
I N S I D E  T H I S  
I S S U E :  

Happy New Year 
Navy Nursing 

1 

$30,000 Nurse 
Corps Officer Sign 
On Bonus 

2 

Official Officer 
Photos 

2 

S.T.A.B.L.E. In-
structor Course 

2 

USU/MHS Awards 3 

Combat Opera-
tional Stress Con-
trol for Caregivers 

3 

NC 100th Anni-
versary Coin 

3 

Supplemental 
DUINS Board 

4 

Tricare Financial 
Management Ex-
ecutive Program 

4 

Johnson & Johnson 
- Warton Fellows 
Program in Man-

5 

NKO NC 
“Feedback” Mini-
Page 

5 

Bravo Zulu! 6 

Surgeon General’s 
Speaker Series   

6 

NC Newsletter 
Publishing Guide-

6 

Nurse Corps NewsNurse Corps News  
J A N U A R Y  1 7 ,  2 0 0 8  V O L U M E  2 ,  I S S U E  4  

Happy New Year Navy Nursing! 
  Welcome back and welcome to a year of great historical significance 
for the Navy Nurse Corps!  In May of this year, we will celebrate our 
centennial anniversary, a century hallmarked by courageous service in a 
time honored profession, rich in tradition and unsurpassed in its com-
mitment to caring.  

  In the coming year, we will once again highlight recruiting as a priority 
for both the Active and Reserve components of our Corps.  Your dili-
gent work and engagement in local recruiting initiatives have yielded 
positive results. The role you hold as mentors to our corpsmen and 
junior officers also serves to bolster recruiting efforts in our pipeline 
programs and supports the retention of colleagues who perhaps once 
pondered a career outside of Naval Service.  Keep up the great work 
and remember that each time you talk about the Navy and Navy Nurs-
ing; you serve as an ambassador for our Corps and our profession.     

  Nurses will continue to play an invaluable role in Navy Medicine in the coming year.  We have been 
consistently relied upon for our clinical expertise and are recognized for our impressive ability to col-
laborate with a host of other healthcare disciplines in caring for our warriors, their families and the 
retired community. The development of innovative treatment modalities will require that we develop 
keen technologic savvy, but shall never replace the holistic manner in which we tend to the physical 
and psychological wounds of America’s heroes and their families.   

  While this year holds many celebratory moments for us, we must also remember that it marks yet 
another year that our nation is engaged in ongoing conflicts in Iraq.  And as much as our mission is to 
care and support the war fighter, we need each of you to offer the same level of support to your 
shipmates.  Many of our deploying nurses have been asked to hold jobs requiring new skill sets often 
in a joint or Tri-Service operational setting.  As individual augmentees, 
they deploy “alone” without the familiarity of their Navy unit, which 
oftentimes may pose greater stress and create special challenges.  We 
ask each of you to reach out to your colleagues during deployments, 
their homecomings and re-entries to their parent command to “care 
for the caregiver.” 

  Thank you for your unfaltering support and steadfast dedication to 
Navy Nursing and to the care of our returning warriors and their fami-
lies.  

Wishing all of Navy Nursing a Happy and Prosperous New Year!  
RADM Christine M. Bruzek-Kohler &  RDML Karen A. Flaherty 

RDML Karen Flaherty, NC, USN 

RADM Christine Bruzek-Kohler, NC, USN 
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S.T.A.B.L.E. - National Instructor Course 

Official Officer Photos 

$30,000 Nurse Corps Officer Sign On Bonus 
  As Navy Nurses, we should all play a role in the recruiting of civilian nurses into the Navy.  At professional confer-
ences, frequently we are asked by our civilian counterparts about a career in the Navy and recruiting incentives.  The 
Navy has really made the job even more attractive to our civilian counterparts by announcing that it will sweeten an 
incentive used to lure civilian nurses onto active duty by paying them up to $30,000 to accept a commission as a Nurse 
Corps officer.  

  Qualified civilian nurses can choose between a $30,000 bonus for a four-year active duty obligation or a $20,000 bo-
nus for a three-year obligation, according to NAVADMIN 344/07. 

  “Last year’s bonuses were $25,000 for four years of service and $15,000 for three years of service”, said CDR Larry 
Bateman, the Nurse Corps Officer Community Manager at Navy Personnel Command. 

  Increased bonuses for Navy, Air Force, and Army nurses were authorized by a Defense Department policy update 
released last October and have been met with great enthusiasm.   

  To be eligible for the nurse accession bonus, applicants must be a graduate of an accredited nursing school, have ob-
tained an unrestricted nursing license, not have received financial assistance from the Defense Department while in 
nursing school and not been discharged from the military within the past two years. They must be able to pass a physi-
cal and weight standards but most of all they should be excited about our challenges and opportunities.   For more in-
formation on recruiting bonuses and what you can do to assist with recruiting, please contact at LCDR Darnell Hunt at 
darnell.hunt@navy.mil.         By LCDR Kathleen Harlow 

  Per NAVADMIN 103/07 dated APR 07, all officers must have a current color officer photo in their record.  To sub-
mit photos, attach it to NAVPERS 1070/884 this form is available for download along with additional information about 
the photo requirement in MILPERSMAN 1070-180 at http://buperscd.technology.navy.mil/bpNewForms.htm.  Photo-
graphs must be mailed to Navy Personnel Command, Pers-312C, 5720 Integrity Dr., Millington, TN 38055-3120. 

  Once you have submitted your officer photo to PERS, you can verify it has been received and placed in your record 
by going to https://secure.bol.navy.mil/menu.aspx -  in the BOL Application Menu select FITREP/Eval Reports.  
Once there, select Performance Evaluation Continuity Report.  At the bottom of the page, it will tell you if the 
photo is there and is current.  Remember the color photo is a requirement not an option!    
           By LCDR Kathleen Harlow 

  The Neonatal Stabilization National Instructor’s course (S.T.A.B.L.E.) will be offered at the National Naval Medical 
Center (NNMC) Bethesda, Maryland on April 28-30, 2008.  There are 50 seats available for this course; however, 
transportation, meals and lodging must be funded by the parent command.  There is no conference fee.  The intended 
audience is residents (pediatric or obstetric), pediatricians, neonatologists, neonatal ICU and pediatric ICU nurses, OB 
nurses, and other healthcare providers who care for the neonatal population.  For more information on S.T.A.B.L.E., go 
to www.stableprogram.org.  If you would like to register for the course or have additional questions, please contact 
LCDR Stacia Fridely at stacia.fridley@med.navy.mil or (301) 319-6428.        
           By CDR Amy Branstetter 
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University Services University/Military Health System Nursing Awards 
  There are two newly established nursing awards being presented at the 2008 Military Health System (MHS) Annual 
Conference, which will be held January 28-31, 2008, at the Marriott Wardman Park Hotel, in Washington, D.C. 

  This annual conference provides an opportunity to bring health care leaders of the MHS together to review our ac-
complishments, chart our priorities for the future, and show case the contributions by our dedicated and talented pro-
fessional nursing staff. 

  The attached file introduces three new nursing awards that were the result of creative collaboration between Dr. 
Casscells, Assistant, Secretary of Defense for Health Affairs and Dr. Rice, President, Uniformed Services University to 
recognize the contributions made by our professional nursing force throughout the different agencies.  A commonality 
associated with all the respective nursing communities is a commitment to excellence in nursing. 

