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¢~ tulations to our
mnde:~ selectees. It is
really a pleasure to see
ar staff members advance
in rate and rank. With
he contined down—sizing
md resulting selective
:arly retirements, ad-
rancement opportunities
7ill diminish with se~
‘ampetitive. Unfortu—
mot all top per—

The Life—Safety Upgrade
is still tracking with an
anticipated start date of
November 1993. This pro—
ject will have moch impact
on the command for its
three year duration. We
will maintain all ser—
vices, but there will be
axd a need to relocate
services.

RAIM Rich, our re-
sponsible line commander,
will retire and his re-
lief will be RAIM Jooes.
We appreciate all his
support and guidance and
wish the Admiral and Mrs.
Rich a fond farewell. We
also look forward to wor—
king for RAIM Jooes.

Have a great sumeer,
drive carefully and school
days are just on the ho—
irizon.

NATIONAL==
AVIATION

I2/SS Terxy D. Padker...

Wn first place in his division at a berefit car show
held in Selmer IN. Jae 20th ad Ast. X2/SS Parker's car, a
black 1991 P Camaro 728, was sorsxed by the First ad Seo-
ad dass Asscciation of Neval Hospital Millingem.  The Sow,
called "Grs Rx Kids", hed over 300 cars ad rm=issd owexr
$6000.00 for Msoular Dystrophy, Cersbxal Balsy, Guild Aox=e,
ad Iebemer Hospital.
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Chaplain Mike's Top Sacred Message ;

On Secoming Too Prosperous i
i
|

"\ l{ll i l“ g A Story is told about a man who., in the early days of his Hl”
;i!!ll-!'::l_;_”:-’ career, pledged to tithe all that he earned for the work of the Hi b
S '; "}!I g'lf Lord. His first week's paycheck was $50, so he tithed s$5 that .l'll"l'.“l!-;"
!fIJ-I[!l|:.;.'|I}'§= week. As he grew older and more prosperous, he received $100 a i‘“”'lll“.
“ll,-“'” }i:.'x i week, thenASZOO a week. All during that time, he continued to | fhn’ Ilnll”-
iy b e b tithe, until his income finally rose to $1000 per week. Then, | !{'p"-”,l‘llll‘..
.;,{‘ ’l“' il.q.” he telephoned his pastor and said,’ I have to talk to you.’ ‘ Iu.fn:”

1 TR
%!I' 'irl':l ll".' The pastor came to the man’'s beautiful home. They had a :l"'l“l“[l
.i'“i _:ll‘c‘ll‘u good time talk:ing about old timez, and f:nally the man came to ;‘“ 'l
!‘I'. ”:'I'-'F, the point, "do you remember the promise I made years ago to ', ‘

:I[ll ']:‘{,'_:: tithe?’ I need to be released from it. It’'s like this:® the man ! l’J
1‘: ll Ill!';‘):!i‘{ continued, "When I made the promise I had <o give only $5 a |l! |
. 1“:'{'{',’_ week. Now I’'m making $1000 a week, and it's costing me $100 a | l ;
!|' “l;h!.' week to fulfill that promise. How can I get out of giving £100 i'” |
;-'u":'llll.'."':', .xg a week?” lxl |'kgl'
POl e 1
El';lq'(l'}iil! l]'il‘il The old pastor thought for 2 moment, and then he said to iiii-ﬁ'l:i;'[l':'
}ll ~'1‘ f”|| his friend, "I'm afraid that we cannot get you released from 1

l' ! your promise, but there is something that we can do for you. We

i !
MRS Y
"”“ ;lﬂllllg can kneel now in prayer and ask God te shrink your income so
i that you can afford to tithe £5 a week once more.’
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ARARDS! SWARTS! AWARDS! FAVY-MARTRE _ CORPS ft@‘:’

RELIEF FURD IRIVE \ ;__,1
The following list of }::}

by: BM3 Hardy persomel were respon— =l
sible for selling Navy- =

Mwards presented to staff persomel during Marine Corps Relief Soci- =]
mooth of July. : ety tickets I :

JUT ]

bk [ A

CAPT Ward - Meritorious Service Medal LT Whitley
LR Newsam — Navy Commendation Medal LT Wood

