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ARAAMES S EERNARBIBESTN - > —RWHENARR ISR
In making out this Report, the instruciions of 1.G. Circuiars Nos. 4191 and 4448 are to be carefully followed.

¥R BB B A A RU M K1 44 B E K Bk
CHINESE ASSISTANTS AND DEPUTY COMMISSIONERS.

Confidential Report for Year ended 31st December 19......

{F—34]

‘ CE Ay # 8 Family Home ............................ e e
¥ % Name

l [% & Chinese.] CZEEE Marriedor Single ...
BE B Rank oo eeee
P AELER Present Age oo B B 4 B No. of Yearsin Service .........................

A EEAMEBRYABEZRURN) o0 H % & B #3t 4
Total number of days absent from duty during year / - . : Bl
(excluding Inspectorate leaves)................ J Sick,....... days; Local leave,-...... days; TOTAL.....days.
én 1 L.—GENERAL CHARACTERISTICS.
4i &4 Capable ?
2 E R Trustworthy ?
25l Tactful ?
2 EW Industrious ?
B TR Subordinate ?
e L 45 3 M A Can command others ?
2 ox Intelligent ?
B x5 ¥ Discreet ?
2 E 8 A%t XK Respected?
s - & Good-tempered ?
AR Well-mannered ?
B & I1I.—EbpucaTtion.

% X $ X W f General education ?
% % # B w ] Knowledge of Chinese?
ie# ] 3 F T Of Chinese dialects ?
® XL E WM Of English?
it 4 Bl X E £ B @ #  Of other Foreign languages ?

I &£ II.—Work.

HEFHHANEARE ERERE [ -FEEnERoR

EEV Reliable ?

RETM Quick ?

H e Neat?

2 Z ¥ HHE Punctual?

BB 2 L% ws Knowledge of General Office work ?
HIs&EIA X LEaEkws Of Returns?
Hirfit R Leamikaue Of Accounts?
HIrREALILE s Of Secretary’s work ?
HPWER LR ws Of Appraising Office ?
HYy2MWL%S8Xws Of Nauve Customs?
ETH Can he typewrite ?



{F.—34]
# #+ IV.—Coxpucr.

HAF B A & &7 8 Manner with Subordinates ?
His& KA L&k Manner with Public?
A & V.—QUALIFICATIONS.
HERALBRYMEH Quaiified for Senior Assistant ?
HEZABEB o] 4 For Deputy Commissioner ?
AAENHDS &8 ¥ AB G &R For “Charge” and Commissioner ?
MR D EMIELES B K Particularly suited for any special Port or Work ?
A L ¥ ¥ A &£ Special qualifications ?
i € K& ;FE B VI—HeaLTH anDp MoBILITY.
H 2 EX@HE Health?
XA ADNDFHF Family?
5 ¥ £ 75 X A % A Any dependents?
A NDEAH F4% Howlong in present Port ?
AEBAXDRAAXKDZ NP A H Any special reasons for transfer or retention ?
ABURBRYBZORKEBRE S ESE T 45 Ports served at during career, with length of service at each ?
£ F VII.—GENERAL REMARKS.
2 # % Submitted: ¥ ¥t K Approved:

B R K W% &ﬁﬁl Commissioner.
Deputy Commissioner or Senior Assistant.
* B
Custom House
i A H

+ B
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[F.—34a]
FEHAM RS EEMAEARFEFIBFEM-C - EAMNMBEARSAEHRSE
In making out this Report, the instructions of 1.G. Circulars Nos. 47101 and 4445 are to be carefully folivwed.

Bt X5 B K £ 4R E KB N
CHINESE CLERKS.

Confidential Report for Year ended 31st December 19.. .

( """"""""""""""""""""""""""""""""""" B FamiyHome.. ... ...

R AW B B 46 % Married or Singleo oo

BB Present Age...oooooooooiiinnniiieeee, B B 4 B No. of Years in Service ..........c.............

AEHEHMRBFIBREZHNEMN )| g n . »z
‘Total number of days absent from duty during year l f?c{l'iz dfﬁ, Lotl 1 ef: e d?‘s‘ T,O‘TB\L dE S
(excluding Inspectorate leaves)................ J SRy ¥35 R yS; AL e ys.

s fr L.—GEeENERAL CHARACTERISTICS.
Capable ?
Trustworthy ?
Tactful ?
Industrious ?
Subordinate ?
#f A Can command others ?
Intelligent ?
Discreet ?
#c | Respected?
# Good-tempered ?
Well-mannered ?