  We encourage you to recognize your deserving nursing professionals.  You will find the award nominating criteria and 
submission guidelines in the attached file and at the Military Health System Website link at http://www.health.mil/
conferences/2008MHS/ 

  Award nomination submissions are due by close of business January 21, 2008 in order for the awards review panel to 
determine selections.  The website will reflect this change as well. It is our plan to present these awards at this year's 
conference on Wednesday, January 30th, during a special session beginning at 10:45.   

      By CAPT Ron Forbus - 2008 MHS Conference Planning Coordinator 

NC 100th Anniversary Coin 

Combat Operational Stress Control for Caregivers 
  Combat Operational Stress is an occupational risk factor for anyone who serves in the military, provides support to 
military missions, and ministers to service members and their families.  This year’s Professional Development Training 
Course (PDTC) has been designed by the Chaplain Corps in collaboration with BUMED, and is intended for ‘non-
mental health” caregivers, as an introduction to combat stress, psychological first aid, cognitive-behavioral strategies, 
spirituality, self-care, and resiliency.  Combat operational stress profoundly impacts body, mind, and spirit and this 
training wi1l address all three domains.   

  Target Audience:  Non-mental health caregivers likely to serve or treat personnel in a combat environment.  Funding:  
Local AD commands will fund travel, lodging, etc.  

To register or to access pre-course information, assess the PDTC site on NKO: 

1. Log on to NKO 

2. Select “List all communities” from the dropdown list 

3. Click on CLAPLAIN CORPS - a link to PDTC Information and Registration will be there. 

For further information, contact the Chaplain Corps registration office at (401)-841-2557, x 215/ DSN 948-2557. 

  Looking to purchase a NC 100th Anniversary Coin?  These coins are absolutely beautiful and are a true collectors 
item.  Please see the attached order forms to get yours today. 


Excellence in Deployment Nursing Award


      The new Excellence in Deployment Nursing Award is the result of collaboration between Dr. S. Ward Casscells, M.D., Assistant Secretary of Defense for Health Affairs and Dr. Charles Rice, President, Uniformed Services University. This newly created award recognizes excellence in health care delivery in a deployed or operational setting.  The eligibility for the Excellence in Deployment Nursing Award is open to nurses across the federal health care spectrum to include Public Health Service, Veteran’s Affairs, Red Cross, as well as the three Armed Forces (Army, Navy and Air Force).

Award Criteria: The nominee must be a registered nurse within any of the above named agencies, including active commission, guard and reserve, as well as civilian employees or volunteers.  Attributes or accomplishments to be considered should include: 1) clinical excellence; 2) demonstrations of bravery or valor; 3) service above and beyond the call of duty; 4) significant impact beyond the limits of the medical mission with a broad and long-lasting contribution throughout the region; and 5) leadership that promoted success of the mission and team-building in an austere environment. The nomination letter should include:



a) A brief (2-page limit) statement outlining the significant contributions made in the deployed or operational setting. This deployment could have occurred within the last five years;



b) Concurrence from the appropriate Federal Nursing Service Chief or Executive Officer;   



c) A copy of the nominee’s curriculum vitae or service record. 


     The award recipient will be selected by the Assistant Secretary of Defense for Health Affairs


3. Please submit your Excellence in Deployment Nursing Award entry to MHSConference@tma.osd.mil.

Nursing Research Life Time Achievement Award


It is envisioned that the Nursing Research Life Time Achievement Award would be granted on an as need basis.  The concept is that DoD Health Affairs would recognize the career of a truly exceptional nurse scientist who had conducted research with broad impact on the federal healthcare system or their field of science.  It is not expected that the award would be granted annually.  The award should be reserved for an individual who meets the following criteria:


1. Extensively published, and internationally recognized as leader in a field of federal healthcare relevant research throughout his or her career.


2. Having achieved a number of career research accomplishments each of which has substantially impacted the field of science and relevant to the federal healthcare system. 


3. The accomplishments form a body of work that has had far reaching impact on the field, and/or has resulted in substantial benefit to the military and public health in general. 


The award recipient will be determined by the Assistant Secretary of Defense for Health Affairs.  Please submit your Nursing Research Life Time Achievement Award entry to MHSConference@tma.osd.mil.  


Award for Excellence in Nursing Research


The Nursing Award for Excellence in Research will recognize a nurse in the federal healthcare system that, in the estimation of their peers, has made the most significant published scientific contribution to research during the past three years.  Any DoD or federal healthcare system employee may submit nominations for the Award.  The nominee must be a registered nurse within the federal healthcare system.  The nomination letter should include:



A brief statement outlining the significance of the published research.  This research should have been published (a) within the last three years.   



A copy of the nominee’s curriculum vitae and a copy of the selected paper (Published within the last three years) which upon which the nomination is based. 

· Concurrence of the appropriate Federal Nursing Service Chief.

The award recipient will be selected by the Assistant Secretary for Health Affairs.  Please submit your Award for Excellence in Nursing Research entry to MHSConference@tma.osd.mil.

elizabeth.myhre
File Attachment
USU Nursing Awards MHS 2008.doc


2008 MHS Conference

Combat Care Award Nomination Form


Combat Care Award: (Circle your submission)


-Physician


-Nurse


-Medic/Corpman


Nominee Information


Name: ________________________________________


Rank/Rate: _____________________________________


Parent Command: ________________________________


Deployment History: ______________________________________________________


________________________________________________________________________


________________________________________________________________________


________________________________________________________________________


Nomination Justification Statement: (Narrative summary with bullet statements format).


Nominated by: __________________________________


Name: _________________________________________


Rank/Rate: ______________________________________


Command: ______________________________________

POC Information:  Phone: __________________Email:_________________________

elizabeth.myhre
File Attachment
Combat Care Award Nomination Form.doc




To order the 100th Anniv. NC Coin... 


NC 100th Anniversary Coin 


Your Shipping Address: 
____________________________ 
____________________________ 
____________________________ 
____________________________ 
Your email Address:_________________________ 


Make Check Out To:   Nurse Corps Fund 


 


Mail to:      LCDR Vanessa Richards 


       15 Candleridge CT 


       Stafford, VA 22554  


Quantity Cost Shipping and Handling Amount TOTAL 


  
$15.00 each 


    


    Shipping and Handling Cost 
1– 10 Coins           = $5.00 
11 or More Coins  = $9.00 
“All orders will ship priority” 


  


NOTE:  This is the actual size!  Front of Coin Back of Coin 


Please allow 6 weeks for delivery, potentially 


longer due to limits in supply.   


 


One shipping charge is required for both 100 


yr anniversary coins and NC coins in com-


bined orders.   


Thank you for your Support!! 


Congratulations to LCDR Dana  





elizabeth.myhre
File Attachment
100th Anniversary NC Coin Updated Oct 07.pub (Read-Only.pdf



P A G E  4  V O L U M E  2 ,  I S S U E  4

N U R S E  C O R P S  N E W S  

Supplemental DUINS Board  
  The Nurse Corps is planning to convene a supplemental DUINS board February 13, 2008.  The board will meet to 
select officers to attend the Nurse Anesthesia (1 seat), and Manpower Systems Analysis (1 seat) programs. 

  Nurse Corps Officers projected rotation date (PRD) must not be later than the class convening date of the desired 
curriculum and cannot be greater than 12 months after the convening date of the selection board.  Officers must not 
be in receipt of permanent change of station (PCS) orders at the time of application to the DUINS board. 

NNCAP Applicants must also meet the following requirements: 

1. At least 1 year of experience in acute physiologic monitoring.  This can be met through ICU, CCU, NICU, ER, 
PACU, or OR experience. 

