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SECTION A . - GENERAL . _

1. MANE (Last) (Pirety (Miadte) 1. DATE OF BIRTH. | ¥, 8EX e gaiog |8, 30

_PICCOLO" __ ° "Joseph . S.. :8Decc 1935 |Male | GS-8 _

f s orriciaL PosStTION TITLE T oFrrniv/aR OF ASSIGHMANT . CURRENT STATION

| Intel Assistant ' . DDP/SAS/CI_____ _Washington, D, C,

B CHECH (&) FYPR OF APPOINTMENTY 10, CHECH.(X) TYPE OF REPORT i
CAREER ' IW"”“[:-K.‘RV‘ I.,.. mI'lUPORlNV- |~|‘|A|_ ARASBIGHMENT SUPLAVIEOR
AnnuaL : M imsessionmENT EMPLOVER

CAREER-PROVIBIONAL (See instmciiona - Section C)

’Plcll\. (Spocily)i

srEcian (Speciiyh

$3, REFORTING PERIOD (Frome tov)

19 January 1963 to 3 January 1964

Y1, DATE REPORY DUR IN Q.

SECTION B - . PERFORMANCE EVALUATION
W - Waoh Performance ranges from wholly.inadequate 10 slightly fess thon sotisfoctory., A rdting in this category requires
pealtive remediol action, The nature of the action could rungs from counesling, to further troining, 1o placing on”

< ’ ’ probotion, to uuulgnmonl o¢ to sepatation, Descelbe oction tahen of proposed in Section C.
- Adequqle Performance meets all requireinents. 1o ls .nm.ly nullnlu:!uy ond 18 charoctetifed neither by dollcloncy nov
: .encellonce.

A
[ Etoﬂd. v Podormonco is more thon satisfactory. Duind rosulte ore bolng produced In o prollelont manner,
. Sfmng Podo-monu s charactarized by exceptionol proilcioncy. .

o

- Qﬂlh}nd g Performance J¢ 30 sucepiional in relation to requirements of the work end In eompovllon to the performence of
uthuu dolng simiior vtmll an 1o warront speciol recognition, . .

SPECIFIC DUTIES

List up to sla of the mast importont npocnhc duNe- performed during the rating perled. Insert rating latter which bes? describos the
Emonner in which omployes performs EACH spocifie duty. Consider ONLY effoctivensss in pav'otmoncc of that duty; Al omployool
fwith suparvisery ulpwuihillﬂol MU$7 be mnd on thais qbllhy fo luporvl 88 (indicats number ui omplo”n cuporvlud)

SPECIFIC DUTY N ¥
8 € DUTY NO, LETTER

1. Servesas SAS/CI operatlons officer handling a former Cuban Intemgence
: “officer and a Cuban translator - SW : S

SPKCINC DUTY uo.a : - - WATING
. i LETTER

Serves as SAS/CI operations ofﬁcer responslble for the dircctlon ofa
Cuban double agent now lnplace inside.

"3

IPECIFIC GUTY NG 8 .1, ; — :;:E{
: ReSponsible for contacting, assessing aad debrienng, in Spanish and ’
- Enpglish; prospective Cuban CI assets. ‘ S .
v. SPECIFIC DUTY NOa 4 ) Cul'f;*&t).
SRR Prepares pertinent operatlonal and admlnlstrative correspondence in ' ‘
' -connection with tho operational duties outlined above, - . P
:  TarEcimic BuTY MO. B L ] . . ) I
: i . ' i : . LETPER
‘ SPECIFIC DUTY NO.‘. : . . . /AT ING
N v . LETYRA
OVERALL PERFORMANCE IN CURRENT POSITION —_—
Bavired
[S S RE L]

o Tahe intc occount aver 1Mn¢ ebaut the smployos which influoncas his aﬂccﬂumn in his curront position svch ot pefe
viton, plod.nnvny. conduct on job, Coeparativennas, pertlusnt poreosmel treive of bhabits, and“

foemance of specific
particvlos llmitations of tolents, DBesed on your hnowledge of émployes’s oversll performance duwing the rating ped!

ploce the letter in 'D‘ ¢roting bos correiponding to the sraremsnt vhuh ma st ccewsotely reflecie his lovel of partwmonds,
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SECTION C MARRATIVE COMMENTS
in proper perspective thele velasionship to

niflcant strenyths or weaknesses demonsetruted In currant position heepin
for improvemant of work perlormance, (?dvo tecommendations for training. Comment
mpl:ly or euplain tatings yiven in Section B te peovide best

indicate glr
8 of monageria) or supervisory duties must be described, N

overall performonce. State suggestions made
on foraign languoge competonca, I required for current position. A
Mepner of periormanc

baels for determining future personnel action,

applicable,
.mt has performed exceptionally

ST Mr. Piccolo, as an-hitelligence assist
well{in.an operational assignment that would m)rm.\lly be carried out by an -

‘opcratlons officer of. highcr -grade and greater experience. He is calm,
id has displayed maturity and good

- ‘agreeable, cooperative and lmaglnauve, ai
He also has the abllity to think

judgment in-handling his :wsigncd duties.
Togically and fast in difficult and embarrassing situations, and his fluency

in Spaunish has been of conslderablc help in-enabling him to handle agents -
and prospective agents whose English is either limited or negligible, He .
* {g leaving the Branch because of his acceptance as a candldate in the

JuniogOfﬂcer Tralnlng Program.
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SECTIOND CERTIFICATION AND COMMENTS
i - . ) N __B_Y__E_AQ_PLOVEE
L H CERHFY THAT § HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
ouz BIGNATURE OF EMPLOYEE ATy ' .
. e DI N Il
OLW\ C‘/ jLT‘ 1"’// f“"~"" "“'{(’..
BY SUPERVISOR

l! THIB REPORT T HAS MOT BEEN SHOWN TO IMPLOYIS. GivE EXPLANATION

MONTNI EMPLOY!R HAD BEGAN
UNDER MY BUPERVINION

6 months
':’.‘ » 19¢4
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OPPICIAL TITLE OF BUPEAVISOR

C/SAS/C1/Opérations

B8Y REVIEWING OFPFICIAL
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