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TaBLE 2. —Distribution of employment and injuries by sex in 10.665 nonmanufjaciuring establishments, classified by indusiry, 1945
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Automotive dealers ... _. o ks 1,077 | 20,128 | 2,113 | 18,015 | 798 | 14 | i34 | i.4 3.3 I8. 8 10. 5 1.8
d Building and household supplies and equipment _| 550 | 7. 203 | 1, 697 | 5, H06 172 0 | 163 | 11.0 | 2.6 13. 4 23.6 | 5. 2
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Lumher and building materials, not metal_ ___._| 424 | 7,930 | R28 | 6, 502 | 399 3 | 306 20. 1 1.8 | 258. 6 11. 3 7
e SRR IR TR 5 | 3, 605 | 2, 891 ! 714 31 | 14 | 17 | 4.5 2.5 12. § 80. 2 | 45. 1
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Automotive. .. .. SIS A 7 IR s 191 | 5578 1,461 | 4,117 | 156 16 | 140 | 12.2 | 4.9 14.7 26. 2 | 10. 3
Chemical, drugs and related produets. . ____.___| 143 | 5, 8575 | 2 187 | 3, o588 81 oR | o3 | 1.2 6. 4 | r 4 ; 39.3 | 34.6
Dry goods and apparel . ________.____ IS RN 362 8 111 | 2, 904 f 5,117 | 57 | 11 | 46 | 3.6 | 1.9 4.6 37.0 19.3
P:am‘: products and e SRR R Sl AR, 363 | 12,932 | 3, 592 | 9, 340 | 573 | 50 020 29, 2 11. 4 | 28. 9 27.8 8.7
Groceries and food specialties . = LR 623 { 16,902 | 3,517 | 13 385 752 39 | 713 | 20. 5 | 5.6 24.0 20. 8 5. 2
[undustrial and household building material, | | | ‘ | |
equipment, and supplies._ . oo . ______. | 644 | 21, 144 6,150 | 14, 994 545 46 400 | 12. 1 3.6 | 15.5 29. 1 8.4
Pq;‘u*r and paper produets. ... ..o _____1} 174 | 0, 038 | 1, 648 | 3, 410 | 114 7 | 107 | 10, 8 y &8 | 14.8 32.6 | 0. ]
Oth(rr-.“___-__:___h R o o o e e i | ol9 | 12,866 | 3, 620 | 9, 246 600 | 51 | 549 | 21.7 6.8 27.1 28, 1 8.5
Other nonmanufacturing industries: | | | | | |
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Electric lightand power__ ________________.__ . 30| 18,956| 3 333 15, 623 | 473 | I8 | 455 | 11.6 | 2.5 13.6 | 17. 6 3.8
Manufactured gas production and distribution | 42 | 4,025 | R6S | 3,170 | 212 | 5 | 207 | 23.7 2.8 28.9 21.3 | 2. 4
INatural gas distribution____.____________________ sl | 10,827 | 1, 986 | 8, 841 | 256 | 8 : 278 | 12.3 1.9 14. 6 18.3 | 2.8
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! INDUSTRIAL INJURIES 4]
f The stamped and Hn‘(fssed metal products industries show a high : \ p
- ‘ rate for both men and women, indicating special need for a program : -
i ; to improve the record. Other industries also call for special atten- & Wd
: tion—slaughtering and meat packing, furniture and lumber products, Y
and lumber mills, where rates are less comparable but still very high e E
. for both men and women; and those industries in which, though :_ S -
women’s rates are low, men’s rates are seriously high. . _ IR
fe ' In all these industries particular efforts are needed to develop a Bl il -:
o SR program that will reduce the material and personal losses mcurred. ;, " LY A
3 \ - through industrial injury. | e e eun :
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NEED FOR STANDARDS FOR WOMEN WORKERS b o)

The great changes in women’s work that were speeded up by the Y e ' .
| war have been developing for a little more than a century as the |
4 - result of transferring industry from the home to the factory. In SRR >

oradually increasing numbers, women have become wage workers out- '
side their homes, either manufacturing goods or performing services _ 5
for the public—working in factories, offices, stores, hotels, restaurants, _ :
and laundries. They are a large and important part of the labor force PRErC et .
in the country. Many thousands of women also are employed by the -
Federal, State, and local governments, and other thousands work in . .
private households.

