was made plain that this decision did not
prevent any member of organized Labour from
accepting such a position, as an individual, but
that organized Labour, as a body, could not tie

itself to subscribe to any political party.

2. The Government agreed to our repre-

sentations that on all advisory committees and
commissions which would have to do with the
prosecution of the war, or the reconstruction
period after the war, and in which Labour was
affected, that organized Labour should be given
fair representation.

We further emphasized this at our last meet-
ing with the Government by defining that such
representatives, to be satisfactory to organized
Labour, must be such as are recommended or
acceptable to the recognized heads of our move-
ment, or where the boards are of a strictly local

character then acceptable to the local Trades
Council, where such exists, or the organized
movement in such district.

3. The Government were pressed to define

what were in their opinion essential or non-
essential industries for the carrying on of the
war, and replied they were not in a position to

say, as the question was now under investigation,

reasonably claiming that this would necessarily

have to be decided according to developments
in the war.

In order that the least possible hardship may
be done to any workers employed in any in-

dustry that may in the future be classed as non-
essential, the conference asked the Government
to arrange time for the organizations affected to

place their views before them, before final action

was taken.

4. The railroad labour problem had to be
dealt with. We submitted three alternative

proposals to the Government. First, the na-
tionalization of all railroads, and their oper-

ation for the good of the Country instead of for

private enrichment. The representatives of three

of the Railroad Brotherhoods recorded them-
selves as opposed to this, on definite instructions

from their membership, the chief reasons ad-
vanced being the bad conditions of employment
insisted upon on present Government owned
roads, and lack of protection through not apply-

ing compensation laws the same as when the
roads are under private ownership. The move-
ment as represented by the organizations affi-

liated with the Trades and Labour Congress of

Canada disagrees, claiming that it is purely a
matter of administration, and in no way affects

the principle. As the three railway organizations

are amongst the trades primarily affected, due
consideration should be given to their views.

5. An alternative proposal (failing the taking
over of the entire railway systems of the country
by the Government), is the creation of a central
control board to operate the railways during the
war, and on which board Labour shall be fully
and fairly represented.
A third alternative is the compelling of the

companies (because of their public endowment
in the past), to raise the wages of all necessary
labour to a living standard. By one of these
methods we are sure that the labour difficulties

of the railways may be solved.
On none of the above have the Gov rnment

committed themselves, simply stating ^hat the
subject was so large that they would require a
longer time to reach their final conclusions.

5. On suggestion of the Government, the
representatives of the Agricultural Depart-
ments of the various Provincial Governments
and also the Superintendents of the Labour
Bureaus of these Governments, who were meet-
ing in Ottawa concurrently, submitted to us a
memorandum which embodied their suggestions
to the Government. Following out the suggestions
of the Government they placed before us their

recommendations for our consideration. Our
conclusions were as follows, which we later sub-
mitted to the Government:

(a) With their proposal for the abolition of

private employment bureaus and the addition to
and encouragement of Provincial and Municipal
Employment Agencies, also the creation of a
Dominion Exchange for the tabulation of statis-

tics and the standardization of such Bureaus, we
agreed: Subject (1) The control to be regu-
lated by advisory boards, on which Labour
should have equal representation; (2) the ac-

ceptance to be finally judged by the nature of the
regulations to be drawn up governing the same
for the protection of Labour.

(b) Regarding the proposal that reduced rail-

way rates be granted to all labourers travelling

on all railways in Canada, to employment away
from home: the conference went further than
acceptance of this, and suggested to the Govern-
ment free railway transportation to all labourers
going from cities to farms or from farm to farm
as evidence was submitted showing that a large

percentage of the aggregate wages received for

temporary service on farms was taken to cover
transportation charges, preventing many workers
assisting in farm production.

(c) We agreed to their proposition of ex-

emption from compulsory Military Service of

all farm help, as this is in line with our previous
declaration on this subject.

(d) A proposal from the Provincial Govern-
ment representatives to introduce a form of

Compulsory Service on the farms was unani-
mously rejected. The conference substituted a
proposition of a campaign of publicity, in which
the hours, wages, and working conditions which
the Government would guarantee for such work
would be stated along with accurate information
as to actual labour requirements. These con-
ditions to be fixed by local wage boards, on which
Labour, Farmers, and the Provincial Govern-
ment Employment Bureaus would all be fairly

represented.
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The Government has these suggestions under
consideration, and while some of the members of

the Government expressed themselves as hold-

ing the opinion that any form of conscripted
farm labour would be impracticable, no official

pronouncement was made on this matter.
We also opposed a suggested amendment to

the Criminal Code, to treat as a vagrant any
man deliberately unemployed for a period of

time. The Government agreed to our objection

as it is impossible to define unemployment and
would lead to many abuses.

(e) We also agreed to the use, temporarily, of

teen age boys, during Summer Holidays, etc.,

and the undertaking of a full publicity cam-
paign for the help required. The proposal to
introduce farm help from the United States
also received our support as it would be incon-
sistent with our international position to do
otherwise.

6. On the subject of Labour shortage and the
redistribution of same the Conference agreed that
some steps were necessary to obtain accurate
information as to the number of persons in

Canada with experience at various trades or
callings. This would serve the purpose of ac-
curately answering by reliable statistics the oft

repeated assertion of the Labour shortage.
There was general agreement among the dele-
gates that up to the present such shortage does
not exist. It is simply faulty distribution of the
same.
The Government suggestions to obtain com-

pulsory registration of the man and woman-
power of this Dominion, and to use the same for
the purpose of securing a measure of voluntary
enlistment, for essential industries and farming,
was accepted, having in view the national ne-
cessity and the urgency of the situation as
placed before us. Our acceptance, however, was
contingent on Labour being fully represented on
the committees dealing with this question, and
the use of such Labour being for voluntary in-
dustrial service.

7. Alien Labour and its exploitation by pri-
vate interests occupied our attention and we
placed before the Government our protests
against any man, alien or otherwise, being allow-
ed to work under private employment, unless
he is granted the full industrial freedom of a
citizen of Canada. We disagree with the prin-
ciple of any deduction from his wages under any
guise, as it would inevitably lead to the lowering
of the present standards of living of Canadian
citizens.

Aliens not fit to be at large under the above
'conditions should be placed at work under
Government detention, clearing lands, and
producing farm produce on Government owned,
and operated farms.

I 8. We drew the attention of the Government
to the popular discontent against men of mili-
tary age of Allied Nations being left to take the
place of our citizens, called up for Military
Service, and in order to establish equality of
service, as far as is consistent for the safety of
the country, left the Government to take such
steps as may be possible with the Governments
©f the Allied Nations, to secure such equality.

9. The limitation and prevention of brewing
of light beers in this country were objected to.

Strong divergent opinions on the temperance
question are known to exist in our ranks, and
therefore the subject was dealt with on the
broad basis as to whether it was really necessary
for the continuance and the winning of the war
to prohibit such light beers, and not from the
point of view as to the merits or demerits of

beer as an ordinary beverage.
The conference decided that inasmuch as

some men considered it a necessity, and it did not
need any food grains to produce, and that it

might possibly prevent some men from freely

changing their place of employment, that it was
an unnecessary interference with the workers,

and asked for the reconsideration of the Order-
in-Council dealing with this as a war measure.

10. The introduction of Chinese labour was
emphatically opposed, the Conference en-

dorsing the stand that we can and must win the

war without the destruction of the national

standards at home which the introduction of

Coolie labour would inevitably lead to, or other-

wise victory would be a barren one so far as

democracy is concerned.

11. We called upon the Government for the
protection of women who enter industries to

replace men,and suggested that they should only

be placed there after full investigation had
proven that all available man power had been
absorbed. That full inspection of working con-

ditions should be carried on at all times, also

reports by women inspectors, in conjunction with
representatives of men's organizations, as to the

advisability of women undertaking any class of

work (with the view of their responsibility

towards the nation, as the mothers of our future

citizens), should be a contingent condition of

their employment in any industry.

12. Equal pay for women employed on work
usually done by men, as men are receiving or

were previously receiving for the same work,

will be insisted upon, and the Government asked

to make a declaration to that effect, and also to

guarantee the right of women to protect them-
selves through trade unions the same as men.

13. Political equality for women should ac-

company the industrial use of women, so that

through the ballot box the women can express

their opinion of the treatment they may receive.

14. A revision by the Government of their

land policy was asked, and the expropriation

by them of lands held for speculative purposes

and the necessary legislation to enable many to

return to the land.as owners of small farms, near

the shipping points, and thus to assist production.

15. A protest was also lodged against the re-

ported closing of places of amusement, such as

theatres, etc., which provide necessary relaxation

to workers, and relatives of those overseas,

during these depressing times.

16. Another resolution to ask the Govern-

ment to include the registration of the wealth of

the country, at the same time as the man power,

was presented to the Government.
The Government announced that they had

cabled to the Premier of Great Britain, Hon.
David Lloyd George, that they were in com-
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plete accord with the war aims of the British

Government as stated by him, and assured the
British Government of the full co-operation of

this country to carry the war to a successful con-
clusion, in accord with his declarations.

The Government were fully informed in our
memoranda to them that our expressions of

opinion were only to be accepted as the indi-

vidual opinions of the delegates, and would be
in no way binding on the movement as a whole.

All of which is fraternally submitted on be-
half of the delegates present at the conference.

J. C. Waiters, Chairman,

Tom Moore, Secretary.

Annual Interview with the
Government.—A report was given of

the interview held on April 15, 1917,

with the view of bringing to the atten-

tion of the Government legislation which
was approved at the 1917 convention.
The matters presented included (1)

increased salaries for the letter carriers

and an extension of the Saturday half-

holiday during more months of the year,

(2) old age pensions and pensions for

widows and deserted wives, (3) labour
representation on the commission deal-

ing with the vocational training and in-

dustrial education of returned soldiers,

(4) regulations of public eating places by
the food controller and a recpuest that a

labour -representative be appointed to

the Food Board, (5) readmission of the
paper known as the Jewish Forward,

(6) asking for an amendment to prohi-

bition legislation so as to permit the

importation and exportation of beer with

2J/2 per cent of alcohol, (7) asking that

the same rate of separation allowance,

pensions, etc., as is paid to members of

the Canadian overseas forces, be allowed
to reservists in the allied armies who
were resident in Canada at the out-

break of the war, (8) abolition of the
Patriotic Fund, as now organized, and
the raising of equivalent sums by direct

taxation, (9) appointment of a labour
representative on the Central Immi-
gration Authority which it is proposed to

establish, and also on the War Purchas-
ing Commission and Canada Food
Board, (10) fair wage schedules in all

contracts for war supplies, (11) that elec-

tion deposits be abolished and Federal
election day be made a public holiday,

(12) amendment to the criminal code to

prevent the issuing of injunctions inter-

fering with the right of strikers to

picket, (13) proper registration of union
labels, (14) enactment of an eight-hour
law for all Government employees and
employees working for contractors doing
Government work or employed on work
subsidized or assisted financially by the
Government, (15) that Federal Govern-
ment employees be covered by Work-
men's Compensation Acts of the pro-

vinces in which they reside, (16) the
enfranchisement of women and the ex-

tension of labour bureaus to assist in

providing labour for the farms.

War.—In dealing with this subject

the executive council makes reference to

the former pronouncements and states:

•'While helping in every possible way the

cause of the Allies, and doing all in our
power to assist our own Dominion in the

gigantic and patriotic work it has under-
taken, we must not lose sight of the

fact that new conditions have arisen

which may materially affect our in-

terests in the days that will follow the

war." The executive reaffirmed the

position of the Congress on the question

of an international congress at the time
and place to be indicated by the inter-

national diplomats for the establish-

ment of peace terms when the war is

over.

Conscription.—The executive coun-
cil after referring to the attitude of the

Congress on this subject says that after

the pronouncement at the polls on De-
cember 17, 1917, conscription has ceased

to be a live issue in Canada.
Delegate to Ami:khan Fed

eration of Labour.—The executive

reported having appointed Mr. Thos.

Moore, of Niagara Falls, as fraternal

delegate to the American Federation of

Labour owing to the change in conven-

tion date of this body, and no meeting
of the Congress intervening.

International Peace C
—An invitation had been received by
the executive from Hon. Arthur Hen-
derson to attend the conference of re-

presentatives of the allied nations to

consider the war aims adopted by the

British Trade Union Congress and the

British Labour Party. The invitation

was carefully considered, and it was de-
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cided that as the conference was not of

an international character, the three

delegates elected at the Ottawa con-
vention were not empowered to attend.

It was recommended that the decision

of the previous convention to elect dele-

gates to the peace congress stand as the
decision of the Congress, provided such
conference is endorsed by the British

Trade Union Congress.

Government Ownership of Rail-
ways.—The executive endorsed the
principle of the Government in the pro-

posed nationalizing of the Canadian
Northern Railway and Grand Trunk
Railway, but stated that thejr also de-

sired the Canadian Pacific Railway to be
included in the railway corporations to

come under Government ownership and
control. It was recommended that a

demand be made for labour repre-

sentation on the commission appointed
to operate these railways,

x Government Ownership of Air
Craft.—The executive suggested that

the Government should be requested to

appoint a commission to make an in-

vestigation into the possibilities of

utilizing air craft for commercial pur-
poses. It was stated that it would be
folly on the part of the Government to

take over the railways and leave the
commerce of the air in private hands. It

was therefore important that a decla-

ration of policy from the Government
should be demanded at an early date.

Soldiers' Pensions—The executive

regretted that very little had been done
in reference to increasing the pensions of

soldiers. A slight increase had been made,
but it was stated it was inadequate.

It was recommended that a demand
be made for an adjustment of pensions

in conformity with the declaration of

the Ottawa convention.
Industrial Disputes Investi-

gation Act.—The executive reported

that despite the fact that the Toronto
Convention had decided that a demand
be made for the repeal of the Industrial

Disputes Investigation Act, there is an
increased demand for the application of

the provisions of this act by the labour

organizations of the Dominion, and
recent amendments have made the law

more in harmony with the wishes of

these bodies which insist upon utilizing

its provisions in times of threatened
industrial trouble. From reports pub-
lished by the Department of Labour it

is shown that a large number of settle-

ments have been made, and in many
cases satisfactorily to the organized
workers. There being no indication that
the law would be repealed, it was re-

commended that the executive be em-
powered to press for such amendments
as may be deemed necessary to make
the act more useful.

Organizing of Women Workers.
—The executive reported the success

which has been made in organizing the
women workers in Great Britain and
pointed out that of over 200,000 organ-
ized workers in Canada only about 4,000
are females. Some progress has re-

cently been made in organizing the
female workers in Canada, and the
executive recommended that they be
empowered to take up this matter with
the international unions with the view
of increasing the number of female
members.

Independent Political Action.—

-

The executive reported that consider-

able activity was being displayed by the
workers of Canada in organizing pro-

vincial labour parties, the object being

ultimately to form a national Canadian
Labour Party. It was recommended that

this work be continued until all pro-

vinces are thoroughly organized, and
that a convention be called by the

joint executive committees of the pro-

vincial parties at as early a date as

practicable.

Technical Education.—The exe-

cutive stated that: "Despite the le-

peated refusals of the Government to

take any steps to grant financial assist-

ance to the Provincial Governments to

extend the system of industrial training

and technical education, we again re-

commend that the need for such assist-

ance be urged upon the Government."
This assistance was considered ne-

cessary by the executive in view of new
industries being established, and the

prospects of many more at the close of

the war.



836 THE LABOUR GAZETTE October, 1918

Congress Headquarters.—The es-

tablishment of new headquarters in

Ottawa was reported, and satisfaction

was expressed at the convention being

held in Quebec.

REPORT OF PRESIDENT AND PARLIAMENTARY
REPRESENTATIVE.

The president, Mr. J. C. Watters,

presented a report on matters which
had engaged his attention during the

year, among which were several which
concerned some of the Government de-

partments. He also reported (1) on his

work in connection with the mine work-
ers and steel workers of Nova Scotia,

(2) the fuel problem, (3) strike of mould-
ers at Toronto and Hamilton, and
threatened strike of Great North West-
ern telegraphers, (4) the demands of the

letter carriers. The report contained

mention of certain matters which had
been before the last session of Parlia-

ment, and included (1) enfranchisement

of women, (2) daylight saving, (3) titles,

(4) workmen's compensation, (5) labour

bureaus, (6) Industrial Disputes In-

vestigation Act, (7) Civil Service Act,

(8) income tax, (9) Winnipeg strike,

(10) Pensions, (11) military service,

(12) alien labour, (13) immigration and
colonization, (14) soldier's civil re-esta-

blishment. A supplementary report of

the president's trip to the Pacific coast

was also submitted.

REPORTS OF THE PROVINCIAL CONVENTION
COMMITTEES.

Ontario.—On January 28, 1918, the

committee had met the Ontario cabinet

and submitted the various matters re-

ferred to them for presentation to the

Government: (1) respecting injunctions

in trade disputes, (2) making it illegal to

employ children under 16 years of age in

any factory, (3) licensing of firemen oper-

ating steam boilers, (4) uniform blower
laws in metal polishing factories, (5)

apprenticeship for moving picture ma-
chine operators, (6) , labour represen-

tative on Workmen's Compensation
Board, (7) asking for union representa-

tion on the Board of License Examiners
and that only qualified men be allowed

to operate steam boilers of ten or more
pounds pressure, (8) that all building
trades employees, irrespective of who
employs them, be covered by the Com-
pensation Act, (9) rural credit to assist

the settler of small means, (10) limiting

the hours of labour of retail clerks to

53 per week, (11) war labour clauses

prescribing standards of labour con-
ditions to be included in treaty of peace,

(12) fortnightly pay-day, (13) regula-

tion of hours and a six-day work week for

employees in eating houses, (14) against

the making of clothes in the homes of the

workers, (15) removal of wall coverings

before redecorating any building, (16)

appointment of inspector for over-head
power wires, (17) to allow the use of 2Yi
per cent alcohol in temperance beer

instead of 2 3/2 per cent proof spirits,

(18) abolition of property qualification

for municipal office. The report con-

tains correspondence giving the reply

of the premier, Sir Wm. Hearst, to the

various matters submitted telling how far

the Government was prepared to meet
them. The committee also reported on
the call for a convention for political

purposes, and the formation on March
29, 1918, of the Ontario Section of the
Canadian Labour Party.

Quebec—The committee reported

that at a convention held on November
3-4, 1917, a labour party had been
formed as the Labour Party of

Canada, Province of Quebec Section.

On December 20, 1917, the committee
had met the Provincial cabinet and pre-

sented the following matters for con-

sideration: (1) Agricultural credit, (2)

protection of workers' salaries in case of

bankruptcy, (3) allowing cooks a rest of

24 consecutive hours weekly, (4) pre-

venting the manufacture of garments in

the homes of the workers, (5) removing
wall coverings before redecorating, (6)

free technical schools, (7) abolition of

taxes on workmen who do not reside in

the locality in which they are employed,

(8) free and compulsory education in the

elementary grades, (9) inspection of

factories, and inspectors' salaries. (10)

for inquiry into the working of the

Workmen's Compensation Act, (11)

against the invoking of injunctions in
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labour difficulties. The demand for a
rest day for cooks had been acceded to.

The request for inquiry into the Work-
men's Compensation Act had not been
granted, but certain amendments had
been made. It was also reported that

some progress had been made in the

organizing of labour unions.

Nova Scotia.—The committee re-

ported that an amendment had been
made to the Workmen's Compensation
Act which would have the effect of

affording relief to those who were in

greatest need of assistance. In reference

to the explosion which occurred in Hali-

fax on December 6, 1917, it was stated

that 2,000 people were killed and 5,000
injured, included in which were hun-

; dreds of members of trade unions. A
: large increase was reported in the

trade union membership of the province.

Manitoba.—On February 7, 1918,

the committee had interviewed the
cabinet Ministers and presented the
following matters: (1) that the polls in

elections in industrial centres remain
open until 8 p.m. (2) anti-injunction

law, (3) protection of open salamanders
in buildings under construction or re-

pairs, (4) transfer of jurisdiction over
moving picture machine operators from
the Provincial Treasurer's Department
to the Bureau of Labour, (5) amend-
ment to the War Relief Act, (6) official

inspection of certain engineering plants,

(7) free text books, (8) abolition of

election deposit, (9) minimum wage
law, (10) amendments to Workmen's
Compensation Act, (a) state insurance,

(b) commission of three. The formation
of a labour party for the province was re-

ported, as was also the launching of a
new labour paper. Reference was made
to the strikes which had been inaugurat-
ed in Winnipeg and the new labour
unions which had been formed and had
affiliated with the Trades and Labour
Council. Demands Nos. 3, 4 and 6 were
acceded to by the Legislature; No. 9 was
met by the appointment of-a commission
to deal with the minimum wage matters,
and a commission of three was ap-
pointed to deal with workmen's com-
pensation.

Saskatchewan.—On November 6,

1917, the committee presented the fol-

lowing matters to the provincial Min-
isters: (1) amendments to the Factories
Act, (2) more rigid application of the
various protective measures now in

force, (3) minimum wage for women
workers, (4) abolition of poll tax and
raising the income tax minimum to

$1,800, (5) free medical and dental
attention for school children and ex-

tension of the system of free education
to the furnishing of all school supplies,

(6) protesting against street cars being
operated by one man, (7) pensions for

mothers. The formation, on November
9, 1917, of the Labour Party of Sas-

katchewan was reported. The committee
further stated that there had been few
labour disputes, better working condi-

tions in most cases having been secured
without strikes.

PROVINCIAL FEDERATIONS OF LABOUR

New Brunswick.—The report sub-
mitted by the New Brunswick Fed-
eration of Labour showed that consider-

able activity had been manifested during
the year. Many requests for legislation

in the interests of the workers had been
made to the Provincial Government. A
workmen's compensation act and a law
respecting public health had been passed
by the Legislature, as well as other enact-

ments of more or less interest to labour.

Alberta.—The Alberta Federation
presented a report dealing with the

matters which had been laid before the

Provincial Government for attention,

and the action thereon. A compensation
act had been passed and the Coal Mines
Act had been amended. Other legislation

adopted included an amendment to the

Factories Act and the passage of a law
governing the operation of boilers. The
Federation was not in favour of the

policy of the Military Hospitals Com-
mission sending returned soldiers to

workshops and factories for vocational

training, and recommended that the

Government appoint a commission to

inquire into the best method of extend-

ing vocational training. A number of

new trade unions had been organized,
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and increased wages and improved work-
ing conditions had been secured by a
large number of the affiliated unions.

British Columbia.—The report from
this federation gave a list of the legis-

lative proposals which had been pre-

sented to the Provincial Government in

March, 1917. Of the various demands
submitted some had been acceded to,

viz.: eight-hour day and better pro-

tection for men employed in the metalli-

ferous mining industry, eight-hour day
for all workers around coal mines, ap-
pointment of a commission to fix a
minimum wage for women workers, and
for the protection of printers by abolish-

ing the use of basements as printing

offices. The federation had appointed a
committee to deal with the question of

the returned soldiers and was considering

the matter of vocational training. The
formation of the Federated Labour
Party was also reported.

REPORTS OF FRATERNAL DELEGATES

Mr. Wm. Lodge, of Ottawa, Ont., who
was the fraternal delegate to the 37th
annual convention of the American
Federation of Labour held in Buffalo,

N.Y., in November, 1917, reported on
his attendance and the impressions
gained. Mr. Thos. Moore, of Niagara
Falls, Ont., the fraternal delegate to the
38th convention of the American Fed-
eration held in St. Paul, Minn, in June,
1918, in his report dealing with the acti-

vities of the federation reported that the
two fraternal delegates from the British

Trade Union Congress were not present
owing to some difficulties at the last

moment in securing passports to leave
England.

REPORT OF IMMIGRATION REPRESENTATIVE

Mr. W. R. Trotter, of Vancouver, B.
C, submitted a report dealing with the
new emigration lull which had been in-

troduced in the British House of Com-
mons this year. He dealt with the pro-
visions of the measure and pointed out
its two main objects, which were (1)
to constitute a central authority to be
known as the Central Emigration Au-
thority, which would have executive

powers in connection with emigration
from the United Kingdom, and (2) to

control those who are actively connected
with emigration, such as passage brokers
and their agents and emigration so-

cieties.

REPORT OF SECRETARY-TREASURER

Mr. P. M. Draper submitted a report
of the finances which showed the Con-
gress to be in a sound financial and
flourishing condition. The total re-

ceipts including a balance of $4,871.45
from last year, were $25,803.80. The
expenditure amounted to $14,441.64,
leaving a balance for the fiscal vear of

$11,362.16. In addition there is $10,000
in reserve fund. The affiliations include

the Canadian membership of 55 na-
tional and international organizations.

Three provincial federations, 45 trades

and labour councils and 50 federal

unions are under charter from the Con-
gress. The total membership numbers
117,498, an increase for the year of

35,811. The report was referred to the
Committee on Audit, who reported as

having found the accounts correct in

every detail. The report was adopted.

Report of Committee on Officers' Reports

The majority of the committee to

which the above reports were referred

in the main concurred in them, but in

some instances made a few slight alter-

ations and amendments. in dealing

with the report of the Executive Council
satisfaction was expressed at the ap-
pointment of labour representatives on
several Government commissions, as

reported under the caption ''Conference

on War Problems," but the commit toe

non-concurred in clause (d) of section 6

re compulsory service on farms. <n

regard to the annual interview with the

Government the committee stated that

instead of making visits to the Cabinet
Council, labour should elect its own re-

present atives to the houses of legis-

lation. On the question of Conscription
the committee recommended that the

matter be deleted from the report, and
also protested against the action of

Biritish Govern nent in refusing p

and
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ports to the fraternal delegates from the
British Trade Union Congress to the
American Federation of Labour. The
committee recommended that the Con-
gress do not participate in any con-
ference other than the International

Peace Conference, and that delegates be
elected at each convention.

The committee concurred in the report

of the president and offered a recom-
mendation that a representative of

labour be appointed by the Govern-
ment to act in conjunction with the
fuel controller. The committee
recommended that the executive be in-

structed to work for the enfranchise-

ment of all women, and concurred in the
amendments to the Industrial Disputes
Investigation Act, with the exception
of one which it alleged savoured of

compulsory arbitration. In regard to

the civil service, the committee was
opposed to any law which would debar
civil servants from any privileges en-

joyed by other citizens. Concerning the
Winnipeg strike the committee stated

that they understood that no strikers

would be brought under the provisions^

of the 'Anti-loafinglaw' and disapproved
of any suggestion in that regard. The
executive council was urged to press for

further increase in soldiers' pensions,

and the committee recommended vigo-

rous opposition to the method of

Government b}^ order-in-council.

The reports of the Provincial Exe-
cutive Committees were approved by
the Committee on Officers' Reports.
Gratification was expressed at the pro-

gress which had been made in securing

favourable legislation. Recommendation
was made that efforts be continued to

have a commission appointed by the
Quebec Government to study the ques-
tion of workmen's compensation and
also that the executive council seek the
adoption of an anti-injunction law.

The committee concurred in the
reports of the provincial federations

and recommended that the executive
council take up the question of securing
the appointment of a commission by the
Government to inquire into the matter
of vocational training for the disabled
soldiers and the rehabilitating at the

close of the war of the soldiers who
return.

The report of the immigration re-

presentative was concurred in and he
was recommended as the overseas re-

presentative of the Congress on immi-
gration matters.

For the first time in the history of the
Congress a minority report on officers'

reports was presented. The minority
report took exception to the manner
in which the representatives to the con-

ference with the Government on war
problems were chosen and also to the
actions of the conference. Objectioirwas
taken (1) to the national registration

scheme, and also to the secretary of the
conference becoming a member of the
Canada Registration Board, (2) the
formation of local wage boards to fix

wages for farm labour, (3) to section 8,

re men of allied nations not being called

for military service. The minority re-

commended that whenever conferences

are held with the Government the
delegates shall be elected by the organ-
izations they are supposed to represent,

and also that the Congress repudiate in

entirety the actions of the conference

reported on by the executive council.

After a debate which was only closed

by the calling of the previous question,

the majority report of the committee
was adopted.

Ways and Means Committee

The Ways and Means Committee re-

commended the payment of the follow-

ing amounts, the recommendation being-

adopted: To the assistant secretary,

$80; translator, $80; messenger, guard
and janitor of the hall, $30 each; fra-

ternal delegate to the British Trades
Union Congress, $600; fraternal delegate

to the American Federation of Labour,
$300. The committee also recommended
that the salary of the Congress steno-

grapher be increased to $85 per month;
that three months' salary be allowed to

the retiring president, and that the

hotel expenses of the three regularly-

elected fraternal delegates be paid.

These recommendations were adopted,

as was also a motion that the allowance
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to the retiring president should not be
taken as a precedent. In reporting on
demands for organizers, the committee's
recommendation that they be referred to

the Executive Council was adopted.

Report of Committee on Constitution and
Law

Among the resolutions referred to the
Committee on Constitution and Law
were eight from Winnipeg and vicinity

which asked that the Congress take a
referendum vote on the question of re-

organizing the workers in Canada on
industrial lines. The committee re-

jected the proposal, and the convention
approved. A proposition to increase the
salary of the president by $500, making
it $2,500 was adopted. A resolution

seeking to bring about an understanding
between the Canadian Brotherhood of

Railroad Employees and the Inter-

national Brotherhood of Railway Clerks
was approved, a conference of the parties

interested to be held as soon as possible.

Among other resolutions referred to the
committee which were non-concurred in

was one designed to debar a person hold-
ing office or appointment under the
Government from being eligible to hold
office in the Congress. The committee's
recommendation.was adopted.

Report of Union Label Committee

The recommendations of the Union
Label Committee which were adopted
without discussion are as follows: That
the Congress recommend all trades and
labour councils in the cities and towns of

Canada to investigate and find out
what stores are carrying union label

goods and to prepare same in the form
of a directory and have a copy sent to all

organizations, whether or not they are
affiliated with the Trades and Labour
Congress; that a Union Label Depart-
ment be created by the Trades and
Labour Congress along the lines of that
in existence under the American Fed-
eration of Labour; that the Executive
Council be instructed to recommend to
the various trades and labour councils
in Canada the formation of union label

leagues. The committee recommended

that the Executive Council be instructed

to outline a series of suitable suggestions

relative to progressive label agitation

that may be utilized by the various
label leagues in the successful prose-

cution of their work; that every dele-

gate to next year's Congress be re-

quested to have three distinct union
labels on his person, and that imme-
diately upon the adoption of the report

of the Credential Committee a com-
mittee of three previously appointed by
the Executive Council and consisting

of delegates who either represent or are

members of label bearing crafts shall

investigate and determine the number of

labels upon the person of each delegate

to the convention. It shall then be
the duty of this committee to read to

the convention the names of the dele-

gates investigated and the number of

distinct labels in their possession, and
also that the Executive Council send a

copy of this recommendation with the

official convention call.

Special Committee on Organization of

Police and Firemen

•lutions having 'neon submitted
in favour of police and firemen being

permitted ot organize into labour unions,

it was decided to appoint a special com-
mittee to bring in a report on the subject.

The report which was adopted was em-
bodied in the following resolution

:

Whereas, it is necessary for all wage-earners

including police and firemen to organize in order

to secure better working conditions, and to

associate themselves with other organizations

of workers for mutual protection;

And whereas, the authorities in some cities

have attempted to deter police and firemen from
exercising their le'gal right to form unions and
affiliate with trades and labour councils, and are

endeavouring to obtain legislation to curtail

the liberties of these wage-earners;

Therefore, be it resolved that the Trades and
Labour Congress pledges its support to the police

and firemen, and instructs its officers, provincial

executive committees and federations of labour

to oppose any legislation that is designed to

interfere with the organization of police and
firemen; and further urges all local unions and
trades and labour councils to use all means at

their disposal to assist these workers in their en-

deavour to organize and maintain labour organ-

izations and affiliate with trades and labour

councils.
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Special Committee on Vocational Training

Four resolutions dealing with voca-
tional training of returned soldiers were
presented, and it was decided to ap-
point a special committee to consider

them and report. The resolutions were:

(1) against giving employers the ser-

vices of the returned soldiers free of

charge; (2) that employment be se-

lected for. returned men in other trades
than where a recognized term of ap-
prenticeship is required; (3) in favour of

the appointment of a board of award to

protect the economic interests of the re-

turned men; (4) in favour of a labour re-

presentative being appointed on the
Invalided Soldiers' Commission.

The special committee recommended
concurrence in the resolutions and
further recommended that a member of

the Executive Council be immediately
appointed to act as chairman of a stand-
ing Congress Dominion-wide committee
on vocational training of returned
soldiers, whose duty it will be to re-

ceive reports and suggestions from
trade unionists, to scrutinize legislation

and administration dealing with vo-
cational training, and to make repre-

sentation to government officials charged
with such work; and that the personnel
of said committee be located in the
different industrial centres of the Do-
minion. The committee also commend-
ed to the attention of the proposed com-
mittee a draft plan of regulations govern-
ing vocational training. The report was
adopted and it was decided that printed
copies be furnished the delegates.

In connection with vocational train-

ing, Lieut. F. Holmes, Toronto, Ont.,
an officer of the Invalided Soldiers'

Commission^ addressed the convention
at one of the sessions. Mr. Holmes ex-
plained the organization and functions
of the vocational training branch of the
commission and asked for the co-
operation of organized labour in the
matter of the care of returned soldiers.

Mr. Holmes also reported that Sir

James Lougheed had asked him to
inform the Congress that a repre-
sentative of organized labour would be
appointed to the commission.

Delegates^to^Peace Conference

In accordance with the recommend-
ation of the Committee on Officers'

Reports that the delegates to the Peace
Conference be elected at each con-
vention preliminary to the holding of

such conference, the convention, which
adopted the recommendation, elected

the representatives. When nominations
were opened nineteen delegates were
nominated, eleven of whom declined.

Of the remaining eight nominees, three

of whom were to be elected, the success-

ful ones were P. M. Draper, J. C.

Watters and Gus. Francq. Mr. Draper
and Mr. Watters securing an equal

number of votes, it was necessary in

the event of only one representative

being allowed, to make a selection. On a

standing vote Mr. Watters was chosen.

Fraternal Messages

One of the sessions was mainly given

up to hearing the fraternal delegates.

Mr. Stuart A. Hayward of the Buffalo

Central Labour Council, fraternal del-

egate from the American Federation of

Labour, in presenting the fraternal

greetings of that body, stated that or-

ganized labour in the United States was
strongly behind the Government in the

prosecution of the war. lie referred to

the various boards appointed by the

Government to deal with war activities,

on which labour was represented. The
policy of collective bargaining had been
recognized by the Government, and as a

result, the labour movement in the

United States had made great strides

during the past year.

John G. Hancock, M.P., miners'

agent, Nottingham, England, represent-

ing the British Trades Union Congress,

in his address referred to the critical

times through which Great Britain was
passing. It was a great pleasure to

know that Canadians were fighting side

by side with their British brothers. He
paid tribute to the valour of the Cana-
dian soldiers and referred to the whole-

hearted manner in which the United

States had entered the war. Mr. Han-
cock said the first duty was to win the

war; second, to make war utterly im



842 THE LABOUR GAZETTE October, 1918

possible in the future; and third, to take

proper care of the men who survived the

war. Reference was made to what was
being promoted as an after-the-war

policy, which included the proper hous-
ing of the people. The great work of the
British women in the war was eulogized.

For the purpose of greater production
during the war, organized labour had
given up much that it had taken years

to secure. This was done so that it

could never be said that the British

Labour Party had held aloof in the hour
of the country's need.

Miss Rose Schneiderman, of New
York, N.Y., fraternal delegate from the
National Women's Trade Union League,
in her fraternal address outlined the

objects of the league, which stood for

equal pay for equal work, and stated that

the league also endeavoured to educate
the women workers for organizing pur-

poses. The Congress was invited to send
a fraternal delegate to the meeting of

the league in June of next year. En-
deavours were being made to arrange
with the women's organizations of the
Allied countries for a convention of

women workers at the same time and
place that the peace terms were ar-

ranged. The convention accepted the
invitation to send a fraternal delegate

to the league meeting, the selection

being left in the hands of the Executive
Council.

Mrs. Helen Armstrong, who by special

vote was accepted as a fraternal de-
legate from the Women's Labour League
of Winnipeg, stated the objects of the
association and the work which had
been accomplished. The desire was to

have the league become Dominion-wide,
and the Congress was asked for support
in the work.

Among other visitors to the con-
vention who made addresses were Mrs.
Rose Henderson, probation officer of

the juvenile court of Montreal; Mr. Wm.
H. Johnston, president of the Inter-
national Association of Machinists,
Washington, D.C., and Wm. D. Mahon,
president of the Amalgamated Asso-
ciation of Street and Electric Railway
Employees, Detroit. Mich.

Mrs. Henderson asked for the freeest

access of women workers into the ranks
of organized labour with the view of

emancipating them from the conditions
which surround them in the economic
field. She also urged the organized
workers to elect their own members to

the houses of legislation, and appealed
for the elimination of petty differences

in the ranks of organized labour.

Mr. Johnston, who is a native of Nova
Scotia, having been born in West-
ville, but who left Canada for the United
States when 12 years of age, referred to

the part his adopted country was taking

in the war, and although tardy in enter-

ing, he believed the United States would
make a good record. The machinists had
been adding members at the rate of

10,000 per month this year, the member-
ship now being 250,000. Reference was
also 1 made to the labour proclamation of

the President of the United States,

which, it was stated, had given a great

impetus to labour organization.

Mr. Mahon congratulated the deleg-

ates on the great growth of the Congress,

and referred to his visit to Europe at the

time war was declared and to his at-

tendance at the Birmingham con-

vention of the British Trades Union
Congress as fraternal delegate from the

American Federation of Labour. He
was strongly in favour of prosecuting

the war until victory was achieved, and
was going to support the Government
of the United States in its war activities,

but he would not give up the right of

workmen to strike if unfair conditions

were imposed.

The following telegram from Senator

G. D. Robertson was read by the

secretary

:

Secretary, Dominion Trades and Labour Con-
gress, Convention Hall, Quebec, Que.

To the officers and delegates attending the

1918 session of Canada's labour Parliament,

The undersigned respectfully sends greeting.

The events of the past year have amply justified

labour in its determination to carry on. With
victory for freedom and justice to all peoples in

sight that determination should be renewed and
strengthened. The hundred thousand wage
earners in Canada's army overseas would be
cheered if those at home would -end thorn erect-



October, 1918 THE LABOUR GAZETTE 843

*ng and promise of continued support, which I

hope may be done. Best wishes for a harmonious
and profitable convention.

G. D. Robertson.

On motion it was decided to carry
out the suggestion offered by Senator
Robertson.

Greetings were also received and ac-

cepted from the General Synod of the
Church of England then in session in

Toronto.

A message from the Toronto Council
of the Russian Workmen extending
greetings was received and filed.

At one of the sessions the fraternal

delegate from the American Federation
of Labour was presented with a diamond
ring, the delegate from the British

Trades Union Congress with a gold
watch, the delegate from the Women's
Trade Union League with a gold wrist

watch, the chairman, secretary and
treasurer of the local reception com-
mittee with gold stick pins, and the re-

tiring president with diamond set cuff

links and stick pin.

To appeal for Funds

It was announced during the con-
vention that an appeal would shortly be
made for funds to defend two trade
unionists in British Columbia who, it

was claimed, had been unjustly im-
prisoned. Subsequently it was stated
that the balance in the defence fund of

the St. John Plumbers' Union would be
turned over to the Committee in charge
of the British Columbia case.

Military Service Act

Under the constitution of the Con-
gress resolutions to be brought before
the convention are to be in the hands of

the secretary ten days previous to open-
ing, which in turn are referred to the
Resolution Committee. Although many
other resolutions, which had not been
received in conformity with this rule
were accepted by the convention, ob-
jection was taken to one presented by
lodge No. Ill, of the International
Association of Machinists, of Montreal,
which was as follows: "We demand the

immediate repeal of the Military Service
Act."

The secretary stated that the attitude

of the Congress on this question had
been settled after mature deliberation

at the Ottawa convention in 1917. The
matter was so important that the law
requiring a two-thirds vote to get the
question before the convention should be
adhered to. After a brief debate it was
decided to refuse to accept the resolution,

the vote being 116 in favour to 264
against.

Intervention in Russia

The following resolution was intro-

duced by Toronto Lodge No. 438, l.A. of

Machinists: "Resolved that this Con-
gress goes on record as being opposed to

any intervention on the part of the
Allies in the internal conditions in

Russia, in the belief that in the best

interests of democracy every nation
should have the right to determine its

own destiny."

The Resolution Committee, when the
resolution was reached, asked for further

time to consider the subject. The con-
vention, however, took the matter out
of their hands and proceeded to deal

with it. Some doubt existed as to the
legal right of the convention passing on
the subject, and it was moved that the
resolution be laid on the table indefi-

nitely. This proposal was agreed to.

Programme for Reconstruction

The Resolution Committee recom-
mended approval of the following resol-

utions with an addition that a report be
submitted to this convention if possible,

or as soon as practicable thereafter to

the Executive Council:

Whereas, the \continuation of the present
European War gives evidence that at its com-
pletion the world will be faced with a grave social

and economic situation, affecting the existence
and life of the workers; and whereas, our energies
should be directed towards the future, both im-
mediate and after the war, for the protection of

our interests by a declaration of principles, the
nature of social and economic development de-
pending largely upon the principles which the
workers shall demand; and whereas, the Trades
and Labour Congress have not formulated any
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plan or made any declaration of policy in defin-

ing a programme of reconstruction; be it resolved,

that a committee of five (5) be elected to draft

a manifesto with a declaration of principles for a
programme of reconstruction after the war, as
an instruction to the workers of Canada govern-
ing their actions in their future efforts to esta-
blish better social and economic conditions.

It was moved in amendment that the
resolution be referred to the Executive
Council for attention, instead of to a
committee. An amendment to the
amendment was submitted: "That in

the event of the committee being unable
to submit a programme before the close

of the convention, that the proposed
policy be referred to the whole member-
ship for ratification." The debate which
arose on the several propositions con-
tinued for some time, and was brought
to a close by the demand for the pre-

vious question. The amendment to the
amendment was lost on a vote of 78 to

265, and the original resolution as

amended, referring the question to the
Executive Council, was carried by a
vote of 256 to 45.

The following resolutions dealing with
after-the-war conditions were referred

to the Executive Council to be taken
into consideration in the preparation of

the manifesto dealing with the policy

of the Congress on reconstruction after

the war:
"That a demand be made on the

Federal and Provincial Governments
for an assurance that three months
after the close of the war a six-hour day
shall apply to all underground mine
workers and an eight-hour day to all

surface workers in all mining properties
in the Dominion.

"That the Congress declare for a six-

hour day and a five-day week for all

labour."
Asking for the complete control by

Canada of her immigration policy, with
a Dominion Board of Immigration; that
the said board work in co-operation with
proposed labour exchanges and provin-
cial labour bureaus, and also with the
Imperial Government; the disconti-
nuance of bonuses to emigration agents;
literary tests for immigrants

;
prohi-

bition of immigration until the returned
soldiers have been provided with em-

ployment: registration of immigrants;
and legislation against the entry of

Asiatics.

Asking for the creation of a Federal
labour exchange to co-operate with
provincial exchanges, through which the
returned soldiers may be registered ac-

cording to trade, etc.

Against Coolie Labour

The Resolution Committee amended
the following resolution by deleting

the last twenty words, and substituting

"the workers using their best efforts to

prevent the introduction of coolie labour,"

and recommended adoption:

Whereas, representatives of the Federal
Government are continually broaching the
question of the introduction of coolie labour into

the coal mines of this country; and, whereas the

men working in the mines cannot be and are not
fully employed, and for the last two years have
never got out a normal day's work, because of

the lack of machinery, material and horses; and,

whereas, in any case this Local Union is abso-

lutely opposed to the introduction of coolie

labour because of its cheapness and the per-

nicious competition that such labour would let

loose among the workers of this country; there-

fore, be it resolved, that Local Union No. 16

Amalgamated Mine Workers of Nova Scotia

ask this Convention of the Trades and Labour
Congress of Canada to declare its position on

this question by urging all the workers to, and
approving of, a general strike from coast to

coast, in the event of the Government attempt-

ing to bring coolie labour into Canada.

It was moved as an amendment that

the Executive Council take a referen-

dum vote on assessing the membership
for the support of any workers who go

on strike in opposition to the introduc-

tion of coolie labour.

An amendment to the amendment
proposed the acceptance of the reso-

lution as originally presented.

In the discussion which followed the

presentation of the resolution, the pre-

vailing opinion was that some drastic

action should be taken to prevent the

further introduction of coolie labour

into Canada. Delegates who were re-

turned soldiers stated that the returned

men were strongly opposed to coolie

labour, and it was also brought out in the

debate that the miners in the Crow's

Nest Coal district had decided to strike
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if such were introduced in their locality.

The resolution as amended by the com-
mittee was adopted.

(During the discussion on the reso-

lution the conduct of President Watters
in connection with the letter carriers'

dispute was interjected, in which he
was accused of being derelict in his duty.

The president left the chair to make an
explanation and to defend himself. He
gave an account of the various con-

ferences with the Government and the

efforts made to effect a settlement. The
Executive Officers of the letter carriers

were responsible for ordering the men
back to work, and had he undertaken to

interfere it would mean the reversal of

the whole functions of the labour move-
ment. Secretary Draper was about to

speak on the same matter when a point

of order was raised that he was not en-

titled to make any explanation. The
chairman ruled in favour of the se-

cretary speaking. The decision of the
chair being disputed, a vote was taken.

The chair was sustained and Mr. Draper
also gave an account of the negotiations

with the Government re the demands of

the letter carriers, and the incident was
closed.)

For a Minimum Wage

'The following resolution seeking to

have a minimum wage established was
adopted without any opposition:

Whereas, the need of a National Minimum
Wage is being advocated on all sides by Organ-
ized Labour; and, Whereas, the Federal Govern-
ment has also seen fit to recommend its adoption

;

be it resolved, that this 34th Convention of the
Trades and Labour Congress of Canada endorse
the principle of a Minimum Wage based on
local conditions, and instruct its Executive to
at once take up the matter with the Federal
Government, and to have the said Minimum
Wage established on a weekly basis, with further
adjustments to the said minimum every four
months should the increase in the cost of living
warrant it.

In favour of Control of Prices

Five resolutions dealing with the cost
I of living were presented. It was moved
I that the following be the one adopted:

Whereas, the fundamental source of the dis-

content and unrest that agitate the public mind
and are constantly provocative of dislocation of

t ade and industries, as well as being a menace
to the peace and prosperity of the people of
Canada, is the disproportion that exists between
the incomes, revenues, salaries or wages, and the
exorbitant and constantly rising prices of food
stuffs and necessaries of life; therefore, be it

resolved, that it is expedient that the Govern-
ment of Canada should immediately assume full

and effective control of all prices of essential

food stuffs, cereals, meats, etc., etc. That such
fixed prices be not more than those now existing

in each case, thereby preventing further in-

creases in the cost of these essential articles to
the consumer, assuming that present prevailing

prices are ample to stimulate production. That
such control be exercised effectively, uncompro-
misingly, and with penalties attached to the
violation of such regulations as, from time to
time, are established by the Government.

Some objection was offered to the
fixing of prices, the claim being put up
that the workers should demand wages
high enough to meet the increased cost

of commodities, and that wages should
automatically rise with such increase.

The following amendement was pro-

posed: "Whereas, the price of food,

clothing and shelter is rapidly advancing
from day to day, thereby making it

difficult for the working classes to retain

their standard of living, and whereas,
various attempts have been made from
time to time to meet this situation by
control of prices without success; There-
fore, be it resolved that the organiza-

tions affiliated with this Congress from
now on use the only means to offset the
advance in prices under the present

system, namely, by an increase in

wages."

To close the debate the previous
question was called and carried, the
resolution being adopted. A resolution

was also adopted urging that an effort

be made to have the price of bread
standardized throughout the Dominion.

Want a Fuel Department

The following proposition asking for

the establishment of a fuel department
was adopted:

Whereas, the miners of the s Dominion of
Canada, after four years of war, have not been
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able to secure equal representation on the

various departments created by our Govern-
ment for the successful prosecution of the war
(especially the miners) ; and, whereas, the United
States of America, in less than one year of War,
has given the Labour Movement representation

on every commission; therefore, be it resolved
that the Trades and Labour Congress of Canada,
in Convention assembled, demand that the
Dominion Government create a fuel department
similar to United States of America.

Government Ownership of Railways

Although the following proposal is

included in the Platform of Principles

of the Congress, the convention re-

affirmed its attitude by approving of the

following resolution:

Whereas, owing to the great necessity of

finances of our Dominion of Canada, and fully

realizing that the greater portion of our earnings
are being paid to the C. P. R. and other rail-

way companies and building up individuals as

millionaires owing to the great access that they
have to our lands and homes, for which our boys
are giving their lives; and whereas, what we find

for our returned soldiers, is taxation in abun-
dance; therefore be it resolved, that the Govern-
ment take over all railways and lands connected
therewith and collect all profits.

Propose penalty for violation of Fair Wage
Clause

A proposal to penalize contractors who
violate the terrris of the fair wage clause

in Government contracts was approved
by the adoption of the following reso-

lution :

Whereas it has come to our knowledge that
abuse of the fair wage clause in Government
contracts is being done by unscrupulous con-
tractors, and whereas no penalty is provided for

such cases; be it resolved, that we ask the in-

coming executive of the Trade Congress to seek
the following amendment to the fair wage
clause, to be inserted in Government contracts,

no progress certificates be issued until approved
by the Minister of Labour, and that any con-
tractor guilty of wilful violation be debarred
from tendering for further Government work for

a period of one year.

A resolution was also adopted that in

contracts for boots certain changes be
made in the fair wage clauses; that the
Government be asked to publish the
names of contractors, price per pair, and
wage scales in the Labour Gazette; and
also that accredited representatives of

labour organizations whose members
are working on Government supplies

be furnished upon application with the
names of the contractors, price paid for

supplies and scale of wages paid by the
contractors.

Want stronger beer

A resolution was submitted which
recited in the preamble the efforts which
had been made to have a uniform
definition of an intoxicating liquor for

the whole Dominion, and asked that

2J/2 per cent of alcohol by weight be
fixed as such standard. As this suggestion

had been approved by other con-

ferences of labour representatives, the
following resolution was submitted:

Whereas, the working men of Canada have
been asked by the Government to co-operate
with them in increasing production, and the
working men have expressed a willingness to do
so, even to the extent of working longer hours;

now, therefore, be it resolved, that this Con-
vention of the Trades and Labour Congress of

Canada endorses the action of its Ontario Exe-
cutive and other resolutions as above referred to

and requests the Dominion and Provincial

Governments to enact legislation whereby it

may be legal to manufacture and sell anywhere
in Canada any beverage not exceeding 2J-

/

2 per

cent of alcohol by weight.

Some objection was taken to the in-

troduction of the resolution, and a strong

opposition developed. On the other

hand fault was found with prohibition

having been put in force by Order-in-

€ouncil, it being contended by some of

the speakers that a referendum should

have been taken. The resolution was
adopted.

In support of War Bonds

Favourable action on the following

resolution was recommended:

Whereas, democracy and freedom are now in

deadly conflict with lawlessness and barbarism,

and, whereas, it becomes us as citizens and trade

unionists to support to the utmost of our ability

our fellows engaged in this conflict for honour

and right; and, whereas, success is only possible

bv keening our armies equipped and supplied

with all necessary foods and materials it is

possible to produce; and. whereas, production

depends largely upon the Government's ability

to furnish funds necessary to purchase for over-
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seas use food and munitions, the future pros-
perity of Canadian industry being limited only
by the Government's ability to finance it;

resolved, that the Trades and Labour Congress
of Canada do recommend to all members of
organized labour that hearty support and co-
operation be given in making the coming War
Loan a success; and be it further resolved, that
the various Provincial Executive Committees
offer to co-operate with the War Loan Organ-
ization and to take particular charge of the cam-
paign among labour men; and be it further re-

solved, that it is desirable that every worker
who can, should invest whatever sum he may be
able in War Bonds and thus assist Canada's war
effort, promote production, increase employment
and encourage thrift.

Opposition was immediately taken
and an amendment was proposed to the
effect that no interest should be paid on
war bonds to be issued in the future, and
the interest provision in the bonds now
outstanding should be repudiated.
An amendment to the amendment

that all future issues of war bonds be
devoid of interest was also proposed.

After a very heated discussion during
which the president had to appeal to

the delegates to show proper decorum,
the resolution as introduced was adopted
by a large majority.

Another resolution asking that the
forthcoming issue of war bonds be made
liable to taxation was also approved.

Conscientious Objectors

The following resolution offered by
the Winnipeg Trades and Labour Coun-
cil, was reported unfavourably upon by
the Resolution Committee:

Resolved, that this Trades and Labour
Council recommend to the Trades and Labour
Congress of Canada that representations be made
to the Minister of Justice requesting him to

consider the matter of conscientious objectors
now in the penitentiary with a view to their

temporary release on parole to work on farms or
to give their assistance in the interest of National
Food Production.

After a protractd debate, the report
of the committee was adopted by a
vote of 107 to 83. A demand was made
for a roll call vote, which was the first

to be sufficiently supported during the
convention. This made a change in the
figures, but the report of the committee
was sustained by 99 to 90.

Other Resolutions Approved

Approximately 145 resolutions were
submitted for consideration, and re-

ferred to the various Committes. In
addition to those which have been pre-
viously taken into account, resolutions
on the following subjects were adopted,
no reference being given to those which
were not favourably considered':

In favour of increased compensation
to children under the Nova Scotia Work-
men's Compsensation Act, and repeal of
section 4.

In favour of amendments to the
Nova Scotia Coal Mines Regulation
Act.

In favour of coal miners' output being
paid for at the rate of 2,000 pounds to
the ton, instead of 2,440, and that the
same be set by statute.

In favour of a national fund to meet
the needs of dependents in case of di-

sasters causing loss of life.

In favour of a compulsory insurance
law.

In favour of an eight in ten hour day
for street railway employees, similar

to that in force in British Columbia.
In favour of the more careful handling

of lead.

In favour of legislation demanding
the denaturing of wood alcohol used by
painters.

In favour of protection of painters by
the proper inspection of ropes, tackles,

etc., and for more accommodation in

paint shops.

In favour of the removal of wall cover-

ings before redecorating the interior

of buildings.

In favour of the free entry into

Canada of trade union supplies.

In favour of greater protection for

coal miners and union check off.

In favour of the hours of polling in

Dominion elections being from 9 a.m.

to 8 p.m.
In favour of designating on the box

the manner in which the cigars con-

tained therein are made,—either hand,
mould or machine.

In favour of the nationalization of the
medical and dental professions and the
control of all hospitals by the State.
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In favour of every union in Canada
being notified of the unfair conditions

prevailing in certain cigar factories in

Hamilton, Toronto and Montreal.

In favour of no changes being made in

certificates of stationary engineers until

those now in the expeditionary forces

return.

In favour of efficient blower systems
in factories where metal polishers are

employed, and the appointment of

practical metal polishers as inspectors.

Against the use of spraying machines
used in painting on work required by the
Dominion Government on the Imperial

Munitions Board.

In favour of the better protection of

moving picture machine operators.

In favour of assisting the strikers of

the Lauzon shipyards who claimed
that they were being discriminated
against owing to having joined the Inter-

national Brotherhood of Boilermakers.

In favour of all steam and operating
engineers being certificated.

In favour of all printing used in the
Department of Labour bearing the label

of the allied printing trades.

In favour of the Government being
asked to adopt an old age pension
scheme.

In favour of asking the Government
to appoint a fair wage officer for the
Maritime Provinces.

In favour of its being made com-
pulsory that all children attend school
until they reach 16 years of age.

Pledging support to the International
Ladies' Garment Workers' Union in

negotiations with employers.

In favour of abolishing the practice
of clothing being made in the homes of

wage-earners.

In favour of a substantial tax on land
values.

In favour of having the label of the
Allied Printing Trades placed on all

school books.

In favour of action being taken to
have the immigration laws and Alien
Labour Act enforced.

In favour of the establishment of a
department of health.

In favour of certain persons being
brought under the provisions of the
Nova Scotia Workmen's Compensation
Act.

In favour of the appointment of a
commission to report workmen's com-
pensation for the Province of Quebec.

In favour of the abolition of all private

employment agencies.

In favour of increase in the budget of

the Department of Labour of Quebec;
increase in number of inspectors and
appointment of a deputy minister:

pensions for employees of the depart-

ment with fifteen years of service and
limiting the age of inspectors; esta-

blishment of a scale of salaries for in-

spectors, and that candidates for

position of factory inspector be subject

to examination as to their capability.

In favour of free and compulsory
education in the Province of Quebec
and prepared rules pertaining to edu-

cation in the province.

In favour of labour being repre-

sented on commissions governing public

utilities.

In favour of licensing employers and
employees engaged in the electrical

industry in the province of Ontario.

In favour of amendments to Coa*
Mines Regulation Act of the Province

of Nova Scotia.

In favour of asking that moving
picture machine operators in Ontario be
placed under the provisions of the

Workmen's Compensation Act.

In favour of proper shelter being pro-

vided for men engaged in car repairing.

In favour of the provinces enacting

legislation providing for a minimum
wage of at least $12 per week for women
workers.

In favour of the two-platoon system

for civic firemen.

In favour of asking the Quebec Legis-

lature to enact legislation that will

permit a tenant to change an annual

tenancy to a monthly tenancy.
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In favour of the American Federation
of Labour being asked to place an
organizer in the Maritime Provinces.

In favour of the Federal Government
issuing industrial bonds.

In favour of factory inspectors being

selected by a referendum vote of organ-
ized labour.

In favour of Dominion Government
employees being placed under a work-
men's compensation law.

In favour of assisting the barbers by
creating a demand for the union shop
card.

In favour of the establishment of

rent courts to deal with house rents.

In favour of assisting the Canadian
Pacific Railway dining car employees.

In favour of a better observance of

Labour Day.

In favour of the appointment of

foundry inspectors.

Condemning any authority which
seeks to imprison or banish men for

their industrial or political activities.

Protesting against the manufacturers
of Kitchener discriminating against their

employees.

In favour of the abolition of running
boards on street cars.

Indorsing the demands of the letter

carriers.

Protesting against legislation prohibit-

ing drugless therapy.

In favour of men using artificial limbs
being allowed compensation for time
lost owing to such limbs being broken
during employment.

In favour of all workers being brought
under the provisions of workmen's
compensation.

In favour of the employees of the
Marine Department of Quebec being
granted increase in wages and the re-

instatement of all men now on strike.

In support of the demands of the
potters of St. John's, Que.

In favour of securing some remedy to

prevent private employment agencies
from supplying strike-breakers.

In favour of the Government pro-
viding for the insurance of the men in

the Canadian expeditionary forces.

In favour of legislation to afford

simple, cheap and effective facilities for

the legal incorporation, regulation and
control of co-operative societies. -

In favour of the separation allowance L

to soldiers' wives being increased to $100
per month.

In favour of pensions to soldiers being
paid in proportion to the disabilities

incurred, without regard to rank.

In favour of asking the Government
to grant free medical attention to the
wives, children and dependants of

soldiers overseas.

In favour of witness fees in the pro-

vince of Quebec being based on the
salaries earned by such witnesses.

In favour of boiler inspectors being
selected from the ranks of practical

boilermakers.

In favour of petitioning the Quebec
Legislature to remove all restrictions on
the electoral right.

In favour of supporting the mine
workers of Northern Ontario and. all

other workers in Canada in their efforts

to establish amicable working rela-

tions with employers and to assist

them in resisting discrimination.

Referred to Executive Council

Resolutions on the following subjects

were referred to the Executive Council
without recommendation:

In favour of a monthly or quarterly

report of the proceedings of the Exe-
cutive Council of the Congress forwarded
to all affiliated organizations.

That the Congress supply all federal

labour miners with due cards, honourable
withdrawal cards and travelling cards.

That the Executive Council consider

the advisability of investing in the pro-

posed war loan.

That the Executive Council co-oper-

ate with the returned soldiers' asso-

ciations with the view of establishing a
Workmen's and Soldiers' Council.
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Asking for support in securing the

release of two aliens, members of Por-
cupine Miners' Union, who it was
claimed had been unjustly interned.

Refuse to Hear Russian Workers

The privileges of the convention, with
the view of giving them an opportunity
of being heard, was asked for two deleg-

ates from the Canadian Russian Workers.
In the appeal in their behalf it was
stated that the organization was not an
economic one, but was formed for the
purpose of protecting the Russian work-
ers from persecution. There were 20
local branches in Canada with a mem-
bership of 10,000. Several delegates in

opposing the proposal stated that the
members comprising the Russian work-
ers had the privilege of joining the

established labour unions, but would not
do so, though often solicited. The re-

quest was refused.

Election of Officers

The election of officers, which was
presided over by the fraternal delegate
from the American Federation of La-
bour, resulted as follows

:

President—Thomas Moore, Organ-
izer, United Brotherhood of Carpenters
and Joiners, Niagara Falls, Ont.

Vice-President—Arthur Martel, mem-
ber of Executive Board, United Bro-
therhood of Carpenters and Joiners,

Montreal, Que.; Robert Baxter, Vice-
President Amalgamated Mine Workers

of Nova Scotia, Glace Bay, N. S.; David
Rees, member United Mine Workers,
Vancouver, B. C.

Secretary-Treasurer—P. M. Draper,
member International Typographical
Union, Ottawa, Ont.

Provincial Executives—Nova Scotia:

vice-president, R. V. Eisnor, Halifax;

committee, A. R. Maston, Halifax; C. C.
Dane, New Glasgow; Robert Baxter,
Glace Bay. Quebec: vice-president,

Narcisse Arcand, Montreal; committee,
Napoleon Belleau, Quebec; Hector Mo-
nette, St. Hyacinthe. Ontario: vice-

president, H. J. Halford, Hamilton;
committee, Joseph Gorman, Cobalt;
Joseph Dean, London; James Ralph,
Toronto. Manitoba: vice-president, W.
M. Coburn, Winnipeg; committee, E.
Robinson, Winnipeg; A. F. Landry,
Winnipeg; D. R. Duncan, Transcona.
Saskatchewan: vice-president, H. Perry,

Regina; committee, R. H. Chadwick,
Moosejaw; F. B. Judson, Prince Albert;
D. F. England, Saskatoon.

The provinces of New Brunswick,
Alberta and British Columbia have their

own organization; hence the Congress
does not elect an executive committee.

Fraternal delegate to American Fed-
eration of Labour.—M. J. Walsh, Que-
bec, Que.

Fraternal delegate to British Trade
Union Congress.—James C. Watters,

Ottawa, Ont.

Hamilton, Ont., was chosen as the

convention city for 1919.

REPORTS OF EMPLOYMENT OFFICES

TOURING August there was an increase

of about 14 per cent in the demand
for labour on the basis of the daily aver-

age of vacancies notified to 110 employ-

ment offices (81 •commercial, 17 public

and 12 philanthropic). As compared

last year by practically identical offices

there was a decline of about 24 per cent.

The total number of vacancies notified

to all offices in August was 46,815,

daily average of 1781.96, as compare*

with 1566.12 in July, 1918, and with

with the demand reported for August of 2353.8 in August, 1917. The number
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of persons placed was 21,612, a daily

average of 837.48, as compared with

averages of 788.3 and 974.7 in the pre-

ceding month and in August of last year.

The proportion of the total vacancies

filled to the total vacancies notified was

46.2 per cent, as compared with 50.3 per

cent in July and with 41 per cent in

August, 1917.

As to employment for women and girl

workers, the number of vacancies noti-

fied was 6,428, a daily average of 238,

as compared with 228.5 in July and

299.9 in August, 1917. The number of

such workers placed was 2,223, a daily

average of 82.3, as compared with 99.1

in July and 82.1 in the corresponding

month of 1917. The proportion of

vacancies filled to vacancies notified for

men and boys was 48 per cent and for

women and girls 34.43, as compared

with 51.8 per cent and 43.4 per cent, re-

spectively, for July, and with 43.7 per

cent and 27.4, respectively, for August,

1917.

Of the five principal centres of labour

distribution—Montreal, Toronto, Winni-

peg, Edmonton and Vancouver—Tor-

onto and Edmonton reported increases

in the demand for labour both as com-

pared with July, 1918, and August,

1917. Vancouver reported a decline in

both cases, while at Montreal and Win-
nipeg there was an increase over the pre-

ceding month and a decrease in com-

parison with the same period of last

year. Of the smaller centres, Halifax,

Hamilton, Port William and Port Ar-

thur all showed decreases as compared

with July, but increased over August of

last year. Ottawa showed a decrease as

compared with July, 1918, and August,

1917. Regina and Calgary showed in-

creases as compared with July, 1918, and

decreases as compared with August,

1917.

The number of persons who obtained

casual employment through the Sal-

vation Army, the Young Women's Chris-

tian Association and other agencies was

1,663, a daily average of 61.7, as com-

pared with averages of 66.6 in July and

80.4 in August, 1917. The number of

casual jobs secured was 4,222, a daily

average of 156.3, as compared with aver-

ages of 172.5 in the preceding month and

157.8 in August of last year.

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS
OFFICES DURING THE MONTH ENDED AUGUST,

31, 1918.

OFFICE

Salvation Army
St. John
Quebec
Montreal. . .

.

Ottawa
Toronto
Hamilton
Winnipeg. . .

.

Calgary
Edmonton . .

.

Vancouver . .

.

Y.W.C.A....
Sherbrooke...
Toronto
Winnipeg ....

Saskatoon

—

Calgary
Edmonton . . .

New Westminster. . ,

Victoria

Miscellaneous
Montreal Municipal
Montreal Catholic

Social Service Guild
Montreal Directorate

of Female Immigra-
tion

Toronto Provincial .

.

Toronto Municipal.

.

Brantford Provincial

London Provincial

Hamilton Provincial.

St. Thomas Provin
cial

Winnipeg Municipal
Saskatoon Provincial

VancouverMunicipal

Total

Daily Average -—
August
July

Individuals Number of
given casual casual jobs
employment supplied.

a 1 t=i

a

2
a
o o

0|E-

a
o O

pa

a:

5

361

565

157

500

107S

235

4

19

52

12

60
8

25
27

11

17

157

3

10

108

1

6

2

11

1271

56

1663

66.5
68 6

901

3

28 ...

34
51

41

14

1424

102 4

5!

38 .

52
5

224

5
10 .

108 ..

65!..

12i..
6!..

18,.
2446 10

1

5:5

3

1045

12 10

76
13 .

277214

632
4

. 19
75

E 16

233
18
65

102
43

157
224

5
10
108
65
12
6

18
3366

9

56

1045
72
51
83
14

50
1199
20
764

4222

168 9
172.5
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REPORTS OP EMPLOYMENT OFFICES FOR THE MONTH ENDED AUGUST 31, 1918.

Vacancies Notified. Individuals Placed.

OFFICE
a
B

g
a
o 1 3

Daily Average

a

a

a

CO 1
3

Daily Average

July,

1918
Aug.,

1918
Aug.,

1917
July,

1918
Aug., 1 Aug.,
1918 1 1917

Halifax—Commercial (1)

St. John—Commercial (1)

Quebec—Provincial

5

60

308

98
98

5737
500
94

1

5142

1845
601

21

6

2

248
120
14

38

76

84

46
14

24

1

2

6

'

i

'o'

44

44

1

2

16

16

3

"3

i

27

312

114
114

1

5994
620
108

1.12

3.00

14.62

7.69
7.69

196 09

22.62
8 91

1.00

5.75

11.56

4 22
4.22

230 80
22.96
4.00
1.56

5.50
197.78

74.73
26.58

.52

.89

46.74

268 64

94.00
45.65
8.33

120.66

20 42

10 65

8 68

1 41

5 23

.61

77.49

306 00

12.77
1.19
3 12

288.92

38 52

38.52

69 00

.07

68.93

118 90

44.41
5.93

68.56

90 94

90.94

237 01

2.00
235.01

3 48

1.48
2.00

181 41

4.00
177.41
14 51

2.69
11.82

3 25

13 44

5 16
5.16

378 81

28.52
13.44
1.26

1

1.04
334 55

97 77

23.38
.104
.97

72.38

223 04

61.67
57.69
8.27

91.68

16 04

11 65

5

5

103

34
34

2442
195
24

2223

1082
601

"481

3076
700
779

'i597

56

197

21

1

2 2

1

1

15
15

2

27

7

107

49
49

2491

214
28
17

7

2225

1180
691

3

5

481

3689
1177

782
18

1712

134

229

182

26

13

552

3323
172

7

10

3134

422
422

830
2

828

1674
714
26

834

1578

1678

1889
11

1878

s,
20

47

3024
54

2970
148

5

143

1.12

.83

5 08

2 85
2.85

115.91
10.23
7.42
1.19

.67

96.40

55 38

36.19
.08

.04

19.07

148 94

38.94
3615

.96

72.89

11.19

10.00

9.42

1.38

2 80

1.38

25.46

98 82

496
.37

.58

92.91
;

749
7.49

27 51

.19

27.32

27 46
8.00
1.41

18.04

54 22

54.22

62 34

.65

61. £9

.77

.77

111 27
2.58

1.00

58

3.96

1.81

1.81

101 35
7.93
1.04
6.30

.50

85.58

44 99
26.58

.11

.18

18.12

152 61

45.27
30.08

.75

68.51

5.15

8.81

7.28

.96

2.73

.50

20 65

127.82
6.62
.26
.40

120.54

15 63

15.63

31.65
.07

31.58

58 29

26.44
.96

30.89

59 84

59.84

71 08

.41

70.67

2 70
.74

1.96

112 60
L> OcS

.33

1.06

7.52

3 04
3.04

Montreal
Provincial

45
19

4
15

7

54

46
3

5

2 100 2

15.33
9 70

Catholic Social Service Guild .

.

Directorate of Female Immi-
42 1.48

77i 2.78
5147] 161.00

1973 90 10

691 1 36.19
14! .96
24' .77

1244 52.18

6971 247 46
2444 57.36
1187 1 50.58
200 6.25

3140; 133.27

531 26 00

277 10 00

217J 11 72

38 1.38

136 5 28

16 3.31

2081 87 28

I

7957 274 14
332 8 58

2 .85

.44

2

44

44

73.93

Ottawa 52 40
Provincial 23.38
Y.W.C.A .59

.16

Commercial (5) 1244

5315
1200
1184

293i

381

i

172

I 167

j

29

115
1

15

2067

6991

150

5841

940
940

1551

28 27

Toronto 833
581

100
152

114

105

10

20

1

7

1685
182
32
81

1390

40
40

148

87

82

3

"2

35

3

1

2

84

S4

10

10

18

736
581

100

55

1

40

6

5

197

197

50

50

101

2

99

138

ioo
38

3

3

40

"46

45

306
215

"9

82

60

102

10

7

50

47

3

14

257
215

"9

33

4

151.73
45.38
46.85

Y.W.C.A. .88
58 62

Hamilton—Provincial 12 77

11.65

Brarttford—Provincial

Kitchener—Provincial

St. Thomas—Provincial

9 40 132

1.49 20

1.68 63

1.77 13

71.67 550

625 53 2760
13.65 89
5.26
5 37

60L25 267i

74 00 406

74.00 405

9160 738

.19

91.41 738

191 10 1625
118.81* 705
5.77

66.52f 820
!

129 69. 1508
129.59 1508

200 27 1756
4.27

196.00 1755

88 20

.811 20
.07

193 41 2727
5.04 48

188.37 2679
11.48 80
1.67
9.81 80

....

2

1

40

4

8.52

1.07

1.08

.86

Fort William and Port
Arthur—Commercial (5) . .

.

Winnipeg
Municipal

2

541

83
7

10
441

5

5

69

"59

24

9
7

8

61

61

123
11

112

2

17 6

12.70

153 88

7.65
Girls' Home of Welcome 32

81

7512

1040

1 48
2.90

261.68

18 S7

1.11
Y.W.C.A .81

Commercial (10) 17

1

7

"7

1

6

11

11

26
2

24

24

144.31

Brandon 24.07
Commercial (3) 1040 1 18.67

1118 as so

24.07

Rcffina 24 89

2

1816

3210
1199
160
1851

2400
2400

6294
54

6240

88
40
48

4867
104

4763
885
70

315

.19

39.11

48 85
11.26
4.44

33.15

74 29

74.29

202 59

2.50
200.09

4 19

3.79
.40

182 38

4.46
177.92
16 66

2.62
14.04

.19

Commercial (4) 1551

2972

isoo

2246
2246

5802

5802

40
40

4033
48

3985
129

"i29

148

98
27
60
1

145
145

394
54

340

3

18

2

"2

1

6

58

68

24.70

Saskatoon 130 86
88.52

Y.W.C.A
Commercial (3)

Calgary
Commercial (5)

6

6

10

19

5

3

3

1

.92

41.41

88 33

88.33

Edmonton 68 59
1.00

Commercial (10) 10

45

67.59

Naw Westminster
Municipal

40
.33

Y.W.C.A

Vancouver

3

394
56
338
188

10

'io

45

430

430
68

"68

2

126
6

120
36

5
31

6

45

165

.07

11346
Municipal 3.22
Commercial (10) 6 165

32

108 69 110 42 110.24
Vietoria 6 72

.38

6.34

5 59

.19

5.40

5 23

Y.W.C.A 70...
118|...

33
Commercial (7) 32 4.90

Total (23 centres) 40018 4546 369 1882 468151566 12 1781.96 2353 88 19226 1587 163 636 21612 788 33 837.a 974.71
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS

EMPLOYMENT in the building

trades as indicated by the value of

building permits issued in 35 cities

showed a decline in September as com-
pared with the previous month, the
total value of building permits falling

from $5,018,092 in August to $2,690,821
in September, a decrease of $2,327,271,
or 46.3 per cent. All the provinces
except New Brunswick show decreases

as compared with the previous month.
As compared with the corresponding
month of 1917 there was a decrease of

5.76 per cent, the value for September,
1917, being $2,855,123. In this com-
parison Nova Scotia and British Co-

lumbia showed increases and all the
other provinces showed decreases.

Of the larger cities Montreal-Mai-
sonneuve, Winnipeg and Vancouver
showed decreases as compared with the

preceding month while at Toronto there

was a slight increase over the preceding

month. Montreal-Maisonneuve, Toron-
to, Winnipeg and Vancouver showed in-

creases as compared with September,
1917. Of the smaller centres Halifax

showed a noteworthy gain over Septem-
ber, 1917, but a decrease as compared
with August, 1918. Hamilton, Regina
and Calgary showed decreases in both
comparisons.

ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES.

City. August,
1918

September
1918

September
1917

September, 1918, compared
with August, 1918

Increase (+) Decrease (—

)

Amount Per cent

September, 1918, compared
with September, 1917

Increase (+) Decrease (—

)

Amount Per cent

Nova Scotia
Halifax
Sydney

New Brunswick
Moncton
St. John

Quebec
,

Montreal-Maisonneuve
Quebec
Sherbrooke
Three Rivers
Westmount

Ontario
Brantford
Fort William
Guelph
Hamilton
Kingston
Kitchener
London
Ottawa
Peterborough
Port Arthur
Stratford

St. Catharines
St. Thomas
Toronto
Windsor

Manitoba
Brandon
Winnipeg

Saskatchewan
,

Moosejaw
Regina
Saskatoon

Alberta
Calgary
Edmonton

British Columbia
New Westminster
Vancouver
Victoria

Total— 35 cities

$605,485
560,767
44,718

4,500

4,500

1,265,366

1,058,268

85,873
54,000
52,750
14,475

2,037,053

202,290
7,400

2,480
392,194
34,542

76,480

55,760
188,810
11,115

3,638

23,524
62,580
9,945

937,405
28,890

413,885
31,535

382,350

285,570
14,570

237,100

33,900

134,200
127,000

7,200

272,033
39,650

216,313
16,070

$5,018,092

$376,185
315,080
61,105

25,825
25,825

329,527
280,325

9,972

8,000
14,860

16,370

1,410,504

29,695

19,475

6,891

75,000
20,579
8,060

66,020
117,360

3,475

23,860

8,177

14,416

9,435

978,111

29,950

147,100
2,250

144,850

80,215
17,075

20,600
42,540

82,690

65,000
17,690

238,775

7,900
205,850
25,025

$189,943
91,600
98,343

38,600

8,400
30,200

425,029

277,458

84,616
8,900

21,005

36,050

1,715,836

5,785

10,500
9,010

665,140
13,936

7,900
59,395
97,050

980
18,128

37,993

49,653
22,285

650,271

67,810

148,660

53,860
94,800

137,865

10,850
22,700

104,315

145,700
108,200
37,500

53,430

2,000
36,990
14,500

$2,690,821 $2,855,123

229,300
245,687

16.387

21,325

21,325

935,839

777,943
75,901

46,000
37,890
1,895

626,549
172,595

12.075

4,411

317,194
13,963

68,420
10,260

71,450
7,640

20,222
15,347

48,164
10

40,706
1,060

266,785
29,285

237,500

— 205,355

+ 2,505— 216,500

+ 8,640

— 51,510
— 62,000

+ 10,490

— 33,258— 31,750— 10,463

+ 8,955

2,327,271

37.71

43.81
36.65

473 89

473.89

73.96
73.51
88.39
85.18
71.83
13.09

30.76
85.32
163.12
17.78
80.88
40.42
89.46
18.40
37.54
68.73

555.85
65.24
76.96

.10

4.32
3.67

64 46
92.86
62.12

71 92
17.19
91.31
25.49

— 38.38— 48.81

+ 149.69

— 12.23— 80.06— 4 84

+ 55.72

+ 186,242

+ 223,480— 37,238

— 12,775

+ 17,425— 30,200

— 95,502

+ 5,867— 74,644— 900
— 6,145— 19,680

305,332
23,910

8,975

2,119

590,140
6,643
160

6,625
20,310
2,495

5,732

29,816

35,237

12,850

327,840
37,860

1,560

51,610

50,050

57,650

6,225

2,100

61,775

63,010
43,200

19,810

+ 185,285

+ 5,900

+ 168,860

+ 10.525

46 38 — 164.302

+ 98 05

+ 243.97— 37.86

— 33.10
+ 208.44— 100.

— 22.47

+ 2.14— 88.21— 10.11— 29.25— 54.59

17.79
413.31
85.05
23.52
88.72
47.67
2.03
11.15
21.37

253.56
31.62
78.48
70.95
57.66
50.42
55.82

1 05
95.82
52.79

41 82
57.37
9.25
59.22

43 25
40.00
52.03

35.63
74.79

451.09
72.58

5 76
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES

"DEPORTS from 15 cities showing the

number of workers temporarily en-

gaged and the wages paid those em-

ployees during the first pay-roll period

of two weeks in September showed a

decrease of not quite 3 per cent in the

number of workers and a decrease of

slightly more than 4 per cent in the

wages paid in comparison with August.

In September, 1918, 7,533 persons were

temporarily employed in the two weeks,

and the pay-rolls amounted to $277,-

373.60, as compared with 7,757 em-

ployees and an aggregate pay-roll of

$289,055.80 in August.

In comparison with the same period

of last year, there are indicated declines

of about 22 per cent in the number of

persons employed and of slightly over 7

per cent in the wages paid.

Montreal was the onlj^ city to report

an increase in the number of employees

in comparison with both August, 1918,

and September, 1917. In respect of the

pay-rolls Montreal was the only city re-

porting an increase as compared with

August, 1918, but Montreal, Ottawa and

Regina all showed increases in compari-

son with the pay-rolls of September,

1917.

employment (both contract and municipal work) afforded workpeople temporarily iemployed
by fifteen city corporations, september, 1918, compared with august, 1918, and with

SEPTEMBER, 1917.

City.

Number of employees temporarily employed in

first fortnight in:—
Amount of wages paid employees temporarily employed

in first fortnight in:

—

August,
1918

September,
1918

September,
1917

August,
1918

September,
1918

September,
1917

St. John 310
2,402

398
1,160

462
223
641
57

369
106
233
333
354
475
234

260
2,700
359

1,087

412
. 220

560
49

306
83

209
327
294
441
226

357
2,663

402
1,995

516
397
735
71

325
111

302
481
468
626
252

$9,957.21
77.068.36
15,884.02
45,569.91
18,359.82
7,774.72

24,364.45
2,034.56
16,035.65
5,034.21

10,795.02
14,302.05

12,477.73
18,450.56
10,947.53

$8,563.76
87,352.00
14,893.29
41,059.64
17,038.67
7,225.06

23,208.12

1,576.78
13,105.69
3,953.85
9,044.17
12,497.20
11,890.95
16,486.74

9,477.68

$9,206 58
Montreal 75,281.07

11,321 57
57,558 16

18,201.13
12,142.22

23,594 13

Brandon
Regina

2 «M 70
11,394.33
4,117 95

10,786 10

18,059 17

16,128 33
1

(
.> S79 43

Victoria 10,633 BS

Total 7,757 7,533 9,701 $289,055 80* $277,373 60 $300,308 70

'Revise! figures.
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FAIR WAGES CONTRACTS, SEPTEMBER, 1918

DURING September the Department
of Labour received for insertion in

the Labour Gazette information re-

lative to 28 fair wage contracts, 26 of

which were awarded by the Depart-
ment of Public Works, and the remain-
ing two by the Department of Rail-

ways and Canals. All but one of the
contracts contained the usual fair wage
clause, a fair wage schedule being con-
tained in the other one.

Department of Public Works.—
Construction of 18 Cell Building adja-

cent to Detention Barracks, Esquimalt,
B.C. Name of contractors, Knott and
Jones, Victoria, B.C. Date of contract,

August 15, 1918. Amount of contract,

$6,490.00.

Department of Public Works.—
Extension of Breakwater and dredging
of channel, Inverness, N.S. Name of

contractors, Reid & Archibald, Amherst,
N.S. Date of contract, August 27, 1918.

Amount of contract, Unit prices.

Department of Public Works.—
Wharf, Chimney Corner, N. S. Name of

contractor, Thomas D. Morrison, D'Es-
cousse, N. S. Date of contract, August
26, 1918. Amount of contract, $5,700.00.

Department of Public Works.—
Breakwater, McKay's Point, N. S.

Name of contractor, Alex. Gillis, Judi-
que North, N.S. Date of contract, Au-
gust 29, 1918. Amount of contract,

$3,740.00.

Department of Public Works.—
Supply and delivery of pig lead required
in connection with water service, Wil-
liam Head, B.C. Name of contractors,

North West Supplies, Limited, Victoria,

B. C. Date of contract, August 1, 1918.

Amount of contract, per ton $145.00
delivered.

Department of Public Works.—
Dredging, North West Miramichi (Law-
lor's Shore) N.B. Name of contractor,

Peter England, Chatham, N.B. Date of

contract, September 4, 1918. Amount of
contract, Class "B" $0.44 cents per cu.
yd. (scow meas.)

Department of Public Works.—
Renewal of South Pier, Bayfield, Ont.
Name of contractors, Weston Bros.,
Bayfield, Ont. Date of contract, Septem-
ber 3, 1918. Amount of contract, Unit
prices.

Department' of Public Works.—
Fitting up of a building in Naval Yard
for accommodation of Naval Cadets,
Esquimalt, B.C. Name of contractors,
Knott & Jones, Victoria, B.C. Date of
contract, September 3, 1918. Amount of

contract, $13,000.00.

Department of Public Works.—
Repairs and renewals to Wharf, Meta-
ghan, N. S. Name of contractors, A. W.
Girroir & W. F. MacKinnon, Anti-
gonish, N.S. Date of contract, Septem-
ber 4, 1918. Amount of contract, $3,950.

Department of Public Works.—
Coaling Jetty, Esquimalt, B. C. Name
of contractors, Palmer Bros., Vancouver,
B.C. Date of contract, September 4,
1918. Amount of contract, $45,157.60.

Department of Public Works.—
In connection with military hospital at
Ste. Anne de Bellevue, Que. Name of

contractor, Wm. H. McGillivray,
Ottawa, Ont. Date of contract, Septem-
ber 11, 1918.

Contract for:

Grading and Roadwork .

.

Medical Officers' Building

Nurses' Building

Orderlies' Building

Storage Building

Amount of

contract.

$5,075.00

32,772.00

77,782.00

50,838.00

10,441 00

Department of Public Works.—
Military Isolation Hospital, Halifax,

(Rockhead, N.S.). Name of contractors,
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Rhodes, Curry Co., Ltd., Amherst,
N. S. Date of contract, August 21, 1918.

Amount of contract, $63,202.00 and
schedule of prices.

Department of Public Works.—
Repairs to East Pier, Cobourg, Ont.

Name of contractor, R. Brewder & M.
H. Lynn, Cobourg, Ont. Date of con-

tract, September 7, 1918. Amount of

contract, schedule of prices.

Department of Public Works.—
Alterations and additions to Public

Building and Post Office Fittings, Port

Colborne, Ont. Name of contractors,

The J. T. Schell Co., Alexandria, Ont.

Date of contract, September 13, 1918.

Amount of contract, $1,500.00.

Department of Public Works.—
Military Isolation Hospital, Kingston,

(Ongwanada), Ont. Name of contractor,

Wm. Henry Harvey, Kingston, Ont.

Date of contract, September 12, 1918.

Amount of contract, $34,382.00.

Department of Public Works.—
Addition to South Breakwater, Battery

Point, N. S. Name of contractor,

W. H. Anderson, Parker's Cove, N. S.

Date of contract, September 11, 1918.

Amount of contract, $3,450.00.

Department of Public Works.—
Protection works, being improvements
to protection dyke, Laprairie, Que.

Name of contractors, Noe Poupart &
Apl. Duranceau, Laprairie, Que. Date
of contract, September 14, 1918. Amount
of contract, Unit prices.

Department of Public Works.—
Temporary Barracks, Barriefield, (Lower
Common) Kingston, Ont. Name of con-

tractors, Bate, McMahon & Co., Ot-

tawa, Ont. Date of contract, September

18, 1918. Amount of contract, $310,500.

and $2.00 per cu. yd. for grading of site.

Department of Public Works.—
Temporary Military Barracks, Cove-
Fields, Quebec, Que. Name of contrac-

tors, Bate, McMahon & Co., Ottawa,

Ont. Date of contract, September 20,

1918. Amount of contract, $293,620.00

and $1.50 per cu. yd. for grading of site.

Department of Public Works.—
Temporary Barracks, London, Ont.
Name of contractors, Bate, McMahon
& Co., Ottawa, Ont. Date of contract,
September 20, 1918. Amount of con-
tract, $304,750.00 and $2.00 per cu. yd.
for grading of site.

Department of Public Works.—
Construction of water supply system
from Town of Sutherland to Forest
Nursery Station, in Province of Sas-
katchewan. Name of contractors, R. B.
McLeod & R. J. Arrand, Saskatoon,
Sask. Date of contract, September 17,

1918. Amount of contract, Unit prices.

Department of Public Works.—
One wooden Shed, Trackage, etc., on
Pier No. 3, Victoria, B.C. Name of

contractor, R. Moncrieff, Vancouver,
B. C. Date of contract, September 7,

1918. Amount of contract, $76,495.00.

Trade or Class of Labour.

Foreman carpenter

Carpenters

Blacksmith

Blacksmith's helpers

Ordinary labourers

Stationary engineer

Metal workers

Electricians

Plumbers

Painters

Roofers (tar and gravel) . .

.

Timekpeeer

Driver, 2 horses and wagon

Rates of Wages. Notleaa

than the following rates.

$7.50 per day of 8 hours.

6.00

4.50

3.85

7.00

6.00

6.00

6.00

5.50

5.00

90.00 per month.

8.00 per day of 9 hours.

Department of Railways and
Canals.—Erection of a two pocket
coaling plant and approach trestle at

Port Borden, P. E. I. Name of con-

tractors, P. J. Lynch, Sydney, N. S.;

F. C. Peckham, Portage du Fort, Que.;

and T. C. Gorman, Afton, N. S. Date of i

contract, September 17, 1918. Amount
of contract, $4,700 with schedule prices

j

for additions and deductions.

Department of Railways and I

Canals.—Fabrication and erection of I

the steel superstructure for the River du I

Gouffre Bridge, on the Quebec £ Sague-
nay Railway. Name of contractors, The
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Canadian Bridge Company, Limited,

Walkerville, Ont. Date of contract,

September 17, 1918. Amount of contract,

$0.0755 per lb.

Post Office Department.—The fol-

lowing is a statement of payments made

in September for supplies ordered by

the Post Office Department subject to

the Regulations for the Suppression of

the Sweating System, the securing of

fair wages and the performance of work

under sanitary conditions:

Nature of Orders.

Making metal dating stamps and type and making

other hand stamps and brass crown seals

Making rubber stamps

Supplying stamping material and repairing stamping

pads

Supplying new mail bags and bag material

Repairing mail bags and satchels

Supplying mail bag fittings

Making and repairing miscellaneous articles of postal

stores

Repairing railway mail clerks' tin travelling boxes. . .

.

Supplying cloth for letter carriers' uniforms, making

and supplying articles of official uniform

Ameunt
of

Orders

518.75

47.80

1,212.50

553.00

177.03

473.00

98.15

54.50

7,488.32

SUPPLEMENT No. 7 OF THE McADOO AWARD APPLIED TO CANADIAN
RAILWAY EMPLOYEES

\ T the time the Canadian Railway War
Board first announced its intention

of applying the McAdoo Award to Cana-

dian railway employees (see August is-

sue, page 615) various amendments to

the award were under consideration by

the United States railroad administra-

tion. These amendments were subse-

quently made effective and applied as

supplements to the original award. Fol-

lowing this the Canadian Railway War
Board, on September 30, announced its

decision to apply the principles of Sup-
plement No. 7 of the McAdoo Award
(see page 861 of this issue) to the em-
ployees of certain Canadian railways.*

In general terms this means that an in-

crease of $25 per month will be granted
to all employees in the classes to which
the Supplement refers. The increases

will date from September 1. This is in

lieu of the former somewhat complex
scale of increases provided by the origi-

nal McAdoo Award. Instead of adding
a percentage to the wage paid for a cer-

tain kind of work on December 31, 1915,

the lump sum referred to will be added

*A list of these railways appeared in the Labour
Gazette for September, 1918, p. 759.

to the wage paid on January 1 of this

year.

It is estimated that about 75,000 clerks,

station employees, stationary engine

men, section men, freight handlers, la-

bourers in shops, roundhouses, store-

houses, etc., and others will be affected

by the award, and that the present pay-
roll of railways will be increased by
more than twenty-two million dollars.

The Railway War Board further or-

dered that hereafter the eight hour day
shall prevail in all railway freight sheds
on and after October 15. The sheds will

open at 7.30 a.m. and close at 5 p.m.,

except on Saturdays, when the closing

hour shall be 1 o'clock. Hitherto hours
have been from 7 a.m. to 5.30 or 6 p.m.

The Canadian Railway War Board's Inter-

pretation of certain Clauses of

Supplement No. 7*

In announcing its decision, the Board
states that the Supplement is subject

to some further interpretation of parts

which are not altogether clear. In or-

*For the purpose of making further interpretations

and for the adjustment of any future differences, a

special committee of the Board has been appointed.

See under Article 15.



858 THE LABOUR GAZETTE October, 1918

der, however, to avoid delay in applying

the increased rates of pay, the Supple-

ment, with the following interpretations

of certain clauses, shall be made effective

as from September 1, 1918

:

Article 1.

(a) This clause includes: All clerical

forces, train announcers, station gate-

men, freight shed checkers, car checkers,

freight shed car service men, baggage

and parcel room employees, train and
engine crew supervisors.

This clause does not include : Any em-
ployees covered in the telegraphers'

schedule, clerical forces under 18 years

of age, call boys (see Article 6).

Pending the receipt of more definite

information, an increase of $25.00 will

be applied to the established rates of all

positions as of January 1, 1918. It is

understood that in a few instances this

may produce decreases from rates ap-

proved under the original application

of General Order No. 27.

(b) This clause covers chief clerks,

freight shed foremen, sub-foremen, traf-

fic supervisors, travelling auditors, tra-

velling freight and passenger agents,

and positions of similar character.

(c) This clause includes: Office boys,

messengers, chore boys, clerical forces

under 18 years of age, station and wait-

ing room attendants regardless of age.

This clause does not include: Em-
ployees covered by telegraphers' sche-

dule (see clause (a), Article 1), char-

women (see Articles 6 and 9), "Red
Cap" porters (see Articles 6 and 9),

call boys (see Articles 6 and 9).

This clause provides for an increase

of $25.00 per month over the rates in

effect on January 1, 1918, and establishes

a minimum of $45.00 per month.

(d) This clause includes: Janitors,

elevator operators, telephone switch-

board operators, watchmen (office, sta-

tion and warehouse).

This clause provides for an increase

of $25.00 per month over the rates in

effect on January 1, 1918, and estab-

lishes a minimum of $70.00 per month.

(e) This permits the continuation of

the present practice of paying employees
on monthly, daily and hourly, or any
other basis, provided that increases on
the basis of $25.00 per month, 96 cents

per day or 12 cents per hour are added
to the rates in effect on January 1, 1918.

Article 2.

(b) For chief stationary engineers

and all stationary engineers (steam),

this clause provides for an increase of

$25.00 per month over the rates in effect

on January 1, 1918, and establishes a

minimum of $110.00 per month.

(c) For stationary firemen and power
house oilers this clause provides for an
increase of $25.00 per month over the

rates in effect on January 1, 1918, and
establishes a minimum of $90.00 per
month.

Article 3.

Covered by Canadian Railway War
Board Wage Agreement No. 1, Article

7, clause (b).

Article 4.

Operators of power driven transfer

tables are covered by Canadian Railway
War Board Wage Agreement No. 1,

Article 7, clause (e).

For employees regularly assigned to

operate power driven turntables this

clause provides for an increase of 12

cents per hour over the rates in effect

on January 1, 1918, and establishes a

minimum of 33 cents per hour and a

maximum of 45 cents per hour.

Article 5.

(a) This clause includes: Engine
watchmen, engine wipers, fire builders,

ashpit men. boiler washer's helpers, flue

borers, coal passers, coal chute men.

hostler's helpers, truckers, stowers. ship-

pers, coopers, derrick men (freight

yard) car sealers, freight shed car ser

vice men's helpers, employed in ami
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around shops, roundhouses, stations,

storehouses and warehouses, and pro-

vides for an increase of 12 cents per
hour over the rates in effect on January
1, .1918, and establishes a minimum of

31 cents per hour and a maximum of

43 cents per hour.

(b) For all unclassified labour em-
ployed in and around shops, round-
houses, stations, storehouses and ware-

houses, this clause provides for an in-

crease of 12 cents per hour over the rates

in effect on January 1, 1918, and estab-

lishes a minimum of 28 cents per hour
and a maximum of 40 cents per hour.

Article 6.

This article includes : Chief draughts-

men, draughtsman, call boys, "Red
Cap" porters (except as covered by
Article 9),-charwomen (except as cover-

ed by Article 9).

For those and all other monthly, week-
ly or daily rated employees in the de-

partments covered by Supplement 7,

and not otherwise provided for, this

article provides for an increase on the

basis of $25.00 per month over the rates

in effect on January 1, 1918.

This article does not include res-

taurant help, sleeping, parlour and din-

ing car employees, when employed on
cars in train service.

To these employees, General Order 27
will apply except as provided by Sup-
plement No. 2.

Article 8.

(a) As already stated, it is under-

stood that in a few cases this may pro-

duce decreases from rates approved un-

der the original application of General

Order 27.

This clause requires the maintenance
permanently of rates - established for

positions under Supplement No. 7. If,

however, the duties required in any posi-

tion are changed, the compensation for

the position may be changed in conform-

ity therewith. [See Article 1, clause

If)].'

Article 10.

This article definitely establishes the
eight hour day, and when and where
practicable the working hours of the day
for all classes of employees covered by
Supplement 7 should be limited to eight

consecutive hours, exclusive of the meal
period. Regular working hours for the

various classes of employees at the dif-

ferent points should be established and
reasonable notice of any change (not

less than 48 hours) should be given.

In view o^ the fact that Supplement
No. 7 does not clearly set forth how
monthly or daily rates are to be arrived

at for the basic eight hour day pend-
ing the issue of any further interpreta-

tion, monthly or daily rates in effect as

of January 1, 1918, covering more than
eight hours' service per day, should be
converted to an eight hour basis and
increases of $25.00 per month and 96
cents per day respectively added there-

to, resulting rates to cover eight hours'

service per day. The examples shown
below are worked out on this basis. This
basis is justified by the language of

Article 5, which, for hourly rated men
provides increased compensation per
hour on rates employees were receiving

per hour aspf January 1, 1918.

The principle of converting monthly
and daily rates to an eight hour basis is

confirmed by the method set forth in

Article 3, General Order 27, for apply-

ing basic eight hour day rules.

Examples:

Method of applying Basic 8-Hour day Rules.

(1) Position which on January 1st, 1918, paid
$2.00 per 9-hour day.

Old rate for 9 hours service $2.00.

Old rate for 8 hours (8/9 of $2.00)—$1.78.
New rate for 8 hour basic day $1.78 plus

96c (8 hours at 12c)—$2.74.
If employees continue to work 9 hours per

day, wages would be $2.74 plus
one hour overtime at 34% cents
(1/8 of $2.74)—$3.08.

(2) Position which on January 1st, 1918, paid
$2.40 per 10 hour day.

Old rate for 10 hours service $2.40.

Old rate for 8 hours (8/10 of $2.40)—$1.92

.

New rate for 8 hour basic day $1.92 plus
95c (8 hours at 12c)—$2.88.
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If employee continues to work ten hours
per day, wages would be $2.88 plus
2 hours overtime at 36c (1/8 of

$2.88) 72c—Total $3.60.

(3) Position which on January 1st, 1918, paid
$75.00 per month working ten hours per
day for 26 working days.

Old rate for month's service $75.00.

Old rate for 8 hours (8/10 of $75.00)
—$60.00.

New rate per month for 8 hour basic

day ($60.00 plus $25.00)—$85.00.

If employee continues to work ten hours
per day, wages would be $85.00
plus 52 hours overtime at $40.87c
($85.00 divided by 208 hours)
—$21.25—Total $106.25.

(4) Position which on January 1st, 1918, paid
$100.00 per month working 11 hours per
day for 31 woring days.

Old rate for month's service $100.00.

Old rate for 8 hours (8/11 of $100.00)
—$72.73.

New rate per month for 8 hour basic day
($72.73 plus $25.00)—$97.73.

If employee continues to work 11 hours
per day, wages would be $97.73 plus
62 hours overtime at 39.4c ($97.73
divided by 248 hours) and 31 hours
overtime at 59.1c (one and one-
half times 39.4c) $42.75. Total
$140.48.

If we consider a 30 day month in place of a
31 day month as above and the em-
ployee continues to work 1 1 hours
per day, wages would be $97.73 plus
60 hours overtime at 40.7c ($97.73
divided by 240 hours) and 30 hours
at 61.1c (one and one-half times
40.7c) $42.75.—Total $140.48.

Article 11.

(a) This clause requires the payment
of overtime after eight hours' work on
any day for all classes of employees
covered by Supplement No. 7, but only
at a pro rata rate (except where there

is an existing agreement or practice more
favourable to the employee) for the
ninth and tenth hours of continuous
service, exclusive of the meal period,

and at the rate of time and one-half

after ten hours' work. [See Article 14,

clause (a)]. Pay for overtime should
not be allowed unless specifically order-
ed to be worked.
With reference to the last sentence in

clause (a) it is permissible and prefer-
able to pay for the actual hours and

fractions thereof complete at the end
of each pay period instead of carrying
forward the fractions of hours.

(b) This clause is applicable only
when employees have been called after
they have gone off duty for the day.
"When service is continuous, except for
the meal period, this clause does not

, apply.

Articles 12 and 13.

It is intended that for employees not
already covered by schedule agreements
the spirit of the regulations should be
applied. See under Article 15.

Article 15.

The Canadian Railway War Board
have approved a special committee, con-

sisting of:

George Hodge, assistant to the gen-

eral manager, Canadian Pacific Rail-

way;

J. Coleman, superintendent, car de-

partment, Grand Trunk Railway;

A. E. Crilly, assistant to the general

manager, Canadian Government Rail-

ways.

This committee will consider further

interpretations of Supplement 7 to Gen-
eral Order 27 and make recommenda-
tions for uniform practice in connec-

tion therewith. If any questions arise

on any railway as to the intent of this

supplement or interpretations, no action

should be taken until such questions

have been referred to the Canadian Rail-

way War Board. This committee will

deal with these questions as submitted

and copies of the questions and rulings

thereon will be forwarded to all rail-

ways connected with the Canadian Rail-

way War Board.

In the event of employees being un-

able to adjust any differences with the

heads of their departments in accordance

with the method established by Article

13, such differences may be referred to

the Canadian Railway War Board- for

consideration and decision by this spe-

cial committee.
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FURTHER AMENDMENTS TO THE McADOO AWARD IN THE UNITED
STATES

IN the September issue of the Labour
Gazette it was stated that four

amendments in the form of supplements
had been made to General Order No. 57
—the McAdoo Award—of the Director
General of Railroads in the United
States. The following four additional

supplements have since been made to the
General Order.

Supplement No 5.

Supplement No. 2 applied the original

McAdoo Award to the employees of the
operating department of the Pullman
Company; and the terms and- conditions

of Supplement No. 4 to the Award is

now also applied to these employees by
means of Supplement No. 5, which is

as follows:

Effective August 1, 1918, wages, hours and
other conditions of employment of employees of

the operative department of the Pullman Com-
pany will be the same as those in Supplement No.
4 to General Order No. 27 for corresponding
classes of railroad employees, but none of the
provisions named therein will be retroactive
prior to August 1, 1918.

Supplement No 6.

This supplement has to do with the
interpretations placed upon the Director
General's wage orders and provides that

in cases where employees and officials

disagree upon any such interpretation

that "a joint statement quoting the
language of the wage order, and in-

cluding the contentions of employees and
the contentions of officials, will be trans-

mitted to the Director of Labour, who
will record and transmit same to the
Board of Railroad Wages and Working
Conditions, which will promptly investi-

gate and make recommendation to the
Director General. Upon the receipt of

the interpretation from the Director
General, the Director of Labour will

transmit such interpretation to the
various Railway Boards of Adjustment
for their information and guidance in

the application of such interpretation to

existing conditions."

Supplements No. 7 and No. 8

These supplements were issued in

accordance with recommendations made
by the Board of Railway Wages and
Working Conditions in order to stabilize

wages and remove inequalities occurring
in General Order No. 27. Certain basic

minimums are established and the wage
increases, as compared with wages paid
on January 1, 1918, amount to about
$25 per month for employees paid on a
monthly basis and 12 cents per hour for

employees paid on an hourly basis.

Under these supplements eight hours
is established as the basic day with over-

time up to ten hours on a pro rata basis,

while overtime above ten hours is to be
paid at one and one half the regular

rate. Promotions shall be based on
ability, merit and seniority; and in

cases where ability and merit are suffi-

cient, seniority shall govern. In the case

of higher officials however, the manage-
ment is to be judge as to promotions.

In reference to grievances the sup-
plements specify that an employee who
has been disciplined, or who considers

himself unjustly treated, must be given
a fair hearing by his immediate superiors

if he requests this in writing within five

days. A decision must be rendered with-
in a week, and the employee may then
appeal to the next higher official. In
these proceedings he may be assisted by
a committee of his fellow employees.
These rules are said to have been framed
with the idea of giving unorganized
clerical forces the same measure of pro-

tection as that already obtained through
unions for other classes of employees.
General order No. 27 is now cancelled

in so far as it applies to the classes of

employees covered by the supplements.
Supplement No. 7 affects all clerks,

station employees, stationary engine-

men, boiler washers, power transfer and
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turntable operators, and common la-

bourers in shops, roundhouses, stations,

storehouses and warehouses. It contains

general rules for promotion and adjust-

ments of grievances.

Supplement No. 8 affects all main-
tenance of way department employees
working on tracks, bridges, and build-

ings, and includes painters, mason and
concrete workers, water-supply em-
ployees, plumbers, etc.

The full texts of the two supplements
follow:

Text of Supplement No. 7

Effective September 1, 1918, superseding
General Order No. 27, and in lieu thereof, as to

the employees herein named, the following rates

of pay and rules for overtime and working con-
ditions for all clerical forces in all departments,
and for certain employees in stations, storage, or
terminal warehouses, docks, storehouses, shops,

and yards upon railroads under Federal control

are hereby ordered:

Article I.

—

Rates of Pay

(a) For all employees who devote a majority
of their time to clerical work of any description,

including train announcers, gatemen, checkers,

baggage and parcel room employees, train and
engine crew callers, and the operators of all of-

fice or station equipment devices (excepting such
as come within the scope of existing agreements
or those hereafter negotiated with the railroad

telegraphers) establish a basic minimum rate of

$62.50 per month; and to this basic minimum
rate and all rates of $62.50 and above, in effect

as of January 1, 1918, prior to the application of

General Order No. 27, add $25 per month, esta-

blishing a minimum rate of $87.50 per month.

(b) This order shall apply to chief clerks,

foremen, subforemen, and other similar super-
visory forces of employees herein provided for.

(c) For office boys, messengers, chore boys,
and other employees under 18 years of age
filling similar positions, and station attendants
establish a basic minimum rate of $20 per month,
and to this basic minimum rate and all rates of

$20 per month and above, in effect as of January
1, 1918, prior to the application of General
Order No. 27, add $25 per month, establishing a
minimum rate of $45 per month.

(d) For all other employees not otherwise
classified, such as janitors, elevator and tele-

phone switchboard operators, office, station

and warehouse watchmen, establish a basic
minimum rate of $45 per month, and to this

basic minimum rate and all rates of $45 per
month and above, in effect as of January 1, 1918,
prior to the application of General Order No. 27,
add $25 der month, establishing a minimum rate
of $70 per month.

(e) The same increases provided for in sections

(a), (b), (c), and (d) of this article shall apply to

employees named therein paid on any other basis
(f) The wages for new positions shall be in

conformity with the wage for positions of similar
kind or class where created.

Article II.

—

Stationary Engineers (Steam)
Firemen, and Power-House Oilers.

(a) For all stationary engineers (steam),
establish a basic minimum rate of $85 per month,
and to this basic minimum rate, and all rates of

$85 and above, in effect as of January 1, 1918,
prior to the application of General Order No. 27,
add $25 per month, establishing a minimum rate
of $110 per month.

(b) This order shall apply to chief stationary
engineers.

(c) For all stationary firemen and power-
house oilers, establish a basic minimum rate of

$65 per month, and to this basic minimum rate,

and all rates of $65 and above, in effect as of

Januarv 1, 1918, prior to the application of

General Order No. 27, add $25 per month,
establishing a minimum rate of $90 per month.

Article III.

—

Locomotive Boiler Washers.

For all locomotive boiler washers who were
on January 1, 1918, prior to the application of

General Order No. 27, receiving less than 26
cents per hour, establish a basic minimum rate of

26 cents per hour, and to this basic minimum rate
and all hourly rates of 26 cents and above, add
12 cents per hour, establishing a minimin rate
of 38 cents per hour, provided that the maximum
shall not exceed 50 cents per hour.

Article IV.

—

Power Transfer and Turn-
table Operators.

For all operators of power-driven transfer and
turntables who were on January 1, 1918, prior to

the application of General Order No. 27, receiv-

ing less than 21 cents per hour, establish a basic

minimum rate of 21 cents per hour, and to this

basic minimum rate, and all hourly rates of 21
cents and above, add 12 cents per hour, esta-

blishing a minimum rate of 33 cents per hour,

provided that the maximum shall not exceed 45
cents per hour.

Article V.

—

Shop. Roundhouse, Station,
Storehouse, and Warehouse Employees,

(Except Employees Provided for
in Harbour Awards.)

(a) For all labourers employed in and around
shops, roundhouses, stations, storehouses, and
warehouses (except employees provided for in

harbour awards), such as engine watchmen and
wipers, fire builders, ash pitmen, boiler washer
helpers, flue borers, truckers, stowers, shippers,

coal passers, coal-chute men, etc., who were on
January 1, 1918, prior to the application of

General Order No. 27. receiving less than 19
cents per hour, establish a basic minimum rate

of 19 cents per hour, and to this basic minimum
rate, and all hourly rates of 19 cents and above,
add 12 cents per hour, establishing a minimum
rate of 31 cents per hour, provided thai the

maximum shall not exceed 43 cents per hour.
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(b) For all common labour in the depart-
ments herein referred to and not otherwise pro-

vided for, who were on January 1, 1918, prior to

the application of General Order No. 27, re-

ceiving less than 16 cents per hour, establish a
basic minimum rate of 16 cents per hour, and to

this basic minimum rate and all hourly rates of

16 cents and above add 12 cents per hour, esta-

blishing a minimum rate of 28 cents per hour,

provided that the maximum shall not exceed
40 cents per hour.

Article VI.

—

Monthly, Weekly, or Daily
Rates.

For all monthly, weekly, or daily rated em-
ployees in the departments herein referred to,

and not otherwise provided for, increase the
rates in effect as of January 1, 1918, prior to the
application of General Order No. 27, on the basis

of $25 per month.

Article VII.

—

Maximum Monthly Wage.

No part of the increases provided for in this

order shall apply to establish a salary in excess

of $250 per month.

Article VIII.

—

Preservation of Rates.

(a) The minimum rates, and all rates in

excess thereof, as herein established, and higher
rates which have been authorized since January
1, 1918, except by General Order No. 27, shall

be preserved.

(b) Employees temporarily or permanently
assigned to higher rated positions shall receive

the higher rates while occupying such positions

;

employees temporarily assigned to lower rated
positions shall not have their rates reduced.

Article IX.

—

Exception.

The provisions of this order will not apply in

cases where amounts less than $30 per month are

paid to individuals for special service which only
takes a portion of their time from outside em-
ployment or business.

Article X.

—

Hours of Service.

Eight consecutive hours, exclusive of the meal
period, shall constitute a day's work.

Article XI.

—

Overtime and Calls.

(a) Where there is no existing agreement or
practice more favorable to the employees, over-
time shall be computed for the ninth and tenth
hour of continuous service pro rata on the actual
minute basis and thereafter at the rate of time
and one-half time. Even hours will be paid for at

the end of each pay period; fractions thereof
will be carried forward.

(b) When notified or called to work, outside of

established hours, employees will be paid a
minimum allowance of three hours.

(c) Employees will not be required to suspend
work during regular hours to absorb overtime.

Article XII.

—

Promotion and Seniority.

(a) Promotions shall be based on ability,

merit, and seniority. Ability and merit being
sufficient, senior ty shall prevail except, however,
that this provision shall not apply to the personal
office forces of such officers as superintendent,
train master, division engineer, master mechanic,
general freight or passenger agent, or their
superiors in rank and executive officers. The
management shall be the judge, subject to an
appeal as provided in Article XIII.

(b) Seniority will be restricted to each classi-

fied department of the general and other offices

and of each superintendent's or master me-
chanic's division.

(c) Seniority rights of employees referred to
herein—to (1) new positions; (2) vacancies

—

will be governed by paragraphs (a) and (b) of

this article.

(d) Employees declining promotion shall not
lose their seniority.

(e) Employees accepting promotion will be
allowed 30 days in which to qualify, and failing

will be returned to former position without loss

of seniority.

(f

)

New positions or vacancies will be promptly
bulletined for a period of five days in the depart-
ments where they occur. Employees desiring

such positions will file their aplications with
the designated official within that time, and an
appointment will be made within 10 days there-

after. Such position or vacancy may be filled

temporarily pending an assignment. The name
of the appointee will immediately thereafter

be posted where the position or vacancy was
bulletined.

(g) In reducing forces seniority shall govern.
When forces are increased employees will be
returned to the service and positions formerly
occupied in the order of their seniority. Em-
ployees desiring to avail themselves of this rule

must file their names and addresses with the
proper official. Employees failing to report for

duty or give satisfactory reason for not doing so

within seven days from date of notification will

be considered out of the service.

(h) A seniority roster of all employees in each
classified department, who have been in the
service six months or more, showing name, date
of entering the service, and the date of each pro-

motion or change, will be posted in a place acces-

sible to those affected.

(i) The roster will be revived and posted in

January of each year, and shall be open to cor-

rection for a period of 60 days from date of

posting, on presentation of proof of error by an
employee or his representative. The duly ac-

credited representative of the employee shall be
furnished with a copy of roster upon written

request.

Article XIII.

—

Discipline and Grievances.

(a) An employee disciplined, or who considers

himself unjustly treated, shall have a fair and
impartial hearing, provided written request is

presented to his immediate superior within five

days of the date of the advice of discipline, and
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the hearing shall be granted within five days
thereafter.

(b) A decision* will be rendered within seven
days after the completion of hearing. If an appeal
is taken, it must be filed with the next higher
official, and a copy furnished the official whose
decision is appealed within five days after date
of decision. The hearing and decision on the
appeal shall be governed by the time limits of

the preceding section.

(c) At the hearing or on the appeal the em-
ployee may be assisted by a committee of em-
ployees or by one or more duly accredited re-

presentatives.

(d) The right of appeal by employees or re-

presentatives, in regular order of succession and
in the manner prescribed up to and inclusive of

the highest official designated by the railroad,

to whom appeals may be made, is hereby esta-

blished.

(e) An employee on request will be given a
letter, stating the cause of discipline. A tran-

script of evidence taken at the investigation or

on the appeal will be furnished on request to the

employee or representative.

(f) If the final decision decrees that charges
against the employee were not sustained, the

record shall be cleared of the charge; if sus-

pended or dismissed, the employee shall be re-

turned to former position and paid for all time
lost.

(g) Committees of employees shall be granted
leave of absence and free transportation for the
adjustment of differences between the railroad

and the employees.

Article XIV.

—

Rules for Application of
This Order.

(a) It is not the intention of this order to

change the number of days per month for month-
ly paid employees. The increases per month
provided for herein shall apply to the same
number of days per month which were worked as
of January 1, 1918.

(b) The pay of female employees for the same
class of work shall be the same as that of men,
and their working conditions must be healthful

and fitted to their needs. The laws enacted for

the government of their employment must be
observed.

Article XV.

—

Interpretation of This Order
The rates of pay and rules herein established

shall be incorporated into existing agreements
and into agreements which may be reached in

the future, on the several railroads, and should
differences arise between the management and
the employees of any of the railroads as to such
incorporation, intent, or application of this order
prior to the creation of additional railway boards
of adjustment, such questions of difference shall

be referred to the director of the division of

labour for decision, when properly presented,
subject always to review by the Director Gen-
eral.

Agreements or practices, except as changed by
this order, remain in effect.

W. G. McAdoo,
Director General of Railroads.

Text of Supplement No. 8

Effective September 1, 1918, superseding
General Order 27, and in lieu thereof as to the
employees herein named, the following rates of
pay and rules for overtime and working con-
ditions for all employees in the maintenance of
way department (except mechanics and helpers
where provided for in Supplement No. 4,

General Order No. 27, and clerical forces) upon
railroads under Federal control are hereby or-
dered:

Article 1.

—

Rates of Pay.

(a) For all building, bridge, painter, signal and
construction, mason and concrete, water supply,
maintainer. and plumber foremen, establish a
basic minimum rate of $90 per month, and to
this basic minimum rate and all rates of $90 per
month and above, in effect as of January 1

1918, prior to the application of .General Order
No. 27, add $25 per month, establishing a mini-
mum rate of $115 per month.

(b) For all assistant building, bridge, painter,

signal and construction, mason and concrete
water supply, maintainer, and plumber foremen,
and for coal wharf, coal chute, and fence gang
foremen, pile driver, ditching and hoisting en-
gineers, and bridge inspectors, establish a basic

minimum rate of $80 per month, and to this

basic minimum rate and all rates of $80 per
month and above, in effect as of January 1,

1918, prior to the application of General Order
No. 27, add $25 per month, establishing a mini-
mum rate of $105 per month.

(c) For all track foremen establish a basic

minimum rate of $75 per month, and to this

basic minimum rate and all rates of $75 per
month and above in effect as of January 1, 1918,

prior to the application of General Order No.
27, add $25 per month, establishing a minimum
rate of $100 per month.

(d) Rates of pay for all assistant track fore-

men will be five cents per hour in excess of the

rate paid labourers whom they supervise.

(e) For all mechanics in the maintenance of

way and bridge and building departments,
where not provided for in Supplement No. 4 to

General Order No. 27, who were on January 1,

1918, prior to the application of General Order
No. 27, receiving less than 40 cents per hour, es-

tablish a basic minimum rate of 40 cents per

hour, and to this basic minimum rate and all

rates of 40 cents per hour and above add 13

cents per hour, establishing a minimum rate of

53 cents per hour.
(f) For helpers to all mechanics in the main-

tenance of way and bridge and building depart-

ments, where not provided for in Supplement
No. 4 to General Order No. 27, who were on
January 1, 1918, prior to the application of

General Order No. 27, receiving less than 30

cents per hour, establish a basic minimum rate

of 30 cents per hour, and to this basic minimum
rate and all hourly rates of 30 cents per hour
and above add 13 cents per hour, establishing a

minimum rate of 43 cents per hour.

(g) For track labourers and all other classes of

maintenance of way labour not herein named ,
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who on Jnauary 1, 1918, prior to the application

of General Order No. 27, were receiving less than
16 cents per hour, establish a basic minimum rate

of 16 cents per hour, and to this basic minimum
rate and all hourly rates of 16 cents per hour
and above add 12 cents per hour, establishing a

minimum rate of 28 cents per hour, provided
that the maximum shall not exceed 40 cents per
hour.

(h) For drawbridge tenders and assistants,

pile driver, ditching and hoisting firemen, pumper
engineers and pumpers, crossing watchmen or

flagmen, lamplighters and tenders, add to the

rate in effect as of January 1, 1918, prior to the

application of General Order No. 27, $25 per
month.

(i) The wages for new positions shall be in

conformity with the wages for positions of similar

kind or class in department where created.

Article II.

—

Monthly, Weekly, or Daily
Rates.

For all monthly, weekly, or daily rated em-
ployees in the departments herein referred to,

and not otherwise provided for, increase the

rates in effect as of January 1, 1918, prior to the
application of General Order No. 27, on the

basis of $25 per month.

Article III.

—

Maximum Monthly Rate.

No part of the increases herein specified shall

be applied to establish a salary in excess of $250
per month.

Article IV.

—

Preservation of Rates.

(a) The minimum rates, and all rates in ex-

cess thereof, as herein established, and higher
rates which have been authorized since January
1, 1918, except by General Order No. 27, shall

be preserved.

(b) Employees temporarily or permanently
assigned to higher rated positions shall receive

the higher rates while occupying such positions;

employees temporarily assigned to lower rated
positions shall not have their rates reduced.

Article V.

—

Exception.

The provisions of this order will not apply in

cases where amounts less than $30 per month
are paid to individuals for special service which
only takes a portion of their time from outside
employment or business.

Article VI.

—

Hours of Service.

Eight consecutive hours, exclusive of the meal
period, shall constitute a day's work.

Article VII.

—

Overtime and Calls.

(a) Where there is no existing agreement or
practice more favorable to the employees, over-

time shall be computed for the ninth and tenth
hour of continuous service pro rata on the actual
minute basis, and thereafter at the rate of time
and one-half time. Even hours will be paid for

at the end of each pay period; fractions thereof
will be carried forward.

(b) When notified or called to work outside of

established hours, employees will be paid a mi-
nimum allowance of three hours.

(c) Employees will not be required to sus-
pend work during regular hours to absorb over-
time.

Article VIII.

—

Promotion and Seniority
Rights.

(a) Promotions shall be based on ability,

merit, and seniority. Ability and merit being
sufficient, seniority shall prevail. The manage-
ment shall be the judge, subject to an appeal as
provided for in Article IX.

(b) The seniority rights of labourers, as such,
will be restricted to their gangs, except where
gang is abolished they may displace labourers in

other gangs, who are junior in service.

(c) Except as provided for in section (b) of
this article, the seniority rights of employees re-

ferred to herein—to (1) new positions; (2) va-
cancies—will be governed by section (a) of this
article, and will be restricted to the maintenance
division upon which employed.

(d) Employees declining promotion shall not
lose their seniority.

(e) Employees accepting promotion will be
allowed 30 days in which to qualify, and failing

will be returned to former position without loss

of seniority.

(f) New positions or vacancies willbeprompt-
ly bulletined for a period of five days at the tool
house or in the department where they occur.
Employees desiring such positions will file their
applications with the designated official within
that time and the appointment will be made
within 10 days thereafter. Such position or
vacancy may be filled temporarily pending
assignment. The name of the appointee will

immediately thereafter be posted where the
position or vacancy was bulletined.

(g) In reducing forces, seniority shall govern;
foremen will displace other foremen who are
their junior in service before displacing labourers.
When forces are increased, employees will be
returned to the service and positions formerly
occupied in the order of their seniority. Employ-
ees desiring to avail themselves of this rule
must file their names and addresses with the
proper official. Employees failing to report for

duty or to give satisfactory reason for not doing
so within seven days from date of notification

will be considered out of the service.

(h) Employees furloughed for six months or
less will retain their seniority.

(i) A seniority roster of all employees in each
classified department, showing name, date of

entering the service, and date of promotion, will

be posted in a conspicuous accessible place in

each roadmaster's or supervisor's office. The
names of labourers who have been in the service

at least six months prior to date roster is posted
or revised will be shown, with their relative

standing and the date they entered the service.

(j) The roster will be revised and posted in

January of each year, and shall be open to cor-

rection for a period of 60 days after date posted
on presentation of proof of error by an employee
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or representative. A copy will be furnished to
each foreman or duly accredited representative
upon request.

Article IX.

—

Discipline and Grievances.

(a) An employee disciplined, or who considers
himself unjustly treated, shall have a fair and
impartial hearing, provided written request is

presented to his immediate superior within five
days of date of advice of discipline, and the hear-
ing shall be granted within five days thereafter.

(b) A decision will be rendered within seven
days after completion of hearing. If an appeal is

taken it must be filed with the next higher official

and a copy furnished the official whose decision
is appealed within five days after date of de-
cision. The hearing and decision on the appeal
shall be governed by the time limits of the pre-
ceding section.

(c) At the hearing, or on the appeal, the em-
ployee may be assisted by a committee of em-
ployees or by one or more duly accredited re-
presentatives.

(d) The right of appeal by employees or re-
presentatives, in regular order of succession
and in the manner prescribed, up to and inclusive
of the highest official designated by the railroad
to whom appeals may be made, is hereby esta-
blished.

(e) An employee on request will be given a
letter stating the cause of discipline. A transcript
of the evidence taken at the investigation or on
the appeal will be furnished on request to the
employee or representative.

(a) If the final decision decrees that charges
against employee were not sustained the record
shall be cleared of the charge; if suspended or
dismissed, the employee shall be returned to
former position and paid for all time lost.

(g) Committees of employees shall be granted
leave of absence and free transportation for the
adjustment of differences between the railroad
and the employee.

Article X.

—

General Rules.

(a) For main line, branch line, and yard
section men the day's work will start and end at
point designated to report for duty at their
respective sections or yards.

(b) Employees taken from their regular assign-
ment or outfit to work temporarily elsewhere will

be furnished with board and lodging at the rail-

road's expense. 4
(c) Unless they so desire, except in emergency,

employees shall not be transferred from one
division to another.

Article XL

—

Rules for Application of this
order.

(a) It is not the intention of this order to
change the number of days per month for month-
ly paid employees. The increases per month pro-
vided for herein shall apply to the same number
of days per month which were worked as of
January 1, 1918.

(b) The pay of female employees, for the same
class of work, shall be the same as that of men,
and their working conditions must be healthful,

and fitted to their needs. The laws enacted for

the government of their employment must be
observed.

Article XII.

—

Interpretation of this order.

The rates of pay and rules herein extablished

shall be incorporated into existing agreements
and into agreements which may be reached in the

future, on the several railroads, and should differ-

ences arise between the management and the
employees of any of the railroads as to such in-

corporation, intent or application of this order

prior to the creation of additional railway boards
of adjustment, such questions of difference shall

be referred to the director of the division of

labour for decision, when properly presented,

subject always to review by the Director
General.
Agreements or practices except as changed by

this order remain in effect.

W. G. McAdoo.
Director General of Railroads.

AWARD OF WAR LABOUR BOARD OF THE UNITED STATES AFFECTING
MOULDERS AND FOUNDRYMEN

GOME time ago a dispute over wages
^ and hours of labour affecting mould-
ers and foundrymen of Wheeling, West
Virginia, was referred to the United
States National War Labour Board for

settlement. The Board agreed : (1) that

eight hours constitute a day's work for

all moulders and coremakers; (2) that

the wage rate be $6.50 for the basic

eight-hour working day; (3) that all

overtime be paid for at the rate of time

and one-half; (4) that Sundays and

legal holidays be paid for at the rate

of double time. The Board, however,

could not agree on the point whether
the eight-hour day should be considered

merely as a basis for determining wages,

or as a limit beyond which the men
should not go except in emergencies.

The question was referred to Chief Jus-

tice Walter Clark of the North Caro-

lina Supreme Court as arbiter, who de-

livered his decision in September. This

decision was based on the proclamation
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of President Wilson creating the Na-
tional "War Labour Board, which pro-

vided, among other things, that "The
basic eight-hour day is recognized as ap-

plying in all cases in which existing law
requires it. In all other cases the ques-

tion of hours of labour shall be settled

with due regard to governmental necessi-

ties and the welfare, health and proper
comfort of the workers. " It was held

by Justice Clark that the welfare, health

and comfort of moulders and foundry-
men demanded an eight-hour day, and
this fact having been established it was
necessary for the arbiter to devise a
means to prevent a too easy appeal to

the cupidity of some workers, and yet

provide for a temporary suspension of

the rule in order to meet emergencies.

"Such emergencies," he said, "can or-

dinarily be met by the adoption of the

three-shift system or an increase in ma-
chinery. It is better that the machinery
be worn out than the bodies of the em-
ployees. Man passes through this world
but once, and he is entitled, in the lan-

guage of the great Declaration, to some
4 enjoyment of life, liberty, and pursuit

of happiness.' " On the basis of these

principles the following decision was de-

livered by him:
(1) Overtime shall be paid for at the

rate of time and one-half for all hours
in excess of eight hours, with double time
for Sundays and holidays.

(2) The question whether or not an
emergency exists, together with the

length of time over which such emer-
gency may extend, and the number of

extra hours per day, shall be determined
by an agreement between the manage-
ment and the working moulders in the

shop.

(3) For the purpose of effectuating

this agreement a permanent committee
of four persons is hereby created, two
of whom shall be designated by the man-
agement of the plant and two by the

working moulders in the shop, the assent

of at least three of whom shall be neces-

sary for permission to work more than
eight hours in any day of 24 hours.

An interesting sequel to this decision

was an announcement of the United
States Steel Corporation that the eight-

hour day would be made operative, as

the basis for fixing wages, with its whole
army of workmen.

PRICES, RETAIL AND WHOLESALE, IN CANADA, SEPTEMBER, 1918, AND
IN OTHER COUNTRIES

THERE was little change in wholesale
prices, as reflected in the Depart-

ment's Index Number for September,
the increases in some commodities being
offset by the decreases in grains, fruits,

potatoes, and dressed lamb. Flour
showed an advance over the previous
month, also coffee, sugar, glucose and
honey. Among the textiles, cotton,
increased, and flax products, also table
oilcloth. Anthracite coal at Montreal
was higher in price and matches showed
a slight gain. Tin ingots fell in price,

while iron and steel were higher. Pre-
pared paints declined, putty and rosin

showed considerable increases. Raw
furs rose also several points.

The Index Number of wholesale prices

is based upon the quotation of 271
commodities, one having been dropped
in 1915, and is the simple average of the
percentages which the current prices of

the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal
to 100. In September, the Index Number
stood at 285.3 as compared with 284.3
in August of this year, and with 246.1

in September, 1917, 183.4 in September,
1916, 150.3 in September, 1915., 141.3

in September, 1914, and 134.4 in Sep-
tember, 1913.

In retail prices, the average cost of a
weekly budget of staple foods was



THE LABOUR GAZETTE October, 1918

$13.31 as compared with $13.41 in

August, 1918, arid $11.65 in September,

1917, $8.97 in September, 1916, and

$7.83 in September, 1914. The chief

decrease was in the price of potatoes, all

the provinces but Quebec showing a con-

siderable decline. Beef averaged lower,

also mutton, but sugar was quoted high-

er in all the provinces. Coal increased

generally, particularly in the western

provinces. Ontario showed a slight

decline, but there was an increase in the

Dominion average for fuel and lighting,

while jents showed a little falling off in

Quebec and Saskatchewan, and an

advance in British Columbia.

The weekly budget for a family of

five, including staple foods, laundry

starch, coal, wood, and coal oil, and rent,

is based upon the estimated importance

of the various commodities included,

these being slight modifications of those

employed in similar calculations by

various official bodies. For some articles

comparatively large quantities are in-

cluded, owing to the omission of other

important foods of the same class. For

instance, the only fruits are evaporated

apples and prunes and the only fresh

vegetable is potatoes. As market con-

ditions affecting these usually affect the

prices of other fruits and vegetables

somewhat similarly the relative pro-

portion of expenditure on the various

foods therefore tends to be maintained.

In fuel and lighting the quantities are

estimated on a similar principle, anth-

racite coal being used chiefly east of

Manitoba and soft coal and wood in the

western provinces, while no allowance is

made for the quantities required in the

various localities owing to climatic con-

ditions, nor for the difference in quality.

It is estimated that these calculations

represent from 60 to 80 per cent of the

expenditure of an ordinary family, ac-

cording to the total income.

The accompanying tables and notes
jj

give details as to the prices movement
during the month and as compared with

the same month in the previous year,
j

The table of retail prices shows the prices

of some 30 foods at the middle of the

month in 60 localities in Canada having

a population of 10,000 or over. Quo-

tations are obtained by the corres- I

pondents of the Labour Gazette from

dealers doing a considerable trade with

workingmen. All prices are for delivered

goods. The rates for rent are for six-

roomed houses in districts occupied by
workingmen..

Uetali Prices

T)EEF was downward, the price fall-

ing in several of the cities east of i

Fort William. Pork products and mut-

ton were steady. Lard was higher in

several of the cities. Fresh eggs were

higher in many of the cities, but storage

eggs came on the market in several of

the cities, reducing the average. Milk

was higher, being up in several of the

cities. Butter was slightly higher, being

up in several of the cities throughout

the country. Sugar showed advances

in many of the cities. Flour was slight-

ly higher. Potatoes were considerably i

lower throughout the Dominion; ad-

vances, however, occurred in some of the

cities. Anthracite coal was higher in

several of the cities, but in other cases

there were slight reductions. Bitumi-

nous coal was higher in several of the
j

cities, particularly in the West. Wood I

showed little change. Rent decreased

in Moose Jaw, Sask.. and advanced at

Victoria, B.C.
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING AND RENT IN TERM
THE AVERAGE PRICES IN SIXTY CITDZS IN CANADA

OF

Commodities. Quantity •1900 •1905 1918 1911 1912 1913 1916 1917 Sept.

1914

Sept.

1915

Sept.

1916

Sept.

1917

Aug.f

1918

Sept.

1918

c. c. c. c. c. c. c. c. c. c. c. c. c. c.

Beef, sirloin, steak 2 lbs. 27.2 SO 4 37.

6

39.8 41.6 44.4 60 3 61.2 50.6 48.4 52.4 62.4 78.6 77.4

Beef, shoulder, roast 2 " 19.6 24.6 26.6 27 8 28.0 29 6 34 6 41.3 35.0 33.2 35.0 43.4 57.2 55.4

Veal, roast, forequarter.. 1 " 10.0 11.8 12.8 14.0 14.4 15.7 18.7 22 7 18.0 17.6 19.8 23.6 28.3 27.6

Mutton, roast, hindq*. .. 1 " 11 8 12.2 16.8 18 17.8 19.1 23.3 28 1 21.4 20.9 23.8 29.2 37.4 36.8

Pork, fresh, roast, ham.

.

1
"

12.2 18.1 18.0 17.8 17.5 19 5 22 8 29 6 20.8 19.6 22.8 31.9 37.9 39.3

Pork, salt, mess 2 " 21.8 25.0 34 4 33.0 S3 2 35.2 88.7 53.5 37.4 35.8 39.2 57.2 70.2 70.0

Bacon, breakfast 1
"

15.4 17.8 24.6 23.3 22.5 24.7 28 8 83 5 26.7 26.8 29.9 41.7 51.2 51.1

2 "

1 doz.

1
"

6 qts.

2 lbs.

28.2

25.7

28.2

86.6

44.

a

28.2

30

23 4

39.6

49.4

40.6

33.3

28.4

43

52

36.0

82.6

27.9

49.2

53

35 6

34 3

31.2

48.8

58.4

S3 4

33 7

23 1

51 6

53.0

40.4

83.0

32 7

62 6

68.7

59.4

48 8

42.4

62 2

86 4

37.4

31.7

30.1

50.4

58.0

35.8

29.8

27.7

50.4

58.0

41.0

37.2

33.7

52.2

68.4

63.0

50.7

46.4

62.4

84.8

73.6

53.6

57.0

72.0

93.4

74.0

55.7

50.8

Milk 74.4

Butter, dairy, solid 95.8

Butter, creamery, prints 1 " 25.5 27.7 31.0 31 5 SI. 7 33.9 38 5 48 33.8 33.3 38.9 47.3 52.3 52.8

1 "

1 "

15 "

16.1

14.6

55.5

17.6

15 7

53 5

18.5

17.5

66

IS. 2

17.8

64 5

26.1

18 5

80.0

20.5

19.1

61.5

26

24 2

74.3

33.0

30.4

104.4

21.1

20.1

66.0

24.0

21.1

69.0

26.3

23.0

78.0

33.4

30.6

109.5

33.4

30.8

117.0

33.3

31.0

Bread, plain, white. .... 117.0

Flour, family 10
"

5 "

2 "

25.0

18.0

18.4

28

19 5

10.6

S3

21.0

10.4

32

21

10.6

34

22.0

11.6

32.0

22.0

11.4

41.7

24 6

13 1

64 2

30.5

16.2

38.0

24.5

13.2

36.0

24.5

12.2

43.0

24.5

13.6

68.0

32.5

18.8

67.0

40.0

23.8

68.0

Rolled oats 40.0

Rice, good medium 23.8

Beans, handpicked. 2 " 8 6 7 10 8 10.4 11 6 12.4 19.5 29 8 13.4 14.8 19.8 33.0 33.6 33.8

Apples, evaporated ..... 1 " 9 9 7.7 11.5 13.8 18 6 12.0 13.4 15 6 13.7 12.0 13.4 16.2 23.3 23.2

Prunes, medium size 1 " 11.5 9.6 9.9 12.2 12 9 11.9 13.1 15.4 13.2 13.1 13.1 15.9 18.1 18.3

Sugar, granulated 4 " 21.6 22.0 24 8 24.0 26.8 23.6 35 8 39 9 29.6 31.2 36.4 42.4 44.8 47.2

Sugar, yellow 2.
"

1 "

10.0

8 2

9 8

8.8

18 8

8.7

11.0

8 3

12.6

8.8

11.6

8.9

16 6

9.9

18.5

11.5

13.6

9.9

15.2

9.6

17.0

9.9

19.4

12.2

20.6

15.2

21.8

Tea, black, medium 15.2

Tea, green, medium 1 " 8.7 8.7 8.1 9.4 1.5 8.8 16 2 11 3 9.8 9.9 10.3 11.9 14.5 14.5

Coffee, medium i '* 8 6 8.8 8.9 9 2 I.I 9.4 98 10.1 10.1 9.9 9.9 10.1 11.3 11.4

Potatoes 2 pks 24.1 28.0 30 3 44 6 48 8 36 8 58 7 89.2 34.3 33.2 63.2 66.3 89.7 70.7

Vinegar, white wine 1 Qt. .7 .7 .7 .7 .8 .8 8 8 .8 .7 .8 .8 .9 .9

All foods $5 48 $5.96 $6 95 $7.14 $7.84 $7.84 $8 78 $11.42 $7.83 $7.74 $8 96 $11 65 $13.41 $13 31

c. c. c. 0. c. c. c. c. c. c. c. c. c. c.

Starch, laundry i lb. 2.9 8.0 8.1 3.1 8 2 8 2 3 3 4 3.2 3.2 3.3 4.3 4.7 4.8

TV t°n 88.6 46.2 48.1 48.8 61.8 HI 46.6 67.0 53.5 52.5 57.2 68.5 74.9 77.9

Coal, bituminous " " 11.1 82.3 85.6 3S.S 87.6 38.7 89.

4

62.7 37.2 37.3 39.1 54.4 59.6 60.8

Wood, hard " cord

lfal.

82.6

22.6

24.8

Si.

8

26.6

£4.6

SS.8

If.

4

24.4

41.4

89.1

23.1

41 3

SO 6

21.1

42.5

88.6

IS.

7

42.1

SSI
23 I

82 8

88.

9

25

42.8

31.4

23.6

41.3

30.4

23.2

43.1

31.0

23.0

54.6

40.8

25.8

70.7

51.9

28.0

72.1

Wood, soft 54.1

Coal oil 28.0

JIM S1.8S $1.78 $1.76 $1 82 $1 81 (IK $2 87 $1.89 $1.85 $1.93 $2.44 $2.85 $2.93

Rent $2.87 $2.88 $4 M $4M $4 00 $4 76 $4 14 $4 82 $4.59 $4.06 $4.08 $4.44 $4.89 $4.82

Grand total $8.87 $18 68 $12.79 $13 .64 $13 71 $14.82 $14.78 $18.16 $14 33 $13.67 $1501 $18 57 $21 19 $21.11

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia

Prince Edward Island.

New Brunswick

Quebec

Ontario

Manitoba

Saskatchewan

Alberta

British Columbia

$6.61 $5.83 $6 82

4.81 6.26 6.81

5 88 5. 63 6 55

6 16 5.64 6.38

5.61 6 M 6.68

585 6.18 7.48

IK 6.82 7 11

6 12 6.58 8. 64

IN 7.74 8 32

$178
6 88

6.84

6.48

8.67

7.41

8.68

8.68

8 79

$7.17 n 20 $1.71

6.11 8.84 7.67

7. IS 7.04 1.71

6.87 6.87 1.48

7 21 7.18 1.84

7 88 7.87 8.88

8.16 8.25 8 88

6.16 8 S3 8 78

8.83 ID 9 18

$11.39

1.79

11.22

11.15

11.60

10.73

11.11

11.65

11 83

7.48

6.75

7.69

7.40

7.77

8.15

8.49

8.14

9.03

7.86

6.71

7.71

7.20

7.62

7.90

8.10

7.73

8.63

8.59

7.75

8.81

8.64

9.18

8.65

8.87

8.86

9.30

11.62

10.37

11.66

11.29

11.74

11.25

11.59

11.92i

12.36!