ML Perry - Navy Achievement Medal ENS Olivolo
Bl Donegan — Navy Achievement Medal BMCS Daily
LT Lika — Meritorious Unit Commendation MS1 Baker
B3 Corder - Good Conduct Medal (1st award) BML Donegan
LOR Lantelme — Bumanitarian Sexrvice Medal BMl Edwards
BN Cullins - HBumanitarian Service Medal BMl Freeland

D

‘-‘b e

IR IR ICN |

e <

BMl Flaonery  — CNIECHTRA 300 Point Club Award M1 Mickens 4
Mr. Nesbit - 10 year service award M51 Schochoff ]
MID - Safety Award BML C. Williams =]
LOR Lantelme — Letter of Commendation B2 Cawthon &‘2
BMCS Bulgin - Letter of Commendation B2 Hardy |
MS1 Schoohoff - Letter of Comsendation B2 Hayes 'R‘i
BN Dishman - Letter of Commendation BM2 Moore P
Ms. Nelson — Letter of Comrendation IC2 Parker =
Ms. Koziol - letter of Commendation STS2 Schrayer =

ok Ly bbb

B2 Lengyel - Letter of Commendation B2 Selby
MS2 Bea — Letter of Comsendation B2 Signore
B2 Jones -~ Letter of Commendation B2 Underwood
BN Cullins - letter of Comsendation B3 Hopeon
BN Janes - Letter of Commendation B3 Jeffers
Ms. Sharp - Letter of Commendation B3 Sheehan
LT whitley — Letter of Appreciation

HA Everett - letter of Appreciation

Ms. Smith — Letter of Appreciation

B3 Wilson - letter of Appreciation

BN Frate — Letter of Appreciation
LaOR Cooper — Letter of Appreciation

BO Crawford  — Letter of Appreciation

B3 Bunims — Letter of Appreciation

BN Rainer - Letter of Appreciation

BN Harvey — Letter of Appreciation

HA Barnett - Letter of Appreciation

ML Gough - Letter of Appreciation

B2 Richardville— Letter of Appreciation

B3 Richardville— letter of Appreciation

LT Beary — Department of Treasury Award
BMC Hartz — Department of Treasury Asard
Ms. Bolden — COHN Board Certification
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OUTSTARDING 1!

The following persomel
received Outstanding on

the May

Readiness Cycle

LOR Croasdale
LR Kellogg
LOR McKivigan
LODR Savoy
LOIR Walton
LOR White
LT Glower
LT Taka

LT Nosek
LTXG Celeski
LTXG Poochoon
LTX Trulove
ENS Bowers
ENS Olivolo
Bml Hairl
DIl Jobnson
HM2 Behrens
B2 Calvache
IC2 R. Parker
B2 Willis
B2 Young
BM3 Ballard
B3 Lavery
B3 Metzger
BN Dabbe

BN Englert
BN Ford

BN Hollifield
BN Hussey
BN Jowers
BN Mattingley
BN Miller
BN Qakes

BN Walker

3

PHYSICAL READINESS
IMPROVFMENT AWARDS

The following persamel
improved on the May PRT
cycle by either improving
on their PRT category or
by reducing body fat

LOR Cooper

LOR McKivigan
LOR Walton
LTJG Romine
ENS Miles
ENs Roberts
BM1. Dombrowski
BMl Girdler
BMl Hmtington

BMl J. Williams
BM2 Bacalso
BM2 Carrasquilla
BM2 Crawley
B2 Edwards
B2 Jones

SK2 Lane

B2 A. Turner

ABF2 Voodard
B2 Yomg
B3 Carlson
BM3 Edsards
BM3 Lehenbauer
B3 Mullins
B3 Welch
B3 Young
BN Bartholmew
BN Brekhus
MSSN Ferguson
BN Harris
BN Haicins

jf
i |.

BN Hollihan

BN Hussey
BN Kimpons

BN Qakes
ICFN Smallwood
BN Stafford
HA De La Cruz
BA Felix

BA Jooes

HA Martin

HA Soipes

BN Wallace

s
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ADP SECURTTY NOTE

A pew ADP Security instruction NAVEDSPMILLINST

' 5239.1A has been signed by the Commending Officer.