BRESBMPENN

M it
-]

REFWRLINEHGSE ERgRl Q2>WEEasSEad

& #& II.—EbucaTtion.
2 @ ] General education ?
fi] Knowledge of Chinese ?
F Of Chinese dialects ?
w # Of English?
X ¢ £ K i ] Of other Foreign languages ?

L g I111.—WORK.

SRIn.
E-2 X-8-

w

eliable ¢

20
iE
o K

bl
o
g
£

%] Knowledge of General Office work ?
#] Of Returns ?

; W ] Of Accounts?

# Of Secretary’s work ?

3 #] Of Appraising Office ¢

Of Native Custors ?

H 3 5 S
FHHHHH®
TRAFFFH
Wrraad
233 30
RUR-N-N-8- 8-

R 1 1 1 U0 M0 5 Bim o Mo Rm
DX % X B Bt 0 % o 0¥ o) oX
a8

ANTXLDR R RE

:
]
é



#* %z IV.—QuALIFICATIONS.

A FHH DB 5 BB B QM Qualified for Senior Clerk ?
A S B ®IMICKH For Assistant ?
PR B L 4% E K Particularly suited for any special Port or Work ?
A &K % % A & Special qualifications ?
f# Bt X 38 A V.—HeaLtH aNpD MoBILITY.
SR EMfE Health?
KA ANDFEHTF Family?
M A5 X4 8 A Anydependents?
£Z£ADE A EFHE Howlong in present Port ?
AEBIRTEANZ %’; %) B B Any special reasons for transfer or retention ?
ABUXBBEZZOREAXE S5 K #F T4 Portsserved at during career, with length of service at each ?
8 # VI.—GENERAL REMARKS.
2 8 % Submitted: ¥, ¥ K Approved:
*E'Eﬁﬁa}; ﬁ&al Commyissioner.
Deputy Commissioner or Sensor Assistant.
% N
CustoMm HOUSE,
L2 A H
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Pl f'# P_‘J He

EHLRAH ST EERARYda S EN—- 0 — L MNMNMNAEH WA
In making out this Report, the instructions of 1.G. Circuiars Nos, 2101 and 4448 are to be carefully follozced.

{F—3%}]

O o I IE 4 # B H
TIDEWAITERS.
Confidential Report for Year ended 31st December 19
" """"" UK Emgriend Bi & X B 8 Nationality or Family Home....... .........
¥t % Namey B L& RuIEEREZHR))
t [$ x Lhmes«.] Married [Nationality of Wife or ;o o -
ﬁﬁi Rank ______________________________________________________________ Smgle .......... e et i I
W g & Present Age ... ... B BB ¥5 4 B No. of Years in Service ... e
AGFRANEBEIMEZBRBUE N | o p 5 , =
Total n?xmber of days absent fr:m duty during year ‘ g:c{{? dg's' I ial ]c&,c dg'%' Té:;;iL d:]'s
(excluding Inspcctorate leaves) ............... J S > T e A Gy,

an fr 1.—GENERAL CHARACTERISTICS.

B e B kit é Intelligent and capable ?
B o i & 8 i Tactful and discreet ?
B ¥ % # 4 Hardworking and industrious ?
ExEERIEFR Energetic and active ?
B xR K o) $ Steady and reliable ?
B3 L BB Zealous in Service interests ?
¥ & & H & £ Willing to assume respomibilit'.
B xHn L#A ®E Interested and keen in his work ?
£ % ¥R Honest?
£ T B & Subordinate?
H T A WL N Self-controlled ?
tt t5i8 81 & Temperate?
% 8% ® 1k w ] Appearance and manner?

g Z II.—EbpccaTtion.
% & P & i ] General education ?
5 % f2 % w ] Knowledge of Chinese? &t # ] 3¢ % & Of Chinesc dialects ?
XX E EwmMFE Of English?
R MXFRE®DSM Of other languages ?
W T4 A X B Any certificates ?

I & III.—WoORk.

HPraREBREMNZT Knowledge of Tidewaiters Instructions ?
it % 4 % M 88 ¥ #r Reliability in carrying them out?
MIWE LA ZTHH Efficiency in Searchwork ?
HPRAER(KS%¥AR#)SE Z MM Manner with Public, especiaily Chinese ?