13.75

12.08

13.32

12.51

13.49

13.01

12.63

13.84

14.16

13.51

11.71

13.20

12.70

13.27

12.85

13.09

13.32

14 28

•December only. tNewcastle, N.B. and Three Rivers, Que., omitted.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION

Commodity.

Per

1-Beef, sirloin steak lb.

.

2-Beef, round steak ".

3-Beef, rib roast, prime. "
.

4-Beef, shoulder roast. .
"

.

5-Veal, roast, forequarter "
.

6-Mutton, leg roast, h'q. "
.

7-Pork, fresh, roast, ham "
.

8-Pork, fresh, chops. . .
"

.

9-Pork, salt, mess "
.

lO-Bacon.br'fast.notsli'd "
.

11-Fish, fresh, g. quality. "
.

12-Fish, salt, herrings. . doz.

.

13-Salmon, canned, med..lb.

.

14-Lard, pure leaf, best. .
"

.

15-Eggs, new laid doz..

16-Eggs, storage

17-Milk, (delivered) qt..

18-Butter, dairy, solids...lb..

19- " creamery prints "
.

20-Oheese, old "
.

21-Cheese, new "
.

22-Bread, plain white.

23-Flour, family

24-Rolled oats, standard. "
.

25-Rice, medium "
.

26-Rice, Patna

27-Tapioca, medium pearl '*
.

28-Tomatoes, canned 3's can

.

29-Peas, canned 2's "

30-Corn, canned 2's "

31-Beans, common, dry lb.

32-Apples, evaporated.

33-Prunes, medium "
.

34-Sugar, granulated "
.

35-Sugar, yellow

36-Tea, black, medium. .
"

.

37-Tea, green, medium. .
"

.

38-Coffee, medium "
.

39-Potatoes, local, per bag of

lMbu.,901bs

40-Vinegar, white wine,
XXX, per quart

41-Starch, laundry, per

pound

42-Coal, anthracite, stove

size, per ton, 2,000 lbs...

43-Coal, bituminous, domes-

tic, per ton, 2,000 lbs. .

.

44-Wood, hard, best, perlong

cord. (128 cu. ft.)

45-Wood, soft, best, per long

cord. (128 cu. ft.)

48-Coal oil, prime white, per

gallon

47-Rent, house, 6-roomed,

san. conveniences, mon.

.

48-Rent, house, 6-roomed,

no san. con., per month

.

Nova Scotia

Uj

New Brunswick

"8

Quebec

38

35

35

25-35

18-20

25-35

38

38

22

50

7

60

40

12-14

55

60

30

8

7.5-7.7

9

14

22-25

30

25

25

20

18-20

12

11

65-75

45-50

$3.60

.12

.15

16.80

6.30

6.00

5.00

.28

14.00-

18.00

8.00-

12 00

40

40

30

28

15-20

25

35

35

32

8

7.9

9

15

13

20

28

20

25

20

18

11

10.5

65

65

55

$1.80

.12

.15

7.50

0.00

5.00

.28

14.00

9.00

30

8

7.1

8

10

10

25

25

20

25

20

27

17

10

9.1

65

65

55

81.50

.12

.15

15.00

7.60-

9.50

6.00

4.5 J

.27

16.00

7 00

c.

40

38

35

28

22

40

35

35

35

45

8-12

50

30

38

65

12.5

52

58

32

8.7

7.3

10

12

18

20

25

20

25

18

25

18

11

10

65

65

50

f$2.25

.15

.18

17.00

9.50

10.00

6.50

.25

23.00

18.00-

20 00

32

8.7

7.7

8

12

12

20

30

20

25

20

$2.10

.13

.15

11.25

10.00

8.00

4.50

.28

18.00-

20.00

12.00-

15 00

38.6

37.0

32.6

23.6

20 5

31.

S

34.6

35 6

32 3

47.4

16

59.0

33 8

33 2

63

55

11.7

59

56 2

31 2

8 3

7 5

8 3

12 6

13 3

21 7

27 6

21

25

19 6

26

18

11 2

10 3

64

65

50 5

$2 25

.123

156

15.76

8 37

7 20

5 10

272

18 00

11 70

c.

30

30

28

2.5

12-20

25-30 40

9-10

42

48

28

25

7.3

7.1

8

10

12

25

25

20

25

18-20

22

IS

10

9. .5

70

45-50

.14

17.40

9.40

9.00

7.50

.24

12.00

9.51

c.

35-38

32-35

25-30

20-25

32

8-8.7

7.3

8

12

50

$2.40

.10

.15

8.25-

10.00

8.00

4.00

c.
j

c.

40 35

35
j

30

35 25

2.5 25

18 16

35 25

35 30

38

35
I

50

10-15'

60

35

33
.

55

35

38

50

10

60

32

38

60

45

11

50

54

33

30

8

7.3

8

13

15

21

28

18

25

18

23

18

111
18

11

10.5 9.5

60 65

70 70

1 5 •". )

$1.88 $2.25

.15 10

.16 .14

15.00 13.50

10.00

12.75 9.00

18.00 14.00

9.00 6.00

.24 22

13.00 16.00

.26

20.00

25.00

14 00

c.

37.2

32 8

29 2

24.2

17

33.3

33 3

36

38

49 3

11 5

60

34

37 3

53 7

45

11 3

49 3

52

34

32 3

8 3

7 6

8 3

13 3

18 5

23 5

28 Q

210
24 7

18 7

23

18

11 4

10 3

63 7

70

43 3

$2 18

117

.15

14 75

1 14

13 00

6 33

.24

17 17

12 33

c. c.

29-31 40

29-31 35

30 40

23-25 35

29-34 30

27-30 40

36-38

36

38-40

50

11

60

30

36

60

50

12

42-44

46-48

35-37

31-33

8

7.5

9

10

15

25

20

20

18

16

18

10

9

60

60

$1.50-

1 75

.18-

22

12-

.14

12.50-

13.00

12 00

M3.33

14 67

511.33

12 67

25

20.00 12 00

40

40

40

50

15-35

60

25-40

40

50

40

12

48

59

35

30

7.3

7.3

8

10

12

20

20

25

20

30

20

12

11

45

45

45

51.75

12 00

10.00

12.0

16.00

M 00

aPrints. &Calculated from
{Newcastle, N.B., omitted.

price per wagon load. eSlabs and millwood.
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CANADA, AT THE MIDDLE OF SEPTEMBER, 1918*

871

Quebec (.Continued) Ontario

s

a
'1

w
a

o
1

4>

bo
a
u
a
>
<

rt

6

a
'>
Ma
o
m

a
o

s
a

09

pq

bO

O
O

Ph

.2

O

o
"a
o 1

s
.3

-a

o

a
S

1 "3

O
"o3

O

a
3
o

3
c. c. c. c. c. C. c. c. c. C. c. c. C. c. c. c. c. c.

30 35 30 35-38 34.1 40 32-38 32 40 40 45 42 40 40 45 43 40 40 35 1

30 35 28 30-36 32 2 38 30-35 30 35 40 40 38 38 38 40 40 35 38 35 2

18 28 22-25 26-32 28 6 32 30-35 25-30 33 30 35 32 30 33-35 35 33 35 32 28 3

23 25 20-22 25-28 26 2 28 23-28 22-25 26 28 32 28 27 28 28 30 30 28 28 4

15 30 15 20-24 24 4 25 25 25-30 30 28 30-35 20 35 32 30 35 20 32 30 5

35 38 30 30 33 1 35 35 40-42 45 35 35-40 35 40 40 35 45 40 40 6

28 35 40 35-37 35 8 38 35-40 38-40 32 40 37-38 40 40 43 37 45 43 35 40 7

28 35 42 38-42 36 4 40 40 38-42 35 42 38-40 44 45 43 40 45 43 42 40-42 8

35 35 35 35-40 36 3 35 32-35 33-35 35 38 38 33 40 25 34 9

55 50 • 48 44-48 49 9 48-55 45-52 45 56 53 48 55 46-48 48-50 50 44 45 48 10

12-18 10-15

96

30-35

12
-

90

25

11-32

60

25-40

15 4

73 2

29.7

12.5-30 15-35 18 15 20 15 17

60

45

15 20-25 18-20

50

30

15-20 12.5 12.5-30 22 11

25 25-35 25-40 28-40 25 35 30 35 32-35 35 25-50 38 40 13

35 36 37 35.7 35-37 30-35 37 39 38 40 40 35 33 38 37 37 38 14

55 60 55 50 54.7 60 55 55 48 50 45 60 60 55 55 52 50 50 50 15

50

10

46.7

10.9 11

50

11-12

48

11-12

45

11

46

11.1

- 50

12

50

12.5

16

9 12 11 12.5 14 12 12 11.8 11-12 10.5 17

4£ 45 45-50 46 6 48 46-50 45 52 a48 45 a47 49 48 49 50 48 a48 18

47 50 50 50-52 49 8 50-52 53-55 45-50 52 50 52 53 55 50 50 50 52 50 50 19

30 33 36 30 33 3 32-35 30-32 35 35 35 35 35 32 30 30 35 34 20

28 32 28-30 30 2 29-37 30-32 30 30 30 30 32 30 28 32 28 30 21

6.3-6.7 6.7 8 7.3 7.0 7.3 7.3 7.3 6.3 7.3 7.3 7.3 7.3 7.3 8 7.3 7.3 7.3 7.3 22

7.3 6.9 7.3 7-8 7.3 7.5-8 6.5-6.9 6.9 6.9 6.7 5.8 7.1 6.7 6.5 6.6 6.7 6.3 6.5 6.3 2:>

8 10 7 7-8 8.4 7.5-8 8 7 8 9 6.8 8 7 7.1 7 9 8/3 8.3 8 24

12 12

15

14

15

10-12

13-15

11.4

14.4

12.5

15-17

12.5

15

10-12

12

11

15

12.5

15

12.5

15

12.5

15

13

14

13

15-16

10

13-14

12.5

13

12.5

15

?M

15 15 10 26

20 16 20 18 19.0 20 20 18 20 18 18 20 20 20 18 20 20 20 20 •27

32 25 25 25 25.9 25 25 25 25 25 30 25 30 30 23 25 25-30 25 25 28

25 25 20 18 21.9 18-20 20 18 20 20 20 15 25 15-20 18 20 20 20 18 29

25 25 20 23-25 23 4 25 25 23 25 25 25 25 25 25 23 25 25 25 25 30

15 18 20 15 18.0 17-20 12.5-15 15 15 18 15 20 15 15-18 15 15 18 12.5 15 31

25 25 25 20-25 24.1 23-25 18-20 25 20 15 25 32

15 25 20 15-18 18 8 18-22 20 18 18 20 17.5 18 17 20 15-18 18 20-30 18 18 33

12 11.1 10 11 11.1 12 12.5 11 10 10.5 11.1 12 11.1 12.5 11.1 12.5 12.5 12.5 12.5 34

10.5 10 10 10.5 10 8 11 11.1 10 9.5 10 10 12 10 11.1 10 11.1 11.1 11 12.5 35

50 50 65 50-60 55.0 60-70 60-65 45-50 70 70 60 60 50 65-70 60 70 60-70 65 60 36

50 50 50 50 9 60-65 45-50 70 40 60 50 55-60 60 70 60 60 60 37

50 50 45 45-50 48.1 35-45 45-50

$2.10

50 50 40 50 45-50 35 45 30-50 45 35

$2.00

38

$1.50 $1.50 $2.25 $2.25

.10

.13

$1 83 $2.40 2.25 /$1 .50 $1.50 $2.00 $1.75 $3.00 $2.75 $1.60 $2.25 $2.25 $2.40 2.25 39

.14 .16 .15 .146 .10 .10 .125 .12 .14 .10 .15 .125 .12

.12-

.14

.12 .10 .10 .13 .10 40

.12 .15 .12 .139 .15 .15 .12 .15 .12 .125 .14 .12 .15 .15 .13 .15 41

10.00 10.00-

11.00 10.50 11.50 10.80 11.44 10.80 11.00 11.50 11.50 11.50 11.50 10.75 10 00 10.75 11.50 11.00 11.00 11.00 42

11.00 9.00 10 59 9.80 10.50 11.50 10.00 10.00 9.50 8.00 12.00 11.50 11.00 10.00 11.00 •13

11.00-

12.00 15.00 14.00 12.50 13.00 13.75 15.00 13.00 11.00 12.00 15.00 18.50 9 17.00 20.00 17.00 16 00 16.00 14

9.00-

10.00 .9.00 c8.00 8.50 9.22 7.50 12.00 10.50 9.00 8.00 8.00 16.50 9 14.00 16.00 13.00 11.00 10.50 45

.22 .22 .30 .28 .245 .25 .25 .22 .28 .25 .25 .22 .25 .22 .25 .25 .25 .25 16

12.00- 10.00- 14.00- 15.00 15.00- 18.00 20.00- 13.00- 25.00- 15.00- 23.00- 15.00 18.00

14.00 12.00 18.00 20.00 14.75 24.00 16.00 20.00 20.00 25.00 16.00 30.00 20.00 16.00 25.00 20.00 18.00 16.00 22.00 47

9.00- 6.00- 12.00- 10.00 14.00- 15.00 16.00- 11.00- 12.00- 17.00- 12.00

12.00 10.00 13.00 15.00 10.36 17.00 11.00 16.00 18.00 18.00 13.00 18.00 15.00 14.00 19.00 13.00 14.00 12.00 15.00 48

/Calculated from price per bushel. ^Natural ^as.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Ontario (Continued)

m

Manitoba

Per

1-Beef, sirloin, steak lb.

2-Beef, round steak
"

3-Beef, rib roast, prime
"

4-Beef, shoulder roast
"

5-Veal, roast, forequarter
"

6-Mutton, leg roast, hind'q'ter
"

7-Pork, fresh, roast, ham

8-Pork, fresh, chops
"

9-Pork, salt, mess
"

10-Bacon, breakfast, not sliced
"

11-Fish, fresh, good quality. . .

"

12-Fish, salt, herrings doz

13-Salmon, canned, medium. . .lb.

14-Lard, pure leaf, best
"

15-Eggs, new laid doz.

16-Eggs, storage "

17-Milk, delivered qt.

18-Butter, dairy solids lb.

19-Butter, creamery prints
"

20-Cheese, old
"

21-Cheese, new
"

22-Bread, plain, white
"

23-Flour, family
"

24-Rolled oats, standard
"

25-Rice, medium "

26-Ri e, Patna
"

27-Tapioca, medium pearl ....."

28-Tomatoes, canned 3'a can

29-Peas, canned 2's
"

30-Corn, canned 2's
"

31-Beana, common (Ly lb.

32-Apples, evaporated
"

33-Prunea, medium "

34-Sugar, granulated
"

35-Sugar, yellow
"

36-Tea, black, medium "

37-Tea, green, medium "

38-Coffee, medium
"

39-Potatoes, local, per bag of 1)^

bushels, 90 lbs

40-Vinegar, white wine, XXX,
per quart

41-8 tar ch, laundry, per
pound

42—Coal, anthracite, store site, per

ton of 2,000 lbs

43-Coal, bituminous, domestic,

per ton of 2,000 lbs

44-Wood, hard, best, per long

cord (128 cu. ft.)

45-Wood, soft, best, per long

cord (128 cu. ft.)

48-Coal oil. prims white, per

gallon

47-Rent, house, 6 roomed, san.

conveniences, per month

48-Rent, bouse, 6-roomed, no

san. conveniences, per mo

c.

40

37

30

28

30

30

43

43

20

50

13-20

35-40

35-38

30-35

28-30

30-35

35-40

37-40

42-45

38

44-50

10

38-40

35-38

28-30

25-28

25

45

15

30

25-45

38

10

a45

50

32

30

7.3

6.3

7

12.5

15

20

20

15

20

15

25

15

12.5

11.1

60

50

45

$2.00

.10

.125

11.00

10.00

11.00

8.00

.25

15.00

10.00

11

48

48

34

32

7.3

6.3

8

13

15

18

15

13

13

13

25

15

12.5

10.5

55

55

45

$2.40

.11

.13

11.00

11,00

16.00

14.00

.23

15.00

10.00

11

48

50

35

30

6.7

8.3

13

15

20

25

18

23

15

10

48

52

32

30

7.3

6.3

8

10 -12.5

15

25

25

20

25

18

18

12

11.5

65

65

50

$2.70

11.00

9.00-

10.00

14.00-

16.00

25

12.5

11.4

70

70

45

$3.00

.127

.125

11.50

10.00

9.00

.21

17.00-

25.00

12.00

17.00

.25

18.00-

23.00

9.00-

c.

38

35

30

28

32

38

45

45

37

48

14-20

12

48

50

32

30

7.3

6.7

8

13

15

20

25

18

25

20

18

11.1

10

60-75

45

$2.25

.12

.14

11.00

10.00

cl2.00

c8.00

.25

15.00-

20.00

10.00

13.00 (12.00

c.

38

35

30

25-28

30

35

35

35-40

55

12-25

50

14-16

c.

38

35

32

30

30

38

40

40

35

50

20

70

30-35

30-33

55

14

51

.55

36

35

7.3

6.S

8.8

12

15

20

25

18

18

22

10

47

45

30

30

7.3

6.3

8.3

10-12

12.5

18

25

20

22

15

18

12.5

10

.50-65

50HJ5

35 50

$2.10

15

11

10.5

60

60

45

$2.25

12.5

11.00 11.00

9.50 8.50

14.00

10.00

.22 .25

10.00-

25.00 13.00

7.00-

18.001 10.00

10

7.1

8

12.5

16

20

27

23

25

20

28

20

12.5

12.5

60

60

50

$2.00

12

15

14.00

10.50

9.50

.28

22.00

14.00

6.9

8

12

14

20

30

20

25

15

25

18

11.1

10

65

50

40

$2.00

.15

12.00

12.00

10.00

7.50

.25

25.00

35.00

15.00

20 00

c.

45

40

40

35

35

42.5

40-45

45

40

60-70

15-18

60

25-40

40

65-70

60

12.5

45-50

55-60

35

35

8.3

6.3

6.8

12.5

17.5

20

25-30

15-20

25

20

25

20

11.1

10

55-70

50-70

40-50

$1.50-

$1.75

.15

11.50

11.00

8. SO-

10. 00

7.00-

8.25

.30

15.00-

25.00

12.00-

15.00

45

40

40

35

35

42.5

40-45

45

40

60-70

15-18

60

30-10

40

65-70

60

12.5

50

55-60

35

35

8.3

6.5

7

12.5

18

20-25

25-30

15-20

25

20

25

20

11

10

60-70

55-70

40-50

$1.50-

$1.75

.15

.15

11.50

11.00

8.00-

9.00

6.50-

8.00

.30

15.00-

25 00

12 00-

15.00

39 8

36 7

32.8

29

30.1

40

40.4

42 1

34 9

50.4

17.6

55.0

33.9

35 8

53 4

51 1

11 .9

43 2

51.5

33 2

31

7 5

6 6

7.8

12 2

14 7

19 8

25 5

18 8

28.7

15 6

21 4

18 6

11 7

10 7

82 4

58 5

44.1

$2 16

.121

188

11 23

16 81

13 61

18 38

.248

18

13 64

50

16

90

17.5

38

50

13 12.5

45

53 50

38 35

30

12.5

17.5

25

17

25

U
n
19

11.5

11.1

55

55

35

$1.50

12

II

15.00

12.25

d

10.00

1.00

25

125.00

00

17.50

20.00

26 30

30-35

7.3

6.7

7.5

10

12.5

17.5

25

23

23

12.5

20

18

14.3

12 5

60

50

45

$2.00

.15

.15

16.00

11.50

dll.50

J9.50

.30

18.00-

20.00

12.00-

15.00

35

30

31

25

27.5

40

39

44

55

24 3

90

26.3

36.5

47.5

12.8

45

51 5

36 5

30

7.4

6.6

7.8

10

12.5

17.5

25

20

24

12 8

21 3

28 5

12 9

11 8

57 5

52 5

48

$1 75

135

14

15 58

11 88

10 75

8 75

275

21 25

16 IS

dMixed, poplar, tamarac, jackpine, birch, maple, etc. eCalcu'ated from price per 100 lbs.
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CANADA, AT THE MIDDLE OF SEPTEMBER, 1918—Concluded

Saskatchewan Alberta British Columbia

3
1

i

6
.2

I
03

1

S
§

•

5

<

"8

W
a

I

|

1 §
O

8
•c

3

M
a)

h
O
>
< 1

a

J '3

J
8

1

t
§s

1

08

J
g>

o
a
'3
a
a

•
60
<S

h

>
<

Serf

c. c. c. c. C. c. c. c. C. C. c. c. c. c. c. C. c. c. c.

40 35 40 32 36 8 40 38 40 42 40.0 42 45 45 42 40 40 50 43.4 38.7 1

30 30 35 30 31.3 35 32 35 35 34.3 38 40 40 38 32-35 36 40 37.8 36.1 2

28 30 32 30 30.0 35 32 35 32 33.6 33 40 33-10 40 35 32 38 36.5 33.8 3

23 30 25 25 25.8 28 22 25 28 25.8 30 30-32 32 28 22-25 26 32 28.9 27.7 4

25 30 25 30 27.5 35 25 32 25 28.3 25-33 30 30-32 30 30 32 35 31.0 27 6 5

35 35 38 30 34.5 40 38 40 40 39 5 45 40 40 37.5 35 45 50 41.8 36 8 6

35 30 35 30 32 5 40 35 40 35 37.5 38 40 40 40 35-40 35 45 39 4 39.3 7

40 35 45 32 38.0 40 42 45 30-40 43 38 45-50 40-50 40-15 40-50 40 50 44 40 3 8

30 40 25 31.7 35 35 38 36 35 38 38 35 38 36.8 35 9

55 55 55 55 55 50 52 50 55 51.8 50-55 55-60 58 55 55 52 55 55 51.1 10

27 15-28 28-15 20

75

35

22.5

75.0

37.5

25 25 10-25 11-30 22 11-28 10-28 10-30 10 22 12 15

60

30

16.8

60

29.0

17.5

64 2

32.7

11

35-40 40 25 30-35 40 40 34.4 25 20-35 20-35 40 25 28 13

35 40 40 40 38 8 35 25 40 40 35.0 35 38 40 40 32 37 40 37.6 37 14

50 40 50 40 45.0 50 50

40

12.5

55 60 43.8

40 8

13 5

65 75 75 70 75-80

68

15

75

16

80

55

15

73 9

61 5

15 9

55 7

50 8

12.4

15

16

14 12.5 12.5 14.3 13 3 15 12 14.3 16.7 14.3 20 14.3 17

40 45a 45 45 43 8 o40 45 50 a50 46 3 47.5 45 48 55 50 55 50 50 1 47 9 18

50 55 55 50 52 5 50 55 55 55 53.8 55-60 55-60 60 60 54 65 60 59.1 62 8 19

35 35 30 35 33 8 35 25 35 35 32.5 30-35 35 30 35 32 35 32 33.1 33 3 20

35

8 10

35.0

8.6

30

7

30

8

30

8

35

10

31.3

8 3

32

8.9

29

8.9

32

8.9

31.0

9.0

31

7.8

°1

8.3 8 9.9 8.9 8.9 8.9 22

6.3 6.5 6.7 6.3 6.5 6.3 6 6.3 6.7 63 6.5 6.7 7 6.3 6.7-7.3 6.5 6.3 6 6 6.8 23

8.1 7 8.1 7.5 7.7 8 6.5 8 7 7 4 6.9 9 8 8 9 9 8 8 3 8.6 24

12.5 10 12.5-15 12.5 12.2 12.5 10 11 18 12.8 12.5 11 12.5 13 12 10 12.5 10.5 11.9 25

17.5 10 15 13.2 12.5 15 13.8 12.5 10 11.3 14 2 2fl

20 20 20
'

20 20 20 17.5 18 20 18 8 17.5 20 16 17.5 18 17 17 17.6 19 8 27

25 25 30 25 26.3 25 25 25 25 26.6 27.5 20 19 22.5 25 23 20 22.4 25 4 28

20-25 20 20-25 20 21.3 20 20 20 25 21.3 20 20 19 17.5 20 20 20 18.5 26 8 29

25-30 20 30 25 25 8 25 27.5 30 27.5 27.5 27.5 25 21 25 30 25 25 25.5 24 4 30

20 15 15 15 16.3 15 16 16.7 20 16.8 15 15 15 17.5 15 12.5 15 15.0 18.8 31

15 15 25 15 17.5 25 25 27 32.5 27.4 30 21 20 30 15 20 22.7 23 2 32

17.5 20 18 15 17.6 17.5 17.5 19 20 18.5 15 15 17 17.5 18 21 17 17.2 18.3 33

12 12.5 15 14.3 13 5 11.8 13.3 12.5 15 13 2 12 12.5 11.5 11.1 11.1 11.8 11.1 11.6 11.8 34

12.5 12.5 13 12.5 12.8 12.5 12.5 12 12 12.3 10 11.1 12 10 10 11.8 10.5 10.8 18.8 35

65-75 65 75 65 88 8 40 55 60-65 60-70 666 50 60 60 60 45 55 60 55.7 66.7 36

65-75 65 50 55 88.6 50 60 60-70 65 68.8 50 60 50 60 45 55 60 54 $ 57.8 37

45-55 50 40-45

$2.25-

55 48.4 40 40 35-40 40-45 46 6 37.5 50 46-50 45 40 45 40 43.8 45.6 38

•ti.es $2.00 $2.60 $1.75 $1.86 $3.50 $2.10 $2.25 $2.70 $2.64 $2.70 $2.50 $2.50 $1.50 e$1.58 «$2.25 e$2.25 $2.18 $212 39

.15 .15 .20 .15 .168 .20 .15 .15 .20 .176 .30 .30 .22 .20 .25 .25 .20 248 .148 40

.15 .15 .18 .15 .158 .15 .15 .15

7.75-

.18 .158 .15 .15 .16 .15 .14 .15 .15 .15 .145 41

17.00 15.75

A8.25-

17.00 18 58

h5.50-

8.75

7.75-

8.26

3.25-

13.00

8.00-

13.89 12 48 49

9.00- 8.25-

10.75 11.75 10.50 10.50 16.44 6.50 8.75 6.50 6.82 6.00 10.00 9.50 10.00 9.50

b Ad
9.00 i6.15 8.17 8.72 43

till. 00 a7.50 dll 00 8 83 a dA 00 d5 75 dl 00 6 68 d7 50 dl 50 7.00 7 33 11.54 41

d bkd bkd
410.00 d6.50 12.00 8 58 9 d4.00 d5.50 9.75 6.42 d9.00 d6.75 d7.50 O7.00 6.00

.30-

.35

d6.50 7.13 8.66 45

.30 .30 .30 .35 .313 .35 .30 .40 .35 .35 .40 .55 .40 .30 .50 .30 .388 .28 46

35.00- 18.00- 15.00- 14.00- 15.00-

35.00 15.00 35.00 20.00 28 25 22.50 22.00 25.00 20.00 23.38 20.00 15.00 30.00 18.00 25.00 18.00 20.00 28 00 18.29 47

10.00- 15.00- 10.00- 20.00 12.00-

15.00 10.00 12.36 15.00 12.00 25.00 110.00 14 25 18.00 20.00 12.00 22.00 15.00 18 78 13 32 K

^Lignite. ^Delivery $1.00 extra. 'Calculated from price per peck.
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Wholesale Prices

Grains and fodder.—"Wheat at Win-

nipeg, No. 1 Northern, was up to

$2,241/2, the price fixed at the end of

August by the Board of Grain Super-

visors. Ontario winter wheat was also

higher. Barley had fallen to $1.05 per

bushel at Winnipeg, but rose slightly

and decreased again. Barley at Toronto

rose from $1.03-1.05 to $1.07-1.12. Oats

at Winnipeg rose from 85c to 88c, but

declined to 84c. Ontario oats were

steady at 76-78c. Corn was down to

$1.80-1.85. Flaxseed declined to $4.19

at the beginning of the month, and was

as low as $3.93 on the last day. Hay
was up to $17.00 for No. 2 at Montreal.

Animals and meats. — The best

butchers' cattle at Toronto were steady

at $16.00, but declined 50c at the end

of the month. Cattle at Winnipeg were

higher at $15.50, but eased off slightly.

Dressed beef rose from 22-25c per pound

to 24-26c for hindquarters. Veal was

higher for the cheaper grades. Live

hogs advanced from $18.25 per hundred

to $18.75. Bacon was higher at 43c and

ham at 37c. Sheep were slightly easier

at $14.50 per hundred. Dressed lamb

was lower at 25-28c per pound.

Dairy products. — Butter advanced
from 43c per pound to 48c at Montreal
for finest creamery, and at Toronto from
45c to 48c for creamery solids. Dairy
products rose from 38-42c to 44-45c in

the last week. Eggs, fresh at Montreal,

advanced from 55c to 60c. At Toronto
they advanced from 54c to 58c.

Fish.—Whitensh at Toronto advanced
from 14-15c per pound to 16-17c. The
price of dried cod on the Nova Scotian

coast was as high as $12.75 per quintal,

ex-vessels. It was reported that diffi-

culties of transportation had curtailed

the demand for export. Supplies of salt

fish continued to be lower.

Fruits and vegetables. — Lemons
jvere easier at $7.50 per box. Prunes
were slightly higher at 13y2-14c per
pound. Raisins were also slightly up at

10i/2-llc. Potatoes were down to $2.35

per bag in small lots and $1.90 at Mont-
real in large lots. Canned tomatoes
were lower at $2.40-2.75 per dozen. Oat-
meal and rolled oats were slightly lower
and rice and tapioca were slightly

higher. Flour was higher at $11.50.

Coffee was higher at 26-32c at Toronto.

Sugar was somewhat higher in some of

the markets. Glucose advanced and
honey rose to 25-28c. Pepper was
firmer.

Hides, leather, boots and shoes.—
Calfskins rose from 42c per pound to

45c.

Metals and implements.—Iron black

sheets were firmer, also cast steel. Lead
was firmer. Tin was down to $1.05 per
pound.

Fuel and lighting.—A line of

matches advanced from $22.85 per gross

to $23.10. Anthracite coal advanced
30c per ton at Montreal.

Building materials.—Spruce deals in

New Brunswick advanced from $26.00

per thousand to $29.00. Brick rose

to $18.00 per thousand at Toronto.

Plaster of Paris and sash cords ad-

vanced. White lead was up, but linseed

oil was lower. Resin advanced, also

putty.

House furnishings. — No changes
were reported.

Drugs and chemicals.—Carbolic acid

was lower at 85c per pound. Caustic

soda was lower at 9c per pound.

Miscellaneous.—In raw furs, raccoon

rose to $4.00-4.50 per skin and skunk to

$5. 75-6.00. Malt declined from $1.90 to

$1.80 per bushel.
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Index Numbers of Wholesale Prices by Groups of Commodities for Septem-
ber, 1918, August, 1918, and September, 1917, 1916, 1915, 1914, and 1913.

(Average price 1890-1899—100.)

Number of

commodities.

INDEX NUMBERS
* Sept.,

1918
Aug.,
1918

Sept.,

1917
Sept.,

1916
Sept.,

1915
Sept.,

1914
Sept.,

1913

I.—GRAINS AND FODDERS-
6
4

5

15

6

6
3
2

17

9

6

3

9

4

3

4

4

3

18

10

4
6
5

25

5
4
3

2

4
2

20

4

4
3

11

11

12

10

33

6

4
10

14

20
14

48

6

4

2

4

16

16

4

6

7
17

339.1
322.2
215.6
293.4

360.1
366.4
309.9
409.9
359.3

261.9

248.8
259.3
252.3

155.3
165.6
272.3
369.2
252.3
246.7

267.4
186.3
280.0
251.5
254.2

432.6
363.2
146.6
609.5
443.3
230.8
375.5

362.2
215.0
224.6
289 3

281.0
279.2
236.6
266.9

249.4
235.3
243.8

277.6
235.4
337.2
277.4

276.7
334.4
155.1
272.3
274.9

276.8

612.5
219.5
219.7
312.0

377.1*
339.1
211.9
311.9*

353.8
366.2
323.3
409.9
359.3

255.2

248.8
249.9
249.3

158.3
178.9
271.1
428.7
254.0
259.0*

263.4
179.9
260.4
250.8
246.8

432.6
354.8
147.4
609.5
438.9
220.2
372.0

352.4
215.0
224.6
285.7

278.8
282.7
232.1
266.1

248.2
233.6
242.4

275.5
233.6*

318.6
271.6

276.7
334.4
155.1
272.3
274.9

283.4

581.0
221.7
218.9
305.1

352.0
297.7
190.3
283.6

289.9
323.1
242.3
302.6
294.7

231.1

209.7
223.4
214.3

140 9

109.3
214.3
351.9
240.6
229.1

255.3
148.1
229.5
184.4
217.7

355.1
228.0
119.1
499.7
289.7
168.7
277.0

326.1
205.

1

232.9
278.5

297.1
260.1
198.6
254.0

298.7
114.2
224.9

225.5
215.6
267.7
233.7

195.8
280.0
150.7
206.1
213.8

270.8

388.4
169.9
197.5
232.6

230.3
206.6
159.7
200.5

210.4
222.9
193.1
227.4
213.8

184.8

165.9
192.3
174.6

97.3
113.1
128.9
263.2
132.4
152.7

177.0
131.6
166.3
147.3
161.2

223.6
169.9
112.8
316.8
224.8
139.8
197.4

290.0
208.6
198.6
235.4

153.1
228.8
139.1
176.4

154.9
88.2
128.2

182.9
160.8
199.7
178.6

170.3
198.1
132.2
132.4
163.0

251.9

292.3
141.3
142.5
177.3

157.8
138.2
178.6
159.5

206.2
168.9
159.3
218.6
186.2

149.5

148.8
157.3

..151.6

81.9
101.4
136.2
150.4
89.8
114.0

144.8
121.9
153.3
131.8
140.6

197.6
130.6
85.9
247.9
165.6
116.4
153.0

207.4
174.3
162.4
183.1

109.4
206.1
113.2
145.7

119.5
90.0
107.7

174.1
118.9
160.6
147.2

145.9
170.3
80.3
125.5
138.7

207.8

153.1
136.3
116.0
131.9

168.9
157.0
181.4
169.9

234.3
183.1
154.8
216.8
200.1

147.1

155.4
168.1
159.7

95.6
89.2
138.6
164.9
102.9
123.7

148.5
118.9
114.5
150.6
136.0

147.3
127.7
95.1

239.4
119.8
104.6
135.0

202.9
155.0
155.7
172.6

100.6
142.9
106.6
118.5

120.5
92.6
109.3

180.6
110.5
140.6
139.7

146.6
144.8
76.1
123.4
131.6

133.7

208.6
138.3
109.1
142.8

139 3

123.2
Fodder 150.0-

All

II—ANIMALS AND MEATS—
Cattle and Beef

138.6

183.3
Hogs and Hog Products 187.8

133.2
186.5

All 176.4

III.—DAIRY PRODUCTS 145.6

IV.-FISH-
141.6
158.4

All 147.2
V—OTHER FOODS—

(a) Fruits and Vegetables:

—

91.3
101.8
114.7
166.6
101.8

All 118.0
(b) Miscellaneous groceries

—

125.5
109.7
114.9
102.5

All 115.4
VI.—TEXTILES—

137.8
147.4

Silks 93.2
231.7
114.6

Oilcloths 104.7
All 134.4

VII.—HIDES, LEATHER, BOOTS AND SHOES—
Hides and Tallow 187.1
Leather 151.4

155.7
All 165.6

VIII.—METALS AND IMPLEMENTS—
102.6
123.8'

105.6
ah::::::::::::::::::::::::::::: 111.6

IX.—FUEL AND LIGHTING—
Fuel 134.6

92.2
All 117.6

X.—BUILDING MATERIALS-
184.6
113.3
144.3

AIL.° 143.4
XL-HOUSE FURNISHINGS—

Furniture 147.2
Crockery and glassware 130.9

72.4
Kitchen furnishings 117.8

ah... :...:: :. 126.4

XIL—DRUGS AND CHEMICALS 113.4

XIII.—MISCELLANEOUS—
278.7
136.4
113.3

All 160.4

All commodities 264 285.3 284.3 246.1 183.4 150.3 141.3 134.4

'R j vised.
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Prices in Other Countries

In the United Kingdom, the Labour
Gazette, published by the Ministry of

Labour, reports that retail prices of

food averaged slightly lower at the
beginning of September than at the
first of August, the change being due to

a fall in the price of potatoes of 22 per
cent. An advance of four per cent in the
average price of milk and of two per
cent in the price of cheese are noted as

the only other price movements of any
importance. The increase in the retail

prices of the principal articles of food at

the end of September as compared with
July, 1914, is estimated at 116 per cent;

at the beginning of August the increase

was 118 per cent.

Statistics are also given to show the
approximate percentage increases since

July, 1914, in the cost of a family budget
including, in addition to food, rent,

clothing, fuel and lighting, etc. since

July, 1914. "Through 1915, 1916, and
1917," the statement reads, "the in-

crease in the prices of all items averaged
about three-quarters of that in prices of

food. Since then, however, the relatively

small increase in the price of food, and
the accelerated increases in the prices of

other commodities, having resulted in

the increase in respect of all items
approaching to that for food. The ap-
proximate percentage increases since

July, 1914, in the prices of all the items,

are given in the following table, which
shows the increased cost of maintaining
a pre-war standard of living, no allow-

ance being made for such varying
economies as have been effected during
the war.

AVERAGE PERCENTAGE INCREASE SINCE JULY, 1914,

ALL ITEMS

Month

(beginning of) 1914 1915 1916 1917 1918

10-15

15

15-20

15-20

20

25

25

25

25

30

30-35

35

35

35

35-40

35-40

40-45

45

45-50

45-50

50

50-55

60

65

65

65-70

70

70-75

75

75-80

80

80

80-85

75-80

85

85

85-90

February 90

90

90-95

95-100

100

July 100-105

August

September

October

November

December

1 Under I

Lw .t

10

110

110

In the United States, retail prices of

food for July, 1918, showed an increase

of 3 per cent over prices for the pre-

ceding month, according to the Monthly

Labour Review of the Bureau of Labour

Statistics. Beef, lamb, lard, navy beans

and coffee decreased in price, while

bread, flour and corn meal remained

steady during the month. In wholesale

prices, the month from August 1 to

September 1 showed very little change,

Dun's index number marking an ad-

vance of .4 per cent during the month

and Bradstreets' a decrease of .7 per

cent. A decline in the breadstuffs total

was offset by increases in prices of meats

and provisions. Foodstuffs, other than

cereals, and building materials are very

high, but there were recessions in tex-

tiles and metals. The fact that there

are no wide fluctuations to report is im-

puted by both Dun's and Bradstreets'

to regulation by the Government of the

prices of various commodities. A mod-

ern record was made in the high price

of raw cotton, however, the figure being

above 37 1/4 cents.

The Danish Statistical Department

estimates that the cost to a working-

class family of five persons at Copen-

hagen of food, clothing, rent, fuel and

light, taxation, etc., has increased from

about $550.00 per annum according to

prices current in July, 1914, to about

$1,000 per annum according to prices

in July, 1918. Allowance has been made
in calculating the cost in the last'period

for the changes due to the fact that cer-

tain fats are unobtainable and that

other articles such as bread, are rationed.

Thus, the total cost of living is about 28

per cent higher in July, 1917, than in

July, 1914, while the increase in food

alone is over 87 per cent.
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INDEX NUMBERS OF PRICES IN CANADA,THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES
Retail Prices.

Canada

29 foods
60 cities

United
Kingdom
21 foods
600 towns

Australia
46 foods &
groceries

30 towns

New
Zealand
69 foods
25 towns

Axjbthia6

18 foods
Vienna

Germanyo

19 foods
Berlin

Italy

7 foods
40 cities

Holland

29 articles

40 cities

Norway

24 articles

20 towns

Sweden

21 articles

44 towns

United
Stated
17 foods

45 Okies

1010 . 16.95
7.73
8.79
11.42

7.73
7.60
7 42
7.90

7.06
7.70
7.80
7.81

8.28
8.34
8.45
9.30

10.27
10.77
11.62
11.81

12.42
12.54
12.65
12.57
12.66
12.77
13.00
13.41
13.31

901
1098
1276
1370

"

113
116
167

03
1914 1155

1301
1294

1090
1162
1164
1156

1240
1318
1522
1551

1504
1520
1516
1454

1453
1473
1470
1506

1505
1510
1519
1528
1539
1541

115 102
1916 .. 114
1917.. 146
1914

Jan. . 95.7
06.2
94.3
07.6

102.0
106 5
113.6
120.0

125.1
124.9
124.6
124.2

136.0
164.6

*'ii3c"
112
HI
113
116

123
128
135
140

159
175
199d
206d

104
April. .

.

July .

.

Oct
1916

Jan
April...

July . .

.

Oct
1916

97

100
112

118
124
132^
140

145
149
161
168

187
194
204
202

206
208
207
206
207
208
210
218
216

1070
1096

1100
1212
1200
1202

1236
1258
1276
1289

1359
1357
1357
1392

1427
1430
1434
1464
1484
1485
1491

100
104.2

121.4
165.5
178.6
217.2

100
lie. 4

131.0
165.4
169.6
193.2

188.5
219.8
217.6
209.4

100
103

113*
121*
124*
128*

130*
134*
142*
152*

160
176

192

221
227
235
247
258
261

102
121c

128
139
148
145

153
161
170
179

186
192
212

105

103
99
100
103

107
April . .

.

July . .

.

Oct.

221.5 109
111

121

1917
271.7 128

April. .

.

July . .

.

Oct.

240(2 145
298.1 146

309d 157
1918

160
Feb 208.8

223.3
222.8

161
333.6(2 154

April. .

.

May...
154
158
162

July . .

.

Aug. .

.

Sept.... ::::::::::i::::::::: ........»<

a January-March, 19

d. Basis changed
14. b. British Labour Gazette, c. January-July. ' 13; August-December, 121.

; calculated to previous basis. 'Quarter Leginning that month.

Wholesale Prices.
Canada United Kingdom Unitiid States AUBTll ALIA

Department
ofLabour Economist Sauerbeck

Bureau of

Labour Statistics. Annalist Bradstreet Dun Gibson
New

South Wales
Common-

wealth

172 44 45 294 255 96 200 225 92 92

1890... 110.3
95.6
108.2
113.8
124 2

136.1
182.0
237.0

136 5
136.7
1*34.6

138.7

138.9
146.4
150.2
152.4

172.0
179.1
178.8
187.2

208.1
228.7
242.6
242.6

258.1
263.5
269.2
269.4
275.8
280.6
284.0
284.3
285.3

102.2
87.6
110.5
103.2
113.2
120.8
196.3
210.6

119.0
117.5
1166
124.2

136.5
151.2
149.1
153.2

174.5
190.5
191.1
208.7

225.1
244.5
254.4
259.1

262.9
264.4
266.6
270.0
273.4
277.5
278.5
284.9
283.5

72
62
75
72
78
86
137
174

835
82.3
82.4
89.8

96.4
105.9
106.4
110.0

123.6
134.2
130.5
141.5

159.3
173.0
176.9
180.6

186.2
187.3
188.0
189.8
191.1
192.3
193.1

109.252
94.604
99.388
110.652
137.172
146.069
175.720
261,796

142.452
141.120
144.879
150.245

149.80
164.94
145.12
140.83

150.20
164.61
180.71
187.04

208.88
262.50
265.20
280.205

278.696
286.844
286.430
291.404
288.030
281.758
285.744
287. 376
294 276

91.56o
81.51
91.41
98.31
119.17
119.71
148.80
204.12

124.528
119.791
119.708
123.351

124.168
125 090
124.958
126.663

137.666
145.690
145.142
152.356

169.562
190.012
211.950
219.679

222.175
227.020
227.977
230.313
225.665
224 843
232.575
232.058
232.882

43.4
42.0
44.2
47.3
59.3
60.8
74.9
110.8

58.2
57.7
58.9
62.9

64 .7

67.8
64.4
60.0

65.6
71.3
71.9
82.2

87.4
109.2
116.4
120.1

113.9
121.9
126.1

120.5
156.7
122.7
123.3
122.2
123.2

1058
1895... 6.4346

7.8889
8.0887
8.9881
8.9035
11.8236
15.6381

8.8857
8.7562
8.6566
9.2416

9.1431
9.7753
9.8698
9.9774

10.9613
11.7550
11.5294
12.0399

13.7277
14.5769
16.0680
16.9117

17.9686
18.0776
18.0732
18.4656
18.9133
19 0091
19.1849
19.1162
19.0485

760
1990... 1000c 894
1905... 910
1910... 1205

1303
1873

1003
1914...

1916...

1917...

99
123
175

100
98
99
99

98
99
101
101

110
116
119

133

150
171

185
180

185
187
187
191
191

193

1140
1504
1662

1914
Jan.. .

.

April.

.

July .

.

Oct....
1915

Janv ..

Apnl.

.

July .

.

Oct.. .

.

1916
Jan. . .

.

April.

.

July.

.

°%i
Jan....

April.

.

July ..

Oct. .

1337
1389
1378
1303

1382
1487
1573
1605

1677
1878
1838
1920

2049
2049
2083

'iooo

1162
1362
1640
1494

1300
1297
1331
1330

1339
1361
1483
1550

1635
1633
1668

1085
1118
1186
1229

1387*
I860*
1822*
1544*

1502*
1493*
1505*
1514*

1525*
1637*
1715*
1804*

1918
1877*

Feb. .

April..

May...

July .

.

Aug...
Sept. .

oJuly of each year, b Foods, e 1901-1900—t •Quarter Beginning that month.
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INVESTIGATION INTO THE PROFITS OF RESTAURANTS i IN OTTAWA

The Cost of Living Branch of the

Department of Labour has recently is-

sued a statement based upon its in-

vestigations, under Order-in-Council No

.

2777, (see page 1848, December, 1916,

issue of the Labour Gazette) into the

profits that are being made by the

restaurants in the city of Ottawa. The

necessary information was obtained

through the medium of sworn state-

ments which the restaurant managers

were required to submit. These state-

ments, which approximately covered

three periods of time, gave the following

information: The price charged cus-

tomers for each portion served of certain

specified commodities; the quantity or

weight of such portion; the price paid

per pound for the commodity, and the

name of the firm from which it was pur-

chased. From this information it would

appear that the profits on bacon, beef,

pork and veal have increased very

rapidly during the last few months. In

the table that follows it will be noticed

that there has been a considerable re-

duction in the quantity of each portion

served during August and September as

compared with that served during June.

The weights for June were taken from

the sworn statements of the restaurant

managers, while those of the subsequent

period were obtained through actual

purchase by a representative of the

Labour Department.

The restaurants investigated are de-

noted in the table by numbers, and the

percentage of gross profits represents the

percentage of the increase in the prices

charged to customers upon the prices

paid by the restaurant.

DECEMBER 1, 1917.

c
3
5 .

$ O

K

Ej

|
o
o u

43

00 u
as c
2 »
o

vs

O ao
<U o

Pi

1 Bacon
Roast Beef . . .

Roast Veal . .

.

Roast Pork . . .

Bacon
Bacon
Bacon
Bacon

5M oz.

8 oz.

8 oz.

8 oz.

4 oz.

4 oz.

4 oz.

5 oz.

$ .90

.95

.90

.77

1.00
.80

.77

.18

200%
1 380%

450%1

1 233%
?, 250%
3 200%
4 179%
fi 39%

JUNE 1918.

a
a

I

EJ

T3
O
O

ft* or

o

00 u Peicentage
gioss

profit

1 Bacon
Roast Beef . . .

Roast Pork . .

Roast Veal . . .

Bacon
Roast Beef . . .

Roast Pork . . .

Bacon
Bacon
Bacon

4 oz.

7 oz.

6 oz.

6 oz.

4 o-.

8 oz.

6 oz.

4 oz.

4 oz.

4^oz.

$1.52
1.30
1.51
1.35
.72

4.42
.58

1.15
.65

.23

ft i

317%
433%
433%

1

1

1 540%
150%Si

a 150%
a 167%
4 256%
'S 118%

48%ft

AUGUST 1 AND SEPTEMBER 9, 1918.

a
03

£
$ 6

a
*»

O
o a

<a
c

00 u
00 v
2 ft

a

<D 2

f s
0) oO U
U M
Pi

1 Bacon
Roast Beef. . .

Roast Veal . . .

Bacon
Bacon
Bacon
Bacon
Roast Beef. . .

Roast Pork . . .

IK as.

4}4 oz.

S lA oz.

1% oz.

\% oz.

131 oz-

2 oz.

3 3A oz.

2>S oz.

$4.92
2.50
1.16
3.03
2.37
1.42
.79

1.15
2.19

1200%
737%
464%

1

1

2
3

740%
579%
346%4

fi

ft 339%
592%ft
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ORDER-IN-COUNCIL AMENDING PREVIOUS ORDERS RESPECTING
PRICES OF THE NECESSARIES OF LIFE

TTNDER date of October 4, 1918, the
^ Government, acting upon the re-

commendation of the Minister of La-

bour, passed an Order-in-Council de-

signed to remedy certain defects in

Orders-in-Council P.C. 2777 and P.O.

2957,* respecting the high cost of liv-

ing. The regulations contained in the

new Order are wider in their scope than

those now rescinded: they provide ex-

tended facilities for investigation; pub-

lication of fair prices; prosecution by a

municipality, or by the Minister of La-

bour, in addition to the present method
of prosecution by the provincial attor-

ney general. The rental values of

dwelling houses is also included as a

subject of investigation, and power is

given to proceed against hotels and res-

taurants which sell necessaries of life

at a price higher than is reasonable and
just. Provision is made for the estab-

lishment by the council of any munici-

pality of a Fair Prices Committee, which
committee shall have authority to in-

vestigate the amount of any necessary

of life held for sale in the municipality,

the time when acquired, the original

cost, and the price at which it is held for

sale. These committees will also deter-

mine reasonable sale prices for com-

modities, and fair rental values of dwell-

ings held or offered for rental in the

municipalities. Provision is made for

the publication of all findings of these

committees in the newspapers published

in the municipalities concerned or at the

nearest point thereto. The full text of

the new Order follows:

P.C. 2461.

Whereas, with the view to preventing undue
enhancement of the cost of living, Orders-in-

Council P.C. 2777 and P.C. 2957 were enacted,

but in their administration certain defects

therein have been disclosed;

*For text of P.C. 2777, as amended by P.C. 2957,

see Labour Gazette for December, 1916, page 1849.

Therefore, His Excellency the Governor-
General in Council, on the recommendation of
the Minister of Labour, and under and by vir-

tue of the powers conferred by the War Mea-
sures Act, 1914, or otherwise, vested in the
Governor-General in Council, is pleased to
rescind and doth hereby rescind the above men-
tioned Orders-in-Council (P.C. 2777 and P.C.
2957) and is further pleased to make the fol-

lowing regulations, and the same are hereby
made and established accordingly:

REGULATIONS.

1. For the purpose of these regulations tin

expression '
' council '

' means the governing
body of a municipality. " Minister" means
the Minister of Labour. "Necessary of life"
means a staple and ordinary article of food
(whether fresh, preserved, canned or otherwise
treated), clothing, fuel, including the products,
materials and ingredients into, from or of
which any thereof are in whole or in part manu-
factured, composed, derived, or made, and any
other item of common and ordinary household
expenditure. " Municipality

'

' means any
county, district, township, parish, city, town,
village, or other area within a province, which
is governed municipally or by council or similar

body. "Person" includes natural persons and
bodies corporate.

2. (1) No person shall conspire, combine,
agree, or arrange with any other person

—

(a) to limit the facilities for transporting,

producing, manufacturing, supplying,
storing or dealing in any necessary of

life; or,

b) to restrain or injure trade or commerce in

relation to any necessary of life: or,

(c) to prevent, limit or lessen the manufac-
ture or production of any necessary of
life, or to enhance or maintain the price
thereof ; or,

(d) to prevent or lessen competition in the
production, manufacture, purchase, bar-
ter, sale, transportation, insurance or
supply of any necessary of life.

(2) Nothing in this section shall be construed
to apply to combinations of workmen, or em-
ployees, for their own reasonable protection as
such workmen or employees.

(3) Section 498 of the Criminal Code shall,

as respects necessaries of life only, until the
repeal of this section of these regulations, be
deemed to have been repealed.

3. (1) No person shall accumulate or shall

withhold from sale any necessary of life beyond
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an amount thereof reasonably required for the
use or consumption of his household or for the
ordinary purposes of his business.

(2) Every person who holds or offers for

sale, or sells or provides or furnishes for eon-

sumption at a price, whether upon the premises
which he occupies or not, any necessary of life,

shall sell it, or provide or furnish the same for

consumption as aforesaid, at a price not higher
than is reasonable and just; and any person
who leases or holds or offers for rental any
property shall lease the same at a rental not
higher than is reasonable and just.

(3) Provided, however, that this section shall

not apply or extend to any accumulating or

withholding by any farmer, gardener, or other

person, of the products of any farm, garden, or

other land cultivated by him; nor shall any
manufacturer, wholesaler or jobber, because of

anything herein contained, be under obligation

to sell to other than such classes of persons as

are accustomed to purchase from manufactur-
ers, wholesalers, or jobbers, respectively.

The above proviso shall not relieve any per-

son from liability for waste under Order of

His Excellency the Governor-General in Council,

P.O. 597.

4. The Minister may, by notice in writing

nnder his hand or that of his deputy, require

any person who produces, stores or deals in any
necessary of life to make and render unto the

Minister, within the time set in such notice,

and such person shall make and render unto

the Minister a written return under oath or

affirmation containing any information that

the said Minister may require, with respect to

the production, purchase, sale, shipment, origin,

destination or price of any necessary of life,

produced, stored, or dealt in by such person.

5. The Minister shall have power to investi-

gate the business and to examine the premises,

books, papers, and records of any person re-

specting any necessary of life or rental value

of any real estate, and for this purpose the

Minster may appoint an examiner or examiners,

and may authorize in writing any examiner

so appointed to enter and examine the premises,

books, records, and papers of such person, and
to take evidence under oath or affirmation of

any person whom such examiner or examiners

may believe has knowledge relating to the mat-

ters under investigation, and for all such pur-

poses the said examiner or examiners shall

have the powers of a commissioner appointed

under the provisions of Part I of the Inquiries

Act.

6. (1) The Council of any municipality may
appoint a committee or two or more of their

officers, to be known as the "Fair Price Com-
mittee," and shall submit the names of the

committee to the Minister, who shall in writing

authorize it to investigate:

(a) The amount of any necessary of life

specified by the said council and held by
any person for sale or disposition, with-

in such municipality, at any indicated

time or times, including any time pre-
ceding the making of these regulations;

(b) The time when any or all of such neces-
sary of life was acquired, produced, or
brought within or into such munici-
pality;

(c) The cost within such municipality of such
necessary of life, including all charges of
an overhead or other nature affecting
such cost;

(d) The price at which such necessary of life

is held in such municipality for sale, or
at which any sales of part of the same
or of a similar necessary of life have
been made by such persons within such
municipality at any indicated time or
times, including any time preceding the
making of these regulations;

(e) The price which in the opinion of such
committee would be a just and reason-
able one at which to hold such necessary
of life for sale within such munici-
cipality

;

(f) The amount of wastage or destruction
of any such necessary of life, and the

reason for same;

(g) The fair rental value of any dwelling
held or offered for rental within the
municipality.

(2) For all such purposes the committee shall

have the powers of a commissioner appointed
under the provisions of Part I of the Inquiries

Act.

(3) Whenever in the opinion of the com-
mittee or of the council there is evidence dis-

closing any offence against these regulations,

either the committee or the council may take
such proceedings thereunder as they may deem
proper, or may remit the evidence to the attor-

ney general of the province within which such
offence shall have been committed for such
action as such attorney general may be pleased
to institute.

(4) All lawful expenses incurred by the said

committee shall be payable by the municipality.

7. Immediately upon the close of the investi-

gations the said committee shall report their

findings to the Minister and to the council by
which they are appointed, and shall publish

over their signatures in the paper or papers
published in the said municipality, or where
there is no such paper, in a paper published at

the nearest point thereto, the fair price to the

consumers in that municipality of the neces-

saries of life investigated.

8. (1) Except in investigations had by a
"Fair Price Committee," whenever in the

opinion of the Minister there is evidence dis-

closing any offence against these regulations,

the Minister shall take such proceedings as he
may deem necessary or shall remit the evidence

to the attorney general of the province within

which such offence shall have been committed
for such action as such attorney general may be
pleased to institute.
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(2) Prosecutions under these regulations shall

be commenced only in the county or munici-
pality in which some or all of the necessaries

of life with respect to which the alleged offence

Avas committed were situated at the time of
the commission of the offence, or in the county
in which the person charged resides or carries

on business.

9. (1) Any person who contravenes or fails

to observe any of the provisions of these regu-

lations shall be guilty of an indictable offence

and liable upon indictment or upon summary
conviction under Part XV of the Criminal Code
to a penalty not exceeding $5,000, or to im-

prisonment for any term not exceeding two
years, or to both fine and imprisonment as

specified; and any director or officer of any
company or corporation who assents to or
acquiesces in the contravention or non-obser-
vance by such company or corporation of any
of the provisions of these regulations shall be
guilty personally and cumulatively with his

company or corporation and with his co-

directors or associate officers.

(2) For the purposes of the trial of and in-

dictment for any offence against these regula-
tions, Section 581 of the Criminal Code, au-
thorizing speedy trials without juries, shall

apply.

RODOLPHE BOUDREAU,

Clerk of the Privy Councv
t

LABOUR LAWS IN CANADA AS EXISTING AT THE BEGINNING OF 1918

T AST year the Department of Labour
-^ undertook the preparation of a

series of reports giving the text of all

the labour laws enacted by the Dominion
and Provincial Governments that were
in effect at the end of 1917. The first

report of the series was issued during

last October, and contained all the la-

bour laws enacted in Canada during the

year 1916. A very complete summary
of this report was given in the Labour
Gazette for November, 1917, (page

937), but further^reports have now been

issued, of which one contains the labour

laws of Canada as existing at the end
of 1915, and the other, those laws enact-

ed during the year 1917.*

The material for the report up to

1915 was selected from the last Revised

Statutes, from the subsequent yearly

volumes of Statutes up to the end of

1915, and, in the case of Quebec, from
the Civil Code and the Code of Civil

Procedure. For Alberta it was neces-

sary to use the Consolidated Ordinances

of the North West Territories, 1898, and
the annual volumes of Ordinances up to

1906, as no Revised Statutes of Alberta

have been published since the establish-

ment of that province in 1905. For con-

*For text of some of the labour laws enacted during

1918 see the Labour Gazette for August, 1918,

(page 654).

venience, amending acts were consoli-

dated with the Statutes which they
amend except in a few instances where
the form of the amendment rendered
consolidation impracticable. As this re-

port containing the earlier legislation

was prepared after those containing the

laws of 1916 and 1917, it was possible

to omit Statutes which were in exist-

ence at the end of 1915 but which were
repealed or were replaced by new legis-

lation during 1916 and 1917 ; but in each
instance where this has been done a note

indicating the later legislation has been
inserted in place of the Statute.

The report for 1917 contains all tho

laws enacted during the year except

those for the province of Quebec, where
the session opened late and extended
into 1918. These will appear in the

report for 1918. The report for 1917
contains a very complete general sum-
mary of the laws under the various heads
to which they relate. This summary is

reproduced below practically in its en-

tirety :

Labour Departments and Bureaus

The Labour Department Act of Bri-

tish Columbia (chapter 32) added an-

other to the list of provincial labour

departments and bureaus, and now all

the provinces west of New Brunswick,
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except Alberta, have departments of

the kind. The British Columbia law,

which follows somewhat closely the On-
tario Trades and Labour Branch Act,

charges the new department with the

administration of the laws affecting la-

bour, the collection and publication of

information respecting trades and in-

dustries, the investigation of sanitary

conditions relating to the health of the

industrial classes, and the establishment

and maintenance of employment bu-

reaus. The department is empowered
to obtain information respecting labour

matters from labour organizations and
from employers, and the Minister of

Labour is required to submit an annual
report containing information collected

by the department, and recommenda-
tions based thereon. The Lieutenant-

Governor in Council may make regula-

tions supplementary to the Act.

The only other legislation in this field

is chapter 15 of the Ontario Statutes,

which amends the Trades and Labour
Branch Act. The Branch is now charg-

ed with the administration of the new
Employment Agencies Act, and a new
section enabling the superintendent to

obtain such information as he considers

necessary for carrying out the Trades
and Labour Branch Act, or any of the

Acts administered by the Branch, is

also added to the original statute.

Wages

The tendency towards the payment of

wages at shorter intervals is one of the

marked features of the laws enacted
upon the subject of wages. The Do-
minion Parliament amended the Rail-

way Act by adding a new subsection

directing that the wages of employees
on railways subsidized by the Parlia-

ment of Canada shall be paid at inter-

vals of not more than two weeks. The
new Factory Act of Alberta (chapter

20) prescribes semi-monthly pay days
for all persons employed in any factory,

office, office building or shop to which
the Act applies. British Columbia also

enacted legislation on this subject.

Chapter 73 provides for the fortnightly

payment of wages to all employees in

the mining, lumbering and fishing in-

dustries who receive less than $2,000 per
annum, and forbids employers to secure

exemption from this provision by special

contract with employees. The Mineral
Survey and Development Act of the

same province (chapter 41) includes

sections requiring the semi-monthly pay-
ment of wages on mining claims under
bond or option.

Mechanics' Lien Acts were amended
in several provinces. The Nova Scotia

Act was amended so that persons per-

forming work upon ships are now in-

cluded among those entitled to a lien

for labour performed. An amending
act rewrites section 23 of the Saskatche-

wan Mechanics' Lien Act respecting the

duration of a lien. Section 9 of the

British Columbia Act dealing with liens

on mortgaged premises is modified with
respect to liens performed in or about
any mineral claim. An Ordinance of

the Yukon Territory rewrites several

sections of the Miners' Lien Ordinance,
but makes no important change in the

provisions of the law.

By the Trust Companies Act of Sas-

katchewan (chapter 24) it was provided
that the directors of a trust company
shall be jointly and severally liable to

employees for three months' wages, pro-

vided that suit is brought within one
year.

A schedule of wages for employees in

the Dominion Government Printing
Bureau was drawn up by the Secretary

of State and approved by the Governor-
General in October, 1917, under the

authority of section 31 of the Public

Printing and Stationery Act (R.S. 1906,

chapter 80). The schedule, which is

based on the rates of wages in printing

establishments in Toronto and Montreal,

provides for an increase in wages for

employees in the Government printing

establishment, and gives the new rates

retroactive effect from June 15, 1917.

The subject of minimum wages will

be considered in connection with the pro-

visions respecting the employment of

women and children.
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Fair Wages in Government Contracts

The Saskatchewan Public Highways
Act, 1916, was replaced by a new Act
(chapter 7), which includes, as did the

earlier statute, a fair wage clause. The
Yukon Ordinance respecting the hours
of labour on public works also contains

a provision concerning fair wages.

A fair wage schedule, effective from
August 14, 1917, to August 14, 1918,

was drawn up by the Fair Wage Board
of Manitoba and approved by the Min-
ister of Public Works, under the author-

ity of the Fair Wage Act. This sche-

dule appears in the Manitoba Gazette

of October 13, 1917, and also in the La-
bour Gazette for November, 1917.

Hours of Labour

Under this title falls that part of the

Alberta Factory Act (chapter 20) which

deals with the hours during which per-

sons may be employed in establishments

covered by the Act. This new law limits

the hours of labour per day shift to ten,

and per night shift to eight hours. The
day shift must not start before seven

o'clock in the morning, nor end after

six o'clock in the afternoon, and em-
ployers are required to allow at least

one hour per day between eleven and
two o'clock for lunch. Unless for special

reasons the inspector permits employ-
ment for a longer period, no person is

to be employed, for more than one shift

in one day.

An amendment to the Federal Rail-

way Act empowers the Board of Rail-

way Commissioners to limit or regulate

the hours of labour of any railway em-
ployees, with a view to the safety of the

public and of the railway employees
themselves.

The Council of the Yukon Territory

passed an Ordinance (chapter 6) pro-

viding that no person employed on pub-
lic works in the Territory shall be re-

quired or permitted to work more than
eight hours in one day, except in cases

of extraordinary emergency.

The remaining enactments respecting

hours of labour affect employees in

shops. The New Brunswick Legislature

passed an Early Closing Act (chapter

33) repealing former legislation on the

subject. Formerly the council of a city

or incorporated town had power to pass
by-laws fixing the hours of closing in

shops, but the new law requires the coun-
cil to pass a by-law with respect to hours
of closing for any particular class of

shops upon the presentation of a peti-

tion signed by three-quarters of the per-

sons engaged in the line of business af-

fected. Days preceding certain holi-

days and the days of the last three weeks
of December were exempt from the early

closing regulations under the old Act,

and to these are now added the days
during the first two weeks in January.
The definition of

'

' shop '

' in the Alberta
Early Closing Act is amended to in-

clude the place in which a blacksmith

or other artisan carries on his trade, and
a clause providing that the time for

closing blacksmiths' shops may be fixed

at any hour after five in the afternoon
is added to the Act. An amendment to

the Towns' Incorporation Act of Nova
Scotia enables town councils to pass by-

laws respecting hours for closing shops,

while the City Act of Saskatchewan is

amended so that, in addition to the

power of requiring shops to close at six

o'clock already possessed by city coun-

cils in that province, such councils now
have power to pass by-laws requiring

any class of shops to remain closed after

noon one day a week.

Holidays and Rest Days

All the enactments on this subject

have to do with street railways. An
amendment to the Nova Scotia Street

Railways Act empowers the Public

Utilities Board to make regulations, un-
der certain conditions, limiting the num-
ber of days in every eight during which
street railway employees may be requir-

ed to work. An amendment to the On-
tario Railway Act exempts the London
Street Railway Company, in respect to
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a part of its line, from the provision

prohibiting the operation of street rail-

ways on Sunday. Saskatchewan in the

new Rural Municipalities Act (chapter

14), replacing a former Act of the same
title, reproduces the section respecting

Sunday street cars without change. The
council of a municipality may pass a

referred by-law permitting Sunday

Regulation and Inspection of Factories

The most important enactment under
this head was the new law regulating

factories and office buildings passed by
the Legislature of Alberta. The first

Canadian legislation on this subject was
enacted by Ontario in 1884. Other pro-

vinces have followed suit from time to

time until, with the passing of the Al-

berta Factory Act (chapter 20), Prince

Edward Island is now the only province

in the Dominion without a factory law.

Various provisions of the Alberta law,

such as those dealing with wages, are

considered under other headings, and
only those respecting the sanitary con-

dition of factories, fire prevention, fac-

tory inspection and kindred subjects

will be noted here. The Act applies to

shops and office buildings in cities and
towns having a population over 5,000,

and to all factories within the province.

The Lieutenant-Governor in Council is

empowered to appoint inspectors, male
or female, who are given extensive pow-
ers in respect to examining premises and
making inquiries. An inspector may
prohibit the eating of meals in a room
in which a manufacturing process is car-

ried on, and may require employers to

furnish suitable eating places for em-
ployees. Food is not to be taken into

a room where any poisonous substance
is exposed or where there are poisonous
gases. The Act includes regulations

with respect to furnishing conveniences
for employees, supplying pure drinking
water, heating premises, ventilation,

overcrowding, washrooms, etc. Pro-
vision is also made for the keeping of

a register of the names and addresses of
all persons engaged in the manufacture

of clothing at home. Permits are to be
issued by the inspector stating that the
places in which the work is done are in

good condition. Detailed instructions

are given in the Act respecting the
guarding of machinery, the construction
and equipment of elevators, and fire

prevention and protection in factories

and office buildings. Sanitary regula-

tions for bakeshops are also included in

the law. The provisions touched upon
above are practically identical with
those on the same subjects in the On-
tario Factory Act, but several sections

of the latter Act apply only to women
and children, whereas the corresponding
sections in the Alberta statute are made
to apply to all employees, by the sub-

stitution of the word "person" where
the Ontario Act has the words "women
and children."

An amendment to the Public Health
Act of Nova Scotia prohibits the use of

common drinking cups, common towels

or similar articles in any shop or office

building in the province. A similar pro-

hibition appears in regulations issued by
the New Brunswick Board of Health
applying to factories, shops and office

buildings. Other regulations of the

Board require that wiping rags shall be
sterilized before being furnished to em-
ployees in industrial establishments.

Manitoba replaced the Fir.-s Preven-
tion Act by a new Act with the same
title (chapter 35). The industrial in-

terest of this Act lies in its relation to

fires in buildings in wmich persons are

working. It is not to apply, however,

to any factory, shop or office building

covered by any law in force in the pro-

vince previous to the passing of the

Fires Prevention Act. The Lieutenant-

Governor in Council is empowered to

appoint a fire commissioner, a deputy
fire commissioner and other employees.

The commissioner is charged with the

enforcement of laws relating to the pre-

vention of fire, the storage, sale and use

of explosives, fire escapes, etc. AN fires

are to be investigated, and insurance

companies are required to furnish state-
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ments respecting fires which affect them.
When the commissioner finds a build-

ing in a condition which makes it liable

to fire, it is his duty to order the con-

dition remedied, and penalties are pro-

vided for the non-observance of such
an order.

An amendment to the Manitoba Pas-

senger and Freight Elevator Act pro-

vides that no person shall be eligible to

act as an elevator inspector under the

Act who is connected in any way with
the business of building, repairing or

altering elevators. In this connection
it may be noted that rules and regula-

tions, adopted by the Lieutenant-Gov-
ernor in Council under the authority of

section 3 of the Act, are now "in opera-

tion. They provide in detail for the con-

struction, operation and maintenance of

elevators.

An amendment of minor importance
to the Steam Boiler Act was enacted by
the Manitoba Legislature. An amend-
ment to the Steam Boiler Act of Sas-

katchewan was also passed at the first

session of the Legislature of that pro-

vince. Provision is made for the opera-

tion of steam portable and traction en-

gines in such a manner as to minimize
the danger of fire, and the inspector is

charged with the duty of seeing that

engines are furnished with fire-preven-

tion appliances. The same Act was fur-

ther amended at the second session. The
various types of boilers are defined in

the amending Act, and provision is made
for the registration of boilers by the

owners, and for the issuing of numbered
licenses. Annual inspection of boilers is

provided for in the principal Act, and
inspection may also be made whenever
the inspector thinks advisable.

Regulation and Inspection of Mines

Saskatchewan enacted a Mines Act
(chapter 10) replacing former legisla-

tion for the regulation of coal mines.

The new Act is practically a continua-

tion of the Coal Mines Act, but the

change in title is significant as an in-

dication of the widened scope of the Act
to include the mining of other min-
erals. New sections provide that where
wages are regulated by the weight of

mineral recovered, the mine employees
may appoint a checkweigher at their

own cost, and may station him at the

place where the mineral is weighed.
The checkweigher so appointed must be
a practical working miner of at least

three years' experience, and is to work
under conditions set forth in the Act.

A further addition empowers an inspec-

tor, in any case not expressly provided
for in the Act, to order defects or dan-

gerous practices in any mine remedied,

and if such defects or practices cannot
be remedied, to order the Wihdrawal of

the men from the mine in question. If

the owner of the mine objects to the

alterations ordered by the inspector, he

may appeal to an arbitration board, and
must comply with the award made by
such board. The schedule of general

rules for the safety and comfort of mine
workers is altered in a few instances to

conform more closely to modern prac-

tice.

The Nova Scotia Legislature amended
those sections of the Coal Mines Act
which have to do with the special rules

made by mine owners for their re-

spective mines. The amending Act also

prescribes further precautions in con-

nection with shot firing.

Regulation and Inspection of Buildings

and Excavations

The Manitoba Legislature amended
the existing law of the province respect-

ing the protection of employees on build-

ings and excavations. The Lieutenant-

Governor in Council is now empowered
to adopt regulations, in addition to those

contained in the Act, for the protection

of such employees, and the Minister of

Public Works may appoint a board of

qualified persons to draft rules and
regulations. The chairman of the board

is to be an official of the Department
of Public Works, and the other members
are to represent employers and em-
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ployees in equal numbers. The amend-
ing Act also directs that in municipali-

ties where building permits are required,

the official issuing such permits must
make a weekly return to the Bureau
of Labour.

Regulation and Inspection of Electrical

Construction and Apparatus

The Alberta Legislature enacted an
interesting law (chapter 7) aiming at

the protection of electrical workers. In
Ontario the Power Commission, and in

Saskatchewan the Lieutenant-Governor
in Council, has power to make regula-

tions concerning the construction and
use of electric wires, etc., while in Bri-

tish Columbia there is a law providing
for the inspection of all machinery,
works and appliances used in connection

with generating, transmitting or supply-

ing electrical energy, and empowering
inspectors to order the remedying of

defects. Alberta, however, is the first

province to pass an Act setting forth

in detail the requirements to be observed
in connection with electrical construc-

tion and installations. The Act includes

precise specifications respecting wires,

cables, transformers, poles, manholes,
etc., and directs that all such wires and
other electrical apparatus are to be made
to conform with the provisions of the

Act within ten years. The Board of
Public Utility Commissioners is charged
with the administration of the Act, and
may order the erection of protection

devices previous to the expiration of the

ten years. The Board is also empowered
to supplement the Act by additional

regulations.

Employment of Women and Children

Legislation bearing upon this subject

was passed in several provinces during

the current year. The Alberta Factory

Act (chapter 20) forbids the employ-

ment of children under the age of 15
years in any establishment to which the

Act applies. Employers are directed to

furnish seats for female employees, and

to permit their use when the employees'
work will not be interfered with. The
provisions of the Act respecting mini-

mum wages also fall under this head.

Alberta is the first province to enact

legislation on the subject, and the sec-

tion in question (section 24) fixes a

minimum wage of $1.50 per shift for

all persons employed in factories, shops,

offices or office buildings, except appren-
tices, who may be paid a minimum wage
of $1 per shift. Day shifts are limited

to ten, and night shifts to eight hours.

The Nova Scotia Legislature enacted

a new Children's Protection Act (chap-

ter 2) repealing former legislation on
the subject. Part IV of the Act is con-

cerned with the hours of labour for

young persons in shops. Boys under 14

and girls under 16 years of age are not

to be employed in any shop for more
than eight hours on any day, or for more
than four hours on Saturday, and on
every day that employees work more
than four hours at least one hour is to

be allowed for lunch. Employers are

directed to furnish seats for female em-
ployees, and to post notices referring to

the provisions of Part IV.

The Manitoba Legislature amended
the Factories Act and the Shops Regula-

tion Act in respect to the employment
of children. Employers are now requir-

ed to obtain birth certificates or state-

ments signed by parents from persons

under 16 years of age before permitting

such persons to work in any factory,

shop or office. When a factory inspector

grants an exemption from the provisions

of the Factories Act respecting the hours

of labour for female employees, such

exemption is not to apply to persons

under 17 years of age. Similarly, the

emergency limit of 70 hours a week al-

lowed by the Shops Regulation Act is

not to apply to female employees under
16 years of age. The chapter amending
the latter Act alters the definition of

"shop," which appears in the division

of the Act dealing with the hours of la-

bour for young persons, so that premises

used in connection with messenger ser-
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vice are now included. A further clause

of the amending Act directs that the

provisions respecting the hours of labour
for young persons in shops shall apply
also to offices.

The Children 's Protection Act of Nova
Scotia (chapter 2) and the correspond-
ing Act passed in Saskatchewan (chap-

ter 13) contain clauses respecting the

employment of children in certain occu-

pations. The former statute provides

that any child under 16 years of age
who is employed in a brewery, or in any
place where intoxicating liquors are

made or sold, may be apprehended as a
neglected child. The latter statute makes
a similar provision with regard to child-

ren employed anywhere between 10
o'clock at night and 6 o'clock the next
morning. The Saskatchewan law also

empowers municipal councils to pass by-

laws for regulating and licensing child-

ren engaged in street trades. Licenses

are not to be granted to girls of any
age or to boys under 12 years of age,

and boys between the ages of 12 and 14
years must have written authority from
their parents before licenses may be
granted. Children are forbidden to en-

gage in street trades after 8 o'clock at

night in December, January and Feb-
ruary, or after nine o'clock throughout
the rest of the year.

The subject of school attendance is

considered in several laws. An amend-
ment to the Prince Edward Island law
respecting school attendance makes the
law applicable to children between the

ages of eight and 14 years, instead of

to these between the ages of eight and
13 as formerly.- The period of attend-

ance required is raised to 30 weeks in

Charlottetown and Summerside, and to

20 weeks elsewhere in the province. The
Nova Scotia law regulating school at-

tendance in cities and towns is amended
so that its application may be extended
[to country school sections, upon the
adoption of a resolution to that effect

by the majority of the qualified voters

present at the annual school meeting.
In such case, however, the provisions

are to apply to children from seven to

14 years of age, instead of to those

between six and 16, as in cities and
towns. The Manitoba Legislature made
a minor amendment to the School At-
tendance Act respecting the employment
of children in husbandry during a school

term. Saskatchewan repealed the sec-

tions of the School Act dealing with
compulsory attendance, and enacted a
School Attendance Act (chapter 19)
which requires children from seven to

14 years of age to attend for the whole
school year. The Act also forbids any
one to employ a child under 14 years
of age during school hours, unless such
child is lawfully excused from school

attendance.

Workmen's Compensation

One new law and a number of enact-

ments amending existing legislation ap-

pear under this head. The Council of

the Yukon Territory passed a Work-
men's Compensation Ordinance (chap-

ter 1) which, while it differs markedly
in many respects from the compensation
laws enacted by several of the provinces

in recent years, is based upon the mod-
ern principle that a workman is entitled

to compensation under any circum-

stances except when the injury is attri-

butable solely to the wilful misconduct
or intoxication of the workman himself.

Compensation is not payable under the

Ordinance unless the workman is dis-

abled for at least 14 days from earning

full wages, but where compensation is

payable the amount is to be calculated

from the date of the accident. The
Ordinance does not establish a Work-
men's Compensation Board, but pro-

vides that questions as to the right to

compensation or as to the amount of

compensation payable under the Ordi-

nance are to be settled by a judge of

the Territorial Court according to regu-

lations set forth in a schedule to the

Ordinance. With respect to the scale

of compensation the Yukon has not fol-

lowed the practice established by On-
tario, Nova Scotia, British Columbia and



THE LABOUK GAZETTE October, 1918

Manitoba. The Ordinance does not pro-

vide for periodical payments in case of

death or total disability, but fixes lump

sums of $2,500 as compensation in the

former case, and of $3,000 in the latter

event. Lump sums varying in amount

from $150 to $2,000 are also provided

for certain specified injuries causing

permanent partial disability. The only

periodical payment under the Act is for

temporary disability when the workman
is to receive a weekly payment equal to

50 per cent of his daily average wages,

but it is provided that the period for

such payment shall not exceed six

weeks. The Ordinance does not make
provision for medical aid nor does it

apply to industrial diseases.

Probably the most important amend-

ing Act was that passed by the Ontario

Legislature. In addition to making a

number of minor changes in the prin-

cipal Act, the amendment adds new sec-

tions which make specific provision for

medical aid. Workmen are now en-

titled to medical aid and hospital ser-

vice made necessary by an injury, for

one month from the time such injury is

received. In industries included in

schedule 1, the board is to furnish or

arrange for such aid ; while in industries

in schedule 2, the responsibility rests

upon the individual employers. No con-

tribution towards the medical aid pro-

vided is to be collected from employees

by the employer. Arrangements other

than those provided by the statute may
be approved by th« board if they are

not less favourable to the workmen.

The amendment also adds miners' phthi-

sis to the list of industrial diseases to

which the Act applies. An amendment
to the Northern and Northwestern On-

tario Development Act extends the bene-

fits of the Ontario Workmen's Compen-
sation Act to workmen employed in any

work undertaken under the Develop-

ment Act.

Two regulations, numbers 87 and 88-

were passed by the Workmen's Compen-

1

sation Board of Ontario during the year

Number 87 re-enacts regulation 51 whictj

penalizes employers who delay in paying i

assessments. Regulation 88 was passec

under the authority of section 44a, onti

of the new sections respecting medica

aid added to the Workmen's Compen
sation Act by the amendment noted

above. The regulation in questioi

directs that every employer who hai

from 15 to 300 workmen usually emj

ployed shall provide and maintain ii

his establishment a first aid kit, whicl

shall contain certain specified articles

and be in charge of some suitable per

son. Where more than three hundreoj

workmen are usually employed the em

plover is required to have an emerj

gency first aid room, equipped accord!

ing to specifications, in charge of a per

son who has taken a first aid course. Th<

regulation also requires that crews in

charge of vessels and railway trains shal

be provided with minimum first aid kite

Two chapters of the Nova Scoti;,'

statutes amend the Workmen 's Compen

sation Act of that province. The firs

amendment makes a number of minoj

changes in the Act, and the second fixe]

$5 per week as the minimum compen-

sation in case of permanent total did

ability, unless the workman's earning

average less than that amount, whei

compensation shall be an amount equal

to the average earnings. The amend

ment also provides for the payment o

compensation to an invalid child withouj

regard to age.
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By an amendment to the New Bruns-

wick compensation law the maximum
compensation for fatal accidents is

raised from $2,000 to $2,500 and the

maximum weekly payment in cases of

total or partial disability from $12 to

$16. Other minor changes were also

made. Another New Brunswick statute

i (chapter 35) enlarges the powers of the

commission appointed at the beginning

of 1917 to inquire into the working of

the Ontario and Nova Scotia Workmen 's

Compensation Acts by authorizing in-

quiry into any legislation on the subject.

To assist the commission in making its

inquiry, the Act directs employers to file

with the Provincial Secretary-Treasurer

certified copies of their pay rolls.

In Manitoba an amendment to the

Workmen's Compensation Act brings

certain industries within the operation

of Part I of the Act, while certain other

I industries are excluded.

The workmen's compensation law of

Saskatchewan was amended at both ses-

sions of the Legislature. The amending

Act passed at the first session allows in-

debtedness incurred for care and treat-

ment in a hospital receiving provincial

^aid to be set off against compensation
1recoverable under the Act. The amend-,
a ment of the second session added a new
[" section respecting cases where settlement

''of the claim for compensation has been

agreed upon either before or after the

(commencement of an action.

Examination and Licensing of Workmen

Laws regulating chauffeurs are the

inost numerous under this head. Amend-

ments to the Motor Vehicles Acts of

Kbva Scotia and New Brunswick include

minor changes respecting the licensing

p chauffeurs, and in Saskatchewan ear-

lier legislation on the subject of motor
vehicles was replaced by a new statute

(chapter 42). The Saskatchewan Act
provides for the licensing of chauffeurs,

and prescribes 18 years as the minimum
age, with the proviso that an applicant
under the' prescribed age, but over 16,

who proves by a special examination test

that he is skilled and capable, may be
granted a license. A licensed chauffeur
must wear the numbered badge issued to

him by the Provincial Secretary's de-

partment.

The licensing of electricians is the

subject of a law enacted by the Mani-
toba Legislature (chapter 29). A board
of examiners is to be appointed by the

Lieutenant-Governor in Council, upon
the recommendation of the Minister of

Public Works. All electrical contractors

and journeymen will be examined by
the board, and licenses will be issued to

them upon their qualifications being es-

tablished. Certain certificates issued

under the Steam Boiler Act entitle the

holders to perform journeymen elec-

tricians' work on the premises where
they are employed as stationary engi-

neers. Special licenses may also be is-

sued to workmen engaged in repair or

maintenance work on electrical equip-

ment in some particular industrial es-

tablishment.

The examination of mine workers of

certain classes is treated by two pro-

vinces, Nova Scotia and Saskatchewan.

The Coal Mines Act of the former pro-

vince is amended in respect to the ap-

pointment of examiners for ascertaining

the fitness of applicants for certificates

of competency as managers, under-

ground managers and overmen. The
new Mines Act of the latter province

makes a change in the system of exam-
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ination for managers', pit and fire

bosses' certificates. Formerly the exam-

ination was conducted by a board of

examiners and no appeal from their

decisions was allowed. Under the new

system the examination will be conduct-

ed by one of the government mining

inspectors, and a dissatisfied candidate

may appeal to the Minister.

Employment Offices

The Ontario Legislature passed a new

Act (chapter 37) replacing a statute

passed in 1914 which had not been

brought into operation. The earlier Act

applied only to private employment of-

fices charging a fee for service, whereas

the new law applies also to voluntary

employment agencies which charge no

fees. The Act provides for the issuing

of licenses by the Superintendent of the

Trades and Labour Branch instead of by

the Provincial Treasurer as formerly,

and empowers the Lieutenant-Governor

in Council to make regulations respect-

ing a number of matters connected with

the conduct of employment agencies.

Regulations already passed under the

authority of the Act relate to a number

of different points. The fee for a license

to a private employment agency is fixed

at $25, and to a voluntary or municipal

agency at $1, and security to the amount

of $200 must be given for the observance

of the Act and the regulations. The

maximum charge for securing employ-

ment for any person is fixed at $1, and

the same maximum is set for the fee

charged an employer for each employee

secured. Provision is made for refund-

ing fees under certain conditions. The

forms used by employment agencies

must be filed with and approved by the

Superintendent, who may direct changes

in any form of contract which he con-

siders unfair or oppressive. Employ-

ment agencies must make returns to the

Trades and Labour Branch, and the

Superintendent, or any inspector ap-

pointed upon the recommendation of the

Minister of Public Works, may hold an

inquiry into the operations of any em-

J

ployment agency.

The Department of Labour created

by chapter 32 of the British Columbia

Statutes is charged with the establish]

ment and maintenance of employmemj

bureaus.

Under this head may be noted also

the Returned Soldiers' Employment

Act passed by the Saskatchewan Legis

lature (chapter 30), although the texj

of the Act is not reproduced. A com

mission named in the statute is chargec

with the duty of making an industria

and commercial survey of the availabl

sources of employment for returned sol,

diers, and of arranging for placing ther i

.

through the medium of soldiers' ai<j

leagues, employment bureaus and othe

agencies. Another type of legislatio:

concerning returned soldiers which bear

very indirectly upon the subject of eir

ployment is found in acts such as char.

,ter 185 of the Nova Scotia Statutes. Thi

Act incorporates a returned soldiers' an

sociation, which has as one of its object

to ensure that employment will be pi

vided for returned men.

Accidents

Provisions on this subject occur chiel

in legislation respecting factories, min<

railways and workmen's compensatioj

The Factory Act passed by the Alberl

Legislature (chapter 20) requires noticf

of accidents, explosions and deatl

When an employee is prevented fro:
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working for more than six days as the

result of an injury sustained in a fire

or accident, the employer must send a

written notice of such accident to the

Chief Inspector immediately after the

expiration of the six days. When an ex-

plosion occurs, however, whether any

person is injured or not, or when any

person is killed or fatally injured, notice

of such explosion, death or injury must

be sent within 24 hours.

The Saskatchewan Mines Act (chapter

10), which repeals the Coal Mines Act,

reproduces those sections of the earlier

Act which dealt with the reporting of

accidents with practically no alteration.

All accidents must be reported to the

secretary of the Bureau of Labour by

the owner, agent or manager of the mine,

within 24 hours of their occurrence. If

death occurs after notice has been given,

a further notice must be forwarded.

An amendment to the Dominion Rail-

way Act adds to the section which re-

quires that notice of accidents shall fee

sent to the Board of Railway Commis-

sioners a further requirement that a con-

ductor or other employee making a re-

port of an accident to the company shall

notify the Board of such accident by

telegraph as soon as possible after the

j
occurrence of the same.

Civil Rights of Employees

New sections are added to the Sas-

katchewan Election Act enabling rail-

way employees, commercial travellers

and other persons whose absence from

their place of residence is necessitated

from time to time by their employment

to vote at provincial elections. Special

polling places are to be open from 7 to

10 o'clock in the evening on the three

days before the day of the election, for

the use of those voters who declare that

they expect to be absent in the course

of their employment from their regular

voting places on the day of the election.

Another section of the same amending

Act declares that polling day is to be

a public holiday after 1 o'clock in the

afternoon, and an amendment to the

Manitoba Election Act makes a similar

provision for that province.

Vocational Training

The only legislation on this subject

was an amendment to the School Grants

Act of Saskatchewan. Districts estab-

lishing industrial evening schools, in

which persons employed during the day

may be instructed in the trades or occu-

pations with related instruction in other

subjects, as provided for in the School

Act, are to be encouraged by an annual

grant equal to 40 per cent of the cost

of tuition up to a maximum of $250.

Mothers' Pensions

There are only two enactments on this

subject to be noted. Saskatchewan fol-

lowed the example set in 1916 by Mani-

toba and passed a Mothers' Pensions

Act closely resembling that of the latter

province. Manitoba amended the sec-

tion of the Mothers' Allowance Act

which deals with the levy upon the muni-

cipalities for part of the moneys requir-

ed for the purposes of the Act.

Co-operative Associations

Alberta amended the section of its Co-

operative Associations Act which out-

lines the procedure for the incorporation

of an association. The number of per-

sons necessary for incorporation is raised

from seven to 20, and the clause insert-

ed in 1916 requiring the holding of a
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public meeting in connection with the

formation of a society is struck out.

Loans and Financial Aid for Settlers

As in 1916, laws on this subject are

mentioned because of their bearing upon
the problem of the re-absorption of re-

turned men into civil life.

The most important enactment was the

Soldier Settlement Act (chapter 21)

passed by the Parliament of the Dom-
minion. The Act in question provides

for the appointment of three commis-

sioners, upon whose request the Minister

of the Interior may reserve Dominion
lands. Returned soldiers may be grant-

ed free entry on such land under con-

ditions to be determined by the Gover-

nor in Council. The Board is empower-

ed to make loans to such settlers, to pro-

vide for agricultural instruction for re-

turned soldiers, and to make regulations

respecting settlement, subject to the ap-

proval of the Governor in Council.

Prince Edward Island enacted legis-

lation (chapter 4) with a view to or-

ganizing and preparing land for settle-

ment by returned soldiers.

Ontario passed the Returned Soldiers'

and Sailors' Land Settlement Act (chap-

ter 13), which is to be read as part of

the Northern and Northwestern Ontario

Development Act. The Lieutenant-Gov-

ernor in Council may set apart and ap-

propriate land suitable for settlement by

returned soldiers and sailors, and may
make regulations concerning such settle-

ment. Among the subjects enumerated
upon which regulations may be made
are instruction depots, farm colonies,

loans to settlers, co-operative arrange-
ments, and the erection of churches and
schools.

The Legislature of British Columbia
enacted the Land Settlement and De-
velopment Act (chapter 34) to promote
increased agricultural production. The
Act creates a Land Settlement Board
with wide powers respecting land de-

velopment, land settlement and agricul-

tural loans. Section 45 provides that a
returned soldier of any rank on his first

purchase of land from the Board shall

be entitled to an abatement of five hun-
dred dollars on the purchase price. The
Act is to come into force upon proclama-
tion by the Lieutenant-Governor. The
Soldiers' Homestead Act, 1916, was re-

pealed, and in the repealing Act it was
provided that no volunteer or reservist

who was an applicant for the purchase
of Crown lands on August 4, 1914,

should lose his right to obtain a Crown
grant on account of failure in the pay-
ment of purchase moneys, interest or

taxes during the war or for six months
after its termination, provided a notice

of the land applied for is filed in the

Department of Lands.

The text of these laws is not repro-

duced.

RECENT LEGAL DECISIONS AFFECTING LABOUR

{ WORKMAN engaged on the erec-

-** tion of a building in Montreal was
killed by an elevator

By French law which was used for the

the custodian hoisting of material, and

of an object his widow sued his em-

that causes ployers for damages on

damages is account of his death.

presumed at The evidence showed

fault that the deceased, who
was assistant foreman

on the fourth floor, rang the bell for the

elevator, and it was set in motion by the

engineer in charge in the basement.

While it was rising, another employee
in a higher storey called down to the

deceased. The latter put his head into

the well of the elevator in order to

answer his fellow employee, and in doing

so, he neglected to ring the bell a second

time as a signal to the engineer to stop

the elevator. As a consequence it struck

him on the head and killed him.

The claim of the plaintiff was based on
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Articles 1053 and 1054 of the Civil Code

of Quebec, which are in part as follows

:

1053. Every person capable of dis-

cerning right from wrong is responsible

for the damage caused by his fault to

another, whether by positive act, im-

prudence, neglect or want of skill.

1054. He is responsible not only for

the damage caused by his own fault, but

also for that caused by the fault of per-

sons under his control and by things

which he has under his care ; . . . Mas-

ters and employers are responsible for

the damage caused by their servants and

workmen in the performance of the work

for which they are employed.

The trial judge of the Superior Court

found that the death of the plaintiff's

husband was ascribable solely to his own

imprudence. The Court of Review re-

versed this judgment and assessed the

damages at $8,000. The Court of King's

Bench reduced the damages, holding that

there was contributory negligence on the

part of the deceased. Both sides ap-

pealed to the Supreme Court of Canada

against this judgment. It was pointed

out that according to French jurispru-

dence in the case of an accident caused

by an inanimate object, there is a pre-

sumption of fault in respect to the cus-

todian of this object, and the burden of

proof lies upon him. In the present case,

the fellow employee of the plaintiff's

husband was held to be partly to blame

for the accident in calling to him when

the elevator was in motion, and for this

reason the defendant company was lia-

ble. The deceased workman, however,

was held to have been also guilty of

imprudence, but this fault was not the

only one which contributed to the acci-

dent. The Supreme Court accordingly

upheld the judgment of the Court of

King's Bench and dismissed both ap-

peals with costs. (Canada— Norcross

Bros. Co. v. Gohier.)

A labourer employed on the Inter-

colonial Railway sought by petition of

right to recover dam-

A member of I. ages in the sum of $10,-

C.R. Employees' 521 for the loss of an

Association is arm through an accident

bound by its sustained while he was
rules and at work. On behalf of

cannot claim the Crown, the plea was
damages from set up that the SUp-
Government pliant being a member
for accident of the Intercolonial and
after accepting Prince Edward Island
allowance from Railways Employees'
Association Relief and Insurance

Association, it was re-

lieved by the rules and regulations of

that association, and by the suppliant's

agreement on becoming- a member there-

of, of all liability for the claim. This
plea was upheld by the Court and the

action was dismissed. In the judgment
of the Court it was pointed out that at

the time the suppliant entered the em-
ploy of the railway he was given a book-

let intituled "Intercolonial and Prince
Edward Island Railways Employees'
Relief and Insurance Association, Rules
for the guidance of members of the Tem-
porary Employees Accident Fund. '

' He
signed a document acknowledging the

receipt of this booklet, and agreeing to

be bound by and to abide by the rules

and regulations of the association, as a

condition to his employment. Further-
more, after the accident he was paid and
received a certain weekly sick allow-

ance during 26 weeks from the associa-

tion, and the receipts for these allow-

ances contained the words "as full of

all claims against said association on
account of injury to arm ... in accord-

ance with constitution, rules and regu-

lations. " Among the rules is the fol-

lowing :

Rule 3.—In consideration of the con-
tribution of the Railway Department to
the association, the constitution, rules
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and regulations, and future amendments
thereto, shall be subject to the approval

of the chief superintendent, and the Rail-

way Department shall be relieved of all

claims for compensation for injury or

death of any member.

It was held by the Court that such

contract of service is perfectly valid and
is not against public policy. The sup-

pliant having accepted the weekly allow-

ance and given his receipt therefor in the

manner described above, he was estopped

from setting up any claim inconsistent

with those rules and regulations, and
was therefore precluded from maintain-

ing this action. (Canada—Gagnon vs.

The King.)

A man engaged in cleaning a window
of an hotel in Montreal, without using

a safety appliance, fell

Window and injured his feet. He
cleaners must sued the hotel company
be given safety for $3,000, basing his

guards on demand on the defective

public state of the window, and
buildings, but on the failure on the

cleaner is part ef the defendant to

negligent if he furnish him with pro-

does not ask per appliance and safe-

for them guards for his protec-

tion. The defendant
company claimed that the plaintiff had
engaged himself as an experienced win-

dow cleaner, and that if he sustained

any injury, if was due to his own fault

and negligence. The action was dismiss-

ed by the Superior Court, and the plain-

tiff appealed to the Court of Review.
In the judgment of the Court of Review
it was declared that when the plaintiff

was put to work no instructions were
given to him as to using the safety

guards. It was admitted at the argu-
ment that the safety guards kept in the
store-room of the hotel do not comply
with the requirements of section 68 of

the regulations concerning public build-

ings in the province of Quebec, which
reads as follows:

"68. In public buildings generally,

people having to do the cleaning of win-

dows from the outside must use a plat-

form balcony solidly built and fit to pre-

vent the fall of persons or objects." It

was the opinion of the Court that the

company defendant was bound to sup-

ply such safety appliances and give the
necessary instructions to its employees.
Knowing the danger of this kind of

work, the plaintiff should have asked the

defendant to supply him with safety

appliances. In doing the work as he
did he took a certain amount of risk,

and in the opinion of the Court he also

was negligent. It was therefore de-

clared that the accident was due to the

common fault of both plaintiff and de-

fendant. Damages for which the com-
pany defendant was responsible wore
assessed to the sum of $1,500. Quebec—
Johansen v. The Windsor Hotel Com-
pany.)

REVIEWS

United Kingdom.—Annual Report of the Chief

Inspector of Factories and Workshops for the Year
1917. 24 pp.

rpilE Report of the Chief Inspector of

Factories and Workshops for Great

Britain for 1917 touches

Factory upon many important
Inspection in phases of war work.
Great Britain Most of the time of the

staff devoted to special

work arising out of the war was occu-

pied in dealing with applications for

emergency orders, and investigations

into conditions of employment and pro-

cesses with a view to the substitution of

women for men. The Dangerous Trades
Inspector devoted most of his time to the

ventilation of aeroplane factories in or-

der to minimize the injurious effects of

tlio fumes in the doping rooms. The
electrical inspector reports that there

has been an enormous increase in the
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use of electrical energy during the war.
A new feature of this industry is the

employment of women in electrical sta-

tions either as general cleaners or assist-

ants on switchboards. In some sub-

stations women are in sole charge of the

plant, running the motor generators or
rotary converters, with the accompany-
ing switching and regulating duties.

This work, however, is regarded as more
suitable for men, and disabled sailors

and soldiers are being trained for it, a
number being already so employed.
Further trade conferences were held
with employers and workers for the re-

lease of men for army or national ser-

vice and the substitution of women in

several industries.

The enforcement of welfare conditions

in factories is now part of the ordinary
duty of the staff. After conferences
with employers' and workers' repre-

sentatives, orders were made requiring
the provision of: (1) protective cloth-

ing and cloak and messroom accommoda-
tion in factories in which the manufac-
ture of tin or terne plates is carried on

;

(2) a supply of drinking water in all

factories and workshops in which 25 or
m@re persons are employed; (3) first-aid

boxes, and, in some cases, ambulance
rooms in blast furnaces, iron mills, and

J

other metal works. The importance of

securing competent welfare supervisors
is increasingly recognized by occupiers
of factories and workshops, and follow-

ing a conference at the Home Office

with educational authorities special

courses of training for this kind of
work have been started in many of the

Iarge
industrial centres.

Special reports are appended to this

eport, dealing with Hours of Work and
Emergency Orders, Extent and Effect

of Substitution of Women and Girls in
Industry, Doping in Aircraft Works,
and Trinitrotoluene Poisoning.

United States.—Mortality From Respiratory Dis-
eases m Dusty Trades (Inorganic Dusts). Bv Fred-
erick L Hoffman, United States Department ofLabour Bureau of Labour Statistics, Bulletin No231. 458 pp.

The mortality of workers in dusty
trades from respiratory diseases caused

by the inhaling of in-
Mortality from Organic dust is the sub-
lung diseases ject of a report recent-
in dusty trades ly issued by the United

States Bureau of La-
bour Statistics. It is stated that the
continuous and considerable exposure of
workmen to the inhalation of metallic
dust is generally recognized by authori-
ties on occupational diseases as probably
the most serious health hazard; with par-
ticular reference to liability to pulmon-
ary tuberculosis and non-tuberculous re-
spiratory diseases. Statistics of the
United States Census for the years 1908
and 1909 show that among workers ex-
posed to metallic dust 21 per cent of
deaths from all causes were from pul-
monary tuberculosis, whereas the per-
centage was 14.9 for all occupied males
and only 8.7 for farmers, planters and
farm labourers. In occupations where
there is exposure to mineral dust there
appears to be less liability to pulmonary
tuberculosis, but more liability to other
respiratory diseases, particularly asthma
and bronchitis. The greatest mortality
from respiratory diseases is found in
occupations where the dust is composed
of hard, sharp particles, which cut and
irritate the lung tissues and thus pro-
vide a lodgement for germs. The most
unfavourable occupations from this

point of view are those of brass workers,
metal grinders, printers, including litho-

graphers and pressmen, and engravers.
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Of the occupations in which there is ex-

posure to mineral dust, those in which

the dust is composed of particles of silica

show the greatest mortality from diseases

of the lungs. In the cement industry

and in coal mining there is a remarkably

low death rate from pulmonary tuber-

culosis.

The report concludes with a quotation

from a recent circular of the United

States Bureau of Mines on "How a

Miner Can Avoid Some Dangerous Dis-

eases," in which is emphasized the im-

portance of guarding against the breath-

ing of dust by using water when drilling

and by wearing respirators. It is observ-

ed that these recommendations apply to a

large section of the mining population

and to men employed in metallurgical

industries. In a broader sense, however,

all inorganic dust in industrial occupa-

tions demands the most effective safe-

guarding of employees against unneces-

sary hazards to health and life. What

has thus far been done has unquestion-

ably resulted in far-reaching benefits to

the wage-earners, but much more is re-

quired if the excessive mortality from

lung diseases in the dusty trades is to

be materially reduced.
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST

The percentage of unemployment
among the members of trade unions at

the beginning of Octo-

The month ber was 0.72 as com-
in brief pared with 1.7 at the

same time last year,

and 0.5 at the beginning of July, 1918.

During October the labour market
was disturbed by the influenza epidemic,
which caused both employment and un-
employment. Apart from this, however,
while there was a general demand for la-

bour, it was not so pronounced as in

the preceding months. In civic employ-
ment a slight decline was noted in com-
parison with September and a larger

decline in comparison with October,
1917.

The time loss on account of industrial

disputes during October was less than
during September, but greater than in

October, 1917. There were in existence

during the month 25 strikes, affecting

4,801 workpeople and involving a time
loss of 65,969 working days.

The average cost of the weekly budget
of staple foods increased during the

month, the October figure being $13.54
as compared with $13.31 in September,
1918. and $7.99 in October, 1914. The
index number of wholesale prices rose

from 285.3 in September to 289.6 in

October, while the index number for

October, 1914, was 139.0.

Proceedings

under the

Industrial

Disputes

Investigation

Act

During the month of October the

Department received reports from nine

Boards of Conciliation

and Investigation ap-

pointed to inquire into

disputes affecting (1)

The Canadian Northern
Railway Company and
its clerks, station em-

ployees, etc.; (2) The Winnipeg Elec-

tric Railway Company and its ma-
chinists, blacksmiths, electricians, track-

men, carpenters, painters, car cleaners,

switch greasers, specialists, and helpers

to these crafts; (3) The National Manu-
facturing Company, Limited, Ottawa,

and certain of its employees; (4) The
Canadian Express Company, and certain

of its employees; (5) The Winnipeg
Electric Railway Company and its con-

ductors, motormen, etc.; (6) The Bell

Telephone Company of Canada, Toronto,

and its operators, clerks, messengers,

etc.; (7) The John Inglis Company,
The Poison Iron Works and The Cana-
dian Allis-Chalmers Company, Toronto,

and their boilermakers, iron ship-

builders, etc.; (8) The Nicholson File

Company, Port Hope, Ontario, and cer-

tain of its employees; and (9) The
British Chemical Company, Trenton,

Ontario, and its carpenters and mill-

wrights. A report was received from
the Board of Appeal to which had been

referred the dispute between certain
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firms in Toronto, being members of the

Employers' Association of Toronto, and
various classes of their workmen; also

a report from the Koyal Commission
established under the Inquiries Act to

inquire into alleged unrest existing in

the Province of Quebec between various

firms engaged in the shipbuilding in-

dustry and their employees, with special

regard to wages, working hours, over-

time and other conditions of labour.

Six applications were received for

Boards, and three Boards were estab-

lished in connection with applications

which had been received during the pre-

vious month.

In a recent statement, the Canada
Food Board points out that the declara-

tion of peace will not

Peace and the add one ounce of food

food supply to a hungry world, but
rather, that it will in-

crease the claims on this continent to

share what it has with others. The
Allies have announced their intention

of co-operating with Germany, Austria,

Turkey and Bulgaria in making avail-

able, as far as possible, supplies of food

and other necessaries for the lives of the

civilian population of those countries.

Besides these, there are in Poland, in

the Balkans and in Russia, other mil-

lions of people at present on the verge

of semi-starvation.

Only a part of the Allied shipping will

be free for many months to come to

make the long voyages to Australia, New
Zealand, South Africa, India and to

Argentina, where there are undoubtedly
stocks of food. Repatriation of troops,

which cannot be made to any great ex-

tent for some time to come, will take

up for two years an incredible part of

Allied shipping. No more vessels will

be detached than are imperatively ne-

cessary for the distant voyages. "The
North American route," says the Cana-

da Food Board, " must remain the

great canal of food supply for the whole

world."

Last April, a Select Committee of the

British House of Commons was ap-

pointed to consider and
Classification report what articles and
of Luxuries places ought respective-

for Purposes ly to be classed as arti-

of Taxation cles of luxury and places

of luxury for the pur-
poses of taxation. The Committee
presented its report in August, and it

has since been issued as Parliamentary
Paper (101). The Committee began by
taking the French Lists A and B (trans-

lated in the White Paper No. 57, 1918),
which classify articles of absolute luxury
under 26 heads, and articles with a price
limit under 77 heads. In conformity
with this plan, the Committee drew up
two schedules, of which Schedule A con-

tains a list of articles considered as

essentially luxuries without regard to

price, and Schedule B articles which
should be considered luxuries and sub-

ject to duty if above a certain price.

Although not strictly " articles of

luxury, '

' there are included in Schedule
A rents for shooting, fishing, etc., and
in Schedule B payments for hairdress-

ing, etc., exceeding a specified amount,
as, in the opinion of the Committee, these

should also be subject to a luxury duty.

The articles to be included in Schedule
B were divided into four groups: (a)

Articles used chiefly by men; (2) arti-

cles used chiefly by women; (3) fur-

niture and household articles; (4) ob-

jects of art, fancy goods and miscellane-

ous articles. Each of the groups was
assigned to a sub-committee, and a
number of women were invited to s^rve

on the sub-committees.

The expression "places of luxury " in

the terms of reference was held to refer

to hotels, restaurants and other p]

where meals and accommodation of a

temporary character are provided. It

was the opinion of the Committee that,

apart from the taxation of certain oc-

cupied rooms, it would be better, in the

interests both of the revenue and of all

concerned to tax the articles consumed

rather than the places of consumption.
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Under Schedule C of the Report is

given a list of articles that should be
exempt from the tax, although falling

within the previous schedules. These
include articles purchased by or for

museums, art galleries or public libraries,

articles for the entertainment of or use

by forces of the Crown, and any instru-

ment or apparatus for use in any busi-

ness, trade, or profession.

In order that the water-power re-

sources of Canada may be developed to

the greatest advantage
Dominion in the future, a Do-
Power Board minion Power Board,
created - under the chairmanship

of the Minister of the
Interior, has recently been created by
the Government. The functions of the
Board will be as follows

:

1. Collecting and systematizing all

the information available in the various
Government departments regarding the
fuel and power resources of Canada.

2. Obtaining, where practicable,

through existing organizations and else-

where, such additional information as

may be found necessary to supplement
that which is already available.

3. Studying all such data with a view
to making from ,time to time, appro-
priate recommendations respecting the

most advantageous use of the fuel-power
resources of the Dominion, including

water-powers on boundary rivers.

4. Consulting with responsible bodies

and persons carrying on water resources

of power investigations in Canada, with
a view to bringing about united effort

and mutual co-operation.

5. Making a systematic study with a
view to co-ordinating, as far as possible,

all work now carried on respecting water
and fuel resources, and all related in-

vestigations, so as to avoid overlapping
of effort and to make the results avail-

able to the interested public in the most
acceptable and economical manner.

6. Conferring with and, where ne-

cessary, securing the advice or assistance

of—

(a) Power or fuel producing in-

terests.

(b) Specialists or experts in the de-

velopment or use of power whether
produced from one or another agency.

(c) Provincial or Dominion com-
missions, councils boards, or officials

interested in one or another of the
various power producing agencies.

7. When necesary for the considera-

tion of any particular problem, appoint-
ing, with the consent of .the Minister
of the Interior, assessors who shall, in

connection with any such particular pro-

blem, represent Provincial departments,
Dominion, Provincial or Municipal com-
missions, councils or boards, and power
producing interests.

8. Reporting, from time to time, pro-

gress and results of their work to the

Minister of the Interior, who shall be
Chairman of the Board.

The Federal Council of Switzerland

issued a Decree, in August last, concern-

ing the payment of corn-

Government pensation to work-
Grants to people in private indus-

Unemployed trial undertakings in

in Switzerland respect of unemploy-
ment resulting from

economic conditions arising out of the

war. The provisions of the Decree are

summarized in the British Labour Ga-
zette, as follows:

Where it is necessary to restrict the

output of a factory or workshop the

employer must, if possible, reduce the

length of the working day or in some
way re-organize the work rather than
discharge Jiis workpeople.

If the time lost owing to such reduc-

tion does not exceed 5 hours weekly, or

10 per cent of the normal working
hours, the employer is not required to

pay compensation. Should the working-

day be reduced by an amount which
exceeds these limits and yet be not less

than 60 per cent of its normal length,

the employer is required to add to the

normal wage for the work actually per-
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formed a sum equal to 50 per cent of

the wage for the time lost. When the

working hours are reduced to less than
60 per cent of the normal, or when the

factory or workshop is closed down, the

worker is to receive, in addition to his

pay for the time actually worked (if

any), compensation for a period equal

to 50 per cent of the time lost (after

deduction of the 10 per cent referred

to above). In this case the provision

is made that the total wage paid shall

not be less than 60 per cent of the nor-

mal full wage, or if the worker is mar-
ried and has not received public relief,

not less than 70 per cent. One-third of

the cost of compensation in such cases

will be defrayed by the employer, one-

third by the Canton in which the worker
resides, and one-third by the Federal
Government.

The Decree makes provision for the

settlement of disputes concerning the

obligations of emploj^ers or the rights of

workpeople.

According to the 1916-17 report of

the Local Government Board in the

United Kingdom, much
Maternity progress was made in

and Child that country during the

Welfare year in the adoption and
development of schemes

for safeguarding the health of expectant
and nursing mothers and infants and
young children, The importance attach-

ing to home visiting in maternity and
child welfare schemes is indicated in the

report, from which the following para-

graphs are taken

:

At the end of the year the councils of

nearly all the large towns and 51 of the

61 county councils outside London had
made some provision for home visiting.

In 41 of the 51 county councils referred

to, the schemes cover the whole county
except the districts with separate local

schemes, and some of the remainder are

considering the question of extending
their schemes to areas not hitherto

covered either by a county scheme or

by local schemes. The only large

boroughs in the case of which we have
been unable up to the present to induce
the local authority to make such pro-

vision are Camberwell^ Gateshead. Hey-
wood and Peterborough.

The number of health visitors ap-

pointed by local authorities rose from
600 in March, 1914, to 812 at the end
of 1915, and to 1,445 at the end of

February, 1917. In addition, health

visiting is undertaken on behalf of

county councils by about 800 district

nurses under arrangements with nursing
associations. According to our informa-

tion, the number of salaried health

visitors appointed by voluntary societies

at the nd of 1916 was 136. Substantial

progress has thus been made, but a large

additional number of health visitors is

still required to provide what we regard
as an adequate service for the whole
country.

There has also been a rapid increase

in the number of maternity and child

welfare centres, and up to March. 1917,

we had information as to 396 municipal
and 446 voluntary centres. There are

still several thickly populated areas in

which a centre is needed, and in these

cases we are urging the local authority

to supply the need. In some districts

the system of centres has been developed

so as to provide one centre and one

health visitor for each area with about

500 births per annum. We are glad to

report that a number of county councils

are now making arrangements, in con-

sultation with the county nursing asso-

ciations, for placing trained midwives
in districts at present without such ser-

vice, and we hope that by this means
a complete midwifery will be provided

in the rural as well as in the urban
areas of England and Wales.

During the past year we made grants

in respect of Maternity and Child Wel-

fare Schemes amounting to about £68.-

000, viz., £48,000 to local authorities and

£20.000 to voluntary agencies, as com-

pared with £42.000 in the previous year,

viz.. £35.500 to local authorities and

£8,500 to voluntary agencies. The work

is hampered by the fact that the powers
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of local authorities in England and
Wales are more limited than the powers
of local authorities in Scotland and
Ireland.

According to official and semi-official

reports, there has been a very consider-

able increase in the use

Child Labour of child labour in the

in the United United States since last

States June, when the Federal
Child Labour Law, 1916,

was declared to be invalid (See Labour
Gazette, July, 1918, p. 469). It is

estimated that in the state of Maine the

number of employed children between
fourteen and sixteen years of age is

between two and three times that of

last year ; while in Missouri more per-

mits were issued in one week in June,
1918, than during the entire month of

June, 1917. The same condition exists

in many, if not all, of the other states.

This is attributed to a number of causes,

among which are the high cost of living

and the high wages due to war condi-

tions. In some cases the necessity of

parents, and in others, their cupidity,

has been the cause of forcing children

into employment unsuited to their years
and physical conditions. There is also,

undoubtedly, a praiseworthy, though ill-

advised desire on the part of many
children to be doing a man's work and
helping out in the war work of the

nation.

Some months ago the War Labour
Policies Board placed the Government's
stamp of disapproval upon employers
and industries that use child labour for

profitl It lately became necessary,

however, for the Department of Labour
to reiterate the Board's ruling on this

point, which is as follows: (1) No child

under fourteen years of age shall be em-
ployed on war work; (2) no child be-

tween fourteen and sixteen years of age

shall be employed more than eight hours
a day, nor before 6 a.m., nor after 7

p.m., nor more than six days a week on
war materials. The Department of La-
bour adds:

"The prohibition of the employment
of children below certain ages does not
mean that the employment of children

above those ages is favored. To recruit

children of fourteen or sixteen years of

age for industry is ignoring their future

value as trained workers. Neither the

patriotic desire to serve immediately,

nor the attraction of high wages should

draw children from school to work.
'

' Children above the minimum ages of

permitted employment must still be con-

sidered as potential citizens, and not
merely as present producers. The sacri-

fice involved in the premature labour
of children is not yet necessary. The
curtailment of non-essential industry
and the employment of men and women
not now productively engaged, will un-
doubtedly prove sufficient to care for

the requirements of the conduct of the

war.

"In order to satisfy the claims of the

future, the maintenance of present

educational and child-labour standards
is indispensable. The formative years

of youth should l)e safe-guarded by pur-

poseful training of developed usefulness

in the nation. The time is not yet in

sight when the defence of the nation

must be assumed by children. The men
and women of America are competent to

the task."

Some protest has been made to the

ruling of the War Labour Policies Board
on the ground that the Board is ex-

ceeding its administrative powers in

arbitrarily fixing labour standards which
Congress itself has been unable to do.

The Federal Child Labour Law. 1916,

was repealed by the Supreme Court on

a point of constitutional law: but no-

body regretted its repeal more than the

judges themselves. The new Keating
bill, designed, as far as possible, to take

its place, is in the nature of an emer-

gency measure. This bill, which has

the approval of President Wilson and
is now in the committee stage, will, if

passed, supplement the ruling of the

War Labour Policies Board by forbid-

ding child labour under its standards

not only in Government work, but in
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all factory work, and in mines and quar-

ries throughout the country. Its en-

forcement will be in the hands of the

Child Labour Division of the Depart-

ment of Labour. It re-establishes the

standards of the repealed law by direct

prohibition of Congress through the

auhtority conferred upon it in its rela-

tions to war matters. It will establish

a minimum standard for all the states,

'
' for the purpose of conserving the man
power of the nation and thereby more

effectively providing for the national

security and defence. " It is claimed for

the bill that it will effectively control

the
" premature and excessive" employ-

ment of children during the war, and for

six months after, during which time a

careful study could be made of the

whole situation as a basis for permanent

legislation.

The Canadian Municipal Journal

printed in its August, 1918, issue a

letter from the town

HowBloem- clerk of Bloemfontein,

fontein relieves South Africa, in which

the housing are given many interest-

shortage ing details in reference

to the action taken by

the Town Council of Bloemfontein to

meet the demand for workers' dwellings

within the district. Following the boom
days a housing shortage, which began

to make itself felt in 1908, had gradually

become a serious problem. The district

needed to retain its workers and the

working population needed houses. But

the speculative builder no longer con-

sidered house property an attractive in-

vestment, so that public action in the

matter became necesary.

The town council of Bloemfontein had

its accumulating sinking and deprecia-

tion funds to invest and, instead of

buying up its own four per cent stock,

decided to make loans to municipalities,

farmers, and to citizens of the town on

first mortgage on the homes that the

loans would enable them to build. At
first large margins were insisted on, but

it was soon realized that this would not

help the artisan and the clerk in steady

employment but with small savings, the

class who most felt the scarcity of hous-

ing. In order, then, that the loans

should be available for service where

most needed, the present scheme was de-

veloped, which is as follows: (1) The

applicant provides the ground on which

the home is to be built
; (2) The Council

advances the amount of the building at

seven per cent per annum, payable

monthly, to be reduced to six per cent

when the loan has been partly redeemed

;

(3) The loan shall be redeemed at the

rate of five per cent per annum payable

monthly. In this way the interest and

redemption are paid monthly as if they

were rent.

In the past seven years, according to

the letter, over £160,000 ($800,000) has

been advanced in Bloemfontein, of which

amount nearly £60,000 ($300,000) has

been repaid. There are no bad debts or

arrears of interest, The difference of

one per cent in the amount of interest

charged has been treated as a reserve

against possible bad debts, and amounts

now to nearly £4,000 ($20,000). The

success of the scheme is said to be in the

monthly payment, which, in most cases,

is paid by the wife as a part of her

household expenses. In encouraging the

erection of such houses the Council

realizes that it means another rate ac-

count, and another water and light con-

sumer.

Stimulated by the success of the

scheme the Council has gone further.

For the benefit of those labourers who

have no savings of any kind and whose

wages will merely procure a bare means l

of existence, decent housing for whom
g

private enterprise has always failed to

provide, the Council has erected for

modest rental a number of two-roomed

and three-roomed sottages. It is pro-

posed to erect more of this type of cot-

tage, while a further scheme is under

consideration to erect four - roomed

houses, 20 at a time, thereby reducing

the cost of each, and to hand them over

to citizens in return for a first mortgage

and payment for the land.
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In July, 1915, the president of the

Board of Agriculture and Fisheries in

the United Kingdom ap-

Land settle- pointed a committee to

ment for report what steps should

soldiers and he taken to promote the

sailors in settlement on the land

Great Britain of discharged soldiers

and sailors. The com-
mittee accordingly presented a report

(Cd. 8182) in which it was recommended
that the State should provide land for

all suitable ex-service men who may de-

sire fully equipped and self-supporting
'

' small holdings '

'. Emphasis was placed
on the adoption of the Colony system,

as it was only on grouped holdings that

the very necessary expert agricultural

advice and business organization on co-
' operative lines—the most essential part

of the scheme — could be provided.

These recommendations were adopted
by the Government, the small Holding
Colonies Act was passed in* August,
-1916, and a Land Division of the Board
of Agriculture and Fisheries formed to

acquire land suitable for the purpose of

providing "experimental small holding
colonies

'

' during the war and for twelve

months after. During 1917, the Land
Division, after careful consideration of

soil and situation, cost of equipment,
proximity to market and prospect of

financial return, acquired four estates,

three in England and one in Wales,
amounting in all to nearly 6,000 acres,

this being the maximum amount of

J acreage authorized by the Act for the

time being.* Of these estates, two were
(leased for 99 years from the Crown,
and two were purchased outright from
two private landowners. For purposes
of experimentation, it is proposed to de-

vote one of the estates to corn growing
and mixed farming and to work it on
the

'

' profit sharing '

' system ; though
eventually a limited number of settlers

may, after serving a period of probation,

be provided with separate small hold-

ings. Another estate will be devoted to

*0n June 6, 1918, a bill was passed in the third

breading, increasing the limit to 45,000 acres in Eng-
land and 20,000 acres in Wales and Scotland.

market garden crops and will be worked
on the ''small holding" system, pro-
vision being made for 80 holdings of ten
acres each. Two other estates will com-
bine market gardening and dairying.
One will be worked on the "small hold-
ing" system, and the other, partly on
the "small holding" system and partly
on the "profit sharing" system. The
holdings will average 20 acres in extent
and suitable cottages and outbuildings
will be provided under either system.

Under the "profit sharing" system the

Colony will be managed by a skilled

director as one farm, the settlers being
employed by him at the current rate of

wages for the district, but receiving in

addition a share of any profits arising

out of the farming operations in the

form of a dividend on the amount of their

year's wages. In addition each settler,

if he so desires, may have about half an
acre of land adjoining or near his cot-

tage, the produce of which he will be
assisted in selling. Settlers will be en-

titled to invest any portion of their divi-

dends or other capital in the form of

shares in the farm.

Under the "small holding" system, the

Colony will begin as one large farm
under the management of a Director.

Selected applicants will be employed at

the current rate of wages during the ne-

cessary period, at the end of which an
approved applicant will be allotted, at

a reasonable rent, such area of land as

he appears likely to be able to cultivate

successfully on his own account. But
as his ability increases, and if his capital

justifies it, the settler may be allotted

further land from time to time. Even
when all the small holdings have been

taken up, a certain portion of the Colony
will be retained as a Central Farm under
the Director and will be equipped with

sufficient machinery, implements, horses,

etc., to let on hire to settlers requiring

them. A co-operative depot will be

established, through which settlers will

be able to purchase their requirements

and dispose of their produce.

No advances of capital will be made
by the State to enable settlers to take
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up holdings. But of the 178 applica-

tions for holdings considered by the

Board of Agriculture during 1917, more
than 70 per cent of the applicants

possessed capital varying from £50 to

£400. In the case of those Colonies

where the Board own the freehold of the

estate, holdings may be disposed of to

the. occupiers who may pay for them by
instalments spread over a term of years.

In regard to the selection of appli-

cants, the Colonies are not inteded to

make provision for disabled men as such,

but rather to ascertain bjT actual experi-

ment how far small holdings grouped on

the Colony system can be successfully

organized. While, of course, disabled
i men will be considered, the first con-

sideration must be the applicant's pros-

pective capacity for earning a living on

the land. Other conditions being equal,

preference will be given to married ap-

plicants whose wives have some knowl-

edge of farm work.

The United Stales Department of La-

bour has authorized the addition of two

women, one representing

Labour management and one re-

Jottings presenting labour, to

each state advisory

board of the Federal Employment Ser-

vice, and to each local community labour

board.

The recently appointed Minimum
Wage Board of British Columbia, acting

under authority of section 6 of the Mini-

mum Wage Act, 1918, recently called a

public meeting at Vancouver for the

purpose of hearing the opinions of those

interested in the establishment of a

minimum wage for women engaged in

mercantile occupations within the pro:

vince.

A committee has been appointed by
the Spanish Ministry of Finance to work
out a comprehensive economic pro-

gramme, which includes (1) the pur-

chase of the railroads and their opera-

tion by the State; (2) the utilization of

the waterfalls for motive power; (3) a

special mining law providing for the
participation of the State in

'

' extra pro-

fits"; (4) the creation of a national in-

dustrial bank; and (5) the rebuilding of

the nation's industries.

The Third Industrial Safety Congress
of New York State will be held in Syra-
cuse, N.Y. during December 2-5, 1918.

Among the subjects to be discussed
are: health and safety of women in in-

dustry, safe practices in the shop, in-

dustrial good housekeeping, infection,

rehabilitation of maimed workmen, safe-

ty organization, etc.

In the spring of 1917, the mine
managers in the Cobalt silver area, treat-

ing with their employees individually,

decided to pay a bonus of 25 cents daily

above the regular wage for each ten
point increase in the price of silver above
60 cents an ounce. Silver then stood at

70 cents an.ounce. Since the "war time
high price of silver bonus" was first

paid silver has gradually risen in price

until it now stands at $1.00 an ounce,

as a result of which the miners are re-

ceiving $1.25 daily in addition to the

regular wage.

The first conference of trade union
women, called by the United States

Government, recently met in session at

Washington. Twenty-five women repre-

senting national and international labour

organizations were present and adopted
a platform of principles. It calls for a

rigid enforcement of the principle of

equal pay for equal work, the fixing of

the minimum wage for a woman with
dependents the same as that for a man,
the appointment of women on all labour
hoards, the eight-hour day. better pay
for school teachers, the enforcement of

sanitary regulations, and the principle

of health insurance.

The* recent strike situation at the

Clyde shipyards, according to a state

ment issued by the British Admiralty,

arose out of a demand on the part of

the workers for a minimum wage of

£5 ($25) per week. The demand was

refused by the employers and numerous
shipwrights gave a week's notice of

strike. Before the expiration of that
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time, however, the men made application

to the Committtee on Production for a

hearing on their claim. This was granted

and a day was fixed for the hearing.

But before the day arrived between 1,000

and 2,000 men struck work, causing a

complete tie-up in the Clyde shipyards.

In accordance with the invariable prac-

tice, the committee on Production could
only deal with the claim when the men
resumed work. The executives of the

Engineering and Shipbuilding Trades
Federation and the Shipwrights ' Trade
Union dissociated themselves from the

strike and urged the men to return to

work.

INDUSTRIAL CONDITIONS DURING OCTOBER, 1918

I.—GENERAL REVIEW

During the month the labour market

was much disturbed by the influenza

epidemic, which caused

The Labour both employment and

Market unemployment. In most

cases employers were
endeavouring to obtain workers to re-

place those who were sick, but in

some instances unemployment resulted

through the closing, in the interest of

health, of some of the larger plants and
of places of amusement. The prospects

of an early peace also had its effect in

reducing slightly the demand for labour

in war industries. The slackening in

farming and ranching operations to-

wards the end of the month released a

number of men, which helped to some
extent to reduce the shortage of unskill-

ed labour in the cities. Generally, how-
ever, the demand for labour was well

maintained, especially in the case of coal

mines and lumber camps.
Employment was very good in all

shipyards, except that at Fort William
some hands were laid off owing to com-

leted contracts. Machinists and tool-

akers were being sought and employ-

ent was good in stove factories. There
ere a few deductions of staffs in auto-

obile and agricultural implement
lants. In the food group the flour and
eed mills throughout the country were
11 very well employed and in need of

dditional help. Employment was good

also in the sugar refineries and packing
houses. In parts of Ontario apple pick-

ers were in great demand. The cotton

mills generally were well employed,

while those at Montreal and Toronto
were short of help, due partly to the

epidemic. In the clothing group there

was a demand for labour in the laun-

dries and dyeing and cleaning establish-

ments. There was some shortage in the

overall and whitewear factories. The
Victory Loan compaign gave consider-

able employment in the larger cities to

job printers, engravers, and lithograph-

ers. Paper box and bag factories were

busy on Christmas orders. In the wood-
working group, employment was good in

the piano and organ factories and very

good in the coffin factories. Sash, door
and planing mills were steadily engaged.
In the tanneries employment was better

in October than in the preceding month,
and the shoe factories were in some cases

advertising for help. Drug and medi-
cine manufacturers and chemical plants

were in need of additional help, due to

the epidemic. In the transportation

group, employment was very good on
the railways and in the repair shops.

Owing to the epidemic the hours of em-
ployment were very irregular and much
overtime was worked to make up the

labour deficiency. Liveries and garages

had a very busy month owing to the

number of funerals. 'Longshoremen
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were well employed. In mining there

was a steady demand for coal miners.

The gold mines were practically closed

down owing to the shortage of labour.

The Cobalt silver mines, however, owing
to the bonus that was being paid to

workers, had practically all the labour
required. Several of the lumber mills

discontinued operations for the season,

but there was a great demand for men
for the camps. The lumber camps were
especially hit by the epidemic, owing,

it was said, to the lack of proper nursing
and medical attendance. In the building

trades employment varied, but generally

the situation was not so good as in the

two preceding months. The value of

building permits issued in 35 cities

increased from $2,690,821 in September
to $2,850,428 in October, or 5.93 per

cent. As compared with October, 1917,

there was a decrease of 21.41 per cent.

The loss of time on account of indus-

trial disputes during October was less

than during September

Strikes but greater than in Oc-

tober, 1917.

There were in existence at some time

or other during the month 25 strikes,

affecting 4,801 workpeople and involv-

ing a time loss of 65,969 working days,

compared with 30 strikes, 7,416 work-
people and 102,563 working days in

September; and 21 strikes, 4,237 work-

people and 42,086 working days in Oc-

tober, 1917. On October 1 there were
on record 17 strikes, affecting 3,715

workpeople. Eight strikes were report-

ed as having commenced during October

as compared with 19 in September;
seven of the strikes commencing prior

to October, and six of those commencing
during October were reported ter-

minated, leaving 12 unterminated
strikes, affecting approximately 1,282

workpeople, on record at the end of

October.

Prices were again upward, both the

index number of wholesale prices and
the weekly budget of

Prices staple foods being higher

in October than in Sep-
tember. Grains, dairy products, fruits

and vegetables, house furnishings, and
raw furs were higher. In retail prices

the family budget averaged $13.54 in

some 60 cities, as compared with $13.31

in September and $11.81 in October,

1917. Meats were slightly lower in the

average, but eggs, milk, and butter were
higher. Bread, flour, rolled oats, rice,

prunes, and sugar were upward, but
evaporated apples and beans declined.

Potatoes also advanced. In coal the

average was slightly higher, but in wood
there were considerable advances. In
wholesale prices the index number based
on the prices of 272 commodities rose

to 289.6 for October, as compared with

285.3 for September, and 242.6 for Oc-

tober, 1917. The chief increases for the

month were in the groups Grains and
Fodder, Dairy Products, Fish, Fruits

and Vegetables, Miscellaneous Foods, 1

House Furnishings, and Eaw Furs.

There were slight decreases in Animals
and Meats. Textiles, Metals, and Paints,

Oils, and Glass.

II.—THE INDUSTRIES AND TRADES

Sydney reported a slight increase

over the small production of the Do-
minion Steel Company

Metals, in September. The OUt-

machinery, put for October being
conveyances in tons as follows : pig

iron, 24,000; rails 13,-

500, rods and wire products, 4,300;
blast furnaces, four, as compared with

18,000 tons of pig iron and 12,000 tons

of rails during September. At the

Sydney Mines Plant the production of
iron was 9,500 tons and steel 14,20(

tons, as compared with 8,160 tons oi

iron and 10,300 tons of steel last month
At Halifax emplojmient was very gooc

in the shipyards, ship carpenters am
general labourers being specially in de
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mand. Employment generally in the

stove and furnace foundries and other

metal industries was very good, while
electrical workers continued to work
overtime. Westville reported that all

steel working plants were very busy
during the whole month. The steel-

works at Truro ran two shifts and were
short of help. St. John reported that

the Portland Rolling Mill was working
steadily and that employment was good
in the shipyards and in the sheet metal

lines. Moncton and Fredericton re-

ported that the activity of the previous
month was maintained, with a steady
demand for machinists. Montreal re-

ported that the epidemic and the pros-

pects of an early peace had resulted in

a considerable curtailment of shop pro-

duction. Quebec reported considerable

employment in boat and shipbuilding

and repairing yards, in the manufacture
of stoves and furnaces, and in foundries

generally. Iron workers at St. Hya-
cinthe had an active month. Agricul-

tural implement plants were very well

employed. At Three Rivers the steel

foundry worked day and night through-
out the month. The Canada Iron Foun-
dry worked full time and the shipyards
were all well employed, though in some
cases the epidemic reduced the number
of workers by half. At Sorel employ-
ment was steady in the metal industries.

Toronto reported metal machinery in-

dustries generally active except as af-

fected by the epidemic and the scarcity

of raw material. Hamilton and Niagara
Falls reported the metal trades very
active with a demand for labour in-

cluding, in some instances, female la-

bour. About 500 hands were employed
at the new International Nickel Co.'s

refinery at Port Colborne. The Canada
Carriage Company at Brockville was
practically destroyed by fire, which
threw about 200 workers out of em-
ployment temporarily. Kingston re-

ported that the locomotive works
| needed hands and that employment was
good in the shipyards. Belleville ,re-

I ported that employment was steady in

the rolling mills and in the motor en-

gine factories. Peterborough reported
a demand for moulders and labourers
in the foundries also tool makers and
machinists. Gait reported continued
activity in the metal group. Brantford
reported that employment was good at

the Waterous Engine works and the

Buck stove factory. There was a
shortage of help in the agricultural im-
plement plants. Kitchener reported
employment steady in the portable and
stationary engine and bicycle com-

,

panies, with a shortage of lathe hands
in the foundries. Guelph reported a

demand for moulders. At Stratford,

the foundries and machine shops were
very busy. Woodstock reported a con-

tinued demand for moulders and
polishers at the stove factories. London
reported that the rolling mills were
working to full capacity and that the

threshing machine manufacturers were
well employed. The Ford Motor Com-
pany closed up their assembling plant
until January next. The carriage,

automobile and wagon works at Chat-
ham were very quiet and the Interna-

tional Harvester Company ran with a

reduced staff. Windsor reported that

the Canadian Bridge Works ran full

time on munition work, but was quiet

in other departments. The Ford Auto-
mobile Company were steadily em-
ployed making tractors. The Kelsay
Wheel Company, the Auto Top Com-
pany, etc., were all quiet. The machine
and tool shops were well employed.
One of the munition factories at Orillia

closed down for a few days owing to.

the epidemic. Fort William reported

employment good generally in this

group except that the car works and
shipyards, owing to completion of con-

tracts, laid off some hands. , Winnipeg
reported a steady demand for workers
in the metal industries. Brandon re-

ported that the agricultural implement
foundries and machine shops continued

to be well employed. Medicine Hat re-

ported the rolling mills well employed,

and some improvement in metal work-
ing industries generally. Calgary re-

ported the iron works and automobile
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and motor engine firms well employed
but that implement firms were quiet.

The iron company at Edmonton con-

tinued to employ 40 hands. The wooden
and steel shipyards at Vancouver were
very active. Machine shops and auto

repair shops were busy with a supply

of available help equal to the demand.
Electrical workers were fully employed,

but structural iron workers were dull.

New Westminster and Victoria re-

ported the shipyards and machine shops

working to full capacity. At Victoria,

however, the non-delivery of timber at

the wooden shipyards caused some
temporary unemployment. In the steel

shipyards large numbers of men were
laid off for a week or more due to the

epidemic.

Halifax reported that bakers were

fully employed, but that confectioners

were quiet and that the

Foods, liquors aerated water plants

and tobacco were dull. The flour

and grinding mills at

Westville were busier than last month,
though still quiet. Charlottetown re-

ported that the food and tobacco work-
ers were quiet. At St. John, the flour

and feed mills and sugar refinery ran
steadily and bakers reported business

good. Breweries were active in the

manufacture of two per cent beer. At
Fredericton the packing houses and soft

drink establishments were doing a good
business. Montreal reported normal
conditions in the food group, but a dif-

ficulty in the delivery of bread and
milk on account of the epidemic. Que-
bec reported the bakeries were dull, the

abattoirs active, and creameries, dairies

and aerated water plants well em-
ployed. Tobacco workers were active,

but brewers were dull. The flour and
cereal and grist mills at St. Hyacinthe
were very busy. Cigar factories were
very active, but breweries were quiet.

Bakers, confectioners and tobacco
workers at Three Rivers reported a

good month. Toronto reported the

flour, feed and cereal manufacturers
and the abattoirs and meat packing

houses busy with large orders ahead.
Employment fell off in the confec-
tionery business, but fruit and veget-
able canners were busy. Soft drink
and brewery workers were quiet, but
cigar factories were active. Niagara
Falls reported a shortage of labour dur-
ing the first part of the month in the
fruit and vegetable canneries. At
Kingston, the flour and feed mills,

bakeries, creameries and breweries
were all well employed. Belleville re-

ported the flour and feed mills ex-

ceptionally bus}' in the grinding of

feed. Bakeries and creameries were
also well employed. The flour and feed
mills and cereal companies at Peter-
borough were working night and day
shifts, and the condensed milk factories

well employed. The flour mills at Gait
were advertising for help. Employ-
ment was good in the flour mills at

Brantford. At Kitchener the flour

mills worked full time and the Do-
minion Sugar Company, starting up on
the 25th, employed more than 200 hands
in double shifts. Help was wanted in

the packing houses and bakeries and
cigar factories. Guelph and Stratford
reported flour and feed mills active.

At London the flour mills and cereal

and biscuit companies were all very
active, and the cigar factories were
busy. Chatham reported that owing
to the excessive beet crop, the Dominion
Sugar Company ran day and night and
was advertising for more help. The
abattoir and packing houses remained
closed down. The Postum cereal com-
pany at Windsor employed a big staff,

and the Stearns Company employed
extra help in the chocolate department.
The fruit and vegetable canneries were
working overtime and advertising for

help. The cigar factories were rather
quiet, but the breweries were well em-
ployed. Winnipeg reported the confec-

tioneries and creameries handicapped
by shortage of sugar and cream. Em-
ployment was good in the vegetable

canneries. Brandon reported the flour

mills and bakeries busy, the cig

factories dull and the breweries well
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employed. Moosejaw reported em-
ployment was good at the flour and feed

mills and in the abattoirs. Prince Al-

bert reported the flour mills resumed
activity with the arrival of wheat and
that the abattoir was very actively em-
ployed. The flour mills at Medicine
Hat were working day and night. Em-
ployment was good in the flour mills,

packing houses and abattoirs at Cal-

gary.At Edmonton, the Swift Canadian
Packing Company employed -some 150

hands. Fernie reported slackness in

the breweries, although the employees
had not been reduced. Vancouver re-

ported that the sugar refinery workers
were fully employed, also workers in

abattoirs and meat packing houses, but
that there was no difficulty in obtaining

all the help needed. Cigar makers were
well employed, but a number of fruit

and vegetable canning establishments

closed down for the winter. New West-
minster reported the abattoir running
full time with a complete staff, while

the evaporating plant worked in double
shifts with orders for months ahead.

The cigar factories provided work for

all the available help. The flour and
feed mills of Victoria were working to

capacity, and breweries were well em-
ployed on export orders.

