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The New Nationaf"ﬁ‘actory
Law

Translated by
Norwoob F. ALLMaN Anp Lowe CHUAN-HUA

Chapter I,
General Provisions .

ARTICLE 1. This Law shall apply to all factories where
the machinery is driven by steam, electric, or water
power and where in ordinary times thirty or more
laborers are employed. -

ARTICLE 2. When used in this Law, unless the
regulations otherwise indicate, the term ‘Proper
Authorities” means the municipal government in
municipalities and the district government in the
districts (Hsien).

ARTICLE 8. Factories shall keep a laborers’ register and
record fully the following particulars concerning each
laborer:—

1) Name, age, birthplace and address;

2) Year and month of entry into the factory;

3) The kind of.work, hours and remuneration;

4) Skill and conduct;

5) Efficiency of work;

6) The rewards and penalties received in the factory;

7) Thekinds of illness suffered by the laborer and
the causes thereof.

ARTICLE 4. Once every six months factories shall
submit to the Proper Authorities a report, containing
the following particulars:—-

1) A register of the laborers’ names;

2) TIllness suffered by the laborers, treatment and
results;

3) . Accidents and measures taken for relief thereof;

4) The dismissal of laborers and reasons therefor.

Chapter II.

Child and Female Labor

ARTICLE 5. No person, mile or female, who has not
completed his or her fourteenth year shall be employed
in any factory as a laborer.

Boys or girls above the age of twelve and below the
age of fourteen who are already in employment prior
to the promulgation of this Law may, with the consent
of the Proper Authorities, have the age limit extended
when this Law is put into effect.
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ARTICLE 6. Males or females above the age of fourteen
but who have not completed their sixteenth year shall
be deemed child laborers and are permitted to perform
light or easy work only.

ARTICLE 7. Child and female labor shall not be em-
ployed in the following work:—

1) In handling explosive, inflammatory or poisoncus
articles;

2) In places which are exposed to dust or poisonous
odors and gas;

3) In fixing, cleaning, oiling, inspecting, or repairing
moving machines, power transmitting equipment,
or risky parts thereof, or in adjusting belts and
ropes;

4) In connecting highly charged electric wires;

5) In handling molten metals or the residue thereof;

6) In handling furnaces or boilers; or

7) Other work that is immoral or of a dangerous
character.

Chapter III.

Working Hours.

ARTICLE 8. In principle the number of working hours
for adult laborers shall be eight per day; but may be
extended to ten per day in cases of necessity due to
varying local conditions or the nature of the work.

ARTICLE 9. All factories that use the system of day and
night shifts shall so arrange their working schedules
that the shifts for the laborers may be interchanged
at least once a week.

ARTICLE 10. Notwithstanding the provisions of Article
8 the employers may, on the ground of natural,
accidental or seasonal changes, extend the working
day, but the total number of working hours_shall not
exceed twelve per day, and the overtime work shall not
exceed thirty-six hours per month for any laborer.

ARTICLE 11. The regular working day for child
laborers shall, under no circumstances, exceed eight
hours.

ARTICLE 12. Child laborers shall not work between
the hours of seven o’clock in the evening and six o’clock
the following morning.

ARTICLE 13. Female laborers shall not work between
the hours of ten o’clock in the evening and six o’clock
the following morning.

Chapter VI

Rest and Holidays

ARTICLE 14. Anylaborer who works continuously for
a period of five hours shall enjoy half an hour’s rest.
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ARTICLE 15. Alllaborers shall have a full day’s rest in
every seven days.

ARTICLE 16. All factories shall cease work on holidays
designated by law or orders of the Government.

ARTICLE 17. Alllaborers who work continuously for
a fixed period shall be allowed a special holiday which
shall be based on the following scale:—

1) All laborers who have worked continuously for
more than one year but less than three years,
shall be allowed a holiday period of seven days each
year;

2) All laborers who have worked continuously for
more than three years but less than five years,
shall be allowed a2 holiday period of ten days per
year;

3) All laborers who have worked continuously for
more than five years but less than ten years,
shall be allowed a holiday period of fourteen days
a year;

4) All laborers who have worked continuously for
more than ten years shall have an additional day
for each additional year added to his holiday period,
but the total number of days shall not exceed
thirty.

ARTICLE 18. All laborers shall be paid their regular
wages for the holidays and rest periods provided in
Articles 15, 16 and 17.

In cases where the laborers do not wish to enjoy
the special holiday to which they are entitled, their
wages for the said period shall be doubled.

ARTICLE 19. Where military establishments or public
utility works are concerned, the Proper Authorities
may refuse to grant holiday periods whenever they
deem such action necessary.

Chapter V.