[F.--38]}
# 4t IV —QUALIFICATIONS.

£ & o B TR Qualified for promotien to next rank ?
A LR B EE ¥ BT H For Assistant Boat Officer ?
A LZBRALGEWN IR &4 For Assistant Examiner?
o] & @& %€ 77 -k £ £ Could he be in charge of a Station ?
Bt & 45 # 1 A Can he command others ?
HHE A OKFMLEE S @ K Particularly suited for any special Port or Work ?
A F %8 ¥k 4 4t Special qualifications ?
i B & ¥ # V.—Heaita anxp MosIiLiTy.
#2 ¥ @ ] Physigque?
4 2 %@ % General health?
S ATHY(wE 2R KXW X)) Any physical disabilities (lameness, deafness, etc.) ?
KA ADXHF Family?
5 8 & 75 % 8/ A Anydependents?
L£ANDEAEHTF4H How long in present Port ?
HAEBERBZEAEARADZ S ADH  Any special reasons for transfer or retention ?
EVfmelE 23F 28 Long Leave: When due?
$f gk 2 25 & Will it be applied for?
ABIUERBELODRELESE A T 4 Portsserved at during career, with length of service at each ?
B F VI.—GeNeraL REMARKS.
2% ¥ Submitted: # 4t % Approved:

ey o o B8 Commin

Deputy Commissioner { Out-door) or Tidesurveyor.

# N

CustoM HOUSE,

&+ B
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[ F.—384]

BAKRGEE G EEMARBABS WS LS A, M— 0 — R MM AR EY R
In making out this Report, the instructions of 1.GG. Circulars Nos. 3939, 4101, and 4448 are to be carefully f.jiozced.

B3k

B H ol KO

R I I

CHINESE WRITERS AND COPYISTS.

Confidential Report for Year ended 31st December 19

M AGEE Present Age ... -

¥ 8] FamilyHome .. ... ... .. ... ... U

LB Marriedor Single .. ... ... ...

M ¥ % ¥ No.of Yearsin Service...........................

A B IBR@EBRBagBEZHREERE N

Total number of days absent from duty during year |
i

(excluding Inspectorate leaves)................

| % & f

x E H # Gt H
...days; Local leave,......... days; ToraL...... days.

I.—GENERAL CHARACTERISTICS.

£ %= Il.—EbucaTioN.

T £ 111.—WORK.

au 1T
A & A % Capable?
B % 2% 15 Trustworthy
B ox gy Tactful?
B 7 3% Industrious?
2 xR ¢ Subordinate?
it L 45 JM s A Can command others ?
B s W Intelligent?
B & $# ;2 Discreet?
B x5 A& K Respected?
48 M 7 Good-tempered ?
A L3 % Well-mannered ?
% i 3 % w ] General education ?
F X8 Euwf Knowledge of Chinese ?
‘& £ w ] Of Mandarnn ?
BEREMNEBMMBE X Of other Chinese dialects ?
LfER s M Reliable?
LR F&EiE Quck?
#® i B % & Handwnting neat?
2 B e ¥ % Punctual?
BEEEMA XXM Can he draft Chinese despatch ?
8 % 37 ¥ (X L) Can he typewrnite ?



[F.—384]
#* it IV.—QuaLiFicaTIONS.

£ BB IR X LW L2 A& Qualified for Writer ?
A 3% B Ak Special qualifications ?
i HE B B & V.—HEALTH aND MosiLiTy.
SRR L HE Health:?
KA ANFF Family?
B H 4 E KA B A Anydependents?
£AX N EAEFFH% How long in present Port ?
AW BRI EAKRDNZ 432 EB  Any special reasons for transfer or retention ?
ET 2 XRBRBZORBRABKEORFAE TS
Ports served at during last 10 years, with length of service in each ?

LW IAEWBE Wil he apply for Inspectorate leave ?
# ¥ H Howlong?
# o] 8 £ From when?
% B VL—GENERAL REMARKS.

%]

2 # % Submitted: % 4 ¥ Approved:

b=+ E

¥ £ & B W # ] % a4 Commissioner.

Deputy Commissioner or Senior Assistant.

w® W

CustoM Housk,
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[F.—534]

& ] & at £
Return of Foreign and Chinese Staff Requirements in the Revenue Department.