Truro reported the knitting mills

running to capacity, and the mattress

factory working full

Textiles, time.- At St. John, the

cordage and cotton mills were Stead-

carpets ily employed and at

Fredericton they were
working to full capacity. The cotton

mills at Montreal reported many idle

looms on account of the epidemic. Que-

bec reported the cotton factories very

busy, and the tent, awning ami sail

makers active. At St. Hyacinthe, the

Penman Manufacturing Company had
a very busy month, several departments

running day and night. The Wabasso
Cotton Company at Three Rivers re-

ported a shortage of hands. Toronto

reported much overtime in the textile

industry generally, with a shortage of

help, due partly to the epidemic and
partly to increased trade. Kingston
reported that all textile factories were
active and short of help. The woollen
mills at Peterborough and Gait were
very well employed. The cordage com-
pany at Brantford was advertising for
labour. The Dominion Twine factory
at Kitchener was advertising for help.

Employment was good in the woollen
and knitting factories and linen mills

at Guelph and the carpet mills were
advertising for male finishers. At
Stratford, the woollen hosiery and
knitting factories ran full time, and at

Woodstock there was a demand for
female help in these lines. The hosiery
companies at London were very busy
and the Helena Cotton Company was
very busy. Employment was good in

the woollen and textile mills at Chat-
ham. Winnipeg reported that the bag
manufacturers were working overtime
and in some cases taking on extra help.

The knitting factories were unable to

fulfil their orders owing to shortage of

material, but the staffs remained the

same as last month. Business was quiet

in tent and awning, but manufacturers
in most cases continued to employ their

hands on automobile supplies. At Ed-
monton, the Great Western Garment
Company continued to employ some 200
hands. Vancouver reported the knitting

factories well employed. The shirt and
overall factories in Victoria continued
to employ full staffs.

Halifax reported employment good
in the ready-made clothing establish-

ments and steam laun-

Clothing and dries and especially

laundering good in the cleaning
establishments. Truro

reported that the cap factory was
working with half its former staff. The
clothing and fur establishments and
steam laundries at St. John were re-

ported busy. At Fredericton clothing
manufacturers were looking for help.

Montreal reported that as a result of
the epidemic some of the clothing estab-

lishments were working with seventy
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per cent of their normal staffs. Quebec
reported the glove and fur factories

were very busy. At St. Jean-Iberville,

the Cluett-Peabody Company reported

a quieter month. Toronto reported

activity in this group, with a shortage

of operators and hand sewers in dress

and whitewear establishments. Hamil-
ton reported a demand for labour in

the steam laundries and dyeing and
cleaning establishments. Kingston re-

ported employment good in the ready-

made clothing firms. The Deacon Shirt

Company at Belleville was handicapped
by a shortage of help. The Overall and
Shirt Company at Brantford was very
busy. Kitchener reported the shirt,

collar and whitewear establishments

very busy. London reported that the

Green-Swift Company were working
overtime on ready-made clothing. The
Peabody Overall Company at Windsor
secured large contracts during the

month from the American Government
and were in need of extra help. The
steam laundries were quiet, but dry
cleaners were very busy. Winnipeg
reported that the furriers increased

their staffs and that the glove factories

were advertising for help, but that

otherwise there was no change in em-
ployment. Vancouver reported a dif-

ficulty in obtaining skilled operators

in the overall and shirt factories. The
steam laundries remained practically

closed down throughout the month
owing to industrial trouble, but the

dyeing and cleaning establishments

were busy. The steam laundries at

New Westminster were working over-

time.

St. John reported that employment
was normal at the pulp mill. At Three

Rivers, the Wayaga-
Pulp, paper mack Pulp and Paper
and fibre Company reported a

shortage of help. St.

Catharines reported that the employ-
ment was good at the Beaver Board and
pulp and paper mills. Hamilton re-

ported employment good in the felt and
tar paper factories. The Canada Paper

Company at Windsor Mills, Quebec,
were forced to close down during the
month on account of the epidemic.

Vancouver reported that the^pulp and
paper mills were busy during the first

part of the month, but later some 200
employees were sick, which made pro;
duction difficult. Victoria reported the
employment in the pulp and paper mills

very good.

Halifax reported a continued short-

age of compositors and pressmen and
that overtime was gen-

Printing, eral in all offices. The
publishing paper box factory of

and paper Moir 's Limited was
goods busy. Truro reported

great difficulty in get-

ting experienced printers. St. John re-

ported normal conditions in printing,

but that in the paper box factories over-

time was worked. Montreal reported
that there was plenty of employment
for printers. Quebec reported printing

trades and book-binding had a quiet

month, but the paper box and bag
factories were well employed. St.

Hyacinthe reported active conditions in

this group. Three Rivers reported the
printing establishments quiet. Toronto
reported the printers, engravers and
lithographers well employed, much ad-

ditional work having been created by
the Victory Loan campaign. Employ-
ment was good in the paper box and
bag factories. Kingston reported the

newspaper and job printing houses well

employed, and Peterborough reported

them very busy. At Gait the paper
box factory was very active. Kitchener
reported the paper box factory well

employed and that there was a shortage
of printers. The newspaper offices at

Stratford reported a shortage of help,

while at Woodstock there Avas a con-

st nut demand for job printers. At Lon-
don, the Somerville Paper Box Com-
pany was very busy, while some over-

time was worked in printing houses.

St. Thomas reported job printers very

busy. Windsor reported the paper box
and novelty companies very busy, but
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the binderies quiet. Winnipeg reported
that the paper box manufacturers had
slightly increased their staffs, but that

the book binderies were quiet. Medicine
Hat reported quietness in this group,
but Calgary reported conditions nor-

mal. At Edmonton there was a demand
for skilled compositors. At Vancouver
the job printing houses were fully em-
ployed and paper box workers were
busy. The printing offices at New
Westminster were fully employed, and
at Vancouver the paper factories also

were very busy.

Halifax reported sash, door and
planing mills working to capacity.

Westville reported the

Woodworking planing mills well em-
and furniture ployed. Amherst re-

ported that employ-
ment was good in piano repair work,

and that the Christy Bros, coffin

factory worked continuously day and
night. Charlottetown reported the wood-
working group fairly well employed.
St. John reported conditions normal.
The Simms brush factory were ad-

vertising for boy and girl apprentices.

At Fredericton the sash, door and plan-

ing mills were busy. The door and sash

factories at Quebec reported a dull

month, but the wooden box and packing
case factories were very busy. At St.

Hyacinthe the sash and door factories

were active, the box factory was busy,

and the furniture* and organ factories

had a good month. Three Rivers re-

ported employment good in the sash,

door and planing mills. Sorel reported
quietness in this group. Toronto re-

ported that the woodworkers including
piano makers were all active. Brush
makers were in demand. Kingston re-

ported the broom and piano factories

busy with a shortage of help in the

sash, door and planing mills. Peter-

borough reported normal conditions in

the sash door and planing mills, while

Gait reported a shortage of help. The
Brantford Piano Case Company were
short of experienced hands. At Kit-

chener the furniture and cooperage

factories were short handed. At Guelph,
piano and sewing machine makers were
very active. At Stratford there was a

shortage of help in the furniture and
chair factories and at Woodstock there

was a demand for machine and bench
hands and for unskilled labour, also

cabinet makers and piano action

makers. At London, the barrel works
were short handed, and employment
was good in the piano and organ fac-

tories. At Chatham, the wooden box
factories were well employed, but at

Windsor some quietness prevailed.

Prince Albert reported employment
normal in the planing mills. The
Rutherford Planing mills at Medicine
Hat were totally destroyed by fire

during the month, the estimated damage
being $25,000. At Edmonton there was
a slight demand for sash and door
workers. Fernie reported a slackness

in the sash and door factories, but fair

activity in the planing mills. Vancou-
ver reported the sash, door and planing
mills and wooden box factories busy.

At New Westminster the wooden box
factories were very busy and at Vic-

toria normal conditions prevailed.

St. John reported that the Peters 's

tannery were advertising for a number
of men. The shoe and

Leather, larrigan factories at

boots, shoes Fredericton reported a

and rubber good month. The tan-

neries at Montreal re-

ported an improvement over the pre-
vious month, although there was still a
difficulty in obtaining South American
dry hides. The boot and shoe factories

were very well employed. Quebec re-

ported activity in this group, and St.

Hyacinthe reported saddle makers and
other leather workers very busy. At
Three Rivers the boot and shoe fac-

tories were slightly handicapped by
shortage of labour. At Sorel, the tan-

neries and shoe factories together gave
employment to some 60 hands. Toronto
reported a considerable improvement in

activity in this group. The tanneries

at Kingston were working overtime.
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The shoe factory at Peterborough was
very busy, and Guelph reported short-

age of help in the shoe factories. Kit-

chener reported the Dominion Tire

Company short of help and the Kauf-
mann Rubber Company advertising for

25 apprentices. The rubber tire fac-

tories closed down entirely for one week
on account of the epidemic. The tan-

neries at Stratford and Woodstock were
active with a slight demand for un-

killed labour. The Hyman Company,
at London, continued to work to full

capacity, and the shoe factories were
short of help. Windsor reported har-

ness makers rather quiet. Brandon re-

ported the tanneries only fairly well

employed. At Calgary the trunk, har-

ness and horse goods workers were
fully employed. Vancouver reported
that shoe workers, both male and
female, were fully employed. New
Westminster reported normal condi-

tions at the tannery.

Halifax reported that stonecutters

and granite workers were now very

quiet, but that men laid

Clay, glass off had readily secured
and stone work in other lines. St.

John reported that

stone and granite cutters were well em-
ployed, but at Fredericton they were
rather quiet. Quebec reported general
dulness in this group. St. Hyacinthe
reported that the lime kilns at St. Do-
minique worked full time. Brick-
makers at Toronto reported a good de-

mand for their output, but a falling off

in production owing to the difficulty

in obtaining labour and fuel, in con-

sequence of which several brick making
companies had gone out of business.

The glass works were in steady opera-
tion. Belleville reported that employ-
ment was normal in the pottery and
porcelain houses. Kitchener reported
that the Braum Marble works was well

employed. Stratford reported brick,

tile and sewers pipe workers well

employed. Chatham reported the

brick companies very quiet, but the

cement block and tile companies very

active. Windsor reported this group
very dull. Medicine Hat reported that
the stoneware industry continued to be
well employed.

Halifax reported the paint and var-

nish concerns working to capacity.

Three Kivers reported
Paints, oils, that the Red mill paint
chemicals, works had a very busy
explosives month. Toronto re-

ported that the paint
and varnish plants were actively en-
gaged, and the drug and medicine
manufacturers were unable to cope
with the demand created by the
epidemic. Niagara Falls reported that
the electro-chemical plants were very
busy. The Scarfe Varnish Works at

Brantford reported a very busy month.
Employment was good at the Monarch
Oil and Grease Company's plant at
Kitchener. At Windsor the Standard
Paint and Varnish Company reported
a quiet month, but the soap and perfume
company was fairly well employed.
The manufacturers of patent medicines
were in need of female help. Winnipeg
reported normal employment in the
soap factories. The Alberta Linseed
Oil Mills at Medicine Hat recommenced
operations during the month and re-

ported business fairly brisk. At Van-
couver the Imperial Oil refinery re-

ported a shortage of help due to the

epidemic. Employment was fairly

good at the Crown Soap Works. Vic-
toria reported that the paint and soap
factories were steadily employed, and
that the chemical and explosives plants
were working to full capacity.

The earnings of the Canadian Pacific

Railway during September were $13,-

584,770, as compared
Railways, with $12,244,341 for the

shipping and same month in 1917.

'longshore work Halifax reported that

employment was very
good on the street railways due to more
cars being put on to comply with the
Board of Health's regulations that tl

should be no crowding: during; the epide-
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mic. 'Longshore work showed a very

considerable increase over last month.

Garages were very active. Truro re-

ported that railway men were working

very irregularly on account of the epide-

mic. Charlottetwon reported that rail-

way employees were very well employed,

but that 'longshore men were quiet. St.

John reported a considerable improve-

ment in 'longshore work. Fredericton

reported that employment was very good

in railway work. Montreal reported that

the railways were handicapped by sick-

ness of employees and by a scarcity of

box cars, also that 'longshoremen and

harbour men had a busy month. Quebec

reported that the steam railways had

reduced their summer passenger trains,

but had increased their freight trains

so that emplojanent had remained about

normal. Railway repair shops had a

busy month. Employment was good on

the street railways. In navigation there

was a reduction in passenger service and

an increase in freight -service. 'Long-

shoremen and ship labourers were well

employed. St. Hyacinthe reported that

all classes of railway workers ;were fully

employed. Three Rivers also reported

a good month. Toronto reported that

railway traffic was heavy, but the work-

ing forces considerably reduced through

sickness. Railway repair shops were

well employed. The Toronto street rail-

way took on 194 additional men.

Navigation slackened off towards the end

of the month. Hamilton reported a

demand for 'longshoremen and team-

sters. The Canadian lines at Niagara

Falls of the International Electric Rail-

way were idle for some weeks owing to

a wage dispute originating on the com-

pany's lines in the United States. Brock-

ville reported that the railways were

advertising for brakemen and firemen.

'Longshore work was dull except for an
occasional cargo of coal. Kingston re-

ported steam railways and repair shops
well employed, but that the electric rail-

ways had curtailed their service due to

shortage of hands. Navigation was
rather slack, but 'longshoremen were
still busy handling coal. Belleville,

Gait and Brantford reported transfer

companies, liveries and garages excep-

tionally busy due to the epidemic. Kit-

chener reported the steam railways

active in transporting sugar beets. By
order of the Board of Health the street

car service was suspended for a few
days, and due partly to this and partly

to the number of funerals, the liveries

and garages had a very busy month.
Stratford reported the railway repair

shops very busy and short of help.

London reported that the privately

owned electric transportation company
had paid off their employees and gone
out of business. St. Thomas reported

that the traffic on the steam railways

was exceptionally heavy with a scarcity

of hands on account of the epidemic.

Winnipeg reported a decline on street

railway business due to the epidemic

which, however, had not affected the

number of men employed. Moosejaw re-

ported a heavy movement of wheat, but

slow unloading as one-third of the rail-

way staff was absent on account of sick-

ness. Prince Albert reported a shortage

of help in some departments of the rail-

way service. At Medicine Hat employ-

ment of freight handlers was disorgan-

ized by the strike. Garages, transfers

and liveries were well employed. The

Ogden railway shops at Calgary made

a reduction of 200 in their staff. Em-
ployment generally on the railways was
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disorganized by the strike. Fernie re-

ported that the resumption of the opera-

tions at the coal mines had favourably

affected employment on the railways,

but that conditions were still consider-

ably below normal. Vancouver reported

employment good in the railway repair

shops and on the street railway, but that

'longshore work was rather quiet. At

New Westminster the railway repair

shops were absorbing all the labour

available and the auto repair shops were

very busy.

Quebec reported that stone quarrying

was practically at a standstill. Cobalt

reported that the mines

Mining and were working to full

quarrying capacity. In some in-

stances a shortage of

about 5 per cent of labour was reported.

The fact that supply and demand were

so nearly equal was attributed to the

"war time high price of silver" bonus,

which had reached $1.25 daily above the

regular wage. During the month a

total of 59 cars containing approxi-

mately 4,416,487 pounds of ore were

shipped, as compared with 34 cars con-

taining 2,510,270 pounds of ore in Sep-

tember. Bullion shipments during Oc-

tober amounted to 1,042,944 ounces, as

compared with 480,298 ounces in Sep-

tember. In the Porcupine Gold area

the Hollinger and Mclntyre mines con-

tinued to produce although the working

forces were far below requirements. In

the Porcupine, Kirkland Lake and

Boston Creek camps less than 2,500 men
were employed as against a normal re-

quirement of 5,000. Many gold mines

have closed down for the duration of

the war. There was no special activity

in the Nelson, Trail and Eossland dis-

tricts although the mines smelters and

refineries were operating.

, Sydney reported the output of the

Dominion Coal Company as 275,000 tons

of coal and 45,000 tons of coke with 544

ovens in operation, as compared with

250,000 tons of coal and 33,500 tons of

coke in September. The output at the

Sydney mines was 44,000 tons of coal

and 99,000 tons of coke with 175 ovens

in operation, as compared with 40,250

tons of coal and 8,800 tons of coke with

184 ovens in operation in September.

Westwille reported that the coal mines

were working steadily, but that the

scarcity of labour had affected the out-

put which amounted to 40,000 tons for

the district. Fredericton reported that

operations at the Minto mines had been

greatly interfered with by the epidemic.

Calgary reported that the coal mines of

the district were being developed to the

fullest extent with the labour available.

The strike at the Michel mines termin-

ated on October 7 and normal conditions

were restored.

Halifax reported that, despite poor

weather conditions, employment was

very good in the build-

Building and ing trades. Unskilled

construction labour was in demand.

Charlottetown reported

that building tradesmen and labourers

had a very busy month. St. John re-

ported a shortage of bricklayers. Mon-

treal reported a scarcity of labour due

to the epidemic. Quebec reported very

little employment offering in building

trades. St. Hyacinthe reported a v

x
dull month, but Three Rivers was fairly

active. Sorel reported that building

tradesmen and unskilled labour were

very well employed. The building
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trades at Toronto were fairly active,

but the construction of large buildings

was delayed owing to the difficulty of

procuring structural steel. Hamilton re-

ported a demand for bricklayers, car-

penters and painters. Niagara Falls re-

ported activity. St. Catharines and

Brockville reported a continued fair de-

mand for labour, while at Peterborough

the demand was good. Brantford re-

ported that the erection of 20 workmen 's

houses for the Dominion Steel Products

Company gave good employment. Car-

penters were well employed at Guelph,

but bricklayers and stone masons were

very dull. The building of several mili-

tary huts near London gave employment

to over 100 carpenters and several

painters. Chatham reported a decrease

in employment, while at "Windsor general

dulness prevailed. At Winnipeg there

was enough building going on to take

care of the available labour. General

dullness prevailed at Brandon and

Moosejaw, but at Prince Albert all avail-

able labour was being used. Calgary

reported a fair amount of activity in the

building trades. Vancouver and New
Westminster reported general dullness.

The value of building permits issued

in 35 cities increased from $2,690,821

in September to $2,850,428 in October,

or 5.93 per cent. As compared with Oc-

tober, 1917, there was a decrease of 21.41

per cent.

Westville reported that several lumber
firms had discontinued operations until

the winter months.
Lumbering Charlottetown reported

that the lumber and
sawmills had a quiet month. St. John
and Fredericton reported that the saw-
mills were still running and were likely

to do so until the freeze-up. Difficulty

was being experienced in getting suffi-

cient men for the lumber camps. Que-
bec reported that the saw and shingle
mills of the district had practically com-
pleted the season's cut by the end of
the month and that there was great
shortage of men for the woods. Sorel
reported that the sawmills were well em-
ployed. Peterborough reported that only
one mill was cutting. Sault Ste. Marie
reported a big demand for lumber, the
supply of which is limited by the labour
shortage. Prince Albert reported that
the lumber camps were advertising for
men in large numbers. The lumber in-

dustry at Fernie reported a very good
demand for certain classes of lumber.
Logging operations were carried on, but
were seriously affected by the epidemic,
which in some cases rendered entire

unable to operate. The Rainbow Creek
Lumber Company lost practically its

stock of about 6,000,000 feet by fire. The
plant expected to re-open shortly. The
saw and shingle mills in the Vancouver
District worked at full capacity at the

beginning of the month, but several

closed down later. New Westminster re-

ported some slackening in employment
in saw and shingle mills, but at Victoria

the industry was brisk in all its branches
in supplying shipyards.
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING OCTOBER, 1918

TOURING the month of October the^ Department received reports from
nine Boards of Conciliation and Investi-

gation appointed to inquire into disputes

affecting: (1) the Canadian Northern
Railway Company and its clerks, station

employees, etc.; (2) the Winnipeg Elec-

tric Railway Company and its ma-
chinists, blacksmiths, electricians, track-

men, carpenters, painters, car cleaners,

switch greasers, specialists, and helpers

to these crafts; (3) the National Manu-
facturing Company, Limited, Ottawa,

and certain of its employees; (4) the

Canadian Express Company and certain

of its employees; (5) the Winnipeg
Electric Railway Company and its

motormen, conductors, etc.; (6) the Bell

Telephone Company of Canada, Toronto,

and its operators, clerks, messengers,

etc.; (7) the John Inglis Company, the

Poison Iron Works, and the Canadian
Allis-Chalmers Company, Toronto, and
their boilermakers, iron shipbuilders,

etc.; (8) the Nicholson File Company,
Port Hope, Ont., and certain of its em-

ployees; and (9) the British Chemical

Company, Trenton, Ont., and its carpen-

ters and millwrights. A report was re-

ceived from the Board of Appeal to

which had been referred the dispute be-

tween certain firms in Toronto, being

members of the Employers' Association

of Toronto, and various classes of their

workmen; also a report from the Royal

Commission established under the In-

quiries Act to inquire into alleged unrest

existing in the province of Quebec be-

tween various firms engaged in the ship-

building industry and their employees,

with special regard to wages, working
hours, overtime, and other conditions of

labour.

six applications were received for

Boards and three Boards were establish-

ed in connection with applications which
had been received during the previous
month.

Applications received

An application was received from the

employees of the Harbour Commis-
sioners of the port of Montreal, members
of Federal Labour Union No. 1629 of

Harbour Employees, for a Board to deal

with a dispute concerning wages. The
application was under consideration at

the close of the month.

An application was received from the

employees of the H. Mueller Manufac-
turing Company, Limited, Sarnia, Ont.,

members of the Imperial City Lodge, No.

792, International Association of Ma-
chinists, for a Board to deal with a dis-

pute concerning wages and classification

of work. A Board was established,

Messrs. A. T. McKinley, Sarnia, and
Fred. Bancroft, Toronto, being appoint-
ed members thereof on the recommenda-
tion of the company and employees re-

spectively.

An application was received from the

employees of various elevator operators

at Port Arthur and Fort William, mem-
bers of Local No. 934, International

'Longshoremen's Association, for a

Board to deal with a dispute concerning
wages and hours. A Board was estab-

lished as follows: the Honourable Mr.
Chief Justice Mathers, Winnipeg, chair-

man, appointed on the recommendation
of the other two Board members, Messrs.

E. L. Taylor, K.C., Winnipeg, and L. L.

Peltier, Fort William, nominees of {he

company and employees respectively.

An application was received from the

employees of the Administrative Com-
mission of the city of Montreal, being

engineers, firemen, and oilers engaged in

the Water Works Department, .for a

Board to deal with a dispute concerning

wages. This being a municipal corpora-

tion, a Board could not be established

except by the joint consent of the dis-

putants. The Administrative Commis-
sion granted this consent, and a Board
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was established, Messrs. Charlemagne
Rodier and J. T. Foster, Montreal, being

appointed members thereof on the re-

commendation of the employer and em-
ployees respectively.

An application was received from the

employees of J. R. Booth, members of

the International Brotherhood of Pulp,

Sulphite and Paper Mill Workers, for a

Board to deal with a dispute concerning

wages. This industry did not fall with-

in the scope of the Industrial Disputes

Investigation Act, and a Board could,

therefore, be established only by the mu-
tual consent of the disputants. The em-
ployer refused this consent, and no
action looking to the establishment of a

Board eould be taken.

An application was received from the

employees of. the Poison Shipbuilding
Company, Toronto Shipbuilding Com-
pany, and Dominion Shipbuilding Com-
pany, Toronto, Ont., being ship carpen-

ters, caulkers, joiners, and woodworking
machinists, members of the United Bro-
therhood of Carpenters and Joiners of

America, for a Board to deal with a dis-

pute concerning wages. The employers
were members of the Employers' Asso-
ciation of Toronto, and the secretary of

that body was authorized to speak for

the employers concerned. A Board was
established as follows: Mr. J. A. McAn-
drew, Toronto, chairman, appointed on
the joint recommendation of the other

two Board members, Messrs. James G.
Merrick and John Doggett, Toronto,
nominees of the employers and em-
ployees respectively.

Other Proceedings under Act

A Board was established during Oc-
tober to deal with the dispute between
the Nicholson File Company and certain

of its employees, being file workers. The
personnel of the Board and the text of
the report presented appears in the

present chapter.

A Board was established during Oc-
tober to deal with the dispute between
the British Chemical Company and cer-

tain of its employees, being carpenters
and millwrights. The personnel of the
Board and the text of the report present-

ed appears in the present chapter.

A Board was established during Oc-
tober to deal with the dispute between
the Temiskaming and Northern Ontario
Railway and its clerks, station baggage-
men, and freight handlers, consent to

this procedure having been received

from the company. The, Board was
composed as follows : His Honour Judge
J. H^ Denton, Toronto, chairman, ap-

pointed on the joint recommendation of

the other two Board members, Messrs.

R. H. Parmenter and J. G. 'Donoghue,
Toronto, nominees of the company and
employees respectively.

Report of Board in Dispute between the Canadian Northern Railway Company
and its clerks, station employees, etc.

AN interim report was received from

the Board established to deal with

the dispute between the Canadian North-

ern Railway Company and its clerks,

station employees, etc., members of the

Canadian Brotherhood of Railroad Em-
ployees, concerning wages and rules.

The Board was composed as follows:

the Honourable Mr. Chief Justice

Mathers, "Winnipeg, chairman, appointed

on the joint recommendation of the

other two Board members, Messrs. C. E.

Dafoe, Winnipeg, and Fred. Urry, Port

Arthur, nominees of the company and

employees respectively. The report,

which had to do with western lines only,

was unanimous, and was accompanied

by a proposed schedule of wages and

rules to apply to that portion of the rail-

road.
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Report of Board

To the Honourable
Thomas W. Crothers, K.C.,

Minister of Labour of Canada.

Sir,—

In the matter of the Industrial Disputes
Investigation Act, 1907, and of a

dispute between the Canadian
Northern Railway Company and
certain of its employees, being
clerks, station employees, etc., mem-
bers of the Canadian Brotherhood
of Railroad Employees.

We, the undersigned members of the

Board of Conciliation appointed by you,

by order dated the fifth day of June,

1918, beg to report as follows

:

We entered upon the investigation on
the eleventh day of July last, and were
then attended by J. G. Cameron, assist-

ant general manager of the railway com-
pany, and by A. Wilcox, general super-

intendent, and Mr. Pratt, superintendent

of dining cars, and by A. F. Landry,
deputy grand president of the Brother-

hood of Railroad Employees; A. Dixon,

chairman of the General Grievance Com-
mittee; John Howard, secretary of the

General Grievance Committee, and A. L.

Lydiard, general chairman of the Din-
ing Car Committee, and their respective

committees.

The employees concerned in the dis-

pute are the clerks, station and dining
car employees in the service of the com-
pany, some of whom are members of the

above named Brotherhood.

The subject matter of the dispute is

the recognition by the railway company
of the Canadian Brotherhood of Rail-

road Employees; the adoption of a

schedule of rules and regulations, and
an improvement in the scale of wages
paid.

At the opening of the proceedings,

Mr. Cameron declined to represent the
company respecting its eastern lines, and
it was therefore agreed between him and
Mr. Dixon that the dispute in so far as it

affected eastern lines should be left over

until some officer representing the com-
pany with respect to these lines should
be present, and in the meantime the
inquiry should proceed with respect to

the western lines only.

Meetings of the Board were held on
July 6, 11, 12, 16, 17, 18, 23, 24, 25, 26,

27, 29, 30, and 31, and August 1, 29, 30,

and September 3, 4, 6, and October 5
and 9. Separate schedules were asked
by the clerks and station employees, and
by the dining car employees, and the
right to separate schedules was conceded.
Negotiations were conducted concurrent-
ly by Mr. Dixon's committee, on behalf
of the clerks, etc., and by Mr. Lydiard 's

committee, on behalf of the" dining car
employees, and, finally, Mr. Dixon's com-
mittee arrived at an agreement for a
schedule of rules, working conditions
and rates of pay, leaving only two ques-
tions in dispute, namely : the recognition
of the Brotherhood by the railway com-
pany, and the date upon which the new
rates agreed upon should take effect.

The railway company emphatically re-

fused to recognize the Brotherhood, but
was willing to enter into an agreement
with a committee of employees only.

Mr. Lydiard 's committee also succeeded
in negotiating with Mr. Pratt, the dining
car superintendent of the company, a
schedule of rules, with the exception of
five points, namely: (1) the recognition
of the Brotherhood; (2) a claim by the
men for two weeks' leave of absence per
year, with pay; (3) a re-arrangement
of the runs so that the dining car crews
would have a longer lay-over at their

home terminals; (4) some of the rates

of pay; (5) the date upon which the
new rates of pay should take effect. Both
schedules, covering all matters in dispute
except those reserved for our considera-
tion, were handed to us, signed by Mr.
Dixon on behalf of the employees, and
Mr. McLeod, general manager of the
company, and Mr. Pratt, superintendent
of dining cars, respectively.

At the conclusion of the hearing re-

specting western linos, on July 31, it

was assumed by Mr. Dixon that no diffi-

culty would be experienced in arriving

/
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at an agreement with the company re-

specting eastern lines, and the Board
met and agreed upon the following dis-

position of the several points reserved

for its consideration :

—

«

Recognition of the Brotherhood:

The Board believes it would be in-

expedient to deal with this question until

the evidence respecting eastern lines has
been placed before it. It therefore de-

fers consideration of this portion of the

dispute until that time.

DINING CAR SCHEDULE.

Leave of Absence

:

The claim made by the employees for

two weeks' leave of absence under pay
was based upon the fact that such leave

is granted by the Canadian Government
Railways, and that the company had
agreed to grant such leave to the clerks

and station employees. On the other

hand, it was admitted that neither the

Canadian Pacific nor the Grand Trunk
Pacific grant such leave of absence. It

is true that the Canadian Government
Railways western line schedule does con-

tain a provision for two weeks' holidays

each year, but the Government Railways
do not operate dining cars west of Tor-

onto, this service being performed by
the Grand Trunk Pacific under its sche-

dule, and, by the Government Railways
schedule, such leave is only granted to

permanent employees who have been in

continuous service for not less than one
year. It is also expressly stated that

such leave is granted to offset any extra

hours or time the employees may be on
duty on account of delayed trains, or

dining car crews being called on, in

special cases, to put stores in their cars,

etc. The fact that the company has con-

ceded two weeks' leave of absence to

their clerks and station employees does

not appeal to us as a reason why a simi-

lar concession should be made to the

dining car employees. Many of the

clerks and station employees are con-

fined to the one office and are > much
more in need of change of scene periodi-

cally than are dining car employees,

whose duties are less confining. We
cannot, therefore, recommend that the
company grant this leave.

Lay-over

:

The lay-over asked by the men is cov-
ered by Articles 57 to 59 inclusive of
their presentation. At present the rail-

way operates but three through trains
between Winnipeg and Vancouver per
week. Upon each of those through
trains it is necessary to have a dining
car. Dining car crews residing in Win-
nipeg run through to Vancouver, and
those residing in Vancouver run through
to Wininpeg. It not infrequently occurs
that a crew whose residence is in Winni-
peg, when returning East from Van-
couver, find that they are. three hours
or more late on reaching Edmonton.
When that occurs, they are turned back
to Vancouver instead of coming through.
It thus happens that sometimes a Win-
nipeg crew is held away from their home
terminal from 17 to 20 days at a time.

It was admitted by both Mr. Cameron
and Mr. Pratt that this was a condition

that should, and would, be remedied just

as soon as it was reasonably possible

to do so.

The men contended that, by the ex-

penditure of a little money, it could now
be remedied. They suggested that the

terminus of the Vancouver crews should
be Edmonton, and that they should run
only between Vancouver and Edmonton,
and that the terminus of the Winnipeg
crews should be Paynton, and that the

crews, upon reaching Paynton, should
turn back to Winnipeg. The officials

of the company, however, pointed out
that the adoption of such a course would
leave the trains between Edmonton and
Paynton, a distance of some 200 miles,

unprotected by dining car service, and
that the risks of delays and accidents

were such that the company could not
undertake to operate a through train

over that territory without a dining car

attached. They further pointed out that

they had facilities for provisioning,

cleaning, renovating and repairing the

cars at Winnipeg which do not exist

and could not be installed and main-
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tained without a large expenditure at

any other points on the line. They
pointed out that just as soon as con-

ditions justified the inauguration of a

daily through train, provision could be

made for the amount of lay-over at the

home terminal now asked for by the

men, but that with their present facili-

ties, and under the present day con-

ditions, it was out of the question for

them to do so. They have at present

only three spare dining cars on the west-

ern division; two of these are in con-

tinuous use by the military authorities,

and they must always have at least one

spare car for the purpose of relieving

one that may have to undergo repairs.

The men pointed out that this same con-

dition has prevailed since 1913, and that

in that year the company's officials made
similar promises with respect to it. The
obvious explanation of that is, that since

1914 the country has been at war. and
conditions have been abnormal; other-

wise the company might have been in

a position to have implemented its prom-
ises of relief.

We find that the grievance complained
of by the men is a real one, but that

under present conditions it is impossible

for the company to grant them the re-

lief that they would otherwise be en-

titled to. We strongly recommend, how-
ever, that the company take steps to im-
prove these conditions, and to give the
men a lay-over at their home terminal
such as they are entitled to, and that

this be done just as soon as it is reason-

ably possible and practicable. Mr. Pratt
offered to, in the meantime, give any
crew held away from its home terminal
longer than the usual time an additional

lay-over upon application for that pur-
pose. We recommend that this practice
be adopted.

Rates of Pay:

The company tendered the so-called

McAdoo scale of wages to both commit-
tees. The clerks and station employees'
committee accepted the offer, with a few
minor exceptions, conceded by the com-
pany. The dining car committee de-

clined to accept the McAdoo award, and
we have therefore considered the ques-

tion on its merits. We find that in

every instance the McAdoo award, as

applied to the dining car employees,

gives them a substantial increase over

their present remuneration, such in-

crease varying from $2.70 per month
to $28.25 per month, and the resultant

scale of wages we believe to be fair

and reasonable, with three exceptions,

namely : the second dining car cook, $65,

which we think ought to be raised to

$71.50; second cook on cafe car. $55.00,

which we thing ought to be raised to

$57.50; and waiters, $45.00. which we
think ought to be raised to $50.00. The
reason for the latter raise is that since

the commencement of the war. and par-

ticularly since the sale of liquors in din-

ing cars has been prohibited, the tips re-

ceived by waiters on these cars has ma-

terially fallen off. Tt is a well known
fact that the railway companies have in

the past paid low wages to this class

of employees, and the employees have

been willing to accept low wages, be-

cause the remuneration was largely aug-

mented by tips received from railway

patrons. As these have materially fallen

off, we think the scale of wages should

be somewhat raised to compensate them

for the loss.

Date at Which Scale of Wages Should
Come Into Effect

:

All parties agreed that the rules

should take effect as of August 15. but

there was considerable difference of

opinion as to the dates when the rates

of pay should take effect.

The Railway War Board has ordered

that the McAdoo award should in no
case take effect earlier than the first of

May. The employees asked that the in-

creases be dated back to a much earlier

period, and urged as a reason, delay in

appointing a Conciliation Board after

their application had been made.

We are of opinion that if the various

steps necessary for the constitution of a

Board, and the prosecution of the en-

quiry had followed each other without
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any delay, the enquiry could not have
been completed sooner than from the

twentieth to the end of April. Under
these circumstances, we think that if

the rates take effect as of the first of

May. neither party will have any reason

to complain. In fact, Mr. Cameron, on
behalf of the company, raised no objec-

tion to that being the date fixed. We
therefore recommend that the date when
the increased rates of pay shall take

effect shall be the first of May.

Duration of Agreement:

We have considered with great care

the question of adopting some provision

which will, at least during the period

of war, prevent strikes and lockouts,

and give both employees and employers

the assurance that while the nation is

engaged in a struggle for its life they

may devote their energies to the prosecu-

tion of* the business of the country, with-

out the fear that their operations may
be interrupted by industrial strife. To
us it appears absolutely essential that

during this period of peril all the forces

of the country should be mobilized and
applied to the successful prosecution of

the war. and we believe there is suffi-

cient good sense and patriotism in the

ranks of both the employees and em-
ployers to induce them to adopt some
method of settling their disputes with-

out the interruption of business which
is always involved in a strike or a

lock*

We. early in the negotiations, outlined

a proposal to this end. This proposal

involved three considerations: (1) that

during the period of war there should

be no strike or lockout; (2) that periodi-

cally there should be a comparison of

the increased cost of living with that

existing at the time when the scale was
adopted, and an increase of wages suffi-

cient to take care of the increased cost

of living, jf any, should from time to

time be granted; (3) that in the event

of any dispute as to the interpretation

of the rules and rates of pay, or their

application, a reference should be made
to some constituted Board, whose de-

cision should be accepted as final by
both parties.

The proposal was, at the request of

Mr. Dixon and Mr. Howard, put in con-

crete form. After it was drafted, a joint

meeting of members of this Board, and
of members of a Board consisting of

the present chairman, Mr. Dafoe, and
Mr. Campbell, then holding an enquiry
into a dispute between the Canadian
Northern Express Company and its em-
ployees, was held. . At this meeting all

the members of both Boards were pres-

ent, as well as Mr. Dixon and Mr.
Howard, chairman and secretary of the

clerks and station employees committee,

and Mr. Watson, chairman of the ex-

press employees committee.

At the conference referred to, all were
unanimous that an agreement such as

outlined was most desirable. We be-

lieve that no British subject who wants
to see the Empire successful in the ter-

rible struggle in which we are engaged
will hesitate for a moment to agree to

the clauses we have drafted. In the

event of any dispute arising in the fu-

ture, the merits of the dispute must
necessarily be submitted to a Concilia-

tion Board, and the experience of the

past is that in a large majority of the

cases the decision of the Board has been

accepted. Under these circumstances,

little, if anything, would be lost by
agreeing to abide by the decision of

such a Board in advance, and thus giv-

ing the employers the assurance that

until victory has been achieved and
peace restored, labour and capital wall

work in harmony for the achievement

of that end.

Mr. Lydiard, chairman of the dining

car employees' committee, was not pres-

ent at the conference referred to, and
he subsequently informed the Board that

he declined on behalf of those he repre-

sented to agree to the proposed article,

notwithstanding Mr. Dixon's attitude.

We nevertheless recommend that it be

incorporated in the dining car schedule,

and that the dining car employees accept

it.

The Board was ready to report re-
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specting western lines on the second day
of August, but were requested to with-

hold it until the eastern lines' dispute

had been cleared up. Subsequently, on
the thirtieth August, an application was
made to us by some of the men's com-
mittee to re-open the enquiry respecting

several of the matters covered by the

signed schedules hereinbefore referred

to, particularly with respect to the ex-

clusion of three classes of employees,

namely: ashpit men, clerks in superin-

tendent's office, and certain men in-

cluded in the O.R.T. schedule.

The application was heard on the

fourth and sixth September by the chair-

man and Mr. Dafoe, Mr. Urry being

unable to attend. The representative of

the company took the position that the

question of including the three classes

referred to had been the subject of dis-

cussion with Mr. Dixon before the agree-

ment now sought to be opened was en-

tered into, and he refused to re-open it.

It appears to us that the employees are

bound by the result of the negotiations

conducted by their accredited repre-

sentative, and in the absence of the com-
pany's consent we have no power to

again open the matter.

We append hereto the schedule of

rules and rates of wages for both clerks

and station employees, and the dining
car employees, with certain articles left

blank. Both schedules have been signed
on behalf of the employees by Mr. Dixon,
general chairman, and on behalf of the

company by Mr. McLeod, general man-
ager, and Mr. Pratt, dining car super-

intendent, respectively. We have stated

in this report how, in our opinion, these

blanks should be filled up. In our
opinion the second paragraph of the

twenty-third article of the clerks' sche-

dule and the second paragraph of the

article numbered 32 in the dining car

schedule, should be amended, and we
recommend that the following be substi-

tuted therefor:

"Provided, that there shall be a re-

vision of the wage scale -at the ex-

piration of every six (6) months here-

after if it appears that since the last

revision of wages there has been a
general increase in the cost of living

of 10 per cent or more, in which case

an increase of wages will be granted
sufficient to absorb such increased

cost of living. The cost of living sta-

tistics tabulated by the Department of

Labour and published in the Labour
Gazette first issued after the expira-

tion of such six (6) monthly period
shall be accepted as conclusive as to

such increase, if any, and the extent

thereof."

The dispute respecting eastern lines

has not- yet, so far as we are advised,

been disposed of, and until that has been
done we cannot make a final report.

All of which is respectfully submitted,

this eleventh day of October, A.D. 1918.

(Sgd.) T. G. Mathers,
Chairman.

(Sgd.) C. E. Dafoe,
Member of Board.

(Sgd.) Frederick Urry,
Member of Board.

CANADIAN NORTHERN RY. SYSTEM.

Lines Port Arthur and West Thereof.

Rules and Rates of Wages covering employees
holding certain positions at points specified

herein. Effective

Article 1.

Article 2.

For the purpose of this schedule the word
( 'employee" shall be understood to mean any
employee filling any position incorporated in

these rules, regulations, and rates of pay.

Article 3.

(a) Members of general committee shall be

relieved when required for committee work, and
will be furnished necessary transportation. Suf-

ficient notice must be given to superior officer

so thai the interests of the company will not

suffer.

(b) Employees will, if circumstances

mit, be relieve. 1 not exceeding four (4) times

each year, and furnished transportation for the

purpose of attending their meetings, such tri

portation to extend only to the limits of the

superintendent's division on which they are

employed. The relief of employees for this
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purpose will be arranged with due regard to

the company's interests, and no more men will

be relieved from any office, department, or

shop that can, in the discretion of the officer

in charge, be spared.

Article 4.

Employees held off duty on company's busi-

ness, or by order of the company's officials,

will be paid therefor at their schedule rates of
wages, and actual reasonable expenses, if away
from home, on production of receipts.

Employees required by the company to attend
eoroner's inquests, court cases, or other public
investigations, will be reimbursed for time lost

on basis of schedule rates, and for actual rea-

sonable expenses, if away from home, on pro-

duction of receipts. In such cases the witness
or other court fees to go to the company.

Article 5.

If, owing to illness, an employee is forced
to cease work for an indefinite period, such em-
ployee shall not lose his seniority rights to the
position held at the time of reporting sick, pro-

vided the absence does not extend beyond a
term of six (6) months from date of stopping
Work.

Employees entitled to steady positions will

lose their seniority standing after thirty (30)
days' service in an^r other class of work, except
by special arrangement— through the proper
channels— with the superintendent or head of
department.

Article 6.

(a) Monthly rated employees shall be given
two (2) calendar weeks (twelve working days)
leave of absence each year with pay, after one
(1)' year's service. In the event of the com-
pany not being able to relieve the employee and
grant leave of absence at any time in any one

|

year, such leave of absence will be added to the
leave of absence in the following year.

(b) Application for leave of absence filed in

January of each year will be given preference
in order of seniority of applicant, and appli-

cants wil be advised in February of date al-

lotted. January applicants will have preference
over later applicants, and applicants after Sep-
tember 30 will not be entitled to leave if the

company is unable to relieve them in that year.

The company will, if possible, relieve all appli-

cants during the summer season, when so de-

sired.

.(c) If the company is unable to grant leave

of absence in any one year, as per paragraphs
(a) and (b) of this Article, the employee will

be paid regular wages in lieu of leave, if so

desired. Employees entitled to leave who do
not apply for it, or who do not take leave when
granted, will not be allowed any wages in lieu

thereof.

Article 7.

Any qualified employee called upon by pro-

per authority to do relief work temporarily
for a period of one week (seven days) or more
will receive the same rate of pay as the em-
ployee relieved, provided it is not less than the
employee's own. It being understood that the
reliever will not receive more than fifteen (15)
dollars over his or her own wages for the first

month.
The above rule also applies to relief work

done on account of annual holidays, and the

maximum increase of fifteen (15) dollars per
month in rate would cover the full period an
employee is assigned to relief work.

Example

:

An employee is called upon to relieve three

other employees for a period of two weeks
each:

Relieving employee's regular rate is, say $70.00

Employee l ' A 's " regular rate is, say .

.

75.00

Employee '
' B 's

'
' regular rate is, say .

.

80.00

Employee * ' C 's " regular rate is, say .

.

90.00

The reliever would be paid as follows

:

While relieving ''A" at rate of $75.00

While relieving "B" at rate of 80.00

While relieving '
' C " at rate of 85.00

If the rates of the three employees relieved

were $90.00 the reliever would be paid at the

rate of $85.00 for the six weeks he would be

assigned to the work.

Article 8.

All employees will be promoted in the order

of their seniority; fitness and ability to govern.

Seniority will count from the date employees

last enter the service, but seniority in any
position will date from the time employee last

enters into such position.

Article 9.

It is understood and agreed that the rules

for promotion and seniority do not include em-

ployees having less than six (6) months' ser-

vice.

Article 10.

(a) Employees shall be considered for pro-

motion on their respective superintendent 's divi-

sions, or within their respective departments;

ability and seniority to govern. Employees not

promoted in accordance with their seniority

shall, upon request to their superior officer, be

advised the reason therefor.

Note.—Nothing herein is to be construed to

mean that an employee cannot be transferred

from one division, district, or department to

another, and where such transfer is made the

employee affected will not lose any seniority

rights.



924 THE LABOUR GAZETTE November. 1918

(b) An employee engaged in clerical work
placed in a position by promotion or otherwise,

who is unable, for any reason, to perform the
duties pertaining to such position acceptably
to the company, will not receive the full salary

accruing to the position until the employee has
become proficient in the work, except that an
employee under such circumstances will not be
granted a period longer than sixty (60) days
within which to qualify. During the proba-
tionary period herein specified the remuneration
of such employee will be augmented by an
amount representing fifty per cent (50%) of
the difference between the rates scheduled for

the two positions involved.

(c) Employees not wishing to accept promo-
tion offered them by the management become
junior to employees accepting such promotions,
for such positions only.

(d) When an employee is transferred at the

company's instance and by order of the proper
official, such employee shall receive free trans-

portation for family and household goods, and
will suffer no loss of time in consequence
thereof.

Note.—This clause is not to be construed as

governing instances where employees transfer

to accept positions obtained on bulletin.

Article 11.

In the event of reduction of staff, senior

qualified employees shall be given preference
of employment, and employees laid off shall be
given preference of re-employment when staff

is increased, if available.

Article 12.

Employees shall, on application, have return-

ed to them all service cards or letters of recom-
mendations that may have been taken up for

inspection.

Article 13.

When an employee is dismissed, or leaves

the service, after giving due notice required by
the rules, such employee, on request, shall be
given a certificate of service showing the capaci-
ties in which employed and Avhether discharged
or leaving of own accord. If discharged, cause
of dismissal to be stated.

Article 14.

An employee laid off on account reduction
of staff and re-employed within six (6) months
shall be given credit for length of time pre-

viously worked.

Article 15.

(a) No employee shall be suspended (except
for investigation), discharged or disciplined,

until given a fair and impartial hearing. The
decision in such case to be arrived at within
fifteen (15) days from date of suspension. An

employee found blameless will be reinstated and
paid schedule wages for time so lost: one day
for each twenty-four (24) hours so held, and,
if away from home, will be reimbursed reason-
able expenses, on production of receipts. An
employee may have the assistance of one or
two employees during an investigation, if such
employee so desires. The employee so affected
will be given one day's notice of an investiga-

tion, but this shall not be construed to mean
that a proper officer, who may be on the

ground at the time when the cause for investi-

gation occurs, shall be prevented from making
an immediate investigation.

(b) If the decision is considered to be unjust
an appeal may be made in writing to a higher
officer by an employee within fifteen | 15) days
of the date decision is rendered; such appeal
shall set forth the grounds on which it is made.
If requested, the employee directly concerned
will be furnished with a copy of his state-

ment.

(c) The procedure for settlement of grievance

shall be as follows:

First.—By the employee to the fqieman or

officer immediately in charge.

Second.—By the local grievance committee to

the officers or officials.

Third.—By the general grievance committee
to the general superintendent, or head of
department.

Fourth.—To the assistant general manager
or general manager.

Local grievances -which can be ad.i listed on
the ground shall be adjusted in the railway

company 'a time.

Article 10.

For the purpose of this schedule it La under*
stood and agreed that employees in the pas-

senger service shall mean station baggage-
masters ami their staffs when handling baggage
where passenger trains run on Sundays and
holidays; ticket agents and assistants at sta-

tions where passenger trains operate on Sunday!
and holidays.

Article 17.

Employees will be subject to the general rules

of the company in regard to leave oi ibsence

and free or reduced transportation,

Article is.

(a) The time of monthly rated employees
will be based upon the calendar months, Sun-

days excluded.

(b) The following holidays will be granted

with pay to the employees rated by th > month
not engaged in passenger service, viz.: New
Year's Day, Good Friday, Victoria Day. Do-
minion Day, Labour Day, Thanksgiving Day,
and Christmas Day.
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When it is necessary to call upon such em-
ployees to work on the above specified holidays,

they will be paid for the time work on the fol-

lowing basis:

Two (2) hours or less: not to count;

Over two (2) hours but not in excess of one-

half (%) day: one-quarter (^4) day's pay;

Over one-half (%) day: one-half (%) day's
pay;

Such amounts to be added to monthly salary.

(c) Monthly rated employees required to work
on Sundays will be paid for actual time so

worked at time and one-half; thirty (30)
minutes or less not to count, over thirty (30)
minutes to count as one (1) hour. Such amounts
to be added to monthly salary. Except that
where the company arranges to relieve clerical

and yard staffs one day a week, work on Sun-
days will be treated the same as Avork on week
days. The intent being that where possible to

do so, the employees will be given one day's
rest in seven days.

(d) Hourly or daily paid employees required
to work on holiday^ specified in clause (b) or on
Sundays will be paid for such work on the
basis of time and one-half.

(e) Night employees to receive the same con-

sideration as day employees in the matter of
holiday and Sunday work.

(f) Employees will not be expected to work
on specified holidays or on Sundays, and unless

they are specially instructed to do so by the

head of the department, they will not be paid
any extra time.

(g) The present practice in regard to the
half holiday on Saturdays will be continued.

Article 19.

(a) Ten (10) consecutive hours, exclusive of
meal hours, shall constitute a day's work for
all employees, except for such employees as pre-

vious to the coming into effect of this schedule
worked less than ten (10) hours for a day's
work, in which case the hours to constitute a
day's work shall not be increased.

When twenty-four (24) hours' continuous ser-

vice is necessary, ten (10) hours within twelve

(12) consecutive hours shall constitute a day's
work.

(b) Employees will start and finish work be-

tween the hours pi 6.00 o'clock and 19.00

o 'clock for day work, and between 18.00 o 'clock

and 7.00 o'clock for night work, except pas-

senger employees at stations who will start and

I

finish work at hours to suit local conditions, but
if kept on duty more than ten (10) hours they
[will be paid for such time pro rata.

(c) Employees shall not be required to take
[more than one and one-half (1%) hours for

leals.

(d) Senior employees to have preference of

night or day work.

(e) Employees called upon to work outside

of the regular hours of duty will be paid for
such work on straight time basis.

Article 20.

Classification

:

An i
' assistant freight shed foreman

'

' is an
employee who has charge of a number of
freight checkers and porters in either inward
or outward freight sheds, yards, etc., under the
supervision of a general foreman.

A '
' freight checker " is an employee receiv-

ing inward and outward freight from steamer
or car to shed, or vice versa, responsible for the
accuracy of weight, number of packages, ad-

dresses and marks.

A '
' freight porter " is an employee working

as loader, floor man, or car man, responsible

for the proper handling of freight.

Note.—The above mentioned definitions are

made for the classification of the employees
enumerated, and for the purpose of arriving

at their rates of pay.

Article 21.

Within sixty (60) days after the adoption

of this schedule by the management, the man-
agement shall prepare lists showing the senior-

ity in the groups in each district of all em-
ployees covered thereby, such lists to be sup-

plied to the general chairman. These lists shall

be subject to correction upon proper representa-

tion from any employee. Seniority lists shall

be revised at least once a year and furnished to

the chairman of the General Grievance Com-
mittee on application.

Article 22.

Employees who are discharged and not re-

employed within six (6) months will be re-

garded as new employees, except that an em-

ployee who has been discharged more than

six (6) months may be reinstated when such

action has been sanctioned by the General Com-
mittee and the proper officer of the company.

Article 23.

This schedule of rules and rates of pay shall

continue in force until terminated by a thirty

(30) day notice by either party after the con-

clusion of peace between Great Britain and her

present enemy nations, and until that time there

shall be no strike of employees and no lockout

by the employers.

Provided, that there shall be a revision of

the wage scale at the expiration of every six

(6) months hereafter if it appears that '

' during

the preceding six (6) months" there has been

a general increase in the cost of living of ten

per cent (10%) or more, and an increase will

be granted sufficient to absorb such increased

cost of living. The cost of living statistics

tabulated by the Department of Labour and
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published in the Labour Gazette first issued
after the expiration of such six (6) monthly
period, shall be accepted as conclusive as to such
increase, if any, and the extent thereof.

Provided further, that should any dispute
take place as to the interpretation of these
rules, or as to the right of any employee or em-
ployees to an increase in accordance herewith,
or as to the carrying out of these rules, the
parties agree to refer the same to any board or

tribunal constituted by the Dominion Govern-
ment for the settlement of labour disputes, or,

if no such board or tribunal be constituted,

then to a Board of Conciliation under the In-

dustrial Disputes Investigation Act, 1907, and
to abide by the decision of such board or tri-

bunal, or a majority thereof.

In the event of its becoming necessary to

apply for a board under the said Act, the ap-

plication may be made by either party, and in

such application it shall not be necessary to

make the statements required by S.S. 1 (b) of
Section 15 of said Act as amended.

(Sgd.) M. H. MacLeod,

For the Company.

(Sgd.) N. Dixon,

For the Employees.

RATES OF PAY.

Minimum: Eighteen (18) years and over.

Per month.
Female Clerk $ 55 . 00
Male Clerk 65.00

Port Arthur:

Freight Office.

Chief Clerk 140 . 25
Accountant 1 19 . 00
Cashier 119.00
Storage Clerk 119 . 00
Rate Clerk and Chief Biller 119 . 00
Claim and Correspondence Clerk 119. 00
Assistant Accountant 105 . 75
Outstandings and Audit Correspondence. . . . 105.75
Assistant Cashier 105 . 75
Assistant Claims Clerk 98 . 70
Chief Night Biller 98.70
Night Biller 84 . 60
Abstract Clerk 84.60
Day Biller 84.60
Received Freight Clerk 84.60
Transfer Clerk 84.60
Agent's Stenographer 84.60
Messenger Boy 35.00

Grain Office.

Chief Clerk 110 . 00
Accountant 98.70
Rate and Billing Clerk 105 . 75
First Biller 84.60
Advice Clerk 84 . 60
Abstract Clerk 84 60
Settlement Clerk 84.60
Switching Clerk 84.60

Station.

Ticket Agent 105 . 75
Clerk 77.55
Baggageman ; 84 . 60
Janitors 71 . 50

Freight Shed.
Per month.

1st Assistant Foreman : 140.25
2nd Assistant Foreman 136 . 00
3rd Assistant Foreman (local shed) 119.00
Checkers 84 . 60
Stevedore . .,. 105 . 75
Team Track Checker 84 . 60
Shed Foreman's Clerk 105 . 75
Timekeeper 123 . 25
Assistant Timekeeper 91 . 65
Timekeeper's Clerk 71 . 50
Joint Damage Clerks 91 . 65

Yard Office.

Chief Clerk 105 . 75
Day Train Clerk 91 . 65
Night Train Clerk 84 . 60
Car Record Clerk 71 . 50
Stenographer 71.50
Interchange Clerk 65 . 00
Senior Car Checker 84 . 60
Car Checkers 71 . 50

Mechanical Dept.

Storekeeper's Clerk ^ 71.50
Loco. Clerk 71.50
Car Clerk 71 . 50

Fort Frances:
Station.

Cashier 112.70
Assistant Cashier 91 . 65
Ticket Clerk .• 91.65
Freight Checker 84 . 60
Day Baggageman 77 . 55
Night Baggageman . 71 . 50
Billine Clerk 77.55
Manifest Clerks 71.50
Abstract Clerk 71 . 50
Car Clerk 84 . 60
Yardmaster's Clerk 77 . 55
Car Checkers 71.50
Freight Handlers 71.50
Janitor 71.50

"Winnipeg:

Stores and Mechanical Accts.

Chief Clerk 136 . 00
Ledger Clerk 98 . 70
Labour Dist. Clerk, Sr 71 .50
Labour Dist. Clerk, Jr 65 . 00
Material Clerk, Sr 98 . 70
Material Clerk, Jr 84 . 60
Pay Roll Clerk, Sr 84 . 60
Pay Roll Clerk, Jr 71 . 50
Shop Order Clerk 84 . 60
Invoice Clerk 71 . 50
Pricing Clerk 71 . 50
Stenographers 71 . 50
Compt. Operators, from 55.00- 77.55
Chief Timekeeper 127 . 50
Asst. Timekeeper 91 . 65
Time Clerks 65 . 00
Junior Clerk, 1st year 65.00
Comptometer Operator 65 . 00
Carbon Boy 45 . 00
Messenger Boy 45 . 00

Inward Rates.

Rate Clerk 112 . 70
Assistant Rate Clerk 84.00
Expenser 71.50
Messenger Boy J 45 . 00

Accounting Dept.

Accountant 181.75
Balance Sheet Clerk 98.70
Balance Sheet Clerk, Assistant 84.60
Switching 84 . 60
C. O. S 71.50
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Per month.
Prepay Clerk 71 . 50
Comptometer Operator 71.50
Comptometer Operator, Jr 65.00
Typist 71.50
Stenographer 71.50
Stenographer 71 . 50
Statistics 71 . 50
Cash Poster (Asst. B/S Clerk) 84.60

Cashier.

Cashier 119.00
Cashier, Assistant 91 . 65

Outstanding Dept.

Chief O/S Clerk 119 . 00
Rate Adjustment Clerk 98.70
Relief Correspondence Clerk (2) 84.60
Car Rental » 91 . 65
O/S Clerk (2) 77.55
O/S Clerk, Jr 71 . 50
Settlement 71.50

Inward Abstracts.

Chief Abstract Clerk 91 . 65
Abstract Clerk (5) 71.50
Abstract Clerk, 1st year-min 65.00
Typist 71.50

Outward Abstracts.

Chief 91.65
Abstract Clerk 71.50
Abstract Clerk, 1st year 65 . 00

Sundries.

Chief Operating Yard Clerk 105 . 75
C. L. Enquiry 98.70
Weighmaster D 91.65
Weighmaster N 77.55

Mail Room.

Chief Clerk 84.60
Assistant Clerk 71.50
Messenger 50 . 00

Local Freight Dept.

Freight Shed.

Assistant Foremen • 119 . 00
Foreman Checkers 105 . 75
Foreman's Chief Clerk 98.70
Clerks (2) 71 . 50

Freight Office.

General.

Enquiry Clerk 91 . 65
Enquiry Clerk, Asst 84.60
Timekeeper 105 . 75
Night Agent 91 . 65
O. H. Freight and Customs 91 . 65
Records 91.65

cords, Assistant 71.50
cords, Assistant 65.00
cords, Assistant 65 . 00

anitor .... 71 . 50
hief Stenographer ". 77.55

Claims.

hief Clerk 112 . 70
hief O. S. & D 84.60

O. S. & D 71.50
r. O. S. & D 65 . 00
nspector 77.55
acer 71.50

lerk 65.00
flerk, 2nd 60.00
lerk, 3rd 60.00
tenographer 71.50

Ifail Boys 45 . 00

Outward Billing.

Per month.
Chief Biller 123.25
Chief N Biller 105 . 75

Billers—Piece "Work, lc Collect.

lc Prepaid.
2c C/L.
2c Interline.

Expenser—Piece Work.
(Expensing Prepaid—same rating as

billing).

Billing and expensing subject to the
present error charges.

Chief Rates and Classification Clerk 112.70
Assistant 84 . 50
Prepay Rate Clerk 91 . 65
General Clerk 84 . 60
General Clerk 71.50

Yard Office.

Chief Clerk 112 . 70
Train Clerks (2) 98.70
Crew Clerks (2) , 84.60
Interchange and Reports Clerk 91 . 65
Hold Clerk 91 . 65
Time Clerk 84 . 60
Clerks (3) 84.60
Home Route Clerk 84. 60
Subwav Clerk 77 . 55
Index Clerks (2) 60.00
Stenographer 71.50
Night Chief Clerk 112 . 70
Perishable Freight Reports Clerk 77 55
Checkers 77.55
Call Boy (2) 45.00

St. Boniface

:

Local Freight Dept.

Accountant and Chief Clerk 127.50
Biller 91.65
Car Rental Clerk 77.55
Clerks (2) 71.50
Freight Checker 77 . 55
Ticket Clerk 77 . 55

Brandon

:

Local Freight Dept.

Chief Clerk 105 . 75
Cashier and Accountant 98 . 70
Rate and Bill Clerk 77.55
Clerk (1) 77.55
Clerk (2) 71.50
Stenographer 65 . 00
Collector 65 . 00
Messenger Boy 30.00
Freight Checker (1) 77.55
Freight Porters 65.00
Ticket Agent 119 . 00
Ticket Clerk 84 . 60
Baggageman 77 . 55
Janitor 71 . 50
Car Checkers 65.00
Call Boys (2) 35.00

Mechanical and Stores Dept.

Loco. Clerk 71.50
Storekeeper 84.60

Regina

:

Local Freight Dept.

Chief Clerk 131 . 75
Accountant 105 . 75
Cashier 105 . 75
Rate Clerk 105 . 75
Biller and Night Clerk 91 . 65
O. S. & D. Clerk 84.60
Expense Clerk 77.55
Correspondence Clerk 91 . 65
Abstract Clerk 84 . 60
Advice Clerk \ . . 65 . 00
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Per month.

Checkers .29
Stowers ' 28
Truckers 27^4

Saskatoon:

Local Freight Dept.

Accountant and Chief Clerk 131.75
Cashier 123.25
Senior Asst. Accountant 112.70
Junior Asst. Accountant 105 . 75
Chief Biller 123.25
2nd Biller 112 . 70
Biller and Night Clerk 91.65
Bate Clerk 98.70
Claims Clerk 119 . 00
Collector 98 . 70
Advice Clerk : 91 . 65
Car Rental Clerk 119 .00
Assistant Cashier 112.70
Car Clerk 112 . 70
Stenographer 84 . 60
Stenographer and Clerk 84.60
Expense Clerk 98 . 70
Clerk 91 65
Clerk 84.60
Clerk «. 77.55
O. S. & D. Clerk 84. 60
Messenger Boy 50.00
Assistant Shed Foreman 105 . 75
Foreman Checker 98 . 70

Checkers 31%
Stower 30%
Porters 29 %

Passenger Station.

Baggagemaster 105 . 75
Asst. Baggagemaster 84.60

Yard Office.

Chief Clerk ' 98.70
Night Clerk 98.70
Checkers T 77 . 55

Calgary:

Local Freight Dept.

Chief Clerk 7 127.50
Accountant 119.00
Cashier . 105.75
Asst. Accountant 91 . 65
Correspondence Clerk 91.65
Expense Clerk 84 . 60
Stenographer 77.55
Car Rental 84 . 60
Abstract Clerk 84 . 60
Statistical Clerk 84..60
Rate and Bill Clerk 91 . 65
Night Agent 98 . 70
Car Checker 77.55
Messenger 45 . 00

Checkers 31%
Porters 29 %

Passenger Station.

Ticket Agent 105 . 75
Ticket Clerk 77.55
Baggagemaster 91 . 65
Janitor 77.55
Baggage Porter and Janitor 77.55

Edmonton:

Passenger Station.

Baggagemaster 105 . 75
Clerk 84.60
Baggage Checkers 77.55
Baggage Porters 71 . 50

Freight Shed.
Per month, i

Checkers, 1st year 84 . 60
,j

Checkers, 2nd year 91 . 65 ij

Checkers, 3rd year 98 . 70 I

Porters, 1st six months 71.50 I

Porters, after six months 77 .55 8

Shed Foreman's Clerk 77.55 l|

Stores Dept.

Storekeeper 119 . 00 j

Stores Supply Car Men 77.55
Timekeeper 84.60
Clerk 71.50

Storeman 3 %

(Sgd.) M. H. MacLeod,
For the Company.

(Sgd.) N. Dixon,
For the Men.

CANADIAX NORTHERN RY. SYSTEM.

Lines Port Arthur and West Thereof.

Rules and Rates of Wages covering dining and I

cafe car employees.

Rates of wages effective.

Rules effective

Article 1.

Article 2.

For the purpose of this schedule the word
"employee" shall be understood to mean any
employee filling any position incorporated in

these rules, regulations and rates of pay.

Article 3.

(a) Members of general committee shall be

relieved when required for committee work, and
will be furnished necessary transportation. Suf-

ficient notice must be given to superior officer

so that the interests of the company will not

suffer.

(b) Employees will, if circumstances permit.

be relieved not exceeding four (4) times each

year and furnished transportation for the pur-

pose of attending their meetings, such trans-

portation to extend only to the limits of the

superintendent's division on which they are em-

ployed. The' relief of employees for this pur-

pose will be arranged with due regard to the

company's interests, and no more men will be

relieved from any of lire, department or shop

than can, in the discretion of the officer in

charge, be spared.

Article 4.

Employees held off duty on company's busi-

ness or by order -of the company's officials

will be paid therefor at their schedule rates of

wages, and actual reasonable expenses, it I

from home, on production of receipts.

Employees required by the company to attend

coroner's Inquests, court ea^es. or other public
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investigations, will be reimbursed for time lost

on basis of schedule rates, and for actual rea-

sonable expenses, if away from home; on pro-
duction of receipts. In such cases the witness
or "other court fees to go to the company.

Article 5.

If, owing to illness, an employee is forced to

cease work for an indefinite period, such em-
ployee shall not lose his seniority rights to the
position held at the time of reporting sick, pro-

vided the absence does not extend beyond a
term of six (6) months from date of stopping
work.

Employees entitled to steady positions will

lose their seniority standing after thirty (30)
days' service in any other class of work, except
by special arrangement— through the proper
channels— with the head of department.

Article 6.

Claim for leave of absence.

Article 7.

In the event of reduction of staff, senior

qualified employees shall be given preference of
employment, and employees laid off shall be
given preference of re-employment when staff

is increased, if available.

Article 8.

Employees shall, on application, have return-

ed to them all service cards or letters of recom-
mendation that may have been taken up for
inspection.

Article 9.

When an employee is dismissed, or leaves

the service, after giving due notice required by
the rules, such employee, on request, shall be
given a certificate of service showing the capaci-

ties in which employed and whether discharged
or leaving of own accord. If discharged, cause
of dismissal to be stated.

Article 10.

An employee laid off on account of reduction
of staff and re-emploj'ed within six (6) months
shall be given credit for length of time pre-

viously worked.

Article 11.

(a) No employee shall be suspended (except
for investigation), discharged or disciplined,

until given a fair and impartial hearing. The
decision in such ease to be arrived at within
fifteen (15) days from date of suspension. An
employee found blameless will be reinstated and
paid schedule wages for time so lost; one day
for each twenty-four (24) hours so held, and,
if away from home, will be reimbursed reason-

able expenses, on production of receipts. An

employee may have the assistance of one or two
employees during an investigation, if such em-
ployee so desires. The employee so affected
will be given one day's notice of an investiga-
tion, but this shall not be construed to mean
that a proper officer, who may be on the
ground at the time when the cause for investi-

gation occurs, shall be prevented from making
an immediate investigation.

(b) If the decision is considered to be unjust
an appeal may be made in writing to a higher
officer by an employee within fifteen (15) days
of the date decision is rendered; such appeal
shall set forth the grounds on which it is made.
If requested, the employee directly concerned
will be furnished with a copy of his statement.

(c) The procedure for settlement of grievance
shall be as follows:

First.—By the employee to the foreman or
officer immediately in charge.

Second.—By the local grievance committee to
the officers or officials.

Third.—By the general grievance committee
to the general superintendent or head of
department.

Fourth.—To the assistant general manager or

general manager.

Local grievances which can be adjusted on
the ground shall be adjusted in the railway
company's time.

Article 12.

Employees will be subject to the general rules

of the company in regard to leave of absence
and free or reduced transportation.

Article 13.

It is undrstood and agreed that the rules for

promotion and seniority do not include em-
ployees having less than six (6) months' ser-

vice.

Article 14.

Seniority lists will be posted in conspicuous
places at all home terminals, twice each year,

such lists to be subject to correction upon pro-

per representation by any employee within sixty

(60) days from date of issue of such seniority

lists.

Article 15.

All employees will be promoted in the order

of their seniority; fitness and ability to govern.

Seniority will count from the date employees
last enter the service, but seniority in any posi-

tion will date from time employee last enters

into such position.

Senior men to be entitled to preference posi-

tions.

Example

:

A steward who, for any reason (including

reduction of staff) is reduced, will rank accord-
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ing to his seniority in the service with the men
holding positions similar to that to which he
has been reduced.

Article 16.

(a) All positions vacated or new ones created
will be bulletined for fifteen (15) days.

(b) Employees will be given reasonable time
to qualify for promotion, such time, however,
not to exceed fifteen (15) days from the date
of bulletin.

(c) Employees absent through sickness or by
permission of the company will not lose any
promotion rights, provided they can pass the

necessary examinations.

(d) An employee failing to qualify for pro-

motion will retain his seniority standing in the

position held, but thereafter will rank junior to

the men promoted in his place.

Employees failing to qualify will be given

another opportunity to do so at the expiration

of ninety (90) days.

Employees failing to pass the required exam-
ination will be notified in writing, stating cause

of failure.

Note.—It is understood that should there be
no application received for a bulletined position

or no employee qualifies, the company has the

right to fill such position at the discretion of

its officers.

Article 17.

(a) No fines will be imposed on employees.

(b) Unless negligence is established, em-
ployees will not be required to pay for lost,

broken, or damaged equipment.

Article 18.

(a) Employees required to report for duty
prior to time set for departure of train will be
paid for such time at pro rata rates; one hour
and thirty minutes or less not to be counted.

(b) Except in case of completing a meal,

employees held on duty after arrival of train

at home terminal will be paid for such time at

pro rata rates; thirty (30) minutes or less not

to be counted.

Article 19.

Employees granted leave of absence for more
than thirty (30) days will be replaced by the

senior man applying for the position. Vacan-
cies of less than thirty (30) days will be filled

at the discretion of the company's officers.

Article 20.

Employees entering the service will be re-

quired to report to the company's physicians

for physical examination.

Article 21.

No loss of time will be incurred by the em-
ployees

—

(a) Laying-over at terminals on order of the
proper officers;

(b) Transferring from car to car;

(c) Deadheading to or from assigned cars.

Employees deadheading will be provided with
meals and sleeping accommodation without
charge.

Article 22.

Under normal conditions, three (3) waiters
will be assigned to thirty-chair cars. Waiters
will be assigned to stations. The number of
chairs allotted to such stations to be decided
by the steward in charge.

Article 23.

Where practicable, dining cars will be cleaned
at terminal, such cleaning to include kitchen
and pantry, and the polishing of all fixed metal
work.

Car employees will be required to do neces-

sary cleaning, and keep car in neat and tidy

condition en route.

Article 24.

Except in cases of emergency, employees will

not be used off their assigned runs; if so used;

they will be restored to their assigned runs at

the earliest practicable opportunity.

Article 25.

Employees who are discharged and not re-

employed within six (6) months will be regard-

ed as new employees, except that an employee
who has been discharged more than six (6)

months may be reinstated when such action has

been sanctioned by the general committee and

the proper officer of the company.

Article 26.

At intermediate terminals, stores and pro-

visions will be delivered to car by employees

other than members of the crew.

Article 27.

(a) Pantrymen will be employed on all"

standard dining cars.

(b) The kitchen staff of a dining car crew

shall, under normal conditions, and when prac-

ticable, consist of one chef, one second 'ook,

and one third cook.

(No. 57.)

(No. 5S.)

(No. 59.)

Article 28.

Artit:

Article 30.
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Article 31.

(a) Regularly assigned employees used on
troop trains shall receive time and one half
in operation; straight time deadheading.

(b) The necessary additional staff will, when
practicable, be employed to assist in the hand-
ling of military movements on regular trains.

When such movements consist of sixty (60) men
or more, time and one-half will be allowed the

<;rew.

Article 32.

This schedule of rules and rates of pay shall

continue in force until terminated by a thirty

(30) day notice by either party after the con-

clusion of peace between Great Britain and her

present enemy nations, and until that time there

shall be no strike of employees and no lockout

by the employers.
Provided, that there shall be a revision of

the wage scale at the expiration of every six

(6) months hereafter if it appears that during
the preceding six (6) months there has been a
general increase in the cost of living of ten

per cent (10%) or more, and an increase will

be granted sufficient to absorb such increased

cost of living. The cost of living statistics

tabulated by the Department of Labour and

published in the Labour Gazette first issue

after the expiration of such six (6) monthly
period, shall be accepted as conclusion as to
such increase, if any, and the extent thereof.

Provided, further, that should any dispute
take place as to the interpretation of these
rules, or as to the right of any employee jor em-
ployees to an increase in accordance herewith,
or as to the carrying out of these rules, the
parties agree to refer the same to any board or
tribunal constituted by the Dominion Govern-
ment for the settlement of labour disputes, or,

if no such board or tribunal be constituted, then
to a Board of Conciliation under the Industrial
Disputes Investigation Act, 1907, and to abide
by the decision of such board or tribunal, or a
majority thereof.

In the event of it becoming necessary to ap-

ply for a board under the said Act, the applica-

tion may be made by either party, and in such
application it shall not be necessary to make
the statements required by S.S. 1 (b) of Section
15 of said Act as amended.

(Sgd.) W. Pratt,
Gen'l. Supt.

S. & D. Cars and Hotels.

(Sgd.) N. Dixon,
For the Employees.

RATES OF PAY APPLICABE TO DINING OARS, SLEEPING CARS, CAPE AND COMBINATION
CARS, Etc.

First
Year.

Dining Car, Chief Stewards, per mo $112. 70
Dining Car Chefs, per mo 112.70
Cafe Oar Stewards, per mo 98 . 70
Cafe Car Chefs, per mo 98.70
Dining Car 2nd Cooks, per mo 71 . 50
Dining Car 3rd Cooks, per mo 45.00
Cafe Car 2nd Cooks, per mo 57.50
Dining and Cafe Car Waiters, per mo 50. 00
Pantrymen, Dining Car, per mo 45.00

Second
Year.

$112.70
112.70

Third
Year.

$112.70
112.70

Fourth
and suh.
Year.

$123.25
123.25

(Sgd. T. G. Mathers,
Chairman.

(Sgd.)

(Sgd.)

Frederick Urry.

0. E. Dafoe.

CANADIAN NOKTHEKN RY. SYSTEM.

Sleeping, Dining and Parlor Car, Hotel and

News Department.

Memorandum to Committee representing Dining
and Cafe Car Employees:

It is understood as follows:

First.—That a sufficient supply of white coats,

caps, and cooks' trousers will be supplied to

dining and cafe car cr.ews for use in the dis-

charge of their duties.

Second.—That white shirts and collars required

to be used by dining and cafe car stewards
while in uniform and on duty will be launder-

ed free by the company.

Third.—That dining and cafe car employees

will be provided with suitable lodging free of

charge when away from home terminal.

Fourth.—That the present practice of supply-

ing dining and cafe car stewards with uni-

forms will be continued, viz.:

Dining car stewards

—

In service over (10) years, all uniforms free.

From five (5) to ten (10) years, one uniform
free per year.

Under five (5) years, pay one-third cost of

uniforms.
Cafe car stewards

—

Pay one-third cost of uniforms.

Overcoat free.

(Sgd.) W. Pratt,

General Superintendent.

Winnipeg, Man., July 29, 1918.
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Report of Board in dispute between the Winnipeg Electric Railway and its

machinists, blacksmiths, etc.

\ REPORT was received from the

Board established to deal with the

dispute between the Winnipeg Electric

Railway Company and certain of its em-

ployees, being machinists, blacksmiths,

electricians, trackmen, carpenters, paint-

ers, car cleaners, switch greasers, special-

ists and helpers to these crafts, concern-

ing wages and working conditions. The

Board was composed as follows: Mr.

Isaac Campbell, Winnipeg, chairman,

appointed on the joint recommendation

of the other two Board members, Messrs.

John C. Sullivan and Ernest Robinson,

Winnipeg, nominees of the company and

employees respectively. The report was

unanimous, and was accompanied by a

copy of an agreement between the com-

pany and its employees as to hours of

labour, holidays, shop rules, and settle-

ment of grievances. The disputants did

not agree as to rates of wages, but a

proposed schedule was submitted by the

Board with the report.

Report of Board

In the matter of the Industrial Disputes
Investigation Act, 1907, and of a

dispute between the Winnipeg Elec-

tric Railway Company, employer,

and certain of its employees, being
machinists, blacksmiths, electricians,

trackmen, carpenters, painters, car

cleaners, switch greasers, specialists

and helpers to these crafts.

The Honourable
the Minister of Labour.

The undersigned, being the Board ap-

pointed under the above Act for the
purpose of determining this dispute, met
on August 19, 23, 29, and 30. September

3, 5, 6, 9, 10, 11, 12, and 30, and October
. . .

.
, 1918. A full discussion took place

between the members of the Board and
the representatives of the parties, Mr. F.

L. Butler acting for the railway com-
pany, and Messrs. R. B. Russell and J.

L. McBride being the chief representa-

tives of the men. Progress was made in

the direction of reaching an agreement.

The parties themselves concluded a mu-
tual agreement under the advice of the

Board respecting the hours of labour, the

rules of employment, and in fact all the

matters at issue excepting the wage sche-

dule.

Considerable discussion took place as

to whether the trackmen and labourers

along with the tradesmen should be con-

sidered, the company claiming that la-

bour was a fluctuating quantity, the men
being here to-day and away soon after,

that they were not largely unionized, and
that the ordinary laws of supply and
demand should determine their scale of

wages. There was some hesitation also

as to whether the labourers should be

included in the reference to us from your
department as they were not specifically

mentioned therein. It was, however,

finally decided that the Board would
consider the trackmen and shop labour-

ers when making up the schedule of

wages, and it was agreed to by the par-

ties on both sides, with the approval of

Board, that our inquiry should be as

between the company and its employees,

thus eliminating any question of the

position of the Metal Trades Council.

Appended hereto is a statement ag

to unanimously by the Board, showing
first the wages paid up to the present

time for the various classes of tradesmen
and labourers employed by the com-
pany named in the schedule, and also

the scale of wages now found to be fair

by us and so reported herewith. We
also all agreed that the schedule of in-
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creased wages should date back and take

effect as of August 15, 1918.

All the members of the Board recog-

nized that the additions to the wage
schedule are indeed considerable and
brings the Winnipeg Street Railway's

rates equal to that of any similar com-
pany operating under parallel con-

ditions, except possibly Vancouver,
where shipbuilding and mining con-

ditions have created a special labour

situation. But with one hour's work less

in Vancouver per day, the result is that

the daily rate of wage we have found
for the Winnipeg Electric Railway Com-
pany is considerably higher than that in

the western city. In making these sche-

dules the Board have recognized two fac-

tors : First, the abnormal circumstances
now existing; and, second, the generally

constant employment afforded to the em-
ployees of street railways.

The Board also had in mind as a vir-

tual advantage to the men the fact that

the railway company in this city issues

a pass to all its employees for use either

for business or pleasure and that the

value of this is practically the equivalent
of 2 cents per hour.

The Board asked the parties during
the discussion if they would agree to

accept the award that should be made.
The representatives of the men stated

that they were opposed on principle to

anything they regarded as compulsory
arbitration and must therefore decline

to agree to accept the award
#
in advance.

For the railway company it was said it

would agree. The Board, however, has
strong hopes that the men will accept its

report as to the wage schedule.

We find that the matters herein men-
tioned, including the time of operation
for the new schedule of wages, should
extend to August 31, 1919, and that the
increased schedule of wages should ap-
ply or date back to August 15 of this

year (1918). The company will make
new or amended pay-rolls for second
half of August and for the month of
September of this year.

We append copy of the agreement
arrived at by the company and its em-

ployees as to hours of labour, holidays,

shop rules, and settlement of grievances.

Accompanying this report is the time

record of the meetings held by the Board
and signed by the chairman.

The Board cannot close its report

without a reference to the unfailing

courtesy during the arguments of the

representatives of the two parties — a

courtesy shown to the members of the

Board and to each other.

We beg with respect to submit this

our report.

Dated at Winnipeg, this third day of

October, 1918.

(Sgd.) Isaac Campbell,
Chairman.

(Sgd.) Ernest Robinson.

(Sgd.) J. G. Sullivan,

SCHEDULE OF RATES OF WAGES

WINNIPEG ELECTRIC RAILWAY

First column, present rate in oents per hour.

Second column, the rates in cents approved and reported

to the Minister of Labour, October 3, 1918, by the Board
of Conciliation.

Machinists 50 60
Machinist apprentice 15 20

(AdvanceT .2^c
each 6 mos.)

Machinists helpers and drill press men ....

Machinists helpers, 1st 6 months 32J^ 35
Machinists helpers, 2nd 6 months 35 37J^
Machinists helpers, after one year 42^
Babbitt men, 1st 6 months 32>£ 37J4
Babbitt men, 2nd six months 35 40
Babbitt men, after one year 45
Wheelmen 45 45
Blacksmiths 50 00
Welder.. 50 60
Blacksmith helpers, 1st 6 months 32^ 36
Blacksmith helpers, 2nd 6 months 35 37H
Blacksmith helpers, after one year 4234
Armature winders 50 60
Armature winders apprentice 15 20

(Advance 2^c
v

each 6 months.)

Armature winders helpers, 1st 6 months . 32J^ 35

Armature winders helpers, 2nd 6 months 35 37

H

Armature winders helpers, after one year .... 42^
Car wiring man 50 57J^

Controllerman promoted from pitman:

1st 6 months ; 37}4 45
2nd 6 months 47}£
After one year 50

Car carpenters 45 54
Painters 42^ 54
Fender repair man:

—

1st 6 months 33
2nd 6 months 35
After one year 37^ 40
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Pitman leader:

—

1st 3 months 30 35

2nd 3 months 373^
2nd 6 months «. . 32^ 40

3rd 6 months 35 42^
4th 6 months 37H 45

Pitman helpers:

—

1st 3 months 33

2nd 3 months 35
Afterwards 37

Air brake repair men promoted from
pitman:

—

1st 6 months 45
2nd 6 months 47J^
After one year 40 50

Track labour 33

Leading tiackmen or sub-foremen, 1st 6 months, 2^c
more than rates paid to track labour; 2nd 6 months, 5c

more than track labour.

Car House Inspection and Cleaning

1st column 2nd column
Days Nights Days Nights

Cai inspectors:

—

1st 3 months 30 30 35 37
2nd 3 months 37H 39
2nd G months 32 lA 32 lA 40 42
3rd 6 months 35 35 42 45
4th 6 months Z7H" 37^ 45 47

Car cleaners, sweepers, stove
tenders, etc 32K 323^ 33 35

The above schedule to be treated as beginning on 15th

August, 1918, and continuing until 31st August, 1919, the

necessary additions to be made to the Company's pay-
roll for second half of August and the month of September,
1918.

(Sgd.) Isaac Campbell.

(Sgd.) Ernest Robinson.

(Sgd.) J. G. Sullivan

AGREEMENT.

This agreement made and entered into this ....

day of , 1918, by and between the
Winnipeg Electric Railway and the em-
ployees hereinafter mentioned.

Section No. 1.

That each party to this agreement herein
made agrees and consents to the following rules

and regulations which shall govern the mutual
relations of the parties hereto mentioned.

Section No. 2,

Hours of Work—Shops and Car Barns

:

(a) For men employed in Main Street shops
and in Fort Rouge shops, nine hours work be-

tween the hours of 7k. and 17k., with one hour
off for dinner between the hours of 12k. and
13k., shall constitute a day's work. On Satur-
days (luring the months of June, July and
August, five hours work between the hours of
7k. and 12k. shall constitute a day's work. All
time worked over nine hours per day, except
during the months of June, July and August,
when live hours shall constitute a day's work on
Saturdays, shall be considered overtime and
shall be paid for at the rate of time and a

half. All time worked over five hours on Satur-
days during the months of June, July and
August shall be considered overtime and shall

be paid for at the rate of time and a half.

(b) For car maintenance men, which includes
painters, carpenters, controllermen, airbrake
men, pitmen, and car cleaners, nine hours work
between the hours of 7k. and 17k., with one
hour off for dinner between the hours of 12k.

and 13k., shall constitute a day's work, except
that two men from the car maintenance force
shall be required to work on watch from 17k.

to 19k. when necessary for emergency. These
two men required to work between 17k. and
19k. will commence work two hours later in the
morning. On Saturdays during the months of
June, July and August, all men not absolutely

necessary to maintain equipment shall be work-
ed only five hours, which shall be between the

hours of 7k. and 12 noon. All time worked in

excess of nine hours per day, or 54 hours per

week, by car maintenance men, shall be con-

sidered overtime and shall be paid for at the

rate of time and a half.

(c) For night men nine hours shall constitute

a night's work, with one hour off for lunch

—

the time of commencing work on night shifts

shall be between the hours of 18k. and 20k. six

nights, total 54 hours, shall constitute a week's
work for night men in all car barns. All time

worked over nine hours per night, or 54 hours

per week, shall be considered overtime and shall

be paid for at the rate of time and a ha#f.

Section No. 3.

Hours of "Work—Trackmen:

Ten hours, from 7k. to 18k., with one hour off

for dinner, between 12 and 13k., shall «onsti-

tute a dav's work—60 hours shall be considered

a week's "work. All time worked over 10 hours

per day shall be paid for at the rate of time

and a half.

When men are assigned to regular night work,

or to shift work, 10 hours shall be considered a

dav's work and be paid for at the regular rate

of pay per hour with overtime rate of time and
a half for all time worked in excess ©f 10

hours.

Section' No. 4.

Pass Privilegi

Employees will enjoy the same privileges as

regards passes over company lines as previously.

Section No. 5.

All grievances which may arise shall b« given

consideration as follows:

1. All complaints and grievances to be ad-

justed by the foreman in charge, if possible.

2. When such adjustment cannot be made be-

tween the foreman and the men directly inter-

d, the matter will be taken up with the com-

pany direct by the committee representing the
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men having the grievance, and they shall en-

deavour to reach a mutual understanding.
3. In the event an understanding cannot be

reached by the company and the men involved,

a committee of representatives from the dif-

ferent crafts employed by the company affected

by this agreement will meet the company and
try to bring about an adjustment of the griev-

ance. It is distinctly understood by the parties

hereto that in the meantime there will be no
lockout on the part of the company or strikes

on the part of the men.

Section No. 6.

No employee representing his fellow workmen
will be discriminated against.

Section No. 7.

The following minimum wage shall prevail
during the life of this agreement:

Section No. 8.

This agreement shall become operative and
remain in effect until '

Signed on behalf of the Employees:

Signed on behalf of the Company:

l

Report of Board in dispute between the National Manufacturing Company,
Limited, Ottawa, and certain of its employees

A REPORT was received from the

Board established to deal with the

dispute between the National Manufac-

turing Company, Limited, Ottawa, and

certain of its employees, being members

of the Munition Workers' Federal La-

bour Union, No. 56, concerning wages

and union recognition. The Board was

composed as follows: Mr. Hamnett P.

Hill, Ottawa, chairman, appointed on

the joint recommendation of the other

two ' Board members, Messrs. Geo.. F.

Henderson, K.C., and Romeo R. Marcil,

Ottawa, nominees of the" company and

employees respectively. The report was
unanimous and was accompanied by a

proposed schedule of wages and recom-

mendations as to settlement of the dis-

pute. Advice was received in the De-

partment that the award was acceptable

to the company./

Report of Board

In the matter of the Industrial Disputes
Investigation Act, 1907, and of the

dispute between the National Manu-
facturing Company, Limited, of Ot-
tawa (employer) and its employees,

being members of the Munition
Workers Federal Labour Union, No.
56 (employees).

Hon. Thomas W. Crothers, K.C., M.P.,

Minister of Labour, Ottawa.

Dear Sir,

—

The Board of Conciliation and Investi-

gation in this matter have the honour to

•report as follows:

Immediately on our appointment we,
commenced a series of sittings with re-

presentatives of the employer and em-
ployees with a view to bringing about
a conciliation between the parties.

The employer is engaged in the manu-
facture of 6" shells under a contract

with the Imperial Munitions Board. The
members of the Munitions Federal La-
bour Union, No. 56, are machine opera-

tors or machine specialists working on
what is known as piece work pay, and
also labourers. We have made an in-

vestigation of the rates of wages paid
unskilled labour in the city of Ottawa,
and have also had the assistance of Mr.
Peterson, of the Imperial Munitions
Board, in formulating a scale of wages
based on a piece work rate.

We regret that we were unable to

bring about an agreement between the
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parties hereto, but after our investiga- themselves are not responsible and the

tions and after considerable discussion delays continue for a period of one hour
between the members of the Board, we or longer in any day, and employees are

are pleased to be able to advise you that asked by the foreman to remain in the

we are enabled to make a unanimous re- plant, such employees should be paid
commendation for the settlement of the at the day rate of 32% cents per hour,

dispute according to the merits and sub- If any employee is, however, asked by
stantial justice of the case. . the foreman to work at some other occu-

We would therefore recommend as pation during the hour or portion there-

follows • °^ *ie snould be paid for same at the rate

,
' . of 32% cents per hour.

1. That the following scale of wages
should be paid for piece work: & The working day should consist of

10 hours. Holidays should mean Sun-

No. operations. Rate, days, and New Year's Day, Victoria

i: cut
e

off°opTn ld°f
e
.: : : : : : : : : : : : : : : : :S1 5

Dfty> Dominion Day, civic Holiday, La-
3. Oentrinff of r. c. drill 02 bour Day, Thanksgiving Day and

5 : rSS bore
°r

(°
ughing °9

7
Christmas Day. Work on holidays

6. Rough profile / should be paid for at the rate of time
7 Finish bore 10 r

riot requiring grinding 12 and one half for day work and regular

I" Fa'foTu en"/
.

". \ \

\

I \

\

'. \ WW Y.Y.V. '. '.SI

5
schedule for piece work.

1?: S'« «4*SStaf • ::::::::: :::::: ::: .o"
5

e. No employee should he prejudiced
12 . wall grinding 0225 j™ reagon f the fact that he is a member
13 J\(?-C(intr6 •

"^
14". second rough " turn 035 of the Munition Workers Federal Union,
15 . Nose press 05 -kj rn
16. Drill nose 02 JNO. DO.

is*. CountlrboTe
9

or' reaming' '.'.'.'.'.'.'.'/.'.'.'.'. '.04 7. The company should recognize the
19. Rough inside profile 03 . principie that promotions in the shop
20 . Rough noses 03 v f r

#
r

2i. Profile and fin. turn n should be based upon seniority and

Is! Finish inlide profile ??.*!?. .'.'.'.'.'.'.'/.'.'. !os efficiency whenever practicable.

25' Faro base to weight*??™. .'.'.'.'.'.'.'.
'.

.*

! !oi 8. The Board are of opinion that the

It. will 2nd SSZZ repairs'
'. '.

'. \ \

'.

\

'.
'.

'.

!

'. ioi
' company should meet and treat with the

28. Rough base recess 0275 properly accredited representatives of
29. Finish base recess 04 . . , . ,

30 «« •« " repairs 025 the men upon anv question which may
82

' ?hre
e
admiller

eat ^ reC6SS
025 *™* during^ f^™'

Si:R^inr^B

e
e?fiS

ng
.:::::::::::::: :°ol 9. The scale of wages as set forth

35 . Finish base ends 0375 herein should be considered to be in

37! Turn copper band?
1'

!!!'.!!!
'.

'.'.'.
! .'oi25 force from September 26, 1918, and re-

39 ! Re
e

a
s

min
c

g-fina
b
i

ftnds

. ! !

!

'.i

!

'. ! ! !

.

'.

!

'. ! . . '. oi main in f°v™ f<>r one year thereafter.

40. Finish base plates 02
41 . Putting on copper bands 0065 We j^^^^ ^ Tem^ Sir

2. That the unskilled labourers should v , ,. . .

be paid for day work at the rate of not
Your obedlent sorvants

>

less than 32i/
2 cents an hour. This (Sgd.) H. P. Hill,

clause is not intended to affect boys un- Chairman,
der 18 years of age or girls of any age.

3. The company should continue to ( S^) Romeo R. March,.

pay its inspectors at a wage of not less (Sgd.) G. F. Henderson.
than is now being paid.

4. If delays occur for which employees Ottawa. October 22. 1918.
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Reportjof Board in Dispute between the Canadian Express Company and certain
of its employees

\ REPORT was received from the

Board established to deal with the

dispute between the Canadian Express

Company and certain of its employees,

being members of the Canadian Bro-

therhood of Railroad Employees, con-

cerning alleged violation of the existing

schedule and the dismissal of four em-

ployees. The Board was composed as

follows: His Honour Judge R. Ruddy,
Whitby, chairman, appointed by the

Minister in the absence of a joint recom-

mendation from the other two Board
members, Messrs. F. H. McGuigan and

J. G. O'Donoghue, Toronto, nominees of

the company and employees respectively.

The award was unanimous, and was ac-

companied by advice to the effect that

most of the matters in dispute had been

amicably adjusted.

Report of Board

In the matter of the Industrial Disputes
Investigation Act, 1907, and in the

matter of a dispute between the

Canadian Express Company and
certain of its employees, being mem-
bers of the Canadian Brotherhood
of Railroad Employees.

To the Honourable T. "W. Crothers, K.C.,

Minister of Labour, Ottawa.

The Board of Conciliation appointed

by you to investigate this dispute met
in Toronto on October 1, 10, 11, 18 and
19, and in Montreal October 16, and
were attended by Mr. M. J. Dundass,

the officer for the Canadian Brother-

hood of Railroad Employees, represent-

ing the said Brotherhood and the men.

Mr. E. Allen, superintendent of the

Canadian Express Company, and Mr. W.
E. Norman, assistant superintendent, re-

presented the company at Toronto, and
Mr. A. J. Seaton, superintendent of the
company, and Mr. Victor Bell, repre-
sented the company at Montreal. Mr.
G. W. Hickey, the company's agent at
Hamilton, was present for the company
in connection with the eases from that
city, and Mr. James Overend, the com-
pany's agent at London, was present in
the interests of the company in the cases
from London. Besides the following
witnesses gave evidence: Arthur Cor-
sant, a constable at London; J. Caniff,
Manser Bowers, B. Hammond, Thomas
Turner, J. H. McGill, S. SicoVd and L.
Wright.
The dispute was as to whether the

company had, in violation of the sche-
dule, discharged certain of its employees
from the services of the company. The
interpretation of certain articles of the
schedule and rules in effect between the
company and the men was also in dis-
pute. Every opportunity and effort
were made by the Board to have the
matters in, dispute amicably settled by
the parties, but owing to the nature of
some of the charges it was seen to be
impossible for amicable adjustment, and
the Board proceeded to, take the evi-
dence. Each case was then taken up by
the Board and considerable evidence was
adduced by both parties.

i

The following cases were inquired
into

:

Messrs. McGill and Turner were dis-
charged at Hamilton. The majority of
the Board are of the opinion that the
company was justified in dismissing
them because of the circumstances sur-
rounding the case and as a lesson to all
parties concerned and in the interests
of discipline. Mr. O'Donoghue, in view
of the salutary lesson taught and the
length of service and general calibre of
the men involved, is of the opinion that
the company's interests would not suffer
by the re-employment of the men

!



938 THE LABOUR GAZETTE November, 1918

Hammond was dismissed at London.
While not agreeing that all the charges

against Hammond were proved, suffi-

cient was shown to justify the company's
action.

The other cases in dispute have been
amicably arranged and need no further

reference.

The Board desires to express its ap-

preciation of the fairness displayed by
all parties concerned, as well as of the

conciliatory spirit shown by the com-
pany, while at the same time endeavour-

ing to maintain necessary discipline.

The men were not less considerate and

the Board feels that relations hereafter
between all parties will be of a satis-

factory character.

All of which is respectfully submitted.

Dated at Toronto, this nineteenth day
of October, A.D. 1918.

(Sgd.) R, Ruddy,
Chairman.

(Sgd.) F. H. McGuigan,
Member.

(Sgd.) J. G. O'Donoghue,
Member.

Report of Coard in Dispute between the Winnipeg Electric Railway Company and
its motormen, conductors, etc.

{ REPORT was received from the

Board established to deal with the

dispute between the Winnipeg Electric

Railway Company and certain of its

employees, being members of Winnipeg

Division No. 99, Amalgamated Associa-

tion of Street and Electric Railway Em-
ployees of America, concerning wages.

The Board was composed as follows:

the Honourable Mr. Chief Justice

Mathers, Winnipeg, chairman, appoint-

ed by the Minister in the absence of a

joint recommendation from the other two

Board members, Messrs. Isaac -Pitblado,

K.C., and Robt. S. Ward, Winnipeg,

nominees of the company and employees

respectively. The award was unanimous,

and contained certain recommendations

regarding additions to be made to the

present existing agreement. The award

was accepted by both the company and

the employees.

Report of Board

In the matter of the Industrial Disputes

Investigation Act, 1907, and of a

dispute between the Winnipeg Elec-

tric Railway Company, employer,

and certain of its employees, being
members of Winnipeg Division No.
99, Amalgamated Association of

Street and Electric Railway Em-
ployees of America, employees.

To the

Hon. Thomas W. Crothers, K.C.,

Minister of Labour, Ottawa.

Sir,—

The undersigned, members of a Board
of Conciliation and Investigation estab-

lished on the eighteenth day of Septem-
ber. 1918, under the provisions of the

above mentioned Act, relative to the

differences above stated, have the honour
to report as follows:

The Board held its first meeting on
September 26, A.D. 1918, and thereafter

held meetings in the course of the en-

quiry and negotiations on September 27
and 30, and October 1, 2, 3, 4, 7. 8, 9,

10 and 11.

The company was represented by Mr.
A. W. McLimont, general manager; Mr.
P. Butler, general superintendent, and
Mr. Lawrence Palk, assistant general

manager of the company, and the em-
ployees were represented by Mr. M. Sin-

elair, member of the general executive

board of the Amalgamated Association

of Street and Electric Railway Em-
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ployees of America; Mr. Alfred Scoble,

secretary and business agent of Winni-
peg Division No. 99, and Mr. Alexander
Gannack, president of Winnipeg Divi-

sion No. 99.

Upon opening of the enquiry it ap-

peared that the matter in dispute was a

demand by the motormen and conductors
employed by the company for a large in-

crease in rates of pay and the number of

employees affected is about 950. It fur-

ther appeared that a Conciliation Board
appointed under the said Act inquired

into the rates of pay and working con-

ditions of these same employees during
the month of May, 1917, and that as a
result of said investigation an agree-

ment, terminable on the first May, 1918,

was arrived at establishing the follow-

ing rates of pay:

For the first six months, 28c per hour

;

For the second six months, 30c per
hour;

For the second year, 31c per hour

;

For the third year, 33c per hour;
and thereafter, 36c per hour.

On the eighteenth February, 1918, a

new agreement was entered into between
the company and its motormen and con-

ductors, to take effect on the first of May,
1918. This latter agreement was signed

on behalf of the company by Mr. Mc-
Limont, general manager, and on behalf

of the motormen and conductors by Mr.
A. Gannack, T. H. Cheadle, C. A. Tan-
ner and A. Scoble, and contained the

following clause

:

"Witnesseth, that in the event of com-
petition to our street railway service as

supplied. by jitneys being abolished at

the expiration of their license year,

March 31, 1918, that on and after the

first May, 1918, the following wage
schedule shall take effect, continue in

force and be binding upon the company
and the motormen and conductors from
May, 1, 1918, to May 1, 1919, and there-

after from year to year until changed by
the parties hereto. Either party desir-

ing to change this agreement on May 1,

1919, or any subsequent year, shall noti-

fy the other party in writing of a desire

to change at least 30 days before such
date."

The new rates of pay provided were
as follows:

For the first six months, 30c per hour

;

For the second six months, 32c per
hour;

For the second year, 33c per hour

;

For the third year, 35c per hour;
and for the fourth and succeeding
years of continuous service with the
company, 39c per hour.

The jitney competition was eliminated,
and the new rates went into effect on
May 1, 1918, and have been paid since

that date.

Notwithstanding said agreement, on
August 26; 1918, the motormen and con-

ductors, through their secretary and
business agent, Mr. Scoble, wrote the
company's manager a letter asking that

on and after September 15 the following

rates of pay be granted:

For the first three months, 47c per
hour;

For the next nine • months, 55c per
hour;
and thereafter, 60c per hour; and
overtime to be paid at the rate of
time and a half.

The letter informed the manager of

the company that the unanimous convic-

tion of the members of the union express-

ed at a mass meeting was that it was
out of the question for the men to at-

tempt to face another winter under pre-

vailing conditions ; that the only way out
of the desperate situation in which they
found themselves was an increase of

wages, and that for that reason they
had decided to ask the management to

put the new scale into effect. It was
further stated that the members had not
overlooked the fact that an agreement
existed between them and the company,
which did not expire until April 30
next.

On August 29 the general manager of

the company replied, refusing to accede
to the men's request, and giving the fol-

lowing as his reasons:
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(1) That there existed an agreement
governing the rates of wages, which
does not expire until April 30 next.

(2) That the rates of wages asked are

entirely exorbitant and far exceed the

rates of pay received by men in similar

employment and under similar con-

ditions.

(3) That to accede to the demands
would be putting the company into im-

mediate insolvency.

On September 3 the men applied for

a Conciliation Board, which application

was acted upon by the Minister on Sep-
tember 18, appointing the present

Board.

The first question which confronted

the Board was the existence of the agree-

ment before referred to. It was felt

that no countenance could be given to

the idea that employees were at liberty

to disregard their solemn engagements,
and that where an agreement had been
entered into, no Board had the right to

say that either party should be absolved

from its binding effect however much the

conditions may have changed since it

was entered into, or either party desired

to have it changed.

It was pointed out to the representa-

tives of the men that both their initial

letter to the company's manager and
the letter to the registrar of the depart-

ment, applying for a Board, contained

an intimation that they would disregard

their agreement if their requests were
not granted.

Mr. Sinclair, on behalf of the men,
disclaimed any right to break their

agreement. He asserted that the men
held themselves bound by the terms of

their agreement and that all they meant
by their application for a Conciliation

Board and all they now asked was an
opportunity of showing that, owing to

the rapid advance in the cost of living,

the present scale of wages was inade-

quate to supply them with a reasonable
living, and that the company ought to

substitute for the present rates whatever
rates this Board should decide to be fair

and reasonable.

The attitude of the company's mana-
ger was that the men were bound by
the agreement entered into, but as the
Minister had so far acceded to the re-

quest of the men as to grant a Con-
ciliation Board, he felt it to be the com-
pany's duty to lay its case before the
Board.
The demands of the men are based

solely upon the inadequacy of the pres-

sent rate of wages, owing to the high
cost of living.

In support of their demands the men
presented to the Board very full and
carefully prepared statements showing
the Winnipeg prices of the various neces-

saries of life and the great increase
which had taken place in such prices in

recent years.

On behalf of the company it was
pointed out that the present rate of

wages paid to motormen and conductors
by the company is higher than that paid
by any other street railway company in

Canada, with the exception of Windsor,
Ottawa and Vancouver. The rates paid
in other cities are as follows

:

Junior. Senior.
Montreal 31c 37c
Toronto 30c 37c
Hamilton 30c 37c
Port Arthur 30c 36c
Fort William 30c 36c
Hull 29c 36c
London 30c 35c
Windsor 36c 41c
St. John, N.B 30c 36c
Ottawa 35c 39c
Halifax 32%c
Vancouver 40c 51c

In the case of Ottawa the rates were
established by the unanimous decision of

the Labour Appeal Board rendered
August 23, last, and the St. John rates

by the majority report of a Conciliation

Board dated August 6, last, concurred
in by the chairman and the labour re-

presentative, the nominee of the com-
pany vigorously dissenting.

In each of these cases the employees
were represented by Mr. Sinclair, and
the evidence as to the cost of living ad-

duced before these boards was of the

same general character as that presented
to us.
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The above mentioned rates of pay
have in the great majority of cases been

established within the past four months
either by the award of a Conciliation

Board or the agreement of the parties,

and it will be noted that with respect

to all of them, except in the cases of

Windsor and Vancouver, which were

affected by exceptional local conditions,

the rates are (except in the case of Ot-

tawa) lower than those at present in

force in Winnipeg.

It appears by the evidence before us

that the company has paid no dividend

to its shareholders since December, 1915,

and at the present time, notwithstanding

the elimination of the jitney competition,

the operating expenses and fixed charges

of the railway exceed by several thou-

sand dollars per month the railway's

actual earnings, and that there is no
source of revenue from which increased

wages can be paid.

The 'company also furnished us with

evidence of the general rate of wages

paid in other occupations in the city,

and, as to the increased cost of living,

relied upon the tabulated statement pre-

pared by the Department of Labour pub-

lished from time to time in the Labour
Gazette, and also a statement furnished

by the Department of Labour as to the

increased cost of living in the city of

Winnipeg.
The employees claim that, although

the present scale of wages was arrived

at by agreement in 1918, the then exist-

ence of the jitney competition was a

matter considered by them, and that

they were induced to enter into the

agreement because they believed it was
the best they could do under the circum-

stancs, and they claimed the right to go

back to 1913 and take into consideration

the enhanced cost of living since that

time.

The representatives of the company,

on the other hand, contended that if the

1918 agreement is to be ignored, the

starting point for any readjustment of

wages should go no further back than

the date of the 1917 agreement, and that

all the men ought to receive by way of

increased wages would be sufficient to

take care of the increased cost of living

since that date.

The Board has carefully considered
the 1918 agreement and the increased

cost of living since its date; the 1917
agreement, and the increased cost of liv-

ing since its date, and the increased cost

of living from 1913 to 1918, and has
taken account of all these factors in the

recommendation hereinafter contained.

Further, it appears that in the case

of Ottawa street railway men, the Labour
Appeal Board was of opinion that an
increase of 9 cents per hour over the

rates existing there in 1916 would be
sufficient to take care of the increased

cost of living, the resulting scale of

wages being : junior men, 35c per hour,

and senior men, 39c per hour.

The cost of living "in the city of Ot-

tawa, according to the Labour Depart-
ment statistics, is about 3 per cent less

than the cost of living in Winnipeg.
Formerly there was a much larger dif-

ference in the cost of living between
Ottawa and Winnipeg, so that the per-

centage of increase has been greater in

Ottawa than in Winnipeg.
The Ottawa street railway employees

received an increase of 3c per hour in

1916, whereas from 1913 to 1916 the

Winnipeg street railway men received no
advance. In order, therefore, to place

the Winnipeg employees upon a level in

so far as increases in wages are concern-

ed with those in Ottawa it would be

necessary to add 12c » per hour to the

wages paid in Winnipeg in 1916.

These wages were

:

For the first six months, 25c per hour

;

For the second six months, 27c per
hour;

For the second year, 28c per hour

;

For the third year, 31c per hour

;

For the fourth year and after, 34c
per hour.

If 12c per hour is added to this scale,

the result would be 37c, 39c, 40c, 43c and
46c.

In awarding 9c, per hour to the Ot-
tawa employees, the Labour Appeal
Board had this to say

:
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" The Board is of opinion . . . Having
regard to the increased cost of all com-
modities, while making allowance for the

economies now practised by all as well as

for the substitution of cheaper commodi-
ties, that conditions would be fairly met
as regards the men by granting increases

as follows: (a) motormen and conduc-

tors, an increase of 9c per hour over

existing rates."

We have carefully considered the

whole situation and have spent several

days since the hearing of the parties

was concluded in anxious and earnest

deliberation with a view of arriving at

something upon which we could all agree

and at the same time be fair to both the

company and the men. Notwithstanding
that with its present revenue the com-
pany is unable to pay even the present

rate of wages, we think its employees
should be paid fair living wages and
that increase of revenue must be sought
for to enable the company to perform
this duty towards its employees. '

In addition to asking for increased

wages the men asked that the period to

elapse before the maximum wage is ob-

tainable be reduced. We think that some
concession in this regard ought to be

granted by the company.

Upon a review of the whole situation

our recommendation is that the company
put into effect on and from the first day
of October instant the following scale

of wages:

For the first six months, 39c per hour

;

For the second six months, 41c per
hour;

For the second year, 44c per hour

;

For the third and succeeding years of

continuous service in the employ of

the company, 47c per hour.

The men also asked that they be paid
at time and a half for overtime. We
think this is reasonable and should be
consented to by the company.

We recognize the fact that in order
that the company may be able to pay
these increased wages an increased reve-

nue must be obtained.

In Bulletin No. 26, issued by the

American Electric Railway Association

War Board, dated August 1, 1918. there

is this statement:

"With respect to the relation of the

wage increases granted to-day to the

financial conditions of the companies
concerned, the arbitrators made the fol-

lowing statement and recommendations
in each case: 'This increase in wages
will add substantially to the operating
costs of the company and will require

a reconsideration by the proper regu-

lating authority of the fares which the

company is allowed by law to collect

from its passengers. ' This is not a ques-

tion turning on the history of the rela-

tions between the local street railways

and the municipalities in which they

operate. The just claim for an increase

in fares does not rest upon any right to

a dividend upon capital long invested in

the enterprise. The increase in fare

must be given because of the immediate
pressure for money receipts now to keep
the street railroads running so that they

may meetv the local and national demand
for their services. Over-capitalization,

corrupt methods, exorbitant dividends in

the past are not relevant to the question

of policy in the present exigency. In

justice the public should pay an ade-

quate war compensation for a service

which cannot be rendered except for war
prices. The credit of these companies
in floating bonds is gone.

v Their ability

to borrow on short notes is most lim-

ited. In the face of added expenses,

which this and other awards of needed
and fair compensation to their em-

ployees will involve, such credit will com-

pletely disappear. Bankruptcy, receiv-

erships and demoralization, with failure

of service, must be the result. Hence
our urgent recommendation on this

head."
We adopt the above quoted extract

as our own. The present financial situa-

tion of the Winnipeg Street Railway

Company is not different from that of

a great many other street railway com-

panies in the United States and Canada.

With respect to the duration of the
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present agreement, we would recom-
mend that some such provision as is em-
bodied in the report of a Conciliation

Board between the Canadian Northern
Express Company and its employees,

published in the September number of

the Labour Gazette, should be adopted,

and for the reasons stated in that re-

port. We therefore commend to the

favourable consideration of the parties

the following as an addition to their

existing agreement:
"That the new rates of pay shall con-

tinue in force until terminated by a 30-

day notice by either party after the con-

clusion of peace between Great Britain

and her present enemy nations, and that

until that time there shall be no strike

of employees and no lockout by the em-
ployer; provided, that there shall be a

revision of the wage scale at the expira-

tion of every six months hereafter if it

appears that since the last revision of

wages there has been a general increase

in the. cost of living of 10 per cent or

more, in which case an increase of wages
shall be granted sufficient to absorb such
increased cost of living. The cost of liv-

ing statistics tabulated by the Depart-
ment of Labour and published in the

Labour Gazette after the expiration of

such six-monthly period shall be accept-

ed as conclusive as to the fact of such
increase, if any, and the extent thereof.

Provided, further, that should any dis-

pute take place as to the interpretation

of the existing rules and regulations or

as to the right of any employee or em-
ployees to an increase or the amount
thereof, in accordance herewith, or as to

carrying out the existing rules, the par-

ties agree to refer the same to the Labour
Appeal Board, or to a Conciliation

Board appointed under the Industrial

Disputes Investigation Act, 1907, if the

employees prefer the decision of such
latter Board. In the event of an appli-

cation being made for a Board under
the said Act, the application may be

made by either party, and in such ap-

plication it shall not be necessary to

make the statements required by sub-

section 1 (b) of section 15 of the said

Act, as amended."

All of which is respectfully submitted,

this eleventh day of October, 1918.

(Sgd.) T. G. Mathers,
Chairman.

(Sgd.) R. S. Ward,
Member of Board.

(Sgd.) Isaac Pitblado,

Member of Board.

Report of Board in Dispute between the Bell Telephone Company of Canada,

Limited, Toronto, and its operators, clerks, messengers, etc.

\ REPORT was received from the

Board established to deal with the

dispute between the Bell Telephone Com-

pany of Canada, Limited, Toronto, and

certain of its employees, being operators,

clerks, messengers, etc., members of

Local Union No. 83-A, International

Brotherhood of Electrical Workers, con-

cerning wages and working conditions.

The Board was composed as follows:

His Honour Judge Colin G. Snider,

Hamilton, chairman, appointed by the

Minister in the absence of a joint re-

commendation from the other two mem-

bers, Messrs. E. H. Ambrose, Hamilton,

and Fred. Bancroft, Toronto, nominees

of the company and employees respect-

ively. The award was unanimous and

was accompanied by a memorandum of

agreement signed by both parties to the

dispute.

Report of Board

In the matter of the Industrial Disputes

Investigation Act, 1907, and of a

dispute between the Bell Telephone

Company of Canada, Limited, em-
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ployer, and certain of its employees,

being operators, clerks, messengers,

etc., members of Local Union No.

83-A, International Brotherhood of

Electrical "Workers, employees.

The Honourable

T. "W. Crothers, K.C., M.P.,

Minister of Labour, Ottawa.

Sir—
The Board of Conciliation established

by you herein has the honour to report

as follows

:

On Wednesday, the second day of

October inst, the Board met pursuant

to appointment in- Judge "Winchester's

Chambers, in the City Hall in Toronto,

and all the members were present. The
representatives of the employer and of

the employees were in attendance at the

first and at all subsequent sittings.

Sittings were held on October 2, 3, 4,

5 and 7, 1918, at all of which each mem-
ber of the Board attended.

By continued effort one disputed point

after another was amicably adjusted,

until finally a complete schedule of rules,

regulations and rate of wages was
framed and agreed to. Your Board has

therefore pleasure in reporting an agree-

ment between the employer and em-
ployees on all matters, which agreement
has been reduced in writing and signed

by the parties, and is returned to your
department herewith.

All of which we have the honour to

respectfully submit.

(Sgd.) Coltn G. Snider,

Chairman.

(Sgd.) E. H. Ambrose,
For Employer.

( Sgd. ) Fred. Bancroft,
For Employees.

Hamilton, October 7, 1918.

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of a dispute

between the Bell Telephone Company of
Canada, Limited, employer, nnr] certain of

its employees, being operators, clerks, mes-

sengers, etc., members of Local Union No.
83-A, International Brotherhood of Elec-

trical Workers, employees.

Articles of agreement as to rules and regu-

lations and rate of wages entered into between
the employer and the employees in Toronto.

All Exchanges in Toronto.

Article 1.

1. An operator who has left the service of
the employer in Toronto and returns to such

service within six months thereafter shall re-

ceive the scale of wages contained in this sche-

dule according to the length of such previous
•service.

An experienced operator from another com-
pany shall be given credit as to wages for snch

previous experience as she has had on similar

equipment and operating methods, provided her
absence from such previous experience is not
longer than six months.

2. Promotion in all departments shall be
made according to seniority with efficiency.

(Present practice.)

3. Long distance messengers, when vacancies
arise, may be promoted to long distance work
provided they are at least 16 years of age.

(Present practice.)

4. When an operator declines promotion, she

may be allowed to retain her position, but
shall forfeit her seniority to the one promoted
ami the operator next in line be given the pro-

motion. (Present practice.)

Article 2.

Clause 1.—All operators with one year'- ex-

perience or over with the employer shall receive

two weeks' holidays with pay for each year's
serice with the employer, and in case of leaving
the service before receiving holidavs to which
she is entitled under this rule she shall receive

equivalent pay in lieu thereof. Senior operators
in all departments shall, as far as practicable,

be given preference in fixing dates for holidays.

2. Operators may, with the consent of the

superintendent of service, be permitted to ex-

change holiday periods. (Present practice.)

3. Operators desiring Saturday afternoon off

shall, with the consent of the chief operator,

be permitted to take it without pay. (Present
practice.)

4. Operators shall have every third Saturday
afternoon off with pay in so far as the ne
ties of the employer's service will permit, nnd
in such cases where Saturday afternoon cannot
be given, the afternoon of another day shall be
given in lieu thereof.

Clause 1

Fix da

Article 3.

No operator shall work more than
one week. Overtime work and
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work on Sundays shall be paid for at the rate
of time and one-half. (Present practice.)

All work done, on holidays shall be paid for
at the rate of double time. Holidays are New
Year's Day, Good Friday, Victoria Day, Do-
minion Day, Civic Holiday, Labour ' Day,
Thanksgiving Day, and Christmas Day.

Article 4.

Where an employee has a dispute with, or an
alleged grievance against, the employer or any
person placed in authority over her, she shall

have the right to be accompanied by a com-
mittee chosen for the purpose by and from
among her fellow employees who are members
of her union, and wdth them bring the dispute

or grievance promptly before the traffic super-

intendent and other proper higher officer or

officers of the employer, if necessary, for con-

sideration and adjustment. In all such eases

if she has been dismissed and the parties to

the conference agree that the facts do not justi-

fy the dismissal, she shall be forthwith rein-

stated and paid full wages for the time lost.

Article 5.

Clause 1.—Employees who are members of

the I.B.E.W. will not be discriminated against

by the employer's officials for such affiliation.

2. The rates of pay agreed on are minimum
rates and shall not be construed to reduce the

rate af pay of any employee now receiving

a higher rate unless where changing from a
higher paid to a lower paid position.

3. Duly elected delegates to a general con-

vention of a union shall be granted leave of

absence without pay for a reasonable period

not exceeding four weeks, for the purpose of

attending such convention, without loss of

standing, provided the number of delegates

shall not exceed three at any one period.

Article 6.

Clause 1.—The schedule of wages as herein
contained shall take effect as of September 1,
1918, as to present employees.

Article 7.

Clause 1.—Eight hours shall constitute a
day's work for day operators and they shall
be given 30 minutes relief each shift. (Present
practice.)

2. No operators shall work more than two
hours without a relief, except in a case of
emergency.

3. Night operators shall be allowed not less

than two hours' rest in any night shift, and
not less than three hours on Saturday night
shift, except in a case of absolute necessity.
On Sunday morning no day operator shall be
required to be on duty before 8 a.m., and night
operators shall not be required to report before
10 p.m. on Sunday.

4. Time worked in excess of the regular hours
at present in practice or as fixed elsewhere
herein shall be overtime.

Article 8.

Clause 1.—Pay envelopes shall be issued to
the Employees , not later than the fifth and
twentieth of each month at 4 p.m.
Employees shall receive their pay envelopes

at the Exchange where they work, on pay
day.

Article 9.

All local Long Distance and Information
operators shall be paid the following rates ac-

cording to length of service, and if an operator
is transferred from one classification to another
she shall have the benefit of her length of ser-

vice and its corresponding rate of pay in the
classification to which she goes.

LOCAL.

Day.

school time) . . .• ,. . . $10.00
1 month 11 . 00
3 months 11 . 00
6 months 11 . 00

At start, one month (includin
End of
End of
End of
End of 12 months 11.50

18 months : 12 . 00
24 months 13 . 00
36 months 14.00
48 months 15.00

End of

End of
End of
End of

LONG DISTANCE AND INFORMATION.

*At start, one month (including school)
^ End of

End of
3 months
6 months

End of 12 months
End of 18 months
End of 24 months
End of 36 months
End of 48 months
*End of 1 month

Day.

S10.00
11.00
11.00
12.00
13.00
14.00
15.00
16.00
11.00

Evening.

$11.00
11.00
11.50
12.00
12.50
13.00
14.00
15.00
16.00

Evening.

$11.00
11.50
12.00
13.00
14.00
15.00
16.00
17.00
11.00

per week.

Night.

$12.00
12.00
12.50
13.00
13.50
14.00
15.00
16.00
17.00

Night.

$12.00 per week.
12.50
13.00
14.00
15.00
16.00
17.00
18.00
12.00
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2. Vv'ages per week for Long Distance mes-

sengers shall be $8.00 for day work and $9.00

for evening work, with an increase of 50 cents

per week at the end of first six months.

Article 10.

. Clause 1.—In case of an operator being sent

to another Exchange or P.B.X., the change will

be made without loss of time to the operator

and she shall receive her car fare.

2. All operators working on Private Branch

Exchanges in the city which, are operated by

the employer shall be classified as Exchange

operators of the Long Distance grade of pay.

3. Day operators wishing to change time

of shifts should be allowed to do so according

to seniority.

Dated at Toronto, this fifth day of October,

1918.

(Sgd.) K. J. Dux stax.

(Sgd.) H. E. Scott,
For the Employer.

(Sgd.) Miss Laura Powell, •'

Pres! Local Union 83-A,

(Sgd.) Miss Mary French,
Vice-Pres. Local Union 83-A,

For the Employees.

Report of Board in Dispute between the John Inglis Company, Poison Iron Works,

Canadian Allis-Cha!mers Company, and their boilermakers. iron shipbuilders

and helpers

A REPORT was received from the

Board established to deal with the

dispute between the John Inglis Com-

pany, Poison Iron Works, and the Cana-

dian Allis-Chalmers Company, and cer-

tain of their employees, being members

of the Brotherhood of Boilermakers,

Iron Shipbuilders and Helpers of Can-

ada, Local No. 1, concerning wages. The

Board was composed as follows: His

Honour Judge Colin G. Snider, Hamil-

ton, chairman, appointed on the joint

recommendation of the other two Board

members, Messrs. James G. Merrick and

James Higgins, Toronto, nominees of

the company and employees respectively.

The employers were members of the Em-

ployers' Association of Toronto, and the

secretary of that body, Mr. Merrick, was

also authorized to speak for the employ-

ers concerned. The award, which was

signed by the chairman and Mr. Mer-

rick, was accompanied by a schedule of

wages, rules and regulations. The por-

tion as to rules and regulations was con-

curred in by all the Board, but Mr. Hig-

gins did not agree as to the rate of in-

creased wages recommended and pre-

sented a minority report. Word was

later received in the Department that

the award had been accepted by the

employees.

Report of Board

In the matter of the Industrial Disputes

Investigation Act, 1907, and in the

matter of a dispute between the

John Inglis Company, Poison Iron

AVorks, Canadian Allis-Chalmers

Company, employers, and certain of

their employees, being members of

the brotherhood of Boilermakers,

Iron Shipbuilders and Helpers of

iada, Local Xo. 1. employees.

To the Honourable
T. W. Crothers, K.C., M.P.,

.Minister of Labour, Ottawa.

Sir—
The Board of Conciliation herein has

the honour to report as follows:

On Tuesday morning, October 8, 1918

the Board established by you herein,

consisting of James G. Merrick, James

Higgins, and Colin G. Snider, met, pur

suant to appointment, at No. 4 Qneei

streel in Toronto, all members

being present. The members of the

Board were duly sworn and sittings o!

the Board were held on Tuesday, Wed
lay and Thursday, October 8, 9. anc

10, instant. All the members of th<

Board and. representatives of the em
ployers and of the employees attendee

each of the sittings.
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Every effort that appeared to have a

chance of success was made by the Board
to induce and assist the parties to agree,

and, after full discussion of each item,

the shop rules and regulations returned

herewith were agreed upon by the em-
ployers and employees, but they were
unable to agree as to an increase in

wages. After the parties announced that

no agreement on wages could be come to

at their final conference, the Board took

this matter under consideration and re-

commend for acceptance by the employ-
ers and employees the increases set out
in the schedule returned herewith as

clause No. 23 of such schedule as being

in the opinion of the Board just and
fair according to the facts and argu-

ments submitted and having regard to

the conditions prevailing and likely to

continue during the period for which
our recommended rate of wages would
apply, according to rule No. 21, if ac-

I

cepted by the parties.

This recommendation by the Board is

I concurred in by all the Board as to the

schedule of shop rules and regulations,

1 not including clause No. 23 dealing with
\ rate of wages.

James Higgins, acting for the em-
ployees on the Board, does not agree
to the rate of increase in wages recom-
mended, as this increase is not in his

opinion enough. He will send in a
Minority Report on the question of in-

crease in wages. James G. Merrick, act-

ing for the employers, and Colin G.

I

Snider, the chairman, concur in recom-
mending the whole schedule, including
the increase in wages recommended in

clause No. 23 of the schedule.
'

All of which we have the honour to

report.

Toronto, October 10, 1918.

(Sgd.) Colin G. Snider,

Chairman.

(Sgd.) James Higgins,

Appointed by Employees.

(Sgd.) James G. Merrick,

Appointed by Employers.

In the matter of the Industrial Disputes In-

vestigation Act, 1907, and of , a dispute
between the John Inglis Company, Poison
Iron Works, Canadian Allis-Chalmers Com-
pany, employers, and certain of their em-
ployees, being members of the Brotherhood
of Boilermakers, Iron Shipbuilders and
Helpers of Canada, Local No. 1, em-
ployees.

SCHEDULE. ,

1. Boilermaker 's work covered by this agree-
ment is as follows: laying out, flanging, patch-
ing, rivetting, chipping, caulking, rolling,

punching and shearing, bracing, testing, patch
bolts, all tube work, or cutting apart or fitting

any part of steam, air or water-tight work; the
building or fitting up of any sheet iron or steel

work made out of No. 16 gauge iron or ste'el

or upwards, also oxy-weld and cutting.

2. A machine hand's work shall be working
on a machine drill, air motor drill, plate planer,

and a machine cutting and threading stay bolts.

3. As far as possible no mechanic shall be
compelled to work with unskilled or insufficient

help.

4. That the manufacturers supply safety
first glasses to all men that need them, and
supply individual lockers.*

5. A day's work shall be nine hours a day,

commencing at 7 a.m. and ceasing at 5 p.m.;

Saturdays from 7 a.m. till 12 o'clock noon.

6. Night gangs—5 nights shall constitute a
week's work (from Monday night till Friday
night inclusive); work to commence, at 6 p.m.

and cease at 6 a.m., and shall be paid at the

rate of 14 hours per night, with half-hour for

lunch, and double time for all overtime. Every
man shall have 24 hours' notice before changing
from one shift to another.

7. Men working days and required to work
all night shall be allowed a reasonable time
to go home, and shall be paid overtime for

the same.

8. All overtime in the shops shall be paid at

the rate of time and a half from 5 p.m. till 12

midnight, and double time after 12. Overtime
not to be compulsory, but shall be optional with

the men.
9. Nine hours shall constitute a day's work

on all new work outside of shop in the city,

with 10 per cent added; overtime shall be time

and a half from 5 p.m. till 12 midnight, and
double time after midnight. New work outside

of city shall be paid at the same rate as in the

city, with all expenses paid.

10. All repair work done in the shop, or on
the premises, or outside of shop but in the city,

shall be paid at the rate of 10 per cent over

and above rate of wages, and double for all

overtime.

11. All repair work outside of city shall be
paid at the rate of 10 per cent over and above
the shop rate of wages, and double time for all

overtime, and nine hours shall constitute a
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day 's work. This is contract or day work, with

ail expenses paid.

12. All holidays and Sundays shall be paid

at the rate of double time. Saturday after-

noons, time and one half till 5 p.m., and double

time after 5 p.m. Holidays are: New Year's,

Good Friday, Victoria Day, Dominion Day,

Labour Day, Civic Holiday, Thanksgiving Day,

Christmas.

13. Apprentices shall serve the term of four

years, and must-be between the ages of 16 and

20. At the end of the term of four years' they

shall receive boilermakers ' wages. There shall

be one apprentice for the shop and one for

every five mechanics employed, and they shall

be given an opportunity to learn all branches

of the trade and not kept on one class of work

more than six months. All apprentices shall

be bound.

14. Improvers can be taken from the ranks

of the helpers on the recommendation of the

shop foreman and shop committee, provided

they have served two years as boilermakers'

helpers, and they shall receive an increase every

six months till the end of their term of an

additional two years.

15. All stay-bolt hand rivetting shall be done

by two boilermakers and holder-on to a gang.

16. All caulking done with a long-stroke

pneumatic hammer shall .be done by two boiler-

makers.

17. All double-long-stroke pneumatic hammer
work shall be done by two boilermakers.

18. Any person or persons governed by this

agreement • having a grievance will first make

a personal effort to adjust same with foreman.

Failing in this, it will be turned over to the

shop committee, who will in turn first confer

with the foreman, and finally with the manager,

if necessary, to adjust it satisfactorily.

19. If, upon investigation, an employee gov-

erned by this contract has been discharged un-

justly, he shall be reinstated and paid for all

lost time.

20. Business agents representing local unions

shall be permitted to enter shops during noon-

hour, but must promptly leave works upon ex-

piration of same.

21. This agreement is to continue in force

for one year from the date on which it comes

into effect, subject only to a reconsideration

of the rate of wages at the erid of six months

if the cost of living shown by the Labour
Gazette has materially altered in the mean-

time. Thirty days' notice is to be given for

any desired change.

22. In case of any dispute or difficulty aris-

ing in the shop, there shall be no cessation of

work until every effort of adjustment has been

exhausted.

23. Each boilermaker is to receive 3%c in-

crease on the rate of wages he is being paid

on October 10, 1918, such increase to take

effect as of September 15, 1918. Each boiler-

maker's helper and each machine-hand is to

receive 3 cents increase on the rate of wages
he is receiving on October 10, 1918, such in-

crease to take effect from September 15, 1918.

Dated at Toronto, this tenth day of October,

A.D. 1918.

(Sgd.) Colin G. Snider,
Chairman.

(Sgd.) James G. Merrick,
For the Employers.

Minority Report

In the matter of the Industrial Disputes

Investigation Act, 1907. and of a dis-

pute between the employers of the

John Inglis Company, Poison's Iron

"Works, and the Canadian Allis-

Chalmers Company, all of the city

of Toronto, and their employees,

namely, the boilermakers, machine

]lands and helpers, members of the

Canadian Brotherhood of Boiler-

makers, Iron Shipbuilders and

Helpers of Canada, Local No. 1,

Toronto.

To the Honourable

Thomas W. Crothers, K.C.,

Minister of Labour, Ottawa.

Dear Sir,

—

Pursuant to your appointment, dated

September 27, A.D. 1918, the Board of

Conciliation, to which the above dispute

was referred, proceeded with the hear-

ing of the parties involved in the city of

Toronto on October 8, and concluded on

October 10, 1918. The employers were

represented by the following gentlemen,

namely, Mr. Bate, of the Canadian Allis-

Chalmers Company. Mr. Inglis, of the

John Inglis Company, and Messrs. Mil-

lar and Taylor, of the Poison Iron

Works Company. Representatives of -

the employees were : Messrs. Bray, Outh-

waite, and Kingdon. Efforts to brin^
;

about a settlement by conciliation met

with a fair amount of success. The dif-

ferent matters pertaining to the sche

dule were adjusted to the satisfaction oil,

both parties concerned and the Board
:

concurred with the same. The majority ,

report, which I am sorry I could nol

,

agree to with the other members of th(
r

Board, consists of clauses 22 and 23 ir .
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the schedule submitted to you re the
question of increase in wages. The re-

presentatives of the employees asked for

an increase of 10 cents per hour above
the present rate of wages for boiler-

makers, machine hands and helpers,

their contention being that the boiler-

makers, machine hands and helpers
working in other . shops, namely, rail-

road shops and shipyards, were receiv-

ing a larger wage than the employees of
the above firms, and having always re-

ceived a larger wage than the employees
of the railroad shops and yards, they
contend that they will not work for any
less. The employees claim that their

work is more strenuous and subjects them
to deafness, and therefore they cannot
follow up their work to the age limit of
other trades. The employees agreed to

take a lower increase than their original

request, namely, all boilermakers receiv-

ing less than 62% c per hour to be grant-
ed an increase of 7%c per hour above
the present rate of wages, and all boiler-

makers receiving over 62y2c per hour be
granted 5c per hour above present rate
of wages ; all machine hands and helpers
to receive iy2c per hour above present
rate of wages. Eepresentatives of the em-

ployers would not consider the request,
and, again, the employees proposed that
they be granted an increase of 5c per
hour above the present rate of wages,
and another 5c on January 1, 1919,
which was rejected by the employers.
The employers offered a 5 cent in-

crease all round, with the proviso that
any man who had received an increase
since March .1, 1918, said increase be
deducted from the said 5 cents they offer

now.
In my opinion I cannot see why such

a small offer should be accepted, as the
employees of the above firms are not re-

ceiving the wages in proportion that
other corporations are paying.

In my humble opinion, that in fair-

ness to the employees who are all en-
gaged on marine work of great import-
ance, they should receive the same con-
siderations that are given to others of the
same trade who follow the same occu-
pation.

Respectfully submitted,

(Sgd.) Jas. Higgins,

Representative for the Employees.

October 11, 1918.

Report of Board in Dispute between the Nicholson File Company, Port Hope, Ont.,
and certain of its employees

{ REPORT was received from the^ Board established to deal with the

dispute between the Nicholson File Com-
pany, Port Hope, Ont., and certain of
its employees, being file workers, con-

jcerning wages, union recognition, and
working conditions. The Board was
composed as follows : His Honour Judge
R. Ruddy, Whitby, chairman, appointed
by the Minister in the absence of a joint

recommendation from the other two
Board members, Messrs. A. E. Pipher
and Chas. M. McElroy, Port Hope, nomi-
nees of the company and employees re-

spectively. The award included a pro-

posed schedule of wages and certain

recommendations as to the settlement of

the dispute. Advice was received in the

Department that the award was accept-
able to the company.

Report of Board

In the matter of the Industrial Disputes
Investigation Act, 1907, and of a
dispute between the Nicholson File
Company, of Port Hope, Ont., em-
ployer, and its employees, being
members of File Workers' Federal
Labour Union, No. 54, employees.

To the Honourable T. W. Crothers, K.C.,
Minister of Labour.

,
The Board of Conciliation and Investi-

gation appointed by you to investigate

this dispute met at the town of Port
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Hope on October 22, 23, and 24, and
were attended by Mr. H. W. Harper,
Mr. L. Taylor, and Mr. A. Rowe, repre-

senting the men. Mr. E. M. Thurber
and Mr. F. H. Briden, manager and
superintendent, respectively, of the com-
pany at Port Hope, represented the em-
ployers.

The dispute was as to the rates of

wages proper to be paid to the class of

workmen in the company's employ, and
as to pay for overtime, and also as to

the proper wages for female workers
engaged at the company's factory; and
the employees asked that the company
recognize their labour union by permit-

ting the appointment of a committee
from time to time in the matter of dis-

putes.

Every opportunity and effort were
made by the Board to bring about .an

amicable settlement without entering in-

to the evidence, but the parties could not

be brought together on all matters in

dispute and the Board proceeded to take

the evidence.

Evidence was submitted on behalf of

the men showing the cost of living at

Port Hope, and the rate of wages paid
labourers engaged in similar work in

Port Hope and other towns, and the

company also submitted evidence as to

wages paid for unskilled labour in simi-

lar institutions throughout the pro-

vince.

The labourers contended that they
were entitled to an increase of 23 per
cent for all earning $3.00 or loss per
day, and 18 per cent increase over $3.00

per day and up to $3.50 per day, and
13 per cent above $3.50 per day, and an
increase of 18 per cent on all piece work

;

and asked for female workers $2.50 for

10 hour working days. The company on
the other hand contended that having
recently increased the wages of their

employees all round, the present rates

under local conditions in Port Hope were
sufficient.

The following witnesses were in at-

tendance on behalf of the omployees:
Mr. A. Howe. Win. Mallett, Win. Lowe,

Wm. Douglas, Chas. Lyall, W. L. Rathe,
F. Page, and Chas. Cornthwaite.

The Board, after carefully consider-

ing the evidence submitted to them, and
hearing the arguments of both parties to

the dispute, have unanimously reached
the conclusion that the following sche-

dule of wages is a fair and proper one
as between these employers and their em-
ployees at Port Hope

:

Clause No. One.—The minimum rate

for male and female employees below
the age of 18 years be not less than 20
cents per hour to start, with an increase

of 2y2 cents per hour after one month's
service, and an additional increase of

2y2 cents per hour after they have been
in the service of the company for three

months.

Clause No. Two.—The minimum rate

for male employees being 18 years or

over be not less than 32 cents per hour,

with an increase of 3 cents per hour
after one month's service, and an ad-

ditional increase of 2y2 cents per hour
after three months' service.

Clause No. Three.—That all male em
ployees, 18 j'ears or over, having more
than three months' service and receiv-

ing less than 35 cents per hour, day
work, to receive 15 per cent increase.

Where this does not bring employee up
to minimum rate hie shall receive mini-

mum.

Clause No.- Four.—That all male em-
ployees having more than three months'
service and who now receive 35 cents per
hour or over, to receive an increase of

10 per cent.

Clause No. Five.—All employe '< on

piece work to receive an increase of 10

per cent on piece work rates.

Clause No. Six.—All employees who
are not covered by the above clan

receive 10 per cent increase. <

Clause No. Seven.—All employee
being re-engaged on the same class o

work will not have to serve a seconc

probationary period.

Clause No. Eight.—Time and a hal

shall be paid on Sundays and the foil
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lowing holidays: New Year's Day, Good
Friday, Empire Day, Dominion Day,
Civic Holiday, Labour Day, Thanks-
giving Day, and Christmas Day.

Clause No. Nine.—If any grievance

arise during the term of this award the

employer agrees to receive a committee
of its employees from department af-

fected, and, if possible, adjust said

grievance, but there shall be no cessa-

tion of work until negotiations between
the highest representative of both par-

ties have failed to reach a settlement.

Clause No. Ten.—This award shall re-

main in force for six months-, beginning
on September 24, 1918, and shall con-
tinue in force after the said six months,
unless 30 days' notice be ^iven by either

party of a desired change.

All of which is respectfully submitted.
Dated at Port Hope, October 24, 1918.

(Sgd.) Robt. Ruddy,
Chairman.

(Sgd.) A. E. Pipher,

Member.
(Sgd.) Chas. A. McElroy,

Member.

Report of Board in Dispute between the British Chemical Company, Trenton, Ont.,
and its carpenters and millwrights

i REPORT was received from the

Board established to deal with the

dispute between the British Chemical

Company, Trenton, Ont., and certain of

its employees, being carpenters and mill-

wrights, members of Local No. 1622,

United Brotherhood of Carpenters and
Joiners, concerning wages. The Board
was composed as follows: His Honour

\ Judge J. F. .Wills, Belleville, chairman,

appointed by the Minister in the absence

of a joint recommendation from the

other two Board members, Messrs. F. H.
McGuigan, Toronto, and J. F. Marsh,
Niagara Falls, nominees of the company
and employees respectively. The award
was unanimous, and contained recom-

mendations as to increased wages and
certain changes in the working con-

\ ditions. The award was accepted by the

company

Report of Board

In the matter of the Industrial Disputes

Investigation Act of 1907 and dif-

ference between the British Chemi-

cal Company, Limited, of Trenton,

Ont., and certain of its employees,

being carpenters and millwrights,

members of Trenton Local, No. 1622,

United Brotherhood of Carpenters

and Joiners.