Working conditions vary widely as to adequacy, even where legal _
regulations exist. Collective bargaining in many instances has estab- | ~ -
lished high standards for working conditions, wages, and hours. In ,
other instances, employers themselves have set up good working . 3
conditions. But when standards depend wholly on voluntary action, | 3
they often do not apply to all workers and vary in their adequacy. For =%
this reason, minimum standards should be established by law. The et L P
Nation’s best interests demand good labor standards for women, many |
of whom are mothers and homemakers as well as wage earners,

DEVELOPMENT OF STANDARDS

What are adequate standards for women workers? How are these | 5 e
developed ? _ . ok

Labor standards are not stationary but are influenced by continu-
ously changing conditions, Minimum wage standards are adjusted - .
as prices rise and as new items come into the accepted minimum stand- : . :
ard of living. Historically, hours of work have been reduced as
factory processes have been mechanized and also as fatigue has come
to be recognized as a major factor in the worker’s health and efficiency. |
The development of industrial hygiene has provided a basis for regu- | | B
lating the use of industrial materials or processes that endanger the | .
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STANDARDS FOR EMPLOYMENT 43

health of workers. Thus standards change as a result of advancing
et scientific knowledge and as a result of growing recognition by both
: | workers and employers of the need for good working conditions. E . :
¥ | Good labor standards should be maintained for all workers without g
; discrimination. Certain standards, such as those relating to plant B
equipment and plant environment, affect men and women equally and -
obviously are not subject to diseriminatory apphcation. With respect _
: to such matters as hours of work, rest periods and lunch periods, and B :
. . 5 seating, labor legislation in many States is responsible for the exist- ' b el
PR ence, in many industries, of better standards for women than for men. o b
R | However, diserimination against women sometimes exists in regard to |
| \ X promotion, seniority, training, and particularly in regard to wages. L&
i ETME A Women frequently are hired for beginning jobs on an equal basis with 210 e e
TR G ' o men but do not get equal consideration l]'nr promotion. They are S e
LR e ST often not given the same training opportunities and, even if trained, '
WG - are not given a chance at the better jobs. EKquality in maintaining 2
: the right to a job through seniority, and in pavment for work done, 1s ' b
. sfdades ot - ‘ too often lacking. .
457 e A | Labor standards are developed through many channels—employers, et
R s unions, governmental and private agencies. The following pages .
; present standards which refer mainly to industrial and office workers.
: (Somewhat different standards are essential to safeguard women e
: workers in various other fields, such as household employment, agri- |
culture, technical and scientific work, but these standards require spe-
cial consideration.) OQOutlined here are the broad basiec recommenda-
tions for any program concerned with the health and efliciency of
, . women employees. These recommendations do not attempt to deal
ik - with details, but they indicate the direction in which the development
| | ' of good standards should move.

STANDARDS ON WORKING TIME

Schedules of 10 and 12 hours a day have given way to fewer daily | “m
hours. The 5-day week of 40 hours or even less 1s now a schedule
widelv used. Standards for working hours should include: .

1. Not more than 8 hours of work a day, and not more than 48 a
week ; work time over 40 hours to be paid for at time and one-half the .
worker’s regular rate. .

9. At least 1 day of rest in 7, oo

3. Meal periods of at least 30 minutes. No work period of more 5
; e ' than 5 hours without a break for meal or rest.

4. A rest period of at least 10 minutes in the middle of each half-
day work period, to be given in addition to the lunch period and
. without lengthening the workday. _
> : 5. Some vacation with pay after 6 months on the job; a longer f A5 aan
vacation after longer service.