Wages

ARTICLE 20. Minimum wages of the laborers shall be
determined in accordance with the living conditions
prevalent in the various localities in which the factories
are established. «

ARTICLE 21. Wages shall be paid by the factories to
the laborers in the local legal tender.

ARTICLE 22. Regular wages based either on the time-
rate or the piece-rate shall be paid to the workers
gt least twice a month. Wages shall be paid on fixed

ates.

ARTICLE 23. Whenever an extension of working hours
is made in accordance with Article 10 or Article 19,
the laborers’ wages shall be inereased from one-third
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to two-thirds of their regular wages calculated on an
hourly basis.

ARTICLE 24. Male and female laborers of the same
occupation and of equal efficiency shall receive equal
wages.

ARTICLE 25. Factories shall not deduct in advance the
wages of the laborers as security for penalties for
breach of contract or as indemnity for damages.

Chapter V1.

Termination of Working Contracts

ARTICLE 26. Contracts entered into for a stipulated
period of time may, upon expiration, be renewed only
by mutual agreement.

ARTICLE 27. Incases where the contract has no stipula-
tion as to its term, the factory may cancel the same
only by serving on the laborers a notice in advance,
The time allowed by the notice shall be based upon the
following scale, but this provision shall not apvly to
contracts which have stipulations concerning the man-
ner of termination:—

1) Ten days’ advance notice to laborers who have
worked in the factory for more than three months

* but less than one year;

2) Twenty days’ advance notice to laborers who have
worked for more than one year but less than three
years;

8) Thirty days’ advance notice to laborers who have
worked for more than three years.

ARTICLE 28. Laborers who have received notices of
dismissal may ask for a leave of absence in order to
apply for other jobs, but said leave of absence shall
not exceed two working days a week. Wages during
the said period shall be paid to said laborers.

ARTICLE 29. Factories which terminate the working
contract in conformity with the provisions of Article 27
shall pay the laborers, in addition to their regular
wages, half of the wages due for the period of notifi-
cation as stipulated in the said Article. Failing to
comply with the provisions of Article 27, the factories
which desire summary termination of the working
contract, shall pay to the laborers the entire wages
for the period of notification as stipulated in the said
Article.

ARTICLE 30. Factories may terminate the employment
agreements with their laborers under any one of the
following conditions, but must serve previous notices
or% them in acecordance with the provisions of Article
27:—

1) When a factory totally or partially suspends
operations;



2) Wtken a factory either through natural disasters or
the force of unforseen circumstances, is obliged to
suspend operations for a period of over one month;

3) When a laborer is incapable of performing his
work.

ARTICLE 31. Factories may terminate the employment
agreements with their laborers without serving on
them any previous notice under any one of the follow-
ing conditions:—

1) When a laborer repeatedly violates the factory’s
regulations;

2) When a laborer fails to report for work without
good cause for over three consecutive days or for
over six days within one month.

ARTICLE 32. Laborers may terminate their working
contracts by serving on the factories a notice of one
week, in case said contracts have no stipulation as to
the term thereof.

ARTICLE 33. Under any one of the following conditions
the laborers may terminate their contracts with the
factories without serving on the latter any previous
notice:—

1) When a factory violates the terms of the working
contract or any important provisions of the
Government’s labor laws;

2) When a factory fails to pay the wages at the
proper time without just cause;

3) When a factory maltreats the laborers.

ARTICLE 34. Disputes arising from the interpretations
and applications of paragraph 3 of Article 30, para-
graph 1 of Article 31 and Article 33 may be referred to
the Factory Council for settlement.

ARTICLE 85. Upon termination of the working contract,
the laborers may request the factory to issue them
certificates of work. But this stipulation shall not be
applicable in cases where the workers summarily
terminate their contract without conforming with the
provisions of Article 32, or in cases where the contracts
arc terminated in accordance with any one of the con-
ditions mentioned in Article 81. The certificates of
work shall contain the following particulars:—

1) The laborers’ name in full, age, birthplace and
address;

2) The kind of work engaged in by the laborer;
3) The period of time during which the laborer was
employed by the factory and his record.
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Chapter VII.

Laborers’ Welfare

ARTICLE 36. All factories shall provide supplementary
education for the child laborers and apprentices, and
shall be responsible for all the expenses incurred
thereof. Such supplementary education shall not be
less than ten hours a weeck. For other laborers who
have no opportunity for education, the factories shall
also establish within their means educational facilities.
The time for conducting the above mentioned education
shall be arranged outside of the working hours.

ARTICLE 37. Female laborers shall be given leave with
full wages before and after child-birth, amounting
altogether to eight weeks in duration.

ARTICLE 88. Factories shall to the best of their ability
assist the laborers in establishing workers’ savings and
cooperative societies, ete.

ARTICLE 39. Factories shall to the best of their ability
promote proper amusements for their laborers.