To the Honourable
T. W. Crothers, K.C., M.P.,

Minister of Labour, Ottawa, Ont.

Sir,—
The Board of Conciliation appointed

by you to investigate this dispute met
at Toronto on October 18, A.D. 1918;
at Belleville, on October 22, instant, and
at Toronto on October 29 and 30, instant.

There were present, besides the Board,
at the several times mentioned: Mr.
Mark H. Irish, of Toronto, and Mr.
George Patterson, of Trenton, repre-

senting the British Chemical Company,
Limited, and J. W. Galloway, of Tren-
ton, representing the employees; and
also at the sitting of the Board at Belle-

ville, the witnesses for the employees
who gave evidence were : John K. Young,*

Gilbert Sarles, and Alvin Jones, of

Trenton, and at Toronto, John Cottam,
of Toronto.

The dispute was as to the rate of

wages to be fixed, the employees claim-

ing they were lower than those of the

same class outside the plant, and also the

increased cost of food and clothing in

Trenton since the last date of fixing

wages on January 6, 1918.

We beg to report- that we have taken
evidence of the witnesses of both parties

to this dispute and have gone thorough-

Iv into the matter of the cost of food
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and clothing in the town of Trenton at

present, as compared with the prices

prevailing in January, 1918, and we
find that there has been an increase in

such cost, and recommend in conse-

quence of such increased cost the fol-

lowing as a reasonable and equitable set-

tlement of the dispute

:

Working Conditions for the Govern-
ment of Carpenters and Millwrights

Employed by the British Chemical
Company, Limited, of Trenton,

Ont.

1. This notice shall apply to all car-

penters and millwrights employed by
the British Chemical Company, Limited.

All millwrights that are employed shall

be specially classified as such.

2. Three shifts may be worked at such
hours as fixed by the company from time

to time. Eight hours shall be considered

a full day or shift.

3. The rates of wages shall be

:

Millwrights—seventy (70c) cents per
hour;

Carpenters—sixty-five (65c) cents per

hour.

4. All hours worked in excess of the

above shall be considered as overtime

and paid for at the rate of time and one-

half; except work done on Sundays,
Dominion Day, Thanksgiving Day, La-
bour Day, and Christmas Day, for which
double time shall be paid.

5. Overtime shall only be worked in

case of emergency, but the decision of
the company shall be absolute as to the
necessity. All employees will assist in

obviating overtime as much as possible.

6. In case of misunderstanding as to

the interpretation of this notice, any re-

presentative agreeable to the employees
or selected by a majority of the" em-
ployees concerned shall be recognized by
the company in discussing complaints.

7. The above rules and rates of pay
to become effective November 1, 1918,
and continue in effect until May 1, 1919,

and thereafter, except upon thirty (30)
days' notice in writing (by either party)
of their desire for change.

All of which is respectfully submitted.

Dated at Toronto, October 30, A.D.'
1918.

(Sgd.) J. F. Wills,
Chairman.

(Sgd.) F. H. McGuigan,
Member for the Company.

(Sgd.) J. F. Marsh,
.Member for the Employees.

Report of Board of Appeal in Dispute between certain firms in Toronto, being

members of the Employers' Association of Toronto, and their blacksmiths.
engineers, etc.

A REPORT was received from the
•" Board of Appeal, to which was re-

ferred the dispute between certain firms

in Toronto, being members of the Em-
ployers' Association of Toronto, and
various classes of workmen, members re-

spectively of the Brotherhood of Black-

smiths and Helpers, and of the Amal-
gamated Society of Engineers. The
findings were unanimous.

Report of Board

Under the Industrial Disputes Investi-

gation Act, 1907. Board of Appeal
Under P.C. 1743.

Present : Honourable Mr. Justice Mac-
lennan (chairman), Gus. Francq, S. R.
Parsons, John W. Bruce, G. H. Duggan.

Re appeal in cases of certain firms,

being members of Employers' Associa-

tion of Toronto, and various classes of

workmen, members respectively of the

International Brotherhood of Black-
smiths and Helpers and of the Amal-
gamated Society of Engineers.

The Board of Appeal, having heard
the parties through their representatives
on the appeal and cross-appeal from the

decision and award of the Board of Con-
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ciliation and Investigation herein, dated
September 27, 1918, examined the said

decision and reasons of appeal, and
having duly considered the same, ren-

ders the following decision:

The companies appealing from the

award of the Board of Conciliation do
so on four points

:

(1) The rate of wages;

(2) Extra 10 per cent for night

shifts

;

(3) Readjustment of wages at the end
of six months;

(4) The date from which the award
is to be effective.

The most important question raised by
the companies involved is with regard

to the rate of wages, and the most num-
erous class of workmen affected are the

general blacksmiths. In fixing wages,

I

minimum rates of pay should be estab-

lished; this is one of the principles laid

down by the Order-in-Council, P.C.

1743, approved on July 11, 1918. Mr.
Bate, for the employers, in presenting

the reasons of appeal, submitted that

in the absence of classification as to skill

and output it was necessary to fix a mini-

mum, and in the present scarcity of

skilled labour it was necessary in all

trades to hire men without certificates

of competency; that minimum rates

fixed a rate of pay for a trial engage-

ment, and that the workman who shows
competency in his trade is, owing to the

large demand for such labour, very soon
paid higher rates than the minimum.

The most numerous class of workmen
affected by the award under appeal is

that of general blacksmiths. It was con-

tended for the employers that the trade

of a blacksmith did not call for higher
skill than that of boilermakers and ma-
chinists, and it was pointed out that the

boilermakers and machinists in the shops
in question entered into an agreement on
April 1, 1918, at a rate of 55 cents per
hour, and that on October 10, 1918, a
Board of Conciliation, of which the

chairman was the same chairman who
rendered the award now under appeal,

granted the boilermakers an advance of

3% cents, bringing their rate to 58%
cents per hour. This has some bearing
on the rate of 68 cents for general black-

smiths in the award under appeal. If

the two trades are classed for about' the
same skill, it is difficult to understand
why the same chairman should have
made this difference. The McAdoo
award now applied to railway employees
gives properly qualified blacksmiths 68
cents, and while there are some firms in

Toronto paying their blacksmiths that

amount, it is not the prevailing rate for

blacksmiths in ordinary industrial com-
panies. Forging machine operators are
now frequently unskilled workmen, the

die setting or skilled part of the opera-

tion being performed by die setters

rated as machinists. When workmen
can be obtained capable of setting their

own dies and operating as well as feed-

ing their machines, no doubt higher rates

will be paid. •

The decision of the Board, therefore,

is that the rate of pay for general black-

smiths be reduced from 68 to 62% cents

per hour, and forging machine operators

be reduced to 57% from 60 cents per
hour, and with these amendments Rule
3 of the Schedule fixing rates" of pay is

confirmed. Men at present receiving

more than these rates shall not be re-

duced.

The second question on which the em-
ployers appeal is the extra 10 per cent

paid to the night shifts as provided for

in Rule 4. The Board finds that it is

the general practice to allow something
additional for night work over the rates

paid for day work. In some cases an
additional half hour or more is added to

the time worked at night, and in other

cases an additional rate varying from
5 to 25 per cent is allowed. In this

case the Board of Appeal sees no reason

to interfere with the additional 10 per

cent for night work allowed by Rule 4
of the Schedule of Rules. The rule is

therefore confirmed.

The employers also appeal against

Rule 7 of the Schedule of Rules pro-

viding for the date on which the in-
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creased wages shall take effect and for

the revision of rates at the end of six

months. In this case the demand of

the employees for increased wages was
made and had been' under discussion

since the end of June, 1918, without

arriving at any definite result. On
August 7, a strike occurred which lasted

for about two weeks, when the employees

made an application for a Board of Con-
ciliation and returned to work with the

expectation that any increase in their

wages which might be given them by
the Board would be effective from the

date of the application for the Board.
The decision of the Board was made
effective from August 20, 1918. which
is in accordance with the Order-in-

Council, which provides that any settle-

ment of a dispute referred to a Board of

Conciliation shall be effective not later

than the date on which the application

for a Board of Conciliation was filed.

Rule 7 provides further that the agree-

ment shall remain in effect for 12

months with a right to a reconsideration

of tfie wages scale at the end of six

months from August 20, 1918, if the cost

of living has materially increased in the

meantime. The right to readjust the

wages scale at the end of six months is

also in accordance with clause 16 of the

Order-in-Council of July 11, last. The
Board considers that the word "in-

creased" should be struck out and re-

placed by "altered," in order to pro-

vide for a reduction in the wages scale

if the cost of living in the meantime will

have come down. With the substitution

of the word "altered" for the word
"increased." Rule 7 of the Schedule of

Rules is confirmed.

The cross-appeal of the workmen is

dismissed.

(Sgd.) F. S. Maclennan,
Chairman.

(Sgd.) Gus. Francq.

(Sgd.) S. R. Parsons.

(Sgd.) John W. Bruce. -

led.) G. H. Dugoan.

Montreal, th is twenty-fifth day of 6c
tober, 1918.

REPORT OF ROYAL COMMISSION APPOINTED TO INQUIRE INTO THE
ALLEGED UNREST EXISTING IN THE SHIPBUILDING INDUSTRY

IN THE PROVINCE OF QUEBEC

A REPORT was received from the
^ Royal Commission appointed under
the Inquiries Act to inquire into the

alleged unrest existing in the province

of Quebec as between various firms en-

gaged in the shipbuilding industry and
their employees, with special regard to

wages, working hours, overtime, and
other conditions of employment. The
Commission was composed as follows:

The Honourable Mr. Justice F. S.

lennan, Montreal ("chairman). Mr.

Thomas Robb, Montreal, and Mr. J. M.

Walsh, i The award was
panied by copies of signed agreements

entered into between various firms and
their employees; also recommendations

as to the settlement of disputes in other

localities where signed agreements
not been effected.

Report of Royal Commission

To the Honourable
T. W. Crothers, K.C., M.P.,

Minister of Labour. Ottawa.

Sir.—

The Royal Commission appointed un-

der the Great Seal of Canada, on July

-J!'. 1918, to inquire into alleged unrest

existing in the province of Quebec be-

tween firms engaged in the shipbuilding

industry and their employees, with

da] regard to wages, working hours.

overtime, and other conditions of labour,

and as to the nature and cause of the
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grievances alleged, has the honour to re-

port as follows:

The first meeting of the commissioners

was held at the chairman's chambers, in

the Court House, Montreal, on August
6. 1918, when the commissioners took

oath of office and examined the com-
plaints from different employees and ap-

plications for Boards of Conciliation

which had been placed before the Com-
mission by the Minister. The general

plan of executing the Commission was
discussed, and it was arranged to begin

the inquiry in the city of Quebec, where
I the most serious grievances seemed to

exist. On the following day another sit-

ting was held in the Court House, Mont-

j
real, at which Captain W. J. Gerrard,

C.E.. was appointed secretary to the

Commission, and, being present, enter-

ed upon the discharge of his duties. Mr.
. Bertrand, fair wages officer of the de-

j
partment, appeared and explained the

; efforts he had made to try and bring the

I employers and their workmen together

I in some of the shipyards where disputes

I had arisen. Mr. Cameron, of the Cana-
jdian Vickers, Limited, appeared and ex-

plained the working agreement between
\his company and the International Bro-
therhood of Boilermakers, Iron Ship-

builders and Helpers of America.
The Davie Shipbuilding and Repair-

ing Company, Limited, of Lauzon, Que-
bec, and the representatives of the boiler-

makers, iron shipbuilders, blacksmiths

and helpers were advised by telegram
that the commissioners would be in Que-
bec on the following day to take up their

complaints and disputes.

[The Davie Shipbuilding and Repairing

Company, Ltd.

On August 8 the commissioners sat

in thi* Court House, in the city of Que-

bec, to investigate the complaints re-

specting the Davie Shipbuilding and Re-
pairing Company, Limited. At this sit-

ting there were about 200 strikers pres-

ent. The Order-in-Council creating the

Commission was read by the secretary,

after which the chairman made the fol-

lowing statement r

-

' This Commission is not directly con-

stituted like a court of justice; we are

commissioners for the purpose of investi-

gating and hearing any disputes which
may exist between the shipbuilding firms

and their employees, with the view, if

possible, of restoring harmony between
the employers and the workmen in order
that the very essential and important
work of ship construction may not be

delayed or retarded during the great

crisis through which our country is pass-

ing. I may say that the commissioners
approach this matter with open minds,

anxious to do justice to all parties and
willing to hear fully all the complaints

and representations which may be made,
in order that any misunderstandings
which may heretofore have existed or

which at present exist between the em-
ployers and their workmen may be re-

moved and harmony restored, so that

this important work may go on. This

is a time when there should be give and
take between employers and employees.

Nothing should be permitted to stand in

the way of the very important work of

shipbuilding and ship repairing, which
should be proceeded with without in-

terruption and to the utmost capacity

of the plants so far as work is presented

for them to do.

"With that view we hope to be able

to bring about a better understanding,

if misunderstandings exist, and to bring

about an arrangement by which every-

body will be satisfied, if both parties

will be reasonable, and everybody will

have to be reasonable at this time.

"We are willing to hear you at all

reasonable length.

"The Commission proposes this morn-
ing to take up the troubles which have

arisen at the Davie Shipbuilding and
Repairing Plant.

'

'

Mr. J. P. Merrigan, third interna-

tional vice-president of the International

Union of Boilermakers, Iron Shipbuild-

ers and Helpers of America, and Mr.

Arthur Martel, of the general executive

board of the United Brotherhood of

Carpenters and Joiners, and vice-presi-

dent of the Trades and Labour Con-
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gress of Canada, appeared for their re-

spective unions. Honourable A. Gali-

peault appeared at the second sitting as

their counsel. Mr. Emile Gelly appear-

ed for the National Union of the South
Shore (Union Nationale de la Rive

Sud). Mr. A. Bernier, K.C., appeared
for the company. Mr. George Duncan
Davie, of Lauzon, general manager of

the Davie Shipbuilding and Repairing

Company, Limited, was examined, and
testified to the work which his company
had on hand and the contracts whichwere
in process of execution. The Davie plant

has existed at Lauzon for about 28 years,

and, at the time of the investigation, had
in its employ about 600 workmen; last

year it had as many as 1,500. Both steel

and wooden ships are built at this plant,

which is situate opposite the city of

Quebec, on the south shore of the St.

Lawrence river, and adjoins the two
Government dry docks where large re-

pairing work can be done. The plant

could not be better situated for exe-

cuting repairs to all sizes of ships. Ad-
ditions and extensions to the company's
plant are under construction which will

cost in the neighbourhood of one mil-

lion dollars when completed. Since the

war several hundred vessels have been
constructed, and at the time of the in-

vestigation a number of steel trawlers

were on the stocks and some large steel

vessels were under repair or construc-

tion. In addition to these several other

vessels were under contract for repairs

or new construction. Mr. Davie testi-

fied that climatic conditions during the

winter months were a serious handicap,
and that his principal competitors, par-

ticularly for repairing, were shipyards
in New York and other places on the

American seaboard where work could be
carried on during the whole year. In
May, 1917, the workmen had been given
a general increase in pay of 15 per cent,

and in May, 1918, a further increase of
20 per cent. Mr. Davie filed an agree-
ment between his company and the
South Shore National Labour Union
which has been in force since March 21,

1918.

The wages paid to the different classes

of workmen were the following

:

Ship fitters, Sr 80-60 cents per br:.

Ship fitters. Jr 51-4 8-42 & 36
Ship fitters' helpers ..... 36-32 & 27
Ship riggers 43
Ship riggers' helpers .... 32
Riveters, Sr 48
Riveters, Jr 43
Ho'ders-on, Sr 39
Holders-on, Jr 35
Rivet Heaters, Sr 32
Rivet heaters, Jr 23 & 20
Air drillers 36 "

Air drillers' helpers 32 "

Caulkers and chippers, Sr. 48
Caulkers and chippers, Jr. 43
Labourers 32 "

Carpenters, Sr 48
Carpenters, Jr 43
Joiners, Sr 48
Joiners, Jr 43 "

Pattern makers 51^ & 43 «'

Mechanics 43 "

Pipe fitters
t
.

43' "

Electricians 41 y2 "

Electricians' helpers 3 6

Blacksmiths 55-48 & 43
Blacksmiths' helpers 36 "

Painters 43 & 36
Furnace slab men 60
Furnace slab helpers .... 45-36 & 32
Oxy. acety. cutters 55 "

Oxy. acety. cutters' helpers 35 "

Locomotive engineer 45
Locomotive brakemen .... 32 "

Donkey engineer 39 "

Shop engineer 48
Craneman 45 "

Fireman 43 "

Coal trimmer 39
Boilermakers 48 "

Punchers 48 & 43
Punchers' helpers 86 & 32
Shearers 49 ft 48
Shearers' helpers 36 & 32
Counter sinkers 86
Rollers 51% ft 40
Rollers' helpers B2
Planers 4°, "

Planer helpers 32
Teamst* ra and carters . .

.

48-36 & 32
Watchmen 36
Water carriers 20
Foremen 60
Sub-foremen 55 A IS

Draughtsmen
Asst. draughtsmen 30
Timekeepers 40
Asst. timekeepers 32

Overtime (night work and Sundays), double time
on repairs.

Overtime (night work), time and one-half on new
construction.

Overtime (Sundays), double time on new con-

struction.
Sunday work only when extremely necessary.
Rivetting gangs were paid at piece work rate of

$2.50 and $3.00 per hundred.

The rates above stated were accepted

by the South Shore National Union on

May 11, and went into operation onlMav

17,1918.

The International Brotherhood of

Boilermakers. Iron Shipbuilders and

Helpers of America, on May 23, 1918.

made a demand for increased rates, a
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nine hour day, and other conditions, and
submitted a proposed agreement.

The International Brotherhood of

Blacksmiths and Helpers, on June 22,

1918, submitted an agreement for exe-

cution by the company, asking for

shorter hours and increased pay.

The company did not reply to either

of these communications or demands, as

it had already an agreement with the

National Union, which was working sat-

isfactorily.

An application for a Board of Con-
ciliation from the International Brother-

hood of Boilermakers, Iron Shipbuilders

and Helpers of America, Local No. 380,

the International Brotherhood of Black-

smiths and Helpers, Local Union No.

235, and the United Brotherhood of Car-
penters and Joiners, Local Union No.
2033, was forwarded to the Minister by
the third vice-president of the Inter-

national unions, under letter dated July

,

12, 1918. This application claims to

directly affect 290 workmen, and in-

;
directly 460.

As the International and National
unions were claiming the right to be
recognized, the Commission requested
that both submit their books for exam-
ination in order to see what representa-

tion each union had in the workmen in

the yard. The books showed the follow-

ing results: Out of 707 workmen whose
names appeared on the pay-roll of the
company, 250 were members of the In-

ternational and 457 were members of

the National union. The books further
^showed that the National union had 18
^blacksmiths and the International 8,

land that the National had 363 boiler-

jmakers and iron shipbuilders and the

International 188 in the employ of the

company.
On July 25 the company dismissed 10

bf its employees for alleged failure to

properly perform their work and other

misconduct. On the following day 240
employees went on strike through sym-
pathy for the 10 dismissed men, alleging

that the men were dismissed because

they belonged to the International

union. It was therefore necessarv for

the Commission to investigate whether
the company had proper and sufficient

cause for these dismissals, or whether
they had been dismissed on account of

their membership in the International
union. The discharged men consisted of

six riveters, one holder-on, one assistant

machinist, one helper, and one ship-

fitter, the latter being practically an ap-

prentice. According to the evidence of

Mr. Davie, the riveters had for some
time been putting in 45 to 150 rivets a
day of 10 hours. This was a very poor
showing. Mr. Davie had personally

watched these men on several occasions

spending their time without proper re-

sults. The majority of them had been
dismissed several times and taken back.

A comparative statement of general

work in the iron shipbuilding in May,
June and July, 1917, with the corre-

sponding months in 1918, shows that

the workmen were doing this year less

than 50 per cent of the work which they

did in the previous year. It was estab-

lished by two witnesses that one of t he-

discharged men, a few days before the

discharge, had thrown hot rivets, bolts

and washers at a fellow workman, and
also had made threats of bodily harm
against him. Another of the dismissed

men made threats to a crippled em-
ployee to induce him to join the Inter-

national union, and also made a threat

against Mr. Davie. The superintendent

of the yard testified that the dismissed

men were not working satisfactorily,

were idling their time, and engaging in

discussions and arguments with their

fellow workmen, and that if he had had
a free hand he would have dismissed

them long ago. A special constable in

the employ of the company made a re-

port against several of the dismissed

men, that they had been wasting their

time, talking instead of working. He
was not asked to report specially on the

10 dismissed men, but had the whole

yard under his supervision. An oppor-

tunity was given to all the dismissed

men to appear before the Commission.

Nine of them appeared and gave evi-

dence. They all assumed that they were
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dismissed on account of their connection

with the International union, but not

One of. them inquired from the manager
or the superintendent why they had been
dismissed. The dismissals were made
after the company had obtained the ad-

vice of its solicitor that there wTas just

and sufficient cause for the dismissals.

The general manager of the company,
on May 14, had posted up in the yard a

notice in the following terms:

"It has been brought to my notice

that there are certain parties in this

yard who are trying to form a union.*

I have recognized the National Union of

South Shore Labourer's, and any em-
ployees of this plant trying to organize

or cause friction through dealing with

other unions, which are not recognized
by this company, will be immediately
discharged.

"Davie Shipbuilding & Repairing
Company, Limited,

"(Sgd.) George D. Davie,

"General Manager."

The National union, at Lauzon. was
organized in March, 1917, and is regis-

tered under the provisions of the Trade
Unions Act, R.S.C., ch. 125. It succeed-

ed an organization which had existed

there for some time before. The secre-

tary of the National union was examined
on August 9, and testified that, on Jury
26. 1918, it had a membership of 510,

all working for the company, with the

exception of six members, and that from
July 26 to August 9 the National union
had taken in 1*2.") m-w members; copies

of its constitution and by-laws were
filed as exhibits. The International

union began organizing at Lauzon in

March or April, 1918, and at the date

of investigation its local organizer was
Alfred Bourget, who, at one time, had
been a workman for the company, and
had been dismissed about February,
1918. Both Mr. Davie and his superin-
tendent stated in evidence their willing-

ness to take back the men who went on
strike, in so far as their positions had
not been filled, but they were unwilling

to take back the 10 dismissed men. Dur-
ing the first two weeks succeeding the

strike, 102 new men were taken on the

works, and, according to the superin-

tendent, the work in the yard was pro-

ceeding better than during the three

months prior to the strike. The work
was not seriously affected by the strike,

the conditions were more settled, and
the men were easier to handle. New
men were taken on without distinction

as to whether they Were union or non-
union men. The company was willing

to deal with one union, but it did not
think that it was possible to have two
unions recognized in the same yard, as

the existence of two separate organiza-

tions would lead to strife and reduce
production. At the end of the first

day's sitting, the chairman, in the

presence of 150 or 200 of the strikers,

after Mr. Davie had expressed his will-

ingness to take the strikers back, advised

them to return to their work, stating that

their position would thereby be improv-
ed and that, in so far as the 10 dis-

missed men were concerned, the cause

of their dismissal would be fully inresti-

gated by the Commission. The strikers

did not accept this advice; they remain-

ed on strike.

Ten hours constituted a day's labour
in this yard, except during the winter
when the days are short when the men
worked eight or nine hours. The com-
pany paid for overtime time and one-

half on new construction, and double
time on repairs, and also double time for

all work on Sundays.

The investigation into the disputes

connected with this company extended!!

ifrom August 8 to 15, 41 witnesses in

all were heard. The shipyard was also

visited and the actual conditions under
which the men worked were inspected.

After full consideration and examina
tion of the evidence, the commissioners

are unanimous in finding that the wages
paid since May, 1918, were reasonable,

sufficient, and equal to any prevailing

in the locality. The chairman and Com
missiouer Robb are of opinion that the

dismissal of the 10 men was justified and
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was made for sufficient cause, and that

the sympathetic strike was not justified,

but Commissioner Walsh does not con-

cur in this finding on this one question.

The commissioners were also of the

unanimous opinion that nine hours
should constitute a day's work and in-

vited the general manager of the com-
pany and representatives of the National

union to appear again before the Com-
mission in Montreal. This resulted in

a new agreement being entered into be-

tween the company and the National

union, on September 7, 1918, providing
for a nine hour day, for overtime pay-
ments, for the adjustment of disputes,

for wages at the rates which prevailed

since May, 1918, and for the continua-

tion of the agreement during the dura-
tion of the war subject to such changes
in rates of pay as fluctuation in cost of

living may justify, such adjustment to

be made on February 1, 1919, according
to the fluctuation in the cost of living

shown by the Labour Gazette.
A signed triplicate of the Agreement

ccompanies this report.

>uin!an and Robertson, Limited, and
Quebec Shipbuilding and Repair Co., Ltd.

The Commission investigated the com-
plaints with reference to these two com-
panies at Quebec, on August 15, 16, 17,

and 19. 1918.

Mr. Albert E. Laroche, local manager,
appeared for Quinlan & Robertson, Lim-
ited : Mr. R. A. Carter, vice-president

and managing director, and C. L. Camp-
bell, superintendent, appeared for the

tjuebec Shipbuilding and Repair Com-
pany, Limited, and Messrs. Arthur Mar-
lel and Alfred Robitaille appeared for

the United Brotherhood of Carpenters
and Joiners,of America.

Quinlan & Robertson, Limited, are

general contractors, have carried on that

business for a number of years, and, in

July, 1917, obtained a contract from the

Imperial Munitions Board for the con-

struction of a number of wooden ships."

The work of these ships was well ad-

vanced at the time of the investigation.

The company at that time had about 700

men on its pay-roll. A schedule show-
ing the rate of wages paid to all trades
was filed; carpenters were paid from 4$
to 45 cents per hour

;
joiners, 40, 45 and

50 cents; caulkers, 40 and 45 cents per
hour ; night gangs were allowed 13 hours
for 12y2 nours' work, and for Sunday
an hour or two extra time was allowed

;

no extra pay was given for overtime;
10 hours constituted the day's work.

When the company started shipbuild-
ing it paid carpenters 34% cents per
hour, and advanced them from time to

time as their ability increased. Thirty
cents per hour was the ordinary rate

for carpenters in Quebec when the com-
pany started to build ships. As a gen-
eral rule the company provided tools;

both union and non-union men were em-
ployed and the yard was run on the prin-

ciple of open shop. Under date of June
20, 1918, the United Brotherhood of Car-
penters and Joiners of America, Local
No. 730, Quebec, applied to the Minis-

ter for a Board of Conciliation and In-

vestigation, and asked for an increase

in wages with a minimum of 50 cents

per hour, nine hours per day, and time
and one-half for overtime till midnight,
and double time from midnight to 7

a.m., double time for Sundays, New
Year's Day, Labour Day, and Christ-

mas Day. About 20 of the workmen
were heard. There was not much com-
plaint about wages, but the men asked
for shorter hours and extra pay for over-

time.

The Quebec Shipbuilding and Repair
Company, Limited, began business in

October, 1916; its business is building
and repairing wooden ships. It has a
shipyard at the Island of Orleans, which
was closed at the time of the investiga-

tion, and another shipyard in Quebec.
A schedule of the rates of pay in both
yards was filed. Shipwrights and car-

penters were paid from 35 to 45 cents

per hour according to their ability. No
extra pay was given for overtime and
10 hours constituted a day's work. The
company has built some wooden ships on
its own account and has a contract from
the Imperial Munitions Board. When
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the company started its operations it

was unable to secure a practical wooden
shipbuilder in Quebec, but it brought
an expert and some caulkers from New
Brunswick who have since trained and
instructed the local workmen secured in

Quebec. As the work went on the work-
men became more expert in the art of

wooden shipbuilding and had got on so

well that they planked the second ship

for the Imperial Muntions Board in one
half the time it took to plank the first.

At the date of the investigation the work
in the yard was proceeding satisfactorily

and there was no shortage of men. Both
union and non-union men were in the

yard, which was run on the principle

of open shop. Under date of July 8

the United Brotherhood of Carpenters
and Joiners of America, Local No. 730,

made an application to the Minister for

the appointment of a Board of Con-
ciliation and Investigation, and asked
for increased wages, shorter hours, and
extra pay for overtime. Before leaving

Quebec the commissioners suggested to

the representatives of both companies
that in the opinion of the commissioners
extra pay should be given for overtime
work, and both companies readily acced-

ed to this suggestion.

On September 6, 1918. the commis-

sioners invited representatives of these

two companies and of the workmen to

meet the Commission in Montreal, when
the commissioners advised the parties

that it was desirable that an agreement
for the duration of the war should be

entered into with the carpenters and
joiners, and submitted to them a draft

agreement which would meet with the

approval of the Commission, with the

result that, on September 9, 1918, each
company signed an agreement with the

United Brotherhood of Carpenters and
Joiners providing for a day of nine

hours, extra pay for overtime, for the

settlement of disputes, minimum rate of

wages for carpenters, shipwrights, and
joiners at 45 cents per hour; the agree-

ment to continue during the duration
of the war subject to such changes in

rates of pay as fluctuation in cost of liv-

ing may justify; such adjustment to be
made on February 1, 1919, according to

the fluctuation' of the cost of living

shown by the official reports of the
j

Labour Gazette.

Signed triplicates of these Agreements
accompany this report.

Tidewater Shipbuilders, Limited, and the
Three Rivers Shipyards, Limited

The Commission investigated- the com-
plaints with reference to these two com-
panies at Three Rivers on August 20
and 21, last.

Mr. Robert Duguid. manager, appear-

ed for the Tidewater Shipbuilders, Lim-.

ited. and Thomas M. Kirkwood, presi-

dent and manager, Harold L. Clifford,

superintendent, and Walter Joseph
Shea, secretary-treasurer, appeared for

the Three Rivers Shipyards, Limited;

Mr. Arthur Martel appeared for the

United Brotherhood of Carpenters and
Joiners of America, Local No. 1793. -

The Tidewater Shipbuilders. Limited,

began putting up its plant in Three
Rivers for steel shipbuilding in Novem-
ber. 1017. and at the time of the investi-

gation had several steel ships under con-

struction and about 450 workmen on its

pay-roll. The plant is not yet fully com-

pleted. Ten hours constituted a day's

work; overtime was paid at the rate of

time and a half for week days and
double time for Sundays and holidays.

A schedule of the wages paid to all

trades was filed before the Commission
carpenters' pay was 40 to 45 cents an

hour: no distinction was made between

union and non-union men. The United

Brotherhood of Carpenters, in April last,

asked for a minimum wage of 45 cents

per hour and for a nine hour day. The
Three Rivers Shipyards. Limited, began

operations on August 20. 1917. Its busi-

ness is entirely the building of wooden

ships, and. at the time of the investiga-

tion, it bad a contract with the Imperial

Munitions Board. It employed between

700 .lud 800 men: when it started, car-

penters were paid 35 cents per hour.

and the company had no trouble netting
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them at that rate. Overtime was paid

at the rate of time and one-half, and
double time was paid for Sundays and
holidays. On July 23, 1918, the United
Brotherhood of Carpenters and Joiners,

Local No. 1793, wrote a letter to the

Minister asking that the minimum wages
for carpenters in both companies be

fixed at 45 cents per hour, and that the

hours of work be reduced to nine hours
per day. with time and a half for over-

time and double time for Sundays and
holidays. At the time of the inquiry

both these yards were paying their car-

penters 40 to 45 cents per hour, and a

few who were more expert, 50 and 52V2
cents per hour in the yard of the Tide-

water Shipbuilders. Limited. On Sep-

tember 10, 1918, the Commission invited

representatives of both companies and
of Local 1793 of the United Brotherhood
of Carpenters to appear again, and the

Commission suggested that it was desir-

able that an agreement should be enter-

ed into by each company with its car-

penters, and the question then arose as

to the standing of a local union at Three
Rivers, known as Corporation Ouvriere
Catholique des Trois-Rivieres, which has
'been in existence since 1913. On fur-

ther investigation at Three Rivers, it

was found that this local union had
much stronger representation in both
yards than the United Brotherhood of

Carpenters and Joiners of America. The
companies were willing to enter into an
agreement with the local union, but not
pith the United Brotherhood, and after

{further conference and discussions, an
agreement was executed by each com-

j

bany with La Corporation Ouvriere Ca-
Iholique des Trois-Rivieres on September
E3, providing for a day of nine hours,

payment for overtime, provisions for

settlement of disputes, a minimum wage
for shipwrights, carpenters, joiners and
caulkers at 45 cents per hour, the agree-

ment to continue during the duration of

the war. subject to such changes in rates

of pay as fluctuation in cost of living

may justify, such adjustment to be made
on February 1, 1919, according to the

fluctuation in the cost of living shown

by the official reports in the Labour
Gazette.

Signed triplicates of these Agreements
accompany this report.

Fraser, Brace and Company, Limited

The Commission began its inquiries in

connection with this company in Mont-
real on August 22. Mr. Charles Ed-
ward Fraser, president, and Mr. George
G. Underhill, superintendent, appeared
on behalf of the company ; Mr. Joe Wall
appeared for the Montreal Marine
Trades Federation; Messieurs Narcisse

Arcand, Arthur Lamothe, and Arthur
Martel appeared for the carpenters and
joiners; Mr. Ed. J. Sinclair appeared
for the electrical workers, and Mr. Wil-
brod Vachon appeared for the steam-

fitters and plumbers.

The company for many years has car-

ried on business as general contractors.

Its operations in the province of Quebec
have been extensive. In November,
1917, it was given a contract by the Im-
perial Munitions Board for the construc-

tion of some wooden steamers not yet

completed, and recently it has received

from the French Government a contract

for a number of wooden ships. The
latter were obtained in competition with

shipyards in Canada and the United
States.

On February 15, 1918, the Montreal

Marine Trades Federation made a de-

mand upon the company for shorter

hours and increased wages on behalf of

blacksmiths, electrical workers, machin-

ists, painters, sheet metal workers, car-

penters, joiners, plumbers and steam-

fitters. The workmen engaged in wooden
ships were mainly shipwrights and car-

penters. The evidence submitted to the

Commission shows that the company had
no difficulty in getting all the workmen
which it required. There was, however,

a scarcity of skilled shipwrights and
ship carpenters as the industry of

wooden shipbuilding had practically

gone out of existence at the time the

companv began wooden shipbuilding, at

the end" of 1917.
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When the company started its ship-

building operations it paid its carpen-

ters 40 cents an hour, working 10 hours

per day, with time and a half for all

overtime. About the beginning of May
these wages were increased to 45 cents,

and on May 15, 1918, to 50 cents per
hour. On or about May 16 a strike oc-

curred, when some 300 men went out

and remained away for 10 or 12 days.

A fair conclusion from the evidence sub-

mitted is that they returned to work
upon the understanding that the de-

mand for shorter hours and other im-

proved working conditions and higher

pay would be considered. On June 15,

1918, the Montreal Marine Trades
Federation applied to the Department
of Labour for the appointment of a
Board of Conciliation and Investigation.

At the time of the strike, in May, the

company had about 920 workmen in its

employ, and at the time the matter was
investigated by the Commission it had
about 600 workmen.

The main dispute between the com-

pany and the representatives of the

workmen was with reference to the num-
ber of hours which should constitute a

day's work. The company had been
working 10 hours per day except during
the winter months, when, on account of

shortened days, nine hours per day was
worked. So far as the rate of wages is

concerned, there was not much differ-

ence between the company and its men.
The wages had been advanced from time
to time as the men's capacity and ability

justified an increase. After several con-

ferences between the representatives of
the company and of the workmen the
Commission succeeded in bringing the
parties together, with the result that, on
September 4, 1918, an agreement was
signed providing for a nine hour day
and other working conditions, rates of

wages for the different trades employed,
and for a revision of these rates on Feb-
ruary 1, 1919, according to any fluctua-

tion in the cost of living which may be
shown at that time by the official re-

ports in the Labour Gazette.

A signed triplicate of this Agreement
accompanies this report.

Montreal Dry Docks and Ship Repairing

Company, Limited

This company carries on the business

of repairing wooden and steel ships in

all branches and has been under the

present name and management for seven

years. Mr. Thomas Ball, managing
director, Walter Carroll, timekeeper,

and William Brunton, superintendent,

appeared for the company, and Messrs.

Martel, Wall, Arcand, Lamothe and
Vachon appeared for the workmen. At
the time the investigation began, on
August 23, 1918, the company had about
350 on its pay-roll. The schedule of the

rates paid to the various trades was
filed, showing boilermakers were paid

from 471/2 to 50 cents; helpers, 37i/
2 to

42y2 cents; carpenters and caulkers, 45

cents; and painters, 40 to 45 cents.

These rates are about 10 cents an hour
in advance of what was paid in the

corresponding month in 1917. Before

the war, in 1914, the general rate of

wages for mechanics was about 30 cents

per hour. The company worked 10

hours per day, and all overtime was paid

as double time. In October, 1917. the

business agent of the Local Boiler-

makers' International Union made a de-

mand for increased wages and shorter

hours. Some correspondence took place

between the company and the Depart-

ment. The company interviewed its

workmen, with the result that they de-

clared themselves satisfied with the then

existing conditions and pay. In May,
1918, the boilermakers made a demand
for 55 cents an hour, and, after an inter-

view with their business agent, the com-

pany agreed to pay them 50 cents an

hour, which was accepted by the union.

"While the Commission was in session

the Montreal Marine Trades Federation

made a demand for increased wages and
shorter hours. The company made a full

disclosure of its relations with its work-

men. Many of the latter had to be

specially trained for the nature of the
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work carried on by the company. Re-
pairs to ships, as a general rule, were
made in the harbour and the company
was obliged to«send its workmen to the

ships where the repair operations were
performed. Some of the workmen drew
very substantial weekly payments. On
the pay-roll for the week of June 27,

1918, one man drew $126.75 ; another,

$112.75, and three men $77.50 each.

After numerous conferences between
the general manager of the company, the

secretary of the Montreal Marine Trades
Federation, and the business agent of the

boilermakers, the company agreed to ac-

cede to the demand for the nine hour
day and for increased wages to the dif-

ferent classes of workmen employed by
the company, as follows:

Boilermakers 55 cents per hour
Helpers 45 "

Heaters 25 "

"Carpenters 50 "

Painters, 45
Steamfitters and plumbers 55 "

Electrical workers
Charge hands 55 "

Journeyman • 50 "

Armature winders, 1st 50 "

Helpers 35 "

Motor attendants 40 "

Oranemen (overhead) 38
Cranemen (jib) 35 "

i Temporary light men 37 "

(Power station operators, per eight
hour shift, $3.50.

The boilermakers now refuse to accept

the rate of 55 cents per hour, giving for

their reason that the boilermakers in the

railway shops are paid 68 cents per

hour under the award of the Canadian

Railway War Board.

As far as the commissioners have been

able to ascertain from the investigation

f different shipyards brought to their

ttention, 55 cents per hour appears to

e the highest rate of pay for boiler-

inakers in shipyards in the province of

Quebec. The Montreal Dry Docks is

Willing to pay this rate, and, in the

opinion of the commissioners, it should

be accepted. In the opinion of the com-

missioners the foregoing rates for car-

penters, painters, steamfitters, plumbers

and electricians should also be accepted.

The Shipyards in Sorel

While the Commission was investi-

gating conditions in some of the ship-

yards in the city of Montreal, the Minis-

ter brought to its attention communica-
tions received by him from the secretary

of the International Brotherhood of

Boilermakers and Iron Shipbuilders of

America, Local Lodge No 373, at Sorel,

requesting the Minister to permit the

Commission to investigate the existing

conditions there. It was alleged that

the local lodge had 350 members; that

the Leclaire Shipbuilding Company had
dismissed several workmen because they

had joined the union; that wages were

Jiow, the hours long, and that it was
desirable to have the conditions investi-

gated. The Commission sat at the Court
House in Sorel, on August 29, 1918.

Mr. J. M. Arthur Leclaire appeared, re-

presenting the Leclaire Shipbuilding

Company, and Mr. J. P. Merrigan ap-

peared on behalf of the boilermakers,

and Mr. Narcisse Arcand appeared on
behalf of the United Brotherhood of

Carpenters and Joiners, Local No. ,671.

The Leclaire Shipbuilding Company had
under construction a number of steel

trawlers and wooden ships; had then

about 450 workmen in its employ ; work-
ed 10 hours a day and paid from 27y2
to 40 cents per hour in the various

trades. Eiveters were mainly paid by
piece work at from $2.00 to $3.00 per
hundred, some of the riveters earning

as high as $5.92 per day. An alleged

case of intimidation by dismissal was
investigated, and it was established that

the man in question was not dismissed

on account of his connection with the

union, but for proper and sufficient

cause. The wages paid in the Leclaire

Shipbuilding Company are substantially

the same as are paid by the Sincennes
McNaughton Line, Limited, in its yard
at Sorel, where it builds and repairs its

own boats and where carpenters are paid
from $3.00 to $3.50 per day, boiler-

makers from $3.00 to $4.00 per day, and
labourers from $2.00 to $2.50 per day.

Substantially the same wages were paid
by the Department of Marine in its ship-
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yard at Sorel. Wages are lower in

Sorel than in any of the other shipyards

in the province of Quebec. The ma-^

jority of the workmen there own their

own houses, in connection with which

they usually have a small garden where

a considerable portion of their supplies

are raised. Ten hours constitute a day's

work; it is the general rule, and no in-

stance was brought to the attention of

the Commission where shorter hours

were worked in any shop at Sorel. The

International union was not organized

to tjhe extent represented by Mr. Aris-

tide Cournoyer, secretary of the boiler-

makers, who stated in his communication

to the Minister that the local lodge had

350 members.

A further conference was held in

Montreal, on October 2, with the re-

presentatives of the Leclaire Shipbuild-

ing Company and the Sincennes Mc-

Naughton Line, Limited, at which Mr.

Arthur Martel, representing the car-

penters, was present, and the whole

situation was discussed. Labour in Sorel

is plentiful at the wages now paid and

men are advanced in pay according to

their ability and efficiency. Extra pay
is given for overtime and no shop or

establishment in Sorel has adopted the

nine hour day; they all work 10 hours

and pay overtime rates for all work over

10 hours and for Sundays and holidays.

The Leclaire Shipbuilding Company is

willing to advance their wages as the

cost of living increases, and claims it

has done so in the past.

Under all the circumstances disclosed

to the Commission, the hours of work
and rates of pay in the shipyards at

Sorel are in accordance with what pre-

vails in the, locality, and it is not deemed
advisable for the present to make any
recommendation.

The commissioners desire to place on

record their appreciation of the manner
in which all employers who appeared

before them made full disclosure of their

relations with their workmen and also

of the readiness of the different unions

to submit their books showing the mem-
bership in the respective organizations.

All trade unions doing business in Can-

ada, in the opinion of the commissioners,

should be required to register under the

Trade Unions Act. Local unions do so,

and all labour organizations having their

principal place of business outside of

Canada should, when they attempt to

control labour in this country, be sub-

ject to the same rule.

Commissioner Walsh reserves his

right to make a minority report on the

situation in Lauzon and Sorel, and also

with respect to the registration of trade

unions.

The whole respectfully submitted,

(Sgd.) F. S. Maclennan,
Chairman.

(Sgd.) Thomas Robb,
Commissioner.

Sgd.) J. M. Walsh, .

Commissioner.

Montreal, October 2, 1918.

Minority Report

To the Hon. T. W. Crothers,

Minister of Labour..

Dear Sir.

—

As member of the Royal Commission,

instituted by an Order-in-Council to in-

vestigate the industrial unrest in the

shipyards of the province of Quebec, I

feel it is my duty in the circumstances

to make a minority report in the cases

of the Davie Shipbuilding Company, of

Lauzon, Que., the situation in Sorel. the

signing of agreements with independent

labour organizations, and the registra-

tion of trades unions.

In the case of the Davie Shipbuilding

Company, as you are aware. 240 men did

.not report to work in the morninir of
'

July 26, due to the fact that 10 of their

men had been discharged July 25. The

10 men and the men that did not report

to work were men belonging to the In-

ternational union. During the inquiry

rral witnesses have been heard from

the union, and have testified that on

Monday. July 22. it was reported and

known' to every one that on Tlmrs
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July 25, 10 men belonging to the Inter-
national were to be discharged, and they
were discharged as the rumour had been
circulated. Mr. Davie testified that these
men had been discharged for cause.
Asked what was the cause, he said that
these men were not doing their work as
they should, that they were neglecting
their duty, but the testimony proves that
they have never been told or reprimand-
ed either by the foreman or the super-
intendent.

In reading Mr. Davie's testimony you
will find contradiction. He said (page
27 on last line) : "the cause is that they
Would not do the work," and then on
page 37 of his testimony he said: "and
I am to be criticized by 10 men. Never,
sir. I cannot stand it from anybody, '

'

which in my opinion indicates that these
men have been reported as criticizing
Mr. Davie, and that they have been dis-
charged on that account without ascer-
taining whether it was true or not, and
without giving those men a chance to
answer any accusations of the kind, and
that when a Board of Conciliation had
been applied for, the men have been
brought before the Commission and de-
nied ever having said anything of the
kind against Mr. Davie. It has not been
proven that these men were not doing
their work. We have had before us the
foremen of different gangs of men and
they have testified that the 10 men dis-
2harged were amongst the best men in.

[the yard, and that they were not neglect-
ing their duty, and that they were very
nueh surprised when they heard that
:hey were discharged, for they know no
charges against them.

j
Detective St. Laurent, who is in the

imploy of the company, testified that his
luty in the yard was to see that nothing
vas stolen in the yard. Asked if he had
mything to do with the men, he said
hat his duty was to see that they lose
10 time, as he considered that losing
ime when at work was stealing from
he company, and that he looked after
hat also. Asked if the 10 men discharg-
d were to his knowledge losing their
ime. he said he had never seen them

losing time. Asked if he had ever re-
ceived letters from the members of the
National union against those men, he
answered in the affirmative, saying that
he had received letters; some were sign-
ed, others were not. He reported to the
office of the company, but kept the let-

ters. I asked that those letters be pro-
duced', but they have never been.

So in no evidence did they prove that
the men were not doing their work as
usual, and I sincerely believe that these
men were discharged on account of re-
ports of Detective St. Laurent that were
given to the office and taken from letters
that he had received from members of
the National union and others, anony-
mously.

Mr. Davie complained that since there
were two unions in his yard the men
were losing their time canvassing other
men to join their respective unions. It
has been proven that the National union
has used methods that would not have
been permitted by other employers had
he not consented and been favourable
to it. In the month of July the Na-
tional union posted cards saying that on
the seventeenth every man in the yard
had to have a card of the National
union, otherwise he would be instantly
discharged. Those cards bore the name
of Geo. Davie. Mr. Davie denies having
any knowledge of it, although he admits
further in his testimony that it had been
shown to him and that he had permitted
same to be posted outside the yard. On
the morning of the seventeenth all In-
ternational men refused to take a card
of the other union. It is on the follow-
ing Monday, July 22, that they have
been informed that 10 of their men were
going to be discharged on Thursday,
twenty-fifth, and they were discharged,
on that date as they had been informed.
On the morning of the twenty-sixth. 240
men refused to go back to work unless
the 10 men were reinstated, and they
are still out. Mr. Davie said in his testi-
mony that it was not a shipyard he was
running

; it was more of a hospital. He
was then operating his plant with men
of the National union.
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It is clear in my mind that these men
have not been discharged for neglecting

their duty and that they should have

been reinstated pending investigation.

SITUATION IN SOREL.

e
I sincerely regret that the majority,

and, in fact, all. the employers in Sorel,

refused to come to an understanding

with their employees, and I fail to see

how the majority of the Commission did

not see fit to make some recommenda-

tion for Sorel. Sorel is a town of about

10,000 population, with one industry,

shipbuilding, and the building of boilers

and engines for the ships. The men are

the lowest paid on the continent in that

industry. They have not had in the past

any organization to protect them, and

have, therefore, been more like slaves

than /free men. They have always been

compelled to work for whatever they

could get. As a result they are yet

building ships for 30 cents per hour and

work 10 hours per day. The majority

of the Commission based their judgment

on the principle that the majority of

them own their own houses and have

gardens. If we take into consideration

the wages that have been paid and are

paid yet, one can imagine the kind of

house and garden they possess, and I

personally protest against any system

which penalizes a man in granting him
low wages for all time because of his

thrift in the past ; and then it is not the

majority that own their own houses and

have gardens. The cost of living in

Sorel is just as high as it. is in other

places in the province, while foodstuffs

are as dear in Sorel as in Montreal. One
can safely say that clothing and coal are

dearer in Sorel than in Montreal, so I

fail to see any reason why the majority

of the Commission refuses to recommend
an increase in the wages and the nine-

hour day as established in other ship-

yards of the province. You will find

in the majority report that 10 hours is

the general rule, and that they are all

paying about the same wages. I may
say that apart from the private con-

cerns, the Government is operating a

shipbuilding and repairing yard , in

Sorel, and which I regret that the Com-

mission failed to recommend an in-

crease; more so do I regret that the

Government is keeping their men undei

the same starving wages as the private

concerns are. I hope the Governmenl

will realize the situation and pay at leasi

what is paid in other shipyards in othei

parts of the province.

In conclusion I strongly recommenc

that some steps be taken to establisl

living wages and conditions "Based on tin

wages and conditions established in othe-

shipyards of the province.

SIGNING OF AGREEMENT WITH INDEPENDEN'

UNIONS.

Regarding the signing of agreement

between the Davie Shipbuilding Cop
pany, of Lauzon, the Tide Water Ship

building Company, and the Three River

Shipyards of Three Rivers with inde

pendent organizations of their em

ployees.

I wish to strongly emphasize that, i

my judgment, this will lead to furthe

and more serious industrial unrest. Th
Commission was charged with power t

investigate the conditions over an are

covering practically all yards froi

Montreal to Quebec, or, in other word}

the St. Lawrence river shipbuilding are?

As you will note by the majority repor

an attempt has been made to have th

companies, so far as possible, standardi?

the minimum conditions. The Intern*

tional unions were shown to be the pr<

dominant factor in this area, and th

majority of agreements existing betwee

the shipbuilding companies and their en

ployees are executed with their r«

spective International unions. In orde

therefore, to standardize not onty wag<

and hours, but also to facilitate a generi

interchange of workers, it is advisa b

that all companies should enter in1

agreements with the same organization

Where this is not done it is plain to I

seen that immediate friction would aril

when men were required in the nation;

interest to change their place of emplo;

mcnt from one yard to another.
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The independent organizations made
no efforts on their own behalf to institute

this inquiry, and, further, as. the mem-
bership in some cases is confined clearly

to men professing one religion, no recog-

nition should be given to agreements

existing between them and the companies

referred to, and the companies should

be advised to immediately recognize and
make agreements with the various inter-

national organizations recognized gener-

ally in this area and throughout the

other shipyards of Canada.

REGISTRATION OF UNIONS.

That section of the majority report

recommending the registration of trades

mions should, in my opinion, be entirely

eliminated. There was no evidence sub-

mitted during the inquiry to show that

ack of registration was in any way con-

lected with the industrial unrest pre-

vailing or that the registration of trade
inions would remedy any of the existing

lOnditions.

During the great number of years that

his Act has been on the statute books
I Canada, the larger trade unions, for

easons of their own, have not availed

hemselves of the option of registering

inder it, and I cannot see that any good
rould be served by this recommendation
eing complied with.

Yours very truly,

(Sgd.) J. M. Walsh,
Commissioner.

greement between Davie Shipbuilding
1 and Repairing Co., Ltd., and Union

Nationale des Ouvriers de la

Rive Sud

1. Nine hours shall constitute a day's work
id shall be worked from 7 a.m. to 12 noon and
•om 1 p.m. to 5 p.m. from Monday to Satur-
iy inclusive.

2. All overtime shall be paid at the rate of
time and one-half on new construction, and at
the rate of double time on repairs, and all
work on Sundays and the* following Dominion
holidays, to wit: New Year's Day, Good Fri-
day, Victoria Day, Dominion Day, Labour Day,
Thanksgiving Day, shall be paid as double
time whether on repairs or new construction.

3. Night shifts shall be worked from 7 p.m.
to midnight and from 1 a.m. to 6 a.m., Monday
to Friday. For all time worked outside of these
nights overtime shall apply.

4. Should a man work on a shift to mid-day
and then be notified to cease work and return
to start on night shift, that night he shall be
paid overtime rates for that night only.

5. The management will not discriminate
against any employee or committee of employees
who may from time to time be elected to re-

present their craft.

6. In the event of any disputes arising be-
tween the parties to this agreement, it must be
referred to those interested as herein provided
for, and no strike or lockout shall take place
until such time as it is found that it is im-
possible to adjust same satisfactorily.

All complaints and grievances must first be
reported to the foreman in charge of such
work or department, who shall endeavour to
adjust same; failing an adjustment, the matter
shall be taken up with the works manager or
general superintendent by a shop committee of
the men and their i epresentative, and they shall
endeavour to reach a settlement. In the event
of their inability to reach a successful adjust-
ment of the dispute or grievance, the same
shall be referred to the decision of three arbi-
trators, one to be chosen by the men or their
representative, one by the company, and the
third by these two, and, in the event of their
not being able to agree, the third arbitrator
shall be named by a judge of the Superior
Court in Quebec.

7. To avoid strikes and to bring about satis-

factory conditions, the business agent of the
unions will be allowed free access to the yards
or shops, when necessary, provided he wiil not
interfere or cause the men to neglect their work,
and provided he obtains permission from the
company before entering the premises.

8. In the event of there being any shortage
of labour from any cause, such as insufficient

supply of men, the local unions will endeavour
to supply, as far as possible, competent men
from other districts,

9. In consideration of this agreement it is

distinctly understood that the yards and shops
are to be run on the principle of open shop,
and the company shall be free to engage both
union and non-union men.

10. The minimum scale of wages per hour
shall be as follows:
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Ship-fitters, Sr
Ship-fitters, Jr
Ship-fitters' helpers
Ship riggers
Ship riggers' helpers ....
Riveters, Sr
Riveters. Jr
Holders-on, Sr
Holders-on, Jr
Rivet heaters, Sr
Rivet heaters, Jr
Air drillers

Air drillers' helpers
Caulkers and chippers, Sr.

Caulkers and chippers, Jr.

Labourers •"•

Carpenters, Sr
Carpenters, Jr
Joiners, Sr
Joiners, Jr
Pattern makers
Mechanics
Pipe fitters

Electricians
Electricians' helpers
Blacksmiths
Blacksmiths' helpers
Painters
Furnace slab men
Furnace slab helpers .....

Oxy. acety. cutter
Oxy. acety. cutters' helpers.
Locomotive engineer
Locomotive brakemen
Donkey engineer
Ship engineer
Craneman
Fireman
Coal trimmer
Boilermakers
Punchers '

Puncher helpers
Shearers
Shearers' helpers
Counter sinkers
Rollers
Roller helpers
Planer
Planer helper
Teamster and carters
"Watchmen
Water carriers

80-60
51-48
36-32
43
32
48
43
39
35
32
23 &

42 &36
& 27

20

cts. per hr.

& 43

32
48
43
32
48
43
48
43
5iy2
43
43
41 V2
36
55-48 & 43
36
43 & 36
60
45-36 & 32
55
•35

45
32
39
48
45
43
39
48
48 & 43
36 & 32
48 & 43
36 & 32
36
51% & 40
32
43

48-36 &
36
20

32

11. This agreement will take effect on Sep-

tember 1, 1918, and shall continue during the

duration of the vyar subject only to such

changes in rate of pay as fluctuation in cost of

living may justify, such adjustment to be made
as from February 1, 1918, until February 1,

1919, and according to the fluctuation of the

cost of living as will be shown by the official

report of the Labour Gazette for that period.

12. There may be one apprentice to every

five journeymen or majority fraction thereof,

and he shall serve at least four years.

Signed and executed in triplicate at the city

of Montreal, this seventh day of September,

1918.

Davie Shipbuilding and Repairing Co., Ltd.:

(Sgd.) George D. Davie,
General Manager.

Union Nationale des Ouvriers de la Rive Sud:

(Sgd.) Joseph Guerin.
President.

(Sgd.) Edward Forttx,
Secretaire.

(Sgd.) Joseph Catona.
nt d 'Affaire.

In the presence of:

(Sgd.) F. S. Maclennan,
Chairman, Royal Comm.

(Sgd.) Thomas Robb,
Commissioner.

(Sgd.) J. M. Walsh,
Commissioner.

Agreement between Quinlan and Robert-

son, Limited, and United Brotherhood

of Carpenters and Joiners, Local

Union No. 730.

1. Nine hours shall constitute a day's work,

and shall be worked from 7 a.m. to 12 noon,

and from 1 p.m. to 5 p.m., from Monday te

Saturday inclusive.

2. All overtime shall be paid at the rate of

time and one-half, which will also be paid Sun-

days and Dominion holidays, including New
Year's Day, Good Friday, Victoria Day, Do-
minion Day, Labour Day, Thanksgiving Day,

and Christmas Day, except for work on the

ships on Sundays and the aforesaid holidays,

for which double time will be paid.

3. Night shifts shall be worked from 7 p.m.

to midnight, and from 1 a.m. to 6 a.m., Monday
to Friday. For all time worked outside of these

nights overtime shall apply.

4. Should a man work on a shift to mid-day

and then be notified to cease work and return

to start on night shift that night, he shall be

paid overtime rates for that night only.

5. The management will not discriminate

against any employee or committee of employees

who may from time to time be elected to repre-

sent their craft.

0. In the event of any disputes arising be-

tween tln> parties to this agreement, it must be

referred to those interested as herein provided

for, and no strike or lockout shall take place

until such time as it is found that it is ii^
possible to adjust same satisfactorily.

All complaints and grievances must first

reported to the foreman in charge of such worl

or department, who shall endeavour to adjust

same; failing an adjustment, the matter sh
'

be taken up with the works manager or gener;

superintendent by a shop committee of the m
I

their representative, and they shall en

deavour to reach a settlement. In the event o:

their inability to reach a successful adjustmen

of tln> dispute or grievance, the same shall b<

referred to the decision of three arbitrators If

one to be chosen by the men or their represents

tive, one by the company, and the third b;

two, and. in the event of their not bei^

able to agree, the third arbitrator shall

named by" a judge of the Superior Court

Quebec.

7. To avoid strikes and to bring aboi

factory conditions, the business :> ^<mt of t

unions' will be allowed free access to tl

hops, when necessary, provide! he will
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I

8. In the event of there being any shortage Year s Da7, Good Friday, Victoria Dav Do-
J

Qt labour from any cause, such as an insuffi- mimon Day, Labour Day, Thanksgiving 'Davcient; supply of men, the local union will, on and Christmas Day, except for work on shipsapplication of the company, endeavour to sup- on Sundays and the aforesaid holidavs forply, as far as possible, competent men from whlcn double time will be paid,
other districts. o -kk^u* £•** x. ., ,3

- Night shifts shall be worked from 7 p.m.
j

y. In consideration of this agreement it is
to knight, and from 1 a.m. to 6 a.m Mon-

i

distinctly understood that the yards and shops da^ to Friday. For all time worked outside'
j

are to be run on the principle of open shop and of these nights overtime shall apply

anVnTn^ofmen^ *"
t0^ b0th »™»

J
*>^ a P« -rk on a shift to mid-day

in on.
and then be notified to cease work and return

• 10. The minimum scale, of wages per hour to start on night shift, that night he shall beshall be as follows

:

paid overtime rates for that night only.

I
Carpenters, minimum wages *

45c ner hour .«£•• P" niana^ment will not discriminate
Shipwrights, « <? 45pS!rW

a
f
amSt a

.
n7 emPl0>'ee or committee of em-

;

Joiners, " a 4?,^rw ?
loyees wh° may from time to time be elected4oc per nour to represent their craft.

!
11. This agreement shall apply to the com- 6

- In the event of any disputes arising be-
j

pany s shipbuilding yards and shops onlv. tween the parties to this agreement, it must be
12. This agreement will take effect on Sep- £?"^ t0 **?% inte™st

?
d as ,^ein providd

'teinber 1, 1918, and shall continue during the ™/-i w- Stnke °r lo^out sha11 take place
; duration of the war, subject only to %ch ^\such *in

i
e as l4 1S found ^at it is impos-

Ichanges in rate of pay as fluctuation in cost of
Me t0 ad°USt Same sat^actorily.

living may justify, such adjustment to be made A11 complaints and grievances must first be
as from February 1, 1918, until February 1 reported to the foreman in charge of such work
1919, and according to the fluctuation of the or department, who shall endeavour to adjust
cost of living as will be shown by the official

same
5
filing an adjustment, the matter shall

reports of the Labour Gazette for that period. be taken UP witn the works manager or general
13. There may be one apprentice to every

suPerintendent by a shop committee of the
five journeymen or majority fraction thereof

me
?

eir rePresentative, and they shall
and he shall serve at least four Years '

endeavour to reach a settlement. In the event

Signed and PvPPnfori ^ +.-^r * 1 ^ .

of their, inability to reach a successful adjust-

of Montrea this nLh
t7?*hc*** at ^ £*? ment ?f the dispute or grievance, the same shall

1918
' J °f SePtember >

be referred to the decision of three arbitrators,

/Q
one to be chosen by the men or their repre-

(bgd.) Quinlan & Robertson, Ltd., sentative, one by the company, and the third

Per A. W. Eobertson
bj these two

>
and

>
in the event of their not

ViVp p,l^ flBt
bein£ able t0 aSree >

the third arbitrator shall

,a , N A
.

vice--^resident. be named by a judge of the Superior Court
(fegd.) Alfred Eobitaille, in Quebec.

Agent d 'Affaire, Local 730, 7. To avoid strikes and to bring about satis-

Charpentiers-menuisiers. factory conditions, the business agent of the
In presence of:

unions will be allowed free access to the vards

(<*<** \ -p a at ?
r shops

>
when necessary, provided he will not(Sgd.) F. S. Maclennan, interfere or cause the men to neglect their

Chairman, Royal Comm. work, and provided he obtains permission from
(Sgd.) Thomas Robb,

the comPany before entering the premises.

(Sgd.) J. M. Walsh, J: Jn th
f

event of there being any shortage/v^L^ „ °F labour from anF cause, such as an insuffi-Commissioners. eient supply of men, the local union will, on
, application of the company, endeavour to sup-agreement between Quebec Shipbuilding ply, as far as possible, competent men from
and Repair Company, Limited, and other districts.

United Brotherhood of Carpenters 9. In consideration of this agreement it is
'

and Joiners, Local Union No. 730 distinctly understood that the yards and 'shops
are to be run on the principle of open shop

1. Nine hours shall constitute a day's work
an? the company shall be free to engage both

nd shall be worked from 7 a.m. to 12 noon,'
umon and non-um°n ™en.

nd from 1 p.m. to 5 p.m., from Monday to 10. The minimum scale of wages per hour
aturday inclusive. shall be as foll
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Carpenters, minimum wages 45c per hour

Shipwrights, '
* '

' 45c per hour

Joiners,
'

'

'
' 45c per hour

11. This agreement shall apply to the com-

pany 's shipbuilding yards and shops only.

12. This agreement will take effect on Sep-

tember 1, 1918, and shall continue during the

duration of the war, subject only to such

changes in rate of pay as fluctuation in cost of

living may justify, such adjustment to be made
as from February 1, 1918, until February 1,

1919, and according to the fluctuation of the

cost of living as will be shown by the official

reports of the Labour Gazette for that period.

13. There may be one apprentice to every

five journeymen or majority fraction thereof,

and he shall serve at least four years.

Signed and executed in triplicate at the city

of Montreal, this ninth day of September, 1918.

Quebec Shipbuilding and Repair Co., Ltd.:

(Sgd.) E. A. Carter,

Vice-President.

(Sgd.) Alfred Robitaille,

Agent d 'Affaire, Local 730,

Charpentiers-menuisiers.

In the presence of:

;

(Sgd.) F. S. Maclennan,

Chairman, Royal Comm.

(Sgd.) Thomas Robb,

(Sgd.) J. M. Walsh,

{

Commissioners.

Agreement between Tidewater Ship-

builders, Limited, and the Catholic

Labour Corporation of Three
Rivers

1. A day's work shall consist of nine hours,

commencing at 7 a.m. until noon, and from 1

p.m. until 5 p.m., from Monday to Saturday,

inclusive.

2. All overtime shall be paid at the rate of

time and one-half, and this rate will also be

paid for Sundays and Government holidays, viz.,

New Year's Day, Good Friday, Feast of St.

John the Baptist, All Saints Day, Labour Day,

Ascension Thursday, Christmas, Immaculate

•Conception, except for work done on board

steamers on the days mentioned, for which

double time Bhall be paid.

3. Night shifts shall work from 7 p.m. until

midnight, and from 1 a.m. until 6 a.m., from

Monday until Friday, inclusive. For all time

not included in these nights, time and one-half

shall be paid.

4. In a case where a man having worked

on a night shift, ending at noon, is notified

at that time to cease work and return to work

with the night shift, he shall be paid at the

rate of overtime for the time he has workec

at night.

5. The management shall make no discrimina

tion whatever against any employee or com
mittee of employees who may be elected fron

time to time to represent their trade.

6. In the event of a misunderstanding aris

ing between the parties to this contract, thi*

misunderstanding shall be referred to the per;

sons interested, as hereinafter described, anc

no strike or lockout may take place until it hasi

been found impossible to adjust the differences

to the satisfaction of all concerned.

7. All complaints and grievances must b<

reported in the first place to the foreman ii

charge of the work or the department, wh<

will endeavour to adjust the matter. If tin

trouble cannot be settled, it must be reportec

to the works manager or to the general super

intendent, which shall be done by a committed

of employees and their representative, and the:j|

shall endeavour to adjust the difficulty. In

the event of it being found impossible to ad

just the difficulty satisfactorily, the matte:

must be referred to three arbitrators, one o:

whom shall be selected by the men and thei

representative, one by the company, and th«

third by the representatives and the company
If these cannot come to an understanding, th.

third arbitrator shall be appointed by a judg

of the Superior Court of Three Rivers.

7. In the event of there being a shortage o

workmen from any cause whatsoever, such

insufficient number of men, the C.Q.C., at th

request of the company, must endeavour to sup

ply, as much as possible, competent men fror

another district.

8. In consideration of this agreement it i

expressly understood that the construction cam;

and the works of the company shall be run o

the "open shop" basis and the company sha

be free to engage the men it may deem necet

sary.

9. The minimum scale of wages shall be

follows

:

Carpenters, minimum wages,

Ship carpenters, "
Carpenter-joiners,

"

Caulkers,
'

'

45c per hou

45c per hoi

45c per hoi

45c per hoi

10. This asrreement shall apply only to tr

company's plant.

11. This agreement shall be effective fro

September 1, 1918, and shall continue for !

duration of the war, subject only to sue

changes in rates of pay as may be justified t

the fluctuations in the cost of living, such a

justment to be based on the cost of living

it was on February 1, 1918, compared wi<

Februarv 1, 1919, and according to the flul

tuation of the cost of living ns published I

the official reports of the Labour Gazette f]

the same period.

12. There may be an apprentice for ei

group of five workmen or for a group of mol
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than five, and this apprentice shall serve as
;
helper for at least four years.

13. The superintendent shall have the right
to determine, according to reports furnished by
the foremen of the company, those who are to
be classed in the schedule above mentioned.
Signed and delivered in triplicate at the city

of Three Eivers, this twenty-third day of Sep-
tember, 1918.

Tidewater Shipbuilders, Ltd.:
(Sgd.) E. Duguid.

La Corporation Ouvriere Catholique:
(Sgd.) Emery Bergeron,

President.
(Sgd.) P. K. Dussault,

Secretary.
In the presence of:

(Sgd.) W. J. Gerrard, C.E.,

Secretary, Royal Comm.

Agreement between The Three Rivers Ship-
yards, Limited, and La Corporation

Ouvriere Catholique de Trois

Rivieres.

1. A day's work shall consist of nine hours,
and shall commence at 7 a.m. until noon,
and from 1 o'clock p.m. until 5 p.m., from
Monday until Saturday inclusive.

2. All overtime shall be paid at the rate of
time and one-half, and this rate shall be paid
also on Sundays and Dominion holidays, in-
cluding New Year's Day, Good Friday, Feast
of St. John the Baptist, All Saints Day, Labour
Day, Ascension Thursday, Christmas, Immacu-
late Conception, except for work done on board
steamers on Sundays and holidays above men-
tioned, which shall be paid double time.

3. Night shifts shall work from 7 p.m. until
midnight, and from 1 a.m. until 6 a.m., from
Monday until Friday inclusive. For all time
not included in these nights, time and one-half
shall be paid.

4. In a case where a man has worked on a
shift ending at noon and is then notified to
cease work and to return to work with the night
shift, he shall be paid at the rate of overtime
for the night work he has done.

5. The management shall make no discrim-
ination whatever against any employee or com-

iimittee of employees who may be elected from
time^ to time to represent their trade.

6. In the event of a misunderstanding aris-

ing between the parties to this contract, such
misunderstanding shall be referred to the per-
sons interested, as hereinafter described, and

^
no strike or lockout m^y take place until it has

^jbeen found impossible to adjust the difference
L

o the satisfaction of all concerned.
7. All complaints and grievances must be

eported in the first place to the foreman in
charge of the work or the department, who
svill endeavour to adjust the matter. If the
;rouble cannot be settled, it must be reported
o the works manager or to the general super-
ntendent, which shall be done by a committee

of employees and their representative, and they
shall endeavour to adjust the difficulty. In
the event of it being found impossible to
adjust the trouble satisfactorily, the matter
must be referred to three arbitrators, one of
whom shall be selected by the men and their
representative, one by the company, and the
third by the representatives and the company.
If these cannot come to an agreement, the
third arbitrator shall be appointed by a judge
of the Superior Court of Three Rivers.

7. In the event of there being a shortage of
workmen from any cause whatsoever, such as
insufficient number of men, the C.O.C., at the
request of the company, must endeavour to sup-
ply as many competent men as possible from
another district.

8. In consideration of this agreement it is

expressly understood that the construction camp
and the works of the company shall be run on
an "open shop" basis, and the company shall

be free to engage the men it may deem neces-
sary.

9. The minimum scale of wages shall be as
follows

:

Carpenters, minimum wages.. 45c per hour
Ship carpenters, ll il

. . 45c per hour
Carpenter-joiners, " "

.

.

45c per hour
Caulkers, " <

« .. 45c per hour

10. This agreement shall apply only to the
company's plant.

11. This agreement shall be effective from
September 1, 1918, and shall continue for the
duration of the war, subject only to such
changes in rates of pay as may be justified by
fluctuations in the cost of living, such adjust-
ment to be based on the cost of living as it
was on February 1, 1918, compared with Feb-
ruary 1, 1919, and according to the fluctuations
of the cost of living as published in the official
reports of the Labour Gazette for the same
period.

12. There may be an apprentice for each
group of five workmen or for a group of more
than five, and this apprentice shall serve as help
for at least four years.

13. The superintendent shall have the right
to determine, according to reports furnished by
the foremen of the company, those who are
to be classed in the schedule above mentioned.

Signed and delivered in triplicate at the city
of Three Eivers, this twenty-third day of Sep-
tember, 1918.

v

Three Rivers Shipyards Company:
(Sgd.) A. H. Macadams,

/n President.
(Sgd.) W. Jos. Shea,

Sec-Treasurer.
La Corporation Ouvriere Catholique:

(Sgd.) Emery Bergeron,

,o ,v „ President.
(Sgd.) F. K. Dussault,

T '

.

m Secretary.
In the presence of:

(Sgd.) W. J. Gerrard, C.E.,
Secretary, Royal Comm.
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Agreement between Fraser, Brace and
Company, Limited, and the Montreal

Marine Trades Federation

1. Nine hours shall constitute a day's work,
and shall be worked from 7 a.m. to 12 noon,
and from 1 p.m. to 5 p.m., from Monday to

Saturday inclusive.

2. All overtime shall be paid at the rate of
time and one-half, which will also be paid Sun-
days and Dominion holidays, including New
Year's Day, Good Friday, Victoria Day, La-
bour Day, Thanksgiving Day, and Christmas
Day, except for work on the ships on Sundays
and the aforesaid holidays, for which double
time will be paid.

3. Night shifts shall be worked from 7 p.m.

to midnight, and from 1 a.m. to 6 a.m. Mon-
day to Friday. For all time worked outside of

these nights, overtime shall apply.

4. Should a man work on a shift to mid-day
and then be notified to cease work and return

to start on night shift, that night he shall be
paid overtime rates for that night only.

5. The management will not discriminate

against any employee or committee of em-
ployees who may from time to time be elected

to represent their craft.

6. In the event of any disputes arising be-

tween the parties to this agreement, it must
be referred to those interested as herein pro-

vided for, and no strike or lockout shall take

place until such time as it is found that it is

impossible to adjust same satisfactorily.

All complaints and grievances must first be
reported to the foreman in charge of such work
or department, who shall endeavour to adjust
same; failing an adjustment, the matter shall

be taken up with the works manager or general

superintendent by a shop committee of the

men and their representative, and they shall

endeavour to reach a settlement. In the event

of their inability to reach a successful adjust-

ment of the dispute or grievance, the same shall

be referred to the decision of three arbitrators,

one to be chosen by the men or their repre-

sentative, one by the company, and the third

by these two, and, in the event of their not
being able to agree, the third arbitrator shall

be named by a judge of the Superior Court in

Montreal.

7. To avoid strikes and to bring about satis-

factory conditions the business agent of the
unions will be allowed free access to the yards
or shops, when necessary, provided he will not
interfere or cause the men to neglect their work,
and provided he obtains permission from the
company before entering the premises.

8. In the event of there being any shortage
of labour from any cause, such as an insuffi-

cient supply of men, the local union will en-

deavour to supply, as far as possible, competent
men from other districts.

9. In consideration of this agreement it is

distinctly understood that the yards and shops
are to be run on the principle of open shop, and
the company shall be free to engage both union

and non-union men.
10. The minimum scale of wages per hour

shall be as follows

:

Blacksmiths 55 cents
Helpers 35 "

Electrical Workers

—

Charge hands 55
Journeymen 50
Armature winders, 1st 50
Helpers 35
Motor attendants 40
Cranemen (overhead) 38
Cranemen (jib) 35
Temporary light men 37
Power station operators, per eight hour

shift $3.50

Machinists 55 cents
Painters, decorators, paperhangers and

glaziers 45 "

Sheet metal workers 55 "

United Brotherhood of Carpenters and
Joiners

—

Ship carpenters 50
Carpenters 50
Caulkers 50
Joiners 50
Steamfitters and plumbers 55

11. This agreement shall apply to the com-
pany's shipbuilding yards and shops only.

12. This agreement will take effect on Sep-
tember 1, 1918, and shall continue during the
duration of the war, subject only to such
changes in rate of pay as fluctuation in cost

of living may justify, such adjustment to be
made on February 1 of each year, and accord-

ing to the fluctuation in the cost of living, as

will be shown by the official reports in the
Labour Gazette.

13. There may be one apprentice to every
five journeymen or majority fraction thereof,

and he shall serve at least four years.

Signed ami executed in triplicate at the city

of Montreal, this fourth day of September,
1918.

For Fraser, Brace & Co., Ltd.:

1.) Geo. G. rxDERinr.r .

Superintendent.

For the Montreal Marine Trades Federation:

(Sgd.) Jos. Wall,
Secretary.

In the presence of:

"..) F. S. MACLIN*
Chairman, Royal Comm.

.1. M. \VA]

Commissioner.

ROBB,

Commissioner.



November, 19 IS THE LABOUR GAZETTE 973

INDUSTRIAL DISPUTES DURING OCTOBER, 1918

l^IGHT strikes, affecting approximate-

ly 1,086 employees, were reported

as having commenced during October.

There were in existence at some time or

other during the month 25 strikes,

directly affecting 4,801 workpeople. The

total time loss on account of industrial

disputes was estimated at 65,969 work-
ing' days, as compared with 102,563 in

September, 1918, and 42,086 in October,

1917. The time loss occasioned by the

eight strikes which began in October was
11,552 working days, while a loss of

54,417 is charged to the 17 strikes com-
mencing prior to October. Termination

of disputes was reported in the case of

seven of the disputes commenced prior

to October. Six of the strikes which
commenced during October terminated
during the month, leaving the following

12 strikes, affecting approximately 1,282
workpeople, on record October 31 : pot-

tery workers, St. Johns, Que. ; iron ship-

builders, Lauzon, Que. ; moulders, Sar-

nia; painters, Toronto; pipefitters, No-
bel; tailors, Brockville; knitting mill

operatives, Toronto; cigarmakers, Ham-
ilton, London, and Montreal-, laundry
workers, Vancouver, B.C.; waiters and
waitresses, Regina; tailors, Ottawa; and
telephone employees, Regina.

Disputes by Industries

The following is a review of the dis-

putes by industries in the order in which

these appear in the statistical table.- A
brief summary is given of the more im-

portant strikes.

Mines, smelters and quarries. —
There were three disputes in existence,

involving 1,295 employees and a time

loss of 9,307 working days. Two of the

disputes were settled during the month.

Work at the Fernie and Michel mines

was resumed on October 8, the men ac-

cepting the order of the Director of

Coal Operations providing for the single

shift system and an investigation by a

Provincial Royal Commission. Full par-

ticulars in regard to the terms of the

order are given elsewhere in the present

issue of the Labour Gazette. A strike of

coal miners at Cardiff, Alta., for recogni-

tion of the union, which affected only 37

employees, was adjusted on October 9,

the company conceding the men's de-

mands. In the table under this group
will be found reference to a lockout of

pottery workers at St. John's, Quebec.

This dispute arose as far back as the

year 1913, at which time the employers

affected, claiming to be unable to meet

British competition in the pottery they
were manufacturing, proposed to put in

force a reduction in wages of approxi-
mately 25 per cent. The employees con-

cerned, who had an agreement which
had some time yet to run, refused to

submit to the proposed reduction, but
offered to accept a reduction of 15 per
cent. The employers, however, claiming
they were unable- to operate at a profit

unless they could put into effect the
larger reduction, closed down their

plant. Later on the companies were re-

organized and started operations with a
new labour force. As the operations of

the plants concerned appeared to be no
longer affected by the lockout or strike,

reference to the dispute has not been
carried in the Labour Gazette. Re-
cently, however, circumstances have
arisen which have brought about a re-

vival of the difficulty, and the Depart-
ment has deemed it desirable to place

the dispute upon its statistical record.

Metals, machinery, and convey-
ances.—There were five strikes in exist-

ence in this group, involving 343 em-
ployees and a time loss of 8,873 working
days. All of the strikes were carried
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over from the previous month. One
strike, that of machinists at Montreal,

was terminated, leaving four unsettled

strikes on the record at the end of the

month.
Woodworking.—There was only one'

strike, involving 210 employees and a
time loss of 1,050 working days. This
strike—sash and door men at Winnipeg
—which was carried over from the pre-

vious month, was settled early in Oc-
tober, the men returning upon the ap-

pointment of a Board of Arbitration.

Clothing.—There were two strikes in

the clothing group, involving 108 em-
ployees and a time loss of 1,363 working
days. One of these strikes, that of tail-

ors at Brockville, was carried over from
the previous month, and the other

—

tailors at Ottawa—commenced during
the month. Both strikes were unter-

minated.

Textiles.—There was one strike in

existence, involving 88 employees and
a time loss of 2,288 working days. This
was a strike of textile workers at Tor-

onto, which was carried over from the

previous month's record.

Foods, liquors and tobacco.—There
were two strikes, involving 71 employees
and a time loss of 1,846 working days.

Both of these strikes were carried over
from the previous month's record and
affected cigarmakers. In one case, that

of cigarmakers who had been locked out
at Toronto and Montreal, all of the em-
ployees with the exception of two secur-

ed work elsewhere.

Transportation. — There were five

strikes, involving 1,750 employees and a
time loss of 29,210 working days. Two
of these disputes—wharfmen at Quebec,
and freight handlers on C.P.R., western
lines—carried over from the previous
month, were terminated during October.
The freight handlers' strike was settled

by negotiations between the parties in

which the Hon. Senator Robertson as-

sisted. It was agreed that all employees
with the exception of 25 men at Calgary
would be re-instated, and that the cases
of the accepted men would be dealt with
by the Canadian Railway Board of Ad-

justment. The other three strikes in this

group which occurred during October
were also settled during that month.
These comprised street railway em-
ployees at Calgary, who had come out in

sympathy with the freight handlers, con-

ductors and motormen at Niagara Falls,

who asked for the payment of wages on
the basis of the McAdoo award and
whose demands were granted, and about
250 elevatormen who went on strike at

Fort William and Port Arthur for recog-

nition of the union and increased wages.

The elevatormen were later joined by
the coal handlers. All employees re-

turned to work October 27, upon, the

establishment of a Board of Conciliation

and Investigation appointed under the

Industrial Disputes Investigation Act.

Public utilities. — There was one
strike, involving 300 employees and a

time loss of 2,400 working days. This

was a strike of telephone employees at

Regina who ceased work on being re-

fused a revised schedule of wages or an
arbitration board. The strike was un-

terminated at the end of the month.

Municipal employees. — There were
iwo strikes, involving 261 employees and
a time loss of 722 working days. Both
strikes occurred during the month and
affected civic employees at Calgary ;md
firemen at Victoria. The former strike

was in sympathy with that of the freight

handlers at Calgary and terminated with

the adjustment of that dispute. Fire-

men at Victoria who had presented a

demand for shorter hours and increased

wages were out only two days when the

parties agreed to adjust the matter by
negotiations.

Miscellaneous. — There were three

strikes in this group, two — laundry

workers at Vancouver and waiters and
waitresses at Regina—carried over from
the previous month and unsettled at the

end of October, and. a strike of garbage

collectors at Victoria, B.C., which occur-

red during the month. This strike,

which affected about 35 employees and

was for increased wages, lasted only

three days when the men secured their

demands.
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Industry or Occupation. Particulars.

No. of

employees
affected

Time loss

Mines, Smelteb and Quabbibs:—
Coal miners, Cardiff, Alt*

Coal Miners, Ferrae & Michel, B. C

Pottery workers, St. John's, Que

Metals, Machinist and Conveyances:—
Iron shipbuilders, Lauzon, Que

Machinists, Montreal, Que

Moulders, Sarnia, Ont

Painters, Toronto, Ont

Pipefitters, Nobel, Ont

Woodworking—
Sash and door men, Winnipeg, Man

Clothing:—
Tailors, Brockville, Ont

Textiles, Cordage and Carpets:—
Knitting mill operatives, Toronto, Ont

Foods, Liquors and Tobacco:—
Cigarmakers, Toronto and Montreal

Cigarmakers, Hamilton, London <fe Montreal

Transportation:—
Wharfmen, Quebec, Que

Freight handlers, (C.P.R.) Calgary, Leth
bridge and Western Lines.

Miscellaneous:—
Laundry workers, Vancouver, B. C

Waiters and waitresses, Regina, Sask

Clothing:—
Tailors, Ottawa, Ont

Transportation:—
Street railway employees, Calgary, Alta

Conductors and motormen, Niagara Falls,

Ont.

Elevator men, Port Arthur and Fort William,
Ont.

Public Utilities:—
Telephone employees, Regina, Sask

Municipal Employees:—
Civic employees, Calgary, Alta:

Firemen, Victoria, B.C

Miscellaneous:—
Garbage collectors, Victoria, B.C

DISPUTES COMMENCING PRIOR TO OCTOBER, 1918.

Commenced September 28. For recognition of the Union, and against
alleged dismissal of employee. Company recognized the Union.
Work resumed October »

.

Commenced September 4. Demand for single shift system in oper-

ation of mines. Settled by mediation through B.C. Department of

Mines and Director of Coal Operations. Single shift granted. Work
resumed October 8.

Commenced November. 1913. Against reduction in wages. Un-
terminated.

Commenced July 26. Demand for reinstatement of dismissed em-
ployees and for recognition of International Union. Unterminated.

Commenced March 23. Demand for increased wages and a nine-hour
day. Settled by negotiations between the parties. Demands
granted. Work resumed October 14.

Commenced September 12. For increased wages and recognition of

union. Unterminated.
Commenced September 28. Protest against the use of a spraying ma-

chine. Unterminated.
Commenced June 29. Demand for increased wages. Unterminatea..

.

P
Commenced September 27. For increased wages and a nine-hour day
Men decided to submit their differences to a Board of Arbitration
Work resumed October 7.

Commenced September 3. Demand for increased wages

Commenced June 12. Demand for increased wages. Unterminated.

Commenced May 16-20. Employees locked out. Employees secured
work elsewhere.

Commenced July 1 1. Employees at Hamilton presented demands for

increased wages and one company operating at Hamilton, London
and Montreal closed its doors. General strike or lockout untermin-
ated.

Commenced August 1. For increased wages. Some employees re

turned, others secured work elsewhere. Shops re-opened Oct. 25.

Commenced September 21. For recognition of the Union and retro-

active payment of the McAdoo award. Most of strikers re-instated

cases of others referred to Railway Adjustment Board- Work re-

sumed October 22.

Commenced September 9.3 For increased wages and Union"con
ditions. Unterminated.

Commenced September 11. Demand for reduction in working hours
Unterminated.

DISPUTES COMMENCING DURING OCTOBER, 1918. g

Commenced October 12. Demand for a weekly wage scale and piece

work. Unterminated.

Commenced October 19. In sympathy with the freight handlers'
strike at Calgary. Returned to work on terraination of other strike

Work resumed October 22.

Commenced October 3. Men demanded payment according to

McAdoo award. Demands granted, payment to date from June 1.

Work resumed October 26.

Commenced October 7. For recognition of union, increased wages and
better working conditions. The men returned to work pending
findings of a Conciliation Board under I. D. I. Act. Work resumed
October 27.

Commenced October 23. Government refused to grant Arbitration
Board or accept schedule of wages. , Unterminated.

Commenced October 18. In sympathy with freight handlers' strike at

Calgary. Work resumed October 22.

Commenced October 1. For shorter hours and increased wages.
Settled by negotiations between the parties. Work resumed
October 3.

Commenced October 18. For increased wages. Increase granted.

Work resumed October 21.

37

,183

75

239

43

9

22

30

210

13

160

,195

290

50

95

125

20

250

300

200

61

35
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT
No. 1

A PPLICATION was made to the Cana-

dian Railway Board of Adjustment

No. 1 for an interpretation of its rulings

on Case No. 2, concerning the Canadian

Pacific Railway Company and its com-

mercial telegraphers, an accov. t of

which is given on page 821 of the Octo-

ber issue of the Labour Gazette. There

were two points on which information

was desired. The first was as to the

meaning of the following words in

Article No. 1: "Not including agents,

wire chiefs, traffic supervisors or traffic

chiefs having authority to hire r dis-

cipline employees." The second point

was as to the basis for computation of

staff percentages in so-called "Per-
centage Offices", the employees asking

whether the percentage of staff should

be determined by the total number of

telegraphers, both Morse and Morkrum
employed in the offices or based on the

Morse telegraphers alone.

Supplement No. 1 to case No. 2

With regard to Article No. 1, the in-

terpretation of the Board was as follows

:

"It was contemplated by this language
that some of the above specified em-
ployees would be included in the sche-

dule, but not such chiefs, agents, or

others specified as having official au-

thority to hire or discipline employees.
The Board asumed that the Company
and the Committee would jointly decide
for each point what employees could
consistently be regarded as having au-

thority to hire or discipline employees,
and we now recommend that such action

be taken.'

'

With regard to the computation of

staff percentages the Board ruled that

Morse telegraphers only are to be taken
into account, but without prejudice to

future negotiations.

Case No. 3.—T. H. & B. Railway and Con-
ductors and Trainmen

The third case was submitted to the

Canadian Railway Board of Adjustment
No. 1 by the Toronto, Hamilton &
Puffalo Railway and the Order of Bail-

way Conductors and the Brotherhood of

Railroad Trainmen. Decisions were
rendered on four questions that were put
to the Board. The first was as to the

rates of pay of passenger conductors and
trainmen in the Hamilton-Waterford
and Dunnville Branch Services. It was
claimed by the' company that in De-
cember, 1915, there were in effect dif-

ferent rates of pay, specially agreed

upon, which were somewhat lower than

the st ndard rates for passenger Train

service in the territory, and that the in-

creases established by General 0\

should be applied on these rates. The
men contended, on the other hand, that

the rates of pay having been brought
to the standard basis by negotiation

since 1915, it would not be in accord

with the spirit of General Order 27 to

so apply it as to produce rates of pay
lower than standard rates in the Locality

for such services. The decision of the

Board was to the effect that the rates

paid to conductors and trainmen on

these lines having, since December,
1915, by mutual agreement, been brought

to a standard basis and applied to all

passenger service, the base rates to which

the increases established by General

Order 27 are to be applied for the ser-

vices in question shall be the standard

rates for "all other assigned passenger

service" as existing in December. 1915,

as it would be inadvisable to recreate

inequalities that had been removed by

mutual agreement.

The second question was with re-

*For text of General Order see Labour OAaTT«,
June, 1918, pp. 4
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ference to what rates should ^apply to

men employed in yard service. In De-

cember, 1915, the yardmen on the T.

H. & B. were paid one cent per hour

less than the so-called first class standard

yard rate, but on July 1, 1916, they were

given one cent per hour increase, bring-

ing their pay up to the standard rate.

The company contended that the in-

creases should be added to the rates

actually in effect on December 31, 1915,

while the men contended that the in-

creases should be applied on the revised

rates of July 1, 1916. The decision of

the Board was that the yard rates claim-

ed by the men should be applied, as it

would be inadvisable to recreate inequn-

lities in yard rates that had been elimin-

ated by mutual agreement.

The third question was as to the rate

for brakemen in the local passenger ser-

vice between Hamilton and Waterforcl.

The company contended that they should

not be required to pay an increased

differential rate to this brakeman, b it

that the passenger brakeman 's rate

should apply. The men c. aimed that

the brakemen on these runs should be

paid an increased rate equal to that of

flagmen on the Michigan Central Rail-

way, on the ground that there was only

one brakeman on these trains, who was

required to perform the duties of flag-

man in addition to his other duties. The

Board sustained the contention of the

company, as there is no generally recog-

nized increased flagman's rate on the TV

H. & B. or other Canadian lines.

The fourth question was as to the date

when General Order 27 should become

effective on the T. H. & B. Railway for

conductors, trainmen and yardmen. The

company contended that a communica-

tion addressed to them on December 1,

1917, was not in reality a notice for a

revision of the schedule, but that a re-

vised notice was served by the men
dated June 24, 1918, and the increased

rates should therefore date from July

24, 1918, thirty days after the notice.

The men claimed that they had served

notice on the company for a revision of

their schedule on December 1, 1914, and

therefore the increased rate should date

from January 1, 1918. The Board de-

cided that the new rates should become

effective from May 1, 1918.

Case No. 4.—C. P. R. Company and Loco-

motive Engineers and Firemen

Case No. 4 had to do with the base

rates on which to calculate the increases

in wages of locomotive engineers and

firemen on the western lines of the Cana-

dian Pacific Railway. It appears that

on July 11, 1918, the locomotive en-

gineers on these lines requested the com-

pany to grant incre es on schedule rates

that would correspond with increases

awarded by the United States Railroad

administration to be effective as of

January 1, 1918, at the same time re-

questing changes in the rules governing

initial and final terminal delay. The

company offered to make the new rates

effective from August 1, 1918. On Aug-

ust 22, the engineers and firemen submit-

ted a joint proposal for higher rates of

pay, and, on September 7 the company

advised the men that they were agreeable

to applying the rates in General Order

27 and supplements thereto to their

schedule of rates as awarded in 1915

and applied in 1916, effective August 1,

1918. The company contended that the

increases provided for in the Award
should be applied to the schedules in

effect in December, 1915, but they were
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willing to concede the application of the

awarded increases to the engineers' and

firemen's schedules which were made

effective February, 1916, as the result

of an arbitration decision of 1915. The

engineers contended that the percentage

increases provided for in General Order

27 should be added to the increased rates

for engineers made effective by a later

schedule revision in 1917.

The decision of the Board was that

the memorandum of agreement of

August 7, 1918, contemplates that the

application of the increases provided for

in General Order No. 27 shall be based

upon the rates for the various classes of

service as in effect December 31, 1915,

and that any increased rates made effec-

tive during 1916 or 1917 can only be

regarded as part payment on account of

increases granted by General Order No.

27, except as provided in Supplement

No. 1 to the Order, which reads

:

"(15) Where wages were increased

through arbitration or other general

negotiations, which cases were definitely

closed out prior to December 1, 1915,

but which for any reason were not put

into effect until after January 1, 1916,

the increases fixed by General Order No.

27 will be applied to such basis of wages

as if they were in effect in December,

1915."

In giving this decision the Board

pointed out that the arguments offered

on behalf of the Brotherhood rf Loco-

motive Engineers indicated some mis-

apprehension regarding the intent of

certain provisions of the agreement of

August 7, 1918, under which the Cana-

dian Railway Board of Adjustment No.

1 was created. Article 7 of this agree-

ment provides that wages and hours

established by General Order No. 27 and

amendments thereto shall be incorpor-

ated into existing agreements on the

several railways. This, according to the

Board, does not mean that the percen-

tage increases as provided by the Order

(to be applied to rates of pay in effect

in December, 1915) should be added to

rates named in existing agreements, if

such rates have been increased since

1915, otherwise than in accordance with

supplement No. 1 to General Order 27.

Case No. 7.—C. P. R. Company and Main-
tenance of Way Employees

Case No. 7 deals with the employment

of Oriental labour. From the joint

statement of both parties, it appears

that on the British Columbia Division

of the Canadian Pacific Railway certain

Orientals are employed as sectionmen

or in other service. Heretofore Oriental

employees engaged in the Maintenance

of Way or Bridge and Building Depart-

ments had not been regarded as being

included in the provisions of the sche-

dule governing that service. Prior to

February 1, 1918, the following article

was included in the schedule.

"Section 1.—By permanent Mainten-

ance of Way Employees is meant em-

ployees who take their orders from the

roadmasters and bridge and building

masters on such parts of the line as are

open for traffic, and who have been in

the maintenance of way service con-

tinuously for one year or more, or who

have had one year's cumulative service

during the three years immediately pre-

ceding, and who will hereinafter be re-

ferred to as 'Employees.' Labourers

in extra gangs, unless engaged practi-

cally all the year round , will not be

ranked as permanent employees.
'

'

Since February 1, 191S, this section

was changed to read as follows:
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"Section 1.—By maintenance of way
employees is meant employees working

in the track and bridge and building

department, for whom rates of pay are

provided in this schedule, who have been

in the service continuously for three

months or who have had three months'

cumulative experience in the three years

immediately preceding. Labourers in

extra gangs, unless those practically en-

gaged all the year round, will not be

considered as coming under this sche-

dule."

It was held by the company that under

the schedule existing prior to February

1, 1918, no claim had been made by the

Maintenance of Way Organization that

it applied to Orientals, and that in the

schedule that became effective on Feb-

ruary 1, 1918, there was no change in

the wording to justify the claim that

the Orientals who had been excluded by

previous practice and understanding had

been brought within the provisions of

the schedule. It was further claimed

that the officers of the company who
conducted the negotiations in connection

with the framing of the new schedule

received no understanding to the effect

that the requested and adopted changed

language of section 1 was intended to

include Orientals who had beeen exclud-

ed from the provisions of the old sche-

dule.

It was claimed by the men "That the

schedule rates for the various classes of

employees specified in the schedule apply

to the individual employee performing

the service in the class without regard to

whether the individual was black, white

or yellow."

In delivering their decision, it was
stated by the Board that at the hearing

representatives of the employees advised

that there had been no change in section

1, as incorporated in the schedule of

February 1, 1918, that included or was
intended to include the specific claim of

the organization to represent Oriental

labour. They further advised that the

claim made by the organization on be-

half of Oriental labour at this time was
chiefly on account of the fact that the

laws of the organization had been re-

cently changed so as to permit admission

to membership of Orientals. The finding

of the Board, therefore, was that in this

particular case Orientals had been ex-

cluded from the provisions of previous

schedules and understandings between

t;he company arid the committee repre-

senting the maintenance of way em-

ployees, and that as there had been no
changed understanding reached by
mutual discussion at the conference pre-

ceding the adoption of the latest sche-

dule revision, it would appear reason-

able and consistent to hold that the

same conditions relative to the represent-

ation of Orientals were to continue in

effect. It was pointed out, however, that

General Order No. 27 and supplement

No. 8 thereto made it quite clear that the

same rate of wages should be paid for

the same class of work in the same ter-

ritory, and the Board therefore ruled

that the Oriental labour should be placed

on the same basis under the provisions

of the schedule as other maintenance

of way employees as of September 1,

1918, the date upon which supplement

No. 8 became effective.
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REGULATIONS GOVERNING PROCEDURE OF THE LABOUR BOARD OP
APPEAL, ESTABLISHED UNDER ORDER-IN-COUNCIL 1743

fTHE Minister of Labour has approved

the following regulations governing

the procedure of the Board of Appeal,

lately established under paragraph 17 of

Order-in-Council 1743,* to hear appeals

from the findings of Boards of Concilia-

tion, appointed under the Industrial Dis-

putes Investigation Act, 1907.

Regulations

1. No appeal shall be permitted unless the

Minister receives notification therof within 30

days after the representatives of the parties to

the dispute shall have received copies of the

findings of the Board of Conciliation and In-

vestigation from which appeal is being taken;

provided that the period of thirty days may be

extended if, before the expiry, the Minister is

notified that an appeal is contemplated and the

arrangements for the same ar"e under way.

2. The party appealing shall forward to the

Registrar of Boards of Conciliation and In-

vestigation a statement setting forth clearly

the portion of the findings or of the report of

the Board of Conciliation and Investigation

against which appeal is being, made, and the

reason for such appeal.

3. The Registrar shall, on receipt of the

statement of appeal, forthwith notify the chair-

man of the Board of Appeal of the receipt of

such statement, aud shall transmit to each mem-
ber of the Board a copy of the findings of the

Board of Conciliation and the statement of

appeal, and shall forward to the chairman of

the Board of Appeal such other documents and
information as may be deemed to bear thereon.

4. The chairman of the Board of Appeal
shall, on receiving the copy of the findings of

the Board of Conciliation and the statement of

appeal, take immediately the steps necessary

to have the same considered and dealt with by
the Board, and the Board shall with all due
expedition pass on the matters in appeal and
render their decision.

5. Three members of the Board, consisting

of the chairman and one nominee of the Trades
and Labour Congress and one nominee of the

Canadian Manufacturers' Association, shall

constitute a quorum. If the full Board is not

*For text of Order-in-Council 1743, sec Labour
Gazette, August, 1918, pp. 616-8.

present no decision shall be rendered unless

the members present are unanimous, and in

case of disagreement the matter shall be con-
sidered by the full Board.

6. In the event of any member of the
Board being unable to act on the hearing of
any appeal, on account of illness, absence, or

other inability to be present, such member shall

be replaced for such appeal by a substitute

appointed by the Minister on the recommenda-
tion of the body recommending the member who
is unable to act.

7. A permanent member of the Board may
not sit on an appeal in which the institution

ho is connected with is interested or would be
directly affected by 'the findings of the Board.

8. The members of the Board shall be re-

munerated for their services and be paid their

travelling and hotel expenses at the rates pro-

vided for members of Boards of Conciliation

under the Industrial Disputes Investigation

Act, 1907.

9. A copy of the findings of the Board shall

forwarded to the Registrar of Boards of

Conciliation and Investigation, and shall be
filed with the report to which the appeal re-

lates, and the Registrar shall forward the par-

ties each a copy of tin- said findings.

10. No member of the Board shall com-

municate the findings of the Board to any per-

son except to the MinisteT without the latter's

consent.

Personnel of Board

The personnel of the Board, as stated

in previous issues of the Labour GA-

ZETTE, is as follows :

Chairman: Hon. Justice F. S. Mae-

lennan, of Montreal.

For the Canadian Manufacturers' As-

sociation: S. I\. Parsons, of the British

American Oil Company, Toronto, and

G. H. Duggan, of the Dominion Ship-

building Company. Montreal. *

„ For the Trades and Labour Congress

of Canada: John \Y. Bruce, of Tor-

onto, and GuStave Frartcq, o\' Montreal.
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MEMORANDUM OF AGREEMENT CREATING THE CANADIAN RAILWAY
BOARD OF ADJUSTMENT No. 1

COME confusion having arisen in the
^ public mind in regard to the crea-

tion, purposes and functions of the Cana-
dian Railway Board of Adjustment No.

1, it is desirable that a brief statement

on these points should precede the

Memorandum of Agreement printed

below.

In the first place, it should be em-

phasized that the Board of Adjustment
must not be confused with the Canadian
Railway War Board. The latter Board
is an association of the Canadian Rail-

ways, through which joint action is

taken in connection with important

transportation matters affecting the

operation of all railway systems through-

out the country. It is composed of

railway officers who represent and act

for practically all railway lines in

Canada.

In August, last, an agreement was
made between the Canadian Railway
War Board and the representatives of

six railway Brotherhoods, which pro-

vided that an equipartizan board, to be

known as the Canadian Railway Board
of Adjustment No. 1, should be created

for the period of the war, to which
should be referred for settlement all rail-

way labour disputes that may arise dur-

ing that period and that cannot be

promptly adjusted between the officers

and employees of the railways concern-

ed. It was also provided that the Board
of Adjustment should render decisions

on all matters of controversy arising

out of interpretations of the McAdoo
award, and other future wage agree-

ments that may be made.

As the Railway War Board takes

joint action for all railways, the repre-

sentatives of the railways on the Board
of Adjustment were selected by the Rail-

way War Board. Beyond this the offi-

cial connection of the two boards does

not go. For the sake of convenience

during the formative period of the Ad-
justment Board, the staff and offices of

the War Board were placed at its dis-

posal, but the Board of Adjustment has
now appointed its own secretary and has
entirely separate offices.

The full text of the Agreement
creating the Board of Adjustment, to-

gether with a list of the members, fol-

lows :

Text of agreement

Memorandum of agreement made
between The Canadian Railway War Board,
acting for the Railways of Canada, members
thereof, of the one part; and
The Brotherhood of Locomotive Engineers,

The Brotherhood of Locomotive Firemen and
Enginemen, The Order of Railway Conductors,
The Brotherhood of Railroad Trainmen, The
Order of Railway Telegraphers and The
International Brotherhood of Maintenance
of Way Employees, acting for the said

classes of employees on the said railways,

of the other part.

Whereas the parties hereto in united desire to

avoid disputes or misunderstandings which would
tend to lesseft the efficiency of transportation
service in Canada during the war have resolved
upon the appointment of a Board composed of

members to be selected as hereinafter prescribed,
which shall have full power and authority to

determine all differences which may arise

between any of the said railways and any of the
classes of its employees above mentioned and
which shall not be promptly adjusted between
the officers and employees of the railway con-
cerned, including the interpretation or appli-

cation of wage schedules or agreements, and
the application to the railways of Canada of

General Order No. 27 of the Director General
of the United States Railroad Administration;
with authority to make such amendments or
additions in line with such amendments or addi-
tions as may be made thereto for the railroads in

the United States as may be necessary, having
due regard to the rights of the several classes of

employees and of the railways respectively.

Now therefore it is agreed by and between the
parties as follows:

—

1. There shall be at once created a Board to

be known as Canadian Board of Adjustment No.
1 to consist of twelve members, six to be selected

by the Canadian Railway War Board, and com-
pensated by the railways and six by the executive
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officers of the organizations of employees herein-

before named and compensated by such organ-
izations.

x

2. The Canadian Board of Adjustment No. 1

shall meet in the City of Montreal within fifteen

days after the selection of its members and
select a Chairman and a Vice Chairman, who
shall be members of the Board. The Chairman
or Vice Chairman will preside at meetings of the
Board, and both will be required to vote

%

upon
the adoption of all decisions by the Board.'.

3. The Board shall meet regularly, at stated
times each month and continue in session until

all matters before it are considered.

4. Unless otherwise mutually agreed, all

meetings of the Board shall be held in the City
of Montreal; provided, that the Board shall

have authority to empower two or more of its

members to conduct hearings and pass upon
controversies when properly submitted at any
place designated by the Board; provided further,

that such division of the Board will not be author-
ized to make final decision. All decisions shall

be made, approved or ratified by the Board as
herein provided.

5. Should a vacancy occur in the Board for

any cause such vacancy shall be immediately
filled by the same appointive authority which
made the original selection.

6. The Canadian Board of Adjustment No. 1

shall render decisions on all matters of con-
troversy arising from interpretations of wage
agreements and other matters in dispute as
provided in the preamble hereof, and when
properly submitted to the Board.

7. Wages and hours estabfished by Genera J

Order No. 27 of the Director General of the
United States Railroad Administration and
amendments thereto shall be incorporated into
existing agreements on the several railways an J

should differences arise between the manag.
ment and the employees on any of the railwa 3

as to such incorporation, such question of

differences shall be decided by the Canadian
Board of Adjustment No. 1 when properly pre-
sented thereto.

8. Personal grievances or controversies arising
under interpretation of wage agreements and
all other disputes arising or now properly pend-
ing between officials of a railway and its em-
ployees covered by this understanding will be
handled in their usual manner by general com-
mittees of the employees up to and including the
chief operating officer of the railway (or some
one officially designated by him) when, if an
agreement is not reached, the chairman of the
general committee of employees may refer the
matter to the executive officer of the organ-
ization concerned, and if the contention of the
employees' committee is approved by such
executive officer, then the chief operating officer
of the railway and the executive officer of the
organization concerned shall refer the matter
with all supporting papers, to the Canadian
Board of Adjustment No. 1, which BoaTd shall
promptly hear and decide the case, giving due
notice to the chief operating officer of the rail-

way interested and to the executive officer of the
organization concerned of the time set for
hearing.

9. No matter will be » considered by the
Canadian Board of Adjustment No. 1 unless
officially referred to it in the manner herein
prescribed, provided,, however, that no case
having origin in circumstances occurring prior
to the date hereof shall be referred to the Board
except those arising out of the application of the
said General Order No. 27, or arising out of
disputes properly pending at the date of this
agreement as mentioned in Clause 8.

10. In hearings before the Canadian Board of
Adjustment No. 1 in matters properly sub-
mitted for its consideration, the railway shall be
represented by such person or persons as may be
designated by the chief operating officer, and the
employees shall be represented by such person or
persons as may be designated by the executive
officer of the organization concerned.

11. All clerical and office expenses will be
borne equally by the Canadian Railway War
Board and the organizations above mentioned.
The railway directly concerned and the organ-
ization involved in a hearing will, respectively,
assume any expense incurred in presenting a case.

12. In each case an effort should be made to
present a joint concrete statement of facts as to
any controversies, but the Board is fully au-
thorized to require information in addition to the
concrete statement of facts and may call upon
the chief operating officer of the railway or the
executive officer of the organization concerned
for additional evidence, either oral or written.

13. All the decisions of the Canadian Board
of Adjustment No. 1 shall be approved by a
majority vote of all members of the Board.

14. After a matter has been considered by
uhe Board, and in the event a majority voie
cannot be obtained, then any six members of the
Boer ; may elect to refer the matter upon which
no decision has been reached to a referee to be
unanimously agreed upon by the Board, and in

failure to agree, application shall be made to the
Governor-General-iu-Council for appointment of

a referee whose decision shall be final.

15. The Canadian Board of Adjustment No.
1. shall keep a complete and accurate record of

all matters submitted for its consideration and
of all decisions made by the Board.

16. A report of all cases decided, including the
decisions, will be filed with the Canadian Rail-

way War Board, and with the Chief Operating
Officer of the railway affected and with the
executive officer of the organization concerned.

17. The Canadian Railway War Board further

agrees that the Canadian Board of Adjustment
No. 1 shall have like authority to determine
differences between any of the railways repre-

sented herein and any other classes of em-
ployees of such railways who may request and
consent to submitting differences to the Cana-
dian Board of Adjustment No. 1 and to agree that
the decision of the said Board of Adjustment
shall be final.
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18. This Agreement shall remain in full force

and effect during the period of the present war,
and thereafter unless the Canadian Railway
War Board, on the one hand, as representing

the railways, or a majority of the executive
officers of the organizations, on the other hand,
as representing the employees, shall desire to

terminate the same, which can in these cir-

cumstances, be done on thirty days' formal
notice.

Signed on behalf of each of the above named
parties this Seventh day of August, A.D. 1918.

The Canadian Railway War Board,

U. E. Gillen, Chairman.

By S. R. Payne.
W. M. Neal,

General Secretary.

The Brotherhood op Locomotive Engineers,

^ | W. S. Stone, G. C. E.

Ash Kennedy, A.G.C.E.

The Brotherhood of Locomotive Firemen
and Engineers,

R / Timothy Shea, Acting President.ay
\ Geo. K. Wark, Vice-President.

The Order of Railway Conductors,

£ f A. B. Garretson, President.
^ IS. N. Berry, Vice-President.

The Brotherhood of Railroad Trainmen,

R (W. G. Lee, President.
y t James Murdock, Vice-President.

The Order of Railway Telegraphers,
J. M. Mein, Deputy President.

The International Brotherhood of Main-
tenance of Way Employees,

R / A. E. Barker, President.
y
\ W. V. Turnbull, Vice-President.

Personnel of the Board

Reference has been made in previous
issues of the Labour Gazette to the

personnel of the Board, which is at

present constituted as follows:

For the Railway Companies: U. E.
Gillen, vice-president, Grand Trunk
Railway; A. D. ]\JacTier, general mana-
ger of eastern lines, Canadian Pacific

Railway; F. P. Brady, general manager
of western lines, Canadian Government
Railways; S. J. Hungerford, general
manager, Canadian Northern Railway;
George Hodge, eastern lines, Canadian
Pacific Railway; A. J. Hills, Canadian
Northern Railway.
For the Brotherhoods: Ash Kennedy,

Brotherhood of Locomotive Engineers;
Geo. W. Wark, vice-president, the Bro-
therhood of Locomotive Firemen and
Trainmen; S. N. Berry, vice-president,

Order of Railway Conductors; James
Murdock, vice-president, Brotherhood of

Railroad Trainmen; J. M. Mein, deputy
president, Order of Railway Telegraph-
ers; W. V. Turnbull, vice-president, In-

ternational Brotherhood of Maintenance-
of-Way Employees.

Secretary: R. Chappie.

The offices of the Board are in the

Eastern Townships Bank Building,

Montreal.

ORDER-IN-COUNCIL FORBIDDING STRIKES AND LOCKOUTS DURING
THE WAR

ACTING upon the recommendation of
*" the Minister of Labour that the In-

dustrial Disputes Investigation Act, the

Labour Board of Appeal created under
Order-in-Council 1743* of July 12, 1918,

and the Railway Board of Adjustment
No. 1, created by agreement between the

Canadian Railway War Board and cer-

tain brotherhoods of railway employees, t

provide adequate legal machinery for

For text of Order-in-Council 1743, see Laboub
•azbtte, August, 1918, pp. 616-8.

tThe Memorandum of Agreement creating th*

Oaaadian Railway Board of Adjustment No. 1 i*

printed on p. 981 of this issue.

the prompt and equitable settlement of

disputes between
#
employers and work-

ers, the Government, on October 11,

passed a further Order-in-Council for-

bidding strikes and lockouts for the

duration of the war. The complete text

of the order follows:

Text of the Order-in-Council

Whereas the Minister of Labour represents:

That under the provisions of the Industrial

Disputes Investigation Act and amendments
thereto, provision is made for the establishment

of conciliation boards for the adjustment of

disputes between employers and employees in
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the manner in said Act and amendments thereto

provided

:

That by Order in Council P. C. 1743 of the
12th July, 1918, provision is made for a Board of

Appeal to which resort may be had when any
party interested feels aggrieved by the decision

of any such Board of Conciliation;

That there has been constituted by the Cana-
dian Railway War Board, with assent of repre-

sentatives of the organized bodies of railway
employees, a Board of Adjusters for the settle-

ment of disputes that may arise between the
employees engaged in railway work and their

employers;

That by these different dispositions full and
adequate provision is made for the just and
equitable settlement and adjustment of all

matters of dispute that may arise between the
employers and employees in the different in-

dustries affected by the Industrjal Disputes
Investigation Act and its amendments or
between employers and employees in con-
nection with the carrying on of the operations of

Railways in Canada, but no provision is made for

enforcement of obedience to and compliance
with the orders or decisions of such boards, nor
is there any prohibition of strikes or lockouts,

after report has been made by a Board of Con-
ciliation;

That in view of the provisions so made and of

the injurious and detrimental effects resulting
from the occurrence of strikes and lockouts in

the different industries affected by the In-
dustrial Disputes Investigation Act and in con-
nection with the operation of the railways, which
strikes or lockouts are of a nature to seriously

interfere with the carrying on of said industries

and the operation of the said railways, both of

which are essential to the efficient performance
of Canada's duty in aiding in the effective pro-
secution of the present war, it is necessary and
advisable that under the powers conferred upon
the Governor in Council by the War Measures
Act of 1914, such strikes and lockouts in con-
nection with such industries or railway oper-
ations should be absolutely prohibited during the
continuance of the present war;

Therefore, His Excellency the Governor
General in Council, on the recommendation of
the Minister of Labour, and under the provisions
of the War Measures Act, 1914, is pleased to
make the following regulations and the same are
hereby made and enacted accordingly:

—

Regulations

1. In the present regulations, the word "per-
son" wherever used, shall, save where the con-
text otherwise requires, include every com-
pany, firm, partnership or other association of

persons incorporated or unincorporated;

2. Any person who during the continuance of

the present war shall incite, order or participate
in a lockout or strike as defined in the said
Industrial Disputes Investigation Act and amend-
ments thereto, in any industry mentioned there-
in or to which the said Act is applicable either in

virtue of its terms, or of any Act of Parliament
or Order in Council amending the same, or in

connection with the operation of any Railway
in Canada, before, during or after any in-

vestigation by a Board of Conciliation establish-
ed under the said Act or amendments, or by a
Board of Appeal or the Board of Adjusters <abov»
mentioned, shall be guilty of an offence punish-
able as hereinafter provided.

3. Any employer of labour shall be guilty of

an offence and liable to the penalties hereinafter
provided who during the continuance of the
present war shall discharge or refuse to employ
workers (other than those holding positions or
employment which shall be by judgment of the
Board of Appeal or the Board of Adjusters above
mentioned, determined to be incompatible with
membership in a union) merely by reason of

membership in trade unions or for legitimate
trade union activities outside of working hours.

4. Every worker shall be guilty of an offence
and liable to the penalties as hereinafter pres-

cribed who in the exercise of his right to organ-
ize uses either coercion or intimidation of any
kind to influence any person to joint his organ-
ization.

5. Every decision or order of any Board of

Conciliation shall, if unappealed from within
thirty days after it is rendered or made, and
every decision or order of the Board of Appeal
or Board of Adjusters above mentioned, shall

be binding upon all persons affected thereby and
any person who during the continuance of the
present war fails or refuses to comply with any
such order or decision of any Board of Concilia-
tion or of the Board of Appeal or Board of Ad-
justers above mentioned shall be guilty of an
offence and liable to the penalties hereinafter

prescribed.

6. Any person violating any of the foregoing,

regulations shall be liable upon summary con-
viction to a penalty not exceeding one thousand
dollars ($1,000) or to imprisonment for a period

not exceeding six (6) months or to both tine and
imprisonment.

7. (a) Any male person, employer or em-
ployee, of military age as defined by the Military
Service Act, who violates any of the hereinabove
enacted regulations and any director of such
military age of any company who acquiesces in

the violation by the said company of any of said

regulations, shall ipso facto be deemed to be a
soldier enlisted in the military forces of Canada
and subject to military law for the duration of

the present war and of demobilization there-

after and shall forfeit any exemption granted
to him and any right to apply for or obtain any
exemption from military service under the Mili-

tary Service Act.

(b) In any prosecution for acquiescence on the
part of a director of any company in a violation

by the said company of any of the present regu-

lations, it shall be upon the party charged to

prove non-acquiescence by him in such violation.

RODOLPHE BOUDREAU,
Clerk of Priw Council
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UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF SEPTEMBER,
1918

rpHE present article on unemployment

among the members of local trade

unions, which is the eleventh quarterly-

report on the subject, deals with unem-

ployment as at the end of September,

1918. and is based on returns received

from 1.369 labour organizations with a

total membership of 162,940, or over 79

per cent of the entire trade union mem-
bership of the country. Trade unionists

out,of work on account of trade disputes

or disability were not included. For all

occupations erepresented, .72 per cent of

the members were unemployed, as com-

pared with .5 per. cent in June, 1918,

1.7 per cent in September, 1917, and 1.4

per cent in September, 1916. That the

percentage unemployed at the end of

September is slightly larger than in the

previous quarter is due to less activity

in the manufacturing, mining (other

than coal), and quarrying and miscel-

laneous groups of industries.

Employment in the manufacturing

and mechanical industries, as reported

by 359 unions, having a combined mem-
bership of 41,504, was not as brisk in

September as in June, 1918, but was

much better than the same quarters in

1917 and 1916, there being only .96 per

cent of the members idle. In the first

comparison, this is due to greater slack-

ness in metals, machinery and convey-

ances, pulp, paper and fibre, and glass

bottle blowing. Food, tobacco and li-

quors, clothing workers, and woodwork
and furniture men were much better en-

gaged, while printing, publishing and

paper goods were not quite as active.

As compared with September, 1917,

there was a considerable improvement in

the. food, tobacco and liquors, clothing,

printing, publishing and paper goods,

leather workers and glass bottle blowers,

but metals, machinery and conveyances,

and pulp, paper and fibres were less

active. In comparison with September

of 1916, there was less activity in metals,

machinery and conveyances, food, to-

bacco and liquors, and pulp, paper and

fibres, but clothing workers, glass bottle

blowers, and leather, boot and shoe work-

ers were better employed.

Reports from 573 organizations of

transportation workers, having a total

membership of 67,840, indicate that .38

per cent of the members were out of

work, as compared with .42 per cent in

June. 1918, .55 per cent in September.

1917, and .6 per cent in September, 1916.

Steam railway employees, whose returns

constitute over 77 per cent of the total

group membership reporting, were bet-

ter engaged than in any previous quar-

ter. Street and electric railway men
reported no members out of work in

September, 1918, as compared with no

members unemployed in June, 1918. .4

in September, 1917, .and no members in

September, 1916. Navigation workers

were better engaged than in the previous

quarter and in September, 1917, but the

percentage out of work was slightly

larger than in September, 1916. Teams-

ters and chauffeurs were slacker than

in any previous quarter.
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In the mining, quarrying and refining

of ores group, reports were received from

59 unions, having an aggregate mem-
bership of 21,148. The percentage of

unemployment was larger than in June,

1918, and September, 1917, but an im-

provement was shown over September,

1916.

The percentage unemployed in the

building and construction trades, as re-

ported by 213 unions, with 19,722 mem-
bers, was 1.31 per cent. That this is the

smallest percentage yet recorded is due

to the noteworthy improvement in the

volume of employment afforded carpen-

ters and joiners and electrical workers

particularly, while painters, decorators

and paperhangers, bridge and structural

iron workers, and hod carriers and build-

ing fabourers were well employed in

comparison with former reports.

In the public employment group, as

reported by 55 unions with a combined

membership of 3,886, 1.5 per cent of the

members were unemployed, as compared

with .02 per cent in June, 1918, .04 in

September, 1917, and .1 in September,

1916.

Employment in the group of miscel-

laneous trades, as indicated by returns

received from 110 unions with 8,840

members, was slacker than in June, 1918,

or September, 1917, but more brisk than

in September, 1916. Retail clerks were

better employed than in previous quar-

ters, fiotel and restaurant workers,

musicians and theatre employees, and

stationary engineers were somewhat

slacker than in last June or in Septem-

ber, 1917 and 1916. Barbers showed

greater activity as compared with June,

1918, but a falling off in comparison

with September, 1917 and 1916.

The percentages reported unemployed

in the different groups of occupations

are indicated in the following table:

TABLE 1.

Occupation. Sept.

1918
June
1918

Mar.
1918

Dec.

1917
Sept.

1917
June
1917

Mar.
1917

Dec.
1916

Sept.

1916
June
1916

Manufacturing & Mechanical Industries.
Metals, machinery and conveyances
Food, tobacco and liquors

.96

1.24
1.47

.42

.14

1.78
.05

1.18

.91

.28

.85

.05

3.40

2.77
.76

3.29

4.05
.15

2.12

1.79
.11

1.50

1.22
.29

1.75

2.3
.71

1.2

1.3

.5

.5

1.0

1.1

.6

.4
Textiles, carpets and cordage
Clothing 11.21

.34

.67

3.00
2.92
4.48
.70

.76

.17

.64

11.13 4.95 5.46 6.4 e
Pulp, paper and fibre 1.75

.83

.63

Printing, publishing and paper goods
Woodwork and furniture

.72

2.20
.78

4.60
7.83
2.23
1.22
.29

.38

8.80
.08

.40

7.63

"i!25

2.05
.89

30.70
13.84

.55

.25

.44

2.3S

.79

.62

6.28
3.56
.51

.35

.18

1.79

.52

.69

4.18
1.92
1 26

1.12
.09

3.79

.3

.6

4.3

1^6
.6

.2

10.5

1.2

\6
12 17

.6

.6

1^2

.8

5.9
Leather, boots and shoes, and rubbers
Glass bottle blowing 1.49

.38

.16

.42

.21

Transportation. ..." 5
Steam railways .5
Street and electric railways .3
Navigation 1.76

.27

.35

1.31
1.54
1.40

2.12
.05

.18

1.57
.02

.49

2 3
Teaming and driving

Mining, quarrying and refining of ores . .

.

Building and construction
2.09
9.58
.17

1.56

.22

2.26
.04

.80

.32

3.21
.04

.99

.80

7.47
.47

2.11

.65

5.2
.1

1.3

.7

6.3
.1

1.9

1.2
.8.6

Public employment
Miscellaneous 3 1

All Occupations .72 .50 1.68 2.42 1.71 1.25 216 2.1 1.4 2.1
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The following table summarizes the

returns by provinces. In Nova Scotia

and Ontario the percentage reported un-

employed was smaller than in June,

1918, or in September, 1917, and 1916.

In Quebec, Manitoba, Saskatchewan and

British Columbia, there were more mem-

bers unemployed than in June, 1918, but

fewer as compared with September,

1917 and 1916. .Jn New Brunswick the

percentage showed an increase in each

comparison, while in Alberta improve-

ment was shown over September, 1916,

only.

/

TABLE II.

Province. Sept.

1918
June
1918

Mar.
1918

Dec.
1917

Sept.

1917
June
1917

Mar.
1917

Dec.
1916

Sept.

1916
June
1916

Nova Scotia and Prince Edward Island
New Brunswick

.03

.32

1.41
.22

.45

.28

.89

1.95

.16

.27

.44

.37

.29

.18

.39

1.70

.03

.24

3.90
1.75
.78

1.72
1.08
1.59

2.64
3.07
2.96
2.44
1.07
2.41
1.55
3.05

.11

.11

4.66
.99

.86

.46

.17

2.05

.23

.20

2.23
.94

.58

.25

.84

2.50

5.72
1.78
2.95
1.53
2.81
1.77
1.09
3.00

.74

1.66
3.62
1.55
1.01
1.63
1.70
3.86

.47

.09

2.43
.72

.83

2.19
.92

3.37

.40

.8

Quebec j 1 8
Ontario 1.7
Manitoba 1.2
Saskatchewan 2.6
Albei ta 3.03
British Columbia 5.3

Canada .72 .50 1.68 2.42 1.71 1.25 2.16 2.17 1.47 2.13

The percentages reported idle in some of the largest industrial centres are in-

dicated in the table which follows

:

Table III

City.

r

Sept.

1918
June
1918

Mar.
1918

Dec.
1917

Sept.

1917
June
1917

Mar.
1917

Dec.
1916

Sept.

1916
June
1916

L

Halifax .12

.70

.58

.11

.53

.27

1.18
.60
.13

.25

.10

.23

1.05

.14

.57

6.35
.81

.76

2.64
.51

1.94

.34

5.69
3.73
3.81
1.07
5.63
2.41
3.28

.42

.16

4.48
1.68
1.02

1.03
.43

2.75
1.74
.72

.98

2.94
4.17
1.06
2.53
3.73
1.11

4.75

.24

.47

4.61
1.32
.98

1.75
3.32
5.94

"!l8
.50

.63

.58

.65

4.27
4.56

4.03
St. John .09

Montreal 2.6
Toronto 1.8

1.9
1.38

Edmonton .67

1.42
.55

2.99
1.68
2.67

1.78
Vancouver 8.4

tail.

A tabular statement on the following page presents the returns in some de-
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UNEMPLOYMENT ON SEPTEMBER 30. 1918,

Nova Scotia &
Prince E'd I'd

New
Brunswick Quebec Ontario

OCCUPATIONS
No. re-

porting
Unem-
ployed

N o. re-

porting
Unem-
ployed

No. re-

porting

Unem-
ployed

No. re-

porting

Unem-
ployed

(J

O,

1

la
I*

1

1

a35
u

1

-S.2-

§•3
3
s

a» a
§

1

l.s-

l-s.

s

J]
i

a
9o

OS

I
5 s

1
a
s>

s

1

1-Manufacturing & Mechanical indus-
8

5

1

1

425
306
28
75

2

3

.47 10

6

1

1

1

820
687
15

150
19

6 .73 64
20

. 1

2

4

1

10273
2767
115

158
363
180

306
200

190

2.98
7.23

171

87
20

8
10

4
5

38
2

12

18325
8504
1566
541
1263

177
4640
105
966

4

2

1

1

n?
2- (a) Metals, Machinery & Convetances .03

3 203 3 503 10

2

5

1756
195
849

8
2

28 3.29

2

3

147

702
28 3

7

2

3
17

8
6

3

5

36
15

8
3

3

5

2

4

5

2

224
211

25
34

29
27

3

67
799
100

1028
1652
306
766
580
925
4125
1062
839
811
120

325

301

718
106

22412
21143
1052

2031

13- Cigar and Tobacco workers

2

9

2

6

1

9
11

5

1

1

1

2

1

1

7

1541

930
100
660
170

1101
1775
047
299
361
40
108
20
18

1292

o

44
32

32

8

2

3.99
1.80

W'M

17- Tailors 1 . . .

.

18- Garment workers

20- (e) Pulp, Paper and Fibre
21- (/) Printing, Publishing & Paper Goods
22- Compositors

3

2

1

119
99
20

2

2

1.68 3

2

126
99
27

6

B

4.76 2 .0.5

- 1 ....

1 ....

24- Bookbinders

27- Others
28- (g) Woodwork and Furniture c

29- (/i)Leather, Boots, Shoes and Rubber. . 1 7
30- (t) Glass Bottle Blowing

34

29

6

3

2

5

1

2237
1883

41

190
145
104
499
25

G

30

24

2

i

1

1

B

2894
1873
114

64
430

7 .24

c

81

72

6

9

10

8
11

_'

13074
8255
316

840
1546
1890
984

!

o
o

.02

04

37 16
32- (a) Steam Railways « 37 .17

1 ....

23 ...

.

....

37- Trainmen
....

40- R,oad maintenance men 546
....

7 287 12 1001 34

42- Railway employees, N.E.S
43- (b) Street and, Electric Railway Emp..
44- (c) Navigation

5

1

3

2

333
100
156
116

6

4
1

4

1

2

1

1

1

1

194
195
631

195
41

41

1

s

6

»

16

::::

3.07

14

1

7

3

1

1

7

1

1137
131

4316

3640
480
372

1661

050

!

8
.

:

27

5

8

2

1

570
399

350

oL...

8 t
45- Marine engineers
46- ' Longshoremen
47- Others

1

19

Hi

1

2

9

3

2

1

1

1

1

40
98

10799
5918

60
4821
1266
514
497
36
18

189
12

3

3

.02

48- (d) Teamsters and Chauffeurs
49-Mining,Quarrying& Refining of Ores 5

5

2484
2484

7 28
:

6

29

2

16

2

3

3

1

1

1011

3232
59

2060
45
;i

354
180
40

35

30
5

8

1

3

2

285
76

1 08 107

6
in

4

13

3

3

2

\

26

10

16
57

9591

1907

436

414
717

51

150

$25
400

3926

61 63

54- Bricklayers, masons and plasterers
55- Carpenters and joiners

4 ....

57- Granite and stone cutters
58- Painters, decorators and paperhangers..

.

59- Plumbers and steamfitters

1 25 1) ....

. . . .

1

3

400
483

o
50 10 353 53 3 43

3

2

53
240
218

"
o

3

3

43
37 '"o

3

7

483
671 " 3 is

()....

23 84
68- Retail clerks

1

2
•:

2

35
328
110
198

I
18

17

21

9

70- Barbers

22
B 37

73- Others
'

75 15020 5 .03 53 4120 13 .32 191 29394 415 1 41 590 57563 132 U

•Commercial and Railway—organized in interprovinoial divisions.
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AS REPORTED BY TRADE UNIONS.

Saskat- British
Manitoba chewan Alberta Columbia Canada

No. re- Unem- No. re- Unem- No re- Unem- No . re- Unem- No. re- Unemployed
porting ployed porting ployed porting ployed porting ployed porting

g «o

2

a

a
S a

a
•a

1
I

8
CD

g
g a>

CO

M
§

a
33O

to
s

g CO

1
a

a
S

CO
a
o
'3

S.&
§•2

i Per cent.

| June i Sept., Sept., Sept.,

E> S IS £ 5 s s £ & a a Oh 5 s a t> S s 1918| 1918 1917 1916

25 4218 35 .83 13 1335 29 1386 4 .28 39 4722 44 .93 359 41504 401 42 96 4 05 70 1

15 2782 17 .61 4 227 13 894 2 .22 17 3130 11 .57 167 19297 239 .14 1.24 .15 .06 2

j 100* 5 1 23 2 163 (1 27 201C & .82 ?5 .51 .18 3

? 187 1 1 55 1 6 16 172 1
' 58 4

4 1140 10 1 40 1 130 3 1851 24 4806 201 .04 4. IS 5

1 48 1 45 3 7

5
78

485
177

10164

3

26

.62

26

.71

1:96
.01

1.3 ft

7

6 1247 1 3 187 6 573 2 9 1055 15 8

1 CO 4 113 1 10 10 483 3 27 62 • 9
2 177 1 800 4 107 7 356 20 5.62 31 3255 48 1.78 1 47 2.12 .56 10

1 800 1 7 2

7

807
374 34 3 64 9 09

1

1

1 35 1 125 6 12

1

2

8
92

2

4

99
132 14

13

9

1608
466 14

.26

49 3 01

2.74
.17

.22 13

1 1421 14

5
30
11

15

4

16

87

2569
3074
420
1904
750

2522
8117

44
66

.05

1.18
.30

1.54

.75

.72

.75

.83

11.13
.22

1261

2.05

.57

1.01

1.09
1.35

1.25

15

1 400 1

1

14

14

2 78 1ft

17

1 400 2 78 18

19
2

10

496
562 6 1.06

?,0

7 85a 18 2.09 8 308 9 343 21

2 418 5 237 4 287 6 418 6 41 4467 15 .70 .34 1,45 1.46 22

2 i6« 1 2 45 2 38 2 89 19 1517 2 .46 .13 .77 .99 23

1 2ld 17 1 26 o 1

2

6

12

2 55 9

6

9

3

5

14
4

573

1469
172
504
88

319
2117
134

67840

49

2

2
258

1.43
1.03

2.20

.42

3.33

.63

1.49
.38

6.97

.47

1.23
.89

30.70
13.84

.55

1.10

.72

.19

12.17
.59

24
?,5

?! 71 26
?,7

°8

%
1 100 ?,9

2

39
28

3521

2
8

7.14
23

30
51 11820, 4 .03 52 3555 16 .45 62 8327 183 2.18 31

49 10510 4 .03 49 3317 •16 .48 37 3129 8 .25 45 2564 16 .62 516 52874 84 .21 16 .25 .60 32

5 200 3 202 4 317 3 4 211 50 244c 3 .08 .12 .22 .56 oo
4 313 10 459 16 3 142 5 8 348 b 78 4296 28 .13 .65 .88 1.53 34

6 526| 8 375 5 366 67 5407 23 .12 .42 .58 1.58 35
4 870 4 9 459 6 371 5 147 ( 62 5566 4 .09 .07 .02 36

76 10574 13 .23 .12 .17 .34 37

1 1200
86

1648,

7

1

109

4297
86

9143 10 .62 1.09 .01 .18

38
1 39

15 10 874 12 1333 13 780 10 40
1 2400

216C

1

65

2400
8362 8 .04

41

6 2 210 3 69 4 249 42

1 85( 1 97 1 140 3 1283 fi 14 3366 .44 43

12
1

5

6
2

3765
250
1952
1563
715

167
10

107
50

4.43

"
6

34
12

12

10

9

9567
960

6412
2205
2233

168
11

107
50
6

2.12
.83

5.96
.32

.05

1.76
1.15
1.67
2.27
.27

2.38
1.34
.96

6.15

1.15
3.93

3.03

44....

45
4fi

47
1 460 2 141 6 1 252 18

17
17

4037
4037

65
65

1.5J 10
10

2126
2126

1

1

.04 59

50
1

8
213

21148
15256

60
5832
19722

76
76

258

.18

.25

1.57

.35

.44

1.31

.22

.19

.48

2.26

.70

.79

6.34

4H

51

51

(ft

9 1881 50 2.65 12 464 6 20 642 11 1.71 21 2361 101 4277 53

2 212 2 79 5 105 2 142 10 48 3094 59 3.26 1.94 3.95 4.81 54

5
1

202
127

4
4

121

180

•2 9
2

1187
565

46 74
18

9237
2339

78
9

1.68
1.41

.84

.38

1.74
3.50

3.86
3.72

55

2 950 56

1

2

1

b

41

10

2 16 6 2
1

11

63

19

13

22

6

6

4

3
55

498
1311
1281
112
520
432
898
3886

14

45
3

50
60

.54

.31

1.17

.02

2.81

8.65
.69

5.57
1 54

6.80

1.03
5.26
2.03
.98

..2

44.74
2.86
2.19
8.43
17.79

1.77

.11

57

1 225
294

58

3 59

2

1

21

22

B(l

132 3

B1

fifl

703j o

A3
4 3 86 6 5 576 6 8 1117 10 .88 64

2 308 1 33 3 336 6 847 10 22 1984 10 .03 .50 .12 1.02 05

2 395 2 53 2 240 2 270 33 1902 50 2.63 06
8 8471 6 182 11 509 8 1.57 15 2428 73 3.00 110 8840 125 .49 1.40 .80 1.91 67

1

1

4

41
83
157

5

2

2

1

5

562
277
270

6

8

5

6

32

821
651
1489

18

10

.55

1.54
.23

2.76
.67

.56

2.15 13.80
.07

6X

1 48j

128
Rfl

2 2 68 70

3 358/ 2 23 4 183 1 3 328 36 2892 30 .38 1.04 .81 1.18 71

2 313' 2 91 1 45 4 991 59 22

9

2008
979

59
8

1.08 2.94
.82

2.18 .98 72
7?.

97 19469 89 .45 86 5622 16 121 10671 .89 1369 162940 1178 .50 .72 1.71 1.47



990 THE LABOUR GAZETTE November, 1918

REPORTS OF EMPLOYMENT OFFICES

TjURING September there was an in-
*~* crease of over 6 per cent in the de-

mand for labour, as compared with

August, on the basis of the daily average
of vacancies notified to 110 employment
offices (81 commercial, 17 public, and 12

philanthropic). As compared with the

demand reported for September of last

year by practically identical offices,

there was a decrease of almost 16 per
cent. The total number of vacancies

notified to all offices in September was
49,887, a daily average of 2022.95, as

compared with 1780.25, in August, 1918,

and with 2388.32, in September, 1917.

The number of persons placed was 19,-

252, a daily average of 800.69, as com-
pared with averages of 828.01 and
894.03 in the preceding month and in

September of last year. The proportion
of the total vacancies filled to the total

vacancies notified was 38.6 per cent, as

compared with 46.2 per cent in August
and with 36.2 per cent in September,
1917.

As to employment for woman and girl

workers, the number of vacancies noti-

fied was 5,967, a daily average of 238.7,

as compared with 259.0 in August and
with 310.6 in September, 1917. The
number of such workers placed was
2,148, a daily average of 85.9, as com-
pared with 90.7 in August and with
86.0 in the corresponding period of 1917.

The proportion of vacancies filled to

vacancies notified for men and boys was
38.94 per cent, and for women and girls

36.0 per cent, as compared with 47.6

per cent and 34.0 per cent, respectively,

for August, and with 39.39 per cent and
27.68 per cent, respectively, for Septem-
ber, 1917.

Of the five principal centres of labour
distribution—Montreal, Toronto, Winni-
peg, Edmonton, and Vancouver—Mont-
real showed increases in the demand for
labour both as compared with August,
1918, and with September, 1917. Tor-
onto, Edmonton and Vancouver recorded
declines as compared with the preceding

month and gains as compared with the
same month of last year, while Winni-
peg reported an increase in comparison
with August, 1918, and a decrease as

compared with September, 1917.

The number of persons who obtained
casual employment through the Salva-

tion Army, the Young Women's Chris-

tian Association, and other agencies was
2,660, a daily average of 106.6, as com-
pared with averages of 66.5 in August,
1918, and 111.2 in September, 1917. The
number of casual jobs secured was
4,211, a daily average of 168.4, as com-
pared with averages of 168.9 in the pre-

ceding month and 194.9 in September of

last year.

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS
OFFICES DURING THE MONTH ENDED SEPTEM-

BER 30, 1918.

OFFICE

Individuals Number of

given casual casual jobs

employment supplied.

s

s
I

id
o s

-2
H i S

S £ J2
.P • o •-

2 = A O £ £ C= 33 O

Salvatio i Army
St. John
Quebec
Ottawa
Toronto
Winnipeg
Calgary
Edmonton
Vancouver

j

Y.W.C.A
Ottawa
Toronto
Winnipeg
Saskatoon
Calgary

!

Edmonton
New Westminster. .

.

Victoria

Miscellaneous
Montreal Catholic!

Social Service Guild
Montreal Directorate;

of Female Immigra-
tion

Toronto Provincial..

Toronto Municipal..'

Brantford Provincial:

London Provincial .

.

Hamilton Provincial.]

St. Thomas Provin-;

cial

Winnipeg Municipal;
Vancouver Munici-
pal

155 28

17 .

22 .

12 2

67 ...

.

11 12

9 10

7 4

10 ....

... £66

... 25

... 179

... 2

... 3

... 25
389 1794

2 26

. .. 13.

. . 1090 .

.

22 17 II

7 55 .