6. Sick leave and maternity leave without loss of job or seniority
rights. Maternity leave should cover a minimum of 6 weeks before
and 2 months after confinement; with extension of either period on ..
advice of the worker’s physician,

7. Time off with pay on chief legal holidays.

During the war the need for full production (especially of war | :
materials) expanded the use of night work in manufacturing and ' .
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44 HANDBOOK OF FACTS ON WOMEN WORKERS

elsewhere contrary to past practices generally regarded as basic for

,' | health and socig] reasons. Now that the war demand is no longer g :
g overriding, there should be a return to the sounder policy of the pre- b ’

: wvar years and night work kept to a minimum except In continuous- .
' l process industries and in essential services. |

. » em—

STANDARDS ON WAGES f o g

Workers’ standards of living are determined by their earnings, The <
3 least they should be assured 18 a minimum rate

‘ of pay adequate to ; E
: meet the cost of living. But there must also be the assurance that e i

STt ' this wage wil] continue throughout the year. The standard of living e
f e depends primarily on an adequate wage rate, plus the guarantee of B
28T, ' an adequate annual wage. Such earnings are essential, not only be- | T r:

. \ - - ause they maintain a secure and healthy level] of living for individ- | :

: 2 fo- 2 e ual workers, but also because they sustain the Nation’s

'. 2 bility. To aid in accomplishing these nhj('.(?t,iV(.'s, K ,

Eide , (}q‘)v(lz']m](#llts O Ssome extent are prm*iding l_)_y law for a '“U()I‘ Lo wages SN *.

as well as a ceiling to hours. Wage standards should include the AL
AT | following :

i

AR, : L. The principle of “equal pay”: Wage rates based on the
P not on the sex of the worker or other factors not related to
5% Sy perform the job.
2. Minimum wage rates established through Je
. considered as Wages.

5. All protective clothing and other
forms required, furnished and cared for by the employer as part of :
the cost of production ; no worker required to contribute, directly or
indirectly, to the cost of supplying oy maintaining such clothing or
equipment ; if the worker does contribute, she i< to be reimbursed for
any such necessary expenditure by the employer,

+. Wages paid regularly and in full, on a week
basis, and on a fixed day.

s

economic sta- , a
ederal and State e

job, and
zll)i“ly O b B e

gislation : tips not

safety equipment, and all uni-

ly or semimonth] y ' .

STANDARDS ON OTHER CONDITIONS bl

Standards adequate to protect the health and safety of workers are :

essential in all workplaces, These standards should inelude : A
tve _ For Health j s

. | 1. Working environment - Adequate vent lation, lighting, and heat- X A

Ing, to preserve health and reduce strain and fatigue. : |

_ | 2. Plant facilities - Washroom. tollets, rest
| | rooms, drinking facilities, and lunchrooms where nourishing food is i

{ available at reasonable prices. These facilities should meet the needs : <
of the workers and conform to high standards of health and sanita- = ~

tion.
3. Medical services in the plant ¢
W(u'kvl‘s.
4. A program of industrial hygiene to discoye
occupational hazards arising from the yse of dai

rooms and dressing

W ey
L]

ommensurate with needs of the

r and protect against
Igerous substances or
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STANDARDS FOR EMPLOYMENT 45

5. Lifting heavy weights and other undue physical strain to be elimi-
nated from job requirements to the fullest extent possible.

6 Suitable seats, in adequate numbers, and freedom for workers to
nce them while working—at all times 1f the nature of the job permits,
and in any event during periods when not actively engaged in per-
formance of duties that require a standing position.

For Safety

1. Equipment and machinery in good working condition, with ade-
quate guards against injury.

9. Safety equipment and clothing, such as goggles, safety shoes,
protective gloves, as needed, maintained in good condition.

2 Qafe and uncrowded work space; stairways, floors, halls, rooms,
and passageways kept in oood condition and adequately lighted.