2. Minimum GPA of 3.0 for BSN courses taken and a minimum overall GPA of 3.0 for all college courses ever taken. 

3. Completion of a statistics course. 

4. Completion of a college level biochemistry course in addition to the undergraduate introductory chemistry course.  
The biochemistry course must be retaken if the completion grade is less than a B (3.0), if it is older than 5 years or if it 
is less than 3 credits. 

5. GRE with at least 1000 in Verbal and Qualitative and 4.0 in Analytical 

6. Letter of interview or letter of recommendation from a Navy CRNA. 

  Contact the Director of NNCAP (CAPT Lee Olson at Lee.olson@med.navy.mil) as soon as you decide to apply to 
discuss admission criteria, time commitments of school and operational commitments after graduation. 

  Applications for DUINS must be submitted to Commanding Officer Navy Medicine Manpower, Personnel, Training 
and Education (Code 03CNC), 8901 Wisconsin Avenue, Bethesda, MD 20889-5611.  Applications must be no later 
than received by February 6, 2008.  Please see attached for the sample application letter.       By CAPT Karen Biggs 

  NAVMED Manpower, Personnel, Training and Education (MPT&E) command will sponsor and fund the TRICARE Fi-
nancial Management Executive Program (TFMEP).  The number of nurse corps slots for each course date is listed be-
low.  The target audience for this course includes the following:  senior officers who are moving into CO/XO/OIC po-
sitions within Navy Medicine; Senior Nurse Executives; and Directors serving on Executive Steering Committee (ESC). 

  NAVMED MPT&E will forward-deploy a TFMEP class to NAVMED East Region (NMC Portsmouth) with TMA speak-
ers on June 17-19, 2008.  The course at NMC Portsmouth is a 3-day tri-Service course with a Navy Breakout session 
on the 3rd day (19 June).  This training has been regionalized for cost effectiveness. 

 

 

 

 

 

  Please complete and forward the nomination form by the respective due date.  Forward all nomination forms to 
vanessa.scott@med.navy.mil.         By CAPT Vanessa Scott 

Location: NMC Portsmouth 

17-19 June 2008 

Nurse Corps seats allotted (6) 

Nominations due:  25 April 08 

Location: NMC Bethesda 

11-12 August 2008 

Nurse Corps seats allotted (7) 

Nominations due:  30 June 08 

Tricare Financial Management Executive Program 


SAMPLE APPLICATION LETTER



Date


From:
LT Jane L. Doe, Nurse Corps, 123-45-6789/2900


To:
Commanding Officer, Navy Medicine Manpower, Personnel, Training and


               Education (Code 03CNC), 8901 Wisconsin Avenue, Bethesda, MD 20889-5611


Via:
(Appropriate chain of command)


Subj:
REQUEST FOR FULL-TIME DUTY UNDER INSTRUCTION


Ref:
(a)
BUMEDINST 1520.27D


Encl:
(1)
Letters of Acceptance from Educational Institutions (letters of provisional or




conditional acceptance will be considered if school cannot give letters of




acceptance)



(2)
Proposed Curriculum Plans for Each Requested Educational Program



(3) Physical Readiness Information Management System (PRIMS) Semi 


        Annual Physical Fitness Assessment (PFA) Report



(4) Transcripts (a complete set of official or otherwise legible transcripts is 


                     Needed from all colleges/universities attended after high school.  Applicants       


                     to Army/Baylor University must send official, certified transcripts)





 (5)
 GRE General Test Report 



 (6)
 Letters of Recommendation (maximum number is three)


                (7) Copy of Officer Summary Record


                (8) Copy of Performance Summary Record


                (9) Copies of last 5 years of fitness reports or since commissioning (if less than


                      5 years)


1.
Per reference (a), I request assignment to full-time duty under instruction in (name of program and subspecialty code) leading to (type of degree) at (educational institution name).  I  (am accepted at/have applied to) (university name) to begin this program (day, month, year), per enclosure (1).  I will complete the program (month and year).  My alternate education institution for this degree is (educational institution name).  I  (am accepted at/have applied to) (university name) to begin this program (day, month, year), per enclosure (1).  I will complete the program (month and year).


2.
As an alternate course of instruction, I request (name of program and subspecialty code) leading to (type of degree) at (educational institution name).  I am (accepted/seeking acceptance) to begin this program (day, month, year), enclosure (1).  I will complete this program (month and year). My alternate education institution for this degree is (educational institution name).  I (am accepted at/have applied to) (university) to begin this program (day, month, year), per enclosure (1).  I will complete the program (month and year).


3.
Curriculum plans for requested programs are described in enclosure (2).


4.
My current billet title is (Title).  My duty telephone number is (DSN or commercial).         My Email address is: (Email address) and my FAX number is (FAX number)


5.
I have completed (XX) years of active military service of which (XX) years are active commissioned Naval service as a Nurse Corps officer.  I reported to my present duty assignment on (date).  My projected rotation date (PRD) is (month and year).  (Describe any adjustment or extension to your PRD discussed with or approved by your assignment officer.)


6. Obligated Service (Include the appropriate sentence).  


a. My obligated service for a previously funded education program ends (month and year).  This obligation is from (use of tuition assistance, DUINS for..., etc.). 


b. I do not have obligated service for previously funded education programs.  


7. I hold the following professional certifications:  (List certifications.)  My official subspecialty codes are (List subspecialty codes, primary, secondary, and tertiary). 


8. My most recent Physical Fitness Assessment was completed on (specify date).  The results were (specify overall result).  My most current PFA Report for the last four cycles is provided as enclosure (3).


9.
My professional and military experiences include:  (Provide a chronological list beginning with current assignment.  List all active duty, Reserve duty, officer, and enlisted experience, and health care related civilian employment.  Do not provide as a separate enclosure.)



a.
Facility or command, location, total length of assignment, from (month and year) to (month and year), billet title or position, clinical areas of assignment (if applicable), state full-time or part-time when describing civilian experience.



b.
(Second most recent assignment, etc.)


10.
Enclosure (4) is a complete set of transcripts for the following academic achievements:  (Indicate if transcripts documenting your education may be listed under other names. Provide transcripts from all colleges and universities attended.  Transcripts must be readable.)



a.
Names of diploma school, colleges, and universities attended and the dates diplomas, baccalaureate, or other degrees were conferred.



b.
List courses taken that were not credited toward a degree or diploma.


11. I took the GRE on (date).  Results of the test are in enclosure (5). 


12. Letters of recommendation from (state names and titles) are provided in enclosure (6).  (Officers requesting NNCAP, must send a letter of recommendation or a letter of interview from a Nurse Corps officer who is a practicing nurse anesthetist.)                                                                


13. Give a statement of rationale for requesting DUINS.  (Officers applying for NNCAP, graduate, programs should comment on education and civilian or military experience which give a foundation for the requested program.  This statement (not to exceed 250 words) should be articulate, focused, integrate current and past experiences with the requested specialty, and reflect an understanding of the new role expectations gained from discussions with the specialty leader or other senior Nurse Corps officers working in the subspecialty being requested by the applicant.)


14. Obligation Statement. 




a.  Graduate Applicants.  If chosen, I agree not to tender my resignation or request release from active duty or retirement while assigned to full-time duty under instruction.  I further agree to serve on active duty for a period of 3 years for the first full year of study and an additional 6 months of service for each additional 6 months of study or portion thereof, and not to send my resignation or request for release or retirement during this period of obligated service.  (If the total period of study is less than one full year, the obligated service is three times that period.)



b.  Naval Post-Graduate School Education Program Applicants (Manpower System Analysts).  If chosen, I agree not to tender my resignation or request release from active duty or retirement while assigned to full-time duty under instruction.  I further agree to serve on active duty for a period of 3 years after completion of my education program, and not to send my resignation or request for release or retirement during this period of obligated service. 