.

... 10

34 9

76 207

129 367

Total 544 2018
Daily Average:—

August, 1918
September, 1918
September, 1917

185
17

22
14

67
23
19

13

10
266
25

5
26
179

2

3

25
2209

28

13

1090
119

65
62

10

43

2S3

496

2660

66 5

106 6

111 2

784

100

324
45

1

B

91

108
7

24

43
2547

71

13

1186

1211 29

629
17

22
24

253

37
33
824
45

5
91

108
7

24
43

3358

74

13

1186
119
65
111

11

106
1071

602

! 4211

168 9
168 4

194 9
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REPORTS OF EMPLOYMENT OFFICES FOR THE MONTH ENDED SEPTEMBER 30, 1918

OFFICE

Vacancies notified

Daily Average

Aug., Sept.,
|

Sept.,

1918 1918 1917

Individuals placed

Daily Average

Aug.,
1918

Sept.,

1918
Sept.,

i
1917

Halifax—Commercial (2).

St John—Commercial (1)..

.

Quebec—Provincial 226

101

101

10408
678

. 25

6

Provincial

Montreal
Provincial

Municipal
Catholic Social Service Guild.
Directorate of Female Immi-

Commercial (10) 9699

Ottawa 1366
474

"892

Provincial

Y.W.C.A
Commercial (4)

Toronto
Provincial

5160
1282
1250

'2628

Municipal
Y.W.C.A
Commercial (6)

Hamilton—Provincial 646

London—Provincial 353

Brantford—Provincial 181

35

St. Thomas—Provincial 127

195

1350
881

Walkerville—Provincial.

Fort William and Port
Arthur—Commercial (5)...

Winnipeg
Municipal
Girls' Home of Welcome.
Y.W.C.A
Commercial (10)

22

2011

7924
106

Brandon..
Commercial (3).

Regina
Y.W.C.A
Commercial (4).

Saskatoon
Provincial

Y.W.C.A
Commercial (3).

Calgary
Y.W.C.A
Commercial (5)

.

Edmonton
Y.W.C.A
Commercial (10).

New Westminster
Municipal

,

Y.W.C.A
Vancouver

,

Municipal ,

Commercial (10)

Victoria
Y.W.C.A
Commercial (7)

Total (23 centres)

7818

G75
675

1304

i304

2237
1004

1233

2697

2697

4415

4415

3662
44

3618
118

US

43680 5120

1476
162
47
110

1157

40

76

23

240

10

118

10

10

381

31

847

4
72;

236

134
134

10724
735
33

60

197

1432
521

6521

2163
1250'

200

717

«
234

54

176

26

1.00

5.75

11.56

4.22
4.22

230 69

22.96
4.00
1.56

5 50
196.67

73.84
26.58

.52

46.74

268 04

94.00
45.05
8.33

120.66

20.42

10.65

8.68

1.41

5.28

.61

2017 77.49

9607
2811

47|

noil
9169

750jj

750|j

1579

1574J

2414|

1020
125

1269

2897
103

2794

4992
77

4915

62
55

7

4417
44

4373
339
63

276

306 00
12.77
1.19
3.12

288.92

38.52
38.52

69.00

.07

68.93

118.90
44.41
5.93
68.56

90.94

90.94

235.01
2.00

235.01

3.48
1.

2.00
181.41
4.00

177.41
14 51

2.69
11.82

498871780.25

1.87

5.91

10.73

5.58
5.58

445.90
30.63
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS

inEMPLOYMENT
Trades, as indicated

the Building

by the value

of building permits issued in 35 cities,

showed an increase during October, 1918,

as compared with the previous month,

the total value of building permits rising

from $2,690,821, in September to $2,-

850.428 in October, an increase of $159,-

607 or 5.93 per cent, Quebec, Ontario

and Saskatchewan recorded increases as

compared with the previous month. As
compared with the corresponding month
of 1917, there was a- decrease of 21.41

per cent, the value for October, 1917,

being $3,627,102. In this comparison
Nova Scotia, Quebec, Manitoba and Sas-

katchewan were the only provinces to

indicate an increase.

Of the larger cities Montreal-Maison-

EST1MATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES

City
September,

1918
October,

1918

Octobe
1917

October, 1918, compared
with September, 1918

(Increase (+) Decrease (—

)

October, 1918, eompared
with October, 1917.

(Increase (-)-) Decrease (—

)

Amount Per cent Amount Per tent

Nova Scotia $376185.

315,080
61,105

25,825

25,825

$264,861

217,361

47,500

25,635

8,535

17,100

515,242

379,150

h 9,067

28,400
93,875

4,750

1,631,890

5,900

2,400
1,809

180,875
35,033

15,275

277,650

205,078
37.117

5,460
49.267

2 120

781,201

30.53

102,750

7,750

95,000

138,950
76 370
40,450
22,130

82,200

76,000
6,200

88 900
7,500

70,825
10.575

$101,903
55,835

46,068

180,350

174,250

6,100

475,233

313,533

77,375
3,500

75,700
5,125

2,248,786

21,965

8,900
5.6S5

197,495

18,132

15,275

143,460

93,625

817,875
830

4,529

38,520

2,820

786,225
93,450

74,680

2,380

72,300

84,925

4,650
42 800
37.475

212,500

132.000
80.500

248,725
4.600

233,975
10,150

= $111,324
97,719

13,605

190
17,290

- 29 59
31.01
22.26

.74

66.95

+
+
+

+

+
+

+
+

+

$162,958
161,526

1,432

154,715
165,715

11,000

40,009
65,617

68,308
24,900
18,175

375

616,896

16,065
6,500

3,876

16,620

16.901

+
+
+

+
+
+
+
+

+

159.91
Halifax * 289.29
Sydney 3.11

New Brunswick
Moncton

85.79
95.10

St. John 180.33

Quebec 329,527

280,325
9,972

8,000
14,860

16,370

1,410,504

29,695

19,475

6,891

75,000
20,579

8,060
66,020

117,360

3,475

23,860

8,177

14,416

9,435

978,111

29,950

'147,100

2,250

144,850

80,215
17,075

20,600
42,540

82,690

65.000
17,690

238,775
7,900

205,850
25,025

+
+
+
+

+

+
+
+
+
+
+

+

+

+

+

+

+

185,715
98,825

905
20,400
79,015
11,620

221,386
23,795

17,075

5,082

105,875

14,454

7,215

211,630
87,718
33,642
21.685
2,717

34,851

7,315

196,910

580

44,350

5,500

49.850

68,735

59,295

19,850

20,410

490
11,000
11,490

149,875
400

135,025
14,450

+
+

+
+

+

+
+
+
+
+
+

+

+

+

+
+
+

66.36
35.25
9.18

255.00
53.17
70.98

15.70
80.13
87.65
73.74
141.17
70.24
89.52

320.55
74.74

968.11
90.84
33.23
241.75
77.53
20.13
1.94

30.15
244.44
34.42

73.22
347.26
96.36
47.98

.59

16.92
64.95

62 77
5.06

65.59
57.74

8.42.
Montreal-Maisonneuve
Quebec

20.03
88.28

Sherbrooke 711.43
Three Rivers 24.01
Westmount 7.32

27.43
Brantford 73.14
Fort William 73.03
Guelph 68.18
Hamilton 8.40
Kingston 93.21

London +
+

+
+
+

+
+

+
+

+

+

134.190
111,453

780,758
1,345

931
10,747

700
5,024

62.920

28,070

5,370
22.700

54,035

71,720

2,350

15,345

130,300

56.000
74,300

159,825
2.900

163.150

185

+
+

+
+
+

+
+
+
+
+

+

+

93.54
Ottawa 119.09
Peterborough 95.46
Port Arthur 162.05
Stratford 20.56

27.90
24.82

Toronto .64

Windsor 67.33

37 58

Brandon 225.63
31.39

63.62
1,542.37

Regina 5.49

Saskatoon 40.95

Alberta 61.32

Calgary 42.42
92.30

British Columbia
N».w Westminster

64 26
63.04
89. /3

Victoria 4. IS

Total—35 cities $2,690,821
j

$2,850,428 $3,627,102 + $159,607 + 5 93 - 776,674 — 21.41
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neuve reported an increase both as com-
pared with the preceding month and
with October, 1917. Calgary showed a

gain as compared with September and
a decline in comparison with October,

1917, while at Winnipeg there was a
decrease as compared with September

and an increase over October of last

year. Of the smaller centres, Sher-
brooke. Three Rivers, Kingston, St.

Catharines and Brandon all showed
large increases in both comparisons, Lon-
don, Ottawa and Moosejaw being es-

pecially noteworthy.

EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES

"DEPORTS from 15 cities showing the
*-* number of workers temporarily en-

gaged and the wages paid these em-
ployees during the first pay-roll period
of two weeks in October showed a de-

crease of slightly over 1 per cent in the
number of workers and an increase of
almost 2 per cent in the wages paid in

comparison with September. In October,

1918, 7,419 persons were temporarily en-

gaged in the two weeks, and the pay-
rolls amounted to $280,974.37, as com-
pared with 7,533 employees and an ag-

gregate pay-roll of $277,373.60 in Sep-
tember. In comparison with the same
period of last year, a decline of nearly
11 per cent in the number of persons en-

gaged and an increase of slightly over 7
per cent in the wages paid, are indicated,

there being 8,286 employees, with a total

pay-roll of $260,924.35* in the first two
weeks in September, 1917.

St. John, Montreal, Ottawa and Cal-
gary reported increases in the number of
employees as compared with September,
while in comparison with October, 1917,
Regina and Victoria showed gains. As
to wages, at Montreal, Ottawa, Regina,
Saskatoon, and Edmonton, the pay-rolls

were larger than in September, 1918,
and in only six cities—Toronto, Hamil-
ton, London, Saskatoon, Edmonton, and
Vancouver—were they smaller than in

October, 1917.

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORK PEOPLE TEMPO-
RARILY EMPLOYED BY FIFTEEN CITY CORPORATIONS, OCTOBER, 1918, COMPARED WITH
SEPTEMBER, 1918, AND OCTOBER, 1917.

CITY

Number of employees
temporarily employed in

first fortnight in:

—

Amount of wages paid employees
temporarily employed in first fort-

night in:

—

Sept.,

1918
Oct.,

1918
Oct.,

1917
September,

1918
October,

1918
October,
1917

St. John 260
2,700

359
1,087

412
220
560
49

306
83

209
327
294
441
226

300
2,788
380

1,050

404
200
537
39

273
72

208
283
277
405
203

310
2,248
491

1,646

492
333
650
44
242
85

303
320
439
485
198

$8,563.76
87,352.00

• 14,893.29
41,059.64
17,038.67
7,225.06

23,208.12
1,576.78

13,105.69
3,953.85
9,044.17
12,497.20

11,890.95
16,486.74

9,477.68

$8,419.26
92,632.46
16,735.25
40,432.36
15,413.44

6,988.34
22,366.20
1,383.83

13,396.52
3,375.40
9,567.30
12,222.60
12,637.42

16,115.93
9,288.06

$7,603.44
59,789.08
16,508.71

52,305.55
16,991.54
10,658.82
20,670.20
1,218.32

9,846.37
3,072.80
9,879.87
11,542.75
15,707.65
17,884.01

7,245.24

Montreal
Ottawa
Toronto
Hamilton
London
Winnipeg
Brandon
Regina
Moosejaw
Saskatoon
Calgary
Edmonton
Vancouver
Victoria

Total 7,533 7.419 8,286 $277,373.60 $280,974.37 $260,924.35
*

•
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PUBLIC EMPLOYMENT OFFICES IN THE UNITED STATES

rPHE United States Bureau of Labour

Statistics have recently issued a

Bulletin* based on an investigation into

the methods and practices of public em-

ployment offices in the United States,

and the influences which have led to

their creation and development. There

is, according to the Bulletin, a growing

sense that unemployment is a matter

of deep concern to the public; the un-

questionable
'

' right to work '

' contended

for by the workers is now being regarded

as a fundamental principle, and the

granting of steady employment to the

willing workers with the least possible

Joss of time a matter of common justice

and of sound economics.

The Bulletin contains an indictment

of the methods of private employment

agencies, whose "irregularities and

abuses have become too notorious to be

overlooked." The wastage from the la-

bour turnover resulting from the prac-

tices of "fee splitting" and "job sell-

ing", too often indulged in by these

agencies, is said to be incalculably great.

"When the opportunity for splitting a

new fee or exacting a fresh price accom-

panies each job supplied, short term em-

ployment and frequent discharges will

too often result.

In discussing the development of 1 he

public employment office idea, the Bul-

letin states that when, in 1890, Ohio

established five public employment of-

fices, organized labour declared in their

favour, but that no interest was taken in

their creation or maintenance on the part

*Bulletin No. 241, July, 1918. Public Employment
Offices of the United States. 100 pp.

of employers. In spite of this, however,

their numbers were added to each year,

so that in 1916 there were 96 of these

offices ^n existence in various states

throughout the country. Of this num-

ber, 15 offices were controlled by cities;

2 by a combination of city and county;

60 by States ; 11 by combination of city

and states; 1 by a combination of city,

county and state; while in the case of

5 offices the Federal Government co-

operates with varying combinations of

city, county and state. In addition to

those enumerated above, there are others

of a somewhat different nature, which,

however, hardly come within the pur-

vieu of this article.

The Bulletin contains many practical

suggestions in regard to the establish-

ment of public employment offices and

the manner in which they should con-

duct their operations. Suggestions are

made as to choice of location, equipment,

personnel, office hours, appropriations

and expenditures, fees, methods to se-

cure applicants, preference in place-

ments, investigations into moral condi-

tions at places of employment, policy

with reference to industrial disturbances,

seasonal and temporary placements, etc.

A summary of the findings of the in-

vestigators on each of these questions

follows

:

Suitability of location

A public office should, of course, be

located within easy access of a consider-

able part of labour supply and so far

as possible in the business section of the

citv. A clear-cut division should be
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made between the wholesale, retail and

manufacturing districts, although this

is sometimes attended with difficulties,

particularly in the case of the smaller

cities. In actual practice, however, it

too often happens that locations are de-

termined by the meagreness of the appro-

priations for maintenance. The Bulle-

tin cites one instance, where the author-

ized expenditure for an office created

by the State Legislature is $250 per an-

num for equipment, rent, heat, telephone

and postage. In another instance the

office is a room in the basement of a

city hall, a mile and a half from the

business section of the city. It was

chosen because it could be had rent free.

So long as such a penurious policy is

continued these offices can never amount

to anything. Emphasis is placed. on the

location with reference to street level.

The office entrance or, preferably, en-

trances, should be plainly visible from

the street. In many cases the investiga-

tion showed that in these respects many
of the existing offices are well placed.

Equipment

The matter of equipment, states the

Bulletin, is of vital importance if results

• are to be obtained. In larger cities the

quarters should be spacious enough to

avoid crowding ; with separate rooms for

unskilled labourers, skilled male appli-

cants, women and juveniles. There

should be private offices where the

superintendents or other officials can

have personal conversations with ap-

plicants. Light and ventilation of course

should be good and toilet accommoda-

tions sufficient and sanitary.

Of the 96 offices studied in detail,

separate waiting rooms for male and
female applicants are provided in exactly

half this number. Separate waiting

rooms for juvenile applicants were

found in only two offices. The super-

intendents of 36 of these public em-

ployment bureaus have offices which are

more or less private, and which may be

used for consultation wTith employers

seeking help or with individual ap-

plicants having special matters to bring

to the attention of the superintendent.

Filing cabinets and ample telephone ser-

vice are mentioned among the prime

essentials. In the health interest of ap-

plicants and of the office staffs frequent

cleaning and fumigation is recom-

mended.

Personnel

Of the 96 public employment offices

investigated, 24 have but one employee

each. In seven of these offices a single

employee gives but part of his time to

employment matters. The other extreme

is found in an office which has a general

superintendent, a chief clerk, three de-

partmental superintendents, three as-

sistant departmental superintendents,

six business solicitors, five general clerks,

four department clerks, three filing

clerks, one interpreter, four steno-

graphers, two telephone operators, two

policemen, (office paid) one messenger

and two janitors. The great majority,

however, come between these limits. Of

the superintendents, the Bulletin states

that far too many run their offices on

the laissez-faire principle. They take

the attitude that the function of a public

employment office is to "match" ap-

plications for help with applications for

employment ; not to seek business, but

to accept such as comes to it. Only six

offices have enployees whose chief duty

is the solicitation of new business. It

should be stated, however, that a number

of offices, though having to depend



996 THE LABOUE GAZETTE NOVEMBER, 1918

solely in this matter upon the initiative

and interest of the superintendent, at-

tempts to find positions for applicants

who seek work in lines for which no
applications for workers have been re-

ceived, or to secure applicants to fill calls

already received.

Office hours

The hours at which an office should

open in the morning should be determ-

ined by the kind of labour with which
that particular office chiefly deals. In

the case of offices that recive applica-

tions for help and supply it on the
'

' mail

order" basis, the opening hour might
be 8, 8.30 or 9. a.m. On the other hand,

offices which chiefly supply factory

hands ought to open early enough to

make it possible for applicants seeking

jobs to report for work the same day in

time to do a full day's work. Further,

the fact that the unskilled labour branch
of an office opens at 6 or 7 a.m. is no
reason why the mechanical and indus-

trial, or clerical and professional

branches ought to open at the same hour.

Four of the Michigan State offices in-

vestigated opened in the mornings only,

for no other reason than because . the

legislature had failed to make appro-

priations large enough to properly main-
tain them. As a result of the investiga-

tion into afternoon conditions in many
of the offices visited, it is recommended
that special hours should be set apart

for the receipt of applications for dif-

ferent forms of employment. It would
then be possible for each office to more
evenly distribute its work over the day,

which would result in a more thorough
examination of applications for help and
employment, and in better placements,
than is possible under other conditions.

Fees
/

In the case of one office only has the

practice of collecting fees been retained,

and even in this case the fees are limited.

No fee is charged employers, and in

actual practice not all fees are collected.

This particular office has adopted the

plan of arranging with the employer
for the collection of such fees and also

for transportation advanced in deserving
cases. "When this is done the applicant
signs a statement of willingness to have
such deductions made from his wages.

Methods used to secure applicants and
places for applicants

The investigation disclosed the fact

that in many instances little or no effort

is made to secure work for applicants,

or workers for prospective employers.

In the words of the Bulletin, the policy

pursued is often, "one of waiting,

Micawber-like, for something to turn

up." There are, however, some in-

stances recorded where effective publici-

ty campaigns have been conducted. Men-
tion is made of a western office that

purchased two automobiles for use by
two of its regular employees, whose
duties consist solely in soliciting new
business. They drive about the sur-

rounding country advertising the of-

fice, telling of its purposes, and asking

the co-operation of all employers and
of all those seeking work. Its officials

frequently address business organiza-

tions, civic associations and women's
clubs on the work of the office. Another
office in nn important city has secured

an agreement for free advertising with

two of the most important city dailies.

There is also regular advertising free

of charge in certain foreign language

publications. Another office in a small

city of the middle west has a superin-

tendent who makes it a part of his re-

gular duties to visit at least once each

week every employer within his district.

He keeps on file a classified list of em-
plovers showing, not only the sort of

work in which they are engaged, but

also, in detail, the number of men and

women they employ. Whenever an ap-

plicant for employment comes into his

office and specifies that he is able to do
work for which no call has been received,

the superintendent will telephone to first

one and then another of the emplo3Ters

who are likelv to need labour of the sort
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which the applicant states he can do,

and continues to call them until either

the list is exhausted or he has placed the
applicant. Of another office, the mem-
bers of its staff have a speaking knowl-
edge of 18 distinct European languages.

Preference in placements

This term is used in reference to the

choice which must often be made between
a number of applicants, of approxi-
mately equal ability, for any given posi-

tion. The attitude of a large number
of superintendents on this point is, that

priority of application should be the
governing factor ; while others hold that

the need of the applicants should de-

termine which should be assigned to the

vacancy. In many cases availability is

the determinant. In the case of offices

maintained by municipalities, residents

are given preference over non-residents.

In other offices married men are pre-

ferred to single ones ; and sometimes the
preference is given to the applicant liv-

ing nearest to the job.

Efforts to ascertain moral conditions at

places of employment

According to the Bulletin, it seems to

be generally observed as a principle that

no girl or woman should be referred to

any place of known disrepute, or where
she would be likely to be subject to im-

moral influences. It is evident that no
office, however large its staff, is capable

of investigating thoroughly every re-

quest for female help, and that it is

therefore necessary for the superin-

tendent to use his, or her, judgment in

determining what investigations should

be made. The investigation shows that

but few offices were concerned with the

morality or immoralty of the surround-
ings of places of employment for boys.

The state-city office of Cleveland, Ohio,

is cited as the most painstaking in this

respect. In this .office the placement
clerks, both male and female, are re-

quired to make a thourough study of the

prevailing standards of life and morals
in each of the sections of the city. In
the juvenile department care is taken
to keep youths from being employed in

vicious neighbourhoods. In the female
departments a special investigator is em-
ployed for this purpose. Investigations
are made, not only of questionable calls

for help, but also of all "blind ads"
appearing in the city's newspapers, in

which work 'the newspapers co-operate
heartily.

Policy in reference to industrial disturb-
ances

Owing to sharp differences of opinion

as to the proper functions of an employ-
ment office, practice varies as to the

sending of applicants to positions affect-

ed by strikes or lockouts. The majority
of the offices, acting on the theory that

employment offices supported by the

public must serve the public impartially,

have adopted the practice of informing
the applicants fully as to the existing

conditions and leaving the decision to

them. A large majority of the offices

hold that the existence of a strike or

lockout does not indicate any labour

shortage; and, therefore, they ignore all

applications from plants or localities so

affected, and give out no information to

applicants about the jobs left vacant by
striking or locked-out employees. One
office holds that the function of a public

employment office is merely to introduce

the applicant for work to the employer
who needs workers, and that having done
this the responsibility of the office ceases.

With reference to the policy in regard

to industrial disturbances, the Bulletin

gives the follwing: "The opponents of

the majority practice (that of giving

the applicant full information and leav-

ing the decision with him) say that

giving out information as to all vacan-

cies, including those due to strikes or

lockouts, enables unscrupulous employ-

ers to use public employment offices as

strike-breaking agencies, which will thus

become centres for recruiting casual la-
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bourers and undesirable job seekers who
are willing to accept any wages or con-

ditions for a short time, and, by so

doing, defeat the attempt of the regular

employees to secure adequate wages and
conditions.

'

'

'

' In reply it is asserted that those who
hold the view that positions made vacant
by strikes or lockouts do not constitute

a demand for labour are really pre-

judging the labour dispute in favour of

the workers without hearing the evi-

dence. Strikes and lockouts may and do
frequently occur, it is alleged, because

of unreasonable demands by the workers
as to wages, hours, conditions, and re-

cognition of the union. To refuse to em-
ployers, under such conditions, the ser-

vices of the public employment offices,

which they are taxed to support, would
be gross injustice."

Seasonal and temporary placements

Nothing of a very definite nature has

yet been done by the employment offices

to reduce the labour turnover in their

respective districts. Some attempt has
been made in "Wisconsin to reduce unem-
ployment due to certain seasonal activi-

ties, such as ice-cutting, berry-picking,

summer farmwork, logging, and lumber-
cutting. It is pointed out that, on ac-

count of their seasonal character, the

same person might be given employment
fit each of these in turn throughout the

year with scarcely any laj^-off. In some
instances city councils, acting on the ad-

vice of employment offices, have under-
taken considerable repair work on streets

and have graded and laid out parks in
|

the winter season in order as much as

possible to eliminate unemployment.

CHANGES IN RATES OF WAGES AND HOURS OF LABOUR DURING
THE THIRD QUARTER OF 191S

"HURING the third quarter of 1918,

78 changes in rates of wages and

hours of labour were brought to the

attention of the Department. Of these

78 changes, 73 were wage increases, 4

were increases in wages with a reduc-
tion in hours, and l'a reduction in hours.

Particulars of these changes are given

in the following table.

A number of disputes reached amic-

able settlement in the form of new
agreements. Examples are those of the

British Columbia Electric Railway and
its Street Railway Employees, the City
of Calgary and the Calgary Federation
of Civic Employees, the British Colum-
bia Electric Railway and Western Power
Company and their Electrical Workers.
and the Ottawa Electric Railway Com-
pany and its employees.

The daily bonus granted to miners in

the Cobalt silver area has reached the

$1.25 mark. In the spring of 1917, with

silver at 70 cents an ounce, the manag
decided that with silver above 60 cents

the mosl desirable form of bonus for

their workers would be an increase of

25 cents daily, with future daily in-

creases pf 25 cents for every ten point

advance in the monthly average of silver.

based on quotations as per Handy and
Barman of New York. Thus 70. cent

silver meant a 50 cent daily bonus, and
80 cent silver a 75 cent daily bonus,

with further increases in the same gen-

eral ratio.

It is unnecessary to do other then re-

fer to the general increase granted to

Canadian Railways under the McAdoo
award, by which some 75,000 clerks.

station employees, stationary engine*

sectionmen, freighl handlers, labon

in shops, roundhouses, storehouses, etc.

were affected. A list of the railv

to which the award applies appeared in

the September issue of the Labour l

xkttk. page 759.
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CHANGES IN WAGES AND HOURS DURING JULY, AUGUST, AND SEPTEMBER, 1918.

Class of workpeople affected Firm or Establishment

Approxi-
mate

number
of

work-
people
affected

Date
from
which
change
took
effect.

Particulars of change

Metals, Machinery and Con-
vetanobs:—

Fraser, Brace and Co.,

Montreal; Davie Ship-

building and Repairing
Co.,5Lauzon, Que. ;Que-

bec Shipbuilding and
Repairing Co., Quebec,
Que.; Quinlan and Ro-
bertson. Quebec, Que.

Various British Columbia
firms.

Contractois in Hamilton.

Ford Motor Co

2,200 Sept. 1

August

Sept. 1

Decrease in hours per day from 10 hours to
9 hours.

Automobile employees Increase of 12J^ cents per hour.

Minimum wage of $5.40 for 9-hour day.Hamilton 200

5

35

July 15

Sept. 1

Oct. 1

Brown Boggs Co., Ha-
milton Foundry Co.,

Kair and Coombs Co.,

Kartsboro Thompson
. Pipe and Foundry Co.,

Canada Iron Foundries
St. John, N.B.—
Union Foundry and
Machine Co.

Brockville, Ont.:

—

James Stewart Mfg Co.

Decrease of 5 per cents per hour

Increase of 15 per cent.

Minimum wage of $1.00 per hour on heavy
Dominion Shipbuild-

ing Co., Leeside Mu-
nitions Co., Universal

Steel Tool. Co., Bow-
den Machine Co., Mar-
tin Pump and Machine
Co., Steel and Radia-
tion Co., Cluff Mfg.
Co., Jas. Blank.

forges.

Minimum wage of 70c per hour, blacksmiths
Minimum wage of 80c per hour on heavy

fires.

Foods, Etc:—
Confectionery and Biscuit

workers.

Employers, Winnipeg. .

.

160 Sept. 30 Hours per week decreased from 53 to 49,

and minimum wage of $10.00 per week.

Bakers and cake makers 40 shops, Vancouver. . . . 40 Aug. 1 General increase.

Textiles and Clothing:—
Hamilton merchant

tai.ors.

Dominion Textile Co.,

Kingston, Ont.

150 Sept. 1

Sept. 3

Increase on day work ranging from 25 cents

to 30 cents per hour.

Increase of $1.50 per coat, and correspond-

ing increases on other garments.

Increase of 10 per cent.

700 Sept. 1 Increase of 10 per cent.

Canadian Cottons, Ha
milton Cotton Co.

Printing, Etc:—
Bookbinders Various firms, Victoria. . 35 July 1

Sept. 1

Sept. 1

Increase ranging from $2.00 to $3.50 per

week.
Increase of approximately $3.50 per week.

Pressmen Various firms, Hamilton. General increase.
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CHANGES IN WAGES AND HOURS DURING JULY, AUGUST. AND SEPTEMBER, 1918.—(Continued.)

Class of workpeople affected Firm or Establishment

Approxi-
mate

number
of

work-
people

affected

Date
fiom
which
change
took
effect.

Particulars of change

Transportation:—

Teamsters and carters Wholesale firms, Van-
Vancouver, B.C.

80 Sept. 3 Increase of $1.00 per day.

Hamilton, Ont.
20 July 20 Increase of $3.00 per week.

July 16 Increase of 5 cents per hour.

Aug. 1 Increase of 4 cents per hour.

Various companies, Mon-
Montreal, Que.

Toronto Suburban Ry.
Co., Toronto, Ont.

Suburban railway employees.

Canadian Northern Ex-
press Co.

Nelson. B.C

315

(retro-

active

from
May 1.)

August

July 8
Oct. 11

Sept. 1

July 1

July 16

Aug. 1

July 1

August

July

(retro-

active

from
June 1)

August

Aug. 1

Sept.

July 1

August.

July 19

Aug. 16

Aug. 10

Aug. 1

Aug. 31

July 16

Oct. 1

July 1

General increase.^

Increase of $15.00 per month.Street Railway employees
Street Railway employees
Street Railway employees. . .

(On one man cars)

Street Railway employees

—

Street Railway employees
Steret Railway employees

Transportation—(Continued)

Street Railway employees and
wiremen

Street Railway employees

—

New Westminster 215

125
18

1,680

500

Hours per week reduced by 10 hours and
general increase in wages.

St. Thomas Increase of 6 cents per hour.

British Columbia Elec-

tric Co.
Ottawa Electric Co., Ot-

tawa, Ont.
Toronto Street Ry Co. .

.

General increase.

Increase of 20 per oent.

General increase.

Conductors, motormen, etc . .

Mining, Etc.:—

New Brunswick Power
Co., St. John

Operators in Dist. No. 18

Western Canada.
Westville, N.S

200

7,000

General increase.

Increase of 25 cents per day.

Increase of 20 per cent.

Increase of 20 cents per day.

Increase of 20 cents per day.

Hours per day reduced from ten to nine.

Minimum wage increased by 10 centt

per houi

.

Increase of 10 cents per hour.

Increase of 50 cents per day.

Increase of 5 cents per hour.

Increase of 10 cents per hour.

General increase.

Minimum wages increased by 15 cents per

per hour.

Average increase of 10 cents per hour.

Coal miners

Building and Construction.
Carpenters Curtis Aeroplane Co.,

Toronto.

City of EdmontonCarpenters
Carpenters (house) Contractors, Vancouver.

Board of Education, To-
ronto, Ont.

Builders in Brantford,

Ont.
All employers, Vancou-

ver.

Ottawa Master Plumbers
:ui<l Steamfitters Assoc.

Toronto Master Plum-
bers.

300
Carpenters

Electrical workers
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CHANGES IN WAGES AND HOURS DURING JULY, AUGUST, AND SEPTEMBER, 1918.—(Continued.)

Class of workpeople affected Firm or Establishment

Approxi-

mate
number

of

work-
people
affected

Building and Construction— (Continued)

Carpenters

.

Carpenters

.

Carpenters

.

Paint ei s

.

Civic Employees:—

Civic employees.
Civic labourers.

.

Civic labourers .

.

Civic employees.
Policemen

Policemen

Teamsters and labourers.

Gas Works men
Gas Works men

Yard and shop employees

.

Firemen
Civic employees

Civic employees (unskilled

labour)

Civic carpenters

Contractors in Kingston
Contractors in Hamilton
Calgary Contractors As-

sociation, Calgary.
Master Painters, Regina

Sask.

Toronto
Sa nich, B.C.
Ottawa, Ont.
Nanaimo. . . .

Victoria

Edmonton

.

Edmonton. .

St. Thomas.
Victoria

Montreal, Que.
Kitchener, Ont.
Hamilton, Ont.

Teachers

.

Teachers

.

Teachers.

Teachers

.

Government Employees:—

Letter carriers and mail
clerks.

Postal clerks

Railway mail clerks

Letter carriers and mail
clerks.

Postal clerks

Railway mail clerks

Fernie, B.C. . .

Calgary, Alta.

Montreal, Que.

Ingersoll, Ont.
Regina, Sask..

19

100

45

15

10

Winnipeg

.

Dominion Government.

270

3

Date
from
which
change
took
effect.

Sept. 3

Sept. 1

July 1

July 4

Sept. 24
Aug. 1

Sept.

Oct. 1

Sept. 1

Aug. 22
Aug. 13
July 8

Aug. 28
July 12

July 4

July 11

July

Sept.

Sept.

Sept.

Sept.

(Retro-

active

from
April 1)

Particulars of change

Increase of 10 cents per hour.
Increase of 5 cents per hour.
Minimum wage increased to 66^?
per hour.

Increase of 2% cents per hour.

cents

Increase of $1.00 per week.
Increase of 50 cents pei day.
Increase of 3 cents per hour.
General inciease.

Increase ranging from $10.00 to $25.00
per month.

Increase of 10 per cent for married con-
stables, 5 per cent bonus for others.

Increase of 10 per cent.
Increase of 45 cents per hour.
Reduction in hours from 9 to 8 and increase

in wages from $3.75 to $4.25 per day.
General increase.

Increase of approximately $100.00 per year.
Increase of $2.00 per week for all male

employees receiving $1200 or less yearly.
Increase of 25 cents per day.

Minimum wage inoreased to 70 cents per
hour.

Increase in maximum salary of $100.00
per year.

Increase of $100.00 per year.
Increases ranging from $100.00 to $350.00

per year.
(
,

General increase.

East of Sault Ste. Marie, increase of 37J4
per cent to 55 per cent.

East of Sault Ste. Marie, increase of 58H
per cent.

East of Sault Ste. Marie, increase of 90
per cent.

West of Sault Ste. Marie, increase of 27
to 37 per cent.

West of Sault Ste. Marie, increase of

38 per cent.

West of Sault Ste. Marie, increase of
59per cent.
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CHANGES IN WAGES AND HOURS DURING JULY, AUGUST, AND SEPTEMBER, 1918—(Continued.)

Approxi-
mate Date

1 number from
Class of workpeople affected Firm or Establishment of

work-
people
affected

which
change
took
effect.

Particulars of change

Miscellaneous :

—

Telephone operators Belle Telephone Co., On-! Sept. 1 Increase of 10 to 25 per cent to all em-
tario and Quebec ployees receiving $200 per month or less.

Hydro employees * Hydro-Electric Commis-i Oct. 1 Increase of 20 per cent to all women re-

sion, Hamilton, Ont
j

ceiving less than $1,000.00.

Increase of 20 per cent to aU men re-

ceiving less than $1,200.00.

Telegraph operators Western Union Tele-

graph Co.

Aug. 12

(Retro-
active

from
July 1)

Increase of 10 per cent.

Telegraph operators Canadian Pacific Rail- 800 Aug 29 Former award of conciliation board giving

way Co. general increase to be retroactive from
May 1st instead of August 1st.

Orderlies and storekeepers. . General hospital, Win-
nipeg, Man.

20 July Increase of 3 cents per hour, and 33
'

,

per cent respectively.

1

FAIR WAGES CONTRACTS, OCTOBER, 1918

TiURING October the Department of
** Labour received for insertion in the

Labour Gazette the following informa-

tion relative to 20 fair wage contracts,

14 of which were awarded by the De-
partment of Public Works, and 6 by the

Department of Railways and Canals.

All but one of the contracts contained

the usual fair wage clause, a fair wage
schedule being contained in the other

one.

A statement was also received as to

supplies ordered by the Post Office De-
partment subject to the Regulations for

the suppression of the Sweating System,
the securing of fair wages, etc.

Department of Public Works.

Construction of Temporary Barracks,
Rosedale, Toronto, Ont. Name of con-

tractors, Ross Meagher Co., Ottawa, Out.

Date of contract, September 30, 1918.

Amount of contract, $327,020.70 and
$1.35 per cu. yd. for grading.

Construction of improvements and
general repairs to warehouse on public

wharf, Belleville, Ont. Name of con-

tractor. Lucius E. Allen, Belleville, Out.

Date of contract, October 2, 1918.

Amount of contract, unit prices.

Repairs to Pier, Port Burwell, Ont.

Name of contractor, F. E. Tuft, Erieau,

Ont. Date of contract, October 3, 1918.

Amount of contract, Unit prices.

Plumbing. Heating and Lighting in

Nurses' Home, Military Hospital, Char
lottetown, P. E. T. Name of contractors.

J. A. Currie & J. F. Murnaghan. Char-

lottetown. P. E. I. Date of contract.

October 17. 1918. Amount of contract,

$6,400.00.
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Construction of Temporary Barracks,

Partridge Island, St. John, N.B. Name
of contractors, McDonald & Farren, St.

John, N.B. Date of contract, October

10, 1918. Amount of contract, $28,-

959.00.

Construction of roadways, grading,

removal of buildings, etc., at Military

Hospital, Fredericton, N.B. Name of

contractors, Scott & Forbes, Fredericton,

N.B. Date of contract, October 5, 1918.

Amount of contract, $6,323.00.

Supply and installation of non-gravity

heating apparatus, — boiler house and
smoke stack for Naval Cadets College

(Naval Dock Yard), Esquimalt, B.C.

Name of contractors, Vancouver Island

Marine Plumbing and Heating Com-
pany, Victoria, B. C. Date of contract,

October 7, 1918. Amount of contract,

$20,574.00.

Plumbing and heating at Mowat Sana-

torium Kingston, Ont. Name of con-

tractors, McKelvey & Birch Limited,

Kingston, Ont., Date of contract, Oc-

tober 3, 1918. Amount of contract, $1
;
-

211.00.

Electric wiring and fixtures at Mowat
Sanatorium, Kington, Ont. Nam, of

contractors. Halliday Electric Co.. King-

ston, Ont. Date of contract. October 17,

1918. Amount of contract, $350.25.

Construction of necessary works re-

quired in connection with the supply of

fresh water for Quarantine Station,

Lawlor's Island, Halifax, N.S. Name of

contractors, Farquhar Bros. Ltd., Ha-
lifax. N. S. Date of contract, October

15, 1918. Amount of contract, $7,950.00.

Erection and completion of Active

Treatment Wards, Power House, Laun-
dry and conduit System, Neurological

Ward and Officers' Ward in connection

with Military Hospital, Ste. Anne de

Bellevue, Que. Name of contractors, E.

G. M. Cape & Company, Ltd., Montreal,

Que. Date of contract, October 21, 1918..

Amount of contract, $509,000.00.

Service and Dining Room Block Unit

"G" in connection with Military Hos-
pital, London Ont. Name of con-

tractors. Canadian Contractors & Build-

ers, Ltd., Brockville, Ont. Date of con-

tract, October 21, 1918. Amount of con-

tract, $53,900.00.

Construction of Administrative and
Surgical Buildings in connection with
Military Hospital, London, Ont. Name
of contractors, Bate, McMahon & Low,
Ottawa, Ont. Date of contract, October
24, 1918. Amount of contract, $102,-

494.00.

Installation of automatic sprinkler

system in two wooden freight sheds on
Government Wharf

3
Vancouver, B.C.

Name of contractors, Canadian General
Fire Extinguisher Company, Ltd., Van-
couver, B.C. Date of coutract, Septem-
ber 2f, 1918. Amount of contract, $32,-

853.45.

Trade or Class of Labour

Foreman in charge. .

.

Foreman steam fitters

Steam fitters

Steam fitters helpers.

.

Foreman plumbers. .

.

Plumbers

Plumbers' helpers

Foreman electrcian. .

.

Electricians

Carpenters

Blacksmiths

Rates of wages.

Not less than:

$7.50 per day of 8 hours

6.50

6.00

4.00

6.50

6.00

4.00

6.50

6.00

6.00

6.00

Department of Railways and Canals.

Rebuilding a portion of the northeast

Guide Pier at the Lower Entrance of

the Carillon Canal, at Carillon, in the

County of Argenteuil and Province of

Quebec. Name of contractor, Philias

Dore, Valleyfield, Que. Date of con-

tract, October 16, 1918. Amount of

contract, schedule rates.

Renewing a portion of the wharf on
the west side of the Upper Entrance of

the Chambly Canal at St. Johns, in the

Province of Quebec. Name of con-

tractors, The Laurin & Leitch Engineer-
ing & Construction Companj^, Limited,

Montreal, Que. Date of contract, Octo-

ber 16, 1918. Amount of contract,

schedule rates.
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Supply and installation of oil storage

tanks, pumps and water outfits at the

following points on Canadian Govern-
ment Railways : — Graham, Ontario

;

Ohaudiere Junction, Quebec ; Campbell-
ton, New Brunswick; St. John, New
Drunswick; Edmundston, New Bruns-
wick

; Sydney, Nova Scotia, and Char-
lottetown, P. E. I. Name of contractors,

S, F. Bowser & Co., Inc., Toronto, Ont.

Date of contract, October 7, 1918.

Amount of contract, $25,464.30.

Erection and completion of a tem-

porary station, with baggage express

sand commissariat buildings at or near

the site of the new station at Halifax,

Nova Scotia. Name of contractors, Mor-

rison & Downing, Halifax, N.S. Date

of contract, October 7, 1918. Amount
of contract, $68,772.00.

Erection and completion of a concrete

oil storage vault at St. John, New Bruns-

wisk. Name of contractors, Engineers

& Contractors, Limited, St. John, N.B.

Date of contract, October 15, 1918.

Amount of contract, $2,800.00.

Erection and completion of two (2)

200 tons capacity coaling plants, one

at Stellarton, Nova Scotia, and one at

Springhill, Nova Scotia. Name of con-

tractors, Williams & Wilson Limited,

Montreal, Que. Date of contract, Octo-

ber 16. 1918. Amount of contract, $20,-

250 each with schedule rates for addi-

tions or deductons.

Post Office Department.

The following is a statement of pay-
ments made in October for supplies or-

dered by the Post Office Department
subject to the 'Regulation for the Sup-
pression of the Sweating System, the

securing of fair wages and the perform-
ance of work under sanitary conditions

:

Nature of orders.

Making metal dating stamps and type and making

other hand stamps and brass crown seals

Making rubber dating stamps

Supplying stamping material and repairing stamping

pads

Repairing parcel scales

Repairing Batchels

Supplying mail bag fittings

Making and repairing miscellaneous articles of postal

stores

Repairing railway clerks' tin travelling boxes and

portable boxes

Amount

of

orders

$463.80

42.12

573.87

2.75

44.52

1,715.15

125.10

88.50*

FURTHER REGULATIONS AFFECTING WESTERN COAL MINES*

ADDITIONAL orders governing con-

ditions in the coal mining industry

have recently been issued by Mr. "W. H.

Armstrong, Director of Coal Operations

for the mines in southeastern British

Columbia a^id southwestern Alberta.

These orders are summarized as fol-

lows :

Order No. 81.—In view of a tax of

5 cents per ton imposed by the Govern-
ment of Alberta upon all coal produced
in that province, coal operators who had
not already done so were authorized to

increase the price of their commodity by

*Por previous regulation's see Labour Gazette,
September, 1918, p. 753, and various preceding issues.

5 cents per ton, dating from June 1,

1918.

Order No. 82.—In consequence of the

increased cost of production, the follow-

ing advances were authorized in the sell-

ing price of coal f.o.b. the mines in Al-

berta and southeastern British Colum-
bia: Bituminous coal mines in the dis-

tricts of the Crow's Nest Pass, Edmon-
ton. Brazeau and Canmore were author-

ized to increase their price 18 cents per

ton : lignite coal mines in the Drum-
heller and Edmonton areas, 16 cents per

ton. and in the Lethbridge area. 20 cents

per ton. An increase of 25 cents per ton

was allowed for anthracite coal, and 36

cents per ton for coke.
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Order No. 83.—At the mines of the

Hillcrest Collieries, Limited, the follow-

ing new rates of wages were established

for "flat work," where small dump cars

are used, to be effective up to March 31,

1919:

Mining and shooting coal, 60 cents per
ton.

Loading coal, 20 cents per cubic yard.

Laying track, not exceeding 16 lbs.,

iy2 cents per cubic yard.

Pushing and dumping small cars up
to 200 ft., 6y2 cents per cubic yard.

These rates and conditions were based
upon the width of rooms as has been the

custom at this mine, and the order does

not affect any existing prices at the Hill-

crest collieries. A previous order, No.
46, is rescinded.

Order No. 84.—A dispute arose at the

mines of the Oqw's Nest Pass Coal Com-
pany regarding payment of post timber-

ing where used in entries or levels to

take the place of boom timbers. A
ruling was made by the Director that

in levels or entries where the coal is low
or the roof strong enough to stand safely

without the use of boom timbers, but
where it is necessary to set up post tim-

bers with caps for permanently support-
ing the roofj such posts shall be paid for

at the rate of 4c per lineal foot. This
shall apply to the payment for posts in

all entries and levels in the mines at Coal
Creek and Michel, except where provi-

sion is made in the Tentative Agreement
for a different method of post timbering.

Order No. 85.—An order was issued

authorizing the following maximum
prices per net ton for all coal sold f.o.b.

the mines in Edmonton and vicinity:

lump coal, $4.91 ; nut coal, $3.91 ; mine-
run coal, $3.81 ; these prices to be in

force from August 1, 1918.

Order No. 86.—A further order was
issued with reference to the mines
of the Crow's Nest Pass Coal Com-
pany at Coal Creek and Michel. The
miners employed at those places made
a request for the adoption of a sin-

gle shift instead of a double shift in

all the mines, alleging the dangerous
conditions of the mines due to working
double shift. It was pointed out by the

Director that the question of the safety

of the mines is one that comes within

the jurisdiction of the Department of

Mines under the Coal Mines Regulation
Act of British Columbia, and does not

fall under the jurisdiction of the Direc-

tor of Coal Operations. The representa-

tives of the men and company disagree

as to whether the operation of these

mines would be more dangerous on a
double than on a single shift. In view
of this difference of opinion, the com-
pany was instructed to install a single

shift system at their . mines, and a re-

quest was made by the Director to the
Minister of Mines of British Columbia to

appoint a Royal Commission as proposed
by him to determine the question at is-

sue. When the Commission has made its

report the matter under dispute will

again be reviewed. The single shift sys-

tem is not to apply to development places

nor to necessary repairs in the mines.

CANADIAN RAILWAY WAR BOARD'S ADDITIONAL INTERPRETATIONS
OF SUPPLEMENT No. 7 OF THE McADOO AWARD

rflHE October, 1918, issue of the La-

bour Gazette contained the full

text of Supplement No. 7 of the McAdoo
-award (see pages 861-864), and also the

Canadian Railway War Board's inter-

pretation of certain clauses of the Sup-

plement (see pages 857-860) that will

govern its application to railways in

Canada. On October 17 the Board is-

sued the following additional interpreta-

tions, supplementing those previously

issued, to be effective as from September
1,1918:
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Additional interpretations of Supplement
No. 7

Previous interpretations which con-

flict with the following are hereby can-

celled.

Article I.

Question 1.—Does Article 1, clause (a)

apply to all clerical forces to which mini-

mum of $87.50 per month is granted ?

Answer.—Yes.

(Note.—Owing to the inequalities and pro-

bable dissatisfaction arising from application

of $87.50 minimum to employees new to the

service such as beginners at stenography,
comptometer operators, ticket assorters, and
junior clerks, as well as to the more experi-

enced and competent employees to whom the
same rate at present applies, it is anticipated
that a revision of classification will shortly

take place providing for the establishment of
an "apprentice" class, in which will be in-

cluded positions such as those specifically

mentioned above, and to which a lower rate

will apply. It is anticipated that the pro-

posed "apprentice clerk" classification will

provide for a reasonable age limit, and that

$25 per month increase, without the $87.10

minimum, will be awarded.

It is suggested that the employees who are

concerned in the anticipated re-classification

be informed as to what is contemplated, with
a view to avoiding possible difficulty when
the reductions are made effective.)

Question 2.—Under what clause should

red cap porters be considered?

Answer.—Article 1, clause (c).

Article II.

Question 3.—Is it permissible to re-

tain stationary engineers, " steam " fire-

men and power house oilers on other

than monthly basis?

Answer.—Hourly rates may be con-

tinued provided established minima are

paid.

Article V.

Question 4.—Is it proposed to give any
further consideration to question of over-

time worked by employees named in this

Article, though working alongside men
provided for by Supplement 4 ? Supple-
ment 7 allows pro rata for ninth and
tenth hours, whereas Supplement 4 pro-
vides time and half over eight hours
worked ?

Answer.—Not at present. There is a
possibility of further consideration.

Article VI.

Question 5.—Are parlour, sleeping and
dining car employees, conductors, port-

ers, stewards, waiters, cooks and help in-

tended to be provided for bv Supplement
No. 7?

Answer.—No, General Order .No. 27.*

Question 6.—Are station restaurant
help intended to be provided for by Sup-
plement 7?

Answer.—No. General Order No. 27.

Article X.

Question 7.—Is it the intent to grant
$25.00 per month increase in salaries in

effect January 1, 1918, irrespective of
reduction of hours as result of applica-

tion of Article 10? The text of Supple-
ment does not make clear how this is ap-

plied to hourly rated employees.

Answer.—Yes, irrespective of hours
previously worked, for an eight-hour

day, but not to produce a rate in excess

of the maximum given.

Articles XII and XIII.

Question 8.—Is it the intent that these

Articles be literally and generally ap-

plied?

Answer.—Yes. in matter of investi-

gations, absolutely yes: in matter of
seniority, generally speaking, yes. Clerks

themselves were in doubt what they
wanted, so can s:ivo no definite opinion

at present.

*For text of General Order No. 27. see Labotr
Gazette, June, 1918, pp. 132-439.
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AN INTERPRETATION OF THE McADOO AWARD IN THE UNITED
STATES

fTHE Director General of Railroads in

the United States recently issued

Interpretation No. 3,' covering (1) the

application of General Order No. 27* to

pieceworkers, and (2) .Supplement No.

4f with Addenda Nos. 1 and 2, and In-

terpretation No. 1 and Amendment No.

1 thereto.

The full text of the Interpretation fol-

lows :

Interpretation No. 3 to General Order No.

27 and to Supplement No. 4, etc.

METHOD OF APPLYING INCREASES TO PIECE-

WORKERS.

Article I.

(a) The increases provided for in Gen-

eral Order No. 27 apply to each hour

worked and not to piecework prices per

item or operation.

(b) Overtime hours, prior to August

1, 1918. will be paid for at the rate in

effect as of December 31, 1917, and up to

and including July 31, 1918 ; from

August 1, 1918, at the rate of one and

one-half times the average straight time

hourly piecework earnings for the cur-

rent pay period, provided that the

straight time piecework earnings plus

one-half additional, equals the guaran-

teed minimum at the hourly rate of one

and one-half time.

(c) Any increase in wages due to in-

creased rates of compensation granted

*For text of General Order No. 27, see Labour
Gazette, .Tune, 1918, pp. 432-439.

tFor text of Supplement No. 4, see Labour Ga-

zette, September, 1918, pp. 755-759.

between January 1, 1916, and December

31, 1917, shall be deducted from the

amount of increase provided for in Gen-

eral Order No. 27, but in no case shall

such deduction operate to reduce earn-

ings based on rates in effect as of Decem-

ber 31, 1917.

(d) In the absence of established

standard hourly rates for any one or

more of the seven classifications desig-

nated in Supplement No. 4, the going

rate in each craft in accordance with the

classification existing prior to the appli-

cation of Supplement No. 4 for mechan-

ics or helpers at each point on each of the

several railroads, shall be used as the

base rate to which will be added the in-

creases provided for in Section C, Article

II, General Order No. 27.

(e) Example 1.—Assume that in Yard
B, 75 wood freight car builders or re-

pairers are employed, the base hourly

rates in December, 1915, were:

15 at 32 cents per hour.

31 at 33 cents per hour.

17 at 34% cents per hour.

12 at 36 cents per hour.

Thirty-three (33) cents thus becomes

the going rate for the basis of computing

the hourly increase for all wood freight

car builders or repairers in Yard B.

General Order No. 27, Article II, Sec-

tion C, using the going rate of 33 cents,

establishes a rate of 46.75 or 13.75 cents

increase over the December, 1915, hour-

ly rate. Between January 1, 1916, and

December 31, 1917, increases amounting

to 9 cents per hour had been put into
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effect. The net increase established by

General Order No. 27 is therefore 4.75

cents per hour to' hourly workers, and

represents the total increase per hour to

pieceworkers of the same class in Yard

B. The same method of procedure will

apply to each of the respective groups

of employees, such as upholsterers, coach

carpenters, cabinetmakers, passenger or

freight steel car body builders or repair-

ers, truck builders or repairers, coach

painters, locomotive painters, locomotive

carpenters, moulders, coremakers, elec-

tricians, signal men and signal main-

tainers, tinners, pipe fitters, copper-

smiths, sheet metal workers, and all men
classified and used as helpers.

(f) Where piecework rates or piece-

workers received no increase between

January 1, 1916, and December 31, 1917,

it is evident that the average earning

rate was sufficiently in excess of the

hourly rate to cover any increases that

may have been granted hourly workers.

In determining the increases to such

pieceworkers, they shall receive the same

increase per hour as accrues to the hour-

ly worker under General Order No. 27,

illustrated herein by example 1, para-

graph (e).

(g) The application of increases to

machinists, boilermakers, and black-

smiths, who are on the piecework basis,

shall be as above outlined (see example

2), except where the establishment of

the minimum rate of 55 cents per hour

is less than the increase provided for in

Section C, Article II, General Order No.

27, in which case the greater increase

will apply. (See example 3.)

(h) Example 2.—In December, 1915,

machinists in Shop C were paid a going

rate of 35 cents per hour. Section 0,

Article II, General Order No. 27, estab-

lishes a rate of 49.50 cents per hour.

This would automatically go to the mini-

mum rate of 55 cents per hour, or 20

cents increase over the December, 1915,

hourly rate. Between January 1, 1916,

and December 31, 1917, increases

amounting to 9 cents per hour had been

put into effect. The net increase es-

tablished by General Order No. 27 is

therefore 11 cents per hour to hourly

workers and represents the total increase

per hour to the machinists on piecework

in Shop C.

(i) Example 3.—In December, 1915,

machinists in Shop D were paid a going

rate of 42 cents per hour. The new rate

provided for in Section C, Article II, of

General Order No. 27, is 58.25 cents per

hour, making an increase of 16.25 cents

per hour over the December, 1915, hour-

ly rate. Between January 1, 1916, and

December 31, 1917, increases amounting

to 9 cents per hour had been put into

effect. The net increases established by

General Order No. 27 is therefore 7.25

cents per hour to hourly workers, and

represents the total increase per hour to

the machinists on piecework in Shop D.

(j) If the increases for pieceworkers

under General Order No. 27 added to

their average hourly straight time piece-

work earnings, by pay period, do not

equal the minimum hourly rates estab-

lished for hourly workers of the same

class, the back pay due such piece-

workers, by pay periods. January 1,

1918, to July 31, 1918, inclusive, will be

computed on the basis of the minimum
hourly rates applicable to the respective

classes, as per Supplement No. 4.

(k) Example 4.—Pieceworker E,

guaranteed a 58-cent minimum hourly

rate by Supplement 4, worked 208

straight-time hours in March, 1918; his
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average piecework earnings for this pay
period were 55 cents per hour, including
the increase under General Order No.
27. Pieceworker E therefore receives

the minimum rate of 58 cents per hour
for the March pay period.

(1) Example 5.—Pieceworker F,
guaranteed a £8-cent minimum hourly
rate by Supplement 4, worked 208
straight-time hours in March, 1918 ; his

average piecework earnings for this pay.
period equals 60 cents per hour, in-

cluding the increase under General Or-
der No. 27. Pieceworker F, having ex-

ceeded the minimum rate of 58 cents per
hour for the March pay period, receives

back pay at the 60-cent rate.

(m) Example 6.—Pieceworker G,
guaranteed a 58-cent minimum hourly
rate by Supplement 4, worked a total

of 268 hours in August, 1918, divided as
follows: Fifty straight-time hours on
hourly work at 58-cent rate, 158
straight-time hours oh piecework, aver-
age earnings per hour 65 cents, 20 hours
overtime on hourly work at the rate of
one and one-half time, or 58 plus 29,

equalling 87 cents per hour, and 40 hours
overtime on piecework, or 65 plus 32.50,

equalling 97.50 cents per hour (as per
Art. II, Sec. A). The total earnings for
the August pay period are as follows:

50 hours at 58 cents per hour. . $ 29.00
158 hours at 65 cents per hour. 102 . 70
20 hours at 87 cents per hour. . 17.40
40 hours at 97y2 cents per hour 39.00

Total $188.10

GENERAL APPLICATION OF INCREASES SUP-
PLEMENT 4 TO GENERAL ORDER 27.

Article II.

(a) The increases provided for in

Supplement No. 4 to General Order No.
27 apply only to hourly, daily, weekly,

or monthly rates, with the proviso that
in no case shall a pieceworker be com-
pensated for service rendered from Jan-
uary 1, 1918, to July 31, 1918, or there-
after, at a less rate per hour for each
straight-time hour worked, than the
minimum rate established, for the hour-
ly worker as per the respective classifi-

cations. Effective August 1, 1918, the
one and one-half time rate for overtime
applies to pieceworkers as well as to
hourly rated employees.

(b) Increases provided for in General
Order No. 27 for hourly, daily, weekly,
and monthly paid employees were can-
celled with the issuance of Supplement
No. 4, and in no manner refer to or af-
fect the increases provided for in Sup-
plement No. 4 to General Order No. 27.

(c) The hours of service and over-
time provisions of Supplement 4, Article
IV, section 2, do not apply to super-
visory forces on monthly salary referred
to in Supplement 4, Article III, section
5.

(d) Monthly supervisory forces speci-
fied in Supplement 4, Article III, section

5, assigned to inspect new equipment un-
der construction by contract, shall re-

ceive the salary increase of forty ($40)
dollars per month.

(e) Excepting salaried supervisory
forces and coach cleaners, employees
coming within the classifications speci-
fied in Supplement No. 4 to General,
Order No. 27, shall be paid for overtime
as provided in section 2, Article IV, of
Supplement No. 4.

(f
) Employees voluntarily leaving the

service.—The amount accruing under
the provisions of Supplement 4 to Gen-
eral Order No. 27 will not accrue to

those employees who left the service

voluntarily to accept or secure employ-
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ment at some other point on the same
railroad or on another railroad, or else-

where, because remaining in the service

at the point employed, unless transfer-

red, was the consideration upon which
the promise to make the increases effect-

ive as of January 1, 1918, was based.

Article III.

Rates based upon years of experience

(Supplement No. 4, Art. II, sees. 2, 2-A,

and 2-B).— (a) Employees performing
work recognized as mechanics' work in

the respective trades who, by agreement

with duly authorized committees repre-

senting the craft or crafts, have had
their rates levelled up to that of the

mechanic, shall receive the mechanics'

rate as per Article II, sections 1 and
1-A ; otherwise Article II, sections 2, 2-A
and 2-B will apply. The period of ex-

perience on mechanics' work, in the

trade employed, shall be cumulative.

Example 7.—Employee H worked :

Twelve months on machinists' work
for railroad C.

Six months on machinists' work in

navy yards D.

Twelve months on machinists' work in

manufacturing plant E.

Eighteen months on machinists' work
for railroad by whom now employed.

Total, four years.

Such employees should be paid the

machinists' rate.

(b) Nothing in the above section shall

be construed to mean that mechanics of

the respective trades who have qualified

as such in other industries shall be paid
less than the minimum rates specified in

Article II, sections 1 and 1-A of Sup-
plement No. 4, upon entering railroad

service.

Article IV.

Expense allowance (sections 4 and 5,

Article IV, Sup. No. 4 to General Order
No. 27).—The allowance for expenses
provided for in section 4, Supplement

Xo. 4 to General Order No. 27, is the

same as shown in section 5, and is at the
rate of $2 per day for three meals and
lodging; 50 cents per meal, 50 cents for

lodging. It is not intended to make this

feature retroactive prior to August 1,

1918.

Article V.

Supervisory forces (section 4, Article

III, Supplement 4 to General Order 27).

—This section applies to minor super-

visory forces who are held responsible

for the work of their gang, have been so

recognized, and who shall receive 5 cents

per hour in excess of the minimum hour-
ly rate established for the craft.

Article VI.

Wheel shop employees (General Or-

der 27, Supplement 4, Article I, sections

1 and 1-B).— (a) Employees boring and
turning wheels, and turning axles in

wheel shop, are classified as machinists

by section 1, Article I, of Supplement
No. 4 to General Order No. 27.

(b) Employees pressing on and off

wheels are classified as machinists' help-

ers by section 1-B. Article I of Supple-

ment Xo. 4 to General Order No. 27. and
receive an increase of 13 cents per hour
over rate in effect January 1. 1918. prior

to application of General Order No. 27.

with a minimum guaranteed rate of 45

cents per hour.

Article VII.

Flue work (Supplement Xo. 4. Art.

I, sees. 2 and 2-B).— (a) Flue work,

boiler department, includes flue welders

under boiler foremen.

(b) Heaters and helpers assisting

welders shall be classed as boilermaker
helpers.

Article VIII.

Rivet heaters.— (a) Include river

ers in Supplement Xo. 4. Article I, sec-

tion 2-B. Rivet heaters under 18 y
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of age. shall be paid 25 cents per hour
until they reach the age of 18, and there-

after helpers' rates.

(b) Rivet heaters in Supplement No.

4, Article I, section 6-B, under 18 years

of age shall be paid 25 cents per hour
until they reach the age of 18, and there-

after helpers' rates.

Article IX.

Electrical workers (Supplement No.

4, Art. I, sees. 5 and 5-A).—It is not
necessary for an electrical worker to be
competent to perform all items of work
specified. Employees skilled in any of
this work shall be paid the rate establish-

ed for the respective class.

Article X.

Material carriers and helpers.— (a)

Material carriers in Supplement No. 4,

Article I, section 6-b, applies only to em-
ployees regularly engaged in selecting

and distributing material to mechanics
in car department.

(b) Labourers shall not be classified as

helpers in the seven basic trades, unless

they actually perform work recognized
as helpers' work.

Article XI.

Locomotive crane operators (sec. 6,

Art. I, Supplement No. 4 to General
Order No. 27).—Locomotive crane oper-

ators, when employed in the car and
locomotive shop yards, shall be consid-

ered under the same classification as

"wrecking derrick engineer" in section

6, Article I, Supplement No. 4 to Gen-
eral Order No. 27, and receive 13 cents

per hour over the rate in effect January
1, 1918, prior to the application of Gen-
eral Order No. 27, with a guaranteed
minimum of 58 cents per hour. (Where
employed in other departments they

shall be considered under the same
classification as pile driver, ditching and
hoisting engineers, in Article I, section b
of Supplement No. 8* to General Order
No. 27.)

Article XII.

Derrick engineer (sec. 6, Art. I, Sup-
plement No. 4 to General Order No. 27).—"Wrecking derrick engineers" covers

the engineer operating a power-driven
crane employed principally for clearing

up wrecks.

Article XIII.

Moulders and helpers.—Cupola tend-

ers (Supplement No. 4, Art. I. sees. 7
and 7-B).— (a) A cupola tender is in-

terpreted to be one who supervises the

cupola and prescribes the charge, the

fuel to be used, and drawing the melt.

(b) Cupola tender helpers shall re-

ceive an increase of 13 cents per hour
over rates in effect as of January 1, 1918,

prior to the application of General Order
No. 27, with a guaranteed minimum rate

of 45 cents per hour.

(c) Employees in charge of brass melt-

ing in foundry shall receive not less than
the moulder's minimum rate, and help-

ers the same as helpers in section (b) of

this Article.

Article XIV.

These interpretations shall apply to

all addenda, amendments, and interpre-

tations to Supplement No. 4 to General

Order No. 27, from their respective ef-

fective dates.

W. G. McAdoo,

Director General of Railroads.

*For text of Supplement No. 8, see Labour Ga-
zette, October, 1918, pp. 864-6.
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TK1CES, KETAIL AND WHOLESALE, IN CANADA, OCTOBER, 1918, AND
IN OTHER COUNTRIES

T1HE general movement of prices was

upward, owing to seasonal advances

in grains, fodder, dairy products, fish, in

certain fruits and vegetables, and in

some manufactured goods and raw furs.

Meats continued to decline gradually in

line with cattle prices. Hogs and sheep

were down steeply.

In retail prices the weekly budget of

staple foods averaged $13.54 in some

60 cities, as compared with $13.31 in

September and $11.81 in October, 1917.

Meats were slightly lower, but eggs, milk

and butter were higher, while potatoes

were upward. Bread, flour, rolled oats,

rice, prunes and sugar averaged higher,

but beans and evaporated apples de-

clined. Coal was slightly higher, but

wood showed considerable advances.

In wholesale prices, the index number

rose to 289.6 for October, as compared

with 285.3 for September and 242.6 for

October, 1917. The chief increases for

the month were in the groups, Grains

and Fodder, Dairy Products, Fish,

Fruits and Vegetables, Miscellaneous

Foods, House Furnishings, and Raw
Furs. There were slight decreases in

Animals and Meats, Textiles, Metals,

and Paints, Oils and Glass.

The weekly budget for a family of

five, including staple foods, laundry
starch, coal, wood and coal oil, and rent,

is based upon the estimated importance
of the various commodities included,
these being slight modifications of those
employed in similar calculations by
various official bodies. For some articles

comparatively large quantities are in-

cluded, owing to the omission of other

important foods of the same class. For
instance, the only fruits are evaporated
apples and prunes, and the only fresh

vegetable is potatoes. As market con-

ditions affecting these usually affect the

prices of other fruits and vegetables

somewhat similarly the relative pro-

portion of expenditure on the various

foods therefore tends to be maintained.
In fuel and lighting the quantities are

estimated on a similar principle, anthra-

cite coal being used chiefly east of

Manitoba and soft coal and wood in the

western provinces, while no allowance is

made for the quantities required in the

various localities owing to climatic con-

ditions, nor for the difference in quality.

It is estimated that these calculations

represent from 60 to 80 per cent of the

expenditure of an ordinary family, ac-

cording to the total income;
The index number of wholesale prices

is based upon the <| notations of 271 com-
modities, one having been dropped in

1915, and is the simple average of the

percentages which the current prices of

the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal

to 100.

The accompanying tables and notes

give details as to the prices movement
during the month and as compared with
the same month in the previous year.

The table of retail prices shows the

prices of some 30 foods at the middle of

the month in 60 localities in Canada
having a population of 10,000 or over.

Quotations are obtained by the corre-

spondents of the Labour Gazette from
dealers doing a considerable trade with
working-men. All prices are for deliver-

ed goods. The rates for rent are for six-

roomed houses in districts occupied by
workingmen.
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS. FOEL AND LIGHTING, AND RENT, IN TERMS OP

THE AVERAGE PRICES IN SIXTY CITIES IN CANADA

Commodities. Quantity •1900 •1905 1910 1911 1912 1913 1916 1917 Oct.

*914

Oct.

1915

Oct.

1916

Oct.

1917

Sept.

1918

t

Oct.

1918

c. c. c. c. c. c. c c. c. c. c. c. c. c.

Beef, sirloin, steak 2 bs. 27 2 30 4 37.6 39 .8 41.6 44 4 50 3 60.2 50.2 47.6 52.4 62.8 77.4 76.2

Beef, shoulder, roast 2 " 19 6 24 6 28 278 28 29 6 34 41.3 35.0 32.8 34 4 43.6 55.4 54.2

Veal, roast, forequarter.. 1 " 10.0 11 3 12 8 14 14.4 16.7 18.7 .22.7 18.1 17.5 19.7 24.0 27.6 28.0

Mutton, roast, hindq' . .

.

1 " 11 8 12 2 16 3 18 17.8 19.1 23 3 28 1 21.4 20.8 24.2 29.4 36.8 36.4

Pork, fresh, roast, ham.

.

1 " 12.2 13 1 18 17.8 17.6 19.5 22 29.6 20.4 19.6 23.5 32.7 39.3 38.0

Pork, salt, mess 2 " 21.8 25 34 4 33 33 2 35.2 38 7 53.5 38.0 35.8 40.2 59.4 70.0 70.0

Bacon, breakfast 1 " 15 4 17.8 24 5 23 3 22.5 24.7 28 8 38.5 26.9 26.0 30.5 43.2 51.1 51.1

Lard, pure leaf 2 " 26 2 28 2 40 6 36 35 6 33.4 40.4 59.4 37.4 35.8 42.2 63.8 74.0 74.2

Eggs, fresh 1 doz.

1 "

25.7

20.2

SO

23 4

33 3

28.4

32.6

27 9

34.3

31.2

33.7

23.1

33.0

32.7

48 9

42.4

35.3

31.5

36.2

31.6

43.6

38.3

54.7

48.5

55.7

50.8

60.7

Eggs, storage 55.0

Milk 6 qts. 36 6 39.6 43.0 49 2 49 8 51.6 52.6 62.2 54.0 51.0 54.6 64.8 74.4 75.6

Butter, dairy, solid 2 lbs. 44 2 49.4 52 53 58.4 53.0 68.7 88 4 53. 60.8 74.2 92.6 95.8 101.2

Butter, creamery, prints 1 " 25.5 27 7 31 9 31.5 31.7 33.9 38.5 48 34.7 35.1 42.4 50.6 52.8 .55.7

1 "

1 "

15 "

16.1

14.6

55.6

17.8

15 7

58 5

18.5

17.5

66

19.2

17.8

64 5

20.1

19 5

60.0

20.5

19.1

81 5

26.0

24 2

74.3

33.0

30.4

104.4

22.0

20.3

67.5

24.0

21.1

66.0

27.8

26.1

84.0

33.5

30.3

109.5

33.3

31.0

117.0

33.3

31.4

Bread, plain, white 118.5

Flour, family. .

,

10 " 25.0 28 S3 32.0 34.0 32.0 41.7 84 2 38.0 35.0 48.0 66.0 68.0 69.0

Rolled oats 5 "

2 "

18.0

10.4

19.6

10 8

21.0

10.4

21.0

10.8

22.0

11.8

22.0

11.4

24.6

18.1

30.5

162
25.0

13.2

24.0

12.1

25.0

13.6

32.5

18.4

40.0

23.8

40.5

Rice, good medium 24.6

Beans, handpicked 2 " 8 6 9 7 18 8 10.4 11.6 12.4 19.5 29.8 13.6 14.8 20.8 33.6 33.8 33.2

Apples, evaporated 1 " 9.9 7.7 11.5 13 8 13.5 12.0 13.4 16 6 13.7 12.1 13.4 16.5 23.2 23.1

Prunes, medium size 1 " 11.5 9.6 9.9 12.2 12 9 11.9 13.1 15.4 13.2 12.9 13.2 16.1 18.3 18.8

Sugar, granulated 4 " 21.8 22.0 24 24.0 26.0 23 6 35.8 39 9 31.2 30.0 36.8 42.4 47.2 48.8

Sugar, yellow 2 " 10.0

. 1.2

9 8

1.3

10 8

8 7

11.0

8.9

12

8.8

11.0

8 9

16.6

9.9

18.5

11.5

14.0

9.9

13.8

9.7

16.8

9.9

19.6

12.4

21.8

15.2

22.4

Tea, black, medium. .

.

15.5

Tea, green, medium. .

.

i " 8 7 8 7 9.1 9 4 9 5 9 3 10 2 11 3 9.8 9.9 10.2 11.9 14.5 14.8

Coffee, medium . .

.

i
"

8.6 8 8 8.9 9 2 9 3 9 4 9.9 10.1 9.9 9 8 9.9 10.1 11.4 11.5

Potatoes 2 pks

tV at.

24.1

.7

28.0

.7

30 3

.7

44.6

.7

46.3

.8

36.0

8

68 7

8

88.2

8

35.3

.8

35.0

.7

53.0

.8

56.7

.9

70.7

.9

71.3

Vinegar, white wine .9

All foods $5.48 $5.96 $6 95 $7.14 $7.34 $7.84 $8.79 $11.42 $7 99 $7 82 $9 30 $11 81 $13 31 $13 54

c. c. c. c. c. c. c. c. c. c. c. c. c. c.

Stareh, laundry i lb. 2 9 8.0 1.1 3.1 3 2 3 2 3 3 4 3.2 3.2 3.5 4.4 4.8 4.8

Coal, anthracite lV ton 39.5 45 2 48.1 48.8 61.9 65.0 46.0 67 53.9 51.2 57.9 69.4 77.9 78.8

Coal, bituminous " "
11 1 32.3 35.0 35.0 37.5 38.7 39.4 62.7 37.8 36.9 39.9 54.6 60.8 62.6

Wood, hard " cord 32 6 35 3 38.8 41.4 41.3 42.5 42.9 62.9 42.6 41.5 43.9 57.3 72.1 76 9

Wood, soft

lgal.

22.8

24.0

25.6

24.6

29 4

24 4

89

23 1

30

21.0

30.6

23 7

30.8

23.0

88.9

25.0

31.5

24.1

30.2

23.0

31.6

23.0

43.2

25.8

54.1

-28.0

58.8

Coal oil 27.4

Fuel and lighting $1.50 $1.63 $1.76 $1.78 $1 82 $1.91 $1.92 $2.87 $1.90 $1.83 $1.96 $2.50 $2.93 $3.05

Rent $2.37 $2 89 $4.06 $4.05 $4.60 $4.76 $4.04 $4.32 $4.55 $3.98 $4.08 $4.47 $4.82 $4.85f

Grand total $9.37 $10 60 $12.79 $13.00 $13.79 $14.02 $14.78 $18 15 $14.47 $13.66 $16.38 $18.82 $21.11 $21 48

AVERAGE COST OF STAPLE FOODS BY PROVINCES

Nova Scotia

Prince Edward Island.

New Brunswick

Quebec

Ontario

Manitoba

Saskatchewan

Alberta

British Columbia

$5.61

4.81

5.38

S.15

5.01

6.35

6.86

6 02

8.90

$6.83

6.26

5.83

6.64

5.60

6.19

3.92

6.50

7.74

$6.82

5.81

6.55

5.33

6.60

7.46

7.88

8.00

8 32

$6 78

5.80

6.84

8.46

6.67

7.41

8.08

8.08

8.79

$7.17

6.11

7.13

6.97

7.25

7.88

8.16

8.15

9. OS

$7.29 $8.71

6.34 7.57

7.04 8.70

6.87 8.48

7.20 8.84

7.87 8.68

8.25 8.86

8.33 8.79

9.03 9.13

$11.39

9.79

11.22

11.15

11.60

10.73

11.11

11.55

11.83

$7.70

6.72

7.65

7.40

7.77

8.27

8.64

8.46

9.51

>7.91 $8.77 $11.92 $13.51

6.66 7.80 10.31 11.72

7.50 8.87 11.74 13.21

7.46 8.95 11.57 12.70

7.73 9.41 11.84 13.27

8.03 8.87 11.13 12.86

8.01 9.11 11.66 13.10

7.91 9.31 11.87 13.32

8.04 9.79 12.42 14 28

$13.78

11.90

13.26

13.19

13.58

12.84

13.51

13.27

14.39

'December only. fNewcastle and Lethbridge omitted.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION

Commodity.

Nova Scotia H New Brunswick Quebec

§

~ l o

J

e.

35-38

35-38

30

28

25

30

35

35

34

50

12-15

Per

1-Beef, sirloin steak lb.

.

2-Beef, round steak "
.

3-Beef, rib roast prime. .
"

.

4-Beef, shoulder roast. .
"

.

5-Veal,roast,forequarter "
.

6-Mutton, leg roast, h'q. "
.

7-Pork, fresh, roast, ham "
.

8-Pork, fresh chops "
.

9-Pork, salt, mess "
.

lO-Bacon.br'fast.notsli'd" .

11-Fish, fresh, g. quality. "
.

12-Fish, salt, herrings, .doz..

13-Sabnon, canned, med..lb.

.

14-Lard, pure leaf, best. .
"

.

15-Eggs, new laid doz..

16-Eggs, storage "
.

17-Milk, delivered qt.

.

18-Butter, dairy solids. . .lb.

.

19- " creamery prints "

.

20-Cheese, old

21-Cheese, new "
.

22-Bread, plain white. . .
"

.

23-Flour, family "
.

24-Rolled oats, standard. "
.

25-Rice, medium

26-Rice, Patna "
.

27-Tapioca, medium pearl" .

28-Tomatoes, canned 3's can

.

29-Peas, canned 2's "
.

30-Corn, canned 2's "
.

31-Bean8, common lb.

32-Apples, evaporated.. .
"

.

33-Prunes, medium "
.

34-Sugar, granulated "
.

35-Sugar, yellow "
.

36-Tea, black, medium. .
"

.

37-Tea, green, medium. .
"

.

38-Coffee, medium "
.

39-Potatoes, local, per bag of

lHbu.,90lbs

40-Vinegar, white wine,

XXX, per quart

41-Starch, laundry, per

pound

42-Coal, anthracite, stove

size, per ton, 2,000 lbs^.

43-Coal, bituminous.domes-

tic, per ton, 2,000 lbs...

44-Wood, hard, best, perlong

cord. (128 cu. ft.)

45-Wood, soft, best per long

cord. (128 cu. ft.)

46-Coal, oil, prime white, per

gallon

47-Rent, house, 6 roomed

san. conveniences, mon.

.

48-Rent, house, 6-rooined,

no san. con., per month

.

c.

38

35

35

25-35

18-20

25-35

14-16

55

00

c.

4

38

35

28

22

40

35

35

35

45

10-14

60

30

38

65

32

9.3

7.5-7.7

9

14

32

8.7

7.0

9

15

13

20

2b

20

25

20

18-20

13

12

65-75

50-55

$3.00

.12

.15

16.00

6.30

6.00

5.00

14.00

18.00

8.00-

12.00

32

' 8

7.3

8

12

12

25

25

20

25

20

27

18

12 5

11.1

65

65

32

8.7

7.3

10

12

18

20

25

20

25

18

25

18

12

10

65

65

50

$1.50 $2.63

12 .15

15 is

7.50

6.00

5.00

.28

14.00

9 00

15.00 17.25

7.60-

9.50 10.75

10.0 14.00

5.00 8.00

.27
'

.25

16.00 25.00

18.00-

7 00 20 00

8.7

7.7'

8

12

12

20

25

18

25

20

37 6

36

32.2

28.0

20.6

31.3

34.6

35.6

32 3

47.6

16.4

61.0

33 8

38.6

61.0

55.0

13

52.0

67.4

18

12.1

11

55

45

$2.10

13

15

14.25

10.00

8.00

4.50

18.00-

20.00

12.00-

15 00

32

8.7

7 6

8.8

13.0

13.8

21.3

26 6

20.6

25.0

19 6

26

18 2

12.3

11

64

650
52 5

$2.21

.128

166

16 63

8 62

8.80

6.60

.272

18.01

11 70j

c.

30

30

28

25

12-20

25-30

35

35

30-32

45

8

80

35

35

52

10

46

50

28

25

7.3

6.5

8

10

12

25

25

25

25

18

22

18

11

10

60

70

45-50

$1.35

.20

.14

17.40

9.40

9.00

A7.50

.24

12

9.50

35-38

32-35

25-30

20-25

11

a50

55

32

8-8.7

7.3

8.5

12

is

12

11.5

75

50

$2.10

.12

.15

00 25

8.25

10.00

10.00

6.00

.26

20.00

.00

14.00

16.00

40

35

35

25

20

35

35

38

35

50

10-15

60

35

40

60

12

48

55

35

35

8.7-9J

7.3

9

15

18

20

• 25

25

25

18

20

12

11

60

70

45

$2.70

.13

.16

16.00

10.00

12.75

16.00

18.00

9.00

.24

13.00

10.00

35

30

25

25

16

25

30

35

35

45

12

60

32

35

55

45

11

50

54

33

30

8

7.3

8

13

15

22

28

18

25

18

23

18

11.1

9.5

65

70

50

$2.15

.10

.14

14.00

11.00

14.00

6.00

.22

16.00

12.00

c.

372
32 8

29.2

24.2

18

33 3

33 3

36

35

47 7

12 2

60.0

34

37

58 3

45.0

11.3

47 3

53 7

34

32 3

8 5

7 3

8.6

13 3

16.5

21

26

21

24.7

18 7

23

18 7

11.7

10.7

66 7

70.0

48 3

$2 32

.167

.15

15 Ol

10 50

13 67

700

.24

12 88

12 S3

c.

31-33

31-33

31

24-26

29-34'

27-30 40

36-36 40

36
J

40

38-401 40

50 ! 50

11

60

30

36

65

55

14

49-51

53-55

35-37

31-33

8

7.5

9

10

35

3.3

35

50

12.5

JO-40

15-35

sq

25-40

40

60 {55-65

50

13

55

55-60

35

30

7.3

7.3

12

11

60

60 45

55-60 45

$1.50-

1 75 >J.:5

.18-

.22

11.1

50

58

35

35

8.3

7.3

10

12.5

18

80

25

22

86

20

18

12

11

60-70

60-70

50

$2.25

15 ,
.15

15 15.14

12.75-

13.25 12.00-11.50

12. 00,10. 00 11.00

613.33

14.67 12.00 12.00

61133-

12.67 8.00 11 00

.22 .25

17.00-

20.00 12.00 16.00

8 00 14.00

10

4S

52

30-32

30

4

7.3

8

10

12

30

25

25

23

is

25

18

12

10.5

40

35

40

$1 50

.10

.15

13.00

13.00

A7.50

8.00

22

14.00

7.00

aDairy prints. t Newcastle omitted; Lethbridge omitted. ^/Calculated from price per wagoo io»d.
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Quebec (Continued) Ontario
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OT 53 S w . < o n £ « £ I 6 H £ 02 1 W m o o M
c. c. c. c. C. c. c. c. c. c. c. c. c. C. c. te. c. c. c.

30 35 30 25 32 9 40 32-38 32 40 40 40 30-35 45 38 45 43 40 40 35 1

30 35 28 25 31.4 38 30-35 30 35 40 40 27-30 38 35 40 4 35 38 35 2

18 28 22-25 25 28 2 35 28-35 25-30 35 30 35 28-30 30 33 35 30 35 32 28 3

23 25 20-22 25 26.1 28 22-28 22-25 26 28 30 24 28 25 28 28 28 28 28 4

15 32 15 25.1 25 25-30 30 28 30-35 28 35 32 30 30 20 32 30 5

35 38 30 33 6 35 40^42 45 35 35 30 4 35 38 40 38 (5

28 35 40 30 35.0 38 35-40 38-40 32* 40 37-38 35-40 40 43 37 45 40 35 42 7

28 35 42 30 35.1 40 40 38-42 35 42 38-40 45 45 43 40 48 40 42 42-14 8

35 37 35 30-33 35.8 35 32-35 33-35 35 38 38 33 40 25 34 9

55 50 48 45 49 8 48-55 45-52 45 55 56 53 48 55 46-48 48-50 50 44 45 48 10

12-18 15-20

96

30-35

12

90

15.2

76 5

12.5-35 15-35 18 15 20 15

60

15 20-25 18-20

50

15-20 12.5-15 12.5-30 22 11

Ifl

25 26 40 31.6 25-5 25-40 28-40 25 40 30 25-45 40 35-40 30 35 25-50 40 40 13

35 36 35 36.4 35 35-37 30-35 37 39 38 38 40 35 33 38 37 37 38 14

65 70 55 58 61.0 58-65 55 65 60 55 55 65 65 65 65 57 55 60 58 15

60

11

65.0

11.5 11

50

11-12

55

11-12 11

52

11.1 12.5

52

14 12

55

12

58

12.5

55

11-12 10.5

Irt

9 13 11 12 11.8 17

56 45 50 60.6 50 48-50 50 58 a52 50 49-55 52 52 53 63-55 52 a50 18

55 58 54 55 55.4 55-57 53-57 50-55 55 53 55 54 60 57 56 55 52 55 19

30 33 36 32 33 5 35 30-32 35 35 35 35 35 34 30 30 35 34 20

28 32 31.2 32 30-32 30 30 33 30 30 32 32 28 32 28 30 34 21

6.3-6.7 6.7 8 7.3 7.0 8 7.3 7.3 6.3 7.3 7.3 7.3 7.3 7.3 8 7.3 7.3 7.3 7.3 22

7.3 7.3 7.3 8 7.8 8 6.5-6.9 6.9 6.9 6.7 6.3 7 6.7 6.5 6.6 6.7 6.5 6.5 6.3 23

8 10 7 i 8 8.5 8 8-9 7 8 8 6.8 7-8 8 7.1 7 9 8.3 8.3 8 24

12 12 14 12 11.6 15 12.5 10-12 11 12.5 12.5 15 13 13 10 12.5 12.5 12.5 15 2.5

15 15 15 15 14.6 15 12 15 15 15 17 15 15-16 13-14 13 15 15 12.5 2n

20 20 25 18 21.0 20 20 18 20 18 18 20 20 20 18 20 20 20 20 27

32 25 22 25 25.5 25 25 25 25 20 30 25 30 30 23 25 25-30 25 25 28

25 25 18-20 15 21.4 18-20 15-20 18 20 15 20 15 25 15-20 18 20 20 20 18 29

25 25 20 23 28.8 25 25 23 25 25 25 22-25 25 25 23 25 25 25 25 30

12 18 18 15 17.4 18 12.5-15 15 15 18 15 15 15 15-18 15 15 18 12.5 15 31

25

15

25

25

25

20

20 23 7 25 20 25 20 15 25 &fl

20 19.4 25 20 18 18 20 17.5 15-20 20 22 15-18 18 20-30 18-22 18 33

12 12 11 12 11.8 12 11.8 12 10 11.8 11.8 12 11.9 12.5 11.1 12.5 12.5 12.5 12.5 34

10 10 10.5 11 10.6 12 11.8 11 9.5 11.1 11.1 11 11.1 11.1 10 10.5 11.1 11 12.5 35

50 70 65 60 66.9 75 65 50-60 70 70 60 50-60 60 65-70 60 70 60-70 65 60 36

50 70 50 53.6 60 65 50-60 65-70 70 40 60 50 60-65 60 70 60 60 60 37

50 70 45 45

S

*2.40

50.3 50 45-50 50 40 50 40 45 40 45-50 35 45 30-50 45 35 33

$1.50 $2.75 $2.50 $2.10 $2.40 $2.70 $2.63 $2.25 $2.25 $2.00 $2.50

.12-

.15

$2.50 $2.70 $2.25 $2.25 $2.00 $2.40 $2.50 39

.14 .16 .13 .15 .148 .125 .10 .125 .12 .14 .13 .125 .12 .12 .10 .10 .13 .10 -^

.125- .12-

.12 .15 .12 .13 .137 .15 .15

10.00

.15 .15 .15 .12 .12 .14 .14

10 00

.12

10.00-

.15 \15 .13 .15 41

11.00 11.50 10.90 11.84 10.80 11.00 11.50 12.00 11.50 11.50 10.75 d 11.00 10.75 11.50 11.00 1J.50 11.50 42

9.00 10.50 10.00

b

10.50 12.00 10.00 10.00 9.00 8.50 12.00 12.00 11.50 11.00 11.50 12.00 4?:

11.00-

12.00 15.00 615.00 18.21 12.50 15.00 13.00 12.00 14.00 15.00 20.00 d 15.00 17.00 20.00 17.00 16.00 16.00 44

9.00- b&h M3.50 A7.50- b

10.00 9.00 9.50 12.00 9.94 8.00 12.00 10.50 10.00 9.00 8.00 18.50 d 14.00 16.00 13.00 11.00 11.00 45

.22 .22 .30 .23 .239 .25 .25 .25 .22 .28 .25 ...\.. .22 .25 .22 .25 .25 .25 .25 45

10.00- 10.00- 14.00- 15.00 15.00- 18.00 20.00- 13.00- 25.00- 15.00- 23.00- 15.00 16.00- 18.00

12.00 12.00 18.00 20.00 14.63 25.00 16.00 20.00 20.00 25.00 16.00 30.00 20.00 16.00 25.00 20.00 18.00 18.00 22.00 47

7.00 6.00 12.00 10.00 14.00- 15.00 16.00- 11.00- 12.00- 17.00- 12.00- 12.00

10.00 10.00 13.00 15.00 10.07 18.00 11.00 16.00 18.00 18.00 13.00 18.00 15.00 14.00 19.00 13.00 14.00 14.00 15.00 4>

dNati] ral ga s. /Lignite. gC!alcula ted fr<>m price per 100 lbs. §Meat prices from an unus ually cheaj> shop.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION,

Commodity.

Ontario (Continued)

oo

Manitoba

Per

1-Beef, sirloin, steak lb

2-Beef, round steak
"

3-Beef, rib, roast, prime
"

4-Beef, shoulder roast

5-Veal, roast, forequarter. ..."

6-Mutton, leg roast, hind'q'ter
"

7-Pork, fresh, roast, ham. ..."

8-Pork, fresh, chops

9-Pork, salt, mess
"

10-Bacon, breakfast, not sliced
"

11-Fish, fresh, good quality. . .

"

12-Fish, salt, herrings doz

13-Salmon, canned, medium. . .lb.

14-Lard, pure leaf, best

15-Eggs, new laid doz,

16-Eggs, storage "

17-Milk, delivered qt

18-Butter, dairy solids lb

19-Butter, creamery prints
"

20-Cheese, old
"

21-Cheese, new
"

22-Bread, plain, white
"

23-Flour, family
"

24-Rolled oats, standard
"

25-Rice, medium
"

26-Rice, Patna
"

27-Tapioca, medium pearl
"

28-Tomatoes, canned 3's can

29-Peas, canned 2's

30-Corn, canned 2's

31-Beans, common
32-Apples, evaporated

33-Prunes, medium

34-Sugar, granulated

35-Sugar, yellow

36-Tea, black, medium

37-Tea, green, medium

38-Coffee, medium

39-Potatoes, local, per bag of V/i

bushels, 90 lbs

40-Vinegar, white wine, XXX,
per quart

41-Starch, laundry, per
pound

42-Coal, anthracite, stove size, per

ton of 2,000 lbs

43-Coal, bituminous, domestic,

per ton of 2,000 lbs

44-Wood, hard, best, per long

cord (128 cu. ft.)

45-Wood, soft, best, per long

cor.d (128 cu. ft.)

46-Coal, oil, prime white, per

gallon

47-Rent, house, 6 roomed, san.

conveniences, per month

48-Rent, house, 6-roomed, no

san. conveniences, per mo

40

35

30

28

35

25

45

45

20

50

13-20

38-40

35-38

30-35

28-30

28-30

35-38

37-40

42-45

40

50-55

10-11

c

38-40

35-38

28-30

25-28

25

45

15

30

25-45

36

11.1

a50

55

32

30

7.3

6 3

7

12.5

15

2()

20

15

20

15

25

18

12.5

11.1

60

50

45

$2.25

.10

.125

11.00

10.00

11.00

00

25

15.00

10.00

11

54

55

32

30

7.3

6.7

9

13

15

18

25

18

23

18

10

53

55

32-35

30-32

7.3

6.5

8

10 12.5

15

25

25

20

25

18

11.8

10

55

55

45

$2.30

.14

.13

11.00

11.00

16.00

14.00

23

15.00

10.00

12

12

70

65

50

•$2.70

.13

.13

11.50-

12.00

9.00-

10.00

19.00

25

12.5

11.1

70

70

45

•$3.00

.125

.125

11.50

10.00

9.00

21

17.00-

25.00

12.00

25

16.00-

23.00

9.00-

17.00 |13.00

c.

38

35

30

28

32

38

45

45

40

48

14-20

55

12-25

14

50

50

32

30

7.3

6.9

8

13

15

20

25

18

25

20

13-15

55

56

38

36

7.3

6.9

8.3

12

15

20

25

18

18

20

18

11.

10.5

60-75

55-65

45

$2.40

.12

.15

11.00

10.50

612.00

68.00

25

15.00

20.00

10.00-

12.00

18

13 s

10

60-80

60-80

35-50

$2.10

.12

15

11.50

9.50

22

25 00

18.00

c.

38

35

30

25-28

30

35

35

35-40

50

15-16

10

50

50

30

30

7.3

6.3

8.3

10-12

12.5

18

25

20

22

15

15

12

11

60

60

45

$2.25

.125

.15

c.

40

38

32

30

30

38

40

40

35

50

20

70

33-35

35

60

10

7.1

9

12.5

16

20

27

23

25

20

28

20

1.25

12.5

65

65

55

$1.75

.12

.15

11.50 1^

9.50

14.00

10.00

.25

10.00-

13.00

7.00-

10 00

12.00

11.00

.30

22.00

14.00

8

7.3

8

12

14

20

30

20

25

15

25

18

12.5

12.5

65

50

40

$1.75

.15

.15

12.00

12.00

10.00

c7.50

.25

25.00

35 00

c.

40

35

35

30

35

40

40

45

40

55-65

15-18

60

35-40

40

70

60

15

50

55-60

35

35

8.3

6 3

6.8

1.25

17 5

20

25-30

15-20

25

20

25

20

14.0

12.5

55-70

50-70

40-50

$1.75

.15

.15

12.00

11.00

9.00-

10.50

7.00-

8.50

.30

15.00-

5.00

15.0o|l2.00-

20 00 15.00

c.

42.5

35

35-37.5

32.5

35

38

40-42.5

42.5

40

55-65

15-18

60

35-40

40

65-75

60-65

12.5

50-55

60

35

35

8.3

6.5

7.5

1.25

18

20

25

20

25

15-20

25

20

14.0

12.5

60-70

55-75

40-50

$1

c.

39 2

35 9

32 1

27 9

30 5

36 6

40.2

42 2

35 2

50 5

If 8

55

35

38.7

59 2

55 5

12.1

52

55 2

33 5

31 3

7 5

1.7

7 9

12 6

14 4

19 6

25 1

18 5

23 6

16 3

23 6

19.5

12 3

11.2

64 7

60 4

44 5

$2 29

.124

.139

11 421

10 11

14 12

19

24

19 54

13 92

c.

35

SO

31.0

25

27 5

40

41

46

60 66.0

30-25 1 25.3

90

35

36.5

50

54

38

30

7.5

6.5

8

10

1.25

17.5

25

17

25

13

23

19

12

11.1

55

55

35

JL35

.12

.12

15.25

12.25

12.75

12.5

45

55

35

99|c8.50

.25

25.00

30 00

17.50

20 00

7.3

6.7

7.5

10

12.5

17.5

25

23

23

12.5

20

18

14.3

12.5

60

50

45

$1.00

.15

.15

16.00

11.50

c 11.50

c 9.50

.30

18.00-

20.00

12.00-

15.00

12.9

45

54 5

36 5

30

7 4

6 6

7.8

10

12.6

17.5

25

20

24

12 9

21.6

18.5

13.2

12.1

57 5

52 5

40

$ 1.18

185

.195

16 S3

12 00

11 50

9 00

275

23 25

16 13

"Calculated from price per peck. cPoplar, jackpine, tamarac,



November, 1918 THE LABOUR GAZETTE

CANADA, AT THE MIDDLE OF OCTOBER, 1918—Concluded t

1017

Saskatchewan Alberta British Columbia

tf

M

e
G

§

1
1 1

•
M
eg

u
4)

>
<

H
J3
3

a
s
a
o
a
-a "3

O

ba
(3
u
V
>
<

03

'J

a
Sr
s
55 1

a

'J
00
33

£
1
55

OJ

3
Oo

1

.5

o
o
>

o
a

c
a
55

a
60
«j

9
>
<

.2 «.S

|SP8

c. c. c. C. C. c. c. c. c. c. c. c. c. C. C. c. c. c.

40 35 40 35 37 5 40 38 40 39 3 40 45 45 40 40 39 50 42.7 38 1 1

30 30 35 30 31 3 35 32 35 34.0 36 40 40 35 30-35 35 40 36.9 34 6 2

28 30 32 30 30 35 32 35 34.0 33 40 35-10 35 35 32 38 35.8 31 7 3

23 30 23 28 26.0 25 22 25 24.0 30 32-35 32-38 28 20-25 25 32 28 7 27.1 4

25 30 25 30 27.5 35 25 32 30.7 25-33 32 32-35 30 30 32 35 31.6 28.0 5

35 35 35 35 35.0 40 38 45 41 45 40 40 37.5 35 44 50 41.6 36.4 6

35 30 35 35 33.8 4 35 45 40.0 36-40 40 42 40 35-10 35 45 39.6 38 o 7

40 35 45 40 40.0 40 42 50 44.0 38 45-50 50 45-50 40-50 40 50 45.4 40.7 8

30 40 30 33.3 35 35 38 36 35 38 38 35 38 36 8 35 o 9

60 55 50-60 60 57.5 50 52 53 51 .7 50-55 55 55 55 55 52 55 54.2 51.1 10

30 15-28 12.5-30 20

75

35

23.2

75

39.2

25 25 10-25 22 5 11-28 10-28 10-80 10 22 12 15

60

40

16.8

60.0

31.1

17.7

64.8

33 8

11

1?l

40-45 40 25 30-35 40 32.5 25 20-35 20-35 40 30 28 13

40 40 40 40 40 35 35 40 36.7 35 38 40 40 32 37 40 37.4 37.1 14

40 55 50 48 3 55 60 60 58.3 65 75 80 80 85 78 80 77.6 60.7 15

55 55.0

14.0 15

45

12.5 12

45.0

13.2

65

20 14.3

55-65

15 16 '

55

15

60.0

16.7

65.0

12.6

16

15 12.5 14.3 14.3 16.7 20 17

48 a45 50 45 47.0 a40 45 55 46.7 *47.

5

45 50 55 50 55 50 50.4 50.6 18

55 55 60 50 55.0 50 55 60 55.0 55-60 55-60 60 60 51-52 65 60 58.8 55.7 19

35 30 32 5 35 25 35 31.7 30-35 35 30 35 32 35 32 33.1 33.3 20

35

8

35

10

35

10

35

9 5

30

7

30

8

30

7.3

30

7.4

32

8.9

29

8.9

35

8.9

32

9.0

31.4

7.9

?A

10 9.9 8.9 8.9 8.9 22

6.5 6.5 7.1 6.3 6.6 6.9 6.3 6.7 6.6 6.5 6.7 7 6.3 7.1 6.5 6.2 6.6 6.9 23

8.1 7 8.1 7.5 7.7 8 6.5 8 7.5 6.9 9 8 8 9 10 8.5 8.1 24

12.5 10 12.5-15 12.5 122 12.5 10 12 11.5 12.5 11 12.5 13 12 10 15 12.3 12.3 25

17.5 12.5 15 15 12.5 15 13 8 12.5 10 11.3 14 4 26

20 20 20 20 20 20 17.5 18 18.5 17.5 20 16 17.5 18 17 17 17.6 19.7 27

25 25 30 25 26.3 25 25 22 24.0 27.5 20 19 22.5 25 23 20 22.4 25.0 28

20-25 20 20-25 20 21 3 20 20 20 20 20 20 19 17.5 20 20 20 16.9 19.4 29

25-30 20 30 25 25.6 25 27.5 30 27.5 27.5 25 21 25 30 25 25 25.5 24.3 30

15 20 15 15 16.3 15 16 16.7 15.9 15 15 15 17.5 14 12.5 15 14.9 16.6 31

20 15 25 15 18.3 25 25 27 25 7 30 21 20 30 15 20 22 7 23.1 32

20 20 18 15 18.3 17.5 17.5 19 18 15 15 17 17.5 21 17 17.1 18.8 33

12.5 12.5 13.3 14.3 13.2 12 13.3 12.5 12.6 13 12 12 11.1 11.1 11.8 11.1 11.7 12.2 34

12.5 12.5 13 12.5 12.6 12.5 12.5 12 12.3 10 11.1 12 10 10 11.8 11.1 10.9 11.2 35

65-75 65 75 65 68.8 40 55 60-65 52 5 50 60 60 60 50 55 60 56.4 62.0 36

65-75 65 50 55 60.0 50 65 60-70 60 50 60 50 60 50 55 60 55.0 59.3 37

45-50 50 40-45

11.80-

55 49 4 40 40 35-40 39.2 37.5 50 46-50 45 40 45 45 44.4 46.1 38

$1.50 $1.50 1.95 $1.75 $1.66 $2.75 $1.95 $1.80 $2.17 ff$2.25 $2.25 ff$2.16 <7$2.25 $2.14 $2.14 39

.15 .15 .20 .15 .163 .20 .15 .15 .167 .30 .30 .22 .20 .25 .25 .20 .246 148 40

.15 .15 .18 .15 .158 .15 .15 .15

7.75-

.15 .15 .15 .16 .15 .125 .15 .15 .148 .144 41

17.50

/8.25

18.00

10.50

17.75 d

5.50-

8.50 8.13

3 25-

13.00 •*••••

8.25-

13.00 12 61 42

/10.75 11.75 11.50 10.50 10 56 d 6.50 6.00 10.50 10.80 10.00 9.50

b&c
9.00 e6.15 8.60 10.02 43

C12.00 c8.00

6.50

cll.00

12.00

10.33

9 83

d

d

c4.00

4.00

c7.50

6.75

c7.50

7.50 7.00

12.00

b

6.00

9.00

7.13

12 30

9 41

44

11.00 5.50 4 75 9.00 6.50 45

.30 .30 .30 .35 313 .35 .30 .40

25.00-

35 .40 .55 .40 .30

15.00-

.35 .50

14.00-

.30

15.00-

.40 .274 46

35.00 15.00 35.00 20.00 26.25 22.50 22.00 35.00 24.83 20.00 15.00 30.00 18.00 25.00 18.00 20.00 20.00 19.40 47

10.00- 15.00- 10.00- 20.00- 12.00-

|5.00 12.00 15.00 10.00 12 38 15.00 12.00 25.00 15.67 18.00 20.00 12.00 22.00 15.00 16.70 13.38 48

ete. JiSlabs and millwood. elncluding $1.00 fordelivery.
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Retail Prices

There were decreases in some lines of

meats, beef being slightly lower in sev-

eral of the cities. Yeal showed some in-

creases, but in mutton there were some
declines. In fresh pork several ad-

vances occurred. Bacon, fish, and lard

were almost unchanged. Eggs advanced

5c per dozen in some of the cities and
10c in some cases. In several of the

cities, however, there were no increases.

Milk advanced in some localities, the in-

crease being lc in some cases and 2c in

others. In most of the cities, however,

the price was unchanged. Butter ad-

vanced sharply, being up from" 2c to 6c

per pound owing to the sharp rise in

wholesale prices at the end of September
when the Government took over the out-

put of creamery butter. In bread, in-

creases occurred at Sydney and Regina.

In flour, prices advances slightly in some
of the cities. Rice and tapioca showed
some increase. Canned tomatoes, peas.

and corn were practically unchanged,
but in beans prices declined. In sugar

there were several advances. Potatoes

rose in some of the cities, but declined

in others, according to local conditions.

Anthracite coal was slightly higher in

some of the cities. There were also some
increases in bituminous coal. Wood was
considerably higher in many localities.

Rent was up in St. Hyacinthe, Que.

Wholesale Prices

Grains and fodder.—Wheat was un-

changed at the prices fixed in August.
Barley rose from 99c per bushel to $1.05

at. Winnipeg, but declined from $1.10 to

$1.07 at Toronto. Oats fell from 84c to

81c at the end of September, but later

rose to 86c at Winnipeg. Ontario oats

eased off from 76-78c to 7.5-78c. Flax-

seed was down to $3.93 at the end of

September, continued to decline to

$3.19 toward the end of October, but
later advanced. Hay at Montreal rose

to $24.00-25.00 per ton, and at Toronto
to $21.00-22.00. Baled straw was $1.00
higher at $9.00-9.50. Bran and shorts

were up $2.25 per ton at $37.50 and
$42.25 respectively.

Animals and meats.— Cattle were
down from $14.00 to $13.50 at Winni-
peg, and from $15.00 to $14.00 at Tor-
onto. Beef was lc lower at 23-25e per
pound at the beginning of the month,
and at the end of the month was lc

lower again. Veal eased off to 18-22c

per pound. Hogs declined from $18.75

per hundred to $16.75-17.00. Bacon was
firmer at 42-43c, but ham was easier at

35c. Lard was y2 c higher at 31-31V2 c
per pound. Sheep was down at Toronto
to $10.00-12.00 per hundred. Mutton
eased off from 24c per pound to 22c.

Fowl was down to 27-30c. Turkeys were

up to 36-38c.

Dairy products. — Butter advanced
considerably at the end of September
when the Government took over fh^ out-

put of creamery butter for the next few
weeks. At Montreal, finest creamery
butter had risen to 46U2Alc per pound
by September 23. and reached 49-50e by
October 1. At Toronto, creamery but-

ter rose from 45c to 48c in the last week
of September, and by the end of October

reached 52c. Dairy butter rose from
38-42c to 44-4fie in the last week of Sep-

tember, and advanced another cent by
the middle of October. Eggs vo<>- from
58-60c "to 65-70c per dozen at Montreal,

and at Toronto from 57-58c to 62-63c.

Fish.—Dried cod rose from lie per

pound to 12c. and haddock from 9c per

pound to lOe. Halibut advanced from

20c ])ov pound to 22c, and salt mackerel

from 10c per pound to 12c. Salmon
trout and whitefish were lc per pound
lower at Toronto at 14-1 5c per pound
and 15-1 6c per pound respectively.

Fruits and vegetables.—Apples at

Toronto were up to $4.50-6.00 per barrel.

Bananas, lemons, and oranges were con-

siderably higher. Evaporated apples

and prunes were firmer. Potatoes were

down to $1.75 per bag at Toronto and

$1.85 at Montreal. Onions were up to

$2.00 p^r bag of 70 lbs. and $2.50 per

bag of 100 lbs. Canned corn was easier

at $2.25-2.65. Canned tomatoes declined

from $2.40-2.75 per dozen to $1.82-2.10.

Miscellanjdous eoods.—Oatmeal
dined from $6.00-6.50 per bag I

6.50, and rolled oats from $5.25-5.50 to



November, 1918 THE LABOUE GAZETTE 1019

Index Numbers of Wholesale Prices by Groups of Commodities for Octo-
ber, 1918, September, 1918, and October, 1917. 1916, 1915, 1914, and 1913.

(Arerage price 1890-1899-100.)

Number of

commodities
Oct.*

1918

INDEX NUMBERS.

*Sept.

1918
•Oct.
1917

Oct.
1916

Oct.
1915

Oct.
1914

Oct.
1913

I.-GRAINS AND. FODDERS-
6

4
5
15

6
6

3

2

17

9

6
3

9

5§
3

4

5§
3

20§

10

4

6

5
25

5
4
3

2

4
2

20

4

4
3

11

11

12

10

33

6

4
10

14

20
14

48

6

4

2
4
16

16

4

6

7

17

371.3
300.9
247.5
311.3

354.8
365.7
300.7
399.9
354.4

275.9

253.3
260.3
264.0

165.2
233.1
275.8
289.0
228.7
238.0

266.5
191.9
300.1
253.2
259.9

429.4
363.2
149.5
609.5
443.3
230.8
374.4

373.3
265.0
224.6
293.3

281.0
270.1
242.3
265.3

253.0
236.8
246.5

277.6
238.1
277.7

311.8
367.7
155.1
272.3
296.3

276.8

721.7
218.3
223.7
339.0

339.1
322.2
215.6
293.4

360.1
366.4
309.9
409.9
359.3

261.9

248.8
259.3
252.3

155.3
165.6
272.3
369.2
252.3
246.7

267.4
186.3
280.0
251.5
254.2

432.6
363.2
146.6
609.5
443.3
230.8
375.5

362.2
265.0
224.6
289.3

281.0
279.2
236.6
266.9

249.4
235.3
243.8

276.6
235.4
277.4

276.7
334.4
155.1
272.3
274.9

276.8

612.5
219.5
219.7
312.0

344.4
292.5
195.9
281.0

290.0
332.8
251.0
291.5
298.4

245.2

234.4
230.3
233.0

145.9
105.0
213.2
324.7
224.6
213.1

256.1
151.7
234.0
193.0
221.7

359.5
249.4
130.9
514.3
321.4
168.7
291.9

336.7
191.3
229.0
272.6

286.7
239.0
199.8
243.0

202.3
114.0
167.0

222.5
212.2
259.9
229.1

207.3
237.5
150.7
198.5
205.6

265.7

415.1
165.9
197.8
237.7

252.7
236.8
169.5
220.7

204.8
221.6
194.5
227.4
211.5

211.4

165.9
173.3
168.2

95.1
103.6
168.4
246.2
152.7
165.8

190.8
132.3
170.8
149.5
168.4

228.4
180.9
114.3
323.9
227.7 .

139.8
202.3

293.2
211.9
198.6
237.8

157.9
240.9
141.2
177.1

165.0
88.2
134.3

185.5
165.3
203.7

, 179.1

171.5
198.1
132.2
143.0
166.1

243.9

292.3
143.6
144.6
179.8

165.9
149.4
166.6
161.1

203.0
177.6
154.0
218.5
187.3

172.1

150.3
154.9
151.9

79.0
88.1
143.0
182.8
99.3
122.2

133.5
121.9
143.9
132.5
133.9

199.9
137.0
86.3
255.7
165.6
116.4
160.6

207.4
174.3
162.4
183.1

109.7
198.4
114.2
143.3

123.1
90.0
109.8

174.5
118.9
161.7
147.6

145.9
170.3
80.3
125.5
138.7

224.8

153.1
135.1
120.9
133.5

167.4
157.0
175.1
167.1

223.7
171.9
148.3
185.0
187.6

162.6

155.4
168.1
159.7

82.1
81.1
126.9
141.8
101.2
111.6

147.9

12J.8
120.1
130.4
133.5

147.3
129.7
90.0

235.4
119.8
104.6
134.2

201.4
155.7
158.3
173.0

100.4
126.5
106.6
112.2

119.7
92.6
1089

180.8
109.9
142.4
140.1

146.6
144.8
78.4
123.4
131.9

136.4

172.5
138.6
107.8
133.9

138 1

115.5
155 8

All 138

II.—ANIMALS AND MEATS—
198.3
181 4

132.8
Poultry 186 5

All. 179.4

£11.—DAIRY PRODUCTS 164.8

IV.—FISH—
141.6
160.7

All 148.0
V—OTHER FOODS—

(a) Fruits and vegetables:—
87.7
96.6
115.1 1

144.2
Canned vegetables 101.0

All 112.2

123.1
109.7

Sugar, etc 110.4
102.5

All 113.8
VI.-TEXTILES—

136.6
150.4

Silks 100.2
247.5
114.6

Oilcloths 104.7

All 137.4
VII.-K1DES, LEATHER. BOOTS AND SHOES— .

187.1
151.4
155.7

All 165.6

VIII.-MBTALS AND IMPLEMENTS-
101.7
130.2
105.6

Aiiv.*.*;"..:::::::::::::::::::::: 113.8

IX.-FUEL AND LIGHTING-
Fuel 134,6

92.2
'

All 117.6

X.—BUILDING MATERIALS—
Lumber , 184.5

113.5
. 144.3

All 143.3

XL-HOUSE FURNISHINGS—
147.2
130.9
72.4
124.6

All

XII.—DRUGS AND CHEMICALS

XIII -M1SCELLANEOUS-

128.1

112.3

247.9
136.2
111.8

All 152.4

All commodities 2661 2S9.6 285.3 242.6 188.2 152.4 138.7 134.6

•Preliminary figures. tSix commodities off the market, fruits, vegetables, etc. Oue line of spelter was dropped in 1915. §Numbe/
of *mmodities varies from month to month.
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES
Retail Prices.

Canada

29 foods

60 cities

United
Kingdom
21 foods

600 towns

Australia
46 foods &
groceries

30 towns

1 New
Zealand
59 foods

1 25 towns

Austria&

18 foods
Vienna

1 Germany6

1 19 foods

1 Berlin

Italy

7 foods
40 cities

Holland

29 articles

40 cities

NORWAT

24 articles

20 towns

Sweden

21 articles

44town s

United

I

States
17 foods

i
45 cities

1910. .

.

16.95
7.73
8.79
11.42

7.73
7.50
7 42
7.99

7.96
7.79
7.80
7.81

8.28
8.34
8.45
9.30

10.27
10.77
11.62
11.81

12.42
12.54

. 12.65
12.57
12.66
12.77
13.00
13.41
13.31
13.54

991
1098
1276
1370

113

116
167

93
1914. .

.

1155
1301
1294

1099
1162
1164
1156

1240
1318
1522
1551

1504
1520
1516
1544

1453
1473
1470
1506

1505
1510
1519
1528
1539
1541

115 102
1916. .

.

114
1917. . . 146

1914
95.7
96.2
94.3
97.6

102
106.5
113.6
120.0

125.1
124.9
124 6

124.2

136.0
154.6

112
111
113
115

123

128
135

140

159
175
199d
206d

104
113c

166
"'"

103 .

113*
121*
124*
128*

130*
134*
14?*
152*

160
175
177

221
227
235
247
258
261

268

97
July.... 100

112

118
124

mv2

140

145
149
161

168

187
194

204
202

206
208
207
206
207
208
210
218
216
229

1070
1096

1190
1212
1200
1202

1236
1258
1276

1289

1359
1357
1*>57

1392

1427
1430
1434
1464
1484
1485
1491
1506

100
104.2

121.4
165.5
178.6
217.2

100
116.4

131.0
165.4
169.6
193.2

188.5
219.8
217.6
209.4

102
Oct....

1915
Jan. . .

.

April. .

.

July....

Oct....
1916

121c

128
139
148
145

153

161
170
179

186
192
212

105

103
99

100
103

107
April. .

.

July. .

.

221.5 109
111

Oct 121

1917
271.7 128

240d 145

296.1 146
Oct 30M 157

1918
160

Feb.... 208.8
223.3
222.8

161

333. 6d 154
154

158
162

July.... 167

Aug
Sept.. .

.

Oct

a January-March, 1914. 6 British Labour Gazette, c January-July, '13; August-December, 121.

d. Basis changed; calculated to pevious basis. 'Quarter beginning that month.

Wholesale Prices.
Canada United Kingdom United Statks Australia

Department
of Labour Economist Sauerbeck

Bureau of

Labour Statistics. Annalist Bradstreet Dun Gibson
New

South Wales
Common-
wealth

172 44 45 204 256 96 200 226 92 92

1895...

1900..

.

1905...

1910...

1914...

1916...

1917...

1914
Jan... .

April.

.

July. .

.

Oct. . .

1915
Jan... .

April.

.

July...

Oct. . .

1916
Jan. . .

April.

.

July...

Oct. . .

1917
Jan. .

.

April.

.

July...

Oct... .

1918
Jan... .

Feb...
March.
April.

.

May. .

June. .

July...

Aug. .

.

Sept...

Oct. .

.

110.3
95.6
108.2
113.8
124.2
136.1
182.0
237.0

136.5
136.7
134.6
138.7

138.9
146.4
150.2
152.4

172.0
179.1
178.8
187.2

208.1
228.7
242.6
242.6

258.1
263.5
269.2
269.4
275.8
280.6
284.0
284.3
285.3
289.6

102.2
87.6
110.5
103.2
113.2
120.8
196.3
210.6

119.0
117.5
116.6
124.2

136.5
151.2
149.1
153.2

174.5
190.5
191.1
208.7

225.1
244.5
254.4
259.1

262.9
264.4
266.6
270.0
273.4
277.5
278.5
284.9
283.5

72
62
75
72
78

86
137
174

83.

82.

82.

96.4
105.9
106.4
110.0

123.6
134.2
130.5
141.5

159.3
173.0
176.9
180.6

186.2
187.3
188.0
189.8
191.1
192.3
193.1

123

175

100
98
99
99

99
101

101

110
116
119

133

150
171

185
180

185
187
187
191

191
193

109.252
94.604
99.388
110.652
137.172
146.069
175.720
261.796

142.452
141.120
144.879
150.245

149.80
154.94
145.12
140.83

150.20
164.61
180.71
187.04

208.88
262.50
265.20
280.205

278.696
286.844
286.430
291.404
288.030
281.758
285.744
287.376
294.276
284.213

6 4346
7.8889
8.0987
8.9881
8.9035
11.8236
15.6381

8.8857
8.7562
8.6566
9.2416

9.1431
9 7753
9.8698
9.9774

10.9613
11.7550
11.5294
12.0399

13 7277

14.5769
16 0680
16.9117

17.9366
18.0776
18.0732
18.4656
18.9133
19.0091
19.1849
19.1162
19.0485
19.0167

91.56a
81.51
91.41
98.31
119.17
119.71
148.80
204.12

124.528
119.791
119.708
123.351

124.168
125.090
124.958
126.663

137.666
145.690
I!.") 142

152.355

169.562
190.012
211.950
219.679

222.175
227.020
227 977

230.313
226.665
224 843
232.575
232 058
232.882
233.227

43.4
42.0
44.2
47.3
59.3
60.8
74.9
110.8

58.2
57.7
58.9
62.9

64.7
67.8
64.4
60.0

65.15

71.3
71.9
82.2

87.4
109.2
116.4
120.1

118.9
121.9
126.1
130.5
125.7
122.7
123.3
122.2
123.2
119.0

1000c

1205
1303
1873

1337
1389
1378
1303

1382

14S7
1573
1605

1677
1878
1838
1920

2049
2049
2083

1000

1162

1362
1640
1494

1300
1297
1331

1330

1330
1361

1483
1550

1635
1633

1668

1053

760
894
910
1003
1140
1504
1662

1085
1118
1185
1229

13S7-
1660*
1822*
1544*

1502*
1493*
1505*
1514*

1525*
1587*
1715*
1804»

1877*

aJuly of each year, b Foods, e 1901-1900—. 'Quarter beginning that month.
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$5.15-5.50. Flour was steady at the

prices reached in September. Molasses
advanced from $1.06 per gallon to $1.16.

Maple sugar rose to 29-30c per pound.
Sugar was steady at the higher prices

'reached in September. Salt advanced
from $1.80 to $1.92 per barrel.

Textiles. — Unwashed wool was
steady at the lower price, 58-64c per
pound, reached in September. Beaver
cloth was 10c per yard higher at $4.50.

Raw cotton was down from 35c per
pound to 32c. Coloured cottons 'aver-

aged higher. Raw silk, Japan, was
higher at $7.30 per pound.

Hides, leathers, boots and shoes.—
Horsehides and tallow were somewhat
higher, while some lines of beef hides
were easier.

Metals and implements.—Iron and
steel were steady. In other metals, tin

was easier at 90c-$1.00 per pound.
Crowbars were higher, also grindstones
and soldering irons.

Fuel and lighting.—Coal oil was
higher at 18c per gallon.

Building materials. — Lumber was
steady. Soil pipe was higher, also cut

nails, wire nails, and copper wire. Wire
screen was easier. Linseed oil was lower.

Prepared paints and varnish were
higher.

House furnishings.—Wooden furni-

ture advanced 10 per cent to 15 per cent

owing to higher costs of materials and
labour. Crockery also advanced 10 per
cent.

Drugs and chemicals.—No changes
were reported.

Miscellaneous.—In raw furs, musk-
rat, raccoon, and skunk were higher.

Newsprint paper advanced from $2.85

per hundred to $3.45. Pulp, ground
wood and sulphite also advanced.

Prices in Other Countries

In the United Kingdom, food prices

at the first of October were higher than
a month before, according to the record
of the Labour Gazette, owing to higher
prices of meat, butter, milk, and eggs.

In other articles there was little or no
change. The level of prices was, there-

fore, 129 per cent higher than in July,

1914, but it was stated in the Labour
Gazette that, allowing for changes in

dietary, the expenditure on foods had
increased by only 89 per cent.

In Holland, a report by the Munici-
pal Statistical Journal of Amsterdam
showed the cost of food in June, 1918,

to be 86.8 per cent higher than in 1913.

In Italy, the monthly journal of the

Municipality of Milan reported that the

cost of maintaining a pre-war standard
of living for a working-class family of

five persons in August, 1918, was 207
per cent greater than in the first half of,

1914. Food showed an increase of 251
per cent, clothing 207 per cent, fuel and
lighting 120 per cent, while rent remain-

ed unchanged. It was computed, how-
ever, that owing to changes in consump-
tion of the various commodities and the

introduction of rationing, the general

increase was only 138 per cent.

In South Africa the Cost of Living
Commission reported the cost of main-
taining a family of five in Capetown in

June was 43.5 per cent higher than be-

fore the war apart from rent, but if rent

were included the average increase would
be 36.2 per cent.

FATAL INDUSTRIAL ACCIDENTS DURING THE THIRD QUARTER OF 1918

T|URING the third quarter of 1918 the

Department received reports of 266

fatal accidents, 84 of which occurred in

July, 95 in August, and 87 in September,

as compared with 168 during the pre-

vious quarter. During the correspond-

ing quarter of 1917, there were 265 fatal

accidents reported, 132 of which occur-

red in July, 77 in August, and 56 in

September. The Department is unable

to secure reports of all fatal industrial

accidents, but reports are received from
all available sources.
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FATAL INDUSTRIAL ACCIDENTS DURING THE THIRD QUARTER OF 1918

Trade or Industry Locality Date

July 8
" 28
M 26

Aug. 3
" 15
" 20
" 18
" 5
" 26
" 24

Sept. 16

July 3
" 5
" 18
" 2
" 23
" 23
" 20
" 22
" 27
" 12
" 8
M 18
" 19
" 27

Aug. 7
" 1

" 21
" 26
" 18
" 12
" 10
" 17
" 30

Sept 17

July 5
" 10
" 3
" 13
" 26
" 12
" 12
" 5
" 8
" 30
" 31

Aug 22
" 18
" 16
" 27
" 29
" _'l

" 23
" 29
" 27
" 31
" 3
" 30
" 14

Sept. 10
" 5
'• 24
" 23
" 6
" 25
" 12
" 25

Cause of fatality

Sullivan, Ont. . .

Branchton, Ont.
Crosshill, Ont. .

Agriculture:—
Farmer
Farmer
Farmer. .

.' '

Farmer 'Algonquin, Ont. .

.

Farmer MeLeod, Alta

Farmer ~T. Chatham, Ont . . .

Farmer Lovetteville, Alta.

Farmer Blythe, Ont. .....

Farm helper Wellesley, Ont. . .

Farmer ' Thetford, N. S...

.

Farmer Hillsboro, N. S. . .

Lumbering:—
Employee of sawmill
Logger
Log driver

Logger
Setter with lumber company.. . .

Labourer
Employee of planing mill ......

Workman with timber company.
Labourer in lumber mill

Labourer
Labourer
River driver

Lumberman
Employee of lumber company . .

Employee of lumber company. .

Labourer
Employee of lumber company . .

Trail cutter
x Teamster

Employee of lumber company . .

Logger
Labourer
Labourer
Labouier with lumber company.

Mines, Smelters and Quarries:-
Miner
Miner
Miner
Miner
Miner
Miner
Driller

Labourer at Mines
Fireboss

Employee of stone quarry
Employee of brick yard
Miner
Miner
Miner
Miner
Miner
-Miner

Miner .'

Miner
Miner
Miner

Sorel, Que
Okishallow Channel, B.C.

Gatineau Point, Que. . .

.

Riviere Belle, Que
Bala, Ont. .'

Vancouver, B.C
Brantford, Ont
Frcderickhouse, Ont
Vancouver, B. C
The Pas, Man
Buctouohe, N.B
John Creek, Ont
Phoenix, B. C
Qualicum, B. C
Caipha, B. C
Maillardville, B. C
Shawanaga, Ont
Chudleigh, Ont
Thessalon, Ont
Pembroke, Ont
Port Haney, B.C
Charlottetown, N. S
Strathroy, Ont
Penetanguishene, Ont. . .

Thetford Mines, Que.

.

Fernie, Alta

Copper Mt., B. C
Michel, B. C
Thetford Mines, Que..

Stellarton, N. S
( iiavenhurst, Ont
Stellarton, N. S
Coal Cieek, Alta

Beauport, Que
Chatham, Ont
Sydney, N. S
( ireenwood, B. C. . . .

( loleman, Alta

Scotia Mines, N. S.. .

Rosen e Mines, N. S..

Sydney Mines, N. S..

Sydney Mines, N. S..

Sydney Mines, N. S.

.

Florence, N. S
Merritt. B. C

Blaster |Creighton Mines, Ont.
Labourer
Overman •.

Miners (16)

Miner
Miner
Miners (2)

Labourer
Miner
Labourer
Powderman with quarrying company

Spiinghill, N. S
( lanmore, Alta

Nanaimoi B. C
Herb Lake, Man ....

Thetford Mines, Que.
Notre-Dame, Que. . .

Coppercliff, Ont
Sydney Mines, N. S..

Springhill, N. -

Porl Neebiah. Ont. . ,

Caught in mower.
Hit by auto.

Fell off wagon.
Horses ran away.
Struck by lightning.

Crushed by separator.

Fell off load of hay.

Dragged under binder.

Thrown from motorcycle
Caught in machinery.
Fell under wagon.

Struck by piece of wheel.

Hit by falling tree.

Drowned.
Struck by falling tree.

Drowned.
Struck by falling timber.

Struck by piece of wood.
Caught in shafting.

Hit by pieoe of lumber.
Struck by falling block.

Struck by circular saw.
Drowned.
Caught between cars.

Hit by piece of steel.

Drowned.
Struck by falling snag.

Struck by tree.

Struck by tree.

Crushed under wagon.
Caught in belt.

Drowned.
Struck by piece of steel.

Infection

Struck by flying board.

Fall of rock.

Fall of rock.

Fall of rock.

Crushed.
Run over by train.

Fall of rock.

Skull fractured.

Fell off coal car.

Cave in.

Fall.

Run over by train.

Crushed by boxes.

Fall of rdck.

Fall of coal.

Fall of coal.

Fall of rock.

Fall of rock.

Fall of stone.

Fall of rock.

Fall of stone.

Fall of rock.

Explosion.

Struck by empty boxes.

Struck by empty boxes.

Cable broke, allowing cage to fall.

Struck on head.

Struck by box. N

Explosion.

Fell off truck.

Fall of stone.

Struck by coal.

Explosion.
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FATAL INDUSTRIAL ACCIDENTS DURING THIRD QUARTER OF 1918.—(Continued)

Trade or Industry Locality Date Cause of fatality

Railway, Canal and Harbour Con-
struction:—
Labourer
Lock tender

Painter on ship

Toronto, Ont
Port Colborne, Ont
Prince Edwaid Island.

Building and Construction:—
Employee of roofing company . .

Labourer
Labourer
Electrician

Labourer
*> Labourer
Painter i

Labouiers, (2) ....

Labourer
Painter
Painter
Engineei
Plasterer

Labourer
Steamfitter

Painter
Foreman
Labourer
Plasterer

Labourers (2) . .

.

Employee of Hydro-Electric Co.
Employee of Hydro-Electric Co.
Labourer
Laboui er

Carpenter

Toronto, Ont
London, Ont
Sault Ste. Marie, Ont . .

.

New Toronto, Ont
Sherbrooke, Que
South Mountain, Ont. . .

Ottawa, Oht
Winnipeg, Man
Sudbuiy, Ont
La Tuque, Que
Hamilton, Ont
Vancouver, B. C
Halifax, N. S
Toronto, Ont
Toronto, Ont
Montreal, Que
Renfrew, Ont
Longue Pointe, Que. . .

.

Toronto, Ont
Sault Ste. Marie, Ont. .

.

Niagara Falls, Ont
Niagara Falls, Ont
Montreal, Que
London, Ont
Montreal, Que

Aug.

July 20
Aug. 16
Sept.26

July 30
" 13
" 13
" 18
" 31
" 24

1

10

20
13

23

28

2

24

20

13

31

29
21

Sept. 18

4
12

20
30

9

Metals, Machinery & Conveyances:
Employee of steel plant

Employee of steel plant

Shipyard employee
Shipyard employee
Shipyard employee
Machineman's helper

Employees of metal products (5)

Employee of carbide woi ks
Employee of iron works
Shipyard employee
Shipyai d employee
Employee of steel plant

Employee of steel plant
Employee of steel plant
Employee of ii on works
Employee of iron works
Steamfitter

Employee of machine plant
Shipyard employee
Shipyard employee
Shipyard employee
Employee of steel plant
Employee of metal plant
Employee of nickel plant

Labourer
Labourer
Engineer
Yardman

Welland, Ont
Sydney, N.S
North Vancouver, B.C.

Poit Arthur, Ont
Toronto, Ont
Natal, B. C
Montreal, Que
Welland, Ont
Pembioke, Ont
Quebec, Que
Quebec, Que
Trenton, Ont
Welland, Ont
Sault Ste. Marie, Ont.

.

Toronto, Ont
Guelph, Ont
Toronto, Ont
Sheibrooke, Que
Montreal, Que
Ship Harbour, N. S. . . .

Welland, Ont
Sault Ste. Marie, Ont.

.

Monti eal, Que
Port Colborne, Ont
Cobalt, Ont
Sault Ste. Marie, Ont..
Welland, Ont
Welland, Ont

Aug.

Woodworking Trades:—
Labourer in factory West La Have, N. S.

Pulp and Paper Mills:
Pulp mill employee Donnacona, Que.

Clothing:—
Labourer

j
Toronto, Ont

.

Foreman in factory (Moncton, N. B.

July 3

3
17

15
27

13

31

1

1

21

23
10

12

10

13

23
27

Sept. 19

19
22

Julyl2

Julyl7

July 17

(Sept. 24

Electrocuted.

Drowned.
Fell in hold of vessel.

Fall.

Crushed under earth.

Caught in shears.

Fall.

Fall.

Ovei come by heat.

Fall.

Hit by derrick.

Struck by tree.

Fall.

Fall.

Struck by flying fragment.
Fall from scaffold.

Drowned.
Scalded.

Fall.

Drain caved in.

Fall.

Fall from scaffold.

Drowned.
Struck by dump car.

Crushed by cais.

Fall.

Fall.

Kicked by a mule.

Crushed by steel bars.

Struck by falling steam line.

Burned.
Falling iron.

Drowned.
Caught between drum and post.

Touching live wire.

Machineiy.
Strained abdomen lifting material.

Fall.

Fall.

Runover by train.

Electrocuted.
Drowned.
Fall.

Overcome by heat.

Drowned.
Fall.

Fall.

Struck by timber.

Hit by propeller.

Run over by cars.

Fall of lead.

Running telpher over open switch

.

Caught in machinery.
Boiler fell on him. .

Crushed by shafting.

Struck by steel.

Drowned.

Electrocuted.

Crushed by elevator.

Crushed by elevator.
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FATAL INDUSTRIAL ACCIDENTS DURING THIRD QUARTER OF 1918.—(Continued)

Trade or Industry Locality Cause of fatality

Food, Tobacco and Liquor:—
Employee of milk product company

.

Employee of packing house
Employee of packing house
Employee of packing house
Employee of abattoii

Employee of rolling mills

Helpers with canning company (3) ..

Employe* of creamery company . . . .

Employee of cannery
Foreman with distillers

Employee of flour mill

Driver with dairy company
Helpei with biscuit company

Chemicals
Employee
Employee
Employee
Employee
Munition-
Munition
Munition
Munition
Employee
Employee
Employee
Pressman

and Explosives:—
of explosive plant . .

.

of explosive plant. .

.

of explosive plant. .

.

of explosive plant. .

.

worker
worker
workei
worker
with oil company. . .

of paint company. .

.

with oil company. . .

with munition plant.

Steam Railway Service:—
Fireman
Brakeman
Brakeman
Engineer
Engineei
Sectionman
Section foreman
Sectionman. ..»

Sectionman
Signal man, T. H. & B. Railway.
Employee of car shop . .»

Employee of engine works
Yardman
Car checker
Timekeeper
Fireman
Fireman
Brakeman
Brakeman
Brakeman
Brakeman
Brakeman
Section man
Section man
Yardman
Engineer
Labourer
Labourer
Fireman
Fireman
Brakeman
Section man
Conductor
Car inspector
Labourer
Workman

Tillsonburg, Ont. .

Winnipeg, Man. .

.

Winnipeg, Man . . .

Winnipeg, Man . . .

Winnipeg, Man. . .

Montreal, Que. . .

.

Beamsville, Ont. .

.

Peterborough, Ont.
Esquimalt, B. C. . .

Walkerville, Ont...

Chesley, Ont
Toronto, Ont
Toronto, Ont

July 30
Aug. 19
" 19
'* 8
'* 11
" 21
" 22
" 6
" 16
" 26

Sept. 23
M 28
.. 21

Woodstock, N. B July 5

Nobel, Ont " 4-

Nobel, Ont " 1

Tienton, Ont " 11

Leaside, Ont Aug. 2

Cdte St. Paul, Que !
" 21

Long Branch, Ont " 16

Toronto, Ont Sept. 7

Montreal, Que " 14

Winnipeg, Man " 21

Sarnia, Ont " 22

Paris, Ont " 15

Revelstoke, B. C
Toronto, Ont
Bellevue, Que
Montreal, Que
Stamford, Ont
Fredei icton, N. B
Athalmer, B. C
St. Clet, Que
Coal Creek, B. C
Cainsville, Ont
Trenton, Ont
Midland, Ont
Leaside, Ont
North Bay, Ont
St. Lambert, Que
Lady8mith, Man
Alberni, B. C
Stellai ton, N. S
Smith Falls, Ont
Glenada, Ont
Vancouver, B. C
Courteney, B. C
Regina, Sask
Lindsay, Ont
Vancouver, B. C
Qualicum, B. C
Montreal, Que
Transcona, Man
St. Helene, Que
South Indian, Ont
Baie St. Paul, Que
Point St. Charles, Que.
Hamilton, Ont ,

Hochelaga Est, Que. . .

Baie St. Paul, Que....
St. Anne, Que

July 3

9
27

99
2

9

13

98
8

16

21

5
7

15

17

Aug 12

10

8
11

21

21

24

ia

19

17

21

10

99

Sept

Crushed.
Explosion.

Explosion.

Caught in machinery.
Crushed bj elevator.

Struck by piece of steel.

Struck by train.

Crushed by elevator.

Drowned.
Struck by drift pin.

Struck by machine.
Thrown by horse.

Caught in elevator

.

Explosion.

Burned.
Burned.
Burned.
Fell against machine.
FaU.
Infection.

Crushed by truck.

Burned.
Lockjaw.
Burned.
Fall.

Locomotive blew up.

Run over by engine . .

Crushed between cars.

Run over by engine.

Crushed by engine.

Fell from trolley.

Collision of speeders.

Run over by car.

Fall of roof.

Run over by train.

Fall.

Caught in machinery.
Fell under cars.

Crushed between cars.

Run over by train.

Run over by train.

Fell under cars.

Run over by train.

iRun over by train.

Run over by train.

Run over by train.

[Run over by train.

'Struck b,y train.

Struck by train.

^Stepped between cars.

Caught in machinery.

Run over by train.

Struck by train.

'Derailment.

'Collision.

Scalded.

JRun over by cars.

[Crushed by train.

Struck by car.

Struck by steam crane.

Rupture.
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Trade or Industry Locality Date Cause of fatality

Steam Railway Service:—(Continued)

Trackman
Labourer
Welder with railway company
Yardman
Employee of C. P. R. shops
Labourer
Carpenter
Sectionman
Trackman

Electric Railway Service:—
Brakeman
Lineman

Miscellaneous Transport:—
Driver
Deckhand. . N

Teamster
Barge captain :

Truck driver

Seaman
Teamster
Ambulance driver

Deckhand
Truck diiver

Chef on steamship
Mate on steamship '

Public Utilities:—
Electrician

Electric worker
Employee of power company
Telephone employee
Telephone employee
Telephone employee
Electrical worker
Conductor with power company
Labourer with power company

Municipal Employment:—
Labourer
Electrician

Fireman
Fireman

Miscellaneous:—
Bookkeeper
Clerk
Labourers (2)

.

Steam fitter

' Employee of store

Elevator operator
Employee of stock yards
Employee of cement company
Employee of cement company
Employee of Jenkes shop
Fireman . v .

v

Labourer
Plumber
Tester with auto company
Operator with refinery co
Carter
Labourer with storage company.*.

Fairview, N. S
St. John, N. B
Stratford, Ont
North Bay, Ont
Montreal, Que
Winnipeg, Man. . .

.

Leaside, Ont
Carleton Place, Ont
Ottawa, Ont

Vancouver, B. C.
Ottawa, Ont

Sept. 14

16
14

16

26
30

6
16

24

Aug 21
" 31

Victoria, B. C
Bangs ton, Ont
Calgary, Alta
Quebec, Que
Levis, Que
Chatham, Ont
Halifax, N. S
Montreal, Que
Victoria, B. C
Montreal, Que
Cornwall, Ont
Murray Bay, Que. .

Meaford, Ont
Ottawa, Ont
Montreal, Que
Montreal, Que
Carleton Place, Ont
Carleton place, Ont
Moncton, N. B
Hamilton, Ont
Stamford, Ont

Carleton Place, Ont.

Penticton, B. C
Toronto, Ont
Victoria, B. C

Toronto, Ont
Toronto, Ont
Montreal, Que
Montreal, Que
Tor onto, Ont
Winnipeg, Man ....

Montreal, Que
Longue Pointe, Que.
Montreal, Que
Sherbrooke, Que. . . .

Winnipeg, Man. . . .

Montreal, Que
St. John, N. B.....

.

Walkerville, Ont. . .

Port Coborne, Ont . ,

Montreal, Que
Cornwall, Ont

July

Aug

Sept. 29
" 17
44

28
" 20
" 22

July 29
Aug. 15
" 26

Sept. 6
44

13
" 13
44

16
44

19
44

3

July 5
" 19
44

' 22
Sept. 1

July 18
44 22
44

13
" 13

Aug. 7
44

11
44 x

19
44 26
44 28
44 27
44

7
44 27

4
16

12

26
21

Sept.

Run
Run
Explc

over by train,

over by train,

—plosion.

Crushed by cars,

known,
d poisoning,

off roof.

Not _.

Blood
Fell

Shot.

Struck by car.

Died of shock.
Fell from ladder.

Collision.

Drowned.
Run over by horses.
Drowned.
Crushed under motor truok.

Drowned.
Fell under wagon.
Collision with street car.

Fall.

Fall from motor truck.
Fell off ladder.

Scalded.

Electrocuted.

Electrocuted .

.

Electrocuted.

Electrocuted.

Electrocuted.

Electrocuted.

Electrocuted.

Crushed between cars.

Skull fractured.

Crushed by roller.

Electrocuted.

Inhaling nitric acid fumes.
Explosion ofjire extinguisher.

Killed by auto.

Fell down elevator shaft.

Collapse of floor.

Collapse of floor.

Fell down elevator shaft.

Crushed by elevator.

Trampled by bull.

Fall.

Fall.

Electrocuted.

Trap door fell on him.
Electrocuted.

Fall.

Infection.

Skull fractured.

Electrocuted.

Caught in gear.
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PROGRESS OF THE 'SAFETY FIRST' MOVEMENT IN CANADA

TkURING the past few years con-

siderable progress has been made in

the prevention of industrial accidents

in Canada through the medium of edu-

cational campaigns, teaching both the

employer and the worker the necessity

for safety devices and for the exercise

of ordinary care and commonsense in

preventing accidents and the attendant

suffering and financial and economic

loss to the worker and to industry.