4 A continuing safety program ana training in safety on the job
for all workers.

INDUSTRIAL HOME WORK

Efforts should be made to abolish the industrial home-work system,
with its long and irregular hours, low earnings, and child labor. In
nonindustrial States, legislation should prohibit home work. In indus-
trial States where 1t 18 now extensive there should be strict regula-
tion of hours of work and wages until prohibitory laws can be passed.
Employers who use the labor of home workers can produce in direct
competition with factory employers who have higher standards of
hours., wages, and working conditions. Home work tends to under-
mine such standards.
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| - State Labor Laws for Women L g
; \ 3 | Basic standards as of June 1, 1948 CEeR g b
: DAILY AND WEEKLY HOURS A e
' = e ' 24 . : e SIS . - 3
e 35 Forty-three States and the District of Columbia have laws limiting
b7 the daily and weekly hours of employment in one or more industries.
Five States—Alabama, Florida, Indiana, Iowa and West Virginia— % . g
: do not have such laws, 4
- One-half of the States (24) and the District of Columbia have set
8 hours a day and/or 48 hours a week or less as the maximum time a
: woman may be employed in 1 or more industries.! In 23 of the 24 ‘ :
B States (Kansas is the exception) manufacturing establishments are iz |
| covered by such standards. South Carolina’s statute, however, covers 7
only 1 branch of manufacturing—textile mills. In Connecticut the
maximum workweek is 48 hours for several industries but daily hours
may not exceed 8 in mercantile establishments nor 9 in manufacturing :
plants. The 8-48 hours law in Kansas applies to public-housekeeping !
occupations and telephone exchanges; in manufacturing establish-
ments, the maximum is 9 hours a day, 4914 hours a week. 3
BEIES i I o - BB TNOW YOUK e g :
UBBEOTRIR e S48 | North Coroling - . - ko 048 . -%,
T e RN L oW R e S A S, North Dakota.. oo 815,48 e -
VORRREEEEE s asmsnirnaemiis BB ORI ol s e e 8—48 s
: , 0-48 | 0-45 B P
pistrict of Columbia_ ... 8-48|Oregon _._.________ 844 | A e
e B R R O R S i e S L PRERAVIVRBIN o oo e 10-48 | "
5 BRBEEE e i mn ki BB I RGOS Tkl i ey U-48 :
; Louisiana . _________________ 8-48| South Carolina (men and ; | ar s
Massachusetts _____ PN, LM Y SPOIRERE B s e T sy S el A 8-4() - .
v R U e R AR R e AT ERIERN - s R R S e S 845 -'_ P
| YRR & oL e R T NN o i nd e (e et S D48 s o
New Hampshire . _______.___._ 10-48 | Washington ___________ 5 ; ; -.
ENEN: BORRICD s ins - iniiritnd o B P VEROMERR o e e T 8-48
Ten States have set a maximum 9-hour day for women, and the
weekly maximum in all but one of these (Idaho) is 50 or 54 hours.
Arkansas has no weekly hours specified in its statute but it has a 6- bimss
day-week provision, which in effect makes a 54-hour maximum week. |
'For States with different legal maximum-hour standards for different industries, the i
law establishing the lowest maximum hours was selected for this summary
46
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STATE LABOR LAWS 47
APBABRRE e o i o irisrcdrs i i 0-6 days|Nebraska. . e 9-hH4
BORBD s it i - | OKIADOMIA e e o e e i s | DR
N PN SRR LR SRS, ¢ 0-54 e A T RSN R R e g,
B O N i sl AT 0-54 I . e D0
MO i S O | Wisconsin. .- .- o O K Ry A R Y--50)

Eight States have set a maximum day of 10 hours and a week of
from 54 to 60 hours. In 2 of these—Georgia and South Carolina—
the law applies to one type of manufacturing plants only—cotton and
woolen mills.

Delaware . oo O SR NS JePY L aiii i e dilid it A OS
Georgia (men and women)___.. 10-60 | South Carolina (men and woms-

R OREOEIEY ol i mim s i i i -SRI IR T SO B T L A |
Marviand e 1060 | South Dakotal - e 10-H4
Mississippl (men and women) .. 10-60 |

In one State—Tennessee— the maximum is 10145 hours a day, 57
hours a week. This applies to manufacturing and other industries.

Minnesota has fixed no daily limit in its statute, having only a 54-
hour weekly limitation for manufacturing establishments and several
other industries.