____________________                                              _____________________


Date


Full Signature


Unsigned and undated applications will be returned.


15.  I understand the Privacy Act of 1974 (PL 93-579) as it applies to personal data records kept on U.S. citizens.  My signature attests I am familiar with the statement contained here and authorize use of the information given for the purposes listed.


PRIVACY ACT STATEMENT


The authority to request information is contained in 5 U.S.C. 301 Departmental Regulations.  The principal purpose of the information is to aid officials and employees of the Department of the Navy in deciding my eligibility for, and approving or disapproving, the education authorization being requested.


Upon approval for full-time duty under instruction, the Navy Medicine Manpower, Personnel, Training and Education Command will keep a training file on me.  Completion of this application and my signature is mandatory; failure to give the needed information may result in disapproval of my request.


___________________                           _______________________


Date
Full Signature


Unsigned and undated applications will be returned.


Enclosure (1)














elizabeth.myhre
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TRICARE Financial Management Executive Program (TFMEP)  Course

ACTIVE DUTY PERSONNEL


Directions on How to Complete the Nomination Form


- Please do not omit any part of this form.


- Follow explanation of needed information in parentheses.


- Information not available should be indicated as “not available” (DO NOT LEAVE SPACES EMPTY).


Send as an E-mail Attachment to:   vanessa.scott@med.navy.mil

1. Course Title:  

2. Date Course Starts:  

3. Date Course Ends:  

Nominating Command and Address: (Provide Full Name of Command and Address)

4. Nominee Information:


Name:  



Rate/Rank: 

Desig: 

Full Social Security Number:  (needed for accounting data)

 Nominee's Duty Station Address: 

 Nominee’s Telephone Number:

 Nominee’s E-mail Address:  

6.   JUSTIFICATION (Reason for attending the course)


5. TAD Point of Contact (POC) Name, E-mail, Phone and Fax: 

(DSN)                                (COMM)                            (FAX) 


8.    POC for Questions about Information on this Nomination:


elizabeth.myhre
File Attachment
TFMEP Nomination Form.doc



NKO NC “Feedback” Mini-Page 

  Attached are the brochures for the 2008 Johnson & Johnson - Wharton Fellows Program in Management for Nurse 
Executives, to be held June 1-20, 2008.  This internationally recognized program, now in its 26th year, offers chief nurs-
ing officers a unique opportunity to spend three weeks of study and dialogue on health care strategic design, manage-
ment, and financial planning.  Classes are held at the Inn at Penn Hotel located on the campus of the University of 
Pennsylvania in Philadelphia, Pennsylvania.   

  There are a number of materials that should be reviewed and/or downloaded from the website including the applica-
tion, instructions for applying, program brochure, a fact sheet explaining the program prerequisites, cover letter for 
your CEO or COO, the CEO or COO Nomination Form, and 2 video clips about the program.  To apply: 

  Go to www.executivefellows.net, and select Nurse Fellows Program from the menu at the top left of your screen.  
Then select Application. 

  Tuition, program materials, special events, and most meals are covered by a gift from Johnson & Johnson Worldwide 
Contributions.  Chief among the prerequisites are: 

1. The candidate must be the organization's chief nursing officer. 

2. The candidate's CEO or COO must agree to attend the Executive Forum at the conclusion of the program (June 
17-20, 2008).   

I encourage you to apply if you are interested and meet the criteria described in the brochure fact sheet.    

  As part of the nomination process, a commitment letter is required from your CEO or COO.  This signed agreement 
is meant to signify his/her commitment to your participation in the program as well as the intent to attend the Execu-
tive Forum on June 17-20, 2008. 

  The deadline for Nurse Corps office receipt of all application materials, which includes a completed application, a 
copy of your organization chart, a nominating statement from your CEO or COO, and a signed commitment letter 
from your CEO or COO is January 25, 2008.  Forward all copies electronically to CAPT Vanessa Scott @ 
vanessa.scott@med.navy.mil.  DO NOT submit applications to University of Pennsylvania until directed by the Nurse 
Corps office.   

  If you have any questions about the program or the application process, please contact Meghan Mueller, Program 
Manager, at (215)573-9443 or mmueller@wharton.upenn.edu Vanessa M. Scott vanessa.scott@med.navy.mil 
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Johnson & Johnson - Wharton Fellows Program in Management 

  A “feedback" mini-page 
has been posted on the 
NKO NC homepage.  This 
mini-page allows you to 
provide direct feedback to 
the NKO NC website 
overhaul team.   

  Please take a moment 
and provide some con-
structive feedback on the 
NKO NC website. 




Aresty Institute of 
Executive Education


The Wharton School 
University of Pennsylvania


Steinberg Conference Center 
255 South 38th Street 
Philadelphia, PA 19104.6359


215.898.1776 phone 
215.898.2064 fax


November 2007 


Dear Nurse Executive:


We are pleased to enclose a brochure and application instructions for the 2008 Johnson & Johnson| 
Wharton Fellows Program in Management for Nurse Executives, to be held June 1–20, 2008. 
Our internationally recognized program, now in its 26th year, offers chief nursing officers a unique 
opportunity to spend 3 weeks of intense, dedicated development of their executive skills. Classes 
are held at the Inn at Penn Hotel, located on the campus of the University of Pennsylvania in 
Philadelphia, Pennsylvania.


There are a number of materials that you can review and/or download from our website— 
www.executivefellows.net—including the application, instructions for applying, program brochure, 
a fact sheet explaining the program prerequisites, cover letter for your CEO or COO, the CEO or 
COO Nomination Form, and two video clips about the program. Tuition, program materials, special 
events, and most meals are covered by an educational gift from Johnson & Johnson Worldwide 
Contributions. The key prerequisites for attendance are:


The candidate must be the organization’s chief nursing officer.


The candidate must commit to completing all prework and participating full time in the 3 weeks of 
the program.


The candidate’s CEO or COO must agree to attend the Executive Forum at the conclusion of the 
program (June 17–20, 2008).


We encourage you to apply if you meet these and the other criteria described in the enclosed fact sheet.


As part of the nomination process, we require a signed Nomination Form from your CEO or COO that 
signifies his or her commitment to your full and dedicated participation in the program, as well as the 
intent to attend the Executive Forum on June 17–20, 2008.


The deadline for receipt of all application materials is January 31, 2008. Your application should include 
a completed application, a copy of your organization chart, a Nomination Letter, and the attached 
Nomination Form that have been signed by your CEO or COO. If you have any questions about the 
program or the application process, please contact Meghan Mueller Creedon, Program Manager, at 
215.573.9443 or mmueller@wharton.upenn.edu.


 
Sincerely, 


Gregory P. Shea, PhD          Rosemary Mesisca Bloser, MBA 
Academic Director          Senior Director


■


■


■


Cover Letter







Our Mission


We are committed to providing a distinctive, world-class 
executive management program. Nurse executives have 
ample access to many forums about clinical advances. 
This program has always and continues to concentrate 
on the development of Fellows as executives. Our 
Fellows have spent the better part of their careers in 
the service of quality patient care. Their leadership 
has meant that leadership at the top—including 
boards—is reminded that its first duty is to care for 
the patient, even when reimbursement and managerial 
pressures have strained care management processes, 
organizational resources, and employee satisfaction. 
This is not a simple task. The issues are complex and 
the trade-offs can be painful.