A number of accident prevention
associations in Canada owe their origin

to the Workmen's Compensation Acts
in operation in various provinces.

For example, Section 101 of the On-
tario Act provides that, if the Com-
pensation Board is of opinion that a

safety association formed for any par-

ticular . industry sufficiently represents

that industry, the board may make a

grant towards the salaries of inspectors

and other expenses of the association.

Similar provisions are incorporated in

the acts of other provinces. In this

connection the Workmen's Com-
pensation Board of Ontario expended
more than $38,000 during 1917. Among
the organizations assisted in this manner
may be mentioned the Industrial Acci-

dent Prevention Associations Incor-

porated, which includes in its member-
ship the safety associations of the Fur-
niture Manufacturers (Class 3 in the

Act), Woodworkers (Class 4), Clay
Products and Quarrymen (Class 5)

Glass Manufacturers (Class 7) Metal
Trades (Class 8 and 10)

;
Implement and

Vehicle Manufacturers (Class 11} Bot
tiers (Class 15) Pork Packers Class 18)

Tanners (Class 19) Leather Manu
facturers (Class 20) Textile Manu-
facturers (Class 26) Wearing Apparel
Manufacturers ("las- 27), and the
Printing Trade- PIa** 29). Among
others may be. mentioned, the Lumber-
man'" Safety Association, the Electrical

Employers' Safety Association and the
Ontario Pulp and Paper Makers' Safety
Association.

For the purpose of this article, which
is to describe in a general way the
manner in which the various safety
organizations operate, three typical
associations will be discussed in the
light of information received through
the courtesy of their secretaries.

The Industrial Accident Prevention
Associations Incorporated, the head
office of which is in -Toronto, retains a
staff of inspectors who visit every in-

dustry in the classes represented in its

membership from two to four times in

each year. These inspectors, who are

educated in the most up-to-date methods
of mechanical devices for protection,

recommend the installation of safe-

guards wherever danger is presumed to

exist. These recommendations are

followed up by the head office of the

Association until they are complied
with. A record of the inspection and
disposition of the recommendations is

filed with the Workmen's Compensation
Board, which enables them to determine
whether the employer is making any
real effort towards the prevention of

accidents All information that comes
to the notice of the Association is at the

disposal of employers, and is brought to

the attention of the employees through
the inspectors The inspectors also en-

courage the educational feature among
employers and workers through the in-

troduction or bulletin into the plants

and workshops Between 600 and 700
«et* o bulletins are now being issued

each week by this Association alone.

In 1914, the Electrical Employers'

Association of Ontario was formed
among the privately owned power and
telephone companies of the province,

for the prevention of accidents both to

the companies' employees and to the

general public. The Association's in-

spectors make regular inspections of the
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plants of the member companies, and
offer suggestions as to where guards can
be placed and serious hazards eliminated
from the mechanical and electrical

features of the plants. During these

inspections, short talks of accident pre-

vention are given to the employees, and,
in some instances, accident prevention
committees have been organized in some
of the larger plants. Instruction and
training is given employees in the
Schaeffer Prone Pressure Method of

Resuscitation from electric shock, gas
poisoning and drowning. Regular prac-

tices and examinations in resuscitation

have been carried out since the early

part of 1915. In a number of com-
panies such practices are carried out
once every two weeks among the em-
ployees. As a result of this training,

numerous cases of successful resusci-

tation have taken place.

The Association, of course, keeps in

touch with the latest progress in acci-

dent prevention in Canada and the
United States, and sends out' from
time to time circular letters drawing
attention to the more serious hazards
and the ways to prevent them. Safety-

first outfits are prepared for the member
companies, and information supplied as

to where various devices for accident
prevention can be purchased.

According to the secretary of the
Association, very gratifying results have
been obtained by the hearty co-oper-

ation between the executive officers of

the companies and the workers. "There
is no doubt," says another official,

"that the keystone of any work in

accident prevention is the foreman
directly in charge of the men. With
interest of the men in their own and
their fellow-workers' safety, intelligent

direction by well trained foremen and
hearty co-operation on the part of

executive officers, successful results in

accident prevention are practically as-

sured."

The Ontario Pulp and Paper Makers'
Safety Association attach the greatest

importance to the formation of safety

committees in the mills, and to this end
seek the sympathy and active co-

operation of the employers, superin-

tendents and foremen. When esta-

blished, the members of these com-
mittees are urged to use their influence

among fellow-employees to eliminate
chance-taking and- carelessness. In
some of the large plants departmental
safety committees as well as central

committees are formed. By this means
each department is responsible for its

own safety management. In order 'o

secure a more general co-operatton
the chairmen of the departmental com-
mittees are members also of the central

committees. It is stated that this

method of interesting the workers has
produced very satisfactory results. This
Association also arranges safety rallies

which are held periodically in different

districts. In these, rallies moving
pictures and addresses by safety en-

gineers form the bulk of the programme
A bulletin issue is also a part of the
service, the bulletins used being those of

the National Safety Council of Chi-
cago, with which the Association is in

close co-operation

Comparative statistics of accidents

are issued from the office of the Asso-
ciation every month to each mill show-
ing its position in comparison with
other mills. This is said to have created

a competitive spirit among the mills to

secure a good position on the monthly
statements.

The Workmen's Compensation Board
of Ontario in introducing the "merit
rating" scheme of assessment* will do
much to promote action on the part of

employers, if only from motives of self-

interest, towards reducing the number
of accidents among their employees.

This "merit rating" system is designed

to enable employers who Irave reduced
the hazards in their plants by the

installation of safety devices and by
other measures of accident prevention,

to secure a proportionate reduction on
rates through merit credits, and on the

other hand to penalize employers who
neglect safety equipment in their plants

by imposing a demerit differential in

Authorized in sub-sec. 4 of s. .85 .added by s. 14, c. 34

1917.
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addition to the regular rate. It should be
stated that other provinces are also

giving consideration to this system of

"merit rating."

It is claimed that the turnover of

labour and lack of training are two very
serious factors in the causation of acci-

dents. A very high percentage of
accidents is also reported among alien

workers, "who either do not understand
the English language, or understand it

very imperfectly.

The following is a plan for the
formation of central and departmental
safety committees as outlined by the
Ontario Pulp and Paper Mills Safety
Association

:

Personnel and Duties of Central and De-
partmental Safety Committees

1. Central committee composed of not less

than three members nominated by the manage-
ment, and the Chairman of each Departmental
Committee.

2. Committee of four in each Department,
popularly elected by the employees of each
department. Chairman elected by the Com-
mittee.

3. Period of service on Committees to be
fixed by Central Committee.

Duty of Central Committee

1. Appoint sub-committee of two each month
to carry out a systematic inspection of all de-
partments of the mill. This inspection to in-

clude:

(a) Inspect and report on condition of existing

safeguards.

(6) Make suggestions for guarding of danger-
ous points throughout the mill.

(c) Report on general order and arrangemen 1

of materials.

(d) Cleanliness of plant.

(e) Lighting»in buildings and in yard.

(f) Sanitary conditions.

(g) Make suggestions for the placing of danger
signs throughout plant.

(h) Inspect and report on condition of all fire

fighting apparatus.

2. Review and approve at the monthly meet-
ing the report of the inspecting committee.

3. Encourage employees to offer suggestions

for Safety ""operation, and when suggestions are
turned in, pass on same, determining the practi-
cability as well as the advisability of carrying
them into effect.

4. Members to familiarize themselves with the
causes of accidents and near accidents, which
have happened between the meetings. Discuss
ways and means of preventing accidents.

5. Take charge of bulletin boards, including:

(a) Distribution of bulletins from outside
sources to each department.

(6)^Distribution of clippings of articles of

interest to each department.

(c) Distribution of items of Mill interest te

each department.

(d) Distribution of monthly report of acci-

dents to each department.

(e) Distribution of safety rules to each de-

partment.

6. Formulate rules for Safety of Operation.

7. Encourage cleanliness and order through-
out the mill.

8. Watch out for dangerous practices, caution-

ing men against same, and reporting at com-
mittee meeting.

9. To have general charge of all items relat-

ing to welfare, safety and education of all

employees.

10. Minutes of all meetings to be kept by a

duly appointed secretary.

Duty of Departmental Committees

1. Make monthly inspection of department
and report to central committee.

2. Encourage all employees in department to

offer suggestions for safe operation.

3. See that men from other departments do
not visit department unnecessarily.

4. See that new employees are properly in-

structed as to the hazards o'f their work and
means of preventing accidents to themselves

and others.

5. Take charge of department bulletin board,

see that bulletins are changed regularly, and
board kept clean and tidy.

6. Encourage cleanliness and order through-

out department.

7. In case of accident render minor first aid

until doctor can be called.

8. .Watch out for dangerous'practices, caution-

ing men against same, and reporting to com-*

mittee.

9. Inculcate, by precept"' and exampl
spirit of co-operation and good comradeship and
so make the work of the departmental pleasure

as well as a dntv.
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CANADIAN GOVERNMENT RAILWAYS EMPLOYEES' RELIEF AND
INSURANCE ASSOCIATION

HPHE twenty-ninth annual report of the

Canadian Government Railways

Employees' Relief and Insurance As-

sociation, which appears in the October

issue of the Canadian Government Rail-

ways Employees Magazine, presents a

satisfactory financial statement notwith-

standing an unusually heavy drain upon
its funds due to the war and the great

disaster at Halifax. There were 212

death claims during the fiscal year end-

ing June 30, 1918. Of this number, 59

lives were lost in the Halifax disaster,

and 37 died on military service. The

statement of the expenses of manage-

ment is as follows:

Total receipts $186,143.08

Credit balance, June 30,1917 62,647 . 42

248,790.50

Total expenditures 179,320.84

Leaving credit balance 69,469.66

Less estimated outstanding

liabilities 12,050.00

Net surplus, June 30, 1918. $57,419.66

The expenditures from the sick and

accident fund were $74,292.78, an in-

crease of $20,735.81 over the previous

year. Out of the temporary employees

'

accident fund there was spent $17,-

990.33. During the year 186 death and

total disability claims, amounting to

$75,250, were paid to regular members

or their heirs. In the previous year

these claims totalled $52,000.

A statement recently prepared by the

secretary of the association, covering the

period from May, 1890, to December 31,

1917, shows a total expenditure of $1,-

744,331.01 on indemnities and claims,

made up as follows:

Regular members

—

Sick and accident claims . $ 465,029.92

Medical and surgical at-

tendance 378,946.60

Death claims . .
" 625,207.20

Total disability claims .

.

143,500.00

Total $1,612,683.72

Temporary members

—

Accident indemnity .... 61,824.29

Surgical attendance 39,323.00

Death indemnity 30,500.00

Total $ 131,647.29

Total amount of claims of

all members $1,744,331.01
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Homestead entries. — During

third quarter of 1918 there wer

homestead entries in Manitoba, 2

Saskatchewan, 663 in Alberta, and

British Columbia, a total of 1,2£

the three months, as compared

1.472 for the second quarter of 191

HOMESTEAD ENTRIES BY PROVINCES AN

LABOUE GAZETTE No^

)N AND SETTLEMENT

MEMBER, 1918 ;

period of

t shows the

those who
j

arious pro-
1

er of 1918, |

Lres for the

[BER, 1918.

I the 2,531 for the corresponding

e 245 1917. The following statemen

71 in number and nationality of

14 in took up homesteads in the v

)3 for vinces during the third quart

with with a comparison of the figi

8 and same period in 1917

:

D NATIONALITY OF HOMESTEADERS-JULY-SEPTEN

y
Manitoba

Saskat-

chewan Alberta
British

Columbia
Total

(All provinces)

For three

montha
NATIONALITY.

"3
M
< I "3

< 1 a
-» 1 i "3 *<

0.
>> si

3
< i

10

2

19

2

14

2

4
3

31
15

7

21

8
10
8

23
21

2

2

2

6

3
11

3

32

28
19

4
3

1

6
2

12

1

37

37
26

5
4

1

«

19

10

2

3

1

4
1

7
4

20
....

46
30
7
4
1

1 65
38
10
3
4

32
16
11

6
72
1

61

29
4

8

1

25
11

12
1

62
1

1

76
67
16

9

3

2
1

2

38
£1

2
3

1

8
6
8
5

36
....

74
52

9
6
4
1

"

i

6

66
33
81

12
170

2
2

277
200

S
*

8

11

3

11

2
15
24
18

'? i
1

" Prince Edward_Ialand 1

15

1

2 7

11

4
8

2
5

1
1 " Alberta

20
2

2

1

....

...

X

Perm
New
Cam
Ami
Engl
Scot*

Irish

Fren
Belg
Swis
Itali

Roui
Gerr
Ausl
Holl
Dan
IceU
Swe<
Nor
Ru»
Fini

Ausl

Mob

18 10 6 14 10

10

19

11

3
4

9

21

4
3

1

2

4
14

1

31

19

7

6

30
19

7
2

1

24
8
1

2

2

85
43
13

8
2

....

127
81

32
17
6
1

1 ....

jh

ch

1MIS 1 8
1

2

!

1 l 9
1

2
10
1

6
2

4

17
7

10
1

1

2

1

1

2
2 "i

ro-Hungarians 6 1

1

es (other than Icelanders) 1 2 1

inders 2

ies 1 3

5

5

"3

2

1

1

2

1

1

12

6
2

3 6
6
6

2

6
2
6rians (other than Finns) . .

.

2

10
2 2 3

is

ralians

...

J

tenegria,, 1 1

Total 121 85 39 172 121 78| 290 205 168 y 3 2 692 414 287 1,298

Total homestead entries, July-September, 1918.
Total homestead entries, July-September, 1917

.

Lands patented.—rAccordin

Department of the Interior's

of letters patent covering

lands in Manitoba, Saskatche

berta, British Columbia, and t

Territory for the third quarte

the number of patents was !

the number of acres 543,551.8(

1.2 33. * »

S
sta

-

Doi

wai

he

c oJ

5,41

3, a

to

tem

nir

a>

Yu
l\\

s c

..2,5

the

ent

don

Al-

ton

)18,

and

om-

11.

pared with 4,784 patents anc

acres in the second quarter c

5,490 patents and 876,885.37

corresponding quarter of 191

lowing statement gives deta

patented during the third

1918, with a comparison of

for the same period in 1917

:

1

I 792,863.83 '

f 1918, and

acres in tin

7. Thefol

lis of land?"

quarter oi

the figures
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STATEMENT OF LETTERS PATENT COVERING DOMINION LANDS SITUATED IN MANITOBA, SASKATCHEWAN
ALBERTA, BRITISH COLUMBIA AND THE YUKON TERRITORY, JULY-SEPTEMBER, 1918.

Nature of Grant.

British Columbia homesteads. ..

British Columbia sales

Homesteads, Peace River Block.
Homesteads

License of occupation
Military bounty grants
Mining land sales

North West half-breed grants
Pre-emption sales

Purchased homesteads '.......!!!!
Quit claim, special grants "...
Railways:—

Alberta and Great Waterways Railway Co .

.

Calgary and Edmonton Railway Co
Central Canada Railway Co
Canadian Northern Railway Co
Canadian Pacific Railway grants
Canadian Pacific Railway roadbed and station

grounds
Edmonton, Dunvegan and British Columbia

Railway Co
Grand Trunk Pacific Railway Co
Qu'Appelle Long Lake and Sask. Rd. and Steam-

boat Co
Sales

,

School land sales

Special grants
Yukon Territory homestead?

-

Total.

July

No. of

pa-
tents

11

1

8
678

1

254

Number of

acres.

1,341.55
39.90

1,283.00
108,072.91

20.50

100.50
40,330.36
9,770.41

6.00
9,564.00
203.28
640.18

16.82

12.24

5,785.17
2,253.68
10,314.72

296.28

190,051.50

August

No. of

pa-
tents

8
1

8
640

181

48

.020

Number of

acres.

1,380.15
27.60

1,283.00
101,126.19

1.58

28,671.57
7,396.22

480.00

7,040.00

1,275.50
2,004.92
12,079.63

138.36
320.00
22.84

163,175.56

September

No. of

pa-
tents

8
1

16

811

1

1

1

1

194
44
1

1,191

Number of

acres.

No. of

pa-
tents

996.84
237.26

2,573.20
130,509.42

Total, July-September, 1918 3,410 patents: 543,551 .86 acres.
Total, July-September, 1917 5,490 patents: 876.885.37 acres.

2.33
140.60
20.00
160.00

30,864.39
6.942.67

797.83

480.00
425.98

23.90

82.58

940.10
3,058.65
11,425.28

510.29

126.56

190,324.80

Total

27
3
32

2,129

1

2
1

1

2
629
156

4

2
18
18
7
8

6
1

36
99

203
20
2
5

3,410

Numberof
acres

3,646.54
304.76

5,139.20
339,708.52

20.50
3.91

140.60
20.00

260 V
99,866. 3i

24,109,30

12.92
18,841.88

203.28
8,168.18
425.98

40.72

82.68
12.24

8,000.77
7,817.25

38,819.81
944.91
320. Of
149.40

543,551 86

RECENT LEGAL DECISIONS AFFECTING LABOUR

\ BUILDING contractor took out an
accident policy with an insurance

company, by which the
Interpretation company agreed to in-
of Accident demnify him for all

Insurance damages that ight be
policy imposed upon him for

the death or injury of
his employees. On August 23, 1917,
one of hi workmen received an injury
to his eye. On September 3 he went to
a hospital for treatment, but the trouble
became worse and he finally lost his eye.
The employer heard of the accident for
the first time on October 15, and at once
Reported it to the accident insurance

company. In reply, the company de-
clined all responsibility, claiming that
he had not conformed to the conditions
of the policy, in particular that he had
not given notice of the accident im-
mediately. A little later the injured
workman entered suit against his em-
ployer for compensation to the amount
of $2,025 for the loss of his eye. The
contractor did not contest this suit, but
reported it to the insurance company.
On the refusal of the company either to

adjust the claim or to contest it, he en-
tered an action against the company in

the Superior Court of Quebec. The
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company based its defence on the fol-

lowing condition in the policy

:

'

'When an accident takes place, the in-

sur d shall immediately give to the head
office of the company at Montreal, by
letter, a notice containing the most com-

plete details that can be procured at that

moment. And if a claim arises con-

cerning this accident, the insured shall

immediately give notice to the said office,

and furnish it with all the details. The
whole time the insured shall give every

aid and assistance possible to the com-
pany,"

It was held by the Superior Court of

Quebec that the word '

' immediately
'

' in

an insurance policy means without un-

necessary delay or with reasonable dili-

gence under the circumstances of the

particular case. The same doctrine is

quoted from another source as follows:

"It seems to be the general rule that

\\ here, because of circumstances anJ con-

ditions surrounding the transaction, the

giving of notice within the time specified

becomes impossible, it will be excused

and held sufficient if given within a

reasonable time after the rental of the

obstacle." It was further stated as a

principle of jurisprudence that "when
an insurance policy is ambiguous, equivo-

cal, arbitrary, giving room for injustice,

it ought always to be interpreted against

the company, since it is the company
which is always charged with drawing
up a contract of insurance." Under
these considerations the Court ordered

the defendant to pay the plaintiff the

sum of $1,134, with interest and costs.

{Quebec—Parent v. Merchants Assur-

ance Company.)

A machinist employed by the Cana-

dian Northern Railway Company at Fort

Rouge, Manitoba, died

Jurisdiction while at work, and the

of Manitoba company was ordered

Workmen's by the Workmen 's Corn-

Compensation pensation Board of
Board Manitoba to pay his

widow a monthly sum
of $20, so long as she should live and re-

main unmarried, and certain smaller
sums to her children. The company
objected to this order and moved in the

Court of King's Bench for an injunction

to restrain the three members of the

Board from filing the order in that

Court. The claim for an injunction was
based on the ground that the Commis-
sioner who made the order had no juris-

diction because the deceased workman
died of natural causes, and his death was
not caused by an accident arising out of

or in the course of, his employment as

required by the Workmen's Compensac
tion Act.

On behalf of the defendants two pre-

liminary objections were raised: (1)*

The form of the action is misconceived,

for if any remedy exists it should be

asserted against the Board, which is

created a corporation under the Work
men's Compensation Act, and not

against the individual members. (2)

The Court has no jurisdiction to deal

with any transactions by the Board, as

all such interference by the Court is ex

pressly taken away by the Workmen's
Compensation Act. The first objection

was overcome by permission being given
the defendants to an nd their statement
of claim by adding the Board as a party
defendant. With regard to the second
objection, it was held by the Court that

the Work len's Compensation Board was
legally an inferior Court with very

limited jurisdiction, whereas the Court
of King's Bench is a Superior Court of

Record, whose jurisdiction certainly ex

tends to prohibition of inferi r Courts

from dealing with matters beyond their

jurisdiction. On the other hand, an in-

ferior Court, when acting within its

jurisdiction, cannot be restrained b/ pro-

hibition no matter how erroneously it

may decide on either facts or law. In

the present case, in the opinion of the

Court, the Board acted without jurisdic-

tion, because, as was admitted by the

counsel for the defendants, it failed tc

give notice to the plaintiffs of its pro-

ceedings, to which they were entitled.
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Both of the preliminary objections were

Overruled. (Manitoba—Canadian North-

ern Railway v. Wilson.)

A workman was engaged in Montreal

to work at Port Arthur, Ont., and while

there a piece of iron fell

Quebec Work- on his foot and caused

men's compen- the loss of the first joint

sation law of his second toe. He
covers accidents claimed compensation
in other Pro- under the Workmen's
vinces Compensation Act of

Ontario, and the Work-
men's Compensation Board of that Pro-

vince awarded him $54.56 as partial pay-

ment to June 27, 1916, the accident hav-

ing taken place on June 1. From June

27 he continued at work until July 20,

when he with some others was discharged

as there was not enough for them to do.

He returned to the province of Quebec,

but for two months he was unable to do

any work on account of pain from the in-

jury. He then made a claim under the

Quebec law for $9. a week from July 20,

for the time during which he was in-

capable of work, being half his wages,

and $2 a week thereafter as compensa-

tion for half of his permanent partial

loss of capacity for work. It was claim-

ed by lie defendant company that the

plaintiff could not invoke the law of

Quebec, because he had already been

awarded an indemnity by the Work-

men's Compensation Board of Ontario,

and because his yearly wages exceeded

$1,000. It was further denied that his

capacity fc,- work had diminished in con-

sequence rf his accident.

The Superior Court held that from the

evidence of the two doctors who exam-

ined him, and from the statements of

authors of tabbies showing the extent of

incapacity from wounds, the plaintiff

did not suffer any permanent incapacity

for work due to his accident. It was

further held that the plaintiff had a

right to appeal to the courts of Quebec

for compensation, in view of the fact

t at the obligation to give compensation

forms, acording to the law, a part of

the contract of service, and that the

source of this obligafion is only in this

law, which does not limit it to accidents

sustained in the province of Quebec. In

the absence of such limitation the courts

cannot impose it. With reference to the

wages of the plaintiff, the Court held

that he only earned $4.50 per day tem-

porarily, and that in the twelve months

preceding the accident his wages did not

amount to $1,000.

The claim of the plaintiff was there-

fore admitted in part, and the defendant

was condemned to pay him half his

wages for the two months during which

he was idle, amounting to $117, with

interest from September 21, 1916, with

costs. (Quebec—Burdeau v. Dominion

Bridge Company, Ltd.)

A workman was injured when at work

and was incapacitated for four weeks.

Six months after the ac-

Settlement of cident took place, he ac-

compensation cepted $200 from his

for accident employer as compensa-
ratified by tion, but when applica-

Court tion was made to the

Superior Court of Que-

bec for the sanction of this arrangement,

the workman opposed the motion on the

advice of his lawyer. The grounds of

his opposition were that he had been in-

duced to make the settlement by the

threats and false representations of his

employer's agent, that he had given his

consent by mistake and without, consult-

ing his lawyer, that the act was illegal,
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contrary to the law and null and void.

The Superior Court of Quebec held in

its judgment that the settlement was
made freely and voluntarily, and with
due knowledge of the plaintiff, and there

was no reason to take into consideration

the facts alleged in the plaintiff's affi-

davit, since he declared as witness that

he had not well understood the sense

and purpose of it, seeing that it was
drawn in the English language. In con-

sequence, the Court maintained the mo-
tion of the defendant, ratifying the set-

tlement, and declaring extinguished all

claims that the plaintiff could have
against the defendant by reason of the

accident.

An appeal was taken to the Court of

Revision, which confirmed the judgment
of the Superior Court, declaring that in

the settlement nothing was done con-

trary to the law. Application had been

made to the Court for its sanction of

an agreement, and in its discretion it had
approved the agreement. This is final.

Such an agreement, it was pointed out,

could, however, be set aside even after

the judgment fu* reasons which annul
contracts, namely, if the workman had
been defrauded, or had yielded to false

representations. (Quebec—Patenaude v.

Canada Cement Company.)

The widow of the caretaker of a grain

elevator, who was killed when at work,

brought action in the

Employer Court of King's Bench
liable for acci- of Saskatchewan against

dent due to the company that em-
unprotected ployed him to recover
machinery damages for his death,

While there was no wit-

ness to the accident, the theory of the

plaintiff as to how it took place was ac-

cepted by the Court as the most probable

one. From this it appears that the de-

ceased workman was on the first floor

when he was summoned by his foreman

to go down to the ground floor. Before

descending, he mounted a ladder and
stepped onto a platform, in order to get

a rag which he had left there. Upon
this platform is a drum around which
are coiled the cables that operate a lift

from the ground floor. In some way
the workman slipped, and in order to

prevent himself from falling through a

hole between the drum and the platform,

he grasped the moving cable, became

entangled in it and broke his neck.

It was held by the Court that the

defendant was guilty of a breach of

statutory duty in not having had the

drum protected and the hole covered,

as these matters come within section 19

of the Factories Act, which provides ?«

part as follows (a) In every factory

all dangerous parts of mill gearing,

machinery, vats, pans, caldrons, reser-

voirs, wheel races, flumes, water chan-

nels, doors, openings in the floors or

walls, bridges, and all other dangerous

structures or places shall be as far as

practicable securely guarded. It was fur-

ther held that this breach of duty was the

cause of the accident. The plaintiff was

therefore awarded damages to the

amount of $5,000 with costs. (Saskat-

chewan—Hilton v. Robin Hood Mills,

Ltd.)
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REVIEWS

New South Wales.—Department of Labour and
Industry. Report on the working of the Factories

and Shops Act, 1912, during the year 1917. 52 pp.

THE Report on the working of the

Factories and Shops Act, 1912, of

New South "Wales, Aus-
Industrial tralia, for the year 1917,
conditions of shows that general in-

New South dustrial conditions con-
Wales tinued to be good in that

part of the Common-
wealth, although some industries were
hampered by lack of raw materials. Sta-

tistics collected for the week ended De-
cember 1 show that there were 8,099 fac-

tories in the State, employing 95,251

persons, an increase of 34 factories and
2,599 persons over the previous year.

The effects of the war have not yet been
serious enough to disturb the comfort
of the people in Australia. Prices have
risen, shortages in shipping, machinery,
and certain materials have become mani-
fest, but it is stated that the people are
as well fed, clothed, and housed as in

pre-war days, and there are few unem-
ployed. The restriction of imports has
caused a number of new industries to

spring up in New South Wales, among
which are mentioned the manufacture of

motor cycles and cars, tin and lead

tubing for toilet articles, asbestos roof-

ing, fire-bricks and roofing tiles, white
lead, paint and varnish, musical instru-

ments, sewing machines and toys. The
steel works at Port Waratah, Newcastle,

have expanded tremendously owing to

war demands, and another company has
established a new industry by obtaining
tar from the coke ovens of the steel

works, and producing from it by dis-

tillation benzol, naphtha, carbolic acid,

and other by-products.

United States.—Effect of the Air Hammer on the
Hands of Stonecutters. Bulletin of the United States
Bureau of Labour Statistics, No. 236. 1918. 147 pp.

A bulletin has been issued by the

United States Bureau of Labour Statis-

tics, dealing with the
Effect of the effect of the air hammer
air hammer on the hands of stone-
on stonecut- cutters. The investiga-
ters' hands tion on which the bulle-

tin is based was made
on the request of the American Associa-

tion for .Labour Legislation, as the result

of a speech made before it by the presi-

dent of the Journeymen Stonecutters

'

Association of North America. It was
alleged by him that the incessant vibra-

tion of the pneumatic hammer, striking

3,400 blows every minute, paralyzes the
hands, by reducing their circulation. He
claimed they had tried every possible

way to induce the employers to investi-

gate the results of using it, and recently
during a controversy in a certain dis-

trict, the men were told by the employ-
ers that if they refused to use the pneu-
matic hammer after the expiration of
their agreement, they would be locked
out under the terms of the agreement
with the international union.

Inquiries as to the harmful effects of
the pneumatic hammer made by the
Bureau in the limestone belt of Indiana
elicited replies from 97 employees and
18 firms. Of the employees, 68 reported
that they had been injured by its use,
and 29 that they had not, Of the in-
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jured, 16 stated that their left hand and

arm were affected, and 1.3 complained

that the hammer had a bad effect on

their nerves. The employers claimed

that the pneumatic hammer was a neces-

sity of their business, as it enabled them

to compete with makers of artificial

stone. A number of them claimed that

any ill effects caused by this hammer

were due to the wrong use of it and

should not be attributed to the tool it-

self. Although it is only intended for

a finishing tool, it was alleged that many
of the men employed it for all purposes,

instead of taking up the mallet and

chisel for rough work. It was also claim-

ed by them that numbing caused by

choking the exhaust with the thumb

could not be held chargeable to the

hammer.

Various medical examinations in con-

nection with this inquiry were made

from which the following conclusions

were drawn: Among men who use the

air hammer for cutting stone, there ap-

pears very commonly a disturbance in

the circulation of the hands, which con-

sists in spasmodic contraction of the

blood vessels of certain fingers, making

them blanched, shrunken and numb.

These attacks usually come on early in

the morning or after work. This form

of anemia is very slow in disappearing,

but there seem to be no serious secondary

effects, and according to the opinion of

the majority of stonecutters the con-

dition does not impair the skill in the

fingers for ordinary interior stone cut-

ting and carving, but may make it im-

possible for a man to do outside cutting

in cold weather, or to take up a skilled

trade which exposes the hands to cold.

The trouble seems to be caused by three

factors: long-continued muscular con-

traction of the fingers in holding the

tool, the vibration of the tool, and cold.

It is increased by too continuous use of

the air hammer, by grasping the tool

too tightly, by using a worn, loose air

hammer, and by cold in the working

place. With the elimination of these

features, it is thought that the trouble

can be decidedly lessened.

United States.—Lessons in Community and Na-

tional Life. Series A, for the Upper Classes of the

High School. Series B, for the First Class of the

High School and the Upper Grades of the Elementary

School. Series C, for the Intermediate Grades of the

Elementary School. Department of the Interior,

Bureau of Education. 264 pp. each.

The United States Bureau of Educa-

tion, in co-operation with the United

States Food Adminis-

Lesson* in tration, has issued three

Community volumes of Lessons in

and National Community and Na-
Life tional Life, Series A

being for the use of the

upper classes of high schools, Series

B for the third class of high schools and

the upper grades of elementary schools,

and Series C for the intermediate

grades of the elementary schools.

These courses were prepared by direc-

tion of President Wilson, who explains

their purpose in a letter to school offi-

cers, which is in part as follows:

"The war is bringing to the minds of

our people a new appreciation of the

problems of national life and a deeper

understanding of the meaning and aims

of democracy. . . . The urgent demand

for the production and proper distribu-

tion of food and other national resources

has made us aware of the close depend-

ence of individual on individual and

nation on nation. The effort to keep up

social and industrial organizations in

spite of the withdrawal of men for the

army has revealed the extent to which
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modern life has become complex and
specialized. These and other lessons of

the war must be learned quickly if we
are intelligently and successfully to de-

fend our institutions. When the war is

over we must apply the wisdom which
we have acquired in purging and en-

nobling the life of the world. In these

vital tasks of acquiring a broader view
of human possibilities the common school

must have a large part. I urge that

teachers and other school officers in-

crease materially the time and attention

devoted to instruction bearing directly

on the problems of community and na-

tional life. ... In order that there may
be definite material at hand with which
the schools may at once expand their

teaching, I have asked Mr. Hoover and
Commissioner Claxton to organize the
proper agencies for the preparation and
distribution of suitable . lessons for the
elementary grades and for the high
school classes. Lessons thus suggested
mil serve the double purpose of illus-

rating in a concrete way what can be
mdertaken in the schools and of stimu-

ating teachers in all parts of the coun-
fy to formulate new and appropriate

naterials drawn directly from the com-
nunities in which they live."

The series are each divided into eight

hapters, arranged under the following

eadings: Social Organization and the

ffects of the War; Production and
Vise Consumption; Machine Industry
nd Community Life ; National Control
nd Food Conservation ; Customs, Laws,
nd Forms of Government; Business

'rganization and. National Standards;
oncentration of Population, Industries,

ad Institutions; The Worker and the
Tage System. Nearly every chapter
mtains three or four lessons by special-

ts in the various subjects treated.

The objects of these lessons are fur-

ther set forth in an Introduction by
Charles H. Judd, Director of the School
of Education of the University of Chi-

cago, under whose direction the series

- were prepared. He states that they are

intended first of all to lay the founda-
tions for an intelligent enthusiasm for

the United States. They are according-
ly filled with concrete descriptions of

American institutions and their signifi-

cance is made as clear as possible. In
the second place, the lessons aim to bring
industry into the schools in a way which
will appeal to the intelligence of pupils
and will intellectualize all later contact
with practical affairs. They accordingly

tell how industries have originated and
evolved, so that the pupil may see that

industry is a part of man's intellectual

conquest of the world. In the third
place, the lessons are intended to create

a sense of personal responsibility, which
can result only when the pupil is shown
how his life is interdependent with the
life of other members of society.

United States.—Report of Decisions of the Indus-
trial

.

Accident Commission of the State of California
for the Year 1917. Vol. 4, 1917. 471 pp.

The Report of Decisions of the Indus-
trial Accident Commission of California

for 1917 contains a
Workmen's brief review of the
compensation Workmen's Compensa-
law of Cali- tion Acts of that State.
fornia The Employers' Liabil-

ity (Compensation) Act
of 1911, popularly known as the Rose-

berry Act, was an elective compensation

act and applied only to those filing notice

of their intention to come under its pro-

visions. In that year an amendment to

the State Constitution was carried, au-

thorizing further legislation to provide

for compensation in a compulsory form.
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In 1913, the Workmen's Compensation,

Insurance and Safety Act, known as the

Boynton Act, was passed, superseding

the prior Roseberry Act, and went into

effect on January 1, 1914. This Act is

a compulsory measure, and includes all

classes of labour with the exception of

farm, dairy, agricultural, viticultural or

horticultural labour, stock or poultry

raising, domestic service, and employ-

ments which are both casual and not in

the usual course of the business of the

employer. Various amendments have

since been made to this law, the only

important one being the extension of the

Act to cover occupational diseases. This

was accomplished by striking out the re-

quirement of proof of an accident, leav-

ing all injuries compensable which occur

in the course of and rise out of the em-

ployment, whether accidental or other-

wise.
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The month
in brief

During November the labour market

was disturbed by the signing of the

armistice; also, to a

lesser degree, by the in-

fluenza epidemic, which
particularly affected the

lumber camps and coal mines. Many
hundreds of munition, workers were dis-

charged, most of whom were absorbed

by other industries. In civic employ-

ment there was a small decrease in the

number of workers, but a slight increase

in the wages paid in comparison with

October.

The time loss on account of industrial

disputes during November was less than

during October, but greater than in No-

vember, 1917. There were in existence

during the month 23 strikes, affecting

4,330 workpeople and involving a time

loss of 36,843 working days.

The average cost of the weekly budget

of staple foods averaged $13.49 at the

middle of November as compared with

$13.54 for October, 1918, $12.10 for No-

vember, 1917, and $7.96 for November,

1914. The index number of wholesale

prices stood at 290.9 for November, as

compared with 289.6 for October, 1918,

247.3 for November, 1917, and 135.8 for

November, 1913.

Proceedings

under the

Industrial

Disputes

Investigation

Act

During the month of November the

Department received reports from three

Boards of Conciliation

and Investigation ap-

pointed to inquire into

disputes affecting: (1)

the Algoma Steel Cor-

poration and Algoma

Construction Engineer-

ing Company, of Sault

Ste. Marie, Ont., and their enginemen,

firemen, conductors, brakemen, electrical

and steel workers; (2) various elevator

operators at Port Arthur and Fort Wil-

liam and certain of their employees ; and

(3) the Poison Shipbuilding Company,

Toronto Shipbuilding Company, and

Dominion Shipbuilding Company, of

Toronto, and their ship carpenters,

caulkers, joiners and woodworking ma-

chinists.

Sixteen applications were received for

the establishment of Boards; two other

Boards, established during the previous

month, were completed by the appoint-

ment of chairmen, and the dispute be-

tween the Canadian Northern Railway

Company and its clerks, station em-

ployees, etc., was referred to the Labour

Appeal Board.
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On November 7 the Honourable

Gideon Robertson was sworn in as Min-

ister of Labour in suc-

The new cession to the Honour-
Minister of able T. W. Crothers,

Labour K.C., M.P. Mr. Cro-

thers had held the port-

folio since 1911 and had been compelled

by ill health to resign. The new Minis-

ter had been prominent as a labour

.leader, particularly in connection with
the Order of Railroad Telegraphers. Mr.
Robertson became in 1907 chairman of

the adjustment committee of his union
for the Canadian Pacific Railway lines,

and was, in 1914, elected vice-president

for Canada of the Order of Railroad

Telegraphers. In January, 1917, Mr.
Robertson was appointed to the Senate,

becoming later in the same year a mem-
ber of the Government without port-

folio, and, early in 1918, chairman of

the Board of Registration. Senator Rob-
ertson is also chairman of the labour
sub-committee of the Reconstruction and
Development Committee of the Cabinet.

A letter which has been made public

was addressed by the Prime Minister to

the retiring Minister, in which the Min-
ister's resignation was acknowledged.
The communication read as follows:

"Dear Mr. Crothers,—

"I beg to acknowledge your letter

conveying to me your resignation as

Minister of Labour, which, under the

circumstances disclosed to me at our

interview,] musl accept,but with much
regret. You told me some eighteen

months ago that your health was not

good, but that you hoped to continue

your duties until the end of the war.

I expressed to you my desire and my
hope that your strength would prove

sufficient for that purpose, and 1

realize the unremitting labours which
you have since discharged with great

ability and devotion to the public in-

terest.

"During the period of more than
seven years in which you have been
Minister of Labour you have been con-

fronted from time to time with many

difficult questions, and this has been
especially true during the past four

years. It must be a matter of great

satisfaction to you, as it is to me, that

during that period there have been
fewer labour disturbances in Canada
than in any other part of the Empire.
This is a tribute not only to the moder-
ation and patriotic spirit of organized

labour, but also to the wisdom and
ability with which you have discharged

your duties as Minister.
1

' May I venture to express my hope
that the well-earned holiday which
you are about to take will prove most
beneficial, and that, although you find

your strength unequal to continuing

the labours incident to the head of the

important department over which you
have presided, you will take an active

and energetic interest in public af-

fairs.

"Believe me, dear Mr. Crothers.

"Yours faithfully,

"(Sgd.) R. L. Borden."

# # *

The Department of Labour has re-

ceived word to the effect that all Bri-

tish subjects who, since

British Govern- the beginning of the

ment to pay war. have gone to Great

return passage Britain for employment
of Canadian on government con-

workmen traets and have, so far

as possible, worked con-

tinuously, will be given free conveyance

home. The wives and children of these

men who went over and joined them in

England or Scotland will also be brought

hack tree of charge. This provision ap-

plies only to hoys under 16 years of age

and girls under IS. The arrangement
is presumably intended specialty to af-

fect the Canadian workmen who removed
from Canada to Great Britain in the

summer of 1915 by agreement with a

British .Mission which visited Canada to

secure suitable workmen then unemploy-

ed. About 2,000 men went across. Many
have since returned, but it is estimated

that about 400 Canadian workmen are

vet in Great Britain. In a few cases
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the families of the workmen remaining
have also remained in that country.

Last year the organization of Cana-
dian National Reconstruction Groups

was begun in Montreal
Canadian for the purpose of

National Re- studying the problems
construction arising from the war,
Groups and making suggestions

for their solution. It is

proposed to create small study groups
throughout the Dominion, including
wherever possible representatives of the
returned soldier, capital, production,
and labour. For this purpose the parent
body has constituted itself a Standing
Committee on Plans and Propaganda,
and has issued a pamphlet bearing the
title of "The Problems of Reconstruc-
tion," in which are collected the opin-

ions and suggestions of many writers on
various social and economic problems
arising out of the new conditions

brought about by the war. The object

of the publication is to afford some con-

crete material for the groups to work
upon. A wide variety of subjects are

discussed in it, and a bibliography is

given containing the names of publica-

tions referred to in the text and others

that would be of benefit to the study
groups. This pamphlet and other in-

formation may be obtained from the

honorary secretary, 201 Coristine Build-

ing, Montreal.
# # #

A special committee of the Cabinet

has been formed under an Order-in-

Council to co-ordinate

Cabinet Com- the policies of the vari-

mittee to co- ous government depart-

ordinate recon- ments having to deal

struction with the absorption into

programs civil life and occupation

of discharged soldiers.

The committee, which is known as the

Repatriation and Employment Com-
mittee of the Dominion Government, will

also consider industrial and labour con-

ditions which may arise from industrial

dislocation and re-adjustment following

the termination of the war. The Honour-
able J. A. Calder is chairman of the
committee, and Mr. H. J. Daly has been
appointed to direct the committee's
work.

The text of the Order-in-Council is

as follows

:

"The committee of the Privy Council
have had before them a report, dated
November 14, 1918, from the Honour-
able Sir Thomas White, the Acting
Prime Minister, stating that with the
conclusion of peace important industrial

problems relating to employment are
likely* to arise through the dislocation of

business and the re-adjustment of our
industries to a peace basis.

"Further, the demobilization of the
Canadian forces is likely to be proceed-
ed with continuously from this time for-

ward, and it is desirable that every ef-

fort should be made to meet the problem
of the absorption of discharged soldiers

into the civil life of the community as

rapidly as possible.
1

' The Minister observes that the neces-

sary governmental machinery has been
created to deal with these and other
cognate problems through the Depart-
ment of Soldiers ' Civil Re-establishment,

the Department of Labour, and the De-
partment of the Interior through the

agency of the Returned Soldiers' Land
Settlement Board.
"The Minister submits that it is de-

sirable that steps should be taken to

provide for the fullest co-operation of

the various departments and agencies

now existing or that may be hereafter

created for the purposes aforesaid.

"The Minister, therefore, makes the

following recommendations

:

"That there be constituted a commit-
tee of the Privy Council consisting of

the following members, namely, Hon.
Sir James Lougheed, Hon. Mr. Rowell,

Hon. Mr. Crerar, Hon. Mr. Robertson,

Hon. Mr. Meighen, and Hon. Mr. Calder,

of which Hon. Mr. Calder shall be chair-

man, charged with the duty and re-

sponsibility of securing the closest co-

operation of all the departments of the

Government and of other agencies now
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existing or that may be hereafter created

for the purpose of dealing with the fol-

lowing :

"(a) The absorption into civil life

and occupation of discharged soldiers

;

and,

"(b) Industrial labour conditions

which may arise from industrial dis-

location and re-adjustment.

"The Minister further recommends
that the said committee be authorized

to engage such officers, clerks, and em-
ployees as may in their view be neces-

sary and, subject to the approval of

Your Excellency in Council, to create

such further organizations and agencies

as may in their judgment be required

to effectually discharge the duties and
carry out the work hereby assigned to

them.

"The Minister further recommends
that all expenditures incurred by the

committee be charged to the War Ap-
propriation Vote.

"The committee concur in the fore-

going recommendations, and submit the

same for approval.'

'

* # #

In January, 1917, a workman in the

employment of Messrs. T. McAvity and
Sons, Limited, of St.

Gratuity paid John, N.B., died as the

to widow of result of injuries re-

deceased work- Ceived from the burst-

man through ing of an emery wheel,

Department while at work. He had
of Labour originally come from St.

Vincent, West Indies, in

order to enlist in the Canadian forces,

but had been discharged as physically

unfit. The acting Governor of the

Island wrote to the Minister of Labour
stating that the widow and seven child-

ren of the deceased were destitute, and
asking the assistance of the Department
in securing if possible compensation
from the employers concerned. Corre-
spondence with the former employers of

the deceased workman and with the As-
surance Company with which they were
insured against liability for accidents to

their employees, elicited the information
that under the Workmen's Compensa-

tion Act of New Brunswick there was
no legal liability on the part of the em-
ployers to pay compensation for this

man's death, as his dependents were not

residents of Canada at the time of the

accident, and as it was due to his own
negligence. The employers, however, ex-

pressed their willingness to make a

gratuity to the widow and children, and
ultimately the sum of the gratuity was
placed at $500, and this sum was in

November last forwarded by the Min-
ister of Labour to the family at St.

Vincent. A communication received by
the Minister of Labour, in acknowledg-
ment of the gratuity, mentioned that the

money was used in the purchase of a

wooden house and plot of land which
will materially help the family.

During the present year a Workmen's
Compensation Act has been passed in

New Brunswick, under Section 8* of

which provision is made, under certain

circumstances, for the payment of com-
pensation to a deceased workman's de-

pendents when they live outside the pro-

vince, if similar laws are in force in

the province, state or country where
tliev live.

A general meeting of the Council of

the Canadian Manufacturers' Associa-

tion was held in Mont-

Reconstruction real on November 14.

plans of At this meeting a special

Canadian report from the commit-
Manufacturers* tee on labour and recon-

Association struction was consider-

ed. The report followed

a conference between representatives of

the Association and the labour sub-com-

mittee of the Reconstruction committee
of the Dominion Government. A num-
ber of suggestions were included in the

report with a view to preparing a na-

tional scheme to avert the danger of un-
employment with the cessation of the

manufacturing of war supplies and the

return of the soldiers. It was suggested

that a survey of imports be taken with
a view of determining what articles

*See Labooti Gakttb, August, 1§1S. p. 871.
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could advantageously be manufactured
in Canada so as to furnish continued ac-

tivity to factories engaged in the manu-
facture of munitions when these activi-

ties ceased. It was also suggested that

bureaus be established to collect data as

to the need for labour in the various

parts of the Dominion and to co-operate

with the Militia Department in the pro-

blem of demobilization. It was urged
that the Government should give the

closest attention to industrial research

and should make a grant of not less than
$1,000,000 a year for this work. As a

result of the recent conference at Ot-

tawa it was stated that there would be
in the near future a conference at Ot-

tawa between representatives of the

Canadian Manufacturers' Association

and the executive of the Dominion
Trades and Labour Council with a view
of seeing what common ground could be

arrived at in the work of reconstruc-

tion, for the presentation of a complete
programme between employers and em-
ployees for consideration by the Govern-
ment. After some discussion the report

was adopted.

A conference to consider problems of

reconstruction was recently held in

Rochester, N.Y., under
Reconstruction the auspices of the

Conference National Municipal
in the United League and the Roches-

States ter Chamber of Com-
merce. Among the

speakers were officials of the United
States Department of Labour, the Emer-
gency Fleet Corporation, the Housing
Bureau, and other Government depart-

ments, officers of various municipal and
social organizations, and official repre-

sentatives of France and Belgium. The
following were among some of the inter-

esting points brought out at the con-

ference :

Mr. Thomas Adams, of Ottawa, stated

that Canada would have to build 30,000

houses, England 67,000, and the United

States 350,000 houses annually for some

years to come to meet the unusual de-

mand caused by the cessation of building
operations during the war; and that in
this respect the British Government was
prepared to sink $18,000,000 without
any financial return. Mr. Adams point-
ed to the recent epidemic as a warning
that in future our housing plans should
give more consideration to public health.

Lieutenant Boyer, of the French High
Commission, stated that 600,000,000
days of work was necessary to recon-
struct the devastated portion of France

;

and that France would need 1,000,000
plows and other agricultural implements,
together with raw materials, which she
looked to this continent to supply. Also
that labour would be wanted, including
engineers, to restore the railways. He
stated further that England had agreed
to give France 500,000 tons of shipping.

Professor Van den Ven, of the Bel-

gian Embassy, emphasized that machin-
ery and raw material would be required,

but that Belgium had sufficient labour,

that • 'America could help Belgium more
in America than in Belgium."

Professor McBain, of Columbia Uni-
versity, expressed the opinion that aid

to the unemployed during the transi-

tional period would obstruct rather than
aid the work of rehabilitation. He ad-

vocated the expansion of public employ-

ment bureaus with statutory support for

labour unions in respect of Collective

Bargaining. He suggested that an era

of prosperity lay immediately before

the United States.

Dr. Charles Beard, late of Columbia
University, predicted

'

' increased govern-

mental functioning," resulting in an in-

crease of public employees. He held that

these employees should have the ri^ht to

organize into unions and striki if neces-

sary.

Richard S. Childs, of the United

States Housing Bureau, stated that the

Government had erected more than 30

garden villages for industrial housing

purposes, with a cost of more than $50,-

000,000. He intimated that the houses,

which were permanent structures, would
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probably be sold to individual tenants

or organizations of tenants at about 75

per cent of their original war time cost.

The members of the conference were
practically unanimous in their approval

of the United States Employment Ser-

vice, and a strong resolution was passed

that not only should the Employment
Service be maintained, but that it should

also
'

' be encouraged to extend its sphere

to include education of employers in

modern principles of employment. '

'

The British Ministry of Reconstruc-

tion recently issued a Memorandum re-

commending the forma-

Temporary tion of Interim In-

Industrial dustrial Reconstruction

Reconstruction Committees in certain

Committees industries in which pro-

recommended gress in the formation

for the United of Joint Standing In-

Kingdom dustrial Councils* along

the lines indicated in

the Whitley Report must of necessity

be very slow. Until such time as these

industries are sufficiently developed as

to warrant the establishment of Indus-

trial Councils, the Ministry of Recon-

struction, in association with the Board
of Trade and the Ministry of Labour,

has undertaken to promote the formation

of interim Industrial Reconstruction

Committees, consisting equally of re-

presentatives of employers and trade

unions. These committees, although set

up at the suggestion of the Government,
will be independent bodies and will them-
selves determine what functions they

shall assume.

The Memorandum suggests the follow-

ing questions for the consideration of

such committees:

(a) Demobilization as it affects the

industry; (b) problems of employment
(e.g., wages, hours, apprenticeship and
training, working rules and conditions,

unemployment)
;
(c) the problem of raw

materials (e.g., supply, method of allo-

*See Labour Gazette, September, 1918, pp. 742-4,

and October, 1918, pp. 827-9.

cation in case of shortage)
;

(d) the

financial position of the industry; (e)

the improvement of processes and
methods.
The Ministry of Reconstruction will

arrange to put Interim Committees in

touch with Government departments and
committees, and will supply them with
all terms of reference of Government
committees in which they are likely to be

interested.

# # #

The British Ministry of Reconstruc-

tion some time ago appointed a Women's
Housing Sub-committee

Report of the Advisory Housing

of Women's Council, an account of

Committee which was given in the

on workmen's LABOUB GAZETTE for Oc-

houses tober, 1918. on page
785, This subcommit-

tee was authorized to visit specimen
houses erected by the Ministry of Muni-
tions, or other selected houses, in order

to make suggestions, and to advise on

plans received from the Architects' Com-
mittee, with special reference to the con-

venience of the housewife. The sub-

committee has presented its first interim

report, which deals with urban housing.

The members of the sub-committee re-

gard it as essential that each house

should contain as a minimum three

rooms on the ground floor, living room,

parlour, and scullery (or kitchen), as

well as a larder, and three bedrooms
above, with a separate bathroom. As
regards the size of bedrooms, they agree

with the report of the Advisory Com-
mittee on Rural Cottages appointed by
the Hoard of Agriculture that "the de-

sirable standard to keep in view is a

minimum of 500 cubic feet for each

adult and 250 cubic feet for each child

under 10 years old." The living room
should be as large as possible and

should have a good aspect. There should

be a regular and efficient hot water sup-

ply both for the bathroom and the scul-

lery, but the sub-committee were not yet

in a position to recommend any particu-

lar scheme. The scnllery should be large

enough to hold the necessary fittings and
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utensils, and the floor should be made of

a non-absorbent material that would be

easy to clean. The floor and walls of

the larder should also be made of a clean,

non-absorbent material. Other features

recommended are a place for the storage

of coal to hold one ton, an outhouse for

tools, perambulator, etc., and a garden.

In a recent issue of The Survey an

article appeared giving much informa-

tion relative to the laws

Land that have been enacted

settlement during the past two
for soldiers years by the Federal

and sailors Parliament of Australia

in Australia and the legislatures of

several of the States for

the purpose of assisting returned soldiers

and sailors to secure land and other

facilities for successful farming. These
Acts have been framed with the double
purpose of giving the soldier access

to the land for which he has fought and
at the same time providing a solid and
stable contribution to the colonization of

the Commonwealth. The group or "col-

ony" system of settlement, which is

being put into effect in Great Britain

(see Labour Gazette, November, 1918,

p. 903) is also being adopted, as far as

possible, in Australia. Up to May,
1918, the Government of New South
Wales had acquired 18 estates, amount-
ing to 171,213 acres, and had placed

about 500 returned men in grouped
holdings. Suitable areas are provided

for mixed farming, fruit growing, and
dairying. In this undertaking the Com-
monwealth of Australia co-operates with

the State in New South Wales in the

following manner:

(1) The State sells the land to the

soldier settler at 5 per cent interest and
1 per cent sinking fund per annum,
which will pay for the liability in about

38 years, and (2) in the meantime the

Commonwealth Government, in order

that the settler may be enabled to live

while developing the land, advances up
to $2,500 for improvements, in the pur-

chase of stock, implements, etc. This

amount is repaid very gradually, begin-
ning with an instalment of Sy2 per cent
for the first year. Loans will also be
made to suitable applicants desiring to

engage in share-farming. Soldiers de-
siring to purchase land privately will

be provided with the services of an ex-

pert whose report will be necessary to
satisfy the authorities that the loan can
safely be made.

In Australia, as in Great Britain, the
greatest importance is attached to the
educational and advisory aid features

of the scheme. Agricultural and pas-
toral experts are co-operating with the
land settlement authorities to bring the

best knowledge and experience to bear
upon the selection of the estates, their

planning and improvement, and every-
thing else necessary to insure business

success. In many places new railroad

extensions and other public works have
been carried out to make these settle-

ments more accessible to the necessary
markets. It is provided that parents
and friends of absent soldiers may ap-

ply for blocks of land to put them into

working order before the soldier returns.

Transfers of such land are permissible

only to other returned soldiers who have
claims equal to those of the original

holders.

Other states of the Commonwealth
have passed similar measures. More
than a year ago Victoria empowered the

Government to issue stocks to the amount
of $9,000,000 in three years from which
to purchase land for soldiers and to

make advances up to $2,000 to each sol-

dier settler. The measure further in-

cludes provisions for the training of

unskilled men and for loans not exceed-

ing $600 to enable men to become share

farmers or to enter into partnership

with land owners. No instalment of

purchase money, interest or rent is to be

charged for the first three years. Queens-
land has reserved all public land for

returned soldiers. For several years they
will be permitted to occupy it rent free

;

for the next 12 years the rent will be iy2
per cent of the capital value as fixed by
the opening notification; and after that
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rents for a 15 year lease period will be

fixed by rent courts. Loans for pro-

ductive purposes, not exceeding $2,500,

and re-payable within 40 years, will be

made at the rate of Sy2 per cent for the

first year with increases of y2 per cent

per year up to a maximum of 5 per cent.

Of the three large areas in Queensland
already being used for settlement pur-

poses, one of them is being devoted to

growing semi-tropical fruit, and some 40
men with their families have already
been established on small holdings, an-

other is being planted by the State nur-

sery with apple, pear, peach, plum and
other fruit trees, and the third area is

being divided into dairying, and sugar

cane farming.

The need for long working hours in

railroad shops having in some degree

passed, the Director

Labour General of United

Jottings States Railroads has

ordered that as far as

practicable the hours shall be reduced
to nine hours per day, effective Novem-
ber 25, and to eight hours per day, ef-

feceive December 9.

Early in December, an announcement
was made by the British Government
that it had decided to grant all railway
employees an eight-hour day. It was
estimated that this step would increase

the yearly wages bill by £25,000,000, or

about 20 per cent of the total amount
that will be paid to railway employees
in wages and bonuses.

In order to assist in meeting the im-

mediate demand for 10,000 men for the

lumber camps, and also to help in the

work of demobilizing war workers, the

Department of Labour has issued cir-

culars to the men employed in various

munition plants advising them to apply
to the nearest lumber concerns for em-
ployment. At the same time the Cana-
dian Lumbermen's Association have ad-

vised its members to get into communi-

cation with the nearest munition plant.

By agreement with the Department it is

understood that the prevailing wages are

to be paid.

The United States War Labour Poli-

cies Board has written the mayors of

the principal cities urging that delayed
public works be proceeded with as far

as possible during the transition period

from war to peace, and that the United
States Employment Service be kept in-

formed concerning the number and
kinds of workers needed for carrying out
these plans.

The Alberta Gazette of November 15

contains regulations issued under au-

thority of section 138 of the Alberta
Mines Act. The new orders cover such
points as Ihe use of safety lamps and
explosives, ventilation of mines, and the

providing of wash-houses and emergency
hospitals for miners. They also include

detailed instructions concerning the use

of electricity in mines. The general ef-

fect of the new regulations is to bring

the requirements respecting the safety

and < onifort of mine workers in Alberta

well in line with modern practice else-

where.

Following the recent conference be-

tween officers of the Civil Service Fed-

eration of Canada and the Dominion
Cabinet, an Order-in-Council was passed

on November 7, providing (1) that the

ministers of the several departments pre-

sent to Council recommendations for the

payment of a war bonus to employees

in the outside service on principles pre-

viously adopted, and (2) that a bonus

not to exceed $250 be paid to those civil

servants in the inside service who re-

ceive salaries less than $1,800 a year,

provided that the aggregate of bonus
and salary shall not exceed $1,880 a

year. The principle upcrn which the

bonus was to be paid was left to a sub-

committee of Council and it was decided

that employees without dependents he

given a bonus of $150; those with de-

pendents receiving $250.
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INDUSTRIAL CONDITIONS DURING NOVEMBER, 191S

I.—GENERAL REVIEW

During November the labour market

was disturbed very considerably by the

signing of the armistice

Th« Labour and the consequent ces-

Markot sation of munition or-

ders. The influenza epi-

demic also caused some dislocation

during the earlier part of the month,
particularly in the case of the lumber
camps and coal mines. Several hun-
dreds of munition workers were dis-

charged, but in most cases these were
absorbed in other industries, leaving

only a small number unemployed at the

end of the month. Of the 25,000 men
and women munition workers in Tor-

onto, about 6,000 were discharged during
the month, most of whom received other

employment. The agricultural imple-

ment makers in Toronto took on 500

additional workers. Employment was
good in the steel plants and in the stove

and furnace factories, and machinists

and toolmakers were being sought. Em-
ployment was well maintained in the

steel shipyards, except at Fort William,

where some hundreds of men were dis-

charged. There was some reduction in

employment in the wooden shipyards,

except in the case of those on the west

coast. In the food group, the flour and
feed mills, abattoirs and packing houses

and sugar refineries generally were very

active. The aerated water plants ex-

perienced the usual seasonal dullness.

Creamery workers were well employed,

but confectionery workers were dull,

owing to the continued restrictions on

the use of sugar. Tobacco workers gen-

erally were well employed. In the

die iroup, employment was good

throughout ?nd there was some demand
for help. Normal conditions prevailed

in the clothing group. Employment was

very good in the paper box, bag and
novelty factories owing to the Christmas
trade. In the woodworking group there
was some demand for help in the furni-
ture factories. The tanneries in most
cases were in need of additional hands,
as were also some of the boot and shoe
factories. The rubber factories were
active, and the leather goods workers
were well employed. There was some
reduction in the stafrs of the explosives
factories. The clay, glass and stone
group was dull, except that there was
some activity in the cement industry.
In the transportation group some ad-
ditional employment in the yards was
created by the adoption of the eight-

hour day on the Canadian Government
Railways. The repair shops were all

well employed and some additional

hands were taken on. Train crews were
busily engaged with shipments of grain
and lumber and m transporting soldiers.

'Longshore work continued to increase

at the winter ports and was mere active

elsewhere than is usual for the season.

There was a fair amount of navigation
on the lakes during the early part of the
month. In the mining industry the de-
mand for labour was not so pronounced
as in the preceding months. In the Co-
balt silver mines the supply of labour
nearly equalled the demand, but in the
gold area the shortage continued. The
coal mines at Fredericton and Fernie
were seriously affected by the influenza

epidemic and in the latter district by
fire also. The shortage of labour in the
lumber camps was further accentuated
by the epidemic, in some cases entire

camps being stricken; the demand for
labour, however, was not as great as in

the preceding months. The sawmills
were practically closed down for the



1048 THE LABOUE GAZETTE December, 19 j 3

season. Employment in the building

trades remained about the same as in

the month of October, though an im-

provement in the near future was pre-

dicted. The value of building permits

issued in 35 cities decreased from $2,-

850,428 in October to $2,387,045 in

November, or 16.26 per cent. As com-

pared with November, 1917, there was

an increase of 11 per cent.

The loss of time on account of indus-

trial disputes during November was less

than during October,

Strikes but greater than in

November, 1917. There

were in existence at some time or other

during the month 23 strikes, affecting

4,330 workpeople and involving a time

loss of 36,843 working days, compared

with 25 strikes, 4,801 workpeople, and

65,969 working days in October; and

18 strikes, 2,988 workpeople, and 29,445

working days in November, 1917. On
November 1, there were on record 12

strikes, affecting 915 workpeople. Eleven

strikes were reported as having com-

menced during November, as compared

with eight in October ; six of the strikes

commencing prior to November, and six

of those commencing during November
were reported terminated, leaving 11 un.

terminated strikes, affecting approxi-

mately 1,384 workpeople, on record at

the end of November.

In prices the general level was very
little changed, increases and decreases

tending to counteract

Prices each other, while sea-

sonal changes were
numerous. Some markets were lowered
by the cessation of hostilities, but others

advanced. In grain, wheat, oats and
barley were little changed, but corn,

rye and peas were lower, the new crops
being also a factor. Fodder, however,
was higher. Livestock and meats con-

tinued to decline owing to the scarcity

and high price of feed. Dairy produce,
fish, fruit and vegetables fluctuated ow-
ing to the season. Textiles showed some
increases, and while beefhides were up,

calfskins were down. There were some
changes in metals, particularly decreases

in tin and quicksilver. Anthracite coal

was higher. New Brunswick lumber
was up, but British Columbia lumber
was lower. Naval stores raised the aver-

age for the paint, oil and glass group.

In retail food prices, meats continued

slightly lower and potatoes declined con-

siderably, but dairy products advanced
appreciably, and there were slight ad-

vances in several other lines. The index

number of wholesale prices stood at

290.9 for November, as compared with

289.6 for October. 247.3 for November.

1917, and 135.8 for November. 1913. In

retail prices the food budget averaged

$13.49 at the middle of November, as

compared with $13.54 for October,

$12.10 for November. 1917, and $7.96

for November, 1914.

II.—THE INDUSTRIES AND TRADES

The output for the Dominion Steel

Company at Sydney was practically the

same during November
Metals, as for the previous

machinery, month, being in tons

conveyances as follows : pig iron.

26,000; rails, ^12,000;

rods, 3,200; billets and bars, 5,000; wire

products, 600, as compared with 24,000

tons of pig iron, 13,500 tons of rails.

and 4,300 tons of bars and wire pro-

ducts. Four blast furnaces and 518

coke ovens were in operation. The out-

put of the Sydney .Mines plant was

9,600 Ions of steel and 7,500 tons of pig

iron, as compared with 14,200 tons of

steel and 9,500 tons of iron in the pre-

ceding month. One blast furnajee and 18

coke ovens were in operation. Halifax

reported that employment wai good in
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the rolling mills and shipyards, ship car-

penters, bench carpenters and ironwork-

ers being particularly in demand. At
the stove and furnace foundries, con-

siderable overtime was worked. A
scarcity of metal workers was reported.

Westville reported that steelworking

plants were fairly well employed in com-
pleting Government orders. At Am-
herst the Canada Car and Foundry Com-
pany reported a shortage in car builders

and blacksmiths. St. John reported em-
ployment good in the rolling mills and
some scarcity of help in the shipyards.

Tin and sheet metal workers were well

employed. Employment was very steady

in the Government railway shops at

Moncton. The foundries and machine
shops at Fredericton were very busy.

Quebec reported that employment was
very good in the shipbuilding and re-

pairing yards and in the stove and fur-

nace foundries. Sherbrooke reported

that of the 2,000 men discharged by the

munition companies a considerable num-
ber were still out of employment at the

end of the month. At Three Rivers one

of the steel foundries closed down, but

the other continued to be well employed.

Employment was good at the shipyards.

St. Johns and Iberville reported con-

siderable unemployment in the iron and
electrical trades. Sorel reported that

some men had been discharged from the

munition factories and the Government
shipyards, but that most of them had
obtained other employment, many being

employed by the city of Sorel on repair

work. In other branches of this group
employment was good. Toronto report-

ed that of the 25,000 men and women
employed in munition plants about 6.000

had been laid off, but that most of these

had been absorbed in other lines of in-

dustry. Structural steel manufacturers

reported an improved supply of raw ma-
terial. Engine and boiler plants were

busy. The shipbuilding industry was

very active and took on additional hands.

Automobile, bicycle and motor engine

factories were in steady operation. The
Massev-Harris Company took on 500 ad-

ditional workers and needed more

moulders. Hamilton reported the metal
trades -very active, with a demand for

labour, and employment good in the
boatbuilding and repairing yard. Nia-
gara Falls reported a continued demand
for labour. St. Catharines reported that

electrical workers were busy and that

boilermakers were in demand. Brock-
ville reported employment rather quiet

in this group. At Kingston the locomo-
tive company was very well employed
and the shipyards were busy on new
boats and repair work. Some overtime
was worked in the rolling mills at^Belle-

ville. At Peterborough the iron foun-

dries and machine shops were well em-
ployed. The electrical workers were
busy and manufacturers of hydraulic

and sawmill machinery were very active.

Gait reported activity throughout the

metal group and Brantford reported a
shortage of skilled and unskilled labour.

At Kitchener there was a shortage of

tinsmiths and machinists. Guelph re-

ported that the munitions companies had
discharged about 600 men, but that most
of these had been absorbed in other in-

dustries. A fire at the agricultural im-

plement plant of the T. E. Bissell Com-
pany, of Elora, threw 165 men out of

employment. Stratford reported a de-

mand for blacksmiths and machinists.

At London there was a demand for help

in the agricultural implement and sheet

metal companies. The munition plants

at Chatham laid off 300 hands, many of

whom secured other work. Employment
was quiet in the automobile works. The
Canadian Bridge Company at Windsor
discharged a number of munition work-
ers. Employment was very good at the
Ford and Maxwell Company in the

manufacture of tractors and autos. Em-
ployment was good in the stove and
furnace foundry. The foundries and
machine shops at Owen Sound were
engaged almost entirely in the produc-
tion of marine machinery and had
plenty of work on hand for some time
to come. The stove foundry at Orillia

reported a continued demand for mould-
ers. The Tudhope Carriage Company
ono-ae-ed about 25 men who had been
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thrown out of employment due to the

burning of the Canada Carriage Com-
pany's factory at Brockville. The Al-
goma Steel Company at Sault Ste. Marie,
having secured large steel rail contracts,

expected to have plenty of employment
in the near future. There was a slight

demand for moulders and machinists.

Fort William reported that the ship-

yards discharged several hundred men
during the month, most of whom re-

ceived employment elsewhere. The ship-

yards at Port Arthur continued to em-
ploy all their hands. Winnipeg report-

ed that employment in the metal trades
was well maintained. Employment was
good in the agricultural implement fac-

tories at Brandon, but quiet in Regina.
Medicine Hat reported the rolling mills

working day and night. Calgary re-

ported the various iron works fully em-
ployed, but the farm implement firms

rather quiet. Vancouver reported that

steel shipyards were very active and
that there was a slight shortage of

boilermakers. The wooden shipyards
laid off some men near the end of the

month. Employment was good on auto-

mobile parts and repair work. New
Westminster reported employment con-

ditions normal in the shipyards, but
that all machine shops continued to

operate to full capacity with a steady

demand for men. Victoria reported that

the assembling plant of the Imperial

Munition Board continued to employ
several hundred skilled mechanics. It

was anticipated that in the near future

there would be employment in the steel

shipyards for a large additional num-
ber of men. About 1,000 men were em-
ployed in the wooden ship yards, and it

was expected that when sufficient tim-

ber became available this number would
be materially increased.

Sydney reported the abattoirs and
meat packing houses active. Employ-

ment was quiet at the

Foods, liquors Arcadia Sugar Refinery

and tobacco Company at Dartmouth
awaiting the arrival of

the new crop. Bakers were busy, but

confectionery workers continued to be
quiet. Flour and feed mills at West-
ville were well employed. Charlotte-
town reported butchers, bakers and to-

bacco workers busy. St. John reported
the flour and feed mills and sugar re-

finery steadily employed. The cream-
eries and dairies were very busy owing
to the epidemic. Aerated water and
soft drink establishments were exceed-
ingly busy. Flour mills at Moncton
were well employed. All cheese fac-

tories closed operations for the season,

but a few butter plants continued run-
ning to a limited extent. At Frederic-

ton the flour mills and the meat packing
houses had a busy month. At Montreal
the flour mills gave considerable em-
ployment to male and female hands, but
the sugar refineries were dull owing to

the scarcity of raw sugar. Quebec re-

ported that ordinary conditions prevail-

ed in the food group, except that con-

fectionery and brewery workers were
dull. Sherbrooke reported that the

abattoirs and meat packing houses con-

tinued to be busy and cigarmakers were
fairly well employed. At St. Hyacinthe
the flour and feed mills worked full

time. Employment was dull in the soft

drink plants, but cigar and tobacco

workers were active. Toronto reported

that the flour and feed plants, abattoirs

and meat packing houses were busy, and
that bakers and confectioners were better

employed owing to the modifications in

food restrictions. Fruit and vegetable

canners and cigarmakers had plenty of

employment, but soft drink workers were
quiet. St. Catharines reported that the

flour mills were well employed. The
flour and feed mills at Belleville were
exceptionally busy handling grain for

feed. Peterborough reported the cream-
ery, condensed milk and cheese factories

very busy. At Gait the bakers and con-

fectionery workers were very well em-
ployed. At Brantford employment was
good in the food group generally, and
cigar workers were well employed. Kit-

chener reported the sugar company run-

ning day and night. The flour mills

were active and the wholesale sausage
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and meat packing houses very busy,

wi-th a demand for butchers and meat
cutters. Help was also wanted in bis-

cuit and candy factories. Tobacco and
brewery workers were very well employ-

ed. The flour and feed mills at Guelph
were active, but the breweries were quiet.

Employment was very good in the abat-

toirs and meat packing house at Strat-

ford. London reported that some over-

time was worked in the biscuit factories.

Chatham reported that the sugar re-

finery was running night and day, that

the flour mills were quiet, and that the

abattoirs and packing company were
practically idle. Windsor reported that

the Canadian Cereal Company was again

running with a full staff. All bakeries

reported an improvement in business.

The majority of the canning factories

closed down for the season. Cigar work-

ers were in demand. Winnipeg report-

ed a steady demand for experienced help

in the confectionery establishments.

Flour and feed mills at Brandon were
busy, but those at Regina were closed

down owing to financial difficulties. The
abattoir at Regina ran full time. Em-
ployment was quiet in the aerated water
plants. Prince Albert reported the flour

mills busy and the abattoirs working to

capacity. Medicine Hat reported the

flour mills running day and night, in-

cluding Sundays. ,The flour mills, abat-

toirs and meat packing houses at Cal-

gary were all fully employed, but the

cigar factories, breweries and soft drink

establishments were dull. The dairies at

Fernie were very active and reported a

considerable increase in the demand for

their products. Employment was very
dull in the breweries. The milling com-
panies and sugar refinery and packing
plants at Vancouver were active, but
fruit and vegetable canning operations

were practically concluded for the year.

New Westminster reported the meat
packing plant working full time and the

canning factory and evaporating plant

working to capacity. Cigar factories

were rather dull, but employment was
normal in the brewery and distillery.

Truro reported that the woollen mills

were running to capacity. St. John re-

ported that both cotton

Textiles, mills continued to be

cordage and active. At Moncton the

carpets Humphrey woollen mill

and the Atlantic under-

wear factory continued to be well em-
ployed. Montreal reported that the cot-

ton mills were increasing their staffs and
that employment was good in the wool-

len mills. Quebec reported that the cot-

ton mills were very busy, and that the

flag and sailmaking companies were well

employed. The cotton and woollen mills

at Sherbrooke were active, while at St.

Hyacinthe the knitting mills and blanket

and felt factories worked some over-

time. The Wabasso Cotton Company at

Three Rivers had work for a large num-
ber of additional hands. Toronto re-

ported employment very good in the

woollen and knitting factories. Hamil-

ton reported activity in this group.

Brockville reported that tent, awning
and sail makers were dull. The Do-

minion Textile Company at Kingston

worked some overtime, and the woollen

hosiery mills were well employed. Peter-

borough reported textile workers very

active. Gait reported that operators

were in demand in the woollen and silk

mills. Brantford reported a shortage of

both male and female help in the woollen

mills. The Brantford Cordage Company
was well employed. The Dominion
Twine Factory at Kitchener was in need
of hands. The carpet and rug manu-
facturers at Guelph were active. At
Stratford the woollen hosiery and knit-

ted goods factories were active. The
hosiery companies at London were very

active. Winnipeg reported that owing
to the increased supply of raw materials

the knitting company was able to in-

crease its staff. The Great West Gar-

ment Company at Edmonton increased

their staff. Vancouver reported that the

knitting factories and the tent and sail

makers were well employed.
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Halifax reported that the demand for

winter suits and overcoats resulted in

steady employment in

Clothing and the ready-to-wear cloth-

laundering ing factories. The usual

activity in the steam
laundries, dyeing and cleaning establish-

ments was also reported. The cap fac-

tory at Truro ran with a reduced staff.

St. John reported activity in the ready-

made clothing group, while the steam
laundries were busy. Employment con-

ditions were very good in the tailoring

business in Moncton. Fredericton re-

ported that clothing establishments were
advertising for help, while laundries and
dye works were busy. Montreal report-

ed normal conditions in this group.

Quebec reported the ready-made cloth-

ing firms were quiet, but that glove and
fur goods manufacturers were very busy.

Sherbrooke reported ready-made cloth-

ing and steam laundries very busy. St.

Johns reported that female labour was
well employed in the Cluett-Peabody and
Belding Paul Corticelli firms. Toronto
reported that the ready-made clothing

trades were rather slack, but shirt, over-

all, cap and glove factories were well

employed. Whitewear firms were active

and laundries fairly busy. There was
a greater supply of labour available.

Hamilton reported a demand for labour

in this group. The Deacon Shirt fac-

tory at Belleville had a very active

month. Gait reported a shortage of help

in the hat factory, with activity in the

dyeing and cleaning establishments.

Kitchener reported that the shirt and
collar factory was advertising for both
skilled and unskilled hands. The glove

factories were working overtime. More
labour was required in the whitewear
company. The whitewear factory at

Guelph was short of workers. The but-

ton factories at Windsor were very busy.
Orillia reported the ready-made cloth-

ing factories rather quiet. Winnipeg
reported that the whitewear manufac-
turers had increased their staffs, that

the glove manufacturers were short of

experienced help, and that the furriers

were working full time. Cleaning es-

tablishments were rather quiet. Regina
reported a demand for help in the steam
laundries and dyeing and cleaning

works. Vancouver reported fair activ-

ity in the ready-made clothing groups,

but that laundries were not running to

full capacity owing to the strike. New
Westminster reported that the steam
laundry was exceptionally busy owing to

the strike at Vancouver. The shirt and
overall factories at Victoria were work-
ing with full staffs.

St. John reported that the pulp mill

was running steadily. Montreal report-

ed some activity in the

Pulp, paper paper mills. St. Catha-

and fibre rines reported that the
pulp and paper mills

and beaver board companies were busy.
Sault Ste. Marie reported the pulp and
paper mills and chemical plants were
running to capacity, with an increased

amount of labour available. Vancouver
reported that the pulp and paper mills

of the province were all busy, but that a

large number of sick men at Powell
River mills had hindered production.

Victoria reported that the pulp and
paper industry was very well employed.

Halifax reported a continued short-

age of compositors and pressmen, with

resulting overtime. St.

Printing, John reported activity

publishing in the newspaper and
and paper job printing offices and
goods fair activity in the bind-

eries. Much overtime

was worked in the paper box factories.

Moncton reported that all newspaper
and job printing offices were very ac-

tive. At Fredericton the bookbinders

were also active. Quebec reported dul-

ness in the printing trades, but activity

in the paper box and bag firms. Sher-

brooke and St. Hyacinthe reported ac-

tivity. Toronto reported the printers

and bookbinders had a busy month, and
that the paper box and bag companies
were advertising for help. Niagara Falls

reported printing companies and other

paper-using concerns busy. Peterbor-
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ough and Brantford reported the news-

paper and job printing offices all busy.

At Kitchener there was some demand
for printers, while the paper box fac-,

tories were very busy. The lithograph

firms at London were exceptionally busy
on Christmas novelties, while the paper
box companies were in need of female

help. Chatham reported a shortage of

skilled operators. At Windsor the paper
box manufacturers were all busy, but

the binderies were very dull. Winnipeg
reported that employment in the print-

ing business was well maintained and
that there was some demand for help in

the bookbinderies. The paper box manu-
facturers were busy and in need of ex-

perienced help. Regina reported that

the publishing companies and binderies

were reducing their staffs. Medicine

Hat reported the job printing houses

and binderies quiet. At Calgary job

printing houses were fully employed.

Vancouver reported the newspaper
printers active and the paper box

manufacturers more active than during

the previous month. New Westminster
reported normal conditions in the job

printing offices.

Sydney reported the sash, door and

planing mills active. The woodworking
plants and piano fac-

Woodworking tories at Amherst re-

and furniture ported a shortage of

bench hands. Charlotte-

town reported a busy month for wood-
workers. St. John reported the sash,

door and planing mills running steadily,

while the wooden box factory and brush

and broom factories were well employed.

The planing mills at Moncton and
Fredericton were actively employed.

Montreal reported increasing employ-

ment in the manufacture of wooden
toys. Quebec reported the sash, door

and planing mills and box factories ac-

tive, while the broom factories were

busy. Sherbrooke reported the sash and
door and chair factories quiet. The
sash, door and planing mills at Three

Rivers had a very busy month. The toy

factory was also active. Toronto re-

ported that the planing mills were ac-

tive, with a shortage of labour in the

furniture factories. The planing mills

at Niagara Falls were busy. St. Catha-
rines reported the woodworking group
active. Kingston . reported activity in

the sash, door and planing mills and the

broom factories, and fair activity in the

piano factory. Belleville reported that

the furniture and chair manufacturers
were handicapped by the shortage of

skilled labour. Brantford and Kitchener
reported sash and door manufacturers
had a busy month. The piano and sew-

ing machine factories at Guelph were
very active. Woodstock reported a de-

mand for a few machine hands and fin-

ishers in the furniture factories. Lon-
don reported that the barrel company
was exceptionally busy, with many or-

ders ahead. The box factories at Chat-

ham were quiet at the end of the month
owing to the closing of munition works.

Windsor reported dulness in this group.

Orillia reported that the furniture fac-

tory took on additional hands, but that

the planing mills were dull. At Winni-

peg there was a pronounced demand for

casket makers. Brandon and Regina

reported the sash, door and planing mills

running full time with full staffs. At
Medicine Hat the planing mills were

rather quiet, and at Fernie they were

very dull. Vancouver reported that the

sash, door and planing mills and casket

manufacturers had a busy month, and

that toy manufacturers were well em-

ployed. The box factories at New West-

minster were working to full capacity,

but at Victoria they were rather slack.

St. John reported employment fair

among cut stone and granite workers.

Quebec and Sherbrooke

Clay, glass reported employment

and stone dull in cut stone and
granite work, also in

tile and sewer pipe making. The brick

yards at Toronto were in most cases

closed, owing to labour shortage and the

difficulty of obtaining fuel; those in

operation, however, had plenty of orders

on hand. Employment was good in the
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glass plants. There was some shortage

of stonecutters at Brockville. Belleville

reported that the Canada Cement mill

in the . vicinity was exceptionally busy,

with a prospect of employing more la-

bour in the near future. Brantford

reported that the brick makers had a

good month. Kitchener, London and

Windsor reported dulness in this group.

Regina also reported dulness. Medi-

cine Hat reported that the stoneware

industry was active.

St. John reported the tannery busy,

with a shortage of help. Fredericton

reported that the shoe

Leather, factory and larrigan

boots, shoes works had a fairly ac-

and rubber tive month, that the

tanneries were busy and

the harness makers well employed. The
boot and shoe factories at Montreal were

affected by the influenza epidemic. Que-
bec reported that the tanneries were
busy and that the boot and shoe fac-

tories had orders for months ahead, with

some shortage of labour. Trunk, bag
and harness makers had an active month.
St. ITyacinthe reported a shortage of

labour. Toronto reported that the boot

and shoe industry gave steady employ-
ment and that the rubber factories were
working to capacity, and taking on extra

help. The tanneries at Kingston were
working overtime. The leather workers
at Peterborough were well employed.
The tanneries at Kitchener were in need
of additional hands. The Dominion Tire

Company had jobs for all the labour

available. The rubber companies were
very well employed. The rubber tire

and rubber goods factories at Guelph
were active, with large orders ahead.

Woodstock reported the tannery and
harness repairers very active. London
reported that the tannery was rushed
with orders, but affected by the shortage

of hides. The shoe companies were ex-

ceptionally busy and the harness and
leather goods makers had many orders

ahead. Windsor reported conditions

only fair in this group. Winnipeg re-

ported that employment in this group
was well maintained. The trunk, bag,

harness and horse goods workers at Cal-

gary were fully employed. At Van-
couver the boot and shoe workers were
fully occupied. The tannery at New
Westminster operated with a normal
staff.

Montreal reported that the paint

manufacturers were fairly busy on

orders for the coming

Paints, oils, season. Three Rivers

chemicals, reported that the paint

explosives mills were well employ-
ed, but that the am-

munition factories were active only dur-
ing the first part of the month. The
manufacturers of acids, drugs and medi-
cines in Toronto were busy. Niagara
Falls reported that the electro-chemical

plants needed men and that those pro-

ducing abrasives were especially busy.

The Gait soap factory had an active

month. The Scarfe Varnish Company
at Brantford was well employed. The
oil and grease companies at Kitchener
reported business good. The paint and
varnish companies at London were
rather quiet. The Canadian Salt Com-
pany was well employed as usual. The
Seeley and the Park-Davis Company
were busy on Christmas orders. The oil

works at Regina ran full time with a

complete staff. Medicine Hat reported

active conditions at the linseed oil mills.

Vancouver reported the oil refinery and
the soap works busy. Victoria reported

that the explosives factory on James
Island commenced reducing its force,

which during the past three years num-
bered several hundred persons.

The earnings of the Canadian Pacific

Railway during October were $15,682,-

780, as compared with

Railways, $14,733,774 for the same
shipping and month in 1917. Halifax

'longshore work reported that all trans-

portation employees
were actively engaged, an 1 that

'longshore work continued to increase.
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Truro reported that the yardmen of the

Canadian Government Railway were

working1 eight-hour shifts, which necessi-

tated an increased number of men.

Trainmen were exceptionally busy in

connection with the transportation of

returned men from the front. Charlotte-

town reported transportation employees

very busy running extra trains for the

shipment of potatoes and oats from the

Island. St. John reported that the rail-

ways were busy transporting freight

for the winter port business. Frederic-

ton reported that railway employees

were steadily engaged, while liveries and

garages had a good month. Montreal

reported greater activity in longshore

work than usual for the season of the

year. Quebec reported the railway re-

pair shops busy and the steam railways

exceptionally busy, but the street rail-

ways quiet. 'Longshore men were ac-

tive during the greater part of the

month. Three Rivers reported that the

water transportation companies were

very active until the end of the month.

Toronto reported that the railways had

a busy month and were increasing tlfeir

working forces. Additional men were

taken on at the repair shops. The street

railway also engaged additional help.

Employment in navigation fell off con-

siderably. Hamilton reported a demand
for 'longshore men. Broekville report-

ed that the Grand Trunk Railway was

finding it difficult to get sufficient fire-

men. 'Longshore work was practically

closed for the season. Railway repair

shops at Kingston were actively employ-

ed. 'Longshore work fell off consider-

ably. Kitchener reported the freight

department of the steam railway was

very busy, due to the large amount of

sugar beets coming in. All the street

railway lines reported a good month.

Liveries and garages reported a slight

falling off. London reported the Grand
Trunk Railway car repair shops excep-

tionally busy. The London and Lake
Erie railway and transportation com-

pany ceased operations and sold their

equipment at scrap prices. St. Thomas
reported heavy railway traffic during

the month. All railway employees dis-

missed from active service during the

month were reinstated in their former

positions. The liveries and garages at

Windsor reported business good. The
railway at Owen Sound reported large

shipments of heavy marine machinery.

Winnipeg reported that the railway

shops were well employed with a steady

demand for experienced help. Regina

reported that the steam railways were

very busy during the early part of the

month, but approached normal condi-

tions later. The railway repair shops

were well employed. Moosejaw re-

ported that a considerable amount of

wheat had beon moved to the lakes and

that there *m£ also been heavy ship-

ments o§ ti—$A, Owing to the in-

fiuma£ qplStiii.*; "die street railway dis-

continued '^
nan*. The Canadian Paci-

fic Railway at Me.Ticine Hat reported a

considerable increase in business. The
railway shops at Calgary wTere fully em-

ployed. Ferine reported that trans-

portation was seriously affected by the

falling off in the lumbering and mining

industries, due partly to the epidemic.

Vancouver reported the railway shops

and street electric railways, transfers

and garages well, employed, with fair

employment also in 'longshore work.

The railway repair shops at New West-

minster were all very busy, and street

railway men were very actively engaged
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since the opening up of theatres and
meeting places.

Quebec reported that stone quarrying

was practically completed for the season.

Sherbrooke reported a
Mining and demand for labour in

quarrying the copper, asbestos and
chrome iron mines. Co-

balt reported that the silver mines oper-

ated at close to full capacity with a
shortage of labour of not more than 5

per cent. It was anticipated that this

deficiency would be made up in the near
future. During the month of November
a total of 51 cars containing approxi-

mately 3,782,437 pounds of ore were
shipped, as compared with 59 cars con-

taining approximately 4,416,487 pounds
of ore in October. Bullion shipments
amounted to 802,261 fine ounces of silver,

as compared with 1,042,944 ounces in

October. With silver remaining above
$1.00 an ounce the bonus of $1.25 daily

continued to be paid to the mines work-
ers. In the Porcupine gold camp a

slight improvement in the number of

workmen available was reported, but not
sufficient to cause any of the closed

down mines to resume work. The Hol-
linger Consolidated continued to operate.

The gold output from Porcupine and
Kirkland Lake showed a slight increase

over the corresponding period of last

year. Sault Ste. Marie reported that

operations at the Helen and Magpie
Mines had been stopped on account of

the epidemic. Towards the end of the
month, however, the Magpie Mine re-

sumed operations with a diminished
force, but it wTas anticipated that the
Helen Mine would remain closed until

the spring.

Sydney reported the output of the
Dominion- Coal Company as 245,000 tons
of coal and 45,000 tons of coke with 518
ovens in operation as compared with
275,000 tons of coal and 45,000 tons of
coke with 544 ovens in October. The
output of the Sydney Mines was 34,600
tons of coal and 8,000 tons of coke with
180 ovens in operation as compared

with 44,000 tons of coal and 9,900 tons
of coke with 175 ovens in operation.

Westville reported that the coal mines
of that district worked full time and that

43,000 tons of coal were raised during
the month. Fredericton reported that

employment at the Minto Coal Mines
was considerably affected by influenza.

Calgary reported that the coal mines
of the district were wTorking to full

capacity with a surplus of labour.

Fernie reported that the influenza epi-

demic so seriously affected operations

that the mines of the district were obliged

to intermittently suspend and in many
cases mines closed altogether. Following
the subsiding of the epidemic a fire wTas

discovered in No. 1 South Mine, Coal

Creek which resulted in the total sus-

pension of production at that point. The
work of extinguishing this fire was in

progress at the end of the month and
it was hoped that the mine would shortly

be restored to a productive basis. The
manufacture of coke was not seriously

affected and regular shipments wrere

made during the month.

Halifax reported that all the labour

available was being used on both outside

and inside building work

Building and and that much over-

construction time was being worked.
Truro reported that

carpenters were fairly well employed,
J

but that painters were very dull. Build-

ing labourers at Charlottetown had a

busy month, but painters were quiet.

Moncton reported a good demand for

carpenters, masons and builders' help- I

ers. Quebec reported very little em- J

ployment offering in the building trades. I

Three Rivers reported fair activity,
j

Toronto reported that the building
j

trades showed increased activity with

prospects of great expansion in the im- I

mediate future. Building trades at
j

Hamilton were all well employed, there

being a special demand for carpenters.
;

Niagara Falls reported activity in the

construction of dwellings with much em-

ployment on the Hydro works. Peter-
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borough reported a decline in employ-
ment in the building trades. There was
fair activity at Gait and Brantford.
Kitchener reported that bricklayers were
well employed, and that there was a de-

mand for skilled carpenters. Windsor
reported a fair amount of employment
on small dwellings. At Winnipeg there

was " sufficient work to take care of the

available labour. Brandon reported a

good demand for bricklayers and car-

penters, and for outside workers and un-
skilled labour generally, in connection

with extensions to industrial plants. Re-
gina reported that plasterers and paint-

ers were well employed. At Prince
Albert practically all branches of the

building trades were busy. Calgary re-

ported that there was practically no de-

mand for building mechanics. Edmon-
ton reported a fair demand for car-

penters in several of the small towns in

the farming district. Vancouver and
New Westminster reported that practi-

cally no work was being done.

The value of building permits issued

in 35 cities decreased from $2,850,428

in October to $2,387,045 in November,
or 16.26 per cent. As compared with
November, 1917, there was an increase of

11 per cent.

The saw mills at Westville reported a

very dull month, and similar conditions

prevailed at Charlotte-

Lumbering town. The sawmills at

St. John and Frederic-

ton were still operating, but expected to

close shortly. Quebec reported a serious

shortage of men for the lumber camps.

Sherbrooke reported that the lumber
camps were all busy, but that some of

the sawmills had closed down for the

winter. The sawmills at Sorel employed
between 250 and 300 men. Peterborough
reported that the lumber camps were
advertising for men, but that the saw-

I mills had shut down. Owen Sound re-

|

ported activity in the lumber camps and

saw mills, but that the tie mill was idle.

Lumber operations at Sault Ste. Marie
were being carried on in a limited man-
ner as compared with previous years.
Port Arthur reported that bush work
was now well under way, with a shortage
of labour. Prince Albert reported that
the lumber companies had somewhat
curtailed their proposed work for the
winter owing to the restrictions on the
shipping of lumber, but that men were
still needed at various points. Calgary
reported a continued demand for men
for the lumber camps. Fernie reported
that the lumber industry had been very
seriously affected by the influenza epi-

demic and to a slight extent by the
lumber market taking a noticeable de-
cline consequent upon the signing of
the armistice. In some cases entire

camps were striken by influenza, there
being as many as 50 men ill at the same
time. Planing mills were also affected,

but not to the same extent. Vancouver
and New Westminster reported a falling

off in the amount of employment in the

saw and shingle mills. Victoria reported

that the lumbering and logging indus-

tries continued fairly brisk notwith-

standing that all contracts for the pro-

duction of fir for aeroplane purposes

had been cancelled. The shingle mill

industry was quiet, due mainly to the

fact that it was impossible to obtain cars

to ship to Eastern markets.

Port Arthur reported that from the

middle of the month, a few days before

herring fishing corn-
Fishing menced, a fleet of 15

tugs had been very busy
at Thunder Bay. Wages ranging from
$5.00 to $7.00 per day were being paid

to fishermen and a large number of men
were engaged in this work. Prince Al-

bert reported that preparations were
being made to give lake fishing a decided

impetus this winter. *
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PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES INVESTIGATION
ACT DURING NOVEMBER, 1918

"HURING the month of November the

Department received reports from

three Boards of Conciliation and Investi-

gation appointed to inquire into disputes

affecting: (1) the Algoma Steel Cor-

poration and Algoma Construction En-

gineering Company, of Sault Ste. Marie,

Ont., and their enginemen, firemen, con-

ductors, brakemen, electrical and steel

workers; (2) various elevator operators

at Port Arthur and Fort William and

certain of their employees; and (3) the

Poisons Shipbuilding Company, Tor-

onto Shipbuilding Company, and Do-

minion Shipbuilding Company, of Tor-

onto, and their ship carpenters, caulkers,

joiners and woodworking machinists.

Sixteen applications were received for

the establishment of Boards; two other

Boards, established during the previous

month, were completed by the appoint-

ment of chairmen, and the dispute be-

tween the Canadian Northern Railway

Company and its clerks, station em-

ployees, etc., was referred to the Labour

Appeal Board.

Applications received

An application was received from the

employees of the Toronto Railway Com-
pany, being members of the Toronto
Railway Employees' Union, for a Board
to deal with a dispute concerning wages.

A Board was established as follows: His
Honour Judge J. A. Barron, Stratford,

Ont., chairman, appointed by the Min-
ister in the absence of a joint recom-
mendation from the other two Board
members, Messrs. the Honourable F. H.
Phippen, K.C., and H. A. Harper, Tor-
onto, nominees of the company and em-
ployees respectively.

An application was received from the

employees of the Niagara, St. Catharines
and Toronto Railway Company, being
members of St. Catharines Local Union
No. 846, Amalgamated Association of

Street and Electric Railway Employees
of America, for a Board to deal with a
dispute concerning wages and union re-

cognition. A Board was established as

follows: His Honour Judge L. B. C.

Livingstone, Welland, appointed on the

joint recommendation of the other two
Board members, Messrs. Albert East-

man, Kingsville, Ont., and Jas. F. Marsh,
Niagara Falls, Ont., nominees of the

company and employees respectively.

An application was received from the

employees of various Toronto firms,

being pattern makers engaged in war
work, for a Board to deal with a dispute

concerning increased wages. A Board
was established as follows: His Honour
Judge Emerson B. Coatsworth, Toronto,

chairman, appointed by the Minister in

the absence of a joint recommendation
from the other two Board members,
Messrs. James G. Merrick and Fred.
Bancroft, nominees of the companies
and employees respectively. The em-
ployers were members of the Employers'
Association of Toronto, and Mr. Mer-
rick, the secretary of that body, was au-

thorized to speak for the employers con-

cerned.

An application was deceived from
about 20 former employees of the Pol-

son Shipyards Company, being marine
painters, for a Board to deal with a
dispute concerning the use of a spray-

ing machine which had been installed

by the company. It was not clear that

the dispute fell within the scope of the

Industrial Disputes Investigation Act,

but it was proposed to have the dispute

referred by mutual consent to a Board
dealing with a dispute in a kindred
trade and in which the Poison Company
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was concerned. Mutual consent was
not, however, secured. Some of the men
had refused to work unless the machine
to which they objected on the ground
of health was removed, and the firm

had dismissed the remainder.

An application was received from the

employees of the Steel Corporation of

Canada. Gananoque, Ont., members of

the Amalgamated Association of Iron,

Steel and Tin Workers of North
America, for a Board to deal with a dis-

pute concerning wages. This industry

did not fall within the scope of the In-

dustrial Disputes Investigation Act, and
a Board was established by the mutual
consent of the disputants, as follows:

Dr. E. L. Atkinson, Gananoque, and Mr.
Fred. Bancroft, Toronto, nominees of

the company and employees respectively.

The ch airman had not been named at the

;
close of the month.

An application was received from the

employees of the Winnipeg Joint Ter-

minals, being station baggagemen, clerks,

janitors, members of Canadian Brother-

hood of Railway Employees, for a Board
to deal with a dispute concerning the

reinstatement of a dismissed employee.

Advice was later received in the Depart-
ment that the matter in dispute had
been amicably adjusted between the dis-

putants, and Board procedure, there-

fore, was rendered unnecessary.

An application was received from the

employees of the Furniture Manufac-
turers' Association of Stratford, Ont.,

members of the United Brotherhood of

Carpenters and Joiners, Local Union No.
1990, and Painters and Decorators, Local
Union No. 772, for a Board to deal with
a dispute concerning wages and hours.

This industry did not fall within the

scope of the Industrial Disputes Investi-

gation Act, and a Board could, there-

fore, be established only by the mutual
consent of the disputants. A depart-

mental officer visited Stratford and the

mutual consent of the parties to pro-

cedure under the Act was secured, a
Board being established shortly after

the close of the month.

An application was received from the
employees of various shipping companies
of St. John, N.B., being coal handlers,
members of Local No. 810, International
'Longshoremen's Association, for a-

Board to deal with a dispute concerning
wages. A Board was established as fol-

lows: Messrs. F. E. Sayer and Frank
Freestone, St. John, N.B., nominees of
the company and employees respectively.

The employees ceased work, however, at

this point, and Board procedure was
suspended. The strike began shortly

before the close of the month.

An application was received from the

employees of the Montreal Transporta-
tion Company, Kingston, Ont., being
ship carpenters and caulkers, for a
Board to deal with a dispute concerning
wages. A Board had not been estab-

lished at the close of the month, pend-
ing direct negotiations between the par-

ties concerned looking to the adjustment
of the dispute.

An application was received from the

employees of the Eastern Car Company,
Limited, (Erection Department), Tren-
ton, N.S., being rivetters engaged on a
Government order, for a Board to deal

with a dispute concerning wages. Prior

to the application the employees had
gone on strike, but were induced to re-

turn to work and apply for a Board of

Conciliation. A Board was established

as follows: His Honour Judge Coats-

worth, chairman, appointed by the Min-
ister in the absence of a joint recom-

mendation from the other two- members,
the Rev. Dr. John Forrest and Mr. C.

C. Dane, Halifax, nominees of the com-
pany and employees respectively. In
the meantime direct negotiations be-

tween the disputants had resulted in an
amicable settlement of matters in dis-

pute, and procedure before a Board was
unnecessary.

An application was received from the

employees of the Grand River and Lake
Erie and Northern Railways, Preston,

Ont., being members of Division No.

833, Amalgamated Association of Street

and Electric Railway Employees of
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America, for a Board to deal with a dis-

pute concerning wages and alleged dis-

crimination against union members. The
application was under consideration at

.the close of the month.

An application was received from the

employees of the corporation of the city

of Montreal, being firemen, members of

the City Fire Fighters' Union, No. 125,

International Association of Fire Fight-

ers, for a Board to deal with a dispute

concerning wages and working con-

ditions. This being a municipal cor-

poration a Board could be established

only by the joint consent of the dis-

putants. The Administrative Commis-
sion of the city of Montreal withheld

consent on the ground that a budget

covering increased wages was in the

course of preparation, intimating, how-

ever, that consent to a Board might be

given later when the budget was finish-

ed, and if the dispute then continued.

An application was received from the

employees of the corporation of the city

of Montreal, being teamsters, chauffeurs,

stablemen and helpers, sanitary drivers

and helpers, members of Local No. 409,

International Brotherhood of Teamsters,

Chauffeurs. Stablemen and Helpers,

Sanitary Drivers and Helpers, for a

Board to deal with a dispute concerning

wages and working conditions. In this

case the situation was identical with

that in, the last preceding case, and the

same result followed as to procedure.

An application was received from the

employees of the corporation of the city

of Montreal, being members of the Fed-
eral Union of Police, No. 62, for a Board
to deal with a dispute concerning union
recognition. In this case the situation

was identical with that in each of the

two last preceding cases, and the same
result followed as to procedure.

An application was received from the

employees of the city of Winnipeg, being

policemen and members of City Police-

men's Federal Union, No. 40, for a

Board to deal with a dispute concern-

ing wages and union recognition. This
being a municipal corporation, a Board,
as in the preceding Montreal cases, could

be established only by- joint consent of

the disputants. The Board of Police

Commissioners refused its consent.

An application was received from the

employees of the corporation of the city

of Quebec, being firemen, members of
the International Union of Fire Depart-
ment, for a Board to deal with a dis-

pute concerning wages. This case was
similar to those of Montreal and Winni-
peg. The consent of the corporation had
not been granted at the close of the

month.

Other Proceedings under Act

During November His Honour Judge
Dromgole, of Sandwich, Ont., was ap-

pointed chairman of the Board estab-

lished to deal with the dispute between
the H. Mueller Manufacturing Com-
pany, Sarnia, Ont., and certain of its

employees, members of Imperial City
Lodge, No. 792, International Associa-

tion of Machinists. The appointment
was made by the Minister in the absence
of a joint recommendation from the

other two Board members.

During November the Honourable Mr.
Justice Fortin, Montreal, was appointed
chairman of the Board established to

deal with the dispute between the Ad-
ministrative Commission of the city of

Montreal and certain of its employees,

being engineers, firemen and oilers en-

gaged in the Waterworks Department.
The appointment was made by the Min-
ister in the absence of a joint recom-
mendation from the other two Board
members.

„ During November, at the request of

the employees, the findings of the Board
appointed to deal with the dispute be-

tween the Canadian Northern Railway
Company and its clerks, station em-
ployees, etc., was referred to the Labour
Appeal Board.
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Re;ort of Board in Dispute between the Algoma Steel Corporation and Algoma
Construction Engineering Company and their Employees.

{ REPORT was received from the

Board established to deal with the

dispute concerning wages and union re-

cognition between the Algoma Steel Cor-

poration and Algoma Construction En-
gineering Company, Sault Ste. Marie,

and certain of their employees, being

enginemen, firemen, conductors, brake-

men, electrical and steel workers. The
Board was composed as follows: His
Honour Judge F. R. Powell, Parry
Sound, Ont., chairman, appointed by the

Minister in the absence of a joint recom-
mendation from the other two Board
members, Messrs. H. H. Dewart, K.C.,

and Fred. Bancroft, Toronto, nominees
of the company and employees respect-

ively. The dispute was dealt with by
the Board under three heads, and re-

commendations were made in each case

as to the settlement of the dispute. The
findings were signed by all three mem-
bers, although Mr. Bancroft presented

a minority report concerning that por-

tion relating to union recognition.

Report of Board

(Steel Workers)

In the matter of the Industrial Disputes
Investigation Act, 1907, and of a

dispute between the Algoma Steel

Corporation and Algoma Construc-

tion and Engineering Company,
employers, and their employees,

being steel workers and members of

Algoma Lodge, No. 5, Amalgamated
Association of Iron, Steel and Tin
Workers of North America, em-
ployees.

To the Honourable

the Minister of Labour, Ottawa.

A Board of Conciliation and Investi-

gation was constituted in this matter,

consisting of His Honour Judge F. R.

Powell, chairman, appointed by the

Minister of Labour; Mr. Fred. Ban-
croft, representative of the said em-
ployees, and Mr. Hartley Dewart, K.C.,

representing the said employers.

Before the Board had entered upon
its duties, two other matters relating to

the same corporations were referred to

the chairman of the Board, one being
at the instance of the International Bro-
therhood of Electrical Workers, Lodge
No 726, Sault Ste. Marie, Ont., and the

other being at the instance of the engi-

neers, firemen, brakemen and conductors,

employees of the said Algoma Steel Cor-
poration, as to each of which applications

it was subsequently agreed that the

Board as constituted should deal with
the matter of their complaints. As these

in some respects differed from the origi-

nal application, they are made the sub-

jects of separate reports.

The case as submitted included the

question of "recognition," the further

question of increased pay for overtime

and Sundays and holidays, also the

question of adjustment of wages, de-

mand being made that all employees of

the corporations in question who were
being paid 39 cents per hour and under
should be advanced 12 cents per hour,

and that all employees who were being
paid over 39 cents per hour should be

advanced 10 cents per hour.

Your Board opened its sittings at

Sault Ste. Marie on August 13, sitting

continuously on August 14, 16, 17, 18,

and 19. At the opening of the sittings

a number of^amplified grounds of com-
plaint relating to many details and
particulars in various departments of

the plant was presented. Its considera-

tion was reserved and the document was
filed as Exhibit 4 before the conclusion

of the week's session to allow the com-
pany to make such reply as it desired

and an adjournment was made, with the

consent of all parties, until October 8.
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The Board resumed its sittings at the

Sault upon October 8, which were con-

tinued upon October 9, 10, 11, 12, 14,

15, and 16, including many night ses-

sions and three sessions on Thanksgiving

Day. During the latter part of this

period the sessions of the Board were

held as far as possible privately, owing
to the prevalence of the influenza epi-

demic and with a desire to comply with

the regulations of the medical health

officers. Owing to that fact and with a

view of shortening the proceedings by
giving to the company time to submit

its case in writing, a further adjourn-

ment was made.

The sittings of the Board were re-

sumed at the Sault on Tuesday, October

29, when the Board again sat contin-

uously, including evening sessions, on

October 29, 30, and 31, and upon No-
vember 1 and 2, when an agreement was
made with reference to the question of

wages, and the Board adjourned to con-

sider and settle its report at Toronto,

on November 12 and 13.

Algoma Lodge, No. 5, was represented

during the proceedings by Mr. E. Dal-

rymple, Mr. W. D. Mills, and Mr. J. J.

Brothers. The corporations were repre-

sented throughout by Captain David
Kyle, vice-president of the Algoma Steel

Corporation.

In the course of the investigation it

was made very clear that the questions

raised, particularly those of wages,

would of necessity apply to branches of

the plant beyond the steel workers, who
were more particularly concerned in the

application of Algoma Lodge, No. 5, and
the employers requested the Board to

extend its investigation to all such
branches of the plant.

The Minister of Labour consented to

this, and, as a result of notices posted
by the employers in the various depart-

ments, representatives of the other

branches of the plant were appointed
by the employees. The Board received

ritten requests from the representa-

tives to take up and consider the wages,
overtime rates, and other conditions for

adjustment. The Board having its

powers extended accordingly consented

to the hearing of these further appli-

cations and representatives of the fol-

lowing branches were heard, viz., .the

moulders, machinists, patternmakers,

blacksmiths, boilermakers, frog and
switchmen, shell plant employees, track-

men, bricklayers, stationary engineers,

car oilers, wrecking gang crew and minor
car repairers, physical test department
employees, roundhouse men, water tend-

ers and millwrights. These representa-

tives covered many branches of organ-

ized labour.

Your Board believes that every
branch of the plant has had an oppor-
tunity to present any grievances, and it

has heard all matters in dispute. The
Board made every effort during the en-

quiry to bring the parties together by
conciliation and as a result many con-

ferences were held. A spirit of concilia-

tion was in evidence on both sides which
the Board appreciated.

To Captain David Kyle, who was re-

turned from the front where he was
on active service, to resume superin-

tendence of the men and the plant, and
to whose intimate knowledge of the work-
ing conditions and fairness in present-

ing the case for the companies and the
j

information he furnished, the Board is

much indebted.

The Board also appreciates highly the

spirit of co-operation and conciliation
j

shown by the representatives of the men.
These things combined have enabled the

Board to report a settlement mutually
agreed upon and satisfactory to all par-

ties concerned.

Relative to a number of complaints

of the men, not included in the original

application but how set forth in detail i

in the said Exhibit 4, these were gone
over with the representative of the com-

j

panies and a number of adjustments
were made and the complaints are all

]

dealt with by the management in a

written statement filed with the Board as J

Exhibit No. 11, and those detailed com-
plaints not adjusted before the Board I



DlCEMBER. 1918 THE LABOUR GAZETTE 1063

were left to the final judgment of the

vice-president, Captain Kyle, and this

procedure was accepted by all present.

The settlement of the questions set

forth in the application for the appoint-

ment of the Board, relative to increased

wages, overtime, and Sunday labour was
arrived at and concurred in by all par-

ties concerned and by this Board, and
is as follows:

"All hourly rates which have remain-

ed in effect since June 1, 1918, will be

increased at November 1, 1918, by 5

cents per hour, except training rates,

which will be specially adjusted.

"Straight tonnage rates will be equi-

tably adjusted, and there will be no gen-

eral change in tonnage bonus rates, ex-

cept where revision of standards may
be necessary to meet alterations in

operating conditions.

"Certain day men being paid on a
10-hour day prior to November 1 will

be changed to a 9-hour day, and will be
paid the same amount for 9 hours as

they would earn with the 5 cent increase

in 10 hours. For example, a man re-

ceiving 40 cents an hour after the June
1 increase, if changed from a 10-hour
day to a 9-hour day at November 1,

would receive 40c - 5cX 10, or $4.50+9,
that is 50c per hour.

"A list of the departments in which
the regular day for day men will be after

November 1, 9 hours, is hereinafter set

forth.

"Any 9-hour men who may be requir-

ed to work on week days will be paid
straight time for any time worked be-

tween 7 a.m. and 6 p.m., or between 6

p.m. and 7 a.m., but will be paid time
and a half having worked the regular

day for any time worked after 6 p.m.,

and similarly will be paid time and a
half having worked the regular night
for any time worked after 7 a.m.

"Time and a half will be paid to all

men whether day men or shift men for

all time worked after 6 p.m. or after 7

a.m., as the case may be, provided they
have worked during the regular day or
shift ending 6 p.m. or 7 a.m.

'

' Usual hours for 9-hour men will be

—

Monday, Tuesday, Wednesday, Thurs-
day, Friday, 7.30 a.m. to 12 noon, and
12.40 p.m. to 5.15 p.m.

Saturday, 7.30 a.m. to 12 noon, and
12.40 p.m. to 4.45 p.m.

Sunday, 7.30 a.m. to 12 noon, and 1

p.m. to 3 p.m.

"Usual hours for 10-hour men will

be—
Monday, Tuesday, Wednesday, Thurs-

day, Friday, 7 am. to 12 noon, and 12.40

p.m. to 5.50 p.m.

Saturday, 7 a.m. to 12 noon, and 12.40

p.m. to 4.45 p.m.

Sunday, 7 a.m. to 12 noon, and 1 p.m.
to 3 p.m.

"Usual hours for shift men will be

—

Day shift—7 a.m. to 6 p.m., that is,

11 hours.

Night shift—6 p.m. to 7 a.m., that is,

13 hours.

"Shift men working the regular shift

at change of turn, which is usually Sun-
day and Sunday night, will be paid time
and a half for the Sunday night shift,

provided they have worked the day shift

on Sunday.

"The same principles will be applied

in case in any department the regular

period of changing shifts at the present

date is on some other day in the week.

"All day men, whether 9-hour or 10-

hour men, or shift men who work the

day shift only, and who therefore do
not change from day shift to night

shift will be paid their usual daily

wage for working to 3 p.m. on
Sundays, and will be paid time and a
half for any overtime worked after 3

p.m. on Sunday. For example, a 9-hour

man will receive 9 hours' pay for work-
ing to 3 p.m. on Sunday ; a 10-hour man
will receive 10 hours' pay for working
to 3 p.m. on Sunday; an 11-hour man
who usually works day turn only will

be paid 11 hours for working to 3 p.m.

on Sunday; subject, of course, to these

men having reported for work on Sun-
day morning at the regular time.

1
' The usual working hours of men em-

ployed during the day in the following
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departments or sections of departments

will on and after November 1, 1918, be-

come 9 hours

:

Machine shop.

Iron foundry.

Steel foundry.
Blacksmith shop.

Boiler shop.

Frog and switch shop.

Pattern shop.

Shops j^ard.

General ironworkers.

General oxy burners and helpers.

Sheeters.

General riggers.

General pipefitters.

Tinsmith shop.

Carpenters.

Painters.

Standard gauge car repairmen.
Scale repairers.

Bricklayers and helpers.

Roundhouse.
Electrical repair shop and linemen.

Stores.

"That this revision of rates becomes
effective November 1, 1918.

"That the wage rates established as

a result of this revision remain in force

during the ensuing period of twelve (12)
months—that is, to November 1, 1919."

As to Recognition : •

The Algoma Steel Corporation is en-

gaged in the production of munition
steel for war purposes. It operates an
open plant and purposes to maintain it

as such and has adopted a policy of non-
discrimination as between union and
non-union employees.

The above named Algoma Lodge, No.
5, A. A. of I. S. T. W. of N. A., was
organized about December, 1916, and
since then has been seeking recognition
from the Steel Corporation. There are
also many of the employees who are
members of other trade unions and these
employees have also recently been de-

manding recognition for their respective
trade unions and there are at least six

of these other trade unions. To all of
these demands for recognition the Steel

Corporation has made it clear that it

refuses to recognize or to sign agree-

ments with such trade unions or to deal

with the officials of unions as such, in

matters relative to wages and working
conditions in the plant.

The majority of the Board of Con-
ciliation is of opinion that this question

of the recognition of unions by the said

Steel Corporation should be left over

for solution and determination until

after the war and until the war con-

ditions are passed and until after the

said November 1, 1919, and that the

Board should not now express any
opinion on this question of recognition.

The said Steel Corporation has filed

with this Board a written statement of

its policy regarding its relations with
its employees, and therein recognizes the

right of its employees to "bargain col-

lectively" by departments or sections

of departments where these alone are

concerned or by a representative group
of employees when all are concerned.

This Board is of opinion that with this

right thus secured to the employees with
perfect freedom in its application, it is

not now necessary to deal with the ques-

tion of recognition while the war lasts

and until the said November 1, 1919.

The majority of the Board recom-
mends that any representations, de-

mands or claims of the employees should

be presented through the usual channels

of the Corporation, viz., in the first in-

stance to the foreman or superintend-

ents of departments, and failing redress,

then to the higher officials of the com-
pany, and we recommend that a fair

hearing and a reasonable answer should

be given by the corporation officials

respectively, and the management of the

plant, to all reasonable requests, de-

mands or claims of their employees of

any department.

Captain Kyle, the vice-president, has

also submitted in writing a scheme for

elective representation of employees and
for adjustment of disputes within the

plant. This written statement was filed

with the Board as Exhibit 17 at its last

sittings at Sault Ste. Marie, and copies
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have been furnished to the employees,

and this Board requested the employees
to give the scheme their careful consid-

eration, and if found agreeable to them
to take steps to carry it into effect, but,

otherwise, that the former procedure for

making known any grievances is to be

continued in this plant during the term
mentioned.

Since the last meeting of the Board
at Sault Ste. Marie, a letter has been
received by the Board from Mr. Dal-

rymple, president of Algoma Lodge, No.

5, in which he states that, "So long as

the committees representing the different

departments throughout the steel plant

have the privilege of meeting the heads
of their respective departments, and in

failure there to adjust their disputes or

grievances to proceed to the highest

Official of the corporation, that the em-
ployees will be contented."

In view of these facts your Board
does not desire to make any further re-

commendation.

All of which is respectfully submitted.

Dated at Toronto, November 13, 1918.

(Sgd.) F. R. Powell,
Chairman.

(Sgd.) H. H. Dewart.

(Sgd.) Fred. Bancroft.

Fred. Bancroft joins in this report

with the exception of that part under
the caption of "As to recognition, '

'

upon which he will submit a report.

(Sgd.) Fred. Bancroft.

(Railway Employees)

In the matter of the Industrial Disputes
Investigation Act, 1907, and of a

dispute between the Algoma Steel

Corporation, employer, and their

employees, engineers and firemen,

• conductors and brakemen, being

members of the railway trainmen's

organization, employees.

This matter being the second refer-

ence of the Minister of Labour to the

Beard of Conciliation and Investigation

already constituted upon the application

of Algoma Lodge, No. 5, the Board
heard all the matters in dispute between
the parties. The men's representatives

who appeared before the Board to pre-

sent the case were Messrs. Joseph Haney,
Minor Lowry, Napoleon Barbeau, repre-

senting conductors and brakemen, and
E. DeCourcy and R. Miller, the engi-

neers and firemen, assisted by Mr. U.
McFadden, their solicitor. The com-
pany was represented by Mr. J. E. Ir-

ving, their solicitor; the general super-

intendent, Mr. Nelson, and vice-presi-

dent, David Kyle.

The members of the Board with the

men's representatives and officials of

the company spent an afternoon in the

plant going over the tracks and equip-

ment to inspect these from the stand-

point of safety and working conditions,

as the men had made a number of com-
plaints about the conditions in this re-

spect. There are in the neighbourhood
of 40 miles of tracks in the big yards

of the plant inside the fences, and a

careful inspection was made. As a re-

sult of the visit, many improvements
were promised the men before the Board
which the company will carry out. It

was generally admitted that since the

return of Capt. Kyle much had been

done to improve the general yard con-

ditions. The men's representatives pre-

sented two schedules to the Board, one

for the engineers and firemen, and the

other for the conductors and brakemen.
In these schedules were requests for in-

creases of wages, overtime rates, and gen-

eral working conditions, recognition of

the union, and a signed agreement. The
company also presented for the men's
consideration a document covering gen-

eral rules and regulations. All these

documents were discussed in detail and
at length.

During the second adjournment of the

Board the men's representatives, with
Mr. McFadden and the company offi-

cials, met in conference and later re-

ported to the Board that the schedules

and the rules with the exception of sev-

eral of the rules, the wages, and life-

time of the conditions had been agreed
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on. Upon the Board going over the rules

still outstanding, all were agreed upon
except one, clause 21 of the general

rules. In the general scheme for the

advancement of wages, it is set out that

the men in this reference are to receive

the rates being paid on the Algoma Cen-
tral Railway, with further consideration

and adjustment if these should change
later. Capt. Kyle stated that he would
file a document showing the rates of

wages on the A.C.R. after submitting

it to the men. This document is made
part of this report showing the wages
agreed upon. This leaves clause 21 to

be settled by the Board, and two excep-

tions taken to the document filed by
Capt. Kyle in reference to wages. The
two schedules, rules and regulations,

and wages are set out in the following

documents

:

SCHEDULE OF ENGINEERS AND
FIREMEN.

Article 1.

Engineers and firemen will rank on seniority

roster from date of promotion to same.

Article 2.

Hired engineers will not be classified, or
placed on engineers' seniority list ahead of
firemen who have had at least two (2) years'
experience as locomotive firemen, and are eli-

gible to handle engine, this being understood
that firemen will show two (2) years' service

papers.

Article 3.

Lists showing standing of engineers and fire-

men in seniority order will be posted in round-
house, and corrected once each year, January
1. Lists to be open for protest for fifteen (15)
days; if not protested within fifteen (15) days,
list to be established. If it be proven within
fifteen (15) days that engineer or fireman is

not in proper place on his respective list a new
list will be posted at the expiration of fifteen

(15) days showing the correct standing of such
men; additions to list to be made as men enter
the service.

Article 4.

When there is a vacancy on an assigned en-

gine, it shall be bulletined, and senior men
applying shall have fair trial on same.

Article 5.

When schedule becomes effective all engines
will be bulletined, and senior men applying
shall have fair trial on same, it being under-
stood that engines will not be bulletined until

seniority lists have been established.

Article 6.

All engines will be bulletined for assignment,

stating the class of service they shall be used
in, and engine men applying for same shall

be considered as applying for assigned position

rather than a particular locomotive.

Article 7.

Should company see fit to promote an engi-

neer for reason other than seniority to any offi-

cial capacity, said engineer will hold seniority

on engineers' seniority list for six (6) months.

If further retained in this promoted capacity

he shall forfeit his seniority.

Article 8.

An engineer or firemen who has been dis-

missed or resigned from the service, or who has

been off without proper leave of absence and
again taken into the employ of the company,
shall rank on the seniority list as new man.

Article 9.

A list will be posted in roundhouse opposite

seniority list, showing engineers aud firemen

assigned to engines, and when leave of absence

is granted to an engineer or fireman it shall

be so stated on this list, also engineer or fire-

men taking this man's place.

Article 10.

In case of reduction of staff, seniority shall

rule, it being understood that if engineer,

through any physical defect, is not able to take

the place of fireman, it shall be taken up be-

tween engineers' and firemen's committee and
proper official of company, and if so arranged

this man may be retained as engineer, but will

not establish any seniority from such arrange-

ment.

Article 11.

Engineers and firemen, who have been called

to the colours, or who have enlisted, shall retain

their seniority standing on seniority roster.

Article 12.

Engineers and firemen will have a repre-

sentative committee appointed by them to ad-

just any difference that may arise between

engineers and company or firemen and com-

pany, and to discuss all matters which relate

to their mutual advantage.
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Article 13.

When an engineer or fireman is disciplined
or dismissed from the service he will be advised
of reason of such action and a full and im-
partial investigation will be held on notice to

him of place and time of investigation to in-

sure his attendance. He may be accompanied
by another employee of his choice, and he shall

be advised of decision within five (5) days.
Should he feel unjustly dealt with, he may
appeal to engineers ' and firemen 's representa-
tive committee, which shall take up appeal with
proper official of company within five (5) days
from date of decision. If found faultless, he
shall be reinstated with pay for such time
lost.

Article 14.

When engineer or fireman is dismissed he
shall be paid within twenty-four (24) hours,
and a certificate of service given.

Article 15.

Engine crews will be given proper time to

eat meals.

Akticle 16.

Engineers and firemen held off on company
business shall be paid for time lost and expense
accrued.

Article 17.

Engines working day turn only, men will be
given thirty (30) minutes to inspect engine,
and same for preparatory time, as far as the
exigencies of the work will permit. In cases
of emergency at beginning of term, engine-
man will not be required to work over two (2)
hours without inspecting engine.

Article 18.

When engine goes into shop for washout or
repairs the rule applying to seniority will pre-

vail if there is no shop work for the crew.

Article 19.

When engineers or firemen are called for

service, and then cancelled, shall be paid for
five (5) hours.

Article 20.

That all engines be properly equipped with
tools, headlights and cab lights, and same kept
in proper condition as far as possible, also

squirt hose put on engine, between May 1 and
November 1, it being understood that complete
instructions have been issued by company to this

effect.

Article 21.

All engines will be equipped with hopper
pans or equivalent to relieve fireman from
going under engine to clean pan.

Article 22.

Engineer will be allowed to use his own judg-
ment and will not be ordered to work engine
if steam leaks from cylinders obstruct his
view, having regard to safety and plant opera-
tions. Steam leaks in cab to be kept tight.
Should fireman in his judgment think leaks on
left side of engine unsafe he may go on record
in roundhouse to this effect.

Article 23.

When engineer or fireman is not fit for duty,
he shall report same in report book kept for
that purpose in roundhouse, it being under-
stood that if man become sick while at home
he shall notify locomotive foreman by phone
at least three (3) hours before he should report
for duty.

Article 24.

That all switches be put in proper condition
and kept so as far as possible, such as targets
painted and lights kept in proper condition.

Article 25.

That flood lights in yard be focused so they
will not shine in cab of engine, thus obstructing
the view ahead.

Article 26.

That proper sanding appliances be installed

for sanding engines.

Article 27.

That hose be installed in roundhouse for the

purpose of blowing out tubes.

Article 28.

Engineers will be held responsible for the

burning of head lights or other damage caused

by the overloading of iron or slag ladles or

from defective wheels or frames on said ladles.

Article 29.

That- all steam leaks coming from defective

steam pipes in buildings be so piped or repaired

as not to obstruct the view of engineer or fire-

man while performing his duty, and that all

other escaping steam, as far as possible, be
confined.

Article 30.

Should any misunderstanding arise as to the

construction or meaning of these rules, the

matter shall be decided by a conference betweem
the general superintendent and the representa-

tive committee of engineers and firemen, being

employees of the company.

Article 31.

The company will undertake to maintain

one spare crew on each shift, so that all may
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be given time off except in case of emer-
gency.

Article 32.

The above rules will not be changed unless
on thirty (30) days' notice by or to the engi-

neers and firemen.

The above schedule is satisfactory to the
company and to the men representing the engi-

neers and firemen.

Signed for engineers and firemen:

(Sgd.) Uriah McFadden.

Signed for Algoma Steel Corporation:

(Sgd.) J. E. Irving.

AGREEMENT BETWEEN ALGOMA STEEL
CORPORATION, LIMITED, AND THE
TRAINMEN, GOVERNING WORKING
CONDITIONS OF YARDMEN.

Rules and Regulations:

Sec. 1. Hiring men. The company shall at
all times hire experienced men when available.
When experienced men are not available, and
it becomes necessary to hire inexperienced men,
said inexperienced men shall hold no rights for
the first three (3) months' service, but shall
then rank as senior brakemen from date they
enter service.

Sec. 2. Reducing crews. If it becomes neces-
sary to reduce the number of crews in the ser-

vice, the oldest men in the service shall be given
preference.

Sec. 3. Date of rank. The date of rank of
conductors and brakemen shall commence on
date of entering service, as shown on the time
book, except as provided by Sec. 1, and they
shall have the preference to fair trial on posi-
tions to which their seniority in service entitles
them.

Sec. 4. Promotions and retentions. Promo-
tions and retentions in the service shall be
based upon rank, ability and fitness.

Sec. 5. Junior pay. Junior brakemen shall

receive senior pay after three (3) months in
the service as shown in the time book.

Sec. 6. Younger men run around older men.
In case of spare men being called for work,
the oldest men in point of service shall be
called. If called and no work, he will be allow-
ed six (6) hours' pay.

Sec. 7. Older men not to replace younger
men. A man holding a regular run cannot be
replaced for a day by an older man unless said
older man wishes to take run regularly except
in cases of older men doing spare running.
When there is no running for said man he
shall go back braking on his regular run.

Sec. 8. Rank list. A list showing names of
all trainmen in the employ of the company
shall be posted in the yardmaster's office on
the first day of each year. This list to be
accessible at all times, and to show the date

on which men entered the service. Any em-
ployee whose standing is incorrectly stated on
list must protest in writing within thirty (30)
days thereafter or no action will be taken.

Sec. 9. Definition. When the term trainmen
or yardmen is used it shall apply to conductors
or brakemen.

Sec. 10. When a trainman is disciplined
or dismissed from the service he will be advised
of the reason of such action, and a full and
impartial investigation will be held on notice
to him of place and time of investigation, to
ensure his attendance. He may be accompanied
by another employee of his choice, and shall

be advised of decision within five (5) days.
Should he feel unjustly dealt with he may ap-
peal to trainmen's representative committee,
which shall take up appeal with proper official

of the company within five (5) days from date
of decision. If found faultless he shall be
reinstated with pay for such time lost.

Sec. 11. Held on: on company business.
Trainmen held off on company business shall be
paid time lost and shall be allowed reasonable
expenses.

Sec. 12. Any trainman serving on a com-
mittee representing trainmen as employees
shall not be discriminated against, and shall

have leave of absence upon request to serve

on such committee.

Sec. 13. No fines on account of damages.
Trainmen shall not be required to pay fines on
account of damage.

Sec. 14. Bulletins to be issued. All bulle-

tins, circulars and special instructions are to

be re-issued on the first of each year, and any
not re-issued on the first of each year will be
considered not in effect.

Sec. 15. Re-instatement. Trainmen who may
have been taken out of the service on account
of a decrease in business shall be re-instated

and hold their seniority rights if they report

for work when wanted.

Sec. 16. Leave of absence. Trainmen shall

be given leave of absence when the service will

permit and satisfactory reasons are given, for

a period not to exceed thirty (30) days, except
in case of sickness.

Sec. 17. Shall be paid and given clearance.

Trainmen leaving the company's service shall

be paid at the earliest practicable time and
shall be given a service letter over the signa-

ture of the superintendent, on application,

stating reasons for leaving, capacity in which
he was employed, and length of service with

the company.

Sec. 18. Forfeit of rights. Any trainman
having been absent to exceed three (3) months
in succession thereby forfeits all rights with

the company, except in case of sickness or

when leave of absence has been granted. No
leave of absence shall be extended to exceed

six (6) months nor reinstatement made after

six (6) months' continuous service, except in

case of sickness or men on active service for

the period of the war.
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Sec. 19. Conductors to have control. Con-
ductors haying charge of trains, and responsible

therefor, shall not be required to take two (2)
inexperien<jed brakemen when experienced
brakemen are available.

Sec. 20. Crews. All crews on engines shall

consist of one (1) conductor and not less than
two (2) brakemen, and no crew shall be re-

quired to Avork short-handed when men are
available, after the expiration of two (2) hours.

If no spare men are available conductors shall

not be required to work short-handed for two
(2) consecutive shifts.

Sec. 21. Engines properly equipped. Con-
ductor shall use his own judgment about work-
ing any engine not properly equipped with
sufficient grab irons in the proper places, and
other appliances such as foot boards in good
and safe condition, with due regard to safety

#nd plant operations.

Sec. 22. Trainmen handling loaded slag or

hot metal ladles shall be allowed to use their

own judgment and protect fellow employees
and company's property and shall not be or-

dered to ride said slag or hot metal ladles while

in motion or on foot board of engine next to

said ladles

Sec. 23. Trainmen shall be allowed to use

their own judgment, having due regard to their

own safety and to the necessities of the plant
operations and repairs; and shall not be order-

ed to work on trestles after dark wdiich are

not properly planked up, or to work on any
track after dark where material or refuse is

piled too close to the track to be safe. It

being understood that the instructions of the

corporation to* all employees are that all trestles

shall be kept properly planked and that ma-
terial referred to should not be piled too close

to the track to be safe.

Sec. 24. Cars not properly loaded. Con-
ductors shall use their own judgment about
handling cars not properly loaded, such as ma-
terial piled too high, where it is liable to fall

off, or where material is projecting over sides

or ends of cars, it being understood that the

instructions of the corporation to all employees
are that all cars be properly loaded.

Sec. 25. Vacancies for assistant yardmasters
will be bulletined for three (3) days and then

will be given to the oldest yard man making
application for the same, if competent, it being
understood, however, that the company will re-

serve the right to fill such a position with

other employees when deemed advisable. Yard-
men when promoted to official positions, such

as assistant yardmaster, may retain their yard
rights, if arranged with company by letter at

time of promotion.
Sec. 26. That as far as possible all engines

to be properly equipped with headlights and
all switch lights be kept clean and lighted all

night, and that all switches have proper targets,

said targets to be kept painted, it being under-

stood that complete instructions have been is-

sued by the corporation to all employees to

this effect.

Sec. 27. That rules and regulations provided
for in this schedule shall become effective No-
vember 1, 1918, and remain in effect for a
period continuing from above mentioned time
until 30 days' notice shall be given by or to
the trainmen.

The above agreement is satisfactory to the
corporation and to the men representing the
trainmen.

Signed for the trainmen:

(Sgd.) Uriah McFadden.

Signed for Algoma Steel Corporation, Ltd.:

(Sgd.) J. E. Irving.

THE ALGOMA STEEL CORPORATION,
LIMITED.

The rules and instructions herein set forth
govern transportation operations of the Algoma
Steel Corporation, Limited.
To take effect November 1, 1918, superseding

all previous rules and instructions inconsistent
therewith.

Special instructions may be issued by proper
authority.

Approved

:

GENERAL NOTICE.

To enter or remain in the service is an as-

surance of willingness to obey the rules.

Obedience to the rules is essential to the
safety of employees and to the protection of
property.

The service demands the faithful, intelligent

and courteous discharge of duty.

To obtain promotion, capacity must be shown
for greater responsibility.

Employees in accepting employment assume
its ordinary risks.

GENERAL RULES.

(a) Employees whose duties are prescribed by
these rules must provide themselves with a copy.

Copies will be furnished all new employees upon
entering the service.

(b) Employees must be conversant with and
obey the rules and special instructions; if in

doubt as to their meaning they must apply to

head of department, or his immediate assist-

ants, for an explanation.

(c) Employees must pass the required ex-

aminations.

(Note.—Not agreed on but left to Board.)
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(d) Persons employed in any service on
trains are subject to the rules and special in-

structions.

(e) Employees must render every assistance
in tbeir power in carrying out the rules and
special instructions.

(g) The use of intoxicants by employees
while on duty is prohibited. Coming on duty
while intoxicated or losing time on account of
being under the influence is sufficient cause
for dismissal.

(h) In case of danger to the company's pro-

perty, employees must unite to protect it.

(j) The Brown system of discipline will be
followed in transportation department.

(j2) Any superintendent upon receiving ser-

vice warranting his recommendation may pro-

pose merit marks for a train crew to the
superintendent of transportation.

DEFINITIONS.

Engine: A locomotive propelled by any form
of energy.

Train: An engine, or more than one engine
coupled, with or without cars.

Main track: A track extending through yard
upon which trains are operated.

Siding: A track auxiliary to the main track.

Yard: A system of tracks provided for the
making up of trains, storing of cars, and other
purposes.

RULES.

SIGNAL RULES.

1. Employees whose duties may require them
to give signals will be provided with the proper
appliances, and they shall be required to keep
them in good order and peady for immediate
use.

2. Flags of the prescribed colour must be
used by day, and lamps of the prescribed colour

by night.

3. Night signals are to be displayed from
sunset to sunrise. When weather conditions

obscure day signals, night signals must be used
in addition.

VISIBLE SIGNALS.

4. Colour signals:

Colour. Indication.

(a) Red—Stop.
(b) Green—Proceed, and for other purposes

prescribed by the rules.

(c) Yellow—Proceed with caution, and for

other purposes prescribed by the rules.

(d) Blue—See Rule No. 9.

HAND, FLAG AND LAMP SIGNALS.

Manner of using. Indication,

(a) Swung across the track—Stop.

(b) Raised and lowered vertically—Proceed.

(c) Swung vertically in a circle at half arm's
length across the track when the train
is standing—Back.

(d) Swung vertically in a circle at arm's
length across the track when the train
is running—Train has parted.

Note.—The extent to which coloured signals
are to be used in and about the plant to be
decided by the superintendent of transporta-
tion.

6. Any object waved violently by anyone on
or near the track is a signal to stop.

7. AUDIBLE SIGNALS.

ENGINE WHISTLE SIGNALS.

Note.—The signals prescribed are illustrated

by "O" for short sounds, " " for long
sounds. The sound of the whistle should be
distinct, with intensity and duration propor-
tionate to the distance signal is to be con-

veyed.

Sound. Indication,

(a) O—Stop, apply brakes.

(b) Release brakes.

(c) O O O—Flagman go back and
protect rear of train.

return from west or south.

Flagman

Flagman return from east or north.

WKen running

(d)

(e)

(f)

train parted. To be repeated until

answered by signal prescribed by Rule
5 (d) answer to (5) (d).

(g) O O—Answer to any signal not other-

wise provided for.

(h) O O O—When train is standing back,

answer to rule 5 (c). Call for signals.

(j) O O O—Call for signals.

(k) O O—Approaching pub-

lic crossing at grade.

A succession of short sounds of the whistle

is an alarm for persons or cattle on track.

TRAIN SIGNALS.

8. Yard engines will display the headlights

to the front and rear by night. When not

provided with a headlight at the rear two white

lights must be displayed.

9. A blue flag by day and a blue light by
night, displayed at one or both ends of an

engine, car or train, indicates that workmen
are under or about it. When thus protected

it must not be coupled to or moved. Workmen
will display the blue signals, and the same
workmen are alone authorized to remove them.

Other cars must not be placed on the same track

so as to intercept the view- of the blue signals,

without first notifying the workmen.
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USE OF SIGNALS.

10. A signal imperfectly displayed, or the
absence of, a signal at a place where a signal

is usually) shown, must be regarded as a stop
signal, and the fact reported to the superin-

tendent of transportation.

11. The engine bell must be rung when an
engine is about to move.

12. The engine bell must be rung on ap-
proaching every public road, crossing at grade,
and until it is passed.

13. The unnecessary use of either the whistle
or the bell is prohibited; they will be used
only as prescribed by rule or law, or to prevent
accident.

MOVEMENT OF TRAINS.

14. When cars are pushed by an engine a
trainman must take a conspicuous position on
the front of the leading car.

15. All lead switches must be left in proper
position after having been used. Conductors
are responsible for the position of the switches
used by them and their trainmen, except where
switch tenders are stationed.

16. Both conductors and engineers are re-

sponsible for the safety of their trains, and,
under conditions not provided for by the rules,

must take every precaution for their protection.

17. In all cases of doubt or uncertainty the
safe course should be taken and no unnecessary
risks run.

SPECIAL RULES.

18. Applicants for positions in transporta-
tion service of this company must be of sound
health and free from physical, mental or moral
infirmities, between the age of 21 and 45, ex-

cept as provided in Rule 20.

19. No person shall be employed in the train
service who cannot read and write the English
language, or who does not possess a knowledge
of simple arithmetic; but this rule shall not
apply to present employees.

20. Miiors will not be employed in train
or engine service without the written consent
of parents, or guardians, together with the
approval of the head of department, which
must be filed with the application for employ-
ment.

21. No person defective in hearing, sight,
or colour perception, shall be employed in any
branch of the service involving the use of sig-

nals or the movement of trains and engines.

;
All persons thus employed will be required to
pass an examination by the authorized oculist

^ and examiner of the company as to their hear-
ing, sight and ability to distinguish colours.

Note.—Hot agreed on but left to Board.

22. No person who is intemperate, dishonest,
immoral, or otherwise vicious, will be permitted
to enter or remain in the service.

23. No person shall be given employment
in the service of the company unless his pre-
vious record, character and ability are satis-

factory. Men whose intelligence, appearance,
strength and character are such as to justify
the belief that their services will be efficient

and satisfactory and who will develop ability
sufficient to merit advancements in the service
will be carefully selected from among appli-
cants.

24. Any change in the rate of wages of any
employees must be authorized by the proper
officers of the corporation.

25. No person, whatever may be his rank,
will be allowed to absent himself from duty,
or to change off with another, without per-

mission from proper officer. No time or wages
are to be returned except for work actually
performed by the person whose name appears
on the pay-roll.

26. All persons in the employ of the trans-

portation department must devote themselves
exclusively to its services, attending during
the prescribed hours of the day or night.

27. All employees are required to report any
misconduct or negligence, affecting the interest

of the company, or employees, and withholding
such information will be considered negligence
or indifference.

28. Employees are warned not to attempt to

get on the front or the rear of an engine, nor
on the end of a car as it approaches them, nor
to jump on or off trains in rapid motion, nor
to go between cars in motion to uncouple them.
These and all similar acts of imprudence are

forbidden, and if done are at the sole risk of
the employee.

29. Every employee is required to exercise

the utmost caution to avoid injury to himself
or to his fellows, especially in the switching
of cars and in all movements of engines and
trains; in doing which work each employee
must look after and be responsible for his own
safety. They are required to inform themselves
respecting the location of all structures or

obstructions along the line that will not clear

them when on engines or cars.

