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LABOR CHECK LIST

M.G, Team Labor Officer
i

N
Inspector 194

LABOR EDUCATION |
i

1., le there a labor school in thie prefecturel
2, .ls there a labor library in this prefecturel

2. Are librariee being used?

4. Oan bboks be taken out?

5. le reproduction of books, etc
6. Have recommended film stripse
7. Are schoel lectures long!

8, Is school convenient for students?

9. Are college professors OD the faculty?
10, .Are additional teachers bdeing trained?
11, Ie the faculty being paidl

12. Is the tuition fee for students
13, Are you maintaining surveillance
14, Are teaching techniques recommen

.y DeEIng enesouraged?
been obtainedl

reasonablel
over school curriculi?

d by SCAP being used?
ng the labor education programl

15. Ie the profoctural government al
16, Are the labor oducation funds alloted %o the pref., govi. being used
properly!? |
17. - Does this prefecture vant a permanent labor gchooll ]
1. Hov often do you meet with the L.R.C.1 ¢
, 2. Do you know the background of the labor members '
: 4, Doos the LRC have a competent staffl _
: A.. Is the LEC aggreesive in handling disputes? ‘
5. What is the political affiliation of the nembers?
6. Are there any purgeee on the committeel
7. le the budget adequate?
8, leg it properly disbureed?
9. le management aware of 4ts rights?
10, Are unions encouraced to hold monthly seotingze?
11. Are you checking new union contracts for the following?
Collcctive bargain agreement clause
Statoment of rights of both parties
etc.

Actual terms of wages, hours,

; Grievance machinery
No strike, no lockout clause

| Provisions of reopening wage ne
| 11, Have you checked union cons

unions in your of ficel
Do ycu know the principal union leadere?

Do you encourage the settlement of dlsputes

Are conciliators available at all times?
Do all the unions in your ken unferstand the demooratic method of

settling disputesl e
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Do you emphasize thesc methods {n your talks and speeches? |
Do you collect dispute data from LRO, Labor Management and Prefeotural

authorities?
Do you maintain dispute and striks recorde?

Do you maintain a labor policy file?
Are your files up to datel

LABOE STANDARDS

‘1. Have you attempted to interpret the labor standards lawl
2. Are wages for men and wonen the sarme for identical worki
3. Are there any cases of forced lebor ia your- keal

Are wages being paid in cash every nonth?

Are wonen or children permitted to work underground?

6., Are children under 15 years permitted to workl
7, ls the Labor Standerds Bureau naking inspectionl

8, Do they use a prepared check 1ist’?

9. Do they inspect workers dornitories?
10, Are you maintalning adninistrative surveillance over this bureaul

Is opposition to this law being overcone by lectures, etc.t
Is the LSB holding enforced conferences with violators of the law?

Are necessary correctives emphasized in their repnorte!

EMPLOYMENT EXCHANGES

Do you understand the function of this agency?

Are their difficulties known to youl
Have all the labor bosses been dArivea out?

How' many remaint

Are you familiar with the Employment Security lLawl
Do you know the four polnts that deternmine a legitimate employer from \

a labor bose!?
7. How many private employment exchanges aro there in this ken? ‘

8, Are the employees of the exchange being properly trained! ...

9, Is the filing system efficient!?
10. VWhat is the percentage. of placements?

] 11, ls the exchhnge over staffedl
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Do you have any recommendations or comnents?
2. What can higher headquarters do to assist youl

Report?
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Rec omon:ét' f ong and commente.

reyort have (\not) bOOt; oorrootod.'