B BoMEARSBT=/AE (50 Circular No. 38.)

i % Rk i ¥ K ;2

4 H—HARAAKB
H—B miguin RARTERAN

B B M 3 BEA¥YE %8 BZ X8 M it
CLASSIFICATION CF STAFF. STAFF STAFF DIFFERENCE BETWEEN REMARKS.
ON REQUIRED. STAFF ON
1ST e 1ST———— .19 _AND
19 . STAFF REQUIRED.
HEMNH 85 LHH

A HEL B I.—IN-DOOR STAFF. In Excess. | Short.
&) R a) Deputy Commissicners.. .. .. .

Assistants, Foreign: Senior Chief, Chief, 1st, and 2nd ..

BEM: =Z NS ANBARRNE

Assnstants Foreign: 3rd, 4th, Probationary, Supernumerary, and
Unclassed.

EGRNY - BHEBE-%SR_%

Assistants, Chinese: Senior Chief, Chief, 1st, and 2nd ..

EBEMN: =S NEARBARERNE

Assistants, Chinese: 3rd, 4th, Probationary, Supernumerary, and
Unclassed.

MR - BHEBE—-ZR %

Clerks: Principal, Chief, 1st, and 2nd

WA =%,M%XHE0.K0; RS ¥A
Clerks: 3rd, 4th, Probationary, Supernumerary and Local; and
Hsieh-hsi- -yian.

R EL B £3F Total: In-door Statf ..

- BEBE B 11.—OUT-DOOR STAFF.

ERR B, —% R =% Tidesurveyors: Chief, A,and B ..
BIEERE: —3 R % Assistant Tidesurveyors: Aand B ..
EEH: —FR_%,EER: —SR_-%

Boat Officers: A and B; Assistant Boat Officers: Aand B .. ..
AR HME -SSR _% ARt RS
Appraisers: Chief, A, and B; Assistant Appraisers: Aand B ..
BOURA:-BHEHE-XR_-S

Examiners: Senior Chief, Chief, A, and B . ..

BN EH: —F R =% Assistant Examiners: AandB

ABHEAR - BE -SSR =-%
Tidewaiters, Foreign: Senior, 1st, and 2nd

ABRER: =% N2 XHEKOKR
Tidewaiters, Foreign : 3rd, 4th, and Probationary ;and Local Watchers

tHREEXB - HE -SR=-%
Tidewaiters, Chinese: Senior, 1st, and 2nd

BEEER: =% NS XM MARANERAD
Tidewaiters, Chinese: 3rd, 4th, Probationary, Supernumerary,
L‘nclassed, and Distnict.

S XEE B 231 Towal: Out-door Staff

P 5+ MRS A # 3t GRAND ToraL: L—IN-DoOR AND

% R
CustoM HOUSE,
K& £ 2 ;] T
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[F.—537]
% OBk KW M A {E B 4l oK
STAFF RETURN AND HOUSING ARRANGEMENTS.
(EBARBFAA RN ==5 W -
Av‘uka 1.G. Circular No. OUNm.a ............. QQMNAOEQ.
B m A BN
(F A S iy
mw!mn ﬁgzw 02Z%5
KK ﬂmﬂh&% WMHM A LoNG Leave. A.&MW a
R . 3 For Foreign Staff only.) R = s
It % e NATION- ﬁ»._ﬂrf. ﬁwm (For Foreln Busftonly R e e @q_,-wﬂanrm%ax\» M 3
NAME. W 1% WAL | ALITY OR / HeALtH. | — 1 3R iF) REMARKs
Acting. ﬂn%ﬂ.‘ %W.”mm__“. . mem Wz< SPECIAL ARRANGEMENTS.
Substantive. | (PROVINCE). N N T. REASONS FOR
B I o B TP 3 ftd I
Hm. WhenDue?| Applied (Ref. S/O
for ? Letter or
Despatch.)

W4+ W






B

HE 4 5L SR

[F—4} .
R A B & &k
MEMG. OF SERVICE.
[ See Circular No. 23 of 1874.}
% B % B
CHINESE MARITIME CUSTOMS.
* EHEH
.......................................... DEPARTMENT: CHINESE STAFFE, ..
: 3 < 34 EXRELZERENM
NaME: RomaNIsED (in full). NaMEe: CHINESE (in full: hsing, ming, and hao).
M ¥ NATIONALITY. & B YEAR, MonTH, AND DAY OF BIRTH. % 4 #h BIRTHPLACE.
.......................................... ) T UORU U UUUNE ISP
i X FamiLy HoMmE. i T &% % TiTLES
®w B # EFREAB

Appointed 10 .o Department: Chinese Staff, ... R,

£ 4 H & % ™ B £ ] B B o ] AR ¥aE 4 X

On what Date. To what Port. In what Capacity. On what Pay. I.G.’s Despatch.