DAY OF REST”

About half the States (23) and the District of Columbia prohibit
employment of women for more than 6 days a week 1 some or all
industries. In 2 of these States—Colorado and Utah—the law does
not apply to manufacturing establishments.

Arizona | New Hampshire (men and women)
Arkansas - New Jersey

California (men and women ) | New York (men and women)
Jolorado | North Carolina

Connecticut (men and women) North Dakota

Delaware { Ohio

District of Columbia | Oregon

[1linois (men and women) Pennsylvania

Kansas South Carolina

L.ouisiana Utah

Massachusetts (men and women) Washington

Nevada Wisconsin (men and women)

MEAL PERIODS

Well over half the States (27) and the District of Columbia have
provided that meal periods varying from 15 to ] hour must be allowed
to women in some or all industries. This provision applies to manu-
facturing establishments in all but 4 of these States—Colorado, Ill1-
nois. North Carolina, and Washington. The States are as follows:

Arkansas Lounisiana

California Maine

(Colorado Marviand

Delaware Massachusetts

District of Columbia Nebraska (men and women)
Illinols Nevada

Indiana (men and women) New Jersey (men and women)
Kansas New Mexico

Kentucky New York (men and women)

! Rhode Island in its 1940 reenactment of an earlier law covering employment on certain
holidayvs includes Sunday in the list of days when employment not absolutely necessary 1s
prohibited., The law, however, does not establish a 6-day week.

[
i
s

L

LA




:-. :.'-"' A -
%' N

45 HANDBOOK OF FACTS ON WOMEN WORKERS
North Carolina i Rhode Island

North Dakota Utah

Ohio | Washington

Oregon West Virginia
Pennsylvania Wisconsin

REST PERIODS

Rest periods of 10 minutes after a work period of 4 consecutive
hours or during each half day are provided for in the laws of Califor-
nia, Colorado, Nevada, Oregon, and Utah.

NIGHT WORK

Twenty-two States and the Distriet of Columbia place some limita-
tion on the hours of employment of women or persons between 18 and

21 at might.
The following 13 States prohibit night work for adult women 1n
certain industries or occupations:

California Massachusetts South Carolina
Connecticut Nebraska Washington
Delaware New Jersey Wisconsin
Indiana New York

Kansas North Dakota

In 8 additional States—Arizona, Kentucky, Rhode Island—a night-
work prohibition applies only to persons under 21 years of age in
messenger service. In 1 other—Virginia—and the District of Colum-
bia similar limitations apply only to girl messengers.

In 5 additional States—Maryland, New Hampshire, New Mexico,
Pennsylvania, and Utah—the laws do not prohibit the employment of
adult women at night but regulate such employment either by limiting
the number of hours that may be worked at night or by setting specific
working-conditions standards which must be complied with.

SEATING
Forty-six States and the Distriet of Columbia have seating laws.
All but 1 of them apply exclusively to women. Florida’s law applies

{o both males and females.
I1linois and Mississippi have no seating laws.

OCCUPATIONAL LIMITATION

Twenty-nine States have occupational limitation laws for women
and minors: 17 of the States prohibit employment in mines, 13 in
manufacture or sale of intoxicating liquors. (Asterisk indicates that
law applies only to persons under 21 years of age.)

Alabama: Labor in or about a coal mine,

Arizona: Work in or about a mine, guarry, or coal breaker.

Arkansas: Entrance into any mine to work therein,

California: Mixing alcoholic beverages containing distilled spirits on premises
nsed for the sale of alecoholic beverages unless the licensee or wife of any
such licensee.

* Bmployment of person under 21 on portion of premises used for sale and
gervice of alcoholie beverages for consumption on premises,

Oolorado: Employment in or about a coal mine or coke oven except in a clerical
capacity.

*Selling or dispensing spirituous liguor by persons under 21,

"
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STATE LABOR LAWS 49

Connectiout: Employment in any tavern, unless employee is the wife or daughter
of proprietor.