ARTICLE 40. At the end of each fiscal year, after due
appropriations have been made for dividends and

-reserve funds the factory shall give those laborers who
have no demerits during the year, either a reward or a
share of the remaining profits.

Chapter VIII.
Safety and Sanitation

ARTICLE 41. All factories shall take the following
safety precautions:—

1) Safety precautions agaiunst risks of personal injury
to the laborers.

2) Safety precautions regarding the structure of the
factory.

3) Precautions regarding the proper installation of
machines.
4) Precautions for the prevention of fire and
floods.

ARTICLE 42. Al factories shall have the following
sanitary provisions:—

1) Provisions for good ventilation;
2 5 ,» pure drinks;

3) ’ » lavatories and toilet facilities;
4) 1 1 hg_ht; .
5) ” ,» Poison prevention.

ARTICLE 43. All factories shall give their laborers
safety education.

ARTICLE 44. Whenever the safety or sanitary provis-
ions of a factory are found inadequate, the proper
Authorities may require improvement within a definite
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period of time, and in case of necessity may also forbid
the use of any part of the factory.

Chapter IX,

Laborers’ Compensation and Pensions

ARTICLE 45. Pending the enforcement of Workers In-
surance Law, the factory shall pay to the laborers
injured or killed in the performance of their duty all
medical expenses and a sum based on the following
scale. If, however, the capital of the factory is less
than fifty thousand dollars, the factory may petition
the Proper Authorities to reduce the sums to be paid
1) For laborers temporarily incapacitated, the factory

shall, besides bearing the medical expenses, pay
them each day a sum amounting to two-thirds of
their regular wage for a period of not more than
six months. Upon the expiration of the said period,
the factory may reduce the amount of compensa-
tion 1o half of the laborers’ average wage for a
period of not more than one year;

2) For workers permanently disabled in the perform-
ance of their duty, the factory shall pay a sum
commensurate with the extent of the disablement.
Such compensation, however, shall under no cir-
cumstances exceed three years’ regular wages, or
be less than one year’s wages;

8) TFor laborers killed in the course of their employ-
ment, the factory shall, besides paying a sum of
fifty dollars as funeral expenses, pay to the legal
heirs a sum of three hundred dollars, plus two
years’ regular wages. The regular wage mention-
ed above shall be based upon the laborers’ average
wage during the last three months of their employ- -
ment. Funeral expenses and pensions shall be
paid at one and the same time, but compensation
for injuries or sickness or disablement may be paid
at regular intervals.

ARTICLE 46. Pensions provided for in the previous
Article shall be paid to the wife or husband of the
deceased laborer. Should the deceased leave no wife
or husband, the pension, unless otherwise provided
in the will of the deceased, shall be paid in the
following order:—

1) Children

2) Parents

3) Grandchildren

4) Brothers and sisters

ARTICLE 47. Whenever a laborer urgently needs money
on occasions of marriage or death, he may request the
factory to advance him a sum not exceding one month’s
wages, or the whole or a part of his savings.

¢
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ARTICLE 48. Should any accident occur resulting in the
death or grave injury to a laborer, the factory shall,
within five days, report its occurrence and the conse-
quent measures taken to the Proper Authorities.

Chapter X

Factory Council

ARTICLE 49, The Factory Council shall be composed of
an equal number of representatives from both the
factory and the laborers.

The factory representatives on the Factory Counecil
shall be selected from those who are familiar with the
conditions of the factory and the conditions of the
laborers.

The election of laborers’ representatives shall be re-
ported to and supervised by the representatives of the
Proper Authorities.

ARTICLE 50. The duties of the Factory Council shall be

as follows:—

1) To study the improvement of working efficiency;

2) To improve the relations between the factory and
the laborers, and to settle disputes between them;

3) To cooperate in carrying out the working contract
and the regulations of the factory;

4) To cooperate in discussing methods of extending
the working day;

5) To improve the safety and sanitary conditions of
the factory;

6) To submit proposals for the improvement of
factory conditions;

7) To plan welfare enterprises for the laborers.

ARTICLE 51. Matters referred to in the previous Article
and concerning one workshop only shall first be refer-
red to the representatives of the workshop in question
and the factory. Should the representatives fail to
effect a solution or should the matter concern two or
more workshops, then the dispute shall be submitted to
the Factory Council for settlement. Should the Couneil
fail to effect a solution, then the dispute shall be set-
tled in accordance with the Laws for the Settlement

of Disputes Between Capital and Labor.

ARTICLE 52. Laborers above eighteen years of age shall
have the right to vote for the laborers’ representatives
on the Factory Council.

ARTICLE 53. Laborers who are of Chinese nationality,
above 24 years of age and have worked in the factory
for more than six months shall have the right to be
elected as laborers’ representatives.