This instruction covers the requirements of

OPNAVINST 5239.1A and SECRAVINST 5239.2. Within

the pext few weeks department heads and/or chief
of divisions will be assigned by the D as ADP
systems Security Officers (ADPSS0's). The
AlPSS0's will be tasked with assisting Mr.
Hamisco, the ADP Security Officer (ADPSO) with the
requirements for gaining full ADP  seaurity
accreditation for all computer systems within the
hospital and it's Branch Medical Climic. ADP
security accreditation will cover all the security

. and enviroomental requirements of ADP hardeare,

softwgre and data.

AQCESS appointment and scheduling modale, daily
AXESS complete their daily check-ins for the
appointwent and scheduling module (ASM) no later
than 0700 the following day. This will be
mphslndmt:heﬁollowmgnm .

a. Do all normal check—ins

b. Enter 'k" to check-in individual patient

c. Enter the climic, provider and date to
check-in

d. At the time field press "HELP"

e. Check to see that the appointwent status are
ooe of the following:

(1) "£" (Rept)
(2) 'W"' (Walk-in)
(3) "Rs" (Ho show)
(4) "8" (Non bookable)
(5) "o (Climic cancel)

It is requested that all schedules be "Unfrozen"
at least on day prior to the date "Frozen. The
schedule must be either "U" (Unfrozen) aod left
open for booking, or "C" (Cancelled) deleted from
the system. If a schedule is left "Frozen' after
the date has past, it can not be "Cancelled™ and
it will lock the system. If check-ins are not
campleted for the month pn.a'tonnmgm:hly

BACKTNG UP TO SAFETY

~ Doing backups is a topic that most people don't
 think much about. Sometimes that's because
they've been lucky and have never lost any files,
more often it's because they've lost lots of files
and would not rather remenber it. There are many
ways data can be destroyed. Computer = viruses,
obliterated sectors oa a hard disk, power failures
and the ewer popular operator error are just a
few. Every computer user should become familiar
with a backup procedure that fits their needs.
Tedious though it may be, developing an effective
backup strategy, and sticking to it, is a vital
part of any computer users routine. For those of
you that have Enable 4.0 there are tools included
in the program to it easy to back-up your files.
There is also a program called 'Fastback, Pkzip,
the standard "DOS" backup commwand, tape backup
units and mmerous other utilities available to
backup your files. No matter what method you
choose to do your backups, it's importamt to
develop a plan that you can stick with. Perhaps
the best strategy is a daily backup

of just data files, with a complete system backup
coce a week. Don't skimp on disks, if you backup
your system daily you should have one set for each
day of the week, and one set that is stored sy
from your area. The reason for mmltiple backop

‘sets is to prevent a problem that may not be

impediately evident from being copied to your
backip disks. With a different set of disks for
each day, if a problem occurred on Toesday, but it
was not discovered until Thursday, youa would have
a good back up from Monday to fall back on.
Although a careful baciamp plan probsbly woo't win
you any amrds, remember - it's not a question of
if you'll need your backup files, it's a question
of when!
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BOSTON - Most health-
care workers don't wash
their hands before exam-
ining patients, which may
help explain why hospital
patients develop infec-
tions, a study says.
The study at the Uoiv-
ersity of Iowa Hospital
was designed to see which
cleaning solution was
more effective in coo-
trolling infection - al-
cohol or antimicrobial

formula. But researchers -

discovered that only
three out of five
bhealthrcare workers in
the intensive—care unit
bothered to scrub, even

though they knew they

have suggested doctors do
not change when they
should, which also can
spread illness.

"HBand washing is the
No. 1 way to prevent inm-
fection," said Cindy
Cole, registered murse
and infection—cootrol
specialist at Baptist
Memorial Hospital in
Memplis. She said Bap-
tmtstresaeshmdmsh—-

WOME

Wear a Sardonyx or for thee

No conjugal felicity.

The August-born without this stone
'Tig said must live unloved and lone.