Delaware: *Bmployment of person under 21 in room where intoxicating liquors
are sold or dispensed, unless the establishment gells for medical or scientific
purposes,

Florida: *Employment of person under 21 in poolroom, billiard room, or place
where intoxicating liquors are manufactured or sold. Hrxemptions: Pro-
fessional entertainers; drug or grocery stores licensed to sell beer and
wine for consumption off premises; hotel workers if work is apart from
place where alcoholi¢ beverages are sold.

Illinois: Manual labor, in or about a mine,

Municipal authorities are empowered to prohibit by ordinance employ-
ment of women (other than a licensee oOr wife of licensee) as dispensers in
retail liguor establishments,

Indiana: Employment within a coal mine,

*Employment of person under 21 in any publie pool or billiard room.

Kentucky: Employment by retail liguor licensee for duties other than as wait-
ress, cashier, or usher.

Lowisiana: Employment as dispenser or seller of spirituous liguors, wines, or
malt in any concert hall or saloon where such liguors are sold,

Maryland: Employment, other than office work. in connection with any mine,

*Kmployment of person under 2] in or in connection with any place
where intoxicating liguors are sold.

Massachusetts: *Employment of person under 21 in, about, or in connection with
a saloon or barroom where alcoholic liquors are sold.

Minnesota: *Employment of girl under Z1 as messenger for telegraph or mes-
Senger company.

Missouri: Employment within any mine,

Montana: *Employment of person under 21 to serve liquor, beer, or wine,

New Jersey: Employment in the manufacture of nitro and amido compounds,

Rremptions: Office, works hospital, or welfare room or bullding.

New Mexico: *Employment of girl under 21 as messenger for telegraph, telephone,
Or messenger company,

New York: Employment in or in connection with a mine or quarry.

*Employment of females nnder 21 as conductors or guards on any type
of railroad,

*Kmployment of females under 91 as messenger for telegraph or mes-
Senger company.

Ohio: Employment as bellhop, crogsing watchman, express driver, taxi driver,’
jitney driver, meter reader (gas or electric), metal molder, or section hand,
or in the following occupations or places:

Baggage handling,

Barrooms and saloons or publie drinking places which eater to male cus-
tomers only and in which substitutes for intoxicating liquors are sold,

Mast furnaces : mines : quarries; or smelters; (except in offices).

Bowling alleys, as pin setters,

Delivery service on wagons or automobiles.

Freight handling.

Operating freight or baggage elevators,

Poolrooms.

- Shoe-shining parlors.

¢*BWmpioyment of girls under 21 In the personal delivery of messages.

Oklahoma: Employment underground in the operation of a mine or in any quarry.

Exemption: Office work, if on top of the ground,

Pennsylvania: Employment in or about a mine. (Except in office or clerical
work.)

Mixing or serving alcoholie liquors hehind the bar of any hotel, tavern,
gsaloon. eating house, or other place where liguors are legally sold, uniess
the wife of proprietor or agent. Waitresses regularly taking orders for
food may serve food and liquor at tables.

'mployment in any occupation dangerous to life or limb or injurious
to health or morals as determined by the Industrial Board.

— o — -—

' The prohibition of taxicab driving was declared unconstitutional by a county court of
Ohio in 1928. but the prohibition has remained continuously on the statute books and was

repeated in the 1947 amendment to the law.
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South Caroline: *Employment of persop under 21 in a retail, wholesale, or mannu-
facturing liguor business,

Utah: Employment in a mine or smelter.

Virginia : Xmployment in or around a mine or quarry.

*Employment of person under 21 to sell, serve, or dispense alcoholic
heverages for on-premises consumption.

Washington: Employment in or about a mine. (Except in clerical or messenger
duty about the surface workings.)

Employment as a bellhop.

Wisconsin: Employment in or about a mine or quarry,

Employment in place ostablished by court order as a disorderly house
or employment to work for any person convieted as keeper of a disorderly
house.

* Employment of girl under 21 as bellhop in hotel.

*Employment of girl under 21 as caddy on golf course,

Wyoming: Employment in or about a coal or iron mine or other dangerous under-
ground place. (kxcept in office or elerical work.)