Our program facilitates having Fellows act as full 
strategic partners with CFOs, CIOs, COOs, CEOs, and 
board members, and doing so with skill and confidence. 
We also prepare our Fellows to secure and advance a 
clinical voice at the decision-making table. We believe 
that, should nursing’s presence at the table be reduced 
for whatever reason or combination of reasons, the 
quality of patient care, along with the full continuum of 
care, would be less than what it needs to be—indeed, 
what it must be.


That is why we are fully dedicated to this program. That 
is what makes this program unique and special, and 
that is why the Fellows believe in it so deeply.


Program Overview


Established in 1983, the Johnson & Johnson | Wharton 
Fellows Program in Management for Nurse Executives 
is the world’s first effort to provide management and 
leadership education for senior nurse executives in a 
business school setting. Today, it is recognized as the 
leading program of its kind. For 3 weeks each year, 
40 senior nurse executives, competitively selected 
from health care organizations around the nation and 
the world, come together to study strategic, financial, 
managerial, and leadership approaches to organizational 
development at the Wharton School of the University of 
Pennsylvania.


In seminars, workshops, and computer simulations, 
Johnson & Johnson | Wharton Fellows learn 
new ways of thinking and working to help them 
understand the process of change in and across 
health care organizations, and how that change can be 
managed effectively. Wharton faculty teach the latest 
management approaches and perspectives regarding 
organizational systems and interactive planning. All 
sessions are designed to focus on generating real-world 
results—those that reflect the latest approaches to adult 
education as applied to current health care executive 
management issues and challenges. Fellows come away 
equipped to be better leaders and full strategic partners 
with senior management teams and board members.


The program assists Johnson & Johnson | Wharton 
Fellows in bringing their clinical voices to discussions 
of strategy. They learn how a strategic view of their 
organizations can help provide quality patient care 
along a broad continuum of services and settings. 
Conceptual frameworks are explored that probe 
beneath organizational structures to understand their 
underlying dynamics. Fellows learn specific approaches 
to financial planning and examine broader issues 
related to the economics of health care. Sessions on 
managing people, building and maintaining alliances, 
and negotiating effectively introduce participants to 
powerful leadership skills.


Executive Forum


To help secure that leadership and clinical voice at the 
decision-making table, the program features a 3-day 
Executive Forum in the final week. Working in teams, 
Fellows and their CEOs or COOs consider ways to 
model and apply key business learnings back at work. 
As part of the program’s nomination process, the chief 
executive or chief operating officer commits in writing to 
attend the Forum.


Fact Sheet 1


Fellows Program in Management for Nurse Executives







Nurse Fellow Selection Requirements 
and Criteria


Candidate Eligibility Criteria:


To be considered for admission, an applicant will be:


The organization’s chief nursing officer 
(A master’s degree is preferred.)


Nominated and supported by her or his CEO or COO


Committed to completing all prework and to full-time 
participation in the program


A member of the organization’s Executive Committee 
or have significant influence at key strategic decision-
making levels


Experienced for 5 or more years in a leadership role 
at a major acute or alternative care setting


Active outside the organization (for example, society 
or association memberships, national board service, 
community service, teaching, research, publications)


Organizational Requirements:


If selected, a candidate’s organization commits to the 
following:


The candidate will have salary continuation by her 
or his organization during the 3-week period of the 
program.


The candidate must have travel, lodging, and some 
meal expenses met by her or his organization.


The CEO or COO (executive to whom candidate 
reports) must submit a Nomination Letter supporting 
the candidate for fellowship. This letter and the 
signed Nomination Form must accompany the 
candidate’s application in order for consideration by 
the Selection Committee.


The CEO or COO must agree to attend the Executive 
Forum on June 17–20, 2008.


■


■


■


■


■


■


■


■


■


■


Cost of the Program
Since its inception, the program has been generously 
sponsored by Johnson & Johnson Worldwide 
Contributions. All tuition, special events, and most 
daytime meals are covered. The candidate’s organization 
is responsible for:


$1,500 course materials fee
Travel to the program
Lodging
Residual meals


Application Process


Candidates should submit the following:


1. Nurse Fellow Application 
(The application, required forms, and instructions 
are available at www.executivefellows.net. Click on 
Nurse Fellows Program, then on Application.)


2. CEO/COO Nomination Form 


3. CEO/COO Nomination Letter on institutional 
letterhead


4. Organizational Chart with the candidate's position 
circled


For additional information, please contact:


Johnson & Johnson | Wharton Fellows Program 
in Management for Nurse Executives 


Meghan Mueller Creedon 
Program Manager 


The Aresty Institute of Executive Education 
The Wharton School 
University of Pennsylvania 
255 South 38th Street 
Philadelphia, PA 19104.6359 
215.573.9443 phone 
215.386.4304 fax 
mmueller@wharton.upenn.edu 
http://www.executivefellows.net 
http://executiveeducation.wharton.upenn.edu


■


■


■


■


Fact Sheet 2


2008 Program Dates: 
June 1–20, 2008


Application Deadline:  January 31, 2008 
Selection Announcement: March 3, 2008







Applying to the Johnson & Johnson | Wharton Fellows Program


Thank you for your interest in the 2008 Johnson & Johnson | Wharton Fellows Program in Management for Nurse 
Executives, to be held June 1–20, 2008. Please note the following application instructions for the program.


1. The application and all supporting documents for completion are located on the website. 
(Visit www.executivefellows.net. Click on Nurse Fellows Program, then click on Application.)


2. Complete the application, saving the file as a Microsoft Word document and naming the file "LAST NAME, FIRST 
NAME."


3. Once you have completed the application, please e-mail the application and your organizational chart to Meghan 
Mueller Creedon, Program Manager, at mmueller@wharton.upenn.edu. Clearly mark YOUR position on the 
organizational chart. Organizational charts that cannot be e-mailed should be faxed or mailed to the contact 
information below.


4. Give the enclosed CEO or COO Nomination Form to the CEO or COO of your institution for completion.


5. Your CEO or COO is also required to submit a signed Nomination Letter on institutional letterhead. These 
documents may be e-mailed (with electronic signature), faxed, or mailed.


6. All application materials are due by 5:00 p.m. EST on January 31, 2008.


Johnson & Johnson | Wharton Fellows Program 
in Management for Nurse Executives 


Meghan Mueller Creedon 
Program Manager 


The Aresty Institute of Executive Education 
The Wharton School 
University of Pennsylvania 
255 South 38th Street 
Philadelphia, PA 19104.6359 
215.573.9443 phone 
215.386.4304 fax 
mmueller@wharton.upenn.edu 
http://www.executivefellows.net 
http://executiveeducation.wharton.upenn.edu


Please note: This is a full-time program. Participants who cannot, for personal or professional reasons, dedicate themselves 
exclusively to this program for 3 weeks should postpone applying. Additionally, the program requires prework. If you do not expect 
to have the time to achieve basic working knowledge of Excel, read cases, and meet with key stakeholders, then again, please 
postpone applying to a more opportune time.


Instruction Sheet







Aresty Institute of 
Executive Education


The Wharton School 
University of Pennsylvania


Steinberg Conference Center 
255 South 38th Street 
Philadelphia, PA 19104.6359


215.898.1776 phone 
215.898.2064 fax


 


Dear CEO or COO of the Nurse Fellow Applicant:


By nominating your chief nurse executive to the Johnson & Johnson | Wharton Fellows Program in 
Management for Nurse Executives, you personally agree to attend a 3-day Executive Forum in the 
program’s final week. Your attendance at this Forum is essential, which is why we ask that you sign 
the Executive Forum Agreement on the CEO or COO Nomination Form.