) 4
ﬁ H ﬁ ” == No. oo of 1........
.................. 1o s e . $e..per month 0
EHSRBBEZEEZXEAKA ) BEXHEKEAH I

CAREER IN SERVICE (CHINESE STAFF,v- -ceceooineeiiriaianannd ) from First Appointment to Date of present Memo.

FRIZARMARNBEERA. AU 4N EMEE HHE BEH A TR — 4,
W ASERFEHFGZEMAINAGHBEMETAZTHE—HFR A,

N.B.—The first “Port,” etc., in this section will be the *“Port,” “ 1.G.’s Despatch,” ** Capacity,”” and “Pay” entered in the
section above; Promotions, etc., while at each port are to be entered; the Pay is to be ““$ per month,” etc.

» BE -1 Rk 5 5 BBRBEGISX
B X5 R B =N £ §1 8% B & & E 6 0 it T3
PoRT. NoO. OF IN WHAT CAPACITY. M%’I‘;‘” To WHAT DATE PAID. No. oF
) 1.G.’s DESPATCH.

I.G.’s D&sPATCH.

Ews
B = REMARKS
3 A H#I®E m(a ¥ A HEE & 3 A H )&% & W% Jo
1. R ,received § ............... Retiring Allowance for ............... ennial period, .............. 1 JUUUR
F H HER® ®(A b 3 A HEE = 3 A Hib)ESa WY JT
1. y coeeeeeeeeeeene , received $ .............. Retiring Allowance for ............... ennial period, ........._..... L7+ YU
ME A M Relieved fromduty.......ooooii 19......, # % for transfer to. e oeeeeemae e annnee
=3 WFEZERBHARERL Passage allowance issued by this Office to............... ot
# N
CUSTOM HOUSE, et
-3 H a BB 5l Commissioner







OB e

o) : 1 iE H i R 13 e H W
................................ Customs: Monthly Return of Service Movements........ccceveeree. 19
BB i) =] H& % HiEWMSR &
Commissioner (Mr...................oooiimaeen. ) at the Office...............................
£ M B 4 APPOINTMENTS.
{EC P i ik
4845 705 B L fok %8 R 4 2
S48 50 & 1B % 19 B L A A,
vt % PR B0 0| RN R A il
(B @RI 2 AT g Reported| g | o | Duefrom o cum wmpnme | M
. ate whitc ' —.

Name. Rank. Ummm\. From | from which | Allowances Authority. aﬁuot.cﬂm. Mm ]| Remarks.

[New Appointees to ve given in full.] Paydble. Mxv.wﬁmo%w%%ﬂ:a Arrangem nmba?

RentAllowances)
Issuable.

{No. and Name of
House to be stated

or Rent Allowance:
Cireular No. 4325.)

W+ 2



Y

W4
(B.—10] B 0 B )} TRANSFERS.
%45 TR0%
H (4% %) [ X3Pt 1 )]
wanim | KA gy 1E % (8 41 )
it % T 7 gy BEERAY) | Relieved | MTETI |Ascoung| JBAURRR) T
Name. Rank. |Pay Ceased .W_wmim”ﬂomm from Duty | Transfer to |Authority.] Quarters Remarks.
on Expatriation on Vacated
and Rent (or Rent
Allowances) Allowance)
Ceased on
|
_ !
L |
BB B 4 WITHDRAWALS.
8% 7 a3 R 2 B 1k
(4 71 2 &) Wk i Withdrawal. A AUNN | (41 DB R RK) Wit
Name. Rank. R H 0 Authority. | Quarters Vacated Remarks.
{To be grven in full.) Mode. Date. (or Rent Allowance).




Ba
VFal

[B.—10C]

P &% & B PROJMOTIONS.

¥4 i B R B # X /N
Name. Present Rank. | Promoted to be Date. I Authonty.
m % &% B INCREASES OF PAY.
%
# % ol Pay Increased A4XEWX
Name. Rank. B £ ey Authority.
To From which Date.

