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g‘z;}}gﬁ— Judgment R TRIRRERS 71 5
7 < Y A 68 8
BN JikP Personal Pleasantness:---64 9
{BAS52 Personal Appearance ---64 9
TAE b2 B Interest in Work---61 11
$$ Speed «+eieeer e 61 11
ITE: Reticence «-«-eeoerersmerercrannn 57 13
HRES Adaptability --o;-oeeeeernnnnn 54 14
75{%}_@ Businesslikenesg «-eevveene. 54 14
I Noatnegs. - --erereereeeeierenannn. 54 14
ZEAEST MemOry -+ veeveerereneennnn 50 17
BLIF#T Good Breeding:--.-------- 46 18
BPBE B Poige -oereeereeriennninns 39 19
B 18§ Self-Confidence ----++vereeeeeren. 39 19
{-3%F Graciousness -« reereeeerese 36 21

FFNAWR IR E NS ([0 MoN

f+ouT ‘99IATeg [PUUOSIOT JoTUN P

B

TeuonyeN oyy &q poystqnd) , ‘syrexy, pue semngy [e1eaL00g Jo SISA[BUY WO o,.iodag,, :

e



-

o

P SR DRl b o H T 2 5 e T K e 2

ki
IS8 5 o o Yt PR S W B o N T R S R B R T R - B - T

3
B

-

-]

BREE Honesby r-erereerereverercrannnes 36

{EHE Healtheeoreeresreroeniionan weernas 36
1 Industriousness -« coervervennee 38
430 aE 7 Executive Ability--..----32
Bl Loyalty- oo oveveerenennnininn. 39
A S Pleasant Voice «--------32
FEF Orderliness-:---eieieveninaniene99
(B85 Grooming «-osreseserressrrecene 29
BB Alertness-n----m----_---: ......... 25
B Drive -crevereeresvanninin, 25
R Ambition: eoereeeniriinninn. 21
FFEFD Curiogity: - eeeerereareenannn. 91 .
%77 Forcefulness ---reeeevreeennnnnnn. 21
B Foresighter eerereernnvnscen 21
A B Thoughtfulness:-----veenvvee 21
U Thoroughness:-++«-svveeseees .18
BEE Willingness - - vesreeseesrns 18
R (FEE B) Modesty(not conceit)14
555 Originality.--eooeereverinenenan. 14
T Patience -« ererreerminerinnn. 11
Z &1 Resourcefulnesg----eevvvvennn 11
78 Self-Control «-esrereereerenn: ”
2 Nersatility - ooreerrereeennn. 7
TEE Fairness - ecoeeosrmsrruens e 4
B Self-Regpect -+covvvveevererannns 4
2> Senge of Humor «veeeeeeeee 4

21
21
21
25
25
25
28
28
30
30
32
31
32
32
32
37
37
39
39
41
41
13
43
45
45
45

EuNaxs

=kl |

1
]



NEER R

B |

FE | Wl >
T o= S S e

COMMERCIAL PRESS CORRESPONDENCE SCHOOLS

SCHOOL OF BUSINESS

Png P8 4% (LD Codes 252 Paseman ROLX
Sapnl LIL AM WL Dus Taswonsss woarn | 425

Tetrmfy 29, 1908

8, 5. &, Sxang
100 Queen's Strees
Boogkong

Dear #r. Shenge

Since you registered in this School, yey have
nover geat Uy any test popers for checking.

Belog snxiovs to be of service to you wa want
F0u to cake uss Of U In your studics of coge
oorclal selence.

It 48 our great plesaurs to see you propress
aod do our part to belp you svcceed. But it
Eust be o greater pleasure for you to be able
“tc make progress and achieve sutcess yourself,
®11 yop therefore give us an cpportunity to
croperato wore with you o the near future?

Yhu cay_be busy 4nd proaperqus In your present
sork. Bot right no¥ 1. the tize for you to proe
osre yoursel? {or groater successes. Otherwise
you would de 1foiding 7our own futuzo prospects.

{Please tegln study sgain T0-DAY and taka the
test sithout furtler deloy. .Success {s nav
krocking st your door, If you do mot 3dpit him,
b w111 Ko "to your peighbor and pevor cote agaish

“Yours sincersly,
e e

Bexn.
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Febpuary 29, 1928

¥r, 8. 8, Sheng
163 Queenta Streed
Hongkeng
Dear Mr. sheng:

Sidce you rezistered in this School, you
lave never gent us eny test papers for chegking,
Belng enxious to Be of service to you we want
yeou to make use of us in your studies of com-
cercisl science.

It 12 our great pleasure to s=e you pro-
#ress snd do our pert t6 help ycu succeea. But
4% oust bo a greater plezsure for you to te adle
o meita progress end achfave success Yourself,
%111 you thereforp giva us an opportunity to
cocporato zore with you ia ths near future?

You eay be busy and prosperous in yaur
preseat work. But right now i{s the time for
Jou to prepire yourself for greater succeases.
OtLerrise you mould be limiting your omm future
Drospacts.

Pleass begin study szasn TO-DAY and take
tho test without Curther felay. Suczess 13 now
' kdocking at your door. If ypu do not edsit hig,
' . he uill go to your nefghbor and never cozs sgnip.

Yours: sincerely, z
.

Doan,

/e
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