HAPPY BIRTHDAY T0 ...
Submitted by HMl Debra Santee

Norma Hubbard
Cleatis Stacy

Sara Wilson

MS3 Durron Jones
HM2 Michael Quatrone
HM2 Albert Dunbar
CDR Royal Jackson
LCDR Bicki Monson
I Jimmy Hicks
HM3 Allan Stuart
HM? Peter Bruner
DTJ Dale Palmer
2 Trudy Mullins
Sandra Doan

Donna Cochran

Otis Arnold, Jr.
HN Randy Cowart

HE Guadalupe Lopez
HA Alan Malone

HN Troy Taylor

HM2 Darren Cawthon
HA Michael Durant
HM3 Oscar Chatman
I3 Tammy Susa

B0 Linda Hall

HEN Jinmy Hoffman
H2 Timothy Marion
HM3 Jeffery Burris
EMC Joseph Earl
Medhat Elshamy

HEM2 Anthony Luckett
HMl Perry Dijkman
H¥ Paul Rowland
HA Gregory Carpenter

Nancy Polly
Dorothy Whitehouse
Hugh Wyatt

HMl Lloyd Mickens
HM3 Samuel Coleman
HMCS Richard Bulgin
LT Melinda Tankersgley
HM] Raymond Lakes
HEM2 Gaylord Jackson
HM] Cliffton Lane
H2 Jeffrey Mungey
LT William Moore

HM2 Alphonso Whitt
Woodson Thomas

HB Clifford Edwards
DTl Felton Johnsgon
D2 Douglas Mcguire
HN Richard Crim

Hi Andrew Helleck
HM2 Barbara Licato
HN Walter Litwin
CDR Ira Davis

HN John Dabbs

HN Norman Womble

HA Shawn Hert

HN Paul Dufor

Tammy Hughes

MS2 Melanie Dupree
HR Jerry Parham

HA Jacqueline Gentry
HR Letra Colbert
HA Jeffrey Kaufman
H¥ Christopher Toth
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WEIRT IS TYMF DISERGE? T8,

By BML(AW) T. J. Goxh :-¢.:~'-"

Iye disease is an illress that is gread by  the hite of deer ticks ';,?,,

carrying certain bacterial strains. The diseese was first recogmzd in e

e, Corectiox in 1975. Since then, ases have now  been reported ’,.,ff'r’

troghoxr the comtry. Iure dissee my caree artwitis, hesrt
pcblems;, ad cniral nervas systan disoders. Deer ticks are very
smll, momelly o higger then the head of an irk pin. They fead mostly
o mice ad deer hit can also feed an mammls. These ticks mmmlly are
mpab]e of trangmitting the dissase in late gxing, sumer, ad early

"-% ?5

'mal:e are three stages of Iyre Dissase.  In stage 1 syipors inchide ey
a red rash that is vsmlly circilar ad blotdy ad that expands araxd oo
the bite, heedacte, fatige, fever, pein and stiffness in the Joints and %C?_;,
mxcles, swollen glads, ad other flirlike sypos. In stage 2 'ﬁ‘-’r’l
syiptns  usally aopear within a fiew days to within a few weeks. They ey 3
inchde dizziness, por coomdimatbion, weakness, severe fatige, foinc e
pain, headache, memxy loss, irmritahility, ad facial peralysis. Sage -
3 cn axar wesks to years  after stage 2. The most aommn sypbtom of A
this stage is arthritis, often in the knees. This andition an e
disgpear bt cn rear many times. The stages and syrpbars may vary. et
Sare pecple may not go thragh all stages ad have syrptams that overlap x _;
between stages. It is important tet you seek medical atbentbbion if yoa ¥

roHce any symptars of  Ine dissese ad tat you  infom the physician
that yoa may have been exposed o ticks.  Poopt attention and trestment
with antihictics is wsmlly sxeessful in prevenbing aplications. The
loxer treatnent is delayed the mxe difficilt it beoomes to treat.