30. It is made hereby the right and duty of
every employee, and as a part of his employ-
ment, under all circumstances, to take suffi-

cient time, before exposing himself to danger,
to make such examination as may be neces-

sary and refuse to obey any order which would
unnecessarily imperil his life or limb. No per-

son who is careless of others, or of himself,

should be continued in the service of this com-
pany. Every case of injury to person or

property must be promptly reported in writing

to the head of the department, stating the

names and residences of all witnesses, and all

particulars of the occurrence, on the prescribed
form.

31. All are especially cautioned not to walk
upon or stand upon the tracks, except when
necessary to do so; also to use their best en-

deavour as much as may be to prevent others

from going upon the tracks.
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32. It is dangerous to assume the signals

given to the engineer or firemen have been
seen, or if seen will be obeyed. When obedience
to such signals on the part of the engineman
or fireman is essential to the safety of an em-
ployee in the performance of his duty, he must
know that the signal has been seen, understood
and obeyed before placing himself in a dan-
gerous position.

33. Yardmen, trainmen and all other em-
ployees are directed to communicate with super-

intendent of transportation or his assistants if

they become aware of any defects in the con-

struction of tracks, whereby an accident might
occur to men in discharge of their duties.

34. Employees who. witness, or have any
knowledge whatever of an accident resulting in

injury, must not give such information to any
one except the company's officers, attorneys

and claim agents, except when called upon to

testify. In making personal injury statements
give all the facts, whether favourable or un-

favourable, to the company, the injured per-

sons, or its employees.

35. The employee who opens a switch must
see that there is no obstruction between switch
point and stock rail, and when switches are

closed the same precaution must be taken. The
employee who locks a switch must pull chain
to see that the lock is securely fastened.

36. Employees should use every precaution
against losses by fire. A frequent cause of fire

is that rubbish, such as oily waste, rags or
waste paper, is carelessly left to ignite by
spontaneous combustion.

37. In cases of accident to trains on roadway,
employees are required to give their best efforts

to clear the road, or to assist as may be re-

quired at the time, whether in the line of their

usual duty or not. They, especially trackmen,
should also notice the condition of passing
trains, and if they observe anything in bad
order, as a loose wheel, a defective coupler,

or a fallen brake rod, they should notify the

men upon the train by proper signals; also

give a signal to stop if in their judgment it

is endangered by the defect.

38. All persons entering the service of this

department will be required to sign an ack-

nowledgment that they have read, understand,
and do agree to obey the rules and instructions

of this department.

DUTIES OF EMPLOYEES.

Assistant Superintendent Transportation.

39. Assistant superintendent transportation

reports to, and receives his instructions from,

the superintendent of transportation. He will

exercise a general supervision over all em-
ployees in the transportation department and
see that the rules are fully understood, and
observed by them. He will give special atten-

tion to the examination of conductors, engine-

men and brakemen, as to the rules, and must
know each understands those pertaining to his

particular duties, before permitting him to go
on duty. He will see that none but intelligent

and reliable men are selected as trainmen.
He will give special attention to the prompt
movement of cars, and see that there is no
unnecessary delay to trains doing work, or in
taking fuel and water. In case of accident or
blockade or detention of trains otherwise, he
will proceed at once to the place and assist in
moving the obstruction. He will see that every
precaution is taken to protect and insure the
safety of trains and all property, either in

charge of or belonging to the company, making
a detailed statement to the superintendent of
transportation at the earliest practical moment.
He must see that the trainmen are supplied with
all necessary signals, and that they use them
strictly in accordance with the rules, and will,

as often as possible, check the signals of each
train to see that they are in good condition

and that no waste occurs.

Yardmasters.

40. Yardmasters report to and receive their

instructions from assistant superintendent of
transportation. They have charge of yards,

the men employed and the movement of trains

and cars therein. They must see that train

crews and engines are ready for duty at the

appointed time. They must not permit a train

to start with a conductor, engineman or other

trainman who is under the influence of liquor,,

or otherwise unfit for duty, nor fail to report

such occurrences at once to the assistant super-

intendent of transportation. They must see

that the yard is kept in good order, that cars

are switched properly, and that all cars requir-

ing shop, repairs are promptly sent to repair

tracks. They must report to the assistant

superintendent of transportaion all disobedience

of rules coming under their notice.

Conductors.

41. Conductors report to and receive their

instructions from the yardmaster.

42. The general direction and movement of a
train is vested in the conductor. He is respons-

ible for its safe and proper movement, must be

familiar with the duties of all persons employ-

ed thereon, exact a strict performance, report-

ing to the assistant superintendent of trans-

portation any misconduct, insubordination or

neglect of duty of such employees. All men
employed on the train are required to yield a

willing obedience to his order, except as pro-

vided in Rule 58. Under all circumstances

the safety of the train is of great importance,

and nothing must be left undone that will

secure it.

43. Conductors will see that their trains are

provided with proper tools and sufficient sup-

plies of all kinds, and that these are kept in

good order and not wasted.

44. In case of accident resulting in loss of

life, injury to person, or damage to property,
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conductor? must use the utmost care in making
reports, and such record as will enable them
to. furnisl a full and complete statement of all

the facts, with the names and addresses of all

persons injured, also - the names of all persons
who witnessed or have information concerning
the accident.

45. Wlere derailing switches on sidings are
placed, they must at all times, when not in

use, be left open or set for derail.

46. Each conductor must know that his train
is supplied with danger signals and his train-

men instructed as to their proper use. They
must also instruct their brakemen as to their

duties, and see that they perform them. They
will also caution them as to the special dangers
of their business and enjoin them to watchful-
ness and care in the performance of duty.

47. Tliey will advise the assistant superin-
tendent of transportation of any dilatoriness

or lack of attention upon the part of others,

whose duties require their co-operation.

48. Eunning switches are prohibited, where
it is possible to avoid making them. Conductor
in such cases will use his own judgment as to

handling switches and see that brakemen are
at their posts, and understand what they are
to do. Under no circumstances will running
switches be made before switch is examined.

49. Tley will at all times do their work
and place cars as instructed, and, when neces-

sary to disturb cars that are being loaded or
unloaded, great care will be taken to warn all

persons in their vicinity and an opportunity
given them to get out of danger before cars

are moved. When cars are so moved they will

"be returned to the same position as found, or
placed in an equally convenient place for load-

ing or unloading.

Brakemen.

50. While on duty, brakemen are under the
direction of the conductor. It shall be the
duty of the brakemen of all trains, while on
the main track, whether running or standing,

to protect the rear of their train in the manner
provided in the train rules, with which nothing
must be allowed to interfere. It is their duty
to be provided with, take care of, and properly
display train and danger signals, for the safe

and prompt movement of the trains. They
will examine bulletin books and keep themselves
posted on all instructions issued from time to

time.

Enginemen.

51. Enginemen in all matters relating to

motive power will report to and receive their

instructions from the roundhouse foreman, but
in all matters connected with the movement
of trains they will receive their instructions

from the conductor. Before leaving engine
house tracks they must inspect their engines
and know that they have the necessary tools

and supplies, that the brakes, injectors, water

glass, boiler, safety appliances and machinery
are in good condition, and register the con-
dition of engine and time leaving engine house
on engine house register.

52. They must obey the orders of yard-
masters or persons in charge in regard to
switching.

53. They are jointly and equally responsible
with conductor for the safety of the train and
the proper use of all precautions required by
the rules and instructions, and although they
are under the direction of the conductor, as re-

gards the management of trains, they will not
obey any instructions which imperil the safety
of the train or involve a violation of the
rules.

54. When there is no conductor, or when
the conductor is disabled, the senior brakeman
of his train crew will temporarily have charge
of the train and will be governed by the rules

prescribed for conductors.

55. Before going out enginemen must have
a copy of the rules and instruction, a full set

of signals, and all necessary tools or imple-
ments for use in case of accident, and must
examine the bulletin book and be fully inform-
ed as to all notices posted for their guidance.

They must also have their engines in good
working order and supplied with fuel and
water.

56. They are required to observe the posi-

tion of all switches, and must know (so far as

it is possible for them to do so) that such
switches are right before passing over them.

57. When approaching switches, which they
are to use, they must know positively that they
are in proper position, that cars on other tracks

clear sufficiently, and that no portion of their

train or engine is allowed to stand where it

will obstruct other tracks improperly.

58. When switches are being shifted ahead
of approaching engines, enginemen must as far

as possible know that their train is under such
control as to avoid derailment, in case of im-

perfection in the working of the switch.

59. They will report the absence of lights

at switches where lights should be shown, and
in approaching such switches they will reduce

speed, with the train under control, until the

position of the switch is determined.

60. When running after dark they must,
when so instructed, have in the cab where it

cannot be seen by passing trains, a red lamp
lighted and in good order, in readiness to signal

approaching trains in case of danger.

61. Except when absolutely necessary, en-

gines must not be left standing within one
hundred (100) feet of any road or crossing,

and enginemen must be particular to see that

there is no unnecessary escape of steam from
cylinder cocks or safety valves, or anything
that will frighten horses at such crossings.

62. They will not be permitted to change
engines without permission of the roundhouse
foreman.

1
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63. They will allow no person to ride on their

engines except the conductor of the tr.ain and
the brakeman, the superintendent, his assist-

ants or the yardmaster, without the permission
of the superintendent.

64. They will themselves take their engines
from and to the engine house, unless otherwise
provided for.

65. No person is allowed to move or handle
a locomotive except enginemen and hostlers,

who have been regularly appointed.

65 (a) They are expressly prohibited from
allowing their firemen to handle engines, while
switching or elsewhere, or take them to or from
engine house.

65. (b) The only exception permitted is that

an engineman, while himself on the engine,

may allow the fireman to handle it under his

direct supervision, it being understood that

the engineman is held strictly responsible for

the movement of the engine at such times.

66. An engine should never be allowed to

stand under steam without an engineman or

some other responsible person on it. Should it

be necessary to do so, brakes must be applied
or wheels blocked (unless engine is attached
to train), the reverse lever placed in the centre

of the quadrant, and cylinder cocks open.

67. When a train backs in on a siding to

meet or be passed by another train, the engine-
man, when his engine is clear of the main track,

will see to it personally that the switch is pro-

perly set to the main track.

Firemen.

68. They will report to and receive their in-

structions from the roundhouse foreman. While
on duty they will obey instructions received
from enginemen.

69. They must, when on their engine, and not
otherwise properly engaged, keep a careful

watch upon the track, and instantly warn the
enginemen of any obstructions or signals per-

ceived.

70. They must familiarize themselves with
all train rules, examine bulletin books, and must
understand the use of the signals and use them
properly, when necessary.

71. They must not run an engine without
permission of the roundhouse foreman, except
as provided for in 65 (b).

72. They must not go under engines to clean

out ash pans, when on the road, except by per-

mission of the engineman.

These rules and regulations, except as noted,

are satisfactory to the corporation and to the
trainmen.

Signed for Algoma Steel Corporation, Ltd.:

(Sgd.) J. H. Irving.

Signed for the trainmen:

(Sgd.) Uriah McFadden.

MEMORANDUM REGARDING RATES OF
PAY FOR CERTAIN EMPLOYEES

IN THE TRANSPORTATION
DEPARTMENT.

Effective November 1, 1918, the wage rates
of engineers, firemen, conductors and brakemen
in the transportation department will be the
same as those paid to similar classes employed
in the Algoma Central railway yard at Sault
Ste. Marie. These rates at this date are as
follows

:

Engineers 68c per hour.

Firemen 51c per hour.

Conductors 56c per hour.

Senior brakemen 52}4c VeT hour.

It has been reported by representatives of
the trainmen in the plant that changes in the

above rates affecting conductors and brakemen
may immediately be made. If these changes
should be made as affecting the Algoma Central

yard at November 1, 1918, the wage rates of
similar employees in our transportation depart-

ment will be changed accordingly. Thereafter

for a period of 12 months from November 1,

1918, that is, to November 1, 1919, the rates

of the above classes of employees in our trans-

portation department will be changed as the

rates of similar men in the Algoma Central

yard at Sault Ste. Marie are changed, though,

except in the first instance, any such changes
will not be ante-dated before the first day of

any month in which these changes may be
decided by the Algoma Central Railway or the

Canadian Railway Wage Board.

The usual hours of work will be at the dis-

cretion of the corporation, that is, if the Al-

goma Central yard rates are on an 8-hour basis,

the corporation may, if it desires, institute an
8-hour day or shift for the above classes of
employees, or it may continue the present sys-

tem of an 11-hour day, and 11 and 13 hour
shifts. Straight time will be paid for all time
worked in excess of the usual working hours,

that is, overtime will be paid for pro rata.

McFadden & McMillan,

Barristers, Solicitors,

Notaries, Etc.,

Barnes Building,

Cor. Gore and Queen Streets,

Sault Ste. Marie, Ont.,

November 9, 1918.

His Honour Judge Powell,

Parry Sound, Ont.

Dear Sir,

—

Be Steel Plant Employees and Board of

Conciliation.

Captain Kyle has prepared a memorandum
regarding rates of pay for certain employees
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in the transportation department; Mr. Irving,

solicitor ;for the Steel Plant, wishes to have this

agreement tent to you.

We, on behalf of the men, beg to state our
views of this document. The men take the
stand that so far as the intention on the part
of the company is to institute an eight-hour
shift, tlat this is unfair. If the company
should institute an eight-hour shift the result

would be that there would be no increase in

the monthly pay cheque, and the men feel

that in that event they would have lost by
the work done by the Arbitration Board.

Again the men feel that in reference to the
last part of paragraph 2, which begins thus,
1

1

except in the first instance, any such changes
will not be ante-dated before the first day of
any month," the men understood from Captain
Kyle that the present increase in rates, which
the men on the Algoma Central are about to

get, would be given them and dated as of
November 1 of this year.

Those are the only two objections that the

men seem to offer. They informed the writer

that they gave the men in the different depart-
ments the information to the same force and
effect as we are giving Your Honour.

Yours truly,

(Sgd.) McFadden & McMillan.

Relative to the questions raised in the fore-

going correspondence and documents:

1. The Board construes the memorandum of
Captain Kyle regarding rates of pay in the

transportation department as meaning that the

employees are to have the benefit of any in-

crease of pay, under the pending application of

the A. C. R. men, as effective from and after

November 1, 1918, and to be ante-dated accord-

ingly.

2. The Board understands the agreement
reached as to hourly rates of wages to be based
upon present working hours in the plant, and
the question of an eight-hour shift was not
taken into consideration.

As to Rules "C" and "21" of the General
Rules—the majority of the Board thinks that

as the work is of a hazardous character, both
in respect to transportation and other em-
ployees, and as these rules aim at safety, they

are reasonable and proper and should be es-

tablished.

All of which is respectfully submitted.

Dated November 15, 1918.

(Sgd.) F. R. Powell,
Chairman.

(Sgd.) Fred. Bancroft.

(Sgd.) H. H. Dewart.

Fred. Bancroft joins in this report, with the

exception of that part relating to "C" and
"21", as. to which he will submit a report.

(Sgd.) Fred. Bancroft.

Electrical Workers

In the matter of the Industrial Disputes
Investigation Act, 1907, and of a
dispute between the Algoma Steel

Corporation and Algoma Construc-

tion and Engineering Company, em-
ployers, and their electrical em-
ployees, members of Local 726 of

the International Brotherhood of.

Electrical Workers, employees.

The Honourable
Senator Gideon Robertson,

Minister of Labour, Ottawa.

Pursuant to instructions referring

this matter to the Board of Conciliation

already constituted, when the repre-

sentatives of Local 726 made application

for a Board to the Department, the ques-

tions at issue between the employer and
the employees were taken up by the

Board. Captain David Kyle appeared

representing the employers, and the men
were represented before the Board by
W. P. Prentice, H. Young, A. S. Hig-

gins, assisted by J. A. Noble, interna-

tional representative of the brother-

hood. The men's representatives pre-

sented a schedule containing 16 clauses,

in which increases in wages, overtime

rates and other general conditions of em-

ployment were asked for. Evidence in

support of these requests was submitted

at some length by the men's representa-

tives. The men also asked for recogni-

tion of the union and a signed agree-

ment. The vice-president of the cor-

poration, after discussing many of the

details of the schedule before the Board

and with the men's representatives in

attendance, took the whole matter into

consideration, and a settlement was ar-

rived at under the general scheme for

reducing hours, increasing wages and

overtime rates, and other working rules,

as set out in documents submitted to the

Board.
The following documents filed with the

chairman of the Board and accepted by

the men's representatives before the

Board, outline the working arrangement

arrived at

:
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His Honour Judge F. R. Powell,
Chairman Board of

Conciliation and Investigation,

Sault Ste. Marie, Ont.

Dear Sir,

—

I am enclosing herewith for your information

copy of my letter of October 24 to our chief

electrician, regarding the points brought before

your Board by a committee representing the

men employed in our electrical department. I

am informed that the proposals set forth in

this letter are satisfactory to our electrical

employees. There are two points mentioned in

this letter which it may be desirable to make
clearer.

With reference to Item 8, the understanding
is that 10 hours at the present time is the usual

day for day men.

With reference to Item 15, it is intended that

in cases where a man receiving a lower hourly

rate is sent temporarily to take an occupational

job paying a higher occupational hourly rate,

he will be paid the higher hourly rate.

I think that these points are fully understood
in this sense by the men concerned, but think

it necessary to outline them here so as to pre-

vent any possible misunderstanding.

Yours very truly,

D. Kyle,
Vice-President.

October 29, 1918.

Mr. J. Donnelly,
Chief Electrician.

With reference to our meeting on the twenty-
second instant with a committee representing

the men employed in the electrical department
to discuss the points brought before the Board
of Conciliation and Investigation by this com-
mittee, I shall be glad if you will ascertain from
them whether the following proposals are satis-

factory: 1, 2, 3. We are looking for the assist-

ance of the Board of Conciliation in deciding
questions of rates and pay for overtime and
Sundays, and the general principles which may
be laid down by the Board will apply to men
in our electrical department.

4. In cases of emergency calls, men in the
electrical department will receive not less than
three hours' pay.

5. Officials of the corporation will meet a
representative committee of employees in the

electrical department chosen by the men in that
department to adjust any differences which may
arise between the men in the electrical depart-
ment and the corporation, and to discuss all

matters which relate to their mutual advantage.

6. No discrimination will be shown against
any employee in the electrical department elect-

ed by the men to represent them on this com-
mitte.

7. Holidays will be Dominion Day, Labour
Day, and Christmas Day.

8. Ten hours constitute a day's work at the
present time.

9. Six hundred and fifty volts or over will

be considered as high voltage, and rubber gloves
and protectors supplied by the corporation will

be available for men working thereon.

10. A suitable ventilating and heating sys-

tem will be installed in the main power house
switchboard room.

11. It is considered that 8-hour men should
not receive the same increases per shift as 12-

hour men, but in the case of the power house
operators a special arrangement may be pos-

sible. As soon as the general principles of
the Board's award are known, we shall be in

a position to make a definite statement of what
is proposed for power house operators.

12. The operating force in the merchant
mill sub-station will be increased by one helper

on each shift.

13. Emergency lighting circuits will be in-

stalled at the power house switchboard, the mer-
chant mill sub-station, and the coke plant sub-

station.

14. Lavatory accommodations in merchant
mill sub-station will be provided as soon as the

new electrical repair shop is complete.

15. In ca.'es where a man receiving a lower

hourly rate is sent temporarily to do work pay-

ing a higher occupational rate, he will be paid
the higher hourly rate.

I am enclosing an additional copy of this

letter, and will be glad if you will give it to one

of the members of the electrical department
committee, asking them to let me know as soon

as possible if this is satisfactory, so that I can

communicate with His Honour Judge Powell.

If there are any points which in their opinion

require further discussion I shall be glad to

meet you and the committee at any convenient

time.
D. Kyle,

Vice-President.

This working arrangement was arriv-

ed at during the second adjournment of

the Board, and upon the matter being re-

ported to the Board as above, the electri-

cal workers' representatives stated it

was satisfactory. This arrangement was
arrived at before the rates of wages and
overtime rates and reduction in hours

were finally agreed upon later.

The general scheme adjusting wages,

hours and overtime rates applies to elec-

trical workers, and the foregoing docu-

ments will be interpreted so as to con-

form to the adjustments made therein.

The general terms of the settlement men-
tioned, also disposes of clauses 1, 2 and
3 mentioned above.
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The settlement of the questions of in-

creased! wages, overtime, working hours
and Svuday labour is as follows:

All Hourly rates which have remain-

ed in effect since June 1, 1918, will be

increased at November 1, 1918, by 5c

per hour, except training rates, which
will be specially adjusted.

Straight tonnage rates will be equi-

tably adjusted, and there will be no
general change in tonnage bonus rates,

except where revision of standards may
be necessary to meet alterations in

operating conditions.

Certain day men being paid on a 10-

hour day prior to November 1 will be

changed to a 9-hour day, and will be
paid the same amount for 9 hours as

they would earn with the 5c increase in

10 hours. For example, a man receiving

40c an hour after the June 1 increase,

if changed from a 10-hour day to a 9-

hour day at November 1, would receive

(40c+5c)XlO, or $4.50-^-9, that is, 50c

per hour.

A list of the departments in which
the regular day for day men will be after

November 1, 9 hours, is hereafter set

forth.

Any 9-hour men who may be required

to work on week days will be paid
straight time for any time worked be-

tween 7 a.m. and 6 p.m., or between 6

p.m. and 7 a.m., but will be paid time

and a half having worked the regular

day for any time worked after 6 p.m.,

and similarly will be paid time and a

half having worked the regular night for

any time worked after 7 a.m.

Time and a half will be paid to all

men whether day men or shift men for

all time worked after 6 p.m. or after 7

a.m., as the case may be, provided they
have worked during the regular day or

shift ending 6 p.m. or 7 a.m.

Usual hours for 9-hour men will be

—

Monday, Tuesday, Wednesday, Thurs-
day, Friday, 7.30 a.m. to 12 noon, and
12.40 p.m. to 5.15 p.m.

Saturday, 7.30 a.m. to 12 noon, and
12.40 p.m. to 4.45 p.m.

Sunday, 7.30 a.m. to 12 noon, and
I p.m. to 3 p.m.

Usual hours for 10 hour men will be

—

Monday, Tuesday, Wednesday, Thurs-
day, Friday, 7 a.m. to 12 noon, and 12.40
p.m. to 5.50 p.m.

Saturday, 7 a.m. to 12 noon, and 12.40
p.m. to 4.45 p.m.

Sunday, 7 a.m. to 12 noon, and 1 p.m.
to 3 p.m.

Usual hours for shift men will be

—

Day shift—7 a.m. to 6 p.m., that is,

II hours.

Night shift—6 p.m. to 7 a.m., that is,

13 hours.

Shift men working the regular shift

at change of turn, which is usually Sun-
day and Sunday night, will be paid time

and a half for the Sunday night shift,

provided they have worked the day shift

on Sunday.

The same principles will be applied

in case in any department the regular

period of changing shifts at the present

date is on some other day in the week.

All day men, whether 9-hour men or

10-hour men or shift men who work the

day shift only and who therefore do not
change from day to night shift, will be
paid their usual daily wage for working
to 3 p.m. on Sundays, and will be paid
time and a half for any overtime worked
after 3 p.m. on Sunday. For example,
a 9-hour man will receive 9 hours* pay
for working to to 3 p.m. on Sunday; a
10-hour man will receive 10 hours' pay
for working to 3 p.m. on Sunday, an 11-

hour man who usually works day turn
only will be paid 11 hours for working
to 3 p.m. on Sunday; subject, of course,

to these men having reported for work
on Sunday morning at the regular time.

The usual working hours of men em-

ployed during the day in the following

departments or sections of departments

will on and after November 1, 1918, be-

come 9 hours:
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Machine shop.

Iron foundry.
Steel foundry.

Blacksmith shop.

Boiler shop.

Frog and switch shop.

Pattern shop.

Shop yard.

General ironworkers.

General oxy burners and helpers.

Sheeters.

General riggers.

General pipefitters.

Tinsmith shop.

Carpenters.

Painters.

Standard gauge car repairmen.

Scale repairers.

Bricklayers and helpers.

Roundhouse.
Electrical repair shop and linemen.

Stores.

That this revision of rates become
effective November 1, 1918.

That the wage rates established as a

result of this revision remain in force

during the ensuing period of twelve (12)

months, that is, to November 1, 1919.

All of which is respectfully submitted.

Dated at Toronto, November 14, 1918.

(Sgd.) F. R. Powell,
Chairman.

(Sgd.) Fred. Bancroft.

(Sgd.) H. H. Dewart.

Minority Report

To the Minister of Labour,
Ottawa, Ont.

Dear Sir,

—

The report and award of the Board of

Conciliation and Investigation into the

disputes between the Algoma Steel Cor-

poration and Algoma Construction and
Engineering Company and their em-
ployees, as set out in the report and
award is a unanimous one with the ex-

ception of two items, regarding which
I submit a. separate, and in the case of

the last item only, a minority report.

The first item is contained in the re-

port of the Board, under the reference

of the Minister of Labour, as the Al-

goma Steel Corporation and Algoma
Construction and Engineering Company,
employers, and their employees, being

steel workers and members of Algoma
Lodge, No. 5, Amalgamated Association

of Iron, Steel and Tin Workers of

America, employees, and the item men-
tioned is referred to in the report of the

Board under the caption "As to Recog-
nition.

'

'

In the third paragraph under this

heading the majority members of the

Board state:

"The majority of the Board of Con-
ciliation is of opinion that this question

of the recognition of unions by the said

steel corporation should be left over for

solution and determination until after

the war and until the war conditions are

passed and until after the said first day
of November, 1919, and that the Board
should not now express any opinion on
this question of recognition."

In the paragraph immediately after

the foregoing one in the report, the ma-
jority members of the Board, in my
opinion, contradict this conclusion by
expressing an opinion.

They state: "The said steel corpora-

tion has filed with this Board a written

statement of its policy regarding its re-

lations with its employees, and therein

recognized the right of its employees

to 'bargain collectively ' by depart-

ments or sections of departments where
these alone are concerned or by a repre-

sentative group of employees when all

are concerned. This Board is of opinion

that with this right thus secured to the

employees with perfect freedom in its

application, it is not now necessary to

deal with the question of recognition

while the war lasts and until the said

November 1, 1919."

In the foregoing, the majority mem-
bers state it is not necessary now to deal

with the question of recognition because

of a "right thus secured." An infer-

ence may be taken from this, that this

right has been secured in lieu of recog-
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Such an inference would be

wrong
By consent of both parties the chan-

nels of communication existing before

the Bdard was constituted are to con-
.

tinue.

The majority members of the Board
also state in the second paragraph of

this section of the report that the answer
of the corporation to the demands of

the unions for recognition is as follows:

"To* all of these demands for recog-

nition the steel corporation has made it

clear ihat it refuses to recognize or to

sign agreements with such trade unions

or to deal with the officials of unions as

such, ib matters relative to wages and
working conditions in the plant.

'

'

The majority members of the Board
in my opinion should not have expressed

opinions on the subject of recognition

when they decided not to make recom-

mendations on the subject, and the state-

ment about a "right thus secured" being

given as a reason for laying it over is

an opinion used as stated.

It is quite plain from the report that

both parties were satisfied to continue

existing channels of communication for

presenting grievances, failing acceptance

of any of the schemes proposed before

the Board. I take issue therefore with

the form of the report under the caption
' * As to recognition,

'

' and submit a report

as follows

:

As to Recognition

:

The question of recognition came up
many times during the sessions of the

Board of Conciliation at Sault Ste. Ma-
rie. Representatives of Algoma Lodge,

No. 5, Amalgamated Association of Iron,

Steel and Tin Workers of America, the

Railway Trainmen's Organization, and

the International Brotherhood of Elec-

trical Workers, Local 726, all of which

unions applied for Boards—and the dif-

ferences were references to the Board

as constituted—asked for recognition

and in two cases for signed agreements.

Other representatives of employees who
came before the Board when its powers

vere widened, tn ?.nvar other branches

of the industry, also asked for recog-

nition, including the International

Moulders and Coremakers Union, and
International Association of Machinists,

and several others were mentioned.

Much discussion took place as to the

definition of "recognition" and the

meaning of "collective bargaining."
It was suggested that the men's repre-

sentatives make a proposal reflecting

their idea on collective bargaining. On
Oct. 31 the representatives of the em-
ployees presented a memorandum em-
bodying an idea that the "Federated
Body of the Algoma Steel Corporation"
appoint a representative to act as me-
diator in presenting grievances to the
company officials, in conjunction with
departmental committees.

The vice-president of the company
presented during the last day's session

a very carefully compiled and compre-
hensive scheme for electing departmental
representatives and committees, to pro-

vide channels to take up any differences

that may arise. This was given to the

representatives of the employees for con-

sideration, so that a reply could be made
to the Board later, and in time for the

drafting of the final report. The fol-

lowing reply from President E. Dal-
rymple of Algoma Lodge, No. 5, makes
the position quite plain:

(Copy.)

Algoma Lodge, No. 5, A. A. of I. S.

and T. W. of N. A.,

Sault Ste. Marie, Ont.j

November 8, 1918.

F. R. Powell,

Judge's Chambers,

Parry Sound, Ont.

Honourable Sir,

—

I take pleasure in submitting to you the

feeling in general of the employees of the

Algoma Steel Corporation in regard to Capt.

Kyle's proposition, which was presented to the

Board of Conciliation and Investigation here

before adjourning on the second inst., regard-

ing selecting and meeting of committees of his

employees. I made a special effort endeavour-

ing to place Capt. Kyle's proposition before

the employees in the different departments

throughout the steel plant as suggested by

you. The employees in general requested me
to iafcrm you, as ekairmsa «f the Board af
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Conciliation, that they could not accept Capt.
Kyle 's proposition, but that they were quite

willing to drop the subject of recognition and
to revert back to Uapt. Kyle 's adopted rules

of June, 1917, and the channels set forth for
the meeting of committees and adjusting dis-

putes. So long as the committees representing
the different departments throughout the steel

plant have the privilege of meeting the heads
of their respective departments, and in failure

there to adjust their disputes or grievances, to

proceed to the highest officials of the corpora-
tion, that the employees will be contented.
On behalf of the employees of the Algoma
Steel Corporation, please accept a hearty vote
of thanks for your efforts towards concilia-

tion.

I remain

Fraternally yours,

(Sgd.) E. D'ALRYMPLE,
President.

In the case of the electrical workers,

the method of presenting grievances is

mutually agreed upon as shown in the

documents included in the report on that

reference. In the schedule of the en-

gineers and firemen, and the conductors
and brakemen, representative commit-
tees are arranged for in the documents
mutually agreed upon.

Neither party in question was dispos-

ed to accept the proposal of the other

relating to recognition or collective bar-

gaining, and all agree that, such being

the case, the channels for presenting

differences which arose between the em-
ployer and employees, before the Board
was constituted, shall continue during
the period agreed upon as applying to

wages, etc., except as otherwise set out

in the various reports of the Board of

Conciliation.

The company officials made it per-

fectly clear before the Board that a

policy of non-discrimination between
union and non-union men was carried

out in the plant, and that not the slight-

est objection was raised to men joining

their respective unions. Therefore the

reason why the Board does not make re-

commendations on recognition is because
of the mutual acceptance of conditions

in this respect as they existed before
the Board sat, failing mutual acceptance
of one of the schemes presented and not
because of any secured right.

I respectfully suggest that next time
a readjustment of wages and conditions

becomes necessary that the officials of

the company will seriously consider
direct negotiations with the representa-
tives of the international unions existing

in their plant.

With regard to clause "C" of Gen-
eral Rules, and Clause 21 of Special
Rules as set out in the documents in the
report of the dispute between the Al-
goma Steel Corporation and its engi-

neers, firemen, and conductors and
brakemen, all the rules and schedules
were agreed upon with the exception of

these two. The majority report states:

"As to Rules 'C and '21' of the Gen-
eral Rules—the majority of the Board
thinks that as the work is of a hazardous
character, both in respect to transporta-

tion and other employees, and as these

rules aim at safety, they are reasonable

and proper and should be established.

"Clause 'C in the General Rules
states

:

"Employees must pass the required

examinations.

"Clause '21' of the Special Rules
states

:

"No person defective in hearing,

sight, or colour perception, shall be em-
ployed in any branch of the service in-

volving the use of signals or the move-
ment of trains and engines. All persons

thus employed will be required to pass

an examination by the authorized oculist

and examiner of the company as to

their hearing, sight, and ability to dis-

tinguish colour."

The representatives of the engineers

and firemen and the conductors and
brakemen strenuously fought these two
clauses. That the work is hazardous and
dangerous, all will agree. A glance at

all the rules the men accepted will show
that they are fully alive to the neces-

sity of every precaution necessary for

their own and fellow employees' safety.

They pointed out that the transportation

was purely a yard service, and that the

equipment and rolling stock did not have

to meet the requirements of the yard ser-

vices which come under the jurisdiction
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of the Dominion Railway Commission.

They wanted to know, this being the-

case, thy should the men be subjected

to examinations which related to other

standards. Their opposition was strong

to the last moment of the sessions. The
officials of the company declared that in

the interests of safety, the examinations

were absolutely necessary. Clause 21

was intended to cover present employees

as well as new employees. Everyone
agrees that safety in connection with

such vork is absolutely necessary, and
I am convinced the men realize this as

much as the company. It would appear

from the men's objections throughout

that more may be involved in this ques-

tion tlan safety.

I therefore recommend against the two
clauses as they stand.

As all matters were agreed upon in

this reference except three points, two
of which have been settled unanimously
by the Board in their award, it would
be very unfortunate if these two clauses

should stand in the way of a complete
settlement. I therefore recommend that

unless these two clauses can be adjusted
and mutually agreed upon by both par-

ties, that the Board of Appeal, consist-

ing of experienced and practical rail-

way men, should be asked by one or

both parties to decide on what is fair

and just in this regard.

All of which is respectfully submitted.

(Sgd.) Fred. Bancroft,
For the employees.

Toronto, Nov. 18, 1918.

Report of Board in Dispute between various Elevator Operators at P»rt Arthur

and Fort William, and certain of their employees

{ UNANIMOUS report was received

from the Board established to deal

with the dispute concerning wages and
hou^s between various elevator operators

at Port Arthur and Fort William and

their employees, numbers of Local No.

934, International 'Longshoremen's As-

sociation. The Board was composed as

follow!.: The Honourable Mr. Chief

Justiel T. G. Mathers, Winnipeg, chair-

man, appointed on the joint recom-

mendation of the other two Board mem-
ber Messrs. E. L. Taylor, K.C., Win-
nipeg, and L. L. Peltier, Fort William,

nominees of the companies and em-
ployees respectively. Recommendations
as to settlement of matters in dispute

v ere made by the Board, and it is under-
stood that these recommendations were
acceptable to both the companies and
the employees.

Report of Board

In the matter of the Industrial Disputes

Investigation Act, 1907, and in the

matter of a dispute between the

various elevator operators at Port

Arthur and Fort William and their

employees, members of Local No.

934, International 'Longshoremen's

Association.

To the Honourable
Gideon D. Robertson,

Minister of Labour, Ottawa.

Your Conciliation Board in the above
matter, consisting of Honourable T. G.

Mathers, Chief Justice of the Court of

King's Bench for Manitoba, Edmund L.

Taylor, K.C., of Winnipeg, and L. L.

Peltier, of Fort William, begs to report

as follows

:

Sessions of the Board were held at

Fort William on November 12, 13, 14,

15, 19, 20, and 21, 1918, and at Winni-

peg on November 26, 27, and 28, 1918.

At the opening session we were at-

tended by Mr. James Dixon, Mr. Wil-

liam Gray, and Mr. William Sinclair,

vice-president, secretary-treasurer, and
member of the executive of Local No.

934 of the International 'Longshore-

men's Association, representing the em-
ployees; and by Mr. J. R. Murray, for
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the United Grain Growers Company,
and Mr. G. F. Briggs, for the Empire
Elevator Company and Thunder Bay
Terminal Elevator Company.
At subsequent sittings of the Board,

either at Fort William or Winnipeg, the

following elevator companies were repre-

sented :

The Mutual Elevator Company, by
Mr. Frederick Bole;

The North Western Elevator Com-
pany, by Mr. Harry Sellars;

N. M. Paterson & Company, Limited,

by Mr. Norman Paterson;

G~ P. R. Elevator Company, by Mr.
A. F. Hawkins, Mr. R. C. Morgan,
and Mr. Smart

;

The Western Grain Growers, by Mr.

C. Whelply;
The Grand Trunk Elevator Company,
by Mr. R. F. Edmond and Mr.

Byers

;

The Western Terminal Elevator Com-
pany, by Mr. F. W. Cummings;

The Fort William Elevator Company,
by Mr. David Horn

;

The Ogilvie Elevator Company, by
Mr. Cossett;

The Parrish & Heimbacker, by Mr.

W. L. Parrish;

The Dwyer Elevator Company, by
Mr. J. Delamater;

The Eastern Elevator Company, by
Mr. R. D. Morgan;

The Dominion Government Elevator,

by Mr. J. P. Jones

;

The National Elevator Company, by
Mr. N. L. Leach and Mr. Cunning-
ham;

The Port Arthur Elevator Company,
by Mr. E. W. Kneelands and Mr.
McKinnon

;

The Saskatchewan Co-operative, by
Mr. E. G. Isaacs and Mr. McCallum

;

The Roy Elevator, by Mr. John King

;

Black's Elevator, by Mr. G. F. Briggs;

Empire Elevator, by Mr. G. F. Briggs

and Mr. John A. Campbell.

The employees desired to bring about

some arrangement with the various com.

panies and parties operating elevators

at the said points, whereby they might

enter into some common agreement with
the operators. It was found, however,
after considerable effort in this direction
that no such agreement could be reached.

The members of the Board then sug-
gested that possibly the parties to the
dispute could agree upon the rates of
pay, hours of working, working con-
ditions, and other matters pertaining to

the employment of labour, and that
after an agreement had been reached all

these matters could be put into the form
of a schedule, this schedule to be adopt-
ed by all of the elevator operators, each
operator to publish it in the form of a
little booklet for distribution to all of
its employees. This suggestion was
adopted by all parties, and we are glad
to be able to report that complete unan-
imity was ultimately reached in the
making up of the schedule. The sche-

dule in question is hereunto annexed
and marked Exhibit "A" to this re-

port.

In regard to employees still out of

employment at the time the Board be-

gan its sessions, we have to report that

we were able during the time the Board
was sitting to arrange for several of such
employees to resume work, and at the

present time only a very few of them
are without employment. A number of

the strikers have obtained employment
in other lines of labour, and are satis-

fied with their new employment, and will

not likely return to the elevator work.
We fully expect that any of the em-
ployees still without work will be taken
back as soon as there is any vacanc„ for

them.
In regard to the striking employees

who have been taken back, it is the

opinion of the Board that such em-
ployees ought not to lose their seniority

earned prior to the strike.

The members of the Board visited the

elevators in Port Arthur and Fort Wil-
liam, with a view to having definite

knowledge as to their sanitary con-

ditions and provisions made for the

comfort of the men in the way of clean-

liness, eating, and other necessary work-
ing conditions. We may say that gen-
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erally ijie conditions in these elevators

are notjas good as ought to be expected.

We foijnd a notable exception in the

case of the new elevator of James Rich-

ardson b Sons being constructed at Port
Arthur, and also in the new elevator

of the Saskatchewan Co-operative Ele-

vator Company, at this point. These
two eletators have made ample sanitary

provisions, and also excellent provisions

for luneh rooms, wash rooms, and other

conveniences for the comfort of the la-

bourers,

As to the remaining elevators, while

some are no doubt better than others,

there isa considerable lack in all of these

necessities, and we are of the opinion

that the! cost of making suitable improve-
ment itt most of the elevators would
not be excessive, having regard to the

cost of the elevators and the importance
of the vork carried on in the same. We
would therefore recommend to your De-
partment that you urge upon the vari-

ous elevator operators at these points

to make considerable improvement along
the line of better sanitary and other con-

ditions for the comfort, cleanliness and
health of the men working in these ele-

vators.

In schedule hereunto annexed marked
1

'

B '

' we give the result of our inspection

of the several elevators as to the con-

veniences supplied for the comfort of the

men employed.
Befoie closing, we desire to express

our appreciation of the courtesy, can-

dour, and good temper with which the

enquiry was conducted by both the re-

presentatives of the men and of the

operators and the conciliatory spirit

which animated them throughout. We
hope and believe that if their relations

in the future are animated by the same
spirit it will make for industrial peace.

Dated at Winnipeg, November 28,

A.D. 1918.

(Sgd.) T. G. Mathers,
Chairman.

(Sgd.) E. L. Taylor,
For employers.

(Sgd.) L. L. Peltier,

For employees.

SCHEDUE "A."

The following are the rules, regulations, and
working conditions under which men are em-
ployed in the elevator of this company, effective

on and after November 1, A.D. 1918.

1. (a) The hours of labour shall be 10 hours
per day for each and every recognized working
day, from 7.00 a.m. till 6.00 p..m, with one hour
for dinner from 12.00 noon to 1.00 p.m., from
the opening of navigation till December 31.

(b) From January 1 to the opening of navi-
gation the hours of labour shall be eight hours
per day for each and every recognized working
day, from 8 a.m. till 5.00 p.m., with one hour
for dinner from 12.00 noon to 1.00 p.m., except
that hourly men employed in private non-
storage inland cleaning elevators may enter
into an agreement with their employer for not
less, than two weeks, to work one or two hours

'

overtime, up to 10 hours on week days only, at
hourly rates; otherwise, they will be paid over-

time rates for overtime worked as provided in

this agreement.

(c) The rate of pay shall be fifty (50) cents

per hour.

(d) Where it becomes necessary to run a
night gang, 10 hours shall constitute a night's

work, from 7.00 p.m. till 6.00 a.m., with one
hour for supper from 12.00 midnight till 1.00

a.m., at the rate of fifty-three (53) cents per
hour.

2. (a) Except in cases of emergency, for all

monthly men the hours of labour shall be 10

hours per day for each and every recognized

working day, the hours to conform with those

of the hourly men.

(b) All monthly men receiving $105.00 or

less per month prior to September 1, 1918, shall

receive $120.00 per month, and all monthly men
receiving $115.00 and over $105.00 per month,
prior to such date, shall receive $130.00 per

month, and all monthly men receiving $125.00

and over $115.00 per month prior to such date

shall receive $140.00 per month.
(This paragraph does not refer to night

watchmen.)
(c) No employee who, at the time these rules

take effect, is in receipt of a larger wage than

as provided in the preceding sub-paragraph

(b) shall be reduced because of this clause.

3. All hourly men working overtime shall be

paid at the rate of time and one-half up to

midnight and double time after, and all hourly

men working in the night gang shall be paid

time and one-half for all time worked after

6.00 a.m. and up to 12.00 noon, and double time

after.

4. There shall be no extra or overtime al-

lowed to monthly men unless otherwise agreed,

but they shall be entitled to two weeks' holi-

days in the year with full pay, or two weeks'

extra pay instead of such holidays; such holi-

days to be taken at a time to be mutually agreed

upon or at a time' fixed by the employer, giving

the employee two weeks' notice in advance.
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5. Hourly men working on Sundays and legal

holidays as hereinafter defined shall receive

time and a half, except when entitled to double
time as provided in paragraph 3.

6. Where night men in any particular case
desire to work till 7.00 a.m. while waiting for

street car, they may, with the consent of the
employer, do so at straight time for the hour
from 6.00 to 7.00 a.m.

7. (a) When the operating staff is reduced
for any cause the reduction shall be made ac-

cording to juniority of service, beginning with
the junior employee, with due regard to com-
petence.

(b) When the staff is increased the em-
ployee or employees so laid off shall be re-

employed according to seniority of service be-

ginning with the senior men, with due regard
to competence.

(c) Employees laid off upon reduction of
staff shall leave their addresses with the super-

intendent of the elevator and the superin-

tendent shall give them three days' notice in

writing vhen to return to work. Any employee
not leaving his address or not presenting him-
self within that period shall forfeit his rights.

In ca* e of emergency the three days ' notice

may be dispensed with. Any dispute growing
out of the application of- sub-classes (a), (b)

and (c) of this section shall be adjusted under
the provisions of Article 11.

8. All men shall be paid twice a month.

9. Tn hiring and discharging men there shall

be no discrimination between union and non-
union i

1 en, or for any other cause.

10. The following shall constitute legal holi-

days, namely: Labour Day, Thanksgiving,
Christmas. New Year's, Good Friday, Victoria
Day, King's Birthday, and Dominion Day.

11. fa N When any difference arises between
an- employee and the foreman or superin-

teiidonjt, ^be employee shall have the right to

a hearing before the superintendent, and may
thoie have the assistance of a fellow employee
in the same elevator chosen by him. If a satis-

factory settlement of the difficulty cannot be
arrived at by this means it shall be imme-
diately taken to arbitration. For the purpose
of Mich arbitration the employee and the em-
p'o^er hall each, within five days, choose one
repre?entative, these two to agree upon a third

part^. In the event of their being unable to

pvvce rron such third man he shall be named
1 the Senior or Junior Judge of the District

of Thum'er Bay. The three men so chosen
shall constitute a board of arbitration, and the

decision of anv two of them shall be final and
^oth parties shall abide bv said decision. If
the employee has been discharged or suspended
and the board of arbitration decides that he
shall be reinstated, he will be entitled to his

pay for the time lost; but in no case and under
no circ^^tances will a suspended or discharged
man have +he right to remain at work in the
e^va+o- :^* : i +Vo arbitration board shall have
given their decision.

12. These rules, regulations, and rates of
pay shall become effective on and after No-
vember 1, A.D. 1918, and shall continue in
force until August 31, A.D. 1919, and there-
after unless either party gives to the other
notice on or before August 1, 1919, of his or
their intention to terminate them on August
31, 1919. If no such notice is given they shall

continue in force after August 31, 1919, until
terminated by either party giving to the other
30 days' notice. In the event of this schedule
of rates, hours of labour, and working con-
ditions being terminated, and the parties not
being- able to agree upon a new schedule, then
both parties agree to submit such dispute to a
conciliation board to be appointed by the Min-
ister of Labour.

SCHEDULE "B."

This is Schedule "B" to the report of the
Conciliation Board appointed re dispute be-
tween elevator operators at Fort William and
their employees, being members of Local No.
934, International 'Longshoremen's Associa-
tion.

C. P. R. Elevator A.—Operated by Eastern
Terminal Elevator Company.—No water in
building. Box closet on ground floor, flushed
intermittently; odour bad. No lunch room for
men. Water for fire protection in building.

C. P. R. Elevator B—Operated by Grain
Growers Grain Company.—Drinking water sup-
plied in buckets. Box closet in basement, not
flushed; odour bad. Water for fire protection
in building. No lunch room.

C. P. R. Annex E.—Operated by Grain Grow-
ers Grain Company.—No closet; men use closet

in B. No water or other accommodation.

James Richardson.—New elevator, Port Ar-
thur.—In course of construction. Closet, wash-
room and urinals in concrete room; one for
foreigners and other for English-speaking. Sep-
arate lunch rooms; heated. Drinking water
supplied. All very satisfactory.

Saskatchewan Co-operative Elevator, Port Ar-
thur.—Closet and wash-room and lunch room
adjoining; well heated and comfortable; mod-
ern plumbing; facilities for heating lunches.

City water on. Very satisfactory.

Grain Growers Elevator, Port Arthur.—Out-
side box closet._ Detached lunch room, heated
by stove. Drinking water brought in pails

from Saskatchewan building. City water not
in building, but hydrant about 100 yards away.

C. N. R. Elevator, Port Arthur—Operated by
Port Arthur Elevator Company.—Outside box
closet on dock for men ; door broken. Water
closet in engine-room for office staff. Drinking
water brought in buckets from Woodside's
foundry, about 400 yards. Detached lunch
room. No water or washing accommodation
supplied. Informed plans out for new build-

ing which will contain all modern improve-
ments.

Davidson Sc Smith's Elevator.—Water closet
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for menin engine-room, with wash basin; warm
and comfortable. Drinking water has to be
carried about a mile. Comfortable lunch room,
steam-heated, above garage.

Government Elevator.—One closet and urinal
in detadied transformer building; warm. Out-
side boj closet on dock also. Drinking water
mile away, brought in buckets. At present no
lunch r<om. Detached room now occupied by
military guard ; can be used for this purpose
when gjard leaves. This room quite suitable
and wanned with cook stove. Boom in trans-

former building not occupied could be used as
lunch room. Is also outside closet in detached
wooden shack used by men.

Thunder Bay Elevator Company.—Outside
closet f«r men on wharf. Drinking water kept
in pail in office. At present no lunch room
or washing accommodation. Propose using
building now occupied by military guard.

Empite Elevator Company.—Outside closet

for men on wharf. Drinking water kept in gal-

vanized "iron tank outside. No washing accom-
modation. No lunch room. Men take meals in

engine room.

Gran$ Trunk Pacific Elevator.—Outside pit

closet in unheated building. Washing accom-
modation in boiler room; hot and cold water.

Detached heated lunch room. Washing accom-
modation there also. Drinking water kept in

tank and pails around elevator, with wooden
covers.

Eoy Elevator.—Outside pit closet. Drinking
water supplied at city tap in office. Lunch
room, heated, in millwright shop. Intend put-

ting in steam heating in flour mill next spring

and will then put in modern improvements.

Parrish Elevator.—Closet and wash-room in

detached office building for use of all em-
ployees; warm and comfortable. Drinking
water in wash-room. Detached lunch room,
with stove when required ; only one employee

takes meals at elevator, and he takes them in
office.

C. P. R. Elevator D.—Three-seat warm water
closet off engine-room; not particularly clean,
but can be made so. Lunch room above car-

penter shop, with tables and benches; electri-

cally heated. Drinking water at tap in engine-
room, and wash bowl; also one in millwright
shop adjoining. Building at present occupied
by military guard would make a very suitable
and comfortable lunch room for the men when
the guard leaves.

Western Terminal Elevator.—Closet in base-
meut of office building, with wash bowl; city

water in taps. Separate lunch room for for-

eigners; others eat in the office and millwright
shop.

Fort William Elevator.—Outside box closet

on dock. No city water. Drinking water car-

ried in buckets. Men lunch and wash in engine-

room. City water 100 yards away.

Consolidated Elevator Company.— Water
closet in basement of office building, warm and
comfortable, opening from outside, with wash
basin there also. Drinking water carried in

buckets. City water not on, but electric pump
supplies water for closet. Lunch room in de-

tached building with stove heater.

Mutual Elevator Company.—Closets with
wash-room and urinal in basement of power-
house; warm. Drinking water at tap. Lunch
room for foreigners, stove heated. Others
lunch in office.

Black's Elevator.—Outside pit closet. Men
lunch in outer office, where there is wash-bowl
and drinking water. Quite comfortable.

North Western Elevator.—Outside pit closets.

Heated lunch room. No washing accommoda-
tion. Drinking water brought in buckets from
Mutual. City water on in summer, but off in

winter. Intend building drier plant in spring,

and will then put in modern improvements.

Report of Board in Dispute between the Poison Shipbuilding Company, Toronto
Shipbuilding Company, and D minion Shipbuilding Corapmy,

Toronto, and their ship-carpenters, caulkers, joiners and
wood-working machinists.

A REPORT was received from the

^ Board established to deal with the

dispute concerning wages between the

Poison Shipbuilding Company, Toronto

Shipbuilding Company, and Dominion
Shipbuilding Company, Toronto, and
certain of their employees, being ship

carpenters, caulkers, joiners and wood-
working machinists, members of the

United Brotherhood of Carpenters and
Joiners of America. The Board was
composed as follows: Mr. J. A. McAn-

drew, chairman, appointed on the joint

recommendation of the other two Board
members, Messrs. Jas. G. Merrick and
John Doggett, nominees of the company
and employees respectively. The award,

which was signed by the chairman and
Mr. Doggett, contained certain recom-

mendations as to the settlement of the

dispute. Mr. Merrick did not concur in

these findings and presented a minority

report and requested that the matter be

referred to the Labour Appeal Board.
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Report of Board

In the matter of the Industrial Disputes

Investigation Act, 1907, and of a

dispute between the Poisons Ship-

building Company, Toronto Ship-

building Company, Dominion Ship-

building Company, employers, and
certain of their employees, being

ship carpenters, caulkers, joiners,

and woodworking machinists, mem-
bers of the United Brotherhood of

Carpenters and Joiners of America,

employees.

The Honourable the Minister of La-

bour having, on November 2, A.D. 1918,

in pursuance of the provisions of Section

6 of the Industrial Disputes Act, 1907,

established a Board of Conciliation and
Investigation to be constituted as in the

said Act provided, to which Board the

above dispute was referred, and the

Board so established having been consti-

tuted as in the said Act provided by the

appointment by the Honourable the Min-

ister of Labour of Mr. James G. Mer-,

rick, of Toronto, Out., and Mr. John
Doggett, of Toronto, Ont, as members
thereof on the recommendations of the

employers and the employees respective-

ly, and of Mr. J. A. McAndrew, as a

member thereof upon the recommenda-
tions of Messrs. Merrick and Doggett,

and the Board so constituted (Mr. J. A.

McAndrew being chairman thereof)

having forthwith proceeded to deal with

the matters referred to in the applica-

tions for the appointment: of such Board
and the statements and declarations ac-

companying such applications, reports as

follows : •

1. A preliminary meeting of the mem-
bers of- the Board was held at the office

of the chairman, Lumsden Building,

Toronto, on November 12, 1918, when
it was arranged that the Board should

meet at the City Hall, Toronto, on
Thursday, November 14, at 10 o'clock

a.m., and proceed with the investiga-

tion. The Board accordingly met at

said time and place, and the respective

oaths of office as provided in the Act
were taken by the members and filed.

There were present, Mr. George Mc-
Kellar, representing the Dominion Ship-

building Company, Limited, Mr. H. H.
Miller, representing Poisons Iron Works,
Limited, (wrongly described in the ap-

plication as the Poison Shipbuilding

Company), and Mr. Manley, represent-

ing Toronto Shipbuilding Company,
Limited. The Board decided to appoint

the following day, Friday, November 15,

at 10 a.m., at the same place, to hear any
statement or evidence which either party

to the dispute might desire to bring be-

fore the Board. The Board deemed it

expedient with a view to, if possible,

bringing about a settlement of the dis-

pute, which was one only in regard to

the rate of wages, to ascertain what
other, if any, matters were in dispute

between the parties. A draft agree-

ment submitted by the employees, to the

employers and including, in addition to

a clause providing for wages at the rate

of 80c per hour, clauses dealing with the

number of hours to constitute a day's

work, night shifts, overtime allowance,

work on holidays, duration of agree-

ment, settlement of grievances and other

matters, was produced. The balance of

the morning session on November 14 was
occupied in ascertaining the views of

the employers' representatives on the

various clauses. . During the afternoon

of that day the members of the Board
visited successively the yards and works
of Dominion Shipbuilding Company,
Limited, Poisons Iron Works, Limited,

and Toronto Shipbuilding Company,
Limited, all situated on the water front

of the City of Toronto, and familiarized

themselves with the character of work
being done by the employees and the

conditions under which such work was
carried on.

3. On Friday, November 15, at 10

a.m., the Bosrd again met at the City

Hall, Toronto, there being present the

same representatives of the employers

as on the previous day; and as repre-

sentatives of the employees, Messrs. F.

Watkinson and John Cottam, business

agent and secretary respectively of the

organization to which the employees ar«
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attached. After statements by Messrs.

Watkirkon and Cottam setting forth the

claims of the employees for increase of

the waje rate and the reasons therefor,

and eflbrts made to adjust the dispute

before making application under the

above let, the following witnesses in

supporj were called and examined:

Messrs.; Ernest Davis, employee of Tor-

onto Slipbuilding Company; John Sta-

vert and John Stewart, employees of

Poisons! Iron Works, Limited, and John
Raymoid and John Ewan, employees of

Dominion Shipbuilding Company, Lim-
ited. Statements setting forth what were

claimed to be the necessary annual out-

lay fori food, clothing, rent, etc., for an

average family of the employees, and
the too^ and cost thereof, necessary for

such employees, and a copy of an agree-

ment signed on behalf of Dominion Ship-

building Company, Limited, and of the

employees were filed. Statements in

answer to what had been put forward

on behalf of the employees were made
by the several representatives of the em-

ployers .present, and subsequently Mr.

Manleyl submitted lists of tools and

value thereof said to be owned by the

various employees of Toronto Shipbuild-

ing Company, Limited. The Board, be-

fore adjourning at 5 p.m., announced

that it would meet the following day

at 11 a,m. to consider the draft agree-

ment submitted on behalf of the em-

ployees to the employers prior to the

application for a Board of Conciliation,

and the objections thereto made by the

employers, and would endeavour to

draft such amended agreement as might

be acceptable to both parties, the same

to be submitted at a meeting of the

Board at the same place on Monday,

November 18, at 10 a.m., at which re-

presentatives of the employers and em-

ployees would be present.

4. The Board met at the City Hall on

Saturday, November 16, and during its

session, between 11 a.m. and 1 p.m., pre-

pared a draft agreement covering all

the matters referred to in the agreement

submitted by the employees, the rate of

wages being left blank.

5. The Board met at the City Hall
on Monday, November 18, at 10 a.m.,

there being present, in addition to all

the members of the Board, Messrs. Man-
ley and Miller on behalf of the employ-
ers, and Messrs. Watkinson, McCallum
and Day, of Toronto District Council
of Carpenters, on behalf of the em-
ployees. The suggested agreement draft-

ed by the Board was considered clause

by clause. After some alterations had
been made, most of the clauses were ac-

ceptable to both parties, but upon the

vital matters of hours to constitute a

day's work, the rate of wages and the

duration of the agreement, the parties

could not agree. After a full day's ses-

sion and every attempt made to effect

a settlement of the dispute referred to

the Board, and incidentally of other

matters which might be cause of fric-

tion or dispute, and neither party having
any further evidence or information to

lay before it, the Board announced that

it would fully consider the matter in

dispute and make its report to the Hon-
ourable the Minister of Labour as ex-

peditiously as possible.

6. During the enquiry into the dis-

pute and all matters affecting the merits

and a right settlement thereof, the fol-

lowing facts and circumstances were
ascertained

:

(1) An agreement, a copy of which is

annexed to this report and marked "A",
was entered into between Dominion
Shipbuilding Company, Limited, and
Local Union No. 1756, Ship Carpenters,

Joiners and Caulkers and "Wood-working
Machinists, and the two other com-
panies, parties to this dispute, although

not having executed such agreement,

were complying with the terms thereof

when this dispute arose.

(2) When this dispute arose the rate

of wages being paid these ship carpen-

ters, joiners, caulkers, and woodworking
machinists was 55 cents per hour.

(3) On behalf of these employees a new
agreement, a copy of which is annexed
and marked "B", was submitted to the

employers, and attempts made by con-
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ferences between representatives of the

employees and representatives of the sev-

ral employers to arrive at a settlement

of this dispute.

(4) None of the employers would agree

to accede to the claim made on behalf

of the employees for a wage rate of 80

cents per hour. Dominion Shipbuilding

Company, Limited, offered a flat rate of

70 cents per hour, which offer was sub-

sequently made conditional upon the

other employers paying the same rate.

This company has been paying for a

short period prior to the reference of

this dispute to this Board to some of

these employees wages at the rate of 70

cents per hour, and to the others of their

employees wages at the rate of 65 cents

per hour. A representative of Poisons

Iron Works, Limited, during negotia-

tions for settlement of the dispute prior

to application and reference thereof to

a Board of Conciliation offered a rate

of 67!/2 cents per hour, which offer was
subsequently amended by the company
to 65 cents per hour. Toronto Ship-

building Company, Limited, offered dur-

ing such negotiations a rate of 65 cents

per hour, and at the time when appli-

cation was made for a reference to a

Board was paying some of their em-
ployees 65 cents and others 60 cents per
hour.

(5) After htis Board had been consti-

tuted, and before its first session was
held, the armistice between the Allies

and Germany was signed, and in view
of the changed conditions which it was
thought would arise by reason of the

probable early proclamation of peace,

the employers declined to renew the

offers made as set forth in the preceding
paragraph hereof and withdrew same,
claiming that the rates prevailing before

the dispute arose should prevail.

(6) Until the month of April, 1918,

the rate of wages of these employees was

45 cents per hour.

7. The Board met at the office of Mr.

Merrick on November 19, and during a

session, from 11 a.m. to 1 p.m. and from
2 to 3 p.m., having carefully enquired
into the dispute and all matters affecting

the merits thereof, and having made all

such suggestions and done all such
things as it deemed right and proper
for inducing the parties to come to a

fair and amicable settlement of the dis-

pute, considered the matter fully and
endeavoured to arrive at unanimous
findings from the facts and circum-
stances and recommendation for settle-

ment of the dispute according to the

merits and substantial justice of the

case.

8. The Board adjourned to meet again

on November 20, at 2 p.m.

9. The undersigned members of the

Board find and recommend:

( 1 ) That none of the employers should

reduce the wages of any of their em-
ployees below the rate being paid by it

on November 11, 1918.

(2) That in order to standardize

wages as far as possible, such of the em-
ployers as were on November 11, 1918,

paying their employees a rate of wages
lower than 65 cents per hour should pay
a minimum rate of 65 cents per hour.

(3) That the rates mentioned should

be paid as and from the date of the

order of the Honourable the Minister

of Labour establishing this Board, name-
ly, November 2, 1918.

(4) That the rates mentioned should

continue for a period of six months from

November 11, 1918, and for successive

periods of six months after May 11,

1919, unless either party shall have

given to the other at least 30 days before

May 11, 1919, or before the expiration of

any of such successive periods of six

months, notice of his desire to change
such rates, in which event the rates men-
tioned should be no longer binding upon
either party at the expiration of the

period during which such notice is

given.
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All of which is respectfully submitted

to the Honourable the Minister of La-

bour.

'Sgd.) J. A. McAndrew,
Chairman.

(Sgd.) John Doggett,

Member of the Board.

member 20, 1918.

"A".

I

INTERIM AGREEMENT.

Schedule of wages and hours entered into by

and
I
between shipbuilding companies in

Toronto, known as the Party of the First

Pari; and Local Union No. 1756, Ship

Carpenters, Joiners and Caulkers, and

Woodworking Machinists, known as the

Party- of the Second Part.

1. This agreement shall cover the period as

from Ami 22, 1918, until such time as the
shipbuilding companies and shipbuilding em-
ployees agree upon a standard wage for all

ship carpenters, joiners and caulkers, and wood-
working machinists, covering the territory from
Port Arlhur to Kingston, Ont., but under no
circumstances will this agreement be operative

beyond April 21, 1919.

2. Wages under this agreement for ship car-

penters and joiners and caulkers and wood-
working machinists shall be 55 cents per hour.

Nine hours per day for first five days of week
and 4y2 lours on Saturday, making in all 49%
hours pel week. The overtime rates shall be
as follows: Time and one-half shall be paid
for all tijne between 5.30 p.m. till 12 p.m. for

first five days of week, and from 12 noon till

12 p.m. Saturdays. All work performed on
Sundays ttnd public holidays, also between the

hours 12 p.m. and 7.30 a.m., to be paid at the

rate of double time. The following public

holidays shall be observed by both parties:

New Year's Day, Good Friday, Victoria Day,
Dominion Day, Civic Holiday, Labour Day,
Thanksginng Day, Christmas Day.

3. It is hereby further agreed that repre-

sentatives of Local Union, No. 1756, of Ship

Carpenters, Joiners, Caulkers and Woodwork-
ing Machinists shall be allowed access to the

yard office, to the yards or shops, at all times.

Proper credentials shall be furnished such re-

presentatives.

Signed on behalf of Party of the First Part

of this agreement:

Signed on behalf of Party of the Second
Part of this agreement:

"B".

AGREEMENT.

This agreement entered into by and between

Shipbuilding Co. of
f

Party of the First Part, and Local Union
No. 1756, U. B. C. and J. of A., also of

the city of Toronto, Party of the Second

Part.

1. The following conditions shall take effect

, 1918:

2. Wherever the term carpenters and joiners

is used in this agreement it shall mean and
include all carpenters, joiners, caulkers, wood-
working machinists and other woodworkers, as

defined in the general constitution of the U. B.

3. Nine (9) hours shall constitute a full

day 's work or shift from Monday until Fridav,
inclusive, to be worked between the hours of

a.m. and p.m. On Satnrdavs
half day only shall be worked, quitting time
then being 12 noon.

4. More than one shift may be worked when-
ever deemed necessary by the company, when
the hours may be as mutually arranged, but
not to exceed in number on any shift more
than those mentioned in clause 3. Night shifts

shall only be worked five nights per week, and
the men so engaged shall receive 10 per cent

additional to the ordinary day rate. All over-

time on night shifts shall be paid for at double

time of the ordinary day rate.

5. All time worked in excess of the hours

named in clause 3 shall be considered as over-

time and paid for at the following rates : From
quitting time until 10 o'clock p.m., at the rate

of time and one-half. After 10 p.m. until start-

ing time, all Sundays and the following holi-

days: New Year's Day, Good Friday, Victoria

Day, Dominion Dav, Thanksgivings Day, an 1

Christmas Dav, shall be paid at the rate of

double time. Men called upon to work during

the regular noon time shall be paid for such

work at the rate of time and half.

6. No work shall be done on Labour Pav,

except for the saving of life or property, when
double time shall be paid.

7. The minimum rate of wages for all car-

penters, joiners, etc., as defined in clause 2,

shall be not less than 80 cents per hour.

8. All emplovees shall be paid on a regular

pay day at least once every two weeks, in the

company's time, and not more than three days

shall be kept back.
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9. Any man laid off, discharged, or quitting
of his own volition, shall receive all that is

due him immediately on the termination of his

employment whenever possible, but in any event
within twenty-four (24) hours.

10. Any complaints and grievances shall be
adjusted, if possible, by the foreman in charge.
Failing such adjustment, then the representa-

tive of the men shall endeavour to reach an
adjustment with the employer. Whilst nego-
tiating a settlement of any grievances or com-
plaint in accordance with this clause, there
shall be no lockout or strike.

11. Eepresentatives of the carpenters' or-

ganization shall be allowed access through the

office to the yards or ships at all times. They
shall be furnished proper credentials.

12. The employer will acquaint the organiza-

tion of his requirements as to additional car-

penter help, and the organization will assist at

all times in providing the necessary number of
qualified men.

13. Men engaged upon repair work in or for

vessels under repair shall receive 5 cents per

hour extra, and double time for all overtime

based on the rate mentioned in clause 7.

14. Men sent to work outside'" their home
ports shall receive wages, transportation, and
a reasonable allowance per day from the time
of leaving their home ports until the time they

return.

Signed on behalf of Local Union, No.

U. B. of C. and J. of A.

:

For the Shipbuilding Co., Ltd.:

(Clause 13 of the above draft agreement is

included in this certified copy. It should be,

however, noted that against the clause in ques-

tion appears the marginal note " waived.' ' It

is not clear if it is intended that clause 13

should become a portion of the draft agree-

ment.)

Minority Report

In the matter of the Industrial Disputes

Investigation Act, 1907, and re

differences between Poison Iron

Works, Limited, the Dominion Ship-

building Company, Limited, the

Toronto Shipbuilding Company,

Limited, and certain of their em-

ployees, being ship carpenters,

caulkers, joiners, and woodworking

machinists, members of the United

Brotherhood of Carpenters and
Joiners of America.

To the Honourable Gideon Robertson,

Minister of Labour,

Ottawa, Ont.

Sir,—

I have the honour to submit the fol-

lowing Minority Report as a member of

the Board of Conciliation and Arbitra-

tion appointed to settle, if possible, the

wage scale between the woodworkers em-

ployed on ship construction and the

above mentioned firms.

The demand for an increased wage

scale was submitted to the firms prior

to the date of the armistice which ter-

minated active hostilities in connection

with the war, which had such an im-

portant bearing on the industrial situa-

tion in Canada. Previous to applying

to the department for a Board of Con-

ciliation, it is true that various proposals

and counter-proposals were discussed be-

tween employers and the representatives

of the workmen for increases, which

could not satisfactorily be adjusted ow-

ing to the inability of the firms and men
arriving at a basis that could be accept-

able to both parties.

It was brought out in evidence that

the minimum rate for the classes of men
under discussion was 45c an hour until

April of 1918. At that time a pro-

visional agreement was entered into,

which is set forth in full as Exhibit "A"
of the Majority Report, under which the

rate was established at 55e per hour,

with a proviso under paragraph No. 1

that the agreement was not to be opera-

tive beyond April 21, 1919. This agree-

ment was signed by the Dominion Ship-
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buildingi Company, but its provisions

were agjeed to and were being followed

by the two other firms without objec-

tion.

Taking advantage of the shortage of

men and the urgency of the shipbuild-

ing worl, the men made individual de-

mands ii the yards, with the result that

they succeeded in forcing the wages up

in the Dominion Shipbuilding Company
to 65c and in a few eases to 70c an

hour, aiid at the Toronto Shipbuilding

Company to 60c and 65c an hour.

Disregarding the terms of the agree-

ment under Section "A," which looked

for the continuance of the basic rate at

55c unti April 21 of 1919, the demand
was then made for a minimum rate of

80c an lour. The demand for such an

extraordinary increase was looked upon
as unreisonable by even some of the

executive officers of the union.

In considering the facts before the

Board, it was shown in evidence that

under existing agreements groups of

workmen allied with other unions were

working on scales of wages more or less

in conformity one with another. It

was shown that the machinists were

under an agreement for a minimum of

55c an hour, the boilermakers at 55c

with 3^c an hour increase granted in

October of 1918, or 58%c, and with the

privilege of hiring new men at 55c.

Moulders ' and coremakers' rate was
shown to be 60c. By the recent appeal

award for blacksmiths their rate was
established at 62%c.

All these rates were established under

war conditions and in face of the fact

that men were being taken constantly

from the trade and drafted to military

service, while at the same time there was

the greatest pressure for war production.

The whole industrial situation in Can-

ada has changed since the armistice has

been signed. The rate for common la-

bour has already dropped 5c, and men
are being engaged, where agreements do

not exist, at rates of wages in some cases

10c below the rate paid three weeks

ago.

In my opinion there was no necessity

to increase the basic rate from 55c to

65c an hour. If it had been considered

advisable to increase the rate at all, it

could have been adjusted on the 55c

minimum. The workers at the 55c rate

had already received a 22 per cent in-

crease, and at 65c it means an increase

from April of upwards of 44 per cent.

This is a rate of advance entirely out

of proportion with any claim made on

the basis of cost of living, and can only

be justified by reason of organization

pressure, and not by any condition of

the labour-market.

I wish to acknowledge my apprecia-

tion to the chairman, Mr. McAndrew,

and to my associate, Mr. Doggett, for

the friendly conferences in connection

with the Board, and for the fair manner

in which they received the evidence sub-

mitted by both sides.

All of which is respectfully submitted.

(Sgd.) James G. Merrick,

Representaive for the employers.

Toronto, November 25, 1918.
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INDUSTRIAL DISPUTES DURING NOVEMBER, 1918

T^LEVEN strikes, affecting approxi-

mately 3,415 employees, were re-

ported as having commenced during No-

vember. There were in existence at some

time or other during the month 23

strikes, directly affecting 4,330 work-

people. The total time loss on account

of industrial disputes was estimated at

36,843 working days, as compared with

65,969 in October, 1918, and 29,455 in

November, 1917. The time loss occa-

sioned by the 11 strikes which began

in November was 18,142 working days,

while a loss of 18,701 is charged to the

12 strikes commencing prior to Novem-

ber. Termination of disputes was re-

ported in the case of six of the disputes

commenced prior to November. Six of

the strikes which commenced during No-

vember terminated during the month,

leaving the following 11 strikes, affect-

ing approximately 1,384 workpeople, on

record November 30: pottery workers,

St. Johns; iron shipbuilders, Lauzon;

moulders, Sarnia; cigarmakers, Hamil-

ton, London, and Montreal; laundry

workers, Vancouver; waiters and wait-

resses, Regina; plumbers and steam-

fitters, London; moulders, London and

Vancouver
;
pulp and paper workers and

boilermen, Ottawa, and coal handlers,

St. John, N.B.

Disputes by Industries

The following is a review of the

disputes by industries in the order in

which these appear in the statistical

table. A brief summary is given of the

more important strikes.

Mines, metals, quarries and clay

products.—There were four strikes in

existence, involving 498 employees and

a time loss of 4,477 working days. One

of these strikes, that of pottery workers

at St. Johns, Que., was carried over from

the previous month's record and remain-

ed unsettled. The other three strikes,

affecting western coal miners, arose dur-

ing November. The first of these strikes,

that at Rosedeer Mine, Wayne, Alta.,

arose through the men's objection to a

system of dockage put into effect by the

company without notice. The matter

was settled by arbitration shortly after

the men went out. Employees in other

collieries at Wayne came out in sym-

pathy with those of the Rosedeer Mine,

but returned to work upon the settle-

ment of that difficulty.

Building and construction.—One

strike commenced during the month and

remained unsettled, that of plumbers

and steamfitters at London, Out. This

dispute involved 30 employees and a

time loss of 180 working days.

Metals, machinery and convey-

ances.—The largest number of strikes

upon the month's record appear in this

group, with seven strikes in existence,

involving 579 employees and 10,122

working days. Four of the strikes,

namely, painters at Toronto; pipe-
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fitters, Ijobel ; iron shipbuilders, Lauzon,
and moulders at Sarnia, were carried

over from the previous month's record.

The first two strikes were unterminated,
but the last two were settled during the

month. Three strikes, namely, moulders
at London and Vancouver, and rivetters

at New Glasgow, commenced during No-
vember.; In the latter case a Board of

Conciliation and Investigation under the

Industrial Disputes Investigation Act
was established, but a settlement was
subsequently reached by direct negotia-

tions.

Pulp AND PAPER.

-

strike i^ this group-

workers

-There was one
-palp and paper

at Ottawa—involving 454 em-
ployees and a time loss of 4,994 working
days. In this case the employees ap-

plied f()r a Board of Conciliation and
Investigation under the Industrial Dis-

putes Investigation Act, but as the in-

dustry ivas one to which the provisions

of the let could be applied only by the

joint consent of the parties, and the em-
ployers not consenting, no Board could

be established; the strike was still in

effect al the close of the month.

Clothing.—There were two strikes in

the clothing group, tailors at Brockville

and Ottawa, which involved 99 em-
ployees and 510 working days. Both of

these strikes were terminated.

Textiles, cordage and carpets.—

A

strike of knitting mill operatives at

Toronto, which commenced last spring

and involved 88 employees and a time

loss of 2.288 working days, was regard-

ed as terminated at the end of Novem-
ber, the employees having secured work
elsewheie and conditions apparently

being no longer affected.

Foods, liquors and tobacco.—In the

food and tobacco group there was one

strike, that of cigarmakers at Hamilton,

London and Montreal, carried over from
the previous month's record. During
November there were but 21 employees
affected, involving a time loss of 546
working days, a large number of the
employees having secured employment
elsewhere.

Transportation.—In transportation
there were three strikes in existence, in-

volving 2,200 employees and 6,800 work-
ing days. All of these strikes arose at

St. John, N.B., during November.
Freight handlers to the number of 800
presented a demand for increased wages
according to the McAdoo award, and
after being out for three days a com-
promise was reached whereby the men
received a partial increase. Following
the strike of freight handlers, about
1,200 'longshoremen ceased work, but
went back after a few days, having also

received a partial increase. About the
same time 200 coal handlers who had
been negotiating with shipping com-
panies for something in regard to in-

creased wages, ceased work. The em-
ployees had applied for a Board under
the Industrial Disputes Investigation

Act, which was established, but while

Board representatives were arranging as

to a chairman the men ceased work, and
were still out at the end of the month.

Public Utilities.—In public utilities

there was one strike—telephone em-
ployees at Regina—which was carried

over from the previous month's record.

This dispute was settled by negotiations,

the employees returning to work upon
being promised an increase.

Miscellaneous. — There were two
strikes in existence—laundry workers,

Vancouver, and waiters and waitresses,

Regina, involving 211 employees and
5,486 working days; both carried over

from the previous month's record and
both unterminated.
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Industbial Disputes During November, 191?

Industry or occupation Particulars.

Ne.of
employees
affected

Time loss
in

working
days

Mines, Smelters, Quarries, and Clay
Products:—

DISPUTES COMMENCING PRIOR TO NOVEMBER, 1918.

Commenced November, 1913. Against reduction in wages. Unter-
minated.

Commenced July 26. Demand for reinstatement of dismissed em-
ployees and for recognitionof International Union. Unterminated*

Commenced September 12, for increased wages and recognition of

Union. Unterminated.
Commenced September 28. Protest against the use of a spraying ma-

chine. Employees secured work elsewhere.

Commenced June 29. demand for increased wages. Firm reduced
staff; men left district. Settled November 1.

51 1,326

Metals, Machinery and Conveyances:—
239

9

22

25

6,214

234

Painters, Toronto, Ont 572

Pipefitters, Nobel, Ont 25

Ciothing:—
Tailors, Brockville, Ont Commenced September 3, demand for increased wages. Strikers'

places filled and conditions no longer affected.

Commenced October 12. Demand for increased wages. Agreement
signed and increase granted. Work resumed November 4.

13

86

338

Tailors, Ottawa, Ont 172

Textiles, Cordage and Carpets:—
Knitting Mill operatives, Toronto, Ont Commenced June 12. Demand for increased wages. Employees

secured work elsewhere.

88 2.288

Food, Liquors and Tobacco:—
Cigarmakers, Hamilton, London & Montreal. Commenced July 11. Employees at Hamilton presented demands for

increased wages and one company operating at Hamilton, London
and Montreal closed its doors. General strike or lockout unter-

minated.

Commenced October 23. Government refused to grant Arbitration

Board or accept new wage schedule . Settled by negotiations; em-
ployees were promised an increase, and work resumed November 11

Commenced September 9. For increased wages and Unien con-

ditions. Unterminated.
Commenced September 11. Demands for reduction in working hours.

Unterminated.

21

Publio Utilities:—
150

161

50

1,500

Miscellaneous:—
Laundry worker*, Vancouver, B.C

Waiters and waitresses, Regina, Sask

4J86

1.306

DISPUTES COMMENCING DURING NOVEMBER, 1918.

MlNBo, MBLTERS, QUARRIES, CLAY PbODUCIS,
Etc.:—

Coal miners, (Rosedeer Mine) Wayne, Alta.

.

Coal miners, (Western Commercial Co., Ltd.)
Wayne, Alta.

Coal miners, (Excelsior Collieries, Ltd., Peer-
less Coal Co., Ltd., and Hamilton Coal
Company); Wayne, Aita.

Commenced November 18. Men objected to system of dockage put

into effect by Company without notice. Settled by Arbitration.

Work resumed November 28.

Commenced November 18. In sympathy with miners' strike at Rose-

deer Mine. Work resumed November 28.

Commenced November 18. In sympathy with the coal miners' strike

at Rosedeer Mine. Work resumed November 22.

150

200

97

1.200

1,600

291

Building and Construction:—
Plumbers and steamfitters, London, Ont Commenced November 25. For an increase in wages. Unterminated. 30 180

Metals, Machinery and Conveyances:—
Moulders, London, Ont 32 256

Moulders, Vancouver, B.C

Rivetters, Eastern Car Company, New Glas-
gow, N.S.

of Union. Unterminated.
Commenced November 22. Demand for an increase in wages. Un-

terminated.
Commenced November 14. Demand for increased piece work rates.

Work resumed November 30.

137

115

1,096

1,725

Pulp and Paper:—
Pulp and paper workers and boilermen,

Ottawa, Ont.
.Commenced November 19. Demand for increased wages and better

working conditions. Unterminated.

454 4,994

Transp ortation:—
Freight handlers, St. John, N.B Commenced November 22. Demand for increase in wages according

to the McAdoo award. Compromised; rates increased 12 cents a

day. Work resumed November 26.

Commenced November 27. For increased wages. Partial increase

granted. Work resumed November 30.

Commenced November 27. Demand for increased wages. Unter-
minated.

800

1,200

200

2.400

'Longshoremen, St. John, N.B 3,600

Coal handlers, St. John, N.B 800
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT
No. 1*

HHHE Canadian Railway Board of Ad-

justment No. 1 rendered decisions

in five lases during November. These

comprised the Quebec Railway Light

and Po^er Company and locomotive en-

gineers, conductors and trainmen; the

Canadiab Northern Railway and tele-

grapherJ; the Great North Western Tele-

graph Company and employees; the

Canadiai Pacific Railway and freight

handlers and station employees ; and the

Dominim Atlantic Railway and loco-

tive engineers, firemen and conductors.

Case Nel 10—Quebec Railway Light and
Powej Co. and locomotive engineers,

Sonductors, and trainmen

o. 10 had reference to the rates

[ employees on the railway line

of the Quebec Railway Light and Power
Companjr. The employees contended
that the

I

percentage of increase provided
for in the McAdoo Award should be

added tj> the hourly rates that were in

effect on their line in 1917 agreements,

and that any other application of the

McAdoo! Award increases would not be
dealing fairly with the men in the classes

of service mentioned, because it would
leave th« hourly rates for several classes

very low in comparison with standard
rates for similar classes of employees on
other lines in and around Quebec. They
claimed that the spirit and general intent

of the McAdoo Award provide for equal

pay for equal work and that the various

employees should now be conceded a

wage rate at least nearly in proportion

to the rates paid for similar classes in

neighbouring lines. On the other hand,

*For other proceedings see Labour Gazette, Oc-

tober, 1918, pp. 821-2, and November, 1918, pp.
976-9.

the company contended that the increases

provided for in the McAdoo Award
should be applied to the schedule in

effect in December, 1915; and further
submitted that the employees had been
paid from August 1, 1918, the per-

centage increases provided for in the

McAdoo Award on the average hourly
rates that had been in effect on the line

in 1915.

The Board, finding it impossible to re-

concile the varied contentions, appointed
a sub-committee to meet the officers of

the company and the committee re-

presenting the employees in an effort

to arrange some basis of settlement. It

was agreed that if a satisfactory settle-

ment could not be reached, the remain-

ing ten members of the Board would
render final decision of the Board on any
unsettled questions. After several hours

'

conference, the following rates of wages
per hour were accepted by both parties

:

Steam or Electric "Way Freight: con-

ductors, 48c; engineers or drivers, 49c;

experienced brakemen, 36c ; firemen, 36c.

Passenger and "Work Steam Trains:

conductors, 45c; engineers, 49c; ex-

perienced brakemen, 33%°; firemen,
33i/

2c.

Electric Locomotive Passenger or

"Work Trains: conductors, 45c; drivers,

45c; experienced brakemen, 33%c;
trolleymen (usually a fireman) , 33!/2C.

Electric Trains: conductors over one

year in service, 42c ; conductors less than

one year in service, 39c; drivers, 42c;

experienced brakemen, 30%c.

The sub-committee advised that cer-

tain of the above rates were increases

over and above those provided for in

the McAdoo Award, and that the com-

pany's officers contended that such ad-

ditional increases should be made effec-
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tive from September 15, 1918, while the

employers contended that the additional

increases should be effective as of Au-

gust 1, 1918. It was agreed to submit

this point to the Board at a meeting from

which the members of the sub-committee

were excluded.

The decision of the Board was as fol-

lows:

The Board confirms the wage rates per hour
for the various classes of employees specified

above, as agreed to between the company and
the employees. The Board decides that the

additional increases (over and above the
amounts provided for by the application of

the McAdoo Award to the 1915 wage rates)

shall be made retroactive to September 15th,

1918.

Case No. 11—Canadian Northern Railway
(Western lines) and railroad telegraphers

Case No. 11 dealt with a dispute as

to whether railroad telegraphers on the

western lines of the Canadian Northern

Railway should be paid for time lost

when being transferred from one office

to another. This point is governed by

Article 7 of the telegraphers' schedule,

which is as follows: "When a tele-

grapher is tranferred by order of the

proper official he will suffer no loss of

schedule wages in consequence thereof,

and will be allowed reasonable time (not

to exceed four days and without pay)

to arrange for the shipment of his house-

hold goods/' The men claimed that

they should suffer no loss of schedule

wages while transferring and travelling

from one position to a new one which

they had accepted on a bulletin issued

by the company. The company, on the

other hand, claimed that the men should

transfer to positions for which they had

applied in response to a bulletin on their

own time, and not at any expense to the

company, except where they are trans-

ferred for the company's convenience.

The decision of the Board was as fol-

lows:

In view of the representations of the men
that the rule in dispute was incorporated in

the Canadian Northern Schedule in toto from
the C. P. E. Schedule, which was not dis-

puted by the Company's represent a,tive, the
Board's opinion is that the same application

.
should be given to the Canadian Northern
Railway as is in effect on the Canadian
Pacific Railway. Upon enquiry the Board
finds that a definite understanding exists as to

the interpretation of the C. P. R. Article,

which is follows:

"A telegrapher who loses no time from
work during the month is entitled to full

pay for the month, even though he be trans-

ferred from one station to another, and it is

necessary to pay two telegraphers at the
stations from which, and to which, he is trans-

ferred, while transfers are being made. It is

not claimed that any additional time should

be paid while travelling, at night, for in-

stance, and it is pointed out that in almost
all cases the distance is so short that there

need be no loss of time.

'
' If the train service is such that a tele-

grapher being transferred from one point to

another on his own district must spend a day
travelling, he would, of course, suffer no loss

of schedule wages in consequence thereof. '

'

The Board also finds that under the second

clause of this interpretation, telegraphers on
the Canadian Pacific Railway are protected

against loss of pay for time occupied in trans-

ferring from point to point on their own
General Superintendent's District.

The decision of the Board, therefore, is that

the above interpretation should apply to

Article 7 of the Canadian Northern Railway
(western lines) Telegraphers' Schedule.

Case No. 12—Great North Western Tele-

graph Co. and employees

Case No. 12 deals with various matters

in dispute between the Great North

Western Telegraph Company and its

telegraphers, linemen and other em-

ployees. The principal questions at is-

sue were the definition of "commercial

telegraphers," the inclusion in the wage

schedule of certain officers that had not

been placed on a percentage basis, the

inclusion of sub-chiefs in the wage sche-

dule, the inclusion of gang foremen in

the linemen's schedule, the wagos of dis-
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trict linemen, the date from which the

schedule |shall be effective, and the em-

ployment of students.

With Iregard to the definition of
il
commercial telegraphers", the decision

of the B&ard was as follows:

Employees assigned to the commercial tele-

graph serjice, whether operated by the Morse
system, telephone or any automatic device
of any character, or who are required to de-

vote any portion of their time to the trans-

mission o receiving of telegraph matter by
any devic whatsoever (not including agents,
wire ehieis, traffic supervisors or traffic chiefs
having authority to hire or discipline em-
ployees) vill be considered commercial tele-

graphers within the meaning of the schedule.

This does not apply to employees handling
such matter by telephone during the act of
filing forf transmission or delivery. Note.

—

The Boam rules that the company and the
committed shall jointly decide for each point
what emnoyees con consistently be regarded
as having authority to hire or discipline em-
ployees.

With regard to the inclusion of certain

offices in the wage schedule and the

adoption of a scale of salaries proposed

by the ijien, the decision of the Board

was as follows

:

That managers, agents, and such employees
as hold the combined position of manager
and operator, or agent and operator, at points

where only one operator besides themselves
is or may be employed, as well as all opera-

tors devoting their time exclusively to the

company's work, shall be included in the

wage schedule at rates ranging up from $75.00

per month in all offices, except that at certain

city branch offices *the minimum may be
$70.00 per month. This does not apply to

commission offices. That ticker operators be
included in the wage schedule at a minimum
of $60 per month.

From this decision, the company and

the men agreed upon rates for all the

places named in the proposed scale sub-

mitted by the men, with the exception of

Calgary, Edmonton, Regina, Moosejaw,

Oshawa and St. Catharines, and the rate

for chief ticket inspector at Toronto.

Rates for these places were fixed by the

Board.

During these negotiations a question

arose as to the right of the company to

have clerks or messengers transmit or re-

ceive messages on the wires, the company
contending that in offices where there

was only an agent-operator such clerks

or messengers could be put on the wires

without coming under the minimum
wage of $75. The men contended that

clerks or messengers who devoted any
portion of their time to wire work should

be classed as Morse telegraphers, and
that the minimum salary should apply.

On this question the Board ruled that

"it is not the intention or desire of the

Board to stultify ambition or desire on

the part of the clerks or messengers to

learn telegraphy, or to prohibit office

staffs from lending consistent aid in such

direction, but that any such clerks or

messengers who are required to perform

any portion of their regular service as

telegraphers, shall be paid the minimum
rate applicable to such position."

With regard to the inclusion of certain

sub-chiefs in the wages schedule, the

Board referred to their decision on point

No. 1, relating to the definition of "com-

mercial telegraphers.
'

'

With regard to the inclusion of gang

foreman in the linemen's schedule, the

Board ruled :

That the position of general foreman shall

not be included in the schedule. That gang
or permanent foremen and cable splicers shall

be included in the schedule and that their

rates shall be $115 per month and board,
which rates shall be subject to adjustment
in the same manner as provided for in de-

cision on point five (relating to wages of dis-

trict linemen).

The men proposed a wage scale for

district linemen of $125 per month and

expenses at Montreal and Toronto, and

$115 at all other points. The company

proposed another scale ranging from $90
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to $115 per month. The decision of the

Board was:

That rates of pay for linemen shall be
established in accordance with the offer of

the company with a minimum af $95 per

month, which rates shall be adjusted to the

same basis and from the same date as re-

vised rates for similar classes of service in

corresponding territory are put into effect,

which the Board has reason to believe will

be accomplished in the near future. Eates
as established shall be for the position and
not for the individual.

With regard to the date from which

the wage schedule should be effective,

the Board ruled '

' That the effective date

shall be September 1, 1918."

The company proposed a new rule per-

mitting the employment of Morse

students limited in number to 15 per

cent of the Morse staff, the students to

be paid according to their ability and to

be retained in this classification for not

longer than one year. The men objected

to this rule, and the proposition of the

company was denied by the Boa. J.

Case No. 13—C. P. R. Co. (Western lines)

and freight handlers

The principal matter in dispute be-

tween the Canadian Pacific Railway and

freight handlers arose out of a strike*

which began at Calgary on September

21, at the conclusion of which a month
later the question of the reinstatement of

twenty-five employees was left to the

Canadian Railway Board of Adjustment
No. 1. The Decision of the Board was
as follows:

The issue on this point grows out of a claim
by the freight shed employees at Calgary,
that the company must promote the senior
shed checker to assistant shed foreman, or
at least offer such position to such senior
checker. In the judgment of this Board, the
representatives of the employees who waited

*See Labour Gazette, October, 1918, p. 819, and
November, 1918, p. 974.

upon the agent on September 31st 1918, in
connection with this matter, assumed an ar-

bitrary and extreme position that cannot, by
any line of consistent reasoning, be sus-

tained.

The Board holds that the employer (the
company) has been, and very properly is

generally conceded the right to determine
who shall be appointed to official positions

in the service of the company. The em-
ployees' committee do not appear to have
adhered *to their own stated principle of

recognizing ll fitness and ability," unless by
their attitude they intended to decide that

the men should be the judges of "fitness and
ability," rather than the officers of the com-
pany.

On the other hand, however, the agent was,
in the judgment of the Board, lacking in the
exercise of the diplomatic patience necessary
in dealing with the committee. In stating his

position it should have been self-evident that

diplomacy and patience were required in deal-

ing with a situation where all the employees
of the freight shed had been worked up to

the point of stopping in order to show their

resentment to the position taken by him.

Both the employees concerned and the agent
should have recognized the controversies in-

volved as small and unimportant in compari-

son with the paramount issues before all

Canadian citizens at the time, and all in-

terested should have realized as stated in

P. C. 1743, "the necessity of steady work
and close and sympathetic co-operation be-

tween employers and employees to secure

maximum results from war efforts."

The employees' representatives concerned

in the commencement of this controversy can-

not be excused by any alleged existing con-

ditions, either real or imaginary, for the

position taken in permitting the employees

in the freight sheds at Calgary to leave the

company's service on account of the cir-

cumstances involved. The entire occurrence

from its inception and for almost one month
thereafter was handled by the employees in

an unbusinesslike and unstable manner that

could not tend to inspire proper confidence

and co-operation between employers and or-

ganized labour.

The Board finds no reasonable justification

for this unfortunate and unnecessary occur-

rence. The freight shed and other employees
at Calgary had no right to stop work at such

a time and on such a pretext, and the em-
ployees at other points on C.P.K. (Western
lines) were not justified in making a bad
situation worse by withdrawing from the

company's service later, and thereby appear-
ing to countenance the unwarranted action

taken by the employees at Calgary.
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The Board finds, however, that on October
22nd an agreement was reached providing

for the return to the company's service, with-

out prejudice, of all employees at Calgary

with the exception of twenty-five.

It has not been claimed or shown that any
of the ttenty-five persons held out of service

were inrolved, nor were they to any extent

more gutty of improper acts than the re-

maining employees who were returned to ser-

vice on October 22nd. The Board, therefore,

now decides that these twenty-five employees
shall be returned to the service of the com-
pany at Calgary (without pay for lost time)

not latei than December 15th, 1918, in posi-

tions not less remunerative than positions

they previously held, such employees to re-

tain any seniority rights they may previously

have held.

The spcond question in dispute had re-

ference Ito the date when the increased

rates under the McAdoo Award should

be mad effective. It was claimed by
the men that in 1917 agreements were

made covering certain freight shed em-

ployees at Winnipeg, Calgary, Medicine

Hat, Iithbridge and Vancouver, that

other euployees were subsequently taken

into membership, and in February, 1918,

the varius local organizations formed a

Western Federation, which became affi-

liated with Division No. 4, Railway Em-
ployees 1 Department, that the company
was notified of this towards the end of

March, 1918, and was also so advised by
the Secretary of Division No. 4, Railway

Employees' Department on presentation

of a schedule. The employees considered

that these advices terminated existing

agreements from April 30, 1918, and
therefore the increased rates should date

from May 1. The company contended

that it did not receive any formal notice

of the cancellation of these agreements,

and the increases should therefore be

made effective from August 1, 1918.

The decision of the Board was as fol-

lows:

Notwithstanding that the freight shed em-
ployees covered by local schedule agreements
at Winnipeg, Calgary, Medicine Hat, Leth-
bridge and Vancouver, did not, as such, serve

notice in proper form for the opening of their

schedule agreements for revision as from
May 1st, 1918, it is the opinion of this Board
that these employees in good faith believed
that the required notices had been given in

the notifications served upon the company in

connection with the proposed Western Lines
Federation of Freight Handlers, Clerks and
Station Employees.

The Board, therefore, decided that the ap-

plication of the increases under the so-called

McAdoo Award (General Order 27) to those
freight shed employees specifically named in

the agreements for the five places mentioned,
should be effective from May 1st, 1918, pur-

suant to the Order of the Canadian Eailway
War Board that the increases would be made
effective from the date of expiry of agree-

ments dating back not earlier than May 1st,

1918.

The third point at issue was a claim

made by the men 's organization that the

company's officers refused to meet a

committee representing employees on

western lines to discuss the schedule.

From a statement of the Board it ap-

pears that at several important terminals

on the western lines of the railway there

had been in effect local schedule agree-

ments relating to certain specified

freight shed employees, which were sub-

ject to revision on May 1, 1918, upon

thirty days' notice being given prior to

that date. In March, 1918, at a meeting

in Calgary it was decided to draw up

a general schedule for railway clerks,

freight handlers and station employees,

and the proper local officers of the com-

pany were notified to this effect. These

officials appear to have indicated a readi-

ness to enter into discussion with the

committee representing the employees in

each branch of the service, and especially

in the freight sheds where local schedules

had been in effect which the employees

intended to revise and enlarge.
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The following decision was given by

the Board on this point

:

The issue involved appears to be one of
lack of understanding or proper effort on the
part of those concerned. The position of the
employees' committee and their intentions or

desires do not appear to have been clearly

set forth in correspondence, and the connec-
tion of the organization involved does not
appear to have been clearly established at

the commencement of the efforts wihch it is

stated by the employees were put forth to
bring about a schedule revision that would
be applicable to employees in similar service

over the entire Western lines and would
supersede several local schedules then in effect

for freight shed employees at certain im-
portant terminals on the lines.

It is not shown to the Board that the posi-

tion taken by the company was at variance
with proper and businesslike practice, and
the Board is of the opinion that it should
have been self-evident that the desires and
claims of the employees' committee or com-
mittees should have been more clearly set

forth in the commencement of the efforts

made by the employees to secure schedule
revisions for freight shed employees.

It should not be necessary for the Board
to deal with or decide this particular question,

nor on the evidence submitted, is it in a posi-

tion to do so.

The Board would, however, call the atten-

tion of the parties to Privy Council Order
No. 1743, approved by His Excellency the

Governor-General on the 11th July, 1918,

reading in part as follows:

"2. That all employees have the right

to organize in trade unions, and this right

shall not be denied or interfered with in

any manner whatsoever, and through their

chosen representatives should be permitted
and encouraged to negotiate with employers
concerning working conditions, rates of pay,

or other grievances. '

'

The Board commends to the parties a care-

ful consideration of the principles involved
in the above mentioned extract from Order
of the Privy Council, but without in any way
expressing an opinion as to the propriety or

consistency of including in the same agree-

ment employees of various classes of service.

Case No. 14—Dominion Atlantic Railway
and engineers, firemen, conductors

and trainmen

Case No. 14 had reference to the ap-

plication of the McAdoo Award with re-

spect to employees of the Dominion

Atlantic Railway, the men claiming that

the rates should be based on the Cana-

dian Pacific Railway rates in effect in

December, 1915, while the company
claimed that they should be based on the

Dominion Atlantic rates of that date,

maintaining that there was no legitimate

reason why they should be changed to

those of the Canadian Pacific.

The decision of the Board was as fol-

lows :

There was not any request from either of

the parties in this case for an oral hearing,

but in addition to the statements above
quoted there were further written statements

submitted by each of the parties outlining

their contending views in the matter in dis-

pute, which were considered by the Board.

The Board finds that the increases in rates

of pay to which the classes of employees men-
tioned are entitled under the so-called Mc-
Adoo Award (General Order 27) have been

applied by the company in accordance with

the provisions thereof.

The rates of pay for the classes of em-
ployees on the Dominion Atlantic Railway
were, however, in December, 1915, much be-

low the standard rates of pay for train ser-

vice employees on the principal railways in

Canada, and the application of the award
restored the differences as they existed at

the dates mentioned, although thry had to

some extent been reduced by subsequent
negotiations.

It having come to the notice of the Board
that the General Manager of the Dominion
Atlantic Railway was in Montrea 1

, it was
suggested that a sub-committee of the Board,
consisting of Messrs. Kennedy, Wark, Berry
and Murdock, should interview him with a
view to ascertaining if the company would
be agreeable on account of the conditions

mentioned, to put into effect rates of pay
somewhat closer to the rates of pay now in

effect on the principal railways in Canada
and on other railways in the same territory

as the Dominion Atlantic Railway.

The sub-committee was accordingly ap-

pointed and later reported it had met the

General Manager of the Dominion Atlantic

Railway, who had willingly consented to dis-

cuss the matter along the lines suggested.

As a result an agreement was reached to

put into effect as from October 1st, rates of

pay as follows:
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Passenger Service

—

(Regularly Assigned)

Conductor $157.50 per month
Bagageman ... 113.75 lt

Brakeman .... 107.16 "

Through Freight and Mixed Service

—

Conductor $ 4.70 per hundred miles

Brakeman 3.60 *

*

ll

Way Freight and Mixed Service

—

Conductor $ 5.30 per hundred miles

Bagsgeman... 4.19 " "

Brakeman 4.10 " "

Yard Service

—

Forekan $ 4.72 per day

Helper 4.40 "

Engineers Firemen
per day per day

Passenger Service $4.50 $3.35
Through Freight Service .. 5.20 3.75
Way Freight Service 5.55 4.00
Switching Service 5.00 3.35

Hostlers 45 cents per hour.

These rates of pay are to continue in effect

for one year from October 1st, 1918, and
thereafter subject to thirty days' notice, un-
less otherwise revised by any General Order
affecting the Railways of Canada as a result
of the issue of any supplementary order or

amendment to General Order 27 of the Direc-
tor General of the United States Railroad Ad-
ministration covering the classes of employees
concerned.
The agreement as outlined is confirmed by

This Board.

REPEAL. OF ORDER-IN-COUNCIL FORBIDDING STRIKES DURING THE
WAR

AN November 19 an Order-in-Council

was passed rescinding Order-in-

Council P.C. 2525,* passed on October

11, which forbade strikes and lockouts

during tie period of the war. The text

of the rescinding order follows

:

Text of the Order

(P. C. 2808.)

Whereai there has been laid before His Ex-
cellency tie Governor General in Council a re-

port from the Minister of Labour, submitting:

That since the date of the passing of the

Order-in-Council of October 11, 1918, (P.C.

2525), thfl enemy powers have asked for an
armistice, and have each in turn accepted the

terms of the armistice submitted by the Allied

powers; with the result that military opera-

tions have been suspended, and a formal con-

clusion of peace is confidently anticipated. The

For text of P.O. 2525 see Labour Gazette, No-
yember, 1918, p. 983.

actual termination of hostilities has rendered
unnecessary the sustained operation of war
industries for the production of war materials,

and in particular has rendered inapplicable
that portion (clause 7-a) of the said Order-in-

Council which provides for the drafting in the

military forces of Canada all those who may
infringe the regulations with respect to indus-

trial disputes enacted by the said Order-in-

Council.

That he is informed that concerted move-
ments are now under way on the part of em-
ployers and workmen respectively, which aim
at improvel relations as between employers and
workmen, and looking to the elimination, so far
as may be practicable, of lockouts and strikes

in connection with industrial disputes, and

That in the opinion of the Minister the said

Order-in-Council is no longer necessary,

Therefore His Excellency the Governor Gen-
eral in Council, on the recommendation of the

Minister of Labour, is pleased to repeal the

said Order-in-Council (P.C. 2525) of the 11th

day of October, 1918, and the same is hereby
repealed accordingly.

EODOLPHE BOUDREAU,

Clerk of the Privy Council.
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LABOUR AND CAPITAL PRESENT JOINT RECOMMENDATIONS ON
RECONSTRUCTION TO THE DOMINION GOVERNMENT

rjIHE following is the complete text of

a memorandum of joint recom-

mendations embracing important sug-

gestions of policy agreed upon by capi-

tal and labour as applicable to the recon-

struction period in Canada. The memo-

randum was presented to the Cabinet by

a small committee representing the

Canadian Manufacturers Association,

the Trades and Labour Congress of Can-

ada and the Joint Committee on Tech-

nical Organizations. :

% Text of the Memorandum

Memorandum of joint recommendations drawn
up at a meeting held in Ottawa on
Friday, November 29th, 1918, by repre-

sentatives of the Trades and Labour Con-
gress of Canada, the Joint Committee on
Technical Organizations and the Can-
adian Manufacturers Association, for
presentation to the Dominion Govern-
ment.

Bureau of Public Welfare:

That the Government be requested to
establish immediately a Bureau of Public
Welfare to deal with such matters as health,

sanitation, town planning, housing plans,

accident prevention, and every other matter
pertaining to the physical efficiency of the
nation.

Owing to the present dearth of suitable

homes for workingmen, this particular sub-

ject should receive the Bureau's first con-

sideration. Much could be accomplished
through the co-ordination of the many
agencies, private, philanthropic and govern-
mental dealing with these matters.

Survey of Imports:

That a permanent representative bureau be
estabished to take a survey of imports with
a view to ascertaining what part of such
imports could be avoided. Particular atten-

tion to be paid to the classification of the
customs tariff.

The information thus gathered should be
as accessible to interested parties as similar

information is in any other countries.

Eaw Materials:

The good work already done by oui Govern-
ment in arranging to have more of our mine-

rals refined in Canada, as in the case of

nickel, should be continued as a general

policy relating to all raw materials, so that

such materials will leave the country in as

advanced stage of manufacture as possible.

Scientific and Industrial Eesearce:

Having regard to the important part which
research must necessarily play in Canada's

industrial re-construction, the appropriation

for that purpose shoud be increased to not

less than one million dollars annually. The
Board handling that work should not be

merely advisory as at present, but should

be clothed with specific executive powers,

which powers should preferably be exercised

by a Board of Managers, upon which Labour,

Manufacturers and Engineers would all have

representation.

Immigration :

That the establishment of a central empire

authority on emigration be approve! of for

supplying information to parties intending

to emigrate, as to conditions in the countries

to which they desire to so emigrate, and that

the established Immigration Department in

Canada give serious consideration to the ques-

tion of further restricting undesirable immi-

gration.

Public Works :

All necessary public works, Dominion, Pro-

vincial and Municipal, should be earned for-

ward as promptly and energetically as pos-

sible. As the chief consideration will be the

matter of finances, we would suggest that the

Government render all posible-fina icial aid

to works not coming strictly within its own

scope.

Technical Education :

The advancement of technical education is

of such vital concern to the whole country

that the burden should not be left entirely to

the municipalities and provinces. The Dominion

Government should co-operate by such means

as are best calculated to assist the authorities

and expand the facilities for this work. It is

urged, whatever plan be adopted, that there

be kept constantly in mind the luvossity of

working it out on lines that will bring tech-

nical education within easy reach of all

classes.
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Land Settlement:

That a practical land settlement plan be
worked out at once and in connection with
same the Publicity Department should start

a campaign to interest our soldiers in the
advantages of farming.

An interesting series of booklets should be
supplied to our soldiers as soon as possible and
prior to demobilization, particularly designed
to show that community farm life can be
made not only profitable, but socially at-

tractive in the older as well as the newer
provinces.

Educational facilities for the thorough
training jof • soldiers who desire to settle on
land shcjild be provided.

It is lirther recommended that the Federal
and Prorincial Governments take such steps

as are necessary to procure suitable land for

such cokmunities in proximity to already

settled areas.

Employment Bureaus:

The ffitablishment of one chain of em-
ploymen) bureaus, operated by the provinces

in co-operation with the Federal Government,
is heartjly endorsed, and in this connection

the absolute undersirability of dual and
private employment offices is emphasised and
the abolition of such recommended.

Demobilization :

The tiine having arrived for demobilization
the Militia and other Governmental Depart-
ments should co-operate with the Government
Employment Bureaus in order that the lapse

of time between discharge and employment
be as slort as possible; due regard being
given to priority on account of length of ser-

vice, and to married men.

Water Ppwer:

That tie Government should adopt a fixed

policy aid a comprehensive scheme for the

utilization of our water powers already and to

be developed. This applies particularly to those

on international waterways and especially to

those of me St. Lawrence River.

To give industry the proper freedom for

expansioi power supply must be kept always
well in advance of demand.

Optimism: Campaign:

That the Publicity Department of the
Government start at once an optimism cam-
paign and that in this the press of the country
be requested to co-operate.

The country is drifting into a pessimistic

state of mind as regards the immediate future
which might easily bring about far-reaching
depression unless it is quickly checked.

Respectfully submitted,

(Signed)

Labour representatives

:

T. Moore, President, Trades and Labour
Congress of Canada, Ottawa, Ont.

A. Martell, Vice-President, Trades and
Labour Congress of Canada, Montreal, Que.

D Rees, Vice-President, Trades and Labour
Congress of Canada, Vancouver, B.C.

R. Baxter, Vice-President, Trades and La-
bour Congress of Canada, Glace Bay, N.S.

J. A. Flett, Canadian Organizer, American
Federation of Labour, Hamilton, Ont.

T. A. Stevenson, Labour Representative,
Department of Soldiers ' Civil Re-Establish-
ment, Toronto, Ont.

E. W. A. ODell, General Representative,
Boot and Shoe Workers, International
Union, Hamilton, Ont.

C. Lawrence, Legislative Representative,
Brotherhood of Locomotive' Engineers, Ot-
tawa, Ont.

Joint Committee of Technical Organizations:

Wills Maclachlan, Toronto, Ont.

H. G. Acres, Hydro Electric Power Commis-
sion, Toronto.

F. R. Ewart, Ewart & Jacobs, Toronto, Ont.

A. A. Dion, Ottawa Electric Company, Ot-

tawa, Ont.

Canadian Manufacturers' Association:

H. J. Daly, H. J. Daly Co., Ottawa, Ont.

C. Howard Smith, Chairman, Montreal
Branch, Canadian Manufacturers' Associa-

tion, Montreal, Que.

Major L. L. Anthes, Chairman, Toronto
Branch, Canadian Manufacturers' Associa-

tion, Toronto, Ont.

R. E. Jamieson, Canadian Consolidated Rub-
ber Co., Ltd., Montreal, Que.

George A. Slater, George A. Slater, Ltd.,

Montreal, Que.

S. J. Williams, Williams, Greene & Rome
Co., Kitchener, Ont.

G. M. Murray, General Secretary, Canadian
Manufacturers' Association, Toronto, Ont.

W. P. Hughes, Montreal Secretary, Canadian
Manufacturers' Association, Montreal, Que.
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FEDERAL LOAN IN AID OF PROVINCIAL HOUSING SCHEMES

TN view of the great scarcity of houses

throughout Canada owing to the

cessation of building operations during

the war, an Order-in-Council (P.C. 2997)

was passed by the Dominion Govern-

ment on December 3 for the purpose of

affording financial assistance to the vari-

ous provinces that were taking steps to

remedy this condition. The complete

text of the order follows:

Text of the Order-in-Council

The Committee of the Privy Council have
had before them a report, dated December 2,

1918, from the Minister of Finance, submitting
that at the conference recently held at Ottawa,
between the Premiers and other members of
the governments of the several provinces and
representatives of the Dominion Government,
one Of the important subjects of discussion

was that of creating better housing conditions

for the industrial population of our larger

centres.

The Minister observes that owing to the

practical cessation of building operations dur-

ing the war there is at present a great scarcity

of housing accommodation in most of our cities,

and this condition will become intensified with
the return of our soldiers from overseas and
their re-establishment with their families in

civil life and occupation.

The Minister states that at the conference it

developed that some of the provincial govern-

ments were considering the adoption of a
policy of making loans to municipalities or

otherwise, extending over a long period of
years, and repayable upon the amortization

plan, for the purpose of promoting, the e^ction
of dwelling houses of a modern character to

relieve congestion of population in cities and
towns in their respective provinces, and the

question was raised as to whether the Dominion
Government would aid the several provincial

governments in carrying out such a policy by
making loans to them to place them, to the

extent that might be necessary, in funds for the

purpose.

In view of the national importance of the

matter, which touches vitally the health, morals
and general well-being of the entire community

and its relation to the welfare of returned
soldiers and their families, together with the
fact that the carrying out of such a policy on
a substantial scale by provincial governments
would afford considerable employment during
the period of reconstruction and readjustment
of industry following the war, the Minister
recommends as follows:

(1) That the Minister of Finance be author-
ized under the provisions of the War
Measures Act upon request from the Gov-
ernment of any province of Canada to
make loans to such Government for the
purpose mentioned.

(2) That the aggregate amount to be loaned
to all provinces shall not exceed twenty-
five million dollars, and the amount of
loan to any one province shall not exceed
the proportion of the said twenty-five

million dollars which the population of
the said province bears to the total popu-
lation of Canada.

(3) That the loans made hereunder may be
for a period not exceeding 20 years, with
the right of any province to pay off the

whole or any part of the principal of

the loan at any time during the said

term.

(4) That interest at the rate of five per
cent per annum, payable half-yearly,

shall be charged upon advances from
the dates thereof respectively.

(5) The Minister of Finance may accept

bonds, debentures, or such other form
of security as he may approve evidencing

the indebtedness of any provincial gov-

ernment for loans made hereunder.

(6) Advances shall be made from the War
Appropriation.

(7) Advances may be made as soon as a

general scheme of housing shall have

been agreed upon between the Govern-

ment of Canada and the Government of

the province applying for a loan here-

under.

The committee concur in the foregoing re-

commendations and submit the same for ap-

proval.

EODOLPHE BOUDREAU,

Clerk of the Privy Cou«ciL
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HOUSING FOR WORKERS IN GREAT BRITAIN—REPORT OF COMMITTEE
OF LOCAL GOVERNMENT BOARD*

AS a result of a recommendation made
^* by the Advisory Housing Panelf of

the British Ministry of Reconstruction
that the responsibility for securing
promptly an adequate supply of houses
lay with the Local Government Board,
the president of that body duly ap-

pointed a committee "to consider ques-

tions of building construction in connec-

tion with the provision of dwellings for

the working classes in England and
Wales, and Scotland, and report upon
methods of securing economy and de-

spatch in the provision of such dwell-

ings.'' The committee has now present-

ed, under date of October 24, 1918, a

very complete report dealing with me-
thods of construction, supply of ma-
terials, organization of labour, etc.

In the introduction to the report it is

stated that 409,000 houses are urgently

needed in England, Wales and Scotland,

but that if the present low standard of

houses in many localities were but slight-

ly raised it would probably add another

200,000 to the number required. In

addition to the above, there is the or-

dinary demand for 100,000 houses per

annum.

It is certain that, apart from what
local authorities can do, a very large

proportion of workingmen's houses will

still depend upon public utility societies,

speculative building and other forms of

private enterprise. But private enter-

prise, owing to high prices and the diffi-

culty of securing materials (which will

be accentuated if there is any consider-

able demand for building materials for

railways, public buildings and other

works), is not likely, unless special facil-

ities are afforded, to undertake much
house building during the next two or

*Cd. 9191. October 24, 1918. 97 pp.

tThe report of the Advisory Housing Panel was
reviewed in the Labour Gazette, October, 1918, p.

785.

three years. Some dynamic force, there-
fore, is necessary.

The report recommends the creatiom
of a strong Housing Department at the
Local Government Board of England
and Wales, and of Scotland. The whole
country should be divided into districts,

and local commissioners appointed who,
while working under central control,

would have executive powers vested in

them. The functions of those commis-
sioners, who. should be men of technical

knowledge, should be "to encourage and
assist local house building, and, primari-

ly, to secure effective co-ordination

between the various local authorities,

public utility societies and other forms
of private enterprise." In these com-
missioners might be vested "consider-

able discretionary powers with respect

to building by-laws, so that modifica-

tions and relaxations might be made to

suit the requirements of individual

schemes and avoid the expenditure of

unnecessary money, while at the same
time safeguarding the public from doubt-

ful experiments." The Housing De-
partment, through its commissioners,

would do much to prevent the confusion

and competition (with resulting higher

prices) which would certainly arise if

local authorities, without reference to

any central authority, invited tenders

for large building schemes. The com-

missioners, of course, would give advice

to the local authorities in selecting plans

and making the desired adaptions to

suit local conditions and local materials.

In regard to the supply of building

materials, it is suggested that if any
priority rights are set up, the govern-

ment, acting upon information furnished

by the Housing Department of the Local

Government Board, should give pre-

ference to all housing schemes, whether

public or private. With respect to the

price of bricks, slates, cement and other
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material, "the most effective policy for

regulating the prices is stimulus of pro-

duction.
'

'

In regard to the securing of land, the

report states that there are undoubtedly-

large areas of suitable land available at

reasonable prices; but there are, also,

instances "where local authorities are

penalized by having to pay high prices

for land eminently suitable for housing

purposes, or where such authorities have
to resort finally to expensive methods
of compulsory acquisition." In this

connection the report states that the

possession by the local authorities of a

simple and expeditious method of com-
pulsory acquisition would render the

task of negotiation much easier, and it

is advocated that
'

' special powers might
with advantage be vested in the Housing
Department for a limited period of years

until the general powers of local author-

ities as to land acquisition can be re-

settled upon a more satisfactory basis."

In cases where belts of undeveloped land
on the outskirts of towns are to be util-

ized, transportation facilities must be
provided concurrently with develop-

ment, for "if the acquisition of land is

deferred until tramway extension

schemes have been publicly projected

and approved, the price of the land will

rise immediately."

In reference to the organization of

labour for building, the report has
one or two interesting observations.

The small speculative builder, it

states, has always provided the greater

proportion of houses, and, as he is de-

pendent entirely upon the financial

facilities available, the supply of houses
has been somewhat erratic. There have
been periods when speculative house
building has- been prosperous and ex-

ceeded the demand, followed by periods
of depression and a consequent shortage
of houses. The result has been '.'that

workmen have come to regard specula-

tive house building as an uncertain oc-

cupation giving no guarantee of regular
employment, which has tended to de-

moralize the trade." To remedy this

it is suggested that the trade of house

building could be stabilized and good
workmen attracted if a definite pro-

gramme, embodying the erection of a
better type of house, extending over a
term of years and offering regular em-
ployment, were adopted. Representa-
tives both of builders and of their em-
ployees, who gave evidence before the

committee, laid special emphasis upon
the importance of regular employment
with a good spell of work ahead, instead

of the sporadic manner in which this

branch of the building trade has been
previously conducted. The methods of

construction and materials, or substitutes

for such materials as may at present be
scarce, were also the subject of very
careful consideration and the conclusions

at which the committee arrived are set

out very completely in the report. In
order to reduce the cost of transit and
to harmonize cottage buildings with
their surroundings, the fullest use of

local materials is urged.

All the witnesses examined by the

committee laid great stress upon the

financial side of housing. From the

evidence submitted it seemed clear that

even before the war the financing of

building schemes had become exceeding-

ly difficult, and that, therefore, the

former methods of obtaining money for

building purposes were not likely to be
again resumed, and that if any adequate
housing schemes were to be carried out

"States loans would be a necessary con-

dition."

The introduction concludes with the

expression of the committee's opinion

that the critical period in industrial

housing will be the first twelve months
after the declaration of peace, and that

during that time it is probable that the

lines upon which industrial Britain will

be rebuilt will be laid down. "If the

policy adopted is merely a reversion to

pre-war methods with the addition of

State loans and doles, the result will

be but little improvement upon the past.

If, on the other hand, a bold and en-

lightened policy is pursued, by which all

the housing agencies including local

authorities, public utility societies and
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the tt forms of private enterprise have
theirlue and fitting place nnder the

direction of a well-organized

ficient Central Department, we
ave in the future, instead of

streets and squalid dwellings,

suburbs with convenient and
attrabe houses designed by competent
archjcts, with districts planned so as

e the amenities of healthy so-

tnmunities.
'

'

econd part of the report deals with
gene;L considerations affecting the pro-

blem f securing economy and dispatch
in tt provision of workers' dwellings.

It is idicated that the problem is not
confijd to providing dwellings for the

poor* sections of the workers (whose
inabiy to pay rent has always dis-

coursed speculative builders to provide

for tlm) ; the shortage is common to all

classe of industrial workers. Moreover,
the gieral standard demanded in their

dwell igs by the workers has been
steady rising, and there is every pro-

spect pat the influence of war conditions

will jeate a demand for still further

improvement, and thereby cause a large

numbj? of existing houses to fall below
the ritng standard. In the face of this

risingfetandard, therefore, the committee
states (that the only wise economy is to

build dwellings which will continue to

be abire the accepted minimum for the

next 8) years, the probable period of the

State oan.

Oth r parts of the report deal with

AN

THE
se

article

labour

with tl

Works

statutes, local acts and by-laws, sites,

lay-out and development, convertion of

existing buildings for occupation by
workers (an alternative which finds but
little favour with the committee), com-
munal services, economy in construction,

supply of building materials and labour,

and organization.

Following the publication of the above
report, the Local Government Board in

November last issued a circular letter

to the various borough, town, urban and
rural district councils asking for an
early reply to the following questions

:

(1) Are the local authorities prepared
to provide any necessary houses for the

working classes of their district, so far

as not otherwise provided at an early

date?

(2) Are they prepared to do so on the

terms set out in the Board's circular

of the 18th March last?

(3) When will their scheme or schemes

be ready for submission to the Board

with the particulars asked for in the

circular above referred to, and for how
many houses will they provide?

(4) Have the necessary sites been

—

(a) selected? (b) acquired?

(5) Is there any work such as the

development of the housing sites and the

construction of roads, sewers, etc., which

can be put in hand immediately when

demobilization begins, without waiting

for the final approval of the plans of

the houses?

EMPLOYER'S REASONS FOR FAVOURING THE CREATION OF
WORKSHOP COMMITTEES

first issue of the reconstruction

ies of The Survey consists of an
written by a large employer of

in the north of England, dealing

e purposes, functions and uses of

Committees* in the "highly de-

veloped and elaborate organisms which

*See summary of the Whitley Report in the Labour
Gazette, September, 1918, pp. 744-6.

modern factories tend to become." At

the outset the writer lays stress on the

point that the failure of the conditions

of industrial life to satisfy the deeper

needs of the workers plays a very large

part in creating labour unrest ; and that

the worker will never derive satisfac-

tion from his work so long as he remains

a "cog" in the industrial machine, with-

out opportunity for self-expression.
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Cases where Workshop Committees will

benefit the Workers

Under the above heading the writer

considers what functions and powers,

usually exercised by the management,
could be delegated to the workers; and
what questions, usually considered pri-

vate by the management, could be made
the subject of explanation and demo-
cratic discussion and joint action. With
reference to Collective Bargaining, - it is

suggested that there is need for ma-
chinery for carrying that trade union
principle into more intimate touch with
the workshop, and that a workshop com-
mittee might supplement the ordinary
trade union activities in the following

directions

:

Wages :

To ensure the application of standard rates

to individuals, to see that they get the benefit

of the trade union agreements.

When a scale of wages, instead of a single

rate, applies to a class of work (the exact figure

varying according to the experience, length of
service, etc., of the worker), to see that such
scales are applied fairly.

To pee that promises of advances (such as

those made, for instance, at the time of agree-

ment) are fulfilled.

To see that apprentices, on completing their

time, are raised to the standard rate by the

customary or agreed steps.

Piece-work Rates:

To discuss with the management the detailed

methods of rate fixing, as applied either to in-

dividual jobs or to particular classes of work.

Where there is an agreed relation between
time rates and piece rates, as, for instance, in

engineering, to see that individual piece rates

are so set as to yield the standard rate of
earning.

To discuss with the management reduction of
piece rates where these can be shown to yield

higher earnings than the standard.

To investigate, on behalf of the workers, com-
plaints as to inability to earn the standard rate.

For this purpose all the data and calculations,

both with regard to the original setting of the

rate and with regard to time booking on a par-

ticular job, would have to be open for exam-
ination.

Total Hours of Work :

To discuss any proposed change in the length
of the standard week. This could only be done
bv the workers' committee of an individual

firm, provided the change were within the

standards fixed by agreement with e

union or those customary in the trade.

local

New Processes or Change of Proce:

Where the management desire to treduce
some process which will throw men o of em-
ployment, the whole position should placed *

before a shop committee to let the ne;sity be
understood, and to allow it to discusaow the

change may be brought about with *e least

hardship to individuals.

Grades of Worker for Types of Maqne:

Due to the introduction of new rpes of
machines, and to the splitting up of ocesses,

with the simplification of manipulath some-
times entailed thereby, the questioi of the

grade of worker to be employed on* given

type of machine continually arises. ]Vny such
questions are so general as to be the s)ject of

trade union negotiation, but many ore are

quite local to particular firms. For eiier kind
there should be a works committee whin the

works to deal with their application tere.

Under the head of grievance em-
phasis is placed on the necessy for

quick ventilation of all grievan3S and
alleged injustices to individual rorkers

or to groups if good feeling i to be

secured. A workshop committe will

provide a suitable channel in cass such

as the following:

Alleged petty tyranny by foremen.
Hard cases arising out of too rigidapplica-

tion of rules, etc.

Alleged mistakes in wages or piece- vork pay:

ments.
Wrongful dismissal, e.g., for alleed dis-

obedience, etc., etc.

In reference to general shop coiditions

and amenities the following suggestions

indicate the kind of questions thac might

be dealt with by workshop commttees

:

Shof Rules:

Restriction of smoking; tidiness, cleaning of

machines, etc. ; use of lavatories ani cloak-

rooms; provision, care and type of overalls;

time-booking arrangements; wage-paring ar-

rangements, etc., etc.

Maintenance of Discipline:

It should be possible to promote suci a spirit

in a works that, not only could the workers have
a say in the drawing up of Shop Rules, but
the enforcing of them could also be largely in

their hands. This would be particularly desir-

able with regard to: enforcing good time-

keping; maintaining tidiness; use of lavatories

and cloak-rooms; promoting a high standard
of general behaviour, etc., etc.
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nts and Sickness

Service

Co iltation re requirements; criticisms of
ggestions re service; control of disci-

plinejnd behaviour; seating arrangements, etc.

ShoiJomfort and Hygiene:

Su estions re temperature, ventilation, wash-
ing ;;ommodation, drying clothes, etc.; pro-
visionf seats at work, where possible; drink-
ing -v;er supply.

BeneJlent Work:

collections for charities or hard cases

fellow workers; sick club, convalescent
saving societies.

Case where joint discussion will assist the

Management

Expnples are given where, it is claim-

ed, dicussion between management and

work's would be of great benefit to

manaement. Among these are the fol-

lowin :

Interpretation of Management

to Workers:

' * Ir any case of new rules or new de-

velopments, or new workshop policy,

there 3 always the greatest difficulty in

gettin the rank and file to understand
what he management is 'getting at.'

However well-meaning the change may
be as legards the workers, the mere fact

that i is new and not understood is

likely o lead to opposition. If the best

use is made of committees of workers,

such danges, new developments, etc.,

would tiave been discussed, and explain-

ed to hem; and it is not too much to

expect that the members of such com-
mittees would eventually spread a more
correct} and sympathetic version of the

management's intentions among their

fellow-workers than these could get in

any otler way.

Education in Shop Processes and
Trade Technique:

"The knowledge of most workers is

limited to the process with which they
are concerned, and they would have a
truer sense of industrial problems if they
understood better the general technique
of the industry in which they are con-
cerned, and the relation of their par-
ticular process to others in the chain
of manufacture from raw material to
finished article.

"It is possible that some of this edu-
cation should be undertaken by techni-
cal schools, but their work in this re-

spect can only be of a general nature,
leaving still a field for detailed teach-
ing which could only be undertaken in
connection with an individual firm, or
a small group of similar firms. Such
education might well begin with the
members of the committee of workers,
though if found feasible it should not
stop there, but should be made general
for the whole works. Any such scheme
should be discussed and worked out in
conjunction with a committee of work-
ers, in order to obtain the best from it.

Education in General Business

Questions

:

"This point is still more doubtful
than the preceding. Employers contin-

ually complain that the workers do not
understand the responsibilities and the
risks which they, as employers, have to

carry, and it would seem desirable there

fore to take some steps to enable them
to do so. In some directions this would
be quite feasible, e.g. :

'
' The reasons should be explained and dis-

cussed for the establishment of new works de-

partments, or the re-organization of existing

ones, the relation of the new arrangement to

the general manufacturing policy being demon-
strated.

"Some kind of simplified works statistics

might be laid before a committee of workers.

For example: output; cost of new equipment
installed; cost of tools used in given period;

cost of raw material consumed; number em-
ployed; amount of bad work produced.

'
' Reports of activities of other parts of the

business might be laid before them:
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"(1) From the commercial side, showing
the difficulties to be met, the general attitude
of customers to the firm, etc.
" (2) By the chief technical departments, de-

sign office, laboratory, etc., as to the general
technical developments or difficulties that were
being dealt with. Much of such work need
not be kept secret, and would tend to show the
workers that other factors enter into the pro-

duction of economic wealth besides manual
labour.

'
' Simple business reports, showing general

trade prospects, might be presented. These are
perhaps most difficult to give in any intelli-

gible form, without publishing matter which
every management would object to showing.
Still, the attempt would be well worth making,
and would show the workers how narrow is the

margin between financial success and failure on
which most manufacturing businesses work.
Such statistics might, perhaps, be expressed not
in actual amounts, but as proportions of the

wages bill for the same period. '

'

Many schemes of organization are sug-

gested in the article, but in each case

emphasis is placed on the advisability

of regular joint meetings of manage-
ment and workers as opposed to meet-

ings called only on special occa»ns te

discuss particular grievances. With
regular meetings, probably ce a

month, each side becomes used tmeet-

ing the other in the ordinary wawhen
no special issue is at stake. "Witho ten-

sion in the air each side is betterble to

absorb something of the other' point

of view. At special meetings, q the

other hand, each side is apt toegard
as its business, not the discussionf the

question on its merits, but sinrv the

making out of a case.

In the matter of representatii, the

workers' section should, when psible,

cover all trades, organized ant unor-

ganized, skilled and unskilled; wle the

management section should, in jneral,

contain the highest members of tl man-
agement who are connected with te run-

ning of the works. It would be < little

use to have subordinate officials 3 deal

with matters which would, in many
cases, be beyond their jurisdictia.

PROGRESS OF VOCATIONAL EDUCATION IN THE UNITED STATES

PECENT bulletins of the United

States Federal Board for Vocational

Education, operating under the Smith-

Hughes Act, the text of which appear-

ed in the Labour Gazette of June, 1917,

page 496, show marked progress in the

development of vocational education

throughout the country. Although the

organization of the Board was only

effected in August, 191Z, before the end
of the year every State had accepted
the provisions of the Act, and on Jan-
uary 1, 1918, the plan of the last State

had been approved by the Federal
Board. While many of the plans sub-

mitted by the various States will be sub-

ject to amendment, the foundations have
been laid for a nation-wide system of

vocational education adapted to the

needs of each separate locality.

Owing to the participation of the

United States in the war the Federal

Board has issued a series of bullcins in

which are outlined short courses of in-

struction designed to fit men t» meet
the specific demands of processes and
operations carried on by an army under
war conditions. These include ourses

for radio and buzzer operators, shpyard
workers, chauffeurs, electrician, air-

plant mechanics, and radio me-hanics

and operators. A study has also been

made by the Board of the re-echcation

of disabled soldiers and sailors three

bulletins having been issued on tlis sub-

ject. The first of these deals with gen-

eral principles and policies with refer-

ence to the United States, and a review

of foreign legislation and experience.

The second bulletin deals with the train-

ing of teachers for occupational therapy

for the rehabilitation of disabled soldiers

and sailors, and the third bulletin of the

series consists of a volume prepared by
the Red Cross Institute for Crippled and
Disabled Men on "The Evolution of
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Natijial Systems of Vocational Re-
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October the Federal Board for

Vocafonal Education established a num-
branch offices throughout the

y for the training of disabled sol-

Relations have been established

purpose with 400 colleges and
ical schools. When the soldier is

to leave the hospital, vocational

dijrs will be put at his disposal. He
; paid a regular income while un-

dergoing re-education, and his family
will receive the same allowances as if

he were still in the army. The training

offered will include the professions as

well as the manual trades. At the con-

clusion of the- course agencies will be

ready to help in placing the re-educated

men in civil life. A preliminary sum
of $2,000,000 has been appropriated for

this purpose. This work was under-
taken in accordance with the provisions

of the "Smith-Sears Act," which bc~

came law last June.

A* <UAL LABOUR DELEGATION TO THE DOMINION GOVERNMENT

AN November 27 a delegation of the

rades and Labour Congress of

Cana a presented to the Dominion Gov-

ernm nt resolutions that had been passed

at th last annual convention of the Con-

gress The delegation was received by
Sir

r iomas White, acting Prime Min-
ister, Hon. J. D. Reid, Hon. Gideon
Robe ;son, Hon. Frank Carvell, Hon. N.

W. lowell, Hon. A. K. Maclean and
Hon. P. E. Blondin. The resolutions

induced requests for an increase in all

allow, nces of dependents of soldiers to

at leat $100 per month, the equalization

of peLsions for all ranks and free me-
dical xtention of the wives and children

of so] tiers still in the service, Federal
Goveriment insurance for soldiers, pen-

sions
f

or soldiers and Allied reservists

and fr widowed mothers and deserted

wives, and a Dominion system of old

age p nsions. The provision of a fund
for imurance against sickness was urged
and tie creation of a Federal health

depan orient with national control of me-
dical reatment in hospitals. Other re-

commendations made included Govern-

ment iwnership of railways, legislation

makint Dominion election day a public

holidaj and abolishing election deposits

by candidates, higher land taxes, legisla-

tion inaid of the co-operative movement,
the paisage of an act making the use of

injunctions against strikers illegal, more

stringent regulations covering food and
fuel control, the abolition of private em-
ployment agencies, registration of trade

union labels, remission of duties on trade

union supplies, an eight hour day on

all public works, the publication of the

names of Government contractors and
regulations of contracts for shoes, etc.,

the appointment of a fair wage officer

for the Maritime provinces, the establish-

ment of minimum wages, protection of

car builders and repairers by the erec-

tion of suitable buildings, protection of

the health of painters by requiring the

labelling of receptacles containing white
lead, etc., the de-naturing of wood al-

cohol and prohibiting the use of spray-
ing machines on outside work, against

the introduction of coolie labour into the

mines or industries, the appointment of

a labour representative upon the pro-

posed central immigration authority, a

Saturday half holiday for postmen, an
increase in the strength of alcohol in

beer, legislation requiring cigar boxes

to be labelled so as to show whether the

cigars are hand or machine made, re-

instatement of certain employees of the

Marine Department in the city of Que-
bec, and against Government purchase
of wares made by a company that had
reduced wages. Some of the delegates

made objection to the Order-in-Council

directed against propaganda carried on

by certain societies.
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In reply, Sir Thomas White said that

during the war it was necessary in

Canada as in England that the Govern-
ment should possess wide powers to per-

mit of prompt action in emergencies.

The signing of the armistice practically

meant the end of the war, and therefore,

there would now be a tendency to re-

turn to ordinary parliamentary metiods.

The Order-in-Council relating to tie I.

W. W. and like organizations wa in-

tended to apply only to societies pro-

pagating doctrines subversive of piblic

order, and he suggested that the Min-

inster of Labour might consider whether

or not it was too wide in its applic tion.

ORGANIZATION OF THE ASSOCIATION OF CANADIAN BUILDING
INDUSTRIES

TjURING the last week in November
" about 150 prominent contractors

and builders met in convention at Ot-

tawa and formed the Association of the

Canadian Building Industries. The
objects of the Association as expressed

by the chairman of the conference are

the stabilization of the building industry

throughout Canada and the adaptation

of the industry to the changed condi-

tions confronting it. The association

comprising general contractors and
was divided into three sections, th< first

builders, the second sub-contractor, and
trade contractors, and the third sup-

pliers of building materials. Th< fol-

lowing officers were elected : J. P. Ang-
lin, president; C. A. Crane, Ot'awa,

honorary treasurer, and A. H. Dmcy,
Toronto, honorary secretary. A vice-

president was also elected for each (f the

various provinces.

CONFERENCE OF REPRESENTATIVES OF THE UNION LABEL CRjlFTS
OF ONTARIO

A CONFERENCE of representatives

of the union label crafts of the pro-

vince of Ontario was held in Toronto on

November 23, last, with some 46 dele-

gates in attendance. In explanation of

the calling of the conference, it was

stated that during the last convention

of the Labour Educational Association

many delegates had spoken of the im-

possibility of purchasing union-made

products in the centres from which they

had come. The executive of the Associa-

tion, having been instructed to take

action in regard to the matter, had,

therefore, called the representatives of

the union crafts together to devise a

scheme to popularize the sale of union-

made goods.

Organizations of the following trades

and occupations were among those re-

presented at the conference: Boot and

Shoe Workers; Cigar Makers; United

Garment Workers; Electrical Workers;

Sheet Metal Workers; Hotel and Res-

taurant Employees; Brewery Workers;
Printing Trades; Bar Tenders; Stereo-

typers; Typographers and Bookbinders.

The following resolutions and recom-

mendations were unanimously agreed to

by the conference

:

A resolution to the effect that the con-

ference should urge the Provincial Gov-
ernment, municipal corporations and all

business concerns to have the union

label placed on all books and stationery

used by them ; and should also urge that

the union label be placed on all school

text books and upon church printing and
periodicals.

The following resolution arose out

of an allegation that the Vocational

Training Department of the Dominion
Government had placed a returned sold-

ier in the Tuckett tobacco factory to

learn the trade at a time when a strike

was in progress
;
and that the soldier was
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the Governement and furnished

the manufacturer. The resolu-

as as follows: "That this con-

is opposed to that part of the

ment's vocational training for

which gives an employer the

of a soldier for six months free

•ge, and that we deplore the fact

e Government saw fit to place a

the Tuckett cigar factory, in

while a strike was in progress

ter conditions. We suggest that

j( retary be empowered to write the

ilmal Training Commission pro-

against the action taken in this

partidlar case."

Otlt resolutions and recommenda-
ere as follows

:

tions

tive o

of

prov
union
urgin
interv

ment

asked

duty
as to

it this conference ask the execu-

the Trades and Labour Congress

Calada to try and secure legislation

for the registration of the

abel and that the secretary write

the matter be taken up at the

»w to be held with the Govern-

i November 27th.

i(ng

Tht each central labour body be

> form a union label section whose

shall be to obtain information

here union label goods are pro-

THE

curable in their district, and report the

same back for the benefit of the various
trade bodies in the district. It is fur-

ther suggested that these label sections

keep in touch with the secretary of the

Labour Educational Association, inform-
ing him as to what labels are procurable
in their districts and to co-operate with
the association in popularizing the de-

mand of all union made goods in their

locality.

"That delegates to the conference en-

deavour to have an order in business

adopted in their various organizations to

deal with the union label for a space of

at least five or ten minutes at each meet-
ing, and that delegations from time to

time visit the different labour bodies to

press for systematic support of union
made products.

"That the label sections of the various
districts forward news of the movement
to the secretary of the Labour Educa-
tional Association at least every month
and more frequently if possible and that
the news thus compiled and articles deal-

ing with union label propaganda be sup-
plied to the various labour papers in

Canada free, at stated periods for pub-
lication in order to create an added in-

terest in union label propaganda."

MEMBERSHIP LIST OF WESTERN COAL OPERATORS' ASSOCIATION

following is a revised list of the

various coal mining companies in-

cluded in the membership of the West-

ern Cod Operators' Association at the

beginniig of October, 1918:

List of Members

Bankhe id Mines ( Canadian Pacific Rail-

way Company), Bankhead, Alta.

Gait Mines (Canadian Pacific Railway

Comrany), Lethbridge, Alta.

The International Coal and Coke Com-
pany, Limited, Coleman, Alta.

West Canadian Collieries, Limited,

Blairmore, Alta.

The Crow's Nest Pass Coal Company,
Limited, Fernie, B.C.

Hillcrest Collieries, Limited, Hillcrest,
Alta.

Corbin Coal and Coke Company, Lim-
ited, Corbin, B.C.

Chinook Coal Company, Limited, Com-
merce, Alta.

The Canada West Coal Company, Lim-
ited, Taber, Alta.

Pembina Colliery (North Amer. Coll..

Limited), Evansburgh, Alta.

Pacific Colliery (North Amer. Coll.,

Limited), Lovett, Alta.