ARTICLE 54. The number of representatives for either
the factory or the laborers shall be limited to from five
to nine.



ARTICLE 55. The Chairman of the Factory Council
shall be elected alternatively by the factory
representatives and the laborers’ representatives. The
Council shall have one regular meeting each month,
but in case of necessity may call special meetings.

Chapter XI.

Apprentices

ARTICLE 56. Factories taking apprentices shall first
conclude contracts with them or  their legal
representatives. The contract shall be made in
iriplicate, one copy for each of the contracting parties
and one to be submitted to the Proper Authorities for
registration. The contract shall contain the following
articles:—

1) The name, age, birthplace and address of the
apprentice.

2) The kind of trade the apprentice is to follow.

3) The date on which the contract is made and its
duration.

4) Mutual obligations; Should the apprentice be
required to pay tuition, the amount and time for
payment shall be stipulated. Where the contract
of “apprenticeship provided remuneration for the
apprentice’s service, the amount and time of
payment shall likewise be stipulated. The above
contract shall not restrict the apprentice’s freedom
to work upon the expiration of the apprenticeship.

ARTICLE 57. Neither male nor female persons below the
age of fourteen shall be engaged as apprentices,
excepting those who were already engad as apprentices
prior to the enforcement of this Law.

ARTICLE 58. The hours of training for apprentices
shall be governed by the provisions of Chapter I1I of
this Law.

ARTICLE 59. Except for purposes of practice, apprentices
shall not be engaged in any of the occupations
enumerated in Article 7.

ARTICLE 60. Avprentices shall be diligent, obedient and
loyal towards the officers and masters of the factory.

ARTICLE 61. During the whole term of apprenticeship,
the ap rentices shall be supplied with board, lodging,
and medical care by the factory, in addition to a proper
allowance for incidentals each month,

ARTICLE 62. Except in cases of great mnecessity, no
apprentice shall leave the factory during the period of
apprenticeship; otherwise the apprentice or his legal
representative shall refund the board, lodging and
medical expenses incurred by the factory during the
period of apprenticeship already served.
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ARTICLE 63. The total number of apprentices taken by
afafltory shall not exceed one-third of its regular
workers.

ARTICLE 64. Should a factory take more apprentices
than it can adequately train, the Proper Authorities
may order a partial reduction, and also set a limit to
thlf; number of apprentices the factory may thereafter
take.

. ARTICLE 65. During the period of apprenticeship the
factory shall to the best of its ability train the appren-
tices for the trade specified in the contract of appren-
ticeship.

ARTICLE 66. In addition to the provisions of Article
31, the factory may terminate the contract of appren-
ticeship under any one of the following conditions:—
1) When the apprentice revolts against proper

instructions;

2) When the apprentice commits theft and fails to
repent, in spite of repeated admonitions.

ARTICLE 67. In addition to the provisions of Article 33,
the apprentice or his legal representative may
terminate the contract of apprenticeship under any
one of the following conditions:—

1) When the factoyy is incapable of performing its
obligations stipulated in the contract;

2) When a factory becomes dangerous to the life
and health of the apprentice or harmful to his
character.

’
Chapter XII

Penalties

ARTICLE 68. Factories, violating the provisions of
Articles 7, 11, 12 and 13, shall be fined a sum of not
less than one hundred and not more than five hundred
dollars for each offence.

ARTICLE 69. Factories, violating the provisions of
Articles 5, 8, 9, 10, 37 and 63, shall be fined a sum of
not less than fifty and not more than three hundred
dollars for each offence.

ARTICLE 70. Factories, violating the provisions of
Artile 45, shall be fined a sum of not less than fifty
and not more than two hundred dollars for each
offence. )

ARTICLE 71. Factories, violating the provisions of
Acrticles 3, 4, 14, 15, 16, 17, 18, 19 and 36, shall be fined
a sum of not more than one hundred dollars for each
offence.

ARTICLE 72. When a factory foreman, due to disloyal
conduct or negligence, causes thereby an accident or
the extension thereof, he shall be punished with impri-
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sonment for a period of not more than one year, or
with a fine of not more than five hundred dollazs.

ARTICLE 73. Any laborer who obstructs the operation
of the factory or destroys the goods or equipment of the
factory by violence, shall be liable to criminal punish-
ment of the severest degree.

ARTICLE 74. A laborer who by duress forces another
fellow-worker or his fellow-workers to strike, may be
summarily dismissed or sent to the Proper Authorities
for due punishment.

Chapter XIII.

Addenda

ARTICLE 75. The compilation or alteration of factory
regulations shall be submitted to the Proper Authorities
for approval and promulgation. -

ARTICLE 76. Regulations for the enforcement of this
Law shall be issued separately.

ARTICLE 77. The date for the enforcement of this Law
shall be fixed by a special order.

END
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