O carse, using sae peventive mEeares is ipartant to redaee the
g likelihd of antracting the dissase. If you are going canpirg,
Ty hnting, o venhxing into a tick-infested aren, you should wear a hat,
% lagslesad shirt, lag ;_xtsvtndla:etxxiai into socks, ad shoes.
% Also, u=e a tick repellent. S copmies are oW Using advertising
o

g

w

gmnicks which lead you to believe ttet their prodxct is the anly ae
tat will wak. Thee repellants o wark; hoeever, they antain very
: high percentages of an active ingredient called "EET™ which my case
b &in rastes. Ay brand of repellat with "THEI® will wxk. Soas a
LR wrd of cation, yumay be better off aplying the pepellent to anly
; te dothing. After rehmming e from yoor aing, check your body
X fr ticks. If yu find ane, use smll poinbed tweezers ad grasp as
o clese to e muthparts as yu cnad pall te tick &y  foom you.
Axid grasping the tick by the body ad twisting the tick off. The w=e
of petmolam elly, motxr ail, hot matches, etc. for rroml is ot
reomered. Bx firther infommetion on Ipe Dissese, antact te
Oooxatical Healthy/Preventive Medicine Department at 873-5654/5657.
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CIVILIAN HFALTH CARE (N
REGIONAL BASIS -
receive civilian health
care under CHAMPUS will
have that care reviewed
and monitored on a re—
gional basis, replacing
the state-by-state wethod
of review that was in use
before May 1.

A "CHAPUS Regional
RBeview System'(CRRS) has
established five review
centers natioowide, ooe
in each of CHAMPUS'
claims  regions. These
centers will look at the
civilian wmedical and
surgical care being
provided to  CHAMPUS-
eligible perscas.
They'll decide whether
' care is medically
. ssary, vhether it's
bemgdehvered at the
appropriate lewel, and
whether it meets accept—
able standards of qual-
_ ity.

CHAMPUS wmental health
services won't be re—
viewed  under this
program; they are cur-
rently being reviewed by
another (HAMPUS cootrac—
tor.

Uoder the CRRS: pro—
gram, certain health care
services require advance
authorization. Hospitals
and individual  health
care providers mst ob—

CBAMPUS NEWS

before the patient 1is
admitted to the hospital,
or before the procedure
is  performed. Getting
the authorization isn't
the patient's responsi~
bility.

Effective May 1, 1992,
the following inpatient
conditions or procedures
require advance authori-
zation from the CHAMPUS
contractor which serves
the region where the care
is provided: angioplasty/
endarterectomy  (removal
of plaque deposits from
coronary blood vessels),
broochitis/asthm, car—
diac catheterization, ce—
sarian section, cholecys—
tectomy (sergical removal
of the gall bladder),
coronary artery bypass
graph, gastritis/dehydra—
tion, hysterectomy, sim-
ple poeuromia, and abor-
tions.

procedures that will also
require advance authori-
zation will be added to
the abowe list in the
near future.

When a provider gets
the advance aothorization
for civilian care for a
(HAUS patient, that's
mot the same thing as
when a patient obtains a
‘“nopavailability state—
ment” (NAS) from a nearby
uriformed services hos—

pital.

The patient who lives
within the military hos—
pital's ZIP code service
area must ask for the
NAS (patients who live
outside the Zip Code
service area don't need
NASs before getting ci-
vilian care). The NAS is
then filed electronically
with IEERS by the mili-

tary hospital. It says
t“he hospital can't pro—

tieats about the quality
of care received in
civilian hospitals.

eastern clalm processing

Florida), the review
center is under develop—
and is expected to
be in operation by Oct. 1
1992. The CHA®US coo
tractor for Califormia
up a review center in the
near future.

Regional review ceo-
ters will also investi-
gate complaints from pa—
tients about the quality
of care received in
civilian facilities.

If a center demies
payment for care or ser—
vices under CBAMPUS,
providers may appeal the
decision or ask for a
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HM1 Santee
Selective Re-enlistment
Bonus (SRB) Program

Program Description

The Selective Re-enlistinent Bonus (SRB) program
increases Navy enlistments in hard-to-ill ratings and
Navwv enlisted classification (NEC) codes. Ratings and
NECs are added or eliminated from SRB lists as reten-
tion drops or increases.