This agreement signifies a joint commitment at several critical levels and should be reflected in the 
text of your CEO or COO Nomination Letter on institutional letterhead. Your letter should include:


Your organization’s commitment to the chief nurse applicant, including freeing the necessary time 
for preparation and full-time program participation


Your objectives for your CNE to achieve during and after attending the program


Your commitment to your CNE’s key strategic role within your organization


Your agreement to join your CNE at the 3-day Executive Forum on June 17–20, 2008


Our promise to you is that through plenary, computer-simulation, small-group, and one-on-one 
sessions, you and your CNE will consider ways to apply the ideas and strategies learned in the 
program at key strategic levels. You and your CNE will have every opportunity to learn together 
as well as to plan how best to leverage that learning so that it benefits you, your CNE, and your 
organization. We will also give you the opportunity to network and discuss issues among fellow CEOs 
and COOs.


We consider the Executive Forum a time not just for listening, but for action and commitment among 
all participants. We hope to have the pleasure of meeting and working with you.


 
Sincerely, 


Gregory P. Shea, PhD 
Academic Director


■


■


■


■


CEO Letter







CEO or COO Nomination Form


Program Dates (entire program):  June 1–20, 2008            Executive Forum Dates:  June 17–20, 2008


Name of CEO or COO:  _____________________________________________________________________________________ 
        Last,     First


Title:  ______________________________________________________________________________________________________


Organization name:  _________________________________________________________________________________________


Mailing address:  ___________________________________________________________________________________________


City/State/ZIP:  _____________________________________________________________________________________________


Telephone:  ________________________________________________________________________________________________


E-mail address:  _____________________________________________________________________________________________


Name of the nurse executive candidate:  _____________________________________________________________________ 
            Last,   First


Title of nurse executive candidate:  ___________________________________________________________________________


CEO/COO Nomination Letter:
Please submit a brief statement on your institutional letterhead with your signature that explains (1) why you are 
nominating the nurse executive and (2) what objectives you would set for the nurse executive to achieve during and 
after the program, if your candidate is selected.


Executive Forum Agreement:
I understand and support the fact that this program will require both significant preparatory work and the full-time 
engagement of the attending nurse during the program proper. 
I will attend the Executive Forum on June 17–20, 2008:


____________________________________________________________________________________________________________ 
Signature of CEO or COO attending the program


All materials must be submitted by January 31, 2008.


Johnson & Johnson | Wharton Fellows Program 
in Management for Nurse Executives


Meghan Mueller Creedon 
Program Manager 
The Aresty Institute of Executive Education 
The Wharton School 
University of Pennsylvania 
255 South 38th Street 
Philadelphia, PA 19104.6359 
215.573.9443 phone 
215.386.4304 fax 
mmueller@wharton.upenn.edu


CEO or COO Nomination Form
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Program 


Established in 1983, the Johnson & Johnson-Wharton 


Fellows Program in Management for Nurse Executives 


is the world’s first effort to provide management and 


leadership education for senior nurse executives in a 


business school setting.  Today, it is recognized as the 


leading program of its kind.  For three weeks each year, 


40 senior nurse executives in health care organizations 


from around the nation and world are competitively 


selected to study strategic, financial, managerial, and 


leadership approaches to organizational development at 


The Wharton School of the University of Pennsylvania. 


 


In seminars, workshops, and computer simulations, 


Johnson & Johnson-Wharton Fellows learn new ways of 


thinking and working to help them understand the 


process of change in and across health care organizations 


and how that change can be managed effectively.  


Wharton faculty teach the latest management approaches 


to and perspectives on organizational systems and 


interactive planning.  All sessions are designed to focus 


on generating real-world results-ones that reflect the 


latest techniques in adult education as applied to current 


health care executive management issues and challenges.  


Fellows come away equipped to be better leaders and 


full strategic partners with the senior management team 


and board members. 


 


 


 


 


 


 


 


 


Johnson & Johnson-Wharton Fellows Program 
 in Management for Nurse Executives 


2008 Class Year


 


 


The program assists Johnson & Johnson-Wharton 


Fellows in bringing their clinical voices to discussions of 


strategy.  They learn how a strategic view of their 


organizations can help provide quality patient care along 


a broad continuum of services and settings.  Conceptual 


frameworks are explored that probe beneath 


organizational structures to understand their underlying 


dynamics.  Fellows learn specific approaches to financial 


planning and examine broader issues related to the 


economics of health care.  Sessions on managing people, 


building and maintaining alliances, and negotiating 


effectively introduce participants to powerful leadership 


skills. 


 


Executive Forum 


Johnson & Johnson-Wharton Fellows spend the better 


part of their careers in the service of quality patient care.  


To help secure that leadership and clinical voice at the 


decision-making table, the program features a three-day 


Executive Forum in the final week.  Working in teams, 


Fellows and their CEOs consider ways to model and 


apply key business strategies and new knowledge back 


at work.  As part of the program’s nomination process, 


the chief executive or chief operating officer commits in 


writing to attend the Forum. 


 
(over)
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NURSE FELLOW SELECTION 
REQUIREMENTS AND CRITERIA 


Candidate Eligibility Criteria 
To be considered for admission, applicants w


 The organization’s chief nursing officer


 Nominated by their CEO/COO 


 Master’s Degree preferred 


 A member of the organization’s Executi
Committee or have significant influence
strategic decision-making levels 


 Experienced for five or more years in a 
role at a major acute or alternative care 
(includes nurse manager or department 
becoming a VP or CNO) 


 Active outside the organization (for exa
or association memberships, national bo
community service, teaching, research, 


 
 
Organizational Requirements 
If selected, a candidate’s organization comm
following: 


 The candidate will have salary paid by h
organization during the three-week peri
program. 


 The candidate must have travel, room an
meal expenses met by her/his organizati


 The CEO/COO (executive to whom can
reports) must submit a letter of recomm
support of the candidate’s nomination fo
fellowship.  This letter and the signed N
Form must accompany the candidate’s a
order for the consideration by the Select
Committee. 


 The CEO/COO must agree to attend the
Forum on June 17-20, 2008.         
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Cost of the Program 
Since its inception, the program has been generously 


sponsored by the Johnson & Johnson Worldwide 


Contributions Program.  All tuition, special events and 


most daytime meals are covered.  The candidate’s health 


care organization is responsible for: 


• $1,500 course materials fee 
• Travel to the program 
• Lodging 
• Residual meals 
 
 
Application Process 
Candidates should submit the following: 


1. Nurse Fellow Application (the application, required 
forms, and instructions are available at 
www.executivefellows.net.  Click on Nurse Fellows 
Program, then on Application)  


2. CEO/COO Nomination Form  
3. CEO/COO Recommendation Letter on Institutional 


Letterhead 
4. Organizational Chart with the CNO’s position 


circled 
 
For additional information please contact: 
 
Meghan Mueller Creedon -   Program Manager  
Johnson & Johnson-Wharton Fellows Program 
Wharton Executive Education 
University of Pennsylvania 
255 S. 38th Street 
Philadelphia, PA 19104-6359 
mmueller@wharton.upenn.edu
215.573.9443 voice 
215.386.4304 facsimile 
 



http://www.executivefellows.net/

mailto:mmueller@wharton.upenn.edu
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Fellows Program in Management 
for Nurse Executives


Johnson & Johnson | Wharton 
Fellows Program in Management for Nurse Executives


W h a r t o n  E x E c u t i v E  E d u c a t i o n
Program Overview
As a nurse executive, you face unprecedented challenges. 
Mounting cost pressures, revenue challenges, increased 
responsibility amidst greater complexity, mergers, alliances, 
and restructuring continually reshape your world. To lead 
and succeed in this highly complex environment, you need 
strong strategic, financial, and managerial skills. You also 
need a deep understanding of the dynamics of organizations 
and creative approaches to problem solving.