Monarch Colliery (North Amer. Coll.,

Limited), Drumheller, Alta.
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Lethbridge Colliery (North Amer. Coll., Blue Diamond Coal Company, Liited,
Limited), Coalhurst, Alta. Brule Mines, Alta.

McGillivray Creek Coal and Coke Com- Yellowhead Coal Company, liited,
pany, Limited, Coleman, Alta. Coalspur, Alta.

Brazeau Collieries, Limited, Nordegg, Clover Bar Coal Company, Edinton,
Alta. Alta.

The Drumheller Land Company, Lim-
ited, Drumheller, Alta.

The Atlas Coal Company, Limited, Oliphant-Munson Collieries, Liited,

Dobell Coal Company, Limited, )field,

Alta.

Drumheller, Alta.

Western Gem Mining Company, Lim
ited, Drumheller, Alta.

Coalspur, Alta.

Island Lake Coal Company, Wamun,
Alta.

The Star Coal Mines, Limited, Aerial Round Hill Coal Company, Liited,

P. 0., Alta.

Peerless Coal Company, Wayne, Alta.

Midland Collieries, Limited, Midland-
vale, Alta.

The Rosedale Coal and Clay Products
Company, Limited, Rosedale, Alta.

The Western Commercial Company,
Limited, Wayne, Alta.

The Rose Deer Coal Mining Company,,
Limited, Wayne, Alta.

The Mountain Park Coal Company,
Mountain Park, Alta.

Jasper Park Collieries, Limited, Poca-
hontas, Alta.

Premier Coal Company, Limited, Drum-
heller, Alta.

The Humberstone Coal Company, Bever-
ly, Alta.

Hamilton Coal Company, Limited, McPeak Coal Company, Ednonton,

Round Hill, Alta.

Redcliff Brick and Coal Compan; Red-
cliff, Alta.

Consumers Coal Company, Waimun,
Alta.

Acme Coal Company, Limited, Tavne,
Alta.

Sterling Coal Company, Drumeller,
Alta.

Alberta Block Coal Company, )rum-
heller, Alta,

Byers Coal Company, Limited, Hmon-
ton, Alta.

Diamond City Coal Company, Dimond
City, Alta.

Lakeside Coal Company, Walamun,
Alta.

Regel Collieries, Limited, Taber, ilta.

Wayne, Alta. Alta.

Federal Coals, Limited, Lethbridge, City Collieries, Limited, Ednonton,
Alta. Alta.

The Canmore Coal Company, Limited
Canmore, Alta.

McKay Coal Company, Edmontoii, Alta.

Dawson Coal Company, Edmonton, Alta.

Crown Coal Company, Edmontoi, Alta.

Tofield Coal Company, Tofield, .Alta.

The following is a list of mining com- Great Northern Coal Company, Edmon-

Non-Members

panies! operating in the districts not

members of the Association:

Alberta Coal Mining Company, Cardiff,

Alta.

Edmonton Collieries, Limited, Edmon-
ton, Alta.

Newcastle Coal Company, Drumheller, Campbell & Southgate (bush mine), Ed-
Alta. monton, Alta.

ton, Alta.

Sturgeon Consolidated Collieries, Lim-
ited, Cardiff, Alta.

Twin City Coal Company, Edmonton,
Alta.

Great West Coal Company, Edmonton,
Alta.
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CO-ORDINATION OF EMPLOYMENT OFFICES IN CANADA

T^HI work of organizing the national

pstem of employment offices for

Canda under the provisions of the

Empoyment Offices Co-ordination Act,

1918 * is now well in hand. As a result

of resent conferences of provincial pre-

mier and employment officials and re-

pres( itatives of the Department of La-

bour many questions of policy have

been decided and many plans worked

out ii connection with the organization

of til system and the details of office

routiie, forms and records.

It must be remembered that employ-

ment work on a national basis has been
unde taken in very few countries as yet

and he work of organization presents

formidable though not insuperable diffi-

cult^, especially in a country of Can-
ada 's extent. The new system will have
a Yew good basis in the employment
work that has already been done in the-

provijtces of Ontario and Quebec as well

as in

of th>

the p

the agricultural employment work
western provinces. Quebec was

oneer in this field in Canada, and
for s<me years has had employment of-

fices n the cities of Montreal, Quebec,

and Sherbrooke. In the last two years

Ontaiio has opened offices in about 10 of

the i] ore important industrial centres,

while the prairie provinces have been
doing) some employment work, chiefly

with regard to farm labour. British

Colunbia has a difficult problem in dis-

tributing the floating labour in the ship-

ping, lumbering, and mining industries,

but the work is being taken in hand
seriously by the provincial government
and an office has already been opened in

Vancouver.

*For text of the Act see Labour Gazette. May,

1918, pp. 355-6.

Mr. McCoy, of the Department of In-

dustries and Immigration of Nova Sco-
tia, was the representative of his pro-
vince at the employment conference. Ex-
Controller Ainey, of Montreal, general
superintendent of employment offices in
Quebec province, was present, accom-
panied by Mr. Francis Payette of the
Montreal employment office. Dr. W. A.
Riddell, superintendent of trades and
labour in Ontario, whose department is

charged with employment work in that
province, was also a delegate to the con-
ference. The delegation from the West
included Mr. Thomas Molloy, secretary
of the Bureau of Labour of Saskatche-
wan, one of the foremost authorities on
the labour situation in the western pro-
vinces, who also spoke for Manitoba;
ex-Mayor Mitchell, of Calgary, recently
appointed superintendent of employment
offices for Alberta, represented his pro-
vince, and Deputy Minister of Labour
McNiven represented British Columbia.

I'he plan of organization drawn up by
the Department of Labour was sub-
mitted to the provincial officials, and
with their co-operation and criticism the
whole organization scheme was outlined
in the most minute detail. A local office

will be opened in every important in-

dustrial centre, and in the larger cities

it is proposed to have separate offices

for unskilled labour and for skilled

workers. These offices will report daily

to a provincial clearing-house the num-
ber of workers unplaced and the situa-

tions unfilled, by trades; and on the
clearing-house personnel will fall the
duty of matching up vacancies in one
part of the province with unabsorbed
workers in other localities. Upon the
provincial organizations will be superim-
posed a federal system of two clearing-

houses, located probably at Winnipeg
and Ottawa. When the provincial clear-
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ing-houses have done their best to relate

workers to positions in the provinces

and find that there is still a deficiency

or a surplus of labour in some parts,

the federal clearing-house will take up
the work at this point and will try to

locate the surplus labour or secure the

labour required in other provinces. The
clearing-house at Winnipeg will func-

tion in this way for all the western pro-

vinces, while the Ottawa clearing-house

will perform a similar task in the East.

By this plan the Dominion Government
will have always at hand accurate in-

formation as to the demand and supply

of labour in all parts of the country,

the extent to which private industry is

absorbing the returned soldiers and de-

mobilized war-workers, the volume of

public employment that must be pro-

vided to take up any surplus and the

localities and trades in which such em-

ployment is required.

In placing this machinery at the dis-

posal of employers and employees the

Dominion and provincial governments

are anxious that it shall be operated for

the common interests of both classes, and
to that end advisory committees, equally

representative of employers and em-
ployees, will be connected with all the

larger offices. A national advisory com-

mittee, to be called the Employment Ser-

vice Council of Canada, will be organized

at once to supervise the administration

of the entire organization. The provin-

cial governments will appoint one mem-
ber each on this committee and the Sol-

diers' Civil Re-establishment Depart-

partment, the Great War Veterans, the

Canadian Manufacturers' Association,

the Trades and Labour Congress, the
Railway War Board, the Railway Bro-

therhoods, and the Canadian Council of

Agriculture will also be represented.

The Department of Labour appoints

three members, two of whom must be
women. A provincial advisory com-
mittee to safeguard the interests of em-
ployers and employees will also be ap-

pointed in each province.

One problem which remains to be set-

tled is the relation of the employment
organization to the work of the Depart-
ment of Soldiers' Civil Re-establishment

and the provincial Returned Soldiers*

Commissions. There have been coher-
ences, however, between the employment
officials and the officials of the Depart-
ment of Soldiers' Civil Re-establishment

on this matter and the delimitation of
the spheres of the two has been prac-

tically agreed upon. It is admitted by
all who have given attention to the sub-

ject that a well thought out system of
employment offices is indispensable in

any programme of demobilization and
reconstruction. The British system of
labour exchanges has proven a most
valuable instrument in organizing Bri-

tish labour to make its maximum con-

tribution to war effort, and it is expected
to play as important a part in the de-

mobilization period. The United States-

government is devoting much energy
and money to the establishment of an
efficient employment service. Ganada,
it is hoped, will soon have an employ-
ment organization that will materially

assist employers and workers to make
the transition from a war to a peace

REPORTS OF EMPLOYMENT OFFICES

TOURING October there was an in-

crease of almost 1 per cent in the

demand for labour, as compared with

September, on the basis of the daily

average of vacancies notified to 110 em-

ployment offices (82 commercial, 16

public, and 12 philanthropic). As com-

pared with the demand reported for

October of last year by practically ident-

ical offices, there was an increase of

about 4 per cent. The total number of

vacancies notified to all offices in Octo-
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l>er a) is 50,360, a daily average of

1894.!:, as compared with 2021.57, in

Septeiber, 1918, and with 1744.55, in

Octob L 1917. The number of persons

placec was 20,121, a daily average of

827.71 as compared with averages of

799.8$ and 826.19 in the preceding

month and in October of last year. The

propo ;ion of vacancies filled to the total

vacan es notified was 40.0 per cent, as

compg ed with 38.6 per cent in Septem-

ber aj 1 with 45.9 per cent in October,

1917.

As > employment for woman and girl

worke 3, the number of vacancies noti-

fied ws 8,013, a daily average of 308.57

as coi pared with 238.7, in September

and \Uh 236.2 in October, 1917. The

immbr of such workers placed was

3,471, i daily average of 133.58, as com-

pared with 85.9 in September and with

84.2 ir the corresponding period of 191,7.

The poportion of vacancies filled to

vacant es notified for men and boys was

39.35 er cent, and for women and girls

43.32 »er cent, as compared with 38.94

per cert and 36.0 per cent, respectively,

for Sotember, and with 47.8 per cent

and 3e 5 per cent respectively, for Octo-

ber, 1U7. Of the five principal centres

of labc ir distribution—Montreal, Toron-

to, Wi mipeg, Edmonton and Vancouver

—Tor(Qto and Winnipeg showed in-

creases in the demand for labour both

as coimared with- September, 1918, and

with )ctober, 1917. Edmonton and

Vancoi.ver reported declines in both

cases, phile Montreal showed a decrease

in comparison with September, 1918,

and an increase over Ocotber, 1917. Of

the smdler centres, Brantford, Kitche-

ner, St. Thomas and Regina all showed

increases in both comparisons, while Ot-

tawa and Calgary reported declines in

both cases.

The number of persons who obtained

casual employment through the Salva-

tion Army, the Young Women's Christ-

ian Association, and other agencies was

1,533, a daily average of 44.3, as com-

pared with averages of 106.6 in Septem-

ber. 1918, and 86.0 in October, 1917.

The number of casual jobs supplied was

3,794, a daily average of 144.4, as com-

pared with averages of 168.4 in the

preceding month and 185.5 in October

of last year.

CASUAL EMPLOYMENT SUPPLIED BY VARIOUS OFFICES
DURING THE MONTH ENDED OCTOBER 31, 1918.

OFFICE

Individuals

given casual

employment

Number of

casual jobs
supplied.

a

a

Jj 1
a

g

i
00

cq

TO

o
3o

Salvation Army 246
4

16

25

40
12

76

2

13

29

18

11

51 . .3 302
4

16

25
40
12

76

7

33
35
43
11

183
40
4
7

20
77
4
2

29
1048

52

12

43
64

3

365
509

868
4
16

25
558
55
149

14

58
60
18

11

890

4

i27
28

596
135

1858

140 14 1122
4

St. John 16
25

558
55

149
5 .

20 .

6 .

20 . 'fi

11

53
56
20

9

5

25
111
125
43
11

Y.W.C.A .. 183 .

40 .

4 .

7 .

20 .

77 .

4 .

2 .

29 .

706 i

51 .

12 .

M0

464
75
13

10

135

141
33

12

45
1299

77

12

9 10

464
75
13

10
135
141

33
New Westminster

—

12

45
Miscellaneous

Montreal Catholic So-

cial Service Guild .

.

Montreal Directorate

of Female Immigra-

323 2208

81

12
43

28

132

119

569

127

Brantford Provincial.

St. Thomas Provincial

Winnipeg Municipal.

.

Vancouver Municipal.

17

3 .

233 .

390 .

940

~

) 10

9 15

17

11

642
540

1903

9

9

10

24

64
11

1238
675

Total 1633 8794

Daily Average:

—

September, 1918. .

.

10S.6
44 3
86

168.4
October 1918 144.4

October 1917 . 185.5
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REPORTS OF EMPLOYMENT OFFICES FOR THE MONTH ENDED OCTOBER 30, 1918

1

Vacancies notified Individuals placed

OFFICE

S
1

1
1

a

3
3

Daily Average

S
2 J 1

PQ

m 3
Daily Average

1

Sept.,

1918
Oct., 1 Oct.,

1918
1 1917

Sept.,

1918
Oct., lOct.,

1918 1 1917

Halifax

—

Commercial (2)

St. John—Commercial (1)..

.

7

38

181

19

4797
547

5

16

10

2

1 1 25

48

183

38

5011

598
64

104
4245

1310
253
46

1011

8824
4078
1160
250

3336

737

377

287

79

280

17

2125

14299
248
49
100

13902

925
925

3123
5

3118

1748
400
125

1223

2310
215

1.87

5.91

10.73

5.58

444.52
30.63
2.50

8.21
403.18

58 10
21.71

.73

35.66

260.44
90.12
52.08
8.69

109.55

29.87

19 22

9.36

2 16

7.04

1 07

80.21

884 98
11.71
1.88
4.40

366.99

30.00
30.00

63.54
.19

63.35

94.99
39.23
5.00
50.76

116.20
4.12

.97

2.00

7.04

1.41

194.69
23.92
2.67

4.0
164.10

50.17
9.73
1.77

38.67

315.29
156.8-1

44.62
10.0

103.83

28 35

14.5

11.04

3 04

11. Z

.65

81.66

635.95
9.54
1.81
3.70

520.90

35.69
35.69

119.71

.19

119.52

67 04
15.38
4.63
47.03

86 28

7.96
78.32

165 45
2.29

163.16

1.45
1.33
.12

148.93
1.56

147.37

12.06
1.5

10.55

3.00

1.84

11.58

5.56

189.98
27.81
1.48

4.93
155.76

61.47
24.12
1.22

36.13

170 78

33.12
43.92
5.84

87.90

7.96

10.62

4.53

2 63

2.65

1 58

120.26

396.12
15.58
5.00
6.70

5

8

47

16

1902
185

3

"ifii

545
227

*

318

2920
545
771

1604

91

113

154

28

62

16

434

3080
51

10

1

1

1 2 18

9

48

32

1960
207
20

19

1714

581

253
10

318

4768
2108
773
-27
1860

197

302

197

32

62

1.79

.83

4.86

2.50

108.42
10.46
1.04

.87

96.05

40.73
21.71

.46

18.56

138.45
45.75
35.12
1.30

56.28

4 92

7.39

5 76

1 04

2 72

.69

.38

1 85

1 19

74 71

8.28

.83

.73

64.87

22 14

9.73
.38

12.03

186 57

81.08
29.73

1.08

73 68

7 58

11 62

7 58

1 23

1. 41

.62

18 66

198 27

5.31

.52

.67

191.77

7W
7 s9

24 63

.19

24.44

33 <5

10.35

1.15

21.95

51 64

3.30
48.34

66 21

.57

65.64

56

44

.12

104 21

1 56
102.65

4 55

12

4 43

.246

72

16

1

8 27

19

2

3 37

Montreal 211

51

57

103

1 56
22
16

18

1 83 56
14 04

Catholic Social Service Guild.

Directorate of Female Immi-
.... 2

1

1 .89

96
4245

1222
227

"995

5324
1276
1158

'2890

548

246

216

39

248

17

2099

12223
59

i2i64

925
925

2956

*2956

1604
400

'i204

1995

'i995

»17

39i7

36
36

3289
42

3247

91

"*9i

67 67

Ottawa 78
26
46
6

3482
2802

'250

430

189

131

11

32

10 36
26
10

39 93
24 12

Y.W.C.A fe .37
15 44

12

' "2

"io

10

6

"*6

Toronto 1837
1563

"27

247

106

189

5

10

3

"'2

8 117.97
16 95
34 00

Y.W.C.A 64
1 8 66 38

5 54

8 81

Brantford—Provincial

Kitchener—Provincial 25

60

15 1

38

3

3 62

96

1 62
11

16 1 08 1 58

Fort William and Port
Arthur—Commercial (5).

.

Winnipeg

5

1753
172

49
100

1432

208
1

'207

21

115
16

"99

1

483
77

14

18

374

1

1

42
2

40

17

42
1

13
9

435

3618
138
14

18

3448

205
205

653
5

648

871

269
31

571

1378
.89
1289

1726
12

1714

15

12

3

2882
42

2840

116
3

113

13.99

118.57
6.42
.28

.6

111.27

14.16
14.16

26 62

.19

26.43

49 48
24.00

.92

24.56

64.62
1.76

62.76

71/24
.21

71.03

,.u
1.08
.04

113 68
1.82

111.86

5 95
.28

5.67

16 71

162 01

8.73
1 54

Y.W.C.A 67
368.84 302' 41 4 151 07

42.51
42.51

47.36
.56

46.80

133.34

26.69
4.46

102.19

132 49

3.74
128.75

200.49
3.59

196.90

1.69
1.50
.19

175 92
7.63

168.29

20 19

2.4ft

17.73

204
204

669

"569

829
269

"560

1272

"i272

1675

'i675

12
12

2529
42

2487

66

"*65

12 12

23

"23

1

19
3

16

24

12.12

94

2

92

60

23

"23

3

60
3

47

81

22.12
YW.C.A .22

21 90

Saskatoon 38 52
22 04

Y.W.C.A. 50
10

291

215
76

268
48
220

3

"'3

9

75
6

15

9

8

106
89
17

40
12

28

3

.... 22
2

1.00
15 48

91 E5
Y.W.C.A 46

9

21

15

8?

2095 112.08

4291 198.63
48| 3.21

4243y 195.42

39 2 45

91 09

6 6 88 66
Y.W.C.A 89
Commercial (10) 21 85 5 6 87.77

34
36
3

3974

2.20
.25

180.95

.15

YW.C.A 3

429

3

227

19

7 249 7 119 109 12
42l 1.83 5 33

429

187
39
148

7 249

32

"32

3932

310
39

271

179.12

13.75
2.52

11 23

227

40
3

37

7 119

11

103 79

Victoria 6 63

Y.W.C.A .19

11 6 44

Total (23 centres) 42037 7252 310 761 50360 2021.57

li

1894.66 1744.5516636 3211 84 260 20121 799 82 827 71 826 19
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EMPLOYMENT IN THE BUILDING TRADES AS INDICATED BY
BUILDING PERMITS
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MJLOYMENT in the building trades,

indicated by the value of build-

jrmits issued in 35 cities, showed

ease during November, 1918, as

complred with the previous month, the

total lvalue of building permits falling

2,850,428 in October to $2,387,045

ember, a decrease of $463,383, or

cent. Nova Scotia and Quebec
recorled increases as compared with the

26per

previous month. As compared with the
corresponding month of 1917, there was
an increase of 11.07 per cent, the value
for November, 1917, being $2,149,223.

In this comparison Nova Scotia, Ontario,

Manitoba, and British Columbia report-

ed increases.

Of the larger cities, Hamilton showed
an increase, both as compared with the
preceding month and with November of

1917. Montreal-Maisonneuve, Calgary

ESTIATED cost of building work as indicated by building permits issued in thirty-five cities.

City October.

1918
November,

1918
November,

1917

November. 1918, compared
with October, 1918.

Increase (+) Decrease (—

)

November, 1918, comp?red
with November, 1917.

Increase (+) Decrease (—

)

Amount Per cent Amount Per cent

Nova I $264,861
217,361

47,500

25,635

8,535

17,100

515,242
379,150

9,067

28,400
93,875
4,750

1,631,890

5,900
2,400
1,809

180,875
35,033
15,275

277,650
205,078
37,117

2,175

5,460

49,267

2,120
781,201

30,530

102,750
7,750

95,000

138,950
76,370
40,450
22,130

82,200

76,000
6,200

88,900

7,500
70,825
10,575

$345,597

326,907
18,690

25,050
22,550

2,500

635,375
339,475
69,050

10,000
209,600

7,250

1,132,664
129,945

525
5,830

356,000
18,355

1,265

110,690
41,600
2,532

3,240

1,153

13,319

9,025

396,385
42,800

60,096
17,046

43,050

41,400

3,200
• 29,850

8,350

61,100
42,500
18,600

85,763

3,800
70,798
11,165

$81,373
35,208
46,165

26,903

18,403

8,500

784,170
220,555
495,945
53,400
12,770

1,500

971,142
27,346
11,100
6,515

153,460
4,247

11,765

85,010
104,200

7,235

5,932

6,060
56,448
2,400

418,019
71.405

49,300

2,700
46,600"

109,290
33,950
13,240

62,100

83,700
27,700
56,000

43,345

4,550

35,075
3,720

+
+

+

+
+
+
+

+
+
+

+

+
+

+

+

+

80,736
109.546

28,810

585
14,015

14,600

120.133

39,675
59,983

18,400

115,725

2,500

499,226
124,045

1,875

4,021

175,125

16,678
14,010

166,960
163,478

34,585

1,065

4,307

35,948
6,905

384,816
12,270

42,654

9,296

51,950

97,550
73,170
10,600

13,780

21,100
33,500
12,400

3,137

3,700
27

590

+

+

+

+
+
+

+
+
+

+

+
+

+

+

+

30.48
50.40
60.65

2.28
164.22
85.38

23.82
10.46

661.55
64.79
123.28
52.63

30.59
2102.46

78.13
222.28
96.82
47.61
91.72
60.13
79.72
93.18
48.97
78.88
72.97

325.71
49.26
40.19

41.51
119.95
54.68

70 20
95.81
26.21
62.27

25.67
44.08
200.00

3.53
49.33

.04

5.58

+
+

+

+

+
+

+

+
+

+

+

+
+

+

+

+

+
+

264.224
291,699
27,475

1,853

4,147

6,000

148,795
118,920

426,895
43,400
196,830

5.750

161,522
102,599

10,575
685

202,540
14,108
10,500

25,680

62,600
4,703

2,692

4,907
43,129
6,625

21,634

28,605

10,796

14,346

3,550

67,890

30.750
16,610

53,750

22,600

14,800
37,400

42,418
750

35,723

7,445

+
+

+

+

+
+
+
+

+
+

+

+

+
+

+

+

+

+
+

324.70
Hal 828.50
Syd

New

59.51

runswick 6 89
22.53

St. Jo 70.59

18.97

Monti
Quebc

il-Maisonneuve 53.92
86.08
81.27

Three 1541.34

Westn 383.33

Ontari 16.63

Brai ford 375.18
Fort 95.27

Gue h 10.51

Han Iton 131.98

Kim 332.19

Kite 89.25
30.21

Otta 60.08

Pete 65.00

Port 45.38

Stra 80.98

St. ( 76.40

St. 1 276.04

Tore to 5.18

Win 40.06

Manito 21.90

Brar 531 33

7.62

Saskat 62.12
90.57

Regi 125.45

Saek 86.55

Albert! 27.00

Calg 53.43

Edoe 66.79

British
New
Van

Columbia. ."....

Westminster

97.86
16.48

101.85

Victcria 200.31

Tot al—35 cities $2,850,428 $2,387,045 $2,149,223 — $463,383 — 16 26 + $237,822 + 11 07
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and Vancouver recorded declines as

compared with October and increases in

comparison with November, 1917, while

Edmonton indicated an increase in com-
parison with October, 1918, and a de-

crease as compared with November, 1917.

Of the smaller centres, Halifax, Mone-
ton, Three Rivers, Westmount, Brant-
ford and Brandon all showed large in-

creases in both comparisons; Halifax,

Three Rivers and Brantford being es-

pecially noteworthy.

EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES

"REPORTS from 15 cities showing the

number of workers temporarily en-

gaged and the wages paid these em-

ployees during the first pay-roll period

of two weeks in November showed a de-

crease of slightly over 3 per cent in the

number of workers and an increase of

almost 1 per cent in the wages paid in

comparison with October. In November,
1918, 7,144 persons were temporarily en-

gaged in the two weeks, and the pay-
rolls amounted to $283,485.95, as com-
pared with 7,419 employees and an ag-

gregate pay-roll of $280,974.37, in Octo-

ber. In comparison with the same
period of last year, a decrease of nearly

9 per cent in the number of persons

engaged and an increase of slightly over

7 per cent in the wages paid, are in-

dicated, there being 7,787 employees,

with a total pay-roll of $263,590.36' in

the first two weeks in November, 1917.

Ottawa, Winnipeg, and Calgary re-

ported increases in the number of em-
ployees both as compared with October,

191*8, and November, 1917, while Bran-
don showed an increase in comparison
with October, 1918, and a slight decrease

as compared with November, 1917. As
to wages, Montreal, Ottawa, Brandon,
and Calgary recorded increases in both

comparisons. St. John, Winnipeg, Re-
gina and Victoria showed a decrease as

compared with October, 1918, and an
increase over November, 1917. Toionto

was the only city recording a noticeable

decrease in both comparisons.
"

EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TIvlPO-

RARILY EMPLOYED BY FIFTEEN CITY CORPORATIONS—NOVEMBER, 1918, COMPARED WITH
OCTOBER, 1918, AND WITH NOVEMBER, 1917.

CITY

Number of employees
temporarily employed in

first fortnight in:

—

Amount of wages paid employees
temporarily employed in first fort-

night in:

—

Oct.,

1918
Nov.,
1918

Nov.,
1917

October,
1918

November,
1918

Novembet,
1917

St. John
Montreal. . .

Ottawa
Toronto. . . .

Hamilton . .

.

London. . . .

Winnipeg. . .

Brandon . .

.

Regina
Moosejaw. .

Saskatoon .

.

Calgary ....

Edmonton .

.

Vancouver. ,

Victoria. . . .

Tota1

300
2,788
380

1,050

404
200
537
39

273
72

208
283
277
405
203

242
2,661

440
958
361
170
540
44

274
77
196
370
262
393
156

7,419 7,144

299
2,348

399
1,511

392
317
512
45

251
88

290
356
343
446
190

7,787

8,419.26
92,632.46
16,735.25
40,432.36
15,413.44
6,988.34
22,366.20
1,383.83

13,396.52
3,375.40
9,567.30
12,222.60
12,637.42
16,115.93
9,288.06

$280,974 . 37

7,978.90
101,478.22
18,361.56
37,318.01
13,251.36
6,207.12

22,125.35
1,550.78

11,946.08
3,167.10
11,433.95
14,167.73
11,564.45
14,652.52

8.282 . 82

$283,485.95

6,927.31

66,674.94

14,758.82

55,871.52

14,158.55
10,5f>2.06

19,092.43

1,355.29

9,990.55
3,345.65
11,437.25

12,549.80

12.90S.62

16,741.49

7,217.08

$263,5«>0.36
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MINIMUM WAGES FOR FEMALE EMPLOYEES IN MANITOBA

THE LABOUR GAZETTE 1121

QINCB April 26, the date of the first

^ meting of the Manitoba Wage
Board * regulations have been issued by
the Be ird affecting the following groups
of occ pations : (1) laundries; (2) abat-

toirs; [3) yeast factories; (4) cream-

eries; (5) groceries; (6) pickle fac-

tories; (7) macaroni and vermicelli fac-

tories: (8) confectionery and biscuit

factor is; (9) retail stores; (10 paper
box fstories; and (11) soap factories.

The arards covering laundries—group

( 1 )— ; id food-stuff factories—groups

(2), 3), (4), (5), (6) and (7)-
have i ready been noted in the Labour
Gazet E,f but for purposes of compari-

son ce tain parts of these orders are re-

capituited in the present article. The
Board is now investigating the employ-

ment f women and girls in other in-

dustriu. Further awards of the Board
will b summarized from time to time

in the Labour Gazette as the regula-

tions Hnging them into effect are pub-

lished n the Mardtoba Gazette.

Eac^ set of regulations issued by the

Board ixes a minimum weekly wage and
maxim im hours per day and week, and
also i describes the conditions under

which 'emale workers may be employed.

The efect of the regulations is to stan-

dardize working conditions in the indus-

tries a'ected. Apart from slight varia-

tions cie to the nature of a particular

industiy, as, for instance, the providing

of gua ds for mangles in laundries, the

require nents concerning the health, safe-

ty, anc comfort of employees are identi-

cal in all the orders. The provisions

respect ng overtime, Sunday labour,

weekly payment of wages, etc., are also

standaidized to a great degree. The
regulatons governing confectionery and

biscuit I factories are reproduced below,

and, a^ regards working conditions in

*Por t\e text of the Act creating this Board see

Labour Qazette, August, 1918, p. 681.

tSee Labour Gazette, July, 1918, p. 537, and

August, 1H8, p. 637.

general, this one set of orders may be
taken as typical of all. The wages and
hours fixed by the different regulations,

however, vary to some extent; and a
table summarizing by industries the
various sections dealing with wages and
hours is, therefore, also included at th*

end of this article.

In fixing rates Of wages the Board has

divided female employees into three

classes: (1) experienced workers of 18

years of age or over; (2) adult learn-

ers; (3) minors. The regulations fix a
minimum wage for experienced adult
workers. For adult learners two mini-

mum rates are set, the first rate to be

paid during the first three months of

employment, and the second rate for the

same employees during the second three

months. After six months these em-
ployees shall be classed as experienced
workers. In retail stores the probation

period is 12 months instead of six

months, and the second rate of learners
'

wages shall be paid at the end of six

months instead of three months. In
abattoirs, creameries, pickle and yeast

factories, minors are treated as adult

learners. In retail stores they are

divided into three classes according to

age. In all the other industries three

minimum rates for minors are fixed.

The first rate is for minors during the

first six months of employment. At the

end of six months these employees shall

be paid according to the second rate,

and after 12 months, according to the

third rate. At the end of 18 months
they shall be classed as experienced

adults. The regulations also provide

that any female employee who has been

employed in a factory for at least six

months, or in a detail store for at least

12 months, before reaching the age of

18 years, shall be classed as an experi-

enced adult worker upon reaching that

age. In retail stores an employee who
reaches the adult age without experience
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in selling goods shall serve a learning

period of six months at a minimum rate

of $11.00 per week.

The following is a typical set of regu-

lations as issued by the Manitoba Mini-

mum Wage Board:

REGULATIONS RESPECTING FACTORIES
MANUFACTURING AND PREPARING
CONFECTIONERY AND BISCUITS.

1. Conditions of Labour:

(1) Cleanliness.—Every room and the floors,

walls, ceilings, windows, and every other part
thereof, and all fixtures therein, shall at all

times be kept in a clean and sanitary con-

dition.

(2) Drinking Water.—A sufficient quantity
of safe, fresh drinking water within reasonable
access of all workers, and on the same floor as

any regular working room, shall be provided
with sanitary appliances for drinking. A com-
mon drinking cup shall not be used. When the

water is iced, the ice shall not be in the same
container as the water.

v<jj Lighting. — Artificial illumination in

every workroom shall be installed, arranged,
a I used, so that the light furnished will at all

times be sufficient for the work carried on
therein, and prevent unnecessary strain to the
vision or glare to the eyes of the worker. Each
workroom shall be lighted from outdoors, with
windows at least equal in size to one-eighth of
the floor space, and opening on a street, lane,

or court at least 10 feet wide, except where the
work requires a low temperature or a subdued
light,

(4) Ventilations.—There shall be 400 cubic
feet of air space for each employee in each
workroom. All windows and sashes shall open
freely. Air shafts shall be open to the outside
air at top and bottom. Storm sashes shall

either be on" hinges or have a portion at least

80 square inches in size, which can be readily

opened. In any workroom which cannot be
ventilated by these mean's mechanical appli-

ances shall be installed.

(5) Toilet Rooms.—There shall be provided
suitable and convenient toilets, separate from
those used by the opposite sex, and the number
of such toilets shall not be less than one to every
twenty-five female persons employed at one
time, or fraction thereof. Such toilets must be
thoroughly ventilated and open to the outside
air, and must be kept in a clean and sanitary

condition.

(6) Wash Basins, Etc.—Wash basins shall

be provided in at least the proportion of one
to twenty-five female persons employed at one
time, or fraction thereof, and shall be separate
from those used by the opposite sex. Individ-

ual towels, either cloth or paper, shall be fur-

nished to the workers.

(7) Temperature.—There shall be a ther-

mometer in each workroom, and the maximum

temperature during working hours shall be be-
tween 60 deg. and 75 deg. Fahrenheit, except
when the temperature outdoors exceeds 75 deg.
Fahrenheit, and where the work requires a tem-
perature lower than normal.

(8) Health and Injuries.—Each factory shall

keep a First-Aid kit, and at least one reliable

member of the working force of the J'actory

shall be trained in its use. Where there are
more than six employees, a couch or stretcher

shall be provided for emergencies, and where
no dressing rooms or similar apartment exists,

a screen shall be provided.

2. Hours:

(1) Hours of Labour.—The hours of labour
shall be not more than nine (9) hours in any
day, nor more than forty-nine in any week.
Saturday afternoon shall be a half-holiday. No
female employee shall work between 9 p.m. and
7 a.m., nor between 12 o'clock Saturday night
and 12 o'clock Sunday night.

(2) Overtime.—Overtime shall be governed
by the regulations of '

' The Factories Act, '

'

viz., not oftener for any worker than 36 days
in a year, and only on permit from the Bureau
of Labour. There shall be extra payment at

the regular rate if the work exceeds the cumber
of hours allowed in these regulations to any
industry.

(3) Lunch Hour.—One hour shall be allowed
for lunch.

(4) Delays.—An employee waiting on the

premises as required by the employer shall be
paid for the time thus spent.

3. Wages:

(1) Method of Payment.—Wages shall be
paid weekly.

(2) Notice to be Given.—Where the em-
ployees are engaged by the week, one week's
notice shall be required on the part of the em-
ployer in dismissing an employee, and on the

part of the employee on leaving employment.
except in the case of flagrant insubordination

on the part of the employee, or flagrantly un-

just treatment on the part of the employer.

(3) The Minimum Wage.—No experienced

female employee of 18 years of age or over

shall be paid wages at a less rate than ten

dollars ($10.00) per week.

(4) Adult Learners.—No inexperienced fe-

male employee of 18 years of age or over shall

be paid wages at a less rate than eight dollars

($8.00) for the first three months after enter-

ing the factory and nine dollars ($9.00) for the

second three months; after which period of

six months she shall be considered an experi-

enced employee. Not more than twenty-five

per cent (25%) of the total adult female Work-

ers in any factory shall be learners.

(5) Minors.—Female employees under 18

years of age shall be paid not less than a

weekly wage rate of seven dollars ($7.00) for

the first six months; of seven dollars and a

half ($7.50) for the second six months; and of

eight dollars ($8.00) for the third six months.

After 18 months' employment she shall receive
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not leaf than the experienced adult rate of ten

-dollars ($10.00) per week. Any female era-

ploveeWho has been working six months or

more u a factory before reaching the age of

18 years shall be considered, on reaching the

age oi 18 years, to be an experienced adult

worker. The number of minors in any factory

shall mt exceed twenty-five per cent (25%) of

the adit female employees.

4. Bofd, Lodging, Etc.:

VTh*e lodging is furnished by the employer,

there ihall be deducted from the wage rate a

sum Mhich shall not be more than at a rate

of twodollars ($2.00) per week; and for board

at no core than a rate of four dollars and a

half (14.50) per week: and for both lodging

and bird at no more than a rate of six dollars

($6.00j per week.

5. Permits of Exemption

:

Where exceptional conditions arise as in the
case of extending or remodelling existing build-
ings, any deviation from these regulations shall

be only bv special permission from the Board.
6. Penalty:
Any violation of these regulations is punish-

able by fine or imprisonment, or both. See
'

' The Minimum Wage Act, '
' section 17.

7. Posting of Regulations:
Each factory shall keep a copy of these regu-

lations posted in a conspicuous place.

The following is a summary of the

various sections dealing with wages and
hours in various industries contained in

the regulations that have been published

to date

:

TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN MANITOBA

Maxi-
' mum

Hours.

Minimum Weekly Wage

Industry.
.*

•3 1

C "^

* o
is

1-
Adult Learners Minors*

u
8

u
s

Pi - a
\

(1st period)
1

(2nd period) : (1st period) (2nd period) (3rd period)

•(1) Laifcdries 9 52 9.50 $8.00
for 1st 3 mos.

$9.00
or 2nd 3 mos.

$7.00 $7.50
for 1st 6 mos. for 2nd 6 mos.

$8.00
for 3rd 6 mos.

(2) Abattoirs 9 48 10.00 8.00
for 1st 3 mos.

9.00
for 2nd 3 moB.

8.00 9.00
for 1st 3 mos. for 2nd 3 mos.

(3) Yeatt factories 9 48 10.00 8.00
for 1st 3 mos.

8.50 8.00 8.50

for 2nd 3 mos.
i

for 1st 3 mos. 'for 2nd 3 mos.

(4) Creimeries 9 48
I
10.00 8.50

for 1st 3 mos.
9.00 8.50 9.00

for 2nd 3 mos. for 1st 3 mos. for 2nd 3 mos.

5^ Graieries 9 50 10.00 8.00
for 1st 3 mos.

8.50 8.00 8.50

for 2nd 3 mos. for 1st 6 mos. for 2nd 6 mos.
9.00

for 3rd 6 mos.

{6) PicMe factories 9 50 9.50 8.00
for 1st 3 mos.

9.00 8.00 9.00

for 2nd 3 mos for 1st 3 mos. for 2nd 3 mos.

<7) M^saroni and vermi-

fclli factories 9 52 9.50 8.00 9.00 7.00 7.50 8.00

for l3t 3 mos. for 2nd 3 mos for 1st 6 mos. for 2nd 6 mos. for 3rd 6 mos.

<8) Confectionery and bis-

•lit factories 9 49 10.00 8.00 9.00 7.00 7.50 8.00

for 1st 3 mos. for 2nd 3 mos. for 1st 6 mos. for 2nd 6 mos. for 3rd 6 mos.

(9) Retiil Stores:—
' a)Departmental stores. 8H 50 12.00 9.00 11.00 7.00 8.00 9.00

for 1st 6 mos. for 2nd 6 mos. if 14 or 15 yrs if 16 years of if 17 years of

of age age age

(byk, 10, 15 ct. stores. .

.

9 48 12.00 9.00 11.00 7.00 8.00 9.00

for 1st 6 mos. for 2nd 6 mos. if 14 or 15 yrs

of age
if 16 years of

age.

if 17 years of

age.

(c) 6tandard retail stores 8H 49 12.00 9.00 11.00 7.00 8.00 9.00

for 1st 6 mos. for 2nd 6 mos. if 14 or 15 yrs

of age

if 16 years of

age.

if 17 years of

age.

(10) Paper box factories . . . . 9 49 10.00 8.00
for 1st 3 mos.

8.50
for 2nd 3 mos.

7.00
for 1st 6 mos.

8.00
for 1st 6 mos.
if 17 years of

age.

8.00
for 2nd 6 mos.

9.00
for 3rd 6 mos.

(10) Sotp factories 9 4S 10.00 8.00 8.50
[for 2nd 6 mos.

8.00
for 1st 6 mos.

8.50
for 2nd 6 mos.

9.00

1

;
for 1st 3 mos for 3rd 6 mos.

•Minors who reach the age of 18 years after not less than 6 months' experience (12 months in retail stores) are classed

a? experienced adults.
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EARNINGS OF CONTRACT MINERS IN ALBERTA AND BKITISHI
COLUMBIA

rPHE Director of Coal Operations for
A southwestern Alberta and south-

eastern British Columbia has compiled

a schedule showing the earnings of con-

tract miners in the principal mines in

District 18 during the month of July,

1918. These earnings range from $4.72

to $17.06 per shift, the average etarn-

ings for each miner being $7.42 per
shift. There were included in the sche-

dule 47 mines, employing 3,028 contract

miners, whose average total earnings per
shift amounted to $22,488.79.

The schedule is as follows:

Name of mine.

Average Average
earnings number
per man of men
per shift employed

$8.09 47
7.24 238
6.88 115
7.43 80
6.24 124
7.87 45
5.49 100
5.35 212
7.33 140
7.64 45
8.60 50
10.44 30
7.87 66
17.06 24
7.27 60
5.84 102
9.16 7

8.16 106
7.33 126
7.80 167
6.49 53
7.78 28
7.25 39
6.85 43
7.18 105
7.90 43
6.69 27
8.92 83

8!62 171

8.63 79
9.65 20
5.40 27
4.72 10

6.32^ 6
7.33 60
5.54 4
9.26 111

5.50 15
8.71 31

6.11 31

5.85 37
7.98
7.62 32
8.74 21
6.75 20
7.44 13
12.04 35

Averag 3

total

earnings

per shift

Jasper Park Collieries

Canadian Pacific Railway Co. (Bankhead Mines)

The Crow's Nest Pass Coal Co., Limited, (Coal Creek) .

.

(Michel)

Hillcrest Collieries, Limited
McGillivray Creek Coal & Coke Co., Limited

The Mountain Park Coal Co., Limited
Canadian Pacific Railway Company (Gait Mines, No. 3).

' " (Gait Mines, No. 6)

.

North American Collieries, Limited (Lethbridge Coliery)

.

' " " (Monarch Colliery)

.

1 " " (Pembina Colliery) .

' " " (Pacific Colliery) . . .

Limited (Pocahontas)

(Miette)

Chinook Coal Co., Limited
The Canada West Coal Co., Limited
Corbin Coal and Coke Co., Limited
The International Coal and Coke Co., Limited
West Canadian Collieries, Limited (Blairmore)

" " " " " (Bellevue)

Midland Collieries, Limited
The Atlas Coal Company Limited
Premier Coal Company Limited
The Drumheller Land Co., Limited
The Rosedeer Coal Company
The Star Coal Mines, Limited
Western Gem Mining Company, Limited
The Rosedale Coal and Clay Products Co., Limited
Peerless Coal Company
Brazeau Collieries, Limited
The Western Commercial Company, Limited
Hamilton Coal Company
Federal Coals, Limited
Federal Coals, Limited
The Humberstone Coal Co
A. B. C
Byers
Brule Lake

.

Dobell
Newcastle.

.

Cardiff

Twin City. .

Canmore. . .

Yellowhead

.

Scranton . .

.

Regal
Lakeside . .

.

Cadomin . . .

380.23
1,723.12

791 20
594.40"

773.76
354.15
549 00

1,134.20
1,026.20

343 80

430.00
313.20
519 <2

409.44
436 20
595.68
64.12

864.96
923.58

1.302.SO

343.97
217.84
282.75
294.55
753.90
339 . 70
180.63
740.36

1,371.42

681.77
193.00

145 SO
47.20
37.95

439.80
22.16

1,027.86

82.50
270 01

189 41

216 i5

243.84
183.54

135 00
96.72

421.40

3,028 22.488 79

Average

.

$7.42
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AWARD OF ADJUSTER OF WAGES IN B.C. SHIPYARDS

HIHE adjuster appointed by the Do-
-*- nmion Government for the settle-

ment of grievances and rates of wages
in Brtish Columbia shipyards, in ac-

-cordaice with an agreement* which be-

came fffective on June 1, 1918, has made
^n awflrd allowing employees an increase

in wajes of 2 cents an hour from Sep-

tember 1. The award is as follows

:

Clajse 15 of the working rules and
rates tf pay governing operations of

shipbuilding and allied manufacturing
plants in the province of British Colum-
bia, a i

from June 1, 1918, provides as

follow [

:

' fThese rules to remain in effect for

theiperiod of the war; the wage rates

wil be revised every three months
acceding to official information on
the jost of living, as published in the

Ladur Gazette of the Department
of 1 abour of the Dominion of Canada,
as jpplicable to the province of Bri-

tish Columbia.'

'

In ,ccordance with the above clause

I havi investigated the cost of living in

Britis. Columbia and particularly in

the aea affected by the shipbuilding

indusly and have compared the figures

for tie month of June and for the

*For
June, 1

;ext of the agreement see Labour Gazette,

18, page 412.

month of August, as contained in the
Labour Gazette, in order to arrive at

the amount of increase, if any, to be
added to the wages of employees gov-
erned by the agreement above referred

to.

I find that the cost of living in the

cities of Vancouver, Victoria, and New
Westminster combined, as shown by the

Labour Gazette, amounted for the

month of June to $20,649, and for the

month of August to $21,166, showing an
increase of .517 or 52 cents per week.
Dividing this by 44 hours, which is the

ordinary working week in the shipbuild-

ing yards, would give an increase of 1.2

cents per hour.

As the articles enumerated in the

Labour Gazette do not include all the

necessaries of life I have further investi-

gated the increase in the cost of cloth-

ing, and other necessities, and find that

such increases will be met by a further

increase of .8 cents per hour to the

wages, which in addition to the 1.2 cents

per hour referred to above, makes a total

of 2 cents per hour increase in the wages
of all employees covered by the above
agreement, such increase to be effective

as and from September 1, 1918.

W. L. Macdonald,

Adjuster.

JED SCHEDULE OF WAGES IN THE ANTHRACITE COAL MINING
INDUSTRY IN THE UNITED STATES

"DEADJUSTMENT of wages in the
-** aithracite coal industry in order to

stabilise them with reference to bitumi-

nous Ind other related industries was
recently ordered by the United States

Fuel Administrator, becoming effective

on November 1. In general terms the

readjustment provides for an average

wage increase of $1.00 a day. The
order embodies without change recom-

mendations agreed upon by miners and
mine operators after several conferences

and submitted by them for the informa-

tion of the conference of National La-

bour Adjusting Agencies. According to

the findings of this conference the wages

of the anthracite miners have been on

a basis which tended to encourage the

movement of miners to other occupa-

tions.
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The new wage schedule is as follows:

(a) Contract hand and machine miners
shall be paid an advance of 40 per cent on
their gross earnings.

(b) Consideration miners shall be paid' an
advance of 25 per cent plus $1 per day for

each day worked.

(c) Contract miners' labourers shall be paid
an advance of 40 per cent on their earnings.

As this increase of 10 per cent over the
agreement of November 17, 1917, is less than
$1 per basic shift, the difference between
said increase of 10 per cent in the rate and
$1 per basic shift shall be assumed by the
operator.

(d) Consideration miners' labourers shall

be paid an advance of 25 per cent plus $1
per day for each day worked.

(e) Day machine miners' labourers who
received not less than $2.72 per day shall be
paid an advance of 25 per cent plus $1 per day
for each day worked.

(f) Outside blacksmiths, carpenters, elec-

tricians machinists, firemen, hoisting en-

gineers on shafts and slopes where employ-
ment is limited by law or by the award of

the. Anthracite Coal Strike Commission to

8 hours per day, and engineers working on
a 12-hour shift basis, shall be paid an advance
of $2 per day for each day worked. All other

outside company men who received $1.54 or

more per day shall be paid an advance of

$1.80 per day each day worked.

(g) Inside engineers and pumpmen work-

ing on a 12-hour shift basis shall be paid an
advance of $2.20 per day for each day worked.
All other inside company men who received
$1.54 or more per day shall be paid an ad-
vance of $2 per day for each day worked.

(h) All employees paid by the day who-
received less than $1.54 per day shall be paid
an advance of $1.20 per day for each day-

worked.

(i) Monthly men coming under the agree-
ment of May 5, 1916, shall receive an ad-
vance per day for each day worked, equi-
valent to that provided for their respective
occupations under paragraphs (f) and (g).

(j) The advances of $2.20 per day, $2 per
day, $1.80 per day, $1.20 per day, and 25 per
cent plus $1 per day provided above, are to
be applied to a day, whether 8 hours or more,
as established under the agreement of May
5, 1916; any proportionate part of a day to
be paid a proportionate part of the advances
herein provided.

(k) The employees of stripping contractors,

paid by the day, working on the basis of a
9-hour or 10-hour shift, shall be paid the
same increase per hour for each hour worked
that is provided for outside company men
working on an 8-hour basis.

The revised schedule Nof wages, which
are based on the wage scale of May 5 r

1916 (subsequently modified on account

of wrar conditions), will be approxi-

mately as follows:

Occupation

OUTSIDE

Blacksmith
Carpenter
Shaft engineers
Firemen
Machinery repairmen
Labourers

INSIDE
Contract miners, average per start,

August 18
Contract labourers
Consideration miners
Company miners
Inside labourers

Base, per hour Adjustment, per
hour

Rate, per hour

$0.32 $0.35 $0.25 $0.57 $0.60
.32 .35 .25 .57 .60
.36 .40 .25 .61 .65
.23 .28 .25 .48 .53
.30 .32 .25 .55 .57
.195 .235 .225 .42 .46

*$5.63 $1.00 *$6.63

.26 $0.40 30% + 1.00 3.70 *3.16

.40 .45 25% + 1.00 5.00 *3.50

.32 .35J .25 .57 .60

.26 .29 .25 .51 .54

*Per dav.
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FAIR WAGES CONTRACTS, NOVEMBER, 1918

1127

TVUHNG November the Department
*~*

o; labour received for insertion in

the I bour Gazette the following in-

form* ion relative to 23 fair wage con-

tracts 18 of which were awarded by the

Depa tment of Public Works, and 5 by
the Department of Railways and Canals.

These contracts all contained the usual

fair -v kge clause.

A :atement was also received as to

suppj m ordered by the Post Office De-
partment, subject to the Regulations for

the S ppression of the Sweating System,

the s( uring of fair wages, etc.

DEPARTMENT OF PUBLIC WORKS.

Co; struction of a Float, Hardy Bay,

{ Comx-Alberni District, B.C.). Name
of (ltractors, McDonald & Watson,
Victoia, B.C. Date of contract, Octo-

ber 2 , 1918. Amount of contract, $2,-

136.0.

"Coi struction of Main Sewer at Mili-

tary lospital Buildings, London, Ont.

Name of Contractors, The John Hayman
& Sois Company, Limited, London, Ont.

Date of contract, October 31, 1918.

Amotxt of contract, $10,945.00.

Re] airs to Government Wharf, Vic-

toria, B.C. Name of contractors, Mc-
Dona 1 & Watson, Victoria, B. C. Date
of co] tract, October 28, 1918. Amount
of co] tract, Unit Prices.

Coistruction of Men's Mess Building

and G nard House at Exhibition Grounds,

St. J>hn, N.B. Name of contractors,

Kane& Ring, St. John, N.B. Date of

oontrjet, October 17, 1918. Amount of

contract, $20,588.00.

Insallation of Heating and Plumbing
in Nil fees Home, St. John, N.B. Name
of contractor, R. E. Fitzgerald, St. John,

N.B. Date of contract, September 26,

1918. Amount of contract, $5,940.00.

Alterations to Residence, Stable and
Barn at Old Stewart Homestead, Hull,

Que. Name of contractor, Joseph Bour-

que, Hull, Que. Date of contract, No-
vember 9, 1918. Amount of contract,

$8,575.00.

Military Supply Depot, St. Johns,
Que. Name of contractor, Pierre Tra-
han, St. Johns, Que. Date of contract,

November 8, 1918. Amount of contract,

$13,325.00.

Ordnance Store Building, Ottawa,
Ont. Name of contractors, Doran &
Devlin, Ottawa, Ont. Date of contract,

November 15, 1918. Amount of con-

tract, $14,483.00.

Installation of Heating and Plumbing
in Medical Officers' Residence, St. John,
N.B. Name of contractor, F. S. Walker,
St. John, N.B. Date of contract, Novem-
ber 14, 1918. Amount of contract, $2,-

650.00.

Repairs to Government Wharf, To-
fino, B.C. Name of contractors, Mc-
Donald & Watson, Victoria, B.C. Date
of contract, November 15, 1918. Amount
of contract, Unit prices.

Construction of New Boiler House

—

Quarantine Station, Grosse Isle, Que.
Name of contractors, T. Beaumont & R.
Belanger, Montmagny, Que. Date of

contract, November 16, 1918. Amount
of contract, $25,590.00.

Construction of Active Treatment
Wards, Convalescent Wards in connec-

tion with Military Hospital, London,
Ont, Name of contractor, A. B. Cole-

man, Toronto, Ont. Date of contract,

November 27, 1918. Amount of con-

tract, $295,000.00 for active Treatment
Wards, and $170,000.00 for Convales-

cent Wards.

Construction of Floating pontoon, Ste.

Anne de Chicoutimi, Que. Name of con-

tractor, Jos. Bouchard, Ste. Anne de

Chicoutimi, Que. Date of contract, No-

vember 19, 1918. Amount of contract,

Schedule of prices.

Construction of Kitchen Wing in con-

nection with Military Orthopaedic Hos-

pital, Toronto, Ont. Name of eon-
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tractors, The Jackson-Lewis Co., Ltd.,

Toronto, Ont. Date of contract, Novem-
ber 18, 1918. Amount of contract, $56-

000.00.

Detention Cell Building, Calgary,

Alta. Name of contractor, W. H. Caw-
ston, Calgary, Alta. Date of contract,

November 6, 1918. Amount of con-

tract, $3,100.00.

Construction of Boiler House in con-

nection with Military Orthopaedic Hos-
pital, Toronto, Ont. Name of con-

tractors, Russell-Navin Construction Co.

Ltd., Toronto, Ont. Date of contract,

November 19, 1918. Amount of con-

tract, $78,243.00.

Construction of Root, Seed and Imple-

ment Building at Experimental Farm,
Ottawa, Ont. Name of contractors,

Taylor & Lackey, Ottawa, Ont. Date of

contract, November 19, 1918. Amount
of contract, $9,950.00.

Dredging at Government Wharf,
Fourchu, N.S. Name of contractors,

Atlantic Dredging Company, Ltd.,

Louisburg, N.S. Date of contract, No-
vember 14, 1918. Amount of contract,

Class "B" $0.60c p. c. yd. (scow).

Department op Railways and Canals.

Construction of a standard 40,000
gallon water tank at Hampton, N.B.,

and at West Bay Road, N.S. Name of

contractor, M. A. Condon, Digby, N.S.

Date of contract, November 6, 1918.

Amount of contract, $4,890.00 and sche-

dule rate for additions or deductions.

Construction of about 2.7 miles of rail-

way, from a point near Moffatt Station,

about Mileage 7.4 from Campbellton.
N.B., on the main line of the Intercolo-

nial Railway, District No. 2, Camp-
bellton, to a junction with the I. C. R.,

about Mileage 7.4 from Campbellton.
Name of contractor, R. B. Stewart,
Perth, N.B. Date of contract, October
16, 1918. Amount of contract, schedule
rate.

Construction of a radial brick chim-
ney and erection of a lightning rod at

the power house at Chaudiere Junction,

P.Q. Name of contractors, Cistodis

Canadian Chimney Company, Limited,

Toronto, Ont. Date of contract, No-
vember 27, 1918. Amount of contract,

$5,787.00.

Construction of a car cleaning shop,

stores and ice house at Halifax Ocean.

Terminals. Name of contractors, Bate,

McMahon Maritime Company, Limited,

Ottawa, Ont. Date of contract, Novem-
ber 27, 1918. Amount of contract, Force
Account Basis plus 7% per cent; not

over $109,176.00.

Dismantling and removal of m old

wooden highway swing bridge over the
St. Peter's Canal, at St. Peter's, Nova
Scotia, and the dismantling, adaption

and erection in place thereof of an old

steel swing bridge now lying on the
Canal bank at Cardinal, Ont. Name
of contractors, The Maritime Bridge
Company, Limited, New Glasgow, N.S.

Date of contract, November 27, 1918.

Amount of contract, actual cost plus 10
per cent profit.

Post Office Department.

The following is a statement of pay-
ments made in November for supplies

ordered by the Post Office Department,
subject to the Regulation for the Sup-
pression of the Sweating System, the

securing of fair wages, and the perform-

ance of work under sanitary conditions

:

Nature of Orders.

Making metal dating stamps and type ; nd making

other hand stamps and brass crown seals

Making rubber stamps

Supplying stamping material and repairing stamping

pads

Repairing parcel scales and beam scales

Repairing satchels

Supplying new mail bags

Supplying mail bag fittings

Making and repairing miscellaneous articles of postal

stores

Repairing railway mail clerks' tin travelling boxes and

steel portable boxes

imount

of

Orders

2,082.70

164.62

619.63

50.35

24.36

540.00

8,971.11

18.15

49.86
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INV|STIGATION INTO THE COST OF LIVING FOR COAL MINERS IN
THE PICTOU DISTRICT, NOVA SCOTIA

THE LABOUE GAZETTE 112©

\ N Inquiry to ascertain the increase in

lie cost of living in the Pictou coal

minig district of Nova Scotia between

Janury 1 and August 31 was made
duri g October and November by a com-

mittje under the authority of C. A. Ma-

Fuel Controller for Canada, as

Direjtor of Coal Operations for the

Marjime Provinces. The investigation

lade in accordance with an agree-

made on September 26 by the

FueiController with the Federation of

Labur, to which the miners of the Pic-

istrict belong, terminating a strike

had begun September 14 and last-

September 28. The employees at

ines had been granted an increase

was

men

tou

whic

<ed til

the

in \jages in April, and it had been
agre I that a further increase should be
-givei at the end of August to meet any
furtbr increase in the cost of living.

The mployees demanded an increase in

wag( of 10 per cent for all getting

•$3.5( per day or more, and 15 per cent

for i. 1 getting less ; and a minimum of

$5.0( per day for all contract men, that

is, coJ cutters paid by the ton, etc. The
emplyers offered a flat increase of 20

cents per man per day. The agreement
mad( by the Fuel Controller, under
whic the strike was settled, stipulated

that he committee should determine the

increise in the cost of living between
Janutry 1 and August 31, and the men
shoujl receive an increase in wages ac-

cordiig to the cost of living as so deter-

mine [, but not less than 20c per man per

day. It was further provided that wages
so ac justed should remain in effect for

four months from September 1, 1918.

It wjs further provided that this com-
mitter should consist of three representa-

tives of each side, aided by Mr. C. W.
Boltoa, an officer of the Department of

Labour.

The representatives of the miners were
Alex. MacLeod, Stellarton; H. F. Cha-
bassol, Westville, and David Ryan, Thor-
burn, representing respectively Branches
No. 2, 3, and 5 of the Federation of

Labour; and the representatives of the

coal operators were J. A. Cunningham,
D. J. Holland, and C. J. MacKinnon, re-

presenting respectively the Acadian Coal
Company, Limited, Stellarton, the Inter-

colonial Coal Mining Company, Limited,

Westville, and the Greenwood Coal Com-
pany, Limited, Thorburn. The commit-
tee met at New Glasgow on October 10,

and completed its report on November 6,

awarding an increase in wages of 27c per
man per day. (The present statement is

furnished by Mr. Bolton, who acted as

chairman of this committee.)

The calculation as to the cost of living

was based upon the yearly expenditure

of an average family of five, consisting

of a man, wife, and three children, that

is, a boy between 11 and 13 years of

age, a girl between 7 and 10 years, and
a child between 4 and 6 years of age;

the family being, of course, purely imag-

inary, but typical. The members of the

committee collected information as to

the quantities and classes of goods pur-

chased by the miners in the three min-

ing centres of the locality, Stellarton,

Westville, and Thorburn, and obtained

information as to prices in January and
August from bills in the possession of

householders, from merchants ' accounts,

and from merchants themselves. As it

appeared that the majority of the min-

ers' families were living on an income

of less than $4 per working day, the

yearly budget for such an average fam-

ily, living on $1,000 per annum, at the

beginning of the year was calculated in

terms of the prices prevailing in the dis-

trict at the beginning of January and
the end of August. The accompanying
table shows the cost by the principal

groups of expenditure at both dates.
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Yearly expenditure for an average fam-

ily of five in terms of prices pre-

vailing January 1 and August 31,

1918:

Foods. January. August.

Meats and fish $171.95 $190.54
Dairy produce, etc 169.15 171.80
Bread and cereals . ... 85.44 88.67
Vegetables 45 . 80 51 .25
Fruits 31.70 32.80
Sugar 40 . 45 42 . 85
Tea, etc 21.30 24.80
Condiments 8.72 10.44

Clothing.

Man 75.94 85.21
Woman 57.89 68.80
Boy 37.78 44.18
Girl 31.77 35.80
Child ... . .• 19.83 23.01

223.21 257.00

Rent • 60.00 60.80
Fuel 38.00 38.66
Coal oil 4.50 5.04
Union dues, doctor, etc 21.60 21.60
School supplies, etc 14.78 16.76
Miscellaneous expenditure .... 63.40 68.40

$1,000.00 $1,081.41

In determining the quantities of, and
expenditure on, food and clothing to be
used for the calculation on the basis of

such an income the lowness of the rates

paid by the miners for coal and rent was
taken into consideration. As all the

miners obtained coal from the mines at

a rate about $5 per ton below the market
price and as nearly all lived in company
houses at rents averaging about $5 per
month, or owned their own houses, it

was found that the expenditure on fuel

and rent was a small proportion of the

total. The proportions allowed in the

calculation for food and clothing were,

therefore, as large as possible for such
an income and the proportion for miscel-

laneous expenditure was, therefore, kept
low,—owing to the difficulty in ascer-

taining the precise expenditure of the

various families on the items in the mis-

cellaneous group in the attached table

and the prices of the articles. This

was considered desirable as it ensured
a full allowance being made for the in-

creased cost of the ordinary necessaries

and comforts in food, clothing, etc., for

the families on the low incomes, whose
expenditure on the other items would
be necessarily low. As the adjustment
of wages was by a flat increase per man
per day, this would also be in accord-

ance with the needs of the families on
the larger incomes.

In calculating the cost of fool and
clothing for a family of five on such an
income, it is deemed necessary U take
largely the lower priced goods ;tnd to-

reduce the quantities of the ligher

priced grades. In clothing, a ligher

priced staple article will usually last

longer than a cheaper article, but in

food this principle does not apply to

the same degree. In this case the quan-
tities allowed and the prices used in the
calculation for the food and clothing

groups were as high as the limits ofjhe
estimated income would permit. In the

expenditure on rent, fuel, lighting, de-

duction from pay for union due\ doc-

tor, hospital, etc., the variations were
slight and the expenditure to a great

extent fixed.

In the groups for miscellaneous ex-

penditure the amount allowed was the

difference between the total expenditure

on the other groups in January and the

estimated total income of $1,000. The
increase in prices for this group was
allowed according to the average in-

crease shown by the other groups, name-
ly, 8 per cent, raising the figure for

this group from $63.40 in January to

$68.40 in August. The total cost of the

budget in terms of August prices, there-

fore, appeared at $1,081.41, as compared
with $1,000 at January prices, showing
an increase of $81.41 per year. On the

basis of three hundred working d;iys per
year the increase in wages to meet the

increased cost of living was. therefore,

determined at 27c per day.
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S, RETAIL AND WHOLESALE, IN CANADA, NOVEMBER, 1918, AND
IN OTHER COUNTRIES

THE general movement in prices was

vry slight, there being increases in

some nes but decreases in others. Some
mark<s were affected by the cessation

of hoiilities, but seasonal changes were

impoiant factors also.

In etail prices the average cost of a
famil budget of staple foods in some 60
cities was $13.49 at the middle of No-
vemb L as compared with $13.54 for

Octoi r, $12.10 for November, 1917, and
$7.96 for November, 1914. The slight

decre se for the month was due to lower
price! for potatoes, but this was largely

offset )y slight increases in several other
lines, while the advances in dairy pro-
ducts were substantial. Meats, however,
were slightly lower. Coal and wood
show< 1 very little change.

In wholesale prices the index number
for November was almost unchanged,
stancng at 290.0, as compared with
289.6 for October, 247.3 for November,
1917, and 135.8 for November, 1913.

For he month, however, there were im-
portatt changes, there being substan-
tial c sereases in some grains, corn, peas,

and ye; while all livestock and meats
were lower except beef forequarters,

bacor ham, and lard. In dairy products
there was a slight increase in the aver-

age, rhile in fish there was a slight de-

creas . Fruits and vegetables averaged
highe*, although there were decreases in

sever ,1 of the lines, but the prices fluc-

tuate' considerably owing to seasonal

condiions. Textiles averaged higher,

owing to advances in flax and oilcloths.

Hidei were up, but calfskins were down.
In imtals there were some decreases,

particularly in quicksilver and tin. An-
thracte coal was higher, also New
Bruniwick lumber, while British Colum-
bia limber was lower. Advances in

naval stores raised the average for the

Paints, Oils, and Glass group.

The weekly budget for a family of
five, including staple foods, laundry
starch, coal, wood and coal oil, and rent,
is based upon the estimated importance
of the various commodities included,
these being slight modifications of those
employed in similar calculations by
various official bodies. For some articles

comparatively large quantities are in-

cluded, oing to the omission of other
important foods of the same class. For
instance, the only fruits are evaporated
apples and prunes, and the only fresh

vegetable is potatoes. As market con-

ditions affecting these usually affect the

prices of other fruits and vegetables

somewhat similarly the relative pro-
portion of expenditure on the various
foods therefore tends to be maintained.
In fuel and lighting the quantities are

estimated on a similar principle, anthra-

cite coal being used chiefly east of

Manitoba and soft coal and wood in the

western provinces, while no allowance is

made for the quantities required in the

various localities owing to climatic con-

ditions, nor for the difference in quality.

It is estimated that these calculations

represent from 60 to 80 per cent of the

expenditure of an ordinary family, ac-

cording to the total income.

The index number of wholesale prices

is based upon the quotations of 271 com-
modities, one having been dropped in

1915, and is the simple average of the

percentages which the current prices of

the several commodities bear to their

average prices for the base period, 1890-

1899, these being therefore made equal

to 100.

The accompanying tables and notes

give details as to the prices movement
during the month and as compared with

the same month in the previous year.

The table of retail prices shows the

prices of some 30 foods at the middle of

the month in 60 localities in Canada
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION

Commodity.

Nova Scotia

£ o

New Brunswick

Per

l-43eef, sirloin steak. . . .lb.

.

2-8eef, round steak "
.

3-Beef, rib roast prime .

. "
.

4-Beef, shoulder roast. .
"

.

5-Veal, roast, forequarter" .

6-Mutton, leg roast, h'q. " .

7-Pork, fresh, roast, ham "
.

8-Pork, fresh chops "
.

9-Pork, salt, mess "
.

10-Bacon,br'fast,notsli'd"
.

11-Fish, fresh, g. qua'ity. "
.

12-Fish, salt, herrings . . doz.

.

13-Salmon, canned, med..lb.

.

14-Lard, pure leaf, best. .
"

.

15-Eggs, new laid doz..

16-Bggs, storage "
.

17-Milk, delivered qt.

.

18-Butter, dairy solids. ..lb.

.

19- " creameiy prints".

20-Cheese, old "
.

21-Oheese, new "
,

22-Bread, plain white. . . "
.

23-Flour, family. "
.

24-Rolled oats, standard. "
.

25-Rice, medium "
.

26-Rice, Patna

27-Tapioca, medium pearl" .

28-Tomatoe8, canned 3's can

.

29-Peas, canned 2's
"

30-Corn, canned 2's
"

3i-Beans, common lb

.

32-Apples, evaporated. . .
"

.

38-Prunes, medium "
.

34-Sugar, granulated "
.

35-Sugar, yellow "
,

36-Tea, black, medium. .
"

.

37-Tea, green, medium. .
"

.

38-Coffee, medium "
.

39-Potatoes, local, per bag of

lMbu.,901bs

40-Vinegar, white wine,

XXX, per quart

41--Starch, laundry, per

pound

42-Coal, anthracite, stove

size, per ton, 2,000 lbs...

43-Coal, bituminous.domea-

I tic, per ton, 2,000 lba...

44-Wood, hard, best, perlong

cord. (128 cu. ft)

45-Wood, soft, best perlong

cord. (128 cu. ft.)

46-Coai oiLprime white, per

gallon

47-Rent, house, 6 roomed
J*' san, conveniences, mon.

.

-48-Rent, house, 6-roomed,

no san. con., per month

.

35

35

25-35

18-20

25-35

38

38

22

50

7

60

14-1

58

63

32

8.7

7.5-7.7

• 9

14

22-25

30

25

25

20

13

12

65-75

50-55

$

2.40

.12

6.3

6.00

5.00

.28

14.00-

18.00

8.00-

12.00

14

55

60-62

32

8.7

7 9

9

15

13

20

28

20

25

20

18

12

11.5

65

65

55

$

'1.80

.12

.15

7.50

6.00

5.00

.28

14.00

9.00

32

8.7

7.5

8

12

12

25

25

20

25

20

27

18

12.5

li.:

65

65

60

$

1.50

.12

.15

15.00

7

9.50

10.00

5.00

.27

16.00

7.00

c.

40

38

35

28

22

35

35

35

35

45

10-14

60

30

38

75

65

15

55

60

32

8.7

7.3

10

12

18

25

25

20

25

18

25

18

12

10

65

65

50

$

2.25

.15

.18

17.25

10.75

14.00

8.00

.25

25.00

18.00-

20.00

35

8.7

7.7

8

12

12

20

25

18

25

18

18

12.1

11.

55

45

$

1.80

.13

.15

14.25

10.00

9.00

5.00

18 00

20.00

12.00-

15.00

c.

37.6

36.0

32.2

28

21.3

30.0

34.6

35.6

32.3

47.6

16.8

61.0

35.0

38.6

64.0

60.0

13.6

53.6

59.8

32.6

8.7

7.6

8 8

13

13.8

22.7

26.6

20.6

25

19.2

26

18.4

12 5

11.1

64.0

65.0

52 5

$

1.95

.128

.156

13.50

8.90

9.00

5.60

.272

18.00

11.70

c

25-28

25-28

23

20-22

25-30

30

32

30-32

40

10

12

20

20-25

20

25

18

25

18

11

10

60

70

50

$

1.20

.18

.12

17.40

9.40

9.00

g
7.50

.25

12.00

9.50

c.

35-38

32-35

25-30

20-25

11

50a

55

32

.7-9.3

7.3

8.5

12

18

12

11.5

75

50

$

2.10

.12

.15

8.25

10.00

10.00

6.00

.26

20.00-

25.00

14.00-

16.00

c.

40

35

30

25

20

35

35

35

35

55

10-15

60

40

40

65

14

55

60

35

35

8.7-9.3

7.3

9

15

18

20

25

25

25

18

20

12

11

60

70

45

$

2.10

.15

16.00

10.00-

12.75

16.00-

18.00

9.00

.24

13.00

10.00

c.

35

30

25

25

16

25

30

35

35

45

14

60

32

35

65

50

13

50

57

35

22

8

7.3

8

13

15

22

25

18

25

18

23

18

11.1

9.5

65

70

50

$

2.15

.10

.14

14.00

11.00

14.00

6.00

.22

16.00

12.00

Queaec

c.

37.2

32.8

27.5

24 2

18.0

31.7

33 3

35

35.0

49.3

12.8

60

35.7

37

63.3

SO

12.7

51.7

57.3

35

33

9.0

7.3

8.5

13.3

16.5

21.0

25

21.0

24.7

18.7

23.0

18.7

11.7

10 7

66 7

70 6

48 3

$

2.12

.123

.15

15.00

10 50

13.67

7.00

.24

17.17

12 33

a i

£ !

31-33

31-33

31

24-26

29-34

27-3 j

36-38

36

38-40

50

13

70

30

38

70

60

14

49-51

53-55

35-37

31-38

8

7.5

9

11

12

11

60

60

55-60

$1.50

1.75

.18-

.22

.12-

.14

12.75

13.25

12.00

613.33

14.67

^11.33

12.67

.22

17.00

20.00

35 I 32

30

35

30

25

35

35

35

35

50

15-35

60

25-40

35

60

50

13

55

55-60

35

30

7.3

7.3

8

10

12

20

25

20

25

20

30

20

12

11

45

45

45

$

.15

.15

12.00

11.00

12.00

8.00

25

12.00

8.00

35-38

35-38

30

25

32

34

34

50

12.5

Xh46

38

75

12.5

50

58

35

•S.3

}.l

10

12.5

18

20

25

22

25

20

12

11

60-70

CO-70

50

$

11.00

13.50

11.00

25

1«00

U 00

30

35

35

34

55-60

12-15

60

30

35

60

12

48

52

30

30

4

7.3

10

11

15

20

23

23

23

15

25

18

12

11.1

45-50

40-50

35-40

$

1.50

.13

.15

13.50

11.00

13.00

7.50-

8.00

.2*

14.00

7.0»

aDairy prints. tNewcastle and Nanaimo omitted. fcFrom price per wagon load. liNatmal gas.
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IN CJ.NADA, AT THE MIDDLE OF NOVEMBER, 1918

Queb bi {Continued) Ontario

1

as

3
:>

5

1
a
o a

W

ba
a
N

>
< O

a
=3

1a
o
m

a

a l

M

§

-2

js

P-I

.2

o
"a

I

OS

i

g

1
1
6

1

I

1

1 3O o

03
a
J

c. c. i«l c. C. c. c. c. c. c. c. c. c. c. c. c. c. c. c.

30 ,5 , 30 35 33 2 38 30-35 32 40 40 40 30 45 38 45 43 40 40 35 1

30 55 28 32-35 31.5 35 28-30 30 35 40 38 27 38 35 40 40 35 38 35 2

18 18 22-25 28-30 27.7 32 25-35 25-30 35 30 35 25-30 30 33 35 30 35 32 28 3

23 15 20-22 22-25 25.1 28 22-25 22-25 26 28 30 20-25 28 25 28 28 28 28 28 4

15 52 15 20-24 23.4 25 25-30 30 28 30-35 20-25 35 32 30 30 20 32 30 5

35 50 35 30 31.9 33 40-42 40 35 30 30 40 35 38 40 35 6

28 33 38 35 34.1 35 32-35 38-40 30 40 35 40 40 43 37 45 40 35 42 7

28 33 40 35 34.5 35 35 38-12 32 42 35-38 '38-15 45 43 40 48 40 42 42-44 8

35 35 35 35 35 3 35 32-35 33-35 35 40 38 33 40 25 34 9

55 50 45 46 50.4 48-55 45-52 45 60 56 53 45 55 46-48 48-50 50 44 45 48 10

12-18

5-40

12

90

25

12.5 -18

60

25-40

15 5

72.7

30.9

18-35 15-30 18 15 20 15 10-18

60

25

15 20-25 18-20

50

30

15-20 12.5-15 12.5-30 22 1!

12

25 28-50 25-10 28-40 25 40 30 40 35-40 35 25-50 40 40 13

35 36 32 37-40 35.9 35-37 30-35 37 39 38 40 40 35 35 38 37 38 38 14

65 70 65 75 67.5 70 60 75-80 60 65 60 85 75 70 70 60 60 75 65 15

60 58-60 57.3 50 65 60 60 60 57 55 16

11 12 14; 11 12.8 11 12-13 14 12 11.1 12.5 14 15 12 12.5 12 11.8 11-12.5 10.5 17

56 45" 50 50.6 50 50 60 o55 53 56-57 52 55 58 55 o55 IS

53 58 56 55 55.4 57 55-60 50-55 55 57 58 58 60 58 56 57 60 59 58 19

38 33 36. 35 33.6 38 32 35 35 35 35 35 34 30 35 35 34 20

28 32 30-32 31.5 32 32 30 30 33 33 32 32 32 28 32 28 30 34 21

63-6.7 .7 8 7.3 7.0 8 7.3 7.3 6.3 7.3 7.3 7.3 7.3 7.3 8 7.3 7.3 7.3 7.3 22

7.3 9 7.3 7.5 7.5 8 6.9-7.1 6.9 6.9 6.7 6.3 6.9 6.7 6.5 6.6 6.7 6.5 6.5 6.3 23

8 10 7 7.5 8.7 8 -8-9 7 8 8 6.8 7.5 8 7.1 7 9 8.3 8.3 8 24

12 12 14 11 11.7 15 12.5 10-12 13 12.5 12.5 13 13 10 12.5 12.5 12.5 15 25

15 15 15 15 15.0 15 12 15 15 15 15 15 15-16 13-14 13 15 15 12.5 26

20 20 25 18-20 20 3 20 20 18 20 18 18 20 20 20 18 20 20 20 20 27

32 25 22 20 24 6 25 25 25 25 20 25 22 25 25 23 25 25-30 25 25 28

25 25 18-20 15-20 21 4 20 15-20 18 20 17 20 15 15 15-20 18 20 20 20 18 29

25 25 20 23 24.4 25 25 23 25 25 25 25 20 25 23 25 25 25 25 30

12 18 18 15 17 18 12.5-15 15 15 18 15 15 15 15-18 15 15 18 12.5 15 31

25 25

25

25

20

20-25

15-25

24.1

19.7

25

25

20

20

25

18 20

20

20

15

15-18 18

25

20-30

32

15 18 15 20 22 20-25 18 33

12 12 11 12 12 11.9 12 11.8 12 11.1 11.8 12.5 12 11.9 12.5 11.1 12.5 12.5 12.5 12.5 34

10 10 10.5-11 11 10.7 12 11.8 11 10 11.1 11.1 11 11.1 11.1 10 11.8 11.1 11.5 12.5 35

59 70 65 60 57 8 75 65 50-60 70 70 60 60 60 65-70 60 70 60-70 65 60 36

5# 70 50 55.0 65 50-60 65-70 70 50-60 60 50 60-65 60 70 60 60 60 37

59 70 45 50 50.6 50 45-50 50 40 50 40-50 45 40 45-50 35 45 30-50 45
*

35 3S

$ S $ $2.00- $ § S $ $ $ $ $ $ $ $ $ $ $1.90

1.59 .75 2.00 2.15 $1.76 2.10 2.70 2.25 2.00 2.25 1.35 2.10 2.50 2.10 1.90 2.00 2.00 1.90 2.00 39

.14 .16 .13 .15 .151 .125 .10 .125 .12 .14
•

.13 .12 .125 .12

.12-

.14

.12 .10 .10 .13 .10 10

.12 .15 .12 .13 .138 .15 .15 .15 .12 .15 .15 .12 .14 .12 .15 .15 13 .15 41

10.90- 10.00 10.00-

12.09 .00 12.55 11.85 12.20 10.90 11.00 11.50 12.00 11.50 12.00 11.75 10.50 11.00 10.75 12.00 11.50 11.50 11.50 42

12.00 9.00 11.00 10.00 10.50 12.00 10.00 10.00 9.00 3.50 12.00 12.00 11.50 11.50 10.50 12.00 43

11.00-

12.00 1 .00 15.00 13.43 fl5.00 13 00 12.50 14.00 15.00 20.00 d 15.00 17.00 20.00 17.00 16.00 16.00 44

9.00-

10.00 LOO j 9.50 9.54 7.50 12.00 10.50 10.50 9.00 10.00 18.50 d 14.00 16.00 13.00 11.00 11.00 45

.22 .22 .30 .23 243 .25 .25 .25 .22 .28 .25 .22 .25 .22 .25 .25 .25 .25 40

10.00- 1 1.00- 14.00 15.00- 15.00- 18.00- 20.00- 13.00- 25.00- 15.00 23.00- 15.00 16.00- 18.00

12.00 1 1.00 18.00 20.00 14.50 25.00 16.00 20.00 20.00 25.00 16.00 30.00 -20.0 16.00 25.00 20.00 18.00 18.00 22.00 47

7.00- .00- 12.0010.00- 14.00- 15.00- 16.00- 11.00- 12.00 17.00- 12.00- 12.00

10.00 1 L00 13.00 15.00 10 07 18.00 11.00 16.00 18.00 18.00 13.00 18.00 15.00 14.00 19.00 13.00 14.00 14.00 15.00 48

*!*••* price per peck.
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION

Commodity,

Ontario (Continued)

c

35-38

33

28

25

35

25

45

45

20

50

13-20

50

35

37

58

1-Beef , sirloin, steak lb

2-Beef, round steak
"

3-Beef, rib, roast, prime
"

4-Beef, shoulder roast
"

5-Veal, roast, forequarter
"

6-Mutton, leg roast, hind'q'ter
"

7-Pork, fresh, roast, ham "

8-Pork, fresh, chops
"

9-Pork, salt, mess
"

10-Bacon, breakfast, not sliced"

11-Fish, fresh, good quality. . .

"

12-Fish, salt, herrings doz

13-Salmon, canned, medium. . .lb.

14-Lard, pure leaf, best . .

.

15-Eggs, new laid doz.

16-Egg3, storage "

17-Milk, delivered qt

I8-Butter, dairy solids lb

19-B utter, creamery prints
"

20-Cheese, old
"

21-Cheese, new
"

22-Bread, plain, white
"

23-Flour, family
"

24-Rolled oats, standard
"

25-Rice, medium
"

26-Rice, Patna
"

27-Tapioca, medium pearl
"

28-Tomatoes, canned 3's can

29-Peas, canned 2's

30-Corn, canned 2's

31-Beans, common

32-Apples, evaporated

33-Prunes, medium

34-Sugar, granulated

35-Sugar, yellow

36-Tea, black, medium

37-Tea, green, medium

38-Coffee, medium

39-Potatoes, local, per bag of 1>£

bushels, 90 lbs

40-Vinegar, white wine, XXX,
per quart

41-St arch, laundry, per

pound

42-Coal, anthracite, stove size, per

ton of 2,000 lbs

43-Coal, bituminous, domestic,

per ton of 2,000 lbs

44-Wood, hard, best, per long

cord (128 cu. ft.)

45-Wood, soft, best, per long

cord (128 cu. ft.)

46-Coal, oil, prime white, per

gallon

47-Rent, house, 6 roomed, san.

conveniences, per month

48-Rent, house, 6-roomed, no

san. conveniences, per mo 1 10. 00

11.1

a55

57

35

35

7.3

6.3

7

12.5

15

20

20

15

20

15

29

20

12.5

11.1

60

50

45

$

2.00

.10

.125

12.00

10.00

11.00

$.00

.25

45

$

2.30

,14

11.00

11.00

c.

38-40

35-38

30-35

28-30

28-30

35-38

37-40

42-45

40

50-55

38-40

35-38

28-30

25-23

23

12

54

55

32

30

7.3

6.7

9

13

15

18

25

18

23

18

.00

14.00

.23

15.00,15.03

18

12

12

70

65

50

$

1.95

.13

.13

11.50-

12.00

9.00-

10.00

19.00

45

15

30

25-45

36

60

12

55

58

32-35

30-32

7.3

6.7

10-12.5

15

25

20

20

25

IS

c.

38

35

30

23

32

49

42

42

40

45

12.5-15

55

12-25

25

12.5

11.1

70

70

45

%

2.10

.125

.125

11.50

10.00

9.00

.21

17.00-

25.00

12.03-

17.00

.25

16.00-

23.00

9.03-

13 00

14

56

58

35

32

7.3

6.9

8

13

15

20

25

IS

25

IS

18

11.1

11.1

60-75

55-65

45

$

2.00

.12

.15*

11.00

10.50

g & d

12.00

g & d

8.00

.25

15.00-

20.00

10.03-

12.00

c.

33

35

30

25-28

30

35

35

33-35

50

15rl

13-15

58

60

38

36

7.3

6.9

8.3

12

15

20

28

22

22

25

30

20

13.8

10

60-80

60-80

35-50

$

2.10

.12

.15

11.50

9.50

.22

28.00

12

50-52

53

30

30

7.3

6.3

8.3

10-12

12.5

18

25

20

22

15

15

11.8

11.1

60

60

45

$

1.75

.125

.15

11.50

9.50

15.00

10.00

.25

10.00-

13.00

7.00-

20.0o'lO.OO

35

10

7 1

9

12.5

16

20

27

23

25

20

28

20

12.5

12.5

65

65

55

$

2.00

.12

.15

14.00

12.00

11.00

30

22.00

14.00

40

40

35

25

28-30

35

40

40

48-50

14

c.

40

35

32

28-30

30-35

35

38

40

40

55-60

15-18

35

35

65

60

14.3

50

57

30

7 3

8

12

14

20

30

20

25

15

25

18

12.5

11.8

65

50

40

$

2.00

.15

.15

12.00

12.00

2.00

10. 00

25

25.00

35.00

15.00

20.00

35^0
40

70

60

14.3

50

55-60

35

35

8.3

6.5

7.5

15

20

20

25-30

20

25

15-20

25

20

14.0

12.5

60-70

55-70

40-50

$1.50-

1.75

.15

12.00

c

4042.5

35

32-35

30-32.5

30

35-38

37.5-40

40

40

55-60

17

35-40

40

65-75

60-65

14.3

50

60

35

35

8.3

6.5

7.5

15

18

20

20-25

18-20

25

15-20

25

20

14.0

12.5

60-70

55-75

40-50

$

1.75

.15

.15

12.00

11.00

9.50

9.00-

9.50

.25

15.00-

25.00

12.00-

15 00

38 5

35 5

31.4

27.4

30.1

35.6

32 6

40 9

35 3

50.3

18 3

52

34.9

37.0

66 4

53 6

12.7

54.0

57.4

34.1

31.8

7.5

6.7

7.9

12 7

14 9

19 6

24.7

18.4

23 7

16.4

23.3

19.7

12.3

11.3

64.8

61.3

44.7

f

2 03

.123

.141

11.55

10.59

13.91

11.07

246

19.66

14 17

Manitoba

CO

30-35

13 12.5

50

55 55

38 35

32

7.5 7.3

6.5 6.1

8 7.fc

10

12.5

17

22.5

17

25

12.5

22

22

12.5

12

55

60

40

$

1.50

.12

.125

15.25

12.75

c

12.25

8.50

.25

20.00

30.00

15.00

20.00

12.5

17.5

25

23

23

12.

£

20

18

14.3

12.5

60

50

45

%

.75

V

.16

16.75

12.00

e

11.00

9.50

.30

18.00-

20.00

12.00-

15.00

135

138

16.00

12 38

11.68

900

.275

22 00

1550

^Slabs and millwood. cPoplar, jackpine, tamarac. ^Lignite. /From price per 100 lbs.
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CANADA, AT THE MIDDLE OF NOVEMBER, 1918—Concluded

Saskatch swan Alberta British Columbia

1

J
1

*

I

e
60
9

!

I

1
1
ao

I

|

1

60
(0
u
9
>

CD

'1

a

i 1

M

"a

1
8

B
>•

3
Q
a ,

60
a)

M

>

C ~

(3 £ & 1 s < 1 m O 3 < £ 53 H 55 > S> < Q<
c. c. c.

1

c * c. c c. c. c. c. 0. c. c. c. c. c. C. c.

40 35 40 35 37.5 40 38 40 40 39.5 40 45 45 40 40 39 31.5 37.6 1

30 ) 30 35 30 31.3 35 32 35 35 34 3 36 40 40 35 32-35 35 36.6 34.2 2

28 30 32 30 30.0 30 32 35 30 31.8 33 35-40 35-4C 35 35 32 35.0 30 9 3

23 30 23 28 26 25 22 25 25 24.3 30 32-35 32-35 28 25 25 29 6 26 6 4

25 ; 30 25 30 27.5 25 25 32 25 26.8 25-33 32 32-35 30 30 32 31.1 27 6 5

35 35 35 35 35.0 40 38 45 40 40.8 45 40 40 37.5 35 44 80.3 35.2

35 30 35 35 33 3 40 35 40 35 37.5 36-4C 40 42 40 35-38 35 38.6 37.3 7

40 35 45 40 40.0 40 42 45 40 41.8 38 45-50 50 45-50 40-50 40 44.7 39.7 8

30 40 30 33.3 35 35 38 36.0 35 38 38 35 38 36.8 35 9

60 55 50-60 60 57.5 50 52 53 55 52 5 50-55 60 62-7C 55 55 52 56.8 51.4 10

30 15-30 15-30 25

75

35

2F

75.0

38.1

25 25 10-25 11-25 21.4 11-28 10-28 10-3C 10 25 12 17.6 18.3

63.6

34.1

11

12

40-45 35 40 25 30-35 40 45 35.6 25 20-25 20-35 40 30 28 29.7 13

40 40 40 40 40 35 35 40 35 36.3 35 38 40 40 32 37 37.0 37.1 14

60 45 60 60 56.3 65 60 60 75 65.0 65 80 80 90 1.10 95 86.7 67.1 15

55 55 55.0 50 55 52.5 65 65 70 60-70 56 64.2 58 5 16

15 15 14.3 16 15 1 15 14.3 14 16.7 15.0 16.7 20 20 16.7 15 16 17.4 13.5 17

50 a45 50 45 47 5 a50 45 55 50 50.0 a47.5 50 50 55 50 55 51.3 52 1 18

55 55 60 50 55.0 60 55 60 55 57.5 55-6C 60 60 60 55 65 59.6 57 2 19

35 30 32.5 35 35 35 35 30 35 35 35 34.0 32 4 20

35 35 35 35 30 35 35 35 33 8 40 32 29 33.7 32.3 21

10
\"g"

10 10 9.5 7 8 7.3 8 7 6 9.9 8.9 8.9 8.9 8.9 8.9 9.1 7 9 22

6.5 | 6 S 7.1 0.3 0.0 o.y 0.3 6.7 6.7 6 7 6.5 6.7 7 6.3 7.1 6.5 6 7 6.9 23

8.1 i 8.1 7,5' 7.7 8 6.5 8 8 7.6 8.1 9 8 8 9 9 8.5 8.2 24

12.5 1G 12.5-15 12.5 12.2 12.5 10 12 18 13 1 15 11 12.5 13 12.5 15 18.2 12.6 25

17.5 |12.5

1 20

15

20 20

15

20 20

12.5

17.5

15

18 18

1*3.8

18 4 17.5

12.5

20

10

17

11.8

17.2

14 5

19 6

26

20 16 17.5 15 27

25 25 30 25 26.3 25 20 22 25 23.0 22.5 20 19 22.5 25 23 22.0 24 5 28

20-25 20 20-25 20 21 3 20 20 20 20 20.0 20 20 19 17.5 20 20 19.4 19.7 :»!)

25-30 20 30 25 25.6 25 25 30 25 26.3 27.5 25 21 25 30 25 25.6 24 3 30

15 20 15 15 16.3 15 14 16.7 18 15.9 15 15 15 17 5 14 12.5 14 8 16 5 31

20 15 25 15 18.8 25 25 27 28 ' 26 3 30 21 20 30 25.2 23 5 32

20
]
20 20 15 18 8 20 17.5 19 20 19.1 17.5 15 17 17.5 20 21 18.0 19 2 33

12.5 (12.5 13.3 14.3 13.2 11.8 13.3 12 5 15 13.2 13.3 12 12 11.1 11.1 11.1 11 8 12 3 34

12.5 12 5 13 12.5 12 6 12.5 12.5 12 12 12 3 10 11.1 12.5 10 10 11.1 10.8 11.3 35

65-75 65 75 65 68 8 40 55 60-65 65 55.6 55 60 60 60 55 55 57.5 62 4 36

65-75 65 50 55 60.0 50 55 60-70 65 58.8 55 60 50 60 55 55 55 8 60 57

45-55 50 40-45 55 49.4 40 40 35^0 45 40.6 40 50 46-50 45 40 45 44.7 46.4 58

$ $ 1.80- $ $ $ S $ $ $ s $ $ s % $ I

1.88 1.50 2.00 1.75 1.76 2.25 1.90 1.80 1.80 1.94 1.80/ 2.25 2.50 2.00 /1.71 ,2.07 2.06

4
,262

1.92 $9

.15 .15 .20 .15 .183 .20 .15 .15 .20 .175 .30 .30 .22 .20 .30 .25 .150 10

.15 .15 .18 .15 .158 .15 .15 .15

7.75-

.18 .158 .15 .15 .16 .15 .125 .15 .148 .145 11

18.00

4.25-

18.00 18 00 d

5.50-

8.50

7.75-

8.13

3.25-

13.00 13.00 12 55 12

< 9.00-

10.75 1 .75 10.50 10.50 10.44 d 6.50 8.50 6.50 6.88 6.00 10.50 10.80 10.75 10.15 9.75 9.37 10.18 13

12.00

c

J. 00

6.50

c

11.00 10.33 d

c

7.00 7 00 ..... 12.64 14

6.75-

11.00 12.00 9.83 d 4.00 b9.75 6.88 9.00 7.50 7.50 7.00 j 5.81 7.00 7.24 9.17 15

.30 .30 .30 .35 31 3 .35 .30 .40

25.00-

.35 .35 .40 .55 .40 .30

15.00-

.30 .50

4.00-

.308 .278 4 6

35.00 15.oo :15.00 JO. 00 25.26 22.50 22.00 $5.00 18.00 23 13 20.00 15.00 50.00 18.00 25.00 8.00 20.42 19.40 7

10.00- 15.00- 10.00- 20.00-

15.00 |l 2.00 1 5.00 0.00 12.38 15.00 12.00
1
25.00 10.00 14 25 18.00 20.00 12.00 22.00 17.50 13 33 8

§The price of wood at Vancouver, soft only
$5.81 per cord, the quotations published in the

in September averaged $5.63 per cord, and in October,

issues for October and November being incorrect.
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OOST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS. FUEL AND LIGHTING, AND RENT, IN TERMS OF
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA f

Commodities. Quantity •1900 •1905 1910

i

1911 1812 1913 1916 1917 Nov.

1914

Nov.

1915

Nov.

1916

Nov.

1917

Oct.

1913

t

Nov.

1918

Beef, sirloin, steak

Beef, shoulder, roast—
Veal, roast, forequarter..

Mutton, roast, hindq' . .

.

Pork, fresh, roast, ham.

.

Pork, salt, mess

Bacon, breakfast

2 lbs.

2 "

1 "

1 "

1
"

2
"

2 "

1 doz.

6qts.

2 lbs.

15
M

10 "

5 "

2 "

2 "

1
"

4 "

2
"

J "

i "

i
"

2 pks

c.

27.2

19.6

10.0

11 8

12.2

21.8

15.4

26.2

25.7

20.2

86.6

44 2

25 6

16.1

14.6

65.6

25.0

18.0

10.4

8.6

9.9

11.5

21.6

10.0

8.2

8.7

8.6

24.1

.7

c.

SO 4

24.6

11.8

12.2

18.1

26.0

17.8

28.2

30

28 4

89.6

49.4

27 7

17.8

157
58 6

28.0

19.6

10.6

9 7

7 7

9.6

22.0

9.8

8.3

8 7

8 8

28.6

.7

c.

87 6

28.0

12.8

16 8

18.0

344
24.6

40.6

83.3

28.4

43.6

62.0

31.9

18.6

17.6

66.0

880
21.0

10.4

10.8

11.6

8 9

24

10.8

8.7

9.1

8 9

30 3

.7

c.

39.8

27.8

14.0

18

17.8

33.0

23.3

36.0

32.6

27 9

49 2

68

31.6

18.2

17.8

64.6

32

21

10.6

10.4

13.8

12.2

24.0

11.0

8.8

9 4

9 2

44.9

.7

c.

41.6

28.0

14.4

17.8

17.5

33.2

22.6

35.6

34 3

31.2

49 8

68.4

81.7

80.1

18.5

60

84.0

22.0

11.6

11.6

13.5

12 8

26.0

12.0

88
9.6

9:8

46.8

.8

c.

44.4

29.9

15.7

19.1

19.5

35.2

24.7

S3 4

33.7

23.1

51.6

69.8

83.9

20.5

19.1

01.6

32.0

22.0

11.4

12.4

12.0

11.8

23 6

11.0

89
9.8

9.4

38.0

.9

c.

50.3

34.0

18.7

23.3

22.0

88 7

28.8

40.4

830
32.7

62.6

68.7

88.5

26

24.2

74.3

41.7

24 6

18.1

18.6

13.4

13.1

35.8

16.0

8.8

102
8.9

58.7

.8

c.

60.2

41.3

22 7

28 1

29.6

63.6

38.5

59 4

48 8

42.4

62 2

88 4

48

83

30.4

104.4

64.2

30.6

16.2

28 8

15 6

15.4

88.8

10.5

11.5

11 3

10.1

89.2

.9

c.

48.8

34.2

18.0

20.9

20.0

37.6

26.4

36.8

40.3

32.5

52.8

60.0

34.5

22.1

20.2

66.0

38.0

24.5

13.2

13.6

12.8

13.1

32.4

14.8

9 8

9 8

9.9

31.7

.8

c.

47.4

32.4

17.6

20.9

19.8

36.2

26.2

36.4

42.6

34 .6

51 6

64 6

36 8

24 3

J 3

66

34

"3.5

11.8

15.8

12.1

12.8

30.4

14.0

9.6

10.0

9.9

38.3

.7

c.

52.2

34.2

19 8

24.3

23.4

42.6

30.6

45.0

50 1

41.3

56.4

82.8

45.6

28.7

26.9

87.0

54.0

27.0

13.4

22.4

13.6

13.3

37.6
17. e

9.9

9.8

9.9

61.0

.8

c.

62.6

43.4

24.3

29.7

32.5

59.8

44.1

64.8

58.1

50.7

69.6

94.4

51.4

34.0

30.1

112.5

65.0

33.0

18.8

32.6

16.8

16.5

42.8

1Q S

12.5

11.9

10.1

67.0

.9

c
76.2

54.2

28.0

36.4

38

700
5i.;

74.2

60.7

55.)

75.

i

101.2

55.7

33.2

31.4

118.6

69.

40.5

24.6

33.2

23.1

18.8

48.

S

22.4

15.5

14 3

11.5

71.3

.9

c.

75.2

53.2

27.

e

35 2

37 3

70.0

51.4

74 2

67 1

58 5

Miik 81

Butter, dairy, s#lid

Butter, creamery, prints

104.2

57.2

32 4

32 3

Bread, plain, white 118.5

69

Rolled oats 41.0

Rice, good medium

Beans, handpicked

Apples, evaporated

Prunes, medium size

Sugar, granulated

25.2

33.0

23.5

19.2

49.2

22.6

Tea, black, medium

Tea, green, medium

Coffee, medium

16.6

15.0

11.6

48.0

Vinegar, white wine .9

All foods $5.48 $5.96 $6.96 $7.14 $7.84 $7.84 $8.78 $11.42 $7.86 $8 02 $9 91 $12 10 $13.54 $18.49

Starch, laundry t lb.

c.

2 9

e.

8.0

c.

3.1

0.

3.1

0.

9.2 8.2 8.8

c.

4

e.

3.3

c

3 2

c.

3.3

c.

4.5

c.

4.3

c.

4.8

Coal, bituminous

Wood, hard

tV ton

" cord

1 gal.

89.5

81.1

32 5

22 6

24.0

46.2

82.3

853
26 6

24.6

48.1

85.8

88.8

29 4

24.4

48.8

36.0

41.4

80.0

23 1

61.9

87.6

41.8

30 8

21.0

650
38.7

42 6

306
23 7

46 8

88.4

42.8

30 8

23

97

62.7

62

8* •

25.'

i

54.0

37 4

4 .6

1.4

3.7

52.8

36.3

41.3

30.2

23.1

62.4

44.2

48 5

32.7

22.9

69.7

54.9

59.6

43.5

26.0

78.3

62.5

76.9

58.3

27.4

78.4

63.6

79.0

Wood, soft 57.3

Coal oil 27.8

$1.66 $1.63 $1.78 $1.78 $1.82 $1.81 $1.92 $1.89 81.84 $2.14 $2 54 $3.05 $3.06

$2.87 $2.89 $4 06 $4.08 $4.69 $4.76 $4.C, >4 1 64.38 88.97 $4.10 $4.51 $4.85 $4.85

Grand total $9.87 $19.69 $12.71 $1366 $18.76 $14.02 $14.78 >18.16 $14 26 $18.86 $18.97 $19 19 $21 .48: $21 46

AVERAGI COST OF STAPLI FOODS BY PROVINCES

Nova Scotia

Prince Edward Island.

New Brunswick

Quebec

Ontario

Manitoba

Saskatchewan

Alberta

British Columbia

$6.61 $8.93 $8 82 $8.78 $7.17 $7.29 $8.71 $11.39 $7.76 $8.07 $9.68 $12.15 $13.78

4.81 6.29 6.81 6.88 6.11 9.84 7.57 9.79 6.73 7 02 8.20 10.66 11.90

838 6.93 6.66 8.84 T 13 7.84 8.78 11.22 7.72 7.87 9.66 12.05 13 26

5 16 5.94 6.88 8.48 8.87 6.87 8.48 11.16 7.44 7.58 9.38 11.66 13 19

6.01 6.60 8.60 6.67 7.26 7.10 8.84 11.99 7.72 7.95 10.03 12.20 13.58

6 35 6.19 7.48 7.41 7.88 7.87 8.98 10.78 8.15 8.19 9.30 11.53 12.84

8.86 662 7.88 8.08 8.16 8.25 8.88 11.11 8.82 8.18 9.83 11.95 13.51

8 92 6.60 8 00 8.08 8.16 8.83 8.79 11.66 8.41 8.18 9.75 12.06 13.27

9 90 7.74 882 8.78 9.03 8.08 9.19 11 83 9.32 8.62 10.27 12.63 14 39

$13.54

12.02

13.52

13.16

13.61

13.05

13.70

13.61

14.19

•December only. fNewcostle, N.B. and Nanaima, B.C., omitted.
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having a population of 10,000 or over.

Quotations are obtained by the corre-

spondents of the Labour Gazette from
dealers doing a considerable trade with

workingmen. All prices are for deliver-

ed goods. The rates for rent are for six-

roomed houses in districts occupied by
workingmen.

Itetail Prices

Meats continued to decline slightly,

therei being slight decreases in all the

provinces. Dairy products, however,

were [higher, particularly eggs. Bread
and jlour were steady, but there were

slight increases in several other lines.

Canned tomatoes averaged lower. Sugar
was up. In potatoes there was a con-

siderable decrease, there being declines

except in the province of Saskatchewan.

Coal Averaged lower owing to the decline

in Ndva Scotia, while there were slight

decreases in Ontario and Quebec.

Bituntinous coal averaged higher. Hard-
wood 'was also up.

Wholesale Prices

Grains and fodder.—Wheat was un-

changed at the prices fixed in August.

Barler at Winnipeg rose from $1.04%
per bushel at the beginning of the

month to $1.10% in the third week, but

declined to the previous level. Barley

at Toronto rose 3c to $1.03-1.08. Oats

at Winnipeg declined from 85c per

bushel to 80c. At Toronto oats rose 2c,

reaching 77-80c per bushel. Corn was
down to $1.60 per bushel, but rose to

$1.65; Flaxseed was down to $3.47 per

bushel at the beginning of the month,
rose to $3.79, but fell to $3.50. The new
crop of peas came on the market at

$2.10 per bushel and rye came on at

$1.65. Hay at Montreal rose $1.00 to

$25.00-26.00 per ton, and a similar price

was reached at Toronto. Straw ad-

vanced $2.00 per ton to $11.50.

Animals and meats.— Cattle were
again lower, butchers at Winnipeg de-

clining from $12.00-13.00 to $11.00-

11.75. At Toronto prices eased off at

the middle of the month, but in the last

week were firmer at $12.00-14.50. Dress-
ed beef hindquarters were down lc to

22-24c per pound. Veal was lower at

18-22c per pound. Live hogs were down
to $16.75-17.00 at the end of October,

but rose 25c in the first and second weeks
of November and $1.00 in the last week,
reaching $18.50. Dressed hogs were
lower by 2c at 23-24c per pound. Sheep,
mutton, lamb and poultry also averaged
lower.

Dairy products.—Butter at Montreal
rose from 49-50c to 51-5iy2c per lb.

Eggs continued at 65-70c per dozen at

Montreal. Milk advanced to winter
prices in some of the cities.

Fish.—Prepared fish were steady, but
salmon trout and whitefish were lower

at Toronto.

Fruits and vegetables.—Apples were
up to $5.50-7.00 per barrel at Toronto.

Bananas and lemons were higher, but
oranges declined when the Florida crop

came on the market. Prunes and raisins

tended higher. Potatoes were slightly

higher at Toronto, but were lower at

Montreal. Onions were down to $1.50-

2.00 per bag of 75 pounds. Turnips
were on the market at 75c per bushel.

Canned corn was slightly easier. Can-
ned tomatoes were down to $1.80-2.10.

Miscellaneous foods.—Flour declin-

ed 15c to 25c per barrel. Rolled oats

was also slightly lower. Tapioca was
firmer at 14V2-15c. Sugar rose nearly

60c per hundred pounds. Honey was
higher at 28-30c per pound.

Textiles. — Raw cotton was down
nearly 3c at 29.9c per pound. Cotton
goods, however, averaged higher. Flax
fibre, tow, and flax sewing twine and
oilcloth advanced.

Hides, leather, boots and shoes.—
Beefhides advanced to 20c per pound,
but calfskins declined to 40c per pound.

Metals and implements. — Quick-
silver was easier at $125.00 per flask.

Tin was lower at 85-95c per pound.
Horseshoes were slightly easier.
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Index Numbers op Wholesale Prices by Groups of Commodities por Nov-
ember, 1918, October, 1918, and November, 1917, 1916, 1915, 1914, and 1913.

(Average price 1890-1899—100.)

Number of

commodities

INDEX NUMB*ms.

Nov.*
1918

Oct.*
1918

Nov.*
1917

Nov.
1916

Nov.
1915

Nov.
1914

ttov.

1913

I.—GRAINS AND FODDERS—
6
4

5

15

6

6

3

2

17

9

6

3

9

1§

3

4

5§
3

16§

10

4

6

6
25

5

4

3
2

4
2

20

4

4

3

11

11

12

10

33

6
4
10

14

20
14

48

6
4
2
4
1&

ie,

4

6

7

XT

313.6
309.3
263.5
295.7

343.6
356.9
256.9
390.6
338.8

286.1

264.9
238.8
256.2

193.0
195.3
275.6
304.7
225 7

255.1

263.3
192.6
309.5
253.2
261.4

429.4
359.9
149.5
609.5
469.0
238.7
380.4

373.5
265.0
224.6
293.4

281.0
267.3
243.7
264.7

251.4
236.8
245,5

279.1
237.7
348.1
282.0

311.8
367.7
155.1
272.3
296.3

276.8

725.8
218.3
227.1
340.1

371.3
300.9
247.5
311.3

354.8
365.7
300.7
399.9
354.4

275.9

253.3
260.3
264.0

165.2
233.1
275.8
289.0
228.7
238.0

266.5
191.9
300.1
253.2
259.9

429.4
363.2
149.5
609.5
469.0
238 7

374.4

373.3
265.0
224.6
293.3

281.0
270.1
242.3
265.3

253.0
236.8
246.5

279.1
238.1
334.5
277.7

311.8
367.7
155.1
272.3
296.3

276.8

721.7
218.3
223.7
339.0

349.3
302.8
204.0
288.4

289.7
336.6
266.1
305.8
304.3

245.8

241.6"

217.1
233.5

254.0
128.3
258.1
345.3
247.8
258.8

257.2
153.9
238.9
197.5
224.4

359.5
257.0
130 9

574 3

329.0
171.4
301.3

295.3
191.3
229.0
257.5

280.5
239.1
199.1
240.8

202.9
114.0
167.3

227.7
208.9
256.9
228.8

207.3
237.5
150.7
200.0
206.0

274.5

427.5
165.9
197.8
240.6

285 5

263.9
184.5
246.1

211.0
224.6
204.0
234.9
217.5

227.8

167.7
178.6
171.3

216.4
118.9
183.5
318.6
176.0
214.2

209.4
133.9
179.3
151.8
178.5

237.6
187.9
119.0
330.1
243.3
139.8
210.5

337.4
251.2
220.3
272.6

166.9
226.7
145.9
188.3

201.7
89.6
156.9

184.1
171.9
215.1
187.9

171.5
208.4
132.2
144.5
169.0

239.2

342.7
148.2
150.7
195.0

18S.3
161.6
160.8
170.0

204.1
176.2
153.5
200.3
184.9

180.6

151.8
157.8
157.3

131.7
109.3
167.2
198.0
105.4
152.2

135.3
121.9
143.1
136.5
135.3

200.7
138.1

88.7
252.1
166.9
118.7
161.6

207.4
174.3
162.3
183.1

115.1
207.0
114.8
148.4

131.9
94.7
116.7

174.1
122.4
164.4
149.7

145.9
170.3
87.3
125.5
139.5

227.7

257.8
134.3
121 6

158.1

180.8
167.1

177.1
175.9

215.5
160.9
148.1-

161.6
177.9

w
171.8

155.4
161.3
157.4

78.0
84.9
115.9
132.0
101.2
111.3

145.9
122.9
130.4
118.3
133.0

148.2
123.8
87.3
197.5
119 8

104.6
129.0

196.9
155.7
158.3
171.4

99.8
123.3
108.2
111.4

110,0
92.0
108.5

178.4
108.1

139.5
137.8

1466
147.7
78.4
123.4
131.9

135.5

137.5
138.7
110.0
126 6

141.3
Grains, Western
Fodder

115.8
155.3

All 139.9

U.-AtftMALS AND MEATS—
202.1
177.4
137.3

Poultry 186.5

ail.... :::.:.... 180.1

IH.—DAIRY PRODUCTS 172.9

IV.—FISH—
143.6
165.5

All 150.9
v.—other foods-

Co) Fruits and vegetables:

—

Fresh fruits, native 160.0
Freeh fruits, foreign 95.6

115.9
Fresh vegetables 159.0

95.9
All 126.5

(b) Miscellaneous groceries

—

123.1
110.3

Sugar, etc 108.2
97.6

All 112.4
VI.—TEXTILES—

186.6
150 5

Silks 99.4
213 7

114.6
104.7

All 136.9
VII.—HIDES, LEATHER, BOOTS AND SHOES- .

Hides and tallow 187.7

Leather 151.4

Boots and shoes 155.7

All 165.8

VIII.—METALS AND IMPLEMENTS-
Iron and steel 101.4

Other metals 130.0

Implements 105.6

All 113.5

IX.-FUEL AND LIGHTING-
Fuel 130.4

Lighting 92.2

All 115.1

X.—BUILDING MATERIALS-
Lumber 184.4

Miscellaneous materials
Paintfl, oils and glass ......

113.4
142.0)

All.. 142.5

XL-HOUSE FURNISHINGS—
Furniture 147.2

130.9

Table cutlery 72.4

Kitchen furnishings 124.6

ah..... :::

:

128.1

XII.—DRUGS AND CHEMICALS 111.6

Xin.—MISCELLANEOUS—
Raw furs 247.9

Liquors and tobaccos 134.6
111.2

au !..'!:.;;::::::: 151.6

All commodities 2621 290.9 239.6 1
217.3 200.5 158.7 137.5 135.8

•Preliminary figures. fSix commodities off the market . frui'fl, vefrel ables, etc . <7&alin e of spelter was drapped iu 1 915. $N umbsr
of commodity Varies from month to mouth.
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INDEX NUMBERS OF PRICES IN CANADA, THE UNITED KINGDOM AND CERTAIN OTHER COUNTRIES
Retail Prices.

Canada

29 foods

60 cities

United
Kingdom
21 foods
600 towns

Australia
49 foods &
groceries

30 towns

New
Zealand
59 foods
25 towns

Austria?)

18 foods
Vienna

Germany?)

19 foods

Berlin

Italy

7 foods

40 cities

Holland

29 articles

40 cities

Norway

24 articles

20 towns

Sweden

21 artkles

44towns

Unitbd
States

17 foods
45 cities

1910.

.

$6.95
7.73

11.42

7.73
7.50
7 42
7.99

7.96
7.79
7.80
7.81

8.28
8.34
8.45
9.30

10.27
10.77
11.62
11.81

12.42
12.54
12 65
12.57
12 66
12.77
13.00
13.41
13.31

13.54
13.49

991
1098
1370

113
116

93
1914.

.

1155
1294

1099
1162
1184
1156

1240
1318
1522
1551

1504
1520
1516
1544

1453
1473
1470
1506

1505
1510
1519
1528
1539
1541

115 102
1917.. 146

1914

95.7
96.2
94.3
97.6

102
106.5
113.6
120.0

125.1
124.9
124.6
124.2

136.0
154.6

112

111

113

115

123

128
135

140

159

175
199d
206<i

100
103

113*
121*
124*
128*

130*
134*
142*
152*

175
177
192

221

227
235
247
258
261
268

104
April.

,

July...

113c 97
190
112

118
124

132^
140

145
149
161

168

187
194
204
202

206
208
207
206
207
208
210
218
216
229

1070
1096

1190
1212
1200
1202

1236
1258
1276
1289

1359
-1357

1^57
1392

1427
1430
1434
1464
1484
1485
1491

1506

100
104.2

121.4
165.5
178.6
217.2

100
116.4

131.0
165.4
169.6
193.2

188.5
219.8
217 6
209.4

102
Oct.

1911

Jan .

.

April.

July..

Oct..
1911

121c

128
139
148

145

153

161

170
179

186
192
212

105

103
99
100
103

107
April.

July..

Oct.

.

221.5 109

111
121

191

271.7 128
April.

July..

Oct.

.

240d 145
296.1 146

309d 157

1911

160

Feb 208.8
223.3
222.8

161

333.6^ 154

April.

May.
154

158

162

July..

Aug..
Sept..

Oct

167

171

Nov..

a Jama
d

ry-March, 18

Jasis change
14. b British

i; calculate
Labour Gaz

i to pevious
ette. c Janu
basis. *Qua

ary-July. '13

rter beginni
; Auguit-De
ag that mor

cember, 121

th.

Wholesale Prices.
Canada United Kingdom United States Australia

Department
of Labour Economist Sauerbeck

Bureau of

Labour Statistics. Annalist Bradstreet Dun Gibson

172 44 45 204 25b 96 200 226

New
South Wales

Common-
wealth

92 H2

1890..

1895..

1900..

1905..

1910..

1914..

1917..

1914
Jan...

April.

July.
Oct..
1915

Jan...

April.

July..

Oct..
1916

Jan.

.

April.

July..

Oct..
1917

Jan. .

April.

July..

Oct...

1918
Jan..

.

Feb..
March.
April.

May..
June..

July..

Aug..
Sept..

Oct. .

Nov.

110.3
95.6
108.2
113.8
124.2
136.1
237.0

136.5
136.7
134.6
138.7

138.9
146.4
150.2
152.4

172.0
179.1
178.8
187.2

208.1
228.7
242.6
242.6

258.1
263.5
269.2
269.4
275.8
280.6
284.0
284.3
285.3
289.6

102.2
87.6
110.5
103.2
113.2
120.8
210.6

119.0
117.5
116.6
124.2

136.5
151.2
149.1
153.2

174.5
190.5
191.1
208.7

225.1
244.5
254.4
259.1

262.9
264.4
266.6
270.0
273.4
277.5
278.5
284.9
283.5
282.6
282.6

72
62
75
72
78
86
174

83.5
82.3
82.4

96.4
105.9
106.4
110.0

123 6
134.2
130.5
141.5

159.3
173.0
176.9
180.6

186.2
187.3
188.0
189.8
191.1

192.3
193.1
195.9
197.1

175

100

99
101

101

110
116

119

133

150
171

185

180

185

187
187
191

191

203t

109.252
94.604
99.388
110.652
137.172
146.069
261.796

142.452
141.120
144.879
150.245

149.80
154.94
145.12
140.83

150.20
164.61
180.71
187.04

262.50
265.20
280.205

278.696
286.844
286.430
291.404
288.030
281.758
285.744
287.376
Z94.276
284.213
288.625

6.4346
7.8889
8.0987
8.9881
8.9035
15.6381

8.8857
8.7562
8.6566
9.2416

9.1431
9.7753
9.8698
9.9774

10.9613
11.7550
11.5294
12.0399

13.7277
14.5769
16.0680
16.9117

17.9366
18.0776
18.0732
18.4656
18.9133
19 0091
19.1849
19.1162
19.0485
19.0167
18.9110

91.56a
81 51

91.41
98.31
119.17
119.71
204.12

124.528
119.791
119.708
123.351

124.168
125.090
124.958
126.663

137.666
145.690
145.142
152.355

169.562
190.012
211.950
219.679

222.175
227.020
227.977
230.313
226.665
224.843
232.575
232.058
232.882
233.227
230.529

43.4
42.0
44.2
47.3
59.3
60.8
110.8

58.2
57.7
58.9
62.9

64.7
67.8
64.4
60

65.6
71.3
71.9
82.2

87.4
109.2
116.4
120.1

118.9
121.9
126.1
130.5
125.7
122.7
123.3
122.2
123.2
119.0
118.8

1000c

1205
1303

1337
1389
1378
1303

1382
1487
1573
1605

1677
1878
1838
1920

2049
2049
2083
2014

2201
2253
2139
2114
2246
2226
2185

1000

1162
1362
1640
1494

1300
1297
1331

1330

1330
1361

1483
1550

1635
1633
1668

1053

760
894
910
1003
1140
1662

1085
1118
1185
1229

1387*
1660*
1822*
1544*

1502*
1493*
1505*
1514*

1525*
1587*
1715*
1804*

1877'

aJuly of each year, b Foods. 1 19"Cfl-1900-- •Quarter beginning that month tPreliminary.
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Fuel and lighting.—Anthracite coal

was up to $10.85 per ton at Montreal.

Building materials. — New Bruns-
wick lumber advanced, spruce deals

reaching $31.00 per thousand. British

Columbia lumber declined, shiplap being
down to $22.00 per thousand and floor-

ing to $45.00 per thousand. Shingles

also declined from $3.50 per thousand
to $3.00. Building paper was firmer.

Copper wire was easier at 29y2c per

pound. Linseed oil was lower, but tur-

pentine and resin were higher. Shellac

also advanced, while paints advanced
about 5 per cent.

Drugs and chemicals.—The markets

were fairly steady owing to uncertainty

as to war and peace conditions. The
epidemic of influenza increased the de-

mand for certain lines.

Miscellaneous.—In raw furs mink
advanced. Raw rubber was firmer at

57-59c per pound.

Prices in Other Countries

In the United Kingdom, the whole-

sale prices index number of the Econo-
mist, London, was lower at the end of

October, there being declines in a few
important commodities, cotton, wheat,

copper, tin, rubber, while oats, potatoes

and pork were higher.

In the United States, the index num-
ber of Bradstreet's, New York, for the

first of November was again lower, con-

tinuing the decline since July. Bun's
index number was also lower, decreases

appearing in Breadstuffs, Meat, Cloth-

ing, Metals, and Miscellaneous, with

slight increases in Dairy and Garden
Produce and in Other Foods.

REGULATION OF THE ALBERTA WORKMEN'S COMPENSATION BOARD

THE Alberta Gazette for October 15

contains the first regulations made

under the Alberta Workmen's Compen-

sation Act, 1918.* These regulations

supplement the provisions of the Act

itself guarding against malingering on

the part of employees claiming compen-
sation. Section 43 of the Act provides

that a workman who claims compensa-
tion or to whom compensation is payable
shall submit himself for examination by
a medical referee if so required by the

Board. Section 62 requires every em-
ployer under the Act to give notice of

accidents and every physician attending

an injured workman to forward a re-

port to the Board within seven days
after the date of his first attendance

upon such workman. The new regula-

tions require the following additional re.

ports from physicians and employers
respectively

:

*For text of the Act see Labour Gazette, August,
3 918, p. 698.

1. In addition to the report required to be
forwarded to the Board in accordance with the

provisions of section 62, sub-section 2 of the

Act, the physician or surgeon attending any
workman shall forward to the Board progress

reports on the first and fifteenth days of each

month during the time such injured worknan
is unable to resume work as a result of in-

juries sustained by him, as stated in the report

first mentioned herein, and shall also forward
to the Board a final report within three days

after said workman is, in his opinion, able to

resume work. All reports required to be pro-

vided in accordance with this regulation shall

be on a form which may be prescribed fiom
time to time by the Board.

2. Every employer, in addition to the report

required to be forwarded to the Board in

accordance with the provisions of section 62 of

the Act, shall also forward, on a form pre-

scribed by the Board, within 24 hours after the

same comes to his knowledge, notification that

the injured workman has returned to work, or

is, in his opinion, able to return to work.

The Compensation Acts of Nova Sco-

tia. Manitoba, and British Columbia con-

tain requirements respecting medical

examinations and medical reports very

similar to those of the Alberta Act sup-

plemented by the above regulations. The
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Manitoba Act, however, contains the ad-

ditional provision, which appears also in

the Ontario law, that a workman shall,

upon request of his employer, submit
himself for examination by a physician
provided and paid for by the employer.

The Ontario Act and the New Brunswick

Workmen's Compensation Act, 1918, em-
power the Compensation Boards of On-
tario and New Brunswick respectively

to require a workman to submit to ex-

amination by a medical referee, but do
not provide for periodical reports from
physicians attending injured workmen.

WORKMEN'S COMPENSATION LAWS IN THE UNITED STATES

npHE United States Bureau of Labour
-*- has issued a bulletin* summarizing
an<. comparing the principal features of

the workmen's compensation laws of the

se^jral states and territories which
wee in force at the end of the year
19j 7. A total of 40 states, territories

an(. insular possessions have passed such
lavs, and of these 35 have made im-

portant statutory changes since their

first enactment. This legislation only

dates from March 14, 1911, when the

compensation laws of Washington and
Kansas were passed, although prior to

that time various states had passed
workmen's compensation laws which
weie later declared unconstitutional by
the courts. There is a great variety in

the system of compensation adopted and
°n the scope of the laws in the different

states. Usually agriculture, domestic

service, and casual occupations are ex-

empted. In 12 states the compensation
Acjs are compulsory, and in the remain-
ing 28, employers have the option of

eitier accepting or rejecting the Act,

bu^ in the latter event, they are usual-

ly prohibited from pleading the cus-

tomary common-law defences of assum-
ed risk, fellow service, and contributory

negligence. In 35 states employers are

compelled to carry insurance against loss

through accidents, but the forms of in-

surance vary. In five states there is a

state monopoly of insurance, but in three

of these the compensation law is not com-
pulsory. Eleven states have state funds
to which employers are required to con-

tribute, 27 allow employers to insure in

*Comparison of Workmen's Compensation lawB «f
th« United States up to December 31, 1917. Bulletin

of ths United States Bureau of Labour Statistics, Vo.
240. 191g. 105 pp. t

private companies, and 28 allow them
also to carry their own risk, under cer-

tain safeguards.

There are some differences in the na-

ture of accidents for which compensation
is granted in the various states. In most
cases occupational diseases are not in-

cluded, but the courts have been liberal

in interpreting the law, and compensa-
tion has been granted for sunstroke,

cerebral hemorrhage, nervous shock,

pneumonia, typhoid, anthrax, and other
diseases. In four states, as well as under
the federal law, occupational diseases

are included either specifically, as in

California, or by implication and under
rulings of the courts. Since the first

enactment of the laws there has been
little change in the employments cover-

ed by them, the more important addi-
tions being hotels of 50 or more rooms
in New York, and cotton ginning in

Texas. There is also a tendency to abol-

ish the exemption of casual employ-
ments. In two states public employees
have been added to those entitled to

compensation. Out of 17 states which
originally exempted employers having
less than a certain number of employees,
three have reduced the number of em-
ployees and two have abolished the
ir. mencal exemption provision alto-

gether.

There is some variation in the length
of time that must elapse between the
occurrence of an accident and the date
when compensation becomes due. The
tendency hars been the reduction of this

waiting period, seven states having abol-

ished it under certain circumstances,

while 11 others reduced it, and only two
have increased the waiting period. The
longest period is three weeks, which is
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the time fixed in New Mexico. In 18

states disability must continue for more
than two weeks, four require more than
10 days, and 13 more than one week.

In Arizona no compensation is paid for

the first two weeks, but if disability

continues longer, compensation begins

from the date of injury. This principle

is followed in a number of other states.

The provisions as to medical service

have undergone greater change than any
other feature of the workmen's compen-
sation laws. Sixteen states have increas-

ed the medical service originally pro-

vided either as to maximum amounts or

length of time during which such ser-

vice is to be furnished, and in four of

these the time limit was abolished en-

tirely, the employers being compelled to

provide medical attendance as long as

reasonably necessary. In a number of

states compensation commissions were

authorized to approve or supervise hos-

pitals and benefit funds maintained by
employers, and in three states the laws

were amended specifically giving em-

ployees the right to choose their phy-

sician when the cost of the medical ser-

vice is paid by the employer.

There are two systems of administer-

ing compensation Acts, the commission

or board type, of which there are 30,

and the court type, of which there are

10. In the commission type, which ap-

pears to be the most satisfactory, a

board, usually of three or five members,

is appointed ; but five states have a single

commissioner, and in some states the ad-

ministration of the compensation Aat is

in the hands of an industrial commis-
sion, which has power to enforce all the
various labour laws of the state. The
commission receives accident reports, in-

vestigates claims, settles disputes, hears

cases, grants awards, issues decrees, and
where there is a state fund, classifies in-

dustries, fixes and collects premiums,
and pays compensation. In the ourt
type, the amount of compensation and
other questions are settled directly by
the employer or insurer and the injured

employee. In cases of dispute, the mat-

ter may be referred to an arbitration

committee and eventually taken to the

courts.

It is pointed out in the report that

very little has been done in the re-

education of industrial cripples and
their re-adaptation to vocational .pur-

suits, and there have been very few sys-

tematic attempts to secure suitable re-

employment for permanently disabled
workmen TIip neeessarv medical and
surgical attention required for thi* pur-

pose can only be obtained in the four

states which provide for unlimited medi-

cal services. The great importance and
social value of the speedy restoration of

the earning capacity of injured workers

has not been generally recognized, and
as a consequence these unfortunates are

generally left to shift for themselves.

The greatest drawback has been the lack

of definite and centralized responsibility

to carry out this important work of eco-

nomic rehabilitation.

KECENT LEGAL DECISIONS AFFECTING LABOUR

AWORKMAN
was killed when in the

discharge of his duties as boilermaker

in the Government ship-

Stepmother yard at Sorel, Que. His

not entitled stepmother sought, by

to damages petition of right, to re-

under Quebec cover the sum of $5,000

Workmen's for alleged damages

Compensation arising out of his death.

Law In the Exchequer Court

of Canada, it was ruled

that the suppliant was not entitled to

any portion of the relief sought for by

her petition of right inasmuch as a step-

mother is not an "ascendant" within

the meaning of the Quebec Civil Code,

article 1056, which reads as follows:

"In all cases, where the person injured

by the commission of an offence or a

•quasi-offence dies in consequence, with-

out having obtained indemnity or satis-

faction, his consort and his ascendant

and descendant relations have a right,

but only within a year after his death,
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to recover from the person who com-

mitted the offence or quasi-offence, or

his representatives, all damages occasion-

ed l>y such death." (Canada.—Bonin

v. The King.)

workman was injured when en-

gaged on munitions work at Montreal

and made a claim

for damages under the

Workmen's Compensa-
tion Act. It appears

that he had at first been
engaged as a labourer,

but after a few months'
time was advanced to

the class of a skilled

workman at a higher salary. He had
been

Priof wage
basi

|

of com
pensation

whe 1 work not

continuous

unctyr Quebec
law

employed as labourer and skilled

worlman by the defendant company for

the Deriod of seven months. The com-

pany protested his claim upon the

ground that the wages received by the

plaintiff during seven months plus the

Wages of wnfVtnpn of tkc class in "which

lie was engaged at the time of the ac-

cident during the time necessary to com-
plete the 12 months exceeded $1,000,

v.-hich is the limit of wages to which the

Workmen's Compensation Act of Quebec
can )e applied.

The Court of first instance decided in

favoir of the plaintiff on the ground
that the work on which he was engaged
at tie time of the accident was not con-

tinues. The basis of rent to which he
was mtitled should therefore be calcul-

ated according to his remuneration
during the seven months he was en-

gaged with the defendants and accord-
ing to; his earnings prior to his entering
defendants' employ fc - a period suffi-

cient ko make up 12 months. This
amount being less than $1,000, his action

was hpld to come within the provisions
of the) Workmen 's Compensation Act.

The case was appealed by the com-

P&uyj and the judgment of the lower
Court was sustained by the Court of

Review. It was held that in view of

the fact that he had not been working
for the company for a full year, in as-

certaining the average earnings of the

plaintiff the wages of workmen of the

class in which he was when he entered

the defendants' service should be taken
into consideration, and not the average
earnings of the class in which he was
working at the time he was injured.

It was held that the words "continu-

ous" and "not continuous" apply not

to the actual work of the employee, but
to the nature of his work. It was, how-
ever, pointed out that the plaintiff had
produced no proof to show the average

wage of the class of workmen with whom
he was engaged when he entered the

defendants' service. This absence of

proof would justify dismissal of the

action, but under the circumstances, as

the plaintiff's right of action was up-

held, it was ruled that the record of the

case be sent back to the Superior Court
in order to allow the plaintiff to com-

plete the proof requisite before final

judgment. It was further ruled that

the plaintiff must pay the costs in the

Court or Review and the costs of the

new hearing. (Quebec. — Pelletier v.

Montreal Locomotive Works.)

A similar case was tried at the same
time before another Division of the

Court of Review. A workman had been

engaged as a spare brakeman on the

railway for three months when he met
with an accident which caused his death.

His widow sued for damages under the

Workmen's Compensation Act of Que-
bec, but the railway company submitted
that the action could not succeed under
the Workmen's Compensation Act since

the deceased workman was receiving

wages at the rate of $3.60 per day, which
would amount to more than $1,000 a year.

The Superior Court ruled that the period

calculated to complete' the basis of 12
months' work in addition to the three

months when he was employed as brake-

man should be the nine months prior

to the accident. This would bring the

case within the provisions of the Work-
men's Compensation Act and judgment
was accordingly given in favour of the

widow. This judgment was sustained
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by the Court of Review. (Quebec.—Du-

quette v. Grand Trunk Railway.)

A workman employed in making car-

tridges in a munition factory in Mon-
treal was standing be-

Questions of side his machine which

fact are exclus- was at rest, when it was

ively within suddenly set in motion,

jurisdiction and a heavy punch
of juries dropped on his right

hand, crushing it so

that it had to be amputated. He sued
the company for $11,300 damages, on the

ground of negligence in not keeping the

machine in good condition, claiming that

the clutches which served to stop the

machine and keep it at rest were de-

fective. The company denied this, and
laid the responsibility for the accident

on the workman himself, since he must
have set the machinery going by some
act of imprudence. The case was sub-

mitted to a jury, which found there was
a common fault, and assessed the dam-
ages at $8,000, of which sum the em-

ployers were charged with $6,000, and

the workman with $2,000. The Superior

Court rendered judgment accordingly.

On appeal this judgment was sustained

by the Court of Appeal. It was declared

by the Court that questions of fact are

exclusively within the jurisdiction of the

jury, and in the face of contradictory

evidence the jurors could reasonably

arrive at the conclusion that the ma-
chine was set in motion because it was
defective. It could not be said that the

jury were unable to bring in any other

verdict except one in favour of the ap-

pellant. (Quebec.—Parent v. Montreal
Ammunition Company, Limited.)

A boy of fifteen years obtained em-

ployment in a factory for the manu-
facture of metal Stop-

Damages pers for bottles, and was
awarded for Set to work at a dan-

accident to gerous machine, in con-

minor illegally sequence of which he
employed met with an accident,

injuring the index finger

of his right hand. His father brought

an action for damages against the em-
ployer under the law relating to indus-
trial accidents. The action was opposed
by the employer on the grounds that the
accident was caused by the fault and
disobedience of the boy, that the con-

sequences of the accident were of little

importance, and that the sum of $10
which the plaintiff had given the injured

boy was sufficient to indemnify him.

The evidence showed that the factory

was a dangerous establishment as de-

fined in article 3833 of the Revised

Statutes of Quebec, which forbids the

employment of workpeople under six-

teen years of age in such factories. In

view of these facts the Court found that

the accident was due to the inexcusable

fault of the defendant, and as, on ac-

count of it, the boy was prevented from

working for four months, the damiges
were fixed at $150 with costs. (Qu<b< e.

—Vanier v. Bouthillier.)
I

'

' "
.

'

A boy employed in a lumber cam]) in

Ontario le-fl vvuik on aooount of illnCSS

and returned h o m e.

In lumber There it was discovered

camps verbal that he had contracted

contract with typhoid fever in th<.

physician sum- camp. His father sued

cient as affect- the lumber company for

ing employees the recovery of money
expended by him in 2011-

nection with the illness, and was award-
ed $144 and costs in the District Court
of the District of Nipissing. The plain-

tiff's action was based on the claim that

the company had violated the regula-

tions of the Provincial Board of Health

in not having a written contract with a

physician for the supplying of medical

attention to the employees. The com-

pany appealed from this decision, and
the case was heard in the appellate divi-

sion of the Supreme Court of Ontario.

It was alleged by the company that the

boy had been dismissed for theft, but

no evidence in proof of this charge was
produced. It was further claimed by

the company that the camp had been

regularly visited and inspected by a Un-
qualified medical practitioner under a
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verbal contract which was of the same

tenor as a written contract made in the

previous year. It was ruled by the Court

that the regulations did not require a

written contract, except for the purposes

of the Board of Health, and that so far

as tihe employees were concerned, a con-

tract, whether verbal or written, met the

requirements of the Board. The appeal

was; therefore allowed and the action dis-

missed. The company, however, was not

allowed costs on account of the unsup-

por ed charge of theft that they brought
aganst the boy. (Ontario.—linger v.

HeMer Lumber Co.)

A railway employee left his caboose

and started for the yard office to get his

orders before taking out

Employer h i s train. Another

liable when train attached to a

accident due switching engine o b -

to ifgent and structed his path. After
not unreason- waiting a couple of

able act minutes for the engine
to move, he climbed the

ladder attached to a car and descended

the other side. At the moment of alight-

ing, the train began to move, causing

him to fall and break his wrist. He
brought action against the railway com-

pany under the Workmen's Compensa-
tion Act. Damages were awarded by
the District Court Judge, who found
that the accident arose out of the plain-

tiff's employment. The case was taken

to the Saskatchewan Court of Appeal,
which sustained the decision of the lower

Court and dismissed the appeal with

costs. It was pointed out that it was a

matter of urgency for him to pass that

train, and the alternatives of going

around it or crossing over it might both

be dangerous. While there was no evi-

dence that the defendant company was
aware of any custom of its employees

crossing between cars attached to an en-

gine, yet to the knowledge of the com-

pany its employees were in the habit of

getting on and off moving trains, and
the act of the plaintiff under the cir-

cumstances was not unreasonable. (Sas-

katchetvaii.—Cameron v. Canadian Paci-

fic Railway Company.)

Uni
tion.

Committee

REVIEWS

'ED Kingdom.—Ministry of Keconstrnc-
Jeconstruction Committee. Forestry Sub-

Final Eeport. 1918. 105 pp.

Afforestation

in the United
Kingirdoi

A StJB-COMMITTBB of the Recon-

struction Committee of Great Bri-

tain was appointed by
the Prime Minister in

July, 1916, "to consider

and report upon the

best means of conserv-
ing afid developing the woodland and
forestry resources of the United King-
dom, lhaving regard to the experience

gained during the war." The sub-corn--

mitte« recently issued its final report,

which contains a number of important
Proposals with reference to the adop-
tion <>f a scheme of afforestation. It

was estimated that the total area under
woodland in the United Kingdom be-

fore tie war was three million acres, the

annual yield from which was believed

to have been forty-five million cubic feet>,

about one-third of what it should have

been under correct management, and
less than 8 per cent of the consumption.
The area of land utilized for rough
grazing, but capable of growing first-

class coniferous timber, is not less than
three and probably more than five mil-

lion acres. In order to render the

United Kingdom independent of im-

ported timber for three years in an
emergency, it is necessary to afforest

1,770,000 acres. Taking 80 years as the

average rotation, it is advised that two-

thirds of the whole should be planted in

the first 40 years, but in the first 10

years the quota to be planted should be

limited to 200,000 acres, of which
150,000 acres should be planted by the

state, and 50,000 by public bodies and
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private individuals assisted by grants, United States.—Twenty-sixth Annual Be-
or by co-operation between them and the port of the Maryland State Board of Labour
gftate

and Statistics. 1917. 24-1 ™
The sub-committee propose that a

limited area of arable land should be
acquired with the forest sites, wherever
possible, in order to provide small hold-
ings for the forest workers, thus afford-
ing- the means for settling discharged
soldiers on the land under healthy con-
ditions. It is estimated that the policy
recommended will begin to provide pit-

wood from the fifteenth year onward,
and that by the fortieth year the planta-
tions made in the first 10 years alone
will contain sufficient timber to keep
the pits supplied, in emergency, for two
years on the scale of present consump-
tion. The cost for the first 10 years is

estimated at £3,425,000, and during the
first 40 years the sum of £15,000,000.
After that the scheme should be self-

supporting. The first essential to carry-
ing out the scheme, in the view of the
sub-committee, is a Forest Authority
equipped with funds and powers to sur-

vey, purchase, lease and plant land and
generally to administer the areas ac-

quired, with compulsory powers to be
exercised, when needed, after due en-

quiry and the award of fair compensa-
tion, and the centralization of the care

of forestry in this body. In conclusion,

it is pointed out that the United King-
dom derives more than half its im-

ported timber from virgin forests in

foreign countries, which are steadily

being depleted, and that Canada con-

tains the only large reserves within the

Empire. The sub-committee state that

unless arrangements can be made with
the Dominion Government for the effec-

tual conservation of these reserves, it is

inevitable that provision should be made
within the British Isles on a far larger

scale than is proposed for purposes of

defence.

and Statistics, 1917. 241 pp.

A large portion of the Report of the
Maryland State Board of Labour and

Statistics for 1917 deals
Child labour with the enforcement of
in Maryland the Child Labour aw,

which is said to be the
most important of all the duties "hat
the Labour Bureau is required to per-
form. Under the law of Maryknd,
children under 14 years of age arc re-

quired to attend school regularly, ind
after that age, until they complete the
required grade at school a minimum of
100 days a year is required, unless they
are legally employed. The numbei of
minors who applied for permits to ^ork
during 1917 was 21,751, as compared
with 16,557 in the preceding year, the
increase being attributed to the ureat
rise in the cost of living, and to the de-
pletion of family incomes through the
eniistmeni of suns, uf n-iilita*>^ <v#a during
the last half of the year. A very success-

ful step taken by the Labour Bureau
was in the establishment of a child wel-

fare station for the purpose of oring
for children under 12 years of age Those
mothers were employed in the canneries.

The children were given a daily bath,

breakfast, and a warm meal at mon.
The total enrolment was 231, with an
average daily attendance of about 135.

It is stated that as a result of this new
enterprise there was a more general ob-

servation of the child labour law in East

Baltimore, the canners were able to

secure larger packs by reason oi ad-

ditional help, and the employees vhose

children were being cared for must nat-

urally have been more efficient, .vhile

the employers were relieved of the re-

sponsibility of having children ir the

factories during working hours, an] the

children themselves were made happy.
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