% St 8




[B.—10]

A ME 52 M R B INSPECTORATE LEAVES.

at this Port on

| | Mt W)
W 4 . i 1[;};& 1‘; B | :Leave Grunted 4 % E
Numw. Rank. 1, ono (i % B 0| Authority.
T o F ! . Relieved from
rom i To ‘ Duty on
|
| S
i -
‘; | |
i ! \
| , | | |
. ! i
| j | |
£ = = V] -3 13 fE B "’
RETURNED TO DUTY FROM INSPECTORATE LEAVE.
. £« K [] # ¥
B # L% & GRH AW Z¥XxHOH 4 % R
Name. Rank. L_eave Reported for Authority
Expired on Order/Duty ¥y

S



= 3

[B.—10] A D ## #H B OB X 32 OB OR OB
SICK AND,OR SHORT LEAVE LOCALLY GRANTED.

(BRHARKJESESAL I TR A R ABEHBE ) H Y DMMNE
(Vide Circulars Nos. 3873 and 3981 and Chicef Scerctary’s Printed Note No. $4))

! l | !

I MR hNman -
ﬂi ’f': i3 fiy : »y ﬂ.(f—_{‘i H I)? [ l;}ﬂl ;t_«I:L H %‘J gg” it
T . Hick Leave Short Leave

Name. Rank ' (Inclust ¢ Dates). , (Inclusive Dates).

Remark..

|

Bz W B k<
QUARTERS VACANT.

% 4 ™ ! REEEIBA | ﬁ;"’“gf*“ M 3t
Name of Premises. ! Last Occupant. l l{}:;‘:e de.n i Remarks.
|
l

1




[B—10] oo R A K OB OH OB % OR W
OUT-STATIONS, SPECIAL DUTY, ETC.
(B 7 B 4E % K RAY BIE B SIS R4 & R0 G &)

{Names of employees detailed for Station Duty, etc., are to be recorded winder this heading.)

[ i G b
i % W B 5k 4 W 2ﬂi%£f' i 3
Name. Rank. Station, ctc. Detailed. Remarks.
# B
CUSTOM HOUSE,
3 A a8 0w A Commissioner.

4+
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[F.—30]

M 3+ — 5%
LRSI R T
MEMORANDUNM.

G B2 Height' oo

R Weght!
WE M ENEFEAD R

Circumference of Chest at Level of Nipple Line during Full Inspiration!?
[ I % Specific Gravity.......cocooooii

A ME AW Is Albumin present? ... ... ...
lﬁ R Is Sugar present ? ...

4 & Urine-

NARABBR

1 Only necessary for candidates for Out-door Staff.

CUSTOM  HOUSE, (I
I 3% 8w 1 fai B Bt
K d H [ B
....................... g 19....... | Customs Medical Officer.
¥ M A 3 B Tt M K 4 2 A
5 3 Fit F iF B M S ¥ EE I :3
o 3 ] 5 5 i 071 Vi ¥ A i
. < s & % & % > 5 R W
K K I o A Lo} % W bn f& %
o H ’ Ho ’ B 3 & K i)
&% By ¥ O ®F 0N L/ . A M ’ B
Bt
B This Memo. will be handed to you by .. ... ..
[Photograph to be | —r e e e whose photograph, sealed with
pasted  here and the Customs seal, appears in the margin, and who is a candidate for
scaled with Customs . .
scal. employment in this office as a ...
Plcase subject him to a thorough examination and answer
carefully the questions given below.
B ¥ 6] Commissioner of Customs.
B £ E 4 &
MEDICAL CERTIFICATE.
B8 3 H 2]
................................ STUTURURPRRS L' S
¢ B Name .. ... ... .. s Age .

‘BREAHEELPAR—AAFIE2F(MDAKNY)

‘A ELTAATHELEZA(ZET =)

$ Minimum chest

measurement (next to skin), 84 centimetres (33 inches).

2 Mintmum height (without shoes), 163 centimetres (5 feet 4 incaes).



g h Y Visiont 5 /1 Right Eye AH VLettEye. ...

BB A0 €5 ) 5 Colour VisionS.. oo
RPN EEHRETHAIAT TSN &P

Do you find, upon carciul examination, any evidence of discase, past or present, of —

R EGR A EYREN MRS S i)

Cardiovascular System 2 ...
(Stethoscopic examination of heart before and after exercise necessary.)