Wharton has designed a curriculum to teach nurse 
executives to think strategically and to hone leadership 
abilities. We aim to enable senior nurse executives to bring 
their clinical voice more effectively to policy and planning 
tables and to do so as full partners in decision-making 
processes. You will learn the latest management tools and 
perspectives—essential in helping you develop creative 
solutions to current competitive challenges.


We place special emphasis on financial skills. You will 
learn specific approaches to financial planning, including 
institutional and departmental budgeting, and examine 
broader issues related to the economics of health care. In 
addition to the quantitative side, we focus on organizational 
systems and planning, strategic thinking, and managing 
complexity. Finally, you will learn and practice skills for 
managing people, building and maintaining alliances, and 
negotiating effectively.


“A direct benefit for my organization 
was the partnership a classmate 
and I forged on a particular clinical 
innovation. We have had our 
senior teams and clinical teams 
meet and exchange ideas in both 
Canada and the USA over the 
past year. Our organizations are 
healthier for this partnership, and 
patient care has improved.”


Marla Fryers 
VP of Programs and Chief Nursing Officer, 


Toronto East General Hospital, Canada, Class of 2005


Fellows Program in Management for Nurse Executives


Aresty Institute of Executive Education


The Wharton School 
University of Pennsylvania 
255 South 38th Street 
Philadelphia, PA 19104.6359


215.573.5434 phone 
215.386.4304 fax


 
www.executivefellows.net


 
© 2006 University of Pennsylvania


“The Wharton Nurse Executive 
Fellowship Program changed my 
life! It not only changed the way 
that I worked as a Chief Nursing 
Officer—it also changed my thoughts 
about what I could accomplish 
professionally. The systems 
approach to operations, leadership 
and strategic thinking, and other 
leadership strategies were invaluable 
to me as a CNO. I still draw on 
those principles today in my role 
as CEO of a health care system.”


Ruth W. Brinkley 
President and CEO, Memorial Health Care System 


Chattanooga, Tennessee, Class of 1991


The Johnson & Johnson Family of Companies


Johnson & Johnson is the world’s most comprehensive 
and broadly based manufacturer of health care products, 
as well as a provider of related services, for the consumer, 
pharmaceutical, and medical devices and diagnostics markets. 
The more than 230 Johnson & Johnson operating companies 
employ approximately 115,700 men and women in 57 countries 
and sell products throughout the world. For more information, 
visit www.jnj.com.


The Wharton School, University of Pennsylvania


The Wharton School of the University of Pennsylvania, the 
nation’s first collegiate business school, is recognized around 
the world for its innovative leadership and broad academic 
strengths at every level of business education. Visit the 
Wharton School’s website at www.wharton.upenn.edu.


The University of Pennsylvania School of Nursing 
Center for Professional Development is accredited as 
a provider of continuing nursing education by the American 
Nurses Credentialing Center’s Commission of Accreditation.







While at Wharton
The Fellows Program in Management for Nurse Executives 
uses a multidimensional approach of lectures, group 
work, and a strategy simulation that offers new insights 
and provides participants opportunities to apply the 
learning. The faculty, a team of experts in diverse business 
disciplines, provides in-depth knowledge in core business 
areas. Participants are encouraged to apply the insights 
gained in the program to their own organizations. 


Group Work


A key aim of the program is to address topics of immediate 
importance to you, as an executive leader. We achieve 
this aim by designing our program so that Fellows work 
throughout the 3 weeks in self-selected groups on projects 
they often develop themselves. Our faculty encourages 
group work as a means of creative problem solving and 
skill development.


Computer-Based Simulations


We use interactive computer simulations to replicate 
the competitive environment in which you and your 
organizations live. With a full compliment of didactic 
sessions surrounding these interactive exercises, the 
curriculum becomes a complete testing ground—a safe 
harbor in which to work with colleagues and faculty to 
expand and broaden your management tool kit.


The simulations focus on strategy, systems thinking, 
negotiation, and financial management and often reveal 
unanticipated consequences—ripple effects—of complex 
decisions. They examine and test your assumptions about 
the potential effects of changes in utilization, payment, and 
competition and offer the opportunity to explore a variety of 
possible management strategies for dealing with change.


Executive Forum: Taking It Home
You, your organization, and your CEO or COO make a large 
commitment to this program. Johnson & Johnson makes 
a large commitment. Our faculty and staff make a large 
commitment. This commitment helps to ensure that the 
program has an impact on you and your organization.


To help secure this impact, we require that the CEO or 
COO of the company join us for a 3-day Executive Forum. 
This distinctive, cornerstone component of the Johnson 
& Johnson | Wharton Fellows Program illustrates our deep 
commitment to developing your ability to ensure a clinical 
voice at the most senior levels of decision making (and the 
willingness of your organization to hear that voice). 


The Executive Forum provides an uncommon opportunity 
for you and your CEO or COO to consider and model real-
time opportunities to apply key health care management 
concepts in your organization.


Commit, With Us, to Lifelong Education
We are committed to your continued professional 
management development. Attending the program is just 
the beginning.


As a Johnson & Johnson | Wharton Fellow, you will join an 
exclusive global network of nearly 1,000 alumni. We help 
reinforce what you have learned in our classroom—and 
support your new opportunity to share ideas with this 
distinctive community of senior nurse executives—in a 
number of ways.


The Advanced Management Education 
Conference (AMEC)


This biannual conference provides an opportunity for 
alumni from all classes to work with faculty members 
and visiting experts on critical emerging issues facing 
nurse executives. 


Benchmarking for Impact


You will complete status checks on your development 
before and after the program. These status checks help 
us to gauge the success of the program and, more 
importantly, help keep you and your CEO or COO focused 
on your development as a senior leader. Status checks may 
include surveys, interviews, and/or participation in a focus 
group with your CEO or COO.


Alumni Networking Site


Disengaging from work to join other Fellows is extremely 
important, but today’s hectic environment may not always 
make that possible. That is why we have created a special 
website for the alumni network, www.executivefellows.net, 
where Fellows can reach each other through an online 
directory and tap into the Wharton School’s resources 
at any time. Information, advice, and support from an 
outstanding class of peers are all within easy reach.


Faculty
The program draws on the resources of the University 
of Pennsylvania, particularly the Wharton School and 
the School of Nursing. Among the program faculty are 
some of the nation’s leading researchers in health care 
management and consultants to major health care 
organizations around the world. As a result, each year the 
program reflects the latest approaches and techniques in 
management education as applied to current health care 
issues and challenges.


 


 
 


“I have often described my experience as the richest and most powerful learning 
opportunity I’ve had. I developed stronger financial skills that enabled me to be 
a more value-added member of the executive team. There is no question my 
professional growth from my Wharton experience led to my promotion to Chief 
Operating Officer.”


Kathy Barry 
Chief Operating Officer, Inova Health System 


Virginia, Class of 2005


“I feel so much more prepared to creatively problem solve with excellent 
evidenced-based practice research, a sound theoretical and financial 
base, and a sharing network of nurse executive colleagues.”