WEIGHT LIFTING

Nine States have some regulation regarding the lifting or carrying
of heavy weights by women. These States are:

California Minnesota Oregon
Massachusetts New York Utah
Michigan Ohio Washington

EQUAL PAY

Nine States have enacted statutes which prohibit discrimination in
rate of pay because of sex. Two of these laws—I1linois and Michi-
gan—apply to manufacture only.

111inois Montana ' Pennsylvania
Massachusetts New Hampshire Rhode Island
Michigan New York Washington

MINIMUM WAGE

Twenty-six States and the District of Columbia have minimum-wage
laws on their statute books. These laws are broad in their coverage
of industries. most of them being all-inclusive with a few listed exemp-
tions, usually domestic service and agriculture. The Maine law 18
the only one of limited scope; it applies to one industry only—fish
packing. Most of these laws apply to women and minors, the excep-
tions being noted in the following list of States:

Arizona New Hampshire

Arkansas (women and giris) New Jersey

California New York (all persons)
Colorado North Dakota

Connecticent (all persons) Ohio

District of Columbia Oklahoma (women )
[1linois Oregon

Kansas Pennsylvania

Kentucky Rhode Island (all persons)
Lounisiana (women and girls) South Dakota (women and giris)
Maine Jtah

Massachusetts (all persons) Washington

Minnesota Wisconsin

Nevada (women and giris)

L
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INDUSTRIAL HOME WORK

Twenty States and the District of Columbia have industrial home-
work laws or regulations. In all but 3—Colorado, Oregon, and
Utah—and the District of Columbia the law applies to persons; in
these 4 jurisdictions the law apples to women and minors only. The

States are:

California Massachusetts Pennsylvania
Colorado Michigan Rhode Island
Connecticut Missourl Tennessee
Districtof Columbia New Jersey Texas

Illinois New York Utah

Indiana Ohio West Virginia
Maryland Oregon Wisconsin

EMPLOYMENT BEFORE AND AFTER CHILDBIRTH

Six States have laws prohibiting the employment of women 1mme-
diately before and after childbirth. These States and the periods dur-

ing which women may not be required to work are:

Connecticut : 4 weeks before and 4 weeks after
Massachusetts: 4 weeks before and 4 weeks after
Missouri: 8 weeks before and 3 weeks after
New York: 4 weeks after

Vermont : 2 weeks before and 4 weeks after
washington: 4 months before and 6 weeks after
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3 ' COVERAGE OF DOMESTIC WORKERS BY STATE et
LABOR LAWS FOR WOMEN & P

| G | Maximum-Hour Laws:
State maximum-hour laws of general coverage in effect in 43 States S

do not cover domestic workers. However, 1 he State of Washington

and Alaska have maximum-hour laws applicable to domestic workers

only:

{. Washington has a special maximum-hour law for domestic
workers:

Covers both ma]eoand female employees.
Prohibits their employment over 60 hours a week. including all time the em- _
ployee is on call and not free to follow own pursuits. ’

Provides that in cases of emergency such employees may be employed longer

than 60 hours.
Violation of the law is a misdemeanor, i

o The Alaska law establishes a 60-hour maximum workweek for
female household or domestic workers. ; ;

Minimum-Wage Laws:
1 State minimum-wage laws that do not expressly exclude domestic fe
workers are in effect in 8 States and 1 territory, as follows: | A

California Oklahoma Washington

Colorado Oregon Wisconsin _ ‘
Kansas Utah Alaska 2

o Wisconsin is the only State that has minimum-wage rates now in
offect for domestic workers. Its minimum wage order, effective Febru-
ary 10, 1947, provides tor adult women and minors employed 1in do-
mestic service in private homes the following:
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The minimum wage [or 45 hours or more a weck :

| In cities and villages with a population of 3.500 Or' more :
3 : - If board only is furnished, $12 a week.
|

If board and lodging are furnished, 88 a week, e .
- In cities and villages with a population between 1,000 and 3,500 : '
& | If board only is furnished, $10.75 a week. *

If board and lodging are furnished, $7.25 a week,<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>