OF 0% 7 (45,0, 0 ) ST RS VL2 35 5 46 W)
Respiratory System ? (Nose, throat, lungs.) ... ... ... ...
(Stethoscopic examination of chest necessary.)

OEAETR L) (AEABRT, & EFHIWEYERLRR)

Nervous System ?  (Brain, spinal cord, nerves.) .. ]
(Examine pupililary reflexes, knee-jerk, and for tremor of tongue and fmgers )

W E(OL, R AR )

Digestive System ? (Mouth, teeth, stomach, liver, spleen, intestines.) ....................................

HEAMWRFCGEPR, FREGHKEH)

Genito-urinary Systern? (Venereal diseases. Renal or urinary calculus.) ... ...

b MR, TL S A 2 A, B B i Bk
Tonsils, Breasts, Thyroid or Other Glands ? ... ...

KEW B EH®
Skin, Ears, Eyes & 2 oo e

FARARTL2ANEFALILMBAEIWET?

Is the candidate suffering from Hemnia, Piles, Anal Abscess, or Fistula 2. ...

HRRBAERLZABRKAETIREPRERBERY, TSR TFTREP Do @EBEE ?
In your opinion, is the candidate fit for employment in the Customs Service in any part of China, and
likely to remain so for 10 to 15 years 2 ...

m AR 4, ¥ A H 8 If not, state reasons.
#i8 3 Remarks, if any

QF ML g DY O& &~ ?-*-E

#RER Cu:m-:MadxcalOﬁicer

‘A ERBEBAABR —
+ Necessary for both Marine and Out-door Staffs:—
ABRAR:BEZRABRZANB630, BRI —-BRZBNB /I H—RZENEG 6/15

For Out-door Staff: At least 6,30 with each eye without correction; and after correction, 6,9 with one eye and 6,1
with the other.

HEAR: —BRZZENB66, 5—BZAHB6/IS, FEBRR

For Marine Staff: 6,6 for one eye and 6,9 for the other. No correction is permitted.

SARESBSBEAR RBRM G H, HES IR
& Perfect colour vision is essential for Qut-door and Marine Staffs.

‘BEJRZBRAATHKX AIREBASZSEAREBHEARSXTGRACEMP X
“N?o:y‘flg:;sesg%my kind, excepting mild trachoma and external eye diseases which can be cured in a few days, is permitted
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CHINESE MaRiTive CuUstoass,

Rules governing the Appointment and Employment of Medical Officers.

1.—APPOINTMENTS to the post of Customs Medical Officer are madc as a genceral rule by the [nspector General
of Customs upon the recommendation of the Commissioner of Customs at the port concerned, it being the duty of
the Comimissioner to recommoend the candidate best suited to Custums requirements and local conditions.  ‘T'he
In<nector General, however, reserves to himselt the right to make special aprointiments or arrangements independently
of the Comnussioner’s recommnicndativn shiwuld crcumstances require him to do so. It is t¢ be noied that individuals,
not medical Airms, are appoinied.

2.—A candidate desirous of appointment (or reappointment after previous resignation} as a Customs Medical
Ofticer should present a formal application in writing, stating age, nationality, degrees, professional diplomas, and
previous experience, to the Commissioner at the port concerned, who will, if he sees fit, transmit it to the Inspector
Gencral.

3.—The post can only be held so long as the holder remains at the port to which he is appointed. Leave is
not granted to Medical Ofhcers. If a Medical Officer leaves the port either on home furlough or for residence
elsewhere in China, his Customs appointment lapses on his departure. Upon leaving the port a formal resignation of
the appointment in writing to the Commissioner is required for transmission to the Inspector General. The Inspector
General has no cbjection, as a general rule, to appoint the locum tenens of a Medical Officer during his temporary
absence from China, if recommended by the Commissioner, and to reappoint the original Medical Officer on his
return if he resumes the practice.

4.—A Customs appointment as Medical Officer cannot be sold or willed away as part of the medical practice of
the port. An incumbent’s rights in the appointment lapse with either his death or departure from the port. The
appuintment carries with it no right to any emoluments or allowances from the Customs Service beyond the salary
attached to it.