Linda Geisler, RN, MNEd, CNAA, BC 
Vice President of Patient Services, CentraState Medical Center 


Freehold, New Jersey, Class of 2005


“Wharton was the pivotal moment in my career. It served as a launch pad 
for my being tapped for a 9-month Interim CEO position. Attending this 
program is well worth the expense to the organization, well worth the 
physical and mental workload it places on the CNO/student (which is 
significant), and likely will be regarded by the CNO as the best investment 
in his/her future imaginable.”


John Beall, RN, MS 
Chief Nurse Executive, Presbyterian Hospital  


Chairman, Texas Health Resources Chief Nursing Officer Council 
Texas, Class of 2005


Selected Topics


Leading Organizational Change


Negotiating for Advantage


Scenario Planning


Marketing and Competitive Response


Finance and Value-Driven Decision Making


Economic Tools for Health Management


Hospital and System Strategy


Primal Leadership


■


■


■


■


■


■


■


■





elizabeth.myhre
File Attachment
JJ Brochure PDF.pdf



NC News Staff 

Editor: LCDR Kathleen Harlow 

KathleenHarlow@texashealth.org 

 

Design/Layout: LT Andrew Wilson 

Andrew.S.Wilson@med.navy.mil 

Want to write a news article for 
Nurse Corps News? 

Submit your article via your chain of 
command to: 

LCDR Kathleen Harlow, NC, USN 
Editor, Nurse Corps News 

KathleenHarlow@texashealth.org 

P A G E  6  V O L U M E  2 ,  I S S U E  4  

N U R S E  C O R P S  N E W S  

NC Newsletter Publishing Guidelines 

Wreath laying ceremony at the 
Navy Memorial in Washington 
DC at 1300 on May 2, 2008. 

100th Anniversary Countdown 

May 2nd 2008 

105 
Days 

Bravo Zulu! 
• CDR Linda Troup, Department Head of the Ambulatory Procedures Unit and Senior Nurse Officer of Maxillofacial 

Surgery at Naval Medical Center San Diego published The USNS Mercy’s Southwest Asia Humanitarian Cruise: The 
Perioperative Experience.   AORN Journal. 85(5):781-790. 

• LT Michael Urton of Naval Hospital Jacksonville on his recent certification as an Adult Health Clinical Nurse Spe-
cialist. 

• CDR Mary Ann Yonk for selection as the Operational Nursing Specialty Leader. 

Surgeon General’s Speaker Series 
  The Surgeon General’s Speaker Series is scheduled to continue on April 29, 2008 with the lecture: “Care Amidst 
Nursing Shortage: The Relationship Between the American Red Cross and the Navy NC During WWI” by Jennifer Tel-
ford PhD.  This lecture will take place in Memorial Auditorium at 1000 at National Naval Medical Center Bethesda.  If 
you would like information about this and all future lectures in the Surgeon General’s Speaker Series please email an-
dre.sobocinski@med.navy.mil.  Please see attached flyer. 

  The Nurse Corps Newsletter wants to hear from you. We are always looking for well written, informative articles. 
Help us make the Nurse Corps newsletter a first class publication. We publish many types of articles: naval or nursing 
policy, innovative practices, case studies, nursing highlights, etc. It’s as easy as one, two, three. 

1. Think of something others should know, it should relate to the navy or nursing 

2. Start with a list of ideas, chose one, make an outline 

3. Fill in the outline and follow the format: 

• Text –Times New Roman, 12 pitch 

• Graphics – when providing photos (.jpg or bitmap) include name, rank, corps, USN 

• References – if included use APA format 

• Email addresses – complete email address in lower case, unless case sensitive 

• Length – in general articles should be between 100 words and 500 words 




T H E  S U R G E O N  G E N E R A L ’ S   
S P E A K E R  S E R I E S  


The Surgeon General’s Speaker 
Series was established as a means 
of educating and informing person-
nel inside the Navy Medical De-
partment about its long and fasci-
nating heritage.  Each talk will not 
only fulfill this goal, but I’m certain 
you will find the speakers to be 
thought-provoking as they whet 
your appetite for history.  Enjoy!   


2300 E Street, NW 
Washington, DC 20372 


ATTN:  Office of the Historian 


Phone: 202.762.3244/48 
Fax: 202.762.3380 


 


If you would like to participate in a future talk please contact us at:  


Bureau of  Medicine and Surgery (BUMED) 


M e m o r i a l  A u d i t o r i u m ,  N N M C  B e t h e s d a ,  M D  


2 9  A p r i l  2 0 0 8  


1000-1100 


The Relationship between the American Red Cross and  
the Navy Nurse Corps during World War I  


B y  J e n n i f e r  T e l f o r d ,  P h D  


Surgeon General ’s  Speaker Ser ies  







Care Amidst Nursing Shortage  
Synopsis 


W hen the United States declared war on 6 April  
1917, it had only a nucleus of an army and a 
navy. The swift growth of the number of troops 
within a year from 100,000 to 4 million men 


presented a problem of enormous magnitude to the nursing 
profession; a shortage of epic proportions. The Army Nurse 
Corps had a mere 400 nurses on active duty, while the Navy 
had 160.  The need for a rapid expansion of nursing in wartime 
to provide care both on the home-front and overseas brought 
about a controversy over who, in fact, was qualified to 
serve. The role of Katrina Hertzer, the liaison officer between 
the Red Cross Nursing Service and the Navy Nurse Corps, 
who aided in the enrollment of nurses into the Corps is of 
particular interest.   
    Nursing leaders during World War I debated about whether 
or not minimally trained nurses’ aides should be recruited to 
help offset the professional nursing shortage. The result was 
the formation of an Army School of Nursing and the 
enrollment of volunteer nurses’ aides into the Red Cross. The 
recruitment of nurses’ aides to offset the nursing shortage of 
the World War I era was a logical solution to meeting the 
needs for nursing personnel. Whether or not this action 
compromised the status of nursing as a profession is still a 
matter of interest. 


P ro g r a m   
1000:    
1010:     
1045: 
1100: 


VADM Adam Robinson’s remarks and introduction   
Care Amidst Nursing Shortage 


Questions & Answers 


End of program 


S p e a k e r  B i o g r a p h y  


J ennifer Telford graduated from the University of 
Connecticut in 1999 with a BS in Nursing, from 
Yale University in 2003 with a Master of Science 
Degree, and from the University of Virginia 


(UVA) in May of 2007 with her PhD. The title of her 
dissertation was “American Red Cross Nursing during 
World War I: Opportunities and Obstacles.” Dr. 
Telford currently practices as an Acute Care Nurse 
Practitioner with the Neurosurgical Practice at 
Washington Hospital Center and is an Assistant 
Professor at George Mason University where she 
teaches nursing and conducts research in the field of 
the history of nursing. Since her graduation from 
UVA, Dr. Telford has an article in press in the 
Canadian Bulletin of Medical History entitled, 
"Supplementing the American Nursing Shortage: The 
Debate Over the use of Nurses Aides During the 
Great War," which will appear in Volume 26, Issue 1 
in 2009. She presented at the American Association 
for the History of Medicine Annual Conference in 
Rochester, New York about compelling issue of 
nursing shortage at the beginning of this month. 


In World War I,  Army and Navy nurses wore the 
same Red Cross uniforms with their insignia (the ca-
duceus of the Army and anchor of the Navy) replac-
ing the Red Cross pin.   


D i d  y o u  k n o w ?  





		The Surgeon General’s 

		Speaker Series

		Memorial Auditorium, NNMC Bethesda, MD

		29 April 2008

		By Jennifer Telford, PhD

		Surgeon General’s Speaker Series

		Program 

		Speaker Biography

		Did you know?



elizabeth.myhre
File Attachment
SGSS -- WWI Nursing.pdf