Eligibility
e completed at least 21 continuous months, excluding
Naval Reserve annual training (AT), but not more than
14 vears of active naval service
¢ eligible to re-enlist or extend for three or more years
in the regular Navy
¢ not be entitled to, nor have received, re-adjustment,
severance or separation pav
¢ be a petty officer or E-3 designated striker on active
duty
* qualified for and serving in an SRB rating or NEC, or
» qualified for the Selective Conversion and Retention
(SCORE) program or lateral conversion to an SRB-
eligible rating
¢ not be extending nor re-enlisting to have sufficient
obligated service for an officer program

Members with “broken service” (more than 24 hours
since discharge) must be a petty officer and have less
than a four-vear break in active service. Members fall
into Zones “A,” “B” or “C” SRB eligibility, based on the
number of vears of total active military service, including
active time in reserve components. Members may
receive only one SRB bonus for each zone during a
career. .

Zone “A” Eligibility

Member must have completed at least 21 months of
continuous active naval service, excluding reserve
annual training (AT), but not more than six years of
total military service. ’

The minimum time in service need not be immedi-
atelv preceding the re-enlistment or extension.

Member must extend or re-enlist for at least three
years.

The extension or re-enlistment must yield at least six
years of total active military service.

Zone “B” Eligibility

Member must have completed at least six, but not
more than 10 vears of active military service.

The time computed must immediately precede the
extension or re-enlistment date.

Member must extend or re-enlist for at least three
years.

The extension or re-enlistment must yvield at least 10
vears of total active militarv service.

Zone “C” Eligibility

Member must have completed atleast 10, but not
more than 14 vears of total active militan service.

Member must extend or re-enlist tor at least three
vears,

The extension or re-enlistment must vield at least 14
years ol total active military service.

SRB Payments

Payments are computed from base pav. That amount
is multiplied by the number of months of additional
obligated service, then divided by 12. That result is
multiplied by the SRB award level number.

Fifty percent of the total bonus is paid upon re-
enlistment, with the remainder paid in equal annual
installments on the anniversary of the re-enlistment
date. Early payment of the next installment can be ap-
proved by the commanding officer, but requests for
remaining amounts must be approved by the Chief of
Naval Personnel (PERS-292B).

Special Policies

Some members may qualify for early re-enlistment for
SRB prior to expiration of active obligated service
(EAOS).

Others may qualify for an early re-enlistment waiver
when obligated senvice is required for permanent
change of station (PCS) moves, advancement, subma-
rine duty pav and to re-enlist for the Selective Training
and Retention (STAR) or Selective Conversion and
Retention (SCORE) programs.

Requests to convert out of SRB-eligible ratings are
normally disapproved.

SRB installments are suspended for sailors attending
school for an officer procurement program. Members
forfeit the remaining installments when they are com-
missioned.

Recipients must remain qualified for continued
service in the bonus skill. They are expected to serve the
full enlistment or extension in the SRB rating or NEC.

Out-of-skill assignments for one tour are permitted
for:
stateside/overseas rotation
sea/shore rotation
mission-essential requirements
humanitarian or medically dictated assignments

For More Information

For more information on the Navy's Selective Re-
enlistment Bonus (SRB) program, visit your command
career counselor or see a command retention team
member.

YOU AND THE NAVY,
FULL SPEED AHEAD.
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FOR SALE

1981 Plymouth Sopporo
2.6 L Mitusbishi engine, 5 speed, New clutch
New tires, A/C,P/S,P/B
$1000.00 0OBO _
Contact: HMC McConnell ext: 5654 or 388-5583 p 5:00

1982 Ford Bronco 4X4 Full Size

302 with C6 transmission, P.S, P/B o

¢ + 24,000 miles on rebuilt engine, transmission and
.. end. Very reliable. Runs great

'$2900.00 )
Contact: HMC McConnell ext: 5654 or 388-5583 p 5:00

1984 Honda " Nighthawk " 650cc

New Tires, Tune-up, Complete records kept.
Burgundy Wine color, 4 cylinder, Garage kept.
Less than 11000 miles.

$1900.00 FIRM )
Contact:  HML(AW) Gough ext: 5654 or 476-3411 p 6:00

Baby Dwarf Rabbits
Steel Gray, make wonderful pets

$5.00 each Y _
Contact: HMl Santee ext: 5839 or 837-4658 p 5:00

T



ANSWER TO LAST MONTHS PUZZLE
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