5.—The pay given to a Medical Officer is not merely a retaining fee but is to be regarded as actual payment
for work done. In return for the salary given to him a Medical Officer is required to attend on—

(i) All foreign Customs employees at the port, whether ashore or afloat, in lighthouses or Customs vessels
lr};r or I}T: the vicinity of the port, on leave or on duty, and whether residing in the port or passing
through.

(i1) Chinese employees in cases where the Commissioner requests him to do so.

(iii) The families of all Customs foreign employees.

N.B.—* Families ” in this case is to be held to mean the wives and legitimate children of
employees. Parents, collateral or any other relatives, grown-up children earning their own living,
children at school away from their parents, are not entitled to free medical attendance at Customs
expense.

(iv) Candidates for Customs appointments medically examined at Commissioner’s request.
A Medical Officer is also required to give advice on hygienic or sanitary matters, e.g., sanitary condition of Customs
quarters or premises, if requested by the Commissioner.

N.B.—The Medical Officer at recognised health resorts, e.g., Chinwangtao, Chefoo, Tsingtao, is only
required to attend to Customs families—other than those of the members of the local staff—if the head of
the family is passing through on duty with his family or has been ordered there by the Inspector General.

6.—Special fees (payable by the paticnt) may be charged for—

(1) Midwifery cases;

(ii) Difficult operations other than those necessitated by accidents in discharge of duty; and

(iti) Medicines.
But when such special charges are made it must be borne in mind that they are for attendance in connexion with a
salaried appointment, and it is expected that they will be on a strictly moderate scale. In the matter of medicines in
particular it is understood that the charges shall not exhibit more than a fair profit on first cost in return for the
trouble of compounding.

7.—A Medical Officer is required to make out such medical certificates regar 'ing the state of health of Customs
emplovees as he may be asked for by Commissioners from time to time. Such certificates will embrace the fitness of
candidates for Customs employment, the hLealth of employees applying for sick leave or reporting for duty on the
expiry of sick leave, and the state of health of any employee regarding whose physical condition a statement is
required for Service purposes.

. Medical certificates must state distinctly the nature of the disease (if any) from which the employee is suffering
:lnd ;f leave or transfer is recommended on the ground of health, the reasons for such recommendation must be

early given.
_ In the case of employees proceeding to Europe on sick leave, a statement of the disease, treatment, etc., is, if so
required by the Inspector General, to be sent to the Custorns Medical Ofticer in London.

Similarly, should an employee for heaith reasons be transferred to another port, a statement of his condition
should, in cases where it would be useful and at the request of the port Commissioner, be sent to the Medical Officer
at his new port.

_ 8.—In cases where alcoholism, the use of drugs, or other vicious habit is the chief or a contributory factor in
the disease of an employee upon whose condition a medical certificate is required, the fact must be explicitiy stated
in the certificate; and in such and all similar cases the Medical Officer will understand that he owes it as a duty to the
Service in whose employ he is, and whose interests he must endeavour to serve, to supply its responsible
representatives with all the information in his power.

_9.—When Medical Officers are calied on to issue a certificate of fitness for duty to an employee after recovery
from iliness or on return from Inspectorate Jeave granted for reasons of health, the examination made must not be
restricted to ascertaining that the individual in question has recovered from ihe particular disease from which he was
known to have been sutfering, but must be of such a comprehensive nature as to include the general health. The
objcct of calling for a medical certificate being to cbtain an assurance that the individual concerned is fit for duty and
hikely to remain so, a certificate issued withou: a thorough examination is not only inadequate but misleading.
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WA MHBEBANARZE
Chinese Out-door Staff

(MISCELLANEOQOUS)

Conduct Book.

®n %
Name
(7 )
(ROMGRISE)] ...
(% %)
(CRINESE) oo
B 5F
A Rating
_'.
A B A B
Date of joining Service:
= B & %
Age: Pay
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REEMABMAEn EHBSIAN
Photograph of employee to be pasted here and covered with the
Commissioner’s seal.
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NOTE.

This book is to be kept for the employee
by the Deputy Commissioner, senior Assistant,
or Tidesurveyor, who will lock it up in his safe.
It should be written up and handed to the
Commissioner on the 1st June and 1st December
each year.—I.G. Circular No. 3054, § 3.
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Promotions.
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Notes on Conduct.

(FF*FEFTA-XBETAAFLH
(Each entry to cover period of half-year and to be
initialled by officer concerned.)
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Qualifications.
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Knowledge of English.
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